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ARTICLE 1
AGREEMENT

Section 1.1  Purpose

This Agreement, entered into by the Jackson County Sheriff, hereinafter referred to as the
"Employer" and the Fraternal Order of Police, Ohio Labor Council Inc., hereinafter referred to as
the "Labor Council” the “OLC”, “FOP/OLC” or the “Union” has as its purpose the following:

o To promote cooperation, and orderly, constructive and harmonious relations
between the Employer, its employees, and the Labor Council.

. To comply with the requirements of Chapter 4117 of the Ohio Revised Code; and
to set forth the full and complete understandings and agreements between the parties
governing the wages, hours, terms, and other conditions of employment for those
employees included in the Bargaining Unit as defined herein.

. To prevent interruptions of work and interference with the efficient operation of
the Sheriff's Office.
. To establish a procedure for the peaceful resolution of grievances.

This Agreement supersedes all previous Agreements (either written or oral) between the
Employer, its employees, and the Labor Council.

Section 1.2  Modification of Agreement

The express provisions of this Agreement may be changed only by mutual agreement between
the parties, reduced to writing, dated, and signed by the parties to this Agreement.

Section 1.3  Savings Clause

Should any portion of this Agreement contained herein be declared invalid by operation of law
or by a court of competent jurisdiction, such invalidation of such part or provision shall not
invalidate the remaining portions hereof and they shall remain in full force and effect. In
addition, within twenty (20) calendar days following the effective date of such declaration of
invalidity, the parties shall meet in an attempt to modify such provision to comply with the
applicable law.

ARTICLE 2
RECOGNITION

Section 2.1  Recognition

The Sheriff hereby recognizes the Fraternal Order of Police, Ohio Labor Council, Inc., as the
sole and exclusive bargaining agent for the purpose of collective bargaining of all wages, hours,



and other terms and conditions of employment for all full-time non-probationary employees that
have been certified by the State Employment Relations Board in the following units:

All Full-time Lieutenants and Captains, SERB Case number 00-REP-04-0091
Section 2.2  Exclusions

All positions and classifications not specifically established herein as being included in a
Bargaining Unit shall be excluded from currently established Bargaining Units.

Section 2.3  Single Agreement -
It is understood that this Agreement is a single bargaining unit Agreement.
Section 2.4  Coverage

All Articles of this Agreement shall cover all classifications within the Bargaining Unit unless
otherwise excluded by the specific language within a specific Article.

Section 2.5 New Positions

In the event that a new position is created within the Sheriff's Office, the Sheriff shall determine
whether the new position will be included in or excluded from the Bargaining Units and shall so
advise the Labor Council. If there is any dispute as to the Sheriff's determination of bargaining
unit status, the parties will meet to attempt to resolve their disagreement. If the parties agree on
the determination, it shall be implemented. If the parties still do not agree, the Sheriff may
implement his determination, subject to challenge by the Labor Council through the grievance
procedure.

The Sheriff shall not attempt to abridge this Agreement by changing the rank structure or
classification designation of any Employee during the length of this Agreement, with the purpose
of eliminating such Employees from the Bargaining Unit.

ARTICLE 3
DUES, FAIR SHARE FEE AND UNION BUSINESS

Section 3.1  Labor Council Dues Deductions

The Labor Council will notify the Employer annually of the dues it charges and its current
membership, and will update this information as needed.

The Employer agrees to authorize the Auditor to deduct membership dues in the amount
authorized (from the first paycheck of each month) from the pay of any Employee in the
Bargaining Units who has authorized the same in writing.



Section 3.2  Payment to the Labor Council

All dues collected under Section 3.1 and Fair Share Fees under Section 3.4 by the Employer shall
be paid to the Labor Council within thirty (30) days.

Section 3.3 Membership Cancellation

A.

A member may withdraw authorization for dues deduction by the Employer by
directing his request in writing to the Employer and the Labor Council.

