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AR'Il.CLE l 

PlJRPQH_E 

(l) This Contract set~ frirth a complete and final agreement on all bargaining issues 

between the City of Ckvdttnd, hereinitiler referred to as the "City," and the International 

Longshoren1en's Assodation, hcreinafler re'fcmxl to as the "Union," which represents employees 

<ls specified htirein. Specifically, the <igr"cmcnt addresses all matters pertaining to wages, hours, 

or temrn and oth(1r conditions of employnwnt mutually expressed between tho p1nti(~S. 

(2) Tho mal.e pronoun or adjective W]H,re used herein n::fb's to the fornak also unless 

oth(Jr-wis1:: indicated. The tenn "employee'' or "employees" wht1.·c used herein rdb·s to al.I 

cm.ployees in the bargaining uniL The purpose of this Contract is to provide " fair and nJasonable 

method of 0m1bling (:mployees covered by this Contract to participate, through Union 

representation, in the ostablishnicnt of the terms and conditions of th<Jir eni.ploymcnt >1nd to 

est,iblish a peacef:i.11 procedure for thc r(Jsolution of Contract ditforcnces lwtween the parties. This 

Contract shall comply with the laws of the Un.ited States, the State of Ohio '1.nd thi: City of 

Cleveland and all applicnbk goverruncntal adrninistrative n1lcs and regulations which hnv<J the 

effect of hlw. 

ARTICLE 2 

gJi1;:Q(:;i_N_IIJON 

(3) The Union is recognized as the sole and exdusive representative frlr full time 

employees who have cornpleted their probationary p(.:ri.od in the fi.ilkrwing job dassifa:ations for 

the purpose of estnblishing rates of pay, wages, hours, il.mJ other conditions of ornployrncnt 

ELECTRIC BRlf)GE OPERATOR 

BRIDGE ATTENDANT' 

ELECTRIC BRIDGE OPERATOR UNIT LEADER 

It is understood that si:niority within tho bargaining unit, no matter what job classifkation 

l:he employee holds, is contint1ous and detcnnirnrn th.e rnember's ability to bid on a d,;sircd shi:ll 

and a regular assigned work week. 

ARTICLE 3 

1\1-ANA~WJY!El':lIJ~JQ_!fIS 

(4) Except as specifically limited hcrdn, all rights are reserved to and remain vested in 
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the City, including but not limited to the sole right to: 

A) Determine .matters of .inherent managerial policy which include, but arc not 

limited to, areas of discr<:tion of policy such as the functions and programs of the 

City, standard of services, its ovornll budget, utilization of technology and 

organizational structure. 

B) Direct, supervise and evaluate or hire employees and to determine when and 

under what circ.mnstimc<~(' ii v<1ciuwy exists. 

C) Maintain and im.prove the efficiency <Ind effectiveness of City operations. 

D) Determine the overall methods, process, means, or pcrsm1nd by which City 

operatkms are to be conducted. 

E) Suspend, discipline,, demote, or discharge frrr jtist C<lLJSe, or lt1y"on; l:n1nsfi:,r, 

assign, schedule, prorn.ote or retain employees. 

F) Determine the ad(oquacy of the work forn(c, 

G) Determine the overall mission of tho City. 

H) Determine the duties to be in.duded in all job classifications and the standards of 

qt1ality wid perfi:Jnm1nce to be maintained. 

!) Prornulgate tmd enforc·e work n1les, City orckrs, policies and pr<.l1;ed1:ircs. 

J) Require \:rnployccs to US(; or refrain from using specified uniforn1s and tools of 

di1ty. 

K) Determine hours of work and work scheduks. 

L) The City shall have the right to privatize or subcontract scrviees, provided that 

prior to any privatization or subcontracting the City sha'll 1ncd and confor with the 

Union. Wh"n: the City's prima:ry objectiv1~ is to ad1icv1; financial econorny, 

improvt:d op<~rnting efficiency, and/or helter quality of service, the Union shall 

bavco the. right to make an offor of a competitive alternative. If that alternative 

yields fimmcial savings, improved operating efficiency, and/or bdtcr quality of 

service genuinely equivalent to or gr<;;<lt.er than those the City can achieve through 

privatization or subcontracting, the City will acc,ipt the Union's alternative. 

M) Effectively and efiicit,ntly nrnnage the work force and to utilize personnel in the 

manner determined by Employer to be n1ost effective and efikient. 

2 
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N) Take a<.tions to carry mit the mission of the public employer as n govern.menl:al 

unit. 

(5) Notwithstanding Ch;1ptcr 41l7J.l8 of the Ohio Revised Code, th<: City is not required 

to bargain on any sub.kds ... including, but not limited to, those enumerated t1bove "' resc:rvcd to 

'lnd rdaincd by the City under this Artick. Thercfrire, the Union agrees that, during the !ifo of 

this agreement, the City shall have no obligation to bargain C.(Jflcctivdy with respe<:it to the 

c:xcrcisc of any rights reserved to and retained by it pursuant to either Section 41l7Jl8(C) of the 

Revised Code or pursuant to this Article of the Agceement. 

ARTICLE4 

,NQ:~.IKU<.E. 

(6) The Union shall not, directly or indirecrl.y, ''"U, sanction, oncourng<), finance, and/or 

assist in any way, nor slmll any e.mployec instigate or particip<1k, directly or indireotly in any 

strike. For pt1f1JOS(:s of this section, "str:i.kc" means 'xmc.crted action in failing to rqmrt to duty; 

willfol absence from one's position; stoppag(~ of work; slowdown or abstinc1wc in whole or in 

p•irt from the full, faithful, and proper pcrfonnan(:t: of the duties of <'tnployn1enl for the purpose 

of inducing, influ<;ndng, or c.oercing a change in wages, hours, terms, and conditions of 

employinent for th(; duration of this Contract or any cxtt'nsion thereof. 

(7) Violations of this paragraph may constitute an u.nfa.ir 'labor pradicc as dctennined and 

remedinhle by the State Ernployment Relations Board ("SERB"). In the event an Unfair Labor 

Practice is determined by SERB, the City will not subs(,qucntly impOS(l discipline except as 

recommended by SERB. Th<: City rescrv<'s tht: right to discipline <:1mployees for any illegal strike 

action or violation of this pan1graph. The Cily shall not lock out any employees fill' the duration 

of this Contract. 

ARTICLE 5 

L!MJIEnRKHIIJ:QJ;~rB lK.E 

(8) Upon or ail er expiration or termination of this Contract or any <:xtensions, employees 

Ju;v(: th<~ right to strike under Chapter 4117 of the Revised Code provided that the employet~ 

organization n:vresenting the crnployec~; has given a ten (l 0) day prior written noti<)tl of an intent 

to strike to the public t'mployer and to the Board; however, thG Board, al its discretion, .may 

<lttGmpt to mediate at any time. 
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ARTICLE 6 

tL!'!ION R Kff!TQ 

(9) It shall not be a violation of this Contract and it shall not be a cause for discharge or 

disciplinary a.<.:tion if any employee refoses to mter upon any property involved in a primary 

labor dispute, refost's to go through or work behind any lawful primary picket line, or refoscs to 

do work normally <lmw by primary striking members of another union except that the City shall 

not be rcquiT(Jd to pay the wages of any sud1 employees, Provided, th~t in no case shall any 

i:niployecs refr1S(l to pcrfonn any work, regardkss of the existence of a lawfl~t primary labor 

dispute, it; in the City's judgment, such refusal would be detrimental to th<: public heal.th or 

safety unless the City cannot reasonably provide for the personal safoty of the <'mployees. 

(l 0) Any alkged violation of Union Rights is subject to in11mxliatc revi<0w by the Lubor 

Rdatiorm Manager. 

ARTICLE 7 

NQNcJJlS\;;g,IMLNbTIQN 
(.I l) Bolh the City and ihe Union recogniz.e th<:ir respective responsibilities umkr Federal 

and State civil rights laws, frtir employn.1cnt practice acts, and other similar constitutional and 

statutory rcquire.111cnts. Therefrire, both thl: City and the Union hereby reaffirm their 

commit1nents, legal and moral, not t:o discriminate i.n any rnannet rdating to empl.oymcnt or 

rc1m1scntation on the basis ofra_,e, color, creed, nn!ional origin, disability, union membership., or 

sex_ 

Cl 2) The City n:\!ognizes the right of <ill employees and all applicants for c:mploym.cnt to 

be free to join the Union and to participate in lnwfol conceiicd Union activities_ ThcrefrH'c, the 

City agrees that there shall be no d.i.scri1nination, inkrf\lrenc<0, restraint, coercion, or reprisal by 

the City again;;t i1ny en1ployet, or any applicant for cn1ployment becam;e of Union membership or 

because of any lawful activity in an official capi:1city on behalf of the Union. 

ARTICLE 8 

V_NJ_QN 213.G!JJsIIX A\:!J:?J~~lLEGK OFF 

(13) With the Union having demons1rnWd that at kast 85% of the eligible inemb(:rs in the 

bargaining unit are members of the Union, the City agrees that all members in the bargaining 

r1nit shall either be members of the Union or be required to pay 11. fair shim: fr:c to the Union as ''' 

condition of en1pioyment in acco1"dancc with the terms of R.C. §41 J.7.09(C). As provided by 

4 
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that statute, such fair share foe requirement shall not h<: dfoctive until at least sixty ( 60) days 

following the beginning of cmployrnont or c(nnpktion of the probationary period., whichever is 

less. The City will not honor dues deduction (chO<.'k of!) revocations from :Jny S\lch <1mployees 

except: as provided herein. 

(14) The City wm deduct n:gubr initiation foes and monthly dues from the pay of 

employees in the bargaining unit covered by this Contmct upon receipt from the T.Jnion of 

individual written authorization cards voluntarily executed by an employee for that purpose and 

beating his signature, Provided, that: 

A) An mnployee shall lrnv1: the right to n;voke such authorization by giving written 

notification to the City and the Un.ion within thirty (30) days of the tonnination of 

this Contract or any extension thereof, and the authorization card shall state 

clearly on its frice thG rights of an c1nployee to .wvoke in accordanc<:· with th<,se 

terms; and 

B) The City's obligation to .1nak<: deductions shall tenninate automatically upon 

tim.ely receipt of revocation of antborization or upon tennination of employrri<:nt 

or transfer to a job classification outside the bargaining unit 

(15) Dedu<:,tions shall be mack during the second pay period of each month, hut if an 

ernpl.oye0's pay is insuffic.ient to cover Union <hies, the City will mako a deduction from the pay 

earned during the next pay period_ All dedt~cticms, ac:cm111x1nied by an alphabetical list of all 

mnploye(;S for whom deductions have been rnadc, shaH be transmitted to the Union no later than 

the fifrccnth (JS'h) day f<illowing the end of the pay period in whid1 the deduction is inatk, and 

upon r<:ceipt, the Union shall assume Jhll responsibility for the disposition of all fonds deducted. 

(16) The Union will indmnnify and hold the City hannkss frorn any action growing out 

of deductions hereunder and co1nn1enc~d by an en1ployce against the City (or the City and the 

Union joint! y). 

