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Administration 

Bye-mailed letter dated Janumy 13,2012, from Donald M. Collins, the General Counsel with 

the State Employment Relations Board (SERB), the undersigned was informed ofhis designation to 

serve as Factfinder in a procedure as mandated by R.C. 4117.01, et al., more specifically R.C. 

4117.14(C)(3). On February 16, 2012, a hearing was set and mediation was attempted. After the 

unsuccessful mediation attempt, additional hearings on March 1, and 2, 2012, went forward in which 

the Parties presented testimony and docwnentary evidence in support of positions taken. On March 

2, 2012 the parties reached a Tentative Agreement resolving all outstanding issues. 

Resolved Issues 

Prior to the hearing, the Parties were able to reach agreement on numerous issues. These 

agreed to issues are incorporated herein as being recommended, and made a pati hereof by reference. 

They are not more specifically addressed. 

Unresolved Issues presented March 1, 2012 

The following issues were presented for factfinding: 

1. A1iicle 2125.75 Health Fund; 
2. Article 2125.76 Pension 
3. Article 2125.84 Wages; 
4. Article 2125.98 Termination; 
5. A1iicle 2125.97 BLS Transportation; 
6. A1iicle 2125.xx Mid-Term Bargaining; and 
7. Five miscellaneous Local 92 proposals which were withdrawn on March 2, 2012 per 

the Tentative Agreement. 

* * * 

Under R.C. 4117.14(E) & (G)(7), a Factfinder is required to give consideration to certain factors in 
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choosing between the Parties' proposals, on an issue-by-issue basis. That statute reads as follows: 

(e) The board shall prescribe guidelines for the fact-finding panel to follow in making 
findings. In making its recommendations, the fact-finding panel shall take into 
consideration the factors listed in divisions (G)(7)(a) to (f) of this section. 

* * * 

(0)(7) After hearing, the conciliator shall resolve the dispute between the patties by 
selecting, on an issue-by-issue basis, f1:om between each of the party's final settlement 
offers, taking into consideration the following: 

(a) Past collectively bargained agreements, if any, between the parties; 
(b) Comparison ofthe issues submitted to final offer settlement relative 

to the employees in the bargaining unit involved with those issues 
related to other public and private employees doing comparable work, 
giving consideration to factors peculiar to the area and classification 
involved; 

(c) The interests and welfare of the public, the ability of the public 
employer to finance and administer the issues proposed, and the effect 
ofthe adjustments on the normal standard of public service; 

(d) The lawful authority of the public employer; 
(e) The stipulations of the parties; 
(f) Such other factors, not confined to those listed in this section, which 

are normally or traditionally taken into consideration in the 
determination of the issues submitted to final offer settlement through 
voluntary collective bargaining, mediation, fact-finding, or other 
impasse resolution procedures in the public service or in private 
employment. 

* * * 

The remaining unresolved issues are addressed giving consideration to all of the necessary statutmy 

elements. 
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Factual Background 

The Employer is the City of Toledo, Ohio; its approximately four hundred and ninety ( 490) 

firefighters are represented by the Union. The City is a relatively large urban city and has had a long 

collective bargaining relationship with this bargaining unit. Many issues were argued and presented 

and each was given due consideration. 

Both Parties submitted a substantial evidentiary record and consideration was given to all 

evidence submitted. In addition the statutory factors were give due consideration in arriving at the 

following recommendations. 

Contentions of the Parties 
And Recommendations of the Factfinder 

The following language is hereby recommended pursuant to the parties' March 2, 2012 

Tentative Agreement: 
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LOCAL 92 NEGOTIATIONS 2011 
HX!BTlNO LANGUAGE 

2125.44 Trniuing ~ud Cat·eer Enhancement Progmm 

PART A: PUlU'OSE: 

The purpose: of ilw Can.:.-c.r Spcciull:t.ation Program is to provide th~ path to impmvc. 
.skills, cnhamx~ productivity, cvaluatl\ porfmmanec, promote profcsslonul gtnwth, a:; well 
as job salisHtction in tho Fjrc servic-e. ft ls tho intont of this program to (.:.nablc firelighters 
and fiw oJt!cc1s to ohtain training consistent 11>'lth iho mission of lhc Fkc ]Jepm·tment. 
Tlu; CEP is an alternative career path v.·hlch, as dt\'>ignod, will assist mtlliuing m; wellu:'i 
c.nnlting highly motivated .and mtdtkJdlkd iird1ghtors. The m;:l n:"'uh will be 11 m.or~: 
cfi(x\tivl~ and divcisc Fire & Rescue Operations Department to scrvG tho iJomrrnmity uml 
an economic asset to the City of Toledo. 

Once the to btl mnnunt lr.JI' the ptlymeot5 ii11· TPPA Me.rub~J'S j[Jr 2009, 2010 and 2011 
h .l<t•CJwn, fi fly-t!nc JJ>Gt-cen~ (5 .l %) of that amount shall bt:: .nlloc.rakd for the TFF 
lAl~:al 92 CEP l4Jr tll<M.:: ycmrs. 

'fio'F LzH.'Hl92 I\·icml-x;xs v.110 lMvc worked a millimum oftwdvc: (12) n1unths from the 
date ofthc appointments to the Fim & Re..~cuc. Operations Department shall be eligible 
CRP money sha[l be distributed to all digiblo 'HF Local92 .?vlcrnlxxs equally. P<l)'ablc to 
the membership no later thrn1 April 30m of the i'ollowing year it wns cm11cd. 

PAR'l'B: 
The City shall provide n11 equlpmen(, materirJs, forms <Uld texts ncc.cssary fhr training 

progmms c~tahJishcJ PJ\)gmm:-; nnd SjJCdaf pmgrams or the Department in intft1cleut 
qn.nntity w> to nH(ml e.;J(;h ni~mber of the pmgrnm equal oppoxtunity f~)f WJagc. 

Qualllll:ntio!\.1, if any, J.(.H' entry into ~;;jtcL\illl p.rt;Jgt'lu:ns ::~hall be \?Stahfished by the Joint 
Appn.~nticcilhip Training commlttcc. SJK~cial programs cstablillhcd in tht: future ::;h;;1ll haw 
qualificatlon~ .and standards, if any, {:s!abJish<;d prior to implc.mcnl~~~ion. 

Any member in a special program agr·ccs to remztin in th~l progrmu fbr a minimum of 
five years. Any mcmbelr in a special program agrees, if assigmJ.d, to rmmlin for a 
minimum ofdll'cc years in the special unit unless said specialty unit is rclo(~ltcd. In this 
case, the member would remain onl1is/her primary unit hut would still fall under thG five 
year limitation statot.i above. 

This time frame may he waived because of Jlmnwtions, medical rca!>ons, or mutual 
agr~me.ot ofthc mcmbel' and the ChieC 

The Can,x::r EnhiillCement Progmm i~ in efl(•tt U:i the city has pmceeded with 
civilinniZil(ton in the Ikpat·tme11t of Fire mld Reilcue Opt)rations, 

J:l!rlfJ.e_fl~,-~ 

rt/L&vt.r.A!Jt..a.··vtt4L 
~~ 
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2125.75 ll~:41lth mul Welfare Trust }!'unu (Nt~W CITY JlJtol'OSAL 2/27/12) 

(A)EiTi..>eti:ve.lt\Ntii\HY l, 20([9 tSIIJ~J,;J§!Ill of this agrL;QJJl~'!tL rh<~ City's 
monthly cnntributiou to the Tokdo Firefighters Local 92 Trust Fund sh~il h;.: ~ 
hundred eightytwn dnlkwB-fur+y~ix Ol11lb ($854..5:7) ninclmndtet! Nixlt:>el!J ®.lim.:§ 
($916.00} per employee p1.1r munlh covered by this agre<;)mcnt. 

