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This matter was brought before Fact Finder John S, Weisheit, in keeping with terms of the
collective bargaining agreement between the parties, provisions of ORC §4117

and rules and regulations of the Ohio State Employment Relations Board. The matters before
the Fact Finder are for consideration and determination, based on merit and fact according to

terms of the labor agreement and applicable provisions of the ORC §4117.



BACKGROUND

The Hamilton County Sheriff, hereinafter called the “Sheriff” and/or the “Employer”,

recognizes the Fraternal Order of Police, Ohio Labor Council Inc., hereinafter called the

“FOP OLC, INC.” and/or the “Union”, as the collective bargaining agent for all employees in

the position of Court Service Officer 1, 2, Patrol Clerk, Patrol Officer, Patrol Corporal, Court

Service Corporal, Range Officer, and Evidence Technical. The Bargaining unit includes

about 240 members. The parties engaged in good faith bargaining of the Collective

Bargaining Agreement (CBA, Agreement, and/or Contract) that expired December 31 2008,

Upon reaching a state of impasse, the unresolved issues were submitted to Fact Finding

pursuant to terms of ORC §4117. Prior to impasse, the parties had reached Tentative

Agreement or otherwise attained mutual resolution of the following Articles,

It is recommended that these provisions be included in the Agreement.

Article 1
Article 5
Article 7
Article 14
Article 16
Article 17
Article 26
Article 30

Agreemen se
Management Rights
Labor/Management Meetings
Vacancies

Work Rules-General Orders
Performance Evaluation
Occupational Injury Leave
Training

Article 32
Article 34
Article 35
Article 36
Article 37
Article 39
Article 40
Article 41
Article 42

Outside Employment
Health & Safety

Civil Service Compliance
No Strike/No Lockout
Severability

Copies of the Agreement
Tuition Reimbursement
Subcontracting
Residency




All issues in the following Articles were Tentatively Agreed to in the course of collective bargaining. It is

recommended that these Articles be included in the Agreement as agreed to by the parties.

Article 2 FOP Recognition Article 12 Seniority

Article 3 FOP Security Article 13 Layoff and Recall

Article 4 FOP Representation Article 15 Bulletin Boards

Article 6 Non-Discrimination Article 23 Holidays

Article 8 Grievance Procedure Article 27 Donated Time

Article 9 Discipline Article 33 Drug/Alcohol

Article 11 Probationary Periods Article 38 Waiver in Case of Emergency
Article 43 Duration

The following Articles have unresolved terms, in part or total, and remain at impasse:

Article 10 Personnel Files Article 24 Vacation

Article 18 Physical Fitness Article 25 Sick Leave

Article 19 Hours of Work and Overtime Article 28 Uniforms and Equipment

Article 20 Wages and Compensation Article 29 Expenses

Article 21 Court Time/Call-In Time/Stand-By Article 31 Leaves of Absence

Article 22 Insurance Article 44 Dispute Resolution
Procedure

The parties declared impasse and, through the services of SERB, mutually agreed to the
appointment of this Fact Finder to assist in resolution by means of mediation. If mediation did not
reach a tentative agreement between the parties, it was agreed that the Fact Finder would move
forward in conducting a Fact Finding Hearing and offer recommendations of the issues remaining
unresolved issues and offer to the parties action pursuant to terms of ORC §4117 and rules and

regulations of the State Employment Relations Board.

A mediation session was convened on April 24, 2009. After conversing with each party’s



representives, it was determined had entered into good faith negotiations and further resolution of
issues at impasse was not likely using mediation. It was agreed that the parties would reconvene on
May 6, 2009, for a Fact Finding Hearing. The Hearing was held at the Hamilton County Sheriff’s

Office located on Hamilton Rd, Cincinnati, Ohio.

The Hearing was adjourned after the parties indicated they had nothing additional to submit on
behalf of their position regarding the remaining unresolved issues and affirmed having a fair and

ample opportunity to offer their respective positions evidence.

Determination in this case is made in compliance with ORC § 4117.14(C)(4)e), and related

rules and regulations of the State Employment Relations Board.

The following matters were given due consideration in making the recommendations for
resolution of terms still remaining at recommendation as stated below:
1. Past collective bargaining agreements between the parties;

2. Comparison of the unresolved issues relative to the employees in the bargaining
unit with those issues related to other public and private employees doing
comparable work, giving consideration to factors peculiar to the classification
involved;

3. The interest and welfare of the public, the ability of the public Employer to
finance and administer the issues proposed, and the effect of the adjustments on
the normal standard of public service;



4, The lawful authority of the public Employer;

5. Any stipulations of the parties.

Summary of each Parties’

Position of each Issue at Impasse

The following 12 issues remained at impasse. Each issue and the respective position of the

parties are reflected in the following:

UNION POSITION ISSUE EMPLOYER POSITION

The Union contends it proposed language ARTICLE 10 | The Employer proposes language
modifications offers the Employer due PERSONNEL | addressing concerns regarding
protection while retaining employee rights FILES Ohio’s public records act. It argues
imbedded in terms of the Contract. It argues the proposed language limitations is
that the CBA provides terms that provides reasonable under the statutes. It
resolution of issues raised by the Employer contends current language does not
through arbitration rather than through meet public employer provisions
Court. regarding fixed period of time

before responding to a request. The
Employer seeks to protect itself
against the statue’s civil penalties.

The FOP proposes new language providing ARTICLE 18 | The Employer proposes The

an incentive for employees who meet the PHYSICAL Employer finds the FOP proposal

physical fitness standards established by the FITNESS without justification. It argues the

Employer. It seeks a reward for those Employer’s deteriorating economic

employees attaining the standards with a condition will not support such a

positive incentive. concept noting the Employer has
laid-off over 150 employees. The
Employer opposes paying any
additional “perks” to this bargaining
unit employees.




The Union proposes a 4 and 2 work schedule
in Section 19.2. It contends this schedule has
been implemented by other units and would
benefit morale. There is no additional cost,
the Union contends.

The FOP proposes , in Section 19.3,
employees district assignment be based upon
seniority. It argues that such would allow
employees bidding for positions closer to
home. The Union seeks to prevent The
Employer from placing an employee on
temporary duty and changing his shift on his
first day of work or his sixth of work to
circumvent the double back provision of the
Contract.

The FOP contends the proposal in Article
19.5 (B-F) corrects existing problems
related to the use of comp time.

The Union proposes in Article 19.10 to
prevent employees from being held over an
additional eight hours after their original 8
hour shift. It sites such extended work hours
is a danger to the employee as well as the
public. Additional compensation will
dissuade the Employer from forcing such
overtime if any other option is available, the
Union contends.

ARTICLE 19
HOURS OF
WORK &
OVERTIME

The Employer proposes limiting
compensatory accrual and balance to
40 hours per year, and excluding the
“donning and doffing” of uniforms”
from compensable time.

It refutes the Union claim that the
Employer would not incur any
additional costs. It contends the
Union’s proposal inappropriately
would infringe on management
rights. The Employer notes that the
cost of the Union’s proposal would
require an additional cost it projects
would exceed an amount that
considered appropriate for the level
of service considered appropriate in
lieu of its financial condition.

The Employer rejects the Union’s
proposed change and requests the
Fact Finder to recommend the
inclusion of its proposed changes in
the Contract..

The FOP seeks a 0% increase in the first and
second years of the Agreement and a

3% increase in the 3™ year, with the Health
Insurance Cap being retained during the life
of the Contract (Article 22)..

ARTICLE 20
WAGES &
COMP.

The Employer proposed no increase
for 2009 and 2010, and in the 3"
year a “me too” provision allowing
for a reopener for wages only.




The Union proposes to eliminate the existing | ARTICLE 21 | The Employer proposes call-in

court pay benefit provided to 3™ shift COURT TIME/ | overtime (3 hr. min.) does not apply

bargaining unit members and seeks in its CALL-IN TIME | when the call-in occurs within the

place increase court pay benefit from a STAND-BY hour prior to or after the shift.

minimum of 3 hours at overtime rate to four

hours at the overtime rate of pay. The Employer rejects the Union
proposed terms.

The Union proposes bargaining unit ARTICLE 22 | The Employer proposed language

members are offered the same major INSURANCE | that this bargaining unit will receive

medical/hospital care insurance plans, life the same plan, under the same

insurance offered classified civil service conditions, as ail other County

employees. It rejects the Employer’s employees. It also proposes to

language to abolish the pay cap language eliminate the cap on premium

currently in effect.. increases previously included in the
Contract in the course of a third
party neutral decision.

In Section 24.1, the Union proposes a change | ARTICLE 24 | The Employer contends its proposal

in vacation scheduling to obtain the same VACATION as to when an employee would

schedule as other County employees. accrue vacation. It rejects the Union
proposal contending

In Section 24.2, it proposes language

preventing adverse affects in benefit accrual.

The Union proposes adding subsection “F”

to Section 24.4. Intent is to prevent the

arbitrary denial of requests for leave.

The Union proposes maintaining current ARTICLE 25 | The Employer proposed to limit

language. It rejects the Employer’s proposed | SICK LEAVE | non-immediate family members to

changes.

“aunt and uncle”, instead of
“relative” contending the latter
designation is overly broad.

It also proposed language addressing
the Employers right to request a
physician’s note and setting usage
time limits used in excess of five
absences and the inclusion of a new
sick leave abuse policy.




The Union Proposes a change in Section ARTICLE 28 | The Employer has proposed
28.1 granting the a tactical leather boot. UNIFORMS language to only allow badge
& EQUIPMENT | presentation upon retirement from

It proposes a change to Section 28.8, the active service with the Employer.

Tattoo policy, a grandfather clause excluding

the application of the policy to officers who It contends the major point

acquired tattoos in body locations banned by associated to this disputed matter is

the administrative policy. Management Rights.

The Union proposes a change in Section ARTICLE 29 | The Employer proposes the

29.1 to assist those Court Service employees EXPENSES maintaining current contract

who are required to go ut of town to language.

transport prisoners. It contends the change

will provide a reasonable per diem for meal

cost of meals for meals in which they are

required.

In Section 29.4, it proposes crediting 4 hours

of comp time to compensate officers are

required overnight stays while transporting

prisoners.

The Union proposes no change to Section ARTICLE 31 | The Employer proposes language to

31.1.(1), as proposed by the Employer. LEAVES OF | clarify when benefits accrue during

ABSENCE an unpaid leave. It also proposed

language providing health insurance
benefits per Board of
Commissioners’ policy during
leaves of absence.

The Union proposes settling interim disputes | ARTICLE44 | The Employer rejects the Union

with Employers by arbitration to avoid the DISPUTE proposed language on this article

risk of a potential number of unfair labor RESOLUTION | contending it is not needed in the

charges. PROCEDURE | Contract.

It argues the Employer can presently
resolve matters under its inherent
and negotiated Management Rights.




FACT FINDER’S

DETERMINATION AND RECOMMENDATION

The significant economic conditions generally reflected in the Nation are reflected in
the tenor of bargaining by the parties in this current round of collective bargaining.
The erosion of income for the Employer and the Union is incurring a detrition of the
financial means to provide the personnel necessary to offer the safety services for the
community at the level considered at a proper level. To further frustrate the situation,
the current and future economic trends do not provide positive indicators of a means
to retain or establish a funding level for the services considered vital for the
community in the short term or long term. Projected income declines have already

resulted in the layoff of 1/3 of the bargaining unit patrol enforcement officers.

Hard times are recognized by the Union and Administrative staff. Frustration is high
as the parties have engaged in good faith effort in attaining what each party considers

a rationale resolution in bringing this matter to closure.

With this background, and the facts and information offered to the Fact Finder in the
Mediation and Fact Finding sessions, the following determinations and

recommendations are made regarding issues set forth by the respective parties.



ARTICLE 10 | Both parties have vested interest addressed in their rationale for the proposed
PERSONNEL | changes. The Employer has not offered a persvasive argument to modify this
FILES provision at this time.
Determination | It is recommended that Article 10 be entered into the Contract as it is stated in
the expiring Agreement.
ARTICLE 18 | The Union proposal is not appropriate considering the financial conditions
PHYSICAL confronting the parties at this time and lacking any fiscal anticipation of funding in
FITNESS the near future.
Determination | It is recommended that Article 18 be included in the Contract as set forth in the
expiring Agreement.
ARTICLE 19 | It is noted that a key provision, at issue in Article 19 relates to the proposed change
HOURS OF | of a normal work day from an eight (8) hour day to a ten (10) hour day. This
WORK & proposal offers benefits as reflected in oral. In the course of reviewing this limited
OVERTIME | issue proposed by the Union, the Fact Finder’s recommendation is limited to a
change in work day to a (10) hour work day. it is also noted that such change would
impact other terms terms in the Agreement.
A number of these noted terms are tentatively found in tentatively agreed to terms.
Such are considered editorial and require language changes in other articles for
proper implementation as intended by this Fact Finder . While a comprehensive
review of Articles affected, some tentatively agreed to an extensive text of the Fact
Finder’s recommendation is set forth in attachment Exhibit A of this Report
Determination | It is recommended that the terms of Article 19 be entered into the Contract as

set forth in Exhibit “A” of this report.
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ARTICLE 20
WAGES &
COMP.

Determination

The Union acknowledges the economic downturn confronting the Employer and
community and tempers its proposed wage adjustment accordingly with a 3%
increase in the third year of the Contract. It also seeks to retain the Cap provision in
the Health Insurance (Sec. 22) thorough the life of the Contract.

It is noted that in its presentation at the Fact Finding Hearing that the Employer
comimunicates
and tempers its previously proposed wage modification which seeks no wage

increase in the first and second year of the Contract and a three (3)% increase in the
third year.

The Employer noted that insurance costs were a significant cost issue as is any
increase in wages,

It is recommended that the language in Article 20 be included in the Contract as
in the expiring agreement. It is further recommended that the following
provision be added: Either party has the right to reopen wages for the third
year of the Agreement.

ARTICLE 22
INSURANCE

Determination

It is apparent that the Employer seeks significant change on two issues regarding
insurance:

1. It seeks to attain the same insurance program for all County bargaining unit
employees.

2. It secks to remove an insurance cost cap clause in which only two bargaining units
have of County employees and bargaining units have attained to date.

The Employer argues such is sought to attain internal equity among all employees
and would make the insurance benefits fair and equal to all employees.

It is noted that this benefit variation was a result of the bargaining process and
attained in the conciliation process. Generally, non-bargaining unit benefit(s) are not
of a comparable stature as the benefits found in bargaining unit employees.
Similarly, many different scenarios may transpire within the same employment arena
that will generate rationale for different benefit levels among different bargaining
units in the course of the collective bargaining process.

It is recommended that current language in Article 22, Insurance, remain in the
Contract as set forth in the expiring agreement.

11




ARTICLE 24 | The issue raised by the Union stems from a disparity noted disparity with non-
VACATION | bargaining employees. As noted in the proceeding, such comparisons are not
normally given much weight, if any in the collective bargaining arena. However, the
claim of disparity with other local bargaining units and seeking language an arbitrary
denial of a benefit is found valid.
Determination | It is recommended the terms of the expiring agreement be included in the
Contract with addition of the language as proposed by the Union in Sections
24.1, 24.2, and 24.3, retroactive to Jan. 1, 2009.
ARTICLE 25 | A review of the proposed changes in this Article by the Employer are not convincing
SICK LEAVE | except for Section 25.4. Said proposed change is found specific and such
restrictions are deemed consistent with other provisions in this Section.
Determination | It is recommend that the language in the expiring agreement, Article 25., be
included in the Contract. The proposed terms of Section 25.4 proposed by the
Employer are recommended to be included in the Contract.
ARTICLE 31 | This matter, while of understandable concern to both parties, in is not found
LEAVES OF | persuasive except to the specifications recommended in the following:
ABSENCE
Determination | It is recommended that the terms of the expiring agreement be included as
Article 31, as written in the expiring agreement, with the addition of the Union’s
proposed changes in Sections 31.1 and 31.15.
ARTICLE 44 | By mutual agreement, the parties can agree to an alternate dispute resolution
DISPUTE procedure. Focus is considered more relevant if directed to the Contract and the and
RESOLUTION | the other unresolved issues.
PROCEDURE
Determination | It is recommended not to include any new provisions regarding the substance

proposed in this matter in the Contraect.
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ARTICLE 28 Tattoo Policy — While recognizing the effected individuals concemn on this

UNIFORMS & issue, the Management Rights provision is determined to prevail.

EQUIPMENT Tactical Boots — The Union’s position is found to conflict with the
Management Rights provision of the Agreement.

Determination It is recommended that Article 28 remain as written in the expiring
Agreement.

ARTICLE 29 Expenses — It is a reasonable request to attempt to attain a change in meal

EXPENSES reimbursement costs, however, cost factors associated with Union are

insufficient to recommend a change at this time,

Determination It is recommended that language contained in Article 29 of the expiring
Agreement be brought forward into the successor Agreement in Article 29.

TOTALITY OF AGREEMENT

e This will affirm the foregoing report, includes the findings, determinations and recommendation of the
unresolved issues, inclusive of EXHIBIT “A”, put before the Fact Finder in this matter.

» The Agreement is recommended to include all terms tentatively agreed to by the parties prior to and at Fact
Finding, the recommendations of the Fact Finder regarding issues at impasse and all terms of the successor

agreement not a subject of bargaining or lacking action of the parties to remove from continued force and
effect in the Agreement.

s Any issue at impasse and not addressed in these recommendations are to be brought forward in the Contract
with the language set forth in the language of the expiring agreement.

To the best of my knowledge, said Report and the included determinations comply with applicable provisions of the
Contract between the parties, applicable Sections of ORC 4117 and related SERB Rules and Regulations.

I therefore affix my signature at the City of Galion, in the County of Crawford, in the State of Ohio, this date of
September 24, 2009.

/ﬁ%,///m‘é}

“Sohn S, Weisheit, Fact Finder
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ARTICLE 1
AGREEMENT/PURPOSE

Section 1.1. The Agreement, entered into by the Hamilton County Sheriff, hereinafter referred to
as the "Employer," and the Fraternal Order of Police, Ohio Labor Council, Inc., hereinafter
referred to as the "FOP," has as its purpose the following:

To comply with the requirements of Chapter 4117 of the Ohio Revised Code; and
to set forth in its entirety, the full and complete understandings and agreements
between the parties governing the wages, hours, terms, and other conditions of
employment for those employees included in the bargaining unit as defined
herein.

ARTICLE 2
FOP RECOGMNITION

Section 2.1. The Empioyer recognizes the FOP as the sole and exclusive representative for all
full-time employees in the bargaining unit as set forth in the certification issued by the Ohio
State Employment Relations Board in case number 84-RC-04-0458, on June 5, 1985, ﬂ
BN including:

AT DTS R RS L T L ST THEANS L1 R

All regular full-time employees of the Sheriff's Department in the following
classifications: Court Service Officer 1, 2, Patrol Clerk, Patrol Officer, Patrol Corporal,
Court Service Corporal, 5§ and Evidence Technician;

pipnge O il

but excluding:

All management level employees, professional employees, supervisory employees,
confidenttal employees, seasonal and casual employees and all other employees
specifically excluded by the Ohio Collective Bargaining Act, and all of the specific
classifications of Corrections Officers, Sergeants, Lieutenants, Captains, Colonels,
Administrative Assistants, the Chief Deputy, and all support and clerical personnel.

Section 2.2. The Employer will not recognize any other organization as the representative for
any employee within the bargaining unit referenced above.