ARTICLE 9 

LLl':JI!ItlJ~ErBJ;~$Ji.tJ:IA:I!Qtt 

(l 7) ThcJ City recognizes the right of the Union to sdcd stewards in accordanc<) with past 

practi.ce to represent the ernployees, upon rcq~uist, on griewncos nmcerning the inte1vrotation or 

application of this Contract. The Chid' Steward for the unit shall be scheduled on the dav shif'l 

unless the City and Union 1m1tually agree to a difforcnt arrangement. 

5 
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(18) The Stow,wd shall process grievances with proper regard fhr the City's operntio1rnl 

meeds and work requirements, ond shall cooperate in good faith with the City in keeping to a 

minimum t!H: time lost frmn work due to grievance handling. If any Steward fails or refosos to 

comply with thoso requi.rom.ents, the City retains the right to impose disciplinary action. 

(19) The Union will be p<!rmitted to cksignate a Steward and altomate Steward to handh~ 

Union related matters. 

(20) The Steward, within. a reasonable time from. the time ho givr.:s notice to his 

supervisor, sh<ill be permitted to investigate and process a grievance within his own location and 

attend nwdings on City propeity or at a work location, provided for by the Grievance Pro(;edune 

during his working hours without loss of regular (stn1ighHim.e) p<iy. The Steward shall be 

permitted to attend grievanc«>rdated meetings at the Union FiaH upon prior not.ic<i by the Union, 

as to the date, time and p<:rson(s) involved. Such activity shall be with proper regard for the 

City's op<'rntiona.t m~eds and work requirements imd additional tin1e is not provided for or 

compensable fr.>r Union .. ·rdattxl matters. 

(21) The Union shall furnish th(! City with th<o rrnmes of the Steward, indicating the 

depurtmcnt and shill to which be or she is asdg1wd, and fo.rther, shall promptly notify the City in 

writing of any drnng'~ in stewards. The Union shall provide th1i Conimissioner of the Division 

with written notice of the identity of all of its Onion Stcw;m1s (11an1c, shift assignment, dir<>d· 

work tdephone nmnbor, and work erm1il ih,ldress) whcnev<'r a change is made mnong Union 

Stewards. lf there is n change of Union Stewards during fbe cu.kndar y<'ar, the Union shall 

provide the Com.rnissioner with th<' required information within l 0 working days of the cllllnge. 

(22) The staff rnprcsen!atives of the Union shall be permitted to enter the City's promises 

during working hours, but at no time shall such v.isitation rights intt:rfore with the work 

requirements of any en1ph1y"o or disrupt operations in any way unless expressly perrniHed by the 

City. 

(23) The City shall provide the Union with locked bulletin boards at all work locations 

(Bridge, C<l!icr, C<:nter, Eagle, W. 3'", & Willow), provided that: 

A) No notice or other writing may contain anything political or crilioal of tho City or 

any City official or any oth1;r institution or any cxnployec or person; 

B) All notic(JS or other materials posted on the bulletin boitrd nnist be signed by the 

Pres.idcnt or Chief Steward of the Union or an official representative of the: Union; 

6 
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C) Upon rcque;;t from th(' Commissioner or his designee, tll(: Union will .i.mmediatcly 

rem.ove any notice or other writing that the City beli<wes violat<:s this pa:ragraph, 

but the Union shall have the right to grieve sucli action through the" Grievance 

Procedure. 

ARTICLE IO 

I'RQJ}6JlONARY PERIOD 

(24) New employe<:s shall be on probation for a period of one hundred eighty (l 80) 

calendar days. Said probati<mi1ry period may Ix' extended an additional sixty (60) calendar days, 

on .mutual agn:ement of the p11rti«1'. The cakuhition of a probationary period shall exclude 

unpaid !caws of absrnc<'. 

ARTICLE ll 

SENJQRJIY 
(25) If an employee is discharged or quits and is later rehired. ho shall be considered a 

new e1nployee and subject to the provisions of the preceding paragraph. 

(26) Seniority shall be an employee's unintt:rn:1pted kngtb of contin1.1ons servic(: with the 

City, dopmtmcnt, division, bargaining unit or job classification, depending on the q1H~stion 

involved nnd in accordanct' with the rules and regulntions of Civil Service and t:ht' provisions of 

this Contract. An ,,:inploycc shall have no seniority fr>r the probationary periGd, !mt upon 

completion of the probationary period, seniority r>hatl he rdroactivc to th"' date of hire. Seniority 

shall he broken (or klrminated) when an employee: 

A) Quits or resigns; 

ff) ls discharged for just cause; 

C) Is laid offfi.ir a period of more than twenty-four (24) consec\div"' months; 

D) ls absent without leave for three (f) consecutive work days and fails to give 

proper excuse or notice of the reusons fix such absenc<' unkss the failure to give 

notke was beyond the reasonable control of the employee; 

E) Fa.ils to rqJort for work when recalled from layoff within ten ( l 0) working days 

fron1 the date on which the City sends th\: employt:e notice by ceiiified mail (to 

the employee's last known ;iddress, as shown on tfa, City's record). 

(27) Employe<'S should attain "regular" or "legal" status in their classification aflcr 

serving a rnini.rnmn of two (2) years in the same classification in the sarne d.ivision. Employees 

7 
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who are promoted into a new classification pursuant: to a collective hargaining unit job posting 

procedure should 11lt<1.in "n:gu.lm:" or "legal" status upon succcssfhlly cmnpk,ting '\six (6) month 

probationary period. 

(28) Except as provided in Paragraph 29 of this Artick, an employtoe may exercise his 

birrg11ining unit seniority within his own department l:br the purpose of dianging shifts, bridges 

or work weeks when an opening occurs within his classification on tH10ther shift, htidge or work 

WC(ok, so long as he has the ability to perform the work involvtxl. The City has tho right to 

reassign ~mp!oyecs to otlwr shifts, bridges or work weeks to <Wc:ommodal:\: vacation, side leave 

or other needs of the City for p<:riods not to exceed thi1iy (:JO) days of work in any twelve (12) 

const,cutivc rnonth period, except in cases of cme1.1\(:ncy or construct.i01L An ernployee who 

desires a change of shifr, bridge or work week 1.rn1y 1.nake m1 application .in writing (on fonns 

provided by the City) to his supervisor requesting a transfor to the sh.if], bridge or work week he 

prefors, and the e1nployee sln1U n~tain 11 copy of the request. Th<e City will agree to post vacancies 

t<Jr tem.porary assignments based on thirty (30) (hrys, with tht: exception if a new man is hired, 

temporary assignment shall be based on ninety (90) days. 

(29) Vacancies occuning within the bargaining unit shall be posted according to 

bargaining unit seniority. The ernployec's p':rfrm.nanct: n:cord will also be considen:d. 

Acceptance of bids to vacant Lead Bridge Operator positions will be bllscd on past job 

performance as exhibited by an employee's history of discipline, sick leave abuse, unex.nised 

absences and/or tardiness during the tw1Jnty··four (24) m.onths prior to the posting of a vacancy. 

Bargaining unit seniority will serve as the determining frtctor iJ applicants' pn.st job performance 

is substantially equal. Only employees with at least three (J) years of employment as '' Bridge 

Operator for the City rnay bid on a vrwant Lead Bridge Operator position. However, if no 

employee with at kast: thre:e (J) years as a Bridge Operator bids on a vacant Ltoad Bridge 

Operator position, the City may accept bids from ernployees with fewer thnn fhr<:l(J (3) years as a 

Bridge Operator. 

(30) Th<' City will provide !he Union with a so1iority list of <ill eniploy(:cs within the 

bargaining unit one<' a y(;ar upon request The seniority list shaH contain the name, job 

dassification, dG'Jlartment, and date of classification entry of all employees in the bargaining unit 

(3 l) lt is the obligation of each employc<1 to h1;p thr~ City advistxl of his current address 

and telephone number where he can be reached direetJy and, for purposes of this contraet, the 

8 
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City may rely on the last address supplied by an employee, 

ARTICLE 12 

l~b.X_:Qlf$ 

(32) Whenever it is necessary to reduce the working fore"" of the City, either for lack of 

work or lack of fonds, employees shall be laid off bnsed upon seniority within the bargaining 

unit in the following order: 

A) Part-time, <ixcluding inkrns; 

B) 'l\imporary employees; 

C) Rt:gular employees, 

(33) When u layoff is necessaey, tt1mporary employees shall be laid off on the bnsi.s of 

classification seniority within their division with "bumping" rights against oth"r tem.porary 

employees with kss seniority in their dassification. 

(34) Before any bargnining 1mit employee is given notice of layoff, the City will notify 

th<' Union. 

(35) Regular full-ti1ne ein.ployees shall be given a minimum of ten (10) ca.lendar days 

advance written notice of layoff indicating tlu: circumstances which make the layoff nrn;oessmy 

Exceptions to the above will be provickd t<.rr by nrutnal consent between the City and the Union, 

(36) In the 1went an employee is laid off, he shall receive paylllent for earned, but unused 

vacation as quickly as possible, hut not lakr than ten ( l 0) days after !he byoff'. 

ARTICLE 13 

§H;'.J<;;Liot\YILYLITl!J' A Y 

(37) All regular folJ-.-time <'mployees shall he credited with paid sick leave 11t the rah; of 

ten (10) hours per month or fi[h:,:n (15) work days per year. Unused paid sick I.eave has been 

c.unluhtive and sicok kaH: shall t'ontinue to accum.ulat<' without limitations. 

A) Paid sick kave: shall be granted only frir pregnancy kavt:, actual sickness or 

injt1ry,, confinement by reason of a contagious sickness, or visit to a doctor or a 

dentist for m.edical ct1re of the en1ployc<' or his imrmxliatc family and pregnancy 

(induding post·-partum periods). 

B) P:1.id sick kave will be credited but cannot lw iised tmtil th~' employt'e has 

satisfo.ctorily cornpletcd his .initial probationm·y period with the City, 

9 
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C) No paid sick leave shall he grnntt)cl unless the division authority designated by the 

City is notified of the sickmess at least one (!) hour before the en:1ploylle's 

sehedukd starting tim.<1 on the first day of the absence on account of sickness. 

Absences not r<:pmted as stated iibove rnny be <~Kcused by his <~1.nployer if tile 

appointing authority or his design.ce clctem1.in<Js that fhcrc w<ire unusual 

circ•~nnstances which were beyond the employee's control. An employee is 

required lo call in at kilst one (J) hour bd(irc the t:mployee's scheduled starting 

time on each day off or notify the City of the duration of his abse.1Ke. 

D) A (\Crtificatc from a licensed physici,1.n shall be req11.ircd inlmed.iatdy upon 

returning to work for any sickness frn1n <HJ cmploy(oe who has been so notified in 

wri.ting that he h.as demonstrated a putl:emed 11huse over the pn!eeding months or 

afl:er any illness requiring hospitalization. The certificate must include re· 

crnpioyment <.h1tc, work capable of being perform<0d, and all restrictions. An 

<employee may be required to submit n doctor's ocrtificak for any sickness beyond 

three (3) days if so notified by supervision. The validity of all rned:i.cnl excuses 

and physicinn's ctortifii:.atcs are subject to review by a City physidan. Any reviews 

or rnedical cxarninntions onkred by the City shall be done on City time. 

