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PREAMBLE

This Agreement is between the Preble Shawnee Local School District, hereinafter the Board and the
Preble Shawnee Local Education Association, hereinafter the Association.

101

ARTICLE | — DURATION

DURATION

Except as otherwise provided herein, this Agreement shall remain in effect July 1, 2016 until
June 30, 2019. Either party to this Agreement, not sooner than one hundred fifty (150} days
prior to the expiration date, may serve notice to the other party of its intent to negotiate a
successor agreement. Within ten {10} days after receipt of said notice or at a time mutually
agreed upon, the parties shall meet for the purpose of initiating discussions. In the event said
termination notice is issued, a Notice to Negotiate shall be served by the moving party on the
other party and the State Employment Relations Board not sooner than sixty (60) days prior to
the expiration date set forth herein.

In the interim, the parties agree that they will meet to discuss any item either party feels is of
such importance as to warrant a possible memorandum of understanding. If agreement is
reached, the parties will reduce the agreement to a memorandum of understanding and it will
append to the contract next in line after the existing memoranda. It is agreed that this memo,
while binding on the parties, is not subject to the grievance procedure and are not part of the
contract.



EZ:; ESS WHEREOF, the parties hereto have set their hands this _~ / / day of
7~ ,2016.

FOR: PREBLE SHAWNEE LOCAL FOR: PREBLE SHAWNEE LOCAL
SCHOOL DISTRICT EDUCATION ASSOCIATION/
OEA/NEA
(st
President President

W& Kane W &%L- éifafaéa

Treasurer Committee Member



ARTICLE Il = RIGHT AND RESPONSIBILITIES

201  ASSOCIATION RIGHTS

A. The Association shall be granted the exclusive teacher organizational right to payroll
deduction for its annual dues and those of its affiliates and their departments. Deductions
shall be in accordance with the payroll deduction policy {Article V, Section 508).

B. The Association shall be granted the exclusive teacher organizational right to insert
Association materials into the teachers’ mailboxes.

C. The Association shall be granted the exclusive teacher organization right to hold meetings
on school property at reasonable times before or after the work day. The Association shall
schedule, in advance, space and times with the building principal or the Superintendent’s
office. There shall be no charge for the use of school facilities.

D. The Association shall be provided the names and addresses of newly employed teachers
following Board approval of their contracts and before the scheduled orientation date.

E. The Association shall be given a place on the program for the orientation of new teachers.
The Association shall be involved in the planning of new teacher orientation.

F. The Association President, or PSLEA member designated by the President, shall be given a
tentative agenda the same day as the Board of Education. Within seven (7) workings days
after the Board meeting, a paid bill list and a summary of accounts will be sent to the
President upon request.

G. Association representatives may meet with teachers during the teachers’ work day,
provided that it is only during the teachers’ and representatives’ planning time or when the
teachers are not responsible for the supervision of students.

H. The Association shall be granted a cumulative total of ten (10) days of Association leaver per
year, to be used by the Association to attend the Representative Assembly, meetings,
conferences or other organizational affairs inside or outside the District. Ten (10) days
advance notification in KIOSK shall be provided. No more than five {5) members shall use
Association leave on a given day, unless approved by the Superintendent/designee. The
days may be used in one-quarter (1/4) days increments.

A list of the names of the Association’s duly elected delegates and alternates must be sent
to the Superintendent by October 15 of each school year.

Such leave shall be granted without loss of pay upon advance written notice (on the
appropriate form) of at least ten {10} business days prior to the date of the intended
absence to the Superintendent.

i. Space on a bulletin Board in each teacher’s lounge shall be made avaiiable for exclusive
organizational use of the Association.
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J. A representative designated by the Association will be on the selection committee to
interview final candidates for building principal as presented by the Superintendent. This
representative will be from the building for which the administrative position is being filled.

BOARD RIGHTS

The Board hereby retains and reserves unto itself, except as limited by the specific and express

terms of the Agreement, all powers, rights authority, duties and responsibilities conferred upon
and vested in it by the laws and the Constitution of the State of Chio, and of the United States,

including, but without limiting the generality of the foregoing, the right:

{(a) to the executive management and administrative control of the school system and its
properties and facilities;

(b} to hire all employees, and subject to the provisions of law, to determine their gualifications
and the dismissal or demotion, and to promote, and transfer all such employees;

(c) to establish grades and courses of instruction including special programs, and to provide for
athletic, recreational and social events for students, all as deemed necessary or advisable by
the Board;

{d) to delegate authority through recognized administrative channels for the development and
organization of the means and methods of the instruction according to current teaching
materials; and the utilization of teaching aides of all kinds; and,

(e) to determine class schedules, the hours of instruction, and the duties, responsibilities, and
assignments of teachers and other employees with respect thereto, and with respect to
administrative and non-teaching activities within the school system during the school day,
and the terms and conditions of employment.

The exercise of the foregoing powers, right authority, duties and responsibilities by the Board,
the adoption of policies, rules regulations, and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith shall be limited only by the specific and
express terms of this Agreement and Chio Statutes; and then only to the extent such specific
and express terms hereof are in conformance with the Constitution and laws of the State of
Ohio and the rules and regulations promulgated by the Ohio State Board of Education and the
Constitution and laws of the United States.

NO STRIKE

A. Neither the Association, its Agent, or any bargaining unit member or employee shall strike
or engage in any slowdown, withholding of services or concerted activities designed to
interfere with the normal operations of the school district during the term or extended term
of this Agreement. Bargaining unit members shall be subject to the provisions of the Ohio
Revised Code in accordance with 4117 O.R.C,, including but not limited to Sections 4117.15,
4117.16, and 4117.18 in their entireties, as well as any future revisions to the O.R.C. Further,
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bargaining unit members found to be in violation of the above shall by subject to immediate
disciplinary action by the Board, including termination.

B. Asper4117.15(C): No public employee is entitled to pay or compensation from the public
employer for the period engaged in any strike.

C. Any violation of this section will be automatic and sufficient grounds for immediate
disciplinary action by the Board against any employee(s) involved.

ACADEMIC FREEDOM

Board policies shall recognize that academic freedom is essential to the teaching profession.
Academic freedom is the right of the learner and the teacher to explore, present, and discuss
divergent points of view. The teacher shall be permitted to adapt the text and curriculum to the
methods and techniques suited to the needs of each specific class as long as the adaptation
complies with the Board policy.

AVAILABILITY OF BOARD POLICIES

Board policies shall be made available by placing them on the school district web-site. During
such time in which Board policies are undergoing revisions and until such revisions have been
adopted by the Board of Education, Board policies shall be interpreted with respect to the most
recently adopted Board policy. A hard copy of the proposed new policies or revisions that are
provided to the Board, shall be provided to the President of the Association within five (5)
business days following Board action.

PERSONNEL RECORDS

A. The official personnel file for each teacher shall be maintained by the office of the Board of
Education. This file shall be considered confidential to the fullest extent of the law.

B. Such files are the property of the Board of Education. The Superintendent of schools is the
custodian of such files.

C. Any material placed in the file shall be signed and dated by the person directing its
placement in the file and by the teacher in whose file the material is being placed. If the
teacher refuses to sign the material, such fact shall be noted.

D. Anonymous letters or materials shall not be placed in any teacher’s file, nor shali they be
made a matter of record.

£. Teachers shall be entitled to a copy, at their expense, of any material in their files, except for
material originally supplied prior to employment.

F. Teachers may periodically review their personnel files outside the employee’s normal
working hours. The teacher may request another individual to be present during the review.
The Superintendent, or designated representative, shall be present during such review. At
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such time the teacher and Superintendent may mutually agree to remove materials from
the file. Absent agreement, the teacher has all rights pursuant to Chapter 1347, Ohio
Revised Code.

G. Documentary information outside the official personnel file which is to form the basis of a
teacher’s evaluation or recommended non-reemployment will be disclosed to the teacher
prior to the evaluation or recommendation. Only those anecdotal files, records, or letters
which support the information in the official personnel file will be used in a teacher’s
evaluation or recommended non-reemployment.

207  CITIZEN’S COMPLAINTS ABOUT INSTRUCTIONAL MATERIALS OR METHODS

The Board and the Association recognize the rights and responsibilities of teachers to instruct
their classes and to use materials and methods which best represent and describe the subject
area. Materials may be obtained from sources other than the school library or from purchases
by the Board. Teachers shall be familiar with materials to be used and should be aware of
reviews concerning the material. Teachers must follow Board policies as they relate to
controversial issues or teaching methods.

In the event that any citizen has a complaint or question concerning material or methods used in
conjunction with a class, or material found in the library/media center, the adopted Board policy

and procedures that follow will be utilized.

A. Complaints or grievances concerning a program or instructional materials shall be addressed
to the building principal, who will notify the teacher involved.

B. All complaints or grievances shall be in writing on forms provided by the Board of Education.

C. The written complaint will be examined by a review committee which will include the
appropriate department head and/or librarian and building administrator.

D. Any appeal of the review committee’s decision will be through the Superintendent to the
Board of Education.

In no case shall instructional or library/media materials be removed from use until the
appropriate Board policy has been followed.

208 COMPLAINTS AGAINST TEACHERS

In the event that any citizen has a complaint or question concerning any teacher, or the adopted
Board policy, the following procedures shall be utilized:

A. Complaints directed against a teacher shall be initially addressed to the concerned teacher,
who shall promptly meet with the complainant to discuss the complaint.

B. If the matter is not resolved at the first level, the complainant, building principal, and the
concerned staff members shall meet to discuss the matter,



C. Ifa meeting is sought by the complainant the Superintendent, after Steps A and B have been
followed, the teacher will be notified.

D. If a meeting is requested by the complainant with the Board of Education, the concerned
teacher will be notified and will be given an opportunity to be present at the meeting and to
be heard on the issue.

A parental complaint against a teacher which is not brought to the attention of the teacher
by the administration within five {5) working days after the receipt of the complaint shall

not be basis for disciplinary action against the teacher or otherwise used to adversely effect
the teacher's employment status.

In the event a complaint is filed, the administrator shall include the date the complaint was
filed.

ARTICLE HI— CONDITIONS OF TEACHER EMPLOYMENT

301 REGULAR CONTRACTS

A. All teacher’s employed by the Board of Education shall be issued written contracts in
accordance with the Ohio Revised Code. Such contracts shall include the following
information:

1.  Name of teacher,
2.  Name of the school district and Board of Education employing said teacher.

3.  Type of contract, whether limited or continuing. If limited, the number of years the
contract is to be in effect.

4, Basis of determining compensation (i.e., classroom teacher — B.A. Degree — 5 years’
experience).

5.  Provision for signature and date of signature of the teacher being contracted.
6.  Number of days in the teacher contract year — 183.

B. Tutors will be given a contract that specifies the hourly rate that they are paid when
working, that the number of hours worked per day and days worked per year will be
determined by the administration based on need and funds available for the particular
program from which the tutoring position is funded. The contract will aiso state that tutors
are not eligible for sick leave, personal leave or calamity days.
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SUPPLEMENTAL CONTRACTS

All teachers assigned additional responsibilities and granted additional compensation for such
responsibilities shall be given a written contract that is in additional to their regular contract in
keeping with the Ohio Revised Code. Such supplemental contract shall include the following

information:

1.  Name of teacher.

2. Name of school district and Board of Education for which responsibilities shall be
performed.

3.  Period of time the contract is to be in force.

4.  Statement of position and/or responsibility(ies) and compensation to be provided for each
supplemental contract.

5. Basis by which compensation will be paid.

6.  Provision for signature and date of signhature by the teacher.

SEQUENCE OF CONTRACTS

Limited Contracts

The sequence of limited contracts for teachers shall be as follows:

1.

All teachers new to the District shall be granted a limited contract with a duration of one
(1) year.

All teachers who have successfully completed two (2} limited contracts with a duration of
one (1) year each, and are recommended by the Superintendent, shall be recommended
for a limited contract with a duration of two (2) years.

All teachers who have successfully completed two (2) limited contracts with a duration of
two (2) years each, referred to in #2 above, and who have been recommended by the
Superintendent, shall be recommended for a limited contract with a duration of three (3)
years.

All teachers who have successfully completed a limited contract with a duration of three
(3) years'and who have been recommended by the Superintendent, shall be
recommended for a limited contract with a duration of three (3) years of each contract
thereafter.

At the conclusion of any limited contract, the teacher may be re-employed on a
conditional status for a period of one (1) or two (2} vears. The formal evaluation
procedures must indicate that such action is warranted and written, specific



recommendations regarding necessary improvements will be given to the teacher. If the
Board elected to grant a contract with a lesser duration than that recommended by the
Superintendent, the contract will be one with a conditional status.

Teachers who have successfully completed a limited contract with a duration of three (3)
years, and who have demonstrated exceptional teaching performance, may be granted a
limited contract with a duration of four (4} of five (5) yeas. Such teachers shall continue to
receive a contract of the same period, as long as they continue to demonstrate
exceptional teaching performance and are recommended by the Superintendent.

Any teacher on a multi-year contract who is eligible for a continuing contract during the
term of the multi-year contract may, prior to October 1% of any school year, request
consideration for continuing contract status. If the Superintendent chooses not to
consider the teacher at that time, he will provide written reasons for not making said
recommendation. Nothing contained herein shall hind the Board of Education to grant
continuing contract status.

Continuing Contracts

1.

Eligibility for continuing contract status is based on three factors:
{a) The grade or “quality” of the teaching license held by the teacher;
(b} The length of time the teacher has held an educator license;
(¢) And the length of teaching service within the district.

