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STATE OF OHIO 
STATE EMPLOYMENT RELATIONS BOARD 

 
 
 

NORTHEAST OHIO        ) 
REGIONAL SEWER DISTRICT,      )     CASE # 12‐MED‐12‐1458 
    Employer      ) 
     ‐and‐          )    JEFFREY A. BELKIN, 
            )        FACT‐FINDER 
LABORER’S INTERNATIONAL      ) 
UNION OF NORTH AMERICA      ) 
LOCAL 860,          ) 
    Union        ) 
 
 
 
   

REPORT AND RECOMMENDATIONS 
 

 
This matter was heard on March 14, 2013 at Cleveland, Ohio.  The parties’ 

representatives are listed below: 

APPEARANCES – EMPLOYER 

1. Jon Dileno, Esq.        Attorney 
2. Douglas Dykes        HR Director 
3. Julius Ciaccia        Executive Director 
4. Shawn Hageman        Chief of Security 
5. Holly Woods        Mgr. of Employee & Labor Relations 
6. Gina Massetti        Assistant Director of Law 
7. Larry English        Assistant Director of Law 
8. James Davidson        Manager of Central Services 
9. F. Michael Bucci        Deputy Executive Director 

 
  APPEARANCES – UNION 
   
1. Basil Mangano, Esq.      Attorney 
2. Crystal Newkirt        Security Officer 
3. George Vrotsos        Security Officer 
4. Mallory Jackson        Field Representative, Local 860 
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I. BACKGROUND 

The following facts are derived from the District’s pre‐hearing statement and also the 

report of  fact‐finder Robert G.  Stein  in Case No. 11‐MED‐05‐0836  (June 18, 2012).   None of 

these facts were objected to or contested by the union. 

 

“The Northeast Ohio Sewer District  (the District”)  is  responsible  for wastewater and 

stormwater management  for parts of Cuyahoga,  Lake,  Lorain  and  Summit Counties  covering 

some  one million  residents.    The  District  employs  approximately  645  employees, many  of 

whom are  represented by  three unions.   The Laborers  International Union of North America, 

Local 860 (“Local 860” or “the Union”) represents the District’s 2 security officers.  The parties 

are  signatories  to  an  agreement which  expired  on  June  30,  2012  (“the  CBA”.    The  parties 

commenced  negotiations  in  July  of  2012.    Following  three  negotiation  sessions,  the  parties 

were able  to  resolve a number of  items but  the  issues of wages and  the preservation of  the 

District’s  ability  to  rotate  employees  to  various  worksites  remain  for  this  Factfinders 

consideration. 

The District enters this fact‐finding at a critical and financially‐challenging time.   Due 

to  the  stressors  created  by  the  Great  Recession,  a  significant  decline  in  customer‐fee 

collections, and incredible expenditure‐demands compelled by a Federal Court Consent Decree, 

massive but necessary capital expenditures and the like, the District was compelled to pass an 

unprecedented rate  increase upon  its customers  in 2012.   Therefore, the district entered this 

round of negotiations seeking fiscally responsible settlements….” 
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“The District has a history of being managed prudently, and unlike many public employers  in 

Ohio, including all employees of the state of Ohio, it has avoided a need to cut wages, benefits, 

require employees to accept unpaid furloughs and experience layoffs.  The years of the [prior] 

agreement  (2009‐2011)  saw many Ohio  public  employers  and  unions  agreeing  to  one  year 

agreements that  included no  increases  in wages and major benefit concessions, reductions  in 

wages by the implementation of unpaid furlough days. (e.g., the state of Ohio and its unionized 

employees  have  agreed  to  two  consecutive  three  (3)  year  contracts  that  included  no wage 

increases  through  2014). But,  Employer  and  the Union  in  this matter have  through  prudent 

management and a very well trained work force continually sought ways to stay ahead of the 

curve that many other public employers could not avoid….” 

 

 
 

II. FACT‐FINDERS REPORT 

In  reaching  the  Findings  and  Recommendation  on  the  issues  at  impasse,  the 

undersigned  has  considered  the  parties’  prehearing  statements,  oral  presentations  and 

exhibits.  Also taken into account were the factors mandated by statute: 

 

“Past collectively bargained agreements, if any, between the  
parties; 
 
Comparison of the unresolved  issues relative to the employees  in 
the bargaining unit with  those  issues  related  to other public and 
private employees doing comparable work, giving consideration to 
factors peculiar to the area and classification involved; 
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The  interests  and welfare  of  the  public,  the  ability  of  the  public 
employer  to  finance and administer  the  issues proposed, and  the 
effect of the adjustments on the normal standard of public service; 
 
The lawful authority of the public employer; 
 
Any stipulations of the parties; 
 
Such other  factors, not confined  to  those  listed above, which are 
normally  or  traditionally  taken  into  consideration  in  the 
determination  of  the  issues  submitted  to mutually  agreed‐upon 
dispute  settlement procedures  in  the public  service or  in private 
employment.” 
 
 

 

III. UNRESOLVED ISSUES 

(a) Wages – Paragraphs 100‐102 

Union Proposal 

The Union  seeks  a  two  dollar  per  hour  equity  increase  in  the 

first  year  of  the  parties’  agreement  and  two  per  cent  (2%) 

increases  in  wages  in  each  year  of  the  contract.    The  Union 

seeks all increases to be made effective to July 1, 2012. 

