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The Ittternational AssociBtion ofFire Figb1ms rcpreaents fmty-tbur fire figfJterll in the 

North Olmsted Fire Department wholle C0Dt111Ct expu::d. 011 Decembar 31,199S. The 

parties met SCMIJ'8l times and a temative agn:ament 'MIS 11!11Cbed A racjftaltion Dab: was 

apparently held and 1he tentative agrccmem was rejected The parties met on Much 

21,1996 andonApril3,1996 inNorthOimstedformedilltion and a &ctfinctingbearing. 

Ten people including the repteSCllbltive noted earlier attended the hellriDg. As a result 

of mediation some agreemflllt wu ICinlwL Thole arcu of asr=ment wen~ not 

incorponued into the Fact Findcnr RICO' •nnmd!rtjms The IIR:IIS of agreemmt includa: 



ARTICLE :xm PERSONNEL REDUCnON, ARTICLE X OVBRTIMB, AR.nct.B 

XXXII PERSONNEL RECORDS and AR11CLB IXDISCIPUNE .AND DISCHAllGE. 

Twelve contJaetual issues remain :in dispute. These include; DdiDi1:ioD&, Grievance 

Procedures, Uniform Allowance, Holidays. Vacation Scbcdules, Sick Leaw, Salaries, 

Paramlldic Pay, Health Benefits, Assncilfion Bll!beu 8lld Mcerirqpr. CompeDSIIIOry 

Time, III'Jd Drug IIJid Alcohol Policy. 

The factors listed in the SERB's AdmiDiJtrative Rule 4117..g..o5 (J} wen: given 

ccmsidendioa. during this &:t finding process. 

UNRESOL VRD ISSUES 

ARTICLE I 

'Ibe cbanps in defillitiorl fOU8bt by both parties relate 1o ccnnomie iauM deacJ:ibcd 

in atbm ARTICLES. TbmcfOK; 'I'hc l"act Finder will make no Rh"'""end&tian fur 

changes in curl'Oftt contract l*"8"ftlf' 

ARTICLE vn G'.R.lBV ANCB PROCEDURE 

Tho Association's ver.Don of a changed griewnce process !letldlS clearer dian that 

JIJ'OPOileC1 by the City. Also The .1\uociatioa's l'l:rllioa seems 1iir aud least~ of 

both parties by the chlnpd laD,suqc. ThD position pmposed by tbD Asaociatio:u bcufita 

both sides oqually, thcrllfore The Fact Finder will rec>'""""nd that tbe 11J1ion proposal be 

adopled. 

ARTICLB XI UNIFORM ALLOWANCE 



The uniform allowance provision proposed by the City provides a fair IUbsidy for tha 

neccaery costa associl.tccl with majnlejujug a unifurm. The inaase ~by the 

As$ooiation. is shout hty-sewm pc:rCCDt (41%). 'l'hc Fact Finder will~ that a 

modified version of the City's proposal be aceepted. 

ARTICLE XfiHOUDAYS 

The City has proposed that the cancellation oflloliday bcMfits bo n:atricU~d to those 

with an on duty injwy or an iUDeBs of .more fhaD 5 days. The CliClusion oftbosc 011 Ji&ht 

duty or 1bose on a forty hour split seem mwmable for this C'RCC1IItion ~ 

However the City's insistcn""' upon a tbmsbold&ll split~ fur1he bolilaypt:y 

is not deemed l'llL"'Ol"ble at tbis time. The Fact Finder willl'fiCODI!1lellc 1hat a modified 

version of the City's propoul bo aecepteci. 

ARTICLE xm VACATION SCHEDULB 

The laquage of both parties in tepnlto tile provisioD has IIIQM similarity than 

diffi:n:nces. HoMvcr The City's Pmviaioa would support the Chiefs need for maapower 

flexibility while offering employees fair '~'~Cation beuefits. 'lba Fact FiJJJ:Jer will 

recommend that the City'l position be~ witllout modificmion 

ARncLB xrv SICKLBA VB 

The lallgaage proposed by the City addrmes iuoea beyond tbc yady 111e ofauch lick 

leave. Indeed the t..nguaae ~by tbc ~ oomaiDs mtricticms ami auociwted 

penalties tbat an: mme appropr:We to another sectioa of tbe c:cmi:'I'8Ct. The Aseoci•tioa's 

proposal ooniains language tbat deals with the use of sic:k leave on a yearly basis 8Jid will 

therefore be II!COI21!IIe!ld for adoption. 



ARTICLE vn SALARIES 

The puties arc almost identified in the ..ouDtS ofincreue UIOCiated with recb -year 

of1hc oontmct. However the City proposes tbat an illdcx systtm be used during the third 

year of the COII1:mct to determ:i1l.e the &mouD.t of i.ncJ"casc within a mugc of2.S 1D 3 

perceDt. The: pnwiliou is a departure :6:um the present contract and will not be 

recotmDI:Ildecl for prestlll1: inclusion becaule ~ should be aegutiatcd by the parties. The 

Fact Finder will Jl"AllDD'IIIM!d tiJat the .Assooiation's proposal be adopted 

AR.TICLBXVI1IPARAMBDIC PAY 

The Associatiolis proposal cb"''"" the mnnber of classfficatians BDCl the J:llte of pay 

within this provision. The City's JlfOliOS8l is close 1D the cum:ut coatract 1mguage except 

it exclw:k:a all paramedics hired afler December 31, 1995. The city teStricti.od. ill related 

to a goal ofhavmg all hira certified as Paiamedics. Evel1 with the auainrd of such a 

goal. the bonus would be paid 1n the~ of the unit mcttlbers. This bonus has been 

paid for I!IOI!le timc.thcrd'om, far :reascms !l1llmd aod labor peac;c the Fact Finder will 

recommend retemion of Curren& con1tac1: langn•IJ'. 

ARTIClE XIXHEALmlmNBFITS 

Thct City and the Association haw p~oscntcd dift'el:ent proc:edute5 for findiiiiJ baa1th 

benefits. Tho City has proposed tbat the llll!lplo)'l!es pay 1% and 10% of cxpOCb:d CUltS 

during the tcnn of the contnct This incluckls tbe b8sic medical cowragc. Optional 

plans fur dental and JMdioal -muld be available. The Associltion plan C)M!Ijn. ...... the 

flmdini plan liSed in the )XC'Yioaa con1r1ct Dcn111llmd vision care are provided by thll 



City. The Fac:t Finder~ drat the Associatioll's proposal which iJicoqJoll!tes 

cDlit incnla&es far family and aiDgle coverage over a three yeupcriod be adopted. 

ARTICLE XXJIIASSOCIATION BUSINESS AND MBBTINGS 

The Association pmpolll iJicrasel tho time off fur union bus:iDe5s. and allows ure af 

fire halls far meetings with mh•'*' authority of the chief to baa outside spe-kers Tile 

cey proposal maim cum:ut oontmct ''"'I''IIF includina 1he ue of an employee "Camp 

Time Balik" which may be used by AuociatioD ofticcr:s for bmint:ts needs. The Fu:t 

Finder agrees with the City that the present ]anguagtl is sufficient and will nlC'Whhi!!IM! 

adoption of the City pmpasal. 

