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ARTICLE 1. PROFESSIONAL NEGOTIATIONS AGREEMENT

A.

Preamble

It is the purpose of this document to establish the relationship between the
Rossford Board of Education and the Rossford Association of Classroom
Teachers, and to set forth an orderly procedure for the consideration and
resolution of matters of mutual concern.

Recognition

The Board recognizes the Rossford Association of Classroom Teachers
OEA/NEA, as the exclusive bargaining representative of all full and part-time
teachers and tutors who are certificated or licensed by the Ohio Department
of Education, excluding as defined in ORC' 4117.01 confidential employees,
management level employees, employees who act in a fiduciary capacity,
supervisors, students, seasonal and casual employees, non-professional
employees, guards as defined in ORC 4117.06(D)(2) and substitute teachers
of less than sixty (60) days employment in the district in the same position.

Scope of Negotiations

The parties agree to bargain wages, hours, terms and conditions of
employment as well as additions to, deletions from, and modifications of the
Agreement consistent with provisions of ORC 4117.

Procedures and Impasse Resolutions

1. If agreement is not reached on matters being negotiated through
interest Based Bargaining, either party may declare impasse at any
time and request that an impartial mediator be appointed through The
Federal Mediation and Conciliation Services. If both parties mutually
agree to have additional bargaining meetings while waiting for FMCS
mediation, nothing precludes the parties from doing so.

2. The Mediator shall have the right to schedule meetings with the
negotiating parties in efforts to seeking a resolution to the
disagreement(s).

3. If the parties do not reach agreement and the existing agreement has
expired, the Association may exercise its right to strike by serving the
Board and the State Employment Relations Board with notice of its

! Ohio Revised Code. Available at http://codes.ohio.gov/.



intent to do so, at least ten (10) days prior to such action. Mediation
may continue following the expiration of the agreement with the mutual
consent of the parties.

4. Pursuant to Section 4117.14(C) and 4117.14(E) of the Revised Code,
the parties have established this mutually agreed upon dispute
resolution procedure which supersedes the procedures listed in
Section 4117.14(C)(2) — (6) and any other procedures to the contrary.
This article does not diminish or preclude the Association rights under
Section 4117(D)(2).

Interim Bargaining/Positive Trust

Should either party seek a clarification and/or change in terms and conditions
of employment or actions on other items of concern, the parties will convene
the Labor/Management Committee and use Interest Based Bargaining
methods to reach an agreement. The majority of members from each party
will have experience in the I.B.B. process. The rules used in bargaining the
current contract will apply to use of I.B.B. by LMC.

Should the board try to change conditions of employment the grievance
process may be used.

Contrary to Law

Except as specifically set forth herein, if any provision of this Agreement
between the Board and the Rossford Association of Classroom Teachers
shall be found contrary to law, then such provision or application shall be
deemed to be invalid except to the extent permitted by law, but all other
provisions or applications shall continue in full force.

Final Form

Upon ratification of the Agreement by both parties, the Agreement shall be
duplicated with a table of contents, including all appendices, in booklet form
by the Board of Education at their expense and distributed to all certified
personnel. The Association shall be provided twenty (20) additional copies for
their use.

Strike Prohibition

During the term of this Agreement, the Association does hereby agree that it
or any persons acting on its behalf will not participate in, approve, or consent
to a strike, slowdown, or the withholding of services from the Board of
Education by the teachers.



Complete Agreement

This contract contains the full and complete agreement between the Rossford
Board of Education and the Rossford Association of Classroom Teachers on
all negotiable issues and neither party shall be required during the term
thereof to negotiate upon any issue whether it is covered or not covered in
this contract, unless otherwise mutually agreed.

Management Rights

The Association recognizes that except as herein clearly and explicitly limited
by express terms of this Agreement, or state and/or federal law, the rights of
the Board and administration in all respects to manage the entire operation of
all phases of the school system including, but not limited to, the right to hire,
fire, promote, demote, suspend, discharge, discipline, for just cause, in any
form, make and enforce rules and regulations, establish and modify working
hours, plan, establish, combine or abolish jobs or operations, transfer
employees, shall be the sole and exclusive prerogative of the Board and
administration.

Any and all rights, powers, and authority the Board and administration had
prior to entering into this Agreement with the Association are retained
exclusively by the Board and administration except as expressly abridged,
delegated, granted, or modified by this Agreement and state and/or federal
law.

Supplemental Contract Committee

1. The index percentage in Appendix C shall be reviewed, prior to
commencement of negotiations. The Athletic Committee shall be
composed of two (2) representatives from each party. The Committee
shall recommend any changes necessary to maintain equity and
adequate compensation in Appendix C. Said recommendations shall
be made to both negotiating teams. If the position is not included in
Appendix C, and if there is no majority recommendation by the Athletic
Committee, the Superintendent shall make such recommendation to
the Board as he/she deems proper.

2. The index percentage in Appendix C shall be reviewed, prior to
commencement of negotiations. The Activities Committees shall be
composed of Rossford High School Principal, and one Elementary
Principal designated by the Superintendent, one elementary teacher
and one senior high school teacher selected by R.A.C.T. The
committee shall recommend any changes necessary to maintain equity
and adequate compensation in Appendix C. Said recommendations
shall be made to both negotiating teams. If the position is not included



in Appendix C, and if there is no majority recommendation by the
Activities Committee, the Superintendent shall make such
recommendation to the Board as he/she deems proper.

No Discrimination in Administration

Neither the Association nor the Board shall discriminate against any member
of the bargaining unit in the administration of this Agreement.

Labor/Management Committee

The Board and the Association agree to form a labor management relations
committee to meet at least four (4) times each school year during the school
day to discuss the concerns of either the Association or the Board. The
committee will consist of 7 (seven) members from each party. Each party will
select at least one (1) representative from each school in the district. All
meeting arrangements will be made by mutual consent. The parties agree
that issues raised concerning building level and district level Site-Based
Decision Making committees during negotiations for this Agreement would be
referred to the Labor/Management Committee for resolution.

ARTICLE 2. GRIEVANCE PROCEDURE

A.

Introduction - Purpose

This grievance procedure is intended to establish an orderly process of
resolving differences which may occur between the Board of Education or the
administration and the professional staff.

The purpose of the grievance procedure is to secure, at the lowest possible
administrative level equitable solutions to grievances which may arise from
time to time. Both parties agree that these proceedings will be kept as
informal as may be appropriate at any level of the procedure.

Definition

1. A grievance is defined as a claim by a teacher or R.A.C.T. [hereinafter
called the grievant] that there has been a violation, misinterpretation or
misapplication of any provision of this negotiation agreement.

2. Days shall mean calendar days with the exception of Saturdays,
Sundays and legal holidays.



Rights of the Grievant

1.

A grievant may appear on his own behalf or may be represented
and/or accompanied by a representative of the Association. A grievant
has the right to present a grievance and have it adjusted without the
intervention of the Association, as long as the adjustment is not
inconsistent with the terms of this agreement and as long as the
Association has the opportunity to be present at the adjustment.

The fact that an employee files a grievance shall not be recorded in his
personnel file or in any file used in the transfer, assignment, or
promotion process; nor shall such fact be used in any recommendation
for re-employment or recommendation for other employment; nor shall
the grievant or his representative be the subject of reprisals or
discrimination for having followed this grievance procedure.

Time Limits

1.

The number of days indicated at each step is considered a maximum.
The time limits specified may, however, be extended by written
agreement of the parties in interest. When it is physically impossible
for a grievant or for an administrator to meet the time limits, then the
time limits shall be extended.

If the employee does not file a grievance within thirty (30) days after he
knew or should have known of the act or conditions on which the
grievance is based, then the grievance shall be considered waived.

If a decision on a grievance is not appealed within the time limits
specified at any step of the procedure, the grievance will be deemed
settled on the basis of the disposition at the last step and further
appeal shall be barred.

Failure of the administration to notify the grievant of the decision within
the specified time limits shall permit the grievant to proceed to the next
step.

A grievance submitted after May 15 shall be processed at a time
mutually agreeable to the parties in interest, but no later than the
beginning of the next school year. Where a hardship may occur, the
grievance shall be processed as soon as practicable.

Advancement

By mutual agreement, a grievance can be advanced to the next step in the
grievance procedure.



Informal Procedure

In the event that the grievant believes there is a basis for a grievance, he/she
shall first discuss, when possible, the alleged grievance with his/her principal.
Said discussions may be held confidentially and personally by the grievant.

Formal Procedure

Step |

If a grievance is not resolved within five (5) days of the informal meeting, the
grievant shall present his formal claim by submitting his grievance in writing
using Form A. One copy shall go to the Grievance Committee of his
Association and two other copies to the Superintendent who, in turn, will
present one of the copies to the supervisor involved. Three (3) days after
receipt of Form A the immediate supervisor involved shall meet with the
grievant and/or his representative in an effort to resolve the grievance. Three
(3) days after such meeting the supervisor shall indicate his disposition in
writing using Form B. This disposition shall be submitted in triplicate: One
copy going to the grievant, one to the Chairman of the Grievance Committee
of his Association, and one to the Superintendent.

Step Il

If the grievant is not satisfied with the disposition at Step |, or if no disposition
has been made within the above time limits, the grievant shall complete Form
C within five (5) days of the disposition and submit one copy to the
Superintendent and one copy to the Chairman of the Grievance Committee of
his Association. The Superintendent shall meet with the grievant and/or
his/her representative and indicate in writing on Form D his/her disposition of
the grievance within five (5) days of the receipt of Form C.

Step lll

If the Association is not satisfied with the disposition at Step I, or if no
disposition has been received within the time limits, the Association may
within fifteen (15) days submit the grievance to binding arbitration by giving
written notification to the Superintendent and requesting a list of seven (7)
qualified arbitrators from the American Arbitration Association whose
voluntary labor arbitration rules then shall govern except that the arbitrator
shall be selected by the alternate strike method. The parties will also
alternate who strikes first in this process.

The decision of the arbitrator shall be final and binding on all parties of
interest.



The arbitrator shall have no power to alter, add to, or subtract from the items
of this negotiated agreement, nor make an award contrary to law.

The fees and expenses of the A.A.A., the meeting room, the court reporter
and the arbitrator shall be shared equally by the Board and the Association.

ARTICLE 3. COMPLAINTS AGAINST PROFESSIONAL STAFF
MEMBERS

A complaint is a negative reference about a staff member's personal or professional
performance while fulfilling contractual duties, made by a parent or other member of
the community, and shall be handled using the following procedure.

A.

All complaints received by an administrator or Board member shall be
referred by the building administrator to the teacher(s) involved within two (2)
working days. The building administrator shall indicate, in writing, on the
appropriate form (Appendix E), the nature of the complaint.

The teacher(s) shall contact the complainant with an administrator if the
teacher or the administrator elects, in an attempt to resolve the complaint.
The teacher shall then report the results of the contact back to the building
administrator on the appropriate form (Appendix E). The teacher(s) shall
have two (2) working days after receiving the complaint from the building
administrator to report back to the building administrator.

If an administrator contacts the complainant under paragraph (B) with the
teacher, this paragraph (C) does not apply and the completed Appendix E
shall contain a summary of the meeting along with the other required
information. If this does not resolve the complaint, the building administrator
will reduce the complaint to writing on the appropriate form (Appendix F). The
complainant and teacher(s) shall meet with the building administrator at a
mutually convenient time. At the end of this meeting, a summary of this
meeting shall be written by the building administrator on the appropriate form
(Appendix F), and signed by the teacher, complainant, and building
administrator. A copy of this summary shall be given to the teacher(s) and to
the complainant.

If this complaint is not resolved at that level, copies of all written complaints
and responses will be forwarded to the Superintendent or his/her designee.
The complainant, teacher(s), and building administrator will then meet with the
Superintendent or his/her designee at a mutually convenient time. The
Superintendent or his/her designee shall make written disposition of this
complaint within five (5) working days of the hearing. Copies will be given to
all parties involved.



E. If it is not resolved at that level, the complaint may be appealed to the Board.

F. If complaints are placed in a staff member's file, said member shall have the
right to rebuttal and shall receive a dated copy of all such insertions in said file
immediately.