 

District Proposal 

Effective May 1, 2013 – 2% wage increase 

2nd year – 2% wage increase (effective July 1, 2013) 

3rd year – 2% wage increase (effective July 1, 2014) 
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Union Position 

                          The basis of  the Union’s position  is  the  change  in  the  role of  security officers 

from “observe and  report”  to  that of  full‐fledged police officers.   Since 2007  the District has 

required the security officers to receive firearms training, and obtain certification from OPOTA 

(Ohio Police Officers Training Academy).   Physical  fitness goals have also been mandated and 

other  indicia of police status  (new badges, caps) have been  implemented  to make  the public 

aware that the District’s security officers are police.  Moreover, the District has ordered assault 

rifles and squad cars.  Thus the Union contends that because the security officers are now able 

to  function as police, with all that status entails, they deserve an “equity” pay increase above 

the two per cent (2%) annual increase offered by the District t all its union employees. 

Regarding  internal  comparators,  the Union  states  that of 266 union employees of 

the District, only 55 are paid  less than security officers; and 188 employees receive an hourly  

wage higher  than  that of  the  security officers.   Even  if  the $2.00/hour equity  increase were 

implemented, 165 employees would  still be paid more  than  the  security officers.   Nonunion 

employees  received  the  same  two  percent  (2%)  increase  offered  to  the  security  officers,  in 

2011, 2012 and 2013; but the Board of Trustees also authorized the Executive Director to grant 

special  wage  adjustments  in  those  years  totaling  $100,000,  $150,000  and 

$200,000,respectively.    The  bargaining  unit  has  sought  equity  pay  raises  in  the  past  two 

negotiations, but has been stymied because the District has negotiated a “pattern” settlement 

with its other unions, from which it refuses to budge. 

The security officers are further concerned when they compare their wage rates to 

those of other police departments in surrounding communities.  The Union cited the wage rates 
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of  police  officers  in  surrounding  communities  or  authorities:    Berea;  Bedford  Heights; 

Brecksville;  Broadview  Heights;  Cleveland  (Police  Dept.);  Cleveland  Heights;  Cleveland  State 

University;  Cuyahoga  County  Sheriff;  Regional  Transit  Authority;  Hudson;  Lakewood; 

Macedonia; Mayfield Heights; Olmstead Township; Pepper Pike; Richmond Heights; Seven Hills; 

Shaker Heights; Strongsville; University Circle Police; University Heights.  It is unnecessary to list 

the hourly wage rates for all these police departments to reach the conclusion that the rates of 

the District’s security officers are  lower, and sometimes much  lower than the officers  in these 

departments. 

 

 

Employer 

The District  takes  the position  that despite  the  introduction of police and  firearms 

training and associated indicia of police status, the essential duties of the security officers have 

not changed.  The security oficers do not go out on street patrol, nor do they seek to apprehend 

criminals.    Since  police  training  requirements  were  introduced  no  security  officer  has 

discharged  a  firearm  or  made  an  arrest.    Their  primary  duties  continue  to  be  security 

maintenance of District facilities; and their duties do not compare with those of the officers in 

the police departments cited by the Union. 

While it is correct that more unionized District employees enjoy higher hourly wage 

rates than the security officers, such wage disparities are due to skill levels, journeyman status, 

etc.  The District worked to achieve a pattern wage settlement and the Union has not presented 

a convincing case for breaking that pattern. 
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Finding and Recommendations 

(1) The security officers’ status has been upgraded  to an extent  (firearms  training, 

OPOTA certification, new caps, badges, etc.)  

(2) The wage rates of the security officers are lower than those paid in many if not 

most police departments in surrounding communities.   

(3) The wage  rates  of  the  security  officers  are  lower  than  those  of most District 

unionized employees. 

(4) The pattern wage  settlement negotiated by  the District with  its  other unions, 

and  offered  to  the  Laborers  bargaining  unit  (2%  increase  in  each  year  of  the 

contract)  compares  favorably  with  wage  settlements  in  police  contracts 

throughout the   region. 

(5) Despite  the  upgrade  in  the  status  of  the  security  officers,  their  essential  job 

duties remain unchanged; that is, they continue to maintain  internal security at 

District  locations.    The  critical  functions  of  other  police  departments  –  street 

patrols  and  apprehension  of  criminals  –  is  not  part  of  the  security  officers’ 

regular responsibilities. 

Disposition  of  this  issue  is  not  dependent  on  the  financial  condition  of  the District.  

Considerable evidence related to finances was introduced; however, because the District is niot 

claiming inability to pay or financial distress, it is unnecessary to dwell on that subject.  Suffice it 

to say that  if the Union’s proposal were adopted the financial  impact on the District would be 

minimal. 
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The facts cited above relate to the purported justification for an “equity” pay increase.  

In cases of alleged wage “inequities,” such as this dispute, the party claiming the “inequity” has 

the  burden  of  demonstrating  a major  change  in  job  content.    That  is,  the work must  have 

become more difficult, or technical, or intellectually demanding, or more dangerous.  One can 

understand  the  frustration  felt by members of  the unit, having upgraded  their  skills  as now 

required by the District. But the essential fact is that there has been no significant change in job 

content as to warrant the proposed “equity” increase. 

Retroactivity 

The Union  has  proposed  that  the  2%  increase  for  the  first  year  of  the  contract  be 

retroactive to July 1, 2012.  The District proposes that the increase not take effect until May 1, 

2013;  primarily  because  the  delay  in  implementation  has  resulted  in  increased  health  care 

premiums.   Contrary  to  the District, however, when a wage pattern has been established,  it 

should be effectuated  for all bargaining units under  the pattern.   To deny retroactivity under 

the circumstances would penalize the security officers for exercising their right to seek higher 

wages through factfinding. 

