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ARTICLE §
PURFOSE

{1}y This Contract sets forth a complete and final agreement on all bargaining issues
between the City of Cleveland, hereinafter veferred to as the "City,” and the International
Longshoremen's Association, hercinafter reterred to as the "Union,” which represents employees
as specified herein. Specifically, the agreement addresses all matters pertaining to wages, hours,
or terms and other conditions of employment mutually expressed between the parties.

(2) The male pronown or adiective where used herein refers to the female also unless
otherwise indicated. The tenn "employee" or "employees” where used herein refers to all
esnployees 1n the bargaining vt The purposs of this Contract is to provide a fair and reasonable
method of epabling employees covered by this Contract o participate, through Union
representation, in the establishment of the terms and conditions of their empleyment and to
establish a peaceful procedure for the resolution of Contract differences between the parties. This
Contract shali comply with the laws of the United States, the State of Ohto and the City of
Cleveland and all applicable governmental administrative rules and regulations which have the
effect of Taw,

ARTICLE 2
RECOGNITION

{3} The Umion is recognized as the sole and exclusive representative for full time
employees who have completed their probationary period in the following job classifications for
the purpose of establishing rates of pay, wages, hours, and other conditions of employment:

BLECTRIC BRIDGE OPERATOR
BRIDGE ATTENDANT
ELECTRIC BRIDGE OPERATOR UNIT LEADER

It is anderstood that seniority within the bargaining unit, no matter what job classification
the employee holds, 1 continuous and determines the member’s ability to bid on a desived shift
and a regular assigned work week.

ARTICLE 3
MANAGEMENT RIGHTS

{4) Except as specifically Hmited heretn, all rights are reserved to and remain vested in



the City, including but not limited to the sole right to:

A)

B)

o)
5

Y
n

K

M)

Petermine matters of inherent managerial policy which include, but are not
fimited to, areas of discretion of pelicy such asg the functions and programs of the
City, standard of services, its overall budget, utilization of technology and
organizational structure.

Direct, supervise and evaluate or hire emplovees and to determine when and
under what circumstances s vacancy exists.

Maintain and tmprove the etfciency and effectiveness of City operations,
Petermine the overall methods, process, means, or personnel by which ity
operations are 10 be conducted.

Suspend, discipline, demote, or discharge for just cause, or lay-off, fransfer,
assign, schedule, promote or retain employees.

Determing the adequacy of the worl foree.

Determine the overall mission of the City,

ietermine the duties to be mcluded m all job classifications and the standards of
quality and performance to be maintained.

Promulgate and enforce work rales, City orders, policies and procedures,

Require employees to use or refrain from using specitied untforms and tools of
duty.
Determine howrs of work and work schedules,

The City shali have the right to privatize or subeontract services, provided that
prior to any privatization oy Su‘li:c:f.mt"za.ci‘.in.g the City shall meet and confer with the
Union, Where the City's primary objective is to achieve financial economy,
improved operating efficiency, and/or better quality of service, the Umion shalt
have the right to make an offer of a competitive alternative. If that alternative
vields financtal savings, improved operating efficiency, and/or better quality of
service genuinely equivalent 1o or greater than those the City can achieve throngh
privatization or suboontracting, the City will accept the Union's alternative.
Etfectively and efficiently manage the work force and to utilize personnel in the

manner determined by Employer to be most effective and efficient.

[y



M3} Take actions o carry out the mission of the public employer as a governmental

urtit.

(53 Notwithstanding Chapter 4117.08 of the Obio Revised Code, the City is not vequired
tor bargain on any subjects - including, but not limited to, those enumerated above - reserved fo
and retained by the City under this Asticle, Therctore, the Union agrees that, during the life of
this agreement, the City shall bave no obligation to bargain collectively with respect to the
exercise of any rights reserved to and retained by it pursuant o either Section 4117.Q8(C) of the
Revised Code or pursuant to this Article of the Agreement.

ARTICLE 4
NO-STRIKE

{6} The Union shail not, directly or indirectly, call, sanction, encourage, finance, and/or
assist in any way, nor shall any employee instigate or participate, directly or indirectly in any
strike. For purposes of this section, "strike” means concerted action in failing to report to duty;
willful absence from one's position; stoppage of work; slowdowsn or abstinence in whole or in
part from the full, faithful, and proper performance of the duties of ewployment for the purpose
of inducing, influencing, or coercing a change in wages, hours, terms, and conditions of
employment for the duration of this Contract or any sxtension theveof.

{7y Viclations of this paragraph may constitute an unfair labor practice as determined and
remediable by the State Employment Relattons Board ("SERB™). In the event an Unfr Labor
Practice is determined by SERBE, the City will not subsequently iwmpose discipline except as
recommended by SERB, The City reserves the right to discipline emplovees for any ilegal strike
action or vielation of this paragraph. The City shall not lock out any emplovees for the duration
of this Contract,

ARTICLE §
LIMITED RIGHT TO STRIKE

(8} Upon or after expiration or termination of this Contract or any extensions, employees
have the right 1o strike under Chapter 4117 of the Revised Code provided that the employee
organization representing the emplovees has given a ten (10) day prior written notice of an intent
to strike to the public employer and {o the Board; however, the Board, at its diseretion, may

attempt to mediate at any time.



ARTICLE 6
UNION RIGHTS

(9} It shall not be a vielation of this Contract and it shall not be a cause for discharge or
disciplinary action if any emplovee refuses to enter upon any property involved in a primary
labor dispute, refuses to go through or work hehind any tawfid primary picket line, or refuses fo
do work normally done by primary striking members of another union except that the City shall
not be requirad to pay the wages of any such enployees, Provided, that In no case shall any
employees refuse to perform any work, regardless of the existence of a lawtul primary labor
digpute, if, in the City's judgment, such refusal wounld be detrimental to the public health or
safety unless the City cannot reasonably provide for the personal sefety of the employees.

(10) Any alleged violation of Union Rights is subject to tmmediate review by the Labor
Refations Manager.

ARTICLE 7
NON-DISCRIMINATION

11 Buth the Oty and the Union recognize thelr respective responsibilities under Federal
. ) g ! ¥

and State civil rights laws, fair employment practice acts, and other similar constitutional and

statwtory  requirements. Therefore, both the City snd  the Unlon hereby reaffirm their -

comunitments, legal and moral, not to discriminate in any manner relating to employment or
vepresentation on the basis of race, color, ereed, national-origin, disability, union membership, or

(12) The City recognizes the nght of all employees and all applicants for employment {o
be free to join the Union and to participate in lawfil concerted Union activities. Therefore, the
City agrees that there shall be po discrimination, interference, restraint, coercion, or reprisal by
the City against any emplovee or any applicant for employment because of Union membership or
hecause of any lawful activity in an official capacity on bebalf of the Union.

ARTICLE 8
UNION SECURITY AND CHECK OFF

(13) With the Union having demonstrated that at least 85% of the eligible members in the
bargaining unit we members of the Union, the City agrees that all members in the bargaining
unit shall either be members of the Unlon or be required to pay a fair share fee 0 the Undon as a

condition of employment in accordance with the terms of R.C. §4117.09(0),  As provided by



that statute, such fair share fee requirement shall not be effective until at least sixty (60) days
following the beginning of employment or completion of the probationary period, whichever i
fess. The City will not honor dues deduction (check off) revocations from any such emplovees
except as provided herein.

{14y The City will deduct regalar initiarion fees and monthly dues from the pay of
employees in the bargaining unit covered by this Contract upon receipt from the Union of
individual written authorization cards voluntarily exceuted by an employee {or that purpose and
bearing hig signatuve, Provided, that

A) An employes shall have the right to revoke sach authorization by giving written

aotification to the City and the Union within thisty (30) days of the termination of
thiz Confract or any extension thereof, and the authorzation card shall state
clearly on its face the rights of an emplovee to revoke in accordance with these
terms; and

B) The City's obligation to make deductions shall tenminate automatically upoun

timely receipt of revocation of awthorization or upon termination of employment
or transfer to a job classification outside the bargaining unit.

(15) Beductions shall be made during the second pay period -of cach month, bat if an
employee's pay is insutficient to cover Union dues, the City will make a deduetion from the pay.
earped during the next pay pertod. All deductions, accompanied by an alphabetical Hst of ail
gmplovees for whom deductions have been made, shall be transmitted to the Union no later than

the fiftcenth (15" day following the end of the pay period in which the deduction is made, and-

upon receipt, the Union shall assume full responsibility for the disposition of 2il funds deducted.
{16} The Union will indemntfy and hold the City barmless from any action growing out
of deductions hereunder and commenced by an employee against the City {or the City and the

Union jointdy).

