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INTRODUCTION

The bargaining unit is comprised of approximately twenty-seven (27) employees
holding the various classified classifications (See Position Statements of the parties) with
the Wayne County Joint Vocational School District. The primary function of the
bargaining unit is one of providing the necessary support to run the educational and
vocational programs of the District. Prior to declaring impasse, the parties held
approximately five (5) negotiation sessions. The term Association and Union shall be
used interchangeably in this report. The Board of Education shall be referred to as Board,
Employer, or District.

On the dates of September 27, October 20, 1999, and January 6, 2000 a fact-
finding hearing was held, and the Union presented to the Fact-finder forty-five (43)
issues. The Employer submitted only four unresolved issues. This large disparity can be
accounted for by the parties’ diverse views of what occurred during the last days of
bargaining prior to impasse. The Employer argued that all but four issues had been
resolved as the parties engaged in “package bargaining” of all the open issues that existed
between them.

The Employer’s position, while reasonable on its face, did not meet the express
definition of a tentative agreement as defined by the parties in the Collective Bargaining
Agreement. Article IV G. entitled “Reaching Agreement” contained in the Agreement

states in pertinent part:
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“As a tentative agreement is reached on each issue, it shall be so noted
and initialed by each party”

The Employer described the last stages of negotiations as days in which the
parties
participated in “packaging proposals.” This characterization was confirmed through the
testimony of witnesses for both the Employer and the Union. Package proposal
bargaining is a well accepted technique used to reach agreement on multiple issues,
where emphasis is placed upon the value of the whole in order to minimize or eliminate
differences on individual issues. This technique, while very useful in the bargaining
process, has one major condition. No issue is considered agreed upon until agreement is
reached on all of the issues in the package.

Had the parties agreed to mediation during the fact-finding process, as strongly
urged by the Fact-finder, it is very likely that the packaging progress history would have
played a significant role in a mediated resolution of many issues. At the very least, both
parties would have been on an equal footing with regard to their position on each issue,
an advantage the Employer lost when it proceeded to fact-finding with only four issues.
When the parties reached impasse without any items being “initialed,” they did not meet
the contractual definition of a “tentative agreement” As a Fact-finder, I have no
authority to ignore issues that the Employer insists were resolved, but do not meet the
definition of being resolved as explicitly defined in the Collective Bargaining
Agreement. The Employer’s assertion, while well articulated, lacks contractual

authority.
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As a Fact-finder, I am bound by the law and the administrative rules promulgated
by SERB. The Employer is limited by the issues it lists in its Position Statement, and the
rules of SERB precluded the Employer from presenting any testimony or evidence on
any issues that do not appear in said statement. It should be noted for the record that
although the Employer was precluded from presenting testimony and evidence on forty-
one of the forty-five issues it was able to make arguments on all of the issues. The Fact-
finder was left with little choice but to conduct a hearing on all forty-five (45) open
issues. However, on the last day of the hearing a breakthrough occurred. The parties, at
the urging of the Fact-finder, were able to reach tentative agreement on eighteen (18)
issues.

Both Advocates represented their respective parties in a forceful manner and
clearly articulated the position of their clients on each issue in dispute. However, this

process was not one free of difficulty. It was characterized by contentiousness and long
and unexpected delays, often over procedural matters. During the bargaining process
both parties filed and had to respond to unfair labor practice filings with the State
Employment Relations Board. It took more than three months to hold 3 days of hearing.
[n order to expedite the issuance of this report, the Fact-finder shall not restate the actual
text of each parties’ proposals on each issue but will instead reference the Position
Statement of each party. The Union’s Position Statement shall be referred to as UPS and

the Employer’s Position Statement shall be referred to as EPS.



CRITERIA

OHIO REVISED CODE

In the finding of fact, the Ohio Revised Code, Section 4117.14 (OYEXE)
establishes the criteria to be considered for fact-finders. For the purposes of review, the

criteria are as follows:

1. Past collective bargaining agreements
2. Comparisons
3. The interest and welfare of the public and the ability of the employer to

finance the settlement.
4, The lawful authority of the employer
5. Any stipulations of the parties
6. Any other factors not itemized above, which are normally or traditionally

used in disputes of this nature,

These criteria are limited in their utility, given the lack of statutory direction in
assigning each relative weight. Nevertheless, they provide the basis upon which the

following recommendations are made:



ISSUE 1 Article 1 AGREEMENT

Union’s position
SEE UPS

Employer’s position

The Employer argued the Agreement should be for three years,

Discussion

The bargaining history of the parties is a strong factor in matters relating to the
length of a contract. Another important factor is the financial condition of the employer.
In difficult financial times it is not uncommon for contracts to be shorter. There is
evidence that finances of the Employer are in a condition to warrant a shorter agreement,
although there is insufficient evidence that the Employer cannot afford a reasonable wage
increase. While not in excellent shape, there is little doubt that the financial condition of
the District is stable, most likely due to the apparent expertise and diligence of the
District’s chief financial officer. Nevertheless, the requirements of HB 412 must be
followed in projecting sufficient funds for contracts. The data of other school districts in
Wayne County demonstrate that a contract duration of three years is Very common,
however, many of these contracts were negotiated before the requirements the new “412”

law took effect (AX 2).



Recommendation

A contract length of two years is recommended. [t shall begin July 1, 1999 and
end June 30, 2001, All other current language not impacted by this change shall remain

the same.

ISSUE 2 Article 2 RECOGNITION

Union’s position

See, UPS.

Emplover’s position

The Employer argued that there should be no change in this provision.

Discussion
The certification of a bargaining unit is the exclusive province of SERB under
ORC 4117. It is not appropriate for a Fact-finder to make a recommendation on

the make-up of the bargaining unit.

Recommendation

This language shall remain the same until SERB makes a determination. If and
when SERB makes a ruling such changes should be incorporated in the

Agreement.



ISSUE 3 Article 3 DUES DEDUCTION

Union’s positions .

See, UPS.

Employer’s position

The Employer argued that no change should occur in this language.

Discussion

The issue of fair share has significant economic importance to a Union. It is also
an important issue in terms of the philosophy of each party. The Association presented
data that support the fact that several school districts in Wayne County have a fair share
provision (AX 1). This comparable data is impressive, yet it is not necessarily
determinative in the instant matter. This instant matter differs in one significant way
from these other districts. The recognition of a new bargaining agent, as far as this Fact-
finder knows, is still pending before SERB. This factor alone causes the Fact-finder to
view the issue of fair share in a different light. It seems reasonable that the bargaining
unit should have some history with a new representative before a commitment is made

regarding the imposition of a fair share fee.

Recommendation

Maintain current language.



ISSUE 4 ARTICLE 4 PROCEDURES FOR CONDUCTING

NEGOTIATIONS

Emplover’s position

The Employer argued for maintaining the current language.

Union’s position
See, UPS.

Discussion

The only substantive change proposed by the Association, besides the change of
date contained in Section B appears in the lead paragraph of this Article. In the lead
paragraph the Association is proposing the removal of the restriction on the size of the
negotiating team. The current limitation contained in this language is three. The size of
the negotiation team does not seem out of proportion to the size of the bargaining unit. It
is a representative factor of ten percent (10%), which does not appear to be an under-

representation.

Recommendation

Maintain current language, except change dates in third line and fifth line of
Section B from December 15 and January 1, to November 15 and December 15

respectively.



ISSUE 5 Article CLASSIFIED NEGOTIATIONS AGREEMENT

Employer’s position

The Employer seeks to maintain current language.

Union’s position

See, UPS.

Discussion
The changes sought by the Union are simply clerical in nature, with the exception
of the reference to duration contained in Section D. The change in Section D shall reflect

the above Issue 1 recommendation.

Recommendation

See RECOMMENDATIONS APPENDIX, CLASSIFIED NEGOTIATION

AGREEMENT.

ISSUE 6 MANAGEMENT RIGHTS

Union’s position

SEE UPS.



Emplover’s position

The Employer proposes to maintain current language.

Discussion

The language being proposed by the Association is not unreasonable in light of
the law and the tradition of collective bargaining in both the public and the private sector.
The numbers or names of members in the bargaining unit are internal Union matters and
are typically not shared with an employer. Comparable data from Wayne County,
supplied by the Union, support this contention (AX 3). Furthermore, the Employer is
prohibited from being involved in the business of the Union under the provisions of ORC

4117.
Recommendation

The proposition of the Union is recommended, see RECOMMENDATION
APPENDIX, MANAGEMENT RIGHTS.

ISSUE 7 Article ASSOCIATION RIGHTS

Employer’s position

The Employer argues to maintain current language.

Union’s position
See, UPS.



Discussion

The proposal of the Association calls for both parties to share in the cost of
printing the Agreement. It also specifies the number of copies to be printed and the
provision that all new bargaining unit members receive a copy. I find this proposal to be
typical of many arrangements between labor and management. According to Association
Exhibit 4, it is a common practice among comparable school districts in Wayne County.
The Agreement is a joint product of the parties and it is reasonable that the costs are

shared.

Recommendation

See, RECOMMENDATIONS APPENDIX, ASSOCIATION RIGHTS.

ISSUE 8§ INDIVIDUAL RIGHTS

Emplover’s position
TA 1/6/00

Union’s position
TA 1/6/00

Recommendation

Recommend TA 1/6/00

12



ISSUE 9 STAFF INFRACTIONS AND UNPROFESSIONAL BEHAVIOR

Union’s position
SEE UPS.

Employer’s position

The Employer argued to maintain current language.

Discussion

The language proposed by the Association introduces the words “just cause” to
the paragraph on discipline. The Employer was unable to provide any data or testimony
on this issue, due to the content of its Position Statement. The Association presented data
demonstrating that at least three districts in Wayne County specify a just cause standard
(AX'5). Just cause, is a well accepted principle in discipline that is often assumed to exist
in the assessment of due process, even when it is not specifically stated (See “Basic
Patterns In Union Contracts, [BNA Books, 1979]. Most arbitrators use a “common law’
set of guidelines in assessing discipline that represents a just cause standard common in
labor relations settings (See, “Collective Bargaining and Labor Arbitration”, [Bobbs-
Merill, 1970]).

The Association’s proposal also allows for a suspension to be given with pay as
well as without pay. However, the Employer retains the right to determine which is most

appropriate. It is important that the Emplover retain sole discretion to exercise this
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option. If an employer has the flexibility to remove an employee from the employment
with or without pay, the employer has the ability to immediately remove an employee
from the employmgnt setting, pending a finding of guilt. This fact-finder has observed
employers using the technique of suspension with pay in cases of alleged sexual
harassment, or alleged work place violence, where it was critical for purposes of safety to
remove the accused from the employment setting prior to the completion of an
investigation. The addition of representatives at a disciplinary conference is very typical

in the public sector in Ohio.

Recommendation

See, RECOMMENDATIONS APPENDIX, STAFF INFRACTIONS AND

UNPROFESSIONAL BEHAVIOR.

ISSUE 10 SECTION 5001 CLASSIFIED PERSONNEL

Union’s position

See, UPS.

Emplover’s position

See, EPS.

14



Discussion

The Employer’s position on this issue is that it should be rejected by the Fact-
finder, uniess the Fact-finder rules in the Board’s favor on all the remaining issues.
Originally this issue was agreed to in the package proposal considered by the parties, but
never agreed to prior to fact-finding. The Association contends that its proposal
represents a clean up of language. [ view this language as nothing more than a reference
to Section 2 Recognition, a section that is under the jurisdiction of SERB, as previously

stated. The 30 hour definition of full-time proposed by the Union is current language.

Recommendation

See, RECOMMENATIONS APPENDIX, SECTION 5000 CLASSIFIED

PERSONNEL.

ISSUE 11 5002 EMPLOYMENT AND CONTRACTS

Employer’s position

The Employer proposes to maintain current language.

Union’s position

See, UPS.

Discussion

This proposal represents current language.



Recommendation

Maintain current language.

ISSUE 12 5003 PAYROLL PROCEDURES

Union’s position

See, UPS

Emplover’s position

The Employer had no comment.

Discussion
The proposal of the Union appears to be a no cost item for the Board.

Recommendation

Adopt Unien’s position, See, RECOMMENDATIONS APPENDIX, SECTION

5003.

ISSUE 13 5004 WORK DAY AND YEAR

Union’s position

See, UPS.

16



Employer’s position

The Employer had no comment.

Discussion

The Union’s position represents the maintenance of current language.

Recommendation

Maintain current language.

ISSUE 14 5005 CLASSIFIED CHANGES

Union’s positions

See, UPS.

Employer’s position

The Employer made no comment.
Discussion
The position of the Union appears to be one of clarification of the intent of the

current language.

Recommendation

See, RECOMMENDATIONS APPENDIX, SECTION 5005.
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ISSUE 15 5006 NOTICE OF ANNUAL SALARY

Emplover’s position

The Employer had no comment.

Union’s position

See, UPS.

Discussion

This proposal represents the continuation of current language.

Recommendation

Maintain current language.

ISSUE 16 5007 TRANSPORTATION OF EMPLOYEES

Union’s position

SEE UPS.

Emplover’s position

The Employer had no comment.



Discussion

The proposal maintains current language.

Recommendation

Maintain current language

ISSUE 17 5008 CLASSIFIED SALARY SCHEDULE

Emplover’s position
See, EPS.

Union’s position

See ,UPS.

Discussion

In 5008 1. The Union is asking that there be parity between the bargaining units
with regard to the amount of extended sick leave an employee may accumulate. The
Union is asking for internal parity. It is not uncommon for public employers to maintain
parity between bargaining units on issues that are common to both. In 5008 Group
Hosputalization the Union is asking for parity with all District employees regarding the
payment of health insurance premiums. The evidence indicates that the Superintendent

has 100% paid health insurance and the addition of the Union’s language would in



essence give all bargaining unit employees 100% paid health insurance. Association
Exhibit 7 outlines benefits for superintendents in other school districts in Wayne County.
What this data revgals is that it is not unusual for a school district to pay 100% of a
superintendent’s health insurance premium as part of his/her compensation package.
However, the position of superintendent is not comparable with any other position in a
school district in terms of responsibility or hours. It is not a valid internal comparable.

Currently the employees pay 20% of the premium costs and the Board pays 80%.
Association Exhibit 6 reveals a very mixed practice in what bargaining unit employees in
other school districts pay in terms of health insurance. This data reveals the bargaining
unit’s 20% payment places them, along with Dalton, at the bottom of the school districts
listed in terms of payment for family health coverage. The average of the eight
comparable districts presented by the Union is 90.5% for family coverage. Six out of the
eight districts listed are at 90% or above in terms of the Employer’s contribution toward
healthcare costs. The Union makes a compelling case for movement in the direction of
other comparable school districts. However, “Rome wasn’t built in a day.”
Improvements in this critical and costly area for employees and employers alike should be
incremental in order to be affordable for the District.

The Union is asking for an increase in the amount of life insurance from $25, 000
to 30,000. Association Exhibit 8 reveals that with the single exception of Dalton, other

school districts in Wayne County provide employee life insurance in excess of $30,000.



Recommendation

See, RECOMMENDATIONS APPENDIX, 5008 GROUP HEALTH

INSURANCE

ISSUE 18 EXPLANATION OF SALARY INDEX

Employer’s position
SEE EPS.

Union’s position

SEE UPS.

Discussion

In Section 4 the Union is asking for the lifting of a restriction on movement
through the steps in the salary schedule when the employee changes classifications. It is
typical in the public sector in Ohio for an employee to have their “step indicator” placed
back to 0 when an employee gets promoted (the typical reason is a change in
classification). In essence this is the process contained in the language of the Agreement.

In Section 5 the Association is proposing a stipend of $350, with the amount
being prorated for maintenance and custodian ﬁersonnel after the first of the year. There
is an adjoining request for the elimination of a .50 per hour stipend for shift leaders. The
change being sought in Section 7 broadens the definition of hours that are eligible to be

counted for overtime eligibility. While vacation hours and holiday hours commonly
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appear in these calculations in the public sector, hours of sick leave, if they are included,

are subject to the approval of the employer.

Recommendation

See, RECOMMENDATIONS APPENDIX, EXPLANATION OF SALARY

INDEX.

ISSUE 19 EQUAL EMPLOYMENT OPPORTUNITIES

Union’s position

TA 1/6/00

Emplover’s position

TA 1/6/00

Recommendation

TA 1/6/00

ISSUE 20, 21 CLASSIFIED SALARY INDEX

Union’s position

See ,UPS.
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Employer’s position

See, EPS.

Discussion

The Union is asking for its share of SERS to be paid if any other district
employees receive such pick-up by the District. The Superintendent’s share of STRS is
picked-up. However, as already stated, no other position in a school district can be
compared to the Superintendent. His level of responsibility and burden of decision-
making far exceeds the average employee and a different compensation arrangement for
the top executive of an organization is typical in both the public and private sectors.

The Union is asking for two 4% increases over the life of the Agreement. The
~ Employer is proposing a 2.25% increase. The Employer argues that its offer is
tantamount to a 4.89%, when step increases are factored into the equation. In support of
its position the Board provided evidence (BX 1-3). The Board provided a poignant
comparison of the power of the District’s salary schedule (at the top) with that of the
Wooster City School District (BX 4, 5). The Board also provided evidence to
demonstrate how its top salary, in various bargaining unit classifications, is above the top
salary of other classified employees in Wayne County school districts.

The Association’s evidence focuses on the wages of bargaining unit employees
over the length of their career with the District. It argues that bargaining unit employees
make considerably less in the first 15 to 20 years than their counterparts in other Wayne
County School Districts (AX 26-28). The Association argues that the District’s salary

schedule in not competitive with other school districts during these years. Based upon the
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Union’s data, the differences in salary are particularly acute at the 5 and 10 year levels for
all classifications and in particular Custodians and Secretaries (AX 27). It is also noted
however, that the average tenure of the bargaining unit is 16 years (BX 9). Nineteen out
of the twenty-seven employees listed in Board Exhibit 9 have fifteen or more years of
experience. These employees are or will scon be advantaged by the top-end skew
(favoring more senior employees) in the District’s salary schedule. In the future there
appears to be a need for the parties to revisit, in negotiations, the relative-equity of the
salary schedule.

It is clear however, that what the District is offering in salary, 2.25% each year, is
below the increases given by other districts in Wayne County (AX 19). If the District
were in financial straights such a substantial increase could be justified. However, the
presentations by both parties did not reveal that the District is in such a financial
condition to warrant non competitive salary increases. For the 99/00 school year the four
reported school districts were increasing salaries by at least 3.5% with some as high as
4%. A wage increase of in the low 3% range or slightly higher has been the norm for
several years in the public sector in Ohio. SERB data for Region 4, North Central,
provides a helpful benchmark. For 1999 the average increase for school districts in this
region was 3.07%. So far in 2000, with half the districts reporting, the average increase
in Region 4 school districts is 2.98%.

Current warnings of inflationary pressures and record gasoline prices may be
evidence of higher inflation; however, it may be premature to predict any dramatic change
from the past several years of prosperity. Nevertheless, it is reasonable to expect wage

settlements that keep bargaining units and Employers in the same relative position (with
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respect to other comparable school districts) over the years. In other words, if the
bargaining unit employees on balance are paid less than other comparable districts at the
bottom of the salar-y schedule, but do better at the top of the schedule, it is reasonable to
maintain these difference by providing for competitive wage increases. A wage
settlement that was substantially less than other Wayne County School Districts would
erode any advantage the bargaining unit has at the top of the salary schedule.

The presentation of financial data for both sides did not convince this Fact-finder
that the District could not afford a reasonable and competitive increase in wages.
However, the Employer’s argument regarding the strength of the salary schedule coupled
with the current longevity of the bargaining unit justifies an increase near but less than

that negotiated by other school districts in north central Ohio.
Recommendation
Based upon the current salary index, wages shall increase as follows:
Effective July 1, 1999 (retroactive) 3.0%
Effective July 1, 2000 2.75%

ISSUE 22 5009 OVERTIME

Employer’s position

The Employer argues to maintain current langauge.
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Union’s position
SEE UPS.

Discussion

In the changes being sought by the Union the emphasis appears to be on a
minimum call-in payment of 2 hours and a change in the definition of hours that qualify
an employee for overtime. While it is not unusual for hours of vacation, personal leave,
or days out of an employee’s control (e.g. calamity days) to be counted as hours worked,
sick leave in the experience of this Fact-finder is less often included in that equation

without qualification.

Recommendation

See, RECOMMENDATIONS APPENDIX, 5009 OVERTIME.

ISSUE23 5010 PAID HOLIDAYS

Union’s position
SEE UPS

Emplover’s position

Maintain current language.
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Discussion

The rate of compensatory time being proposed by the Association, 21/2 times
one’s rate of pay, is common for this situation. In many situations an employee receives
time and one-half for working holidays and sometimes receives another day off. Working
on a holiday usually comes at a premium and employees receive extra compensation for
such days. Of course, premium rates for working overtime are normally bargained over

time in an incremental fashion.

Recommendation

See, RECOMMENDATIONS APPENDIX, 5010 PAID HOLIDAYS.

ISSUE 24 5011 VACATION TIME

Union’s position

See, UPS.

Employer’s position

See, EPS.

Discussion
Both parties demonstrated some flexibility in changing the definition of the
number of annual work days needed for an eleven month employee to be eligible for

vacation. At one time during bargaining the Board was willing to consider 229 days. At
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Union’s position

See, UPS.

Discussion

The change being requested by the Union is to provide employees with two weeks
advance notice of a layoff. This proposal is supported by the common practice of public
employers to give employees a reasonable notice of layoff to get their affairs in order and
possibly take advantage of outplacement benefits offered by an employer. In some
private sector situations employers of a certain size must give employees sixty days notice
of layoff.
Recommendation

See, RECOMMENDATIONS APPENDIX, 5012 REDUCTION IN FORCE.

ISSUE 26 5013 LEAVES

Emplover’s position

Maintain current language.

Union’s position

SEE UPS.
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Discussion

The central focus of this issue is personal or non-restrictive administrative leave.
The first change being sought by the Union is to redefine the arrival time of an employee
in terms of what constitutes one quarter of a day. This change is simply based upon the
schedule worked. In section b of its proposal the Union is requesting that unused
personal leave be converted to sick leave at the end of the school year. This provision
would replace the current $250 incentive bonus. This change appears to be

administratively manageable.

Recommendation

See, RECOMMENDATIONS APPENDIX, 5013 LEAVES.