G. The professional staff member shall have the right to a representative of
his/her choosing at each step of this procedure, beginning with C above (or
beginning with B above if an administrator attends the contact with the
complainant and teacher).

H. Any complaint that is not processed pursuant to provisions of this complaint
procedure will be expunged from the staff member's file.

Complaints received from students will be resolved by the teacher and the
building principal and will not be subject to the complaint procedure.

J. Complaints involving criminal conduct will not be subject to the complaint
procedure.

ARTICLE 4. DISMISSAL

A. Termination

1. Termination shall be defined as the dismissal of any member of the
bargaining unit prior to the expiration of his/her limited contract or
dismissal of any member of the bargaining unit who is on a continuing
contract.

2. Termination proceedings shall be held in accordance with applicable
statutes as outlined in the Ohio Revised Code. Notwithstanding the
provisions of Article XII A, Termination, or any other provision of this
agreement, the grievance procedure cannot be used in disputes over

termination.
B. Non-Renewal
1. Non-renewal shall be defined as the dismissal of any member of the

bargaining unit at the expiration of his/her limited contract.

2. No teacher may be non-renewed unless and until all of the following
procedures have been implemented:

a. At least one (1) evaluation has been conducted (See Appendix
D-1) during the year in which the decision to non-renew is



made. The Board shall require at least three formal
observations of each teacher who is under consideration for
nonrenewal and with whom the Board has entered into a limited
contract or an extended limited contract.

b. Notice of non-renewal must include written reasons for non-
renewal and must be received prior to June 1.

C. Upon notification of non-renewal, a teacher is entitled to a
meeting with the superintendent to review the reasons for non-
renewal.

d. Alleged violations of the non-renewal procedure may be

grieved. A teacher is entitled to association representation at
any step of the non-renewal procedure.

e. This procedure supersedes the non-renewal protections
provided in ORC 3319.11.

Criminal Records Check

Employees may be conditionally employed pending the completion of the
state mandated criminal records check under provisions of O.R.C. 3319.39.
These employees will have all the rights and benefits guaranteed under
provisions of the master agreement except they may be dismissed without
recourse or remedy under this master agreement should a criminal records
check reveal that they are disqualified to teach in a public school in
accordance with O.R.C. 3319.39. This provision of the master agreement
shall not interfere with the individual rights of these employees to due process
in a court of law or before any state agency.

ARTICLE 5. REDUCTION IN FORCE

A.

When by reason of decreased enrollment of pupils, return to duty of regular
teachers after leaves of absence, financial need, or by reason of suspension
of schools or territorial changes affecting the district, the Board of Education
decides that it will be necessary to reduce the number of teachers; it may
make a reasonable reduction. In making such reduction, the Board shall
proceed to suspend contracts in accordance with the recommendation of the
Superintendent of Schools who shall, within each teaching field affected, give
preference to teachers on continuing contracts. The Board shall not give
preference to any teacher based on seniority, except when making a decision
between teachers who have comparable evaluations. Teachers whose
continuing contracts are suspended, shall have the right of restoration to



continuing service status when teaching positions become vacant or are
created for which any of such teachers are or become qualified.

1.

A restoration list of tenured teachers shall be kept for two (2) years by
a designee of the Rossford Board of Education. Teachers must furnish
and keep current a mailing address where they may be reached.
Teachers on continuing contracts who are suspended shall be restored
to service status when vacancies occur for which they are certified.
Seniority shall not be the basis for rehiring a teacher, except when
making a decision between teachers who have comparable
evaluations. Seniority means total number of years of continuous
employment in the Rossford Schools including service on approved
leaves of absence.

The beginning date for accumulation of seniority shall be the date
shown in the minutes of the Board of Education that the teacher was
employed. If two or more are employed on the same date, the
seniority shall be determined by date of application, then by letter of
intent, and finally, by lot with representation by both sides.

The teacher must respond to the offer within seven (7) days of
receiving an offer of restoration.

Failure to respond or to accept an offered position may result in
removal of the teacher's name from the list and no further right to
restoration shall exist.

A return receipt of Certified Mail shall be conclusive evidence that an
offer has been tendered. This statement does not prevent offers or
notifications from being made in other ways.

Teachers on limited contracts shall be suspended and restored
according to the foregoing plan after teachers on continuing contracts
are considered.

ARTICLE 6. TEACHER RIGHTS - AGENCY SHOP

A. Payroll Deduction of Fair Share Fee

1.

The Employer shall deduct from the pay of employees who elect not to
become or remain members of R.A.C.T. a fair share fee for the
Association's representation of such non-members during the term of
this Agreement. No non-member filing a timely demand shall be
required to subsidize partisan political or ideological causes not
germane to the Association's work in the realm of collective bargaining.

10



Notification of the Amount of Fair Share Fee

Notice of the amount of the annual fair share fee, which shall not be
more than one hundred percent (100%) of the unified dues of the
Association, shall be transmitted by the Association to the Employer on
or about September 15 of each year during the term of this contract for
the purpose of determining amounts to be payroll deducted and the
employer agrees to promptly transmit all amounts deducted to the
Association.

Schedule of Fair Share Fee Deductions
a. All Fair Share Fee Payers

Payroll deduction of such fair share fees shall begin at the
second payroll period in January except that no fair share fee
deductions shall be made for employees employed after
December 31 until the second paycheck, which period shall be
the required fair share fee probationary period of new
employees.

b. Termination of Membership During the Membership Year

The Employer shall, upon notification from the Association that
a member has terminated membership, commence the
deduction of the fair share fee with respect to the former
member, and the amount of the fee yet to be deducted shall be
the annual fair share fee less the amount previously paid
through payroll deduction.

Transmittal of Deductions

The Employer shall accompany each such transmittal with a list of
names of the employees for whom all such fair share fee deductions
were made, the period covered, and the amounts deducted for each.

Procedure for Rebate

The Association represents to the Employer that an internal rebate
procedure has been established in accordance with Section
4117.09(C) of the Ohio Revised Code and that a procedure for
challenging the amount of the representation fee has been established
and will be given to each employee who does not join the Association
and that such procedure and notice shall be in compliance with all

11



applicable state and federal laws and the Constitutions of the United
States and the State of Ohio.

Entitlement to Rebate

Upon timely demand, non-members may apply to the Association for
an advance reduction/rebate of the fair share fee pursuant to the
internal procedure adopted by the Association.

Indemnification of Employer

The Association agrees to indemnify the Employer for all cost of liability
incurred as a result of the implementation and enforcement of this
provision provided that:

a.

The Employer shall give the Association a ten (10) day written
notice of any claim made or action filed against the Employer by
a non-member for which indemnification may be claimed;

The Association reserves the right to designate counsel to
represent and defend the Employer. However, this provision
shall not prevent the Employer from employing its own counsel
[at its own expense] to assist in such representation. Fur-
thermore, the Association agrees that the counsel it designates
to represent the Employer shall accept and act upon the
Board's reasonable instructions and recognize his/her primary
obligation to his/her client. In no event shall the Association
impose such representation upon the Employer as will create or
foster a conflict of interests;

The Employer shall give full and complete cooperation and
assistance to the Association and its counsel at all levels of the
proceeding;

The Employer shall permit the Association and/or its affiliates to
intervene as a party;

The Employer shall not oppose application by the Association
and/or its affiliates to intervene as amicus curiae;

The Board must act in good faith compliance with the fair share
fee provision of this Agreement. Indemnification shall not be
required if the Board intentionally or willfully fails [except
pursuant to court order] to fulfill its obligations herein.

12



Health and Safety

All certificated staff shall report unsafe working conditions to their immediate
supervisor immediately upon the identification of said conditions. The
Administration shall take reasonable steps necessary to correct such
conditions. Itis also agreed that employees are responsible to cooperate with
all aspects of the safety and health program, including compliance with all
rules and regulations, and for continuously practicing safety while performing
their duties. Board policy prohibits the use of tobacco by anyone in school
buildings, on school grounds, in school vehicles, or at any school-related
event.

Upon request by an employee, the Board will make available referral to a no
smoking program selected by the school district at no cost to the employee, or
selected and paid for by the employee.

Medications and Nursing Services

No regular classroom teacher will be required to administer medications or
provide nursing services to special needs students. Regular classroom
teachers may opt to administer medications and provide nursing services to
special needs students only after they have been trained by a certified
health care training professional.

Special Education

Yearly information and update meetings on the use of assistance teams will
be held to deal with implementation and revision of IEP's and Special
Education Laws. The yearly informational update will be arranged by the
administrative staff.

Discipline
The LMC Committee will annually review the  district's

discipline/consequence policy and make it uniformly applied in all schools
within the district.

Professional Support

Professional support will be provided for RACT members through a Mentor
Program and a Peer Assistance Program.

1. Mentor Program - General

13



A mentor will be assigned to a Resident Educator who is within the
first four (4) years of a teaching career.

A mentor will be offered to personnel with experience but new to the
Rossford School District.

Observations and feedback given by mentoring teachers are non-
evaluative and will not become a part of any teacher file or teacher
evaluation.

The mentor will be compensated 3% of the base for the first year, 2%
for the second year, 2% for the third year, and 1% for the fourth year
(pro-rated as necessary).

The purpose of the Mentor Program is:

a. To improve teaching performance.
b. To increase the retention of promising beginning teachers.
C. To promote the personal and professional well-being of

beginning teachers.

d. To satisfy mandated requirements related to the Resident
Educator Program.

e. To help lead teachers toward being fully actualized teaching
professionals.

f. To complete required documentation

1. Weekly time sheet which includes time spent, topics
covered and signatures of both mentor and intern.

2. Use state-designed and/or approved formative
assessment tools, protocols and processes
¢ Resident Educator Self-Assessment
Analysis of Student Learning
Mentor Observation of Resident Educators
Professional Goal Setting
Collaborative Log

3. Document Resident Educator’s on-going progress
e Mid-year goal review
e Annual formative progress review with program
coordinator and Resident Educator

14



e Verify completion of program on license application
in year four (4)

Peer Assistance Program

An experienced teacher beyond the first year of teaching who is
encountering teaching problems or seeks to improve his or her
teaching skills, may request or an administrator may offer to be
assigned a consulting teacher.

All parties (teacher/administrator/consulting teacher) will agree to
participation in this program.

Peer Assistance does not apply to a teacher in the Mentor Program.
The building administrator will notify the RACT building representative
of a teacher’s participation in this program.

Observations and feedback given by consulting teachers are non-
evaluative and will not become a part of any teacher file or teacher
evaluation.

The consulting teacher will be compensated 3% of the base (pro-rated
as necessary).

Release time will be made available for the consulting teacher to
conduct observations and it is up to administration to make
arrangements to cover the consulting teacher’s class or assignment.

Mentor Selection
To qualify for consideration, mentor candidates must:
1. Meet all of the following qualifications:
e Five-year Professional License or two-year Provisional License
that has been renewed two or more times;

e Five years of teaching experience; and
e Recent classroom experience within the last five years

2. Be selected by district or school to attend state-sponsored mentor
training.

3. Successfully complete state-sponsored mentor training.
- Criteria from Ohio Department of Education Resident Educator
Program

Bargaining Unit Member

15



b. Subject Area

C. Same Building

d. At least 5 years experience in the Rossford Schools
e. Seniority (See contract language in Article 9C)

f. Management Selection (if all else is equal)

LPDC

Membership of the committee shall consist of four (4) members of the
Rossford Association of Classroom Teachers appointed by the President
and three (3) district Administrators appointed by the Superintendent. All
members of the RACT will be considered in this manner regardless of
license. When consideration of an Administrative license takes place the
Committee Administrators vote shall be doubled.

The terms of each member shall be as follows; RACT shall replace or re-
appoint two (2) members each year. New members will be submitted to the
Superintendent to be approved by the Board of Education. In implementing
the four teacher members and two-year terms at the beginning of 2008-09,
RACT will designate the two (2) teacher members who will have a one-year
term in 2008-09 and the two (2) teacher members who will have the two-
year terms in 2008-09 and 2009-10. Thereafter all teacher member terms
shall be for two years.

The Committee will meet monthly (September — May) during the school day
with release time provided as needed.

