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1.01

1.02

ARTICLE I - RECOGNITION

Recognition

The Marysville Board of Education, hereinafter referred to as the “Board”, hereby
recognizes the Marysville Education Association, OEA/NEA, hereinafter referred to as
the “Association”, as the sole and exclusive representative of the bargaining unit.

Bargaining Unit Defined

A.

The bargaining unit shall include all full-time and regular part-time certificated
personnel currently employed or to be employed. Excluded from the bargaining
unit are the Superintendent, Treasurer, principals, teaching principals, substitutes,
non-certificated personnel, and any other personnel hired to perform managerial
or supervisory duties.

Long-term substitutes shall be bargaining unit members during the duration of
such long-term assignment; provided however, such long-term substitutes shall
not have the rights and privileges granted herein pursuant to Article XVII,
Contract Procedure, and Article XI, Reduction in Force; long-term substitute shall
be defined as a teacher employed as a substitute with an assignment to one (1)
specific teaching position for not less than sixty (60) days during a school year.
Any “substitute teacher” who completes sixty (60) consecutive days in the same
assignment shall be placed on the salary schedule commensurate with the
teacher’s level of education and no more than seven years of experience. The
district agrees that it will not change the assignment of “substitute teachers” who
would otherwise qualify for such employment and placement to avoid its
obligations, unless for performance issues. A “substitute teacher” is a teacher
replacing a regular teacher on leave.

Hereinafter, employee(s) in the defined unit will be referred to as bargaining unit
member(s) or member(s}.

While Tutors are part of the bargaining unit represented by the MEA, they shall
be employed by the Board strictly in accordance with the terms and conditions set
forth below, and the Tutors shall only have those rights delineated herein.

1) Tutors shall not be considered a “regular” teaching employee for purposes
of Ohio Revised Code (ORC) Sections 3319.08 and 3319.09.

2) Tutors shall be employed on a temporary, casual and “as needed” basis as
assigned by the Superintendent. As such, Tutors are not guaranteed any
particular number of hours per day, per week, or per year. The
Superintendent or designee has the authority to determine if, when, and
whether the services or the Tutor are necessary.



3)

4}

5)

6)

7

8)

9

10)

Employment for the Tutor shall be for a specific assignment, as services
are needed, and such assignment may be terminated whenever it is
determined by the Board that the services are no longer needed, or that the
Tutor has not performed the duties in an acceptable manner as determined
by the Superintendent or designee. As such, the need for a Tutor may be
intermittent and may vary as to the number of hours per year based on the
number of students requiring services from a Tutor and/or the amount of
funds available to the District for funding such Tutor position.

Tutors shall be paid at the Board approved hourly rate for Tutors/Home
Instructors/ESL Tutors/Auxiliary Aide Tutors for services rendered (i.e.,
for work performed as requested and authorized by the Superintendent or
designee).

The total compensation to be received by a Tuter will depend upon the
mimber of hours worked within any pay period.

The Board shall make retirement system contributions on behalf of the
Tutor (employer’s share) as required by law.

Tutors shall not be entitled to Board-paid insurance (except life
insurance), paid leaves, or any other paid benefits accorded to regular
teaching employees. This provision expressly supersedes and replaces
ORC Section 3319.141. Additionally, Tutors will not be eligible for
severance and shall not be permitted to participate in any retirement
incentive program.

Tutors’ employment contracts shall be for a term of one (1) year and shall
automatically expire, without necessity for the Tutor being evaluated, the
Board taking any further action, and/or the Tutor receiving notice of said
non-renewal prior to April 30", The Tutor’s employment contract shall
expressly state that “This document shall constitute notice of non-renewal
of this contract at its expiration,” There is no obligation that the Board
comply with the evaluation or non-renewal procedures contained in ORC
Sections 3319.11 and 3319.111, and/or the Master Agreement, This
provision shall expressly supersede ORC Sections 3319.11 and 3319.111.

Tutors will not be eligible to accrue seniority and Tutors will not, in the
event of reduction in force in teaching staff, have any bumping rights.

Tutors must abide by all rules, regulations, and policies of the Board, and
the direction of the Superintendent or designee.

1.03 Member Rights

All bargaining unit members as described herein are entitled to all rights, benefits and
privileges of this contract unless otherwise specified.



2.01

ARTICLE II - NEGOTIATIONS PROCEDURE

Initiating Negotiations

A

The Board of Education and the Association shall enter into negotiations for the
purpose of achieving a signed Master Agreement covering wages, hours, and
terms and conditions of employment and the continuation, modification or
deletion of existing provisions of the current Master Agreement.

Request to open negotiations shall be made by either party in writing and sent by
certified mail or hand delivered. Board requests shall be made to the President of
the Association; Association requests shall be directed to the Superintendent of
Schools. Requests to negotiate shall be made no later than four (4) months prior
to the expiration of the negotiated Master Agreement.

1) Ten (10) months prior to the expiration of the current Master Agreement,
designated representatives of the parties will meet to discuss the process
for the negotiation of the successor Master Agreement.

2) The written request for negotiations shall include.
a. date of writing;
b statement of purpose of meeting;
c. name, address, telephone number, and email address of the official

contact representing the requesting party who will agree to a
mutually satisfactory time for initial negotiations meeting.

3) A written reply shall be sent by certified mail or hand delivered by the
receiving official contact within five (5) school days to the official contact
of the requesting party. The communique shall include:

a. date of writing;

b. recognition of request for a professional negotiations meeting;

c. time, place and date of mutually agreeable initial negotiations
meeting.

The initial meeting date shall be set no later than three and one-half (3 2) months
prior to the expiration of the Master Agreement, unless both parties agree to a
later date. Subsequent meeting dates shall be scheduled at time periods of
fourteen (14) days interval or less, umless both parties agree otherwise.
Negotiations shall be concluded by six (6) weeks prior to the expiration of the
Master Agreement unless a mutually satisfactory later date is agreed upon.



2,02

Conduct of Negotiations

A

Representation

All negotiations shall be conducted by designated negotiating teams. The Board’s
negotiating team shall be designed by the Board and the Association’s negotiating
team shall be designated by the Association. Prior to negotiations, the Board and
the Association will agree to the format of negotiations (i.e. IBB, traditional
bargaining). Any necessary training will be agreed upon by the Board and the
Association and will take place prior to the start of negotiations.

Authority of Negotiators

While no final agreements may be executed by the negotiators, the parties
mutually pledge that their representatives shall be clothed with all necessary
power and authority as required by law to make proposals, consider proposals and
reach compromise during the course of negotiations.

Good Faith Negotiations

Negotiations shall be in good faith. The Board and the Association shall be
willing to react to the proposals of the other. If a proposal is unacceptable, the
other side shall be obligated to give reasons why. Nothing in this Master
Agreement shall compel either party to agree to a proposal or to make
concession(s).

Exchange of Information

Prior to and during the period of negotiations, each party will provide the other,
upon written request, all regularly and routinely prepared information concerning
issues under consideration; provided, however, nothing herein shall require the
production of documents expressly generated for use of the Board and/or its
representatives in matters relating to collective bargaining,

Submission of Issues

A written summary of initial proposals shall be exchanged at the first negotiations
meeting. Such summary shall be in such sufficient detail to reasonably advise the
other party as to the intent of the proposal. Additional proposals shall be added
during the negotiating period only by mutual consent of the parties.

Meetings

The parties shall meet at such places, dates and times agreed upon at the
beginning of the prior meeting. The approximate length of each meeting shall be
determined at the beginning of each negotiations session.



G.

Other Ground Rules

Any other ground rules shall be determined at the initial negotiations session.

2.03 Agreement

A,

D.

As issues are discussed and tentative agreement reached, said items shall be
reduced to writing and initialed by a representative of each team.

When a tentative settlement is reached, it shall be reduced to writing by the teams,
proofed, and submitted to the membership of the Association for its consideration
and, if approved, thereafter to the Board for its consideration.

After approval of both bodies, the teams shall proof a final copy to be duplicated
so that four (4) originals are signed by thc Board President, Treasurer and
Superintendent for the Board and the Association President, Negotiations
Chairperson and the agent of record for the Association. Of the four (4) original
signed copies, two (2) shall be given to the Association and two (2) given to the
Board. The Treasurer shall file one (1) copy with the State Employment
Relations Board.

The Board shall post electronically via the staff intranet the Master Agreement
within sixty (60) days following its approval except for good cause shown.

2.04 Dispute Resolution

A,

The Board and Association agree to maintain and continue negotiations dialogue
through May 15", the established negotiations period, unless impasse is mutually
agreed upon at an carlier date.

In the event that agreement has not been reached by the end of the negotiations
period, either party may declare a negotiations impasse. If impasse is declared,
those items not tentatively agreed to shall be submitted to mediation. The Federal
Mediation and Conciliation Service (FMCS) shall be contacted jointly by both
sides to supply a mediator. All recommendations of the mediator shall be
advisory and not binding upon the parties.

Mediation shall take place for a minimum of ten (10) days. If no agreement is
reached by the end of this mediation period, the Association may exercise its right
to strike in accordance with ORC Section 4117.14(D)(2).

The procedure set forth in this section represents a mutually agreed dispute
settlement procedure which supersedes the procedures contained in ORC Section
4117.14, except that the Association retains the right to strike by following the
procedures set forth in ORC Chapter 4117.



2,05 In-Term Impasse Procedure

A

Notwithstanding ORC Section 4117.14(G), the following procedure shall be
implemented only in the resolution of an impasse arising between the parties
pursuant to Division B below and/or Section 2.07 (Severability) of this Article.
Except as may be otherwise expressly agreed in writing, the procedures herein
shall not be applicable to an impasse that may arise between the parties in the
bargaining of a successor agreement or in the resolution of any other impasse
between the parties of whatever nature.

