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STATE OF OHIO ~ /1 /!/ lf3 

BEFORE THE OHIO STATE EMPLOYMENT RELATIONS BOARD 

IN THE MATTER OF FACT FINDING 

BETWEEN THE CITY OF ZANESVILLE 
AND 

FRATERNAL ORDER OF POLICE/OHIO LABOR COUNCIL, INC 
(Sergeants and Lieutenants) 

SERB Case# 11-MED-07-0999 

Date of Hearing: August 30, 20 12 

E. William Lewis, Fact Finder 

Fact Findings and Recommendations 

Appearances: 

Mr. Chuck Choate, Senior Staff Rep. 
Fraternal Order ofPolice/OLC 

Todd M. Ellsworth, Esq. 
Downes Fishel Hass Kim 

2721 Manchester Road 
Akron, Ohio 44319 

400 South Fifth St., Suite 200 
Columbus, Ohio 43215 

AUTHORITY 

In the matter brought before Fact Finder E. William Lewis in keeping with 
applicable provisions of Ohio Revised Code 4117 and related rules and 
regulations of the Ohio State Employment Relations Board. The parties 
have complied in a timely manner with all procedural filings. The matter 
before the Fact Finder is for consideration and recommendation based on 
merit and fact according to the provisions of ORC 4117, particular those 
that apply to Safety Forces and the mutual directives of the parties. 



In attendance: 

For the City: 

Mr. Todd Ellsworth Labor Counsel 

Mr. Fred Buck Safety Director(witness) 

Ms. Rhonda Heskett Director, Budget & Finance 

Mr. Scott Hillis Law Director 

Mr. Eric Lames Police Chief( witness) 

In attendance for the Union: 

Mr. Chuck Choate FOP Representative 

See attached authorization of local committee by 
Mr. Chuck Choate. 

BACKGROUND: 

The City of Zanesville, hereinafter known as the Employer/City, provides 
municipal and safety services to approximately 25,000 citizens. The 
Fraternal Order of Police, Ohio Labor Council, represents a bargaining unit 
of seven employees. This bargaining unit is one of six bargaining units 
within the City. The bargaining unit employees provide supervisory support 
services to the certified police officers, as well as safety force duties. 

This is a successor Agreement to the Collective Bargaining Agreement that 
expired on December 31, 20 II. The parties have had one bargaining 
session on May I 0, 2012, and resolved all issues except those listed below: 
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ARTICLE 23, WAGES 

Section 23.1-SALARlES, WAGES, AND SALARY RANGES(Appendix I) 
Section 23.2-AUTOMATIC PAY INCREMENTS 
Section 23.3-LONGEVITY PAY 
Section 23.4-CALL-IN PAY/COURT PAY 
Section 23.5-PENSION PICK-UP 

ARTICLE 25, INSURANCE SCHEDULE 

Section 25.1 (B)- Insurance 
Section 25.2 (C)- CONTENT OF INSURANCE PLAN 
I. Employee Premium Payroll Deductions 
2. Employee Deductibles 
3. Employee Co-Insurance 
4. Employee Out-of-Pocket Maximums 

Section 25.2 (D) - CONTENT OF INSURANCE PLAN 
I. Co-pays for prescription drugs 

Section 25.2 (E)- CONTENT OF INSURANCE PLAN 
I. Dental and Vision coverage only 

Section 25.5 - CONTENT OF INSURANCE 
I. Life insurance policy 

Based upon the mutually agreed settlement procedure between the parties, 
this Fact Finder was appointed by SERB on July 19, 2012. By mutual 
agreement, the Fact Finding Hearing was scheduled for August 30, 2012. 