 

Recommendation 

  Wages – Paragraphs 100 – 102 

  Effective July 1, 2012 – 2% wage increase 

  Effective July 1, 2013 – 2% wage increase 

  Effective July 1, 2014 – 2% wage increase 
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(b) Rotation – Paragraph 42 

The current provision states:        

“The District reserves the exclusive right to rotate employees to 
other District  locations  on  a  regular  or  semi‐regular  basis,  or, 
when  deemed  prudent by management,  at  irregular  intervals.  
Notwithstanding, all rotations shall be based upon a  legitimate 
business purpose.   The District also reserves the exclusive right 
to reassign security personal to other shifts at the same location 
on  a  regular  or  semi‐regular  basis,  at  the  discretion  of 
management.    Employees  employed  by  the  District  prior  to 
January  1,  1982,  will  not  be  subject  to  the  provision  stated 
above  with  respect  to  rotation  to  other  locations.    Such 
provisions  shall  apply  to  all employees hired after  the date of 
execution of this Agreement. 

 

 Union Proposal: 

   The Union proposes to change the first sentence of paragraph 42 

to read: 

“The  Employer  reserves  the  right  to  rotate  new  employees  for  a     

period  of  12  months,  commencing  from  date  of  hire,  to  other 

District locations…” 

 

Employer Proposal: 

The District proposes that the current language remain unchanged. 

 

Findings and Recommendation 

Testimony  at  the  fact‐finding  established  that  the District maintains  five  separate 

locations.  The ability to rotate security personnel is very important to District management, as 
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the  facilities and management at each  location are different; and  in case of an emergency at 

one location all security officers should be familiar with operations at that facility.   

The ability to rotate security officers has been used sparingly, the last time in 2010.  

Nevertheless, Chief Hageman  intends  to begin  the  rotation process again,  in  the near  future.  

Rotation assignments are typically for 90 days. 

The Union’s main concern with rotation is the hardship of having to travel to a new 

location  (often  resulting  in  increased distances) and  to a different  shift.   The  latter aspect  is 

particular difficult if the rotation is from day to night shift or vice versa. 

 

Recommendation 

The District has clearly established the need to rotate security personnel to different 

locations.    Should  that  right  be  limited  to  new  employees,  as  the  Union  proposes,  district 

security operations could be jeopardized.   

On the other hand, the Union has demonstrated a genuine concern for the possible 

effects  of  rotation  on  the  employees.    Accordingly, while  the  right  of  the District  to  rotate 

employees should not be curtailed, some restraint should be exercised when rotation involves 

switching employees from one shift to another. 

It  is  therefore  recommended  that  the  current  language  of  Paragraph  42  remain 

unchanged, except for the following sentence at the end of the paragraph: 

“In rotating personnel, the District will use its best efforts to avoid changing 

the shifts of the affected employees.” 
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IV. TENTATIVE AGREEMENTS 

                  This will  confirm  that  the  parties  have  reached  tentative  agreement  in  connection 

with the following sections of the Agreement.  Copies are attached hereto as “Exhibit A.” 

1. LATERAL TRANSFERS/VACANCIES – SECTIONS 38, 40 & 41 

2. HOURS OF WORK – SECTION 52 

3. LUNCH PERIOD – SECTION 49 

4. EQUALIZATION OF OVERTIME – SECTION 63 

5. LEAVES OF ABSENCE – SECTION 75‐76 

6. UNIFORMS AND TOOLS – SECTION 93 

7. FIREARMS – SECTION 111 

8. VACATIONS – SECTION 85 

9. RECOGNITION – SECTION 3 

10. GRIEVANCE PROCEDURE – SECTION 24 

11. HOURS OF WORK – SECTION 48 

12. LIFE INSURANCE – SECTION 92 

13. INSURANCE – SECTION 91 

14. EXHIBIT A (TO AGREEMENT) 

15. REMAINING PROPOSALS – All remaining proposals other than wages and “rotation” to 

be withdrawn. 

16. DURATION 

17. ADDITIONAL AGREEMENT 
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              Insert  the  following  provision  in  the 

appropriate  Section  of    the  Agreement:   

An  employee  assigned  to  act  as  armorer 

shall  receive  an  annual  lump‐sum  stipend 

of $400.  This amount shall be prorated for 

assignments  of  less  than  one  (1)  year  in 

duration. 

 

Respectfully Submit        

     

Jeffrey A. Belkin 
Fact‐Finder 
 

March 25, 2013 
Shaker Heights, Ohio  
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NEGOTIATIONS BETWEEN 
THE NORTHEAST OIDO REGIONAL SEWER DISTRICT 

AND 
LOCAL 860 LABORER'S INTERNATIONAL UNION of NORTH AMERICA 

TENTATIVE AGREEMENTS 

March 12,2013 

1. LATERAL TRANSFERSNACANCIES - SECTIONS 38. 40 & 41 

• Lateral T ransfers- SECTION 38 

Delete 

• Vacancies- SECTIONS 40-41 

• ModifY language as follows: 

P.e!~IANWl=-12R-QM.,Q+!GN&-JOB BIDDING 
40. New positions for lateral vacancies may be filled without bidding 
throughout the calendar year as of January l , 2013. New positions fiiie d 
in the previous one-year period (November 2nd throt1gh November 1st) 
shall be posted on or before November 1st of each year. The notice shall 
contain the job classification title, rate of pay, plant, and job description. 
The Employer shaii fill these positions on or before January I st using the 
foilowing bid procedu.re. Between November I and November 15, the 
Employer shall accept a list of preferences for positions throughout the 
District from each employee. Each employee shall list his or her top five 
(5) position preferences, and each position shall indicate job and location 
(e.g., Crew 1 at Southerly). The Employer shall fiii the new positions 
filed in the previous year and any other vacancies resulting from the filling 
of those positions based on seniority and the list of preferences provided to 
the Employer. In :lpp1yiug the terms of this Paragraph. cmployt'Cl' 
who occupy positions other· than those till-ed in the previous year 
cannot be bumped by seniority if the entployt•e wisbes to remain in his 
or her current position. 

