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Background

The Fact Finding involves the City of Streetsboro (Employer) and the members of
AFSCME Ohio Council 8, Local 3811 (Union). The parties held numerous negotiating
sessions, but were unable to come to an agreement; consequently, they scheduled a Fact
Finding. The major outstanding issue concerned the wage scale (base wage increase and
step increases for continuing employees). The parties had come to a tentative agreement
on the other issues. However, under the concept of package bargaining, i.e., no issues are
settled until all issues are settled, the parties certified a long list of issues to Fact Finding.
Prior to the Hearing, the Fact Finder attempted to mediate the dispute; and the parties
came to an agreement on the wage issue.

The Fact Finding Hearing was held on Tuesday March 30, 2010. The Hearing
started at 10:00 A.M. at the City of Streetsboro City Building. The Hearing lasted for
approximately two and one-half hours and ended a few minutes past 12:30 PM.

The Ohio Public Employee Bargaining Statute sets forth the criteria the Fact
Finder is to consider in making recommendations in Rule 4117-9-05. The criteria are:

(1) Past collectively bargained agreements, if any.

(2) Comparison of the unresolved issues relative to the employees in the
bargaining unit with those issues related to other public and private employees
doing comparable work, giving consideration to factors peculiar to the area
and classification involved.

(3) The interest and welfare of the public, and the ability of the public employer
to finance and administer the issues proposed, and the effect of the
adjustments on the normal standards of public service.

(4) The lawful authority of the public employer.

(5) Any stipulations of the parties.

(6) Such other factors, not confined to those listed above, which are normally or
traditionally taken into consideration in the determination of issues submitted

1o mutually agreed-upon dispute settlement procedures in the public service or
private employment.



Introduction:

A e e tp————

The following report consists of recommendations on the settled issues and a discussion

of the wage issue.

Article 3: Recognition

The Parties reached a tentative agreement on this issue.

Suggested Language:

3.1 The Employer hereby recognizes the Union as the sole and exclusi.v_e
representative and bargaining agent regarding any and all matters pertaining to
wages, hours, or terms and all other conditions of Employment in the following
unit:

INCLUDED: All employees of the City of Streetsboro, including

Clerk/Secretary + General Foreman
Clesk/Seeretary2 Crew Leader
Cletl/Seeretary3 Utility Worker
Clerle/Secretary4 Mechanic
Clerk/Secretary/Network Coordinator Laberer

Chief Mechanic Adainistrative-Asst
Building and-Zening Inspector Engineering Tech./Inspector
Zoning Inspector All Service Dept Employees

Recreation Programmer

The City and the Union agree to file a_joint position with the State
Employment Relations Board to re-classify the following positions of
Clerk/Secretary 1, Clerk/Secretary 2, Clerk/Secretary 3
Clerk/Secretary 4 and Administrative Assistant as Clerk/Secretary.
The City and the Union agree to re-classify the Senior Finance Clerk
to Clerk/Secretary and Laborer to Utility Worker. The City and the
Union also agree to re-classify the Parks Coordinator in the
Recreation Department to Recreation Programmer. The above will

become effective with State Employment Board Approval.

Should the City of Streetsboro recreate prior classifications, the
parties shall add the recreated classifications to the recognized
bargaining unit,

All other language in Article 3 shall remain unchanged.



Article 8: Labor Management Committee
The parties reached a tentative agreement on this issue.

8.2 Meetings shall be held every-two-months quarterly or, as needed, and shall be
scheduled at mutually agreed upon times between the hours of 9:00 a.m. and 3:00

p.Ii.

All other language in Article 8 shall remain unchanged.

Article 9: Health and Safety
The Parties reached a tentative agreement on this issue.

9.9 Effective January 1, 2010, the Employer shall provide a bag containing the
following safety gear for-City-Employees to City employees and new hires
working, parking on or near roads, or inspecting same and to employees
working in construction areas: class TII safety vest, hard hat, hearing

protection, gloves and safety glasses. :

~+ tha cont

pmaemsee-f—fea-l—%a%hef-geﬂﬁ New hires shall be provided the following foul
weather gear: full body Carhartt suit, full body rain gear, and rain boots. This
section applies only to the Laborers, Utility Workers, Crew Leaders, Chief
Mechanic, General Foreman, Engineering Technician/Inspector and the Building and
Zoning Inspector.

