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Fact Findings and Recommendations

Appearances:

Mr. Chuck Choate, Senior Staff Rep. Todd M. Ellsworth, Esq.
Fraternal Order of Police/OLC Downes Fishel Hass Kim
2721 Manchester Road 400 South Fifth St., Suite 200
Akron, Ohio 44319 Columbus, Ohio 43215

AUTHORITY

In the matter brought before Fact Finder E. William Lewis in keeping with
applicable provisions of Ohio Revised Code 4117 and related rules and
regulations of the Ohio State Employment Relations Board. The parties
have complied in a timely manner with all procedural filings. The matter
before the Fact Finder is for consideration and recommendation based on
merit and fact according to the provisions of ORC 4117,
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In attendance:

For the City:

Mr. Todd Ellsworth
Mr. Fred Buck

Ms. Rhonda Heskett
Mr. Scott Hillis

Mr. Eric Lames

In attendance for the Union:

Mr. Chuck Choate
Ms. April Roll

Ms. Tresa Shuster

Labor Counsel

Safety Director

Director, Budget & Finance
Law Director

Police Chief

FOP Representative
Secretary, ZPD

Police Records Clerk

BACKGROUND:

The City of Zanesville, hereinafter known as the Employer/City, provides
municipal and safety services to approximately 25,000 citizens. The
Fraternal Order of Police, Ohio Labor Council, represents a bargaining unit
of six employees. This bargaining unit 1s one of six bargaining units within
the City. The bargaining unit provides non-uniform support services to the
certified police officers and administration.

This is a successor Agreement to the Collective Bargaining Agreement that
expired on December 31, 2011. The parties have had one bargaining
session on May 10, 2012, and resolved all issues except those listed below:

ARTICLE 23, WAGES

Section 23.1-SALARIES, WAGES, AND SALARY RANGES(Appendix I)
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Section 23.2-AUTOMATIC PAY INCREMENTS
Section 23.3-LONGEVITY PAY
Section 23.4-CALL-IN PAY/COURT PAY

ARTICLE 25, INSURANCE SCHEDULE

Section 25.1 (B) - Insurance

Section 25.2 (C )- CONTENT OF INSURANCE PLAN
1. Employee Premium Payroll Deductions

2. Employee Deductibles

3. Employee Co-Insurance

4. Employee Qut-of-Pocket Maximums
Section 25.2 (D) - CONTENT OF INSURANCE PLAN
1. Co-pays for prescription drugs

Section 25.2 (E) - CONTENT OF INSURANCE PLAN
1. Dental and Vision coverage only

ARTICLE 28, TRAINING AND EDUCATION

SECTION 28.4 - Maximum reimbursement amounts
SECTION 28.5 - Repayment of Education Reimbursement Monies

Based upon the mutually agreed settlement procedure between the parties,
this Fact Finder was appointed by SERB on July 19, 2012. By mutual
agreement, the Fact Finding Hearing was scheduled for August 30, 2012.

In accordance with Ohio Revised Code 4117.14(C)(4Xe), in making
recommendations, the Fact Finder takes into consideration the following
factors:

(1) Past collectively bargained agreements, if any, between the parties;

(2) Comparison of the unresolved issues relative to the employees in the
bargaining unit with those issues related to other public and private
employees doing comparable work, giving consideration to factors
peculiar to the area and classification involved;
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(3) The interest and welfare of the public, the ability of the public employer
to finance and administer the issues proposed, and the effect of the
adjustment on the normal standard of public service;

(4) The lawful authority of the public employer;
(5) Any stipulations of the parties;

(6) Such other factors not confined to those listed above, which are
normally or traditionally taken into consideration in the determination
of issues submitted to mutually agreed upon dispute settlement
procedures in the public service or in private employment.

THE FACT FINDING HEARING:

At the Fact Finding Hearing the parties mutually agreed to enter into
mediation on the unresolved issues, as encouraged by ORC 4117. During
the mediation session with the fact finder, all the unresolved issues were
resolved, and signed-off as Tentative Agreements. Therefore, the fact
finder’s recommendations are the attached signed Tentative Agreements,
agreed to before the fact finder at the August 30, 2012 Hearing.
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ARTICLE 23
WAGES

Section 231 Salaies, Wages, and Salary Ranges

A.

Section 23.2

The hourly pav rates for the position classifications of Police Secretary and Police
Records Clerk shall be in accordaggce with those set forth in Appendix [ Wages for
20112 shall be effective October 12012, Wages for 2013-2014, shall be effective
the first day of the first full pay period of January.

Aulomatic Pay Increments

Section 23.3

Pay inncrements for 2012 shall be effective October4; 2012 for those emplovees
eligible for a step increment on January 1, 2012, Step inerements in 2013-2014
shall be that upon hire, ermoployees shall be assigned 1o the lowsst step in the
aroper classification. Each January thereafter employees will receive an inciease to
she next higher step in their classification,

Payincreasesin 2012 shall be effective on Octoberj/,?.l)l?.. Payincreasesin 2013
and 2014 shall be effective on the first day of the first full pay period in January.