E) Upon retircni.ent or (katb, an employee, or his legal representative, shall lmvc the 

right to convert his <wcumulated pa:id sick leave into cash at the rate of one (l) 

day's pay l<,ir each three (3) days of i.mused nccumul.ated paid sick leave. -rhe pay 

rate used shall be the sarne three (3) year average of earnings, oveiiime, and 

longevity pay divided by 2080 hours. 

F) Once e~i.ch year, the City will distribute to all regular full·-tilne ernployees an 

annual statem.ent fo.Uy advir;ing the employee of his paid sick leave status_ 

G) An cmploytx' who is hurt on the job shall have the option of using his 1iaid·sick 

lnwe, worker's conipt:nsation benefits, or his vacation, whichever he prefers. 

H) Employees shall he pon:nittod to take sick time only in increments of one (l) hour. 

(38) The City rescrvt:s t!J<: right to irnplcm.ent a no-fimlt attendance policy pursuant to th<: 

following proc<"lure. The City will first notify the Union no less than thirty (30) days plior to 

implementing such a policy and negotiate in good faith with the Union regarding the policy. If 

the parties are unable to reach agree.men!, the Union reserves the right to file for arbitration with 
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the AAA within frmrtecn (14) days of a written declaration of impasse, Each party shall present 

a proposal before the arbitr<ltor, with the arhitrator selecting one or the other proposal. based on 

his/her asse,ssment of which proposal is the mosl reasonable. The arbitmtor' s (kdsion .must be 

rendered within thirty (30) days of the hearing date(s) <md within sixty (60) days of his/her 

appointment, unless muh1ally agn;ed otlwrwise. If the Union does not timely file for arhit.ration 

following a declaration of impasst;, the City may implernent its last .. proposed policy. The City 

will not impkment any policy until the Arbitrator rendiors a decision and will implement the 

policy selected hy the Arhitrntor. 

T'he City may modify thco polfoy afler one (l) year following impkmcntation. lfthc City 

desires to modit'y th<: policy it nmst first provide the Union with no less than. thirty (30) days' 

notice and negotiat'1 in good faith with the lJnion regarding its i.nteni.k:d modifications. In th<: 

absence of an agreernenL tJ.11, City may not modity the policy unless it establishes a de.m.onstrahle 

operational nci'd. 

_(;i_~rr_cral l,.C£~~~ 

ARTTCLE 14 

LJ'.l\YJ;~ QEhJ1;il:'N('.H 

(39) All knvcs of absence (and extensions thereo"I) must be applied for and grunkd m 

writing on forms to he provided by th<:o City. An '7111.ployce nH1y, upon n:qmist., return to work 

prior t:o the t;xpiration of any lcnve of i1bsem:e if such early return is agreed to by the City. When 

an employ<:e returns to work af\cr a leave of abscnr;e he will be assigned to !he position which he 

formerly occupied or to a. similar pos'ition if his Jhnncr position is not vi1c:mt or no longer exists, 

(40) An ei.nployee on any unpaid leave of absence does not <ioeme credit towards 

vac<ition, paid sick leave, steps, longevity or P.E.RB. The only exception is <i.n employee who 

folls under tho n1ilitary leave provisions under said section. 

(41) lf it is lbund that u leave of abscn.ce is not actunlly being used for the purpose fr>r 

which it was granted, the City slu\ll nmcd th<: leave, and order the member back to work subject 

to disciplinary action up to and ind.uding discharge. 

(42) An employee who fails to report to work at th<~ expiration or cancoellation of a leave 

of 11bsence or fails to secnre an e;xtensi.on of such leave shall be deern~d to be abst,nt without 

I.eave and shall be subject to loss of seniority. 

11 
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.!'..'1milyMedicttl L!e_f!~ 

(43) As iippropriatt\ the City will designate an employee's uso of paid and m1pai.d time as 

Family Medical Lcav~' consistent with the F:tiJJily Medical Leave Act and Sick Leave and Leave 

of Absenc(! policies. 

fi~lg_<;:!lti011 Lea''.£ 

(44) An employee may be granted a kave of absence without pay for t:ducationul 

purposes rdating to the operations of the City. 

Jyjgi::lt-9 ri OlI s L,!)J!Yl; 

(45) For those employees who have completed their probationary period, personal !Gaves 

of <1hsern:e i.nay be granted without pay fr>r good e~ll!So shown for a period not to exceed ninety 

(90) days. The granting of such leaves will he based upon the operational need of the employee's 

department. 

Iln_iQ!l1-:;;;_g1:1c 

(46) At the request of the Union a leave of absence without pay shall be granted to any 

employee selec:ted for a Union office, employed by the Union, or required to attend a Union 

convention or perfrmn imy other fonction on behalf of the Union necessitating a susp<lnsion of 

active employrn<:nt. 

A) Any rnqucst :for leav0 nrn!lt be nrnde at least five (5) days prior to the dak of sudi 

leave. Howt:wr, any request for u leave of thirty (30) days or rnore nrnst be made 

at least thirty (30) days prior to the date of such leav". 

BJ Any Union leave shall not (extend beyond one (l) ye<rr. 

C) The approval and authorization of any Union leave shall btJ conting(~nt upon 

operational needs as dctennined by Management. 

f:J1,n,c:u1J __ t,_.;a ,'Q_:Jm1me>Iint;;;J'.m_11il.Y 

(47) hr1niediate family shall b<: defined as: spouse, rrt1>ther, father, grandparent, 

grandchildren or person who has been in loco pa.rnntis to the employee, mother-in-law, father-in­

law, child, brother or sister. 

(48) An <:mployec will he granted <l leave of absence with pay to be charged against his 

accumulated sick leave with pay, in the evern of the death of a member of h.is immediate frnniJy 

as follows: 

A) If th(; funeral is within the State of Ohio -- five (5) working days. 

12 
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B) If the ii1neral is outside the State ofObi.o ··seven (7) working days. 

C) To be eligible for fi.mcrnl kave, an employee 1nust provide th<J City with a signed 

foneral form (to be supplfod by the City) and must ftttend the J'ti.neral, or other 

ohligal:ions rdated to the death and/or estate etc., and the failure to do so or <1 

misrepres('!ltation of facts rdated to a fo.neral leave shall be proper cause for 

di.sciplinary action (inc.hiding forfeiture of pay for tlH! lettve). 

J 1n:yJ2JJ.!Y 

(49) An eni.ployee called for jury duty or subpoenaed as a witness shall he grankd a leav" 

of absrnce wi1J1 pay for 1:ht' period of jury or witr.iess se.rvi(ll: as provided h1m:in. 

A) An employee must present verification of his call to _jury duty or witness duty; 

B) If a witness, that his testimony was within the scope of hi1> employnwnt for the 

City and not of a persmntl nature; and 

C) Turn in the amount: received <ls a jury or witness foe to the City Treasurer in order 

to recd.ve his reglflar pay fr.1r this time period. 

(:50) An ernployr;'(' who is req1rired to appear in court fr.>r reasons outside the scope ofhis 

e.rnployment other than jury duty shall be granted vacation time or an excused absence (non .. 

paid) provided that documentation is provided eith()l" in the forni of a subpoena or a kttcr from a 

participating atlonwy and the rcqtkd fl.Jr an (::xcused ab~ence (lwn··1viid) or vacation tirne is made 

to the appropriate supcorvisory pt;rson at least twcnty .. frmr (24) hours in advance. 

MiJiJJtLY.1:\:.\\Y~ 

(5 l) .An c1nployc(; shall be gnmted an extended k1avc of absence without pay for military 

duty in accordance with state and federal. I.aw and, nHer discharge, ~;lmll be restored to 

cmployrnent with the City upon request, in nccordance with stntc and federal hiw. 

(52) Employees who are drafkd or who enlist in the United States Armed Forces shaH bo 

granted a one (l) day k<rve of absence wi.tb pay for th1~ i.wrpose of taking a mi.litary physical. 

Upon retum from military leave, an ernployec wil.I be reinstated at the cun·ent applicable rate of 

his dassification in ;iccordance with Jaw and the provisions as set forth hen:in. 

(53) A non"prtiblltionary employee of the City who is temporarily called to active duty 

(t:.g., summer training) shall be granted a kave of absence for the duration of such active duty 

and shall be paid the di!Terence bctW(len his regular pay and his scrv.ice pay, upon the City's 

receipt or a service p8y voueher, for a period not to exceed thirty <me (3 l) days in any calendar 

13 
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year and finilwr shall ru;cun1ulate vacation and sick leave with pay credit during the period of 

such leave" 

(54) Any non-probationary employt'e who is mtit.Ied to the leave as stated above and who 

is milled to military duty tor a period in excess of thirty-one (3 l) days in any one calendar year, 

for each cakndar y;:ar in which military duty is perfom1cd bccaus<l of an Executive Order issued 

by the President of the United States or an Act of Congress i>l entitled, dtlring the period 

dCJsignated in the Onkr or Act, to a l<XlYe of absemie and to be paid, during each inonth of that 

period, the l.esser of thc fol.lowing: 

A) The difference between his/her gross monthly wage or s<ihrry as un en1ploycc and 

the sum of his/her gn>ss rnilibry p<•y and al.lowances received that .month; or 

B) Five hundred dollars ($500Jl()), 

The ornployce shall not receive payments under this paragraph if tho sum of hislh<Cr gross 

military income pay and allowances received in a n1onth CX('eeds his/her gross monthly wage or 

s<1lary as <m employee or if the perrnanent public employee is rccd.ving his/her pay pursuant l'o 

Paragraph 53, 

ARTICLE 15 

!?.1-Gl"--1,Eh.V:E WIU1Q1!TEAX 
(55) After an employ\"' has cxh1nwkd his sick kavc with pay, he or she shall b•~ granted a 

I.cave of absconco without pny for a period not to exceed six (6) months because of personal 

ilhwss, injury, or pregnancy (including post-partum recovery periods), upon request, supported 

by rned.ical evide1icc satisfactory to the City if the cmployet,, has reported such illness, injury or 

pregnancy (induding post-p11rtum recovery periods) to his or her dcpartincnt head or irnmcdiak 

supervisor by no later than the second day of absence, If the illness, injury, or pregnancy 

(including post-partun1 recovery periods), continues beyond six (6) months,, the City may grant 

additional sick leave under this paragraph upon request. An crnployee on sick leavt) is (;xpecte'd 

to keep the City inf(Jn11ed on tho progress of his or her illness, injury, or pregnancy (induding 

post~partum nx,ovcry periods), as circurnstances all.ow. Any employee who has bt,en on sick 

leave for three (3) or more cons<'<:utive work days may b<J required to submit to and pass a 

physical exa1nination before being pern1itted to return to work. 
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ARTICLE 16 

:IW\/lPORABJ'..J~L,f::..~~~_!FlCATIO:t:LCJ:IA!'::!Q!l 

(56) An employee shall be kmpornrily assigned to work in another classification by 

receiving written notice authorizing said as$ignment. This assignment shall not exceed thirty (30) 

working days, except (l) to fill a vacancy caused by an t:mployee being on an approved leave of 

absence; (2) to fill an opening pending pic11nanent filling of said opm1ing; or (3) to m.eet an 

emergency situation. 

(57) Once the employe~; rnceives his wlitten notice and begins his cissignment, his rnte of 

pay $h;1ll be as follows:. An employee working a t(~mporary work assignment in a job 

classifkation with ti higher wage rate shnll receive the wage rate of the job classification with the 

higher w:igc rate during the ptwiod of the t<o1npornry work assignment. 

