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STATE EMPLOYMENT REFATIONS BOARD

[N THE MATTER OF FACT-FINDING BETWEEN:

City ol Vassilion. Ohio
and
Massillon Prolessional Firetigheers,

JAFE Local 231

HEARING
Date of Hearing: May 6. 2009
Location of Hearing: MassiHon. Ohto

APPEARANCES AT HEARING

For the Enployer:
Leslie lams Kuntz, Fsq.

For the Union:
Dennis Haines. Faq.

CRITERIA

e e e mer v

Case Nou O8-NIED-08-05802

Fact-Finder: Colman R Lalha

After giving thoreugh consideration to the evidence and argument of the Parties, the

criteria used hy the Fact-Finder in resolving the disputed 1ssues were those set rorth in Rules

A1 17-9.0500) and (K of the State Fmployvment Relations Board, ro wit

PEET-9-083¢0). The Tee-finding pancle in making findings of facr. shall tike into
comsideration all reliable intormation relevant 1o the fssues betore the fact-lmding panet,

A1170-05K). The facr finding panel. s making resommendations. shall take
e consideration the following factors pursuam 1o division (O Hie s of sectian 41170

of the Revised Code

ANT0RIKH ) Past collectnely barsamed agreements, if anv, between the

TR

AT KO 2 Comparizon of the voresolved issires selu e o the emnloyees

anihe baresmiping unit with those
Joings comparable work giving
alissification involved:

sates reluted to other public and private employees
consideration 1o factors peculiar 1o the mwen and



FLT70-05¢KO(3). The interests and welfare of the public, the ability of the public
craplover o fnance and administer the issues proposed. and the effect of the adpastments
e the normal standard of public service:

FHU7-0-03(Kn4). The fawtul authority ot the public emploser:

CET0-050005 ), Any stipulations of the partios:

PUET0-05 000, Such other fuctors, ot confined o those fisted above, which
are nermally o traditionally aken into consideration in the dofermimiion of the 1ssues
submitted o muiually agreed-upon dispute setttement procedures in the public service or
i oprivate cmplos ment.

BACKGROUND

Flic City of Massillon, Ohio has recognized the Massillon Professional Freelighters, IAFE
Local 231 as the bargaining representative lor certain emplovees of the Citv, The Bargaining
Uit iy duly certitied by the State Employment Relations Board and had a Labor Agreemient in
efteet that expired on Naovember 9. 2008.

Formal burgaining berween the Partics has been ongoing. When impasse was reached.
the Parties requested the Fact-Finder convene a hearing. attain relevant facts, and prepare ¢
report and recommendation in keeping with ORC 4117 and related Rules und Regulations

adopted by SERB. The hearing was convened on the date and at the place indicated abone.

MEDIATION
Prior to the commencement of the fact-finding hearing. mediation was conducted. and the
Partics agreed the facts and documents discussed during Mediation were o serve as the

foundation ol this Fact-Finding Report.

ISSUES AT IMPASSE AND RECOMMENDATIONS
[t is the recommendation of the Fact-Finder that the language of the current Collective
Bargatning Avreement be carried forward in the successor Agreement. except as follows:

Article 23, Stafting. The language of the current Article 23 will be carried forward.

exeept the first sentence of Section T will be deleted.

\rticle R70 Barance, Rates. The propesal of the City is accepted. The Languige of

Artiche 87 of the current Collective Barzaining Agreement is o be carried forvard into the
suceessar voreement. wily the Following two eveeptions:
meciion 8 il be nended to read as follows:

a. A Firerighter Paramedic personnel of the Fire Departiment must maintain certification as



a State of Ohio Firetighter in accordance with the Ohio Revised Code thronghout their
cimplovment with the City. s required that all new employees hired on or after January
ol 1997 maintain certification as an NP for Gifteen (13) vears fiom the date the
cmplovee is able o be used as such by the CHTY o maintam employment. Al Fire
Department emplovees who are cortihied as EMT-Basic must maintain that certification
throughout their emplovment with the Cinn, Atter fitteen of 3 hall scars. paramedic
certification may be discontinued but EMT-Basic certification nst be maintained.
Employvment will be terminated it certifications are not maimtained.,

b, Fuery new emplovee shall be a probationary officer for three hundred sixty Tive (365)
davs and shali he voverned under those rules.

A new Scetion T widl read as Tollows:
i'he Linion acknowledges the right of the City to provide EMS Transport.
Article 3. Duratjon.  Fhe duration of the successor Agreement wilt be November 14

2008 through November 9. 2011,

Atachment 8. Wages. Annual wage increases commencing November 10, 2008 are to he

4, 0%, and 4%,

Dated: May 13, 2009
Madison. Lake County, Ohio



Colman R. Lalka

Arbitrator — Attorney at Law b2
e i | oieaboed B abear Agiiy s aongd Morh o
P.O. Box 813 Phone: (440) 428-1136
Madison, OH 44057-0813 Fax: (888) 836-5813

E-Mail. clalka@roadrunner.com

May 13. 2009

Leslie lams Kuntz, Esq. Dennis Haines, Esq.

Krugliak, Wilkins, Griffiths & Green, Haines & Sgambati
Dougherty Co., LPA National City Bank Bldg., Suite 200
4775 Munson St., NW 16 Wick Ave.

Canton, OH 44718 Youngstown, OH 44503

State Employment Relations Board
65 East State Street
Columbus, OH 43215-4213

In Re: City of Massillon, Ohio and IAFF Local 251
SERB Case No: (08-MED-08-0802
Dear Ms. Kuntz & Mr. Haines:
Enclosed herewith for each of you please find one copy of the Fact-Finder's
Report and Recommendations in the captioned matter, together with a copy of an invoice

for services rendered. IRS Form W-9 is also enclosed to Leslie [ams Kuntz, Esq.

Please review the invoice, provide any necessary approvals, and forward same to
the appropriate officer for processing and payment.

Thank you for your kind cooperation in this, and throughout these proceedings. It
was a pleasure to work with you.

Very truly yours,

Colman R. Lalka

Enclosures:  Report and Recommendations
Invoice
IRS Form W-9 to Leslie lams Kunts
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