If, during the life of this Master Agreement, bargaining is necessary due to
mandatory directives from agencies having jurisdiction over the Board,
severability of the Master Agreement as provided in Section 2.07 below, or a
specified reopener provision in the collective bargaining agreement, the following
procedure shall be used:

1) The parties shall meet and bargain for a maximum of thirty (30) days. If
the in-term bargaining does not result in agreement between the parties,
either party may demand the matter be submitted to an arbitrator selected
from, and according to, the Voluntary Rules and Regulations of the
American Arbitration Association (AAA).

2) Upon impasse, each party shall provide the other with a list of unresolved
issues within two (2) work-days from the date impasse is declared.

k)| Within five (5) work-days after the declaration of impasse, the parties
shall exchange their final offer on each of the unresolved issues.

4) At the request of either party, the parties shall meet within seven (7) work-
days and be given the opportunity to present a revised final offer for any
unresolved issue.

5) Issues remaining unresolved at the conclusion of the post-impasse
bargaining session shall be presented to an Arbitrator for final offer
arbitration.

6) The Arbitrator shail be selected from a list of arbitrators submitted by and
in accordance with the Voluntary Rules of the American Arbitration
Association,

7 The final offer of the parties shall be that as presented at the post-impasse
bargaining session conducted pursuant to sub-divisions (3) or (4) above.

8) All unresolved issues shall be considered individually.



9

10)

11)

12)

13)

The Arbitrator shall hold a hearing within thirty (30) days of his/her
selection or as soon thereafter as is practicable and hear such testimony
from the parties as he/she deems appropriate,

Upon conclusion of the hearing, the Arbitrator shall resolve the dispute
between the parties by selecting, on an issue-by-issue basis, the best from
between each of the party’s final setflement offers, taking into
consideration the following:

a. past collective bargaining agreements, if any, between the parties;

b. comparison of the issues submitted to those involving other public
school districts giving consideration to factors peculiar to the
Marysville Exempted Village School District;

c. the interests and welfare of the public, the ability of the Marysville
Exempted Village Board of Education to finance and administer
the issues proposed, and the effect of the adjustments on the
normal standard of public service;

d. the lawful authority of the Board of Education;
e. the stipulations of the parties, if any;

f such other factors, not confined to those listed in this section,
which are normally or traditionally taken into consideration in the
determination of the issues submitted to final offer settlement
through voluntary collective bargaining, mediation, fact-finding, or
other impasse resolution procedures in the public service or in the
private employment.

The Arbitrator shall have no authority to modify a final offer of either
party or make an award which is not a final offer of a party.

The issuance of a final offer settlement award shall be binding upon the
parties.

The parties shall bear equally the cost of the final offer settlement
procedure.



2.06

2.07

2.08

2.09

Dispute Resolution; Reopener by Agreement of the Parties

A. The Dispute Resolution procedure as set forth in Section 2.04 above shall be
implemented for any impasse occurring by reason of a reapener of this Master
Agreement expressly agreed to by the parties.

B. If the parties have not resolved the impasse after completion of the procedure set
forth in Section 2.04 above, the parties shall have all rights and authorities as set
forth in ORC Chapter 4117.

Severability

A, This Master Agreement supersedes and prevails over all statutes of the state of
Ohio, except as specifically set forth in ORC Section 4117.10(A), and all policies,
rules and regulations of the Board. However, should SERB or any court of
competent jurisdiction determine, after all appeals or times for appeals have been
exhausted, that any provision is unlawful, such provision shall be automatically
terminated but all other provisions of the Master Agreement shall remain in full
force and effect.

B. Within ten (10) days after any provision of this Master Agreement has been
determined unlawful, the parties shall commence bargaining as provided in
Section 2.05, In-Term Impasse Procedure, above.

Waiver of Bargaining

The parties acknowledge that during the negotiations which resulted in this Master
Agreement, each had the unlimited right and opportunity to make demands and proposals
on any subject within the scope of bargaining. The understandings and agreements
arrived at by the parties are set forth herein, and the parties agree that this Master
Agreement constitutes the entire Master Agreement between them and settles all issues
within the scope of bargaining. The Association expressly waives, during the term of this
Master Agreement, any right it may have to bargain any term or condition of employment
of any bargaining unit member which is not in direct conflict with any lawful term of this
Master Agreement except as provided in Section 2.05(A) above.

No Strike Provision

Neither the Marysville Education Association, its agents, nor any bargaining unit member
shall strike or engage in any slowdown, withholding of services or concerted activities
designed to interfere with the normal operations of the school district during the term or
extended term of this Master Agreement. Bargaining unit members shall be subject to
the provisions of the OCR in accordance with Chapter 4117 in their entireties, as well as
any future revisions to the ORC. Further, bargaining unit members found to be in
violation of the above shall be subject to immediate disciplinary action by the Board,
including termination under ORC Section 3319.16.



ARTICLE II1 - MANAGEMENT RIGHTS

The Board reserves unto itself all rights, privileges, powers and authorities granted by ORC
Section 4117.08(C) and those arising at common law except as such rights may be diminished by
the express and unequivocal provisions of this Master Agreement.

4,01

4.02

4.03

ARTICLE IV — ASSOCIATION RIGHTS

Exclusive Rights

Except as may be otherwise required by law, the rights outlined in this Article shall be
the exclusive rights of the Association as the recognized bargaining agent.

Use of Buildings and Equipment

A

A

The Association will have the right to use school buildings at reasonable times for
Association business as long as the use does not interfere with a previously
scheduled use of the building. The principal of the building in question will be
notified no less than thirty-six (36) hours in advance, whenever possible, of the
time and place of all such meetings. The Association shall pay the cost of extra
cleaning or set-up expenses, if any.

The Association building representatives will have permission to use school
equipment with prior notice to the building principals, provided the Board is
reimbursed for any consumable supplies used by the Association, provided the
Association shall reimburse the Board for any loss or damage to any such
equipment by reason of such use except for loss from ordinary wear and tear.

Dissemination of Information

The Association or its representatives shall have the right to:

D Use the inter-school mail system and/or District’s intranet to distribute
materials.

2) Use in each building a reasonable amount of space or existing faculty
bulletin boards located in areas readily accessible to and normally
frequented by teachers.

3) Use of the school public address system for Association announcements in

accordance with administrative procedures.

4) Make brief announcements at faculty meetings.



4.04

4.05

4.06

Participation at Board Meetings

A,

The Association President shall be provided with the Board Agenda, approved
minutes, and other documents given Board members except those things
confidential in nature and items discussed in executive session at the time such
documents are provided to the Board members.

The Association President or his/her designee may speak during the public
participation portion of the agenda and at such other times as the Board President
has given prior written authorization.

Access to Information

A

The Association President shall be notified of all written Board policies and any
amendments within thirty (30) days of adoption.

The Board shall provide the Association President with the names, and building
assignments of all persons within the bargaining unit on or before October 15™ of
each school year.

The Board shall furnish the Association information related to its financial and
educational operation. Such information shall be provided within ten calendar
days of receipt of the Association’s written request; provided, however, nothing
herein shall require the Board to provide anything other than public records or to
specially prepare such information except as such information is prepared in the
Board’s ordinary course of business.

Association Business

A.

Bargaining unit members elected as delegates to the OEA Representative
Assembly may attend, without loss of pay, meetings of that Assembly, not to
exceed a total of two (2) days per school year. All costs associated with the
meetings shall be the responsibility of the Association or the individual
bargaining unit member.

Association leave shall be requested at least ten (10) days in advance and in
accordance with District regulations via electronic absence request.

Duly authorized representatives of the Association and its affiliates may transact
Association business on the Board’s property at any time before, after, or during
the regular work day provided that such business shall not interfere with the
assigned duties of a bargaining unit member.
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ARTICLE V — ASSOCIATION DUES/ASSESSMENTS

5.01 Dues Deduction

A,

The Board agrees to deduct from the wages of any bargaining unit member the
dues, initiation fees and assessments of the Association upon presentation of a
written deduction authorization form from any member at least fifteen (15) days
from the first work day of the school year. Said deduction shall remain in effect
unless withdrawn, m writing, by the bargaining unit member between September
I and September 30" of any school year.

Deductions shall be made in as nearly equal-pay-period installments as possible
during the school year and in an amount determined by the Association.
Deductions of the installments shall begin at the next pay period no less than ten
(10) work days from receipt of the authorization.

The Board shall transmit to the Association in a single check in the amount of all
dues so deducted with five (5) days of the pay period along with a listing of
bargaining unit members and deductions made.

The MEA shall defend and indemnify the Board, its members, and its
administration and supervisory employees, including but not limited to the
Board’s Treasurer (hereinafter, “the indemnitees”), for, and hold them harmless
from, any and all liability, damages including any punitive damages, and
expenses, directly or indirectly incurred by the indemnitees or any of them,
because of any legal action or administration claim brought against them as a
result of the provisions of this Article.

5.02 Fair Share

A.

Current members shall remain dues paying members or pay the fair share in
accordance with this section.

Bargaining unit members initially employed after the effective date of this Master
Agreement who elect not to become members of the Marysville Education
Association shall pay through Board deduction from his or her pay a fair share fee
for the Association’s representation of such non-members.

Notice of the fair share fee shall be transmitied by the Association to the
Treasurer of the Board on or about September 15 of each year for the purpose of
determining amounts to be payroll deducted, and the employer agrees to promptly
transmit all amounts deducted to the Association.

Payroll deduction of such annual fair share fees shall commence on the first pay
date which occurs on or after January 15" annually. In the case of unit employees
hired after the beginning of the school year, the payroll deduction shall commence
on the first pay date on or after the later of:

1]



1) Sixty (60) days employment in the bargaining unit position; or
2)  January 15"

Upon termination of membership during the year, the Treasurer shall, upon
notification from the Association that a member has terminated membership,
commence the deduction of the fair share fee with respect to the former member,
and the amount of the fee yet to be deducted shall be the annual fair share fee less
that amount previously paid through payroll deduction. The deduction of said
amount shall commence on the first pay occurring on or about forty-five (45) days
from the termination of membership.

