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PROCEDURAL BACKGROUND

This matter came on for a fact-finding hearing H00 a.m. on January 14, 2014
within a conference room at the Erie County SewviBailding, 2900 Columbus Avenue,
Sandusky, Ohio 44870. At the hearing both partiesewafforded a full and fair
opportunity to present evidence and arguments ppa of their positions. Following
the presentation of evidence and arguments, thenigegecord was closed at 4:00 p.m.
on January 14, 2014.

This matter proceeds under the authority of Ohievifed Code section
4117.14(C) and in accordance with Ohio Administ&atCode section 4117-9-05. Prior to
the day of the fact-finding hearing each party\aefd to the fact finder and the other
party the party’s position on each issue that resdunresolved.

This matter is properly before the fact finder feview, to prepare a fact-finding

report, and to recommend language to be includdteiparties’ successor Agreement.

FINDINGS OF FACT

1. The parties to this fact-finding procedure, e County Care
Facility DBA The Meadows at Osborn Park, the Employand the
American Federation of State, County and Municigaiployees Local
#3358, Ohio Council 8, AFL-CIO, the Union, were tes to a collective
bargaining agreement in effect from November 1,028ftough October
31, 2013.

2. The parties’ successor collective bargaining agesgwill cover a
bargaining unit comprised of full-time and part-#éimccount Clerks IlI,
Activities Aides, Licensed Practical Nurses, Codksistodial Workers |
and II, Dietary Aides, Laundry Aides, MaintenanceoMérs 1 and 2,



Nurse Aides, Stenographers lll, Housekeeping Aid&s) Drivers, and
Medical Records Technicians.

3. The bargaining unit is comprised of sixty-six memsbe forty-one
Nurse Aides, nineteen Licensed Practical Nurses Aacount Clerks, one
Activities Aide, one Maintenance Worker 2, one VAnver, and one

Medical Records Technician.

4. The Erie County Care Facility DBA The Meadows ab@s Park

employs fourteen non-bargaining unit employees.

5. The Erie County Care Facility was constructed i78.@nd until

2010 offered 160 licensed long-term care beds.

6. In 2010, thirty licensed long-term care beds at Hie County
Care Facility were sold for $542,500, leaving lid@rnsed long-term care
beds at the Erie County Care Facility.

7. The Erie County Care Facility now operating as Meadows at
Osborn Park is intended by the Erie County Comimissis to operate
through the fees and charges generated by thetmped this nursing
home and rehabilitative facility, in large part dobgh Medicaid and

Medicare reimbursement.

8. The Erie County Care Facility DBA The Meadows ab@s Park

receives no Erie County General Fund appropriation.

9. In 2002, the Erie County Care Facility served aarage of 150
residents daily; at the time of the fact-findinghag in January, 2014, the
Erie County Care Facility had a resident censuklof served by sixty-six

bargaining unit members and fourteen non-bargainmgemployees.



10.  The licensed long-term care beds at the Erie CoGate Facility
DBA The Meadows at Osborn Park are dual certifeacqilable for use

under the Medicare and Medicaid programs.

11. In 2004, the facility generated revenues of $8&30, and
expenses of $8,424,322, for a net loss of $193,802005, the facility
generated revenues of $8,403,852 and expenses,@91$841, for a net
loss of $287,189; in 2006, the facility generatedenues of $7,819,277
and expenses of $8,041,579, for a net loss of $822,in 2007, the
facility generated revenues of $7,753,089 and esgenf $8,129,947, for
a net loss of $376,858; in 2008, the facility geted revenues of
$7,637,857 and expenses of $8,125,989, for a setdb$488,138, but in
2008 the Erie County Commissioners advanced tdfiabiity a loan of
$520,000.

12.  In 2009, the facility generated revenues of $7,243, and
expenses of $7,407,336, for a net loss of $134,iD2010, the facility
generated revenues of $6,652,233 and expenses, 2835767, for a net
loss of $601,534.

13.  In 2011, the Erie County Commissioners advancedh#o Erie
County Care Facility a loan of $410,000, and dutinig calendar year,
2011, $120,000 were paid toward the $520,000 lodoettie facility in
2008, leaving a balance on the 2008 loan of $4@0),00

14. In 2011, the facility generated revenues of $6803, and
expenses of $6,724,131, for a net loss of $532(itebudes the $410,000
2011 loan).

15. In 2012, the facility generated revenues of $5886, and
expenses of $6,125,146, for a net loss of $138,490.



16. In 2013, the facility generated revenues of $6083, and
expenses of $6,841,841 that included an unpaid altmstation for 2013
amounting to $261,397, a cost allocation that wagiven by the Erie

County Commissioners.

17.  Each year since 2007 has given rise to cost almtabwed by the
Erie County Care Facility for shared services - &%64 in 2007;
$168,043 in 2008; $168,828 in 2009; $309,891 iN026261,731 in 2011,
and $261,397 in 2013, each forgiven by the EriefBp@ommissioners.

18.  Even with the unpaid cost allocation forgiven bg tarie County
Commissioners in 2013, the Erie County Care FgaN#s still required to
defer paying $447,482 in accounts payable untératie conclusion of
calendar year 2013 so as to be able to meet ti#yfagayroll at the end

of calendar year 2013.

19. The proceeds from the sale of thirty licensed lterga care beds
at the Erie County Care Facility in 2010, $542,5@@re used to pay a
$325 lump sum to each employee of the facilityaliogy $31,971, with

most of the remaining proceeds used to make capifaovements at the
facility, leaving an unspent balance from the 2GHIe of beds, as of
December 31, 2013, of $7,120.

20. A majority of residents at the facility use Meditas their payor.

21.  The Erie County Care Facility DBA The Meadows ab@s Park
is an Ohio Department of Job and Family Servicd3J[Es) peer group 3

facility, the lowest reimbursement category in kedicaid program.
22.  Inrecent years Medicaid reimbursement rates haekned.

23.  In 2010, thirty employees at the facility were |aii



24. In 2011, five employees at the facility were lail -0three non-
bargaining unit members and two bargaining unit imens — due to a low

resident census at the facility.

25. In 2013, the facility was operated by a managensambipany,
CHS Erie Management LLC, under a contract with Brée County
Commissioners, with CHS Erie Management, LLC prongda licensed

nursing home administrator to oversee the operatidhe facility.

26. In late June, 2012 the Union entered into a Menuuwan of
Understanding with the Employer that agreed to aweek, eighty-hour
work period for determining overtime eligibilitynd agreed to twelve-

hour-shifts on the weekend paid at straight time.

