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ARTICLE |
RECOGNITION

A. RECOGNITION

The Ayersville Local Board of Education, hereinafter “employer” of “Board’ recognhizes
the Ayersville Education Association hereafter the “Association” as the sole and
exclusive bargaining representative, for the purposes of and as defined in Chapter
4117 Ohio Revised Code, for all certified classroom teachers both full and part-time
excluding substitute teachers under written contract. The Association recognizes that
the Superintendent, Principals, and other Administrative personnel as defined in
Chapter 4117 Ohio Revised Code as well as all non-certificated personnel are
specifically excluded from the bargaining unit. The Employer recognizes that
Association representation will include any newly created position unless employment
into the position is governed by Section 3319.02 of the Ohio Revised Code.

B. ELECTIONS

Elections to determine the exclusive bargaining unit representative shall be held in
accordance with Section 4117.07 of the Ohio Revised Code.

C. SCOPE OF BARGAINING

Negotiable matters shall be all matters with respect to wages, hours, terms and
conditions of employment and the continuation, modification or deletion of any existing
provision of a collective bargaining agreement.

D. RECOGNITION OF SUPERINTENDENT

The Association and Board recognize the Superintendent as the chiefexecutive officer
and primary professional advisor of the Board.

E. RECOGNITION OF BOARD

The Association agrees that the functions, rights, powers, responsibilities, and
authority of the Board as outlined by 4117.08 of O.R.C., not limited or modified by
any provisions or terms of this Contract shall remain exclusively those of the Board.



ARTICLE Il
PROCEDURES FOR CONDUCTING NEGOTIATIONS

SCOPE OF BARGAINING

Negotiable matters shall be all matters with respect to wages, hours, terms and
conditions of employment and the continuation, modification or deletion of any
existing provision of a collective bargaining agreement.

NEGOTIATIONS PROCEDURES
1. REQUESTS FOR NEGOTIATIONS

if either of the parties desires to negotiate changes in subject of negotiations as
defined in the Scope of Bargaining, it shall notify the other party in writing not
earlier than 110 days nor later than 90 days prior to the expiration of the contract.
Notffication in writing from the Assogciation shall be served on the Superintendent
and notification from the Board shall be addressed to the President of the
Association. A copy of said notification along with a copy of the existing collective
bargaining agreement, shall be sent to the State Employment Relations Board.

Within fifteen (15) days after receipt of such notice, an initial meeting will be held
for the purpose of exchanging negotiation packages and establishing a date for

the next session.
2. REPRESENTATIVES

Representatives of the Board shall meet with designated representatives of the
Association and the parties agree to negotiate in good faith. Representation shall
be limited to four (4) representatives each of the Board and the Association and
may include one (1) additional consultant for each party.

Neither party in any negotiations shall have any control over the selection of the
negotiating or bargaining representatives of the other party.

While no final agreement shall be executed without ratification by both parties,
the parties mutually pledge that their representatives will be clothed with all
necessary power and authority to make proposals, consider proposals, and make
concessions in the course of negotiations. '

3. INFORMATION

The Board shall furnish the Association upon request and in reasonable time, all
available public information pertinent to the issues under negotiation. The
Association shall reciprocate on like requests from the Board.



. RECESSES

The chairman of either negotiation team may recess his group for independent
caucus at any time. Caucuses shall be of reasonable iength, not to exceed fifteen
(15) minutes, unless an extension is mutually agreed upon.

. ITEM AGREEMENT

As negotiation items receive tentative agreement they shall be reduced to writing
and initialed by each party and removed from further bargaining and/or mediation
unless mutually agreed.

. SCHEDULE OF MEETINGS

Until all negotiation meetings are completed, each meeting shall include a mutually
agreed time and place for the next subsequent meeting.

. OBSERVERS

Each party may have up to two (2) observers at any meeting. Said observers are in
addition to the regular negotiation teams. Observers have no speaking privileges
and shall retain the confidentiality of the negotiations process.

. AGREEMENT

When agreement is reached on those matters being negotiated, the outcome shall
be reduced to writing and submitted to the membership of the Association and Board
for ratification. Following ratification, the parties shall then sign the agreement. The
resulting agreement shall be binding on both parties.

. DISAGREEMENT

The following alternate dispute settlement procedure shall replace ORC 4117.14
(C)(2) through 4117.14 (D)(1) as provided for under ORC 4117 (C)(1)f) in the
negotiations for a successor contract.

a. If agreement is not reached by July 1, either the Board or the Association may
declare a state of impasse to exist.

b. If impasse is declared, the Association and Board shall jointly call upon the
services of the Federal Mediation and Conciliation Service to help resolve the
impasse.

¢. The Mediator shall meet with both parties and attempt to mediate a settlement
up to the expiration date of the contract. With mutual agreement the services
of the mediator may be used following the expiration date of the contract.

d. ORC 4117.14 (D){2) and provisions thereafter shall then apply.
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10. GENERAL

a. Executive Session

Any and all negotiation session shall be conducted in executive session
unless both parties mutually agree to do otherwise.

. Final Form

As soon as practicable the Agreement shall be printed with a Table of
Contents including all appendices, in booklet form, by the Board and
distributed to all bargaining unit members. The Association and the Board
each shall be provided ten (10) additional copies for their use. The cost of
printing shall be borne equally by the Board and the Association.

ARTICLE I
COMPENSATION AND REIMBURSEMENTS

A. SALARY SCHEDULE

1.

Regular Salary Schedule

The salary and index of each full-time bargaining unit member covered by this
Agreement is calculated according to Appendix “A” from August 1, 20186, to July
31,2017. An increase of 2% on the base.

Each part-time bargaining unit member shall receive a prorated salary
calculated according to the schedule in effect and the number of hours worked.

Suppiemental Salary Schedule

Bargaining unit members contracted for extracurricular positions will be paid
according to Appendix “B.”

The Board agrees to add an additional (10) extended service days annually to
each counselor position with approval of Superintendent on an as needed basis.

B. SALARY SCHEDULE PLACEMENT

1.

Degree and Hours

a. Bargaining unit members shall be placed annually on the salary schedule

according to the highest degree which they have attained. The master's
column and beyond must be graduate hours. The Superintendent must pre-
approve all additional coursework for placement on the salary schedule. See

Appendix C for form.

In order to recsive a salary placement change during the contract year, the

Bargaining unit member must present the original transcrint  noting

successful completion of the course to the central office by September 1. For
4



coursework completed prior to the beginning of the school year, the revised
placement on the salary schedule will be retroactive to the first pay of the
contract year.

Any other coursework completed or submitted after September 1 may be submitted
for a salary placement change by February 1. This salary placement change will be
effective and realized with the payroll that follows the pay that includes the first day of
February.

2. Experience

a. All years of teaching service in the Ayersville Local School District,
regardless of training level, with each year consisting of at least one hundred
twenty (120) days under a teacher’s contract;

b. All years of teaching service in a chartered, non-public school located in
Ohio as a teacher certified pursuant to Section 3319.22 of the Ohio Revised
Code or in another public school, regardless of training level, with each year
consisting of at least one hundred twenty (120) days under a teacher's
contract;

c. All years of teaching service in a chartered school or institution or a school
or institution that subsequently became chartered or a chartered special
education program or a special education program that subsequently
became chartered operated by the state or by a subdivision of other local
governmental unit of this state as a teacher certified pursuant to Section
3319.22 of the Ohio Revised Code, regardless of training level, with each
year consisting of at least one hundred twenty (120) days;

d. Al years of active military service in the armed forces of the United States,
as defined in Section 3307.02 of the Ohio Revised Code, to a maximum of
five {5) years. For purposes of this calculation, a partial year of active
military service of eight (8) continuous months or more in the armed forces
shall be counted as a full year.

e. Re-employment (Retired Teachers)

1. if the Board of Education elects to employ individuals who have retired
and are receiving benefits through the State Teachers Retirement
System, the conditions set forth in this article shall apply to the
employment of these individuals.

2. Years of experience for service credit shall be determined by the
Board for placement on the salary schedule. Teacher shall then
remain at that step on the salary schedule.

3. Teachers employed pursuant to this provision shall receive one- year

limited contracts and shall not be eligible to receive continuing contracts
regardless of years of service or license held.

5



4. Each one-year contract shail automatically expire upon the completion of
the year without Board action.

5. Itis not necessary for the Board to conduct evaluationsin according with
ORC 3319.111, or take formal action not to reemploy the employee
pursuant to ORC 3319.11.

6. Retuming retirees are not entitied and/or not eligible to receive any
severance benefits or retirement incentive programs provided by any
collective bargaining agreement in effect between the Board and the
Association if the retiree has already benefited from those provisions
previously in any collective bargaining agreement.

7. In the event of a reduction in force, the re-employed teacher will not have
any bumping rights.

8. Subject fo these provisions, re-employed teachers are part of the
bargaining unit.

9. No sick leave shall be carried forward from pre-retirement status.
Thereafter, sick leave shall be governed according to this Negofiated

Agreement.

10. Pursuant to the authority provided by ORC 4417.10, and to the extent
that issues addressed in this provision are contrary to orin conflict with
Ohio law, the issues addressed in this provision shall supersede and
replace the statutory law of Ohio pertaining to that issue.

PAY PERIODS

All bargaining unit members will be paid in twenty-six (26) equal installiments to be
paid every other Friday commencing with the first Friday of the school year after which

the individual has earned 1/26 of his/her salary.

MILEAGE REIMBURSEMENT

Bargaining unit members required in the course of their work to drive personal
automobliles shall receive a car allowance paid in accordance with the IRS rate.

TUITION REIMBURSEMENT

1. Only bargaining unit members who are under contract with the Ayersville
Local School at the time of the scheduled tuition reimbursement, ie.
September, will recelve TR. Upon voluntarily leaving the district the certified
employee foregoes any TR of the previous schoo! year.

2.  The Board of Education will reimburse any bargaining unit member $230.00
per semester hour to a maximum of $2,300 per year for graduate hours taken
that relate to the field of education andj/or in the area of technology, during
the period September 1 through August 31 of the contract year. The

6



maximum amount distributed is not to exceed $23,000 of the contract year.
The minimum starting tuition fund shall be $23,000 each year.

3. Teachers will turn in official transcripts of their hours completed along with
proof of payment. Reimbursement will not exceed cost of tuition paid by the
teacher.

4, Reimbursement each year will be paid in September for all hours taken during
the previous 12 months.

5. If total reimbursement exceeds the amount in the tuition reimbursement fund,
payment per hour will be adjusted by dividing the total hours submitted into the
total amount in the reimbursement fund.

6. No employee shall utilize the tuition fund in acquiring the Alternate License.
Likewise, no employee shall utilize the tuition fund in acquiring his or her
provisional license while in the Alternate Educators License program.

PAYROLL DEDUCTIONS

The Treasurer is authorized to make the following payroll deductions at the
bargaining unit member’s request:

Insurance

Annuities

Dues in the United Teaching Profession shall be deducted in equal amounts
from the total number of pays, September - May of each year.

Charitable Donations

> W=

The district may limit the right of an individual unit member to designate the agent,
broker, or company to write any deductions by requiring designation by at least five
(5) fuli-time unit members.

If for any reason the Board fails to make a deduction for any employee as above
provided, it shall make that deduction from the empioyee’s next pay in which such
deduction is normally deducted after the error has been called to its attention (in
writing) by the employee. The Association agrees to hold the Board and its
designees harmless for any and all errors arising out of the dues deduction
procedure so long as there is no willful negligence on the part ofthe Board and its
designee.

All teachers shall be enrolied in a direct deposit program.

SEVERANCE PAY

Bargaining unit members will be paid severance pay by the Board of Education at
the rate of twenty-five (25) percent of his/her accumulated but unused sick leave or
fifty (50) days — whichever is less.

Bargaining unit members with 200 or more unused sick leave days will receive 55
7



severance days. Members with less than 200 days will receive 25 percent of his’her
accumuiated but unused sick leave.

Three (3) days of severance will be added provided the bargaining unit member
notifies the Superintendent in writing by December 1 of histher intent to retire at the
conclusion of the school year. The bargaining unit member who retires must
complete the school year to qualify for those three (3) additional days of severance

pay.

1. Each retiring bargaining unit member's eligibility for payment based upon
accrued but unused sick leave shall be determined as of the final date of
employment and under the following conditions and criteria:

a. The bargaining unit member must have had not less than ten (10)
years of -service with this school district, the state or its political

subdivisions;

b. The bargaining unit member actually terminates his employment with
the District and retires;

c. The words “retires” or “retirement,” as used herein, mean disability or
service retirement under any state, municipal, or other political
subdivision retirement system in the state;

d. If the bargaining unit member is otherwise eligible for retirement,
except for the attainment of retirement age, he shall be entitled to
payment of accrued but unused sick leave If he attains retirement age
during the six (6). month period following the date on which his
employment is terminated;

e. The bargaining unit member must, at the time of receiving his payment
as provided herein, certify that all of the conditions and criteria setforth
in- this policy have been met, and shall supply such proof of
documentation as may reasonably be required.

2. Payment as provided herein shall be made in three (3) equal payments.
The first payment shall be made within three (3) weeks after the employee
receives their first retirement check from the retirement system. The second
payment will be made two (2) months after the first. The third payment will be
made two (2) months after the second.

If an employee retires at or after the age of 55 and severance pay is greater
than $7,500.00, severance payments will be paid directly into a 403(b)
account belonging to the eligible employee. Such payment shall be an
employer non-elective contribution. No severance shall be paid unless an
employee has a 403(b) account info which the payment may be made.

If an employee retires before the age of 55, severance pay will be paid directly
to the employee (not into a 403{b} account).

8



Employees do not have discretion to choose between a cash paymentand an
employer non-elective contribution into their 403(b) account. If paid into a
403(b) account, severance and other post-retirement payments set forth in
this Agreement shall be paid in the shortest period of time possible while
staying within the 403(b) contribution limits set forth in the law.

3. The amount of benefit due the retiring bargaining unit member shall be
determined by:

a. Multiplying the bargaining unit member’s accrued but unused sick leave
up to a maximum of two hundred (200) days by twenty-five (25) percent.
Three (3) days will be added if the third paragraph of this section is
satisfied.

Five (5) severance days will be added to this calculation if the unit member
has accumulated 200 or more days of sick leave.

b. Dividing the annual salary of the bargaining unit member by the number
of required work days to obtain the per diem rate;

¢. Multiplying the product of “a” above by the bargaining unit member’s per
diem rate;

4. Receipt of payment for accrued but unused sick [eave shall eliminate all
other sick leave credit accrued but unused by the bargaining unit member.

S.T.R.S. — PICK-UP UTILIZING THE SALARY REDUCTION METHOD

The Board agrees with the Association to STRS “pick-up” utilizing the salary
reduction method. Contributions to the State Teachers Retirement System will be
paid on behalf of the unit member, at no cost to the Board, under thefollowing terms
and condition:;

1.  The amount to be picked-up and paid on behalf of each employee shall be
each member's mandatory contribution on the employee’s gross annual
compensation. The employee’s annual compensation shall be reduced by the
amount equal to the amount “picked-up” by the Board for the purpose of State
and Federal tax only.

2. The pick-up percentage shall apply uniformly to all members ofthe bargaining
unit.

3. No employee covered by th'is provision shall have the option to elect awage
increase or other benefit in lieu of the employer pick-up.

4, Payment for all paid leaves, sick leave, personal leave, severance and
supplementals including unemployment and workman’s compensation shall be
based on the employee’s daily gross pay prior to reduction as basis{(e.g., gross
pay divided by the number of days in a teacher’s contract).
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Each teacher will be responsible for compliance with Internal Revenue Service
salary exclusion allowance regulations with respect to the “pick-up” in
combination with other tax deferred compensation plans.

If the foregoing “pick-up® provisions are nullified by subsequent Internal
Revenue Service rulings, Ohio Attorney General Opinions, or other
appropriate governing regulations, the Board and the Association will be held
harmless and this article of the Agreement shall be declared null and void.

RETIREMENT BONUS
Upen a teacher's retirement after the first year of eligibility under STRS guidelines,

the Board will pay to a retiring member of the bargaining unit twenty-five percent (25%)
of his/her final average salary as computed for STRS purposes.

Said payment will be made conditioned upon the foliowing factors:

1. A teacher must resign effective at the end of the school year in which 30-33
years of STRS service credit is completed.

2. The retiring teacher must have at least twenty (20) years of service in the
Ayersville Local School.

3. The retiring teacher must submit his/her resignation for purposes of retirement
effective at the end of the school year. Such resignation mustbe submitted to
the superintendent no iater than March 1.

Retirement bonus pay will be made to the bargaining unit member on the same
payment schedule as outfined in Section G(2) above. Effective with the 2002- 2003
school year, newly hired employees will not be sligible for the Retirement Bonus.

PERSONAL LEAVE BONUS

At the end of each year, employees have 2 options concerning unused day of personal
leave.

a. Atthe end of each year, one (1 ) personal leave day may rollover to the next
school year for a maximum of four (4) personal days.

b. The employee may request compensation for personal leave days at $115.00
per unused persona! days (maximum of 3 days). Less than full-ime
employees will receive $57.50. (See Appendix D.)

CURRICULUM ENRICHMENT/INNOVATION

The Ayersville Local Board of Education and the Ayersville Education Association are
committed to provide the very best and most relevant education to the students of the
Ayersville School District. To this end, the Board and the AEA have agreed to reward
effort by a teacher(s) that would require time beyond the regular school day and/or
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time beyond the contracted number of school days. Itis not the intent of this policy to
supplant programs and initiatives that are already in place, but to motivate and reward
teachers who involve themselves in curriculum enrichment or innovation that will
directly affect classroom activity and performance.

The following guidelines may be helpful

1. May be applied to planning time associated with implementing a new program,
innovation, etc.

2. May not be applied to approved professional days, workshops, classes, etc., that
total or partial reimbursement for expenses is made.

3. Individual or team applications that would include integrated or multi-grade (cross
curricuium) activities are acceptable.

4. The amount of the award would depend on the after-school hours or time spent
outside contracted days for planning and/or implementation.

5. Awards for days or partial days will be based on a seven (7) hour per day teacher
work day.

6. Awards will be $125.00 per day with partial days rounded to the nearest tenth.
(Example: 16 hours would equal 2.3 days.)

7. Teachers may be awarded up to three (3) days per year.

This is a voluntary program that would require interested teachers to make application
to their principal. Approval by the principal and the superintendent will be necessary.
Pay will be approved by the superintendent upon receipt of an evaluation at the
conclusion of the curriculum enrichment/innovation activity.

Both the application form and the evaluation form can be picked up from your building
principal. {Appendix E)

WORKSHOP (184" Day):

In addition to three (3) enrichment days and the one hundred eighty-three (183)
contracted days, teachers may also attend one (1) workshop day (184th Day)
approved by the Superintendent or designee. (Six hours is equivalent o one day.) The
Board will pay per diem rate of pay, all mileage and registration fees. This day is
optional. This day must be completed no later than August 15 each year if utilized.
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ARTICLE IV
LEAVES OF ABSENCE

A. SICK LEAVE

1.

Each member of the bargaining unit shall be entitled to sick leave of one and
one-quarter (1 1/4) work days with pay for each completed month of service
for a total possible of fifteen (15) days per year, cumulative to two hundred
(200) days. After twenty-five years of experience, members will be allowed
to accumulate up to a maximum of two hundred ten (210) days.

Certified employees without accumulated sick leave shall be advanced five (5)
days for the remainder of the current contract year with the provision that such
advanced sick leave may be recovered from final settlement with any employee
who departs or terminates prior to the completion of the current contract year.
Those employees who remain empioyed by the Board will be allowed to restore
advanced sick leave during subsequent years,.

Bargaining unit members who are absent because of illness are still in the
service of the Disfrict, and accumulate sick leave credit while absent.
Bargaining unit members shall qualify for sick leave absences with full pay
during any school! year for any of the following reasons:

a. Personal iliness;
b. Pregnancy, childbirth, and related medical conditions. (As per Title VII,

this also applies to the father of the child being born.)