4G. \liheA a •ca.:aAcy ouc~oJrs, or a new job i!> ereatee,4ke Oif;lriel f;lhll+ 
ro:.a li notiee Mt~~aJ.J.41tt14ef.i.t+-l~f~ll:-fflttHe6A o -1) eOim?ldlltin! 
eaki1drtr-tla~~sh.ali-~·1Hh!ifl the job clas:.ilieatioR titltl. l'llte of pay, 
~aAt;-.aml-jal>-<:lese.ripti<m.-~n+Jll~~)-t.'i!!r wlifr-~-t&-il~coFJ.StEleFOO--ffif-tk"-j'J6Sk::G 
jtm-tHHSf-fHe-w'ith--the-I-hHtlat1-i«!seHrees De f) a ffil'IBI'II-a-wt~ II en -Ht)JJ I icar ion- ( on 
ffifms.t~l'f'V-ifl.:d-by-too..J)isl.l~a~d n t:.tno-pos~'-flel'i*-

41-.--AI~·-~~1-it:at.ier~s- -rirnei)•-HI.ffi-wi.l'h-dlC·-l-1-tt~~lft'eS 

-l~fJilffit~Wi+l~¥-iewed-by-·t~~-atffi...tll<.'-:tflb·-wfH~Hk-4-1~ 
I 
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~-*911 [I 'I) ealeAElar days-af~f-iitien-ffi'.-tiH~-!~OsJt_,;l-ne~l+-a~~ie.a-rus 
wR&-fhl~el<>-the-m i R+mum ~ re'ltt iFen l<!nb-li.~r-Hle-J'K->SitteA----Wtl-1--ae--~~tleFV-i~weth--bUi 
~mriel .,., ill awani thl:! !'lE't;itioA 10 the <~l!lPiinmt with the 1110~1 ~.;k+J.I.;-ehlli~ 
~~Ret!.,--IR deterFAin~itlg~i€atJt With the FAOst ~;k i ll. ai:li#i-y-.:.tmt 
~.\~we;-{he Distrie1 shall erntsitler the l-jttali lie<~tiens fBr th~ flW,iti~ 
spedal requirement-t't)a:Jonabl~.· relatetl te the .~nned. and tJH! 

(.>A1playee's •Nerk reeen:l. iRel~rJtng <~HeAElaRce ana Eti6eipliAar-y i·eeerd. l.f.-tlle-siti#; 
ability and I!~·J*Wi~~·-f2-}-eF--more a(3fllieants--are-subs~:)'-flt~ 
5efH{->~-sJ.I~<Hffifl..ef-tfle-ffilU1eent:h (I 'i!h) E:lay. a Aetiee 11ill tle 
p<>stefl-slJ&wtllg-t-l!tH..'s\ilt;H')f-the-jOO-pest·itlb..,_+l~~<tiv<Ht<tl~~i~(.-'# 
ncwjeb-assi·gnmet~t-wiU .. [)e·<.-'BHI:a-i!leti-wttlTitHI'Ie-&War~lfHe.Jmcf!I.-.-OR·I]·fttll­
ttm;,'-en•plf~~w~Jn-httve-t~lll J:lldcd-.. tfwif-j3reeatieflaFY-fJffiOO-shall be cl ig.jek 
ffir-t~r-t:~H'I~tiefls, 

Ne!.-hitl~~etl-hereffi.-w.i44;:>1"**e·l-H.J.H~-!}isifict-frem Mt tiWllrdil~)l' 
Hmng-t-he-afl.¥£r~~sed posifiHI·J-f.f~ll!e cmj71ByetHsfltth~~-flf~ lh'-~g;,lfid-rt.:e~l-r 

ffiange--after--IIH:l~ltt~g--tlf-l·IH:~-~fL If the l.Jnioo---gf-iews !.he -9btrid's 
,ie~H·-ooH~-aWHfCf-IM--J*)Sit~t'-9i5ll'i'*-b&1·1!'£-IDe-lmff::I£»-~H.tfFOO l:._tf>r- ~ s 
aooisiefu 

2. HOURS OF WORK - SECTION 52 

ModifY as follows: 

TI1e :following are the hours of work for Security Officers. Any changes made 
during the life of this Agreement will be reflected in Section 2.1 of the NEORSD 
Secur ity Officer's Standard Operating Procedures: 

(A) Administration Building 
Day Shift: b;-005:30 a.m. to 2,;00 1 :30 p.m. 

Afternoon Shift: I :00 p.m. to 9:00p.m. 

The normal work period shall be Monday through Friday followed 
by two (2) days oft: 

3. LUNCH PERIOD - SECTION 49 

Modify as fo llows: 

Employees working a regular eight (8) hour workday shall be 
allowed not less than thirty (30) ttfli.ffieHHfll~•l-minutes for a 
scheduled lunch period. 

(Parties agree that lunch period is paid.) 

2 
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4. EOUALIZA TION OF OVERTIME - SECTION 63 

§63- Agree to Union's proposal (change notice period from 2 days to 7 days for 
scheduled overtime). 

5. LEA YES OF ABSENCE- SECTION 65- 76 

• See attached Leaves of Absence proposal 

• Section 65- Add following lang1.1age to end of Section 65: 

"The leave policies shall remain in place during the life of the Agreement." 