UNOPENED ARTICLES

The parties presented to the fact finder ncatergly agreed Articles for inclusion
in the parties’ successor Agreement. The parti@ésdree on the particular Articles in the
parties’ predecessor collective bargaining agreérntet are proposed to be changed by
one or both parties. The fact finder recommends daah and every Article in the
parties’ predecessor Agreement that was not opdéoegurposes of bargaining be
included, unchanged, in the parties’ successor &gent. These unopened Articles are

as follows:

Article 1 — Union Recognition
Article 2 — Management Rights
Article 3 — Stewards/Representatives/Officers

Article 4 — Non-Discrimination



Article 5 — Progressive Discipline

Article 6 — Grievance Procedure/Arbitration
Article 7 — Work Rules, Policies and Directives
Article 8 — Seniority

Article 9 — Probation Period

Article 10 — Vacancy, Promotions & Lateral Transfer
Article 12 — Military Leave

Article 13 — Court Leave/Jury Duty

Article 14 — Personal Leave of Absence
Article 15 — Union Delegate Leave

Article 16 — Vacation

Article 17 — Holidays

Article 18 — Sick Leave

Article 19 — Personal Days

Article 20 — Supervisory Employees

Article 21 — Attendance

Article 25 — Health and Safety

Article 26 — Labor-Management Meetings
Article 27 — Bulletin Boards

Article 29 — Salary Reduction Plan: PERS
Article 30 — No Strike/No Lockout

Article 33 — Legal Counsel/Liability Insurance

Article 34 — Severability/Conformance at Law



Article 35 — Dues Deduction

Article 36 — Fair-Share Fee

Appendix A — Grievance Form

Appendix C — Dues Deduction Card

Appendix D — Transitional Work Program

Appendix F — Erie County Care Facility Dress Codédy
Appendix G — Ten Commandments of Customer Service

Appendix H — Department of Labor — FMLA Poster

UNRESOLVED ARTICLES

The following Articles remained unresolved betwées parties at the conclusion

of the fact-finding hearing:

Article 11 — Layoff/Recall

Article 22 — Sick Leave Conversion

Article 23 — Hours of Work/Overtime Scheduling
Article 24 — Schedules

Article 28 — Miscellaneous

Article 31 — Hospitalization/Major Med

Article 32 — Wages

Article 37 — Duration/Termination

Article 38 — Successor Clause

Appendix B — Wages



DISCUSSION OF UNRESOLVED ARTICLES AND RECOMMENDEDRANGUAGE

Article 11 — Layoff/Recall

Section 11.01

Article 11, section 11.01 provides that when afagf bargaining unit members
is anticipated, the Employer is to notify the Unmfrthe impending layoff and the parties
are to meet to discuss alternatives and the imphattte layoff on the bargaining unit,
with this discussion to occur prior to the layoff.

The Union proposes adding the following languagArticle 11, section 11.01:

...No agency staff or non-bargaining unit stafflik used
to replace laid off employees. By seniority, anid laff
bargaining unit employee will be offered any aualiga
hours prior to the use of any non-bargaining uniagency
employee.

The Union points out that the Employer alreadyspsses the capability to bring
back laid off bargaining unit employees for whatework hours are available. The
Union understands that there is no layoff anti@daat present, rather the Employer is
currently short on staff, requiring employees torkvexcessive overtime while using
non-bargaining unit agency staff. The Union argiires neither of these methods is cost
effective and neither method should be used iretleat of a layoff.

The Employer has proposed language for Article &é&ction 11.05 that
paraphrases the language suggested by the Unidmtiole 11, section 11.01.

The fact finder recommends that both proposalsftbe parties, the Union’s

proposal for section 11.01 and the Employer’s psapéor section 11.05, be included in

the parties’ successor Agreement.



Section 11.02

The Employer proposes adding a subsection, subsdtt), to Article 11, section
11.02 that reads as follows:

(H) In the case of layoffs, the Employer may mamta
ratio of up to fifty percent (50%) of part-time eloypees in
the affected classification(s). If necessary to ntan a
proper ratio, full-time employee shall be offeredet
opp_ort_unity to displace a part-time employee basad
seniority.

The Employer points out that under current comttaeguage, in the event of a
layoff, all part-time employees must be laid offdre the first full-time employee is laid
off. The Employer contends that this limitation ueds the Employer’s flexibility to meet
the needs of the facility through part-time empks/eThe Employer contends that to
become operationally viable the facility must béowed to use additional part-time
employees, primarily in the Nurse Aide classifioat(STNA). The Employer notes that
these part-time employees would be bargainingrmaeinbers.

The Union shares the Employer’s interest in insirgg efficiency at the facility
but the Union opposes the language suggested bErtimoyer for Article 11, section
11.02(H).

Both parties to this fact finding proceeding hatated that one aspect of the
solution to continuing the operation of the ErieuBty Care Facility DBA The Meadows
at Osborn Park is a greater use of part-time enggl®yat the facility. The Employer

makes this claim at page seven of its pre-heatiigrment. At page three of the Union’s

pre-hearing statement the following appears:
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The Union maintains their position that the Emplayeeds

to hire both full-time and part-time employees. sThi
position has remained the same since first SesSiotober

1 2013 and has been reduced to writing in contract
language form. The Employer has yet to post anytiaddl
part-time lines and continues to be fiscally ir@sgible by
continuing to force overtime on employees in additio
using Staffing Agencies.

The fact finder does not recommend the languagpgsed by the Employer for
Article 11, section 11.02(H). The language propdsgthe Employer would provide the
Employer with a power not presently possessed uthgeparties’ collective bargaining
agreement, the power to force up to one-half offgndity’s employees into part-time
positions in the event of layoffs.

The parties agree that additional part-time emgrgyare needed if the facility is
to continue to operate, and the fact finder findshimg in the current language of the
parties’ Agreement that would limit the Employertimis regard. The fact finder finds
specific language proposed by the Union for Arti8® section 32.07(E) that allows
unfilled full-time positions as of December 31, 30b be posted as part-time positions,
the same proposal made by the Employer. The faxdefi declines, however, to
recommend the additional language suggested b¥itmgoyer for inclusion in Article
11, section 11.02(H) because the changes effegtethid proposed language would
significantly alter the nature of the bargainingitusnd the relationship between the

parties. The fact finder does not find a sufficigrmompelling reason to recommend this

change at this time.
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Section 11.05

The Employer has proposed the inclusion of languagdirticle 11, section 11.05
that, by seniority, would call for a laid off bargeg unit employee, during the
employee’s recall period, to be offered availaldens of work at the facility prior to the
use of non-bargaining unit members. The fact finmldieves this language is included in
the language proposed by the Union for Article $&ction 11.01 that has been
recommended by the fact finder for inclusion in feeties’ successor Agreement. The
fact finder has no problem with reiterating thi®mpise and therefore recommends the

Employer’s additional language proposed for Artitle section 11.05.