C. Injury (personal); _
d. Exposure to contagious disease, which could be communicated to

others.

€. Absence due to illness, injury in the employee’s inmediate family (ORC
3319.141), which includes husband, wife, children, parents, employee’s
sister, brother, grandparents, and a member of the same household.

Absence due to iliness and injury of the employee’s relatives outside of the
immediate family will be limited to three (3) school days per year with additional
days granted at the discretion of the superintendent in the case of multiple
oceurrences during a given school year.

Absence due to death of the employee’s immediate family, which includes
husband, wife, children, parents, or a member of the same househoid wili be
limited to ten (10) days per occurrence with additional days granted upon the
approval of the Superintendent.

For death of relatives outside of the immediate family, absence may be
approved not to exceed three (3) school days per occurrence.

For death of a close friend, two (2) days per year may be granted with prior
approval of the Superintendent.
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8. Upon request for sick leave, the bargaining unit member shall furnish a
satisfactory signed statement indicating that he/she was absent for one of the
qualified reasons above. The specifics of such reason do not have to be given.

9.  Nofification of accumulated days of sick leave will be stated on each pay
notification.

10. Additional information may be required upon request by the administration. (i.e.
note from health care provider)

PROFESSIONAL LEAVE-

Professional days may be used by bargaining unit members to attend professional
meetings relating to their specific teaching area to observe an outstanding classroom
program. These days may be granted by the Superintendent. Registration fees and
housing for the professional meetings, mileage, per diem and substitute pay will be
paid by the Board of Education. A report of the meeting attended will be made to the
staff, the administration or the Board of Education if desired. Professional leave will
be limited to three bargaining unit members in any one building per day. The
Superintendent may approve additional members.

PERSONAL LEAVE

1. At the beginning of each school year each teacher shall be credited with three
(3) personal days. The purpose of these days is for teachers to be able to
transact necessary and personal business or attend to affairs of a personal
nature, which cannot be conducted outside the regular school day.

2. A teacher planning to take a personal leave day or days shali notify his/her
principal on the appropriate form as recorded on a digital service which reflects
Appendix F. Notification to use a personal leave day shall be made at least
forty-eight {(48) hours in advance except in case of an emergency to the building
principal. If digital service is unavailable, teachers must call the building
principal.

3. Personal leave cannot be used during the following times unless the specific
reason is identified by the teacher and approved by the Superintendent.

a. First two weeks of school.

b. Last two weeks of school.

c. The day before or the day after any and all vacation periods.
d. On three consecutive workdays.

4. Personal leave will be limited to three (3) teachers in any one building on any
one day, unless a specific reason is identified by the teacher and approved by
the Superintendent.

5. The leave form can be picked up from your building principal.
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D. ASSAULT LEAVE

1.

i

Any teacher who is absent from employment due to disability resulting from an
attack upon said teacher which occurs in the course of said teacher's
employment with the Board of Education shall be granted up to twenty (20)
working days assault leave which shall not accumulate from year to year. During
the assault leave, the teacher shall be maintained on a full pay status,

Assault leave will not be granited under this policy unless the teacher in question:
a.) signs a written statement justifying the granting and use of assauit ieave, on
forms to be provided by the Board; b.) provides a certificate from a licensed
physician stating the nature and probable duration of the disability and the
necessity of absence from regular employment; c¢.) agrees to testify and
cooperate in the prosecution of any juvenile or criminal proceedings that may be
brought against the one responsible for the assault.

Falsification of either the aforesaid-signed statement or the physician's statement
shall be grounds for suspension or termination of employment under Ohio
Revised Code, Section 3319.16.

Assault leave provided hereunder shall not be charged against sick leave earned
or earnable under Section 3319.141 of the Ohio Revised Code or leave granted
under rules adopted by a Board of Education pursuantto Section 3319.08 of the
Ohio Revised Code.

Any eligible benefits under the worker's compensation program of the State of
Ohio would be utilized before provisions of the above become effective. The
Board will pay the difference between worker's compensation and the Affected
bargaining unit member's per diem rate.

PARENTAL LEAVE

A member of the bargaining unit who gives birth or adopts and/or assumes legal
custody of a child under five (5) years of age shall be granted leave of absence
without pay for a period not more than one (1) year.

Application for the leave shall be in writing and shall contain a statement of the
expected date of birth, or the date of obtaining custody, the date on which the
leave is to commence and the intended date of retum to service. The application
for the leave shall be submitted to the Superintendent at least (30) days prior to
the commencement of the leave if at all possible.

Upon return to service at the expiration of such leave the bargaining unit member
shall resume the contract status, which he/she held prior to such feave. In the
event of reduction in force, the provisions of reinstatement shall be subject to the
reduction in force agreement.

Upon notifying the Superintendent by April 1 of the preceding school year, a one-
year extension of this leave may be granted.
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MEDICAL LEAVE

A leave of absence without pay for a-period of up to two (2) years shall be granted upon
medical documentation of the need thereof.

1.

The bargaining unit member shall supply statement from a thsician specifically
stating in terms of months, weeks, and/or days, the period of time the bargaining
unit member will be unable to return to work because of iliness.

If a bargaining unit member has been granted a leave of absence without pay for
less than two (2) years and requests an extension of that leave of absence, then
the Board will grant the request as long as the total time of the leave does not
exceed two (2) years.

GENERAL PROVISIONS

1.

Consistent with the Family Medical Leave Act, bargaining unit members on any
approved unpaid leave may continue all of their group benefits for the duration
of said leave providing they reimburse the Board for the portion of the premium
costs not previously paid for by the Board. Those individuals on any approved
unpaid leave not associated with the Family Medical Leave Act may continue all
of their group benefits for the duration of said Leave providing they reimburse
the Board for the premium costs. Those Individuals on paid leaves shalt have
their premium costs paid by the Board pursuant to the related sections of the
Contract.

Should a bargaining unit member deem it necessary to request thatan approved
leave of absence be adjusted or terminated prior to the expected date of
termination, he/she should immediately make said request to the
Superintendent. The Superintendent will make reasonable efforts to
accommodate the request of the teacher.

In order to maintain contract status, the employee who has been granted a leave
of absence must inform the Board by April 1 of his/her intention to resign, work
or request an additional leave for the following year. Failure to do so may result
in termination of the employee’s contract.

a. The Family and Medical Leave Act of 1993 (FMLA) requires that all eligible
employees be allowed up to twelve (12) work weeks per year of unpaid leave.
Paid sick leave will run concurrently with FMLA. For additional information
see the district Treasurer.

To determine eligibility for FMLA, information from your health care provider may be
required.
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H.

LEGAL OBLIGATIONS

In the case of jury duty, or when subpoenaed by a court, the Board will grant a ieave
for legal purposes. Pay for days of such absences shall be based on the difference
between such bargaining unit member’s regular compensation and the remuneration
received for serving as a juror.

 ARTICLEV
FRINGE BENEFITS

HOSPITAL/SURGICAL/MAJOR MEDICAL

1.

The Board shall purchase from a carrier licensed by the State of Ohio
hospital/surgical/major medical insurance coverage for each member of the
bargaining unit and his/her family.

Coverage plans will be Access + 1A (Traditional PPQ), (an NBHP plan) or high
deductible plan (HDHP).

Funding for the initial year's HSA will be as per item 3a listed below. Subsequent
years will be funded per the schedule listed in item 3. HSA contributions will
begin the first full month following employment.

The Board will pay full-time bargaining unit members’ following percentage of
premiums per calendar year:

a. 90% Family/Single — Traditional PPO
b. 95% Family/Single — High Deductible Health Plan (HDHP)

The Board will match monthly contributions made to Health Savings Accounts
(HSA,) for bargaining unit members who choose to participate in the HDHP plan to
a maximum of $50.00 per month and $25.00 for single plans.

No partial months will be funded. HSA funding will begin the first day of the
month following the beginning of employment or the month immediately
following the effective day of enroliment.

The Board will pay 50% of the unit member’s family monthly premium and 50%
of the unit member’s single premium for unit members who work less than full-
time but more than three (3) hours per day.

Unit members must work a minimum of three (3) hours per day to receive health
care benefits.

Benefits — Health insurance benefits are listed in Appendix “G.”
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D.

7. Enroliment Period — The Access + 1A and HDHP plans have annual open
enroliment in the fall that take effect January 1. All other changes have to be a
qualifying event.

MEDICAL WAIVER OPTION

Bargaining unit members may waive their right to medical insurance and may elect to
receive a waiver (opt out). The waiver shall be offered in the context of Section 125
of the internal revenue code and all rules pertaining fo it. Bargaining Unit members
who are eligible for the health insurance opt out as provided by the district shall inform
the Treasurer of their intent during Section 125 open enrollment. These members
shall then receive opt out not to exceed $2,000. This opt out will be granted each year
so long as the individual is not reinstated in the Board medical plan.

Once a bargaining unit member opts out of the insurance and accepts such waiver,
the bargaining unit member understands they cannot be reinstated into the district’s
insurance plan unless that person has a life altering event suchas, but not limited to:
marriage, retirement, loss of coverage from another carrier, death, etc.

GROUP LIFE

The Board shall purchase from a carrier licensed by the State of Ohio, group Term life
insurance for each certificated employee inthe amount of $40,000. The full cost of
this program and any increases thereof, shall be paid by the Board.

DENTAL INSURANCE

1. Shared Costs
Dental insurance will be made availabie to members of the bargaining unit. The
Board will pay eighty (80) percent of the cost per month per bargaining unit

member and the bargaining unit member will pay twenty (20) percent of the cost
per month for dental insurance.

2. Coverage
Coverage is as follows:
After a deductible amount, the plan will pay a percentage of the Reasonable and
Customary Fees charged by a dentist. These two features provide fora sharing

of cost by the dental plan and the insured person.

The deductible and co-insurance percentage that applies to each category of
expense ff illustrated as follows on page 18.

3. Enrollment Period

Dental insurance will have an annual enrollment period for bargaining unit
members, except for qualifying events.
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Delta Dental PPO (Point-of-Service)
Summary of Dental Plan Benefits
For Group# 1212-3101, 3102, 3103, 3104, 3105, 3196, 3107, 3108, 3110, 3111, 3112,
3113, 3114, 3115, 3116, 3117, 3118, 3119, 3121, 3122, 3123, 3124, 3125, 3126, 3127,
3128, 3129, 3130, 3131, 3132, 3133, 3134, 3135
Northern Buckeye Health Plan — Premium Dental Plan

This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate provides additional
information about your Deita Dental plan, including information sbout plan exclasions and limitations, Ifa statement in
this Summary conflicts with a statement in the Certificats, fhe statement in this Summary applies to you and you should
ignore the conflicting statement in the Certificate. The petcentages below ave applied to Delta Dental's allowance for each
sezrvice and it may vary due to the dentist's network participation.*

Contrel Plan — Delta Dental of Ohio
Benefit Year — January 1 through December 31

Covered Services —
Nonparticipating
Dentist

Dingnostic and Preventive Services — exams, cleanings,
fluoride, and space maintainers

Seaiants — o prevent decay of permanent teeth
Brush Biopsy — to defect oral cancer
Radin he — X

Minor Restorattve Serviees ~ fillings and crown repair 80%
Endodontic Services — root canals 80%
Perjodontic Services — 1o treal gum disease 80%
Oral Surgery Services —extractions and dental surgery 80%

- 80%

Other Basic Services — misc. services
Relines and afrs - to brid i

/0%

e Servie

Orinodoniic Services — braces ; 6%
Orthodontic Age Limit — T o MeAgeTimls = No Age Limit
* Whean you receive services from a Nonparticipating Dentist. the percentages in this column indicate the portion of Delia
Dental's Nonparticipating Dentist Fee that will be paid for those services. The Nonparticipating Dentist Fee may be less
than what your dentist charges and you are responsible for that difference. -

Oral exams (including evaluations by a specialist) are payable twice per calendsr year.

Prophylaxes (cleanings) are payable twice per calendar year.

Fluoride treatments are payable once per calendar year with no age limit.

Space muintainers are payable once per area per lifetime with no age limit.

Bitewing X-rays are payable once per calendar year and fall mouth X-rays (which include bitewing X-rays) are
payabie once in any three-year period.

YYVYVYY
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¥  Sealants are payable once per tooth per calendar year for the occlusal surface of first and second permanent molars up
to age 16. The surface must be free from decay and restorations.

Composite resin {white) restorations are Covered Services on posterjor teeth.

Porcelain and resin facings on crowns are optional treatinent on posterior teeth.

Bone replacement graft for ridge preservation and ossecus, osteoperiosteal, or cartilage graft of the mandible or maxilla
are Covered Services.

¥ Implants end implant related services are payable once per tooth in any five-year peried.

% Occlusal guards are payable once per calendar year. Antibiotic drug injections are Covered Services.

A 2 2 4

Having Delta Dentsl coverage makes it easy for you to get dental care almost everywhere in the world! You can now
receive expert dental care when you are outside of the United States through our Passport Dental program. This program
gives you access to a worldwide network of dentists and dental clinics. English-speaking operators are available around the
clock to answer questions and help you schedule care. For more information, check our Web site or contact your benefits
represeatative to get a copy of our Passport Dental information sheet.

Maximum Payment — $2,500 per person total per Benefit Year on all services except orthodontics. $1.800 per person total
per lifetime on orthodontic services.

Deductible - 525 Deductibie per person total per Benefit Year limited to a maximum Deductible of $50 per family per
Benefit Year. The Deductible does not apply to diagnostic and preventive services, emergency palliative treatment, brush
biopsy. X-rays, sealanfs, and orthodontic services.

Waiting Period — All Employees who are eligible for dental benefits are covered Employees shall be eligible to enroll on
the Employee's starting date or on another beginning date, as determined by the Employer.

Eligible People — An employee of the Group who meets the eligibility requirements of the Group including working the
required number of hours that the employer or Group requires for eligibility. This definition specifically includes Board
Members or other individuals who are required to be covered by State or Federal law, regardless of hours worked. The
Contractor and Subseriber share the cost of this plan.

Also eligible at your option are your legal spouse, your dependent children under age 19, and your dependent unmarried
children to the end of the calendar year in which they turn 23 if a full-time student and €ligible to be claimed by you as a
dependent under the U.S. Internal Revenue Code during the current calendar year. You and your eligible dependents must
enroll for a minimum of 12 months. If coverage is terminated after 12 months, you may not re-enroll prior to the open
enrollment that occurs at least 12 months from the date of termination. Your dependents may only enroll if you are
enrolied (except under COBRA) and must be enrolled in the same plan as you. Plan changes are only allowed during open
enroliment perjods, except that an election may be revoked or changed at any time if the change is the result of a qualifying
event as defined under Jnternal Revenue Code Section 125.

1f you and your spouse are both eligible under this Contract, you may be enrolled as both a Subscriber on yowr own
application and as a dependent on your spouse’s application. Your dependent children may be enrolled on both applications
as well. Delta Dental will coordinate benefits.

Delta Dental will use a carve-out method of coordinating benefits. If the patient has other coverage and that coverage has a
higher priority than this plan, this plan's payment for covered services will equal the amount payable under this plan minus
the amount paid by the primary carvier. This plan's payment will not exceed the amount that would have been paid in the
gbsence of any other plan.

Coverage will terminate as determined by the Employer.

Customer Service Toll-Free Number: (800) 524-0149
www.DeltaDentalOH.com
January 1, 2015
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VISION INSURANCE

The Board shall provide vision/optical insurance as listed below for each bargaining
unit member. The Board shall pay 100% of the premium costfor each plan.

NBEC VISION INSURANCE PLAN 2B
$20 Total Co-payment

Exams every 12 months

Lenses every 12 months

Frames every 24 months

ARTICLE VI
GRIEVANCE PROCEDURE

DEFINITION

A “Grievance” is defined as a claim by a bargaining unit member, group of bargaining
unit members, or Association [hereafter called the grievant] that there has been a
violation, misinterpretation or misapplication of any provision of this Master Agreement.

PURPOSES

The following purposes are presented as a framework from which the grievance
procedures hereinafter set forth have been developed, and according to which they
are to be conducted:

1. To secure, at the lowest possible administrative level, equitable solutions to
grievances which arise from time to time. Both parties agree thatthese
proceedings will be kept as informal and confidential as may be appropriate at
any level of the procedure.

2. To ensure that a complaint is considered fairly, with all due speed, and
without prejudice or reprisal.

INFORMAL PROCEDURE

In the event that the grievant believes there is a basis for a grievance, he may first
discuss the alleged grievance with the immediate administrative person who has the
authority to bring about a resolution of the alieged problem. Said discussion may be
held confidentially and personally by the grievant, andfor his Association
representative.

FORMAL PROCEDURES

STEPI
No later than twenty-five (25) working days after the grievant could reasonably be

expected o know about the occurrence of the alleged violation giving rise to the
grievance, the grievant may submit to the building principal, who has the authority to
bring about a resolution of the alieged problem, a completed and signed STEP |
grievance. A copy of the completed form shall be given to the grievant and to the
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Association. Within five (5) school days of receipt of the Grievance Report, the
administrator shall meet with the grievant and/or his Association representative in an
effort to resolve the grievance. The administrator shall indicate in writing his
disposition to the grievant and the Association within five (5) school days after such
meeting.

STEP I 7

If the grievant is not satisfied or if no disposition of the grievance has been made
within the time limits set forth in STEP |, the grievant, and/or the Association
representative shall within ten (10) school days complete a written Grievance Report
Form, STEP Il, and submit the same to the Superintendent. Withinten (10) school
days the Superintendent and/or his designated representative shall meet with the
grievant and/or his Association representative. Within five {5) school days of the
meeting, the Superintendent shall indicate in writing his disposition, and forward a
copy thereof to the grievant, the Association, and Administrator(s) involved.

STEP il

if the grievant and/or Association is not satisfied with the disposition of the Super-
intendent, or if no disposition has been made within the above stated time limits in
STEP li or STEP lll (depending on the last step utilized), the grievant and/or
Association representative may within ten (10) school days submit the grievance to an
impartial arbitrator by filing with the Superintendent a request for arbitration. A request
for a list of seven (7) arbitrators shall be submitted to the American Arbitration
Association in accordance with its rules, which rules shall likewise govern the
arbitration proceeding. The arbitrator shall have no power to alter, add to, or subtract
from the state policies and rights herein contained, and his award shall be final and
binding upon the parties. The fees and expenses of the arbitrator shall be paid by the
losing party.

GENERAL PROVISIONS
1.  Grievances that relate to more than one building shall commence at STEP-II.

2. The time limits provided for in his Article shall be strictly observed but may be
extended by written agreement of the parties. In the event a grievanceis filed
after May 15 of any year and strict adherence to the time limits may result in
hardship to any party, the Superintendent shall use his best efforts to process
such -grievance prior to the end of the school term or as soon thereafter as
reasonably possible.

3. Nothing herein contained shall be construed to limit the right of an individual
teacher to discuss a personal complaint with a supervisory person without
recourse to grievance procedure except that the Association will be informed of
any results that affect the Agreement.
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4. The grievant may be represented at all stages of the grievance procedure
by any person of his own choosing. When the grievant is notrepresented by the
Association, the Association shall be notified by the Administration that a
grievance has been filed and have the right to have itsrepresentative present to
state the views of the Association at all stages of the grievance procedure.

5. No reprisal of any kind shall be taken by or against any participant in the
grievance procedure by reason of such participation.

6. A teacher engaged during the school day on behalf of the Associationwith any
representative of the Board in any professional grievance, including arbitration,
shall be released from regular duties during such participation without loss of

salary,

7. Hearings and conferences under this procedure wiil be conducted at atime and
piace  which will afford a fair and reasonable opportunity for all persons,
including witnesses entitled to be preserit. '

8.  The Association shall have the exciusive right to determine whetherthe grievant
may proceed to the arbitration step of the procedure.

