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AUTHORITY 

This matter was brought before Fact Finder John S. Weisheit, in keeping with terms of the 

collective bargaining agreement between the parties, provisions of ORC §4117 

and rules and regulations of the Ohio State Employment Relations Board. The matters before 

the Fact Finder are for consideration and determination, based on merit and fact according to 

terms of the labor agreement and applicable provisions of the ORC §4117. 



BACKGROUND 

The Hamilton County Sheriff, hereinafter called the "Sheriff' and/or the "Employer", 

recognizes the Fraternal Order of Police, Ohio Labor Council Inc., hereinafter called the 

"FOP OLC, INC." and/or the "Union", as the collective bargaining agent for all employees in 

the position of Court Service Officer I, 2, Patrol Clerk, Patrol Officer, Patrol Corporal, Court 

Service Corporal, Range Officer, and Evidence Technical. The Bargaining unit includes 

about 240 members. The parties engaged in good faith bargaining of the Collective 

Bargaining Agreement (CBA, Agreement, and/or Contract) that expired December 31 2008, 

Upon reaching a state of impasse, the unresolved issues were submitted to Fact Finding 

pursuant to terms of ORC §4117. Prior to impasse, the parties had reached Tentative 

Agreement or otherwise attained mutual resolution of the following Articles. 

It is recommended that these provisions be included in the Agreement. 

Article Agreemen~se Article 32 Outside Employment 
Article 5 Management Rights Article 34 Health & Safety 
Article 7 Labor/Management Meetings Article 35 Civil Service Compliance 
Article 14 Vacancies Article 36 No Strike/No Lockout 
Article 16 Work Rules-General Orders Article 37 Severability 
Article 17 Performance Evaluation Article 39 Copies of the Agreement 
Article 26 Occupational Injury Leave Article 40 Tuition Reimbursement 
Article 30 Training Article 41 Subcontracting 

Article 42 Residency 
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All issues in the following Articles were Tentatively Agreed to in the course of collective bargaining. It is 

recommended that these Articles be included in the Agreement as agreed to by the parties. 

Article 2 FOP Recognition Article 12 Seniority 
Article 3 FOP Security Article 13 Layoff and Recall 
Article 4 FOP Representation Article 15 Bulletin Boards 
Article 6 Non-Discrimination Article 23 Holidays 
Article 8 Grievance Procedure Article 27 Donated Time 
Article 9 Discipline Article 33 Drug/Alcohol 
Article 11 Probationary Periods Article 38 Waiver in Case of Emergency 

Article 43 Duration 

The following Articles have unresolved terms, in part or total, and remain at impasse: 

Article 1 0 Personnel Files 
Article 18 Physical Fitness 
Article 19 Hours of Work and Overtime 
Article 20 Wages and Compensation 
Article 21 Court Time/Call-In Time/Stand-By 
Article 22 Insurance 

Article 24 Vacation 
Article 25 Sick Leave 
Article 28 Uniforms and Equipment 
Article 29 Expenses 
Article 31 Leaves of Absence 
Article 44 Dispute Resolution 

Procedure 

The parties declared impasse and, through the services of SERB, mutually agreed to the 

appointment of this Fact Finder to assist in resolution by means of mediation. If mediation did not 

reach a tentative agreement between the parties, it was agreed that the Fact Finder would move 

forward in conducting a Fact Finding Hearing and offer recommendations of the issues remaining 

unresolved issues and offer to the parties action pursuant to terms of ORC §4117 and rules and 

regulations of the State Employment Relations Board. 

A mediation session was convened on April24, 2009. After conversing with each party's 
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representives, it was determined had entered into good faith negotiations and further resolution of 

issues at impasse was not likely using mediation. It was agreed that the parties would reconvene on 

May 6, 2009, for a Fact Finding Hearing. The Hearing was held at the Hamilton County Sheriff's 

Office located on Hamilton Rd, Cincinnati, Ohio. 

The Hearing was adjourned after the parties indicated they had nothing additional to submit on 

behalf of their position regarding the remaining unresolved issues and affirmed having a fair and 

ample opportunity to offer their respective positions evidence. 

Determination in this case is made in compliance with ORC § 4117.14(C)(4)(e), and related 

rules and regulations of the State Employment Relations Board. 

The following matters were given due consideration in making the recommendations for 

resolution of terms still remaining at recommendation as stated below: 

1. Past collective bargaining agreements between the parties; 

2. Comparison of the unresolved issues relative to the employees in the bargaining 
unit with those issues related to other public and private employees doing 
comparable work, giving consideration to factors peculiar to the classification 
involved; 

3. The interest and welfare of the public, the ability of the public Employer to 
finance and administer the issues proposed, and the effect of the adjustments on 
the normal standard of public service; 
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4. The lawful authority of the public Employer; 

5. Any stipulations of the parties. 

Summary of each Parties' 

Position of each Issue at Impasse 

The following 12 issues remained at impasse. Each issue and the respective position of the 

parties are reflected in the following: 

UNION POSITION ISSUE EMPLOYER POSITION 

The Union contends it proposed language ARTICLE 10 The Employer proposes language 
modifications offers the Employer due PERSONNEL addressing concerns regarding 
protection while retaining employee rights FILES Ohio's public records act. It argues 
imbedded in terms of the Contract. It argues the proposed language limitations is 
that the CBA provides terms that provides reasonable under the statutes. It 
resolution of issues raised by the Employer contends current language does not 
through arbitration rather than through meet public employer provisions 
Court. regarding fixed period of time 

before responding to a request. The 
Employer seeks to protect itself 
against the statue's civil penalties. 

The FOP proposes new language providing ARTICLE 18 The Employer proposes The 
an incentive for employees who meet the PHYSICAL Employer finds the FOP proposal 
physical fitness standards established by the FITNESS without justification. It argues the 
Employer. It seeks a reward for those Employer's deteriorating economic 
employees attaining the standards with a condition will not support such a 
positive incentive. concept noting the Employer has 

laid-off over 150 employees. The 
Employer opposes paying any 
additional "perks" to this bargaining 
unit employees. 
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The Union proposes a 4 and 2 work schedule ARTICLE 19 The Employer proposes limiting 
in Section 19 .2. It contends this schedule has HOURS OF compensatory accrual and balance to 
been implemented by other units and would WORK& 40 hours per year, and excluding the 
benefit morale. There is no additional cost, OVERTIME "donning and doffing" of uniforms" 
the Union contends. from compensable time. 

The FOP proposes , in Section 19.3, It refutes the Union claim that the 
employees district assigrnnent be based upon Employer would not incur any 
seniority. It argues that such would allow additional costs. It contends the 
employees bidding for positions closer to Union's proposal inappropriately 
horne. The Union seeks to prevent The would infringe on management 
Employer from placing an employee on rights. The Employer notes that the 
temporary duty and changing his shift on his cost of the Union's proposal would 
first day of work or his sixth of work to require an additional cost it projects 
circumvent the double back provision of the would exceed an amount that 
Contract. considered appropriate for the level 

of service considered appropriate in 
The FOP contends the proposal in Article lieu of its financial condition. 
19.5 (B-F) corrects existing problems 
related to the use of cornp time. The Employer rejects the Union's 

proposed change and requests the 
The Union proposes in Article 19.10 to Fact Finder to recommend the 
prevent employees from being held over an inclusion of its proposed changes in 
additional eight hours after their original 8 the Contract .. 
hour shift. It sites such extended work hours 
is a danger to the employee as well as the 
public. Additional compensation will 
dissuade the Employer from forcing such 
overtime if any other option is available, the 
Union contends. 

The FOP seeks a 0% increase in the first and ARTICLE20 The Employer proposed no increase 
second years of the Agreement and a WAGES& for 2009 and 2010, and in the 3"' 
3% increase in the 3"' year, with the Health COMP. year a "me too" provision allowing 
Insurance Cap being retained during the life for a reopener for wages only. 
of the Contract (Article 22) .. 
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The Union proposes to eliminate the existing ARTICLE21 The Employer proposes call-in 
court pay benefit provided to 3'd shift COURT TIME/ overtime (3 hr. min.) does not apply 
bargaining unit members and seeks in its CALL-IN TIME when the call-in occurs within the 
place increase court pay benefit from a STAND-BY hour prior to or after the shift. 
minimum of 3 hours at overtime rate to four 
hours at the overtime rate of pay. The Employer rejects the Union 

proposed terms. 

The Union proposes bargaining unit ARTICLE22 The Employer proposed language 
members are offered the same major INSURANCE that this bargaining unit will receive 
medical/hospital care insurance plans, life the same plan, under the same 
insurance offered classified civil service conditions, as all other County 
employees. It rejects the Employer's employees. It also proposes to 
language to abolish the pay cap language eliminate the cap on premium 
currently in effect.. increases previously included in the 

Contract in the course of a third 
party neutral decision. 

In Section 24.1, the Union proposes a change ARTICLE24 The Employer contends its proposal 
in vacation scheduling to obtain the same VACATION as to when an employee would 
schedule as other County employees. accrue vacation. It rejects the Union 

proposal contending 
In Section 24.2, it proposes language 
preventing adverse affects in benefit accruaL 

The Union proposes adding subsection "F" 
to Section 24.4. Intent is to prevent the 
arbitrary denial of requests for leave. 

The Union proposes maintaining current ARTICLE25 The Employer proposed to limit 
language. It rejects the Employer's proposed SICK LEAVE non-immediate family members to 
changes. "aunt and uncle", instead of 

"relative" contending the latter 
designation is overly broad. 

It also proposed language addressing 
the Employers right to request a 
physician's note and setting usage 
time limits used in excess of five 
absences and the inclusion of a new 
sick leave abuse policy. 
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The Union Proposes a change in Section ARTICLE28 The Employer has proposed 
28.1 granting the a tactical leather boot. UNIFORMS language to only allow badge 

&EQUIPMENT presentation upon retirement from 
It proposes a change to Section 28.8, the active service with the Employer. 
Tattoo policy, a grandfather clause excluding 
the application of the policy to officers who It contends the major point 
acquired tattoos in body locations banned by associated to this disputed matter is 
the administrative policy. Management Rights. 

The Union proposes a change in Section ARTICLE29 The Employer proposes the 
29 .I to assist those Court Service employees EXPENSES maintaining current contract 
who are required to gout of town to language. 
transport prisoners. It contends the change 
will provide a reasonable per diem for meal 
cost of meals for meals in which they are 
required. 

In Section 29.4, it proposes crediting 4 hours 
of comp time to compensate officers are 
required overnight stays while transporting 
prisoners. 

The Union proposes no change to Section ARTICLE31 The Employer proposes language to 
31.1.(1 ), as proposed by the Employer. LEAVES OF clarifY when benefits accrue during 

ABSENCE an unpaid leave. It also proposed 
language providing health insurance 
benefits per Board of 
Commissioners' policy during 
leaves of absence. 

The Union proposes settling interim disputes ARTICLE44 The Employer rejects the Union 
with Employers by arbitration to avoid the DISPUTE proposed language on this article 
risk of a potential number of unfair labor RESOLUTION contending it is not needed in the 
charges. PROCEDURE Contract. 

It argues the Employer can presently 
resolve matters under its inherent 
and negotiated Management Rights. 
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FACT FINDER'S 

DETERMINATION AND RECOMMENDATION 

The significant economic conditions generally reflected in the Nation are reflected in 

the tenor of bargaining by the parties in this current round of collective bargaining. 

The erosion of income for the Employer and the Union is incurring a detrition of the 

financial means to provide the personnel necessary to offer the safety services for the 

community at the level considered at a proper level. To further frustrate the situation, 

the current and future economic trends do not provide positive indicators of a means 

to retain or establish a funding level for the services considered vital for the 

community in the short term or long term. Projected income declines have already 

resulted in the layoff of 1/3 of the bargaining unit patrol enforcement officers. 

Hard times are recognized by the Union and Administrative staff. Frustration is high 

as the parties have engaged in good faith effort in attaining what each party considers 

a rationale resolution in bringing this matter to closure. 

With this background, and the facts and information offered to the Fact Finder in the 

Mediation and Fact Finding sessions, the following determinations and 

recommendations are made regarding issues set forth by the respective parties. 
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ARTICLE 10 Both parties have vested interest addressed in their rationale for the proposed 
PERSONNEL changes. The Employer has not offered a persuasive argument to modify this 

FILES provision at this time. 

Determination It is recommended that Article 10 be entered into the Contract as it is stated in 
the expiring Agreement. 

ARTICLE 18 The Union proposal is not appropriate considering the financial conditions 
PHYSICAL confronting the parties at this time and lacking any fiscal anticipation of funding in 
FITNESS the near future. 

Determination It is recommended that Article 18 be included in the Contract as set forth in the 
expiring Agreement. 

ARTICLE 19 It is noted that a key provision, at issue in Article 19 relates to the proposed change 
HOURS OF of a normal work day from an eight (8) hour day to a ten (10) hour day. This 
WORK& proposal offers benefits as reflected in oral. In the course of reviewing this limited 

OVERTIME issue proposed by the Union, the Fact Finder's recommendation is limited to a 
change in work day to a ( 1 0) hour work day. It is also noted that such change would 
impact other terms terms in the Agreement. 

A number of these noted terms are tentatively found in tentatively agreed to terms. 
Such are considered editorial and require language changes in other articles for 
proper implementation as intended by this Fact Finder . While a comprehensive 
review of Articles affected, some tentatively agreed to an extensive text of the Fact 
Finder's recommendation is set forth in attachment Exhibit A of this Report 

Determination It is recommended that the terms of Article 19 be entered into the Contract as 
set forth in Exhibit "A" of this report. 
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ARTICLE20 The Union acknowledges the economic downturn confronting the Employer and 
WAGES& community and tempers its proposed wage adjustment accordingly with a 3% 

COMP. increase in the third year of the Contract. It also seeks to retain the Cap provision in 
the Health Insurance (Sec. 22) thorough the life of the Contract. 

It is noted that in its presentation at the Fact Finding Hearing that the Employer 
communicates 
and tempers its previously proposed wage modification which seeks no wage 
increase in the first and second year of the Contract and a three (3)% increase in the 
third year. 

The Employer noted that insurance costs were a significant cost issue as is any 
increase in wages. 

Determination It is recommended that the language in Article 20 he included in the Contract as 
in the expiring agreement. It is further recommended that the following 
provision be added: Either party has the right to reopen wages for the third 
year of the Agreement 

ARTICLE22 It is apparent that the Employer seeks significant change on two issues regarding 
INSURANCE insurance: 

1. It seeks to attain the same insurance program for all County bargaining unit 
employees. 
2. It seeks to remove an insurance cost cap clause in which only two bargaining units 
have of County employees and bargaining units have attained to date. 

The Employer argues such is sought to attain internal equity among all employees 
and would make the insurance benefits fair and equal to all employees. 

It is noted that this benefit variation was a result of the bargaining process and 
attained in the conciliation process. Generally, non-bargaining unit benefit(s) are not 
of a comparable stature as the benefits found in bargaining unit employees. 
Similarly, many different scenarios may transpire within the same employment arena 
that will generate rationale for different benefit levels among different bargaining 
units in the course of the collective bargaining process. 

Determination It is recommended that current language in Article 22, Insurance, remain in the 
Contract as set forth in the expiring agreement. 
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ARTICLE24 
VACATION 

Determination 

ARTICLE25 
SICK LEAVE 

Determination 

ARTICLE31 
LEAVES OF 
ABSENCE 

Determination 

ARTICLE44 
DISPUTE 

RESOLUTION 
PROCEDURE 

Determination 

The issue raised by the Union stems from a disparity noted disparity with non­
bargaining employees. As noted in the proceeding, such comparisons are not 
normally given much weight, if any in the collective bargaining arena. However, the 
claim of disparity with other local bargaining units and seeking language an arbitrary 
denial of a benefit is found valid. 

It is recommended the terms of the expiring agreement be included in the 
Contract with addition of the language as proposed by the Union in Sections 
24.1, 24.2, and 24.3, retroactive to Jan. 1, 2009. 

A review of the proposed changes in this Article by the Employer are not convincing 
except for Section 25.4. Said proposed change is found specific and such 
restrictions are deemed consistent with other provisions in this Section. 

It is recommend that the language in the expiring agreement, Article 25., he 
included in the Contract. The proposed terms of Section 25.4 proposed by the 
Employer are recommended to he included in the Contract. 

This matter, while of understandable concern to both parties, in is not found 
persuasive except to the specifications recommended in the following: 

It is recommended that the terms of the expiring agreement be included as 
Article 31, as written in the expiring agreement, with the addition of the Union's 
proposed changes in Sections 31.1 and 31.15. 

By mutual agreement, the parties can agree to an alternate dispute resolution 
procedure. Focus is considered more relevant if directed to the Contract and the and 
the other unresolved issues. 

It is recommended not to include any new provisions regarding the substance 
proposed in this matter in the Contract. 
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ARTICLE28 Tattoo Policy- While recognizing the effected individuals concern on this 
UNIFORMS& issue, the Management Rights provision is determined to prevail. 
EQUIPMENT Tactical Boots- The Union's position is found to conflict with the 

Management Rights provision of the Agreement. 

-
Determination It is recommended that Article 28 remain as written in the expiring 

Agreement. 
ARTICLE29 Expenses - It is a reasonable request to attempt to attain a change in meal 
EXPENSES reimbursement costs, however, cost factors associated with Union are 

insufficient to recommend a change at this time. 

Determination It is recommended that language contained in Article 29 of the expiring 
Agreement be brought forward into the successor Agreement in Article 29. 

TOTALITY OF AGREEMENT 

• This will affrrm the foregoing report, includes the fmdings, determinations and recommendation of the 
unresolved issues, inclusive of EXHIBIT "A", put before the Fact Finder in this matter. 

• The Agreement is recommended to include all terms tentatively agreed to by the parties prior to and at Fact 
Finding, the recommendations of the Fact Finder regarding issues at impasse and all terms of the successor 
agreement not a subject of bargaining or Jacking action of the parties to remove from continued force and 
effect in the Agreement. 

• Any issue at impasse and not addressed in these recommendations are to be brought forward in the Contract 
with the language set forth in the language of the expiring agreement. 

To the best of my knowledge, said Report and the included determinations comply with applicable provisions of the 
Contract between the parties, applicable Sections of ORC 4117 and related SERB Rules and Regulations. 

I therefore affix my signature at the City of Galion, in the County of Crawford, in the State of Ohio, this date of 
September 24, 2009. 

jZ., -t{:, .. _/. /1/' ~& 
foh.t; S. Weisheit, Fact Finder 
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ARTICLE 1 
AGREEMENT/PURPOSE 

Section 1.1. The Agreement, entered into by the Hamilton County Sheriff, hereinafter referred to 
as the "Employer," and the Fraternal Order of Police, Ohio Labor Council, Inc., hereinafter 
referred to as the "FOP," has as its purpose the following: 

To comply with the requirements of Chapter 4117 of the Ohio Revised Code; and 
to set forth in its entirety, the full and complete understandings and agreements 
between the parties governing the wages, hours, terms, and other conditions of 
employment for those employees included in the bargaining unit as defined 
herein. 

ARTICLE2 
FOP RECOGNITION. 

All regular full-time employees of the Sheriffs Department in the following 
classifications: Court Service Officer I, 2, Patrol Clerk, Patrol Officer, Patrol Corporal, 
Court Service Corporal, and Evidence Technician; 

but excluding: 

All management level employees, professional employees, supervisory employees, 
confidential employees, seasonal and casual employees and all other employees 
specifically excluded by the Ohio Collective Bargaining Act, and all of the specific 
classifications of Corrections Officers, Sergeants, Lieutenants, Captains, Colonels, 
Administrative Assistants, the Chief Deputy, and all support and clerical personnel. 

Section 2.2. The Employer will not recognize any other organization as the representative for 
any employee within the bargaining unit referenced above. 

Section 2.3. In the event of a change of duties of a position within the bargaining unit, or in the 
event that a new position is created within the department, the Employer shall determine whether 
the new or changed position will be included in or excluded from the bargaining unit and shall so 
advise the FOP in writing within thirty (30) calendar days. If the FOP disputes the Employer's 
determination of bargaining unit status, the parties shall meet in an attempt to resolve their 
disagreement within seven (7) calendar days from the FOP's notification to the Employer. If the 
parties agree on the determination, it shall be implemented as agreed by the Employer and the 
FOP; except that if the change would represent a change to the bargaining unit or either party 
believes it is not clear whether the change would represent a change to the unit, the parties will 
submit a joint petition to SERB to clarify or amend the bargaining unit. 



If the parties do not agree, the position shall be subject to the challenge by the FOP to the State 
Employment Relations Board pursuant to Chapter 4117 of the Ohio Revised Code and the SERB 
Rules and Regulations. 

ARTICLE3 
FOP SECURITY 

Section 3.1. The Employer agrees to deduct FOP membership dues, fees, and assessments in 
accordance with this Article for all employees eligible for the bargaining unit. 

