IN THE MATTER OF FACT-FINDING
BETWEEN
LUCAS COUNTY CHILDREN SERVICES BOARD
AND

THE FEDERATION OF LUCAS COUNTY CHILDREN SERVICES PROFESSIONAL,
CLERICAL AND SERVICE EMPLOYEES
PROFESSIONALS GUILD OF OHIO
AND '
LOCAL 544, AFSCME AFL-CIO

BEFORE: Robert G. Stein

SERB CASE NOS. 98-MED-12-1143, 98 MED-12-1144, 98 MED-12-1145,
98 MED-12-1146, 98 MED-12-1147, 98 MED-12-1148

PRINCIPAL ADVOCATES FOR THE UNIONS:

Charles W. DeGrove, Executive Director
PROFESSIONALS GUILD OF OHIO
Post Office Box 7139
Columbus OH 43205-0139
And
Sally Powless
OHIO COUNCIL 8 AFSCME AFL-CIO
420 S. Reynolds Rd. Suite 108
Toledo OH 43615-5980
and

PRINCIPAL ADVOCATE FOR THE EMPLOYER:

David L. O’Connell, Esq.
MARSHALL & MELHORN
Four SeaGate
Eight Floor
Toledo OH 43604



INTRODUCTION

The bargaining unit is comprised of six (6) units of employees who are under four
Collective Bargaining Agreements. The Professionals Guild of Ohio (hereinafter referred
to as “Guild”) represents employees under all four Agreements. Local 544, Ohio Council
8, AFSCME AFL-CIO (hereinafter referred to as “AFSCME”) is also a representative in
one of the deemed-certified units comprised mainly of social workers, case workers,
secretaries, and other para-professional employees. The deemed certified unit is the
largest unit and is comprised of some 250 bargaining unit members. The other six units
are comprised of registered nurses, secretaries 1 and 2, attorneys, and all other
élassiﬁcations of employees. The Lucas County Children Services Board (hereinafter
referred to as “Employer”) has had a bargaining relationship with the Guild and
AFSCME since 1981.

The negotiations that triggered the fact-finding are “mid-term” negotiations that
are called for under Article 25, Section 1 of the Collective Bargaining Agreement
(Deemed Certified Unit). The other three Agreements contain identical language under a
different article designation. The language reads in pertinent part as follow:

“...In the event of a change in or deletion of benefits* provided by the Lucas

County Commissioners, either party may reopen the contract to negotiate

whether those changes or deletions should be made. Both parties shall ten (10)

days after the Employer notifies the Union of a change in or deletion of benefits

in which to serve a notice to negotiate. Unless the notice to negotiate is timely
sent, the contract cannot be reopened.” '



On or about December 29", the Employer notified the Guild and AFSCME of its
intent to change and delete benefits in the health care plan (UX 2). The Guild and
AFSCME timely filed their notices to reopen the Agreement énd negotiate in response to
the Employer’s actions (UX 3). The Employer refused to negotiate and filed a Notice to
Vacate with the State Employment Relations Board (SERB) (UX 4). The Unions filed an
Unfair Labor Practice Charge w1th SERB as a counter measure.

No negotiations took place between the parties, and the Unions invoked fact-
finding as in accordance with Article 4117 of the Ohio Revised Code. The Employer also
refused to participate in the selection of a fact-finder, and SERB appointed the
undersigned Fact-finder on February 4, 1999. The fact-finder contacted both parties in
order to schedule a hearing in an expeditious manner. A hearing was held on February
11, 1999. The Employer refused to part’icipatt: in the hearing and unfortunately bypassed
an opportunity to resolve this matter or at least have its position heard.

The undersigned Fact-finder had telephone conversations with the Employer
advocate and the Guild’s advocate and offered to first hold a mediation session in an
attempt to amicably resolve the differences between the parties. The Unions agreed to
participate in mediation and to delay fact-finding. The Union even offered to consider the
" Employer’s involvement in mediation as activity that in no way would prejudice the
Employer’s position regarding its Notice to Dismiss. However after two separate
overtures were made by the Fact Finder, the Employer continued to refuse to participate

in mediation and fact-finding



CRITERIA

OHIO REVISED CODE

In the finding of fact, the Ohio Revised Code, Section 4117.14 (C)(4)(E)
establishes the criteria to be considered for fact-finders. For the purposes of review, the

critenia are as follows:

1. Past collective bargaining agreements
2. Comparisons
3. The interest and welfare of the public and the ability of the employer to

finance the settlement.
4. The lawful authority of the employer
5. Any stipulations of the parties
6. Any other factors not itemized above, which are normally or traditionally

used in disputes of this nature.

These criteria are limited in their utility, given the lack of statutory direction in
assigning each relative weight. Nevertheless, they provide the basis upon which the

following recommendations are made:



ISSUE 1 Article25  FRINGE BENEFITS

Union’s position

The Unions proposes language outlined in Union Exhibit 12 (see attached):

Employer’s position

The Employer, except for a written copy of its Notice to Dismiss filed with SERB,

did not provide its position or rationale for it to the Fact Finder.

Discussion

The bargaining history between the parties reveals that health care has been
monitored by a County Health Care Cost Containment Board (LCHCCCB). The Board is
comprised of management and union officials. On December 11, 1998 the Board
recommended to the County Commissioners that the County reinstate the Paramount
Health Care Plan which would have provided similar coverage to that provided by
Medical Value Plan, but at a 20% greater cost. The recommendation was signed by
thirty-one management and union representatives on the LCHCCCB (UX 8). The County
Commissioners rejected this recommendation.

On December 15, 1998 the LCHCCCB made another recommendation to the

County to adopt a second health care option (LCP). Only seven representatives of the



LCHCCB signed this second recommendation. The Guild did not sign this
recommendation. The significance of recommendations coming from the
labor/management LCHCCCB is not clear as it relates to the obligation of the parties to
bargaining health care changes under the Collective Bargaining Agreement. It is also not
clear that on December 15, 1998 the LCHCCCB provided to the County a majority
recommendation of the Board regarding the Lucas County Plan. Without any substantial
data to analyze the function of the Board (from the Union or the Employer), it must be
concluded that the recommendations of the LCHCCCB have little bearing on the instant
matter. All that is known is that the Employer acted to replace the MVP plan with the
Lucas County Plan and that the Guild and AFSCME filed a timely notice to negotiate this
change.

While it is apparent that the Employer did not participate in the negotiations and
subsequent fa;t finding process, the undersigned Fact Finder must and will execute his
duties under Ohio Revised Code 4117. The question of whether the instant negotiations
and fact finding procedure has a legitimate basis is a question that SERB will eventually
address. Therefore, for the purposes of this report it must be presumed that the instant
issue is properly before the Fact Finder.

The Union provided persuasive and unrefuted documentation that demonstrated
that the change in health care plans from the Medical Value Plan (MVP) (UX 5), to the
Lucas County Plan (UX 6) will result in bargaining unit ernploye_es having to assume
substantial out of pocket liabilities. An employee with a single plan would have a
potential out of pocket expense of $1000 and an employee with family coverage under the

Lucas County Plan (LCP) would have a potential liability of $2000 per family.



The newly imposed déductibles become more important when one compares the
benefits of the fo-;'mer MVP and the LCP. For example, Diagnostic testing under MVP
was covered in full and under LCP the employee must pay 20% of the cost per procedure
within Cooperative Health Network visit. Allergy treatments under the MVP plan
required a $5 co-pay and under LCP an employee must absorb 20% of the costs, Physical
therapy was covered in full under MVP and under LCP it is limited to 15 visits per
calendar year with the employee assuming 20% of the cost. These are just three of the
numerous examples that demonstrate that the Lucas County Plan being proposed for 1999
substantially shifts costs to bargaining unit employees and at the same time provides less
or more restricted coverage for a variety of procedures. The Lucas County Plan does
provide the bargaining unit a second health care option; however, the option is plainly
inferior to what the bargaining unit had when it negotiated the current Agreement.

The number of participants that have enrolled in the two available plans for 1999
(Family Health Plan and Lucas County Plan) demonstrate the choice employees have
made regarding health care (UX 11). The open enrollment figures show that only 22
bargaining unit employees have chosen the Lucas County Plan. What is also revealing is
that only 5 managers have chosen the LCP. The Union contends that throughout the
County a very low percentage of employees have chosen the Lucas County Plan
(unrefuted testimony of Sally Powless). This is in great contrast to the fact that in 1998
some 60% of the bargaining unit and some 60% of all the employees in Lucas County
were enrolled in the Medical Value Plan (unrefuted testimony of Sally Powless and

Charles DeGrove).



The Union is not asking for elimination of the Lucas County Plan. Instead, it is
seeking offsetting remuneration for the out of pocket costs incurred by the bargaining unit
employees who choose it. The Union is seeking that the Employer pick up the costs of
annual out of pocket expenses for single and family covérage. The Union argues that in
the worst case scenario (assuming that every bargaining unit employee reaches their
maximum out of pocket limits in the 1999 plan year) the Employer would incur a
maximum liability of $52,000 under its proposal (unrefuted testimony of Charles
ljeGrove). This is based upon the 1999 enrollment figures contained in Union Exhibit
11. The Union points out that for the year 2000 plan the Empioyer would have to once
again consider new rates and new plans.

The Union argues persuasively that the Employer can afford the $52,000 liability
based upon its end of year Financial Report (UX 13). The report demonstrates that the
Lucas County Children Services had a year end balance of some 13 million dollars. The
13 million-dollar ending balance represents about 35% of the total revenue received
(some 37 million) in 1998. It is also noteworthy that the previous year end balance at the
end of 1997 was $4, 134, 523.56, or some 9 million dollars less that at the end of 1998.
Based upon these figures, there is little question that in the immediate future the
Employer’s financial condition is sound.

The Union’s proposal in this matter is reasonable given the dramatic change in
health care benefits that results from the substitution of the Lucas County Plan for the
Medical Value Plan. The bargaining history of the parties substantiates the fact that the
parties have had health care plans that provided a steady level of benefits at a consistently

low cost to bargaining unit employees for several years (unrefuted testimony of Charles



DeGrove). The bargaining unit has also had a history of having a choice of more than
one plan.

When the Union negotiated the current Agreement, the health care benefit choices
were far better than what the Employer proposes to have in the plan year which begins on
March 1, 1999. It is clear that if the Employer had maintained the HMO benefits
(formerly provided by MVP) through Paramount it would have incurred a 20% increase
in costs (see testimony of Charles DeGrove and Sally Powless). I can appreciate the
Employer’s concern regarding this sudden increase. However, it is also evident that a
unilateral shifting of costs to employees and the downgrading of health care benefits and
options is not what the Union bargained for in 1997.

Health care is “foundation” benefit in every labor agreement. Employers and
employees have made it a marquee issue in bargaining for decades. However, it has also
become a subject of notable labor/management cooperation and creativity. One only has
to look toward the long standing and innovative efforts of labor and management in the
public school districts of Stark County or between OCSEA and the state of Ohio. These
are examples of exemplary labor management cooperation regarding the provision of
quality health care at reasonable costs. Bargaining over health care has s&oﬂgly favored a
tradition of cooperation among unions and employers.

By substituting the Lucas County Plan (a self-insured plan) for the MVP plan it
can reasonable be assumed that the County wanted to control or possibly lower its hee-xlth
care costs in 1999. Without the benefit of facts and arguments from the Employer, the
Fact Finder can not determine why the Employer acted to change health care plans

without first attempting to negotiate such a substantial change in costs and benefits.



Recommendation

Based upon the above, the Fact Finder recommends that following:
The following language is to be added to the Fringe Benefit Articles contained in

the current Agreements between the parties:

NEW ARTICLE EMPLOYER PICK-UP OF DEDUCTIBLES

The Lucas County Children Services Board shall in addition to providing insured
medical coverage, pay non-reimbursed expenses for medical care which are incurred by
its full-time employees and part-time employees working in excess of twenty-four (24)
hours per week commencing on March 1, 1999; that the maximum payment shall be one
thousand dollars ($1,000) per employee per year for employees electing single coverage
under the Lucas County Plan or two thousand ($2,000) per year for employees electing
dependent (i.e. family) coverage under the Lucas County Plan; that the term “medical
care” as used herein shall have the same meaning as it is accorded by Section 213 (d) of
the Internal Revenue Code or statute of like tenor or effect which may hereafter be
enacted and shall be included among other things such as non-reimbursed hospital
services, nursing services, medical, laboratory, surgical, and other diagnostic and healing
“dependent” as used herein shall have the same meaning as it is accorded by Section 152
of the Internal Revenue Code or any statute of like tenor or effect that may hereafter be
adopted. Such expenses shall be reimbursed to the employee within thirty (30) days of
receipt of submission of appropriate documentation of services and payment for it to the
Lucas County Children Services Board.

The Fact-finder respectfully submits the above recommendations to the parties

Yo’y
this __| g day of February 1999 in Summit County, Ohio.

Robert G. Stein, Fact-finder
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ARTICLE 1. RECOGNITION.

Sec¢tion

}-+

The Lucas Countv Children
as "Employer") receognizes
Lucas County Children Serv
Service Emplovees, Council

Local 544 AFSCME, and AFSCME Ohio Council 8, AFL-CIO (hereafter
referred to as "Union") ag the sole and exclusive cocllective
bargaining representative of the employees, including

probationary employees, included in the Bargaining Unit as
follows:

Ciyil Sarvica ™irias

Services Board (hereafter referred -
and acknowledges the rFederation of
ices Professiocnal, Clerical., and

Titla

Casewcorker 2z «*
Caseworker 3
Child Welfare Aide

Family Visits Manager
Clerical Specialist

-

See page 2

Cock* Cook
Cook 1 + Cook
Custodial Worker 1 Custodian

Family Visit Support Worker

CW Caseworker 1 *

CW Caseworker 2 See page 2

CW Caseworker 3 See page 2
4

CW Caseworker *

Nursing Aide 1 =*
Nursing Aide 2 *
Recreation Aide =*
Youth Leader 1
Youth Leader 2
Youth Leader 3
Psychologist «

*
*
*

Occupational Therapist *
Employment Serv. Counselor +
Equipment Operator 2 *
Residential Care Worker*
Child Welfare Aidex

Spec.
Houseparent 1 *
Investigator 1 +
Laborer See page 2

Laundry Worker~+

Laundry Worker 2 »
Maintenance Repairman 2
Printing Machine Oper. 1
Public Health Aide 1 =*
Seamstress *

Laundry Person

Repairman 2
Print Shop Operator

* Indicates job titles n
of this contract

13 of Professionals Guild of Ohio and

Residential Program Specialist
Auxiliary Residential Program

Ot currently being used as of the signing
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L
12
13

14 -

5
6
17
i8
19
20
1]

22
23
24
25
26
27
28
29
30
31

32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54

Storekeeper 1
Storekeeper 2 +
Typist 2+
Vehicle Cperator
Clerk 1

Maintenance Repairman 1

Data Entry Cperator 2
Telephone Operator 1
Occupational Therapy Specialist +

General Activity Therapistc+
Clerical Specialist

CW Caseworker 2

CW Caseworker 3

* Indicates job titles not cu
of this contract

Storekeeper/Inventory
Concrol

Driver

Records Clerk

Casework Clerk

Records Specialisc
Repairman 1

Data Processing/Word Proc.
Spec.

Message Center Receptionist

Activity Therapist
Profile Clerk

CECU Health Services
Specialisc~

Unit Informacion Cocordinator+
dealth Serv. CZlerical
Specialistc

Custody Review Processor+

Title XX Clerk

Foster Home Clerk

Title IVE Clerk

Legal Clerk*

Event Tracking Clerk +
Data Entry Operator +

Word Processing Clerk *

Resource Staffing Clerk
Legal Clerical Assistant
Day Care/ADAPT Clerk
Family Outreach/Adol.Qutreach
Clerk ,

Ad Review Cleérk

Adoptions Clerk

Clerical Assistant

Day Care Caseworker
Placement Caseworker

Adolescent Foster Home Support
Wkr. *

ADAPT Assistant

Youth Advocate

Family Advocate Worker
Family Aide

Caseworker

Investigative Caseworker
Family Outreach Worker
Adolescent Qutreach Worker
Intake Caseworker

CECU Caseworker*

One Church/Cne Child Rec. Spec

rrently being used as of the signing
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CW Caseworker :

Case Management Specialist 1+
Laborer
Technical Typisc+

Software Spec:ialist 1

Mail Clerk/Messenger
Stores Clerk

To be determined
Word Proc.

Specialist 1

Criminal Invest. 2

*Indicates job titles not currentl

aof this contracet.

Section 2

Court Specialisc

ADAPT Worker

Independent Living Worker
roster Care Worker

Adoption Worker

Adolescent Fostcer Home Worker
Special Placement Caseworker

Laborer
Laborer 2
Technical Typist 2

PC Assistant
PC Support Specialist

Mail Clerk

Utility Person

Vehicle Handler

Legal Clerical Assistant

Criminal & Specialist Invest.

Y being used as of the signing

All other positions of the Employer in effect at the time of the
signing of this Agreement are excluded from the Bargaining Unit.
In the event the Employer revises current classifications, those
classifications in the Bargaining Unit shall remain in the

Bargaining Unic.

In the event the Employer creates new classifications, those‘
classifications which are similar in nature to those in Section 1

shall become a part of the Bargaining Unit.
Lo notify the Union prior to any new position

agency.

Section 3

The Employer agrees
s being added tc the

Any typist II (2) who deals with confidential, financial, or
perscnnel matters shall be exempt from the Bargaining Unit.
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16
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9
20
11

2

23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
4
12
43
44
45
46
47
48
49
50
51
52

ARTICLE 2. DEFINITIONS.

The following terms shall have che meanin

g indicaced. 3s used
this Agreement:

(e
3

A "Bargaining Unit" means s single unit composed of ail
individual employees and those Children Services RBoard

position titles established and identified as veing included
in the Bargaining Unit.

B. "Employer" means the Lucas County Children Services Board.
For administrative purposes, che Executive Director of the

Board shall be considered the Children Services Board
designee.

c. "Representative of the Union" me

ans stewards, officers, and
employees of the Union.

ARTICLE 3. MANAGEMENT RIGHTS.

Section 1

The Union shall recognize the r
to administer the business of t
other functions and responsibil

ight and authority of the Employer
he Agency, and in addition to
ities which are not specifically
mentioned herein, the Union shall recognize the Employer has and
will retain the full right and responsibility to direct the
operations of the Agency, to promulgate rules and regulations and
to otherwise exercise the prercgatives of management, and more
particularly, including but not be limited to the following:

1. To manage and direct its employees, including the right to
select, hire, promote, transfer, assign, evaluate, layoff,
recall, reprimand, suspend, discharge, reward, or discipline
for cause, and to maintain discipline among employees;

2. To manage and determine the location, type and number of
physical facilities, equipment, programs and the work to be

performed, including implementation of necessary action in
emergency situations;

To determine the Agency's budget, goals, objectives,
programs and services, and to utilize perscnnel in a manner
designed to effectively and efficiently meet those purposes;
4. To determine the size and composition of the work force and
the Agency's organizational Structure, including the right

to relieve employees from duty due to lack of work or lack
of funds;

5. To determine the hours of work,
schedules,
employees;

To determine when a job vacancy exists, the duties to be

included in all job classifications, and the standards of
quality and performance to bhe maintained;

including overtime, work
and to establish the necessary work rules for all
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To requires designacted emplovees 2 submit o examinaticn by
a physician in accordance with the rules and rsgulaticons of

the Chio Department of Human Services or other regulatory
agencies, |

Section 2

The Unicn recognizes and accepts that all rights and

respensibilicies of the Employer not specifically modified by

this Agreement or ensuing agreements shall remain the function of
the Emplcyer.

ARTICLE 4. UNION RIGHTS.

Section 1

The Employer agrees to furnish the Union President,
the month, a list of personnel -ransactions which involve
additicns to or deletions from the bargaining unit. The Employer
will include in the list, employees completing their probationary
pericd, and employees promoted or transferred into or out of the

bargaining unit. The list will show the names and effective date
of the cransaction.

once during

3Section 2

The Employer agrees to install Emplover furnished Bulletin Boards

of 2 ft. x 3 ft. size for the posting of Union information to be
located in a mutually agreed upon areas.

Section 3

The Union shall appoint not more than six (6) work area Stewards,
one of whom shall be designated "Chief Steward". The President
of the Union shall notify the Employer in writing, of the name
and jurisdiction of each Steward. Such Stewards shall be
recognized by the Employer as Representatives of the Union.

Section 4

The Union president shall alloccate up to twenty-five (25) hours
per week of Employer paid time to handle all union related
matters to stewards, officers, and other employee Representatives
of the Union. This time shall be used to conduct Union business
only. No more than eight (8) hours per week shall be allccated
to any employee. No time shall be allocated without prior

notification to the employee's supervisor. Abuse of this section
shall be referred to the Labor Management Committee.
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14
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15
|7
|8
9
20
21

22
23
24

25
26

27
28
29
30

-

31
32

e

Ja
34
35
36
37
38
39
40
4
32
43
44
45
16
47
48
49
50

Secticon s

ght o use :ch lntra-agency mail

The Union sHall possess the ri
lbution of Union materizl.

delivery system for digty
Section 5

Representatives of the Union sha

Employer workplaces. Union related business shall noct be
conducted when children and clients are present and shall not
interfere with the work of the emplovee.

1l be permitted access to

Secticn 7

Paid Administrative leave shall be granted to emplovees to attend
workshops, conferences, and conventions of the Union's affiliace

organizations. In no event shall paid leave exceed ten (10) days
per calendar vear for all employees,

Section 8

The Union President may attend, within the time allotred under
Section 4 of this Article, any employee orientation programs.

Section 9

The rights accorded to the Unicon by this Agreement shall not ke

given to any other employee organization by the Employer except
as may be required by law.

