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REPORT AND RECOMMENDATIONS
L Backgroond

The bargaining unit in this case consists of all full-time Sergeants employed by the
City of Blue Ash. but excluding all other emplovees. There are approximarely six 6)
Sergeants in the bargaining unit, The cmployer is the City of Blue Ash. The parties have
a collective bargaining history which dates back to 2005.

The City of Blue Ash and twe FOP, Chie Labor Council. Inc. have engaged in a
collective barpaining e!fort to provide a successor agreement to the contract thal expired
by its terms on December of 2009. The parties have tentatively resolved all of the issues
batween them except for wages. The tentative agreememts made on all issues excepi
wages and duration are vonsidercd to be resolved through negotiations by the parties
prior to the hearing and are incorporated into this Fact-Finding Report as it fully rewrinen
herein,

AL the vwset v ihe beaiing, the undersiyned oflered 1o mediate the open issues and
said offer was accepteid by the partics,

It nmst be noted that duriny the course of the hearing both parties were uiven full
onportunity o submit evidence in support of thejr respective positions on the remaining
unresolved issues and they availed themselves of 1hose opportunities. Set forth below arc
the undersigned™s recommendations on the remaining ubresolved issues of wages and
duration.

Ii. Criteria

In compliance with Ohio Revised Code. Section JHE7.1HGH7). and the Ohio

Adminisirative Coge, Section 4117-93-0500), the fact-finder considered the following

criteria in making the recommendations contained in this report:

t



1j Past enllective,y barpained agrecments between 1he partics,

2 Comnarison of unresvlved issues relative 10 the empluoyees in the bargaining units
wilh those issues related to other public and private cmplovers in comparable work. given
consideration to fuctors peculiar 1o the area in the classifications invoived:

22 The iwizezst end waliare of the public. the shilite of the public emplover to finanse
und administer the isswes proposed. and the effect on the nomal standards of public
service;

4% L i autherity of vhe public emplover;

3) Stipulations of the panties: and.

O)8uch fociors as are ot confined o those above which are pormaily enc

oditionally taken info convideration.

1! FEindings and Recommendations

ISSUE: ARTICLE 19 - WAGES AND COMPENSATION

T City of Wine Ach's Position

The City of Blue Ash has proposed a wage freeze for ench yvear of a three (3) vear
contrael. Perhaps the mest suceint and effective arguments in support of its position arc
s ot in i Cin s pre-lhearing stagement, which is quoted bolow,

“This wage rate is a reesonable proposul and comports with spund fisea!l managemen:
for u public cmployver. Blue Ash had an essentially stagnant budget for approximately 1en
£ vaars sinee 1992, I fate 2009, Bhie Ash suffered 3 significant decrense in revenues,
As the Fact Tinder is well aware. the downward trend in the economy has affected the fax
base of all public employers. The Union’s proposal for a 2.8% aml 2.5% increase in cach

sRAPLIEVE Moar s unreesonutle. panticutarly in light of the economic position of the City.

"l



Blue Ash announced at a Budget Update Presentation in early December of 2009 that
the City needs o focus on tightening the budget due to a decrease in revenus and s hich
level of operating costs, Tn order to address this issue while controlling costs and
preserving jobs, Blue Ash imposed a wage freeze for the 2010 payplan year for all non-
hargaining emploress,

Prior to the downturn in revenues. Faet Finder Moellie Bowers awarded 2.5% to Blue
Ash's Firefighters in fact finding for three [3) ycars on Seplember 4, 2009. Belore that.
Blue s seitted with by Piry Lieutcnams at 2.5% per vear in Januar of 2009, Rl
Ash's Dispumchers were awarded 3.0%, 2.8%. and 2.5% in fact finding by this Fact
Finder on January 9, 2009, Both ol the fact finding decisions recognized the Ciy's
vrevith ir ey revenns had beeems stapmant. The cconomic situation has become fir
worse since those decisions.

The current proposal is a 0% increase and is consistent with the npon-bargaining
emplon oo’ 200 wage ez as well as e City™s current and forceasted revences, This
wage freeze is pecessary for Blue Ash to maintain ifs bond rating and continued viability.
Moreover, the proposal is ahead of the Consumer Price Index.

The Cies sroposul hevps Blue Ash’s Police Sergeants ameng the wp paid
emplovess in the region.”

FOP Obio Labor Council Inc.’s Position

14l tas L mon's position that waye raies shai! be increused 2.8% for fscal year 2010
and shall be cffective December 14, 2009, The Union also proposes that wage rales shall
o¢ increased 2.3% for fiscal year 2011 and shall be elfective December 13, 20i0. The
tnion polies borvily on comearables, hoth intemal sad exiernal. For instance. the TOP

Ohta Labor Council Inc, poims out that the City agreed to pay Patrel Ofticers a 3.25%



tncrease on Lhe base rawe elfective December 12, 2009. In addition, the City agreed 1o pay
Dispachers a Z.8% base rae increase i the second year of a three year Colloetien
Bargaining Agrezment effcetive December 12, 2009, Furthermiore, the City agreed 1o pay
those same Dispatchers a 2.5% increase ia the second year of the contract. The City also
zgread @ pav a 2,5 facrzse in the third vear of the contract effzctive Devember 253,
2010 to the Patrel Officers.