Section 3.2. The Employer agrees to deduct FOP membership dues once each pay period from 
the pay of any eligible employee in the bargaining unit upon receiving written authorization 
signed individually and voluntarily by the employee. The signed payroll deduction form must be 
presented to the Employer by the employee or his/her designee. Upon receipt of the proper 
authorization, the Employer will deduct FOP dues from the payroll check for the next pay period 
in which dues are normally deducted following the pay period in which the authorization was 
received by the Employer. 

Section 3.3. beginning of 
employment, employees in 
the bargaining unit are not members the employees who resign from 
membership in the FOP after the effective date of this Labor Agreement, shall pay to the FOP, 
through payroll deduction, a fair share fee. The fair share fee is automatic and does not require 
the written authorization of the employee. This provision shall not require any employee to 
become or remain a member of the FOP, nor shall the fair share fee exceed the dues paid by 
members of the FOP in the same bargaining unit. The FOP is responsible for annually certifying 
to the Employer the amount of the fair share fee, along with a breakdown of its use, prior to the 
implementation of this Section. If an employee challenges through the Courts or the State 
Employment Relations Beard the deduction of the fair share fee, his/her deductions shall 
continue, but the funds shall be placed in an interest bearing escrow account until a resolution of 
his/her challenge is reached. The party in whose favor the resolution is determined shall receive 
the escrowed funds, including the interest, if any. 

Section 3.4. The parties agree that the Employer assumes no obligations, financial or otherwise, 
arisin~ out of the provisions of this Article regarding the deduction of FOP due~ 
i@@ Q@i. The FOP hereby agrees that it will indemnify and hold the Employer harmless 
from any claims, actions or proceedings by any employee arising from deduction made by the 
Employer pursuant to this Article. Once the funds are remitted to the FOP, their disposition 
thereafter shall be the sole and exclusive obligation and responsibility of the FOP. 

Section 3.5. The Employer shall be relieved from making such individual "check-off" 
deductions upon an employee's: (I) termination of employment; (2) transfer to a job other than 
one covered by the bargaining unit; (3) layoff from work; (4) an unpaid leave of absence; (5) 
revocation of the check-offauthorization; or (6) resignation by the employee from the FOP. 
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Section 3.6. The Employer shall not be obligated to make dues deductions from any employee 
who, during any pay periods involved, shall have failed to receive sufficient wages to make all 
legally required deductions in addition to the deduction of FOP dues. 

Section 3.7. The parties agree that neither the employees nor the FOP shall have a claim against 
the Employer for errors in the processing of deductions, unless a claim or error is made to the 
Employer in writing within sixty ( 60) days after the date of such an error is claimed to have 
occurred. If it is found that an error was made, it will be corrected at the next pay period that the 
FOP dues deduction would normally be made by deducting the proper amount. 

Section 3.8. The rate of which dues are to be deducted shall be certified to the Employer or 
designee by the FOP during January of each year. One (1) month advance notice must be given 
the Employer or designee prior to making any changes in an individual's dues deduction. 

Section 3.9. Except as otherwise provided herein, each eligible employee's written authorization 
for dues deduction shall be honored by the Employer for the duration of this Agreement or until 
such employee submits a written revocation of the dues deduction authorization to the Employer 
or designee. 

ARTICLE4 
FOP REPRESENTATION 

Section 4.1. Representative(s) of the FOP .shall be admitted to the Employer's facilities for the 
purpose of processing grievances or attending meetings as permitted herein. Upon arrival, the 
FOP representative shall identify himsel£'herselfto the Employer or the Employer's designee. 

Section 4.2. The Employer shall recognize nine (9) employees, designated by the FOP, to act as 
FOP associates for the purposes of processing grievances in accordance with the Grievance 
Procedure. The associates, or in their absence or inability to perform their function, designated 
alternates, shall be recognized as representatives, as provided herein. 

Section 4.3. The FOP shall provide to the Employer an official roster of its officers and 
associates which is to be kept current at all times and shall include the following: 

A. Name 

B. Address 

C. Home telephone number 

D. Immediate Supervisor 

E. FOP office held 

No employee shall be recognized by the Employer as a FOP associate until the FOP has 
presented the Employer with written certification of that person's selection. 
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Section 4.4. The investigation or writing of grievances (alleged or flied) by associates may be 
performed during working hours when such activity does not interfere with the performance of 
the associate's assigned duties. The following are considered authorized representational 
activities which may be conducted during an associate's work time when release of the associate 
will not unduly disrupt the operation of the Department: 

A. Preparation for and attendance at grievance and disciplinary hearings. The associate will 
be given a reasonable amount of time immediately prior to a hearing for preparation. 

B. Investigation of any situation involving a work related injury or death of a bargaining unit 
member. 

C. Any other representational activity specifically authorized by this Agreement (such as 
LaborfManagement meetings), or specifically authorized by the Employer or designee(s). 

D. A reasonable amount of paid time to consult with non-employee representatives of the 
FOP. 

After obtaining permission to engage in representational activities as provided for in this Section, 
each associate or alternate will notifY the appropriate supervisor of his/her absence from his/her 
work assignment. Upon entering any work area other than his/her own work area, and prior to 
engaging in any representational activities provided for in this· Section, the associate or alternate 
shall request permission from the appropriate supervisor of such work area, and shall identifY the 
nature of the representational activity he/she is to perform. 

Section 4.5. The FOP agrees that no representative or associate of the FOP, either employee or 
non-employee of the Employer, shall interfere, interrupt, or disrupt the normal work duties of 
employees. Further, the FOP agrees not to conduct meetings (bargaining unit, lodge, or 
committee meetings) involving on-duty employees except to the extent specifically authorized 
by the Employer. Bargaining unit members shall not conduct FOP business (defmed as fund 
raising activities, solicitation for memberships, or distribution ofliterature) on behalf of the FOP 
or any FOP Lodge, during the work time of any involved employee. Unauthorized activities 
shall cease upon the demand of a supervisor, and any failure to cease unauthorized activities may 
subject the offending employee(s) to disciplinary action. 

Section 4.6. FOP Bargaining Committee. The wage demands have been submitted in good 
faith. All members of the Fraternal Order of Police Wage Committee shall be free from 
coercion, intimidation, discrimination, transfer (in retaliation for engaging in. collective 
activities), threats or other detrimental actions. 

Section 4. 7. The FOP shall be permitted to utilize the intradepartmental mail system in order to 
communicate confidentially with bargaining unit members. 

Section 4.8. The FOP shall be permitted, upon prior notification to the Employer, to place ballot 
boxes in each division or facility for the purpose of collecting employees' ballots on FOP issues 
subject to ballot. Ballot boxes and their contents are the property of the FOP and shall not be 
subject to review by the Employer or non-bargaining unit staff. 
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Section 4.9. The FOP shall be permitted to address all new bargaining unit members during 
regularly scheduled classroom training/orientation before such members complete their training 
period. The presentation shall be scheduled by the Employer and shall not exceed thirty (30) 
minutes in duration. 

Section 4.1 0. During each calendar year, FOP members shall be granted a total of three hundred 
(300) hours of paid time to engage in the following FOP activities: 

A. Attendance at the Annual Conference of the Fraternal Order of Police, Incorporated. 

B. Attendance at the Annual Conference of the Fraternal Order of Police, Ohio Labor 
Council, Incorporated. 

C. Conducting FOP representational activities as provided for in this Article by the 
Chairman of the FOP Bargaining Committee. 

D. Attending labor relations training programs sponsored by the FOP and/or the Labor 
Council. 

Written requests for release time for activities specified in 4.1 O(A), 4.10(8), and 4.1 O(D) above 
shall be provided to the appropriate supervisor no less than fourteen (14) calendar days prior to 
the requested release time. Such release time shall not unreasonably interfere with the efficient 
operation of the released employees' work area(s). Such release time shall not be unreasonably 
denied. 

Written request for release time for the Chairman of the FOP Bargaining Committee for 
activities specified in this Article shall be provided to the appropriate supervisor as far in 
advance as possible, but not Jess than seventy-two (72) hours in advance of the requested release 
time. Such release time shall not unreasonably interfere with the efficient operation of the 
released employee's work area. Such release time shall not be unreasonably denied. 

The Chairman of the FOP Bargaining Committee shall maintain a record of all release time 
provided for in this Section, and shall ordinarily provide a bi-monthly report to the Patrol Section 
Commander during the first seven (7) calendar days of each even-numbered month. This report 
shall contain the date, number of hours of release time, name of FOP member released, and the 
nature of the representational activity for each release time occurrence within the previous 
calendar month. The report shall also include the total number of accumulated release hours 
used during the calendar year. 

ARTICLES 
MANAGEMENT RIGHTS 

Section 5 .I. The Employer possesses the sole right to operate the Department and all 
management rights reposed in it. The Employer's exclusive rights shall include, but shall not be 
limited to, the following, except as expressly limited by the terms and conditions set forth in this 
Agreement: 
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A. To determine matters of inherent managerial policy which include, but are not limited to 
areas of discretion or policy such as the functions and programs of the Department, 
standards of services, its overall budget, utilization of technology, and organizational 
structure. 

B. To direct, supervise, evaluate, or hire employees. 

C. To maintain and improve the efficiency and effectiveness of operations and programs. 

D. To determine the overall methods, process, means of persormel by which operations are 
to be conducted. 

E. To suspend, discipline, demote, or discharge for just cause, or lay off, transfer, assign, 
schedule, promote, or retain employees. 

F. To determine the adequacy of the work force. 

G. To determine the overall mission of the Department as a unit of government. 

H. To effectively manage the work force. 

I. To take actions to carry out the mission of the Department as a governmental unit. 

Section 5.2. The FOP recognizes and accepts that all rights and responsibilities of the Employer 
not specifically modified by this Agreement shall remain the function of the Employer. 

ARTICLE6 
NON-DISCRIMINATION 

Section 6.1. The Employer and the FOP agree not to discriminate against any bargaining unit 
employee with respect to compensation, tenns or conditions of employment because of such 
individual's race, color, religion, sex, age, national origin, disability, ancestry of any person, 

or FOP membership or non-membership. Management's use of bona fide 
occupational qualifications in accordance with job characteristics shall not be construed as 
discrimination, therefore not subject to the Grievance Procedure Article. 

Section 6.2. Bargaining unit employees shall not be subject to any threat or reprisal for using the 
grievance procedure provided herein or for seeking infonnation relative to any grievance. 

ARTICLE7 
LABOR/MANAGEMENT MEETINGS 

Section 7 .I. In the interest of sound labor/management relations, unless mutually agreed 
otherwise, once each quarter on a mutually agreeable day and time, the Employer and/or 
designee(s) shall meet with not more than three (3) representatives of the FOP to discuss pending 
problems and to promote a more harmonious labor/management relationship. 
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Section 7.2. An agenda will be exchanged by the parties at least five (5) working days in 
advance of the scheduled meeting with a list of matters to be taken up in the meeting and the 
names of those FOP representatives who will be attending. The purpose of such meeting shall be 
to: 

A. Discuss the administration of this Agreement. 

B. Notify the FOP of changes made by the Employer which affect bargaining unit members 
of the FOP. 

C. Discuss grievances which have not been processed beyond the final step of the grievance 
procedure when such discussions are mutually agreed to by the parties. 

D. Disseminate general information of interest to the parties. 

E. Discuss ways to increase productivity arid improve effectiveness. 

F. To consider and discuss health and safety matters relating to employees. 

Section 7.3. It is further agreed that if special labor/management meetings have been requested, 
and mutually agreed upon, they shall be convened as soon as possible. 

ARTICLES 
GRIEVANCE PROCEDURE 

Section 8. I. The term "grievance" shall mean an allegation by a bargaining unit employee that 
there has been a breach, misinterpretation, or improper application of this Agreement. It is not 
intended that the grievance procedure be used to effect changes in the Articles of this Agreement. 
It is not intended that the grievance procedure be used to effect changes in those matters which 
are controlled by the provisions of Federal and/or State laws and/or by the United States or Ohio 
State constitution. 

Section 8.2. All grievances must be presented at the proper step and time in progression in order 
to be considered at the next step. Grievances involving Level 3 or Level 4 Warnings or lost pay 
discipline (suspension, reduction in pay, removal or discharge) shall be initiated at the 
Employer's level. 

The grievant or the FOP may withdraw a grievance at any point by submitting, in writing, a 
statement to that effect, or by permitting the time requirements at any step to lapse without 
further appeal. 

Any grievance not answered by the Employer's representatives within the stipulated time limits 
may be advanced by the grievant to the next step in the grievance procedure. Time limits set 
forth herein may only be extended by mutual agreement. 

A grievance may be brought by any member of the bargaining unit. Where a group of 
bargaining unit employees desire to file a grievance involving a situation affecting more than one 
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(I) member of the bargaining unit in a similar manner, one (I) member selected by such group 
will process the grievance, and shall so indicate that the grievance is a group grievance. 

Wherever used in this procedure, the word "day" shall mean calendar day. Whenever a time 
limit ends on a Saturday, Sunday, or a holiday, the end of the time limit shall run until the end of 
the next day which is not a Saturday, Sunday or holiday. 

Section 8.3. A grievance must be submitted to the grievance procedure within fourteen (14) 
calendar days after an employee knows or should have known the facts giving rise to the 
grievance, otherwise it will be considered not to have existed. 

Section 8.4. All grievances must be submitted in writing and should contain the following 
information to be considered: 

A. Grievant's name and signature; 

B. Date, time and location of grievance; 

C. Description of incident giving rise to the grievance; 

D. Date grievance was first discussed; 

E. Name of supervisor with whom grievance was fust discussed; 

F. Date grievance was filed in writing; 

G. Article(s) and Section(s) of the Agreement alleged to have been violated; and 

H. Desired remedy to resolve grievance. 

Section 8.5. The following steps shall be followed in the formal process of a grievance for 
employees in the Patrol Division: 

Step 1: A grievance may be submitted by the grievant to the Executive Officer of the Patrol 
Section or designee, or the Commander of the Criminal Investigation Section or designee, 
whichever is applicable, within the time limits set forth in Section 8.3 above. It shall be the 
responsibility of the proper command officer or designee to investigate the matter and to provide 
a written answer to the grievant within five (5) calendar days following the day on which the 
matter was submitted. 

Step 2: A grievance unresolved at Step I may be submitted by the grievant to the Patrol 
Division Commander or his/her designee within seven (7) calendar days of the presentation of 
the Step I answer. It shall be the responsibility of the Patrol Division Commander or designee to 
investigate the matter and to provide a written answer to the grievant within five (5) calendar 
days following the day on which the matter was submitted to the Patrol Division Commander. 

Step 3: A grievance unresolved at Step 2 may be submitted by the grievant to the Employer or 
designee within seven (7) calendar days of the presentation of the Step 2 answer. The Employer 

8 



or designee shall meet with the grievant, and representative of the FOP if the grievant desires, 
within seven (7) calendar days of submission of the grievance to Step 3, to discuss the grievance. 
The Employer or designee shall provide a written answer to the grievant within five (5) calendar 
days of such meeting. 

Step 4 - Arbitration: A grievance i.mresolved at Step 3 may be submitted to arbitration upon 
request of the FOP in accordance with the provisions of Section 8.7 of this Article hereinafter set 
forth. 

Section 8.6. The following steps shall be followed in the formal process of a grievance for 
employees in the Court Services Division and the Organized Crime Division: 

Step 1: A grievance may be submitted by the grievant to the Court Services Division 
Commander or designee, or to the Organized Crime Division Commander or designee, 
whichever is applicable, within the time limits set forth in Section 8.3 above. It shall be the 
responsibility of the proper command officer or designee to investigate the matter and to provide 
a written answer to the grievant within five (5) calendar days following the day on which the 
matter was submitted. 

Step 2: A grievance unresolved at Step 1 may be submitted by the grievant to the Employer or 
designee within seven (7) calendar days of the presentation of the Step 1 answer. The Employer 
or designee shall meet with the grievant, and a representative of the FOP if the grievant desires, 
within seven (7) calendar days of submission of the grievance to Step 2, to discuss the grievance. 
The Employer or designee shall provide a written answer to the grievant within five (5) calendar 
days of such meeting. 

Step 3 - Arbitration: A grievance unresolved at Step 2 may be submitted to arbitration upon 
request of the FOP in accordance with provisions of Section 8. 7 of this Article hereinafter set 
forth. 

Section 8.7. The FOP, based upon the facts presented, has the right to decide whether to 
arbitrate a grievance. Within twenty-four (24) calendar days from the date of the final answer on 
a grievance from Step 2 or 3, whichever is applicable, the FOP shall notify the Employer of its 
intent to seek arbitration over an unresolved grievance. The FOP may withdraw its request to 
arbitrate at any time prior to the actual hearing. Any cancellation fee due the arbitrator shall be 
paid by the party or parties canceling the arbitration. Any grievance not submitted within 
twenty-four (24) calendar day period described above shall be deemed settled on the basis of the 
last answer given by the Employer or representative(s). 

A. The arbitrator shall be selected in the following marmer: The Federal Mediation and 
Conciliation Service (FMCS) shall be jointly requested to submit a panel list of nine (9) 
arbitrators from Ohio. The parties shall alternately strike the names of the arbitrators 
until only one (l) name remains. Either party may once reject the list and request from 
FMCS another list of nine (9) names until a mutually agreeable arbitrator is selected. The 
parties may at any time mutually agree to an alternate arbitration service or method of 
selection of an arbitrator. 
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B. If either party challenges the arbitrability of a grievance, it shall notifY the other party of 
its challenge and intent to raise the issue at the arbitration hearing. At the hearing, the 
first question to be placed before the arbitrator is whether or not the issue is arbitrable and 
within his/her jurisdiction to decide. If the arbitrator determines the grievance is 
arbitrable, the grievance will be heard on its merits before the same arbitrator. The 
arbitrator shall limit his/her decision strictly to the interpretation, application, or 
enforcement of specific Articles of this Agreement. He/she may not modifY or amend the 
Agreement. Five (5) days before the beginning of an arbitration hearing the parties shall 
exchange witness lists and copies of all documents which they intend to use at the 
hearing. 

C. The decision of the arbitrator shall be final and binding on the grievant, the FOP and the 
Employer. The arbitrator shall be requested to issue his/her decision with thirty (30) 
calendar days after the conclusion of testimony and arguments and submission of final 
briefs. 

D. The fees and any other costs for the services of the arbitrator, the cost of any proofs 
produced at the direction of the arbitrator, the fee of the arbitrator, and the cost of the 
hearing room, if any, shall be borne equally by the Employer and the FOP. The fees and 
costs, if any, of any non-employee witnesses shall be borne by the party calling them. 
The fees of the court reporter shall be paid by the party asking for one, or split equally by 
the parties if both parties desire a court reporter, or request a copy of any transcripts. 
Any bargaining unit member whose attendance is required for such hearing shall not lose 
pay or benefits to the extent such hearing hours are during his/her normally scheduled 
working hours on the day of the hearing. A:t the conclusion of his/her award the 
arbitrator may consider the award of additional monetary damages against either party 
where he/she finds either party to have made a frivolous argument or for violations of this 
Agreement, after taking into consideration the nature of the violation, the adequacy of 
any remedy otherwise provided for by this Agreement or requested by the grievant or the 
FOP, and the continuing nature of the violation. Such an award may only be made at the 
request of either party before the close of the hearing. 

Section 8.8. When an employee covered by this Agreement chooses to represent himseWherself 
in the presentation of a grievance, no adjustment of the grievance will be inconsistent with the 
terms of this Agreement. Prior to the adjustment of any such grievance~ the appropriate FOP 
representative will be notified of his/her right to be present at the adjustment. 

Section 8.9. The FOP shall use a grievance form which shall provide the information outlined in 
Section 8.4. The FOP shall have the responsibility for the duplication, distribution, and their 
own accounting of the grievance forms. 

ARTICLE9 
DISCIPLINE 

Section 9 .I. The tenure of every employee subject to the tenns and conditions of this Agreement 
shall be during good behavior and efficient service. No employee shall be reduced in pay and 
position, suspended, removed or discharged except for grounds stated in this Agreement. The 
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Employer may take disciplinary action against any employee in the bargaining unit only for just 
cause. The Employer may take this type of action for actions occurring while the employee is on 
duty, or working under the colors of the Employer, or in instances where the employee's conduct 
violates his/her oath of office. Progressive discipline shall take into account the nature of the 
violation, the employee's record of discipline, and the employee's record of performance and 
conduct. As such, an employee may receive more than one (I) warning at any level before 
progressing to the next level. Forms of disciplinary action are as follows: 

A. Level I Warning (equivalent to a Counseling Letter); 

B. Level2 Warning (equivalent to a Written Reprimand); 

C. Le~~l 3 Warning (equivalent to a minor suspension of twenty~:tbui~f~4J1iotirS·1:bree £3] 
dayi!j or less); 

D. Level4 Warning (equivalent to a suspension of more than twenty~fourf24J~ilfs ti!fee 
[3]'Q!iye), and/or reduction in pay and/or position; 

E. Discharge. 

Documents known as "General Infraction Guides" are not considered discipline and are not 
subject to the grievance procedure. 