For teachers initially licensed prior to January 1, 2011, the licensure requirement is met if
the teachers:

{a) holds a professional, permanent, or life certificate (issued under prior law) or a
professional, senior professional, or lead professional educator license, and

(b) has completed either of the following:

(1)  if a master's degree was held at the time of initiaily receiving certificate or
license, six {6) semester hours of graduate coursework in the area of
licensure or in an area related to the teaching field since the initial
issuance of the certificate/license or the equivalent of six (6) combination
of semester hours and equivalent activities as approved by the LPDC equal
to six (6) semester hours; or

{2)  if no master’'s degree was held at the time of initially receiving a
certificate/license, thirty {30) semester hours of coursework in the area of
licensure or in an area related to the teaching field since the initial
issuance of the certificate/license, or the equivalent of thirty (30)
semester hours through professional growth activities as approved by the



LPDC or a combination of semester hours and professional growth
activities as approved by the LPDC equal to thirty {(30) semester hours.

For teachers initially licensed after January 1, 2011, the licensure requirement for
continuing contract eligibility is met if the teacher:

{a) holds a professional, senior professional; or

(1) lead professional license.
{b) has held an educator’s license for seven (7) years; and
(¢} has completed either of the following:

(1)  if the teacher did not hold a master’s degree at the time of initially
receiving an educator license, thirty {30) semester hours of course work in
the area of licensure or in an area related to the teaching filed since the
initial issuance of that license; or

(2)  ifthe teacher held a master’s degree at the time of initially receiving a
teacher’s certificate under former law or an educator license, six (6)
semester hours of graduate coursework in the area of licensure or in an
area related to the teaching field since the initial issuance of such
certificate or license.

The service requirement for continuing contract status requires the teacher to:
{a) have taught within the district for a least three (3} out of the last five (5) years; or

{b) having achieved continuing contract status in another district; eligibility begins after
two (2) years of service within the district, and may begin sooner if the
Superintendent so recommends.

Teachers who believe they will be eligible for a continuing contract must give written
notice of their eligibility to the Superintendent on or before October 1 of the school year
in which they become eligible. Teachers will be considered for continuing contract when
they become eligible.

A teacher who fails to provide written notification to the Superintendent by October 1 of
his/her final contract will only be eligible to a one (1) year limited contract of
employment, if his/her contract is renewed for the next school year. Such one (1) year
limited teaching contract, if provided by the Board, shall not be considered an extended
limited contract in accordance with the provisicn of ORC 3319.11.
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6. Conversion Chart for Continuing Education Units.

Sem. Hrs. Qtr. Hrs. CEU
1/3 0.5 1
2/3 1.0 2

1 15 3
11/3 2.0 4
12/3 2.5 5

2 3.0 6
21/3 3.5 7
22/3 4.0 8

3 4.5 9
31/3 5 10
32/3 55 11

4 6.0 12
41/3 6.5 13
42/3 7.0 14

5 7.5 15
51/3 8.0 16
52/3 85 17

6 9.0 18

7 10.5 21

8 12.0 24

9 135 27

10 15.0 30

11 16.5 33

12 18 36

13 19.5

14 21.0

15 225

16 24.0

17 25.5

18 27.0

19 285

20 30

21 31.5
22 33.0
23 345
24 36

25 37.5
26 39.0
27 40.5

28 42.0

29 435

30 45.0

otrs.#rs X2 = Sem. Hrs; 1 Contract Hr=.1 CEU; 10 Contract Hrs=1 CEU
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304

TEACHER EVALUATION

A.

The Association and the Board agree that teacher evaluation procedures, including but not
limited to the Ohio Teacher Evaluation System {(“OTES”} and all current and future changes
to the Teacher Evaluation System recommended and/or required by the Ohio Department
of Education and/or the General Assembly will be reviewed by the OTES committee. The
committee will be composed of seven (7) administrators appointed by the Superintendent,
and seven {7) teachers appointed by the Association.

Teachers shall be notified of the evaluation procedures and forms developed by the Ohio
Department of Education {“ODE”} used in the Teacher Evaluation system by September 15
of each year. Teachers will be given an evaluator based on a rotation so that each teacher
will be evaluated by at least two different evaluators every four years.

The evaluation procedures in the Teacher Evaluation System shall apply to “Teachers” as
that term is defined in ORC 3319.111. The OTES Committee shall meet to develop
procedures and forms to evaluate members who are not considered “Teachers” per ORC
3319.111. Separate forms and procedures selected by the OTES Committee to evaluate
members who are not considered “teachers” per ORC 3319.111 shall be used during the
term of this agreement.

The Board and the Association are committed to using OTES, as it currently exists and may
be amended as needed, as the model for assessing teacher performance. To this end, the
parties agree that the OTES Mode! will be followed.

The Board and the Association agree that OTES Resources developed by ODE including the
Ohio Teacher and Principal Evaluation System {“eTPES”) will be used by the District, as
necessary and appropriate, in evaluating teacher performance as part of the OTES Model.
Any changes to the law or to the OTES Model and/or resources that would change the terms
and conditions of Article 304 or any provision of this Agreement shall be reviewed by the
OTES Committee and approved by both parties prior to adoption.

Pursuant to the Board’s Teacher Evaluation Policy, teachers who receive a final summative
rating of “Accomplished” on their most recent evaluation shall be evaluated once every
three years as long as the teacher’s student academic growth measure for the most recent
school year for which data is available is average or higher. Teachers rated Accomplished
who will be evaluated more than once every three years include those in the Resident
Educator Program and/or teachers who are in a school year where the contract they are in is
to go before the School Board for renewal. In any year in which a teacher is not formally
evaluated as set forth above, he/she shall be observed at least one (1) time per school per
year by a credential evaluator and shall receive at least one (1) post-observation conference.
Administration shall accommodate a teacher’s preference in choosing their credentialed
evaluator to conduct such an observation/conference so long as it does not become
unreasonably burdensome to a particular administrator.

Pursuant to the Board's Teacher Evaluation Policy, teachers who receive a final summative
rating of “Skilled” on their most recent evaluation shall be evaluated once every two years
as long as the teacher’s student academic growth measure for the most recent school year
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for which data is available is average or higher. Teachers rated “Skilled” who will be
evaluated more than once every two years include those in the Resident Educator Program
and/or teachers who are in a school year where the contract they are in is to go before the
School Board for renewal. In any year in which a teacher is not formally evaluated as set
forth above, he/she shall be observed at least one (1) time per school year by credentialed
evaluator and shall receive at least one {1) post-observation conference, Administration
shall accommodate a teacher’s preference in choosing their credentialed evaluator to
conduct such an observation/conference so long as it does not become unreasonably
burdensome to a particular administrator.

H. Each building will be represented on the OTES Committee, which will meet to discuss the
Teacher Evaluation System and related matters as necessary and appropriate. Any changes
or revisions to the Teacher Evaluation System must be agreed upon by the OTES committee
and is subject to final approval by the Board of Education.

Committee Operation

1.  Members of the committee will receive training in all aspects of OTES, the state adopted
evaluation framework, and the standards for the teaching profession prior to beginning
their work. Members of the committee will receive release time for committee work
and training.

2.  The committee will establish by mutual agreement a meeting calendar, tasks for the
committee to complete, and timelines for the completion of specific tasks.

3. At each meeting, the committee will select an individual to act as the official recording
scribe for that meeting. Minutes of meetings will be distributed to committee members.

4.  The committee shall be authorized to use consultant(s) {examples include, but are not
limited to, educational consultants, software consultants, credentialing trainers, etc.} as
it deems appropriate and as funds permit,

5. Prior to the end of each school year, the OTES committee will decide whether to use the
original framework or alternative framework to evaluate teacher performance for the
next school year.

Commiittee Compensation

Any OTES committee meetings performed outside of the contractual work day shall be paid at the sub
pay rate per hour.

[. Teacher Performance

Teacher performance will be assessed according to the OTES model. Based upon researched
best practices, the formal observation process consists of a minimum of 2 pre-conferences,
classroom observations {(and walkthroughs}, and post-conferences. Trained, credentialed
evaluators will evaluate teacher performance. The district will not contract or employ any
outside businesses or individuals as OTES evaluators.
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Criteria for Performance Assessment

No teacher shall be evaluated on his or her work performance except based on the
observations of the teacher by the teacher’s assigned evaluator and the walkthroughs that
are set forth in this agreement. All manitoring or ohservations of the work performance of a
teacher shall be conducted openly and with full knowledge of the teacher.

Walkthroughs

A walkthrough is a formative assessment process that focuses on no more than three (3) of
the identified areas in the teacher performance evaluation rubric. The walkthrough should
be of sufficient duration to allow the evaluator to assess factors pertinent to the focus of the
walkthrough. The walkthrough shall consist of at least 10 consecutive minutes, but not more
than 20 consecutive minutes in duration. The teacher shall be provided a copy of the
walkthrough form, including all scripted and anecdotal documents relative to the
walkthrough na later than five {5) work days following the walkthrough. No more than two
(2) walkthroughs shall be conducted in each evaluation cycle unless agreed upon by the
teacher and evaluator. Walkthroughs shall not disrupt and/or interrupt the learning
environment in the classroom.,

Teacher of Record

The teacher who is responsible for assigning the student a grade so long as (a) the teacher
has proper credentials to teach the particular subject/grade level for which she/he has been
designated “teacher of record,” and {b) the teacher is responsible for a minimum of fifty
percent (50%) of a student’s scheduled instructional time within a given subject or course.

The Board shall take into consideration any extended leaves of absence of the teacher,
whether the teacher was recently transferred to a different position (subject, grade, etc.),
student teacher assignments job sharing arrangements, co-teaching arrangements (i.e.,
inclusion classrooms), and changes in State mandates on a classroom teacher’s evaluation
results related to student growth measures.

. No bargaining unit member shall be directed by an administrator to link for, adjust, re-do,
change, delete or add information to another teacher’s linkage.

For the 2016-2017 school year, the Board will only use teacher performance on standards to
evaluate Al teachers. Said teacher shail be evaluated using the fuli cycle for the 2016-2017
school year regardless of their most recent evaluation performance rating.

. Timelines for Evaluation Procedures

Teachers are encouraged, but not required to complete the Self-Assessment Summary Tool.
The administrator conducting the evaluation must give written notification of the date and
time of the pre-conference to the teachers he/she is evaluating 10 working days prior to the

pre-conference date. Lesson plans will be submitted {in the agreed to building-wide lesson
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plan format) to the evaluator five (5) days prior to the pre-conference date. Both the
evaluator and teacher will use OTES Model and Resources to anticipate the direction of the
pre-conference. The date and time for the formal observations wiil be decided during the
pre-conference.

Within five (5) working days of the formal observation the evaluator will present the
reflective questions of reinforcement and the refinement area to the teacher that will frame
the dialogue of the post-conference. Then the post-conference will be conducted between
8-15 working days following the formal observation date.

The evaluator and the teacher will use the Post-Conference Sample Questions {OTES Model)
to anticipate the direction of discussion during the post-conference. Teachers will have the
opportunity to verbally respond to the evaluator's questions and support his/her responses
or rebuttal. The teacher will specify whether he/she would like the administrator to use the
“Informal Observation: General Form” or “The Informal Observation: Open-Ended Form.”

Teachers shall not receive a formal observation on a day before or after the following: the
administration of standardized testing; a holiday or any break from scheduled school days
(excluding weekends).

A teacher may request a formal observation at any time in addition to those required by this
procedure. Requests for additional observations must be made to the building administrator
and approved by the OTES committee. The district will be as accommodating in meeting
these requests as possible. If any portion of the OTES evaluation process is interrupted by
unforeseen circumstances, the teacher and evaluator will meet and mutually agree upon
future dates and times to complete the evaluation process. Any timelines set forth in the
Article shall be modified in the event that the teacher evaluation procedure cannot be
adhered to because the teacher or the evaluator is unavailable due to absence or school
closure. The timeline extension shall equal the number of days the teacher or evaluator was
unavailable,

Teachers Placed on an Improvement Plan:
When a teacher is found to be ineffective, the evaluator and teacher shall develop a plan for
remediation of identified deficiencies at the post-ocbservation conference or formal
debriefing and such plan shall be reduced to writing and provided to the teacher within 10
days working days following the post-observation conference or formal debriefing.
The improvement plan, as outline in this section shall detail:

1. Performance issues documented as deficient

2. Specific performance expectations

3. The allocation of resources and assistance to be provided by the district noted in the
post-conference form to support professional development of the teacher.
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4, Sufficient, specific timelines, not less than six {6) weeks and no more than 183
contractual work days to allow for the improvement of identified deficiencies. A
plan shall not extend beyond the time the teacher has met the requirements of the
improvement plan (as evidenced with documented data).

5. The provisions for teachers will be provided release time to allow for observations
with the teacher under an improvement plan.

Teachers will be notified by May 10 of a nonrenewal recommendation.

Q. Response to Evaluation

305

The teacher shall have the right to make a written response to the evaluation and to have it
attached to the evaluation report to be placed in the teacher’s personnel file. A copy, signed by
both parties, shall be provided to the teacher.

Observation for “Accomplished” or “Skilled” Teachers in a Non-Evaluation Year

In any year in which a Teacher who has not been formally evaluated as a result of having
previously received a rating of “Accomplished” or “Skilled,” the evaluator shall conduct at least
one observation and hold a conference with the teacher using the formal walkthrough and post-
conference forms in the eTPES. The completed forms will be entered in eTPES.

The Board shall not conduct an evaluation of a teacher who was on approved leave for more
than 50% or more of the school year, or whom has submitted a notice of retirement on or
before December 1 of the school year.

NON-RENEWAL AND TERMINATION

A. Ateacher may terminate a contract with the Board of Education by resignation prior to July
10, or at any other time after July 10 by mutual consent with the Board of Education.

B. Non-renewal of any limited contract shall be in compliance with the steps contained in this
provision. The following steps do not interfere with the authority of the Board to make the
final decision on renewal or non-renewal. The process in Article 305 shall replace and
supersede 3319.11 of the Ohio Revised Code.

The administration shall inform any teacher of the decision to non-renew prior to May 10.
The administration shall also meet, prior to May 10, with the teacher involved to discuss the
reasons for the recommendation. The teacher will be permitted to be accompanied by a
representative of the Association.

