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ARTICLE 1
AGREEMENT/PURPOSE

Section 1.1 This Agrﬂemant entered into by the Van Wert County Sheriff, hereinafter referred to
as the “Sheriff” or “Employer” and The Fraternal Order of Police, Ghio Labor Council, Inc.
hereinatier referred to as the “FOP” or “OLC” or “Union™ has as its purpose the following:

To comply with the requirements of Chapter 4117 of the Ohio Revised Code; and to set forth in
its entirety, the full and complete understandings and agreements between the parties governing
the wages, hours, terms, and other conditions of employment for those employees included in the
bargaining unit as defined herein

This Agreement supersedes all prior agresments heretofore made by end between the parties.

Section 1.2 The express provisions of this Agreement may be changed only by mutual
agreement between the parties. Negotiated changes shall be reduced to writing, dated, and signed
by the parties to this Agreement. Neither party shall attempt to achieve the alteration of this
Agreement by recommending changes in, additions to, or deletions to Ordinances or Resolutions.

Section 1.3 Should any portion of this Agreement contained herein be declared invalid by
operation of law, or by a court of competent jurisdiction, such invalidation of such part or
provision shall not invalidate the remaining portions hereof and they shall remain in full force
and effect. In addition, within twenty (20) calendar days following the effective date of such
declaration of invalidity, the parties shall meet in an attempt to modify such prows;on to comply
with the applicable law.

Section 1.4 The parties - acknowledge that during the negotations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not r\,muved by law from the area of collective bargaining, and
that the understanding and agreement arrived at by the parties after the exarcise of the right and
s}pportumty are set fors:h in this Agreement. During the term of this Agreement, each party
waives any right to demand cegotiations on any subjec except as may be provided by Ohio
Re& ised Cm.e 4117.08 (C). '

ARTICLE 2
RECOGNITION

Section 2.1 The employer recognizes the Fraternal Order of Potice, Ohio Labor Council, Inc. as
the sole and exclusive representative for all employees in the bargaining unit as set forth in the
certifications issued by the Ohio State Employment Relations Board in case number 01-REP-03-
0677 dated (8-24-2001 which ,ncluded ail full-time and reqular part-time corrections officers,
including new hire trainees
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But excluding: :

All management level employees, professional employees, confidential employees, seasonal and
casual employees and all other employees specifically excluded by the Ohio Collective
Bargaining Act, and all of the specific classifications of Sheriff, Deputy Sheriff, dispatcher,
corrections supervisors, corrections sergea_nt and all other employees not identified above.

Section 2.2 The term * e*nployee as used in this Agreement shall refer only to those persons in
‘the bargaining unit who hold the posmon classifications as set forth in Section 2.1 of this

agreement.

Section 2.3 In the event a new pasition is created within the department, the Employer shall
determine whether the new or changed position will be included in, or excluded from the
bargaining unit and shall so advise the FOPfOLC in writing within thirty (30) calendar days. If
the FOP/OLC disputes the Employer’s determination of the bargaining unit status, the parties
shall meet in an atfempt to resolve their disagreement within seven (7) calendar days from the
FOP/OLC’s notification to the Emplover. If the parties agres on the determination, it shall be
implemented as agreed by the Employer and the FOP/OLC. If the parties do not agree, the
position shall be subject to the challenge by the FOP/OLC to the State Employment Relations
Board pursuant to Chapter 4117 of the Ohio Revised Code and the SERB Rules and Regulations

ARTICLE 3
MANAGEMENT RIGHTS

Section 3.1 The Union recognizes and accepts the exclusive right and authority of the Sheriff
and the Van Wert County Commissioners, except where the agreement expressly provides
otherwise to determine matters of expressed, implied, or inherent management policy. Such
rights shail include, but are not limited fo the following:

1. The rightto menage and direct its employees, including the right to select,
train, hire, promote, transfer, assign, evaluate, retram layoff, recall, reprimand,
suspend dlacharoe or d1501plme for _]ust cause.

b2

To manage and determine the Wpe of eqmpment, prggrama, and the work to be
performed . '

3. To determine the department’s goals, objectives, programs and services, and to utilize
personnel in a manner determmed by the Shersz to effectlvel} and efﬁczvptl} meet
those purposes.

4. To determine the size and compositiofi. of the work force and each dzwslon s
rﬁamzauonal stru.,ture

To promulgate and enforce work rules, departmental orders, pelicies and procedures
that require employees to use or refrain from using specmed equipment, uniforms,
- weapons, and other tools of duty.

th

S
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6. To determine when a job vacancy exists, the duties to be included in all job
classifications, and the standards of quality and performance to be maintained.

1

To determine the department’s budget and uses thereof, o maintain the security of
records and other pertinent information.

8. To determine the department’s missions and to determine conduct and performance
expected of empioyees. '

The Emplover is not required to bargain on subjects reserved to the management and direction of
the Governmental unit except as affect wages, hours, terms and conditions of employment, and
the continuation, modification, or dﬂieucn of an existing provision of ﬂ:us collective bargaining

. Agrecment.

Section 3.2 The Ohio Labor Council Inc. agrees that all of the functions, rights, powers,

responsibilities, and authority of the Employer in regard to the operation of its work and business

and the direction of the work force which the Emplovyer has not specifically abridgad, deleied,
granted, or modified by the express and specific provisions of this Agreement are and shall-
remain exclusively those of the Jmployer

ARTICLE 4
FOP/OLC SECURITY

Section 4.1 The Employer agrees to deduct FOP/OLC memberahip dues fﬂes and assessments
m accdrdance with this Article for all employees ehgzble for the bargaining umts

Secﬁan 4.2 The Employer agrees to deduct FOP/OLC membership -dues once each pay period -
from the pay of any eligible employee in the bargaining units upon receiving wriitten
authorization signed individually and voluntarily by the emplovee. The employee or his/her
designee must present the signed payroll deduction form to the Employer. Upon receipt of the
proper authorization, the Employer will deduct FOP/OLC dues from the payroll check for the
next pay period in which dues are normally deducted following the pay period in Whlcn the
i:mployer received the authorization. : :

Secnsn 43 As a condition of Pmplavment. smty {(60) days following the beginning of
':mplos ‘ment, or upon the effsctive date of the Labor Agreement, whichever is later, employees
in the bargaining units who are not members of the FOP/OLC, including employees who resign
from membership in the FOP/OLC, shall pay to the FOP/QLC, through payroil deduction, a fair
share fee. The fair share fes is aufomatic and does not require written authorization of the
employee. This provision shall not require any employee to become or to remain a member of
the FOP/OLC, nor shall the fair share fee exceed the dues paid by members of the FOP/OLC in
the same bargaining units. The FOP/OLC is responsible for annually certifying to the Employer
* the amount of the fair share fee, along with the breakdown of its use, prior to the implementation
of this section. If an employee challenges through the Courts or the State Employment Relations -
Board the deduction of the fair share fee, his/her deductions shall continue, but the funds shall be
placed 'in an interest bearing escrow account until a resolution of his/her challenge is reached.

”
3
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The party, in whose favor the resolution is determined, shall receive the escrowed funds
including interest, if any.

Section 4.4 The Unjon warrants and guarantees that no provision of its fair share fee process
violates the Constitution or laws of the United States or the State of Ohio. The parties agree that
» the Employer assumes no obligations, financial or otherwise, arising out of the provisions of this
Article regarding the deduction of FOP/OLC dues. The FOP/OLC hereby agrees that it will

indemnify and hold the Employer harmless from any claims, actions or proceedings by any

emplovee arising from deductions made by the Employer pursuant to this article. Once the funds
are remitted to the FOP/OLC, their disposition. thereafter shal 1 be the sole and sxclusive
obligation and responsibility of the FOP/OLC.

Section 4.5 The Employer shall be relieved from making such individual “check-off” deductions.

