12-CON-01-0364
0364-01

K30011
11/06/2013

NEGOTIATED AGREEMENT

EAST CLINTON EDUCATION ASSOCIATION

AND THE

EAST CLINTON LOCAL BOARD OF EDUCATION

CLINTON COUNTY

JULY 1, 2013 THROUGH JUNE 30, 2016






East Chinton Education Associanon and
East Clinton Beard of Education
Negotiated Agreement (Clinton County)
July 1, 2013 through June 30, 2016

ARTICLE 33 = DENTAL INSURANCE, .....cusuwonimsanmmsmssanmanss ooy 28
ARTICLE 34 — VISION INSURANCE......ooccctiesmmmmissssssasassanesissmnssesseisrissssssasssssssssnsosssossissisrsnass 29
ARTICLE 35 - HOSPITAL/MAJOR MEDICAL INSURANCE ........ccocciuiminicimmresnicncennaes 29
ARTICLE 36 — PAYROLL DEDUCTIONS .......comiiiniirrmnitisensisesssenssssssssnsasos s 25
ARTICLE 37 — PAY PERTODDIIS. .oximuonsrvsscimsssnsiosmars s vt s s i ey 30
ARTICLE 38 — DUES DEDUCTION.......c.coccrimrermnmeneressecosicanse S RO Y. 30
ARTICLE 39— 5TRS ANNUITIZED: PICK LT ...ouomussiacessonsunaissssssssnssiusssss st sy 30
ARTICLE 40 — TRAVEL REIMBURSEMENT ..o iinicicsenicssmmisessssesesnssisssssassnsons 31
ARTICLE 4] — TUITION REIMBURSEMENT <uicissisasnssmasssimmmmsavicsssaions s samssmnisms 31
ARTICLE 42 - ATTENDANCE INCENTIVE........... S WOy 5t S N 32
ARTICLE 43 — MASTER TEACHER INCENTIVE iocuossusssssssmictosnsiss s mssssmmsiasiss 32
ARTICLE 44 ~ SEVERANCE PAY & SUPERSEVERANCE c.cccccommmmrsassmmsessrosessmsusmmorsssmasns 33
ARTICLE 45 - RETIRED EMPLOYEES REEMPLOYED BY THE BOARD..........ccoevvvvenns 34
ARTICLE 46 = BALARY .jo-cpmmsnpummessppmnssmmumsm sy nsassro 36
ARTICLE 47 — SUPPLEMENTAL CONTRACTS.......o.ooimriisnsiicssnssissicsnisissnssssmssssessssssanse 38
ARTICLE 48 —2013-2014 SUPPLEMENTAL SALARY SCHEDULE ... 39
ARTICLE 49 - TUITION FREE ADMISSION OF EMPLOYEES CHILDREN ........cccccuriennee 42
ARTICLE 50—~ CONTBARY TO LAW jinupununcsmmnmmsssminics st 42
ARTICLE 51 - DURATION OF AGREEMENT ..ottt itssnnreesinsesssmessnsisnosessanssscsssaenss 43

Appendix A — Grievance Forms .o sossesssssssousssssssissssvsvisssscsssss b

Appendix B — Dental Insurance Specifications.........c.covieerniicvcrnnicresenserscsnnsiscssssssssessnecesmssesens 48

Appendix C — Continuing Contract AppliCation .........ccccveciireescrissurnserrasmsmssinstersiesesmssmsssesas 49









b

East Climton Education Association and
East Clinton Board of Education
Negotiated Agreement (Chnton County)
July 1, 2013 through June 30, 2016

All requests for the initiation of negotiations shall be made in writing. The
request initiated by the Association shall be directed to the Superintendent; the
request initiated by the Board shall be directed at the President. The written
request for negotiations shall include:

a. Date of letter
b. Statement of matters to be discussed

A written reply shall be sent by the receiving party within five (5) calendar days
of receipt of said request. This letter shall include:

a. Date of letter
b. Times, place and date of three (3) proposed dates for the initial negotiation
session.
3. All negotiations shall be in accordance with the provision of this contract.
C. Negotiation Sessions

L.

b2

The parties shall meet at a time and place as established under Section B of this
Article for the first negotiation session. A time, place and date for the next
session shall be established before concluding the first and each successive
negotiation session.