Maintain current language

ISSUE27 LEAVE WITHOUT PAY

Employer’s position
TA 1/6/00

Union’s position
TA 1/6/00
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Recommendation

TA 1/6/00

ISSUE 28 PROFESSIONAL LEAVE

Employer’s position
TA 1/6/00

Union’s position
TA 1/6/00

Recommendation

TA 1/6/00

ISSUE 29 ASSOCIATION LEAVE

Union’s position
TA 1/6/00

Emplover’s position
TA 1/6/00



Recommendation

TA 1/6/00

ISSUE 30 ASSAULT LEAVE

Union’s position

TA 1/6/00

Employer’s position

TA 1/6/00

Recommendation

TA 1/6/00

ISSUE 31 SICK LEAVE

Employer’s position

TA 1/6/00

Union’s pesition

TA 1/6/00
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Recommendation

TA 1/6/00

ISSUE 32 MEDICAL LEAVE

Union’s position
TA 1/6/00

Employer’s position
TA 1/6/00

Recommendation

TA 1/6/00

ISSUE 33 PARENTAL LEAVE

Union’s position
TA 1/6/00

Employer’s position

TA 1/6/00
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Recommendation

TA 1/6/00

ISSUE 34 5014 JURY DUTY

Union’s pesitions
See UPS.

Employer’s position

The Employer stated it did not object to this proposal.

Discussion
There is no difference of opinion between the parties on the language change

being proposed. Therefore, there is no further need for analysis.

Recommendation

The following language is added to the current language contained in Article
5014: First paragraph of this Section shall be current language. The new second
paragraph shall read as follows:

“Employees who are subpoenaed to appear in court as a witness because of

the performance of their employment duties in the School District will be

provided full compensation. Witness fees received must be paid to the

Board. Leave will not be deducted from any other type of leave.”

See, RECOMMENDATIONS APPENDIX, 5014 JURY DUTY.



ISSUE 35 5015 EPIDEMICS, “SNOW DAYS”, OR PUBLIC CALAMITY

Employer’s position

TA 1/6/00

Union’s position
TA 1/6/00

Recommendation

TA 1/6/00

ISSUE 36 5016 RETIREMENT

Emplover’s position

The Employer had no disagreement on the inclusion of this language.

Union’s position
SEE UPS.

Discussion

The parties agree to add this language to the current language in the Agreement.
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Recommendation

See, RECOMMENDATIONS APPENDIX, 5016 RETIREMENT.

ISSUE 37 5017 WORKER’S COMPENSATION

Union’s position
TA 1/6/00

Emplover’s position

TA 1/6/00

Recommendation

TA 1/6/00

ISSUE 38 5018 GRIEVANCE PROCEDURE

Emplover’s position

See, EPS. The Employer argued that it did not agree with the inclusion of the last
paragraph contained in the Union’s proposal. This paragraph calls for release time to be
given to representatives to attend hearings in connection with the processing of
grievances. In the Employer’s position statement it stated that it could accept the Union’s

proposal if the Union fully accepted its finai package proposal. However, at the fact-
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finding hearing the Employer stated that it had a major disagreement with inclusion of the

last paragraph proposed by the Association.

Union’s position
SEE UPS.

Discussion

The changes being proposed by the Association are for the most part clarifications
in language (e.g. days being defined, administrators being identified in the procedure,
etc.). I find these changes to be more clerical than substantive in nature. The Employer
indicated that it did not have a problem with these changes, except for the addition of the
last paragraph dealing with representative release time. A significant portion of the
changes were Board proposed (Board proposed removing BOE from procedure).
Release time is a very esoteric concept and is highly dependent upon the unique nature of
an employer’s operation. The concept of release time to process grievances is not

uncommon, but it is one that is best left to the privacy of negotiations between the parties.

Recommendation

SEE RECOMMENDATIONS APPENDIX, ISSUE 38.

ISSUE 39 5019 MISCELLANIOUS ITEMS
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Emplover’s position
TA 1/6/00

Union’s position
TA 1/6/00

Recommendation

TA 1/6/00

ISSUE40 5020 UNIFORM PROTECTIVE CLOTHING

Union’s position
TA 1/6/00

Employer’s position

TA 1/6/00

Recommendation

TA 1/6/00

ISSUE 41 TB TESTS



Union’s position

SEE UPS.

Employer’s position

The Employer stated this proposal was acceptable.

Discussion

The Employer and the Union do not disagree on this change.

Recomimendation

SEE RECOMMENDATION APPENDIX, ISSUE 41

ISSUE 42 5022 CLASSIFIED VOLUNTARY PROFESSIONAL GROWTH

PROGRAM

Emplovyer’s position

The Employer accepts the Union’s proposal

Union’s position

See, UPS.
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Dicussion
There is no disagreement by the parties over the Union’s proposed changes. The

changes came as a result of proposals from both parties.

Recommendation

SEE RECOMMENDATION APPENDIX, ISSUE 42.

ISSUE 43 5023 COMMERICAL DRIVER’S LICENSE CDL EXPENSE

REIMBURSEMENT

Employer’s position

TA 1/6/00

Union’s position

TA 1/6/00

Recommendation

TA 1/6/00

ISSUE 44 5024 PERSONAL PHONE CALLS

Emplovyer’s position

TA 1/6/00, UNION WITHDRAWS
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Union’s position

TA 1/6/00; UNION WITHDRAWS

ISSUE 45 IMPLEMENTATION AND AMENDMENTS

Employer’s position
TA 1/6/00

Union’s pesition
TA 1/6/00

Recommendation
TA 1/6/00

TENTATIVE AGREEMENTS

All other issues tentatively agreed to prior to and during the fact-finding process

are considered to be part of this report and are recommended to the parties.

The Fact-finder respectfully submits the above recommendations to the parties

this_OJedny{ day of February 2000 in Summit County, Oh@b
</

Robert G. Stein, Fact-finder

4]
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CLASSIFIED NEGOTIATION AGREEMENT 71999

A.

AGREEMENT BINDING CLAUSE

This contract contains the full and complete agreement between the Board and the
Association, e on all negotiabie
issues and neither party shall be required, during the term thereof, to negotiate upon

any issue whether it is covered or not coverad in this contract unless otherwise mutually
agreed.

f

SAVINGS CLAUSE

f the State Legislature, Federal Congress, or court of competent jurisdiction makes a
part of this agreement void, the remainder shall be in force until the expiration date.

REDUCTION OF SALARIES CLAUSE

If it is determined by the Wayne Gounty-JointVecational-Scheel District's Treasurer that
the financial resources of the district are inadequate to fund the agreed negotiated
package, a uniform reduction in salaries and/or fringe benefits may take place for all
employees as per the Ohic Revised Code.

DURATION OF AGREEMENT CLAUSE

Except as otherwise provided herein, this agreement shall be effective July 1, 719989,
and shall remain in effect until June 30, 2001, at which time it shall expire. In the event
that the Board and the WGJMSEA—he- Association fail to secure a successor
agreement prior to the expiration day of this agreement, the parties may mutually agree
In writing to extend this agreement for any period of time. :

RESPONSIBILITIES AND DUTIES

!

A Members of the bargaining unit shall perform all duties described in their contract and
perform those duties and responsibilities in a professional manner. ’

B. Each member of the bargaining unit, administration and Board shall perfo'm&and uphold
the duties and responsibilities set forth in the negotiated agreement.



MANAGEMENT RIGHTS

The Board, through its representatives, has the right: to determine matters of inherent
managenai policy, such as programs, standards of service, overall budget, utilization of
technology and organizational structure; to direct, supervise, evaluate, and hire employees; to
maintain efficiency and effectiveness, and determine methods and persannel for the conduct
of operations; to suspend, discipline, demote, or discharge according t¢ the negotiated
agreement and/or state statute, or lay off, assign, schedule, promote or retain employees; to
determine the adequacy of the work force; to determine the overall mission of the employer: to
effectively manage the work force; and to carry out the mission of the Wayne County JVSD as
determined by'the Board subject to the terms of this Master Agreement.



ASSOCIATION RIGHTS

Salary payment and deductions per Policy Section 4019 which shall be included herein.
Membership shall not be a condition of employment or continued employment.
Have the use of school mailboxes without cost to the Association.

Association announcements may be made at regularly scheduled staff meetings at the
conclusion of the Administrative agenda or on the public address system after school is
dismissed.

Faculty/Staff shall have exclusive use of the facuity work and break room designated for that
purpose by the Administration.

Have the right to use the builetin board in the faculty workroom, but not exclusively, for the
purpose of posting Association information. -

Typing and duplicating equipment may be used if materials and supplies are provided by the
Association and use does not conflict with school operations.

The Board and Association shall equally share in the cost of printing of the Master
Agreement in sufficient numbers and in 4x5.5" size for all the members of the
Association, administration and the Board plus 15 additional copies each for the Board
and Association. As new employees are hired, the Board shall provide such persons
upon employment a copy of the applicable Master Agreement.



STAFF INFRACTIONS AND UNPRCFESSIONAL BEHAVIOR

In the event of an infraction by an employee of the District's rules as outlined in this document,
the Board Policy Book, or Resource Manual, to include unprofessional behavior, it shall be the
practice of the Board of Education to apply this Agreement, statutes of the state, and the
regulations of the district with equal consideration to each empioyee. Unprofessional behavior
includes but is not limited to failure to appropriately utilize complaint and grievance procedure
for the purpose of resolving a dissatisfaction, disagreement, or alleged violation of the
contract, as well as any and ail acts of insuberdination. Unprofessional behavicr is subject to
discipiinary action as outlined in this agreement.

Oisciplinary action shall consist of five (5) progressive steps and shall only be for just cause.
It 1s understood that some acts or the severity of the act may itself warrant a second wrntten
warning, suspension, or discharge. In those cases, progressive discipline will not be followed

First Step: Written Warning placed irg personnel file

Second Step: Second Written Warning placed in personnet file

Third Step: Suspension of up to 3 wérk days WITH OR without pay
Fourth Step: Suspension of up to 10 work days WITH OR without pay
Fifth Step: Discharge

Discipiine at any of the first three steps will be removed from the employee's record 2 years

after being imposed. Discipline at the fourth step shall be removed 3 years after being
imposed.

The following provisions apply beginning with the First Step: All employees will be given cne
school dav advanced written notice of such meeting. All employees shall have the right to

' ' o | representation of
his/her choice at any conference with the Administration. The Administration may, likewise,
have (an) Administrative representative(s) present. All parties shall have the right to have an

equal number of representatives present, as a witness, at any conference with the
administration.

'

! . A



SECTION 5000 CLASSIFIED PERSONNEL

5001 DEFINITION OF CLASSIFIED EMPLOYEES

The term “classified employee" refers to all employees of the Wayne County Joint Vocational
School Beard of Education who are not required to be certified by the
State Department of Education. INCLUDED AND EXCLUDED
POSITIONS ARE LISTED UNDER SECTION Il - "RECOGNITION".

Full-time employees work 30 hours or mere per week on a regular basis for the schooi year
and are therefore entitled to fringe benefits.



5003 PAYROLL PROCEDURES

The annual salary of each employee is set up on the basis cf twenty-six pay penods per year,
which fall every other Friday. When a payroll falls on a holiday, the pay will be made no earlier
than one day prior to the normal payday It must be reaiized that by paying every other Friday,
or 26 umes per year, that we are accounting for only 364 days per year. Therefore,
approximately once every 7 years, it is necessary to adjust the payroll by aliowing 3 weeks
petween one of the payroells.

Ceductions frem pay

Deductions of pay are made for authorized absence, withholding tax, hespitalization,
employee’s share of retirement contribution, tax deferred payroil deduction to S.E.R.S. for
the purchase of allowable service credit, city tax, and other deductions approved by the
Soard of Education. /n addition a payroll deduction will be made available per the
provisions of H.B. 15, purchased of certain refunded credit, if and when those provisions
are approved by the general assembly and become law.



5005 CLASSIFICATION CHANGES

When moved to a new class, the salary can be no less than the present salary. but
piacement on an improved scale will be at an experience level providing no more than
two additional salary steps above the employee’s current rate, in the new class.



5008 CLASSIFIED SALARY SCHEDULE

The following items are contained in the compensation plan for classified personnet. These
items are as follows:

1. Extended accumulative sick leave equal to the maximum amount allowed for the
certified staff.
2. Expanded Insurance Program. Classified fuill-ttme employees of the Wayne County

Schools Career Center are eligible to participate in a Board supported insurance
program. The program includes hospitalization, major medical, dental, prescription
drug, vision, and group life. The Board of Education will assist those who are eligible
and choose to participate by amounts adopted by the Board of Education as applicabie
to the certificated staff.

Insurance Benefits

Insurance benefits are available only to classified personnel who are members of the
bargaining unit based upon meeting the eligibility requirements for full-time classified
employees. No empioyees currently eligible for insurance benefits shall be excluded due to
this prevision.

Payment in Lieu of Coverage

Curing the term of this agreement, members of the bargaining unit who were enrolled in
prescription drug, dental, and vision insurance plans as of September 24, 1992, may elect the
following annual cash payments in lieu of coverage:

Single:
Vision - $40.00 Annual Cash Payment
Dental - $180.00 Annuai Cash Payment
Prescription Drug - $156.00 Annual Cash Payment
' 4 A
Family:
Vision - $66.00 Annuat Cash Payment

Dental - $180.00 Annual Cash Payment



1 |

Prescripticn Drug - 3420.00 Annual Cash Payment

“"Husband/wife teams who wish t0 participate in this provision of the agreement must
both drop their coverage in the area(s) (i.e., Vision, Dental, Prescription Drug) for which
they are electing a cash payment.

Eye Care

With the exceptions noted above, a vision plan equal to vision Plan C offered by J W.
Didion will be provided to each member of the bargaining unit. A member choosing
dependent caoverage will pay 32.00 per month towards the plan. The vision plan will go
into effect as scon as possible following acceptance of the negotiated agreement.

Dental Plan

With the exceptions noted above, same as present - plan 16-x or equivalent - 100%
Board paid. Unmarned children from birth to age 23 who live with bargaining unit
members in a parent-child relationship or to age 25 for those who are full time students
are covered. .

Group Hospitalization Plan

With the exceptions noted zbove, the Board will pav 80% of the premium and the
member will pay 20% of the premiu(Ef_fccﬂve 7/1/2000, the Board will pay 82% of the premium)

- for each month of the contract for the BC/BS Major Medical Package or Equivalent. A

member has the option to select Super Blue Select or Equivalent by paying the
difference in the cost of the plan versus the cost to the Board of the regular
hospitalization package. A Section 125 Plan will be offered at no cost to bargaining
unit members to shelter their portion of the premium payment subject to applicable tax
iaws,

Prescription Drugs

With the exception noted above, the Board will pay 100% of the premium for
prescription drugs. Members of the bargaining unit will pay an $10.00 deductible for
non-generic drugs, and a $2.00 deductible for generic drugs at the time of purchase.

Maii order prescriptions will be available according to the provisions of the plan at zero
deductible.

t

Liability Idsurance ~ A

100% Board paid

Life Insurance

*

Term Life Package - $30,000 per member

100% at age 85



e B55% atage 70
e 50% atage 75

Flexible benefit plan

1 On or before the last day of April of each school year, representatives from the
Association or 8oard may submit a proposal to recommend changes in our employees
\nsurance benefit plans. Any changes made will not increase the cost to the board or to the
association unless agreed upon by both parties.

2. Sheltering of Retirement. All classified personnel will have their retirement sheltered by
the Board.

w4



EXPLANATION OF SALARY INDEX

1. For the purposes of calculating salary, a salary index will be used. In asach
classification the following Incramants apply:

From Step O to Step § - an additional .025 each Step
Frem Step 6 to Step 15 - an additional .035 each Step
From Step 18 to Step 30 . an additional .04% aach Step

2. No curent employea’s present classification will be reduced.

3. Members of the Bargaining Unit are classified as follows for the purpose of hiring:

Class II) Cocks, Custodians, Sacretaras !
Class IV Maintenance/Custodian
Class v Maintenance, Study Hail h;‘lonltor. Attendance Officer,
Class V1 Centrai Supply Manager, Time-Out Room Speciaiist, Student Activities
Liaison Coordinator
4, Each year of service/employment will automatically move said employee to next higher

step on the grid unless an employee is given a classification change. H—giver—a

classification-charge-sald-employee-will-remain at the-same-stepinthe-salanscheduls
M-prorto-the-change-in-classification.

5. All maintenance and custodial personnel who are reguiarty assigned to work either first,
second, or third shiit will be pald, /n addition to their hourly rate, $350.00 per year
as part of their regular salary for their assignment to any shift as determined by their
immediate supervisor. Malntenance and custodian personnel hired after the start
of the year will get a prorated amount squal to one tweifth of the $350.00 for each
month they are emplioyed during the first year.

8. Hourly rates may be converted to annual salaries by the salary grid. The annual salary
amount will reflect the actual number of days and hours to be worked during the schoo!
year.

| | . A

7 Employees may not be assigned more than forty (40) hours per week in any seven (

day period at the listed rate of pay. Any hours over (forty) 40 per week including, approved
sick leave, vacation days, calamity days or holidays or over {efgfif) 8 houry per shift will be
overtime pay.



12:01 a m Monday through 12:00 p.m. Friday shall be the workweek.

All salaried employees are expected to work a forty (40) hour week uniess specified
otherwise on their contract.

All bargaining urit pesitions as well as the classified positions within the Office of the
Superintendent, Office of the Principal, and the Office of the Treasurer will be posted
on the Association board and notices put in with pay checks 10 work days pnor to
niring. Current employees will have equal opportunity at new cpenings if qualified.

Equal opperunity is defined to mean that current employees whose qualifications are
equal to those of outside applicants will be given preference in hiring.

Transfer from one positien to another shaill be made for any purpose which, in the
judgment of the Superintendent, is for the welfare of the school or the employee. Any
member wha is to be transferred shall be granted the courtesy of a conference with the
Superintendent before the transfer is made. Any member who is to be transferred may
request that a member of the Association attend the above reference conference with
the affected employee and Superintendént. A request for transfer of a classified
emplcyee may be made by the employee, or the employee’s immediate supervisor, and
must be submitted in writing to the Assistant to the Superintendent not later than March
1 No transfer shall be regarded as a demotion, nor shall there be a reduction in pay
The final decision on any transfer shall be made by the Superintendent.

All staff will be provided an up to date job description for the area of their responsibility
From the date of this agreement forward, a date stamped (within 48 hours of
modification) copy of an updated jcb description will be provided to the empioyee as
well as the President of the Association.

It is the responsibility of each supervisor to provide an undated job description
containing only duties performed on a routine and regular basis to each
employee. The job description wiil be reviewed with the employee by the
supervisor at least once a year during the employee’s evaluation process.

4 4



5009 OVERTIME

The regular work hours of the week are those set up in the job description for each
classification and each depantment, as specified by the Board of Education. Overtime is
defined as any work time assigned beyond the employee's regular work hours.
Overtime which extends a classified empioyee's regular work day will be assigned in 30
minute minimum time segments. A minimum of two hours overtime will be paid to
classified empioyees when called at home to report to work to provide overtime service
which is not consecutive with regular work hours. Holidays, calamity days, and hours
spent on approved sick leave and personal leave shall count as hours worked for the
purpose of determining eligibility for overtime.

Any overtime assigned bargaining unit members shall be at the discretion of and with the
approval of the Superintendent, and assigned directly by the employee’s evaluating supervisor

Any overtime assigned bargaining unit members is job specific and shall be assigned based
upcn job descriptions within depanments. For example, maintenance work shall not be
assigned to custodial personnet or vice-versa, nor shall secretarial work be assigned to any
bargaining unit member not performing the functions of a secretary.

Maintenance Employees: in determining who shall be called first, the evaluating superviscr
shall determine which maintenance bargaining unit member(s) has/have the requisite skilis to
complete the overtime assignment. If, in the judgment of the evaluating supervisor, skiils are
equal, highest seniority will be used to determine who shall be called, and the employee with
the longest record of service within the district shall receive first cali. Should that employee
refuse the assignment, seniority shall be used to determine next in line.

Maintenance bargaining unit employees who refuse an overtime assignment will not be called
again untl all other maintenance bargaining unit employees have been given an cpportunity
for any assigned overtime. Every effort will be made to balance overtime among bargaining
urit maintenance employees so long as the efficiency of the operation of the district is not
compromised through undue expense. Records of maintenance overtime will be kept in the
Office of the Treasurer, and will be available to maintenance pargaining unit members within
one werking day following their request. (Note: cleanup following a normal maintenance
function which nas been performed on overtime shall not require calling a custodial employee
10 accomplish.)

'

Cooks. Custodiai, Maintenance/Custodial Empfoyees: in determining whwh;lsl be called
first. the evaluating supervisor shall determine which cook, ~custodial or

maintenance/custodial bargaining unit member(s) has/have the requisite skills/seniority to
complete the overtime assignment.



f 0 the judgment of the evaluating supervisor, skills are equal, seniority will be useg 0
cetermine who shaill be called, and the employee with the longest record of service within the
district shall recerve first call. Shouid that employee refuse the assignment, seniority shall be
used o geterming next in line

Custodial, maintenance/custodial bargaining unit employees who refuse an cvertime
assignment will not be called again until all other custodial bargaining unit employees have
peen given an oppcrtunity for any assigned oventime. Every effort will be made to balance
overtime among bargaining unit custodial employees so long as the efficiency of the operaticn
of the district is not compromised through undue expense. Records of custcdial overtime wiil
pe kept In the Cffice of the Treasurer, and will be avaijable to custodial bargaining unit
mempers within gne working day following their request,

1

Secretarial Employees: in determining who shall be called first, the evaluating supervisor shall
determine which secretarial bargaining unit member(s) has/have the requisite skills senionty to
complete the overtime assignment.

'f. in the judgment of the evaluating supervisor, skills are equal, seniority will be used to
determine who shall be calfled, and the employee with the longest record of service within the
aistrict snall receive tne first call. Should that employee refuse the assignment, senionty shali
pe used to determine nextin line.

Secretaral. Central Supply Manager, Time Qut Room Specialist, Attendance Officer, Study
Hail Monitor, and Student Activities Liaison bargaining unit employees who refuse an overtime
assignment will not be called again until all other secretarial bargaining unit employees have
been gwven an opportunity for any assigned overtime. Every effort will be made to balance
cvertime among bargaming unit secretarial employees sc long as the efficiency of the
cperaticn of the district is not compromised through undue expense. Records of secretarial
overtiime will be kept in the Office of the Treasurer, and will be availabie to secretarial
bargaining unit members within one working day following their request.

To be recognized, all overtime must be reported on a completed "TIME SHEET", signed by
ther immediate Supervisor, and sent to the Office of the Treasurer of the Wayne County
Schools Career Center.