ARTICLE S

{17) The City recognizes the right of the Union o select stewards in accordance with past
practice to represent the employees, upon request, on grievances concerning the mferpretation or

application of this Contract, The Chief Steward for the unit shall be scheduled on the day shift

unless the City and Union mutuaily agree to a different arvangement,



(18) The Steward shall process grievances with proper regard for the Uity's operational
needs and work requirements, and shall cooperate in good faith with the City i keeping to a
minimum the time lost from work due to grievance handling. I any Steward fails or refuges to
comply with these requirements, the City retaing the ripht to impose disciplinary action,

{19} The Union will be permitted to desipnate a Steward and alternate Steward to handle
Union related mattass,

{20y The Steward, within o reasonable time from the time he gives notice to his
supervisor, shall be permitted fo investigate and process a grievance within his own location and
attend meetings on City property or at a work location, provided for by the Grievance Procedure
during his working hours without loss of regolar (straight-time) pay. The Steward shall be
pernmiited to attend grievance-related meetings at the Union Hall upon prior notice by the Union,
as to the date, time and person{s) involved. Soch activity shall be with proper regard for the
City's operstional needs and work requirements and additional time is not provided for or
compensable for Union-related matters.

{21} The Union shall fumish the ity with the names of the Steward, indicating the
department and shift o which be or she 15 assigned, and further, shall promptly notify the City in
writing of any change in stewards. The Umon shall provide the Commissioner of the Division
with wrtten notice of the ldentity of afl of its Union Stewards {name, shift assignment, direct
work telephone number, and work emal address) whenever 2 change is made among Union
Stewards. If there is a change of Union Stewards during the calendar year, the Union shall
provide the Commissioner with the required inforiation within 10 working days of the change.

(22} The staff representatives of the Union shall be permitted to enter the City's premises
during working hours, but st no time shall such visitation rights interfere with the work
reguiremients of any emplovee or disrupt operations i any way unless expressly permitted by the
City.

(Bridge, Carter, Center, Bagle, W. 3", & Willow), provided that:

A) No notice or other writing may contain anything political or eritical of the City or

any City official or any other institution or any employee or person;

B) All notices or other materials posted on the bulletin board must be signed by the

President or Chief Steward of the Union or an official representative of the Union;

6



¢y Upon request from the Commissioner or his designee, the Union will immediately
remove any notice or other writing that the City believes violates this paragraph,
but the Union shall have the right to grieve such action through the Grievance
Procedure.
ARTICLE 10
PROBATIONARY PERIOD

(24} New employess shall be on probation for a period of one hundred eighty (180)
calendar days. Said probationary period may be extended an sdditional sixty (60) calendar days,
on mutual agreement of the parties, The caleulation of a probationary period shall exclude
unpaid leaves of shsence,

ARTICLY 11
SENIORITY

{(25) 1t an employee 15 discharged or quits and s later rehired. he shall be considersd

new employee and subject to the provisions of the preceding paragraph.

{26} Semiority shall be an employes's uninierrupted length of continuous service with the
City, department, division, bargaining unit or job classification, depending on the guestion
mvolved and in accordance with the rules and regolations of Civil Service and the provisions of
this Contxact. An employee shall have no seniority v the probationary period, but upon
compietion of the probationary period, seniority shall be retroactive to the date of hire. Seniority

shall be broken (or terminated) when an employee:

A} Chuits oF resigns;

i} fs discharged for just cause;

<) fa baid off tor a period of more than twenty-four {(24) consecutive months:

m Is absent without leave for three {3} consecutive work days and fails to give

proper excuse or notice of the reasons for such absence unless the failore to give
notice was bevond the reasonable control of the employee;

£ Fatls to report for work when recailed from layofl within ten (18) working days
from the date on which the City sends the employee notice by certified mail {fo
the employee's last known address, as shown on the City's record).

(27y bmployees should attain "regular” or "legal" states in their classification after

serving a mindmum of two (2) vears in the same classification in the same division. Bmployees



who are promoted nfo a new classification pursuant to a coliective bargaining unit job posting
procedure should attmn "regular” or "legal" status upon successtully completing a six (6} month
probationary period.

{28} Except as provided in Paragraph 29 of this Article, an emplovee may exercise his
bargaining unit senjority within his own departinent for the pupose of changing shifts, bridges
or work weeks when an opening ocours within his classification on another shift, bridge or work
weel, so long as he has the ability to perform the work involved. The City has the right to
reassign emplovees to other shifts, bridges or work weeks to sccommodate vacation, sick leave
or other needs of the City for periods not to exceed thivty (30) days of work in any twelve (12)
consecutive month period, oxcept in cases of emergency or construction.  An emplovee whe
desires a change of shift, bridge or work week may make an application in writing (on fons
provided by the City) 1o his supervisor requesting a transfer to the shift, bridge or work week he
pretfers, and the employee shall setain a copy of the request. The City will agree 1o post vacancies
for temporary assiprments based on thirty (30} days, with the exception if a new man is hired,
temporary assignment shall be based on ninety (90) davs.

{29} Vacancies occurming within the bargaining unit shall be posted according to
bargaining unit scniority. The employee’s performance record will alse be considered,
Acceptance of bids to vacant Lead Bridge Operator positions will be based on past job
performance as exhibited by an employee’s history of discipline, sick leave abuse, unexcused
absences and/or tardiness during the twenty-four (24) months prior to the posting of a vacaney.
Bargaining unit seniority will serve as the determining faetor il applicanis® past job performance
is substantiatly equal, Only emplovees with at least three (3) vears of employment as a Bridge
Operator for the City may bid on & vacant Lead Beridge Operator position.  However, if no
employee with at least three (3} years as a Bridge Operator bids on & vacant Lead Bridge
Operator position, the City may accept bids from employees with fewer than three (33 years as a
Bridge Operator.

(30} The City will provide the Union with a seniority list of all employees within the
bargaining unit once a yvear upon request. The senfority list shall contain the name, job
classiftcation, department, and date of classification entry of all employees in the bargaining unit,

(31) It is the obligation of each employee to keep the City advised of his current address

and telephone number where he can be reached directly and, for pwposes of this contract, the



City may vely on the last address supplied by an employee.
ARTICLE 12
Lay

{321 Whengver it is nzcessary o reduce the working fores of the City, either for lack of
work or lack of funds, employees shail be laid off based upon seniority within the bargaining

amit in the following order:

A) Part-time, excluding interms;
B} Temporary employees;
3 Regular employees.

(33} When a lavoft is necessary, temporary emplovees shall be laid off on the basis of
classification senfority within their division with "bumping” riphts against other temporary
emplovees with less seniopity in their classification.

(34) Before any bargaining unit employes is given notice of layoft, the Ciry will notify
the Union.

(35) Regular full-time employvees shall be given a minimum of ten {10} calendar days

advance wiitten notice of layoff indicating the circumsiances which make the layoff pecessary.

{36) In the event an employees is laid off, he shall receive payment for eamed, but unused 0

vacation as quickly as possible, but not later than ten (10) davs after the tayolf.
ARTICLE 13
SICK LEAVE WITH PAY

(37) All regular full-time employees shall be credited with paid sick leave at the rate of
ten (10Y hours per month or fifteen (15) work days per year. Unused paid sick leave has been
camulative and sick leave shall continue to accumulate without imitations.

A} Paid sick leave shall be granted ouly for pregonancy leave, actual sickness or
njury, confinement by reason of a contagious sickness, or visit to a doctor or a
dentist for medical care of the employee ov his immediate family and pregnancy
{including post-partuin periods).

'B) Paid sick leave will be credited but cannot be used until the employee has

satisfactortly completed his initial probationary period with the City.

9



) No paid sick leave shall be granted unless the division authority designated by the
City is notified of the sickness at least one (1) hour before the emplovec's
scheduled starting thine on the first day of the absence on account of sickness.
Absences not reported as stated above may be excused by his employer if the
appointing  avthority or his designee determines that there were unusual
circumstances which were beyond the employvee’s control. An employee is
required to call in a1 Jeast one (1) hour before the employee’s scheduled starting
time on each day off or notfy the City of the duration of his absence,

) A certificate from a licensed physician shall be required immediately upon
returning to work for any sickness from an employee who has been so notified in
writing that be has demonstrated & patterned abuse over the preceding months or
after any Uloess requiring hospitalization. The cerificate muest include re-
employment date, work cepable of being performed, and all restrictions. An
employee may be required to submit a doctor's certificate for any sickngss beyond
three (3) days 3 50 notified by supervision. The validity of all medical excuses
and physician's certificates ave subject to review by a City physician, Any reviews
or medical examinations ordered by the City shall be done on City time.