The Board further agrees to accompany each such transmittal with a list of the
names of the bargaining unit members for who such fair share fee deductions
were made, the period covered, and the amounts deducted for each.

The Association represents to the Board that an internal rebate procedure has been
established in accordance with ORC Section 4117.09(C) and that a procedure for
challenging the amount of the representation fee has been established and will be
given to each member of the bargaining unit who does not join the Association
and that such procedure and the notice shall be in compliance with the applicable
state and federal laws and the Constitutions of the United States and the State of
Ohio.

Upon timely demand, non-members may apply to the Association for an advance
reduction/rebate of the fair share fee pursuant to the internet procedure adopted by
the Association.

5.03 Other Deductions

A.

Other deductions as may be authorized herein, including FCPE (Fund for
Children and Public Education) contributions, shall be submitted to the Board
Treasurer, Such deductions shall begin with the next pay check no less than ten
(10) work days from receipt of the authorization.

The MEA shall indemnify and hold harmless the Marysville Exempted Village
School District, the Board, its employees and agents from any action, cause of
action, attomey fees, costs or damages arising from any good faith
implementation of the provisions of this section.

12



ARTICLE VI - ACADEMIC FREEDOM

Except as otherwise limited herein, teachers shall have the right to teach without
unwarranted interference, harassment, pressure or intimidation on matters they have a
responsibility to present, including material emanating from state authorized and Board
adopted curricula, to their classes in such a way as to contribute to the overall intellectual
growth and general development of each child. Members shall be given adequate
encouragement so that, while following Board adopted curricula, subjects may be
explored openly and adequately within the classroom, provided, however, the teacher
shall be held strictly accountable for exercising reasonable and sound judgment in
selecting for discussion those issues which he/she deems appropriate when consideration
is given to the maturity and understanding of the students involved. Failure to exercise
such judgment may result in such disciplinary action as the Board deems appropriate.

It is mutually recognized that freedom carries with it responsibility; academic freedom
also carries with it academic responsibility which is determined by the basic ideals, goals,
and institutions of the local community. Discussion and analysis of controversial issues
should be conducted within the framework of the fundamental values of the community
as they are expressed in the educational philosophy and objectives of the Board.

Within the limitations contained in this Article, academic freedom shall be defined as:

1) The right to teach and learn about controversial issues which have economic,
political, scientific, or social significance.

2) The right to select and use materials which are relevant to the levels of ability and
maturity of the students and the educational objectives of the school system.

3) The right to maintain a classroom environment which is conducive to the free
exchange and examination of ideas.

4) The right of students to hold divergent ideas as long as the expression of their
dissent is done within the guidelines of debate and discussion which are generally
accepted by teachers in a normal classroom environment,

5) The right of free expression of conscience on matters of public concern as private
citizens with the correlative responsibility of a professional presentation of
balanced views relating to controversial issue as they are studied in the classroom.
The teacher’s personal views shall be clearly identified as opimon.

Guidelines for selection of controversial issues to be studied in the classroom are;

1) The issue shall be suitable for students of the maturity and background
represented in the class.

2) The issue shall be related to the course content and help achieve course
objectives.

13



7.01

7.02

3) The issue shall provide the student an opportunity to study controversial issues,

4) The issue shall provide the student competent instruction balancing the various
and/or conflicting points of view in an atmosphere free from bias and prejudice.

5) The issue shall provide the students their right to form, identify and express their
own opinions on controversial issues as long as a balanced presentation is made
on conflicting positions.

The evaluation of student performance is the primary responsibility of the teacher in
accordance with policy adopted by the Board. No grade or test score assigned a student
may be changed without just cause and notice to the teacher who assigned the grade or
score.

Length of School Year

A. The school year shall consist of one hundred eighty-six (186) days which includes
one hundred eight (180) student days and six (6) professional work days. Two (2)
professional work days will be planned immediately prior to the beginning of the
school year, Of these two (2) days, one (1} day or its equivalent shall be for staff
in-service. There will also be one scheduled day at the end of each nine (9) week
grading period. During the first three (3) such days, up to two and one-half (2-
1/2) hours of in-service time each day may be scheduled. Also, additional in-
service time may be scheduled on these days as mandated by the Ohio
Department of Education, Any such staff in-service shall have adequate prior
notice. Any variation of this procedure must have prior approval of both the
Board and the Association.

B. Upon approval of the building administrator, duties on the last teacher work day
may be fulfilled by the member submitting a Last Teacher Work day Option form
(Attachment F) indicating the number of hours of professional activities totaling
the equivalent of a regular teacher work day. The member is expected to
complete all end-of-year checklists and attend any applicable meeting on the last
teacher work day as deemed necessary by the building administrator.

School Calendar Committee

A school calendar committee will be created to review school calendar recommendations.
The Association may invite up to five (5) members to attend meeting(s) at which the
school calendar for the following two (2) years will be considered. The Superintendent’s
recommendation will be submitted to the Board no later than the April meeting. In the
event that the committee’s recommendation is not the calendar submitted for approval,
written notice will be provided to the Association.

14



7.03

7.04

7.05

Length of School Day

Except as otherwise provided herein, the length of the regular duty day for bargaining
unit members shall not exceed seven (7) hours and thirty-five (35) minutes, including a
duty free lunch period.

Duty-Free Lunch

A

Each bargaining unit member shall be provided one (1) duty-free, uninterrupted
lunch period per instructional day. The duration of the period shall be no less
than thirty (30) minutes.

Bargaining unit members shall notify a building designee if leaving during the
peried.

Building F aculty Meetings

A.

Except in cases of urgent necessity, members shall be required to attend no more
than two (2) thirty minute or one (1) 60 minute general staff meeting per month
which extends beyond the regular student day. Such general staff meetings shall
begin prior to or at the conclusion of the student day (or as soon thereafter as
practical) and when possible shall have a duration of one (1) hour or less beyond
the regular student day. The building administrator may cancel a previously
scheduled faculty meeting if one is not necessary.

Every reasonable effort shall be made to limit the number of departmental, phase
or grade level meetings held beyond the regular duty day.

The dates of building faculty meetings shall appear on the building calendar and
in staff handbooks.

The building administrator shall prepare and distribute to all members an agenda
for each building faculty meeting at least twenty-four (24) hours in advance of the
meeting except where a meeting is called in a case of urgent necessity. Where
possible, discussion and training topics will be reduced to writing and distributed
to members in order to avoid unnecessary meetings. A written summary/minutes
of each meeting will be distributed to members.

For purposes of scheduling such meetings the student day shall begin with the

student arrival bell at the beginning of the day and with the bell triggering student
dismissal in the afternoon.
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7.06

7.07

7.08

Committee Meetings

A.

District-wide and building committee meetings shall have a duration of one (1)
hour or less, when possible, beyond the regular student day.

While membership on committees is strongly encouraged, such membership is
voluntary. The committee shall elect a chairperson at its first meeting of the year.

The committee shall develop goals and timelines for accomplishment of those
goals at the first meeting of the year. The chairperson shall prepare and distribute
to all committee members an agenda for each committee meeting at least twenty-
four (24) hours in advance of the meeting except where a meeting is called in a
case of urgent necessity. A written summary/minutes of each meeting will be
distributed to committee members.

The parties agree to the establishment of the Professional Development
Committee, which shall consist of at least one (1) bargaining unit member from
each school building and representatives of the administration for the purpose of
exploring options for professional development, curriculum development, in-
service training programs, and technology education. The committee shall also
review options and strategies for obtaining continuing education unit (CEU)
credits and fulfilling teacher licensure requirements.

Planning and Conference Time

A,

B.

Members assigned to the elementary, intermediate and middle schools shall be
provided no less than two hundred (200) minutes preparation time per week
within the member’s student day.

Members assigned to the high school shall be provided with a daily preparation
period of the same length as a regular class period.

Parent-Teacher Conference Time

A.

B.

C.

D.

The equivalent of two (2) days per school year shall be scheduled for the purpose
of parent-teacher conferences in grades K-12.

The structure and use of such days in each building shall be agreed to between the
faculty and the building administrator.

Such days are to be credited as school days in the calendar.
Except upon the prior approval of the building principal, the scheduling of parent

conferences shall be confined to the regularly scheduled conferences as set forth
in the school calendar.
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7.09  Faculiy Substitute Pay

7.10

7.11

7.12

A

Bargaining unit members asked to substitute during their preparation and
conference period for any other teacher shall be paid at the rate of twenty-onc
dollars ($21) per hour or the substitute hourly rate of pay, whichever is greater,
for said substituting.

When multiple teachers absorb students from another absent teacher’s classroom,
said teachers will be paid a pro-rata share at the rate of Twenty-One Dollars
($21.00) per hour total. The total paid all such teachers cumulatively shall not
exceed Twenty-One Dollars ($21.00) per hour.

Actual payment for faculty substituting will be made the first payroll following
payroll staff receipt of time sheet.

Instructional Materials

The Board shall make every reasonable effort to provide appropriate texts, library
facilities, laboratory equipment, audio-visual equipment, current periodicals, paper and
other clerical supplies, and supplementary materials within the financial resources
available.

Emergency Closings

A.

When schools are closed on a day-to-day emergency basis because of inclement
weather, snow, ice, utility breakdown, etc., bargaining unit members will not be
required to report to duty.

On days where the opening of school is delayed by weather conditions, members
shall be required to report to duty at the earliest time weather conditions permit.

