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ARTICLE |

RECOGNITION CLAUSE

O A. The Circleville City School District Board of Education (the "Board") recognizes the

@
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Circleville Education Association, OEA/NEA-Local (the "Association™}, as the sole and
exclusive bargaining representative, for the purposes of and as defined in Chapter 4117 of
the Ohio Revised Code, for all professional, certificated personnel, both full-tiime and
regular part-time, whether actively employed or on leave of absence or on reduction in
force suspension with recall rights, including by way of illustration classroom teachers,
guidance counselors, nurses, librarians, media specialists, tutors and department heads.
Specifically excluded from the bargaining unit: are the Superintendent, Assistant
Superintendents, Principals, Assistant Principals, Athletic Director, non-certificated
employees, substitutes, school psychologists, and all confidential employees,
management-level employees and supervisors. Employees in the bargaining unit shall be
referred to generally as "teachers" in this Agreement unless otherwise provided.
References to the "Board" and the Association include the parties to this Agreement and
their authorized representatives. Any disputes over inclusion or exclusion of a new
certificated position from the unit shall be made exclusively through Article IX of this
Agreement (grievance and arbitration procedure).
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ARTICLE Il

NEGOTIATIONS PROCEDURE

Pursuant to Sections 4117.14(C)(1) and 4117.14(E) of the Ohic Revised Code, the
parties have established the following negotiations and dispute resolution procedures.

Nothing herein shall be construed as a waiver of the right provided in Section
4117.14(D)(2) of the Ohio Revised Code.

The scope of bargaining by and between the Board and the Association shall be related
to matters of wages, hours, or terms and other conditions of employment and the
continuation, modification, or deletion of an existing provision of a collective bargaining
Agreement.

"To bargain collectively" means to perform the mutual obligation of the Board, by its
representatives and the representatives of the Association to negotiate in good faith at
reasonable times and places with respect to wages, hours, terms and other conditions
of employment and the continuation, modification or deletion of an existing provision of
this Agreement, with the intention of reaching an agreement, or fo resolve questions
arising under this Agreement. This includes executing a written contract incorporating
the terms of any agreement reached. The obligation to bargain collectively does not
mean that either party is compelled to agree to a proposal, nor does it require the
making of a concession.

B. NEGOTIATIONS PROCEDURE

1.

The collective bargaining representatives of each party shall consist of no more than
seven (7) individuals. Each team shall have a spokesperson who shall conduct
negotiations on behalf of the team unless the specific team's spokesperson requests
that another member of the team speak on an issue. Each team may have up to two
(2) observers present at bargaining sessions, who do not have to be the same people
each time.

In keeping with Section 4117.14 of the Ohio Revised Code, either party desiring to
terminate, modify, or negotiate a successor collective bargaining Agreement shall serve
written notice upon the other party of the proposed termination, modification, or
successor Agreement. The initiating party must serve the notice not less than sixty (60)
calendar days nor more than ninety-six (96) calendar days prior to the expiration of the
existing Agreement.

The initiating party will offer to bargain collectively with the other party for the purpose of
modifying or terminating the existing Agreement, or negotiating a successor Agreement,
and will notify the State Employment Relations Board (SERB) of the offer by serving
upon SERB a copy of the written notice to the other party and a copy of the existing
collective bargaining Agreement.

Within fifteen (15) calendar days of the request, the parties shall meet and submit full
proposals in writing for consideration. The bargaining agenda will be set at this initial
meeting and no additional items may be added to future meetings without mutual
consent.
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All the terms and conditions of the existing collective bargaining Agreement shall
continue in full force and effect, without resort to strike or lock-out until the expiration
date of said Agreement, or the expiration of any mutually agreed upon extension.

Those Articles in an existing collective bargaining Agreement which are not proposed to
be modified or terminated by either party shall become a part of any successor
collective bargaining Agreement.

EGOTIATIONS PROCESS

. All negotiating meetings shall be closed to the public.

The Board shall furnish to the Association, upon reasonable request, existing
information which would assist the Association in making proposals for negotiations
including, but not limited to, information about operating levies, enroliment, budgets,
and other financial data of the school district. The Association shall furnish to the
Board's negotiating representatives existing information that would assist the Board in
analyzing Association proposals. After the initial negotiations session, all requests for
information should be coordinated through the respective spokespersons.

Upon the request of either negotiations team, a caucus shall be granted for up to thirty
(30) minutes unless there is mutual agreement to extend the time.

Statements to the media may be issued, as needed, by either party. A written copy of
any media release shall be furnished to the other party before the release.

As negotiation items receive tentative agreement they shall be reduced to writing and
initialed by the spokesperson of each party.

When agreement is reached on all issues proposed, the Master Contract shall be
reduced to writing and submitted to the Association membership for approval. If
approved, the Master Contract shall be submitted to the Board for approval at the next
regular or special meeting of the Board. When approved by the Association and the
Board, the Master Contract shall become a binding Collective Bargaining Agreement
between the Association and the Board and shall supersede any Board policy, rule, or
regulation, or state statute or regulation that may conflict with any term or condition of
the Master Contract, as provided in O.R.C. 4117(A).

. INABILITY TO REACH AGREEMENT

1.

If the parties are unable to agree on a successor agreement by June 1 of the year in
which this Agreement expires, either party may any time thereafter request in writing the
appointment of a mediator. The parties shall attempt for three (3) business days from
the receipt of the written request to agree on a mediator. If they are unable to agree on
a mediator within those three (3) business days, the parties shall sign a joint request for
selection of a mediator through the Federal Mediation and Conciliation Service (FMCS).

The mediator will meet with the parties in an attempt to resolve the remaining issues.
He/she shall hold such further meetings as, in his/her judgment, may be necessary to
resolve the issues, but may not hold more than a iotal of three (3) meetings with the
parties without the written consent of both. The mediator will confine himself/herself to
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the process of mediation and shall not engage in fact-finding or other form of interest
arbitration without the express written consent of both parties.

. In the event agreement is not reached by the expiration date of the Agreement, the

Agreement may be extended only by mutual consent of both parties. Whenever, in the
judgment of either party, it appears that no more progress can be accomplished by the
expiration date of the Agreement or any mutually agreed to extensions, then the
Association may initiate the provisions of Section 4117.14(D)(2) of the Ohio Revised
Code.

. This procedure of Article Il (D) is the parties mutually agreed alternative Dispute

Resolution Procedure and supersedes the Dispute Resolution Procedures of 0.R.C
4117.14 (C) (2-6).
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ARTICLE 1lI

ASSOCIATION RIGHTS

Excepting rights of access to public records and use of school buildings for meetings under
Ohio law, the Association rights and privileges set forth in this Article are exclusive of any other
organization representing teachers.

A.

The President of the Association, or his/her designated representative, may be allowed
reasonable use of school buildings to conduct meetings, provided that such use does not
interfere with or interrupt normal school operations, and provided that building utilization
procedures are followed. The Association President may use any non-teaching time at the
beginning or end of the workday for Association business or meetings in school buildings.

The Association may use designated bulletin board space in teacher's lounges to post and
remove notices of Association activities and matters of concemn, including legal strike
notification. Association representatives shall have access to such bulletin board space and
the right to post and remove notices of Association activities and matters of concern on
such boards. For informational purposes, a copy of any such notice shall be given to the
building principal at the time of the posting.

Association representatives shall have the right to reasonable use of the school district's
mailing system in fransmitting materials, provided the Board continues to use such a
system. The elected officials of the Association shall be responsible for all materials as to
quantity and content. Association symbols may be affixed to teachers' mailboxes, but not to
other school property.

At the conclusion of building staff meetings and district-wide staff meetings, Association
representatives may make announcements pertaining to Association business. Upon the
request of the Association President to the Superintendent, the Association President or
his/her designee may address the staff at the first district staff meeting of each school year
and the new teacher orientation meeting.

The Association President or his/her designee, upon request, shall be provided a copy of
any document which constitutes public information upon payment of a reasonable charge
for copying. In addition, a copy of the training and experience grid for teachers and a
seniority list will be provided as soon as it is available. The Association shall reimburse the
Board for any extraordinary use of school equipment or supplies.

In keeping with Section 4117.09(B)(2) of the Ohio Revised Code, unit members may
authorize the Board to make payroll deductions for membership dues, initiation fees, and
assessments of the Association in keeping with the following provisions:

1. The Association will submit a written authorization signed by the unit member for
payroll deduction on a form provided by the Association to the Board's Treasurer
normally on or before October 10 of any year the unit member begins payroll deduction
under this section. Unless revoked or changed in keeping with procedures contained
herein, an authorization will continue from year to year. Such deduction shall be
irrevocable for a period of one (1) year except that authorizations may be withdrawn
during a period of thirty (30) days each year ending September 30, provided that
notifications of withdrawal are submitted to the Treasurer during such thirty (30) day
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period. Notification of the irrevocable condition and the thirty (30) day withdrawal pericd
ending September 30 shall be clearly set forth on the face of the deduction
authorization form. In the event a refund is due a unit member, it shall be the
responsibility of the Association to make the refund. Deductions shall begin in October
and continue for a total of twenty (20) equal deductions from successive paychecks.

If a teacher's employment ends, or if he/she goes on an unpaid status before all
deductions have been made, the unpaid balance will be deducted from his/her final
payroll check, to the extent the teacher has earnings in that check.

Following completion of each deduction, the Board's Treasurer shall remit the amount
which was deducted to the Association Treasurer in check form made payable to "The
Circleville Education Association." A list of the unit members for whom the deductions
were made will be included with the check showing the amount deducted for each unit
member.

The Association shall provide the Board's Treasurer a list of those unit members who
have authorized payroll deduction, the amount to be deducted for each unit member,
and any new authorization forms received by the Association. This shall be done no
later than October 10, each year.

The Association will promptly transmit any new authorization it receives after October
10 to the Board's Treasurer who shall attempt to begin deductions with the next payroll,
but in no case will deductions begin later than the second payroll after the Board's
Treasurer receives the authorization form. The total amount to be deducted will be
equally divided by the number of pay periods the individual unit member has remaining
in his/her pay plan for that contractual year.

If assessments are made during the year, the Association’s representatives will meet
with the Board's Treasurer to determine the means by which deductions will be made
for this/these purpose(s).

. The Association shall have the option of up to ten (10) days Association leave for its

members' attendance at district, state and national association meetings. In a year when
negotiations are required, the Association shall be awarded up to (15) days of leave. Costs
of substitutes, when provided, and other expenses of such attendance shall be paid by the
Association. The cost of substitutes will be paid by the Board if the absence is
pre-approved by the Superintendent for educational lobbying and/or bargaining.

1.

. BOARD OF EDUCATION INFORMATION

Prior to each regular or special Board meeting, the Board shall provide the Association
with a copy of: (1) the Board agenda with attachments, (2) the approved minutes of the
prior regular or any special meeting, (3) any approved monthly Treasurer's Report. The
Board also shall provide annually to the Association: (1) any final budget or
appropriations resolution; (2) complete June Treasurer's report; (3) amended certificate;
and (4) training and experience grid. The agenda will be e-mailed to all bargaining unit
members prior to any regular or special meeting.

The Board shall give the Association President the same advance notice of Board
meetings that is given to the media.
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Duly authorized representatives of the Association and its affiliates may transact
Association business on school property at any time before or after the regular teacher
workday or during the teacher's lunch. All visitors, including Association representatives,
must report to the building office before transacting such business, and sign in.

1. Payroll Deduction of Fair Share Fee

The Employer shall deduct from the pay of members of the bargaining unit who elect not
to become or to remain members of the Association, a fair share fee for the
Association's representation of such non-members. No non-memober filing a timely
demand shall be required to subsidize partisan political or ideological causes not
germane to the Association's work in the realm of collective bargaining.

2. Notification of the Amount of Fair Share Fee

Notice of the amount of the annual fair share fee, which shall not be more than 100% of
the unified dues of the Association, shall be transmitted by the Association to the
Treasurer of the Board on or about January 1 of each year during the term of this
Contract for the purpose of determining amounts to be payroll-deducted, and the
Employer agrees to promptly transmit all amounts deducted to the Association.

3. Schedule of Fair Share Fee Deductions
a. All Fair Share Fee Payers
Payroll deduction of such annual fair share fees shall commence on the first pay
date which occurs on or after January 15th annually. In the case of unit employees
newly hired after the beginning of the school year, the payrolt deduction shall
commence on the first pay date on or after the later of:

i. sixty days employment in a bargaining unit position or
ii. January 15th.

b. Upon Termination of Membership During the Membership Year

The Treasurer of the Board shall, upon notification from the Association that a
member has terminated membership, commence the deduction of the fair share fee
with respect to the former member, and the amount of the fee yet to be deducted
shall be the annual fair share fee less the amount previously paid through payroll
deduction. The deduction of said amount shall commence on the first pay date
occurring on or after forty-five days from the termination of membership.

Transmittal of Deductions

The Employer further agrees to accompany each such transmittal with a list of the names
of the bargaining unit members for whom all such fair share fee deductions were made,
the period covered, and the amounts deducted for each.
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Entitlement to Rebate

Upon timely demand, non-members may apply to the Association for an advance
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by the
Association.

Hold Harmless Clause

The Association on behalf of itseif and the OEA and NEA agrees to indemnify the Board,
its members, officers, Treasurer, and employees in the Treasurer's office, for any cost or
liability incurred as a result of the implementation and enforcement of this provision
provided that:

a.

The Board shall give a written notice to the OEA Labor Relations Consultant or OEA
General Counsel within fourteen (14) days of any claim made or action filed against the
employer by a non-member for which indemnification may be claimed.

. The Association shall reserve the right to designate counsel to represent and defend

the employer.
The Board agrees to:

(1) give full and complete cooperation and assistance to the Association and its
counsel at all levels of the proceeding,

(2) permit the Association or its affiliates to intervene as a party if it so desires, and/or

(3) to not oppose the Association or its affiliates' application to file briefs amicus curiae
in the action.

The action brought against the Board must be a direct consequence of the Board's
good faith compliance with the "fair share fee" contract provision provided, however,
that there shall be no indemnification of the Board if the Board intentionally or wiflfully
fails to apply (except due to a legal order) or misapplies the "fair share fee" contract
provision.
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ARTICLE IV

MANAGEMENT RIGHTS

O A. Except as modified by the terms of this Agreement, the Board retains and reserves to itself

)

all powers, rights, authority, duties and responsibilities conferred upon and vested in it by
the laws and the Constitution of the State of Ohio, and of the United States, including but
not limited to the Board's right to: determine matters of inherent managerial policy which
include, but are not limited to areas of discretion or policy such as the functions and
programs of the Board, standards of services, its overall budget, utilization of technology,
and District organizational structure; direct, supervise, evaluate, and hire teachers:
maintain and improve the efficiency and effectiveness of school operations; determine the
work hours and the overall methods, processes, means, and personnel by which school
operations are to be conducted: suspend, discipline, demote or terminate teachers for just
cause, lay off, nonrenew, transfer, assign, schedule, promote, or retain teachers;
determine the adequacy of the work force; determine the overall mission of the school
district as an educational unit; effectively manage the work force: take actions to carry out
the mission of the school district; and the administration's right to direct, assign, and
schedule pupils, and to direct, assign, supervise, evaluate, schedule, and transfer
teachers. The enumeration of management rights in this Article is not intended to create
management authority that does not otherwise exist under state or federal law.

B. 1. In affording the Association an opportunity to bargain pursuant to paragraph A above,

the Board shall give the Association President or his/her designee at least thirty (30)
calendar days’ notice of the intended change. it shall be the Association's responsibility
then to initiate bargaining by filing written notice with the Superintendent within ten (10)
calendar days. If the Association does not make a timely request for bargaining, the
Board may implement its intended change thirty (30) calendar days after the initial
notice. Upon Association request and during the bargaining period of thirty (30) days,
the Board's representative(s) will bargain in good faith with the Association's
representative(s). If there is no mutual understanding or agreement between the parties
after bargaining (not to exceed a period of 30 days from the initial notice from the
Board), the parties will mediate the issue with the assistance of a mediator from the
Federal Mediation and Conciliation Service, or from the State Employment Relations
Board as an alternative. The mediation period shall not exceed two (2) weeks. After
those two weeks, the Board may impiement its last offer and the Association may
proceed in accordance with 0.R.C. 4117.14(D)(2). In the case of an emergency, the
parties shall mutually agree on a modified procedure or shall consult the mediator for a
modified procedure.

2. This Article constitutes the Board's entire duty to bargain during the term of this
Agreement regardless of 0.R C. Chapter 4117 or any other provision of law. The
grievance/arbitration procedure shall be the exclusive remedy for any disputes or
challenges to the Board's compliance with its duty to bargain during the term of this
Agreement. Any such grievance will be resolved by the designated mediator (B)(1)
(above) as final and binding arbitration under an expedited procedure.
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ARTICLE V

TERMS OF EMPLOYMENT

O A. INDIVIDUAL TEACHING CONTRACTS

PN
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1.

Limited Contracts

a.

Contracts for the employment of teachers shall be of two types: limited contracts
and continuing contracts. A limited contract is a contract for a specified number of
years. Except as otherwise provided in this Agreement, under such type of contract
a teacher has no vested right to re-employment after the expiration of the term
provided for in the contract. The board must grant limited contracts to teachers
who hold only “supplemental or resident educator licenses.” For purposes of
seniority and benefits, the individual contract year shall begin on the teacher's first
workday in the school year and shall end on the day preceding the first teacher
workday of the next school year; provided, however, that a teacher’s valid
resignation shall be effective according to its terms and that a suspension of
contract shall be effective as provided in the Board's resolution.

During a teacher's first four (4) years of employment by the Board, the Board shall
employ the teacher on one-year contracts each year. After serving on four (4)
one-year contracts consecutively, beginning with the

fifth (5) year of employment, a teacher is eligible for a two-year contract.
Following completion of the first two-year contract, a teacher is eligible for a three-
year contract. No more than a three-year contract will be awarded to any eligible
teacher. All service must be consecutive service consisting of at least 120 actual
workdays each school year to be eligibie for a multi-year contract.