RECOMMENDED LANGUAGE: ARTICLE 11 — SICK LEAVE CONVRSION

Section 11.01 — In case of any layoff of bargainumgt employees is anticipated, the
Employer shall notify the Union of any impendingyd#f. The parties will meet to

discuss possible alternatives and the impact of sush layoff of bargaining unit

employees prior to any layoffs occurring. No agestaff or non-bargaining unit staff
will be used to replace laid off employees. By edty, any laid off bargaining unit

employee will be offered any available hours ptmthe use of any non-bargaining unit
or agency employee.

Sections 11.02, 11.03, and 11.04 — Retain curesmguage.

Section 11.05 — Employees eligible for recall shallgiven a fourteen (14) calendar day
notice of recall and the notice shall be sent toaimployee by certified mail, with a copy
sent to the Union. The affected employee must nwotié Employer of his intention to
return within three (3) calendar days after receipa notice of recall. By seniority, any
laid off bargaining unit employee during his/hercak period will be offered any
available hours prior to the use of non-bargainingg employees.

Article 22 — Sick Leave Conversion

The Employer proposes the deletion of Article 3k Leave Conversion, from

the parties’ successor Agreement. The Employerqaepthat the deletion of this Article

12



be made retroactive to the expiration date of tlatigs’ predecessor collective
bargaining agreement, October 31, 2013.

The Union opposes the deletion of Article 22, Sigave Conversion, from the
parties’ successor Agreement but has proposeduatied of this earned benefit, starting
the benefit at six years of service under the ssmreAgreement rather than the one year
of service required in the parties’ predecessore@grent. The Union also proposes a
reduction in the conversion rates for bargaining oamembers who have provided less
than twenty-one (21) years of service.

The Employer argues that sick leave conversi@misxpensive bonus that can no
longer be afforded. The Employer notes that thelempntation of Article 32 under the
parties’ predecessor Agreement for annual sickdeanversion for calendar year 2013
is the subject of a grievance now pending betwkermparties.

The fact finder does not recommend the deletiorAdicle 22. The benefit
described in Article 22 is an earned benefit thfoggperior attendance, encouraging a
continuity of service among residents at the facilhrough regular, familiar, constant
care givers. The fact finder is not unmindful o€ tbosts of this benefit and therefore
recommends the reduction of the conversion ratdstla elimination of the benefit for

those with less than six years of service as pexghby the Union.

RECOMMENDED LANGUAGE: ARTICLE 22 — SICK LEAVE CONVRSION

Section 22.01(A), (B), and (C) — Retain currenglasge.

13



Section 22.01(D) — Sick Leave Conversion Chart4202016

Years of Service on@ersion Rate
6 years tab0% at full hourly rate
11 years tay5% at full hourly rate
16 years ta@B0% at full hourly rate
21 years tad.00% at full hourly rate

Section 22.02 — Retain current language.

Article 23 — Hours of Work/Overtime Scheduling
Section 23.01

Article 23, section 23.01, Normal Work Week, ismqwised of four paragraphs -
A, B, C, and D. The Employer proposes changes tagoaphs (A), (B), and (D); the
Union proposes a change to paragraph (D).

Article 23, section 23.01(A) in current contraahgjuage defines a normal work
period for all full-time employees as ten (10) daysl eighty (80) hours per pay period.
This language establishes the beginning of the wa&k and the end of the work week
and presents a definition for the weekend for tehidt employees.

The Employer proposes the deletion of the ten EYB presented as part of the
definition of a normal work period, leaving the letig (80) hours per pay period as the
normal work period. The Employer also proposesdéketion of the last sentence of
paragraph (A) in section 23.01, the sentence tbfes the weekend among third shift
employees.

In section 23.01(B) current contract language dless a normal work day as
consisting of eight (8) consecutive hours each daglusive of one thirty-minute unpaid

lunch period. The Employer proposes that the lagguaf paragraph (B) be changed
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from a normal work day consisting of eight conse®uhours to a normal work day that
shall “...be determined by work hours scheduled...”
Paragraph (D) of section 23.01 provides that tlmeplByer agrees that an
employee shall normally not be scheduled for mbaa ffive consecutive days of work in
any given bi-weekly period without the employeetnsent. The Employer proposes
adding the following to this language: “An employ&bo was required to work more
than five consecutive days shall receive an adjudéy off during the same pay period if
staffing requirements allow.”
The Union proposes adding the following languagedragraph (D) of section
23.01: “Employees shall receive an adjusted dawtotifieir request.”
The fact finder recommends the changes proposedthby Employer for
paragraphs (A) and (B) of section 23.01, and recentds the proposals from both parties
as to paragraph (D) be included in the partiescaessor Agreement. The fact finder
recommends that in paragraph (D) the additionajuage read:
...An employee who is required to work more thare fi
consecutive days shall, at the employee’s requesgive
an adjusted day off during the same pay periodaiffing
requirements allow.

Section 23.02

The Employer proposes that within Article 23, s@c23.02, Overtime, changes
be made to the language of paragraph (A) and thatvaparagraph (C) be added to this
section.

The current language of Article 23, section 23%)2¢escribes an overtime

threshold that authorizes time and one-half pagr aforking eight hours in a day.
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The changes proposed by the Employer for Arti@e s&ction 23.02(A) would
alter the overtime threshold to hours actually veorkn excess of forty hours in a work
week. The Employer would add language to this papgthat would make it clear that
only hours actually worked are to count towarddkiertime threshold, with hours of paid
or unpaid time off not counted as hours actuallyked.

The Union urges that the current language in At&3, section 23.02 be retained
in the parties’ successor Agreement.

The changes proposed by the Employer for secttbf2fA) change overtime
practices between the parties in two significaspeets. First, overtime will change from
a determination based on daily eight-hour incremeata weekly increment of forty
hours. Such a system provides the Employer withatgreflexibility in maintaining
needed staffing levels at the facility but impogesater uncertainty among employees as
to when they will work and how they will be paid fitnat work.