9. If at any time during the grievance procedure the grievant and/or Association
does not meet the time limitations as stated above, the grievance is considered
waived. Likewise, if the Administration or Superintendent does not meet its time
limitations, the grievance is sustained.

Note: See Appendix “H” for appropriate forms.

ARTICLE VI
FAIR TREATMENT & DISMISSAL

A. GENERAL PROVISIONS

Whenever any bargaining unit member is required to meet with any employer
representative concemning any matter which could adversely affect the employee’s
status, the employee shall be given reasonable, prior, written notice of the time and
nature of the meeting and shall be entited to have present an Association

representative,

After the fourth limited contract no bargaining unit member shall be discharged,
officially reprimanded, suspended or non-renewed without due process and
substantiated unsatisfactory evaluations. Any such action shall be subject to the
grievance procedure set forth in the Agreement.

Formal reprimand or discipline of a teacher by an administrator for violation of
reasonable Board regulations or rules, for reasons reiated to the bargaining unit
member's professional performance or for other reasons that would inhibit the
effectiveness of the bargaining unit member, shall be made in writing by the
administrator making the charge or imposing the discipiinary action

22



Prior to any formal action, the teacher shall be informed of his right to representation
of his choice at the meeting in which the disciplinary action isto take place.

Said teacher shall have the right to present evidence and/or witnesses and to
otherwise respond to the allegations brought against him.

Failure of the bargaining unit member to adhere to reasonable rules and regulations
will result in the following procedure for disciplinary action.

Eirst Offense — Verbal reprimand by the bargaining unit member’s administrator. This
verbal reprimand will be recorded but if no further infraction occurs, the record will not
be placed in the employee’s file.

Second Offense — The bargaining unit member will be notified at least two school days
in advance of a conference regarding the second offense. Awritten reprimand will be
given fo the bargaining unit member during this conference. The bargaining unit
member shall have the right to request that an association representative of his/her
choosing be present at the conference. The bargaining unit member will be asked to
sign as proof of receiving the written reprimand. A copy will be dated and placed in the
bargaining unit member’s file.

Third Qffense — Two-day suspension. A bargaining unit member who continues
behaviors necessitating the use of this provisions for reasons related to the bargaining
unit member's professional performance or for other reasons that would inhibit the
effectiveness of the bargaining unit member's work will, after the third occurrence, be
suspended for two (2) workdays with or without pay. The bargaining unit member will
be notified at least two school days in advance of a conference regarding the third
offense. The bargaining unit member shall have the right fo request that an association
representative of his/her choosing be present at the conference. Upon return from
suspension the bargaining unit member, principal, superintendent, and association
representative will meetto discuss and to design a specific course of corrective action.
Association representative will not assist in designing the specific course of corrective
action.

Severe Offense - If the violation is severe enough to warrant immediate discipline at
Step Two or Three {violations such as theft, sexual harassment or misconduct during
working hours, physical violence, or other offenses involving gross misconduct), the
above disciplinary steps may be waived, and the Superintendent may suspend a
bargaining unit member for up to three (3) days with or without pay pending
investigation of the charges.

Within five (5) days a hearing will ' be scheduled with the bargaining unit member,
hisfher representative, and the Superintendent, to respond to the charged violations.
If after hearing all testimony the superintendent decides not to implement disciplinary
action against the bargaining unit member, the written reprimand and/or notice of
suspension will be removed from the bargaining unit member’s file, and the member
will return to his/her contractual duties.
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TERMINATION OF CONTRACT

The termination of a contract during the term of such contract, shail be onlyfor those
grounds as set forth in Section 3319.16, Ohio Revised Code. The procedures for
termination of a contract shall be as prescribed by Section 3319.16.

SUSPENSION PENDING TERMINATION

A teacher suspended without pay pursuant to Section 3319.16, Ohio Revised Code,
shall be paid his full salary for the period of suspension if, after the hearing, the
decision of the Board of Education is against termination.

ARTICLE Vil
PUBLIC COMPLAINT PROCEDURE

COMPLAINT PROCEDURE
COMPLAINTS AGAINST BARGAINING UNIT MEMBERS

1. Community and school communication ideally should be such that most
complaints may be resolved through a pre-arranged personal conference with
the bargaining unit member and the complainant. If such conferences do not lead
to understanding and resolution of problems involved, a complainant may pursue
further action by submitting a written complaint against a professional staff
member to the principal of the school. The principal will give a copy to the
professional staff member. If the individual(s) refused to submit the complaint in
writing, then the matter will be considered closed.

2.  Further action concerning the complainant will be initiated by the following
procedures.

a. If requested by the complainant or the professional staff member, a meeting
involving the professional staff member and a representative if so desired,

the principal and the complainant will be arranged at a mutually convenient
time to discuss the complaint.

b. Ifitis still unresolved, it may be appeaied to the Superintendent.
¢. Ifitis still unresolved, the issue may be appealed to the Board.
3. Miscellaneous

a. Complaints will not be placed in a bargaining unit member's personnel file.

b. The bargaining unit member shall have the right to a representative of his/her
choosing at each step of this procedure.
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¢. The chain of appeal as outlined in Section 2 shall be followed in order. Any
complaints received at an upper level (Superintendent and/or Board) shall be
referred back to the appropriate level.

ARTICLE IX
MULTI-YEAR CONTRACTS

The Board of Education agrees that after a teacher successfully completes two one-
year limited contracts, the Superintendent will recommend a two-year limited contract
to that teacher.

After a teacher successfully completes a two-year limited contract, the
Superintendent will recommend a three-year limited contract to thatteacher.

Successive contracts will continue to be three-year contracts.

Continuing contracts may be issued mid-limited contract if qualified and with prior
approval of the Superintendent

If unsuccessful evaluations are documented, a contract recommendation of less than
what is stated above may be recommended by the Superintendent.

CONTINUING CONTRACTS

1. Any teacher employed by the Board who will become eligible fora continuing
contract for the succeeding school year, and/or at the expiration of the current
limited contract, shall provide written notice to the Superintendent that the staff
member is eligible for a continuing contract no later than December 15th of the
school year in which they become eligible. Notice received after December 15th
shall not serve as the notice required by this section for the following school
year.

2. Ateacher becomes eligible upon satisfaction of one ofthe following:

«  Teacheris employed by the Board for a period of two years andthe teacher
has previously attained continuing contract status in another Ohio public
school district.

. Teacher has worked in the School District for three of the lastfive years
and has a professional certificateflicense.

a. If the teacher held his/her master's degree at the time of the issuance
of the initial license, the teacher has started and completed six
semester hours of graduate coursework in the area of licensure or in
an area related to the teaching field since the initial issuance of the
ceriificate or license; or

b. Ifthe teacher did not hold a master's degree at the time of the issuance
of the initial license, the teacher has started and completed thirty
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semester hours of graduate coursework in the area of licensure or in
an area related to the teaching field since the initial issuance of the

certificate or license.

Upon receiving the notice from a member that he/she is eligible for continuing
contract and after having completed the evaluations of the member as required
by Article X, if the Board or the Superintendent believes that the member is in
need of further professional development, the Superintendent may recommend
the issuance of a one (1) year extended limited contract to the member. If the
Superintendent intends to recommend an extended limited coniract, the
Superintendent must advise the member, in writing, of the reasons for this
recommendation and shall meet with the teacher upon the member’s request.

In the event the administration fails to complete the evaluations as stipulated in
Article X of the master agreement, the teacherwill receive a successive contract
as stipulated under section I. of this article. (Article IX.)

A member may withdraw their request for continuing contract at any time prior
to Board action on their contract renewal.

The provisions of this section are intended to, and shall supersede and replace
any conflicting provisions of Ohio Revised Code sections 3319.07, 3319.08,
3319.11, 3319.111, 3319.22, Chapter 3301-24 of the Ohio Administrative Code
and any and all other provisions of the Ohio Revised Code or Ohio
Administrative Code goveming the issuance and granting of continuing
confracts.

ARTICLE X
EVALUATION
(See Appendix l)

A. CLASSROOM EVALUATION

1.

There will be classroom observation of the work performance of a teacher for
the purpose of a formal written evaluation to assess the employee’s teaching
performance, to help the employee to achieve greater effectiveness in
performance of the teaching assignment and to constitute the basis for
personne! decisions including reassignments, continuing contract status,
limited contract renewal, limited contract non-renewal ortermination.

B. DEFINITIONS

1.

Ohio Teacher Evaluation System (OTES): The teacher evaluation system that is
codified under sections 3319.111 and 3319.112 of the Ohio Revised Code.

Evaluation Rubric: The document created and approved by the Ohio
Departrnent of Education (ODE) in accordance with section 3319.11 1(A) of the
Ohio Revised Code that establishes the standards-based framework for the
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evaluation of teachers developed under section 3319.112 of the Ohio Revised
Code.

Evaluation Procedure: The evaluation procedure will be the procedural
requirements set forth in this agreement to provide specificity to the statutory
obligations established under sections 3319.111 and 3319.112 of the Ohio
Revised Code and to conform to the framework for the evaluation of teachers
developed under section 3319.112 of the Ohio Revised Code.

Evaluation Factors: The two factors, which are required by law and weighted
equally, are student growth measures at fifty (50) percent and teacher
performance at fifty (50) percent. '

Teacher Performance: The assessment of a teacher's performance, resulting in
a performance rating. As an evaluation factor, the teacher performance
dimension is based on direct observations and walkthroughs that are performed
by a credentialed evaluator, as well as the evidence collected in the Teacher
Evaluation Portfolio if presented by teacher. Teacher performance results are
reported as a teacher performance rating that may be coded as “1” indicating
lowest performance to “4” indicating highest performance.

Student Growth Measure (SGM): A tool or assessment that is used to
measure, or determine, student academic growth. As an evaluation factor, the
SGM dimension is based on value-added scores, assessments from ODE’s
list of assessments for teachers where value-added scores are not available,
and/or from local measures of student growth based on student learning
objectives (SLOs) or other student growth measures. SGM results are reported
as: most effective, above average, average, approaching average, and least
effective.

For the 2016-2017 school year, depending on the category designated for each
teacher, a teacher may have the choice of the following:

1. May use the overall value-added progress dimension data (District SLO) as
reported on the 2015-2016 District Report Card for the 2016-2017 school
year (A1, A2, B, C),

May use performance only (A1),

May use vendor assessments (A1, A2, B),

May use a teacher set SLO as described in #9 (A1, A2, B, C),

Or may use a combination of 1, 3, and 4, so long as the teacher is within
each of the categories used.

S el

Evaluation Rating: The final, summative evaluation rating that is assigned to a
teacher based on evaluations that are conducted pursuant to the terms of this
agreement. The evaluation rating is assigned at the conclusion of the evaluation
cycle when the teacher performance rating is combined with the results of
student growth measures where fifty (60) percent of the evaluation rating is
based on student growth measures and fifty (50) percent of the evaluation rating
is based on a teacher performance rating. The evaluation rating will resuft in
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10.

11.

12,

13.

the assignment of a teacher to one of the following evaluation ratings:
Accomplished, Skilled, Developing or Ineffective.

Evaluation Instrument: The process and forms used by the teacher’s evaluator
located in Appendix [ of this agreement.

Student Leaming Objective (SLO): A measurable, long-term academic growth
target that a teacher sets at the beginning of the year for all students or for
subgroups of students over a given interval of instruction based upon baseline
data gathered at the beginning of the course. -

Poorly Performing Teacher: A teacher who is assighed an evaluation rating of
Ineffective for two (2) consecutive years so long as the teacher has been in the
same position for those years.

Teacher of Record
a. Is/Areresponsible for assigning the grade to the student.

b. Is/Are required to have the proper credentials to teach the particular
subject for which he/she has been designated “teacher(s)of record(s).”

C. Is/Are responsible for a significant portion of a student’s instructional time
within a given subject or course:
1. Minimum of 51% co-teaching;
2. Minimum of 31% team teaching (classroom teacher(s));
3. Minimum of 31% interventionist(s) (example: Title One and special
education)

Linkage: The process of connecting the teacher (s) of record [based upon above
definition] to a student's and/or defined group of students' achievement scores.

Shared Atiribution: The practice of sharing student(s) achievement scores
amongst a collaborative group of appropriately licensed educators who
consistently meet, plan, and provide instruction and/or intervention for a student
or defined group of students on a specific subject and/or grade level.

The following formal evaluation procedure will be followed:

1.

3.

The Formative Assessment including the current OTES Rubric shall include a
pre-observation in-person conference between the-teacher and the credentialed
evaluating administrator and will take place prior to each observation.

The credentialed evaluating administrator will perform two observations no less
than 30 minutes each in length to support the written evaluation.

A post-observation in-person conference will take place between the teacher
and the credentialed evaluating administrator after each observation at which
time the administrator will review the observation.
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10.

11.

12.

13.

The written summative evaluation is to be completed within 10 working days
following the final observation, uniess an extension is mutually agreed upon by
both parties.

Teachers will determine his/her own SGM or group SGM other than value-
added including, but not limited to, type and duration (SLO and/or pre-post
testing if applicable) and submit SGM to the SGM committee for approval.

SGM value added scores shall be prorated proportionate to the value added
class schedule of a teacher.

Teacher performance shall consist of 50% of the evaluation rating. The
Teacher Evaluation Portfolic and the current formative assessment OTES
Rubric will be weighted equally if portfolio is presented by teacher.

Teachers will be granted at least 20 working days to correct identified
deficiencies prior to the next observation. If after the second formal observation,
a teacher's performance is found deficient to the extent that adverse
personnel action may result, a third observation shall be conducted. The teacher
will be granted at least 20 working days to correct deficiencies following the
second cbservation.

Teachers will be given a copy of the writien evaluation report prepared by
their credentialed evaluator and will have a conference to discuss said report.
In no event shall the teacher fail to receive the report later than one (1) day
before such conference unless mutually agreed to otherwise by the teacher and
supervisor. No such report will be submitted to the central office, placed in the
teacher's file, or otherwise acted upon without prior conference with the
teacher. No teacher will be required to sign a blank or incomplete form.

The written evaluation shall include recommendations that are specifically
clear on what is to be done to improve in the event the credentialed evaluator
finds need for improvement by a teacher. The credentialed evaluator involved
in the evaluation shall assist the teacher by providing suggestions and a
timeline for improvement in a written improvement plan.

Teachers have the right to give additional explanation to the credentialed
evaluator's recommendations and have said explanations become an
attachment to the teacher’s written evaluation.

Should a teacher desire an additional observation by a properly qualified
credentialed evaluator other than his/her immediate supervisor, the request
should be made to the Superintendent of Schools. The Superintendent may
assign another qualified credentialed evaluator from the qualifying list.

Any evaluation, which is ineffective summative rating, must be accompanied
by written improvement plan.
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14.

15.

16.

All evaluations will be completed by May 1 of each year and each teacher will
receive the written evaluation report of his or her evaluation no later than May

10.

A teacher who is on leave from the school district for 50% or more of the school
year will not be evaluated under OTES.

A teacher who submits a notice of retirement and that notice has been accepted
by the Board not later than the first day of December, shall not be subjected to
an evaluation otherwise scheduled to be conducted. The Board shall evaluate
each teacher assigned an evaluation rating of “Accomplished” on the teacher’s
most recent evaluation conducted under this article once every three (3) school
years.

The Board shall evaluate each teacher assigned an evaluation rating of “Skilled”
on the teacher's most recent evaluation conducted under this article once every
two (2) school years.

Off year observations conducted accomplished and skilled above shall be one
observation followed by a conference. The off year observation form can be
found under Appendix .

D.  APPLICATION

1.

The teacher evaluation procedure contained in this agreement applies to the
following employees of the District:

a. Teachers working under a license issued under sections 331 0.22, 3319.26,
3319.222 or 3319.226 of the Ohio Revised Code who spend at least fifty
(50) percent of their time providing student instruction.

b. Teachers working under a permanent certificate issued under section
3319.222 of the Ohio Revised Code as it existed prior to September 2003
who spend at least fifty (50) percent of their time providing student
instruction.

c. Teachers working under a pemmanent certificate issued under section
3319.222 of the Ohio Revised Code as it existed prior to September 2006
who spend at least fifty (50) percent of their time providing student
instruction.

d. Teachers working under a permit.issued under 3319.301 of the Ohio
Revised Code who spend at least fifty (50) percent of their time providing
student instruction.

e. All others not covered under a-d above, shall remain on the _previous
evaluation system.
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E. EVALUATORS

1

The person who is responsible for assessing a teacher’s performance shall be:

a. The teacher's credentialed supervisor for those teachers with below
expected level of student growth on the student growth measure dimension
of the evaluation procedure.

b. A credentialed evaluator selected by the teacher for those teachers with
an above expected level of student growth on the student growth measure
dimension of the evaluation procedure. A qualifying list will be provided by
the Superintendent that will include but is not limited to the building principals
and Superintendent.

c. A credentialed evaluator selected with input by the teacher for those
teachers with an expected leve! of student growth on the student growth
measure dimension of the evaluation procedure.

2.  All teachers will be notified of their credentialed evaluator by the midpoint of
the first quarter of that school year. In the event a teacher is hired after this
time, the credentialed evaluator will be determined and the teacher will be
informed of the credentialed evaluator.

3.  The evaluator shall not be a bargaining unit member.

F. TRAINING

1.  Whritten instructions and training on the teacher evaluation procedure will be
provided annually for all teachers and shall include the tools, processes,
methodology, and the use of student growth measure data.

2. Updates to written instructions and evaluation proced'ures on the purpose,

mechanics and dimensions of the evaluation procedure shall be presented to
the teachers not later than September 15 of each year, or in the case of a

* teacher hired after September 15 they will receive this within 30 days of

employment with the District.

G. INTENT TO NON-RENEW

1.

If the Board has entered into a limited contract or extended limited contract
with a teacher pursuant to section 3319.11 of the Ohio Revised Code, the
credentialed evaluator shall perform a minimum of three formal observations
during the evaluation cycle in any school year in which the Board may wish to
declare its intention not to re-employ a teacher pursuant to division (B), (C) (3),
(D), or (E) of that section.
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H. CRITERIA FOR PERFORMANCE ASSESSMENT

1.

Teachers shall be evaluated on his or her work performance based on the
teacher evaluation portfolio if presented, observations and walkthroughs of the
teacher that are set forth in this agreement.

2. All monitoring or observation of the work performance of 4 teacher shall be
conducted openly and with full knowledge of the teacher.

3. All results and conclusions of performance assessments must be documented
and supported by evidence.

.  WALKTHROUGHS

1. The walkthrough shall be at least 3 minutes, but not more than 7 consecutive
minutes in duration.

2. No later than two days after a walkthrough has been conducted, the feacher
shail be provided feedback about the walkthrough. Including but not limited to
the walkthrough form, including all scripted and anecdotal documents relative
to the walkthrough.

3. No more than 15 walkthroughs shall be conducted per teacher each school
year.

4, Walkthroughs can be requested by a teacher in addition to employer initiated
walkthroughs.

5. Walkthroughs shall not disrupt and/or interrupt the learning environment in the

classroom.

J.  IMPROVEMENT PLAN FOR OVERALL INEFFECTIVE SUMMATIVE RATING

1.

A professional improvement plan is a clearly articulated assistance program
for a teacher whose overall summative rating is ineffective.

All deficiencies shall be addressed during the post-observation conferences.
All deficiencies identified by the evaluator shall be compiled and reported in

writing and a copy of the written report shall be provided to the teacher at the
post-observation conference.

The evaluator involved shall make recommendations and otherwise assist the
teacher for the purpose of improvement of identified deficiencies.
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5.  The evaluator and teacher shall develop a professional improvement plan to
address the identified deficiencies and such plan shall be reduced to writing
and provided to the teacher.

6. The improvement plan, as outlined in this section, shall detail:

a.

b.

Performance issues documented as deficient;
Specific performance expectations;

The allocation of financiai and other resources and assistance to be
provided by the District to support professional development of the teacher;

Sufficient, specific timelines, not less than 20 working days, as to allow for
the improvement of identified deficiencies.

The provision for a trained teacher instructiona! coach as stated in Article
X, Section N of this agreement.