ARTICLE :XXX COMPENSATORY TIME 

The City proposes 10 ,..,.. and limit~ buill.br LlOiliJM'"MII d'Y time nonused of 

such leave. They also propose to limit inorEmleDis used to no less 1han four homB. Tbc 

Assoeiation would IDIIinlBin emrcat COJdniCt la~Jiuaie. The Fact Finder rocummends that 

tbe As!!ociation's proposal be modified to accept a MIIS(!II!!bTe fom ho1Jr timjtaticm on 

usc. This modification will be fCM!!!DII!IIded for adoption. 

ARnCLEXXXIn DRUG AND ALCOHOL POLICY 

The City's proposal cxmtain& !DOll: diaoipliDe IDil disclllllJc '"''"'P wbic:h is 

supposed to be related to the desire to c1ia:harae in cxttame cases. Section 33.1 afboth. 

the City and Association's proposala contain this lanplsc. Otherwise the Association 

proposal con!!!ins lllOte specific languaee far Wlln1i:ng employees. tcatmg cm:ploycea, and 



helpi.q indiWlulll with.l'fOb\erns. Tbe Fact Finder will te\l''i!iinelld tbat tile 

Asaociation's p!opasal be adopted 

RBCQMMBNDATIONS 

ARTICLE !DEFINITIONS 

ARTICLEVll 

7. I Every emplayrle shall have th right top: 1 nt his GritMDCC in accmdaDce wi1b tile 

procedure provided herein, 1'tec from an intmfettiDCtl, coercion, testlaint, diacrimination 

or reprisal. It is the intent and purpase of the partie~ to this Agreement that all gMyam:el 

llball be settled at the 10\WJI!l pouiblc step of 'Ibis proced:ure. 

7.2 The following procedure& shaD apply to the administfatkm.of all Orievlmces filed 

~1his Article. 

A When any of the Bfi:wc•llltofttioned Oriewulces COJiditicms arise. the followi:lqr 

proeeclmes &Il be stridly abseM:d: 

All Oricvancca llhall be type wrltbm and filed on an Official Griewnlle Form. 

The Official OrieY8nce Form alnill be provided to the &nployees by 1be 

Association and &ball oont!rin the tbllowma jufi • mttjnn at the time the 

GriewDI:e is JOiel!.tl!d: 

The dale tile Gricvaace OCCWled. 



The time the Grievance CJCCIAted. 

Provide detailed description of the incidl:mt giW!& rise to the Grievanee. 

Article and SectiODS of the Apcmcnt involved or past pmctice. 

Relief~ 

Name and signature oftbe Emp1oyoJ:e and date sipd by tile Bmptoyee. 

Name Jllld sigaatUre of the steward and date signed by 1hc Steward, if any. 

B. Except at Step 1, all da:isiollll sba1l be rcndemd in writing at each stql aftl» 

Griewnoe procedure. Each decisimt &ball be tnuwniued to the AJI8riovedParty md his, 

wpm utatfi.e if aay. 

C. A policy Gricvanllc is defined to mean a Griewncc in which a coaD:Cri'lk'lf bas 

been mised, the :oatlm: of which if DOt JwoJvcd will affeot the attire bargainiq IJDit or 

·members within the bargaining Ullit who have a commma!ey of iDtenst in the oull:ome 

of the GriCVIIJlCC. Such policy Gricwncc sbaU be filed within the time ccmstrai:nts 

established in SCI:p 1 of this AltK;\c, &Dd sball be heard on Step 3 level of the GrieYa1lce 

Proccdwc. 

D. The JIICpii&tiol!. 8lld proccning of Grieva1lces by &nployee shall be cmb!Qted 

only during off duties .hom, unless ~d to Dlbta wise by the I'ADkiq individual 

authorized aDd present to hll8l Griewuces, the Shift Captain or dcsigllee, or a higher 

au:thori:r.ed to hear tho Grievauce. 

E Nothing~ hamin sball be COliibued as JimitiDa the right of an EmployDC 

to request having a Grievance diSCWIIICd infamudly with the Fi:Jo C!lief or llis dcsipee 

and having said matter infotmally actiusted widJout iutenention of the Asaociaticm, 

provided that the a4imr!mcat is IIDt ~with 1hc terms of 111ia Agrec:mad:. In 1he 

event that the Grievance is alljusted without formal detcrminatioD. pursuant to 1he 

procedUJe, while such ad,j'lllltmm!t shall be bindiDg upon the AallrieWd Party 8lld. the 

~. mi in all mpec1S be fulal.lllid ldjutmeal sbaU DOt create a pm:edent or 

ruliug UJIIlll the employer in future pr«'«'dinp 



F. The As8;rieved party may hive AIIO"iatioa zepca~ at IU!.Y sR!p of the 

Griewm:e Proc:edcre. 

G. The time limi1a prtWided herein will be strictly adllemd to mi my ~ 1101 

filed initially or appealed within the specific time limits outliDed in this Article s1ldl be 

dtwncd waived and void. If the Fmp1oyer fails to reply within tbc specified time limita, 

the Orievam:e abal1 automatically move on to the next step. 1bt time limits spccifted for 

ei1har party lDII.y be extended only be wri~ DWt1lal ~ 

H. This procedure shall not be 'llt!Clli for tbe lliQOIIe of adding 10, subtracting from. or 

altering in any way any of the pmvisillllB of1his Asreement-

7.3 All <3rievances sbaU be admiuis1lm:d in accordance witft the tbllowiDg steps: 

Step 1. The gritM~J~Ce !lball be discussed between the Employee involved 

and an A."SSai!Jtion lcptmfllti~ ofhis choice and his Shift 

Captain witbfn tiw days oftbe OCCWteuce on wJJich 1be ~ 

is baed. If a setiiCDlcmt Ul:iaf.Ktaly to the pilrtie6 caunot be J'Cidled 

wi:tbin 1brac days of the initial pRIIeD1atim1 of tile Griew.Dce. the 

Aggriewd JllltY sball.n:cluce the OrUmmce to writirJ& statiq the fflBSO"s 

for the Glicva!u:e, tbe provisions oftbe Agreonent allepdly?Wate4 

:tUid the n:lief IIGilght aad submit it to the Shift Captain within a 

~e time aa;teed to by the partie~ imrolvecl 



tbe Oriewllce shall be mbmittecl at Step 3 with a writtet1 GriowuGe 

submitted to the Dir1ctor of'Public Saftiv witbin 1M days of 

the dilcbqe of the Pmployee. 

Step 2 If the GriMnc:e ia Z10t Kttled at Step 1, tho GdeYmce sball be IIUinJiitted 

by the Shift Captain in writing to the F'n Chiefwlrbin three days oCtbe 

Shift Captain'ueceiptcfaid GM~mce. The F'n Cllieflhall•i!lldlrt I 

written deciaion witbiniw days after leceipt oftbe GriMI!ce. 

