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ARTICLE |
ASSOCIATION RECOGNITION

ASSOCIATION RECOGNITION

The Antwerp Local Board of Education (hereinafter referred to as the Board), recognizes
the Antwerp Education Association OEA/NEA (hereinafter referred to as the Association)
as the sole and exclusive representative for the purposes and exercise of such rights as
set forth in this Agreement andfor as defined and set forth in ORC 4117 for all
professional staff members in the employee bargaining unit as set forth in section "B"
herein.

BARGAINING UNIT

The bargaining unit will be defined as all certificated personnel employed by the Board
whether on leave, on per diem basis, or otherwise employed, or any other persons
performing or to perform any work nomally performed by bargaining unit members or
any similar work including by way of illustration only but not limitation, classroom
teachers, guidance counselors, librarians/media, school nurse when B.A. equivalence is
held, regularly employed tutors, and substitutes after sixty (60) consecutive days of
employment in one assignment for the consecutive period of such employment following
the sixtieth (60) day of employment. The Superintendent of schools, assistant
Superintendent, if any, principals, assistant principals or other administrative personnel,
if any, and casual employees shall not be considered to be a part of the bargaining unit.

No teacher, as defined in section 3319.09 of the Revised Code shall be designated as a
supervisor, a management level employee, or administrator excluded from the
bargaining unit unless he/she is employed under a contract governed by sections
3319.01, 3319.011, or 3319.02 of the Revised Code, and is assigned to a position for
which a certificate is required by divisions (E), (F), (G), (H), (J), (L), and (M) of section
3319.22 of the Revised Code, or is a supervisor certified under division (I) of section
3319.22 of the Revised Code.

Association representation will include any newly created position unless such
employment position is among those excluded and noted above.

Wherever the term(s) "professional staff member", "staff member”, "staff", "faculty
member”, "employee”, or "teacher" appear in this agreement, they shall be taken to
mean a member(s) of the bargaining unit covered by this agreement.

The Association President or his‘her designee will submit a list of the names and
addresses of the elected officers of the Association to the clerk treasurer.



ARTICLE !l
ASSOCIATION RIGHTS

The copy of the Board of Education Policies and By-Laws will be placed in the teachers'
lounge.

The Board shall provide the one (1) copy of the Board Agenda prior to each regular or
special Board meeting, and one (1) copy of the minutes of said meetings. Any financial
reports, curriculum reports, and/or related materials shall be provided upon request for
the Association at no cost, and as quickly as possible.

The AEA may place an item on the printed agenda for a regular Board meeting. The
AEA President will submit agenda items to the Superintendent at least seven (7) days
before the meeting.

If the AEA wishes to address the Board on an agenda item, it may do so at the specified
time in the Board meeting.

In an attempt to promote good internal communications, the Executive Committee of the
AEA will meet with the Superintendent or his designee on the Wednesday (or a mutually
agreed upon day) before the regularly scheduled Board meeting.

The AEA shall be permitted the use of the school's facilities for meetings with no rental
fee provided they check with the building administrator to make sure that no other
organization is scheduled at that time.

The AEA shall have the opportunity to use school equipment at reasonable times by
scheduling with the building principal when such equipment is not otherwise in use. The
AEA shall pay for the reasonable cost of all materials and supplies incident to such use.

The Board agrees to permit the AEA exclusive teacher organization right to use the
bulietin board space in the teachers' lounges for the purpose of posting official notices.

The Board agrees to permit the AEA exclusive teacher organization right to use of
teacher mailboxes.

The AEA may make organizational announcements in faculty meetings and have
announcements presented over the public address system provided said
announcements are limited to time, place, and date of meetings unless the
announcement is approved by the building principal prior to its use.

The names, addresses, and phone numbers of all currently employed, and all newly
employed certified staff members shall be supplied to the AEA President upon request
as such information becomes available.

The AEA President and/or duly authorized representative of the President shall have the
opportunity to visit all school areas for AEA business before or after school, or during
their duty free lunch, or conference period provided that this shall not interfere with or
interrupt normal school operations.

The AEA shall be given time to address the new teachers at the conclusion of the
teacher orientation meeting.



PROFESSIONAL DUES DEDUCTION

The following payroil deductions will be provided at no cost to the staff member: United
Teaching Profession dues - Staff may, at any time until October 1, sign and deliver to
the Board an authorization form requesting payroll deductions of membership dues and
assessments of the recognized Association and its affiliates. Such authorization shall
continue in effect until such time that said staff member gives written notice to the
Treasurer of the Board or authorized officer of the Association to discontinue such
deductions or employment with the Board terminates.

Such deduction shall be made in equal amounts, beginning for ali individuals so
authorizing with the second pay check in October and for all remaining paychecks for
the school year. All money so deducted shall be remitted to the Treasurer of the
Association monthly, accompanied by a list of teachers from whom the deductions are
made and the amount for each said staff member.

Within two (2) days of the receipt of a staff member's written notice to discontinue such
deductions, the Board Treasurer shall provide the authorized officer of the Association
(or vice versa) notice and the names of such individuals requesting such withdrawal of
payroll deduction authorization.

FAIR SHARE FEE

Fair Share Fee shall be an exclusive right conferred upon the Association as the
exclusive representative agent.

Unless otherwise specified herein, the Board agrees to automatic payroll deduction, as a
condition of employment, of an amount equal to the total annual dues and assessments
of the Association from the pay of all bargaining unit members who elect not to become
members of the Association or from those who elect not to remain members of the
Association.

Payroll deduction of such annual fair share fees for all regularly employed non-
Association members shall commence with the first payday that occurs on or after
January 15 annuaily and continue through all remaining pay periods over which
Association membership dues and assessments are deducted.

In the case of bargaining unit employees either newly hired after the beginning of the
school year, or newly entering the bargaining unit, the payroll deduction shall commence
on the first pay date on or after the later of:

(i) Sixty days of employment in a bargaining unit position (which shall be the required
probationary period) or

(i) January 15th.

Association dues and assessment rates and annual fair share fee rates shall be
transmitted by the Association on or about January 1 of each year to the Board
Treasurer for the purpose of determining amounts to be payroll-deducted. The Board
will promptly transmit all amounts so deducted to the Association.



The Board will accompany each such transmittal with a list of the names of bargaining
unit members for whom ali such deductions were made, the period covered, and the
amounts deducted for each.

The Association represents to the Board that an internal rebate procedure has been
established in accordance with Section 4117.09 (C) of the Revised Code and that a
procedure for challenging the amount of the representation fee has been established
and will be given to each member of the bargaining unit who does not join the
Association and that such procedure and notice shall be in compliance with all
applicable state and federal laws and the Constitutions of the United States and the
State of Ohio.

No non-member filing a timely demand shall be required to subsidize partisan political or
ideological causes not germane to the Association's work in the realm of collective
bargaining.

Upon timely demand, non-members may apply to the Association for an advance
reduction/rebate of that portion of the fair share fee pursuant to the internal procedure
adopted by the Association.

Indemnification of Employer

The Association, on behalf of itself and the OEA and NEA, agrees to indemnify the
board for any cost or liability incurred as a result of the implementation and enforcement
of this provision provided that:

1. The Board shall give a ten (10) day written notice of any claim made or action filed
against the employer by a non-member for which indemnification may be claimed;

2. The Association shall reserve the right to designate counsel to represent and
defend the employer;

3. Association and its counsel at all levels of the proceeding, permit the Association
or its affiliates to intervene as a party if it so desires, and/or to not oppose the
Association or its affiliates’ application to file briefs amicus curiae in action;

4. The Board acted in good faith compliance with the fair share fee provision of this
Agreement; however, there shall be no indemnification of the Board if the Board
intentionally or willfully fails to apply (except due to court order) or misapplies such
fair share fee provision herein.



ARTICLE il
MANAGEMENT RIGHTS

Except as specifically abridged, delegated, granted, or as may be limited by taw, or modified
by specific and expressed terms of this Agreement, the Board hereby retains and reserves to
itself and the Administration all powers, rights, authority, duties, and responsibilities conferred
upon and vested in them by the laws and constitution of the State of Ohio; including by way of
illustration, management's right to: determine matters of inherent managerial policy. (Which
include, but are not limited) to areas of discretion or policy such as the functions and
programs of the Board, standards of service, its overall budget, utilization of technology, and
organizational structure; assign, direct, schedule, supervise, and evaluate teachers; maintain
and improve the efficiency and effectiveness of school operations; determine the adequacy of
the work force; determine the overall mission of the school district as an educational
institution; effectively manage the work force; take actions to carry out the mission of the
school district; direct, assign and schedule pupils.



ARTICLE IV
NEGOTIATIONS PROCEDURES

"GOOD FAITH" NEGOTIATIONS

Representatives of the Board and the AEA shall negotiate in good faith on salaries,
fringe benefits, hours, and other terms and conditions of employment and the
continuation, modification, or deletion of any provision of this Agreement. "Good Faith"
includes, but is not limited to, the taking of reasonable positions or bargainable issues,
an indicated willingness to reach agreement thereon, a search for counter-proposals to
proposals not accepted, and refraining from unexplained changes in position or the
raising of new issues calculated to avoid the reaching of an agreement. "Good Faith",
however, does not require either party to agree to a proposal or make a concession.

STATEMENT OF PRINCIPLE

Representatives of the Board and the AEA shall participate in negotiations freely without
fear of penalty, sanction, reprisal, or recrimination; provided, however, that no provisions
of this agreement shall be construed as authorizing, condoning, or protecting any illegal
conduct.

PROCEDURES FOR CONDUCTING NEGOTIATIONS

1. Requests for Negotiations

Unless extended or otherwise modified by mutual agreement of the parties, if
either of the parties desires to open bargaining for a successor agreement, it shall
notify the other party not earlier than March 1, nor later than June 1, of the year in
which this agreement expires. However, the untimely notification of the desire to
bargain shall not preclude either party from opening negotiations. Such written
notification from the Association will be addressed to the Superintendent. Written
notification from the Board of its desire to open negotiations shall be addressed to
the Association President.

Within five days of the receipt of the notice to negotiate, representatives from each
of the parties will meet to establish a mutually satisfactory date, time, and place for
the first negotiations session. Except where there is mutual agreement otherwise,
such first meeting will be held within fifteen (15) days of the receipt of the notice to
negotiate.

Representatives

N

Negotiating Teams - the Board, or designated representative(s) of the Board, will
meet with representatives designated by the AEA to negofiate in good faith. Each
team shall consist of no more than three representatives plus not more than two
(2) professional or lay consuitants to assist in all negotiations. The expense of
such consultants shall be borne by the party requesting them.

Neither party in any negotiations shali have any control over the selection of the
negotiating or bargaining representatives of the other party.



While no final agreement shall be executed without ratification by both parties, the
parties mutually pledge that their representatives will be clothed with all necessary
power and authority to make proposals, consider proposals, and make
concessions in the course of negotiations.

All negotiations shall be conducted in executive session exclusively between said
teams.

3.  Submission of Issues

All issues proposed by AEA or the Board for discussion shall be submitted in
writing at the first meeting. No additional issues shall be submitted by either party
following the first meeting, unless mutually agreed by the parties.

4. ltem Agreement

As items receive tentative agreement, they shall be reduced to writing and initialed
by each party.

5. Schedule of Meetings and Agenda

Unless the parties have reached impasses, before any negotiation meeting is
completed, the parties shall establish a mutually agreeable date, time and place for
the next meeting.

6. Caucus

Upon request of either party, the negotiating meeting shall be recessed to permit
the requesting party a period of time, not to exceed thirty minutes, to caucus,
unless extended time is mutually agreed upon.

7. Information

The Board and Superintendent agree to furnish the AEA’s negotiating committee,
upon request, and in reasonable time, both prior to and during negotiations, all
regularly maintained and public information as will assist the AEA in developing
intelligent, accurate, and constructive programs on behalf of the bargaining unit.

Upon request and within a reasonable period of time, the Association will fumish
the Board's negotiating team all available information necessary to support the
Association's proposais.

Personal notes and/or raticnale developed to support proposals shall not be

construed as information available for exchange except as may be divulged as a
part of a proposal or as otherwise may be released by the respective parties.

D. LENGTH OF NEGOTIATIONS

Negotiations shall be for a term of sixty (60) days or less, unless mutually agreed to
extend the time limits.



AGREEMENT

If agreement is reached on matters being negotiated, the tentative agreements shall be
reduced to writing and submitted to the Association and the Board for their
consideration. Following ratification by the Board and the Association, four (4) copies of
the agreement shall be executed by the parties. Each party shall retain a true copy of
the agreement. One copy shall be submitted to the State Employment Relations Board
(hereinafter referred to as SERB) pursuant to its rules and one copy shall be retained by
the agent of record.

IMPASSE PROCEDURE

IMPASSE

1.

Mutually Agreed Alternate Dispute Resolution Procedure:

The impasse resolution procedures herein shall supersede the dispute settliement
procedures set forth under ORC 4117.14.

Responsibilities:

The parties pledge themselves to negotiate in good faith, and in the event of failure
to reach agreement, to utilize in good faith such mediatory facilities as are or may
be provided.

Mediation:

If agreement is not reached on matiers being negotiated at the end of the
negotiating period or not later than forty-five (45) calendar days prior to the
expiration date of this Agreement, either party may declare an impasse and
request that an impartial mediator be appointed by FMCS or, the mediator may be
selected by agreement between the parties. If this mediator is not able to assist
the parties in bringing the issues to resolution within thirty (30) days, a mediator will
then be selected from one or more of those provided by the American Arbitration
Association. In the event that the parties, after having received and reviewed three
lists of proposed mediators, are unable to agree on the selection of a mediator, the
mediator will be selected by the American Arbitration Association pursuant to its
rules for voluntary mediation.

Both parties hereby agree that the mediators shall have this right to hold meetings
with the negotiation's parties and to give, upon request, such information as the
mediator deems necessary in an effort to reach resolution.

Except by mutual written consent, the selection and mediation process shall not
extend for more than thirty (30) calendar days from the date of the declaration of
impasse. The parties shall be permitted to postpone or extend the mediation
process by not more than fifteen (15) days and shall not extend beyond the
expiration of this agreement except by written agreement of the parties prior to
such expiration. All such extensions shall be for a specified period of time. Any
cost of securing and utilizing the services of a mediator shall be shared equally by
the Board and the Association.



FINAL FORM

As soon as practicable, but not later than forty-five (45) calendar days after ratification,
the agreement shall be made available on the shared drive provided to the Board to all

certified personnel, administration and the Board.



ARTICLE V
GRIEVANCE PROCEDURE

The Antwerp Board of Education recognizes that in the interest of effective personnel
management, a procedure is necessary whereby its teachers can be assured of a prompt,
impartial and fair hearing on their grievances. Such procedures shall be available to all
teachers and no reprisals of any kind shall be taken against any teacher initiating or
participating in the grievance procedure.

A

PURPOSE AND OBJECTIVES

The primary purpose of this procedure shall be to obtain at the lowest administrative
level and in the shortest period of time, equitable solutions to grievances, which may
arise from time to time. Both the Board and the Antwerp Education Association, agree
that grievance proceedings shall be handled in a confidential manner.

GRIEVANCE DEFINED

A "Grievance" is defined as a claim by a teacher, group of teachers, or Association
(hereinafter called the grievant) that there has been a violation, misinterpretation or
misapplication of (1) any provision of this Agreement, (2) past practice, (3) fair
treatment, (4) administrative rules or regulations and/or (5) Board policies and
procedures, and/or (6) any health or safety working condition(s).

GENERAL PROVISIONS

1. Anindividual teacher may initiate a grievance or may elect to have the Association
initiate a grievance on their behalf.

2. A group grievance may be initiated by the Association on an alleged violation that
affects two (2) or more teachers. The Association may bring a grievance on behalf
of an individual bargaining unit member, or group of members for any alleged
complaint pertaining to rights, power or authority granted by the Master Agreement
to the Association.

3. A grievance shall be reduced to writing and include: (a) the alleged violation; (b)
relief sought; and (c) date of initiating procedure.

4. The Association shall be available to assist any teacher in preparing the proper
and complete information necessary to expedite the procedure.

5. Representation of choice may be used by all or any party involved in the grievance
procedure at all levels except that the aggrieved may not be represented by an
officer, employee, or representative of any teachers' organization other than the
recognized association. When the grievant is not represented by the Association,
the Association shall have the right at its request to have its representative
present, to state the views of the Association and offer testimony at all stages of
the grievance procedure if the grievance invoives an alleged violation, or
misinterpretation of the agreement. In no case shall the administration by-pass the
Association representative, once selected by the grievant, and communicate
directly with the grievant.
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10.

11.

12.

14.

15.

In such cases, the president of the Association or his designee and the grievant
shall receive prior notice of each meeting held to resolve a grievance formally filed.

Time limits given shall be considered as maximum, uniess otherwise extended by
mutual written agreement by the parties involved.

Failure of the aggrieved to proceed within the specified time limits to the next level
of the procedure shall mean the grievance has been resolved by the
recommendations stated in the previous level.

A grievance may be initiated at Level Il when it has been determined by the
building principal that the subject is not within the realm of his/her responsibility or
control. Class grievances involving more than one supervisor and/or grievances
involving the administrator, above the building level, may be filed by the
Association at Step Il. In matters dealing with alleged violations of Association
rights, the grievance shall be initiated at Step II.

The resolution to a grievance at any level shall apply to the stated grievance and
shall in no way infringe on the statutory obligations or other policies of the Board.

Nothing contained in this procedure shall be construed as limiting the individual
rights of a teacher, having a complaint or problem, to discuss the matter informally
with members of the administration through normal channels of communication.

The Board, the Administration and the Association will cooperate with the
investigation of any grievance and further, the parties will furnish each other such
infformation as is requested for the processing of any grievance. Should the
investigation and/or processing of any grievance require that a teacher and/or an
Association representative be released from his regular assignment, he shall be
released without loss of pay or benefits.

Hearings held under this procedure shall be conducted at a time and place which
will afford a fair and reasonable opportunity for all persons, including witnesses,
entitled to be present to attend. Formal hearings held under this procedure shall
be structured so that due process under the circumstances is accorded to both
sides. Each hearing shall have provision for: initial presentation of grievant's
case, presentation of administration's case, cross-examination and/or questioning,
and final summaries, with either party having the right at its option to waive any or
all of the foregoing.

A grievance may be withdrawn at any level without prejudice or record.