The other significant change is that only actuaurs are to be used in
determining whether overtime levels are reachede Tdct finder understands the
premium pay offered by an overtime threshold tobbsed on actual hours of service
provided to the facility rather than a combinatafractual hours worked and some other
paid or unpaid status. The fact finder recommehdshanges proposed by the Employer
for Article 23, section 23.02(A) and does so witle uinderstanding that this calls for a
significant concession by the bargaining unit.

The language proposed by the Employer to be attdpdragraph (C) of section

23.02 reads as follows:

16



The parties recognize that the Employer may usertbst
efficient and cost effective methods to managefistaf
including using staff that does not result in oweet costs
before incurring overtime.
The fact finder does not find the language progdse a new paragraph (C) in

section 23.02 to be needed. The fact finder doeésreedmmend the addition of this

language to the parties’ successor Agreement.

Section 23.03

Article 23, section 23.03, Equalization of Ovemrtinis proposed to be deleted by

the Employer and in its place the Employer propadisegollowing:
Volunteers will be utilized first from the daily pting and
open shift posting. Schedules will be posted ewaher
week for three (3) full days and taken down on ftheth
day as time allows.

The Employer claims that the system now in platgeu the parties’ predecessor
Agreement used to request voluntary overtime hoeeded to staff the facility and to
mandate overtime hours needed to staff the facilihen voluntary overtime proves
insufficient to meet staffing needs, is a cumbemsand time consuming system that
contains a number of moving parts that change dawvee as a result of changed
circumstances. This system of voluntary overtimgquests and mandatory overtime
demands requires very substantial amounts of timeemergy to implement. Under this
system seniority is granted a priority in voluntegrfor overtime hours and delays

mandating the more senior members when voluntaeytiove proves insufficient to meet

the staffing needs of the facility.
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Aspects of the system that affect the sequencemiicts to be made in securing
voluntary overtime or imposing mandatory overtimeliide seniority, the last instance of
voluntary or mandated overtime provided by an enygro whether the employee holds a
“Get Out of Mandation Free” card, and whether ampleyee has a health-related reason
that will not allow the additional hours of workri& County Care Facility has one
Registered Nurse assigned to the day shift andss$pgending twenty-five percent (25%)
of her scheduled work time implementing the volapt@nd mandatory overtime system
used to maintain adequate staffing at the facilityder the parties’ predecessor
Agreement.

The Employer’'s proposal to simply do away with tr@duntary and mandatory
overtime system as presently constituted and idspgavide a posting of voluntary
assignments is intriguing in its simplicity. Thegament, however, that by eliminating
the entire system formerly agreed by the partieh samehow solve the kinds of
scheduling problems now encountered under the pragstem is not fully accepted by
the fact finder. The fact finder believes the presgystem can be changed for the
betterment of all parties. The fact finder is noepared at this time to recommend a
removal of a detailed system under which the rigiftdargaining unit members are
recognized. The fact finder recommends the retardgfocurrent language within Article
23, section 23.03 but encourages the parties toowepthis system through the use of

technology and broader communication capabilities.
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Section 23.04

Article 23, section 23.04 is entitled Mandation OFertime. The Employer
proposes the elimination of the current languagiims section and proposes replacing it
with:

The Employer will attempt to use volunteers and-pare
employees which do not result in overtime before
mandating employees to work overtime. The mandation
rotation will be determined and posted by the shift
supervisor on a daily basis. The Employer will mandate
employees working on a volunteer day.

An employee will not be required to work mandatory
overtime on a regularly-scheduled day off, vacation
personal day.

The Union proposes retaining the language of @e@B.04 but proposes adding
to section 23.04(F) language that reads: “The Ewmgplovill attempt to use volunteers
and part-time employees before mandating.”

The Union also proposes in section 23.04(G) thatleyees with a “Get Out of
Mandation Free” card will not be mandated for twefaiur (24) hours.

For the same sentiments expressed above abouprthmosed deletion of
volunteered overtime hours in Article 23, the féioder declines to recommend the

Employer’s proposal to delete section 23.04. Thet fimder recommends the language

proposed by the Union for inclusion in Article Z&ction 23.04.

Section 23.05
Article 23, section 23.05, Volunteering, providemuses and incentives to those

who volunteer for additional hours. The Employecommends the deletion of this
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section. The Union proposes a small alteratioméddanguage but otherwise proposes the
retention of the language of this section.

The fact finder finds a lack of need for Articl&,2ection 23.05 and therefore
recommends the Employer’s proposal in deleting $eigtion. Bargaining unit members
will have their own reasons for volunteering orldeog to volunteer for additional work
hours and those reasons are sufficient and doegaire the bonuses expressed in Article

23, section 23.05.

Section 23.06

The change proposed by the Employer for the laggua Article 23, section
23.06, 8-HR Work Restrictions, inserting “for overe” for “as described under Article
23, section 23.05” brings this Article into accavidh the elimination of section 23.05 as
proposed above. The fact finder therefore recomsémel small change to the language

of Article 23, section 23.06 proposed by the Emptoy

RECOMMENDED LANGUAGE: Article 23 — Hours of Work/@vtime Scheduling

Section 23.01 NORMAL WORK WEEK

A. The normal work period for all full-time emplog® is eighty (80) hours per
pay period. The work week shall begin at 12:01 amSunday and end at 11:59 p.m. on
Saturday for all departments except MaintenanceCGiedcal. The normal work week for
the Maintenance and Clerical departments shall beddy through Friday.

B. The normal work week shall be determined bykatmyurs scheduled exclusive
of one (1) thirty (30) minute unpaid lunch period.

C. Retain current language.
D. The Employer agrees that an employee shall albynrmot be scheduled for

more than five (5) consecutive days of work in @mwen biweekly period, without the
employee’s consent. An employee who is requiredidck more than five consecutive
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days shall, at the employee’s request, receivedamsted day off during the same pay
period if staffing requirements allow.

Section 23.02 OVERTIME

A. Employees working overtime shall receive timad eone-half (1%2) of the
employee’s regular rate of pay when they actualtykwn excess of forty (40) hours in a
work week. Employees shall receive double (2X) tifoe hours worked on an actual
holiday. For purposes of this Article, hours adualorked shall not include any paid or
unpaid time off.

B. Retain current language.
Section 23.03 — Retain current language.
Section 23.04 MANDATION OF OVERTIME
(A), (B), (C), (D), and (E) — Retain current langea

Section 23.04(F) - Employer will attempt to usewukers and part-time employees
before mandating.