Dues deductions shall cease upon the happening of any of the following events:
1. Resignation or discharge of the Employee;
2. Transfer of the Employee from the Bargaining Unit;
3. Expiration of this Agreement.

No other employee organization's dues shall be deducted from the pay of
any Bargaining Unit member during the life of this Agreement.

The FOP/OLC hereby agrees that it will indemnify and hold the Employer harmless from any
claims, actions or proceedings by any Employee, the FOP, or the Labor Council arising from
deductions made by the Employer pursuant to this Article, except the non-payment of funds
deducted from the Employee's pay.

Section 3.4  Fair Share Fee

A.

B.

Upon completion of sixty (60) days of employment, any Employee, both present and
future, who has not authorized a dues deduction shall, as a condition of employment, pay
a fair share fee as determined by the Labor Council, not to exceed the monthly
membership dues.

All fair share fees deducted by the Employer from the pay of the Employee shall be
forwarded to the Labor Council pursuant to Section 3.2 above. Any such deduction shall
be subjected to the provisions set forth in Ohio Revised Code Section 4117.09.

Any challenges to the Fair Share Fee shall be made according to Chapter 4117 of the
Ohio Revised Code.

It is further agreed that the Labor Council shall defend, and save the Employer harmless
against any and all claims, demands, suits, other forms of liability which may arise out of
or by reason of action taken or not taken in fulfilling the obligations imposed on the
Employer under this Section except for failure to forward deducted fees.



Section 3.5  Bulletin Boards

The Employer shall provide bulletin board space for the use of the Labor Council. Labor Council
officials shall be responsible for posting and/or approving the posting of notices thereon which
Employees may read when reporting to or leaving their work stations, or during their free time.

Any notice or literature posted does not first have to be approved by the Employer.

The Labor Council agrees that notices shall be Labor Council related and no notices will be
placed on the bulletin board which contain:

A.  Personal attacks upon any county employee;

B Scandalous, scurrilous or derogatory attacks upon the administration;

C.  Attacks on any other employée organizations;
D.  Any obscene material;
E.  Ethnic material;

F.  Political material.
Section 3.6 Ballot Box

The Labor Council shall be permitted, upon prior written notification to the Sheriff, to place a
ballot box at the Sheriff’s Office for the purpose of collecting members’ ballots on all Labor
Council issues subject to ballot.

Such box shall be the property of the Labor Council and neither the ballot box nor its contents
shall be subject to the Employer's review. Such balloting shall not interfere with work activities.

Section 3.7  Place for Meetings

Meetings of the committees of the Labor Council will be permitted on Sheriff’s Office property
when and where work is not interrupted by such meetings. The supervisor can interrupt such
committee meetings in the event of an emergency.

Section 3.8 Non-Employee Representatives

Upon reasonable notice, non-employee representatives of the Labor Council shall be permitted to
visit the work areas for the purpose of determining whether provisions of the Agreement are
being observed, to attend meetings between the Employer and the Labor Council, and to consult
with the Labor Council Associates provided it does not interfere with the operational needs of
the Sheriff's Office.



The Labor Council shall be permitted to make contact with or telephone an Employee at the
work place, provided 1t does not interfere with the operation of the Sheriff's Office. There is not
to be any expense incurred by the Sheriff's Office by this contact.

Section 3.9  Labor Council Representatives

The Employer agrees to recognize four (4) Employee Labor Council representatives, referred to
as Labor Council Associates, for the purpose of conducting Labor Council business as related to
this Agreement. The chairman of the Bargaining Committee is the highest-ranking official. He
will be permitted time off as set forth below during the work week to attend to Labor Council
and Agreement matters within his capacity. During such service in this post, the Labor Council
official shall continue his entitlement to wages, fringe benefits, seniority accrual and all other
benefits allowed a Bargaining Unit member as though he were at all times performing his job
related duties.