6. UNIFORMS AND TOOLS- SECTION 93 

District agrees to Union's proposal to maintain list in the Agreement and eliminate 
distinction between probationary and non-probationary employees. But, add the 
following language: "Employees must possess the proper certification and/or licensure to 
receive weapons and holders." 

7. FIREARMS - SECTION 111 

Delete entire section except the following language: 

- "As a condition of continuous employment, Security Officers will be required 
to carry approved firearms." 

- "The District shall pay for the fees associated with required commissions and 
certifications for carrying a firearm." 

8. VACATIONS - SECTION 85 

Modify as fo:llows: 

All vacations shall be granted and taken at such time as shall be mutually agreeable to the 
employee and the Chief of Security insofar as possible. Where they are unable to agree, 
the decision of the Chief of Security shall govern, unless un employee selects his 
vacation in the month of .Tanllluy; then the employee' s selection shall govern . The 
division head may permit the vacation to be taken on other than consecutive days. The 
Chief of Security shall annually prepare a vacation schedule so devised as to cause 
minimal interference with normal operations. In the event of conflict between employees 
in regard to vacation time, seniority shall control. Lists shall be provided so employee s 
may give their preference according to seniority. ~sts Me not made at tl1e 

3 
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f>f~"1'ibbO--+ffiK>;--ti-letr~1-ger-gtW~For vacation r equests made during 
the year, other than in t he month of January, tbe Employer shall umJerta ke a gi)(HI­
faith effort to notit)' an employe(· as to whl•thcr his vacation n·qucst has been 
granted within one (1) week of his n•qut>st. 

9. RECOGNITION- SECTION 3 

Modify §3 as follows: 

There silall be lle tki:'f!i.m~n in any rn:mneH~:>Iaring h> emJ~~Ilh~t~HtA4~~· 

!;~-.race, religion, natiEJnakt~ry;-tl~bility er agl!. 

The District and the union are committed to providing equal employment opportunities 
for all persons regardless of race, color, ancestry, national origin, language, religion, 
citizenship status, sex, age, marital status, sexual preference or orientation, gend!er 
identity/expression, military/veteran status, disability, genetic information, membership 
in a collective bargaining unit, status with regards to public assistance, and political 
affiliation, or on the basis of association with an individual that falls into a protected 
category. 

Equal opportunity extends to all aspects of the employment relationship, including but 
not limited to hiring, transfers, promotions, training, terminations, working conditions, 
compensation, benefits, and other terms and conditions of employment. 

10. GRIEVANCE PROCEDURE-SECTION 24 

a. Change Step 3 to "Director of Human Resources" (currently " Executive Director"). 
b. The Union will agree to 14 day proposal. 

ll. HOURS OF WORK - SECTION 48 

Security Officer personnel will be assigned to rotating shifts when designated by 
supervision and subject to provisions of Paragraph ~104, Shift Premium. Security 
Officer personnel on rotating shifts shall be subject to Paragraph 52. All promoted and 
newly-hired Security Officers will be subject to shift work. 

12. LIFE INSURANCE - SECTION 92 

M odify §92, second paragraph as follows: 

Employees w ill be entitled to purchase life insurance to co·ver themselves after their 
retirement fr{)m the Dis trict. Httwe¥etc-€!1ff~H~-slla-l~!l-y-b.. ..... f!ermittc<J. to 

p ll rcha<'l\--Fet-iretm.>n~"--j'lffi-V-iaed-it-is--Hwli-lab le-oml--doc~ nttt-ifler~e-fhe-t{)S~' 

gr<~Hp-~aH·B~f-Gtstfiet em~loy~~,,.-&f1-ly-if-Ms-eest-ReHtfa-l-te-tm.""--Di5H'id and 1-0 

4 
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cmt3k•yees). If avai-laeJ&-aAn employee must purchase such life insurance 00-<-~·ffif~ 
tRe aale heishewithiu thirty-one (31) day~ after he/she retires from the District. 

13. INSURANCE - SECTION 91 

• ModifY ,[91 (A) as foJ!ows: 

o 'fhe District agrees to provide the following hospitalization and health care 
p lans or their equivalent: Medical Mutual of Ohio SuperMed Plus Plan and 
Kaiser Permanente. The District shall, for all full-time employees who are not 
covered by their spouse's employer, pay the prevailing monthly premium 
charge for employees and dependent coverage in either of the above plans, 
subject to the contribution schedule set forth below. Such coverage will be 
made available only after ninety (90) days of employment with the District. 
F:fleotin.~ JaAttary I, J9CJ.7:.-I.ReThc District shall ~appl)' the Medical 
Mutual and Kaiser Permanente Plan design as set forth in Appendix B. 

• Modify 191 (B) as follows: 

o Effective April I, 2013, modify monthly employee-premiums contribution as 
follows: 

Employee only: 
Employee + I : 
Employee+ family: 

20% of premium capped at $100 
15% of premium capped at $125 
12% of premium capped at $160 

o Effective January I, 2014, modify monthly employee-premium contributions 
as follows: 

Employee only: 
Employee + I: 
Employee + family: 

20% of premium 
15% of premium 
12% of premium 

Beginning April!, 20 13, employees opting for Kaiser coverage (or 
comparable HMO, if offered) must pay the difference of the premium costs 
between the Kaiser plan and the PPO plan plus the employee premium 
contribution. 

(NOTE: If ratification or the vote on a factfinder's report occurs after March 31 , 2013, 
then the referenced "April I, 2013" dates shall be modified to "May I, 2013." 