In accordance with Ohio Revised Code 4117.14(C)(4)(e), in making 
recommendations, the Fact Finder takes into consideration the following 
factors: 

(I) Past collectively bargained agreements, if any, between the parties; 

(2) Comparison of the unresolved issues relative to the employees in the 
bargaining unit with those issues related to other public and private 
employees doing comparable work, giving consideration to factors 
peculiar to the area and classification involved; 
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(3) The interest and welfare of the public, the ability of the public employer 
to finance and administer the issues proposed, and the effect of the 
adjustment on the normal standard of public service; 

(4) The lawful authority ofthe public employer; 

( 5) Any stipulations of the parties; 

( 6) Such other factors not confined to those listed above, which are 
normally or traditionally taken into consideration in the determination 
of issues submitted to mutually agreed upon dispute settlement 
procedures in the public service or in private employment. 

THE FACT FINDING HEARING: 

At the Fact Finding Hearing the parties mutually agreed to enter into 
mediation on the unresolved issues, as encouraged by ORC 4117. During 
the mediation session with the fact finder, all but one of the unresolved 
issues were resolved, and signed-off as Tentative Agreements. Therefore, 
the fact finder's recommendations will include the attached signed Tentative 
Agreements, agreed to before the fact finder at the August 30, 2012 
Hearing, and his recommendation on the single unresolved issue of 
Longevity Pay, Section 23.3. 

ARTICLE 23, WAGES 

Section 23.3 LONGEVITY PAY 

UNION POSITION: 

Current Contract. 

CITY POSITION: 

Reduce the Longevity Pay Schedule by one percent (I%) across the board 
for years 2012 and 2013. 

4 



DISCUSSION: 

During the Evidentiary Hearing on this issue the City, through its witnesses, 
introduced evidence that the bargaining unit supervised by these employees 
has already agreed to their proposal(TB-31 ). Also, the Firefighters, who 
share the same building, have the same longevity provision as proposed here 
by the City(TB-30). Traditionally, safety force supervisory contracts "dove
tail" off of the patrol contracts, as is evidenced here. 

Although the Union argued that some other bargaining units within the City 
have had only one year reduced in the longevity schedule, they are usually 
lesser paid employees. Furthermore, they are not safety force units. The 
safety forces' internal comparables are compelling to the fact finder, on this 
issue. 

RECOMMENDATION: 

Section 23.3 Longevity Pay, to read as follows: 

A. The City of Zanesville will grant longevity pay each year to 
permanent full-time employees covered by this Agreement in 
accordance with the following schedule: 

In the years of2012 and 2013: 

YEARS OF SERVICE 
AS OF SEPTEMBER 30 LONGEVITY PAY 

5 
9 
13 
16 

I% of Previous Annual Payroll Earnings 
2% of Previous Annual Payroll Earnings 
3% of Previous Annual Payroll Earnings 
4% of Previous Annual Payroll Earnings 
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In the year 2014: 

YEARS OF SERVICE 
AS OF SEPTEMBER 30 

5 
9 
13 
16 

LONGEVITY 
2% of Previous Annual Payroll Earnings 
3% of Previous Annual Payroll Earnings 
4% of Previous Annual Payroll Earnings 
5% of previous Annual Payroll Earnings 

Sections B, C, D, --current language 

Section E. Change to read as follows: 

Employees who are on the payroll as of June 30 will be entitled to a 
prorated share of their longevity pay even though they may terminate 
prior to October I. The prorated pay shall be based on the number 
of completed pay periods in the final year of service divided by 

twenty-six (26) and multiplied b the longevity pay due for the entire 
year. 
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ARTICLE 23 

WAGES 

Section 23.1 Salaries. Wa~es. and_Salary Rmu;es 

1\. The salaries, and salaty ranges tor the positinn classifications of Sergeants and 
Lieutenants shaJI be in accordancc .... >vith those set fot1h in Appendi.~ I. Wages for 
2012 shall be effective October lf20 12. Wages for 2013-2014 shall be effective 
the fit·st day of the first full p:ty period of January. 

Section 23.2 Automatic Pay Increments 

t\. Wn:;c step increments for 21112 shnll be <ffccti\"C Ortnhcr .t; 2012 for those 
employees eligible for a step increment on .January I, 2012. Wage step 
!increments in 2013-2014 shall he. in accordance with the following schedule: 

B. 

c. 