Level 3 and Level 4 Warning letters encompassing a suspension will include the dates for 
serving of the suspension. Where the charges resulting in the warning are related to 
absenteeism/tardiness, inefficiency, simple negligence (carelessness), violation of weight and 
fitness policy, or failure to attend mandatory meetings and functions, the Employer may require 
an employee to work through the suspension, at the regular rate of pay for hours worked, thus the 
suspension is a paper suspension only, but shall be recorded in the employee's personnel file in 
the same manner as a suspension without pay for the purpose of recording disciplinary actions. 
With the permission of the Sheriff, a suspended employee may forfeit paid vacation leave for all 
or part of the suspension. 

Section 9.2. Incompetency, inefficiency, dishonesty, substance abuse, immoral conduct, 
insubordination, discourteous treatment of the public, neglect of duty, absence without leave, or 
any conduct unbecoming a Deputy Sheriff or any other acts of misfeasance, malfeasance, or 
nonfeasance shall be cause for disciplinary action. Anonymous complaints with no 
corroborative evidence shall not be cause for disciplinary action. 

Section 9.3. Except in instances where an employee is charged with a serious offense, discipline 
will be applied in a progressive and uniform manner. No employee will receive a Level 3 or 4 
Warning, be reduced in pay and/or position or be discharged without first having had the 
opportunity for a pre-disciplinary hearing. The employee and the FOP Staff Representative will 
be given a one hundred twenty ( 120) hour advance notice of the hearing, with a description of 
the charges. Notice to the Staff Representative will be by facsimile. Continuances will be 
permitted provided reasonable notice is given, and will not be unreasonably denied. The purpose 
of the hearing is to give the employee and his representative an opportunity to respond to the 
charges. There is no requirement for the Employer to present witnesses at the hearing. 
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The employee must choose to: (I) appear at the disciplinary conference and present an oral or 
written statement in his/her defense; (2) appear at the disciplinary conference and have one (I) 
chosen representative present an oral or written statement in his/her defense; or (3) elect in 
writing to waive his/her opportunity to have a disciplinary conference. Failure of the employee 
to elect and pursue one (I) of these three (3) options will be deemed a waiver of the employee's 
right to the disciplinary conference. 

At the disciplinary conference, the employee may present any testimony, witness, or documents 
which explain whether or not the alleged misconduct occurred. 

The employee or his/her representative will be permitted to confront and cross examine 
witnesses subject to the hearing officer's right to reasonably limit the length and extent of such 
cross examination. 

A copy of the completed Internal Affairs report will be available upon request to the employee at 
the time of notification of the charges. 

Section 9.4. Level 3 Warnings, Level 4 Warnings, reduction in pay and/or position and 
discharge may be appealed through the grievance procedure. Level I and 2 Warnings may be 
grieved through the grievance procedure, but are not subject to the arbitration procedure. 

Section 9.5. Whenever the Employer or designee(s) interviews, questions, or interrogates 
bargaining unit members in reference to alleged or suspected misconduct, either in preliminary 
investigations or in disciplinary hearings, the following conditions shall apply: 

A. Employees being questioned as witnesses shall be so informed. 

B. When an employee who is suspected of misconduct is interviewed, questioned, or 
interrogated regarding such misconduct, he/she shall be apprised of the nature of the 
suspected misconduct as it is known at that time and his/her right to have the opportunity 
to have a FOP representative present to advise him/her during the questioning. 

C. Prior to questioning, employees (including witnesses) shall be informed that failure to 
respond or failure to respond truthfully may result in disciplinary action for 
insubordination or dishonesty. 

D. Preliminary investigations may be tape recorded. Formal disciplinary hearings shall be 
tape recorded by the hearing officer. A copy of the recording shall, at the request of the 
charged employee, be provided to the employee within forty-eight ( 48) hours of the close 
of the hearing. The employee may also record the hearing. All meeting or hearings 
provided for in this Section may be recorded by the charged employee. 

E. Preliminary investigations and disciplinary hearings shall be held either during an 
employee's scheduled working hours or at a time in reasonable proximity to his/her shift. 

F. Questioning sessions shall be for reasonable periods and shall allow for personal 
necessities and rest period, it being understood that there shall be no period of continuous 
questioning exceeding one (1) hour without provision for a ten (10) minute rest break. 
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G. No employee shall be subjected to abusive language during questioning. No promise of 
reward shall be made as an inducement to answer questions. 

H. Results of a polygraph examination, voice stress analysis, or similar technology may not 
be used in any arbitration procedure under this Agreement. 

Section 9 .6. Any employee required by the Employer to attend an investigatory interview or 
disciplinary hearing outside of his scheduled working hours shall be paid for all such time. 

Section 9.7. Any employee charged with or under indictment for a felony, or any crime which 
results in a weapons disability, who is not disciplined or discharged by the Employer, may be 
placed on a leave of absence without pay until resolution of the court proceedings. An employee 
may use accrued but unused vacation, holiday, or compensatory time during the leave. An 
employee found guilty by the trial court of a felony, or any crime which results in a weapons 
disability, shall be summarily discharged. Where the charges are reduced to a misdemeanor 
(other than a crime which results in a weapons disability) or the employee is found innocent of 
the charges, the employee may be subject to discipline pursuant to the terms of this Article, but 
he/she shall be paid for all lost straight time hours and shall have any vacation, holiday, and/or 
compensatory time used restored to his/her credit. The Employer shall continue to pay the 
employee's insurance premiums during the unpaid leave of absence. 

Section 9.8. In all cases disciplinary action must be instituted within six (6) months of the date 
of the Employer's verification of the alleged misconduct. 

ARTICLE 10 
PERSONNEL FILES 

Section 10.1. Each employee may request to inspect his/her official personnel file maintained by 
the Employer. Inspection of the individual's personnel file shall be by scheduled appointment 
requested in writing or by phone call to the Employer or designee. Appointments shall be during 
the regular scheduled work hours of the administrative staff of the Employer. An employee shall 
be entitled to have a representative of his/her choice accompany him/her during such review. 
Any employee may copy documents in his/her official personnel file. Any representative of the 
FOP as designated in Article 4 of this Agreement may inspect the personnel file of any 
bargaining unit employee provided that the employee is present at the time of inspection, or upon 
written authorization including the signature of the employee. 

Section I 0.2. If an unfavorable statement or notation is in the official personnel file, the 
employee shall be given the right to place a statement of rebuttal or explanation in the file. No 
anonymous material of any type shall be included in the employee's official personnel file. 

Section 10.3. Records of Levell Warnings shall cease to have force and effect one (I) year after 
the date of issuance. provided no intervening discipline has occurred. Records of Level 2 
Warnings shall cease to have force and effect two (2) years from the date of issuance, provided 
no intervening discipline has occurred. Records of Level 3 Warnings, shall cease to have force 
and effect three (3) years from the date of issuance, provided no intervening discipline has 
occurred. 
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Section 10.4. To the extent permitted by law, the Employer shall not disclose any information 
contained within the personnel files. 

I. If the Employer receives a public records request for the inspection of any information 
about an employee covered by this agreement contained within the files kept by the 
Employer, the Employer shall ascertain the identity of the person making such a request. 

2. No information may be released until the Employer has provided the employee with a 
summary of the information about the employee that will be released and to whom it will 
be released unless some reasonable ground exists for the Employer not to do so. 

3. The employee will have five (5) days after being notified in (2) above to file an objection 
to the release of information and/or to request an opportunity to be heard regarding such 
release. 

4. If the employee requests a hearing on the release of his or her information, the Employer 
shall hold such hearing within a reasonable amount of time, and shall allow the employee 
the opportunity to be heard. 

5. If, after the hearing, the Employer determines that disclosure of the requested information 
would not threaten the officer's and/or the officer's families' personal security, or said 
information is not otherwise protected from disclosure, the Employer will release the 
information requested. 

ARTICLE 11 
PROBATIONARY PERIODS 

Section 11.1. Every newly hired employee shall be required to successfully complete a 
probationary period. The probationary period shall begin on the first day for which the employee 
receives compensation from the Employer and shall continue for a period of one (I) calendar 
year. An employee serving an initial probationary period may be terminated at any time and 
shall have no right to appeal the termination. 

Section 11.2. Any employee promoted into a higher level pOSitiOn shall be required to 
successfully complete a probationary period of one (I) calendar year. An employee serving a 
promotional probationary period whose performance is judged unsatisfactory shall be returned to 
his/her former classification. 

Section 11.3. Any employee who, while serving a probationary period, misses twenty-two (22) 
or more work days due to illness or injury, may have the probationary period extended by the 
length of the illness or injury at the discretion of the Employer. Such extension may not exceed 
the length of the original probationary period. 

Section 11.4; The Employer may extend the probationary periods described in Sections 11.1 and 
11.2 for additional' assessment Such extension shall not exceed sixty (60) calendar days, 
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ARTICLE 12 
SENIORITY 

Section 12.1. "Seniority" shall accrue to all employees in accordance with the provision of this 
Article. Seniority, as defined in Section 12.2 of this Article, will apply wherever employee 
seniority rights are established in the terms and conditions of this Agreement. 

Section 12.2. "Seniority" shall be computed on the basis of uninterrupted length of continuous 
service in this the bargaining unit and the Enforcement: Supervisor unii. Ties will be broken by 
uninterrupted time served as an employee of the Hamilton County Sheriff. If a tie still exists, it 
will be broken by uninterrupted time served as an employee of Hamilton County. If a tie still 
exists, it will be broken by date of application to the Sheriffs Office. 

A. The following situations shall not constitute a break in continuous service: 

I. Absence while on approved leave of absence; 

2. Absence while on approved sick leave or disability leave; 

3. Military leave; and 

4. A layoff of three (3) year's duration or less. 

B. The following situations constitute breaks in continuous service for which seniority is 
lost: 

I. Discharge or removal for just cause; 

2. Retirement; 

3. Layoff for more than three (3) years; 

4. Failure to return to work within fourteen (14) calendar days of a recall from 
layoff; 

5. Failure to return to work at the expiration of leave of absence; and 

6. A resignation. 

Section 12.3. The Employer shall post a seniority list, once every six (6) months, on the 
department bulletin board showing the continuous service of each employee. One (I) copy of 
the seniority list shall be furnished to the FOP upon request. 

Section 12.4. Employees laid off shall retain their seniority for a period of three (3) years from 
the date oflayoff. 
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ARTICLE13 
LAYOFF AND RECALL 

Section 13.1. When the Employer determines that a long-term layoff is necessary, he shall notify 
the affected employees fifteen (15) calendar days in advance of the effective date of the layoff. 
Employees will be notified of the Employer's decision to implement any short-term layoff, 
lasting seventY-two ~72}hours fline (9Jwerkiag·Elay~ or less, as soon as possible. The Employer, 
upon request from the FOP, agrees to discuss, with representatives of the FOP, the impact of the 
layoff on bargaining unit employees. Any layoff in the bargaining unit shall be instituted in 
accordance with seniority, as defined in Article 12 of this Agreement, within the classification 
groups. Classification groups are as follows: 

A 
Corporal 
Patrol Officer, Evidence Tech 
Patrol Clerk 

!! 
Court Service Corporal 
ourt Service Officer 

Any employee reassigned as a result of a layoff must demonstrate that he/she can perform the 
duties of the particular position to which he/she is reassigned. 

Section 13.2. In the event an employee in one of the classification groups is notified of a layoff, 
and there is a less senior employee in the other classification group, the laid off employee may 
displace the less senior employee in the other group provided the laid off employee possesses all 
qualifications and certifications required for that particular position, and (I) the laid off 
employee has previously held that position or one substantially similar to it, or (2) the laid off 
employee can demonstrate that he/she can perform the duties of the particular position. Any 
employee who displaces pursuant to this Section shall be paid at the rate assigned to the 
classification he/she displaces into or at the rate previously held, whichever is higher. This 
provision applies only to bargaining unit employees and bargaining unit positions. 

Section 13.3. Employees who are laid off shall be placed on a recall list for a period of three (3) 
years. If there is a recall, employees who are still on the recall list shall be recalled, in the 
inverse order of their layoff, provided they are presently qualified to perform the work in the 
work section to which they are recalled. Any recalled employee requiring additional training to 
meet the position qualifications in existence at the time of recall must satisfactorily complete the 
additional training requirements within twelve (12) months of the recall. Any training required 
in this Section shall be at the Employer's expense. 

Section 13.4. Notice of recall shall be sent to the employee by certified mail. The Employer 
~hall be deemed to have fulfilled its obligations by mailing the recall notice hy certified mail, 
return receipt requested, to the last mailing address provided by the employee. 

Section 13.5. The recalled employee shall have five (5) calendar days following the date of 
receipt of the recall notice to notify the Employer of his/her intention to return to work and shall 

16 



have fourteen (14) calendar days following the receipt of the recall notice in which to report for 
duty, unless a different date for returning to work is otherwise specified in the notice. 

ARTICLE 14 
VACANCIES 

Section 14.1. The parties agree that all appointments to positions covered by this Agreement, 
other than original appointments, shall be filled in accordance with this Article, and with 
bargaining unit members, unless there are no qualified bargaining unit members for a position. 

Section 14.2. Whenever the Employer determines that a permanent vacancy exists, notices of 
such vacancy shall be posted on the bulletin boards where employee notices are usually posted 
for ten (I 0) calendar days, and read at roll call for three (3) consecutive days during the posting 
period, prior to filling the vacancy. All such notices shall contain a description of the position to 
be filled, including job duties, working hours, special qualifications required, name and rank of 
immediate supervisor, and location of reporting and working. During the posting period, any 
eligible person wishing to apply for the vacant position shall do so by submitting a written 
application to the Employer or designee. The Employer shall not be obligated to consider any 
applications submitted after the posting period or any applicants who do not meet the minimum 
qualifications for the job. 

Section 14.3. Prior to considering applicants for promotion, the Employer shall frrst consider 
those applicants for a vacancy who are applying for a lateral transfer (same classification and pay 
range). Filling of vacancies by lateral transfer shall be, all other factors being equal as 
determined by the Employer, based primarily on seniority. Any vacancy which occurs as a result 
of a lateral transfer shall be posted and filled in accordance with this Article. There shall be no 
penalty transfers. 

Section 14.4. All promotions in rank which result in an increase in pay, or assignment to a 
higher pay range, shall be based upon merit and fitness as determined by promotional 
examination. There shall be separate testing for the Court Service Division and the Patrol 
Division. For purposes of this Article the Patrol Division includes assignments to the Organized 
Crime Division. It shall be the sole right and responsibility of the Employer to administer and 
evaluate all promotional examinations, assessments and testing procedures, and to cause to be 
developed all promotional examinations, assessments and testing procedures. Examinations 
shall be developed by an independent testing service. Prior to the administration of any 
examination, the Employer shall post on department bulletin boards, with a copy to the FOP, the 
structure of the examination with the weight to be granted for each factor of part of the 
examinations. Upon request from the FOP, the Employer agrees to meet and discuss the 
structure and weight factors of an examination prior to the examination being administered. 

In order to be eligible for a promotional examination, an applicant must have or will have 
completed the required length of service (as stated on the examination posting) in the 
immediately preceding rank prior to the date of the examination. 

Section 14.5. It is the intention of the parties to give bargaining unit personnel priority for Patrol 
and Court Service positions over non-bargaining unit personnel. There shall be no testing 

17 



required for Court Service employees filling a vacancy for the Road Patrol and no testing 
required for Road Patrol employees filling a vacancy in Court Service. Any employee applying 
for a Court Services position must have at least three (3) years service in the Patrol Division, 
unless waived by the Employer. An employee filing a Court Service position from patrol must 
satisfactorily complete a six (6) month trial period. If an individual's service is unsatisfactory 
during the trial period, he/she shall be returned to his/her former position. Further, any 
individual accepting a position of Patrol Clerk is prohibited from applying for any other position 
for a period of three (3) years from date of entry into the position, unless waived by the 
Employer. 

Section 14.6. If the structure of an examination includes credit for seniority and/or efficiency, an 
employee must achieve a passing score on all other factors in order to receive seniority and/or 
efficiency credit. Seniority credit shall be based upon service completed as of the date of the 
examination. Efficiency credit shall be based upon the last completed evaluation as of the date 
of the examination. 

Section 14.7. Eligibility lists established by promotional examinations shall remain in effect for 
two (2) years from the date of certification of the results by the testing service, or until the list is 
exhausted, which ever comes first. Copies of eligibility lists shall be provided to the FOP. Any 
bargaining unit member may inspect his/her written examination within thirty (30) calendar days 
from the date of certification. 

Section 14.8. Promotions may be offered to any one (I) of the top three (3) scorers on an 
examination if more than three (3) pass the examination, or to any employee who passes the 
examination if three (3) or less take the examination. Employees passed over shall retain their 
standing on the eligibility list. 

Section 14.9. Nothing in this Article shall be construed to limit or prevent the Employer from 
temporarily filling a vacant position pending the Employer's determination to fill the vacancy on 
a permanent basis. Temporary position holders shall receive no additional credit on the 
examination process. If an eligibility list is in effect, temporary position holders shall be 
appointed in accordance with Section 14.8. 

A temporary position holder appointed from an eligibility list who is subsequently permanently 
appointed to the position, shall receive service credit toward completion of the promotional 
probationary period for the time spent as a temporary position holder. An employee appointed as 
a temporary position holder shall, after occupying the position for one full pay period, be paid at 
the applicable pay level of the position. 

ARTICLE 15 
BULLETIN BOARDS 

Section 15.1. The Employer agrees to provide bulletin board space in agreed upon areas of the 
facilities for use by the FOP. 
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Section 15.2. All FOP notices of any kind posted on the bulletin boards shall be signed, posted 
or removed by a FOP representative. It is understood that no material may be posted on any 
FOP bulletin board at any time which contain the following: 

A. Personal attacks on any other member or any other employee; 

B. Scandalous, scurrilous or derogatory attacks upon the Employer, or any other 
governmental units or officials; or 

C. Attacks on and/or favorable comments regarding a candidate for public office. 

Section 15.3. No FOP related materials of any kind may be posted anywhere in the Employer's 
facilities or on the Employer's equipment except on the bulletin boards designated for use by the 
FOP. 

Section 15.4. Upon the request of the Employer or designee, the FOP shall cause the immediate 
removal of any material posted in violation of this Article. 

ARTICLE 16 
WORK RULES· GENERAL ORDERS 

Section 16.1. The Employer agrees that all General Orders, Standards of Conduct, Rules and 
Regulations, Policies, Procedures, Directives and Work Rules shall be applied uniformly within 
the group of employees to which such are directed. For the purposes of this Article all of the 
above shall be considered inclusive within the terminology of Work rules/General Orders. 

Section 16.2. Every employee shall be informed of and shall have access to copies of work 
rules/ general orders which apply to such employee. 

Section 16.3. Any additions or amendments to the work rules or general orders shall be reduced 
to writing, posted on department bulletin boards, and signed by all employees to acknowledge 
awareness of the addition or amendment within five (5) working days of the posting. Any 
employee on leave of absence, sick leave or vacation shall be required to sign the 
acknowledgment within three (3) working days upon return to work. This Section does not limit 
the right of the Employer to implement any work rules prior to the conclusion of the 
acknowledgment period. 

ARTICLE 17 
PERFORMANCE EVALUATION 

Section 17.1. All performance evaluation policies and procedures as established by the 
Employer shall be applied to bargaining unit employees in a consistent and equitable manner. 

Section 17 .2. When an employee has worked under the direction of more than one (I) primary 
supervisor during any evaluation period, the input of each primary supervisor shall be considered 
in the preparation of the performance evaluation. 
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Section 17.3. The results of any performance evaluation shall not be subject to the grievance 
procedure provided for in this Agreement. An employee may, however, utilize the internal 
review procedure. 

ARTICLE 18 
PHYSICAL FITNESS · 

Section 18.1. Any employee failing to meet physical fitness standards due to valid medical 
reasons, including a temporary disability or handicap, shall be reasonably accommodated by the 
Employer, to the extent such accommodation is possible within the Department. Reasonable 
accommodation shall include, but shall not necessarily be limited to, placement in a physically 
less demanding position or placement on disability leave under the terms of this Agreement. 
Placement on disability leave shall be grievable up through and including arbitration. It is the 
employee's responsibility to request a waiver due to medical reasons, and to submit sufficient 
evidence to support the request. 

Section I 8.2. If an employee obtains a letter from a licensed medical practitioner stating that 
participation by the employee in any portion of the physical fitness or weight standards policy 
would be detrimental to his/her health, the Employer may, at the sole discretion of the Employer, 
require that the employee be examined by a licensed medical practitioner selected by and at the 
expense of the Employer. Failure of the Employer to exercise such option shall result in an 
exemption from that portion of the policy which the letter specifically addresses. 

The Employer may periodically require that the employee so exempted be reexamined and that a 
new letter be furnished. The Employer will not unreasonably request this reexamination. In the 
event of conflicting medical opinions the parties agree to be bound by the opinion of a third 
licensed doctor to be selected by the Academy of Medicine of Cincinnati. 

