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Administration

By e-mailed letter dated January 13, 2012, from Donald M. Collins, the General Counsel with
the State Employment Relations Board (SERB), the undersigned was informed of his designation to
serve as Factfinder in a procedure as mandated by R.C. 4117.01, et al., more specifically R.C.
4117.14(C)(3). On February 16, 2012, a hearing was set and mediation was attempted. After the
unsuccessful mediation attempt, additional hearings on March 1, and 2, 2012, went forward in which
the Parties presented testimony and documentary evidence in support of positions taken. On March

2, 2012 the parties reached a Tentative Agreement resolving all outstanding issues.

Resolved Issues

Prior to the hearing, the Parties were able to reach agreement on numerous issues. These
agreed to issues are incorporated herein as being recommended, and made a part hereof by reference.
They are not more specifically addressed.

Unresolved Issues presented March 1, 2012

The following issues were presented for factfinding:

Article 2125.75 Health Fund;

Article 2125.76 Pension ;

Atrticle 2125.84 Wages;

Article 2125.98 Termination;

Article 2125.97 BLS Transportation;

Article 2125.xx Mid-Term Bargaining; and

Five miscellaneous Local 92 proposals which were withdrawn on March 2, 2012 per
the Tentative Agreement.

NownAE LD -

Under R.C. 4117.14(E) & (G)(7), a Factfinder is required to give consideration to certain factors in



choosing between the Parties’ proposals, on an issue-by-issue basis. That statute reads as follows:

(e) The board shall prescribe guidelines for the fact-finding panel to follow in making
findings. In making its recommendations, the fact-finding panel shall take into
consideration the factors listed in divisions (G)(7)(a) to (f) of this section.

(G)(7) After hearing, the conciliator shall resolve the dispute between the parties by
selecting, on an issue-by-issue basis, from between each of the party's final settlement
offers, taking into consideration the following:

(a) Past collectively bargained agreements, if any, between the parties;

(b) Comparison of the issues submitted to final offer settlement relative
to the employees in the bargaining unit involved with those issues
related to other public and private employees doing comparable work,
giving consideration to factors peculiar to the area and classification
involved;

(¢) The interests and welfare of the public, the ability of the public
employer to finance and administer the issues proposed, and the effect
of the adjustments on the normal standard of public service;

(d) The lawful authority of the public employer;

(e) The stipulations of the parties;

(f) Such other factors, not confined to those listed in this section, which
are normally or traditionally taken into consideration in the
determination of the issues submitted to final ofter settlement through
voluntary collective bargaining, mediation, fact-finding, or other
impasse resolution procedures in the public service or in private
employment.

The remaining unresolved issues are addressed giving consideration to all of the necessary statutory

elements.



Factual Background

The Employer is the City of Toledo, Ohio; its approximately four hundred and ninety (490)
firefighters are represented by the Union. The City is a relatively large urban city and has had a long
collective bargaining relationship with this bargaining unit. Many issues were argued and presented
and each was given due consideration.

Both Parties submitted a substantial evidentiary record and consideration was given to all
evidence submitted. In addition the statutory factors were give due consideration in arriving at the
following recommendations.

Contentions of the Parties
And Recommendations of the Factfinder

The following language is hereby recommended pursuant to the parties’ March 2, 2012

Tentative Agreement:



LOCAL 92 NEGOTIATIONS - 2611
EXISTING LANGUAGH

2125.44 Training snd Caveer Enhancement Program

PART A: PURPOSI: _

The purpose of the Carger Specialization Progrun is w provide the path lo fmprove
skills, enhance productivity, cvaluate parformance, promote profossional growtl, as well
as job satisfuction in the Fire scrvice. It s the intent of this program to enable firefighters |
and fire oificers to oblain training consistent with the mission of the Fice Departiment, J‘
The CEP is an alternative carcer path which, 03 designed, will sssist retolning as well as |
croating highly motivatéd and multi-skilled firefighters. The net resuli will be n more , |
effcetive and diverse Fire & Rescue Operations Departmont fo sorve the commiumaty aud

|
|

an geonontic asset to the City of Toeledo.

e thie fotal mnoust (or the pryments for TPRA Members for 2009, 2010 and 2001
{5 knowa, filly-one porcent (519%6) of that wmount shall be allocated fm the TFF
Lascal 92 CIP fur those years.

THE Lowsl 92 Mambers who have worked a minimum of twelve (12) months from the . |
date of the appaintments to the Fire & Reseue Operations Department shall be eligible
CEP money shall be distributed o all elipible TFF Local 92 Members equally. Payable to |
the mombership no later than April 307 of the foliowing year it was earned, ~

PART B

The City shall provide all equipment, materials, forms and texis necessary fr training
programs established programs and special progusns of the Department in sufficient
uastity a9 to afford each member of the progeam: equal appertunity for ussge,

Cualifications, il any, for eutry Inio spectal progams shall be established by the Joint
Apprenticeship Traindng commities, Special programs established in the fatwe shatl have
qualifications and standards, if any, established prior (o implementation,

Any member in a speeial program agrecs to retnain in the program for g mintmum of
five years.  Any member in a special program sgrees, i assigned, to remain for a
minfmum of dree years in the special unit unless said specialty unit i3 roloeated, In this
case, the member would remain on histher primary unit but would still fall uader the five
year Holtation stated above,

This thne frame may be walved becanze of promotions, medical reasons, or mutual
agreeinent of the membey and the Chiaf,

The Cateor Bnhancement Peogram i in effect as the eity bas proceeded with
sivilianization in the Department of Five and Resewe Operations,

TA - 2fa/ie
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212575 Health and Welfare Trast Fund  (NEW CITY PROPOSAL 2/27/12)

{A) Bffeotive JANHARY 32000 For the term of this ageeement, the Cily's
monthly contribution to the Toluedo Firefighrers Local 92 Trust Fund shall be seven
hundred-elghty-two dolassfortv sireets {(5854:57) nine bundred sixteen dollars
{$916,003 per employee por month covered by this agrecment.