I) 

SectiQJl 23.3 

,\, 

P1\ Y RANGE STEP 
I 

LENG_T.f! OF SER.YICE 
Date of promotion 
First J anuory in rank 
Second January in rank 

s-
Pay incrcnses in 20 l2 shnll be effective on October.-!'; 2012. Pay increases in 2013 
:111<1 ZO 14 shall be effective Oil the first day of the tirst lit! I pay period in January. 

Lcnc;tb of service as used in this Article shnll mean length of service in rank. 

Employees promoted in J:munry will be nssigl!ed to Step I. The following Jonuary 
wi II be considered their first January of service for purposes of dctcnnining length of 
sct·vicc in Pan (A) of this section. 

Lon~;cvily Pnv 

The City ol" Zanesville will grant longevity pay each yem to pennanen\ htll-trmc 
<.;:mployces t.:uvcred by this Agreement in accordance wilh rhe following schedule: !§ 

Lo"'9"''-'·,tf y-;:;de 5 In the yeus 2012 nnd 2013: 

-h. r '{ t:<v "2. 01 "3 i > 
' 

Sc.ie j5Jvt' ~~ 
-~ c~ -_-fi'>-1at ,1..-,_;9, 

\'1~,\HS OF SERVICE 
AS OF SEPTEMBEH 30 

5 
<) 

13 
16 

LONGEVITY I' A Y 
1% of l'rcvious Annual Payroll Earnings 
2% of Previous Aunual Payroll Earnings 
3% of Prc,·ious Annual Payroll Earnings 
4% of Previous Annu;tl Payroll Earnings 
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In the yenr 2014: 

YEARS OF SEll. VICE 
AS OF SEPTEMBER 30 

5 
C) 

13 
16 

LONGEVITY PAY 
2% of Previous Armual Payroll Eammgs 
3% of Previous Annual Payroll Earnings 
4% of Previous Annual Payroll Earnings 
)% of Previous Annual Payroll Eamings 

B. Payment i$ tt) he calculated on t11c previous an nun\ rnyroll CJrning5. 

C. Sq:Jtembcr 30 of each year in which the payment is 10 be made shall be used in 
calculating yesrs of service for longevity pay. 

D. Payment shall he mode in a lurnp sum during October uf each year and shall be 
separate from the employee's regular paycheck. Longevity pay shall be taxed as if 
earned over the en lire payroll year (26 pny periods). 

F:. limptoyecs who nrc on the payroll as of .June 30 will he entitled to a prorated 
share of their longevity pay even though they may terminate prior to October l. 
This shall apply to termination under honorable circumstances. ~~ 
~<:rminntien \Hider honorai>le ei1 <;:tlill:ilttH~e,eltlj}k7:)·ees who are eliriel e fur lon.;evitv 
j'lil;'-will··he-pi!i tf;-P.S··fh1 l't··''<>f-l~ei e-le rmiflill-j>a )';411e-fi nnJ. pa rl·iill ~ n ge v i I y ray 
on a proraled-&a&i!;., The proraled pay shall be based on the number of completed 
pay periods in the final year of service divided by twcnty·six ( 26) and multiplinJ by 
the longt:vity pay due for the t.;'ntir~;; yt:ar. 

Se.:lion 23.4 Call-In PayiCourt Pay 

A. Call-in pay :-;hall bt:: ptovided when au t:mployt.:t: i!:i n:quired lo n::port fUr work or tn 
repnrt for scheduled or ordered cottt1 appearances at times other than his regular shin 
or hours of work rcg,Drrllcss of\\.'hether or not work is nv8il~blc or the court cnse is 
actually eonductcu. 

