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1.01

1.03

ARTICLE I - RECOGNITION

Statement of Recoenition

Sebnng TLocal School District Board of Education, hereinafter referred to as the
“Board,” recognizes the Sebring Local Education Association, an affiliate of
OEA/NEA, hereinafter referred to as the “SLEA”, as the sole and exclusive employee
representative for all certified/licensed perscennel and other positions not excluded
under ORC 4117.

Definition of Baréaining, Unit

The bargaining unit represented by the SLEA shall be defined as follows:
1.021 Inclusions

All professional certified personnel employed by the BO&I d, mcludm £ part-
time pmfessmnal teachers, and guidance counselor.

1.022 Exclusions

Day-to-day substitutes; the superintendent; administrators; supervisors; and
any employee who has the authority fo recommend the hire, the discharge,
or the rhcr-w\hnp of an emnlo yee or the author 1{] to avaluate said smnl loye

=Y
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or the authority to,_reoommend resolutions to grievances.
Definitions
The terms Iisted below, when used in this Agreement, shall be defined as follows:

A Elﬁployee: Any employee in the bargaining unit defined in Section 1.02 of
this Agreement.

B. Full-time Employee: An employee who is regularly assigned to work
thirty-six and one-fourth (36 %) hours per week.

C. Part-time FEmplovee: Any employee who is regularly assigned to work
fewer hours than the thirty-six and one-fourth {36 %) hours per week.

D. Day: A calendar day.
E. Workday: A day on which an employee is scheduled to report for work and

the length of which is set forth in Article 5.10,

F. School Day: The portion of the day when students are scheduled to be in
attendance.

G. Immediate Supervisor: The principal, coordinator/director of special
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“supervisor shall not be a person who is 2 member of the bargaining unit
represented by SLEA. '

Superintendent: The Superintendent of the Sebring Local School District
or his/her designated representative.

SLEA: The Sebring Local Education Association.
Roard: The Board of Education of the Sebring Local School District.

Senjority: Seniority shall be defined asthe employee’s length of continnous
service with the Board commencing from the employee’s first day worked.

1. Senfority for full-time employees will mean the number of
continuous years of service commencing with the employee’s
first day worked. '

2. Seniority for part-time employees shall be determined by

{otaling the number of hours on active emplovment status during
the school year and dividing such total number of hours first by
seven and one-fourth (7 %) and then by one hundred eighty-four
(184) to amrive at the amount of seniority to be credited to the
employee for that school year.

o

3. Breaking bf Seniority

A layoff that does not exceed twenty-four (24) months, time
spent on disability retirement, or any Board-approved leave of
absence shall neither be construed o constitute a break in
senjority nor an accrual of seniority; however, an employee’s
sentority shall be broken upon resignation, permanent
retirement, or discharge for just cause. -

4, Exclusions

a. Service rendered beyond the normal work year shall
not be considered toward accumulated seniority.

"b. Years of service in supervisory or administrative
positions  shall not be considered  toward

accumulated seniority.

Breakine of Seniority Ties

Lh

In the event that two or more employees in the same area of
certification share the same seniority date, they shall be placed
on the seniority list in accordance with the date of the Board
meeting at which the Board first hired them. 17 a tie sill exists,
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the employee who appears first on the Board agenda will be most
senior.

Bargaining Unit Work: Bargaining unit work shall be defined as all work
included on the job descriptions of bargaining unit members. Aides may
monitor study halls and perform other non-teaching monitoring duties. This
provision shall not reduce a full-time empleyee to part-time status or result
in a reduction in force. :

Agreement: The labor agreement between the SLEA and the Board,
District: The Sebring Local School District.
OCR.: The Ohio Revised Code.

Employee Unit: Employee classifications covered by the ag;‘eemenﬁ.

Managsement Rights

The Board retains the sole right to manage the operation of the schools as described in -

Al

ORC 4117.08C. The Board has the authority fo:

Determine matters of inherent managerial policy which inclade but are not
o

14 tha Fremedi P
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of the Board, standards of school services, its overall budget, utilization of
technology, and the school district organizational structure;
Direct, supervise, evaluate, and hire employees;

Maintain and improve the efficiency and effectiveness of Board operations;

Determine the overall methods, process, means, or personnel by which
school district operations are to be conducted;

Suspend, discipline, demote or discharge for just cause, layoff, transfer,
assign, schedule, promote, and retain employees;

Determine the adequacy of the work forces;
Determine the overall mission of the school district;
Effectively manage the work force;

Take acticns to carry out the mission of the school district.



SLEA Righis

Recognition of the SLEA as the sole and exclusive emplovee representative shall entitle
the SILEA to certain privileges not granted to any other employee representative,
including but not limited fto: ' '

A

The right to payroll deduction of membership dues in accordance with the
following provisions:

2

The Board agrees to deduct dues from the pay of certified

employees when so authorized in writing by each employee.

The deduction for those employees previously electing payroll
deduction of dues and for employees authorizing the District
Treasurer to deduct dues shall be made equaily in accordance
with Section 6.0153.

The enrollment period for such deductions shall be from the first
(1%) day of the school year until the sixth (6%} school day prior
to the second pay date of the school year. Authorization shall be
on a ¢ontinuous basis from year to year unless a request for
withdrawal of authorization is submitted to the District
Treasurer and the SLEA President as provided in Section
1.05(AX4)

Ea j\ -

Such authorization for deduction of professional dues shall be
irrevocable for periods of one (1) school year, except that
authorization may be withdrawn during the first five (5) school
days of each school year. Notification of withdrawal of
deduction authorization must be submitted in writing, by the
employee to the District Treasurer and to the SLEA President

“within the five (5) school day withdrawal peried.

The halance of the annual deduction shall be deducted from the
final paycheck of the employee resigning his/her position, taling
an unpaid leave of absence, or having his/her employment
terminated after the second pay date of the school year during
the term of this Agreement.

Individual authorization forms for dues deductions shall be
furnished by the SLEA, and when executed shall be filed by the
SLEA with the District Treasurer.

Dues deductions shall be transmitted by the District Treasurer to
the SLEA Treasurer.

The right to refund to an employee such dues deducted from
hisfher salary shall lie solely with the SLEA.



9. Each employee shall sign and deliver to the SLEA and the
District Treasurer a copy of the authorization form for payroll
deduction of SLEA membership dues.

The right 10 assess a representation (fair share) fee of any employee who is
not a member of the SLEA in good standing in recognition of the SLEA s
services to the Employee Unit.

1. Payroll deduction of such fair share fee shall commence on the
first pay date which occurs on or after fanuary 15" annually. In
the case of unit employees newly hired after the beginning of the
schoo!l year, the payroll deduction shall commence on the first
pay date on or after the latter of:

a. Sixty (60) days employment in a Bargating Unit
position which shall be the required probationary
period, or

b. January 15%

2. - The District Treasurer shall notify the SLEA President when a
substitute teacher becomes a member of the Bargaining Unit as
a result of teaching sixty (60} consecutive days in the same

081 Ot
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3. Upon timely demand, non-members may apply to the
Asgsociation for an advance reduction/rebate of the fatr share fee
pursuant to the internal procedure adopted by the Association.

4. The Association shallindemunify and hold harmless the Board,
individually and collectively; the Administration, individually
and collectively; and the Treasurer of the District, against any
and all claims, demands, suits, or other forms of liability arising
out of any action taken or not taken by the Board, the
Administration, ot the Treasurer for the purpose of complying
with any of the provisions of this Article.

The right to meet with employees during the school day without loss of pay
as is necessary to discharge its obligation as employee representative
provided such representation occurs during non- mstructional time or has
been given pum approval by the Superintendent.

Theright of the SLEA representative(s) to represent employees at grievance
and arbitration hearings. Whenever possible, said hearings shall be
scheduled after the conclusion.of the school day or at a time when school is
not in session. If a time cannot be scheduled outside of a school day, then
coverage will be provided for union representation affected and teacher.
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The right of the SLEA to use the Board’s regular daily intra/inter school
mail in accordance with law.

The right of the SLEA faculty representatives/officers to use bulletin boards
in each building designated for SLEA announcements.

The right of the SLEA to use school buildings for SLEA meetings provided
that advance appreval has been received from the building principal for
attendance of more than eight (8) SLEA members.

The right of SLEA faculty representative/officers to use individual school
equipment when such equipment is not otherwise 1n use.

1. The use of school equipment 1s strictly to service the legitimate
business of the SLEA as it relates to membership.

2.0 Supplies in connection with use of such equipment will be
furnished or paid for by the SLEA. ‘

The right of the SLEA to use school phones for conducting SLEA business. |

The right of SLEA representatives to make brief announcements during

< Af [ R o SRR JOU N SN

school facu]ty meeting.s with the pi’in‘ aAppiovial 01 i oUPCTInie

building principal. Permission to make announcen
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unreasonably withheld.

The right of SLEA representatives to use the building public address system
to make announcements subject to the prior approval of the building
principal. Permission to malke announcements shall not be unreasonably
withheld. — '

The right of the SLEA President o receive, upon request, a directory listing
the names, addresses, phone nambers, and job assignments on record of the

‘employees in the Bargaining Unit.

The right of SLEA President and Lead Mentor to receive the names and
teacher license numbers of pewly hired employees within ten (10) days of
the date of hire.

The right of the SLEA President to receive a copy of the agenda of each
Board meeting after it has been distributed to the Board members but in
advance of the scheduled meeting and simultaneously with the media. The
agenda shall include atfachments ofa public nature. A representative of the
SLEA shall be permitted to address the Board at an appropriate time(s)
during its regular or special meetings.

The right of the SLEA President fo receive a copy of the proposed regular
school year calendar not less than one (1} regular Board meeting pricr to the

Ty e ed e etk vndiab Hlam esonlar echanl vear calendar anneare ac an item



on the Board's acenda. The regular school vear calendar shall not be
finalized and approved by the Board until the Association is afforded a
reasonable opportunity to collaborate with the Board orally and in writing
regarding the proposed school year calendar. )

Board Policy/Rules

The SLEA shali be made aware of online documents for all Board policies,
rules, regulations and procedures and any subsequent amendments as they
OCCur.

Personal and Academic Freedom

i~ Privaie Life

_The private life of an employee is not within the appropriate
concern or attention of the Board, except as it may directly
prevent the employee from properly performing his/her assigned
fanctions during the work day. Teachers understand, uphold,
and follow professional ethics, policies, and legal codes of
professional conduct.

2. Rights of Citizenship

Employees will be entitled to full rights of citizenship, and no
religions or political activities of any employee, or lack thereof,
will be grounds for any discipline or discrimination with respect
to the employment of such employee, providing said activities
are not violation of laws. f

Censorship ‘ —

[S)

The Board and the SLEA agree that academic freedom is
essential to the fulfillment of the purposes of the District;
fulfillment of current academic standards, and they acknowledge
the fundamental need to protect employees from any censorship
or restraint which might interfere with their teaching functions.

Job Descrintions

All job descriptions shall contain the following: (1) the job title; {2) the job
title of the immediate supervisor; {3) the cerfification and other
qualifications for the position; (4) a list of the job duties and responsibilities.

ARTICLE 11 - NEGOTIATIONS PROCEDURE
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A written request {0 commence negotiation of a successor agreement shall be submitted
by the SLEA to the Superintendent or by the Superintendent to the President of the
STEA no eatlier than one hundred fwenty (120} days nor later than sixty (60) days

befare the expiration date of this A oreement unless agreed upon by both parties.

Scope of Negotiations

The Board shall meet with the 1‘ecogi1ized bargaining representative for the purpose of
itemns which may affect the wages, salaries, hours, and

negotiating in good faith all
f employment of the employees and the continuation,

other terms and conditions ©

‘modification, or deletion of an existing provision of this Agréement.

Meefings

Meetings between the negotiating team of the SLEA and the Superintendent and/or
his/her official representative(s) shall be scheduled for a mutually satisfactory time
within fifteen (15) days after the request for a meeting, unless a mutually satisfactory

. later date is agreed upon. Negotiations shatl be completed within sixty (60) days from

the date of the first negotiation meeting, unless there is a mutually agreed upon

extension.

Neither party shali have any control over the selection of the negotiation
representatives of the other party. Both parties agree to limit their team to
five {5) representatives. In addition fo the five (5) representatives, OEA and
SLEA representatives shall observe proceedings; however, either party may
bring in others to address specific issues as needed. The negotiation
representatives of each party shall be clothed with all power and authority
necessary To make proposals, consider propesals, make congcessions, and
reach tentative agreements subject osly to ratification by both parties.

Reporting Neootiations Progress

2
[an
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Interim reports of progress may be made to the SLEA by its representatives
and to the Board by the Superintendent or his/her designated representative;

however, cach party shall be restricted to reporting to ifs own organization.
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Media Releases

While negotiations are i1 progress, any release prepared for the news media
~shall be approved by both groups. In the event that either party declares
impasse, this provision shall no longer be binding.

2.034 - Written Proposals and Counterproposals

The parties shall make a good faith effort to present proposals and
counterproposals in written form.

2.04 Disagreement
2041 Mediation

At any time after the thirtieth (30™) day of the sixty (60) day negotiations
period, either party may request mediation conducted under the anspices of
the Federal Mediation and Conciliation Service. Upon such request by
either party, the parties shall submit a joint written request to the Federal
Mediation and Conciliation Service to provide a mediator fo facilitate
bargaining. Mediation shall begin 2s soon as the mediator can be available
and may continue until the expiration of the Ag‘reement and, if the pa:h es

muulahy agree, may coniinue thereafter.

2.042  Cost of Mediation

Each party shall bear its own costs incident to mediation and they shall share
- equally any other costs for the mediation services.

2.05 Asreement

2.051 Final Ag]'eeﬁ] ent

When the parties reach a contractual agreement, it shall be reduced to
writing by the Board or its designee and presented to the Board by the
Superintendent and to the membership of the SLEA by iis President or
his/her desienee.

)
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Adcption of Final Agreement

Adoption of the aforesaid contractual Agreement shall be accomplished
upon ratification by the membership of the SLEA and ratification by the
Board. Signature of the completed contractual Agreement prepared by the
Board or its designee shall oceur within ten (10) days after ratification by
both parties.



2.06

2.07

3.01

No Reprisals

No reprisals of any kind chall be taken by either party or by any member of the
administration against any party involved in negetiations.

Reopening of Negotiations

" Negotiations on the existing Agreement may be feopened on any item(s) at any time

prior to the expiration of the Agreement, provided that both parties mutually agree to
reopen negotiations on said item(s}.

ARTICLEI - GRIEVANCE PROCEDURE

Definition

A grievance is defined as a claim by an employee or the SLEA that there has been a -
violation, misinterpretation, of misapplication of the terms of this Agreement.

Procedure
Grievances shall be handled as set forth in this Grievance Procedure.
3.021 Step 1: Informal Procedure

An employee who feels that he/she has a grievance shall, within fifteen (15)
work-days after the employee knew, or should have known, of the event or
condition upon which the grievance is based, discuss the grievance with
his/her immediate Supervisor. If the grievant determines that said
discussion does not affect a satisfactory resolution to the grievance, the
srievance may be.processed to Step 2 of the Grievance Procedure.

3.022 Step 2: Supervisor Level

The employee or the SLEA may present the grievance in writing to the
employee’s Supervisor who shall arrange for a meeting to take place within
five (5) workdays after receipt of the grievance. The SLEA’s
representative, the agarieved employee, and his/her supervisor shall be
present for the mecting. The supervisor must provide the employee and the
SLEA with his/her written answer to the grievance within five {5) workdays

after the conclusion of the meeting.