Within one week of the request a mutually convenient date shall be arranged. At
the initial session the parties shall exchange their detailed written proposals. No
new items shall be submitted thercafter except upon mutual agreement of the
teams.

D. Negotiations Team

1.

Each team may be made up of a maximum of five (5) people. Each team shall
designate a chairperson.

The parties may call upon consultants to assist in preparing for bargaining and to
utilize them for consultation during bargaining sessions. The expense of the
consultants shall be borne by the party requesting them.

Each party may have two (2) observers present during bargaining sessions.
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Information

The designated representative of the Board and the Association agree to make available
to each other all available public information in issues being negotiated.

Upon request, the Treasurer shall provide the Association with the following:

Training and experience grid

Financial Report by Fund (Fund Balance Summary from Monthly Treasurer’s
Report)

SF-3

SM-1 and all SM-2s

5-Year Projection

Foundation Statement of Settlement

Annual Summary Report and rate increase data for all insurance coverage

Other Public Documents

B
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Bargaining Meetings

ls Bargaining sessions shall not exceed three (3) hours in length unless mutually
agreed otherwise.

Z. Either group shall have the right to recess for independent caucus at any time.
Each caucus shall be limited to one (1) hour unless otherwise mutually agreed.

Item Agreement

As negotiation items receive tentative agreement, they shall be reduced to writing and
initialed by each party. Such initialing shall not be considered binding or as a final
agreement by the parties and it is expressly understood by the parties that the tentative
agreement(s) reached on any items may be withdrawn by either party at any time during
the negotiation process.

Agreement

When an agreement is reached by the teams, that total agreement shall be reduced to
writing and signed by the chairperson of each team. Each team will recommend to its
members the acceptance of the tentative agreement. The tentative agreement shall be
submitted to the Association for possible ratification and the results of the ratification
vote by the Association’s membership shall be communicated to the Board by the
President of the Association. Upon receipt of notification that the Association has
ratified the agreement, the Board shall meet within fourteen (14) days to consider the
possible approval of the tentative agreement. If the agreement is adopted by the parties,
it shall be signed by the respective presidents.
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Step One

Within 20 days of the act or omission that gives rise to the grievance, any member having
a grievance shall first discuss such grievance with his/her building principal. [f an
alleged violation occurs outside of the school year, then the time for filing the initial
grievance shall not begin until the first teacher work day of the following school year.
The member shall indicate to the principal that this is Step One of the grievance
procedure. The Grievant may bring the building representative or other employee of the
district to this informal level of the grievance procedure. If the grievant chooses to bring
a representative, then the principal may have another employee of the district sit in at the
Step One level of the grievance procedure.

Step Two

If this discussion at Step One does not resolve the grievance to the satisfaction of the
member, he/she shall have the right to file a written grievance with the building principal
involved in Step One. If said grievance is not filed within twenty (20) days after the
occurrence of the act or condition which is the basis of said grievance, said grievance
shall be waived. The written grievance shall contain a statement of the alleged facts upon
which the grievance is based and a reference to the specific provision of the contract or
Board policy allegedly violated, misinterpreted or misapplied. The grievant shall have a
right to request a hearing before the building principal at this level. It shall be at a time
mutually agreeable to the grievant and his/her principal. If the grievant is accompanied
by an employee of the district at the hearing, the principal may likewise have an
employee of the district as a witness and/or observer at said hearing.

The principal shall take action on the grievance within seven (7) days after the receipt of
said grievance or, if a hearing is requested, within seven (7) days after the conclusion of
said hearing. The action taken and the reasons for the action shall be reduced to writing
by the principal and sent to the grievant.

Step Three

If the action taken by the principal does not resolve the grievance to the satisfaction of the
grievant, the grievant may appeal in writing to the Superintendent or his/her designee.
Failure to file such appeal within seven (7) days from the receipt of the written decision
of the principal shall be deemed a waiver of the right to appeal. Upon request, a hearing
shall be conducted by the Superintendent or designee within seven (7) days of the receipt
of the request or at a mutually agreed date. The grievant shall be advised in writing of
the time, place and date of said hearing and shall have the right to be represented at such
hearing by a representative of the Association and the principal may be represented by a
person of his/her choice.
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The Superintendent or designee shall take action on the appeal of the grievance within
seven (7) days after the conclusion of said hearing or within seven (7) days of the receipt
of the grievance if no hearing is requested. The action taken and the reasons for the
action shall be reduced to writing and copies sent to the grievant and the building
principal and the Association.