B. An employee called in under Section A shall receive three (3) hm>rs pny nt his base 
rate (~trnight time) cr pny tOr time nctunlly worked m the applicable rate whichever 
is g:rcutcr. 

c Call-in pny shall not be pr0vidcd for: (I) work extending b<·yond the end of nn 
employee's scheduled shifi; (2) work before and continuing into his sclteduleu shift; 
+l1 scheduled trniAin~mlj-(4) seheclulw·depaflfflental·meeti»gs; (35) situations 
in which emplllYt.!t!S are sun-uln.lllt::d b:1ck It) work to corn:cl t:ti'lli'S tH im:umplc:tc task 
during his m;signcd dHty hnors. 
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. --·' D . Employees who fnllunder Section Conly shall be paid at the npplicnble hourly rnte, 
except that for scheduled training periods ond scheduled deportment meetings 
employees shall receive one (I) hour's pay at hts base rate (straight time) or pay fur 
time nctunlly worked at the applicable rnte, whichever is grculcr. 

E. "Scheduled" <IS listed in Section Conly shall mean n minimum of 48 hours notice. 

F. An employ~c mny, at his option, receive compensntory time off in liett nf pay for 
call-in or co1111 appearances. 

G. Call-in lime tiJr which payment is rendered shall not be used for contputing the forty 
( 40) hour work week for premium pay. Any time actually worked um\er ench call-in 
that exceeds 2 hours shall be used in computing the for1y ( 40) hour week tor 
ptemium pay. Hours worked as defined in Section 2.3(8) shall be used to compute 
the fo11y (40) hours work week tor premium pay. 

Section 23.5 Pc11Sion Pick Up 

The City shall pay ("pick-up'') !hut portion of the employees' contribution to the 1'-.IY:)oJL"' Ohio 
l'olkc and Fire Pension Fund cquaii\J 9% 6% of the employees' eamings in 2012 and 3% of the 
cmplo)·ec's cnrnings in 2013. The rct!.uctiou of the pension pick-up will he gin in 21112 with the 
P"Y 11criod commencing Octohcr .J-;"2012 uml in 21113 the first full pay period in ,January . 

. ···· lkgiuulng the Dna full p11y JH•riud ill 2014 the City shall no longrr assume or pkk up :my of 
\ the rmpiO)'CC's share of pension contrihntion. !>heHW-+h~-empl<>yer--fle-pmlu!>ite<l-hy-k,w-fR;,n 

111 oki nglh e em ployeesLeoHtfHnllion-;-t The E employer shu II od just t he-sol;;ry-'*-the~ltembers-by-ntl 
equul percent~,;~ the wages of the employees by. providing the employees " supplemental 
increase of 2Al'Yo in 2012,2.41% in 2013, and 2.41% in 2014, in exchange fur the pension 
pich-up reduction of 3% in 21112,3% in 2013, an<l3% in 2014. 

_. 
_. 

Section 23 .. 6 TeJ])porarv Transfg Compensation 

Empluyee:; n:quin.:tllo work and :-;ubst~ultiolly perform tht:jub dutic~ in u hi)5ltt:r d;:l::;~i/l~..:;llion 1111 o 
tcmpor~u-y basis for a minimum of four (4) hours or more shall he paid at the minimum co try nne or 
the higher clnssific;Hinn. Tht: nhsenct! ol'n C:1pt;1in or Licutcnanl from his nssigncd shll't will not 
aulolll<llically result in the tc111purary lrpgrmk of' a Lit:utt:rwntvr St:rgt.:i.lnlUillhat shifl. 
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ARTICLE 25 
JNSURANCE §CHEDULE 

Sectic•n 25.1 lns\ll:t!lcc 

(A) Dufin!_:-fh;,-t<efrrr<>f this cOAifil€{; Tlhe City of Zancovillc shall <ffitlfinu;,.il's-fm.>miilln 
pflYln<.>fll--Je..rne-e-J<isling provid~ a health, rlental ancl ,·i!OOn insura1>ce plan fc>r the 
employee ond qualifi£'rl dependents. r-exGef*etltfloyees-elteestnbJ...Stn~frv~ruge 
sl;al·l-j>ay~>ayr+>lhl&hlilrtoll-$-I·M()..per-pay-peritltl-it~00~-3,00-itt-2{}}{),-all!l 