Section 23.04(G) — When employees use their “gétobunandation free” slip it will
count as a mandation and their name goes to thenbaf the list, and they will not be
mandated for twenty-four (24) hours.

Section 23.04(H) and (l) — Retain current language.
Section 23.05 — Delete current language.

Section 23.06 8-HR Restrictions — Restrictionstmamount of hours an employee may
work will be permitted for up to twelve (12) weeker condition unless otherwise

covered by law. Employees who present an 8-hourkwestriction must have that

restriction updated by their physician every thi®0) days during the period of

restriction. Physician slip must indicate the engpkis name, date of examination,
condition or diagnosis leading to the restrictedkmMmours, prognosis on when employee
may be returned to full duty without restrictionsdaphysician signature. An employee
under an 8-hour restriction is prohibited from vdkering for overtime. An employee on

an 8-hr restriction may be mandated with an adjastrno their normal scheduled hours.
An employee may not exercise his bid rights durihg period of restriction unless

otherwise prohibited by law.

21



Article 24 — Schedules

Section 24.01
Article 24, section 24.01, Work Stations/Assignmsenn its current language
states that work stations and work assignmentshgilnade fairly by the Employer and
all the departments will have permanent schedubssepd by line. The Employer agrees
in this language not to change scheduled lineadaitrary reasons.
The Union proposes the retention of current laggua Article 24, section 24.01.
The Employer proposes that the language of Arfidlesection 24.01 be changed
to read:
Work stations and work assignments will be madetas
facility and resident needs. The Employer maintaimes
right to change scheduled lines based on operatisessls.
The Employer will not change scheduled lines fditeary
reasons.
The fact finder recommends the language propogeitid Employer for Article
24, section 24.01. The fact finder finds the lamgugroposed by the Employer to

describe the authority of the Employer to schedubek at the facility for the facility’s

operational needs.

Section 24.02

Both parties have proposed new language to bedaddarticle 24 within section
24.02.

The Employer proposes that the additional languagd: “Rest between shifts —
The Employer will attempt to provide at least eigbtrs off between shifts.”

The Union proposes that the language of Articles2gtion 24.02 read as follows:
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Rest between shifts — The Employer must providieast
eight (8) hours of an unbroken rest period foreheloyee
to be off between any scheduled shifts. All empésye
working twelve (12) hour shifts due to current work
schedule or mandation, must be provided twelve (b2)s
off between any scheduled shifts.

The fact finder recommends the language proposeth® Union for section
24.02. This language refers to scheduled shiftstaedanguage proposed by the Union
maintains a minimum amount of time that must bevisled between scheduled shifts.
This is a matter that affects the safety of bothgéming unit members and facility

residents and is recommended by the fact findelindusion in the parties’ successor

Agreement.

RECOMMENDED LANGUAGE: Article 24 - Schedules

Section 24.01 WORK STATIONS/ASSIGNMENTS. Work stas and work
assignments will be made based on facility anddezgineeds. The Employer maintains
the right to change schedule lines based on operatneeds. The Employer will not
change scheduled lines for arbitrary reasons.

Section 24.02 — Rest between shifts — The Employest provide at least eight (8) hours
of an unbroken rest period for the employee to fbdetween any scheduled shifts. All
employees working twelve (12) hour shifts due torent work schedule or mandation,
must be provided twelve (12) hours off between ssheduled shifts.

Article 28 — Miscellaneous

Section 28.03
Article 28, section 28.03, Review of Personneldéos, in current contract
language empowers employees to review their persmbders, upon request, at a

reasonable time, in the presence of a represeatatithe Employer.
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The Employer proposes adding language that réalde:employee may schedule
a time with Human Resources to review and copyrtipegrsonnel folder at the
employee’s expense as set by the Erie County Bafa@dmmissioners.”

The Union proposes the addition of the followiremduage to section 28.03
following this section’s first sentence: “The eny#e may also make a written request
that a copy of the personnel file be printed andedao the employee within three (3)
days upon management receiving a written request.”

The fact finder recommends the language propogeitido Employer for section
28.03 as this language continues an employee’s taghiew the employee’s personnel
file and describes a reasonable method to do soelyascheduling a time with Human
Resources to view the file and copying the persbiilieeat the employee’s expense. The
fact finder presumes that the costs of this copwiigbe around ten cents per page.

The mailing of the personnel file to an employga iconvenience for a bargaining
unit member but a burden upon the Human Resoureparnent. The method proposed
by the Employer gives full access to each barggininit member to the member’s
personnel file and provides a reasonable and dtesttiee method to access and copy

this material.

Section 28.13

Article 28, section 28.13, Closings, presents edjranguage that addresses the
closing of Erie County offices due to an emergenyder current language, employees
who report to work on time for their normal shiétaring an emergency that has closed
Erie County offices will be compensated at twiceithiegular hourly rate of pay for all

hours actually worked.
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The Union proposes that the following language doeled to section 28.13:
“Employees who are mandated to stay at work dudisoemergency shall receive two
(2) times their normal rate of pay plus a Get Giu¥landation Free Card.”

The fact finder recommends the inclusion of largguproposed by the Union as
to the double-time pay to be paid to employees afgomandated to stay at work during
an emergency in which Erie County offices have belesed. The fact finder does not
recommend the Get Out of Mandation Free Card, \ialiethat the double-time pay is

sufficient compensation for the mandation of addiél work during an emergency.

RECOMMENDED LANGUAGE: ARTICLE 28 — MISCELLANEOUS

Sections 28.01 and 28.02 — Retain current language.

Section 28.03 — REVIEW OF PERSONNEL FOLDERS. Emeksyshall be allowed to
review their personnel folders at any reasonalhe tipon request, in the presence of a
representative of the Employer (Human Resourcds). @mployee may schedule a time
with Human Resources to review and copy their perebfolder at the employee’s
expense as set by the Erie County Board of Comomsss. If an employee, upon
examining his personnel folder, has reason to belibat there are inaccuracies in those
documents to which he has access the employeeilaay drievance with the Employer
explaining the alleged inaccuracy. If, upon invgetion, the Employer sustains such
allegation, the documentation supporting such inemry may be attached to the
documents in the personnel file to show that suotudhents are inaccurate. Nothing
shall be taken from a personnel file. All medicatards shall be kept separate from the
normal contents of a personnel file. The Union nmayiew an employee’s medical
records contained in his personnel folder uponitemrauthorization from the employee.
References from prior employers and the employsetsal security number are exempt
from the Open Records Act and therefore are natabla to an employee or to a Union
representative.

