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ADMINISTRATION

By way of an e-mail dated November 23, 2009, from the State Employment Relations
Board (SERB). the undersigned was informed of his designation to serve as fact finder regarding
a successor labor contract, negotiations impasse. On January 29, 2010, and following receipt of
pre-hearing submissions, a fact finding hearing went forward. The record was closed at the
conclusion of the hearing and the matter is now ready for the issuance of a fact finding report,
where the recommendations are made in light of the following ORC 4117.14 criteria;
- Past collectively bargained agreements between the partics:
- Comparison of the unresolved issues relative to the emplovees in the
bargaining unit with those issues related to other public and private employees
doing comparable work, giving consideration to factors peculiar to the area
and classification invoived.
- The intercst and weltare of the public. and the abiiity of the public emplover
to finance and administer the issues proposed, and the effect of the
adjustments on the normal standard of public service.
- The lawful authority of the public employer.
- Any stipufations of the parties.
- Such other factors, not confined to those listed above, which are normally or
traditionally taken into consideration in the determination of issues submitted

to mutually agreed-upon dispute settlement procedures in the public service or
in private employment.

FINDINGS AND RECOMMENDATIONS

This impasse involves a bargaining unit made up of approximately 16 Patrol Ofticers
who are represented by the Fraternal Order of Police. Ohio Labor Council. Inc. (the FOP/QLC™)
and the City of Wilmington, Cthio (“the City™) located in south central Ohio.

Prior to the fact finding hearing, the City and the FOP/OL.C (“the Parties™) met a number

oftimes in an effort 1o finalize « successor collective bargaining agrcement (“the Agreemient™ or



“The Labor Contract™). Accordingly. it was agreed by the Parties that “The foliowing Articles

will remain as current contract language™ (City Exhibit-8):

Article 1 Article 29
Article 2 Article 30
Article 3 Articie 31
Article 4 Article 32
Articie 3 Article 33
Article 6 Article 34
Article 7 Article 35
Article 8 Article 36
Article 11 Article 37
Article 12 Article 38
Article 14 Article 39
Article 19 Article 40
Article 20 Article 41
Article 21 Article 42
Article 22 Article 43
Article 23 Article 44
Article 26 Article 45
Article 27 Article 46
Article 28 ™~

In addition, several tentative agreements were reached during these same meetings that involved
modiications to Article 13. Seniority: Article 15, Layoff and Recall: Article 24. Insurances; and
Article 47, Duration (City Exhibit-8). Also. a number of additional tentative agreements were
reached on January 29, 2010, before the start of factfinding proceedings that involved
madifications to the following contract articles: Article 10, Discipline: Article 17, Hours of
Work and Overtime; and Article 25, Uniforms and Equipment. Accordingiy. it is herein
recommended that all of these tentatively agreed upon contract provisions he adopted.

Against this backdrop and as to the remaining contract items at impasse. upon fully
considering the evidence in the record and the respective positions of the Parties. it is recommended

that the following contract language be adopted:

=



ARTICLE 9 - HEALTH AND SAFETY

Section 8.1, Tt is agreed that the health and safety of the work force is a prime concern and
responsibility of both parties. Therefore, the Employer accepts its responsibility to provide safe
working conditions, equipment and working methods for its employees. The empioyecs accept the
responsibility to follow alt safety rules and safe working methods of the Employer.

Section 9.2. All alleged unsafe working conditions or health hazards must be reported to the
immedtate supervisor as soon as such alleged conditions or hazards are known. The immediate
supervisor shall Investigate the condition as promptly as warranted and determine whether such
condition does in fact present a signiticant threat to the safety or heaith of the employee(s) involved
and, if necessary, initiatc appropriate corrective action.

Scclion 9.3. In the event that a bargaining unit member is confronted with working conditions
which the member reasonably believes present an imminent danger of death or serious harm. he
may employ the provisions of the Public Employment Risk Reduction Act. This provision applics
only in the case ot working conditions which normally exist for, or reasonably might be expected to
oceur, in the law enforcement profession.

Section 9.4. An employee who utilizes this Article with intent lo violate the purpose of this Article
may be subject to discipline.

Section 9.5. Fitness Program.

1. Qverview. The Employer and the FOP hereby establish a Fitness Program as follows:

2. Goal. The Fitness Program is intended to encourage members of the Employer’s Police
Department (“Members™) to adopt and maintain healthier lifestyies and achieve and maintain
higher levels of physical fitness. The Employer will facifitate this goal by holding fitness tests
twice a year tor non-probationary emplovees. as well as separate fitness tests for prebationary
employees.