Cvertime shall be paid at not less than 1 and 1/2 times the émployee’s regular rate of pay
Holidays, calamity days, and hours spent on approved sick leave and personal leave
shall count as hours worked for the purpose of determine eligibility for overtime. When
possible, uime off shall be granted at 1 and 1/2 times (ninety minutes cr fraction, thereof) for
each overme hour worked and shall be granted within three months of the date c¢f the
overime, on approval In writing by the immediate supervisor authorizing‘a’thﬁ overtime
Otherwise, such work shall be paid at nct less than 1 and 1/2 times the employee's regular rate

of pay. The employee may, with the approval of their immediate supervisor, elect time off
instead of overtime pay



5010 PAID HOLIDAYS

Section 3319.087 Notwithstanding Section 3319.086 of the Revised Code, all members of the
bargaining unit, whether salaried or compensated on an hourly or per diem basis, are entitled
to @ minimum of seven and a maximum of eleven of the foliowing holidays for which they
shall be paid their reguiar salary or their rate of pay provided such holidays fall during the
normal work week of the employee: New Years Eve Day, New Year's Day, Martin Luther King
Day, Presidents' Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, day after Thanksgiving, Christmas Eve Day, and Christmas Day. When
any of such employees is required by their immediate superior to work on any of the paid

holidays, they shail be granted compensatory time-eff-for-which-they-shall-bepaid
theirreguiar-salarr-orat-theirregularrate-of-pay at 2 '; time the time worked or
paid overtime at a rate of 2 ¥; times their normal rate.

By September 1 of each contract year, members of the bargaining unit will notify the
Treasurer's QOffice of which three of the following four holidays they will take; President's
Day, Good Friday, the day after Thanksgiving, or New Year's Eve Day. [t will be the
employee's responsibility to notify the Treasurer's Office:

Members of the bargaining unit are paid for the above holidays when they fall in their regular
assignment.

When a holiday falls on Saturday, the preceding Friday will be a paid holiday. When a holiday
falls on Sunday, the following Monday will be a paid holiday.



5011 VACATION TIME v . "

Yacation for; + ' Eieven (11), and Twelve (12) Month Employees

The entitiement of non

-teaching employees to paid vacation wiil be governed by the
foliowing: '

To be considered eligible for vacation, an empioyee's contract days, as indicated on the
salary notification form (excluding school

vacations, holidays, and other interru
the work schedule), will be as foillows: d . pyona of

t

11 month employee—228 — 239 days

12 month employee 240 - 260 days

—

All bargaining unit member that are elaven (11) and tweive (12) month employeas are
ennﬂed te full vacauon benefits,

——m

— — =

The anniversary date of empioyment in a full-time position requiring a work assignment of

eleven or more months per year shall be the annual date for determining the length of
vacation.

After service of one year in a full-time positior{ of eleven months or more with the Wayne
County Schoois Career Center Board of Education, each full-time classified employee, will be

credited with ten days of vacation. Thereafter, the employse accrues vacation at a rate of .83
days per month until the eighth year of employment.

At the beginning of the eighth year of employment, employees are entitied to accrue vacation
at 1.25 days per month; at the beginning of the eighteenth year of employment, empioyees
are entitled to accrue vacation at 1.66 days per month. In the event a paid holiday falls within a
vacation period, the holiday will not be charged against vacation.



All vacation time must be requested an the appropriate form and is subject to the final approval
of the Superintendent. In order to aveid unnecessary substitute costs or the disruption of the
normal business of the schooi, vacation should be taken when school is not in session.
Exceptions to this provision may be made with the approval frcm the Superintendent. Normal
vacation requests should be scheduled 30 days in advance and have the approval of the
mmeaiate Superviscr. Principal, and Superintendent. Exceptions to this provision may be
made with the approval of the Superintendent,

Vacation time is from employee anniversary date tc employee anniversary date. vacation time
cannot be accumuiated from one year to the next. Exceptions to this generai rule must be in

writing from the Superintendent; however, in no case shall vacation be ailowed to accumulate
in excess of 20 days.

i

Upon separation from employment ¢r reduction in length of contract to less than eleven
months, a classified employee shall be entitled to compensation at his current rate of pay for
all lawfully accrued and unused vacation leave.

In the case of the death of a classified employee, the lawfully accrued and unused vacation

leave to the credit of such employee shall be paid to the surviving spouse or other dependent
of his/her estate. ’



5012 REDUCTION IN FORCE

If the Beard decides it is necessary to reduce the number of empioyees in a job classification,
the following procedure will govern such laycff and reinstatement:

A

The number of people affected by reduction in force shall be kept tc a mimmum, as
much as possible, by attrition

Whenaver employees are laid off, affected employees shall be laid off according to
senidnty within the classification, with the least senior empioyee laid.off first. Senionty
shall be defined as the uninterrupted length of continuous service with the Beoard of
Educaton in a particular classification computed from the date of hire or appointment to
the employee’s present classification. Authorized leaves of absences do not constitute
an interruption in continuous service.

The Beard shali determine in which classification the layoff should occur and the
number of empioyees to be laid off. Each employee to be laid off shall be given 2
weeks advance written notice stating the effective date of the intended layoff.

Employees who have worked under contract in another classification and are subject to
layoff, may displace the least senior employee in their former classification, providing
the following conditions are met:

1. The employee must have satisfactory experience in the former classification.

2 The employee must have moere years of experience in the former classification
than the least senior employee currently in the former classification, or. the
employee must have more total years of experience, when combining his/her
current classification with his/her former classification(s), than the-least senior
employee who is currently werking in the former classification.

3 The emplioyee must te wiling to accept the pay scale of the former
classification.

The Superintendent shall prepare a reinstatement list in reverse of layoff

Reinstatement shall be offered from this list befcre any new employees areiired in the
affedted classification. W



m

Vacancies wnich occur in the classification of layoff shall be offered to or declined by
‘he qualified employee standing the highest on the layoff list before the next person on
the list may be considered. Employees shall have ten (10) calendar days from the date
cf mailing to respond. Notification of acceptance or refusal should be presented to the
Superintendent, in writing; however, failure to respond at all shall be censidered refusal
of the position: 1t is the respansibility of the involved employee to advise the Board of
an address where he/she can be reached. Any employee who declines renstatement
shail be remaved from the reinstatement list and the Board shall have no further

obligation to the employee. Notice of the Vacancy or reinstatement shall be by certified
mail.

The employee’s name shall remain on the appropriate reinstatement list for a penod of
two (2) years from the effective date of layoff. If reinstated from layoff during this
period, such employee shall retain all previous accumulated seniorty and all ngnts
related to salary and fringe benefits. Time spent on layoff shall not count as
experience for seniority or salary purposes.

All employees laid off shall be subject to the provisions of the Consolidate Omnibus
Budget Reconciiiation Act 1886 (COBRA}.
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5013 LEAVES

The provisions hereinafter set cut pentaining to Leaves shall be subject to and interpreted in
conjunction with the mamily and Medical Leave Act of 1993 (P.L. 103-3)

Employees using partial days for leave will have days divided into quarter of a day accerding to
the following schedule:

e Arrival on or before 70:00 a.m. will equal one quarter of a day
« Arnival on or before 12:00 noon will equal one half day

e Armval cn or before 2:00 p.m. will equal three quarters of a day

Attendance by members of the bargaiung umt is critical to supporting the Board adopted
Pniloscphy and achieving the Board adopted Cujectives of the Wayne County Joint \/ocauonal
School Distnict. BT e, et - -

—Any unused - yersonal leave at the end of any school
year will be converted to sick leave at the rate of one day of administrative leave equals
one day of sick leave.

A. Personal Leave Days, Non-restricted

Right To Leave --

Each member of the bargaining unit shall, upon appropriate notice to the
Supenntendent, be granted without oss of pay, a maximum of three (3) days cf non-
accumulative Personal Leave Days per school year. All

Personal Leave Days are nonrestrictive.

Notice of Intent to Use L_eave --

Ncuce of intent 1o use Administrative Personal Leave shall be provided by the member
of the bargaining unit completing and delivering to his/her immediate Supervisor the
prescribed form at least five (5) days in advance of the anticipated absence. However,

In the case of an emergency, notice of the intent to use Personal Leave
shail be made to the immediate Supervisor as soon as possible. The Super\nsor shall
forward the notice to the Superintendent "ﬁ ‘

RESTRICTIONS




No more than six percent (6%) of the classified bargaining unit members may use
personal leave on any given day on a first come, first served basis. An exception
to the 6% provision would be if an employee is subpoenaed to appear in court as
a witness in the line of public duty. No personal leave may be requested prior to
the start of the employee’s contract year for which it is being requested. No
personal leave may be requested until the employee begins work on their new
contract year.

All personal leave requests will be delivered by the person requesting leave to
the Office of the Associate Superintendent to be date and time stamped prior to
delivery to the appropriate supervisor.

Bargaihing unit members who retire or resign prior to completing at least 120
work days will not be entitled to take all three administrative personal days.

Resigning pricr to 60 work days equals zero administrative personal leave days.

Resigning after 60 work days, but less than 80 work days equals one
administrative personal leave day.

Resigning after 80 work days, but less than 120 work days equals two
administrative personal leave days.

Administrative personal leave and leave without pay procedures ~ are a part of the
total leave package.



5014 JURY DUTY

Employees are encouraged to serve on jury duty as an act of public duty. The employee will
be paid the difference between the employee's reguiar compensation and the remuneration
received for the serve as a juror (Section 3313.311 R.C.). The Associate Superintendent and
the appropriate Supervisor shall be notified promptly when a summons is received.

Employees who are subpcenaed to appear in court as a witness because of the
performance of their employment duties in the Schoal District will be provided fuil
compensatidn. Witness fees received must be paid to the Board. Leave will not be
deducted from any cother type of leave. '

t
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5016 RETIREMENT

A retirement paymem’of 30 percent on the maximum accumulation of unused sick leave days
will be awarded to an employee with ten years of service or more at the Wayne County

Schools Career Center. The employee must provide proof of retirement before the payment is
made,

In addition to the foregoing, all bargaining unit members shall receive a lump sum of one
hundred twenty-five doilars (3125.00) per year of service at the Wayne County Joint
Vocational ‘School district upon retiring with the understanding that the bargaining unit
member will retire when first eligible or not be entitled to the lump sum payment.

CEFINITIONS.

Retirement will be the guideline as used by SERS



5018 GRIEVANCE PROCEDURE
DEFINITIONS
Complamnt: dissatisfaction, or a disagreement involving a circumstance or

condition it may involve a member or a group of members.

shall be an individual member of the bargaining unit acting on his or

Complainant : her own behalf or the Association acting on behalf of a member or

group of members of the bargaining unit.

is an alleged violation of, misinterpretation cf, or misapglication of

Grievance the terms of this contract.

Cnevant shall be an individual member of the parganing unit or the

Association acting on behalf of members of the bargaining unit.

Days: shall mean actual working days for complaint or grievance.

Rights of the lodging and resoiving of grievances shall be the right of each
Complainant or member of the bargaining unit acting on his or her awn behalf and
Grievant the Association acting on the behalf of a member or members of the

bargaining unit. However, the resolution of any complaint or
grievance shall not be inconsistent with the terms of this contract.

INFORMAL PROCEDURE

A_ - Complaint, Formal

Within twenty working (20) days of the time the complainant knew of the alleged
dissatisfaction or disagreement, compiainant shall make, a written request for a meeting
with the appropriate Supervisor in an attempt to resolve the problem. The written
request shall clearly state whether the complainant is an individual employee or the
Association acting on behalf of a member or members of the bargaining unit.

The employee shall discuss the complaint with the appropriate immediate Supervisor
wnol(shall attempt to effect a soiution. |f the complainant is not s&fﬁd with the
sclution, the complainant shall discuss the compiaint with Asscciate
Superintendent, who shall attempt to effect a solution. If the complainant is nct then
satisfied with the solution, the complainant shall discuss the complaint with the
Superintendent. The decision of the Superintendent is expected tc be the completion
of the complaint procedure.



'f the complaint 's not inirated within 20 working days from the time the complainant
learned of the complaint, the coemplaint and any subseguent right to grievance
regarcing the alleged dissatisfaction or disagreement are expressly waived by the
complainant as an individual and the Association acting on behalf of a member or
group of mempers of the bargaining unit.

At all levels of processing the complaint, all parties are encouraged to act as rapidly as
possicle  The Complaint Procedure is expected to be completed within 20 werking
days.

If the complainant is dissatisfied with the outcome following the completion of complaint
procedure, the complainant may initiate a grievance by submitting Form A in writing to
the appropriate Area Supervisor. The initiation of this grievance must take place within
20 working days following the cempietion of complaint procedure, othenmse any right to
grievance s expressly waived.

FORMAL PROCEDURE
B - Grievance, Formal

Step 1 Within five (3) working days of the receipt of the Grievance Repcrt Form,
Form A the immediate Supervisor shall meet with the grievant. The immediate
Superviser shall write a disposition of the grievance within five (5) working
days after such meeting and return a copy to the grievant and the
Superintendent

Nc records will be placed in any employee's file as a result of Step 1 of the
procedure

Step 2. !f the grievant is not satisfied with the disposition of the grievance in Step 1,
the grievant shall, within five (5) working days of such disposition, submit
Repon Form and dispcsition te the Asseeiate-Superintendent who shall within
five (5) working days meet with the grievant. Within fifteen (15) working
days of this meeting, the Associate Superintendent shall write a disposition of
the grievance and forward a copy to the grievant, the Association, and the
immediate Supervisor.

Step-5 Step 3. Arbitration.

1 If the grievant(s) is/are not satisfied with the written dispcsition of the
grievance by the Beard Superintendent or if no disposition has been
made within fifteen {15) working days after the date of m with the

I Beard, Superintendent whichever is later, the grieva may be
submitted to arbitration.

1

2. The Superintendent or his/her designee and the Association President or
nis/ner designee will meet within five (5) sechool working days to attempt
10 mutuaily agree to an arbitrator. If the parties are unabie to agree to an
arbitrator, either party, individually or jointly, shall request a list of seven (7}



P

FORM A - Grievance
Wayne County JVSD

Revised 7/1/S0
Grievance Report Form
(To be filed in triplicate)

Grievance # Date Filed

Name of Aggrieved

Assignment
STEP ONE
(Submitted to Immediate Supervisor)
A. Date cause of grievance occurred
B. 1, Statement of Grievance:

2. Relief Sought:

Signature cf Aggrieved Date

D. Disptgsition by Supervisor: | m‘ ‘

Signature of Supervisor Date



STEP TWQ
(Submitted to Assectate Superintendent)
Position of aggrieved or Association:

Signature of Aggrieved Date

Cisposition by Asseetate Superintendent:

Signature of Asseciate Superintendent  Date

STEP FVE-THREE
(Submitted to Arbitrator)

Position of aggrieved or Association:

Signature of Aggrieved Date

Diqusition of the Arbitrator:
I

¥ A



5021 TB. TESTS

All empioyees of the Wayne County Schools Career Center SBoard of Education shall avail
themselves of an approved TB. Test. The results of the test shall be on file with the school
nurse.



5022 CLASSIFIED VOLUNTARY PROFESSIONAL GROWTH PROGRAM

AIM. To encourage the classified staff of the Wayne County Schools Career Center

To advance professionally above and beyond the minimum requirements for obtaining
employment.

-
The program shall provide remuneration of $600 $800.00 after July 1, 4884 7999 - this
growth increment is permanently added to the individual's contract when qualifications
set forth by the program are met.

A growth increment amount continues throughout the classified employee's
employment and is in addition to the normal salary according to the salary schedule.

EVALUATION COMMITTEE:
The committee shall be composed of:

1. The Superintendent or his appointed representative,

2 One (1) Supervisor elected by secret ballot by classified personnel for a three-year
term,

3. Two (2) classified staff members elected by secret ballot by classified personnel for
a three-year term,

The committee may invite consultation of a statistical or special nature when needed to
evaluate research projects. It may also request the appearance of the applicant.

CLASSIFIED PERSONNEL REQUIREMENTS:

Any person requesting remuneration through the Wayne County Schoois Career Center
Professionad Growth Program must complete the required forms. It is h% applicant's
responsibility to initiate and complete all forms, submit substantiating evidenCe, “&8nd present
them to the evaluation committee prior to December 31 if the work is to be counted for
payment on the current school year.

CREDIT POINT:



0”

Fifteen (15) credit points shall be required for each increment. The first increment may be
earned with no minimum time restriction. Subsequent growth periods require a minimum of
four (4) consecutive years. All points must be earned while employed at the Wayne County
Schools Career Center.

MEANS OF ACQUIRING CREDIT POINTS:

increasing of Knowledge of Skills (Maximum points — 10)

H TS

'y
o

A Workshops 46— 10 in-class clock hours equal one point.
"B Evening or Adult Courses 46— 10 in-class clock hours equal one point
C. College Courses 1 credit hour of college credit equals one point

Ali workshops, classes, or courses must be related to the staff membper's occupation.

I Professionatl Organizational Activities (maximum points — 2)

A, Committee chairman ................................ 1 point
B. Major committee member ... 1/2 point
C. Association officer ... 1 point

s Civic Activities

A, Committee chairman ............................... . 1 point

B. Major committee member ............................. 1/2 point

C. Organization officer ............................ . fooeeen, 1 point
IV Individual Research (maximum points - 2)

Definition of Research - identify a "condition" in your general area of wﬂ: responsibility
thatithas a potential for improvement through an in-depth logk at the " dﬁon". Go to
Other places of emplcyment and talk to people in the same line of work that you do -
read newspaper articles, magazines, books, trade journals to gain information to
support your idea to the VPG Committee. Include a list of the material you have read
and people you have talked with in support of your idea.

V. Published Articles (maximum points - 2 )



Professionail publication
V1. Other means

A. -Two (2) points maximum may be acquired for time spent working on job
related activities outside the scheduled day.

B Up to one (1) point may be acquired for educational travel when it
applies to the employee's duties at the Wayne County Schools Career
Center,

Except for ltem |, where applicant is awarded growth points, the minimum to be awarded shaii
be not less than one-half of the maximum per each activity. : ‘

After further work on activity where no points were given initially the applicant may resubmit
same for reconsideration.

When off duty, members of the WGJ#SEA—LHG- Association classified bargaining unit may
attend adult education classes tuition free. Cost of supplies, books, or materiais to attend
adult education classes must be paid by the employee.

Guidelines for Candidates--July 1. 1991

1 A candidate should apply when he/she determines that enough work is completed for
all fifteen points. Application blanks may be obtained from the Superintendent's
secretary.

2 All materials turned in should be typewritten or completed in ink on 81/2 x 11 inch white

paper. Items such as maps, slides, etc. are exceptions.

3 it is expected that the candidate will submit his application in a scholarly fashion.
Materials shall be returned to the candidate if the materials are not legible, not well-
organized, not well-composed, or not containing evidence of activity.

4 All applications must be submitted with transcript (or photocopies) of college credit or
other evidence of the activity. All material must be submitted prior to December 31 if
the work is to be counted for payment on the current school year contract.

5 itis e&pected that the appiication will explain how each activity has beé‘hlpful in one

or more of the following ways: (1) increased job efficiency; (2) professional growth; and
(3) community service.



10

"

12.

13.

14,

15,

16.

17

iy !
b

No points will be awarded if the board has already contributed toward an activity, such
as partial reimbursement of instructional or curriculum workshop (mileage, lodging,
registration, etc.); or if the activities, such as work experience are undertaken during
time aiready under contract.

Time spent working on job related activities cutside the scheduled day should meet cne
or more of the critena listed in Guideline 5 above. The applicant shall include the
number of hours spent per year working on job related activities.

Educational travel applications must show detail applicability to one or more points in
Guideline 5 above.

Published professicnal writing means near verbatim material used by another school
system, institution, or publication firm in print, acknowledging the writer of the Wayne
County Schools Career Center as the source,

Assigned a co-op student for training for a semester or who on their own time works
with @ WCSCC student(s) in an extra curriculum activity for one year. A detailed
explanation of what the activity was has to be verified and submitted for evaluation. A
training plan may be used if appropriate for the activity involved.

Civic activities are interpreted to be service in formal organizations in the Career Center
District: i e., Kiwanis, American Legicn, Farm Bureau, Hospital Auxiliary, etc.

An activity can be counted in only one category.

Credit points can only be accrued while the candidate is employed by the Wayne
County Schoois Career Center,

All employees entitled to receive paid benefits by reason of their employment, even
though they may work part-time, gualify to apply for VPG,

All materials for evaluation should be turned in to the Superintendent's secretary and
become the property of the Wayne County Schools Career Center.

If the committee does not award a total of fifteen points to the candidate, he may file
additional materials for evaluation when enough work has been done to complete the
necessary points. Material can be submitted anytime for evatuation. The committee
has‘pp to 30 working days after the materials are submitted to completﬂhievaluation.

The committee's judgment is not subject to review by any other authority.

Adult Educaticn classes which are work related and taken during off duty time count
towards VPG.
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STATE OF OHIO
BEFORE THE STATE EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF: ; Case No. 99-MED-03-0538 |

WAYNE COUNTY JOINT

VOCATIONAL SCHOOL

EDUCATION ASSOCIATION, INC.
Fact-Finder ROBERT G. STEIN !

-and-
; STATEMENT OF THE WAYNE ‘
WAYNE COUNTY JOINT : COUNTY JOINT VOCATIONAL '
VOCATIONAL SCHOOL ; SCHOOL DISTRICT BOARD OF
DISTRICT BOARD OF EDUCATION EDUCATION

Now comes the Wayne County Joint Vocational School District Board of
Education ("School Board"), by and through counsel, to provide its statutory fact-finding

statement pursuant to R.C. §4117.14 and O.A.C. 4117-9-05, as follows:

A, The name of the party and the name, address, and telephone number of the
principle representative of the party; ;
EMPLOYER
Wayne County Joint Vocationa! School District Board of Education
Whalen & Compton 518 Prospect Street
ek Profewiond Avesianon Smithville, Ohio 44667
565 Wolt Ledges .
Parkway (330) 669-2134
PO Box 2020

Akron, Ohio 43309-2020

(330) 376-1112



EMPLOYER REPRESENTATIVE

G. Frederick Compton, Jr. Esq.
Helen S. Carroll, Esq.

Whalen & Compton Co., L.P.A.
565 Wolf Ledges Parkway

P.O. Box 2020

g Akron, Ohio 44309-2020

| (330) 376-1112

. B. A description of the bargaining unit including the approximate number of
employees;

|

f The Wayne County Joint Vocational Education Association, Inc.
r

| ("Association") bargaining unit is described in Article II of the most recent collective
bargaining agreement, as follows:

l Included in the appropriate unit: all full time support staff, Secretaries,
} Custodians, Maintenance Employees, Cooks, Attendance Officer, Time Qut
* Room Specialist, Student Activities Liaison Coordinator, Central Supply
’ Manager, Study Hall Monitor, Secretary to the Principal and Secretary to
f the Supervisor of Academics, Curriculum and Special Needs.