Eligibility for a multi-year contract means that the teacher, if re-employed by the
Board, normally will receive the specified length of contract. The Board may
re-employ a limited contract teacher on a contract of fewer years than that set forth
in this provision if the Board or administration determines that the teacher's
performance is not satisfactory, as reflected in a written evaluation or other
documentation in the teacher's file. If the Board renews the teacher's employment
at the end of such a contract, the teacher shall be employed for the normal number
of years indicated in this Article.

Limited contracts automatically shall be renewed for a term consistent with
paragraph (b) above unless the board complies with the nonrenewal provisions set
forth in Section A.2.

A teacher who becomes eligible for a continuing contract during the term of a
multi-year limited contract may be considered on individual merit for a continuing
contract upon meeting the requirements of the Ohio Revised Code. A teacher who
expects to become eligible for continuing contract consideration by the next April
and who desires to be considered must give the Superintendent written notice of
the expected eligibility by September 15 of that school year. A continuing contract
during the term of a multi-year limited contract shall be issued only upon the

12




affirmative recommendation of the Superintendent and affirmative vote by a
majority of the Board.

O e. Probationary Contracts

(1) Upon the recommendation of the Superintendent, the board may issue a one

(1) or two (2) year probationary limited contract for a teacher who is eligible
for a continuing contract if:

(a) The Superintendent or designee notifies the teacher at least ten (10)
calendar days in advance of a regular or special May Board meeting of
his/her intent to recommend a probationary contract with professional
improvement goals attached to the same.

(b) The issuance of a probationary contract shall be based on performance
of contracted duties deemed by the administration to be less than
satisfactory as documented by evaluation.

(¢) Upon the termination of the probationary contract period, the member of
the bargaining unit must be given a continuing contract or notified of the
Board's intent not to renew such contract pursuant io the terms of this
Agreement.

(2) The Board may approve a probationary contract as recommended by the
Superintendent by simple majority vote, with written notice of the Board's
(*\ action to the teacher on or before May 15.

(3) Notices under this section may be given by personal delivery or by depositing
written notice in the U.S. cettified mail at least two calendar days before the
deadline, addressed to the teacher's address on file with the Treasurer at the
time of the mailing.

(4) This Section (A)(1)(e) supersedes Ohio Revised Code 33198.11 as to
procedures for issuance of extended limited (probationary) teacher contracts.

f. All bargaining unit members hired with alternative certification or licensure will
be deemed to have resigned if the member fails to have his/her certificate or
license renewed by July 31.

2. Nonrenewal of Limited Teaching Contracts

a. (1) Ifthe Superintendent intends to recommend the nonrenewal of a limited
teaching contract, the teacher in question shall be given the reason(s) for such
a recommendation. The Superintendent shall put the reason(s) for his/her
recommendation in writing. The teacher may be accompanied by a

representative of his/her choice at the time the Superintendent submits the
reason(s).

(2) Prior to official Board action, teachers whose limited teaching contracts are
subject to renewal shall be notified of the date when the Board intends to act
on the Superintendent's recommendation.

P
SN
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b.

(3) Ifthe Board does not renew a limited teaching contract which has been
recommended for renewal by the Superintendent, the Board shall give the
teacher the written reason(s) for such action in executive session and the
teacher may be accompanied by a representative of his/her choice in such
session.

(4) If the teacher referred to in paragraph (3) is not present at the Board meeting
when official action is taken to non-renew the limited teaching contract, the
teacher will, upon request, be given the reason(s) for the Board's action in
executive session no later than the next regular Board meeting. If the teacher
does not attend that meeting, there shall be no further requirement of the
Board to state its reason(s).

The Board may non-renew a teacher's contract for "just cause.” "Just cause," for the
purposes of this Article, means:

(1)

(2)

Performance unsatisfactory to the administration or Board as documented by
written evaluation(s) and/or other relevant documentation in the teacher's
personnel file; or

Immorality, violations of reasonable rules and regulations of the Board or other
inappropriate conduct.

Subsection (2) (b) of this Article shall not apply to renewal or non-renewal of the
teacher's first four (4) regular limited teaching contracts with the Board.

The limited contract of any teacher may be terminated during its term for just cause as
provided in O. R.C. 3319.16.

This Section (A) supersedes Ohio Rev. Code 3319.11 as to procedures for
nonrenewal.

(1)

)

If a teacher is non-renewed during or after his or her fifth regular limited teaching
contract with the Board, the arbitrator may order the Board to reinstate the
teacher if he or she determines: (a) that the evaluation or nonrenewal procedures
of this Agreement have not been complied with; (b) that the Board did not have
"just cause" as defined in subsection (2)(b) for the non-renewal; or (c) that the
Board did not give the teacher written notice of its intention not to re-employ the
teacher on or before May 15.

If a teacher is non-renewed during his or her first four regular limited teaching
contracts with the Board, the arbitrator may order the Board to reinstate the
teacher if he or she determines that the evaluation or nonrenewal procedures of
this Agreement have not been complied with or that the Board did not give the
teacher writien notice of its intention not to re-employ the teacher on or before
May 15. Excluded from this paragraph are teachers hired to fill a vacancy on or
after the first day of school, provided their total length of service is less than 120
days in that school year.

14
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(3) Ingiving notice of nonrenewal, the Board or Superintendent shall deliver the

notice by personal service upon the teacher, or deliver the notice by certified
mail, return receipt requested, to the teacher's place of employment and place of
residence.

(4) Any grievance concerning a nonrenewal of a regular limited teaching contract

must be filed within fifteen (15) calendar days of the teacher's receipt of the
notice of nonrenewal. The filing shall be treated as being an appeal to Level
Four of the grievance procedure. The Association must concur with the appeal to
binding arbitration. If a teacher is ordered reinstated by an arbitrator, the teacher
replacing him or her may be suspended under the reduction in force provision if
the Board deems it necessary.

B. ASSIGNMENTS AND TRANSFERS

1. General

a.

The statutes of Ohio vest in the Superintendent the authority for assignments of
certified personnel. The Superintendent shall make assignments in keeping with
those statutes and the provisions of this Agreement.

The Superintendent shall assign teachers to the areas of their major preparation
whenever possible.

Assignments shall be in subjects or positions stated on current valid
certificates/licenses held by the person assigned.

Specific assignments for teaching are made for no longer than one (1) school year.
No teacher shall be transferred, assigned or reassigned arbitrarily or capriciously.

No vacancy shall be filled from outside the bargaining unit until all qualified
bargaining unit members who make timely application for the posted position (if any)
have been interviewed for the position. Such consideration shall include an
interview with the administrator directly responsible for the vacant position. It is the
sole and exclusive prerogative of the Board to determine the necessary and
appropriate qualifications for the filling of vacancies, which qualifications need not be
limited to teacher certification/licensure, but may include experience, nature of the
experience, and any other faciors deemed relevant and appropriate by the Board.
The qualifications shall be stated in the notice of vacancy. This paragraph shall not
apply to non-renewed staff, to supplemental positions or where the position to which
a teacher would transfer does not require the same certification/licensure as the
position to which the teacher currently is assigned. However, if in the judgment of
the administration an internal applicant for a position is the best qualified applicant
for the position, the internal applicant shall be awarded the position.

No transfer shall be implemented for the purpose of causing the lay-off of a more
senior employee.

No fransfer shall be implemented for the purpose of preventing the recall of an
employee with recall rights.

15
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2. Transfers and Reassignments

a.

Personnel shail be notified of their assignment by the Superintendent at the earliest
practicable date consistent with the proper government and staffing of the
system. Notification shall be made consistent with legislative mandates.

Personnel should interpret that their current assignment will continue until such time
as notice of change of assignment is given by the Superintendent. This paragraph
shall not limit or restrict the Superintendent’s authority to transfer or reassign
teachers for any reason(s).

If the teacher determines the change of assignment to be undesirable, he/she may
request a meeting with the Superintendent and with all other administrative
personnel that would be directly affected by the change of assignment. This
meeting must take place within seven (7) calendar days of the Superintendent's
receipt of the request, and shall consist of a discussion of the teacher's and
administrators' views with respect to the change of assignment.

Any employee being involuntarily transferred shall be notified of the transfer by
August 1 before the start of a new school year; provided, however, that the
Superintendent may transfer an employee after August 1 based upon unforeseen
circumstances {e.g., resignation after July 10 which is accepted by the Board of
Education or unexpected changes in enrollment at a grade level or in a subject
areay), in which case the employee shall be notified as soon as possible.

3. Vacancies and Requests for Transfer

a.

C.

Notification of vacancies will be posted on the District's website and by sending the
posting to “All Staff’ through the District e-mail system. The vacancy will not be filled
until after this notice has been posted for seven (7) calendar days.

Between July 10 and the first day of school, the Board may fill a position before the
end of the posting period for compelling educational reasons. In addition, before the
end of the teacher work year, a teacher desiring a specific type of position may
provide the Superintendent with a written request, along with information on how the
teacher can be contacted during the summer, for notice of a vacancy in such a
position. The administration shall make reasonable efforts to contact and to interview
such a teacher during the summer before filling the vacancy.

A teacher who seeks a transfer shall first discuss the matter with his/her principal or
administrator. It is the statutory discretion and responsibility of the Superintendent to
make all transfers, in keeping with those statutes and the provisions of this
Agreement. A teacher may only apply for and be granted one request for transfer
during twelve (12) months.

A teacher who feels his/her request for transfer has not been properly considered
may first meet with the Superintendent.
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C.

d. A position is considered vacant when:

(1) An employee dies.

(2) An employee's resignation has been received by the Superintendent.
(3) An employee's retirement has been received by the Superintendent.
(4) An employee is terminated or non-renewed.

(5) An employee is transferred to another position.

(6) An employee is promoted.

(7) A new position is created.

(8) An employee’s leave extends beyond its designated limitations.

(9) An employee accepts disability retirement.

. The board shall determine whether and when to post and fill a vacancy.

Reassignments of teachers within buildings may occur before a position is
considered vacant. The posting of a vacancy does not require the filling of the
vacancy.

A teacher shall notify the Board, in writing, within ten (10) days of the receipt from
STRS of notice of his/her approval for disability retirement whether or not the
teacher intends to accept the retirement. If a teacher does not give such notice of
acceptance of the retirement, the teacher's use of leave during the next twelve (12)
months shall be limited as follows: (1) the teacher may not use sick leave for
absences caused by the disability for which the teacher was examined by STRS
unless the teacher reapplies, and is approved for and accepts disability retirement;
(2) the teacher must submit a doctor's certificate to establish that an absence was
not caused by the disability if the teacher is absent for five consecutive days or for
ten days in any month.

. If a regular teaching vacancy occurs on or after the first day of the teacher work

year, the vacancy may be filled without posting of a notice of vacancy. If a teacher is
hired to fill such a vacancy, that teacher shall be considered to be employed for no
longer than the remainder of that school year if employed less than 120 days. His or
her contract shall be non-renewed. If the position is to be filled for the next school
year, it shall be posted before the end of the current school year and filled in
accordance with this Division (B). A teacher hired on or after the first day of the
teacher work year who is employed 120 days or more shall have no vested right to
the particular position for which he/she has been hired.

REDUCTION IN FORCE

If the Board determines it is necessary to reduce the number of teachers under O.R.C.
3319.17 implementation of the reduction in the number of teacher by the Board shall
follow O.R.C. 3319.17.

1.

Reductions

Reductions shall be made by suspending contracts based upon the Superintendent's
recommendation. Teachers to be affected will be notified of impending reductions
whenever the Board of Education approves the Superintendent's recommendations
for necessary reductions. Those contracts to be suspended will be determined as
follows:
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In making teacher reductions, the Board shall not give preference to any
teacher based upon seniority, except when making a decision between
teachers who have comparable evaluations. Evaluations shalt be
comparable if they share the same ratings set forth in paragraph (a).

a. All teachers will be placed on a list for each teaching field for which they are
properly certificated/licensed and qualified. Teachers will be listed in the
following order:

(1) All teachers serving under a continuing contract who earned a rating of
accomplished on their most recent evaluation.

(2) All teachers serving under a limited contract who earned a rating of
accomplished on their most recent evaluation.

(3) All teachers serving under a continuing contract who earned a rating of
skilled or developing on their most recent evaluation.

(4) All teachers serving under a limited contract who earned a rating of skilled
or developing on their most recent evaluation.

(5) All teachers serving under a continuing contract who earned a rating of
ineffective on their most recent evaluation.

(6) All teachers serving under a limited contract who earned a rating of
ineffective on their most recent evaluation.

b. Seniority will be defined as the length of continuous service as a certificated
employee under regular contract in the Circleville School District.

(1) Board approved leaves of absence will not interrupt seniority, but time spent on
a leave of absence shall not count toward seniority.

(2) If two (2) or more teachers have the same length of continuous service,
seniority will be determined by:

(@) the date of the Board meeting at which the teacher was hired, and then,

(b) the one who has the greater number of years of actual teaching
experience in Ohio’s publicly accredited and/or publicly chartered schools,
and then

(c) the one who has the greater number of years of actual teaching
experience in non-Ohio publicly accredited and/or publicly chartered
schools, and then

(d) date of application (if dated), and then

(e) a coin toss.
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c. A reduction in force may be implemented following a thirty (30)-day written notice
to affected staff members.

2. Recall

The names of teachers whose contracts are suspended due to a reduction in force will
be placed on a recall list. Teachers with continuing contracts will remain on the recall
list untif recalled, are removed per (2) (c) below, or request removal. Teachers with
limited contracts will be placed on the recall list for up to twenty-four (24) months from
the date of the reduction with the opportunity for continuation to be decided at the
discretion of the Board of Education. Teachers on the recall list will have the following
privileges:

a. May purchase for eighteen (18) months hospitalization, surgical, major medical,
dental, vision and life insurance benefits, provided each carrier grants permission.

b. May be granted preferential consideration as substitutes if such consideration is
requested in writing and the employee holds current certification.

c. Teachers on the recall list will be offered re-employment for any vacancy the Board
determines to fill which may occur or new position created for which the teacher is
certified and qualified and meets any special criteria that may be established by
the Board. Seniority shall not be the basis for rehiring a teacher, except when
making decisions between teachers who have comparable evaluations. For
purposes of this Section, comparable evaluations shall have the same meaning as
set forth in Section (C)(1)(a). Acceptance of employment by recalied teachers may
also require acceptance of supplemental assignment(s) if needed. Teachers who
are offered and decline employment or who fail to accept the offer of recall within
ten (10) calendar days from the postmark of the offer will forfeit all recall rights and
such rejection shall be considered as a resignation. It is the teacher's responsibility
to keep the Board informed of current phone number and address.

d. Teachers recalled to duty will return to active employment status with the same
seniority, accumulation of sick leave and salary schedule placement as enjoyed at
the time of separation.

3. Miscellaneous
a. Nothing contained herein shall require the Board to fill any vacancy or interfere

with any other lawful personnel procedures in the school district. To the extent
possible, the Board shall use attrition to avoid use of this Section (C).

D. PERSONNEL RECORD FILE

1. There will be established and maintained one (1) official personnel record file on
certificated employees. This file will be maintained in the central office.

2. Any teacher shall have the opportunity to read any material which may be considered
critical of his/her performance or service, before it is placed in his/her personnel file. A
teacher shall acknowledge that he/she has read the material by affixing his/her
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signature to the copy to be filed. His/her signature shall not indicate agreement with the
content of the material, but shall indicate only that the material has been inspected by
the teacher. He/she shall also have the opportunity to reply to such critical material in a
written statement to be attached to the filed copy.

. Anonymous letters or materials shall not be placed in the teacher's file nor shall they be

made a matter of record.

. Each teacher shall have the right, upon request, to review the contents of his/her

personnel file. A representative of the Association may, at the teacher's request,
accompany the said member in such a review.

. Upon request and payment of a reasonable charge, the teacher shall be entitled to a

photocopy of the contents of his/her personnel file excepting employment references
which are labeled confidential.

. Each employee shall have the right to indicate those documents and/or other materials

in his/her personnel file which he/she believes to be obsolete, inappropriate, and/or
inaccurate. The employee shall have the right to request that the obsolete,
inappropriate, and/or inaccurate materials be removed from the file and destroyed. Such
request shall be reviewed by the Superintendent. If the Superintendent does not agree
to remove the materials, the employee through the Association shall have the right to
initiate a grievance at Step IV.

. The evaluation information will be kept on a cumulative basis in the evaluator’s office

(and may be kept digitally at the evaluator's discretion). The personnel file will contain a
summary document of the employee’s evaluation. Completed evaluation forms older
than ten (10) years may be removed from a teacher’s file.

E. PARENTAL COMPLAINT PROCEDURE

1. When a complaint is made to the Board or any of its members or administrators by

students' parents or any other members of the public concerning a teacher's conduct or
other activities that relate to the teacher's employment conduct or other activities that
relate to the teacher's employment duties, and the concern is thought to be serious
enough to become a matter of record, the teacher shall be informed of the stated
concern by the appropriate administrator and the teacher shali have an opportunity to
inform the administrator of his or her version of events or to explain his or her actions.
The appropriate administrator shall investigate the complaint and determine what
action, if any, is appropriate. The administrator shall take the action he/she deems
appropriate.

. Should the complaining party still not be satisfied and bring the concern to the Board,

the teacher shall be so informed and have the right to provide the Board information
concerning the issue. Any hearing of complaints may take place in executive session.
The teacher shall have the right to be present and represented at that executive
session. This Division (E) (2) does not apply to the employment actions of nonrenewal
or a termination proceeding.
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F. DISCIPLINE

1. Verbal reprimands shall not constitute discipline. No teacher shall be disciplined without
just cause.

2. Employee discipline may include the following: written warnings, written reprimand,
suspension, and termination.

3. At all levels of employee discipline, the teacher may have CEA/OEA representation.

G. SPECIAL NEEDS ISSUES

The Circleville Education Association and the Board of Education acknowledge and agree
that the assignment of special needs students and related staffing and workload issues are
important, complex, and need periodic monitoring and review. Therefore, the
Superintendent or designee shall meet with the affected teachers and administrators (one
or more meetings) to review such issues and to anticipate problematic assignments for the
next school year. On an on-going basis, the district will consider creative financing options,
special grants and volunteer aides as possible solutions to these issues.

. LESSON PLANS

Teachers shall teach the required curriculum, benchmarks/indicators and standards of their
assigned grade level or subject as directed by the district and state using a curriculum map.