No record, document, or communication concerning a grievance shall be placed in
the personal file of any participant involved in the procedure herein described.

"Days" as used in this procedure shall be any day Monday through Friday

exclusive of negotiated or school observed or federally recognized holidays or any
day on which school is closed due to calamity or otherwise.
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GRIEVANCE PROCEDURE

Informal Level

An alleged violation shall be first discussed informally with the appropriate administrator
prior to initiation of a formal grievance procedure.

Formal Level
Level [ - Administration

A copy of the written grievance shall be submitted to the aggrieved's immediate
administrator within thirty (30) days from the time the grievant could have reasonably
been expected to know or be aware of the alleged violation.

A meeting shall be mutually agreed upon between the aggrieved and the administrator
within seven (7) days of the filing of the grievance. Either the aggrieved or the
administrator may have present such people who may provide information related to the
grievance. Discussion at this meeting shall be confined to the issues as stated in the
grievance and the relief sought.

Within five (5) days of the mesting, the administrator shall provide the aggrieved with a
written response stating his position and suggestion for resolution of the grievance.

Level Il - Superintendent

If the aggrieved is not satisfied with the suggestion for resolution received in Level |, he
may within five (5) days of receipt of such written response, submit his written grievance
to the Superintendent and request a meeting to discuss the grievance.

The meeting shall be within seven (7) days of the request.
The meeting shall be conducted in a manner as stated in Level |.

Within five (5) days of the meeting, the Superintendent shall provide the aggrieved with
a written response stating his position and suggestion for resolution of the grievance.

Level Il - Board of Education

If the grievant is not satisfied with the disposition made by the Superintendent, the
grievant and/or Association representative shall initiate Level Il by completing a proper
Grievance Report Form and submitting the same to the Board by filing a copy with the
Treasurer of the Board within five (5) days of the receipt of the disposition from the
Superintendent. Notification of such appeal shall also be given to the Superintendent at
a special or at the next regularly scheduled Board meeting, but not later than thirty (30)
days from the receipt of the appeal, the Board shall meet with the grievant and/or the
Association representative and the Superintendent or his designee, to review such
grievance or by mutual agreement, may submit it to Level [V, Thereafter, the Board
shali make its disposition in writing within seven (7) days of the meeting period. A
notification of such disposition shall be furnished to the grievant, the Association and the
Superintendent.
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Level IV - Arbitration

If the grievant and/or Association is not satisfied with the disposition of the Board of
Education, the Association may within ten (10} days of the receipt of the disposition of
the Board, submit the grievance to an impartial arbitrator by filing a request for
arbitration with the Superintendent. The demand for arbitration with the request for an
arbitrator shall be submitted to the American Arbitration Association in accordance with
its rules, which rules for voluntary labor arbitration shall likewise govern the arbitration
proceeding. A second and/or third list may be requested by either party. The jurisdiction
and authority of the arbitrator and his opinion and award shall be limited to the
interpretation of the written provisions of this Agreement. The arbitrator shall have no
power to alter, add to, or subtract from or in any way modify the terms and conditions of
this Agreement. A court of competent jurisdiction shall be the appropriate forum for the
resolution of disputes over whether or not any written provisions of said Agreement and
Board policy, rules, regulations, practices, and/or procedures affecting members of the
bargaining unit are contrary to law.

In any arbitration proceeding where a question concerning the arbitrator's jurisdiction
over the grievance is raised, the arbitrator shall make a separate decision on the
question of his jurisdiction. In his decision the arbitrator shall first rule upon the
jurisdiction issues and, if he/she has no jurisdiction, he/she shall make no decision or
recommendation concerning the merits of the grievance. Nothing contained herein shall
prohibit the arbitrator from taking all evidence of the jurisdictional issues and the merits
of the grievance in a single hearing.

The arbitrator will render his/her decision in writing within thirty (30) days, or such
additional time as the parties may in writing agree, after any grievance has been
submitted to him/her. His/her decision, when so rendered as required by law, will be
binding upon the parties and may be enforced in any court of competent jurisdiction.

The fees and expenses for the services of the arbitrator will be borne equally by the
Board of Education and the Association.
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ARTICLE VI
EMPLOYMENT PRACTICES

EQUAL EMPLOYMENT OPPORTUNITIES

Employment practices in the Antwerp Local School District shall be in accordance with
federal and state laws, specifically Title VI and Vil {(Civil Rights Acts of 1964), Equal Pay
Act of 1963, Title IV (Education Amendments of 1972), and Section 504 of the
Rehabilitation Act of 1973, and all such practices, consistent with the total educational
program, shall reflect a dedication to providing equal employment opportunities without
regard to race, color, creed, national origin, sex, or handicap as defined by these laws;
all employment applications and notices shall carry the label, "An Equal Opportunity
Employer.”

SENIORITY DEFINED

Seniority shall mean the length of continuous employment in a bargaining unit position
as follows:

Seniority shall begin to accrue from the first day worked in a bargaining unit position.

Seniority shall accrue for all time an employee is on active pay status or is receiving
worker's compensation benefits.

Except for military leave which shall count toward seniority, time spent on inactive pay
status (unpaid leave or layoff) shall not contribute to the accrual of seniority but shall not
constitute a break in seniority.

Full-time employees shall accrue one (1) year of seniority for each year worked as
determined by the minimal full-time standard for the position to which the staff member
is assigned.

Part-time employees shall accrue seniority pro-rated against the minimal fuli-time
standard as set forth above.

No employee shall accrue more than one (1) year of seniority in any work year.

EQUAL SENIORITY

A tie in seniority shall occur when two {2) or more employees have the same amount of
seniority credit as determined by the appiication of the seniority provisions above. Ties
in seniority shall be broken by the foliowing method to determine the most senior
employee:

The employee who has the greatest number of accumulated days of full-time or part-
time service as a regular employee or substitute service in the district not previously
counted as continuous employment, and then;

The employee with the earliest date of hire as determined by the date of the Board
meeting at which the staff member was hired, and then;
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The date the staff member signed his/her initial contract in the district, and then if a tie
still remains, by lottery, with the most senior being designated as the employee whose
name is drawn first, etc. This procedure shall be implemented in the presence of a
designated association representative.

SUPERSENIORITY
For layoff purposes only, employees employed under continuing contract shall have
greater seniority than employees employed under limited contract.

Once continuing contract status is acquired, the date of hire will determine seniority.

LOSS OF SENIORITY

Seniority shall be lost when an employee retires or resigns; is employed in a full-time
non-bargaining unit position; is discharged for cause; or otherwise leaves the
employment of the Employer.

POSTING OF SENIORITY LIST

A current list of the members of the bargaining unit by seniority within areas of
certification shall be maintained in the Superintendent's office and available upon
request.

ASSIGNMENT

Prior to the end of each school year, each principal will meet with each affected
professional staff member of histher staff to discuss proposed assignments for the next
school year, if changes are being considered.

If a change in teaching and/or room assignment is made, written notice will be
authorized by the Superintendent or his/her designee and will be given to the
professional staff members prior to the close of the school year which shall include the
following:

1.  Subject(s) and/or Grade(s) to be taught and room assignment(s).

2. For secondary teachers tentative number of pupil contact periods and
preparations per day, and tentative number of pupils in the school day.

3. For elementary teachers the tentative class size.

The Superintendent, in consultation with the professional staff member, shall make
every attempt to mutually work out any changes in teaching assignment necessary
following subject nofification. If no agreement on the assignment change can be
reached, the Superintendent may utilize section No. E3 to effectuate a transfer or
change in assignment.
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VACANCIES

It shall be the obligation of the professional staff individual to make known to the
principal and superintendent in writing their desire for reassignment should vacancies
occur. (See Article V, Section C2)

General vacancies will be noted in the Board agenda and news releases when a
position is known to be open. Vacancies will be posted via email to all staff members.
In addition to the email, when school is not in session, an alert will be sent to staff
members advising them of the opening. The posting shall include the position available
and requirements for the job.

Applications from current, full-time employees shall be given first consideration. A new
application is necessary for each position posted.

Any professional staff member shall, upon request, be mailed a copy of the list of
vacancies andfor newly created positions during the summer when school is not in
session.

Such applications must be submitted to the central office by 4:00 p.m. within ten (10)
days of the original posting date.

If the Superintendent has not received any application from current staff members within
the specified time or in the event none of the applicants is qualified, he/she may then
consider applications from outside the school system.

The Superintendent may make temporary assignment of personnel into positions in
which a vacancy exists. Such appointments shall be in effect until selection procedures
are completed, but not beyond the current school year and not to exceed sixty (60)
days, whichever is shorter.

In selecting a candidate to fill a vacancy, the following criteria shall apply:

Instructional requirements;

Individual qualifications;

Staff availability and experience;

Special criteria established by the administration to achieve staff balance or
better staff utilization;

e. Seniority.

ooop

In all cases, the person most qualified for the position will be offered the confract. This
does not preclude the Board from hiring a more qualified individual from outside the
system.

If two candidates are otherwise equally qualified, the vacancy shall be filled on the basis
of seniority and experience within the school system except that if two persons are
otherwise equally qualified and one applicant can offer a valuable extra service to
students, such as supervision of extra activities or coaching, consideration will be given
to them.

When transfer or selection is not approved, the Superintendent, shall, upon request,
confer with the professional staff member indicating the reason(s) why transfer or
selection was not approved. Such conference shall be given to professional staff
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members not later than five (5) days after the vacancy has been filled unless otherwise
extended by the parties.

TRANSFER AND REASSIGNMENT

1.

General -

In the determination of teacher or administrator initiated reassignment and/or
transfer, the convenience and wishes of the individual teacher will be considered
and honored to the extent that they do not conflict with the instructional
requirement and best interests of the school system.

Voluntary - Reassignment

A teacher may at any time request a transfer by submitting such a request to the
Superintendent through the Principal. All such requests shall expire July 10th of
each year.

If the teacher has requested immediate transfer and no vacancy exists, and the
transfer is not approved by the Superintendent, the Superintendent or his designee
shall notify the staff member within five (5) working days of the reasons for denial
of the requested transfer.

However, the request shall be retained by the Superintendent for consideration
under Article VI (C) entitled Vacancies until an appropriate vacancy occurs or the
request expires, whichever comes first.

Involuntary Transfer & Reassignment -

When an involuntary transfer is necessary, a teacher's area of certification, length
of service in the school system, length of service in the building, and other relevant
factors, including legal requirements, will be considered in determining which
teacher is to be transferred.

Prior to any formal announcement, a conference shall be heid between the
affected professional staff member and the building principal explaining the
reasons a transfer of the individual is being considered.

Professional staff members being transferred as a result of principal initiated
requests or administrative initiated requests shall be informed before the end of the
school year, and if a suitable opening(s) exist, the professional staff members shall
be reassigned before the closing of school.

Professional staff members subject to involuntary transfer shall be offered a choice
of available assignments for which they may qualify at the time any transfer is
being considered.

Any professional staff member subject to an involuntary transfer after July 10 shall
be permitted to resign without prejudice until August 1 or if notified of transfer after
that date shall be permitted to resign without prejudice within two (2) weeks from
the date of notification. Neither the Superintendent nor the Board shall request a
suspension or removal of the staff member's teaching certificate should that
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person choose to resign. The administration shall give a recommendation of said
professional staff member which is unbiased by the resignation.

TEACHER CONTRACTS

All members of the bargaining unit shall be issued written contracts for teaching,
extended service and/or supplemental duties to be performed. Such individual contracts
of employment with bargaining unit members shall in all respects be consistent with the
terms of this Agreement, which shall be deemed incorporated by reference in such
individual contracts. Such contracts shall be of two types: limited contracts whose
duration shall be for a period of one to three years or; continuing contracts.
Supplemental contracts shall be considered limited contracts. All contracts shall include
the following:

Title and/or nature of the position;

Compensation;

Basis for the placement on the salary schedule or the amount of
compensation;

4.  Type of contract (limited or continuing)

5. Duration of the contract.

WN -

Job descriptions will be provided at the time the contract is offered or upon request to
any interested person.

SEQUENCE OF CONTRACTS

1. Upon initial employment of a teacher, the contract of employment shall be for a
term of one (1) year; if re-employed at the conclusion of each contract, the
subsequent contract shall be as follows:

Second contract - 1 year

Third contract - 2 years'

Fourth contract - 3 years'

Subsequent contract shall be for three years duration except as specified in
2.a. below."

apow

All teachers presently on a multi-year contract shall be granted a subsequent contract of
equal or greater duration unless given a one (1) year contract under subsection G2 or
non-renewed.

Professional staff members new to the system with previous teaching experience
outside the district may be offered an initial contract of up to two (2) years duration at the
discretion of the Superintendent. Subsequent contracts to such staff members shall
follow the contract sequence noted above.

2. Upon the recommendation of the Superintendent, the Board may grant a one (1)
year contract on the following conditions:

a. The Superintendent shall notify the teacher, in writing, on or before the 30th
of March of his/her intent to recommend such contract, with reasons directed

1 If a teacher requests a contract of lesser duration, such request will be honored.
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at the professional improvement of the teacher. Any teacher so notified shall
be entitted to a conference with the Superintendent with representation of
choice and afforded the opportunity to respond to the reasons listed in said
notification. The conference shall be held within ten (10) school days of the
request for same. The Board shall so notify such teacher on or before the
30th of April of its action upon the Superintendent's recommendation.

b. Upon the completion of the contract, the teacher must be advanced to the
next multi-year contract or notified of the Board's intent not to renew such
contract pursuant to law. (See Article VI, Section L. Non-renewal)

Continuing contracts shall be issued as provided by the Ohio Revised Code
3319.11. A bargaining unit member must keep a copy of his/her current teaching
certification(s) on file with the Superintendent. Where any staff member will be
eligible for continuing contract status, such member will have on file, prior to the
April Board meeting, appropriate certification or evidence that such certification will
be fully effective prior to the next school year.

Continuing contracts shall be granted by the Board in keeping with the Ohio
Revised Code, except that it shall be the responsibility of the bargaining unit
member to inform his/her building administrator in writing of his/her potential
eligibility for a continuing contract prior to October 1. The Superintendent may
recommend an extended limited contract of one (1) to two (2) years prior to the
vote on a continuing contract. Such recommendations shall be based on the
evaluation procedure and shall include reasons directed toward improvement, a
plan for administrative assistance and criteria for success. The Board may
approve an extended limited contract upon the recommendation of the
Superintendent by a simple majority vote. All other restrictions of the extended
limited contract as found in the Ohio Revised Code shall apply. Upon meeting the
requirements of continuing contract status as defined in ORC 3319.11, a staff
member will be recommended to the Board for continuing contract at the April
Board meeting.

A complete list of requirements for meeting continuing contract status can be found
in the Ohio Revised Code 3319.11 and 3319.08. This listing shall supersede the
following summary:

1. A teacher who was initially issued a teacher's certificate or
educator license prior to January 1, 2011 becomes eligible upon
meeting the following conditions:

a. A teacher must hold a professional, permanent, life teacher's
certificate or a five (5)-year license.

b. The teacher has completed the applicable one of the following:

i. If the teacher held his/her master's degree at the time of the
issuance of the initial license, the teacher has started and completed
6 (six) semester hours of graduate coursework in the area of
licensure or in an area related to the teaching fieid since the initiai
issuance of the certificate or license; or
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ii. If the teacher did not hold a master's degree at the time of the
issuance of the initial license, the teacher has started and completed
30 (thirty) semester hours of graduate coursework in the area of
licensure or in an area related to the teaching field since the initial
issuance of the certificate or license.

c. A teacher must have taught three (3) of the last five (5) years in the
school disfrict.

d. A teacher who has attained continuing contract status elsewhere
must teach two (2) years in the district; however, upon the
recommendation of the Superintendent, the Board may at the time of
employment or at anytime within such two (2)-year period, declare any
of the latter teachers eligible.

2. A teacher who was initially issued a teacher's certificate or
educator license after January 1, 2011 becomes eligible upon
meeting the following conditions:

a. The teacher holds a professional educator license, senior
professional educator license, or lead professional educator license.

b. The teacher has held an educator license for at least 7 (seven)
years.

c. The teacher has completed the applicable one of the following:

i. If the teacher did not hold a master's degree at the time of
initially receiving an educator license, 30 (thirty) semester
hours of coursework in the area of licensure or in an area
related to the teaching field since the issuance of that license.

ii. If the teacher held a master's degree at the time of initially
receiving an educator license, 6 (six) semester hours of
graduate coursework in the area of licensure or in an area
related to the teaching field since the initial issuance of that
license.

ACADEMIC FREEDOM

It is recognized that the Board and the teaching staff seek to educate young people in
the democratic tradition, to foster a recognition of individual freedom and social
responsibility, and to inspire meaningful awareness of and respect for the Constitution
and the Bill of Rights, and to instill appreciation of the values of individual personality. It
is recognized that these democratic values can best be transmitted in an atmosphere
which is free from censorship and artificial restraints upon free inquiry and learning, and
in which academic freedom for professional staff members and students is encouraged.

The teacher as a recognized professional shall have the right and responsibility to
choose those instructional methods, issues and/or materiais within the accepted
curriculum guidelines he or she deems to be appropriate and effective with a given
group of students. Choice of such methods, issues, or materials within the curriculum
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guidelines shall not be considered an appropriate area for criticism in evaluation unless
the evaluator can provide a reasonable basis for such criticism.

Before introducing materials, methods, and/or issues of a known controversial nature,
the teacher shall consult with the principal as to the advisability of such materials and/or
issues and together they will develop plans to minimize any possible negative reactions
to the introduction and use of said controversial materials, methods, and/or issues. If a
teacher disagrees with the principal's decision, the grievance procedure shall be used to
resolve the disagreement.

No teacher shall be criticized or otherwise threatened in the evaluation procedure on the
basis of that teacher's verbal expression of dissent in regard to the evaluator's
academic, administrative or professional decisions, provided the teacher's verbal dissent
has been expressed in ethical and professional manner. Likewise, an evaluator shall
have the right to express dissent regarding the teacher's professional and academic
decisions provided the dissent is expressed in an ethical and professional manner.