(58) The City will not rotaic temporary assignments, All employees not spe:eificaUy 

covered under this s1;ction shall pcrfrinn all teinporarily assigned duties at their nonnal rate of 

pay. 

ARTICLE 17 

,1,QJ?,J:::Y.AI,\lA'.IlQN.A!'::!QJ)_l~:s_CBJ!?JJON 

(59) The Ci.ty has the so.le and exclusive right to m<1ke job evaluations rmd job 

descriptions and create job classifications when it doc,nrn appropriate. In tlH,, event the City 

changes the job cfoscription !hr an ''xisting classification it wiU send a copy to the Union within 

friurleen ( 14) calendar days. 

(60) In the event a new dassifkation is ewiblished by the City which the Union beiicv<Js 

is rdatcxl to <ln existing dassification in the bargaining unit, the Union will promptly notify the 

City in writing ~md request a m.ecting, The Union shal.1 bear the bun:kn of proof, The parties 

agree to meet within seven ('I) days of the notico to mutually agree llpon tht' m;w dassification 

and rate of pay. If an agreernent cannot be reached, tho; m11ttcr may be suhm.itt:ed to Step 3 of th" 

Grievance Proccd11w for the purpose of determining a rate of pay. 

(6 l) In the event the na.me of a Classification in the bargaining unit is changed and th" 

work duties remain substanfo1lly unchanged,. th•~ City will promptly notify the Onion of said 

change. 

( 62) If a substantial change: in a job 01ocurs, th<: Union may ask fr>r a meeting with the 

City to di8cuss the situation within fourteen (14) c;ilendar days of the clw.!1/,((\ The Union, ;U this 
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imicting, must dc.monstratc a significant change: as relates l(l the skiil levcl now n1quircd of the 

existing Classification which would warrnnt an increase in pay. If the City agrees, a !How rate 

shall be <lgnx'd to. lf an agreement cminot be n1ad1t;d, the matter may be submitted to Step 4 of 

the Grievance Procedure for the i.mrpost: of dcterm.ining f1 rnte of pay. 

ARTICLE 18 

t'B OM OTIO J:":{S.i.ttJJ)I.KflN:?.El:J:5o:? 
(63) When a vacancy occurs, or a new job is 10r<1attxl, employees shall he promoted or 

lnn1sfornxl in accordance with the rules and regulations of Civil S<.Tvicc and the City, 

ARTICLE 19 

HQEE,SD.E WORK 
(64) The nor.·rmtl work "'"'<'k for regular fu.11-lime cmployer:lS shall be foriy (40) hours of 

work in five (5) eight (8) hour tfays, cxdusive of time allotted for meals, during the perind 

starting 12:01 ll.m. M.onday to .Midnight Sunday, except when~ ditTerent hours are necessary to 

meet operational requirements. 'I'he City reserves I.he right, as operational m:eds and conditions 

require, to establish. and change hours of work and sd1edules of lwms, All regular foll.time 

salaried employees shall b1: on a cornpensation basis of two thousand eighty (2080) hours per 

year. 

(65) Approved breaks are based on operational ckm.ands of river traffic, but will not be 

unreasonably rknicd per the following procnlurns: (i) the Bridge Opm-ator shnll ncvicw the 

1naritii.nc traffic boforc requesting a break; (ii) tbc Bridge Operator shall notify the Unit L11ader 

of bis or her request lbr a brt,ak, not to i:xc1::cd. fifteen ( 15) milmtcs and not more than twi~e 

during a regular (excluding overtim") sbitl; and {iii) the Bridge Operator shall notify the Unit 

Lm1dcr irnrncdiatdy upon his/her return to dufa1s. 

ARTICLE 20 

QYJ~BJIMJ~ 

(66) The City shall be the so.le judge of tht; necessity fr>r overtim.e. Noncontiguous and 

non,,emcrgcncy overtime shall be offored to c1nploycos in uccordai.we with bargaining unit 

seniority 1uJd th<e terms of this Article .. An employee shall have fhe right to refas<1 overtime on 

holiday~, provided a rqi1acemcnt employt1e is found to cover the necessary overtime work. An 

<'mployec who refhs"'s a holiday overti.n111 assignrnent shaH be chargtx.l for said refusal, for 

purposes of overtilne equalization. 
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(67) Contiguous overtime work will be assigned to those employees who perfr>rmed the 

work involved dur.ing the applicable work day or shift in accordance with this Article. 

Emergency overtime cannot be refused. An emergency is defined as an impairment to City 

services or operlllions whid1 cannot be delayed until the beginning ofthe next regular work shift. 

However, an employee im1y he ,,,xcused from emergency overtime provided n replao<:Jrnent can be 

obtained in time to meet the City's '"mergency. 

(68) Ovc1iin1e shall be equalized on a continuing basis. 

( 69) The Lead Bridg\: Operators shall maintain a detailed Overtime Equ,1Jiz<1tion List on a 

form approv,:d by tlw City that im:fo(Ies the following infonnation for the calendar yt,ar: 

A) the name and telephone numbers of all employees; 

B) the dak of ove1iime offon:d to each ernployee; 

C) all overtinw offers <iccepttxl by <:ach employee: and 

D) all rcfo.sals of overtime offered to 1iach employee. 

(70) The Lci!d Bridge Operators shall record al.I overtirne hours for em:h work location by 

the dose of the hi-weekly pay period. AU ovcrtirnc ho1,,1rn shall be recorded on a daily basis by 

the Lead Bridge Operators. It is the responsibility of Lc<id Bridge Operators to maintain the 

Ove11i1ne Equalization List Lead Bridge Operntors are n~f;p(msible for the impkmcntation of 

the Overtime Call·-ln Procedure set forth in this Article and any individual c~rrors arc not subject 

to gri<;vance, arbitration or discipline. 

(Tl) Ovcrti1rn; Call- In Prncc;durc: 

A) The Lead Bridge Operator on duty when the need fbr overtime :trises wiU notify 

City n1anagement of the overtime occun·cnce via email or in accordance with City 

policy. 

B) The Lead Bridge Operator will offer the ov.::rtiu1e to the employee on the previous 

shin on the subject bridge; if the: employe': rcfo.scs th<: overtime, then; 

C) The Lead Bridge Operator will call oth<or bargaining unit employees who are not 

working on the shift to be covered and offor thern the (rverti1ne in order of the 

employee with the fewest ovcrti.im: occurrcm:es worked or refl.tsed to tht: 

<:mploycc with the most ove1iimc occurrences worked or rd'used in that calendar 

yen.r, basCld on the Overtime Equalization List; if no volt1.11tecr, tben; 

D) The Lo;1d Bridge Operator will assign the crnploycc on that bridge on the pr<:vious 

17 



Fri,  5 Aug 2016  11:27:13   AM - SERB

shift to work the overtim(~. Employees required to work overtime under this 

subsection will be entitkd to a thirty (30) ininute paid break scheduk in 

accordance with Pani.gnrph 65 of this Agreement. 

(72) 11ie Overtime Equalization List will be available for the individual operators to view 

eketronically in the Bridge Operator folder at the Carter Road lift bridge. The Lead Bridge 

Operators will maintain the. list on a daily basis. Overtime call sheets will be posted once a week 

in the Bridge Operator folder at the dose of the weekly pay period on Monday or on Tuesday, if 

Monday is a ho.liday. If M Op<,rator's e.m.ail or computer is not openi.ting, then the Lead Bridge 

Operator wi.U print out and nwke it: 01v:J.il.abk to that Bridge Operator upon r~q11cst. 

(73) Supc,>J"visors shall not be ass.igncd {We.rtinle work that is conventionally perfomJcd by 

i.m::mbers of !he bargaining unit unless bargaining unit c'lnployecs J.H!eded frw the: work who are 

on the «ppropriate list for ovmiimc are unavailabk or rditse the overtime work. 

(74) All <:mployees .in the job classificati(ms covert'd by this Contract shall receive tiirn: 

and on<> half ( 1-l/2) their regular rate of pay for all hours worked in <)Xet:ss of frirty (40) in one' 

(1) work week ((lXdnding employees on a special work week schedule which has been nni.tually 

agreed to between the City and the Union). 

(75) All employe(:s in tlw job dassific.ations e.overed by this Contract shall receive time 

and one·fmlf (l ·112) tlw.ir regular rate of pay for all hours worked in c:xcess of eight (8) hours in 

one (1) day during the period front the stilrt of his shift to the beginning of the next shift. Any 

time worked by M employ,:e that begins lesN than eight (8) hours from th<' end of the en1ploy<l<)'s 

prcviotis shifl shall be paid at the rnte of one and on<>Imlf (l "1 /2) tin1cs the. emp!oye<''s regular 

hourly rate. 

(76) AU emp!oye,:s in the job classifications (,.overed by this Contract shall receive t.i.1.ne 

nnd on<l .. lialf (l ·· J/2) 1hcir r~gular rate. of pay for all hours worked on holidays. One half the 

re.glllar rate ofpay for all hours worked on Holidays. 

(77) PHid holiday hours, and vacation hours shall h<: ('Otmted as hours worked fr>r th': 

purpose of computing overtime. 

(78) There shall he no pyramiding of overtime: or otlrnr premium pay compensation, and 

overtime pay shall be computed on whatever total ov,:rt.ime hours are the greater for the week, 

either on a daily or n weddy basis, but not on both. 
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ARTICLE21 

L_Ol:li!I;;y.!I1.'. .. 
(79) Longevity is tenure with the City while in a pay status. Time in authorized I.eaves of 

absence shall be deducted for pmvoscs of computing the amount of employment. For an 

employee to be digibk to receive longevity pay in a giwn year, his longevity time must have 

been a.ccumulat(~d. by Marnh l st of that year and the employee must have been i.n a pay status at 

some time between Janl1ury 2nd and March 1st of that year. 

(80) On or befr1re March 3 l st of each year, all regular foll time employees shaU recdve 

longevity pay, as f(JJJows: 

YE.i\R::i.DE __ :'JiKYlC.E 
After 5 Yearn 

After l 0 Yearn 

After I 5 Years 

Aller 20 Yearn 

After 25 Y cars 

ARTICLE 22 

$JJ.IFL!'..B-EMEJM 

!\.M.Q1!NI 
$300.00 

$475.00 

$575.00 

$750.00 

$800.00 

(81) For those bargaining unit employees on the normal eight (8) hour day, five (5) day 

per work week, shifts ;ire defined as fiJllows: 

l st Shift 

2nd Shift: 

3td Shift.: 

The majority of his normal hours of work fall after 6:00 A.M. and be!lire 

2:00P.M. 

The majority of his normal hours of work fall afkr 2:00 P.M. and before 

l 0:00 P.M. receives :1 shifl premiurn of thirty-five c«nls ($.35) per hour. 

The nu~jority of hi.s nonnal hours of work fall between 10:00 P.M. and 

6:00 A..M. receives shift prc.mium of thirty-five n:nts ($.35) per hour. 