Step 3 If the Aggrieved pu1y initialiq the OdaYiace ia 1IGt ..... with the 

writtla drdaicm. of the Fn Cblcf Ill the condntjon of Step 2, I. written 

appal of the deeisi011 may 'be filed with the Din.ctot of'Publie Sdlty 

within five • fnm\ the date ortbe writbm win nllldered by 1he JUe 

Cbierat Step 2. Copiel ofthewrittal dlmioa shal1 be aubn•ill*i with the 

appeal. 

Tho Direwl1 ofPubJiG Sdcy lhlll COJmDt a heciDa widlin llMII dayl of 

the receipt of the applll]. The helliDB will be held with the Agdeved 

The Director ofPublic Safety tbaU issue a writtlll dflciaiott to the 

Employee IIIIi his~ iftecl~ltlld. 'Witbin leWil dayt from the 

date of' the belriDs. 

Step 4 If the GrieYallce ia not p1j"irJorily llll:tled.at Step 3, tbe 
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ll.11l1IIOlvecl isaue, the party'• Rq1lllted method of moldUou, and 

the rarioaal mr thai pc:l8itiml. 

(E) All awards oftbe arbi1Iator and all pre-atbitratiaa Griewace eettlemeuts 

reacbed by the A,...,. :ictiou 1114 the Employer sUn be bal. bimlina 

and conclusive 011. tlw Ataooiation 11111 tile Employer. 

(F) The fees oftbe lk'bittatur, 8XpCI2ICI of mean'S rooms. and mq•aphic 

service shaD be bome equally by die pattie&. 

7.4 A OrieYauc:e may bt wltbdmm without prejudice at my time. 

1.s Boththe!!mpJoyer and thc.Associ.aion, inaood1Bitb. sblllmabewry IIi•••* 
to mol\oe an OrieYancrA 1t tfJe lowast step in the Gri8VIJIC8 Jlloeeclare. 



CITY PROPOSAL 

ARTICLE XI t1DifonD Alfmvance 

11.1 All Employees slvdl maMjn duly and dress unffillms II J!!U!deted by 11Ht R.ukls 

and Regulatiol!s.. 

11.2 All Fim Cadet!Param.edis, immedimly upon ~t. ::dlall be proWded two 

(2) duty unifcmls, one •mifunn cap, one lifht Wl:lightjacket. OIIC (1) winter jaclalt and 

ooe (1} white abi:rt. All clothins' Jllovidecl ad oc clothing allii'WIUKX! Jllid shall be 

sllirelldenld to the Employer in the CVI!IIt 1he Employee tiils to complete the probatiODIIY 

period. 

11.3 Each employee shalllllllllive an annual caah 1JIIiibnn a1Iowllaco in the 8lllOIIIIt of 

$1,000.00. Sueh allowam:e shall be paid in a 5eJIIlfllU; check along with the :Employee's 

first paycheck of 11111181Y each year • 

.ARllCLEXll HOLIDAYS 

12..1 On .TIUDI&tY lst of each year of this~ EmploylleB sball be entitled to saven 

(7} twcmy-four (24} hour holic!l,vl. However, should an Employee reti're or otbt:wise 

terminate employtnent for any nason, holidays sbali be prmated tbrtbe year cmd any 

holidays 1Bhm beyond tbe promted allmwnc:e wH1 be debiled 1iom. amounts da: said 

employee Mlich are related to wages. 

12.2 Selection ofholid&ys .man be made by tbe EmphJyee and be mqject to the ~ 

oftbe File Chief' or his designee. 



12.3 Bmploy.ecs shall bo JXi' mitted to select holidays so in the sole opinion of !he Fire 

Chief, 1he Fire Department will be e.ppmpri.ately s1Bfted to protect the City ofNorth 

Olmsted 

12.4 Holidays may be selected at any time prior to the desired date. HoMWC, such 

selection shall DOt be approved more tflan lflrce (3) mnndrt jlrior to tbe sclccfed date. In 

the event JllOt'e tequests are submitted for a specific day than the riednl., can 

acecmunodate. an Bmpioyee's seniority IIDd seJecrion date sball be the deciding t'aclor. 

12.5 Each Employee wbo work& a shift 1-qinning at 0100 houri Oil New Yeu's Day, 

Presidents Day, Good Fliday, Memorial Day, Fourth of July, Lallor Day, Veteran's Day. 

TbankaaivingDa.y, and ChrismlasDay.sball bea•uJ!ll'•tcd atthemte oftwelw(ll) 

hours Buic Hourly Rate ofPay plus lonB!WitY if applicable. 

12.6 Pile Preveldi.on Pcrscmncl sball be entitled to tbe tiJJlowing bolidaya: 

New Year's Da.y, PnWdcnt's Day, Goad Friday, Memorial .Day, Fourth of1u1:y,l.abor 

Day,Vetera.n's Day, Thanksgiving Day, ChristiiJasDay, One-Ra!!Day Christmas Eve IIIIi 

One-HalfDa.y New Year's Eve Day, the Employcc's Birthday and a fUwtina pcrsoaal use 

day. 

12.7 The Fire Chief or his d®gnoc sba1l have the right to cancel a Ho1ida.J in the tiYtlllt 

of an emergeucy situation. An Employee sba\1 bl.ve the ript ~ CIIIICa1 my Holiday DO 

later than five {S) sbifts prior to the scbaduled Holiday, except under certain 

circums~anees described in Seetion 12.10 below. 

12.8 Seniority shall prevail to Holiday requests: 

A. On tho same day 



B. All teqU1111B prior to tme (l) months 1D the date selacted sba1l be ccmsiliated 

same day rcqucslll. 

12.9 Sel.ec:tion da1e and time sballlpPiy to t1ae requests submitted between IICbecfnJed 

shifts within three (3) months oftbt: selected day. 

12.10 Jn the event an Employee is oft' duty dJM, to an OXHSuty ~, or ilbns of~~UR 

than five (S) Bhifts, be shall be permitted to canceJ any Holiday pnMously scheduled 

during tMt ti.me 

ll.ll All requests ibr Holida}'s sba1l be acted upon bat'cn the end of the shift OJl which 

they m: submittJMi, except as in Scotion 12.4 abow. This applies 1o the rcquesa n!Ceived 

prior to 1400 &ours. 

12.12 All requests fur Holidays sball be date IIIUi time stamped upoa snhrrrissicm oflhe 

same by the requesting Employee. 

13.1 All Employees of the Fire Department aba1l receive a vacation at the Basic Hourly 

Rare DfPay plus Lcmgevity, provided tbat they have been employed for 1111.ea&t ODD ytllf. 