Effective January 1, 2010, each Recreation Programmer will be provided with
one set each of winter gear and one set of rain gear.

Non-probationary employees shall receive the sum provided below on January 1

of each vear of the contract in order to replace lost, damaged or worn out items
listed above.

January 1,2010 $220,00
January, 1, 2011 $220.00
January, L, 2012 $220.00

Al other language in Article 9 shall remain unchanged.



Article 10: Probationary Period
The Parties reached tentative agreement on this issue.

10.1 The probationary period for all newly hired aﬂd_p;eﬁmena}-pfebaﬁeﬂ&f?
employees shall not exceed six (6) months. ...

All other language in Article 10 shail remain unchanged.

Article 12: Work Rules
The parties reached tentative agreement on this issue.

12.2 Ten (10) work days prior to the implementation, the City agrees to post such
rule(s) or regulation(s) on the City’s Uaien bulletin board with a copy
forwarded to the Local Union President.

12.3 The Emplover shall provide all employees with an Employee Handbook
and any Work Rules or Policies and Procedures that apply to their job

at time of hire and any time an employee changes classifications or
Department. The Employer also agrees to provide each emplovee a
copy of revised Emplovee Handbooks, Work Rules or Policies and

Procedures no later than one ( 1) day prior to implementation.

12.4 As of January 1, 2010 all employees will be provided with an Employee
Handbook and Department Work Rules, if applicable. Policies and

Procedures will be discussed at labor management meetings.

All other language in Article 12 shall remain unchanged.

Article 13: Union Representation

The Parties reached tentative agreement on this issue.

13.2 (Last Sentence) The Employer shall also recognize a Local President and
Vice President (Union Officials).

13.3 Local President, Vice President, ... Such approval shall not be
unreasonably denied. A Union Official shall be present for processing
regular grievances concerning contract interpretation issues. At Step 3,
one (1) Union Staff Representative may also attend, as well as the Local



President or Chief Steward. Any meetings scheduled with managel.nent
representatives will normally be scheduled for Monday through Friday,
9:00 a.m. to 3:00 p.m.

13.4 Necessary internal, Union Business (e.g.: internal Union business will
mean any Union issues that do not involve the City of Streetsborg) shall
be conducted with prior supervisory approval at the supervisor’s

dis'cretion, r_mrmally during the last half hc.)ur of the appl.icable shift. A

0
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All other language in Article 13 shall remain unchanged.

Article 14: Seniority
The parties reached tentative agreement on this issue.
14.1 Except as otherwise provided in this agreement, seniority shall...

14.2 (C) He is 1aid off for a period of time exceeding eighteen-(18)-months two
years;

All other language in Article 14 shall remain unchanged.

Article 15; Layoff and Recall

The Parties reached tentative agreement on this issue. Note: The sections of this article

need to be renumbered.

15.2 ... with lesser seniority in a lower rated job classification within the Department
according to the terms and conditions set forth in this Article.

15.3 ... employee with lesser seniority in an equal or lower rated job classification

pursuant to the-provisions-of Seetion-15-3-abeve terms and conditions set forth in
this Article.



15.4 ... able to perform the functions and duties of the position into which he attempting
according to the terms and conditions set forth in this

to displace (bump), according to the tel S Som = mmm===mm

Article.

15.7 Recalls shall be in the inverse order of layoff and a laid off employee shall retain
his right to recall for eighteen(18)-months two (2) years from the date of his layoff.

15.8 For the purpose of this Article only, the Service Department is comprised of 1)
the Water Department. 2) the Roads and Service Department. and 3) the
Grounds and Maintenance Department. Where a Service Department
employee is exercising his seniority to bump another emplovee, his right fo
bump is limited to the Service Department. Except as provided herein, where
a Recreation Department, Building Department, Planning Department,
Engineering Department or Finance Department emplovee is exercising his
seniority to bump another employee, his right to bump is limited to the
Recreation Department, Building Department, Planning Department,
Engineering Department or Finance Department. Where a clerk/secretary is
exercising his or her seniority to bump another employee, his or her right to
bump is not limited to his or her Department.

15.9 Employee(s) exercising bumping rights will use Exhibit A.

All other language in Article 15 shall remain unchanged.