(B Beginning-b-fanuop5- 3009 the per-employes pecsonth-(PEPMG
eontetbution shall be-the-same-arthe-city's-2008-ammual averape-as-deleminedin
patagraph-{e)-below; foral-employees-eevered-inthe city-of Foledo-Olie-enpleryee
health bensfit-plun-dosusent-and-menthesdministmtive-costs-that-are-ineurmel
maintaining Dialth-vare-for membess-ofthe oity-ag-a-whole; ne-seferi-in-pargrapit-(e)
ofthig-section-The-sity s-1008-sanual avernpe-shall include-paprnents-to-the Feamstors
Union-looal-20-HeallradbWelfre Plarrand- Trustdosoityo Floledo-employees-in the
Teamsters’Losal 2D -bupgnining anit:

€063 The-eempyiation-sbat-be-made b the fallowingepmpnes-viby-eoste-pald-during
the-priceeiy-calondarfivealyenr-shull- be ndded togethor-and-divided-by-the-average
saupber-ol-Pempleyeemonthe for that veas

ECHy-vosts-patd-shall-be-sotnal-vosls prid-by-the-sity-for-at-those- covered-undes
the-sily-of TeledeBhio-smployoe-heslth-henefitpluny hoth-exempt and-non-exseaph-as
refestod—by—dishumsament -—yeconds—mainiained—by—the—finance -deputanent—tor—the

PRESCRIPTIVE DRUGELAN PAID-CLAIMS-LXOL
PRESCRIRENVE DRUG PLAN-CREDITS
- H;aa—;%-\am;wxm;wrmwm‘
- N LY BV B ENERITS)
—RACREDE H,{Mb DIGAL-AND-DENTAL)
—NISION-CARE BAYMENTS- FEOREXEMPT (CURRENTLY VS
ORRA CREDIES -ATSCMBHEALTH & WEERARE PLAN
PAYMENTS POLICEVISION CAREPAYMENTS
STOP-LOSS PREMIUME - (PATD 102V BENERES-WEFH-ADRMINIS ERATIVE
1 f{LUI mma x&;:m@@}m

SCRIPT)

ALD - {MEDICAT-ANR

PR ,, : 3 FRCLUSIVE-GRE-GN-
ST i&I%W«LSbNT—:%%}{h V th] '211{1}}}
-PRESHRRED-PROVADER-ORGANESATTON-FELS- OVLEG)-
TEAMSTERSTHRHON-LOGAL20-HEALTH-ANR WELRARE
ANB-FRESTF
—CVIRIEADAHS CHEEAMNEOUE - COS TS - (AT -A-FRED- RATE-CH-5600-FOR
A0S 0-FORZOL-AND- FEHE 20083
T-ds-rocoppizad-thai-providers-for-city- plan-serdevs- mny-shesge-from- time-to-Hine.
Where-a-ehapge-ovoms;-the-paymenta-wade-to-both previdersof a-given-servios shalb be
snehutted-in-the-eib-eostealculationder that-yess
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“mplerec-months®-shall-be-ag-repoted-by-the-thind-pasty-administzator Jor-wiedient
coverage-plus-the-emplovee-montiu-reparied-on-Feamsleus-billings—l-ds-recopnived-that
eity-employees-in-the-Teamsters™ Local-20-husgaining-unit-ge- ﬁmxmmeﬁ.wd by ﬂm
Femnsters-Unton-Toeal-20 Heakth-and-Wellare-Plan-amd-Trust- 5
Bavrents-by-the cify-to-the- Fesmstond - Urust-shall-be-inwhid ui«m—&h«.
Heity-posts—I the-Toarators jum the sty plon-ther-pasment-lo-the-ax
aade-durtng-the-yeur-that-oocurs shall bedne ﬁti@m«m—ﬂm—wﬂaﬁmmw}'{bwﬁa&y%‘ﬁ-r«
for-thet—year—Phe—employee - montha—reporied-on-Toampton™ billings-shull-also-be
inefded—Ihereafter-the Teamnions’ costs-and-eruployee- shall-be dncluded-nder
the-eity-plan:

{E-TFhe-amouit-compated - pursnani-te-parapraph- sl thor—agve-—as—the
PHEAM o-be paid-to-the trust ﬂmd»lm:»ﬂwn@aeé;{wmmwm%«;mﬂﬂe’t«

tn-the-event-the 2009 PERM-Yal-vity™eost-paid-to-the-fund-is h‘rwek— %cxm—{hﬁ-uawﬁl—‘aﬁ
city™ - PEPM post; to-be-cormpaiad-by- 7}34‘?8 }(H}metéaﬂw wt-ahereerthe
eityshell pay-aloayg-sun Aottt S %»—i—hn—}mnp‘samﬂmmmmhnli e
the-difference bolwoen-the-2000-PHE Hamef to-the-Pund and-the-setual-Sall-elysest—The
lump-pui-parment-is-idondad- w wi{,a Q}ﬁ%&ﬁéﬁm&%ﬁ—d&ﬂﬂf—uﬁeuﬁw—m}md
have-seacived-hud-the-ne R oy eest-numbers-bean-available-in-2009:
Jederest;-as- d%!&dﬁ]”?ﬁ\%‘bj‘%@ﬁ%*‘}ﬁlﬂﬂ( -8t i'zu mrenth-the-actuat-FEPM-anount-should
bve-beon-paidshal-bo-added-to- the—%ﬁm;}ﬂﬁmﬁea&&%—tzpmmwum”ﬂw'lmng) S plua
sederest-prvmont-shall-be-rebresetive-to- 0 thete-is-on- overpayment-to-the-Tund-in
2009 he-fundshalnetberequiredto pay hack the-overpayment:

Ad-the-end-efeach-yesr-thereafter the-payment-shatlh-be-adjusted-based-upon the-cligds
eeperiensp—as-computed-above-for-the-preceding-calendar-fiscal-yenr—The-forageing
femmula-shall-be-used-to-nddress- any undespagment-se-overpayinont-to-the tead-4e- 2044
sad-2003H-the-new rate- is-graater-thus the-priog-13-manth-vate-then-a-Tusgr—som
payment-of-the-difference-shall-be-mude 10 the- iumlv?%«—fexpwﬁmsﬂhﬁtﬂi%e—t%m
to-depnsngy-de 2l Gordaneay -1, 201 - Hhevevwasate-do e the ~F-mentiveiste;
then-the-overpayment- nﬁi’l]l-—bls»-*éwéhi,h’ti-ﬁﬂ‘:l——pjﬁfjuﬂH{}msi hﬁ’:fzﬁ isnm {§3(3&~ m,w%—l%we
manths® ;suyilteaﬂis~£ﬂs«ﬂx@ai«mi&!i Zlu.% i - n}&bi"?‘iﬁ*kﬂi"ﬁ%—ﬁﬂf ey ;
fhomy priymcnts-to-the- sl : 3
the-grievanse provedisee- pvwuﬁq—aMk—lwrm—“xhﬂummi In- ﬂ’:C s': mt ﬂm& ihe'-mmi—}%
overpaid-ai-defined-shovetbue-wdh-bo-no-untlalen bebange-forthe-eity's
mte-unti-the-prissane-prapedure: %mﬁz .w~§1 as-beer-exhaested:

- Foeal- 92-and Firefigh H-und-Wellre-Trust-Pund will-be-allowed
vonmplete-novess-to-nayv-und-aHsetedalnsed-in-computing-the avernge-monthly-ecst-1F
1hete-ds-dinnpranm -to-thoe mmuu{ the-g gzxmmﬁ@ﬁ«;rzmexdﬂkwﬂ}b&w%%m“‘aa
M}aﬂ%—ﬂ&mg—wmdﬁm -urhitration—A-panel-of-darbitators selested- b;ﬁha parties;-and
identified-by-side lettor, shalbolkepatein-serringas-the-arbitrator - Ac-hearing shalb-be
eenrhaeted-w 9Liim—'%@fia%-ﬁi—ﬂ%&ﬁﬂﬁfﬁwt‘fﬂﬂgﬂm city-that theredso fl%:;p’-lte aver-the
eatenlstion—Brielshal-bosebmitted within 3-weelur of the hearing-Phe-decision-shall-be
ehse m@r&{hﬁﬁ«ﬁm— ~There-vall-be-no-untfaternl-change-for the-elty’s
copfribulionrais—On-a-quarteds-basisrveithin-this-G0)-doys-of the end of the quartey;
the-etsahlbwitiia-ten-G0 - days-efreceipt provide to-the-fund-payment-inlbanatonfar
siep-Hotednprapraph-{o)-and necssa-dp-coples- o - -Benetitscity-cost reports:
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S (133 The City shall male the monthly Trust Vond payment on the finst day of
Banking cach month, Esthire-totealee-povment-within seven{?) duys-ofithe-due dute-will
epnre-the-Cibto-forfeit-the-admindelinfive-foe-exclusion-speeified-in-paragroph- (D -for
#hatrrentds Fallue fo make payment within fifleen {15} days of the due date will sesuit in
a ten percant {10%) interest charge on (he paviment due.

£G3 (1) The Cliy's contributions 1o the Trust Fand shall be Lindted to the
amounts sel forth hervin as-determined-threuph-the-valounlations-set-forth-herein; said
amounts may be used by the Pund to purchsse whatever health care bonedits thoy will
by,

&5 (1 Bifective-Tanvary-1,19914 The Trest Fund Administeator shall be
released on a fillime basis,

5 (£)  Inthe event that at any time while this agrestnent is In effect, the Toledo
Tirefighters Tealth and Welfare Trust Fund censes operations, the city must, beginning
on the first diy of the month following such cessation, and through the duwration of this
agresment, provida all Toledo Hrefightars with health core benelils us thee provided
under the eity plan for members of the Toledo Police Pabrodman’s Assosiation, The Pund
shall provide netice W the eity of such cessation sisly (60) days o advance of when
assunption of health care coverage s Lo ocenr,

TA.

T —y

- . - [ tao
For #ne Uition for Ale ity

B e _—
’ O e

T Mrashst 3ijre.