Section 10

The Employer shall provide the Union with an office. The Union
shall not have accass to this office during any strike or
slowdown. The office shall include a file cabinet with lock, a
desk, and a typewriter and a phone. The Employer shall pay all
costs of local phone service including installatien and
maintenance of a phone line separate from the Employer's phone
System, except for toll calls, which shall be paid by the Union,
under penalty of disconnection of service for failure to do so.
The Union holds harmless the Employer from any liability related
Lo any materials, files or equipment in the Union office and any
activities conducted by the Union in the office. The Union
agrees to indemnify the Employer for any liability, loss, damage
or claim arising out of the use of the office by the Union. The
use of the office shall be limited to official Union business.
Individuals other than the Union President and Stewards shall

obtain prior supervisor approval before conducting Unicn business
in the Union office during their work hours.
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Sectiosn 11

The Unicn siall te permitted to hold meerinds on Agency property.
The EZmplover agrees with this Section providing the fzllowing
conditicns are met: 1) cthe Union shall not be alilowed to hold
any meetings on Agency property during any scrike or slowdown;
meecings will be held during non-working hours; 3) reasonable
notice shall be given by the Union to the Executive Director or
nis/her designee, of any proposed meeting; 4) 2ach supervisor
shall make the decision as to adequate staff in-place before
allowing attendance at Union meetings; 5) any costs incurred in
the use of Agency property for Unicn meetings (i.e., call-
in/call-back, clean up} shall be paid by the Union; and 6) any
meetings shall be coordinated with the Security Office.

Union requests for meeting space shall be treated as any other
request for space. Agency meetings shall take precedence.

2

ARTICLE 5. TUNION SECURITY.

Section 1

Pursuant to Section 4117.09 of the Ohio Revised Code, the
Employer shall deduct during the life of this Agreement, from the
wages of members in the bargaining unit, membership dues in Local
#544, Ohio Council 8, AFSCME and/or Professionals Guild of Ohio,

for each employee who has signed an authorization card for such
deductions.

Dues deductions shall be made in equal installments each pay

period. The Union(s) shall inform the Employer of the amounts to
be deducted under this Article.

All sums deducted shall be forwarded to the Local Union officgrs,
as designated by the Union, within ten (10) days after deductions

were made. The Employer shall not be responsible for conditions
in the County Auditor's office that cause delay.

Section 2

All employees in the Bargaining Unit, who are not members of the
Union, shall pay a Fair Share Fee in accordance with Section
4117.09(C) of the Ohioc Revised Code. The Union{s) shall inform
the Employer of the amounts to be deducted under this Section.

O.R.C. 4117.09 states, "The deduction of fair share fee by the
public emplover from the payroll check of the employee and its
payment to the employee organizaticn is automatic and dces not
require written authorization of the employee." Further, the
Ohic Collective Bargaining Act, repealed as of April 1, 1984,
O.R.C. 9.41 which allowed for veluntary reveccaticon of the union
dues. It is the position of the Employer that these sections in
tandem represent a clear position that agency fees can be
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ced on members of =-he

collected by the Union and a dutv i cla
to the Union.

is
pargaining unit te pay said agency fee

Fair Share Fees shall be deducted :in equal

period from the wages of the pargaining unit employees who are
not members of the Union. The Unionis) shall inform the Emplover
of the amounts te be deducted under this Section. However, the

amount oI such Fair Share Fees shall not exceed the amount of
Union membership dues.

installments each pay

All sums deducted shall be forwarded ts the Local Unicn officers,
as designated by the Union, within ten (10) days after the
deductions were made. The Employer shall not be responsible for
conditions in the County Auditor's office that cause delay.

Seccion 3

The Union agrees to indemnify the Emplover and hold it harmless
against any and all suits, claims, demands, and liabilicy for
damages or penalties that may arise out of or by reason of any
action that shall be taken by the Employer for purpose of
complying with the check off provisicns of this Article.

ARTICLE 6. NO-STRIKE PLEDGE.

Section 1

The Union shall not, directly or indirectly, call, sanction,
encourage, finance and/or assist in any way, nor shall any
individual members instigate or participate, directly or
indirectly, in any strike, walkout, work stoppage or slowdown, at

any operation or operations of the Employer for the duration of
this Agreement.

Section 2

The Union shall ccoperate with the Employer in continuing
operations in a normal manner and shall actively discourage and
endeavor to prevent or terminate any vioclations of paragraph 1.
In the event a violation occurs, the Union shall promptly notify

all employees that such action is prohibited and advise all
employees to return to work at once.

ARTICLE 7. NO-LOCKOUT PLEDGE.

Section 1

The Employer shall not lock ocut any employees for the duration of
this Agreement.
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The Employer's Executive Director or

ARTICLE 8. LABOR-MANAGEMENT MEETINGS.

Secticn 1

his/her designee shall meet
presentatives of the Unicn to
Lo resolve matters of concern

-

on an as needed basis with re
discuss and attempt

Secticn 2

Compositicon of the total Labor-M

limited to ten (10) representatives £rom both the Employer and
the Union. Meetings shall be limited Lo no mere chan twice a
mench, axcept upon mutual agreement of the parties.

anagement Meetings shall be

ARTICLE 9. NON-DISCRIMINATION.

Neither the Employer nor the Union and its cfficers and
representatives shall discriminate for or against any employee on
the basis of race, religion, color, national origin, sex, marital
status, employee organization membership, handicap, disability,
political affiliation, or age as such terms are defined by law or
sexual orientation only as it relates to non-economic benefits
provided by this agreement. There shall be no sexual harassment
of employees. The Employer and the Union agree to abide by the
provisions of applicable Federal, State, and local laws and
executive orders regarding these matters. An employee may elect
either to file a grievance or to file a charge or complaint with
the appropriate State or Federal administrative body or court to
redress alleged discrimination. However, once an election by the
employee has been made, the employee is deemed to have waived all
rights to later pursue alternative methods of redress.

ARTICLE 10. LAYOFF AND RECALL.

Section 1

When the Employer determines it ig necessary to reduce the number
of Bargaining Unit positions (other than through attrition of
employees who resign, retire, are on leave, or are terminated for
cause) because of:

a. Lack of funds (a current or projected deficiency of
funding) ;
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o. Lack zZ woxk ‘a current cr proiected decr2ase in the
worklcad); or

aAbolishment 27 nositions (the deletion ¢f positions
because of a lack of continued need for -he
pesition(s)),

the procedures of this Agreement shall exclusively govern the
layoff of employees.

Section 2

Not later than forty-five (45) days prior to any anticipated
layoff of Bargaining Unit emplcyees, the Emplover shall notify
the Union. Upon request, Employer and Union represencatives
shall meet and confer as soon as practicable in order to discuss
steps to prevent and/or minimize the layoff of emplovees (if
possible) . Such steps shall include, but not be iimited to:

A. Offering other Bargaining Unit positions to employees

in the affected classifications. Such an offer may only be
made to an employee who is qualified for the position being
offered. Seniority shall govern any choices among employees
for such an offer. An employee who moves to a position

in a different classification series shall serve a new
probationary pericd equal in length to the initial
probationary period established for that classification.

B. Assisting employees who may desire and may be qualified
Lo retire or resign.

C. Assisting employees in the affected classifications in
seeking and preparing for other employment.

Section 3

Crder of layoff: 1In the classifications selected for layoff,

employees shall be laid off and have displacement rights in the
following order:

Part-time temporary emplovees
Full-time temporary employees
Intermittent employees
Part-time seasonal employees
Full-time seasonal employees
Parc-time permanent employees
Full-time permanent employees

QoUW
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Section 4

Within che order cf layoff, amplovees shall be retained,
off, and have displacement rights within their speci
classification series on the basis of seniority, as defined in
Article 17 of this Agreement. The exception shall be when an
employee, who would be retained, does not possess the minimum
qualifications to perform the job responsibilities that remain.
In such cases, the Zmployer shall possess the burden of proof and
shall retain the most senior employee who is qualified to fill
the positicn remaining after the layoff. There shall be no

bumping or displacement rights from one job classification series
Lo another.

Section 3

An emplovee in a classification affected by che layoff shall
receive notice of his/her seniority date at least thirty (30}
calendar days prior to the effective date of the layoff. Any
alleged error regarding the employee’'s seniority date must be
brought to the attention of the Personnel Department within five

(§) working days of the issuance of the seniority notice.

Employee's notification of layoff or displacement will be made at
least fourteen (14) calendar days prior tc the effective date.
The Employer shall also post a seniority list of the affected
classifications at least fourteen (14) calendar days prior to any

anticipated layoff. In the event of a tie in seniority, tie
breaker criteria will be as follows:

hire date;

date appointed to current classification series;
casting of lots (casting of lots to be conducted by a
representative of the Employer and the Union).

A,
B.
c

Section 6

The employee whose position is laid off or who is displaced shall
have the right to fill an available vacancy within the employee’s
classification and appointment type, provided the emplovee
executes a written request to exercise displacement rights within
five (5) calendar days of notification of layoff. If a vacancy

does not exist in the employee’s classification and appointment
Lype:



A. The employee may displace the employee with the laast

amount of seniority in the same classificacion and the same,
then successively lower, appointment types, provided that
the displacing emplovee has more seniorizv than zhe
employee teing displaced.

B. In the event displacement 2f a least senior amployee
the same classification is nort possible, the employee may
displace into a vacancy in successively lower
classifications in the classification series.

in

C. 1If a vacancy does not exist in successively lower

classifications and the employee has greater seniority than
others in the classification series, the employee may
displace the employee with the least amount of seniority in
successively lower classifications and the same, then

successively lower, appointment types within che
classification series.

Section 7

An employee who displaces into a different position shall be paid
according to the pay range assigned to the position, with no
employee receiving more than the highest rate established for

that position. The employee shall be placed on the same numberad
step the employee was on prior to displacemenc.

Section 8

The Employer shall compile and post recall lists by seniority,
classification and appointment type. Laid off emplcyees and
employees who displaced to a lower classification and/or
appeintment type shall remain on recall lists for one (1) year
from the effective date of the layoff. The employee shall have
recall rights to the classification series from which the
employee was laid off or displaced. Recall shall be in the
reverse order of layoff. Employees must be qualified to perform
the responsibilities required for the position in order to be
eligible for recall. The Employer shall have the burden of proof

with regard to the employee’s minimum qualifications for the
position.

The Employer shall notify the employee of recall by certified or
registered mail sent to the last place of residence shown on the
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employer’s records. Tach emplovee is responsidle Zor providin

the Personnel Department with his or her current address. IE
Employer has not received the emplovee’s written acceptance of
the offer of racall within ten (10}

“he

calendar days of the
postmark, the oifer shall lapse and the employee shall ke removed
from the appropriate recall list. If a laid off or displaced

employee declines recall to the classification and appolintmentc

type he/she held prior to layoff or displacement, he/she shall be
removed from the recall list.
Section 9

The Employer has no Chio Department of Administrative Services
filing obligations in relation to a layoff,

Section 10

Employees outside of the Bargaining Units who wish to displace

into a Bargaining Unit position may do so only con the basis of
seniority.

ARTICLE 1l1. HEALTH AND SAFETY.

Section 1

All employees shall have the right to work in safe and healthful
conditicns. No employee shall knowingly be given any assignment
that is dangercus to his/her physical safety or health. However,
it is recognized by the Agency and the Union that, due to the
nature of the services and the clientele, it is not always
possible to know the circumstances in which an employee may be
involved. It is the responsibility of the employee to bring
concerns he/she may have to the attention of his supervisor so
that adequate precautions may be taken to prevent harm to him or
her co-workers. Nothing in this Article shall be construed as
granting to any employee any claim or cause of action against the
Employer and/or its agents in an Administrative or court process
for personal injury or property damage.

Section 2

An Ad Hoc Subcommittee of the Labor Management Committee shall be
established for che length of this contract beginning May 1, 1991
which time may be extended by the Employer or the Employer may
recall the subccmmittee from time to time. The subcommittee will
be composed of three members appointed by the Employer and three
members appointed by the Union. The subcommittee shall consider
safety and health issues submitted by either party and shall make
recommendations to the Employer concerning those issues.
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ARTICLE 12. GRIEVANCE PROCEDURE.

Section 1

A grievance snall be defined as a dispute between an employee (s)
and/or the

Union and the Employer concerning the lnterpretation
or application of the tarms of this Agreement. NoO matter subject

to the grievance procedure may be filed with che State Personnel
Board of Review.

Section 2

Grievances shall be presented in accordance with

the following
procedure:

Step 1. Informal Step: An employee with a grievance shall

orally communicate his grievance within rcen (10) working days of
his/her knowledge of the alleged grievance to his/her supervisor
and shall actempt to solve it informally. If additional time is
required to iavestigate the circumstances, che supervisor shall

have up to five (5) working days to answer the grievance
informally.

akep 2. If the Grievant is not satisfied wit

in Step 1, he/she shall, within five (5) working days of receipt
of the answer, reduce the grievance to writing and submit it to
the Personnel Department. The written grievance shall identify
(1) the aggrieved; (2) the facts: (3) all articles and sections
believed to have been violated; (4) the informal attempt made to
resolve the grievance at Step 1 and the answer at Step 1; and (5)
the remedy sought. The Employer representative selected by the
Personnel Department will ascertain the facts in a meeting with
the Grievant and/or the representative of the Grievant and shall
respond in writing within five (5) working days of the receipt cf
the grievance by the Personnel Department.

h the answer given

Step 3. If the Grievant is not satisfied with the answer given
in Step 2, he/she shall within five (S) working days of receipt
of the answer, forward the grievance form to the Director of
Administration, and a meeting will be held within five (5)
working days of his/her receipt of the form, with the Director of
Administration or his/her designee and the Grievant and/or his
representative. The Director of Administration or his/her

designee will answer the grievance within five (S5) working days
following the date of the meeting.

Step 4. If the Grievant is not satisfied with the answer givgn
in Step 3, he/she shall, within five (S) working days of receipt
of the answer, forward the Grievance from the Personnel
Department. The Grievance and all facts involved shall be
forwarded to the Executive Director or his/her designee when the
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ZXecutive Secrecary i1s unavailable due to vacactiosn, illness or
leave of absence. The Zxecutive Direcrtor or his/her designee
will, upon request, 2old a hearing with the Grisvant and the
Jnion representative within five (5) working davs cf the raquest
and submit a written answer tc the Grievant within five (5)
working days of the hearing or receipt of the crievance if no
nearing is requested. The grievance may not pe amended after
this level tc the Executive Director or his/her designee.

Section 3

The Grievant shall have the right to process his/her grievance
himself or to be accempanied by a representative of the Union
during hearings or meetings relative to his/her written
grievance. Any meeting(s) will be scheduled at a mutually agreed
time. The Union shall be notified by the Employer and shall be
permitted to send an observer to all hearings in Steps 3 and 4.

Section 4

A group Grievance shall proceed immediately to Step 3 of the
grievance procedure. Group grievances shall list either the
names of all the individual grievants concerned or the types of

employees affected. It shall indicate that it is being processed
as a group grievance.

Section S

The time limits provided for in the Agreement may be extended
only on mutual agreement of the parties. If the Grievant fails to
file or advance his Grievance within the time limits prescribed
by Section 2, the Grievance shall be considered as satisfactorily
answered by the last management representative responding to the
Grievance. If management fails to timely hold a hearing or

respond to a Grievance, the Grievance will be processed to the
next step of the grievance procedure.

Section &

Should the Grievant not be satisfied with the written answer to
his grievance at Step 4, he may file a written request within
five (5) working days for arbitration on the grievance with the
President of the Union. Such request shall be considered by the
Union within thirty (30) days and the Union President shall

communicate the decision of the Union to the Director of Human
Resources.

Section 7

Within five (5) days following the receipt of the Union's request
for arbicration, the Union and the Employer shall either jointly
agree to an arbitrator or jointly request a list of seven (7)



.mparctial zrbictrators from Che Federa

1l Mediation and Conciliacicn
Service.

- hd

The Emplover and Union shall select an arbitrater
alternate scrike mechod within can {10)
of the list of seven (7)

and Conciliation Service.
as the Zirst to strike.

have the option to comple
Conciliation Service list

oy the

working days of receipt

names submittad ty the Federal Mediacion
The Employer and Union shall alternace

Either the Employer or the Union shall

tely reject the Federal Mediation and

of arbtritors and request another list.

All other procedures relati

rules and regulations of th
Service.

ve to the hearing shall follow the
e Federal Mediation and Conciliatieon

Any cost associated with obtaining a list of arbitrators shall e
equally shared ky the Employer and Union.

If the parties mutually agree, :the arbitration shall be held in
abeyance, pending the result of grievance mediaticn either
through the Federal Mediation and Conciliation Service, the State
Employment Relations Board or i similar agency.

Section 8

The arbitrator's sole function shall be to interpret this
Agreement and to determine whether the Employer or the Union is
failing to abide by its provisions. The arbitrator shall not
have any authority to change, amend, modify, supplement, or
otherwise alter the Agreement or any part thereof in any respecect.
The arbicrator shall also apely any applicable Ohio Civil Service
Laws, policies of the Employer, and Rules and Regulations of the
Director of the Ghio Department of Administratcive Services,

Section ¢

It is expressly understood that the ruling and decision cf the
arbitrator, within its function described herein, shall be final
and binding upon the parties, provided that such decision
conforms to State and Federal law and does not conflict with
Management's Rights as describ
The costs of any proofs proeduced at the direction of the
arbitrator, and rent, if any, for the hearing room, shall be
borne equally by the Employer and the Union. The expenses of any
witnesses shall be borne by the party calling for them. The fees
of the Court Reporter shall be paid by the party asking for one;

such fee shall be equally split if both parties desire a
reporcer.
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Secticn 10

The arbitrator shall render :n writing, his/her Zindings and
award as quickly as possible after -he hear:in » and shall forward
such findings, award, and all supporting data to the cffice of
the Executive Director and/or his/her designee and the President
cf the Union.

Section 11

In the event that the Emplover desires to submit an
arbitrater it may do so

procedure.

issue to an
directly and bvpass the grievance

ARTICLE 13. EMPLOYEE DISCIPLINE.

Section 1

No employee shall be given a written reprimand,
reduced in pay or position, discharged or remove
grounds stated in Section 124.14, ORC,
take any form of corrective action agai
for just and reasonable cause.

ce suspended,

d except for the
nor shall the Employer
nst any emplovee except

Section 2

Progressive corrective action is the duty of the Emplover,
however, disciplinary action may vary depending on the severity
of the offense. Corrective actions must be based on just and
reasonable cause, and be consistent with the laws and regulations
governing such actions. The Employer will give a copy of the
written corrective actions to the affected member.

Section 3

When a meeting is scheduled between an employee in the Bargaining
Unit and his/her supervisor for disciplinary purposes (e.g., oral
reprimand, written reprimand, suspension, discharges), the
employee will be advised in advance and allowed to have a
representative of the Union present. The Union President will _
also be notified in advance of any meeting between an employee in
the Bargaining Unit and his supervisor which is held for
disciplinary purposes. In the event the recommended discipline
is suspension, demotion, or removal, a pre-disciplinary meeting

will be held. The employee and Union President will be notified
in advance of the meeting.

Section 4

Written reprimands will be r

emoved from the employee's personnel
file after twelve

(12) months from the effective date providing
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there are no intervening disciplinary actions. 3Suspensions of

five (5) days or less will be removed after twentv-four (24)

months providing there are no intervening disciplinary actions
after the effacrive date.

ARTICLE 14. EMPLOYEE EVALUATIONS.

Section 1

Each employee of the Employer will be evaluated by the immediate
supervisor no less often than annually to assess his current job
assignments, identify performance areas requiring improvement, :=o
establish perfcrmance objective for the next avaiuation pericd,
and to develop a plan for improvement of performance. '

Section 2

Prior te the evaluation conference between the immediate
supervisor and the employee, che emplovee will be provided with a
copy of the current evaluation form to allow the employee input.
Upon completion of the employee's evaluation conference with
his/her supervisor, he/she will be provided with a copy of the
evaluation to be reviewed by him/her. After reviewing, should
the employee desire to submit a written reply, he/she must do so
within five (5} working days. 1If such a reply is submitted
within this time frame (five working days), it shall be attached
to the evaluation and accompany it through all Employer channels
and become part of the employee's permanent personnel record.

Section 3

Upon being reviewed by all the appropriate levels of the
Employer, the Personnel Department will send a copy of any
attachments to the employee for his/her reccrds. Should there be
any written statements at levels of supervision higher than the
immediate supervisor that become part of the evaluation, the
employee will be provided the opportunity to respond within two

(2) working days and such a response will also be part of the
evaluation.

Section 4

An employee who is on authorized unpaid leave of absence for more
than two (2) weeks who returns to the same classification, shall
have his/her annual anniversary date extended in an amount equal

to the time spent on unpaid leave. That date shall be his/her
annual evaluation date.
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Secticon =

It is recognized by the Emplover and the Union ch

at che personal
life of any emplovee should reflect a standard expected of Public

Employees who are responsible for the lives of children.

dowever, zach emplcyee's life style is that individual's choice,
provided that such life style shall not prevent che employee from
performing the duties assigned to him/her by the Agency.

Section §

An evaluation system shall be developed by the Employer in
consultation with the Union. Said evaluation system shall
provide a numerical rating cf employee work performance and shall
be designed so that a sound, objective assessment of the Job
performance of the employee may be rendered through its use.

Section ~

The probationary period of an individual employee may be extended

only upen the written agreement of the Employer, the individual
employee and the Union.

Section 8§

The decision whether to terminate an
probationary period or whether to terminate or continue the
employment cf any employee at the end of his or her probationary
period is solely within the discretion of the Employer. The
termination of a probationary employee is not subject to review
through the grievance procedure contained in this agreement, nor

may the decision be reviewed or reversed by an arbitrator or
arbitration panel under this agreement.

Y employee during his or her

ARTICLE 15. JOB AUDIT.