Excluded: Superintendent, Treasurer, Assistant Treasurer, Secretary to the
Superintendent, Secretary to the Associate Superintendent, Directors,
Secretaries/Account Clerks to the Treasurer, full-time Classroom Teachers,
| Guidance Counselors, full-time Coordinators, full-time Adult Education
L [nstructors, School Nurse, Building & Grounds Supervisor, all Student,
\’ Seasonal, Casual and "As Needed" Employees. All newly hired full-time
i classified Adult Education staff after July 1, 1994.

|

The Association bargaining unit consists of approximately twenty-seven

(27) full-time support staff employees who are not specifically excluded from the

u bargaining unit. The primary function of bargaining unit members is to deliver support
]
|| services which enhance the educational and vocational instruction provided to high

|
" school-aged children of the School District.
s‘i |
!

|




A copy of the current collective bargaining agreement, if any; and

A copy of the recently expired collective bargaining agreement is attached hereto

as Exhibit 1.

A statement defining all unresolved issues and summarizing the position of

the party with regard to each unresolved issue.

Article/Section

SECTION 5000, CLASSIFIED PERSONNEL, 5001
DEFINITION OF CLASSIFIED EMPLOYEES

The Association proposed reducing the definition of "full-time
employee" from one working forty (40) to thirty (30) hours per
week to broaden the range of employees eligible for full-time
fringe benefits. The School Board provisionally agreed to accept
this proposal in exchange for the Association's agreement to the
Board's packaged proposal of June 9, 1999. The Association
rejected the School Board's offer and declared impasse. This
proposal may contradict the recognition clause of the expired
agreement and should be rejected by the Fact-Finder unless he
finds in favor of the School Board on all remaining issues

SECTION 5000, CLASSIFIED PERSONNEL, 5008
CLASSIFIED SALARY SCHEDULE

The Association initially proposed a 70% increase to base
salaries and a reduction to the salary schedule index. On May
20, 1999, the Association reduced its proposal to a 3% salary
increase per year on the current index. On June 9, 1999, the
Association demanded a regressive 4% annual wage increase.
The School Board believes its proposal for a 4.89% salary
increase (2.5% increase to the base salary together with step
Increases) is both fair and reasonable and should be approved by
the Fact-Finder.

Proposed By

ASSOC

ASSOC




3. SECTION 5000, CLASSIFIED PERSONNEL, 5011 ASSOC
VACATION TIME

The Association proposed an increase to permissible annual
vacation accumulation along with a provision to allow ten (10)
month employees to earn vacation. It also sought to limit the
Distnict's ability to amend an employee's schedule from year to
year without mutual consent of the employee and the
Administration. Both proposals must be rejected by the Fact-
Finder. The School Board was willing to expand the definition
of eleven (11) month employee to include all employees working
at least 228 days per year if the Association would withdraw its
other related proposals. The School Board urges the Fact-Finder
to adopt the School Board's position on this issue or resort to
current language.

4. SECTION 5000, CLASSIFIED PERSONNEL, 5018 BOE/ASSOC
GRIEVANCE PROCEDURE (formal)

In this contract section, the Association proposed adjusting the
number of days to submit and advance a grievance and clarify
the definition of a "day." The School Board proposed default
language for either party failing to abide by procedural timelines.
The School Board was willing to fully accept the Association's
proposal in return for the Association's agreement to its final
packaged proposal. The Fact-Finder should recommend the
School Board's position on this issue as a reasonable resolution
to the remaining issues 1n dispute.

The foregoing constitutes the School Board's statutory statement of
required background information and unresolved issues for fact-finding, together with a

statement of the School Board's position on each issue.




NEGOTIATED AGREEMENT

between the
WCJVS EDUCATION ASSOCIATION, INC.
CLASSIFIED STAFF
and the

WCJVSD BOARD OF EDUCATION

July 1, 1996 to June 30, 1999

EXHIBIT_| _

Updated March 25, 1996
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PROFESSIONAL NEGOTIATIONS

l. AGREEMENT

This agreement made and entered into this 1st day of July 1996._by and between the
Board of Education of the Wayne County Joint Vocational Schoo! District (hereinafter
referred to as the “Board") and the Wayne County Joint Vocational School Education
Association, Inc. (Classified Agreement) (hereinafter referred to as the "Association").
Beginning July 1, 1996, this agreement will be in effect for three (3) years until June 30,
1999.

Il. RECOGNITION

The Wayne County Joint Vocational School District Board of Education, hereinafter
"Board", does hereby recognize the Wayne County Joint Vocational School Education
Association, Inc., hereinafter, "Association,” as the exclusive representative of all
Classified employees in the appropriate unit as classified by the State of Ohio, State
Employment Relations Board, 8-21-1991, case number 91-REP-03-0068.

Included in the appropriate unit: ail fuli time support staff, Secretaries, Custodians,
Maintenance Employees, Cooks, Attendance Officer, Time Out Room Specialist,
Student Activities Liaison Coordinator, Central Supply Manager, Study Hall Monitor, |
Secretary to the Principal and Secretary to the Supervisor of Academics,
Curriculum and Special Needs.

Excluded: Superintendent, Treasurer, Assistant Treasurer, Secretary to the
Superintendent, Secretary to the Associate Superintendent, Directors,
Secretaries/Account Clerks to the Treasurer, full-time Classroom Teachers, Guidance
Counselors, full-tirme Coordinators, full-time Adult Education instructors, School Nurse,
Building & Grounds Supervisor, all Student, Seasonal, Casual and "As Needed"
Employees. All newly hired full-time classified Adult Education staff after July 1, 1994

Qualified personnel have the night to join, participate in, and .Iegally assist the
Association, and the rght to refrain from such, and membership shall not be a
prerequisite for employment or the continuation of employment.

The Board and the Association, through their respective representatives, shalt negotiate
on wages, benefits, hours, terms and other conditions of employment.

lil. DUES DEDUCTION

Any qualified personnel employed full time by the WCJVSD Board of Education, who is
eligible to be a member of the WCJVSEA, Inc., may have the WCJVSEA, Inc. dues
paid through a payroll deduction plan set up in the Treasurer's Office.

Updated March 25, 1996



V.

PROCEDURES FOR CONDUCTING NEGOTIATIONS

Negotiating Teams

The Board, or designated representative(s) of the Board, wili meet with
representatives designated by the Association for the purpose of discussion and
reaching a mutually satisfactory agreement. All negotiations shall be conducted
exclusively between said teams. The negotiating team shall be limited to three
members, one of who will be designated the spokesperson for their respective
team. While no final agreement shall be executed without ratification by the
Association and the Board of Education, the parties mutually pledge that their
representative shall be clothed with all the necessary power and authority to
make proposals, consider proposals and make concessions in the course of
negotiations. The parties may call upon professional and lay consuftants to assist
all negotiations provided that during all negotiation meetings between the parties,
such consuttants shall not be in attendance, with the exception of Section H,
Resolving Differences. The expense of such consultants shali be borne by the
party requesting them.

Submission of Issues

Issues proposed for negotiations will be submitted in writing by the Association to
the Superintendent or his designated representative, and by the Superintendent
to the President of the Association, on or before December 15 of the last year of
the contract. A mutually convenient meeting date shall be set and negotiations
shall begin no later than January 15, unless both parties agree to a later date.
Prior to beginning the negotiations, the Superintendent, or his designated
representatives, and the representatives of the Association shall cooperatively
develop and adopt an agenda listing those issues which shall be negotiated.
Upon adoption of said agenda, no issues shall be added to the agenda for
negotiations without the mutual consent of the Superintendent, or his designated
representatives, and the representative of the Association.

Negotiation Procedures

The Board's Team shail meet at mutually agreed upon places and times with the
Association's Team for the purpose of effecting an exchange of facts, opinions,
proposals, and counterproposals in an effort to reach mutual understanding and
agreement. Both parties agree to conduct such negotiations in good faith and to
deal openly and fairly with each other. Following the initial meetings, as
described in Paragraph B above, such additional meetings shall be held, as the
parties may require to reach an understanding on the issue(s), or until an
impasse is reached. Refer to Paragraph H for Impasse Procedures.

Updated March 25, 1996



PROCEDURES FOR CONDUCTING NEGOTIATIONS (continued)

Caucus

Upon request of either party, any negotiations meeting shall be recessed to
permit the requesting party a period of time, not to exceed 30 minutes, to caucus,
unless extended period is mutually agreed upon.

Exchange of information

Prior to and during the period of negotiations, the Board and the Association
agree to provide each other, upon written request, all regularly and routinely
prepared information concerning the issue(s) under consideration.

Progress Reports

The parties agree that during the period of negotiations and prior to reaching an
agreement to be submitted to the Board and the Association, the proceedings of
the negotiations shall not be released to the media unless such an issuance has
the prior approval of both parties.

Reaching Agreement

As tentative agreement is reached on each issue, it shall be so noted and initialed
by each party. When consensus is reached covering the areas under discussion,
the proposed agreement shall be reduced to writing as a tentative agreement and
submitted to the Association and the Board for approval. The Association and
the Board agree to abide by the terms of the agreement and to take the
necessary action to advise their respective members of the terms of the

agreement in the manner they see fit.

Impasse Procedures

1. If, fifty (50) calendar days before the expiration of the existing agreement,
the parties are unable to reach an agreement, either party may request the
State Employment Relations Board (SERB) to intervene. The request
shall set forth the names and addresses of the parties, the issues invoived,
and the expiration date of the agreement.

2. If an impasse exists forty-five (45) calendar days before the expirat@on of
the agreement, SERB shall appoint a mediator to assist the parties in the
bargaining process.

3. - If the mediator after assisting the parties advises SERB that the parties
have reached an impasse, or not later than thirty-one (31) calendar days
prior to the expiration of the agreement, SERB shall appoint within one (1)
calendar day a fact-finding panel of not more than three (3) members who
have been selected by the parties in accordance with rules established by
SERB, from a list of qualified persons maintained by SERB.

Updated March 25, 1996



V.

H.

PROCEDURES FOR CONDUCTING NEGOTIATIONS (continued)
Impasse Procedures (continued)

a.

The fact-finding panel shall, in accordance with rules and
procedures established by SERB that include the regulation of costs
and expenses of fact-finding, gather facts and make
recommendations for the resolution of the matter. SERB shall by its
rules require each party to specify in writing the unresoived issues
and its position on each issue to the fact-finding panel. The fact-

finding panel shall make final recommendations as to all the
unresolved issues.

SERB may continue mediation, order the parties to engage in
collective bargaining until the expiration date of the Agreement, or
both.

4, The following guidelines apply to fact-finding:

a.

The fact-finding panel may establish times and places of hearings
which shall be, where feasible, in the jurisdiction of the state.

The fact-finding panel shall conduct the hearing pursuant to the
rules established by SERB.

Upon request of the fact-finding panel, SERB shall issue subpoenas
for hearings conducted by the panel.

The fact-finding panel may administer oaths.

SERB shali prescribe guidelines for the fact-finding panel to follow
in making findings. In making its recommendations, the fact-finding
panel shall take into consideration those applicable factors listed in
divisions (G) (7} (a) to (f) of Section 4117.14 of the Ohio Revised
Code.

The fact-finding panel may attempt mediation at any time during the
fact-finding process. From the time of appointment until the fact-
finding panel makes a final recommendation, it shall not discuss the
recommendations for seftiement of the dispute with the parties other
than the direct parties to the dispute.

5. The fact-finding panel, acting by a majority of its members, shall transmit
its findings of fact and recommendations on the unresolved issues to the
Board and the Association and to SERB no later than fourteen (14)
calendar days after the appointment of the fact-finding panel, unless the
parties mutually agree to an extension. The state shall pay one-haif (1/2}
the cost of the fact-finding panel. The parties each shall pay one-half (1/2)
of the remaining costs.

Updated March 25, 1996



V. PROCEDURES FOR CONDUCTING NEGOTIATIONS (continued)
H. Impasse Procedures (continued)

6. Not later than seven (7) calendar days after the ﬁndingjs and
recommendations are sent, the Board by a three-fifths (3/5) vote of its total

membership, and the Association’s membership, by a three-fifths (3/5)
vote of its total membership, may reject the recommendations. If

neither rejects the recommendations, the recommendations shall be
deemed agreed upon as the final resolution of the issues submitted and an
Agreement shall be executed between the parties, including the fact-
finding panel's recommendations except as otherwise modified by the
parties by mutual agreement. If either the Board or the Association rejects
the recommendations, SERB shail publicize the findings of fact and
recommendations of the fact-finding panel. SERB shall adopt rules
governing the procedures and methods for the Association to vote on the
recommendations of the fact-finding panel.

7. if the parties are unable to reach agreement within seven (7) calendar
days after the publication of findings and recommendations from the fact-
finding panel or the Agreement has expired, then the Association shall
have the right to strike under Chapter 4117. of the Revised Code provided
that the Association has given a ten (10) calendar day prior written notice
of an intent to strike to the Board and to SERB: however, SERB, at its
discretion, may attempt mediation at any time.

V. RE-NEGOTIATIONS

On request of the Board or the Association, and upon mutual agreement, following
mandating action by the Ohio General Assembly, changes in Federal laws, changes in
rules and regulations of the State Department of Education affecting any agreement or
part thereof in effect, re-negotiations shall occur on any or all of those parts of the
agreement effected by such action.

V.  PROTOCOL

No action to coerce or censor or penalize any negotiating participant shali be made or
implied by any other member.
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CLASSIFIED NEGOTIATION AGREEMENT 1996

A

AGREEMENT BINDING CLAUSE

This contract contains the full and complete agreement between the Board and
the Wayne County Joint Vocational School Educational Association, inc., on all
negotiable issues and neither party shall be required, during the term thereof, to
negotiate upon any issue whether it is covered or not covered in this contract
unless otherwise mutually agreed.

SAVINGS CLAUSE

If the State Legisiature, Federal Congress, or court of competent jurisdiction
makes a part of this agreement void, the remainder shall be in force until the
expiration date.

REDUCTION OF SALARIES CLAUSE

If it is determined by the Wayne County Joint Vocational School District's
Treasurer that the financial resources of the district are inadequate to fund the
agreed negotiated package, a uniform reduction in salaries and/or fringe benefits
may take place for all employees as per the Ohio Revised Code.

DURATION OF AGREEMENT CLAUSE

Except as otherwise provided herein, this agreement shall be effective July 1,
1996, and shail remain in effect until June 30, 1999, at which time it shall expire.
In the event that the Board and the WCJVSEA, Inc., fail to secure a successor
agreement prior to the expiration day of this agreement, the parties may mutually
agree in writing to extend this agreement for any period of time.

RESPONSIBILITIES AND DUTIES

Members of the bargaining unit shall perform all duties described in their contract and
perform those duties and responsibilities in a professional manner.

Each member of the bargaining unit, administration and Board shall perform and uphold
the duties and responsibilities set forth in the negotiated agreement.
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MANAGEMENT RIGHTS

The Board, through its representatives, has the right: to determine matters of inherent
managerial policy, such as programs, standards of service, overall budget, utilization of
technology and organizationat structure; to direct, supervise, evaluate, and hire
employees; to maintain efficiency and effectiveness, and determine methods and
personnel for the conduct of Operations; to suspend, discipline, demote, or discharge
according to the negotiated agreement and/or state statute, or lay off, assign, schedule,
promote or retain employees; to determine the adequacy of the work force; to determine
the overall mission of the employer, to effectively manage the work force; and to camy
out the mission of the Wayne County JVSD as determined by the Board.

On or before October 1st of each contract year, the Association shall submit to the
Office of the Superintendent a report of the number of eligible classified empioyees for
membership to the WCJVSEA Inc. and the number of classified employees who have
actually joined.

ASSOCIATION RIGHTS

Salary payment and deductions per Policy Section 4019.

Membership shall not be a condition of employment or continued employment.
Have the use of school mailboxes without cost to the Association.

Association announcements may be made at regularly scheduled staff meetings at the
conclusion of the Administrative agenda or on the public address system after schoof is
dismissed.

Faculty/Staff shall have exclusive use of the faculty work and break room

designated for that purpose by the Administration.

Have the right to use the bulletin board in the faculty workroom, but not exclusively, for
the purpose of posting Association information.

Typing and duplicating equipment may be used if materials and supplies are provided by
the Association and use does not conflict with school operations.

All employees covered by this n otiated agreement will receive a copy of the
written contract between the Association and the Board. Said publication shall be
produced and distributed by the Board.

INDIVIDUAL RIGHTS

Qualified personnel have the nght to join, participate in, and legally assist the
Association, and the right to refrain from such, and membership shall not be a
prerequisite for employment or the continuation of employment. The term "Qualified
Personnel" is defined to mean only those personnel meeting the following applicable
criteria: o
1. All personnel eligible under the previous contract agreement (July 1, 1893
to June 30, 1996) for membership are grandfathered under this contract.
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Responsibilities of qualified personnel are understood to mean the professional dispatch
of duties and obligations as specified in this agreement, Board policy, and any adoptions
thereof. A copy of any item placed in a bargaining unit member’s permanent file will be
provided to and clearly identified to the member at the time it is so placed.

STAFF INFRACTIONS AND UNPROFESSIONAL BEHAVIOR

In the event of an infraction by an employee of the District's rules as outlined in this
document, the Board Policy Book, or Resource Manual, to include unprofessional
behavior, it shall be the practice of the Board of Education to apply this Agreement,
statutes of the state, and the regulations of the district with equal consideration to each
empioyee. Unprofessional behavior includes but is not limited to failure to appropriately
utilize complaint and grievance procedure for the purpose of resolving a dissatisfaction,
disagreement, or alleged violation of the contract, as well as any and all acts of
insubordination. Unprofessional behavior is subject to disciplinary action as outlined in
this agreement.

Disciplinary action shall consist of five (5) progressive steps. It is understood

that some acts or the severity of the act may itself warrant a_second written
waming, suspension, or discharge. In those cases, progressive discipline will
not be followed

First Step: Wiritten Wamning placed in personnel file

Second Step: Second Written Warning placed in personnel file

Third Step: Suspension of up to 3 work days without pay

Fourth Step: Suspension of up to 10 work days without pay

Fifth Step: Discharge or Suspension in lieu of discharge without pay

Discipline at any of the first three steps will be removed from the employee’s
record 2 vears after being imposed. Discipline at the fourth step shall be
removed 3 years after beinq imposed.

The following provisions apply beginning with the Second Step: All employees
shall have the right to have a WCJVSEA, Inc., member representative(s) present
as a witness at any conference with the Administration. The Administration may,
likewise, have (an) Administrative representative(s) present. All parties shall have
the right to have an equal number of representatives present, as a witness, at any
conference with the administration.

SECTION 5000 CLASSIFIED PERSONNEL

5001 DEFINITION OF CLASSIFIED EMPLOYEES

The term “classified employee" refers to all employees of the Wayne County Joint
Vocational School Board of Education who are not required to be certified by the State
Department of Education.

Members of the WCJVSEA, Inc. Bargaining Unit;
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included: all fuli-time support staff, Secretaries, "Custodians, Maintenance

Employees, Cooks, Attendance Officer, Time Out Room Specialist,
Student Activities Liaison Coordinator, Central Supply Manager,

Study Hall Monitor , Secretary to the Principal, and Secretary to
the Supervisor of Academic, Curriculum and Special Needs.

Exciuded: ' Superintendent, Treasurer, Assistant Treasurer, Secretary to the

Superintendent, Secretary to the Associate Superintendent,
Directors, Secretaries/Account Clerks to the Treasurer , Full

Time Classroom Teachers, Guidance Counselors, Fuil-time
Coordinators, Full-time Aduit Education Instructors, Schooi Nurse,
Building & Grounds Supervisor, All Student, Seasonal, Casual and
"As Needed" Employees. All newly hired fuli-time classified Adult
Education staff after July 1, 1994.

Full-time employees work 30 hours or more per week on a regular basis for the school
year and are therefore entitied to fringe benefits.

5002

EMPLOYMENT AND CONTRACTS

All classified employees are appointed (and employment may be terminated) by the
Board of Education, upon the recommendation of the Superintendent. Applicants should
apply at the office of the Superintendent, Wayne County Schools Career Center,
Smithville, Ohio 44677,

1.
2.

A 90 day probationary period will be inciuded in the first one-year contract.

Upon the termination of the original contract of one year or less, employees who
are re-hired will be granted a contract of one-year's duration. Upon the
termination of the second one-year contract, employees who are re-hired wilt be
granted a two-year contract. Upon the termination of the two-year contract,
employees who are re-hired will be granted a continuing contract.

Employees not being re-hired in the School District will be notified in writing prior
to May 31 by the Treasurer.

Salary notices will be issued by the Superintendent's office each year a
contract is in force.

Salary increments shall be given each July 1 in accordance with the adopted
salary schedule.

There will be twenty-six pay periods per year foliowing every other Friday except
as follows:

It must be realized that by paying every other Friday, or 26 times per year,
that we are accounting for only 364 days per year. Therefore,
approximately once every 7 years, it is necessary to adjust the payroil by
allowing 3 weeks between one of the payrolls.

Increments can be awarded on classified schedules for new personnel with
previous experience in their assigned area of work at the discretion of the
Superintendent to a maximum of ten years.
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5003 PAYROLL PROCEDURES

The annual salary of each employee is set up on the basis of twenty-six pay period_s per
year, which fall every other Friday. When a payroll fails on a holiday, the pay will be

-~ made no earlier than one day prior to the normai payday It must be realized that by

paying every other Friday, or 26 times per year, that we are accounting for only 364
days per year. Therefore, approximately once every 7 years, it is necessary to adjust
the payroll by allowing 3 weeks between one of the payrolis.

Deductions from pay

Deductions of pay are made for authorized absence, withhoiding tax, hospitalization,
empioyee's share of retirement contribution, city tax, and other deductions approved by
the Board of Education.

5004 WORK DAY AND YEAR

Unless otherwise set or specified by the Superintendent by contract, the work day shall
consist of 8 hours per day with two 15 minute unrestricted breaks and a 30 minute
unrestricted lunch. Break times shall be set by supervisors and fall on either side of
the lunch period. Members of the bargaining unit working at least six hours per day but
less than 8 hours per day are entitled to a 30 minute unrestricted lunch. The work year
shall be as specified by contract by the Superintendent for each member of the
bargaining unit.