Step 3: Superintendent Level

(U]
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If the grievance 13 not resolved at Step 2, or if the time limits are not met,
the SLEA may, within five (5) workdays of receipt of the Step 2 decision
or within. five (5) workdays of the expiration of the response timeline,
process the grievance 1o the Superintendent, or his/her designated
nnnnnnnnnnnn cntive  The Sunerinfendent. or histher designated representative,
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shall arrange for a meeting with the SLEA representative and the aggrieved
employee to take place within five (5) workdays of his/her receipt of the
appeal. Each party shall have the right to have present at such meeting such
witnesses as it deems necessary to develop facts pertinent to the grievance.
Upon conclusion of the hearing, the Superintendent shall have five (5)
workdays in which to provide his/her written decision to the SLEA.

Step 4: Board Level

if the grievance is not resolved at Step 3, or if the time limits are not met,
the SLEA may process the grievance to the Board at its next regular meeting
after the Superintendent’s written response should have been rendeved.
Each party shall have the nght fo present at such meeting such witnesses as
it deems necessary to develop the facts pertinent to the grievance. Upon
conclusion of the hearing, the Board shall have five (5) workdays in Wthh
to provide its written decision to the SLEA.

Step 5. Arbitration

If the grievance has not been resolved through the preceding procedure, or
if the Board has not issued its written answer within the time prescribed in

- Step 4, then the SLEA may submit the grievante to arbitration by giving

written notice to the Superintendent of'its intent to do so. The SLEA shall
then request the American Arbitration Association to provide a list of
arbitrators. The arbitrator shall be selected according fo the Voluntary
Rules of the American Arbifration Association using the alternate strike
method. Either party shall have the night to request a second list of
arbitrators. If a demand for arbitration is not filed within thirty (30)
workdays of the date for the Board’s Step 4 answer, (hen the erievance will
be deemed withdrawn.

©3.0251 Authority of Arbitrator

The decision of the arbitrator shall be final and binding upon the
parties. The authority of the arbitrator shall be o determine
controversies involving the interpretation, “application, or
alleged violation of specific provisions of this Agreement and
he/she shall have no powers to add to, subtract from, or modify
any of the terms of this Agreement, or to arbitrate any matter not
specifically provided for by this Agreement.

3.0232  Expedition of Grievances

[fthe SLEA and the Superintendent agree, Step 1, Step 2 and/or
Step 3 of the grievance procedure may be by-passed and the
grievance brought directly to the next step. Class grievances
invelving more than one supervisor, and grievances involving
an administrator above the immediate supervisorv level mav be



3.0233 Richts to Representation

Both parties shall have the right to legal counsel at all levels of
the procedure beginning at Step 2. The grievant shail have the
right to an SLEA representative at all levels beginning at Step 1.

3.0254 Aathority by SLEA to Skap Steps

The SLEA has the right to skip grievance steps without penalty
in events that the supervisor is the Superintendent.

3.03 Time Limits

3.031 - Definition of “Workday” During Summer

When a grievance is submitted on or after the last teacher workday,
“workday” shall be defined as a week day so that the matter may be resolved
before the close of the school term or as soon as possible thereafter. The
time limits set forth in this .pr'ocedure may be extended only by mutual
agreement of the parties, and the parties agree that a reasonable efforf will -
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be made to expedite the grievance process.

3.032 Waiver

If the grievance 18 not initiated within fifteen (15) workdays after the
grievant knew, of shiould have known, of the event or condition upen which
the grievance is based, the grievance 1s considered waived.

3.04 Costs of Asbitration

Fiach party shall bear the full cost for its representation n the arbitration proceedings.
The cost and expenses of the arbitrator and the American Arbitration Association shall
be divided equally between the Board and the SLEA.

3.05 Transcripts

Should either party desire a transeript of the proceedings, that party shall bear the full
cost for that trapscript. Should both parties request a franscript, then the costs for the
transcript shall be divided equally between the parties.



3.06 Record Keeping

All documents, communications, and records dealing with the processing of a
grievance should be filed separaiely from the personne! file of any employee involved.

ARTICLE IV - LEAVE POLICIES

4.01 Personal [eave

4.011

4.012

4.013

Definition
Personal leave is defined as leave which must be used to conduo_t business
or personal affairs which cannot be conducted at any time other than during

the regular school day without creating an undue hardship.

Notification for Use of Perscnal Leave

Notification for use of personal leave should be made in kiosk or equivalc_nt
at least three (3) days m advance, but exceptions may be made to this rule
in emergency situations. '

4.0121  Employee shall receive written

wnder Article IV,

Entitlement to Personal Leave

4.0131 Each bargaining unit member shall be grantéd three (3)
unrestricted personal days per school year without loss of salary.

401311 In the event of any bargaining member requesting a .
personal day within the last ten (10} days of school,
the member may be granted a personal day atno cost
to the district, provided the member obtains
coverage, so that the member may attend a child or
step child’s school event.

4.0132°  Personal leaves shall not be used for gainful employment.

4.013

(W)

Personal leave will not be approved on the day preceding or
following a scheduled school heliday period or during the last
ten (10) days of a school year except upon approval by the
Superintendent for an emergency or unforeseen event. Holiday
period 1s to include Thanksgiving, Christmas/New Year's,
Easter, and Memorial Day.

A A ot 1 ~ R I .t 101 PR



4.02

emplovees in the bargaining unit, the leave will be granted on a
priority basis to employee(s) in the order said employee(s)
submitted a written request. '

40133 Unused personal leave days shall accumulate as sick leave at the
and of each school year or will be reimbursed no later than the
first pay in Avgust of sach school year at the rate of $90 per day
for one full unused day, $110 per day for two full unused days,
and $130 per day for three full unused days.

Sick Leave

4.02]

4.024

Entitlement to Sick Leave

40211 Employees may use ‘sick leave upon the approval of the
Superintendent for absences due to illness, pregnancy, injury,
exposure 1o ‘contagious disease, for illness or death in the
employee’s immediate family, and doctor’s appointments. Sick
leave may be used during the eight (8) weeks immediately
following the birth of a child for illness or nonmedical reasons.
After eight (8) weeks, sick leave will only be granted for illness
described in 4.0211 as fisted above. '

4.0212 Immediate family shall be interpreted to include the employee’s
father, mother, brother, sister, husband, wife, child, grandchild,
grandparents, all in-laws serving in the same capacity as above,
power of attorney or any member of the household who has

stood in the same family relationship with the employee as any
of these.

Accrual of Sick Leave

Fuil-time employees shall accrue to their credit fifteen (15) days sif;k leave

per year at a rate of one and one-fourth (1 4) days per month for each year
under contract.

Transfer of Accumulated Sick L.cave

An employee who transfers from one public agency in Ohio to another
public agency shall be permitted to transfer with him the amount of his
accumulated sick leave.

Tustification for Use of Sick Leave

The Superintendent may require an employee to use kiosk or equivalent
which is furnished by the Board to justify the use of sick leave. Falsification
of caid statement shall be grounds for disciplinary action (reference Section
3319.141, Ohio Revised Code). Ifan employee is on sick leave for more



4.026

4.027

than ten (10) consecutive working days, an mendmfr pin sician’s release to
retwm to work is required.

Sick Leave Advance

Each new full-time employee shall be advanced five (5) days of sick leave
credit at the beginning of the school year. If iliness requires the employee
to use the full amount of credit before four (4) months of service have been ~

- completed, such employee may not be lawfully advanced additional sick

leave credit. The five (5) day advance is to be deducted from the future
accumulation of sick-leave credit the employee eams on the basis of
completed months of service (reference Section 3319.141, Ohio Revised
Code).

Sick Leave Accumulation

Accumulation of sick leave credit shall be limited to two hundred seventy-
five (275) days.

Sick Leave Rank Guidelines

The purpose of fhe Sick Leave Bank (SLB) 1s to Drowde pzud days for

CALﬁude per "(‘}1‘211 illnes T f&h""lu_y illness to SLEA members who have
T ated C'Ef‘]i‘ and nn'rsnﬁa1 Aays and xho
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uuuuuuuuu their accum
experlf:ncmg prolonged, catastrophic, or family iliness. The SLB shall be
governed by the following.

A. ‘The bank will operate on a strictly voluntary basis.
B. Any bargaining unit member with a bank of vnused sick days

may elect to fransfer any portion of accumulated days of sick
leave to members of SEEA. -

Procedure

Each bargaining unit member who wishes to participate may
donate a maximum of five (5) accumulated sick days per year.
No initial donation of daysis required. The SLB is established
to process requests and accommodate transfer of days.

[f an SLEA member needs additional sick days and has
exhausted all sick, and personal, the following steps must be
taken:

a. A doctor’s statement that includes a description of
the iliness or injury, the anficipated period of
recuperation, and -the anticipated date of the

memher’c ratirn o wnrle minet acenmnany all wntien
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Provide verification that he/she has been under the
care of a licensed physician. - '

Malke written request to the STB Commitiee for sick
leave donation in any Increments.

Once the SLB Committee has received a request, all
SLRA members will be asked if they wish to donate
a day(s) to the requesting member who shall be
identified. Requests will be conveyed through
school email. Members who wish to donate day(s)
have five (5} days to respond via school email.
Following the five (5) days, the SLE Committee will
notify the requesting member and treasurer’s office
of the resuits. If a volunteering member’s sick days
are being used, they will be notified. Donating
member responses will be on a rotating basis. Once
the requested number of days has been reached, all
members will be notified.

The SLB is not to be used to supplemenf leave for
childbirth (natural or cacsarean section). However, -

Cel—nphpnﬁm}g ariging out of pregnancy ofr childhirth
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may be considered by the SLB Committee.

A member may only use up to a maximum of thurty

(30) donated days from the SLB per school year.

Voluntary donation days to SLB will not be refunded
and shall be used as needed by multiple bargaining _
members, however all unused days will be rolled
over to the next year.

SLEA will provide the treasurer with an updated
copy of the procedures, rules, and regulations of the
SLB, along with amendments, prior to their
implementation.

All written requests for withdrawal shall be in
writing, shall be verified by the committee, and may
he submitted in behalf of an employee by another
person when necessary because of the incapacity of
the employee.

After review of the request form and the supporting
documentation, the Committee may grant all of the
days requested (within the limits set forth herein), a
nartian af the nimber of davs reauested. or none of



4.03

the days requested. All applications will be reviewed
on an individual basis.

k. An employee may apply to the Committes for a -
withdrawal in advance of the depletion of such
employee’s accumulaled sick leave, 1o be granted, if
needed, upon such depletion. All written requests
will be reviewed on an individual basis.

1 Should extremefextenuating circumstances, the
Committee may consider requests beyond the thirty
(30) day limit on a case by case basis, with no
guarantee of request being granted.

Committee:

A SLB Committee shall be appointed by the SLEA. The
Committee shall establish rules and regulations and make
decisions required to administer the Bank, so long as those rules,
_regﬁl'ations, and decisions do not modify the . agreement
contained herein.

I
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Low Absentesisin Credit

Employees who during the entire school year:

1) - use none of their sick leave days shall receive four
hundred dollars ($400.00);

) use one (1) day of sick leave shall receive three
hundred dollars ($300.00); —

3) use two (2) days of sick leave shall receive two
hundred dollars {$200.00). '

This attendance credit shall be given to the émp] oyee by the first
pay in July of the school year in which it was earned.

Bereavement Leave

4.031

No more than three (3) days of bereavement leave per occurrence shall be
aranted to an individual SLEA member for the school year due to death in
the immediate family, which shall be interpreted to include the employee’s
father, mother, brother, sister, husband, wife, child, grandchild,
grandparents, aunts, uncies, all in-aws serving in the same capacity as
above, power of attorney or any member of the household who has stood in
the same family relationship with the employee as any of these.



The hereavement leave may be used for the actual funeral. for grieving, or
for business related to the death as needed. Additional bereavement cui:ays
may be taken from sick jeave, but may only be used for death mn the
immediate family as defined above. SLEA members will also be penmitted
to attend funerals or services to support colleagues and/or students or o
grigve their Joss. |

4.032 An employee shall be granted bereavement leave to mourn the loss of
hig/her own child due to miscartiage. :

4.04 Assault Leave

4.041 Entitlement to Assauli Leave — School Related Issues

«

40411  Any employee who is absent from work due to a disability
resulting from an assault which occurred 1n the course of or as a
result of Board employment shall be maintained on full pay
status during the period of his/her absence up to a maximum of
thirty-two (32) school days per assault. After the first seven (7)
days of the employee’s absence, the pay of any employee on
assault leave shall be reduced by the amount received by that
employee, if ‘a_ny,_for worker’s compensation as a benefit tfo
cover loss of pay sustained for the mjury. However, the

employee’s pay shall not be reduced by benefits received from

worker’s compensation to cover occupational diseases, medical
expenses, QUISINE CXPENSCs, hospital services, medicines, and/or
rehabilitation services.

40412  Leave granted under this provision shall not be charged agatnst
sick teave camed or earnable under Section 3319.141 of the
- Ohjo Revised Code.

4042 Justification for Use of Assauit Leave

An employee desiring assault leave shall file in kiosk or equivalent and shall
file a report with law enforcement. If medical attention is required, the
employee shall provide a certificate from a licensed physician stating the
aature of the disability and its probable duration.

4.05 Professional Leave
4.031 Entitlement to Professional Leave
40511 An employee may be granted leave with pay for attendance at

SLEA meetings and conferences, or at meetings, conferences
and visitations of a professional nature upon prior approval of
the Superintendent. In addition to the paid leave, the employee .
shall be reimbursed for actual cost of registration, transportation
I enmmaon carrier. and housing at the cost of a double-room
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4.07

rate unless a single room 18 required, providing receipts are
submitted. Reimbursement shall be at the IRS mileage rate and
up to forty dollars (§40.00) per diem for meals. Expense
reimbursement as described above shall not be applicable to
attendance at OEA Representative Assemblies and conferences
relative to Jabor relations.

4.0512  Attendance at such meetings or conferences can be of a specific
‘ or general education program and need not be in the same
specific category of the employee’s normal assignment field

4.0513 = The Superintendent shall approve up to three (3) days for
observation of other educators in or out of district for

professional growth. -

4.052 Employment of Substitute for Employee on Professional Leave

When leave 1s granted under the provisions of this section, the Board shall
provide a substitute or class coverage by certified personnel.

4.053 Requests for Professional Leave

[

- said leave shall be made to kiosk or equivalent at least ten (10)
n h S : ’

Court Teave

Leave for cowrt appearances shall be defined as an absence that is precipitated by an
employee being subpoenaed as a witness for a matter regarding the District or to testify

- regarding a student or selected as a juror. SERB is considered a court according to
SLEA. Such leave shall be without loss of pay or other leave. —

Sabbatical Leave

Sabbatical leave for study or research or for teaching in a foreign country may be
granted by the Board upon request of employees who have completed seven (7} years
of service in the District subject to the following conditions:

4.071 Submission of Plan for Sabbatical

The employee shail present a plan for professional growth to the
Superintendent for his approval and authorization of sabbatical leave. At
the conclusion of the leave, the employee shall provide evidence that the
plan was followed.



4.072

4.073

4.074

4.075

4.076

4.077

Frequency of Sabbatical

No employee may be granted such leave more often than once for each
seven (7) years of service nor shall an employee be granted such leave for

4 second time when other emplovees have filed a request for such leave.