Article 16: Vacancies and Job Postings
The Parties reached tentative agreement on this issue.

16.2 Any employee wishing to apply for the posted vacancy must submit his application

in-writing using Exhibit B to the Mayer>s-effiee Department Director and
Human Resources Department by the end of the position period in order to be
considered for the position.

16.5 An employee who is awarded a new job title shall be required to satisfactorily
complete a period not to exceed ninety (90) day six-(6)-menth probationary
period. The employer has the option to extend the promotional probationary
period set forth herein for up to sixty (60) days. He/she... Such areversion to
an employee’s prior position may be appealable to any grievance/arbitration
procedure if the- Employer’sreasen(si-fo denying-probation-wasne }
herein contained, or any Civil Service Procedure.

All other language in Article 16 shall remain unchanged.



Article 17: Temporary Transfer to Temporary Assignments, Working Out of
Classification, On-Call Status, Emergency Show-Up.

The Parties reached tentative agreement of this issue.

17.2 Any employee who is temporarily assigned to work in a job classification having

an hourly rate of pay higher than the employee’s regular job classification, shalt
eceive-the-higher-he ate-ot pay-tor- neh-time-s0-8 '.a2%wage

hourly wage rate, not to exceed the maximum

- ] ~ O - w > ta =

increase above their current

for the hours worked durin the

wage rate in the higher paving classification, g
temporary assignment.

All other language in Article 17 shall remain unchanged.

Article 18: Disciplinary Procedure:

The Parties reached tentative agreement on this issue.

18.2 An employee may elect to have representation by one (1) Union Official and a
Union Staff Representative, if available, at each step of the Disciplinary

Procedure.

All other language in Article 18 shall remain unchanged.

Article 19: Slick Leave
The parties reached tentative agreement on this issue.

19.4 Sick leave may be used in segments of not less than one € half (1/2) hour.

19.5 Before an absence may be charged against accumulated sick leave, the Department

Head Director may require proof of the illness or injury or may require the
employee to be examined by the physician designated by the Department Head
Director, and paid by the Employer...

19.6 ... submitted or upon the report of medical examination, the Department Head

Director, at his discretion, ... to justify the employee’s absence, such leave may, at

the Department Head Director’s discretion ...



19.7 Any abuse or patterned use of sick leave shall be just and sufficient cause for
disciplinary action. Patterned use will be considered, but not limited to, a
minimum of two (2) sick days taken on strategic days such as after or before a
scheduled vacation or holiday recognized by the Employer. Abuse or
patterned use will be considered, but not limited to, a minimum of five ()
occurrences taken offisa calendar year without medical verification of a
specific problem creating this use. An emplovee who has called in sick shall
not engage in outside activities, including secondary employment, or

recreational activities inconsistent with the reason the employee is requestin

sick leave, which the employee is receiving sick leave benefits.

19.8 The Department Head Director may require. ..

19.13 Up to three (3) days of sick leave per year may be used as personal days subject to
the following:
a. Actual entitlement of sick leave,
b. Prior approval of Mayor or designee, and
¢. Any such days are not used consecutively, and
d. The employee will have a bank of at least one hundred sixty (160) hours
of unused sick time after any use under this section.

19.15 If an employee uses sick time for a medical appointment or non-illness

appointment, the employee is permitted to return to work for overtime with
proof of appointment of Supervisor approval.

All other language in Article 19 shall remain unchanged.

Article 20: Unpaid Leaves of Absence
The parties reached tentative agreement on this issue.

20.2 ... Except in cases of emergency, the leave request shall be filed with the
employee’s Department Head Director not later that thirty (30) days ...

All other language in Article 20 shall remain unchanged.

Article 24: Vacations

The parties reached tentative agreement on this issue.




24.3...

10

days-in-advance-to-the Employer: Vacation requests may be made
during the months of November and December of the vear preceding
the year during which the vacation request shall be taken. Seniority
shall be the basis for all vacation requests. Vacation requests made
after December shall be granted only with the Supervisor’s or his
designee’s approval based on first request made. All vacation
requests are subject to the staffing needs of the Department.
Emergency vacation leave will not be unreasonably withheld despite
any notice.

at the sole discretion of the Department Head Director, employees may
request to take vacation time off is segments of less than four (4) hours.
Such determination shall not be grievable.