Any use of customer service programs, such as Food Processing, Cosmetology, or
others shall be accomplished during either the employee's lunch period, break times, or
any combination of these times with the permission of the immediate supervisor. Use of
classified personnel to aid in the educational process of program instruction, such as a
model for Cosmetology, shall not be considered as personal and therefore the lunch
period/break time constraints shall not apply. The time spent as an instructional aid
shall be with the permission of his/her immediate supervisor and amranged in such a
manner as to not conflict with completing normai assigned responsibilities for the
member of the bargaining unit.

5005 CLASSIFICATION CHANGES

When moved to a new class, the salary can be no less than the present salary. but
placement on an improved scale will be at an experience level providing no more than
two additional salary steps in the new class.

5006 NOTICE OF ANNUAL SALARY

The Board of Education shall cause notice to be given annually, not later than the first
day of July, to each member of the bargaining unit as to the salary to be paid during
such year. Such salary shall not be lower than the salary to be paid during the
preceding school year unless such reduction is a part of a uniform plan affecting the
classified employees of the entire district. This section does not prevent increases of
salary after the Board's annual notice has been given.
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5007 TRANSPORTATION OF EMPLOYEES

Personnel whose official duties require travel other than from their place of residence to
and from their place of employment, shall be reimbursed as determined- by this
agreement as follows:

Transportation within the school district and area of Ohio -

1. A monthly travel €xpense statement, on approved forms, shall be submitted on
the first of the month for the preceding month.
2 Monthly mileage requests have to be tumed in each month Any request for

The expenses will be charged to the appropriation accounts.
Parking expenses shall be submitted with the expense request.

Every effort must be made to conserve mileage through proper planning and
sharing transportation.

Parking expenses shall be paid based on attached receipt with expense request.

A maximum yearly mileage allowable for any individual may be set by the
administration, at the beginning of each year.

8. A maximum yearly dollar amount paid any one employee may be set at the
discretion of the Superintendent, at the beginning of each year.

9. Reimbursement shall be set at the same rate per mile as for certificated staff

5008 CLASSIFIED SALARY SCHEDULE

The following items are contained in the compensation plan for classified personnel.
These items are as follows:

1. Extended accumulative sick leave for 271 days or equal to the maximum amount
allowed for the certified staff.

2. Expanded Insurance Program. Classified full-time employees of the Wayne
County Schools Career Center are eligible to participate in a Board supported
insurance program. The program includes hospitalization, major medical, dental,
prescription drug, vision, and group life. The Board of Education wili assist those
who are eligible and choose to participate by amounts adopted by the Board of
Education as applicable to the certificated staff.

Insurance Benefits

Insurance benefits are available only to classified personnel who are members of the
bargaining unit based upon meeting the eligibility requirements for full-time ciassified
employees. No employees Currently eligible for insurance benefits shall be excluded
due to this provision.
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Payment in Lieu of Coverage

During the term of this agreement, members of the bargaining unit who were enrolied in
prescription drug, dental, and vision insurance plans as of September 24, 1992, may
elect the following annual cash payments in lieu of coverage:

Single:
Vision - $40.00 Annual Cash Payment
Dental - $180.00 Annual Cash Payment
Prescription Drug - $156.00 Annual Cash Payment
Farnily:
Vision - $66.00 Annual Cash Payment
Dental - $180.00 Annual Cash Payment
Prescription Drug - $420.00 Annual Cash Payment

“"Husband/wife teams who wish to participate in this provision of the agreement
must both_drop their coverage in the area(s) (i.e., Vision, Dental, Prescription
Drug) for which they are electing a cash payment.

Eye Care

With the exceptions noted above, a vision plan equal to vision Plan C offered by
J.W. Didion will be provided to each member of the bargaining unit. A member
choosing dependent coverage will pay $2.00 per month towards the plan. The
vision plan will go into effect as soon as possible following acceptance of the
negotiated agreement.

Dental Plan

With the exceptions noted above, same as present - plan 16-x or equivalent -
100% Board paid. Unmarried children from birth fo_age 23 who live with
bargaining unit members in a parent-child relationship or to age 25 for
those who are full time students are covered.

Group Hospitalization Plan

With the exceptions noted above, the Board will pay 80% of the premium
and the member will pay 20% of the premium for each month of the
contract for the BC/BS Major Medical Package or Equivalent A member
has the option to select Super Blue Select or Equivalent by paying the
difference in the cost of the plan versus the cost to the Board of the reqular
hospitalization package. A Section 125 Plan will be offered at no cost to
bargaining unit members to sheiter their portion of the premium payment
subject to applicable tax laws.
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Prescription Drugs

With the exception noted above, the Board will pay 100% of the premium for
prescription drugs. Members of the bargaining unit will pay an $10.00 deductible
for non-generic drugs, and a $2.00 deductible for generic drugs at the time of

purchase. Mail order prescriptions will be available according to the
provisions of the plan at zero deductible.

Liability Insurance
100% Board paid

Life Insurance
Term Life Package -$25,000 per member
* 100% at age 65
* 65% at age 70
* 50% atage 75

Flexible benefit plan

On or before the last day of April of each school year, representatives from the
Association or Board may submit a proposal to recommend changes in our
employees insurance benefit plans. Any changes made will not increase the cost
to the board or to the association unless agreed upon by both parties.

3. Sheltering of Retirement. Al classified personnel will have their retirement
sheltered by the Board.

4. For the purposes of calculating salary, a salary index will be used In each
classification the following increments apply:
From Step 0 to Step 5 - an additional .025 each Step
From Step 6 to Step 15 - an additional .035 each Step
From Step 16 to Step 30 - an additional .045 each Step

5. No current employee's present classification will be reduced.
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EXPLANATION OF SALARY INDEX

1.

6.

Members of the Bargaining Unit are classified as follows for the purpose of hiring:
Class Il Cooks, Custodians, Secretaries |

Class IV Maintenance/Custodian

Class V Maintenance, Study Hall Monitor_Attendance Officer

Class VI Central Supply Manager, Time-Out Room Specialist, Student
Activities Liaison Coordinator

Each year of service/femployment will automatically move said empioyee to next
higher step on the grid unless an employee is given a classification change. If

given a classification change said employee will remain at the same step in
the salary schedule as prior to the change in classification.

All maintenance and custodial personnel who are regularly assigned to work
either first, second, or third shift will be paid $350.00 per year as part of their
regular salary for their assignment to any shift as determined by their immediate
supervisor.

At the discretion of the Superintendent, one second shift custodial and one

third shift custodial classified employee will be designated as shift leader. .
An employee so designated will be paid $ .50 per hour over and above the
reguiar rate of pay.

Hourly rates may be converted to annual salaries by the salary grid. The annual
salary amount will reflect the actual number of days and hours to be worked
during the school year.

Employees may not be assigned more than forty (40) hours per week in any
seven (7) day period at the listed rate of pay. Any hours over (forty) 40 per week
or over (eight) 8 hours per shift wili be overtime pay.

Any employee absent from work for a legitimate, recognized leave of absepce
during his/her regularly scheduled (40) forty hours per week shall not bg required
to work hours during that pay period which would normally require overtime pay.

An employee, with the consent of their supervisor, may elect to work those
additional hours equal to the amount of leave and shall receive regular rate of pay
for those hours. Any hours worked beyond that shall be at overtime pay.

12:01 a.m. Monday through 12:00 midnight Friday shall be the work week.
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CLASSIFIED SALARY S{bHEDULE cont.
EXPLANATION OF SALARY INDEX cont.

| .
All salaried employees are expected to work a forty (40) hour week uniess
specified otherwise on their coniact.

All bargaining unit positions as well as the classified positions within the Office of
the Superintendent, Office of the Principal, and the Office of the Treasurer will
be posted on the Association b(f:ard and notices put in with pay checks 10 work
days prior to hiring. Current lemployees will have equal opportunity at new
openings if qualified.

Equal opportunity is defined to mean that current employees whose qualifications,
are equal to those of outside applicants will be given preference in hiring.

|

Transfer from one position to another shall be made for any purpose which, in the
judgment of the Superintendent, is for the welfare of the school or the employee.
Any member who is to be transferred shall be granted the courtesy of a
conference with the Supen’ntengent before the transfer is made. Any member
who is to be transferred may request that a member of the Association attend the
above reference conference with the affected employee and Superintendent. A
request for transfer of a classified employee may be made by the employee, or
the employee's immediate supdrvisor, and must be submitted in writing to the
Assistant to the Superintendent not later than March 1. No transfer shall be
regarded as a demotion, nor shail there be a reduction in pay. The final decision
on any transfer shall be made by the Superintendent.

All_staff will be provided an up to date job description for the area of their
responsibility. From the date of this agreement forward, a date stamped
within 48 hours of modification) copy of an u ated job description will be

provided to the employee as well as the President of the Association.

|
|
i
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5008 CLASSIFIED SALARY SCHEDULE (continued)

CLASSIFIED SALARY INDEX

STEP CLASS il CLASS IV CLASS V CLASS vi
0 1.000 1.000 1.000 1.000
1 1.025 1.025 1.025 1.025
2 1.050 1.050 1.080 1.050
3 1.075 1.075 1.075 1.075
4 1.100 1.100 1.100 1.100
S 1.125 1.125 1.125 1.125
6 1.160 1.160 1.160 1.160
7 1.195 1.195 1.185 1.185
8 1.230 1.230 1.230 1.230
9 1.265 1.265 1.265 1.265
10 1.300 1.300 1.300 1.300
11 1.335 1.335 1.335 1.335
12 1.370 1.370 1.370 1.370
13 1.405 1.405 1.405 1.405
14 1.440 1.440 1.440 1.440
15 1.475 1.475 1.475 1.475
16 1.520 1.520 1.520 1.520
17 1.565 1.565 1.565 1.565
18 1.610 1.610 1.610 1.610
19 1.655 1.655 1.655 1.655
20 1.700 1.700 1.700 1.700
21 1.745 1.745 1.745 1.745
22 1.790 1.790 1.790 1.790
23 1.835 1.835 1.835 1.835
24 1.880 1.880 1.880 1.880
25 1.925 1.925 1.925 1.925
26 1.870 1.970 1.970 1.970
27 2.015 2.015 2.015 2.015
28 2.060 2.060 2.060 2.060
29 2.195 2.108 2.105 2.105
30 2.150 2.150 2.150 2.150

Effective July 1 1996, the employee’s share of retirement will be sheftered by the

Wayne County Joint Vocational School District Board of Education
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5008 CLASSIFIED SALARY SCHEDULE (continued)
CLASSIFIED SALARY INDEX
1996-97 SCHOOL YEAR
STEP i v Vv Y
0 $6.68 $7.09 $7.85 $10.44
1 $6.85 $7.26 $8.04 $10.71
2 $7.02 $7.44 $8.24 $10.97
3 $7.19 $7.62 $8.44 $11.23
4 $7.35 $7.80 $8.63 $11.49
5 $7.52 $7.97 $8.83 $11.75
6 $7.75 $8.22 $9.10 $12.12
7 $7.99 $8.47 $9.38 $12.48
8 $8.22 $8.72 $9.65 $12.85
9 $8.46 $8.96 $9.93 $13.21
10 $8.69 $9.21 $10.20 $13.58
11 $8.92 $9.46 $10.48 $13.94
12 $9.16 $9.71 $10.75 $14.31
13 $9.39 $9.96 $11.03 $14.67
14 $9.63 $10.20 $11.30 $15.04
15 $9.86 $10.45 $11.58 $15.41
16 $10.16 $10.77 $11.93 $15.88
17 $10.46 $11.09 $12.28 $16.35
18 $10.76 $11.41 $12.64 $16.82
19 $11.06 $11.73 $12.99 $17.29
20 $11.36 $12.05 $13.34 $17.76
21 $11.66 $12.37 $13.70 $18.23
22 $11.97 $12.68 $14.05 $18.70
23 $12.27 $13.00 $14.40 $19.17
24 $12.57 $13.32 $14.76 $19.64
25 $12.87 $13.64 $15.11 $20.11
26 $13.17 $13.96 $15.45 $20.58
27 $13.47 $14.28 $15.81 $21.05
28 $13.77 $14.60 $16.17 $21.52
29 $14.07 $14.92 $16.52 $21.99
30 $14.37 $15.24 $16.87 $22.46
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5008 CLASSIFIED SALARY SCHEDULE (continued)
CLASSIFIED SALARY INDEX
1997-98 SCHOOL YEAR
STEP i Vv \ Vi
0 36.89 $7.30 $8.08 $10.76
1 $7.06 $7.48 $8.29 $11.03
2 $7.23 $7.66 $8.49 $11.30
3 $7.40 $7.85 $8.69 $11.56
4 $7.57 $8.03 $8.89 $11.83
5 $7.75 $8.21 $9.09 $12.10
6 $7.99 $8.47 $9.38 $12.48
7 $8.23 $8.72 $9.66 $12.86
8 $8.47 $8.98 $9.94 $13.23
9 $8.71 $9.23 $10.23 $13.61
10 $8.95 $9.49 $10.51 $13.98
11 $9.19 $9.74 $10.79 $14.36
12 $9.43 $10.00 $11.08 $14.74
13 $9.67 $10.26 $11.36 $15.11
14 $9.91 $10.51 $11.64 $15.49
15 $10.16 $10.77 $11.92 $15.87
16 $10.47 $11.09 $12.29 $16.35
17 $10.78 $11.42 $12.65 $16.84
18 $11.09 $11.75 $13.02 $17.32
19 $11.40 $12.08 $13.38 $17.80
20 $11.70 $12.41 $13.74 $18.29
21 $12.01 $12.74 $14.11 $18.77
22 $12.32 $13.07 $14.47 $19.26
23 $12.63 $13.39 $14.83 $19.74
24 $12.94 $13.72 $15.20 $20.22
25 $13.25 $14.05 $15.56 $20.71
26 $13.56 $14.38 $15.93 $21.18
27 $13.87 $14.71 $16.29 $21.68
28 $14.18 $15.04 $16.65 $22.16
29 $14.49 $15.36 $17.02 $22.64
30 $14.80 $15.69 $17.38 $23.13
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5008 CLASSIFIED SALARY SCHEDULE (continued)
CLASSIFIED SALARY INDEX
© 1998-99 SCHOOL YEAR
STEP B! \Y \Y Vi
0 $7.09 $7.52 $8.33 $11.08
1 $7.27 $7.71 $8.53 $11.36
2 $7.45 $7.89 $8.74 $11.63
3 $7.62 $8.08 $8.95 $11.91
4 $7.80 $8.27 $9.16 $12.19
5 $7.98 $8.46 $9.37 $12.47
6 $8.23 $8.72 $9.66 $12.85
7 $8.47 $8.98 $9.95 $13.24
8 $8.72 $9.25 $10.24 $13.63
9 $8.97 $9.51 $10.53 $14.02
10 $9.22 $9.77 $10.82 $14.40
11 $9.47 $10.04 $11.12 $14.79
12 $9.72 $10.30 $11.41 $15.18
13 $9.96 $10.56 $11.70 $15.57
14 $10.21 $10.83 $11.99 $15.96
15 $10.46 $11.09 $12.28 $16.34
16 $10.78 $11.43 $12.66 $16.84
17 $11.10 $11.77 $13.03 $17.34
18 $11.42 $12.10 $13.41 $17.84
19 $121.74 $12.44 $13.78 $18.34
20 $12.06 $12.78 $14.16 $18.84
21 $12.38 $13.12 $14.53 $19.34
22 $12.69 $13.46 $14.90 $19.83
23 $13.01 $13.80 $15.28 $20.33
24 $13.33 $14.13 $15.65 $20.83
25 $13.65 $14.47 $16.03 $21.33
26 $13.97 $14.81 $16.40 $21.83
27 $14.29 $15.15 $16.78 $22.33
28 $14.61 $15.49 $17.15 $22.83
29 $14.93 $15.83 $17.53 $23.32
30 $15.25 $16.16 $17.90 $23.82
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5009 OVERTIME

The regular work hours of the week are those set up in the job description for each
ctassification and each department, as specified by the Board of Education.

Any overtime assigned bargaining unit members shail be at the discretion of and with
the approval of the Superintendent, and assigned directly by the employee's evaluating
supervisor.

Any overtime assigned bargaining unit members is job specific and shall be assigned
based upon job descriptions within departments. For example, maintenance work shail
not be assigned to custodial personnel or vice-versa, nor shall secretarial work be
assigned to any bargaining unit member not performing the functions of a secretary.

Maintenance Employees: in determining who shall be called first, the evaluating
supervisor shall determine which maintenance bargaining unit member(s) has/have the
requisite skills to complete the overtime assignment. If, in the judgment of the
evaluating supervisor, skills are equal, seniority will be used to determine who shall be
called, and the employee with the longest record of service within the district shall
receive first call. Should that employee refuse the assignment, senicrity shall be used to
determine next in line.

Maintenance bargaining unit employees who refuse an overtime assignment will not be
called again untit all other maintenance bargaining unit employees have been given an
opportunity for any assigned overtime. Every effort will be made to balance overtime
among bargaining unit maintenance employees so long as the efficiency of the operation
of the district is not compromised through undue expense. Records of maintenance
overtime will be kept in the Office of the Treasurer, and will be available to maintenance
bargaining unit members within one working day following their request. (Note: clean-up
following a normal maintenance function which has been performed on overtime shall
not require calling a custodial employee to accomplish.)

Custodial Employees: in determining who shall be called first, the evaluating ;upervispr
shall determine which custodial bargaining unit member(s) has/have the requisite skills
to complete the overtime assignment.

[f, in the judgment of the evaluating supervisor, skills are equal, seniority will be used to
determine who shall be calied, and the employee with the longest record of service
within the district shall receive first call. Should that employee refuse the assignment,
seniority shall be used to determine next in line.

Custodial bargaining unit employees who refuse an overtime assignment will not be
called again until all other custodial bargaining unit employees have been given an
opportunity for any assigned overtime, Every effort will be made to balance overtime
among bargaining unit custodial employees so long as the efficiency of the operation of
the district is not compromised through undue expense. Records of custodial overtime
will be kept in the Office of the Treasurer, and will be avaiiable to custodial bargaining
unit members within one working day following their request.

Secretarial Employees: in determining who shall be called first, the evaluating supervis_or
shall determine which secretaral bargaining unit member(s) has/have the requisite skills
to complete the overtime assignment.
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If, in the judgment of the evaluating supervisor, skills are equal, seniority will be used to
determine who shall be called, and the employee with the longest record of service
within the district shall receive the first cali. Should that employee refuse the
assignment, seniority shall be used to determine next in line.

Secretarial bargaining unit ‘employees who refuse an overtime assignment will not be
called again until all other secretarial bargaining unit employees have been given an
opportunity for any assigned overtime. Every effort will be made to balance overtime
among bargaining unit secretarial employees so long as the efficiency of the operation of
the district is not compromised through undue expense. Records of secretarial overtime
will be kept in the Office of the Treasurer, and will be available to secretariai bargaining
unit members within one working day following their request.

To be recognized, all overtime must be reported on a completed "TIME SHEET", signed
by their immediate Supervisor, and sent to the Office of the Treasurer of the Wayne
County Schools Career Center.

When possible, time off shall be granted at 1 and 1/2 times (ninety minutes or fraction,
thereof) for each overtime hour worked and shall be granted within three months of the
date of the overtirne, on approval in writing by the immediate supervisor authorizing the
overtime. Otherwise, such work shall be paid at not less than 1 and 1/2 times the
employee's regular rate of pay. The employee may, with the approval of their immediate
supervisor, elect time off instead of overtime pay.

5010 PAID HOLIDAYS

Section 3319.087 Notwithstanding Section 3319.086 of the Revised Code, all members
of the bargaining unit, whether salaried or compensated on an hourly or per diem basis,
are entitied to a minimum of seven and a maximum of eleven of the following holidays
for which they shall be paid their regular salary or their rate of pay provided such
holidays fall during the normai work week of the employee: New Year's Eve Day, New
Year's Day, Martin Luther King Day, Presidents' Day, Good Friday, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, day after Thanksgiving, Christmas
Eve Day, and Christmas Day. When any of such employees is required by their
immediate superior to work on any of the paid holidays, they shall be granted
compensatory time off for which they shall be paid their regular salary or at their regular
rate of pay.

By September 1 of each contract year, members of the bargaining unit will notify the
Treasurer's Office of which three of the following four holidays they will take: President's
Day, Good Friday, the day after Thanksgiving, or New Year's Eve Day. it will be the
employee's responsibility to notify the Treasurer's Office.

Members of the bargaining unit are paid for the above holidays when they fall in their
regular assignment,

When a holiday falls on Saturday, the preceding Friday will be a paid holiday. When a
holiday falls on Sunday, the following Monday will be a paid holiday.
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5011 VACATION TIME

The anniversary date of employment in a full-time position requiring a work assignment
of eleven or more months per year shall be the annual date for determining the length of
vacation.

After service of one year in a full-time position of eleven months or more with the Wayne
County Schools Career Center Board of Education, each full-time classified employee,
will be credited with ten days of vacation. Thereafter, the employee accrues vacation at
a rate of .83 days per month until the eighth year of employment.

At the beginning of the eighth year of employment, employees are entitied to accrue
vacation at 1.25 days per month; at the beginning of the eighteenth year of
employment, employees are entitled to accrue vacation at 1.66 days per month. In the
event a paid holiday falls within a vacation period, the holiday will not be charged against
vacation.

All vacation time must be requested on the appropriate form and is subject to the final
approval of the Superintendent. In order to avoid unnecessary substitute costs or the
disruption of the normat business of the school, vacation should be taken when school is
not in session. Exceptions to this provision may be made with the approval from the
Superintendent. Normal vacation requests should be:scheduled 30 days in advance
and have the approval of the immediate Supervisor, Principal, and Supenntendent.
Exceptions to this provision may be made with the approval of the Superintendent.

Vacation time is from employee anniversary date to employee anniversary date.
Vacation time cannot be accumuiated from one year to the next. Exceptions to this
general rule must be in writing from the Superintendent; however, in no case shall
vacation be allowed to accumutate in excess of 20 days.

Upon separation from employment or reduction in length of contract to less than eleven
months, a classified employee shall be entitied to compensation at his curent rate of
pay for all lawfully accrued and unused vacation ieave.

in the case of the death of a classified employee, the lawfully accrued and unused
vacation leave to the credit of such employee shall be paid to the surviving spouse or
other dependent of his/her estate.

5012 REDUCTION IN FORCE

If the Board decides it is necessary to reduce the number of employees in a job
classification, the following procedure will govem such layoff and reinstatement:

A The number of people affected by reduction in force shall be kept to a mini-mum,
as much as possible, by attrition.