(H)-Be.gilmlHg-in-,Janunry l, 2099,1he·perem1)1oyce-J,I!<l'-ffit1Htlr(~~EPM) 
etmtflliution shall--he-ihe-->aft~e-city1t~·.QtiG&--ammal·avet'tlg<:!-,-+lit·delf;lll1Ji tHxl, in 
pat'agmph{oHeiow, for ull mnpl0'Jl:K'tHltwerefr.juthe aity·(tf.:fi:)]tldO;-OlJio onJjJloyeo 
healtlt·benefitjJiml··dHe<lffleflt-<md-m-ettiWy-m!tnini.stmttv<;le~}Slii-thtll urll! iJNtln~I 
main~wning. henhh--t~Unl·for-ml1!llbm-:J of the city w.1 a whole, WHJet fiJrt.h in-ptu'l'f,'flllJli-W 
ofthi&--sectk~H.:.I"ltt.J-\ltlj'~:> 2008 m1flua!~avemg&s!iall hle;luii~m~n!s-ltlloo Temnst01-s 
lJnion-!,{);:Jft~~20·-llonit~V-clfar-eVlt~fJ:itltd·cl't'tL'>t~l'ilf~it;'---~:1FI{llf<~~y~s-illthe 

:reunwtt;.J'S·l-~J,H<!41 ::'.{} btirgulniHg-Unth 
(C) +h~toti<.1tHilltttl-be·JlHlde iHiiH.•ktllowirig nwmler.~tty-etllil:s-paid-tluri!Jg 

tht)flriH·I~t;,;~lond~l-yearsbul!heudJcd-t")g~d-divided--hy-tl:le-average 
HUtHbl:ll'--oF'~nl:pleyt~e months'1it>Hhat-ycarc. 

~>sb'-fltti:tPL-stmll·be--ao~uftl··c<Jii-tli p;ti<l-b)- !he dty~iio>r- aU-thosecoverecl--UJl<.l* 
Uit~ty-of-'Io1edo~· Ohio emplttyt-'t!ht~tll!h bw1dit plan,--hmh-eJtem!lt and-tlfm-~tlpt;-~ns 
fCfi~ed !:Jy disbUJ'S"'nltl!lt-l'i!VI)I~Ie l'llllin!ultK'd-by the fhHlliC'f'---def1Ul'{mtJ1it-~fi:ll'-ffte 
fbl!O'.\'Jllg: 

PRESCH1PTlV-L-'-fJRH(1-P·LANPAllJ.~~hAIMB (]'OT.\L SCR1P.l~}~ 
Pl{ESGRIPT1V.E DJUJO··Pl.AN·CR.URFffi 

-IHJRD PART¥-cADMlNISTR-ATOR (TPA}-CLAIM8 P:A·ID-,,{MgJ.JKiAb ,AlW 
mMYrbHGtJRRHNI:LY-f:p,r..m,i.NHFFI:s) 

4PA-GRBDl'f8-{MEl;>J{:;.At,AND-Pf-NfA.b1 
--¥I£I01\f-GARB PA:¥MI;;;Nl'S FOit J:Xl~1PT·{CtllHtbN'l"LY-V-?>-!!:}­

GOOHA GRgDFHJ-AF18Gl~\:I;FH &W.f;i,bF·ARBNAN 
P-A¥!.,.1ENTS-POLft:l3 -Vl8K)NCAR.J+P:M~\1EN'f:S 

-Sl'<:O.l1-_;l:AJSS. PRT..\MI-UM8-(PAID TO E V- BBNHFl:rs-wrrH t\DM:INISTRATJVR 
FHb)-{GtJRf?J:IN+b:OX~i,INGG-bN;l 

-STOP U;)&;.<.0Rl3DJT-8 l'RBSCRHq'fVH-DlU:lG f:>:I,,.c~liS 
(lNGLlJnf&l)-lN·I~l/1.:!& Gl>AH>.48)-f'JO'fAJ,...'i(:..,JJJP::fJ 

-PRlM~<;iHJP.T-IVB DRUG-N,-AN-H~SjT(fi:AbSGRWTJ 

,.;ll~A-ADM·l~Fl-VE FEES (MEDfGAL-AND DENTAL, LXGLUSIVE-OF-9~ 
St~n;.RIWRB8ENTA'1TVH) {f!,\l-.BHN1Wl'I'S) 
-ltlU114·~1U~D-PROVlDHR-flRHAN-!:6A:I'I (iN-J:i!.;H8-EWLEC~~ 
'HIAMSTRR~HNLOGAh-20-lJEA!;+.'!-1-ANHWEbF/>HE l'Lt.N 
AND-+R+.JS+ 

-~OVEJU-~HRC-Eh6ANEOUS.{.JO&l'S··(AT~A----H:XHJJ..-RATI3-9-f.%,t19-fHR 

;uJG6, $6,5H-FOR-'20G+;-AND $7.00 FOR2008.j 
lt,~&-fOt;Klglli:zed Hru! pmvidet'il for city- plilH-&'*"-i"c,Hnny ;J!Htlll!;B f.fom <iiue to tim~, 

Wht~l'tl-<l.~'-tXlonrtJ;--Hte-pfl)'JneJltil-fl-lat'l-(}~<t-httlh--I*~J-1:lf.u givetl fie!'vk'-6 !!hol! ·be 
ffl:d.tt:J~Jd--itHht~--eH:;.~t->oot-ea]culuti<)ll-t~;rih;\l:yelir. 

02/23/12 
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''J::mpll)yee-Jfttrnth:;J.Lsh.uH he,as l'e.jJOJ1ed by, (lw third party, admiuistwtm · fi.Jr mediun+ 
C<}Vcmgc-plu;Hlle-en!playee-trttrntlr.H'CjlO!'led-otl_cl~tm~liltft&$~"'*'15~~Hhu4 
e-ity-empleyee-triti-ilJ;i7«:Ft!tlftlsters~-L~}ual-2.0-ltu;1::,"Uirtli>g-.untt-uJ<He\H'ftlHtl;li4XtY.;;lted-by4he 

tetim:!ftei'fr-l.::hlli:t~J-booal-20 IlealtlJ-atu:l-J.Vuliilf<l,,:fll<m-;Jtiil·:i:rttlil' ti~r, lti.!HlHwnrernJrpe>ti""'-'k 
!~yments-by-ihe city,te-the ll=<.1m-:>lcn;~ .. 'h·u~l-~!ulll-hc-ini.llll\k:d-itt--!Bt! cnlnulution of !lw 
~eity-eostsZ~-lf theT5mnsterll· join the{;lty plnii;-llli.l!lrfl'I)'HW~\fi-hl the ·r~nmu:tw.~ 'Tmst 
madt1 during tlte-y.:>ur-t1mt• tWGlll'il sl1all he -itlillud~itHhtHffi-ltJul<<tw<KlHh~t;~t+l~ 
fOt'-lftifr-yeru",--'tllo--emllloyee- ,nwntllll-t'<lportoo-•;JH--l~n»11HiH'/1"-biUi!lg~,.-i:l!Jall--·<ll!io-l~. 
indut!ed. Thereaftel',-the 1 'erunt1Et<I'H' ""~"'tz;--;H\(t·~!llph:tyu~;.•-lnmHhsiiilH~Il~lW.:! ifl('l\1df$(l-tmtlef · 
fhe-eit-y-pl:all7 

(D}-.:J.~he anwutH. l\tl!Hjliltcd ·Jmriiutm~-tH~tgl'flt+l+- (C) olwl+-tlJ:;;,~~r'o'o-t15-4ht> 
PEPM-tobermidto<ht:.-tJust fmtd-loJ'·lht;~lw*H~H-rttrlll-fiiW>~~l& 

}n--tlltt t<VBltHlte. 2009-fo',[j;!Jt'\4~h<i~;F-ektHt~pitid·I•J··lhtl,fUHd· is-lnw>~f-thutHfl'hletll~ 
city~' ,J:!JWl\·1 COSL;-1ft-h0--t:~l!tlflUI!J{l-hy 2/2&/Hl-iH:-UiJ(!\lft!!lmR: with parugruph (u) U!JEt"rt';-!he 
c-it;r sh<~Uj~)'41lump·sum illllt'HmHn 1h~! fund hy 3f:l $/ Ht;-+lu~Hump·sum-ummmHlhaiHJe 
the diffororwc-·batwcen-th~hl{J09 Pl \P,t-.'l--pHid-to-(h-cilu1d undth;;-tuTI.uul-''otl-eil~t~ 
lwtlJ'"~'um-pa~~{-h;-tffi,.:wki.l to-tJ;tld'l-tho fund up with ihe t<Jtul d~eunHt-w<tu!d 
lmvu·-4''-''lil~~">'W-hH(l-tlw·-llCtlmf PEI'M ''uti city'' etlffi:-ftHmllets-been-uvailnhle--iu-2{}()9, 
lHtoresl, H::! tlo\crmine;,J-by 8Lm: Ohio Bcmkon the-mond~:tlwachml-PHPM-atiW!.:ttlH;lwuld 
~t!(:l!l pnid, slmll-h<raddcd·t{r-the-lurup---stttn-euit1h-up--t.'ftllil:lflt.,-..':Jche-lrnnp ,smn·Jllus 
±tlli:t\,c\11l-j7f!Jlfttmt-shal! -b\:l·Teti'Utte!We-ro-¥.lN9.-H:.tllere -is· an- ov eiJlliY JneJlt tl!,tl H~ .ftuHi iu 
24}09:dhl~-fmu,4l1tllHJo t be reqffil'etl-to pay back, the· O\•<:lfjlH')'11'l6Hh 