The amount ofvecatioD time eamedshall be as fDJJ.ows: 

Length of Service 

After OJie (1) year 

After two (2) yelllll 

Aftm three (3) years 

Five(S) 

Five(S) 

Five(S) 

Year ofF.mploymcDt to be 1akcn 

Secnnd (2nd) 

Third(3rd) 

FO\Uth (4th) 



.After ibur ('4) years Five(S) Fifth (Sth) 

Aftel' five (S) years Sewn(1) Sixth(6th) 

After six ( 6} years Sewn(7) SOWftth (7th) 

Afte:r seven (7) yeaxs Sevmt(7) Eiahth (8th) 

After Eight (8) years Sevenl.i) Nlnth(9th) 

After nine (9) yean Sevm(7) Tenth (lOth) 

Afb:lr 1Im (10) yean Ten.{10) E1c\leltth (111h) 

Ai\m eleven (lt) yean Ten(lO) TvR~lfth {lltb.} 

After twelve (12) yem Ten(lO) 'l'1li1leeDth (13th) 

After1binecn (13) years Ten(lO) FOIUteenth (14th) 

A1\er founeen (14) years Ten(IO) Ft:tceuth (15th) 

After .Btlccn (15} years Twelve { 12) Sixleeuth (16th) 

After simcm (16) yeaJ'!I Twelve{l2) Sewealeeud' (11th) 

After sevemeeu. (17) yean Twelve(12) Eisf••ccmh (18th) 

After eisfdee.J (I 8) yean Twelve(12) N.irreteeath (19tb) 

After nineteen (19) years Twclve(12) Twad:ieth (20th) 

After tweD1y (20} yeBlS Fifteen(lS) Twlml:y-fi!lt (21st) 

After twenty-tme {21) years llifmen (15) Twenty secnM (22ucl} 

After twcnty-1wo (22) yeatS Fifteen (lS) 'l'weftiy·tmrd (.l3td) 

After tweuty-tbree (23) years. Fifteen (15) Twenty-fourth (24th) 

13.2 The procedure for the ae1ection ofVaarti"" time is. cfeteribed in Section 13.8 below. 

However, if cxtenue.tiDg circ:umstaDces arise the Employllc inwlved may .request the Fire · 

Cbief or his designee to approve such V~~Cation out of &eqMnce. In situations whereby 

the Fin: Chief or his deeipec appiOY\m or dmria1 ~on out af scqi'KII1IlC,. auch action 

shall not be &ubject to the Gri.ewnce Procedure. 



13.3 Employees sball be permitted 10 amceJ scbcrduJed \'8DIItion time M 1m:r than life 

(5) shifts prior to the scbeduJrd 1:iJK 

13.4 In 1he event afa diaa!ter ( aa dcttamincd by the Fire Chief or hil designee) 

vacatiODS may b~: CIIJJCeled by the Fin: Chiof or his designee. 

13. S Upon retiremlmt or deatb.m Employee or bis estate sba11 be paid filr all ..:crued 

vacation, at the Basic Hourly Rate of Pay plus Longevity at 1hc time of such retiDment or 

death. 

13.6 For Employees bired after Januuy 1,1996, yean ofiiCIVice with lUIOther pulillc 

sector employer shall not be mediled fbr yeatS of servi" towards vacation time uan 

Employee of the City ofNorth Olmsted. 

13.7 Employees sball be permitted to reqtli!ISt that C!IIJ'Dt:d wll!!ticm I ~:ave be IICC1Ill1lJia.t 

in accordaDce with the pnw:isiol!ll of thit Section E:mploy~:C~ ahall be pmmittecl to 

request that a porti011 of vacation l.eaw be accnunula1ed or be paid Ill: their Basic Hourly 

Rate afPay plus Jooaevj.ty. In DO IMlDt shall BD Employee be pennitted to ac:cumu1ate 

veastion leave or be paid at their Basic Hourly :Rate of Pay plvs lonpity in cxcm of 

one-half the amount of vacation earned in the prior }'l!llt. Employees who are entitled to 

an odd number of slri1ls vacation, llDd c&oose to acaumulate or be paid in aceordance 

with thi$ Article, sball only be petmitl!:d to ammmlate or be plid the lesser of onHalf 

(example-an Employee is entitled 1D 1 sbifts, he must use 4 ahffi:s and be eligibJe to 

accumulate or be paid fbr 3 shifts). In DO event shall Ill Employee be permitted 10 

oanyowr idto the subsequcm year more YIICafion lllau onHlaJf of the weation.........,., in 

tbe prior year. In :no event shall an Employee be pennitted 10 accumttla1e a total 



7. N1 Bmpl~ may elect to pass OD .llil.tdecliOJl in IIJI)' round. In 

domg 50, he forfeits selection order and bumping rights 1brthat 

!OIUIIl. 

B. First and second tOIIlld selectiol!: 

2. Second JOund IIClecticm sball begin jmmecfiatel.y faDowiDg the 

"""'P'cfion of the first round. 

C. Third rouod selectkma: 

1. Third 1'01IIId sclecl:ianl sbaii begin immediltcly i'oi1owq the 

oompletimoftbe second round ofselecmom as in 13.8A(l) 

tbrouah (4). 

2. Durillg the third round selection indiv.idual clays may be soiectai in 

any onJc:r and .DDIDber up to the limit ou the boob for the CII!'1CIIt 

year. 

J. Employees may sdcct D.SIJC of~ vacation after all his 

current wcatioD time bas beeft selected with the approw1 of the 

Fire Chief or his-~ 



aaregate vaeation leave 8IDOUilt in elUlell8 of two (2) times the IJJIIJIIDt camed in the 

prior year. 

13.8 Empl~ shall select UBqe of eiiiMCf vacatioJ1 1Jme IS fullows: 

A. Gemal Rules: 

1. . Shift ClplaiM shaU provide each Emplcrywc a selection day 

assignment by seniotiW, DO lmr than October lSth of each year. 

2. Should 1111 ~ be BCbeduled off duty on .bia selection date, 

the Employee llhaiJ submit llis !Cleoti011 request before llis Jut drltf 

day. 

3. Vacation acleclioa. shall DOt bump pmiOIIIly approWJd waationl; 

and tbin1 rcnmd VIICiiion picks shill DOt bump ~ lwlidays. 

4. Each Employee s1lall have seventy-two (12) hours to compla!e 1Jis 

seleetion Failure f.o complete .bis .,lection within the time .fiame 

provided rball cause tile Employee to .lose his soiectim2 aDd auy 

bumpiDg rights for that portion of the selection pmuclwc. 

S. Employees may choose up to two (2) weeks vac&tion tiJI1e in the 

fitst m:l semnd 10111111 of vacation sclec:tioa. 

6. Vaca1ion 5cleoticms sbBU be made in wbolo weeks which may 

include Kdlcy Day exeept as in 13.8(2). 



4. An Employee wbD seJcc1s WliiF ofiUlCU!DIIImd ~wtioo in 

acconfallce with 13.BC{3) sllaU lose his riJbt to CtiiiOd lillY 

wcation in that almdtrryear. 

13.!1 In tbe ewnt 1hat the Employee is off duty due to an-duty uguay. or m- of mare 

tbau five (!I) &bifb, be sball be pcanJttM 10 CIIDCel my wcation preyiously schednlM 

during that time. 