(82) Ernployccs equally rotating bctwe<:n aH three shifts shtill ro(:eive thirty"five cents 

($.35) por hour. AH shifl prernitnns are paid on a straight time basis only, bu! shall also continue 

to h<1 paid if '1l.J employee is on vacmion or paid sick leave, provided the em.ployee would 

otherwise have qualified for shift difierentiaJ had hc1 or she worked on tlH: vacation/sick kavc 

days in question. AU em.pl<iyees working :my relief sched<de on any shifi shall reociv1~ the shift 

pmrnium under this Section. 
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ARTICLE 23 

IJQLIDAYS 

(83) All regular full"tirne employees sl1<1ll be entitled to eleven (1 J) p;tid holidays 

(i.ncluding two (2) floating holidays in wch cakndar year), as follows: 

New Year's Day 

Martin Luther King Day 

President's Day 

Memorial Day 

lndcpende.nee Day 

Good Friday 

Labor Day 

Thanksgiving Day 

Christnws 

(84) Employees are entitled to two (2) floating holidi:iys in each calendar year. Floating 

holidays will be grnntc'd contingent upon op(:rational needs and a request by the employee bdng 

tmbmitted for c~onsidcntion at least five: (5) days prior tG the date being requ(:sted. lf the 

operating nt,cds of the department cannot be rnet because there are too many requests for a 

specific day, or for any other reason, the requests will be considered and approved in accordance 

wi.th seniority gtriddines. New hires cannot use flouting holidays during thdr probationary 

period. 

(85) To be (:ntitfod to h.oliday pay, an <'mploycc must tWlually work his/her last scheduled 

work dt1.y before and the first sd1cdukd work day aJkr the holiday m1less on approved floating 

holiday, 

(86) If m1y of the above holidays fall on a Sunday, the following Monday shall be 

observ(:d as the holiday., lf any of the above holidays fall on a Saturday, tli(: pre:('eding Fri(fay 

shall be obse.rvr:d as the holiday, 

ARTICLE24 

YAJ'ATJQ_NS 

(87) AH regular foll.time employees shall be granted the following vacation leave with 

full pay J<1r each year based upon their kngth of City S<;lrvice as of December 31st of the 

pn:ceding year, as follows: 

J:];'d\Rli.QE$ER'{!CE 

After l yc~ar 

After 8 years 

After I 2 years 

20 

Y.Ai;I\]]Q1!_ 

!O days 

15 days 

20 days 
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A fl er 22 years 25 days 

(88) The administration of vacations (including eligibility requirements) shall b<.l m 

accordance with the following rules and regulations. 

(89) If a recognized holiday falls within an (m1ploycc's vc1cation leave the employee shall 

receive an additional paid vacation d;1y in lieu of the holiday (either al: the beginning or :1t th(J end 

of his vacation, at his option). 

(90) Ernploy<lcS may take their vamition during tht: cakndar year at the convenience of 

the City, however, each employee in the bargaining unit shall ]J(, entitled to take one (l) week of 

vacati.on during the "peak" summer season, May l ····Oct. 3 l, Employ1Jes may t::ikc up to five (5) 

days of trHJir v~l<;ations on single day increments, with fi.lrty-·eight (48) hours advance notic(: to 

the City based up<Jn opewtiomiJ needs. The five m.ost s<"nior (:mployees, entitkd to five or m.ore 

we<:ks of vacarion nmkr this agree:inent, nrny take two (2) weeks of vacation during the peak 

p1~riod in nny year, If any bargaining unit employee who is entitled to five (5) or more weeks of 

vacation under this agreement should retire,, or otherwis'1 krm.inal:e employnicnl:, the City agrees 

th1.1t for tho next Va(:ation cycle it will permit the next most senior employee who is entitled to 

less than five (5) W(:cks of vacation to take two (2) weeks of vacation during the "'peak" period 

identified <tbove. During the first qi.1art:er of each calendar year, cmployc<es will be given an 

opportunity to indicate on a form provided by the City their vacation "leave prefcrenees, i\J1d 

promptly thererdler a written va(;ation schedule: (by departrnent) will be prepared by the City 

with priority given to em.ployecs m:cording to their departmental or bargaining unit seniority to 

tht' extent consi.stent with operational require1nenls. Once the departmental vacation schcduk is 

dettirmined., it shall not b': changc:d without the consent of the involved employee(s) except in 

response to an op(:rational emergency. Any employe(: who fails to make his vacation application 

during the appropriate period will be given his vacation le;ive with(!Ut regnrd to seniority, based 

upon when his application was made. 

ARTICLE 25 

CALI.AN PAY 

(91) An cmployet: who is calkd i.n to work at a time when he is not regularly schedukd 

to report for work shall receive a minimum of frmr (4) hours of work at his applicable rate of 

pay. If an employee is called in and works more th<ln i()ur (4) hours, he shall receive pay for a1l 

hours actually worked. 

2! 



Fri,  5 Aug 2016  11:27:13   AM - SERB

ARTICLE 26 

H EhI;]Ji.G.<:!:YJ~RA GE _,_l) O~iI'.IL!~JeI?;A TI ON 

H.owiti~!l;;.~Hw1 

(92) The City agrees to provide single or frnnily coverage, whichever is applicnbk, for 

each digiblc employee enrolled in uny of the health coverage plans for the term of the .Labor 

Contract under the tenm and condition\; set t(Hth in this Article. ThetiJ shal.I be no duplicate 

coverage if both spouses are on tlw City's payroll. Tlwre shaU be no reduction in bend"it levels 

afforded by said pbns unless by nn1t1.ml agreement of the City and tht: Union. 

• Effoctiv1: April 1, 201J through ratification, employee's health care benefits and 
pren1iun1 costs shall he consistent with the tenns of the prior agreement. 

~ Effbctivr; April l, 2015, th.;• City slrnll provide health insu.rancc benefits 
consistent with the: summary plan description attached to the Agr<,e.m.ent as 
Addendum A. 

~ Employee premium 1:ost-sharing contributions for hospitalization, prescription, 
dental and vision coverage will be as follows: 

Et1ectiv<i upon rntification: 

WELLNESS NON.WELLNESS 

MMO Phis 
(inc.lulling Rx, (kn.ta] 
and vision coverage) 

HMO lfoalth Ohio 
(including Rx, denta.I 
and vision coverage) 

Individual Family Individual 
(~overage (:\')verage (~over~rge 

16'% 

16%, 

K.aiscr 12<~{) 1.1% 
(including Rx, dental 
and vision coverage) 

Family 
Coverage 

15% 

15% 
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Efft~ctivc Aprill, 2015: 

MMOPlus 
(including Rx, dental 
and vision coverage) 

HMO Heu.Ith Olrio 
(induding Rx, dental 
and. vif-rion. C'{)verage) 

Kaiser 
(including Rx,, dental 
and vision coverage) 

WELLNESS 

Individual Family 
Coverage Coverage 

13%, .12% 

13'% 

l'.l'% I. 2.'Yo 

NON·-WELLNESS 

Individual Family 
(~overage (~ovcrag,e 

17% 16'% 

17% 16'% 

16% 

The City sh<ill havG 1fa, discretion to implement and offer a voluntary, optional, high·· 

deductible hospitalization pliin for ernploye;;s with benefit levels as outlined in Addcndmn B. 

!f so impk1ncnted and elected, the premium rates shall he as -fhllows: 

E.mployeo Promi1m1s 
(including Rx, dental 
and vision coverage) 

WELLNESS 

Individual Family 
Coverage (\yvcragc 

81Yf1 8'Yo 

NON··-WELLNESS 

Individual Family 
c:overage (:'.overage 

121ro 12'X, 

To qualify for the wellness prem.ium conl:.i.ibution rates, the employee must complete 

annually a health-risk ~isscssm¢nt ;md have part.icipakd once annuaJly in a hiomdrk screening. 

The screc:ning can he attained either through a prognnn ofli:rcd by the City, at its option, or by 

the employee through an annual physical conducted by a physician. Th<' screening shall require 

the fr>Howing moasurem\:n1:s: 

Height 
Weight 
Body mass index (BM!) 
Waist circumforcnce 
Blood pn,ssure 

23 
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The screening shall also require a blood sarnplc to Jneasure: 

Total cholesterol 
H.igh-density Iipoprotein (HDL) 
Glucose 
Low-density lipoprotein (LDL) (available only with the fasting !<~st) 
Triglyc(;ri(ks (availabk only with the fasting test) 

T'hc discount shall take effect the month following th<) employee's satisfaction of these 

screening requirenJt'nts. The City shall establish the initial (kndline in 2015 on which empioye<::s 

rnust satisfy the wellness survcylsc;reening requirements. Th<~ City shall provide no less than 

thirty (30) days' advi.mcc notice of said ckadline. Until such deadline is sot, the "wellness"" 

prcn:lium contribution rates shall apply. 

No later than l 50 days prior to expiration, the' parties shall convene a labor management 

conunitt<:e with no 1norc than three (3) repres(;ntatives -from each party in order to discuss the 

possible application ofhealtlHJricntcd results l:o the Wellness Initiatives in the next contract.. 

T'h" City deducts onc ... !udJ of the health care pren1iums from th<' first two pay periods of 

each month. 

(93) There shall be no dupl.icale coverage if both spouses an~ on the City's payroll. The 

City shall have the rig.ht to self-insure or change insurance cnrri'1rs provided that benefit levels 

rnmain substantially the same. 

LifeJn.li1mm_<,;_\.'. 

(94) All regular fi.dl-·timc employees who have C\lmpleted .12.0 days conti.nuous s<:rvice 

with the City wil.1 be provided w.ith a $1.5,000 Group Term Lifo Inscirance, 

Q<.;ntctUn,1tm\nft1< 

(95) All reg,ul'll" full·-.time einployees and dependents will bti covered l:i:Jr Dental Care, 

ARTICLE 27 

~lj;IQRKJNQ{:QNJ?DIQN§ 

(96) Employees provided unifrmns 11r unifom1 al.lowm1ce: and/or appropriate safety gem" 

must report to work in said attire. Failure to do so will rrnmlt in discipline ;md/or being sent home 

immediately without pay. AU employees shall be provided with i<kntification badges that 

inc.Jud'' tlwir photographs. 

24 
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ARTICLE 28 

CLOit.!11:!£3. 
(97) Effective in 2014, all bargaining unit memb,~rn of the Union shall receive an <1nmml 

clothing maintenance allowance of $150.00 payable by March 1. Failure to wear the appropriate 

shirt will ~mbjeot the employee to disciplinary aGtion. 

ARTICLE29 

.~AEJ;J~Y-~,'.OMMIT'JJ~E 

(98) The parties agree to establish a SaJdy Committee which will consist of a rn.aximum 

of three (3) representatives on beb<ilf of the City and three n:prt'sentativcs on behalf of the 

Union. The purpose of SRid comnrittce is to examine safoty concerns !hat are of importance to 

both the City 1.m.d the Union. 

ARTICLE 30 

!'.AY_.D_AY 
(99) The City shall regularly pay all cinployees <~V()ry other week, either on Wedm:sday, 

Thursday, or Friday. If the pay day falls on a holiday, the City will pily all einploy<c<os the duy 

bdiire the holiday. 

* 

* 

* 

En1ployees may be paid either by direct deposit or payroll card, if authorized by 

th<e employee, hand delivery (being issued the payc.h<!ck at the work sik} during 

the work shit1, or by direct mail. 

Employees who rnocive a paycheck by hand delivery, who are not scheduled to 

work on !ht: date of th<: issuance' of the paycheck, will make arrangerncnts through 

the Supervisor and/or timekeeper lo properly receive the paycheck. 