) Upon retirement or death, an employee, or his legal representative, shall have the
right to convert his accwmulated paid sick leave into cash at the rate of one {1}
day's pay for each three (3) days of wnused acoumulated paid sick leave. The pay
rate used shall be the same three (3) year average of earnings, overime, and
longevity pay divided by 2080 hours,

Ey Onee each year, the City will distpibute to ali regular full-ime emplovees an
annual statement fully advising the employee of his pard sick leave status,

€1} Anr employes who is hurt on the job shail have the option of using his paid-sick
leave, worker's compensation benefits, or his vacation, whichever he prefers,

) Employees shall be permyitted to take sick time only in increments of one (1) hour,

{38} The City reserves the right to implement a no-fault attendance policy pursuant to the

following procedure, The City will first notify the Union no less than thirty (30} days prior to
implementing such a policy and negotinte in good fxith with the Union regarding the poliey. If

the parties are unable to reach agreement, the Union reserves the right to file for arbitration with

10



the AAA within tourteen (14) days of a written declaration of impasse. Each party shall present
a proposal before the arbitrator, with the arbitrator selecting one or the other proposal based on
his/her assessment of which proposal is the most reasonable. The wbitrator’s decision must be
rendered within thirty (30) days of the hearing date(s) and within sixty (60) days of his/her
appointment, uniess mutually agreed otherwise. I the Union does not timely file for arbitration
following a declaration of impasse, the City may implement its last-proposed policy. The City
will not implement any policy until the Arbirator renders a decision and will implement the
policy selected by the Arbitrator.

The City may modify the policy after one (1) year following implementation. M the City
desires to modify the policy it must first provide the Union with no less than thirty (30) days®
notice and negotiate in geod faith with the Union regarding s intended modifications, In the
ebsence of an agreement, the City may not modify the policy unless it establishes 2 demonstrable
operational neeq.

ARTICLE 14
LEAVES OF ARSENCE

General Leave

(39} All leaves of absence (and extensions thereo®) must be applied for and granted in
writing on forms to be provided by the Chy. An employee may, upon request, refurmn 1o work
prior o the expiration of any leave of absence if such carly return 15 agreed to by the City, When
an emplovee refurns to work after a leave of absence he will be assigned w the posttion which he -
formerty cecupled or to a similar position if his former position 18 not vacant or no longer exists, -

{40y An employvee on any unpaid leave of absence does not accorue credit towards
vacation, paid sick leave, steps, longevity or P.ER.S, The only exception is an emploves who
falls under the military leave provisions under sad seetion.

{41y if it is found that a leave of absence is not actually being used for the purpose for
which it was granted, the City shall cancel the feave, and order the member back to work subject
to disciphinary action up 1o and ineluding discharge.

(42} An employee who fails to report to work at the expiration or cancellation of a leave
of absence or fails to sccure an extension of such leave shall be deemed to be absent without

leave and shall be subject to loss of seniority.



Family Medical Leave

(43} As appropriate, the City will designate an employee's use of paid and unpaid time as
Family Medical Leave consigtent with the Family Medical Leave Act and Sick Leave and Leave
of Absence policies.

Fducation Leave

{44) An emplovee may be granted a leave of absence without pay for educational
purposes relating o the operations of the City.

Meritorious Leave

{45) For those employees who have completed their probationary perted, personal leaves
of absence may be granted without pay for good cause shown for a period not to excesd ninety
{907 days. The granting of such leaves will be based upon the operational need of the emplovee's
depariment,

Union Leave

(46} At the request of the Union & leave of absence without pay shall be granted to any
employee selected for & Union office, employed by the Unon, or required to attend a Union
convention or perform any other function on behalf of the Union necessitating a suspension of
active employment.

A) Any request for leave must be made at least five (5) days prior to the date of such

leave, However, any request for a feave of thirty (30) days or more must be made

at least thirty (30) days prior (o the date of such leave,

B) Any Union leave shall not extend beyond one (1) vear.
<) The approval and authorization of any Union leave shall be contingent upon

operational needs ag detenined by Management.

Funeral Leave - Immediate Family

(47) Immediate family shall be defined as: spouse, mother, father, grandparent,
grandchildren or person who has been in loco parentis to the emiployee, mother-in-law, father-in-
law, child, brother or sister.

(48) An empiovee will be granted a leave of absence with pay to be charged against his
accumuiated sick leave with pay, in the event of the death of a member of his immediate family
as follows:

Aj If the funesal s within the State of Ohto - five (5) working days,

12



53} I the funeral is outside the State of Ohio - geven {7) working days.

'y To be eligible for foneral leave, an emplovee must provide the City with a signed
funeral form (to be supplied by the City) and must attend the funeral, or other
obligations related to the death and/or estate ete., and the failure to do 8o or a
misrepresentation of facts related to a funeral leave shall be proper cause for
disciplinary action {including forfeiture of pay for the teave),

Jury Puty
{49} An employee calted for jury duty or subpoenaed as @ witness shall be granted s leave

of absence with pay for the pertod of jury or witness serviee as provided herein.

A} An employes must present verification of his call to jury duty or witness duty;
) If a witness, that his testimony was within the scope of his employment for the

City and not of 4 personal nature; and
<y Turn in the amount recerved as a fury or witness fee to the City Treasurer in order
to receive his regular pay for this time periad.
{50} An employee who 1s required to appear v coud for reasons outside the scope of hus
employment other than jury duty shall be granted vacation time or an excused absence {(non-

paid) provided that decumentation is provided either in the form of a subpoena or a letter from a

pariicipating attormey and the request for an exevsed absence (non-paid) or vacation tine is made -

to the appropriate supervisory person at least twenty-four (24) bours in advancs:

(51} An employee shall be granted an extended leave of abeence without pay for military
duty in sccordance with state and federal law and, after discharge, shall be restored to
employment with the City upon request, 1n gccordance with state and federal law,

(52 Emplovees who are drafted or who enlist in the United States Armed Forces shall be
granted a one {1) day leave of absence with pay for the pwpose of taking a military physical.
Lipon retwrm from military leave, an employee will be remstated at the curent applicable rate of
s classification in acoordance with law and the provisions as set forth herein.

(531 A non-probationary employee of the City whe is temporarly called to active duty
{o.g., summer training) shall be granted a leave of absence for the duration of such active duty
and shall be paid the differcnce between his regular pay and his service pay, upon the City's

receipt or o service pay voucher, for a period not to exceed thirty one {31) days 1w any calendar
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year and further shall accumulate vacation and sick leave with pay credit duving the perlod of
such leave.

(54) Any non-probationary emplovee who is entitled o the leave as stated above and who
is called to military duty for 4 period tn excess of thirty-one (31) days in any one calendar year,
for each calendar year in which military duty is performed because of an Executive Order issued
by the President of the United States or an Act of Congress is entitled, during the period
designated in the Order or Act, o a lTeave of absence and to be paid, doring each month of that
period, the lesser of the following:

A} The difference between his/her gross monthly wage ov salary as an employes and

the sum of bis/her gross military pay and allowances received that month; or

153 Five hundred dolars ($500.00).

The cmployee shall not receive payments onder this paragraph if the sum of his/her gross
military income pay and allowances received in a month exceeds histher gross monthly wage or
salary as an employee or if the permanent public employee is reeeiving histher pay pursuant o
Puragraph 53,
ARTICLE 15
SICK LEAVE WITHOUTPAY

{55) After an employee has exhavsted his sick leave with pay, he or she shall be granted a
leave of absence without pay for a period not to exceed six (6) months because of personal
illness, injury, or pregnancy (including post-partum recovery periods), upon request, supported
by medical evidence satisfactory to the City i the employee has reported such tliness, injury or
pregnancy (including post-partum recovery periods) to his or her department head or immediate
supervisor by no later than the second day of absence. If the iliness, iujury, or pregnancy
(ncluding post-partum recovery periods), continues beyond six (6) months, the City may grant
additional sick leave under this paragraph upon request. An employee on sick leave 1s expected
to keep the City informed on the progress of his or her illness, injury, or pregnancy (nchuding
post-parium recovery perieds), as circumstances allow. Any employee who bhas been on sick
teave for three {3) or more consecutive work days may be required to submit (o and pass &

physical examimation before being permitted to return to work,
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ARTICLE 16
TEMPORARY CLASEIFICATION CHANGE

(5G6) An employee shall be temporarily assigned to work in another classification by
receiving written notice authorizing said assignment. This assignment shall not exceed thirty (303
working days, except (1) to fill & vacancy cansed by an employee being on an approved leave of
absence; {2} to fill an opening pending permanent filling of said opening; or (3) o meet an
emergeney sttiation.