At the uud of ecteh-yeiw-thetet1fteHile··puyJneJltfllJaH··bc-adjlmted··bas.cd Uj){}ll· th(HJit}~ 
eJt):)Ci'i:enet••;-t!!hXlmputed,.aho'"e,--ior-Hle·jH'tlc-ediJlg··c.olemlm···tiscal-;Yen.l\---1:1-ltl-'l'i~~g 

,fbmmla-sl:;allc-he--tifl€4-re-atkh<elii:!·mly UilderpCt)' JHeHt~<w-eve~H;Y·H>el<t-·11.c~4he-{'i:IIHl-itt-Z-ill{l 
Mtl-;tffi+.-lf-t:he--new-mte is·gl'eo.teJ•tlwn.,th~>--t)Ji(ll'-l*''iWH!tll·i'iltG,--t.hc.n··O-ll.lffi]H>Hffi 
paymenH;f-the differeHco- l>h!lll-be mnde to the funil~l~~epa)'illtllit-tlhull ht> rv..trour.tiv"' 
to Jtmwwy-i ,;W-Wt)l'JilliUUl'J I, 20 I I ;,JJ~Iu+-II~Y m(~l it; k~~Rfh-mte,, 
tlren-{}W···ovm•pa)'Jllent shnll-h&-48Jwk.::i-BJJ:-H-propnrli(Hm!-hu:;is··fro!Jl·olher-nttX:i-lhree 
month;;'?. pnymeHts-t<+-th.;;-.liul<l.JJ!lw,;ro is <lll O'>'J:Ip<<ym~lf-lflil )'iJ<I.'tf 2010, 1m dedu~ 
ii'Hfll£)\L)'<HttHtiti·lH·lh"'·tiiJW:l·i!billl:-<:lt::.fiilf-HH:tJhooltllon:oi;Jg iu Oet~~-tmd-;ml-y-aflcr 
the gl'icNUJJW Jrf{lucduru ·JtrfH.l<:!'i:iH~s-l-xl~H-cx-lunwteddn-thc ·<::Vt1Uf ··lhaHhc-,fm>d-i:li 
OVt!f[la~d-wH\ul'iiH!tl--t$~~l.n:-n-o·-tlnilakw!-clumg-e-fttr th<l eiiy's- contribution 
v~·UHtiJ-tl1s-J:,Lfim~~cdur.:-h~1!ow·hi.ts-bcen e;.;baa:;Lcd. 

fh1-bo;.;nl· 9:¢-!JHd·Fir-<'lfighh::n;' I le<J lh allil-\Vt,>lfiU'tl-1fllt>t+'und will be allow<Jcl 
complete- H!Xlc!l.'l·lt)-ttBy-und ull muk1riil! us~'i:l-iitt·f•ntputingthc· aVtli'Hft<H11nnt1lly-e~ttf!,,JJ 
t~,.;:;l~&-Ji1;+l!51'l:lt."ffl~:~:tll us to tl.\'\}iimouut,·the-giie-vanoo-ttRlt'eclure-wlU-be-uwtkt.'-tettch·a 
flfJWti~'ll+I?\!dilci:l-urhitmii<'ln,,A-tlLllWl of3 nrbllit1teP.Hieleeted-h;rthe-pat'ties;aud 
itlenii.fied-by-&id~.~Ic,f\Qr, :JhalJ.-.a.HemHhf in sePrlng-as-the,'tlrbltmtor, A-heal'ing.shal! he 
eoml\IC·lcd wilhin-:10-th\ya-•Jf tl;e unionnotifyifljjthechy thnt there is·nilisputeovertlw 
I;!Utffi!tfli<:w,, Brl~;lP.J sb.ull b'~bt'nitt~;d withirr3weelmofthehemffig.-'!:lH:H1e;..':isi.:>at<halt-oo 
<li:ftJ-wil!l in 3 wt-<dw-fu:..'ft~\.11';, T-IKJ-e-wl:H-be-ftl;)·tifl:Uutol:'tth!muge-f;;,f'the-d-tyts 
~\l:lor·mihution,.mt~,Onaqunrtel'ly--!msb,-witllliHfifft).o.f30}-Jctys ofthe·end of the qual/tor, 
the-~'-tlftttlhvHlt1nlen (10) dcty5-<7heeeipt·t}mvkle-!olhe.fund pnym.:mt iuformution i~u· 
fl:I:HJe111!l Hated in pttffi,!t.ffi]'lh-( c) rum nccos~rio C<tl}Lf!!l of I:PI-BeneHts C•ity {j()fit repmt'>: 

02/23/12 
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t:H lJJ) '!1tc City shail make lht; mon~hly Trw;! Fund payment on tiK1iirst day of 
lnmking e-ad1 mo11lh. ftti:.!.t.tre to mnke pttJ.I~letlt-'>'l'ithin seven{7)days-oH!Jo-duc <Me-will 
Pml:;,; H1l; G.i I y ttJ furitolt-t±w-ttt!tninit~imii w-ft~e-exol usien~peeHied-i~t-f}aR~graph+H)-tf!l' 
tlltlH:fiot.tlft Failure to make paymoni within fifteen (15) days of tho duo dale will result 1n 
a ten pcrC>;;nt (I ()IJ.-1,) intcrosl cbargc on the payment due. 

EC~ (C) Tho City's cont:r.ibutlons to tho Trust Fun-d shall be limited to tiw 
amounts set forth herein us tletemlincdtln'<mg!HhtH.'itieultxHentHrel--Je±tl't-hereiu; said 
amounts may bt: used by tho Fund to pun.:Jmse whatever health tlarc llimefits tbc.y wHl 
buy. 

fH:l (l.,)) HffecHvcJonuru:,"-h-1991,1 Ihc Trm;t Fund Administrator slwll be 
released on a ihll·tlme basis. 

(}) (!:a In tim event that at any time \Yhilc lhis agr~mcnt is in cllL\t:t> the Tolc:{h• 
Firefighters Health and Wdfaro Tn1st Fund c~;.'u~e;~ npe.mtions, the. c.ity must, IY~ginning 
on the fhst day of tho month t()llmving ~uch ees:mtkm, and through !he duradnn of this 
agreement, provide all Toledn l1ref1ghtcr;; with h1.:ulth core lwndit:'i u~ then provided 
und~· the city phm J(;r membl!.J'$ ofth<;: Toledo PoliGe PntJ\}lman's l\.5S(H.;iniitlo. Tbc Fund 
Bhttll provide, nMicc to 11w. city of :mch (:es:Satlnu sixty (60) days in mlv<:liiee of when 
ns~umptinn of health cnr~: e<.rv<:.r<tJ:W i.!:f to oc,:m. 

--TA. 

02/23/!2 

8 



City ofTMedo and T.ocul 92 
1\·fawh 2, 2012 
Tcntaliv~ Agrn~mcni 

2i25.7() The Police and }iil'eman's Dis-~tbility and Peusion Fund 

(A) The City wm C.{Hltlnuc to ptlrlicipatc in !he Police :md FircnJcn's Dillahility 
and l'ension fund as pwvltk'\.1 in Hw Ohio Rlwiscd Code. 

(B) The City will implement a pension "ph.<k-up" phm in H(:\:ordnnce with lnkrnul 
lwvonuc Sorvicc. l'cgulations and O.hio Attorney General opinion~, whereby fl(<\k U!id 
Federal. Im:omc Taxes on l~mployc,;.; pension l:nntribuUons by ull bmgnining unit members 
may he dofi.::m.x!. 