If said emergency days excced those allowed by law, the scheduling of any make-
up days shall be in accordance with the make-up days provided in the adopted
schoo! calendar. When necessary, the parties shall jointly determine the
days/hours to be utilized for make-up in excess of the predetermined days
established in the annual school calendar.

Notification of school delay or closing shall be done according to procedures
established by the District administration.

Unsatisfactory Conditions

When the environmental conditions, in an area of the building where assignments are
located, are in the bargaining unit member’s judgment detrimental to the education
process, the member shall notify the building principal. The building principal shall
forward the notification to the appropriate party (i.e. maintenance) and provide
acknowledgement of this process to the notifying party.
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7.13

Attendance at Open House/Other School Activities

A,

Bargaining unit members shall attend the school’s annual Open House and
Orientation Program. Upon approval of the principal, bargaining unit members
may be excused from attendance because of urgent situations or personal illness.

Except as otherwise provided in division (A) above, the participation in parent-
teacher organization meetings, programs and activities is voluntary but
participation is encouraged as a part of the member’s professional responsibility.

7.14  Class Size

7.15

A.

The ratio of teachers to pupils on a district-wide basis shall be at least one (1) full-
time equivalent classroom teacher per twenty-five (25) pupils in average daily
membership. Said ratio shall be calculated in accordance with ORC Sections
3319.11.

The ratio of teachers to pupils in kindergarten through fourth grade on a district-
wide basis shall be at least one (1) full-time equivalent classroom teacher per
twenty-five (25) pupils in average daily membership. Said ratio shall be
calculated in accordance with ORC Sections 3317.02 and 3317.023.

Should the State Board of Education change the minimum standards as they relate
to this section, the Master Agreement will be adjusted to reflect such change.

Job Sharin

Job sharing is voluntary and is dependent upon the understanding that student needs and
scheduling take precedence and preference over individual bargaining unit members
preferences. All job sharing positions shall be reviewed annually by the superintendent
and will not be renewed automatically. All decisions by the superintendent or building
principal regarding the recommendation or approval of proposed job sharing
arrangements shall be final and not subject to the grievance procedure (Article XXII) of
the Negotiated Agreement.

The parties have agreed to the following:

A.

Bargaining unit members who wish to share & full-time position for the following
school year shall submit a Letter of Intent and a written plan to the Superintendent
and building principal no later than March 1% of the school year preceding the
proposed job share.

Job sharing shall be defined as the sharing of duties and responsibilities of one (1)
full time equivalent position by two (2) employees.
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Instructional planning time, job responsibilities, duties, and committee work will
be shared equitably as determined by consensus among the two (2) bargaining
unit members and the building principal. The written plan shall include a
proposed teaching schedule, including all building responsibilities. While it may
not be possible to make the teaching schedules and responsibilities exactly equal,
reasonable efforts shall be made to make the teaching schedules and
responsibilities equitable.

Members of a job sharing team shall not be assigned duties or responsibilities in
excess of one regular full-time position.

Both members of the job sharing team shall communicate with their principal
about attending In-Service Day(s), system-scheduled Parent-Teacher
Conferences, teacher work days, professional development days/hours and Open
House.

Both members shall attend monthly staff meetings, if requested by the principal.
If not requested, the teacher scheduled to work the day of the staff meeting will
assume responsibility of informing the other member all necessary information,
The teachers will assume responsibility for communication with the principal
concerning request for attendance.

Both members shall work collaboratively. Communication between the job
sharing team is expected.

If a 504 or IEP meeting is requested, the teacher who is assigned to teach during
that time period will be responsible in attending as the representative. The co-
teacher will be responsible for communicating pertinent information for this
meeting.

Compensation shall be at one-half (1/2) the level which each teacher would
receive under a full-time contract.

Movement on the salary schedule shall be one (1) step after each year of job
sharing.

Each member of the job sharing team shall accrue one (1) year of seniority for
each year of job sharing,

If a job sharing team member requires to use any sick time during their scheduled
school day, it will be considered a full sick day.
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If one of the job sharing team employees is absent from ‘work, the other
bargaining unit member may assume the full-time duties and be compensated on
the regular substitute board approved substitute rate. A job sharing employee
shall not be employed by the board as a substitute for other teaching positions
within the District and shall agree that he/she will not hold substitute employment
in other districts while employed as a job sharing teacher.

If a job sharing team member requests a personal day during their scheduled
school day, it will be considered a full personal day.

Benefits will be distributed as if they were one employee working for the District.
Therefore, both members of the job sharing team will be offered in the following
order:

1) FIRST: Each member of the job sharing team will be offered health
insurance and each member shall be responsible for payment of 50% of
the Board’s cost of the insurance premium if he/she elects coverage.

2) SECOND: One of the job sharing positions is eligible for health care
coverage as if a full-time employee. The other job sharing position will
not be eligible to collect the $1500.00 stipend for not accepting insurance
during the job share and will not be eligible for any health care coverage
during this school year.

3) THIRD: If neither job sharing team members elects medical coverage,
they will each be entitled to a $750.00 stipend.

Vision, dental, and life insurance coverage may be clected by both job sharing
team members; however, they will each have to contribute one-half (50%) of the
monthly premium.

An initial job sharing arrangement shall have a maximum duration of one (1)
school year and in order for a particular job sharing arrangement to continue or be
renewed for an additional year, there must be mutual agreement among the
Superintendent, building principal, and the participating teachers.

In the first year of the job sharing experience, the Board shall treat the vacancy
created by the job sharing as a leave of absence.

AFTER THE SECOND YEAR IN THE SAME JOB SHARING POSITIONS, job
sharing bargaining unit members who wish to return to full-time positions shall
follow the voluntary transfer provisions of the Collective Bargaining Agreement.
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8.01

8.02

T In the event that one of the job sharing employees resigns, ceases active
employment with the district, or if a part of a job share position becomes vacant
for any reason, the Superintendent at his/her discretion, shall either (1) return the
other teacher to full-time status for the remainder of that school year or (2) fill the
vacant part-time position for the remainder of that school year.

ARTICLE VIII - VACANCIES

Definition

A vacancy shall be any position in the bargaining unit resulting from:

A.
B
C.
D

E.

The member leaving employment as a result of retirement, termination,
resignation, leave of absence or death.

The member’s contract was non-rcnewed.,
The member was transferred to another bargaining unit position
The member assumes a non-bargaining unit position.

The creation of a new bargaining unit position.

Posting of a Vacancy Notice

A,

The vacancy notice shall be posted within five (5) work days after the Board has
determined that the vacancy 1s to be filled.

During the school year (September to June) all vacancy notices shall be posted via
the website and announced through a district wide email. Each posting shall
indicate the posting requirements listed in section D below. It shall be the
responsibility of the bargaining unit member to review and respond to the posted
positions for which s/he is interested.

During the summer recess all postings for vacant district positions shall be posted
via the website and announced through a district wide email. Each posting shall
indicate the posting requirements listed in section D below. It shall be the
responsibility of the bargaining unit member to review and respond to the
advertised positions for which s/he is interested.

The vacancy notice shall include the position title; entry level qualifications,
licensing and/or certification; description of the position’s duties; pay rate/grade
of the position; title of immediate supervisor, location where work is to be
performed; date of initial posting; and the last date to apply for the position.
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8.03

9.01

9.02

9.03

E. Except for cases of urgent necessity, the posting period shall be for no less than
seven (7) work days.

Filling of Vacancy

A. Except for cases of urgent necessity or the vacancy occurs Jate in the school year,
the vacancy shall be filled not later than thirty (30) calendar days after the posting
of the vacancy notice,

B. If the vacancy occurs during the school year, a bargaining unit member may

indicate interest (See Article IX, Section 9.04) in the position for the next school
year. All vacancies shall be posted via the Marysville School District Website for
a period of seven work days. Bargaining unit members interested in the posted
vacancy shall submit a completed online application within seven work days of
the posting.

C. The qualifications of the candidates shall be determined by the sole and exclusive

discretion of the Superintendent. Should there be candidates who have
substantially equal qualifications, the most senior member shall fill the vacancy.

ARTICLE IX — TRANSFERS

Definitions

A Transfer — A change in assignment by an employee from one bargaining unit
position to another.

B. Voluntary Transfer — A voluntary transfer shall be an employee-initiated
reassignment.

C. Involuntary Transfer — An involuntary transfer shall be an employer-initiated
reassignment of an employee.

Voluntary Transfer

Al Members shall have seven (7) work days from the posting of a vacancy to file a
voluntary transfer request.

B. A member making a request of a voluntary transfer for a vacancy, and whose

request is denied, shall be given written reasons for the denial.

Involuntary Transfer

A. The Superintendent shall exercise his/her authority pursuant to ORC Section
3319.01 to assign bargaining unit members to bargaining unit positions.
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9.04

9.05

10.01

B. No member shall be involuntarily transferred in an arbitrary or capricious manner.

C. An employee involuntarily transferred shall be given written reasons for such
transfer,
Transters Within Building

Bargaining unit members’ interest in transferring within the building shall be
communicated by email or in writing to the Building Administrator. Upon the approval
of the Superintendent, the principal shall make assignments within a building on a
voluntary basis based on qualifications of members to the mutual satisfaction of the
bargaining unit members at the affected grade level(s). If this is not possible, then the
choice of assignments shall be given, in turn, to the affected bargaining unit member(s)
with greatest seniority until all reassignments have been made. Such reassignments shall
be made prior to the posting of the vacancy.

Miscellaneous

A. Except for good cause shown, no transfer shall be implemented during a period of
RIF that will result in the layoff of a more senior member. RIF is also discussed
in A/S 11.03.

B. Except for good cause shown, no transfer shall be implemented during a period of

RIF that will preclude the recall of a member.

ARTICLE X — SENIORITY

Definition

Seniority shall be defined as the length of continuous full or part-time service as a
bargaining unit member under a limited or continuing contract in the District.