Teachers shall maintain either daily lesson plans or quarterly course syllabi/pacing guides.
Guidelines shall be developed in cooperation with each building administrator prior to the
start of each school year and staff shall be given time to change format if necessary.

ELEMENTARY RECESS

All elementary buildings will have one morning and one afternoon recess unless the
teachers and principal in the building mutually agree not to have either or both
recesses.

. PLANNING TIME

Each full-time teacher shall have an average of at least 210 minutes of planning time
weekly during the student day.
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ARTICLE VI
LEAVES

O A. PROFESSIONAL MEETINGS

1. Requests for attendance at professional meetings shall be submitted through the
principal to the Superintendent/Designee for consideration. The
Superintendent/Designee will review and recommend such requests, if necessary, to the
Board for consideration at the next regular Board meeting. The

Superintendent/Designee may approve the attendance at a professional meeting prior to

. the next meeting of the Board, if necessary, and if the scheduled Board meeting does
not permit adequate time for the teacher to plan for attendance at such meeting. The
Superintendent/Designee and Board retain sole discretion to approve or disapprove
requests to attend professional meetings and activities.

2. The Board shall pay the actual expenses to such meeting to a maximum amount initially

approved by the Superintendent/Designee providing that a statement of expenses is
furnished on approved forms provided.

3. Professional meetings and activities are those meetings and activities the purpose of
which is to improve the competency of the teacher as related to the specific assignment
of the teacher by the Board and/or administration.

4. Professional leave requests may not be denied on an arbitrary or capricious basis.

<’> B. PERSONAL LEAVE

1. Each teacher shall be granted a maximum of three (3) days per year personal leave for
emergency, personal and business obligations which cannot be done at any other time
than on a regular workday or logically by any other person.

2. Personal leave shall be requested through the principal to the Superintendent/Designee
who must authorize final approval. Requests for personal leave shall be applied for in
writing at least three (3) days previous to the time of expected absence, except in case
of emergency. For an emergency, oral notification should be made by the day of
absence, with completion of the written forms upon return to work. Personal leave shall
not be cumulative. Personal leave may not be used in less than half day increments.

3. No more than the greater of ten percent (10%) of the bargaining unit in each building or
two teachers per building may take personal leave on the same day. Personal leave
days beyond this point can be granted at the discretion of the Superintendent.
Requests will be honored consistent with this Section on a first comeffirst serve
basis. Falsification of personal leave documentation may be grounds for suspension or
termination of employment. Use of personal leave on a make-up day(s) shall be subject
to paragraphs (1-4), except that the ten percent (10%) limitation of this paragraph (3)
shall not apply to prevent a teacher from using personal leave where the teacher made
a nonrefundable deposit or purchased nonrefundable transportation tickets.
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4. If the Superintendent/Designee in good faith cannot obtain necessary student/class
coverage, she/he reserves the right to deny a bargaining unit member's request for a
personal day(s).

5. Bargaining unit members shall be paid the following cash bonus in a lump sum in July
following a school year for unused personal leave days at a rate of $250/day, not to
exceed $750 per contract year.

Total number of unused personal leave days  Bonus

3 $750
2 $500
1 $250

C. SICKLEAVE

1. Bargaining unit members shall be granted sick leave without loss of pay for absence
due to illness, injury, pregnancy and the recuperation period following pregnancy,
exposure to contagious disease which could be communicated to other employees, or
illness or death in the teacher's immediate family as hereafter provided.

2. Immediate family is defined as husband, wife, son, daughter, father, mother, brother,
sister, mother-in-law, father-in-law, son-in-law, daughter-in-law, grandchild or someone
who has acted in the capacity of father or mother to the teacher.

a. Each teacher shall be entitled to sick leave of one and one quarter (1-1/4) workdays
per completed month. This plan accumulates a total of fifteen (15) days for the
school year. A part-time teacher shall earn sick leave in fractional units pro rata to
full-time teachers.

b. Unused sick leave shall be cumulative up to 260 days.

c. If the unit member begins the school year having reached the maximum
allowed unused sick leave days (260), the member shall be permitied to use
the fifteen (15) days which are earned for that school year, prior to having any
deducted from the accumulated 260 days. If the member reaches the maximum
allowed days or goes on unpaid status or separates from employment during the
school year, the number of 260 days available prior to losing any days shall be
prorated. The teacher, by June 15 of a school year, must give written notice to the
treasurer of the need to reconcile the teacher's sick leave balance and the treasurer
wili make the reconciliation.

3. The Board shall require a teacher to furnish a written, signed statement on forms
prescribed by the Board to justify the use of sick leave. If medical attention is required,
the feacher's statement shall list the name and address of the attending physician and
the dates when he/she was consulied.

4. A sick leave bank, administered by the Treasurer's Office, is available to be used by all
district employees. As needed, the district treasurer will inform all employees of their
option to donate days to the bank and the procedures for doing so. Sick days may only
be donated to the bank, not to specific employees. Any district employee may request
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days from the bank by emailing a request to the district superintendent. Requests for
approval for days from the sick leave bank will be voted upon by the following:
superintendent, treasurer, association president, a classified representative and an
administrator.

. BEREAVEMENT LEAVE

Each teacher shall be allowed up to five (5) days with pay for each death in the immediate
family as defined in Section (C) above, and for each death among the teacher's
grandparents, brother-in-law, sister-in-law, spouse’s grandparents and someone who has
acted in the capacity of father or mother to the teacher's spouse, not charged to sick leave.
Unpaid leave may be used if the bargaining unit member has exhausted all personal leave.

. LEAVE WITHOUT PAY

Upon written request of a teacher, each teacher shall be granted up to five (5) days without
pay during a period of two school years. In addition, the Superintendent may grant leave
without pay for up to five (5) days per school year after the teacher has used the five (5)
initial days. Employees shall give the superintendent three (3) days notice of request for
such leave. The superintendent may waive the three (3) days required notice in an
emergency situation.

. CHILD CARE AND ADOPTION

Upon written request, a teacher shall be granted an unpaid leave of absence for
care of an infant or newly adopted child under the age of six at the time of adoption.
Such unpaid leave must be taken immediately after the use of sick leave, if any, in
connection with childbirth or pregnancy related disability, and the total length of
absence (paid sick leave and unpaid childcare leave) may not extend beyond the
rest of the school year (July 1- June 30). In the case of birth or adoption on or after
March 1, the teacher shall have the option of returning at the beginning of the
succeeding school year or taking that year as an unpaid leave. The teacher must
inform the Superintendent in writing by June 1 or 10 days after the birth and/or
adoption, whichever is later, whether the teacher will take an unpaid leave for the
entire next year. Upon agreement of the Board, a teacher may return prior to the end
of a semester or school year. Otherwise, the leave will coincide with the end of a
semester or school year. A teacher using child care leave may continue to
participate in group insurance benefits at the full cost to the teacher.

. ASSAULT LEAVE

1. "Assault" means the causing of or attempt to cause physical harm to a teacher by any
person when the teacher charges such person with an offense prohibited by Title
Twenty- Nine (29) of the Ohioc Revised Code.

2. Pursuant to and in accordance with Section 3319.143 of the Ohio Revised Code,
assault leave shall be granted fo a teacher who: (1) is unable to work and, therefore, is
absent from his/her assigned duties because of physical injury resulting from an assault
and battery which is unprovoked, and (2) files criminal charges against his/her assailant
as soon as he or she is physically able. Assault leave shall not be charged against sick
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leave earned under Section 3319.141 of the Ohio Revised Code. The teacher shall be
granted the aforementioned assault leave and shall be maintained on full pay status
during such absence, up to a maximum of twenty (20) working days.

3. Ateacher shall be granted assault leave according to the following rules:

a.

The incident resulting in the absence of the teacher must have occurred during the
course of employment with the Board while on the Board premises or at a Board
approved or sponsored activity/event or in the course of transporting pupils or
material to or from said premises, activity or event; provided, however, that a
teacher may also qualify in the case of an off premises assault by clearly
establishing that the assault had a direct and immediate connection with an
occurrence in the teacher's performance of his or her job duties.

Upon notice to the principal or Superintendent that an assault upon a teacher has
been committed, a teacher having information relating to such assault shall, as
soon as possible, prepare a written statement embracing all facts within the
teacher's knowledge regarding said assault, sign said statement, and present it to
the building principal or Superintendent.

To qualify for assault leave the teacher shall furnish a certificate from a medical
doctor, stating the nature of the disability and its likely duration, if requested by the
Superintendent. The Superintendent may require a medical doctor's statement
justifying the continuation of the leave. The Board may require an exam by a
physician of its choice, at Board expense.

A teacher shall not qualify for payment of assault leave until the Assauit Leave
Form and any requested physician's statement have been submitted to the
Superintendent.

Teachers shall not be permitted to accrue assault leave.

Payment for assault leave shall be at the assaulted teacher's rate of pay in effect
at the time of the assault.

4. Ateacher who is assaulted (as defined in paragraphs 1 and 2 above) during a home
visit shall be entitled to use up to forty (40) working days of assault leave due to
absence resulting from physical injury.

a.

If a teacher can obtain a recommendation from STRS examiner(s) of disability, the
teacher must take disability retirement and may not use assault leave in excess of
the forty (40) days or until disability retirement is effective (but only so long as use
of assault leave does not postpone the effective date of the disability retirement).
Once a teacher is on disability retirement, the Board shall pay the teacher the
difference between monthly STRS disability retirement benefits and the regular
teaching salary the teacher was earning when the disability occurred. Such
payment shall not be subject to STRS contributions by the Board or STRS payroll
deduction. Payment of this difference shall continue only until the earlier of:

(1) the teacher's return to fuiltime employment, by the board or some other
employer;
25
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(2) is eligible to be converted to STRS service retirement; or
(3) becomes ineligible for assault leave under this Division.

b. If a teacher cannot obtain STRS disability retirement because he or she does not
meet the minimum service requirement of STRS, the teacher (if otherwise eligible
under this Division} shall be entitled to continue on assault leave beyond such forty
(40) days but only so long as he or she continues to meet the eligibility
requirements of this Division and then only until the teacher is eligible to obtain a
recommendation from STRS examiners of disability.

5. Regardless of any other provision of this Division, if a teacher receives compensation
under 0.R C. 4123.56 or 4123.58, the amount of assault leave compensation shall only
be the difference between what that teacher receives pursuant to either of those
sections and the compensation the teacher would normally receive under this Division.

H. COURT LEAVE

A teacher shall be granted, upon written request, court leave for the purpose of jury duty, to
appear as a party in a school related civil lawsuit or civil administrative proceeding, or to
appear as a subpoenaed witness in a civil lawsuit or civil administrative proceeding where
the witness' knowledge or information of relevant facts arose from his or her employment
with the Board. For the purpose of this article, school related matters shall not include
conflicts between employer and employee or the employer and the Association. Any
teacher called for jury duty or a court appearance shall notify his or her Principal as soon as
possible. The teacher will receive his/her regular pay for the time spent on such leave, and

~ may retain any witness or jury duty check.

This paragraph does not preclude regular salary payment to a subpoenaed teacher where
a law or regulation requires regular pay to a witness who is subpoenaed to appear during
work time.

NOTICE OF RETURN FROM UNPAID LEAVE OF ABSENCE

A teacher on an unpaid leave of absence for a school year or for the remainder of the
school year shall give the Superintendent written notice by March 1 whether he or she will
return to employment the following year.
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ARTICLE VI
TEACHING CONDITIONS

LENGTH OF REGULAR WORKDAY

1. The regular on duty teacher workday, inclusive of a thirty (30) minute duty free lunch,
shall be no greater than seven (7) hours and forty-five (45) minutes.

2. Bargaining unit members shall not be required o teach more than six (6) periods per
day at the middle school and the high school and shall not be given remediation and
intervention responsibilities more than one grading pericd out of four.

LENGTH OF SCHOOL YEAR

The regular teacher work year shall consist of one hundred eighty-four (184) days and an
additional day for new teacher orientation.

C. TEACHER APPRAISAL PROCESS

PURPOSE

1. To improve professional performance and to provide a means of professional growth.

2. To provide one basis for personnel decisions.

3. To constitute the evaluation procedure for bargaining unit members.

1.

PROCESS

The building principal or supervisor shal! review the appraisal process with all teachers
during August or September of each school year and distribute copies of all necessary
forms.

All observations/evaluations will be conducted in person on the adopted forms by a
Circleville City Schools administrator, and/or other individuals employed by the Board, and
agreed to by the association, who holds a credential established by ODE for being an
evaluator. These include, but are not limited to, the Superintendent, Assistant
Superintendent, Curriculum Director, Special Education Coordinator, Gifted Coordinator,
Grants Administrator, the teacher’s building Principal/Assistant Principal and/or any
individual employed by the Board, and agreed to by the Association, who holds a credential
established by ODE for being an evaluator.

The evaluation process shall be:
a. The teacher being evaluated may meet with the administrator responsible for his/her

evaluation prior to each classroom observation or at the request of the administrator or
teacher. This meeting shall not exceed forty (40) minutes.
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b. Classroom observations of at least 30 minutes duration shall be conducted. A
classroom observation form shall be completed for the observation and shall be given to
the teacher at a post-conference within five (5) school days of the observation.

. If deficiencies serious enough to lead to non-renewal or termination are noted in any
observation:

(1) The evaluator shall promptly issue a Notice of Deficiency, and

(2) Shall meet with the teacher. A plan of action will be developed by the evaluator, in
consultation with the involved teacher. The plan must include specific
recommendations regarding any improvements needed in performance and

regarding the means by which the teacher may obtain assistance in making the
improvements.

d. Walkthroughs may be conducted by direct supervisor(s), Superintendent,

Assistant Superintendent, Curriculum Director, and may be included in each
teachers’ evaluation.

(1) Walkthroughs are defined as a formative written assessment of a
teacher’s practices made during classroom visits of no less than five
minutes. Walkthroughs may or may not be scheduled in advance.

(2) Forms used for recording walkthrough observations shall be developed
yearly in consultation with CEA and shall be made available to
teachers at the beginning of each school year. The focus of
walkthroughs should be supporting the teacher evaluation process and
implementing building/district initiatives.

®

(3) Completed walkthrough forms shall be made available to teachers
within 48 hours of a completed walkthrough. Administrators/Evaluators
shall make themselves available to meet with a teacher should he/she
have questions regarding their walkthrough feedback.

(4) Teachers may request walkthroughs to demonstrate improvement on
or mastery of specific evaluation criteria.

e. A final evaluation form shall be prepared and given to the teacher at a conference
held for such purpose. This conference may be included in the final post-
observation conference. On each teacher’s final evaluation of the year, teachers will
receive a summative evaluation rating, using ODE’s model for combining “Teacher
Performance” {(50%) and “Student Growth Measures” (50%).

Teacher Performance

- 4 (ACC) 3 (SKIL) 2 (DEV) 1 (INEFF)
& g Above Accomplished | Accomplished | Skilled Developing
S © | Expected Skilled Skilled Developing Developing
» O | Below Developing Developing Ineffective Ineffective

(1) Student Growth Measures shall include teacher-level value added data,
ODE-approved assessments, and/or locally-determined measures.
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(2) Student Growth Measures shall be an average of a teacher’s previous
three years of data (if available), with the first year of data collection
being the 2013-2014 school year.

(3) The district recognizes the impact factors such as class size and number
of IEP students can have on a teacher’s student growth data. Therefore,
whenever possible, the district shall make every effort to ensure that
teachers of “like” classes will have similar class sizes and similar
distribution of IEP students.

f. Appropriate professional development opportunities will be provided at the cost of
the district to help teachers achieve the goals of their professional growth and
improvement plans.

4. Frequency

a.

All teachers in the final year of a limited contract will receive 1 complete
evaluation comprised of three (3) formal cbservations, to be conducted during the
first three grading periods with at least 10 school days scheduled between each
observation unless the teacher and administrator mutually agree to a shorter time
frame.

All teachers in the non-final year of a limited contract shall receive one (1) complete
evaluation of two (2) formal observations.

. All teachers on continuing contracts shall receive one (1) complete evaluation of two

(2) formal observations.

Notwithstanding the foregoing, the Board shall evaluate each teacher who received
a rating of “Accomplished” on the teacher's most recent evaluation conducted under
this Article once every three (3) school years, and shall evaluate each staff member
assigned an evaluation rating of “skilled” on the teacher's most recent evaluation
conducted under this Article once every two (2) school years, so long as the
teacher’s student academic growth measure, for the most recent school year for
which data is available, is average or higher, as determined by the Ohio Department
of Education. In any year the teacher is not formally evaluated, at least one (1)
observation will be conducted and at least one (1) conference will be held.

The Board may elect not to conduct an evaluation of a teacher who is on leave from
the school district for fifty percent (50%) or more of the school year, as calculated by
the Board, or who has submitted notice of retirement and that notice has been
accepted by the Board not later than December 1 of the school year in which the
evaluation is otherwise scheduled to be conducted.

The frequency requirements of this paragraph are minimums and do not preclude
more frequent observations and evaluations.

. The evaluator shall reasonably modify the deadlines of this procedure to

accommodate leave(s) of absence (illness, personal leave, etc.).
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5. Procedures
a. Each classroom observation shall be scheduled in advance.

b. When an evaluator issues a rating of developing or ineffective in any area, he/she
must place comments on the form which provide rationale for the rating.

¢. Observation of classroom performance shall not be conducted on the day prior to
any scheduled extended breaks in the school calendar.

D. FIELD TRIPS

Teachers may request educationally based field trips which correlate with grade
appropriate state standards, subject to administrative approval.

. KEY SIGN OUT

The Board shall make keys available for teachers to sign out when teachers have a need to
use a locked elevator, building, classroom, and/or work room in the building(s) to which
they are assigned.

. BUILDING ADVISORY COMMITTEE

Each building shall have a committee consisting of the Principal and teachers for the
purpose of discussing issues related to that building. The Association shall designate one
teacher to gather items for the agenda and to distribute the agenda and minutes to building
teachers.

1. Issue of concern must be given to the designate CEA representative.

2. Noissues will be accepted anonymously.

3. The time, date, and location of the Building Advisory Committee meetings as well as an
agenda of all issues to be discussed must be provided to all teachers and building

administrators one week prior to the scheduled BAC meeting.