13.10 A11 requests for vacatiom sball be dale and time mmped upon suJwnialion. 

13.11 A1l request!~ for vacations sball be IICIZ!d 1IJIOil before 1hc Clldofthc shift 011 which 

they were submitted. provided they aze submitted prior to 1400 houri. 



.ARTICLE XIV 

SICICLEAW 

14.1 Sick Leave lbatl be CIIIIIOCl in accorclance with the Ohio Stile aininPI1!! 

rcquiNmast& udiCCQ1IIllatialllllall be nJIIimihd 

14.2 Employees sblll haw the opl'icm to receive tweaty..four houri comptll8lfMy time 

or tnat.y-tbur baun pay at the Batie Hourly lla1o of"Pay plus Loopvity far cadi 

14.3 An. Bmployee abal be pllid for nnn.ed, accamulated Sick J..caw at tile tirda of 

dil8bi.lity, tetilaneut or delt1L Paymem sbal1 be IIIBecl upoo the Buio HlurtY 

llate ofPis It the 1ime ofcfialri!ity,telilemeat or cleath plus~_, the 

IIIIOUIIt abal1 be ODe hl1£ ot'tbe nnuted Sick Leave with a tnpfnnw 

paylllllllt of 96() houri. 

14.4 AD¥ Employee who tmla6n from ono ~ -Mdlin tbe City oi'Nortb 

Olmered to anotblr. or ttom ""'dOu public; aec:tor fiiiiPio)la. allall be credited with 

the nmwd Ja,lanc:e ofSicltlM.Yo 'Ct'JJPdated 

14.5 Tbe F"n Clliefmay AlqUire that tbe ~ 1braish a Pllylicim"s..,,,,.,c dllt 

1he Employw il able to retum 10 fbll illty aftervse of more than au lick d&y. 

14.6 SicklealreAhall not bej6mitllid Ulll ilrrautiaa IIOil-CalCrJIII ..... kal deatll 

or vi1ioc Clniiiiii"Yic:es witbaut prior approw1 of tile Ph Chief 

14.7 Sick IM.ve use in periodJ at'110t more than tweh1lloun shall !Kit aftilct 

pmvilioaa of 14.2. 



AltTICLE XW 

SALAIUES 

17.1 A 1Cbedule of Wariellhall ibtm a part ot: aad bo aubject to. all pnm.ioal of this 

AsreameDt. 

1996 
Bi-WC!Cidy 

F'n C&detiPII•noedic; 131,036. $1,193.69 
2nd Cll!l 531,442. $1,478.53 
1st CJasa $42,316. $1,627.53 
Lieuttuat $46.760. $1,791.-46 
captain SS'l,669. $1,911.26 

1997 
Bi-Weeldy 

Fire CldetiParamedic $31,967. $1,229.50 
Fire Fp. .3Dd Clut $39,595. $1,522.81 
F'ue F' ... lat C1ua S43,ru. $1,676.34 
I.ientenant 141,163. $1,852.42 
Captain $53,219. $2.()46.11 

1991 

Fn CadiiiParamalio 
BI-Weeldy 

132,~. Sl,Z6U8 
Fn Fiahtet lDd CJw $40,783 $1,561.58 
FireF'J8hur lit a- S44,19l. Sl,726.S4 
Lieuteaant $4.9,608. $1,908.00 
Capt.in SS4.116. $2.108.31 



11.2 All Pn Preveatioll OfliaeniJnspect recOJDized aasw:h by the Au?o •il'ion. 

shall~ the tbllowills IUIIOU!Its includillg IIXIpoity if applicable: 

1996 

1997 

St,4<i<l. 

$1,S60. 

1991 $1,660. 

Such l)aylllld shall be paici bi-weekly in the~ RSUiar payroll checlc ibr 

perform ........ of uid duty. 

17.3 Any Fm: P1Jbter or 01lic:er ac:tias in the GapaGity of a superior Ofttcer llllll 

reeeive aldditional oue-halfhour pay at the Employee' a Buic Hourly Rate of 

Pay plus l.ollgevity for eiiCh four hours ·•,..,.S to pa:tblm au:h d;ut;y 

17.4 Employees wllo wmt an a Saturday or SUIIday .abal1 receive an •ddffiona.l two 

houri pay at the Buic lfGudy late ofPa.y piua Ioaaevif:y. 

17.5 All barpiaing l1llit memben, wpm~ beilw selec:ted. a& a I JettMm or Captain sbaU 

be paid addi.tiOIIII ~ fbr ter9inB iD tboll! positiODI eads year tor the 

duratioD ofdlia. ~. at the ibDowiut rltOI: 

lierdwwn& $150.00 

Captain mo.oo 
Such p&y!lleDt Wll not be an awidmce of oWl lime.. 

17.6 AD .Emp.loyee& eati:&ecf u Fire Safety lDspec:tu11 sltal1 receiw .1350.00 Mc:11 ,_.._ 



ARTICLE xvm PARAMBDJCPA..Y 

18.1 Employees that are c:ertitied by the Sate of DhiD as a parlllliCdic shall be peid a 

boous of$1,000.00 on or 'bctiR tho 15th of .December. each )leU. 

It &ball be calculated on a prorated basis for tbose who, duriftg tbe year, retiR, and for 

those individuals hired betOnl December 31,1995, tbat Jose their cortification for 

whatever n:ason. To bo eligible for fQII payment, an employee abaJl be requited to be 

certifial for the period betweeDDecemher 15 aud J"tecemb~~r 14,1l11Ch year of this 

Agreement. The pxoviaions oftbis Article do .not apply to Fn PnMmtion Pmottnel. 



ARTICLE XIX 

HBAL'm B'£NmllTS 

19.1 The Employer sba11 p!OYicla either ilw.lMdulll or family medical~ 

coverage at the Employee's option fur each t\lll-time F.mployee. 'Ibll 

Employer sbail have the optio.n of see!ring a!temm heal1h insnranr.e 

ptovidt:rs ar plana md will atiuJpt to o1fer at least two di1LeDt plaus. Basic 

hospitaJizatjon will be coa.sislllmt with l!lld sjmj1ar to those plaDS oft'el:ed on 

November 30. 1991. 

19.2 Costs for the covaaac of siDgle and family par!icipants slra1l be paid 

accordlD& to the fOllowing acMQule: 

PoriOO If the CJqJecdild oost Then all amp and 
exceeds· family Employees 
Family Sin&k •lw!J oontribgt!l 

Signing of COI11!al:t • 6130/96 SSOO./mo. S14S./mo. $31.50/mo. 

711196.6130197 $550./mo. SI60Jmo. $3UIA11o. 

7/1197 - 6130198 $60S .fino. $176./mo. $39.!YT/mo. 

7/1198- )2/31/98 S66Mno. $!94.1mo. $41.17/mo. 