3. Newly Hired Employees. Employees hired on or after the cffective date of this collective
bargaining agreement must undergo the Employer's physical fitness test upon employment or as
soon thereafler as the Employer deems practical.  Such emplovees must achieve the 50th
percentile level on the Cooper Scale Single Fiiness Norms (the Cooper Scale is explained in a
document attached to this Agreement) when they take a fitness test and must maintain that level
in dature physical fitness testing while sorving their new hire probationan period.as-scendition
wh-empleymient. Probationary employees who fail to achieve the 50th percentile on the Cooper
Scale Single Fitness Norms may be terminated or subject to other discipline, in the Employer's
discretion.

Non-probationary employees hired on or after the effective date of this collective bargaining
agreement are_sirongly encouraged regwired-to undergo physical fitness testing twice a year.
When such an employec takes a fitness test directed by the Employer under this Article and
achicves a level of the 60th percentile on the Cooper Scale Single Fitness Norms, the employee



is entitled to a Fitness Incentive Payment. as specified in Section 9.5.5 below. Nen-probutispas
emplovecs-whoate Hred-on-er tfies the etvetive date-ob-thircolecive-bargainine- dereement
aaed-weho-fai-fomeet-the S0h-pereente Jevelb- o the Looper Seile-Singhe- b ipess-Norme-when
thesr ke s Hiness test-sitbb b petested Hhirtydurs-Jate s aad-tre-subject-t-progressive-diseiphine
for cavh-time that they-Jail to mect the 308 percentide dovel-on o Tiacss st varried ot under-this

4. Existing Employees. Non-probationary employees who were hired prior to the effective date
of this collective bargaining agreement may choose to participate in the fitness testing given by
the Employer twice a year. Such employees who participate in the testing and who achieve a
level of the 60th percentile on the Cooper Scale Single Fitness Norms are entitled to a Fitness
Incentive Pavment, as specified in Section 9.5.5 below. Non-probationary employces who were
hired prior w the cffective date of this collective bargaining agreement and who participate in the
testing, but fail to achieve the 50th percentile level on the Cooper Scale Single Fitness Norms,
must prepare and submit an improvement plan to the fitness coordinator who will be appointed
by the Chief. The fitness coordinator will be responsible for assisting members to increase their
fitness level.

5. Fitness Incentive Payment. Non-probationary employees will receive a payment of three
hundred dollars {$300.00) after successtully completing cach of the two (2) physical fitness tests
pet year. For purposes of the Fitness Incentive Payment. an employee successfully completes a
test by meeting or exceeding the 60th percentile level on the Cooper Scale Single Fitness Norms.
Thus, a non-probaticnary employee whe meets or exceeds the 60th percentile level on the
Cooper Scale Single Fitness Norms on both of the physical fitness tests held in a year will eam
an additional six hundred doltars ($600.00) in that year.

6. Impact on Assignments. The Chict of Police may consider failure to meet the fitness test
standards in determining ¢ligibility for elective training programs, assignments to the Detective
Bureau, or other voluntary assignments, " he Cinef of Policeaprecs that a member”

. s choice
Ly participaie in the ness progran will oo way impact therr eligibiling for ags
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7. Annual Physical. All employees are required to receive an annual health examination,
conducted by a health care provider of the Employer’s chogsing. This examination shall include
both a general health screening and a fitness for duty examination und will be patd for by the
Employer. An employee may elect to have a health care provider of histher choosing perform
the physical. but in that situation, the employee will be respensible for any costs of the physical
that exceed applicable medical insurance coverage.

7.1. Given that fitness for duty incfudes both physical and mental health. for the purposes of
this Article, “health care provider™ includes, but is not limited 1o, both physical and mental
health professionals.

7.2, The Employer will attempt to schedule physicals during employees’ regular work
hours. Nevertheiess, such time shall be treated and compensated as required regular duty
and will not be paid as overtime, regardless of when it is scheduied.



7.3. The annual health and fitness for duty examination will include, any test that the
examining health care professional determines to be necessary to assess the employee’s
ability to perform the essential functions of his or her position. Professional consultation
and educational material will be available to each member during this screening.

7.4. The chosen health care provider will be given a copy of the employee™s curtent
position description for reference during the physical. Unliess the parties agree, through a
Memorandum of Understanding, to use a different position description, the description to
be used for the physical is the version attached to this agrecment as Appendix A.
However, the Emplover retains the right to change the position description for all other
purposes.