£.HS,GI) in ~01 ~FgaffiH;g-t!niHmployees ciloesing..t'ttmily co·>era~l+pay-l>y 
payro lhle<lti<.'+iHJh$2 5. 00 peF-J*IYt~it8tX)l)'*'OJiO-i n,;:;o I 0,-atlthS-:hi,OOitt-2 0 I+ 

(B) Effective .January I, 2013, if the spouse of a City empluyee is emplo~·cd and is 
eligil>lc for employer-sponsored health coverage with said cmplo)cr, he or she 
must enroll in thnt particular health plan. If the spouse cannot obtain coYcrngc 
through his or her cmplo)'Cr unlil a certain dare or open enrollment period, the 
spouse will be co,·ercd under the City's plan until he or she can obtain coverage 
through his or her employer. The spnusc must provide documentation to lhc 
City thnt he or she is not eligibl(' for coverage. Employl•cs whose spouse has 
htalth insurance coverage through :ln employer ate eligible for up to a St,200 
rcimhursemcut vr un nmount iu reduced iusurancc premium payroiJ deduction 
up to the$1,200 n.~im)mrscmcnt to offsN the cost increase to lhecmployee. Jfan 
employee's spouse would be required to pay more than 50% of lilt insurance 
premium through I heir cmplvycr, he or she wvuld he allowed to remain on the 
City's plan. Spouses may alsn remain on the City~s plan under secntlllary 
coverage. 

Section 25.2 Content of insurance Plan 

t\. The City of Zanesville may periodically change the rontcm nf the insurance plan nller 
consulwtion with representatives of the affected bargnining llnits. +he-pu~f 
ehangin~the-t:ffiTI~nt-+l~pffit\-shaH-be-t-fJ·eiOl~ltprf..ure-t-he-wv~rage-pr~,~i{letl 

<li"\V~h:tr-t~"'he-JH"C-HlitJJns-wifholH-&Hbfof.fttHifl.J.l-y--t'efll:tGi+rg-4.fie--bt:meftt-~e-v~~ 

Rt!asnnffitte-tH~jushtl~ttl-e+-de(-IHet-iB.J-.t!s-to-f!otnpen~nl~-ro,~rrf.ln~ion-...shal-l-nol--be 

eonst rued·&!r<l-F<lrlllvl i e 11 i 11 b eneltHcvel~fhl«ltl€1tbl~• Htty-age 
atJ<I-a~~-1-,'(4)()-tl<,fltl et i\11 e to Kingle-Bovelu~J.J<Jl..be-itref~~epay-tmder-llte 
preserij>!ieA-d»tg-plnn-shnll-be.:b·l o,oo, ... :r.he·plan-will-not-pay-feF-U-bralid·d!llg·uttless 
t1o-getlffie-i'S--aY-t"ttlH!,~e-t~'-th~ .. pt·eSi.."1'i~}ll~i£tatt-~pt!~ifie:;.-~'H7t;.~'~F~f.e.titi>rt 
.kt>ma•'~lll,lhe retai I copay,f~Ht-30-utty-suppl )';-filli>H-I>e-£-;L!JO-f or--gen;;l'i" 
rlntgs,-S·I.,S,DOfor-bfitnd-nnme·drugs~h-htl¥<!-~A<H!EJU~lh-arlt!-~,{)0-1;, 

lm*ttl; 1 "' ne-tic\ 1 ~s-wl ti 4-h" '' e·a-ge n""""-eq u i"" lent-!C,r-w vt:red -pres~Fi pli Hns---Fr >H He 
Gily's·mai 1-E>l'AA-Ii ne-tlfSt)FttJI iniHir~n,tlle--<'OJ'ay!';-I>H-a~sup!*r.-ffiall-he 
:I).JA,OO-f< • r-- ~ e neri c-' I r 11 gs,-S 3 ChOO-tor-bt'fl rlll-nom e-<J nl6'5-\' h it'h-ilit1 · e 11 e ,; en e r i € 