(57} Once the emploves receives his written noticos and beging Mg assignment, his rate of
pay shall be as follows:  An cmployee working a temporary work assignment in a job
classification with a higher wage rate shall receive the wage mate of the job classification with the
higher wage rate during the period of the temporary work assignment,

{58} The City will not rotate temporary assignments. All employees not specifically
covered under this section shall perform all temporanly assigned duties at their nommal rate of
pay.

ARTICLE 17
JOB EVALUATION AND DESCRIPTION

(59) The City has the sole and exclusive right o make job evaluations and job
descriptions and cveate job classifications when it deems appropriate. In the event the City
changes the job descoription for an existing elagsitication it will send a copy to the Union within
fourteen {14} calendar days.

{60} In the event  new classification is established by the Clty which the Union believes
is related 1o an existing classification in the bargaining unit, the Union will promptly notify te
City i writing and request a meeting. The Union shall bear the burden of proof. The parties
agree to meet within seven (7} days of the notice to mutually agree upon the new classification
and rate of pay. If an agreement cannot be reached, the matter may be submitted to Step 3 of the
Cirevance Procedure for the purpose of determining a rate of pay.

{61} In the event the name of a classification in the bargauiming unit is changed and the
work duties remain substantially unchanged, the City will promptly notify the Union of said
change.

{62} H a substantial change in a job occurs, the Union may ask for a meeting with the

City to discuss the sitaation within foarteen (145 calendar days of the change. The Union, at this
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meeting, must demonstrate a significant chanpe as relates to the skill level now required of the
existing classification which would warrant an increase in pay. If the City agrees, a new rate
shall be agreed to. If an agreement cannot be reached, the matter may be submitted to Step 4 of
the Grievance Procedure for the purpose of determining a vate of pay.
ARTICLE i8
PROMOTIONS AND TRANSEERS

{63} When a vacancy occurs, or a new job is created, employees shall he promoted ov
transferred in accordance with the rules and regulations of Civil Service and the City.
ARTICLE 19
HOURS OF WORK,

{64} The normal work week for regular fdl-time employees shall be forty (48) howrs of
work i five (3} eight (8) hour days, exclusive of time allotted for meals, during the period
starting 12:01 am. Monday to Midmght Sunday, except where different hours are necessary (o
meet operational requirements. The City reserves the right, as operational needs and conditions
requite, to establish and change hours of work and schedules of hours, All regular full-time
sataried employees shall be on a compensation basis of two thousand eighty (2080) hours per
year,

(63) Approved breaks are based on operational demands of river fraffic, but will not be
unreasonably dented per the following procedures: (i) the Bridge Operator shall review the
maritime traffic hefore requesting a break; (1) the Bridge Operator shall notify the Unit Leader
of his or her request for a break, not to exceed fifteen (13) minutes and not more than twice
during a reguiar {excleding overtime) shift; and (it} the Bridge Operator shall notify the Unit
Leader immediately upon his/her veturn to duties,

ARTICLE 20
OVERTIME

{66) The City shall be the sole judge of the necessity for overtime. Noncontiguous and
non-emergency overiime shall be offered to employees 10 accordance with bargaining unit
senplority and the terms of this Article. An emplovee shall have the right to refuse overtime on
holidays, provided a replacement employvee is found to cover the necessary overtime work. An
emplovee who refuses a holiday overtitme assignment shall be charged for said refusal, for

purpeses of overtime equalization,
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{67) Contiguous overtime work will be assigned to those employees who performed the
work involved during the applicable work day or shift in accordance with this Axticle.
Emergency overtime cannot be refused. An emergency is defined as an impairment to City
services or operations which cannot be defayed untif the beginning of the next regular work shift,
However, an employes may be excused from emergency overtime provided a replacement can be
obtained in tiine to meet the City's emergency.

{68) Overtime shall be equalized on a continuing basts.

{69) The Lead Bridge Operators shall maintain a detailed Overtime Equalization Liston a

form approved by the City that includes the following information for the calendar year;

A) the name and telephone numbers of all employeos;
B} the date of overtime offered to each eraployes;

) all overtime offers accepied by each employee; and
B2 all refusals of overtime offered to each emplovee.

(707 The Lead Bridge Operators shall record all overtime howrs for each work location by
the close of the bi-weekly pay period. All overtime hours shall be recorded on a daily basis by
the Lead Bridge Operators, It 15 the responsibilily of Lead Bridge Operators to maintain the
Overtime Bqualization List. Lead Bridge Operators are responsible for the implementation of
the Overtime Call-In Procedure set forth in this Article and any individual errors are not sybject
to grievance, arbitration or diseipline.

{71} Overtime Call-in Procedure:

A The Lead Bridge Operator on duty when the need for overtime arises will notify

City management of the overtime occurrence via email or in accordance with City

policy,
1) The Lead Bridge Operator will offer the overtime o the employee on the previous

shift on the subject bridge; if the employee refuses the overtime, then;

<) The Lead Bridge Operator will call other bargaining unit emplovees who are not
working on the shift to be covered and offer them the overtime in order of the
employee with the fewest overtime ocouwrrences worked or refused to the
employee with the most overtime oceurrences worked or refused in that ealendar
year, based on the Overtime BEqualization List; if no volunieer, then;

o The Lead Bridge Operator will assign the employee on that bridge on the previous

¥



shift to work the overtime. Employees required to work overtime under this
subscction will be entitled to a thirty (30} ninute pald breal schedule in
secordance with Pavagraph 63 of this Agreement.

(72} The Overtime Equalization List will be available for the individual operators to view
clectronically in the Bridge Operator folder at the Carter Road Uit bridge. The Lead Bridge
Operators will maintain the Hst on a daily basis, Overtime call sheets will be posted once a week
in the Bridge Operator folder at the close of the weekly pay period on Monday or on Tuesday, if
Monday is a holiday. I an Operator’s emall or computer is not operating, then the Lead Bridge
Operator will print out and make it available to that Bridge Operator upon request.

{73) Supervisors shall not be assigned overtime work that is conventionally performed by
members of the bargaining usit upless bargaining unit employvees needed for the work who are
on the appropriate list for overtime are unavailable or refuse the overtime work,

{74) Al employess in the job classifications covered by this Contract shall receive time
and one-half (1-1/2) their regular rate of pay for all hours worked in exeess of forty (40} in one
{1} work week (excluding employees on a special work week schedule which has been mutually
agreed to between the City and the Union).

{75) Al employees in the job classifications covered by this Contract shall receive time
and one-half (1-1/2) their regular rate of pay for ali hours worked in excess of eight (8) hovrs in
one (1) day during the period from the start of his shift to the beginning of the next shift, Any
time worked by an employee that beging less than eight (8) hours from the end of the employes's
provious shift shatl be paid at the rate of one and one-half {1-1/2) times the employee's regular
hourly rate.

(76} All employees in the job classtfications covered by this Coniract shall receive time
and one-half (1-1/2) their regniar rate of pay for all hours worked on holidays. One half the
regizlar rate of pay for all hours worked oo Holidays.

{77y Paid holiday hours, and vacation hours shall be counted as hours worked for the
purpose of computing overtime.

{78} There shall be no pyramiding of overtinee or other premivm pay compensation, and
avertime pay shall be computed on whatever total overtime hours ate the greater for the week,

gither on a daily or s weekly basis, but not on both,
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ARTICLE 21

{79) Longevity is tennre with the City while in a pay status. Time in suthorized leaves of
absence shall be dedocted for purposes of computing the amount of employment. For an
employee to be eligible to receive longevity pay in a given vear, his longevity time must have
been accummulated by March st of that yesr and the employee must have been in 2 pay status at
somme time between January 2nd and March st of that year.

(80} On or before March 31st of each year, all regular fiall time employees shall receive
tongevity pay, as follows:

YEARS OF SERVICE

After 5 Years $300.00
After 10 Years $475.00
After 15 Years £575.00
After 20 Y ears $750.00
After 25 Vears $800.00

ARTICLE 22
SHIFT PREMIUM

{81} For those bargaining unit employecs on the normal eight (8) hour day, five (5) day

per work week, shifts are defined as follows:

Fat Shift: The majority of hig normal hours of work fall after 6:00 A.M. and before
2:00 P
ot Shift: The majority of his normal hours of work fall after 2:00 P.M. and before

10:00 P.M. receives a shift premiven of thirty-five cents (8.35) per hour.
3rd Bhift: The majority of bis normal hours of work fall between 16:00 P.M. and
6:00 AM. receives shift premiont of thirty-five cents (8.35) per hour,
(82} Employees equally rotating between all three shifts shall receive thirty-five cents
{8.35) per hour. Al shift premiums are paid on a straight ime basis only, but shall also continue
to be paid if an employee is on vacation or paid sick leave, provided the employee would
otherwise have qualified for shitt differential bad he or she worked on the vacation/sick leave
days in question. All employees working any relief schedule on any shift shall receive the shift

premium under this Section.
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ARTICLE 23
HOLIDAYS
(83) All regular full-time smployees shall he entitled to eleven (11) puid holidays
(ineluding two (2) floating holidays in each calendar year), as follows:
New Year's Day CGood Friday

Martin Luther King Day Labor Day

President's Day Thanksgiving Day
Memortal Day Christmas

independence Day

{84} Emplovess are entitled to two (2} Hoating holidays in each calendar year. Floating
holidays will be granted contingent upon operational needs and a request by the emplovee being
gubmitted for copsiderstion at least five (5) days prior io the date being requested. If the
operating needs of the depariment cannot be met because there arg too many requests for a
specific day, or for any other reason, the requests will be considered and approved in accordance
with seniority guidelines. New hires cannot use floating bolidays during their probationary
period.