• Modify first sentence of second paragraph as follows: 

The District shall have the right unilaterally to change insurance carriers ami plan 
<ksign provided levels of coverage remain equal or better. 

5 



20 
 

 

 

• Delete ~91 (F) 

• Add following language: 

The parties shall form a labor/management health care committee that is 
comprised of an equal number of union and management members, in order to 
analyze the current health care plan, seek information about cost savings and plan 
improvements, and make recommendations for changes to the District. 

• All other provisions of Section 91 shall remain the same. 

14. EXIllBITA 

Modify Exhibit A as follows: 

Administrative Building Rate - 2"~ shift 

15. REMAINING PROPOSALS 

Parties to withdraw all remaining proposals not otherwise referenced herein except the 
issue of wage s and "rotation" . 

16. DURATION 

3 year agreement. 

2344-1 1-03 

6 
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LEAVES OF ABSENCE- SECTION 65 - 76 . 
I ::t"-·(J-4~ ... '1-o't-4.4... ~ 

65. Excel!t ,.., provided herein, all employees cove d by this Agreement, shall be entitled 
to the leaves set forth in the District's Employee Handbook issued on April I, 2012. 

66. Bereavement Leave. The District understands the impact death can have on an 
individual and a family; it creates a very difficult time. To ensure employees are able to 
grieve their loss and attend to important family matters, the District has adopted the 
following guidelines for bereavement. 

Eight (8) hour shift employees are entitled to up to forty ( 40) hours of paid bereavement 
leave and twelve (12) hour shift employees are entitled to up to thirty-six (36) hours of 
paid bereavement leave for the loss of a spouse, mother, father, stepparent, child, step­
child, or persons to whom they stand in loco parentis or who stood in loco parentis to 
them. 

Eight (8) aud twelve (12) hour shift employees are entitled to up to hventy-four (24) 
hours of paid bereavement leave HHEI-4w~l-\+(+~eUf-!iltill-c-mp-le-ye~~-anH;)flttt-l-e!HEH!fl 
w--fw~lt]-t~Uf-~0-~atti-OO'<.>a-vo.~tttenHCa·v~-for the loss of a brother, sister, hal f~ 
brother, half-sister, step-brother, step-sister, mother-in-law, father-in-law, brother-in-law, 
sister-in-law, son-in-law, daughter-in-law, grandparent, grandchild, or any relative 
residing with the employee (proof of residency required). 

Eight (8) ho ur shift employees arc cntiflcd to up to eight (8) hours of paid be.eavt:uu::ut 
leave and twelve (12) hour shift employees are entitled to up to twelve (12) hours of paid 
bereavement leave for the loss of an uncle, aunt, first cousin, niece or nephew. 

To be eligible for bereavement leave, employees must provide the District with a written 
request on a form supplied by the District. 

The District recognizes the occasional need for additional bereavement leave. In the event 
that an employee requires bereavement leave in addition to the time set out above, 
employees may utilize any and all accumulated unused leave with the approval of their 
supervisor/manager. Once these paid leaves are depleted, employees may request an 
unpaid leave. 

Verbal or telephone requests for extended funeral leave shall be permitted, provided the 
employee gives at least twenty-four (24) hours' advance notice (unless special 
circumstances preclude such notice, in which case notice must be provided at least one (1) 
hour before the start of the employee's scheduled shift). 

66. Union L eave. Upon a seven (7) day advance written request of the Union, a 
leave of absence without pay shall be granted to any employee selected for a Union 
office, employed by the Union, or required to attend a Union convention or perform 
any other function on behalf of t he Union necessitating a syspension of active 
employment. The granting of such leave wi ll be based upon operational needs of the 
employee's department, not to exceed ninety (90) calendar days unless renewed. 

7 
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67. Sick Leave. No paid sick leave shall be granted unless the District is notified 
of the illness no later than one (I) hour prior to the employee's scheduled 
starting t.ipte on each day of the absence, unless such absence is for a definite 
period of time, and the District has been notified thereof. 

An absence of less than one (I) full day to visit a doctor or dentist shall be 
compensated provided that the employee obtains prior approval from District, and 
further provided that such absences wil l be deducted from the fifty-six (56) hours to 
which the employee is entitled. 

Additional language to be provided on 3/14/2013. 

Digitally signed by Basil 
W. Mangano 
DN: c=US, cn=Basil W. 

~ Mangano, o=Mangano 
Law Offices Co., LPA 
Date: 2013.03.13 
13:22:33 -04'00' 

7-17-13 
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78. All twelve (12) hour shift employees will be entitled to four (4) hours of holiday pay for each of 
the named holiday(s). 

79. To be eligible for holiday pay, excluding personal holidays, an employee must have worked 
his/her last scheduled work day prior to said holiday and his/her first scheduled work day following 
the holiday unless excused because of illness, injury, bereavement leave or jury duty. 

80. Any twelve (12) hour-shjft employees requesting to be off work on a named holiday will receive 
four ( 4) hours of hls/ber regular rate if such request is approved. The employee must use eight (8) 
hours of vacation or Personal Day time to receive a full day's compensation. 

81. The Personal Day holiday must be taken with appropriate advance noti ficalion and consistent 
with operations. The scheduliJlg of these holidays must be approved by the supervisor and the 
employee must notify hls supervisor of his intention to take his Personal Holiday(s) at least forty­
eight (48) hours in advance thereof. 

82. All twelve (12) hour-shift employees will receive twenty-four (24) hours of Personal Holiday 
time, to be taken in a minimum of one (I) hour increments, subject to the notice and approval 
provisions of section 81 of this Article above. te be takea ia twelve (12) ke\lr er siK (li) heiH' 
ifleFemeal5, subjeet te the aetiee aaEI appreval pre¥isieas eeataiaeEI hefeie. 