e<jtl ;y.;,Jenktmi-S-SWJO-f or-b fi!ll4-rutt1't e d ru ~s w hi c h .fHw e--a-g efleFie-eqtt i "HI ef\1-, 
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11. The City shall establish un employees health care commitlcc compnsed oft he Budget 
and Finance Director and one representative each !rom the lour City unions and one 
unaffiliated representative. (In addition there will be one (I) member from the 
supecvisor's unit oo this committee chosen by the members). When necessary or 
desirable, this committee shall explore ahcrnmc hcnlth care plans, cost saving 
rJJe:l~ures: ami propo~t:d chang~;:s to curren! cQverage befOre changes arc propost:d 
pursuant to par:1graph (A) of I his scclion. 

C. Employee l:ost sharing untler the ha!'ic mcdica1 imt.l m~jor metlical !;Cctiuns of 
lhc he:lith plan shall be as follows: 

.1. For the years 2012 and 21113, the employee payroll deduction for health 
coverage shnll not cxceNI 7 Y,% of the fully funded rates provided to the 
City hy the plan's third party administrator at the annual plan renewal. 
For 20t2 the deduction each pay period shall be S22.45 for single 
CO\'Crogc 'Uld S52.70 for family coverage, which shall he effective 
Octoher .,J.f'2012. The anm111l increase/adjustment in 2013 may not 
exceed 10% of tl1c previous year's deduction. For the year 2014, the 
payroll deduction for health coverage shalluot exceed l O'lo of the fully 
furulcd rate< nor what the 2013 payroll deduction would have hcen if the 
ngl'ccd to pcr<'cntagc of funding rntcs had been I 0°/o in 2013. Deductions 
in 2013 and 2014 shall he cffcrti,·c rhe first day of the first full pa~· 

period in .J:mn:ny. 

2. The annual in-networ~ deductible shall be $200 per indh'idu:ol and S500 
per Lnnily. The annu11l out-of-network deductible shall be $400 per 
individual and Sl,OUO per fumily. 

3. The in-network co-insurance shall be 90%. The out-of-nctworl< cu
il1snrancc shall he 70 1Yo. lfin .. nctworJ.\ optiHIIS are not availnhlc, the out~ 
of-network co-insunmcc shall he 90%. 

4. The annual in-network out-of-pocket maximum shall be SMilll per 
in<lividnal, including deductible. The OJllliJal in-network out-of-pocket 
maximum shnll be 52,1100 per f:Hnily, inchnling deductible. The nnnuul· 
out-of-network Ollt-uf-pockct ma,irrnun shall be $1,600 per io<li\·idnal, 
including deductihh•. The nnnual nur .. of·nelwork out~of~pncl\et 

maximum ~hall he $4,000 per farnily. including deductible. 
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[). Co-pays under the prescription plan shall be determined us follow,; 

Retail: Tier I = SS 
Tier 2 = S20 
Tier 3 = 21l% of claim 

Mail Onh·r: Tier I= SIO 
Tier Z = S41l 

Tier 3 = 20% of claim 

Tieri=S5 
Tier Z = S25 
Tir.r 3 = 25% of claim 

Tier I SIO 
Tier 2 = S51l 

Tier 3 = 25'Vo of claim 

2fll4 

Tier I $5 
Tier 2 = $30 
Tier 3 = 30% of claim 

Tier I = $10 
Tier 2 = S(>O 

Tier 3= 30% ())'claim 

The Tier 2 co-pay shall he used for a Tier 3 dru~ that has no Tier I or Tier 2 
equivalent. Tier 3 drugs are capped at $100 per prescription. 