N upon an employee’s: (1) termination of employment; (2) transfer 10 a job other than the one

covered by the bargaining umits; (3) layoff from work; (4) an unpaid leave of absence; (5) -

revocation of the check-oif authorization; or (6) resignation of the employee from the FOP/OLC.

Section 4.6 The Emplover shall not be obligated to make dues deductions from any employee
who, during any pay periods involved, shall bave failed to receive sufficient wages to make all
legally required deductions in addition to the deduction of FOP/OLC dues.

Section 4.7 The parties agree that neither the émplayees nor the FOP/OLC shall have a claim
against the Employer for errors in the processing of deductions, unless a claim or error is made to
the Employer in writing within sixty (60} days after the date of such an error is claimed to have

occurred. If it is found that an error was made, it will be corrected at the next pay period that the

FOP/GLC auﬂs deduc’mﬂ would normally be made by deducting the proper amount.’

Section 4.8 The rate of which dues are to be deducted shall be certified 1o the b:'lployer or
~his/her designee by the FOP/OLC by December of sach vear. One (1) month advance notice
must be given the Employer or designee prior to making any changes in an mdmaual’s dues
deducﬂon

Sectign 4.9 Except as otherwise provided herein, each eligible emplioyee’s written authorization
for dues deduction shall be honored by the Employer for the duration of this Agreement or until
such emplovee submits a writien revocation of the dues deduction authorization to the employa
or his/her designee. The address to send dues, fees and assessments is FOP/ OLC, Inc., 222 East
Town Street, Coiumbus Ohio 43215.

ARTICLE §
FéPfGLC REPRESENTATIQN
Section 5.1 Representatives of the EOP/OLC shall be admitted to the Emplover’s facilities for
the purpose of processing gne\ ances or attending meetings as permitted herein. Upon arrival, the

FOP/OLC representative shall ‘denﬂﬁf himself/herself to the Employer or the Emplover’s
designee.

e
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Section 5.2 The Employer shall recognize up to two (2) employees representing the bargaining
unit specified in section 2.1, designared by the FOP/OLC to act as FOP/OLC Associates for the
purpose of processing grievances in accordance with the Grievance Procedure. The Associates,
or in their absence or inability to perform their function, designated alternates shall be

recognized as representatives, as provided herein.

Section 5.3 The FOP/OLC shall provide to the Emplover an official roster of its officers and
associates which ig to be kept current et all timas and shall include the following: '

1. Names

2. Address

3. Home telephone number
4. Immediate Supervisor
<

FOP/OLC office held

The Empiover shall recosnize no emploves as a FOP/OLC associate until the FOP/OLC has
pLOY JE8 plos . _
presented the Employer with written certification of that person’s selection.

. Section 5.4 The investigation and writing of grievances shall be on non-duty time. The
authorized reprea.e'ﬁatne may obtain needed lﬁf’\matluﬂ from the office during duty hours,
providing the office is open and the employee receives authorization from his immediate
supervisor pricr 10 coniacting the office. The authorized representative shall be permitted txme to
deliver grievances to the next step of the grievance process without loss of pay.

Grievance hearings will be scheduled my mutual agreement of both parties. If grievance hearings
are scheduled during the employee’s regular duty hours, the employee shall not suffer any loss of
~ pay while attending the hearing.

Section 5.5 The FOP/OLC agrees that no representative or associate of the FOP/OLC, cither
employee or non-employee of the Employer, shall interfere, interrupt, or disrupt the normal work
duties of the employees. Further, the FOP/OLC agrees not to conduct meetings (bargaining unit,
iodge, or committee meetings} involving on-duty employees except fo the extent specifically
autherized by the Employer. Bargaining unit members shall not conduct FOP/OLC business
(defined as fundraising activities, solicitation for memberships; or distribution of literature} on
behalf of the FOP/OLC or any FOP Lodge during the work time of any employee. Unauthorized
activities shall cease upon the demand of a supervisor, and any failure io cease unauthorized
activities may subject the offending employee(s) to disciplinary action.

Section 5.6 The FOP/OLC shall be permitied to utilize interdepartmental mail system in order to
communicate confidentially with bargaining unit members, without cost to the FOP/OLC. The
FOP/OLC agrees that the use of the mail system will be reasonable and be limited to the normal
conduct of bubmess Al mail placed into the interdepartmental mail system shall be tbe property

of whom it is addressed and such mail will not be sublecl to review by others. '

Section 5.7 The FOP/OLC shall be purmtted upon prior potification to the Employer, to place
ballot boxes in the work place for the purpose of collecting employee’s ballots on FOP/OLC
issues subject to balloi. Baliot boxes and their contents are the p property of the FOP/OLC and
shall not be subject to review by the Employer or other non-bargaining unit staff,
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ARTICLE 6
NON-DISCRIMINATION

Section 6.1 The Employer and the FOP/OLC agree not to discriminate égainst any bargaining
unit employee with respect to FOP/OLC membership or non-membership.

Section 6.2 Bargaining unit emiployees shall not be subject to any threat or reprisal for using the
grievance procedurs provided herein or for seeking information relative to any grievance.

. Section 6.3 Whenever the male pronoun or adjeciive is used in this Agreement, it shall be

deemed also to include the female gender, unless otherwise indicated.

ARTICLE 7

LABOR/MANAGEMENT MEETINGS

" Section 7.1 In the interest of sound labor/management refations, the Sheriff and the Union agree

to meet at ag’eeable':iates and times for the purpose of discussing matters contained below. The
meeting shall consist of the Sheriff and his designee(s), up to three (3) bargaining unit members,
and up to one {1) non-employee representative. An agenda may be presented prior to the meeting
to facilitate in the. eﬁicmncv of the meeting. The meeting shali cover items of mutual concern
such as: ‘ '

. The administration of this agreement

2. Notification of any changes made by the Employer that may aiiect the employees

3. ‘Discussion of grievances that have not been setiled, when the d15cusszons are agreed
upon by all affected parties

4. (}eneml information that may affect both Employer and emp;eyues

3. Ways to improve work efficiency and work perfonnance

6. Health and safety matters

7. Training matters

g _ _

Employees who are on duty during a labor/management meeting shall not lose pay..

Section 7.2 Meetings may be requested by the Employer or employees. Mestings shall be held
within a reascnable time aﬁer being requested, having regard for the seriousness of the issues

" tnvolved.

ARTICLE 8
GRIEVANCE PROCEDULE
Seeﬁaﬂ 8.1 The term “grievance” shall mean an ailegation by a bargaiﬁing unit ‘empioyee that
there has been a breach, misinterpretation, or improper application of this Agreement. It shall

also appi} to the discxphne including the discharge, of any non-probationary employee. It is not

f
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* intended that the grievance procedure be used to effect changes in the Articles of this Agreement
or those matters which are controlled by the provisions of Federal and/or State laws and/or by the
United States or Ohio State Constitutions. Discipline of a non-probationary employvee may be
appealed through the grievance procedure. However, verbal and written reprimands may be

appealed to Step 2.

Section 8.2 There shalil be an eamnest, hopest effort 1o settle disputes and controversies promptly.
The procedures of this Article shall serve as a means of setilement of all grievances.