Lonoevity Pav

A

The City of Zanesville will grant longevity pav each yvear to permanent fuli-time
emplovess covered by this Agreement in accordance with the following schedule:

In the vears 2012 nnd 2843+

YEARS OF SERVICE

AS OF SEPTEMBER 30 LONGEVITY PAY
k) [% of Previous Annual Pavroll Earpings
9 2% of Previous Annual Payroll Earaings
13 3%, of Previous Annual Payroll Earnings
16 4% of Previous Annual Payroll Larnings

2013 i‘ww% ;071L-i

In the yeag 204

YEARS OF SERVICE

AS QF SEPTEMBER 30 LONGEVITY PAY
5 2% of Previous Arnual Pavroli Earnings
9 3% of Previeus Annunal Payroli Ezrmings
13 4% of Previous Annual Pavroll Famings
ta 5% of Previous Annual Pavioll Earnings

Payment is 10 be calculated on the previous annual payroll eanungs.



C. September 30 of each year in which the payment i3 to be made shall be used in
calculating years of service for longevity pav.

D. Pavient shall be made in o lump sum during Octeber of each vear and shall be
separgte from the employee's regular pavehieck.  Longevity pay shall be raxed as if
earnad over the entire pavroll year (26 pay pertods).

E. Employees who are on the payroll as of June 30 will be entitled to a prorated
share of their Jongevity pay even though they may terminnte prior to October 1.
This shall apply to termination under honorable cirenmstances. Tpes
enatior-underbenerablecircumstancer empioyees-whe weehutble-forloasesity
piwili-be paideagpert-lofthetitermmal-sav—the-finalpastibyears Jongeviby-pay
on--a-arorated-basis:  The prorated pay shall be based on the numbar of complered
pav periods in the final year of service divided by twenty-six (26) and muitiplied by
the fongevity pay due for the ensire vear.

Section 23.4 Call-In Pav/Couri Pev

A Call-in pay shall be provided when an emplovee is required to report for work or to
report for scheduled or ordered court appearsmees at timey other than his regular shift
or howurs of work regardless of whether or not work is aveilable or the court case is
actually conducied,

B. An emplovee called in under Section A shall receive three (3) hours pay at his base
rate (straight time) or pay for time actually worked at the applicable rate whichever is
greater,

C Call-in pay shall not be provided forr (1) work extending beyond (he end of ai

emplovee's scheduled shift, (2)work before and continuing into his scheduled shifi;

(R)schedutedenininpperod-{4rscheduled-departmental mesatings; (33) situations
i whigh emplovees are summoned back to work to vorrect errors or incoimplete agk
during his assigned duty hours.

D. Employezs who fall under Section C enty shall ke paid at the applicable hourly rate,
except that for scheduled training periods and scheduled department mcetings
employecs shall receive one (1) hour's pay at his base rate (strajght time) or pay for
thme actaliy worked at the applicable rate, whichever 1s greater.

E. "Scheduled” as listed in Section € only shall meen a minimum of 48 hours notice,

F. An emplovee may. at his option, receive compensatory time off in lieu of pay for
call-in or court appearances.

Q. Call-in tine for which payment is rendered shali not be uged for computing the forty
T §-3¢-].
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(40} hour wark week for premiumn pay. Any time actually worked under each call-m
that exceeds 2 hours shall be used in computing the forty (40) hour week for
presium pay, Hours worked as defined in Section 2.3(B) shall be used to compute
the forty (40) hours work week for premium pav.

Section 23,5 Hazardous Weather

The City, abits sole diseretion, shall deterniine when hazardous weather conditions exist. IF
City Hall is closed by the Mayar due to hazardous weather conditions or the police chief or his
destgnee deem the weather too hazardous tor travel, members of this unit shal! not be required to
repor: to work and shall be compensated for 2t the hours of the regular shift the dmployee was
scheduled to work but did not work due to such closing,
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ARTICLE 25
INSURANCE SCHEDULE

Section 25,1 Insurapce

A

B.

)
Duringthe term efthis-contraettThe City of Zanesvilie shall eontisve-its-prosmivm
savient-for-the-existing provide a health-demeal-end-visierinsaranee plan for the
cmployee and qualified dependents. -exeepremploveesehonsins-sinale-rovermage
shit-pay-by-pavisi-deduction-520-00-per-awe-pered-Bargainimg-wnic-emplovees
eheesinethmilyceoverage-shall-pay by payvell deductipa-S45.00-per-pav-nerod:

whichever-ds-loss.