Section 2.3. In the event of a change of duties of a position within the bargaining unit, or in the
. event that a new position is created within the department, the Employer shall determine whether
the new or changed position will be included in or excluded from the bargaining unit and shall so
advise the FOP in writing within thirty (30) calendar days. If the FOP disputes the Employer’s
determination of bargaining unit status, the parties shall meet in an attempt to resolve their
disagreement within seven (7) calendar days from the FOP’s notification to the Employer. If the
parties agree on the determination, it shall be implemented as agreed by the Employer and the
FOP; except that if the change would represent a change to the bargaining unit or either party
believes it is not clear whether the change would represent a change to the unit, the parties will
submit a joint petition to SERB to clarify or amend the bargaining unit.



If the parties do not agree, the position shall be subject to the challenge by the FOP to the State
Employment Relations Board pursuant to Chapter 4117 of the Ohio Revised Code and the SERB
Rules and Regulations.

ARTICLE 3
FOP SECURITY

Section 3.1. The Employer agrees to deduct FOP membership dues, fees, and assessments in
accordance with this Article for all employees eligible for the bargaining unit.

Section 3.2. The Employer agrees to deduct FOP membership dues once each pay period from
the pay of any eligible employee in the bargaining unit upon receiving written authorization
signed individually and voluntarily by the employee. The signed payroll deduction form must be
presented to the Employer by the employee or his/her designee. Upon receipt of the proper
authorization, the Employer will deduct FOP dues from the payroll check for the next pay period
in which dues are normally deducted following the pay period in which the authorization was
received by the Employer.

Section 3.3.
employment, SR EHETRER S T e SRR e FAECR e

the bargaining unit who are not members of the FOP mcludmg employees who resign from
membership in the FOP after the effective date of this Labor Agreement, shall pay to the FOP,
through payroll deduction, a fair share fee. The fair share fee is automatic and does not require
the written authorization of the employee. This provision shall not require any employee to
become or remain a member of the FOP, nor shall the fair share fee exceed the dues paid by
members of the FOP in the same bargaining unit. The FOP is responsible for annually certifying
to the Employer the amount of the fair share fee, along with a breakdown of its use, prior to the
implementation of this Section. If an employee challenges through the Courts or the State
Employment Relations Board the deduction of the fair share fee, his/her deductions shall
continue, but the funds shall be placed in an interest bearing escrow account until a resolution of
his/her challenge is reached. The party in whose favor the resolution is determined shall receive
the escrowed funds, including the interest, if any.

Sectlon 3 4. The pa:t1es agree that the Employer assumes no obhgatlons financial _or othermse,

from any claims, actions or proceedings by any employee arising from deduction made by the
Employer pursuant to this Article. Once the funds are remitted to the FOP, their disposition
thereafter shall be the sole and exclusive obligation and responsibility of the FOP.

Section 3.5. The Employer shall be relieved from making such individual “check-off"
deductions upon an employee's: (1) termination of employment; (2) transfer to a job other than
one covered by the bargaining unit; (3) layoff from work; (4) an unpaid leave of absence; (5)
revocation of the check-off authorization; or (6) resignation by the employee from the FOP.



Section 3.6. The Employer shall not be obligated to make dues deductions from any employee
who, during any pay periods involved, shall have failed to receive sufficient wages to make all
legally required deductions in addition to the deduction of FOP dues.

Section 3.7. The parties agree that neither the employees nor the FOP shall have a claim against
the Employer for errors in the processing of deductions, unless a claim or error is made to the
Employer in writing within sixty (60) days after the date of such an error is claimed to have
occurred. If it is found that an error was made, it will be corrected at the next pay period that the
FOP dues deduction would normally be made by deducting the proper amount.

Section 3.8. The rate of which dues are to be deducted shall be certified to the Employer or
designee by the FOP during January of each year. One (1) month advance notice must be given
the Employer or designee prior to making any changes in an individual's dues deduction.

Section 3.9. Except as otherwise provided herein, each eligible employee's written authorization
for dues deduction shall be honored by the Employer for the duration of this Agreement or until
such employee submits a written revocation of the dues deduction authorization to the Employer
or designee.

ARTICLE 4
FOP REPRESENTATION

Section 4.1. Representative(s) of the FOP shall be admitted to the Employer's facilities for the
purpose of processing grievances or attending meetings as permitted herein. Upon arrival, the
FOP representative shall identify himself/herself to the Employer or the Employer's designee.
Section 4.2. The Employer shall recognize nine (9) employees, designated by the FOP, to act as
FOP associates for the purposes of processing grievances in accordance with the Grievance
Procedure. The associates, or in their absence or inability to perform their function, designated
alternates, shall be recognized as representatives, as provided herein.

Section_4.3. The FOP shall provide to the Employer an official roster of its officers and
associates which is to be kept current at all times and shall include the following:

Name
Address
Home telephone number

Immediate Supervisor

m o 0w R

FOP office held

No employee shall be recognized by the Employer as a FOP associate until the FOP has
presented the Employer with written certification of that person's selection.




Section 4.4. The investigation or writing of grievances (alleged or filed) by associates may be
performed during working hours when such activity does not interfere with the performance of
the associate's assigned duties. The following are considered authorized representational
activities which may be conducted during an associate’s work time when release of the associate
will not unduly disrupt the operation of the Department:

A, Preparation for and attendance at grievance and disciplinary hearings. The associate will
be given a reasonable amount of time immediately prior to a hearing for preparation.

B. Investigation of any situation involving a work related injury or death of a bargaining unit
member.

C. Any other representational activity specifically authorized by this Agreement (such as
Labor/Management meetings), or specifically authorized by the Employer or designee(s).

D. A reasonable amount of paid time to consult with non-employee representatives of the
FOP.

After obtaining permission to engage in representational activities as provided for in this Section,
each associate or alternate will notify the appropriate supervisor of his/her absence from his/her
work assignment. Upon entering any work area other than his/her own work area, and prior to
engaging in any representational activities provided for in this ‘Section, the associate or alternate
shall request permission from the appropriate supervisor of such work area, and shall identify the
nature of the representational activity he/she is to perform.

Section 4.5. The FOP agrees that no representative or associate of the FOP, either employee or
non-employee of the Employer, shall interfere, interrupt, or disrupt the normal work duties of
employees. Further, the FOP agrees not to conduct meetings (bargaining unit, lodge, or
committee meetings) involving on-duty employees except to the extent specifically authorized
by the Employer. Bargaining unit members shail not conduct FOP business (defined as fund
raising activities, solicitation for memberships, or distribution of literature) on behalf of the FOP
or any FOP Lodge, during the work time of any involved employee. Unauthorized activities
shall cease upon the demand of a supervisor, and any failure to cease unauthorized activities may
subject the offending employee(s) to disciplinary action.

Section 4.6. FOP Bargaining Committee. The wage demands have been submitted in good
faith. All members of the Fraternal Order of Police Wage Committee shall be free from
coercion, intimidation, discrimination, transfer (in retaliation for engaging in collective
activities), threats or other detrimental actions.

Section 4.7. The FOP shall be permitted to utilize the intradepartmental mail system in order to
communicate confidentially with bargaining unit members.

Section 4.8. The FOP shall be permitted, upon prior notification to the Employer, to place ballot
boxes in each division or facility for the purpose of collecting employees' ballots on FOP issues.
subject to ballot. Ballot boxes and their contents are the property of the FOP and shall not be
subject to review by the Employer or non-bargaining unit staff.




Section 4.9. The FOP shall be permitted to address all new bargaining unit members during
regularly scheduled classroom training/orientation before such members complete their training
period. The presentation shall be scheduled by the Employer and shall not exceed thirty (30)
minutes in duration.

Section 4.10. During each calendar year, FOP members shall be granted a total of three hundred
{(300) hours of paid time to engage in the following FOP activities:

A Attendance at the Annual Conference of the Fraternal Order of Police, Incorporated.

B. Attendance at the Annual Conference of the Fraternal Order of Police, Ohio Labor
Council, Incorporated. -

C. Conducting FOP representational activities as provided for in this Article by the
Chairman of the FOP Bargaining Committee.

D. Aﬁending labor relations training programs sponsored by the FOP and/or the Labor
Council.

Written requests for release time for activities specified in 4.10(A), 4.10(B), and 4.10(D} above
shall be provided to the appropriate supervisor no less than fourteen (14) calendar days prior to
the requested release time. Such release time shall not unreasonably interfere with the efficient
operation of the released employees' work area(s). Such release time shall not be unreasonably
denied.

Written request for release time for the Chairman of the FOP Bargaining Commitice for
activities specified in this Article shall be provided to the appropriate supervisor as far in
advance as possible, but not less than seventy-two (72) hours in advance of the requested release
time. Such release time shall not unreasonably interfere with the efficient operation of the
released employee's work area. Such release time shall not be unreasonably denied.

The Chairman of the FOP Bargaining Committee shall maintain a record of all release time
provided for in this Section, and shall ordinarily provide a bi-monthly report to the Patrol Section
Commander during the first seven (7) calendar days of each even-numbered month. This report
shall contain the date, number of hours of release time, natme of FOP member released, and the
nature of the representational activity for each release time occurrence within the previous
calendar month. The report shall also include the total number of accumulated release hours
used during the calendar year.

: ARTICLE §
MANAGEMENT RIGHTS

Section 5.1. The Employer possesses the sole right to operate the Department and all
management rights reposed in it. The Employer's exclusive rights shall include, but shall not be
limited to, the following, except as expressly limited by the terms and conditions set forth in this
Agreement:



A. To determine matters of inherent managerial policy which include, but are not limited to
areas of discretion or policy such as the functions and programs of the Department,
standards of services, its overall budget, utilization of technology, and organizational

structure.
B. To direct, supervise, evaluate, or hire empléyees.
C. To maintain and improve the efficiency and effectiveness of operations and programs.
D. To determine the overall methods, process, means of personnel by which operations are

to be conducted.

E. To suspend, discipline, demote, or discharge for just cause, or lay off, transfer, assign,
schedule, promote, or retain employees.

F. To determine the adequacy of the work force.
G. To determine the overall mission of the Department as a unit of government.
H. To effectively manage the work force.

.P-l

To take actions to carry out the mission of the Department as a governmental unit.

Section 5.2. The FOP recognizes and accepts that all rights and responsibilities of the Employer
not specifically modified by this Agreement shall remain the function of the Employer.

ARTICLE 6
NON-DISCRIMINATION

Section 6.1. The Employer and the FOP agree not to discriminate against any bargaining unit
employee with respect to compensation, terms or conditions of employment because of such
individual's race, color, religion, sex, age, national origin, disability, ancestry of any person,
r or FOP membership or non-membership. Management's use of bona fide
occupational qualifications in accordance with job characteristics shall not be construed as
discrimination, therefore not subject to the Grievance Procedure Article.

R iRt

Section 6.2. Bargaining unit employees shall not be subject to any threat or reprisal for using the
grievance procedure provided herein or for seeking information relative to any grievance.

ARTICLE 7
LABOR/MANAGEMENT MEETINGS

Section 7.1. In the interest of sound labor/management relations, unless mutually agreed
otherwise, once each quarter on a mutually agreeable day and time, the Employer and/or
designee(s) shall meet with not more than three (3) representatives of the FOP to discuss pending
problems and to promote a more harmonious labor/management relationship.
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Section 7.2. An agenda will be exchanged by the parties at least five (5) working days in
advance of the scheduled meeting with a list of matters to be taken up in the meeting and the
names of those FOP representatives who will be attending. The purpose of such meeting shall be
to:

A. Discuss the administration of this Agreement.

B. Notify the FOP of changes made by the Employer which affect bargaining unit members
of the FOP.,

C. Discuss grievances which have not been processed beyond the final step of the grievance
procedure when such discussions are mutually agreed to by the parties.

D. Disseminate general information of interest to the parties.

E. Discuss ways to increase productivity and improve effectiveness.

F. To consider and discuss health and safety matters relating to employees.

Section 7.3. It is further agreed that if special labor/management meetings have been requested,

and mutually agreed upon, they shall be convened as soon as possible.

ARTICLE 8
GRIEVANCE PROCEDURE

Section 8.1. The term “grievance” shall mean an allegation by a bargaining unit employee that
there has been a breach, misinterpretation, or improper application of this Agreement. It is not
intended that the grievance procedure be used to effect changes in the Articles of this Agreement.
It is not intended that the grievance procedure be used to effect changes in those matters which
are controlled by the provisions of Federal and/or State laws and/or by the United States or Ohio
State constitution.

Section 8.2. All grievances must be presented at the proper step and time in progression in order
to be considered at the next step. Grievances involving Level 3 or Level 4 Warnings or lost pay
discipline (suspension, reduction in pay, removal or discharge} shall be initiated at the
Employer's level.

The grievant or the FOP may withdraw a grievance at any point by submitting, in writing, a
statement to that effect, or by permitting the time requirements at any step to lapse without
further appeal.

Any grievance not answered by the Employer's representatives within the stipulated time limits
may be advanced by the grievant to the next step in the grievance procedure. Time limits set.
forth herein may only be extended by mutual agreement.

A grievance may be brought by any member of the bargaining unit. Where a group of
bargaining unit employees desire to file a grievance involving a situation affecting more than one
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(1) member of the bargaining unit in a similar manner, one (1) member selected by such group
will process the grievance, and shall so indicate that the grievance is a group grievance.

Wherever used in this procedure, the word "day" shall mean calendar day. Whenever a time
limit ends on a Saturday, Sunday, or a holiday, the end of the time limit shall run until the end of
the next day which is not a Saturday, Sunday or holiday.

Section 8.3. A grievance must be submitted to the grievance procedure within fourteen (14)
calendar days after an employee knows or should have known the facts giving rise to the
grievance, otherwise it will be considered not to have existed.

Section 8.4. All grievances must be submitted in writing and should contain the following
information to be considered:;

A. Grievant's name and signature;

B Date, time and location of grievance; -

C. Description of incident giving rise to the grievance;

D Date grievance was first discussed;

E. Name of supervisor with whom grievance was first discussed;
F. Date grievance was filed in writing;

G. Article(s) and Section(s) of the Agreement alleged to have been violated; and
H. Desired remedy to resolve grievance.

Section 8.5. The following steps shall be followed in the formal process of a grievance for
employees in the Patrol Division:

Step 1: A grievance may be submitted by the grievant to the Executive Officer of the Patrol
Section or designee, or the Commander of the Criminal Investigation Section or designee,
whichever is applicable, within the time limits set forth in Section 8.3 above. It shall be the
responsibility of the proper command officer or designee to investigate the matter and to provide
a written answer to the grievant within five (5) calendar days following the day on which the
matter was submitted.

Step 2: A grievance unresolved at Step | may be submitted by the grievant to the Patrol
Division Commander or his/her designee within seven (7) calendar days of the presentation of
the Step 1 answer. It shall be the responsibility of the Patrol Division Commander or designee to
investigate the matter and to provide a written answer to the grievant within five (5) calendar
days following the day on which the matter was submitted to the Patrol Division Commander.

Step 3: A grievance unresolved at Step 2 may be submitted by the grievant to the Employer or
designee within seven (7) calendar days of the presentation of the Step 2 answer. The Employer
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or designee shall meet with the grievant, and representative of the FOP if the grievant desires,
within seven (7) calendar days of submission of the grievance to Step 3, to discuss the grievance.
The Employer or designee shall provide a written answer to the grievant within five (5) calendar
days of such meeting.

Step 4 - Arbitration: A grievance unresolved at Step 3 may be submitted to arbitration upon
request of the FOP in accordance with the provisions of Section 8.7 of this Article hereinafter set
forth,

Section 8.6. The following steps shall be followed in the formal process of a grievance for
employees in the Court Services Division and the Organized Crime Division:

Step 1: A grievance may be submitted by the grievant to the Court Services Division
Commander or designee, or to the Organized Crime Division Commander or designee,
whichever is applicable, within the time limits set forth in Section 8.3 above. It shall be the
responsibility of the proper command officer or designee to investigate the matter and to provide
a written answer to the grievant within five (5) calendar days following the day on which the
matter was submitted.

Step 2: A grievance unresolved at Step 1 may be submitted by the grievant to the Employer or
designee within seven (7) calendar days of the presentation of the Step 1 answer. The Employer
or designee shall meet with the grievant, and a representative of the FOP if the grievant desires,
within seven (7) calendar days of submission of the grievance to Step 2, to discuss the grievance.
The Employer or designee shall provide a written answer to the grievant within five (5) calendar
days of such meeting.

Step 3 - Arbitration: A grievance unresolved at Step 2 may be submitted to arbitration upon
request of the FOP in accordance with provisions of Section 8.7 of this Article hereinafter set
forth.

Section 8.7. The FOP, based upon the facts presented, has the right to decide whether to
arbitrate a grievance. Within twenty-four (24) calendar days from the date of the final answer on
a grievance from Step 2 or 3, whichever is applicable, the FOP shall notify the Employer of its
intent to seek arbitration over an unresolved grievance. The FOP may withdraw its request to
arbitrate at any time prior to the actual hearing. Any cancellation fee due the arbitrator shall be
paid by the party or parties canceling the arbitration. Any grievance not submitted within
twenty-four (24) calendar day period described above shall be deemed settled on the basis of the
last answer given by the Employer or representative(s).

A. The arbitrator shall be selected in the following manner: The Federal Mediation and
Conciliation Service (FMCS) shall be jointly requested to submit a panel list of nine (9)
arbitrators from Ohio. The parties shail alternately strike the names of the arbitrators
until only one (1) name remains. Either party may once reject the list and request from
FMCS another list of nine {9) names until a mutually agreeable arbitrator is selected. The
parties may at any time mutually agree to an alternate arbitration service or method of
selection of an arbitrator.




B. If either party challenges the arbitrability of a grievance, it shall notify the other party of
its challenge and intent to raise the issue at the arbitration hearing. At the hearing, the
first question to be placed before the arbitrator is whether or not the issue is arbitrable and
within his/her jurisdiction to decide. If the arbitrator determines the grievance is
arbitrable, the grievance will be heard on its merits before the same arbitrator. The
arbitrator shall limit his/her decision strictly to the interpretation, application, or
enforcement of specific Articles of this Agreement. He/she may not modify or amend the
Agreement. Five (5) days before the beginning of an arbitration hearing the parties shall
exchange witness lists and copies of all documents which they intend to use at the
hearing.

C. The decision of the arbitrator shall be final and binding on the grievant, the FOP and the
Employer. The arbitrator shall be requested to issue his/her decision with thirty (30)
calendar days after the conclusion of testimony and arguments and submission of final
briefs.

D.  The fees and any other costs for the services of the arbitrator, the cost of any proofs
produced at the direction of the arbitrator, the fee of the arbitrator, and the cost of the
hearing room, if any, shall be borne equally by the Employer and the FOP, The fees and
costs, if any, of any non-employee witnesses shall be borne by the party calling them.
The fees of the court reporter shall be paid by the party asking for one, or split equally by
the parties if both parties desire a court reporter, or request a copy of any transcripts.
Any bargaining unit member whose attendance is required for such hearing shall not lose
pay or benefits to the extent such hearing hours are during his/her normally scheduled
working hours on the day of the hearing. At the conclusion of his/her award the
arbitrator may consider the award of additional monetary damages against either party
where he/she finds either party to have made a frivolous argument or for violations of this
Agreement, after taking into consideration the nature of the violation, the adequacy of
any remedy otherwise provided for by this Agreement or requested by the grievant or the
FOP, and the continuing nature of the violation. Such an award may only be made at the
request of either party before the close of the hearing.

Section 8.8. When an employee covered by this Agreement chooses to represent himself/herself
in the presentation of a grievance, no adjustment of the grievance will be inconsistent with the
terms of this Agreement. Prior to the adjustment of any such grievance, the appropriate FOP
representative will be notified of his/her right to be present at the adjustment.