The Board of Education shall be responsible for backup plans and
documentation generated by both the Committee and Licensee

The Committee shall be responsible for establishing guidelines by which the
Committee is to function. These guidelines should include the criteria that
will be used to determine whether or not a professional development plan
will be approved; procedures for assessing the extent to which a staff
member's professional development plan has been accomplished and the
procedure the Committee will use to hear appeals of its decision. The
appeals procedure is contained in Appendix L of this Master Agreement.

The Superintendent or his/her designee shall report periodically to the

Board on the operation of this important committee and on the progress
staff members are making in fulfilling their professional development plans.
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H.

IN-SERVICE TRAINING

1.

Opportunities for professional growth will be provided through such
means as the following:

a. Staff Development opportunities will be provided through one
(1) in- service day and up to two (2) in-service days to the
extent the one (1) organizational day is used for in-service.

b. The Board will schedule 4 days as delayed start for students
with staff input.

c. Released time for visits to other classrooms and schools and for
attendance at conferences, workshops and other professional
meetings.

The Superintendent, or his/her designee, will have authority to approve
released time for conferences and visitations, and reimbursements for
expenses, provided such activities are within budget allocations for that
purpose.

LMC will analyze in-service data and provide feedback for future
planning.

Student Teaching

1.

The Rossford Exempted Village Board of Education supports and
encourages the participation of our school district in a program of
student teaching with the Bowling Green State University, The
University of Toledo, and other approved universities making formal
request to the superintendent. The Superintendent of Schools will be
responsible for establishing procedures for the smooth operation of
the student teacher program in the school system. Such procedures
will be available in the office of the Superintendent.

Payment for student teachers shall be made by the college or
university directly to the participating teacher.

Passes to School Events

Rossford Exempted Village School District will issue passes to all members of
the bargaining unit. The pass will be valid only for the designated person and
spousef/friend. The designated person must request the pass from the high
school principal. Teachers are encouraged to volunteer their service at these
school events in exchange for the passes.
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K.

Employment of Retirees

1.

Where a teaching vacancy exists which the Board may fill at its
discretion by hiring a properly certified teacher who is not already
employed by the Board, the Board may consider and employ Retirees
for any such vacancy upon the recommendation of the Superintendent.
For the purposes of this Article, “Retiree” is an individual who has
attained service retirement status with the State Teachers Retirement
System and is otherwise qualified by certification and background for
public school teaching in Ohio.

A Retiree shall be placed at 5 years on the salary schedule or a step
mutually agreed upon between the Retiree and the Board in the
appropriate training column and thereafter may advance on the
schedule on the same basis as other teachers. This section shall
expressly supersede Chapter 3317 of the Ohio Revised Code.

A Retiree shall receive a one-year limited teaching contract which shall
expire automatically at the end of the stated term. No notice of non-
renewal is required. The Retiree shall notify the Superintendent in
writing by April 1 to request re-employment. The Board may continue
the employment of a Retiree through offering a new one-year contract
upon recommendation of the Superintendent by June 1. A Retiree is
not eligible for a continuing teaching contract regardless of years of
employment as a retiree with the Board. A Retiree is eligible for a
supplemental contract only if no other bargaining unit member desires
the position and then it is at the discretion of the Board. O.R.C.
3313.53 is superseded.

A Retiree shall accumulate and may use sick leave in accordance with
Article VI of the Negotiated Agreement, but shall not be entitled to
severance pay under Article X of the Negotiated Agreement or under
law upon conclusion of employment as a Retiree. A Retiree is not
eligible to participate in the Sick Leave Bank. A Retiree shall be
advanced 12.5 days of sick leave at the beginning of a one-year
contract period without accumulation of additional days. For any
additional sick days, a Retiree must use unpaid leave and provide
appropriate documentation upon request.

For the purpose of Seniority and/or reduction-in-force, a teacher retiree
shall earn seniority with the District beginning with his/her employment
as a retired teacher. For those former teachers employed by the
District as a retiree, a new status as a retired teacher shall be deemed
to be a break in service for purposes of seniority.

18



All reemployed retirees are considered Bargaining Unit Members and
are afforded all contractual rights not addressed in the above
provisions. And will have to pay the same union fees as regular
members.

ARTICLE 7. WORK DAY AND SCHOOL CALENDAR

A.

Work Day

1.

The professional working day in the Rossford Exempted Village
Schools for secondary teachers shall consist of seven hours and
twenty minutes. The elementary teachers' work day shall consist of
seven hours and fifteen minutes. These times include a thirty-minute
duty-free lunch period. Personal time adjustments may be made with
the permission of the principal.

The parties agree, as long as the number of elementary specialists
does not decrease, that the current practice concerning planning time
will remain unchanged.

The district will comply with Ohio State Minimum Standards with regard
to planning time. Reasonable efforts will be made to provide additional
time above the minimum. To comply with Ohio Minimum Standards,
one (1) additional ¥2 day aide is assigned to each elementary building
to allow for planning time.

Part-time employees teaching three (3) periods in the secondary
schools will receive one (1) paid planning period. Part-time employees
teaching 220 minutes per day in elementary schools will spend no
more than 195 minutes in instruction, supervision, or planning. Part-
time teachers and the Board of Education will each pay 50% of all
health insurance premiums. Part-time employees working in excess of
the above limits will be considered full-time and entitled to full benefits
accorded all full-time employees. With respect to paid planning time
and paid lunch, this section does not apply to tutors.

Part-time employees are those who are employed on a daily basis, but
less than the full day, paid on the salary schedule in Appendix "C" on a
pro-rata basis and do not include substitutes.

Tutor positions consisting of three (3) hours of daily contact with

students, will (on a daily basis) receive thirty (30) minutes of paid
planning time beyond the three (3) hours.
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B.

School Calendar

1. The Administration will call a meeting of the Labor Management
Committee no later than March 31 for the purpose of developing a
proposed school calendar for the following year.

2. a. Each year shall consist of 185 days of which one (1) day is for
an organizational day as planned by the administration, one (1)
day for first teacher work day, two (2) record days and one (1)
in-service day or the equivalent of at least seven (7) hours of
District-sponsored in-service.

b. The second day prior to classes will be primarily for teacher
preparation. Teachers, on a voluntary basis, may participate in
other professional opportunities, if available. The Labor
Management Committee may decide to take advantage of this
time to meet, but such meeting would be no longer than sixty
minutes.

C. The Board will schedule 4 days as delayed start for students
with input from staff.

Lesson Plans

All teachers will be required to prepare lesson plans. First year teachers only
will be required to submit lesson plans weekly to building principals. Other
teachers shall be required to submit lesson plans twice a semester for review
by the principal, and more often when the teacher requires assistance with
planning.

Class Size (Elementary)

Administration and teachers within each building will determine possibilities
to reduce class size when class enrollment at grades K, 1, or 2 reaches
twenty-five (25) students, or when class enrollment at grades 3, 4, 5, or 6
reaches twenty-nine (29) students. The placement of an additional new
student shall be offered to the teacher with the most seniority at the given
level.

Possibilities include:

. Hire additional teacher
o Hire tutors or equivalent (working toward education certification)
. Intra-district transfers of students
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o Creative use of staff
o Additional financial compensation --$100.00 per week (not to be a
permanent solution)

ARTICLE 8. CONTRACTS

A.

Limited contract - Teachers' limited contracts will be issued for no longer
than one (1) year. Teachers holding provisional certificates can be awarded a
limited contract only. Limited contracts may also be used to employ those
teachers holding professional or higher certificates who are not eligible for
continuing contracts.

A continuing contract shall only be granted to a teacher who meets the
eligibility qualifications in R.C. 3319.08 and 3319.11 and who:

1. Has the required years of experience with the most recent school year
counting as one (1) year if the teacher has been in paid status for at
least one hundred and twenty (120) days before June 1 of that school
year.

2. Has filed transcripts of the necessary course work with the
Superintendent by March 1 of that school year. If the teacher has not
completed the coursework by the time the teacher submits his/her
January 1 written notice (see paragraph C below), the teacher must
state in writing in that notice when the confirming transcripts should be
available.

Tenure (RC 3319.11)

Under the statutes of Ohio, teachers may earn tenure. It shall be our policy to
grant tenure when all requirements have been met and the Superintendent of
schools makes the necessary recommendation. Any bargaining unit member
who believes he or she may be eligible for tenure shall notify the Board by
January 1 of the year that the Board will consider granting tenure. See
Appendix H. (to be submitted to the Building Principal)

ARTICLE 9. VACANCIES AND TRANSFERS

A.

Vacancies

All teaching and administrative openings will be posted in each building when
they develop. Any job postings that occur during the summer months will be
communicated to all staff via REVSD email. In addition, any RACT member
who submitted a written request for open transfer will be notified by phone
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and/or mailed a letter of any vacancy as it occurs. Teachers shall make their
request for transfer to vacant positions within five (5) days of the posting
and/or notice of such vacancy. Current employees who apply for a vacancy
will be interviewed before the position is assigned.

Transfers

1.

Voluntary

If any staff member desires a transfer without a notified vacancy
existing, he/she will inform his/her building administrator and will then
submit a written request for open transfer to the Superintendent of
Schools on or before April 1 of the current school year.

A file of all such requested transfers will be kept in the office of the
Superintendent. All transfer requests will be void at the beginning of
each school year.

Teachers shall make their request for transfer to vacant positions
within five (5) days of the posting and/or notice of such vacancy.

The following criteria will be used regarding certificated requests for
transfer.

a. When the qualifications of more than one applicant are relatively
equal, the order of priority in filling the vacancy will be:

Q) The applicant with the greatest seniority in the system.
(2 A member of the present teaching staff.
3 A person not presently employed by the Board.

b. Additional factors when considering a voluntary transfer:

Q) In a team-teaching situation, should a vacancy occur,
efficiency of the team will have first priority.

(2 Qualifications of the applicant for the particular vacancy.
(i.e., training, specialized experience and certification.)

3 No more than two transfers shall be required to be made
in filling one vacancy.

4) In the event a current employee is denied a transfer and
the position is filled by a new hire, the Superintendent
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must provide a reason for said denial which is not
arbitrary and capricious.

2. Involuntary Transfers

Involuntary transfer shall not be used to create a vacancy for a new
hire.

Notice of an involuntary transfer or reassignment shall be given to
teachers prior to June 1 preceding the school year in which the transfer
is to take place, except in cases of emergency.

An involuntary transfer or reassignment will be made only after a
meeting between the teacher involved and the Superintendent, at
which time the teacher will be notified of the reason. The teacher may,
at his/her option, have a representative of the R.A.C.T. present at such
a meeting.

On a system-wide basis, any involuntary transfer involving more than
one teacher will be communicated to the Association President prior to
any such action.

No vacancy will be filled by means of an involuntary transfer if there is
another qualified staff member willing to fill said position.

The administration in good faith shall attempt to avoid transferring a
teacher involuntarily in consecutive school years (unless the transfer
results from a building consolidation or closing or reorganization of
grades or curriculum.)

Seniority

For purposes of this Article, Seniority shall be defined as the length of
continuous employment within the school system. Leaves of absence count
as continuous employment.

If two or more employees are employed on the same date, then seniority shall
be determined by date of application, then by letter of intent and finally by lot
with representation by both sides.

Joint Committee
In 2013-14 the parties will form a joint committee of one administrator from
each building and one teacher representative from each building to discuss

and consider the impact of management decisions to consolidate or close
building(s) or reorganize grades or curriculum on the transfer of teachers.
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The superintendent and/or designee may be ad hoc member(s) of this
committee.

ARTICLE 10. LEAVES

A.

Assault Leave

Any employee who is absent from employment due to disability resulting from
an unprovoked attack upon said employee which occurs in the course of said
employee's employment with the Board of Education, shall be granted up to
twenty (20) working days assault leave which shall not accumulate from year
to year. During the assault leave, the employee shall be maintained on full
pay status.

Assault leave will not be granted under this policy unless the employee in
guestion: (1) signs a written statement justifying the granting and use of
assault leave, on forms to be provided by the Board; (2) provides a certificate
from a licensed physician stating the nature and probable duration of the
disability and the necessity of absence from regular employment; and (3)
agrees to testify and cooperate in the prosecution of any juvenile or criminal
proceedings that may be brought against the one responsible for the assault.