=
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City-of Toledo and Loenl 92
Nfarch 2, 2012
Tenlative Agreoment

2125.76 The Police and Fireman's Prisability and Pension Fund

('A} The City will continue to partielpaie in the Police amd Mramen’s Disability
and Penston Fund as provided in the Ohio Revised Code,

(B} The City will implement a pension “piek-up™ plan in accordancee with Inlernal
Revonue Service regulations and Ohio Attorney General opinions, whereby State and
Federal Income Tuxes on employes pension contributions by ali bargaining unil members
may be deforved.

wlmh bawm& &fiﬁdw& 1480 wpkzwuuﬂt—-«t}—ﬂ—br——i%%—aﬁ»—é—&w-{imu -said
contributions become due-Hileotive March 30,2000, aald payment-shal-be-considered-uy
being-made-in-lien-oft the-eanployee-paying-samscdt-is-intended -that-this-payment-and
those-spectiied-in-pasagraphs-(0-theough-(M) below, gualifi-as-non-dexable-plek-upsin
neeordanee-with-Tntemal-Revenne Gode-§414-(H)(2

D Effestive-Tommay—— 007 the-City-will-plokup- snd-puy-one-hall pesvent
BS5-of-eash- alldmc«m%«ampk&yxw#{}ﬁ-ﬁwﬁmﬁmwwrm—emugﬂuyee payment
reduoad-from-90M-ta-5-5 - n-ou-of the eraplovee paying the-same;

£E)-Bifective-Janpary—l—E008-the-Cit e+ té—ﬁay—au mldimaml CHB
pe&:aﬁ—&—ﬁ%}ﬁ—e&eh—amhﬂéml«mpir)‘gee-h—«&i M- PORSiaH-— npoves
paymentreduced from-5 25 Ga-PEYRE- ﬂll;"-ﬁﬂlﬁ(a.

b 1994 -the- Clorwill-ploleup-ad-pay-nn-additienalopennd
mm-haﬂwpmwm {18y -of- egu,hm:ﬂdwuimdmeﬁwiﬁyw%ﬁfumﬁmmtm ~pontribution
(erployee-payment-redused-from- 7850 0640150 -itv-lieu-of-the-emplovee—puying-the

BRI

(G- Bleetive-the-fat- il pay pesiod-n-Januarrof 2000 the Gty with pick-up-and
ﬁﬁj—-&%ﬂddlhﬁﬁﬂf -gre-huli-poreent—{0:556) - wmmwhmukh»x&m@»«unplq}fee s-pension
contrbation {oyes—paymeni-redused-frome 608 -10-8:8%)-in-Hep-of-the-emplayee
ﬁaymyihgwam&

Effoetvot ‘H—iﬁl}-ﬁ:ty ;mlmd in-domury-of- 200 - the-Cly-wilb-pielcupand
pw~aﬁ—addm ‘ s .Sf‘mk—eé—umwmlwuhmi -crnployeeis-pension

mmmhutwuﬂ(uﬁ;aluywﬁmyqﬁwm 25%5-in-Hew-of he-suployes
paying the-same:

-Effeetive-thed i srfad-in-Tanver-e 0% the- Cig-will-pleleup-aid
pey-an-additional-one qumm pumm (iS5 ofench-indicidua]-emplovests-pension
sontribution-(employee-puymentredused-fram-5:2544-10-5:00)-in-Heu-ef-the—vmpleres
purdig-the-snmes

9




City of Toledo and Local 92
March 2, 2012
Tenlative Agreement

-Efvelive-the iimé full Py Areciod-ofluly2004-the-eity-wil b-pay—sa-oddiional
emi-half-persent- 0% 4.} & anchi-individusl-emplovests-pensionsentribulion-Comploypes
Franr-S¥rto-4 5% ncHowof the employes-paying-the-samer

payment-rodaovs

tﬁnpieye«&—pnﬁw&&—fudumi fronne r;‘i% A '3 75%@, s;:—lﬁetmi—die—emgﬂmw—pwg—&@

Hitngs

-BHeetive-the-fiest-fdb-pay-period ol January- 2007 —the- clity—witl-puy—an
additionsl-sne-wrd-tvo-nnd-vao-quattop-pereant-{Z:25%6) of- ..abh»m&mdmhmnp%ayw
penster-eontribution-(ermpleyee—epmoni-redused - from- 375940~ L8%-Hn-Hewof-the
enployes-pryiag-thesame.

{arp-Bileotive-the-frei-fullpay—period- ol -Janary-2008-the city-will-pay—an
additional-ene-and--one-half-pereentO-8%efvach-ulividual-emploves s—penston
epnieibution - (employes-payment-reduceddrom—-5%—to—0%0in-How-of the-emploves
paying the same,

(Cy BFFBCTIVE WITH THE FIRST FULL PAY PERIOD OF APRIL 2012 THE
CITY WILL PAY SIX PERCENT {6.0%) OF THE EMPLOYEE'S PEMSION
CONTRIBUTION, AND THIE EMPLOYEE SHALL BE RESPONSIBLYE FOR THIE
REIVLXJ“JH‘\J(: PERCENTAGE (b IMPLOYEE PAYMENT INCREASED FROM 0% TO
4%), IN APRIL QF 2012 THE EMPLOYEE RECEIVING A REDUCTION IN
l"EI\%SIC}N PICKUP WILL RECEIVE A SEPARATE LUMP SUl CHECE N THE
AMOUNT OF ONE THOUSAND (WO HUNDRED FIFTY DOLLARS ($1,2500.
BMPLOYEES UNAFFECTED BY THE PENSION PICKUP REDUCTION ARE NOT
BLIGIBLETO RECEIVE THE LUMP SUM PAYMENT,