Section 8.3 Nothing in this grievance procedure shall deny bargaining unit members any rights
available at law to achieve redress of their legal rights. However, once the bargaining unit
member elects as his/her remedy some other official body (and that body takes jurisdiction),
he/she is thersafter denied the remedy of the gricvance procedure provided herein,

Section 8.4 All employees will make an earnest effort to settle differences and disputes with
their supervisor or section supervisor without filing a grievance. In the event that an agreement
cannot be reached, then the following steps shall be taken with respect io any grievance. Any
grievance not initiated or tzken to the next step within the time limits specified herein will be
considered to be resolved. Any answer to a grievance that has not been timely filed shall permit
the bargaining unit to involve the next step in the grievance procedure. Time limits for invoking
. the next higher step in the grievance procedure shall commence on the date the grievance answer
is due. For purposes of the grievance procedure, days shall mean calendar days, not including
observed holidays or weekends by this Agreement.

formal Procedure. An emplovee having the individual grievance will first attempt to
resoive it informally with his'her immediate supervisor, Such attempt at informal resolution shall
be made by the employee, with or without Union representation, within five (5) days following
the event or circumsiances giving rise to the grievance having occurred or having reasonable
- cause to be aware of circumstance arising to the grievance, There is no requirement that the -
grievance be submitted in writing. If the supervisor grants a grievance at verbal levels, written
acknowledgement of granting such grievance shall be furnished. If an employee is not satisfied
with the oral response from his/her immediate supervisor, which shall be given within five (5)
days, the emplovee may continue to the next step.

Step 1. An empleyee not satisfied with the informal procedure response, shall, within five
(5)-days, file the grievance with the Jail Administrator. The grievance shall be recorded on 2
“Grievance Report Form™ supplied by the Ohio Labor Council, Inc. The Jail Administrator shall
meet with the grievant and a Union representative within five (5) days of the grievance being
filed. The Jail Administrator will have up to ten (10) days to provide a written answer to the

evance, .

Step 2. If the grievance is not satisfactorily settled at the above step, the grievance may be
appealed to the Sheriff. The Sheriff or his designee shall have five (5) days after receipt of the
grievance to schedule a meeting with the grievant and his Union representative. The Sheriff
and/or his designee shall investigate and respond in writing back to the grievant within ten (10)
days of the meeting. ' ' : B
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Section 8.5 The FOP/OLC, based upon the facts presented, has the right to decide whether to
arbitrate a grievance. Within fourteen (14) days, the FOP/OLC shall notify the Employer of its
intent to seek arbitration over an unresolved grievance. The FOP/OLC may withdraw its request
to arbitrate at any time prior to the actual hearing. The party or parties canceling the arbitration
shall pay any cancellation fee due the arbitrator. Any grievance not submitted within the fourteen
(14) day period described above shall be deemed setiled on the basis of the last answer given by

the Employer.

1.

.!\J

taa

The arbitrator shall be selected in the following manner: The Federal Mediation and
Conciliation Service (FMCS) shall be jointly requested to subsmit a panel list of nine
(9) arbitrators from FMCS area #15 (Ohio). The parties shall alternately strike the
names of the arbitrators until only one (1) name remains. Either party may once reject
the list and request from FMCS another list of nine (9) names unfil a mutually
agreeable arbitrator is selected. The parties may at any time mutually agree to an
alternate arbitration service or method of selection of &n arbitrator.

I either party challenges the arbitrability of a grievance, it shall notify the other party

of its challenge and intent to raise the issue at the arbitration hearing. At the hearing,
the first question to be placed before the arbitrator is whether or not the issue can be
arbitrated within his/her jurisdiction to decide. If the arbiirator deems he/she has
jurisdiction in this grievance based on arbitrability, the arbitrator shall iimit his/her
decision stricily to the interpretation, aophc:atmm or enforcement of specific Articles
of this AgTeament

The arbitrator shall have nc authority to modify, add to, subtract from, alter or amend
the terms of the Agreement. The arbitrator shall be confined to the 1ssue(s) submitted
to arb1trat10n and shall have no authority to determine other issues,

No less than five (5) d_ays prior i the -beginning of the arbitration hearing, both
parties shall exchange witness lists and copies of all documents which they intend to
use at the hearing. .

The decision of the arbitrator shall be final and binding on the grievant, the
FOP/OLC, and the Emplover. The arbitrator shall be requested to issue his/her
decision within thirty (30) days after the conclusion of the testimony, arguments, and-
subimission of the final briefs. '

" The fees and other costs for the services of the arbitrator, the costs of any proofs

produced at the direction of the arbitrator, the fee of the arbitrator, and the cost of the

~ hearing room, if any, shall be borne equally by the Employer. and the FOP/OLC. The

fees and costs, if am of any non-employee witnesses shall be borne by the party
calling them. The fees of the court reporter shall be paid by the party asking for one,
or split equally by the parties if both parties desire a court reporter. Any bargaining
unit member whose attendance is required for such hearing shall not lose pay or
benefits to the extent such hearing hours are during pormally scheduled working
hours on the day of the hearing. Employees not on duty when such grievance and
arbitration hearings take place will not receive compensation for such proceedings.
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Section 8.6 When an emplovee covered by this Agreement chooses to represent himself/herself
in the presentation of a grievance, no adjustment of the grievance will be inconsistent with the
terms of this Agreement. Prior to the adiustment of any such grievance, the appropriate
FOP/OLC representative will be notified of his/her right to be present at the adjustment,

Section 8.7 The FOP/OLC shall provide and mairntain the “Grievance Report Form”™ identified

in section 8.4, step 1. The FOP/OLC shall have the responsibility for the duplication,

distribution, and their cwn accounting of the grievance forms. All grievance forms shall contain

the following information: ' -
1. Grieved emploves’s name and signature

ieved employes’s classification _

Date grievance was first discussed and the name of the supervisor with whom the

grievance was discussed

Date grievance was filed in writing:

Date grievance occurre

Location the grievance occurred

A brief description of the incident giving rise to the grievance

Specific articles of the Agreement violated

Desired remedy to resolve the grievance

el g

RN VIR

Section 8.8 Any grievances filad as class action m.,vances shall contain the signatures of tno:e
employaes that are included in the class action grievance. :
ARTICLE 9
DISCIPLINE
Section 9.1 Employees may be disciplined for just cause.
- Disciplinary action shall be corrective in nature and shali not be applied in an arbitrary manner.
- Discipline . shall take into account the nature of the violation, the employee’s record of

performance and conduct, past disciplinary actions and other appropriate considerations.

Nothing in this Article ,Shall._be inierpreted as limiting the Employer’s ability to implement
discipline at an advanced step where appropriate. .

Discipline shall be carried out in a private and business-tike manner.

Section 9.2 Employess shall not be compelled to participate in political activities, and the
participation or failure to participate in a political activity may not be considered by the
Employer in its decision to hire, fire, or promote an employee. Any employee of the Van Wert
County Sheriff's Department who seeks to coerce another wmployee into pa:tlczpaﬁncr in a
Dolfhcal activity is subject to dismissal. -

_-Sectlon 2.3 The Emplover may take the Ioilowmg forms of discipline:

A. Verbal Waming

N 1 CICRR |
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' B. Written Reprimand
C. Suspension _
D. Reduction in pay or position
E. Termination

Section 9.4 In the event an employee is to be given disciplinary action for behavior or conduct,
which warrants a suspension or removal, a pre-disciplinary meeting between the employee and
the Sheriff or his designee shall be arranged. The pre-disciplinary meeting will be scheduled not
earlier than forty-eight (48) hours after the employee is notified of the meeting and of the charges
against him or her. The employee or his/her designated Union Representative shall have the right
to obtain a copy of any written statement, or any recorded statement, stc., which are to be used n
the disciplinary hearing in accordance with applicable Jaw, The employee may have one
representative present for the pre-disciplinary meeting, along with the staff Representative. The
" employee is responsibie for notifying the representative(s). .