(G}-In-adr..ifiimH-e-tm<i-ttpart--4h>m-the-''d{lsignuted-]3idc-up'' plun ubo'<·l;!, thtr-Q{y 
Hhall pick·-t~I} · m>d-1Jay-ilie-0f.te-t:te~trel'elliie-i:n-emJ}loyo~:c-.;,.'ontfibutif.:>H~ 
l'tHtdrwhhlJ•··hoorun~·eftec.tive·in -l98G--pmsu(illt-ttr-I.f,J3. 721, tUJ of thHatc-said 
CHU~.Vibuti<tllSI:tec{}Hl~ Jm;, 1•:Ueeti ve Mm·oh 30, 2000, mud paytnent-shull be eoosidered (tfj 

l:letrtg-nmde ··in lieu. of <he employce-payiag-;;<!llne.- lt· is· intencled·thatthis-payment;-and 
tlio~~)e~ifiw-in-tl~i~'tgl'lliths- (D;)-tlu'{mgh -(M) below; qmuify-·as-non·4.£txai7le-plclt4:!Jls-in 
ttG~ord<tll*!r\~th·!ntel'>l:~t~-R-uv<:>l~~cG.;xf-t;f·i4l4·(H:)(2}1 

~Ww Jum:Hiry 1, 1997,-lll!H.;i~y ~will-pick-lip nud puy tiH~ haif.1ltltc,mii 
~)-of-eatJh--in{Iivi(-!tlili-tlll>pktfi'l;)' 1:1 9.0% p~m&i~~l'liklll-(uniployee payment 
It.~d f'rem 9.{1'% t-e 8.tt%}-ln-lil:R1-Df-th(') emphf)'ec·pnying.-illl;li>HfH\o.>; 

(:E}-Bffedivednnmuy-1, l998, the City v;il.l pir;;k up llllJ.f<t.>~n-nddilionalone 
jlet'eent (LO%) uf mieh-:it'ltffi<iaual-t1mployee!n-8,So/<rpoatiien ountrlb;Jtion (ti!lllf>k~yoo 
paymentreduced-iltHll 8.5% to 7.5%) in lieu of Hw (1lllployee-r.eying-thc-tJHmc. 

(F]-Htleeti-ve--Jmmru'y·l,~lY9~J;!hBGit:y-wi!l-pidH!Jr and·pay-nn-mk.Jfti<Jna! uno tmJ 
v.n~all:-.pem&J 11- ( 1.5%) of eaeh--incli·vklual---en'lj_:}loyeels--1.W~-· j~ensfon· · -t:{11:1lTibutlm1 
(em_pk)ye,..,·p!i:flHt'H~t-mduood-fr.am-7,$%. to .(jJJ~.to)· in·lieu-of-t:he-erup~g-llte 
ffiUll*-: 

(~~;.4i-wHht.Hi+Ht-fHtl-:ftit;Y-fl0l'ied-itl-Jam;nl':jl-Hf2()()().thoCitywlll·t}WK~UfHU~d 
~m--Hdd i!ionul·-tmc-ltul F--p<;Jret>JH··-EG~%)-~I:...-L.,.uh--i1Wi¥klHf4-.flmployee' s ··tJension 
Ci:tnt,ribut.ion (wnplo)'et; j}.~t-ri#duood -lhmt6 .0%lo -5.5!}-;,)·iu-Hl;l\l·O~:t.tte-t!mployee 
pa}'ing-tht'-oomtr. 

(H) Hfucli'ftl th~ fip,;,t-f\dl:i3Ry-pori<'Jd· in.JtmH!nyof . .;WO.l,:-\-il.~~lljHe,k-np-£1Hd 
pay-nn·-ndd:itionnl one qm~rkr pt1RW'l.! (02~%)-e-H<Itdl-indi-vidtml~oJtli;kty~t~-p8ll£lit~a 
c.;mtributi\Jn-(employc.;J-p.ayme~kiood frem 5.5% (e 5,25%;!-in-lie!HiflhQBtupl!Jytc>e 
i'Niyingillo-sttme. 

f!-)-Bffec.tive the iirst full pt;y p~·riefr.trhftmHm':}'-&f.:bfl(·)2,th<:JCi.ty-wiU-·pi<:?l<.-~m! 
1my ·au f!dditional· one qmwter··t'>erccnt·{\l.2-5~~~0ll-indlxidutd l1.11lpkl)~-pcnl>ion 
eontributiort-{-e~njtlttyetrt)ttyn;ent-redueeci·front:-B-,23%-to-5.G'JI.,+in-!ieu-~ 

~<tyi-og-<he·Bftln~. 
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City nfTo!edo and Local 92 
March 2, 2012 
Tcll(~\ti ve Agreement 

91-l~fi:Ct:~liv<:\llc4irt~~ li1Hj3H};·.~perind ot::..r uly--2004~y-wU 1--pa,') · <m m!uilimuiJ 
O!ltl-htll~<'fflH-JhJ.!f\,)- Hf eoeh .j ~1JiviJuaJ- emp!oyee's-pensien-effilli.'tb•,liiHJJ -(CHJl~~ 
t'tt)'ffi~nt--i'l.Jt~Q\:~.-5%)--in-.licuof tlle einployee-paying-Hte-tffilfl(~, 

(:K)- E!J~t(V;;!--+));;}Jifflt-JaH-prty pedoJ crfJul:r2D05-;-·lhe·t~~·-wiH J.ltty ;;n ;i<Jdi!itmal 
threo qt1otlt!l'-fl\?i'\Jc-nt--{;l/4%)-··HF··<Jael<---·individuul-emt:Joye&tt-t7e~lsk•n--w:Jt!-Wn!Hi:it't 
fenll7lttyt><: pnym<!Ht >'t:<lu~l---lhH!I4,5%-·tn--3.75'¥.-;)·· il1_:l!etref HK- eJnpl<ty-ce-p~g-L-li~l 
titl.ftl:e; 

(L) Rffe6tivt;J.-IJK~-firbl.---ti.tl+-p~·---vfl~io<i-of .ffmUfli'J' 2007-,--lhe·<;~it]'-'f\4-U puy m1 

ndditiormk;~·~-Tind-i:lfiO>Ilolit\'lel'j)"-'''-'¢1\f:-{2-.25%) <Jf eaeh-inilividua!-empt(:t~ 
peHllffitt--t.'<ontribution-{c.ffi.f.i'~'-fttfj'fHet\H-cducc..;;l··li',,m 3.75'J;<>--·tol.5%J--ill-Hel:H)f-the 
ruu1_7lo-yee-paylng the smntk 

{m}· BH0ctive-tfie·-Hffl~~eriod--- ._,f .. JmlH<~.ry-2(l08,--lhe. city--wiH-ptty-aa 
!lddititmalt~ne mlti--one-halfpereent (1 .5~~) •JH!-<IOh-imli\'id~t~l~·~llf)l<>yee's-pet1::lien 
'"entAhution (employee-peymtmt-r10•iluceti-4:1-om 1.5% to 0%}-in-iieu-of<he employe.:. 
iNlying·dt-e-litUlK'; 

(C) EFFECTLVE WJTH THE FIRST FULL PAY PERIOD OF APRIL 2012 Tl IE 
ClTY WJI.L PAY SIX PERCENT (6.0%) OF THB l:lJ\.iPLOYEE'S PENStON 
CONTRIBUTION, AND "11Hl EMPLOYEE SHALL BE RESPONSIBLE JIOR THE 
REMAJNING PERCENTACU~ (HMPLO'iim l'AY.lvtENT INCREASED FROM fl'H, TO 
4%!). IN APRJL OF 2012 TilE E-MPLOYEE RECEIVING A REDUCTION IN 
l'ENSION PICKUP WILL Rl\CElVI\ A SEPARATE LUMP SUM CHECK IN THE 
AMOUNT Of ONE THOUSAND T\VO IIUNDRED FIFTY DOlLARS ($1,250). 
EMPLOYEES UNAFFECTED BY THE PHNSlON PICKUP Rl:lUUCTlON ARE NOT 
ELiGIBLE TO RECEIVE THH LU!vl.P SUM PA Yfvll!NT. 

(D) EFFECllVE \\ilTH THE FIRST FUJJ. PAY PFRIOD OF JANUARY 2013 
Tf IE CITY WJLL I' A. Y THREE PJU{CflNT (3 ,0'}-\,) OF THE EMPI .OYHE'S PENSION 
CONTR!BUTfON, AND THD E1\-'1PLOYEE SHAU .. rm RESPONSIBLE FOR 'l'UE 
REivV\JNINO PERCENTAGE (EMPLOYEE PAYMENT INCREASED FROM 4%, TO 
7.0'%). 

(E) EFFECTIVE \'liTH THE FIRST FULL PAY PERIOD OF JANUAJ-fY 2014 
THE Crl'Y V{II.L PAY ZERO l'ERCENT (0'%) OF THE EM.PLOYEE'S PENSION 
CONTRJBUTJON, AND THE EMPLOYEE SHALL BE RESPONSIBLE FOR THE 
ENTIRE ElvlPLOYEE PENSION CONTlUBUliON (E'tvfPLOYEE .Pi\ YMENT 
INCREASED FROM Hl':l'~ TO Hl%.). 