Step Four

If the action taken by the Superintendent or designee does not resolve the grievance to the
satisfaction of the grievant, the grievant may appeal in writing to the Board. The notice
of appeal shall be sent to the Superintendent or designee and a copy filed with the
Treasurer of the Board. Failure to file such appeal within seven (7) days of receipt of the
written decision of the Superintendent or his/her designee shall be deemed a waiver of the
right to appeal. The Treasurer shall place the matter on the agenda for the next regular
meeting of the Board in executive session. The grievant and the principal shall each have
the right to be represented at such meeting by a representative of their choice.

The Board shall act upon such appeal not later than its next regular meeting. Copies of
the written decision of the Board shall be sent to the grievant, Superintendent or designee,
building principal and the Association.

This shall be the last step for grievances involving alleged violations, misinterpretations
or misapplication of Board policy.

Step Five

If the action taken by the Board does not resolve the grievance involving an alleged
misinterpretation, misapplication or violation of this contract to the satisfaction of the
grievant, the grievant may appeal in writing to the Treasurer of the Board that he/she
intends to take said grievance to arbitration. The notice of the appeal must be filed within
seven (7) days of receipt of the written decision of the Board. If not, the grievant shall be
deemed to have waived the right to appeal.

The arbitrator shall be chosen from a list provided by the Federal Mediation and
Conciliation Service (“FMCS™). Selection of the arbitrator and the conduct of the
hearing shall be in accordance with the procedures established by FMCS. The arbitrator
shall hold the necessary hearing promptly and issue the decision within fifteen (15) days
of the close of the hearing or as soon as reasonably possible. The decision shall be in
writing and a copy sent to all parties present at the hearing. The decision of the arbitrator
shall be binding on the Board, the grievant, and the Association.

The arbitrator shall expressly confine himself/herself to the precise issue(s) submitted for
arbitration and shall have no authority to determine any other issue(s) not so submitted to
him/her.

The costs for arbitration shall be shared equally by the Board and the Association.
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Approved leaves of absence shall not count as years of service but shall not constitute a
break in service. Annually prior to October 1, the Administration shall prepare a
seniority list, any objections or corrections will be made by October 15. Thereafter the
seniority list will be conclusive.

“Comparable overall effectiveness ratings™ for the purpose of this provision shall mean
the same overall effective rating assigned to teachers resulting from their most recent
evaluation as follows:

ks Accomplished or Skilled

2 Developing

3 Ineffective

When staff reduction is necessary, the Superintendent shall give notice of the intent to
recommend action to reduce staff to the Association and the affected members at least 20
calendar days prior to such action of the Board.

Members whose contracts have been suspended shall be recalled in the reverse order of
layoff within each teaching field, licensure area or position affected.

Any member whose contract is suspended pursuant to this section of the contract shall be
placed on a recall list for reemployment for two years. If a vacancy occurs in such a
member’s area of certification, he/she shall be offered the vacancy before outside
applicants are considered. At the request of the Superintendent, members may be
required to take a Board paid three (3) semester hour curriculum and methods course (or
related course) if the member has not taught in the area of certification within the last five
(5) years.

If a member refuses an offered vacancy, his’/her name shall be removed from the priority
list and the Board’s obligation hereunder terminated.

The Board has fulfilled its responsibility herein by sending a written notice of vacancy to
a member on the list by certified mail at the last address left by the member. Unclaimed,
refused or non-deliverable notices, as well as failure to respond within 10 days of the
posting of the notice shall constitute refusal of the vacancy.

If requested, members laid off whose overall effectiveness rating is Accomplished,
Skilled or Developing (but not Ineffective) shall be offered substitute positions that occur
before other substitute teachers.

If allowable by the insurance carrier, members whose contracts have been suspended will
be able to maintain their insurance benefits during the time on the priority list provided
the member pays the full cost of the premium for the insurance benefits to the Treasurer
of the Board in advance each month.
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B. Committee: The parties agree to establish a standing Evaluation Committee for the
purpose of reviewing and recommending changes to the policy, procedure and process,
including the evaluation instrument, for the evaluation of teachers in the District.