The teacher will, upon request, be granted an opportunity to speak to the Board of
Education. This meeting will be prior to any action by the Board on the recommendation for
non-renewal, This meeting shall be in executive session. The teacher shall be nermitted to
be accompanied by a representative of the Association.
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C. The Board may terminate the contract of any employee as prescribed in Section 3319.16 et.
seq. of the Ohio Revised Code. These sections provide for termination for just cause.

D. The Board shall re-employ the current supplemental contracts before June 1, unless the
Administration makes a recommendation to the contrary. Prior to making such a
recommendation, the Administration shall:

1. Inform the teacher of the decision at least ten {10) days prior to making the
recommendation to the Board.

2. If a supplemental contract holder is being considered for non-renewal, he or she
must be evaluated and given reason in writing for non-renewal. The administration
shall meet with the teacher involved to discuss the reasons for the
recommendation. The teacher may be accompanied by a representative of the
Association.

3. Upon request, the teacher will be granted an opportunity to speak with the Board in
Executive Session. The teacher shall be permitted to be accompanied by a
representative of the Association.

4. if a supplemental contract is being terminated because of financial reasons or lack
of participants, no evaluation is necessary.

306 REDUCTION IN FORCE

A. When, by reason of decreased enroliment of pupils, lack of funds, return to duty of regular
teachers after leaves of absence, or by reason of suspension of schools or territorial changes
affecting the District, the Board of Education decides that it will be necessary to reduce the
number of teachers, it may make a reasonable reduction in accordance with Section
3319.17 of the Ohio Revised Code.

The parties agree that these procedures apply only to the suspension of contracts under
Section 3319.17 of the Ohio Revised Code or for financial reasons. The article shail not
require the Board to fill any vacancy, nor shall it interfere with any other lawful personnel
procedures in the District except as they are limited by provisions of this Agreement.

The parties agree that when the Superintendent finds is necessary to recommend reduction
in force, he shall not accomplish this by non-renewal of contracts. If a teacher’s contract is
affected by this provision, and the teacher’s contract is eligible for renewal, the
Superintendent will recommend that the teacher’s contract be renewed and then
suspended in accordance with the provisions of this section. This procedure is applicable
only if the teacher’s contract would have been recommended for renewal had it not been
necessary to apply this reduction in force procedure.

B. In making such reduction, the Board shall proceed to suspend contracts in accordance with
the recommendation of the Superintendent, who shall, in cases of suspensions, within each
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teaching field affected, give preference to teachers on continuing contracts and to teachers
who have greater seniority.

Factors other than seniority and contract status may be used to determine those affected by
a reduction in force if the Superintendent is able to clearly demonstrate that the use of

some other factor is necessary to achieve a fiscal or other educational goal that could not be
met by the strict adherence to seniority and contract status.

1. RIF Procedure for Teachers

Employees who are considered “teachers” under ORC 3319.111 and the OTES shall
have their contracts suspended in the event of a reduction in force according to the
following procedure.

a.  First, positions vacated as a result of veluntary resignation, retirement, or
death shall not be filled.

b.  Second, all contracts of reemployed retirees in affected areas shall not be
renewed.

c.  Third, teacher in affected areas shail be reduced in the following order:

i. Limited contract teacher with a final summative evaluation rating of
“Ineffective” in reverse order of seniority.

ii.  Continuing contract teachers with a final summative evaluation
rating of “Ineffective” in reverse order of seniority.

ii.  Limited contracts teachers with a final summative evaluation rating
of “Developing” in reverse order of senicrity.

iv.  Continuing contract teachers with a final summative evaluation
rating of “Developing” in reverse order of seniority.

V. Limited contract teachers with a final summative evaluation rating
of “Skilled” in reverse order of seniority.

vi.  Continuing contract teachers with a final summative evaluation
rating of “Skilled” in reverse order of seniority.

vii.  Limited contract teachers with a final summative evaluation rating
of “Accomplished” in reverse order of seniority.

viii.  Continuing contract teachers with a final summative evaluation
rating of “Accomplished” in reverse order of seniority.
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C.

2. Defining Comparability

All teachers rated “Accomplished” shall be deemed comparable to one another.
All teachers rated “Skilled” shall be deemed comparable to one another.

All teachers rated “Developing” shall be deemed comparable to one another.
All teachers rated “Ineffective” shall be deemed comparable to one another.

Factors other than seniority and contract status may be used to determine those
affected by a reduction in force if the Superintendent is able to clearly demonstrate that
the use of some other factor is necessary to achieve a fiscal or other educational goal
that could not be met by strict adherence to seniority and contract status.

In September of each year and whenever a reduction in force situation is eminent, a
seniority list shall be prepared ranking all tenured teachers in the District by seniority and in
descending order, giving areas of certification, followed by all non-tenured teachers in the
District listed in a like manner. The President of the Association will be supplied a copy of
this list. Prior to reduction in force, the Superintendent and Association President will review
the seniority list together.

1. “Seniority” is that time period of unbroken continuous employment from the date
of initial employment or most recent re-employment after a break in continuous
service and shall include all time of sick leave, Board approved, paid, leaves of
absence (including military).

2. “Break in Continuous Service” shall mean a termination of continuous employment
due to resignation, contract non-renewal or termination, or failure to return to work
at the expiration of any leave of absence. An unpaid leave of absence does not
constitute a break in continuous service. No seniority shall accrue during an unpaid
leave of absence. Specially funded teachers whose contracts were non-renewed
because of a lack of funds prior to the effective date of this agreement shall not be
considered to have had a break in continuous service.

3. Teachers who have had their contracts suspended or reduced to part-time as part of
a reduction in force shall maintain their seniority and shall receive a full year’s credit
in seniority.

4. If two or more teachers have the same length of continuous service, seniority shall
be determined by the following sequential steps:

a.  the first days of work, and then by;
b. the date of the Board meeting at which the teacher was hired, and then hy;

c. the date the teacher signed the initial employment contract in the district,
and then by;
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d.  anyremaining ties will be broken by lot. Teachers will draw straws. The
teacher whose birthday is earliest in the calendar year shall draw first. Short
straw shall be subject the reduction in force.

D. Teachers or tutors whose positions are specially funded annually by state or local revenue

E.

grants shall have the same employment rights as other bargaining unit teachers. When,
because of the uncertainty of the availability of funds, it becomes necessary for the
Superintendent to recommend that such teachers or tutors must be subject to reduction in
force procedures their contracts will be renewed and then suspended, unless the
Superintendent finds it necessary to recommend non-renewal for cause. If funding is not
certified by August 1, then the specially funded teacher or tutors shall be permitted to use
the reduction in force policy of this Agreement. Any teacher or tutor in a specially funded
program who utilizes the reduction in force procedures must return to the program, if funds
become available in the same year that the teacher or tutor utilized the reduction in force
procedures.

Recall Rights

1. The names of teacher whose limited contracts are suspended as a result of
reduction in force shall be placed on a recall list for thirty-sit (36) months following
such reduction.

2. The recall period shall begin the day following the last actual work date of the
teacher being affected by the reduction.

3. Continuing contract teachers whose contracts are suspended as a result of
reduction in force shall be placed on a recali list in accordance with Section 3319.17
of the Ohio Revised Code, which provides that such teachers shall have the right of
restoration to continuing contract status.

4. Teachers on the recall list shall have the following rights:

a.  No new teachers will be employed by the Board while there are teachers on
the recall list who hold valid teaching certificates for the vacancy. Such
teachers on the recall list shall be recalled according to final summative
evaluation rating. If teacher’s final summative rating is comparable, as
defined above, then recall shall occur according to reverse seniority-last out,
first to be reinstated.

b.  When a determination is made to fill vacancies, a letter will be sent, by
certified mail, to the last known address of the selected teacher on the
recall list who is qualified according to these provisions. It is the teacher’s
responsibility to keep the central office informed of his/her current address
along with changes in qualification and licenses/endorsements. All teacher
must respond, in writing via certified mail, to the offices of the Board of
Education within ten {10) calendar days after receipt of notice of recall by
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certifies mail. *Any affected teacher who fails to do so will forfeit any right
of recall.

c.  Ateacher on the recall list, upon acceptance of the notification to resume
active employment status, will return to the status with the same seniority,
accumulation of sick leave, and salary schedule placement as the teacher
enjoyed at the time of reduction.

F. Notice

1. When the Superintendent intends to recommend suspension of contracts to achieve
a reduction in force, he shall give notice of such intent to the President of the
Association at least fourteen (14} calendar days prior to Board action.

2. Individually affected teacher whose contracts are to be suspended hereunder will
be given notice of the Superintendent’s intention to recommend such contract
action to the Board at least fourteen (14) calendar days prior to Board action.

*  Receipt of notice is evidenced by return receipt sighed by any person. The Treasurer shall
enter the fact of mailing in the teacher’s official personnel file and make a similar entry
when the return receipt is received by him/her. If the envelope is returned with an
endorsement showing failure of delivery, the Treasurer shall file the return receipt of
returned envelope in the teacher’s official personnel file. Notice shall be deemed completed
when the refusal of certified mailing is entered in the teacher’s personnel file.

307 ASSIGNMENTS, VACANCIES AND TRANSFERS

A. All staff assignments shall be made by the Superintendent in consultation with the teacher.
Proposed assignments shall be made at the time of employment.

B. A teacher shall have the same teaching assighment is subsequent years unless otherwise
notified in writing the Superintendent prior to July 20 of the year in which the assignment is
to take effect.

C. The administration shall prepare a list of all vacancies as soon as they become known. A
copy of this list shall be sent to each school and posted on the teachers’ bulletin board next
to where the teachers sign in. this list shall contain a date which is clearly identified as the
deadline for the acceptance of applications for each vacant position. This list shall be
updated whenever an opening occurs. A copy of the list shall be sent to the Association
President,

D. VYoluntary Transfers

1. Teachers desiring a transfer will make his/her request in writing to the
Superintendent, specifying a specific discipline, grade level(s) and/or building. A
teacher may withdraw their request any time prior to the Superintendent’s official
action on the transfer.
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309

2. All teachers within the system shall be considered for vacancies before

consideration is given anyone outside the system. Teachers within the system who
apply for a transfer to a specific position shall be granted an interview to discuss
their qualifications, experience and seniority within the school system which relate
to the vacancy. Staff members requesting a transfer shall then be considered for the
vacancy prior to consideration of other applicants from outside the school district.
All applicants shall be considered on the basis of qualifications and experience.
Seniority shall be the deciding factor if all other qualifications are equal.

Teachers desiring to be considered for possible vacancies during the summer
months shall file a notice of intention with the central office prior to June 1,
together with an address and telephone number where they may be reached.

E. Involuntary Transfers

1. A conference shall be held between the teacher and the principal explaining the

reasons a transfer of the teacher is being considered. The teacher shall be given a
written statement of the reasons at this time. Upon the request of the teacher, a
representative of the PSLEA shall be at the meeting.

2. Teachers subject to involuntary transfers shall be offered alternative choices, if any
are available, and state their preference for consideration prior to the
Superintendent’s official action on the transfer.

3. Involuntary transfers may occur at any time provided that such transfers are made
by the Superintendent in accordance with the provisions of this section.

PARENTAL VISITATIONS

In order to provide for the orderly functioning of the District and to protect the educational
process from undue interruptions, the parties agree that all parental visits to the classroom will
occur only after he appropriate Board policy, and/or rules and regulations governing such visits
have been followed.

PROGRESSIVE DISCIPLINE

A. Disciplinary actions affecting an employee shall be administered only for just cause and such
disciplinary action shall include:

L=

Verbal reprimand
Written reprimand
Suspension without pay
Contract termination

B. Contract non-renewal shali not be deemed to be a disciplinary action.
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311

C.

F.

Disciplinary action shall follow a progression except when the nature of the infraction is
serious enough to warrant bypassing one or more steps of progressive discipline.

Except for contract termination, appeals of disciplinary actions shall be made through the
Grievance Procedure. Contract termination appeals shall be made through the procedures
set forth is R.C. Section 3319.16 and 3319.161.

When the disciplinary action recommended by the administrator involves a suspension
without pay, a recommendation for such action shall be made 1o the Board of Education and
the Board of Education shall have the authority to sustain or modify the recommended
action.

Any decumentation of a verbal reprimand shall not be placed in a teacher’s personnel file.

HIRING/REHIRING OF RETIRED CERTIFIED PERSONNEL

A. Limited contracts for one year only.

B. Cannot receive severance pay.

C. Hired in between step 0 and 10.

D. Begins with zero (0) days of sick leave accumulation.

E. Not eligible for “Super Severance”.

F. Starts with zero (0) days seniority.

G. No notice of non-renewal is necessary. No reasons for non-renewal need be provided.
{Retirees hired into the system shall only receive a one-year limited contract that is
automatically non-renewed without any requirement for evaluation or compliance with QRC
Section 3319.11 and 3312.111.) This negotiated agreement would supersede ORC Sections
3319.11 and 3319.111.

RESIDENT EDUCATOR

A. Purpose
The Resident Educator program for beginning teachers will provide coaching, mentoring and
guidance that are critical to improving their skills and knowledge and student achievement.

B. Resident Educator Mentor

1. Qualifications

The Resident Educator Mentor must meet the gualifications prescribed by ODE to
serve as a mentor and utilize ODE’s formative assessment tools.
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2. Selection

Members interested in attaining the role of Resident Educator Mentor to a resident
educator shall notify the Superintendent and Association President in writing not
later than April 1.

3. Responsibilities

The Resident Educator Mentor shall carry out the Resident Educator
Program in conjunction with the Resident Educator rules, regulations, and
guidelines developed by ODE.

Upon advanced approval by the building principal, release time during the
workday will be provided for observation purposes to the Resident Educator
mentor and the Resident Educator. The Resident Educator Mentor wili
notify the building Principal(s) of the date and time they plan to meet with
the Resident Educator no less than three (3) workdays prior to the date.