10.02 Accrual of Seniority

A. Seniority shall begin to accrue from the first day worked in a bargaining unit
position.
B. Seniority shall accrue for all time a member is on active pay status or is receiving

workers’ compensation benefits.

C. Time spent on unpaid leaves of absence or layoffs shall not accrue seniority but
shall not constitute a break in seniority.

D. Full-time members shall accrue one (1) year of seniority for each year of service
of not less than one hundred twenty (120) days.
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Part-time employees shall accrue seniority pro-rated for each year of service of
not less than one hundred twenty (120) days.

Seniority of bargaining unit members who resign and are subsequently re-
employed shall begin at the date of re-employment, except where such re-
employment is for the following school year.

10.03 Egual Seniority

A.

A tie in seniority shall occur when two (2) or more employees have the same
amount of seniority credit as determined by the seniority list.

If two (2) or more bargaining unit members have the same length of continuous
service, or if conflicts over seniority develop, seniority will first be determined by
the date of Board of Education hiring as stated in the Board minutes; secondly by
the date of the most recent teacher’s employment application as signed or
electronically submitted by the employee; thirdly by giving preference to the
bargaining unit member who did substitute teaching in the District prior to the
date of regular employment; and fourthly by a flip of the coin. These procedures
will apply to both limited and continuing contract seniority.

10.04 Loss of Seniority

A.

Seniority shall be lost when an employee retires, resigns, is non-renewed,
discharged for cause or otherwise leaves the employment of the employer.

When a member is employed by the Board in a full-time, non-bargaining unit
position, such member shall not accrue seniority while in the non-bargaining unit
position but shall not forfeit seniority previously accrued.

10.05 Distribution of Seniority List

A,

Every bargaining unit member’s name will appear in order of seniority on a list
according to areas of certification/licensure. Bargaining unit members who are
certified/licensed in more than one (1) area shall have their names on each list for
which they hold Ohio Department of Education certification/licensure, and for
which the certificate/license is on file in the office of the Superintendent. The list
shall include the names of bargaining unit members who are currently on leave of
absence.

The seniority list shall be compiled by placing at the top of the list in descending
order of seniority, according to respective areas of certification/licensure, those
bargaining unit members serving under continuing contracts, Bargaining unit
members serving under limited contracts will be placed on the list below those on
continuing contracts, also in descending order of seniority.
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D.

The Treasurer of the Board of Education, or his/her designee, shall prepare and
distribute a seniority list on or before December 1 of each school year. The
seniority list shall be emailed to all bargaining unit members through the
District’s email system. Members of the bargaining unit shall have thirty (30)
work days to notify the administration of any corrections to the seniority list.
During the thirty (30) work day timeline, bargaining unit members shall receive
two (2) reminders, via email, of the seniority list deadline,

The seniority list shall indicate, by area of certification/licensure, the first day
worked, the date of Board resolution to hire, and the contract status (limited or
continuing) of each member. A copy of the seniority list shall be provided in hard
copy to the Association President at the time it is distributed/emailed.

The seniority data of part-time members shall be listed separately from those of
full-time members.

10.06 Correction of Inaccuracies

A.

Each member shall have a period of thirty (30) days after posting of the seniority
list in which to advise the Treasurer in writing of any inaccuracies which affect
his/her seniority. The Treasurer or his/her designee shall investigate all reported
inaccuracies and make such adjustments as are in order. An updated seniority list
shall be posted on or before January 15™.

No challenge to the accuracy of the semiority list shall be considered after thirty
(30) days of the posting of the initial list until the next posting.

All challenges to the accuracy of the list shall be resolved. The seniority list shall

then be initialed by the Association President and Board Treasurer, with copies
given to each no later than January 31%.

ARTICLE X1 — REDUCTION IN FORCE

11.01 Definiticn

A reduction in force (RIF) is the suspension of a member’s employment contract by
reason of (1) decreased enrollment of pupils; (2) retumn to duty of regular teachers after
leaves of absence; (3) suspension of schools; (4) territorial changes affecting district; or
(5) it is determined the Board will receive substantially less monies into the general fund
for the coming year than were spent in the general fund the preceding year.

25



11.02 Determination of Necessity

A.

D.

If the Board determines it is necessary to reduce the number of bargaining unit
positions pursuant to Section 11.01 above, it shall so notify the Association
President in writing. Except in cases of urgent necessity, such notice shall be
given no less than sixty (60) days before intended implementation. The
notification shall include the reason(s) for the RIF.

Upon written request, the Superintendent shall meet and confer within seven (7)
days of the request with representatives of the Association to discuss the RIF and
explore any potential alternatives.

Failure to follow the procedure established in this Article shall be subject to the
grievance procedure. The decision to implement a RIF shall be in the sole and
exclusive discretion of the Board and no arbitrator shall substitute histher
judgment for that of the Board in such determination.

Nothing herein shall preclude the otherwise lawful non-renewal of a bargaining
unit member’s contract.

11.03 Implementation

A

First, the reduction shall be made through attrition resulting from resignations,
retirement, transfers, other separation or death.

Second, limited contract teachers shall be reduced first utilizing the following
order:

1) Licensure/Certification.
2) Competency as determined by formal evaluation.

3) When final evaluation ratings are comparable, seniority in the District
shall prevail.

4) A teacher with a final evaluation rating of “Accomplished” shall prevail
over a teacher receiving a lesser final evaluation rating, irrespective of that
teacher’s contract status.

5) For the purpose of defining “comparable final evaluation rating”, anyone

with a final evaluation rating of “Skilled” or “Developing” will be
considered comparable.
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6) A teacher with a final evaluation rating of “Ineffective” shall not prevail
over other teachers who receives a final evaluation rating of
“Accomplished”, “Skilled”, or “Developing”, irrespective of contract
status. However, a teacher on a continuing contract with a final evaluation
rating of “Ineffective” shall prevail over a teacher rated “Ineffective” on 2
limited contract.

Third, continuing contract teachers shall be reduced by utilizing the following
order:

1) Licensure/Certification

2) Competency as determined by formal evaluation
3) When evaluations are comparable, seniority in the District shall prevail.
4) A teacher with a final evaluation rating of “Accomplished” shall prevail

over a teacher receiving a lesser final evaluation rating, irrespective of that
teacher’s contract status.

5) For the purpose of defining “comparable final evaluation rating,” anyone
with a final evaluation rating of “Skilled” or “Developing” will be
considered comparable.

6) A teacher with a final evaluation rating of “Ineffective™ shall not prevail
over other teachers who receive a final evaluation rating of
“Accomplished,” “Skilled,” or “Developing,” irrespective of contract
status. However, a teacher on a continuing contract with a final evaluation
rating of “Ineffective” shall prevail over a teacher rated “Ineffective” on a
limited contract.

Members with limited contract status shall be suspended within each teaching
field affected before members with continuing contracts.

A bargaining unit member affected by the RIF may elect to displace a teacher
who holds the same or lower evaluation rating of a less senior position on the
seniority lst in another area for which the bargaining unit member has a
certificate/license on file in the office of the Superintendent.

Except in cases of urgent necessity, a member to be RIFed shall be given thirty
(30) days written notice prior to the effective date of the RIF.

A bargaining unit member on an unpaid leave of absence shall be considered on
lay-off status if during the period of such unpaid leave the bargaining unit
member would have been laid off under the provisions of this Article had the
member been on active employment status.
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H,

Unless a teacher has received a final evaluation rating of “Accomplished”, a
teacher who did not receive a formal revaluation will be considered *“Skilled” for
the applicable evaluation year.

11.04 Layoff Rights

A.

Members with continuing contracts shall have recall rights for forty-eight (48)
months after such contract was suspended pursuant to this Article. Members with
limited contracts shall have recall rights for thirty (30) months after such contract
was suspended pursuant to this Article.

Members laid off pursuant to this Article shall have the option to pay for Board-
approved insurances while on lay-off. The bargaining unit member shall forward
to the Board Treasurer a check in the amount of the premium one (1) month prior
to the payment date. Bargaining unit members who fail to meet the payment
schedule or who elect to be covered under another insurance plan will be removed
from the Board-approved insurance plan until their return to duty.

1) Members laid off pursuant to this Article during the school year shall
make such payment beginning in the month immediately following the
first day of the Board-approved lay-off.

2) Members laid off pursuant to this Article at the conclusion of a school
year shall have Board-approved insurances paid by the Board during the
summer vacation period preceding the beginning of the next ensuing
school year in the same amount and manner as paid for the benefit of other
bargaining unit members.

Upon recall, members shall be given credit for purposes of salary placement for
the same or similar services performed for another public school district during
the period of layoff.

Upon written request to the Board Treasurer, members on layoff shall thereafter
be notified of all postings for bargaining unit positions within such member’s
areas of certification/licensure.

The Board will not challenge a member’s claim for unemployment benefits upon
the grounds that the member refused to accept employment as a substitute teacher
in a public school district.

For the purpose of recall, the Board will accept any valid certification, license or
entry-level requirements earned but not previously on file with the Board
Treasurer provided such documentation is filed with the Board Treasurer prior to
recall.

The Board shall accept resignations whenever submitted from bargaining unit
members who are on the recall list.

28



Members on the recall list shall receive preference for casual or day-to-day
substitute teaching.

Part-time positions established during a layoff shall first be filled with bargaining
unit members on the RIF list with proper certification/licensure. Such members
shall retain recall rights to full-time positions.

Members on the recall list shall be retained on the official roster of Board
certificated/licensed employees.

No outside hires shall be employed by the Board for bargaining unit positions
while there are members on the recall list who are certified/licensed for the
vacancy.

Except for cases of urgent necessity, no bargaining unit position shall be filled by
a casual substitute while a member with proper certification/licensure remains on
layoff.