Section 8.9. The FOP shall use a grievance form which shall provide the information outlined in
Section 8.4. The FOP shall have the responsibility for the duplication, distribution, and their
own accounting of the grievance forms.

ARTICLE 9
DISCIPLINE

Section 9.1. The tenure of every employee subject to the terms and conditions of this Agreement

shall be during good behavior and efficient service. No employee shall be reduced in pay and
position, suspended, removed or discharged except for grounds stated in this Agreement. The
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Employer may take disciplinary action against any employee in the bargaining unit only for just
cause. The Employer may take this type of action for actions occurring while the employee is on
duty, or working under the colors of the Employer, or in instances where the employee's conduct
violates his/her oath of office. Progressive discipline shall take into account the nature of the
violation, the employee’s record of discipline, and the employee’s record of performance and
conduct. As such, an employee may receive more than one (1) warning at any level before
progressing to the next level. Forms of disciplinary action are as follows:

A. Level | Warning (equivalent to a Counseling Letter);
B. Level 2 Warning (equivalent to a Written Reprimand);

C.  Level 3 Warning (cquivalent to a minor suspension of twenty-four: [24] fiours hiree {3}
days or less);

D. Level 4 Wamning (equivalent to a suspension of more than twenty-four [24} hiours thres
[3}-déys), and/or reduction in pay and/or position;

E. Discharge.

Documents known as "General Infraction Guides" are not considered discipline and are not
subject to the grievance procedure.

Level 3 and Level 4 Warning letters encompassing a suspension will include the dates for
serving of the suspension. Where the charges resulting in the warning are related to
absenteeism/tardiness, inefficiency, simple negligence (carelessness), violation of weight and
fitness policy, or failure to attend mandatory meetings and functions, the Employer may require
an employee to work through the suspension, at the regular rate of pay for hours worked, thus the
suspension is a paper suspension only, but shall be recorded in the employee’s personnel file in
the same manner as a suspension without pay for the purpose of recording disciplinary actions.
With the permission of the Sheriff, a suspended employee may forfeit paid vacation leave for all
or part of the suspension.

Section 9.2. Incompetency, inefficiency, dishonesty, substance abuse, immoral conduct,
insubordination, discourteous treatment of the public, neglect of duty, absence without leave, or
any conduct unbecoming a Deputy Sheriff or any other acts of misfeasance, malfeasance, or
nonfeasance shall be cause for disciplinary action. Anonymous complaints with no
corroborative evidence shall not be cause for disciplinary action.

Section 9.3. Except in instances where an employee is charged with a serious offense, discipline
will be applied in a progressive and uniform manner. No employee will receive a Level 3 or 4
Warning, be reduced in pay and/or position or be discharged without first having had the
opportunity for a pre-disciplinary hearing. The employee and the FOP Staff Representative will
be given a one hundred twenty (120} hour advance notice of the hearing, with a description of
the charges. Notice to the Staff Representative will be by facsimile. Continuances will be
permitted provided reasonable notice is given, and will not be unreasonably denied. The purpose
of the hearing is to give the employee and his representative an opportunity to respond to the
charges. There is no requirement for the Employer to present witnesses at the hearing.
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The employee must choose to: (1) appear at the disciplinary conference and present an oral or
written statement in his/her defense; (2) appear at the disciplinary conference and have one (1)
chosen representative present an oral or wrtten statement in his/her defense; or (3) elect in
writing to waive his/her opportunity to have a disciplinary conference. Failure of the employee
to elect and pursue one (1) of these three (3) options will be deemed a waiver of the employee’s
right to the disciplinary conference.

At the disciplinary conference, the employee may present any testimony, witness, or documents
which explain whether or not the alleged misconduct occurred.

The employee or his/her representative will be permitted to confront and cross examine
witnesses subject to the hearing officer’s right to reasonably limit the length and extent of such
CTOss examination.

A copy of the completed Internal Affairs report will be available upon request to the employee at
the time of notification of the charges.

Section 9.4. Level 3 Wamings, Level 4 Warnings, reduction in pay and/or position and
discharge may be appealed through the grievance procedure. Level 1 and 2 Warnings may be
grieved through the grievance procedure, but are not subject to the arbitration procedure.

Section 9.5. Whenever the Employer or designee(s) interviews, questions, or interrogates
bargaining unit members in reference to alleged or suspected misconduct, either in preliminary
investigations or in disciplinary hearings, the following conditions shall apply:

A. Employees being questioned as witnesses shall be so informed.

B. When an employee who is suspected of misconduct is interviewed, questioned, or
interrogated regarding such misconduct, he/she shall be apprised of the nature of the
suspected misconduct as it is known at that time and his/her right to have the opportunity
to have a FOP representative present to advise him/her during the questioning.

C. Prior to questioning, employees {including witnesses) shall be informed that failure to
respond or failure to respond truthfully may result in disciplinary action for
insubordination or dishonesty.

D. Preliminary investigations may be tape recorded. Formal disciplinary hearings shall be
tape recorded by the hearing officer. A copy of the recording shall, at the request of the
charged employee, be provided to the employee within forty-eight (48) hours of the close
of the hearing. The employee may also record the hearing. All meeting or hearings
provided for in this Section may be recorded by the charged employee.

E. Preliminary investigations and disciplinary hearings shall be held either during an
employee's scheduled working hours or at a time in reasonable proximity to his/her shift.

F. Questioning sessions shali be for reasonable pertods and shall allow for personal

necessities and rest period, it being understood that there shall be no period of continuous
questioning exceeding one (1) hour without provision for a ten (10) minute rest break.
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G. No employee shall be subjected to abusive language during questioning. No promise of
reward shall be made as an inducement to answer questions.

H. Results of a polygraph examination, voice stress analysis, or similar technology may not
be used in any arbitration procedure under this Agreement.

Section 9.6. Any employee required by the Employer to attend an investigatory interview or
disciplinary hearing outside of his scheduled working hours shall be paid for all such time.

Section 9.7. Any employee charged with or under indictment for a felony, or any crime which
results in a weapons disability, who is not disciplined or discharged by the Employer, may be
placed on a leave of absence without pay until resolution of the court proceedings. An employee
may use accrued but unused vacation, holiday, or compensatory time during the leave. An
employee found guilty by the trial court of a felony, or any crime which results in a weapons
disability, shall be summarily discharged. Where the charges are reduced to a misdemeanor
(other than a crime which results in a weapons disability) or the employee is found innocent of
the charges, the employee may be subject to discipline pursuant to the terms of this Article, but
he/she shall be paid for all lost straight time hours and shall have any vacation, holiday, and/or
compensatory time used restored to his/her credit. The Employer shall continue to pay the
employee's insurance premiums during the unpaid leave of absence.

Section 9.8. In all cases disciplinary action must be instituted within six (6) months of the date

of the Employer's verification of the alleged misconduct.

ARTICLE 10
PERSONNEL FILES

Section 10.1. Each employee may request to inspect his/her official personnel file maintained by
the Employer. Inspection of the individual’s personnel file shall be by scheduled appointment
requested in writing or by phone call to the Employer or designee. Appointments shall be during
the regular scheduled work hours of the administrative staff of the Employer. An employee shall
be entitled to have a representative of his/her choice accompany him/her during such review.
Any employee may copy documents in his/her official personnel file. Any representative of the
FOP as designated in Article 4 of this Agreement may inspect the personnel file of any
bargaining unit employee provided that the empioyee is present at the time of inspection, or upon
written authorization including the signature of the employee.

Section 10.2. If an unfavorable statement or notation is in the official personnel file, the
employee shall be given the right to place a statement of rebuttal or explanation in the file. No
anonymous material of any type shall be included in the employee’s official personnel file.

Section 10.3. Records of Level 1 Warnings shall cecase to have force and effect one (1) year after
the date of issuance. provided no intervening discipline has occurred. Records of Level 2
Warnings shall cease to have force and effect two (2) years from the date of issuance, provided
no intervening discipline has occurred. Records of Level 3 Warnings, shall cease to have force
and effect three (3) years from the date of issuance, provided no intervening discipline has
occurred.
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Section 10.4. To the extent permitted by law, the Employer shall not disclose any information
contained within the personnel files.

1. If the Employer receives a public records request for the inspection of any information
about an employee covered by this agreement contained within the files kept by the
Employer, the Employer shall ascertain the identity of the person making such a request.

2. No information may be released until the Employer has provided the employee with a
summary of the information about the employee that will be released and to whom it will
be released unless some reasonable ground exists for the Employer not to do so.

3. The employee will have five (5) days after being notified in (2) above to file an objection
to the release of information and/or to request an opportunity to be heard regarding such
release.

4. If the employee requests a hearing on the release of his or her information, the Employer

shall hold such hearing within a reasonable amount of time, and shall allow the employee
the opportunity to be heard.

5. If, after the hearing, the Employer determines that disclosure of the requested information
would not threaten the officer’s and/or the officer’s families’ personal security, or said
information is not otherwise protected from disclosure, the Employer will release the
information requested.

ARTICLE 11
PROBATIONARY PERIODS

Section 11.1. Every newly hired employee shall be required to successfully complete a
probationary period. The probationary period shail begin on the first day for which the employee
receives compensation from the Employer and shall continue for a period of one (1) calendar
year. An employee serving an initial probationary period may be terminated at any time and
shall have no right to appeal the termination.

Section 11.2, Any employee promoted into a higher level position shall be required to
successfully complete a probationary period of one (1) calendar year. An employee serving a
promotional probationary period whose performance is judged unsatisfactory shall be returned to
his/her former classification.

Section 11.3. Any employee who, while serving a probationary period, misses twenty-two (22)
or more work days due to illness or injury, may have the probationary period extended by the
length of the illness or injury at the discretion of the Employer. Such extension may not exceed
the length of the original probationary period.

Section 11.4; The Employer may extend the probationary periods described in Sections 11.1 and
11.2 for additional assessment. Such extension shall not exceed sixty (60) calendar days:
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ARTICLE 12
SENIORITY

Section 12.1. "Seniority” shall accrue to all employees in accordance with the provision of this
Article. Seniority, as defined in Section 12.2 of this Article, will apply wherever employee
seniority rights are established in the terms and conditions of this Agreement.

Section 12.2. "Seniority” shall be computed on the basis of uninterrupted length of continuous
service in this the bargaining unit and the Enforcement: Supervisor unit. Ties will be broken by
uninterrupted time served as an employee of the Hamilton County Sheriff. If a tie still exists, it
will be broken by uninterrupted time served as an employee of Hamilton County. If a tie still
exists, it will be broken by date of application to the Sheriff’s Office.

A. The following situations shall not constitute a break in continuous service:
1. Absence while on approved leave of absence;
2. Absence while on approved sick leave or disability leave;

3. Military leave; and

4, A layoff of three (3) year's duration or less.

B. The following situations constitute breaks in continuous service for which seniority is
lost:
1. Discharge or removal for just cause;
2, Retirement;

3. LayofT for more than three (3) years;

4, Failure to return to work within fourteen (14) calendar days of a recall from
layoff,
5. Failure to return to work at the expiration of leave of absence; and

6. A resignation.
Section 12.3. The Employer shall post a seniority list, once every six (6) months, on the
department bulletin board showing the continuous service of each employee. One (1) copy of
the seniority list shall be furnished to the FOP upon request.

Section 12.4. Employees laid off shall retain their seniority for a period of three (3) years from
the date of layoff.
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ARTICLE 13
LAYOFF AND RECALL

Section 13.1. When the Employer determines that a long-term layoff is necessary, he shall notify
the affected employees fifteen (15) calendar days in advance of the effective date of the layoff.
Employees will be notified of the Employers de01smn to implement any short-term layoff,
lasting seventy-two (72) Hours . days or less, as soon as possible. The Employer,
upon request from the FOP, agrees to dlscuss with representatives of the FOP, the impact of the
layoff on bargaining unit employees. Any layoff in the bargaining unit shall be instituted in
accordance with seniority, as defined in Article 12 of this Agreement, within the classification
groups. Classification groups are as follows:

A B

Corporal Court Service Corporal
Patrol Officer, Evidence Tech ourt Service Officer
Patrol Clerk

Any employee reassigned as a result of a layoff must demonstrate that he/she can perform the
duties of the particular position to which he/she is reassigned.

(While this’ i‘i’ﬁﬁi’”’ﬂwﬂ&f i § U{fid“edé;rﬁthgfsu gagreemenjﬁith&;bmwreéogn

that:‘thm hmm différents opinionsyas-ta: e, applicabiliBRof: theé Ohip: Revised’ €5da: tov (i3
Article;)

Section 13.2. In the event an employee in one of the classification groups is notified of a layoff,
and there is a less senior employee in the other classification group, the laid off employee may
displace the less senior employee in the other group provided the laid off employee possesses all
qualifications and certifications required for that particular position, and (1) the laid off
employee has previously held that position or one substantially similar to it, or (2) the laid off
employee can demonstrate that he/she can perform the duties of the particular position. Any
employee who displaces pursuant to this Section shall be paid at the rate assigned to the
classification he/she displaces into or at the rate previously held, whichever is higher. This
provision applies only to bargaining unit employees and bargaining unit positions.

Section 13.3. Employees who are laid off shall be placed on a recall list for a period of three (3)
years. If there is a recall, employees who are still on the recall list shall be recalled, in the
inverse order of their layoff, provided they are presently qualified to perform the work in the
work section to which they are recalled. Any recalled employee requiring additional training to
meet the position qualifications in existence at the time of recall must satisfactorily complete the
additional training requirements within twelve (12) months of the recall. Any training required
in this Section shall be at the Employer's expense.

Section 13.4. Notice of recall shall be sent to the employee by certified mail. The Employer
shall be deemed to have fulfilled its obligations by mailing the recall notice by certified mail,
return receipt requested, to the last mailing address provided by the employee.

Section 13.5. The recalled employee shall have five (5) calendar days following the date of
receipt of the recall notice to notify the Employer of his/her intention to return to work and shatlt
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have fourteen (14) calendar days following the receipt of the recall notice in which to report for
duty, unless a different date for returning to work is otherwise specified in the notice.

ARTICLE 14
VACANCIES

Section 14.1. The parties agree that all appointments to positions covered by this Agreement,
other than original appointments, shall be filled in accordance with this Article, and with
bargaining unit members, unless there are no qualified bargaining unit members for a posttion.

Section 14.2. Whenever the Employer determines that a permanent vacancy exists, notices of
such vacancy shall be posted on the bulletin boards where employee notices are usually posted
for ten (10) calendar days, and read at roll call for three (3) consecutive days during the posting
period, prior to filling the vacancy. All such notices shall contain a description of the position to
be filled, including job duties, working hours, special qualifications required, name and rank of
immediate supervisor, and location of reporting and working. During the posting period, any
eligible person wishing to apply for the vacant position shall do so by submitting a written
application to the Employer or designee. The Employer shall not be obligated to consider any
applications submitted after the posting period or any appiicants who do not meet the minimum
qualifications for the job.

Section 14.3. Prior to considering applicants for promotion, the Employer shall first consider
those applicants for a vacancy who are applying for a lateral transfer (same classification and pay
range). Filling of vacancies by lateral transfer shall be, all other factors being equal as
determined by the Employer, based primarily on seniority. Any vacancy which occurs as a result
of a lateral transfer shall be posted and filled in accordance with this Article. There shall be no
penalty transfers.

Section 14.4. All promotions in rank which resuit in an increase in pay, or assignment to a
higher pay range, shall be based upon merit and fitness as determined by promotional
examination. There shall be separate testing for the Court Service Division and the Patrol
Division. For purposes of this Article the Patrol Division includes assignments to the Organized
Crime Division. [t shall be the sole right and responsibility of the Employer to administer and
evaluate all promotional examinations, assessments and testing procedures, and to cause to be
developed all promotional examinations, assessments and testing procedures. Examinations
shall be developed by an independent testing service. Prior to the administration of any
examination, the Employer shall post on department bulletin boards, with a copy to the FOP, the
structure of the examination with the weight to be granted for each factor of part of the
examinations, Upon request from the FOP, the Employer agrees to meet and discuss the
structure and weight factors of an examination prior to the examination being administered.

In order to be eligible for a2 promotional examination, an applicant must have or will have
completed the required length of service (as stated on the examination posting) in the

immediately preceding rank prior to the date of the examination.

Section 14.5. It is the intention of the parties to give bargaining unit personnel priority for Patrol
and Court Service positions over non-bargaining unit personnel. There shall be no testing
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required for Court Service employees filling a vacancy for the Road Patrol and no testing
required for Road Patrol employees filling a vacancy in Court Service. Any employee applying
for a Court Services position must have at least three (3) years service in the Patrol Division,
unless waived by the Employer. An employee filing a Court Service position from patrol must
satisfactorily complete a six (6) month trial period. If an individual’s service is unsatisfactory
during the trial period, he/she shall be returned to his/her former position. Further, any
individual accepting a position of Patrol Clerk is prohibited from applying for any other position
for a period of three (3) years from date of entry into the position, unless waived by the
Employer.

Section 14.6. If the structure of an examination includes credit for seniority and/or efficiency, an
employee must achieve a passing score on all other factors in order to receive seniority and/or
efficiency credit. Seniority credit shall be based upon service completed as of the date of the
examination. Efficiency credit shall be based upon the last completed evaluation as of the date
of the examination.

Section 14.7. Eligibility lists established by promotional examinations shall remain in effect for
two (2) years from the date of certification of the results by the testing service, or until the list is
exhausted, which ever comes first. Copies of eligibility lists shall be provided to the FOP. Any
bargaining unit member may inspect his’her written examination within thirty (30) calendar days
from the date of certification.

Section 14.8. Promotions may be offered to any one (1) of the top three (3) scorers on an
examination if more than three (3) pass the examination, or to any employee who passes the
examination if three (3) or less take the examination. Employees passed over shall retain their
standing on the eligibility list.

Section 14.9. Nothing in this Article shall be construed to limit or prevent the Employer from
temporarily filling a vacant position pending the Employer's determination to fill the vacancy on
a permanent basis. Temporary position holders shall receive no additional credit on the
examination process. If an eligibility list is in effect, temporary position holders shall be
appointed in accordance with Section 14.8.

A temporary position holder appointed from an eligibility list who is subsequently permanently
appointed to the position, shall receive service credit toward completion of the promotional
probationary period for the time spent as a temporary position holder. An employee appointed as
a temporary position holder shall, after occupying the position for one full pay period, be paid at
the applicable pay level of the position.

ARTICLE 15
BULLETIN BOARDS

Section 15.1. The Employer agrees to provide bulletin board space in agreed upon areas of the
facilities for use by the FOP.
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Section 135.2. All FOP notices of any kind posted on the bulletin boards shall be signed, posted
or removed by a FOP representative. [t is understood that no material may be posted on any
FOP bulletin board at any time which contain the following:

A, Personal attacks on any other member or any other employee;

B. Scandalous, scurrilous or derogatory attacks upon the Employer, or any other
governmental units or officials; or

C. Attacks on and/or favorable comments regarding a candidate for public office.

Section 15.3. No FOP related materials of any kind may be posted anywhere in the Employer's
facilities or on the Employer's equipment except on the bulletin boards designated for use by the
FOP.

Section 15.4. Upon the request of the Employer or designee, the FOP shall cause the immediate

removal of any material posted in violation of this Article.

ARTICLE 16
WORK RULES - GENERAL ORDERS

Section 16.1. The Employer agrees that all General Orders, Standards of Conduct, Rules and
Regulations, Policies, Procedures, Directives and Work Rules shall be applied uniformly within
the group of employees to which such are directed. For the purposes of this Article all of the
above shall be considered inclusive within the terminology of Work rules/General Qrders.