19.3 If the &lCl'qe actual monthly cost of covcrap for the following period .is leu than 

the respective Figun: I far that period, the Empioyer sball :nmm.d fD each 

con1t'l'buliJ:II.Bmployee lhe differenofl between the avuaae actual cost 8Dd Fp I 

.fur IIICh IDOilth the Employee ccmtribuled. If the average twtual cost fillla betwaen 

the reapective Figures I and n for tbat period, the Employer man pay 75% of the 

additiDuai cost above FigtR I md tile Employee alWl pay 25% of the .tditional 



Figurcll. 

Fjg.wel f'iauDI II 

Signing of contract- 6130196 $563. (family) S663. 
S163. (siugle) $263. 

7/1/96- 6/30197 $619. (family) $719. 
s 180. (single) 5280. 

7/1197 - 6130198 $611. (family) $731. 
$198. (single) $291. 

7/1/98 - 12131198 $749. (family) $849. 
$218. (siogle) $318. 

Refunds granted pursuant to this section &ball not ceed the Bmpl.oyee's 

contn'butiall during that period. If a ze1\md is to be paid, it shall be paid wi.th!n 30 

da,yl! of the de•eu nlu•ti011 oftbc actual cost far a period. If an add.iticmal paytOll 

deduction is tequhed, it sbal.l bel!JIIdD witDin 30 day& of tho detlmniDation of the 

a¢ua1 cost for a period. 

19.4 The Employer will mab m """M'tctlilrtto establilh a rommiffee ccmsiaring of 

one voting rep!:'eSel1tatiw itom each of the city bupining llllits, if'lfl.ey cfloose to 

be repnunted md a minimum of one~ oftbe Employer. This 

bsrgainiug unit's JO.Ie u a j:llllticipaut in tbe abo¥8 committee &ball be advisory 

ODI.y. The Empioyerreaems 1ben,&tto estahlisb an plans, eurollmem periods 

and resuJations. 

All cbanaes a&ctiDa coveraae or abosca pmviden sbaJl be abared with tbe 

ba:r&ainina unit prior to malrina of auah cb.aupa. 



19.5 Bxpaettld coat or tnmium is cle:5aetl as the cost of all medical. hospi1al. 

pracripti.on dru& com.l\lld telaWd &ca. 

19.6 All Employees sba1l mceive $15,000 in life iDauraDca paid lor by the Employer. 

19.7 Dental Jmqr.anee fer full-time Employees with at least one full year of service will 

be provided to all Employees. md have as 101ne of its fwtures a $25.00 deductible 

per pct80D per ealendar year together with llll anmw! maximum af$1,000. payable 

per covered peni01l during any benefit year at uo cost tn the Bmployae. Bmp.ZO,.. 

sbal.l be provided covemp equal to non-union c:mployees 

19.8 The Employer lhlllpa!Yidevisioneare coverage as fullows, through Union Eye 

Care, at no aost to 1M Employ-.. 



ARTICLE XXIII ASSOCIATION BUSINBSSAND MBBTJNGS: 

23.1 Two (2) meJIIbeB of the Associrtion elected by the Associatian tot the putpOIC of 

nesotia1ing with the Employer sball be a1lo\wd time off for all meetinp with the 

Employer which shall be mutually set by tbc Employer and the Assoc:iatioD. pnMded the 

Association members remain in semcc. 

23,2 The Employer agree& tbat !he Asaociatinn. sball be permitted to hold !II.ClCI:iDgs at 1he 

Fire House as 1cmg as tbe meetings do not illtl:rt'en: wi1h the~ activities of the Fire 

Dcpartmat. 

23.3 SU(lh meetmgs must be approwd in adwDce by 1fle Fire CJ!ies IU1d are limited to 

mcmben oftbe .AssociatiOJl, unless odleJ wise approved by the Fire Clliet: 

23.4 For the pmpotJC of .As!IDCiGion busi' ..,., th&Bmp]D,er sbaiJ ~a Comp 

Time Bank into which mtmlxn of the Associatilllll contn"bute hours. 



ARTICLE XXX COMPENSATORY TIME 

30.1 Each E.m]llayee dla\1 ba.vc the rigltt to <:Oil\'ert Overtime hours into CompensafOry 

Time with the approv!ll of the Fire Chief or his dcsipee on a dollar for dollar basis. 

?.0.2 Employees may have the right to tab Compensatmy Time wbcD the mne oft does 

not :interfere with the OpeiatiDD oftfle Fire .0epartmoat The takiDg off of such 

Compenutmy Time shall be subjlll:t to the approval of the Fire Chief or his tfcsianec. 

Overtime sluill be conwrted to CompesatoJy Time at the ourre11t rate ofpa.y plus 

LolJFVity on a dollat for dollar bais.. 

30.3 In case of death of an Employee. e,y paymmrt shall be tnadc to the~ 

legal berle&iaries. 

30.4 Compe!llatOty time may be used in iDcrmnents of no less than four !lours. 



33.1 hlicJ 

AllTlCLB xxxm 

DllUGAND ALCOHOL .POLICY 

Tbe North Olmsted Fn DepartmeDC laid the North Obnstcd PR Pi.lfrterl Local . 

ll67, LA.F.F ., ~mat drug use by Employees would be a tflreat to tile 

publk wclfin md the aa&ty of departmat pcrsoDDel. It ia the goal of this policy 

to eliminate or ablolv11 i11epl drui usage tbr011p education and rehabilitllion of 

the affected per&OIIIIIIl. 'l'he pouession, 1l& or \le\Jig under tbe mfln•a of 

alcoholic bevEapl or UllllltborizDd drop shall~ be penuitted at. tbe 

Employer's work: sites aM/or wld1c an Employee ia oa duty. 

33.2 laf'Ol'IDIDIJ:JIIP'Io1-AboatDnluulAkehoiTeatill& 

All «nployeea sbal1 be ih\ly imotmed of the Ftre Dep&ttmct's drug ami alcobcl 

testma policy. Emp1ayees will be proWled with infbtmati011 wniog the 

impact of tbe use of aloobol. ml drugs on job pedbrm...,. In addition, the 

Emt2Joyer sbal1 iDform tbe Blllploycea on bow the test11 are CODdl1cted, what tbll 

teat can detemlint IIUI1be ~ ofteatiog posltfve tbr chu& UIC. All DeWiy 

bitecl Empl.oyee& will be pmyided with thil imixmation on their iuititl date of 

hire. No Employee shall be 1:IIStl!d before thia hdbrmation is provided to bim. 

Prior to any tettiD& the EmployeD will be required to sign a conseatllld release 

fimn. Employees who valuDtlrlJ;y come fbrwlrd lllld Ilk for agjstene to deal 

with a drug or elmMl problem lball DOt be~ by tbe Employe.!". No 

discip1iDary allt!oa w.ill be tllba apiur aa Employee uaJ.. he rea- tim 



opporiUIIJty :lbr rebdJilitiUoD. &ils to c:omplere & ~ prosram 

~. or apin tests positiYe for cltup v.itbin two ycara of COJ1'lllleUD& an 

llpJil'OJll'lat tehabilitation proaram. 