Falsification of either the aforesaid signed statement or the physician's
statement shall be grounds for suspension or termination of employment
under Ohio Revised Code, Section 3319.16.

Assault leave provided hereunder shall not be charged against sick leave
earned or earnable under Section 3319.141 of the Ohio Revised Code or
leave granted under rules adopted by a Board of Education pursuant to
Section 3319.08 of the Ohio Revised Code.

Professional Leave

1. On approval of the principal and the Superintendent of Schools, any
employee may attend professional meetings. A total of two (2)
teachers may attend any one particular meeting unless an exception to
this policy is granted by the Superintendent and approved by the Board
of Education.

2. Professional meeting, as used in this section, shall be defined in the
following manner:

a. "A professional meeting is a meeting or conference or workshop

related to the teacher's teaching assignment, extra curricular
duties, or professional organization."
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3.

Procedures

a.

For purposes of Board-paid expenses, this definition does not
include:

(1)

()

Meetings attended by the employees at Board expense
that do not directly relate to the present teaching or job
assignment or an assignment for the following year.

Conventions or meetings of the Rossford Association of
Classroom Teachers, Ohio Education Association, or the
National Education Association.

Applications for attendance at professional meeting must be
given to the Superintendent no later than the Friday before the
monthly Board meeting.

Expenses for professional meeting attendance will include the
following:

(1)

)

©)

(4)

(5)

(6)

Travel allowance per Article 12 (M) if travel is in a private
car.

If more than one person attends the same meeting, only
one reimbursement will be made for the automobile.

When commercial carrier is used, the person attending a
professional meeting will be reimbursed for the actual
fare expense wupon receipt of travel vouchers
accompanied by the proper reimbursement request.

Cost of incidental expenses such as parking fees, taxi
fares, and tolls will be fully reimbursed.

Subject to the approval of the Superintendent, which
shall not be unreasonably withheld, when the attendance
at a meeting necessitates an overnight stay, lodging
expenses will be paid. Hotel or motel receipts shall be
presented to the Superintendent along with the
reimbursement request. If spouse attends, occupancy
lodging expenses will be paid for a single occupancy
only.

Subject to the approval of the Superintendent, which

shall not be unreasonably withheld, expenses incurred
for meals or banquets while attending a professional
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meeting will be reimbursed in full.  An itemized
expenditure account for meals should be included on the
reimbursement request.

@) Registration fees which include a provision for college
credit will be paid but only the part covering the cost of
the meeting and not for the part covering the cost of
obtaining college credit. If these amounts are not shown
separately, the applicant and Superintendent shall agree
upon an amount before approval is granted.

(8) Ohio School law does not permit monetary advances for
professional meeting attendance. Reimbursement will
be made for expenses incurred when policy
reimbursement procedures are completed and approved
by the Superintendent.

9 Athletic clinics or workshops will be permitted in
accordance with procedures identified by the Athletic
Council and approval by the Superintendent.

(10) Employees shall provide a written or verbal report of the
professional meeting for which they received
reimbursement to the department chairman or principal.

(11) Board financing of professional meeting expenses will be
limited to the preceding regulations and the availability of
funds. Effective September 1, 1990 a fund of $10,000
will be established for this purpose.

Personal Leave

At the beginning of each school year [July 1 - June 30] each employee shall
be credited with three (3) personal leave days to be used for the employee's
personal business. Unused personal leave shall not accumulate from one
year to another. A personal leave day shall be used for business which
cannot be conducted during other than school hours. Personal leave days
may not be used for recreational purposes, outside employment, or work
stoppages. An employee planning to take a personal leave day or days shall
notify his or her immediate supervisor on the proper form. Notification shall
be made at least three (3) days in advance except in case of emergency.

In accordance with this agreement, a personal leave day will not be taken the
day before nor the day after a holiday except in case of emergencies, e.g. an
auto accident, furnace break down, or frozen water pipes (also weddings of
family members, graduations, or legal business which cannot be done outside
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of regular school hours and the scheduling of which is not under the control of
the employee) which will be subject to approval of the Superintendent. Use of
personal leave is discouraged during the standardized test weeks.
Bargaining unit members cannot use more than one (1) personal leave day
on/after May 1 unless approved by the Superintendent.

For purposes of accounting, one-half (*2) day shall be charged against a
teacher's personal leave days if the teacher is absent from his/her position for
personal leave reasons for four or fewer class periods or four or fewer hours.
One (1) day shall be charged against the teacher's personal leave days if the
teacher is absent from his/her position for more than four class periods or
more than four hours. Employee will receive the substitute rate for each
unused personal day at the end of the school year.

Professional Committees

When approved by the Superintendent of Schools prior to the meeting, the
Rossford Board of Education shall pay the cost of a substitute for absence
due to attendance at professional meetings by Association officers which are
financed by the Rossford Association of Classroom Teachers. The intent of
this section is to pay for substitute costs made necessary by meetings which
are at some distance from the Rossford District and not to pay substitute
costs for meetings in or near the Rossford District. No more than (4) days per
school year shall be approved for each officer of the Association.

Jury Duty/Court Appearances/Crisis Response

1. The Board of Education recognizes the civic responsibility of
employees and, therefore, shall honor their call to serve on juries and
appear in any proceedings of the State Employment Relations Board
and as witnesses when subpoenaed in any court in any case other
than one initiated by the employee.

a. Such civic service must be verified by a letter from the clerk of
courts, stating the days served and total amount of
reimbursement for jury duty.

b. Employees shall receive their normal pay from the Board for
days of jury service but shall turn over their jury duty checks to
the Treasurer. If an employee fails to turn over his/her jury duty
check within thirty (30) calendar days of receipt thereof, the
Treasurer may deduct the amount of the payment from any
subsequent paycheck.

2. The Board of Education further recognizes that civic duties become
very important in a humanitarian way. Therefore, the Board will honor
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an employee’s call to serve through a State or National crisis
organization that an employee belongs to provided it is an organization
approved by the Superintendent.

a. Such membership must be verified through membership
documentation.
b. Such on site service must be verified through a Crisis Response

Coordinator. Verification must include name and phone number
of the Crisis Coordinator.

c. Employees shall receive their normal pay from the Board for days
of service rendered. Any stipend received during deployment
should be turned over to the Board within thirty (30) days. If the
check is not turned over, the Board will deduct the amount from
any subsequent paycheck.

d. A limt of ten days will be granted per year, unless the
Superintendent views more time is appropriate for individual
situations related to a crisis situation.

e. Employees will notify the Superintendent once the employee has
joined a crisis organization that might involve deployment and time
served away from the job.

f. Deployment involving any branch of the Armed Forces or the
National Guard is governed by Federal Law, which supersedes
this contract language.

Sabbatical Leave

Sabbatical leave may be granted the members of the teaching staff in
accordance with the following policy:

A Rossford school teacher who has completed five (5) years of service may,
with the permission of the Board of Education and the Superintendent of
Schools, be entitled to take a leave of absence with one-half (¥2) pay, for one
or two semesters. The teacher shall present to the Superintendent for
approval, a plan for professional growth prior to consideration for such leave,
and at the conclusion of the leave provide evidence that the plan was
followed. The teacher may be required to return to the district at the end of
the leave for a period of one (1) year.

The Board of Education may not grant such a leave unless there is available

a satisfactory substitute, nor grant such leaves for more than five (5) percent
of the professional staff at any one time nor allow a half salary in excess of
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the difference between the substitute's pay and the teacher's expected salary,
nor grant a leave to any teacher more than once for each five (5) years of
service, nor grant a leave a second time to the same individual when other
members of the staff have filed a request for such a leave.

Parental Leave

Parental leave for child care purposes, where no disability is involved, may be
granted upon request for a period not to exceed two (2) successive years.
Such leave may be granted whether the child is natural or adopted.

The request for such leave shall be submitted to the Superintendent in writing,
shall state the date upon which the leave is to begin and the period of time for
which such leave is requested. Unless waived by the Superintendent, such
request shall be submitted at least six (6) weeks prior to the beginning of the
requested leave.

Upon receiving such request, the Superintendent shall make his
recommendation to the Board of Education and the Board shall act thereon.
The Board may require that the termination of such leave coincide with the
end of a school year or with the end of a semester.

Upon return to service at the expiration of such leave, the employee shall
resume the contract status which he/she held prior to such leave and every
effort shall be made to return the employee to the same or to a comparable
position held prior to the leave.

Disability Leave

Disability leave for personal illness, surgery, injury, pregnancy, childbirth, or
related medical conditions shall be granted without pay upon the written
request of the employee.

The request for such leave shall be delivered to the Superintendent stating
the period for which the leave is requested, and shall be accompanied by, or
promptly followed by, a written statement from the employee's physician
setting forth the reason for the requested leave and the probable duration of
the disability.

In the event of pregnancy, surgery, or other condition where the employee
has advance knowledge that the condition will probably result in a request for
leave, in addition to the written request provided for above, advance, written
notice of the condition shall be given to the Superintendent as promptly as
practicable and, in the case of pregnancy and childbirth, at least six (6) weeks
before the anticipated date of the leave.
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Leave shall initially be granted for a period not to exceed one (1) year, but for
no longer than the period of disability. If the disability continues, the employee
may make a written request for an additional leave and shall support such
request with a second written statement from the physician as to medical
condition of the employee and the probable period of disability. The total
period of leave granted for disability shall not exceed two (2) successive
school years.

Nothing herein shall preclude an employee from using all or a portion of the
sick leave to which he/she is entitled prior to the commencement of a leave of
absence for disability purposes as provided herein.

Prior to the return to employment, the employee shall furnish to the
Superintendent a statement from the physician stating that the disability has
terminated or will terminate on a date prior to the return to employment and
that the employee is or will be able to perform all of the duties of the position.

Upon return to employment, the employee shall be assigned to the same or a
comparable position.

Sick Leave
Employees' Cumulative Sick Leave Plan:

1. All accumulations of unused sick leave credits heretofore accrued
under prior laws and policies shall remain to the credit of the sick leave
account of each employee on the effective date of this plan. Accrued
credits shall be allowed to employees transferring their employment
from other boards of education or other political subdivisions in Ohio,
provided said credits have been computed under the minimum
requirements of the laws of the State of Ohio.

2. On reporting to duty, each new employee with no accumulated sick
leave shall be credited with five (5) days sick leave as prescribed by
Section 3319.141 of the Ohio Revised Code, except where such five
(5) days extend the total days in which case, only such portion of this
five (5) days shall be credited as is required to bring the total to give
five (5) days for the first four (4) months. These five (5) days are
construed as being concurrent with, but not in addition to, the 1-¥4 days
per month allowed under Section 3319.141 of the Ohio Revised Code.
If an employee terminates or is terminated before the employee has
earned the five (5) days and has used unearned sick leave days, the
Board will deduct the amount for used unearned days from the final

pay.

3. At the completion of the fifth (5th) month of service and the completion
of each month of service thereafter, 1-¥4 days of sick leave shall be
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credited to the sick leave account of the employee for the actual
number of months of service rendered and for which the employee
was paid. Sick leave used during the month, if any, shall be deducted.

The same monthly accrual of 1-Y4 days per month shall continue
during the use of the sick leave, provided the employee has not been
officially separated from the present payroll.

Fifteen (15) days sick leave shall be credited annually as earned to
each employee. This leave is effective the first day of employment as
it is earned by each employee.

Effective September 1, 2000, the total unused portion of the annual
sick leave allowance shall be permitted to accumulate to three hundred
(300) days.

a. No employee shall forfeit accumulated days during approved
leaves of absence.

b. Sick leave accumulated prior to a leave of absence shall be
credited upon return.

C. The same monthly accrual of 1-%2 days per month shall
continue during the use of sick leave, provided the employee
has not been officially separated from the present payroll.

Annual and accumulated sick leave shall be approved by the
Superintendent or his/her designee for absence due to personal
illness, pregnancy, injury, exposure to contagious disease which could
be communicated to others, and for absence due to illness, injury or
death in the employee's immediate family. An employee may not use
sick leave while on an unpaid approved leave of absence. All
employees may use their accumulated sick leave allowance as of the
first day of their employment year.