After completing the physical, the chesen provider(s) wili certify whether or not the
employee is capable of performing all of the essential functions of the position. If the
employee’s chosen provider deems the employee is unable to perform any of the
essential functions of the position, he/she will inform the Employer of this asscssment
and will inform the employee of the needed accommodation, if any, to request from the
Employer in order to continue employment. In the event that the health care provider
chosen by the Employer determines an employee is unable to perform the essential
functions of his/her position, the Employer may, if applicable, implement appropriate
action for cause under Article 10 of this Agreement. Regardless of whether the health
and fitness for duty examination is conducted by an employee's chosen provider or an
Employers chosen provider. the employee will authorize, in writing (if requested by the
provider). the release of the fitness assessment to the Emplover.

7.5. Notwithstanding these scheduled annual examinations. the Employer reserves the
right to send any employee to a health care provider for a fitness for duty examination at
any other time if the Employer has probable cause to believe that such an examination is
needed. For example, the Employer receives notice trom the employee’s chosen
provider that he/she is unable to perform the essential functions of histher position.

8. Fitness Standards. All scored fitness categories will be evaluated at the 60"™ percentile for the
Cooper Scale Single Fitness Norms.

9. Fitness Testing. Fitness testing shall be administered by fitness coordinators and shall be
conducted twice a year. The specific dates wil! be determined by the Chief in conjunction with
the fitness coordinators,

9.1. The Employer expects to conduct fitness testing within its city limits.

9.2. The Employer will attempt to schedule fitness testing during Members™ reguiar
work hours. Fitness testing shall be treated and compensated as required duty.
Netsvithstanding amv-other provision oF this Article-a-member wil brot be termingled -for
fathipgto-satisfctorib-complete-the annuuh testhn reguirements-inposed by this-Astiele
beetnse-uithe-lmplovess-AuHure dosehed e u- fpess test-lor thet-emplvee dor-amy
FeBSOR - et By e i



9.3. Tests will consist oft A 1.5-mile run or equivalent (treadmill or bike). | bench press
repetition (max) on a free weight system or push-ups to maximum, 1 leg press repetition
(max) on a universal weight system or the vertical jump. sit-ups for | minute.

9.4, Members™ work out time is not required duty and will not be compensated.

10. Fitness Coordinators. The Chief will appoint one or more Members to be “Fitness
Coordinators.™ Fitness Coordinators shall be chosen from Members who volunteer for the role.

10.1. There shall be no additivnal compensation for service as a Fitness Coordinator.,

16.2.  All fitness Coordinators shall complete the Fitness Spectalist class at the Ohio
Peace Officer Training Academy. All training fees shall be paid by the Employer.

L. Fitness Statement. No Member may participate in the physical fitness program unless he/she
signs a statement contirming the Member has no known medical or other condition which would
restrict histher participation in the physical fitness program.,

12. Recognition of Parlicipants in the_lncentive Program. Members who participate in the
physical fitness program shall be recognized as follows:

12.1. Members who successfully meet the 60" percentile physical fitness standards at
least once during a calendar year will be awarded and authorized to wear a physical
fitness award ribbon.

12.2. Members who have successfully completed their probationary petiods and who
thereafter successfully meet the 60™ percentile physical fitness standard on one of the
fitness tests held under this provision shall be awarded a Fitness Incentive Payment as
described above in Section 9.3.5 of this Article.

12.3, Members who participate in the physical [itness program., but fail to mect the 60"
percentile standards during a year, will be awarded a Certificate of Participation.

13. Temporary or Permanent Condition Preventing Participation in Testing. Employees can be
excused from taking a physical fitness test called for under this Article if they have, and provide
documentation from their physician confirming that they have. a temporary medical condition
that would prevent the employee from participating in the testing. [n such an cvent. the
Employer will postpone the test for a defined period of time.

The Employer recognizes that employees with disabilities who can perform the essenttal
functions of their job with or without reasonable accommodation may also experience ditficulty
in participating in the fitness tests called for under this Article. The Employer may amend the
fitness test in appropriate ways to accommodate the condition of disabled emplovees.



ARTICLE 15 - LAYOFF AND RECALL

Section 15.1. When the Employer determines that a long term layofl or job abolishment is
necessary, he shall notify the affected employees as soon as possible but not less than ten (10)
calendar days in advance ol the effective date of the layoil or job abolishment. Employees will be
notified of the Employer's decision to implement any short-term layoff. lasting seventy-two (72)
hours or less, as soon as possible. The Employer, upon request from the FOP agrees to discuss with
representatives of the FOP, the impact of the layoff on bargaining unit employees. The layoff
procedure shall not be used for disciplinary purposes.