33.3 Emplayee Ttldq 

Employees IbiD DOt be~ to zm:lom rnerfiAl testiDg .iJMJMDg uriae ar 

blood lllllylia or other sim1Iar or n::lated test1 fur the J11U1101e of discoveriDa 

possible druf or alcohollbusa. I( howewr, objective evideDce exiD eatab'iehing 

pmbabie ClUte to be1icve aad Employee' a wort pertbrmaoce is impaired clue 10 

drua or alcohol abuse, the Bmployerwill requite the Employee to undtqo 1. 

mecticaltat cousistem with tbe """ditjmg. u aet forth in thia Policy. 

33.4 SampleCaBicU"* 

The o::ollection and tatmg of'tbe lllllplel s&all be pafi:ltmed DJlly by alaborltory 

ad by a pbyticim or bclltb em tHo- ·en! qualified ad llltlmized to 

admioitter IDid datcnaiDe the meaning ofao,y teat remlta. Tile llbontmy 

pedbrmiua the teat llhal1 be cme that it wlifkd 'by the Nmonal:m.titute ofllms 

Abuse (NIDA). The laboratoty chotea must be IBfeed to hetweo&t tho A.ul:>mmou 

and the~- The 1lborafory used tbaii allo be cme wllole proc:edurea are 

perioctically tested by MDA wbln tbey aaalyzc unk.aawn ""'111'M .ICDt to 1D 

iDd~ party. The readts ofEmployee testslhall be made avalllble to tbe 

Medical Review Plty.icia. 

Co!femoa afblocld ar uriJie lllltaples :tlrall be COI!ductcd iD marmer wflfcl! proWfes 

the htpelr dBJI• al-mty fbr the ample aad 1ha:ldom ltom adulleradcm. 



Recogoized stric:t cb8lD of c:uatody procedures must be tbllowed ibr alliiiiDJIIea as 

set by NIDA The A11ociation 8Dd tbe Employer IBI"Nihll aeavity aftbe 

bioJo&ical uriu and blood amplea ia abloltltel;y aecmny. theuiore, the 

EmplQJer 88flll that itt!» IIIICIIIUy of tile IIIJII)Ie .it llUtiiJii omiled ill ay Rf, 

any J)Oiitive telt :biB ,. iiMiicf ad may not be used 1br any Jurpo& 

Blood or udDe 11111pl1111 wiD be submitted as per NIDA Staadardl. Bmployees 

have the risbt fbr JtMociatinn or Iepl cOU!IIIl reprtllel1t8ti. to be pnnrt c!uriJig 

tbe ll1bmiuioD of the llmlple. 

A split sample abaiJ be raerwcf ia allcuu Jar u ind'Jieadalt ~ .irJ die 

ewrt of I posftiw felt rauJt. All lll1lplell JDU1t be stored in a ICirmtffiiJ 

acceptable pnwrved mamor es established. by NIDA All politiw cwfiuued 

wnpl!!!! llld related paperwork muBt be tetlhled by tbe laboraory tbr at least Jix 

1MI1tbw or ftlr tbe dundicm of lilY Jrievaacc di• <ij"i••ry acti011. or lep1 

proeeediDp. wbicbever is loager. .At tbe c:mclulicm of this period. tJJe JliiPiil"Ddr 

and 11'8"i"•"' shall be dciltrO)ad. Tests shall be IICllldw:ted iD ""'""""to eawe 

that au.Bmplayee•s!epl drug uc and diet daea Dat a&ct the test multi. 

33.5 DnltTIIdDI 

The labotatory ahalltM aaly for •iwten.w- witbia the limils ibr the illitial 

ami coufintetion tat as Jlf(Mded within NIDA standanls. Tba illitiaJ test sball 

use IIZl imm.unoeay wbich nafs 1hc n:qufrea1e1a oftbe Food llld Drug 

Admil!lstration lbr """''M''C{al cliltribation. TIHi fi)f[owiag iDidai cutoft"levela 



SOII81'ml 

3001181'1121 

300aa/ml 

2Sns/ml 

l,OOO.Q'ml 

* IfjmmnD!)Iwy ia II*& b' fite morph!Dc the inidaf teet leYe! il 25 IJIVml 

IfiDitial tHtina nssults are 1ll8ptive, faf:illa IIIII be discom'*'ecf, aU emplel 

dutrayechnd records of the testing &JAb s d hal the employee's file. Only 

speci!!l!lnl identified u politive on !he illitial ,_ ahall be c:ontbmed uaaw ps 

~ lpCCClililllilUj (OCIMS} teclmiquea at -~lilted 

cutotfvaluel: 

1\l.atijuana melllboliteal 

Cacaiae Me!aboliW 

Opiltef 

MorpiJirJe 

C,.Aeiew 

'Delbt t •••todtc• ''"•"'• 1 t aia:baqkcfd 3 '9 ;h ac•lne 

15D#ml 

lSOnsfml 



.AmpMr• ttine 

If confirmatory teltillgraults are ucptiw; an IID!piel shill bo deal:lo;ted and 

records of' the testiDs llllpiiDpCl Jtom the~·· file. 

33.6 Alcohol Tcstmc 

A bJeat.bal:y:alr ar similar test equipmeat shall be uaecl to s«eM fur alrl'ho' 1111 

and if politive shall be c:ooluued by a blood aicollol test pertbrmed by the 

laboutoty. This ICr'Cellillg tball be performed by a iDdMdual Cl' talftecl tbrouJh 

and 1w1izin(J equipment ceftified by the Ohio State BiahwaY Pauol An initial 

poaitive alcohollnel shall be .10 gtiiiDI per 210L oftnath. lfiDblal teatiu& 

fCIIlUltl are DiijiiiDe, tes1ing sball be cfiswnlh1ed, all amplea ct.troyed and 

recorda ofthetr:lltillg ~ iom the Employee's file. Onlysp· hu•s 

identified u positive 011 tbe iDitia1 tell shall be conlhmed usiDs • blood alcohol 

level. SIIIDple bandli'W procedure~, u dlcliled ill9ect!on 4, sball apM>. A 

positive bJood alcobollevd 111a11 be .1o srama per roo m1 ot"bloocl. If 

cCJJ111nDa1Dry te8tias ~ 11'0 ~all aamples sball be deitzvyod and l'eC:Ords 

or tho tetling expnnpl &om the Employee's file. 

33.7 Mtdlcii:Retiew ftJ*im 

The Medical Review Phjli&:laa abl1l be cllcwa aad 111811d upon lwcwldf the 

Association lUid the Bqlloyw JDd must boa BilG1811d pflyliciu wids a bowfedse 



of subJtance abuse dilonlcn. Tbo MediDallleviaw Phy&idalt .ull be fitmiljar 

with the c&aracteristics of drug telbl (sensitivity, specificity, and predictive value), 

the laboratories nmrring tho testa Uld the mediad coMidOI!IItlld work 81!pOIUJU 

of the Employees. 