Section 18.3. Any employee who has not been granted a medical exemption or waiver shall, 
prior to suffering lost pay discipline for failure to meet physical fitness standards, be provided a 
"Notice of Pending Discipline," stating the reasons for the discipline and the nature of the 
discipline to be served. If a grievance is filed contesting the proposed discipline, the imposition 
of discipline shall be stayed pending resolution of the grievance. Arbitration of such grievance 
shall be expedited. This Section does not apply to disciplinary action for reasons other than 
failure to meet physical fitness standards. 

Section 18.4. The parties agree that the removal of "Verbal Admonishment" from the Discipline 
Article of the Agreement shall not result in the removal of a level of discipline from the Sheriffs 
Physical Fitness Policy Compliance Standards. Compliance Standards Section A2 shall 
accordingly be changed from "verbal admonishment" to "second Level I Warning." 

Section I8.5. The accommodation and waivers under Section 18.1 and 18.2 are automatically 
granted for a period of sixty (60) calendar days upon initial request, and may be extended in 
thirty (30) calendar day increments at the discretion of the Employer. 
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ARTICW19 
HOURS OF WORK AND OVERTIME 

Section 19~1. Each employee's work schedule shall be detei:fui.lied by .the Employer. Work 
schedules covering not less than a. twenty-eight (28) calendar day period sluill be posted seven 
(7) calendar days in advance ofthefr effective·date; 

Upon report in ta work, affeeted employees shall he given seventy-two (72) hours prior notice of 
any non-emergency schedule change. No employee shall be Dcheduled to start more than 
one (I) shift in a twenty (20)hout period. Patrol personnel shall have no !es:r than an eight (8) 
hour layover between shifts. Unscheduled overtime and court time shall not"be considered a 
scheduled shift. When proper prior notice has not been given; or an emplbyee is scheduled to · 
start more than one ( 1) shift in' a twenty (10) ho~ period, the employee shall receive four (4) 
hours of compensatory time or overtime PaY> in addition to being paid far the shift. This 
provision does not apply when. such rescheduling-places· an employee in overtime. status. 

The standard work period for Patrol cietJCs.·sJi.ilU.consist of no mote than forty (40}- haurs in a 
seven (7) calendar day period. 

Sectio~ 19:3~ E_mpio~e~s sllidr:s-efectthefi''sliit\\>assi'i;e.lltwithitnlicit'wark assi~cnt area, 
accordmg to therr sem~nty, subject to thee_ ._,,. Ui.. .. , . , • 111 -~operatioilill needs 
of the Department. Shift preferences aretaJ;e'sublplttecrdllmlttl'ie·monill'ofN6vember of each 
Agreement year. Upon transfer from' one work aSsignment area td another, a trilnsfened 
employee shall be given the. tQ shift·ass~ent' in accordance' with 

I 

this Section, seniority means the uniJnterriJptlid 4"Uii:'>W· 
current classification. 

Section 19..4. All ho:urs worked in excess of an.em#o.ycc's work day, ·and all-ho:urs worked in 
excess·· of an employeli!s standard; work pe.dod· shall be considered overtime .and shall be 
compensated at the rate of one. and one-half{H~) tUnes. his/her regular straight time hourly rate 
of pay. There shalt tie no pynuriidmg of· dvertiine for the same ho1W'Worlted oifor premium 
hours paid (Le., court time, call•out;..etc;~ Q:ve~.shall be calculated in one-tenth (O.l}hour 
(six [6] m~utes) increm~nts, with a minim~ of three-ten~ (O.i3} hour (eighteen ~8~ minutesi 
compensatiOn for overtime of less than· e1gjlteen {18} nunutes worked. . I • 
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Section 19.5. Employees may elect, in lieu of overtime pay, to accept compensatory time. 
Compensatory time shall be credited at the rate of one and one-half (1 Y.) hours off for- each one 
( 1) hour of overtime worked. Compensator)' time-may be·aceumlilated by an employee, but only 
to a maximum of two hundred forty (240} hours at any given time. In the event an employee 
accumulates two hundred forty (240) hours of compensatory time, then any future overtime 
hours of work and overtime hours shall be compensated with overtime pay. The following rights 
and conditions shall exist as they pertain to compensatory time: 

A. The election of overtime pay or· compensatory time is solely the right of the employee, 
and he/she shall so indicate his/her election when reporting the overtime worked; 

B. Req11ests for compensatory tftne offsbaU be honoted.subject to .the operatiOnal needs of · 
the Department (e.g, hair¥\~ ,th~ otQP~!l1\ll;UA~t,~c,l,,tQl$: ,~(§tAt{.oli..,d\U}:} l!:liA J?rovided 
tlie,~of.ComperiS'alQiiYrliili~ti'[f~t5fta:lj$f~edi~l(ertilif~., ·:~'" · ·· ' ··. · · : ' · ·. 

C. Requests far compensatory time offm'Ust be submitted not less than sixteen (16) hours in 
advance of the· time requested; · · 

D. The Employer may schedule an employee off on co'nipeD.Siitory ti:ine, so long a$ suCh 
scheduling does not reduce an employee's compensatory time bhlance below eighty (80) 
hours; · 

E. The Employer shall provide not less than· sixteen (16) hours. advance notice to an 
employee of any Employer-schedUled compensatory time off; 

F. Once an employee has reported to work, Col!lJ)ensatory time must be used only by mutiJal 
agreement of the employee and the Employer; 

G. Compensatory time off requested· by an emplo.)'CCj wbicli · bas. bC:ett approved aild ·. 
scheduled, shall not-· &e· canceled' ex~Pl when ummticipailid operational needs of the 
Department would require it; 

H. Requests for compensatory-time offin.conjunction-with vacation shall be honored; 

I. Any employee may elect to convert; all or part- of hiS/Iiet aceriled compensatory iline 
balance existing as of.October 31 oteaeh year-to· eash; ·payatile by separate clreck net later 
than December 1 of each year. Cash-in requirements must be made in whole hour . 
increments, except where the employee it converting his/her entire balance. Payment 
shall be made at the-rate !lfpay existing at the time of cash"in. _ 

Section 19.6. With the prior approval of the Employer or designee, an employee may exchange 
days off or work shift assignments with another Clll.ployee. Srich exchanges shall not effeet the 
pay status of either employee, except that an· empla:yee who works ·an exchange and is required 
to work overtime shall receive the overtime compensation. 
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Upon request of,l!n employee, and with prior approv;ll' of the Employer or designee, an employee 
may work a scheduled day off in exchange fo,r .an additional day off to be scheduled in the work 
period, withoutreceiving any additional compensation. · 

Section. 19.7. When wtusual circumstances CJCist. the Employer may change work ·schedules 
concerning hours and 

calendar 

Section 19.8. If the bargaining Wlit de~lgnated representative develOps ·an alternate work 
schedule, such schedule shall bo the subj~ pi a special·Labor/Ml!nagcment Meeting pursuant to 
the provisions of Article 7 ofthlsf.:g~;eement. · 

. ·' ' .. ..·.,·: .... ····· •. ·' .... ·,; .. l ·,,l 

Section 1'9.9. Pay for overtime .sllall fie .paid' iJo later than die pay periOd· folloWhlg the work 
period dtirllig wlii'cli the ov~cr was workect · 

Section 19.1 o. The Etnploycr shall' have a Writleit pto~tli'c <:0Vllring"1hc assigo,ment of 
m1111datory overtime~ The Writtttt · proC'edW'C shl\Jl be Iiiade. avaitable ·to employees. · The 
Employer will make _eYery reasonabte attempho give any emplOyee required to work mandatory 
overtime at lel!Sfone (1) hour notice before the mut.ofthe Inlll'ldatory G~ · · · · 
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Beats/not subject 
to seniority 
pick- keep 
same as before 

··,or 't 
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ARTICLE20 
WAGES AND. Ct:>MPENSATiillj. . . . . . 

.. ;!._::..·' 

Section 20.1. Effective the fust pay of200'6.all bargaining unit employees are to receive a three 
percent (3%) acrosscthe'board inerease,.lllld payscheduleS'Sliall be as follows: .. 

POSITION 

Patrol Clerk · 

Court Service Officer 

Patrol Officer Entry 

CorporaU 
Evidence Technician Entry 

. . 

GRADE HOlmLY BIWEEKLY ANNUAL .. 

Entryl7.7961 1,423,69 
1 >T:·. IS..~08l 

.. 2 yr. 19.2482 
3 yr. 19.715$ 
4. yr. 21.1230 

Entry 18.8356 I ,S06.85 
Step l 20.0434 
Step 2 21.0466 
Step.Ji 2i7l26 ·: . 
Step 4 23.8674 

19;4889 !,559J2. 
I yr, 20.5155 
2 yr. 21.5394 
3Yf, . 22.6279. 
4}'r; 2SJ76ff 

27J522 2,172.18 

37;(HS.96 
1,480.65. 
1,539'.86 . 
1,577.27 
1,689.84 

39,178.07 
1,603;47 
1,683.73 

'"'1,81&.61 
1,909.39 

40,536.99 
1,64!.24 
1,723;15 . 
1,810.23 
z,oao.M· 

56,476.66 

38,496.79 
40;036.31 
41,008.96 
43,935.91 

41,690:25 
43,776.94 
47,283.84 
49,644.12 

42,672.32 
44,.801.87 
47,065.96 
52,782.09 

Section 20.2. Effective the first pay of 2007, all bargaining writ employees are to receive a three 
percent (3%) across the board increase;. and pay schedules shall be as follows: 
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POSITION GRADE! HOURLY B!WEEKLY ANNUAL 

Patrol Clerk Entryl8~3Joo l,466AO 
I yr. 19.0633 
2 yr. 19:8257 
3 yr. 2(}..3 073 
4yr. 2L7.507 

Court Service Officer Entry19A007 1,552.05 

Patrol Officer 

Corporal/ 

Step 1 20;6447 
Step 2 21.6780 
Step 3 . 23.4146 
Step 4 24.5834 

Entl:y 20.0736 
I ;yr. . 
z,-yu_ . 
3 yr. 
4yi-, .. 

1,605.89 
2Ll310 

· 22:J8$o 
233067 
26~f313'' 

38,126.44 
1,525.06. 
1,586;05 
1,624.59 
1,740.54 ·· .. 

40,J53At 
1,651.58 
1,734.24 
1.873.17 
1,9.66-.67 

. 41,753.10 
1,690.48 ' 
1,7-74:8'-.lfi · .. 
1,864.54 
2;090':98 

Evid'ence Technician-Entry 27.9668 2,217;34 . 58;170.96 

39,651.69 
. 41,237.40 

42,239.:23 
45,253.99 

42,940.95 
45,090.25 

. 48,70235 
51,133.44 

43,952 .. 49 
4~11'43!9l-
48.41794 
54,365.56 

Sectjon 20.3. Effective the first pay of2008, all bargaining_ unit efuployec:s .are to receive a tl=c 
percent (3%) across the board increase, and pay schedules shall-be u followSJ 

POSITION 

Patrol Clerk · Enb¥13.8799 r;sro-:39' 
I yr. 19.6352 · 
t ';t. 20.4204 
3 yr. 20.9165 
4 >7· 22:4094' 

Court Service Officer Entryl9.9817 1,59&:62 

Patrol Officer 

Corporal/ 

Step l 21.2640 
Step 2 . 223283 
Step 3 24J1'70-
Step 4 . 25~209 

EntrY . 20:6758' 
I yr. 
2 yr. 
3 yr. 
4.yr, 

1,654.07 
21.7649 
22c8511 
24.0059 
26.9214 

Evidence Technician Entry 28.8058 2;304.47 
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. 3 9,1'roi23 . 
1,570,82 
1,633;64. 
1,613.32 
1;792.75 . 

41;564;():1 
1,701.12 
1,786.27 
1~29.36 ' 
2,025,67 

43,005:70 
1,74l.l9 
1,828;09 . 
1,920.47 
2,153.71· 

40;841.24 
42,474.53 
43,506.41' 
46,611.61 

44,229.18 
46,442.96 
SQ,I63.4J. 
52;667.45 

. 45,27-1.07 
47,530.30 
49,932.27 
55,996.52 



Section 20.4. Except as provided below, emplqyees employed on the effective date of this 
Agreement shall be placed in the step of their assigned pay range to which they are ·entitled by 
their length of service. Employees promoted to a higher position which has a higher range in pay 
shall be assigned to the entry level rate, exccp~ when an employee's existing rate of pay exceeds 
the entry level rate, in which case an employee would maintain his/her rate of pay for the 
duration of the probationary period, or until such time as he/she attains the necessary service 
credit to advance a step, and shall then be ,advanced to the step which grants the employee an 
increase in pay. Promoted employees. sllalt advance through thi£ steps in the pay periOd. which 
includes their anniversary date ofentey mtothe claSsification. 

New hire employees who enter the bargaining writ after the effective date of this Agreement 
shall begin at the entry level rate of the classification hired into, and shalt be advanced annually 
in the pay period which includes their anniverSary date of hire, lUltil the top step is-reached. 

Sectign 20.5. Any employee (excluding Corporals) who, in t:he, a!)sence of a supervisor, is 
designated by the divisien commander o.r his de.signee as officer-in·chargs:, shall receive. an 
additional four doilars ($4.00} for each sh:m as assigned. . . ' . . . 

• ,,',1·: , .• 

Section 20.6. Any employee assigiicd to OCD, CIS, K-9 or Traffic ID.vestigatlon shall, for the 
duration of the assignment, be compensated at the Corporal rate of' pay. Upon conclt!$ioil of the 
assignment, the employee shall return to the pay grade assigned to hiS/li.er permanent 
classification, and shall be placed in the step he/she would otherwise be· entitled' to. . 

Section 20. 7. Beginning of the firsr day of.the pay period witlllii which an employee completes 
the required nwnber ofyears·oftotal' s~:mce-·With tbc'Emplo:Yer, he/she will receive an automatic 
adjustment in his/her rate of pay equal to and in accordance with the following: 

Ten (10) years of service: 
Fifteen (15) years of service: 
Twenty (20) years of service: 

One percent (1.0%} 
One and one•half percent (l.S%) 
Two percent (2%) 

The ~olUlt .of th7 adjustment wyl be addedto'ihe enip_Ioyi:els ·rat~ of pa.y-.. The gaming ?f 
longevity adJustments shall not be affected ·6y promotion, demotion, or other changes m 
classification held by the employee. 

This Section shall be effective-immediately and eac!tcinployee:.Shatlhave•IiiS/flerpay adj'uSieli irl ·· 
accordance herewith~ · 

. ARTICLE 21 . 
COURT TIME/.CA.LL.INTIMFJSTAND-BY 

Section 2l.l. Whenever an employee is required to•appellr on off-duty time before any official 
court or before the Prosecutor for pretrial conference on matters pertaining to or arising from the 
employee's official duties, the employee- s~'tcc~ve three' (3}'h0Uis-pay·at 'the overtime rate for 
such appearances. If an employee appeal'$ befure·a. court or· at a-pretrial eonference for more 
than three (3) hours, or is required to nia,k~ more than olie appearance dUring, any given off-duty 
day such excess time or additional apJ)earaiici:ll Shall' be compensated at one and o~half (l-1/2) 
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times the employee's normal hourly rate of pay for all time spent in such appearances. Third 
shift employees may elect to receive five (5) hours pay for court appearances at time and a· half. 
Court pay for third shift employees in this circumstance shall only apply to a continuation of 
third shift. The affected employee shall continue on patrol until time to appear for court. If a 
third shift employee's court appearance lasts longer than five (5)hours then he/she shall submit 
an overtime request for the actual amount of overtime worked. 

Section 21.2. Any employee called in to work at a· time outside his/her regularly scheduled shift, 
which call-in does not abut his/her regularly scheduled shift, shall be paid a minimum of three 
(3) hours at the overtime rate of pay. 

Section 21.3. Any employee who, while in an on-call status, is required to remain on the 
Employer's premises, or at his/her home or other specific location to await a call when needed, is 
considered as being unable to use the time effectively for his/her own purposes and shall be 
considered to be working during the entire time he/she is on-call. 

ARTICLE22 
INSURANCE 

Section 22.1. The Employer shall make available to all bargaining unit employees the same 
major medical/hospital care insurance p)ans, life insurance plans, and dental plans tliat are 
available to non-bargaining unit Hamilton County employees who are in classified civil service 
positions. If such non-bargaining unit Hamilton County Employees are required to pay a portion 
of insurance premiUiilS for any insurance plans, the same co-payment shall also apply to 
bargaining unit employees. The effective date of the life insurance plan shall be January 1, 1998. 

Section 22.2. All insurance co-payments provided for in this Article shall be through payroll 
deductions. 

Section 22.3. If the Hamilton County Personnel Department determines that it is desirable to 
establish any committee or procedure for the purposes of seekiilg employee input on any 
insurance benefit provided to bargaining unit employees, such committee or procedure shall 
include the participation of one (1) bargaining unit employee. The bargaining unit employee 
who participates in such committee or procedure shall be selected by the Union. The 
formulation of any committee or procedure as described in this Section shall be at the sole 
discretion of the Director of the Hamilton County Personnel Department or the Director's 
designee. 

Section 22.4. The Employer agrees to indemnify and defend any bargaining unit employee from 
actions arising out of the lawful performance of his/her official and/or assigned duties. 

Section 22.5. The life insurance policy currently in effect shall continue throughout the term of 
this Agreement. 

Section 22.6. Employees on unpaid leaves of absence shall be able to retain their hospitalization 
coverage by paying the entire amount of the premium at their OWn expense. 
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Section 22. 7. The co-payment paid by bargaining unit employees for any •specific insurance plan 
provided for in Section 22.1 shall not increase from year to year by more than the percentage­
wage increase received by the employee's classification group. 

ARTICLE23 
HOLIDAYS 

Section 23 .1. Designated holidays shall, be as follows: 

New Year's Day 
Martin Luther King Day 
President's Day 
Memorial Day 
Independence Day· 
Labor Day 
Columbus Day 
Veteran's·Day 
Thanksgiving. 
Day after Thanksgiving 
Christmas 

January 1st 
Third Monday in January 

· .. Third Monday in February 
Last Monday in May. 
July 4th 
First Monday in September 
Second Monday in October. 
November lith, 
Fourth Thursday in November 
Friday Following Thanksgiving 

( December 2Sth . ,_ 

The length of each holiday listed above shall be equal to the length of an employee's scheduled 
workday. · 

Section 23.2. On December 1, of each year of this Agreement, each employee shall be credited 
with one hundred twenty (120) hours of holiday compensatory time. Holiday compensatory time 
shall be considered separately from overtime compensatory time. Requests for holiday 
compensatory time off must be submitted in advance of the time requested, and shall be honored 
subject to the operational needs-of the Department. 

Section 23 3. Non-continuous operations employees shall normally not be scheduled to· work on 
a designated holiday other than Columbus Day. In such instances, those employees sl_lall have 
deducted from their holiday compensatory time balance the number of hours in their regular 
work day. If the non-continuous operations employee works all or part of the holiday, no 
deduction shall be made for the time worked.. Employees assigned to Cis- or OCD will be 
scheduled to work ali holidays which occur on their normal work days, and will be permitted to 
take a holiday off only with the prior approval of the Section Chief or Division Commander. 

Section 23.4. On the first regularly ·scheduled pay day in December of each Agreement year, 
employees shall be paid, by separate check, for the balance of holiday compensatory time to their 
credit. · 

Holiday compensatory time credit and cash conversion. shall be pro-rated for those employees 
employed for less than the full December to December period, based upon the holidays which 
occur or occurred during their period of employment. An employee ~ho separates prior ,to any 
December .1 and who has taken holiday compensatory time in excess of hi~er pro-rata 
entitlement, shall have the excess time deducted from any·fmaJ compensation due. 
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ARTICLE24 
VACATION 

. 
Section 24.1. Full-time bargaining unit employees initially employed prior to July 5, 1987 shall 
earn vacation leave according to their number of years of service with the Employer and any 
political subdivision of the State of Ohio as follows, and ·full-time bargaining unit employees 
initially employed on or after July 5, 1987 shall earn vacation leave according to their number of 
years of service with the Employer and any prior county service in the State of Ohio, as follows: 

A. One (1) year of service but less than eight (8) yeai'li completed; rate of accumulation: 3.1 
hours per pay period. 

B. Eight (8) years of service but less than fifteen (15) years completed; rate of accumulation: 
4.6 hours per pay period. ' 

C. Fifteen (15) years of service but less than twenty (20) years completed; rate of 
accumulation: 6.2 hom;s per pay p:_riod. · 

D. Twenty (20) years of service but less than twenty-five (25) years completed; rate of 
accumulation: 7. 7 hours per pay period. 

E. Twenty-five (25) years or more<lfservice comp1etea; rate of accumulation: 9.2 hours per 
pay period. 

Section 24.2. Vacation credit accrues while on vacation, paid mijitary leave, and sick leave. No 
· vacation credit is earned while an employee is in no pay status. P'ro-rated vacation credit is given 

for any part of a pay period. Eighty (80) hours of vacation credit is added at the completion of 
one (I) year of service. Forty (40) hours of vacation credit is added at the eight'(8), fifteen (15), 
twenty (20), and twenty-five (25) years of employment in addition to the increased rate of 
accrual. 