EVALUATION PROCEDURE

1. General

A competent staff is the essential element of a good, effective educational system.
Personnel evaluation should be a positive and objective process oriented toward
professional growth. It is imperative to remember that the purpose of evaluation is
not to prove incompetence, but to improve and enlarge the scope of professional
skills of the individual staff member and to improve the working relationships
between the instructional and administrative staff, thus providing an ever growing,
ever improving educational system from which students will benefit,

The Teacher evaluation procedure contained in this agreement applies to the
following employees in the District:

a. Teachers working under a license issued under sections 3319.22, 3319.26,
33198.222 or 3319.226 of the Ohio Revised Code who spend at least fifty (50)
percent of their time providing student instruction.

b. Teachers working under a permanent certificate issued under section 3319.222
of the Ohio Revised Code as it existed prior to September 2003 who spend at
least fifty (50) percent of their time providing student instruction.

¢. Teachers working under a permanent certificate issued under section 3319.222
of the Ohio Revised Code as it existed prior to September 2006 who spend ai
least fifty (50) percent of their time providing student instruction.

d. Teachers working under a permit issued under 3319.301 of the Ohio
Revised Code who spend at least fifty (50) percent of their time
providing student instruction.

e. All other teachers not covered by a-d above will be evaluated using the

same agreed upon evaluation procedure, with the appropriate rubric for
each position (see appendix H and I).
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The purpose of the evaluation procedure is alsc to provide a definite written record
of a staff member's work performance to be used:

a. As evidence of a bargaining unit member's performance;

b. For consideration of advancement of position or the award of continued
employment;

¢c. As reference material (for recommendation to other school systems or
employers);

d As reference for the improvement of instruction.

Definitions:

Formal Observation: A formal classroom or work assignment visitation(s) in which
the credentialed evaluator observes staff members in the process of classroom

instruction and/or supervision or otherwise in the performance of their assigned
duties.

Walkthrough Observation: Direct information procured by an informal observation
of staff members in the classroom.

Casual Observation: Direct information procured by observation of staff members
outside the classroom during the work assignment.

Ohio_Teacher Evaluation System (OTES): The teacher evaluation system
that is codified under sections 3319.111 and 3319.112 of the Ohio Revised
Code.

Evaluation Framework: The rubric created (Appendix J) by the Ohio
Department of Education (ODE) at the time of signing in accordance with
section 3319.111(A) of the Ohio Revised Code that establishes the
standards-based framework for the evaluation of teachers developed under
section 3319.112 of the Ohio Revised Code.

Evaluation Procedure: The evaluation process as a whole, including
walkthrough observations, formal observations, and the evaluation report.

Evaluation Factors: The two factors, which are required by law and weighted
equally, are student growth measures at fifty (50) percent and teacher
performance at fifty (50) percent.

Teacher Performance: The assessment of a teacher's performance, restuilting
in a performance rating. As an evaluation factor, the teacher performance
dimension is based on formal observations, walkithroughs, and casual
observations. Teacher performance results are reported as a teacher
performance rating that may be coded from “1” indicating lowest performance
to "4” indicating highest performance.

Student Growth Measure (SGM): A tool or assessment that is used to
measure, or determine, student academic growth. As an evaluation factor,
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the SGM dimension is based on value-added scores, assessments from
ODE'’s list of assessments for teachers where value-added scores are not
available, and/or from local measures of student growth based on student
learning objectives (SLOs) or other student growth measures. SGM results
are reported as: most effective, above average, average, approaching
average, least effective.

Evaluation (Report) Rating: The final, summative evaluation rating that is
assigned to a teacher based on evaluations that are conducted. The
evaluation rating is assigned at the conclusion of the evaluation when the
teacher performance rating is combined with the results of student growth
measures where fifty (50) percent of the evaluation rating is based on student
growth and fifty (50) percent of the evaluation rating is based on a teacher
performance rating. Each completed evaluation will result in the assignment
of a teacher to one of the following evaluation ratings: Accomplished, Skilled,
Developing or Ineffective.

Student Learning Objective (SLO): A measurable, long-term academic growth
target that a teacher sets at the beginning of the year for all students or for
subgroups of students over a given interval of instruction based upon
baseline data gathered at the beginning of the course.

Ohio Teacher and Principal Evaluation Systems (eTPES): The method used
by the District to electronically report to ODE aggregate final, summative
teacher evaluation ratings.

Teacher of Record: Teacher responsible for assigning the grade to the student.

Linkage: The process of connecting the teacher of record to a student's and/or
defined group of students' achievement scores.

Shared Atiribution: The practice of sharing student(s) achievement scores
amongst a coliaborative group of appropriately licensed educators.

Evaluation Instruments: The process and forms used by the teacher's evaluator.
(Forms are located in the Appendix.)

Credentialed Evaluator: An administrator who has completed the ODE
certification process.

Professionai Growih Plan (Appendix D): Document to heip teachers focus on
areas of professional development that will enable them to improve their practice.

Professional Improvement Plan (Appendix E): Document developed in response
to ineffective ratings in performance or a summative rating of ineffective.
Intended to identify specific areas for improvement of performance and for
identifying guidance and support needed to help the teacher improve.

Performance Expectations: At the beginning of each school year (prior to October
1), the administration shall acquaint all bargaining unit members of the school
district's performance expectations, evaluation procedures, criteria, and
instruments which may subsequently be used in the evaluation process, and will
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clearly set forth in writing and distribute same to all bargaining unit members who
have not previously received such performance expectations and evaluation
procedures, criteria and instruments. A conference between an individual
bargaining unit member and his/her credentialed evaluator or principal may be
necessary to establish individual goals.

A teacher’s performance shall be assessed based on the standards for the teaching
profession using the criteria set forth in the evaluation instruments in this agreement.

Criteria and Standards for Conducting Evaluations:

Bargaining unit members shall be evaluated on his/her work/classroom
performance and information concerning teacher performance gathered from,
formal observations, walkthroughs, and casual observations, including
evidence provided by the teacher after fair and reasonable observations of the
bargaining unit member by the credentialed evaluator charged with the
responsibility of evaluating that bargaining unit member. Work performance
shall include those duties normally assigned and expected of bargaining unit
members.

All formal monitoring or formal observation of the work performance of a
bargaining unit member shall be conducted openly and with full knowledge of
the affected bargaining unit member. The use of eavesdropping, public
address, or audio systems and similar surveillance devices for monitoring or
observing the work performance of a bargaining unit member will be permitted
only with the bargaining unit member’s written consent.

In the event any employee performs work under the supervision of more than
one credentialed supervisor, the evaluation of the affected bargaining unit
member's work performance shall be completed by one credentialed evaluator
with evidence from his/her supervisors. Said designation will be known by
October 1 of each year.

Observations will be conducted only on days when normal classroom
procedures can be expected. Thus, bargaining unit members will not be
observed for the purpose of a formal evaluation observation on the day before
or after a holiday recess, nor the day after extended absence, on Staff
Development released-time days, or on the first or last day of a marking period.

Evaluation Process

Administration will be required to perform evaluations on all applicable
teachers at least once a year with the following exceptions as stated in ORC
3319.111; The administration may evaluate each teacher who received a
rating of “Accomplished” on the teacher’'s most recent evaluation, once every
three (3) years, so long as the teacher's student academic growth measure,
for the most recent school year for which data is available, is average or
higher as defined by ODE at the time of signing this agreement. The
administration may evaluate each teacher who received a rating of “Skilled”
on the teacher's most recent evaluation once every two (2) years, so long as
the teacher’s student academic growth measure, for the most recent school
year for which data is available, is average or higher as defined by ODE at
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the time of signing of this agreement. During the year(s) teachers are not
formally evaluated, the following are required: Professional Growth or
improvement Plan, one (1) observation and one (1) conference. Evaluations
will be conducted by “credentialed evaluators” (See Appendix C for a list
agreed upon by the Association and Superintendent) as set forth in R.C.
3319.111(D).

All evaluations will be completed by the first day of May and the teacher shall
receive a written report of the resulits of the evaluation by the tenth (10t) day
of May.

Any teacher who submits a notice of retirement prior to December 1% of the
year of retirement shall not be evaluated.

A rating will not be assigned to a teacher if the evaluation procedures are not
complete. Improper evaluations whether by procedure or process will not be
used against a teacher for the purpose of non-renewals, termination, or
reductions in force.

The evaluation shall consist of at least two (2) observations per evaluation,
except for teachers under consideration for non-renewal who shall be observed
at least three (3) times per evaluation. No observation shall be less than thirty
(30) minutes.

Formal observations shall not disrupt and/or interrupt the leaming
environment in the classroom.

Each observation shall include a pre-observation in-person conference
between the teacher and the evaluating administrator, in order for the teacher
to explain plans and objectives for the work situation to be observed. The
evaluator will arrange a date and time for the pre-conference at least three (3)
school days in advance. All formal observations shall follow within five {5)
school days of the pre-conference.

A post-observation in-person conference will take place between the teacher
and the evaluating administrator after each observation at which time the
administrator will review the observation. This conference shall be used to
inform the teacher if observed instructional practices are aligned with the
expectations that are identified in the teacher's professional growth or
improvement plan.

Teachers shall be given the opportunity to provide evidence to support all
aspects of the evaluation process.

Written instructions and group SGM trainings shall be presented annually to
the teachers no later than October 1 or in the case of a teacher employed
following the initial training, no later than 20 -days after initial employment in
the District.
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A teacher may request a formal observation at any time in addition to those
required by this procedure, although such request does not create an
obligation for any additional observations.

Any evaluation which is ineffective must be accompanied by a written
Professional Improvement Plan as required by law and the means by which to
improve. (Appendix F)

SGM value added scores shall be prorated proportionate to the value added
class schedule of a teacher related to courses with assigned grades.

Walkthroughs

Walkthroughs shall be included as part of the datafinformation gathering
process. However, where such an observation may result in a criticism of the
faculty member, a conference must be held between the evaluator and the
affected faculty member in which there is an opportunity for the facuity
member to review and respond to any incident observed prior to the
placement of any written record of such observation in the faculty member's
evaluation. Such conference shall occur within five (5) school days following
such walkthrough. No walkthrough may become a part of the evaluation
unless the evaluator has discussed the walkthrough with the faculty member
prior to the evaluation report. Such an observation shall not be considered
one of the minimum number of formal observations to be conducted during
the year.

A walkthrough shall be used for evaluation and professional development
purposes that focus on one or more of the following components:

Evidence of planning;
Lesson delivery;
Differentiation;

Resources;

Classroom environment;
Student engagement; and,
g. Assessment.

o0 oW

A walkthrough, for the purpose of gathering information for the evaluation, shall
be at least 2 minutes, but not more than 10 consecutive minutes in duration.

The teacher shall be provided a copy of the walkihrough form, inciuding aii
scripted and anecdotal documents relative to the walkthrough within five (5)
school days.

No more than five (5) walkthroughs shall be conducted each year for the purpose
of gathering evidence for the evaluation.

Walkthroughs can be requested by a teacher in addition to employer initiated
walkthroughs, but a request by a teacher shall not create an obligation to
perform a walkthrough.
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Walkthroughs shall not disrupt and/or interrupt the leaming environment in the
classroom.

Formal Observations

Faculty members new to the system or those being considered for
nonrenewal of their contract will be observed by their evaluator at least three
(3) times with each successive observation not less than twenty-five (25)
school days apart. Each formal observation will be for one full class period or
of sufficient length in order to watch the complete development of the lesson,
“but, in any event, such observation shall not be for less than 30 minutes in
length. The first such observation will be completed prior to November 1st,
the second prior to February 16th, and the third prior to April 15th. One
evaluation will be completed by the first day of May. The teacher shall
receive a written report of the results of the evaluation by the tenth day of
May.

Faculty members with at least one year of experience in the school district will
be formally observed a minimum of two (2) times with each successive
observation not less than twenty-five (25) school days apart. Each formal
observation will be for sufficient length in order to watch the complete
development of the lesson, but, in any event, such observation shall not be
for less than 30 minutes in length. The first such observation will be
completed prior to February 16th and the second prior to April 15th. One
evaluation will be completed by the first day of May. The teacher shall
receive a written report of the results of the evaluation by the tenth day of
May.

A bargaining unit member may request additional classroom visitations by any
other administrative personnel in the district with written reasons for the
request. Such a request, if granted, will be granted within a reasonable time
(usually not to exceed five (5) days). Should a teacher desire an additional
observation by a properly qualified credentialed evaluator other than his/her
immediate supervisor, the request should be made to the Superintendent of
Schools. The Superintendent shall decide if the teacher's request for an
additional observation will be granted. If so, the Superintendent will select
another qualified credentialed evaluator from the agreed upon list.

Post Conference and Evaluation Report

Ali formai observations shall be followed, within five (5) schooi days, by a post
conference between the evaluator and the faculty member involved. This post
conference will provide for the discussion of the teaching performance and
any question which may arise from the formal observation. The time
constraints for the conference above will be modified by illness or other
emergency or by mutual agreement between the evaluator and the faculty
member concerned.

Within five (5) school days following each of the formal observation(s) and
post conference(s), the evaluator shall provide a report summarizing the
faculty member's performance. This report shall acknowledge the areas of
reinforcement and refinement, along with noting all data used for the
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10.

11.

12.

conclusions reached. The report will acknowledge any circumstances which
may adversely affect a faculty member's performance including, but not
necessarily limited to: unusual class size, special leaming disabilities
students, or abnormal physical facilities.

All criticisms shall be supported by data and/or with specific, written comments
pertaining to direct observations by the principal or supportable data.
Professional judgment shall be made based on observable or measurable
outcomes of the teaching/learning process or of assigned duties.

In the event that a teacher has an ineffective summative rating, a Professional
Improvement Plan shall be collectively developed between the teacher and the

evaluator.

The faculty member shall sign all completed observation or evaluation forms.
Signing any form shall not signify agreement or disagreement with the
substance of such items. The faculty member shall be provided with a true
copy of the observation report or evaluation, at the time of signing.

Any comment or rebuttal to the post conference summary or evaluation the
employee wishes to make shall be reduced to writing and attached to the
evaluation.

Framework for Improvement of Deficiencies

Should deficiencies be recorded in the evaluation of a faculty member, the
evaluator shall provide the faculty member with specific nature of the
deficiency, with specific, reasonable, written recommendations for
improvement and shall provide positive assistance and resources necessary
to implement such recommendations. Except where immediate remedy can
be effectuated, the faculty member shall have a minimum of twenty (20)
school days from the date of the post conference in which to make corrections
or improvements of any noted deficiencies.

Reopener

In the event of changes in the ORC related to teacher evaluation, if either party
requests a reopener, the contract will be reopened to negotiate only the specific
areas affected by those changes in the law.

SGM Agreement

The board and association agree to use the minimum required by law with
respect to vendor assessments’ percentage calculated into the student growth
measure. Changes to the percentage applied to the student growth measure
calculation may occur as agreed upon by the association and board.

Final Rating Reporting

The District shali only report the number of teachers for whom an evaiuation
was conducted and the number of teachers assigned to each evaluation
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rating. The report shall only be by institution and year of graduation from that
institution.

COMPLAINT PROCEDURE

Complaints against professional staff shall be handled in a consistent manner.
Individuals lodging a complaint(s) shall be urged to first discuss the matter with the staff
member against whom the complaint is being brought.

Complaints lodged with the administration shall be brought to the attention of and
discussed with the affected staff member(s) by such administrator(s).

If requested by the complainant or the staff member, a conference involving the staff
member, the appropriate principal and the complainant will be arranged at a mutually
convenient time to discuss said complaint.

If after the meeting with the staff member, parent and principal, there is a basis for the
complaint, the principal may take action appropriate to the nature and severity of action
or basis giving rise to the complaint except that the principal may not take any action not
specifically authorized by law or the terms and conditions of this agreement.

If the complaint is not resolved through the action of the principal, it may be appealed to
the Superintendent who will hold a conference arranged at a mutually convenient time to
discuss said complaint. If after the meeting with the staff member, parent, principal, and
Superintendent, there remains a basis for the complaint, the Superintendent may take
action{s) specifically authorized by law or the terms and conditions of this agreement
and appropriate to the nature and severity of action or basis giving rise to the complaint.

Any affected staff member(s) shall be entitled to Association representation at each step
of this procedure and shall be informed of such right prior to each such conference
and/or discussion.

Nothing contained herein shall be construed as a waiver of any of the rights or privileges
otherwise accorded by law or this Agreement.

PERSONNEL RECORDS

The Superintendent of schools shall provide for the maintenance of an employment
record of each certified staff member of Antwerp Local Schools. This shall be
considered the only official file of recorded personnel information of professional staff
members maintained by the board and Administration. Such file(s) shall be current.

Upon reasonable advance request, individual staff members shall have access to their
personnel file. The staff member shall have the right to be accompanied by an
Association representative. A representative of a member shall be given access to the
file of said member upon presentation of written authorization from such member.

Members of the Administration authorized to use such personnel files shall be limited to
the Superintendent, the Treasurer and building principals directly related to supervision
of that staff member.

All materials placed in the personnel file of the staff member shall include the following:
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Date the item was placed in the file;

Initials of the administrator placing the entry;

Initials or signature of the affected staff member in whose file the material is
being placed as well as the date of such signature.

W=

The following items will be included in each employee's file:

1.  The original copy of all evaluations and any response;

2. Copies of all certificates;

3. Official transcripts (not copies) of undergraduate and graduate work
completed;

4. Copies of requests for transfers, leaves, and replies to such from the
administration;

5. Copies of current signed contracts;

8. Application for employment;

7. Health records and tuberculosis test results;

8. Otheritems or records placed in the file pursuant to the provisions herein;

A staff member shall be notified of the intent of the administration to place in his/her file
any material which may be considered critical or complimentary of the conduct,
performance, character or personality of the staff member and shall be provided the
opportunity to read any such material prior to placement in the staff member's file. The
staff member shall acknowledge that he/she has read the material by affixing his/her
signature and date of signing to the copy to be filed. Upon refusal of the affected staff
member to sign or initial the material intended for placement in the personnel file, such
material may be filed so long as the date of the refusal has been noted on the material.
The initials or signature of a staff member shall not constitute agreement with the
contents of the file material but indicates only that the material has been inspected by
the staff member.

The staff member will be provided, without cost, a true copy of any material placed in
his/her file when such material is placed in his/her file and shall have the right to obtain a
photostatic copy of any item in his/her file upon payment of the cost of photocopying
such material.

All personnel information shall be maintained with such accuracy, relevance, timeliness,
and completeness as is necessary to assure fairness in any determination made with
respect to the staff member on the basis of the information.

Any affected staff member shall have the right at any time to attach a written reply
and/or rebuttal to any material in or being placed in his/her file. Such replies/rebuttals
shall be initialed, dated, and atiached o the material in question by the receiving
administrator.