(1) BEFECTIVE WITH THE FIRST FULL PAY PERIOD OF JANUARY 2013
THE CITY WILL PAY THREE PERCENT {3.006) OF THE EMPLOYELR'S PENSION
CONTRIBUTION, AND THE BEMPLOY BE SHALL BE RESPONSIBLE FOR THE
REMAINIMNG PERCENTAGE (EMPLOYEE PAYMENT INCREASED FROM 4% TO
RS

{1 BEFFECTIVE WITH THE FIRST FULL PAY PERIOD OF JANUARY 2014
THE CITY WILL PAY ZERO PERCENT (0% OF THE EMPLOYEE'S PENSION
CONTRIBUTION, ARD THE EMPLOYEER SHALL BE RESPONSIBLE FOR THE
ENTIRE EMPLOYEE PENSION CONTRIBUTION (EMPLOYEE PAYMENT
INCREASED FROM 7.0% 10 10%).

{Fy IN THE LIVENT THE EMPLOYEL SHARE OF THE PENSION

CONTRIBUTION INCREASES 1HIE TO A CHANGE IN LAW OR REGULATION
DURING THE TERM OF THIS AGREEMENT, THE EMPLOYEE SHALL BE

10




City of Toledo and Local 92
March 2, 2012
Tentative Agrecment

RESPONSIBLE FOR PAYING THE ENTIRE INCREASE IN THE BEMPLOYEE
SHARE,

(N} (G) Employees are prohibited from receiving e puyments speeified in
pavagraphs (C) threaph-el) (1) divcetly instead of having them paid by the Ciry to ihe
pension plan.

£33 (Hy All Local 92 member hived OR REINSTATED aftor sgifioation-of-this
contract JANUARY 1, 2002 will be required to pay the entize anployee contribution to
the Ohio Police & Pension Fund, AND WILL NOT BE BLIGIBLE TO RECEIVE THE
LUME SUM PAYMENT AS CONTAINED IN SECTIONS (C) TUROUGH (15
ABOVE {currently-the-sitypisksup-the empleyvees® il -eentitbulions)

{1) BEFECTIVE THE FIRST FULL PAY PERIOD OF JANUIARY 2014, AND
PURSUANT 10O SUB-SECTION (B3, THE PARTIS AGREE AND UNDERSTANDR
THAT THE CITY’S PENSION PICK-UP PLAN REFERRED TO TN THI3 ARTICLE
WILL TERMINATE, AND THE CITY WILL NO LONGER IMPLEMENT OR
PARTICIPATE IN ANY PENSION PICK-UP PLAN.

™ 3/l

7 : j e
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CITY OF TOLEDO AND LOCAL 92
MARCH 2, 2612
TENTATIVE AGREEMENT

212584 Wage Rates

With the understanding between the City and the Union that there shall b full
cooperntion in effecting reasonable and efftciont coonomles, the wage rates to be paid to
the employees in each sulay proup defined i this Agreement are set forth in the
schedule below,

RATFES BERBETFR

: AP APEARY 2008
BO-HOUR S6-HOUR . )
BAEER ATH ARNEALEY
TRAINEE 18064 s080 |
PROBATIONARY a8t 46128
"’Ti{ } ‘f%’ AR 20.642 17201
R ‘x»EMl% LHULL-RATE) A5T0G 21499 3,%’5 H0174
: 21778 $54,358.65
23060 $55:060-17
22333 $55,743.23
FHH | SAGASGAR

. Y Ob O WRE BERECVE TN FANUARY-OF
2600 SHALL-BE-INCREASED BY 3.5 PERCINE(3:5%) TO CREATENEWWHAGE
RATES AS FOLLOWS:

RATE BIFECTIVE JANUARRLY 2011
%0 HOUR 96 HOUR .
B | Ram TRATE ANNUALLY
TRAINEL 18,692 15.577 $38.878.4]
PROBATIONARY | 20428 16689 | £41,658.51
t ,rR ] YEJAR 21364 7.8 544 438.62
R 24.034 20.027 o 34098906
CAFTER 3 YOARS (FULL RATL) 26,702 22.25] $55,539.90
ATTER 5 YEARS - 27050 22 540 C$Se26120
AFTER 10 YHARS 27.397 22.832 $56,987.28
"ATTGR 15 YEARS ) 277738 23,113 $57 694.24
AFTER 20 YEARS 28 (107 23411 $58.432.26

CFEECTIVE THE FIRST FULL PAY PERIOD OF JULY 2013 THE RATES
WHICH WERE EFFECTIVE IN JANUARY OF 2011 SHALL BE INCREASED BY
TWO PERCENT (2.084).
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CITY OF TOLEDG AND LOCAL %3
MARCH 2, 2012
TENTATIVE AGREEMENT

EEFECTIVE THE FIRST FULL PAY PIOUOD OF AUGURT 2014 THE
RATES WIICH WERE EFFRCTIVE IN JULY OF 2013 SHALL BE INCREASED BY
THRFE AND ONE-HALF PERCENT (3.5%%).

Bmplovees covered by this agresment get paid for 80 howrs a pay perlod at the rates
indivated aboyve IN THIS SECTION. In onder to get the 96 howr rafe, divide the 80 hour
rale by 96,

A }"ijeﬁgnu acting a3 a Hewenant will get o Fireliphtes™s pay foe comparable years of
service plus shstess NINETHEN percent (16%6) (19%6).