Section 15.2. Layoff order shall be in the inverse order of classitication seniority. Employces who
und miet -1ive 11095) calendar days. 1f there is a recall, employees who are still on the recall list
shall be recalled. in the inverse order of their layott. provided they are presently qualified to perform
the work in the work section to which they are recalled. 1t is the responsibiiity of the employece to
retain all job qualifications and be able to report to work from recall fit for duty, Any training
necessary for a laid off employee to meet minimum requirements, as specified in the Ohio Revised
Code s0 he can be recalled from layott. shall be paid by the Employer.

Section 15.3. Notice of recall shall be sent t0 the emplovee by certified mail with a copy to the
FOP. The Emplover shall be deemed to have fulfilled its obligations by mailing the recall notice by
certified mail. return receipt requested. to the last mailing addressec provided by the employee. Ttis
the responsibility of the employee to provide the Employer with a wrilten notice of any change of
address and/or telephone number during his period of lavoft.

Section 15.4. The recalled employee shall have five (5) calendar days foilowing the date of receipt
or attempted delivery of the recall notice to nolify the Employer of his intention to return to work
and shall actually return to work as soon as possible, but not more than fourteen (14) days following
the receipt or attempted delivery of the recall notice in which to report for duty, unless a different
date for returning to work is otherwise specified in the notice,

Segion 135, The Paplover agrees that no Lvolls of bargahung unit members shall ke place in

unit members at @ minbnwn ol fifieen (13) officers during the calendar vears 2050 and 2011,
Should the personnef levels within the patrel pfficer bargaining unit drop helow fitleen £13) officers
ears, 2000 ar 2001 the Bmploser will_hire a_replovement officer from a civi

service listof patrel offleers.

ARTICLE 17 - HOURS QF WORK AND OVERTIMI:

Section 17.1. The siwmdard work period tor wlt buresining, uni cmpiosees shall consist ol vights
(80) hours_ e active poy status i a fourteen (140 day work period, T andard work period for
Patrol Officers shall o .

perie
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work schedyfe shail be decmed seeepred when the Employer and Emploveets) mutually agrec 1o Jo
s (€.g four BT ten | 100 hour davs or fve (3] eight {81 hour daysy, The sturl time for these shifts
geneﬁi—lk will be 0600 und 1800, atthough the Chief may establish a starl (ime up fo ong bour carlier
or one hour later than those Tisted (o accommodate an overlap sl it desired. Tpon the mutual
agreement of the Chiel of Police and the alfveled bareaining unit member, othar s

Joberefated reasons _muy_be_established. | - Hiestamdard-work- periad —F

#Hburpaining o
emplovees shall-consist o clebty (803 hourr -actve: pas-status- it Fourteen-t-b4) dene vork period
westablished by the-bapheeer—or the purpose of this Article. active pay status shall be defined as
all scheduled hours on duty. ail hours on vacation. personal day and all hours on compensatory time
status.

Section 17.2. Bargaining unit employees required to work in excess of eighty (80) hours in aclive

pay status in any fourteen (14) day work period shall be compensated at the rate of one and one-half

(1-1/2) times his regular hourly rate of pay for all such excess hours actually worked. Payment for
overtime shall be made in the pay period which follows the end of a fourteen (14) day work period.
There shall be no pyramiding of covertime. For purposes of calculating overtime compensation,
approved sick leave used in accordance with the terms of this agreement shall be deemed hours in
active pay status.

Section 17.3. No employee shall be required to begin two (2} shifts within the same calendar day.
This does not prohibit requesting an officer to be held over or brought in early for up to tour (4)
hours.