Staff members shall be informed of any complaint by a parent and/or student which is
directed toward them if such will become a matter of record. The provisions applicable
to personnel records shall be applicable to such complaints.

Anonymous letters or materials shall not be placed in a staff member's file, nor shall
they be made a matter of record.

Information in the personnel file may be removed upon mutual agreement of the staff
member and the administrator making the entry or the Superintendent.
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Staff members may submit letters of merit which shall be placed in their file.

The provisions of this section of the contract shall not be construed as limiting the rights
accorded to a staff member pursuant to ORC 1347.

FAIR TREATMENT AND DISMISSAL

Termination of any bargaining unit member's contract shall be according to ORC
3319.16 and other related provisions of the Ohio Revised Code.

Discipline

The Superintendent may suspend an employee for up to three (3) days without pay or
recommend to the Board of Education termination for gross inefficiency or immorality,
for wiliful and persistent violations of reasonable regulations of the Board of Education,
or for other good and just cause. The authority to suspend pursuant to the provisions
herein shall be limited to not more than three (3) days for any single offense and/or
incident. Said suspension or recommendation for termination shall occur only after the
employee has been verbally warned on the first offense, warned in writing on the
second such occurrence unless the act is deemed to be severe enough to warrant
immediate suspension or suspension pending termination. Prior to suspension or
termination, the Superintendent will give the reasons for suspension or termination to
the bargaining unit member, in writing, and will afford them a full opportunity for a
hearing as per the fair dismissal procedures herein.

Formal reprimand or discipline of a member by an administrator for alleged violation of
reasonable Board regulations or rules for reasons related to the bargaining unit
member's professional performance or for other good and just causes, shall upon
request of the bargaining unit member be made in the presence of an Association
representative and the administrator making the charge or imposing the disciplinary
action. Said bargaining unit member shall have the right to present evidence and/or
withesses and to otherwise respond to the allegations brought against him/her.
Furthermore, prior to said action, the bargaining unit member shall be informed of
his/her right to representation of histher choice and shall receive full specification, in
writing, of the grounds for reprimand.

Non-renewal of a limited contract

A bargaining unit member on a limited contract may reasonably expect continued
employment in the ensuing school year in the school system, except as follows:

Non-renewal of a bargaining unit member's limited contract shali be for reasons of a lack
of or low degree of professional competency based on the evaluations of the bargaining
unit member’s ability as set forth in the evaluation article. No teacher should be non-
renewed without due process.

if the Board has entered into a limited contract or extended limited contract with a
teacher pursuant to section 3319.11 of the Ohio Revised Code, the Board shall perform
a minimum of three formal observations during the evaiuation cycle in any school year in
which the Board may wish to declare its intention not to reempioy a teacher pursuant to
division {B), (C)}(3), (D), or (E) of that section.
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Any bargaining unit member being considered for non-renewal, shall be so notified by
the Administration on or before the 1st day of June before a recommendation is brought
before the Board of Education.

Such notice shall include full specification of the grounds for non-renewal, as well as
notice of the right to a hearing before the Superintendent, the right to a hearing before
the Board of Education, and the right to counsel of choice at each of the hearings as
noted below.

Within five (5) school days of the receipt of such nofification, the bargaining unit member
may request and will receive a hearing before the Superintendent and any other
individual who may be involved as part of the said grounds for non-renewal. Such
hearing regarding the reasons for the recommendation not to re-employ will be
convened within fifteen (15) school days from the receipt of a written request or by April
10th, whichever occurs first. The principal shall be present at such conference upon
request of the bargaining unit member. The bargaining unit member may be
represented by counsel of choice and shall have the right to present evidence and/or
witnesses and to otherwise respond to the allegations brought against him/her. Not
more than one (1) withess may be present in the hearing room at any one time.

In addition, a bargaining unit member so notified shall have the opportunity to a hearing
before the Board of Education. The bargaining unit member shall have the right to
representation by counsel of choice to present evidence and/or witnesses and to
otherwise respond to the allegations prior to official Board action. Such hearings shall
be in executive session.

Not more than one (1) witness may be present in the hearing room at any one time.

Any alleged misinterpretation or misapplication of the evaluation article and/or the non-
renewal, suspension article may be submitted to the grievance procedure by the
bargaining unit member and/or the Association. If it is determined through the grievance
procedure that the evaluation article and/or the non-renewal/suspension article has
been violated in any way or that the bargaining unit member is being non-renewed
without just cause, the bargaining unit member will be deemed re-employed pursuant to
the contract sequence article.

REDUCTION IN FORCE

Definition of Reduction in Force

A reduction in force (RIF) shall have occurred when the employer reduces, eliminates,
or fails to fill a bargaining unit position.

Attrition
To the extent possible, the number of bargaining unit members affected by a reduction
in force will be kept to a minimum by not employing replacements for employees who

retire, resign, go on leave of absence or whose limited contracts are not renewed for
reasons other than reduction in force.
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Reasons for Reductions

To the extent that reductions are not achieved through attrition or the non-renewal of
limited contracts for reasons other than reduction in force, and when by reason of
decreased enroliment of pupils, return to duty of regular bargaining unit members after
leaves of absence, by reason of suspension of schools territorial changes affecting the
district or in cases of substantial financial loss, the Board of Education decides that it will
be necessary to reduce the number of bargaining unit members it may make a
reasonable reduction.

Suspension - Renewal Suspension

Suspension of employee contracts pursuant to the provisions below for purposes of
reduction shall occur only in the period between the end of one school year and the start
of the succeeding school year with the exception of supplemental contracts.

If staff reduction is deemed necessary for any of the above reasons and ali other
provisions of this section have been fulfilled, then the reduction shall be made as
follows:

Reductions shall be made first by suspension of existing limited contracts and/or
renewal suspension of expiring limited contracts and then suspension of continuing
contracts. Those contracts to be suspended and/or renewed suspended will be chosen
as follows:

Least Senior Reduced and Displacement

When making any reduction, contracts shall be suspended in accordance with the
recommendation of the Superintendent of Schools who shall, within each teaching field
affected, give preference to teachers on continuing contracts. The board shall not give
preference to any teacher based on seniority, except when making a decision between
teachers who have comparable evaluations. When teachers have comparable
evaluations, reductions in a teaching field or assignment will be made by selecting the
person lowest on the seniority list for that area of certification who is currently assigned
to such a position. A bargaining unit member so affected may elect to displace any less
senior bargaining unit member or portion of that bargaining unit member's assignment in
any other area of certffication for which the more senior bargaining unit member is also
certificated.

Any such election must be made within ten (10) days of the time the bargaining unit
member is notified he/she will be affected.

Other Factors
Factors other than seniority and contract status may be used to determine those
affected by a reduction in force if the Superintendent is able to clearly demonstrate that

the use of some other factor is necessary to achieve an educational goal that could not
be met by strict adherence to seniority and contract status.
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Notification of Anticipated Reduction in Force

If the Board determines a RIF may occur, the Board shall notify the individual and the
Association in writing, not less than three (3) months prior to the date the RIF is to be
implemented, except for cases of unforeseen emergency where the
Board/administration would not have been able to have had knowledge of a permissible
reason(s) giving rise to layoff as provided herein. In the event of an emergency as set
forth above, such notification shall be given to the Association as soon as reasonably
possible. The nofification shall include the reason(s) for the RIF; the position(s) to be
reduced, eliminated, or not filled; the name(s) of the employees to be affected, the date
of Employer action to implement the RIF and the effective date of the RIF.

The Employer shall develop and provide the Association with a RIF list of potentially
affected employees which shali be based on seniority and contract status within areas of
certification, license, or entry-level requirement.

Within ten (10) days of receipt of the nofification, representatives of the Employer and
the Association shall meet to review the proposed RIF.

Limitations

Except as may be expressly and specifically set forth herein, the above section shall not
diminish or void any right or privileges provided staff members in any state or federal
law.

The Board shall not contract out, any work previously performed by staff member(s) in
the bargaining unit to be performed by individuals or entities who are not members of
the bargaining unit except where mutually agreed upon by the parties after due notice
and consultation with the Association.

Bargaining unit members whose contracts are suspended (or renewed-suspended)
under the terms of this section are to be considered as being reduced in force (on layoff)
and awaiting recall and not as being terminated from the system.

So long as any bargaining unit member remains on layoff status, no current non-
bargaining unit employee shall be assigned to fill a bargaining unit position;

No substitute staff member(s) or any other person new to the system will be hired
except where:

i. There are not staff member(s) on layoff qualified o fill a vacant position or who
become qualified by retraining, or

ii. Al qualified staff member(s) on layoff decline the offer to fill the vacancy.

Employee Rights While on Reduction

Bargaining unit members on the recall list will have the following rights:

Bargaining unit members whose continuing contracts are suspended by any board
pursuant to this section shall have the right of restoration to continuing service status by
that board.
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a. Seniority shall not be the basis of rehiring a teacher, except when making a
decision between teachers who have comparable evaluations.

b. When teachers have comparable evaluations, vacancies will be filled based on
seniority.

The right of recall is limited to employment in the three (3) school years immediately
following the last regular academic school year worked, which is the last day that
students are in session, not including summer school, by the laid-off member. When
teachers have comparable evaluations, the most senior qualified member on the recall
list may claim the position by right of recall if the employment being offered will occur in
three (3) academic years immediately following the last regular academic school year
worked by the member, i.e. if the bargaining unit member is placed on reduction at the
end of the 2015-2016 school year, he/she is eligible for recall to work during the 2016-
2017, 2017-2018 and 2018-2019 academic school years. W the employment being
offered relates to any subsequent school year, the laid-off member will be considered
along with other candidates in the normal application process. The 2019-2020 school
year would be the fourth academic school year and the bargaining unit member would
no longer be on the recall list.

Reduced staff members may choose to continue participation for up to three (3) years in
any or all of the group insurance plans available to regular employees by remitting the
premiums to the Treasurer of the Board of Education. Such remittance shall not be
required more than thirty (30) days in advance. Such employees will be informed of the
premium due date and such premium payment must be received by the Treasurer at
least one (1) week prior to the insurance company billing date.

Notification of Recall

it shall be the responsibility of each bargaining unit member to notify the Board of any
change of address or change in certification.

The Board shall give written notice of an offer of re-employment by sending a registered
or certified letter to the Association president or his designee and to all qualified said
bargaining unit members at their last known address. Such notification shall also
contain the seniority list for the areas of certification being recalled. Any senior eligible
bargaining unit member that fails to accept the offer of re-employment in writing within
ten (10) days, excluding Saturdays, Sundays, and holidays, or within five (5} calendar
days if the offer is delivered within ten (10) days prior to the start of a school year or
semester, from the date said offer is delivered at the last known address of the affected
pargaining unit member shall be considered to have rejected said offer, and shall be
removed from the reduction in force list. The most senior of those responding will be
given the vacant position.

Status Upon Recall

A bargaining unit member on the recall list will, upon acceptance of the notification to
resume active employment status, return to active employment status with the same
seniority as he enjoyed at the time of iayoff. Such bargaining unii member shail be
credited with additional sick leave, if any, and be placed on the salary schedule in
accordance with their respective training and experience at the time of recall. The
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teachers whose continuing contracts are suspended by any board pursuant to
3319.17(c) shall have the right to restoration to continuing service status.

Transfers Due to Reduction in Force

When personnel must be transferred as a result of a reduction in force at the particular
grade level or class, the Superintendent shall notify all bargaining unit members of the
necessary reductions by position, grade leve! and building.

The Superintendent will encourage the necessary transfers on a voluntary basis. If this
cannot be accomplished, the provisions for involuntary transfer in this Agreement, will be
utilized.

Any staff member subject to involuntary transfer due to a reduction in force who does
not wish to be transferred, will have the option of being placed on the recall list or being
transferred. When during such reduction in force, more individuals select voluntary
recall than would be required for appropriate staffing purposes. Those with greatest
seniority shall have first option at selecting voluntary recall.

If any provision of the reduction in force procedure, herein, is found to have been
violated, misinterpreted, or misapplied resulting in the layoff or partial layoff of a member
of the bargaining unit, an arbitrator may determine an appropriate remedy up to and
including reinstatement with back pay and all other emoluments so as to make the
grievant whole.

EMPLOYMENT OF RETIRED TEACHERS

1. For purposes of salary schedule placement upon initial employment, a previously
retired teacher (“PRT") will be granted ten (10) years of service credit. (A PRT
with less than ten years of credited teaching experience will be initially placed at
his/her appropriate experience step on the salary schedule.) The PRT will be
placed at their appropriate education level on the salary schedule. A PRT may
not advance beyond Step 10 on the salary schedule.

2. PRTs will be awarded one-year contracts of employment that will automatically
expire at the end of each school year without notice of non-renewal. No

performance evaluations shall be required.

3. PRTs may be re-employed from year to year, with Board approval, but shall not
be eligible for continuing contract status.

4. For purposes of Reduction in Force, PRTs will not accrue seniority.

5. PRTs shall not be eligible to participate in a contractual retirement incentive
program, if any, or for severance pay upon separation from employment.

6.  Prior employment in the District is no guarantee of post-retirement employment
or a particular assignment, if rehired.
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PRTs will be entitled to all other contract benefits available to bargaining unit
members unless otherwise limited by specific provisions of this Article.

The parties intend for the provisions of this Article to supersede, to. the maximumn
extent permitted by law, all sections of the ORC that may be in conflict with this
Article. This includes, but is not limited to ORC §3319.11, §3319.13/14,

§3319.111, §3319.17, and §124.39(B).
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ARTICLE VI
LEAVES OF ABSENCE

GENERAL PROVISIONS

Any teacher on paid leave when schools are closed due to severe weather or other
emergency conditions, where such days are not required to be made up, shall receive
the same pay as the teacher would have received if the school had been in session on
such days. No deduction from days of accumulated sick, personal or other paid leave
shall be made for such days.

Should a teacher deem it necessary to request that an approved leave of absence be
adjusted or terminated prior to the expected date of temmination, hefshe should
immediately make said request to the Superintendent. The Superintendent will do
everything possible to accommodate the request of the teacher to return at the
beginning of the next quarter.

Individuals on any approved, unpaid, leave may continue their hospitalization and other
group benefits for the duration of said leave providing they reimburse the Board of
premium costs.

SICK LEAVE

1. All professional staff shall accumulate sick leave at the rate of fifteen (15) days a
year accrued at the rate of 1-1/4 days for each completed month of service. The
unused portion shall be accumulative to 235 days. Accumulation of sick leave will
be recorded for an unlimited amount for any transfer to another district.

2. Each newly hired certificated staff member of the Board who has no accumulated
sick leave, or any certificated staff member who has exhausted their sick ieave
shall be entitled to an advancement of five (5) days of sick leave each year to be
charged against any sick leave subsequently earned. They shall not be eligible for
additional sick leave until such time as their period of service has entitled them to
more. Should an empioyee leave the employment of the system with a deficit sick
leave accumulation, such deficit shall be deducted from the employee's last pay
check.

3. Those employees who render regular but part-time or per diem service, shall be
entitled to sick leave in proportion to the time actually worked.

4, Experienced teachers coming into the district shall receive their actual accrued
days of sick leave upon presentation of a properly certified record of accumulated
sick leave.

5. Sick leave shall be granted for absence due to personal iliness, pregnancy, injury,
exposure to contagious disease which could be communicated to others, and for
absence due to iliness, injury or death in the employee's immediate family

a. injury and/or iliness in the immediate family -- For purposes of injury or iiiness
in one's immediate family, immediate family shall be interpreted as spouse,
child, or any other member of the family unit living in the same household no
matter what degree or relationship.
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When the usage of sick leave by an individual exceeds thirty (30) consecutive
days (days shall be any day Monday through Friday exclusive of negotiated
or school observed or federally recognized holidays or any day on which
school is closed due to calamity or otherwise), the Board may require that the
affected individual secure a physician's statement certifying continuing
disability requiring continued use of sick leave.

b.  Sick leave will be authorized up to five (5) days annually for injury or illness to
a sister, brother, mother or father. Additional days may be authorized by the
Superintendent.

¢. Sick leave will be authorized, up to five (5) days annually, in cases of serious
injury or illness of a life threatening nature involving a motherffather-in-law,
son/daughter-in-law, brother/sister-in-law or grandchild. Additional days may
be authorized by the Superintendent.

d. Death in family -- In the event of a death in the employee's family, immediate
family shall be defined as parent, child, spouse, sister, brother, grandparent,
grandchild, father-in-law, mother-in-law, sister-in-law, brother-in-law,
son/daughter-in-law, aunt, uncle, niece, nephew, or any other member of the
family unit living in the same household no matter what degree or
relationship.

See also, Unpaid Leaves -- lliness or Disability

6. Reporting absence - Whenever it is necessary for a staff person to utilize sick
leave, staff will enter requests for sick leave in the AESOP system. The AESOP
system will not be available after 6:30 a.m. of the day of absence, therefore the
staff member will need to personally contact the principal requesting the substitute
teacher for that day.

B. ASSAULT LEAVE

Not withstanding the sick leave provisions provided herein, the employer will grant
assault leave to members of the bargaining unit due to disability resulting from assault
under the following conditions:

Any certified employee who is absent from his/her duties due to disability resulting from
an assault which occurs in the course of the employee's board employment or off school
premises before, during, or after school hours in a school related Board approved
function or activity, will be paid his/her compensation for a maximum of ten (10) days.
This period of absence as defined in this provision shall be termed "assaulit leave”.

Before assault leave can be approved, the certified employee shall meet the following
conditions:

1.  Fumish the Superintendent a written, signed statement describing the
circumstances and events surrounding the assault, the causes thereof,
inciuding the location, the time of the assauit, the names and addresses of
the victims and witnesses, and a description of the injuries sustained by each
victim of the assault unless physically impossible to do so.
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2. A written medical report shall be filed by a licensed physician stating the
nature of the disability, and its duration with the Superintendent.

3. Criminal charges must be pressed against the person(s) committing the
assault.

PERSONAL LEAVE

Each certificated staff member shall be authorized three (3) days annually without loss
of salary, to transact personal business or attend to affairs of a personal nature which
cannot be reasonably conducted outside the regular school day. Except in cases of
emergency, such leave may not be used before or after a vacation, holiday, or to
engage in other employment.