Limitation on Sabbatical

Sabbatical leaves shall not be granted to more than five percent (5%) of the
professional staff during a given period. ]

Em p]oﬂm ent Commitment While on Sabbatical

An employee who is granted sabbatical leave shall be required to return to
the staff of the school system for at'least one (1) year. If he/she does not
return for one (1) vear, he/she shall be required to refund the Board monies

paid as compensation during such leave.

Duration and Pay While on Sabbatical

A sabbatical leave may be granted for one (1) semester, one (1 full school
. . >
year, or for the last semester of one {1} school year and the first semester of

LiJ ALk

the following vear. An employee while on sabbatical leave shall recetve the

difference between the pay paid to his replacement and the new pay which

[ R 34w

the employee would have received if teaching at the District.

Application Timelines for Sabbatical

Application for sabbatical leave shall be made in writing and addressed to
the employee’s immediate supervisor not later than February 15 or October
15 preceding the school term within which the leave is desired. The Board
must take action on any application submitted on or before the October 15
deadline not Jater than December 15. The Board must take action on any
application submitted on or hefore the February 15 deadline not later than

April 15.

Assienment after Sabbatical

1€ gaid leave did not exceed a period of one (1) semester, upon return from

leave the employee shall be restored to his/her former position. 1f said leave
exceeded one (1) semester, Upon return from leave, the employee shall be
restored to his/her former position or a comparable position at the discretion

of the Superintendent.

Replacement While on Sabbatical

Such leave shall not be granted unless there 1s available a cerfified
replacement for the employee requesting such leave,



4.08

4.079

4.0710

Service Credit While on Sabbatical

Regular annual salary increments shall be given for the time of leave as 1f
the employee had performed service to the school during the period of leave,

Insurance on Sabbatical

Insurance coverages provided for under this Agreement shall be provided
to any employee during the term of his/her sabbatical leave.

Parental {.eave

4.081

4.082

4.083

Entitlement torPa:rental Leave

Parental leave of absence shall be granted, upon request, to an employee
who becomes pregnant or who becomes a parent by childbirth or adoption.
Said leave shall be an unpaid leave of absence and shali be granted for a full
school year or part of the school year in which it is requested. Parental leave
for pregnancy may begin at any point of the pregnancy and shall continue

through the disability connected with the delivery. Upon request of the

employee, parental leave may be extended for a period up to one (1)
additional school year, provided the request is made in writing to the

Superintendent on or before July 1 immediately preceding the school year
for which the extension is requested.

Application for Parental Leave

AppIication for a parental leave shall be made in writing to the
Superintendent not later than thirty (30) workdays prior to the effective date
for such leave. The parental leave request shall state the anticipated
duration of the leave. In the case of parental leave for pregnancy, the request
shall be accompanied by a statetaent from the attending physician giving

the expected date of delivery.

Reassieniment to Duty

4.0831 An employee who desires to be reassigned to duty following the
expiration of such leave shall adhere to the following procedure:

A. ~An employee whose leave of absence shall expire
prior fo the beginning of the Fall semester shall
notify the Superintendent in writing by certified mail
not later than March 1 if he/she intends to return te
active duty at the beginning of the next school year.

B. An employee whose leave of absence shall expire
prior to the beginning of the Spring semester shall
nofifv the Sumerintendent in writing hv certified mail



to active duty at the beginning of the Spring
semester.

C. An employee whose ieave of absence begins after
March 1 and expires prior to the beginning of the Fall
semester shall notify the Superintendent in writing
by certified mail not later than July 1 if he/she intends
to return o active duty at the beginning of the next
school year.

40832 Reinstatement of the employee to duty following a leave-of
absence shall be made after the proper notification has been
submitted and no later than the beginning of the next semester.

40933  Anemployee returning from leave of absence shall be reinstated
to the same position held prier to the commencement of leave or
{o a comparable position.

4.09 Leave Without Pay
4.091 Eptitlement to Leave Without Pay

4.092

Upon the written request of an emsployee, the Board may grant a leave of
absence without pay for a period from one (1) day and not more than two
(2) consecutive school years for educational, professional, or other
purposes, and shall grant such leave where illness or other disability is the

reason for the request.

Return to Duty

Upon retumn to duty at the expiration of such leave, the employee shall
resume the contract status that he held prior to such leave.

Al An employee whose Jeave of absence shall expire prior to the
beginning of the Fall semester shall notify the Superintendent in
writing by certified mail not later than March 1 if he/she intends
to return to active duty af the beginning of the next school year.

B. An employee whose leave of absence shall expire prior to the
beginming of the Spring semester shall notify the Superintendent
in writing by certified mail not later than December | if he/she
‘ntends fo return to active duty at the beginning of the Spring
semester. '

410 Family and Medical Leave

No’cwithsianding other provisions of this Agreement, the Board agrees to abide by the
provisions of the Family and Medical Leave Act of 1993, The parties agree that all



benefits guarantead by the Act will be provided to eligible employees covered by this
Agreement.

ARTICLE V — RIGHTS AND RESPONSIBILITIES

"Vacancies

5.011

5.012

Definition of Vacancy

A vacancy in an employee position shall exist when the following oceurs,
unless the Superintendent and the SLEA President agree not to fill the
position: '

A, - An employee dies;

B, An employee resigns; ’

C. An employee refires;

D. An employee’s employment is terminated or non-renewed;

E. Axn employee is transfemred/reassigned;

E. An employee is promoted;

G. | An employee’s unpaid leave of absence 15 of a duration of more

than one (1) year; or

H. A new position is created.

Posting of Vacancies

Within three (3) days after the occurrence of a vacancy as set forthin 5.011,
the Superintendent shall post to the District website, email to staff, and on
the bulletin board in the faculty lounges in each building written notice of
such vacancy (see Appendix E). The SLEA President shall receive a copy
of the notice on or before the date of posting. During surmmer recess said
notices shall be emailed to the employees. Said notices shall also be mailed
to those employees opting for the 20-pay plan.

Notice of Vacancies

Each notice of vacancy shall include the building(s) of assignment, the
subject(s) to be taught, the grade level(s), and the qualifications required of
cach applicant (see Appendix E). In the case of newly-created positions,
said notice shall also stipulate the compensation for the position.



5.02

5.03

Employees shall have ten (10) days 10 bid on the vacancy.

50141 £ no qualified employees bids'on the vacancy within the ten (10)
day posting period, the Superintendent may fill the vacancy.

50142 If the event a vacancy occurs during the summer recess, said
veicancy- may be filled ten (10) days after the date of the email
nofification. If a vacancy occurs within ten (10} days of the first
day of the school year, the Superintendent and the President of
SIEA shall agree upon the procedure to be followed to fill the
vacancy.

50143  When the qualifications of two (2) or more applicants for a
vacancy are essentially equal, preference shail be given to the -
senior qualified employee in filling the vacancy. '

5.015 Restriciions

50151  The implementation of Section 5.014 shall be subject to the
provisions of Sections 5.0533 and 5.0534 of this Agreement.

2 The Superintendent shatl determine whether or not a vacancy
(excluding a new position) occurring duaring the school year
shall be filled by a substifute or posted in accordance with
Section 5.012. .
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Notice of Reassignment

By the last day in April of each year, the Superintendent shall netify each employee of
any change in_his/her tentative assignment for the ensning school year. Said notice
shall include the subject(s) to be taught and grade level(s), the number of assigned
classes in cach subject, and the building(s) of assignment. When a change in an
employee’s assignment is necessitated by changes in staffing requirements occuring
after the end of the school year, such change may be made after notification to the

employee.
Seniority List

5.031 Postine of Seniority List

The Board shall prepare and post on the bulletin boards in the faculty
lounges, a seniority list indicating the first day worked, the date of hire, the
area(s) of certification and the years of seniority for each employee. Such
postings shall be made in September of each work year. The President of
the SLEA shall be provided with a copy of the seniority list prior to posting.

50511 The names of employees on the seniority list shall appear in
crninritv rank order. with the name of the most senior emplovee
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appearing at the top of the listing and the name of the least senior
emplovee appearing at the bottom of the listing.

L
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Al areas of certification will be included on the list for each
employee. '

Correction of Inaccuracies

Each employee shiall have a period of thirty (30) days after the posting of
the seniority list in which to advise the Board in writing of any inaccuracies
that affect his/her seniority. No protest shall be considered after thirty (30)
days of the posting of the seniority list, and the list shall be considered as
final until the next posting. The Board shall investigate all reported

" inaccuracies, make such adjustments as may be in order, and post the

vpdated list immediately. If the employee is unable to resolve his dispute
regarding placement on'the seniority list, the employee may file a grievance.

Transfer & Reassionment

5.041

Definitions

C5.0411 Definiton of Transfer

A transfer shall be defined as a change in the buildin
an employee teaches.
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50412  Definition of Assignment

An assignment is the grade level or subject area tanght within a
buiiding. -

5.0413 Definition of Reassignment

A reassignment 1s a change in the grade level or subject area
taught within a building.

5.0414 Definition of Voluntary Transfer/Reassionment

A voluntary transfer/reassignment is a transfer/ reassipnment
that is requested by the employee.



5.042

5.0415

5.0416

Definition of Involuntary Transfer/Reassionment

An involuntary transfer/reassignment is ininated by the
Superintendent.

Definition of Comparable Evaluation

Comparable evaluations are defined as having the same
summative ratings (Accomplished = accomplished, Skilled =
skilled). If summative ratings are the same, the seniority will
determine the reduction in Torce. :

Types of Transfer/Reassignment

5.0421

5.0422

Voluntary Transfer/Reassignment

Voluntary transfers/reassignments shall be based on seﬁiority
when all other gmalifications advertised on the vosting of
vacancy nofice are deemed equal. '

Tnvoluntary Transfer/Reassi gmﬁent

Al An involuntary transfer is the reassignment of an
_employee from one building to another, or a change
in the employee’s grade level or subject area taught,
initiated by the Superintendent, in consultation with

the SLEA President.

B. When it becomes necessary to implement an
involuntary transfer, said transfers shall be based on
comparable evaluations and seniority when all other
qualifications advertised on the posting of vacancy
notice are deemed equal.

C. Prior to the implementation of an involuntary
transfer/reassipnment, the employee’s immediate
supervisor shall confer with the employee explaining
the reason(s) for the fransfer/ reassignment and
lending assistance to the employee in making a
smooth transition to the new assigninent.

D. The involuntary firansferfreassignment of an
eraployee shall be implemented in a manner that is
not arbitrary or unreasonable.
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-Reduction 1n Force

5.051
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General Procedures

5.0511

5.0513

5.0515

5.0516
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The reasons for a reduction in force shall be as follows: retum
to duty of regular teachers after a leave of absence, suspension
of schools, territonal changes affecting the District, financial
reasons, or other reasons set forth in Ohio Revised Code
3319.17. :

The number of persons atfected by a reduction in staff will be
kept to a minimum by not employing replacements for
employees who die, retire, resign, are reassigned or transferred,
or are nonrenewed or terminated, if agreed upon with the SLEA
President. ' ' '

Not later than May 1 preceding the school year in which a
reduction in force 1s expected to occur, the Superintendent shall
provide writien notice to the SLEA President of the anticipated
reduction in force. Said notice shall list the positions (sabject
area and grade level) and the employees the Superintendent
expects will be affected by the anticipated reduction in force.

Not later than May 15", the Superintendent shall provide writien
notice to cach employee he expects will be initially reduced in
force by the anticipated reduction in force. Said notice shall
state that the Supermmtendent expects that the employee’s
position will be reduced. : -
Thirty (30) days preceding the date of implementation, the
Board shall provide written notice to.the SLEA President of its
intent to proceed with the implementation of the reduction in
force through the suspension of contracts and shall present the
documentation to justify the reduction in force.

Prior to the Board action on reduction in force, the SLEA shall
be given the opportunity to address the Board in an open meeting
for the purpose of presenting both orally and in writing its views
on the proposed reduction in force.

If a dispute occurs with regard to the justification for the
reduction in force, the matter shall be submitted to expedited
arbitration in accordance with the procedures established by the
American Arbifration Association.

Determination of Reduction in Foree List




being that employees with continuing contracts shall be granted
creater seniority than employees with limited contracts 1o
determining the order of contract suspension. '

A formel statement list shall be prepared indicating the specific
positions to be abolished.

A reduction in force list shall be prepared by applying the
following steps until all necessary reductions have been
accomplished.

The jeast senior certificated emp]oyee(s), based on comparable
evaluations as defined in 5.0416, from the position(s) to be

abolished in keeping with the seniority list.

Prior to Board action to effect a reduction in force, an employee
whose contract is to be suspended as a result of a Reduction in
Force Program shall be given written notification by certified
mail or signed hand delivery that his/her employm ent shall be
suspended. Thenotice shall state the reason for such suspension.

tement of Emplovees from the Reduction in Force List

Reinsta

5.0531

5.0532

5.0533

All employees whose confracts afe suspended as a result of 2
Reduction in Force Program shall be placed on a hist stating
years of continuous service to the District and subjeét(s)

certified to teach.

An employee on the reduction in force list shall be offered
reinstatement to position(s) for which certificated, as set forth on
said Reduction in Force List, as positions become available, with
senjority being considered for teachers who have comparable
evaluations. {See 5.0416.)" '

When a vacancy(s) occur, the Board shall send a certified letter
to all employees certified for the position. This letter will be
sent fo the empioyee’s last known address. Itis the employee’s
responsibility to  keep the Board informed of his/her
whereabonts. The employee shall, within fifteen (15) days from
the postmark date of the lefter, indicate availability and desire
for such position. The Board shall reinstate that cmplovee
indicating availability and desire for such position who has Jthe
greatest Senionty. If the employee fails to notify the Board
within the specified period of time, or if the employee rejects the
offered position, said employee shall be considered to have
rejected the position and to have forfeited his/her right to recall
to service in the District. The position will then be made
available to the next eligible employee on the Reduction in Force

T oo
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5.06 Just Cause

5.061

5.062

5.0535

5.0536

Transfers of employees employed but not affected by the

Reduction in Force Program shall be limited to positions not
affected by said Program. If a position(s) initially abolished 1s
remstated or if a new position(s) is established, this position(s)
wil! be staffed first from the employee Reduction in Force List.
Transfers may be made to a position affected by the Reduction
in Force Program after the position{s) has been offered to all
properly certificated employees on the Reduction in Force List.

No employees new to the District shall be employed until ail
properly certified employees on the Reduction in Force List
have been offered reinstatement to a position in accordance with

~ the provisions of this policy.

Upon recall, all rights related to contract status, salary and fringe
benefits shall be fully restored; however, no credit on the salary
index shall be given for time spent on suspended status.

Additional Provisions

5.0541

5.0542

5.0543

5.0544

Employees on layoff status will be given preferential
consideration as substitute employees. However, employment
as g suhstitnte Wlll not disonalifv that Pt’npl_oygp from nlacem ent
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or continued placement on the Reduction n Force List.

Eﬁlployees on layoff status shall have the ri ght?to remain in all

" Board-provided insurance programs at their own expense for a

period not to exceed two (2) years.

Employees on layoff status shall be provided with notice of

- every vacancy for which they are or may become certified in

accordance with the provisions of Section 5.0533. It shall be the
obligation of the employee to notify the Board of any credentizls
acquired while the employee is on layoff status.

An employee affected by a reduction in force shall be granted
the rights herein stated for a period not to exceed two (2} years,
beginning from the date of contract suspension.

Definition of Just Cause

No employee shall be adversely evaluated, disciplined, non-renewed, or
reduced in rank or compensation without just cause.