(85) To be entitled to holiday pay, an employee must actually work his/her last scheduled
work day before and the first scheduled work day after the holiday unless on approved floating
hioliday.

(86) If any of the above holidays fall on & Sunday, the fllowing Monday shall be
ohserved as the holiday. If any of the above holidays fall on a Satorday, the preceding Friday
shall be observed as the holiday.

ARTICLE 24
VACATIONS

(87y All regudar full-time empioyees shall be granted the following vacation leave with
full pay for esch vear based upon theilr length of City service as of December 3ist of the

preceding vear, as follows:

YEARS OF $ERVICE VACATION
After 1 vear 10 days
After 8 years 15 days
After 12 years 20 days



After 22 years 25 days

(88) The administration of vacations (including elipinlity requirements) shali be in
accordance with the following rules and regulations.

(89) If a recognized holiday falls within an employee's vacation lesve the employee shall
receive an additional paid vacation day in leu of the holiday (either at the beginning or at the end
of his vacation, at his option).

{90} Employees may take their vacation during the calendar vear at the convenience of
the City, however, each employee in the bargaining unit shall be entitied 1o take one (1) wesk of
vacation during the "peak” sumuimer season, May 1 - Oty 31, Employees may take up w0 five (5)
days of their vacations on single day incremaents, with forty-eight (48} hours advance notice o
the City based upon operational needs, The five most senior employees, entitled to five or more
weeks of vacation under this agreement, may take two (2) weeks of vacation during the peak
period in any vear. If any bargaining unit employee who is entitled to five (5) or more weeks of
vacation under this agreement should retive, or otherwise terminate employment, the City agrees
that fon the next vacation cycle it will permit the next most senior employee who is entitled to
less than five (5 weeks of vacation to take two (2) weeks of vacation during the “peak™ period
identified above. Durning the first quarter of each calendar vear, ermoployees will be given an
opportunity to indicate on a form provided by the City their vacation leave preferences, and
promptly theveafter a written vacation schedule (by department) will be prepared by the City
with priovity given to employees according to thelr departmental or bargaining unit seniority fo
the extent consistent with operational requirements. Ouce the departmental vacation schedule is
determined, it shall not be changed without the consent of the mvolved emplovee(s) except in
response to an operational emergency. Any employee who fails to make his vacation appbication
during the appropriate period will be given hus vacation leave without regard to seniority, based
upon when his application was made.

ARTICLE 25
CALL-IN PAY

(91} An employes who is called in o work at a ime when he is not vegularly scheduled
tor report for work shall receive a minimurm of four (4) howrs of work at his applicable rate of
pay. I an employvee 1¢ called in and works more than four {4) hours, ke shall receive pay for all

bours actually worked.



ARTICLE 26
HEALTH COVERAGE - HOSPITALIZATION

Hospitalization
{92} The City agrees to provide single or family coverage, whichever 15 applicable, for
each eligible employee enrolled in any of the health coverage plans for the term of the Labor
Contract under the terms and conditions set forth in this Article. There shall be no duplicate
coverage if both spouses are on the City's payroll. There shall be no reduction i benefit levels
aftorded by suid plans unless by mutual agreement of the City and the Union,
e Effective April 1, 2013 through ratification, employee’s health care benefits and

premium costs shall be consistent with the terms of the prioy agreement,

e Effective Amil 1, 2015, the City shall provide health insurance benefits
consistent with the summary plan description attached to the Agreement as
Addendum A,

¢  Employee premium cost-sharing coniributions for hospitalization, prescription,
denial and viston coverage will be as follows:

Bffective upon ratification:

WELLNESS NON-WELLNESS
individual Family Individual  Fami ly

Coverage  Coverage  Coverage - Coverage

MMG Plus 12% 11% 16% 15%
(including Bx, dental ‘
and vision coverage)

HMO Health Obio 12% 11% 16% F5%
{inchuding Bx, dental
and vision coverage)

Kaiser 12% E1% 16% 15%
{including Rx, dentai
and vision coverage)

et
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Effective April 1, 2015:

WELLNESE NON-WELLNESS
individual Family Individual  Family
Coverage  Coverage Coverage  Coverage
MM Plusg 13% 12% 7% 16%
{(including Rx, dents
and vision coverage)
HMO Health Qo 13% 12% 7% F6%
{imeiuding Bx, dental
and Vigion coverage)
Kaiger 13% 12% 17% 16%%

{(including Rx, dental
and vision coverage)

The City shall have the discretion to implement and offer a voluntary, optional, highe
deductible hospitalization plan for employees with benefit levels as outlined in Addendum B.

I so implemented and elected, the premim rates shall be as follows:

WELLNESS NON-WELLNESE -
Individual  Family Individual  Family.
Coverags Coverage  Coverage  Coverage
Hmployee Premiums &% 8% - o 12% 12%

(meluding R, dental
and vision eoverage)

To qualify for the wellness premiuwm conbibution rates, the employee must complete
annually a health-risk assessment and have participated once annually in a biometrie screening,
The screening can be attained either through a program offered by the City, at ifs option, or by
the employee through an annoal physical conducted by o physicisn. The screening shall require
the following measurements:

Height

Weight

Body mass index {(BMI}
Waist cireamference
Blood pressure
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The sereening shall also require a hiood sample to measure:

Total chofesterol

High-densaty lipoprotein {(HDL)

Glucose

Low-density lipoprotein {LIL) (available only with the fasting test)
Triglyeerides (available only with the tasting test}

The discount shall take effect the month following the employee’s satisfaction of these
sereening requirernents, The City shall estabiish the intial deadiine in 2015 on which sployees
muest satisfy the wellness survey/screening requirements, The City shall provide no less than
thirty (30} days® advance notice of said desdline. Until such deadline is sef, the “weliness™
premivm contribution rates shall apply.

No fater than 150 days prior to expiration, the parties shall convene a labor management
committee with no more than three (3) representatives from each party in order o discuss the
possible application of health-oriented results o the Wellness Initiatives in the next contract.

i

[he City deducts ope-half of the health care premiums from the first two pay periods of
each month.

(93} There shall be no duplicate coverage if both spouses ave on the City's payroll.  The
City shall have the night to selfinsure or change insurance carviers provided that benefit levels
remnain substantiatly the same.

(94) Al vegular fulltime employees who have completed 120 days continuous service

with the City will be provided with a $15,000 Group Term Life Insurance,

iental Insurance
{95) Adl regular full-time emplovees and dependems will be covered for Dental Care,
ARTICLE 27
WORKING CONDITIONS

(96) Employees provided uniforins or uniform allowance and/or appropriate safety gear
must report to work in said attive, Failure to do so witl resudt in discipline and/or being sent home
immediately without pay. Al employess shall be provided with identification badges that

inchade their photographs,
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ARTICLE 28
CLOTENG

{97} Effective in 2014, all bargaining unit members of the Unton shall receive an annual

clothing maintenance allowance of $150.00 pavable by March 1. Failure to wear the appropriate
shirt will subiest the employes {o disciplinary action.
ARTICLE 29
SAFETY COMMITTEE

{98} The parties agree 1o establish a Safoty Commitice which will consist of o maximum

of three (3) representatives on behall’ of the Uity and three represemiatives on hehalf of the
Union, The purpose of said commitice iy to examine safety concerns that are of importance (o
both the City and the Union.
ARTICLE 30
PAY DAY

{99} The City shall regularly pay all employees every other week, either on Wednesday,
Thursday, or Friday. If the pay day falls on a boliday, the Clity will pay all employees the day
before the holiday.

* Employees may be paid cither by direct deposit or payroll card, if authorized by
the emplovee, hand delivery (being issued the paycheck at the work site) during
the work shift, or by direct mal,

Employees who receive a paycheck by hand delivery, who are not scheduled to
work on the date of the issuance of the payeheck, will make srrangements through
the Supervisor and/or timekeeper to property recetve the paycheck,

* City time {8 not to be nsed for cashing a payeheck.