Section 1

All employees shall be properly classified. 1If an employee feels
he/she is not properly classified, he/she may request, in
writing, a job audit. The request shall be sent to the Personnel
Director. Within five (5) work days of receipt of the request,
the Personnel Director shall interview the employee. The
employee may have a Union representative present at the
interview. Based upon the employee's job duties and the current
classification, the Personnel Director shall render a decision.
The decision shall be in writing, and sent to the employee and
the Union President within twenty (20) work days of the
interview. 1If the Personnel Director decides to re-classify an
employee, the employee shall be placed in the new classification
at the beginning of the pay period fellowing the decision. In
the event there is not a classification that accurately describes
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in emploveas's job dutiss, =-he tmplcyer and the Union shall nmeet
to negotiate a new classificacion and s rate of pay.

Section 2

Emplcvees shall not be raclassified to 3 lower posicion.

Sectizcn 3

Job duties shall not ke taken away from the employee during the
audit procedure.
Section 4

An employee shall have the right o appeal cthe decision to Step 4

of the grievance procedure within ten (10) work days of the
receipt cf the decision.

ARTICLE 16. PERSONNEL FILES.
Section 1

Employees will be allowed to rev
examine those evaluations that are directly related to the
performance while an employee of the Employer, and/or other
material that may be part of their personnel file that relates to
their employment with the Employer. Such a request is to be
directed to the Personnel Department, making it known to the

Supervisor of Personnel that they wish to review their personnel
file.

iew their personnel files and

Section 2

Employees shall be provided with a copy of any materials that
will become part of their permanent personnel record while an
employee of this Employer. At that time, the affected emplovyee
may appeal the inclusion of such material pursuant to Article 12.

Section 3

Confidentiality of personnel

information shall be respected in
all actions r=zlated to one's

employment in this Agency.

ARTICLE 17. POSTING.
Section 1

When a vacancy occurs in the Bargaining Unit and the Employer

de. rmines to fill that vacancy, the Employer shall post a notice
of said vacancy on appropriate bulletin boards in all facilities
for a period of five (5) working days, including the day of
posting. Of the five (5) working days, not more than three (3)
working days shall be in any one week. However, if the vacancy
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is for z parc-:iime, intermittent Tesiticn, 1t shail ze posted Sor
three (3) days, including the day of posting. Tamporary
pesitions shall not be tosted. A vacancy shall ze defined as a
newly established bargaining unit position or an existing
bargaining unit position in which there is no lacumbent. The
position announcement shall state the following: 1) the Agency
position title; 2) classification, grade and salary position; 3)
location; 4) principal accountabilities (complete job descripticn
applies); 5) required gualifications; 6) deadline for submitcting
application; 7) Regular hours of work are...; 8) other
information deemed appropriate by the employer.

Section 2

The Employer need not consider applications received after the
required posting period. Further, the Employer is not obligated
to fill any Driver position with an employee who has a
demonstrated inability to successfully perform the duties of the
position. A "demonstrated inability" is defined as: 1) the
failure to successfully complete an initial probaticnary period
for a same or *similar position within (2) two vears of the
posting date of the present position, or 2) the failure to
successfully complete a second probationary period for the same
or *similar position. Conditions set above may only be waived
upon approval by both the Employer and Union.

*Similar positions are defined as Vehicle Handler, Family Visits
Manager, and Utility Person.

Section 3

Applications from employees and non-employees alike shall be
submitted to the Personnel Department for preliminary screening.
The Employer reserves the right to extend the deadline for
submitting applications in the event that no qualified applicants
apply. A temporary employee who resigns or whose work assignment
is shortened due to documented performance problems, attendance,
tardiness or other work related issues, is not a qualified
applicant for purposes of this Article.

Secticon 4

Upon receipt of the application and completion of screening,.
applicants shall be considered as follows: first consideration
shall be given to timely in-Agency permanent applicants in the
same classification and in the same paygrade as the posted
position who meet the minimum qualifications ; second
consideration shall be given to timely in-Agency permanent
applicants who are in the same paygrade but not zhe same
classification ; third consideration shall be given to those
timely qualified in-Agency permanent applicants who desire the
position as a promotion; fourth consideration shall be given to
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those ctimely in-Agency applicants who desire as a demotion; Sift:
consideration shall be given to those timely in-Agency applicant
who are in the last thirty .30) days cf temporary employment cr
who are no longer =mployed by the Employer, but rave Lbeen
temporary emplovees within chree ‘3) months preceding posting of
the position: sixth consideration may be given to those
applicants outside the Agency, if any, wheo timely applied for the
vacant position. If no qualified person applies for the job, the
Employer shall have the opticn of assigning the least senior

employee with the Agencv within the same job classification to
the job.

8]

-
=

Section §

The Employer shall first offer the wvacant positicn to in-Agency
applicants in the same classification as the vacancy who desire
the position as a lateral transfer in order of their seniority.
When the least senior of such in-Agency applicants has refused
the position or if there are no applicants in the same

classification, che Employer shall then offer th

1@ position to in-
Agency applicants applying for the position as promotion as
follows:

Points shall be awarded to such a

pplicants for seniority and
performance.

A. Seniority -- 3 points to the most senior employee

2 points to the second most senior employee

1l peint to the third most senior employee

B. Performance - 3 points to the employee with the best average

score on all non-probationary evaluations given
to him/her for up to three years previous to
the date of his/her application.

2 points tec the employee with the second best
such score.

1 point to the employee with the third best
such score.

The performance points may only be awarded
following the adoption of a system of employee
evaluation other than the one in effect on

January 31, 1982, in accordance with Section §
of Article 14.

The position shall be offered to the applicants in order of the
total number of points they have, beginning with the highest. 1In
the event that any employees have the same number of peints, the
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eamployee with the nighest seniority shall be cffared th
positlon. If the three highesc épplicants refuse the positien,
the remaining applicants shall

then be rated following the
procedure outlined above. This procedure shall be followed unci
the listc of in-Agency applicants is exhausted. When the least
senior cf such applicants has refused the position cr if there
are no applicants requesting the position as a promoticn, the
position shall be offered to those qualified in-Agency applicants
who desire the position as a demotion in order of their
seniority. If no permanent employee has applied for or accepted
the position, it will then be offered :o qualified, in-Agency
applicants who are temporary employees, in order of their
seniority, who are in the last thirey (30) days of temporary
employment or who are no longer emploved by the Employer, but
have been temporary employees within three (3) moncths preceding
the posting of the position. The Employer may then offer the
position to qualified applicants from outside the Agency. The

provisions in Article 17, secticn 4 will apply within this
sectiocn.

-
!
-

Secticn &

When a position is permarently moved from one work unit to

another work unit or from one work schedule to another work
schedule (without any change in position title, classification,
grade, salary position, principal accountabilities, or required
qualifications), the Employer shall first offer the position to
the employees in the work unit or on the work schedule from which
the position is to be taken. The position shall be given to the
mest senior such employee desiring it. If no such employee

desires the position, the least senior employee shall be assigned
to the positien.

Section 7

Seniority shall be defined as the uninterrupted length of
continuous service with the Agency. A termination of employment
lasting less than sixty-one (61) days shall not constitute a
break in continuous service. Once continuous service is broken,
unless the employee is reinstated, the employee loses all
previously accumulated seniority. An authorized leave of absence
does not constitute a break in continuous service provided the
employee returns to service following the expiration of the
leave. However, time spent on unpaid leave of absence beyond

thircy (30) days, shall not be counted in determining accumulated
seniority.

Section 8

The Union President shall recejive a copy of every job posting
within five (S) days after it is posted throughout the Agency.
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The Unicn President shall also be notifiad within
when the job-has been filled and by whom.

not plan to fill a vacancy,
asS soon as possible.

five (5) days
If the Zmployer does
the Union President zhall ke notified

Section 9

When an employee successfully bids into a promotional pesition,
he or she shall earn the higher rate of pay beginning on the

first day of the first full Pay reriod in which the employee is
in the position.

Section 10

Employees shall not be permitted ro move from their initial
position during their firsrt year of service with the agency
unless approved by the employee, management and the Union. After
the initial period, emplovees will be permitted only one (1)
voluntary lateral transfer in any three hundred sixty five (365)
day period. However, if an employee's position is abolished, any
transfer agreed to by the employee as a result of that
abolishment shall nct be counted for purposes of this Section.
Furthermore, an employee whose position is abolished shall be
permitted up to one (1) additional voluntary transfer (for a

total of two) the three hundred sixty five (365) day period
following the abolishment

Section 11

Once an employee has been notified that he/she is the successful
candidate for a position, the employee shall have two (2) work
days to either accept or reject the position. Any successful
candidate who does not accept within the two (2} work days
period, will be deemed to have rejected the position.

Section 12

If the Employer intends to implement additional or different
minimum qualifications for Child Welfare Caseworker positions,
the Employer shall first discuss with the Union such additional
or different proposed minimum qualifications. The Employer, in
good faith, shall consider suggestions made by the Union. In the
event the Employer and Union cannot reach agreement regarding
such proposed additional or different minimum qualifications, the
Employer may implement its last position and the Union will have
the right to bargain regarding such implemented additional or

different minimum qualifications when the next successor
agreement is bargained,.
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Seccion 13

No emplcyee may avply for cr retain a driver's cosition unless

the employee i3 drug free, has a valid driver's license, and has
not received six (6) points or more on his/her driving record in
the previous Z4 months. Any employee who is not zligible to
retain a driver's position may bid for one year, on any posted
position for which he/she ig qualified. If the employee cannot
successfully bid for a position within 30 days, the employee
shall be laid off and the Employer will not contest unemployment.

Section 14

Training Unit graduaces may ba assigned tec fill vacancies in
other agency departments after permanent employees have an
opportunity to fill the vacancy pursuant to this Article. The
assignment of Training Unit graduates to units is solely at the

discrection of the Employer. Upon request, the Union has the
right to an explanation. '

ARTICLE 18. HOURS OF WORK.

Section 1

The normal agency work week shall be thirty-£ive (35)
consisting of five (S) seven (7)
not be paid for lunch time.
supervisors ma
hour day.

work hours
hour work days. Employees shall
Social workers in consultation with
Y work a flexible work day within the seven (7)

Secrtion 2

In the event that an employee works beyond seven (7) work hours
in a day, the employee shall receive straight time for the firsc
hour and time and one-half for all hours thereafter. In the
event that an employee works beyond forty (40) hours in a week,
the employee shall receive time and one-half for all hours beyond
forty (40). The employee may choose to be paid cr to receive

compensatory time. All overtime shall have prior supervisory
approval.
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ARTICLE 19.

WAGES.

Zmployees shall be raic in acceordance with che Iollowing wage

scale:

Range Job Tirle Civil Seryice Title
2 Custodian~* Custodial Worker
Family Visics Support Worker* Custodial Worker
Laborer Laboresr
3 Laborer 2+ Laborer
Stores Clerk~*
4 File Clerk~

Message C=ancsr Recepcicniscs

Storekeeper/Inventory Control*

Utility Person 1+

Casework Clerk

Clerical Services Clerk
Driver

Family Visits Manager

Health Services Specialist
Mail Clerk

Message Ctr. Reception/Clerk
Message Ctr. Reception/Typist*
Precfile Clerk

Records Clerk (Clerical Svcs)
Records Clerk (Placement)
Storekeeper 2+

Technical Typist 1*

Typist 2*

Unit Information Coordinator=*
Utilicy Person 2+

Vehicle Handler~+

2lepnone Operator 1

Storekeeper 1
(Classification for
Maintenance

Utility & Inventory
Control)

Stores Clerk

Clerk 1

Clerk 1

Vehicle Operator 1
Child Welfare Aide
Clerical Specialist
Mail Clerk/Messenger
Telephcone Operator 1
Telephcne Operator 1
Clerical Specialist
Clerk 1

Clerk 1

Technical Typist
Typist 2

Clerical Specialist
Stores Clerk
Automotive Service
Worker
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Ad Review Clerk

Adeptions Clerk

Clerical Asst-Adol/Ther Foster
Clerical Asst-Clerical Svecs/Assts.
Clerical Asst-Comm Spec/Fam Aide*
Clerical Asst-Family Services
Clerical Asst-Foster, IL

Day Care Clerk

Family Outreach Clerk®

Inventory & Supply Clerk
Maintenance Repair 1*

Print Shop Operator+

Recruitment/Training Cler. Asst
RTC Clerk

Technical Typistc 2+
Title XX Clerk*

Data/Word Processing Specialist
Legal Clerical Assistant

Records Specialist
Resource Staffing Clerk

Title IV-E Reimbursement Zrocessor

CW Caseworker 1+
Intake Informaticn Coordinator

Maintenance Repair 2+
PC Assistantc»*

ADAPT Support Workerw
Community Specialist
Day Care Caseworker
Family Advocate Worker
Family Aidex

Placement Caseworker
Youth Advocate

PC Support Specialist

Clerical
Clerical
Clerical
Clerical
Clerical
Clerical
Clerical
Clerical

Specialisc
Specialisc

~Specialisc

Specialist
Specialist
Specialist
Specialist
Specialist

Clerical Specialist
Storekeeper 1
Maintenance Repair
Wkr 1

Printing Machine
Operator 1

Clerical Specialist
Clerical Specialist
Technical Typist
Clerical Specialist

Data Entry Oper. 2
Word Processing
Specialist 1
Clerk 1

Clerical Specialist

Clerical Specialist

Statistics Clerk

Maintenance Repair 2
Software Spec. 1

Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker

923842382

Software Spec. 1
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ADAPT Caseworker+

Adolescent Foster Home Worker
Adolescent Cutreach Worker=
Adopt Home Study Caseworker
Adopt Placement/CW of Reccrd
Assessment Caseworker
Casework Trainee

Family Outreach Worker~
Family Services Caseworker
Foster Care Worker

Foster Home Study Caseworker
GIFT/Adol Foster Home Wkr
Independent Living Caseworker
Intake Specialist

Night Intake/Assessment CW
One Church/Cne Child Rec Spec
School Social Work/Assmc =W
Sexual Abuse Assessment CW
Special Placements Caseworker
Ther Foster Care Worker

Child Welfare Caseworker a4+
Psychologist»

Assmt/Law Enforcement Liaison
Court Specialist

assigned to classifications as follows:

CwW
CW

CW
CW
CW
CHW
CW
Ccw

Criminal Investigator 2

Caseworker
Caseworker
Caseworker
Ca$eworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker
Caseworker

CW Caseworker 3

C.W. Caseworker 3 - DFS, Abuse Assessment, Intake, Court

Specialist, Relative Placement, M.C.C., C.E.C.U. Social Worker,

Recruitment and Licensing

C.W. Caseworker 4 » - Therapeutic Services, Group Worker

*

Qualifications will be as follows:

C.W. Caseworker 2

or a related field and no experience.

Indicates job titles not currently being used

W oW W W W W W W W b o W s Lt g LD L e

For the present, all Child Welfare Caseworkers will be

- Bachelor’s Degree with major in social work
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C.W. Caseworker 4 - Mascar'sg Degree
years experience.
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All employees will be placed in the pay range

as indicated on the
attached schedules.

Employees shall be placed in the Pay range as indicated above.
Effective the f: !

trst full pay periecd after May 1, 1997, all
bargaining unit members shall receive a three percentc (3%)
general wage increase which ig reflected on the actached wage
scale (Appendix A).

Employees shall receive step increases on their ann
in 1997 unless

pay range.

iversary dates
they are at or above the COop step in the assigned

Section 2

Effective the first fuli pay period after January 1, 1998,
employees will move to the new step system (Appendix B) by going
Lo the step closest to, but not less than, their existing wage
rate. Employees shall also receiva step increases on their
anniversary dates in 1998 unless they are at or above the top

step in the assigned pay range. Wages for red circled employees
shall remain the same.

Topped out and red lined employees who will not receive a step
increase in 1998 will receive a three percent (3%) lump-sum
payment on their base salary payable the first full pray period
following May 1, 1998, provided the employee. was in the
bargaining unit the entire Year preceding the payment. All other
employees will receive a payment of 5300 payable the first full
pay period following May 1, 1998, provided the employees were in
the bargaining unit the entire year preceding payment.

Section 3

Effective the first full Pay period after May 1, 1999, all
bargaining unit members shall receive a three percent (3%)

general wage increase which is reflected on the attached wage
scale (Appendix Q).
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Employees shall receive Step increases con their anniversary dates
ln 1999 unless they are at or above the

tOp step in the assigned
pay range.

Section 4

PERS pick up shall be as follows:
each bargaining unit employee’s ma

Ohio as “picked up” by the Employer as contemplated by Internal
Revenue Service Rulings 77-462 and 81-36, although they shall
continue te be designated as employee contributicns as permitted
by Attorney General Cpinion 82-097, in order that -he amount of
the bargaining unit employee’s income reported by the Employer as
subject to federal and Ohio income tax shall be the employee’s
total gross income reduced by the then current percentage amount
of the bargaining unit emplovee’s mandatory PERS contribution
which has been designated as “picked up” by the Employer, and
that the amount designated as “picked up” by cthe Employer shall
be included in computing final average salary, provided that no
employee’s salary is increased by such “pick up” nor is the
Employer’s total contribution to PERS increased thereby.

the Employer shall designate
ndatory contributicn to PERS of

Section S

A Driver who begins work at 4:30 p.m. or later shall receive a
2nd shift differential of $.45/hr. A Driver who begins work at

12:30 a.m. or later shall receive a 3rd shift differential of
$.55/hr.

ARTICLE 20. ON CALL PAY.
Section 1

Employees required to be in an on call status shall be
compensated at the following rates:

Monday through Thursday - $30.00 per day excluding holidays

Friday, Saturday, Sunday & Eve day before holiday -$45.00 per day
Holidays/Agency Emergency Closings - $52.50 per day

Section 2

The employee who is in an on call status and is required to
perform in-person call, shall be compensated at his/her regular

rate of pay (i.e., the rate paid the employee during his/her
normal 35 hour work week) on the following basis:



T o0 003 ke L a -

2

[99)

R VR

12
o

R BRI 1D 1D
O RG EGnS

W b
P=J -

L L Lo L W)
(¥ Q- Py N B

5 o N N N e i
gsg A N N S =R - -

Three (3) hours pay (straight time) for the first
investigation/placement and time and cne half for time spentc on
subsequent investigations/placements. TIf the first
investigation/placement requires more than three (3) hours,

workers will be paid time and one half Zor additional -ime spent
in the field on that case.

Section 3

Crisis workers will be paid one-half hour's wages (straight time)
for each intake call written up as a referral but not
investigated by a crisis worker (simple intakes). These intake
calls must subsequently be accepted as referrals by the Crisis
supervisor. The written referrals resulting from intake calls

must be accepted as valid referrals by the Crisis supervisor for
compensation to be approved.

Section 4

In the event a second crisis worker is called as a back-up to the

on-call employee, the second employee shall be compensated at the
rates described in Section 2 and 3.

Section S

There shall be no pay differential for after midnight calls.

ARTICLE 21. CALL BACK PAY.

When an employee is called back to work before or after his/her
regular shift, the employee shall be guaranteed a minimum of
chree (3) hours pay, at the appropriate rate of pay.

ARTICLE 22. BI-LINGUAL SUPPLEMENT.

Employees who are required by the Employer to use a language
other than English in the course of client contact or other
duties, shall be paid an additional cne dollar ($1.00) per hour.

ARTICLE 23, VACATION AND HOLIDAYS.

Secticon 1

Full time employees shall earn vacation according te the
following schedule:
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YEARS CF SERVICE DAYS CF VACATION

e ¢ work days
...................... 15 work days
..................... 20 work days
............... <5 work days

-4

Vacation shall be earned and Credited to employees on a proraced
basis each biweekly pay peried. Such leave shall te administered
in conformity with the Ohio Revised Code and the Rules and
Regulations of the PCepartment of Administrative Services.

Section 2

Part time emplovees shall receive pro-rated, paid vacations based
on the above schedule.

Section 3

Full time employees are entitled to che following nolidays with
pay:

January 1

Third Monday in January

Third Monday in February

Last Monday in May

July 4

First Monday in September

Second Monday in October

November 11

Fourth Thursday in November and the Friday following
December 25

Part time employees (21 or more hours/week) are entitled to the
following holidays with pay:

Januvary 1
July 4
4th Thursday in November

Friday following ath Thursday in November
December 25

Payments for the holiday will be for the normally scheduled hours
not to exceed 4 hours. The part time employee shall not work on
the holiday unless approved in advance by the Emplover. Part
time employees shall be reimbursed at one and one half their

normal rate cof pay in addition to heliday pay for such holidays
worked.
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all full time employees as
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Holiday lesave shall Ze admin:stered :n conformizy with the Ohio
Revised Code-and the Rules and Regulaticons cf the Department of
Administrative Services.

ARTICLE 24. MILEAGE REIMBURSEMENT.

Secricon 1

With prior supervisory approval, employees shall be
a rate of twenty-two and one-half (22.5)

rate permitted for deduction by the Internal Revanue Service,
whichever is greater, for the use of their perscnal motor

vehicles to conduct authorized Employer business. Reimbursement
shall be made on the basis of miles driven.

reimbursed at
cents ger mile or at :the

Section 2

The Emplover will reimburse employees for parking expenses when

such parking has received prior supervisory authorization and a
valid receipt of expenditure is presented.

ARTICLE 25. FRINGE BENEFITS.

Section 1

The Employer agrees to maint
The Employer agrees to maint
plans, family dental plan,

ain a life insurance plan ($40,000).
ain the same family hospitalization
and prescription drug cards plan for
are provided by the Lucas County
Commissioners. In the event of a change in or deletion of
benefitg* tne Tucas County Commissioners, either

PSTEY may reopen che Comerase o oanel CSRMSSloners. oiffier
cr’HEIEEI3ﬁ§_EEEETE_EE—Egigf_—Egzﬁggiities shall have ten (10)
days arter the Employer notifies the Union of a change in or
deletion of benefits in which

Lo serve a notice to negotiate.
Unless the notice to negotiate is timely sent, the contract
cannot be reopened.