BEffective the last pay period 2011 o Plrefighter acting a8 a Lisstonot will get a
Firefightes’s pay for comparable years of seevice plus pineleen perosnt.

LIBUTENANT:

Full rate for Tieefighter with comparsble years of service plus nipelecn pereent
(19%0 (Mhdferendal includes step progem).

Eileehvetha-tas ash the-differentisl-for Hieutopapt-shallSneresse
fren-Lo%-Tannhovee 108

A Lieutenant scting as & Captain will get a Lieutenant’s pay for comparable years
of service plus fiffoen percont (15%4),

CAPTAIN

Full rate for Fire Licutenmt with comparable years of service plus fifleen percant
£15%ay (Differential includes step program). .
PARAMEDICS:

All paramedics, incloding paramedic officers, who are certifiad befoue 1993, will
be paid an elpht percent (8%} differential, All other paramedics will be p'i'ui a sty peteent
{6%) differential. All paramedies shall meel the gualifications defined in the letler of
agrecment that eatablishes the paremeters of the paramedic progess.
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City of Talede Praposal
Existing Language
March 2, 2012

225,96 PARAMEDIC TRAINING AGREEMENT

THE PARTIES AGREE THAT THE CITY WILL OFFER PARAMIINC
TRAINING FOR AT LEAST THIRTY (303 PROPLE OVER THIT LIFE OF THIS
COLLECTIVE BARGAINING AGREEMENT, THE GOAL SHALL BE TO TRAIN
TEN (10) PEOPLE BACH YEAR, ASSUMING THATT AT LHAST TEN (14}
QUALIFIED MEMBERS REQUEST THIS TRAINING BACH YEAR. THE FIRE
ADMINISTRATION RESERVES THE RIGHT TO DETERMINE CLASS SIZES, IF
LESS THAN TEN (10) MEMBERS APPLY FOR PARAMEDIC TRAINING, THE
CITY IS NOT OBLIGATED TO MAKE UP THIS NUMBER IN ENSUING YEARS,
POSITIONS IN BACH PARAMEDIC TRAINIMNG CLASS WILL BE RESERVED FOR
OFFICERS AT A MINIMUM LEVEL OF ONI OFFICER ¥OR BVERY FOUR
FRIVATES, IF OFFICTRE APPLY. THIS AGREEMENT TO TRAIN SPECIFIC
NUMBERS AS FARAMEBDICS AND TG INCLUDE A CERTAIN NUMRBER OF
OFFICERS IN THIS TRAINING SPECIFICALLY SUPPORTS THE GOALS OF
ESTABLISIING ALL FIRE STATIONS AR ADVANCED LIFE SUPPORT (ALS)
STATIONS AND FURTHERING THE ALS FIRST RESPONDER CONCEPT.

IN AN EFFORT TO REDUCE RECALL OVERTIME, THE PARAMEDIC
TRAINING SCHEDULE SHALL BE AR FOLLOWS: ALL FIRDFIGHTERS
AGREEING TO PARAMEDIC TRAINING SHALL BE TEMPORARILY ASSIGNED
TO THE SAME SHIFT AND WILL BE DETAILED TO TRAINING ON SHIFT.
ANY REQUIRED TRAINING DONE QUTSIDE REGULARLY SCHEDULED WORK
HOURS SHALL BE PAID AT THE OVERTIME RATE, THIS EXCLURES
MEMBERSTHAT ARE GOING THROUGH PARAMEDIC TRAINING AS A
CONDITION OF EMPLOYMENT,

A ’2/2/ 2
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LOCAL 92 NEGOTIATIONS - 2011
CITY PROPOSAL
EXISTING LANGUAGE

212597 BLS Transporl

Bacause, the City of Toledo cxperiences o high velume of emergency runs |
reguiring BLE Wansport; and therefore, the parties intend for this agreement to resalt in
BLY transport calls to be handled by Toleds Firefightors without any change to uny
contract provision, including but not limited to article 2125.58 minfwm manning
requirements,

Toledo Pirefighters possess the exportise and equipment to haodle such calls the
parties agiee to the follovdag points concerning staffing and persensel assignments;

1. The City of Toledo and Toledo Firefighters Local 92 agres that emerponey runs
requiriug BLE transport arising inside the City of Toledo may be bandled by
Larzal 92 members,

2. M is agreed thul the resene transpart units witl be considered part of a two-plecs

agrecment. The City of Toledo shall hasve between five (5) wud ten (10} rescue
transport unids i service daily, The number (3-10) of rescue fransport units will
be determined by the fire administration,

3. In order to casure falr and adeguate stafling of Ihe rescue tmansport vnits it is
agreed that no member i3 excmpt from working oa the rescue {rangport units.
Stations with a two plece eagive company shall have an officer on the reseue
teanspart anit fom 0700 x 1900 hours or 19040 x 0700 hours,

4, Tn the evenl this sgreement sesults in the addition of now job duties and
responsibilitics which can not be handled by the curreat 103 minimun manpower
slaffing level, # i3 agreed that the parties shall meet to discuss angd resolve such
FEEHIS

TA =212
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LOCAL &2 NEGOTIATIONS - 2011
CITY PROPOSAL
F1/1%11