(F) JN THE EVENT TilE El\·H'LOYEE Sl!ARE OF THE PENSION 
CONTRIBUTION INCREi\.SES DOE TO A CIJANGE !N LAV·l OR REGULATION 
DUlUNG THE TERlv1 OF THIS A.ORBEMENT, TIIH ElvfPLOYEE SH/).LL BE 
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City ofTuledn uud Localli2 
Mard12, 2012 
Tentative Agrccnwnt 

RES1'0NSII3LE FOli.. PAYING THE EN1'll{E INCREASE IN THE EMPLOYBE 
SHARE. 

(N) (G) E.mp!oyc(:;:; :n·~ twc:hihitc.rl !}om receiving Lh>: payments specifh.\'.l in 
pnragmphs (C) t~(:M:) (E) din.)c,tly instead of having thl.'m p1~id by H1.c City to !he 
pension plan. 

(+.-})(H) All Lt)t:~l11)2 nwmbcr hired OR REINSTATED <dkt l:'4!~Heatinn~.;;rffhffi 
CfHlli'Uot JANUARY 1, 2009 will he required to pay tho t~nlirc cmphJycc contribution to 

~he Ohio I>olke & Pcmion Ft.md, AND WILL NOf BE ELIGIBLE TO RECEIVE THE 
LUMP SUI'v·f PAY1-1ENT .AS CONTAINED lN SECTIONS (C) TIIROUGH (E) 
ABOVE (currettcly-tile~ciby-pi0ktr-ujr~ho £~nph}yees' l 0%,-eeffiH:lmtion,j 

(1) EFFECTIVE THE FIRST FULl. PAY PERiOD OF JANUARY 2014, AND 
PURSUANT TO SUH·SECTlON (E), THE. PARTIF.S AGREE AND UNDERHTAND 
THAT THE CITY'8 PENSION PICK-UP PLA.N RE!:muum TO IN THIS AKfJCLE 
WILL TERI\·HNATE, AND THE CITY WILL NO LONGER lMPLEl'>lfENT OR 
PARTICIPATE IN ANY PENSlON PICK-lJI> PJ.AN. 

11 



CITY OF TOLEDO AND LOCAL 92 
MARCH 2, 2012 
TENTATiVE AGREEMENT 

2125.84 '\Yagc Hate~ 

\ll"ith the understanding between the City nnd the Union tbat thc!'C shall I~ full 
coo1l0mtion in et1ccting reasonable <Wd efHck~nt CC~.Jnomie:>, the wage raws to oo paid to 
the employees in each fitd;lry gt'OU1l ~Jcfir1cJ in this Agn;:cement me sd t(Hth in lh0 
schedule hdCJw. 
~FP,S-f.IFFE.C;f!.VE .lANU .. '\RY ;WI~ 

" -----------.----~-----------~--------~--~----···-·-

RATJ; .EFFJ3-CT1VE JANUA·If¥-;!0()!) 
···-·----···----------,----,H·,-,,{i-,·J,-:-:!(.,.J=(,..,-.JH.,.-· ---,-.,.-9<!,.,-,;l::-::l07· :-:-uf·f--· -··-····-·--·---.......!.·--· 

:FRt\JNHg 
.i~illJ~t\}1~-t~Y-:._-----
AJZJ:ER·I·¥l•:AR 
,.t\:Fi'fit 2 YEAH£ 
"\i1iiR-~i=-~P:f.us:(ji{)!.I;.R.'A,.TJ:;_t 

AF1131{:5¥HARS 
-;\1/}'ER l 0 YEARS 
• ,. --·~•·•• , •• ,,.-cc-7'' -,·~-.c~~·•<"···-~--··"''"'•--• · 

AFfER I 5 YEAH 8 

HATE IM'!'E 

i,i!:l::V:!:J]XB£IHIHfd.::~H~£ffiA~'::~;~EIHJ3.IIRSL.EUl,.L .. £,.1XJ~liBIQl2.IH 
JANU:\lf'( .Q!' :~QJ LIHJlJlbll£~; YaUCH WBiffi-EH~-VE JN JbNUt.>JlY.£.1:E 
-2009-8-HALL-BE-.fN.(~:!:BA-SBJ:,)..B-¥-3-:-5-PBRGBNT- H.S%)t-tH;R&A'f&NE-W \\' h!:lt:i: 
l~H~£ ... A8:EfJbbft:WS; . 

E:fFECTIVE THE FIRST FULL J>AY PERIOD OF JULY 2013 'fHE H.ATES 
\VHICH WERE l::'FFBC11VE IN JANUARY OF 2011 SIJJ.\.LL BE INCREASED HY 
'!WO PERCENT(2.0%). 
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CITY OF 'i'OLEDO AND LOL!AL 92 
MARCH 2, 2012 
TEN'fAT1VE A.GREEMENT 

EFFECTlVD TilE FIRtH FULL PAY PERJOD OF li.UGUST 2014 '1'11E 
RATES WHICH \VERE EFH\CTJVE IN .JULY OF 2013 SHALL BE JNCHEASED BY 
THREE AND ONE-HALF JlFRCENT (3.5%.). 

En)pluyec!> C<)Vcn;.d by thi~ agreemeHt geL p~id for SO hours aptly p<ilriod at the rates 
indk<.~tc~l !lht:w~ IN THIS SECriON. )n order to gd the 96 hnur rate, divide the 80 honr 
rate hy 96. 

A FireflghteJ' acting as a ll~u1emmt •.viti get a Firdight~'r':-; t><~Y fiw ;;:omparable years of 
Sci'Vk.c plus St)l{'i!8» NINETEEN percent (16%.) (19'%). 

tmcdive the last pay period 2011 a Firdighkr acting a;;. a Lieutenant will get a 
FircfightcJ·\; pay for compa.mhle year;:; of sen• icc plus nlnc(etiiJlCI'Cet>t. 

LJBU! .. ENAN"l': 
Full mte I.(JJ' Firelighter wilh t;umpunibli; yean; or ~:<crvicc~ plus nlnd~en Jl>elC.CO.i 

{l9%) (Dincn~nli;,l indmlr.:;s step program). 

Efft~eli't0 thu Ja.;t puy JHJiiml 2011 thH'lt!Jet'e!itia!-f.frt'-bie~;~~.ltttll-ffli:lfl~ 
fl't<m-H~\'ej-te-Wo/.n 

A I.icl!tcnant acting as a Captain will get a Lieutenant's pay for comparable yc~1rs 
of scrvlce plus fifteen pcrcm1t (15%). 

CAPTAIN: 
Full mtc fl.n· Fire LicuteJUmt with comparable years of service plus lilleen percent 

(15%.) (Differential includes step program). 

J> ARAMEDlCS: 
All paramedics, including pamiilcdlc nfficcJ's, who arc ccrtifk'li hefbre 1993, 'NiH 

be paid au eight pcTcent (8%) differential. All other panuttedic:'l \'\1ill he paid a :o;[x peorcent 
(6'%) differential. All pammc.dlcs shall meet the qualilicaticms r.kllncd in UJG letter of 
;.~grcement that e{'ltablishes the parameters of tile pnramedic prngmm. 

{}~:r:( 

~~-
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City ofTolcdo Pt{l(Xl:>Hl 

Existing L•mgmtg;} 
Murch 2, 2012 

THE PART1ES AGREE TllAT TJ IE CITY \VlLL OFFUR PARAlvU\DIC 
TR/i.INING FOR AT LEAST T!HRTY (JO) PEOPI .E OVERTm•: T .!FE OF THIS 
COLLECT1 V E BAROA!NINO AGREEMENT. THE GOAL SHALl, BE TO TRA.IN 
TEN (10) J>flOPLB EACH YEAR, /J,SSUl'vUNG THA'f AT LEAST TFN (W) 
QUAL1F!EDME?v!BI\H$ REQUEST THIS TRAINJNO EACll YEAR. Tim FIRE 
ADMJNISTRATH)N RESHRVJ:::S TllE RIGHT TO DETERivHNE CLASS SIZES. II' 
LESS 'fHAN TBN (1 0) MEMBERS APPLY FOR PARAMEDIC TB/\lN.lNG, T'IJI\ 
CiTY 1S NOT 013UOATED TO MAKE 1W THIS NUMBER IN ENSUfNG YEARS. 
PO.SlTlONS IN EACH PARAMEDIC TRAINlNO CLASS WILL BE RESERVED FOR 
OFlllCEl~S AT A ]l.·!INIMU!>:! LEVEL OF ONE OFFICER FOR EVERY FOUR 
PRIVATES, IF OFFICFJ~S APPLY. THIS AGREEivlENT TO TRAIN SPECIFIC 
NUMBERS AS PARAMEDICS AND TO INCLUDE A CERTAIN' NU1vfBER OF 
O.FFICERS IN THIS TRAJNING SPECJFICALLY SUPPORTS THE GOAl.S OF 
1\STABLISlllNO ALL FIHE STATIONS AS ADVANCED LIFE SUPPORT (ALS) 
STi\110NS AND FURTHERING TilE ALS FIRST RESPONDER CONCI.!.PT. 