A certificated/licensed staff member seeking personal leave authorization will initially
complete the Personal Leave form in the Kiosk five (5) school days in advance of the
desired leave date unless circumstances make it impossible to comply herewith; in such
even the employee shall notify their direct supervisor as soon as possible. Following the
supervisor approval of the personal leave in the Kiosk, the employee will promptly enter
the personal leave substitute request in AESOP-Absence management system.
Personal leave request entered into the Kiosk five (5) or more school days in advance of
the desired leave date will not be denied solely on the unavailability of a substitute
teacher.

Except in cases of emergency or circumstances not within the control of the employee,
personal leave will not be authorized for use during the first two or last two weeks of
school.

These days of absence shall not be deducted from sick leave nor any other leave.

Except for the limitations above, personal leave shall be unrestricted, and the applicant
for such leave shall be required to sign an approved form stating only that the reason for
taking such leave is personal business.

At the end of each school year, each staff member will receive $80.00 for each fuli day
of unused personal leave or $300.00 if no personal leave has been used by the
individual during that school year. If no sick leave and personal leave has been used by
the individual during that school year, the staff member will receive $500.00 instead of
the $300.00 as offered for personal leave alone.

The misuse of personal leave may result in disciplinary action. The affected empioyee
may be subject to reprimand and/or loss of pay for the day(s) in question. The second
instance shall result in loss of pay for such day(s} in question.

PROFESSIONAL LEAVE

1. Requests for professional leave shall be submitted, in the Kiosk two (2) weeks
prior to the trip and shall specify the purpose, duration, and whenever possible,
anticipated cost.

2. Professional meetings are defined as those conferences, conventions, school
visitations, or other activities approved by the Superintendent.
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E.

Employees are permitted to attend one (1) employee requested (P1 in Kiosk)
professional meeting per year with expense reimbursement as stated below.
Employer requested (P2 in Kiosk) attendance at professional meetings may allow
employees to receive expense reimbursement as well. Additional professional
meetings may be approved by the Superintendent without expense
reimbursement.

Reimbursements:

a. $30.00 for meals per day when an overnight stay is approved.

b. Actual & necessary cost for room per day.

¢. Mileage shall be reimbursed at the IRS rate for the duration of this contract.
One reimbursement per conference up to (4) four attendees. Additional
mileage reimbursement paid for each car of four (4) attendees with a
maximum of four (4) per car per conference.

d. Registration fees.

e. All athietic related events will be paid through the athletic department.

Receipts of all expenditures must be presented to receive payment. These
reimbursement amounts shall not apply to travel and expenses paid from the
athletic fund.

Athletics

a. Professional leave may be used by the head coach, assistant coach, and
junior varsity coach(s) for one clinic in their sport per year. Other coaches
must use personal leave in order to attend.

b. If a team is participating in tournament play, the assigned coaches shall use
professional leave. For all other tournament attendance (without team) the
head varsity coach will be granted professional leave. All other coaches in
that sport must use personal leave, however, an assistant or junior varsity
coach may use professional leave if not using professional leave for a clinic.

In situations where Antwerp students are being recognized at district, state, or
national level conventions, meetings, etc., or are competing at said levels, the
Board shall pay the advisor's or supervisor's expenses as per Section 3 above.

Where a staff member's attendance at a professional meeting is otherwise
required by the Administration, the full cost of transportation, meals, lodging,
registration, or any other expenses incurred as a direct result of such attendance,
will be paid by the board.

JURY DUTY AND LEGAL OBLIGATIONS

In the case of jury duty or when subpoenaed by a court or for a school related matter, no
deductions shali be made from pay, accumulated sick leave or personal leave. Pay
received for jury duty shall be submitted to the Board Treasurer. Any meal, mileage,
housing, andfor parking allowance provided the employee for jury duty shall not be
considered in the amount received for jury duty. While on jury duty/court appearance, the
bargaining unit member's sick leave, severance pay and all other benefits shall continue to
accrue the same as those of any other bargaining unit members.
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UNPAID LEAVES

PARENTAL L EAVE

Leave without pay for a period not to extend beyond one (1) complete school year shall
be granted bargaining unit members requesting parental leave which shall include a
newly born or newly adopted child. Said leave shall have a termination date which
coincides with the end of the quarter. The date established for the beginning of such
leave shall be determined by the bargaining unit member. The request shall be
submitted in writing at least thirty (30) days prior to the date on which the leave would be
scheduled to begin (whenever possible). This provision may be waived by the
Superintendent.

A second year of leave under the aforementioned circumstances may be granted by the
Board.

Upon retum to service at the expiration of such leave, the bargaining unit member shall
resume the contract status which he/she held prior to such leave, and every effort shall
be made to return the bargaining unit member to the same or equivalent position held
prior to the leave. In the event of reduction in force, the provisions of reinstatement shall
be subject to the reduction in force agreement.

MEDICAL LEAVE

A medical leave of absence without pay for a period of up to two (2) years shall be
granted upon medical documentation of the need thereof for personal illness or for life
threatening serious disability of a parent, child or spouse or any other member of the
family household no matter what the degree of relationship.

1.  The bargaining unit member shall supply a statement from a physician specifically
stating in terms of months, weeks, and/or days the period of time the teacher will
be unable to return to work because of illness.

2. If a bargaining unit member has been granted a leave of absence without pay for
less than one (1) year, and requests an extension of that leave of absence without
pay, a new statement from a physician must be submitted no later than thirty (30)
calendar days prior to the expiration of the original leave of absence without pay.

3. Upon return to service at the expiration of such leave, the bargaining unit member
shall resume the contract status which he/she held prior to such leave and every
effort shall be made to return the bargaining unit member to the same or
equivalent position held prior to the leave.

EDUCATIONAL LEAVE

A leave without pay for a period of up to one (1) year may be granted for further formal
educational training or study at a fully accredited institution directly related to the
performance of the bargaining unit member's assignment.

1. in order to apply for this leave, the bargaining unit member must have compieted
eight (8) consecutive years of employment in the Antwerp Local District.
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2. The Board retains in its sole discretion the right to: a. determine if the formal
training or study is directly related fo the performance of the bargaining unit
member's assignment, and b. determine whether the leave of absence without pay
is to be granted.

3.  Upon return to service at the expiration of such leave, the bargaining unit member
shall resume the contract status which he/she held prior to such leave and every
effort shall be made to return the bargaining unit member to the same or
equivalent position held prior to the leave.

MILITARY LEAVE

Bargaining unit members called into military service shall be granted a leave of absence
for such duty without pay. Upon return to service at expiration of such leave as
documented by a military release form, the bargaining unit member shall resume the
contract status which he/she held prior to such leave and every effort shall be made to
retum the bargaining unit member to the same or equivalent position held prior to the
leave.
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ARTICLE VIII

SALARY AND FRINGE BENEFITS

EGULAR SALARY SCHEDULE

The basic salaries of teachers covered by this contract shall be adjusted to reflect the
rates set forth herein. (See Salary Schedule Exhibit A)

SALARY SCHEDULE PLACEMENT

The maximum years of credit for experience outside the Antwerp Local School system
shall be ten (10). Years of service for salary schedule placement purposes shall be
credited according to the following:

2 I

All years of teacher service in the Antwerp District regardless of training level with
each year consisting of at least one hundred twenty (120) days under a teacher's
contract.

All years of teaching service in a chartered, non-public school located in Ohio as a
teacher certified pursuant to Section 3319.22 of the O.R.C., or in another public
school regardless of training level with each year consisting of at least one
hundred twenty (120) days under a teacher's contract.

All years of teaching service in a chartered school or institution or a school or
institution that subsequently became chartered or a chartered special education
program, or a special education program that subsequently became chartered
operated by the state or by a subdivision or other local governmental unit of this
state as a teacher certified pursuant to Section 3319.22 the O.R.C. regardless of
training level with each year consisting of at least one hundred twenty (120) days.

All years of active military service in the armed forces of the United States as
defined in Section 3307.22 of the O.R.C. to a maximum of five (5) years. For
purposes of this calculation, a partial year of active military service of eight
continuous months or more in the armed forces shall be counted as full years.

ADVANCEMENT ON SALARY SCHEDULE - ADDITIONAL TRAINING

A staff member may advance to a higher classification level on the salary schedule by
fulfilling the following:

a

The affected staff member shall provide evidence of completed additional graduate
hours from an accredited college or university. In order to advance from the MA
column and beyond, such additional graduate work must be in his/her field of study
or curricular supplemental area and have prior written approval of the
Superintendent.

Said hours must be verified by transcript or letter from the college or university
where the course work was completed. The salary adjustment will be made no
iater than September 30th of the current school year foliowing receipt of the
transcript and/or letter of verification to the Superintendent. In cases where said
hours are completed after the beginning of the current school year, salary
adjustment is to be made at semester following receipt of the transcript and/or
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letter of verification to the Superintendent. Semester salary adjustments will total
one-half of the amount per the advancement on the salary schedule. The
adjustment will bhe made and spread over the remaining pays for that contract
school year beginning with the last pay in February through the 26t pay in August.
For semester salary adjustments notice of intent to complete said hours must be
given to the Superintendent by May 1 of the previous school year.

3. Any part-time teacher shall, at the end of each year, have his/her teaching
experience for that year computed to show the fractional portion of the year taught.
When the cumulative fractions total 4/5 or more, the teacher will receive credit for
one year of service on the salary schedule. Any fractional portion beyond 4/5
would be carried forward to the next year.

PAY PERIODS

Professional staff will receive their salary in 26 installments beginning with the second
(2nd) Friday of the regular school year and on alternate Fridays thereafter.

When Friday falls on a holiday, direct deposits will be delivered on the day before the
holiday. Likewise, when school is not in session, direct deposits will be delivered as
scheduled.

DEDUCTIONS

Deductions from pay may be made for the following items:

1. Unauthorized or unpaid absence
Withholding tax according to information contained on the exemption certificate
filed with the Treasurer.

Retirement, dues, and contributions
Annuities

Insurance

Charities

Political Contributions

Association Dues and Assessments
Indiana Income Tax

OsDI

CONOIO AW

—

A payroll deduction authorization form must be signed by the individual requesting the
deduction and submitted to the Treasurer of the District.

except for Association dues withholding as otherwise provided herein, said deduction(s)
shall commence with the first check of the next quarter following submission of the
request and shall continue in equal amounts for the remainder of the checks in the year.

Only the annuity companies with which the Board currently transacts business shall be

used unless five (5) or more employees request from the treasurer enrollment with a
new company.
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DAILY OR PER DIEM RATE DEFINED

1.  In computing deductions for those absences for which a deduction in pay is to be
made, the basis shall be called the daily or per diem rate. The daily rate shall be
calculated by dividing the number of work days in the adopted school calendar into
the approved salary of the individual.

2. Salaries of persons working less than a complete school year shall be calculated
on the number of actual days taught times the daily rate.

SUPPLEMENTAL CONTRACTS (See Appendix B)

It is understood that the Board has the discretion to fill or not to fill any of the
Supplemental positions listed above. However, if the Board chooses to fill any of the
Supplemental positions they will be first offered to the Bargaining Unit Members in
accordance with the Ohio Revised Code.

Extracurricular positions are listed herein along with the percentage of salary base to be
paid for each year, or the rate per hour of service. Each classified supplemental salary
shall be computed as the product of the listed percentage and the current base salary
for a teacher with a BA degree and no experience. Supplemental limited contracts will
be issued for all extracurricular positions.

Each supplemental contract will be reviewed annually at the close of the season or at
the end of the service period for which the contract has been issued. Supplemental
contracts issued prior to June 1st but after the onset of the next school year for any of
the positions listed above must be returned within twenty (20) days of their receipt or
June 1, whichever is later, unless an extension of this deadline is provided by the
Superintendent. Supplemental contracts issued after June 1st but before the onset of
the next school year for any of the positions listed above must be returned within twenty
(20) days of their receipt unless an extension of this deadline is provided by the
Superintendent.

Final payment for extracurricular services will be made at the end of the season or
completion of the activity and only after the final inventory (if any) is turned into the
Athletic Director and/or building principal.

CONFERENCE PAY

After a Bargaining Unit Member is requested by a building administrator to be
responsible for additional classroom supervision, they may request payment at the rate
of $10.00 per academic period and $5.00 per half period.

SUBSTITUTE TEACHER PAY SCHEDULE

A substitute teacher with an assignment to one specific teaching position shall, after
sixty (60) days of service, be paid a salary commensurate with his/her training and
experience according to the adopted teacher salary schedule.
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EXTENDED SERVICE

All employees on extended service will be issued a supplemental limited contract for
that extended service, and shall be paid at a per diem rate as per diem standard
calculation for per diem in this Agreement.

STRS PICKUP

The Board of Education will pick up (assume and pay) confributions to the State
Teachers Retirement System on behalf of the employees in the bargaining unit on the
following terms and conditions:

1.  The amount to be picked-up and paid on behalf of each employee shall be the full
amount of the employee's contribution towards STRS. The employee's annual
compensation shall be reduced by an amount equal to the amount picked-up and
paid by the Board.

2.  The pick-up percentage shall apply uniformly to all members of the bargaining unit.

3. No employee covered by this provision shall have the option to elect a wage
increase or other benefit in lieu of the employer pick-up.

If necessary, the Board Treasurer will prepare and distribute an addendum to each
certificated employee's contract which states:

1.  That the employee's contract salary consists of:
a. A cash salary component, and

b. A pick-up component, which is equal to the amount of the employee's
contribution being "picked-up” by the Board on behalf of the employee;

2. That the Board will contribute to STRS an amount equal to the employee's
otherwise required contribution to STRS for the account of each certificated
employee; and

3. That sick leave, severance, vacation, supplemental and extended service pay and
insurance benefits which are indexed to or otherwise determinable by reference to
the employee's rate of pay shall be calculated upon both the cash salary
component and picked-up component of the employee's restated salary.

All subsequent confracts and salary notices for those affected certificated employees
will include the provisions of the above addendum.

SEVERANCE PAY

Any employee of the Antwerp School District having service of five (5) or more years
with the district who elects to retire shall be paid 25% of the value of all his/her
accumulated but unused sick leave up to 210 days. The rate of pay for all such
accumulated days shall be the per diem rate of the annual salary as determined by the
salary schedule and any supplemental or other salary in effect at the time of last service.
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The per diem rate shall be computed by dividing the annual salary as defined above by
the number of days of regular required duty.

In addition, employees will be paid additional days according to the following formula:
(Days eamed above 210 with a maximum of 235) minus (days absent [sick and
personal days] in the last five (5) years). The difference will be paid at per diem as
defined above. See Appendix M for calculation form.

As used in this section, retirement means disability or service retirement under any state
or municipal retirement system in the state of Chio. Nothing in this policy shall be
construed to prevent an employee either sick or disabled from using the accumulated
sick leave for the duration of the disability. Severance pay shall be forwarded to the
employee in one installment within 60 days following written notification by the retired
employee requesting payment of severance pay. STRS member(s) whose service
credit is purchased by the Board shall have their severance pay paid to them over a
three year period in equal installments.

Any employee who meets the service requirements of the above division and who dies
while in the employ of the school district, shall on the day of death be deemed to have
terminated employment by means other than retirement, and payment of all severance
pay shall be made in the manner prescribed in 2113.04 ORC.

Such payment shall be made only once to any employee and shall extinguish all
accumulated sick leave to the credit of such employee.

INSURANCE COVERAGE

The Association and Board of Education will jointly form/participate in a study committee
charged with the responsibility of developing and presenting to all staff in the bargaining
unit the potential alternatives and the impact; cost vs. increased liability ramifications of
such alternatives including but not necessarily limited to:

comprehensive co-pay

increased initial deductible

change of carrier/3rd party administrator
increasing the size of the consortium
joining another consortium,

oo o

The Association will select a maximum of four (4) representatives to such committee.
The Board will select a maximum of four (4) representatives. A chairperson selected by
membership or committee.

1. GENERAL

Certified staff employed less than full-time will be entifled to a Board paid
contribution toward their hospital, surgical, major medical, dental, life, and any
other insurance herein prorated at the same rate as their fractional employment.

For those that elect any of the insurance coverage below, the board will provide full
twelve-month coverage commencing with the first day of schooi (or September 1,
whichever is first) and ending twelve (12) months later (or August 31, whichever is
last). This insurance shall continue in effect during absences due to illness, as
specified in the Ohio Revised Code, for which the employee may use sick leave or
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any other paid leave of absence. Employees on an unpaid leave of absence may
choose to continue participation in this group insurance by remitting the premiums
to the Treasurer of the Board of Education. Such remittance shall not be required
more than thirty (30) days in advance. When necessary, premiums on behalf of
the employee shall be made retroactively or prospectively to assure uninterrupted
participation and coverage.

COMPREHENSIVE HEALTH INSURANCE

If a state or federally mandated insurance program is implemented, this article will
be void and the parties will meet o renegotiate this article.

The Board shall purchase from a carrier licensed by the State of Ohio, basic,
hospital-surgical major medical insurance coverage for each full-time certificated
employee now or hereafter employed and his/her family which meets or exceeds
the current level of benefits in effect as of May 19, 2016.

The Board will pay 97.5% of the cost of the single plan, per employee for those so
enrolled and 90% of the cost of the family plan. When both spouses are members
of the bargaining unit, the Board will pay 97.5% of the cost of the family plan. For
those who choose to enroll in the family plan, the balance of the cost of the
monthly premiums not paid by the Board will be equally divided and uniformly
deducted from such employee's paycheck.

All employees hired after September 1, 2013 will pay 20% of the premium.
DENTAL INSURANCE

The Board shall purchase from a carrier licensed by the State of Ohio, employee
and family dental insurance protection equal to or exceeding the current level of
coverage whose specifications are set forth below for each full-time certificated
employee now or hereinafter employed who is a member of the bargaining unit.

The full cost of each program and any increases thereof shall be paid by the
Board.

LIFE INSURANCE

The Board shall purchase from any licensed carrier by the State of Chio, group
term life insurance for each member of the bargaining unit now or hereafter
employed in the amount of $35,000.00.

The plan shall permit individual members of the bargaining unit to purchase
additional amounts in $5,000.00 increments up to $50,000.00 of coverage through
payroll deduction provided the number of employees electing to take advantage of
this opportunity is adequate to meet the requirements of the insuring company.

INSURANCE INCENTIVE

Members are eligible for the foliowing payments at the end of each schooli year.

1. A single who elects to not receive insurance from the school receives $1,000.
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2. A member on a family plan who elects to go to a single plan receives $1,000.