All other language in Article 24 shall remain unchanged.

Article 26: Holidays

The parties reached tentative agreement on this issue.

6.4 Deleted current language and renumbered the remaining sections.

26.5 The floating holiday may be taken at the discretion of the employee,
provided he receives advance approval from his Department Head Director.

26.6 When an employee worked on any of the following holidays, the employee
shall receive time and one-half (1 %2) for each hour worked in addition to the
pay provided in 26(1):

G O RO TS

Good Friday

Memorial Day
Independence Day

Labor Day

Thanksgiving Day

Day before Christmas
Easter Sunday

Martin Luther King Dav
President’s Day
Veteran’s Day

k. Friday after Thanksgiving
L—NewYear’s-Day

m—ChristmasDay
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26.7 When an emplovee worked on any of the following holidays, the
employee shall receive two (2) times their hourly rate of pay for each

hour worked in addition to the pay provided in Section 26.1

a. New Year’s Day
b. Christmas Day

All other language in Article 26 shall remain unchanged.

Article 27: Hours of Work
The parties reached tentative agreement on this issue.

77.01 The normal workweek for regular, fuil-time employees shall be (40) hours,
in five (5) consecutive days of eight (8) consecutive hours each day,
excluding meal periods, commencing at 12:01 AM Monday through
Midnight Friday. For payroll purposes only, all overtime worked after

3:30 p.m. or 4:30 p.m. on the last Frida of the pay period through

7.00 am of the first Monday of the pay period will be applied to the

next pay period. The normal work day for building and grounds may be

modified (different start/ending day and time) by mutual agreement of the
parties provided that the department scheduled be forty (40) hours, in five

(5) consecutive days of either (8) consecutive hours each day, excluding

meal periods.

27.07 Any_employee performing work related to snow and ice removal
during hours other than their regular scheduled hours. shall have

his/her hours worked and earned rest period determined by the
Supervisor in his sole discretion.

All other language in Article 27 shall remain unchanged.

Article 28: Overtime Pay
The Parties reached tentative agreement on this issue.

28.2 Employees may accumulate 60 hours of compensatory time in lieu of
overtime. One hour of overtime shall equal one and one half hours of
compensatory time. Prior approval of the usage of compensatory time must be
obtained in writing from the i i
Ditector-for-service-employees Department Director. ...
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78.3 The Department Director may deny such request if the absence
interferes with efficient operation of the department. Such request shall not
be unreasonably denied.

a. With multiple requests for the same time period, the use of
compensatory time shall be approved based upon the most senior
bargaining unit employee asking for the compensatory time off if
such reguest is made prior to fifteen (15) days of the requested
date. If requests are made less than 15 days in advance, they shall
be reviewed on a first come, first serve basis.

All other language in Article 28 shall remain unchanged.

Article 29: Equalization of Overtime
The parties reached tentative agreement on this issue.

29.5 Qvertime will be equalized as nearly as possible within each

classification. If the overtime exceeds a twenty (20) hour difference
between emplovyees in the classification, then the emplovees will be

offered the ability to work overtime by June 1 of each year.

All other language in Article 29 shall remain unchanged.

Article 30;: Compensation

Union Position: The Union demanded that pay and step increases be put in place to
protect its membership’s income due to the proposed changes in the composition of the
bargaining unit. The Union also demanded corrections in the calculation of pay rates to
insure that each employee was paid properly.

City Position; The City proposed changing the pay scale for new employees and also
desired to clarify (reduce) the number of pay classifications.

Note: The Parties were able to agree on a new pay scale for new hires.

Discussion: The main reason that there was a fact-finding hearing is that the Union
wanted to make sure that its membership was treated fairly in the wage negotiations. The
parties agreed to change the pay classifications of a number of the current employees, and
the Union wanted to insure that all current employees’ step increases and prospective
raises were protected from unintended consequences caused by the City’s proposed
changes in the wage scale and bargaining unit composition.
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The City, for its part, argued that its financial condition was deteriorating and that it had
to find a way to lower its labor costs. The City discussed the decline in its General Fund
Balance during the Fact Finding session. However, the City believes that the new pay
scale for new hires, and its proposed changes in pay classifications for current employees
will enable it to continue operations with no threat of layoffs and/or pay freezes.