83. Personal holidays are not cumulative and must be taken during the applicable payroll year or tk, 
will be forfeited. 

VACATIONS- SECTION 81 - 87 }b\7 

~~ \~· 81. Except as provided herein, all employees covered by this Agreement, shall be entitled to the 
Vacations set forth in the District's Employee Handbook issued on April I, 2012. 

82. All vacations shall be granted and taken at such time as shall be mutually agreeable to the 
employee and the Chief of Security insofar as possible. Where they are unable to agree, the 
decision of the Chief of Security shall govern, unless an employee selects his vacation in the 
month of January; then the employee's selection shall govern. The division head may permit the 
vacation to be taken on other than consecutive days. The Chief of Security shall annually 
prepare a vacation schedule so devised as to cause minimal interference with normal operations. 
In the event of conflict between employees in regard to vacation time, seniority shall control. 
Lists shall be provided so employees may give their preference according to seniority. If 
req1:1esi:S 9:1'6 aet made at the preseribed time, thea senierity ae laager geYerns.For vacation 
requests made during the year. other than in the month of January, the Employer shall undertake 
a good-faith effort to notifY an employee as to whether his vacation request has been granted 

Mthin ono (ll wool< of hi< '"1""1. ~ '1):>(} 

3114/2013 1'"/\ 
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ICNStR r otMM'EHT&. 

K1hfr Pu mJ"'"'' ll ft10 

Rotc LIHi ng 
0215 H & OtUO R!ro!ONJ.t. SSWBR DJST. • lto\S 

Doducoble (Single!Famiy) 
Coln$uranoo 

Roles Effcctjn; I/1120J0-12/31/l010 

Out off'oo!sot M;I!!'I!Jll!D CSingtrlf~mllv! 
OUTPA'i'TE'ItT CARE 
Oltlca 'v1slts-Prltn101Y Caro Physic:len 
Allergy treatment 
O~lco Vialls.Sp~clanst 
-VIsion Exams avoi~ble through olfillatad proVIders 
Pre..araiCore 
Outpatient surgery 
Urgent CaJI'O Office Vlslts • 
Phy~~ ~r.:;ec/1, arod Oc:cupa~onal Thoropy 
j}l&t~~~~rveor 
Preventive 8dull ph)'tlcal pmnary C3ru fiX3IIJ 
Preventive Wen Child Care prlmary care el<llm 
Praven6vc MemmOJ)t'9111 and PAP screening 
~tiyeJ.ob and)(-l:!l'(tcreenlng 
OIAGNOS'\"'C SERVICES 
~1N.kft:p1fllfHp~"qog. X-'iy& 

~~Sie~RVICES (Fao waived If admitted) 
Emergent U$8 or any Emergency Roum2 
Em!!lllgrtCV§orAcquro,;ded Ill o oor>-Pian Eac!Rtv2 
AIII8UI..AN~ SERVfCEi! 

$i,OOCifli,OOO 

$20 per \Uit 
$8 p9r visit 
$20 per ~~ 

~~v.at 
20'Yo 'ftlil!' deo\Jaiblo 
$20 par vlalt 20o/o 

•fterded\Jcllblo 

201'• eJis{ deducbbfe 

OnlyvdJen !R!!SQO!tlPon In mvo!IJ!l! IW!clol'<l4lld oodant!J![ vour health -=,-=-~----
BIOLOGICALLY BASED MENTAL ILLNESSES 20%e:ftllrdedl.dillo 
Outpa.tianl :Sel\l!ces 

t~~SERVlCES 
lnp~llont 

g~~rc!H OEPENOaJCY SERVICES 
-Detoxifocallon rn a speclallz.td facmty 

~=lion 
i'L~~W'l~Q~~E 
Hom• Health Servl .. 
HospiC6 Home Care/Respl!e Care 
Sklflad car& In a Sklllad Nursing Facility 
~P to 1 O!!..QaJil! Dl!wJender year 
!NFERnUri' SERVI&S:rnplllem 
-Oulpetlent 

N E Rqlon:ol Sewer D~Otlct 14907.16 

20% allDr dediJctlb!e 

20% per a:ln1l8 
$20 per vl&lt 

20%1 

I 
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$20perlllsit 

20%•fterdeo:luctble No Charge 
20% eftcr de<ludlble 

3J'4130% 
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PRESCRIPTION DRUGS 
-Covered Foonulary Drugs and AGa!ssolics up to a 31 dey supply at 

Kaiser Permanente and afflllated network t.Jcilltles 
-Up to 82 day supply or maintenance drugs by mall order from the Kaiser 

permaoente Malt Order Pbonnocy 
DURAlllE MEDlCAL EQUIPMENT 
Mealrare approved durable medkal egyjpment 
ADDITIONAL BENEmS AND SERVICES 

'Wh&n • plan <fedodil>l&lo 1.-.Jieal&d, oorvlc:oo 0111 aullfoct lo doduc11blo, 

$10£1!11erie 
S20 brand 

No Charge 

,.......,. b-""""'l'tlnOos at• oovllfVd al otrt emo'll'""' ""'"' Mll<iwl........, '""""""' a! ror>illon EroolllCOCY 

Sub Sub+ 1 Pomily 

Monthly $489.75 $!I!9IS $J,469.24 
l'temlum 

cllee> lhol donal .-JIM HMO delnilion .,. nololglblo lor COYtlrwgo 

Dlsclaln:cr. 