Section 24.3. Vacation may be taken in one half (1/2) hour increments. Requests for vacation 
shall be made in writing by the employee to the employee's supervisor. · 

Section 24.4. The Employer shall post a vacation calendar in each unit (Patrol, Court Services,. 
CIS) by the first Monday of November of each year. Employees may request, ·prior to March 1, 
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the dates for that vacation year (January I through :December 31 of that" year) on which they 
prefer to use their accumulated· vacation. Such requests shall be honored on. the basis of the 
employee's seniority with the Employer as established in Article 12.2, subject to the following 
limitations and exceptions: 

A. 

B. 

c .. 

D. 

The first round of vacation selection shall begin by the' first Monday o(November of the 
prior year and the first round of vacation selection shall be completed by December 31'1• 

Each employee shall be given the opportunity to select vacation in this round. Failure to 
select vacation in this round will waive the· right to a first round pick. 

Vacation requests submitted before January !'''shall be honored only to the extent that the 
employee has selected up to seventeen (17) consecutive working days from vacation 
(which may be combined with his regularly scheduled off days). After making his/her 
initial selection the employee may not make any additional selections for the use of 
vacation time until all other members of his/her shift have had tho opportunity to make 
their seniority vacation selections. After this first round of vacation picks, the second 
round of vacation picks by seniority will be allowed with no limits on the amount of 
vacation time or period or time which may be selected. Vacation requests submitted by 
March 1" shall be honored in accordance with thi's section. · . 

Vacations are scheduled and approved· in accordance with the workload requirements of 
the Empl«i>yer. 

An employee who has received approval of his/her vacation request, .and is subsequently 
reassigned, shall not lose his/her right to that approved vacation period. 

An employee who has received approval of his/her vacation request shall not lose his/her 
right to that approved vacation period to a more senior employee who transfers in to 
hislher·unit or location. · 

Section 24.5. An employee may accumulate and carry over vacation leave for up to three (3) 
years. The maximum amount that an employt;e may have to his or her credit at any one tiine is 
the portion of any earned but unused vacation ieave for the current year in addition to the earned 
but unused vacation leave for the three (3) years immediately proceeding the last anniversary 
date of employment. 

Section 24.6. Any employee who separates from service shall he paid for any earned but unused 
vacation. leave. 

Section 24.7. Any employee, hospitalized while on vacation shall, upon request and upon 
submission of sufficient evidence of .the hospitalization, be. entitled to change his/her vacation 
status to sick leave for all days hospitalized and any subsequent days necessary for recovery. 
Upon submission of the request with evidence, any vacation charged to the employee for the 
duration of the illness shall be restored to his/her credit 

Section 24.8. Vacation balances shall be shown on an employee's regular paycheck. 
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ARTICLE25 
SICK LEAVE 

Section 25.1. Employees shall accrue sick leave credit at the rate of four <19d six-tenths (4.6) 
hours for each eighty (80) hours of service, or while in active pay status, (i.e., during paid 
vacation and sick leave). Sick leave credit shall not accrue during any unpaid sick leave, layoff, 
~absence, disciplinllr?' suspension, or while the employ~e is in ov~rtime status_ I 
~- Advance use of s1ck leave shall not be granted. SICk leave IS accumulative 
without limit. 

Section 25.2. Sick leave shall be granted to an employee, upon approval by the Employer, for 
the following reasons: 

A. Illness or injury conditions of the employee. 

B. Exposure of an employee to a contagious disease which could be co=unicated to and 
jeopardize the health of other employees. 

( 

C. Examination of the employ_ee, including medical, psychological, dental, or optical 
examination, by an appropriate practitioner, when such an examination cannot be 
scheduled during non-work hours. 

D. Death of a member ofilie employee's imlcneciia1te family. 
not to exceed 

One 
An employee may use one (I) day of sick leave I 

to attend the funeral of a 
relative not included in the definition of immediate family. 

E. Illness or injury condition -of a member of the employe_e's immediate family where the 
employee's presence is reasonably necessary for the health and welfare of the employee 
or affected family member. 

F. Examination, including medicli!, psychological, dental, or optical examination of a 
member of the employee's in!mediate family by an appropriate practitioner where the 
employee's presence-is reasonably necessary, and when such examination- cannot be 
scheduled dining non-work hours. 

For the purpose of this Section, the definition of immediate family shall be: mother, father, son, 
daughter, brother, sister, spouse, grandparent, grandchild, motlier/father/ 
daughter/son/sister/brother-in-law, step-mother/father/brother/sister/children, or a legal guardian 
or other person who stands in the place of a parent (loco parentis). 

Section 25.3. When an employee is unable to report to work due-1o reasons specified in Section 
25.2 above, he/she shall notify his/lier immediate supervisor- or other (iesignated person, prior to 
the tin!e he/she is scheduled to report to work (at least two [2] hours prior for continuous 
operations employees), unless extenuating circumstances prohibit, on each day of absence, 
unless other arrangements are made with the employee's supervison 
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Section 25.4. Upon return to work an employee shall complete an application for ·sick leave 
form to justify the use of sick leave. The Employer may, when· an employee utilizes sick leave 
for medical appointments or where an absenc~ is for four (4) consec~tive @i4#¥tlays or. more, 
or for each instance of absence in excess of five (5) absences within any caltfndar year, require 
the employee to furnish a certificate from a physician, dentist, or other licensed practitioner 
stating the nature of the illness, injury, treatment and prognosis. 1 

Section 25.5. Sick leave usage, when approved, shall be charged in minimum units of one (1) 
hour increments: In order to receive pay for sick leave usage, an employee must comply with all' 
departmental rules and regulations governing application and use. Falsification of an application 
for sick leave or a practitioner's statement shall be grounds for disciplinary action. Excessive 
and/or abusive use of sick leave benefits may result in the employee being placed on 
"Administrative Sick Leave Watch" (ASLW). Prior to being placed on ASLW, any employee 
recommended for ASL W shall be entitled to a divisional hearing at which an FOP associate may 
be present. · ~-

Section 25.6. An employee who does not use any of his/her sick leave in any ·period consisting-­
of four ( 4) consecutive months shall be granted of extra time off 
(personal ~for each four (4) month period. Each four (4) month period begins with the 
first day following the last incident of sick leave usage and ends one hundred twenty-two (122) 
calendar days later. Personal-must be used·withinone (1) year of the date of earning, 
otherwise they shall be paid. Employees must be ~ay status as defined in Section 25.1 
above to receive credit toward earning of personal -· All requests to receive pay under 
this provision are the responsibility of the employee. · 

When sick leave is approved for the; death of a member of the employee' 51 immediate family as 
provided for in Section 25.2(D), or when bereavement leave is approved' as provided for in 
Section 25.10, or when an employee is admitted to_ a hospital as the result of an on duty injury, 
such absence shall not constitute a disruption of the employee's ability to earn a personal day as 
provided for in this Section. 

Section 25.7. An employee with ten (10) or more years of servicewitlrthe Employer, or ten (10) 
or more years of public service with political subdivisions of the State of Ohio, who retires from 
active service with the Employer, shall be paid for fifty percent (50%) of the value of his/her 
accrued but unused sick leave, up to a maximum payment of eight hundred (800) hours. 
Payment shall be based upon the employee's rat~ of pay at the time of retirement. 

Section 25.8. In case of death of an active employee, the employee's accumulated sick leave 
shall be converted to a lump sum payment at one hundred percent (I 00%) of its value, payable to 
the employee's designated beneficiary, or where no beneficiary is designated, to the employee's 
estate, upon application by the executor of the estate. ' 

Section 25.9. Sick leave balances shall be shown on ail employee's regular paycheck. 

Section 25.10. Upon the death of an employee's spouse, child, step-child living with the 
employee, mother, father, sister, or brother, the Employer shall grant bereavement leave in lieu 
of the use of sick leave as provided for in Section 25.2(D).• Bereavement leave shall be limited to 
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' 
a reasonably necessary time not to exceed five (5) calendar days. One of the days must be the 
date of the funeral. Bereavement leave shall not be deducted from any sick leave balance. 

ARTICLE26 I 

OCCUPATIONAL INJURY LEAVE 

Section 26.1. In the event of an occupational injury or an occupational illness in_curred as a 
direct result of performing an assigned or sworn function within the scope of the employee's 
authority, which illness or injury is not the result of "horseplay," sole negligence, recklessness or 
self-inflection by an employee, and upon the employee's application, the Employer may grant the 
employee, beginning on the eighth calendar day of absence or on the first day the employee is 
admitted to a hospital as an in-patient, whichever is earlier, Occu ation Ill" Leave (OIL with 
~r a period not to exceed 
~- The authorization of an OIL is a 1p-atter of administrative discretion, and the 
Employer will decide in each individual case if OIL is to be granted. The granting of an OIL 
shall not be u'nreasonably denied. A grievance conceming,the failure of the Employer to grant 
an initial OIL-shall be submitted directly to the Employer's step of the grievance ptocedure. The.~ 
Employer, at his sole discretion, may extend an OIL. The Employer's failure to extend a leave · 
shall not be subject to the grievance procedure. 

Section 26.2. Illnesses considered common or routine among the general public (e.g., cold, flue, 
chicken pox, etc.) shall not entitle an employee to OIL. Unusual· and serious illnesses (e.g., 
hepatitis, tuberculosis, etc.), and "stress-related" psychological and physical. conditions and 
illnesses (e.g., neuroses, psychoses, depression, hypertension, stroke, heart disease, etc.) may 
entitle an employee to OIL only if incurred in accordance with the conditions set forth in Section 
26.1 of this Article. 

Section 26.3. An employee applying for OIL hereunder, shall authorize the release to the 
Employer of all medical information pertinent. only to the occupational injury or illness 
possessed by the employee's treating physician(s} and treatment facility(ies),. if so requested by 
the Eml)loyer or designee, and/9r shall agx;ee to be examined by a licensed medical practitioner 
selected and paid for by the Employer. 

Section 26.4.. Any employee claiming an occupational illness or irijury under this Article shall' 
file an injury claim with the Ohio Bureau of Workers' Compensation as soon as.possible. Upon 
approval of the claim by Workers' Compensation, an• OIL granted on the eighth (8th) day of 
absence shall be made retroactive to the first (1st) day' of absence, and any sick leave, 
compensatory time or vacation used by the employee during the first eight (8) days of absence · 
shall be restored to his/her credit. The employee shall remit to the Employer all income benefits 
paid by Workers' Compensation for the period during which the employee received full pay from 
the Employer while on OIL. In the eyent the claim is denied by Workers' Compensation, the 
employee shall revert to sick leave status, and shall be charged with sick leave, compensatory 
time and/or vacation leave for all time paid by the Employer for OIL. 

Section 26.5. It is understood and agreed that the Employer's obligation under· this Article is 
only the difference between the employee's regular ·rate of pay and the amount of income 
benefits paid to the employee by OBWC, and that OIL is not in lieu ofOBWC benefits .. 
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ARTICLE27 
DONATED TIME 

Section 27.1. All bargaining unit employees shall be eligible for donated compensatory time, 
personal leave and· vacation time benefits, subject to the terms of this Article, to relieve hardship 
resulting from extended illuess or injury. 

Section 27.2. The application for and granting of donated compensatory tim~ 
and vacation time benefits shalt be subject to the following: · 

A. When it comes to the attention- of the Division Commander or his designee that a 
bargaining unit employee's accrued but unused compeasatory, sick leave, personal leave 
and vacation time has been or is about to be exhausted, he shall investigate the following: 

I. The current status of the employee's physical condition; 

2. The prognosis of the employee's physician. 

B. The Division Commander or his designee shall direct a letter to the Employer within one 
(I) week of request setting forth: 

I. 

2. 

The details of the investigation; 

Any recornrnendatioll$ he may have conc~yee's eligibility as a 
recipient of, donated compensatory tim~ and . vacation time 
benefits. 

C. If the Employer approves a recommendation for an employee to be the recipient of 
donated compensatory time, personal leave and vacation time benefits, any bargaining 
unit employee wishing to voluntarily donate accrued but unused compensatory timef 
n6@11Mi§fi or vacation time to such approved recipient shall submit a written ,request 
to his supervisor the· name of the beneficiary with the number of hours of 
compensatory or vacation time to be donated. 

D. lu no case will donated time be used to extend the recipient employee's period of active 
duty beyond a recommended date or retirement as established by any physician or 
governmental body having authority to gpmt or mandate such retirement. 

E. Any donated compensatory time, personal leave and vacation time processed and not 
needed by a recipient due to retirement, return to duty, or other reason, shall be returned . 
to the donor. 
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F. Donated compensatory time, personal leave and vacation time shall be donated hour-for­
hour without consideration to cash value. 

ARTICLE28 
UNIFORMS AND EQUIPMENT 

Section 28.1. The Employer shall supply at no cost to the employee all uniforms and equipment 
required by the Employer, excluding socks and underwear, in quantities specified by 'the 
Employer. The Employer shall furnish firearms and leather goods to all employees. Employees 
shall have leather goods replaced by the Employer on an as needed basis as determined by the 
Employer. The Employer shall furnish all required rootwear. The employee may select the 
standard issue shoe or a leather shoe. 

Section 28.2. All uniforms and.equipment issued by the Employc;r are the property of the 
Employer and shall, up-on termination of. employment of an employee, be returnCd to the 
Employer in condition issued, all6wing for reasonable wear and tear, prior to the iss'uance of any . 
final compensation to the employee. Any issued item which is lost by an employee shall either 

1 

be replaced or paid for at current market value by the employee, at the option of the employee: 

Section 28.3. Equipment and other items not issued or required by the Employer may be utilized 
or worn only with the permission of the Employer or designee. 

' 
Section 28.4. Whete an employee supplies evidence that he/she sustained damage to pel'SOnal 
property while performing the duties of his/her assigned work, provided such damage was not 
the result of "horseplay," willful misuse, or negligence on the part of the employee, the Employer 
shall reimburse the employee for the cost of necessary repairs ur replacement up to a maximum 
of two hundred dollars ($200.00) per year, but no more than fifty dollars ($50.00) for, jewelry 
items. The employee shall present the damaged property for the Employer's inspection prior to 
the repair or replacement of said property. Repair or replacement of said property shall be at the 
Employer's option. Any court ordered restitution received by an employee as compensation for 
damage to his/her personal property shall be remitted to the Employer up to the. amount the 
Employer has paid hereunder. 

Section 28.5. In the event of damage to prescription eye glasses (mcluding frames), contact 
lenses, dentures and other oral prosthesis, which damage occurs in the active discharge of an 
empJoyee's duties, the Employer shall pay th!' difference, if any, between· the amount of 
reimbursement from Workers' Compc:nsation and the actual cost of repair or replacement. 

Section 28.6. An employee who retires from service with the Employer shall be .presented his or 
. her badge. The badge shall be presented in such a manner as to-make it unusable. The retiriflg 
employee shall also be presented with an identification card that identifies him or her as a retired . 
deputy sheriff. In order to qualify for the provisions of this Section; the retiring employee must 
have completed ten ( 1 0) years of service with the Employer, and must apply for and be granted 
full retirement (age and service) benefits by the Public Employees Retirement System (PERS). 

Section 28.7; On the first regUlarly scheduled pay day following Ma)' I, of each calendar year, 
employees who have completed more.than one (I) years of service in the bargaining unit shall 
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ARTICLE19 
HOURSOFWORKANDOVER~ 

Section 19.1. Each employee's work schedule shall be deteimined by the Employer. Work 
schedules covering not less than a twenty-eight (28) calendar day period shall be posted seven 
(7) calendar days in advance of their effective date. 

Upon report in to work, affected employees shall be given seve;,;t;o (72) hours prior notice of 
any non-emergency schedule change. No employee shall be cheduled to start more than 
one (I) shift in a twenty (20) hour period. Patrol personnel shall have no less than an eight (8) 
hour layover between shifts. Unscheduled overtime and court time shall not ·be considered a 
scheduled shift. When proper prior notice has not been given; or an employee is scheduled to 
start more than one (I) shift in· a twenty (20) hour period, the employee shall receive four (4) 
hours of compensatory time or overtime pay, in addition to being paid for the shift. This 
provision does not apply when such rescheduling places an employee in overtime status. 

Pmnlnv"'''Q except Patrol Clerks · 
shall consist of no more 

The standard work period for Patrol Clerks shall consist of no more than forty (40) hours in a 
seven (7) calendar day period. 

Section 19.3. Employees shall select their shift assignment area, 
according to their seniority, subject to the operational needs 
of the Department. Shift preferences are to of November of each 
Agreement year. Upon transfer from one work assignment area to another, a transferred 
employee shall be given the opportunity to select his/her shift assignment in accordance with 
his/her seniorit within thirty 30 calendar days of the effective date of such transfe~ 

. For the purposes of 
this Section, seniority means the uninterrupted length of continuous service in the employee's 
current classification. 

Section 19.4. All hours worked in excess of an.employee's work day, and all hours worked in 
excess of an employee's standard work period shall be considered overtime and shall be 
compensated at the rate of one and one-half (I Y.) times his/her regular straight time hourly rate 
of pay. There shall be no pyramiding of overtime for the same hours worked or for premium 
hours paid (i.e., court time, call-out, etc.). Overtime shall be calculated in one-tenth (0.1) hour 
(six [6] m~utes) increm~nts, with a minim~ of three-ten~ (0.13) hour (eigh~ 
compensatiOn for overtime of less than eighteen (18) mmutes worked. ~ 
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Section 19.5. Employees may elect, in lieu of overtime pay, to accept compensatory time. 
Compensatory time shall be credited at the rate of one and one-half (I Y.) hours off for each one 
(I) hour of overtime worked. Compensatory time may be accumulated by an employee, but only 
to a maximum of two hundred forty (240) hours at any given time. In the event an employee 
accwnulates two hundred forty (240) hours of compensatory time, then any future overtime 
hours of work and overtime hours shall be compensated with overtime pay. The following rights 
and conditions shall exist as they pertain to compensatory time: 

A. The election of overtime pay or·compensatory time is solely the right of the employee, 
and he/she shall so indicate hiS/her election when reporting the overtime worked; 

B. Requests for compensatory tUne off shall be honored subject to the operational needs of 
the Department (e.g. having the proper nwnber and.type of staff on duty) and provided 
the grant of compensatory time does. not cause forced overtime; · 

C. Requests for compensatory time off must be submitted not less than sixteen (16) hours in 
advance of the time requested; 

D. The Employer may schedule an employee off on compensatory time, so long as such 
scheduling does not reduce an employee's compensatory time balance below eighty (80) 
hours; 

E. The Employer shall provide not less than sixteen (16} hours advance notice to an 
employee of any Employer-scheduled compensatory time off; 

F. Once an employee has reported to work, compensatory time must be used only by mutual 
agreement of the employee and the Employer; 

G. Compensatory time off requested by an employee which has been approved and· 
scheduled, shall not be canceled except when unanticipated operational needs of the 
Department would require it; 

H. Requests for compensatory time off in conjunction with vacation shall be honored; 

I. Any employee may elect to convert all or plllt- of hiS/her accrued compensatory time 
balance existing as of October 31 of each year to cash, payable by separate check no later 
than December 1 of each year. Cash-in requirements must be made in whole hour 
increments, except where the employee is converting hiS/her entire balance. Payment 
shall be made at the· rate of pay existing at the time of cash-in. 

Section 19.6. With the prior approval of the Employer or designee, an employee may exchange 
days off or work shift assignments with another employee. Such exchanges shall not effect the 
pay status of either employee, except that an employee who works an exchange and is required 
to work overtime shall receive the overtime compensation. 
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Upon request of an employee, and with prior approval of the Employer or designee, an employee 
may work a scheduled day off in exchange for an additional day off to be scheduled in the work 
period, without receiving any additional compensation. · 

Section 19.8. If the bargaining unit designated representative develops an alternate work 
schedule, such schedule shall be the subject of a special Labor/Management Meeting pursuant to 
the provisions of Article 7 of this Agreement. 

Section 19.9. Pay for overtime shall be paid no later than the pay period following the work 
period during which the overtime was worked. -

Section 19.10. The Employer shall have a written procedure covering the assign,ment of 
mandatory overtime. The written procedure shall be made available to employees. The 
Employer will make_every reasonable attempt·to give any employee required to work mandatory 
overtime at least one (1) hour notice before the start of the mandatory overtime. 
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ARTICLE20 
WAGES AND COMPENSATION 

Section 20.1. Effective the first pay of 2006, all bargaining unit employees are to receive a three 
percent (3%) across the board increase, and pay schedules·shall be as follows: 

POSITION GRADE HOURLY BIWEEKLY ANNUAL 

Patrol Clerk Entryl7.7961 ·1,423.69 
I yr. 18.5081 
2 yr. 19.2482 
3 yr. 19.7158 
4 yr. 2l.l230 

Court Service Officer Entry 18.8356 I ,506.85 

Patrol Officer 

Corporal/ 

Step 1 20.0434 
Step 2 21.0466 
Step3 22.7326 
Step 4 23.8674 

Entry 19.4889 
I yr. 
2 yr. 
3 yr. 
4yr. 