4. Provide all teachers with the ability to vote on any proposed changes initiated by the
Building Advisory Committee.

. CHALLENGED MATERIAL

The Association may appoint one of the two teachers to the Instructional Material Review
Committee. The Committee will provide the teacher whose material is being challenged an
opportunity to present his or her position with respect to the material to the Committee, in
person or in writing. The affected teacher may appeal at any level of the review process.

. CHEMICALS IN THE WORKPLACE

At the beginning of each school year, the administration shall post in each building, a poster
with the telephone number of the appropriate safety and health agency(ies), including the
State OSHA number.
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. TRAVEL TiME

O Reasonable travel time shall be scheduled for employees required to perform work at more
than one site during the course of the workday. Reasonable travel time shall include the
time reasonably necessary to prepare to leave one site, reasonable travel time between
sites, and reasonable arrival time requirements including parking, check-in procedure, and
time to organize in preparation for work.

J. INVASIVE MEDICAL PROCEDURES

1. Except for school nurses, bargaining unit members shall not be compelled to perform
invasive medical procedures. Where such procedures are done voluntarily, the member
will be considered to be acting within the scope of the member's job responsibilities.

2. Teachers will be updated annually as to emergency medical procedures/policies.

K. HEALTH, SAFETY AND ENVIRONMENTAL ISSUES

The CEA will utilize the following procedure to inform the Board of environmental issues:
Environmental health and safety issues shall be reported to the individual CEA Building
Representative. The reporting individual and/or building representative shall reduce said
issue(s) to writing and submit a copy to the Superintendent and the Association President. All
environmental issues shall be dealt with in a timely manner to resolve the problem(s).

\"\y/
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ARTICLE VIl

~ SALARY AND FRINGE BENEFITS

m A. REGULAR TEACHERS' SALARIES

1. Teachers shall receive an annual salary on the current index. The Treasurer will
provide individual salary notices by July 1 or after a salary settlement has been
approved by the parties, whichever is later. The base salary shall be:

2016-2017 $38,281 (2.00% Increase)
2017-2018 $38,951 (1.75% Increase)
2018-2019 $39,535 (1.50% Increase)

2. Teachers are placed on the salary schedule according to experience and education, at
the beginning of each school year. A valid certificate/license must be provided by
September 15!, If a teacher completes course work that qualifies the teacher for a
new training level during the summer months, and the teacher files a transcript by
September 30", the new salary will take effect no later than October 15™.

3. Part-time teachers shall receive a pro-rated annual salary based upon the proportion
of the number of hours a similarly assigned full-time regular teacher is scheduled to
work.

4. "Five Years" training is defined as at least 150 semester hours, or 225 quarter hours,
() and a Bachelor's Degree.

5. For a teacher to qualify for the MA+ column, the hours must be hours earned after the
Master's Degree is conferred.

6. The salary schedule shall be based on 184 days of annual service.

7. A military year shall be defined as eight months of continuous service. Only one year
of service will be granted for any one twelve month period.

B. PAYROLL STATEMENTS

1. Teachers shall be paid on the fifteenth (15) and the last day of each month, for
twenty-four (24) pays over an annual pay cycle.

2. Payroll statements will be issued on the business day preceding a professional day.

3. Direct deposit is required for all bargaining unit member and shall extend to all
financial institutions that are part of the Federal Reserve Bank system.

C. PAYROLL DEDUCTIONS

3 1. Deductions are to be itemized on a slip aftached to the payroll statements for the
( ) convenience of the teacher. Deductions may be made for the following items:

a. Withholding Tax (Federal, State, City)
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Health Insurance

Retirement

Unauthorized Absence

Tax Sheltered Annuities (TSA's)

Professional Dues and/or any applicable fees
Credit Union

Income Protection Insurance

Cancer Insurance

Fund for Children and Public Education Contributions
Individual Retirement Accounts (IRA's)

Medicare

m. Flexible health/dependent care spending accounts

S@mepoT
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2. When it is necessary to make a deduction for unauthorized absence, the amount shall
be determined by dividing the annual salary by the number of days in the teacher
contract year. Deductions for unexcused absence or leave without pay shall be made
equally from the two pays following the absence.

3. Circleville City School District requires a 403b provider to obtain and maintain at least
five (5) participants in order to be added to the approved 403b Third Party Administrator
(TPA) provider list. In addition, the provider must be able to cooperate with the
information and automation requirement of the district's Common Remitter Service and
our Plan Administrator. Furthermore, the provider must execute a reasonable Hold-
Harmless Agreement protecting the school district from any liability related to the 403b
contract into which an employee enters and the Information Sharing Agreement
agreeing to all required communication regarding our employees’ accounts in order that
the district can administer its 403b plan as required by the Internal Revenue Service.

4. The Treasurer shall send the deducted money to the de3|gnee on or before the ninth
calendar day of the month following the pay day.

5. If a teacher is eligible to purchase retirement service credit from STRS the teacher, in
writing to the Treasurer, may elect one or the other of the following options:

A. to have a deduction made from the teacher’s payroll statements with taxes
deducted at the time of deduction; or

B. to have a deduction made from the teacher’s payroll statements with taxes
deferred until retirement and then paid from STRS.

D. SUPPLEMENTAL SALARIES

1. Teachers who are employed and are to be compensated by the Board of Education for ;
approved supplemental duties in addition to regular teaching duties shall be employed !
on "supplemental contracts." A supplemental contract shall be valid for only one (1)
school year, and shall automatically expire at the end of that school year without further
action or notice by the Board of Education.

2. Teachers shall be compensated for supplemental duties for which they are employed in
accordance with the salary schedule attached hereto as Appendix C to this Agreement.
Supplemental salaries shall be calculated on the base salary in effect in the particular
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school year. The Board of Education need not fill any or all positions listed on the
schedule in any particular school year. The Superintendent shall determine whether a
vacancy exists in a supplemental position and when to fill the vacancy. The elimination
q of a supplemental position or the failure to fill a position shall not be subject to
5 bargaining with the Association. If a supplemental position listed on the schedule is
filled, the compensation for it shall be in accordance with the supplemental salary
schedule.

3. For purposes of filling supplemental positions, satellite teachers of Pickaway-Ross Joint
Vocational School District assigned to Circleville City School District building(s) shall be
considered to have the same preference and priority that bargaining unit members of
CEA have under this Master Contract.

4. Supplemental duties and salaries may be split with approval of the administration.
5. All varsity head coaches shall be permitted two (2) professional days to attend clinics
associated with their sport; all other paid coaches shall be permitted one (1)

professional day to attend clinics associated with their sport with the approval of
administration.

E. EXTRA DUTY SALARY SCHEDULE REGULATIONS

1. Extracurricular positions are divided into groups | through VIl with experience
increments provided at the following levels: 0-2 years; 3-5 years; 6-8 years; 9-11
<3 years; 12-14 years; and 15+ years.

2. Compensation for extracurricular positions will be based upon a supplemental salary
~schedule incorporating the following: grouping levels; experience increments; and
index numbers. Compensation for the performance of these extracurricular duties will
be negotiated between the bargaining unit and the Board.

3. Extracurricular contract positions will be approved by the Board and will be
effective for only one (1) year.

4. All varsity head coaches shall be permitted two professional day to attend a
clinic associated with their sport and all other paid coaches shall be permitted one
professional day to attend a clinic associated with their sport. The cost of a substitute
teacher, when needed, and other normal costs of attending will be paid by the district.
5. Placement on the sélary schedule shall be made using the following criteria:

a. Experience (Athletic Experience)

(1) 1 for 1 year of experience for any middle school coaching position when
moving to other middle school coaching positions in the same sport.

(2) 1 for 3 years of experience for middle school coaching when moving to
reserve or varsity assistant in the same sport.

&
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(3) 1 for 1 year of experience when moving to a lower level in the same sport.
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(4) 1 for 2 years of experience for first six years of experience, plus 1 for 1 years
of experience beyond six years when moving from reserve or varsity assistant
position to head varsity position in the same sport.

(6) 1 for 1 year of experience for head varsity experience when moving to head
varsity position in the same sport. (public or private school)

b. Experience (Non-Athletic Experience)

(1) 1 for 1 year of experience for advisors.
(2) 1 for 1 year of experience when moving to a lower group in an activity.

(3) 1 for 3 years of experience for any middle school experience when moving to
a position of higher responsibility in same activity.

(4) 1 for 2 years of experience for first six years of experience, plus 1 for 1 for
year of experience beyond six years when moving from assistant band
director to head band director.

(8) 1 for 1 year of experience for head band director.

F. PAYMENT FOR UNIVERSITY/COLLEGE EXPENSES

A teacher is not eligible when a leave of absence has been granted or after a teacher has
been suspended pursuant to a reduction in force.

Guidelines

1. All course work must be approved in advance of the commencement of the
course. Commencement is defined as the first day the class meets.

2. All course work must be in the field of certificate/licensure, or further coursework in
school counseling, education or administration and is subject to the approval of the
Superintendent.

3. All hours must be eamed in a fully accredited college or university.

4. First-year teachers in Circleville will be entitled to reimbursement for approved courses
taken in their first year of employment and the summer following the first year only if
employed by the Board under regular contract during September following the first year
of employment.

5. No duplication of payment will be made where a stipend has been or will be awarded for
same work.

6. Payment will be made upon the completion of the approved course work and the filing
of official transcripts and proof of payment of actual cost. If a teacher resigns, the
Treasurer shall set off against any remaining salary the amount of reimbursement for
courses taken in the preceding college quarter or semester.
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7. The maximum number of hours per teacher is ten (10) semester hours or fifteen (15)
quarter hours upon the initial request. A teacher may apply for additional consideration if
the total maximum hours are not committed by June 1 each year.

8. A payment will be made in reimbursement of the actual cost of tuition to the teacher per
hour up to $250 per semester hour or $167 per quarter hour.

9. Payment of full tuition and lab fees (when required} will be reimbursed when the
administration or Board requests the teacher to enroll in a particular course.

10. After all tuition reimbursement funds have been expended by June 1 for tuition
expenses for eligible teachers one time, the cost of license renewal and background
checks shall be reimbursed on a percentage basis.

11. The Board’s total cost under this section (F) will not exceed $50,000 each fiscal

year (FY17-FY19) for the duration of the contract.

G. STATE TEACHERS RETIREMENT SYSTEM (STRS) PICKUP

1. Consistent with the provisions of Internal Revenue Service Rulings 77- 462, 81-35, and
81-36, effective for earnings after July 1, 1984, the Board shall pick up each teacher's
mandatory contributions to the State Teachers Retirement System of Ohio (STRS),
provided that no teacher's total salary is increased by such pickup nor is the Board's
total contribufion to STRS increased thereby.

2. The dollar amount to be designated as "picked up" by the Board:

a. shall equal the then current percentage amount of the teacher's mandatory
STRS contribution;

b. shall be credited by STRS as employee contributions under authority of Ohio
Attorney General Opinion 82-097,

c. shall not be reported by the Board as subject to current federal and state income
taxes;

d. shall be reported by the Board as subject to city income taxes;

3. Each teacher wili be responsible for compliance with Internal Revenue Service salary
exclusion allowance regulations with respect to the "pickup” in combination with other
tax deferred compensation plans.

4. If the foregoing "pickup" provisions are nullified by subsequent Internal Revenue Service
Rulings, Ohio Attorney General Opinions, or other governing regulations, the Board, the
Treasurer, and other Board employees will be held harmless by the Association and this
Article of the Agreement shall be declared null and void.
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INSURANCE

. General Provisions

The Board shall distribute to teachers information in booklet or summary form on the
specific coverage of insurance when and as such literature is available from the insurer.
The Board shall provide the Association with a copy of all contracts and insurance
policies regarding insurance for bargaining unit members upon request.

. Life Insurance

The Board shall provide and pay the full cost of group ferm life insurance for all full-time
teachers in the amount of $35,000. A teacher may opt to purchase additional life
insurance coverage in accordance with the insurer's policy through payroll deduction at
his or her expense.

. Group Hospital, Surgical, Major Medical Insurance

The board shall provide group hospitalization and major medical insurance at a shared
cost to both the board and the employee for all full-time teachers and their eligible
dependents. The district is currently a member of the Pickaway County Public
Employee Benefits Consortium. The Board shall contribute for those unit members
enrolling in the dependent coverage eighty percent (80%) of the dependent coverage
cost. The Board shall contribute for those unit members enrolling in the single coverage
ninety percent (90%) of the single coverage cost.

All employed couples will pay ten percent (10%) of the single coverage premium, toc be
deducted from the most senior spouse’s paycheck.

Payment in-Lieu-of Insurance

The payment in lieu of insurance will be $3,000 for CY 17 through CY19 if the number
of teachers receiving said benefit is equal to or greater than twenty (20). If the number
of teachers electing said payment drops below twenty (20), the payment in lieu of
insurance will be $1,500. Requests for payment, in-lieu of participation, shall be
submitted by employees to the treasurer by the 15" of December. Payments will be
made with the last regular payroll in December. This request for payment will coincide
with the district’s insurance open enroliment period.

. _Specifications:

The specifications of the health insurance plan are included at the end of this document
in Appendix D. '

It is in the joint interest of teachers, the Association and the Board to contain the
escalating cost of health care and the resulting insurance cost increases. The parties
agree to establish a continuing joint Insurance Committee (health, dental, vision) with
three (3) members appointed by the Superintendent and three (3) members appointed
by the President of the Association. This commiitee will examine insurance costs and
benefits, and will report their findings annually to the Association and the Board and
assist in educating the staff as the insurance industry costs and standards change. No
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changes will be made in current benefits without the agreement of the Association and
the Board.

. Dental Insurance

The board shall provide dental insurance at a shared cost to both the board and the
employee for ali full-time teachers and their eligible dependents. The Board shall
contribute for those unit members enrolling in the dependent coverage eighty percent
(80%) of the dependent coverage cost. The Board shall contribute for those unit
members enrolling in the single coverage ninety percent (90%) of the single coverage
cost.

All employed couples will pay ten percent (10%) of the single coverage premium, to be
deducted from the most senior spouse’s paycheck.

. Vision Insurance

The board shall provide vision insurance at a shared cost to both the board and the
employee for all full-time teachers and their eligible dependenis. The Board shall
contribute for those unit members enrolling in the dependent coverage eighty percent
(80%) of the dependent coverage cost. The Board shall contribute for those unit
members enrolling in the single coverage ninety percent (90%) of the single coverage
cost.

All employed couples will pay ten percent (10%) of the single coverage premium, to be
deducted from the most senior spouse’s paycheck.

. _Implementation

The Board, in its sole discretion, may determine the methods and means by which
these benefits are implemented, after meeting and conferring with Association
representatives. However, in all cases, the agreed upon P.P.O. benefits/coverages
(including, but not limited to, those delineated in the contract) shall be used as the new
baseline and all future benefits/coverages shall be equal to or greater than this
baseline at the time of ratification. (See Appendix F) Both parties shall agree on a
neutral health insurance expert to determine disputes over health insurance coverage.
His or her decision shall be final.

Leaves of Absence
A teacher on an unpaid leave of absence may continue group insurance coverage by
paying the entire monthly premium fo the Treasurer.

. Part-time Status

Teachers with a regular part-time schedule shall be entitled to the benefits of this
Section (H) on a pro rata basis.

10.Teacher Liability

The Board shall defend and indemnify teachers for liability arising out of their
employment pursuant to and with the conditions and limitations established by state
law. This item shall not be subject to grievance arbitration under this Agreement.
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MILEAGE REIMBURSEMENT
Reimbursement for mileage when using personal vehicles for travel within the district will
be reimbursed per board policy.

SEVERANCE PAY

1

For retirement purposes only, a teacher with ten (10) or more years of service {o the
Circleville City Schools Board of Education shall, at the time of retirement, be paid in
cash for 23.75% of the value for each day of his or her accrued but unused sick leave
credit up to a maximum number of 260 accrued sick leave days. Upon final
computation, normal rounding estimates will be used (.0 to 0.49 days, rounded down to
closest whole number; 0.50 to 0.99, rounded up to closest whole number) and final
number of days returned to cash will not exceed 62 days.

The payment shall be based on the teacher's per diem rate at the time of retirement, if
during the school year, or at the per diem rate for the prior school year. Such payment
will eliminate all sick leave credit accrued but unused by the teacher at the time
payment is made. A teacher will receive payment upon retirement when submission of
receipt of benefit is turned into the Treasurer, for the next payroll period.

A teacher shall be deemed to have "retired” under this Article when he or she has been
approved for service retirement by the Board of the State Teachers' Retirement System.

OTHER COMPENSATION

1.

Teachers who attend formal academic intervention meetings (e.g. IEP, 504, AIT)
outside their scheduled work day shall be paid at the extra time hourly rate ($28 per
hour) for up to one hour.

Volunteer extra responsibilities such as tutoring, home instruction, Extra Mile etc. are
paid at the extra time rate of $28 per hour.

CLASSROOM COVERAGE BY BARGAINING UNIT MEMBERS

1.

The purpose of this policy is to establish guidelines which insure minimal interruption of
the educational process for students when unit members are absent from their normal
teaching duties and assignments. This policy covers when unit members volunteer or
are assigned by their building principals to perform teaching duties during their normal
conference/planning time or are required to absorb additional students into their class
for the day {absorption).

Each building principal will first attempt to secure substitutes for all classroom teachers
who are absent from their assignments. Assignments of additional students to unit
members will be made as a last resort to provide the most educationally sound solution
to the absence of the unit member. Unit members will not be assigned to substitute
during their conference/planning time more than twice per semester unless the building
principal declares that an emergency exists.

Unit members who cover another class by administrative request, during their
conference/planning period will be compensated at a rate of $28 per hour. Unit
members should submit a “green sheet” to be compensated for such events. Covering
for a teacher during planning time would not fall under the absorption events. Note: If a
teacher agrees to cover a co-worker’s class, so a co-worker may leave early, the
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teacher covering the class will do this as a professional courtesy and will not be
compensated.