Unless and until altered by bargaining, the
changes in benefits provided by the Lucas County Commissioners
may be provided by the Employer to full time employees, but
benefits no longer provided by the Lucas County Commissioners may
not be provided by the Employer. Family Aides will be provided
full time benefits regardless of the number of hours worked.

*The word "benefits" as used herein includes costs; i.e., co-
payments and deductibles.
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section 2

EZmployees who work less than thirzy-five (35) nours but not less
than twenty-four hours cer week, shall be proviced with single
coverage Blue Cross/Blue Shield, Major Medical, lental and
Prescription insurances, :twenty chousand dollars .320,900) in
life insurance, and prorated, paid vacations. Zmployees who

desire coverage for their dependents may do sc by having the
additional cost deducted from their pay.

Section 3

If at least one HMO provides optical coverage, :the Emplover will

not cffer a stand alone policy. 1In the event that ail HMOs drop
optical coverage, the Employer agrees toc provide a stand alcne
optical plan to full time employees.

Section 4

The Employer will honor the current state law ragarding the
liability of its employees. The Zmployer has the right to
purchase liability insurance for one or more of its employees.

Section 5

If a full time employee with ten (10) or more years of service
with the Employer receives a disability retirement from PERS, the
Employer shall pay sixty percent (60%) of the employee's daily
wage (7 hours per day at the regular rate of pay) not to exceed
thirty (30) work days if the following conditions are met: 1)
There is a period of one or more weork days between the date of
disability as established by PERS and the effective date of the
commencement of PERS disability retirement benefits; and 2) the
employee has exhaused all available paid leaves prior to the
effective date of the disability retirement as determined by
PERS; and 3) the employee has not received and is not eligible
to receive compensation for wages or lost wages from the
Employer, or worker's compensation, or benefits from PERS or any
third party; and 4) the days for which compensation is sought
are regulary scheduled work days. 1In the event the Employer pays
the employee pursuant to the provisions of this section and it is
later determined that the employee is entitled to receive
compensation from a third party for lost wages, the Employer
shall be subrogated to the rights of the employee to recover lost
wages to the extent that payment has been made by the Employer
pursuant to this section. At the election of the employee, this
benefit shall not be available cor shall be reduced if it results

in reducing or eliminating the employee's PERS disability
retirement benefit.
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ARTICLE 2§. SICK LEAVE AND LEAVE‘OF ABSENCE.

Section 1

All sick leave and leave of absence procedures utilized by the

Employer shall be consistant with the Rules and Regulations of

the Department of Administrative Services and the OChio Revised
Code.

Section 2

A copy of the Rules and Regulations of the Department of
Administrative Services and the Ohio Revised Ccde governing sick

leave and leave of absence for employees shall be available in
the Personnel Office.

Section 3

Upon retirement (PERS)
(PERS), he/she or the e
of accumulated but unus

or cdeath of an emplovee eligible to retire
state will be reimbursed one-fourth (1/4)
ed sick time up to a maximum of §5 days.

Section 4

In addition to the mandatory requirements of FMLA, the Employer
shall grant a leave of absence, without pay, for child care of a

newborn and/or the care of a newly-adopted child. Combined FMLA
and Employer granted leave shall not exceed six (6) months. The
employee must notify (when possible) the Employer in writing at
least thirty (30) calendar days in advance of the date the leave

is to commence. Employees on a child care leave will return only
Lo vacant positions for which they are qualified.

Employees on leave will not be eligible for health insurance
benefits unless the employee elects to retain insurance by making
pro rata meonthly payments to the Employer of one hundred percent
(100%) of premium payments. Upcn election to continue insurance,
the employee must pay in advance, the monthly premium payment to
the Employer on or before the tenth (10th) day of the month.
Failure to timely pay premiums when due shall permit the Employer
Lo cancel insurance coverage for the employee. Employees whose
maternity/paternity leave exceeds three (3) months and who have
not already had two (2) months of insurance provided by the
Employer while in unpaid status during the previous twelve (12)
months shall be eligible for the following benefit: If the
employee remains employed by the Employer for one year after
return from leave, and had a minimum of four (4) years of
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continuous employment with the Zmployer at the zime of
the Employer-shall reimburse to the employee the firse

months of premiums paid by the emplcyee, chat, zut for
would have been paid by the Employer.

zhe leave,
two (2)
the leave,

The employee will retain unused sick leave credirt while on leave,
but will not accrue additional Sick leave while on leave. The

employee will not be entitled to any other leave provided by this
Agreement while on child care leave.

Section §

Employees returning from an approved leave shall return to the
same or similar position if the leave exceeds 120 calendar days
but does not exceed 180 calendar days. A similar position shall
be a position with the same hours, same shift, and either the
same job description or in the same department. Employees
returning from an approved leave within 120 calendar days shall
return to the same position. Employees returning from an
approved leave of greater than 180 calendar days shall be

returned to a position with the same hours and same shift within
the same classification.

ARTICLE 27. PERSONAL LEAVE.

Employees shall be granted one (1) day leave with pay annually
for personal or family business upen notification of the
employee's supervisor. Personel leave shall not be accumulated.

ARTICLE 28. MISCELLANEOUS WORKING CONDITIONS.

Section 1

All offices will have locks on the doors for which keys shall be
provided to the employees.

Section 2

One Rest Room in the DFS Building will be locked with keys
available to the employees.

Section 3

Adequate parking conditions will be maintained.

Section 4

Employees shall be

provided with efficient available equipment
and supplies for us

e in carrying out their assigned duties.
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Section 5

Smoking is prohibited in agency ouildings, vehicles,
vehicles when transporting clients.
1994 and 1995 a
do not
EMO.

and personal
The Emplover will provide in
smoking cessation program for those employees who
nave access to a smoking cessation program paid for by an

ARTICLE 29. BREAK ROOM.

All emplcoyees shall be provided with adequate, convenient break
space. Employees shall be relieved of all duties, including on-
call duties while on break or lunch. Employees may leave the
premises for their breaks and lunch. If an emplovee is called
back to work during his/her break or lunch, he/she shall be paid
for that time at the appropriate rate of pay.

-ARTICLE 30. MAINTENANCE EMPLOYEE.
MISCELLANEOUS PROVISICNS

Section 1

All maintenance employees classified as Laborer, Utility Person,
Vehicle Handlers or Maintenance Repairperson shall be given an
allowance toward the purchase of safety shoes. This allowance
shall be the current price plus tax and shipping for shoes with
style number 1618 for low-top shoes and style number 6904 for

high-top shoes. Styles are from the Lehigh 1991 Footwear
Directory, Catalog No. 45,

Section 2

The Maintenance De
rain gear,
job.

partment will maintain an adequate supply of
gloves, and coveralls to be used when required on the

Section 23

Overtime opportunities shall be distributed equally among

employees qualified to perform the work, and such opportunities
shall be rotated by seniority.

An overtime rotating list shall be maintained and made available
tc the employees upon their request.

Emergency call-ins shall be counted as overtime hours and shall

be equalized as much as possible among employees qualified to
perform the work.
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Section 4

Employees classified as Maintenance Repair Worker 1, 2, Laborer,
Maintenance Utility Person, Store Clerk, Vehicle Handlers and
Storekeeper shall receive time and one half his/her ragular rate
of gay for all hours worked in excess of thircty five {(35) hours

in a week. The employee may choose to be paid or raceive
compensatcory time.

Section §

-~

Maintenance Utility Persons, Store Clerks, Storekeepers,
Custodians, Inventery Clerks, Laundry Persons, Maintenance
Utility (mail delivery) Persons, Vehicle Handlers and
Housekeepers shall wear clean and unwrinkled uniforms while on
duty. All Maintenance Repairworkers 1 & 2 . Laborers 1 & 2 and
the Storekeeper shall be supplied five (5) uniforms. Maintenance
Utility Person, Inventcry Contreol Clerk, Housekeeper, Laundry
Person and Custodians shall be supplied with three (3) uniforms.
Employees shall clean uniforms and keep uniforms in good
condition, normal wear and tear accepted. Upon termination from
employment, employees shall return uniforms to the Emplover.

All Maintenance Repairworkers 1 and 2, Laborers 1 and 2,

ARTICLE 31. WORK TRAINING.

Youths involved in work. training may be assigned to an employee
if such employee agrees.

ARTICLE 32. TRAINING AND DEVELOPMENT.

Section 1

Each employee shall be granted, upon his/her request, and in
censultation with the immediate supervisor, as to scheduling up
te six (6) hours per week leave with pay to pursue seceondary
school or post-secondary training (including workshops and

seminars). The Employer reserves the right to restrict this
section based on workload requirements.

Section 2

The Tuition Reimbursement Committee shall be expanded to include
three (3) members appointed by the Union.

Section 3

Release time . to take courses and tuition reimbursement will be
administered in accordance Wwith the recommendation made on May
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31, 1920, oy the Tuicion Reimbursement Ccmmitt-ece.

Notwithstanding those recommendations, however, full time
employees may ke reimbursed for tuition for up to two (2)
successfully ccmpleted courses per semester/quarter, provided
that such courses are related to the employee's posirion. If the
course{s) is ({are} not related to the employee's position, and
written justification supporting the request for reimbursement is
provided by the employee, the Employer in its sole discretion may
permit reimbursement. Reimbursement per employee shall not
exceed $600.00 per quarter/$750.00 per semester and $2,000.00 per
year. In no event shall the Employer be obligated to approve
more chan $25,000.00 in the 1st year cof the contracc, $30,000.00

in the 2nd year of the contract and $35,000.00 in the 3rd year of
the ccntrace.

Section 4

The Tuition Reimbursement Committee shall make all decisions
regarding the implementation of this Article.

ARTICLE 33. DE-CERTIFICATION.

Decertification will be pursuant to state law and is not
grievable.

ARTICLE 34. PROVISION CONTRARY TO LAW.

If a tribunal of competent jurisdiction should find any provision
of this Agreement not to be in conformicy with the laws or -
regulations of the State of Ohio or the United States of. America,
the parties will meet to attempt to negotiate any necessary
change in the Agreement relative to the affecred provision only,
and the remainder of this Agreement shall continue in full force
and effect. Nothing in this Agreement shall be construed to
prevent the Emplover from meeting its mandatory obligations
imposed by law, provided, however, that the Employer must bargain
in good faith regarding the affect of such obligations on wages,

hours, terms and other conditions of employment, as well as any
term of this Agreement.

ARTICLE 35. CASEWORK MISC. PROVISIONS g

Section 1

The provisions of this Articl

e control over any cther provisions
of the Agreement.
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Section 2

Child Welfare Caseworkers 2 {hereinatfter "Caseworkers*") shall ke

entitled to a bonus vaid PXO rata each pay period on the
following basis:

Bonus Level I -Bonus of four per cent (4%) of
Caseworker's base salary (1820 hours per
vear.) In order to qualify Caseworker must
Possess a Bachelor's Degree, be a Licensed
Social Worker, have received an average of
not less than 3.5 points on annual
evaluations* for the last three years and not
less than 3.5 points on the last annual
evaluation with no single evaluation score
less than 2.5* and have not less than four
(4) years of child welfare casework
experience with public child welfare
agencies. A worker receiving this bonus may
be assigned cases which are more difficult
and complex than those assigned to a
Casewcrker who receives no bonug+*¥,

Bonus Level II -Bonus of eight per cent (8%) of

Caseworker's base salary (1820 hours per
year). In order to qualify Caseworker must
pPossess a Master's Degree in social work, be
a Licensed Social Worker (LSW) or Licensed
Practing Counselor (LPC), have received an
average of not less than 3.71 points on
annual evaluations* for the last three years
and not less than 3.71 points on the last
annual evaluation with no single

evaluation scere less than 3.0+ and have not
less than six (g) vyears of child welfare
casework experience with public child welfare
agencies. A worker receiving this bonus may
be assigned cases which are more difficult
and complex than those assigned to Bonus
Level I** Caseworkers and may be expected to

provide clinical supervision and assistance
Lo other Caseworkers.

* If the evaluation instrument is changed, the parties will meet

to determine the equivalent Scores on the new evaluation
instrument.

**Any Caseworker may be assigned to any case, but Caseworkers
eligible for a bonus are

more apt to be assigned more difficult
or complex cases.

If a lead worker position is created,
determined_solely by the Employer,
bid successfully for such a positio

with qualifications
an eligible Caseworker must
n under the provisions of
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section six (6) of thig Article, but :zhe Emplover may rsject an
applicant who is not fully capable of serving as a lead worker.

Ihe_bopus provided by this section shall be effective at the
beginning of the pay geriod following the date che amployee
orovides to the Employer written preof of eligibilicy,

No Caseworker shall be entitled to participate in more rthan one
Bonus Level at any one time.

Secticon 3

A Caseworker may work a flexible work week and a flexible work
day provided that the Caseworker does all of the following:

(a) Timely provides appropriate services to clients;

(b) Works or is on paid leave *** not less than chirty-£five
(35) hours per week ;

(c}) Timely and fully covers all scheduled court
appearances, Employer meetings, cover days, scheduled
Craining sessions, and, further, timely and fully

completes all forms and related activities requested by
the Employer.

A Casgseworker's scheduie will be reviewed and must be

approved by the supervisor if it assures that Unit and Department
work is timely and appropriately handled and that the
requirements of (a) through (c) above are met.

In the event a Caseworker works more time on any day

than originally scheduled, the Caseworker shall submit to the
Caseworker's supervisor on the next work day a modified work
schedule to assure rthat time during the work week does not exceed
thirty-five hours without supervisor approval. The supervisor
will review and approve or disapprove any preoposed changes in

schedule based upen Unit and Department work requirements and the
requirements set forth in (a) through (c) above.

The Supervisor may direct the Caseworker to modify previously
approved schedules to assure that Unit and Department work is
timely and appropriately handled and that the requirements of (a}
through (¢) are met. Caseworkers shall respond to emergency
situations on their cases after the scheduled work day and will
be eligible for call-back pay if the Caseworker is called out to
work by the Employer between 4:30 p.m. and 6:00 a.m. on a work
day or at any time on a non-work day.

*** Sick leave may not exceed 7 hours in any day.

Section 4

For Caseworkers the work da

Y overtime requirements of Article 18
are suspended.

For Caseworkers, all time worked beyond thirty-
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five (3S) hours in a week (Sunday through Saturday; shall reguirs
supervisor approval.

Straight time will be paid for all hours
between thirty-five (35) and forty (40) in a week. Time and a

half will be paid for all hours actually worked above forty (40)
hours in a week; however, Caseworkers shall not work and will not
be paid for more than fortv (40) hours in a week without prior

approval of the supervisor. Overtime compensation shall be based
upon actual hours worked.

Section S

Caseworker vacancies shall be filled as provided

in Article 17 of
this Agreement except:

(a} The Employer is not obligated to fill any Caseworker
position with an employee who, by his/her past
performance or conduct, has demonstrared an inability
Lo successfully perform all of the duties of the
positicn. ,

(b) No employee is eligible to be voluntarily reassigned to
a Caseworker position unless he/she has been in his/her
current position for more than one (1) year unless (i)
the reassignment is a promotion or (ii) the employee
currently is in a position to which the employee was

involuntarily assigned for reasons other than
discipline.

Section 6

A Caseworker who is transferred to a Caseworker position with a
different job description shall serve a one hundred twenty (120)
day probationary period during which the Caseworker shall be
returned to the same or a similar position as his/her former
position if the employee did not successfully perform all of the
duties of the position. an employee serving such a 120 day
probationary period who is not permanently assigned to the

Caseworker position may grieve the failure of the probatiopary
period if the Union believes that the grievance is meritorious
and the burden of proof in any such grievance is on the Employer.

ARTICLE 36 SUBCONTRACTING.

“Section 1

The Employer may continue to contract out Bargaining Unit work on
the current limited basis i.e. on a temporary need of the
Employer for a particular position not to exceed 120 days.
However, if the Employer determines to move the work of
Bargaining Unit employees to any other employer, including but
not limited to any private employer, governmental agency, non-
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profit corganization, volunteers, or voluntesy crganization, the
Emplover will notify the Union of its intention to do so and

may
require that this Article 16 be reopened for negociation.

ARTICLE 37. TERMINATION.

This Agreement is subject to approval of or rejection by the
Lucas County Commissioners as the "appropriate legislative body"
under Section 4117.10 (B}, Ohio Revised Code.

This Agreement will remain in effect from May 1, 1997 until April
30, 2000. 1In the event that either party wishes to terminate or

amend this Agreement, notice must be given no later than sixty
(60) days prior to May 1, 2000.

The existing Agreement will remain in effect until a new

Agreement is reached or until either party terminates this
Agreement.
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[ J LUCAS COUNTY
9 CHILDREN SERVICES
Protecting Children, Promoting Farr

December 29, 1998

TO: Ms. Sally Powless FAX #: 539-6008

FROM: Gwendolyn Briggs FAX #: 327-3291
Bre O Veokn,

CC: Dean Sparks

SUBJECT: Medical Coverage

Please consider this formal notification of the Lucas County
Commissioners’ decision to modify the medical plans provided to all

county employees.

The Lucas County Commissioners have approved two plans for the

1999 calendar year. Those plans are as follows:

Family Health Plan (HMO)

Cooperative Health Network (a self-insured 80-20 plan)

It is my understanding that group meetings with employees will begin

in January 1999.

UX 2

C . Wanshingtun
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- STATE OF OMIO : u x 3) :
S, STATE EMPLOYMENT RELATIONS BOARD

3 G5 East State Street, 12th Floor
Columbus, OM 43215-4213 |
(614) 044-8573

NOTICE TO NEGOTIATE (File separate Notice for each bargainingunit)
INSTRUCTIONS: A representative of either the empioyer or the employes organization that is the exciusive representative
of the empioyees in the bargaining unit may file a Notice to Negotiate. Pursuant 10 Section 4117.14 of the Revised
Code, this notice Is filed by (check one): O the empicyer &3 the employee organization. Submit one original and one
(1) copy of this form 1o the State Employment Relations Board at the above address and serve one (1) copy on the
other party in the negotiation. if more space is required for any item, attach additional sheets, numbering items accordingly.
1. NAME OF EMPLOYER , Telephone:

LUCAS COUNTY CHILDREN SERVICES BOAPD 419-213-3255
Address:

705 ADARS
Cay County Do

TOLEDO LUCAS L3é2k
NAME OF EMPLOYER'S REPRESENTATIVE. _ Thie B any) . Telephone:

DEAN SPARKS EXECUTIVE DIRECTOR 419-213-3265
Address:

705 ADAMS
>

TOLEDO b3624
2 NAME OF EMPLOYEE ORGANIZATION:  AMiiation (¥ any) Telephone:

AFSCME OHI0 COUNCIL 8, LOCAL 544/CcsB h19-539-6000
Address:

420 S. REYNOLDS ROAD, SUTTE 108
Ciy, Zip:

TOLEDOQ 43615-5980
NAME OF EMPLOYEE ORGANIZATION'S REPRESENTATIVE:  Thie i any) Telephone:

SALLY POWLESS STAFF REPRESENTATIVE 419-539-6900
Addresx

420 S. REYNOLDS ROAD, SUITE 108
City, Zigx

TOLEDO 43615-5980
3 BARGAINING UNIT: fist classdications inchuded in certiication or Golective bargeining agreement, or S8ch | 4. ADprosimate § of Empiyess

copy of the same) in Unit

Inciuded:
SEE ATTACHED 20
Excludec: -

ERB 1014 @79



's.oa.nnun,mm'mwum? Q ves am
# ywu. identity other unigts):

agresment? . Yes [INo
¥ yes, state expiration date: (1) of agreement __4=30-2000 _
{2) of extension {if any)
mmmhraREOPadEﬂdﬂnwmngagmm dYes ONo )
¥ yes, designate: (1) date on which negotiation period ends No_date specified
(2) section of reopener provision: ART.25,S1_ anacn capy of provision)
¥. MUTUALLY AGAEED UPON DISPUTE SETTLEMENT PROCEDURE. mummammmmm
-I-umumummnmmummnmmtudnwm
MMmmm-mmmm O Yes ﬂNo

(ﬂﬂmhamdmmmwnmmmmmmm____"'
() Attach a copy of the procedurs.

DECLARATION

lmmummmcommmhmwwmmmmunmmmmm
mmmmmmmmmmwmnmmmmmmuwm' agresment rather

an agrounontlahoco:ﬂiymatanmeopyofﬂncummcoﬂocunbmmnglommum{chockom):
& B attached Q is on file with SERB.