At the outset it must be noted that the Union’s position on this issue affected only nine
(9) workers because with the current longevity scale and prospective step increases for
some continuing employees only nine individuals are not at the top step of the pay scale
for their job classification. The Union wanted to protect these individuals from any
potential harm caused by the City’s proposed changes in the contract. The City
Administration was willing to discuss the Union’s concerns and the parties were able to
devise a way to meet the Union’s demands. Therefore, a new pay schedule is attached to
the contract for all current employees.

Finding of Fact: The City and the Union were able to bridge their differences over the
compensation issue.

The parties agreed to the following language.
30.1 Employees shall be placed in job-groups-and classifications as follows:

Group

Classifications
General Foreman
Crew Leader
Utility Worker

Administeative-Agsistant
Clerk/Secretary/Network Coordinator
Engineering Technician/Inspector
Mechanic

Laborer

Chief Mechanic

Clerk/Secretary +
Clesk/Secretary-2
Clesk/Seeretary-3
Clerld/Seeretary4

Building and-Zening Inspector
Zoning Inspector
Parks-Coordinator

Recreation Programmer
Crew Leader

g @g@ﬂ@%h@@@@&;* %

All other language in Article 30 was deleted and replaced by the following language.
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30.2 The following base hourly rates shall be set forth for each classification:

Classification 2010 2011 2012
Utility Worker 11.62 11.74 11.86
Mechanic 14.83 14.98 15.13
General Foreman 16.56

Clerk/Secretary
Clerk/Secretary/Network Coordinator

Engineering Technician/Inspector
Chief Mechanie

Building Inspector

Zoning Inspector

Recreation Programmer

i Jpk 1t
o [ SN
ot [Lh |9
o [ |
ot [t [t
= |
NG [N R
o3 =28 (=
ok $ah
ey [
r-l-l
W Q0

|
I.
|

"
oS
o ]
7]
ot
-
NG
1]
ek
N
=
¥

[y
h
Y
B |
—
17)]
7]
b
-y
U
o
~1

|
I.
|

[—y
=2
N
[t
—
~3
=
* o]
1=
-1
b
|7 ]

|
|.
|

o
(-
k-l
)
k.
~3
=
- -]
fa—y
~1
b
tn

|
I.
|

[
=
|7 ]
~3
k.
Y
[=a)
N
=
-y
=]
it

All new hires will be paid the above base hourly rate for the probationary
period. Upon successful completion of the probationary period for the
respective position, the wage rate shall increase by two (2) percent. If any
new hire is hired at a higher rate than any other employee in the
classification, the other emplovees will move up to the rate of the newly hired
employee. The base rates set forth above shall increase by one (1) percent
per year in 2011 and 2012.

30.3The wage chart attached hereto as Exhibit C reflects the rate of pay,
department, and classification for each bargaining unit member. The
chart also reflects a two (2) percent increase for 2010, a two (2) percent
increase for 2011 and a two and one-half (2 ¥2) increases for 2012.

30.4 A meeting allowance of fifty (3.50) cents, for each hour in attendance for
night meetings shall be paid in addition to the hourly rate for an employee in
the Classification of Clerk/Secretary 2.

Article 32: Insurance
The parties reached tentative agreement on this issue.

32.1 The Employer shall eentinue-te provide group insurance and pay ninety
(90%)-¢ighty-nine (89%) percent of the premium for insurance coverage as
existed-at the-execution-of thisAgreement for Program A and ninety-five
(95%) percent for Program B. Effective January 1, 2010, the Employer will
provide two insurance program options (Program A and Program B) and
employees have the right to choose which insurance program they wish to
enroll in during any open enrollment event. Switching between programs is
not available during any other time of the contract. Additions to and/or

subtractions from an insurance program are germitted throughout the vear
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within thirty (30) days of a qualifying event (as defined by the insurance
carrier.)