K. FINALIZATION OF REPORT

1. Completion of Evaluation Cycle

a.

The evaluation shall acknowledge the performance strengths of the teacher
evaluated as well as performance deficiencies, if any. The evaluator shall
note_ all the data used to support the conclusions reached in the formal
evaluation report,

The completed evaluation report shall be signed by the evaluator. The
evaluation report will be presented to the teacher for signing as notification
that said report will be placed in the personnel file.

The teacher's signature cannot not be construed as evidence that the
teacher agrees with the contents of the evaluation report.

The evaluation report shall be completed no later than May 10, signed by
both parties, and sent to the superintendent.

2. Response to Evaluation

a.

The teacher shall have the right to make a written response to the evaluation
and to have it attached to the evaluation report to be placed in the teacher’s
personnel file. A copy, signed by both parties, shall be provided to the
teacher.
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3. Submission of Ratings

a. The District will report the aggregate final, summative teacher evaluation

ratings as stipulated by thé Chio Department of Education.

L. 'PROFESSIONAL DEVELOPMENT

1.

Professional growth plans shall be developed as follows:

a. Teachers with above expected levels of student growth will develop a

professional growth plan.

- Teachers with expected levels of student growth will develop a professional

growth plan collaboratively with the credentialed evaluator.

Professional growth for a school year shall be developed not later than
October 1 of each school year.

The Board shall provide for professional development and for the allocation
of financial resources to accelerate and continue teacher growth and
improvement and to provide support to poorly performing teachers as set
forth in this agreement.

M. INSTRUCTIONAL COACH FOR TEACHERS ON AN IMPROVEMENT PLAN

1.

The District may provide teachers under an improvement plan with an

instructional coach who is not the credentialed evaluator.

a.

a.

Role of the Instructional Coach

The instructional coach must have a minimum of 3 consecutive years of
teaching experience.

The instructional coach must hold a valid teaching certificate/license and
may be assigned to teachers with the same area of certification/license.

The instructional coach must have demonstrated the ability o work
cooperatively and effectively with the professional staff members and have
extensive knowledge of a variety of classroom management and instructional

techniques.

The instructional coach does not have a formal evaluation role. The
instructional coach’s role is {o support the growth of the educator.

Release Time

Each instructional coach shall be granted release time for direct mentoring
activities. Release time shall be separate from any other release time
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covered under this agreement and shall be coordinated by the building
administrator upon approval by the Superintendent.

Protections

a. Other than a notation to the effect that a teacher served as an instructional
coach the teacher’s activities as an instructional coach shall not be part of
that staff member's evaluation.

b. An instructional coach shall not be requested or directed to make any
recommendation regarding the continued employment of the teacher.

¢. No instructional coach shail be requested or directed to divulge information
from the written documentation, or confidential mentor/mentee discussions.

d. All interaction, written or oral, between the instructional coach and the
teacher shall be regarded with the same oconfidentiality as that
represented by the attomey/client relationship. Any viofation of this tenet by
the instructional coach shall constitute grounds for immediate removal from
his or her role as instructional coach.

e. Atany time, the instructional coach or the teacher may exercise the option
to have a new instructional coach assigned to the teacher. No specifics shall
be given as basis for the exercise of this option and said change shall occur
without prejudice or judgment to either the instructional coach or the teacher.
This option may be exercised once a year by the instructional coach or the
teacher. See Appendix | for request to change form.

N. DUE PROCESS

1.

Teachers who disagree with the level of student growth, the rating of
performance and/or the summative, or overall, evaluation rating shall be
allowed to request a different evaluator.

Failure by the District to adhere to any timeline or condition established in this
agreement shall render the summative rating of “Accomplished”, providing the
teacher was rated "Accomplished” the previous year, otherwise a rating of
"Skilled" will be rendered. The District shall automatically re-employ the
teacher under a continuing contract, if eligible, or an appropriate limited
contract if the teacher is not eligible for a continuing contract.

0. PERSONNEL ACTION REQUIREMENTS

1.

The evaluation procedure contained in this agreement shall not be used in
any decision concerning the retention, promotion, removal, reduction, or recall
of any teacher until three (3) years of data have been collected.

An evaluation cycle shall not be completed until all teachers have been
provided a written report of the results of the evaluation.
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3. The first year of collected data for the evaluation procedure shall be derived
from assessments taken in the school year following the effective date of this

agreement.

4, For the first evaluation cycle, following the effective date of this agreement,
the District shall assign a rating of "Skilled" for all teachers for purposes of

eTPES reporting.

5. In the event there is a change in the teacher’s assignment or transfer, the
teacher's summative rating will be based exclusively on the Teacher
Performance dimension of the evaluation following the year of transfer or

change.

Untii 3 years of student data is available all certified staff are considered "comparable”
should a Reduction in Force (RIF) be instituted.

Counselors will utiiize the ODE rubric. Counselors will be evaluated on the duties
assigned to them by the district. The Counselor evaluation process, timelines and
procedures will be the same as the OTES for teacher.

ARTICLE XI
WORKING CONDITIONS

REQUIRED MEETINGS OR HEARINGS

Whenever any bargaining unit member is required to meet with any employer
representative concerning any matter which could adversely affect the employee’s
status, the employee shall be given reasonable, prior, written notice of the time and
nature of the meeting and shall be entitied to have present an Association

representative.
INSTRUCTIONAL MATERIALS AND SUPPLIES

Each member of the bargaining unit shall be provided sufficient instructional materials
and supplies necessary to perform in an effective manner.

SCHOOL CALENDAR/WORK YEAR

1. The work year for members of the bargaining unit shall consist of no more than
one-hundred and eighty-three (183) days.

2. PROFESSIONAL GROWTH

It is the goal of the Ayersville Board of Education to give opportunity for
professional growth. This can be done by utilizing Curriculum Enrichment/
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Innovation Days, Professional Days, and In-service days and still protect student
contact time. Teaching kids is the most important thing we do.

Included in the one-hundred and eighty-three (183) days shall be the following:
a. ‘Two (2) teacher workdays with no students in attendance.

b. One (1) professional in-service days will be planned and scheduled by a
Local In-service Commitiee. This Committee will be made up of
representatives from the Bargaining Unit and Administration. There may be
one In-service Committee for each building.

¢. One hundred and eighty (180) days with students in attendance.
PROFESSIONAL DEVELOPMENT COMMITTEE (TEACHER LICENSE)

The Ayersville Local Professional Development Committee shall be district- wide
in scope and shall be the only committee of its type authorized to operate within
the district. It shall consist of 3 teachers and 2 administrators. The Ayersville
Local Professional Development Committee seeks to implement Chio’s vision of
providing educators the freedom to shape their own professional development.
We will accomplish this goal by assisting our educators and educational leaders
to create high-quality professional development plans and activities of value to
themselves, our students, and our district.

CALENDAR COMMITTEE

Schoo! Calendar Committee will be established consisting of three (3) teachers
selected by the Association and one (1) administrator and two (2) classified staff
members. The purpose of this committee will be to develop at least two (2)
calendars to be presented to the Ayersville staff for a vote. The successful
calendar shall be submitted to the Board by the February Board meeting.

PERFORMANCE PAY EXPLORATORY COMMITTEE

We agree on the development of a committee to explore performance based
compensation models for possible use in the future collective bargaining
agreements. This committee will meet throughout the duration of the current
contract. Committee will consist up to 4 members of the AEA and up to 4
members as designated by the Superintendent.

EVALUATION COMMITTEE

The evaluation committee will be established consisting of three (3) teachers
selected by the Association and three {3) administrators. The purpose of this
committee will be to annually review and recommend changes to the evaluation
process used by the district. Recommendations will be made by consensus of
the commitiee members and then presented to the Association and the Board
for approval.
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STUDENT GROWTH MEASURE COMMITTEE (SGM committee)

a.

An SGM committee will be developed for the sole purpose of assessing,
reviewing, approving the many facets of SGM and providing
professional development in the area of SGM.

The SGM committee Is responsibie to jointly recommend the policies and
procedures for the Student Growth portion of the Evaluation Procedures.

The committee shall consist of 9 members. Seven (7) members appointed
by the Association, and two (2) administrators appointed by the
Superintendent. One association member and one administratorwill chair the

commiittee.

The members shall be representative of the elementary school, the
middie school, the secondary school, and specialty areas within the
District.

The committee shall be chaired jointly by a committee member from the
Association and a committee member from the Administration.

Association committee members will hold his/her position on the committee
for a period of no less than two (2) years unless he/she leaves the district,
retires, requests that the Association removes him/her from the committee,
or is no longer able to serve on the commiitee due to unforeseen

circumstances.

At the time that an Association or District committee member is no longer
able to serve on the committee, the respective party will appoint a new
member fo the commitiee.

Members of the committee will receive training in the writing of SLO's
including, but not limited to, SGM frainings with ODE trained trainers and
any other trainings that become necessary for the committee.

The committee will establish by mutual agreement a meeting calendar,

‘Committee agendas will be developed jointly by the co-chairpersons of the

committee.

The committee shall establish ground rules at the initial ‘meeting, review
them at each meeting, and update them thereafter as needed.

All decisions of the committee will be achieved by consensus.
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t.

The committee shall be authorized to utilize consultant(s) (examples are, but
not limited to; educational consultants, software consultants, SGM trainers,
efc.) as deemed appropriate. The cost, if any, shall be borne by the Board
upon approval by the Superintendent.

Members of the committee shall receive release time for committee work
and training as deemed necessary by the committee upon approval by the
Superintendent.

The district will provide secretarial support and assistance to the committee.
Responsibilites may include data entry, note taking, copying, committee
notification, communications, and distribution of materials, preparation of
forms/templates, and other duties as needed upon approval by the
Superintendent.

The committee will review the multiple elements of SGM, using the
approved established guidelines and return them to appropriate parties
either for use for gathering data or for revision and resubmission to the
committee.

The committee will develop a timeline by which teachers will turn in SGM
and the timeframe the committee will return said SGM.

In the case that the committee returns .an element of SGM for revision,
feedback will be supplied to the individual or group as to what should be
reviewed for revision prior to resubmission. A timeline will be developed for
revisions and resubmission.

Association committee members will be paid the hourly rate of $25.00 for
each hour he/she attends committee meetings ‘outside of the contractual
workday with hours upon approval by the Superintendent.

Association committee chair will be paid a supplemental rate of $1200.00.

D. TEACHING HOURS AND LOAD

1.

Length of Workday

The maximum length of the regular workday for members of the bargaining unit
shall be seven (7) hours and thirty (30) minutes. However, the day may be
extended in the event of an emergency at the end of the school day.

Duty-Free Lunch

Each member of the bargaining unit shall be entitled to no less than a thirty (30)
minute duty-free lunch period.
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3. Planning and Conference Timeé

a. Elementary (K-4)

Members of the bargaining unit within the elementary buildings shall be
provided no less than two hundred (200) minutes per week as planning and

conference time.

b. Middle School (5-8)

1. Members of the bargaining unit teaching grades five (5) and six (6)
shall be provided no less than two hundred (200) minutes per week as
planning and conference time.

2. Members of the bargaining unit who teach grades seven (7) and
eight (8) shall be provided a minimum of one (1) planning and
conference period per day.

¢. High School (9-12)

1. Members of the bargaining unit who teach grades nine (9) through
twelve (12) shall be provided a minimum of one (1) planning and
conference period per day.

d. Said planning and conference time shall not be scheduled during the time
immediately preceding and/or following the student contact day.

4.  The administration will attempt to eliminate certified teachers fo be required to
supervise recess through scheduling and the use of substitute aides when the
situation presents itself.

ARTICLE XN
PERSONNEL FILES

There shall be only one official personnel file for each certificated staff member of the
Ayersville Local Schools, which shall be maintained in the Superintendent's office.
Buiiding principai$ may maintain anecdotal personnel files but said files shall not be
utilized for purposes of official Board action or discipline with regard to any bargaining

unit member.

Any post-employment materials in a teacher's personnel file may be reviewedby the
teacher. Said teacher shall be entitled to have a representative of his/her choosing
accompany him/her during such review.,

The teacher shall receive upon request copies of any material in the file, which
could impact on the unit member's employment status.
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D. Anonymous letters or reports shall not be included in any evaluation nor placed in
the teacher’s personnel file or anecdotal file.

E. In any written communication between administrative offices, regarding a teacher,
the teacher shall be sent a copy of the letter or memo.

All entries into the personnel file shall be dated as to entry.

G. Prior to placement in his/her personnel file, a teacher shall be entitled to review any
clearly derogatory information and to have present at such review a representative
of the teacher's choice. The teacher may respond in writing to such information and
may have the response affixed to the information.

Letters of reprimand or any material derogatory to a teacher's conduct, service,
character, or person shall be removed from the employment record file at the end of
three (3) years providing the teacher has taken appropriate action to correct the
situation leading to the undesirable report.

The examination of an employee’s personnel file shall be subject to State and Federal
Law, which may apply in compliance with the Open Records Act.

ARTICLE XIH
FAIR SHARE FEE

The Ayersville Local Board of Education agrees to automatic payroll deduction, asa condition
of employment, of an amount equal to the dues of the United Teaching Profession from the
pay of all bargaining unit members who elect not to become members of the United Teaching
Profession, (NEA, OEA, NWOEA, AEA) or who elect not to remain members.

Payrol! deduction of such fair share fees shall begin with the first pay period after January 15
in any given year. In the case of employees hired after the beginning ofthe school year who
are fair share fee payers, the payroll deduction shall commence of the first pay date after sixty
(60) days of employment or January 15, whichever is later. In no case shall it be later than
March 15.

Dues rates and fair share fee rates shall be transmitted by the Association to the Treasurer
of the Board on or about January 1 of each year for the purpose of determining amounts to
be payroll deducted, and the Board agrees to promptly transmit all amounts deducted to the
Association.

The Board further agrees to accompany each such transmittal with a list of the names of
bargaining unit members for whom all such deductions were made, the period covered, and
the amounts deducted for each.

Upon timely demand, non-members may appeal to the Association the payment of the fair

share fee pursuant to the internal procedure adopted by the Association, or such non-
members may submit such appeals as provided by law.
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The amount to be deducted from the checks of all non-Association members shall be the full
dues of the United Teaching Profession, unless the Association notifies the Treasurer of the
Board to the contrary, and such deductions shall continue through the remaining number of
payroll periods over which Association membership dues are deducted.

The above fair share fee provision shall be an exclusive right of the Association not granted
to any other employee organization seeking to represent employees in the bargaining unit
represented by the Association.

If for any reason the Board fails to make a deduction for any employee as above provided, it
shall make that deduction from the employee’s next pay in which such deduction is normally
deducted after the error has been called to its attention [inwriting] by the employee and/or the
Association. The Association agrees to hold the Board and its designees harmless for any
and all errors arising out of the dues deduction procedure. The Association agrees to assume
full responsibility for correcting anyand all errors arising out of the dues deduction process.

ARTICLE XIV
REDUCTION IN FORCE

A. STAFF REDUCTIONS

The following procedures shall govern the reduction of certified staff made necessary
as a result of lack of sufficient operating funds, decreased enroliment of pupils, return
to duty of regular teachers after leaves of absence, suspension of schools, or territorial
changes affecting the District. O.R.C. 3319.11 shall not be used for the purposes
covered by this section.

B. ATTRITION

To the extent possible, the number of persons affected by a reduction in force will be
kept to a minimum by not employing replacements for employees who retire or resign
or whose limited contracts are not renewed in accordance with Ohio Revised Code
3319.11 and other related sections of this Master Agreement.

C. REDUCTION OTHER THAN BY ATTRITION

To the extent that reductions under “A” above are not achieved through attrition or
the non-renewal of limited contracts, reductions will be achieved by layofi, Layoff
shall mean that a teacher’s contract(s) will be suspended. When layoffs of members
of the bargaining unit are necessary, comparable evaluations and seniority and areas
of certification shall be the only criteria in determining such layoffs. Due to the lack of
student data in relation to the implementation of the OTES evaluation standards, all
certified staff are considered “comparable” should a Reduction In Force (RIF) be
instituted.

Layoffs shall be on the basis of last hired first to be laid off. However, noteacher on
continuing contract status shall be laid off, regardless of seniority, unless all teachers
on limited contract in the affected area of certification have been laid off,
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Any teacher who has been laid off shall have his name placed on a recalllist.
SENIORITY AND CERTIFICATION

A seniority list shall be established listing all members of the bargaining unit, the date
of hire-in, and the areas of certification held by each teacher.

Seniority shall be determined by the length of continuous service in the school system.
Among those with the same length of continuous service, seniority shail be determined
by:

a. The date of the Board meeting in which the teacher was hired; and then by
b. An agreed upon method of chance in which all affected parties have an equal
opportunity.

Length of continuous service will not be interrupted or affected by authorized leaves
of absence or layoff under the provisions of this Contract. However, once an
individual's name is removed from the recall list pursuant to E-4 below, that person’s
seniority within the system is broken. The continuous service of a teacher who has
returned to employment following resignation, or other termination of employment, will
be measured from the date of return. On or about January 30 of each school year,
the Association President shall receive in writing a copy of the seniority list.

RECALL

1. Teachers on the Reduction in Force list shall be returned to active employment
to fill vacancies in reverse order of reduction for any position that becomes
available for which they are or have become certified before any permanent
teacher full, pari-time or substitute is hired.

2. In the event a vacancy{cies) becomes available, the Board shall recall the
teacher to active employment status by giving written notice to the teacher.

Said written notice shall be sent to the teacher by registered or certified letter
addressed to the teacher's last known address. It shall be the responsibility of
each teacher to notify the Board of any change in address.

3. Ateacher on the Reduction Force list shall, have the right to acceptor refuse a
position which is offered. If the teacher refuses a position, then the offer of the
position shall go to the next certified teacher on the recall list.

4, Ateachers name shall remain on the Reduction in Force list for three (3) school
years (July 1 to June 30) following the date he/she is first placed on the list.
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ARTICLE XV
TRANSFER AND VACANCY

All teacher openings will be advertised fo members of the bargaining unit prior to
advertising outside the bargaining unit. When school is in session, the vacancy will
be physically posted in each building:and posted via email. if a vacancy occurs over
the summer, notification shall be sent via email and posted on the school’s official
web site. Bargaining unit members will be given the option of having a vacancy
notification sent via mail during the summer months.

In the determination of any transfer voluntary or involuntary, it is understood that the
educational requirements of the Ayersville Local Board of Education mustbe met. As
such the following criteria, and in order of priority, will be used in the determination of
voluntary and involuntary transfers: ’

1. The instructional requirements of the Ayersville Local School District.

2. The desires of the teacher to the extent that they do not conflict with #1
above.

GENERAL AND/OR DEFINITIONS

1. An opening and/or vacancy is defined as a current or new teaching position that
is or will become available on or before the beginning of the next school year.

2.  Atransfer shall be defined as any of the foilowing:
a. A change from one building to another.
b. A change from one grade levei to another.

c. A change in the majority of the teaching load from one departmentor
another.

3. Teachers may request a voluntary transfer at any time by writing to the
Superintendent.

4. Teachers shall be notifled of assignments for the oncoming school year. Such
notification shall be prior to July 1, preceding the school year in which the
assignment is to take place. The notice shall include: building, grade level,
and/or subjects. A change in assignment after July 1 shall ocour only if an
emergency exists. In cases of emergency, the superintendent will meet with
the bargaining unit member affected and an association representative,
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ARTICLE XVi
MANAGEMENT RIGHTS

The Board he-reby‘retains and reserves unto itself, without limitation, all powers, rights,
authority, duties, and responsibilities conferred upon and vested in it by the laws and
constitution of the State of Ohio, and to the United States.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the
Board, the adoption of policies, rules, regulations, and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith, shall be limited onlyto the extent
of such specific and express terms of this contract and Ohio Statutes which include the
Constitution and laws of the State of Ohio and the rules and regulations promulgated by the
Ohio State Board of Education and the Constitution of the United States. Negotiabie matters
and management rights shall be in accordance with 4117.08 of the Ohio Revised Code.