Section 3.10 Conditions of Release of Representative

During his term in office, the Labor Council official shall continue to be required to report daily
to his supervisor at his assigned shift starting time, and he shall be required to apprise his
supervisor of his whereabouts at all working times while he is performing the duties aliowed by
this Article.

The Bargaining committee chairman and/or his alternate may be granted time off, not to exceed
ten (10) hours per month without the express consent of the Employer, to attend to Labor
Council related activities. The Labor Council official will be required to drop or forego any of
the activities allowed by this Article, upon the direction of his supervisor, for the purpose of
assisting in emergency police work. But for an emergency situation, sufficient time to perform
Labor Council business will not be unreasonably limited by his supervisor or the Employer, nor
will the Labor Council official devote unnecessary Employer-paid time to these functions. None
of the duties of the Labor Council Official herein described may be conducted on Employer-paid
overtime hours.

In the absence of the highest ranking official, his designated alternate shall be entitled to all the
privileges set out in this Section.

The Labor Council will notify the Employer, in writing, of the names of all representatives of the
Bargaining Units and any changes which may occur.

Section 3.11 Conventions/Seminars

The Labor Council representative or his designee shall be granted two (2) days off with pay to
attend the annual State Convention/Seminar. Such release time shall be requested in writing at.
least fourteen (14) days in advance. The Sheriff shall not withhold permission for the utilization
of release time hereunder except in the event of an emergency.



ARTICLE 4
MANAGEMENT RIGHTS

Section 4.1  Management Rights

Except as specifically limited by this Agreement, the Employer reserves and retains each of its
statutory and common law rights express or inherent. Such rights shall include, but are not
limited to, those rights enumerated in Ohio Revised Code Section 4117.08 (B) and (C).
Examples of such rights reserved to and retained by the Employer include, but are not limited to,
the following:

A.

The sole right to hire, discipline, and discharge for just cause, layoff, and promote; to
promulgate and enforce reasonable employment rules and regulations; to reorganize, or
enlarge any department or division; to transfer employees (including the assignment and
allocation of work) within departments or to other departments; to introduce new and/or
improved equipment, methods, and/or facilities; to determine work methods; to establish
or modify jobs; and to determine staffing patterns, including, but not limited to,
assignment of employees, numbers employed, duties to be performed, qualifications
required, and areas worked.

To determine all matters of managerial policy which include, but are not limited to, areas
of discretion or policy such as the functions, services, and programs of the Employer;
available funds and budget; and the standards, methods, means, and procedures by which
employees shall be required to perform the functions, services, and programs of the
Employer; '

To appoint, evaluate, assign, reassign, schedule, reschedule, train, retain, or reinstate
employees;

To direct, supervise, and manage the work force; to determine the efficiency and
effectiveness of the work force; to determine the composition and adequacy of the work
force; and to select the personnel by which the Employer’s operations shall be carried
out;

To maintain or increase the efficiency and/or effectiveness of Employer services; to
relieve employees from their duties because of a lack of funds or lack of work; to
schedule overtime; and

To take appropriate action to carry out the functions, services, and programs in an
emergency.



. ARTICLE S
NON-DISCRIMINATION
CONFORMITY TO LAW/GENDER

Section 5.1 Discrimination

Neither party will discriminate for or against any Bargaining Unit Employee on the basis of age,
sex, race, color, creed, marital status, national origin, disability, political affiliation, affiliation
with or non-affiliation with the Labor Council. It is agreed that neither a member nor the Union
shall utilize the grievance or arbitration procedures of this Agreement in those situations where
the member has determined to utilize other available remedies.

Section 5.2

This Agreement shall be subject to and subordinate to any applicable present and future federal
and state laws, and the invalidity of any provisions(s) of this Agreement by reason of any such
existing, or future law shall not effect the validity of the surviving provisions.

Section 5.3

This Agreement supersedes and replaces all pertinent statutes, rules, and regulations over which
it has authority to supersede and replace. Where this Agreement is silent, the provision of
applicable law shall prevail.