4. Unit members assigned to Circleville Elementary School, and affected by absorption,
shall receive compensation of two hundred fifty dollars ($250.00) on the second
paycheck each December. This payment will compensate unit members for the first ten
(10) occurrences of absorbing students. Starting with the 11" occurrence, for that
member, the unit member shall fill out a green sheet and be compensated at the tutor
rate ($28/hour or $14 per half hour, not inclusive of the 30 minute duty free lunch).
Building administration, in collaboration with unit members, will come up with a system
of tracking each individual occurrence of absorption.

a. Atthe beginning of each school year building administration, in collaboration with
unit members, will come up with an “absorption plan” for each individual grade
level, including each teacher that will be affected by absorption and compensated
the $250 in December.

b. Building administration will make every effort to notify a grade level of the
possibility of absorption at least 30 minutes prior to the start of the student day.

c. Aneventis considered any amount of absorption within one school day.

M. SUMMER SCHOOL PAY

Unit members who serve as summer school teachers shall be paid at the Extra Time hourly
rate of $28.

N. PLACEMENT ON THE SALARY SCHEDULE

A newly hired teacher has one year from the date the Board approved the employment to
raise objections to his or her placement on the steps and columns of the salary schedule. If
a teacher does raise a valid objection during that one-year, the teacher will receive back
pay to the beginning of his or her employment. After that one-year period no teacher may
challenge or object to his or her placement on the schedule with the following exception: a
teacher may challenge placement based only on the District making a math or clerical
mistake, with the correction to be prospective only. Objections must be raised by filing a
written grievance.

Teachers who have been employed by the district for longer than one year shall raise
objections to his or her placement on the steps and columns of the salary schedule by
submitting written notice by January of the school year the teacher becomes aware of the
error. If a teacher does raise a valid objection by January 31 during the school year she/ he
learns of the error, the teacher will receive back pay to the beginning of that year. No back
pay shall be owed or payable for any previous school year.
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ARTICLE IX

GRIEVANCE PROCEDURES

®

A. GRIEVANCE DEFINED

A grievance is an alleged violation, misinterpretation, or misapplication of a specific and
express term of this Agreement.

B. GENERAL PROVISIONS

1. A representative of the teacher's choice may be used by any grievant involved at any
level of this procedure.

2. No record, document, or communication arising from a grievance shall be placed in the
personnel file of any participants involved in the procedure herein described. No reprisal
shall be made against any party involved in the use of this grievance procedure.

3. If a grievance appears to arise from the action or inaction of an authority higher than the
principal or inmediate supervisor, if it affects a group or class of unit members, or if it
affects the Association, it may be initiated at the lowest level at which relief can be
provided for the grievance, but not above Level Two.

4. An individual or group grievance may be initiated by the teacher or group of teachers so
/‘3 aggrieved or by the Association.

5. All meetings and hearings held pursuant to this procedure shall be conducted at a time
and place which will afford a fair opportunity for all parties to attend but shall not conflict
with the school day.

6. The Association President or his/her designee shall receive a copy of all formal
grievances filed, all written communications between parties regarding grievances being
processed (including notification of the time and place of all grievance meetings), and all
written decisions. At all meetings under this procedure, the appropriate administrator(s),
the grievant(s) and the Association representative(s) shall be included.

7. A grievance may be withdrawn at any level without prejudice or record.

8. This grievance procedure is the exclusive remedy for any matter which could be
presented by a teacher or the Association as a grievance under this Article; provided,
however, that either party may seek to have an arbitration award enforced, modified or
vacated in accordance with Chio Rev. Code Ch. 2711.

C. TIME LIMITS
1 During the adopted school year, "days" shall mean school days. During the summer

g vacation, such days shall mean weekdays (Monday through Friday) excluding legal
() holidays.
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The number of days indicated at each level is considered a maximum. The time limits
specified, however, may be extended by written agreement of the grievant and the
appropriate administrator.

If the grievant fails to file a written grievance or to appeal a grievance to the next step by
the specified deadline, then the grievance shall be considered waived.

Failure of the administration to hold a meeting or to respond within the specified time
limits shall entitle the grievant to appeal to the next step.

A written grievance, at whichever level it is filed, must be submitted to the appropriate
administrator within thirty (30) calendar days of the occurrence of the act or condition on
which the grievance is based.

. PROCEDURE

1.

Informal Discussion

A teacher having a grievance shall first discuss it with his/her imnmediate supervisor or
principal.

Level One

a. If a grievant is not satisfied with the result of informal discussion, the grievance and
relief sought will be reduced to writing. The Association shall be available to assist
any unit member in preparing the proper and complete information necessary to
expedite the grievance. The written grievance shall be initiated by submitting it to
the immediate supervisor or principal.

b. Within five (5) days of receipt of the written grievance, the immediate supervisor or
principal shall meet with the grievant.

¢. Within five (5) days following the meeting, the appropriate administrator shall render
a written disposition. Said disposition shall be submitted to the grievant.

Level Two

a. If the grievant is not satisfied with the disposition at Level One, the grievance may be
appealed by submitting it to the Superintendent, within five (5) days of the grievant's
receipt of the Level One disposition.

b. Within five (5) days of receipt of the written grievance, the Superintendent shall meet
with the grievant. Within five (5) days following the meeting, the Superintendent shall
render a written disposition and send a copy of it to the grievant.

Level Three

If the grievant is not satisfied with the Superintendent's disposition of the grievance, he
or she may file a written appeal of the grievance with the Treasurer within five (5) days
of the Superintendent's response. At a regular or special meeting of the Board of
Education within thirty (30) calendar days of the filing of the appeal to the Board, the
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Board of Education shall meet with the grievant and Association representative in
executive session for the grievant to explain his or her position and to argue in favor of a
particular disposition of the grievance. Within ten (10) days of that meeting, the Board of
Education shall send the grievant its written response to the grievance.

5. Level Four

a.

If the Association is not satisfied with the Level Three disposition of the

grievance, it may appeal to arbitration by filing written notice of appeal with the
Treasurer within seven days of receipt of notice of the Board's response. The parties
promptly shall request a list with the names of seven arbitrators from the American
Arbitration Association. The parties shall select the arbitrator by the alternate strike
method, with each party first having an opportunity to request a second list.

The arbitrator shall schedule the hearing with the mutual agreement of the parties.
The hearing shall not be scheduled in conflict with the student attendance day. The
hearing shall be held in a suitable location in Circleville that does not charge a fee for
use of the room or facility, if available. If not, then AAA shall designate the site at
reasonable cost to the parties. Within thirty (30) days after the close of the hearing,
the arbitrator shall issue hisfher award. His/her award shall be final and binding on
the parties. In reaching his/her decision and in his/her award, the arbitrator shall limit
himself/herself to the grievance presented, and shall not add to, subtract from, alter,
modify, or ignore any of the provisions of this written Agreement. The costs of using
an arbitrator shall be borne equally by the parties.
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ARTICLE X

EMPLOYMENT OF STRS RETIREES

A. This article governs the terms and conditions of employment of any superannuate or "other
system retirant” (as those terms are statutorily defined for purposes of Ohio Revised Code,
Section 3307.35) whom the Board may regularly employ in a position that falls within the
description of the bargaining unit appearing in Article I, Section A. of this Agreement.
Except as otherwise specified below, any such employee will become a bargaining unit
member upon employment and be subject to the provisions of this Agreement.

1.

For initial placement purposes on the teachers' salary schedule, the employee will
receive horizontal and vertical credit in accordance with the normal rules, with the
further understanding that in no event will the employee receive more than five (5) years
of vertical credit unless otherwise specified by the Superintendent case by case but no
more than ten (10) years service credit. The employee then will receive service credit
for each year of service thereafter per the normal rules, not to exceed five (5) additional
years, for a maximum of ten (10) years service credit on the salary schedule.

The employee will receive a one-year limited contract of employment (if employed after
the start of the school year, such contract will be for the remainder of that school year).

If subsequently reemployed, the employee will be awarded successive one-year limited
contracts. In no event will the employee qualify for a continuing contract or a multi-year
limited contract.

Any limited contract received under subparagraph 2. above will automatically non-
renew. The procedures appearing in Ohio Revised Code, Section 3319.11, including
the post-non-renewal procedures appearing in Section 3319.11 (G), and the procedures
of Article V, Section A, of this Agreement, shall not apply to any such contract non-
renewal.

Upon initial employment, the employee will be credited with zero (0) years of seniority.
If the unit member is subsequently reemployed, the unit member shall not advance in
seniority.

The employee will in no event qualify for payment for university or college expenses
reimbursement under Article VIII, Section F. or severance pay under Article VlIl, Section
J. of this Agreement.

B. The provisions of this Article supersede and prevail over any inconsistent terms that may
appear elsewhere in this Agreement or in any part of the Ohio Revised Code.
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ARTICLE Xi

MASTER TEACHER

The Circleville City School District supports the professionalization of teaching. The Master
Teacher Program is a way to recognize and honor teachers who go above and beyond
expectations.

Circleville City Schools will:

1. Establish the Master Teacher (MT) Committee and indicate it is for the purpose of
verifying eligible teachers in the district for Master Teacher using the Ohio
Department of Education criteria and to score MT evidence-based portfolios.

2. It is recommended the committee will consist of the Curriculum Director, (1)
administrator appointed by the superintendent and (3) Master Teachers and/or
National Board Certified Teachers appointed by the CEA.

3. The MT Committee will approve MT applications; receive information about the
annual Pickaway County Master Teacher Academy; and participate in MT portfolio
scoring day.

4. MT committee members will serve for 1 year.
5. The MT Committee is separate from all evaluation and employment decisions.

6. The MT Committee will receive training to perform their portfolio scoring
responsibilities.

7. The MT Committee will be provided release time to score Master Teacher portfolios.

8. The MT Committee will have adequate resources (space, equipment, support
services, etc.) to do the job.

A Master Teacher strives for distinguished teaching and continued professional growth as
specified by the Ohio Standards for the Teaching Profession. The Master Teacher program
creates a resource of teacher leaders to advance the profession and encourages high quality
teachers to remain in the classroom. Master Teachers demonstrate excellence inside and
outside of the classroom through consisient leadership and focused collaboration to maximize
student teaching.

A Master Teacher will receive a $1,000 incentive awarded at the beginning of the school year
following the successful designation of Master Teacher (renewable every five years by
successful re-submission of a portfolio.)

45



ARTICLE XII

IMPLEMENTATION AND DURATION (j
This Agreement shall be effective from July 1, 2016 through June 30, 2019.

The Board and the Association acknowledge that during negotiations resulting in this
Contract, each party had the right and the opportunity to make demands and proposals
with respect to any matter and that this Contract was arrived at by the parties after the
exercise of that right and opportunity. The Board and the Association agree that neither
party shall be obligated to negotiate with respect to any subject or matter specifically
referred to or covered in this Contract.

This Agreement supersedes and cancels all previous agreements, verbal or written,
between the Board and the Association and constitutes the entire Agreement between
the parties. Any amendment or agreement supplemental hereto shall not be binding upon
either party unless executed in writing and ratified by the parties hereto.

Consistent with Chapter 4117 of the Ohio Revised Code, this Agreement governs the
wages, hours, terms and conditions of employment of teachers and the terms of this
Agreement prevail over any state statute to the contrary. If any specific provision of this
Agreement is invalidated by court ruling or subsequent change in the law, the rest of this
Agreement shall remain in effect and the parties shall, upon written request of the other,
negotiate in good faith regarding any necessary change in this Agreement. Such
negotiations shall begin within thirty (30) days or any mutually extended time.

There shall be three (3) signed copies of this Agreement. One (1) copy shall be retained ()
by the Board and one (1) by the Association, and one (1) delivered to the State

Employment Relations Board. The Board shall make District personnel policies available

to each teacher and new or revised policies as they are adopted.

THE CIRCLEVILLE CITY SCHOOL THE CIRCLEVILLE EDUCATION
DISTRICT BOARD OF EDUCATION ASSOCIATION/OEA/NEA LOCAL

BY: Y)ason /4 Wa/,/f

%vﬂ//; ot —




APPENDIX A

CIRCLEVILLE CITY SCHOOLS
CIRCLEVILLE, OHIO

STANDARDS OF PROFESSIONAL PERFORMANCE

Teacher A = Accomplished 4)
School S = Skilled (3)
Grade B = Developing (2)
Subject I = Ineffective (1)

Date(s) of Observation
Administrator

A. ORGANIZING CONTENT KNOWLEDGE FOR STUDENT LEARNING

A | S

A.1. The teacher is familiar with relevant aspects of students'
background knowledge and experiences.

A.2. The teacher articulates (establishes) clear learning goals for
the lesson that are appropriate for the students.

A.3. The teacher demonstrates an understanding of the
connections hetween the content that was learned previously,
the current content, and the content that remains to be
learned in the future.

A.4. The teacher creates or selects methods, learning activities,
and instructional materials or other resources that are
appropriate for the students and that are aligned with the goals
of the lesson.

A.5. The teacher creates or selects assessment strategies that are
appropriate for the students and that are aligned with the goals
of the lesson.

7N

Administrator's comments and recommendations:

Teacher's comments, reflections and/or response:




B. CREATING AN ENVIRONMENT FOR STUDENT LEARNING

O B.1. The teacher creates a climate that promotes fairness.
- B.2. The teacher establishes and maintains rapport with
students.

B.3. The teacher communicates challenging learning
expectations to each student.

B.4. The teacher establishes and maintains consistent
standards of classroom behavior.

B.5. The teacher makes the physical environment safe and
conducive to leaming.

Administrator's comments and recommendations:

Teacher's comments, reflections and/or response:

C. TEACHING FOR STUDENT LEARNING

N
<-~'f C.1. The teacher makes learning goals and instructional
procedures clear to students.

C.2. The teacher makes content comprehensible to students.

C.3. The teacher encourages students to extend their thinking.

C.4. The teacher monitors students' understanding of content
through a variety of means, providing feedback to
students to assist learning, and adjusting learning
activities as the situation demands.

C.5. The teacher uses instructional time effectively.

Administrator's comments and recommendations:

Teacher's comments, reflections and/or response:

—.
—
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D. TEACHER PROFESSIONALISM

D.1. The teacher reflects on the extent to which the learning
goals were met.

D.2. Demonstrating a sense of efficacy.

D.3. The teacher builds professional relationships with
colleagues in order to share teaching insights and/or
coordinate learning activities (teacher may present
physical evidence).

D.4. The teacher communicates with parents or guardians
about student learning (teacher may present physical
evidence).

Administrator's comments and recommendations:

Teacher comments, reflections and/or response:

E. DISTRICT LEVEL CRITERIA

E.1. The teacher’s attendance is punctual and adheres to
district adopted guidelines.

E.2 The teacher participates and attends required
in-services and meetings.

E.3. The teacher sets and regularly modifies short- and long-
term professional development goais based on seif
assessment and analysis of student learning evidence.

Administrator's comments and recommendations:

Teacher comments, reflections and/or response:
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RECOMMENDATION TO SUPERINTENDENT
If a decision were to be made at this time and in consideration of overall performance to date, |
recommend this person to the Superintendent for consideration for reemployment as follows:

(“ ‘f,heck appropriate block)

Yes, without reservation

Yes, with reservation

No

No determination at this time.

Principal's Signature Date

Teacher's Signature Date

(The teacher's signature acknowledges only that he/she has reviewed this document.)

)
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CIRCLEVILLE CITY SCHOOLS
Circleville, Chio

EVIDENCE REPORT

.Teacher School

Grade Subject

Date Time

Visit Number Number of Students

A. ORGANIZING CONTENT KNOWLEDGE FOR STUDENT LEARNING

A1l

Teacher is familiar with students' background knowledge and experiences.

A.2.

Teacher articulates clear learning goals that are appropriate for the students.

®

A3

- Teacher demonstrates connections among past, current, and future content.

A4

Teacher creates or selects appropriate/aligned methods, learning activities,
and materials or resources.

A.5.

Teacher creates or selects strategies appropriate/aligned with the goals of the
lesson.
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B. CREATING AN ENVIRONMENT FOR STUDENT LEARNING

®

.

B.1.

B.2.

B.3.

B.4.

B.5.

Teacher creates a climate that promotes fairness

Teacher establishes and maintains rapport with students

Teacher communicates expectations to each student

Teacher establishes and maintains consistent standards of classroom behavior.

Teacher makes physical environment safe and conducive to learning.

TEACHING FOR STUDENT LEARNING

C.1. Teacher makes goals and procedures clear to students.
C.2. Teacher makes content comprehensible to students.
C.3. Teacher encourages students to extend their thinking.
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. TEACHING FOR STUDENT LEARNING - CONT'D.

C.4. Teacher monitors understanding, provides feedback and adjusts activities.

C.5. Teacher uses instructional time effectively

Comments

TEACHER PROFESSIONALISM

DA

D.2

D.3

D.4

The teacher reflects on the extent to which the learning goals were met

Demonstrating a sense of efficacy

The teacher builds professional relationships with colleagues in order to share teaching
insights and/or coordinate learning activities (teacher may present physical evidence).

The teacher communicates with parents or guardians about student learning (teacher
may present physical evidence).
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("“ ~onference Date

-

E. DISTRICT LEVEL CRITERIA

M’

E.1 Atiendance is punctual and adheres to district adopted guidelines.

E.2 Participates and attends required in-services and meetings.

E. 3. The teacher sets and regularly modifies short- and long-term professional
development goals based on self-assessment and analysis of student
learning evidence.

(Administrator) (Date)

(Teacher) (Date)

54




CIRCLEVILLE CITY SCHOOLS
NOTICE OF DEFICIENCY

Qame of Teacher Date

During this classroom observation, the following deficiency was noted :

PLAN OF ACTION

Specific Recommendations

C_)\ssistance

(Signature of Teacher)

(Signature of Administrator)

(Date)

Results
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Domain A: Organizing Content Knowledge for Student Learning
[ D

]

A

)

A1: Becoming familiar
with relevant aspects of
students’ back-ground
knowledge and
experiences.

Teacher demonstrates
a lack of understanding
of why it is important to
become familiar with
students’ background
experiences does not
know how fo find this
information, and/or
lacks familiarity with
students’ background
experiences.

Teacher demonstrates
some understanding of
why it is important to
become familiar with
students’ background
experiences, describes
few procedures to
obtain this information
and has some
familiarity with the
background knowledge
and experience of
students in the class.

Teacher demonstrates a
comprehensive under-
standing of why it is
important to become
familiar with students’
background experiences,
describes several
procedures to obtain this
information and
demonstrates a clear
understanding of students’
background knowledge
and experiences.