1. Committee Composition

a. The committee shall be comprised of four (4) members appointed by the
Association president and four (4) members appointed by the Superintendent.
In addition, the Superintendent shall be an ex officio, non-voting member and
chair of the committee. Each party may invite one non-voting member to
assist and/or attend committee meetings with prior notice to the other party.

b. The agenda for each committee meeting will be jointly determined by the
Superintendent and the Association president.

2. Compensation

a. Any committee work performed outside the work day by teachers who are
members of the committee will be paid at the rate established for Level 10
activities on the current Supplemental Salary Schedule.

3. Committee Responsibility and Authority

a. The committee shall be responsible for reviewing and making
recommendations for modification of the policy, procedure and process,
including the evaluation instrument, for the evaluation of teachers in the
District.

b. The committee shall be responsible for reviewing, making recommendations,
and approving all student learning objectives.

c. If either party wishes to consider any change or revision to the evaluation
procedure or instrument, during the term of this agreement, it will discuss the
matter with the committee. If the discussion results in a recommendation by
the committee to change or revise the evaluation procedure or instrument,
during the term of the agreement, then said recommendation shall be subject
to ratification by the Board and the Association.
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A member becomes eligible upon receiving an effective rating on at least one of his/her
two most recent teacher evaluations of “Accomplished” or “Skilled” and satisfaction of
one of the following:

ks

Member has been employed by the Board for a period of two (2) years and the
member has previously attained continuing contract status in another Ohio public
school district; or

Member has been employed in the school district three (3) of the last five (5)
years and has a professional certificate; or

Member has been employed in the school district three (3) of the last five (5)
years and has a professional educator license (under current law) whose initial
teacher’s certificate or license was issued prior to January 1, 2011, plus either of
the following:

a. If the member held a master’s degree at the time of initially receiving a
teacher’s certificate (under former law) or an educator license, six (6)
semester hours of graduate coursework in the area of licensure or in an
arca related to the teaching field since the initial issuance of such
certificate or license; or

b. If the member did not hold a master’s degree at the time of initially
receiving a teacher’s certificate (under former law) or an educator license,
thirty (30) semester hours of coursework in the area of licensure or in an
area related to the teaching field since the initial issuance of such
certificate or license.

Member has been employed in the school district three (3) of the last five (5)
years and has held a professional educator license (under current law) for at least
seven (7) years, and whose initial teacher’s certificate or license was issued on or
after January 1, 201 1, plus either of the following:

a. If the member held a master’s degree at the time of initially receiving an
educator license, six (6) semester hours of graduate coursework in the area
of licensure or in an area related to the teaching field since the initial
issuance of that license; or

b. If the member did not hold a master’s degree at the time of initially
receiving an educator license, thirty (30) semester hours of coursework in
the area of licensure or in an area related to the teaching field since the
initial issuance of that license.

Upon receiving an effectiveness rating of “Developing” or “Ineffective” on
his/her most recent teacher evaluation, a member who is otherwise eligible for a

24
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East Clinton Edueation Association and
East Clinton Board of Education
Negotiated Agreement (Clintan Caunty)
July 1, 2013 through June 30, 2016

Returning retirees are not entitled to any severance benefits or retirement incentive
benefits.

In the event of a reduction in force, a member employed pursuant to this provision will
not be considered to have any seniority over any other member although a member
employed pursuant to this provision will be a member of the bargaining unit.

Members employed pursuant to this provision, upon initial employment, shall start with a
zero sick leave accumulation balance but shall earn sick leave at the same rate as other
members of the bargaining unit and may carry their balance into the next school year if
re-employed by Board. Members employed pursuant to this provision shall start each
new school year with a personal leave balance of zero. (Statutory reference: ORC
3319.08).