Section 9.5 At the pre-disciplinary meeting, the employee may elect to do any of the following:
(1) appear at the meeting and present an oral or written statement; (2) appear at the meeting and
have his represeniative present an oral or written statement; (3) in the event the employee is
physically unable to appear at the hearing, have his representative appear at the meeting and
present an oral ‘or written statement; or, (4) elect to waive the opportunity to have a pre-
disciplinary meeting. An employee who, without notice, fails to appear, or fails to cause his
representative to appear, at a pre-disciplinary hearing meeting, shall be considered o have
waived the meeting, o '

Section 9.6 After the pre-disciplinary meeting, the employee shall be notified in writing of the
disciplinary action and the effective date of such disciplinary action. The employes may file a
written appeal of discipline that results in a loss of pay in accordance with the grievance and
arbitration procedures set forth in this Agreement. Terminations may be appealed directly to the
fourth step of the grievance procedure. The parties agree that the State Personnel Board of
Review and the Ohio Depariment of Administrative Services shall have no jurisdiction over
bargaining unit employees. ' ' g

‘Section 9.7 ‘I,Vheﬁ the Employer determines that the offense is of such a nature that immediate

action is required, the Employer is not prohibited by the terms of this Ariicle from placing an

employee on administrative leave with pay pending investigation and/or pre-disciplinary
seting. T : § o

Section 9.8 The Employer _shail 'p}:évide notice to the local Union President of all disciplinary
action taken against bargaining unit employees. o

Section 9.9 Whenever the Employer or his'her designee(s) interviews, questions, or interrogates
hargaining unit members in reference to alleged or suspected misconduct, either in preliminary
investigations or in disciplinary hearings, the following conditions shall apply:

1. Employees being questioned, as witnesses shall be so informed.
When an employee who is suspectad of misconduct is interviewed, questioned, on.
interrogated regarding such misconduct, he/she shall be apprised of the nature of the
suspected misconduct as it is known at that time and his'her right to have the
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opportunity to have a FOP/OLC representative present to advise him/her during the
questioning. :

Prior to questioning, employees (including witnesses) shall be informed that failure 10
respond truthfully may result in disciplinary action. for insubordination or dishonasty
4. Preliminary investigations may be tape-recorded. Formal disciplinary hearings shall
be tape recorded by the hearing officer. A copy of the recording shall, at the request
of the charged employee, be provided to the employes.

Questioning sessions shall be for reasonable periods and shall allow for personal
necessities and rest periods, it being understood that there shall be no period of
continuous questioning exceeding one (1) hour without provision for a ten (10)
mintte rest break. : '

(PN

LN

Section 9.10 Any employes who has been the subject of an investigation under this section shall
be informed in writing of the outcome of the case af the conclusion of the investigation. :

Section 9.11 All loss of pay disciplinary action including, but not Hmited to suspensions,
raductions in rank and dismissal may be appealed through the grievance procedure. Disciplinary
action not involving loss of pay may be grieved through the grievance procedure, but is not
subject o Asbitration. ' : : '

ARTICLE 10
PERSONNEL FILES

Section 1.1 Each employee may inspect his/her official personnel file maintained by the
Employer at any reasonable time, and shall, upon request, receive a copy of any documents
contained therein. An employee shall be entitled to have a representative of his -choice
accompany him during such review.

Section 10.2. I an anfavorable statement or notation is in the Official personnel file, the
employee shall be given the opportunity to place a stalement of explanation or rebuttal with the
unfavorable statement. No anonymous material of any type shall be included in the employee’s
Official personnel file. ' ' ' ' .

Section 10.3 Records of oral and written warnings shall cease to have force and affect ona (1)

year from the date of issuance and shall, upon request of the employee, be removed from the
personnel file, providing no intervening discipline has occurred. Any record of more severe

discipline shall cease t© have force and affect two (2) vears from the date of issuance and shail
upon the request of the employee, be removed from the personnel file providing no interveming
discipline has occurred.

ARTICLE 1i
PROBATIONARY PERIODS
Section 11.1 Every newly hired employee of the Van Wert County Sheriff’s Department whose
classification is covered by this Agreement will be required to successfully complete a nine ( %)
month probationary pericd, beginning with the date that he/she begins receiving compensation

11
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from the Employer. A probationary employee shall have no recourse through the grievance
procedure outlined in Article 9 of this Agreement. The Employer will have no obligation to the
Union to furnish reasons for the termination of any employee during his/her probationary period.

_ 'Sectlon 11.2 Upon. satisfactory completion of the probationary period, the employee will be
. given permanent status and shall have all cf the rights of other employees covered under this
Agreement,

Section 11.3 The Sheriff may extend the probaticnary permd at the end of the initial nine (9)
month period for an additional six (6} months. Prior to the extension, the Sheriff must notify the
FOP/GLC of the extension with a reason for the extension. :

Section 11.4 Employees promoted to a different bargaining unit classification shall serve no
more than a ninety (90) dav probationary period. Employees promotad, who fail to successfully
complete the new probationary period, shall be returned to their previously held classification
without loss of seniority and at their previous rate of pav.

ARTICLE 12
SENIORITY

Section 12.1 Department seniority shall be defined as an emplovee’s unknt‘.mpzed length of
continuovs employment with the Van Wert County Sheriff’s Office. A probationary smployee
shall have no seniority until he/she satisfactorily completes his/her probationary peried. After

completion of his/her probationary period, the seniority time will be retroactive to the original
-date of hire as an emplcw}ee of the agency.

_Part—time employees will be }i»ted separately. This list will be used for consideration for full-
time employment OPUOITL.EHPS as they become available. : '

Section 12.2 DepartmentJ seniority shall be terminated in the foﬂumnﬁ situations:

Resignation of the employee

Discharge of employee for just cause and cause is upheld

The employee fails to return at the expiration of a leave of absence :

The employee fails {o report afier a recall from a layoff in the specified time period
The employee is laid off for a period greater than twelve (12) consacutive months.

R S PR N

Section 12.3 Subject to departmental staffing requirements, employees may be permitted to
voluntarily trade work shifts or days off subject to the approval of the Sheriff or his designee.
Shift trades shall not resulf in overtime. Employees are entitled to no more than three (3} shift
trades during a six-month permd in each calyndar vear (January through June and July through
December), - '
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ARTICLE 13
LAYOFF AND RECALL

Section 13.1 Fmployees may be faid off due to lack of work, lack of funds or job abelishment.
When the Employer determines that a long-term layoff is necessary, he/she shall notify the
affected employees fourteen (14) days in advance of the eifective date of the layoff. Employees
will be notified of the Employer’s decision to implement any short-term layoff, lasiing nine (9)
working days or less, as soon as possible. The Employer, upon request from the FOP/OLC,
agrees to discuss the impact of the layoff on bargaining unit employees. Any layoffs in the
bargaining unit-shall be instituted in accordance with the semiority definitions outlined in Article
12 of this Agreement. If Department of Corrections, based on minfmum jail standards, requires
the Sheriff to specifically address gender staffing issues, then the FOP/OLC will recognize the
employer may have to layoff a member of one gender, even though he/she may have more
seniority than a member of opposite gender. : '

There will be no displacement from or to other bargaining agreements or other employees within
¢ Sheriff’s Office not included in this agrsement.
the Sheriff’s Office not included in this agreement

Section 13.2 Employees that are laid off shall be placed on a recall Hist for a peried of twelve:
- {12) months. If there is a recall, employees who are still on the recall list shall be recalled, in
their inverse order of their lavoff, provided they are prasenily qualified to perform the work in
the classification to which they arg recalled. Any recalled employee requiring additional training
io meet the position requiremenis in existence at the time of recall must satisfactorily complete
the additional training requirements within twelve (12) months of the recall. The emplover shall
pay any training expenses that are a result of this requirement.

Section 13.3 Notice of recall shall be sent certified, return receipt requested, to the last known
 address of the laid off employee. The Employer shall be held harmless if the employee has failed
to provide any changes of addresses to the Empleyer and fails to receive the notice due to an
improper address. ' '

Scetion 13.4 The recalied employee shall have seven (7) calendar days to notify the Employer of
the employee’s intention to return to work. The employce shall have up to ten {10) days to return .
to work, umless the Employer and the recalled emplovee otherwise agree upon a date.

 ARTICLE 14
BULLETIN BOARDS .