Teacher actively displays
understanding and
knowledge of the
importance of individual
students’ background,
interests, and cultural
heritage including those
with special needs, and has
a broad knowledge of
appropriate ways of gaining
such knowledge.

A2: Articulates clear
learning goals for the
lesson that are
appropriate to the
students and aligned
with state standards
and benchmarks.

Teacher does not
articulate clear learning
goals or the teacher has
chosen goals that are
inappropriate for the
students, represent low
expectations, or do not
reflect an important
learning.

[Teacher articulates
clear learning goals

|:hat are appropriate for

he students, represent
moderate expeciations,
or reflect moderate
learning imporiance.

Teacher articulates clear
learning goals related to
curriculum frameworks and
standards, provides a well
thought-out explanation of
why they are appropriate fof
the students. Goals
represent valuable learning
and high expectations, are
differentiated for groups or
individual students, when
necessary and appropriate.

Not only are goals clear,
aligned, appropriate,
differentiated, and valuable
in relationship to curriculum
frameworks and standards,
hut the teacher effectively
integrates/coordinates
goals across disciplines.

A3: Demonstrating an
understanding of the
connections between
the content that was
|earned previously, the
current content, and the
content that remains to
be learned.

Teacher displays little
understanding of how
the content of this
lesson relates to the
content previous or
future lessons or the
understanding is
illogical or inaccurate.

Teacher indicates

some awareness of how
the content of this
lesson relates to the
content previous and/or
future lessons, but

does not connect
content with other paris
of the discipline.

Teacher’s plans and
practices are
understanding of the
relationship between past
and future learning and
how the content of this
lesson fits in the structure
of the discipline. Teacher
makes clear connections
with other parts of the
discipline and other
disciplines.

The teacher actively builds
on the sequential and
logical relationships of
knowledge when planning
instruction, anticipates or
explores causes for
student misunderstanding
and enhances connections
across the discipline.

Ad: Creating or
selecting teaching
methods, learning
activities, and
instructional materials
or other resources that
are appropriate to the
students and that are
aligned with the goals
of the lesson.

Teacher chooses
methods, activities,
materials, or resources
that are unrelated to
the goals of the lesson
or that are
inappropriate for the
students, Teacher is
unfamiliar with learning
styles and different
intelligences.

Some of the chosen
methods, activities,
materials, or resources
support the
instructional goals, and
some engage students
in meaningful learning.
Teacher displays a
general understanding
of student learning
styles/intelligences.

All of the methods,
activities, materials, or
resource support the
instructional goals, and
most engage students in
meaningful learning.
Teacher displays a solid
understanding of student
learning
styles/intelligences.

All of the methods,
activities, instructional
materials, or resources
support differentiated
learning experiences for
individuals and most
engage students in
meaningful learning. There
is evidence of student
participation in selection or
adapting materials; teacher
actively seeks creative
resources. Teacher uses
knowledge of student
learning styles/intelligences
in instructional planning
and lesson adjustment.

AS5: Creating or
selecting evaluation
strategies that are
appropriate for the
students and that are
aligned with the goals
of the lesson.

Teacher has not
provided for
systematically
evaluating student
learning in relation to
instructional goals;
evaluation has no clear
standards or criteria or
is inappropriate to the
students. Format is not
appropriate.

Evaluation criteria and
standards have been
developed, but they are
either not clear or have
not been clearly
communicated to
students. Format of
evaluation is not
appropriate or well
developed.

Teacher uses various
methods of evaluation.
Standards that are clear
and approptiate have
been communicated to
the students. Format of
evaluation is appropriate
and well developed.

Teacher uses various
methods of evaluation.
Standards that are clear
and appropriate have been
communicated 1o the
students. There is
evidence the results of the
evaluation are used in
planning future instruction,
and that students self-
assess to improve learning.
Format of evaluation is
appropriate and well
developed.
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Domain B: Creating an Environment for Student Learning

D

8

A

B1: Creating a climate
that promotes fairness.

Favoritism, sarcasm,
demeaning comments
and/or stereotyping
behaviors characterize
teacher’s interactions
with students. Teacher
does not intervene
when students exhibit
similar behaviors
towards one another.

The teacher is
generally fair in the
treatment of students
though there may be
some inconsistency,
favoritism, or disregard
for diversity, Negative
student behavior or
disrespect toward the
teacher is not tolerated.

The teacher is
consistently fair in the
treatment of students.
Teacher helps all
students have access
to learning, and to feel
that they are squally
valued in the
classroom.

The teacher models fairmess

and demonstrates caring

and respect for all students.

Teacher effectively
promotes a sense of self-

worth in each student, and
the climate of the classroom
reflects teacher's insistence

on students’ respect for
each other as individuals

and members of the class.

B2: Establishing and
maintaining rapport
with students.

The teacher does not
attempt to establish
rapport with students or
the teacher's attempts
are inappropriate.

The teacher
establishes a basic
level of rapport with the
students but may still
demonstrate
inconsistencies in
appropriateness or
respect.

The teacher
consistently
demonstrates positive
connections with
students. Teacher is
pleasant and
approachable, and
exhibits genuine
concern and sincerity
toward students.

The teacher successfully
establishes positive
relationships in ways that

are appropriate to individual

students’ diverse

background and needs. The
teacher's entire demeanor

reveals accessibility,
genuine concern, and
trustworthiness. Teacher

actively promotes positive

relationships among
students as well.

B3: Communicating
challenging learning
expectations to each
student.

The teacher
communicates explicitly
or implicitly to
individuals or groups
that they are less
capable of learning, or
that the content is not
important or is merely
mandated by others.

The teacher
communicates
importance of work, but
with little conviction.
Teacher conveys
inconsistent and/or low
expectations for
student achievement.

Teacher conveys
genuine enthusiasm for
subject, sets rigorous
instructional goals,
encourages student
confidence and risk-
taking, and establishes
high expectations for all
students.

Teacher enthusiastically

establishes and maintains

an environment of high

expectations for the learning
for all students. Teacher

requires students initiate
improvement and
demonstrate high quality
work.

B4: Establishing and
maintaining consistent
standards of classroom
behavior.

Student behavior is not
monitored. Teacher
does not respond to
disruptive behavior,
overly repressive, or
does not respect the
student’s dignity. Much
instructional time is lost
due to behavioral
management issues,
and many students are
off task,

Appropriate standards
of conduct appear to
have been established
for most situations and
the teacher attempts to
respond to disruptive
behavior but with only
moderate success.
Teacher has developed
some strategies to
minimize disruption to
the instructional
process.

Standards for conduct
are appropriate and
clear to all students.
Teacher is alert and
responds effectively
and appropriately to
student misbehavior.
Teacher successfully
redirects and/or refers
with minimal disruption.

Clear and appropriate

standards of behavior have

been established,
implemented, and
maintained. Teacher
response is consistent,
subtle, preventative, and
highly effective while

sensitive to individual needs.
Teacher has appropriately

involved students in
standards and monitoring
behavior. Teacher has
preserved maximum
instructional time through
outstanding classroom
management practices.

BS: Making the physical
learning environment
as safe and conducive
to learning as possible.

The classroom is
unsafe or the physical
environment interferes
with the lesson or

both. Teacher has not
communicated safety
guidelines, and/or does
not address violations
of safety guidelines.

The classroom is safe
and the physical
environment is adjusted
for the lesson, or if
necessary a lesson is
adjusted to the
environment, but with
limited effectiveness.
Teacher explains and
enforces all safety
guidelines.

The classroom is safe,
accessible, and the
teacher uses the
envirpnment as a
resource for learning
activities. Teacher
explains and enforces
all safety guidelines.

The classroom is safe,

equally accessible, and both

the teacher and students

use the space optimally to

ensure learning is
enhanced. There is

evidence of creative use of

space. Teacher explains
and enforces all safety

guidelines and students are

strongly encouraged to
contribute to safe work
practices.
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Domain C: Teaching for Student Learning
I D

8

A

: Making learning
Aals and instructional
-.-focedures clear to

students.

The teacher provides
the students with no
information, confusing
information, or
inaccurate information
about the learning
goals or the
instructional procedures
for the lesson.
Teacher’s spoken or
written language is
inaudible, illegible, or
inaccurate.

Teacher provides
students with clear,
accurate information
about learning goals
and procedures for the
lesson, and most
students seem to
understand. Teacher
makes occasional
spoken or written
erors.

Teacher’s directions and
procedures are clear and
contain an appropriate level
of detail that students
understand. Teacher
ensures that all students,
including those who may
initially have trouble,
understand and can carry
out the instructional
procedures for the lesson.
Teacher's spoken and
written language is clear and
corroct.

Teacher’s directions and
procedures are clear and address
possible areas of misunderstanding
by students. Teacher communicates
how the instructional procedurss for
the lesson are related to the
learning goal. Teacher continuously
monitors sfudents’ understanding of
the learning goals and their
application to the lesson/activity.
Teacher's written and spoken
language is expressive and
enriches the lesson.

C2: Making content
comprehensible to
students.

The content is
incomprehensible to
students, unclear,
disorganized,
disconnected, or
contains substantive
inaccuracies. Teacher
does not comrect

Teacher presentation of
the confent is generally
accurate and
comprehensible to the
students. Little variety
in instructional
approaches is used.
Teacher displays basic

Content is accurate, teacher
links the students’
knowledge and experience
to content, and content
appears 1o be
comprehensible to the
students. Teacher has
organized instruction using a

Content is accurate, logically
sequenced, and links welf with

the students’ knowledge and
experience. Teacher provides
students with opportunities to

initiate or adapt activities/projects to
enhance understanding and ensure
meaningful engagement. Teacher

()

creatively or critically.
Teacher adheres rigidly

o instructional plan and

ignores student
uestions. Teacher's
uestions are poor
uglity and only a few
tudents participate.

or critically but with
limited success.
Teacher's questions are
of average quality inviting|
only basic factual
responses. Some
students are on task
while few are actively
engaged in learning.

encourage critical,
independent, or creative
thought about the content
being taught. Most of the
teacher's questions are of
high quality and students are
generally engaged in the
learning process.

student errors, content knowledge but variety of approaches, and | displays extensive content
does not connect makes appreciable effort to | knowledge, and makes clear
content with other parts | engage students in connections with other parts of the
of the discipline. meaningful learning. discipline and with other disciplines.
Teacher displays thorough ‘
knowledge of the content
and makes clear
connections with other paris
C3: Encouraging [Teacher discourages Teacher encourages Teacher successfully uses Teacher provides opportunities for
students to extend their [students from thinking students to think activities or strategies that students to assume considerable
thinking. independently, independently, creatively| are specifically designed to responsibility in the development

and use of strategies that are
specifically designed to actively
encourage independent, creative,
and/or critical thought. Teacher's
questions are uniformly high quality,
and teacher ailows students time to
respond and initiate their own
guestions and/or contributions.
Teacher has created a learning
community in which all voices are to
be heard. Teacher has successfully
moved students from on-task
behavior to true engagement.

C4: Monitoring
students’ understanding
of content through a
variety of means,
providing feedback to
students to assist
learning, and adjusting
learning activities as
the situation demands.

Teacher makes no
attempt to determine
students’ understanding
and feedback is either
non-existent, of poor
quality, or not provided
in a timely manner.
Teacher adheres rigidly
to the instructional plan.

Teacher makes some
effort to monitor
students’ understanding
of content but feedback
is inconsistent in quality
and timeliness. Teacher
is reluctant to adjust the
instructional plan.

Teacher uses a variety of
means to monitor students’
understanding of the content
and feedback is consistently
of high quality and provided
in a timely manner. Teacher
accurately assesses a
lesson’s effectiveness and
adjusts accordingly.

Teacher uses a variety of means to
monitor individual students’ or
groups of studenis’ understanding
of the content and feedback is
consistently of high quality and
timely. Teacher actively assists
students in making promgpt use of
feedback to enhance their learning.
Teacher makes thoughtful
adjustments to the instructional plan
with ease and little to no disruption.

C5: Using instructional
time effectively.

Substantial amounts of
instructional time are
spent on activities of
little instructional value.
The pacing of the
lesson is inappropriate
for the content and/or
students.

The pacing of the
lesson is appropriate
for most of the
students. Routine,
procedural matters
significantly reduce
instructional time.

Teacher provides activities
of instructional value for
majority of class period and
paces them appropriately.
Efficient routines for

handling materials, student
grouping, transitions, and
other non-instructional tasks
result in minimal time loss of
instructional time.

Students/groups working
independently are productively
engaged in valuable, well-paced
instructional activities. Teacher has
effectively involved students in
assuming considerable
responsibility for efficient operation
and the completion of non-
instructional routines. Transitions
and routines are seamless
maximizing the entire instructional
time.
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Domain D: Teacher Professionalism

[ | D S A
( 3D1: Reflecting on the The teacher cannot or Teacher has a generally Teacher accurately Teacher regularly makes
~_Jextent to which the does not accurately accurate impression of the | describes the thoughtful and accurate
| learning goals were met. determine if a lesson was lesson’s effectiveness in effectiveness of the assessment of each lesson's
effective or achieved its relation to the learning lesson and the extent effectiveness and the extent to
goals. If reflective, the goals. to which it achieved its | which it achieved its goals.
teacher profoundly learning goals. The teacher can readily
misjudges the success of Teacher generates support hisfher judgment with
the lesson, specific suggestions specific evidence from the
for future lesson. Teacher offers an
improvement. extensive repertoire of skills

and alternative actions/
approaches for improvement.

D2: Demonstrating a The teacher makes no The teacher's attempts to The teacher Teacher consistently suggests

sense of efficacy. attempt to find ways to help | find ways to help students | consistently attempts specific, creative, practical
students who are not meet learning goals are to find specific ways to | actions that he or she intends
meeting the learning goals. | inconsistent or teacher help all students who to take to help specific
Teacher roufinely regards cannot specify any are not meeting students who are not meeting
student difficulties in creative, practical actions learning goals. the learning goals. Teacher is
learning as cutside that he or she has already | Teacher can specify highly proactive in serving
histher role of tried. some practical students and seeking out
responsibility or beyond solutions that he or resources. Teacher views
higfther control. she has already tried. student-learning difficulties as
Teacher maintains an challenges to their own
open mind and creativity and ingenuity and
persists on working persists in looking for
with other alternatives. Teacher takes a
staff/depatments to leadership role in
Improve siudent staff/depariment initiatives to
learning. improve student learning.
D3: Buiiding professional Teacher engages in Teacher participates in The teacher seeks out | The teacher seeks out
relationships with minimal professional professional development | opporiunities for opportunities for professional
colleagues to share development and makes activities to a limited professional development and makes a
__| teaching insights and to no effort to share extent. Teacher maintains | development to systematic attempt to
\coordinate leaming knowledge with other or cordial relationships with enhance content coniribute to the profession. In
activities for students. coordinate activities with colleagues and makes knowledge and relationships with colleagues,
colleagues. Teacher's limited efforts to coordinate | pedagogical skill. the teacher regularly initiates
relationships with learning activities. Teacher | Support and collaborative efforts to improve
colleagues are generally participates in school and collaboration student achievement. Teacher
negative. Teacher avoids district projects/events. characterize assumes leadership in many
becoming invoived in relationships with aspects of school/district life.
school and district colleagues and
projects/events. feacher actively works

with colleagues to
coordinate lsarning
activities. Teacher
participates in school

district projects/events.
D4: Communicating with Teacher demonstrates no Teacher makes modest Teacher demonstrates | The teacher initiates ongoing
parents or guardians about | knowledge of forms of and inconsistent attempts use of multiple forms communication with parents in
student learning. communication that he or to communicate with of communications a variety of formats in order to
she can use with parents, parents or guardians that can be used with share information refated to
makes no attempt to and/or the focus is parents and classroom activities and
communicate or generally related to guardians. Consistent | student progress. The teacher
communicates negative issues. Parent positive contacts are is proactive in anticipating and
inappropriately with concerns are handled in a made and parent addressing parent concerns
parents. Teacher's system | timely and appropriate concern is handled and does so with sensitivity
for maintaining student manner. Teacher's system | with sensitivity and and professionalism. Student
information is in disarray. for maintaining student professionalism. records are readily available
information on Student records are and clearly understandable,
assignments/progress is readily available and and teacher has actively and
partially effective. clearly understandable | appropriately involved students
to parents, students, in the maintenance and
and administration. interpretation of their individual

records,
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Domain E: District Level Criteria

l D S A
E1: The teacher's Teacher continually has | Teacher occasicnally Teacher meets the Teacher meets the
attendance is some difficulty arriving | has some difficulty contracted guidelines contracted workday

punctual and adheres

on time to school

arriving on time to

for the start and end

requirements in

to district adopted andfor has left school school and/or has left time of the school day addition to arriving early
guidelines prior to the confracted school prior to the arriving and departing | and/or staying late
end of the school day. | contracted end to the at the designated time | and/or attending after
school day. daily. school functions.
E2: The teacher Teacher maintains Teacher engages Teacher participates in | Teacher participates
participates and minimal participation and/or participates ina | all the required in- directly in all the
attends required in required district in- majority of required services and meetings | required in-services
in-servicas and services and meetings | district in-services and scheduled for and meetings
meetings. scheduled for meetings scheduled for | workdays. scheduled for teacher
teacher workdays. teacher workdays. workdays acting as a
presenter, facilitator,
and/or organizer.
E.3: The teacher sets Teacher fails to - Teacher sets areas of Teacher sets data-based| Teacher sets and
and regularly modifies accurately seif-assess | strengths, and short- and long-term regularly modifies short-
short- and long- performance and does | weaknesses are professional and long-term
term professional not appropriately identify) identified to establish development goals and | professional
development goals areas for professional professional growth takes action to meet development goals
hased on self- development. goals. themn. based on self-

assessment and analysis
of student learning
evidence

assessment and analysis
of student learning
evidence.
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APPENDIX B