All of the terms and conditions of employment set forth in the preceding numbered paragraphs
shall supersede and replace any sections of the Ohio Revised Code with which they are in
conflict including, but not limited to, Sections 3319.11, 3319.111 and Chapter 3317 of the Ohio
Revised Code.
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Assistant Varsity Football

Girls Reserve Basketball

Boys Reserve Basketball

Baoys Freshman Basketball

Varsity Basketball and Football Cheer Adviser*
Varsity Wrestling

Yearbook

LEVEL 5 Varsity Assistant Volleyball (Reserve)
Junior High Volleyball
Junior High Girls Basketball
Junior High Boys Basketball
Reserve Baseball
Reserve Softball
Cross Country
Junior High Football
Assistant Band Director
Quick Recall
Junior High Girls Track
Junior High Boys Track
Junior High Wrestling
Varsity Assistant Wrestling
Drama**
Junior Class Adviser
Color Guard
Middle Schoal Faculty Manager
Wellness Coordinator

LEVEL 6 Jazz Band

Junior High Cheerleader(per sport)
LEVEL 7 Choir Director

Band Camp Assistant

Technology Assistant (1) Each Building
Mentor - Year 1 (per teacher)

LEVEL 8 Freshman Class Adviser
Sophomore Class Adviser
Senior Class Adviser
National Honor Society
Middle Schoal National Honor Society
Power of the Pen
High School Student Council
Middle School Student Council
Key Club Adviser
Mentor - Year 2 (per teacher)

LEVEL 9 Elementary Music Programs (2/yr)
Math Counts

40
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LEVEL 10 Home Instruction
Kindergarten Assessment
Committee Work
Intervention Tutor
After-Schaol Detention
Local Professional Development Committee**
Professional Development Training
Fifth Grade Camp Joy Supplemental
On-line Credit Recovery***
On-line VLA*™***
Graduation Event Coordinator (10 hours max)

5th Grade camp supplemental, for 5th grade camp - those teachers who attend 5th
grade camp will be compensated at Level 10 for the time spent outside the 7 1/4 hour contractual
day ( from 4 p.m. to 9 p.m.)

* If split, 40% Football; 60% Basketball
Per

£ Play

e $1,000 limit per person

Eiak 1 hour per student per course

sxpe 2 hours per student per course

SUPPLEMENTAL SALARY SCHEDULE

INDEX 2013-2014 2014-2015 2015-2016
(831,407) (S31,878) (832.516)
1 0.1600 $5,025 $5,100 $5,203
2 0.1400 $4,397 $4,463 $4,552
3 0.1100 $3,455 $3,507 $3,577
4 0.0900 $2,827 $2,869 $2,926
S 0.0600 51,884 51,913 $1,951
6 0.0300 $942 $956 $975
7 0.0200 $628 $638 $650
8 0.0150 $471 $478 5488
9 0.0050 $157 $159 $163
10 0.000725 $22.77 $23.11 $23.57
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East Clinton Board of Education
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Step III (Superintendent) / Grievance Form

EAST CLINTON LOCAL SCHOOL DISTRICT

The purpose of this form is to appeal the grievance to Level Ill, Superintendent.

Date of written appeal.
(filed within seven (7) days of receipt of decision at Step Il)

Attach a completed copy of Grievance Form, Step II.
Request hearing with Superintendent? Yes No

Signature of grievant:

L E SRR S SRS SRR RS RS REERER S SRR RS EERERREEEERE SRR ERERREERESESERSESE.]

Hearing Date:

Step lll Response.

Signature of Superintendent:

Date:

C: Grievant
Principal
Association
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East Clinton Board of Education
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Step 1V (Board) / Grievance Form
EAST CLINTON LOCAL SCHOOL DISTRICT
The purpose of this form is to appeal the grievance to Level IV, Board of Education. Appeal

shall be sent to the Superintendent.

Date of written appeal:
(filed within seven (7) days of receipt of decision at Step lll)

Attach copies of Step Il and lll Grievance Forms.

Signature of Grievant:

LA S R R RS RS EESEEEREEREESEEREEEEEEESEEREEREEEEEEEREEEEREEEEERERERERERERESEESE;

Date of hearing in executive session:

Step IV response:

Signature of Board President:

Date:

C: Grievant
Superintendent
Principal
Association
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Step V (Arbitration) / Grievance Form

EAST CLINTON LOCAL SCHOOL DISTRICT

The purpose of this form is to appeal grievances involving provisions of the contract to Level V,
advisory arbitration. Appeal shall be sent to the Board Treasurer.

Date of written appeal:
(filed within seven (7) days of receipt of decision at Step V)

Attach copies of Step I, lll and IV Grievance Forms.

Signature of Grievant:
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