Section 16.2. Every employee shall be informed of and shall have access to copies of work
rules/general orders which apply to such employee.

Section 16.3. Any additions or amendments to the work rules or general orders shall be reduced
to writing, posted on department bulletin boards, and signed by all employees to acknowledge
awareness of the addition or amendment within five (5) working days of the posting. Any
employee on leave of absence, sick leave or vacation shall be required to sign the
acknowledgment within three (3) working days upon return to work. This Section does not limit
the right of the Employer to implement any work rules prior to the conclusion of the
acknowledgment period.

ARTICLE 17
PERFORMANCE EVALUATION

Section 17.1. All performance evaluation policies and procedures as established by the
Employer shall be applied to bargaining unit employees in a consistent and equitable manner.

Section 17.2. When an employee has worked under the direction of more than one (1) primary

supervisor during any evaluation period, the input of each primary supervisor shall be considered
in the preparation of the performance evaluation.
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Section 17.3. The results of any performance evaluation shali not be subject to the grievance
procedure provided for in this Agreement. An employee may, however, utilize the internal
review procedure.

ARTICLE 18
PHYSICAL FITNESS -

Section 18.1. Any employee failing to meet physical fitness standards due to valid medical
reasons, including a temporary disability or handicap, shall be reasonably accommodated by the
Employer, to the extent such accommodation is possible within the Department. Reasonable
accommodation shall include, but shall not necessarily be limited to, placement in a physically
less demanding position or placement on disability leave under the terms of this Agreement.
Placement on disability leave shall be grievable up through and including arbitration. It is the
employee's responsibility to request a waiver due to medical reasons, and to submit sufficient
evidence to support the request.

Section 18.2. If an employee obtains a letter from a licensed medical practitioner stating that
participation by the employee in any portion of the physical fitness or weight standards policy
would be detrimental to his/her health, the Employer may, at the sole discretion of the Employer,
require that the employee be examined by a licensed medical practitioner selected by and at the
expense of the Employer. Failure of the Employer to exercise such option shall result in an
exemption from that portion of the policy which the letter specifically addresses.

The Employer may periodically require that the employee so exempted be reexamined and that a
new letter be furnished. The Employer will not unreasonably request this reexamination. In the
event of conflicting medical opinions the parties agree to be bound by the opinion of a third
licensed doctor to be selected by the Academy of Medicine of Cincinnati.

Section 18.3. Any employee who has not been granted a medical exemption or waiver shall,
prior to suffering lost pay discipline for failure to meet physical fitness standards, be provided a
"Notice of Pending Discipline,” stating the reasons for the discipline and the nature of the
discipline to be served. If a grievance is filed contesting the proposed discipline, the imposition
of discipline shall be stayed pending resolution of the grievance. Arbitration of such grievance
shall be expedited. This Section does not apply to disciplinary action for reasons other than
failure to meet physical fitness standards.

Section 18.4. The parties agree that the removal of "Verbal Admonishment" from the Discipline
Article of the Agreement shall not result in the removal of a level of discipline from the Sheriff's
Physical Fitness Policy Compliance Standards. Compliance Standards Section A.2 shall
accordingly be changed from "verbal admonishment” to "second Level 1 Warning."

Section 18.5. The accommodation and waivers under Section 18.1 and 18.2 are automatically

granted for a period of sixty (60) calendar days upon initial request, and may be extended in
thirty (30) calendar day increments at the discretion of the Employer.
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ARTICLE 19
HOURS OF WORK AND OVERTIME

Section 19.1. Each employee's work schedule shall ‘be determined by tlie Employer. Work
schedules covering not less than a twenty-eight (28) calendar day period shall be posted seven
(7) calendar days in advance of their effective date;

Upon report in to-work, affected employees shall be given seventy=two(72) hours prior notice of
any non-emergency schedule change. No employee shall be Bfffscheduled to start more than
one {1} shift in a twenty (20) Hour period. Pitrol personnel shall have no less than an eight (8)
hour layover between shifts. Unscheduled overtime and court time shall not be considered a
scheduled shift. When proper prior notice has not been given, or an employee is scheduled to
start more than one (1) shift in'a twenty (20} hour period, the employee shall receive four (4)
hours of compensatory time or overtime pay, in addition to being paid for the shift. This
provision does not apply when.such rescheduling places an employge in overtime status,

The standard work period for Patrol Eféflfsf‘slialk.censist of no Tdore-than 'fon‘y (40) hours in a
seven (7) calendar day period.

Section 19.3. Employees shall select thejt hment-withify their’ work assignrient area,
according to their seniority, subject to the- g3 } operational needs
of the Department. ‘Shift preferences are to-bé subthitted during the mcntﬁ" of Nisvember of éach
Agreement year. Upon transfer from: ong work assignment ared- ta another, a transferred
employee shall be given the. opportunity to select his/her shift assignmient'in dccordance with
histher seniority within thirty (30} calcncrar days of the: effccttve date of such transfet

Pty by wTieingigs wl Bo divgen ARG 46 RO EERE B0 e R - For the purposes of
this Section, seniority means the umntermptsd Iéngth of contmuons service m the employee's
current classification.

Section 19.4. Al hours worked in excess of an, employee's work day, and all ,houps- worked in
excess- of an employed's standard: work period shall be considéréd overtime and shall be
compensated at the rate of one-and one-half (1%4) times histher regular straight time hourly rate
of pay. There shalt be no pyramiding of overtime for the sartie hour worked of for premiuim
hours paid (i.e., court time, call-out,. etc.). Qvertimg:shall be caleulated in one-tenth (0.1) hour
(six [6] minutes) increments, with a. minimum of three-tenths (0.13) houir (eighteen [18 :mnutes

compensation for overtime of less than eighteen (18} minutes worked. [EICEHEES SR
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Section 19.5. Employees may elect, in lieu of overtime pay, to accept compensatory time.
Compensatory time shall be credited at the rate of one and one-half (1'4) hours off for each one
(1) hour of overtime worked. Compensatory time may be accumulated by an employee, but only
to a maximum of two hundred forty (240) hours at any given time. In the event an employee
accumulates two hundred forty (240) hours of compensatory time, then any future overtime
hours of work and overtime hours shall be compensated with overtime pay. The following rights
and conditions shall exist as they pertain to compensatory time:

A. The election of overtime pay or compensatory time is solely the right of the employee,
and he/she shall so indicate his/her election when reporting the overtime worked;

B.  Requests for compensatory time off'shall be honored subject to the operatianal needs of
the Department (e.g, having the propee, numbeg_anq Aype of, §tgﬁ0mdut;¢) and provxded
-the gran# ofvcompcnsfaiaryrm‘& dogst at;ﬁ' ﬁaé &e&‘éﬁéﬁnﬁtﬁ

C.  Requests for compensatory time off mist be subnutted not less than sixteen (16) hours in
advance of the time requested;

D.  The Employer may schedule an employee off ‘on' compehsatory tithe, so long as such
scheduling does not reduce an employee's compensatory t1m¢ bafance below eighty (80)
hours;

E. The Employer shall provide not less than sixteen (16) hours advance nonce to an
employee of any Employer-scheduled compensatory time off;

F. Once an employee has reported to work, compensatory time must be used only by mutual
agreement of the emponce and the Employes; )

G. Compensatory time off requested- by ‘an employes Wwhich has béen approved: and
scheduled, slidil not bé canceled ex¢ept wheén unanticipatéd operational needs of the
Department would require it;

H. Requests for compensatory time off'in conjunction-with vacation shalf be honored;

L Any employee may elect to convert all or part of his/ier aceried compensatory fime
balance existing as of October 31 bf each year to cash; payable by separate cheek ho later
than Decemnber 1 of each year. Cash-in requirements must be made ifi whole hour
increments, except where the employee is converting his/her entire balance. Paymcnt
shall be made at the'rate of pay existing at the time of cash-in. _

Section 19.6. With the prior approval of the Emplayer or designee, an employee may exchange
days off or work shift assignments with' anotlier employee. - Such exchanges shall not effect the
pay status of either employee except that an émployee who works an cxchangc and is required
to work overtime shall receive the overtime compensation.
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Upen request of an employee, and with piriar approvaf of the Employer or designee, an employee
may work a scheduled day off in exchange for aix additional day off to be scheduled in the work
period, withoutreceiving any additional compensation.

Section. 19.7. When unusual circumstances exist, the Emponer may change work schedules
concemmg hou_rs and days, but cannot. excced One hundrcd i

Section 19.8. If the bargaining unit designated- represeatative develops -an alternate work
schedule, such schedule shall be the subjest of a special LaborlManagcmem Mcetmg pursuant to
the provisions of Article 7 of this Agrecment. R _

Section 19.9. Pay for overtime shall Be paid rio later than the pay penod faltowmg the work
period duiring which the overtitie was worked;

Section 19.00. The Einployer - shall have 3 writtely procedire covering-the assignmiént of
mandatory overtime. The wriftéh: procediwe shalk be made available to employees. The
Emplayer will make every reasonable attemptto give any eniployee required to work mandatory
overtime at Ieast -one (1) hour notice before the start.of the mandatory cwemm:e.
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POSITION

Patrol Clerk

Court Service Officer

Patrol Officer

A

Section 20.1. Effective the first pay of 2006; ail -bargainin'g unit éx‘npluye‘es are to receive a three
percent (3%) across the board increase, and pay schedulés shall be as follows:

GRADE HOURLY = BIWEEKLY ANNUAL

Eritry17.7961 1,423.69

lyr. 18.5081
2yr. 19.2482
3yr 19.7158
4.yr. 21.1230
Entry18.8356 1,506.85 -
Step 1 20.0434
Step 2 21.0466
Step3

Step 4 23.8674
19.4889 '1,559.12.
lyn 20.5155
2yr 21.5394
3y - 22,6279
4 yr. 25.3760

Evidence Technician Entry 27.1522

237526 --. "1,

2,172.18

. 38,496.79
40;036.31

41,008.96
43,935.91

41,690.25
43,776.94
47,283.84
49,644.12

42,672.32
44,801.87
47,065.96
52,782.09

Section 20.2. Effective the first pay of 2007, al bargaining unit employées are to receive a three
percent (3%} across the board increase, and pay schedules shall be as follows:



POSITION GRADE HOURLY BIWEEKLY ANNUAL

Patrol Clerk  Entry18:3300 1,466.40 38,126.44
1yr. 19.0633 1,525.06°  39,651.69
2yr. 19:8257 1,586.05 -  41,237.40
3 yr. 203073 | 1,624.59 42,239.23
4 yr. 217567 1,740.54 " 45,253.99
Court Service Officer Entry19:4007 1,552.05 40,353.41 -
Step 1 20:6447 1,651.58 42,940.95
Step 2 21.6780 1,734.24 45,090.25
Step 3 . 23.4146 1.873.17  48,702.35
Step 4 24.5834 1,966.67 51,133.44
Patrol Officer Entey 20.0736 1,605.89 . 41,753.10
by, . 211310 1,690.48 ' 43,952.49
2:yn. - . 220855 L7484 46,1’45 92-
3yr. 23.3067 1,864.54 ~ 483,47794

4yr. . 26.1373 2,096.98 ' 54,365.56
Corporal/ o ' - '
Evidence Technician Entry 27.9668 2,237.34 . 58;1'70.9'6-

Section 20.3, Effective the first pay of 2008, all bargaining upit;e&iplbyccs are to receive a three
percent (3%) across the board increase, and pay schedules shall be as follows:

POSITION GRADE HOUREY BIWEERLY ANNUAL
Patrol Clerk .- Entr¥18.8799 I,5103% 3937023 ~ -
1yr. 19.6352 - 1,570.82 40,841.24
2 yr. 20.4204 1,633:64 4247453
3yr 209165 . 1,673.32 43,506.41
4yr. 22.4094 179275 46,611.61
Court Service Officer Entry]9.9827 1,598:62 41,564.01
Step I 21.2640 1,761.12 44,229.18
Step 2 | 22.3283. 1,786.27 46,442.96
Step 3 241176 1,929.36  50,163.43
Step'd . 25.3209 2,025.67 52,667.45
Patrol Officer Entry - 206758 - 1,654.07 43,005.70
1yr. 21.7649 1,741.1 45271.07
2 yr. 22.3511 1,82809 4753030
3yr. 24.0059 1,920.47 49,932.27
49r. 26.9214 2,153 71  55,996.52

Corporal/ _ )
Evidence TechnicianEntry 28. 8058 2,304.47 59;9'1'6:0_9
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Section 20.4. Except as provxded below, employees employed on the effective date of this
Agreement shall be placed in the step of their assigned pay range to which they are-entitled by
their length of service. Employees promoted to a higher position which has-a higher range in pay
shall be assigned to the entry level rate, except when an employee's existing rate of pay exceeds
the entry level rate, in which case an employee would maintain hisfher rate of pay for the
duration of the probationary period, or until such time as he/she attains the necessary service
credit to advance a step, and shall then be advanced to the step which grants the employee an
increase in pay. Promoted employeés shidlf advarice thtcugh thé steps in the pay period which
includes their anniversary date of"entry into the classification.

New hire employees who enter the bargaining unit after the effective date of this Agreement
shall begin at the entry level rate of the classification hired into, and shall be advanced annually
in the pay period which includes their anniversary date of hire, until the top step is-reached.

Section 20.5. Any employee (excluding Corporals) who, in the, absenceé of a supervisor, is
designated by the divisien commander or his designee as oﬁcemn-chargg, shall recexvc an
additional four dollars ($4 00} for each shlﬂ as assxgnﬂd a

Section 20.6. Any employeé assigned to OCD, CIS, K-9 or Traffic Inveshgﬂtion shall, for the.

duration of the assignment, be compensated at the Corporal rate of pay. Upen conclusion of the
assignment, the employee shall return to' the pay grade assigned to hisfler permanent
classification, and shall be placed-in the step hc{sha would othérwise beentitled'ta. -

Section 20.7. Beginning of the first day of the pay period: withist which an employe‘é completes
the required number of years-of total service withi the Employer, he/she will receive an autoimatic
adjustment in his/her rate of pay equal to and in accordance with the following:

Ten (10) years of service: - One percent (1.0%) _
Fifteen (15) years of service: One and one+half percent {1.5%)
Twenty (20) years of scrv-ice: ' Two percent (2%)-

The amount of the adjustment will bé added ta”the employec’s ‘fate of: fay. The gaining of
longevity adjustraénts shall not be affected by promotion, demotion, or other changes in
classification held by the employee .

This Section shall be effective-immediately and: each employeeshau have his/her pay adjusted in -

accordance herewith.

o ARTICLE21 |
COURT TIME/CALE-IN TIME/STAND-BY

Section 21.1. Whenever an employee is required to-appear on off-duty time before any official
court or before the Prosecutor for pretriat conférence on matters pettaining to or arising from the
employee's official duties, the-employee shall receive three (3) hiours pay-at ‘the overtime rate for
such appearances. If an employee appears before a court or-at a-pretrial conference for more
than three (3) hours, or is required to make mare than one appearance diiring any given off-duty
day such excess tiine or additional appeararices shall'be cqmpcﬁsatcd at onhe: and one-half (1-1/2)
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times the employee's normal hourly rate of pay for all time spent in such appearances, Third
shift employees may elect to receive five (5) hours pay for court appearances at time and a half.
Court pay for third shift employees in this circumstance shall only apply to a continuation of
third shift. The affected employee shall continue on patrol until time to appear for court. If a
third shift employee’s court appearance lasts fonger than five (5) hours then he/she shall submit
an overtime request for the actual amount of overtime worked.

Section 21.2. Any employee called in to work at a-time outside his/her regularly scheduled shift,
which call-in does not abut his/hér regularly scheduled shift, shall be paid a minimum of three
(3) hours at the overtime rate of pay.

Section 21.3. Any employee who, while in an on-call status, is required to remain on the
Employer's premises, or at his/her home or other specific location to await a call when needed, is
considered as being unable to use the time effectively for his/her own purposes and shall be
considered to be working during the entire time he/she is on-call.

ARTICLE 22
INSURANCE

Section 22.1. The Employer shall make available to all bargaining unit employees the same
major medical/hospital care insurance plans, life insurance plans, and dental plans that are
available to non-bargaining unit Hamilton County employees who are in classified civil service
positions. If such non-bargaining unit Hamilton County Employees are required to pay a portion
of insurance premiums for any insurance plans, the same co-payment shall also apply to
bargaining unit employees. The effective date of the life insurance plan shall be January 1, 1998.

Section 22.2. All insurance co-payments provided for in this Article shall be through .payroll
deductions.

Section 22.3. If the Hamilton County Personnel Department determines that it is desirable to
establish any committee or procedure for the purposes of secking employee input on any
insurance benefit provided to bargaining unit employees, such committee or procedure shall
include the participation of one (1) bargaining unit employee. The bargaining unit employee
who participates in such committee or procedure shall be selected by the Union. The
formulation of any committee or procedure as described in this Section shall be at the sole
discretion of the Director of the Hamilton County Personnel Department or the Director's
designee. ‘ '

Section 22.4. The Employer agrees to indemnify and defend any bargaining unit employee from
actions arising out of the lawful performance of his/her official and/or assigned duties.

Section 22.5. The life insurance policy currently in effect shall continue throughout the term of
this Agreement.

Section 22.6. Employees on unpaid leaves of absence shall be able to retain their hospitalization
coverage by paying the entire amount of the premium at their own expense.
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Section 22.7. The co-payment paid by bargaining unit employees for any specific insurance plan
provided for in Section 22.1 shall not increase from year to year by more than the percentage
wage increase received by the employee’s classification group.

ARTICLE 23
HOLIDAYS

Section 23.1. Designated holida}}s shall be as follows:

New Year's Day January 1st

Martin Luther King Day Third Monday in January
President's Day ' ~ Third Monday in February
Memorial Day Last Monday in May.
Independence Day- July 4th

Labor Day First Monday in September
Columbus Day Second Monday in October-
Veteran's-Day November 11th.

Thanksgiving. Fourth Thursday in November ‘
Day after Thanksgiving Friday Following Thanksgiving
Christmas ¢ December 25th - \

The length of each holiday listed above shall be equal to the Iength of an employee's scheduled
work day.

Section 23.2. On December 1, of each year of this Agreement, each employee shall be credited
with one hundred twenty (120) hours of holiday compensatory time. Holiday compensatory time
shall be considered separately from overtime compensatory time. Requests for holiday
compensatory time off must be submitted in advance of the time requested, and shall be honored
subject to the Operatlonal needs-of the Department. °

Section 23.3. Non-continuous operatiotis employees shall normally not be scheduled to: work on
a designated holiday other than Columbus Day. -In such instances, those employees shall have
deducted from their holiday. compensatory time balance the number of hours in their regular
work day. If the non-continuous operations employee works all or part of the holiday, no
deduction shall be made for the time worked. Employees assigned to CIS or OCD will be
scheduled to work all holidays which occur on their normal! work days, and will be permitted to
take a holiday off only with the prior appraval of the Section Chief or Division Commander.

Section 23.4. On the first regularly scheduled pay day in December of each Agreement year,
employees shall be paid, by separate check, for the balance of holiday compensatory tnne to their
credit.

Holiday compensatory time credit and cash conversion.shall be pro-rated for those employees
employed for less than the full December to December period, based upon the holidays which
oceur or occurred during their period of employment. An employee who separates prior to any
December .1 and who has taken holiday compensatory time in excess of higher pro-rata
entitlement, shall have the excess time deducted from any final compensation due.
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ARTICLE 24
YACATION

Section 24.1. Full-time bargaining unit employees initially employed prior to July 5, 1987 shali
earn vacation leave. according to their number of years of service with the Employer and any
political subdivision of the State of Chio as follows, and full-time bargaining unit employees
initially employed on or after July 3, 1987 shall earn vacation leave according to their number of
years of service with the Employer and any prior county service in the State of Ohio, as follows:

A, One (1) year of service but less than eight (8) years compieted; rate of accumulation: 3.1
hours per pay period.