3. A member on a family plan who elects to not receive insurance from the school
receives $2,000. However, if the member is a spouse of a school employee
receiving insurance, the member not receiving insurance from the school will
receive a payment equal to 2.5% of the family insurance premium for that
particular school year.

Payment may be added to an existing annuity or paid directly to the member.

TUITION REIMBURSEMENT

The Board shall create a pool of $5,000.00 per year to reimburse employees for
graduate level tuition from an accredited college or university. In order to qualify, the
teacher must obtain a "B" level grade or higher or a "Pass" in a passffail graded class.
Teachers must submit an application on forms obtained from the Treasurer's office by
May 15. Funds will be paid out no later than June 30 of each year according to the
following formula:

$5,000.00 pool divided by total semester hours (or equivaient) multiplied by
individual hours taken. The amount is not to exceed the cost of tuition for
each individual employee.

In the event that the total $5,000.00 pool is not exhausted in any given year,
the Board shall only be responsible for maintaining a total of $5,000.00 at the
start of each school year, i.e., unused funds will be rolled over and added to
by the Board each year.

Prior approval of the superintendent is required for reimbursement for courses
taken by video tape, correspondence, or Intermet.
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ARTICLE IX
WORKING CONDITIONS

TEACHER PROTECTION AND SUPPORT

1. The teacher's authority and effectiveness in the classroom are undermined if there
is insufficient support of the teacher. It is, therefore, the responsibility of the Board
and Administration to support and aid teachers' control in the classroom.

2. A staff member who has been intimidated or physically assaulted in direct
performance of a work assignment has the right to defend himself/herself from
physical harm and to obtain assistance.

3.  Under no circumstances will a student who has intimidated or physically assaulted
a teacher be allowed to return to the teacher's classroom until a meeting between
the appropriate administrator and teacher has taken place.

INSTRUCTIONAL ARRANGEMENTS/GROUPING

Principals, with teacher input, shall be responsible for grouping pupils so that they may
have the opportunity to reach their maximum potential. Principals shall consider the
various capabilities of their teachers in making teaching assignments where grouping
gives varying characteristics to classes.

Plans for grouping within the schools shall be approved by the Superintendent.

INSTRUCTIONAL MATERIAL

Each teacher shall be provided with instructional materials and supplies necessary to
perform in an effective manner within the constraints of the Board's budget. Approval of
all supplies will be through the appropriate Principal.

A committee of teachers shall assist in the process of selecting textbooks and
instructional materials in their respective areas. Said committee shall consist of a
balanced representation of all grade levels involved and experience ranges or, when
feasible for a subject area in the secondary schools, all professional staff members of
that subject area.

LESSON PLANS

Teachers shall prepare and follow a daily lesson plan which shall be available for review
by the principal and be current on a weekly basis. Lesson plans are to reflect the
current adopted course of study.

INCLUSION
Employees whose duties would be impacted by an IEP and/or special needs student

will be provided the opportunity to participate in the development of the IEP and to be
present at the IEP conference.
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Special training and/or staff development will be provided, as needed, to employees
whose duties are impacted by an IEP and/or special needs student.

Consideration will be given to accommodate multiple handicapped student(s) in regard
to class size, when that student(s) is placed in a regular classroom.

Necessary medical procedures will be conducted and provided by qualified personnel,
except in the event of an emergency. Appropriate medical supplies shall be provided
by the Board of Education.

When a physically challenged student and/or student with special needs poses an
unnecessary risk or disruption to the educational process, the employee shall have the
right to recommend the removal of the disruptive student in compliance with federal
and state [aws and regulations.

INSERVICE EDUCATION

The Antwerp Board fully supports professional growth and inservice development for the
certified staff. Days within the school year will be used for either an early dismissal or
morning delay of the students in order to offer inservice to the Antwerp professional staff
members. A.M. Inservices would be from 7:30 — 9:30. P.M. Inservices would be from
1:00 — 3:00.

Teacher committees will provide input on topics and help plan inservice programs for
the year. The dates, for such inservice, however, will be set by the principal with prior
approval from the Superintendent.

SCHOOL CALENDAR

1. The committee members are to obtain input from staff members in the buildings
they represent prior to the initial meeting in November.

2. A committee of three (3) teachers and two (2) principals will be formed in
November to discuss and exchange proposed calendar(s) for the ensuing school
year.

3. Proposed calendar(s) will be posted in the teachers' lounge for a period of one (1)
week asking for any additional comments or suggestions.

4. The committee must discuss those written comments or suggestions which are
brought before them and recommend to the superintendent a proposed calendar
for the ensuing school year.

5. The Superintendent will present the committee's recommendation and an alternate
recommendation, if necessary, to the Board, who will make the final decision no
later than the December Board meeting.

6. All staff will be given a copy of the school calendar within one week after being
adopted by the Board.
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HOURS

The length of a school day for members of the bargaining unit shall not exceed seven
and one-half hours (7 1/2). Said work day shall provide for no iess than a thirty (30)
minute, uninterrupted duty-free lunch period.

Staff agrees to assume additional duties consistent with past practices as follows:

1.

5.

Attendance at staff meetings of generally not more than one hour duration or more
frequent than once a month and scheduled at least one week in advance except in
cases of emergency. Attendance is required unless absence is approved by the
principal. All such meetings shall begin no earlier than thirty (30} minutes prior to
the first bell and no later than fifteen (15) minutes after the final student dismissal
bell.

A one and one-half hour open house and/or an awards program during the school
year. If both are held in any one school year, only one will have mandatory
teacher attendance, that one to be determined by the principal.

All PTO meetings where their students are invoived unless excused from
attendance by the teacher's building principal.

Evening hours for Parent-Teacher conferences may be scheduled. All such hours
will be uniformly scheduled for all affected staff members in each building. Student
instruction shall not be required on days when evening conferences are scheduled
unless the majority of staff members in one building vote to do so in conjunction
with an abbreviated day following parent-Teacher conferences. This will be in
effect for each building, not collectively.

Bargaining unit members shall not be required to schedule conferences after 8:10
p.m. All conference schedules shall provide for at least one-half hour of duty free
time period for lunch if conferences are scheduled to begin prior to 12:00 noon and
the same for supper if conferences extend beyond 6:00 p.m.

All teachers are encouraged to attend graduation ceremonies.

WORK YEAR

The work year will be reflected in the school calendar for all members of the bargaining
unit. The contractual days (7.5 hours) of service shall consist of:

a.

180 student days @ 6 hours 24 minutes (6.4 hours) instructional time = 1152
hours: including two (2) days permissible for parent-teacher conferences and two
(2) days permissible for teacher professional development in-service days.

Two (2) teacher work days: one (1) day each at the beginning of the school year
and at the end of the school year.

Unless changed by act of the Ohio Legislature, the officiai delay or closing of schoois by
the Superintendent on account of severe weather or other emergency conditions shall
not result in a loss of pay or additional days of work without additional compensation for
up to and including fifty-four (54) hours (including school closings, two (2) hour delays,
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and early dismissal). [f legislation is passed which would medify these provisions, the
severability of this Agreement shall prevail. Once fifty-five (55) or more hours of
instructional time has been missed due to school cancellation and/or delays, a make-up
school day will be added to the school calendar. Make up days wili be identified on the
school calendar. Upon adding the additional school day, the hours count will be
reduced by 6.4 hours (see the following scenarios).

Scenario 1:
Due to delays, cancellations, and/or early dismissals, 53.2 hours of instructional time
has been lost. The next day, the school has a two (2) hour delay increasing the hours
missed to 55.2 hours. Due to the number of hours missed, a make-up day is necessary.
Upon designating the day to be made up, the hours count reduces back to 48.8 hours
(55.2-6.4).

Scenario 2:

Due to delays, cancellations, and/or early dismissals, 52 hours of instructional time has
been lost. The next day, the school has a cancellation increasing the hours missed to
58.4 hours. Due to the number of hours missed, a make-up day is necessary. Upon
designating the day to be made up, the hours count reduces back to 52 hours (58.4 —
6.4).

Days scheduled for Spring Break will not be used for make-up days.

In the event of an unforeseen emergency situation mandating the closing and/or the
suspension of school operations which would require an alteration(s) of the school
calendar, the Board shall have the right to aiter the school calendar, provided, however,
before doing so, the Association shall be afforded reasonable notice, an opportunity to
discuss the matter, and to negotiate a substitute calendar. Such negotiations will be
conducted according to procedures for regular negotiations.

PLANNING AND CONFERENCE TIME

1. The teachers in grades 6-12 shall be provided five (5) regular periods per week for
planning and/or conference time. Said periods shall be allotted at one per day if
scheduling permits.

2. Teachers in grades K through 5 shall be provided no less than two hundred (200)
minutes per week for planning and/or conference time. Said time will include one
period per day of a minimum of thirty (30) minutes each. Where scheduling will
permit, up to a forty (40) minute planning period/day will be provided. Every effort
shall be made to accommodate the 200 minutes per week excluding recess within
the student day.

3. A faculty lounge will be provided where teachers can go when not specifically
assigned to a classroom.

DUTY FREE LUNCH

Teachers shall be granted no less than an uninterrupted thirty (30) minute duty free
lunch each day.

Teachers shall be provided a separate, sanitary place to eat their lunch besides in the
regular cafeteria with students.
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Each building will have a faculty lounge where teachers can go when not specifically
assigned to a classroom.

TELEPHONE
All teachers have the right to reasonable use of the school telephone for both personal

and school business calls. Long distance calls are to be recorded on the proper phone
sheet and teachers shall reimburse the school for the cost of any personal toll calls.

PROMPTNESS

As part of professional decorum, teachers are expected to report to work on time, and to
be in their classrooms on time. Staff shall notify the principal of any unforeseen
circumstances. Continued tardiness will be duly noted on the evaluation form.

EMERGENCY PERIOD SUBSTITUTES

In the event regular substitutes are not available, secondary professional staff members
may volunteer to serve as period substitutes during their regularly scheduled
preparation periods.

a. Requests for period substitutions shall be made as far ahead as possible.

b. Substitution shall be made within the professional staff member's department
when possible.

¢. Period substitutes shall be as equally as possible distributed among professional
staff members desiring to substitute.

d. In the event no voluntary period substitutes are available, the principal may require
a professional staff member to serve as a period substitute so as fo provide
supervision of all classes.

e. Period substitutes will be solicited prior to the assignment of such classes to study
halls.

f. If an elementary special subject teacher (music, physical education) is absent and
no substitute is available, the regular teacher(s) who assume(s) responsibility for a
class in lieu of planning time is/are eligible for period compensation. Planning time
shall be defined as the time when professional staff members do not have
assigned responsibility for teaching exclusive of the thirty (30) minutes duty-free
lunch. Compensation will not be provided to the regular teacher(s) during the
absence of teacher(s) serving selected smali groups of students from the
classroom.

g. Compensation - See Article VI, Section H - Conference Period Pay.

95



ARTICLE X
OTHER PROVISIONS

MAINTENANCE OF STANDARDS

All conditions of employment, including teaching hours, extra compensation for work
outside regular teaching hours, preparation periods, leaves, and general working
conditions, shall be maintained at not less than the highest minimum standard in effect
in the system at the time this Contract is signed, provided that such conditions shall be
improved for the benefit of teachers as required by the express provisions of this
Contract. This Contract shall not be interpreted or applied to deprive teachers of
professional advantages heretofore enjoyed, unless expressly stated herein.

No existing Board policies, instructions, or handbooks shall in any way limit the rights
granted teachers in this Contract. Any portion of the existing documents that is
inconsistent with this Contract shail be ineffective.

LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

The Local Professional Development Committee shall be formed by Antwerp Local
Schoal District in compliance with the appropriate provisions of Ohio Revised Code. All
the rights, benefits, and privileges granted by HB 230 shall be in effect in addition to the
following:

The LPDC shall consist of three (3) teachers selected by the Antwerp Education
Association and two (2) administrators or Board delegates. The LPDC members shall
be compensated at a rate of $22.00 per hour and shall meet only during after-school
hours.

The committee's responsibilities shall include, but not be limited to: Approval of all
individual professional development plans for all certified/licensed employees;
development and approval of all district or building professional development activities;
approval of all C.E.U.'s, coursework, workshops, inservice; the submission and
processing of all paperwork related to teacher certificate/license renewals, upgrades,
etc.

The final approval for professional leave still rests with the superintendent.

RESIDENT EDUCATOR PROGRAMN

The Ohio Department of Education requires that Ohio school districts implement a
resident educator program. Mentors assigned to resident educators will receive a
stipend of $500.00 per resident educator per year for years one (1) and two (2). A
facilitator will be assigned for year three (3) with payment of $250. In the event the
Ohio Department of Education changes the program, the parties agree to meet as
soon as possible to recommend changes.
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D. STUDENT LEARNING OBJECTIVE COMMITTEE (SLO committee)

a.

An SLO committee will be developed for the sole purpose of assessing,
reviewing, and making recommendations concerning the many facets of SLOs
and providing professional development in the area of SLOs.

The SLO committee is responsible to jointly recommend the procedures for the
Student Growth portion of the Evaluation Procedures.

The SLO committee shall not have the authority to negotiate wages, hours or
terms and conditions of employment.

The committee shall consist of five (5) members who will be chosen by the
Association in compliance with the AEA’s Constitution and Bylaws, and up to
five (5) members appointed by the Administration.

The members shall be representative of the following: Pre-K to Second, Third
to Fifth, Sixth to Eighth and Ninth to Twelfth, and one from the specialty areas.
The committee shall be chaired jointly by a committee member from the
Association and a committee member from the Administration.

Committee agendas will be developed jointly by the co-chairpersons of the
committee.

Association committee members will hold his/her position on the committee for
a period of no less than two (2) years unless he/she leaves the district, retires,
requests that the Association removes him/her from the committee, or is no
longer able to serve on the committee due to unforeseen circumstances.
During the first term of the SLO committee, the terms shall be staggered with
half of the members as designated by the Association to serve a two (2) year
commitment and the other half to serve a three (3) year commitment as
designated by the Association.

At the time that an Association or District committee member is no longer able
to serve on the committee, the respective party will appoint a new member to
the committee.

Members of the committee will receive training in the writing of SLOs including,
but not limited to, SLO trainings with ODE trained trainers and other mutually
agreed training as agreed by the SLO committee.

The committee wiil establish by mutual agreement a meeting calendar.

The committee shall establish ground rules at the initial meeting, review them
at each meeting, and update them thereafter as needed.

All decisions of the committee will be achieved by consensus.

. The committee may be authorized to utiiize consuitant(s) (examples are, but

not limited to; educational consultants, software consultants, SGM trainers,
etc.) as deemed appropriate and pre-approved by the superintendent. The
cost, if any, shall be borne by the Board.
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n. Members of the committee may receive release time for committee work and
training as deemed necessary by the committee.

0. The committee will review the multiple elements of SLO, using the approved
established guidelines and return them to appropriate parties with a non-
binding recommendation either for use for gathering data or for revision and
resubmission to the committee.

p. The committee will develop a procedure by which teachers will turn in SLO and
the timeframe the committee will return said SLO.

g. Inthe case that the committee returns an element of SLO for revision, feedback
will be supplied to the individual or group as to what may be reviewed for
revision prior to resubmission. A timeline will be developed for revisions and
resubmission.

r. Prior to submitting the SLO results to his/her evaluator, the teacher may
request the SLO Committee review their score for accuracy. The SLO
Committee will review for verification only.

s. Association committee members will be paid the hourly rate of $22.00 for each
hour he/she attends committee meetings outside of the contractual work day.

INSTRUCTION INFORMATION SYSTEM

The Board and Association (AEA) agree that a committee formed by the AEA will
determine the district's extent of implementation of any state instructional information
system. i.e. IS

SEVERABILITY

The parties agree that should any section(s) of this Contract be declared contrary to law
by a court of competent jurisdiction or following any action by the Ohio General
Assembly, changes in Federal Law, changes in rules and regulations of the State
Department of Education, change in any applicable state or federal law, or valid rule or
regulation adopted by a federal or a state agency pursuant thereto, which requires the
Board of Education to develop and/or change policies that affect the term(s),
condition(s) of employment, or working condition(s), then the parties will meet to
negotiate the additional terms, conditions of employment or working conditions within
ten (10) school days upon request of either party. If such negotiations do not resolve
the matter within twenty-one (21) schooi days thereafier, the impasse procedures
contained herein may be initiated by either party. Upon agreement and ratification by
the parties, any substitute provisions shall be incorporated into this Agreement by
written, signed amendment by the parties hereto.

AMENDMENT

This Agreement may be altered, deleted from, added to, or otherwise modified only
through voluntary mutual consent of both parties in a written, signed amendment to this
agreement except that the Association may, by request, open negotiations whenever
there has been a change that affects wages, hours, or terms and conditions of
employment. All requests for amendment and subsequent negotiations following mutual

58



agreement to amend this agreement shall be conducted in accordance with the terms of
this agreement except that requests for amendment may be made at any time by either
party. All such amendments shall be considered finalized upon ratification by the Board
and the Association.

H. DURATION OF AGREEMENT

This Agreement shall become effective and remain in full force and effect from August 1,
2016 through July 31, 2019, both dates inclusive. This Agreement shall be the base
from which future negotiations shall proceed. I any provision in this Agreement is not
modified or deleted through future negotiations, it shall be carried forward, automatically,
in writing, into each successor agreement.

Nothing in this Agreement shall prohibit the parties, by written mutual agreement
between them, to enter into negotiations at an earlier date than indicated in this article.