SALARY INDEX FY17
Years BA 5 Years MA MA+25
0 1.0000 1.0396 1.0795 1.1246
1 1.0433 1.0872 1.1342 1.1804
2 1.0867 1.1348 1.1889 1.2362
3 1.1300 1.1824 1.2436 1.2920
4 1.1734 1.2300 1.2983 1.3478
5 1.2167 1.2776 1.3529 1.4037
6 1.2601 1.3252 1.4076 1.4595
7 1.3034 1.3729 1.4623 1.5153
8 1.3468 1.4205 1.5170 1.5711
9 1.3901 1.4681 1.56716 1.6269
10 1.4335 1.56167 1.6263 1.6827
11 1.4768 1.5633 1.6810 1.7386
12 1.5202 1.6109 1.7357 1.7944
13 1.5635 1.6585 1.7903 1.8502
14 1.6068 1.7061 1.8450 1.9060
15 1.6068 1.7061 1.8997 1.9618
20 1.6502 1.7537 1.9544 2.0176
25 1.6936 1.8014 2.0091 2.0734
SALARY
SCHEDULE FY17
Years BA 5 Years MA MA+25
0 39,632 41,201 42,783 44,570
1 41,348 43,088 44,951 46,782
2 43,068 44,974 47,118 48,993
3 44,784 46,861 49,286 61,205
4 46,504 48,747 51,454 53,416
5 48,220 50,634 53,618 55,631
6 49,940 52,520 55,786 57,843
7 51,656 54,411 57,954 60,054
8 53,376 56,297 60,122 62,266
9 55,092 58,184 62,286 64,477
10 56,812 60,070 64,454 66,689
11 58,529 61,957 66,621 68,904
12 60,249 63,843 68,789 71,116
13 61,965 65,730 70,953 73,327
14 63,681 67,616 73,121 75,539
15 63,681 67,616 75,289 77,750
20 65,401 69,503 77,457 79,962
25 67,121 71,393 79,625 82,173
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APPENDIX B

SALARY INDEX FY18
Years BA 5 Years MA MA+25
0 1.0000 1.0396 1.0795 1.1246
1 1.0433 1.0872 11342 1.1804
2 | 1.0867 1.1348 1.1889 1.2362
3 1.1300 1.1824 1.2436 1.2920
4 11734 1.2300 1.2983 1.3478
5 1.2167 1.2776 1.3529 1.4037
6 1.2601 1.3252 1.4076 1.4595
7 1.3034 1.3729 1.4623 1.5153
8 1.3468 1.4205 1.5170 1.5711
9 1.3901 1.4681 1.5716 1.6269
10 1.4335 1.5157 1.6263 1.6827
11 1.4768 1.5633 1.6810 1.7386
12 1.5202 1.6109 1.7357 1.7944
13 | 1.5635 1.6585 1.7903 1.8502
14 1.6068 1.7061 1.8450 1.9060
15 1.6068 1.7061 1.8997 1.9618
20 1.6502 1.7537 1.9544 2.0176
25 1.6936 1.8014 2.0091 2.0734
SALARY
SCHEDULE FY18
Years BA 5 Years MA MA+25
0 40,326 41,923 43,532 45,351
1 42,072 43,842 45,738 47,601
2 43,822 45,762 47,944 49,851
3 45,568 47,681 50,149 52,101
4 47,319 49,601 52,355 54,351
5 49,065 51,520 54,557 56,606
6 50,815 53,440 56,763 58,856
7 52,561 55,364 58,969 61,106
8 54,311 57,283 61,175 63,356
9 56,057 59,203 63,376 65,606
10 57,807 61,122 65,582 67,857
11 59,553 63,042 67,788 70,111
12 61,304 64,961 69,994 72,361
13 63,050 66,881 72,196 74,611
14 64,796 68,800 74,401 76,861
15 64,796 68,800 76,607 79,112
20 66,546 70,720 78,813 81,362
25 68,296 72,643 81,019 83,612
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APPENDIX B

SALARY INDEX FY19
Years BA 5 Years MA MA+25
0 1.0000 1.0396 1.0795 1.1246
1 1.0433 1.0872 1.1342 1.1804
2 1.0867 1.1348 1.1889 1.2362
3 1.1300 1.1824 1.2436 1.2920
4 1.1734 1.2300 1.2983 1.3478
5 1.2167 1.2776 1.3529 1.4037
6 1.2601 1.3252 1.4076 1.4595
7 1.3034 1.3729 1.4623 1.5153
8 1.3468 1.4205 1.5170 1.5711
9 1.3901 1.4681 1.5716 1.6269
10 1.4335 1.56157 1.6263 1.6827
11 1.4768 1.5633 1.6810 1.7386
12 1.5202 1.6109 1.7357 1.7944
13 1.5635 1.6585 1.7903 1.8502
14 1.6068 1.7061 1.8450 1.9060
15 1.6068 1.7061 1.8997 1.9618
20 1.6502 1.7537 1.9544 2.0176
25 1.6936 1.8014 2.0091 2.0734
SALARY
SCHEDULE FY19
Years BA 5 Years MA MA+25
0 40,930 42,551 44,184 46,030
1 42,702 44,499 46,423 48,314
2 44,479 46,447 48,662 50,598
3 46,251 48,396 50,901 52,882
4 48,027 50,344 53,139 55,165
5 49,800 52,292 55,374 57,453
6 51,576 54,240 57,613 59,737
7 53,348 56,193 59,852 62,021
8 55,125 58,141 62,091 64,305
9 56,897 60,089 64,326 66,589
10 58,673 62,038 66,564 68,873
11 60,445 63,986 68,803 71,161
12 62,222 65,934 71,042 73,445
13 63,994 67,882 73,277 75,729
14 65,766 69,831 75,516 78,013
15 65,766 69,831 77,755 80,296
20 67,543 71,779 79,994 82,580
25 69,319 73,731 82,232 84,864
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APPENDIX D

MEDICAL PLAN

January 1% — December 31

Network Deductible (single/family) $300/$600
Non Network deductible (single/family) $600/$1200
Network Co-insurance 80%
Non Network, Co-insurance 60%
Network Co-insurance Out of Pocket $750/$1500
Maximum (single/family)
Non Network Co-insurance Out of Pocket $1500/$3,000
Maximum (single/family)
Network Office Visit Co-Payment $25
Emergency Room Co-Payment $100
Prescription Program
Retail Generic (30-day supply) $15
Retail Formulary Brand (30-day supply) $25
Retail Non Formulary (30-day supply) $35
Mail Generic (90-day supply) $30
Mail Formulary Brand (90-day supply) $50
Mail Non Formulary Brand (90-day supply) $70
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YOUR BENEFITS

ASQ Cholce Plus
PCPEBP - Cln:lavulle City Schools Medinna Pign 7EF
This documeny is e 5 1 ExA0H SUTIMAY PN Doscription (SFD wiY D9 fepefod ditng i e of e bugiises.

United HaalthCare Services, Ins. ahd PCFEBP - Circleville City Schopls mmw haip you take contro) and make the moat of ynurhntlh care benelils, That's why we
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BENEFITS
Types of Coverage

Benefils are limited as follows:
120 viglts per year

B 0 a
For Preventive Lab, X-Ray and Diagnostics, refer to the
Preventive Care Services category.

‘Fhis includes medications administered in an oulpatient
setting, in the Physiclan’s Office or in a Covered Person's
horne.

Prirtary Physician Office Visit

Network Benefits

80% after Deductible has been met

80% after Deductible has been met

80% alter Deductible has been met

80% Deductible does not apply

80% after Deductible has been met

Inpatient 80% after Deductible has been met
Outpatient 100% after you pay a $25 Copaymént per visit

Inpatient 80% after Deductible has been met
Qutpatient 100% after you pay a $25 Copayment per visit

BO% afier Daducl_ibl_e has bean met

80% after Deductible has bean met

100% after you pay a $25 Copayment per visit

Nonr-Network Benefits

* 60% after Deductible has been met

* 60% after Deduclible has been met

* §0% afier Daductible has been met

£0% after Deductible has been met

60% after Beductible has been.met

* 80% after Deductible has been met

* 60% afier Deductible has been met

60% after Deductible has been mat

B0% after Deduciible has been mst

80% after Daductible has been met

Specialist Physician Office Visit

100% afier you pay a $25 Copayment per visit

60% after Deductible has been met

In addition to the visit Copayment, the applicable Copayment and any Deductible/Coinsurance applies when thass services are done: CT, PET, MRI, MBA, Nuclear Medicing;
Therapsautic Treatments.

Pharmaceutical Products; Scopie Procedures; Surgery:
Pregnancy — Maternity Services

covared Health Serfvice category in this Benefit Summary.

Depending upon where the Govered Health Service is provided, Benefits will be the same as those stated under each

Covered Health Services Include but are not limited to:

For servicas provided in the Physicien's Office, a Copayment wnll onfy
apply to the initlal office visit.

Fra-service Notificalion is raguired if Inpalient Stay 48
hours following & normal vagmar dalivery ¢r 98 hours follawing
a cesarean section deli

Primany Physician Office Visit

100% Deductible does not apply.

Specialist Physician Office Visit

100% Deductible does not apply.

Lab, X-Ray or other preventive tesis
o

Rehabilitation Services — Qutpatient Therapy and M
Benefits are limited as follows:

60 visils of physical therapy

60 vigils of occupational therapy

30 visils of manipuletive traalment

20 visis of speach therapy

20 visits of pulmonary retabilitation

36 visits of cardiac rehabilitation

30 visits of post-cochlear implant aural therap
Scopic Procedures ~
Diagnostic scopic procedures include, but are not fimited
to: Golonoscopy; Slgmaldoscopy; Endoscopy

For Prevantive Scopic Procedures, refer 1o the
Preventive Care Services catagory.

Skilled Nursing Facility / Inpalient Rehabilitation Facility Services

Benefils are limited as follows:
60 days per year

anipulative Trealment

Outpatient Diagnostic and Therapeutic

100% Deductible ddes not apply.

B0% after Daduclible has been met

Depending upon where the Covered Health Servica is provided, Benefits will be the same as lhose stated under each

Covered Health Service category In this Benefit Summary.

Non-Network Bensfifs ara not available

60% after Deductible has bean met

100% after you pay a $25 Copayment per visit

80Y, after Deductible has been met

60% after Deductible has been met

[ -60% after Deductible has been met

Pre-sarvice Nolificalion is required for certain serviges.

8% after Deductible has been met

*80% afler Deductible has been met

Page 2 of 4

THIS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPCSE OF DESCRIBING UNITED HEALTHCARE SERVICES, ING.’S PRODUCTS AND SERVICES TO
THE RECIPIENT. ANY OTHER USE, COPYING OR DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UniTED HEALTHCARE SERVIGES, NG, 1S PROHIBITED.
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BENEFITS

( 3 Network Benefits — [ Non-Network Benefiis

Substance Use Disorder Services

Inpatient 80% after Deductible has been mat B * 60% after Deductible has been mel

Outpatient 100% after you pay a $26 Copayment par visit

Surgery — Outpatient

80% after Deductible has been met '80% after Deductible has been met B

Transplantation Services
* 80% after Deductible has been met * 80% after Deductible has been met

For Network Bensfits, services must be received al 3
anated Facil
Urgent Care Cenler Services
i 100% aftar you pay a $25 Copayment per visit . 0% after Deductible has been met
Int addition to the visit Copayment the applicable Copayment and any Daductible/Colnsurance applies when these gervices are done; CT, PET, MRLMRA, Nuclear Medlcme,
Pharmaceutical Producis; Scopi dures; ; Therapeutic Treatments,

Benefits are fimited as follows: ) $00% after you pay a $25 Copayment per visit Non-Network Benefits are not available

1 exXam every 2 years

that may ba Egse Essenlial Heakh Bensfils a5 dafined by tha Pallen! Protzclioa and Affardatie Care Act depending uponthe senduu ordevice delmred Abenefil ruvlew vl lake place once
tha du::Inrilrr:'n i Itth isds Uned |6 ba ialh Habisialiva In nalure, il IS 2n Essentiat Health Benefil and will be paid. tf the is dll have baen mel-and the
clgim witl not ba paid.

MEDICAL EXCLUSIO_NS |

supplies tha are covered, thase which are excudad or Imitad, and otter terms and conditions €f caverage.

Acupmsure am rapy; hypnotism; massage theragy; rating fholistic fissue massege); art, music, dance, horseback therapy; and othar farms. of altemalive frestmenl as defined by the Nabionad Center for Complementary and Allemative Madicing
A oﬂheNaﬁond Jaslitutes of Heath. This exclusion doas nol apply to Manlpulativa Treatment and non-manipulative osteopathic carg for which Banefits ara provided as described In the SPD.

Demal
Denial care (whigh includes dental X-rays, suppiies and appliances and 8 associated expenses, including hospralizations and anesthesia). This exclusion does niot apply Lo dental care {oral sxamiration, X-rays, extracions ek non-surgical eliminaton of

o7al infection} required for the direct traatmenl of a medical condition for which Benefits bl unlfulhel" the SPD. Denlalcafaihalla renuiredlnvaatma effects of a medical condifion, but that (s not necessary to directly real tha
medical cordilion, Is exclded. Examplasincluda treaiment of dentat cares resulting froet dry mouth 2Rer radiation freatment or a5 a result of med plk siodonlal Eurgery dnd sestoralive treatment are excluded. Biagnosls or beatmentof or 1
retated o tha teau: [awbanes or gums, Examples include: extraction fircluding wisdom teeth), resloration, and replacement of teetly; medical or surgical trairmet of dental candifons; and senvices to{mprave dental clinkce outcomes. This sxclusion doss
not apply o accidentaleelated dental services for which Benefits are provided as described under Dental Setvloas - Accidental Only in the SPD. Denial llmlanls,bona grafs and alherimplant-relalad procedures, This exclusion does not apply to aceldent-
relal'eddanhisawices!orwhichﬂenamsa'e gvided as destribed under Dental Senvicas — Accident Ond a SPD. orihodont; genital A such as claRlip of lef parae. ,

Devices bsed spec iy ms o to aflecl performante in sports-relzted actvities, Orthotic appliances tha! slraighisn of re-shape a boty pad as d under Dura¥a Medical Equipment (DME) in the SPD. Examples includa foot orthotics,
cranial banding, or any crthotic braces avallabie over-the-counler. The folknwing flems ara Excluded blood pressyre cuflimontiar enuresls alamm; non-wearableéxtaraal dafibdllator; trusses; and urasonic nebulizers. Devices ard computers to assistbn
communication and speech except for spesch qenurabng devices and vpica devicas for which Beaefits are pravided asdesmheﬂ under Durabla Medical Equipmen?. Gral applissices for snordng. Repair and replacemant prosthelis

i devices when damaged due to misuse, mallch ge of grass neglect, Prosthetic davices. This exchusion does notapphyto breast pi y beas and lymphedema stockings far which Banefits are provided as desedbed under

Reconstuctive Procedures i the SPD, )
The exclusians [sied below apply to the medical portion of (ke Pian only: Prescriptfon Drug coverage is excluded under the medisa! plan because it Is a separala benefit. Coverags may be availzble under ihe Prescripbon Drug pertion of the Plar, Seq the
i SPD for coverage detals and exclusions, Prescription dregs oy outpatient use that are Blled by a prescription gifer of refll, Seif-injeclable medicatians. This exclusion doas riot 2pply to medicaticns which, due ip their charasteristios (as detsrmined by
United HeakthGare Senices, Inc.), musﬂymcaﬂybeadtﬁﬂishfedordiwﬁy supervised by a qualiied pmdemrl‘rcemedh;a‘liﬁed health professional lllanourpanumuem'ng. Non—mjeclahle medications givenin aPhysictan's office. This exclusion does not
agp mnnn-in’eciabhmdicamsmat ul'sui'n Emesgency and consumed [ the Physician's ofce. Over-the-counter drugs ahd treatments. Growth hamo

Eagpenrnenla! or lnvnsugaﬂunal orUnpmven Servbes. uniess the Plan has agteed looovert!lm as dafined In the SPD. This exclusion applies even il Experimental or Investigatoral Semvices or Unpmven Services, realments, dgvices or phamacologlcal
a Services provided durlngia clinkcal $idl fof which Banefits are provided as desciibéd e Clirigal Trals i the SPD.
Font Care
Routine oot care. Examplas Inc!ude the cuiting of removal ul' dezluses. This exclusion does not apply ko preventive fook care for Covered Persons with (abetes for which Benefis ar provided as described under Diabetes Senvices Intha SFD of
when needed for severa syst Cuttingor Fcoms and calluses. Na bimiming, cuiting, or debding, Hyglenic ardpreventive maintenance fodteare; and other sarvices thatare pa ormed when thara Is not a localiced Sickness, Injury or
symplom involiing the foot Examples includa: c!eardnyandsoddngmsfeet ‘applying skin creams i order (o mainiain skin lone. This exclusion does not 20pTy 10 preventive foot cara for Covered Persans whn an a!nskofnemuhgical or vassular disease
from diseases such as diabeles. Treatment of fial feél Shoas {standard or custoim], lifts and wedges: shoe orlhotics; shoa insers and arch supposis.
tledical Supplies and Eya pmant
Presmbsd or nor»pnmﬁed medwal supplies and dlspu:ubla suppiies. Examples inclide: compression stockings, ace hamfages. diabetic stips, and syﬂngw winery catheters. This excluslga does nel apply to:
i yor the effectva use of Durable Medical Equipment for which Banghts ara pi d a8 Nedicat Equipment in the SPD,
! . Diabeh: supphea for which Benefits 2re provided as desstibed uader Diabeles Senvces inthe SPD.
. Oslomy baps and related supplies for Whvch Benefils are provided as descibed undetOstomySnpplIes intha SFD,
Tutings, nasal cannufas, cornectors and masks, eacept d with Durate edical Equipment a descibed under Durable Medical Equipient as described in the SPD. The repalr and replacemeat of Durabe Medical Equipmentwhas demaged dua
to miisuse, maliclous breskaye or gross nereclaml deodorants, fikers, febicants, iaps, apg ||anuecrears adhesive, athesive remover of other items thal are not sneciically [dentified fn the SPD.
Llental Heallh - Subslance Uss
Senvices gerformed in connection with oundnhnns nolclawﬂedlnﬂm cmntedihnnnrlhe DlagnmandstabshcaJManmromumaﬁm Fsyn'uab:cﬁmdam Sewfmm supal[esror the dragnosls or raatmeant ol Mental litnass, slcoholsmor- *
substance usa disorders that, In thy Usq Disoeder Admi g any of tha follawing: not y accep of medital pracbee for the h-eahnentersuch 1 canditians; not
conststent with servicas backed by credible tesdarch saundly demanstrating that the services of supplies wil have a measurable and beneficlal heallh ouicame, an therefo i ot cons: it e M Usa
Disarder Administrator's levet of care guidelines or best practices as madifizd fom tima to tme; or not clialcally spproprials, and considered ineffectivg far the patient's Mental ilness, substance vse disorder of &ondtion based on genera]ly accepled

slandands of medical practice and benchmerks. Mantz! Health Services as beatmients for V-cede condifians # lisled within the curvent edition of the Diagnostic and Stalisticat of the Ameri Manlal Heallh Sarvices a5

fora primar, lagnosi: ia an ol!ner s!eep disorders, Sexval gysfunctien diserders, feen'ng dmfders neumlnalual d!swers and ulher disorderswith a known physical basfs. Treammsfnrmepﬁmary lagnosesolfearning dissbilies,
conducl and impulss contro! disord; ity disordees, paraphifias (sexual behaviar thal ls " poral senvices Uiat are focused on prmarily building skifls and gapabiliies in communkation, social
imeraclhn and Ieamlnp, tuition for of services that are snhnol—based forch'ldren and adolascents under the Individuals with Disabitties Educetion Act Leaaing, molor skilis and pimery commusication dnsurders as defined Inthe cument ection of tha
- iz gnel ical Manval of the Amsrican Psy i Mema!relardaﬁnnasaprimarydiaﬂnosisdeﬂnedln!hecunantedmanofﬂmDligl‘lﬂiﬁc and Statisteel Manuz of tha A fation, Mel adonaireannsm as
mailenance, LA AM. {1-Alpha-Acetyl-Methadol), Cyclazacine, or thel equi for drrg addiction. | haviora! therapies such as applied behavioral analysis for Autism Spectum Risgrders, Aay other sp
designed for Agism Spectrum Disorder thal ae not backed by credibla research derionstrating that 8 &erviees or supalies have 2 measwabie and baneficia heall ouk:ome and therelors ¢ongifered Exparimental of Investigational or UnproveiServices.