The Resident Educator Mentor does not have a formal evaluative role. Any
assessments that are evaluative in nature shall not be performed by the
Resident Educator Mentor.

The maximum number of Resident Educators a Resident Educator Mentor
can have is two {2} per year.

The Director of Curriculum will supervise the Resident Educator program
and will be the mentor for the resident educators in years 3 and 4.

C. Resident Educator

Confidentiality of the Mentoring Process

1. To the extent permitted by law, all interaction, written or verbal, between the Resident
Educator mentor, Resident Educatar, and the Resident Educator Coordinator shall be
regarded as confidential. Any violation of this tenet by the Resident Educator Mentor
shall constitute grounds for immediate removal from the role as Resident Educator
Mentor and result in a newly-assigned Resident Educator Mentor.

2. The Resident Educator Mentor — Resident Educator relationship shall be solely for the
purpose of formative assistance. No information obtained in this relationship shall serve
as a basis for any summative evaluation of the Resident Educator’s performance.

3. To the extent permitted by law, all information, written or verbal, shall not be used in
any employment or re-employment situation by the Board and shall be confidential
between the Resident Educator Mentor and the Resident Educator.

Protections
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1. A Resident Educator Mentor shall be held harmless in the event that a Resident
Educator fails or does not complete the program.

2. A Resident Educatar Mentor shall be held harmless by the Board in the event that the
Board non-renews the Resident Educator.

D. Compensation
A Resident Educator Mentor and the Resident Educator Coordinator shall both be provided
Board-paid, ongoing professional development related to the mentoring process. if
approved by the Board, the Resident Educator will receive full reimbursement for expenses

to attend regional mentor network meetings.

Each Resident Educator Mentor shall be paid a stipend(s) in years one and two as indicated
below. The stipend is to be paid in June of the school year.

e Resident Educator Mentor Year One $600.00
¢ Resident Educator Mentor Year Two $600.00

ARTICLE IV —WORKING CONDITIONS

401 PLANNING TIME
All minimum planning time listed herein shall occur during the teacher’s regular contracted day.
Elementary (K-6): The daily schedule for each elementary teacher, including media

specialists, specially funded teachers, special area teachers —i.e., music, physical education,
guidance counselor, will be arranged to provide for:

1. A daily thirty (30) minute, uninterrupted, duty-free, lunch period, exclusive of travel time to
and from class.

2. A daily, uninterrupted planning period during which the teacher will not be responsible for
supervising students. Planning periods shall be no less than two hundred (200) minutes each
full week for full-time teachers.

Secondary {7-12): The daily schedule for each secondary teacher, including media
specialists, special area teachers —i.e., music, physical education, guidance counselors, specially
funded teachers, will be so arranged to provide for:

1. A daily thirty (30) minute, uninterrupted, duty-free lunch period, exclusive of travel time to
and from class.
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2. A daily, uninterrupted planning period during which time the teacher will not be responsible
for supervising students. Each teacher’s planning period shall be the length of a regularly
scheduled period.

Intervention Specialist: Upon request of an intervention specialist, as processed through the
principal and/or Director of Special Education, the Superintendent/designee may grant
additional release time for writing IEP’s and other state mandated paperwork.

TEACHING HOURS

Teachers will be required to indicate their presence in the building by checking the appropriate
column of an alphabetically typed list of teachers that is to be provided in each building. These
lists are to be centrally located for easy accessibility of the teachers. The teacher shall initial the
“in” column under the appropriate day prior to the established starting time for the particular
building and the “out” column prior to leaving the school at the end of the day.

if the school district institutes a delayed starting time option, teachers shall not have to report
at their regular times. Teachers shall report the same number of minutes prior to the
commencement of a delayed scheduled days as they would normally report on a regular day.
The teachers’ day shall be no more than seven {7) hours and twenty-five {25) minutes in length.
When leave is requested in increments of less than a full day, such leave shail be rounded to the
nearest one-quarter of day (i.e. 1 hour and 52 minutes).

The teachers’ contract year shall be 183 days.

RTI Coaches who perform the duty for the entire school year shall be compensated as follows:

1. Elementary (K-4) at $900.00 (2016-2019)
2. Grades 5-12 at $450.00 {2016-2019)

SCHOOL CALENDAR

PSLEA shall provide input in determining the school calendar. Recommendation(s} are to be
advisory in nature only.

One professional work day will be scheduled for the purpose of allowing teachers to prepare for
the first day of teaching (including providing teachers an updated schedule and roster of the
students in their classes). The schedule for the work day shall be no longer than contractual 7
hours and 25-minute work day {worked consecutively) and shall include a 30-minute
uninterrupted meal period.

The Beard or administrators may schedule a district-wide or buiiding meeting not to exceed a
total of 90 minutes at the start of the professional waork day. New hires may be required to
attend one (1) day orientation (exclusive of additional pay) prior to the first work day of the
school year.
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Open Houses shall be scheduled in each school building at the discretion of the Board so long as
Open Houses are not scheduled prior to the first teacher work day.

STAFF-ADMINISTRATIVE COMMITTEE

A. A “guality” committee made up on one {1} teacher from each building, one (1) at large
member and the association president or designee all as named by the Association, and an
administrator from each building and the superintendent or designee will meet monthly
{September-November/January-May) during the school year. Such committee shall discuss
items of mutual interest and make studies and formal or informal recommendations to the
Superintendent as to such items. The items shall be placed upon an agenda developed by
the Association President and the Superintendent, but the agenda may not include
grievances, negotiations or changes in the evaluation procedure. By September 15 of each
school year the President of the Association and the Superintendent will mutually establish
the times, date and places of the meetings. Additional meetings will be held if mutual
agreement is reached between the President of the Association and the Superintendent.

Minutes of the meetings will be kept and distributed to all staff, administration, and board.

B. Building level “Quality Teams” will meet monthly {September-November/January-May) to
discuss building concerns and problems. Such committees shall discuss items of mutual
interest and make studies and formal or informal recommendations to the Principal as to
such items. The items shall be placed on an agenda developed by the building principal. The
agenda will be distributed to all building staff members at least one week prior to the date
of the team meeting. All staff members will have an opportunity to suggest additional items
for the agenda. The agenda may not include grievances, negotiations or changes in the
evaluation procedure.

Minutes of the meeting will be kept and distributed to all staff involved, including copies to
the Superintendent and the President of the Association. All problems remaining unresoived
at this level will be forwarded to the Staff-Administrative Quality Committee no later than
the next regular meeting of the Staff-Administrative Quality Committee following the
determination that the building level quality team has been unahle to resolve the problem.

TEACHER/PARENT CONFERENCE DAY

The Association and the Board agree that conference days (K-12) will be implemented by the
administration and teachers with the approval of the Board of Education.

TRAVEL TIME ALLOTMENTS

Teachers who travel between buildings shall have work scheduies which allow for said trave!
and adequate preparation time before commencing any duty. Travel will not be counted as
planning time.
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SCHOOL BUILDING MASTER SCHEDULES

Building Leadership Teams (BLTs} in each school building will give input, no later than April 15 to
the building administration to design the Master Schedule for the upcoming school year for
their respective building. The Master Schedules will be available no later than the last student
day of each year.

CALAMITY DAYS

When the Superintendent decides to close school on account of a calamity or emergency, the
following procedures shall apply:

a.  Staff shall not be required to report to work on the first five (5) calamity days of any
school year, and such days shall not be made up.

b.  Solong as ODE permits the use of blizzard bag/electronic day {“eDay”} lessons to count
toward student instructional hours, individual teachers shall prepare blizzard bag
lessons/eDay lessons for calamity days six, seven and eight. On such days, teachers shall
not be required to report to school but shall be available during regular school hours to
respond to work-related emails.

c.  Solong as ODE permits the use of blizzard bag/electronic day (“eDay”) lessons to count
toward student instructional hours, beginning with calamity days nine {9} and beyond,
staff may be required to report to work if their school is closed due to extreme
temperatures, inoperability of school busses or other equipment necessary to the school’s
operation, temporary circumstances due to utility failure which render a school building
unfit for school use, or disease epidemic involving students.

d.  The Board reserves the right to make up contractual days beyond either calamity days

{when eDays are permissible) or beyond five calamity days (if eDays are not permissible},
when the school in which a unit member is assigned is closed due to the Superintendent
declaring a calamity day. Unit members shall not be paid additionally to work these make-
up days if the unit member did not report to work on the day in which their school was
closed due to declared calamity.
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ARTICLE V — SALARY AND FRINGE BENEFITS

2016-2017 SALARY SCHEDULE

500 CERTIFIED SALARY SCHEDULES AND INDICES
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Teachers affected by the 2011-2012 step freeze shall have one step restored.
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2017-2018 SALARY SCHEDULE
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Teachers affected by the 2012-2013 step freeze shall have one step restored.
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2018-2019 SALARY SCHEDULE
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STRS PICK UP UTILIZING THE SALARY REDUCTION METHOD

Effective September 1, 1989, the Board shall designate each employee’s mandatory
contributions to the State Teachers Retirement System of Ohio as “picked up” by the Board as
contemplated by Internal Revenue Service Rulings 77464 and 81-36, although they shall
continue to be designated as employee contributions as permitted by Attorney General Opinion
82-097, in order that the amount of the employee’s income reported by the Board as subject to
federal and Chio income tax shall be the employee’s total gross income reduced by the then
current percentage amount of the employee’s mandatory State Teacher Retirement System
contribution which has been designated as “picked up” by the Board, and the amount
designated as “picked up” by the Board shall be included in computing final average salary,
provided that no employee’s total salary is increased by such “pick up”, nor is the Board’s total
contribution to the State Teachers Retirement System increased thereby.

A. The pick-up percentage shall apply uniformly to all members of the bargaining unit as a
condition of employment. The pick-up shall apply to all compensation including
supplemental earning thereafter.

B. The parties agree that should the rules and regulations of the IRS, or retirement system
change making this procedure unworkable, the parties agree to return, without penalty, to
the former method of employee/employer contributions.

C. Payment for sick leave, personal leave, severance and supplementals, including
unemployment and workman’s compensation, shall be based on the employee’s daily gross
pay prior to reduction as basis {e.g., gross pay divided by the number of days in a teacher’s
contract).

D. Such salary reduction shall ngt result in a salary which is less than the salary available under
the State minimum salary schedule. Should the reduction calculation result in a salary that is
less than the State minimum salary schedule, pro rata reduction shall resuit with the
employee contributing that portion which falls below such State minimum level.

E. Itisunderstood that it is the responsibility of each individual teacher to make necessary
adjustment(s) in any other tax sheltered annuities he/she has in order o be in compliance
with IRS laws and regulations.

F. The Board is not liable nor will it be held responsible for any related legal, IRS, STRS, or any
other agencies’ penalties or decisions concerning this pian now or in the future.

G. The Association agrees to indemnify and save the Board harmless against any and all claims

that shall arise out of or by reason of any action taken by the Board in compliance with
provisions of the Article.
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SUPPLEMENTAL CONTRACTS

A.

Supplemental contract positions may be filled with teachers when available and when
deemed qualified by the Superintendent. The current building assignment of the teacher
may not be considered during the hiring process.

All supplemental contract duties will be performed outside of the regular school day, unless
there is a contrary notation on the contract as issued.

A listing of job descriptions will be maintained in each school building. Satisfactory
performance of such supplemental contract in accordance with job descriptions so
formulated shall not be considered a factor in the evaluation of the teacher’s performance
under the basic teaching employment contract unless notice is given to the teaching
employee of such factor prior to entering into such supplemental contract.

All supplemental contracts will be delivered to the holder of that contract prior to the start
of the school year or season where applicable.

Any person who is newly employed in the District and is a supplemental contract holder will
be given a copy of the current job description booklet prior to start of the school year or
season.

Head coaches may apply for one professional coaching clinic which may be approved in
accordance with the professional leave provisions of the Agreement and with the applicable
sections of Board policy. For all coaches, reimbursement will be provided for the following
required coaching certifications: PAV, Fundamentals of Coaching, CPR* and Concussion, in
accordance with the professional leave provisions of the Agreement and with the applicable
sections of Board Policy.

If CPR* if offered through the district, all coaches are expected to attend and will not be
reimbursed for any other CPR class.

Payment will be made within two (2) weeks upon submission to the Board Treasurer of
proof of payment and successful completion.

New Supplemental Positions created by the Board shall be subject to the bargaining
process. Any staff member may recommend additional supplemental positions not currently
listed on the supplemental salary schedule to his/her building principal. The education
value/rationale of the recommended activity will be described in writing, including a study
of the number of students to be involved along with a proposed job description.

If the building principal does not recommend that the supplemental position be created, he
will give written reasons for the refusal to the staff member who made the proposal.

The final decision to create and recommend the supplemental position rests with the
administrative staff and the Superintendent. If recommended and approved by the Board,
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the supplemental position will be added to the Agreement between the Board and the
Association. If a new supplemental position is added to the supplemental salary schedule,
the amount of the salary will be negotiated in accordance with the negotiations procedures
of the Agreement.

G. The basis for placement on the appropriate experience step shall be:

1. Equal experience in movement from head coach in the same sport (Boys/Girls) or
related areas of other supplemental contracts as deemed by the Superintendent.

2. Equal experience in movement from head coach to assistant coach within the same
sport (Boys/Girls) or related areas of other supplemental contracts as deemed by the
Superintendent.

3. Equal experience from assistant coach to assistant coach with the same sport
{Boys/Girls) or related supplemental contracts as deemed by the Superintendent.

4. Individuals with related experience within the specific area will receive one (1)
experience credit for every four (4) years of experience not to exceed four (4)
experience credits.

5. Individuals with related experience within the specific area will receive one {1}
experience credit for every four {4) years of experience not to exceed four (4)
experience credits.