Emergencies [death's in one's family] for which sick leave may be used
are as follows:

a. Employees who have a death in the immediate family may be
granted a five (5) work day absence with no deduction in pay.
The immediate family is to be interpreted to mean father,
mother, sister, brother, husband, wife, children, step-parent,
step-child, mother-in-law or father-in-law, grandparents,
grandchildren, or a person living in the same household.
Employees attending the funeral of a relative not in the
immediate family and not living in the same household shall be
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10.

11.

12.

13.

14.

15.

allowed two (2) days with no deduction of pay. If the death of
one of the above relatives occurs in another city, and if that city
is more than 200 miles away, a total absence of not more than
five (5) working days will be allowed with no deduction in pay.
Legal holidays are not included as work days. Funeral time will
be allowed only if the employee attends the funeral.

b. Paid emergency leave in excess of the limitations therein
contained may be granted by the Superintendent.

An absence form shall be completed by the employee and submitted
to the Superintendent immediately upon return to work after the
emergency leave. If possible, prior verbal notification should be given
to the employee's immediate supervisor.

Any employee who is absent because of injury or disease covered by
worker's compensation, other than assault by a student, shall be
permitted to deduct from annual and accumulated sick and emergency
leave the difference between the allowance under Ohio Worker's
Compensation Law and his/her regular salary.

If a "Calamity Day", called by the Superintendent, occurs during a sick
leave period, the employee will not be charged with a sick leave day.

Any employee whose personal illness extends beyond the termination
of his/her accumulated sick leave shall, at his/her written request, be
granted a leave of absence without pay for the duration of such iliness,
but not to exceed two (2) years.

Employees may secure the total number of days accumulated sick
leave from the payroll clerk or by checking totals on the check stub.

The employee may appeal to the Board of Education in writing for
special consideration for additional sick leave because of extreme
hardship or in respect to past services.

Upon return from an absence covered by sick leave or personal leave,
a Certification of Absence form must be signed by each employee.
This form may be obtained from and filled out by the secretary in the
employee's building and forwarded to the payroll clerk upon comple-
tion.

Sick Leave Bank

The Sick Leave Bank (SLB) may only be used for catastrophic injury, non
elective surgery, or illness of the employee or immediate family member that
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causes extended absence from work. Days may not be received from the
Bank for absences due to child birth (natural or cesarean section). Allotments
will be limited to participating employees as determined by the SLB
committee.

A maximum number of days that a person may borrow is forty (40) days.
1. General Procedures

a. An application for an allotment from the Sick Leave Bank will be
accepted only from those individuals who have contributed to the
Bank.

An application will be considered only after a member has used all
of his/her accumulated sick days and available sick day advances.
Allotment from the Sick Leave Bank will be made only for absences
under a member’s normal teaching contract. Allotments will not be
made for absences in programs such as summer school, extended
services, or any other part-time or second position held by a
member with a full-time contract.

Days may not be received from the Bank for absences due to
disabilities which qualify the member for Workers Compensation
personal benefits, unless the member has exhausted all such
benefits and his/her own accumulated sick days.

Days allotted from the Sick Leave Bank will be paid at 100% of the
member’s daily rate of pay.

b. A doctor’s statement is required with the application in order for the
request to be considered. The committee may request a second
medical opinion at any time, at the Board's cost and choice of
physician.

As a condition to such application, members agree in writing as
follows: *“I specifically acknowledge and agree that the granting of
days from the SLB shall be at the sole discretion of the SLB
committee. All decisions of the SLB committee will be final and
binding and are not subject to grievance. | further agree to abide
by such decision and to indemnify and hold harmless the SLB
committee, the Rossford Association of Classroom Teachers, and
the Rossford Schools.”

An employee must make application for STRS disability during the

first thirty (30) days of use of the sick leave bank. If an employee
fails or refuses to make application for STRS disability within thirty
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(30) days from the date of first draw, they will lose the privilege of
using the sick leave bank beyond the initial thirty (30) days. If
application for STRS disability is denied, the employee shall
continue to use the sick leave bank. This restriction may be waived
by the SLB committee.

c. Allotments from the Sick Leave Bank shall commence on the fourth
consecutive day of absence for which a member has no
accumulated sick days, and shall be renewed, upon request from
the member and approval of the SBC, each ten (10) day payroll
period.

The teacher who borrows days will pay back the days at the rate of
5 days per year. When the member accumulates 10 sick days, five
will be returned to the bank once each year, until full repayment of
days is made.

2. Enrollment shall be during the month of September of each school
year. New teachers hired after the school year has commenced will
have four (4) weeks to enroll.

Unless 60% of the bargaining unit is enrolled by the initial enrollment
deadline, the prospective members will have their donated days
credited to their accumulated sick leave account and the bank will not
be established.

To enroll, a member shall contribute one (1) accumulated sick day to
the Sick Leave Bank. Days contributed to the Sick Leave Bank are
non-returnable.

Enrollment in the Sick Leave Bank shall be continuous from year to
year until a member withdraws. Withdrawals are accepted only during
an enrollment period and only upon written notice by the member to
the Sick Leave Bank Committee (SBC) of his/her intent to withdraw.

Whenever the total number of available days in the Sick Leave Bank
falls below fifteen (15), the SBC may require the Sick Leave Bank
enrollees to donate up to one (1) additional day of their accumulated
sick days to the Sick Leave Bank.

Contributions to the Sick Leave Bank shall not count against a
member’s record of perfect attendance.

3. Sick Leave Bank Committee shall be composed as follows:

a. The Superintendent or his designee.
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b. Three members appointed by the RACT President.

The SBC shall review and approve or deny all applications
to the Sick Leave Bank. The SBC shall also determine the
necessity for additional contributions to the Bank and shall
notify Bank members of the need for said contributions.

The SBC shall be responsible for reporting data concerning
the Sick Leave Bank to the Treasurer.

K. Family and Medical Leave Act of 1993

The parties agree to abide by the provisions of the federal Family and Medical
Leave Act of 1993.

The Family Leave Act of 1993 shall not diminish the leave of absence rights
and benefits under this agreement where it provides greater rights and
benefits than the Family Leave Act. To the extent that the Family Leave Act
mandates leave rights and benefits in excess of those provided in this
agreement, those excess leave of absence rights and benefits shall be
accorded to teachers eligible therefore under the act and regulations issued
pursuant to it. Each party shall retain all rights accorded to them by the
FMLA.

ARTICLE 11. EVALUATION

A. Evaluation Instrument

1. The Superintendent, in conjunction with the Rossford Association of
Classroom Teachers, will establish procedures for teacher evaluation
which will be available in the office of the Superintendent.

2. A joint committee of three (3) teachers appointed by RACT and three
(3) administrators appointed by the Superintendent shall make
recommendations to the Superintendent before an evaluation
instrument is changed. The Superintendent may accept the
Committee’s recommendation or reject it or send it back to the
Committee for further work, in which case the status quo shall
continue. The evaluation instrument form(s) shall be included as
Appendix "D" to this Agreement provided, however, that if the
evaluation form(s) is changed as a result of recommendations of the
Committee and action of the Superintendent, the form attached in
Appendix "D" will be void and the new form will prevail. The
Committee shall conform the evaluation instrument to state law.

35



A joint committee of two non-instructional Association members
appointed by the Association President and two persons appointed
by the Superintendent shall mutually develop appropriate evaluation
rubrics, forms and procedures by the beginning of 2014-15 school
year. The 2011-12 evaluation form and procedure will be used in
2013-14.

A. The building principal or another credentialed district employee
is responsible for the evaluation.

B. Administrative  Specialist may observe and share the
information with the principal and will follow the same
procedure.

C. The evaluation/observation forms will be reviewed by a
Committee.

D. The teacher shall have the right to attach a written response to

the evaluation.

Teacher Evaluation Committee

The Board authorizes the Superintendent to establish and maintain an
ongoing Evaluation Policy Consultation Committee, with continuing
participation by District teachers. The committee shall be comprised of 5

administrators and 5 association members. The committee will meet
annually to discuss changes in the law which may affect teacher
evaluations.

If either party wishes to consider any change or revision to the evaluation
procedure or process, including the evaluation instrument, during the term
of the agreement, it will discuss the matter with the committee. If the
discussion results in a recommendation by the committee to change or
revise the evaluation procedure or process outlined in this Agreement
during the term of the Agreement, then said recommendation shall be

subject to ratification by the Board and Association.

Personnel Files

1.

Any time a document is placed in an employee's personnel file, a copy
of that document will be given to the employee at the same time. No
complaint about a teacher should either go into the district's sole official
personnel file which is maintained under the Superintendent's direction
or be the basis for subsequent personnel action if it has not been
reduced to writing and called to the attention of the teacher within five
(5) working days of its receipt, and unless and until the complaint
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procedure has been exhausted. All teachers have the right to inspect
their own personnel file (excluding pre-employment records) with an
administrator present in the Board of Education building upon one full
working day's notice. Each teacher may copy at cost any material
(excluding pre-employment records) placed in his/her personnel file.
All teachers shall have the opportunity to attach written comments to
any material placed in their file within ten (10) days after first being
made aware that such material has been placed in the file. Each
teacher may inspect his/her personnel file up to three (3) times in a
school year, or more often with the approval of the Superintendent.
Any information that is alleged to be inaccurate, irrelevant, untimely
and incomplete, or letters of reprimand more than three (3) years old
shall be reviewed by a Committee consisting of two teachers appointed
by the Association and two administrators appointed by the
Superintendent. If a majority of this Committee concurs with the
allegations, then said information shall be removed from the em-
ployee's file.

2. Access to these files should be limited to individuals defined to have
access by State and Federal law, which may apply.

ARTICLE 12. COMPENSATION

A.

Regular Salary Schedule

The salary schedules may be found in Appendix B. Effective September 1,
2013, or such earlier date as is adopted by the Board as the first teacher work
day for the new school year, the base salary shall be $38,468. Effective
September 1, 2014, or such earlier date as is adopted by the Board as the
first teacher work day for the new school year, the base salary shall be
$38,853. Effective September 1, 2015, or such earlier date as is adopted by
the Board as the first teacher work day for the new school year, the base
salary shall be $39,436.

The first figure in each column shall be obtained by multiplying the preceding
first figure by 1.03 (only whole dollars carried forward).

Each full year step shall be obtained by multiplying the preceding full year
step by 1.04 (only whole dollars carried forward).

The resulting salary schedule is shown in Appendix B (only whole dollars
carried forward).
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Supplemental Salary Schedule

Supplemental salaries shall be determined according to the sheets included in
Appendix C. The dollar amount shall be determined by multiplying the
percentage shown by the base salary for that year.

Experience in Other Schools

Years of experience outside the Rossford Exempted Village School District
shall be translated into accepted experience by the Superintendent and the
Board of Education at the time an appointment is made. Military experience
also shall be translated into years of experience. The Superintendent may
credit a new teacher with a minimum of three years of experience credit for
salary schedule placement for experience teaching in another public school
district in Ohio.

Credit for Additional Training

Teachers qualifying for horizontal movement on the salary schedule will be
moved twice per year. Transcripts showing such movements should be in the
Superintendent's office by September 15 and March 31.

Adjustments will be made at the next practicable pay period. This
arrangement will permit credit for spring and summer quarters to be credited
in the fall and for the fall and winter quarters to be credited in April. Credit
beyond the B.S. Degree must be on a graduate level, although upon the
recommendation of the Superintendent, the Board of Education may, at the
request of the teacher, waive this requirement. It shall be the responsibility of
the teacher to furnish transcripts of credits to qualify for movements on the
salary schedule.

The final three increments on the horizontal scale for degree and additional
training of the certified salary schedule shall be Masters plus thirty (30)
semester hours (45 quarter hours), Educational Specialist Degree or 45
hours, and Doctorate Degree (Ph.D. or Ed.D.) or 60 hours. By September 15,
2007 documentation verifying completion of 60 hours or more must be on file
to qualify for moving to the Doctorate column without a Doctorate degree.