Likewise, the Blue Ash Firelighters did receive a 2.5% wage increase effective
Frorgacy 22, 261G and o andicipaiing enother 2,574 increase on Febreary 22, 2010, The
Bloe Ash Fire Liewcnonts realized a 2.5% increase on February 12, 2609 and an
additional 2,3% wage increase on February 25, 2010,

Wher compared o mhes Sergeint’s units from similar communitics. the record
indicates that percentage increases were given 1o said Sergeants in 2010 and will be given
in 2011, For instance, the Sergeants in Clear Creck Township received a 3.0% waoge
Heerense e WG and o idemtice! 3.0%. increase in 2011, The seme s true for viezally all
of the comparable units in the other conmmunitizs of Mason. Miami Township, Milland.
Montgotmery . Maraine and West Carrolton,

Finsilv, the wial con of the Union's proposal is $46.726.42. This is hardiv an
evorbitant expenditure on wages and the City has the fiscal wherewithal 1 administer the
Union’s proposal.

Thereore he FOPR Olito Labor Council submits that the proposai is rensonable and
should be recommended by the Faet Finder.

RECOMMENDATION
The panies e this {oct finding proceeding worked diligently in an avepr <o

negoliate # vomplete successor agreement. To that end, many of the proposed



modificotions were lentmively agreed to hy the parties. An Index of the tenative
agrecments reaehed ir regotiations is aitached hereto and the tenmiative agreements
themselves are incorporated into this Report as if fullv rewritten (Aftachment Ay Tn
addition. on March 1. 2010. the parties entered into a settlement agreement for the 2010
Coliective Bargaining Agreement. tAftachiment B) which deals with a number of items
and is incorporated herein as if futly rewritten. The setilement agrcement reached on
March 1, 2010 is auached hereto as Appendix B, Note that the March 1, 2010 agreement
Himits the swbunission 1o et finding to two £2) issues — Wages and Deration,

With respsct 10 wages. it is incumbent upon the undersigned to halance the City’s
need 10 mainzain fiscal responsibitity while fostering and mecting reasonable expeciations
ol hargaining anit emplovees, The wadersigned issued a Foot Finding Report und
Pecommandations or Juouars §. 2009 for the Dispatcher’s unit. In that Report. the
finding was made that the revenue stream 10 the City had become stagnant, It aprears
that overall in 009 there was a six pereent 16%0) reduction in revenues, Given the
unccrtain ceonon’e rimes. this downward adjustment in revenues is to he expacted. The
cconomic climawe. coupled with the stagnating revenue growth in the City of Biue Ash.
miliate in tior o7 a conservalive fiscal approach.

However, the City’s proposal does not sufliciently meet the bargaining unit
cmployees’ oxpectarions, nov do 1 find the wage freeze for three (3) vears 10 he
reasone e, Bul e Urioe’s proposal doss nor address the interest of being fscally
conservaive.

‘Thus. the ondersigned recommends a three (3) vear agreement. ¢f¥active March 3.
2070, 1n vear onc of the agreoment. a wage freeze is recommended. However. in order to

recognize 1he contribution of the bargaining unit employecs to the safety efforts of the



Cigy, the Sergeams shall receive two (2) additional paid days off, that must be taken in
vear one ol the contract. These days de not carry forward and cannot be sold to the Cir,
These davs ane sunicet to Scetion 133,12 (Personal Leave Policy). In year twe of the
contract. the hargaining unit cmplovees will receive a 1.5% raise or the amound of the
maige crapted 1o non-baresining unil empioyecs. whichever is the greater, In vear three of
the eontract. the bargaining unit emplovees shall seceive a 2.0%% incrense or the amowunt of
the raise pranted non-hargaining unit empioyees. whichever is the preater,
EEUE: DURATION

The contract should be a three (3) year contract from the date of the Fact-Finding
Report going foraard.
FOP Ohio Labor Council Ine.’s Position

The FOP Ohio Labor Council sevks a contract of two (2} yours of durstion eflective
December 31, 2009,
RECOMMENDATION

Given the fact that there is stralegic interest to be met and served with the
impivementation of a three {3) year agreement, il is recommended that the parties adopt 2
1hree (3} year contract ¢ffective March 3, 2010,

FV. Certification

I'he Fact-Finding Beport and the Recommendations are based upon the evidence
submitted, testimony presented, and stipulations/agreements cntered into by the parties at
a hearing conducted on March 5. 2010. The recommendations connined herein are
developed in conformity with the criveria set forth in Ohio Revised Code 4717(7)a-) and

the associated administrative rnles developed by SERB. Tentative agreements reached



by the parties prior to the hearing on March 3. 2010 are incorporated herein by referenc:
Al b re-vrinten,

1Y fima )

et H K

Daniel N. Kosanovich
Fact-Finder

¥, Proof of Service
This report was mailed w Kirk M. Wall, Esq.. Dinsmore & Shohl LLP, 191 W,
Noiopwide Bivd,, Suite 300, Columbus, OH <3215 and Ross Rader. Suaf!