Sections 28.04 through 28.12 — Retain current laggu

Section 28.13 — CLOSINGS. The parties agree thargemcies may occur that could
result in an announcement of a delayed openindosing of the county offices. When
this occurs, employees who report to work for timairmal shift will be compensated at
twice their hourly rate of pay for all hours actyatorked. Employees who are mandated
to stay at work due to this emergency shall rectixe(2) times their normal rate of pay.
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The Employer will continue its normal procedureattempting to provide transportation
to the Facility.

Article 31 — Hospitalization/Major Med

The current language of the parties’ collectiveghaing agreement in Article 31,
section 31.01 tasks the Employer with selectingraer for the insurance programs to be
provided to bargaining unit members. This langua@®ides that any change in carriers
or programs, as recommended by the Cost Contain@@&mimittee and approved by the
Board of Erie County Commissioners and Local 33s#, amend this Agreement to
reflect said change.

The Union proposes the retention of all of thegleage within Article 31,
unchanged.

The Employer proposes language that still requiles Employer to select a
carrier for the insurance programs to be providedbargaining unit members but
explicitly states that the Employer will provideetsame insurance benefits to bargaining
unit members that are provided to all other Eriei@p employees under the jurisdiction
of the Erie County Board of Commissioners. The Ewpet under this language is
required to notify the Union of any changes to cage in advance of implementation,
and any such changes are to be considered as amateg into this Agreement.

The Employer proposes adding language to sectiddB3hat refers to changes in
levels of benefits and the fact that those benefilisalso be provided to bargaining unit
members. Current language provides that any additioost of new benefits are to be
paid by the bargaining unit members at the sameasitnon-bargaining unit employees.

The Employer proposes adding the following language
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Bargaining unit employees shall pay the same pnremiu
contribution as non-bargaining unit employees avgehe
Erie County Board of Commissioners provided that
bargaining unit employees shall not be requiregayp for
more than twenty percent (20%) of the health inscea
premium.

Article 31, section 31.04, Voluntary Plans, ressrto the Employer the right to
increase the premiums for voluntary plans, inclgdiout not limited to COBRA, and
“family” plan is changed under the Employer’s pregbto “dental” plan.

The Employer proposes the deletion of section 81ttt refers to an action
agreed by the parties that was effective Janua30@9 under which employees were
required to contribute at the same rate as nonalb@ngy unit employees as recommended
by the Cost Containment Committee and approved Hey Board of Erie County
Commissioners and Local 3358.

To a much greater extent in the case of hospdtadtia/major medical coverage
provided by the Employer, market forces determih@tws available and at what cost. In
the area of medical insurance coverage the Emploggr exert an influence on the size
of the coverage pool and the contributions to bedendy the Employer and the
employees who avail themselves of this coveragetimiEmployer has little influence
on what coverage is available and at what cost.

The fact finder is of the opinion that the broddms/erage pool spreads the risks
and costs to the largest extent. The Erie Countyi@issioners offer the same coverage
to all Erie County employees, organized and noraoied, with the same benefits and

the same costs for all. The fact finder believes thost that can be expected is that

everyone be treated fairly and uniformly and shexqaally in the benefits and costs of
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coverage. For this reason the fact finder recoméahd language proposed by the
Employer for Article 31, section 31.01.

The Employer offers two options — a PPO with glgircoverage contribution by
an employee of forty-two dollars ($42) per monthg @ family coverage contribution by
an employee of $112 per month, contributions that eleven percent (11%) of the
monthly premium for coverage. A high deductible Itfteasavings account is also
available that requires no premium contributiomfrparticipants.

The fact finder recommends the language propogetthd Employer for Article
31, section 31.01 as a reasonable response tce#iities of selecting major medical
coverage to provide to bargaining unit employeesieunthe parties’ successor
Agreement. Putting all Erie County employees in shene coverage pool is the most
efficient way to provide this coverage.

The twenty percent (20%) cap proposed in Article $dction 31.03 refers to
those occasions when benefits or programs chargyaddlitional costs are required. The
twenty percent (20%) cap is an inchoate limitatisomething that may or may not be
applied during the duration of the parties’ sucoesgreement. The fact finder
recommends the additional language proposed byEtimloyer for section 31.03;
recommends the change of the “family” to “dental’section 31.04; and finds no need to
retain the language of section 31.08 and therefecemmends that section 31.08 be

deleted from the parties’ successor Agreement.

RECOMMENDED LANGUAGE: Article 31 — Hospitalizatiokfajor Med

Section 31.01 — The Employer shall select the earfor the insurance programs
provided to bargaining unit employees. The County provide the same insurance
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benefits to bargaining unit employees that are idexl/ to County employees under the
jurisdiction of the Erie County Board of Commisseos. The Employer will notify the
Union of any changes to coverage in advance ofntiptementation. Any such changes
shall be considered as incorporated in this agraeri@e Union will continue to send at
least one (1) representative from labor to the Enenty Cost Containment & Wellness
Committee meetings held monthly.

Section 31.02 — Retain current language.

Section 31.03 — The Employer agrees that any futhemge in level of benefits or any
new insurance programs which are provided to difeemty employees during the life of
this Agreement shall also be provided to the baiggiunit employees. Any additional

cost of such new benefits or programs shall be pgithe bargaining unit member at the
same rate as non-bargaining unit employees as ysethdéd Board of Erie County

Commissioners. Bargaining unit employees shall tp@ysame premium contribution as
non-bargaining unit employees as set by the ErienGoBoard of Commissioners

provided that bargaining unit employees shall rotrdquired to pay more than 20% of
the health insurance premium.

Section 31.04 — VOLUNTARY PLANS Any plan in whithe employee pays a portion
of or the entire monthly premium is understood ¢oabvoluntary participation plan. The
County reserves the right to increase the premitamsuch voluntary plans, including,

but not limited to, COBRA and the dental plan. Eoygles will be required to contribute
at the same rate as non-bargaining unit employees.

Sections 31.05, 31.06, and 31.07 — Retain curesmguage.

Section 31.08 - Delete current language.

Article 32 - Wages

The Employer proposes no wage increase for bangaimit members during the
first year of the parties’ successor Agreement.duage proposed by the Employer for
Article 32, section 32.01 states that between $epée 1, 2014 and October 31, 2014
either party may request a reopener of negotigtiomsnclude a discussion of wages
during the second and third years of the partiestessor Agreement.