1,559.12 
20.5155 
21.5394 
22.6279 
25.3760 

Evidence Technician Entry 27.1522 2,172.18 

37,il15.96 
1,480.65 38,496.79 
1,539.86 40,036.31 
1,577.27 41,008.96 
1,689.84 43,935.91 

39,178.07 
1,603.47 41,690.25 
1,683.73 43,776.94 

-1,818.61 47,283.84 
1,909.39 49,644.12 

40,536.99 
1,641.24 42,672.32 
1,723.15 44,801.87 
1,810.23 47,065.96 
2,030.08 52,782.09 

56,476.66 

Section 20.2. Effective the first pay of 2007, all bargaining unit employees are to receive a three 
percent (3%) across the board increase, and pay schedules shall be as follows: 
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POSITION GRADE HOURLY BIWEEKLY ANNUAL 

Patrol Clerk Entry18.3300 1,466.40 38,126.44 
1 yr. 19.0633 1,525.06 39,651.69 
2 yr. 19.8257 1,586.05 41,237.40 
3 yr. 20.3073 1,624.59 42,239.23 
4 yr. 21.7567 1,740.54 45,253.99 

Court Service Officer Entry19.4007 1,552.05 40,353.41 
Step 1 20.6447 1,651.58 42,940.95 
Step2 21.6780 1,734.24 45,090.25 
Step3 23.4146 1,873.17 48,702.35 
Step4 24.5834 1,966.67 51,133.44 

Patrol Officer Entry 20.0736 1,605.89 41,753.10 
1 yr. 21.1310 1,690.48 43,952.49 
2Yr. 22:1855 1,774.84 46,l4B2 
3 yr. 23.3067 1,864.54 48,477.94 
4yr. 26.1373 2,090.98 54,365.56 

Corporal/ 
Evidence Technician Entry 27.9668 2,217.34 58,170.96 

Section 20.3. Effective the first pay of 2008, all bargaining unit employees are to receive a three 
percent (3%) across the board increase, and pay schedules shall be as follows: 

POSITION GRADE HOURLY BIWEEKLY ANNUAL 

Patrol Clerk Entryl8.8799 1;510.39 
1 yr. 19.6352 
2 yr. 20.4204 
3 yr. 20:9165 
4 yr. 22.4094 

Court Service Officer Entry 19.9827 1,598.62 

Patrol Officer 

Corporal/ 

Step 1 21.2640 
Step 2 22.3283 
Step 3 24.1170 
Step 4 25.3209 

Entry 20.6758 
1 yr. 
2 yr. 
3 yr. 
4yr, 

1,654.07 
21.7649 
22.8511 
24.0059 
26.9214 

Evidence Technician Entry 28.8058 2,304.47 

26 

. 39,270.23 
1,570.82 40,841.24 
1,633.64 42,474.53 
1,673.32 43,506.41 
1;792.75 46,611.61 

41,564.01 
1,701.12 44,229.18 
1,786.27 46,442.96 
1,929.36 50,163.43 
2,025.67 52,667.45 

43,005.70 
1,741.19 . 45,271.07 
1,828.09 . 47,530.30 
1,920.47 49,932.27 
2,153.71 55,996.52 

59,916.09 



Section 20.4. Except as provided below, employees employed on the effective date of this 
Agreement shall be placed in the step of their assigned pay range to which they are entitled by 
their length of service. Employees promoted to a higher position which has a higher range in pay 
shall be assigned to the entry level rate, except when an employee's existing rate of pay exceeds 
the entry level rate, in which case an employee would maintain his/her rate of pay for the 
duration of the probationary period, or until such time as he/she attains the necessary service 
credit to advance a step, and shall then be advanced to the step which grants the employee an 
increase in pay. Promoted employees shall advance through the steps in the pay period which 
includes their anniversary date of entry into· the classification. 

New hire employees who enter the bargaining unit after the effective date of this Agreement 
shall begin at the entry level rate of the classification hired into, and shall be advanced annually 
in the pay period which includes their anniversary date of hire, until the top step is reached. 

Section 20.5. Any employee (excluding Corporals) ·who, in the. absence of a supervisor, is 
designated by the division commander or his designee as officer-in-charge, shall receive. an 
additional four dollars ($4.00) for each shift as assigned. 

Section 20.6. Any employee assigned to OCD, CIS, K-9 or Traffic Investigation shall, for the 
duration of the assignment, be compensated at the Corporal rate ofpay. Upon conclusion of the 
assignment, the employee shall return to the pay grade assigned to his/her permanent 
classification, and shall be placed in the step he/she would otherwise be entitled to. · 

Section 20.7. Beginning of the first day of the pay period within which an employee completes 
the required number of years of total service· with the EmplOyer, he/she will receive an automatic 
adjustment in his/her rate of pay equal to and in accordance with the following: 

Ten (10) years of service: 
Fifteen (15) years of service: 
Twenty (20) years of service: 

One percent {l.Oo/o) 
One and one-half percent (1.5%) 
Two percent (2%) 

The amount of the, adjustment wijl be added to the employee's rate· of pay. The gaining of 
longevity adjustments shall not be affected by promotion, demotion, or other changes in 
classification held by the employee. 

This Section shall be effective immediately and each employee shall have his/her pay adjusted in · · 
accordance herewith. 

ARTICLE21 
COURT TIME/CALL-IN TIME/STAND-BY 

Section 21.1. Whenever an employee is required to appear on off-duty time before any official 
court or before the Prosecutor for pretrial conference on matters pertaining to or arising from the 
employee's official duties, the employee shall receive three (3) hours pay at the overtime rate for 
such appearances. If an employee appears before a court or at a pretrial conference for more 
than three (3) hours, or is required to make more than bne appearance during any given off-duty 
day such excess time or additional appearances shall be compensated at one and one-half (1-1/2) 
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L1mes the employee's normal hourly rate of pay for all time spent in such appearances. Third 
shift employees may elect to receive five (5) hours pay for court appearances at time and a half. 
Court pay for third shift employees in this circumstance shall only apply to a continuation of 
third shift. The affected employee shall continue on patrol until time to appear for court. If a 
third shift employee's court appearance lasts longer than five (5) hours then he/she shall submit 
an overtime request for the actual amount of overtime worked. 

Section 21.2. Any employee called in to work at a time outside his/her regularly scheduled shift, 
which call-in does not abut his/her regularly scheduled shift, shall be paid a minimum of three 
(3) hours at the overtime rate of pay. 

Section 21.3. Any employee who, while in an on-call status, is required to remain on the 
Employer's premises, or at his/her home or other specific location to await a call when needed, is 
considered as being unable to use the time effectively for his/her own purposes and shall be 
considered to be working during the entire time he/she is on-call. 

ARTICLE22 
INSURANCE 

Section 22.1. The Employer shall make available to all bargaining unit employees the same 
major medical/hospital care insurance plans, life insurance plans, and dental plans that are 
available to non-bargaining unit Hamilton County employees who are in classified civil service 
positions. If such non-bargaining unit Hamilton County Employees are required to pay a portion 
of insurance premiums for any insurance plans, the same co-payment shall also apply to 
bargaining unit employees. The effective date of the life insurance plan shall be January I, 1998. 

Section 22.2. All insurance co-payments provided for in this Article shall be through payroll 
deductions. 

Section 22.3. If the Hamilton County Personnel Department determines that it is desirable to 
establish any committee or procedure for the purposes of seeking employee input on any 
insurance benefit provided to bargaining unit employees, such committee or procedure shall 
include the participation of one (I) bargaining unit employee. The bargaining unit employee 
who participates in such committee or procedure shall be selected by the Union. The 
formulation of any committee or procedure as described in this Section shall be at the sole 
discretion of the Director of the Hamilton County Personnel Department or the Director's 
designee. 

Section 22.4. The Employer agrees to indemnifY and defend any bargaining unit employee from 
actions arising out of the lawful performance of his/her official and/or assigned duties. 

Section 22.5. The life insurance policy currently in effect shall continue throughout the term of 
this Agreement. 

Section 22.6. Employees on unpaid leaves of absence shall be able to retain their hospitalization 
coverage by paying the entire amount of the premium at their own expense. 
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Section 22.7. Tiie co• payment paid by plll'gaitifug. w:ii~ empf~ees. fot any~pecifie insur!lllce plan · 
provided for in Section 22.1 ~hall not increaSe fronq,eat- to ye!tt l:!cy-iljore)luin the· perpentagc; 
wage increase received b¥ the.·employeelscfassmbatfun.group; · · · "· 

.· l f 

AR'FICLEt3' 
HO:EID:A\YS 

Section 23.1, Designated holidays~l.hias-fullowS; 
. . ~ i . 

' 
New Year'sQay 
Martin Lut4et K:ing.Day . 
P~esident's· Day · 
Memorial Day 
Independence Day­
LaborDay 
Columbus Day 
Vetera!Fs,Day 
Tiianksgiving. 
Day after Thanksgi:ving 

· ChristmaS ' ( 

·. -. 

\. 

- . ,-- . . . . .. . . I 

Tiie length of each holiday listed .abev.e shlllt;~e ¢qU;il :to 'tl:i<t'fi:ngllfof.lll} emplo.y~S''Scheauled 
work day. . · -· · · , . · . .. · . _ · . 

. ' ' . . . . . . . 

Section 23 .2. On Deeembelt 1:, of.~ach-yea: oftJ:ifs A~~~erit;,~achemplO.yee shaH be credited 
with one hundred twenty (l2U}:hoU!:$-tlfboli¢lltCor(lp~foey;tifue. .·!f&Ii(Jay:;~~~~~~tocy time 
shall be considered · sepllfan,ty · fiiol'lf overdtii&:,c comP~~tocy•' 14$t. ·-~ f~ . holiday 
compensato!'y_ time•offmust b~csu~nliUJlOI:llr;~vancctpf thci<t.il:i'i~t<rliqJle$&,,antf~ be honored 
subject to the c!peta~onal need!cof.:tJie'cJ!'1ep(i¢neni. ~ ·· · · · 

Section 23.3. Non-continuouS:·.o~tioli&e!llplQYG~$-·~},~(5~ no•·besch!i:dtdelit<J,work on 
a designated hojiday other tllaJi,~fJafuni9Ji$·Pli)!;: :fn.suali· Upi@:lr;:~1Ja&~em)il~-s~ ~c 
deducted from their holiday. comp_etWlto~~-ba:iilnce,· t!le'nutnber'of•houn itt·.theit re~ar 
work day. If the non-continuow;- operations: emjil'i'J.yee.wOiks'.·all- 'Q);opart ef :tl'le: holida-y; no 
deduction shall be .made. for the time·woiR:ed, ·. Em{lil'>)!ies a:ssi&!l;edto -CIS'-or OCD' will be 
scheduled ro work all' holidaysw!iii:Iil occur·;ifn,'thej:r1;!~IJ}IlllWork$)'S;.-l!hitwiJ'I.becpermitted to 
take a holiday off oll!y. with the .prio.~; approval"}lftlie SecfioniC1li~or.qLv1Sil'lttCon'imayder. . 

Section 23.4. On the first regularly :schec:luled. plly day: in:·Deeember: of eac& Ajgt.ement year, 
employees shall be paid,by separate check, for-ihe balance of:holiday. eompensato,y time to their . 
credit. 

Holiday- compensatory time .credit an~ cash CO!lYefSi.on,shal}-~ pto..1'llted~{ol'~those employees 
employed for less than the- fullfDei:emb'erito,ti'etem'IYeltpefl':bd~o~iKtipoil·ilila bQllaays. which 
occur or occurred dUring theit,pem&ctaf empleynienf4 -Atkei/lP,ftt)i.elt::iVJttS<fSeparatescpril'ii ~O; any 
December .1 and whtt has;.taii!ereJ1ofi.~\ 1;0~5fi5.~t~-o~ ~~CS:~ ?'i lUfller· pro-rata 
entitlement,.shallhave·the-exc~stime>deducttid<.froril~y'fmatb~mp~u'Qn'dlie~ 



ARTICLE24 
VACATION 

Section 24. I. Full-time bargaining unit employees initially employed prior to July 5, I987 shall 
earn vacation leave according to their number of years of service with the Employer and any 
political subdivision of the State of Ohio as follows, and full-time bargaining unit employees 
initially employed on or after July 5, I 987 shall earn vacation leave according to their number of 
years of service with the Employer and any prior county service in the State of Ohio, as follows: 

A. One (1) year of service but less than eight (8) year~ completed; rate of accumulation: 3.I 
hours per pay period. 

B. Eight (8) years of service but less than fifteen (I 5) years completed; rate of accumulation: 
4.6 hours per pay period. 

C. Fifteen (I 5) years of service but less than twenty (20) years completed; rate of 
accumulation: 6.2 hours per pay period. 

D. Twenty (20) years of service but less than twenty-five (25) years completed; rate of 
accumulation: 7. 7 hours per pay period. 

E. Twenty-five (25) years or more of service completed; rate of accumulation: 9.2 hours per 
pay period. 

Section 24.2. Vacation credit accrues while on vacation, paid military leave, and sick leave. No 
vacation credit is earned while an employee is in no pay status. Pro-rated vacation credit is given 
for any part of a pay period. Eighty (80) hours of vacation credit is added at the completion of 
one (I) year of service. Forty ( 40) hours of vacation credit is added at the eight (8), fifteen (15), 
twenty (20), and twenty-five (25) years of employment in addition to the increased rate of 
accrual. 

Section 24.3. Vacation may be taken in one half (1/2) hour increments. Requests for vacation 
shall be made in writing by the employee to the employee's supervisor. 

Section 24.4. The Employer shall post a vacation calendar in each unit (Patrol, Court Services, 
CIS) by the first Monday of November of each year. Employees may request, prior to March I, 
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the dates for that vacation year (January I through December 31 of that year) on which they 
prefer to use their accumulated vacation. Such requests shall be honored on the basis of the 
employee's seniority with the Employer as established in Article 12.2, subject to the following 
limitations and exceptions: 

A. The first round of vacation selection shall begin by the first Monday o(November of the 
prior year and the first round of vacation selection shall be completed by December 31 ". 
Each employee shall be given the opportunity to select vacation in this round. Failure to 
select vacation in this round will waive the right to a first round pick. 

B. Vacation requests submitted before January I" shall be honored only to the extent that the 
employee has selected up to seventeen (17) consecutive working days from vacation 
(which may be combined with his regularly scheduled off days). After making his/her 
initial selection the employee may not make any additional selections for the use of 
vacation time until all other members of his/her shift have had the opportunity to make 
their seniority vacation selections. After this first round of vacation picks, the second 
round of vacation picks by seniority will be allowed with no limits on the amount of 
vacation time or period of time which may be selected. Vacation requests submitted by 
March I'' shall be honored in accordance with this section. 

C. Vacations are scheduled and approved in accordance with the workload requirements of 
the Employer. 

D. An employee who has received approval of his/her vacation request, and is subsequently 
reassigned, shall not lose his/her right to that approved vacation period. 

E. An employee who has received approval of his/her vacation request shall not lose his/her 
right to that approved vacation period to a more senior employee who transfers in to 
his/her unit or location. 

Section 24.5. An employee may accumulate and carry over vacation leave for up to three (3) 
years. The maximum amount that an employee may have to his or her credit at any one time is 
the portion of any earned but unused vacation leave for the current year in addition to the earned 
but unused vacation leave for the three (3) years immediately proceeding the last anniversary 
date of employment. 

Section 24.6. Any employee who separates from service shall be paid for any earned but unused 
vacation leave. 

Section 24.7. Any employee hospitalized while on vacation shall, upon request and upon 
submission of sufficient evidence of the hospitalization, be entitled to change his/her vacation 
status to sick leave for all days hospitalized and any subsequent days necessary for recovery. 
Upon submission of the request with evidence, any vacation charged to the employee for the 
duration of the illness shall be restored to his/her credit. 

Section 24.8. Vacation balances shall be shown on an employee's regular paycheck. 
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ARTICLE25 
SICK LEAVE 

Section 25 .1. Employees shall accrue sick leave credit at the rate of four and six-tenths ( 4.6) 
hours for each eighty (80) hours of service, or while in active pay status, (i.e., during paid 
vacation and sick leave). Sick leave credit shall not accrue during any unpaid sick leave, layoff, 
--absence, disciplinary suspension, or while the employee is in overtime status <I 
o" ·. . Advance use of sick leave shall not be granted. Sick leave is accumulative 
without limit. 

Section 25.2. Sick leave shall be granted to an employee, upon approval by the Employer, for 
the following reasons: 

A. Illness or i!Uury conditions of the employee. 

B. Exposure of an employee to a contagious disease which could be communicated to and 
jeopardize the health of other employees. 

C. Examination of the employee, including medical, psychological, dental, or optical 
examination, by an appropriate practitioner, when such an examination cannot be 
scheduled during non-work hours. 

D. Death of a member of the employee's immediate tarnu·v. 
not to exceed 

One of the 
days must be the date of the funeral. An employee may use one (I sick leave i!3 
h to attend the funeral of a 
relative not included in the definition of immediate family. 

E. Illness or injury condition of a member of the employee's immediate family where the 
employee's presence is reasonably necessary for the health and welfare of the employee 
or affected family member. 

F. Examination, including medical, psychological, dental, or optical examination of a 
member of the employee's immediate family by an appropriate practitioner where the 
employee's presence is reasonably necessary, and when such examination cannot be 
scheduled during non-work hours. 

For the purpose of this Section, the definition of immediate family shall be: mother, father, son, 
daughter, brother, sister, spouse, grandparent, grandchild, mother/father/ 
daughter/son/sister/brother-in-law, step-mother/father/brother/sister/children, or a legal guardian 
or other person who stands in the place of a parent (loco parentis). 

Section 25 J. When an employee is unable to report to work due to reasons specified in Section 
25.2 above, he/she shall notify his/her immediate supervisor or other designated person, prior to 
the time he/she is scheduled to report to work (at least two [2] hours prior for continuous 
operations employees), unless extenuating circumstances prohibit, on each day of absence, 
unless other arrangements are made with the employee's supervisor. 
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Section 25.4. Upon return to work an employee shall complete an application for sick leave 
form to justify the use of sick leave. The Employer may, when an employee utilizes sick leave 
for medical appointments or where an absence is for four (4) consecutive cat@W days or more, 
or for each instance of absence in excess of five (5) absences within any calendar year, require 
the employee to furnish a certificate from a physician, dentist, or other licensed practitioner 
stating the nature of the illness, injury, treatment and prognosis. 

Section 25.5. Sick leave usage, when approved, shall be charged in minimum units of one (I) 
hour increments: In order to receive pay for sick leave usage, an employee must comply with all 
departmental rules and regulations governing application and use. Falsification of an application 
for sick leave or a practitioner's statement shall be grounds for disciplinary action. Excessive 
and/or abusive use of sick leave benefits may result in the employee being placed on 
"Administrative Sick Leave Watch" (ASLW). Prior to being placed on ASLW, any employee 
recommended for ASL W shall be entitled to a divisional hearing at which an FOP associate may 
be present. 

Section 25.6. An employee who does not use any of his/her sick leave in any period consisting 
of four ( 4) consecutive months shall be granted of extra time off 
(personal !.W@ iiiJ for each four (4) month period. Each four (4) month period begins with the 
first day following the last incident of sick leave usage and ends one hundred twenty-two (122) 
calendar days later. Personal~ must be used within one (1) year of the date of earning, 
otherwise they shall be paid. Employees must be wtpr~~~ay status as defmed in Section 25.1 
above to receive credit toward earning of personal . All requests to receive pay under 
this provision are the responsibility of the employee. 

When sick leave is approved for the death of a member of the employee's immediate family as 
provided for in Section 25.2(0), or when bereavement leave is approved as provided for in 
Section 25.1 0, or when an employee is admitted to a hospital as the result of an on duty il!iury, 
such absence shall not constitute a disruption of the employee's ability to earn a personal day as 
provided for in this Section. 

Section 25. 7. An employee with ten (I 0) or more years of service with the Employer, or ten (I 0) 
or more years of public service with political subdivisions of the State of Ohio, who retires from 
active service with the Employer, shall be paid for fifty percent (50%) of the value of his/her 
accrued but unused sick leave, up to a maximum payment of eight hundred (800) hours. 
Payment shall be based upon the employee's rate of pay at the time of retirement. 

Section 25.8. In case of death of an active employee, the employee's accumulated sick leave 
shall be converted to a lump sum payment at one hundred percent (100%) of its value, payable to 
the employee's designated beneficiary, or where no beneficiary is designated, to the employee's 
estate, upon application by the executor of the estate. 

Section 25.9. Sick leave balances shall be shown on all employee's regular paycheck. 