Section_17.4. Any member of the bargaining unit may request that any or all of his hours in active
pay status in excess of eighty (80) hours within any fourteen (14) day work period be paid in the

torm of compensatory time at the rate of one and one-half {1-1/2) hours of compensatory time off

for each hour worked in excess of eighty (80) hours. The granting of such compensatory time shall
be at the sole discretion of the Employer and shal! not interfere with the effective and efficient
operation of the department. {ixc
contained in_Section 175 ol 1

2Lt ] not ineluding the one time prant of compensatony time

agreement, ckmployees may accrue a maximum of eighty (80)

hours of compensatory time per calendar year. Once an employee has accrued eighty (80) hours of

compensatory time in a calendar year. that employee is ineligible to accrue any more compensatory
time tor the balance of the calendar vear. notwithstanding that through the employee’s authorized
use of compensatory time, the employee’s accrued compensatory time balance may then be less
than the eighty (80} hour maximum. At the end of each calendar year. the Employer will cash out
each employee’s accrued, unused compensatory time at the emplovee’s wage rate applicable at the
time the compensatory time was accrued. The Employer will pay such cashed out compensatory
time in January following the calendar year in which it was accrued. Employecs may request to use
compensatory time in maximum increments of one (1) week per request.

Section 17.5. 1he Employer will grunt twe (23 [ull work days of compensilory me 1o bargaining
unitemplosees_for ase in calendar vear 2010 oniv. This award of compensatory time ofl will be
axvailable 1o ¢ach hargaining unit meimber a5 4 s s eoinpen 1 12
vear 2040, king twelve hour shifls, the anplover grants a ol of pwen
{240 hours of compensalory e, For emplovees Zworking gisht hour shi
total of sixteen (16) hours of i [his erant sh

[ Formatted: Fo: 12t Srkethrougn |



Bamils set_lorth in Section 174 of thiy uercement, por shall it be construed 1o change the rales
aoverning the use und acerial of compensatory time contained t ixin
gddition 1o and wholly separate from the compensalory gme JL(.TLIL{.! by uzmlmcw pursuant lo
Section 17.4 of tis agreement. The Emplover will not vash out or roll over the compenspony time

hours granted ynder this Seuti

ARTICLE 18 - WAGES

Section 18.1. Effective on January | of 20]087—200%--and-2604. the pay ranges to which
bargaining unit employees are assigned shall be_frozen at_the 2008 Jevel in accordance with
Append]x B of this Agreement L,‘{L\,]"L tor employees who ree |\Ld i klm et e in 2009, l\h(l
sha st -completio
will-be plaved-on %&-f) A of me ranrge-sehedite i Appendiy Hrbor lhc e 00 \[":;wﬁdl\ fi
rettects- - three-porceni-£3%wvakier- 2y rellevis - tiree-Pereent-E3% k-t wfth-H-2009-eaeh
member-receivesadour-pereent-(lak-ratse._The parties agree o re-open this Agreement for A
18 - Wages on or ahout November 1, 2010 Jor 201 T and November
Jd\ 10w ledee tha the Dispute Rey \.)lnimn Procedures dndu RO 4

nps reached ine i
ln the event that the Fmployer grants any group of bdrgdmmg unit or non- balgammg unit
employees an annual wage increase, including gy of fact Ginding andior concilintion, in excess
of the 3%3%4%-%annual increase provided by this agreemcm the increase provided by this
agreement shall be amended to conform to that higher percentage increase. This provision does not
apply in situations where the Employer grants individual employees wage increases duc to wage
corrections, enhanced compensation tor out of classification or other extraordinary work
assignments. or similar increases in compensation addressing unique situations of individual
employees.

icle
LA Jer 2012 1he partes
ble Lo the particy

Section 18.2. Except in 2014, cEach bargaining unit employee whe has not reached the top step in
his salary range in the Employer's pay plan shal! be granted the appmpnate step level increase on
his anniversary date as provided for in such pay plan, e mmu
step incrgases shall be awarded as part of the reopener negotialions for 'hu 2l' 1 md 2012 mmw

Section 18.3. The Limployer will pay a shift ditferential to the members of the bargaining unit. The
shift will be determined by the majority of time spent in any set of hours. Second shift: 1 8G0+500
hours to 06102364 hours.  Fhird-shiie— 2300 -hawrsto- I -howrs-- Employees eligible tor shift
differential will receive such shift differential for all hours of the shifi, including the hours outside
of the above limits which are u normal part of the shift.