ARTICLE XVii
LABOR MANAGEMENT COMMITTEE

The AEA agrees to a Labor Management Committee consisting of three (3) administrators
and three (3) teachers selected by the Association.

A

ARTICLE XVl
EFFECT AND DURATION
SEPARABILITY
1. If any provision of this Agreement or any application of this Agreement to any

bargaining unit member or employee or group of bargaining unit members or
employees is held to be contrary to law by a court of competent jurisdiction,
then such provision or application shall not be deemed valid and subsisting,
except to the extent permitted by law; but all other provisions or applications
shall continue in full force and effect.

If, during the term of this Contract, a mandatory state or federal law or reguiation
is passed that makes a part of this Contract invalid, representatives of the Board
and the Association shall meet within thirty (30) days of a written request by
either party to resoive the differences between the new mandatory state or
federal law or regulation and the existing Contract.

All understandings and/or agreements reached under this procedure shall be
reduced to writing, signed by each party, and made a party of the collective

‘bargaining agreement.
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B. MODIFICATION OF AGREEMENT

1. This Agresment shall not be modified In whole or in part except by an
: instrument in writing duly executed by the parties.

2. Upon mutual consent to modify this Agreement, negotiations shall commence
not more than ten (10) days thereafier.

€. DURATION OF AGREEMENT

This Agreement shall be effective as of August 1, 20186, through and including July
31, 2017.

D. SUCCESSOR AGREEMENT

This Agresment supersedes and cancels ail previous agreements, betwesn the Board
and Association, and constltutes the entire written agresment batween the parties.

In witness whereof the parties hereto have caused this Agreement to be signed by
their reapective presidents, attested by thelr respective secrataries.

Ayersville Education Assoclation Ayersville Local Board of Education

o gl Rokas. \%\T’*‘”«’”

Date: ‘1/“# /‘2@5(9 Date: %hﬁ )

1)

Date: ? -/ 9? - S

By:
Date: a/lq‘fwlh-
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AYERSVILLE LOCAL SCHOOLS SALARY SCHEDULE
08/01/2016 - 07/31/2017

APPENDIX "A"

Base = $ 34,349
BA — BA15O | MA MA15 | MA30

0 1.000 $ 34,349 F 1.060 $ 36410 f 1.120 $ 38471 f 1.172 '$ 40,257 1212 § 41,631
1 1.040 § 35,723 1105 § 37,956 | 1.170. $ 40,188 | 1.222 $ 41,974 : 1.267 $ 43,520
2 1.080 §$ 37,097 -- 1.150 $ 39,501 F 1.220 $ 41,906 | 1.272 $ 43,692 I 1.322 $ 45,409
3 1.120 $ 38,471 1195 $ 41,047 | 1270 $ 43,623 [ 1.322 $ 45400 [ 1.377 $ 47,299
4 1160 $ 30,845 f 1240 § 42,593 § 1.320 § 45341 § 1.372 §$ 47,127 1432 $ 49,188
5 | 1200 $ 41,219 1285 $ 44,138 f 1.370 § 47,058 § 1.422 $ 48,844 | 1487 § 51,077
6 1.240- $ 42,593 1.330 $ 45,684 F 1.420 $ 48,776 | 1.472 § 50,562 1.542 §$ 52,966
7 1280 $ 43,967 1.375 $ 47,230 f 1.470 $ 50,493 § 1.522 § 52,279 | 1.507 $ 54,855
8 1.320 § 45341 | 1.420 §$ 48,776 f 1.520 $ 52,210 f 1.572 § 53,997 _ 1.652 § 56,745
9 1.360 $ 46,715 1465 § 50,321~ 1.570. § 53,028 | 1.622 § 55,714 f 1.707 $ 58,634
10 1400 $ 48,088 : 1510 $ 51,867 | 1.620 §$ 55645 | 1.672 ‘$ 57,432 § 1.762 $ 60,523
11 1.440 § 49,463 | 1.555 $ 53413 f 1.670 § 57,363 | 1.722 $ 59,149 - 1.817 $ 62,412
12 1.480 $ 50,837 - 1.600 §$ 54,958 § 1.720 § 59,080 f 1.772 § 60,866 1.872 § t;4,301
13 1520 $ 52,210 § 1.645 $ 56,504 | 1.770 § 60,798 § 1.822 $ 62,584 1.927 § 66,191
14 1560 $ 53,584 § 1.690 $ 58,050 § 1.820 $ 62,515 f 1.872 $ 64,301 . 1.982 § 68,080 :
15 1.600 $ 54,958 | 1.735 $ 59,506 - 1.870 $ 64,233 § 1.922 $ 66,019 § 2.037 $ 69,969
16 1972 $ 67,736 § 2.092 § 71,858
20 1.640 § 56,332 F 1.780 $ 61,141 § 1.920 §$ 65,950 F 2.022 $ 69,454 | 2147 § 73,747

*Step 25 Ibngevity $1,000
**Step 27 longevity $1,500 (additional $500)
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Ayersyville Local Schools

Extracurricular Pay Schedule

. 2016-2017

APPENDIX "B"

A. All extra curricular contracts for 2016-2017 will be issued with $34,349.00 as base pay. .

B. Extracurricular pay schedule:

YEARS COMPLETED

CATEGORY |

Instrumenta!

CATEGORY I

Athletic Director
CATEGORY [il
Co-Athletic Director (2)
Head Football

Head Basketball (Boys)

Head Basketball (Girls)
Musical Director

CATEGORY |V

Boys & Girls Swimming
Boys and Girls Track

CATEGORYV

Head Wrestling

CATEGORY Vi

Girls & Boys Cross Country
CATEGORY Vij

Assistant Football (4)
Assistant Basketball (Boys)
Assistant Basketball (Girls)
Head Baseball

Head Softball

Head Volleyball

Boys Head Track

Girls Head Track

0.200
$6,870

0.185
$6,355

0.150
$5,152

0.140
$4,809

0.120
$4,122

0.085
$3,263

0.080
$3,001

0.210
$7,213

0.185
$6,698

0.160
$5,496

0.150
$5,152

0.130
$4,465

0.105
$3,607

0.100
$3,435
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0.220
$7,557

0.205
$7,042

0.170
$5,839

0.160
$5,498

0.140
$4,809

0.115
$3,950

0.110
$3,778

0.280
$9,618

0.215
$7,385

0.180
$6,183

0.170
$5,839

0.150
$5,152

0.125
$4,294

0.120
$4,122

$34,349

0.280

$9,618

0.225
$7,729

0.190
$6,526

0.180
$6,183

0.160
$5,496

0.136
$4,637

0.130
$4,465



YEARS COMPLETED

CATEGORY VII|

9th Basketball (Boys)
9th Basketball (Girls)
9th Football

CATEGORY IX

Asst. Wrestling

CATEGORY X

7th Basketball (Boys)
Tth Basketball {Girls)
8th Basketball (Boys)
8th Basketball (Girls)
JH Football (3)
Stage Manager

CATEGORY X|

Boys Cross Country
Girls Cross Country
Boys Golf

Girls Golf

Boys Tennis

Giris Tennis

Asst. Volieyball
Asst. Baseball
Asst, Softball

JH Wrestling

HS Vocal
Flag/Majorette
Senior Advisor
Junior Advisor

Asst. Track (2)

CATEGORY X||

8th Volleyball

JH Track (Boys)

JH Track (Girls)

7" Grade Volieyball
8th Grade Volleyball
Musical Assistant

CAIEGORY Xil|

HS Yearbook

0.075
$2,576

0.072

$2,473

0.065
$2,233

0.060
$2,061

0.050
$1,717

0.045
$1,546

0.085
$2,920

0.082
$2,817

0.075
$2,576

0.070
$2,404

0.060
$2,061

0.055
$1,889
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0.095
$3,263

0.092

$3,160

0.085
$2,920

0.080
$2,748

0.070
$2,404

0.065
$2,233

0.105
$3,607

0.102

$3,504

0.085
$3,263

0.090
$3,091

0.080
$2,748

0.075
$2,576

W

0.115
$3,950

0.112

'$3,847

0.105
$3,607

0.100
$3,435

0.090
$3,091

0.085
$2,920



YEARS COMPLETED Q-4

CATEGORY X[V 0.040
$1,374

Variety Show

Show Choir

Career Exploration

Aquatics Director
HS Basketball Cheerleading
HS Football Cheerleading

CATEGORY XV 0.035
$1,202
HS Paper
CATEGORY XVI 0.030
$1,030
HS Student Council

JH Football Cheerleading

JH Basketball Cheerleading
Orchestra Director

District Mentor Coordinator

CATEGORY XVII 0.025
$859

Art Show Director (2)

H& Academic Fair

JH Academic Fair

Middle School Yearbook

CATEGORY XVIIi 0.020
$687

National Honor Society

Business Club

Spanish Club

Science Club

Math Club

SADD

Volunteeens

Art Club

Quiz Bowl (2)

Elementary Yearbook

0.050
$1,717

0.045
$1,546

0.040
$1,374

0.035
$1,202

0.030
$1,030

Mentor Teacher (maximum of two mentees per coniract)

MENTOR QUALIFICATION STIPEND: $300

0.060
$2,061

0.055
$1,889

0.050
$1,717

0.045
$1,548

0.040
$1,374

0.070
$2,404

0.065
$2,233

0.060
$2,061

0.055
$1,889

0.050
$1,717

20+

0.080
$2,748

0.075
$2,576

0.070
$2,404

0.065
$2,233

0.060
$2,061

Upon initial qualification as a mentor, as prescribed by the Ohio Department of Education, the teacher will recelve
& one-time stipend of $300. That teacher must be deemed "mentor qualified” by May 1 of the school year inwhich
he/she receives mentor training. Payment will be made upon Principal authorization on the last pay of the fiscal

year.

Teachers who have less than three years teaching experience in the district, as stipulated by the ODE and the
NWOESC, are not considered "mentor qualified” as stipulated in the master coniraci and will not be eligible to
receive the $300, unless, due to necessity, the District appoints that teacher with less than three years of
experience to be a mentor. That teacher will then receive the $300 as per the Mentor Qualification citeria

discussed above.
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YEARS COMPLETED 0-4

CATEGORY XIX 0.015
$515

MS Paper

MS Student Council

Waishington D.C. Trip Coordinator
Fall Weight Room

Winter Weight Room

Spring Weight Room

Summer Weight Room

CAIEGORY XX 0.007
$240

Sophomore Advisor

Freshman Advisor

0.025
$859

0.017
$584

0.035
$1,202

0.027
$927

0.045
$1,546

0.037
$1,271

0.055
$1,889

0.047
$1,614

C. Any coach who coaches two sports during the same season will receive full pay for one and one-half pay for

the other.

D. Any teacher who accepts two extracurricular contracts will receive a $150 bonus.

E. Any teacher who accepts three extracurricular contracts will receive a $300 bonus.

F. Any teacher who accepts four extracurricular contracts will receive a $500 bonus.

G. Bonuses will be paid at the end of the 2016-2017 schoo! year.

H. Credit towards experience increases will require verifiable paid experience in the same sport regardiess of
level. Boys and girls athletics are the same for the purpose of this section. All other positions wili require verifiable
paid years of experience specific to the supplemental position at any level.
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APPENDIX “C”

AYERSVILLE LOCAL SCHOOLS

Professional Study/Graduate Course Approval Appli¢ation
(to be completed PRIOR to taking course work)

Applicant's name,

College/University

Name of class and #

# of Credit hours Semester Quarter

Date course begins Date course ends

Do you believe these hours would qualify you for move on the pay scale? YES NO

If so, BA to 15Chrs 150hrs to MA, MA to MA1S MAI15 to MA30

Upon completion of course work an itemized bill from the college/university, proof of payment (credit card
statement, canceled check, etc.) and an OFFICIAL transcript must be presented to the superintendent's office.

Employee's Signature _ | Date
Superintendent's signature Date
Approval Disapproval
* ¥ % * % ¥ * * * LS * % #
[ Office Use Only |

To receive tuition reimbursement, the following documentation must be provided:

itemized bill from the college or university
proof of payment (credit card statement, canceled check, etc.)
OFFICIAL transcript

Amount to be reimbursed To be reimbursed in September 20

Approval to move on the salary schedule to column 150HRS MA MAI5 MA30

Move will be effective 1" pay of contract year 2™ pay of February

Superintendent's signature Date
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APPENDIX "D"
AYERSVILLE LOCAL SCHOOL DISTRICT
PERSONAL LEAVE ROLLOVER/PAYMENT FORM

School Year

Name

Personal Leave Balance at end of school year: days

I request the following distribution for the balance of my unused personal leave days:
Rollover to next school year (max. one-day): days
Payment for unused days (max. three days): days

Total distribution of days may not exceed three days.

Payment will be made the second pay inJune.

I understand that failure to submit this completed form to my supervisor by the end of my
last scheduled work day will result in forfeiture of the ability to roilover or receive
payment for my unused personal leave days for this school year.

Employee Signature Date

Administrative Approval Date

Treasurer's office use

Day to rollover: Entered into USPS:
Days X Rate = Total Payment
Coding:
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APPENDIX “B”

CURRICULUM ENRICHMENTII_NNOVATION APPLICATION
School Year

Name : Grade level & subject taught :

Check one

Additional time beyond regular school day (afterschool)
Additional time beyond regular contracted days
Both of the above

Purpose (Please describe specific reasons for this request)

Expected Results (How will this day(s) improve your teaching and/or your students'learning?)

Total time required for this Curriculum Enrichment/Innovation Activity

* Seven (7) hours would equal one (1) day.
Number of Curriculum Enrichment/Innovation daysrequested

T understand that this application is subject to approval by my building principal and the schooldistrict
superintendent.

Teacher Date
Approved Rejected
Building Principal Date
Superintendent Date
Reason if rejected

{White: Central Office)
{Canary: Principal)
{Pink: Teacher)
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APPENDIX “E”

CURRICULUM ENRICHMENT/INNOVATION EVALUATION
School Year

Name Grade level & subject taught

What evidence can you give that the knowledge and information gained during the approved Curriculum
Enrichment/Innovation {days) were implemented?

What results can you show that would support the value of your Curriculum Enrichment/Innovation day(s)?

How has this opportunity for paid Curriculum Enrichment/Innovation days motivated you to becomemore
innovative and relevant in your teaching?

Regquested Number of Curriculum Enrichment/Innovation days to be paid for
* Seven (7) hours would equal one (1) day.

Teacher Date
Building Principal ' Date
District Superintendent Date
Number of days approved for payment. (White: Central Office)

{Canary: Principal)
(Pink: Teacher)
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APPENDIX “F”

AYERSVILLE LOCAL SCHOOLS
Employee Application for Leave

EMPLOYEE NAME: . ‘ . TODAY'S DATE:
TYPE OF LEAVE: (enter amount of time requested i.e. 4, 1, 2, etc.)
SICK LEAVE Date of liiness:
PERSONAL LEAVE Date of Leave:
PROFESSIONAL LEAVE Date of Leave:
DEDUCTION OF PAY Date. of Deduct:
JURY DUTY ‘Date of Duty:

COMPLETE THIS SECTION FOR SICK LEVE ONLY:

REASON FOR LEAVE: PERSONAL ILLNESS

PERSONAL INJURY

IMMEDIATE FAMILY INJURY/ILLNESS
OUTSIDE IMMEDIATE FAMILY INJURY/ILLNESS
DEATH IN IMMEDIATE FAMILY

DEATH OF CLOSE FRIEND OR RELATIVE

COMPLETE FOR PROFESSIONAL LEAVE ONLY:
Name of meeting

Place of meeting

Topic of meeting
Please estimate expenses for which you expect to be reimbursed:

Registration

Travel (# miles-round trip-x rate) School
vehicle MUST be used unless prior approval is given
otherwise.

Lodging _ (# nights x rate)

Meais

Parking fees Sharing room with

Total

Other ALS staff members attending this meeting: _

EMPLOYEE SIGNATURE:
BUILDING PRINCIPAL APPROVAL:
SUPERINTENDENT APPROVAL.:

*Each employee is responsibie to initiate the application forleave.
*Forms are avallable in each administrative office.
*Personal leave and professional leave are approved initiaily by your bullding principal then given tothe

superiniendent for final approval. A verified copy will be returned to theteacher.
*A leave request that is not approved will be returned to the teacher with a written explanation bythe

appropriate administrator.
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APPENDIX “G”- Access +1 Plan

NORTHERN BUCKEYE HEALTH PLAN, NW DivisioN ofF OHI

209 Nolan Parkway
Archbold, Ohio 43502
Phone: (419)267-2806

Access +1 MEDICAL PLAN

This booklet describes the Medical benefits for Eligible Employees of the participating public
employers of Northern Buckeye Health Plan, NW Division of OHI.

Information Applicable to Plan 501

Employer Identification Number
45-4109527

The Benefits In This Booklet Are Effective
January 1, 2016
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APPENDIX “G”- Access +1 Plan

PPO SCHEDULE OF COVERED EXPENSES AND PROVISIONS

COVERED EXPENSES and PROVISIONS

Calendar Year Deductibile (taken before benefits are payable unless waived).
Charges appliad to Deductible during last three months of a Calendar Year also
apply toward Deducﬂ‘bbfar the next Calendar Year.

Out-af- Nl:twmh

| In-Network

$750/person
$1,500/family

§500/person
-$1,000/family .

Deductible Carry-Over

Any Covered Expenses incurred during
Octeber, November and/or December

{ which are applied to the Covered.

Person’s Deductible will also “carry-

over” to the following year's
Deductible
Out-of-Pocket Maximum per Calendar Year{medical and Rx co-pays, co-
insurance and deductibles count towards the Out-of-Pocket Maximum)
After amount is reached, 100% level of benefits applies for that Colendar Year.
The following expenses do not apply to and are not affected by the Out-of-
Pocket Maximum: $3,000/person | $4,350/person
$6,000/family $8,700/family
*  “Non-compliance penalty” (for failure to abide by pre-certification
requirements).
*  Any out-of-pocket expenses that are for non-covered services or for
services that are in excess of any Plan maximum or {imit.
T e e Unlimited
ANNUAL BENEFIT MAXIMUM (see listing in “Definitions” for clarifying details)
Unlimited

LIFETIME BENENFIT MAXIMUM

Benefits subject to the penalty as stated per occurrence {in addition to
Deductible} when pre-certification procedures stated in the Pre-Certification
sectlon are not followed.

Al chargés, and corresponding requested

Claims Filing Limit documentation, must be submitted within
15 months of the date incurred.
If it is determined that this Plan is the
Secondary Payer, Benefits will be adjusted
Coordination of Benefits and reduced {carve out). This Plan will

only pay the difference of what the Plan
would hsve pald if it was the Primary

Payer.

In-Network and Out-of-Network Deductibles and Out of Pocket Maximums are “separately tracked,” such that
covered expenses applied to one does not apply to the other.

58




APPENDIX “G”- Access +1 Plan

Il. PRESCRIPTION DRUG BENEFIT:

COVERED EXPENSES and PROVISIONS

In-Network Out-of-Iiet wr.‘;lrlk
Prescription Drug Card Benefit {up to 34-day supply through participating ¢ Generic Drugs - $10 co-pay per
pharmacies) a ' ‘prescription or refill; then 100%
Deductible does not apply - see pages 15-16 for covered drugs and special {+  Formulary Brand Name Drugs -

£30 co-pay per prescription or
refill; then 100%
+ Non Formulary Brand Name
Note: Maintenance drugs must be filled through Maii Order after 3 pharmacy fills Drugs - $55 co-pay per _
prescription or refill; then 100%
s  Specialty medication drugs- $75
co-pay per prescription or refill;
then 100%.

considerations.

Mail Order Drug Benefit {up to 90-day supply through Mail Order vendor) *  Generic Drugs - $20 co-pay per

Deductible does not apply — see page 16 prescription or refill; then 100%

s+ Formulary Brand Name Drugs -
$60 co-pay per prescription or
refill; then 100%

. Non Formulary Brand Name
Drugs- $110 co-pay per
prescription or refill; then 100%

. Specialty medication drugs- $150
co-pay per prescription or refill;
then 100%.