B. Eight (8) years of service but less than fifteen (15) years completed; rate of accumulation:
4.6 hours per pay period.

C. Flﬂeen (15) years of service but less than twenty (20) years completed; rate of
accumulation: 6.2 hours per pay perlod

D. Twenty (20) years of service but less than twenty-five (25) years completed; ratc of
accumulation: 7.7 hours per pay period.

E. Twenty-five (25) years or more of service completed rate of accumulation: 9.2 hours per.
pay period.

Section 24.2. Vacation credit accrues while on vacation, paid military leave, and sick leave, No

* vacation credit is earned while an employee is in no pay status. Pro-rated vacation credit is given
for any part of a pay period. Eighty (80) hours of vacation credit is added at the completion of
one (1) year of service. Forty (40) hours of vacation credit is added at the eight (8), fifteen (15),
twenty (20), and twenty-five (25) years of employment in addition to the increased rate. of
accrual.

Section 24.3. Vacation may bhe taken in one half (1/2) hour increments. Requests for vacation
shall be made in writing by the employee to the employee's supervisor.

Section 24.4. The Employer shall post a vacation calendar in each unit (Patrol, Court Services, .
CIS) by the first Monday of November of each year. Employees may request, prior to March 1,
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the dates for that vacation year (January 1 through December 31 of that’year) on which they
prefer to use their accumulated-vacation. Such requests shall be honored on the basis of the
employee's seniority with the Employer as established in Article 12.2, subject to the following
limitations and exceptions:

A. The first round of vacation selection shail begin by the-first Monday of November of the
prior year and the first round of vacation selection shall be completed by December 31*.
Each employee shall be given the opporhnnty to select vacation in this round. Failure to
select vacation in this round will waive the right to a first round pick.

B. Vacation requests submitted before January 1¥'shall be honored only to the extent that the
employee has selected up to seventeen (17) conseeutive working days from vacation
(which may be combined with his regularly scheduled off days). After making his/her
initial selection the employee may not make any additional selections for the use of
vacation time until all other members of his/her shift have had the opportunity to make
their seniority vacation selections. After this first round of vacation picks, the second
round of vacation picks by seniority will be allowed with no limits on the amount of
vacation time or period of time which may be selected. Vacation. requests submltted by
March 1* shall be honored in accordance with this section. -

C..  Vacations are scheduled and approved in accordance with the workload reqmrcments of
the Employer.

D. An employee who has received approval of his’her vacation request, and is subsequently
reassigned, shall riot lose his’her right to that approved vacation period.

E..  An employee who has received approval of his/her vacation request shall not lose his/her
right to that approved vacation penod to 2 more senior empléyee who transfers in to
his/her-unit or location. P

Section 24.5. An employee may accumulate and carry over vacation leave for up to three (3)
years. The maximum amount that an employee may have to his or her credit at any one time is
the portion of any earned but unused vacation leave for the current year in addition to the earned
but unused vacation leave for the three (3) years immediately proceedmg the last anniversary
date of employment.

Section 24.6. Any employee who separates from service shall be paid for any earned but unused
vacation leave.

Section 24.7. Any employee hospitalized while on vacation shall, upon request and upon
submission of sufficient evidence of the hospitalization, be.entitled to change his/her vacation
status to sick leave for all days hospitalized and any subsequent. days necessary for recovery.
Upon submission of the request with evidence, any vacation charged to the employee for the
duration of the illness shall be restored to his/her credit.

Section 24.8. Vacation bc.lances shall be shown on an employee's regular paycheck.
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ARTICLE 25
SICK LEAVE

Section 25.1. Employees shall accrue sick leave credit at the rate of four and six-tenths (4.6)
hours for each eighty (80) hours of service, or while in active pay status, (i.e., during paid
vacation and sick leave). Sick leave credit shall not accrue during any unpaid sick leave, layoff,
unpaid leave of absence, disciplinary suspension, or while the employee is in overtime status §§
. Advance use of sick leave shall not be granted. Sick leave is accumulative

without limit.

Section 25.2. Sick leave shall be granied to an employee, upon approval by the Emplbyer, for
the following reasons:

A, Illness or injury conditions of the employee.

B. Exposure of an employee to a contagious disease which could be commumcated to and
jeopardize the health of other employees.

C. Examination of the employee, including medical, psychological, (dcnta] or optical
examination, by an appropriate practitioner, when such an examination cannot be
scheduled during non-work hours.

D. e shall be hmlted to a
§o LY da1. -
days must be the da of the funeral An employee may use one (1) day of sick leave
y N L | T TR LY I AR TR T R VI ST B S ETTRNT LM A IF L PSS SARRTREY AP LI () attend the funerai of a
rclativc not included in thc definition of immcdiate family.

E. Illness or injury condition-of 2 member of the employee's immediate family where the
employee's presence is reasonably necessary for the health and welfare of the employee
or affected family member.

F. Examination, including medical, psychological, dental, or optical examination of a

member of the employee's immediate family by an appropriate practitioner where the
employee's presence is reasonably necessary, and when such examination- cannot be
scheduled during non-work hours.

For the purpose of this Section, the definition of immediate family shall be: mother, father, son,
daughter, brother, sister,  spouse,  grandparent,  grandchild, mother/father/
daughter/sonV/sister/brother-in-law, step-mother/father/brother/sister/children, or a legal gnardian
or other person who stands in the place of a parent (loco parentis).

Section 25.3. When an employee is unable to report to work dueto reasons specified in Section
25.2 above, he/she shall notify his/fier immediate supervisor or other designated person, prior to
the time he/she is scheduled to report to work (at least two [2] hours prior for continuous
operations employees), unless extenuating circumstances prol'ublt on each day of absence,
unless other arrangements are made with the employee's supervisor:
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Section 25.4. Upon return to work an employee shall complete an application for sick leave
form to justify the use of sick leave. The Employer may, when an employee utilizes sick leave
for medical appointments or where an absence is for four (4) consecutive (AT days or. more,

or for each instance of absence in excess of five (5) absences within any caléndar year, require
the employee to furnish a certificate from a physician, dentist, or other licensed practitioner
stating the nature of the illness, injury, treatment and prognosis. / .

Section 25.5. Sick leave usage, when approved, shall be charged in minimum units of one (1)
hour increments. In order to receive pay for sick leave usage, an employee must comply with all’
departmental rules and regulations governing application and use. Falsification of an application
for sick leave or a practitioner’s statement shall be grounds for disciplinary action. Excessive
and/or abusive use of sick leave benefits may result in the employee being placed on
"Administrative Sick Leave Watch" (ASLW). Prior to being placed on ASLW, any employee
recommended for ASLW shall be entitled to a dJVlsmnaI heanng at whmh an FOP associate may
be present.

Section 25.6. An employee who does not use any of hlS/hCl’ smk lcave in any ‘period consisting-
of four (4) consecunve months shall be granted gEa SRR of extra time off
o &) for each four (4) month period. Each four (4) month pertod begins with the
first day followmg the last incident of sick leave usage and ends one hundred twenty-two (122)
calendar days later. Personal [CEaEaas must be used within one (1) year of the date of eaming,
otherwise they shall be paid. Employees must be in active'pay status as defined in Section 25.1
above to receive credit toward eaming of personal . All requests to receive pay under
this provision are the responsibility of the empioyee. '

When sick leave is approved for the death of a member of the employee's immediate family as
provided for in Section 25.2(D), or when bereavement leave is approved as provided for in
Section 25.10, or when an employee is admitted to a hospital as the resuit of an on duty injury,
such absence shall not constitute a disruption of the employee's ability to earn a pcrsonal day as
provided for in this Section.

Section 25.7. An employee with ten (10) or more years of service with the Employer, or ten (10)
or more years of public service with political subdivisions of the State of Ohio, who retires from
active service with the Employer, shall be paid for fifty percent (50%) of the value of his/her
accrued but unused sick leave, up to a maximum payment of eight hundred (800) hours.
Payment shall be based upon the employee's rate of pay at the time of retirement.

Section 25.8. In case of death of an active employee, the employee's accumulated sick leave
shall be converted to a lump sum payment at one hundred percent (100%) of its value, payable to
the employee's designated beneficiary, or where no beneficiary is designated, to the employee's
estate, upon application by the executor of the estate.

Section 25.9. Sick leave balances shall be shown on ail employee’s regular paycheck.
Section 25.10. Upon the death of an employee's spouse, child, step-child living with the

employee, mother, father, sister, or brother, the Employer shall grant bereavement leave in lieu
of the use of sick leave as provided for in Section 25.2(D).. Bereavement leave shall be limited to
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a reasonably necessary time not to exceed five (5) calendar days. One of ihe days must be the
date of the funeral. Bereavement leave shall not be deducted from any sick leave balance.

ARTICLE 26 :
OCCUPATIONAL INJURY LEAVE

Section 26.1. In the event of an occupational injury or an oceupational illness incurred as a
direct result of performing an assigned or sworn function within the scope of the employee's
authority, which illness or injury is not the result of "horseplay," sole negligence, recklessness or
self-inflection by an employee, and upon the employee's application, the Employer may grant the
employee, beginning on the eighth calendar day of absence or on the ﬁrst day the employee is
admitted to a hospital as an in-patient, whichever is earher Occupati Leavc (OIL w1th
full pay for a period not to exceed SYKCEEERE ] . .

The authorization. of an OIL is a matter of administrative dlscretlon and the
Employer will decide in each individual case if OLL is to be granted. The granting of an OIL
shall not be unreasonably denied. A grievance concemmé the failure of the Employer to grant
an initial OIL-shall be submitted directly to the Employer’s step of the grievance procedure. The.
Employer, at his sole discretion, may extend an OIL. The Employer's failure to extend a leave -
shall not be subject to the grievance pracedure.

Section 26.2. Illnesses considered common or routine among the general public (e.g., cold, flue,
chicken pox, ete.) shall not entitle an employee to OIL.. Unusual and serious illnesses (e.g.,
hepatitis, tuberculosis, etc.), and "stress-related” psychological and physical conditions and
illnesses (e.g., neuroses, psychoses, depression, hypertension, stroke, heart disease, etc.) may
entitle an employee to OIL only if incurred in accordance with the conditions set forth in Section
26.1 of this Article.

Section 26.3. An employee applying for OIL hereunder, shall authorize the release to. the
Employer of all medical information pertinent. only to the occupational injury or illness
possessed by the employee's treating physician(s) and treatment facility(ies),. if so requested by
the Employer or designee, and/or shall agree to be examined by a licensed medical practitioner
selected and paid for by the Employer. _

Section 26.4. Any employee claiming an occupational illness or injury under this Article shall
file an injury claim with the Ohio Burean of Workers' Compensation as soon as.possible. Upon
approval of the claim. by Workers' Compensation, an' OIL granted on the eighth (8th) day of
absence shall be made retroactive to the first (Ist) day'of absence, and any sick leave,
compensatory time or vacation used by the employee during the first eight (8) days of absence -
shall be restored to his/her credit. The employee shall remit to the Employer all income benefits
paid by Workers' Compensation for the period during which the employee received full pay from
the Employer while on OIL. In the event the claim is denied by Workers' Compensation, the
employee shall revert to sick leave status, and shall be charged with sick leave, compensatory
time and/or vacation leave for all time paid by the Employer for OIL.

Section 26.5. [t is understood and -agreed that the Employer's obligation under this Article is

only the difference between the employee's regular rate of pay and the amount of income
benefits paid to the employee by OBWC, and that OIL is not in lieu of OBWC benefits. .
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éection 26.6. In lieu of granting OIL, the Employer may assign the employee to light duty with
the approval of, and within the lunitat‘ions set by, the employee's treating physician. [
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ARTICLE 27
DONATED TIME

Section 27.1. All bargaining unit employees shall be eligible for donated compensatory time,
personal leave and vacation time benefits, subject to the terms of this Article, to relieve hardship
resulting from extended illness or injury.

Section 27.2. The application for and granting of donated compensatory timcli ARG
and vacation time benefits shall be subject to the following: .

A. When it comes to the attention of the Division Commander or his designee that a
bargaining unit employee’s accrued but unused compensatory, sick leave, personal leave
and vacation time has been or is about to be exhausted, he shall investigate the following:

1. . The current status of the employee’s physical condition;
2. The prognosis of the employee’s physician.

B. The Division Comamander or his designee shall direct a letter to the Employer within one
(1) week of request setting forth:

1. The details of the investigation;

2. Any recommendations he may have concerning the employee’s eligibility as a
recipient of, donated compensatory ﬁmeﬁ and _vacation time
benefits.

C. If the Employer approves a recommendation for an employee to be the recipient of
donated compensatory time, personal leave and vacation time benefits, any bargaining
unit employee wishing to voluntarily donate accrued but unused compensatory time}

or vacation time to such approved recipient shall submit a written request

to his supervisor listing the name of the beneficiary with the number of hours of
compensatory time or vacation time to be donated.

NERRETIS MIE-Fot
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D. In no case will donated time be used to extend the recipient employee’s period of active
duty beyond a recommended date or retirement as established by any physician or
governmental body having authority to grant or mandate such retirement.

E. Any donated compensatory time, personal leave and vacation time processed and not
needed by a recipient due to retirement, return to duty, or other rTeason, shall be returned .
to the donor.

P
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F. Donated compensatory time, personal leave and vacation time shall be donated hour-for-
hour without consideration to cash value.

ARTICLE 28
UNIFORMS AND EQUIPMENT

Section 28.1. The Employer shall supply at no cost to the employee all uniforms and equipment
required by the Employer, excluding socks and underwear, in quantities specified by ‘the
Employer. The Employer shall furnish firearms and leather goods to all employges. Employees
shall have leather goods replaced by the Employer on an as needed basis as determined by the
Employer. The Employer shall furnish all required footwear. The employee may select the
standard issue shoe or a leather shoe.

Section 28.2. All uniforms and. equipment issued by the Employer are the property of the
Employer and shall, upon termination of employment of an employee, be returned to the
Employer in condition issued, alléwing for reasonable wear and tear, prioz to the issuance of any -
final compensation to the employee. Any: issued item which is lost by an employee shall either
be replaced or paid for at current market value by the cmployee at the optlon of the employee.

Section 28.3. Equipment and other items not 1ssued or requlred by the Employer may be utilized
or worn only with the permission of the Employer or designee.

Section 28.4. Whete an employee supplies evidence that he/she sustained damage to personal
property while performing the duties of his/her assigned work, provided such damage was not
the result of "horseplay," willful misuse, or negligence on the part of the employee, the Employer
shall reimburse the employee for the cost of necessary repairs.or replacement up to a maximum
of two hundred dollars ($200.00) per year, but no more than fifty dollars ($50.00) for, jewelry
items. The employee shall present the damaged property for the Employer's inspection prior to
the repair or replacement of said property. Repair or replacement of said property shall be at the
Employer's option. Any court ordered restitution received by an employee as compensation for
damage to his’/her personal property shall be remitted to the: Employer up to the a.mount the
Employer has paid hereunder.

Section 28.5. In the event of damage to prescription eye giasses. (including frames), contact
lenses, dentures and other oral prosthesis, which damage occurs in the active discharge of an
employee's duties, the Employer shall pay the difference, if any, between the amount of
reimbursement from Workers' Compensation and the actual cost of repair or replacement.

Section 28.6. An employce who retires from service with the Employer shall be prescntcd his or
_her badge. The badge shall be presented in such a manner as to-make it unusable. The retiring
employee shall also be presented with an identification card that identifies him or her as a retired
deputy sheriff. In order to qualify for the provisions of this Section, the retiring employee must
have completed ten (10) years of service with the Employer, and must apply for and be granted
full retirement (age and service) benefits by the Public Employees Retirement System (PERS).

Section 28.7: On the first regularly scheduled pay day following May 1, of each calendar year,
employees wha have completed more than one (1) years of service in the bargaining unit shall
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ARTICLE 19
HOURS OF WORK AND OVERTIME

Section 19.1. Each employee's work schedule shall be determined by the Employer. Work
schedules covering not less than a twenty-eight (28) calendar day period shall be posted seven
(7) calendar days in advance of their effective date.

Upon report in to work, affected employees shall be given seventy-two (72) hours prior notice of
any non-emergency schedule change. No employee shall be cheduled to start more than
one (1) shift in a twenty (20) hour period. Patrol personnel shall have no less than an eight (8)
hour layover between shifts. Unscheduled overtime and court time shall not ‘be considered a
scheduled shift. When proper prior notice has not been given, or an employee is scheduled to
start more than one (1) shift in'a twenty (20) hour period, the employee shall receive four (4)
hours of compensatory time or overtime pay, in addition to being paid for the shifi. This
provision does not apply when such rescheduling places an employee in overtime status.

The standard work period for Patrol Clerks shall consist of no more than forfy (40) hours in a
seven (7) calendar day period.

Section 19.3. Employees shall select their shift assignment within their work assignment area,
according to their seniority, subject to the FES IRt RS SLILE operational needs
of the Department. Shift preferences are to be submitted during the: montH of November of each
Agreement year. Upon transfer from one work assignment area to another, a transferred
employee shall be given the opportunity ta select histher shift assignment in accordance with
hls/her seniorit thhm thl.rty 30) calendar days of the effective date of such transferfEaegst

» SETRRIRE 38 G £ 300 B For the purposes of
this Section, semonty means the uninterrupted length of contmuous service in the employee's
current classification.

Section 19.4. All hours worked in excess of an.employee's work day, and all hours worked in
excess' of an employee's standard work period shall be considered overtime and shall be
compensated at the rate of one and one-half (1'4) times his/her regular straight time hourly rate
of pay. There shall be no pyramiding of overtime for the same hours worked or for premium
hours paid (i.e., court time, cail-out, ctc) Overtime shall be calculated in one-tenth (0.1) hour
(six [6] minutes) increments, with a minimum of three-tenths (0.13) hour (eighteen [18 mmutcs s
compensation for overtime of less than eighteen (18) minutes worked. HIRIPHR NG :
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Section 19.5. Employees may elect, in lieu of overtime pay, to accept compensatory time.
Compensatory time shall be credited at the rate of one and one-half (1}4) hours off for each one
(1) hour of overtime worked. Compensatory time may be accumulated by an employee, but only
to a maximum of two hundred forty (240) hours at any given time. In the event an employee
accumulates two hundred forty (240) hours of compensatory time, then any future overtime
hours of work and overtime hours shall be compensated with overtime pay. The following rights
and conditions shall exist as they pertain to compensatory time:

A.

The election of overtime pay or compensatory time is solely the right of the employee,
and he/she shall so indicate his/her election when reporting the overtime worked;

Requests for compensatory time off shall be honored subject to the operational needs of
the Department (e.g. having the proper number and.type of staff on duty) and provided
the grant of compensatory time does not cause forced overtime; :

Requests for compensatory time off must be submitted not less than sixteen (16) hours in
advarnce of the time requested;

The Employer may schedule an empioyee off on compensatory time, so long as such
scheduling does not reduce an employee's compensatory time balance below eighty (80)
hours;

The Employer shall provide not less than sixteen (16) hours advance notice to an
employee of any Employer-scheduled compensatory time off;

Once an employee has reported to work, compensatory time must be used only by mutual
agreement of the employee and the Employer; )

Compensatory time off requested by an employee which has been approved and
scheduled, shall not be canceled except when unanticipated operational needs of the
Department would require it;

Requests for compensatory time off in conjunction with vacation shall be honored;

Any employee may elect to convert all or part of his’her accrued compensatory time
balance existing as of October 31 of each year to cash, payable by separate check no later
than December 1 of each year. Cash-in requirements must be made in whole hour
increments, except where the employee is converting his/her entire balance. Payment
shall be made at the rate of pay existing at the time of cash-in.