Jfust Cause Initiation



For employees hired after October 1, 1989, the just cause protections
appearing in 5.001 above shall not apply during the first two (2) years of
employment with respect 1o non-renewal. '

3.07 Evaluation Procedure
5.071 FEvaluation Comnitiee

The committee shall be comprised of five (5} association members
appointed by the association president and three (3) members appointed by
the board or its designee. .

Committee members shall serve staggered terms of not more than twor {(2)
years.

Committee members shall be representative of elementary, middle school,
secondary, and specialty areas (e.g., music, art, special education) and
programs (e.g., career toch) within the district.

50711 Commitiee Authority

The committee shall be responsibie for jointly developing,
reviewing, and recommending the policy, procedures, and
PIOCesses, including the evalvation instrument, for feacher
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evaluations.

The committee shall not have the authority to negotiate wages,
hours, or terms and conditions of emaployment.

The board and the assoclation shall bargain during regular
contract negotiations all elements of the teacher evaluation
proceduse that are not expressly prohibited subjects of
bargaining, and these negotiations shall be salisfactorily
completed prior to implementation: of the evaluation procedure
or prior to any modification or amendment of the same.. Any
agreement that is achieved through said negotiations shall be
* subject to ratification by both parties. :

“The hoard shall amend its cvalnation policy to conform to the -
©terms of this agreement.

If either party wishes to consider any change ot revision fo the
evaluation procedure Or Process, including the evaluation
instrument, during the term of this agreement, it shall discuss the
matter with the committee. If the discussion results n a
cecommendation by the committee to change or revise the
evaluation procedure or process, including  evaluation
instrument, during the term of the agreement, then said
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5.0713

recommendation shall be subject to ratification by the board and
the association.

In the event of legislative action by the Ohio General Assembly
that impacts in any way on this topic, the parties to this
agreement shall discuss this topic to determine whether
adjustments are appropriate during the term of this agreement.
The implications of changes made to Ohio Revised Code
regarding evaluation may be bargained without opening the
entire negotiated agreement.

Compensation

Any committee work performed outside of the contractual work

- day shall be paid at a rate of twenty five (§23) per hour.

- Definitions

OTES - stands for the Ghio Teacher Evaluation System as
adopted by the Ohio Staie Board of Education in 2011, or as
otherwise modified by the State Board of Education.

Teacher - For purposes of this policy, “teacher” means a licensed

instructor who spends at least fifty percent (50%) of his/her time
providing content-related student instruction and who is
working under one of the following.

A A license issued under R.C. 3319.22, 3319.26,
T 3319222 07 3319.226; or
B. A permanent certificate issued vnder R.C. 3319.222
© as it existed prior to September, 2003; or

C. A permanent certificate issued under R.C. 3319.222
as it existed prior to September, 2006; or

D. A permit issued under R.C. 3319.301.

Student Growth - for the purpase of the District’s evaluation
policy, student growth i3 defined zs the change in student
achievement for an individual student between two (2) or more
points in time. '

Shared Attribution Measures - encompasses student srowth
measures that can be atiributed to a group.

Observation - is a formal or informal assessment of teaching.
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Evaluation - the summative assessment of formal and infermal
ohservations used to rate an educator.

Co-Teaching - involves two equally-qualified Individuals who
may or may not have the same area of expertise jointly
delivering instruction 1o a group of students,

Introduction

This Article aligns with the current Standards for the Teaching
Profession set forth in State law, as well as the State Ohio
Teacher Evaluation System model (OTES); any part thereof
ehich may conflict with State law at any time will be considered
~ull and void. In the event that law or ODE directives change
subsequent to the date of this Agreement, the parties to the
Agreement will convene within 30 days of the announcement of
the effective date of such changes, to make alterations. 1f the
change in law eliminates the “student growth” component, that:
component will be eliminated from the evaluation procedure
nntil such time as a new procedure is negotiated.

AL General procedures for evaluation:

1. The major goal of teacher evalnation is to
promote student achievement through
improving teacher performance.

2. "~ All monitoring and observation of the
performance of teachers in connection
with evaluations will be —conducted
openly, with the full knowledge of the

— teacher. The teacher will receive a copy
of all written reports. These reports will
be discussed with the teacher, and
specific suggestions for improved ratings
will be documented. There shall be no
less thap five (5) weeks hetween
observations.

~ One (1) formal written evaluation will be
made each school year by the certified
admimistrator.  Three (3} copies of each
such evaluation are to be made. The
teacher is to sign all copies to indicate that
hefshe has examined them. One copy 1s
kept in the principal’s files; the second
copy is sent to the Office of the
Superintendent; the third copy is retained
by the fteacher.  Any feacher who

js)



disagrees with an observation and/or final
evaluation may make a written reply prior
to the last work day, which will be
attached to the evaluation and copies
thereof, and which will be retained as part
of the evaluation record. The teachermay
sign the evaluation document at the end
of the post conference, or may return a
signed copy to the principal within
forty-eight (48) hours. The teacher’s
signature on the evaluation does not
s1gnify agreement, but merely that lie/she
has examined the document.

The Evaluation Process will consist of these basic

steps:

I.

Walkthrough duration will be no longer

. than 10 minutes with a frequency of no

more than 5 in any given year. Feedback
due by the end of the following work day.
(See Appendix A)

“A pre-observation conference conducted,
by the evaluator and teacher, for the
purpose of delineating major areas of the
Performance Rubric to be observed and
the date/time of the observation, along
with the timely provision of any
information the evaluator and teacher
may need to prepare for the observation.
This form will be used across the district.

(See Appendix B)

All observations will be preceded by the
pre-conference, and each teacher will be
given at least five (5) working days’
notice of the pre-conference date.
Pre-conferences will be scheduled within
five (5) working days prior to the
scheduled observation date. Should the
teacher or the evaluator be absent, then
the five (3) working day requirement will
be extended by the number of days the
teacher or evaluator are absent from
school. '
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observation, conducted by both parties,
for the purpose of discussing what was

“observed, the conclusions of the

evaluator, and the provision of guidance
for any suggested changes recommended.
No form will be required. A discussion
will take place and supplemental
evidence will be taken into consideration
before any rating is assigned.

The evaluator will provide the teacher
with a written report of the observation at
least two (2) working days prior to the

. scheduled post conference. The

evaluator will provide a tenfative rating
and the cover sheet that shows the
refinement and reinforcement areas.
Should areas of concern be identified,
recommendations for improvement will
be included in the scripting report and in
the post-conference discussion. This will
allow for evidence to be gathered for a
rebutial during the post conference. (See
Appendix C) '

Similarly, each teacher’s observation will
be discussed with him/her i a
post-conference, if requested by the
teacher within one (1) work day of the
ohservation report. These conferences
provide an opportunity for discussion of
the teacher’s strengths and significant
contributions, and for = constructive
suggestions as to how the teacher can
grow professionally in any area where
wealkness is indicated.

The preparation of a final, summative
evaluation of a teacher based om
walkthroughs, supplemental evidence
provided by the educator, and formal
observations, in combination with student
growth data. (See Appendix D)

The preparaticn of either a growth plan

{See Appendix E) improvement plan (See

Appendix F) for the teacher, based on the
final summative rating. (See section J)



The Admimisirators enter ratings into
eTPES for their portion of the OTES
evaluation. Teachers are responsible for
entering their ratings into e TPES for their
portion of the OTES evaluation.

Position Applicabiiity - This article applies to those

employees
categories:

1.

who fall into any one of the following

A bargaining unit member who provides
support instruction, in a regular education
classroom, for more than fifty percent
(50%) of their contractual day yet is not
the teacher of record, will vse Shared
Attribution for all students and subjects
serviced as a growth measure to inform
the evaluation (i.e., Title 1 Reading
Teachers, - English as a Second
Lapguage/English Language Learners
Tutors).

A bargaining unit member who provides
support instruction, in aregular education
classroom, for less than fifty percent
(50%) of their contractual day, vet is not
the teacher of record, will use a Student
Learning Objective (SLO) to measure
student growth (i.e., Intervention
Specialists).

The following specific positions are not
considered teachers for the purposes of
this Article, but will have a different
evaluation process and forms designed at
a later date by consultation between
SLEA and administration:  Guidanee
Counselor, School Nurse, and persons
operating under - administrative
certificates, and any person who is not a
member of SLEA. Unless it is known by
the sixtieth (60th) consecutive day
worked that a substitute teacher will work
one hundred twenty (120) centinuous
days in a year, this evaluation system
does not apply td such sub.
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working in a co-teaching environment
will equally share the student growth
measure.

Evaluator Qualifications

The Superintendent of Schools has
charged the Sebring Local Schools
credentialed and certified administrators
with the responsibility of evaluating the
staff each year. It is agreed and
understood  that the administrator
assigned {o do evaluations will be within
their building of assignment, except in
emergency situations, and then, there will
he a meeting between affecied teachers
and administrators to mutually agree on
another evaluator. The Special Education
Director may also be used to conduct
evaluations of special education teachers.

No member of the bargaining unit is (o
evaluaie another member, except as may
be otherwise provided in the SLEA

Agreement for peer review (will remain

confidential and will never be referenced

in evaluation processes). All OTES

evaluations are to use the processes and
forms set forth in this Articie, and will be
conducted  openly, with the f{ull
knowledge of the member. All
evatuation instruments and reports will be
communicated to members; failure to
abide by deadlines and procedures set
forth herein is grievable. All reports will
be discussed with the teacher as provided
herein, and a union representative may be
present upon the leacher’s request;
however, such a request will not negate or
delay any deadline set forth herein.

Fach teacher evaluation conducted under
this policy will be conducted by a person:
{) whe is cligible to be an evaluator in
accordance with O.R.C. 3319.11(D); and
2) who holds a credential established by
ODE for bemg an evaluator. [Every
evaluator must complete state-sponsored



evaluation fraining and is required to pass
an online credentialing assessment.

Effectiveness Ratings

i There will be one (1) annual evaluation
for each teacher; cach such evaluation
will produce one (1) of fouwr (4)

Effectiveness Ratings:

Accomplished

a.

b. Skilled

C. Developing
d.

Ineffective

2

- Effectiveness ratings are based on a
combination of two categories:

a. Evaluator’s  walkthroughs,
' supplemental evidence
provided by the educator, and

formal  observations  of

teacher performance

b. Data obtained from student
growth measures.

Fifty “percent (50%) of the evaluation will be
attributed to teacher performance and fifty percent
(50%) will be attributed to measures of student
growth.

Teacher Absences

For any teacher who was on leave {rom the school
district for fifty percent or more of the school year,
as calculated by the Board, the teacher shall not be
evaluaied. The District may choose o use the
evaluation from the previous school year.

Caleulating Teacher Performance

The forms to be used in determining teacher
performance are aligned to the Ohio Standards for
the Teaching Profession, and the Ohio Teacher
Performance Rubric, reflected in Appendix C, ars
displayed herein.  Walkthrough (Appendix A),



evaluation {Appendix D), Professional Growth Plan
(Appendix E} and Improvement Plan (Appendix F).

Evaluation Timeline

1. District  administrators  will  conduct
observations of each teacher following
the guidelines stated below.
ks

a. Continuine Contract -
Accomplished

Fuil Evaluation every 3 years
(2 thirty-minute chservations
and walkthroughs - eTPES
communicated)

Every year (walkthroughs not
¢TPES reported)

h. - Continuing Contract - Skilled

Full Evaluation every 2 years
(2 thirty-minute observations
and walkthronghs - eTPES
communicated)

- Every year (walkthroughs not
eTPES reported)

C. Continuing Contract -
Developing

Full Evaluation every 2 years
(2 thirty-minute observations
and walkthroughs - eTPES
communicated)

Every vear (1 thirty-minute
observation and walkthroughs
not €1 PES reported)

d. Continuine Contract - With an
eTPES ratine of Ineffective

Improvement  Plan  (See
Appendix F) -



Full Evaluation every year (2
thirty-minute  observations
and walkthroughs - eTPES
communicated)

These observations will be combined
with periodic classroom watkthroughs by
the evaluator and supplemental evidence

provided by the educator. One

observation will be conducted in the first
semester and there will be at least five (5)

- working weeks between all formal

observations. All teacher evaluations for
a given year will be completed by the first
of May and each teacher subject to this
Agreement will ‘be provided with a
written copy of the evaluation results on
or before the tenth (10th) day of May.

For those teachers who are on limited or
extended limited contracts pursnant to
OR.C. 331911 and who are under
consideration for nehirenewal, one
evaluation consisting of at least three (3)
formal observations must be conducted
annually by the first {Ist) of May. Each
teacher on a limited or extended limited
contract will be provided with a written
copy of the evaluation results by the tenth
(10th) day of May. The deadliine for
non-renewal of a teacher is on or before
the first day of June of each year, and
regquires written notice to the teacher on
or before that same date. '

Fatlure to comply with procedure as
described herein is grievable.

Should a teacher receive a rating of
Accomplished  or  Skilled,  the
administrator will not eveluate said
teacher in the next academic vear(s), the
teacher will receive four (4) or three (3)
points for the non-evaluated school year.

Professional Growth and Impi‘ovement Plans

1
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improvement plan, based on the results of
his/her final evaluation results.

A

Teachers who have an overall rating of

Accomplished, Skilled or Developing in

hisher evaluation are to develop a

professional  growth  plan. The

professional growth plan in such cases

will include the forms/components set
~ forth in Appendix E.

L)

Teachers who have an overall rating of
Ineffective must comply  with an
improvement  plan  developed 1in
collaboration - with the credentialed
evaluator assigned by the
Superintendent/designee. The
improvement plan will inciude the
forms/components set forth in Appendix

Personnel Files

5.081

F.
1. Professional Deveiopment
The district will provide and assume the cost of all
professional development pertaining to . all
employees on a professional growth plan or
improvement plan.
Maintenance

- An official personnel file shall be maintained for all employees 1mn
accordance with Ohio Revised Code Section 1347,



5.083

5.084

5.085

5.086

Documentation.of Filed Information

Each item in the file shall indicate its date of origin and the date it was
entered into the file. Notification will be provided via email io the
employee, within five (3) work days, of derogatory items or items not
provided by the employee. '

Examination of File

An employee may examine his/her personnel file upon request and shall be
entitied to immediately view and a copy of any document contained therein
free of charge no more than once per school year; additional hard copy
requests will be provided at ten (10) cents per page. '

Rebuttal to Filed information ‘

An employee shall be entitled to attach a rebuttal {o any document contained

i the file.

Prohibition Against Anonvimous Information

No anonymous letter, report, or communication shall be included in the
employee’s personnel file.

Right to Review Information to be Filed

If a communication regarding an employee is to be placed in the personnel
file by apy individual(s) other than the employee’s designated evaluator,
then it shall first be reviewed by the individual(s) with the employee

involved and the employee shall be afforded the opportunity to file a written
reply.

5.09 Nondiscrimination

The Board and the SLEA agree that neither party shall discriminate against each other
or against any employee on the basis of race, color, creed, sex, religion, national origin,
handicap, or marital $tatus as applied to the terms of this Agreement.

510 Work Day

The normal work day shall not exceed seven and one-fourth (7 ¥4) consecutive hours.

5.101

Lunch Periods

The work day shall include a daity, minmmum thirty (30) minute, duty-free,
uninterrupted lunch period. Any current employee whose teaching load is
reduced due to a Reduction-In-Force (RIF) shall have a thirty (30) minute,



5.102

5.104

5.

105

92 school year whose teaching load 1s less than full-time shall not be entitled
to a lunch period.

Plannine Peried

All teachers (I(-12) shall receive a minimumn of at least 40 consecutive
minutes of uninterrupted planning time each day.