Section 14.1 The Employer shali provide space for a buLetm board for exclusive use by the
Union. The bulletin hoard will be located in a conspicuous and mutually agreed upon area Wbere
it will be available to all employees. Any notices or literature pested do not have to be approved
by the Employer prior to being posted. The Union agrees that no notices will be posied on the
bulletin board that contains any or ail of the following;

1. Personal attacks upon any employees of the county

14
i3



Final Agreement between FOP/OLC and Van Wert County Sherti's Office
20162019

-3

Scandalous or derogatory attacks upon thf: adm;mstratmn
Any obscene or ethnic materials
Attacks on any other employee orgamzatlon

P

Section 14.2 The Sheriff or his designee, shall cause to be removed, anything posted on the
bulletin board that i3 in violation of this Article.

ARTICLE 15
WORK RULES - GENERAL ORDERS

Section 151 The Empioyf agrees that the rules and regulafions or standard operating
procedures of the Van Wert County Shemﬁ Office shall be furnished to all bargaining unit
employees in written form. : '

Section 15.2 The rules and regulations or standard operating procedures shall be applied in a
non-discﬁmﬁmtozy manner and may not violate any provisions of this Agreement.

Section 15, 3 Nothing in this Article shall affzct the Employer’s rzDht to give verbal orders to
employees. _

ARTICLE 16
SCHEDULING OF OVERTIME AND SPECTAL ASSIGNMENTS

Section 16,1 Scheduled compensated overtime is defined as that overtime which Department
schedules not less than fourteen (14) calendar days prior to the need for such overtime and for
which the indiv 1dual working such overtime is paid a regular hourly rate.

Section 16.2 Schaduled overitme shall be posted two (2) weeks (14 days) in advance of when
such overtime would occur. The fulltime bargaining unit employee would have one (1) week in
which to sign the posting, after which the Sheriff or his designee will assign as he desires.

Section 16.3 No scheduled compensated overtime controlled by and/or assigned by the Sheriffs
Departiment, including special assignments, shall be performed by mmmdhals not empleyed
within the bargaining unit. .

Section 16.4 Non-scheduled overtime _rema'.ins' within the discretion of the Emplover. -

Section 16.5 In the event a fulltime bargaining unit employee has gone on sick leave, which
would extend more than one (1) week, the Employer may schedule any part time personnel to
cover the absence of the fulliime empioyee after the firsi week has been offered to fulltime
bargaining unit employees as in section 16.2. '

Section 16.6 When a regularly scheduled employee calls in hey will not be able to report to
work for a legitimate reason, they shall do so-2 minimum of two (2) hours prior to their assigned

14
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shifi time, unless a proven emergency exists. The Employer shall thep decide how that work
vacancy shall be covered. (Reference 16.2)

ARTICLE 17

JOB BIBDDING

Section 17.1 When a vacancy occurs within the bargaining unit, which the Sheriff decides to fill,
the following procedures shall be followed.

1

VR

Job openings shall be posted on the bulletin board for five (%) work days and by any
other means deemed appropriate by the appointing authority.

Each announcement, insofar as practicable, shall specify the title, salary, nature of the

job, the required qualifications, the deadline for the application and the method and .
place of application.

During the five (3) work day posting period, the employee wishing to apply for the

" vacant position, shall submit a written application to the appointing authority or

designee,

It is understood that all promotional actions are af the discretion of the Sheriff. When
a job is posted, the following practice will be observed: '

Skills, knowledge, and ability to perform the work will be the first conéideratiou
when awarding a job opening to an applicant. When skills, knowladge, and ability to -

* perform the job applied for, are the same or similar between multiple applicants, in

hn

the judgment of the Sherift, then the employee with the greatest length of service in
the County Sheriff’s Department employment will be given first preference io fill the
opening. :

It is the pollicy of the Sheriff to train and develop entry level empl'o}-"ees for
higher level classifications whenever possible. When job vacancies above eniry level

are to be filled, employees will be given every fair opportunity to apply for such

vacancies before outside recruitment is atilized. However, if no current employee is
semed to be qualified for the vacant position by the Sheriff or designes, the job shall
be filled through the selection of qualified outside job applicants. Outside job
applicants will be recruited by any available means, including newspaper
advertisements or employee referrals. : '
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ARTICLE 18
CALL IN PAY/COURT OVERTIME

Section 18.1 When an employes is required in the line of duty to attend court or a court ordered
function during hours outside his’her schedujed shifi, he/she shall be compensated for such
additional hours at the appropriate hourly rate (straight time or overtime) as provided in this
Agreement, but for not less than two (2) hours at the appropriate hourly time rate.

Section 18.2 An emplovee cailed into work al a time outside of his regularly scheduled shift,
which call out does not abut his regularly scheduled shift, shall receive a minimum of two (2)
hours compensation at the appw‘npnate hourly rate (straight time or overtime), as provided in this
Agreement.

Section 18.3 The employee’s regular work schedule shall not be reduced later in the workweek
for the purpose of avoiding payment under this Article. -
ARTICLE 19
WORK HOURS AND OVERTIME
Section 19.1 This Article is intended to define the n’ormé.l hours of work per day or per week in

effect at the time of the execution of this Agreement. Nothing contained herein shall be
construed as preventing the Employer from restructuring the normal work day or work week for

the purposes of promoting eﬁic:ie,nf‘y, improving services, or from establishing the work

schedules cof employees. This Article is not intended to be used cn the basis for computing
overtime and shall not be construed as a guarantee of work per day or week,

Section 19.2 The standard workweek Yor all full time employee:. coveied by the terms of this
Agreement shall be forty (40) hours. The work week shall be computed based on a work period

- from 12:01A M. on Saturday of each calendar week uatil 12 midnight the lollowmg Friday.

Section 19.3 Whenever an employee is required by the Employer to work more than forty (40)
hours per week in a work period as defined in section 19.2 above, he shall be paid overtime pay

for all time worked in excess of forty (40) hours per work week pay period. Overtime pay shall

be paid at the rate of one and one-half (1 }2) times the empiovee’s 1'ecruiar hourly rate.

Approved - vacation lea\a,, approved personal leave and approved sick leave hours used for
bereavement lzave shall be used to compute ov rertime. {(Other sick leave hours shall not be used).

Bargaining unit employees ‘who have worked over eight _(8) hours per day, but are unable to
work their forty (40) hour week, due to a death in the family with approved sick time being
taken, shall be compensated at the overtime rate. A death in the family shall be the only
exception to the excess of forty (40} hours worked at the one and one-half (1 4) times rate. '

Section 19.4 There shall be no pyramiding or compounding of overtime or premium payments

16




Final Agreement between FOP/OLC and Van Wart Cotnty Sheriff's Office
20162019 :

Section 19.5 Whenever the Employer determines to offar overtime o bargaining unit employees,
the Employer shall make a reasonable effort to equally distribute offerings of overtime among
eligible qualified bargaining unit employess by shift. In the event any bargaining unit employee
does not desire to work overtime offered by the Employer, the Employer may order any
employees who are qualified to perform the work or to work the overtime. :

Section 19.6 It is understood and agreed by the parties that when the Employer has determined
that the operational needs of the department require overtime, any of all emplovees may be
required to work overtime. : '

Section 19,7 When the time changes for daylight savings time, employees shall be paid for the
hours actually worked. ' :

Section 19.8 Part-time employees shall be offered a minimum of eight hours of work per momth.

ARTICLE 20

JURY DUTY

Section 20.1 Any employee who is summoned for jury duty shall be granted leave with full pay.
An employee shall provide the Employer with a copy of the jury dufy summons when requesting

“such leave. Leave shall commence on the date of appearance noted on. such summons. The
Employer shall be notified immediately upon completion of the jury duty obligation.