B. Whenever employees are laid off, affected employees shall be laid off according
to seniority within the classification, with the least senior employee laid off first.
Seniority shall be defined as the uninterrupted length of continuous service with
the Board of Education in a particular classification computed from the date of
hire or appointment to the employee's present classification. Authorized leaves of
absences do not constitute an interruption in continuous service.
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C. The Board shall determine in which classification the tayoff should occur and the
number of employees to be laid off. Each employee 1o be laid off shall be given
advance written notice stating the effective date of the intended layoff.

D. Employees who have worked under contract in another classification and are
subject to layoff, may displace the least senior employee in their former
classification, providing the following conditions are met:

1. The employee must have satisfactory experience in the former
classification.
2. The employee must have more years of experience in the former

classification than the least senior employee currently in the former
classification, or, the employee must have more total years of experience,
when combining histher current classification with his/her former
classification(s), than the least senior employee who is currently working in
the former classification.

3. The employee must be willing to accept the pay scale of the former
classification.
E. The Superintendent shall prepare a reinstatement list in reverse of layoff.

Reinstatement shall be offered from this list before any new employees are hired
in the affected classification.

F. Vacancies which occur in the classification of tayoff shall be offered to or declined
by the qualified employee standing the highest on the layoff list before the next
person on the list may be considered. Employees shall have ten (10) calendar
days from the date of mailing to respond. Notification of acceptance or refusal
should be presented to the Superintendent, in writing; however, failure to respond
at all shall be considered refusal of the position. It is the responsibility of the
involved employee to advise the Board of an address where he/she can be
reached. Any employee who declines reinstatement shal{ be removed from the
reinstatement list and the Board shall have no further obligation to the employee.
Notice of the Vacancy or reinstatement shail be by certified mail.

G. The employee's name shall remain on the appropriate reinstatement list for a
period of two (2) years from the effective date of layoff. If reinstated from layoff
during this period, such employee shall retain all previous accumulated seniority
and all rights related to salary and fringe benefits. Time spent on layoff shall not
count as expernience for seniority or salary purposes,

H. All employees laid off shall be subject to the provisions of the Consolidate
Omnibus Budget Reconciliation Act 1986 (COBRA).

5013 LEAVES
The provisions hereinafter set out pertaining to Leaves shall be sub ject to and

interpreted in conjunction with the Family and Medical Leave Act of 1993 (P.L
1

03-3)
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Employees using partial days for leave will have days divided into quarters of a
day according to the following schedule:

o _Amival on or before 9:45 a.m. will equal one quarter of a day

o Arrival on or before 11:00 a.m. will equal one half day
e _Arrival on or before 1:15 p.m. will equal three quarters of a day

Attendance by members of the bargaining unit is critical to supporting the Board adopted
Philosophy and achieving the Board adopted Objectives of the Wayne County Joint
Vocational School District. As outlined below, an attendance incentive provision is
provided to encourage good attendance.

96-97, 97-98, 98-99 Same. If a member of the bargaining unit is absent no more than
twice annually (July 1 through June 30) due to the use of sick leave, administrative
leave, or a combination thereof, that member will receive a $250.00 incentive bonus,
subject to all appropriate deductions, on the second pay in July. Members on unpaid
leave of absence are not eligible for this provision.

A. Administrative Leave Days, Non-restricted
Right To Leave -

Each member of the bargaining unit shall, upon appropriate notice to the
Superintendent, be granted without loss of pay, a maximum of three (3) days of
non-accumulative Administrative Leave Days per school year. All Administrative
Leave Days are non-restrictive.

Notice of Intent to Use Leave -

Notice of intent to use Administrative Personal Leave shall be provided by the
member of the bargaining unit completing and delivering to hisfher immediate
Supervisor the prescribed form at least five (5) days in advance of the anticipated
absence. However, in the case of an emergency, notice of the intent to use
Administrative Leave shall be made to the immediate Supervisor as soon as
possible. The Supervisor shall forward the notice to the Superintendent for final
approvat.

Restrictions -No Administrative Day may be used the day before or after any
normal break in the school year except for the foliowing provision:

The President of the Association will present to the Superintendent's Office
at least 20 days before the holiday the one (1) classified employee's name
that is eligible to use Administrative Leave Day(s) for that holiday.
Administrative Leave may be requested by an employee whose work
schedule requires them to work during a normal school break as long as
the leave day requested does not extend a holiday unless name was
drawn in the lottery. Administrative Leave may be requested for the Friday
after Parent/Teachers Conference Night. No Administrative Leave may be
used to extend a vacation.

Administrative leave day procedure is a part of the total leave package.
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Professional Leave

Eligibility for Leave —

A member of the bargaining unit requesting Professional Leave for attendance at
a professional conference shall apply for said leave in writing through his/her
Supervisor on the Absence Request Form (Form B). The Supervisor
recommending said meeting shall present said request to the Superintendent for
final submission to the Board of Education for approval. Said requests shall be
made in time for submission to the Board for their approval prior to the member
attending the meeting except in cases of emergency.

Rights While on Leave —

A member of the bargaining unit approved for professional conference shall
receive full salary while in attendance of said conference. In addition, an estimate
of cost of reimbursement will be submitted with the request.

Restrictions --

If requested by the Administration, a member of the bargaining unit will file a
written and/or oral report on professional meetings for which salary and/or
expenses are allowed.

PROFESSIONAL LEAVE PROCEDURE IS A PART OF THE TOTAL LEAVE
PACKAGE.

Association Leave

Right To Leave —

Members of the Association shall be granted an accumulation total of up to four
(4) days of leave per work year, to be divided among members of the
Association, as determined by the Association, to attend any affiliated meetings,
conferences, or conventions. This leave shall be granted in increments of not
less than one (1) day. This leave is without loss of pay. Expenses incurred paid
by Association,

Notice of intent to Use Leave —

The Executive Committee of the WCJVSEA, Inc., shall notify the Superintendent
of the use of such leave by completing and delivering to him Form C for the
designated Association member(s). Except in cases of emergency, such notice
shall be provided at least five (5) days in advance of the intended absence.

Expenses Incurred While on Leave —

The Association shall be responsible for making arrangements with its members
for expenses incurred by them in the use of such leave. The Board will be
responsible for the cost of the Substitute.

ASSOCIATION LEAVE PROCEDURE iS A PART OF THE TOTAL LEAVE
PACKAGE.
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Assault Leave
Right to Leave --

A member of the bargaining unit who must be absent due to a disability resulting
from a physical assault which occurs as a result of Board employment will be
eligible for Assault Leave.

Eligibility for Leave ~

The member of the bargaining unit shall provide a certificate from a licensed
physician stating the nature and duration of the disability and the necessity of
absence from regular employment. In addition, the Board may require the
member of the bargaining unit claiming more than five days of Assault Leave to
submit to a medical examination by a Board approved physician. If the Board
requires such a medical examination, the full cost of the examination, including
mileage reimbursement, shall be borne by the Board.

Legal Actions Resulting from Assault --

if legal action results, said member of the bargaining unit shall be granted leave,
with no loss of pay, for all necessary absence connected with said legal action.

Restrictions —

A maximum of thirty (30) Assault Leave Days will be allowed per assault.
Falsification of either the signed statement or the physician's certification is
grounds, under Section 3319.143 of the Ohio Revised Code, and may subject the
member of the bargaining unit to suspension and/or termination of employment
under Section 3319.16 and related sections of the Ohio Revised Code.

Rights While on Leave —

A member of the bargaining unit on Assault Leave shall receive his/her full salary
less the amount received by that individual, if any, for Worker's Compensation
which covers loss of pay sustained for the injury. However, the bargaining unit
member's pay shall not be reduced by benefits received to cover medicat
expenses, nursing expenses, hospital expenses, medicine and/or rehabilitation.

Termination of Leave Benefits —

Assault Leave benefits shall cease after thirty (30) paid days per assault or upon
resignation or mandatory retirement as provided for in Section 3307.37 or related
section of the Ohio Revised Code.

ASSAULT LEAVE PROCEDURE IS A PART OF THE TOTAL LEAVE
PACKAGE. -

Sick Leave

The Sick Leave Law should be regardedﬂ as a form of insurance and not as a
form of compensation. Sick Leave regulations for all classified personnel follow
state law.

An accurate record of Sick Leave shall be on file in the Treasurer's Office of the
school.
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Accumulation -

1} All empioyees of the Board of Education shall accrue Sick Leave at the
rate of one and one-fourth days per month. A maximum of fifteen (15)
days will be allowed per year. The total number of accumulated Sick
Leave days for this contract period is 271 or equal maximum amount
allowed for certified staff.

2) Sick Leave credit to which a public school employee is entitled will also
accumulate during the period of time that the employee is absent from duty
because of iliness.

3) Sick Leave may be transferred from one Ohio Board of Education to
another, or one state agency to another provided that re-employment
takes place within ten (10) years of the last termination of public service.

4) An employee who has been absent because of personal iliness for more
than five(5) days, the Board of Education may request satisfactory medical
evidence of his/her ability to perform his/her duties.

3) Each new employee is advanced immediately five (5) days of Sick Leave.
SICK LEAVE {continued)
Use of Sick Leave ~—

1) Sick Leave benefits shall be used only for absence resulting from personal
iiness, injury, exposure to a contagious disease, death in the immediate
family or iliness in the immediate family, and pregnancy. All such
absences shall be charged against the Sick Leave of the employee.

2)  Anemployee may use Sick Leave, upon approval of the Superintendent in
case of the death of relatives other than immediate family. The other
relatives shall include: uncle, aunt, first cousin, niece and nephew.

3) Pregnancy, childbirth, and related medical conditions will not be treated
any differently from other equally disabling physical conditions or ililness for
the purpose of granting Sick Leave.

Immediate Family Defined —

For the purpose of clarification, immediate family shall be defined as: father,
mother, brother, sister, spouse, child, parents-in-law, grandparents,
grandchildren, brother-in-law, sister-in-law, son-in-law, daughter-in-law, or any
member of the household who has stood in the same family relationship of the

employee as any of these such as in the case of legal quardianship.
Salary Adjustment —

1) At the point where a member of the bargaining unit has exhausted his/her
accumulated Sick Leave, the Treasurer would continue his/her reguiar
salary payments until total earnings have been paid.
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2) A member of the bargaining unit who has exhausted his/her accumulated
Sick Leave days but has returned to work would have an amount equai to
histher daily rate deducted from hisfher payroll check if additional Sick
Leave days are taken during any two week period in which accumulated
Sick Leave days were not earned to cover the Sick Leave.

Payment of Health Care Package —

The Board of Education will continue its share of payment for the Health Care
Package to provide one complete month of coverage following the month
eamings are exhausted. The member of the bargaining unit may continue these
plans through the group at his/her expense during a Medical Leave.

Sick Leave Verification —

Ali staff must sign a certificate of absence when Sick Leave is used. If the staff
member was attended by a physician, the Board of Education may require the
physician's name, address, and dates attended included on the certificate.

SICK LEAVE PROCEDURE IS A PART OF THE TOTAL LEAVE PACKAGE.

Medical Leave
Right to Leave --

When Sick Leave is exhausted a member of the bargaining unit shall, upon
request, be granted Medical Leave without pay. If leave begins prior to January
1, such leave shall have maximum duration of the balance of the school year. If
leave begins January 1 or after, such leave shall have a maximum duration of the
balance of the school year and the subsequent school year.

Extension of Leave —

1) A member of the bargaining unit desiring to extend a leave into the
subsequent school year, shall, by April 1, submit a written request plus
doctor's recommendation to the Superintendent. Extensions to the time
limitations stated above, may be made at the discretion of the Board.

2) The Board reserves the right to require an independent medical opinion on
request. Expenses of the Board approved medical opinion and mileage
shall be paid by the Board.

Restrictions —
Sick Leave shall not accrue during a Medical Leave.
Right to Retumn From Leave —

If a member of the bargaining unit on Medical Leave gives the Superintendent
proper notification by April 1 of his/her desire to return to active employment,
he/she shall be assigned, not later than the beginning of the first semester to the
same classification area he/she held at the time the leave commenced.

Retirement Payments to SERS —~

During the period of the leave the member of the bargaining unit may contribute
or purchase service to the State Employees Retirement System as provided by
Section 3307.512 of the Ohio Revised Code.
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Payment of Health Care Package —

The Board of Education will continue its share of payment for the Health Care
Package to provide one complete month of coverage, following the month total
earnings to a member have been paid. The member of the bargaining unit may
continue the Health Care Package through the group at his/her expense.
Payment for Substitute --

The Board of Education will be responsible for the pay of the substitute.

MEDICAL LEAVE PROCEDURE IS A PART OF THE TOTAL LEAVE
PACKAGE.

Parental Leave

A Parental Leave of absence without pay shall be granted a member of the
bargaining unit for the purpose of child bearing and/or child rearing.

Length of Leave --

If leave begins prior to January 1, such leave shall have maximum duration of the
balance of the school year. If leave begins January 1 or after, such leave shall
have a maximum duration of the balance of the school year and the subsequent
school year.

Eligibility for Leave

A member of the bargaining unit will be entitled, upon request, to a leave to begin
at any time between the birth of the bargaining unit member's child and one (1)
year thereafter. Said employee will notify the Superintendent in writing of his/her
desire to take such leave, and except in cases of emergency, shall give such
notice at least thirty (30) days prior to the date on which his/her leave is to begin.

Eligibility for Adoption/Parental Leave/Unpaid

A _member of the bargaining unit requesting leave under this heading is
subject to all of the limitations outlined above under Parental Leave. A
member of the Bargaining Unit adopting a child will be entitled, upon
request _to a leave to commence at any time during the first year after
receiving de facto custody of said child, or prior to receiving such custody
if necessary in order to fulfill the requirement of adoption. Said employee
will notify the Superintendent in writing of his/her desire to take such leave
and, except in cases of emergency, shall give notice at least thirty (30) days

prior to the date on which his/her leave is to beqin.
Eligibility for Adoption/Parental Leave/Paid

Paid adoption leave will only be granted in a block of ten (10) consecutive
work days with three (3) days designated as Leave without Pay. Paid
adoption leave will only be available to adopt a child who is less than 5
years of age at the time of the adoption. The seven (7) consecutive paid
work days (10 minus the 3 Leave without Pay} will first be deducted from
and exhaust the employee’s administrative leave for the schodl year of the
request with the remainder deducted from any available sick leave.
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Right to Retum From Leave —

A member of the bargaining unit shall have the foillowing Rights to Retun from
Leave: .

1) Between the time the leave is requested and one calendar week following
the delivery date or the anticipated date of receipt of an adopted chiid, the
member may cancel the leave upon written notification to the
Superintendent.  If the time limit of one calendar week following the
delivery date or date of receipt of an adopted child occurs on a Saturday,
Sunday, or Board-recognized holiday, the leave may be canceled not later
than the weekday following the one calendar week.

2) Upon retumn to active duty after a leave, an employee shall be retumed to
the same position the employee occupied prior to the leave if said position
has not been abolished. If the position has been abolished the Reduction-
in-Force procedure shall be followed.

3) Individuals on leave shall notify the Superintendent by letter of plans for
the coming school year by April 1 preceding that school year.

4) A member of the bargaining unit desiring to return early during a leave of
absence shall notify the Superintendent in writing at least thirty (30) days
prior to the requested date of return. The individual may be required to
wait until the beginning of the next semester before returming to work, as
determined by the Superintendent.

5) in the interest of maintaining continuity of instruction, a member may be
required to wait until the beginning of the next grading period before
returning to work following the completion of an approved leave, as
determined by the Superintendent.

Salary Adjustment --

The Treasurer would continue regular salary payments to a member until unpaid
eamings have been paid foliowing the beginning of a leave.

Retirement Payments to SERS —

During the period of the leave the member may contribute or purchase service to
the State Employees Retirement System as provided by Section 3307.512 of the
Ohio Revised Code.

Payment of Health Care Benefits —

The Board of Education will continue its share of payment of the health care
package to provide one complete month of coverage following the month
eamings are exhausted. The member may continue these plans through the
group at hisfher expense during a Parental Leave.
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Restrictions --
Sick Leave will not accrue during Parental Leave.

PARENTAL LEAVE PROCEDURE IS A PART OF THE TOTAL LEAVE
PACKAGE.

5014 JURY DUTY

Employees are encouraged to serve on jury duty as an act of public duty. The employee
will be paid the difference between the employee's regular compensation and the
remuneration received for the serve as a juror (Section 3313.311 R.C.). The Associate
Superintendent and the appropriate Supervisor shall be notified promptly when a
sSummons is received.

5015 EPIDEMICS, "SNOW DAYS", OR PUBLIC CALAMITY

In the event the Superintendent has canceled the secondary and/or adult day school
due to inclement weather, all first shift members of the classified bargaining unit with
the exception of maintenance ersonnel assigned snow removal res onsibilities
will not report to work. Second and third shift classified personnel will report to

work unless excused by the Superintendent or his designee due to inclement

weather,

In the event the Superintendent has canceled the secondary and/or adult school due to
a health epidemic or public calamity, (e.g. loss of water, electrical power, heat or other
occasion making the building uninhabitable for purposes of work), all classified members
of the bargaining unit on all shifts will be excused from work, but paid at their regular
daily rate until such time as school reopens. During a period of school closing due to
epidemic or public calamity, security personnel shali be paid their overtime rate for
regular hours they are scheduled to work until school reopens.

The Superintendent shall annually notify the President of the Bargaining Unit of the radio
stations on which the secondary and/or aduit school closing will be announced.

5016 RETIREMENT

A retirement payment of 30 percent on the maximum accumuiation of unused sick leave
days will be awarded to an employee with ten year of service or more at the Wayne
County Schools Career Center. The employee must provide proof of retirement befare
the payment is mage.

DEFINITIONS:
Retirement will be the guideline as used by SERS

5017 WORKMAN'S COMPENSATION

Employee may recover from State Workman's Compensation for accidental injuries
received while on school property subject to rules and regulations of the Department.
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5018 GRIEVANCE PROCEDURE
DEFINITIONS
Complaint: dissatisfaction, or a disagreement involving a circumstance or

condition. it may involve a member or a group of members.

Complainant: shall be an_individual member of the bargaining unit acting on

his or her own behaif or the Association acting on behalf of a

member or group of members of the bargaining unit.

Grievance: is an alleged violation of, misinterpretation of, or misapplication of the

terms of this contract.

Grievant: shall be an individual member of the bargaining unit or the

Association acting on behalf of members of the bargaining unit.

Days: shall mean actual working days.

Rights of the lodging and resolving of grievances shall be the right of each
Complainant or  member of the bargaining unit acting on his or her own behalf and
Grievant: the Association acting on the behalf of a member or members of the

bargaining unit. However, the resolution of any complaint or
grievance shall not be inconsistent with the terms of this contract.

A. - Complaint, Formal
Within twenty (20) days of the time the complainant knew of the alleged

dissatisfaction or disagreement, complainant shall imake a written request
for a_meeting with the appropriate Supervisor in an attempt to resolve the
problem. The written request shall clearly state whether the complainant is
an individual employee or the Association acting on behalf of a member or

members of the bargaining unit

The employee shall discuss the complaint with the appropriate immediate
Supervisor who shail attempt to effect a solution. If the complainant is not
satisfied with the solution, the complainant shall discuss the complaint with the
Associate Superintendent, who shall attempt to effect a solution. If the
complainant is not then satisfied with the solution, the complainant shall
discuss the complaint with the Superintendent. The decision of the
Superintendent is expected to be the completion of the complaint procedure.

If the complaint is not initiated within 20 working days from the time the
complainant learned of the complaint_the complaint and any subsequent
right to grievance regarding the alleged dissatisfaction or disagreement are
expressly waived by the complainant as an individual and the Association

acting on behalf of a member or group of members of the bargaining unit
At all levels of processing the complaint,_all parties are encouraged to act

as rapidly as possible. The Complaint Procedure is expected to_be
completed within 20 working days.
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If _the complainant is dissatisfied with the eoutcome following the

completion of complaint procedure, the complainant may initiate a
grievance by submitting Form A in _writing to the appropriate Area
Supervisor. _The initiation _of this grievance must take place within 20
working days following the completion of complaint procedure, otherwise
any right to grievance is expressly waived.

In situations involving school issues not specific to any one individual or
area the Bargaining Unit President and the Superintendent may agree to
meet directly to attempt to affect a solution to an issue. Any such meeting
between the Superintendent and Bargaining Unit President starts the 20
day Complaint Procedure clock.
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FORMAL PROCEDURE
B - Grievance, Formal

Step 1.

Within five (5) days of the receipt of the Grievance Report Form, Form A

the immediate Supervisor shall meet with the grievant. The immediate

Supervisor shall write a disposition of the grievance within five (5) days
after such meeting and retum a copy to the grievant and the
Superintendent

No records will be placed in any employee's file as a result of Step 1 of

Step 2.

Step 3.

the procedure.

If the grievant is not satisfied with the disposition of the grievance in Step
1, the grievant shall, within five (5) days of such disposition, submit
Report Form and disposition to the Associate Superintendent who
shall within five (5) days meet with the grievant. Within five (5) days of
this meeting, the Associate Superintendent shall write a disposition of
the grievance and forward a copy to the gnevant, the Association, and
the immediate Supervisor.

If the grievant is not satisfied with the disposition of the grievance in Step
2, the grievant shall within five (5) days of such disposition, submit
Report Form and disposition to the Superintendent who shall within five
{S) days meet with the grievant. Within five (5) days of this meeting, the
Superintendent shalil write a disposition of the grievance and forward a
copy to the grievant, the Association, and the immediate Su pervisor.

in the event it is necessary to take Step 2 disciplinary action against an

Step 4.

employee, a notice in ordinary and concise language shall be sent to the
empioyee specifying the acts and/or omissions upon which the
disciplinary action is based.

If after receiving the decision of the Superintendent, the aggrieved
employee or group of employees is not satisfied, the employee or group
of employees may, within ten (10) days, appeal in writing to the Board of
Education for a formal hearing. The formal hearing shall be held within
twenty (20) days from the date the Board of Education receives the
written request. The Board of Education will render its decision in writing
to all parties concerned within ten (10) working days of the formal
hearing.