* The City will process any significant paycheck error within six (6} working days,

if possible.
ARTICLE 31
PERSONNEL RECORDS

(100Y An employee shall, upon reguest, be permitted to veview histher Divisional
personnel records file, except reference letters, in the presence of appropriate supervision and
hefshe may initial and date the contents found therein. Only coples of letters of discipline,

evaloations and commendations shall be made available to the emplovee at the time of issuance,



However, any materials in the emplovee’s personned record which have not been seen or signed
by him/her or which are more than two (2) years old at the time discipline is being considered
shall not be used against him/her, The signing of any materials to be placed in an employee's
personnel record does not indicate agreement by the employee as to the contents of the material
but does acknowledge he/she hag seen it

ARTICLE 32

EISCIPLINE

(101) Whenever the City deterinines that an emplovee may be subject to discipling, a pre-
diseiplinary conference will be scheduoled to afford the employee an opportunity to offer an
explanation of the alleged conduct, melusive of oral and/or written testimony. The City shall
notify the affected emplovee and histher Union representative of the day and time of the
conference and the inecldent for which discipling is being considered. The employee's Union
representative shall be present at the pre-disciphnary conference unless otherwise agreed
between the City and said employee and hus representative. Any such agreement shall be reduced
t writing, signed by both parties and subunitted (o the City for the record. An employee may also
elect, in writing, to waive the opportunity for a pre-disciplinary conference. All matters
concerning disciplinary action within the jurisdiction of Civil Service shall be processed
exclusively in accordance with the Civil Service Rules and Regulations,

(102) At least five (8) working days prior to meetings of the Accident Review
Committee, the City shall provide the Union with the names of any bargaining unit menthers
whose accidents are being reviewsd af that meeting and copies of any reports or statements
regarding the accident,

(103) An employee who is disciplined must be scheduled for discipline within ten {10}
calendar days of the event(s) upon which the discipline is based, or within from the date the City
had knowledge of suld event(s). In the case of suspension or discharge, the employee shall be
advised of us/her right to have his/her Union representative present and, uponr request, will be
permitted to discuss his‘her suspension or discharge with the Union representative in an area
made available by the City before he/she is required to leave the premises. If & Steward 1s being
disciplined, he/she has the vight to be represented by a Union Gfficial,

(104} Ap employee who is charged with, and/or disciplined for, a Group 1 offense under

the Lity’s policy shall not be disciplined for a Group 2 offense for the same conduct or set of



circomstances.  Both the employee and the Union President shall be given a copy of any
warning, reprimand or other disciplinary action entered on the employee’s personnel records
within five (3) working days of the action taken. Any employee who has heen disciplined by
suspension or discharge will be piven a wriften statement describing in detail the reason(s) for
which ke has been suspended or discharged. In the case of suspension, the emplovee will be
advised of the duration of the suspension.

{105) The Absent without Leave Policy bas been modified. Two categories of infractions
have been established, Group 1 and Group 11 Group 1 offenses are: (i) not more than three {3)
pocurrences of Tate return from an approved break; (i) not more than three (3) occurrences of
fate call but prior to end of first two (2) hours of scheduled shift. Group 1 offenses may vesult in
discipline i accordance with the following: First Offense: Instruction & Cautioning; Second
Offense Withm Twenty-Four {24) Month Period: Written Heprimand; Third Offense Within
Twenty-Four {24} Month Period; Three (3) to Five (5) Day Suspension; Fourth Offense within
Twenty-Four {24) Month Period: Up to and imcluding Discharge.

(106) Group [T offenses are: (3) failure to call off during the first two {2) howrs of the
scheduled shift; (i) depurture from worksite beyond the time approved by the supervisor; and
(it} not more than three (3) occurrences of departure from the worksite before fifteen (15)
minutes (or more) of the end of the shift without approval of the supervisor, Group 11 offenses
may resuit in discipline in accordance with the following: First Offense: One (1} Day
Suspension; Second Offense within Twenty-Four (24) Manth Period: Five (5) to Ten (10} Day
Suspension; Third Offense within Twenty-Four (24) Month Period: Up to and including
Discharge.

(107) Any suspension shall be for a specific number of consecutive days on which the
emplovee would regularly be scheduled 0 work.  Holidays occourring during s period of
suspenston shall be counted as work days for the purpose of the suspension only.

{108) All emiployees are obligated to report convietions for DUT or drug related offenscs,
ancd fatlure to report may result in discipline op to and teluding termination.

ARTICLE 33
GRIEVANCE PROCEDURE

{109y It 13 mutwally agreed that the prompt adjustment of grievances is desirable in the

interest of sound relations between the emplovees and the City, The prompt and fair disposition
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of grievances involves important and egual obligations and responsibilities, both joint and
independent, on the part of the representatives of each party to protect and preserve the
Crievance Procedure as an orderly means of resolving grievances. T is the intent of the City and
the Union to share information pertaining to grievances at all steps of the Grievance Procedure.

(110} A grievance Is defined as a dispute or difference between the City and emplovee(s)
or the City and the Unlon concerning the nterpretation and/or application of and/or compliance
with any provision(s) of this Contract, including any and all disciplinary actions. A Group
Grievanece 18 a grievance filed by a group of employees relating to a single common issue or
event covered by this Contract, A Policy Grievance 1s a grievanee {iled by the Union relating to a
single common issue or event covered by this Contract, The grievance form (see Altachment B)
shall set forth the complete details of the grievance, Le., the facts upon which it is based, the
paragraphis) aliegedly being violated, the approximaie time of occurrence and the relief or
remedy requested. I is understood that s written grievance may be amended by the Union at any
time during the Grievance Procedure. However, all amendments must be presented prior to the
siart of the Step Three (3) meeting at which the amended grievance is to be heard, exeept in the
case of gricvances which begin at Step 3, in which case all amendments must be presented not
Fater than thirty (30) calendar davs prior fo arbitration.

(111) It is nmportant that the employee's grievance(s) regarding unjust or discriminatory
discharges, or wage rates/Step placement be handled promptly. Therefore, ail such grievances
shall be reviewed through the Grievance Procedure beginning at Step Three (3) within ten (10
working days as in Step One (13,

{112) Step 11 When a grievance arises, the following procedure shail be followed: An
employee who believes he has a grievance has a vight to notity lns Union representative of the
gitnation and to disenss the alleged vielation. This discussion shall take place with regard for the
City's operational needs, but as soon as is reasonably possible. The grievance shall be reduced to
writing and presented to the Commissioner or Appoeinting Authority or his destgnee within ten
£10) working days of the event(s) giving rise o said grievance, The Commissiones or Appointing
Authority or his designee shall meet with the Steward and Union Representative within five {5}
working days from the date of receipt of the grisvance in an effort to resolve the grisvance.
Within ten {10) working days after this meeting, the Commissioner or Appointing Anthority or

his designee shall give a written answer to the Steward and Undon Representative. Bach
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grievance shall be answeved separately. The answer shall set forth in detail the settiement
reached between the parties and shail include the grievance nwmber, grievant's name, and the
date of the grievance hearing. Agreement on this settlernent shall be noted by both parties, in
writing, on the grievance answer. I the event the prevance is not resolved, the answer shall set
forth in detail the resson or reasous for the denial of the grievance,

{113} Step 20 If the grievance is not satisfactorily settled at Step One (1), it shall be
presemted in writing o the employee's Divector or his designee within ten (10 working days of
the receipt of the Btep One (1) angwer. Within five (5) working days thereafler, the Director or
his designee shall meet with the Local Union Representative. Within ten (10) working days after
the Step Two (2) meeting, the Director or his designes shall give a written answer, as defined in
Step One (1), to the Local Union Representative,

{114) Step 3: If the grievance iz not satisfactorily settled at Step Two (2), it shall be
presented in wiiting to the Oity's Labor Relations Representative, with a copy to the affected
Director or his designee, within ten (10) worlang days after receipt of the Step Two (2) answer.
The City's Labor Relations Representative and the Unton Representative will mutvally agree on
a date for a meeting for the purpose of considering prievances, A complete agenda for all
grievances apperled in writing to Sfep Three (3 will be provided by the Undon prior to each
meeting, Within thirty (30) calendar days of the Step Three (3) meeting, the City's Labor
Relations Representative shall give a written answer, as defined in Step One (1), to the Union
Representative.