Employee contributions: Emplovees are responsible for paying their
specified portion of the jnsurance premiums for health insurance, dental

insurance, vision and life insurance and said portion will not change for the
duration of this agreement. Fm lovee contributions will be automaticall
deducted from employee paychecks through the Finance Department.
Emplovyee contributions will be split between the first two payvchecks of each
month. Specific contributions are as follows:

Fffective January 1 2010:
Program A — 11%
Program B - 5%

Effective January 1, 2011:
Program A - 11%
Program B — 5%

Effective January 1 2012:
Program A — 11%

Program B — 5%

395 An full-time employee eligible for health insurance coverage may elect
not to be covered under the City provided health insurance plan and receive
a payment of fifty (50%) of the premium that the City would have paid for
that employee under Program A. ... If an employee elects not to be
covered under the City provided health insurance plan, the employee
may elect to be covered under the City provided dental and/or vision

insurance plan(s).

32.6 Notwithstanding the foregoing, the medical coverage extended to the

employees shall be subject to any provision imposed upo9nj all covered
employees City-wide.
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32.7 The Bargaining Unit retains the right to form a Health Insurance
Committee. This committee will represent the Union during any
renewals or changes of insurance programs and will have the right to
assist the Emplover in choosing the insurance programs offered to
employees. The Employer retains the final decision on insurance

programs contracts.

32.8 The City will make available a Section 1235 premium only plan effective
June 1, 2010. This plan will offer payment of qualified premiums at
pre-taxed dollars.

All other language in Article 32 shall remain unchanged.

Article 37: Grievance Procedure
The Parties reached tentative agreement on this issue.
The entire language of Article 37 has been deleted and changed to:

37.1 A grievance shall be defined as a claim or dispute between the Union, an
employee or group of employees and the Employer as to only interpretation,
application, or violation of any terms or provisions of this Agreement. This
Grievance Procedure shall be the sole and exclusive procedure for resolving
any alleged violations of this Agreement. Notwithstanding the procedures
outlined below, employees who are suspended or terminated may file an
expedited grievance directly to the Mayor at Step 3. All Step 3 procedures

shall apply to processing the expedited grievance.

37.2 The Union shall designate, in writing, addressed to the Mayor or histher
designee those employees of the Emplover who shall service as grievance
representatives. The composition of the union’s list of designated
representatives may be changed by the Union upon notifying the Mayor or

his/her designee in writing. In addition, employees may also be represented
by a staff representative or members of the Union at any level of the
Grievance Procedure.

37.3 The party asserting a grievance, his or her representative, and necessary
W shall be excused from dutv to the extent necessa to

itnesses who testi
permit them to participate in grievance meetings or arbitration hearings
without loss of pay. However, to the extent practical, meetings will be
scheduled between 8:00 a.m. and 3:00 p.m. on Mondays_through Fridays

except holidavs, unless the parties otherwise agree.

37.4 All references to the number of days shall be understood as working
days. which are defined as Monday through Friday. except holidays.
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37.5 If the grievant or his representative fails to initiate or a
Employer’s decision within the specified time limits established herein, the
grievance shall be deemed to have been withdrawn and be null and void. If
the Employer fails to meet a deadline set by this procedure, the grievance
shall automatically advance to the next step. However, this provision shall
not mean that an honest attempt to settle grievances shall be passed on to the
next responsible Emplover representative to resolve. Settlement of a

the

grievance at any step of this procedure shall be final and binding on
Emplover, the Union, and the employees.

37.6 Time limits may be waived upon written consent of both parties.

Likewise, any step in this procedure may be eliminated by mutual
written consent.

written consent,

37.7 In any meeting or hearing, the gricvant has the right to have his or her
Union grievance representative in attendance. However, where the
grievant does not choose to have a Union representative. the Union shall
have the right to be present at the adjustment of any grievance. All
grievances settled pursuant to this procedure shall not be inconsistent

with the terms and provisions of this Agreement.

37.8 The Union and the Employer have the right to mutually agree to
consider a policy and /or group grievance which immediately and

adversely affects all or a substantial group of emplovees.

37.9 Grievance forms shall be provided by the Union in triplicate form.
Copies of the grievance forms shall be assigned a$ appropriate for each

respective step of this procedure.
Step 1.

An employee who believes he may have a grievance shall notify his
Department Director of the possible grievance within five (5) days of
the occurrence of the facts giving rise to grievance. The Department
Director will hold an informal meeting with the employee and his
steward, within five (S) days of the date of the notice by the employee.
The Department Director and the employee, along with the
employee’s steward, will discuss the jssues in dispute with the

objective of resolving the matter informally.

Step 2.