Open Lunch upon Notification

An employee may leave the building during the daily lunch period or
planning period, notifying the office personrel by signing in and out.

Secondary Lunch Duties

Secondary teachers may be assigned duties either before or after their thirty
(30) minute aninterrupted lunch. These duties shall be uniform with another
adult, and when possible, on a rotating basis.

Meetings

Teachers shall receive a minimurn of twenty-four {24} hours notice for all

non-emergency meetngs. Clancellation shall occur as sdon as possible.

511 - School Year

5.

L

111

School Year Defmed

The school year shall consist of one hundred eighty-four (184) days or
equivalent number of howrs (1,334 hours). Onehundred eighty (180) days
shail be designated as instruction days, two (2) days shall be designated as
employee record’s days, and two (2) days shall be desigi{ated as
professional in-service days. ‘

Extended Time

An extended time {supplemental) contract shall be provided for professional
services performed beyond the parameters of the defined school year.

Compensation for Extended Time

Additional days worked beyond the schoel vear shail be reimbursed at a
minimumm rate proportional to the employee’s per diem rate during the
school vear the days are worked.
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5.114

Calamaity Davs

After five (5) days in which school 1s closed or delayed, days shall be made
up in the following order: President’s Day, Mopday of spring break, waiver
days, and days added to the end of the school calendar. The Board and
SLEA will consult on any changes to this schedule.

Substitutes

5.121

Tutoring

Substitute List
The Superintendent shall maintain 2 list of qualified substitute employees.
A copy of this list shall be given to the SLEA President at the start of every

school year,

Requirement for Employing Substitute

In the event of the absence of a gmdance counselor, regardless of the
duration of abseénce, or in the absence of the high school librarian, which
does not exceed one {1) day, ne substifute employee shall be required. In
all other instances when an employee is absent, the Board shall make a
reasonable effort to provide a certified substitute,

Failure to Employ Substitufe

No employee shall be required to relinguish planning time when a substitute
has not been made available for an absent employee. The Board shall make
every reascnable effort to obtain a substitute for an absent employee.

Class Coverages

Employees that are required to substitute for an absent employee shall
receive compensation for such service at a rate of thirty dollars ($30.00) per
hour. This shall also apply to teachers whose study halls are used when no
substitute is available.

The number of coverages per year shall accumulate and be paid by the first
pay in June.

Employees who tutor students during the school day shall be provided with time to
discharge their tutoring responsibilities. No employee shall be required to perform any
such tutoring services during his planning period without his consent and no tutoring
shall be performed during the funch period.
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5.15

In-Service Programs

5.141

5142

5.143

In-Service Planning

Planning the in-service program that takes place on the in-service day
designated on the school calendar shall be done by a committee compaosed
of an eq'ual number of representatives of the Superintendent and the SLEA.
The Board shall assume the costs of said program. The SLEA President
and the Superintendent shall meet o decide the number of representatives
who shall serve on such committee.

In-Service CEU

In-service programs will qualify for CEU credit by the LPDC. Such said
CEU credit will be in the form of certificates and will be printed by the
administration at no cost to the employee. There will be a mutually agreed
upon form that will be tumed m for redemption. :

In-Service NEQTA Day:

On NEORA Day, teachers have the option of attending meetings of their
choice. Teachers as professionals are expected to utilize the day for

FLE AV

JE——L

professional development. NEOEA Day will be a day without students and
shall be counted as one of the professional in-service days.

Lesson Plans

5.151

5.152

LA
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I esson Plan Submission

Lesson plans shall be—submitted electronically by the beginning of the
school day on the first school day of the week and shall provide plans for
that week’s instructional activities.

Lesson Plan Format

Lesson plans shall be submitted in formats agreed upon by the LPDC
committee if a problem anses.

Lesson Plan Copies

- Blectronic copies will be kept by the teacher, principal and/or his/her

secretary for use with substitutes.

Student Grades

No grade assigned to a student shall be changed before a discussion is held including
the employee who assigned the grade, the administrator who 1s considering changing

PR

the grade, and, at the request of the employee, an SLEA representative. In the event
T it 23 e e ai At i am emnlauee ie to he chanoed withont the
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5.18

5.19
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concurrence of the employee, the employee shall not be held quponszb}e for the grade
changed by the administrator.

Clags Size

The Beard shall make an effort to maintain student enrollment in each class to twenty-

five (25) students. Twenty (20) if high amount of IEP/WEP/RIMP students in class.

5.171 Special Education Guarantee

If the number of IEP students is over the state limit for an mtervention
specialist®s case load, IEP/WEP/RIMP/regular education students will be
inadequately serviced. Therefore, the board will make every effort that is
financially feasible to provide a certified intervention specialist teacher to
meet the needs of the students in that grade level.

Curriculum Development

The Board shall allow substantial involvement by employees appointed by the SLEA
President in any recommendation to change the curriculam or fo change textbooks and
similar materials used in the curricuium, provided that the Superintendent shali retain

. the right to appoint all representatives to any County committees considering such

matters.

Materials and Supplies

The Board shall provide each employee with the materials and supplies nécessary in
the employee’s daily assignments. Such materials and supplies shail be accessible.

Teaching Load -

A full-time teaching load at the secondary level shall consist of at jeast five (5) te-a.ching
classes.

Subcontracting

Ne bargaining unit work may be subcontracted out.

Local Professional Development Committee

The Local Professional Development Committee (LPDC) shall consist of four (4)
members from the SLEA in accordance with the provisions of Section 331922 of the
ORC (Educators licenses; Professional Development Committees) A majority of the
members of the LPDC shall be practicing, classroom employees appointed by the
SLEA President. The LPDC shall be empowered according to law and determine its
own structure, plans and criteria for approval of individual employee education plans,
n-service plans for the District and any other requirements. The LPDC members shall
attend any and all meetines required by the state or local governing hodv and those
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n August 2011, The Education Opportunity Act (HIB1) created the Ohio
Resident Educator Program. It provides a four year program of support and
mentoring for new teachers. The Ohio Department of Education (ODE) has
created requirements in the Resident Educator Program.

The gualify for consideration as mentor candidates, individuals must:
A. Meet all of the following qualifications:
I. Five-year professional  license OR  two-year

provisional license that has been renswed two or
more Lmes;

2. Five years of teaching experience; and ,
3. Recent classroom experience within the last five
years
B. Successfully complete state sponsored training,

The Residerit Educator Program will be conducted in conjunction with the
MCESC, and will be re-evaluated every year for the purpose of assessing
the content of the program for subsequent years.

No member will be required to serve as a mentor.

The Resident Fducator/Mentor relationship will be solely for the purpose of
formative assistance. No information gathered shall serve as a basis for any
summative evaluation of the Resident Bducator., Any information gathered
will not be used by the Board 1n any matter relating to the employment or
re-employment of the Resident Educator or the mentor. .

The district shall provide mentors i a manner according to state
requirements and individual Resident Educators needs to be determined by
the District’s Lead Mentor.

The District will provide the Lead Mentor notice of pame and teacher
ticense number of all new employees within ten {10) days of hire date.
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ARTICLE VI-— SALARY AND FRINGE BENEETTS

Salary Schedule Guidelines

2017-2018
2018-2019

6.011

6.012

6.013

2016-2017 -

BA-0 Percentage increase
$30,226 1.9%
$30,800 1.9%
$31,385 1.9%

Service Credit

A.

Up to a maximum of twenty (20) years shall be granfed to an
emaployee for previous teaching experience in another school
district and military service. No more than five (5) vears of

military service shall be included in the service credit granted '

. hereunder.

Part-time employees shall be advanced on the salary schedule
upon compietion of each school year of service with the Board.

First Pay Date

The first biweekly pay date of each contract year shall be the second
Thursday in September.

Professional Development Stipend

I

The Board and the Association recognize the impostance of
continuing education in terms of the growth of the professional
staff. For-this reason, each bargaming unit member attaining a
minimum of twenty (20) clock hours shall receive a payment of
five hundred ($500.00) dollars once per school year from June 1
to May 3 1.

- This continning education, which shall be completed on the

bargaining unit member’s own time, may include any of the
following so long as they are mnot subject to tuition
reimbursement:

a. College  course either at the graduate or
undergraduate level, relating to the bargaining unit

members” teaching certificate/license.

b. Workshops and professional meetings relating to the
bargaining unit members” teaching

certificate/license.



6.014

6.013

C. Locally planned and developed staff development
programs. '

d. Professional  services enhance the teacher’s
education in accordance with the mission of the
distriet,

Committee Service
Mapping Courses
Teacher’s Growth/[mprovement Plan

EJJ [

e. Required meetings if approved by Superintendent or
Iis/her designee.

All such professional development activities and professional
services shall be approved by the administration in advance of
the bargaining unit member’s participation to qualify for the
professional development stipend.  The administration shall
provide a list of professional development opportunities
provided by the county. “The Hst may include professional
development recommended by a committee of teachers. To be
added to the list, any recommendations must be approved by the

- Superintendent.

Both parties also recognize the importance of staff input in
curricutum  decisions and  plasning necessary  to the
improvement of the quality of instruction in the disirict.

Confinuing educational activities approved by the Local
Professional Development Cowymittee, which are completed to
satisfy licensure or re-licensure requirements, will qualify
toward the professional development retmbursement.

Termination of Employment

In the event an employee’s individual contract 1s terminated by either party
during the school year, at the option of the-employee, the total sum due the
employee shall be paid at the next scheduled pay date after the Board’s
official action on the employee’s contract.

Pavroll Deductions

6.0151

6.0152

Payroll deductions for membership dues shall be made In
aceordance with the provisions of Section 1.05(A) of this
Agreement.

Optional payroll deduction(s) of the cost of any insurance
coverage(s) that 1s not provided by the Board and that has been
authorized by the employee shall be made equaily from the
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sceond pay of each month beginning in September and ending
in August, notwithstanding the pay schedule option elected by
the employee.

6.0153 Optional payroll deductions addressed in law or this Agrecment
and authorized by the employee may be made in thirteen (13} or
twenty-six (20} equal pays at the option of the employee. Any
change in the option desired by the employee must be submitted
to the Treasurer’s Office in writing at least thirty (30) days in
advance of the effective date of the change.

The Board shall continue all payroll deductions provided in the
~ last previous school year, which shall include, but shall not be
Itmited to, the following:

Credit Union

SLEA Membership Dues
Cancer Insurance '
Tax-Sheltered Annuities
.S, Savings Bonds
Federai Tax

State Tax

City Tax

School Tax

6.0154 Payroll deductions required by law or authorized by rthis
Agreement are the only deductions which the Treasurer is
required to make.

Pavy Schedule Option
6.021 Onptions

6.022

Prior to July 1 of each vear, each employee shall indicate and shall be
granted his/her preference for his/her pay to be divided into twenty (20) or
twenty-six (26) equal and consecutive pays. If no preference is indicated
by August 13, the last previous pay plan shall be implemented.

Direct Deposit of Pay

Teachers shall be paid using direct deposit to a bank of their choosing.
Notices of direct deposit shall be distributed to the employee’s email. New
employees shall have thirty (30} days to make arrangements for conversion
to direct deposit.

Hourly Rates

All hourlv rate work shall he comnensated at the rate of twentv-five Anllare
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6.0232

6.0233

6.0234

Saturday Schocl

. Employees wishing to volunteer to supervise Saturday School

shall submit a written statement to the principal at the beginning
: . . . . . = =
of each semester indicating their desire to supervise.

- Assignment to this duty shall be from those who submit a
~request. Compensation shall be at the rate of twenty-five dollars

($25) per hour. The Board will fill this positicn from gualified
applicants of persons outside the bargaining unit when there are
no volunteers from within the bargaining unit.

Out of School Tutors Rate

Employees who are assighed by the Board te tutor students who
cannot attend classes shall be compensated at the rate of twenty-

five dollars (§25) per hour.

Symmer School

An employee shall be compensated at a daily rate of one hundred
doltars ($100.00) at no more than a four (4) hour day.

School Detention Pay

Approved school detention éupervisioﬁ shall be paid twenty five
($25.00} dollars per hour. There will be no reduction of this rate

~ during the life of this contract.
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Salary Schedules

SEBRING LOCAL- SCHOOL DISTRICT
Teacher Salary Schedule — Effective 9/1/2016

337,462

$39.363

¢ D E F G

YEAR | BACHELORS 5 VEAR MASTERS | MASTERSHS | MASTERS#30

0 $30.276 $32.731 $34,635 $35,585 337,45

1.0000 10829 11450 11773 12402

I 332,731 $34.,635 336,537 $37,436 339,300

1.0820 11459 15088 12462 13032

3 $34,635 $36,537 $38,438 $30.390 $41291

1.1459 12088 12717 13032 13661

3 336,537 $33.438 §40,342 341,201 $13,102

12088 12717 13347 13661 1.420

4 533,438 $40,347 $42,043 $43,192 $45,007

1.2717 1.3347 1.3676 14200 1.492

5 40,347 342,243 $44,144 $45.097 $46,998

13347 13976 74605 14950 15540

6 §$42.243 $44.144 $46,049 $46,008 $48,809

13976 14605 15235 15549 L6078

7 $44.144 546,049 $47,850 348,309 $50.803

1.4605 15235 15664 16178 = 16808

3 T§46.040 $47.050 $49,851 $56,803 $53.704

15235 15864 1.6493 76808 17437

5 347,050 $40.851 §51,755 $50,704 554606

15364 16403 IREEE 17437 13066

0 329,851 331,755 $53.,656 $54.606 356,507

16403 1723 17752 18066 18595

T 551753 $33.656 $55.558 $36.507 $38.411

177123 17752 18381 18695 19373

B $33.656 $35.558 $57.447 338411 60312

17750 E 19011 19325 19954

3 $35.558 360,312 $62.013

1 a0




17 $36.223 §58.127 §60,028 ‘ $60,977 562 879
1.8601 1.9231 1.9860 2.0174 30803
I
20 $56,888 $38.792 $60,693 361,642 $63.343
1.882 19431 2.0080 . 2.0394 2.1023
st A
23 §57.553 $56.457 $61.338 $62,307 564,208
1.9041 19671 2.0300 2.0614 51043
27 $58,217 $60,122 $62,023 $62,972 $64.873
1.9261 1.9891 2.0520 2.0834 71463
S_EBRING LOCAL SCHOOL DISTRICT
Teacher Salary Schedule — Effective 9/1/2017
o C D - [ E F G
YEAR | BACHELORS S YEAR MASTERS MASTERS+15 MASTERS+H30
0 $30,800 $33,353 $35,204 $36,261 $38.198
1.0000° 1.0829 T 11459 \ 1.1773 124072
1 $33.353 $35.204 | $37.231 Jﬁ $38,198 $40.138
1.0826 1.1459 1.2088 1.2402 13032
2 $35,294 1$37,231 $39,168 $40,138 $42.076
1.1459 1.2088 12717 13032 13661
3 37,231 339,168 $41,100 42076 §44.013
, 1.2088 12717 13347 1.3661 1429
4 $39,168 $41,100 —  $43,046 544,013 $45.953
12717 1.3347 1.3976 1.4290 1402
5 $41.100 343,046 $44.983 §45.953 347891
1.3347 1.3976 1.4605 1.4920 1.554%
6 $43,046 $44 983 546,924 $47,391 $49 818
13976 1.4605 1.5233 1.5549 16178
7 544,083 $46.004 | $43 561 549 828 551,768
L4603 s ] e | PF g8
8 $46.924 $48.861 £50.798 1 $51.768 $53.706
1.5233 1.5864 1.6403 1.6808 1.7437
G §48.861 £30,798 $52,739 $33.706 $55 543
1.5864 1.6493 1.7123 1.7437 1.8066