The Employer proposes a change to section 32.8;Time Employees, that

currently provides that the Employer does not idtemdecrease the number of full-time
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employees to add part-time employees to do thedoifall-time employees’ work. The

Employer proposes the deletion of this language Eimployer proposes deleting all of
section 32.07 and substituting the following foe tfeleted language: “Any unfilled full-

time positions as of December 31, 2013 will be @dsas part-time positions. The
Employer reserves the right to determine whetheréupostings or positions will be full-

time or part-time.”

In contrast to what the Employer proposes for dti32, section 32.07, Part-
Time Employees, the Union proposes a change téatigtiage to section 32.07(A) that
would change the language that describes the Emiptointention to an imperative that
reads: “It is agreed by and between the partiesth@Employeishall not decrease the
number ofcurrent full-time employees effective only to add part-tireployees to do
the former full-time employees’ work.”

Both parties recognize the financial difficultiehcountered in operating a
rehabilitative and skilled nursing center that gatess more expenses than revenues. The
Erie County Care Facility is at the lowest Mediceetmbursement rung in ODJFS peer
group 3, and still suffered decreases in this loves®| of reimbursement in recent years.

Part-time employees are less expensive than ifod-temployees because the
costs of benefits are much reduced. Part-time eyppk also have less invested in the
position and therefore may be more fluid in theovements to other facilities that offer
comparable or better terms and conditions of emmpét. Such competition is found in
Erie County among six newer skilled nursing faigt

The fact finder recommends that present full-timaegaining unit members at the

Erie County Care Facility DBA The Meadows at OsbBark be maintained but the fact
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finder does not extend this priority to future ki the facility in classifications covered
by the parties’ collective bargaining agreemente Téct finder has concerns about the
effect on continuity of care among residents whemargely full-time work force
transitions to a substantially part-time work faréénder the realities of the facility’s
financial circumstances, however, such a changebmaayecessary to continue to operate
the facility. The language proposed by the Employeuld affect positions that were
vacant as of December 31, 2013 and therefore woatdapply to those positions filled
by full-time employees in the bargaining unit aPeicember 31, 2013.

Based on the very difficult financial circumstasa# the facility, the fact finder
recommends the Employer’s proposed language facl&d2, section 32.07(A).

The Union proposes language in paragraph (B) ofise 32.07 that would
change to full-time status a part-time employee Wwas worked more than thirteen (13)
of twenty-six (26) consecutive weeks at thirty-636) hours per week. Current language
requires that a part-time employee work an eigluyrtpay period for a continuous 180
days to receive full-time status.

The fact finder recommends the inclusion of theglaage proposed by the Union
for section 32.07(B). This language appears tddbefinder to be a reasonable limitation
on the Employer in determining what constitutes-fiare employment.

The Union proposes adding language to section73th@t would appear as
paragraphs (D), (E), (F), and (G).

Proposed paragraph (D) in section 32.07 refersegular part-time employees

who work at least twenty-one (21) hours per weeklf20 days or more and who meet
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eligibility requirements being entitled to partiatp in the same health insurance plan
provided to full-time employees.

Proposed paragraph (E) in section 32.07 providasthe Union agrees that any
currently unfilled full-time positions as of Deceent81, 2013 may be posted as part-time
positions.

Proposed paragraph (F) in section 32.07 would ney@icit the Employer’s
agreement to stop using agency and non-bargaimitgtaff as of December 31, 2013 in
lieu of the Union agreement on part-time positibated herein, and this does not take
away the ability of the Employer to use intermitten PRN staff as listed in paragraph
(D) of this section.

Proposed paragraph (G) in section 32.07 refeistesmittent employees (PRN
staff) used to fill vacancies who shall not be usedteduce the hours of full-time or part-
time staff.

The fact finder, in recommending the Employerisglaage proposed for Article
32, section 32.07, incorporates the intention ofatwis proposed by the Union for
paragraph (E), the Union’s agreement that any ledfilfull-time positions as of
December 31, 2013 may be posted as part-time positiThe fact finder does not
recommend the remainder of the Union’s proposap&wagraphs (D), (F), and (G).

The Union proposes adding language, paragrapht@@sticle 32, section 32.05
that reads as follows:

Employees working beginning with the day shift on
Saturday and concluding with the night shift on &un
shall receive a $2.00 per hour differential. Suiffecential

shall only be paid for actual hours worked and Isheail be
subject to overtime compensation.
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The Union also recommends a wage increase off&d@our for the first year of
the parties’ successor Agreement, a wage incréa®d® per hour for the second year of
the parties’ successor Agreement, and a wage sere$.20 per hour for the third year
of the parties’ successor Agreement.

The Employer estimates that the first year wageease of $.10 per hour would
cost the County $16,000, and estimates that oeethitee years of the parties’ successor
Agreement, the wage increases proposed by the Uimuld cost $124,000.

The fact finder does not recommend the additidaauage proposed by the
Union for section 32.05(G).

The wage increases proposed by the Union for eddhe three years of the
parties’ successor Agreement are modest. An emglegening $14.00 per hour in base
pay would, with a $.10 per hour wage increase éfifst year of the parties’ successor
Agreement receive a wage increase of less than, a(8ay raise of .71%. An employee
earning $14.10 per hour in base pay would, in #wisd year of the contract, with an
increase of $.15 per hour, receive a wage increb4el%; an employee earning $14.25
per hour in base pay would, in the third year ef plarties’ successor Agreement, with an
increase of $.20 per hour, receive a wage increb$el%.

The fact finder views as significant the increagkxibility extended to the
Employer to use greater numbers of part-time engasyin operating the facility, and
finds that the savings from this transition will debstantial. While much of the savings
will be available to address the precarious financondition of the facility, the fact
finder is persuaded that some small amount of tkasangs can be used for the modest

wage increases proposed by the Union over the tfears of the successor Agreement.
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The fact finder is persuaded that the flexibilityh#ited by the Union on issues
important to the Employer in these negotiations imeonsideration, and the
compensation proposed by the Union is, in the octntd the expected savings,
affordable by the public employer. The fact findecommends the wage increases
proposed by the Union for each of the three ye&tbe parties’ successor Agreement.
With the recommendation on wages there is no reworeopener language so the fact
finder does not recommend the language proposeth&dyEmployer for Article 32,

section 32.11.