Section 20.2. Any compensation or reimbursement for jury duty shall be remitted to the
employer. If the employee is released early from his/her jury duty obligation, the employee shall
repart to work in order to complete his/her assigned shift, provided that two (2) or moze hours
remain is such shift. S i | S

ARTICLE 21
UNIFORMS/EQUIPMENT

Section 21.1 Each employee shail receive four hundred dollars ($400.00) on January 1* through
December 31% of each calendar year. Uniforms will be charged to the Sheriff’s Oifice.
Employees are responsible to secure Sheriff’s Office uniform apparel, not to exceed the
allowance. Employees are to turn in their uniform receipts to the Sheriff's designee for
recording purposes. Each bargaining unit employee will maintain at least two (2) uniforms in the
event a uniform is damaged or soiled. Employees will be required to be in uniform as designated .
by the Employer when reporting for duty. This required uniform will be worn on a day-to-day -
~ basis by all employees covered by this Agreement. The employees agree to' maintzin the
uniforms so that they are proper in appearance at the Emplovers discretion. The Employer shall
furnish handcuffs and a handcuff case te each Corrections officer.

Approved uniform items including but pot limited to:

17
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Uniform pants Uniform patches
Uniform shirts Name bar -
Shoes All-season coat
Coat BSSA Sweater
(Glove case
Belt

The. Employer will provide in the 1% year of employment, two (2) uniforms and a coat as:
required by the Employer. As part of the two (2) uniforms provided in the 1™ year of
emplovmﬂnt the Employer will provide new uniform pants. Employees will receive the annual
uniform allowance as defined by coniract beginning in the second year of employment.

Section 21.2 In the event of damage to prescription eye glasses (including framesj, contact
lenses, dentures, or wrist watches (watch replacement up to $100.00), while performing
authorized emergency duty, the Employer shall reimburse the employee for the actual cost of.
repair/replacement. The employes shall file a claim with worker’s compensation and any
reimbursement received there from shall be remitted to the Employer. Uniforms damaged while
on duty shall be replaced or repaired by the Employer : '

If an employee receives payment through a resﬁtution order issued by a court for damaged items,
the Employer shall be reimbursed for monies paid in accordance with this Article up to the

maximum amount the Employer paid, but not to exceed the amount the employee received
through the court restitution process.

Section 21.3 Trammg Al mandatory ‘"ramjnﬁ shall be paid for time spent in trahmg. as requuﬂd
- by the Employer, : _

ARTICLE 22
HEALTH AND SAFETY
Section 22.1 Occupational health and safety is the mutual concern of the Employer, the union,
and the employees. The union will cooperate with the employer in promoting employees to
observe safety rules and regulations. ' '

Section 22.2 All employees are responsible for notifyma the Emplover of any eqmpmcnt or .
conditions that the emplo}ee beheves to be unsafe.

Section 22.3 First aid i:r&mng and necessary equipment shall be pr0v1ded b‘v the Empla I,

18




Section 23.1 All full-time employses will be awarded longevity payments at the rate of fifty
($50) dollars for each year of service commencing on the employee’s sixth (6} anniversary date
of A&llge=se service continuing to the twenty-ninth (29) year anniversary date. The total yearly
maximum pavment shall not exceed ope tl“ousand two hundred ($1,200.00) per year per

emplovee.

& yaars
7 years
3 years
9 vears
10 years
11 vears
12 years
13 years
14 years
15 yaars
16 vears
17 years

Section 23.2 Should an employee work past their hire in anniversary date and would resign,
voluntarily terminate or retire, they shall receive their longevity payment at the time of their
separation as long as the employee’s separation is not due to ¢riminal or disciplinary te
or resignation due to disciplinary action, in which case the longevity payment would not apply.

Section 24.1 Full time bargaining unit members bh&ﬂ be entitled to receive the Ioﬂowms
holidays each year at the regmar rate of pay.

New Years Day
President’s Day
Independence Day
Columbus Day
Thanksgiving Day

The Birthday Holiday sha!l be taken off as it falls on the calendar. In the event that the birthday |
falls on the employee’s day off, then the employee shall take the first scheduled day off back to

final Agreement between FOP/OLC and Van Wert County Sheriff’s Office

$50.00
$100.00
$150.00

© $200.00
$250.00

$300.00
$350.00
£400.00
$450.00
$500.00
$350.00
$600.00

2016-2G1%

ARTICLE 23

LONGEVITY PAYMENT

ARTICLE 24

HOLIDAYS

Martin Luther King Day

Memgrial Day

Labor Day

Veteran's Day

Christmas

Employee s Bﬂhday (Parr-time shall also reuewe the Birthday Holiday off wzth pay)

19

5650.00
$7006.00

- $750.00

$800.00
$850.00
$900.00

$950.00 -

$1000.00
$1050.00
$1100.00
$1150.00
$1200.00
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d. Tlness, injury, surgery or pregnancy-related condition of a member of the employee’s
immediate family which requires the presence of the employee and may require a
physician’s statement of the necessity of the employee’s presence. In lieu of a
physician’s statement an employee shall not be granted sick leave payment.

Funeral leave does not constitute an occurrence.

If, within a six (6) month period, there are in excess of three (3} occurrences of sick leave use in
Heu of a doctor’s slip, the employes will be subject to a disciplinary investigation as to the
legitimate use of sick leave. Any occurrence with a doctor’s slip {excuse) does not count against
the employee.

An occurrence can be one (1‘) day or any amount of consecutive days, as long as the absence
pE"tam:, to the same illness or injury.

For purposes of this Section, immediate family shall be defined as the employee’s spouss, child,
mother, father, or stepchild in regards to sick leave usage for an illness or injury in the immediate
family. Sick leave may be used as funeral leave in the event of a death of the employee’s father,
mother, spouse, child, brother, sister, grandparents, grandchildren, father-in-law, mother-in-law,
‘son-in-law, daughter-in-law, sister-in-law, brother-in-law, spouses grandpar nts, or-other person
who stands in place of a parerit (loco parents).

The Employer maintains the right {0 investigate any employes absences.

Section 25.4 Sick leave shall be charged in minimum units of two (2} h@m‘s. An employee may
use sick leave for only for the regularly scheduled workdays and may not use sick leave for any
. extra or overtime hours the employee may be scheduled to work, - Employees absent on sick
leave shall be paid at the same basic hourly, daily or biweekly rate as when they were working.

Section 25.5 When an employee is unable to report to work, he shall notify his immediate
supervisor-or other designated Employer representative not less than two (2) hours prior to his

“scheduled starting time. The employee shall notify the Employer on each day of absence unless
the emplayee makes other advance arrangements with his bLPEWlSDY

Section 25.6 An_y employee requesting sick I2ave shall be required to furnish a standard written -
signed statement or other documentation as requested by the Emplover to justify the use of sick
leave. Sick leave shall not be paid until such documentation has been submitied and the leave
approved by the Employer. The employee shall be required to furnish a physician’s statement for
~ an absence of two (2) days or more. Falsification of the writien signed statement or altering the
physician’s statement will be grounds for disciplinary action up to and including dismissal.

The employee will submit to such medical examination, nursing visit or other inquiry which the
appointing authority deems necessary. The appointing auﬂmnty shall approve or disapprove sick
leave requests on a case-by-case basis, and only for approprr ate reasons.

~ Section 23,7 The Employer may require an emplgya to take a phy '-1(33.1 or mental examination
. by a licensed physician at any time to determine the employee’s capability to perform the duties
of his position. If not found gualified, the employee may be placed on sick leave or disability
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retirement to the Public Employees Retirement System. If the employee has no vacation leave or
sick leave, he may be placed on involuntary disability separation up to six (6) months. In the
event there is a conflict between the opinion by the Emplover, the parties and the physician
selected by the Employer, the parties shall mutually select a third physician to examine the
employee. The Employer may investigate the employee for sick leave use whenever the
Emplover feels sick leave use is not legitimate.

Section 23.8 Vacation leave may be used at the election of the employes for sick leave purposes
after sick leave is exhausted. Employees who have exhausted all available and auther;.zed paid
leave credits may, at the discretion of the appointing authority, be granted a disability leave of
absence without pay as specified in the appropriate Article of this Agreement.