SALLY POWLESS Representing; AFSCME LOCAL S4k/csB

Prirt or Type . Empioyer or Empioyes Organczation
L@ﬂa@ / '6?’7? STAFF REPRESENTATIVE
Date Tite :

\V
THIS NOTICE TO NEGOTIATE WILL NOT BE ACCEPTED FOR FILING IF THE PROOF OF SERVICE
IS NOT COMPLETED BY A REPRESENTATIVE OF THE INITIATING PARTY.
PROOF OF SERVICE
lwmtmmcmummmmmwwmumummddwm

DEAN SPARKS, EXECUTIVE DIRECTOR
705 ADAMS, TOLEDO, OH mrmwdmdmm.m

REGULAR U.S. MAIL

by
Mdm.qmumummm
this 6 day of JANUARY 1999
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NOTICE TO NEGOTIATE (File separate Notice for each bargaining unit)

INSTRUCTIONS: A representative of either the employer or the empioyee organization that is the exclusive represeniative
of the employees in the bargaining unit may file a Notice 19 Negotiate. Pursuant to Section 4117.14 of the Revised
Code, this notice is filed by (check one): O the empioyer & the employee organization. Submit one original and one
(1) copy of this form to the State Employment Relations Board st the above address and serve one (1) copy on the
other party in the negotiation. if more space is required for any item, attach additional sheets, numbering items accordingly.
1. NAME OF EMPLOYER: : R Telephone: T e i e

sLuc&S~County-ChiIdrenTsSarYIces BORTASRATE Lo o a7 | 74197 203 305 foaeete
Address: - : - i :

3
e

§

NipmAs

A . g = -
[ e e 2T - © e e e siiaand T

705 Adams Street

Clty County Zip
Toledo, Lucas 43624
NAME OF EMPLOYER'S REPRESENTATIVE:  Title W/ eny)

Telephone:

-Dean Sparks, Executive Director 419/213-3255
Address:

705 Adams Street
Chy, Zip:

Toledo, Ohio 43624
2. NAME OF EMPLOYEE ORGANIZATION:  Amiiation (/f any)

Telephone:

Professionals Guild of Ohio 614/258-4401

Adgress:

Post Office Box 7139

City, Zip:

Columbus, Ohio 43205-0139

T NAME OF EMPLOYEE ORGANIZATIONS REPRESENTATIVE.  Tiée ¥ any)

Telephona:

Charles W. De Grove, Executive Director 614/258-4401
Address:

Post Office Box 7139
City, Zip:

Columbus, Ohio 43205-0139

3. BARGAINING UNIT: (list classidicaions inciuded in certificalion or coilective bargeining agreement, or attach 4. Approxinate # of Empioyees
copy of the same)

in Unit
Included:
Staff Attorney, Staff Attorney/Legal ‘Intern

Supervisor 5
Excluded:

All other employees




€3 INe INNALNG Dany Propose Muili-unil bargawrung?  — yes %No
1 yes. 1oenuly other uniusy:

OLLECTIVE EARGAINING AGREEMENT: (Are the emoiovee orgamzauon ano the empioyer currenliy parues 0 a coliecuve dDargawrung
ement? L';tYes J Ne

If yes. state expiration date: {1) of agreement p,p;_“_;.g.,_zooo
(2) of extension (it any}

Are negouations tor a REOPENER of the bargaining agreement? XYes J No

it yes. designate: (1) date on which negotiation period ends pe—date-apecified.

{2) section of reopener pi-ovission:Artic]'e 22 {attach copy of provision)

AUTUALLY AGREED UPON DISPUTE SETTLEMENT PROCEDURE: (Have the PATeT 2005lea’ 3 mulally agreed LPOR NEQOUSLONS CPULe
1lement procedure that supersedes of devisies from Whe statutory procedures set torth in Section 41 17.14 of the Revisea Code?
ste; Grievance proceduras are not negoliations dispute seitiement procecures.) O Yes q No

) it there is 8 negotiations dispute settiement procedure in the bargaining agreement, designate section: —————-

) Attach a copy of the procedure. =« =0 R - -

DECLARATION

deciare that | have read the contents of this Notice to Negotiate and that the statements it contains are true and
orrect 10 the best of my knowiedge and beliel. If this notice involves negotiations for a successor agreement rather
san an initial agreement. { aiso certity that an exact copy of the current coliective bargaining agreement (check onej
lis attached O is on file with SERB.

Representing: Employee Organization

- - - . P K

Prirt of Type Name Empioyer or Empioyee Organzasen
M W, %ﬂ 12/28/98 _Executive Director

THIS NOTICE TO NEGOTIATE WILL NQT BE ACCEPTED FOR FILING IF THE PROOF OF SERVICE
IS NOT COMPLETED BY A REPRESENTATIVE OF THE INITIATING PARTY.

PROOF OF SERVICE

centify that an exact copy of the foregoing Notice 1o Negotiate has been sent or delivered to
Dean Sparks, LUcas County Children Services Board, 705 Adams Street, Toledo,

(NSMe anad COMPISS S0GIEIAS Of FERIPIONUARVE ot O Dany W Negotavons)

Ohio 43624

regular U.S. Mail

b
Y (Manner of asiwery. 5.g. reguiar of cershed U.S. mau, Rand dekvery)
this 28th day of December . 1998




VTN Case No.:
65 East State Street, 12th Fioor

AP/ Columbus, OH 43215-4213

STATE OF OHio STATE EMPLOYMENT ’
% STATE EMPLOYMENT RELATIONS BOABDITIONT 527 2 NOT WRITE W THrs s2ace
l; ;
< (614) 644-8573 Dec28 2 19PH '98

NOTICE TO NEGOTIATE (File separate Notice for each bargaining unit)

INSTRUCTIONS: A representative of either the empioyer or the empioyee organization that is the exciusive representative
of the empioyees in the bargaining unit may file a Notice t Negotiate. Pursuant to Section 4117.14 of the Revised
Code. this notice is filed by (Check one): O the empioyer ® the employee organization. Submit one originai and one
(1) copy of this form to the State Employment Relations Soard at the above address and serve one (1) copy on the

other party in the negotiation. if more space is required for any item, attach additionai sheets, numbering items accordingty.
1. NAME OF EMPLOYER: - ‘ : Telephone: T e

, PRI il o eplen ol
~Lucas”County Chilgren~SArvices BOATA MG IT oL  L.ai 2o 7|19 1 PR 3RBE inyo owes
Address: - : -

c. e e e e .

705 Adams Street
City County Zp
Toledo, Lucas 43624 i
NAME OF EMPLOYER'S REPRESENTATIVE:  Tile # any)

Telephone:
‘Dean Sparks, Executive Director 419/213-3255
Address:

705 Adams Street

Clty. Zip:

Toledo, Ohio 43624

2. NAME OF EMPLOYEE ORGANIZATION:  Amiiation (/ any)

Telesphone:

Professionals Guild of Ohio 614/258-4401
Address:

Post Office Box 7139

City, Zip:

Columbus, Ohio 43205-0139

| NAME OF EMPLOYEE ORGANZATION S REPRESENTATIVE — Tiee 7 )

Telaphone:

Charles W. De Grove, Executive Director 614/258-4401
Addaress:

Post Office Box 7139
Clty, Zip:

Columbus, Ohio 43205-0139
. BARGAINING UNIT: {list classdications inciuded

in certification or collective bargaining sgreement, or attach 4. Approximam ¢ of Employess

oDy of the same) in Unit
included: ‘
Secretaries 10
Exciyged:

Secretary to Director of Human Resources, Sécretar3
to Executive Director, Secretary to Administrative
Services Director, all othgr employees




H yes. dentity otner unsi(s); o

COLLECTIVE BARGAINING AGREEMENT. (Are the emDiOyes Organmzauon ang (e eMPICYSr Cufrently Darues 10 & COlIGCUvE OArQEINNG
reement? GxYes 1 No

If yes, state expiration date: (1) of agreement Ageil-—304—2000
(2) ot extension (if any)

Are negotiations for a REQPENER of the bargaining agreement? XYes dJ No

if yes. designate:. (1) date on which negotiation period ends Ne—date—specified.
(2) section of reopener provisionﬂr.ti.c.lﬂ_?l (attach copy of provision) Cot

. MUTUALLY AGREED UPON DISPUTE SETTLEMENT PROCEDURE: (Have the parues acopisd 3 mutually agresd upon negotauons disputs
/efament procecurs that supersedes or deviates from the StAlUory procedures set forth in Section 4117.14 of the Revised Code?
Nots: Grievance procedures are not negotiations dispute setilement procegures.) Q Yes q No

‘a) if there is a negotiations dispute setitement procedure in the bargaining agreement. designate section:

(b) Attach a copy of the procedure. e me e s - R S A

DECLARATION

| deciare that | have read the contents of this Notice 10 Negotiate and that the statements it contains are true and
correct to the best of my knowledge and beliel. If this notice invoives negotiations for a successor agreement rather
than an initial agreement, | also certify that an exact copy of the current collective bargaining agreement (Check onej
O is attached O is on file with SERB.

Representing; Employee Organization

Prirt or Type Name . Empioyer or Empioyee Qrganzason
it W TP e 12/28/98 _Executive Director
Sghaune Oamw Tive

THIS NOTICE TO NEGOTIATE WILL NOT BE ACCEPTED FOR FILING IF THE PROOF OF SERVICE
IS NOT COMPLETED BY A REPRESENTATIVE OF THE INITIATING PARTY.
PROOF OF SERVICE

| centity that an exact copy of the foregoing Notice 10 Negotiate has been sent or delivered to
Dean Sparks, LUcas County Children Services Board, 705 Adams Street, Toledo,

(Name snd Compists adoress of reprasentatve of Other party 10 NEGOUALONS)

Ohio 43624

by reqular U.S. Mail

(Manfer ot Selvery. 0.9. IeQUiar or cershed LU.S. mad, hand Sekvery)
this __28th day of December 198 -




< STATE OF OHIO DO NOT WRITE IN THIS SPACE
g&&\ STATE EMPLOYMENT RELATIOSSABDARA 0YMENT Case Mo
[Ban=% g5 Eagt State Street, 12th Floor RELATIOK? 040D
W Columbus, OH 43215-4213
* (614) 644-8573

Dec 28 2 19PH '99
NOTICE TO NEGOTIATE (File separate Notice for each barﬁgaininég unit)

INSTRUCTIONS: A representative of either the employer or the employee organization that is the exciusive representative
of the employees in the bargaining unit may file a Notice t9 Negotiate. Pursuant to Section 4117.14 of the Revised

Code, this notice is filed by (check one): O the employer (& the empioyee organization. Submit one original and one
(1)_copy of this form to the State Empioyment Relations Board at the above address and serve one (1) copy on the

other party in the negotiation. if more space is required for any item, attach additionai sheets, numbering items accordingly.
7 1. NAME OF EMPLOYER: - - Tolopnone s T e

oL e R
» Splaye onty

;Lucas~County ChiINTen=SErvIces BOATE G T L J.ii=i.o.7| 4197 2133285
Address: = S

el . e r
o eem e . .t . e HAe et e edeeddow - ¢ eme T

705 Adams Street
Cley

Toledo, Lucas 43624
NAME OF EMPLOYER'S REPRESENTATIVE:  Title 6f any)

County Zip

Telaphone:

‘Dean Sparks, Executive Director 419/213-3255
Agdress:

705 Adams Street
) m' Zip:

Toledo, Ohio 43624
2. NAME OF EMPLOYEE ORGANIZATION:  AMiliation (if any)

Telephone:

Professionals Guild of Ohio 614/258-4401

Addreas:

Post Office Box 7139
City, Zig:

Columbus, Ohio 43205-0139
NAME OF EMPLOYEE ORGANIZATION'S REPRESENTATIVE: Tiie (i any)

Telephone:

Charles W. De Grove, Executive Director 614/258-4401

Agqress:

Post Cffice Box 7139
Chy, Zip:

Columbus, Ohio 43205-0139

3. BARGAINING UNIT: (list classiications inciuded in certification or colleciive bargaining agreement, or attach 4, Approximaw # of Empioyses
cogy of the same) In Unit ‘
Deemed Certified

See Article 1, Section 1 of attached Agreement 250

Excludes:

See Article 1,Section 2 of attached Agreement




Jes (Ne INILANING Pany PIoPOsSe MUIL-unii Cargaining ¢ — Yes _lm, e s —
il yas. \aentity otner unitis):

SOLLECTIVE EARGAINING AGREEMENT: (Are the empiOyee Organizaucn 3ng the empioyer CUrrentiy daries 10 a coliscuve bargliming
rement? Gk Yes 2 No

Il yes, state expiration date: (1) of agreement Apeil—30—2000
{2) of extension (it any)

Are negotiations for a REOPENER of the bargaining agreement? XYes O No

i yes, designate: (1) date on which negotiation period ends jeo—date—apecified.
. {2) section of reopener provision:Axticle. 25 (attach copy of provision)
MUTUALLY AGREED UPON DISPUTE SETTLEMENT PROCEDURE: (Have the pARIeT-3d0D\adl 3 Mulually agreed UPON NEGGUALONS dispute

nlement procegure thal suparsedes or deviales from the siatutory procedures sat tonn in Section 41 17.14 of the Revisea Code?
ate: Grisvence procedures are Not negolishons dispule seitlement procedures.) Q Yes Q No

) if there is 8 negotiations dispute settlement procedure in the bargaining agreement. designate section:

) Attach a copy of the procedure. e e e Ceee e e —eq-

DECLARATION

declare that | have read the contents of this Notice to Negotiate and that the statements it contains are true and
orrect to the best of my knowiedge and belief. If this notice involves negotiations for a succeasor agreement rather
'an an initial agreement, | aiso certify that an exact copy of the current collective bargaining agreement {check one)
1 is sttached O is on file with SERB.

Charles W, De Grove Representing: EmElO!ee Organization
21w or Type Name Empioyer or Empioyes Organzason
s 2N Rl A 7 //%”"’f 12/28/98 _Executive Director
Signaune . Oaw Tide

THIS NOTICE TO NEGOTIATE WILL NOT BE ACCEPTED FOR FILING IF THE PROOF OF SERVICE
IS NOT COMPLETED BY A REPRESENTATIVE OF THE INITIATING PARTY.

PROOF OF SERVICE

centify that an exact copy of the foregoing Notice to Negotiate has been sent or delivered 10
Dean Sparks, LUcas County Children Services Board, 705 Adams Street, Toledo,

(Name and COMPINtE SO TS O IEDIESaNiAlve Of OEY DAMTY W0 NEQURANONS)

Ohio 43624

by reqular U.S. Mail
(Manner of Gelvery, 9.9. regular or cershed U.S. maud, hand dewvery)

this __28th day of December 19°8

Signawre




. STATE OF OHIO
2N\ STATE EMPLOYMENT RELATIONS BO

E====%) 65 East State Street, 12th Floor
;‘gj Columbus, OH 43215-4213

(614) 644-8573 Dec 28 2 19 PH '98

STATE EMPLOYMENT
AREDATIONS BOARD

DO NOT WRITE IN THIS SPACE

Casa No.:

NOTICE TO NEGOTIATE (File separate Notice for each bargaining unit)

INSTRUCTIONS: A representative of either the employer or the empioyee organization that is the exclusive representative

of the employees in the bargaining unit may file a Notice
Code, this notice is filed by (check one): (I the employer

(1) copy of this form to the State Employment Relations Board at the above sddress and serv

other party in the negotiation. {f more space i

Negotiate. Pursuant to Section 4117.14 of the Revised
the empioyee organization. Submit one original and one

@ one (1) copy on the

S required for any item, attach additional sheets, numbering items accordingty.
LrameortumoTe - TN L i e
~Lucas”County CHIINreNn=SErvIces BOATA WG TT. Ll ™ LT 07| 4197 2R  FeBay ARye i
Address: - - - - A el T
705 Adams Street
Chy County Zp
Toledo, Lucas 43624
NAME OF EMPLOYER'S REPRESENTATIVE:  Title (W any) Teleonone:
‘Dean Sparks, Executive Director 419/213-3255
Address:
705 Adams Street
Caty, Zip:
Toledo, Ohio 43624
2. NAME OF EMPLOYEE ORGANIZATION:  Amillation (/f any) Telephone:
Professionals Guild of Ohio 614/258-4401
Addresa:
Post Office Box 7139
City, Zip:
Columbus, Ohio 43205-0139
NAME OF EMPLOYEE ORGANIZATION'S REPRESENTATIVE:  Thie o any; Telephone:

Charles W. De Grove, Executive Director

614/258-4401

Address:

Post Office Box 7139
City, Zip:

Columbus, Ohio 43205-0139

3. BARGAINING UNIT: (list classifications inciudsd in centification Of collective bargaining agreement, or attach

copy of the same)

included: | jcensed Practical Nurses

4, Approxinate # of Empioyees
in Unit

Exctuded:
All other employees




e NILanNG Dany DIQDOME Muibi-uin DAIg@aININg * - Tes _* NO
S, 1genuty other unitiy):

ECTIVE EARGAINING AGREEMENT: (Are ne empiovee Organizanon and Ine empioyer curfentty paries 10 3 collective dargaining

m? : GtYes d No
/es, siate expiration gate: {1) ot agreement Ap¥ili—30—2000
{2) ot extension {if any)

re negouations for a REOPENER ot the bargaining agreement? HFYes 3 No

yes, designate: (1) date on which negotiation period ends jo—date—epecified.
(2) section of reopener provision: Article—3-3(attach copy of provision)

FUALLY AGREED UPCN DISPUTE SETTLEMENT PROCEDURE: (Have the parhes 8340ldc B muwally agresd upoOn hegouauans aspue
ent procedure 1At suUpersedes or deviales oM INe statutory procedures set forth in Section 4117.14 of the Reviseo Coda?
Grievance procecures are not negolatons dispule SeillaMent PIGCICUreS.) O Yes 9 No

here is a negotiations dispute settiement procedure in the bargaining agreement. designate section:

tach a copy ot the procedure. e has R -

DECLARATION

:lare that | have read the contents of this Notice to Negotiate and that the statements it contains are true and
:¢t 10 the best of my knowledge and belief. If this notice invoives negotiations ior a successor agreement rather
an initial agreement. | also cenity that an exact copy of the current coliective bargaining agreement (check onek
attached O is on file with SERB.

M Grove Repfesen"ng Ployee Orggnization
ot Type Name Empioyer or Empioyees Orgamnizanon

%/xa v/ ﬁfc}f—u"i 12/28/98 _Executive Director

ure

THIS NOTICE TO NEGOTIATE WILL NOT BE ACCEPTED FOR FILING IF THE PROOF OF SERVICE
IS NOT COMPLETED BY A REPRESENTATIVE OF THE INITIATING PARTY,

PROOF OF SERVICE

:flify that an exact copy of the foregoing Notice to Negotiate has been sent or delivered 10
:an Sparks, LUcas County Children Services Board, 705 Adams Street, Toledo,

{Name angG COMPINIS SO0IEAS Of reDISsentanve of OTher DAITY 10 NEQgONAVONS)

1ic 43624

regqular U.S. Mail

(MBNASE Of OSIvery, 0.Q. feguial or Carshed LS. mad, hand dewvery)
s ___28th day of December 19°8

MK:% W, T

- (e e — - —




GTERS.  STATE OF OHIO STAEETEHF‘[.%Y!‘E_‘HT DO NOT WRITE iN THIS SPACE
@@_\ STATE EMPLOYMENT RELATIONS BOARBELATIONS 20420 TR
? 65 East State Street. 12th Floor 0
RiPY columbus. OH 43215-4213 ec 28 '
* (614) 644-8573 2 19 P il

NOTICE TO NEGOTIATE (File separate Notice for each bargaining unit)

INSTRUCTIONS: A representative of either the employer or the employee organization that is the exciusive representative
of the employees in the bargaining unit may file a Notice tp Negotiate. Pursuant to Section 4117.14 of the Revised

Code. this notice is filed by (check one): O the employer @ the empioyee organization. Submit one original and one
(1) copy of this form to the State Employment Relations Board at the sbove address and serve one (1) copy on the

other party in the negotiation. If more space is required for any item, attach additional sheets, numbering items accordingty.
1. NAME OF EMPLOYER: . . Telephone — o o= oo

- R el e g e
‘Luc#s- County-ChilArem=SETVices BORTA HG T Lo~ foiiie 27| 74197 210 JRRE Y aiiags onay

I
. B . Bore w »
A - R . - b e MR e e ccboodB o . T

AdCress: -
705 Adams Street
Clty

County Zep
Toledo, Lucas 43624
NAME OF EMPLOYER'S REPRESENTATIVE:  Tille tf any)

Telaphona:

. Dean Sparks, Executive Director 419/213-3255

Address:

705 Adams Street
Chy, Zig:

Toledo, Ohio 43624
2. NAME OF EMPLOYEE ORGANIZATION:  ANillation (if any)

Telephona:

Professionals Guild of Ohio 614/258-4401

Address:

Post Office Box 7139
City, Zip:

Columbus, Ohio 43205-0139
NAME OF EMPLOYEE ORGANIZATION'S REPRESENTATIVE: Tiee (if any)

Telephone:

Charles W. De Grove, Executive Director 614/258-4401

Adaress:

Post Office Box 7139
City, Zip:

Columbus, Ohio 43205-0139

3. BARGAINING UNIT: (list clasailications inciuded in Ceftitication or coliective bargeining agreement. or ansch 4. Approximats § ol Empioyees
copy of the same) in Unit
Inciuged:

Registered Nurses

Exciuded:

All other employees




LES HNE VUG U WAl LY BHWDUDE LW Ui e gaisin g . - Tes .*NO
! yes. gentity other unit{s);

-OLLECTIVE EARGAINING AGREEMENT: (Are tne employee O7Qanizauon ang ihe empioyer Curfently paries 10 a collecuve bargaming
ement? QYes J No

Il yes, state expiration date: {1) of agreement pApail—30—2000
(2) of extension (it any)

Are negotiations tor a REQPENER of the bargaining agreement? XYes O No

1 yes, designate: (1} date on which negotiation period ends pje-date—eapecified.
{2) section of reopener provision: Axticle—a3fettach copy of provision)

VWUTUALLY AGREED UPON DISPUTE SETTLEMENT PROCEDURE: (Rave the pathes 3aosied § mutally agtesd UPGN Negotiations cispuls
tiement procedure tNat supersedes or deviales from ihe statutory procsdures 3et forth in Section 4117,14 of the Reviseo Code?
ste: Grievance procedures are Not Negolialions CiSpuUle Seltiement proceaures.) O Yes q No

) If there is a negotiations dispute settiement procedure in the bargaining agreement, designate section:

) Attach a copy of the procedure. e e S e e B

DECLARATION

deciare that | have read the contents of this Notice to Negotiate and that the statements it containsg are true and
Jrrect 10 the best of my knowledge and belief. If this notice involves negotiations tor a successor agreement rather
an an initial agreement | aiso cenrtify that an exact copy of the current collective bargaining agreement (check onej
lis attached QO is on file with SERB,

. De Grove Represenung: Employee Organization
nm or Type Name Empioyer or Empioyes Organizauon
w FPeid
_/%p,/@ vy Pt o A 12/28/98 _Executive Director
Signawre Oate Tite

THIS NOTICE TO NEGOTIATE WILL NOT BE ACCEPTED FOR FILING IF THE PROOF OF SERVICE
IS NOT COMPLETED BY A REPRESENTATIVE OF THE INITIATING PARTY.,

PROOF OF SERVICE

cenify that an exact copy of the foregoing Notice 10 Negotiate has been sent or delivered to
Dean Sparks, LUcas County Children Services Board, 705 Adams Street, Toledo,

IName end COMDINIS SOArEas Of rEDISENADYS Of OIS DIty 10 NEgOBALONS)

Ohio 43624

y reqular U.S. Mail

(Mannes of dehvery. €.g. reguiar oF Cershed U.S. mad, hand dekvery)
this 28th day of December. . . 1§8




STATE OF QHIO

5 0O NOT WRITE IN THIS SPACE
ZFw STATE EMPLOYMENT RELATlONWé%‘A%T e 2
:\‘J 65 East State Street, 12th Floor T
WRAPY Columbus, OH 43215-4213
3 614) 644-8573 Dec 28 2 19 PH '98

NOTICE TO NEGOTIATE (File separate Notice for each bargaining unit)

INSTRUCTIONS: A representative of either the employer or the employee organization that is the exclusive representative
of the empioyees in the bargaining unit may file a Notice Negotiate. Pursuant to Section 4117.14 of the Revised
Code, this notice is filed by (check one): O the empioyer § the employee organization. Submit one original and one
(1) copy of this form to the State Empioyment Relations Board at the above address and serve one (1) copy on the
other party in the negotiation. if more space is required for any item, attach additional sheets, numbering items accordingly.
1. NAME OF EMPLOYER: : N Teiephorie: B N

- it

7Luc&s”CountyCh{ ISTemSAT Y IcCes BONTA NG TT Uil Iridiie 27| ™1 97 200 IRRA S apm s
Address: - ~ - -

B T . [,
s e e e i ew - -

705 Adams Street

City County Zp
Toledo, Lucas 43624 '
NAME OF EMPLOYER'S REPRESENTATIVE:  Title ¢ any)

Telephone:

‘-Dean Sparks, Executive Director 419/213-3255
Address:

705 Adams Street
Clty. Zip:

Toledo, Ohio 43624
2 NAME OF EMPLOYEE ORGANIZATION:  ANiliation (i eny)

Telspnone:

Professionals Guild of Ohio 614/258-4401
Address:

Post Office Box 7139

City. Zip:

Columbus, Ohio 43205-0139

NAME OF EMPLOYEE ORGANIZATION'S REPRESENTATIVE: Twle (if any)

Telaphone:

Charles W. De Grove, Executive Director 614/258-4401
Address:

Post Office Box 7139

Columbus, Ohio 43205-0139
3. BARGAINING UNIT: (list classitications included

in canitication or collective bargsining agresment, or attech 4. Approximate # of Empioyess

<ooy of the same) ] . in Unit
Included: Residual Unit; see Article 1, Section 2 of attachdd
Agreement. 17
Exciuaea:

All other employees




\
JOes INE 1INNALNG Pany DIOPOse Mulli-yni bargaining?