Section 19.6. With the prior approval of the Employer or designee, an employee may exchange
days off or work shift assignments with another employee. Such exchanges shall not effect the
pay status of either employee, except that an employee who works an cxchange and is required
to work overtime shall receive the overtime compensation.
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Upon request of an employee, and with prior approval of the Employer or designee, an employee
may work a scheduled day off in exchange for an additional day off to be scheduled in the work
period, without receiving any additional compensation.

Section. 19.7. When unusual circumstances exist, the Employer may change work schedules
concerning hours and days, but cannot exceed one hundred si i

Section 19.8. If the bargaining unit designated representative develops -an alternate work
schedule, such schedule shall be the subject of a special Labor/Management Meeting pursuant to
the provisions of Article 7 of this Agreement.

Section 19.9. Pay for overtime shall be paid no later than the pay penod followmg the work
period during which the overtime was worked.

Section 19.10. The Employer shall have a written procedure covering the assignment of
mandatory overtime. The written procedure shall be made available to employees, The

Employer will make every reasonable attempt to give any employee required to work mandatory
overtime at least one (1) hour notice before the start of the mandatory overtime.
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ARTICLE 20
WAGES AND COMPENSATION

Section 20.1. Effective the first pay of 2006, all bargaining unit émployees are to receive a three
percent {3%) across the board increase, and pay schedules shall be as follows:

POSITION GRADE HOURLY BIWEEKLY ANNUAL
Patrol Clerk Entry17.7961 -1,423.69 37,015.96
1 yr. 18.5081 1,480.65 38,496.79
2 yr. 19.2482 1,539.86 40,036.31
3 yr. 19.7158 1,577.27 41,008.96
4 yr. 21.1230 1,689.84 @ 4393591
Court Service Officer Entry18.8356 1,506.85 39,178.07
Step 1 20.0434 1,603.47 41,690.25
Step 2 21.0466 1,683.73 43,776.94
Step 3 22.7326 “1,818.61 47,283.84
Step 4 23.8674 1,909.39 49,644.12
Patrol Officer Entry 19.4889 1,559.12 40,536.99
1yr 205155 1,641.24 42,672.32
2yr. 21.5394 1,723.15 44,801.87
3 yr. 22.6279- 1,810.23 47,065.96
4 yr. 25.3760 2,030.08 52,782.09
Corporal/
Evidence TechnicianEntry 27.1522 2,172.18 56,476.66

Section 20.2. Effective the first pay of 2007, all bargaining unit employees are to receive a three
percent (3%) across the board increase, and pay schedules shall be as follows:
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POSITION GRADE HOURLY BIWEEKLY ANNUAL

Patrol Clerk Entry18.3300 1,466.40 38,126.44
Iyr 19.0633 1,525.06 39,651.69
2 yr. 19.8257 1,586.05 41,237.40
3yr. 20.3073 1,624.59 42,239.23
4 yr. 21.7567 1,740.54 45,253.99
Court Service Officer Entry19.4007 1,552.05 40,353.41
Step 1 20.6447 1,651.58 42,940.95
Step 2 21.6780 1,734.24 45,090.25
Step 3. 23.4146 1,873.17 48,702.35
Step 4 24.5834 1,966.67 51,133.44
Patrol Officer Entry 20.0736 1,605.89 41,753.10
lyr. . 21.1310 1,690.48 ° 43,952.49
2.yr. . 22.1855 1,774.84 46,145.92
3 yr. 23.3067 1,864.54 48,477.94

4 yr. 26.1373 2,090.98 54,365.56

Corporal/ ' _
Evidence TechnicianEntry 27.9668 2,237.34 58,170.96.

Section 20.3. Effective the first pay of 2008, all bargaining unit employees are to receive a three
percent (3%) across the board increase, and pay schedules shall be as follows:

POSITION GRADE HOURLY BIWEEKLY ANNUAL
Patrol Clerk . Entry18.8799 1,510.39 '39,270.23
1 yr. 19.6352 1,570.82 40,841.24
Zyr. 20.4204 1,633.64 42.,474.53
3yr. 20.9165 1,673.32 43,506.41
4 yr. 22.4094 1,792.75 46,611.61
Court Service Officer Entry19.9827 1,598.62 41,564.01
Step 1 21.2640 1,701.12 44,229.18
Step 2 22.3283 1,786.27 46,442.96
Step 3 24.1170 1,929.36 50,163.43
Step 4 25.3209 2,025.67 52,667.45
Patrol Officer Entry 20.6758 1,654.07 43,005.70
1y, 21.7649 1,741.19 . 45,271.07
2 yr1. 22.8511 1,828.09 - 47,530.30
3yr. 24.0059 1,920.47 49,932.27
4 yr. 26.9214 2,153.71 55,996.52

Corporal/
Evidence TechnicianEntry 28.8058 2,304.47 59,916.09
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Section 20.4. Except as provided below, employees employed on the effective date of this
Agreement shall be placed in the step of their assigned pay range to which they are entitled by
their length of service. Employees promoted to a higher position which has-a higher range in pay
shall be assigned to the entry level rate, except when an employee's existing rate of pay exceeds
the entry level rate, in which case an employee would maintain his/her rate of pay for the
duration of the probationary period, or until such time as he/she attains the necessary service
credit to advance a step, and shall then be advanced to the step which grants the employee an
increase in pay. Promoted employees shall advance through the steps in the pay period which
includes their anniversary date of entry into the classification.

New hire employees who enter the bargaining unit after the effective date of this Agreement
shall begin at the entry level rate of the classification hired into, and shall be advanced annually
in the pay period which includes their anniversary date of hire, until the top step is reached.

Section 20.5. Any employee (excluding Corporals) who, in the absence of a supemsor is
designated by the division commander or his designee as officer-in-charge, shall rccelvc an
additional four dollars ($4. 00} for each shzﬁ as assi gued

Section 20.6. Any employee assigned to OCD, CIS, K-9 or Traffic Investigation shall, for the.
duration of the assignment, be compensated at the Corporal rate of pay. Upon conclusion of the
assignment, the employee shall return to the pay grade assigned to histher permanent
classification, and shall be placed in the step he/she would otherwise be entitled to.

Section 20.7. Beginning of the first day of the pay period within which an employee completes
the required number of years of total service with the Employer, he/she will receive an automatic
adjustment in his/her rate of pay equal to and in accordance with the following:

Ten (10) years of service: One percent (1.0%)
Fifteen (15) years of service; One and one-half percent (1.5%)
Twenty (20) years of service: Two percent (2%)

The amount of the, adjustment will be added ‘to the employee's rate of pay. The gaining of
longevity ad]ustménts shall not be affected by promotion, demotionh, or other changes in
classification held by the cmployee.

This Section shall be effective immediately and each employee shall have his/her pay adjusted in - '
accordance herewith.

ARTICLE21 .
COURT TIME/CALL-IN TIME/STAND-BY

Section 21.1. Whenever an employee is required to-appear on off-duty time before any official
court or before the Prosecutor for pretrial conference on matters pertaining to or arising from the
employee's official duties, the-emplayee shall receive three (3) hours pay at the overtime rate for
such appearances. If an employee appears before a court or at a pretrial conference for more
than three (3) hours, or is required to make more than bne appearance during any given off-duty
day such excess time or additional appearances shall be compensated at one and one-half (1-1/2)
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iimes the employee's normal hourly rate of pay for all time spent in such appearances. Third
shift employees may elect to receive five (5) hours pay for court appearances at time and a half.
Court pay for third shift employees in this circumstance shall only apply to a continuation of
third shift. The affected employee shall continue on patrol until time to appear for court. If a
third shift employee’s court appearance lasts longer than five (5) hours then he/she shall submit
an overtime request for the actual amount of overtime worked.

Section 21.2. Any empioyee called in to work at a time outside his’her regularly scheduled shift,
which call-in does not abut his/her regularly scheduled shift, shall be paid a minimum of three
(3) hours at the overtime rate of pay.

Section 21.3. Any employee who, while in an on-call status, is required to remain on the
Employer's premises, or at his/her home or other specific location to await a call when needed, is
considered as being unable to use the time effectively for his’her own purposes and shall be
considered to be working during the entire time he/she is on-call.

ARTICLE 22
INSURANCE

Section 22.1. The Employer shall make available to all bargaining unit employees the same
major medical/hospital care insurance plans, life insurance plans, and dental plans that are
available to non-bargaining unit Hamilton County employees who are in classified civil service
positions. If such non-bargaining unit Hamilton County Employees are required to pay a portion
of insurance premiums for any insurance plans, the same co-payment shall also apply to
bargaining unit employees. The effective date of the life insurance plan shall be January 1, 1998.

Section 22.2. All insurance co-payments provided for in this Article shall be through payroll
deductions. :

Section 22.3. If the Hamilton County Personnel Department determines that it is desirable to
establish any committee or procedure for the purposes of seeking employee input on any
insurance benefit provided to bargaining unit employees, such committee or procedure shall
include the participation of one (1) bargaining unit empioyee. The bargaining unit employee
who participates in such committee or procedure shall be selected by the Union. The
formulation of any committee or procedure as described in this Section shall be at the sole
discretion of the Director of the Hamilton County Personnel Department or the Director's
designee.

Section 22.4. The Employer agrees to indemnify and defend any bargaining unit employee from
actions arising out of the lawful performance of his/her official and/or assigned duties.

Section 22.5. The life insurance policy currently in effect shall continue throughout the term of
this Agreement.

Section 22.6. Employees on unpaid leaves of absence shall be able to retain their hospitalization
coverage by paying the entire amount of the premium at their own expense.
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Section 22.7. The co-paymentpaid by pargaimhgun_it emplayees for any fspeclﬁeAmsu:ancc plan

provided for in Seéction 22.1 shafl not:increase from: year-to. year by-more thin the pementagc/
wage increase recerved by the-employee’s: clhssnﬁhatmn gmupc AN .

.. ARTICLE 23
) : H@E’ID‘A'YS'- Cy

Section 23.1, Designated hohday[gshall be- asrfellows

New .Yea.r‘s Day ' .T anugry 1 st :
Martin Euther King Day  PiifdiMonday immm , ~.
President's Day 7 NThikdManday erﬁmﬂY' o
Memoriat Day - LastMonddy inMdy. - a
Independenge Day- ’ July 4l .
Labor Day ' - Fiist: Menday WS‘eptember
Columbus Day | Second Monday in October:
Veteran's-Day : Novcmbeir PHE -
Thanksgiving: ; &m’r&msaxy insNtwemer |

+ Day after Thanksgiving. Fnda}& Following Thanks gﬁnng

" Christmas - [ Decénibeyd! ﬂi N

—

The length of each hohday hsted above shall be equal fo 'th‘e* fengih of! am emplayew schednfed
work day. o —
) N

Section 23.2. On Deeembe# I, of: ‘Each -yeae of thls Agrccment, cach.ﬁmplb}@c Shaﬂ be- credited:
with one hundred twerity (120): ‘Kours-of holjday: epmpcnsafmry tiffies ifﬂlfdajﬂcpn;pgnsatmzy time
shall be considered separdtély’ frdinr overtime:. compgﬁsatm:y e, - Regquestd. for holiday
compensatery time off must bc?submm&;mad,vancefpf thmnmw:sqnested},an& sh,all be honored
subjecttd the dperationak needs-ofithie ﬁepamentf.

Section 23.3. Non—contmuons operanaﬁ&empIGSzges:shalPﬁormaﬁy notkie. schaﬂuiedto wm-k on
a designated holiday other.thah Coltunbus. Day; “In; such, lhs&'mcesg theose: emp;ioyeys shall have
deducted from their haliday. compemsatory: timg: baldnce (e nuinber of -hotry iy their: regular
work day. [f the non-continuous operatitng emiployee. works: al} ‘o -part of. the hokiddy; no
deduction shall be made for the timé-worked. = Eniployees assigned to. CIS-or OCI¥ will be
scheduled to work all helidays which sceur dn*the;r normal-work days;, andwill be permiited to
take a holiday off only: with the pfior appraval- of the Sechesﬁ CHiefor Elw-smn Com!nagder

Section 23.4. On the first regularly ‘schecduled pay day i Becember of each Aggecmem year,
employees shall be pzud by separate check, for the balance of: hohday compensatory tlme to thcxt .

credit.
L

Holiday compensatory time: credit anct cashi.- conversim,shaﬁ h& px:ma’teﬁ for those employees
employed for less than the- ﬁle»Dccdmber to Eeecmbetpﬂnod‘f based. upt}n <the: hnhdays which
8 1oye-whe-separates prioe fo- any

tory A ;ﬁr.-.e)zﬁegg of hisfier- prosrata
enntlement shall. have theexcéSsnmE‘deducté&i from an)g‘ﬁzial cﬁmgcnsaﬁdn‘dﬁe

’

2%
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ARTICLE 24
VACATION

Section 24.1. Full-time bargaining unit employees initially employed prior to July 5, 1987 shall
earn vacation leave according to their number of years of service with the Employer and any
political subdivision of the State of Ohio as follows, and full-time bargaining unit employees
initially employed on or after July 5, 1987 shall earn vacation leave according to their number of
years of service with the Employer and any prior county service in the State of Ohio, as follows:

A One (1) year of service but less than eight (8) years compieted; rate of accumulation: 3.1
hours per pay period.

B. Eight (8) years of service but less than fifteen (15) years completed; rate of accumulation:
4.6 hours per pay period.

C. Fifteen (15) years of service but less than twenty (20) years completed; rate of
accurnulation: 6.2 hours per pay period.

D. Twenty (20) years of service but less than twenty-five (25) years completed; rate of
accumulation: 7.7 hours per pay period.

E. Twenty-five (25) years or more of service completed; rate of accumulation: 9.2 hours per
pay period.

Section 24.2. Vacation credit accrues while on vacation, paid military leave, and sick leave. No
vacation credit is earned while an employee is in no pay status. Pro-rated vacation credit is given
for any part of a pay period. Eighty (80) hours of vacation credit is added at the completion of
one (1) year of service. Forty (40) hours of vacation credit is added at the eight (8), fifteen (15),
twenty (20), and twenty-five (25) years of employment in addition to the increased rate of
accrual.

Section 24.3. Vacation may be taken in one half (1/2) hour increments. Requests for vacation
shall be made in writing by the employee to the employee's supervisor,

Section 24.4. The Employer shall post a vacation calendar in each unit (Patrol, Court Services,
CIS) by the first Monday of November of each year. Employees may request, prior to March 1,
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the dates for that vacation year (January 1 through December 31 of that year) on which they
prefer to use their accumulated vacation. Such requests shall be honored on the basis of the
employee's seniority with the Employer as established in Article 12.2, subject to the following
limitations and exceptions:

A. The first round of vacation selection shall begin by the first Monday of November of the
prior year and the first round of vacation selection shall be completed by December 31
Each employee shall be given the opportunity to select vacation in this round. Failure to
select vacation in this round will waive the right to a first round pick.

B. Vacation requests submitted before January 1* shall be honored only to the extent that the
employee has selected up to seventeen (17) consecutive working days from vacation
(which may be combined with his regularly scheduled off days). After making his/her
initial selection the employee may not make any additional selections for the use of
vacation time until all other members of his/her shift have had the opportunity to make
their seniority vacation selections. After this first round of vacation picks, the second
round of vacation picks by seniority will be allowed with no limits on the amount of
vacation time or period of time which may be selected. Vacation requests submitted by
March 1* shall be honored in accordance with this section.

C. Vacations are scheduled and approved in accordance with the workload requirements of
the Employer.
D. An employee who has received approval of lis/her vacation request, and is subsequently

reassigned, shall not lose his/her right to that approved vacation period.

E. An employee who has received approval of his/her vacation request shall not lose his/her
right to that approved vacation period to a more senior employee who transfers in to
his/her unit or location.

Section 24.5. An employee may accumulate and carry over vacation leave for up to three (3)
years. The maximum amount that an employee may have to his or her credit at any one time is
the portion of any earned but unused vacation leave for the current year in addition to the earned
but unused vacation leave for the three (3) years immediately proceeding the last anniversary
date of employment.

Section 24.6. Any employee who separates from service shall be paid for any earned but unused
vacation leave.

Section 24.7. Any employee hospitalized while on vacation shall, upon request and upon
submission of sufficient evidence of the hospitalization, be entitled to change his/her vacation
status to sick leave for all days hospitalized and any subsequent days necessary for recovery.
Upon submission of the request with evidence, any vacation charged to the employee for the
duration of the illness shall be restored to his/her credit.

Section 24.8. Vacation balances shall be shown on an employee's regular paycheck.
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ARTICLE 25
SICK LEAVE

Section 25.1. Employees shall accrue sick leave credit at the rate of four and six-tenths (4.6)
hours for each eighty (80) hours of service, or while in active pay status, (i.e., during paid
vacation and sick leave). Sick leave credit shall not accrue during any unpaid sick leave, layoff,
unpaid {eave of absence, disciplinary suspension, or while the employee is in overtime status J§
OHERRT Ay, Advance use of sick leave shall not be granted. Sick leave is accumulative
w;thout limit.

Section 25.2. Sick leave shall be granted to an employee, upon approval by the Employer, for
the following reasons:

A. Illness or injury conditions of the employee.

B. Exposure of an employee to a contagious disease which could be communicated to and
jeopardize the health of other employees.

C. Examination of the employee, including medical, psychological, dental, or optical
examination, by an appropriate practitioner, when such an examination cannot be
scheduled during non-work hours.

s Sl 1k A One of the
days must be the date of thc ﬁmeral An emp!oyee may use one (1) day of sick leave |
|ﬁﬂ§'\ W e s I G ENENH T DERTIRCCIF AR B SR to attend the funeral of a
relative not included in the definition of immediate family.

E. [llness or injury condition of a member of the employee's immediate family where the
employee's presence is reasonably necessary for the health and welfare of the employee
or affected family member.

F. Examination, including medical, psychological, dental, or optical examination of a
member of the employee's immediate family by an appropriate practitioner where the
employee's presence is reasonably necessary, and when such examination cannot be
scheduled during non-work hours.

For the purpose of this Section, the definition of immediate family shall be: mother, father, son,
daughter, brother, sister, spouse, grandparent, grandchild, mother/father/
daughter/son/sister/brother-in-law, step-mother/father/brother/sister/children, or a legal guardian
or other person who stands in the place of a parent (loco parentis).

Section 25.3. When an employee is unable to report to work due to reasons spectfied in Section
25.2 above, he/she shall notify his/her immediate supervisor or other designated person, prior to
the time he/she is scheduled to report to work (at least two [2] hours prior for continuous
operations employees), unless extenuating circumstances prohibit, on each day of absence,
unless other arrangements are made with the employee's supervisor.
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Section 25.4. Upon return to work an employee shall complete an application for sick leave
form to justify the use of sick leave. The Employer may, when an employee utilizes sick leave
for medical appointments or where an absence is for four (4) consecutive ¢3I¢hidi days or more,
or for each instance of absence in excess of five (5) absences within any calendar year, require
the employee to furnish a certificate from a physician, dentist, or other licensed practitioner
stating the nature of the illness, injury, treatment and prognosis.