After that date, accumulating 60 hours may no longer be used to move to the
Doctorate column. The plus 60 qualification will be discontinued. Those
teachers already meeting the plus 60 qualifications hours will be
grandfathered.

To advance on the salary schedule, a teacher must complete additional
training applicable to his/her teaching fields. In order for the credit hours to be
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applied toward the final three increments, the hours must have the approval of
the Superintendent of Schools and must be graduate hours earned past the
awarding of a post-graduate degree. Except as specifically required in this
Agreement, these course hours do not have to be part of a directed course of
study leading to a higher post-graduate degree.

Severance

Each retiring employee of the Rossford Exempted Village School District
shall, upon application, be entitled to receive payment for one-fourth (¥4) of
his/her accrued but unused sick leave provided that accrued and unused sick
leave for purposes of this computation shall not exceed two hundred eighty-
eight (288).

1. Each retiring employee's eligibility for payment based upon accrued
but unused sick leave shall be determined as of the final date of
employment and under the following conditions and criteria:

a. The employee must have had not less than five (5) years of
service with this school district, the State of Ohio, its political
subdivisions, or any combination thereof;

b. The employee actually terminates his employment with the
district and retires;
C. The words "retires" or "retirement”, as used herein, mean

disability or service retirement under any state, municipal, or
other political subdivision retirement system in the state;

d. If the employee is otherwise eligible for retirement, except for
attainment of retirement age, he/she shall be entitled to
payment of accrued but unused sick leave if he/she attains
retirement age during the twelve (12) month period following the
date on which his/her employment is terminated;

e. The employee must, at the time of receiving his/her payment as
provided herein, certify that all of the conditions and criteria set
forth in this policy have been met, and shall supply such proof
or documentation as may reasonably be required.

2. Payment as provided herein may be made in one (1) or two (2) equal
payments to the persons entitled thereto at the teacher’s discretion.
The first payment shall be made as soon as practicable after the
employee receives his/her first retirement check from the retirement
system. The second payment, if applicable, will be made to the retirant
no later than June 30 of the next fiscal year.

39



The amount of benefit due the retiring employee shall be determined
by:

a. Multiplying the employee's accrued but unused sick leave by
one-fourth (¥4); up to a maximum of 288 days.

b. Dividing the annual salary of the employee (including
supplemental pay) by the number of required work days to
obtain the per diem rate;

C. Multiplying the product of "a" above by the per diem rate;

d. The amount of the payment calculated in Steps "a", "b", and "c"
above shall not exceed the value of seventy-two (72) days of
accrued but unused sick leave at employee's per diem rate.

Receipt of payment for accrued but unused sick leave shall eliminate
all other sick leave credit accrued but unused by the employee.

Sick leave accrued but unused in the State of Ohio or other political
subdivisions shall be transferable and allowable in the total
accumulation providing the proper certification has been submitted by
the Treasurer of the State or other political subdivision to the Treasurer
of this district.

Each bargaining unit member retiring from the Rossford Exempted
Village Schools as set forth above shall receive as severance pay the
greater of the amount defined above or two (2) days of severance pay
per year of service in the Rossford Schools.

F. Worker's Compensation

1.

All employees of the Board of Education are protected under the State
Worker's Compensation Act of Ohio in case of injury or death incurred
in the course of and arising out of their employment.

An injury incurred while performing assigned responsibilities shall be
reported to the injured employee's supervisor and shall be filed with the
Bureau of Worker's Compensation by calling 1-800-642-7587.

In an effort to control worker's compensation a joint safety and health
committee will oversee safety issues of the district. This committee will
be comprised of the school nurse, the director of building and grounds,
and a certificated and classified representative from each school
building. These representatives will decide how they are to evaluate
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safety and health issues of the district. Issues will be brought to the
attention of Administration.

4, The possibility of developing a Transitional Work Policy will be
discussed through the LMC committee. Such a policy would constitute
a change of working conditions that has the potential of affecting any
bargaining unit member; therefore, it will need to be voted upon by
both sides for final approval/agreement.

G. Extended Time

Position Number of Extended Days*
Minimum Discretionary

Glenwood Guidance Counselor 5 5
Indian Hills/Eagle Point Guidance 5 5
Counselor
Junior High Guidance Counselor 10 10
High School Guidance Counselor #1 10 10
High School Guidance Counselor #2 10 10
Integration Specialist 10 15
Elementary Library/Media Specialist 2 3
High School Band 5 5
Elementary Music Teacher (Band Start-up) 2 2
Elementary Music Teacher (Band Start-up) 2 2

Totals 61 67

*The supervising administrator for each teacher working extended time may
assign additional discretionary days of extended time up to the totals listed above
if necessary. If the teacher and the supervising administrator mutually agree, any
of the minimum extended days may be eliminated and will not be compensated.
Extended time may be worked in full or half day increments. A half day is four
hours, a full day is the full contracted work day.

H. Hourly Rate

The determination of the Hourly Rate should be based on the index of the
base salary. Effective September 1, 2013, the hourly rate for tutors and IAT
Core Team Members shall be at the rate of twenty-seven dollars and one
cents ($27.01) per hour for each hour worked with fringe benefits as specified
by the Board of Education policy. Effective September 1, 2014, twenty-seven
dollars and twenty-eight cents ($27.28). Effective September 2015, twenty-
seven dollars and sixty-nine cents ($27.69). Any hours worked above the
normal workday, before or after school, shall be submitted on a timesheet for
payment.
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Intervention Assistance Team (IAT)

1. Core Team members up to 6 per building shall have the option of
being compensated up to two (2) hours per week.

2. Guidance Counselor will also be paid same as core team members
when in attendance at IAT meetings.

3. The teacher bringing the case to the core committee shall not be paid
since it is his/her professional responsibility to do so.

Summer School

Summer School teachers shall be paid at the per diem hourly rate of teachers
on the BA column with four (4) years experience for each hour worked.

Early Retirement Incentive Bonus Plan

In addition to severance pay to which an employee is entitled, during the term
of this agreement, all bargaining unit members who have been employed by
the Rossford School District a minimum of five (5) years and who meet STRS
retirement criteria (25 years at age 55 through 30 years) shall be eligible for a
one-time $15,000 severance bonus plus an additional $5,000 for each of the
four (4) years following retirement. The Superintendent shall receive a letter
of resignation for the purpose of retirement by April 1. Failure of a bargaining
unit member to retire during the first year of STRS eligibility will result in the
total forfeiture of all rights to the one-time $15,000 severance bonus plus the
additional $5,000 for each of the four (4) years following retirement. Payment
shall be made upon final certification of retirement from active service by
STRS to the Board.

Eligible members may elect to receive half the money upon retiring and half in
January following the year of retirement.

Homebound Instruction

In August a list of potential tutors for students who require homebound
instruction will be developed. All certified staff may submit their name for
consideration at any time. The list of pre-approved tutors will be kept on file at
the board office. There will not be job postings for math positions. For hiring
purposes, priority will be given to:

1. The teacher who is mainly responsible for the student in the
subject area(s) for which instruction will be provided.

2. Other teacher certified for subject area(s) within the student’s
building.
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3.
4.

Other teacher within the district.
Board approved subs.

Mileage Reimbursement

Bargaining unit members shall be reimbursed for authorized travel in their
employment at the IRS rate that is in effect on July 1 at the beginning of the
July 1 — June 30 school fiscal year for travel in that fiscal year.

ARTICLE 13. PAYROLL DEDUCTIONS

A.

The Board of Education authorizes the Treasurer to make mandatory payroll
deductions and optional payroll deductions upon the request of the employee.

1.

Mandatory Deductions

P00

Federal income tax
State income tax

Local income tax
Retirement

Medicare where required

Optional Deductions

P00

U.S. savings [open enroliment date - anytime]

Educator's insurance [open enrollment date - Fall]

Woodco Credit Union [open enrollment date - September 1]
Check-off of dues, fees, contributions and assessments

All tax-sheltered annuities

1.

The Employer will deduct dues, fees, contributions and
assessments owed the Association, and contributions for
support of the local levy committee, from the paycheck of
all employees who have voluntarily signed proper legal
authorizations for such deductions and who are covered
by this Agreement.

Such deductions will not be made on behalf of any labor
organization other than Rossford Association of
Classroom Teachers.

The Employer further agrees to remit to the Secretary-
Treasurer of the Association over fifteen (15) pay periods
starting with the second pay in October all union dues,
contributions and assessments so deducted from the
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paychecks of the employees and to remit to the
Secretary-Treasurer of the Association over nine (9) pay
periods starting with the second pay in January all
Association fees so deducted from the pay checks of the
employees.

Contributions for the local levy committee shall be
deducted in accordance with the required laws and
regulations pertaining to levy campaigns.

2. The Association agrees to save the Employer harmless
with respect to the deductions made and paid to it in
accordance with the provisions hereof, and in the event
deductions shall be made which should not have been
made, the Association shall be responsible to return
such monies to the employee or employees affected.

3. Any dispute which may arise as to whether or not an
employee properly executed or properly revoked a
check-off authorization shall be handled through the
grievance procedure. Until the matter is disposed of no
further deductions shall be made.

e. ANNUITIES — See the following Section B.

Procedures for Employee Tax Sheltered Annuities

In implementing the program of tax sheltered annuities, the following policy
and procedures will apply:

1.

As used hereafter, "Annuity" refers to either a Retirement Annuity
Contract or a Retirement Income Contract. In the latter case, the
guaranteed incidental life insurance protection must not exceed the
guaranteed monthly benefit by more than one hundred (100) times, as
provided in the Internal Revenue Code and applicable regulations and
rulings.

Individual contract annuities embodying the "Tax Sheltered" benefits of

Sections 403(b), 125, 457 and 529 Revenue Code of 1954, as

amended, may be purchased for employees from any insurance

company which:

a. Has been approved by the Superintendent of Insurance of the
State of Ohio to issue such annuity contracts;
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b. Has agreed to comply with the administrative rules and
procedures for employee tax sheltered annuities issued by the
Treasurer.

The following documents must be properly completed and filed in the
office of the Treasurer:

a. Application _of an _Insurance _Company to be designated to
furnish individual Contract Annuities [to be filed only once by
each company].

b. Amendment to Employment Contract in triplicate; the effective
date shall be the first day of the pay period for which the salary
reduction is applied to the premium. Indicate annual reduction.

C. Original and copy of the Retirement Annuity Application form of
insurance company showing the beginning date of the premium
and the amount of the monthly premium.

Premiums will have to be even dollar amounts.

Neither the Board of Education nor any of its officers or employees
assume any responsibility whatsoever for negligence, mistake of
inadvertence, nor for computing the exclusion allowance and
determining that the premiums are fully excludable from current
taxable income.

In the case of retirement income contracts providing "incidental life"
insurance, the company shall furnish the Treasurer at the end of each
calendar year, with a statement of the cost of this insurance, for further
reporting of the Treasurer on the individual's Form W-2 as taxable
income.

Retirement Annuity - only contracts may be converted to Retirement
Income Contracts at any time if the employee is an acceptable
insurance risk and providing the monthly premium remains unchanged.
Appropriate forms affecting this conversion shall be submitted to the
Treasurer.

Annuity contracts will be accepted at any time and will be deducted no
later than thirty (30) days after receipt of properly executed paperwork
from all applicable insurance companies.

No insurance company representative will be permitted to contact
employees during school hours.
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10.

11.

12.

13.

The Rossford Exempted Village Schools Board of Education will not
recommend any one particular insurance company.
Annuitants may have up to two (2) tax sheltered annuities.

An additional annuity written by the same insurance company must be
accompanied by a transmittal letter indicating the total amount of the
contracts rather than the new policy amount only.

Effective immediately, any insurance company seeking to enlist in the
Rossford Exempted Village Schools Board of Education Tax Sheltered
Annuity Program must have a minimum of five (5) approved annuity
applications. = Companies presently serving annuity clients are
excluded from this requirement. If, at any time, an insurance provider's
membership drops to "0" that company will be removed from the list.
Companies recognized by the Board of Education are listed below.