10 $30,798 §32,739 $34.676 $33,643 $57.580
1.6493 1.7123 1.7752 1.8066 1.8695
il §32.739 $34 676 $36,613 $37.580 $39,521
1.7123 1.7752 1.8381 1.8695 19323
2 $54,676 $36,613 $58.554 $359.521 561,458
1.7752 1.8381 1.9011 1.9325 1.9954
12 $56,613 $58,554 $60,491 561,458 $63,395'
1.838t 1.9011 1.9640 1.9954 2.0583
17 357291 $50231 $61.160 $62.136 564,073
) 1.8601 1.0231 1.9860 2.0174 2 0803
20 $57,968 $59,509 $61,846 $62,813 864,751
1.8821 1.9451 *2.0080 2.0394 2,103
23 $58,646 360,586 $62,524 863,491 -~ $A5,428
1.9041 1.9671 2.0300 2.0614 2.1243
27 $59,324 $61.264 $63.201 $64,168 $66,106
1.9261 1.9891 2.0520 2.0834 2.1463
SEBRING LOCAL SCHOOL DISTRICT
Teacher Salary Schedule — Effective 9/1/2018
c o D ‘B F G
YEAR BACHELORS 5 YEAR MASTERS MASTERS+15 MASTERS+30
0 $31,385 $33,087 $35,06% $36,950 $38,924
1.0600 1.0829 1.1459 1.1773 1.2402
1 $33,9%7 $35,964 $37,938 $38,924 340,901
1.0829 1.1439 1.2088 1.2402 1.3032
2 " $35,964 $37,038 $39,912 $40,901 $42 875
1.1459 1.2088 1.2717 1.3032 1.3561
3 $37.938 $39.912 241,890 §42 875 §44 840
1.2088 12717 1.3347 1.3661 1.4290
4 $39.912 341,890 £43 864 $44 840 545 827
1.2717 1.5347 1.3976 1.4290 1.4920
5 £41.890 $43 864 $45 838 546,827 $48.801
1.3347 1.3976 1.4603 14920 1.5549




5 $43.864 545,838 817813 548,801 330,775
1.3976 14603 [.3233 1.3349 16178
7 543,83 T S47 815 $19,759 $30.775 SREE
14605 13235 13864 1.6175 1.6808
8 $47.813 $49,789 $51.763 552,752 $54.726
1.5233 1.5864 1.6493 1.6808 1.7437
9 $49,789 $51,763 §53,741 554,726 $56,700
15864 1.6493 1.7123 1.7437 18066
10 $51,763 $53,741 §55,715 $56,700 $58.674
1.6493 17123 1.7752 1.8066 1.8695
1 §53,741 §55,715 §57,689 555,674 360453
1.7123 1.7752 1.8381 1.8695 190375
12 §55,715 §57,688 §59,666 | 860652 §62.626
1.7752 71,8383 15011 19325 10954
13 $57,689 $59,666 $61,640 $62,626 $64,600
1.8381 "~ 1.0011 1.9640 o 19954 70583
17 $58,379 $60,357 §62,331 $63,316 $65,200
1.8601 1.9231 1.9860 2.0174 30803
20 $59,070 $61,047 $63,021 $64,007 $65,981
1.8821 1.9451 2.00%0 2.03%4 21673
23 $59,760 $61,738 $63,712 $64,697 $66.671
1.9041 1,967 20300 20614 21243
27 $60,451 S6a428 | 564402 T $65,388 $67.362
1.9261 1.9391 2.0520 2.0334 2.1483
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Supplemental Salayy Schedule

6.041

Supplemental Positions

The following supplemental positions shall be compensated in accordance
with the designated percentages that shall be applied to the Bachelor’s
minimum base salary to détermine the appropriate salary for each
supplemental position. All supplemental contracts shall be automatically
non-renewed at the conclusion of the activity or by April 30 of each year,
whichever is sooner, in accordance with Ohio Revised Code Sections
3319.08 and 3319.11. Supplemental postings will be emailed to all
employees listing all available supplemental positions for the upcoming
school year. If any SLEA member wishes to retain their current
supplemental position, he/she will send written notice to the Superintendent
by April 15th of each year. SLEA members will be given priority in filling
all supplemental positions as long as gualifications are equal.

a. A selection committee shall be used to choose an individual, -
when more than one person applies for the following
supplemental positions:

Head Coach, Varsity Football

Head Coach, Varsity Volleyball
Head Coach, Boys Varsity Basketball
Head Coach, Girls Varsity Basketball
Head Coach, Varsity Baseball '
Head Coach, Varsity Softball

b. The sélection committee shall consist of the followng:

Superintendent -
High School Principal

Athletic Director

Board of Education Member

SLEA President or their Designee

Lhods L o —

In the event of a vacancy in a Head Coaching Position, said
selection committee shall begin the selection process within
thirty (30) days of the known vacancy.

When a supplemental pesition is held by a person ouiside the
bargaining unit, at the end of the supplemental contract, the
position will be deemed vacant. The position will be posted and
all applicants will  be  considered, with a
Superintendent/Selection Commuttee awarding the position to
the individual he/she or the committee chooses from the
applicants. If a sports supplemental is approved by the Board,
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determined by the Superintendent if not an OHSAA sport, the
Board has the option of cancelling the supplemental contract. Tf
cancelled, the employee shall receive prorated compensation
for the supplemental duties.

Supplemental coaches are required to notify local media
outlet(s) either prior {0 oF after events/games with information
and/or statistics. Failure to notify focal media will result in a
10% reduction of the supplemental compensation for each
OCCULTence.

Coachine Positions

M e

6.0421

6.0422

Athletic Sup plements — Boys

Head Football Coach 0%
First Assistant Football Coach 129,
Second Assistant Football Coach . 10%
Third Assistant Football Coach (2) o7,
Fourth Assistant Football Coach (2) 8%
Weight Training Advisor Football 6%
Head Basketball Coach S 20%
First Assistant Basketball Coach 1204,
Second Assistant Basketball Coachr 10%
Third Assistant Basketball Coach {(2) 9%
Elementary Basketball Coach (2) - 70,
Summer Basketball Coach 6%
Head Baseball Coach 12%
First Assistant Baseball Coach 74
Second Assistant Baseball Coach (2) A
Soccer Coach B 159
First Assistant Soccer Coach  — 10%*

* if Board approved as a sport

Athletic Supplements — Girls

- Head Basketball Coach 20%
First Assistant Basketball Coach 12%
Second Assistant Basketball Coach 1094
Third Assistant Basketball Coach (2) 804,
Elementary Basketball Coach (2} 7%,
Summer Basketball Coach 6%
Head Volleyball'Coach 700
First Assistant Volleyball Coach 11%
Second Assistant Volleyball Coach 7
Third Assistant Volleyball Coach (2) LA
Elementary Volleyball Coach (2) 59/,
Head Softball Coach 129,

First Assistant Softbali Coach 79
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Second Assistant Softball Coach (2)
High School Cheerleader Advisor
Assistant Cheerleader Advisor

Jr. High School Cheerleader Advisor

6.0423 Athletic Supplemenials — Bovs & Girls

Head Track Coach
Junior High Track Coach
Cross Country Coach
Golf Coach

Othf_:_r Sunplemental Positions

Director of Athletics

Site Manager {2)

Drama Director (Per Pr 0duct1011 Max.2}
Assistant Drama Director (Per Production; Max. 2)
Choreography Director

High School Yearbook Advisor

Newspaper Advisor

National Honor Society Advisor

Student Senate Advisor

Language Club Advisor

Junior High Student Council Advisor
Freshman Class Advisor
Sophomore Class Advisor

Junior Class Advisor (2)

Senior Class Advisor (2)

Pep Club Advisor

Special Display Coordinator -
Elementary Musical Coordinator
Elementary Stage Coordinator
Safety Patrol Advisor

Ecology Club Advisor

Math Contest Advisor (St. Jude’s)
Choir Advisor

Lead Menfor

Mentor

Band Advisor

Flag Line Coordinator

Academic Challenge Coach
LPDC Committee Chair

LPDC Committee Member
LPDC Committee Alternate
Destination Imagination

SADD

H
[~

D0 O o
S S &%

LA
jo
o
=S
g

7.5%
5%
10%
8%

26%
6%
7%
5%
3%
9%
7%
3%
3%
2%
3%

1.5%

1.5%
4%,
3%
2%
2%
3%
2%
2%
2%
1%
4%
8%
5%

18%
2%
A%

2.5%

O/
2%

1%
2%
2%



District Leadership Team Member S25/hr.

Teacher Based Team Leader 825/t
Evaluation Committee o S25/r.
Student Learning Objective Construction $25/hr.
College Credit Plus (per course) $250

#Creation of new supplementals must be bargamed with SLEA.

*Participation on DLT and BLT is voluntary.

*Parficipation on TBT is voluntary unless mandated by the Ohio Department of
Education.

6.044 Payment for Supplementals

The Board agrees that all supplemental compensations will be distnibuted
_in three (3) separate payrolls during the season or one (1) pay at the end of
the season, or equally throughout the school year at the option of the
~ employee. Adjustments for tax rate shafl be made at the request of the
employee. All employees with supplemental coniracts will be provided
with a form for the purpose of electing to change the tax deduction
percentage in the payroll system. )

6.045 The Board and the SLEA agree to:

The Director of Athletics supplemental contract is part of the Dean of
Qrudents’ or Assistant Principal’s administrative contract. If the Director of-
Athletics supplemental ceases o be part of the Dean of Students’ or
Assistant Principal’s responsibility, it will revert back to the b argaining unit.
The Director of Athletics shall receive one (1) additional planning period.
A full-time teaching load at the secondary level shall consist of af least five -
(5} teaching classes according 0 Section 5.21. An SLEA member serving
a5 Director of Athletics shall be eligible to apply for a coaching position. If
the Director of Athletics is also a coach, he/she shall be evaluated on his/her
coaching position by the high school principal. An SLEA member serving
as Director of Athletics shall not evaluate coaches if the coach is an' SLEA
member. An SLEA member serving as Director of Athletics shall recerve
mileage reimbursement for travel at the IRS mileage rate. Compensation
pursuant to the Supplemental Experience Index (Section 6.046) will be

applied.
6.046 Supplemental Experience ndex
A Supplemental positions will be compensated at a percentage of

the BA Base Rate 0 salary in accordance with the Supplemental
Schedule of activities. Years of service (i.e., experience) in a
coaching or advisory position will be recognized and
compensated on the following basis:
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6.06

Years of Service % of Supplemental Stipend

0-4 Years 100%
53-8 Years 110%
9-11 Years 120%
12-14 Years : 130%
15 & over Years 140%
B. Assistants, if advanced to head coach, shall receive credit for

fifty percent (50%) of their years of service as an Assistant for

computation of service as a Head Coach. The Svperintendent

may grant parttal or full credit for years of service if an Assistant

or Advisor moves . from one activity to another clearly related

activity. The Superintendent will evaluate and may grant partial

or full credit to a Coach or Advisor for years of service in a
- similar position performed in another school district.

Travel Eeimbursement

When, during the course of the school day, employees are required by the Board to use
their vehicles to properly fulfill their assigned duties, they shall be reimbursed at the
maximum IRS rate per mile. This provision shall not apply to employees on

£

8 up}_j} emental contracts.
Severance

6.061 Eligibility

The employee’s eligibility for severance pay shall be determined as of the

final date of employment. The critenia are:

6.0611  The employee retires from service with the District. Retirement
shall be construed to mean disability or service retirement under
any State or Municipal refirement system in the State,

6.0612  The employee must be eligible for retirement as of the last date
of employment.

6.0613 The employee must, within one hundred twenty (120} days of
the last date of employment, prove acceptance mto the
retirement system.

6.0614 The employee must not have fewer than ten (10) years of service
with the State or its political subdivisions or a combination
thereof.

0.0615 The employee must sign for the severance check certifying that
all eHeihility eriferia have heen met Raid navment chall ha
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6.08

proof of acceptance into the retirement system or, at the option
of the employee, in two (2} payments; one (1) within forty-five
(45} days from the date of proof of acceptance into the retirement
system and one (1) by January 31" of the next tax year.

6.0562 Benefit Calculation
The amouut of the benefit due anyemployee shall be calculated by:

60621 Multiplying the employee’s accrued but unuséd sick leave by
one-fourth (1/4).

6.0672 Mu]ti}ﬂyillg the above product times the per diem rate of pay
appropriate, for that individual’s placement on the salary
schedule. '

6.0623  The amount of the benefit calculated i Steps “A” and “B” shall
not exceed the value of sixty-eight and three quarters (68.75)
days.

6.063 Elimination of Sick Leave Credit

Receipt of payment for accrued but unused sick ie
leave credit accrued by the employee.

<rm mde 1T . Zanen 3
ve shall etiminate all sick

Passes to School Events

The Board shall provide two (2) free admissions to each employee for all sponsored
school activities within the regulations established by the Auditor of the State of Ohio.

The employee shall use his/her school issued badge and-will be granted one (1) guest

pass. : —

6.071 The Roard will provide a free pass to each retired SLEA member for
admission to all sponsored school activities within the regulations
established by the Auditor of the State of Ohio.

Employee Insurances

6.081 General Coverage
6.0811  Board-Provided Insurance
The Board shall provide all employees with the following
ineurance coverage and shall provide for no less coverage and

services than provided during the last previous work year:

AL 7 Medical Coverage



A comprehensive medical program that will include
Comprehensive Hospitalization and Surgical; Major
Medical, Outpatient, Diagnostic, Laboratory, and
Emergency Care. Deductibles and co-insurance are
described under specific coverage (see 6.0821).
Full-time employees will be required to make the
following contributions for medical coverage:

Family Single
20162017 $113.00 $57.00
20172018 $120.00 $61.00
2018-2019 - $128.00 $64.00

~ This conribution shall be calculated as a per pay

deduction and one-half (1/2) of the amount set forth
above will be withheld from the employee twice per
month. Part-time employees will pay a portion of the
monthly medical coverage premium pro-rated on the
number of hours or days worked per week, An
employee who is classified as full-time on or before
September 1512007 and who is later reduced to part-
time status will only be required to pay the same
contribution as full-time employees.

"Prescription Drug Family Plan

At no cost to the employee, a “Formulary Drug Plan”
provided to each employee and their family
members.  Co-payments and specifications are
described under specific coverage (see 6.0822).
Fuli-time employees will be required to make the
following contributions for prescription coverage:

Family Single
2016-2017 $35.00 $17.00
20172018 $37.00 $£18.00
2018-2019 338.00 $20.00

This contribution shall be calculated as a per pay
deduction and one-half (1/2) of the amount set forth
above will be withheld from the employee twice per
month.



Family Dental Plan

Dental insurance coverage shall be provided to each
employee and his/her family members that meets or
exceeds the specifications set forth under specific
coverage {see 6.0823). Deductibles and co-
Insurance app_ly_ for restorative coverage.  (see
6.0823) but NOT for preventative and diagnostic
coverage. Full-time employees will be required to.
make the following contributions for dental
coverage:

Family Single

20162017  $7.00 $4.00

- 20172018 $8.00 £4.00
2018-2019 £9.00 §4.060

This contribution shall be calculated as a per pay
deduction and one-half (1/2) of the amount set forth
above will be withheld from the employee twice per

a5

MOLa.
Vision Plan

At no cost to the employee, vision insurance shall be
provided to cach employee and their family
members.  Co-payments and specifications are
deseribed under specific coverage. (See 6.0824.)