RECOMMENDED LANGUAGE: Article 32 — Wages
Section 32.01 — The rates of pay are listed in ApgpeB.
Sections 32.02, 32.03, 32.04, 32.05, and 32.0&taiRcurrent language.

Section 32.07 — (A) Any unfilled full-time positismas of December 31, 2013 will be
posted as part-time positions. The Employer resethe right to determine whether
future postings for positions will be full-time part-time.

Section 32.07 — (B) — It is agreed by and betwéenparties that the Employer shall not
decrease the number of current full-time employe#sctive only to add part-time
employees to do the former full-time employees’ kvoHowever, if unforeseen
circumstances arise that are outside of the Empkyentrol, the numbers of part-time
employees may be changed after the parties meatLiabor-Management Meeting in
accordance with Article 26, Labor Management MeagtinAny additional part-time
employees will not displace or replace existindgrfuthe employees.

Section 32.07 — (C) — Any part-time employee whaksagreater than thirteen (13) of
twenty-six (26) consecutive weeks at thirty-six )(B@urs per week shall be reclassified
as a full-time employee.

Sections 32.08, 32.09, and 32.10 — Retain curesmguage.
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Article 37 — Duration/Termination

Section 37.01 — Duration

Article 37, section 37.01, Duration, specifies #féective date of the parties’
successor Agreement and its expiration date. Theepapredecessor Agreement was in
effect from November 1, 2010 through October 31,3@&nd for purposes of continuity,
the fact finder recommends that the parties’ sismredgreement, upon ratification by
both parties, take effect retroactive to NovembeR@13 and remain in effect through

October 31, 2016.

Section 37.03 - Reopener
The fact finder recommends the deletion of Arti8le section 37.03 as language

that is no longer needed.

RECOMMENDED LANGUAGE: Article 37 — Duration/Termitian

Section 37.01 Duration — A. This Agreement shalkelfective as of November 1, 2013
and shall remain in effect and full force until Goer 31, 2016 unless otherwise
terminated as provided herein.

Section 37.01(B) and (C) — Retain current language.

Section 37.02 — Retain current language

Section 37.03 — Delete current language.

Article 38 — Successor Clause

The Union proposes the retention of Article 38 hamged in the parties’

successor Agreement.
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The Employer proposes the elimination of Artick 8ection 38.01, language that
makes the parties’ Agreement binding upon all efEBmployer’s successors and assigns,
whether by sale, transfer, merger, subcontractyisitipn, consolidation, or otherwise.
Under this language the Employer is to make it rdd®n of the sale, transfer, merger,
or subcontract that the successor shall be bourtieterms of this Agreement and that
the transferee is obligated to continue to emplybargaining unit employees in
accordance with the terms of this Agreement.

The fact finder makes no pretense of being ablerédict how the Erie County
Care Facility DBA The Meadows at Osborn Park wpkaate in the future and whether
its present ownership and management will contomuehange. The language of Article
38, section 38.01, however, extends to the banggionit a promise contained in the
parties’ present Agreement that the fact findedgino sufficient reason to eliminate. The
fact finder recommends that the current languagérttle 38, Successor Clause, be

retained in the parties’ successor Agreement.

RECOMMENDED LANGUAGE: Article 38 — Successor Clause

Section 38.01 — Retain current language.

Section 38.02 — Retain current language.

Appendix B — Wages

WAGE RATES
11/01/14 11/01/15 11/01/16
HOUSEKEEPING AIDE 10.99 11.14 11.34

LAUNDRY AIDE

36



CUSTODIAL AIDE 11.19 11.34 11.54
DIETARY AIDE

VAN DRIVER 11.86 12.01 12.21
ACTIVITIES AIDE 12.09 12.24 44.
COOK 42. 12.57 12.77
NURSES AIDE 12.64 12.79 12.99
MAINTENANCE 14.13 14.28 48l
WORKER 1

MAINTENANCE 14.55 14.70 aa.
WORKER 2

ACCOUNT CLERK 3 16.10 16.25 16.45
MEDICAL RECORDS

TRCHNICIAN

LPN 17.82 17.97 18.17

Rate increases reflect a $0.10 per hour increasthéofirst year of the contract, a $0.15
per hour increase for the second year of the captmad a $0.20 per hour increase for the
third year of the contract.

All changes in rates will occur at the beginninglo# pay period in which the date of the
new rate is effective.

Any retroactive wages will be considered due anthgun the pay period in which they
are paid for purposes of the Public Employees Bei@nt System contribution.

ATTENDANCE BONUS: Full time employees who have petfattendance, as defined
in 21.01 (A), for each pay period of eighty (80nsecutive hours shall receive $ 0.15 per
hour for that pay period ($12.00). Part time empks/who have perfect attendance for
each pay period, as defined in 21.01 (A) shallivec$ 0.15 per hour for that period. The
attendance bonus shall be added to the pay penotediately following the pay period
in which it was earned.
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In making the recommendations presented in thportethe fact finder has
considered the factors listed in Ohio Revised Cedetion 4117.14(G)(7)(a) - (f) as
required by Ohio Revised Code section 4117.14(®)}4nd Ohio Administrative Code
section 4117-9-05(K).

Finally, the fact finder reminds the parties thay anistakes made by the fact
finder are correctable by agreement of the papigsuant to Ohio Revised Code section

4117.14(C)(6)(a).

Howowd D. SUner

Howard D. Silver, Esquire
Fact Finder

Columbus, Ohio
February 14, 2014
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CERTIFICATE OF FILING AND SERVICE

| hereby certify that the foregoing Report and étemended Language of the
Fact Finder in the Matter of Fact-Finding betweke Erie County Care Facility DBA
The Meadows at Osborn Park, and the American Federaf State, County and
Municipal Employees Local #3358, Ohio Council 8,lAEIO, SERB case number
2013-MED-08-0930, was filed electronically with tldio State Employment Relations

Board at MED@serb.state.oh.us and served elecaibniopon the following this 12

day of February, 2014:

Lisa Alexander

Staff Representative

AFSCME, Ohio Council 8

420 South Reynolds Road, Suite 108
Toledo, Ohio 43614
lalexander@afscme8.org

and

Marc A. Fishel, Esquire

FISHEL HASS KIM ALBRECHT LLP
400 South Fifth Street, Suite 200
Columbus, Ohio 43215
mfishel@fishelhass.com

Howouwd D. SUyer

Howard D. Silver, Esquire
Fact Finder

Columbus, Ohio
February 14, 2014
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