Section 25.9 Upon retirement from active service with at least ten (10) years of full tme active
service with the Van Wert County Sheriffi"s Office, unused sick leave baniked hours plus current
-accumulated unused sick leave shall be converted to cash a benefit in the following manner:

- Payment for aceumulated unused sick leave bankad hours plus current accumulaied unused
balance shall be made at the employea’s regular rate of pay at the time of retirement, at the rate
of one (1) hour of pay for every two (2) hours of accumulated unused balance.

CONVERSION OF SICK LEAVE CREDIT AT YEAR’S END

A. To qualifjf for cash benefit payable on the second (7“d) payday in December,
employees shall be requu“_ed to have a sick leave bank balance uf one thousand and
fOr‘*V (1,040) hours.

B. Employees shall continue to accumulate sick leave at a rate of 4.6 hours for sach
_eight (80) hours in active pay status (excluding overtime hours). For those employees
“with ons thousand and forty (1,040) hows banked on the sscond pay date of

December, conversion to cash benefit shall be made in the following manner:

© 1. Onpe hundred twenty (120) hours less sick leave used during or subsequent to the
- last payday in December shall be converted at a rate of fifty percent (50%) of

regular rate of pay for those employees who have used eight (8) hours or less. At
a rate of forty percent (40%) of regular rate of pay for those employees who use
'm_ore than eight (8) but less than 16.1; thirty percent (30%) of regular rate of pay
for those employees who use more than sixteen (16) hours but less than 24.1
hours; tw»anty percent {20%) of rx:gular hourly rate for th:;se who hSF‘d more than
twenty- Iom (24) bours.

C. Sick leave used for a qualifying funeral leave shall not count as used sick leave for
determining what percentage is paid to the employze. - :
Section 23.10 Personal absence days shall be earned by full time employees as follows:

A. If an employee doss not excesd eight (8) hours of sick leave per four (4) moitth -
period, then one (1) persoaal absence day is earned.
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January, February, March, April - 1day
May, June, July, August _ 1 day
September, October, November, December 1 day

B. Personal days shall be allowed to accumulate for one (1) year and if unused the
employee shall be paid for those unused days.

C. The exception to the aight (8} hours of sick time, if sick time is approved for funeral
leave, then the emplovee shall not lose their personal day.

D. Personal absence days with pay may be granted in the exercise of the Employer’s sole
discretion and only upon written application submitted to the employee’s immediate
supervisor not less than forty-eight (48) hours in advance of requested leave.

E. Personal absence davs will be perrm:‘ed when the Employer’s . operational
requirements so permit. Personal absence days are not to be carried over from year to

year.
ARTICLE 26
ON THE JOB INJURY LEAVE

Section 26,1 Bargaining unit employees who are injured in the line of duty and must leave work
before completing their work day shall be paid at their regular rate of pay, for the period of
absence not to excesd the balance of time left in their scheduled work day. If an en:mloyee is
injured while werking overtime, overtime pay ceases at the time of their injury.

Section 26.2 A_u employee mjured in the line of duty and who makes apphcanon for worker s
compensation payments, may elect 1o use his accrued sick leave in accordance with County
policy, prior to receiving payments from worker’s compensation. Employees shall sign an
agreement directing all workers compensation payments to the County as reimbursement for
such payments and shall have a proportionate amount of their sick leave re-credited upon receipt
of the worker’s compensation payments by the County. Payment of injury leave in this manner
- shall not exceed twelve (12) Weﬂka for each i mury authorized for payment by the Bmeau of
Workers Compensahon

Section 26.3 Empioyees are prbhibited from receiving payment for sick leave Whﬂ“
sunultaneoubiv receiving payment from Workers Compematwn '
ARTICLE 27
EXPENSE REIMBURSEMENT
Section 27.1 When an employee is on departme:it business or training and overnight lodging is

raquired, the employee will be reimbursed for food and lodging with prior approval from the
Emgployer, consistent with the County Commissioner’s Travel and Reimbursement Resolution,

[Se)
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ARTICLE 28
EMERGENCY RELIEF

Article 28.1 In cases of emergency declared by the President of the United States, Governor of
the State of Ohio, the Van Wert County Commissioners, the Federal or State Legtsiature, or the
~ Sheriff of Van Wert County, such as acts of God or civil disorder, the following conditions of the
Agreement may be automatically suspended:

1. Time limits for the Employer or the union on replies on grievances
2. Selected work rules and/or agréements and practices reisting to the assignment of
" employees '
Upon termination of the emergency, should valid grievances exist, they shall be processed in
accordance with provisions outlined in the Agreement, and procezed from the point they had been
suspended due to the emergency. '
ARTICLE 29
VACATIONS -

Section 29.1 Fulltime employees are entitled to vacation with pay after one (1) year of service
with the Employer, No employee is entitled to vacation leave until he/she has completed one (1)
year of service with the Employer.

Section 29.2 Vacation shall be accumulated according to the foﬂowing scheduie: -

Years of service with the Van Wert Co So - Hours of vacation Hours per pay
_ N Earned Annuaily period
1 year but less than 8 years 80 ' o3d
8 years but'less than 15 years 120 - - - 4.6
15 years but less than 20 years 160 _- 6.2
20 years : 200 i : 7.7

Part-time employees shall earn vacation leave on a pro-rated basis based on hours worked.

Section 29.3 The Fmployer will schedule emplovee’s vacation time off as the operational needs
of the department permit. A vacation calendar shail be posted in the department in January of -
each year to allow empioyeus to indicate their vacation preferences prior to May 1% of each year.
If, prior to May 17, two (2} or more emp;oyees request the same vacaiion dates, the Employer
will give pruference o the more senior emplovee, providing the department would not be
adversely affected. After May 1%, vacation will be granted cn a first request basis as the
operational needs of the departmem permit.

Section 29.4 Vacation leave shall normally be taken by an employee between the year in which
it was accrued and the next anniversary date of the year of employment :
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Section 29.5 Each employee who separates from active service with the Van Wert County
Sheriff’s Department shall be paid for all unused vacation leave. In the case of a death of an
employee, such unused vacation leave shall be paid to his estate.

Section 29.6 Fulltime employees who are in active pay status less than the normal schedule
during a given pay period will accumulate vacation at a rate of equal to that percentaoe of the
pay period they were actually in active pay status. -

Section 29.7 Vacation pay niay be taken in not less than one (1) day increments.

Section 29.8 Time worked, as part-time employes shall count towards vacation accrual. (Pro
rated to actual time worked). ) '

ARTICLE 39
TRAINING

Section 30.1 The Employsr and union agree that in order to maintain an efficient and
professional work force within the Van Wert County Sheriff®s Office, the bmplcv} er will
continue to mamtam a ;ra_mng program for its emplo} ees.

Section 30.2 The Employer may reassign an employse to a different shift on the days he/she is
scheduled to work to accommodate training, :

- Section 36.3 The Employer shall pay for all required training and pre-approved costs for
training. The Employer shall supply travel to and from training, or mileage reimbursements may
be utilized using the amount set by the County. Training required by the Sheriff or his designee
for the purposes of fulfilling the position of Coirections Officer will be considered on duty time
for purposes of pay and benefits. :

ARTICLE 31
MEAL PERIODS

‘Section 31.1 Each employee shall be granted a meal period not to exceed thirty (30) minutes -
during each regular work shift when operationally feasible. Those employees required to remain
. on duty and on call during their meal break, shall have the meal period considered part of their

- standard workday schedule. - '

ARTICLE 32
LEAVE OF ABSENCE

- Section 32.1 Hach employee that has completed their probationary period with the Employer
may r'equest an unpaid leave of absence of up to six (6) months. The granting of the leave is
within the discretion of the Sheriff and must be approved in advance. No leave of absences shall
be granted for the purpose of working another job. If it is determined that the employee is not
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actually using the leave for the purpose specified, the Sheriff may cancel the leave and provide
the employee written notice to retumn to work. If an employee fails to return within five (3)
calendar days of such notice, that employee shall be considered to have resigned.