Section 5.4

This Agreement is meant to conform to and should be interpreted in conformance with the
constitution of the United States, the Constitution of the State of Ohio, and all applicable federal
and state laws, including the Family Medical Leave Act. Should any provision of this Agreement
be declared invalid by operation of law or by a tribunal of competent jurisdiction, or be found to

be in conflict with state and/or federal law, all other provisions of this Agreement shall remain in
full force and effect.

Section 5.5

Upon written request by either party, the parties shall meet at mutually agreeable times in an
attempt to modify the invalidated provisions of this Agreement through good faith negotiations.

Section 5.6 Gender

Whenever the context so requires, the use of words herein in the singular shall be construed to
include the plural, and words in the plural, the singular. Words, whether in the masculine,
feminine, or neutral genders, shall be construed to included all of those genders. By the use of
either the masculine or feminine genders it is understood that the use is for convenience purposes
only and is not to be interpreted to be discriminatory by reason of sex.



ARTICLE 6
NO STRIKE-NO LOCKOUT

Section 6.1 No Strike

Inasmuch as this Agreement provides machinery for the orderly resolution of grievances,
including resolution by an impartial third party, the Employer and the Labor Council recognize
their mutual responsibility to provide for uninterrupted services to the citizens of Jackson
County. Therefore, the Labor Council agrees that neither it, its officers, agents, representatives,
or any Employees covered by this Agreement will authorize, instigate, cause, aid, condone, or
participate in any strike or work stoppage for the duration of this Agreement, provided the
Employer is not in violation of Section 7.2 of this Article. The Employer agrees to notify the
Labor Council by the telephone of any strike-related activity.

Section 6.2 No Lockout

The Employer agrees that neither it, its officers, agents, or representatives, individually or
collectively, will authorize, instigate, cause, aid, or condone any lockout of members of the
Labor Council as a result of a labor dispute with the Labor Council, provided the Labor Council
members are not in violation of Section 7.1 of this Article.

ARTICLE 7
GRIEVANCE PROCEDURE

Section 7.1  Purpose

The Employer, the Labor Council, and the Bargaining Units recognize that in the interest of
effective personnel management, a procedure is necessary whereby Employees can be assured of
a prompt, impartial, and fair processing of their grievances.

Every Employee shall have the right to present his grievance in accordance with the procedures
provided herein, free from any interference, coercion, restraint, discrimination, or reprisal.

It is the intent and purpose of the parties to this Agreement that all grievances shall be settled, if
possible, at the lowest step of this procedure.

Section 7.2  Grievance Defined

A grievance is any unresolved question or dispute regarding the wages, hours, and terms and
conditions of employment of Bargaining Unit members, including but not limited to unresolved
questions or disputes concerning the interpretation and application of this Agreement.



Section 7.3  Qualifications
A grievance can be initiated by the Labor Council or any aggrieved Bargaining Unit member.
Section 7.4  Jurisdiction

Nothing in this grievance procedure shall deny Bargaining Unit members any rights available at
law to achieve redress or their constitutional rights.

Section 7.5  Representatives

The Labor Council representatives as described and defined in Article 3, Section 3.9 will serve
as the grievance representatives for all purposes and in all situations specified in this Article.
The Labor Council shall notify the Sheriff in writing of the names of the Labor Council
representatives within thirty (30) days of their appointment.

The authorized functions of the OLC representative and a named alternate who shall serve as
OLC representative in the absence or unavailability of the OLC representative shall include the
following:

A. Representing the Employee in investigating and processing grievances.
B. Replacing a grievance representative who is absent or unavailable.
C. General supervision and coordination of grievances in process on behalf of the Labor

Council and of grievance representatives.

D. Act as liaison between the Employer's representatives and the Labor Council on matters
concerning grievances and this Agreement.