Section 25.10. Upon the death of an employee's spouse, child, step-child living with the 
employee, mother, father, sister, or brother, the Employer shall grant bereavement leave in lieu 
of the use of sick leave as provided for in Section 25.2(0). Bereavement leave shall be limited to 
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a reasonably necessary time not to exceed five (5) calendar days. One of the days must be the 
date of the fi.meral. Bereavement leave shall not be deducted from any sick leave balance. 

ARTICLE26 
OCCUPATIONAL INJURY LEAVE 

Section 26.1. In the event of an occupational injury or an occupational illness incurred as a 
direct result of performing an assigned or sworn function within the scope of the employee's 
authority, which illness or injury is not the result of "horseplay," sole negligence, recklessness or 
self-inflection by an employee, and upon the employee's application, the Employer may grant the 
employee, beginning on the eighth calendar day of absence or on the first day the employee is 
admitted to a hospital as an in-patient, whichever is earlier, Occupation Injury Leave (OIL) with 
full pay for a period not to exceed Q 

•i'ff'rlClfili. The authorization of an OIL is a matter of administrative discretion, and the 
Employer will decide in each individual case if OIL is to be granted. The granting of an OIL 
shall not be unreasonably denied. A grievance concerning the failure of the Employer to grant 
an initial OIL shall be submitted directly to the Employer's step of the grievance procedure. The 
Employer, at his sole discretion, may extend an OIL. The Employer's failure to extend a leave 
shall not be subject to the grievance procedure. 

Section 26.2. Illnesses considered common or routine among the general public (e.g., cold, flue, 
chicken pox, etc.) shall not entitle an employee to OIL. Unusual and serious illnesses (e.g., 
hepatitis, tuberculosis, etc.), and "stress-related" psychological and physical conditions and 
illnesses (e.g., neuroses, psychoses, depression, hypertension, stroke, heart disease, etc.) may 
entitle an employee to OIL only if incurred in accordance with the conditions set forth in Section 
26.1 of this Article. 

Section 26.3. An employee applying for OIL hereunder, shall authorize the release to the 
Employer of all medical information pertinent only to the occupational injury or illness 
possessed by the employee's treating physician(s) and treatment facility(ies), if so requested by 
the Employer or designee, and/or shall agree to be examined by a licensed medical practitioner 
selected and paid for by the Employer. 

Section 26.4. Any employee claiming an occupational illness or injury under this Article shall 
file an injury claim with the Ohio Bureau of Workers' Compensation as soon as possible. Upon 
approval of the claim by Workers' Compensation, an OIL granted on the eighth (8th) day of 
absence shall be made retroactive to the first (1st) day of absence, and any sick leave, 
compensatory time or vacation used by the employee during the first eight (8) days of absence 
shall be restored to his/her credit. The employee shall remit to the Employer all income benefits 
paid by Workers' Compensation for the period during which the employee received full pay from 
the Employer while on OIL. In the event the claim is denied by Workers' Compensation, the 
employee shall revert to sick leave status, and shall be charged with sick leave, compensatory 
time and/or vacation leave for all time paid by the Employer for OIL. 

Section 26.5. It is understood and agreed that the Employer's obligation under this Article is 
only the difference between the employee's regular rate of pay and the amount of income 
benefits paid to the employee by OBWC, and that OIL is not in lieu ofOBWC benefits. 
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Section 26.6. In lieu of granting OIL, the Employer may assign the employee to light duty with 
the approval of, and within the limitations set by, the employee's treating physician. ij'§bdhi 
uP~ftJi-IDWdi@ilfhi'~ 

ARTICLE27 
DONATED TIME 

Section 27.1. All bargaining unit employees shall be eligible for donated compensatory time, 
personal leave and vacation time benefits, subject to the terms of this Article, to relieve hardship 
resulting from extended illness or injury. 

Section 27.2. The application for and granting of donated compensatory timeihQQii4Fi 5 
and vacation time benefits shall be subject to the following: 

A. When it comes to the attention of the Division Commander or his designee that a 
bargaining unit employee's accrued but unused compensatory, sick leave, personal leave 
and vacation time has been or is about to be exhausted, he shall investigate the following: 

I. The current status of the employee's physical condition; 

2. The prognosis of the employee's physician. 

B. The Division Commander or his designee shall direct a letter to the Employer within one 
(I) week of request setting forth: 

I. 

2. 

The details of the investigation; 

Any recommendations he may have concerning the em~loyee's eligibility as a 
recipient of donated compensatory time41.!Q4Q@4i(i and vacation time 
benefits. 

C. If the Employer approves a recommendation for an employee to be the recipient of 
donated compensatory time, personal leave and vacation time benefits, any bargaining 
unit em..e,Jo~ wishing to voluntarily donate accrued but unused compensatory timef 
ggallf!Siii or vacation time to such approved recipient shall submit a written request 
to his supervisor listing the name of the beneficiary with the number of hours of 
compensatory time;i=tm!J~j or vacation time to be donated. 

D. ln no case will donated time be used to extend the recipient employee's period of active 
duty beyond a recommended date or retirement as established by any physician or 
governmental body having authority to grant or mandate such retirement. 

E. Any donated compensatory time, personal leave and vacation time processed and not 
needed by a recipient due to retirement, return to duty, or other reason, shall be returned 
to the donor. 
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F. Donated compensatory time, personal leave and vacation time shall be donated hour-for­
hour without consideration to cash value. 

ARTICLE28 
UNIFORMS AND EOillPMENT 

Section 28.1. The Employer shall supply at no cost to the employee all uniforms and equipment 
required by the Employer, excluding socks and underwear, in quantities specified by the 
Employer. The Employer shall furnish firearms and leather goods to all employees. Employees 
shall have leather goods replaced by the Employer on an as needed basis as determined by the 
Employer. The Employer shall furnish all required footwear. The employee may select the 
standard issue shoe or a leather shoe. 

Section 28.2. All uniforms and equipment issued by the Employer are the property of the 
Employer and shall, upon termination of employment of an employee, be returned to the 
Employer in condition issued, allowing for reasonable wear and tear, prior to the issuance of any 
final compensation to the employee. Any issued item which is lost by an employee shall either 
be replaced or paid for at current market value by the employee, at the option of the employee. 

Section 28.3. Equipment and other items not issued or required by the Employer may be utilized 
or worn only with the permission of the Employer or designee. 

Section 28.4. Where an employee supplies evidence that he/she sustained damage to personal 
property while performing the duties of his/her assigned work, provided such damage was not 
the result of "horseplay," willful misuse, or negligence on the part of the employee, the Employer 
shall reimburse the employee for the cost of necessary repairs or replacement up to a maximum 
of two hundred dollars ($200.00) per year, but no more than fifty dollars ($50.00) for jewelry 
items. The employee shall present the damaged property for the Employer's inspection prior to 
the repair or replacement of said property. Repair or replacement of said property shall be at the 
Employer's option. Any court ordered restitution received by an employee as compensation for 
damage to his/her personal property shall be remitted to the. Employer up to the amount the 
Employer has paid hereunder. 

Section 28.5. In the event of damage to prescription eye glasses (including frames), contact 
lenses, dentures and other oral prosthesis, which damage occurs in the active discharge of an 
emp)oyee's duties, the Employer shall pay the difference, if any, between the amount of 
reimbursement from Workers' Compensation and the actual cost of repair or replacement. 

Section 28.6. An employee who retires from service with the Employer shall be presented his or 
her badge. The badge shall be presented in such a manner as to make it unusable. The retiring 
employee shall also be presented with an identification card that identifies him or her as a retired . 
deputy sheriff. In order to qualify for the provisions of this Section, the retiring employee must 
have completed ten (I 0) years of service with the Employer, and must apply for and be granted 
full retirement (age and service) benefits by the Public Employees Retirement System (PERS). 

Section 28. 7. On the first regularly scheduled pay day following May I, of each calendar year, 
employees who have completed more than one (I) years of service in the bargaining unit shall 
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receive a uniform allowance of eight hundred ($800.00) dollars. Payment shall be made by 
separate check. An employee who completes one (I) year of service in the bargaining unit after 
May I shall upon completion of the one (I) year service requirement receive a pro-rated uniform 
allowance of sixty-six dollars and sixty-seven cents ($66.67) per full calendar month of service 
from date of entry into the unit to May I. An eligible employee who separates from service prior 
to May I of any year shall be entitled upon separation to a pro-rated share of the allowance based 
upon the number of months of service completed since the previous May I. 

ARTICLE29 
EXPENSES 

Section 29 .1. When an employee's duty requires him/her to travel outside of Hamilton County, 
the Employer shall reimburse the employee for all reasonable and necessary expenses actually 
incurred by the employee in the performance of his/her duty, including, but not limited to, 
expenses incurred for meals, lodging and parking, subject to limits and rates as established by the 
Hamilton County Board of Commissioners for all County employees, upon presentation to the 
Employer of receipts showing the employee's payment for same. 

Section 29.2. When an employee is authorized by the Employer to travel outside of Hamilton 
County on official business and to drive his/her own automobile, the Employer shall reimburse 
the employee for all miles actually driven for official business at the mileage rate as established 
by the Internal Revenue Service. 

Section 29.3. When an employee's duty requires him to utilize his/her personal vehicle (such as 
for court appearances) the Employer shall reimburse the employee for all miles actually driven 
by the employee, and for actual parking expenses. 

ARTICLE30 
TRAINING 

Section 30.1. All training required of, and authorized for, an employee by the Employer shall be 
paid for by the Employer. All such required and authorized training shall be counted as time 
worked, including driving time to and from training sites located outside of Hamilton County. 
On multiple-day training sessions where the employee has been authorized by the Employer to 
remain at or near the training site overnight, the days in training which do not require travel to 
the site from Hamilton County or to Hamilton from the site shall be C()LIJlte~d 
work not to exceed 

Section 30.2. The Employer shall pay for all necessary, reasonable, authorized and approved 
expenses incident to such training for required meals, lodging, parking, mileage, tuition and fees 
in accordance with the provisions of Article 29 of this labor Agreement. 
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ARTICLE31 
LEAVESOFABSENCE 

Section 31.1. The Employer may ~ an unpaid leave or absence to·- allY blll'gaining unit 
employee for a duration of six (6) months for lmy personal re~ons-af. the employee; Such leave 
may be extended upon the request to and with the approval of. the EmplO:yer, 

A. 

B. 

C. 

D. 

E. 

F. 

G. 

H. 

I. 

r 

The authorization of a leave· of absence without pay is a mattef a£ administrative 
discretion and employees have no right to such leave, subject to the provisiilns below. 
The Employer wiH decide if a leave ofabsence is to be ~anted in ea~ indiWitiai case. 

The granting of any leave of,absence is• subject to: the·approva1: ofthe· El:ngloyer. Except 
for emergencies, i!lbesses, disabilitiesorasoothel'Wise··spe(;ifiea:m thiS.Aiticle; employees 
will advise the Employer sixty. (60) calendar days: prior tl:ls-th~ commencement of the 
desired leave so that the van~ dej:lartnleiJ.tal.cfunetii:>ns::tna)'-procee!f;p,roped)h ' 

Upon completioQ of a leave.of abse,m:C<, the· e!ilployeeis~.to be re~ed t1Hhe position 
formerly occupied or the-nm all:aiillb1e:·s.ibillilitp011i#Oi1 ifftiie--empfoye-et s-fomier poSition· 
no longer exists. Empfoyees: on.-luHmpaid leave of4&se1ice-are,.subjecho all- layoff and . 
recall provisions of Article 14-ofthis.-A,eemenf; · 

( 
'\o • I '-

An emp10yee may reuimto work;belot~the.schedil:led,expitation.o£leave as requested by 
the emplbyee and agteeil'to bythe·Emplayer. 

The Employer shall send a written reminder to-the.- emllto.yee at 1he' address ob- file- with: . 
the emplayer at leasHwo (2') weeks"Prillt:ro'ilie end•,oftlie.uripaid',teaw.of absence, 1 If an 
employee fails to return to work at tli:ec ·expirat,!ott. of !Jis. requeiS,tecji unpaid leave of 
absence, suCh employde, absent extenuating citcun:istances, sluill be remoVed from his 
position and shall nofreceive senioritytime:for-tlie•peifajl::Oftl!e-leave>. . · · 

An employee who has been gtantedan unpai!Ueave of absenee·for personal reasons· shall 
not accrue vacation leave· or sick lel)vedurib!fstich111lpailHeave o~absenee:. 

An unpai(j' leave of aoseh&e f.Orp~onaJ>:reasollS'<is unlsy<.ait~~ as lang as- the individual . 
has any qualifying plii:cfteave or FMr.A!leave avaiJaf)f~i. FlUfuet;;:such! unpaid ,leave of 
absence for persohal reasi>ns; if aj:iprov~,,,wilf oe eonl:'urtent witb,. not in .addition to, 
leave granted under the Family,arid.MedreatLea¥eoAct Jf199J, ifappJicable.. 

In lieu of requesting. family and' medical leave andlor:-disabilitjr leave ;the employee may. 
request a temporary assignment to llh available altemattl position' that would better 
accommodate -the emplo;yee' s reason for requ.esting,.feave. This- req].leSt may- be granted 
or denied at the sole discretion of the employer. . · · 

During any unpaid leave· of absence provided for in this- Section,. tho Employetr~ will 
provide h~alth1 insurance as~ deflhect in Article 22 ofiliis A~ement- througtHhe end of 
the calendm; month,. during which such uripaidlbve ofabsence:begins:. , , l 
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Section 31 .2. Childbirth/ Adoption Leave: 

An_y ei!!Eioyee ma_y take· up to 
II! IJI! II as leave during the periodimmedla!elycfolfuwilig tll.e oirth<ot adoptJ.'on ofa . 

child. Written requests for this-pmpose must be subniitted to tlie Einpl9yetr SUch-requests. shaJ:I. 
not be wu:easonably denied. Such leave shafrlie'dediictedfromaceroedbutunused-siek leave if 
available - othef'h'isd the _emptoy.ee muSt covet ~er time ~til o~er qualifying p~ 
v~~-1!2 or take ·the . · · Requests for addttianal fin:ie beyond the -

will be subject to the same provisions· as are normally 
·~•- 11 ao•••·requestecl'(e.g., sickleau-, FML, etc·.}~ · 

Section 31.3. Family and Medical Leave: 
. \ 

An employee who meets the eli'gibility requirementS' for Family and Mepiclil Leave may apply . 
for such leave, The-EmployC!I' will, approve leavi<req__Ue~·a$ t-4cp:IW;dcb-y tht:,Ae4 provided that­
except as prohibited by the Act; tlieim!plOyet may-do the followin&~ · 

\ 

A. Deny requests that theAct:does not-requir-ed be-apptoved; · 

B. Require medical. certifications; 

C. Request medical examinations {which' may .include psyeholOgi:¢ai: ~X/nniDa~ons) in 
addition to anY ipformatilinor.certifieations,ptovide&by~e·eniplOyee; · . ) . ·. . . -,. . . . . . . . . . . 

D. Place emp~yees on FallillY· and; MediCiil·Leave-if·tffe.ji> are- unable .f6 appiy· 0t fail to 
apply, but are otherwise·qualified for sqc41ea"Ve;' · 

E. · Require employe~s to pay their share of premiums for ittsUrllnce coverage whiliY on 
unpaic:loFamily andMedicaHeave; . _· . · · . .. . . 

F. Take disciplinary actio11: agaii\sf employees who d() not comply, witJt. the-Employer's. 
policies and-pro:cedi,IIlf~ for a:dinixiistermg.Famiiy ·lllld' Medicatteave; 

.. ·. . . \. . 

G. Coordinate the adihinistrati'c:ll'r of F~y andi. Medieai !;eave withcthe·Ew.plcwer's 
administration of othertypesof' leave· as prpvidecf·b:l(thiifagreement; · 

H. Place an employee who has exhausted Family and Medical keave and who iS: still unable 
to perform the essentiru· functions- of the position on• unpaid: Dlsabilify. Leave or proceed · 
to Disability Separation; and ' ·> ' · 

I. The employee may use all accrued but- iinused sick leau- first, arid. then. ~1 accrued 
vacation leave, compensatory time; arid/br petsonarholidaY\tlmemcQiljunction-with such 
family andmedical)eave; . 

J. The employer shall eontinue tO.' pr~vide ~edi~ ~anc7 d~t ~errlod:of leave of 
absence unless the employerlalls .. to-pay lilsaiet:porliort>oEtne.ms~ee J)lCilllwn. . . . . I... . . 

. ( .. 
\ ,. ; 
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' 
K. The Emplo¥er will not; duriil:g·tlielifeofthis Agxeement;.requitethesubstitution of paid' 

leave during periods o£ Family· Medical Leave. · 

L. The Employer repre$entative•s interpretive-letter to FOP"Giief C'ollruiel"datecLJanuary 31, 
1997 shaH be appen,ded to; thisAgrei)Plent. 

Section 31.4. Medica:! Examination: 

The Employer may requir~ an employee tO' undergo- a meilical~examfuatiott; thatis- related to tljli 
employee's job and based on a bli$Iess necessity when the Employer deems the examination ~­
necessary to confmn an employee's eligibility for sick 'ieave, FML.. Disability· Lea've, or 
Disability Separation. The Employer !Illiy also require such an exam· to deteimine the! 
employee's eligibility to return ftom: any. sick leave, Disability L~:ave, or Diubility Separation, 
where the employee is retuming.;Uter baViil~teXhausted'Faniilyand::Medfcal'Leave:.(or whete th!! 
returning employee is not eligiblet for FML),. or to detf!nilitie ii!ll· employ-ee$' JilJPity:t&, retili"ll' to. 
full service from recuper;ttive duty status. Theexapijilation shall bc·afthe Employer's expecy>e. 
Where the Employer is requiting tl'l'e exatnirtiltion to._c:eyti:fy;an',empli:ly.e¢'uiigibility for Family 
and Medical Leave (the F1<4L ""second: opinion'}, 1he· Elripfoy~·s selectii:ln of a healtheare 
provider shall be in accordance with the regulatjoris. governing Fl\llrily~d Medical- Leave. 
However, where the examination is to· detelnii.ne an empl'o.yee.'s ef~Hilft~H'or sick leave,. 
Disability Leave, etc., following.UJe employee's eXhaustion ofFamiJ;jl. an!t.Medlcal;r.cave, or'm·a· 
situation where the employee is not eli:gible for ilamily-and Medical Leave, the: selection ofthe 
healthcare provider shall be witliino th~sola-discretlon 9[ tlie:Einployer. . · · 

The Employer may plac-e an empltl.yecr touiJ4-:'to b"C: unable- Wpexfofni.,the'es.selitilll-ful,tctiims of 
his position on unpaid Family and:Medillal"-Eeave,, .or if the',~inployee- is· not digjbre 'fi>r or h~ 
exhausted any available Family and.Medical Leave; the Empfo-y:ermay.ptace the employee on 
unpaid Disability Leave or may disability sep~ate tlie-emp}GY,'eeo aU·asc-providedfor in this· 
Section. 

Section.3:1.5. Disability Leave, Disability Separaticm, and'PERSDisabj_!ity: 

A physically or mentally- incapacitiin:d empJoyee who has eblr)pli:ted his probationary periOd 
may request an unpaid Dis~bility;beave. ·A Disability Leav.ctfor a- petii~Jd nbt ta;exeeed on~ (l) 
year may be granted when the d!sabf!fty edntfuues he:;.oud the Us~ of an: acctued·hilf'untiScd Sick 
leave. The employee must fumisl1 satisfactory medical proof of sticli disability along wi\h his 
written request for unpaid Disability Leave. ·The employee must-also be: · 

A. Hospitalized or institutionaliZed; 

B. On a period of convalescenc-e following hospitaliZation or illsiitutiooali2ation autho~d 
by a physician at the hospital or institution; or _ 

C. Declared incapacitated for the pelformance of the duties· of hisq,'osition· b.y a licensed 
physician, · 

It is the emyloyee 's responsihilley tO< request an:unpaid'Disability- Lea'lec sin~suc,:h leave is not 
granted automatically, altllou~ the Elnpla.yer may place th~ employee, on OiS!\Qifi'Y t:.eave if the 
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employer has satisfactory certificatio~frotn a·licensed 'physician· that the emplO¥ee is. urlahlo· to 
ppform the essential functions of his or her .. position with or without a: reaso:na,ble 
accommodation. 