IN AN EFFORT TO REDUCERECAJ.L OVBRTli'.·iE, THE l'ARli.MEDIC 
TRA1NlNG SCHEDUI.E SHALL BE AS. FOLLOWS: ALL FIREFIGHTERS 
AGREEING TO PARA!v1EDIC TRAINING SHALl. BE TEMPORAlULY ASSIGNED 
TO THE SAME SHIFT AND \VlLL BE DETALLED TO TRAlNJNG ON Sl iii'T. 
ANY REQtrm.ED TRAINING DONE OUTSIDE REOULART ,y SCHEDlJLED \VOHK 
HOURS SHALL BE PAID AT THE OYllH.TlMH RATE. THIS EXCLUDES 
l'vfBMBERST11AT ARE GOING TJ IH,OUOH PARAMEDIC TRAINING AS A 
CONDITION OF EMPLOY!'v'H.WI'. 

fiiv fke Ci-1~--

. ,u{ I I. 5 /J/ /"L 
9{/...t-t-'t/c:JLti-Cv~<J-Y', 

~-:/;r- rfilft_ 
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LOCA T, 9:?. NEGOTJATIONS- 20 ll 
CITY PROPOSAL 
EXISTING LANGUAGE 

Because, the, City of Toledo cxpcricm:A.ls a high volume of ~:rnergency mm; 
requiring BLS ttTmsporl; and therefore., the parties inkcnd for this agn.:.:,;m~nt to result in 
lJUl transport calls to be handled by Toledo Firefighters without any change to any 
confmct 1'rovision, including. but no1 limited to article 2125.58 minimum. manning 
xcqu1rements. 

Toledo Firefighters possess the expertise mui C1JUipnNnt to lwmlle such calli; the 
parties agree to the folln>•iing points conc.cming staffing and pm·.smm.:,I as:>ig,t1ments: 

1, The City of 'l\!lcdo and Toledo J:'irct1ghtors Local 92 agree th1~(: emergency runs 
:t:Gquidng. BLS tr;mspmt a('ising inside tile City of Toledo may bt~ handled hy 
Lo~al 92 memh.;rs. 

2. His (>gr(-'CU thul the fCIJCU(l tnmgp.nrt l.llliis wm be considered part of a two-piece 
Cl)nJl:»my and Khull w~pund, llC\iOJ'<ting to current c<mtract language and ldtcrs of 
agr'~''rm~nt. Thr: City of Toledo ~hull have between. five (5) mJ.d ten (10) rescue 
transport units in sGrvicc d<1ily. The number (5-Hl) ofrc:;;eue transport units will 
be dctcnnined by the tire adminislra1ion. 

3. In order to ommro fair and adt~qua!c staffing of the rcS(oUc U<!JlSlilll"t units it is 
agreed that no member is exempt from working on l.h~:. n:scuc iranspm1 <mits. 
Stations with a two piece cngtno company shaU have <m oflker O!l the ~·escue 
tnuL~Jl{Ut unit fi·om 0700 x 19{)0 homs or 1900 x 0700 hour~>. 

4. Jn the event this agreement tesult.~ in the addition of new job duHe::t <md 
rcl:!ponsibiliti~:.;;; which .:<m not be. handled by the cm'!'cnt 103 minimum Jllunpowcr 
s1afllng I~vd, it is agx<:c~:i tlwt the part.ies shall meet to discuss and resolve su\~h 

··r ;t ? 12-1 1'2--
_,_.-->'·~,,~- ___ , ' ··-~·~-
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LOCAL 92 NHGOTlA.TIONS- 2011 
ClTY PROPOSAL 
J J/18/ll 

2125.98 'i'enninatiou 

This Chapkr of thl.: 0.1tk~ shall be offcctivo as of the first day of J<:nuwry, :2009 2() I 2 ~~n,l 
:,:lmU rcmaiuln full forcr,: w1d effi:.ct thrmlglr1)ccembcr 31, ;20±-12014 and thcreal.l~r un~il 
tcnninat,:d, atm~mkJ ur rcpcakd pm:smmt to Chapter 4117 of the H.cvb;:d O:Hk, 
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Cln' OFTOI.EDO AND LOCAL 92 
I\·iARCJ:I :2:, 2012 
TENTATIVE AGREEMENT 

2125.XX lvliD~THRM I~A!\OAININO 

!N THE EVflN'T TilE CITY Ml A RESULT OF EXIGENT CIRCUMSTi\NCES 
{AS THlH TERM JS DEFINED UNDER OHIO LAW DEVELOPED UNDER ru:. 
4117) THAT WERE UNJi'ORESEEN AT TJIE TIM.E OF NEGOT1ATIONS OR TTIE 
l'ASSAGH OF LEOISLATlON WTIICII CONFLJClS WJTH HIE T.ERtviS OF THIS 
AGREH.IviENT FINDS IT NECESSARY TO SflE.K. A CHANGE OR CJ:JANGES TO A 
TER!vt OR TERMS OF TiHS CONTRACT, THE CITY, AFTER APPROVAL BY 
CITY COUNCIL, SHALL NOTIFY THB UNION OF THE PROPOSED CHANGE OR 
CHANGES. TUB UNfON MAY, WITHlN TEN CALHNnAR DAYS OF SUCH 
NOTICE, SUBMIT A WRITTEN DEMAND TO B.·\RGAIN OVER SUCH CHANGE 
OR CilANOES. 

SHOULD Tllrl UNION DEiv:lAND TO BARGA1N AS PROVIDED HER.ElN, 
TJin PARTIES SHALL ENGAGE IK GOOD FAITH BARGAINING FOR A PERIOD 
OF NOT LESS THAN FIVE DAYS AND NOT MORE THAN TEN DA ''lS. 
fiAROAlNING SHALL BE CONDUCTED BY TEA.1viS CON1}1ST1NG OF NOT 
MORE UIAN FOUR PERSONS, UNLESS A LARGER NUMBER IS MUTUALLY 

JJ AGREED TO BY TilE CITY AND THE UNION. 
)/2J1 s-zrtZ. 

~ lF THE BAROAL"JING TEAMS HAVE NOT REAC!lED AGHEEMENT BY 
..-!. k\P.O.~i THE END OF THE BARGAINING l'lmlOD, TilE PARTIES WlLL ENGAGE. IN 
';l ~; y~.~lt MEDIATION FOR A PE!HOD OF NOT MORE TIIAN TEN DAYS, OR UNTIL A. 
pa>-> ~ RESOLUTION lS REACi lED OR ll\·1PASSE l.S DECLARED BY EITHER PAHTY, 
wJr ·~ >(vUL WHJCIJHVER FIRST OCCURS. ·.nm !l.·iEDlATOR SHALl., BE ASSIONED BY THE 
·"'.,:; tN' ~vi!. <f. . t'J;ft~<f' 6'f' STATE E?-..tPLOYMENT .RBl..ATlONS BOARD, lJNLESS nm PARTIES 

• , t>:.\. MUTUALLY AOREE ON A MEniA.TOR 
tr: ~ 

" {{. . (fo[' \ 
;4-~~A..,· 11'' THE PARTIES HAVE NOT REACHED AGRl{f\.MENT BY THE END OF 
,:1) ~"1 THE MEDIATION PEl.UOD. TH£ CITY .MAY ELECT TO SUBMIT THE 
r.J-; ~d-~' \rJ.•UNRESOLVBD ISSUE OR lSStJES TO CONCILIATION. THE CONCILIATOR 
/" .,-..~\;;.';>o SHALL BE SELECTED i\.ND THE l-IEAIUNG CONDUCTbD IN ACCORDANCE 
V I Wl'TH THEPROVISlONS tW R.C. 4117 AND THE HvJPLEl\·fENTlNG PROVISIONS 

j OF THE OHIO ADivllNISTRATlVE CODE. THE CITY SHALL MAINTAIN Tln\ 
STATUS QUO UNTIL THE CONCILIATOR l'ROVlDES l!IS OR HER DECISION. Ae!SiiY 