If the grievance is not settled at Step 1. the employee or the union may
file a written appeal to the Department Director within three{3) five
(5) davys of the receipt of the Department Director’s Step 1 answer.
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The Department Director, or designee, shall hold a meeting with the
emplovee and the Union’s representative within three{3) five (5) days.
The Department Director, or designee, shall send the employee and
the Union representative a written decision within three (3) five (5)
days of the meeting.

Step 3.

If the grievance is not settled at Step 2. the Union may appeal, in
writing, within seven {7) days after the receipt of the Department
Director’s written decision, to the Mavor or his/her designee. The
Mayor, or his/her designee, shall within seven (7) days of the receipt of
the appeal, meet with the Department Director, the Union
representative jopls-gri the Union President
and the aggrieved, and attempt to adjust the matter. The Mayeor or
his/her designee, shall reduce his/her decision to writing and submit it
to the Union President, Union Staff representative, if any, and the
aggrieved within seven (7) davs after such meeting. If the grievance is
unresolved, it may be submitted to arbitration pursuant to the
Arbitration Procedure contained herein.

Article 38; Arbitration Procedure
The Parties reached tentative agreement on this issue.
Note: All Language of Article 38 was deleted and the new Language reads:

38.1 In the event a grievance is unresolved after being processed through all
of the steps of the Grievance Procedure, unless mutually waived or having
passed through the various steps by timely default of the Employer, then
within thirty (30) days after the rendering of the decision at Step3 ora
timely default by the Employer at Step 3, the Union may submit the
grievance to arbitration by submitting its demand for arbitration. The
Union shall request the Federal Mediation and Conciliation Service FMCS
to_provide the parties duplicate panels of nine (9) arbitrators from within the
State of Ohio and a copy of the request shall be simultaneously mailed to the
Employer. If the parties are unable to agree upon which of those nine
pominees shall serve as Arbitrator, then the Arbitrator will be chosen b
WM@E@MM&M
the name remaining shall be the Arbitrator. Either party shall have the
option to completely reject one (1) panel of arbitrators provided by the
FMCS and request another Yist.

38.2 The Arbitrator shall have no power or authority to add to, subtract
from, or in any manner alter the specific terms of this Agreement or to make
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any award requiring the commission of any act prohibited by law or to make
any award that itself is contrary to law or violates any of the terms and
conditions of this Agreement. The Arbitrator shall not decide more than one
grievance on the same hearing day or series of hearing days except by the
mutual written agreement of the parties. The Arbitrator’s decision and
award will be in writing and delivered within thirty (30) days from the date
the record is closed. The Arbitrator’s award and decision shall be final and
binding on the Emplover, the Union and all affected parties.

38.3 The hearing or hearings shall be conducted pursuant to the rules of the
Federal Mediation and Conciliation Service to the extent consistent with the
terms of this Article 38.

38.4 The fees and expenses of the Arbitrator will be paid by the party losing
the grievance. All other expenses shall be borne by the party incurring them.
Neither party shall be responsible for any of the expenses incurred by the
other party. The Employer shall provide a permanent hearing room. In the

event of a “split” award, the Arbitrator shall apportion the Arbitrator’s
costs.

38.5 The parties may mutually agree to mediate a grievance prior to the
selection of the Arbitrator. The parties will use the FMCS.

Article 41: P.E.O.P.L.E. Deductions
The parties reached tentative agreement on this issue.

41.1 The Employer agrees to deduct voluntary contributions to the Public
Employees Organized for Political Legislative Equity (P.E.O.P.L.E.). Deductions
shall be submitted the Union pursuant to the authorization Card attached hereto as
Exhibit A D, no later that the tenth (10™) day following deduction. The Union
shail be furnished an alphabetical listing of employees having political deductions
made at the time of contributions are submitted to the Union.

Article 44; Tool Allowance
The Parties reached tentative agreement on this issue.