2125.98 Terminafion
s Chapter of the Code shall be offective as of the first day of Fanuary, 2000 2012 and

shall remsin i foll foree snd elffeet througl™December 31, 2043 2014 sad therenfler untl
terminated, amended or repeated pusant to Chapter 4117 of the Revisad Code,
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CITY OF TOLEDO AN LOCAL 92
MARCH 2, 2012
TENTATIVE AGREEMENT

2125 XX MID-THRM BARGAINING

INTHE EVENT THE CITY AS A RESULT OF BEXIGENT CIRCUMSTANCES
(A8 THIS TERM I8 DEFINED UNDER OHIO LAW DEVELOPED UNDER R.C.
4117y THAT WERE UNFORESEEN AT THE TiME OF NEGOTIATIONS OR TIIE
PASBAGY OF LEGISLATION WICH CONFLICTS WITH THE TERMS OF THIS
ACGREEMENT FINDS IT NECESSARY TO SIEK A CHANGE OR CHANGES T0O A
TERM OR TERMS OF THIS CONTRACT, THE CITY, AFTER APPROVAL BY
CITY COUNCH., SHALL NOTIFY THIE UNION OF THE PROPOSED CHANGE OR
CHANGIES.  THE UNION MAY, WITHIN TIN CALENDAR DAYS OF SUCH
NOTICH, SUBMIT A WRITTEN DEMAND TO BARGAIN OVER SUCH CHANGE
OR CHANGIHS.

SHOULD THE UNEON DEMARD TO BARGAIN AS PROVIDED HEREIN,
THE PARTIES SHALL ENGAGE IN GOOD FAITH BARGAINING FOR A PERIOD
QF MO LESS THAN FIVE DAYS AND NOT MORE THAN TEN DAYS
BARGAINING SHALL BE CONMDUCTED BY TEAMS CONBISTING OF NOT
MORE THAN FOUR PERSONS, UNLESS A LARGER NUMBER IS MUTUALLY
AGREED TO BY THE CITY AN THE UNION.

1F THE BARGAINING TEAMS HAVE NOT REACHED AGREEMENT BY
THE END OF THE BARGAINING PERIOD, TUE PARTIES WILL ENGAGE IN
MEDIATION FOIR A PERIOD OF NOT MORE THAN TEN DAYS, OR UNTIL A
RESOLUTION 18 REACHED OR IMPASSE I8 DRECLARED BY TITHER PARTY,
WIHICHEVER FIRST GCCURS, THE MEDIATOR SHALL BE ASSIONED BY THE
STATE  EMPLOYMENT RELATIONS BOARD, UNLESS THE PARTIES
MUTUALLY AGREL ON A MEDIATOR.

IF THE PARTIES HAVE NOT REACHED AGREEMENT BY THE END OF
THE MEDIATION PHRIOD, THE CITY MAY ELECT TO SUBMIT THE

M} UNRESOLVED ISSUE OR ISSUBS TO CONCILIATION. THE CONCILIATOR

ﬁn l"“"ﬂ &%

[ UV

SHALL BE SELECTED AND THE HEARING COMDUCTED IN ACCORDANCE

WITH THE PROVISIONS OF R.C. 4117 AND THE IMPLEMENTING PROVISIONS

OF THE OHIO ADMINISTRATIVE CODE. THE CITY SHALL MAINTAIN THE

STATUS QUO UNTIL THE CONCILIATOR PROVIDES HIS OR HER DL(.‘IBI(}‘\I . ARisE
e

T um 120 G2 32
43 MID-

PROPOSED CHARKGES TO THIS AGREEMENT THA'IYA RISE
DAYS OF THE AGREEMENT'S EXPIRATION WILL NOT BETHE

TERM ISSUES. SUCH ISSUES WILL BE HELD OVER UNTIL NEGOTIATIONS
FOR A SUCCESSOR AGREEMENT COMMENCE AND THIS PROCEDURE WL
NOT APPLY. 7’};__ 3/2/1.&_
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Loeal 92 and the ity of Toledo Tentulive Agreement for 1/1/08-12/31/11

On July 16, 2009 Local 92 and the City of Toledo tentulively agreed (J§A? to the following
terms for the 1/1/08-12/3141 CBA. This TA {z subject to ratification by bath Lol 92's membernship
and Toledo City Cownell. The partics agres that in the oveat this TA Is rofected by c1tb\u side hoth
partics reserve their position o withdraw their offors, resort 1o other positions
and alfow the Fant-finding/Conciliation process to proceed in accordance with the parties agreed upon, |
MAD. ‘

The parties apree that only those conteactual provisioms specificd heredn shall bo modified as
agroe upor while all ofier provisions snd memorandum of understandings scé forth in the corrent CBA
shall remain status guo without change, modifieation andfor alterafion. The parties intend for this TA to
conform and maintain, whers spplicablo, public salety parity.

The purtivs see to the following femms:

1.3 Consistent with the TPPA Tune 2830, 2009 agreenent Local 92 members will pay 7% of the
araployes panston contribution for thiveen (13) consecutive pay periods boplnning with the fist
full pay period after ratification by Lol 92 membersldp and approval by Toledo City Counedl,
Theveafter the City shall resume full pickup of the aftresald 7% ewnployes pension contribution
amount such that the empleyed’s contributicn shall be reduced to 0% ag carrently specified in
Article 2125.76.