City time io not to be used fr1r c:i.shing a paycheck. 

Th<0 City will process <lily significmit paycheck <owror within six (6) working days, 

ifpossibk. 

ARTICLE 3! 

EJ:'J~5QNNI:i.LE.m;;:s::i·RJ)~ 

(100) An employee shall, upon request, be pennitted lo n~v1.ew his/her Divisional. 

personnel records fik, (;xeepl reforence letters, in the presence of appi;opri1ik supervision 'md 

he/she may initial and date the .;on.tents f(Jund therein. Only copies of letters of <fo;ciplinc, 

evaluations and commendations sh,1U be mack avail.able to the employee at the tirne of issu;.mc,:. 

2.5 
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However, <iny materi<ils in the employee's personnel. record which have not been seen or signed 

by him/her or whidi i\rc more than two (2) years o.ld at the time discipline is being considered 

shall not be used against him/her. The signing of any 1.naterials to be placed in an employee's 

p<Tsonnel record does not indicate agreem.ent hy the employee as to the contents of the rnakrial 

but docs ;1dmowledge he/she has seen it. 

ARTICLE 32 

!2JSCJPLLNJi 
(l 01) Whenever the City ddermines that an employee mny be •mbjcet to dis<>ipline, a pn> 

disciplinary c(mforcm,.c will bt~ scheduled to afi(mi the emp.loyce an opportunity to offer an 

explanation of the alleged conduct, indusivto of ()J"al and/or written testimony. Th<' City shall 

notify the affodcd employ,ie and his/her Union rnprnsentativ(i of the day and tim(' of the 

conterc1KC mid the incident for which discipline is being considered. The employee's Union 

representative shall be present al: the pre"disdplinary confor,;moe unkss otherwist' agreed 

botween tlw City and said employee and his representative. Any such ngreement shall be reduced 

to writing, signed by both parties and suh1nitted to the City fi)r the record. An employee may also 

elect, i.n writing, to waive the opportunity fr•r a pnH!isciplimiry conforcnce, AU matters 

concerning discip.linary action within the juri$diction of Civil Servicti shall be processed 

exclusively in accordance with the Civil Service Ruk:s and Rc,glllations, 

(I 02) At le:d five (5) working days prior to 1mx:tings of the Accident Review 

Co.mmi.ttec, the City shall provide the Union with the nam<}:; of >my ba.rgaining; unit members 

whose accidents ilrc being reviewed at that meeting and copi~s of any n1ports or statements 

regarding the accident. 

(HB) An employee who is disciplined must b" schedukd for discipline within k'n (10) 

cakndar dnys oftlu; event(s) upon which the discipline is based, or within from the date the City 

hi1d knowledg"' of said evcnt(s), In the cr,1s': of suspension or cli.schargc, the ernployce shall be 

advised of his/her right to lwve his/11er Union rnpresentative present and, upon reqm:st, will be 

pennitt<x! to discuss his/her suspension or discharge with the Union roprcsontativo in an area 

made nvaii;1bk by th" City befrJre he/she is requinxl to leave the premises. If a Steward is being 

disciplinod, he/she has the right to be reprnsc:nted by a Union Official 

(104) An employ<:<: who is drnrged with, and/or disciplined fr)r, a Group l offonse under 

the City's poli(;y shall not be diseip.lincd fr>r a Group 2 ofTcnse for the same conduct or set of 
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circumstances. Both the employ<"~ and the Union Prcsi1knt shall be given a copy of uny 

warning, rcprin1and or other diwiplinary action entered on lhc employee's personnel records 

within five (5) working days of the action taken .. Any employee who has been disciplined by 

suspension or discharge will be given a written stute,1n.<,nt describing in detail the reason(s) fi:.ir 

which he has been suspended or discharged. In the case of suspension, the employee will be 

advised of the duration of tho suspension. 

(l 05) The Absent without Lenve Policy has been n1odificd. Two categorieN of infractions 

have been est:<hlishcd, Group I and Group IL Group I offonscs are: (i) not more than three (3) 

occurrences of bte rdurn from an approved break; (ii) not more than thrt'e (J) occurrences of 

late call but prior to end of first two (2) hours of scheduled shift. Group I offenses rnay n~sult in 

discipline in <i.ccordance with the following: First Offonsc: Instruction & Cautioning; Se,,ond 

Offonse Within Twenty .. Four (24) Mouth Period: Written Reprimand; Third Off<c,nsc Within 

'l'wcnty .. four (24) Month Period: Thr<:e (3) to Five (5) Day Suspension; Fourth Off\,nse within 

Twenty-Fou.r (24) Month Pt:riod: Up to and ind.uding Discharge. 

(106) Group n offenses are: (i) failure to call off during the first two (2) hours of the 

sdwdukd shift; (ii) departurn from worksite beyond the time approved by the su1wrvisor; and 

(iii) not more than three (3) occurrences of dcpartun~ from the worksite befr.ini fifleen (15) 

min mes (or more) of tho <md of theo shiH without approval of the supervisor. Group Jl ofienses 

may n:scilt in discipline in aceordance with the following: First Offense: On" (I) Day 

Susp,msion; Sc(cond Offonse within Twenty.Four (24) Month Period: Five (5) to Ten (l 0) Day 

Suspension; Third OJfons<: within Twenty-Four (24) Month Period: Up to and induding 

Discharge, 

(107) Any suspension ;;hall be for a specific number of consecutive days on which the 

employee would rt:guhirly be sdi.edulcd to work. Holidays occurring during a period of 

suspension shall be c.m111ted as work days ·for the purpose of the suspension only, 

(l 08) All employees are obligated to report (:onvictions for DUI or drug relntcd oflenscs, 

and foi.h1rc. to report may rt'sult in discipline tip 1:0 and induding tcrm.ination. 

A.RT!CLE 33 

GHJJlYbJ::{~;,l~J:I~Q(IiQIJ_g_r~ 

(l 09) It i.s nmlually agreed that the prompt <H.ljustnwnt of grievances is desirable in thc 

interest of sound relations between the emp.loycos and the City. The prompt and fair disposition 
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of grievances involves important and equal obligations and responsibilities, both joint and 

independent, (JI) the pati of the representatives of each party to protect and preserve tho 

Grievance Prnccdnrc a~ un orderly m.cans of n:solving gri0vanccs. It is the intent of th\: City and 

the lJnion to share infrm.nation pertaining to grievances at all steps of the Grievance Procedure. 

(l 10) A grievance: is defined as a dispute or ditforem;<; bdwe\:n the City and employec(s) 

or the City and the. U 11ion com:erning the interpretation and/or ~ipplicatiou of and/or c.ompliancc 

with any provision(s) of this Contract, including any and all disciplinary actions. A Group 

Grievance is a grievance: filed by a group of cmploy<:cs relating to a single (;ommon issue or 

event 1:ov<ircd by this Contnwt. A Po.licy Griev<1nce is a grievance fikd by the Union .rdating to a 

singk comrnon issue or event covered by th·is Contract The grievance fhnn (see At!achm<;nt B) 

shall set frirth th.c complete details of the grit•vance, i.t:., the facts upon which it is based, the 

paragraph(s) allegedly being violated, the approximate tinHJ of occ:urrcnce and th<: relief or 

n:mcdy requested. It is understood that a written grievance rn.ay be amenckd by the Union at any 

time during the Grievance Procedure. Howt,V<T, all 11.mendrncnts n1ust be presented prior to the 

start of the Step 'Three (3) meeting nt which the amended grievance is to be he,1rd, except in the 

case of gricvanees which begin nt Skp '.l, in which case all an1.endmcnts must be presented not 

lakr than thirty (30) calendar days prior to arbitration. 

(l l 'I) It is importruit that the cm.ployee's g1.fovancc(s) regarding unjust or discrin1inatory 

discharges, or wage rates/Step pla\oe1m•nt be handled prornptly. Thm-ofr>re, <IH nKh grievances 

shall be reviewed thrortgh the Gii.evancc Pro<:<,dun: beginning at Step Thrne (3) within ten (10) 

working days as in St<;p One (l). 

(112) Step 1: When a grkvance arises, the followin.g procedure shall b<' foUov·n:d: An 

employ<:.:<: who believes lw lms " grievance has a right to notify his Union rcpresentntive of the 

sitnation ilnd to discuss the alleged violation. 'I'his di~cussion shal.l take plac<0 with regard frlr tho 

City's operational needs, but as soon as is reasonably possible. Tbe gricvan\'I; shall be n:dm.:cd to 

writing and presented to the ComJnissioncr or Appointing Authority or his designec. within ten 

(I 0) working days oflhe evcnt(s) giving rise to said grievamoe. 'I'he Commissioner or Appointing 

Authority or his designee shall i.net:t with tlw Steward and Union Representative within five (5) 

working days from the date of receipt of the grievance in an effort. to n~solv<" the grievance. 

Within !(:n (IO) working days idler this rtH;,Oting, th<: Com.missioner or Appointing Authority or 

his do.isignee shall givt: a written answer to the S!ow<1rd and Uni.on Representative. Each 
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grievance shill! b1~ answenxl separately. The answer shall set J(1rth in detail the sdtkmcnt 

reached between the parties 'Ind shall include tht~ grievance nurnber, grievmll's name, and the 

date of the grievance heiiring. Agrc(,n1ent on this settk1m~nt shall. be noted by both parties, in 

writing, on tlie gri(:vance answer. In the event the g1ievance is not re.solv(xl., the answer shall set 

fo1th in detail the rnason or reasons Jbr the denial ofthe grievnnec. 

(113) Step 2: If fhe g;ri<wance is not satisfactorily settled at Step One (I), it shall be 

presented in writing to the employee's Director or his cksignee within ten (I 0) working days of 

the recoipt of the Step One (I) answ<:r. Within five (5) working days thereafter, the Director or 

his dcsignee sluill med with tht' Local. Union Representative. Within ten (HJ) working days aJkr 

th1; Step Two (2) 1mx:ting, the D.irector or his designet: shall give a writt.en answer, as defined in 

Step Ono (I), to the Local Union Representative, 

(l 14) Step 3: lf the grievance is not satisfactorily settled at Step Two (2)., it shall he 

presc:nted in writing to the City's Li1bor Relations Repr<,swtatiV(', with a copy to the aficcted 

Director or his dcsignee, within ten (! 0) working days aHer receipt of the Step 'fwo (2) answer. 

The City's .Labor Relations Rqin~senbtiv(: and the Union Representative will mutl1ally 'lgr<'e on 

a (fote fi:Jr a H1eeting for the purpose of consi<kring grievam,c:s. A complete agenda !br all 

gJi<jvimces appealed in writing to Step Three (3) will b" provided by the Union prior to each 

meeting. Within thirty (30) calendar days of the Stl'P Three (3) meeting, the City's .Labor 

Relations Representative sh~iH give a written answer, as defined in Step One (1 ), to !1:11: Union 

Repnosentative. 

(l 15) Step 4: lf tho grkov:-mee i.s not sutisfactorily settled at Step Three (3), tbe Union 

may, within thirty (30) calendar days in the cas<J of grievances appealing an employee discharge, 

and within thirty (30) working days in the ens<: of all otlH'r g1:fovances, submit the matter to final 

and binding arbitration. Th1:J Union sha.ll notify the City of its intent to arbitrato the grievm.JC(J. 