TGarresanndive, Frateral Order of Police. Ohio Labor Council. Inc.. 222 E. Town Street.

Coiumbus OH 43315-4611 on this &1 day of March. 2010, This report was also

. . . T . ,
alectronically iransmirted to the parties on this __ 2% day of March, 20i4.
Aoyt e o
A IYVE
Daniel N. Kosanovich

Fact-Finder

I\



TENTATIVE AGREEMENTS

1. Entire Agreement te be Gender Neutral
2. Article 9 Pre-disciplinary Conference

=aorien 83
Seedon 9.3
Section 9.6

3. Article 10 Grievance Procedure
Se-~tign 10,8
Section 16,15

4, Article 12 Personal Kiles
Section 12.4

E, artioie 13 Seriority

. Article 16 Work Period/Overtime
Section 16,3

T Articlz IR Special Events

SecTion 18.1

Section 18.2

&

8. Axticie 21 Insurance
Fer<ion 21.4 Deletad

BoATteiz U Clothing and Egnipment
Section 22.1

15, Article 23 Travel and Training Allowances
Sacfion 23.2

L1 £xtciz 25 VYaeation
Section 25.1

12.Article 26 Sick Leave

Section 26.7
Sectisr 28.11 (NewjAtiendance



Scttlement Apreement For 2010 Collective Bargaining Agreement Between The FOP Ohiv
t.abor Council (Sergeanis) and the City of Blue Ash

The parties apree that the collective bargrining agreement ("CBA") will be satled on the

nelowing tens

1. The tssue of duration and wiges will be submitted on March 3. 2009 to fact
dAnding betore Mr Kaconavizh, No other jssues will be tuhen to Fact-finding.

The partics agaee that the entative agreements signed at the 1:ble during the
ceurEe ol Negoddetens wils Be invorporated nto the final CBA.

i The TCP's Octaber 21, 2009 proposal modify the vacation accrunl ji: Section 231
G 24 sears (2.5 doys, and 23 (2.75 Jays) will be nvorpoated imo the CBA.

- [he FCP's Oerober 21, 2009 propasat ta maodisy the uniform allowance 1o include
shous boots, behs, e gloves witl be incorporeted into the CBA.

= The Ciry's November 16, 2009 Seilemam Ofer for a New Section 26,10 Spevifie

Chuidelines tor Atteadince will be incorporated into the CBA. except that the Ttem & therein will
by emangad 45 iolhows: Wriken Reminder will be reniined Documented Counseling. the 67
Ocevrrence will bea 1) day suspension. The 7 Oceurrence will be 1 30 day suspensien and the
U hecirnanee wol pe s wermingibon,

6. The CEA will be modified w allow for & pay omt for employees who refuse
inatrasiee W8 st forth Inothe Jiny's November 16, 2009 Seulement Offer.
7 All el cwstanding proposals not speciticaliy agreed to in writing by the partics
uf reniloned in this Nedement Agreement are bereby withdrawn,

Agree v

| s
y - —- S,
e T R
. '-{"; i - J’.._"-\—'/-" N et Teet. T T ol
FOR City of Blue Ash
H .
P



New Section 26.10
SPECIFIC GUIBELINES FOR ATTENDANCE

i Guod wtendance. which is defined as minimal absenteeisin und tardiness, is clearly
ticd (o successtully meeting the City's job requirements. The nature ofour the Police
Deparunent makes steady aitendance and punchuality at work important and an
essens at job duy, A greatdead of effort is put farth by emzloyees w etend work as
sehedided and 2o be wt work locations, ready 10 ston work, when the svorkday and
shift bgins,

z Atteidance i3 measured in terms of "oceurrences™, The following definitions 2re
applicuble to this attendance policy.

e Toe tiilure w report for scheduled work.

by Tardiness The late arrival for scheduled work at the designated sturt time.
)y flearrenge A single occurrence js:

by Anabsence of up to three (3) consecutive scheduled workdavs

o or
LT 120 Two instances of widiness
N iwodl®
NOTE: An occwrrence exists whether or not it has been excused.  For
Hample, an eoviTteney of absence exist: sven when an emploves hus
presepted 3 etter from a medical doctor verifving the itiness or injury, s
ocuurrence exists unless it is specifically excluded helow.

3 Certain 1ypeos i absenee from schedufed work are exchuded from this Jefinition ¢
DCCUITCTICL

it Pucationia

thi Holidgys

(Y] Funcraf Leave

fcly Millnaey leave

{e? Jury o witiess dugy or appearing in cowrt for o stbpoci

i Leave as covered by the Fumils and Medical Leave -oi. Any perivd of

comtiitinns whseirce fur the same health conditios thot continmues after 1 154
Yeve ehistfenient expires witl be treaied us o single occurvence
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