2.} Par 2010 only the $300.00 clofhing allowance spedfied in Avficle 2125.88 shall be terporarily
excused. Dffective 1/1/11 Article 2125887 clothing allowance shall be reinstated with full foree
and sffect such that all Local 92 membery shall receive the $500.00 allowsace by Tanuary 15,

2011,
3.} Congislent with the TPPA’s June 29730, 2009 Agrecimeat Education
Reimbursement for 2009 enly shall e temporavily excnsed unless alrcady
approved and used, Bffective 171410 current Article 2125.82 shall bu reinstated with full foree
and effect and as coumerated i the L/106-12/31/08 CBA.

4.3 Consistent with the TPPA’s Jupe 25/30, 2009 Agreament a Lump sum bonwus plan will be used to
provide a one-time payment by Apuil 15, 2010 based on g sliding income tex schedulo as listed helow:

2609 andited booles refloct an income tuy collection sieater than:

§148 Millicn 2.0% baso maie
$150 Million 4,5% base mate
$152.5 Millioa 7.0% base rate
$155, Million 0.0% base rate

The partios agres that the lnmyp sum bonus anount deseribed horein shall be paid to each
individoal Local 92 mombor, Foslhor, the partics agres thet this agresniest is non-precedent selting and
a.ono time only provision in Hght of the wonanal circumstances that exist, Consequently, the partles
apree that neither Locel 92 nor the Cliy shall bo permdtted fo introduce, rely upon andfor cite to this item
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i any fiture procoeding, nogotiation(s) and or fact fnding / consiliation with the exesption of enfarcing
the same,

The Cigy funther agrees to fumish Loval 92 any andfall records/data podaining o income tax
eollection for monitoring perposes including, bot not limited to, seports preparad by the Finance
Depattment, Commizsioner of tho Budget andfor any other City depariment,

The parties agreo that filncome tax?is comprised of withholding, business and individual on an
accrinal basis. Furiber, the periies agreo that the fump s bonus payment s tied to all 2009 city income
fux collection with (o state mandated andfor independent audit of City financial statements wsed for
veri Tcation. Finslly, (he parties agree that should the paties have any dispute regarding the application
of this item it is subject to the parties gricvance procedure eligible for final and binding sebitration on an
expodited basis,

5.) The parties agree to implement an o the job Paramedic Training Program in 2010 and 2011 and
as specified in Scciion 212596 '
6.3 The purties agree to implement un expedited new recsuii-training program to radues training
time. The parties agree to immedistely meat and negotiste the final language which can enly be
fiplemonted wpon wuinal agreeniont,

7.) Consistent with the TPPA Tune 29430, 2008 Agresment {he Cliy will notify Local 92 and its
members thirty days (30) prior o the effeclive date of uny layoff notice,

8.} Consistend with the TPPA's June 29/30, 2009 Agresment the City will provide Local 52 with any
wreater ceonomic benefits newly provided to TPPA, TPCOA andfor TFCA cither thiongh seltlement or
irpasse proceadings, including faot-fnding andfor conclliation.

2.3 No payments will be made from an employves’s overtime accumulation until March, 2010, The cap
of 480 hours will bo walved fox 2010 only, ALl General Fond overtime earned in 2009 shall be takon in
compoasafory e valess the employes iz aleast 45 yoars obd with 22 years of ponsion ofigibility.
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Telpuary 27, 2043

NVIA HAND DELIVERY
Wayne Hartford, Peesident
Dan Pesmond, Viee Prosidont
Firefighters Lecal 92
T34 Washington 81,

Tolado, OH 43604

Re: Laowal 92 Health Care
Prear Wayne sod Dan:

Following the mediation discussions and aur “off the record” pest-mediation conversation with br.,
Desmond and Mr, Terio, the City has considered Local %275 desive to keop the Local 92 Health Care Trust
Fund. In ap effosr 1o demonatvate gond faith, please find enclosed with this fetter new proposed Tanguige
that keeps Local 92°s members in i1y cumvent health care plan through the Hie of the suceessor agreement
and gstablishes & monthly contribution caleelation 1o be elfective over the course of the three-year CBA.

The City's proposal greatly simplifies he method (o establish this monthly enfeulation. Botly sides will
benefit from the establishment of a fixed monthly calcalation that elhminates the potential for dispute that
istherently encompazses the current “PEPM? menthly contribution. You will pote that the City’s proposal
freeres the existing PEPM caleulation at $916.00 fur the life of the CBA. In addidon, as premiam co-
puyments ieresse for other bargaining units, the Cin’s monthly contribution will remain the same, 50
that Local 82 Members will not be exposed 1o rising contribations.

Thiz propessd s condingent, though, on the Union’s agrestoeat oo withdraw with prejudics any
vutstanding grievance concerdng health care contributions under 2125

Please contact me at 419-2395- 107 at your earliest convenienos 1o discuss this matter furitics, We hope
this avenus will result in wtually condusive resolution o this impoctant issue. Thank you,

Sincerely,

-

Ste]ﬂ;cn L Herwat
Deputy Mwvor ~Operafions

Enclosire

ot Clent B
(419} 2453004
Feanadl sayondeleds
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Remaining Unaddressed Issues

All other issues not specifically addressed are ordered to be the Tentative Agreement. A
partial list of tentative agreements have been attached and are incorporated here by reference. Other

tentative agreements are also recommended even though not all are attached.

Recommendations

The recommendations are hereby as more specifically.s

\j,' | /

v D

March 5, 2012 VAAIAID
Cincinnati, Ohio Michael Paolucci

23