Sectien 18.4. The employees will receive shifl differential payment only for time actually worked,
not for sick leave, disability feave, vacation, personal leave, holiday time off or compensatory (ime
off. Authorized shift difterential will be expressed as (flat rate) cents per hour. The established rate
shall be seyventysiniy-cents (80..7064) per hour.dok-seeand shibb and-vightv-vepis (5080 -per-hour




Section 18.5. Employees who are assigned to serve on the Special Response Team (SR'T) will
receive a five percent (3%} increase in their base wage rate applicable while assigned to that team
duritg-the vears 202wt 2008, To the extent that an empioyee’s SRT ussignment extends over Lthe
course of more than one calendar year, the employee’s base wage ratc in the succeeding year is not
compounded by the prior year's SRT pay:-in-2008; SR members-will-rocoive-a-nwinium
pavmentoi-ose-thomsmid-dol kS 00000 perrerrfoienchrvem-ther serreas the SR iy
pvinent-seb-he-mede- it 62 b parts-Hee- fred-delars {HBO0:008 on-the-eid o b-the-Hesl payv
pered-iee-fantar— 2009 -aadHve-hundreddoHars- S5 00h-on- the-erd-ob-the Hrstpay-perted
alter-duby 12000 Jor-those-eligible emplovees swho-hwvevompleted-the pnm SRR ok servied
Hthe SR Shegiak- BespomsePavvedsupplemami-to-the base Svage fate-si-ehpible-eomplovee s
entitled to ab-the Hime-be serve s or-the Fepmot dues pot credie-a-tew wage seate In no event will
any employee be entitled to this wage increase unless the Chief has assigned him/her to serve on the
Feam The Ci \quf u)ﬁ!}]ﬁjpslc]lflng an ‘ﬁRI {or the cfumlson | Ehls n-_. eemen g_rmi h\, gurrent

Section 18.6. The Employer will pay tive dollars ($5.00) per day. for cach of the 365 days in a year
(for an annual total of $1,825.00), to the Canine Officer for dog maintenance expenses. This
amount shall be included in each pavcheck received by this officer. This sum is intended (o cover
all dog maintenance expenses. other than dog food and veterinarian bills. and is speciticaily
intended to cover, but is not limited to, grooming and boarding costs. The Canine Officer will not
become cntitled to payment exceeding this sum from the Employer for dog maintenance expenses.
other than payvment or reimbursement of veterinarian bills and dog food expenses. even if the
Canine Officer actually incurs greater expenses than covered by the stated sum. This provision
supersedes the general expense reimbursement provisions ol Article 27 of this agreement with
regard to dog maintenance expenses incurred by the Canine Otficer.

Section 18.7. Effective July 1, 2006, the Employer shall pay all bargaining unit cmployees by
efectronic funds transfer. Such electronic funds transfer shall take place in one of two ways,
depending upon the employee’s election: (1} direet deposit into an account at the employee's
tinancial institution; or (2) stored-value debit card, which shall be opened in the employee's
name and provided to the employee. Employees shall authorize the Employer to make direct
deposits by completing the appropriate authorization agreement and providing the appropriate
account information. Employees electing to reccive a stored-value debit card shall cooperate
with the Employer and the Emplover™s {inancial institution to create the stored-value debit card
for the employee’s benelit.
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APPENDIX B: WAGE SCALE

STEP A STEP B STEP C
YEAR 2 YEAR 3 YEAR 4
2010~
HOURLY $17.911 $£20.077 $22.501
ANNUAL $37.255. $41.760. $46.802.

NOTE: Hourly rates were computed by increasing the previous year's rates by 3%: the annual
rates were computed by multipfying the rounded hourly figute shown in the tabie by 2080 hours,
and rounding to the nearest dollar.

* Although noted as the 2010 scale, this is the 2008 scale that was in effect for employees in
2008 and 2009. TheEmploverPropases-to- This scale continues the wage freeze for 2010.
In 2008 and 2009 employees received step increases if they were eligible. This scale
prevides The Emplover propases-that no step increases will be given in 2010.

William C. Heekin

February 22, 2010
Cincinnati, Ohio



William C. Heekin
120 E. 4th St., Suite 425
Cincinnati, OH 45202
Ph: 513-241-7644
Fax: 513-761-3238
wcheekin @fuse.net

February 22, 2010

Mark Scranton

Staft Representative
FOP/OLC

5752 Cheviot Road, Suite D
Cincinnati, OH 45247-7100

=
-
David S. Blaugrund @
Blaugrund, Herbert & Martin Inc. ~
300 W. Wilson Bridge Road, Suite 100
Worthington, OH 43085 b
g
RE:  SERB Case No.: 2009-MED-09-0918; City of Wilmington — FOP/OLC:
impasse/facttinding
(rentlemen:

Enclosed, please find two (2) copies of the REPORT OF THE FACT FINDER. Also,
enclosed is a copy of the INVOICE.

It has been a privilege to have served as fact finder.

Cordially yours,

-

William C. Heekin
WCH:bwh

cc: Mary Laurent (w/enclosure) / ’
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