6. All decisions will be responsibility of the supplemental committee with final approval by
the Superintendent. Committee will consist of Athletic Director, two representatives
from PSLEA, and one Administrator.

Years of experiencé in a supplemental position will be recognized for a teacher new to the
District provided he/she assumes for the responsibilities of the position upon employment.

The terms of this contract shall also apply to any person assuming the responsibility of a
supplemental contract. Candidates from outside the bargaining unit may be accorded credit for
prior experience or determined appropriate by the Board of Education.

For persons holding supplemental contracts who then cease to hold a contract, prior years of
experience in supplemental positions will be recognized for teachers in the district for that
specific area. If it is a related or another area, experience steps as state above apply.

H. Inthe event that two persons hold the same supplemental position or positions, the total
amount will be divided equally among the holders.

Supplemental contracts will not be divided between more than two (2) persons.

In the event that one person holds two or more supplemental positions concurrently, and
teams are not combined, he/she will receive the full amount listed on the salary scheduie
for each position.
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I. The form requesting payment for the completion of supplemental contract duties will
include a copy of the federal W-4 Form for any person wishing to file an amended W-4. The
Board and the Association will work together to provide assistance to persons needing help
in completing an amended W-4.

SUPPLEMENTAL SALARY SCHEDULES

For the 2016-2017 contract year, eligible unit members will advance one (1) step from the step
the member held during the 2015-2016 contract year. Eligible unit members will advance one
(1) step on the supplemental salary schedule in each subsequent contract year during the term
of this Agreement. The base salary increase applied to the teacher salary schedule shall also be
applied to the supplemental salary schedule for each year of this Agreement.

A joint committee of three (3) persons selected by the Association President and three (3)
persons selected by the Superintendent shall meet to review and make recommendations for
the Supplemental salary schedule. The joint committee shall make its recommendations are
approved by the parties, a Memorandum of Understanding shall be executed that revises the
Supplemental Salary Schedule for the 2017-2018 and 2018-2019 contract years.

35



503 SUPPLEMENTAL SALARY SCHEDULES
Catego Catego Catego Catego
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Baseball . Basketball Council Advisor Society
Director
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2016-2017 SUPPLEMENTAL SALARY SCHEDULE

Preble Shawnes Schools
Fiscal Year 20182017

Miscalianacus Category
Vacal Music Program
Sdlence Fair
Tutor:
Proficiency, Technology
Horne Instruction

LPDC Chair

LPDC Taather Mamber
Admin. Required Meeting
Saturday School Instructor
Speling Bse/Right lo Raad
Sie ManagenTicket Taker
Bth Grade Camnp
Substinute Teachar Pey

Communily Edocation Direclor
Asst. Community Education Director

Btepe  Steps
D& 2438
680488 7,001.17
4,033.083 &228.87
334371 354483
327631 347308
226788 2403.00
2038512 2,157.58
182326 1,61544
108588 1,180.85

758.19  80B.80

210.82 program
210,82 program
2384 hourty

Bteps  Steps  Bieps

485
742088
5,642.68
8,757.68
aesz22
2,648.20
2,286.04
171178
119183

851.74

6thrug
7.800.0p
E,874.22
3,083.67
2,002.39
2,701.12
2,424.55
184,97
1,283.47
B02.66

10 theu 14
8,339.50
6.227.96
4.223.01
4,138.31
2,083,850
2,669.04
1.923.88
1.370.51

857.12

Bteps
15+

8,840.68
B,802.13
4,478.18
4,386.35
3,034.11
2,723.15
2,0%0.27
1,4%3.08
1.014.13

357.16 stipand per yoar (in sddition to the reg LPCD hourly rate)

2384 hourty
23,84 hourly

21.05 hourly
10642 program
15.04 hourly
47.62 night
2544 porcd
£,504.08 annuslly
1,376.01 ennualy
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2017-2018 SUPPLEMENTAL SALARY SCHEDULE

Prable Shuwnee Schook Steps Steps  Bteps Shwps  Steps Bleps
Fiacal Year 2017-2018 0&1 243 445 Sthrud 10t i 16+
2% mcraase

Catsgory 4 679608 74119 756028 8,024.02 3450820 8,01749
Cubopory 2 503160 533345 566344 500170 635242 8,734.17
Category 3 841058 381552 3838056 4,083.24 4,30747 4,666.70
Catngoty 4 8,341.84 964254 275560 298044 421004 4 473.08
Catogory § 251303 245108 256098 2,765.94 2820777 3,084.70
Categery 8 207582 2720073 233268 2472.04 262042 2771781
Category 7 155372 1,047.75 1,74003 1385127 14,9826 2,080.08
Category 8 1,107.39 1,178.36 1,29646 1,318.34 1,397.02 148214
Cagegory § 77335 81067 B8BRYY 82071 B7E.87 4,084.41
Misocelisnsous Catagory

Vogcal Mue|c Program 215.04 program

Sclence Falr 216.04 program

Tutors: 24,11 hourly

Proficlency, Technology

Homa instruction

LPDL Chair 384.20 stipend per yesr (in addition 1o the reg LPCD hourly rets)
LPDC Teacher Member 24.11 hourly

Admin. Required Menting 24,11 hourly

Saharday Bchool inetructor 2147 houry

Epeliing Bae/Right to Reqd 107.63 program

Sita ManngenTioket Teker 16.34 hourly

&th Grade Camp 48,57 nigit

Substituie Teacher Pay 26,05 period

Gommunity Education Director 581417 annyaly

Assl. Communily Education Director ~ 1,403,63 annunlly
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2018-2019 SUPPLEMENTAL SALARY SCHEDULE

Preble Shavnes Schools
Elncel Yoar 20182010
4.75% incroass
Caisgory 4
Cedogory 2
Calegory 3
Caltegoty 4
Calagory §
Calegory 8
Calagory 7
Caogory 8
Capegory $
Miscctianoous Category
Vocal Music Program
Sclence Falr
Tuloms:
Proficlenoy, Technology
Homa Instruction
LPDC Chalr
LPDC Taacher Mamber
Admin. Reqguined Masting
Salturday Schoo! Instructor
Speling BeaRight fo Reed
Site ManagenTicke? Taker
Oth Grade Camp

Substiule Teacher Pay

Community Education Diector
Asst Community Education Director

Stepe
021
8,854.68
5,110.74
347027
3,400,582
2,863,64
2412.15
1,680.91
1,128.77

768.08

Stepe
283
7.266.18
8.426.79
387879
3,804.58
2,484.80
2,230.24
1,676.50
1,195.69

834.01

218.80 program
218.80 program

24.53 hourly

Stops
485

7,701.74
§,752.38
390013
3,821,508
2544.8%
2373.50
1776.59
4,236.73

863.97

<’
B164.44
$,000.55
4,134.35
4,080.10
280335
251832
1,883.67
134243

935.62

Steps
10 thew 14

8,655.15
8.483.50
4,382.86
4,202.87
2,671.68
2,666.28
1,006,490
1422.38

993.67

Steps

16+
9,475.30
6,852.02
4545080
4,661.54
3,148.05
282622
2,116.48
1,508.08
1,082.31

370.67 stipend per year (In addiion to the reg LPCD hourly rats)
24,53 hourly
24.53 bourly
21.85 hourly
10041 program
$6.61 hourly
4542 night

2640 penod

5,71242 annualy
1,426.09 annualy
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504 HOSPITALIZATION/MAJOR MEDICAL/DENTAL/VISION

A. Hospitalization/Major Medical Insurance

1. The Board shall purchase from a carrier licensed by the State of Ohio, basic hospital-
surgical insurance for each teacher now or hereinafter employed and his/her family,
upon completion of an enrollment card, which meets or exceed the specifications
below. The Board will provide $500 per single plan and $1,000 per family plan per year
until the HRA maximum of $2,000 single and $4,000 family is funded. Staff enrolled in
the High Option plan as of June 23, 2016 may elect to continue the current High Option
plan if the staff pays the difference in the Board cost between two plans as long as the
High Option plan is still offered. No new staff may enroll in the High Option plan.

2. The Board will pay eighty percent {80%) of the premium for both single and family
coverage.

3. Any certified staff member who is employed four-fifths time or greater will receive the
same insurance premium benefit as a full time certified staff member. Any certified staff
member who is employed less than four-fifths time will receive a hospitalization
premium benefits equal to the percentage of time actually worked.

4. Tutors may purchase hospitalization insurance at their own cost at the same rate as that
paid by the Board. The amount may be deducted from the tutor’s paycheck.

5. When premium differences are charged by the carrier, the new contributions rates shall
be based on the current percentages.

6. The coverage must include a policy which provides for prescription drug coverage
through the major medicai policy.

7. The policy from the carrier shall be incorporated into this Agreement as Addendum B.
B. Dental Insurance

1. The Board will pay a maximum of $33.00 per month of the dental premium for each
teacher upon completion of an enroliment card by the employee.

2. The policy from the carrier shall be incorporated into this Agreement as Addendum B.

C. Other Provisions:

1. The Board has the right to change the carrier for any of the insurance programs
contained herein, provided that such coverage and the service shall be equal to that as
specified in the insurance paolicies herein.

2. If the Board is considering changing carriers, the Association shall be consulted, at least
fifteen (15} days in advance of Board action.
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3. Itis understood that a change in carriers or offerings of carriers may make the exact
policy no longer available.

4. An Insurance Committee composed of one certified staff member from each building
and one at-large member all appointed by the Association, four (4} administrators and
chaired by the Treasurer of the Board of Education will meet beginning in September,
1993 for the purpose of examining the insurance coverage offered to employees of the
Preble Shawnee Local Schools. The committee is responsible for exploring options
available for reducing costs and for making recommendations for the most efficient use
of the health care premiums. The committee will also ensure that all members who
receive insurance from the Board’s carrier will be kept fully informed of methods that
enable them to maximize their use of the insurance provided. If this committee does not
meet as required by this section, Section 504 (7} is inoperable.

D. Vision Insurance

The Board shall offer vision insurance. Any bargaining unit member electing vision insurance
coverage shall be responsible for 100% of the cost of the premium.

TERM LIFE INSURANCE

Upon completion of an enrollment card by the employee, the Board shall purchase from a
carrier licensed by the State of Ohio, group term life insurance of 560,000 for each teacher plus
an equal amount of accidental death and dismemberment coverage. The full cost of this
program and any increases thereof, shall be paid by the Board.

Employees shall have the ability to individually purchase additional life insurance that is equal to
the amount of the existing coverage {560,000} through payroll deduction.

Upon termination of employment for disability a premium waiver form must be completed and
filed by the employee between seven {7) and twelve {12) months after the approval date of the
disability retirement, If the employee fails to complete and file this form with the Treasurer, the
employee will be dropped from life insurance coverage. Only active employees will be covered.
The treasurer will inform, in writing, any employee affected by this provision.

SUBSTITUTE PAY FOR PLANNING TIME WORK

Regardless of the teacher’s regular assignments, every effort will be made to obtain substitute
teachers when a regular teacher is absent. Teachers may voluntarily substitute during their
planning time for another teacher upon notification to the principal. Such voluntary substitution
shall not be cause for compensation.

Should there be no voluntary or voluntary compensated substitutes, then the principal may

designate a teacher to cover the class. Such teacher who is neither a volunteer nor a
compensated substitute shall be compensated at the same rate as the compensated substitute.

41



507

Every effort will be made to avoid assigning a teacher who is classified as a non-volunteer
compensated substitute if voluntary compensated substitutes are present and are not assigned
substitute duty.

If a teacher is directed by the Administration to absorb ali or part of another class during a time
the teacher is in his/her planning time or instructing a class, then the teacher shall be
compensated as follows:

(a) substitute teacher pay per period in the high school or per hour substitute teacher
pay in the elementary school as referenced in Article 503.

(b) a prorated portion of the rate set forth in “(a)” that corresponds to the percentage
of a full class absorbed by the teacher.

To the extent that any assignment listed in this article reduces the minimum planning time

provided by policy, the compensated substitute will be compensated at the rate provided for in
the supplemental salary schedule for each period or part thereof in which he/she is engaged.

PAY PERIODS
A. Effective with the 2017-2018 contract vear, teachers will be paid their annual salary over
twenty-four (24} equal pay periods beginning with the first payday in July. All certified

teachers must have their check electronically deposited through the system provided by the
Board’s Bank.

B. Supplemental Saiary Procedure
Supplemental contract salaries shall be paid in the foliowing manner:

Year Long (Aug. —June).  Positions will be paid at the end of each semester upon
satisfactory completion of duties approved by the supervising administrator(s).

Season Activities. Will be paid at the conclusion of the season upon satisfactory
completion of duties approved by the supervising administrator(s).

Extended Time. Will be paid in twenty-six (26} equal installments in the regular pay.

C. Mileage, Planning Time and Miscellaneous Payments

All money owed to teachers for mileage, substitute pay and other expenses shall be paid as
soon as possible after an expense voucher has been submitted and the Board of Education
has approved the expenditure.
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PAYROLL DEDUCTIONS

The Board will provide for payroll deductions for teachers as required by law. In addition,
deductions will be made for the following items on an equal basis unless stated otherwise
herein:

1. Insurances.

2.  TaxSheltered Annuities in companies who enroll five (5) or more employees. When
companies fail to have any employees participating, that company shall be dropped
form the list of campanies utilized by the Board until such time as that company can
enroll five {5) or more employees.

3.  United Way.
4. FCPE.
5.  Disability Insurance.

6.  Association dues will be deducted from a teacher’s paycheck upon the Association
providing the Board treasurer with a payroll deduction form signed by the teacher.

Such deductions will be continuous while the teacher is in the employ of the Board of Education.

Teacher cancellation of payroll deductions may be made by the teacher annually, not later than
September 10 of each year. Such cancellation shall be made on forms obtainable from the
Treasurer of the Board. The Treasurer of the Board will notify the President of the Association of
such cancellations.

Deductions for dues will be divided equally over twenty (20) pay periods beginning with the
second pay period in October.