~·~-~~-·o]P 

PROPOSED CHANGE.-; TO THIS AGREEMENT THAT 1 HSE 1ITHIN 120 {._;jL)<} S-2.-)< 
DAYS OF THE AGREEMENT'S HXI'lRATlON WILL NOT .Bb ·~ \?vlHD MID-
TERM ISSUES. SUCH ISSUES WlLL BE JJELD OVER UNTIL NEGOTL'\TJONS 
FOR A SUCCESSOR AGREE!vll:!.NT COMfvfENCF, AND Ti liS PROC~EDUIW Wll ,L 

NOT APl'L Y. 77l~ 3/z/tL 
Clr-f 

~ 
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Locnl92 anti tlw dty ol' 'i'olcdo Toutntive Agn~(:;ncut for I/1/09-:tU3ll11 

On July 16,2009 Loca.l92 and the City ofTolcdo knhi1ivdy agreed (JWA? to the following 
tenus far the 1/1/09-12/31/11 CBA. This TA is subJect to ra!ification by both Lo!,;i\l 92's mcmbcrBhip 
and ;Toledo City C_mmc~ .. The pa~·lios agr{)c ~hat in the avent this TA is ~!cl.]ted by clt:l\cr side both 
pali1cs r(;:llt.:t\'~ then· pns1t10n to WJthdmw thmr offers_. n:{lOtt to (>ther posatwns 
and allow the Fuct-:Hnding/Conc:iliation pWC<.:S.'< to proceed :in accordf!uce with the parties agrood 1lpOH . 
MAD. . 

Th{' Nuties agree that only th.osc C(l·ntmctual pwvisinns specified herein 1ihall be: mudified as 
agroc upon 1Nhilc uU oOtcr provisions and lll(~momndum ofundcrllllindings set forl1l in the (:un'cnt CBA 
shaH remain status quo without chango, m.odifka\i(ln and/or itlt~~ration. '!110 parties h1tend for thhl TA to 
con{i)rm and maintain, wl1ct~ 1lpplicnhlo,. public safety parity. 

The ptrrtit!i> agcce to tho toHowing krms: 

1.) Comdstcllt with t1i.: TPPA June 29/30, 2009 agreement Local97.membm:; will puy 7% of the 
c:mpioyye p-tlnsion contribution for thidcon (13) conBecutivo pay pc:riod:Ol h~ginning with the 'fimt 
full pay period nit~: ratification hy tocul92 membership anil awroval by Toledo City C01mdl. 
Thcreaftec th~~ City sltaJI resume full pickup of tlw afbrcsaid 7% cmr1loyeo poosion contribution 
amount such that the cmploy~Xl'll cnntfibntion&l1rtll be reduwd to 0% as currently specified in 
Article 2125.76. 

2.) For 2010 \'lilly the $500.00 dothiug allowance &J)CCified in Article 2125.88 shall be t;.mlporarily 
excused. Eftcelive 1/1/llll.ri:ic]c 2125.8Ws clothing allowance shaH bcrcinsli!ted with fhll force 
und eftect .:mch that all toc;al 92 membct'l.< ~huH mcoivc the $500Jl0 allowance by January 15, 
2011. 

3.) Com:!lstent with the TPPA 's Jm1c 29/30, 2009 Agreement Edncatiou 
Re.imbuno(:tnent for 2009 only shall be tempcmuily eXGli&Cd unless already 
nwroved and ltscd. X11Jktivc·llll1 0 current Article 2125.82~:~hall be rc.insta!ed with iull fr1rcc 
and effect and as cnurucrutt:d itt the l/1i06"12131/0& CBA. 

4.) Consistent with the TPJ'A's Juno 29/30,2009 Agrt'l!llncnt a Lump sum bom1s pl;m vllll be used to 
provide a one-time paymt'Qlt by April1 S, 2010 bas1..:d on u sliding income t11x. schedule as Hsrocl helcrw: 

Jf2009 audited b<.wk~ rei1ect an income tux collection gwatur t'lian; 

$148 .Million 
$150 ~fillion 
$152.5 Million 
$155. Million 

:2.0'% base rate 
4.5% b<~se rotc 

7.0% base rate 
9.0~'1. base rate 

The llwTIOS agree thut the lump sum bonull amount dcscrib'Xl horcin shall be paid to each 
individual L;.)cal 92 member. Fttrther, the parties ugrce that this ngr~:.~m.eut it'l tiOn-pro;;cdt:lJJ setting .and 
a. o.ne time on1y provision in light of the UllUiHJUl drcu.n1stnnees that exist. t'Am~R~q uently, the parties 
agree tllut neither Loe~tl92 nor tlte City shalt b>C permitted to introduce, rely upon and/(lr cite to thls itc.1n 

,--~I] ·? (2 I It--
~--l._1 ·-:~-=d2. /~J-!tU ll.11ur11 EXHIBIT 

!l.~~tF2~q: JJZ_ I ' L 
'"' 11 ]~;/~f'- {'"":~~~~~f." ~~~--,--

;;· J. - J~ <;_/\,. (!(C·1..-~ ...,,<;:-;;<! .. s:dl-.lillllllllllllllllfllllllllfllllllllilllllllal 
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in any futuro proceeding, ncgotialfon(s) and or t!wt finding l conciliation vrith the cx;::"'::pdon of enforcing 
the- same. 

The City iinih~ agt·ec;s to fumish L(J;::{t] 92 any aml111U r~co.n1ri/data pcrtuining to income ll1x: 
cull c:;ct\on tor monitorh1g purpose;; including, bat nnt limited to, report.:; })ropart:d by the Finance 
Department, Comml~<lio.uer vftho Budget mHlior l'tr~Y other City dt:::ll<l.t'lment. 

The parties agrm that 1tin<J£mie tax ','is comprised of withholding, lmsine:;s and individual on illl 
ncexuul basis. Furthc:r, the patties agroo tJ1at t.':le lump sum bo11uB ptlyment is tied tu all 2009 c;ity inc<)mt: 
tax collection with li<c !:lt4te mundated andlor lmkpendent m1dit of City t1uancisl sh<it;~:nents used for 
v~i fkation. Finally, the p;uiioo agree th~t should the patiics have any dispute rcgJmliug. tho application 
of this item it is subject \Q the parties grievance pmcednro eligible fM final and hinding a!'bitrat~ou on fll! 
~x:pediJed bads. 

5,) The parli"" agree to impknlCJtt an on the job Paramedic Twining l'mgrrun in 2010 and 2011 and 
as SJ.x:d(icd in Section 2125.96 · 

6,) The purlic:> agree to impkrm:nt an cx.peditcd new rr;c-tuit-training pnJJ:~rum to rednc.;::. tnlirdng 
time. Tho partiefl [{f~-eo to immcdiatdy meet ami negotiate th<: tina! language WJli,_:,h can only br.~ 
iinplcmontcd npon nmtual agreement. 

7.) C.-~msistcillt with the TPPA .Tunc 29/30, 2009 Agreementihc City will notify Local 92 and its 
mcmbcrll tllirty days (30) prior to the cffeciivo date of uny layoffnotk~;.. 

R) Consisten~ with the TPPA's June 29/30,2009 Agi'C'-''Illenf tho City>''ill provide Local92 with ilrty 
greater economic benefits nowlypmvidcd to TPl'A, TPCOA und/or Tl'CA either through BC·\t:lcment Qr 
imp£L,se procccdingR, including fact·fimiing ulld/or conciliafi(m. 