11.05 Recall from Layoff

A,

Bargaining unit members on the recall list shall be recalled in order of their layoff
per A/S 11,03 above seniority for vacancies in areas for which they are
certified/licensed.

Members with appropriate certification/licensure and continuing contract status
shall be recalled before members with limited contracts.

If a vacancy occurs, the Superintendent shall notify the recalled member by
certified letter to such member’s last known address. It shall be the responsibility
of the bargaining unit member to keep the Board Treasurer informed of his/her
current address.

Within seven (7) work days of receipt of the notice, the recalled member shall
indicate in writing or via email to the Superintendent his‘her availability for the
position.

A bargaining unit member who is recalled and is employed elsewhere shall be
granted an additional three (3) days to respond to the notice of recall.

Except for good cause shown, any recalled member who fails to respond within

seven (7) work days, or who declines to accept the position, shall forfeit all rights
provided by this Article.
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A RIF layoff shall be considered ended when all bargaining unit members on
layoff are returned to active employment status, when no names remain on the
recall list, or when more than the designated months have passed since the end of
active employment status.

ARTICLE XII - COMPLAINT PROCEDURE

Complaints against bargaining unit members shall be processed as follows:

A

All complaints which are reasonably considered as common in the ordinary
course of administering public elementary and secondary public schools shall first
be directed to the appropriate building principal.

Complaints consisting of serious allegations which are received by individual
Board Members shall be immediately reported to the Superintendent otherwise
the Board Member shall direct the complaint to the appropriate building principal.

Upon receipt of a complaint from a Board Member or complainant, the
Superintendent or his/her designee shall conduct a preliminary investigation of the
allegations.

If the preliminary investigation supports probable cause that the allegations of the
complaint are or may be founded upon fact, the Superintendent or his/her
designee shall inform the member of the complaint,

At the discretion of the Superintendent or his’her designee, and at the request of
the complainant or member, a meeting shall be arranged between the parties at a
mutually convenient time to discuss the complaint.

The member may be accompanied by counsel or other Association representative
of his/her choosing at any level of the complaint procedure; provided, however, at
any meeting established under Division (E) above, such counsel or other
representative shall be limited to confidentially advising the member and not
permitted to question or otherwise communicate with the complainant without the
complainant’s consent.

If the complaint is not resolved at the administrative level, it may be appealed to
the Board.
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ARTICLE XIITI ~ PERSONNEL FILE

The Board shall maintain one (1) official file on each bargaining unit member, to be kept
in the office of the Superintendent.

Bargaining unit members shall have the right to review the information contained in their
files with reasonable prior notice of no less than one (1) school day, except information
for which the bargaining unit member has previously waived access.

Copies of information contained in the files of a bargaining unit member shall be made at
no cost to the member,

All personnel files of bargaining unit members shall be maintained in accordance with
state and federal laws governing such files, with the content cleared of information of a
derogatory nature which is five (5) years or older. Bargaining unit member evaluations
shall remain in the files.

Complaints made by parents, students or other members of the general public shall not be
placed in the file of a bargaining unit member except after compliance with Article X1I of
this Master Agreement.

Documents shall be timely placed in the member’s personnel file in accordance with
acceptable office practices; the member shall be notified within one (1) work day when
any document reasonably deemed adverse to the member’s interests is placed in the
member’s personnel record file unless such member has seen the information. Such
member shall be given the opportunity to timely respond to such information. The
response shall be attached to the file copy.

Nothing herein shall preclude the otherwise lawful use of such information if the failure
to notify the member as required in Division (F) above was grounded in good faith and
did not work to the substantial prejudice of the member.

Neither grievances nor information pertaining to grievances shall be placed in the file of a
bargaining unit member unless such documentation is necessary to implement the award
given in such grievance.

A bargaining unit member may at any time petition the Superintendent in writing for
removal of information contained in his/her official District file as to its relevance,
accuracy, timeliness or completeness. Following a review of the material, the
Superintendent will render a decision in writing regarding the request for removal of said
material.
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ARTICLE X1V - EMPLOYEE ABSENCE

14.01 Sick Leave

A

All regular employees of the Board of Education shall be entitled to fifteen (15)
days of sick leave with pay, for each year under contract, which shall accumulate
to a maximum of two hundred eighty (280) days. Sick leave credit may be
retained, but not accumulated, during a Board-approved unpaid leave of absence
or a leave of absence for military service.

Each regular certificated/licensed employee who renders part-time or hourly
service, excluding substitutes, shall be entitled to sick leave for the time actually
worked at the rate of one and one-fourth (1 %) days per month, fifteen (15) days
per year, and a maximum accumulation of two hundred eighty (280) days.

Sick leave shall be granted in fifteen (15) minute increments by the principal at
the beginning or end of the work day. Bargaining unit members working for
other bargaining unit members in this situation shall not be eligible for
reimbursement by the Board of Education. Specific guidelines for use of sick
leave in this manner are listed below:

1) A request for more than one (1) hour of sick leave at the beginning or end
of a work day shall be considered a request for one-half (1/2) day of sick
leave.

2) Sick leave will be charge against accumulated sick leave for no less than
one-half (1/2) day increments.

3) Partial use of sick leave will not be charged against accumulated sick
leave until it accumulates to a total of three (3) hours. Records of partial
sick leave use will be kept by the principal or designee and forwarded to
the Board Treasurer upon accumulation of three (3) hours or less than
three (3) hours at the completion of the school year.

4) Sick leave over-lapping from one-half (1/2) day to another during the
same work day shall be considered a full day of sick leave.

5) Sick leave used in one-half (1/2) day increments shall be equal to one-half
(1/2) of the bargaining unit members’ work day (currently 3.5). One-half
(1/2) day increments shall be used only in the a.m. (first 3.5 hours of the
work day) or p.m. (second 3.5 hours of the work day).
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Each new bargaining unit member or any member who has exhausted his/her
accumulated sick Ieave shall be credited with (up to) fifteen (15) days of sick
leave, upon receipt of a written request or email notice to the Board Treasurer. If
any of these fifteen (15) days of sick leave are used, they shall be deducted from
the sick leave accumulated during that contractual year, or, if necessary, the
following contractual year. If a bargaining unit member ends Board employment
using advanced sick leave and not eaming same, he/she shall have the per diem
amount deducted from said unearned sick leave from the last paycheck issued by
the Board.

ORC 124.38 and OAG 95.003 state that sick leave can be transferred if you work
for any school, municipal, county or state entity in the state of Ohio.

Sick leave may be used for any absence of the bargaining unit member due to
personal illness, illness or disability due to pregnancy, injury, exposure to
contagious disease which could be communicated to other employees or to school
children; and for any absence due to illness, injury or death in the member’s
immediate family.

The immediate family includes any person who is a member of the immediate
household, father, mother, sister, brother, husband, wife, child, grandmother,
grandfather, grandchild (grandparents may utilize three (3) days of sick leave for
the birth of a grandchild and five (5) days when a cesarean section is required), in-
laws bearing any of these relationships, legal guardian, foster or step-parent and
foster or step-child. In the case of a normal healthy delivery, a spouse may use up
to ten (10) sick leave days to assist in the recovery of the mother. Adopting
parents shall be permitted to use up to ten (10) sick leave days in order to bond
with their adopted child.,

Use of sick leave for special relationships/situations may be granted at the option
of the Superintendent.

The bargaining unit member shall complete an electronic absence request for sick
leave, justifying the use of sick leave, as soon as the need for such leave arises. If
the administration determines that there is evidence of excessive absence, the
administration has the right to request medical documentation of the need for sick
leave. If medical attention is required, the member’s statement on said form shall
list the name and address of the attending physician and the dates when said
physician was consulted. Sick leave shall not be assessed if such absence occurs
on a calamity day.

No sick leave shall be granted or credited to a bargaining unit member after the
effective date of that member’s retirement or termination of employment.

When a bargaining unit member becomes aware of a need to use sick leave, that

member shall notify the building principal or the principal’s designee as soon as
possible so that arrangements can be made for a qualified substitute,
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The unauthorized use of sick leave shall result in the loss of pay for the days or
portions thereof of such unauthorized use. Subsequent unauthorized use shall
result in appropriate disciplinary action up to and including termination.

Sick I eave Donation

If a member or a member of his/her immediate family has suffered a catastrophic
illness or injury, which for purposes of this section shall be defined as: an
accident, lengthy illness, chronic health condition and/or physical disability (such
as a stroke, Alzheimer’s disease, Multiple Sclerosis, or Parkinson’s) and if the
member has already exhausted all accrued and advanced sick leave (see Section
D), the member may apply for a donation of sick leave from other members.
Requests for donated sick leave shall be made on the approved sick leave
donation request form. An ad hoc committee comprised of the Superintendent,
Treasurer, and three (3) members selected by the Association will review all
requests for donations of sick leave and determine on a case-by-case basis
whether the requesting member’s illness or injury meets the definition of a
catastrophic illness or injury. The donation of sick leave days by members is
strictly voluntary. Members may request donations more than once in any school
year but are limited to a maximum of ten (10) donated days per school year
regardless of the number of requests. Members may donate one (1) day of sick
leave per school year per each request for donation.

'Advanced Days (Section D) | 15 per 8.Y.

Donated Days {up to) 10 per S.Y. |

14.02 Personal Leave

A,

Each full-time bargaining unit member shall be authorized three (3) non-
consecutive days annually. Where applicable, an employee shall be authorized,
on a pro-rated basis, a fraction of three (3) personal days as noted in the table
below. Each half-time bargaining unit member shall be authorized a prorated
fraction of three (3) personal days (subject to the concept listed in the table
below), without loss of salary. Unused personal leave may be accumulated to a
total of five (5) days.