The following rules will apply for the Board Hearing:

a) The Association or the grievant may bring to _the hearing any

witnesses they believe are relevant to the grievance. The Board

Hearing will be held in Executive Session. Both sides will be
permitted sixty (60) minutes of witness testimony before the
Board. Both sides will be required to submit the balance of any

testimony beyond si 60) minutes to the Board in writing at

the conclusion of the meeting

b) Neither party will bring legal counsel to the Board hearing.
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c)_Each party will have the right to present their case to the Board
without any representatives from the other party being present.

d)_At this level, neither party shall have the right to cross examine
witnesses from the other side, but the Board will have the right
to ask any and all necessary questions from _each side during
that party’s sixty {60} minute witness presentation.

el _The Association and Superintendent shall notify each other at

least 48 hours in advance of the hearing of the names of the
witnesses and representatives from each_side who will attend

the hearing.

f) _This procedure is intended to neither limit the Association’s nor

the Board’s right to representation should the matter progress
to arbitration.

Step 5. Arbitration.

1. if the grievant(s) is/are not satisfied with the written disposition of the
grievance by the Board, or if no disposition has been made within ten
(10) school days after the date of filing with the Board, whichever is
later, the grievance may be submitted to arbitration.

2. The Superintendent or hisfher designee and the Association
President or his/her designee will meet within five (5) schoo! days to
attempt to mutually agree to an arbitrator. If the parties are unable to
agree to an arbitrator, either party, individually or jointly, shall request
a list of seven (7) names of experienced arbitrators from the Federai
Mediation and Conciliation Service.

3. Upon receipt of this list, the Superintendent or his/her designee and
the Association President or his/her designee shall meet within ten
(10) schoo! days to select the arbitrator. The arbitrator shall be
selected by alternately striking names, with the party who strikes the
first name being determined by the flip of a coin. If either party or
both of the parties find the list to be unacceptabie, anather list may be
requested from the Federal Mediation and Conciliation Service.
Upon the receipt of this final list, the arbitrator shall be selected in the
above fashion by the alternate striking of names.

4. Upon selection of the arbitrator, a hearing date(s) shall be set
pursuant to Federal Mediation and Conciliation _Service
administrative procedures and the hearing shall be conducted
according to the arbitration rules of the Federal Mediation and
Conciliation Service.

5. The arbitrator shall render his/her decision within thirty (30) days of
the close of the hearing which shall be binding on all parties.
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6. The arbitrator shall have no power to-add to, subtract from or
otherwise modify the terms and conditions of this negotiated
agreement, nor shall the arbitrator be permitted to make a decision
which is contrary to faw.

7. The cost of the arbitrator will be paid by the Board if the decision is in
favor of the grievant. If the decision is in favor of the Board, the
Association or the grievant will pay the costs. |If the decision favors
both sides, which shall be stated by the arbitrator's decision report,
then the cost of arbitration will be divided equally between both
parties. All other costs shall be bome by the party incurring said
costs.

Updated March 25, 1996
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Grievance #

Name of Aggrieved

FORM A - Grievance

Grevance Report Form

(To be filed in triplicate)

Date Filed

39

Assignment

(Submitted to Immediate Supervisor)

A Date cause of grievance occurred

STEP ONE

B. 1, Statement of Grievance:

2. Relief Sought:

C.

Signature of Aggrieved Date
D. Disposition by Supervisor:

Signature of Supervisor Date
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STEP TWO
(Submitted to Associate Superintendent)

Position of aggrieved or Association:

Signature of Aggrieved Date

Disposition by Associate Superintendent.

Signature of Associate Superintendent Date

STEP THREE
(Submitted to Superintendent)

Position of aggrieved or Association:

Signature of Aggrieved Date

Disposition by Superintendent:

Signature of Superintendent Date

Updated March 25, 1996



STEP FOUR
(Submitted to Board of Education)
Position of Aggrieved or Association:

41

Signature of Aggrieved Date
Disposition of the Board of Education:

Signature of President of Date
Board of Education
STEP FIVE
(Submitted to Arbitrator)

Position of aggrieved or Association:

Signature of Aggrieved Date

Disposition of the Arbitrator:

Signature of the Arbitrator Date
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5019 MISCELLANEOUS ITEMS

1. Association Meetings - WCJVSEA, Inc. members who are classified personnel
will be permitted to attend no more than two general meetings per year of 45
minutes in length between 3:00 PM and 4:00 PM on a scheduled work day
without loss of pay. WCJVSEA, Inc. Executive Committee members will be
permitted to attend one (1) Executive Committee meeting per month during the
school year between 3:00 PM and 4.00 PM providing:

a. The notice of the time and date of the meeting has been provided the
Superintendent at leave five (5) days prior to the meeting, and

b. Actual time in attendance at the meeting taken from the work day is made
up within ten (10) working days before and/or after the date of the meeting
in no smaller than 15 minute increments, and

C. No deadlines affecting school reports which impact funding or compliance
with state minimum standards will be missed as a result of the classified
person being absent from their duty station.

5020 UNIFORM PROTECTIVE CLOTHING

Maintenance custodians will be provided no more than two (2) uniforms per year through
Central Supply.

Protective smocks will be availabie through Central Supply for custodians and for
classified secretarial personne! who are required to do printing on the offset press as
part of their assigned duties. Cooks will be provided protective aprons.

The above garments are the property of the Board of Education.

5021 TB. TESTS

All employees of the Wayne County Schools Career Center Board of Education shall
avail themselves of an approved TB. Test. The results of the test shali be on file with
the school nurse.

5022 CLASSIFIED VOLUNTARY PROFESSIONAL GROWTH PROGRAM
AIM: To encourage the classified staff of the Wayne County Schools Career Center

to advance professionally above and beyond the minimum requirements for
obtaining employment.

The program shall provide remuneration of $600 after July 1, 1991 - this growth
increment is permanently added to the mdw;duals contract when qualifications
set forth by the program are met.
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5022 CLASSIFIED VOLUNTARY PROFESSIONAL GROWTH (continued)

A growth increment amount continues throughout the classified employee's
empioyment and is in addition to the normal salary according to the salary
schedule.

EVALUATION COMMITTEE:
The committee shall be composed of:
1. The Superintendent or his appointed representative,

2. One (1) Supervisor elected by secret ballot by classified personnel for a three-
year term,

3. Two (2) classified staff members elected by secret ballot by classified
personnel for a three-year term.

The committee may invite consuitation of a statistical or special nature when needed to
evaluate research projects. It may also request the appearance of the applicant.

CLASSIFIED PERSONNEL REQUIREMENTS:

Any person requesting remuneration through the Wayne County Schools Career Center
Professional Growth Program must complete the required forms. it is the applicant's
responsibility to initiate and complete all forms, submit substantiating evidence, and
present them to the evaluation commitiee prior to December 31 if the work is to be
counted for payment on the current school year.

CREDIT POINT;

Fifteen (15) credit points shall be required for each increment. The first increment may
be earned with no minimum time restriction. Subsequent growth periods require a
minimum of four (4) consecutive years. All points must be eamed while employed at the
Wayne County Schools Career Center.

MEANS OF ACQUIRING CREDIT POINTS:
L. Increasing of Knowledge of Skills (Maximum points - 10)
A. Workshops 15 in-class clock hours equal one point.
B. Evening or Adult Courses 15 in-class clock hours equal one point
C. College Courses 1 credit hour of college credit equals one paint
All workshops, classes, or courses must be related to the staff member's occupation.
. Professional Organizational Activities (maximum points - 2)

A, Committee chairman .................................. 1 point
B. Major committee member ... 1/2 point
C. Association officer .............. e 1 point
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5022 CLASSIFIED VOLUNTARY PROFESSIONAL GROWTH (continued)
Guidelines for Candidates—July 1, 1991 continued:
3. It is expected that the candidate will submit his application in a schotarty fashion.

Materials shalt be retumed to the candidate if the matenals are not legible, not
well-organized, not well-composed, or not containing evidence of activity.

4. All applications must be submitted with transcript (or photocopies) of college
credit or other evidence of the activity. All material must be submitted pror to
December 31 if the work is to be counted for payment on the current school year
contract.

5. It is expected that the appiication will explain how each activity has been helipful
in one or more of the following ways: (1) increased job efficiency; (2) professional
growth; and (3) community service.

6. No points will be awarded if the board has already contributed toward an activity,
such as partial reimbursement of instructional or curriculum workshop (mileage,
lodging, registration, etc.); or if the activities, such as work experience are
undertaken during time already under contract.

7. Time spent working on job related activities outside the scheduled day should
meet one or more of the criteria listed in Guideline 5 above. The applicant shall
include the number of hours spent per year working on job related activities.

8. Educational trave! applications must show detail applicability to one or more
points in Guideline 5 above.

9. Published professional writing means near verbatim material used by another
school system, institution, or publication firm in print, acknowledging the writer of
the Wayne County Schools Career Center as the source.

10.  Assigned a co-op student for training for a semester or who on their own time
works with a WCSCC student(s) in an extra curriculum activity for one year. A
detailed explanation of what the activity was has to be verified and submitted for
evaiuation. A training plan may be used if appropriate for the activity involved.

1. Civic activities are interpreted to be service in formal organizations in the Career
Center District: i.e., Kiwanis, American Legion, Farm Bureau, Hospital Auxiliary,
eic.

12.  An activity can be counted in only one category.

13.  Credit points can only be accrued while the candidate is employed by the Wayne
County Schools Career Center.

All employees entitled to receive paid benefits by reason of their employment,
even though they may work part-time, qualify to apply for VPG.

14.  All materials for evaluation should be tumed in to the Superintendent's secretary
and become the property of the Wayne County Schools Career Center.

Updated March 25, 1996
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STATE OF QHIO
STATE EMPLOYMENT RELATIONS BOARD

WAYNE COUNTY JOINT VOCATIONAL SCHOOL)
DISTRICT BOARD OF EDUCATION

)

; CASE NO. 98-MED-05-00838
-AND- )

)

)

FACT FINDER ROBERT STEIN
WAYNE COUNTY JOINT VOCATIONAL SCHOOL)
EDUCATION ASSOCIATION - CLASSIFIED UNIT )

PREHEARING STATEMENT ON BEHALF OF THE ASSOCIATION

For the Association

Richard C. S8chneider

Labor Relations Consultant

4111 Bradiey Circle, N.W.

Suite 150

Canton, Ohio 44718
800-221-7427 OMIO

330 492-1648 INTERNATIONAL
330-402-0837 FAX
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1. NAME, ADDRESS, AND TELEFPHONE NUMBER QF PRINCIPAL REFRESENTATIVE:
Wayne County Joint Vocationa! Schooi Education Association

Richard C. 8¢hnaider

Labor Relations Consuttant

4111 Bradley Circle, N.W.

Suite 150

Cantan, Ohio 44718
1.800-221-7427 OHIQ
1+330-492-1048 INTERNATIONAL
1-330-492-0837 FAX

2. DESCRIPTION OF THE BARGAINING UNIT:

The Classifiad staff bargaining unit of approximately 30 persons consists of ihe support staff of the
¥Wayne County Joint Vocational School District {commeonly called “Wayne County Career Center”) such
as secrataries, custodians, maintenance employses, cooks, attendance officar, Time Out Room
Specialist, Student Activitles Liaison Coorgdinator, Centrai Supply Manager, Study Hall Moniter,
Secretaries 10 the Principal, Vocational Supervisors, and Supervisors of Academic, Curriculum and
Special Needs. Excluded are the Superintendent, Treasurer, Assistant Treasurer, Secretary to the
Superintendent, Secratary to the Associale Superintendent, Directors, Secretaries/Account Clerks to the
Treasurer, full-time Classroom Teachers, Guidance Counselors, full-lime Ceoordinators, full-time Adult
Education Instructors, School Nurse, Bullding 8 Grounds Supervisor, all Student, Seasonal, Casual and
"As Neaded" Employees.

3. DATE OF CERTIFICATION:

SERB cenified the Wayne County Joint Vocational School Education Assoclation's Classified
Unit on August 21, 1991 under SERB Case Na. B1-REP-03-0088,

4. COPY OF CURRENT COLLECTIVE BARGAINING AGREEMENT:

The current collective bargaining agresment with the term of July 1, 1998 through June 30, 1999
was aftached to the Notice fo Negotiate and additional coples wiil be provided at the fact-finding hearing.

3. FUNCTION OF THE EMPLOYER AND EMPLOYEES IN THE BARGAINING UNIT:

The Board is a body politic created by the siatutes of Ohle to provide a free public education to
the youngsters residing in Wayne County Schools and spacializes In providing a myriad of caresr
programs through the Jaint Vocational School District Statute to the participating K-12 school districts of
Chippews Local, Rittman ®xempted Village, Green Local, Southeast Local, Dalton Local, Orrviile Clty,
North Central Local, Northwestern Local, Wooster City, and Triway Local School Districts.

However, unlike the K-12 school districts, the Board of Education i not slected by the public.

Instead the Board of Education Is made up of members of Board's of Education of the padicipating
school Districts.

The Joint Vocational School District is housed in a modern facllity locsted in Qreen Local
Schools. The participating K-12 school districts are responsibie for transporting junior and senior ciass
students who enrell in the Joint Vocatlonal Schoo! District 10 and from residant schoo! district to the
School Buliding iocated in Green Local Schools .
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Wayna County I$ now home to more than 150 area industries producing items from ru_bbar
procuct, jams, jellies, to brushes, €im, ice cream end trucks. The most notable major corporations
jocatec in the county are Newell Rubbermald, J.M. Smucker Company, Bell and Howell, Frito Lay,
Wooster Brush, United Titanium, Luk, Magna Fab, WilBurt Manufacturing, Wooster Motor Ways
Distribution, Faline Designs, ameng many others that supply castings in iron, stesl, magnesium, ducile
Iron, brass, bronze, and aluminum, and has pattern shops, assembly plants, and machine shops where
such producls can be shaped and completed. |1 aiso boast several metai-forming shops that
manufacture truck bodies. and parts, and well drilling and other equipment, which is shipped throughout
the world.

The Wayne Gounty Joint Vacationa! School District, most often referred to a5 the Wayne County
Career Center boasts of complete course ciferings in carpentry, engineering, aute, nursing, dental,
cosmetology among others as well as a regular ecademic program.

The Cereer Center recelves funding from {he entire county tax bass.

The functions of the emplayees in this unit are to assist those whe educate, counsel, teacher,
and supervise through the positions as secretaries, cooks, custodians, maintanance workers, monitors,
and coordinators.

8. DATES OF NEGOTIATIONS FOR THIS CONTRACT AND BARGAINING HISTORY:

The current bargaining leams are the same for certified unit bargaining (9-MED-05-0537) as Is
for this classifled unit bargaining, the instant case. The bargalning teams have met over the proposals
for both units for only five (5) times In negotiations sessions fram Janusry 20, 1998 through the date of
this writing. There was another meeting or two after negotiations were broke off by the Board for the
certified unlt, but negotiatlons for tha classified ware not fruitful.

The dates and lengths of mestings are listed below.

Jenuery 20, 1999 = Certified Negotiations lasted 58 minutes
Classified Negotiations lasted 88 minutes

February 3, 1999 = Cenrtifled Negotiations lastad 85 minutes
Classified Negotiatlons lasted 28 minutes

February 17, 1999 = Certified negotiations lasted 100 minutes
There were no classifed negotiations.

March 3. 199€ - Certified Negotiations lasted 45 minutes and the Board Presented thelr LAST
and FINAL offer,
Classified Negotiations Jasted 45 minutes

March 17, 1899 — Certifieg Negotlations lasted 10 minutes
Classified Negotlations lasted 50 minutes

Research Indicates that THERE ARE NO TENTATIVE AGREEMENTS on any item due to the Board's

insistence that nothing be initiaied as required by the Negotlated Agreement. Thus, the Assocletion
submits s last and final oMer for this fact finding.

it should be ncted that the Certified Unit is also at fact finding set to commence Octobar 11, 1899 before
Fact Finder James Rimmsi.

Finally, the Assoclation sought, but was rebuffed by the Board in having one fact finding and/or one

PR =Y
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factfinder for bolh cases.

Below i3 8 summary of the Association's LAST AND FINAL OFFER for this classified unit broken listed
by 1ssue # many of which have ssveral paris.

Bold Ralics indicates a changs from the current contract and sirke-theeughs a deletion from
the existing contract.

IBBUE #1 - 1. AGREEMENT

The Association proposes a one year agraement from July 1, 1989 to June 30, 2000,

issus #2 - Il. RECOGNITION

Issue 2a - The Association proposes the following change in recognition

*Included In the appropriate unit are all ful-time non casual supper staff, Le. ..*
Issus 2b - The Association proposes the foliowing change In recognition

« . Secretarias, Custodians, Maintenance Employess, Cooks, Attendance Officar, Time Out Room
Speclallst, Student Activities Liaison Coordinator, Central Supply Manager, Btudy Hell Monitor,
Sacretary to the Principa! and-Veortional-Supervisors, end-Secretany-to-tha-Bupernsor of
Academics-Cumiculum and-Special-Nesds—and fuil.time secretaries to administrators who are
not specifically excluded below."

Issue 2c - The Association proposes the following change in recognition

Excluded: Suparintendent, Treasurer, Assistant Treasurer, Secrstary to the Superintendent, Secretary
to the Assoclate Superintendent, Directors, Secretaries/Account Clerks to the Treasurer, full-time
Classroom Teachers, Guldance Counselors, full-time Coordinators, full-time Aduit Education
instructors, School Nurss, Building & Grounds Supervisor, all Siudent, Seasonal, Casual and "As
Needed” Employees. Ad-nowly-hirad-fulitime classifiod-Aduit-Bduwsation staff-aflerduly-1-1664.

issue 2d - The Association proposes the following change in recognition

The Board and the Assaciation, through thelr respective representatives, shali negotiate on afi
mandatory subjects of bargaining weget.-beredliehours, torms-and-otherconditiens-of
SMADIOYReRH

Issue #3 = |lIl. DUES/FEES DEDUCTIONS
The Assoclation proposes the following change.

*Any qualified personnel employad fufl time by ihe WGJVSE Board oFRducatien, who Is oligible to be
a member of the Assoc/ation WCJIVSEA RS may have the WCIVSBAIACdusspald dues or falr
share fees deducted through a payroll deduction pian set up In the Treasurer's Office. The
Assoclation shail present In writing to the Board Tressurer the amount to be deducted for
dues or fees by September 17 of each year by name or within 80 days of employment which
ever is aariiest. Deductions shall be equaliy made ovear the remaining pays In the year. The
Assoclation shaill hold the Board harmiess for any matter regarding collection of duss or falr
shara fee, except the Association will not be required to psy any counsel not sefectod by the
Assaclation,”
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issus ¥4IV, PROCEDURE FOR CONDUCTING NEGOTIATIONS

The Association proposes the following change in section B. Change dale from ‘Decomber1e” 10
‘November 15 and change date from "Janusry-4" 10 ‘December 1§

lssue #8 - CLASSIFIED NEGOTIATIONS AGREEMENT

The Association proposes 1o have the duration go from “July 1, 1996 to “June 30, 2000", and to
change "WCJVIEA® (o *Association”.

Issue #8 - MANAGEMENT RIGHTS

Issue 8a — The Association proposes 10 add at the end of the first paragraph “subject to the terms
of this Master Agreamant’.

lssue 8b = The Assoclation propoeses 10 delets the fo!lowing paragraph.

Or-orbofore-Octaber-tat-olsach-sontractyeasthe-Ass0ciation-shail-submitte-the-Office-oHihe
Supedintendant-the-rumbss-ololassfted ampieyess-who-have-actusiy-joined-the-Assaciatian.

lssue #7 = ASSOCIATION RIGHTS
The Assoclation proposes the fotiowing two additions.
*Salary payment and deductions per Policy Section 4019 which shall be included herein.*

“The Board and Association shall equally share in the cost of printing of the Mastor
Agreament in sufficient numbers and in 4x5.5" size for all the members of the Association,
administration and the Board plus 15 additiona! copies each for the Board and Association.
As now amployses ars hired, the Board shall provide such persons upon employment a copy
of the applicable Master Agreament.”

issue #3 ~ INDIVIDUAL RIGHTS
The Association proposes the following update,

*1, All parsannel sligible under the pravious contract agresment (July 1, 1906 to June 30, 1999) for
membership are grandfathered under this eontract.”
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issue ¥#9 - STAFF INFRACTIONS AND UNPROFESSIONAL BEHAVIOR

The Assoclation proposes tha following five changes

issue $a - “Disciplinary action shall consist of flve (5) progressive steps and shail only be for just
cause’”

Issue b = "Third 8tep: Buspansion of up to 3 work days WITH OR without pay”
issua 3¢ - “Fourth Step: Suspension of up to 10 work days WITH OR without pay’

lssus 9d - *The following provisions apply beginning with the Flirst Step: All employees wiil be given
one schoal day advanced written notice of such meeting,"

lssue fe — “All smployees shall have the right to have- mmuﬁmsemm
procon-a6-0-witness representation of his/her cholce at any conference with the Administration.”

issus #10 . 5001 DEPRINITION OF CLASSIFIED EMPLOYEES

The Association proposas the following change,

* The term "classified empioyed” refers to all employees of the Wayne-Counrty-Jeintuesationsl-Schosl
Board o-Education who are not required to be cartifled by the State Department of Education.
INCLUDED AND EXCLUDED POSITIONS ARE LISTED UNDER SECTION i - "RECOGNITION",

issue M1 - 5002 EMPLOYMENT AND CONTRACTS
The Association proposes no change.

issue #12 ~ 8003 PAYROLL PROCEDURES
The Association proposes the following change.

“Deductions of pay are made for authorized absence, withholding tax, hosplalization, empicyes's shars of
relirement contribution, tax deferred payroll deduction to $.E.R.S. for the purchase of allowable
service credit, city tax, and other deductions approved by the Board of Education. In addition a payroll
deduction will be maae available per the provisions of H.B, 18, purchased of certain refunded
credTt, if and when thosa provisions are approved by the general assembly and become law.”




issue #13 = WORK DAY AND YEAR

The Assoclation propcses no change.

{ssue #14 - B00E CLASSIFICATION CHANGES

The Assoclation proposes the following change.

“When moved 10 & new class, the salary can be no less than the present salary. but placement on an
improved scale will be at an experienca \eval providing no more than two additional saigry steps above
the employea’s current rate, In the new class.'

issue #18 ~ NOTICE OF ANNUAL SALARY

The Assoclation pranoses no ¢hange.

issue #10 - YRANSPORTATION OF EMPLOYEES

The Association proposes no thange.

issua #17 -~ CLASSIFIED SALARY SCHEDULE
The Association proposes the following three chgnges.

issue 17a ~ The Assocliation proposes the following change in the Introduction.