The Association agrees to indemnify and save the Board harmless from any and all claims arising
out of dues deductions by the board in reliance upon authorization presented by the
Association.

SEVERANCE

A. Upon proof of retirement of one of the state retirement systems, or upon the death of an
active employee and upon receipt of a copy of the death certificate, the Board shall grant
severance pay in an amount ta be determined by multiplying the daily rate of the teacher’s
base pay, exciusive of supplemental pay, by thirty-five (35%} of the number of days of
unused accumulated sick leave. Upon proof of retirement from one of the State Retirement
Systems, or upon the death of an active employee and upon receipt of a copy of the death
certificate, the Board shall grant severance pay in an amount to be determined by
muitipiying the daily rate of the teacher’s base pay, exclusive of supplemental pay, by thirty-
five (35) percent of the number of unused accumulated sick leave.
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B. The teacher, to be eligible for severance pay, must apply to the Treasurer of the Board
within ninety (90) days following retirement.

C. Longevity Severance — Teachers with twenty (20) years of employment with the Preble
Shawnee Local School District will be eligible for longevity severance as follows:

1.  One days for each year of employment from 21 — 30™ year (10 days maximum) (at
Prebie Shawnee)

2. No credit will be given toward longevity severance for any service outside the Preble
Shawnee Local School District, i.e., only actual years of employment in the Preble
Shawnee Local School District will be counted.

D. A teacher, to be eligible for severance pay, must be an employee of the Preble Shawnee
Local School district at the time of filing for severance.

E. Inthe event an employee resigns his/her employment with the Board for retirement
purposes effective the end of the work year he/she first become eligible to retire through
STRS, he/she will receive a lump sum payment of $7,500.00 plus regular and longevity
severance pay as provided in the contract; if a full-time employee (183-day contract and
7.25 hour per day). If the employee is a less than a full-time employee they shall receive a
percentage of the $7,500.00 equal to the contract time worked; (i.e. %2 time would receive
50% or $3,750.00} plus regular and longevity severance pay as provided in the contract. Any
employee working less than % time is not eligible for the Super Severance. Any employee
who does not resign his/her employment with the Board at the end of the work year in
which he/she first become eligible to retire through STRS shall forfeit his/her right to any
payment pursuant to this provision and shall be entitled only to regular and longevity
severance pay upon retirement — as defined in sections 509 A., B., C. and D. upon
retirement.

Eligible to retire, as defined by STRS, shall be the first happening of any of the following
events:

1.  Age 50 and 30 years service

2.  Age 55 and 25 years service

3.  Age 60 and 5 years service
Payment pursuant to this provision shall be made in a lump sum within ninety {90) days of
the Treasurer’s receipt of written confirmation from STRS that the employee is retired and
receiving STRS benefits.
In order to exercise this benefit, an employee must notify the Superintendent in writing by

March 15™ of the year he/she is first eligible to retire of his/her intention to retire no later
than July 1 of that year.
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SECTION 125 BENEFITS PLAN

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be made
available to all employees of the bargaining unit. An amount not to exceed thirty percent (30%)
of salary may be set aside by the employee for the section of benefits under Section 125 of the
Internal Revenue Code, which includes the non-taxable benefits of all eligible insurances,
disability, life insurance, non-reimbursed medical and dependent care.

The employee or employer shall incur no fees for the setup, enroliment, and administrative
services provided.

A change in the provider for the above, shall require the Board to give sixty (60) days’ notice to
the President of the Association.

TUITION/LICENSE REIMBURSEMENT

The Board shall set aside an annual sum of forty thousand (540,000} to be used for the purposes
of reimbursing employees for tuition expenses within the following guidelines:

A. All courses taken must be graduate level courses and approved in advance by the
Superintendent. Coursework must be related to the field of education;

B. Teachers must have two (2) or more years of experience with the Preble Shawnee Local
Schools to be eligible for reimbursement;

C. Reimbursement will be provided for up to nine (9) semester hours or twelve {12}
quarter hours per teacher per fiscal year. The rate will be up to four hundred fifty dollars
{$450) per semester hour and up to three hundred dollars {$300) per quarter hour.

D. Payment will be made within two (2) weeks upon submission to the Board Treasurer
praoof of payment and proof off successful completion (a “C” or better to Pass in “pass-
fail” classes) of the required coursework (i.e., transcripts, grade report, etc.);

E. Should the tuition reimbursement still have unexpended money after June 30, that
amount will be carried over and added to the tuition reimbursement fund for next fiscal
year. In no case will the total amount accumulated in the fund exceed fifty thousand
dollars ($50,000).

F. Teachers will be reimbursed for the cost BCl background checks provided the results
allow employment and proof of payment is submitted.

G. Teachers will be reimbursed for one hundred percent (100%) for the cost of renewing
their licenses/certificates. When possible, if a teacher has multiple licenses/certificates,
the licenses/certificates must be renewed at the same time. Reimbursement will be
provided once the teacher has submitted the new license/certificate and proof of
payment. By reimbursing a teacher in renewing his/her license/certificate, the Board
expects such teacher to use his/her renewed license for the benefit of the District.
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Accordingly, any teacher who resigns his/her employment for the next school year shall
have the reimbursement amount withheld from their final pay check.

H. Any teacher, regardless of how long he/she has been teacher at Preble-Shawnee and is
required to obtain credentials for the Third Grade Reading Guarantee, will be
reimbursed. This will apply for the 2016-2017 school year only. This will be paid after
the teacher submits his/her endorsement and proof of payment.

MILEAGE

All teachers who are required to use a private automobile in the normal and regular course of
completing their assigned duties or those given specific temporary assighments requiring such
usage will be entitled to receive mileage payments for use of said automobile. Reimbursement
shall be at the rate per mile or fraction thereof as established by the IRS.

ADMINISTRATIVELY REQUIRED MEETINGS

After 120 minutes of administratively required meetings per month (i.e., IAT, IEP, MFE, Data
Team, Action Team, regular staff meetings and any other school improvement committee
developed out of the State Diagnostic Review) teachers will be paid per the supplemental salary
schedule for any additional time in such meetings. A meeting that is cancelled within 5 minutes
of the scheduled start time due to a required member {including a parent) not being in
attendance will not count as a meeting for the purpose of this article.

ARTICLE VI — LEAVE OF ABSENCE

GENERAL LEAVES OF ABSENCE WITHOUT PAY

A. In accordance with Section 3319.13 of the Ohio Revised Code, upon written request a
teacher may be entitled to a leave of absence without pay for a period of not to exceed two
(2) school years for educational or professional or other purposes, and the Board shall grant
such leave where illness or other disability is the reason for the request. The initial grant of
leave shall be for not more than one (1) schoof year.

B. Teachers on leave of absence shall be continued on life and hospitalization insurance in
accordance with Section 3313.202 of the Ohio Revised Code and the stipulations of the
Treasurer of the Board as to the time for payment of monthly premiums. All Board
contributions toward fringe benefits shall cease during the period of a granted leave.

C. Requests for an initial leave of absence shall be made, in writing to the Superintendent, at
least thirty (30) days prior to the first day of the expected leave except in cases of illness.
Requests for extension shall be made, in writing to the Superintendent, at least thirty (30}
days prior to the termination of the initial leave.
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Teachers on leave of absence who do not intend to return the following year are requested
to submit their intent, in writing, to the Superintendent prior to April 1.

A teacher may be required by the Board to provide adequate medical documentation if the
reason for the leave request is illness or other disability.

A teacher returning from leave shall be placed in the same position from which leave was
granted, if available, or in another position for which the teacher is fully qualified.

A teacher who is pregnant or who is adopting a child less than one year of age, shall be
entitled to a leave of absence without pay. Such leave shall be governed by the provisions
above.

APPEARANCES IN COURT

A. Jury Duty
After an absence for jury duty, either reporting for or serving on, the teacher shall return
payment received for such services, less travel expenses, to the Treasurer of the Board, and
at the next regular pay period, shall receive full payment of his/her regular salary form the
Board for the day or days of excused absence for this purpose.

B. Any appearance in court due to school-related professional duties may be considered
professional days.

PERSONAL LEAVE

A. Up to three (3) paid days may be granted in any one school year for personal leave. Request

for advanced approval of such leave shall be made in writing on appropriate forms to the
building principal three (3) business days prior to the date of the intended leave. Personal
leave requests will be made through the Kiosk under the established timelines. Leave will
not be granted in less than one-half {1/2) day increments. The time limits shall not apply if
the request is being made because of an emergency. Personal leave is not accumulative. If
written or electronic notification, to the contrary, is not given to the teacher at least twenty-
four (24) hours in advance, the leave is considered to have been approved.

1. All three (3) days can be stated as “necessary personal business which cannot be
conducted outside of regular working hours”. This reason will be interpreted to
meet the standard state in this Agreement.

2. Violation and/or misuse of personal leave may result in the loss of a teacher’s
personal leave privileges and/or dismissal.

3. Personal leave may not be used immediately before or after any school vacation
period or in connection with any employee’s regular vacation. Except that if the
request for personal leave before or after school vacation states that it is for one of
the reasons listed in Section A4 of this Article, and specifically lists the reason, the
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request normally will be granted. Personal leave may not be sued for recreational
or vocational (other income) pursuits, social activities, shopping trips, hobby
activities, secondary employment, accompanying spouse on a trip, or seeking
employment elsewhere.

4.  Personal leave shall be interpreted to include, but not be limited to: funerals, not

covered in the sick leave policy, mandatory court appearance {other than jury
duty), necessary legal or business matters that cannot be attended to after school
hours, on Saturday or during vacation periods. Religious holidays, sibling wedding
or graduation and urgent or unusual family obligations involving the immediate
family of the teacher. The immediate family is defined as husband, wife, children,
mother, father, grandparents, grandchildren, sister, brother, nieces and nephews,
parents-in-law, son-in-law, daughter-in-law, sister-in-law, brother-in-law, and any
member of the same household.

5. No more than five (5} teacher’s in the district, may be absent on personal leave on

the same day.

6. If schools are closed because of a calamity on a day scheduled as a personal day by

an employee, said employee will not be charged with a personal day unless a
substitute has been compensated.

B. Tutors are not eligible for personal leave.

PROFESSIONAL LEAVE

Released time to attend professional meetings will be given to provide the opportunity for
teachers to advance professionally.

All teachers are encouraged to participate in professional activities of educational organizations
which operate for the benefit of education.

These activities include membership and holding office in professional organizations,
participation in curriculum studies, and educational leadership in experimental programs.

The Board will supply a substitute for a teacher on professional leave.

Reimbursement will be paid, in accordance with Board policy, for the following necessary and
reasonable pre-approved expenses:

1.

Use of a privately-owned automobile
Commercial carrier fares
Meals

Lodging
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5. Conference registration
6.  Other expenses as provided for in the Board policy.

All applications for leave will be considered in accordance with standards established in the
appropriate Board policy.

All applications for professional leave must be in writing and sent to the Superintendent. The
Superintendent will answer, in writing, all requests for professional leave within seven {7)
working days of application.

SICK LEAVE ACCUMULATION AND ADVANCEMENT

A. Each teacher in the employ of the Board shall be entitled to sick feave of one and one-fourth
(1 — 1/4) work days with pay, for each completed month of service. The unused portion of
sick leave may be accumulated up to two hundred twenty-five {225) days.

Teachers without accumulated sick leave shall be advanced five (5) days, and may be
advanced an additional ten (10) days, of the maximum accumulation possible for the
remainder of the current contract vear with the provision that such advanced sick leave may
be recovered from the final settlement made with any teacher who departs or terminates
employment prior to the completion of the current contract year.

A teacher who is absent because of iliness, and whose position has not been terminated as
provided by law, is still in service of this district and continues to accumulate sick leave while

absent on approved sick leave.

Teachers shall qualify for sick leave absences will full pay during the school year for one or
all of the following reasons:

1. Person illness.

2. Pregnancy*.

3. Injury.

4, Exposure to contagious disease which could be communicated to others.

5.  Absence due to iliness, injury or death in the teacher’s immediate family (O.R.C.
3319.141). The immediate family is defined as husband, wife, children, mother,
father, grandparents, grandchildren, sister, brother, parents-in-law, son-in-faw,

daughter-in-law, sister-in-law, brother-in-law, and any member of the same
household.
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Such absences shall be approved by the Superintendent or his designated representative.
Reasonable advance notice shall be given to the building principal indicating the date and
reason for absences.

Upon return from sick leave, each teacher shall furnish a satisfactory signed statement
indicating that the teacher was absent for just cause and shall give the name and address of
the attending physician if medical attention was required.

Once a person is on extended sick leave {five or more consecutive days} they must submit a
doctor’s note substantiating the leave by the 5" day of successive absence, then every 20
days thereafter, if requested. They must also submit a release from a doctor to return to
work after being off more than 10 days.

*Pregnancy, as used above, does not refer to the state of being pregnant, but refers only to
pregnhancy related disability including pre- and post-delivery periods of inability to
adequately perform the duties of the job.

B. Tutors are not eligible for sick leave.
C. Compensation for Attendance Incentive
An attendance incentive shall be paid at the end of the school year for the following:

e $150 for 0 absences except for professional days
e 5100 for 1 or less day absence except for professional days
e S50 for 2 or less days’ absence except for professional days

D. Sick Leave Bank

1. A committee of seven (7) members shall. administer the sick leave bank and only be
convened upon receipt of an application to the district Treasurer.

2.  The committee will consist of three (3) teacher members appointed by the
Association (PSLEA), two (2) administrators appointed by the Superintendent, the
Treasurer, and one (1) Board of Education member appointed by the Board of
Education.