Effective January 1, 2013, tf the spouse of a City emplovee is employed and is
cligible for emplover-sponsored health coverage with satd emplover, he or she
must envoll in that particular health plan, If the spouse cannut obtain coverage
through his or her employver until a certain date or open enrollment period, the
spouse will be covered under the City’s plan until he or she can obtain coverage
through his or her emplover. The spouse must provide documentation to the
City that he or she is not eligible for coverage. Emplovees whose spouse has
health insurance coverage through an employer are eligible for up to a §1,200
reimbursement or an amount in reduced insurance preminm payroll deduction
up to the ST,200 reimbursement to offset the costincrease to the employee. If an
emplovee’s spouse would be required to pay more than 30% cof the insurance
premium through their employer, he or she would be allowed to remain on the
Citv's plan. Spouses may also remain on the City’s plan under secondary
coverage.

Section 232 Content of Insurance Plan

;;‘

The Citv of Zanesville mav pertodically change the content of the insvrance plan efler
consuitatien with represematives of the affecied bargaining units, Fhe-purpese-of
ehitpging theeotent-obthe-plin chall beto-either hnsrave-thesoverageprovided
gndlor-redice- the-prampiame-vaithoni-saibstantallv—zsedusing-the-benefii-levels
Reasenable—ndpisinent-of-dedueiibles-to-compeasaie—for-mflatien-shall-not-be
consuredagareductionanbenefitlevels—Deduetibles forfumtby coversseshall-be
$320:08—Deduetbles—{ersingle-soverage-shell-be-S150:00- Copay-underthe
preseriptiondiagplanshall be- S 1000, Theplanwiil notpavfor-ahrand drngunless
pe-generie-s-avaiiable-orthe preseriblogphystianspeatfiss Unesenerie:t

The City shall estahlish an employvees health care cormmitiee comprised of' the Budget
and Finance director and one representative each from the City unions and one
unaffiliated representutive. When necessery or desirable, this commitiee shall
explore alternate health care plans, cost saving measures, and proposed changes to
current eoverege before changes are proposed pursuant w puragraph tA) of s
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Retail:

Mail Order:

SECTI00.

Employee cost sharing under the basic medical and major n"mcﬁ(m]r sections of
the health plan shall be as follows;

1. For the yvears 2012 and 2013, the emplovee pavroll deduction for health
coverage shall not exceed 7/4% of the tully funded rates provided to the
City by the plan's third party administrator at the annual plan venewal,
For 2012 the deduction each pav period shall be $22.45 for single
coverage and $32.70 for family coverage which shall be effective October

5'}“01’ The annual increase/adjustmentin 2013 may not exceed 10% of
the previeus year’s deduction. For the year 2014, thre payroll deduction
for health coverage shall not exceed 10% of the fully funded rates nor
what the 2013 pavroll deduction would have heen if the agreed to
pereentage of funding rates had been 10% in 2013, Deductions in 2013
and 2014 shall be effective the first day of the first full pay period in
January.

i

The annual in-network deductibie shalt be $200 per individual and $500
per fumily. The annual vut-of-network deductible shali be 3400 per
individual and $1,000 per family.

3 Fhe ip-network co-insurance shall be 90%, The out-of-network co-
insurance shall be 70%. If in-network options are not available, the out-
of-network co-insurance shall be #0%.

4. The annual in-network out-of-pocket maximum shall he $800 per
individual, including deductible, The annual in-network out-of-pocket
maximurn shall be 82,000 per family, including deductible. The annual
out-of-network out-of-pocket maximum shall be 8,600 per individual,
including deductible.  The annual out-of-network out-of-pocket
maximur shall be 34,000 per family, including deductihle.

Co-pays ungder the prescription plan shall he determined as follows:

[

12

Tier 1 =558
Tier 2 =820
Tier 3 = 20% of claim

Tier 1 =810
Fier 2 = 5S40
Tier 3 = 2% of ¢laim

2013

Tier1 = %5
Tier 2 =825
Tier 3= 23% ol ¢laim
Fier 1 =510

Tier 2 = S50

Tier 3 =25% of ctaim
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Tier 1 =85

Tier 2 =830

Tier 3= 30% of claim
Tier 1= %10

Tier 2 = S60

Tier 3=30% of claim
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The Tier 2 co-pay shall be used for a Tier 3 drug that has no 1ier 1 or Tier 2
cquivalent. Fier 3 drugs are capped at $100 per prescription,

C. The payrell deduction for emplovees choesing only dental and/or vision
coverage shall be $3.00 for dental, $1.50 for vision or $4.50 for dental and vision

per pay perind,

Secugn 23,3 Changes 121 Insurance Status

Emplovees must report any family, marital, or Medicare status changes, which affect their
health niswance coverage, to the City Auditor imimediaiely following such a change. Av employee
failing te do so is liable for hack payments to the Clty for additional premiums paid by the Citvon
the employvee's behalf

Ssetivg 25,4 Paid Insurance While on Workers' Compensation

While un employee 15 on workers conapensation as a direct result of his employment with the
City, the Ciiy of Zanesville agrees 1o continue paying his insurance prermiums for up to s1x
months.