Within ten (JO) ealcridar days tlHJrcafkr, the parties shall meet and atternpt to rnutunliy agree 

upon an arbitrator. If no agrcc1nent cnn be re<Khcd, the Union shall within t<:n ( l 0) calendar (hlys 

alter the ineeting, notify the American Arbitration Association (AAA) and the City 111 tht: same 

timt: of its intent to nrbitratc the grievanci:.. The fees and expenses of the arbitrator shall be borne 

equally by the City and the Union. Furthcrmon.:, the aggrieved employee, his Union 

rnpr<\S<ml:r1tive, ond any necessary witness( es) shall. not los<) any regular stn1ight .. timc pay frH" ti1ne 

off the job while attending an arbitration proceeding. The Union will provide the City with 
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ninety·six (96) hours advance: notice of employees required to testify. 

(I 16) Th<' pmii.1Js 1.nay, by mutual agre<:,1nent, choose to have a gifovnnc.e involving 

suspension or discharge arbitrated on an expedited basis. The expedited arbitration will be 

eonductod pursuant to the roles of Hw Ani.oticim Arbitration Association, and the foes and 

cxpens\1s of such proc:e<:ding including those of the Arbitn1tor, shall be borne equaily by the City 

and the Union. 

(l 17) ln the event a griewm:e gor.:s to arbitration, the arbitrator shall have j11risdiction 

only over disput<'s arising out of grievances as the interpretation undlor application and/or 

oimpliancc with the: provisions of this Contrad, including all disciplinary actions. ln n:aching 

his decision, the arbitrator shall haw no 1mthority: ( l) to 11dd or to subtract from or modify in [tny 

way of the provisions of this Contract; (2) to pass upon issues govern'1d by law; or (3) to make 

an aw;1rd in conffa:t with law. The arbitrator shalI issue a deci,,ion within thirty (30) calendar 

days afkr subrrrission of the citse to him. 

(l 18) In instanc<:s where the City obj<:Ct()(! to <.1rbitrntion and the Union chose' to proceed, 

the first (1st) question. to be placed beforn the arbitrator will be that of arbitrability. If the 

arbitrator determines that the grievmice is within the purvie:w of arbitrability, the grievance will 

be heard on its 1nerits befrlre the same arbi.triltor. 

(l 19) All d<:idsions of arbitrators consistent with Paragraph one hundred and .sixte<'n 

(116) and one hundred and s<lvcnh,en ( 117) and all pre--arbitration grievam:c settlements ro11ched 

by the Union an.d the City shall be final, conclusive and binding upon the City, the Union and the 

ernployeoo. Providt:d, that a grieva1H::e may be withdrawn by the Union at any time during the 

Grievance Procedure 1md the withdraw<1J of any grievance shall not be prnjudidal to the positions 

tahon by the parties as th<oY relate to that or any othtT grievance. For purpose of this section, 

timeliness is counted as working days from the date of the ir1ci<Jent: or the date expr<!SSed on tlH: 

face of either the answer or tht: appeal notice, as applicable. Extensions of time lirnits shitll be by 

mutual agrecrnent and must be verified in writing and signed by both parties. The date of 

oceuuenc'; of the ev<:nt causing time to rnn is not counted in the time limit. If the last dak of a 

period is not a regulm' business day, the time period mns through the end of the nexl: regular 

scheduled business day. For the purpose of any tim.e provision, the last day of the pe1iod of time 

shall be inch1ded unless it is a Saturday, Sunday, or one of the nine penmment paid holidays 

recognized by the City (i.e. the two floating personal holidays (ire not included),. in which ev<~nt 
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the period of time nms to the next rcguhr busim:ss day that is not one of those days. 

ART!CLE34 

_WAG_ES 

(120) In settlernent of wages, the City und the Un.ion agree to the following sc-hedule: 

Effoctive 4/I/2013: 
Effective 411/2014: 
Effective 41112015: 

1% 
2% 
2~!/o 

The City wiII irnplcmcn! the 2015 gemmil wage incn:ases as follows; (a) if April 

.I '1 falls in the' first week of a pay period, the wc1.ge incn~ase shall he dfoctive at the beginning of 

the pay period; or (h), if April J.·" ·foils in thco S(:cond week of a pay period, the wage increase 

shidl be dTedive at the beginning of the next puy period. 

(121) Hourly wage raks fC>r employees in po>;itions governed by this Agreement wiU be 

I'.;;,~iii.\m 

Bridge Attendant 

Eleetrk Bridge Operator 

Ekd.ric Bridge Operator Lca1kr 

20 L}_ 

$16.3'.i 

$18.07 

$19.35 

ARTICLE 35 

HJMl'._.EE1;'. 

;WL:t ;?QJ.? 
$16..68 $17.0l 

$18.43 $.18.80 

$19.74 $20.13 

(I 22) All n:gular foll ti1r1.e ernployc"s required to jump to another bridge shall be 

reimburn<xl a flat ten dollars ($10.00) fi:n each required bridge jump. 

ARTICLE 36 

1J35"JAJSJJ:'_ 
(123) It is the int<:nt of the City and the Union that this contrnd comply, in every respect 

with applicable legal staiut~s,. chartt'r requirements., governmental regulations which have tlH: 

dfoct of law, and _judicial. opinions, mid if it is dekrmim:d by proper authority that ilny provision 

of this Contract .is in conflict with law, rhat provision slu1ll be null <tnd void. In the event of an 

unlawful determim1ti<m, the City and the Union shall prmnptly u1eet for the purpose of 

negotiating a lawful alternntive provision, 
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ARTICLE 37 

l1!S1I~Jl&Jcc\::QHQJ"JJ:l~Ilb!Si 

(124) .All (:mployees who an: required to be randomly tested under law (e.g. Department 

of 'I'nmsportation regulations regarding e1nploy<;es required to have. <.t Commercial Driver's 

License who dri.ve vehicles in excess of 26,000 pounds), and ail <o~llployees in the foHowing 

Safety Sensitiv(' Pos.itions Bridge Attendant; Electric Bridge Operator; and Electric Bridge 

Operator Leader 1;hall be subject to random drug/akohol testing. Additionally, an employee 

involved in any accident resulting in personal injury or $1,000.00 or more of property damage 

shall submit himsdf or herself to post accidenl-1.esting. Such testing shall b<~ eondi.1eted in 

accordance with the DOT procedures. Further, when thtTe is a n:asonable suspicion to believe 

that an individual. employee is using illegal drugs or akohol at work or is under the influence of 

drugs or akohol at work, such employee will he directed to rq1ort to a City-designated physician 

or medical clinic, on City time and at City <:xpenst:, Ji:Jr a fitness.,for,duty examination. Both 

random examinations and reasonable suspicion examimitions are coon.duded for tbt: purpose of 

detennining the presence of ilk•gal drugs or alcohol in the employee tested. An employee who is 

directed to submit to such oxam.inations shall report to a City .. lksignated physician or rnedical 

clinic, on City time and at City <;xpens<:- The City's Manager of Labor Relations, or his designee, 

shall 'lpprove all drug/alcohol testing. This testing will indudc possible urine, blood, or 

brenthalyi.er exams as detcrn1i11ed by the appropriate 1ncdical personnel. An employee who 

refuses to submit to drng/akohol testing undc'r the provisions h•~rein shall irn.mediately be 

d1arg.:d with insubordination and w.ill be suspended pending.discharge, An e1nploy<)0 who fails a 

drng or alcohol test for the second ti1m: during his/her cinployrnc:nt with the City shall he 

discharged imniediutdy by the City. 

(125) An (;mpioyce rnay be rcfr:rred to fitness-for-du.ty screening if at l<,ast ont' (l) 

supervisor has a reasonabk suspi.cion that the empl.oyee is then under the influence of alcohol or 

a controlled chemical S(ibstancc. 'fhe circurnstm.1ct:s supporting an alkgation warranting 

reasonabk suspicion !()sting shall b() reduced to writing, signed by the supervisor, and copi(~S 

provided to the employee and Union prior to testing. The demand fhr a urine, blood or breath 

specimen should be based only upon specific/objective facts and reasonable inferences drawn 

from those fa1cts in light of experience thnt the employ<'<: is then under the influe:1Ke of drugs or 

alcohol. ln addition, employees may be rcfon·ecl for rnm1datory urine, blood, or breath, for drug 
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and/or akoho.! scrnening urnkr the J:iillowing circumstances: 

A) A disciplinary probation for employees who have violated the City's drug and 

alcohol rules; or 

B) For employees returning from leaves of absence if they have given managem.ent a 

reason to suspt:ct possibk illegal drugs and/or alcohol abuse. Possible reasons to 

s"spect subslanc<' abuse inch.J.dt\ but are not limited to, a histmy of excessive 

absenteeism not related to a specific ill1w~s, doc~nn(mkd evidence of deteriorating 

job perfonnanee or of aberrant behavior in the six months immediately prne.eding 

the lcav<' of absene~' or clocmnc:nted involven1ent with drugs off the job. 

( 126) An cmployot: shall be entitled to haven Onion representative present hefrire ksting 

is administered. 

(l 27) As conn;rns uri.ne s:.1rnpks for drng testing, employees to be tested will undergo an 

initial screening (EMIT) te$L For any positive results, a confirmatory test employing the gas 

chromatography/mass spcdrn1netry (GC/MS) test will be used. The City will ensure that tlwre is 

a continl1ot1s ch:.rin of custody of any sarnple taken Hum :in employee. Spet:.imen ':ol!ection will 

occur i.n a medical setting. Tho testing proccchrrcs should not dem.ean, ernbarnws or cause 

physical disconrfi.>rt to employees. Altering or switching a specimen snmple for a dn.1.g/akohol 

test, or otherwise rnfosing to follow the cstablish(;d ksting pn.Jc<:dure and/or guiddin<:s, shall be 

grounds for innnediate snsponsion pending disdwrg(:. 

(!28) Tiu: results of any drug or alcohol screening test will be kept strictly confidential. 

An employc<0 who tests positive fr.n· drugs and/or alcohol will have the opportunity to review the 

test results and, if desired, i'> reo1sonnble opport.unity to rdiut the n;sults. Copies of test results 

shall be given to the City 11nd to !he individu<i.I teskd. Where urine, blood or other samples have 

bc1:n taken, the two sarnpks will be preserved f()r a reasonable period of time and tested 

<)Hlployet1s wiH have the oppo1i:unity to take one of these sarnpk:s to a reputable; physician or 

laboratory of their choosing for retesting, 

(129) Employees who 1nay be drug or aJcohoI dependent are encouraged to voluntarily 

seek profossiomtl assistanc<: through a reputable treatment program. T'he City's EAP program can 

provide counseling and roforrnl. All records of an employ<ee S<:eking mtx!ical relrnbilitation for a 

drng or alcohol probk.m, either through EAP or otherwise, will be kept strictly confidentio.L 

Voluntary assistance sh(m)d bt: sought before dependence affocts job perfrJrmance so as to 
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endanger J-cllow c1nployees, the public or otherwise adv1:rsdy impact on the rniployt:c's ability 

to pedbnn his or h<::r job dutie,s. 