3. The committee is hereby empowered and guided by the following:

a. Sick leave will be provided only in the case of catastrophic illness or injury as
determined by the committee’s review of an application. Maternity leave
either pre- or post-delivery will not be considered by the committee unless
there are catastrophic complications with the pregnancy.

b.  The leave will be applicable to ilinesses involving the immediate family.

c.  Aformal application is required to convene the committee and create an
application review.
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d. The bank is available to the certified/licensed staff, including administrators.

e. There will be no payback for days used from the bank or given to the bank
in any situation or circumstance. Any unused days that were granted by the
committee will be retained by the bank for further use.

f.  All members of the certified/licensed staff are eligible to draw from the
bank, regardless of whether they have contributed to the bank.

g.  There will be no cap on the number of days given to an application, except
that it shall not exceed the number of days available.

h.  Days granted from the bank will be used once the teachers accumulated
days run out. The District will not advance days before the days from the
bank can be used.

i.  The Treasurer of the Board will be responsible for maintaining records of
the bank.

j-  The Treasurer of the Board or designee will convene the committee within
72 hours or three business days upon receipt of an application.

k.  Applications will be approved through consensus, or if necessary by a
majority vote of the Sick Leave Bank Committee. The decision can be
considered a personnel matter discussed in its entirety in an executive
session of the Sick Leave Bank Committee.

. Applicants must agree to hold the Board of Education and the Association
harmiess for the operation and actions of the Sick Leave Bank and waive any
right to an appeal of any decision or action pertaining to the application. In
the event that the applicant’s conditions change, he/she may re-apply or
request an extension.

m.  The committee reserves the right to request additional information or
documentation if they deem in necessary for their decision on a case by
case basis.

n.  The committee’s decision is final, not available for appeal, and never subject
to grievance.

0. The rotational sick leave contribution list will be determined by the district
seniority list as complied by the district Treasurer.

4.  All application will be held in the strictest confidence as appropriate for the
completion and consideration of the application.
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Sick Leave Donor Verification

By signing below, | am willing to be a contributor to the Preble Shawnee Sick Leave in the amount of one
(1) day; this contribution is an irrevocable action. This day will only be used as determined by the Sick
Leave Bank Committee. Any additional days will not be granted without my written approval.

Preble Shawnee Employee Signature Date

**This form must be returned by (date) to the Preble Shawnee Local District
Treasurer’s office and will not be accepted after this date until another donor day is requested by the
committee unless you are a new hire to the district after this date.
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Sick Leave Bank
Application for Days

Employee Name:

Number of Days Being Reguested:

Projected day of return to your position at Preble Shawnee:

Narrative for Need:

Please attach any additional documentation offered or requested to this application.

Employee (or designee) Signature Date

Date Received by the Preble Shawnee Local School District Treasurer of Official Desighee

Circle One: Approved Denied
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SPECIAL LEAVE

A. In the event of school closures due to financial or other problems or if excessive calamity
days necessitate a revision of the school calendar, the Board will consider an application for
unpaid leave to permit a teacher to meet a prior commitment to attend college. Application
for such leave must indicate the college to be attended and give evidence of enrollment.
The Board will satisfy itself that adequate substitutes are available and that the teacher will
finalize records in a timely fashion. Such leave will not exceed five (5) working days.

B. Tutors will not be paid if the schools are closed because of calamity days.

ASSAULT LEAVE

The Board assures teachers that it will put its full support behind the discipline procedures and
policies adopted by the Board in matters of discipline, It is recognized that there is a continuing
need to review discipline policies by mutual study.

Any case of physical threat or assault to a teacher will be reported immediately to the principal.
The teacher and the principal will cooperate with police and judicial authorities with respect to
the decision to file criminal charges as well as in any subsequent judicial proceedings as
requested by police or judicial officers.

The Board will provide assault leave for a teacher who is absent due to any physical disability
resulting from an assault which occurs while the teacher is acting in a professional capacity at a
home school function, on regular or special assignment during the course of employment by the
Board. Such leave will not cause any loss in pay, nor be charged against sick leave accumulated
by the teacher.

Teachers who use assault leave shall complete the assault leave form. In cases of more than five
(5) days of continuous absence resulting from the assault, medical verification for the extended
absence will be required. Assault leave will not be for more than thirty {30} days.

Falsification of any statement or claim under the assault leave provisions may be reason for
suspension or termination of employment.

SABBATICAL LEAVE

A. The Board may provide sabbatical leave to teachers according to the provisions herein
stated and in keeping with the provisions of Section 3319.131 of the Ohio Revised Code.

B. Ateacher, upon written request to the Superintendent and the Board, may be granted a
leave of absence with part pay and full fringe benefits for up to one {1) schooi year.
Approval or disapproval of requests for sabbatical leave rests with the Superintendent and
the Board of Education.

C. Such leave shall be according to the following provisions:
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A teacher shall have had a least eight (8) years of service in the Preble Shawnee
Local School District.

For the purpose of this section, service shall mean experience in this district for
which experience credit is recognized in determining placement on the salary
schedule.

A plan of professional improvement shall be furnished prior to Board approval of
the sabbatical leave. Upon return from sabbatical leave, a report shall be filed by
the teacher as proof that said plan was followed.

The part salary shall be the difference between the employee’s expected salary for
the next school year and the cost of a substitute for the period of time the
sabbatical leave shall be in effect.

The Board shall arrange for a substitute with not more than the number of years of
experience of the teacher on sabbatical leave.

Any payment due to a returning staff member will be paid only after verification of
passing marks while on sabbatical leave and only after the Treasurer has received
the signed contract of the teacher for the ensuing year. Any such payment shall be
made only after July 10.

Teachers returning form sabbatical leave shall be returned to the same assignment
held prior to such leave.

Not more than one (1) teacher shall be granted sabbatical leave during the same
school year.

Additional sabbaticals shall be made available to teachers after compietion of five
(5) additional years of teaching experience.

609 FAMILY LEAVE

A

The Board agrees to abide by the provisions of the Family and Medical Leave Act of 1993,
The parties agree that all benefits mandated by this Act will be provided to eligible
employees covered by this agreement.

Eligibility:

1.

Employee must have been employed at least twelve {12} months and worked 1,250
hours or more during the twelve (12} month period to the date leave begins. The
employee must currently be working at least 1,250 hours per year.

The employee who works 180 school days must work 34 hours and 43 minutes per
week to be eligible.
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C. Leave Provisions:

Eligible employees are entitled to take up to a combined total of twelve (12} weeks
of unpaid leave per year in the following four situations:

a. the birth and first year care of a child;

b. the adoption or foster placement of a child;

c. theillness of an employee’s spouse, parent or child;
d. the employee’s own iliness.

This covers paternity leave for fathers, adoption and foster placement as well as
maternity leave for mothers. In all of these situations the entitlement for child care
ends after the child reaches age one or twelve (12) months after the date of
adoption or foster placement. The child care entitlement applies to step-parents
and persons acting “in loco parentis” as well as biological parents.

Intermittent leave is taken over an uninterrupted time of at least one (1} week but
less than twelve (12) weeks. Reduced leave is defined as a leave schedule that
reduces the number or hours worked each week. Both of these leaves are permitted
for birth/adoption if the employer and employee can agree on a schedule.
Intermittent and reduced leave will be approved only when medically necessary. if
not medically necessary, intermittent and reduced leave will be approved only if a
mutually agreeable schedule can be determined by both parties.

Spouses employed by the same employer are limited to a combined total of twelve
(12) weeks except in the case of personal illness.

The eligible employee wili receive a continuation of health benefits paid by the
employer during the period of leave. Employees do not accrue seniority or benefits
other than health benefits during the time they are on leave.

D. Obligations of Employees:

1.

If births, adoptions, or foster placements are foreseeable, employees must provide
thirty {30) days’ notice to the employer of the date when leave is to begin. With
respect to family or employee, ilinesses that are foreseeable, the employee must
make a reasonable effort to schedule treatment at a time that does not disrupt the
operations of the employer. This requirement is subject to the approval of the
employee or family member’s health care provider.
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Timely certification from the employee’s health care provider or health care
provider of the family member regarding:

a. the date that the condition began;

b. how long it lasted;

c. the necessity of leave;

d. the employee’s inability to perform job functions.

If doubt exists about this certification, a second opinion at the board’s expense
and/or a third health care provider opinion to provide certificates will be required.
All records concerning this leave will be classified as health records and will not be

subject to public inspection.

In the case of personal illness the employee must provide certification from his/her
health care provider that they are able to resume work.

If an employee fails to return to work after the leave period has expired, the board
may recover the cost of health care premiums paid during the leave period. This
right to recovery does not apply in cases of personal or family illness or in other
circumstances beyond the control of the employee.

E. Return from Leave:
If a teacher takes leave under this article which is to terminate within the last three (3)
weeks before the end of a school term, and the leave is of more than five (5) weeks
duration, the Board may require the teacher to remain on leave for the remainder of the
term under the same conditions as are required by this article, even if all twelve (12) weeks
required by law have been used.

F. Employees whenever possible will be restored to the same position they held prior to the
leave or, if not possible, an equivalent position with equivalent conditions of employment.

ARTICLE Vil — GRIEVANCE PROCEDURE
GRIEVANCE DEFINED

“Grievance” as used in this Agreement shall be defined as a complaint involving an aileged
violation, misinterpretation or misapplication of one or more expressed term(s) of this
Agreement that is filed by an empiloyee, group {or class) of employees within the bargaining unit
or the Association.
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In the event the grievance affects unit members in more than one building, such grievance shall
be filed with the Superintendent at level two. All grievances will be signed by the teachers
involved or, if it is a group/class/Association grievance, shall identify in writing all teachers, or
class of teachers which the Association believes have been allegedly aggrieved, and shall be
signed by the Association grievance chairperson.

The Association shall have fifteen (15) calendar days after the initial filing date to amend the
employees or class of employees affected by the grievance.

REPRESENTATION

The Association shall designate a representative and alternate who are employees of the school
district for each building in the Preble Shawnee Local District. The name of such representative
shall be given to the principal of the building concerned and to the Superintendent within ten
(10} days of such designation. If requested by the member of the bargaining unit, the designated
representative may participate in grievance meetings and any disciplinary hearings.

TIME LIMITS

Days shall mean working days or when school is in session. In the event a grievance is filed at
such time that is cannot be resolved by the close of a calendar school term, the grievance shall
continue on time limits based on working days (excluding week-ends) until resolution of such
grievance. The parties may mutually agree to extend any or all steps to a certain time. In the
event a grievance cannot be resolved because of the beginning of the Christmas or spring
recess, further attempts at resolving shall be postponed until no more than five (5) days
following the return to school unless the parties in interest otherwise agree. The grievant and
the party at that level shall so agree where irreparable injury would result from a
postponement.

PROCEDURE

Informal Procedure

Prior to the filing of any grievance by an employee, the employee and Association
representative shall hold an identified informal conference with the appropriate
administrator(s}), or designee(s}, in an attempt to satisfy the complaint, dispute or controversy.

Level 1, Formal Procedure:

Within fifteen (15) working days after the occurrence which constitutes the basis for the
grievance, the employee shall submit the grievance, to the building principal or immediate
supervisor on the grievance form in Section 706 of this Master Agreement. The principal or
immediate supervisor shall schedule a conference and give his/her answer in writing within
twelve (12) working days after the Level 1 grievance is submitted.
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Level 2:

if an agreeable settlement is not reached at Level 1, the Level 2 grievance shall be submitted
within seven (7) working days after receipt of the Level 1 response. Within seven (7) working
days after the Level 2 grievance is received by the Superintendent, a conference will be
scheduled with the grievant, and an Association representative, if requested by the grievant.
The Superintendent shall give his/her answer within seven (7) working days after the grievance
is 50 presented.

If the principal or immediate supervisor does not have the authority to decide the grievance

then the grievance will commence with Level 2 and will be submitted fifteen (15} working days
after the occurrence which constitutes the basis for the grievance.

Level 3: Arbitration

If an agreeable settlement is not reached at Level 2, the grievant must notify the
Superintendent, in writing, within fifteen (15) working days after the Level 2 decision is given of
the Association’s intention to request arbitration. The appropriation forms must be filed with
the American Arbitration Association not more than thirty (30) working days after the Level 2
decision is given. The arbitrator shall be chosen from a list provided by the American Arbitration
Association (AAA). The AAA shall not have the authority to independently designate an
arbitrator, but shall furnish the parties additional lists until an arbitrator can be selected. Each
party shall strike those names unacceptable to them and return the list to AAA. Any arbitrator
appearing on the list of acceptable arbitrators from both parties shall be designated as the
assign arbitrator. The hearing shall be in accordance with the voluntary rules and regulation of
the AAA. The arbitrator shall hoid the necessary hearing promptly and issue the decision within
fifteen (15) days of the close of the hearing or as soon as reasonably possible. The decision shall
be in writing and a copy sent to all parties present at the hearing. The decision of the arbitrator
shall be binding on the Board, the Grievant, and the Association.

The arbitrator shall expressly confine himself to the precise issue(s) submitted for arbitration
and shall have no authority to determine any other issue{s) not so submitted to him/her.

The costs for arbitration shall be shared equally by the Board and the Association.
At the next regular meeting of the Board, the action taken on the grievance arbitrator’s award

will be made official by being made a matter of record in the minutes of the Board through
motion and vote of the Board.

MISCELLANEGUS

A. All formal hearings held under this procedure shall be structured so that due process under
the circumstances is accorded both sides.

Each hearing shall have provisions for initial presentation of the grievant’s case,
presentation of the administration’s case, cross-examination and/or guestioning, and final
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summaries with either party having the right at his/her own option to waive any or all of the
foregoing.

A group grievance may be initiated by the Association for an alleged violation that affects
two (2) or more teachers.

All grievances shall be filed at the lowest possible level. The lowest possible level means that
level of the grievance procedure at which the administrator deciding the grievance has
authority to make a decision.

Failure at any level of an administrator to communicate a decision within the specified time
limits or extended time agreed to shall permit the grievant to proceed to the next level of
the formal grievance procedure.