- —
- Tes .*No
It yos, 1d@nuty olner unis}:

COLLECTIVE EARGAINING AGREEMENT: (Are ine empiOyee OIQAMNIZAUON ING the eMPIOyel Curlently paries (© a collacuve oarganung
reement? QYGS J No

If yes, state expiration date: (1). of agreement pApeil 30,2000
(2) of extension (if any)

Are negotiations tor a REOPENER of the bargaining agreement? [(XYes D No

If yes, designate: (1) date on which negotiation period ends Ne—date—apecified.
Article 23

(2) section of reopener provision: (artach copy of provision) Co
Section 1

MUTUALLY AGREED UPON DISPUTE SETTLEMENT PROCEDURE: (Have the parues acopted 3 mutually agreed upOn NEgOUALONS GiISDULS
nmiement procecure tNal supersedes or deviates from the slatulory procedures set torth in Section 4117.14 of the Revisea Code?
/ote: Grigvance procedures are not NegouaNoNs dispute seitiemeni procecures.) C Yes q No

3) If there is a negotiations dispute setttement procedure in the bargaining agreement, designate section:

J) Attach a copy of the procedure. e — T - -

DECLARATION

declare that { have read the contents of this Notice to Negotiate and that the statements it contains are true and
:orrect to the best of my knowledge and belief. if this notice involves negotiations for a successor agreement rather

han an initial agreement, | also certify that an exact capy of the current coliective bargaining agreemem {Check oney.
J is attached O is on file with SERB.

Charles W, De Grove Representing: Emgloxee Organization
Prim or Type Name Empioyer or Empioyse Organizanon
M P FZe it 12/28/98 _Executive Director
Signaure Oaw Tile

THIS NOTICE TO NEGOTIATE WILL NOT BE ACCEPTED FOR FILING IF THE PROOF OF SERVICE
tS NOT COMPLETED BY A REPRESENTATIVE OF THE INITIATING PARTY.
PROOF OF SERVICE

| centify that an exact copy of the loregoing Notice 10 Negotiate has been sent or delivered to
Dean Sparks, LUcas County Children Services Board, 705 Adams Street, Toledo,

(Name 3na COMEISIe 8GO S4S Of representatve of other pany 10 nagosavons)

Chio 43624

by regular U.S. Mail

(Manner of dehvery, §.Q. reguiar of cershed U.S. masd, hano delvery)
this __28th day of December 198

e — v ————



In re the Matter Between:

Professionals Guild of Ohio and
AFSCME, Ohio Council 8, Local 544

Employee Organizations,
and
Lucas County Children Services Board

Public Employer.

UX

STATE OF OHIO
BEFORE THE STATE EMPLOYMENT RELATIONS BOARD
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MOTION

Now comes the employer, Lucas County Children Services Board, and hereby moves for
Dismissal of the Employee Organizations’ Notices to Negotiate in the above-referenced matters
because the reopener provisions in the parties’ Collective Bargaining Agreements do not require
bargaining at this time. A memorandum in support of this Niotion is set forth below.

MEMORANDUM

The Lucas County Childrén Services Board ("Employer or Agency™) and the Professionais
Guild of Ohio ("Union") are signatory to five collective bargaining agreements (also referred to
hereinafter as "Contracts") covering employees in various areas of the Agency. Additionally,
AFSCME, Ohio Council 8, Local 544 represents a small group of employees in the largest bargaining

unit and is signatory along with the Professionals Guild of Ohio to one of the Collective Bargaining

Agreements. (Case No. 1148.)

Both Unions recently filed Notices to Negotiate, citing the same reopener provision in each
Collective Bargaining Agreement. The reopener language which appears in the Contracts’ Fringe
Benefit Articles is substantively the same in each Contract. The pertinent language reads as follows:

The Employer agrees to provide the same health benefits for full-time employees as
are provided by the Lucas County Commissioners, In the event of a change in or
deletion of benefits* provided by the Lucas County Commissioners, either party may
reopen the contract to negotiate whether those changes or deletions should be made.

change in or deletion of benefits, in which to serve a notice to negotiate. Unless the
notice to negotiate is timely sent, the contract cannot be reopened. Unless and until
altered by bargaining, the changes in benefits provided by the Lucas County
Commissioners may be provided by the Employer to fuill time employees, but benefits




no longer provided by the Lucas County Commissioners may not be provided by the
Employer.

*The word "benefits" as used herein includes costs; i.e., co-payments and deductibles.
(See Article 23 - Fringe Benefits, Section 1, Case No, 1147)

The foregging reopener language has appeared in the parties’ Collective Bargaining
Agreements throughout the 1990's. The clause reflects the parties’ recognition that the Lucas County
Commissioners have and will continue to change employee health care benefits from time to time,
Given this fact, the parties crafted a reopener provision which applies only m the very narrow
circumstance where a cha;lge in "benefits” imposes higher costs on employees or changes in coverage.

The parties intent is manifested by the express reference to "co-payments and deductibles” in
connection with tﬁe term "benefits."

The parties bargaining history pertaining to rthe reopener clause confirms its narrow
applicability. For instance, the Lucas County Commissioners have added and withdrawn health>care
plan options numerous times in recent years, However, these changes have not triggered the
reopener provision because the changes have not required bargaining unit employees to move to a
plan with changed coverages or higher costs.

A review of the parties’ bargaining history in just the last several years is instructive on the
applicability of the reopener provision. For example, in 1996 the Lucas County Commissioners
offered four health maintenance organization ("HMO") plans. The four plans were known as, Family
Health Plan, HMO Health Ohio, Paramount Health Care, and Medical Value Plan. Inlate 1996 the
County Commissioners announced that the County was dropping HMO Health Ohio in 1997. This

change did not affect "benefits" because the employees formerly enrolled in the HMO Heaith Ohio



Plan were able to choose a plan from the remaining ones which did not involye higher employee costs
or changes in coverage.- Neither union filed Notices to Negotiate over this change.

The same sequence of events occurred toward the end of 1997, in that the County
Commissioners announced that the Paramount Health Care Plan would not be offered in 1998. Once
again though, this change did not require the Agency's employees to select a plan with changed
Ccoverages or higher costs, so neither union filed Notices to Negotiate.

This pattern continued in late 1998 when the Count§ Commissioners decided to drop the
Medical Value Plan in 1999, However, the County Commissioners are still offering the Family Health
Plan which contains the same "benefits” i.e., the same employee costs and Coverages, as provided in
the Medical Value Plan. Therefore, Agency employees will not be required to select a plan with
changed coverages or higher costs. Additionally, the County Commissioners are offering in 1999,
a self-insured plan known as the Cooperative Health Network. While the "benefits" vary between
the Family Health Plan and the Cooperative Health Network Plan, Agency employees are under no
ob[igation'to enroll in the Cooperative Health Network.

The Unions’ Notices to Negotiate in the instant matters were evidently filed in response to
the County Commissioners’ decision to drop the Medical Value Plan and/or offer the Cooperative
Health Network Plan. It is noteworthy that the County Commissioners’ decision follows the
recommendation of the County Cost Containment Committee whose membership includes
representatives from both Unions included herein. However, this move does not trigger a bargaining
obligation under the reopener clause because the County Commissioners are continuing to offer the

Family Health Plan in 1999. This enables Agency employees to keep the same health care costs and

coverages.



In closing, it must be emphasized that the contract language cited above obligates the Agency
to provide the same health benefits as provided by the Lucas County Commissioners. The Agency
has and continues to abide by this contractual mandate. Moreover, the County Commissioners’
announced change for 1999 health care plan offerings includes the continuation of a plan with the
same "benefits" and coverages as provided in 1998. Therefore, the reopener provision does not
apply.

Based on the foregoing, the Agency respectfilly rccihests that SERB dismiss the Notices to

Negotiate.

Respectfully submitted,

David L. O’Connell

CERTIFICATE OF SERVICE

This is to certify that a copy of the attached Employer’s Motion to Dismiss Employee
Organizations’ Notices to Negotiate was served via regular U.S. Mail on this YH, day of
February, 1999, upon Mr. Charles DeGrove, Professionals Guild of Ohio, P.O. Box 7139,

Columbus, Ohio 43205-7139 and Ms. Sally Powless, AFSCME, Ohio Council 8, Local 544, 420
South Reynolds Road, Ste. 108, Toledo, Ohio 43615-5980.
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Comparison of Benefits Chart
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Ihe following information is not intended to be a detailed description of t

purposes only.

“»ase refer to the ‘Certificate of Coverage” for each respective health care plan if further clarification is needed.
. the event of a conflict between this information and the “Certificate of Coverage”. the certificate shall control.
Note: In order for most services to be covered by the following, the patient must first be referred by the Primary

Care Physician (PCP).

Benefits Family Health Plan Medical Value Plan
Pre-Existing Condition
Dyavontive Sr Outpatié

Routine Exams

Well Child Care

Well Baby Care

Office Visits for Medical | $5 co-pay $5 co-pay

Problems

Specialist Referral $5 co-pay L ~ $5 co-pay

Routine Pap $5 co-pay, self-referral to FHP $5 co-pay, self-referral to MVP
Ob/Gyn. Ob/Gyn

Ob/Gyn $5 co-pay, annual exam one time per | $5 co-pay, self-referral to plan
calendar year with self-referral.: Ob/Gyn with unlimited visits.

Diagnostic Testing Covered in full Covered in full

Immunization Covered in full Covered in full

lective Physical Exams | $5 co-pay $5 co-pay

.llerqy Treatment $5 co-pay for all services and therapy. ; $5 co-pay for testing and injections,

_ $25 co-pay per vial of serum. serum included.

Family Planning Serv. $5 co-pay Covered in full

Infertility & Sterilization || Diagnosis & testing covered at 100%. | Diagnosis & testing at 100%,

Services Sterilizations excluded. Also- - excludes Invitro & Artificial
excludes reproductive technologies | Insemination. Infertility Medication
such as IVF, GIFT, VIFT. covered up to $2000 per year max.

T er spouse. Sterilizations in Full.

Hearing & Eye Exams Hearing-$5 co-pay. Hearing-full coverage. Eye-$10 co-pay
Eye-$5 co-pay for one comprehensive | once every 12 months (includes
vision exam (including refraction) 1 refraction) Contact Lenses-$70 credit in
time per year. $100 reimbursement %ieu of lenses or frames. Lenses-covered
every 24 months for Lenses, Contacts, | 7 full once every 12 months with Rx
and Frames change or every 24 months, without

Frames-$35 credit every 24 months

Physical Therapy No co-pay, 30 visits per member per | Covered in full, unlimited visits
contract year

Other Therapies Occup.-no co-pay,' 30 visits per Occupation & Speech therapies

- Occupational member per contract year. Inhal.- covered in full, unlimited visits.

- Inhalation covered under durable med. equip. | Inhalation therapy covered in full.

Speech Speech no co-pay, 30 visits per
- Cardiac

member /contract year. Cardiac -
unlimited visits, needs PCP referral.

1



Benefits Family Health Plan Medical Value Plan

Chemotherapy, Radio- Covered in full Covered in full

Therapy, Dialysis )

Outpatient Surgery Covered in full Covered in full

Ambulance Covered in full if medically necessary | Covered in full if medically

necessary

Health Education For covered services, $5 co-pay if Covered in full with approved
authorized by PCP referral

Emergency Accident Care, | Covered in full in or out of area, thru Covered in full, world wide for life

Urgent Care Centers

PCP.

threatening situations. Approved
referral required for non life
threatening cases.

Outpatient-Mental Health | Covered in full up to $1000 per Covered in full up to $750 per
Treatment, Alcohol & member per year thru Value member per year through the Value
Drug Behavioral Health Centers of Ohio Behavioral Health Centers of Ohio

(VBHCO).

(VBHCOQ).

Home Health Care

Covered in full when in lieu of
hospitalization

Covered in full when in lieu of
hospitalization

Inpatient Services

Room, Board & Ancillary [ Covered in full; unlimited days. . . - | Covered in full for unlimited days.

Services in Semiprivate ' | Cae

Intensive or Coronary ' e |

Detoxification for Alcohol | Must be coordinated thru VBHCO. Covered in full up to 30 days.

Substance Abuse & Detox covered in full. Inpatient: 30 | Benefit administered by Value

Rehabilitation days for mental health and substance | Behavioral Health Centers of Ohio

’ abuse. (VBHCO).

Diagnostic Tests Covered in full | L Covered in full

Therapies to Treat 30 visits per member per contract Covered in full, unlimited visits

Conditions year per therapy category. (Physical Therapy, Occupational
(Physical /Chiropractic, Therapy & Speech Therapy).
Speech/Hearing, & Occupational)

Physician Services in the | Covered in full Covered in full

Hospital, Includes Surgery

& Anesthesia PN

Skilled Nursing Facility Covered in full, up to 100 days per Covered in full, up to 100 days per
contract year. calendar year.

Maternity Care Covered in full Covered in full

Mental Health Must be coordinated thru VBHCO. Must be coordinated thru VBHCO.
Inpatient covered in full up to 45 Inpatient care covered in full up to
days per year 30 days per calendar year.

Chiropractic See Physical Therapy

Not covered, Referral to DO is
covered as alternative treatment.

Unmarried Dependents
(See page 4)

End of calendar year, age 23
provided still meets definition of

eligible dependent

End of calendar year, age 23

provided still meets definition of
eligible dependent




Benefits Family Health Plan Medical Value Plan

Prescription Drug $1 Generic, $7 Brand Name, Oral $1 Generic, $7 Brand Name, Oral
Contraceptives through Encara Contraceptives through MVP

sental Coverage Lucas County Dental Plan & $10 co- | Lucas County Dental Plan

Administered by pay thru FHP Dentist, annual exam &

Stateline TPA, Inc. cleaning.

Optional Dental Coverage | Orthodontia: Consultation -no fee, | Orthodontia: Consultation - no fee,

through CompDent - Evaluation - $35, Records/Treatment | Evaluation - $35,

Includeg Limited Planning - $250, Orthodontic Records/Treatment Planning - $250,

Orthodontia Coverage Treatment children up to age 19 - Orthodontic Treatment children up

(PPO Dental Network) $1,650, Adults 19 years of age and to age 19 - $1,650, Adults 19 years of
over - $1,850. Specialist requires age and over - $1,850. Specialist
referral from Participating General requires referral from Participating
Dentist. General Dentist.

Durable Medical Combined with coverage for Covered in full if meets established

Equipment prosthetic & orthotic guidelines.
devices/inhalation therapy to a max
of $750 per year per member.

Private Duty Nursing Not covered Not covered

Notes;

Effective March 1, 1998, Lucas County will no longer offer Paramount Health Care as an HMO option. If you are currently

enrolled in Paramount, you must complete an enrollment form designating a new HMO. This change will be effective 3/1/98. If

your are currently enrolled in Paramount and if you have elective medical servies scheduled for February, 1998 or later, you should
ansult with your physician about how your change in HMO coverage will affect you. You are responsible for correctly scheduling

_aur elective medical services during your change from Parmount to your newly selected HMO. Paramount Health Care will not pay
for any services incurred after February 28, 1998.

Everyone must complete an enrollment form in order to have coverage effective 3/1/98. The deadline to complete and return a
form is Monday, February 2, 1998. No late forms will be accepted.

Medical Value Plan — Treatments that are in progress for employees and dependents when they switch to Medical Value Plan (MVP) as
their health care provider need to be reviewed by MVP for any dates of service on or after March 1, 1998.

Some of the most common treatments to have reviewed include scheduled surgery, maternity and mental health/substance abuse care.
Also referrals to specialists need to be reestablished even if the doctor is currently in the MVP network.

Employees can just call member services to begin a case review, 244-2902.

Out of area college students can receive care for an onset illness and one follow-up call per illness at the college health center or an urgent
care center.

Family Health Plan - The coverage for college students temporarily residing outside of the FHP service area, but anywhere in the U.S.
is as follows: Eligible dependents at college may use the local Urgent Care Center or college infirmary for conditions including, but not
limited to, colds, flu, ear infections, sprains or strains without prior authorization from the members PCP. A 35 office visit co-pay will
apply. Notification to the members PCP must take place within 72 hours following the visit. FHP will still require prior authorization

from the member's PCP for Emergency Room use in non-emergency situations. Routine care, like physical exams, to be scheduled with
the member's PCP in the FHP service area.

Treatments that are in progress for employees and dependents when they switch to Family Health Plan as their health care provider nced
to be reviewed by FHP for any dates of service on or after March 1, 1998.

ame of the most common treatments to have reviewed include scheduled surgery, maternity and mental health/substance abuse care.
~lso referrals to specialists need to be reestablished even if the doctor is currently in the FHP network.
Employees can just call member services to begin a case review, 251-6501.

CoowtdB.doc/Revised 1/6/98/KW




Dependent Children Status
Family Health Plan

. Medical Value Plan
Eligible until the end of the calendar year in which the Be dependent on eligible employee for support.
dependent reaches age 23.

Reside in eligible employees home, unless a college
Must be an unmarried child of the subscriber or of the student.

subscriber’s eligible spouse.

Must be an unmarried child of the eligible employee.
Must reside with the subscriber unless away at college.

Reside in the service area of the plan unless a college
Foster Child living on a full-time basis with Subscriber. student.

A stepchild or legally adopted child of Subscriber under  Eligible until the end of calendar year in which
the age of 23;0r of the Subscriber’s eligible spouse, dependent reaches age 23.

A child incapable of sustaining full-time employment by
reason of mental retardation or physical bandicap. Must
be primarily dependent upon Subscriber for support and
maintenance, provided proof is presented to FHP 31 days
after the child's 23rd birthday. Additional proof may be
required not more frequently than annually after the two
year period following the child’s attainment of the
limiting age.

Please Note: Grandchildren are excluded from
coverage unless legally adopted by the Subscriber.

Please refer to Member Handbooks for further clarification.

Eligibility Residence Requirements

Family Health Plan - will cover employees who live in: Defiance, Fulton, Henry, Huron,
Lucas, Ottawa, Sandusky, and Wood counties of Ohio, as well as Monroe County of Michigan.
FHP will also cover employees who live in any contiguous county

Medical Value Plan - individuals and their eligible dependents can enroll if: the individual
resides in the approved service area or in a county contiguous to the approved service area. MVP

will cover employees who live in Lucas, Wood, Monroe, Fulton, Henry, Ottawa, Sandusky, Erie
and Seneca counties.

Also, most zip codes are eligible for employees who live in the contiguous counties of Hillsdale,
enawee, Hancock, Putnam, Huron, Crawford, Wyandot, Williams and Defiance.

Rev 1/8/90/Elig doe/KW
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‘The following information is not intended to be a detailed description of L

purposes only.

“2ase refer to the “Certificate of Coverage” for each respective health care plan if further clarification is needed.
. the event of a conflict between this information and the “Certificate of Coverage the certificate shall control.

Note:
Care Physician (PCP).