Aetna Variable Annuity Life Insurance Company
American Express Financial Services (IDS)
American Fidelity Assurance Company
American Heritage Insurance Company
American United Life Insurance Company of the US
Equitable Life Insurance Company of the U.S.
Fidelity Investments

Franklin Life Insurance Company

Great American Reserve Insurance Company
Mass Mutual of VA

Mass Mutual Company (Old Connecticut Mutual)
Nationwide Life Insurance Company

New York Life Insurance Company
Oppenheimer Funds Services

Salomon Smith Barney

Security First

State Farm Insurance

Variable Annuity Life Insurance Company
Western Reserve Life Assurance Company
Wisconsin National Life Insurance Company

CWSOTOSITATTISQ@ 00T

ARTICLE 14. INSURANCE

A. Insurance

1.

Health Insurance:

The Board of Education shall continue to provide low-deductible PPO
health insurance. Effective September 1, 2013, participating
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employees shall pay twelve and one-half percent (12.5%) of the cost of
the premium for single or family coverage. Effective September 1,
2014, that percentage will become fifteen percent (15%).

Rossford Exempted Village Schools Health Plan Options are as

follows:
Benefits PPO Plan CMM
Network Non-Network
Deductible $50/$100 $100/$200
Coinsurance 90%/10% 70%/30%

Out-of-Pocket

$250, including ded

$500, including ded

Maximum
Office Visits $15/25 Deductible +
Coinsurance
Routine Annual Pap 100% Deductible +
Smear/Colon Coinsurance
Mammography $5 with age limits Ded+Coins with
age limits
Well Child 100% up to $ limits Deductible +
Coinsurance
Outpatient Surgery Deductible + Deductible +
Coinsurance Coinsurance
Outpatient Diagnostic Deductible + Deductible +
Testing Coinsurance Coinsurance
Maternity Deductible + Deductible +
Coinsurance Coinsurance
Hospital Inpatient Care Call Medical Call Medical
Mutual Mutual
Inpatient Stay Deductible + Deductible +
Coinsurance Coinsurance
Skilled Nursing Facility Deductible + Deductible +
Coinsurance Coinsurance
X-ray and Lab Deductible + Deductible +
Coinsurance Coinsurance
Physical, Occupational Ded + Coin 60 Ded + Coin 60
Therapy treatments treatments

Physician-Inpatient

Ded + Cointo 120

visits

Ded + Cointo 120

visits

Emergency Care

Accident Ded + Coin 10% Ded + Coin 10%

Acute Med Ded + Coin 10% Ded + Coin 10%
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Mental Health/Substance Abuse

Inpatient Ded + Coins 31 Ded + Coins 31
Days Days
Outpatient Ded + Coins 31 Ded + Coins 20
Days Days
Allergy Testing Deductible + Deductible +
Coinsurance Coinsurance
Allergy Injections $5 Deductible +
Coinsurance
*Durable Medical Deductible + Deductible +
Equipment Coinsurance Coinsurance
Ambulance Deductible + Deductible +

Coinsurance

Coinsurance

Retail RX — 30 day

supply $10/30/60 $10/30/60

Mail-In — 90 day supply

TMJ Appliance Deductible + Deductible +
Coinsurance Coinsurance

Inhalation Therapy Deductible + Deductible +

Coinsurance

Coinsurance

* Durable medical equipment rental is covered up to purchase price.

Note: Out-of-network deductibles and coinsurance maximums will apply to in-
network deductibles and coinsurance maximums. In-network deductibles and
coinsurance will not apply to out-of-network deductibles and coinsurance.

Beginning January 1, 2009, the PPO in-network deductibles shall be increased to
$200 for single coverage and $400 for family coverage, and the PPO in-network out-
of-pocket maximum shall be increased to $400, including the deductible. Beginning
January 1, 2009, the PPO non-network deductibles shall be increased to $400 for
single coverage and $800 for family coverage, and the PPO non-network out-of
pocket maximum shall be increased to $800, including the deductible.

Beginning in February, 2010 for the calendar year deductible, January — December,
2009 and each year thereafter, the Board shall pay each bargaining unit member an
amount equal to the cost incurred by that member during the previous calendar year
in deductible expense in excess of the 2008 deductible for that plan option, up to a
total payment not to exceed $150 for single coverage and $300 for family coverage.

2. The Board of Education may develop and offer a high deductible
health plan paired with a health savings account.

3. Life Insurance:
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The Board will continue to pay 100% of the life insurance premium
and the amount of coverage is $50,000.00.

Dental Insurance

The Board of Education will continue to provide at its cost a dental insurance
plan which provides at least the following benefits:

1. Deductible Amounts

The plan shall provide the payment of benefits without a deductible.

2. Benefits Schedule

a. The plan shall provide for the payment of one hundred percent
(100%) of the usual, customary, and reasonable charges for
preventative and diagnostic services such as:

1) Routine oral examinations twice every twelve (12)
months unless medically necessary;

2) Teeth cleaning twice every twelve (12) months;

3) Fluoride treatments and dental sealants twice every
twelve (12) months;

4) Emergency treatments; space maintainers; diagnostic x-
rays, tests, and laboratory examinations.

b. The plan shall provide for the payment of eighty-five percent

(85%) of the usual, customary, and reasonable charges for
basic restorative services such as:

1)
2)
3)
4)
5)

6)

Fillings (amalgams, silicate or acrylic);
Root canal therapy;

Treatment of gum disease;

repair of bridgework and dentures;
extractions and oral surgery; and

General anesthesia.
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C. The plan shall provide for the payment of eighty percent (80%)
of the usual, customary, and reasonable charges for major
restorative services such as:

1) Inlays, onlays, gold fillings or crown restorations;
2) Initial installation of fixed bridgework;
3) Installation of partial or full removable dentures; and

4) Replacement of existing bridgework or dentures.

d. The plan shall provide for the payment of sixty percent (60%) of
the usual, customary, and reasonable charges up to a
maximum life-time benefit of one thousand five hundred dollars
($1,500) for orthodontia services such as:

1) Full orthodontic treatment appliances for tooth guidance;
2) Appliances to control harmful habits; and

3) Retention appliances not in connection with full banded
treatment

C. Vision Insurance
The Board shall provide vision insurance with the following allowances:

Schedule of Allowances

Procedures
Maximum Allowance Frequency Limit

Eye Examinations In full less deductible Once every 12 months from date

VSP member doctor of service

Lenses Once every 12 months from date
of service

Frames One pair every 24 months from
date of service

Deductibles: $7.50/Exam  $12.50/Materials

Wholesale Panel Frame Allowance: Majority of frames in common use

Elective Contact Lens Allowance: Exam and $95.00
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Non-Member Doctor Reimbursement Schedule

Exam

$35 Trifocal Lenses $55
Single Vision Lenses

$25 Lenticular Lenses $80
Bifocal Lenses

$40 Frames $35
Necessary Contact
Lenses $165 Elective Contact Lenses  $95

D. The Board may institute a private review and educational program similar to

"PREview" or "Cost Care" programs.

E. Medical Waiver Option

1.

Full-time teachers may waive their right to medical insurance for one
(1) full benefit year (September 1 through August 31). Teachers
waiving this right will receive a lump sum payment on the first pay
period following the completion that benefit year in accordance with the
following schedule:

Full-time teachers waiving individual coverage  $1000
Full-time teacher waiving family coverage $1500

In the event of a change in the need for coverage due to a major life
event causing the loss of the teacher's alternate source of insurance
during the waiver year (death, change in marriage status, loss of job),
the teacher may reinstate coverage effective the first day of the
following month without having to meet any pre-existing condition
requirement provided he/she has filed the proper application card with
the office of the Treasurer. Such re-entry into the insurance program
will nullify the bargaining unit member from receiving the Health Care
Insurance Waiver payment as originally declared.

Should a teacher elect to participate in the program, the teacher must
complete the waiver of coverage form by August 1 or the first day of
employment, whichever comes last of each year. Participation shall
require completion of the form each year. A teacher who withdraws
from the program may not re-enter again until the following year,
except for the conditions established in paragraph two, above.

This waiver of coverage option is not available when both spouses are
employed by the Rossford Board of Education.
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F. The Board shall comply with the Patient Protection and Affordable Care Act
provisions that are effective January 1, 2014. The Board plan shall be
available to full-time employees, determined through a 12-month “look-
back” period, in accordance with PPACA and Treasury regulations. The
Board shall seek input from LMC and bargain as necessary to reach
agreement about legal changes affecting the bargaining unit (including
revisiting the look-back period, as needed).

ARTICLE 15. STRS PICKUP

Effective upon ratification by the Union and approval by the Board, the Board shall
designate each employee's mandatory contributions to the School Teachers
Retirement System of Ohio as "picked up" by the Board as contemplated by Internal
Revenue Service Revenue Rulings 77-462 and 81-36, although they shall continue
to be designated as employee contributions as permitted by Attorney General
Opinion 82-097, in order that the amount of the employee's income reported by the
Board as subject to federal and Ohio income tax shall be the employee's total gross
income reduced by then-current percentage amount of the employee's mandatory
School Teachers Retirement System of Ohio contribution which has been
designated as "picked up" by the Board, and that the amount designated as "picked
up" by the Board shall be included in computing final average salary, provided that
no employee's total salary is increased by such "pick up", nor is the Board's total
contribution to the School Teachers Retirement System of Ohio increased thereby.

ARTICLE 16. COLLEGE TUITION REIMBURSEMENT

As an incentive for bargaining unit members to remain current with subject matter
information, teaching techniques, educational fields, as well as encouragement to
obtain additional certificate/license in their areas and/or service area needs like
guidance, speech and hearing, library, administration, etc., the Board will appropriate
a pool of twelve thousand ($12,000) per fiscal year (July 1 — June 30) and will
distribute it according to the procedures below.

Procedures:

1. It is the understanding that courses must be graduate level in pursuit of the
individual’'s initial Master's Degree. The courses must be aligned with the
member’s Individual Professional Development Plan.

2. Bargaining Unit Members must submit a transcript certifying satisfactory
completion of credits, a Bursar receipt, a reimbursement form to the district
treasurer by September 15, and a copy of the member’'s Individual
Professional Development Plan. If a transcript has not been issued by
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Appendix A-1

ROSSFORD EXEMPTED VILLAGE SCHOOLS

GRIEVANCE REPORT - FORM A

Grievant's Name

Building Assignment

Step of Grievance Procedure #

Date Grievance Occurred

Statement of Grievance

Date Signature
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Appendix A-2

ROSSFORD EXEMPTED VILLAGE SCHOOLS

GRIEVANCE REPORT - FORM B

Administrator Making Disposition

Step of Grievance Procedure #

Statement of Disposition

Date Signature
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Appendix A-3

ROSSFORD EXEMPTED VILLAGE SCHOOLS

GRIEVANCE REPORT - FORM C

Grievant's Name

Building Assignment

Step of Grievance Procedure #

Date Grievance Occurred

Statement of Grievance

Date Signature
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Appendix A-4

ROSSFORD EXEMPTED VILLAGE SCHOOLS

GRIEVANCE REPORT - FORM D

Administrator Making Disposition

Step of Grievance Procedure #

Statement of Disposition

Date Signature

58



Appendix A-5

ROSSFORD EXEMPTED VILLAGE SCHOOLS

GRIEVANCE REPORT - FORM E

Grievant's Name

Building Assignment

Step of Grievance Procedure #

Date Grievance Occurred

Statement of Grievance

Date Signature
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Appendix B-1
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Appendix B-2
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Appendix B-3

62



Appendix C-1
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Appendix C-2
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Appendix C-3
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Appendix C—4

SUPPLEMENTALS

Positions that are dependent on the number of participants or the existence of a
team are noted in parentheses following the position.

The date for determination of participant numbers and/or team status will be 14
calendar days after the 1° official day of practice as specified by the Ohio High
School Athletic Association.

When a position is lost due to lack of participants, the individual will be paid on a per
diem basis for fourteen (14) days. The per diem rate will be calculated by dividing
the supplemental salary by the total number of calendar days in the season (from the
first day of practice to the last contest of the regular session).