Section 25.5. Sick leave usage, when approved, shall be charged in minimum units of one (1)
hour increments. In order to receive pay for sick leave usage, an employee must comply with all
departmental rules and regulations governing application and use. Falsification of an application
for sick leave or a practitioner's statement shall be grounds for disciplinary action. Excessive
and/or abusive use of sick leave benefits may result in the employee being placed on
"Administrative Sick Leave Watch" (ASLW). Prior to being placed on ASLW, any employee
recommended for ASLW shall be entitled to a divisional hearing at which an FOP associate may
be present.

Section 25.6. An employee who does not use any of his/her sick leave in any period consisting
of four (4) consecutive months shall be granted &]RNERCENQRERCREISRITT of extra time off
(personal 1EZyEyrs) for each four (4) month period. Each four (4) month period begins with the
first day following the last incident of sick leave usage and ends one hundred twenty-two (122)
calendar days later. Personal IEgicaanes must be used within one (1) year of the date of earning,
otherwise they shall be paid. Employees must be in active pay status as defined in Section 25.1
above to receive credit toward earning of personal [GAvemaatg- All requests to receive pay under
this provision are the responsibility of the employee.

When sick leave is approved for the death of a member of the employee's immediate family as
provided for in Section 25.2(D), or when bereavement leave is approved as provided for in
Section 25.10, or when an employee is admitted to a hospital as the result of an on duty injury,
such absence shall not constitute a disruption of the employee's ability to earn a personal day as
provided for in this Section.

Section 25.7. An employee with ten (10) or more years of service with the Employer, or ten (10)
or more years of public service with political subdivisions of the State of Ohio, who retires from
active service with the Employer, shall be paid for fifty percent (50%) of the value of his/her
accrued but unused sick leave, up to a maximum payment of eight hundred (800) hours.
Payment shall be based upon the employee's rate of pay at the time of retirement.

Section 25.8. In case of death of an active employee, the employee's accumulated sick leave
shall be converted to a lump sum payment at one hundred percent (100%) of its value, payable to
the employee's designated beneficiary, or where no beneficiary is designated, to the employee's
estate, upon application by the executor of the estate.

Section 25.9. Sick leave balances shall be shown on all employee's regular paycheck.
Section 25.10. Upon the death of an employee's spouse, child, step-child living with the

employee, mother, father, sister, or brother, the Employer shall grant bereavement leave in lieu
of the use of sick leave as provided for in Section 25.2(D). Bereavement leave shail be limited to
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a reasonably necessary time not to exceed five (5) calendar days. One of the days must be the
date of the funeral. Bereavement leave shall not be deducted from any sick leave balance.

ARTICLE 26
OCCUPATIONAL INJURY LEAVE

Section 26.1. In the event of an occupational injury or an occupational illness incurred as a
direct result of performing an assigned or sworn function within the scope of the employee's
authority, which illness or injury is not the result of "horseplay," sole negligence, recklessness or
self-inflection by an employee, and upon the employee's application, the Employer may grant the
employee, beginning on the eighth calendar day of absence or on the first day the employee is
admitted to a hospital as an in-patient, whichever is earlier, Occupation Injury Leave (OIL) W1th
ﬁJll pay for a period not to exceed ¢ O O T R T gy e

2k The authorization of an OIL is a matter of adrmmstratlve dxscretlon and the
Employer will decide in each individual case if OIL is to be granted. The granting of an OIL
shall not be unreasonably denied. A grievance conceming the failure of the Employer to grant
an initial OIL shall be submitted directly to the Employer's step of the grievance procedure. The
Employer, at his sole discretion, may extend an OIL. The Employer's failure to extend a leave
shall not be subject to the grievance procedure.

Section 26.2. Iilnesses considered common or routine among the general public (e.g., cold, flue,
chicken pox, etc.) shall not entitle an employee to OIL. Unusual and serious illnesses (e.g.,
hepatitis, tuberculosis, etc.), and "stress-related” psychological and physical conditions and
illnesses (e.g., neuroses, psychoses, depression, hypertension, stroke, heart disease, etc.) may
entitle an employee to OIL only if incurred in accordance with the conditions set forth in Section
26.1 of this Article.

Section 26.3. An employee applying for OIL hereunder, shall authorize the release to the
Employer of all medical information pertinent only to the occupational injury or illness
possessed by the employee's treating physician(s) and treatment facility(ies), if so requested by
the Employer or designee, and/or shall agree to be examined by a licensed medical practitioner
selected and paid for by the Employer.

Section 26.4. Any employee claiming an occupational illness or injury under this Article shall
file an injury claim with the Ohio Bureau of Workers' Compensation as soon as possible. Upon
approval of the claim by Workers' Compensation, an OIL granted on the eighth (8th) day of
absence shall be made retroactive to the first (Ist) day of absence, and any sick leave,
compensatory time or vacation used by the employee during the first eight (8) days of absence
shall be restored to his/her credit. The employee shall remit to the Employer all income benefits
paid by Workers' Compensation for the period during which the employee received full pay from
the Employer while on OIL. In the event the claim is denied by Workers' Compensation, the
employee shall revert to sick leave status, and shall be charged with sick leave, compensatory
time and/or vacation leave for all time paid by the Employer for OIL.

Section 26.5. It is understood and agreed that the Employer's obligation under this Article is
only the difference between the employee's regular rate of pay and the amount of income
benefits paid to the employee by OBWC, and that OIL is not in lieu of OBWC benefits.
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Section 26.6. In lieu of granting OIL, the Employer may assign the employee to light duty with
the approval of, and within the limitations set by, the employee's treating physician. IIp§
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ARTICLE 27
DONATED TIME

Section 27.1. All bargaining unit employees shall be eligible for donated compensatory time,
personal leave and vacation time benefits, subject to the terms of this Article, to relieve hardship
resulting from extended illness or injury.

RIR P BT AL

Section 27.2. The application for and granting of donated compensatory timeffgg
and vacation time benefits shall be subject to the following:

A. When it comes to the attention of the Division Commander or his designee that a
bargaining unit employee’s accrued but unused compensatory, sick leave, personal leave
and vacation time has been or is about to be exhausted, he shall investigate the following:
I. The current status of the employee’s physical condition;

2. The prognosis of the employee’s physician.

B. The Division Commander or his designee shall direct a letter to the Employer within one
(1) week of request setting forth:

1. The details of the investigation;

2. Any recommendations he may have concerning the employee’s eligibility as a
recipient of donated compensatory timeRERRRaMRiLd and vacation time
benefits.

C. If the Employer approves a recommendation for an employee to be the recipient of

donated compensatory time, personal leave and vacation time benefits, any bargaining
unit employee wishing to voluntanly donate accrued but unused compensatory timel

er. %} or vacation time to such approved recipient shall submit a written request
to his superv1sor listing the name of the beneficiary with the number of hours of
compensatory time3REINoIaleavey or vacation time to be donated.

D. In no case will donated time be used to extend the recipient employee’s period of active
duty beyond a recommended date or retirement as established by any physician or
governmental body having authority to grant or mandate such retirement.

E. Any donated compensatory time, personal leave and vacation time processed and not

needed by a recipient due to retirement, return to duty, or other reason, shall be returned
to the donor.
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F. Donated compensatory time, personal leave and vacation time shall be donated hour-for-
hour without consideration to cash value.

ARTICLE 28
UNIFORMS AND EQUIPMENT

Section 28.1. The Employer shall supply at no cost to the employee all uniforms and equipment
required by the Employer, excluding socks and underwear, in quantities specified by the
Employer. The Employer shall furnish firearms and leather goods to all employees. Employees
shall have leather goods replaced by the Employer on an as needed basis as determined by the
Employer. The Employer shall furnish all required footwear. The employee may select the
standard issue shoe or a feather shoe.

Section 28.2. All uniforms and equipment issued by the Employer are the property of the
Employer and shall, upon termination of employment of an employee, be returned to the
Employer in condition issued, allowing for reasonable wear and tear, prior to the issuance of any
final compensation to the employee. Any issued item which is lost by an employee shall either
be replaced or paid for at current market value by the employee, at the option of the employee.

Section 28.3. Equipment and other items not issued or required by the Employer may be utilized
or worn only with the permission of the Employer or designee.

Section 28.4. Whete an employee supplies evidence that he/she sustained damage to personal
property while performing the duties of his‘her assigned work, provided such damage was not
the result of "horseplay,” willful misuse, or negligence on the part of the employee, the Employer
shall reimburse the employee for the cost of necessary repairs or replacement up to a maximum
of two hundred dollars ($200.00) per year, but no more than fifty dollars ($50.00) for jewelry
items. The employee shall present the damaged property for the Employer's inspection prior to
the repair or replacement of said property. Repair or replacement of said property shall be at the
Employer's option. Any court ordered restitution received by an employee as compensation for
damage to his/her personal property shall be remitted to the. Employer up to the amount the
Employer has paid hereunder.

Section 28.5. In the event of damage to prescription eye glasses (including frames), contact
lenses, dentures and other oral prosthesis, which damage occurs in the active discharge of an
employee's duties, the Employer shall pay the difference, if any, between the amount of
reimbursement from Workers' Compensation and the actual cost of repair or replacement.

Section 28.6. An employee who retires from service with the Employer shall be presented his or

her badge. The badge shall be presented in such a manner as to make it unusable. The retiring

employee shall also be presented with an identification card that identifies him or her as a retired
deputy sheriff. In order to qualify for the provisions of this Section, the retiring employee must

have completed ten (10) years of service with the Employer, and must apply for and be granted

full retirement (age and service) benefits by the Public Employees Retirement System (PERS).

Section 28.7. On the first regularly scheduled pay day following May 1, of each calendar year,
employees who have completed more than one (1) years of service in the bargaining unit shall
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receive a uniform allowance of eight hundred ($800.00) dollars. Payment shall be made by
separate check. An employee who completes one (1) year of service in the bargaining unit after
May 1 shall upon completion of the one (1) year service requirement receive a pro-rated uniform
allowance of sixty-six dollars and sixty-seven cents ($66.67) per full calendar month of service
from date of entry into the unit to May 1. An eligible employee who separates from service prior
to May | of any year shall be entitled upon separation to a pro-rated share of the allowance based
upon the number of months of service completed since the previous May 1.

ARTICLE 29
EXPENSES

Section 29.1. When an employee's duty requires him/her to travel outside of Hamilton County,
the Employer shall reimburse the employee for all reasonable and necessary expenses actually
incurred by the employee in the performance of his/her duty, including, but not limited to,
expenses incurred for meals, lodging and parking, subject to limits and rates as established by the
Hamilton County Board of Commissioners for all County employees, upon presentation to the
Employer of receipts showing the employee's payment for same.

Section 29.2, When an employee is authorized by the Employer to travel outside of Hamilton
County on official business and to drive his/her own automobile, the Employer shall reimburse
the employee for all miles actually driven for official business at the mileage rate as established
by the Internal Revenue Service.

Section 29.3. When an employee's duty requires him to utilize his/her personal vehicle (such as
for court appearances) the Employer shall reimburse the employee for all miles actually driven
by the employee, and for actual parking expenses.

ARTICLE 30
TRAINING

Section 30.1. All training required of, and authorized for, an employee by the Employer shall be
paid for by the Employer. All such required and authorized training shall be counted as time
worked, including driving time to and from tramning sites located outside of Hamilton County.
On multiple-day training sessions where the employee has been authorized by the Employer to
remain at or near the training site overnight, the days in training which do not require travel to
the site from Hamilton County or to Ham:lton County from the site shall be counted as reg

SN ﬁ;i_.ﬁu H B !nl

Section 30.2. The Employer shall pay for all necessary, reasonable, authorized and approved
expenses incident to such training for required meals, lodging, parking, mileage, tuition and fees
in accordance with the provisions of Article 29 of this labor Agreement.
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ARTICLE 31
LEAVES OF ABSENCE

Section 31.1. THe Employer may grant an unpaid leave of absence. to- aﬂy bargaining unit
employee for a duration of six {6) months for any personal reasons. of the employee: Such leave
may be extended upon the request to.and with the approval of the Employer.

A

~

' The authorization of a leave: of absence without pay is & matter of administrative

discretion and employees have no right to such leave, subject to the provisions below.
The Employer will decide if a leave of absence is to be granted iy eacly individual case.

The granting of any leave ofiabsence is subject to the-approval of the Employer. Except
for emergencies, illnesses, disabilities or-as:otherwisespecified int this-Article; employees
will advise the Employer sixty (60} calendar diys prior: tor the commiencement of the
desired leave so that the various departmentakfunetionytmay-proceed propetly.

Upon completion. of a leavis of absenté;. 'theteﬁiplnyeé"is::tdb&--réturﬁed t0.the position

formerly occupied or the-next available: sinilae.positiot if the-employee’ s former position
no longer exists. Empléyees: on-an-uapaid leave of absetice-are-subject to all layoff and -

recall provisions of Article 14-of this"-ﬂg‘ce’mentf* '
/

An employee may refun.to workbeféte:th&scheduted expn'atmn of leave as rcqucsted by

the employee and agreed'to by the Emplo;{er

i

The Employer shall send & written reminder to- thc empluyee atthe-address ok file with |

the emplayer at leasttwo (2) weekspriorto-the end. of“the—unpald ‘Teave of absence. If an
employee fails to retum to work at the: ‘expiration. of his requested: unpmd leaVe of
absence, such employée absent extenuatihg circumstances; shall: be: removed fmm his
position and shall not receive semonty time: for the’penoetﬂf tHe feave.” '

An employee who has béen granted an unpaid-leave of abséncmfer personat teasons shall
not aécrue vacation leave orsick IeaVerduﬁﬁ'gﬁ.suchunyai:&léaw of dbsence.

An unpaid leave of absencg forpe:rsonal*reasons is- unav‘mla‘dle as long as-the mdmduai :

has any qualifying paid leave or FMEA fave availabfe: - Farilies; sucly unpaid leave of
absence for personal reasons; if apiproved; will be concurrert with;. not in addition to,
leave granted under the Family and: Medreal LeavenAct of: 1993 if applxcabl&

In lieu of requesting family and medtcal Teave and/or: dxsabxhty leave the emp]eyfee may.

request a temporary assignment to ab available alternate position” that would better .

accommodate the employee’s reasen for requeﬂmg leave. This request may be. granted
or denied at the sole discretion of the emponer

During any unpaid leave of absence pmwdeé for in this Section, tha Employer, will

provide health\insurance as' defiied i Artiele.32 of this Apreement- through -tlie end of
the calendar month, during which: suchrunpaid leave of abisence begins.
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Section 31.2. Childbirth/Adoption Eeave:

ey

eml.ee may take’ up to SuRal iy R A <
M as leave duging” the penod 1mmed1a’teiy fallbwmg the bn:rhtor adeptmn ofa ‘

child. Wntten requests for this-purpose nust be subitted to the Employet: Sich requests shall
not be unreasonably denied. Such leave shalk bededucted. from: acerued-but unused-sick feave if
available - otherwise the employee must cOver thie time Witl other qualifying paid (e.g.

vacation) or take the trme as un'ald leave. Requests for additional time beyond the ﬁ
T e L TS DR AU will b subject to the same provisions-as are normaily
applicable to the type of Icave requested (e. g,, sick.leave, FML, ete. }

rivadhran bl b o o .ﬂ« Skanar

Fudvmrdbediont ECLEVE

Section 31.3. Family and Medical Leave;

An employee who meets the eligibility requnemcnt& for Family and Medical Leave may apply -
for such leave. The-Employer will approve leavemluests s zeqiiied: by the. Act, provided that-
except as prohibited by the Act, tﬁeﬁmployer may de tﬂe following:

A. Deny requests that the Act.does not-'requm:é be apptoved;:
B. Require medical certifications;

C. Request medical examinations ¢which. may..inelude pswhologeaf eXamijnations) in
addition to) any mformatronor certtﬂcanons prbvxdedfby the f,mplﬁyee" -

'D.  Place employees on anily and Medxca} Leave if. tHé)é arer unalile 1o apply or fail to
apply, but are otherwise qualified for such leave;

E. ' Require employees to pay their share: of premiums. fer msurance coverage while on
unpaid: Family- and ‘Mediéat leave; . _

F. Take disciplinary actlon against: employees who do- net comply, with- the ‘Employer’s .
pohcxes and procedures for admmétepngFamﬂy and' Mcd:cal Leave;

G.  Coordinate the admhinistration of Family and: Medital Eeave with :the- Emp’loy:r s
administration of other types of leave-as provided by this agreement;

H.  Place an employee who has exhausted Family and Medical Leave and who i still unable
to perform the essential functions of the posmon on: unpaad stablii“ty Leave or proceed -
to Disability Separation; and ,

L The employee may use a.l} acerued but unused sick leave- first, arid then. a]l accrued
vacation leave, compensatory time, arid/or personal'hahday\timem cqn}unctmn with such
family and medical-leave: : o '

J. The employer shall continue to'provide medical insurance- dt?mng the peried: of leave of
absence unless the employeefails: *to pay hisfier: perﬁomoﬁthe msurance premiun.



K. The Employer wiil not; dunng the life:of thxs Agreement, require-the- substltutlon of pald

leave during periods of Family Medical Leave.

L. The Employer representativé’s inferpretive. letter to. FOP‘Chzef C’otlnset dated. Ianuary 3l
1997 shall be appended to thxs Agreemcnt.

Section 31.4. Medicat Examination: )

The Employer may require an employee to underge-a medical-examinatiors that is related to the
employee’s job and based on a business necessity when the Fuiployer deems the examination
necessary to confirm an employee’s eligibility for sick 'leave, FML, Disability Leave, or
Disability Separation. The Employer may also require such an exam to determine the
employee’s eligibility to retunn from any sick léave, Disability: Leave, or Disability Separation,
where the employee.is returning: after hawng‘e:Xhauste:ci‘FannIyﬂan&Medmal ‘Feave (pr where the
returning employee is not eligible for FML),. or to. détérmiine an-ermployees: dbility. to. retin to.
full service from recuperatxve duty status, The examination shall be at the Emjployer’s expensé.
Where the Employer is requiring tlie examination to: certify-an-employee’ s.eligibility for Family
and Medical Leave (the FML “second- opinion”); thie Employer’s selection of a healthcare -
provider shall be in accordance with the regulations governing Family and Medical Leave.
However, where the examination is to détermine an -employeefs eligibility -for: sick leave,
Disability Leave, etc., foltowing the employee’s exhaustion of Family and Medical Eeave, orit a
situation where the employee is not eligible for Fammily-and Medicat Leave, the: selection of the
healthcare provider shall be within the-sele d:screﬁnn of tthmplcnyer ' :

The Employer may place an.emplayee found 4o be-unable fo~ perfotmi-the-essentizl. ﬁmutmm; of
his position on unpajdl Family and Medita} Eeave; or if the'¢mployee is not eligible for or. has=
exhausted any available Family and Medical Leake, the Employer may place the emplnyee on
unpaid Disability Leave or may dxsahlhty separate the-employes, all”as: provrded for irx this -
Section. . S

Section. 31.5, Disability Leave, Disability Separation, and PERS Dijsabifity:.