44.1 Upon receiving prior approval for a tool purchase, mechanic shall receive up
to $250 $350 per year tool allowance reimbursement. Proof of purchase must be
demonstrated to be reimbursed. Any amount not used in the calendar vear will
be forfeited. There is no carry over of tool allowance.
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\Article 47; Injury Leave/Light Duty (New Article)

The Parties agreed to the following Language:

47.1

47.2

47.3

47.4

47.5

A bargaining unit member who is not physically capable of performing
full duty tasksas a result of an illness or injury to that member, with
approvalofa physician and the Supervisor, may be assigned light duty
tasks on a temporary basis (not to exceed 90 calendar days ata given
time). If no work assignments are available in the emplovee’s current
department, the employee may accept assignment to other departments
or divisions to perform work within the emplovee’s medical restriction.
Said employee shall receive all compensation and benefits attached to
his or her normally assigned position.

Members placed on light duty shall be required to present an attending
physician’s statement listing specific job restriction for the employee,
which shall be reviewed by the Employer before light duty js assigned,

Requests for light duty must be filed in writing and submitted to the
Employer with accompanying phxsician’s statement listing the
employee’s j ob restrictions.

The hours to be worked while on light duty are Monday through
Friday, 8:00 a.m. to 4:30 p.m. No emplovee shall be re uired to
perform any duty that may cause aggravation of his or her injury. If
the employee chooses not to perform light or limited duty, then they
shall remain on sick leave until they have been cleared by their
attending physician to perform their full job-related duties. The
program provides flexibility for doctor’s appointments and physical
therapy appointments.

The employee may be assigned to § oh-related training classes under a
light duty assignment, provided the training is consistent with the work

restrictions described by the physician.



Signed this___//p day of April 2010, at Munroe Falls, Obio.

it 2 ?«%/M//

Dennis M. Byrne, Fact Féer
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EXHIBIT C - AFSCME MEMBERS

e S S e A A e A

F NAME DEPARTMENT | CLASSIFICATION RATE OF | RATE RATE
PAY 2010 | OF PAY | OF PAY
2011 2012
APINIS, A. Recreation Recreation 17.91 18.27 18.73
Programmer
PARMA- Recreation Recreation 17.22 17.57 18.00
SCHAEFER, A. Programmer
WISEMAN, L. Recreation Clerk/Secretary 18.83 19.20 19.68
GOMULA, C. Building Clerk/Secretary 19.98 20.38 20.89
PETRIE, D. Building Building Inspector 26.12 26.64 27.31
VADAJ, S. Planning Zoning Inspector 23.58 24.05 24.65
FLAKE, A. Engineering Eng. Tech./Inspector 20.66 21.07 21.60
GEER, L. Finance Sr. Finance Clerk* 21.56 21.99 22.54
BAILEY, J. Service Utility Worker 21.48 21.91 22.46
BALLL J. Service Utility Worker 18.74 19.11 19.59
BALLL T. Service Utility Worker 21.48 21.91 22.46
CORBETT, T. Service Admin. Asst.* 21.48 21.91 22.46
FULLERTON, M. | Service Utility Worker 16.68 17.01 17.44
WILLA, G. Service Utility Worker 21.48 21.91 22.46
HALL, T. Service Utility Worker 21.48 21.91 22.46
HEBEBRAND, S. | Service Utility Worker 20.35 20.76 21.28
HRABAK, D. Service Utility Worker/Crew 23.22 23.68 2427
Leader
SCHUMAKER, L. | Service Utility Worker/Crew 23.22 23.68 24.27
Leader
SPENCE, R. Service Mechanic 21.48 21.91 22.46
MOYTO, F. Service Chief Mechanic 23.22 23.68 24.27
RORRER, J. Service Utility Worker 21.48 2191 22.46
RUSSELL, L. Service Utility Worker 21.48 21.91 22.46
YOST, A, Service Utility Worker 21.48 21.91 22.46
KACHENKO, S. Service Utility Worker 21.48 21.91 22,46
BAILEY, L. Water Utility Worker/Crew | 23.22 23.68 24.27
Leader
BAIR, M. Water Utility Worker 21.48 21.91 22.46
DENGG, J. Water Clerk/Secretary 21.48 21.91 22.46
MAKAR, E. Water Clerk/Secretary 20.79 21.20 21.73
WEIDELE, T. Water Utility Worker 21.48 21.91 22.46
KENDELL, J. Water Utility Worker 21.48 21.91 22.46
DOYLE, S. Grounds Utility Worker 18.74 19.11 19.59
SMITH, D. Grounds Utility Worker 21.48 21.91 22.46

* City and Union agree to re-classify these positions to Clerk/Secretary with approval from SERB.