New Employee: Terminating

Employee:
August-November  3.00 days August-November 1.00 day
December-February 2.00 days December-February  2.00 days
March-May 1.00 day March-May 3.00 days

(Any days used in Excess of the chart
will be recouped from the employee on
the separating paycheck.)
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Personal leave shall be authorized in accordance with the procedures set forth
herein with the following limitations:

Ly

2)

3)

4)

5)

6)
7

8)

No days shall be used the first or last day of the school year, which, for the
purposes of this paragraph, shall be defined as the first or last student day,
unless approval has been granted by the Superintendent.

Days shall not be used the day immediately preceding or following a
holiday or vacation period, unless approval has been granted by the
Superintendent.

No more than fifteen percent (15%) of the teachers in the building may be
absent on personal leave on any given day.

All personal leave requests shall be filed no less than forty-eight (48)
hours prior to the date of use. In case of emergency, the employee shall
notify the principal as soon as possible.

No days may be used consecutively unless prior approval has been granted
by the Superintendent.

Personal leave may be used in one-half (1/2) day increments.

Personal leave shall be authorized on a first-come, first-serve basis.

No days shall be used to engage in other employment opportunities
including self-employment.

Personal leave shall not be deducted from sick leave or any other leave.

Personal leave will not be assessed if it falls on a calamity day.

Personal leave shall be granted in fifteen (15) minute increments by the principal
at the beginning or end of the work day, providing that certificated/licensed
personnel are avatlable to cover the classroom. Bargaining unit members working
for other bargaining unit members in this sitvation shall not be eligible for
reimbursement by the Board of Education. Specific guidelines for use of personal
leave in this manner are listed below:

b

2)

A request for more than one (1) hour of personal leave at the beginning or
end of work day shall be considered a request for one-half (1/2) day of
personal leave.

Personal leave will be charged against accumulated personal leave for no
less than one-half (1/2) day increments.
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3) Partial use of personal leave will not be charged against accumulated
personal leave until it accumulates to a total of three (3) hours. Records of
partial personal leave use will be kept by the principal or designee and
forwarded to the Board Treasurer upon accumulation of three (3) hours or
if less than three (3) hours at the completion of the school year.

4) Personal leave over-lapping from one-half (1/2) day to another during the
same work day shall be considered a full day of personal leave.

5) Personal leave used in one-half (1/2) day increments shall be equal to one-
half (1/2) of the bargaining unit members’ work day (current 3.5). One-
half (1/2) day increments shall be used only in the a.m. (first 3.5 hours of
the work day) or p.m. (second 3.5 hours of the work day).

The unauthorized use of personal leave shall result in a deduction of pay;
subsequent fraudulent use of personal leave may result in such other disciplinary
action as may be deemed appropriate.

Members with unused personal leave days at the end of the school year have the
option to:

1) In lieu of payment for unused personal leave days:

a. If the member’s sick leave accumulation has not reached the
maximum allowed under this Master Agreement, then the unused
personal days may be transferred to his/her sick leave balance. A
written request for transfer must be submitted to the Board
Treasurer by June 1 of each school year.

b. If the member’s sick leave accumulation has reached the maximum
allowed under this Master Agreement, then the unused personal
days may be transferred to his/her sick leave balance for the
purposes of severance pay only. A written request for transfer
must be submitted to the Board Treasurer by June 1 of each school
year.

c. In no event shall unused personal days accumulate beyond five (5)
days.

Employees who use ten (10) or more days of sick leave in a school year shall not
be eligible to use or accumulate any personal leave in the subsequent school year.
This does not include absences for professional development, personal leave,
long-term absences approved under FMLA, or bereavement leave with prior
approval.
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14.03 Professional Leave (Professional Meetings)

A,

Released time with pay of at least one (1) day to attend professional meeting
conferences or visitations may be given to provide the opportunity for
professional staff members to advance professionally in accordance with ORC
Section 3313.20(c).

Professional staff members who attend such meetings or conferences on business
of the Board shall be considered assigned to duty with full payment of salary.

All professional staff members are encouraged to participate in professional
activities of educational organizations which operate for the benefit of the school.
These include membership and holding office in professional organizations,
participation in curriculum studies, and educational leadership in experimental
programs.

The Superintendent has the authority, when it is considered a meeting to be of
sufficient importance to the welfare of the school, to request representation from
the professional staff to attend such meeting(s). The Board shall supply a
substitute for the professional staff member on leave. Such meeting shall not
extend beyond the normal school day.

Request for professional leave shall be submitted via the electronic process as
soon as the need for such leaves arises or at least two (2) weeks prior to the
meeting, unless knowledge of the meeting comes after the deadline. If there a
cost involved the requestor must also complete the Conference Request form
provided by the Board of Education. All requests shall be made on a form
provided by the Board of Education.

Upon the prior approval of the Building Principal, professional leave shall be
granted from the end of the student day to the end of the teacher day for
bargaining unit members who are attending early evening classes at nearby
universities.

14.04 Assault Leave

A.

Assault leave shall be pranted to bargaining unit members pursuant to this
Division for physical injury resulting from an assault which occurs in the course
of such member’s employment with the Board.

Upon notice to the Board Principal or immediate supervisor that an assault upon a
member has been committed, any member having information relating to such
assault shail, as soon as possible, prepare a written statetnent embracing all facts
within the member’s knowledge regarding said assault, sign said statement, and
present it to the Building Principal or immediate supervisor.
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14.05

=TS

—

The member shall input the need for leave into the electronic absence system to
justify the use of assault leave.

If the member receives medical attention and/or is absent from his/her assigned
duties more than two (2) days, a certificate from a licensed physician, stating the
nature of the disability and its duration, shall be required.

A bargaining unit member shall not qualify for payment of used assault leave
until the Assault Leave Form has been submitted to, and approved by, the
Building Principal or immediate supervisor.

Bargaining unit members shall not be permitted to accrue assault leave.

Payment for assault leave shall be at the member’s regular rate of pay.

Assault leave granted to a member shall not exceed thirty (30) days annually.

Payment shall be discontinued when the member elects to retire or is no longer
under contract with the Marysville Board of Education.

Falsification of either a signed statement or a physician’s certificate may be
reason for denial of the leave or termination of employment under ORC Section
3319.16.

For any disability for a continuous period of two (2) weeks or more, the member
shall apply for workers’ compensation.

If the member is eligible to receive workers’ compensation benefits, the member
shall be paid the difference between the member’s pay and the benefit received.

Temporary Military Leave

The Board shall grant temporary military leave pursuant to ORC Section 5923.05. Any
bargaining unit member who is a member of the Ohio National Guard, the Ohio Defense
Corps, the Ohio Naval Militia, or a member of other reserve components of the Armed
Forces of the United States is entitled to leave of absence from his/her respective duties
without loss of pay for such time as he/she is in the military service, on field training or
on active duty for periods not to exceed one (1) month, for each calendar year in which
sthe is performing service in the uniformed services. One (1) month shall mean twenty-
two (22) eight (8) hour work days or one hundred seventy-six (176) hours within one (1)
calendar year.
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14.06 Time Lost for Judicial Proceedings

A,

Except as hereinafter provided, a bargaining unit member who is a party to a
judicial or administrative proceeding by reason of the member’s course of
employment shall be paid his/her salary for all days for which the member’s
attendance was required in such proceedings. This time shall be entered as
professional leave.

Except as hereinafter provided, a bargaining unit member who is subpoenaed as a
witness in a judicial or administrative proceeding by reason of the member’s
course of employment shall be paid his/her salary for all days for which the
member’s attendance was required in such proceedings. This time shall be
entered as professional leave.

No member shall be paid his/her salary under this Division for any time spent as a
party or witness in a judicial or administrative proceeding wherein the member is
an adversary to the Board or such adversary is the employee, agent, representative
or working for the benefit of the member; an exception to this prohibition shall be
when a member is called as a bona fide hostile witness.

Members shall be granted a paid leave of absence to serve on jury duty during the
member’s regular duty year. Such leave shall not be charged to any other leave.
Request for release for jury duty shall be submitted in writing to the member’s
immediate supervisor as far in advance as possible. The member shall submit
evidence of jury service completed for each day for which the leave was granted.

14.07 Other Paid/Partially Paid Leaves

A.

Other paid leaves may be granted by the Board of Education based upon their
individual merit; e.g., religious holidays. When a member uses leave under this
section, other paid leave will be entered in the absence system.

The Board may grant leaves for professional improvement (sabbatical) as
provided in ORC Section 3319.131. Upon its sole and exclusive discretion, the
Board may grant such leave with partial pay and full fringe benefits or upon such
terms and conditions as the Board may determine.

14.08 Unpaid Leaves of Absence

A.

Upon written application of a bargaining unit member, the Board shall grant
leave of absence for illness or other disability. Such leave of absence shall be for
a period not to exceed two (2) years. Upon return to service from said leave, the
bargaining unit member shall resume the contract status held prior to the leave.
Approved leave shall not be considered for advancement on a salary schedule.
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Upon written application of a bargaining unit member, the Board may grant a
leave of absence for educational or other purposes for a period not to exceed two
(2) years. Upon return to service from said leave, the bargaining unit member
shall resume the contract status held prior to the leave. Approved leave shall not
be considered for advancement on the salary schedule.

An unpaid leave of absence shall be granted to a member who, as a condition
imposed by the agency on the approval for adoption, is required to provide full-
time care of the adopted child; such leave shall not exceed twelve (12) weeks
without the express approval of the Board.

All leaves of absence shall be without pay and benefits, and will be granted for a
period of time not to exceed one (1) year from the date of the leave. The Board
shall consider a written request for up to a one (1) year extension of an approved
leave of absence.

Upon request, a bargaining unit member who is pregnant may request an unpaid
leave of absence for the duration of pregnancy and the associated period of
disability.