Mulritional or cosmetiz therapy using high dose or mega quankitas. of vitaniins, mlnerafwelemn'ls and other nutrition based ihesapy, Nufritional oourseﬂnurormther Inrlvidualsor groups except as dafined uder Dlabetss Senvicesinthe SPD, Food of

any kind. Foods that are not coverad include: enteral fsedings and other land a5, Intuding infant Rymiula 2nd donor breast milk y are \ha only souree of nwirition or unless they are specifically croaled to treatinbarn:
enfers of matabolism such &s pheaylkelonuria (PKU) - infant fermufa available over the counter is alwaysmluded‘ roou; fo controt weight, treat obesity {including r.quid diets), lowee chalesterol or ¢ontrot diabetes; oral vitaming andininerals; meals you can
order from amenp, for an adélticnal charge, duiing an Inpatient Stay, and olher dietary and el and heaith aducelien tlasses unlass offered by nited HeallhCare Senvicas, Inc. or s affilatas, including hut nattinéted 1o asthma,
smoking cassation, ard weight contol classes. .

Personal Care. Comfeil o Convenience

! Televislon; telephone; beauty/barber servica; guast service, Supplies, equipment and similar incidental services and supplies for persanal comfort. Examples include: alr conditioners, air purfiens and Allers, debumitifiers end humdilie:s, batledies and

H battery chargers; breast pumps; car seals; chalrs, balh chalrs, feeding chairs, lnddlernhars chair lifts, raclinefs; electric scoolers; exercice equipment and traadmills; hom madifications ko accommodale a health need such & rmps, swimming pools,

H elavators, kandvails and stair glides; hot tubs; Jacuxs, saunas and whirlposk ly comect chalrs, fian-Hospilal beds, comfort beds, maltresses; madkat alen systems; motorized keds; muste devicas; persanal computers, pilws; power-operated
I

ehicles: radios; saunas: strolfers; sefoty equiamen) vehicle mogficaGons sueh as van fits; and video players.
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) THIS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF DESCRIBING UNITED HEALTHGARE SERVICES, INC.'S PRODUCTS ANDSERVICES TO

MEDICAL EXCLUSIONS - i ;
Cosmielic Procadures. See the defiaikon In Be SPD. Examples fclude: pharmacologleal ragimans, auiriional proceduias o beatiments; Stas or tatioo remaual o reviskon grocedures {such a8 salabrasion, themosurgery and oltierswchskin abrasian

dures); Skin absaston | d a5 alresment for acee; treatment of hair loss; varicosa vein trazimant of ke lower aktremites, when itis considered cosmetic; Liposuction or semaval of éat deposis considered undesitable, Including fal
accumulation under the male breast and nipple; Treatmeant for skin wrinkfes or any to improve the oﬁhe axm; for spider velns; Harmmal or seplacemgnt by any means. Replacatiarntof 2n existingintact breast Implant if
the earier hreastimplantwasperforrmdasacosmm Procadure, Trea'aneMofhenlgneg i {ab l Inmaleg). Physicat condiio Tt:a3 athlzic baning, bady-bullding, exevcise, Gthess, Rexitility, haallh ¢lub
spa and di on, Welght loss whelher of notthey are & under medical supenvision, Wefghllos proqransformda‘cd reasons are also excluded, evea if for mﬂbfd obesity. Wigs

nd p
ardless of the réason for dha Mail loss, exesp g fiom Yeatment of a malignancy,

18
Pracedures and Treatrnens

Progedue of Surgery lo remave falty issue such a5 panniculectomy, abdominoplasty, Biighplasty, brachioplasty, o7 maslopexy. Excislon cr elminabor: of hanghd skin gn any part of the body. Examples include plaslic suigery procedires callad
abdomiroplasty or abdaminal panniculectomy, and brachioplasty. Madical and sufglcal treatment of excassive swaating (hyperhidrosis), Medicel and surgica! reatmenit for snoring, emptwihen provided as apart of irpatment for documeénted obstructive

sleep apnea. Rehablitafon services and Manipulative Trealmentto Imarove gareral physical concion that are provited to reduce polential sk factars, whese significar therap 5 not expecled, | ine, fongerm oF
peech iy exr.eptas required for treatment of a speech i speech d ragulls from ajudy, Sk, cances, Cangental Anomaly, or autsm spechrum disorders. § hiherayy o treat

ing, Sk & ather arituigGon disorcers v. Sex bons and salatad serdices. Physiological modeRtias and p hat resuitin simiar o i s on'the sama body
ragion during the same vls?toro!ﬁee Biofzedback. Mani 1o teal a condiion Lnrelated to spinal manipulation andancllary physioioic teatrent rendered lo restorefimprove mation, reduce pain andimpmefuncnun such ag
asthara of alerglas. Manpulative trealment (lhe lherapeutc appl hisoptastic and osteapalio manputative trealment wilh or without ancilary ghyskologic teatmen! endior sshabiitativa meiods inand
Imprave furction), Sufzce electromyagraphy; Doppler analysls; wbcanunanms!s. computsdzad mandibular scan or Jaw tracking; crantosacsal iharapy; orthodonics; occlusal dantl Upﬂer and hwarlawbﬂm‘"‘l%t!ﬂhﬁuﬂﬂthiﬁ
surgesy and jaw alignmeat This exclusion does Rot apply (o reconstrucive jaw surgery required for Covered Persons because of a Congenita? Anorealy, acule raueiatic Injury, dislocation, iumors. Garger or b skeep apne f‘ h sWigery

il fibad under jures in tha SPD.

{procedure 10 comect underbite or overbite} and jaw alignment. Breas! reduction exeept surgery as coverage is saquired by the Women's Haalth and Cancer Right's Act of 1898 for which 8
Non-surgical Ireahnemofnbesﬂyevan if for meibld obesity, & 51|rglcal taaMntnlnhusnyunlnss therelsa diagnnsls of moraid obesity as descrived under Obesity Surgery In the SFD Standdnnemulﬁ disciplinary smeking cessalion programs. These are
programs that usuaky Inclkide health care providers sp g cessaltion and may P giaL social worker or olher ficensed 6r cerifiad proressmnal The programs usuallyinclude Intensive psychological supm Dbehavior

aivy meta |

modification techniques ard medications fo wnmcrm Cilelallon I!ler DY, eicep

Providers
Sarvices perormed by aprovider whaois afenily membar by birth o marriage. Exanwleslmludeaspousa.hmﬂier. sister, parenLor chid. This nclirdes any sénice the providar ey pérfoim on himsetf of harsefl: Services performed by a provider with your
same tegal residance, Services ordevad or defuered by aChristian Seienca practitoner. Sanvices performed by an ifer of a provider who: fside of the scope of hissher ficense, Services provided at a free-standing or Hospital-
based diagriostic faciity without an order written by a Physiclan or glher provider, Services which are se-directsd to a free-standing or Hospital-based maunusﬂc Eacumy Sem:esosdered by aPhysigian or other providar whe is an employee or
representahva of a free-slanding orl-!osnﬂal-basaddiasnosﬁc facikity, when that Physician or olher provider has not beer agtively Involved In your medical tae prioe to ouderinghs Servics, of I3 not actively iavolvedin your medical sre alter the senvice Is

Hea'!th salvim and associated expenses for infertly restments, including assisted reproductive technology, regaidiess of the reason for the reatment. This extlusion does nol apply o <envices required Lo raator carect underlying causes of Infertily,
The llowing Infertility d services: ort and olher forms of of rep materials, lang-fewm storage of reproducive Msterials such as sperm, eags, smbryos, ovarlan fssie, and tesdcuiar fssue, donor senvices,

cryop
Sumopale parenting, donor eggs, danor sp titostuleru Storage jeval of el terial ks include eggs, sperm, testicular fssue-and ovarian Bssue. The reversal o!volummslenﬂzatan Health sendcas and associzied

elpe»sssmelwﬂve surglcal, msurgicd o dugdncuced Pregnancy temination. m;emmmndoesnotawwmemmmamlarmunancy.emplc Pregnancy, o rissed aborion { Senices provided by a
d & rofuction reatments dona fo genstic or gugenic. .

Health servlcm rnrwhich nmumemuuisavaifahlemﬂer anobier plan, excepl for Eligible Expenses payabla as describadin the SPD, Examples Includd coverage required by workers' compensation, na-fault auto insurance, or siméar legistation, iF
coverage under workers' oomensnﬁan, mtaultmmbﬂswveraga orslniarlegtslaﬁan is-optienal for you because you could electil, or could have itelected for you, Heallh services rorlreahnentofmﬂlhry sarvice-refaled disabiites, when you ae
aj itary i

Heamlservnsprmdedma foreign cauntry; mﬁessmmiedassmergemy Haalth Servicas. Tﬂvalora‘ampnm‘ﬂonexpenses even i ordered hy a Physiclan, extapt a5 idontifed under Travel and Lodging in the SPD. Additonal bevel expenses releted to
Oovedeeallitsawbearecewed!‘mmam acfity of Deslg iaf ma Epply 10 arbi A atton for which Benefits are providid a5 daseribedin the SPD.

M-disr.ph‘narv pain management programs provided o anInpatient basts for scute paln 6t for exacarbation of chronig pain. Custodial care; damizlllaly care. Fiivate Duty Nureing. Respite caee: This exclusion doss notapply tosespile cae that is parl of
an[ntegralad hospice caia pragram nrsem:esprumded lo a terminakly i pemon byaﬂcemd nuspm;o;wmy for which Banefis ang described under Hospicd Carain the SPD. Restcuras services of personal cara atiendants. Work hardeaing

Pwr.hasauns‘l and associated fiting charga fos eye glasses and contact fanses. Implantable lenses used enly to comect arefractive emor (such as Inlac.-.comeal leams} Purchase cost and associaled fiting and testing charges for heaing aids, Bong
Anchor Healng Alds (BAMA) and a8 olher hearing 2ssistive devices. Bane anchored hearing alds exceptwhen efthet of the following apples: for Ci r lor 2bsent eat canals precluce the use of &
waaraile headng ald oe for Covernd Fersunsmﬂmeaaimmofsument soverity thatit would not be adequately remedied by awearable lleaﬂnp ald. Eye exerﬂsenr wsiunihaapy Surgery amlnrlherre!ated treatment that is Intended o camract

g, but notamited to, procedwes such as 1aser and olher refeactive eye

Health services and suppies that do nol meet the deiniion of a Covered Heallh Service — see tha defintion of Covered Health Services in the Glossary in the SPEX; Phiysical, peythialric or psychiclogical exems, lesting, vatcinations, Immunizations ar
Treatments when: requized solely for piposes of adueation, schoal, spors o camp, ravel, career or employment, | Tiaga of adoption; of as it velated toudictal or admirlstrative preceedings or orders; conciched for
purposes of medical ; requirad to oblainor maintain akensa of any type. This exclusion does ol apply to Covarad Healih Services provided durirg a chales) bial for which Benefils are providad se deseribad i the SPD. Heah sendces recalved
asa resn!lol war or anyaalofwar whether declared o7 undeclared or caised during Service in the anmed forcas of any country. This exclugion doas na apply to Covered Parsons who are eiviliansinjured or otherwise atfected by war, any actof war or
hved afer the dale your eoverage under the Flan ends. This agples to aiheallh serviges, evenif the haglth serw:e is requiiadbo aat amadical condition thal arose befors Lha data yout taverage under the

Plan enﬂed Health semoesforwmch yovhmmleganasponslhﬁylopay.arfnrwtuchacha:ge rdinarily be made i the i under the Plan, Chazges that d Eligib or any speciied Imitatan Inthe SPD.
Health related {0 a non-Cavesed Health Service: When a service Is not a Coverad Heallh Servide, Bl 5675 relaladto thal non-Covered Health 35mca a9 lsp eciuted. This exclusion does not

Foreiga langrage and si
apply to services the Plan would ctherwise determine to be Govessd Heallh Sarvices if ey @8 meatcoerpﬁcaﬁons {hal arise from the nan-Covered Heallh Service, For the pirpose of this axclusien, & "eemy is p
condigon that Is superimposed on an-existing disease and that Afects or madifies the'p oy of the il concitian. of & "complicaion” are bleeding or infegiions, following a Cosmetio Frocedurs, i il2fization. Health
servicas whan a provider walves tha Copay, Annval Daductible of € and olher coraner senvices and fransportaion services lor acorpse. Charges for: missed appolniments; room of facilly rasanlaﬁnns cornpleﬁon of claim
forms; of record processing. Charges prohibited by federa! anf-kickback or statug, DI i {asts that are: defiverad In olher than a Physiclan's ofice or haalth care fackity; and seil-admil fiama di it tesls, inchuding bu‘lnmi]nihed
and readin dlsa'ﬂbas atianton deficithyperachvely diserder; TBY or dyslaxia,

to HIV and pragnancy tests, Viskon therapy when rendered in conngetion wilh behavioral health disordess, including but not limited to: learai
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YOUR BENEFITS

) 'ﬂ UnitedHealthcare

Benefit S‘umniary
Outpatient Prescription Drug
PCPEBP- Circleville City Schools Pharmacy Plan

This document is provided as a sample and does not reflect actual benefits.
A customized Benefit Summary will be created during implementation of the business.

Your Copayment and/or Coinsurance is determined by the tier to which the Prescription Drug List Management Committee
has assigned the Prescription Drug. All Prescription Drugs on the Prescription Drug List are assigned to Tier-1, Tier-2 or
Tier-3. Find Individualized information on your benefit coverage, determine tier status, check the status of claims and
search for network pharmacies by logging on to www.myuhc.com® or calling Customer Care at the telephone number on
the back of your ID card

This summary of Benefits is intended only to highlight your Benefits for Prescription Drugs and should not be relied upon to
determine coverage. Your plan may not-cover all of your Prescription Drug expenses. Please refer to the Prescription Drug
section of the. Summary Plan Description {SPD) for a complete listing of services, limitations, exclusions and a description
of all the terms and conditions of coverage. If this description confiicts in any way with the Prescription Drug section of the

SPD, the Prescrigtion Drug section of SPD shall grevail.

_nnual Drug Deductible — Network and Non-Network
Individual Deductible No deductible applies
No deductible applies

Family Deductible
Out-of-Pocket Drug Maximum — Network and Non-Network
Individual Qut-of-Pocket Maximum $6,150

Family Out-of-Pocket Maximum $12,300

()

*Mail Order
Up to 20-day supply

Tier Level Retail

Up to 31-day supply

Network Non-Network Network
Tier 1 $15 $15 ' $30
Tier 2 $25 $25 $50
Tier 3 $35 $35 $70

* Only certain Prescription Drugs are available through mail order; please visit www.myuhc.com® or cali Customer Care at
the telephone number on the back of your ID card for more information.

An Ancillary Charge may apply when a covered Prescription Drug is dispensed at your [or your provider's] request and
there is another drug that is chemically the same available at a lower tier. When you choose the higher tiered drug of the
two, you will pay the difference between the higher tiered drug and the lower liered drug in addition to your Copayment

and/or Coinsurance that applies to the lower tier drug.

Note: If you purchase a Prescription Drug from a Non-Network Pharmacy, you are responsible for any difference between
what the Non-Network Pharmacy charges and the emount we would have paid for the same Prescription Drug dispensed

by a Network Pharmacy.

THIS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF
DESCRIBING UNITED HEALTHCARE SERVICES, INGC.'S PRODUCTS AND SERVICES TO THE RECIPIENT. ANY OTHER USE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITED HEALTHCARE SERVICES, INC. 1S PROHIBITED,
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R.C. §705.412 CERTIFICATION OF
O ADEQUATE REVENUE FOR CONTRACT

The Circleville City School District has in effect the authorization to levy taxes including the renewal or
replacement of existing levies which, when combined with the estimated revenue from all other
sources available to the District at the time of this certification, are sufficient to provide the operating
revenues necessary to enable the District fo maintain all personnel and programs for all the days set
forth in its adopted school calendars and in future fiscal years for the term of the Agreement between
the Board and the Circleville Education Association, effective from July 1, 2016 through June 30,
2019.

The District's estimates of revenue and determination of whether such revenue is sufficient to
provide necessary operating revenue for the purpose of making ceriifications required were made
consistent with relevant rules of the Auditor of State and Department of Education.

Treasurer

Board President/

C) 5711 /] b

Date

)
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