E. The payroll deduction for employees choosing only dental and/or vision 
coverage shall be $3.00 for dental, $1.511 for vision or 54.50 for dental :md •·ision 
per pay period. 

Seclion 25.3 Ch:me.es in lnsurnnce Status 

. .-· Ernploy~cs nJust report nny family, nmrital\ or ivkdicare slntus changes, which nffcct their 

/ 

htnlth JllSmnncc coverage, to the City t\ udi tor immcdi otely tbllowing stn:h n change. i\n ~mployee 
failing to do so is liable for bock payments to the City for ndditionnl premiums paid by the City on 
the cmplovcc's behaiC 

S~.:ctiun 25.tl Paid ln.surunct; \Vhllc on \Vurkt.:rs' CtJ.!!J.P.t.:llsutiufl 

While an oniccr is on workers compensation as n direct result of his employment with the 
City) the City of Zanesville agrees to continue paying hi:> insurnnce premiums for up to one year, 
provided that th<: employee continues paying his or her share of the insurance cost established in 
Scctic1n 25.-~2. 

Section 25.5 Ldc Insurance Chmse 

The City will provide a fweftly-tht>t1~tltlliHM-~Hifc iASUr•tW.,..f*>liey-DH 
•nemaers~eJfeef•Ve.-.li\HHAF)'-1-;--21}10;-the li fc insmnnec policy siHill-iAerell,e-lfl of thirty thousand 
dollaro (S30,000). It is the employee's responsibility to noli ty the City of a change 111 the policy's 
beneficiary, 

Scclion 25.6 lnsmance Grievances 

A grievance alleging violation of the terms of this 1\rticlc shall proceed immediately to Step 3 
in the grievance prnceclurc purstmntto Section IllS. While decisions mndc by rhc city's insurance 
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pruvidt.:r while prlwcssing daims in uccun..lancc wilh lin.: t.:ily':; health plan arc not grkv~::tbh:, issuus 
involving whether or nut th~ City changed its plan in violution of Seetion 25. ~this Article are 
gncvnblc. 
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SERGEANTS: 

UEUTE!\t\NT: 

/•"" 

APPENDIX I 

f'A Y RATES FOR SERGEANTS AND LIEUTENANTS 

Step I sh~ll be I 0% ubovc htgilest step l'o\ice Of'tlcer hourly rate. 
Step 2 shall be 12% above highest step Police Offtccr howly rnle. 
Step 3 shall be 15.% above highest step Police Officer hourly rate. 

The Lieutenant's rme shall be 9% nhove the highest Sergeant's rate. 
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CONCLUSION 

The Fact Finding recommendation contained herein was arrived at giving 
consideration to the positions and arguments of the parties, and the criteria 
enumerated in ORC 4117.14(C)(4)(e). Additionally, the Fact Finder 
incorporates as part of his recommendations, the attached signed Tentative 
Agreements contained herein, reached during our mediation discussions. 
Furthermore, I also incorporate into this Report, the tentative agreements of 
the parties reached through negotiations, and the language of the expired 
Agreement which remains unchanged by the parties. 

This concludes the Fact Finding Report. 

Respectfully submitted this 6th day of September 2012. 

eLJ~~ 
E. William Lewis 
Fact Finder 
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CERTIFICATE OF SERVICE 

The undersigned hereby certifies that a true copy of this Fact Finder's 
Report was served by regular U.S. mail to Mr. Chuck Choate, Senior staff 
Representative, FOP/OLC at 2721 Manchester Road, Akron, Ohio 44319, 
and to Mr. Todd Ellsworth, Esq. Downes Fishel Hass Kim, 400 South Fifth 
Street, Suite 200, Columbus, Ohio 43215, and to Ms. Mary Laurent, Bureau 
of Mediation, State Employment Relations Board, 65 East State Street, 
Columbus, Ohio 43215, this 6th day of September, 2012. 

E. William Lewis 
Fact Finder 
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