The policies enacted by this Contract, when ratified, will supersede any rules,
regulations, and practices of the Board which may be contrary or inconsistent with the

terms of this Contract.
[ Bubbocnn o ot
PRESIDENT, PRESIDENT, ANTWERP
ANTWERP EDUCATION ASSOCIATION LOCAL BOARD OF EDUCATION
7/ 1t s Lu by
DATE DATE

NEGOTIATI , SUPERINTENDENT, ANTWERP

ANTWERP EDUCATION ASSOCIATION LOCAL SCHOOL DISTRICT
9/ 7/ o0 /5 /

DATE DATE

59



APPENDEX A

2.25%
Step
0

1

10
1
15
19
23

27

BA
31,430.36
1.000
32,866.73
1.0457
34,306.24
1.0015
35,742.61
1.1372
37.179.97
1.1829
38,615.34
1.2286
40,054.85
1.2744
41,491.22
1.3201
42,927.59
1.3658
44,363.95
1.4115
45,803.46
1.4573
47,239.83
1.5030
48,676.20
1.5487
50,112.57
1.5944
51,548.93
1.6401
52,985.30
1.6858

Antwerp Local School
Salary Schedule

150
32,624.71
1.0380
34,243.38
1.0895
35,858.90
1.1409
37,477.56
1.1924
39,003.08
1.2438
40,711.75
1.2953
42,327.27
1.3467
43,945.93
1.3082
45,561.45
1.4496
47,180.11
1.5011
48,795.63
1.56525
50,414.30
1.6040
52,032.96
1.6555
53,651.62
1.7070
55,270.29
1.7585
56,888.95
1.8100

2016-2017

MA

34,416.24

1.0950

36,214.06

1.15622

38,011.88

1.2094

39,806.55

1.2665

41,604.37

1.3237

43,402.18

1.3809

45,200.00

1.4381

46,997.82

1.4953

48,795.63

1.5525
50,590.31
1.6096

52,388.12

1.6668

54,185.94

1.7240

55,083.76

1.7812

57,781.57

1.8384

59,679.39

1.8956
61,377.21
1.9528

60

Base =
MA+15
35,610.60
1.1330
37,499.56
1.1931
39,388.53
1.2532
41,277.49
1.3133
43,166.46
1.3734
45,055.42
1.4335
46,944.39
1.4936
48,833.35
1.5537
50,722.31
1.6138
52,611.28
1.6739
54,500.24
1.7340
56,389.21
1.7941
58,278.17
1.8542
60,167.14
1.9143
62,056.10
1.9744
63,945.07
2.0345

$31,430.36



2.50%
Step
0
1

2

10
11
15
19
23

27

BA
32,216.12
1.0000
33,688.40
1.0457
35,163.89
1.0915
36,636.17
1.1372
38,108.45
1.1829
39,580.73
1.2286
41,066.22
1.2744
42,528.50
1.3201
44,000.78
1.3658
45,473.05
1.4115
46,948.55
1.4573
48,420.83
1.5030
49,893.11
1.5487
51,365.38
1.5044
52,837.66
1.6401
54,309.04
1.6858

Antwerp Local School
Salary Schedule
2017-2018

150
33,440.33
1.0380
35,099.46
1.0895
36,755.37
1.1409
38,414.50
1.1924
40,070.41
1.2438
41,729.54
1.2953
43,385.45
1.3467
45,044.58
1.3982
46,700.49
1.4496
48,359.62
1.5011
50,015.53
1.5525
51,674.66
1.6040
53,333.79
1.6555
54,992.92
1.7070
56,652.05
1.7585
58,311.18
1.8100

MA

35,276.65

1.0950
37,119.41
1.1522
38,962.18
1.2094
40,801.72
1.2665
42,644.48
1.3237
44,487.24
1.3809
46,330.00
1.4381
48,172.76
1.4953
50,015.53
1.5625
51,855.07
1.6096
53,697.83
1.6668
55,540.59
1.7240
57,383.35
1.7812
59,226.12
1.8384
61,068.88
1.8956
62,911.64
1.9528

61

Base =
MA+15
36,501.86
1.1330
38,437.05
1.1931
40,373.24
1.2532
42,309.43
1.3133
44,245.62
1.3734
46,181.81
1.4335
48,118.00
1.4936
50,054.19
1.5537
51,990.37
1.6138
53,926.56
1.6739
55,862.75
1.7340
57,798.94
1.7941
59,735.13
1.8542
61,671.32
1.9143
63,607.51
1.9744
65,543.70
2.0345

$32,216.12



2.50%
Step
0
1

2

10
11
15
19
23

27

BA
33,021.52
1.0000
34,530.60
1.0457
36,042.99
1.0815
37,652.07
1.1372
39,061.16
1.1829
40,570.24
1.2286
42,082.63
1.2744
43,591.71
1.3201
45,100.79
1.3658
46,609.88
1.4115
48,122.26
1.4573
49,631.34
1.5030
51,140.43
1.5487
52,649.51
1.5044
54,1568.59
1.6401
55,667.68
1.6858

Antwerp Local School
Salary Schedule
2018-2019

150
34,276.34
1.0380
35,976.95
1.0895
37,674.25
1.1409
39,374.86
1.1924
41,072.17
1.2438
42,772.77
1.2953
44,470.08
1.3467
48,170.68
1.3982
47,868.00
1.4496
49,568.60
1.5011
51,265.91
1.5625
52,966.52
1.6040
54,667.13
1.6555
56,367.73
1.7070
58,068.34
1.7585
59,768.95
1.8100

MA
36,158.56
1.0950
38,047.40
1.1622
39,936.23
1.2094
41,821.76
1.2665
43,710.59
1.3237
45,599.42
1.3809
47,488.25
1.4381
49,377.08
1.4953
51,265.91
1.6525
53,151.44
1.6096
55,040.27
1.6668
56,920.10
1.7240
58,817.93
1.7812
60,706.76
1.8384
62,595.59
1.8956
64,484.42
1.9528

62

Base =
MA+15
37,413.39
1.1330
39,397.98
1.1931
41,382.57
1.25632
43,367.16
1.3133
45,351.76
1.3734
47,336.35
1.4335
49,320.94
1.4936
51,305.54
1.5637
53,290.13
1.6138
55,274.72
1.6739
57,259.32
1.7340
59,243.91
1.7941
61,228.50
1.8542
63,213.10
1.91430
65,197.69
1.9744
67,182.28
2.0345

$33,021.52



APPENDIX B

ANTWERP LOCAL SUPPLEMENTAL SALARIES

POSITION

Percent of Base Salary

LEVEL A
Athletic Director
LEVEL B

Head Football
Head Basketball
Band Diractor

LEVEL C

Head Baseball

Head Track (1)
Head Volleyball
Head Softball

Assistant Athletic Director (no extra periods)

Sophomore Class Advisor
LEVEL D

Head Wrestling

Assistant Football (3)

JV Basketball (2)

Cross Country

H.S. Cheerleading Advisor
Head Boys Golf

Head Girls Golf

LEVEL E

JV Softball

JV Volleyball

JV Baseball

Musical Production Director
Assistant Track (2)

LEVEL F

Freshman Basketball

Jr. High Head Football
Jr. High Basketball (4)
Yearbook

Scholastic Bowl Advisor
Freshman Volleyball
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20.75%

16%

11%

10%

8%

7%



LEVEL G 6%

Jr. High Wrestling

Jr. High Volleyball (2)

Jr. High Track (2)

Jr. High Assistant Football
Assistant Cross Country Coach
Jr. High Cheerleading Advisor
Academic Booster Advisor

LEVEL H 5%
(1) Jr. Class Advisor
LEVEL J 4%

Weight Room Supervisor

Dinner Theater/Variety Show Director/Elementary Grade Musical
Public Relations Coordinator

Senior Class Advisor

LEVEL K 3%

Flag Corp Advisor
National Honor Society
8t Grade Class Advisor
7t Grade Class Advisor
Freshman Class Advisor

LEVEL L 2%

Mini Archers (4)

High School Student Council
Varsity A

Show Choir

Ass't Musical Director
Washington D.C. Trip Coordinator
Elementary Student Council
International Club

Art Club Advisor

Jr. High Student Council

Jr. High National Honor Society
Tech Coach (1 for Wings E, F, and G)

LEVEL M 1%
Elementary Music Programs (1/6% per grade level)

Jr. High/Sr. High Choir Concerts
Tech Coach (1 for each Wing A, B, C, and D)
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Friday School $50 for 2.5 hours (3:00 — 5:30 p.m.)

Coaches who are Antwerp Local bargaining unit members are to receive additional
compensation as determined by all past coaching experience in that sport at Antwerp.

3-5 Year 6+ Years
Head Coach additional 1% of base additional 2% of base
Other Coaches additional .5% of base additional 1% of base

Increase does not apply to shared positions.
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APPENDIX C

List of Credentialed Evaluators

. High School Middle School Principal
. Elementary Principal
. Director of Special Education/Student Services

. Antwerp Local Superintendent
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X .25

SEVERANCE PAY CALCULATION

Total sick leave days accumulated (up to 210)

Percent paid per contract (25%)

Total days at 25% to pay
Days earned above 210 (235 maximum)
Less days absent in last 5 years
Balance

Additional days to pay based on above calculation
Negative numbers are recorded as zero “0”

Total days to pay
Rate to pay (per contract)

Total Severance pay due to this employee

106

APPENDIX M



MEMORANDUM OF UNDERSTANDING BETWEEN
THE ANTWERP EDUCATION ASSOCIATION
AND THE
ANTWERP LOCAL SCHOOLS BOARD OF EDUCATION
RELATING TO THE MOVE OF COMPREHENSIVE HEALTH INSURANCE & DENTAL COVERAGE TO EPC
CONSORTIUM '

This Memorandum of Understanding is entered into by and between the Antwerp Local School District
Board of Education (“Board”) and the Antwerp Education Association (“AEA”).

WHEREAS, the parties have a mutual interest with regards to medical, vision, life, and dental
insurance for the bargaining unit members as well as providing the district with cost saving measures; and

WHEREAS: The Negotiated Agreement specifies: The Board shall purchase from a carrier licensed by
the State of Ohio, basic, hospital-surgical major medical and dental insurance coverage for each full-time
certificated employee now or hereafter employed and his/her family which meets or exceeds the current level
of benefits in effect as of January 1, 1982; and

WHEREAS, the Board wishes to move comprehensive health insurance, life, & dental coverage for
currently covered employees from the Paulding County Consortium to the EPC Consertium effective October

1, 2016.
NOW THEREFORE, The Board and the AEA hereby agree to the following:

1. The EPC Consortium health insurance rate for October 1, 2016 to September 30 2017 will be set at a
1% increase and the dental insurance will be set at a -6% rate. The Health and dental insurance Plans
provided through the EPC Consortium has slight variations from the Paulding County Consortium Plans

and thus the need for this MOU.

2. The move to the EPC Consortium must be approved by all three of the Paulding County Schools by May
31, 2016. If one or more of the three schools do not have an MOU agreement in place by May 31,
2016, the Paulding County Consortium will maintain its current plan beginning July 1, 2016 and
continue to June 30, 2017 with a 3% increase for health and dental rates.

3. An agreement to move to the EPC Consortium will afford the opportunity for bargaining unit members
to participate in a variety of services. Wellness workshops and/or health assessments provided
through the EPC Health Plan are voluntary services and will not be required of any bargaining unit
member. Information regarding health or wellness evaluations will not be shared with any
administrator or school personnel nor will bargaining unit members be penalized for not utilizing these

services.

4. Assome specific exclusions exist on the overview sheet(s), those exclusions {“excluded from
coverage”) are understood and will not be a subject to the current contract language benefit level

should the benefits prove to be less.

5. This agreement will remain in effect until the successor agreement is ratified by the parties. At which
time a new negotiated agreement will go into effect containing the appropriate language for
comprehensive health, life, and dental insurance set forth in this agreement. This agreement shall be
attached to and affixed to the collective bargaining agreement.



6. This Agreement constitutes the entire agreement between the Board and the AEA regarding the issues
outlined herein. The attached overview sheets have been added to provide clarity for the transition to

EPC. Otherwise, there are no other written or verbal agreements, understandings, or arrangements
between the parties.

FOR ANTWERP EDUCATION ASSOCIATION

S+9-14

Date

_ S~ /G- 16
Name Date
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Paulding County School Consortium
EPC Consortium Overview as of May 17, 2016

The EPC Consortium serves 77 districts and insures approximately 36,190 members. EPC has offered the schools of Paulding
County a 1% increase in rates guaranteed for 15 months and a rate cap of 7% for the 2017 renewal. Paulding County School’s
renewal is July 1% and EPC originally requested a decision be made by 4/15/16. However, EPC has agreed to allow entrance
into their consortium effective 10/1/16 but a decision must be made by 6/1/16. A change in consortiums would provide
enhancements in some areas and changes in others. Below is an overview of the EPC programs based on information we

have received as of May 17, 2016.

Highlights of the EPC Offer:
# Maedical Benefits will remain the same.
s Anthem will continue as administrator.
e Continue with Anthem Network
¢ Deductibles and out-of-pocket paid in 2016 will transfer to EPC for the remainder of the calendar year. {No change)
= 4% Quarter Deductible Carry-Over for PPO Plans (not available on HDHP/H.S.A plan)
e Covered Employees can receive a gift card for completing a Health Assessment. Current value is $50.
o Covered Employees can receive a gift card for completing a Wellness workshop. Current value is $50.
o Members can buy a 90 day supply of medication at CVS Pharmacy for 2x the retail copay.
s HDHP/H.S.A Preventive Rx Listing — EPC indicates that the Caremark listing is same as current listing
@ Continue with current Vision plans through VSP.
Continue with current Life insurance plans.

L]

Program changes with the EPC Offer:
s Dental administration will change from Anthem to Delta Dental. The benefits will remain the same; however there is
a change in the Passive PPO Network going from Anthem to Delta Dental Network on 7/1/16.
o Current Anthem Dental Plan and Delta Dental plans both pay non-network claims in the 90™ percentile.
o Payments will go to members when non-network dentist is utilized. Non-Networking dentists could require
payment in advance of services but most will not do this.
o Internal COB —when Husband & Wife are both employed by district/consortium, the plan will pay primary
and secondary coverage.
e  Prescription administration will change from Express Scripts to CVS Caremark on January 1, 2017,
»  Specialty Medication will have to be filled through CVS's Specialty Pharmacy
¢ Rx Copays for Mail Order or through 90 Day CVS Retail program must be 2x Retail:
o PPO 500 Plan: Current Mail Order is 15/80/240 and will change to 30/80/160
o PPO 200 Plan: no change necessary
o HDHP/H.S.A: Current Mail Order is 10/88/175 and will change to 20/70/140
¢ Clinical Equivalent Edits will be added to the Prescription plan.
¢ Clinical Edits allows for more expensive brand medications or Over-the-Counter medications to be EXCLUDED
from coverage when less expensive alternatives exist within a Class of Medications. Example: Nexium,
Prilosec, Prevacid, Protonix and Zegerid are all considered Proton Pump Inhibitors {PP1). A Clinical Edit
provision would allow the plan to exclude coverage for a more expensive PPl when a less expensive
alternative is within the same class of medications. For instance, the EPC plan excludes coverage for:
= Prevacid and Protonix but would cover Nexium, Dexilant, lansoprazole, omeprazole, and
pantopraxole
= Differences in ExpressScript vs Caremark Formulary Listing could change copays on certain medications.
Caremark Rx plan does exclude coverage for certain medications. Exception process is available but no guarantee on
approvals.
e Medical dependent eligibility: EPC coverage cancels EOM Age 26 instead of current EQY Age 26. Grandfathering of
current dependents is a possibility but new dependents will follow EOM age 26 stipulations.
¢ Dental dependent eligibility: EPC coverage cancels EOY Age 24 instead of current EOY Age 26. Grandfathering of
current dependents is a possibility but new dependents will follow age 24 stipulations.

A A J"A?//‘
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Your Anthem Benefits : Anthem &@

Paulding County Schools-Antwerp
Anthem Dental Traditional (group size 51+)
Summary of Benefits, Effective 07/01/2015

This is not a contract; it is a partial listing of benefits and services. All covered services axe subject to the conditions, exclusioss,
qualifications, limitations, terms and provisions of the Dental Centificate,

\EMEER!S RESEONSIBILTY
nual Deauciiirie (Smgie/Family) 250 singte/family
$2.500

Annual Maximum -
IPREVENTIVE Covered in full
Diagnostic and Preventive Services (no deductibre
o oral evaluations
o X-rays (biiewing)

nings

¢ clea
e space maintainers
o paliiative reatment
+ other selected ic an
PRI .mm' f 20%

)
?enera} anesthesia (surgical cedures)
V. sedation (surgical
e amﬁégnﬁmmsm restorations
& pin retanfion ures
« root canal therapy
« apaxification
o therapsufic pulpotomy
o other selected endodontic services
¢ simple and surgical tooth exiractions
= other selected oral surgery services
o gingivectomy
o 0S3L0US SUIgery
_e_other selected
JCOMPLEX | 0%
e cfownsfinlaysfonlays
o parliaf and fuli dentures
s other selected prosthodontic services
Missing Tooth Rider

Not covered

Services for the replacement of leeth (focth) lost prior fo the
membor’s effective dale of coverage under this plan.

» removable prosthodontics (partials or dentures)

. ﬂxeg g&amodonﬁm (bndges} for the replacement of teeth

"40% Child and Aduft

{
Dependent child to age 19
o non-surgical dental services refated to the supervision,
guidance and corraction of growing or mature feeth
examination
records
tooth guidance
repositioning {straightening) of the teeth
= post orthodontic retention
Sepamte QOrthodontic Lifetime Maximum $7.000
Provider Alfowance g0th percentile
Stand-afone Dental Yes

£ 8 80

By signing this Summary of Benefits, I agree to the bencfits for the product selected as of the effective date indicated.

Authorized group signature Date

Underwrifing signature Date

Mﬁamshemmmamshhﬂkmhammdcm Onnymy
f intapendent icenses of the Alue Crons an Blnﬁhia Assuciafion.
OH Dontad Trad 51+ Rov. 4104 @Registered marks Slue Cross and Bive Shiskd Association.

42 Ay A 5’//7//‘
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Paulding County Schools-Antwerp
Del+a Dental Ppo/Premier Plan (group size 51+)
Summary of Benefits, Effective 10/t ]/20l{p

=
ks

$25/850 singla/family

Necs

Diagnostic and Preventive Setvices (no deauctibiej
oral evaluations
X-rays {bitewing)
cleanings

space maintainers
natfiative treaiment
ofhier selactad diagnostic and preventive services
FPRINERY e il

o

LA B -]

i

$2,500

Covered in fulf

. qoners anesthona fsurgical )
o general anesthesia {surgi ures
¢ V. sedation (surgical proced%?gd
o amalgam and composile restorations
o pintetention procedures
e oot canal therapy
 at
o therapeutic om
o offier selected endodgn'ﬁc services
o simpie and surgical tooth extractions
» other selected oral surgery services
¢ gingivectomy
L0
e B 0%
o crownsfinlays/onlays 1
o partial and full dentures
@ other sslected prosthodonfic services
Missing Tooth Rider _ Not covered
Services for the replacement of teeth {tooth) lost prior fo the
member’s effactive date of coverage under this plan.
« _removable prosthodontics (partials or dentures)
. ﬁxet?)oth prosthodontics (bridges) for the replacement of teeth
or
R ) 40% Child and Aduft
Orthodontic Sarv no
Dependunt child to age 19
» non-surgical dentad services related fo the supervision,
guidance and correction of growing or mature testh
o gxamination
# records
+ tooth guidance
¢ repositioning {straightening) of the teeth
» _post orthedontic refention
Separate Orthodontic Lifelime Maximium 31000
_Provider Allowance ' 50th percanfile
Stand-alone Dantal Yes
By signing this Summary of Benefits, | agree to the benefits for the product selected as of the effective date indicated.
Authorized group signafure Date
Underwriting signafitre Date

QH Dental Tred 51+ Rav, 4104

A, f/l?/i

anmcm:"agdam

R

Shield 15 $e fratte nama of Com Ingurance Company,

Noamiswe:of tes Blue Croes and Bius. Shield Associstion,
istsred marks Blun Cross end Bius Shield Asevoislon.




