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SUBMISSION

This matter concerns fact-finding proceedings between the Akron Metropolitan
Housing Authority (hereafter referred to as the “AMHA™) and Ohio Council 8 of the
American Federation of State, County, and Municipal Employees. Local 2517 (hereafter
referred to as the “Union™). The State Employvment Relations Board (SERB) duly
appointed William J. Miller, Jr. as Fact Finder in this matter.

The Fact Finding proceedings were conducted pursuant to the Ohio Collective
Bargaining Law, and the rules and regulations of the State Employment Relations Board.
as amended. The Employer and Union previously engaged in the collective bargaining
process before the appointment of a Fact Finder. The parties advised the Fact Finder that
a number of tentative agreements were previously made during negotiations, and such
tentative agreements are to be incorporated in the final Agreement.

Prior to the hearing. the parties submitted detailed position statements to the Fact
Finder in accordance with the Ohio Revised Code. These statements have been reviewed
and carefully considered. This Fact Finder conducted a fact finding hearing on
September 5, 2007 in Akron, Ohio and the parties agreed to extend the subrﬁission of this
fact finding report until September 26, 2007. The following issues were considered
during fact-finding:

1. OPERS Employee “Pick-Up” Contributions - Reopener
2. Dental Insurance



ISSUE NO. 1.

OPERS EMPLOYEE “PICK-UP” CONTRIBUTIONS - REOPENER

AMHA POSITION

The AMHA asserts the position that AMHA’s payment of OPERS employee
“pick-up” contributions should be the subject of re-opener negotiations after the first year
of the Agreement. The AMHA argues funding for public housing is received exclusively
through HUD. The AMHA contends the amount of HUD funding to be received is
uncertain at this time. due to funding levels being substantially reduced. The AMHA
points out the partics agreed to a wage-reopener after the first year of the Agreement due
to the uncertainty of such funding. It is also the contention of the AMHA because of the
funding issue and the increased percentage contributions required by OPERS. the AMHA
must re-exam its agreement to pay 100% of the employees” OPERS contribution at the
time of the wage re-opener. The AMHA argues the Human Resources July Board Report
dated August 15. 2007 from James Casey to Anthony O’ Leary does not show a reduction
of expense, but rather a transfer of funding that was necessary to avoid layoffs. The
AMHA contends the e:;pcnse level was not reduced. because money instead came from
different sources. The AMHA also takes the position the amount of contribution required
to fund OPERS beyond 2008 is unknown. and it would be appropriate to consider this

matter during the wage reopener.



UNION POSITION

It is the position of the Union the Human Resources July Board Report
dated August 15, 2007 from James Casey to Anthony O’Leary shows a reduction in the
amount of the PERS expense. The Union contends the report showed due to the transfer
of 25 maintenance employees from Aided to LHA. the PERS expense is significantly
lower. The Union points out Mr. Casey said these expenses are shown in the LHA s
financial statement. The Union concludes the AMHA’s position should not be accepted

by the Fact Finder, and a reopener should not be recommended.

FINDINGS AND RECOMMENDATIONS

I have carefully considered the contentions and positions of the parties related 1o
the OPERS Employee “Pick Up” Contributions - Reopener. The relevant record shows
the funding received to operate the AMHA comes directly from HUD sources. The
AMHA explained such funding source is uncertain but is expected to significantly
decrease. The record establishes due to such uncertainty in funding, the parties have
agreed o a wage reopener following the first year of the Agreement. It is my considered
opinion that it would be appropriate to have a reopener for the OPERS Employee “Pick-
Up" Contribution. Due to the uncertainty of funds. further consideration of this item
during a reopener would be appropriate. It is therefore my recommendation a re-opener
should occur after the first year of the contract to address the OPERS employee pick-up
contributions. This is due to the fact the percentage contributions for OPERS may

change, and the funding level to be received from HUD is uncertain at this time.



ISSUE NO. 2 DENTAL INSURANCE

UNION POSITION

It is the contention of the Union the Fact Finder should adopt the proposal of the
Union regarding the AFSCME Care plan. The Union contends the AMHAs contribution
of $51.00 per month should be increased to $79.00 per month. The Union argues this
plan provides vision care, dental, legal services, life insurance and hearing benefits for
the bargaining unit employees. The Union asserts the $28.00 premium increase would
increase the bargaining unit dental benefits from level 11 to the same level IV benefits that
the non-bargaining AMHA workerts enjoy. The Union contends effective January |.

2007 the non-bargaining unit employees were moved to dental coverage at level [V,

AMHA POSITION

The AMHA takes the position the Union’s proposal concerning the AFSCME
care plan should not be accepted by the Fact Finder because the AMHA is currently
operating on a significant budget deficit due to a reduced funding benefit from HUD.
The AMHA asserts the 55% increase in the AMHA’s contribution the Union is
requesting for this benefit would cost the AMHA approximately $35.000 more per vear
to fund. The AMHA contends the type of plan requested in the Union’s proposal would
create a significant disparity between the AFSCME care plan benefits for the Local 2517
maintenance employees and the Local 3707 clerical empioyees. The AMHA points out
the contribution level required by the AMHA for the AFSCME care plan for the clerical
employees for the contract in effect until September 30. 2009 is $40.75 per month. The

AMHA asserts no reduction in AFSCME care plan contributions have been sought by the



AMHA. The AMIA submits the non-bargaining unit employees always had dental
coverage, and notes the plan was switched to level IV in 2007. The AMHA contends
there are plans to move out of the level IV plan for the non-bargaining unit employees
and move to another provider. The AMHA therefore concludes the funding level into the
current AFSCME care plan for bargaining unit employees should remain the same

because it 1s not reasonable to increase such amount.

FINDINGS AND RECOMMENDATIONS
[ have carefully considered the contentions and positions of the parties related to the issue
of dental insurance. Undoubtedly, the AMHA has been facing a severe burden because
funding levels from HUD have been uncertain and the funding levels have been reduced.
In my opinion it is not unreasonable for the AMHA to continue to fund the plan at $51.00
per month since the bargaining unit employees have not been required to contribute
toward the cost of the AFSCME care plan, and a reasonable level of benefits is provided.
Howcver, by changing the design of the plan from level IT to level IV benefits, AMHA
would incur an additional cost of $35.000 per year. Since a significant budget deficit is
causing the AMHA to operate with reduced funding,. it would not be bewneficial to switch
to a higher level of benefits and incur an additional cost since the bargaining unit
employees already enjoy a fully funded plan. It is therefore my concluston the AMHA
should not be required to increase its contribution from $51.00 per month per employce

to $79.00 per month per employee.



CONCLUSION

In conclusion this fact-finder submits his findings and recommendations as set

forth herein. W J
William J. Millgr, Jr.
Fact-Finder

September 26,2007