For both the Drug Card and Mail Crder
Drug benefit, if a Covered Person
purchases a brand name medication
when a generic is available, then, in
addition to the brand co-pay, he must
also pay the difference in price
between the generic and brand
medication.

Penalty for purchasing non-Generic when Generic Drug is Available

Contraception and contraceptive counseling - The Northern Buckeye Health Plan includes coverage for
several types of contraceptives. Generic hormonal and emergency oral contraceptives, diaphragms and the
Mirena IUD will be covered at no cost to you as the plan participant. Brand and Non-Formulary contraceptives
will remain not covered. For additional information about your contraceptive benefits, including the applicable
copay for a medication, please contact Express Scripts toll free at 1-866-275-0044 or online at www.express-

scripts.com,
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APPENDIX “G”- Access +1 Plan

[il. PREVENTIVE CARE SERVICES:

COVERED EXPENSES and PROVISIONS

This pian inciides coverage for physical exams, Immunizations, tests, labs, x-rays, pap smears
and analysis, mammograms {age 35 and older, 1 per Covered Person per Calendar Year), PSA
test, bone density tests (for women age 60 and older, every 5 Calendar Years) and avary 5
Catendér-Years, a cholce between a sigmoidoscopy or a colonoscopy {age 50 and older), and
counseling for smoking cessation.

This benefit also covers all services referenced within the Recommendations of the United
States Preventive Service Task Force, Recommendations of the Advisory Committee On
immunization Practices {ACIP) that have been adopted by the Director of the Centers for
Disease Control and Prevention and appear on the immunization Schedutes of the Centers for
Disease Control and Frevention, and the Comprehensive Guidelines Supported by the Health
Resources and Services Administration (HRSA), os well as referenced In the Guidslines for
Women's Preventative Services adopted by the United States Department of Heaith and Human
Services, based on recommendations by the Institute of Medicine,

This benefit specifically does not cover executive physicals, heart scans, full body scans, CAT
scans, MRIs, PET or other simiiar tests.

In-Netwoark

100%

Deductible
Waived

Out-of-nNetwork

60%

Family Planning - Perman’em-; Procedures for Women
Includes:
o Steriilzation.

100%

Family Planning - Temporary Procedures
including bt not fimited to injections, Implants, and intrautenine covtracaptives including
edministration, insertion, and removal. - '

supplier].

Umited to a moeximum payment of $450 [includes pump and supplies] per person per
pregnancy,

Breast Pumps and Supﬁli_# {includes biaast_ pumys and suppilies purchased thfbush aretail |

100%
Dedyctible waived,

100%

IV. ACCIDENT EXPENSE BENEFIT (Qutpatient):

COVERED EXPERSES 8nd PROVISIONS

After 72 hours (Professional Expenses)

In-Metwork Dut-of-lietwork |
wnhi: F::Ist 72 hours of an Acclident 100% 100%
After 72 hours {Facility Expenses) 80% 60%
0% 60%
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APPENDIX “G”- Access +1 Plan

V. URGENT CARE FACILITY & PHYSICIAN EXPENSES:

In-fetwork

$30 co-pay per
Within First 72 hours of onset visit,

{Deductible waived) then 100%. 100%
Deductible

wajved

Out-of-Net L'.rmlrlc--

S30 co-pay per
visit,
After 72 hours {Facility Expenses) then 100%. £0%
Deductible

walved

$30 co-pay per
" visit,

After 72 hours (Professional Expenses) then 100%. 60%

Deductible

waived

Vi, PHYSICIAN SERVICES:

COVERED EXPENSES and PROVISIONS

In-Network out-of-Network-

Office Visit Charge *PCP - 525 co-pay 60%
*primary Care Physician is an M.D., D.O., or a Nurse Practitioner who per visit,
is a general or family practitioner, obstetrician/gynecologist, internist, th‘: 10:”]‘"
pediatrician, or covered mental health provider who has contracted Deductible
; N waived
with the PPO organization.
Specialist - $50
co-pay per visit,
then 100%.
Deductible
waived
All Other Expenses in Office (except as stated above or under “Other 80% 60%
Professional Services”)
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APPENDIX “G”- Access +1 Plan

Out-of-Metwork

under "Emergency Room Services”, or as clarified under *Additionat Coverage Detalfs,”

100% 100%
Second Surgical Opinions Deductible {Deductible
walved) waj
$25 co-pay per
Chirppractic exam, manipulation and other modalities only {maximum of 24 visits per visit, then 100% o
. Caiendar Year) {Beductible SO
: C ' ' $25 co-pay per
Therapy Services (including, but not limited to, physical, occupational and speech visit, then 200%
therapy). (Deductible .
waived
inpatient Physiclan Visits (Iimited to one visit per Physician per day) 80% 60%
All Other Covered Professional Expenses (except as previously stated or gs listed 80% co%

COVERED EXPENSES and PROVISIONS

Inpatient Hospital Facliity Services iimited to facility’s semi-private room rate {unless

In-MNetwork

Out-of-Network

private room is medically required for isolation) and afl Medicafly Necessary services 80% 60%

including, but not iimited to, intensive care and.cardice care.

Outpatient Hospital Facility Services Including Ambulatory Surgical Center Facllity 80% 60%

servlces .

Emergmcy Room Services mcluding off related expenses Ptrfonned dmfng the sume $150 co-pay®, $150 co-pay*,

visit, then 100% then 100%
De b {Dedyctible

*Co-pay waived if admitted. walved) waived)
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Vili. OTHER PROFESS!O-NAI.- SERVICES:

COVERED EXPENSES and PROVISIONS

APPENDIX “G”- Access +1 Plan

In-Networlk Out-of-Netw mrl-i _

* Renal Dialysis (Al dialysis providers are out-of-network. This Plan does not access or use the 1
Aetna network for dialysis providers.) 100%
Note: For charges due to renal dialysis, payment by this Plan will not exceed 100% of the Deductible Wai
Medicare allowance for such incurred expenses
Birthing Center Facility Services 80% 6036
Rehabilitation Faclifty 8% | - 60%
skilled Nursing FacHlity Services {Limited to ¢ Maximum of 60 visits per Calendar Year) . BO% 60%

X. MISCELLANEOQOUS SERVICES:

COVERED EXPENSES and PROVISIDNS

in-Metwork out-of-Netwo r'|kf:
Home Health Care {Facility Expenses) 80% 60%
Home Health Care (Professional Expenses) 80% 60%
Home Health Aide Services 50% 50%
80% 60%
Hospice Care {facility) {facility)
{Inpatient and/or Home services). 80% 60%
{professional) {professional)
Inpatient fOutpatient Private Duty Nursing 80% 60%
Ambulance Services *subject to the in-Network Deductible and Out of Pocket
, 80% *80%
Maximum . ‘ 7 _ .
Human Organ and Tissue Transplants {se"e_ also “Additional Coverage Detaﬂs“_’) 80% N ot Applicable
Durable Medical Equipment 80% - 60%
Morbid Obesity (surgery or any other treatment for} See also “Additional Coverage
He & 80% 60%
Details. :
Other Covered Services/Items (see “Additional Coverage Details” and “General 80% 60%- Professional
Limitations” for possible impact or clorifications to coverage as shown at right). 60%- Facility
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APPENDIX “G”- Access +1 Plan

COVERED EXPENSES and PROVISIONS
in-Netwark cut-of-hetwaork
If professional services are received from non-network radiologist, snesthesiologist Pajd atIn-
or pathologist in & network facility, Note that this will normally only be paid on NJA Network level
appeal as it may not be possible to determine that this situation applied when claims (subject to R&C
are initially received. _ provisions)
Paid atin-
if non-network providers render services in a Medical Emergency. Note that this Network level
may require an appeal as it may not be possible to determine that this situation NfA —
applied when claims are initially received (subjecutoiRBic
PP 4 ' provisions)
Paid at In-
If services are raceived from non-network providers by Covered Persons residing N/A Network level
outside network service area. {subject to R&C
provisions)
Paid at In-
If Madically Necsssary services are provided by s non-network provider because N/A Network level
thay are unavailable within the network {only with approved network waiver). {subject to R&L
provisions)
If services ara received from non-network independent lab services when inb Paid at In-
samples are referred by a network provider. Note that this will -normally ondy be Network level
puid on appeal as it may not be possible to determine that this situation applied when N/A {subject to R&C
claims gre inftially received. provisions)

In=Metwerk oOut-of-Network t
Inpatient Facility Services {includes “partial hospitalization” — see definition of
a 80% 60%
Inpatient”)
Outpatient Facliity Services 80% BO%
Outpatient Psychotherapy 80% . 60%
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APPENDIX “G”- Access +1 Plan

 ADDITIONAL COVERAGE DETAILS

See provider status and place of service in previous pages to determine level of coverage for the
following services:

Abortion. Induced termination of a prgg;nanéﬁ for all covered females by any-acceptable means.
Allergy Injections and Surveys e o ™~ ’

Ambulance transportation provided by a professional ambulance service for local land or air transportation for a
Medical Emergency. A charge for this service will be considered a covered charge only if the service is to the nearest
Hospital or emergency care facility where necessary treatment can be provided. Benefits are also provided for
transportation from one Medical Care Facility to another, when Medically Necessary

Ambulatory Surgical Center Care

Anesthetic services when perfbrmed by a licensed anesthesiologist or certified registered nurse anesthetistin
connection with a covered surgical procedure

Birthing Center Services (either freestanding or part of a Hospital)

Blood and blood derivatives that are not donated or replaced. Administration of these services is also considered an
eligible expense.

Cardiac Rehabilitation as deemed Medically Necessary provided services are rendered under the supervision of a
Medical Doctor and in a medical care facility.

1 Chemotherapy a'nd radiation trestment. The materials and services.of technicians are included.

Dental Care for Accidental Injury. Treatment of accidental Injuries to the jaw, mouth, or sound natural tooth,
provided treatment is recelved within one year following the date of the Injury.

Diabetes Self-Management Training, Educational Services and Supplies. Covered if such expenses are certified by the
Covered Person’s Physician as necessary for the treatment of diabetes.

Diagnostic Services and Supplies Charges for diagnostic testing such as, but not fimited to: laboratory testing, basal
metabolism tests, electrocardiograms, electroencephalograms, magnetic imaging, nuciear medicines, pneumo-
encephalograms, ultrasounds and x-rays or similar well-established diagnostic tests generally approved by Physicians
throughout the United States for the Participant’s condition.

Durable Medical Equipment — Purchase or rental (up to purchase price) of such equipment which is Medically
Necessary and prescribed by the attending Physician for therapeutic use of treatment of aninjury or inéss, suitable
| for use in the home, and exclusively for the participant. Repair/replacement which is Medically Necessary due to
normal use, or growth of a child will be considered a covered expense. Routine maintenance of the equipment is not
an eligible expense.

Foot treatment if deemed Medically Necessary for conditions, including removal of nail

roots, surgical procedures or treatment of a metabolic or peripheral vascular disease. Routine foot care such as non-
surgical treatment of weak, strained, flat, unstable, or unbalanced feet; metatarsalgia or bunions; corns; callouses; and
toe nails is excluded.

Growth Hormone Therapy as part of a treatment progra'm approved by the Plan Administrator.

Home Health Care

Charges for home health care will be an eligible expense when certified by a Physician to be in lieu of confinement in a
Hospital or skilled nursing facility. Services include: part-time or intermittent nursing care and/or home health aide
services; physical, occupational, speech or respiratory therapy, nutrition counseling under the supervision of a
registered dietician; medical supplies, laboratory services, drugs, and medications prescribed by a Physician.
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ADDITIONAL COVERAGE DET

L

Hosplca Care

Charges for the following Hospice care services provided in‘an Inpatient Hospice facility or in the patient's home will be an
eligible expense as'stated in the “Schedule of Coverad Expanses:™

Room and board charged by the Hospice;

Other services and supplies; ‘

Part-time nursing care by, or supervised by, a registered graduate nurse {R.N.);

Nutritlon services and/or special meals;

Respite services; _

Counseling services by a licensed social worker or 2 licensed counselor;

Bereavement counsefing as stated in the "Schedule of Covered Expenses” by a llcensed social worker or a licensed

counselor for the Employee and/or covered Dependents.

The patient must be certified by a Physiclan as being terminally il with 6 months or less to live. if the Covered Person
lives beyond six months, the Plan will approve additional hospice care benefits on receipt of satisfectory =vidence of
the continued medical necessity of the services.

@ " o 0 9 0 @

Hospital
Charges by a Hospital are covered as stated In the “Schedule of Covered Medical Expenses® for:
*  Room, board and general nursing care, except that charges for a private room when not prescribed as medically
necessary by a Physician will be eligible up to the most common semi-private room charge of the Hospital. if the
Hospital has private rooms only, the private room charge will be considered the semi-private room charge.
® Intensive care unit, cardiac care unit, neo-natal, nursery and burn unit;
s  Operating, recovery and delivery rooms;
*  Pre-operative and post-operative care;
Other services and supplies, on an Inpatient or Outpatient basis, including but not fimited to:
»  Andillary services
®  Services of an anesthesiologist, radiologist and pathologist;
»  Services of a likkensed registered nurse or licensed practical nurse under the direct supervision of a reglstered
nurse;
Diagnostic tests.

Mammoplasty is covered under the following circumstances:
1. Medically Necessary reduction mammoplasties; o
2. Removal of a breast implant to the extent that such removal is Medically Necessary and not due to cosmetic
reasons such as appearance, size, shape or comfort.
3. Replacement of a breast implant to the extent that:
a) the charge for the removal of the breast implant is covered; and
b) theinsertion of the initial breast implant would have been a covered expense under this Plan.

Charges for a reconstructive mammopiasty will be eligible after a medicaily necessary mastectomy as follows:
s  for reconstruction of the breast on which the mastectomy was performed;

e for surgery and reconstruction of the other breast to produce a symmetrical appearance; and

»  for prostheses and physical complications st all stages of the mastectomy, including lymphedemas.

Medical and Special Supplies including but not limited to: surgical supplies, surgical bras, casts, splints and trusses,
ostomy supplies, catheters, oxygen and other gas therapy, and its administration, alfergy tests and serum, electronic
heart pacemakers, mechanical medical devices implanted In a body cavity to aid the function of an internal body organ,
first pair of glasses or contact lenses, but not both, needed as a result of cataract surgery, soft lenses or sclera shell
intended for use In the treatment of an lfiness or Injury to the eye; dressings as well as swabs and bandages [but not for

home use).
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ADDITIONAL COVERAGE DETAILS

Morbid Obesity (surgery or any other treatment for) only if the Covered Person is at least twice hisfher ideal weight
and suffers from documented separate conditions which are aggravated by morbid obesity. This must be documented
by objective evidence provided by the physician who is treating the Covered Person for the condition that is aggravated
by morbid obesity. Alse, it should be approved by, and coordinated through, the Case Management process. Tobe
considered for a surgical procedure, there must be objective evidence to indicate that physician-dietician monitored
alternative methods of weight reduction have been recently undertaken but did not produce successful outcomes.

Newbormn Nursery Care {routine) whilé the mother is confined for delivery (including circumcision}

Nutritional Counseling rendered by a licensed nutritionist {if licensing is required by the state) or registered dietician,
Benefits will be limited to the following conditions:

s Diabetes

s  Pre and post covered weight loss surgery

¢ Post cardiac surgery -

Oral Surgery. Benefits are limited to the foliowing procedures:
e  Excision of tumors or cysts from the mouth
s  Treatment of fractures of facial bones
s  External incision and drainage of cellulitis
¢ incision of accessory sinuses, salivary glands or ducts

Organ or Tissue Transplents {(human organs only)

Covered Expenses include the following types of transplants under the following conditions:

* Transplantation of solid human organs {or bone marrow/stem cell transplants) and related Covered Expenses for
initial and follow-up treatment provided that the condition is Iife threatening, the treatment follows a written
protocol approved by the Plan, the patient is a suitable candidate for the transplant approved by the Plan, and that
the following conditions are also met.

» Transplant services are provided at a Network Transplant Facility approved by the Plan, and all transplant related
services are done by network providers.

*  Organ transplant related benefits are payable only during a transplant benefit period. A transplant period is a period
of time which begins five days prior to the day the Covered Person receives the covered transplant and ends twelve
months after the claim for the covered transplant was incurred. A new transplant benefit period starts only when the
next covered transplant occurs at least twelve months after the last covered transplant was performed. if coverage
terminates, benefits will be provided for the following transplant related benefits received during a transplant benefit
period which began while covered under this Plan: a) whole blood, blood processing and administration; b) private
duty nursing in the Covered Person’s home {must be certified at thirty day intervals as to medical necessity); c)
medically necessary ambulance services; d) Outpatient prescription drugs pursuant to the approved transplant
program; €) durable medical equipment prescribed by a Physician and utilized in conjunction with the approved
transpiant program.

Benefits are also provided for;

e Compatibility matching, preparation, acquisition, transportation and storage of human organs, bone marrow, or
human tissue in conformance to the written and approved protocol.

+ Thetransportation of the covered person, if the organ recipient, to and from the site of the transplant procedure.

Donor Expenses. Eligible medical expenses incurred by a donor who is not covered under this Plan will be considered, up
to 8 maximum payment of $10,000 per transplant, to the extent that such benefits aré not provided under any other
health plan covering the donor. Any benefits payable for a donor who is not 2 Participant under this Plan will apply
towards the covered recipient’s maximum lifetime benefit under this Plan, but if both the donor and the recipient are
covered under this Plan, eligible medical expenses incurred by each person will be treated separately for each person.
When the transplant recipient is not covered under this Plan, no donor coverage is available

Transplant procedures considered to be Experimental or investigational shall not be eligible.
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. ADDITIONAL COVERAGE DETAILS

Orthopasdic appliances that a‘& the original fitting, adjustment and placement of appliances such as braces, casts,
splints, crutches, cervical collars, head halters, 6r other appliznces to ald In their function when Impaired. Replacement
of such devices is only covered If the replacement is necessary due to a change In the physical condition of the Covered

Person. .

Orthotics that are the initial purchase, fitting and repalr of orthotics, 6rthopedic or corrective
shoes, and supportive appliances for the feet when determihed to be Medically Necessary by the attending Physician.

Physiclan’s Services
Charges made by a Physictan for home, facility or office visits (including consultations), surgery or medical care. .

Multiple Surgical Procedures/Muiltiple Surgeons are covered based on the following:

* For related operations or procedures performed through the same incision or in the same operative field,
covered expenses shall include the surgical allowance for the highest paying procedure, pius 50% of the surgical
aflowance for each additional procedure (however, no benefit is payabie for incidental procedures (such as an
appendectomy during abdominal surgery);

o  Iftwo or more surgeons perform multiple unrelated surgical procedures, each procedure will be treated
separately. if two or more surgeons perform a procedure that is normally performed by one surgeon, benefits
for all surgeons will not exceed the Reasonsble and Customary allowance allowed for that procedure;

For surgical assistance provided by an assistant surgeon {when Medically Necessary), Covered Expenses of the assistant
surgeon are limited to 20% of the surgical allowance,

Pre-admission and pre-surgicai testing In connection with a scheduled Inpatient Hospital admission or Outpatient
surgical procedure.

Pregnancy — Coverage applies for all Covered Persons. Charges for pre-natal care, delivery, post-natal care and
complications of pregnancy are eligible as any other medical condition.

The initial purchase, fitting and repair of fitted Prosthetic Devices, artificial limbs and
artificial eyes, which replace body parts. Replacement of such devices is only covered if the replacement is necessary
due to 2 change in the physical condition of the Covered Person, or, replacement is less expensive than repair of the

existing device.