Your Summary of Benefits

Anthem .z (3

BlueCross BlueShield

P

Paulding County School Consortium
Biue Access® (PPO) -§500
Effactive 07/01/2015

I s =T
I s
Rt

e

D

TR D

“l'uib Eﬁi‘;‘l!_l T
$1,000/$2,000 commfngie

Pakiing County School Consortium - PPO Ben sum.doo

Deductib!e (Single!Famﬁy) $500/$1,000 commingle
Out-of-Pocket Limit (Single/Family) $2,500/$5,000 commingle $5,000/$10,000 commingle
Physician Home and Office Services (PGP/SCP) $20/$20 40%
Primary Care Physician (PCP)/
Specialty Care Physician (SCP)
including Office Surgeries and alfergy serum:
o allergy Injactions {PCP and SCP) $5 40%
o allergy festing 20% 40%
o MRAs, MRls, PETS, C-Scans, Nuciear 20% 40%
Cardiology imeging Studies,
non-maternity related Ultrasounds
and pharmaceutical products
Preventive Care Services
o Services included but not limited to: Routine
medical exams, Mammograms, Pelvic Exams,
Pap testing, PSA tests, Immunizations, Annual
diabstic eye exam, Hearing screenings and No cost share 40%
Vision screenings which are limited to Screening
tests (i.e. Snellen eye chart) and Ocular Photo
screening.
Emergency and Urgent Care
Emergency Room Services $150 $150
o facility/other covered services
(copayment waived if admitted)
Urgent Care Conter Services $75 40%
o MRAs, MRIs, PETS, C-Scans, Nuclear 20% 40%
Cardiology Imaging Studies,
Non-maternily related Ultrasounds
and pharmaceutical products
o Allergy injections $5 40%
o Allergy testing 20% 40%
Inpatient and Outpatient Professional Services 20% 40%
include buf are nof limited fo:
o Medical Care visits (1 per day), intensive
Medical Care, Concurrent Care, Consultations,
Surgery and administration of general
anesthesia and Newborn exams |
Biue 8.5
R T S ey e Crop o
mﬁ.ﬁmm@dm& and aymbols are registered merks of fer




Your Summary of Benefits

Oid

NGIWOIKD

combined) Unlimited days except for:

o 60 days for physical medicinefrehab (limit
includes Day Rehabifitation Therapy Services
on an outpatient basis)

o 90 days for skilled nursing facility

20%

40%

Outpatisnt Surgery Hospital/Alternative Care Facility
o Surgery and administration of
general anesthesia

20%

40%

Other Outpatient Services including but not fimited to:

o Non Surgical Outpatient Services for example:
MRls, C-8cans, Chemotherapy, Uifrasounds,
and other diagnostic outpatient services,

¢ Home Care Services 100 visits {excludes IV
Therapy) {Network/Non-Network combined)

o Durable Medical Equipment, Orthotics and
Prosthetics

e Physical Medicine Therapy Day
Rehabliitation programs

o Hospice Care

o Ambuiance Services

20%

No copayment/coinsurance
No copayment/coinsurance

40%

No copayment/colnsurance
No copayment/coinsurance

Outpatient Therapy Services
(Combined Network & Non-Network limits)
o Physician Home and Office Visits (PCP/ISCP)
o Other Outpatient Services @
Hospitai/Alternative Care Facility
Limits apply to:
o Cardizc Rehabilitafion 38 visiis
o Pulmonary Rehabilifation 20 visits
o Physical Therapy: 20 visits
¢ Occupational Therapy: 20 visits
o Manipulation Therapy. 12 visils
o Speach therapy: 20 visits

$20/$20
$20/$20

40%
40%

Actidental Dental: $3,000 per accident
{Network and Non-nefwork combined)

Copayments/Coinsurance
hased on setling where
covared services

are received

40%

Behaviarai Health;
Mental lliness and Substance Abuse?
o Inpafient Facility Services
o Physician Home and Office Visits {(PCP/SCP)
o Other Quipatient Services. Quipatient Facilily
@ Hospital/AHernative Care Fagility,
Qutpatient Professional

Benefits provided in
accordance with Federal
Mental Health Parity

40%

Human Organ and Tissue Transplants?
o Acquisition and fransplant procedures,
harvest and storage.

No cost share

50%

Pl B 5‘49//‘
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our Summary of Benefits

w“

Member may be responsible for additional cost when not | Rx Out of Pocket Maximum:
selecting the available generic drug, $4,100 Single/ $8,200

Medicare Rx - Wrap

Specialty Medications are fimited up to a 30 day supply
regardiess of whether they are refail or mail service.

twecal el T e L ewteweesl
Prescription Drugs
Network Tier structure equals 4/2/3
{and 4, If appiicable)
o Network Retail Pharmacies: $15/340/380 50%, min $80s
(30-day supply)
includes diabetic test strip
o Home Delivery Service: $15/$80/$240 Not covered
{80-day supply)

includes diabetic test strip

family

Notes:

e

000 oo

All medical deductlbles, copayments and coinsurance apply toward the out-of-pocket maximum {excluding Non-Network Human Organ and Tissue
Transpiant (HOTT) Services). A separate Rx out of pocket maximum applies.

Deductible(s} apply to covered medical services listed with & percentage {%) coinsurance, including 0%. However, the deductible does not apply
to Emergency Room Services . where a copayment & (%) coinsurance appiies and may not apply to some Behaviora! Heaith services where
coinsurance appiies

Network and Non-network deductibles, copayments, colnsurance and out-cl-pocket maximums are separate and do no! accumulate foward

each other.

Dependant Age: to end of the year which the child atfains age 28

Specialist copayment is applicable to all Speciallsts excluding General Physicians, intemist, Pediatricians, OB/GYNs and Geriatrics or any other

Network Provider gs allowed by the plan,

When allergy injections are rendered with a Physiclans Home and Office Visit, only the Office Visit cost share applies, When the Office Visit cost
share s 2 % coinsurance, deductible and colnsurance apply fo allergy injectlons

No cost share (NCS) mesns no deductiblelcopayment/colnsurance up o the maximum aflowable amount. 0% means o coinsurance gp

to the maximum aliowable amount. However, when choosing a Non-network provider, the member Is responsible for any balance due after the
plan payment.

PCP Js & Network Provider who s & practitioner that spaclalizes in family practice, general practice, internal medicine, pedistrics,
abstetrics/fynacology, geratrics or any other Netwatk provider as sllowed by the plan.

SCP Is a Network Provider, other than & Primary Care Physician, who provides services within a designated specialty area of p ractice.

Certain diabetic and asthmatic supplies have no deductible/copayment/colnsurance up fo the maximum allowable amount at network pharmacies
except diabetic test atrips.

Benefit period = calendar year

Mammograms {Dlagnostic) are no copaymenticoinsurance In Network office and outpatient facility settings.

Benavioral Health Services: Mental Mealth and Substance Abuse benefils provided in accerdance with Federal Mental Health Parity.

Preventive Care Services that meet the requirements of federal and state law, including cortaln screenings, immunizations and physician visils
ara covered.

Private Duty Nursing — limited to 82 visits/Celentsr Year

Vision limited services ~ additional vision services are covered when specifically coded s determination of refraction, routine ophthalmof ogical
examination inchuding rafraction for new end established patients, and a visual functionat screening for vistual aoully. No additional
ophthalmological services are covered as part of the medical coverags.

Wi encourage you fo review the Schedule of Benefits for mitations,
Kidney and Comea are ireated the same as any other finess and subjact o the medical benefits,
5 Rx non-network diabelic/asthmatic supplies not coverad except diabetic test strips,

Precertification:
Members are encauraged fo iways obtain prior approval when using non-network providers. Precertification will help the meritber know if {he services are considered not

medically necessary.

Pre-existing Exclusion Period: none

2, A, 5'//945
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vour summary of Benefits

This stmmay of banefity has baen updated o comply with faderal and state requirements, including appficable provisions of the recently enacted federal health care reform
laws. Aswe receive additional guidance and darfication on the new health care reform faws from the U.S. Department of Health and Human Services, Denariment of Labor
and Intemal Revenus Service, we may be required to make additionaf changas o this summary of bengfits,

This summary of benefits & intended to be & brisf oufline of coverage. The entire provisions of benefits and exclusions are contained in te Group Contrect, Certificede, and
Schedute of Benefits, in the event of & conflict betwesn the Group Contract and this description, the terms of the Group Contract will prevail,

B {hls Summary of Benafits, { agree to the bensfits for the produd selected a5 of ths effective date indicater.
Authorized group signature (F applicable)

Date

Date

Underwriting signatune {if applicable)
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Your Summary of Bene

Paulding County School Consortium — F EPL.
Biue Access® (PPO} ssoo
Effective to/1/20

Deciuctibie (Smgleﬂ-‘amﬂy) $500/31 Oﬁﬂcommmg!g woom 000 commmg!e"
Out-of-Pocket Limit {Single/Family) $2,500/$5,000 commingle $5,000/810,000 commingle
Physician Home and Office Services (PCP/SCP) $20/%20 40%

Primary Care Physician (PCP)Y/

Specialty Care Physician (SCP}

Including Office Surgeries and allergy serum:

o allergy injections (PCP and SCP) $5 40%
o allergy testing 20% 40%
o MRAs, MRIs, PETS, C-Scans, Nucleat 20% 40%

Cardiclogy Imaging Studies,
non-maternity related Ulirasounds
and pharmaceutical products
Preventive Care Services

¢ Services included but not limited to: Routine
medical exams, Mammograms, Pelvic Exams,
Pap testing, PSA tests, Immunizations, Annual
diabetic eye exam, Hearing screenings and No cost share 40%
Vision screenings which are llmited to Screening
tests (I.e. Snellen eye chart) and Ccular Photo
screening.

Emergency and Urgent Care

Emergency Room Services $150 $150
o facilitylother covered services
{copayment waived if admitied)
Urgent Care Center Services $75 40%
© MRAs, MRls, PETS, C-Scans, Nuclear 20% 40%
Cardiology Imaging Studles,
Non-maternity refated Uitrasounds
and pharmaceutical products
o Allergy injections $5 40%
o Aliergy testing 20% 40%
Inpatient and Qutpatient Professlonal Services 20% 40%

Inctude but are not limited to:

o Medical Care visits {1 per day), Intensive
Medical Care, Concument Care, Consultations,
Surgery and administration of general
anesthesia and Newborn exams

Blue 8.6

mmmammaunsmwmmmmnmmw Mnuco?n! Indapendant keanese

ofthe Blua Crass and Blue Stield Association. ANTHEM is o rog
mmmmuﬂuw namas and symbols ave regisiared marke of the

Bl Cross and Bive Shield

Pauiling County School Consorium - PRQ Ban sum.dos

Y Py P



’\}‘rm! ) : X 0 Sy
Tour Summary ¢

%_,

SO 1 e

lnpatient Fac!lity Semces (Network!Non-Network
combined) Unlimited days except for;

o 60 days for physical medicine/rehab {limit
includes Day Rehabifitation Therapy Services
on an outpalient basis)

o__90 days for skilied nursing facillty

20%

a{ﬂ.qp_miﬁ _ =0y
40%

Outpatient Surgery Hospital/Alternative Care Facility
o Surgery and administration of
general anesthesia

20%

40%

Other Outpatient Services inciuding but not limited to:

o Non Surgical Qutpatient Services for example;
MRIs, C-Scans, Chemotherapy, Ultrasounds,
and other diagnostic ouipatient services.

o Home Care Services 100 visits (exciudes {V
Therapy} (Network/Non-Network combined)

o Durable Medical Equipment, Drthotics and
Prosthetics

o Physical Medicine Therapy Day
Rehabilitation programs

© Hospice Care

o Ambuiance Services

20%

No copayment/coinsurance
No copayment/coinsurance

40%

No copayment/coinsurance
No copaymenticoinsurance

Outpatient Therapy Services
{Combined Network & Non-Network limits)

Human Organ and Tissue Transplants?
o Acquisition and transplant procedures,

harvest and sforags.

o Physiclan Home and Office Visits (PCP/SCP) $20/820 40%
o Other Quipatient Services @ $20/$20 40%
Hospilal/Alternative Care Facility
Limits apply to:
o Cardiac Rehabllitation 36 visits
© Pulmonary Rehabilitation 20 vislis
o Physical Therapy: 20 visits
o Occupational Therapy: 20 visits
© Manipulation Therapy; 12 visits
o Speech therapy: 20 visits .
Accidentai Dental: $3,000 per accident Copayments/Coinsurance 40%
(Network and Non-naetwork combined) based on setting where
covered services
are recelved
Behavioral Health:
Mental Hiness and Substance Abuse?
o Inpatient Facility Services Benefits provided in 40%
o Physician Home and Office Visits (PCP/SCP) accordance with Federal
o Other Outpatient Services, Outpatient Facility Mental Health Parity
@ Hospital/Alternative Care Fagility,
Qutpatient Professional
No cost share 50%

f/l’ﬂﬁﬂ Py
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Your Susnmary of Benefits
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[ Prascription Druge
Network Tier structure equals 1/2/3
{and 4, if applicable} -
o Network Retail Pharmacies: $D / $ 50/ 460 50%, min $805
{30-day supply)
includes diabstic test strip

© Home Delivery Service: $ 30 / J;go/ ${le0 Not covered
{90-day supply} 8lso avar \abl_c & Cvs

Includes diabstic test strip y's
Member may be responsible for additional cost when not | Rx Out of Pocket Maximum:

selecting the available generic drug. $4,100 Single/ $8,200
family

Medicare Rx - Wrap

Specialty Medications are limited up to a 30 day supply
regardiess of whether they are retall or mail service.

Notes:
© Al medical deductibles, copayments end coinsurance apply toward the out-of-pockel maximum (excluding Non-Network Human Grgan and Tissus

Transplant (HOTT) Servicea). A separate Rx out of pocke! maximum applies.

©  Deduclible{s) apply to covered medicai services listed with & perentage (%) coinsurance, Including 0%. However, the deductible does not apply
to Emergency Room Services where 2 copayment & (%) coinsurance applies and may not apply to some Behavioral Health services where
tolnsurance applies
Network and Non-nefwork deductibles, copayments, coinsurance and out-of-pocket maximums are separate and do not accumulate toward
sach other. MONTH
-—— @  Dependent Age: o end of the year which the child atiains age 26

"o Specialist copayment is applicable to ail Specialisls excluding Genaral Physicians, Intemnist, Pediatriclans, OB/GYNs and Geriatrics or any other

Network Provider as aliowed by the plan.

When ellergy Injections are rendered with a Physicians Home and Office Visit, only the Office Visit cost share applies. When the Office Vistt cost
share Is & % coinsurance, deductible and colnsurance apply to allergy injections

No cost share (NCS) means no deductible/copayment/colnstrance up to the maximum aflowable amount, 0% means no toinsurance up

to the maximum aliowable amount. However, when choosing & Non-network provider, the member Is responsible for any balance dus after the
plan payment.

PCP i s Network Provider who is & practitioner that specializas In famlly practice, genaeral practice, internal medicine, ped latrics,

abstetrics/gynecology, gerlatrics or any other Network provider as aliowed by the plan.
SCP is & Network Provider, other then a Primary Care Physician, who provides satvices within a dasignated specialty ares of practice.

Certein diabatic and asthmatic supplies have no deductiblefcopaymenticoinsurance up to the maximom allowable amount at network pharmacies

except diabetic test strips.

Benefit period = calendar year )
Mammograms (Diagnostic) are no copayment/ooinsurence kn Network office and outpatient facility seffings.

Behavioral Health Setvices: Menta! Heslth and Substance Abuse benefits provided in accordance with Faderal Mental Heaith Parity.
Preventive Care Services that meet the requirements of faderal and state law, Including cartain scresnings, immunlzations and physiclan visits

a1e covared,
Private Duty Nursing - iimlied to 82 visite/Calendar Year
Vision fimited services - additional vision services are covered when speciically coded as determination of refraction, routine ophthaimol ogical

examination including refraction for new and cstablished patiants, and a visual functional screenlag for visual acuity. No additional
ophthatmological services are coverud as part of the medicaf coverage,

LN -

ceooe

2We encourage you fo review the Schedule of Benefits for fimitations.
3Kxdney and Comea are treated fhe same as any other Tiness and subject fo the meglica! benefs.
5 Rx non-nsteork diabeticiasthmetic suppBes not covered excepf disbetic tes! sirips.

Precertification:
Members are encouraged to always obtain prior spproval when using non-nefwork providers. Precertificaion will help the mamber know i the services are considerad not
medically necessary.

FPre.existing Exclusion Period: nona
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Msumqmmmmmmmmmmmmm, Including epplicable provisions of the recently enacted federal healtly care refom
laws. As we receive addifional guidance and clarification on the new heakth eare reform lews from the U.S. Deparimest of Health and Human Servicas, Department of Labor

and!nﬁsmalRarenusSavice.wemybemmbedbmksaddiﬁonaldiangesmmismmmrydherm

This summary of benefits is infendad to be a brief outtine of coverage, The entie provisions of banefits and exclusicns az contained in the Group Contract, Cerlificate, and
Schedule of Benefits. In the eventof a conflict between the Group Contract and this description, the terms of the Group Contract wil pravad,

ning #is Summary of Benefis, 1 agres to the benefils for the product selacted as of the effective date Indicated.

Authorized group signature (if applicable)

Dafe

Undenwriting signatire (i applicabie)

Date