(115} Step 40 If the grievance ig not satistactonily setiled at Step Thiee (3), the Union
may, within thirty (30) calendar days in the case of grievances appealing an cmployee discharge,
sid within thirty (30} working days in the case of all other grievances, submit the matter to final
and binding arbitration. The Union shall notrfy the City of its intent to arbiirate the grevance.
Within ten (10} calendar days thereafter, the parties shall meet and attempt to mutaally agree
upon an arbitrator, I no agreement can be reached, the Unjon shall within ten (10) calendar days
after the meeting, notify the American Arbatration Association {AAA) and the City at the same
time of its intent to arbitrate the grievance. The fees and expenses of the arbitrator shall be bome
equaily by the City and the Union. Furthermore, the aggrieved employee, his Union
representative, and any necessary witness{es) shall not lose any regular straight-time pay for time

off the job while attending an arbitration proceeding. The Union will provide the City with
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ninety-six (96) hours advance notice of employees required to testify.

{116) The parties may, by mutual agreement, choose to have a grievance involving
suspension or discharge arbitrated on an expedited basis. The expedited arbitration will be
conducted pursuant to the roles of the American Arbitration Association, and the fecs and
expenses of such proceeding including those of the Arhitrator, shall be borie equally by the City
and the Union.

(117) In the event a grevance goes to arbitration, the arbitrator shall have jurisdiction
only over disputes arising out of grievances as the interpretation and/or application and/or
compliance with the provisions of this Contract, including all disciplinary actions. In reaching
his decision, the arbitrator shall have no authority: (1) to add or to subtract from or modify in any
way of the provisions of this Contract; {2) to pass upon issues governed by law; or (3} to make
ant gward m conflict with Taw. The arbitrator shall issue a decision within thirty (30} calendar
davs after submission of the case to him,

(118) Tn instances where the City objected to arbitration and the Union chose to proceed,
the fivst (lst) question to be placed betore the arbitrator will be that of arbitrability. 1f the
arbitrator determines that the grievance Is within the purview of arbitrability, the grievance will
be heard on its merits before the same arhitrator.

{119 All decisions of arbitrators consistent with Paragraph one hundred and sixteon
{116) and one hundred and seventeen (117) and all pre-arbitration grievance seitlements reached
by the Union and the City shall be {inal, conclasive and binding upon the City, the Union and the
employees, Provided, that a grievance may be withdrawn by the Union st any time during the
Grrievance Procedure and the withdrawal of any grievance shall not be prejudicial to the positions
taken by the parties as they refate to that or any other grievance. For parpose of this section,
fimeliness is counted ag working days from the date of the incident or the date expressed on the
tace of either the answer or the appeal notice, as applicable. Extensions of time limits shall be by
mutnal agreement and must be veritied in writing and signed by both partics. The date of
ocourrence of the event causing time to run 15 not counted in the time Timit, If the last date of a
period is not a reguler business day, the time period runs through the end of the next regular
scheduled business day. For the purpose of any time provision, the last day of the period of time
shall be included unless #t is a Saturday, Sunday, or one of the nine peymanent paid holidays

recognized by the City (i.e. the two floating personal holidays are not included), in which event
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the period of time runs to the next regular business day that is not one of those days,
ARTICLE 34
WAGES

{120} n settlement of wages, the City and the Union agree to the following schedule:

B ff&:a.,twu 4/; f201 % 1%
Effee 20
Ey’:ft_,c,t.rw, A/ i /’2(} ] 5, 20

The City will implement the 2013 general wage increases as follows; {(a) if April
1¥ falls in the first week of a pay pt“:z-iod the wage increase shall be effective at the beginning of
the pay peried; or (by. if April 17 falls in the second week of & pay period, the wage increase
shall be effective at the beginning of the next pay periad.

{121} Howly wage rates for employvees in positions governed by this Agreement will be

as follows:

Position 2013 2014 2015
Bridge Attendant $16.35 16 .68 %17.01
Electric Bridge Operator $18.07 $18.43 $i8.80

Blectric Bridge Operator Leader $18.35 $19.74 $20.13

ARTICLE 35

(122) Al regular fall time employees required to jump to another bridge shall be
veimbursed a flat ten dollars ($10.00) for each required bridge jump, o

ARTICLE 36

{123) It i5 the intent of the City and the Union that this contract comply, In every respect
with applicable legal statutes, charter requirements, governmental regulations which have the
gffect of law, and judicial opinions, and it is determined by proper authonity that any provision
of this Contract is in conflict with law, that provision shall be null and veid. In the event of an
undawful determination, the City and the Unlon shall promptly meet for the purpose of

negotiating a lawfal alternative provision.



ARTICLE 37
DRUG/ALCOHOL TESTING

{124) ANl emplovees who are required 1o be randomly tested under law (e.g. Departiment
of Transportation regolations regarding employees required to have a Commercisl Driver's
License who drive vehicles in excess of 26,000 pounds), and all employees in the following
Safety Sensitive Positions Hridge Atftendant; Electric Bridge Operator; and Electric Bridge
Operator Leader shall be subject to random drug/eleohol testing. Additionally, an employee
involved in any accident resulting in personal injury or $1,000.00 or more of property damage
shall submit himself or hersell to post accident-tesiing,  Such testing shall be conducted in
accordance with the DOT procedures. Further, when there is 3 reasonable suspicion to believe
that an individual emplovee is using itlegal drugs ov aleohol at work or is under the influence of
drogs or aleohal at work, such employee will be directed to report to a City-designated physician
or medical clinie, on City time and at City expense, for a fitness-for-duty examination. Both
random examinations and reagonable suspicion examinations are conducted for the purpose of
determining the presence of ilegal drugs or alechol in the employee tested. An emplovee who is
directed to submit to such examinations shall report to a Chy-desipnated physician or medical
clirie, on City tme and at City expense. The City's Manager of Labor Relations, or his designee,
shall approve all drug/aleohol testing, This testing will include possible urine, blood, or
breathalyzer exams as determined by the appropriate medical personnel. An employee who
refuses to submit to drug/aleohol testing under the provisions herein shall immediately be
charged with insubordination and will be suspended pending discharge, An employse who fails a
drug or alechol iest for the second time dorng hisher employment with the City shail be
digcharged bumediately by the City,

(125} An employes may be referred to fitness-for-duty screening i at least one (1)
supervisor has a reasonable suspicion that the employee is then under the influence of aleohol or
a controlled chemical substance. The circumstances supporting an allepation  warranting
reasonable suspicion testing shall be reduced to wriling, signed by the supervisor, and copies
provided to the employee and Union prior fo testing. The demand for a urine, blood or breath
specimen should be based only upon specific/objective facts and reasonable inferences drawn
from those facts o leht of experience that the emplovee is then under the influence of drogs or

aleohoel. In addition, employees may be referred for mandatory urine, blood, or breath, for drug
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and/or aleohol screening under the following circamstances:

A) A diseiplinary probation for employees whe have violated the City's drug and

aleohol rules; or

[5¥ For employees returning from leaves of absence it they have given management a

sason o suspect possibie illegal drugs and/or alcobiol abuse. Possible reasons fo
suspect substance sbuse include, but are not limited to, a history of excessive
absentecism not related to g specific illness, documented evidence of deteriorating
job performance or of aberrant behavior in the six months immediately preceding
the leave of absenve or documented involvement with drags off the job.

(126} An emplovee shall be entitled to have & Union representative present before testing
is administerad,

(127} As concerns urine samples for drug testing, employees o be tested will wndergo an
intial screentng (EMIT) test, For any positive results, a confirmatory test emploving the pas
chromatography/mass spectrometry (GO/ME) test will be used. The City will ensure that fhere is
a continuous ohain of custody of any sample taken from an employee. Specimen collection will
oceur in a medical setting. The testing procedures should not demean, embarrass or cause
physical discomfort to employees. Altenng or switching 2 specimen sample for a drug/alcohol
test, or otherwise refusing to follow the established testing procodure and/or guidelines, shall be
grounds for immediate suspension pending discharge.

(128) The results of any drog or aleoho! sereening test will be kept sivietly confidential,
An employes who tests positive for drugs and/or alcobol will have the opportunity to review the
test results and, if desired, a reasonable epportunity to rebut the results. Copies of test resuits
shall be given to the Uity and to the individual tested. Where urine, blood or other samples have
been taken, the two samples will be preserved for a reasonable period of thme and tested
employees will have the opportunity (o take one of these samples to a reputable physician or
faboratory of their choosing for retesting,

(129 Emplovees who may be drug or aleohol dependent are encouraged to voluntarily
seek professional assistance through a reputable treatmens program. The Citv's BAP program can
provide coungeling and referral. All records of an employee seeking medical rehabilitation for a
drug ov aleohol problem, either through EAP or otherwise, wall be kept strictly confidential.

Voluntary assistance should be sought before dependence affects job performance so as to
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endanger fellow employees, the public or otherwise adversely impact on the employee's ability
to perform his or ber job duties.