Pleaw rJOie thst if your organi:tJJiiOn h~ BIIY maori for wflom Modiure Palf A IJII<J cr B I• 
Primary yoo; d>ould eo~~su/1 ytli.O" Kasw Pwrr>anrmto At·'fl• n>pr•stK>U>Ovo lo roco/velha 
applicable niles fort- lndMduols. 

N<*:S and Acsuk:dons 
--~--._--.fhll...,..,bo.....,on-­
"""'-"""""'...__,~-onq,on-

I •sr= tO accept the above rales efl'ccdvc witn the contract period noted above and for 
the benefit plolltitled on thi> exhibit. 

Clit11t Signature (Date) 

Broker Sign0turc 

Sales Rep. Signature (Date) 
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~MEDICAL 
.,MUTUAL. 

Northeast Ohio Regional Sewer District 
SuP.erMed Plus Steed 
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Non-Emergency use of an Emergency 
Rooe4 

$100 oopay, then 100% $100 copay, then 70% 
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Ben..m. Non Network 

noaHo>nt Facllilv 
Semi-Private Room and Board 80% after deductlb!e 70% after deductible 
Matemitv 80% attar deductible 70% aile deduclib!e 
Skilled Nursing Facility (100 days per tieoofit 80% alter deductible 70% alter deductible 
period) 
Additional Services 
Ane~v Tastioa_ so•. after deductible 70%.ellen'!!ldi.Jctible 
Allergy Treatf!!!!{lt 80% after deductlbia 70% after deductible 
AmbulerlCO 80% after dedur.tJble 700.&_after deductible 
Durable Medical EQ.uiomen! SO"~ after deductible 70o/. ;l~uctible 
Home Healthcare 80% after deduc!Jb!e 70'M. after c!Gduc:tible 
Hos""ICe 1180 d_&YS per benelil oeriodl 80% after ti..rt,.rnhiA 70% after deductibf& 
Jr"an Transolants 80% alter deductible 70% after deductible 
Private 'lutv Nu rsino 80% ible 7 1% after deduc:llble 
Ment:lt Hoaltlt.and Substance Abuse 
lnpa~ent Mental Hea"h and Substance Abuse Benefits paid same as corrvsponding medical benefits 
Services (30 days per benefit period) 

Outpalient Mental Health and Substance 
Abuse Services (25 visits per benefit period) 

Note: Services requiring e copayment are not subject to the slngflll'famiiy deductible. 

Deductible and col'lSI.nlllCe el(jlenses ilcurred filr services by a nelwolk provider 1'4 also apply to !he non­
~ d~e. Cleduc*ble and colnsusance O>JPOOSOS Incurred lor seMces by a OOM1eMolk prc:Mder Ml 
also apply to the networl< deducb"ble, 
Beneills wrn be determlnod based on Medical Mu!uars medlcaland admlnistratlvG por~es and procedures. 

Non·Controcting and Foclllly Other Providers will pay the same as Non-Network. 

This document is only a partial isting or benefits. This Is not a oon~.;1 of insurance. No per&Oil other than an 
officer of Medical Mutual may agree, orally or i1 writing. to change the benefits listed hero. The cootract or 
certlRcafe will contain lho compfoto !toting of covered aeNiee<o, 

tn certaio tnstam:es, Medical Mutual's paym~t may not equal the percemage lis1acl above. However, the 
coveted person'ti coinsurance v.tl BM-ays be based on lhe lesser ol the IJI'OI'ide(s blled chall)es or Medical 
Mutual's ncgoliefcd rele with the provider. 

~u,.vt~Wtm'l)ldectrib. Mambcrdottuctlbfe &s mo umo as ttnglc deduaibJo. 3 montn carryover •pples. 
~ offloc -toll oopoy applleo lo 1ho oo!il of lho offlce VI•K ooty. 
Co~v Wlllvod II adm~tod. 

• Jlwt oopoy oppli•• to mom dlorgo • only. Nl o</lar O<>Ytred cnarg ... ••• !l.lbJte! to deductible oncl oolrwuro n<o. 
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~'\uEOICAL 
~MUTUAL. 

Senofltll 

Benefit Period 
Dependent Age Umit 

Prescription Drug Program 
Northeast Ohio Regional Sewer 

District 

Formulary Retail Pro!1Iillll with Oral COntrac:eptlve Coverage and Weight Loss Medication 

Generic COpayment $10 30 

Formulary Copayment $20 30 
Non-Formulary Copayment $40 30 
Formulary Mall Order Program with Oral Contraceptive Coverage and Weight loss Medication 

Generic Copayment $10 90 

Formulary (()payment $20 90 
Non-Formulary Copayment $40 90 

Note: In an effort 10 continue our commitment to quality care ond help contain the increasing cost of prescription 
drug cove1age. a lonnulary feature is lnduded in your prescr1ption drug benefit A formulary drug is a FDA 
~rrmvru1 pmsr.rlpllon mediClltion reviewe;d by an Independent Phannacy and Theraprmlir.s C:ommiHt!P. 
brOught logetner by Medco Health Solutions;. inc. FormulaJY drugs can assist in maintaining quality care while 
meeUng }'<!Ur plan's cost ccntalnment objectives_ 

Benefits will be detennined based OJ\ M"dical Mutual's medical and admlnlstraUve policies and procedures. 

Tllls dowment Js only a partial Usting of benefits_ This Is not a controct of inslfrance. No person ot11er than an 
officer of Medical Mutual may agree, orany or in writing, to change the benefits listed here. Tile controct or 
celtifi03!e will contain the complete listing of covered services. 

'Includes Rx Selections® Drug list A list of drugs on the 

R>< Selections® fonnulary will be used. 
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