In order for most services to be covered by the following, the patient must first be referred by the Primary

Benefits Family Health Plan Medical Value Plan
Pre-Existing Condition
Preventive & Outpatient
Care
Routine Exams
Well Child Care $5 co-pay $3 co-pay )
Well Baby Care $5 co-pay $5 co-pay
Office Visits for Medical | $5 co-pay $5 co-pay
Problems :
Specialist Referral $5 co-pay $5 co-pay
Routine Pap $5 co-pay, self-referral to FI—IP $5 co-pay, self-referral to MVP
Ob/Gyn. Ob/Gyn
Ob/Gyn $5 co-pay, annual exam one time per | $5 co-pay, self-referral to plan
calendar year with self-referral, - Ob/Gyn with unlimited visits.
Diagnostic Testing Covered in full Covered in full
{ Immunization Covered in full Covered in full
“lective Physical Exams || $5 co-pay $5 co-pay
.allergy Treatment $5 co-pay for all services and therapy. | $5 co-pay for testing and injections,
: $25 co-pay per vial of serum. serum included.
Family Planning Serv. $5 co-pay Covered in full
Infertility & Sterilization | Diagnosis & testing covered at 100%. | Diagnosis & testing at 100%,
Services Sterilizations excluded. Also excludes Invitro & Artificial
excludes reproductive technolog:es Insemindtion. Infertility Medication
such as IVF, GIFT, VIF'I‘ ‘ covered up to $2000 per year max.
per spouse. Sterilizations in Full.
Hearing & Eye Exams Hearing-$5 co-pay. Hearing-full coverage. Eye-$10 co-pay |
Eye-$5 co-pay for one comprehensive | once every 12 months (includes
vision exam (including refraction) 1 refraction) Contact Lenses-$70 credit in
time per year. $100 reimbursement %ieu of lenses or frames. Lenses_-covered
every 24 months for Lenses, Contacts, | it full once every 12 months with Rx
and Frames change or every 24 months, without
Frames-$35 credit every 24 months
Physical Therapy No co-pay, 30 visits per member per | Covered in full, unlimited visits
contract year
Other Therapies Occup.-no co-pay,' 30 visits per Occupation & Speech therapies
- Occupational member per contract year. Inhal.- covered in full, unlimited visits.
- Inhalation covered under durable med. equip. Inhalation therapy covered in full.
Speech Speech no co-pay, 30 visits per
- Cardiac member /contract year. Cardiac -
unlimited visits, needs PCP referral.

1



Benefits Family Health Plan Medical Value Plan

Chemotherapy, Radio- Covered in full Covered in full

Therapy, Dialysis -

Outpatient Surgery Covered in full Covered in full

Ambulance Covered in full if medically necessary | Covered in full if medically

necessary

Health Education For covered services, $5 co-pay if Covered in full with approved
authorized by PCP referral

Emergency Accident Care, | Covered in full in or out of area, thru | Covered in full, world wide for life

Urgent Care Centers

PCP.

threatening situations. Approved
referral required for non life
threatening cases.

Outpatient-Mental Health { Covered in full up to $1000 per Covered in full up to $750 per

Treatment, Alcohol & member per year thru Value member per year through the Value

Drug Behavioral Health Centers of Ohio Behavioral Health Centers of Ohio
(VBHCO). (VBHCO).

Home Health Care Covered in full when in lieu of

Inpatient Services

Covered in full when in lieu of

hospitalization

Room, Board & Ancillary [ Covered in full; unlimited days. . Covered in full for unlimited days,

Services in Semiprivate ‘ . E ,

Intensive or Coronary 3 L ,

Detoxification for Alcohol | Must be coordinated thru VBHCO. Covered in full up to 30 days.

Substance Abuce & Detox covered in full. Inpatient: 30 | Benefit administered by Value

Rehabilitation days for mental health and substance | Behavioral Health Centers of Ohio
abuse. (VBHCO).

Diagnostic Testg Covered in full K Covered in full

Therapies to Treat 30 visits per member per contract Covered in full, unlimited visits

Conditions year per therapy category. (Physical Therapy, Occupational
(Physical/Chiropractic, Therapy & Speech Therapy).
Speech/Hearing, & Occupational)

Phygician Services in the || Covered in full Covered in full

Hospital, Includes Surgery

Skilled Nureing Facility Covered in full, up to 100 days per Covered in full, up to 100 days per

___| contract year. calendar year,

Maternity Care Covered in full Covered in full

Mental Health Must be coordinated thru VBHCO. Must be coordinated thru VBHCO.
Inpatient covered in full up to 45 Inpatient care covered in full up to
days per year 30 days per calendar year.

Chiropractic See Physical Therapy Not covered, Referral to DO is

: covered as alternative treatment.
Unmarried Dependents End of calendar year, age 23 End of calendar year, age 23
(See page 4) provided still meets definition of provided still meets definition of

eligible dependent

eligible dependent




Benefits Family Health Plan Medical Value Plan

Prescription Drug $1 Generic, $7 Brand Name, Oral $1 Generic, $7 Brand Name, Oral
Contraceptives through Encara Contraceptives through MVP

sental Coverage Lucas County Dental Plan & $10 co- | Lucas County Dental Plan

Administered by pay thru FHP Dentist, annual exam &

Stateline TPA, Inc. cleaning.

Optional Dental Coverage | Orthodontia: Consultation —no fee, | Orthodontia: Consultation - no fee,

through CompDent - Evaluation - $35, Records/Treatment ] Evaluation - $35,

Includeg Limited Planning - $250, Orthodontic Records/Treatment Planning - $250,

Orthodontia Coverage Treatment children up to age 19 - Orthodontic Treatment children up

(PPO Dental Network) $1,650, Adults 19 years of age and to age 19 - $1,650, Adulits 19 years of
over - $1,850. Specialist requires age and over - $1,850. Specialist
referral from Participating General requires referral from Participating
Dentist. General Dentist.

Durable Medical Combined with coverage for Covered in full if meets established

Equipment prosthetic & orthotic guidelines.
devices/inhalation therapy to a max
of $750 per year per member.

Private Duty Nursing Not covered . | Not covered

Notes:

Effective March 1, 1998, Lucas County will no longer offer Paramount Health Care as an HMO option. If you are currently
enrolled in Paramount, you must complete an enroliment form designating a new HMO. This change will be effective 3/1/98. If
your are currently enrolled in Paramount and if you have elective medical servies scheduled for February, 1998 or later, you should

ansult with your physician about how your change in HMO coverage will affect you. You are responsible for correctly scheduling
_aur elective medical services during your change from Parmount to your newly selected HMO. Paramount Health Care will not pay
for any services incurred after February 28, 1998.

Everyone must complete an enrollment form in order to have coverage effective 3/1/98. The deadline to complete and return a
form is Monday, February 2, 1998. No late forms will be accepted.

Medical Value Plan ~ Treatments that arc in progress for employees and dependents when they switch to Medical Value Plan (MVP) as
their health care provider need to be reviewed by MVP for any dates of service on or after March 1, 1998.

Some of the most common treatments to have reviewed include scheduled surgery, matemity and mental health/substance abuse care.
Also referrals to specialists need to be reestablished even if the doctor is currently in the MVP network.

Employees can just call member services to begin a case review, 244-2902.

Out of area college students can receive care for an onset illness and one follow-up call per illness at the college health center or an ﬁrgcm
care center. :

— The coverage for college students temporarily residing outside of the FHP service area, but anywhere in the U.S.
is as follows: Eligible dependents at college may use the local Urgent Care Center or college infirmary for conditions including, but not
limited to, colds, flu, ear infections, sprains or strains without prior authorization from the members PCP. A $5 office visit co-pay will.
apply. Notification to the members PCP must take place within 72 hours following the visit. FHP will still require prior authorization

from the member’s PCP for Emergency Room use int non-emergency situations. Routine care, like physical exams, to be scheduled with
the member’s PCP in the FHP service area.

Treatments that are in progress for employees and dependents when they switch to Family Health Plan as their health care provider need
to be reviewed by FHP for any dates of service on or after March 1, 1998.

ame of the most common treatments to have reviewed include scheduled surgery, maternity and mental health/substance abuse care.
~lso referrals to specialists need to be reestablished even if the doctor is currently in the FHP network.
Employees can just call member services to begin a case review, 251-6501.

Comut98.dou/ Revised 1/6/98/KW




Dependent Children Status
Family Health Plan ) Medical Value Plan

Eligible until the end of the calendar year in which the Be dependent on eligible employee for support.
dependent reaches age 23.

Reside in eligible employees home, unless a college
Must be an unmarried child of the subscriber or of the student.

subscriber’s eligible spouse.

Must be an unmarried child of the eligible employee.
Must reside with the subscriber unless away at college.

Reside in the service area of the plan unless a college
Foster Child living on a full-time basis with Subscriber. student,

A stepchild or legally adopted child of Subscriberunder  Eligible until the end of calendar year in which
the age of 23;or of the Subscriber’s ¢eligible spouse, dependent reaches age 23.

A child incapable of sustaining full-time employment by
reason of mental retardation or physical handicap. Must
be primarily dependent upon Subscriber for support and
maintenance, provided proof is presented to FHP 31 days
after the child’'s 23rd birthday. Additional proof may be
required not more frequently than annually after the two
year period following the child’s attainment of the
limiting age.

Please Note: Grandchildren are excluded from
coverage unless legally adopted by the Subscriber.

Please refer to Member Handbooks for further clarification.

Eligibility Residence Requirements

Family Health Plan - will cover employees who live in: Defiance, Fulton, Henry, Huron,
Lucas, Ottawa, Sandusky, and Wood counties of Ohio, as well as Monroe County of Michigan.
FHP will also cover employees who live in any contiguous county

Medical Value Plan - individuals and their eligible dependents can enroll if: the individual
resides in the approved service area or in a county contiguous to the approved service area. MVP

will cover employees who live in Lucas, Wood, Monroe, Fulton, Henry, Ottawa, Sandusky, Erie
and Seneca counties.

Also, most zip codes are eligible for employees who live in the contiguous counties of Hillsdale,
enawee, Hancock, Putnam, Huron, Crawford, Wyandot, Williams and Defiance.

Rev 1/16/98/Elig doc/KW



VACATION

All employees shall be entitled to 2 paid vacation
in accordance with the following schedule:

After one (1) year and

through six (6) years 13 days
seventh (7) year 18 days
Fourteenth (14) year 23 days
Twenty-first (21) year 28 days

seniority shall pe used in deternining vacation
schedules. Employees ghall be encouraged to use their
vacation the year it is earned , put may, upon notification to
the Health commissioner, carry over vacation for a pericd of
three (3) Years. Employess shall be paid for any vacation

time they would otherwise lose as a result of being denied.

section 3. If an employee becones 11 during his/her
vacation, or 2 nember of his/her fanily, as described 1in
Article 19, such time shall be charged to asick leave Or
funeral leave, upon notification of the Employer. The
enployee shall provide a written gtatement from 2 physician,
in the case of {llness, or & statement from & Funeral Director
or other representative , in the cas$ of a funeral.

section 1. An employee 8 all be entitled to receive the
following benefits atter completing their probationary period.

section 2. The Employer shall provide the current
hospitalization plan to include the employee's family, at no
cost to the employee, providing that the employee and/or his/
her family is not covered DY the sanme Or similar
hospitalization plan through another source. In no case shall
coverage be provided to an employee who is covered by another
plan similar to the plan in effect at the Lucas County Health
Department.

section 3. The employer shall provide each employee with a
family drug plan, $ 1.00 deductible/ §7.00 deductible sixty
(60) day plan.

section 4. The Employer shall provide each employee with a
$20,000.00 Life Insurance policy.
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month period. See Section 9.2.

6. DEMOTIONS - Upon demotion, an employee will be placed in the
step in the pay range assigned to his new classification closest
to, but not exceeding his previous step rate of pay, except that
if demotion to his former classification or pay range occurs
during or follows an unsatisfactory probationary period, he shall
be returned to his former rate of pay. .

7. OVERTIME - Payment for overtime shall be computed as one and
one-half (1 & 1/2) times the employee's total hourly rate.

SECTION 20.2 - MEDICAL, DENTAL & LIFE INSURANCE - Regarding health
care coverage, the Empoyer will provide the same health care programs that
are available through the Lucas County Commissioners, i.e.:

1. 3 HMO's shall be offered:

-Family Health Plan with the $5 Office Visit Deductible
-Paramount Health Plan with the $5 Office Visit Deductible
-MVP/Medical Yalue Plan with the $5 Office Visit Deductible

i
A

2. The "traditional or base plan" shall only be maintained for Out |
of Network coverage. Out of Network coverage is only available ;

for dependents of employees who cannot otherwise be covered.
Employees must provide specific Court Orders to justify an Out of
Network coverage. ,

3. The 3 HMO's shall be provided for two years at no cost to the
employees.

4. If two employees are married and both work for the County, they
are entitled to one HMO Family Plan or two HMO Single Plans.

S. The Specific County Budget line item designated for health
insurance shall be maintained exclusively for purposes of health
insurance.

6. The Prescription Drug Program will provide for a Drug Card
charging One Dollar ($1.00) per Generic Script and Seven Dollars
($7.00) per Brand Name Script. Human organ transplant drugs and
Insulin shall be considered Generic for purposes of Drug Card
Program.

7. The parties jointly agree to approach the City of Toledo and the
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Toledo Public Schools to explore possibilities of collaborative
efforts in relation to health care costs.

8. Recommendations as to the restructuring of the County Health
Cost Containment Committee will be developed by October 31, 1993.

9. Specific contract language will be tied to the actual dates of
the contracts with the HMO providers.

10. The Employer will provide Mental Health Coverage and Substance
Abuse Coverage provided the Employer retains the right to select
the providers of such health benefits.

11. The Employer agrees to continue to provide, without substantial
changes at the current level of benefits as of 1/1/93, Dental
Coverage at no cost to the employees provided the County retains
the right to select the providers of such Dental Coverage.

12. The Lucas County Commissioners will continue to pay the premiums
of a $20,000 Group Life Insurance Policy for the employees
eligible under the provisions of said policy.

13. In the event the County Commissioners are permitted and do
enlarge the insurance coverage to optical for other employees of
Lucas County, the Commissioners shall immediately grant the
increase coverage to the employees of the bargaining unit,
herein.

14. These Medical, Dental, and Life Insurance provisions shall stay
in effect until December 31, 1998, unless the parties mutually
agree to re-open the issue of health insurance. A Health
Insurance reopener is scheduled for January 1, 1999.

SECTION 20.3 - SICK LEAVE CONVERSION - The Employer agrees to convert
to a cash payment a portion of an Employee's remaining sick leave upon his
retirement from the Department.

A.

For Employees with ten (10) years or more service such conversion
shall be based on thirty-three and one-third (33 1/3) percent of the
value of the Employee's accrued, but unused, sick leave credit, up to
a total of one-third (1/3) of one hundred twenty (120) days (nine
hundred sixty [960] hours).

For employees having less than ten (10) years of service, such
conversion shall be based on twenty-five (25) percent of the value of
the employee's accrued, but unused, sick leave credit, up to a total
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SECTION 2, - BEVERAGES ,

Employees are allowed to have beverages at their desks provided they use covered |
cups. (In order to protect computer equipment, etc.)

In the event that the Employer’s equipment fails, such equipment shall be fixed as
soon as possible.

ARTICLE 24
INSURANCE

Regarding health care coverage, the employer will provide the same health care
programs that are available through the Lucas County Commissioners, i.c.:

1. Four (4) HMO's shall be offered:

Family Health Plan with a $5 office visit deductible.
Paramount Health Care with the $5 office visit deductible. |
* HMO Health Ohio with the $5 office deductible. '
. Medical Value Plan (MVP) with the $5 office visit deductible.

-

2. For employees who have dependents who live beyond the geographicaf
service area boundaries of these four (4) HMO's, "out-of-network” health /
care coverage will be made available. Employees must have specific court
orders to justify "out-of-network" coverage. Employees may be requi
to have their health care provided through HMO network medical 31
providers. The coverage provided to dependents covered by these court |
orders may be different than that provided to employees. /

3. The four 4) HMO's shall be provided for one (1) year at no cost to the !
employees. ’ ~. |

4, If two employees arc married and both work for the County, they are /.X
entitled to one (1) HMO family plan or two (2) HMO single plans. e
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10.

. \
The specific County budget line item designated for health insurance shall
be maintained exclusively for purposes of health insurance. -

4

-

The Prescription Drug Plan will provide for a drug card requiring one \-\
($1.00) deductible per generic script and seven (§7.00) deductible per \
bmndnamescnpt Human organ transplant drugs and insulin shall be :,/
considered generic for the purposes of the Prescription Drug Plan. 4

The Prescription Drug Plan is subject to the coordination of benefits rules
described in the Lucas County Plan Document as approved by resolution
#91-326 dated March 4, 1991.

The Employer will provide mental health coverage and substance abuse
coverage provided the Employer retains the right to select the providers of ;
such health benefits. '

The Employer agrees to provide, at no cost to the Employees, dental

coverage. The level of benefits provided shall be no Jess than the level of ;;
benefits provided on 1/1/93. The County retains the right to select the §
providers of such dental coverage. ?

The Lucas County Commissioners will continue to pay premiums of a
$20,000.00 group life insurance policy for employees eligible under the
provisions of said policy.

C
In the event the County Commissioners expand the insurance coverage to

include optical coverage, other than that provided through the HMO's for '
other employees directly under the control of the Lucas County
Commissioners, then the Commissioners shall immediately grant the -
increased coverage to the employees of the Bargaining Unit herein. /




to the rest of this article. .

If an employee elects to enroll in a health plan that exceeds the costs of the traditional
plan offered by the county, the employee will pay through payroll deduction the difference of
the higher cost over the waditional plan. Employees will pay any co-pay under any HM.0.
plan.

Section B

In the event that the Board employs both spouses, only one spouse may carry the family
health care coverage at no cost. If the spouse carrying the coverage leaves the agency, dies or
a divorce occurs, the remaining employee will automatically be covered upon notification to the
Human Resources Department.

Section C
If the Employer changes carriers, the Union will be givea thirty (30) days notice prior
to the effective date of change in carriers.

ARTICLE 62

LIFE INSURANCE

The Employer agrees to provide a twenty thousand dollar ($20,000.00) life insurance
policy.
ARTICLE &

LIABILITY INSURANCE

The Employer agrees to provide a one million dollar ($1,000,000.00) policy for all
employees in the bargaining unit. The Employer further agrees to meet with the Union to
discuss the details of the policy.

AU~
enin i

s 6,/”,@

The Employer shall provide at no cost to all employees covered by this agreement the
fully paid traditional single or family county plan of health benefits including prescription drug
and dental or a plan substantially equivalent. The Employer will continue to provide coverage
under the county plan for hospital, medical, prescription drugs, and dental benefits including any
changes offered by the county at the employee contribution required by the county plan subject
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ARTICLE 34
SHIFT DIFFERENTIAL

Employees who work in an operation which is a twenty-four
(24) hour continual operation will be eligible for shift
differential. Employees on second shift shall earn an additional
fifty (.50) cents per hour. Employees on third shift will earn an
additional seventy (.70) cents per hour.

ARTICLE 35
CALL-BACK PAY

When an employee is called back to work after the end of the
regular shift, he/she will be guaranteed four (4) hours pay at
the appropriate rate.

ARTICLE 36
IHE COUNTY PLAN

substantial changes in the schedule of benefits of said plan at

the current level as of January 1, 1997, except for the benefits
discussed in Section 2 below. These benefits will be furnished

at no cost to the employee provided the County retains the right
to select the providers of such health benefits.

S8ECTION 2. The Employer will provide Mental Health Coverage
and Substance Abuse Coverage provided the employer retains the
right to select the providers of such health benefits,

SECTION 3. The Employer agrees to continue to provide,
without substantial changes in the Lucas County Employee Health
Benefit Plan Plan Document z Prescription Drug Plan at the
current level of benefits as of January 1, 1997 at no cost to the
employees provided the County retains the right to select the
providers of such health benefits.

The Employer agrees to continue to pProvide without
substantial changes at the current level of benefits as of

January 1, 1997, Dental coverage at no cost to the employees
provided the County retains the right to select the providers of

31 UW
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such Dental coverage.

SECTION 4. - The Lucas County Commissioners will continue to
pPay the premiums of a $20,000 group life insurance policy for the
employees eligible under the provisions of said policy.

SECTION 5. The Employer will offer at least one Health
Maintenance Organization (H.M.0.) option to employees.

SECTION 6. In the event the County Commissioners are
permitted and does enlarge the insurance coverage to optical for
other employees of Lucas County, the County Commissioners shall
immediately grant the increased coverage to the employees of the
bargaining unit herein.

SECTION 7. The parties agree that in the event an employee
is laid off or is on an unpaid sick leave, the County shall
continue to provide medical coverage for the duration of the
layoff or unpaid sick leave, whichever is applicable, or for one
Year, whichever is less. :

ARTICLE 37

JOR-RELATED LEGAL REPRESENTATION

The County Prosecutor shall act as legal council to an
employee charged in a civil action as a direct result of job-
related activities, if said employees’ actions are directly in
the scope of said job.

.Such representation shall have no relationship to any

ARTICLE 38

BAGES

Section 1. Effective January 1, 4997, wages shall be
increased four percent (4%). Effective ¢+ wages
shall be increased four percent (4%) . Effective January 1, 1399,
wages shall be increased four percent (4%) .
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Jaction 4 :
"” There i1s no overtime for the rsonal time, it can not be carrisd over as
o Lompensatory time and the up‘oyu sust use this tine within the one vear
ggst!ng period. o
ARTICLE 17

After the open enrollment period each year, the employer wil) provide the
health care program(s) offered for a1l County employees through the Board of
County Commissioners with no payroll deduction through May 14, 2001

Section 2
The employer wil} provide Mental Health Coverage and Substance Abuse Coverage
Provided the employer retains the right to select the Provider(s) ang schedule

of benefits as offered for al) County employees through the Boarg of County
Comaissioners,

Section 3

After the open enroliment period sach year, the employer wil) Provide the
prescription drug plan offered for aln County enployeas through the Board of

County COmissiomrs, with no payrol deduct fon through May 14, 2001, v

Section 4 .
The parties agres the Bargaining unit 13 covered by the dentas? Program offered
to County sployees through the 8oard of County Commissioners. The provider
of the dental program and the schedule of benefits shall be offered for al
County employees through the Board of County Commissioners,

After the open enroliment period each year, the employer wil] provide the
dental program offered for a1} County employees through the Board of County
Cmissioners, with no payroli deduction through May 14, 2001.