( 130) Pnrtidpating in the EAP program docs not supplnnt the nonnal discipline and 

gritwance procedure. An cm.ployee stibjcctcd to disciplinary charges which include substance 

abuse on the job will be given access to the dn;g or alwhol scn:ening results, the ability to 

privately test th1~ blood., urine or other samples at an independent bb and the opportunity to rebut 

any allegation of d1ernical abuse, Any charging ktter issued to an employee whieti inr:ludes 

allegations of substance abuse on the job shall list the basis upon which it was determined that 

there w:i.s rnasomible cause to believe the cm.ployce wns Ltsing drugs or was under the influence 

of drugs or al coho.I. 

(Ell) Any ernployee flnmd to have positive scTe<'ns f<.w drugs or alcohol nm.st be giwn 

mcdi~.;1] d<0arnnc" by a qualifkd physician acceptable to the City befr1re rdurning to work. 

(132) An employee shall be deemed to have failed an alcohol test if: 

A) TIH: person has a concentration often .. himdrcdths of om' perc(:nt or rn.orc by 

weight of akohol in his blood: 

B) The person has a conce.ntration of threc .. hundredths of one gnun or more 

wdgh! of alcohol per two hin1dred liters in his brc~ath; or 

by 

C) T'he person has a con(,Cntrntion of the 4.5 lrnndrefhs of one gram or 1non: by 

weight of <lkohol pu one hundred rnillilitern of urine. 

(I 33) The City is not ,.,,sponsiblc for any kga.I obligations and costs for claims based on 

fr"' Urricm's dvty offii.ir l'(;plt~s,:ntation. 

(134) The Union shall b<l indemnified and hdd harmless by the City frrr any violation of 

an e.mployce's const:itutiomil, common .law, or statutory rights. 

ART!CLE38 

!21Ll3c6T!QN 
( 135) This Contn1c1: repn)sents a complete and final understanding of all bargainabk 

iss1ws between the City and the Union and it shaJI be effective as of April l, 2013 and remain in 

full force nnd elfod through Mard1 3 l, 2016. The attaehed Contract sets forth the t"mis and 

conditions of employment of e)mployecs in the bargaining unit of L1mgshort'men's Association, 

as agreed upon by the City of Clevelaml and the eleckd offfoi,iJs ofthc Union and rntifa:d by the 

mcn1bGrship of the Union. 
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(136) All other provisions of the April 1, 2001, to March 31, 2004 Collective Bargaining 

Agreement, including all side agreements and letters attached to the agreement, as extended, 

remain unchanged and in effect for the duration of the April 1, 2004, to March 31, 2007, term, 

except for those changes described above. 

Barbara A. Langhenr , 
Department of Law 

n!::ft:£~ir~tf /1 5 
Department of Human Resources 

N(!ifdfio, Rel4£;/; 6 

Manager, Department of Human Resources 

FOR THE UNION: 

s~ 
President, Local 131 7 

Tiu·"'"" •. 1 j 0, f}__D _ - --
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Sean J, Bah:r 
lntcrnational Longshoremen 's AssN~ii!lion, 
Local 1317 
700 Erieside Avenue 
Cleveland, Ohio 44114 

Re; .lmp.leme11btio1.1 of a Sl!i.fl Triulc l'olky Covering Bargilinin.g Uuit 
Employe~,., 

Dear Mr, Baker: 

As an exercise of its rnanagemont rights, the City of Clevdi1nd (th1~ "City") will 

iJ11plement a policy concerning shift trades iirnong bargaining unit employees (the "'Policy"). 

The City will maintain the Policy frJr n period it decnis suffici"nt to evaluate its effoct and 

operation; and will .maintain, arne.nd or discontinue the Policy <It its sole diserntiorL The City will 

fried and confor with representatives of the lnternutiona.I Longshorcmcn's Assoc'1ation, Local 

13 I 7 within a reasonable ti1m: prior to amending or discontinuing the Policy. This side letter in 

no way alters or restricts the City's lTtnnagrnient rights as sot forth in fh(e collective bargaining 

agrc~1ncut, R.C §41J7.08(C) and/or as oth<>rwise retained. 

Sincerely, 

Richard J. Switalski, P.E. 
Administration Bureau Manager, 
Division of Engineering and Construction 
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HEALTH CARE ADDENDUM A 

£f!'Y Olu;:;Lf~~J! 
M.EDlCAL INSU~_t<jC~: PLAN DESIGN 

L COMPREHENSIVE MAJOR MEDICAL PPO PLAN (PLUS) 

a. 

b_ 

C. 

d. 

e 

Annual Deductibk: 

Comprehensive Major M(:dical: 
(Co" lnsuranc(: percentage) 

Co--lnsunmcc Annual Ou(-<)f~Pockm 
Maximmn (Excluding Deductible): 

-- Doctor and oth,;r Oflfoe vi.sits: 
-- Spe(1ialists: 

Us'' ofEmerge:ncy Room:. 

f Wellness/PreventivtJ Services: 

Rm:rtine Physical Exam (One exam 
p~r benefit period): 

Well Child Care Services including 
F~xan1 .:lnd In1n1ttn:izations (to rige n.ine., 
limited to a $500 maximum per bt~nefit 
period): 

Wdl Child Care Laboratory Tests (to 
age nine): 

Routine Mammogram (One, limited 
to an $85 mnximum per benefit period): 

RriLrline b.1p Test and Exam (One per 
benefit p<!riod): 

37 

$500 single 
$ HJOO family 

90').\, - l 0% 

$!250 singk 
$2500 family 

$20.00 Co-pay 
$30.00 C\>-pay 

$100.00 C\i-pay 
(Co-pay V-"'linid if admitted) 
Non--Emerg,1ncy usi: 
$ l 00.00 Co-pay plus 90% 
co .. Jnsurnnce 

$20Jl0 ofilce visit Co-pay, 
not subject to (kductible 

$20.00 office visit Co-pay, 
not subject to deductible: 

l 00'% not subject to 
ded(1Ctibk 

I 00% not subject. to 
dcdm.:tibk 

100'% not subject to 
deductible 
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.Routine EKG, Chest X.·ray, Complete 
Blood Count, Comprehensive Metabolic 
Panel and Urinalysis (Age8 nine and ov(;r, 
one ecwh per benefit pt:riod): 

CA 125 (canc;;r scrt,ening), Cholesterol 
Scn;ening (Ages nine and over, one each 
per benefit period): 

Routine PSA Tost: 

Roc1tin<' Endoscopic Services (including 
Colonoscopy) and Colon Cancer Screening 
(Age; ov(;r 50, one each per benefit period): 

g. Out·of-Network varies by standard ca1Ti<;r design. 

II. HMO 

Tho City will provide not kss than two (2) HMO options. 

a. c:o .. ,J'nsu.ran.cc percentage: 

b. No deductible: 

c. 

d. 

e. 

Co-Jns~rrance Anm.1al Out·of-Pockct 
Maximnm: 

Doctor and other tr<~atment vis:its: 

Use of Emergcn~y H.oom: 

Non·-Einergcncy use: 

HI. PRESCRIPTION DRUG 

a. Co-Pays: 

Generic (1nandatory) 
No1rnc Brand, Fonnulary 
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$10.00 
$25.00 

I. 00% not subject to 
deductible 

I O(l'X, not subject to 
dedm;tihlc 

l 00'% not subject to 
deductible 

.I 0()0;(, not subject to 
deductiblo 

90%" 10%, 

$ l 2 50 single 
$2500 family 

$20.00 Co-pay rnplaccs all 
$10.00 Co-pays 

$100.00 Co-pay (Co·pay 
waived if adm.itted) 

$100.00 Co-pay plus 90'% 
Co·-lnsuranc<: 
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Name Brand, Non·Formulary $40.00 

b. Mandatory Generic Rt)quirernent Mandate individual's use of generic drugs 
wht:n~ availabk; if individual chooses Name Brand Formulary or Nam.e Brand 
Non-Fornrnlary when generic is availabk, individual. pays the applicable Name 
Brand Formulary or Name Brand Non··Formulary co .. pay plus the difTic'l·encc 
between the (lcneric and Name Brand costs. 
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IU~ALTH CARE ADDl~NDUM B 

HIGH DEDlJCTIBLE PLAN 

a. 

h. 

c. 

e, 

Annual Dedu<:tibk: 

Comprehensive Major Medical: 
(Co·lnsurance percent<rg(:) 

Co-Insumnc<~ Annual Out"of·Pocket 
Maxinrnrn (Excluding Deductible): 

-- Doctor and other Office visits: 
... Spe;cialists: 

Use of .E.1m:rgency Room: 

f_ W d . .lm:ss/Preventive S0rvices: 

Routine Physical Exrnn (One exam 
per benefit period): 

Wdl Child Cnre Servi(:.es including 

Exam and Immunizations (to nge nine, 
lim.ited to a $500 maximum per benefit 
P''riod): 

Well Child Care Laboratory Tests (to I 00% 
ago nine): 

Routimi Mammogram. (One, limited 100'% 
lo <ln $85 maxim.um per benefit period): 

Routine Pap Test 'md Exam (One per I 00%, 
b;;nefit pt'riod): 
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In-Nd.work 

$I 000 single 
$2000 family 

80%-20% 

$2000 single 
$4000 family 

$2.0.00 Co-pay 
$40,00 (\J-Pi1y 

$1 O(LOO Co-pay 
(Co"p<1.y waived if admitted) 

Non··Etm!rg(:rn:y use 
$I 00.00 (\J .. pay plus 80% 
(~o~,J.n.sl1rance 

$2.0.00 ofiicc visit (\}·pay, 
not si.1bjcct to deductible 

$2.0.00 oflkc visit Co-pay, 

not subject to dedl1.clible 

not si1bjtx:t to deductible 

not subject to dcductibhJ 

not subject to deductible 
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.Routine EKG, Chest X·rny, Compleh: l 00% 
Blood Count, Comprehensive Mc:tabolic 
PRnel and Urinalysis (Ages nine and over, 
one each per benefit period): 

CA 125 (cm1ccr screening), Choksterol I 00'% 
Scrnening (Ages ni.ne and over, one each 
per bt,ndit period): 

Routine PSA Test: 100'% 

Routine Endos\1opi1; Scrvic<1s (including l 00%1 
Col(mos(:.opy) and Colon Cancer Screening 
(Age over 50, onti each per benefit period): 

g. Out··Of·N"1work varies by standard carrier design. 
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not subject to deductible 

not subjtx:t to deductib.le 

not subject to deductible 

not subject to dedu(;tib!e 
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Attad1mrnl C 

CITY OF' CLEVKLANO/II,A LOCAL 1317 
EMPLOYEE GRIEVANCE FORM 

Filing Date: 
Skp Number: 

EmployedUnion Rep. Filing Grievance: 

Nature of Grievance (Cite specific paragraph(s) of Agreement >1!Iegedly violated): 

Dat'1 and Approxi.mat(~ Ti.Im: ofOceurrencc: 

Statement of Facts (use additional sheets if necessary): ....... 

Request,~d Adjustment: 

Signature of Employee or Union Representative 

Presented at Step l to: 

Presented at Step 2 to: Date: 

Presented at Step 3 to: Date: 

Presented at Step 4 to: Date: 

This grievanc(: may be mnended afrer it is filed in accordance with A1iicle 33, Pnragniph l 12 of 
th(; contract 
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