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In the matter of Fact-Finding between Dec 15 1022 A '3
CITY OF MIAMISBURG
and the

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS AND ITS LOCAL NO. 3115

SERB CASE NO. 99-MED-09-0852

This matter was heard before Louis V. Imundo, Jr., Fact-Finder, in Miamisburg, Ohio on
December 9, 1999.

1.0 Introduction

1.1 Appearing For The City
+ Donald L. Crain, Attorney at Law
« Dody Bruck, Assistant City Manager
« Kathy Weisgarber, Human Resources Coordinator
+ Mike Sennet, Captain
+ Steve Meadows, Lieutenant

1.2 Appearing For The Union

Susan D. Jansen, Attorney at Law

Charles R. Stockhauser, President Local 3115 & Firefighter/Paramedic
Frederick V. Rachlow, Firefighter/Paramedic

William D., Martin IV, Firefighter/Paramedic

Timothy Shafer, Firefighter/Paramedic

Brian D. Gedart, Firefighter/Paramedic
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2.0 Unresolved Issues

Article XIi - Overtime Pay
Article XlI - Wages

Article XIV - Holiday Pay
Article XVIII - Insurance

Articte XIX - Uniform Allowance
Article XXII - Other Benefits

3.0 Recommendations

Article Xl - Overtime Pay

The record establishes that the disagreement between the Parties regarding when
bargaining unit employees are eligible to be paid overtime pay has its genesis in the
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interpretation of the FLSA. The record further establishes that this problem exists in
other cities, and in at least one city, the dispute is being litigated in court. In the Fact-
Finder's opinion, a legal interpretation of the FLSA will ultimately determine whether the
City's position is correct. In view of this fact, the Fact-Finder recommends that the City's
proposal not be adopted.

In the Fact-Finder's opinion, the language in the cumrent agreement should be carried
over intact into the successor agreement. The Fact-Finder further recommends that by
way of a "Letter Of Agreement", or "Memorandum of Understanding”, that should be
included in the successor agreement, the City, if they believe that such is warranted,
should have the right to re-open negotiations on this issue during the life of the
agreement. In addition, the Union should retain the right to utilize statutory impasse
procedures if re-opened negotiations prove to be unsuccessfui.

Article XHI - Wages

Atfter full consideration of the Parties respective positions, and the documentation relied
upon to support them, the Fact-Finder recommends that the following schedule of wage
increases be memorialized in the successor agreement: 3.25% effective January 1,
2000, 3.25% effective January 1, 2001, 3.25% effective January 1, 2002. All other

changes in Article XlHl's language previously agreed upon should be incorporated in the
successor agreement.

The Fact-Finder finds no merit in the Union's demand for longevity pay, and
recommends that such not be included in the successor agreement.

Article XIV - Holiday Pay

The Fact-Finder recommends that on the following designated holidays: Thanksgiving,
Christmas Eve, and Christmas Day, employees who are on shift receive the holiday
premium at time and one-half. The Fact-Finder recommends all other language in this

Article with any previously agreed tc changes be memorialized in the successor
agreement.

Article XVIII - insurance

Section 1 - Health Insurance

The Fact-Finder recommends that the successor agreement adopt the same language
that appears in Article 14, Section 1 of the Police Association agreement. |t should be
noted that by way of discussions between the Parties at the fact-finding hearing, if this

language is adopted the Union has not waived its right to grieve substantial/significant
changes in health care insurance coverage.
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Section 2 - Life and Accidental Death and Dismemberment Insurance
The Fact-Finder recommends that the current provided life insurance be increased to
$25,000.00.

Section 3 - Professional Liability Insurance

The City has represented that it has up to 11 million doilars in excess insurance
coverage, and stated that a letter attesting to such would, if requested, be provided to
the Union. Based on this, the Fact-Finder recommends that the current language be
carried over intact into the successor agreement,

Retirement Insurance :
The Fact-Finder recommends that the Union's proposal be adopted, and that the

language that currently appears in Article 14, Section 3 of the Police Association
agreement be incorporated into the successor agreement.

Article XIX - Uniform Allowance

Section 1

The Fact-Finder recommends that the uniform allowance be increased to $550.00 per
year.

Section 2

The Fact-Finder recommends that the current language be carried over intact into the
successor agreement.

Article XXI1 - Other Benefits

Section 2
The Fact-Finder recommends that the meal allowance for lost meals be increased to

$6.00, and that the previously agreed upon changes in the language be memorialized in
the successor agreement.
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Date i Lodis V. Imundo, Ph.D.
Fact-Finder