A physically or mentally incapacitated erhployee who-has completed: his probationary period
may request an unpaid Disability' Eeave, A. Disability Leave-for a period nbt 16 exceed one (1)
year may be granted wheir the disability cgatinues beyond the iisef of all accrued-butunused sick
leave. The employee must. flirnisk satisfactory medical proof of stch disability along with his
written request for nnpaid Disability: Leave. ‘The employee must-alse bie:

)
A. Hospitalized or institutionalized;

B.  Ona period of convalescerce following hospitalization or institutionalization authotized
by a physician at the hospital or institufion; or _

vy

C. Declared mcapacuatcd for the performance of the duties of tu&pemtron hy a licensed
physiciam - \

It is the employee’s responsxbxlity to. request an unpaI& Disability Leave sincé such Jeave is not
granted automatically, altfough the Employer may. place the- empldyes-om’ Hlsaﬁxfx&y teave if the
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employer has satisfactory certlﬂcatmn from a licensed physician that the employee 18 uﬂablo to
perform the essential functions of his or her - posmon with or without a reasenable
accommodation. . . -

/
At any time after the-employee has exhausted. Farmly and Medical Leave and accrued but unused
sick leave, and the Employer determiines that-the employee is-unable’ to perform the essential
functions of the employee’s job, witlsor mthqub&reaSOHab}e accommodation; and the Employer .
had declined to approve any additional leave {e.g., ﬂm Employer. has. determined that additiornial
leave would not be a reasonable accommodation under the circumstances); and the employee has
not been granted PERS Disability, the Employer may. separate the employee from service with
the Employer. An employee so separated:has no-reinstatemernt: rights; - excepk to the extent that
the parties may not supersede contrary PERS law under this. Agreement. , L

!

The Employer shall send a written reminder to the emplayea at the: addiess on file with the
employer at least two (2) weeks:prior: t6 the expiratiom. of Hig: stabﬂity Leave. An-employee
who doés not return fromr Disability Leave, whio' - fortially resigns,. or whe takes a PERS
Disability (disahility benefits)shal¥ be separated by a persannef action \mth the: desxgnahon
“Failure to Return from Disability-Leave.”

An employee who- hds: been g:anted a Dzsahihty Leave shall-niot dcerye- vaeatmn Ieave or sxck
leave during such a Disability Leave. : _ '
When arr employee is ready to return to work from, an npajd: dlsabﬂlty, leave, h& shall furmsh a-
statement by a physician releasing. the: emptoyec a§ ablé-to-settriyto-fulk time-ang full eapacity.
duty. The Emplayer may requiré an emplbyee: to- be-exaniined-by a licensed physician at-the
expense of thé Employer as provided above; Employerrequired: Dtsaﬁmty Eéave or Disablhty
Separation may be appealed-througlithe grigvance: and,arbmaﬁm-pmcedures

Section 31.6. PERS Disability:

If an application for PERS Disability. is granted, effecﬂve om or after-the dat&thg e:nployea has
exhausted any available. Family and Medfcal Leave, or suth.other date as PERS may allow, the
employee shall be-placed on PERS Dlsabxht)r achordingly, !

)]

Section 31.7. Paid Leaves:
A. Court Leave: A "

The Employer shall grant fulk pay= where art- emplwee ig sﬁmmnned for- any juwﬁuw or .
subpoenaed as & witness:(outsidethe scope of is/her employmerity by any court orother
adjudicatory body as listed in this Article. All compensation for-such- duty may be
reimbursed to the departinent-unless such duty is perférmed. totally ontside of normal
working hours. An employee released fioimyjury or witnesg: duty prior ta the end-of -
his/her scheduled ‘workday shalt report to-work for the remaining-honrs. Employees-walk
honor any subpoena issued'to them, incliding those-from: Workers’ ‘Compensation,
Unemployment Compensatxo‘n, and State Employment Relaﬁons Board l{canng
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It is not proper to pay employees when appearing i ¢ourt for crituinal of civil cases,
when the case is being heard in connection with-the emf?iloyee s.petsotial matters, such as
traffic court, divorce proceedings, custody; appearmg as directed’ with juvenile, ete.
These absences would be leave without pay, compEnBatexxy time; - persanal leave or -
vacation at the discretion. of the employee. An employee shalf tequest prior approval for
court leave, in order for such leave to be granted. =

B.  Military Leave:

All employees who are members. of the Ohio- Organized: Mﬁitm, or mcmbers .of other :
reserve components- of ‘the Armed Forces of the United: States- mefudf-ng the Ohio
National Guard-are entitléd to leave of absence without loss. of pay for-their respective
duties for such time as they are in the‘military service on field:training or active duty for a
period not to exceed a total of one hundred seventy-six ¢176) hours:in one (1) calendar
year. ?

1. Employees are required to-submit to the Employer: an order or statement from the
appropriate military commander of evidence of “such duty. There is no
requirement that the serviee-be in-one ()’ eonunuouspened of time. :

2. The maximum nymber of hours fm'- which.;paymant wilF bemademany one (1)
calendar year undez this provision is on&htmdr’edtsevcntyssﬁc;(,ft?&)' hours..

3, WhEre a call-up exceeds, one' (1) caléndar. monthr in duration; payment ‘to-the
employees will be. made: pumuant 1o @:R.C. 592*? 65’

4. Any dispute regarding. mlhtary leave paymeits slmll be subj'ect to t;:c gnevance

and arbitration proccdurc

ARTICLE 32 “«
OUTSIDE EMBL@YMENT

4

Section 32.1. Employees must recognize thab the Haxmlton COunty Shenﬁ's Office is their

primary Employer. No employée may.-accept eniploymeént with any othier-employer which is in
conflict with his/her role as an employee of the-Hamilton Counity Sheriff's ©ffice as-determined

by the Hamilton County Sheriff or designee. The Hamiilton County Sheriff's Office refains the

right to approve law enforcement related: off-duty outside employment, inchuding the: right to

regulate law enforcement related off-duty outside employment by promulgating - and enforcing

rules as approved by the HamiltenCounty Sheriff. ( .

Section 32.2. Any employee accepting non-law enforcément related off-duty employment must
notify the Employer or designee of the fiature of the work, and the liours lie/she will be. working,
prior to beginning the work. The Employer or designee with either approve the werk-or notify
the employee of the rejason for deéntal: Such: defermipation: shiall-be-made withit: & reasonable
period of time. Approval for non-law enforcement rélated off- duty employment will be at the
discretion of the Hamilton County Sheriff or designee: but such- approvat. shali: not be
unreasonably withheld. _ -
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\
Section 32.3. In addition to-thé riglits:set forth in Sectiowt ¥ and'Z alsaves the Empliyer reserves
the right to demand an employee reduce histher non-law enforcement related off-duty
employment work when his/her performance is dummshcd or }us/her attenidance- adversely
affected.

Section _32.4. Employees shall have the right to-grieve ‘over- diseiplfn’aty action:takey by thc
Hamilton County Sheriff relative to-an- employee's-6utside-employment. All grisvances: and
discipline shall be handled purshant to Articles &dnd: 90fth19Agreement -~

Section32.5. While working an off-duty detail, all baxgannng unit-members wﬂl bc pa:td bythe
outside employer at the highest prevailing wage rate fbr?perfoﬂmng» suc&dﬁtil;s

ARTICLE 3

Section 33.1. Drug testing may be conducte& on. empfcyeé& durmg' thcir duty kours upon
reasonable suspicion, randomly by coimputer selestiors. B rdudoinly- a¥ the. diserétion.of the
Employer or design ‘e- by computer sele’cﬁdn for birgainihg @nit- pérsonmel in- special
assignmentsi N R I SRTIE ,Sﬁeé;&haggf@jmentsfa@thgipummqu
Article shall include; buf ot berlififited to; Intethal affdizsorganizedierinney wolentorimes:task
force, property unit, ete. Alcohek testmgwlll}be danduﬁte”‘a‘ oml}mupbni'easnnabl’e suspicion.

Reasonable suspicion that an employee used or is using a controlled subsﬁance or alcoho} inan
unlawful or abusive manner may be bascd upon ‘but. not Imute& to'

A. Observable pheriomena, sucl as du'cct obsezvauon of drug or. alcohot use- or possessmn
and/or the physical symptems of being under the mﬂuenca of & adrug ot ala:ohel

B. A pattern or abnonnal conducb or erfatxc bchawor, mcfndaﬁg abniarmaf Ieawe:*pattems,

C. Arrest or conviction for a drug or alcohol-re!ated offense; or the% 1dennﬁcanan of an
employee as the focus of a criminal investigation into 1Hegal drug or alcohol possessmn,
use, or trafficking;

D. Information provided éither by rehabl& and cx‘echb[ﬁ’ saumes or mdependcntl»y
corroborated; p

E. Evidence that an-¢mployeé has tampercd with:a-prevfoﬁs"dmg'teét;
F.  Facts or circumstances developed in’ thé cotrss of-an- autl‘.tanzéd mvesﬂgatmn of an
accident or unsafé working practices. .

Section 33.2. Drugfalechol testing shall be: canducted;s'ole{y for: admmstratwepurpeses aridthe
results obtained shall not be used: iit-criminal’ ‘proceedings, - Undérho ciicutustanices may the
results of drugfaleohol screening or tésting be reléased 4o a third-parsty forusein & criminal
prosecution against- the affected empIeyec: “Fhies followmg p;ocedm shalf ‘1ot prschxd& the
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Employer from other administrative action but such actions shall not be based solely upon the
initial reagent testing results alone.

Section 33.3. All drug screening tests shall be conducted by laboratories meeting the standards
of the Substance Abuse and Mental Health Service Administration. No test shall be considered
positive until it has been confirmed by a Gas Chromatography/Mass Spectrometry. The
procedures utilized by the Employer and testing laboratory shall include an evidentiary chain of
custody control and split sample testing. All procedures shall be outlined in writing and this
outline shall be followed in all situations arising under this article.

Section 33.4. Alcohol testing shall be done in accordance with the [aw of the State of Ohio to
detect drivers operating a motor vehicle under the influence. A positive result shall entitle the
Employer to proceed with sanctions as set forth in this Article.

Section 33.5. The results of the testing shall be delivered to a specified employee of the
Employer with command responsibility and the employee tested. An employee whose
confirmatory test result is positive shall have the right to request a certified copy of the testing
results in which the vendor shall affirm that the test results were obtained using the approved
protocol methods. The employee shall provide a signed release for disclosure of the testing
results to the Employer. A representative for the bargaining unit shall have a right of access to
the results upon request to the Employer, with the employee's written consent. Refusal to submit
to the testing provided for under this Agreement may be grounds for discipline.

Section 33.6.

A. If a drug screening test is positive, a confirmatory test shail be conducted utilizing the
fluid from the primary sample.
B. In the event that any confirmation drug test results are positive, the employee is entitled

to have the split sample tested by another DHHS-certified lab in the manner prescribed
above at the employee's expense. The employee must request the split sample test within
seventy-two (72) hours of being notified of a positive result. The results of this test,
whether positive or negative, shall be determinative.

Section 33.7. A list of three (3) testing laboratortes shall be maintained by the Employer. These
laboratories shall conduct any testing directed by the Employer. The Employer shall obtain the
approval of the bargaining unit representative as to any laboratories put on this list, which
approval shall not be unreasonably withheld.

Section 33.8. If after the testing required above has produced a positive result the Employer may
require the employee to participate in any rehabilitation or detoxification program that is covered
by the employee's health insurance. Discipline ailowed by the positive findings provided for
above shall be deferred pending rehabilitation of the employee within a reasonable period. An
employee who participates in a rehabilitation or detoxification program shall be allowed to use
sick time, compensatory days, vacation leave, and personal days for the period of the
rehabilitation or detoxification program. If no such leave credits are available, the employee
shall be placed on medical leave of absence without pay for the period of the rehabilitation or
detoxification program. Upon completion of such program and upon receiving results from a
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retest demonstrating that the éinployee is'no. longer abusing a controlled substance/alcohol, the
employee shall be returned to-his/her former position:. Suchtemploye®may bg subject to periodic
retesting upon his/her return to- hisftier position. fot a periad: of one (1) year front the date of
his/herreturn to work. Any employee in a rehiabjlitation.or detexification progzam in-accordance
with this Article wilk not lose any seniority or benefits, shomid:it: bem6cessary forthg -employee to--
be placed on medical leave of absence without pay; forz penmﬂ gt forexeeedininety’ (90) days.

Section 33.9 If the employee refuses to undergo 'rehabil'itaﬁnn ot detoxification; or if he/she
tests positive during a retesting within one (1) year aftér his/hier return to work, from. such a
program, the employee shall be subject todisciplinary action; mcIudmg remmfal from Iusfher
position and termination of his/ier employment: - .

Section 33.10. Costs of all drug screening tests and: confifmatory tests shall be borne by the
Employer except that any test initiated at the) rpquest of the employce shall be at the expployee's
expense. _ . EEN .

Y

Section 33.1}. The Employermay- condﬁct four {4y tests.of 4n: employw Eﬁlzmg-thc .one €I) year
period after the employee has eomprctéd' & rehab{_ltatxen oF detomﬂﬁatmn prog;am: as provided
above. .

- ' ' - ) ’
Section 33.12. The pra?wsxous of this Arncfe shalt not - requue: the: 'Emptoyex to offér a

rehabilitation/detoxification program to-any employee more tham-once,.  ° )
. ARTICLE S R

Section 34.1, Each employée shalt-be provided with information- as pat of orientation, in-
service training, and-on an as.needed’basis-about-camihunica Bﬁd&sz&wﬁuﬁhh&&ha njay be
exposed in the performance of hisfier-duties: . Informationprovided shalk inelirde the ¢ symptoms
of the diseases, modes of transmission; methods of self: ~protection; -aud: recbmmendations for
immunization where appropriaté.  Employees-may réceive hepatms vaceine or inogulation-at ho-
cost to the employee.

Section 34.2. Each employee shall'be provided with mfﬁrmaneman& appmpnata equipinent to
take precautions when his/her duties bring-or may bring: him/ter fito contact Withblpod or body
fluid: containing bleod. Each pafraf vehicle wilF be: equipped Wltﬁ both' disposahle: amf rcusablc
gloves. ‘ :

-

ARTICLE 35 ,
CIVIE SERVICE COMPLIANCE

Section 33.1. It is expressly understaod that the-Ohio. Depa:ﬁnent of Administrative Services -
and the State Personne! Board of Review shalk: ha‘\temwthotxty Dn_]unsdxenon g:1:31 *reIates ta the
expressed matiers covered by this ldber Agréement.  ~ -

el . .
I /
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Section 35.2. ' The Employer agrees that whenever an employee separates from service, or is
otherwise removed from the bargaining unit that a letter describing length of service and
appropriate benefits shall be sent to the Director of the Ohio Department of Administrative
Services. Should the employee become employed inn Ohio public service within a period of ten
(10) years from the time of separation, upon written request from the employee, the Employer
shall certify to the new Employer all information relevant to length of service and appropriate
benefits.

ARTICLE 36
NO STRIKE/NO LOCKOUT

Section 36.1. The Employer and the FOP recognize that a work stoppage of any kind would ~
create a clear and present danger to the health and safety of the public, and that this Agreement
provides machinery for the orderly resolution of grievances. Therefore the parties agree that:

A. During the term of this Agreement, the FOP shall not, for any reason, authorize, cause,
engage in,iSanction, or: assist in any strike, or any other concerted activity which wouid
intcrrupt operanon or servxces of the Employer during the life of this Agreemcnt

3

B.. During thqf:fe of this. Agrccmcnt, the Employer shall not cause, permit or engage in any . '
lockout ofi e ba.rgammg unit employees unless those emponecs have violated Section
36.1(A) qf, s Article.,

Section 36.2. In%a:ldltlohﬂ.to any othier remedles avallable ‘to the Employer, any employee or

employees, either individually or collectively, who violated Section 36.1(A) of this Article is/are

subject to disciplinary action up to and including discharge or removal by the Employer. i

Section 36.3. In the event of any violation of ‘Section 36.1(A) of this Article, the FOP shall
promptly do whatever it can to prevent or stop such unauthorized acts.

Section 36.4." Nothing in this Article shall be construed to limit or abridge the Employet's right
to seek other available remedies provided by law to deal with any unauthorized or unlawful
strikes.

ARTICLE 37
SEVERABILITY
Section 37.1. This Agreement supersedes and replaces all applicable state and local laws which
it has the authority to supersede and replace. Where this Agreement is silent, the provisions of
applicable law shall prevail. If a court of competent jurisdiction finds amy provision of this
Agreement to be contrary to any applicable statute, such provision shall be of no further force
and effect, but the remainder of the Agreement shall remain in full force and effect.

Section 37.2. The parties agrée. that should any provision of this' Agreement be found to be
invalid, they will schedule a meeting within thirty (30) days at a mutually agreeable time to
negotiate alternative language on the same subject matter.
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ARTICLE 38
WAIVER IN CASE OF EMERGENCY

Section 38.1. In cases of emergency declared by the President of the United States the Governor
of the State of Ohio, the Shenff or Federal or State Legislature, such as acts of God or civil
disorder, the following conditions of this Agreement may be temporarily suspended by the
Employer:

A Time Himits for the processing of grievances; and
B. All work rules and/or agreements and practices relating to the assignment of employees.

Section 38.2. Upon the termination of the emergency should valid grievances exist, they shall be
processed in accordance with the provisions outlined in the grievance procedure of this
Agreement and shall proceed from the point in the grievance procedure to which they, the
grievance(s), had properly progressed, prior to the emergency.

ARTICLE 39
COPIES OF THE AGREEMENT

Section 39.1. Copies of this Agreement shall be printed and distributed to all members of the
bargaining unit and to all probationary employees hired during the term of the Agreement. The
cost of printing shall be paid equally by the parties. The Employer shall control the inventory of
all unissued copies. The FOP shali have access to additional copies from the inventory as
needed. '

ARTICLE 40
TUITION REIMBURSEMENT

Section 40.1. All bargaining unit members shall be eligible to participate in the Hamilton
County Tuition Reimbursement Program under the same terms and conditions, and with the
same benefits, applicable to the other employees of the county.

ARTICLE 41
SUB-CONTRACTING

Section 41.1. During the term of this Agreement, the Employer (the Sheriff) shall not sub-
contract out bargaining unit work except for intrastate/interstate transportation of prisoners.

ARTICLE 42
RESIDENCY

Section 42.1. Bargaining unit members shall reside within the boundaries identified by an
arching radius from the Justice Center to the furthest most point in Hamilton County bounded by
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the State of Indiana on the West and the State of Keritucky on the South (See Attached Map). If
the Ohio Legislature provides for a change in law enforcement residency for public employees,
then this provision will immediately be amended to provide for State residency for all members
of the bargaining unit consistent with the amendment. Any bargaining unit member living
outside of Hamilton County will nnot be permitted to take a cruiser home.

ARTICLE 43
DURATION

Section 43.1. This Agreement shall be effective upon execution by the parties, unless otherwise

Section 43.2. If either party desires to modify or amend this Agreement, it shall give written
notice of such intent no earlier than one hundred eighty (180) calendar days prior to the
expiration date, nor later than ninety (90) calendar days prior to the expiration date of this
Agreement. Such notice shall be by certified mail with return receipt requested. The parties
shall commence negotiations within two (2) calendar weeks upon receiving notice of intent.

Section 43.3. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right to make demands and proposals on any subject matter
not removed by law from the area of collective bargaining, and that the entire understandings and
agreement arrived at by the parties after the exercise of that right and opportunity are set forth in
this Agreement.
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have hereunto signed by their authorized representatives
this day of , 2009.

FOR THE HAMILTON COUNTY FOR THE FRATERNAL ORDER OF
SHERIFF POLICE, OHIO LABOR COUNCIL, INC.

Simon L. Leis, Jr. Paul L. Cox
Hamilton County Sheriff Chief Counsel, FOP/OLC

Gail G. Wright
Administrative Assistant

Brett A. Geary
Labor Relations Consultant

FOR THE HAMILTON COUNTY
BOARD OF COMMISSIONERS

Patrick Thompson
County Administrator

APPROVED AS TO FORM

Kathy Bailey
Assistant Prosecuting Attorney

Approved and journalized by the Hamilton County Board of Commissioners on
, 2009. David Pepper, President, Todd Portune, Vice President, and

2

Greg Hartmann, Member.
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