( 

At any time after the· employee has exhausted.Family and. Medical Leave·and acCIUed but unused 
sick !eaYe, and the Employer deterriiines that· the emp1oyee is·· unabliHo perftmn the essential 
functions of the employee's job; with or without-w:r~onable. aecommoda:tionj lind the Employer . 
had declined to approve any additional leave fe.g.., tho Employer. has det~ed that additional 
leave would not be a reasonable·aecemmodation unaetthe cirew:ustances}..andtheemployee· ha$ 
not been granted PERS Disability,. the Employer may_ sepl!l';tte t1ie e~ployte, frOm·.sef.\IU:e w.ith 
the Employer. An employee so separated' has no• reinstatelrlent' rights;· except. to the extent .that , 
the parties may not supersede contrary PERS lilw under this. Agreement. . .. c 

. • , I 
The Employer shall send a written reminder to 'the employee;·at ~.;tddtess on fil'e.with the. 
employer at least two· (2) weekS pri?r' t6 the. expii;atiJ:in of~ P:l~bil.ltl( Leav~t An·cmployee 
who does not return from Disaoi!Icy Lrave; who· forti:iaJl.)i:. resjg:n§,. or Wli&. takei a .PERS 
Disability (disability benefits} shall be separated· by a personnel action with the; designatil)n 
"Failw:e to Retum fr.om Disabili.tyLeate,!' -

An empl<:>ye~ who hli_S b~e~,granted' a Disability'Leave shalf.noncciQct'·vacati6it' ~eave·¢-sick 
leave dunng such a. Dtsabibty F..eave. .· . · · - · · 

. . 
When an employee is ready to return to- work from, an tinpll;id' disl!!:lilf~.lbave,li~ shatH'unriSb a · 
statement by a physician relel!Siilg ilit!. emplOyee ·II} ahllii· to,te~tOc-full.fime iiildifttU capacity. · 
duty. The Employer fllll-Y requite ·an emplbyed• to· be.·exanifued4>~ a: licensed· phy-sician .at·tht: 
expense of the Employer as provided above-; Emp~oyel"-reqUired- ;Disablllty . .L'tave· or Disability 
Separation may be appealed·throughl.the grievance•an&arbitmtion,proced'ures. · 

Section 31.6. PERS Disability: 

If an application for PERS Disability is ~anted> effeCtive on or11fter-.. the date'th¢ ~ployee lias 
exhausted any available- Family ~ Medical Leave, or suG!:r .. oth'er date· as :i>_ERS ma:y anow, the 
employee shall be-placed on PERS Disability aciliordlngly, · · 

Section 31. 7. Paid Leaves: 

A. Court .Leave: L •/ 

. ' 
The Employer shall grant full pay where< azi., empl~ee i.ailiimrrl0ne~{6r ·any-j~UY..tduty or 
subpoenaed as a witness:(outsldi:-the scope oflfislheD employment}tsy my;eo'urtor other 
adjudicatory body as listed in this .Article; All compensation f~·.sttch- duty· may be 
reimbursed to the dep~ent Unless such dut)" fs perf6rmed. totally .o,utside of. nomw 
working hours. An employee: refeased frolll,i jury or will¢Ss• dtity. priilr "tli the• end ,o:f' 
his/her scheduled ·workday: shall repon toworkfortheremaini.ngtfJOJJrs: Emplo~win 
honor any subpoelll) issue_d to them~ including thQs~·:f.ro,m ~tkers~ Compensation, 
Unemplo)II!lerit Compensation. and State Emplo}',t!lentRelations Board~s. 

/ 
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It is not proper to pay employees when: appearing fu cil~ for criininaJ· ol: c~vil cases, 
when the case is being heard in connection· witli· t!ie employee's. petsotial matters, $11Ch as 
traffic court, divorce proceedings, custod;y, appearing as directed with juvenile, etc. 
These absences would be leave without pay, compenSateJ;y time; · petsonal leave or 
vacation at the discretion of the· employee. An empl'oyee shalf tequest prior approval for 
court leave, in order for s~a:h leave to be,.&~:anted. -.-

B. Militarv Leave: 

All employees who are members. of the Ohio O~ganiztti h1ill.tia, or memllera' of o.ther : 
reserve components- of 'the Armed Forces of tfut United· States' including the: Ohio 
National Guard-are entitled to leave of absence withouflos&-ofpay, fortheil respective 
duties for such time as they are. in tlie'lllilitary service on ;field'ttaining or active duty for a 
period not to exceed a total· of one hllildred seventy-siX f·l7o) ltoursi in one (1) calendar 
year. 

I. Employees are. required' to submit to tlie Employer an order or statemt)nt from the 
appr?priate military. co~~ of e~ide~ce o("'$u~Jy !iUtr· There is no 
reqmrement' that the servtcC' be!Il one. (l)C()IltlnUOU5 penfi'd ofw:ne. 

2. The maximum nQ!llber_ofhol:ltS for whichcpaytl;l6nt witr'bc:madc-in-any one- (I) 
cale_gdar year undell'tbis-pr.o~sionison~hUndietf:seven:~~{l'-7fi)'hours •. 

,' ' . \ 

J. Where a call~up exceeds., one {1) calendar.ruonUt. in:dti:ration; payment to: the 
employees willbe.made·pm:suantto:(}.R.C .. 5!}21f;Q'Si · \ · 

'-
4. Any dispute regardirig military leave pay01eilts shall be subfect to tpe grievance 

and arbitration procedure. 

ARTIGUJ3Z , 
OUTSIDKEMBLGY'Ml!:NT 

Section 32.1. Employees- mll5t rec;:og!lize tllat the Ha:milton County Slierifi's Office is their 
primary Employer. No employee may-accept employment with any other employer which is in, 
conflict with his/her role as an emplOyee Qithe··HamiJton Coutlty Sheri1il'S'Offiee as determined 
by the Hamilton County Sheriff or designee; The Hamilton County Slierifrs- Office retains the 
right to approve law eriforcemeht related, off-duty outside emplo.ynient, including the right to 
regulate law enforcement related off-duly outside- employment by proriJUlgating -and enforeing 
rules as approved' by the HamiltOirCQUilty Sheriff. r · 

Section 32.2. Anf- employee accepting non-law enforcelnent- related oa.duty eniploym~ must 
notify the Employer cJr designee of the ililture of the work, and the. hours he/she will be working, 
prior to beginning the work. The Employerofdesignee·witheitb.erapprl5vethe wdrk·or notify 
the employee of the rda.Son for deiliaJr Such. detenninlition. shall·be-·matf'ei within a reasonable 
period of time. Approval for non·l~w enforcement refuted o:ftduty emplOyrilent will be at the . 
discretion Of the Hlimilton Collilty Sheriff Ol' desi'BJlee: ·but such:· app_rovat. sfuilt not be 
unreasonably withheld. 



Section 32.3. In addition to ·the ·ri~tso set fortli'in· Seetfun.l' ·and'! liiSdvq tl'lc~Empl\)yei' reserve& 
the right to demand an employee reduce his/her non-law enforcement related off-duty 
employment work when his/her performance is diminished; or his/her attendance adversely 
affected. '-·· 

Section 32.4. Employees shitlll1a.ve the right: too grieve over ·diseiplinaey action take'4 by the 
Hamilton County Sheriff relative to· an· emptoyeels-outs1de-empleiyment.. Alt·gric.vances, and 
discipline shall be handled plil'Suantto Artiete~·8'<ifud'9ofthiS'Agreement; 

Section 32.5. While working an off-duty detail> allbargainingunit.me~bers·will bci.paid by the 
outside employer at the highest prevailing ;wage ratefili'>jlei'fotlriin~'sticltduti~· 

ARTICLE33 
DRUGfALGOliO.& 'F~G 

. I 

Section 33.1. Drug testing Ji:!ay· be condi:it::ted: oaen:tpl!~l"C~:-during the'it d\Uy hdurS' upon 
reasonable suspicion, randomly ··by' computer seleetloitj. · at tlilf-'di~etion .o.& the 
Employer or · · ill'· SpeJJial 

I 

Reasonable suspicion that an employee used or is using a controlled sub~e or alcohol in an 
unlawful or abusive manner 11ljly be based-upon, but~otli~tedto: . 

A. 

B. 

c. 

D. 

E. 

F. 

Observable pheriome~ such as direct obsewation of dlius ot. alcohol use or possession 
and/or the physical. symptoms ofbeingunder the influence'ofadrug ot alGOhol; 

~ 

Arrest or conviction for ll drug or a!eohol"related offense, or thet identificati0n of an 
employee as the focus of a criminal investigation mto illegal drug.or ~cobol possession, 
use, or trafficking; ' ·. 

Information provided eith~r by teliablit and ctedib!&r 'SOutclis'· or intlependently 
). 

corroborated; 
( 

Evidence that an employee has tampered withcaprevions drug test; 

Facts or circumstances devi!li:>ped in· th~<·coursii of.,iln·. autfiopzed<fuv.esrlg!Uion of an 
accident or unsafe working p~actices. · ', 

Section 33 .2. Drugfalcohol testing shall be coilducted>solely.fori'lfilininisttative:.plllpQseS5and<the 
results obtained shall not be used< ·m·•-cruninii:Fpro:ceedih'gS', · · Uii~l!l'<tiit>Cir~· !DaY .1hC 
results of drug/alcohol sereeriirig··or testing lle relei!$ed:fti. 'a tf&d"J?!UiY-'fbf'.·:uselin a criminal 
prosecution against the affected ein:pi:Qy~e; TlieJoUttwiilg ptoiedur¢ sfuili:n:oll pree.ltrdef,the 
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.Employer from other administrative action but such actions shall not be based solely upon the 
initial reagent testing results alone. 

Section 33.3. All drug screening tests shall be conducted by laboratories meeting the standards 
of the Substance Abuse and Mental Health Service Administration. No test shall be considered 
positive until it has been confirmed by a Gas Chromatography/Mass Spectrometry. The 
procedures utilized by the Employer and testing laboratory shall include an evidentiary chain of 
custody control and split sample testing. All procedures shall be outlined in writing and this 
outline shall be followed in all situations arising under this article. 

Section 33 .4. Alcohol testing shall be done in accordance with the law of the State of Ohio to 
detect drivers operating a motor vehicle under the influence. A positive result shall entitle the 
Employer to proceed with sanctions as set forth in this Article. 

Section 33.5. The results of the testing shall be delivered to a specified employee of the 
Employer with command responsibility and the employee tested. An employee whose 
confirmatory test result is positive shall have the right to request a certified copy of the testing 
results in which the vendor shall affirm that the test results were obtained using the approved 
protocol methods. The employee shall provide a signed release for disclosure of the testing 
results to the Employer. A representative for the bargaining unit shall have a right of access to 
the results upon request to the Employer, with the employee's written consent. Refusal to submit 
to the testing provided for under this Agreement may be grounds for discipline. 

Section 33.6. 

A. If a drug screening test is positive, a confirmatory test shall be conducted utilizing the 
fluid from the primary sample. 

B. In the event that any confirmation drug test results are positive, the employee is entitled 
to have the split sample tested by another DHHS-certified lab in the manner prescribed 
above at the employee's expense. The employee must request the split sample test within 
seventy-two (72) hours of being notified of a positive result. The results of this test, 
whether positive or negative, shall be determinative. 

Section 33. 7. A list of three (3) testing laboratories shall be maintained by the Employer. These 
laboratories shall conduct any testing directed by the Employer. The Employer shall obtain the 
approval of the bargaining unit representative as to any laboratories put on this list, which 
approval shall not be unreasonably withheld. 

Section 33.8. If after the testing required above has produced a positive result the Employer may 
require the employee to participate in any rehabilitation or detoxification program that is covered 
by the employee's health insurance. Discipline allowed by the positive findings provided for 
above shall be deferred pending rehabilitation of the employee within a reasonable period. An 
employee who participates in a rehabilitation or detoxification program shall be allowed to use 
sick time, compensatory days, vacation leave, and personal days for the period of the 
rehabilitation or detoxification program. If no such leave credits are available, the employee 
shall be placed on medical leave of absence without pay for the period of the rehabilitation or 
detoxification program. Upon completion of such program and upon receiving results from a 
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retest demonstrating that the elnplo.ye~ is 'no longer abusing a controlled sub~Cetaf~ohol~ :the 
employee shall be returned to· hisJherfOmierpqsition: Suclr emploJie~may,&subject to periodic 
retesting upon his/her retUrn to his/her JlQSitioa fol', a peri'od' of One. {1): }te,ill< li:am the date of 
his/her return to work. Any employee ina rehabUitatioi~>ordetoxificatibn p~gtantili·accordance 
with this Article will no! lose any seniority or benefits.,shonltl-it bemecessary:fOrthe emp}9ye~ to · 
be placed on medical leave 'Of absence without pa:Y; 1forll:perioo:t1Qtf6:exe~cy·(9o~ dll'YS· 

Section 33.9. If the employee refuses to lindetgo: rehabil!tationor dett>xificatiQn; or if he/she 
tests positive during a retesting within one {l} yelll' after liislhet. retum· to Worlij fr<!m such a 
program, the employee shall be subject ta;disciplinary actiim; including:remo~affrom hlslher 
position and termination ofhistller einplormentr · 

' 
Section 33.10. Costs of all drug screening tests and con:tihnatory test$ shall be borne by the 
Employer except that any test initiated at the f~.quest o(the employe,e shall be at the e:tpployee's 
expense. 

,. .... . . .) . . .~ ..--·· 

Section 33.11. The Emplo-yer:may.condnot folir (4Y-t~,of,an:~ployect·!{~~,on.e 'tl) year 
period after the employee has eompfeted' a rehab{J!iatian- ·ol' detoXifl'ilation.pr~-u pr~vlded 
above. · 

) 

Section 33.12~ The pr®isiilns- oftlils. Article shan. not require the<Eitiployj:XC to after ·a · >~ 
rehabtl1tation/detoxification program·te-·allY employee -in:ore than•once.. ) 

'J 

Section 34.1. Bache employee: shall be provfded:\VitJi inf&mlatitiir ~ >piJi;t of ori~tion; in­
service training; 1llld-on an a£nee4i!c:Fbasi!::iri!IOutCOllllhwu'<iabl&:'~.ease:r-1tl:-w}Uth ~&may be 
expased in the performance ofillslli:erduties\. ~a.~oq'provicililfslmll'hleMe ~ ~ptom8 
of the diseases, modes of transmissio!ll methodS of-sel:('.pt;otectidn,: an:thee-Ottunerida.tions for 
immunization whete appropriate. · Einplo.yees:may receiVe hepati~s vaccirte:ot i,n~ulation-at il~J 
cost to the employee. 

Section 342. Each employee shalKbe provided; wil4 infonnatioll'ana-apPtop..$te equipu1ent _to 
take precautions when his/her dutieS'brilig·<lr-may·'biilig.:ljjm/l'ieJ::mfo'to$1Ct,With;bJ(lod or' body 
fluid containing btood. Each pa'trohreliicli!; wilf;be, eqUipped' Wftfi, both' dispo~ and reusable 
gloves. - . 

ARTlC'LE3S 
CMLSERWC:Jl!C.OMPUANCE 

Section 35. I. It is expressly understood that the ·Ohio Department of Administrative Services -
and the State Personnel Board of R-eview Sha!l.fia.ve110i:atithotity-onji.irisdietion-1!"Sdtirelates:tothe 
expressed matters eovered bytlrish1b'arAgreement. ; f · · 

\ 
\. 
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Section 35.2. ·The Employer agrees that whenever an employee separates from service, or is 
otherwise removed from the bargaining unit that a letter describing length of service and 
appropriate benefits shall be sent to the Director of the Ohio Department of Administrative 
Services. Should the' employee become employed ih Ohio public service within a period of ten 
(10) years from the time of separation, upon written request from the empioyee, the Employer 
shall certify to the new Employer all information relevant to length of service and appropriate 
benefits. 

ARTICLE36 
NOSTRUOUNOLOCKOUT 

Section 36.1. The Employer and the FOP recognize that a work stoppage of any kind would / 
create a clear and present danger to the health and safety of the public, and that this Agreeme!lt 
provides machinery for the orderly resolution of grievances. Therefore the parties agree that: 

A. During the term of this Agreement, the FOP shall not, for any reason, authorize, cause, 
engage in;tsanction, or ·assist in any strike, or any oilier concerted activity which would 
interrupt ~·operation or services of the Employer during the life of this Agreement. 

' ~~ . . ! . ( 

B.. During ~fire of this Agreement, the Employer shall not cause, permit or engage in any 
lockout of.i!h,f bar~aining unit employee~ unless those employees hitve violated Section 
36.l(A) ~)Us Article .... · . 

"'~~«M"'· ... · ···"''") · · .... ,. ' · . ....; . ...:.~w 
Section 3 6.2. In addition to any otlier remedies available to the Employer, any employee or 
employees, either individually or collectively, who violated Section 36.1 (A) of this Article is/are 
subject to disciplinary action up to and including;diseharge or removal by the Employer. 

Section 36.3. In the event of any violation of·Section 36.l(A) of this Article, the FOP shall 
promptly do whatever it can to prevent or stop such unauthorized acts. 

Section 36.4; · Nothing in this Article shall be construed to limit or abridge .the Employer's right 
to seek other available remedies provided by law to deal with any unauthorized or unlawful 
strikes. 

ARTICLE37 
SEVERABILITY 

Section 37.1. This Agreement supersedes and replaces alLapplicable state and local· laws which 
it has the authoriti to supersede and .replace. Where this Agreement is silent, the provisions of 
applicable law shall prevail. If a- court of competent jurisdiction fi:ilds any provision of this 
Agreement to be contrary to any applicable statute, such provision shall be of no further force 
and effect, but the remainder of the Agr,eement shall remain in full force and effect. 

Section 37.2. The parties agree. that should any provision of this Agreement be found to be 
invalid, they will schedule a meeting within thirty (30) days at a mutuaily agreeable time to 
negotiate alternative language on the same subject matter. 
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ARTICLE38 
WAIVER IN CASE OF EMERGENCY 

Section 3 8 .I. In cases of emergency declared by the President of the United States the Governor 
of the State of Ohio, the Sheriff or Federal or State Legislature, such as acts of God or civil 
disorder, the following conditions of this Agreement may be temporarily suspended by the 
Employer: 

A. Time limits for the processing of grievances; and 

B. All work rules and/or agreements and practices relating to the assignment of employees. 

Section 38.2. Upon the termination of the emergency should valid grievances exist, they shall be 
processed in accordance with the provisions outlined in the grievance procedure of this 
Agreement and shall proceed from the point in the grievance procedure to which they, the 
grievance(s), had properly progressed, prior to the emergency. 

ARTICLE39 
COPIES OF THE AGREEMENT 

Section 39.1. Copies of this Agreement shall be printed and distributed to all members of the 
bargaining unit and to all probationary employees hired during the term of the Agreement. The 
cost of printing shall be paid equally by the parties. The Employer shall control the inventory of 
all unissued copies. The FOP shall have access to additional copies from the inventory as 
needed. 

ARTICLE40 
TUITION REIMBURSEMENT 

Section 40.1. All bargaining unit members shall be eligible to participate in the Hamilton 
County Tuition Reimbursement Program under the same terms and conditions, and with the 
same benefits, applicable to the other employees of the county. 

ARTICLE41 
SUB-CONTRACTING 

Section 41.1. During the term of this Agreement, the Employer (the Sheriff) shall not sub­
contract out bargaining unit work except for intrastate/interstate transportation of prisoners. 

ARTICLE42 
RESIDENCY 

Section 42.1. Bargaining unit members shall reside within the boundaries identified by an 
arching radius from the Justice Center to the furthest most point in Hamilton County bounded by 
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the State of Indiana on the West and the State of Kentucky on the South (See Attached Map). If 
the Ohio Legislature provides for a change in law enforcement residency for public employees, 
then this provision will immediately be amended to provide for State residency for all members 
of the bargaining unit consistent with the amendment. Any bargaining unit member living 
outside of Hamilton County will not be permitted to take a cruiser home. 

ARTICLE43 
DURATION 

Section 43.1. This Agreement shall be effective upon execution by the parties, unless otherwise 
provided for herein, and shall remain in full force and effect through 11:59 p.m., December 31, 
21.1Jii.Wi. . 
Section 43.2. If either party desires to modify or amend this Agreement, it shall give written 
notice of such intent no earlier than one hundred eighty (180) calendar days prior to the 
expiration date, nor later than ninety (90) calendar days prior to the expiration date of this 
Agreement. Such notice shall be by certified mail with return receipt requested. The parties 
shall commence negotiations within two (2) calendar weeks upon receiving notice of intent. 

Section 43.3. The parties acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right to make demands and proposals on any subject matter 
not removed by law from the area of collective bargaining, and that the entire understandings and 
agreement arrived at by the parties after the exercise of that right and opportunity are set forth in 
this Agreement. 
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SIGNATURE PAGE 

IN WITNESS WHEREOF, the parties have hereunto signed by their authorized representatives 
this_ day of 2009. 

FOR THE HAMILTON COUNTY 
SHERIFF 

Simon L. Leis, Jr. 
Hamilton County Sheriff 

Gail G. Wright 
Administrative Assistant 

Brett A. Geary 
Labor Relations Consultant 

FOR THE HAMILTON COUNTY 
BOARD OF COMMISSIONERS 

Patrick Thompson 
County Administrator 

APPROVED AS TO FORM 

Kathy Bailey 
Assistant Prosecuting Attorney 

FOR THE FRATERNAL ORDER OF 
POLICE, OHIO LABOR COUNCIL, INC. 

PaulL. Cox 
Chief Counsel, FOP/OLC 

Approved and journalized by the Hamilton County Board of Commissioners on 
-:::----::-~---:-: .......,..--' 2009. David Pepper, President, Todd Portune, Vice President, and 
Greg Hartmann, Member. 
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