“ The following items are contained In the compensation plan for classified psrsonnal. These [tems are as
followa:

*1. Extended accumulative sick [eave equal to the maximum amount ellowed for tha certified staft."
Issue 17b — The Association proposes the following change to Group Hospitalization Plan

"With the exceptions noted above, the Board will pay 80% of the premium and the member will pay 20%
of the premium (but no more then any other District employee) for sach month of the contract for the
BC/BS Major Medical Package or Equivalent, A member has the option to select Super Blue Select or
Equivalent by paying the cifference in the cost of the plan versus the cost to the Board of the regular
hospitalizetion package. A Section 125 Plan wlll be offered at no cost to bargaining unit mambaers io
shelter their porlion of the premium payment subject ta applicadle tax laws.”

Iasue 17¢ — Tha Association proposes changing Life Ingurance to “330,000 per member”
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Issue #18 - EXPLANATION OF SALARY INDEX

The Assaclaticn proposes ihe following nine changes.
Issue 10a = The Association proposes the following delalion In paragraph 4.

*4, Each year of service/employment wili automatically move said employee to next higher step on the grid
uniess an smployee |s glven a classification change. ook

rerain-ai-the-same slop in the-sslary-sohedule-as prioio-the-change- in-slassification

Issue 18b = The Association proposes the foliowing changes In paregraph 5.

*All maintenance and cusiodial personne! who are regularly assigned to work sither first, second, or ﬂ'.nird shirt
will be pald, In addition to their hourly rate, $350.00 per yaar as part of their reguiar salary for their
assignment ta any shint as determined by their Immaediate supervisor.

issue 18¢ - The Assoclation proposes the following addition to paragraph 8,

‘Maintenance and custodian personnel hired after the start of the year will get a prorated smount
oqual to one twolfth of the $350.00 for sach month thay are employed during the first year.”

tssue 18d - The Association proposes deletion of the second part of paragraph 5,

At-the-giscrelion-oft-the Supsrntondont-one sacond-shifi-sustodisl-and-one third-shift-custodlal-classified .
SpIoYae-wHI-be-designated-ac-shift-loader. An employes-5o-desighated wit-be-pald-$0-50-per-houroverand
sbove-the-regularvate-ofpay.

lasus 180 ~ The Assoclation proposes the following changes to paragraph 7.

“7. Employees may nct be assigned more than forty (40) hours per week In eny seven (7) day period at the
llsted rate of pay. Any hours over (forty) 40 per week Including sick days, vacation days, calamity days
or holldays or over (eight) B hours per shift witl be overtime pay.”

lasue 18f - The Assoclation proposes the deletion of the second porllon of paragraph 7.

Any-employee-abasntirom-work-for-a-iegitimaterecognized leave-of-ahsenee-during hisherrogutary
scheduled (40) forty hours per weck shal-net-be-roquired-to-work hours-during-that pay-period which
would-nornally—require-overiime-pay,

lasue 18g - The Association proposes the daletion of the third portion ¢f paragraph 7.

An-omployeorwith-the con y slectto-work-those-additienal-hours—eagqual to
the-amount of leave-snd-shall receive regular+ate-ol-payforthose hours—Any-hours-worked-heyend
that shall be at overtime-pay,

Issue 18h - The Association propeses the following changes lo paragraph 8.

'8. HG+-a-m—Monday 11:00 p.m. Sunday through 12:00-p-m—Friday 10:59 p.m. Sunday shall be the
workweek.”

Issue 18! - The Association proposes the addition of the following paragraph to paragraph 10.

“It Is the responsibiiity of each supervisor to provide an undated job description contalning only
duties performed on 8 routine and regular basis to each employes, The job dascription will be

reviowed with the employes by the supervisor at least ance a year during the employee’s svelustion
process.”

I
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Issue #19 - EQUAL EMPLOYMENT OPPORTUNITIES AND POSTINGS

The Association proposes tha following NEW section.

The Waynie County Schools Career Center complies with Title V1 of the Civil Rights Act of
1984, Titie IX of the Bducation Amendmants of 1973, and Section 504 of the Rehabilitation Act
of 1872 in It policles and practices of non-discrimination against students and employess on
the basis on &ge, color, disability, national origin, race, rellgion, and sex.

Issue #20 - CLASSIFIED SALARY INDEX
The Association proposas the following changes to the end of the current index.

“GHoctive-July-+-1998- the empioyae's shars of retirernent will be sheltered by the Wayne County
Joint Vocational Schoc! District Board of Education, or pald if any other district employee’'s Is
paid.”

Issue #21 - CLASSIFIED SALARY SCHECULE
The Association proposes a 4% Increase 10 all steps of the salary over current effactive 7/1/88.

igsue #24 - 5009 OVERTIME
The Association proposes the following four changes.
Issue 22a — The Assoclation proposes the following additions to paragraph 1.

“The regular work hours of ihe week are those set up in the job description for each ¢lassification and
each department, as specified by the Board of Ecucation. Overtime {s defined &s any work time
assigned beyond the employee’s regular work hours. Overtime which extends a clussified
emplioyse's reguiar work day wiil be assigned /n 80 minute minimum time segments. A
minimum of two hours overtima will be paid to classified empioyeas when callad at home (o
report to work to provide overtime service which Is not consecutive with reguinr work hours.
Holidays, calamity days, and hours spent on approved sick leave and personal ieave shall
count as hours worked for the purpose of determining eligibliity for overtime.”

Issue 22b - The Association proposes the following changes to paragraph €.

*Cooks, Custodial, Maintenance/Custodial Empioyses: in detarmining who shali be called first, the
' avaluating supervisor shall determine which cook, custodial or maintenance/custodial bargaining
unit member(s) has/have the requisite skils/seniority to compiete the overtime assignment.”

CONTINVED
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Issue #21 - 8008 OVERTIME ~ CONTINUED

Issue 23¢ - The Assoclation proposes the following addition to paragraph 8.

“Custodial, me/ntenance/custodial bargaining unit smplcyess who refuse an overtime sssignment
will nol be called again until ait other custodial bargeining unit employses have been given an
opportunity for any assigned overtime. Every effort wil be made to balance ovenlmg among
bargaining unit custodial employeas so long as the efficlency of the operation of the district I$ not
compromised through undue expense. Records of custodial overtime will be kept in the Office of tha
Treasurer, and will be available 1o custodial bargalning unit members within one working day
foltowing thelr request”

Issue 22d - The Association proposes the following changes to paragraph 13.

“Qvertime shali be paid at not less than 1 and 1/2 times the employee's regular rate of pay.
Holidays, calamity days, snd hours spent on approved sick leave and personal leave shail
count as hours worked for the purpose of datermine eligibitity for overtime, \When possible,
tima off shall be granted at 1 and 1/2 times (ninety minules or lraction, thereof) for esch overtime
hour worked and sha!l be granted within three months of the date of the overtime, on approval in
writing by the immediate supervisor authorizing the overime. Otherwise. such work shall be paid at
not less than 1 and 1/2 times the empioyae's reguiar rate of pay. The employse may, with the
anproval of thelr Immediate supervisor, alact time off instead of overlime pay.”

Issue #23 - PAID HOLIDAYS
Tha Association praposes the following 3 changes in paragraph 1.

Section 3318.087 Netwithstanding Section 3319.088 of the Revised Code, all members of the
bargaining unit, whether salaced or compensated on an hourly or per diem basis, are entitled tc a
minimum of seven and a maximum of sieven of the following holidays fer which they shall be paid
their regular salary or their rate of pay provided such holidays fall during the-normal-work-wesik-of any
day in @ month worked by the empioyse: New Year's Eve Day, New Year's Day, Martin Luther King
Day, Presidents’ Day, Good Friday, Memorial Day, Independance Day, Labor Day, Thanksgiving Day,
day after Thanksgiving, Christmas Eve Day, and Christmas Day. When any of such employees is
required by their Immadiate suparior to work on &ny of the pald holidays, they shall be granted

compansatory timeeite~which thay-shad-be-pald-their rot-thei-reguiarrolo-of pay
at 2 % time the time worked or paid overtime at a rate of 2 % timax their normal rate.

lssue ¥24 - VACATION TIME
The Assoclation proposes the following new 8 paragraphs ai the beginning of thls section.

Vacation for Ten (10), Eleven (11), and Twelve (1) Month Employees

Tha entitiement of non-teaching employees to pald vacation wiil be governed by the
following:

To be considered eligibie for vacation, an employea’s contract days, as Indicated on the salsry
notMcation form (excluding school vacations, holideys, and other Interruptions of the work
schedula), will be as follows:

CONTINUED
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lssue ¥24 - VACATICN TIME = CONTINUED

10 month empioyee - 200-218 days
11 month wmployeq - 220-219 days
12 month employes - 240-200 days

All bargaining unit members that ard ten (10} month employees are entitied to Y5 (one-hak)
vacation day for sach 8 (flve) days worked over 184 days.

Ali bargaining unit member that are sleven {11) and twelve (12) month employses sre entitled
to ful! vacation benslits.

Assigned days for non-teaching personnel an less than a twelve (12) month contract shail be
the approved school calendar plus sufficient days to total thelr required contract days. Duys
worked over spproved school breaks will be mutually agreed upon betwesn the empioyse and
their supervisor to assure adequate coverage of the district operations.

All current employees shall maintain their 1998-98 school year total number of contract days
uniess change Is by mutual consent of the smployee and administration.

iIssue #28 « REDUCTION IN FORCE
The Association proposes the faliowing addition to paragraph C.
*C. The Bosard shall determine In which classification the layoff shouk! occur and the number of

employees 10 be lald olf, Bach employee 10 be (ald off shall be given 2 weaks advance written notice
stating the effaclive date of the Intended layoff.

issue #28 « PERSONAL LEAVE

The Association proposes changing *administrative” leave to *personal” leave and makes the following
four changes to the sactlon titied 5013 Leaves® which is administrative leave.

issue 26a — The Asssociation proposes tha following ¢changes ta the second paragraph.

Employees using partial days for leave will have days divided into quarter of 8 day according o the
following schedule:

Arrival on or before 10:00 a.m. will equal one quarter of a day

Arrival on or bafore 12:00 noon will equal ons half day

Amrival on or before 2:00 p.m. wili squal three quarters of a day

|ssue 26B ~ The Association proposes the faliowing changes to the third paragraph.

Attendance by members of the bargelning unit Is critical to supporting the Board adopted Philesophy and
achieving the Board adopted Objectives of the Wayne County Joint Vocational Schoo! District. As
outiRac-below: an-attandanceincent provided-te-encourage-geed-sttendance—Any
unused personal leave at the end of any school year will be converted to sick feave at the rate of
one day of edministrative leave equais one day of sick leave.

supervisor,

CONTINUED
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Issue ¥26¢ - PERSONAL LEAVE - CONTINUED
' issus 28c — The Association proposas the foliowing changes to section A,

A. memmw Personal Leave Days, Non-restricted
. BightTo Leave .

Bach member of the bargalning unit shall, upon appropriate notice to the Superintendent, be granted
without loss of pay, a maximum of thres (3) days of non-accumnulative Adiminlstratiue Personal Leave
Days per schoal year. All Administrative Personal Leave Days are nonrestrictive.

Notica of intent to Vise Legve

Notice of intent to use Administrative Personal Leave shail be provided by the member of the
bargalning unit completing and dellvering to his/her immediate Supervisor the preseribed form at ieast
five {5) days in advance of the anticipated absence. Howevar, in the case of an emergency, notice of
the intent 10 use Administrative Personal Leave shall be made to the immediatas Supervisor 88 soon as
possible. The Supervisor shall forward the notice to the Superintendent for-final-approval.

lssue 26d ~ The Association proposes the following NEW restrictions to be placed after Section A

BESIRICTIONS

No more than six percent (6%} of the classified bargaining unit members may use personal
lsave on any glven day on a first coma, first served basls. An exception to the 8% provision
would be i an employee Is subpoenaed to appear In court as & witness in the line of public
duty. No personal leave may be requested prior to the start of the employee’s contract year for
which it is being requested. N¢ personal leave may be requestad untll the employee begins
work on thelr new contract ysar.

All personal leave requests will be dellvered by the parson requesting loave to the Office of the
Associata Superintendent to be date and time stamped prior to delivery to the appropriste
supery/sor,

Bargaining unit members who retire or resign prior to completing at least 120 work days will
not be entitiéd to take afl three administrative personal days,

Resigning prior to 60 work days equais zero administrative personal leave days.

Resigning after 80 work days, but less than 80 work days equals orte administrative personal
ledve day.

Resigning after 80 work days, but less than 120 work days squals two administrative personal
feave days.

issue #27 - LEAVE WITHOUT PAY
The Assoclation proposes the following NEW article.

A member of the bargalning unit may apply for leave without pay. Notice of the request to use
leave without pay shall be provided by the bargeaining unit member completing and dellvering
to his/her Immediate supervisor a feave reguest form at least five (5) days In advance of the
anticipated absence. Granting-efsuch leavelsnotatomatie-and-shall be-made-at-the
desceration-of the- immediste-supervisor, Leave without pay shall be granted In ona half or one
day increments. Leave without pay shail not be granted for mors than five (§) days In any given
school year,

w12



Issue #28 = B, Professional Leave

The Association propcses no change.

issus ¥29 = C, Association Leave
The Assoc/aticn proposes the following change in the Notice of Intent to Lse section.

The Exoswtive-Sommilles-olthe WSV EEBARe Association President shall notify the
Superintendent of the use of such lsave by completing and delivering to him Porm C for the designated
Association member(s). Except In cases of emergency, such notice shall be provided at least five {5
days In advance of the intended absence.

1saue #30 - D. Assault Leave

The Associatien proposes no change,

Issue #31 ~ E, Sick Lsave
The Assoclation proposes the following change In paragraph 1) of Accumutation.

1) All smployees of the Board ¢£Education shall accrue Sick Leave at the rate of one and one-fourth
days per month. A maximum af fiteen (15) days will ba allowed per year. The totai number of
sccumuiated Sick Leave days for this contract period Is 374-6¢ equal to the maximum amount allowed
for certifieq staff.

lasue #32 - F. Medial Leave

The Assoclation proposes no change.

lssue #33 ~ Q. Parantal Leave

The Association proposes the following additions under Retimment Payments to SERS,

During the period of the leave the member may contribute or purchase service to the State Employeas
Retirement System as provided by Section 3307.512 of the Ohio Revised Code. In order to take @
parental leave, the bargaining unit member shall reimburse the Board for the amount of is
contributions for any service credit so purchased according to the following schedule:

Years of Experience in the District % of Relmbursement
Less than 2 years 100%

2 Years T8%

3 Years §0%

4 Yoars 28%

i § or More Years o%




ssue #34 = 8044 Jury Duty
The Association propases the following additiona! paragraph at the snd of the section.
Employses who are subpoensad to appear in court as & witness because of the performance of

their employmant duties in the School District wili be provided full compensation. Witness fees
received must be paid to the Board, Leave will not be deducted from any other type of [ssve.

issue #35 - 8018 EPIDEMICS, "SNOW DAYS", OR PUBLIC CALAMITY
The Association proposes the following two changes.
Issue 38a - The Association proposes the following changes In the 1* paragraph.

In the event the Superintendent has canceled the secondary and/or adult day schoo! due to inclement
weather, ail first shift members of the classified bargalning unit with the exception of maintenance
personnel assigned snow removal responsibilities will not report ta work. Second and third shift
classifled parscnnel will repaort to work uniess evening Adult Education classes are cance/ed

! andlor a level 2 or 3 county-wide emergency has been Issued for Wayne County due to

| Inclement weather,

Issue 38b - The Assoclation proposes the following changes in the secend paragraph.

In the event the Superintendent has cancaled the secondary and/or adult school due to 8 health
epidemic or public calamity, (e.g. loss ¢f water, electrical power, heat or other oocasion making the
tuilding urninhabitable for purposes of work), all classified members of the bargalning unlt on all shifts
will be excused from work, but paid st their regular dally rate until such time as schoo! reopens. During
4 period of school closing due to epidemic or pubilc calamity, bargaining unit members who are
required to work shall be paid their overtime rate for regular hours they are scheduied to work until
schoal reopens.

Issus #36 - 8018 RETIREMENT

The Association proposes the following two changes.

Issue 38a - The Association proposes the fallowing changes in the 1% paragraph.

A refirament payment of 3¢ percent on the maximum accumulation of unused sick leave days will be
awarded 10 an empioyee with ten years of service or more at the Wayne County Schools Career
Center. The employse must provide proof of retirement before the paymant is made.

issue J6b — The Assoclation proposes the following changes in the second paragraph.

in addition to the foregaing, all bargaining unit membaers shall raceiva a8 lump sum of one
hundred twenty-five dollars ($128.00) per year of service at the Wayne County Joint Vocational
School district upon retiring with the understanding that the bargeining unit membaer wili retire
when first eligible or not be entitied to the lump sum payment
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Issue #37 = 5017 WORKMAN'S COMPENSATIGN

The Association proposas na change.

Issue #38 - 6018 GRIEVANCE PROCEDURE
The Association propeses the following flve changes.
{saue 38a - Addto “Days” Definition as foliows.

Days: shali mean actual working days for complaint or grievence.

Issue 38b - Delete the lasl paragraph of INFORMAL PROCEDURE as follows.

' la-situations-tvelving-schoolissues not-specifia-ie-any-ane-individual-oraras the-Bargaining Urit

| President-and-the-Superdniendent-may-agres-to-mesi-dicectiv-to-stiempl to-affeol-ssolution-to-an-issue,
Ary-guch-meeting botwesrthe Superinlandent-and-Bargalning-Unit Prosidenst-stasts-thea0-day
Complalal-Rrocedure-ciack:

issue 38c — Make the following changes to Step 1, and Step 2. of the FORMAL PROCEDURE

Step 1. Within five (5) working days of the receipt of lhe Grievance Report Form, Form A the
immediate Supervisor shall mest with the grievant. The Immediate Supervisor shall write a disposition
of the grievance within five (5) working days after such mesting and return a copy to the grievant and
the Superintendent, No records wilt ba placed in any employee's file a8 a result of Step 1 of the
procedure,

Step 2. If the grievant is not satisfled with the disposition of the grievance In Step 1, the grievant shall,
within five (5) working days of such dispesition, submit Repert Form and disposition 1o the Assoclate
Superintsndent who shall within five (8) working days meet with the grievant. WIthin fiftean (15)
working days of this meeting, the Associale Superintendent shail write 2 disposition of the grievance
and forward a copy to the grievant, the Asscciation, and the Immedista Supervisor,

issue 38d - Make the followlng changes to paragraph 1 Step 3. of the FORMAL PROCEDURE

1. If the grievant(s) is/are no! satisfied with the written disposition of the grievance by the Beard
Superintendent or if no disposition has been made within fifteen (15} working days after the date of
filing with the Board, Superintendent whichever |3 later, the grievance may be submitted 10 arbitration.

tasue I8¢ — Make the following changes to paragraph 2 and 3 Step 3. ¢f the PORMAL PROCEDURE

2. The Superintendent or histher designes and the Association President or his/her designes will mest
within five (5} eshesl working days to atlempt to mutually agree to an arbitrator. 1f tha parties ars
unable to agree lo an arbitrator, either party, Indlviduaily or jointly, shail request a list of seven (7)
names of experienced arbitrators from the Federal Medistion and Conciliation Service,

3. Upon receipt of this list, the Superintendent or his/her designee and tha Assoclation President or
histher designee shall meet within ten (10} sehesl working days to salect the arbitrator. The arbitrator
shall be selected by alternately striking names, with the party who strikes the first name being
determined by the flip of a coin. [f either party or both of the partles find the fist to bs unacceptabls,
another list may be requested from the Federal Mediation and Conclilation Service. Upon the recaip!
ol this final IIst, the arbitrator shail be selected In the above fashion by the altarmate striking of names.

3
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ssue #39 = 5010 MISCELLANEOUS ITEMS
Tha Assoclation proposes the following changes to this section.

1. Assoclation Meelings - YWewVESEA—ino: Association members who ére classified personnet
will be permitted to attend ne more than two general meetings per year of 48 minutes in length
between 3:00 PM and 4 00 PM on & scheduled work day without loss of pay. Executive Commitiee
members wili be parmitted to atiend ona {1) Exacutive Cammittee meetings per month during the
school year between 3:00 PM and 4.00 PM providing:

&. The notice of the time and date of the meating has besn provided the Superintendent at izave five
{8) deys prior to the meeting, and

b. Actual time In attendanca at the measting taken from the work day is made up at the discretion
of the employea’s immediate supervisar within ten {10) working days before anc/or after the
date of the meeting In no smaller than 18 minute increments, and

¢. No deadtines affecting school reports which Impact funding or compliance with state minimum
' standards will be missed as a result of the classified person being absent frem thelr duty station.

Issus 240 - UNIFORM PROTECTIVE CLOTHING

The Associatlon proposes deletion of “of Education®.

lesue #41 <« T.8, TESTS

The Association proposas no change to this section.

Issua #42 - VOLUNTARY PROFESSIONAL GROWTH PROGRAM
The Assoclation proposes three chenges,
Issue 428 — The Assoclation proposes Increasing the individual amount from $800 to $800.

Issue 42b — The Association proposes reducing in ¢lass Workshaps and Evening/Adult Classes from
“35" 10 “10" hours per poimt

issue 42¢ - The Assoclation proposes changing "WGJHVSEA" 10 “Assoc/ation”

Issua #43 - 5023 Commerclai Driver's License CDL Expense Relmbursement
The Associgtion proposes the following new section.

The Superintandont shall authorize reimbursement of the cost of 8 Commercial Driver's
Licensw for Assoclation members when such reimbursement is requested by the Principal to
enhance the avaliabllity of trensportation services for students. Physicals required to obtain a
CDL will ba reimbursed when provided by a physician selected by the Board. {f the
Assoclation member chooses to jeave the district prior to the and ¢of any school yesr in which
CDL expenss reimbursement has been provided, the amount of the relmbursament will be
raeturned o the district by deduction on the member’s final pay.
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Issue H44 = 5024 Parsonal Phone Calis
The Assoclation proposes the following new secticn.

Al bargaining unit members wil! have personal iong distance phone calls charged to thelr
home phone or thelr prepald calling card.

lasue #48 < IMPLEMENTATION AND AMENDMENT

The Assoclation proposes having the following persons sign the contract,

BCARD OF EDUCATION ASSOCIATION
Date signed Data signed
Pres. Pres.
Treas Team Mbr
Supt Team Mbr
Atty. Team Mbr,
Designated Rep

NOTICE OF SERVICE
A copy of this Prehearing Statement was faxed to Mr, Fred Compton, Attorney for the Board, at 330-376-

3200 and {p & at 330-864-6050 this 24" day of September, 1899
Rishard C. Bchnelder :