Section 23 .8 Life Inswrance Clause

The City will continue o provide a twenty thovsand dellar {$20,000.60) lite insurance
policy curreatly in effect.

Section 235 Insurance Grievancss

A grnevance alteging violation of the terms of this Article shall proceed imumediately o Step
3 iy the grievance procedure pursuant to Section 13.13. While decisions made by the city's
inswrance provider while processing claims in accordance with the city’s health plan are not
grievable, issues invelving whether or not the City changed its plan in violation of Sesties-28-3 this
Article are grievabie,




ARTICLE 28
TRAINING AND EDUCATION

Section 28.1 Deparunent Related Trainine

Employees attending approved training sessions will be reimbursed for meals and other
expenses, when authorized. Employees who use their private vehicle to attend approved training
sessions will be reimbursed for ravel mileage, when authorized. Reimbursements at the current
rates established by City Council.  Approved training and education related 1o the Police
Department’s activities sha!l be paid for by the City of Zanesville. Emplovees will be required to
take appropriate police-related training or reiraining as deemed appropriate by the Police Chief.

Section 28.2 Reimbursement Pregram

The City shall share tuition reimbursement expenses with employees interested in altaining a
higher level of technical or general competence through advanced education in such courses as may
be determined by the Chiel Executive Employee, upon prior approval, io relate to the employee's job
with the City.

Section 28,3 Reimbursement Amount

The City's share of the wition cost of any approved course shall be based on the passing
grade as indicated by the following scale:

GRADE PERCENT OF REIMBURSEMENT
A 20
3 80
C 65

Section 28.4 Maximum Reimbursement Amounts

The maximum annual tuicion reimbursement for all of the members of the bargaining
unit shall be for a total of ten thousand dollars (S10,000). The maximum annual tuition
reimbursement for any individual bargaining unit member shall be two thousand five hundred
dollars ($2,300).
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Section 28.5  Repavment of Education Reimbursenient Monies

Employees who resign from employment, for reasons other than a disability retirement,
within three (3) years after the receipt of any tuition reimbursement received from the City
after October-t, 2012, shall repay such reimbursement to the City.
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HOURLY R

APPENDIX 1

VTES FOR POLICE RECORDS CLERKS

2012 2013 2014
Step 20 e vy am)
] 84 1004 10,14 124
D 1033 1033 1043 10.54
5 aned 1064 1075 10.85
4 M08 10.96 11.07 11.18
5 20 1129 1140 11.52
6 Hhed 1163 1173 11.86
7
8
w 9 M4 1474 14.89 P5.04
P 2001 Implamanation: ;
j W0 00 2002
: Rate  Rate  Rate
is«mter B36——t0.04 1033 |
Taomer  9.65-——1033 1064
ST ¥ ¥ B Kty !
i Plerce 10.33 '
Brookov er : 1~w-~4«4~w 14.74
HOURLY PAY RATES FOR POLICE SECRETARIES
2012 2013 2014
Ster = (0%) (1%} (1%)
1 12.00 12.00 12.12 12.24
2 12:36 12.36 12.48 12.61
3 273 12,73 12.86 12,09
4 SN 13.11 13.24 13.37
5 4350 13.50 3.64 13,77
6
7
8 15,78 15.78 15.94 16,10
i ﬂi}lHﬁ%%eh e% e
| 2000 2011 2012
| Rate  Rate  Rate
! Salmons F388 12205 13,11
- Roll 4224131 13250

P Hishfield— )8 15,28
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CONCLUSION

The Fact Finder’s recommendations are the signed Tentative Agreements
contained herein, reached during our mediation discussions. In addition, |
also incorporate into this Report, the tentative agreements of the parties
reached through negotiations, and the language of the expired Agreement
which remains unchanged by the parties.

This concludes the Fact Finding Report.
Respectfully submitted this 6™ day of September 2012.

Z VO ity P

E. William Lewis
Fact Finder



CERTIFICATE OF SERVICE

The undersigned hereby certifies that a true copy of this Fact Finder’s
Report was served by regular U.S. mail to Mr. Chuck Choate, Senior staff
Representative, FOP/OLC at 2721 Manchester Road, Akron, Ohio 44319,
and to Mr. Todd Ellsworth, Esq. Downes Fishel Hass Kim, 400 South Fifth
Street, Suite 200, Columbus, Ohio 43215, and to Ms. Mary Laurent, Bureau
of Mediation, State Employment Relations Board, 65 East State Street,
Columbus, Ohio 43215, this 6th day of September, 2012.

E. William Lewis
Fact Finder
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