The OLC representative shall be released from his normal duties, upon approval of his
supervisor, to participate in the aforementioned duties without loss of pay or benefits subject to
the limitations in Article 3. Such approval will not be unreasonably withheld, and the
withholding of such approval shall result in an automatic, equivalent extension of the limits
within which a grievant must appeal his grievance or have it heard. The OLC representative shall
notify his supervisor in advance of such duties.

Section 7.6 Administration of Grievances

The following procedures shall apply to the administration of all grievances filed under this
procedure:

A. All written grievances shall include:

e the name and position of the grievant;
e the specifics of the provisions of this Agreement involved in the grievance;



e the time and place where the alleged events or conditions giving rise to the
grievance took place;

e and a general statement of the grievance and the redress sought by the
grievant.

B. Each decision shall be transmitted to the grievant in writing. All decision appeals shall be
rendered in writing at each step of the grievance procedure.

C. If a grievance affects a group of Employees working in different assignments with
different principals, or associated with an Employer-wide controversy, it may be
submitted at Step 2.

D. Nothing contained herein shall be construed as limiting the right of any Employee having
a grievance to discuss the matter informally with any appropriate member of the
Administration and having said matter informally adjusted without the intervention of the
Labor Council, provided that the adjustment is not inconsistent with the terms of this
Agreement.

E. A grievant may, at his discretion, be accompanied at all steps of the grievance procedure
by a representative of the Labor Council. However, the Employer shall notify the Labor
Council of a grievance filed by a grievant who does not desire to be accompanied by a
Labor Council representative.

F. Witnesses for either party may be requested to attend any step of this procedure except
the informal step. If the witness is an off duty employee, such employee may be called
without loss of pay.

Section 7.7 Time Limits

Grievances shall be processed as expeditiously as possible. The number of days indicated at each
step in the procedure shall be calendar days and shall be the maximum.

If a decision on a grievance is not appealed within the time limits specified at any step of the
procedure, the grievance shall be deemed settled on the basis of the disposition at that step and
further appeal shall be barred.

Failure at any step of these procedures to communicate the Administration's decision on a
grievance within the specified time limits shall cause the grievance to automatically proceed to
the next step.

To encourage thoughtful responses at each step, the grievant/Labor Council and the
Administration's designated representative may mutually agree at any step to time extensions.
Any such agreement must be in writing and signed by both the parties. Similarly, any Step in the
grievance procedure may be skipped on any grievance by mutual consent of the parties in
writing.

10



All written grievances, notices of hearings, dispositions of grievances, and appeals shall be in
writing and be hand delivered or mailed by certified mail, return receipt requested. Meetings and
hearings held under this procedure shall be conducted at a time and place which will afford a fair
and reasonable opportunity for all persons entitled to be present to attend.

Section 7.8  Grievance Procedure

A.

Informal Procedure

A member having an individual grievance will first attempt to resolve it informally with
his immediate supervisor.

Such attempt at informal resolution shall be made by the member-grievant within ten (10)
calendar days following the events or circumstances giving rise to the grievance having
occurred or within ten (10) calendar days of when the events or circumstances should
have become known to the member-grievant. Grievances brought to the attention of the
Chief Deputy or the Sheriff’s designee (except as otherwise provided herein) beyond the
ten (10) calendar day limit shall not be considered. At this step, there is no requirement
that the grievance be submitted or responded to in writing. If a supervisor grants a
grievance at the verbal level, written acknowledgment of granting such grievance must be
furnished. If the member is not satisfied with the oral response from the Chief Deputy or
the Sheriff’s designee, which shall be given within ten (10) calendar days of the
submission of the grievance at this step, he may pursue the formal steps which follow.

Formal Procedure

Step 1. Sheriff

1. Should the member-grievant not be satisfied with the answer from the informal
procedure, within ten (10) calendar days thereafter, the grievant or OLC Associate
may appeal the grievance to Step 1 by reducing the grievance to writing on a form
provided by the Labor Council and delivering it and any pertinent documents by
hand to the Sheriff or his representative.

The Sheriff or his representative shall date the form, accurately showing the date
his office received the form.