!

Z
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L' VILINUG TO pay the Premiumg of , $20,000 ¢
Tey 'SuTance policy for the omployees ¢1191ble under the provisions of said
ey, _

In the event the County Commisstioners T8 permitteg and does enlarge the
1nsurance coverage to optica) for other ployees of Lucas County, the County
Engineer shali inmediately grant the Coverage to the ployees of the

It 1s the intention of the Parttes that this Agreement comply with an
applicabie laws and rules and regulations Promuigateqd pursuant thereto,

Section 2
A, Should any portion of thisg Agreement pe hereafier determined to be voig
or unenforceadle as the result of any law or coyrt decision, Such
determinat fon shall not affect the remainder of this Agreement . Upon
notice of the other party that a Portion of thig Agreement been Severed,

the parties agres to meet promptly for renegotiation of saidg Severed
Portion hereof.

8. The parties shall implement any new law or Provisions which are required
thereof as SoONn as the Parties can Sacure same in hegottfations,

ARTICLE 19

EEHE'—QE-EEBSQM:L_EM

Members of the bargaining unit shall pe allowed to review thetr Personne1
folders at ANy reasonabile time upon request. 1r 4 Bember upon examining pig
Personne1 folder, has réason to believe that there are imccuucus 1n those
documents to which he hag 4CCess, he wil] file o réquest to have said
Tnaccuracies removed from hig or her file, If upon 'lnvostlution. the

enp loyer Sustaing sych allosation. they shal remove and destroy material ip

Section 2
Supervfsory inistrative per Ray only divuige 4Ny materis) in any
Personne] folder in accordance with applicable State ral Laws,

Section 3

The Union ¥i11 1n no way hinder or' interfere with any State or Federa}
r (-]

ver, the Union Ray view an
employee’s Personnel folder UPOn a written 8uthorization from saig Saployee,
authorizing the viewing of the same,
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A_ Recommendation

From <
Lucas County EMS Members < vdoyeriAd.
Of The County Health Care ‘
" Cost Containment Board
To
Mr. Jim Wells
December 11, 1998

Based on the recommendation to the County Commissioners, dated December 12, 1997, more
specifically, the list of priorities that the Board utilized to recommend its' choice of health care prowdcrs

to the Commissioners; we are suggesting the following:

1. Retain Family Health Plan HMO and recognize their continued willingness to provide the Lucas
County Employees with a valuable health plan.

2. Realize that Medical Value Plan is desired by our members per the Agreement that was signed,
effective March 1, 1999 through February 29, 2000. However, this plan appears to be unavailable
as previously agreed upon due to actions taken by MVP. We recommend that the County peruse
with [itigation in an attempt to recover all financial losses incurred by MVP's unilateral
termination of the current Agreement, forcing the Board to offer an alternative HMO at an
additional expense to the County Commissioners.

3. That Paramount Health Care be offered to the Lucas County Employees as an altemat:ve to the
MVP plan that will not be available.

It is our finding that to maintain the current benefits; maintain the no monthly employee payroll -

deduction; and maintain access to major medical providers including hospitals, we have eliminated FHP
(POS) and CHN as possible choices.

As previously stated, our members desire MVP; but not under the current conditions. We feel we have
an Agreement through February 29, 2000. We do not foresee foreclosure to the upcoming MVP
litigation in order to offer it as was previously agreed upon.

We understand that this years recommendation of HMO providers will potentially require a significant
dollar increase above what we have recommended in the past. We believe this shows how diligent this
Board has worked in conjunction with your guidance, to minimize health care costs to Lucas County.
We expect that the increased costs incurred will be offset in the MVP settlement.

Lucas County EMS Union Stewards:

Jim Bnggs, Jr. Mark ’g Mullins; g Ralph Sheam, Jr. - g
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RECOMMENDATIONS
FROM
THE LUCAS COUNTY HEALTH CARE COST CONTAINMENT BOARD
TO
THE BOARD OF LUCAS COUNTY COMMISSIONERS

December 15, 1998

WHEREAS, the Lucas County Health Care Cost Containment Board (LCHCCCB) was
established by the Board of Lucas County Commissioners (Commissioners) to serve in an
advisory capacity to the Commissioners on employee health care issues; and

WHEREAS, the LCHCCCB has discussed the merits and benefits to Lucas County employees
and, ultimately, the taxpayers of Lucas County, of making good health care cost containment
recommendations; the LCHCCCB hereby submits the following:

RECOMMENDATIONS:

1. The LCHCCCB hereby recommends to the Board of Lucas County
Commissioners that the County enter into a contract for not less than two (2) years
with Family Health Plan for employee HMO coverage.

2. The LCHCCCB further recommends to the Board of Lucas County
Commissioners that Family Health Plan be made available to Lucas County
employees without requirement of an employee payroll deduction.

3. The LCHCCCB further recommends that the contract with Family Health Plan
contain a provision of successors and assignees language.

4, The LCHCCCB further recommends that a second health care option be made
available to Lucas County employees. This second option will be self insured
through the Cooperative Health Network (CHN) of participating physicians and
medical providers. Said plan shall pay benefits on an 80/20 basis with the
employee being responsible for 20% of the actual cost of the eligible health care
expense incurred through the network of providers, up to an annual maximum of
$1,000.00 per covered person and further limited to $2,000.00 per family. This
second health care plan shall be made available to Lucas County employees
without requirement of an employee payroll deduction. There shall be no annual
deductible expense associated with this program.

5. The LCHCCCB further recommends that any savings realized through the CHN
option will be returned to the health care fund for the purpose of maintaining
and/or improvement of benefits.



6. The LCHCCCB further recommends that no less than two (2) seats on the
Cooperative Health Network Board will be allocated to Lucas County. One of
these seats shall be specificaily designated for organized labor.

7 The LCHCCCB further recommends that regular meetings of the LCHCCCB be
scheduled no less than quarterly.

Forwarded to the Board of Lucas County Commissioners this ﬁz%é;y of December, 1998.

NAME AFFILIATION
o, (b o TREWY
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Ux\o
Lucas County Employees
Open Enroliment Instructions

January - February, 1999

The Annual Open Enroliment period is Monday, January 11, 1999 through Tuesday, February
2, 1999,

Deadline to return forms is Tuesday, February 2, 1999. No lote applicgtions will be
accepted,

There will be no employee payroll contribytion for any plan offered.

If you do not want to make a change to your health care plan, you do not have to complete an
enroliment form.

Any change for Life Insurance requires a separate card. Please make sure that your
beneficiary selection is up-to-date.

In order to make a change in your current coverage, you must complete a Lucas County Health
Benefits Enroliment Form. (Please use BLACK INK.) Make sure that all information is included
on the Enrcliment Form. This includes socml secunfy numbers, birthdates, other insurance
information, etc. Qrmg will couse o - Sign and return the
form to your Benefits Dcpartmcnt m_ﬁmm If you are currently
enrolled in Medical Value Plan (MVP) and you do not complete and return an Enroliment
Form by February 2, 1999, you will not have health or prescription drug coverage after
February 28, 1999. All changes will be effective March 1, 1999,

Your options during this open enrollment pericd are:

A. Enroliment in gne of the following heaith care providers:
1) Famity Health Plan - $5 office visit co-pay
2) The Lucas Coynty Plan - $8 office visit co-pay, through the CHN network
Out-Of-Area Dependents: For those employees who have dependents that reside beyond
the service area of the plans of fered, and are required by court order to provide medical
insurance, you may obtain coverage through the Lucas County Plan with benefits consistent
with the CHN in-network benefits.

8. Enroilment in the Lucas County Prescription Drug Plan through the AmeriSource
Performance Network.

C. Enroliment in gne of the following Dental providers:

1) Enrollment in the Lucas County Dental Program threugh Stateline TPA, Inc., does
not include Orthodontia.

2) Enroliment in the Dental PPO program of fered through CompDent Corporation
which includes limited Orthodontia coverage.

D. OR Waiving your right to any and/or all coverage.
! .



Changes in the Lucas County Health Care Plan for 1999 - 2000:
©  Medical Value Plan will no longer be of fered as an HMO option.

©  The Lucas County Plan will be offered utilizing the CHN network of providers.

©  Prescription drug coverage will only be offered through the Lucas County Prescription

Drug Plan.

Ttem remaining the same:

®  If two employees are married and both work for Lucas County, you are entitled to

e L/ VSl ®9 dog \ KW



1999 OPEN ENROLLMENT  LCCS 002%0

Name

Waiver

FHP _TLCF_

resc

Abdoney

Adams

UX t

Akins

Aldaco

Anglin

Armbruster

Austin

Baker

Ball

Barkenquast

Barnett

Bartlett

| W] 7 | VA Ty T T ] T T ) T

Basil

Battles, C

Battles, R

W]

Beins

Bell

Bell-Cluskey

Bembry

w | Uy Ty T 1| "7y "y Ty Y

T

Bortel

Bostelman

Brandt

Brebberman

Bridge

Bridges

Bri@

Brim

Brown, B

Brown, C

Brown, D

Brown, J

Brown, W

Bruns
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Bunde

Burton-Pratcher

Bush

Caldwell

Calvin

7§ "3 "7 T

Carlock

Chamberlin

(7

Clark, P

Clark, R

Clawson

Cleland-Blinn

Cofiey

Coker

Constatine

Corado

Cousino

Craddolph
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1999 OPEN ENROLLMENT  LCCS 00290

Name Waiver FHP | LCP

H

CompD

Cunningham

Curtis

Dandareau

Danford

'n'n-ncn'n?

Davenport

Davis, A

Davis, Jennifer

Davis, Jelt.

Davis-McGowan

Davis-Williams

Denno

Descamps

DeStazio

Dinkens, J

Dinkens, M

Dinkens, P

Marable-Dixon

Dlugosielski

“Draheim F

Drake

Dunkerson

Dunn

== vt v} 7w | €] o] | =] ] ] ] ] o ] vl |

Dunston

LR R B

Echols

Ferguson X

Fernandez

Fike

) &

Fitzgerald

Faley F

Follas

Frankiin

Fritzsche

ez Bz Ber b hasiRes Bar K Ry

Fuller

Galloway

Garland

Giles

Gillig

Giimore

"t “TH Ty v ") i *xy "y °v]

Gilreath

Gosselin F

Gray

Greenlese, D

Greenlese

Griesinger

Gniflin_

LR e R B B

L2 R0 B Bev e fat

Guardiola

Gunning Xlife only

Hall, K

Hall, T

Hamilton

Hammond

Hankins

Hamson

Hasenfratz

Hays

Helvoigt

Henderson

Hickey
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Hiltman

Marable-Hiltman X life only

é

Hodge

-
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1999 OPEN ENROLLMENT  LCCS 00290

Name Waiver FAP | LCP

|
8
8
Bl

CompD

Hofiman, L

Hoffman. R__

17 et Bagl

Holden

Hollingsworth

Hom

Horst

Hurley

Taflee ¥

James

Janickl

Jetterson

| W O W)

john

] o ¥
] vl ] | ] | o] | ] | ] ]

Jones, L Xlife only

Jones, T

Jones. W

Kabwasa

autz

T3 Ty *ry] ~¥}

Keaton

Lz ez R B et fat’

Keeler F

Keil

Ketelaar

Kimberly

King

Kirk

Kitzler

Klepacz

g "y T L Y A T

Klimezak

Knepper

o U

Kniolek

Koziarski

Kraus

Kuhnke

Kunkel, A

Kunkel, E

Kunkel, M

Lane, B

Lane, C

| == | "7 & T TN TN i

Larkey-Momow

Lawrence F

Laytart

Nyan-Lazzaro

Leatherman

Lee X

Lestu

Levesque

Lewis

Lietart

Lingerfelt

Linthicum

Lloyd

Lopez, A

Lopez, Jr

Ludwig

Marks

Martin-McNeal

w-nm-n-n-n-n-nmmmf-ﬂ'-n v m| W)

Marzick

Mathias F

Matthews
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1999 OPEN ENROLLMENT LCCS

00290

Name

Waiver

FHP

P

~of
a
&

Dental

CompD

McCarthy

McElain

F
S

McCourt, B

-

1 1| )|

McCourt, G

Xlife Only

McDonald

McGee

McGowan

Mcllwain

McKenize

| Ty "7y ‘Y A

McLaugJﬂin

Meehan

Meinng

Metternick

Meyer

Effective 3/4

Middlebrooks, H

Miller, K

Miller, M

w-n-nm'n-ntnm'n‘ﬂ'n'ﬂuﬁ b [

Miller, N

X-life only

Miils, Susan

Mitcham

Mitchall-Hall

Mitchell, R

Mitchell, Tamara

Monetta

Moore

Mosely

i} 7y 1y "1y "] L] uqm'n'n-n-ncn nf *Ty "=y

Mouch

Murray

Myerhoitz

Nathan

Oberrecht-Lyler

Ocheske

Odom

Ogden

Orges

Pacheco

Palmer

Parker,M

Parker, Ryan

Pasko

Pearon
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Perry

Pearson

Pettaway

Pinkelman

Player

Pommeranz

Porter

President

Radde

Ransey
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Ranson

Reed, B

Reed, C

Reed, J

i | "7 " L) ] Tl | v T | L P

Reese

Reincke

Renfro

Renner

Richmond

Rittichier
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Roberts

X-life only




~ 1999 OPEN ENROLLMENT

LCCS 00290

Name

Waiver

FHP

LCP

Presc

Dental

CompD

Robinson

Roesler

Rogers

Rose, Jr

Rosenbalm

%2 hea Ras!

Rothbaum

Russeil

Ryan

Ryley

N} ) 7y

Samson

Scherer

Schmalzried

Schmidt, Carol

Schmidt, Chris

Schmidt, Kristi

Schneider

) 1) ‘T 7| )

Schnell

Schwind

7]

Seed

Segura

Serra

= | | W] mof | ] e ) ) ] e | | ead o] ) | e )

Sewell

Seybold Jr

| i} Y ™)

Shaneck

Shelmon

Shields
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RESOLUTION REGARDING REPAYMENT OF CERTAIN EXPENSES
FOR MEDICAL CARE OF EMPLOYEES AND THEIR DEPENDENTS

WHEREAS, the Lucas County Children Services Board is a political subdivision of the
State of Ohio, and

WHEREAS, the Lucas County Children Services Board desires to employ a healthy
workforce and provide employees and their dependents with good medical benefits, now
therefore

BE IT RESOLVED that the Lucas County Children Services Board shall in addition to
providing insured medical coverage, pay non-reimbursed expenses for medical care which
are incurred by its full-time employees and part time employees working in excess of twenty
four (24) hours per week commencing on March 1, 1999; that the maximum payment shall
be one thousand dollars ($1,000.00) per employee per year for employees electing single
coverage under the Lucas County Plan or two thousand dollars ($2,000.00) per year for
employees electing dependent (i.e. family) coverage under the Lucas County Plan; that the
term “medical care” as used herein shall have the same meaning as it is accorded by
Section 213(d) of the Internal Revenue Code or any statute of like tenor or effect which
may hereafter be enacted and shall include among other things non-reimbursed hospital
services, nursing services, medical, laboratory, surgical, and other diagnostic and healing
services, x-rays, medicine and prescription drugs, and prosthetic devices; and that the term
“dependent” as used herein shall have the same meaning as it is accorded by Section 152 of
the Internal Revenue Code or any statute of like tenor or effect that may hereafter by
adopted, AND

BE IT FURTHER RESOLVED, that for purposes of carrying out the immediately
preceding resolution, the Executive Director may cause the organization to pay the
expenses of medical care referred therein directly, to reimburse them for the same upon
submission of appropriate documentation, to procure insurance covering the same or to do
any combination of the foregoing.



Real Estate

Rollback & Homestead
General Personal
House Trailer

Sub Total Levy

Title XX
Federal Daycare

{V-E/Other Misc. Administrative

Other Reimbursemants
State Adopt Maint Subsidy

Sub Total Reimbursements

IV-E FCM
Cther

Sub Total BD & Care

Grants
Other Income

Total Revenus

Balance Forward

Total Revenue & Balance
EXPENDITURES

Employee Compensation
Program Daycare Comp.
F.I.CA.

Unemployment Comp.
Worker's Compensation
PERS (13.55%)
insurance (Group)

Sub Total Compensation

Suppiies
Food/Clothing
Materials
Equipment

Contract Services
Placements
Agency Daycare
Other Daycare
Client Support
Client Transportation
Parking
Occupancy & Rent
Other Contracts
Debt Servica

Sub Total Contract Services

Medicai

Psychological

Cther Non-Traditional Services
Travel

Mileage

Advertising

Printing

Other Expenses

Telephong Expense

Insurance Expense

Total Expenditures
Ending Balance
Total Expenditure & Balance

1-13-99

LUCAS COUNTY CHILDREN SERVICES

FINANCIAL REPORT 12/31/98

100.0%
100.0%
100.0%
1000%
100.0%

100.0%
100.0%
100.0%
100.0%
100.0%

100.0%

100.0%
100.0%

100.0%

100.0%
100.0%

100.0%
100.0%
100.0%

100.0%

0.0%
100.0%
100.0%
100.0%
100.0%
100.0%

100.0%

100.0%
100.0%
100.0%
100.0%

100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%

100.0%

100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%

100.0%

% TO

1998 BUDGET ACTUALYTD  BALANCE ACTUAL % YEAR
13,419,563.00 13.623.234.19  (203671.19) 101.5%
1,719.208.00  1,729,329.39 (10.120.39)  100.6%
2,.879,308.00  2,947.561.91 (68,273.81) 102.4%
42,953.00 48,908.11 (5955.11) 1139%
18,061,033.00 18,349,053.60  (288,020.60) 101.6%
255000.00  605,802.88  (350,892.88) 237.6%
240,000.00 23244480 755540  96.9%
8,800,683.00 10,910,885.10  (2,110,002.10) 124.0%
937,772.00  1,549,338.72  (611,566.72) 165.2%
408,000.00  410,721.04 (2721.04) 1007%
10,641,45500 13.700,082.34 (3.067.627.34) 128.8%
336447000 305894535 30552465  90.9%
—388.00000 __ 51867814 130,678.14) 133.7%
375247000 357762349 17484651  95.3%
2.135,619.00  2,183,478.00 (47,859.00) 102.2%
51,300.00  148,920.19 (97.620.19) 290.3%
34,641,877.00 37.968,157.62 (3,326,280.62) 109.6%
413452356  4,134,523.56 - 100.0%
38,776,400.56 42,102,681.18 (3,326,280.82) 108.5%
13,401,138.02 12,844,890.07 55623895  95.8%
. - - 0.0%
11341433 104,.410.37 900398  92.1%
31,050.00 11,721.64 1932836  37.8%
44011500  269.881.73 17023327  61.3%
181585420  1.737,536.99 7831721  957%
1,657.979.37 _ 1,528,647.28 12033206  822%
17,450,550.92 16497,097.08  962,453.84  54.5%
20920000  204,608.26 4591.74  97.8%
455203.00  331,771.51 12343140 72.9%
1,500.00 . 1,500.00  0.0%
§92,773.00  130,999.81 56177319  18.9%
8,670,069.00 7.449,319.03 122074997  859%
690,000.00  471,84645  218,153.55  68.4%
201,228.00  108,985.35 9224065  54.2%
93,800.00 98,504.41 (4704.41)  105.0%
62,784.00 59,560.73 322327  94.9%
158,000.00  165511.25 (7.511.25) 104.8%
746401.00  715485.12 3091588  95.9%
999,128.00  749,05247 25007553  75.0%
1,038,045.00 _ 1,038,044.70 030 1000%
12650,453.00 10.856,309.51  1,803,143.49  858%
112,034.00 71,328.50 4070550  63.7%
83,400.00 16,064.06 67.335.94  19.3%
75,000.00 79,615.00 (4,615.00) 106.2%
53,996.00 32,177.24 2181876  59.6%
389,019.00  319,552.15 69.466.85  82.1%
70.800.00 26,977.62 4382238  38.1%
25,000.00 8,575.54 16.424.46  34.3%
97,715.00 81,659.03 16,055.97 .  83.6%
235000.00  210.828.51 2417149 89.7%
120,395.00  154,529.00 (34,134.00) 128.4%
32,740,038.92 29,022,092.82 371794610  88.6%

3,080,588.38

38.776,400.56

42,102,681.18
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MONTHLY ~ MONTHLY  OVER()
BUDGETED  ACTUAL  UNDER+
103085677 101528322  15,573.55
8,724.18 8.128.37 595.81
2.587.50 - 2,587.50
13816495 _ 127.492.56 _  10,672.39
118033340 1,150,904.15  29,429.25
1743333 2424171 (6,808.38)
3793358  34.748.99 3,184.59
126.00 . 125.00
57.731.08 1644039  41,290.69
72250575 59436195  128,143.80
§7.500.00 3624185  21,258.15
16.768.83 5067.75  11,701.08
781667  9536.40 (1.719.73)
523200 1281275 (7.580.75)
1316667 2754000  (14,373.33)
8326067  88,695.93 (5.435.26)
906,250.58 77425663  131,993.95
9,336.17 8.320.97 1.006.20
6.950.00 81.58 6.868.42
625000  10,000.00 (3,750.00)
4,499.67 2,017.92 2,481.75
3241825  31.293.83 1,124.42
5.900.00 6.026.43 (126.43)
2.083.33 860.21 1,223.12
8.142.92 96.00 8.046.92
19,583.33 9272312 (73,139.79)
2294.97065 215202093  142.949.72
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