A 125 plan shall be established so as to provide
employees with ameans fo pay out of pocket medical
expenses on a pretax basis. A Flexible Spending
Account (FSA) will beavailable at the election of the
employee to be used for this pretax process. The
administration and the SLEA shall work jointly to
establish  the  process and parameters  for
implementing the FSA.

Term  Life  with  Accidental  Death  and
Dismmemberment

At no cost to the employee, term life insurance
provided to each employee in the amount of fifty
thousand dollars ($50,000.00) with an equivalent
accidental death and dismemberment benefit,



6.0812

6.0813

6.0814

6.0815

Q. Severance Pavment due io Death

In the event of the death of an employee, the
severance amount shall be paid to the employee’s
estate.

Continuation of Benéfiis

The Board shall permit all employees who have been granted
unpaid leaves of absence or who are on layoff status to remain
in the employee insurance group for all coverages provided by
the Board at the employees’ expense for the duration of said
unpaid leave or entitlement to reinstatement. Insurance
coverage for employees who have been glantad paid leaves of
absence shall continue to be provided at the Board’s expense.

Copies of Insurance Contracts

The Board shall provide to the SLEA one (1} copy of each
signed contract entered into between the Board and the
insurance companies which shall provide the benefits specified
in this contract. Copies of existing contracts shall be provided
to the SLEA within twenty-four (24) hours of ratification of the
Agreement by both parties. Copies of contracts subsequently
entered into by the Board shall be provided within one (1) weck
after they are received. ‘

Change(s) in Carriers

if, at any date following the ratification of this Agreement, the
Board elects to change the insurance cartiers that provide any of
the coverage and services specified herein, the SLEA President
shall be notified in writing thirty {3¢) days, if possible, but in no
event later than fifteen (15) days prior to the effective date of the
change 1n carriers. At the time of said notification, the Board
shall provide to the SLEA a complete copy of the bid
specifications or the certificale of insurance for the new plan
setting forth in detail the specifications of coverage and services
to be provided by the new carrier.

Medical Coverage Opt-out Pavment

Those employees not selecting any of the msurance coverages
will receive a payment of one thousand dollars ($1,000.00)
annuaily. The payment shall be made 1 two (2) installments,
the first to be paid by December 15" and the second payment

shall be made by July 15" Teachers covered under Section
ANRTEA ara nnt aliaihle far the ane theancand dallar (€1 D00 OM
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6.0816

6.0817

An employee eligible for family coverage who elects single
coverage shall receive five bundred dollars ($300.00) annually

a an insurance offset. This payment shall be made by July 1 5t

Spousal Coverage hy Another Emplover

Employees who have spouses covered by another non-
contributory medical program must take at least single coverage
with that program and will be subject to coordination of benefits
for every covered claim. If the medical program is contributory,
the Board shall have the option to pay the premium liability for
that employee’s spouse rather than provide coverage under the
Board plan. Employees must provide to the District any
premium  cost the spouse may incur.- Spousal coverage
eimbursement dates shall be 3/30, 6/30, 9/30, and 12/30. The

craployee must reguest spousal reimbursement in writing and
include proof of premium paid by September 1% each year on
forms provided by the building sceretary in order for the
treasurer’s office to meet this schedule.

Change(s) in Coverage Status

An employee may change the coverage status (single or family)
effective the first (1) day of any month.

Specific Coverage Medified Effective September 1, 2016

6.0821

Comprehensive Hospitaljzation and Sureical/Major Medical

A Co-Insurance

Coverage shall provide for the follow_{ng for

singleffamily:

In-Metwork

Qui-o[-Network

Deductble - Single/Family $250/$500 $300/5 1 000
Cao-Insurance B0%710% %30 %
Ce-tnsurance Max (Exe. Ded) §750451.500 $1.500/53.000

Total Qui-of-Pocket

$EO00/S2.000

$2.000/54.000

Maximum

Co-Pavimenis

Office Visits - PCP/ S1YS20 30% after deductible
Specialisis .
Surzical Visits SHOAS2U 3% alier deductible
Urgent ,Car.e §33 30% afler deductible
Tommunizalions SHES20 0% afier deductible
Alleray Testing $10/5820 3(% afler deduciible
Emerzency Room - $75 $75
Erneragiicies
Spcech,-’PT.-"OTfChil'O 520 30% after deductible

Surgical Services

10% afler deduciible

30% afler deductible




Substance Abuse Maximum

Under ACA, substance abuse treatment is covered at
the same levels as other treatments.

Mental/Nervous Disorders Maximum

Under ACA, mental/nervous disorder treatment is
covered at the same levels as other treatments,

Coverage Exclusions

Board msurance will not cover employees or
dependents for any claim resulting from the
following:

Sky diving

Bungee Jumping

Motorcyele Racing

Aute Racing (including stock car and
drags) '

tuni Alreraft
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In-Hospital Benefits/Reguirements

Three hundred sixty-five (363) days of

care

. ~All regular hospital services in full

. Blood and plasma in full and
administration of same

. Matemnity benefits in full

. Intensive care in full

. Hospital admittance pre-certification is

mandatory  for all elective (non-
- emergency surgery) with a one hundred
dollar ($100.00) penalty for failure to
comply. '

Ouipatient and Emersency Benefits

The outpatient coverage provided by the Board shall
include treatment of acute medical emergencies
(heart attacks, convulsive seizures, hemorrhages,
unconsciousness, eic.), outpatient surgery, medical
services and emergency first aid.
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. Unlimited emergency room care as result
of accident - within seventy-two (72)
hours

. Unlimited diagnostic x-ray/diagnostic

medical services

. One hundred dollars (§100.00) laboratoty
services including pap, blood, tissue,
urine, etc.

. Unlimited basal metabolism

. Untimited  electrocardiograms — and
clectro-encephalograms

. Unlimited outpatient surgery
» Unlimited radiation therapy
- Unlimited oufpatient medical emergency

Surgical Benefits

. Three hundred sixty-five (365} days

(UCR) doctor’s in-hospital medical
o Surgefy —maximum ~ UCR fee
o Anesthesia —maximuwm — UCR fee
. - Radiotherapy -- h
. Electroshock treatments — Himited to ten

(10) treatments during one continuous
hospital admission

. Fracture care

o Surgical  assistance, including  Tab
' services

. Consultation service — limited to one (1)

visit per confinement

. Diagnestic medical services — ERG's,
BMR’s, EEG’s

. Surgical Pathology



6.0822

6.0823

. Diagnostic x-ray

. Burn treatment
. - Wound stitching
. OB-delivery and anesthesia in full

H Routine Physical Exams

Routine physical cxams are covered per ACA
cuidelines.

1. Increases to Select Benefits

Pap siears, mammograms, and well child exams are
covered per ACA guidelines.

Prescription Drug

The plan shall cover all legend drugs, including injectable
insulin, prescribed by a physician and shall provide for a thirty
(30) day supply or other prescribed dosage by a physician. The
following thirty (30) day supply co-payments apply:

Generic $10

Formulary Brand §15
Non-Formulary Brand $30
Mail Order $20/$30/$60

When using mail-order, the employee will receive a ninety (90)
day supply at the cost of co-payment x 2.

Dental

A, Co-insurance % to be Paid by the Emplovee
Preventive and diagnostic (Class T): 0%
Basic restorative {Class I1): 20%
Major restorative (Class IIT): 40%

Orthodontia {Class IV): The emplover will pay one
hundred percent (100%) of the first eight hundred
fifty dollars ($830.00) lifetime maximum. The
employee will pay one hundred percent (100%) after
the first eight hundred fifty dollars {$850.00) is paid.



- 6.0824

5.0825

6.0826

Class I, IL, and II[: not less than twenty-five hundred
doliars ($2,300.00) per person per year.

Class IV: not less than eight hundred fifty deliars
($850.00) per person per lifetime.

C. Deductibles

Class [ and IV: none

Class 11 and IIL:  twenty-five dollars ($25.60) per
person or seventy-five dollars ($75.00) per family
per calendar year. _

Vision

Vision Examinations ‘ $50 per exam
(limited to one ( 1) exam per year)

Lenses (limited to one (1) pair every year)

Single Vision Lenses 340 per pair
Bifocal Lenses $50 per pair
Trifocal Lenses - $60 per pair
Lenticular Lenses $70 per pair

. Frames $90 per frame

(lirited to one (1) set each 2-ysar period)

Contact Tenses (limited to one (1) set each year)
Elective £35 per pa_il-
Necessary $200 per pair

Note: Omne {1} pair of Contact Lenses may be purchased in lien of the
one (1) pair of Lenses. : —

Description of Plan Benefiis to Emp]cwec—:z,T

Within thirty (30) days foliowing the signing of the Agreement
and thereafter as amendments in coverages are made, each
employee shall receive a plan description for cach insurance
benefit provided by the Board.

Benefit Changes Commitiee

When changes in the law recarding “Best Practices™ become
adopted, representatives from the Administration and the
bargaining unit will meet to discuss how those changes will
affect the specific benefits provid ed by the Board. B



6.09

6.0827 Wellness - Vitality Health Review (VHR) Compliance

Should the school district meet the VHR decrement in any given
year, as described by the Portage Area Schools Consortium, then
each member of SLEA, that carries medical insurance, WLH
receive a $25.00 aift card.

6.0828 Wellness - Biometric Screening Compliance

Should the school district meet the Biometric Screening
decrement in any given year, as described by the Portage Areca
Schools Consortium, then each member of SLEA, that carries
medical insurance, will receive a §25.00 gift card.

6083 Eligible Participants for Board Provaded Insurance
The employee, their spouse, and dependent children to age twenty-three
(23} (or twenty-five [25] if a full-time studeni) are eligible for all insurances

described under 6.082.

6.084 Duration of Described Coverage

The before mentioned conditions and coverages shall remain in fall force

"~ and cffect for the duration of this contract unless stated otherwise.

o

Board Pick-up of Employee Contributions to the State Teachers Retirement System

(Salary Reduction/R estatement)

— In accordance with Internal Revenue Service Rulings 77-462, 81-35 and 81-36, the

SLEA and the Board agree that, effective January 1, 1995, the Board shall contribute
to the State Teachers Retirement System an amount-equal to cach employee’s
contribution to the State Teachers Retirement System. This amount contributed by the
Board is in lieu of payment of said amount to each employee and shall be treated as a
mandatory salary reduction from the contract salary or hourly rate otherwise payable
to each employee. The amount contributed by the Board on behalf of the employee is
n addition to the Board’s required employer contribution,

6.091 Amount Picleed-up for STRS

The dollar amount to be “picked-up” by the Board:

6.0911  Shall be credited to the State Teachers Retitement System as

employee contributions under authority of Ohio Attomey
General Opinion 82-097;

6.0912 Shall be included in computing an employee’s final average
salary for State Teachers Retirement System purposes and in
reporting emplovee-authorized credit information -to financial



60013 Shall not be reported by the Board as subject to current rederal
and state income taxes;

60014  Shall be reported by the Board as subject to city income taxes.

6.092 RS -Comzpliance

Fach employee will be responsible for compliance with Internal Revénue
Service with respect to the “pick-up” in combination with other tax-deferred
compensation plans.

6.093 Deferred Salary and Cash Salary

For purposes of this provision, an employee’s total annual salary and/or
salary per pay period shall be the salary specified in Sections 6.03, 6.04, and
5113 of this Agreement.’ The iotal annual salary and/or salary per pay
period shall be payable by the Board in two components: {1} deferved salary
and (2) cash salary.

6.0931 An employee’s deferred salary shall be equa!l {o that percentage
of said employee’s- total annual salary and/or salary per pay
period which 18 required by the State Teachers Retirement
System to be paid as an employee confribution by said
employee. :

6.0932  Anemployee’s cash salary shall be equal to the employee’s total
annual salary and/or salary per pay period less the amount of the
deferred salary for said employee and shall be payable to said
employee subject 10 applicable payroll deductions. The Board’s
total expenditures for employee’s salaries as specified in ™
Sections 6.03, 6.04, 6.05, and 5.113 of this Agreement and its
employer contributions o the State Teachers Retirement System
shall not be greater than the amounts the Board would have paid
had this provision not been in effect.

6.094 Board’s Remittance to STRS

The Roard shall compute and remit its employer contributions to the State
Teachers Retirement System based upon the employee’s total annual salary
and/or salary per pay period.

6.095 Hourly Emplovees Addendum

An addendum to each employee’s contract or salary notice (for houwrly
employees) currently in effect shall be prepared and distributed that states:

6.0951 That the employee’s contract salary or hourly rate is being

P A e
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7.01

~ that is equal to the amount of the employee contribution fo the
State Teachers Retirement System being “picked-up” by the
Board on behalf of the employee;

5.0952  That the Beard will contribute to the State Teachers Refirement
System an amount equal to the employee’s required contribution
to the State Teacher Retirement System for the account of each
employee; and '

6.0953 That life insurance, sick leave pay, assault leave pay, severance
pay, supplemental pay, extended service pay, worker’s
compensation benefits, unemployment compensation benefits,
or any other compensation or benefit that is indexed to or
otherwise determinable by reference to the employee’s rate of
pay shall be calculated upon the combined cash-salary and the
deferred salary of the employee. '

6.056 Compliance of All Salary Notices

All subsequent contracts and salary notices for employees shall comply with
the provisions of this section.

Retirement Incentive

The Board agrees to a cash payment of ten thousand doflars ($10,000.00). To be
eligible for this provision, the employee must retire during the first year he/she becomes
eligible for retirement by STRS standards and provide proof of retirement from STRS.
The employee shall be paid in two (2) payments: omne (1) within forty-five (45) days’
from the date of proof of acceptance into the retirement system and one (1) payment
by January 31% of the next tax year. -

An employee who_retires and is not eligible for the above payment will receive a thirty
dollar ($30.00) thank vou bonus for every year of service accumulated at the date of
retirement.

ARTICLE VIi - EMPLOYEE DISCIPLINE

Steps for Emplovee Discipline

It is important to all parties that employees perform as expected and that an employee
discipline plan be clear and consistent. The steps of employee discipline are:

Oral reprimand

Written reprimand
Suspension — without pay
Termination



7.03

7.04

7.05

Nothing herein shall preclude the Administration from issuing more than cne oral or

~ written reprimand, or from skipping any ot all steps befere termination depending on

the sevenity of the offense.

Areas of Discipline

The general areas of discipline include:

A, Violation of reasonable regulations.
B. [mproper conduct.

Due Process Procedure

1. ~ Except in cases requiring immediate suspension, no empioyee shall be
disciplined without first having been given due process in accordance with
the following procedure.

a. Notice of Allegation and Conference: A writien notice setting
forth the allegations, which, if substantiated, could result in
disciplinary action, shall be delivered in person and receipted or
sent to the employee by certified mail. The notice shall include

he time and place of a conference to discuss the allegations.

LiLL

b. Conference: The conference to discuss the allegations shall be’
attended by the employee, the emplovee’s Association
representative(s), and the Board’s representative(s). The
cotiference shall be held no sooner than three (3) days nor later
than ten (10) days following the employee’s receipt of the notice
of allegations or at the time and place mutually agreed upon by
the parties.

- Notification of Disposition: The employee and the Association
President shall be notified immediately by certified mail of the
disposition of the matter. If a determination has been made to
take disciplinary action, the notice of disposition shall include
the disciplinary action to be taken and the reason(s) for the
action.