(130} Participating in the EAP program does not supplant the normal diseipline and
grievance procedurs. An employee sulyjected to disciplinary charges which include substance
abuse on the job will be given access to the drug or alcohol screening results, the ability to
privately test the blood, urine or other samples at an independent 1ab and the opportunity to rebat
any ailegation of chemical abuse, Any charging letter fssued to an employee which includes
aliegations of substance abuse on the job shall list the basis upon which it was determined that
there was veasonable cause to believe the emplovee was using drugs or was under the influence
of diugs or aleohol,

(131} Any emplovee found to have positive sereens for drugs or aleohol must be given
medical clearance by a qualified physicran acceptable to the City before returning to work.,

(132} An employee shall be deemed to have failed an alcohol teat if:

A) The person has a concentration of ten-hundredths of one percent or more by

wetght of alcohol in his blood,

B) The person has a concentration of three-hundredths of one gram or more by

weight of aleohol per two hundred lters in his breath; or

) The person has a concentration of the 4.5 hundreths of one gram or more by

weight of alcohol per one hundred millifiters of urine.

{133) The City is not responsible for any legal obligations and costs for claims based on
the Union's duty of falr representation.

(134) The Union shall be indemnified and held harmiess by the City for any violation of
an employee's constitutional, common faw, or statutory rights.

ARTHILE 38

(135) This Contract represents a complete and final understandimg of all bargainable
issues between the City and the Union and it shall be effective as of April 1, 2013 and remain in
full force and effect through March 31, 2016, The attached Contract sets forth the terms and
conditions of employment of emplovees in the bargaining umit of Longshoremen’s Association,

ay agreed upon by the City of Cleveland and the elected officials of the Union and ratified by the

membership of the Unton,
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Fri, 5 Aug 2016 11:27:13 AM - SERB

(136) All other provisions of the April 1, 2001, to March 31, 2004 Collective Bargaining
Agreement, including all side agreements and letters attached to the agreement, as extended.
remain unchanged and in effect for the duration of the April 1, 2004, to March 31, 2007, term,

except for those changes described above.
FOR THE CITY: FOR THE UNION:

Sean Bak§

President, Local 1317
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Sean I, Baker

International Longshoremen’s Asgociation,
Local 1317

700 Erieside Avenue

Cleveland, Ohio 441 14

Re:  lmplementation of a Shift Trade Policy Covering Bargaining Unit
Employees,
Dear Mr. Baker:

As an exercise of Hs management rights, the City of Cleveland {the “City™) will
implement a policy concerning shift trades among bargaining unit employees (the “Poliey™).
The City will maintain the Policy for a period it deems sufficient to ovaluate its effect and
operatton; and will maintain, amend or discontinue the Policy at ity sole discretion. The City wiil
meet and confer with representatives of the Intemational Longshoremen’™s Association. Local
1317 within a reasonable time prior to amending or discontinuing the Policy, This side letter in
no way aiters or restriets the City's management rights as set forth in the collective bargaining
agreement, R.C. §4117.08¢(C) and/or as otherwise retained.

Sincerely,

Richard J. Switalski, PE,
Administration Bureau Manager,
Division of Engineering and Construction

36



HEALTH CARE ADDENMDUM A

CIEY OF CLEVILAND

MEDICAL INSURANCE PLAN DESIGN

L, COMPREHENSIVE MAJOR MEDICAL PPO PLAN (PLUS)

In-Metwaork

A Annual Deductible: S5O0 single
$1000 family
b Comprehensive Major Medical: GO% - 10%
(Co-Insurance percontags)
G, Co-Insurance Annual Oui-of-Pocket $1250 single
Maximuom {Excluding Deductible): 2500 family
d. -- Boctor and other Office visits: $20.00 Co-pay
- Speciaiists: $30.00 Co-pay
& Use of Emergency Room: $100.00 Co-pay
{Co-pay waived if admitted)
~Non-Emergency use
$100.00 Co-pay plus 30%
Co-Insurance
{ Wellness/Preventive Services:

Routing Physical Exanm (One exam
per benefit pariod):

Well Child Care Services including

$20.00 office visit Co-pay,
not sulject to deductible

$20.00 office visit Co-pay,

Exam and Immunizations {to age nine,
limated to a $300 maximum per benefit
period):

not subiect to deductible

Well Child Care Laboratory Tests (to 100% not subject to
age nineh: deductible

Rowtine Manmmogram (One, limited 100% not subject to
to an 385 maximum per benefit period): deductible

Roufme Pap Test and Hxam (Ong per 100% not subject to
henefit period): deductible
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Routine BEKLE, Chest Xeray, Complete F00% not subject to
Blood Count, Conmprehensive Metabolic deductible

Panel and Uninalysis {Ages nine and over,

one each per benefit period):

CA 125 (cancer sereening), Cholesterol F00% not subject to
Sereening (Ages nine and over, one each deductible

per benefit period):

Roufine PRA Test: 0% not subject to
deductible

Routine Endoscopic Services (including F3% not subject to
Colonescopy) and Colon Cancer Screening deductible

{Age over 50, one each per benefit period):
& Out-of-Network varies by standard carrier design.
H. HMO

The City will provide not Jess than two (2) HMO options.

in-Networl
a. Co-Insurance percentage: G0% - 10%
b. Mo deductible:
e Co-Insurance Annual Out-of-Pocket - $1250 smgle
Maximum: £2500 family
d. Doctor and other treatment visits: $20.00 Co~pay replaces all
$10.00 Co-pays
€. se of Emergency Room: $104.00 Co-pay {Co-pay
waived 1T admitted}
Non-Emergency gae: $100.00 Co-pay phus 90%

Co-fnsurance

HL PRESCRIPTION DRUG

a. Co-Pays:
Greneric (mandatory; §10.06
Name Brand, Formuolary $25.00
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Name Brand, Non-Formulary L4000

b. Mandatory Generic Requirement - Mandale individusi’s use of generie drugs
where available; if individual chooses Name Brand Formulary or Name Brand
Nem-Formulary when generic is available, individual pays the applicable Name
Brand Formulary or Name Brand Non-Formulary co-pay plus the difference
between the Generic and Name Brand costs.

Note: Covernge levels for ouf-of-nefwork services will be as established by the carvier.
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HEALTH CARE ADDENDUM B

HIGH DEDUCTIBLE PLAN

.

b,

i

Aunnya] Deductible:
Comprehensive Major Medical:
{Co-Insurance percentsge)

Co-Tnwurance Annval Cut-of-Pockes
Maximum (Excluding Deductible):

- Dioctor and other Office vigis:
- Snecialists

Use of Emergency Room:

Wellness/Preventive Servioes:

Routine Physical Exam {One exam
per henefit period):

Well Child Care Services inchuding
Exam and Imununizations {16 age nine,
limited to a $500 maximum per benefit

period)

Well Child Clare Laboratory Tests (to 100%
age nine).

Routine Mammogram (One, limited 100%
to an $85 maximum per benefit period):

Routine Pap Test and Exam (One per 100%
benefit period):

40

In-Network

$1000 single
$2000 family

80% - 20%
$2000 single
4060 family

$20.00 Co-pay
540.00 Co-Pay

10000 Co-pay
{Co-pay walved if admitted)

Nop-Hruergency wse

$100.00 Co-pay plus 80%
Co-Insurance

520,00 office visit Co-pay,
not subject to deductible

520,00 office visit Co-pay,

not subject to deductible

it subiect to deductible

not subject to deductible

not subject to deductible



Routipe EKG, Chest X-ray, Complete 100% not subject to deductible
Blood Count, Comprehensive Metabolic

Panel and Urinalysis (Ages nine and over,

one each per benefit period):

CA 125 {cancer screening), Chelesterot 100% not sabicct to dedoctible
Sereening (Ages nine and over, one gach
per beneflt period):

Eoutine PEA Test: 100%, not subiect to deductible
Rouvting Endoscopic Services (including 100% not subject to deductibie

Colonoscopy) and Colon Cancer Serecning
{Age over 50, one each per benefit period):

'3 Out-of-Network varies by standard carrier desipgn.

Mote: Coverage levels for cut-of-network services will be as established by the carrvier.



Attachment O

CITY OF CLEVELAND/ILA LOCAL 1317
EMPLOYEE GRIEVANCE FORM

Filing Date:
Step Number:

Employee/Union Rep. Filing Grievance:

Nature of Grigvance (Cite specific paragraph(s) of Agreement allegedly viclated):

Lyate and Approximate Time of Oueurrence:

statement of Facts (ose additional sheets if necessaryh:

Reguested Adjustent:

Signature of Employee or Union Representative

Presented at Step 1 tor Drate:

Presented at Step 2 to: Date: .

Pregented at Step 3 fo: Pate:

Prasented at Step 4 to Date:

This grievance may be smended after it 18 filed in accordance with Article 33, Paragraph 112 of
the contract.