The right to process a grievance shall be forfeited if the grievance is not presented or
appealed at any level of the procedure within the specified time limits. If the grievance is
not presented or appealed to a higher level of this procedure, it shall be deemed settled on
the basis of the last answer.,

The appointed representative of the grievant and/or administrator shall be permitted to
attend any formal grievance hearing.

Nothing contained herein will be construed as limiting the right of any professional staff
member having a complaint or problem to discuss the matter informally with any
appropriate member of the administration and having the grievance adjusted without
intervention of the Association, provided the adjustment is not inconsistent with the terms
of this Agreement and the Association has been-given the opportunity to be present at such
adjustment and to state its views.

The filing of a grievance shall not be made a part of the grievant’s personnel file nor be
cause or matter for reprisals or harassment.
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706 GRIEVANCE REPORT FORM

Level 1:

Statement of the grievance (including the provision of the Master Agreement which has been violated,
misinterpreted, or misapplied}:

Relief Sought:

Grievant: Date Submitted:

Hearing Date:

Response of Administrator:

Administrator: Date Issued:

Agreed to Solution 1:  Yes No {circle one)

Administrator Sighature Date

Grievant Signature Date
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Level 2:

Statement of grievance (include provision of Master Agreement):

Relief Sought:

Grievant: Date Submitted:

Hearing Date:

Response of Superintendent:

Superintendent: Date Issued:

Agreed to Solution 2:  Yes No (circle one)

Administrator Signature

Grievant Signature

Level 3:

Date of Association’s Demand for Arbitration:

Date

Date
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ARTICLE VIl — LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

PREBLE SHAWNEE LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

The Preble Shawnee LPDC (PSLPDC) shall review individual professional development plan
proposals by teachers and administrators based on the format and program established by the
PSLPDC, Preble ESC LPDC (PCESCLPDC) and the Rule and Regulations of the Ohio Department of
Education. The PSLPDC shall have no authority to make any decision contrary to any provision of
this Negotiated Agreement, Board Policy, or any law or regulation governing the operation of
public school districts. The PSLPDC shall not have any authority to make any decision requiring
the expenditure of Board funds without express prior approval of the Board of Education.

A. PSLPDC Membership

The PSLPDC shall be comprised of seven (7) members. Four (4) members shall be teachers
and three (3) other will be from the administrative team. There will be one teacher member
from the high school (grades 9-12), one from the junior high (grades 7-8), and one each from
Camden Primary and West Elkton Intermediate. There will be at least two members
representing the administrative team who are principals, one K-6 and one 7-12. When the
committee is considering the plan of an administrator, treasurer, or other school business
official, the number of teacher committee members will be reduced by two (2). The
members of the committee who are teachers will determine which two teacher members
will temporarily leave the committee. If the administrator who submits a plan is a member
of the PSLPDC, he/she will be replaced for the purposes of considering his/her plan only by
an administrator to be named by the Superintendent.

B. Appointment, Terms, Stipend

The four (4) teacher members shall be appointed as per the PSLEA Constitution and By-
Laws. The administrative team members will be appointed by the Superintendent. The
PSLPDC teacher members will serve rotating terms as per PSLEA Constitution By-Laws. Two
members of the administrative team members of the PSLPDC will serve terms of three years
and one member will serve a term of two years. A supplemental contract will be issued for
all teacher members of the PSLPDC. The contract will provide for released time and, when
work is performed outside of the regular school day, compensation will be the same as the
supplemental pay rate for proficiency test tutors.

C. Operating Procedures

Members of the PSLPDC shall elect a Chairperson at the first meeting from the teacher
members. The PSLPDC will determine its meeting from the teacher members. The PSLPDC
will determine its operating procedures and meetings schedule by consensus. Meetings shall
be held, when possible, to keep District costs at a minimum. Where consensus is not
possible a vote of a simple majority of the full membership of the PSLPDC will be required
for action. The PSLPDC shall meet once monthly and at other times as it may determine, but
shall adopt such policies as are required by law for providing notice of meetings of
committees of public bodies. Minutes of meetings and records of the PSLPDC shall be
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prepared and maintained in compliance with the laws governing the operating of
committees of public bodies. The Board shall be responsible for secretarial and record
keeping service for the PSLPDC.

D. Appeals

An educator may request a written explanation of the decision of the PSLPDC and may
appeal the decision to the Preble County ESCLPDC.

E. Removal of a Teacher Member

A teacher member who is not fulfilling his/her duties on the PSLPDC may be removed for
just case by a five-sevenths majority vote of all members of the PSLPDC.

F. Confidentiality

All members of the PSLPDC and the PCESCLPDC shall keep confidential all discussions,
actions, materials and other information.

RELATIONSHIP TO AND ROLE OF PREBLE COUNTY ESC LOCAL PROFESSIONAL
DEVELOPMENT COMMITTEE

A. Members of the PSLPDC PCESCLPDC from the Preble Shawnee Local School District will be
appointed in accordance with the Constitution and By-Laws of the Association.

B. A supplemental contract will be issued for all teacher members of the PCESCLPDC PSLPDC.
The contract will provide for released time and, when work is performed outside of the
regular school day, compensation will be per the negotiated supplemental salary schedule.

The following items will be dealt with through an exchange of letters between the Board
President and the President of the Association.

1. Employment of Central Office Administrators

2.  Annual meeting with a benefit plan representative and completion of a Section 125
form.

ARTICLE IX— NEGOTIATIONS AGREEMENT

PREAMBLE

The Preble Shawnee Local Board of Education and the Preble Shawnee Local Education
Association, affiliated with the Ohio Education Association and the National Education
Association, do hereby agree that the welfare of the children of the Preble Shawnee Local
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Schools is paramount in the operation of the schools and will be promoted by both parties. The
parties enter into this Agreement to enable the professional employees to participate in and
contribute to the development of policies dealing with salaries, fringe benefits, working
conditions, items of the negotiated agreement and other items the parties mutually agree to
negotiate.

The parties agree that:

A. The Board of Education, by law, has the final responsibility for establishing policy in the
school district.

B. The Superintendent and his staff have the responsibility for implementing the policies
established by the Board.

C. The Board and the Association subscribe to the principle that differences shall be resolved
through negotiations and/or the grievance procedure, wherever possible.

D. The Board or their designated representative(s) shall meet with the designated
representatives of the Association for the purpose of negotiating in good faith to reach
satisfactory agreements.

E. Neither the Board nor the Association or their respective employees, members or agents
will take any action against any employees, members or agents of the parties regarding their
employment and/or association with the School District as a result of the negotiations
leading to a successor Collective Bargaining Agreement between said parties.

902 RECOGNITION

The Board of Education of the Preble Shawnee Local School District recognizes for the term of
this Agreement, the Preble Shawnee Local Education Association as the sole and exclusive
bargaining representative for all bargaining unit members employed by the Board. The term
“bargaining unit member” is defined as all certificated employees employed by the Board for
the purpose of instructing or supervising students excluding only the following: Superintendent,
Assistant Superintendent, Principals, Assistant Principals, and all supervisory, confidential, and
management employees as defined by Chapter 4117 (F), {1}, and (K) of the Ohio Revised Code.

“Tutor” means an employee contract with the Board of Education employed for and regularly
assigned to a tutorial position requiring the holding of a valid teacher certificate. Such tutors
shall be included in the bargaining unit and shall be entitled to all provisions of the Agreement,
unless specifically referenced in any article.

In accordance with Article Il, Section 202 of this Agreement, all right, powers, and duties of the
Board not specifically reduced to writing as a part of this agreement are reserved solely to the
discretion of the Board. Except as specifically modified by the terms of this Agreement, all
matters relating to collective bargaining, employment, discipline, work stoppages, and other
matters or relations between the parties shall follow the applicable state or federal statute.
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SAVINGS CLAUSE

A. The Board of Education and the Association agree that all items in this contract which
supersede applicable state law and which may permissibly do so under Ohic Revised Code
Section 4117.10 (A) shall not be affected by this article. Should any clause of this contract be
held in violation of the law by a court of competent jurisdiction, then the clause of the
contract shall be rendered null and void, but the remainder of the contract shalf remain in
full force and effect.

B. In the event of a determination pursuant to paragraph A, the Board and the Association
shall meet within thirty {30) calendar days for the purpose of negotiating a lawful alternative
provision for only such affected provisions. Said negotiations shall be accomplished under
the provisions of O.R.C. 4117,

ACADEMIC DISTRESS COMMISSION

ORC Section 3302.10 will have no effect on any provision of this contract unless the district
would meet requirements of state law for the superintendent of public instruction to establish
an academic distress commission for the district and until the Superintendent of Public
Instruction notifies the district that the district is subject to the provisions of ORC Section
3302.10. Should the district enter into academic distress, the intent of the parties is to emerge
from said distress with this Agreement intact.

The Association and its member reserve the right to challenge any action or failure to act by the

Board, any academic distress commission, any Chief Executive Officer, or any other person or
entity, with respect to the provisions of R.C. 3302.10.
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ARTICLE X — BARGAINING PRACTICE

1001 ALTERNATE DISPUTE SETTLEMENT PROCEDURE

Pursuant to Ohio Revised Code §§4117.14 (C} and {E), the parties mutually agree upon the
following dispute settlement procedure as an alternative to and in lieu of the dispute resolution
procedures provided for in §4117.14 of the Ohio Revised Code.

1. In the event that either party declares negotiations to be at an impasse, the parties
mutually agree to call upon and meet with a representative of the Federal Mediation
and Conciliation Services for the purpose of mediation. Any cost for the use of such
mediation service shall be shared equally by the parties.

2. Upon the expiration of the contract, after the parties have been at impasse for at least
thirty (30) days and settlement has not been reached, and after the parties have
engaged in mediation as set forth in paragraph {1) above, the Association will have the
right to strike upon the filing of the statutorily required ten {10) day notice and the
Board shall have the right to declare “ultimate impasse” and implement its last offer.
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MEMORANDUM OF UNDERSTANDING — A

This Memorandum of Understanding is entered into between the Preble Shawnee Local School District,
hereinafter the “Board” and the Preble Shawnee Local Education Association, hereinafter the
“Association”.

The parties agree that the Association shall retain all rights to bargain effects on working conditions
when they occur. Requests to bargain such effects must be made in writing to the Superintendent no
more than ten (10) working days after the person affected by the change is notified of the change.
Bargaining on these items will be conducted in accordance with the provisions of this contract and of
Chapter 4117 of the Ohio Revised Code. The parties agree that this Memo of Understanding while
binding on the parties is not subject to the grievance procedure as Memos of Understanding are not
part of the contract.

IN WITNESS WHEREQF, the parties hereto have set their hands this day of
, 1992,

FOR: PREBLE SHAWNEE LOCAL FOR: - PREBLE SHAWNEE LOCAL
SCHOOL DISTRICT EDUCATION
ASSOCIATION

Igresident President

S._uperintendent Chairperson

Treasurer Member
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ADDENDUM A — INSURANCE POLICIES

Delta Dental PPO (Point-of-Service)
Summary of Dental Plan Benefits
For Group#0005630-9308, 9309
PREBLE SBAWNEE LOCAL SCHOOLS

Thix Summary of Dental Plan Begofits shotild be read in conjuastion mmwwmcuﬁmxfmmm
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Doatats atiowsnce for each service, Delin Dealal's lﬂmmymybywem%mwukpﬁchﬁm.m
Nmﬁ-ﬂywmuﬂwmpﬁumﬁn.mﬁnhmmﬂbhhwmumm amount Dela
Dmhhllﬂmmdﬂ\elmmﬁaﬂwpltﬁewmmwhwﬂﬁmhwﬂoplywumdmﬁbh.

Covtyol Plan - Delrs Dental Plan of Ohio

Benelit Year - January 1 through December 31 PPO Daatisteor  Neaparticlpatiang
Covared Servicss - rl’hn—‘ﬁys !Y! ou Pay | Plan Pays | You Pry |
Class I Bemafity
[Disgnastic snd Praveative Seeviees - Used 1o disgnose andior prevet]  100%| - 0N 100% g3
dnﬂlnbwmdidﬂnrdlma{hchdums.uludnpwﬂﬂmﬁdc . -
Emergency Palliative Treatuent - Used 0 temporarily relieve pain 00| . O%| J00M| T O%
Radisgrapht - Xoys ' TOOW| - DW|  100%|. 0%
mnﬂ-vudhmmmydﬁumdﬁmmﬁpumbw& 100% | . 0% 100%| & ™%
. Ciass 11 Hieanilt N
OM&%SW-E&WMM!W,MW soM]  20% 8% 20%
Eadodontk Services - Used o breal seoth with diseased or damaged porves 30%] .20%] (B0, 20N
X oot sanaly " .
Poslodontic Bervicer - Used 1o toat tiseases of the gunt snd mpporting M%| 2% BO%| | 20%
sruetures of the teeth . \
Rettnes and Repairs - Rellnes and repsics to bridges snd dentures 0] . 0% ag| 2%
mgmmm-m»wmmwm« - BOM]TTC 209 w20
Paciodouts] Preplylazes - Tecth Clesaiag by a speciali T R T G
Class TU Benedits
mws:l@u-mumummmmm | A% 6O%] - 40
ERALIDIA, DICEE BEgere: —
Mwn?»msuﬂwovwdmuwhm‘tumwiﬂa 50% W% 0% A0%
Class IV Beasliby
Dribsdoniic Sarvicss (so ags Rai) - Usod to comest makposed teeth (for 6% A% %] %

Customer Service Toll-Froe Nusaber: 800-524-0149
www.delindontsloh.com
January L, 2001
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$ The orthodoptic age limitatlons nee herety walved ot iglble Subseriberr, spouses and dependent children.
» Orel axame, prophylazes {cleanings), and Suoride trestrent (no ags Lanlt} are paysble twive per calemdar yoar,
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Ocelusal gusrds area benefit one pvery thres yoars.
Tmplants sod implant relsted services aro paysble once pry kooth in sny five-year period.
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