Skilled Nursing Facility (a.k.a. Extended Care Facility)

Room, board and floor nursing care (up to the facility’s seml-private room rate for each day for room and board
charges). Covered services include therapy, drugs, biologicals, supplies, appliances and equipment for use in the facility
ordinarily furnished by the facility for the care and treatment of in-patlents.

Sterillzation procedures.{but not the reversai of such procedures)

Therapy Services including, but not limited to, radiation, chemical, physical, occupational or orthopedic therapy and
cardiac rehabllitation, if prescribed by a Physician. For physical and occupational therapy, services must be designed to .
restore the loss or impalrment of motor functions resulting from lliness or injury. Speach therapy is covered to restore
already established speech loss due to an iliness or Injury, or to correct an impairment due to congenital defect for
which corrective surgery has been performed. For all therapies, coverage ends once maximum medical recovery has
been achieved and further treatment is primarily for maintenance purposes.

See “Extlusions From Coverage” & “General Provisions” For Additional Coverage Dstalls, Exclusions and
Limitations

68



APPENDIX “G”--HDHP Plan

NORTHERN BUCKEYE HEALTH PLAN, NW Division oF OHI

209 Nolan Parkway
Archbold, Ohio 43502
Phone: {419) 267-2806

HDHP PiLaN

This booklet describes the Medical benefits for Eligible Employees of the participating public
employers of Northern Buckeye Health Plan, NW Division of OHI.

information Applicable to Plan 501

Employer identification Number
45-4109527

The Benefits In This Booklet Are Effective
January 1, 2016
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APPENDIX “G”- HDHP Plan

PPO SCHEDULE OF COVERED EXPENSES AND PROVISIONS

COVERED EXPENSES and PROVISIONS

Calender Year Deductible *“There & no fimit to the amount that any one
person may apply towards the fomily deductible. However, note that the
entire family deductible amount must be met before any benefits are
payabie for any individua! in the family (except for Wellness benefits where
Deductible is waived). ,

Out-of-Network

In-Netwark

$1,500/Employee | $3,000/Employee
only Plan Only Plan
$3,000/family $6,000/family
Plan* Plan*

Deductible Carry-Over

N/A

Out-of-Pocket Maximum per Calendar Year {co-pays, co-insurance and
deductibles count towards the Out-of-Pocket Maximum)

After amount is reached, 100% level of benefits applies for that Calendar Year.
The following expenses do not apply to and are not affected by the Out-of-
Pocket Maximum:

¢  “Non-compliance penalty” (for failure to abide by pre-certification
requirements).

Any out-of-pocket expenses that are for non-covered services or for services

that are in excess of any Plan maximum or limit.

$5,000/person
$9,000/family

$3,000/person
$5,000/family

ANNUAL BENEFIT MAXIMUM (see listing in “Definitions” for clarifying
details)

Unlimited

LIFETIME BENENFIT MAXIMUM

Benefits subject to the penaity as stated per occurrence {in addition to
Deductible] when pre-certification procedures stated in the Pre-Certification
section are not followed.

Unlimited

All charges, and cofresponding requested

Claims Filing Limit documentation, must be submitted within 15
months of the date incurred.
If it is determined that this Plan is the Secondary |
Payer, Benefits will be adjusted and reduced
Coordination of Benefits fcarve out). This Plan will only pay the

difference of what the Plan would have paid if it
was the Primary Payer,

in-Network and Out-of-Network Deductibles are “aggregated,” such that
covered expenses applied to one also appiies to the other.

In-Network and Out-of-Network Out of Pocket Maximums are “separatsly tracked,” such that
covered expenses applied to one does not apply to the other.
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Il. PRESCRIPTION DRUG BENEFIT:

COVERED EXPENSES and PROVISIONS

APPENDIX “G”- HDHP Plan

In-Netwark

Prascription Drug Curd Benefit (up to 34-day supply through participating
pharmacies)
See pages 15-16 for covered drugs and special considerations.

Covered drugs may be obtained through participating pharmacles and pald at 100%

"out of pocket” (note that substantial discounts are available through these
pharmacies) until the In-Network Calendar Year Deductible is met. After that
Deductible is met, additional covered drugs are available at the co-pays shown at
right for the remainder of that Calendar Year. '

: The following co-pays per prescription
o refill apply only after thein-

Out-of-Merwor *

Network Calendar Yéar Deductible is

met. These co-pays will apply to the
In-Network Cut of Pocket Maxirum.
¢ $10 co-pay Generic

« 525 co-pay Formulary Brand

« 545 co-pay Non-Formulary Brand

Mall Order Drug Benefit (up to S0-day supply through Mail Order vendor)

Covered maintenance drugs may be obtained through contracted Mail Order
Program and paid at 100% “out of pocket” {note that substantial discounts are

available through this program) until the in-Network Calendar Year Deductible is met,

After that Deductible is met, additional covered drugs are available at the co-pays
shown at right for the remainder of that Calendar Year.

The following co-pays per prescription
or refill apply only after the In-
Network Calendar Year Deductible is
met.. These co-pays will apply to the
In-Network Out of Pocket Maximum.

s« $20 co-pay Generic
¢  $40 co-pay Formulary Brand
¢ 560 co-pay Non-Formulary Brand

Penalty (applies to co-pay structure shown above after In-Network Calendor Year
Deductible is met) for purchasing non-Generic when Generic Drug is Available

For bath the Drug Card and Mail Order
Drug benefit, if a Covered Person
purchases a brand name medication
when a generic is available, then, in
addition to the brand co-pay, he must
also pay the difference in price
between the generic and brand
medication.

Contraception and contraceptive counseling - This Plan includes coverage for several types of

contraceptives. Generic hormonal and emergency oral contraceptives, diaphragms and the Mirena

IUD will be covered at no cost to you as the plan participant.

Brand and Non-Formulary

contraceptives will remain not covered. For additional information about your contraceptive
benefits, including the applicable co-pay for a medication, please contact Express Scripts toll free at

1-866-275-0044 or online at www.express-scripts.com.
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APPENDIX “G”- HDHP Plan

in-Tdemwork Out-of-Network

Preventive Care Services - {must ba billed with a routine divgnosis).

This plan includes covarage for physical exams, immunizations, tests, lubs, x-rays, pap smears

and analysis, mammograms {age 35 and older, 1 per Covered Parson per Calendar Year), PSA

test, bone density tests {for women age 0 and oider, every 5 Calendar Years) and svery 5

Calendar Years, a cholce betwaen e sigmoidoscopy or a colonoscopy (age S0 and older), end

counseling for smoking cessation.

This benefit also covers all services referenced within the Recommendotions of the United !

Stutes Preventlve Service Task Force, Recommendations of the Advisory Committee On 100% 70% after
Immunization Practices (ACIP) that have beent adopted by the Director of the Centars for m Deductible
Disease Control and Prevention und appeor on the Immunization Schedules of the Centers for .

Pisease Control and Prevention, and the Comprehensive Guidelines Supported by the Health Walved

Resources and Services Administration {HRSA), as weil as refarenced in the Guidelines for

- Wornen's Preveniutive Sarvices adopted by the Unitad States Dipartment of Heaith ond Human

Servites, based on recommaendations by the Institute of Madicine,

This benefit specifically does ot cover executive physicals, heart scans, full body scans, CAT

scans, MRis, PET or other simifar tests,

Family Planning - Permanent Procedures for Women 100% 70;‘ aﬂ:l"
Includes: Deductible Deductible
L] Sterilization. Wal‘gﬂ

Family Pianning - Temporary Procedures 100% 70% after
Including but not limited to injections, impiants, end intrauterine contraceptives including ble b}
administration, insertion, and removal, ‘Walved Deductible
Breast Pumps and Supplies {includes bresst pumps and supplies purchased through a retail :

supplier), : 100% 100%

: Deductible Deductible

Umited to o maximum payment of $450 (includes pump and supplies) per person per Waived Walved
| pregnancy. : : N

IV. PHYSICIAN SERVICES:

COVERED EXPENSES and PROVISION 5

In-MNetwork

Office /Urgent Care Visit {Exam) Charge 80% after 70% after
Deductible Deductible

All Other Expenses In Office (except as stated above or under “Other Professionaf 80% after 70% after
. Deductible Deductible

Services”)
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CONERED EXPENSES and PROVISIONS

i Facility Expenses
i ‘Professional Expenses
|

APPENDIX “G”- HDHP Plan

In-lNetwork

80% after
Deductible
80% after
Deductible

E!ut-r}F-T'-.r_*h'.:.';rTi\'---
70% after
Deductible

70% after
Deductible

COVERED EXPENSES and PROVISIONS

In-Network Qut-of-Netwark
c L 80% after 70% after
Sscond Surgical Opinions g ‘

i ’ Deductible Deductible
Chiropractic exam, manipulation and other modalities only {maximum of 24 visits per 80% after 70% after
Calendar Year) Deductible Deductible
Therapy Services (including, but not limited to, physical, occupational and speech 80% after 70% after
therapy). Deductible Deductible
Inpatient Physician Visits (limited to one visit per Physician per day) 80% after 70% after

Deductible Deductible
All Other Covered Professional Expenses {except as previously stated or as listed 80% after 70% after
under “Emergency Room Services”, or as clarified under “Additional Coverage Details.” Deductible Deductible

Vil. HOSPITAL SERVICES AND SPECIALIZED TREATMENT FACILITIES:

COVERED EXPERSES and PROVISIONS

inpatient Hospital Facility Services limited to facility’s semi-private room rate {unless

In-hNetwork

out-of-Network

private room is medically required for isolation) and ail Medicolly Necessary services 89;‘ af.t:’r ;::i::;;
including, but not limited to, intensive care and cardiac care. Beduttivie
Outpatient Hospital Facility Services including Ambulatory Surgical Center Facifity 280% after 70% after
services Deductible Deductible

: . 80% after in-
Emergency Room Services including all related expenses performed during the same Network
visit. 809% after Deductible and

Deductible subject to in-

Network Qut-of-
Pocket Maximum.
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COVERED EXPENSES and PROVISIONS

In-Network Out-af-Matwork |

Reial Diatysts {All diafysis providers ara out-ofinatiork. This Plen does not accesis or -
ust the Aetna network for dialysis providers.) . 100%

Note: For charges due to renal dialysis, payment by this Plan will not exceed 10096 of after the in-Network deductible
the i Medrcm aliowance for such Incurred expenses. .

80% after 70% after

Birthing '§ent’er Facility Services Deductible Deductible
" 80% after 70% atter

Rehabilitation Facility Deductible Deductible
_ ) ) 80% after © 70% after

Skilled Nursing Facility Services (Limited to a Maximum of 60 visits per Calendar Year) Deduetible " Deductlble

VIll. MISCELLANEOUS SERVICES:

COVERED EXPENSES and PROVISIONS

In-fetwork Out-of-Netwark

Home Haaith Gare {Facility and Professional Expansas) 80% after 70% after
Deductible Deductible
: 50% after 50% after
Home Health Aide Services ) ] _ Deductible Deductible
Hospice Cire ' B E - ¥ ] S0%after | . 70%after
(lnpaﬂent and/or Home servfaes} _ | 7 1 I Deductible Peductiblg
_— Ml | so%amer | 70%asfter
lnpatient Iowpntlent Prlvate Duty Nursing Rt Deductible
Ambulance Services *subject to the ln—Network Deductible and Out of Pocket 80% after *80% after
Maximum Deductible Deductible
Human Organ and Tissue Transplants {see aiso “Additional Coverage Details”) 80% after _
Durable Medical Equipment 80% after 70% after
| Deductible Deductible
Morbid Obesity (surgery or any other treatment for) See also “Additional Coverage 80% after 70% after
Details,” Deductible Deductible
Other Coverad Services{ltems {see “Additional éoverage Detalls” and “General 80% after 70% after
Limftations” for possible impact or clarifications to coverage as shown at right). Deductible Deductible
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(n-etwork  Out-of-Network |
If professional services are received from non-hetwork radiologist, anesthesiologist Paid at {n-
or pathologist in a network factlity. Note that this will normally only be poid on N/A Network level
apped! as it may not be possible to determine that this situstion applied when claims (subject to R&C
are initially received. provisions)
‘ Paid at In-
If non-network providers render services in a Medical Emergency. Note that this
: : . - Network level
may require an appeal as it may not be possible to determine that this situation N/A
. g . {subject to R&C
applied when claims are initiolly received. i
provisions)
Paid at In-
If services are received from non-network providers by Covered Persons residing N/A Network level
outside network-service area. {subject to R&.C
provisions)
Paid at In-
If Medically Necessary services are provided by a non-network provider because N/A Network level
they are unavailable within the network {only with approved network waiver). (subject to R&C
g e A 5 et provisions)
If services are received from non-nietwork independent lab services when lab : . ' .pgid atin-
samples are referred by & network provider. Note that this will normally only be Network level
paid on appeal as it may not be possible to determine that this situation opplied when N/A {subject to R&C
claims are initially received. provisions)

Xt MENTAL/NERVOUS AND SUBSTANCE USE DISORDERS:

COVERED EXPENSES and PROVISIONS |

| In-Metwork Out-ol-Network

Inpatient Facility Services (inciudes “partial hospitalization” — see definition of 80% after 70% after
“Inpatient”) Deductible Deductible
" . 80% after 70% aﬂ’.‘er

Outpatient Facility Services Deductible Deductible
. 80% after 70% after

° ent Psychotherapy Deductible ~ Deductible
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ADDITIONAL COVERAGE DETAILS

| See provider status and place of service in previous pages ta determine level of coverage for the
following setvices;

Abortion. induced termination of a pragrancy for all covered females by any acceptable means.
Allergy Injections and Surveys

Ambulancs transportation provided by a professional ambulance service for local fand or aif transportation for a
Maedical Emergency. A charge for this service will be conisidered a covered charge only if the service is to the nearest
Hospital or emergency care facility where necessary treatment can be provided, Benefits are also provided for
transportation from one Medical Care Facility to another, when Medically Necessary

Ambulatory Surgical Canter Care

Anesthetic servicei when performed by a licensed anesthesiclogist or certified ragistered nurse anesthetist in
connection with a covered surgical procedure

Birthing Center Servicas {either freestanding or part of a Hospital)

Blood 2nd blood derivatives that are not donated or replaced. Administration of these services s also considered an
eligible expense.

Cardiac Rehabilitation as deemed Medically Necessary proviaed services are rendered under the supervision of a
Medical Doctor and In @ medical care facility.

Chemotherapy and radiation tc'éatment. The materiéls_ and services of iechnicians are included.

Dental Care for Accidental Injury. Treatment of accidental injuries to the jaw, mouth, or sound natural tooth,
provided treatment is received within one year following the date of the Injury.

Diabetes Self-Management Training, Educational Services and Supplies. Covered if such expenses are certified by the
Covered Person’s Physiclan as necessary for the treatment of diabetes.

Disgnostic Services and Supplies Charges for diagnostic testing such as, but not limited to: laboratory testing, basal
metabolism tests, electrocardiograms, électroencephalograms, magnetic imaging, nucleer medicines, pneume-
encephalograms, ultrasounds and x-rays or similar well-established diagnostic tests generally approved by Physicians
throughout the United States for the Participant’s condition.

Durable Medical Equipment — Purchase or rental {up to purchase price) of such equipment which is Medically
Necessary and prescribed by the attending Physician for therapeutic use of treatment of an Injury or lliness, sujtable

for use in the home, and exclusively for the participant. Repair/replacement which is Medically Necessary due to
normal use, or growth of a child will be considered a coverad expense. Routine maintenance of the equipment is not

an eligible expense,

Foot treatment If deemed Medically Necessary for conditions, including removal of nall
roots, surgical procedures or treatment of a metabolic or peripheral vascular disease. Routine foot care such as non-
surgical treatment of weak, strained, flat, unstable, or unbalanced feet; metatarsalgia or bunions; corns; callouses; and

toe nails is excluded.
Growth Hormone Therapy as part of a treatment program approved by the Plan Administrator.

Home Health Care

Charges for home heaith care will be an eligible expense when certified by a Physician to be in lieu of confinement ina

| Hospital or skilled nursing facility. Services include: part-time or intermittent nursing care and/or home health aide
services; physical, occupational, speech or respiratory therapy, nutrition counseling under the supervision of a

registered dietician; medical supplies, laboratory services, drugs, and medications prescribed by a Physician.
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ADDITIONAL COVERAGE DETAILS

1 Hospin_e Care
. Charges for the following Hospice care services provided in an Inpatient Hospice facility or in the patient’s home will be
an eligihle expense as stated in the “Schedule of Covered Expenses:”

Room and board charged by the Hospice;

Other services and supplies;

Part-time nursing care by, or supervised by, a registered graduate nurse {R.N.);

Nutrition services and/or special meais;

Respite services;

Counseling services by a licensed social worker or a licensed counselor;

Bereavement counseling as stated in the “Schedule of Covered Expenses” by a licensed social worker or a licensed
counselor for the Employee and/or covered Dependents.

The patient must be certified by a Physiclan as being terminally il with 6 months or less to live. If the Covered Person
lives beyond six months, the Plan will approve additional hospice care benefits on receipt of satisfactory evidence of
the continued medical necessity of the services.

® & & & a

4 o

Hospital
Charges by a Hospital are covered as stated in the “Schedule of Covered Medical Expenses” for:

¢ Room, board and general nursing care, except that charges for a private room when not prescribed as medically
necessary by a Physician wili be eligible up to the most common semi-private room charge of the Hospital. if the
Hospital has private rooms only, the private room charge will be considered the semi-private room charge.
s intensive care unlt, cardiac care unit, neo-natal, nursery and burn unit;
*  Operating, recovery and delivery rooms;
» Pre-operative and post-operative care;
Other services and supplies, on an Inpatient or Outpatient basis, including but not limited to:
¢  Ancillary services
»  Services of an anesthesiologist, radiologist and pathologist;
s Services of a licensed registered nurse or licensed practical nurse under the direct supervision of a registered
nurse;
Diagnostic tests.

Mammoplasty is covered under the following circumstances:

4. Medically Necessary reduction mammoplasties;
S. removal of a breast implant to the extent that such removal is Medically Necessary and not due to cosmetic
reasons such as appearance, size, shape or comfort.
6. replacement of a breast implant to the extent that:
¢t} the charge for the removal of the breast implant is covered; and
d) the insertion of the initial breast implant would have been a covered expense under this Plan.

Charges for a reconstructive mammoplasty will be eligible after a medically necessary mastectomy as follows:
» for reconstruction of the breast on which the mastectomy was performed;
o for surgery and reconstruction of the other breast to produce a symmetrical appearance; and
s for prostheses and physical complications at all stages of the mastectomy, including lymphedemas,

Medical and Special Supplies including but not limited to: surgical supplies, surgical bras, casts, splints and trusses,
ostomy supplies, catheters, oxygen 'and other gas therapy, and its administration, allergy tests and serum, electronic
heart pacemakers, mechanical medical dévices Implanted in a body cavity to aid the function of an internal body
organ, first pair of glasses or contact lenses, but not both, needed as a result of cataract surgery, soft lenses or sclera
shell intended for use in the treatment of an Iliness or Injury to the eye; dressings as well as swabs and bandages (but
not for home use),
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i R T
- ADDITIONAL COVERAGE DETAILS

Morisid Obesity (surgery or any other treatment for) only if the Covered Person is at east twice his/her ideal weight
and suffers from documented separate conditions which are aggravated by morbid obesity. This must be documented
by objective svidence provided by the physician who is treating the Covered Person for the condition that is .
ageravated by morbid cbesity. Also. it should be spproved by, end coordinated through, the Case Management
process. To be considered for a surgical procedure, there must be objective evidence to indicate that physician-
dietician monitored alternative methods of weight reduction have been recently undertaken but did not produce
successful outcomes.

Newborn Nursery Care {routine) while the mother is confined for delivery {including circumcision)

Nutritional Counseling rendered by a licensed nutritionist {if licensing is required by the state) or registered dietician.
Benefits will be limited to the following conditions:

¢ Diabetes .