J " In cases of immediate suspension, the written notice of allegations shall be
presented to the employee within twenty four (24) hours following the
suspension, and the conference shall be held as expeditiously as possible

Purge of Files
Written reprimands shall be removed from the file if there has been no further
recurrence of the offense in the subsequent three (3) years, if requested by the empioyee

and if approved by the Superintendent.

Reprimand Procedure




A written notice of the scheduled meeting will be given to the employee.

7.051

7.052

Oral Reprimand Procedure

A.

Review of the rule, conduct, order, procedure or regulation will

be made which is the basis for the oral reprimand action.

The action or failure on employee’s behalf to comply with (A)
above will be stated.

It will be stated that an oral reprimand or warning is being
issued.

Employee will | be afforded the opportunity to provide witnesses
and relevant data.

Help will be offered.

It -will be understood that failure to comply will warrant further
disciplinary action.

A written note or anecdotal record will be made of date, time,

‘and action on appropriate fotm and signed by the empioyee and

21 ciiist

-administrator. A copy will be given to the employee No copies

will be put into the employees file.

. Written Reprimand Procedure

A

G.

Specific facts such as date, time and place, witnesses to, and
actions of the individual will be stated by the administrator and
the employee.

The rule, conduct, ordér, procedure or regulation violated or
breached will be given.

Previous oral reprimands or wamings will be outlined.
It will be stated that this 1s a written reprimand.

The employee will be given another opportunity to improve,
with hopes and expectations of hissher doing so.

It will be stated that, if the employee does not improve, he/she
will be subject to further disciplinary action.

A copy-of the written reprimand will be given personally to the

rmninlosrnm nemd a ammarrinsad Gm hiaflae Gla



7.06 Suspension

A certificated member of the bargaining unit may be suspended from his/her duties
without pay by the Superintendent for a maximum of six (6) days per school year, on
the conduct of the employee.

No suspension shall be imposed without due process.

7.07 " Reservation of the Right to Terminale

Nothing herein shall preclude the Board of Education from action to institute contract
termination proceedings pursuant to 33 16.16 and 3319.161 of the Ohio Revised Cade
when in the sole and exclusive discretion of said Board it is determined that such action

is warranted.

ARTICLE VII - EMPLOYMENT OF RETIREES AS TEACHERS

This Article governs the terms and conditions of employment of any superannuate or “other system
retirant” (as those terms are statutorily defined for purposes of O.R.C, Section3307.35) whom the
Board may regularty employ n a position that falls within the deseription of the bargaining unit
s agreement. Any such employee will become a bargaiming unit

appearing in Article 1.02 of thi
member upon employment and, except as otherwise specified below, be subject to the provisions

of this agreement.

The provisions of Article VIIT supersede and prevail over any inconsistent terms that may appear
elsewhere in this agreement or in any pait of the OR.C.

8.01 Definition of Retiree — A Retiree 1s an individual who has attained service retirement
- status with the State Teachers Retirement System and is otherwise qualified by
certification and background for public school teaching in Ohio.

8.02 Vacancy — Where a teaching vacancy exists, which the Board may fili by hiring a
properly certified teacher who is not already employed by the Board, the Board may
consider and employ Retirees for any such vacancy upen the recommendation of the
Superintendent,

8.03 Salary ~ A Retiree may be paid at the BA-2Z salary step level regardless of training and
years of service in any Ohig public or private school and, so leng as employment with
the board continues, shall not advance on the salary scheduie based either on years of
service or additional training. This provision expressly supersedes Chapter 3317 of the
O.R.C.

3.04 Contract Lenath — A Retiree shall recelve a one year Limited teaching contract that shall
expire automatically at the end of the stated term. No notice of non-renewal or Beard
action is required. Continuation of employment of a Retiree through offering new one-

year limited contracts that antom atically expire shall be at the eleciion ofthe Board and

upon recommendation of the Superintendent. A Retiree 15 not eligible for a continuing
P i . [ E Y o RPN AF amnlavment with the Roard.  The narfies



8.05

8.06

8.07

8.08

5.09

specifically wave all rights for such employees pursuant fo O.R.C. 3319.11 and
5319.111. '

Evaluation — Evaluations shall be conducted at the diseretion of the building principal.
The decision to conduct or not conduct an evaluation shall not affect the automatic
expiration of the limited contract.

Sick Leave — A Refiree shall accumulate and may use sick leave in accordance with
Article IV of the Negotiated Agreement, but shall not be entitled to severance pay under
Article VI of the Negotiated Agreement or under law upon conclusion of employment
as a Retiree.

Insurance — A Retireé shall not be entitled to participate in insurances plOV]df:d to the
bargaining unit members under Article VI of the Negotlated Agreement.

Sentority — A Retiree shall not accumulate seniority in the bargaining unit and has no
right of recall in the event of a reduction in force pursuant to Article V of the Negotiated
Agreement.

Sebring Retiree - An employee who retires from service with the Sebring Local Board
of Bducation, at the written request of the employee, may be re-employed by the
Sebring Board of Education. The following provisions shall apply to this re-

cmplo yiment:

8.091 The retiree shall remain in the teaching assignment held prior to retirement
whenever possible.

8.092 The retiree shall be offered the option of a one or two-year limited contract.

8.093 The refiree shall be paid at the B-4 salary step level during both years of the
- two year contract. '
8.094 If a reduction in force is implemented, the retiree’s seniority before
retirement shall be used when determining the reduction in force list.

8.095 The employee is not eligible to participate in any insurance fringe benefit
offered by this Agreement. ifthe employee is preciuded under STRS policy
(or other retirement systern policy, if applicable) from obtaining medical
benefits through STRS, then the Board shall choose to make certainm edlca]
bencfits available.

8.096 All other provisions in the Agreement between the Sebring Board of
Education and the Sebring Local Education Association shall remain in full
force and effect.

§.097 Subject to these provisions, réemployed teachers who have retired are part
of the bargaining umit.



9.01

6.02

9.03

9.04

ARTICIE IN - EYFECTS OF THE CONTRACT

No Reprisals

The Board and the Superintendent agree that there shall be no reprisals of any kind
taken against the employees for action taken relative to negotiations, and/or
membership representation, and/or holding office in the SLEA, and/or for the formal

filing-of a gnevance.

‘Amendment

This A gfeement represents the full understanding and commitment between the parties
and replaces all previous agreements. This Agreein ent may be added to, deleted from,
or otherwise changed only by an amendment in writing properly signed and adopted
by each party. ) - .

Severability

5.031 Legal Compliance

If any provision of this Agreement Of any application of this Agreement to
any individual employee or 2roup of employees shail be found to be
contrary to law, then such provisioi or application shall not be deemed valid
and subsisting except t6 the extent permitted by law, but all other provisions

or applications shall continue in full force and effect.

9.032 Renegotiation of Tovalid Provision

Any provision of this Agreement which 13 deemed contrary to law by the
court of highest jurisdiction shall be renegotiated by the parties within
fifteen (15) days aiter said finding is rendered.

6.03

Digsaereement

(&%)

If agreement has not been reached upon expiration of the fifteen (15) day
negotiation period, the disputed provision shall become subject to the
negotiation impasse procedure outlined in Section 2.04 of this Agreement.

Legal Rights

Nothing in this Agreement, with the exception of Articie VIIL shall deny any employee
rights or privileges that are eranted to said employees by the Ohio Revised Code or any
other statute or law.



9.05

5.06

9.07

Individual Contracts

" All individual contracts entered into between an employee and the Board shall be

consistent with the terms and conditions of this Agreement, and compensation for
bargaining unit positions shall not exceed those rates set forth in this Agreement.

Conflicts

It is understood that employees shall continue to serve under the direction of the
Superintendent and in accordance with Board and Superintendent policies, rules, and
regulations, provided that the provisions of this Agreement shall supersede and prevail

over any conflicting provisions.

Consolidation Rights

"9.071 Trarsfer to New School District

9.4711 If bargaining unit members covered by this Contract are
transferred to another or new school district during the term of
this Confract, the employer agrees that prior to such transfer it
will make a good faith effort to protect the security of its
employees with the successor employer with the following
exceptions and limitations: .

A If the successor emplover already recognizes a union
which 13 an affiliate of the Ohio Education
Association, then the transferred employees will be
considered (o be added to the existing bargaining
unit; however, such transferred empioyees will enjoy
the rights, protections, benefits and salanes/wages of
the Contract providing greater rights, protections,
benefits and salaries/wages for them until such-time
a new Confract 1s reached between the union and the
successor employer,

B. [f the successor employer recognizes a unien which
is not an affiliate of the Ohio Education Association,
the successor employer will refer the matter of
representation to the State Employment Relations
Board.

9.0712 Seniority

A, If one of the employers dees not recognize a union,
the seniority provision of the Contract shall govermn
the credited seniority of all employees employed by

the successor employer as if they had been
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B, " When both emplovers recognize unions affiliated
with .the Ohic Education Associafion and
notwithstanding any other contractual  seniority
provision, senjority shall be defined as the len oth of
continuous employment m a bargaining unit position
beginning with the first day worked in such position.

G072 Maintenance of Rishts

9.0721 The new district consolidation, jurisdictional change or
territorial transfer shall in no way diminish the individual
contractual status, service credit for salary placement, or any
other statutory entitiement that would have accrued to an
employee had the district consolidation, jurisdictional change or
territorial transfer not taken place. -

90722  Any transfemng employee shall have the previous district
service combined with the newly created district service, and it
shall be considered “continuous service” for retirement benefits
and any other statutory or contractual benefit which requires
continuous service. :

AT ST t

9.08 Duplication and Distribution of the Agreement

9.081 Distribution

As soon as is reasonably possible after the parties have formally ratified this
Agreement, but not later than thirty (30) days after the partics have
proofread and executed the final draft, the Board shall have copies of the
Agreement prepared, printed and distributed to each employee. Employees
hired thereafter shall also be furnished with a copy of the Agreement upon
—employment. 7 -

9,082 Cost of Preparation and Printing

The final Agreement will be emailed to ail teaching employees.

9.083 Printing of Amendment

Any amendment(s) to the Agrecment that 1s adopted by the paities
subsequent to the initial printing of the Agreement but prior to its expiration
and that can be inserted wnto the Agreement without disturbing the
unaffected provisions of the existing Agreement shall be printed on paper
for insertion of the amendment(s) into the appropriate section(s) of the
Agreement. {f amendments cannot be inserted info the Agreement without
disturbing the unaffected provisions, the Agreement shall be reprinted n 1ts
entirety.

N Ao rmmian fre ST E A [ae



The Board shall provide copies of the printed Agreement to the SLEA for
the SLEA’s use. '

9.09 Daration of Confract Provisions _

Unless otherwise specified herein, all provisions of this Agreement shall remain in full
force and effect from September 1, 2016 until midnight, August 31, 2019.

IN WITNESS WHERBOF the parties to this Agreement, signed this ’5 day of ,4&% w\ v,
2016.

FOR THE SLEAV . FOR THE BOARD

JULUX 7\ }ﬂ{@ﬂ@/ ' / / Z
PRES DENT , PRESIDENT
A | 5
_ I ,
—?l//)/f/f{;&sj %M > ,@,u Y,
CHIEF NEGOTIATOR , SUPERINTENDENT
?)E =~s—--—---/"/ i

/ VN Qbuw }’ i 'U\./’ x/"f"---—*//f"/% AT
( EGOTIATOR TREASURER

Jf\;- ] 2 i f?_ 5 A:f ; i ;; v‘y
© NEGOTIATOR i R MEMBER

)
# . . j'
\_j Sl M T -

NEGOTIATOR. | VICE PRESIDENT




Appendix A- Walkthrough Form
Append‘ix B- Pre-Confersnice Questions
Aﬁpendi’x - Teacher Rubric

Appendix D- Final Summative Rating
Appendix E- Professional Growth Plan
Appendix F- Improvement Plan

~ Appendix G- Netice of Vacancy
Appendix H- Request for Transfer

Appendix I Request of Reassignment
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Sebring Local School District
Fra- @rre;eme Gueastions

Focus for tesiming (Standard 4: Ins‘t{’uction)

What is the focus for the lesson?
' What standards are addressed in the pia*med instruction?

Assessment Data (Standard 3: Assessment)
What assessment data was evammed to inform this lesson plannmg?

Prior Cumi-ant E(mwleﬁgef Seqazemcel Connections
(Standard 1: Students/Standard 2: Coptenthtandard 4: In:tmcbon)
Whiat pncr erwiedg@ do students need and what are the connections to future lessons?

wuwnedge of Students (Standard 1: S r.denm
Vhat shouid the eva}uator know about the student namu:duon?

! meor

Lacsson Dalivery (Standard 2: Cor ate JSLandard 4: 1ﬁ§trucczon)
What instructional strategles and "nethods were used 1o engage students and promote mdeppnde"lt

.'ieaming and probiem solving?

Ds“?erentaatmn (Standard 1: Students/Standard 4: Instmchon)
How will the mstructional strategies address alt students’ needs?

Resources (Standard 2: Content/Standard 4: Instruction).
What rﬂsmurces/matﬂrra's will be used in instruction?

Classroom Environment (Standard 1: Students/Standard 5: Learning Environment)
How will the environment support ail students?

#ssessment of Studant Learning (Standard 3: Assessment)
How will you check for understanding during the lesson?
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SEBRING LOCAL SCHOOLS
NOTICE OF VACANCY

POSITION

BUILDING _
DEPARTMENT

GRADE LEVEL(S) _

SUBJECT
QUALIFICATIONS REQURED

1.

2

3.

COMPENSATION

DATE OF POSTING
DEADLINE FOR APPLICATION




Appendix H

SEBRING LOCAL SCHOOL DiST REQT

REQUEST FOR TRANSFER -

NAME

STREET ADDRESS _ PHONE

CITY STATE - - 7P CODE |
o EXPIRATION DATE _

TYPE OF CONTRACT _
SUBJECTS AUTHORIZED ON TEACHING CERTIFICATE(S)

ASSIGNMENT REQUEST (BE AS SPECIFIC AS POSSBLE)

STATE BRIEFLY THE REASONS FOR THIS REQUEST _

LIST YOUR ACADEMC QUAL IFICATIONS FOR THIS REQUEST

SIGNATURE

NOTE: The assignment of teachers shall will be the responsibility of the Supedniendent of Schodls {Ohia
Renised Code Section 3319.01). This form is to be used o request a tansfer as per the Master Agreement
between the Board and the Association. This request will be imvalid if not acted upen by August 15. During

the school year new requests will be required for alf announced vacancies,

File this request with the Superintendent of Schoois.
TiME

DATE RECENED



SEBRING LOCAL SCHOOL DISTRICT
REQUEST FOR REASSiGE@E& ENT

STREET ADDRESS | | PHONE _
omy__ . _STATE_____ . ZPCODE_
TYPE OF CONTRACT | _EXPRATIONDATE

- SUBJECTS AUTHORIZED ON TEACHING CERTFICATE(S)

ASSIGNMENT REQUEST (BE AS SPECFL AS 'POSSIBLE)

STATE BRIEFLY THE REASONS FOR THIS REQUEST

LIST YOUR ACADEMIC QUALIFICATIONS FOR THIS REQ UEST

DATE _ SIGNATURE . S

- Note: The assignment of teachers will be the respansibility of the Superintendent
of Schools {Ohio Revised Code Section 338.01). ThisTorm is fo be used to
request a reassignment as per the Master Agreement befween the Board and the

_ Association. This request will be invalid if not acted upon by Aug 15. During the
school year new requests will be required for all announced vacancies.

DATE RECENED. ’ ThIE
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