The role of the Medicllllev.iew Pbyaician will be to review IU!d illttiipret die 

poaitive test teiiUlta. 1'be Medical R.eYi.ew .Physioian mullt examine alteu:wte 

medical srcp!IJ!Itlon 1br uy poaitivotest reau1ts. This action sbaJl iJidnde 

conducting a nw!U:a! inteniclw with tbe dated Employee. niYiew of the 

Employee's medical bistory lllld rmew of any otber relevaut biomedica! Actol&. 

The Mec!icel RCYiew Pb..Y*ian J11J1t ffNiew all mecfiul records 1llllfe avaiflble 

by the teatecl BmpJoylle when a coafhwed .PQ1it.ive test could bavc raulted tram 

lepJ!y prOICribed medicaDon. 

33.8 Labontary Remltl 

The Jaboratoly will advise ODly tbe Employee end tbe Mecfic:ai.ReviGW Physiaim 

of any positive relllllts. Tbe R:IQlts of a po;ritive drug or a!cobol teat Clll only be 

releued to tho Bmployer by the McdiGal bYiew Physiaian OIIQIII!e hu aompleCed 

his miew lll!d analysft oftbe llhoratatY• test. 7be E'lrq!loyer-lhlll Oldy be 

mtonned if the illdMdual puaed or fililed tbe test. The EmpJoyer will be required 

to keep 1he rmahs con!idcmtW and it s&an not be released to the geu«al public. 

33.9 TIICI.as Program C.C. 

'I'hc l!mployw-lball pay lor all c01ta involviJ7s dtuillld alcollol 1Nfina as well u 

the GXpellllel iawlved oftU M'""'bl Review Phyliciaa.. 7he Emplaya-llballllso 



involved in tile teatiftg procedura oaly. 

33.10 RellabWtatloa.Prqnm 

Any Employee wbo testa positive fbr ii1epl dtup or lleohol sball be m Dhlly 

evaluated, eoUDnled ad u.ted fin' reblhilitatioD u recommeudlld by B.AP. 

counaelcr. Employl!os w11o comp.lace a nlhabili.tmi011 proJilUD will be re-teated 

randomly CII1C!I every quarter for 1he foUowinJ twenty-tbur moathl. An Bmplayee 

may voluntarily eater reblbilitation without a requiremeat or prior testiDg. 

Employees who enter a program 011 tbllir own initiative ahall nat be aubjcel to re­

testing The treatment and rehabilitation Jball be paid tbr by the Employee's 

insurance program. Any costa over tlld above the iDauriDce c:awrap sball be 

paid tbr by the Employer for inicill bea"•••t and rehabititation. Employel!a will 

be allowed to USC 1brir accrued aud OUDed leave fur tbe MCBIIIIY time at! 

involved in !:be reblbilit&tion proJnaD. 

It an Employee test1 pollitivt during tbe tweaty-tbur month period they shall be 

Sl.1bject to cliaci.plbwy action u per tbe Depattment :J.ulel and "BI'S't!ationl, the 

Bmployee will be re-.va1uated by an E.A.P. cgnnselor to determiiiD if the 

l!mpl.oyw requirls additional CO''nv!ins andfar tlet"'nmt 'lbll Employlle will be 



cbanca for relwbo'\itttii'JI\ the E:mp1ayee Will be sub;ect to discipliM U per the 

Departl!llmt :aulellllll ~ 

33.11 n.,.~u.rm-T ....... •t 

Ouce an Hmplo,ee IUCoe~~iblly conrpkl;es tehabilmdioo. he sflall be t\1C:Uml!d to 

his regular duty •Ilia••'" at OIICC ildiUneet lllld 8IIJ' follow-up .it. completed, a 
three yan haw,... li!JDI1:be Employee entered the prosnm. tile Bmplo,_'l 

per1IOliiHIII file tJaal be }IUJJIIII of ltl.Y tt61euce to fU drug or alcohol probieaa. 

33.12 BfalateiAppeal 

The .Bmpklyee bas tbe lfabt to """""np the RIUltl af'tbe drua or alcobcl lesll 

and any cliscipliale infiWIIICI in the Slm8 llllllDCir that Ill)' other Employer IC'Ciol1 

under the temll oftbis fll'I"MMlt Ja grienble. 

33.13 UnioD. Jllld B'llmllila 

Tlais drug lllld alcohalteldng JII'08I1IIIi wu iuitiated It t&e ~ oftfaa 

Employer. The Fare Deputment III\JIIIet 101c respouibility 1br the 

admiDi&tnltion oftbla policy llllllball be IOlely liable 1br my ll:pl oblip1i<l"'IZI4 

coats ari•ina out ot'tbepmvisioaaa llld/ar appHcation oftbia eoUICiiw baJpilllJis 

agreement relatPag to chua IDd ak.ohnl Wi• The Allociatioa sbaB be held 

harmlea lbr the violation of my worker riabf;l arisiD,s ftom the adnljuiMJidioll of 

tho aft:ua IDd a1coboJ teldris ptogtilil. 

33.14 Cllotesia T.tiDgi'Jw:ed.,.. 

The parties ,_-.. 1p1ze that cluriDB tbe lifD af'thia ~ there may be 

int]lrcMmcma in the tedmnlagy of tea!! ins pi1)Cedures wflicla pmvide 1110n1 



accurate temn,g. In 1fllt ev1111t, tbc pll1ln will blrpin ill JOOd .6itll wbetl!cr to 

amend tbil proc:edure to int:•ute 1UC11 impnMIIdeld8. Ifthe partiet .are utllblo to 

qree Oil the~ tbey will be submitted to impute~ .. outlfDod 

In Sf:l!p 5 of the GrievDce Pmoil'dure of the Collec:tiw Barpi:abls ~ 

33.15 Coaf'liel Wltla Otllel' I.-. 

This ArtX:Ie is in 110 WilY int t Nit to IUpWieC!e or waive lll'1y COillllruticul or 

other risla that tho Emp(a,ee may be amided to U!lder Federal, 8.Ue or local 

stature« 



FACT PJNDBRS CONCLUSION 

In tbe Fe Finder~ opinion the foteFiug m:cvmnenrlationa provide Air &ir amd 

equitable :resolution of the imp!SM. In 1he CYCDt that any ofthe Rll)4111ntm!daftnns tiW to 

meet the amlldive agreeJI'lel1t cstablisbed betweell the parties it is~ tbat o.mo 
RmscdCode4117.14(c)(b)pennits~andmodific:atiODSbymWial~ 

of the parties. 

CERTIFICATION OF SERVICE 

Thia is to oerti~ that the foJqoillg Flm FiDde.r Report Case Numbor 95-.MBI).()9.. 

0754 'MIS seat by regia1md CM:nligbt mail to: 

A...,;,moa.Repaeseutative 
Mr. Jay Power 
North Ohnated Fire Piahtm 
24291 LonainRd 
North Olmstrd, Ohio 44070 

City I\cpeaCii111tM; 
Mr. William 1. Evaas 
Ms. Cbety1 A. Hipp 
Squin:: Sanders & Dempsey 
4900 Society Center 
127 Public Sq~~~ee 
CJeveland. Ohio 44114 