2. Within ten (10) calendar days of his receipt of the grievance form, the Sheriff, or
his designated representative for this purpose, shall investigate the grievance, and
shall schedule and conduct a meeting to discuss the grievance with the proper
OLC Associate and the employee. The employee may bring the appropriate
grievance representative(s) to the meeting. The Sheriff and the employee may
bring any appropriate witnesses.

11



In the meeting called for at this step, the Sheriff, or his representative designated
for this purpose, shall hear a full explanation of the grievance and the material
facts relating thereto.

(8]

4. Within ten (10) calendar days of the meeting at this step, the Sheriff shall submit
to the proper OLC Associate and the employee his written response to the
grievance.

Step 2. Arbitration

If the grievant is not satisfied with the disposition of the grievance at Step 1, the Labor
Council may request a hearing before an arbitrator. The request for arbitration shall be
made within twenty-one (21) calendar days following either the receipt of the disposition
of the grievance at Step 1 or the lapse of time in which the disposition should have been
received under Step 1, whichever occurs first.

Within fourteen (14) calendar days of the request for arbitration, the parties will attempt
to mutually agree upon an arbitrator. If such an agreement is not reached, then the parties
shall request the Federal Mediation and Conciliation Services to submit a panel of
arbitrators and within fourteen (14) calendar days of receipt of the list, will choose one
(1) by the alternate striking method.

The arbitrator shall have no power or authority to add to, subtract from, or in any manner
alter the specific terms of this Agreement or to make any award requiring the commission
of any act prohibited by law or to make any award that itself is contrary to law or violates
any of the terms and conditions of this Agreement. The arbitrator shall confine himself to
the issue(s) submitted for arbitration and shall have no authority to decide any other
issue(s) not submitted to him or to submit observations or declarations of opinion which
are not directly essential in reaching his decision.

The questions of arbitrability of a grievance may be raised by either party before the
arbitration hearing on the grievance, on the grounds that the matter is non-arbitrable or
beyond the arbitrator's jurisdiction. The first question to be placed before the arbitrator
will be whether or not the alleged grievance is arbitrable. If the arbitrator determines the
grievance is arbitratable, the alleged grievance will be heard on its merits before the same
arbitrator.

The fees and expenses of the arbitrator and the cost of the hearing room, if any, will be
split by the parties. All other expenses shall be borne by the party incurring them. Neither
party shall be responsible for any of the expenses incurred by the other party.

An employee requested to appear at the arbitration hearing by either party and whose

presence is necessary, shall attend without the necessity of a subpoena. Any request made
by either party for the attendance of witnesses shall be made in good faith.
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The arbitrator's decision and award will be in writing and delivered within thirty (30)
days from the date the record is closed, unless a time extension is mutually agreed upon.
The decision of the arbitrator shall be final and binding upon the parties, except as is
reviewable by provisions of the Ohio Revised Code.

Section 7.9  Miscellaneous

A.

In the event the Labor Council determines at any level of the Grievance Procedure that a
grievance should not be carried further, the grievant may continue the procedure on his
own.

Any Employee may withdraw a grievance at any point by submitting in writing a
statement to that effect, or by permitting the time requirements at any step to lapse
without further appeal.

No employee may be represented in this grievance procedure by any union organization
other than the Fraternal Order of Police, Ohio Labor Council, Inc., or its affiliates.

No records, documents, or communications concerning a grievance shall be placed in the
personnel file solely because an employee participated in this procedure.

The forms for processing grievances shall be made available through the Labor Council.
The grievance procedure shall be considered the sole remedy for any unresolved question
or dispute arising out of the Collective Bargaining Agreement or other employment

related issue not involving a question of constitutional rights.

ARTICLE 8
INVESTIGATIONS AND DISCIPLINE

Section 8.1. Internal Investigations

A.

C.

Any Employee who is to be questioned as a suspect in any investigation where criminal
charges may result, shall be advised of his constitutional rights in accordance with the
law.