In the event of building closures or reconfiguration, the distribution of supplemental
contracts may be reopened by either party with notice to the other party.
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Appendix D-1

PROFESSIONAL GROWTH OBJECTIVES

It is your responsibility to develop your professional objectives for the upcoming
school year. It is recommended you return your objectives to your building principal
by November 1 of each year.

OBSERVATION

Teachers shall be observed two times with each observation lasting a minimum of
thirty (30) minutes. You may be observed more than two times for each evaluation.
A conference will be held soon after the observation to review the areas marked.

WALKTHROUGH

A walkthrough shall be a short classroom visit not to exceed fifteen minutes. Each
building principal shall describe the expectations for the walkthrough to teachers.
Walkthrough feedback shall be shared with the teacher via the eTPES system.

EVALUATION

Teachers shall receive one evaluation. The evaluation shall consist of two
observations and at least two walkthroughs. The observations will occur at least 10
working days apart, unless mutually agreed to by the teacher and evaluator. The
evaluation must be completed by May 1% and the teacher shall receive a written
report of the results of the evaluation by May 10™.

Informally after each observation, the evaluator has the responsibility of identifying
areas of strength, providing constructive criticism and offering constructive
assistance to overcome any perceived inadequacies.

IMPROVEMENT PLANS

Teachers may be required to complete an OTES Improvement Plan. Teachers
who receive below expected academic growth with his/her students, receive an
ineffective rating on the teacher performance side of the evaluation, or receive an
overall ineffective rating shall be required to collaboratively develop the OTES
Improvement Plan and complete the OTES Improvement Plan Evaluation with the
evaluator.
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DUE PROCESS
Teachers who earn an effectiveness rating of “ineffective” two times during a span

of three years may be recommended or considered for removal at the end of the
school year.
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Appendix D-2 — Non-instructional Evaluation Form
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Appendix D-2 — Non-instructional Evaluation Form
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Appendix D-2 — Non-instructional Evaluation Form
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Appendix D-2 — Non-instructional Evaluation Form
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Appendix D-3 — OTES EVALUATION RUBRIC
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Appendix D-3 — OTES EVALUATION RUBRIC
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Appendix D-3 — OTES EVALUATION RUBRIC
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Appendix D-3 - OTES EVALUATION RUBRIC
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Appendix D-3 - OTES EVALUATION RUBRIC
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Appendix D-3 - OTES EVALUATION RUBRIC
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Appendix D-3 - OTES EVALUATION RUBRIC
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Appendix D-3 - OTES EVALUATION RUBRIC
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Appendix E

NOTICE OF NATURE OF POSSIBLE COMPLAINT

TO: FROM:

(STAFF MEMBER) (PRINCIPAL)
BUILDING: DATE COMPLAINT RECEIVED:
COMPLAINT FROM: TELEPHONE:

IN CONFORMITY WITH R.A.C.T. CONTRACT LANGUAGE (ARTICLE IX) YOU ARE
HEREBY BEING MADE AWARE OF A POSSIBLE COMPLAINT AGAINST YOU.

THE COMPLAINT CONCERNS:

PLEASE CONTACT THE COMPLAINANT IN AN EFFORT TO RESOLVE THE PROBLEM.
BY CONTRACT YOU HAVE TWO (2) WORKING DAYS TO MAKE THE CONTACT AND
TO RETURN THE SECOND COPY OF THIS NOTICE TO THE OFFICE. EXPLAIN
BRIEFLY THE RESULTS OF THE CONTACT.

DATE OF COMPLAINANT CONTACT (IF POSSIBLE):

RESULTS OF CONTACT:

COPIES TO:
WHITE: TEACHER
YELLOW: PRINCIPAL, AFTER COMPLETION

/
STAFF MEMBER SIGNATURE AND DATE
(FORM HAS BEEN COMPLETED)
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Appendix F

COMPLAINTS AGAINST STAFF MEMBERS
(MEETING FORM)

(Article IX)
TO: BUILDING:
(STAFF MEMBER)
PRINCIPAL: DATE OF MEETING:
PERSONS PRESENT:
FORMAL COMPLAINT:
STAFF MEMBER'S STATEMENT:
SUMMARY OF MEETING:
COPIES TO: SIGNED:
TEACHER TEACHER:
COMPLAINANT COMPLAINANT:
PRINCIPAL PRINCIPAL:
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Appendix H

APPLICATION FOR CONTINUING CONTRACT/TENURE

Name:

SS. # Date of Application:

Assignment:

Effective Date of First ODE License

Which of the following do you hold?

a. Teaching Certificate/License Issue Date:
Professional 8-Year Issue Date:
Permanent Issue Date:
Life Certificate Issue Date:
5-Year Professional License Issue Date:
b. Master's Degree Issue Date:
or
30 S.H. of Graduate Coursework
or

6 S.H. with previously held Master's Degree

Completed 3 years of service in Rossford
Had tenure elsewhere and 2 years of service in Rossford
(School system of former tenure:

Applications due by January 1 of the year the Board will consider granting tenure.

Submit to Superintendent

May 2013
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Appendix |

Sick Leave Bank Participation

Name

In order to participate in the Rossford Schools/TACT Sick Leave Bank (SLB), |
understand that one (1) day of sick leave will be deducted from my accumulated sick
leave balance and that | may be assessed at a later date for additional days.
Understand that | am eligible to benefit from the SLB if and when there is a need. If
days are withdrawn from the sick leave bank | will return the borrowed days to the
bank after accumulating the required days.

Each member applying for benefits from the SLB shall agree in writing as follows:

“| specifically acknowledge and agree that the granting of days from
the SLB shall be at the sole discretion of the SLB committee. All
decisions of the SLB committee will be final and binding and are not
subject to grievance. | further agree to abide by such decision and to
indemnify and hold harmless the SLB committee, the Rossford
Association of Classroom Teachers, and the Rossford Schools.”

When an employee donates days to the SLB, he/she agrees to the state rules for
administration of the SLB.

This form must be returned to the Treasurer prior to September 30.

Signature Date

I do not wish to participate in the Sick Leave Bank and fully understand that | will not
be eligible for any benefits derived from this bank.

Signature Date

Office Use

One sick day deducted from balance.
Initials Date
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Appendix J

EMPLOYEE APPLICATION FOR SICK LEAVE BANK WITHDRAWAL

Name
Current Sick Leave Balance Sick Days Used this School Year
Sick Days used for Current lliness Total Days Previously Withdrawn from SLB

Employee’s reason for request (be specific)

Estimate of additional days needed

Name of attending physician
Telephone

Address

| specifically acknowledge and agree that the granting of days from the SLB shall be at the
sole discretion of the SLB committee. All decisions of the SLB committee will be final and
binding and are not subject to grievance. | further agree to abide by such decision and to
indemnify and hold harmless the SLB committee, the Rossford Association of Classroom
Teachers, and the Rossford Schools.

Signature of applicant Date

Please submit request to Superintendent

Sick Leave Bank Committee Use
Request approved for days to be withdrawn from Sick Leave Bank.
Balance of days owed to Sick Leave Bank

Request denied

Signature of SLBC Chairman Date

Treasurer’s Office Use
Date days added to Sick Leave Balance
Initials
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Appendix K

Rossford Exempted Village Schools
Request for Personal Leave

Date: Building:

Name:

| am requesting to be absent from my assignment on: , 20

Explain in detail the reason for the absence:

Certificated Classified

(Indicate portion of day %, 1) (Indicate number of hours per day)

(Employee’s Signature)

() Approved

() NotA q (Principal’s or Supervisor’s Signature)
ot Approve

(Superintendent’s Signature)

DISPOSITION OF COPIES: White-Superintendent Canary — Principal Pink — Business Office Gold - Employee
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Appendix L

Responsibilities
ODE LPDC Responsibility

» Educate and assist all ODE certificated/licensed educators.

= Know and communicate the goals of the Ohio Department of Education.

= Know the current law, licensure standards and ODE policies regarding LPDC
responsibilities for licensure renewal.

= Approve educators’ coursework and other professional development activities to meet

the certification/licensure renewal standards.

Establish and abide by the procedures, criteria and timelines of the LPDC.

Register the LPDC with the Ohio Department of Education annually.

Submit LPDC signature verification to the Ohio Department of Education annually.

Operate under the Open Meetings Act (Sunshine Act) and the Public Records Act.

Educator’s Responsibility

= |t is the responsibility of the licensed ODE staff member to monitor the expiration
date(s) of certificates/licenses.

= Choose coursework and other professional development activities that reflect the
principles, mission and goals of the agency, center, office and individual.

= Equivalent Other Activities (EOA) must be completed in accordance with the goals of
the approved IPDP and must be pre-approved, Coursework and traditional
workshops/seminars do not need to be pre-approved, but must meet the licensure
standards and the IPDP goals. Coursework or professional development activities
completed prior to the approval of the IPDP will not be accepted.

= |tis the responsibility of the educator to fully complete the goals of the IPDP in a timely
manner as stated in the proposal. If modifications to the activity/project or the IPDP
itself are to be made, these modifications should be submitted for approval to the
LPDC chairperson at least one (1) week before the next regularly scheduled LPDC
meeting.

» Follow the procedures, criteria and timelines of the LPDC.

» Maintain records of all licensure and LPDC transactions, particularly the LPDC review
and approval of an IPDP, coursework and other professional development activities.

Reciprocity

The ODE LPDC shall accept outside LPDC approved professional development credits for
any staff member hired by ODE from a local school district or agency as fulfilling all
necessary requirements of the ODE renewal process. Work already completed and
approved in the previous position shall be honored. Remaining work shall be acquired
using the guidelines of the ODE LPDC with resubmission of an IPDP to be completed
within the 180-day probation period.

If you were hired by the agency from a school entity with an LPDC, you need to have your
former LPDC complete their “Approval Verification Form for Educators Leaving a LPDC”
form. This form will outline the work you have completed and support the reciprocity
agreement between LPDCs.

89



A sample “Approval Verification Form for Educators Leaving a LPDC” is available in
Appendix A.

Appeal Process

The requirement for a process that allows an educator to appeal the decision of a Local
Professional Development Committee is found in Ohio Revised Code as well as in Ohio’s
Teacher Education and Licensure Standards. While the mandate is clear, the
determination of how this process will be implemented at the local level is left to each
LPDC.

The ODE LPDC has adopted the following appeal process:

1. Reconsideration

a. if an educator disagrees with a LPDC decision, the educator will be given the
opportunity to meet with the LPDC in person to discuss the IPDP and to discuss
his/her case. This discussion will also serve to help the educator gain in
understanding of the perspective of the LPDC.

b. The educator must provide written notice of the intent to appeal to the LPDC at
least one week prior to a LPDC meeting. This notice shall be sent to the LPDC
chairperson.

c. The educator will attend the next regularly scheduled LPDC meeting and discuss
the LPDC decision.

d. The LPDC will vote on reconsideration and notify the educator in writing of the
LPDC decision within five working days.

2. Third party review
a. If, after the reconsideration process has taken place, the LPDC and the educator
are still unable to come to agreement, the educator must provide a written
request to the LPDC for a third party review panel. The educator must provide
written notice of the request for a third party review to the LPDC chairperson at
least one week prior to the LPDC meeting. This notice shall be sent to the LPDC
chairperson.
b. The panel members will be identified at the next LPDC meeting and the panel
will review the LPDC decision within 30 days. The panel will consist of:
i. One licensed educator selected by the LPDC,;
ii. One licensed educator selected by the educator;
iii. One licensed educator agreed upon by the above two.
These three individuals then function as a panel to review the LPDC decision
and either uphold it or overturn it.
c. The educator will be notified in writing of the third party review panel decision
within five working days.
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into by and between the Rossford Exempted Village
School District Board of Education and the Rossford Association of Classroom Teachers on this 5t
day of June, 2013.

It is the understanding and intention of the parties that the Committee outlined in Article 11,
Section 2 of this Agreement will convene up to three times prior to August 10, 2013 and will make
recommendations to the Board and the RACT prior to August 10, 2013 regarding the
implementation of the Ohio Teacher Evaluation System. Itis the intention of the parties that any
changes will be agreed to on or before August 15, 2013.

AOW@A" 13 %Q\

Deb Pitzen, Vice President Dan Creps, S@intendent