9.) No Jlaymcnts >Vlll he mude Jh.11n an cmploy<;.;l'.S OVQltime l'K~cunruh1tion until Iv:larch, 2010. The cap 
of 480 1u~urs willlJc vnlivcd fm: 2()1 0 only. All General Fund ovcli:im.t: tJo.rned in 2009 8l1all be taken in 
compcnsHLI!l)' time 1.mlcss the cmphl)'t>C is a k~ast 45 yc;u'S old >vith 22 yeat's of pension eligibility. 
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~.) 7b:.~r•u.Ut:.~ ugfl!!! ff1 ~J\fllor,.~,:,J: lut ''m1 tfwj:l.;.'1l'i!ifll1tKJ:::. 'lh .. kt:ttt 
Pm~ilm 1o 20[1) not11Q1l *'n1.J4. 'lt~ICiu3 irt M;::4fu.:;, 2-12!L% 

6,) 'J11~ t)i.~rlh~ ::r3);:~ to implt:~l1>::nt M "..:v.:p;:,jjt¢11" '!UN 
r-!lU'.!iNr.~~JqJll-fll.!};ldfl i(1 ti:th)~9 (Jidnin.t tir;1~ 1lio })Jr.t-it,i a,gfa-t- tv 
Jnuutdlttdy mt-.cl w:dJu::g;i~h~ Iii~:; JinM l..'!J~dlUU vdlid.J. cut ouly h:, 
imp1etZJ-:nlt4. upon lff1J!illt a!'!·e:.~-m~. · 

'l,) Ox~~!.~nt nHh !:ht: "ll"'PA ]IJH? J9l.W..,l{t~t') 1-.~m~:.ul tho (:'t:ty 
wlll. uc<~jy L<.:•l ?i ~'~ iii mmlwJ• lbirll' my• (1D) pdnr In 1h• 
ttf«ti;V-!o -th/,.e tlf lUI:/ ~}!Cit'f.Hfl1_it.-!, 

~.) {'.{lmhil:;,t.J; wlt:J th;. Ilj{t'A ~.s iml.i 29/fiO, 2tliS: ./l.gJL:::we:~ ~h~ aw 
WJ!l JlHI\{<:~ }.r.;i,!~ ?·:;! wfth •Ill? 3-"-'-lll>: C<'<JDJi:(."lli-,:. bt-UC'li:U lll;.IJ.').}' 

!:VV~h1ct1 to rft'.t'\~o 'Jl1(\)A (liJdlvJ U·t:A .cltht.':r tlw:iJi3.ll.UJtliMU.ll1 tff 
i1'1\"YUi"i f<Z'(lte!'lill'{.f..t\ t11.r.®~ .f~1·1illdhlg- P-.~Jd/nr cvwEialioo. 

!J,) Hl:• vuym:nrt: '11m b.::. rn!u'h lrcm; 11n r:q::tJkq~19 ~)\'CJ~hnr; 
~wuum1~1hlil ~L{,il M-\t.;:hJ :2{li0. 'thZ.IJ4J:I -Df•U'hllt.eur.& 1dil l::·eu-~1h•-::ol 
filr ;Ziltb fluly. AH Gttte.nl lium1 otf~·~nw JJ.auu::d fn. 20Q9- du.U to! 
~Liktuin ccwptuudtllJ tiLll.::: J!u!cJ~ IJ;:t; liHiJlll,::Jt-l.l l,t M k~ 45Yztaiold 

wllb i.2 '"""'fl"'cl""' cllalbllli:,)', " 

MKMOll<llm)l'(f OS UNDJ:l!J;T,u ' llW 
m;IWEm 'I'OLiJllO lliiiJlFIGI lt(!S!.OG,~I • .1'11>1\'Jl 'I'.fU': 
C'J'IY 0.1' 'I'OJ"JIOO ).~y 7, 2003 

Tl:~ l'~otk~ r"':og"l"·'' liiMI "'l' .~ II!.'·>X'wrui Ill< !'lU'Ildtxllbo Clt;r 
'tl:itii r; ti&rJtk<ilnt nnw fUll!.. t'£i'YOO&!, \'1!1,-.ilt! ll»;. tCt!lllU..·t{ j11 a 
l¢>l.Jid~•J,\i!(] h1,'4",i::t~tl~ Jn Wi ,. '11.. du!lm amt ~ll-ts~ jiu t .. na1 !Jj! 

ut~i~(K. t:lll~~-$ i;t;..~ • lty lYJn,ij lhu .,xp-:rtln'i. v.f l.b:tJ ~1 
mru:A-;tn')i ~U'ldJU1.8 a~ 'i1·-Jti~JH.. t;?f.J:,, l'.M Cit}• ~;Jf 'fLJk"i:k;. 
n,-;,;os:nizm, thit CJfpu::it l-6 ill:~ Hl.S A ~(l~.~~~t mt:t n:;,;~;!~ lo::t11 lk.;fhte 
.frw;rc~.w lu v;cddc aod ~·a\'c,nn:.s. ' :-!1 C.:lt.~· a{»:nov.t}ntn~ t~'i­
wil~ :ma;:1 h; m nlu:U [X1l{it:~ dWilJ~S Ju "ll to ~ll·'O f~Y(i!.th~Ji\'.;'y 
ft( fiJ~ }.:<!il.{?! t~l T,,,'<:>;~;lnJ: vu..'P..-!'itj[tm., ' m~ th~ .;b~~~v uf (htJ 
~tli:{-!Ui~ 1S!"fll thlW.U G11J lnJtl;i-:.~::{'}niJ. munilor~ .... 'ltuU;:uaudll:L:iu.:-s 
nny p...rtcnH Jmpi!;(:~ t.u1 wofru.t~s t';-tlit.~i1Jc%'i :md Y$ ;r('IS tl n hi.er rl4Ju. 

. (5;:-' ~4/.J~ 
98 )?" 

{.;)t<ll :::--2.~-~ [, 
Cct.-t~-· 
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Ytl\JJbNllDfl.IVERY 
Wayne lh!flford, President 
Dan Dc;;,n](lnd, Vk-~·l'rcskknt 
fird1ghters Local 92 
7l4 V.'a:;hington St. 
To!cdn~ OI-I 43604 

.J:VTlCHAEL P. BELL 
]VfAYOl( 

FoHowiug ihe m~iaHon discussions and mtr "off tlw record" !)(>St--mcdlatiun corwcrs<1\ion with !>.:lr. 
IJGsmonc_i :1nd Mr. Iorio, the City· has cun~kkn:d Lor;:al \12'~ desim 'to ~ccp the Local 92 Health Cal'o Twst 
Fund. In nn cfi'mt to demottswuc good faith, please find cndn.,;ed with thb Idler new pr<J(:msct!lang;H\fl,O:: 
that k~ps Local 92's members in it~ current health C<lrc- plan tluotlgb the life of the succcssm·ag:ccmont 
and cstabli~hcs a monthly tXllltribu1iun cukulntion to he effective OV{;f tile nmrse ofth·;; three-yeat· CBA .. 

The City's proposal grC-i!Hy simplit1cs thll method ~o e~lablish thb mmHhly calcul.r;tion. Both sidc5 witt 
bcnctll front tho cstabl.ishmcnt of a fixed llli_mtnly cakulation ihat cllminat~:~S- the potential for dispute that 
inherently cncompit'iSC,~ tb~ ClllT\Jlil "PE!'M" monthly (;Ontri~l)tinn. Yuu wiH noic tlml !h..: City's pmposai 
freezes tltc existing I.'El't.'l calculation at $916.0U for the lite of thu CBA. In ,-tdditiun, as premium co" 
payments illcrcasc for other bctrg<liniJlg units, fhe City's monthly cuntributi1m will r<:maill \he s;uue, 1'-f• 

ihat Local 92 M~mbcr~ will n<:ll l"il ~xposc~d io rising contrih<ttion.s. 

This pmp(>sal i~ c:ontiugent, tboug.h,. rm lh~! Union's agr..,'i:tllC!lt w wil.htlraw with prt:jttdkc <my 
outstandlug gdevam;e conceming helllth can~ contrlbutioll:-> under- 2125.7:'5. 

l'lcasc wntltd me at 419<l45-1U07 at your earliest convenicn~c tn discu.% this maller ftu!hcr, We hope 
this ~wcnue will m~ult iu nultu<tlly ~:<mducivc r,;;solntiun to this important i-%uc. 'l'hmlk yott, 

Sincerely, 

4/P~ 
Deputy [\'tayor Op<:n1Hnn~ 

""• ' 
' L 

O.ut: ().,y ... ·ctHIH!.'f)'t (':~.;_ntc.r Stnft 22:ftl) Tuk..._{<;}~ t)hk:. 
Ollio:e H19)245-J004 F~" (41'') ~4>-J:l"/U 

E. nt.~,i1 m.;.ynP.!h.·~~lcd<> u.h.g~-::•t.' 
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Remaining Unaddressed Issues 

All other issues not specifically addressed are ordered to be the Tentative Agreement. A 

partial list of tentative agreements have been attached and are incorporated here by reference. Other 

tentative agreements are also recommended even though not all are attached. 

March 5, 2012 
Cincinnati, Ohio 

Recommendations 
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