Before an Employee may be charged with insubordination for failure to answer
questions or for failure to participate in an investigation, he shall be advised that such
conduct, if continued, may be the basis for such a charge and read his Garrity rights.
During interviews where an action of record may occur, if an Employee desires, he shall
be given a reasonable opportunity to be represented by an appropriate Labor Council
representative and/or an attorney before being required to answer questions.

Any interrogation, questioning, or interviewing of an Employee will be conducted at

hours reasonably related to his shift, preferably during, or immediately after his working
hours, unless the situation dictates otherwise. Interrogation sessions shall be for
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reasonable periods of time, and time shall be allowed during such questioning for rest
periods and attendance to other physical necessities.

Either party may make audio tapes of interrogation sessions should they so desire. The
party who wishes to make an audio tape shall tell the other party before the taping begins
and will also indicate when the taping is finished. However neither party is required to
make tapes and unavailability of taping equipment or inability of either party to make
audio tapes shall not serve as a basis for postponement of interrogation sessions.

When any anonymous complaint is made against an Employee, the Sheriff or his
non-Bargaining Unit designee may investigate and if there is no corroborative evidence,
the complaint shall be classified as unfounded and no action will be taken.

Any Employee, who is charged with violating Office Rules and Regulations will be
provided access to transcripts, reports, records, lists, written statements, and tapes
pertinent to the case at the time he receives notice of the charges.

Any Employee who has been under investigation shall be informed, in writing, of the
outcome of the case at the conclusion of the investigation.

The Employee shall be informed of the nature of the investigation prior to questioning. At
any time an investigation concerning an Employee occurs wherein disciplinary action of
record, (suspension, reduction, or removal) will or may result, the Employee will be
notified when he is first questioned, that such result is possible.

The Sheriff shall not, in the course of an investigation, obtain evidence through the use of
threats or coercion.

The Employer will not use a polygraph machine or other mechanical or chemical means
to investigate the truth of statements made by members without the written consent of the
member.

Any person wanting to file a complaint against a Bargaining Unit member shall be
required to reduce the complaint to writing and sign and date the complaint. Any non-
criminal complaint received more than thirty (30) days from the incident or knowledge
thereof shall be limited in disciplinary action to verbal and/or written reprimand. The
Employer shall inform the complainant that any complaint that is filed, which after
investigation is found to be untruthful, shall be forwarded to the Bargaining Unit
member, who has the right to seek appropriate legal remedies.

No more than five (5) days after a written complaint is received by the Sheriff, the

Employee about whom the complaint is filed will be notified of same and provided with a
copy of the complaint, unless the Employee is on approved leave.
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Investigations of a non-criminal allegation, that have resulted from a complaint being
filed as specified above, shall be initiated within seventy-two (72) hours of the complaint
being brought to the Sheriff’s or his designee’s attention.

Any investigation begun pursuant to (M) above shall be completed no more than thirty
(30) days from the date it was started, unless agreed to otherwise between the parties. If
the investigation being conducted pursuant to (m) above will not be complete within the
thirty (30) day time period, the Sheriff or his designee shall notify the employee.

Section 8.2 Disciplinary Procedure

A.

B.

No Employee shall be disciplined except for just cause.

Except in instances where the employee is found guilty of gross misconduct, the
Employer shall apply discipline in a progressive, corrective and uniform manner.

Normal progressive discipline shall consist of an oral warning, written reprimand, short
term suspension, and either a long term suspension, demotion, or discharge. A short term
suspension is three (3) days or less and a long term suspension is four (4) days or more.

The Employer may take corrective action deemed necessary by the circumstances on a
case-by-case basis.

The Employer agrees not to suspend, demote, or discharge an Employee without first
conducting a hearing. This hearing is to be held between the Employer, his
representative, the Employee and a Labor Council representative, if the Employee so
desires. The member will receive a written statement of charges prior to t