STATE OF OHIO STATE EMPLOYMENT RELATIONS BOARD

RE: INTERNATIONAL ASSOCIATION OF FIRE
FIGHTERS, LOCAL 3544 (Union)
and
SPRINGFIELD TOWNSHIP (Employer)
CASE NO.: 2013-MED-09-1004

FACT-FINDING REPORT AND RECOMMENDATION OF THOMAS R,
SKULINA, FACT-FINDER

A fact-finding hearing was conducted on April 28, 2014 at 2222 Centennail Road.
Toledo Ohio.

The Township’s advocate was Patrick A. Hire, Isquire and the Union was
represented by Michelle Truckor Sullivan, Esquire.

I'our 1ssues remained and were found and set forth in the attached documents. all
signed by representative of each bargaining unit.

THOMAS R. SKULINA
FACT-FINDER

Dated: May 8.2014
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22.1  The Employer agrees to provide group health _insurance for each Bargaining Unit Employvee.
. Employees may opt for single or family (dependent) coverage. Said-group-health-nsurance
AL coveraseshattbecomprised-of the Paramount HMO-$500/$1000 Plan
Vi
' 22.2 The Township shall provide a for a group health insurance plan shall-option that contains a
$500/$1000 deductible and an 80%-20% co-insurance (co-payment) provision prior to 100%
}(\‘/‘ J i\ pa) mcn;,—e-\reept—as—e{-hepwrse—p{:e%d-hemm Emp%ey—ees—slﬂJ—eeﬁ{-HbH{e—&%eﬁ—pewem—(—?—m-)
N U
\ \@ ’.\f’,\k” Emplovershatpay-ninety-three percent(93% he-premt S Monthl\ plumums for
\_f - (\U\'. AL medical. dentat—vistorrand-lifethsurance shall be shared by the Emplover and Emplovees in
NN e accordance with the following schedule:
) *}y\%;‘?\@ i DN
“‘\ N ;lt’“\ & L()“m\éﬂ;w“ ] Employer Share Employee Share
A Jﬁr Effective Rmuare . 2014: 9% Qi) % [
Vf ’KP&L . Effective January 1. 2015 o R i 951X e
RV g\ Effective January 1. 2016 99% ¢S W (ST
. 5\,\9 .l he employee sh.all l?c responsible for payment of the employee deductible and co-
PRI insurance as provided in the plan.
YolL
£\ The Emplovyer shall continue to sponsor an integrated HRA for its emplovees. spouses and
g(;\ . dependents who participate in the Township or in another qualifying health insurance plan. The
NS J“\ Emplover shall fund a medical HRA on an annual basis in the amounts of $300.00 tor employvees
BT ,SJ . with_single coverage and $1000.00 for emplovees who_have elected family coverage . For
><‘ é&‘ X purposes of this Section 22.2, familv coverage shall be defined as: (1) emplovee + spouse: (2)
@{\ o \L’,\ cmployee + spouse + dependents: or (3) emplovee + dependents. The Emplover shall fund a
/ S\ N\ X limited purpose HRA for dental and vision expenses on an annual basis in the amounts of
"~<L N A . $200.00 for employees with single coverage and $500.00 for family coverage. Finallv. the
\\ ’ (‘QQ\ (V +«  Emplover shall fund FSA accounts on an annual basis for all employvees and dependents who
Qw C») ()\ participate in the Township health insurance plan in the amount of $500.00 per cmployee.
\Q}Od \,\ Under the HRA plans described above. Fhe-the Employer shall reimburse an emplovee the
WQ\ hY v deductible and co-insurance amounts associated with any qualifying health insurance plan when

ARTICLE 22

INSURANCE

provided with appropriate documentation. Fhe—Employer—shatreimburse-the-emplovee—the
aductable and cou | ovidedwithd dated

It shall be the employee's responsibility to provide the appropriate documentation_as
requested to verify qualifying expenses and maintain a Benny card or by April 1™ of the
year following the date the services were lendered to receive rmmbuxsunen[ Any unusui
1e1mbursement totals wi : ‘eF ' : 3

o Punsuant 1o the medlcal HRA will be
nolled over to the following calenddr yvearuptoa $6OO 00 cap for sinele coverage and up to a $2.000.00

cap for family coverage. Any unused reimbursement totals under the FSA plan mav be rolled over up
to a $500.00 cap. Any unused reimbursement totals for dental and vision plans mav roll over up to a




$400.00 cap for single coverage and up to a $1.000.00 cap for family coverage. Such roll overs are
subject to the provisions of the Affordable Care Act (ACA).

39}
3]
(o)

The Employer will provide dental and optical coverage for Bargaining Unit employvees.
Dental coverage shall be through Delta Dental.

224 Life insurance shall be maintained for Bargaining Unit members.

22.6  The parties shall establish a Cost Containment Committee consisting of management
representatives and representatives of all Bargaining Units which will meet regularly to discuss
health insurance issues. The Union may bring two (2) bargaining unit members and an IAFF
representative to said Cost Containment Committee meetings.

228  Effective January 1. 2015. Ar-an employee’s spouse who is eligible for group health insurance through
his or her own employer may be covered wndera-tamihy-er-dependentplan-_as a dependent under the
Township health insurance plans (medical and dental) only if he or she has enrolled in the group health
plan provided by their employer. For the spouse. the employer’s coverage will be primary and this
coverage will be secondary. The employee will be responsible for one-hundred percent (100%) of the
additional premium cost to the Township for the spetse™s-spouise eeverage to be covered.