¢ Pre and post covered weight loss surgery

#__ Post cardlac surgery ‘ .
Oral Surgery. Benefits are imited to the following procedures:

¢  Bicision of tumors or cysts from the mouth

¢ Treatment of fractures of facial bones

*  External incision and drainage of cellulitis

* Incision of accessory sinuses, salivary glands or ducts

»  Transplantation of solid human organs (or bone marrow/stem celf transplants} and related Covered Expenses for
initlal and follow-up treatment provided that the coridition Is life threatening, the treatment follows a written
protocol approved by the Plan, the patient Is a suitable candidate for the transplant approved by the Plan, and that
the following conditions are aiso met.

¢ Transplant services are provided at a Network Transplant Facility approved by the Plan, and all transplant related
services are done by network providers.

*  Organtransplant related benefits are payable only during a transplant benefit period. A transplant period is a period
of time which begins five days prior to the day the Covered Person recelves the covered transplant and ends twelve
months after the claim for the covered transplant was incurred. A new transplant benefit period staris only when
the next covered transplant occurs at least twelve months after the last covered transplant was performed. If
coverage terminates, benefits will be provided for the following transplant relsted benefits received during a
transplant benefit period which began while covered under this Plan: a) whole blood, blood processing and
administration; b} private duty nursing in the Covered Person’s home (must be certifled at thirty day intervals as to
medical necessity); ¢) medically necessary ambulance services; d) Outpatient prescription drugs pursuant to the
approved transplant program; e) durable medical equipment prescribed by & Physician and utilized in conjunction

with the approved transplant program.
Benefits are also provided for:
*  Compatibility matching, preparation, acquisition, transportation and storage of human organs, hone marrow, or

human ilssue In conformance to the written and approved protocol,
* The transportation of the covered person, i the organ recipient, to and from the site of the transplant procedure. _
Donor Expenses. Eligible medical expenses incurred by a donor who is not covered under this Plan will be considered, up
to a maximum payment of $10,000 per transplant, to the extent that such benefits are not provided under any other
health plan cavering the donor. Any benefits payable for a donor who is not 2 Participant under this Plan will apply
towards the covered reciplent’s maximunm iifetime benefit under this Plan, but if both the donor 2nd the recipient are
covered under this Plan, eligible medical expenses incurred by each person will be treated separately for each person.
When the transplant recipient Is not covared under this Plan, no doner coverage is available

Transplant procedures considered to be Experimental or Investigational shall not be eligible.
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ADDITIONAL COVERAGE DETAILS

Orthopaedic appliances that are the original fitting, adjustment and placement of appliances such as braces, casts,
splints, crutches, cervical collars, head halters, or other appliances to aid in their function when impaired.
Replacement of such devices is only covered if the replacemenit is necessary due to a change in the physical condition
of the Covered Person.

Orthotics that are the initial purchase, fitting and repair of orthotics, orthopedic or corrective
shoes, and supportive appliances for the feet when determined to be Medically Necessary by the attending Physician.

Physlcian’s Services
Charges made by a Physician for home, facility or office visits (including consultations), surgery or medical care.

Multiple Surgical Procedures/Multiple Surgeons are covered based on the foliowing:

e For related operations or procedures performed through the same incision or in the same operative field,
covered expenses shall include the surgical allowance for the highest paying procedure, plus 50% of the
surgical allowance for each additional procedure {however, no benefit Is payable for Incidental procedures
(such as an appendectomy during abdominal surgery);

e if two or more surgeons perform multiple unrelated surgical procedures, each procedure will be treated

separately. If two or more surgeons perform a procedure that Is normally performed by one surgeon, benefits
for all surgeons will not exceed the Reasonable and Customary allowance allowed for that procedure;

For surgical assistance provided by an assistant surgeon {when Medically Necessary), Covered Expenses of the
assistant surgeon are limited to 20% of the surgical allowance.

Pre-admisslon and pre-surgical testing in connection with a scheduled inpatient Hospital admission or Outpatient
surgical procedure.

Pregnancy — Coverage applies for all Covered Persons. Charges for pre-natal care, delivery, post-natal care and
complications of pregnancy are eligible as any other medical condition.

The inltial purchase, fitting and repair of fitted Prosthetic Devices, artificial limbs and

artificial eyes, which replace body parts. Replacement of such devices is only covered if the replacement is necessary
due to a change in the physical condition of the Covered Person, or, replacement is less expensive than repair of the
existing device,

Skilled Nursing Facllity {a.k.a. Extended Care Facility)

Room, board and floor nursing care (up to the facility’s semi-private room rate for each day for room and board
charges). Covered services include therapy, drugs, biologicals, supplies, appliances and equipment for use in the
facility ordinarily furnished by the facility for the care and treatment of in-patients.

Sterilization procedures.{but not the reversal of such procedures)

Therapy Services Including, but not limited to, radiation, chemical, physical, occupational or orthopedic therapy and
cardiac rehabilitation, if prescribed by a Physician. For physical and occupational therapy, services must be designed to
restore the loss or impairment of motor functions resulting from lliness or Injury. Speech therapy is covered to restore
already established speech loss due to an lliness or Injury, or to correct an impairment due to congenital defect for
which corrective surgery has been performed. For all therapies, coverage ends once maximum medical recovery has
been achieved and further treatment is primarily for maintenance purposes.

See “Exclusions From Coverage” & “General Provisions” For Additional Coverage Details, Exclusions and
Limitations
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PRE-CERTIFICATION PROGRAM

Your Plan also includes a Pre-Certification Program. The toll-free numiber vou must yse for pre-

certification of all services specified on the followi em| ar
‘Failure to follow the guidealines listed below will subject your benefits to a Penalty for Non-

age Is shown on veur member {D card.

Compliance as discussed In this section and referanced in the Schedule of Covered Expenses
and Provisions.

M your Physician recommends any of the services listed on the following page, please follow

these steps:
1. Notify your Physician that you participate in a Pre-Certification Program. Please note that

2.

this applies even if this Plan Is the secondary payer under Coordination of Benefits.

You or your Physician must call the number shown on your member ID card 2 weeks before
or, if less than 2 weeks, as soon as scheduled for an elective Hospital admission or any of
the services listed above.

If you have an emergency admission, pre-certification is required within 48 hours or the
next business day following admission.

The following information will be needed to pre-certify:

Rezarding Patient: Regarding Employee:

Name Name

Address Address

Telephone # Telephone #

Date of Birth Date of Birth

Relationship to Employee Gender

Physician’s Name Social Security Number

Physician’s Phone Number Name of Employer

Hospital/Address Name of Claims Processor:
Allied Benefit Systems, Inc.

4. A nurse may call your Physician to review a proposed Inpatient admission or other listed

service. If admission is necessary, an assigned length of stay will be deterniined. If additional

days are later thought to be necessary, these additional days must also be pre-certified.

When you or your Physician call to pre-certify an Inpatient admission or other listed service,

the caii will be iogged so that:

a. The facility can verify that pre-certification has been done and can track expected length
of stay.

b. The Claims Processor can verify that the pre-certification requirements have been met
when the claim is received for processing.

Note: Pre-Certification assists in determining medical necessity and the best place for
treatment, This service, however, does not guarantee payment, which is subject to eligibility

and coverage at the time services are rendered.
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SERVICES REQUIRING PRECERTIFICATION

BENEFIT

REQUIREMENTS

COMMENTS/PENALTY

Inpatient Hospitalization
(includes Inpatient hospitalization

for Mental Health Disorders,
Substance Abuse and Chemical
Dependency}. ‘Also applies to
“partial hospitalization” services
which are prescribed in place of
Inpatient Hospitalization for
.Mental Health
Disorders/Substance Abuse
treatment.

The Utilization Review firm must
be notified at least 10 days in
advance of a non-emergency

| admission. If the admission is

oh an Emergency basis, the
Utilization Review Firm must be
notified within 48 hours or as
soon as reasonably possible,

' given the circumstances,

following admission.

If pre-certified and approved, but
additiorial days are later thought to be
necessary, these additional days must alse
be pre-certified and approved. When pre-
certification and approval Is not obtained
as required, normal benefits will be
subject to a 50% penalty up to a maximum
penalty of $500 per occurrence,

Organ Transplant Services

{separate network provisions
apply).

All coverage for specified
covered transplants (see “Organ
Transplant Coverage” in
“Additional Coverage Details”
section) require an approved
transplant program and must be
performed at an approved
Network Transplant center.

No coverage is available unless course of
treztment has been pre-certified and
gervices are perfermed in an approved
Network Transplant Center. Additional
restrictions apply (see details in “Organ
Transplant Coverage” in “Additional
Coverage Details” section).

Outpatient Physical Therapy

Outpatient Electroconvulsive
Therapy {electrical shock
_therapy)

Pre-cert!ﬂcatio'g must Ee done
between the 3" and 4" visit, per
condition.

Procedure must be pre-certified
at least 7 days in advance

When pre-certification is not obtained as
regulred, normal benefits will be subject
to a 50% penalty up to a maximum
penalty of $500 per occurrence.

Other Required* Outpatient
services (including all diagnostic

imaging services in these
categories: CT, MRI, PET/SPECT
scans, and the following
autpatient (including office)
surgeries:

¢ Sclerotherapy

Septoplasty

Rhinoplasty,

Abdominoplasty,

Panniculectomy,

Uvulopalatopharyngoplasty,

Blepharoplasty,

Non-Cancer Breast Surgery of

any kind, _

+ antificial intervertebral disk
surgery,

s {umber spinal fusion surgery,

« orthognathic surgery
procedures, bone grafts,
osteotomies, surgical
management of the
temporomadibular joint

s & & & 5 & 2

*Listed services are hot
voluntary

All procedi:lres must be pre-
certified at least 7 days in
advance.

When pre-certification is not obtained as
required, normal benefits will be subject
to a 50% penalty up to a maximum
penalty of $500 per occurrence.

All home health care services,

including home uterine
monitoring

All procedures must be pre-
certified at least 7 days in
advance.

When pre-certification is not obtained as
required, normal benefits will be subject
to a 50% penalty up to 2 maximum
penalty of $500 per occurrence

Elective ]npn-arnégg'ent[
transportation by ambulance or
| medicaf van, and all transfers via

all procedureé must be pre-
certified at least 7 days in
advance.

When pre-certification is not obtained as
required, normal benefits will be subject
to a 50% penalty up to a maximum
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p:!llaltv of $500 per accurrence

[skambylepee I
BENERT REQUIREMENTS COMMENTS/PENALTY
Besontructivg Srocodures timt may,
Easonaldated coamatis: .
* Blepharoplasty/canthopexy/cant
hoplasty.
e Euclsion of excessive skin due to
walght foss,
¢ Rhinoplasty/ .
o rfhytidecionry. - -| ‘When pre-tertification s not obtained
« Gestroplesty/gastric bypass. All procedures must be pre- asrequired, normal benefits wili be
o Péetus excavatum repalr. certified at Jeast 7 days In subject to » 50% penaity up taa
f advance. maximum penalty of $500 per
+ Bresst reconstruction  /breast
enlergement. A e
® Bréast reduction /mami A
¢ Surgical treatment of
gynscomastia,
* Lipectomy or excess fat removal.
* Sclecotherapy or surgery for
varicose velns
gt - When pre-certification Is not obtained
* Electricor All procesdures must be pre- as required, normal benefits wiil be
and sconters. certified at loast 7 dayz in subject t0 2 50% penalty upto s
« Chinitron and electric beds, advance. meximum pensity of $500 per
* Limb prosthetics. ooourencs.
o Customired braces.
* Sterestactic redicsurgery.
* Somatosensory evoked potential
studies.
* Cognitive skills development.
*  Hyperbaric oxygen therapy.
. O hondes! sbografit
* Cochlear device’ andjor
Implartation. When pre-certification is not obtained
= Ossacintegrated implant. All procedisres must be pre- a5 required, normal benefits will be
*» Persutineouws impient of certffied ot least 7 days n subject to.a 50% penalty up to s
neuroelectrode armay, epidural advance, maximum penaity of $500 per
® g tract Imagirig through capsule oocurTente.
endoscopy
* Botex Infections - botulinum
toxin type A
+ Alpha 1-proteinase inhibitar—
human
® Negative p wound therapy
pump
=  High-frequency chest wall
oachilation genarator system
Denta) impinnts.ond orel applisnces When pre-certification s not obtained
All procedures must be pre- as required, normal benefits will be
certifled st least 7 doys in subject to 3 50% penaity up toa
edvance, maximurm penalty of $500 per
ofourrancs.
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PENALTY FOR NON-COMPLIANCE:

Unless prohibited under . federal law, the non-compliance penalty specified in the
Schedule of Covered Expenses and Provisions will apply under one or more of the
following circumstances: a) a pre-certification call is not made according to the
instructions within this section; b) an Inpatient stay exceeds the amount of days pre-
certified; or ¢} a patient is admitted as an Inpatient when treatment could have been
performed on an Outpatient basis.

This penalty will be applied in addition to any applicable Deductible and will not be
applied to any Out-of-Pocket Maximum as specified in the “Schedule of Covered
Expenses and Provisions”. The penalty will be applied to covered expenses that were
incurred during the days that were not pre-certified.

MANAGED MATERNITY PROGRAM

The Managed Maternity Program provides for a series of interviews with the expectant
mother at various stages throughout the pregnancy. A registered nurse will screen the
expectant mother for risk factors related to the pregnancy and provide the expectant
mother with educational material to help prevent potential complications from
developing. Refer to the Plan identification card for the telephone number to call for
this program.

In order to enroll in the Managed Maternity Program and receive valuable prenatal
information, the expectant mother is strongly encouraged to call the precertification
vendor (see ID card) within 30 days after the pregnancy is confirmed. Information will
be obtained over the telephone about health, medical history and lifestyle during each
of the three trimesters. If at any time, based on the answers to the questions and
criteria developed for the program, there is an indication that the expectant mother
may have specific prenatal health needs, a nurse will work closely with the attending
Physician to minimize complications and encourage the highest quality prenatal care. In
addition, a nurse will be available throughout the pregnancy to answer any questions or
concerns that arise.
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APPENDIX “H”

Grievance # School District Distribution of Form
" 1. Superintendent
2. Principal
3. Association
4. Employee
GRIEVANCE REPORT

Submit to Principal or immediate Supervisor in Duplicate

Building Assfgnment Name of Grievant Date Filed

STEP 1

A. Date Cause of Grievance Occurred _

B. 1. Statement of Grisvance

3. Relief Sought

[If additional space is needed in reportiﬁg Sections B1 &'2. attach an additional sheet.]

Signature ' Date

C. Disposition by Principal or Immediate Supervisor

Signature of Principal or Immediate Supervisor Date

D. Position of Grievant and/or Association

Signature Date
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STEP i

A. Date Received by Superintendent or Designee

APPENDIX “H”

B. Disposition of Superintendent or Designee

Signature Date

C. Position of Grievant and/or Association

Signature Date

STEP Ill

A. Date Submitted to Arbitration

B. Disposition & Award of Arbitrator

Signature of Arbitrator Date
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APPENDIX “T”

Pre-Observation Conference

Date: ‘ Time:
Teacher: Grade/Subject:
Observer: '

Below are questions that principals may ask during the pre-observation conference.
Teachers should be prepared to answer these questions.

Knowledge of Student

1. How do you bécome famiiiar with the skills and cultural resources students
bring to the classroom? Share your knowledge of your students—characteristics,
background experiences, prior knowledge, skill level.

2. Why is it important to know these things?

Learning Goals
1. What are the goals for the lesson?
2. What will the students be expected to leamn?
3. Why have you chosen these goals?
4. How do they align with the standards and with this discipline as a whole?

5. How does today’s content fit in with previous and future lessons?

Methods. Activi IR

1. Describe the methods, activities, grouping, and resources you plan to use for the
lesson.

2. Explain why you have chosen these.
Evaluation and Assessment

1. What types of evaluation will you use to determine if students have mastered the
goals for the lesson?

2. How will you use the information from the svaiuation?
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Post-Observation Conference

APPENDIX “T”

Date: Time:
Teacher: Grade/Subject:
Observer:

Below are questions that principals may ask during the post-observation conference.

Teachers should be prepared fo answer these questions.

1. Describe how the lesson went in terms of your instructional goals.

-Were the activities and materials effective?

-Did students learn what you wanted them to learn? How do youknow?
-If you were to teach this lesson again, what changes would you make?

2. Describe what you will do next with the class.

3. Describe the ways in which you work with other professionals in planning

instruction and meeting the needs of students.

4, Describe the methods you use to communicate with parents and the reasons you

communicate with them.

5. How do you meet the needs of students who struggle in the classroom?

6. How do you meet the needs of students who excel in the classroom?
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Off-Year Evaluation
(For Teachers not receiving an OTES formal evaluation)

Date of Observation: Time of Observation:
Claims Evidence
Lesson Delivery

-Clear/Accurate Explanations

-Uses developmentally appropriate
strategies and language

-Encouraging independent, creative, and
critical thinking

-Addresses confusion by re-explaining
-Uses effective, purposeful questioning
techniques

-A balance of teacher-directed and
student-led learning

Differentlation
-Variety of strategies, materials, and/or
pacing to make learning accessible and
challenging for all

Resources

-Materials and resources are aligned to
the instructional purposes and are
appropriate for learning styles and
actively engaging students

Classroom Environment

-Posttive rapport and demonstrates
respect for students

-Routines and procedures smooth; and
students assume responsibility for
efficient operation of the classroom
-Transitions smooth and efficient
-Evidence of varlous learning situations
(whole class, small group, independent
work, etc.)

-Two-way communlcation and offers of
volunteer opportunitles to parents
-Consistent and appropriate classroom
management; clear expectations;
monitors student behavior In
consistent, appropriate, and effective
manner

Assessment of Student Learning
-Identifies students’ strengths and needs,
modifles and differentiates instruction
accordingly

-Chacks for understanding at key
moments and makes adjustments during
lesson

-Responds to student misunderstanding

by
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providing additional ctarification

-Gathers and uses student data from
various sources to implement appropriate
instructional strategies

-Provides substantive, specific, and timely
feedback of student progress to students,
families, and school personnef while
maintaining confidentiality

Possible Questions for Post Conference

The teacher’s signature indicates the teacher has read and discussed the observation report with the credentialed
evaluator. The teacher’s signature does not mean he or she agrees with the observation as completed by the
credentialed evaluator. Certain items may have been omitted because judgment could not be made at this time.

Teacher’s Signature Date
Credentialed Evaluator Date
Teacher
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Instructional Coach/Teacher Change Form

Teacher Date

I am requesting a different instructional coach.

| am requesting to be released from my instructional coach position with the
following teacher ( ).

Signature Date
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CONTRACT ADDENDUM
BETWEEN THE
AYERSVILLE EDUCATION ASSOCIATION
AND THE
AYERSVILLE LOCAL SCHOOL BOARD OF EDUCATION

Whereas, the Ayersville Education Association and the Ayersville Local School Board of

Education are parties to a negotiated agreement in effect until July 31,2016; and

Whereas, during the recent negotiations of 2013, some tentative agreements were

mistakenly left out of the ratification process and the Master Agreement; and

Whereas, the parties wish to include the tentative agreements into the Master Agreement

upon ratification of the documents.

Now, therefore, the parties during negotiations tentatively agreed to the following:

1

The Board will pay the following amount of monthly premiums for the full time
bargaining unit members for the high deductible health plan {HDHP):

a. Coverage beginning January 1,2014and ending December 31,2016. Upto $1,000
Family/$400 Single.

BeginningJanuary 1,2014,the Board shali purchase from a carrier licensed by the State
of Ohio, group Term life insurance for each certificated employee inthe amount of
$40,000.

The changes made in Appendix G: Schedule of Covered Medical Expenses stated inthe
August 1,2010 - July 31, 3013 Master Contract to be updated as per the party's
agreement during the negotiating sessions of 2013 for the successor agreement. See
amended Appendix G attached.

This Contract Addendum will be signed by the parties following ratification and attached to the

current Master Agreement and becomes effective upon the ratification-of the parties.

For the Boar, l 9/
7123/i3

Date
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