Section 32.2 An employee shall not earn sick leave, vacation, or senjority while on a leave of
absence. Upon completion of a leave of absence, the employee shall be returned to the position
formerly held or to another position similar if the original pesition has been abolished.

ARTICLE 33
UNPAID DISABILITY LEAVE

Section 33.1 A physically incapacitated employee who has exhausted his’her accumulated sick
leave, vacation, or any other authoriZed paid leave, may request up to six (6) months of unpaid
disability leave. Such request shall be granted by the Employer upon submission, by the
empiovee, of satisfactory evidence in writing that the emplovee is physically unable to perform
the duties of his/her posiiion. Each request for unpaid disability leave will be reviewsd and
~ approved on a case by case basis. ' '

Section 33.2 An unpaid disability leave may be extended for an additional six (6) montbs at the
Employer’s discretion, if the employee submits evidence as to histher continuing disability,
along with a probable date of retumn to duty during the extension period.

Section 33,3 Employees on unpaid disability leave shall not scerue vacation, sick leave, or
Seniority. - ' :

ARTICLE 34
MILITARY LEAVE

Section 34.1 The Employer shall comply with State and Federal laws concerning military leave.
Such laws may be supplemented at the sole discretion of the Sherift,

ARTICLE 35
- NO STRIKE-NO LOCKOUT

Section 35.1 The union and its members agree that neither its officers, agents, nor
representatives will authorize, instigate, cause, aid, or condone any sirike or work stoppage.
When the Employer notifies the union that any employee covered by this agreement is involved
in any of the above activities, the unicn shall take prompt action to end such activity. The
Employer agrees that neither the Sheriff, his officers, agents, nor representatives will authorize,
instigate, aid, or condone any lockout of any bargaining upit members provided they are not in
violation of this section. : ' :
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Section 35.2 All labor disputes between parties shall be handled through the grievance process,

ARTICLE 36
HEALTH INSURANCE

Section 36.1 The Employer agrees to provide all bargaining unit employess hospitalization and |
- major medical insurance coverage in the same manner as provided to other general fund County
emaployees. ' :

Section 36.2 Bargaining unit employees shall not pay a portion of the monthly premium costs
unless general fund County employees are reguired to pay. ' :

Section 36.3 Extended coverage for matters covered under Workers Compensation. — The
Employer agrees to pay the Employer s share of premiums for the current month plus up 10 $ix
(6) additional months. :

Section 36.4 Upon attainment of one ( 1) year of service with the Employer, each fulltime -
bargaining unit empioyee shall be eligible for one thousand ($1,000.00) dollars worth of life,
accidental death and dismemberment i insyrance coverage. Thereafier, an additional one thousand
($1.000.00) dollars worth of coverage will be added for each vear of service with the Employer,
which the employee completes until a maximum of twenty thousand {$20,000.00) dollars worth

of coverage is obtamed
Section 36.5 The Employer agrees to pay the premium cost for the Life Insurance coverage.

‘Section 36.6 The Emplover agrees to defend au:l mdﬂmmfy baroall_mg unit employeea in
_ accordance with applicable law. :

ARTICLE 37
FAMILY MEDICAL LEAVE

Section 37.1 Each bargannmg unit emplovee shall be entitled to up o twelve (1?) work Waeks of
family and/or medical leave during any twelve (12} month period in accordance with the Family
& Medh.al Leave Act of 1993 (fM_}"L) and the regulations pmmuigated heresunder,

Section 37 2In order to be eligible for iar_miy and medical leave, a barﬁammo unit employee
must have been employed by the Employer for at least twelve (12) months and have worked at
* least one thousand two hundred and fifty hours (1,2530) during the twelve (12) month peried
preceding the commencement of the leave. -

Section 37.3 An employee requesting FMLA shall submit the request in writing on forms
-supplied by the Emplover in accordance with the requlrements reqmred by the Department of
Labor.

Section 37.4 Should the Employer have questions or doubts of the .necessitv for the FMLA, he

may require the employze to obtain a second opinion at the Employer’s expense. if the
’}7
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determination of the employee’s physician and the second opinion physician conflict, then the
Employer may require the opinion of a third physician. The third physician shall be chosen by
both the employee’s physician and the second opinion physician. The decision of the third
physician shall be the determining factor in the approval of the FMLA request.

Section 37.5 During the time of the FMILA leave, the Employer shall continue the employee’s
health insurance at the same levels as if the employee was still in a normal work status.

Section 37.6 Any leaves taken that qualify as FMLA leave time, whether paid or unpaid, will be
counted towards the twelve (12) week limit in a rolling twelve (12) month period.

Section 37.7 Upon return from FMLA leave, the affected employee shall be returned to the same
position held prior to taking the leave with no loss in seniority. If the position is not available or
has been abolished, then the employee shall be returned to a similar or equivalent position.

Section 37.8 This Agreement shall not conflict with any portions of the Family and Medical
Leave Act of 1993, The Family and Medical Leave Act of 1993 shall take precedence over any
conflict of this Agreement.

ARTICLE 38
WAGES

Section 38.1 All employees governed by this Agreement shall receive wages at the rate set forth
in Appendix A.

Section 38.2  The Employer shall pay 2.50% of the employee’s OPERS total pension
contribution.

Sectienr 38.3 Bargaining unit employees shall normally be paid every two (2) weeks.

Section 38.4 Whenever a bargaining unit employee is specifically assigned by the Employer to
temporarily work in a higher classification for a period of five (5) consecutive calendar days or
more, they shall be compensated at the lowest rate established for such higher classification for
all hours assigned to such classification. All actions under this Article require the prior approval
of the Employer. The parties recognize that an absence of a supervisor of five (3) or more days
shall result in an OIC appointment.

ARTICLE 39
SHIFT BIDDING
Section 39.1. Non-probationary, fulitime employees in the classification of Correction Officer
shall have the opportunity to select a regular shift preference every 120 days on the basis of

departmental seniority staring May 1% and every four months thereafter. Permanent days off
shall be part of the shift selection unless an employee agrees otherwise to change of days off,
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Section 39.2 Once shift preference has been selected by May 1%, the schedule for the following
120 days shall be posted by June 1%,

Section 39.3 The selection of shift schedules does not preclude the Employer from changing
schedules should demonstrated and verifiable mitigating circumstances arise and operational
requirements change. One (1) week notice shall be given prior to a change of shifts.
ARTICLE 40
DURATION OF AGREEMENT

Section 40.1 This Agreement shall be effective from June 1, 2016 at 12;01 a.m. unti! June 1,
20193t 11:59 p.m.

Section 40.2 If either party desires to modify or amend this Agreement, it shall give written
notice of such intent no earlier than one hundred and twenty (120) days prior to the expiration
date, or later than ninety (90) days prior to the expiration date of this Agreement. Notice to

modify or terminate this Agreement, shall comply with OAC 4117-1-02. The parties shall
commence negotiations within two (2) weeks upon receiving notice of intent.

IN WITNESS WHEREOF, the parties have hereunto placed their signatures this 27
day of ﬂﬂf’ , 2016, expressing acceptance of the terms and conditions herein.

VAN WERT COUNTY SHERIFF FOP/OLC

Fomas A gk

VAN WERT COUNTY COMMISSIONERS

A
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WAGES ARTICLE 38

Appendix A- Correction Officers Employment Year

Lst 2nd 3rd 4th
Contract Year
06/01/2016 $13.50 $14.48 $14.77 $15.05
06/01/2017 $13.77 $14.91 $15.21 $15.50
06/01/2018 $14.18 $15.35 $15.66 $15.96

All above figures are hourly rates of pay. Pay increase is made on anniversary date of hire,
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