Applications for leaves of absence shall be submitted as far in advance as possible
of the leave date, but not less than thirty (30) days before the beginning date of
the leave. This time line may be waived by mutual consent of both parties. All
applications for an unpaid leave of absence shall include a termination date for
said leave.

A bargaining unit member on an unpaid leave of absence shall verify to the
Superintendent in writing his’her desire to return to work by March 15" of the
year in which the leave is in effect. If the retum date of the leave is in the middle
of a school year, the employee shall verify to the Superintendent on a form
supplied by the Board his/her desire to return to work within thirty (30) days
before the end of the leave. These time lines may be waived by mutual consent of
both parties.

If the member does not return to service at the stated termination date of the leave,
he/she shall be deemed to have abandoned his/her contract and all the rights,
privileges and authorities of employment with the Board shall be waived.

Upon the return to service, a member shall resume the contract status previously
held and shall maintain his/her position on the salary schedule as that held at the
effective date of the leave; provided, however, such member shall advance on the
salary schedule if he/she served no less than one hundred twenty (120) days
during the school year in which the leave began.

Unless otherwise approved by the Board, the benefits of a member returning to

service after the last day of school shall commence at the termination date of the
leave as established by the requirements of sub-division (E) above.
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No employee shall be granted a leave to seek, pursue, or engage in other
employment.

Any bargaining unit member on an approved unpaid leave of absence shall have
the option to pay for the Board-approved insurances while on leave of absence.
The bargaining unit member shall forward to the Board Treasurer the full (Board
and employee) amount of the premium one (1) month prior to the premium
payment date. Bargaining unit members who fail to meet the payment schedule
or who elect to be covered under another insurance plan will be removed from the
Board-approved insurance plan until their return to duty. Payment will begin in
the month immediately following the first day of Board-approved leave of
absence.

ARTICLE XV — FAMILY AND MEDICAL LEAVE

Members of the unit shall be entitled to leave as provided in the Family & Medical Leave Act
and its final regulations. For purposes of this section, “twelve (12) month period” is defined as
“the twelve (12) month period measured forward from the date the employee’s first FMLA leave
begins” (i.e. the leave year is specific to each employee). The employee would be entitled to
twelve (12) weeks of leave during the twelve (12) month period beginning on the first date
FMLA leave is taken. The next twelve (12) month period would commence the first time FMLA
leave is taken after the completion of any previous twelve (12) month period.

ARTICLE XVI — EVALUATION

16.01 Exclusive Application of Pr_ovi_sions

A,

The Board and the Association agree that the District’s evaluation program will
include the following:

1) A uniform instrument for rating bargaining unit members. (See Attached
Forms MTES & Rubric)
2) A philosophy of evaluation whereby the evaluator will assist the

bargaining unit member in improving his/her instructional and
professional perforimance.

3) The evaluation procedure established in this agreement conforms to the
framework for the evaluation of teachers developed pursuant to section
3319.111 and 3319.112 of the Ohio Revised Code.

4) Adherence to the timelines provided herein, with the understanding that

those timelines may be modified by mutual consent of the parties, due to
unforeseen circumstances.
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B. Application

1)

2)

Teachers working under a license and/or permanent certificate issued
under sections 3319.22, 3319.26, 3319.222 or 3319.226 of the Revised
Code who spend at least fifty (50) percent of their time providing content-
related student instruction.

Teachers working under a permit issued under 3319.301 of the Revised
Code who spend at least fifty (50) percent of their time providing content-
related student instruction.

C. Supplemental duties performed under a supplemental contract shall not be subject
to this evaluation procedure.

16.02 Evaluation

A The primary objectives of the District’s evaluation program are as outlined below:

1

To develop a cooperative atmosphere between the supervisor and the
bargaining unit member for the purpose of improving instruction.

2) To assess and inform certificated/licensed staff of their performance in
their present position and during a specific time period.

3) To generate awareness regarding their present position responsibilities and
expected level of performance.

4) To jointly establish meaningful objectives which relate to District, school
and department objectives.

5) To provide a means for joint communication so that the supervisor and the
bargaining unit member can reach joint agreement on plans for the
personal development and the potential growth of the member.

6) To serve as a basis for employment contract recommendations.

B. Unless a teacher has received an evaluation rating of “Accomplished”, an

“evaluation” shall consist of two (2) formal observations annually. One
observation must occur in each semester. Each formal observation will include a
pre-conference and post-conference. The pre-observation conference shall be
held one (1) to five (5) work days prior to the formal observation. A post-
observation conference shall be held not more than seven (7) days after each
observation. The parties may mutually agree to extend the timelines due to the
unforeseen circumstances.
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A formal observation shall last for a whole lesson or class period but not less than
a minimum of thirty (30) minutes. If after the second formal observation, a
teacher’s performance is found deficient to the extent that adverse personnel
action may result, an additional observation must be conducted.

All teacher evaluations shall be completed by May 1 and each teacher subject to
this policy shall be provided with a written copy of the evaluation results by May
10. A copy of the evaluation results will also be filed in each teacher’s personnel
file. The form(s) utilized will be mutually agreed vpon and made available to
administration and teachers by August.

The minimum frequency of observations shall be three (3) annually for those
members who are on an improvement plan.

Evaluations of bargaining unit members shall reflect the results of classroom
observations as well as other information deemed pertinent by the administrator.
Such other information shall have been discussed as appropriate with an
employee.

All evaluations shall be in writing, and shall record any employee performance
strengths, deficiencies if any, as well as suggestions made for improvement.
Additional written documents may be attached to the evaluation instrument. The
evaluator shall note all the data used to support the conclusions reached in the
formal evaluation report., The administrator and the employee shall sign the
evaluation report, with one (1) copy being given to the employee and one (1) copy
placed in the employee’s personnel file. The teacher’s signature shall not be
construed as evidence that the teacher aprees with the contents of the evaluation
report. The administrator will hold a conference with the employee to review the
evaluation report. The teacher shall have the right to make a written response to
the evaluation and to have it attached to the evaluation report to be placed in the
teacher’s personnel file. A copy of the response, signed by both parties, shall be
retained by the teacher.

All employees will be notified annually at the beginning of each school year of
District performance expectations, procedures for evaluation and observations,
and School District forns to be used in the evaluation process. Employees will be
informed at this time by the Local Professional Development Committee if her/his
license expires and must be renewed. Employees will be expected to either
possess a license (or show proof of enrollment in courses towards a renewal) by
March 30" of that year of (license) expiration. Failure to possess/maintain a
current license may result in suspension of the individual’s teaching contract (loss
of income) (ORC Section 3319.30).
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A bargaining unit member employed under a limited contract for more than seven
(7) years shall be entitled to the following additional evaluation procedures:

1) At such time as the evaluator of the bargaining unit mcmber notices
serious performance deficiencies, the evaluator shall note such
deficiencies in writing on the current evaluation form and notify the
bargaining unit member that such deficiencies are serious and may result
in contract non-renewal.

2) In the final year of the limited contract in which the bargaining unit
member has been notified of deficiencies the bargaining unit member may
request prior to May 15" of the year in which the contract expires, a one
(1) year probationary contract as provided for in Article XVII, Section
(2)(B)(3)(b). Such request shall be in writing and include reasons for the
request.

3) Nothing in this section will create any expectancy rights or additional
contract rights for the bargaining unit member with regard to contract
renewal or non-renewal.

Any teacher who has received a summative rating of “Accomplished” on their
most recent full OTES evaluation shall be evaluated once every three (3) school
years (partial, partial, full); unless the teacher is up for contract renewal or the
teacher’s SGM 1is not average or above. All standard evaluation timelines shall
apply. In the year of renewal, there will be two observations of which the teacher
can decide if s/he will have two (2) formal observations or one (1) formal and one
(1) alternative project.

Any teacher who has received a summative rating of “Skilled” on their most
recent Full OTES evaluation shall be fully evaluated once every two years
(Partial, Full). Unless the teacher is up for contract renewal, the Partial OTES
evaluation shall occur.

16.03 Credentialed Evaluators

A,

An evaluator must be a full-time, credentialed employee of the District who is
eligible to be an evaluator in accordance with ORC 3319.111(D}; and holds a
credential established by the Ohio Department of Education for being an
evaluator. Every evaluator must complete state-sponsored evaluation training and
is required to pass an online credentialing assessment.

The person who is responsible for assessing a teacher’s performance shall be:
1) An administrator within the teacher’s building, or an administrator who
works directly with such teacher (example — Student Services

administrator). The administrator designated as the evaluator must
perform all of the teacher’s formal observations in his/her evaluation cycle
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unless all parties mutually agree otherwise or due to extreme unusual
circumstances.

2) The evaluator shall not be a bargaining unit member. The supervisor must
be employed under a full-time contract pursuant to ORC Section 3319.01
or 3319.02 and must hold at least one (1) certificate/license named under
Division (E), (F), (H), (J), or (L) of ORC Section 3319.22 and must be
credentialed as stated in Ohio law.

In evaluating a teacher’s performance, evaluators will not make judgments, or
otherwise discriminate, on the basis of an employee’s age, gender identification,
race, ethnicity, national origin, religion, sexual orientation, marital status, military
status, disability, union membership or union activism.

16.04 Walkthroughs

A,

A walkthrough is a formative written assessment, providing appropriate and
meaningful feedback that shall not be more than twenty (20) consecutive minutes
in duration, A copy of the walkthrough documentation including all scripted
and/or anecdotal documents relative to the walkthrough shall be provided to the
member if deficiencies are noted.

Should deficiencies be observed a debriefing shall occur no later than two (2)
work days after the walkthrough to discuss any said deficiencies.

There shall be a minimum of one (1) walkthrough during the member’s first
semester and at least one (1) walkthrough during the member’s second semester
(full evaluation year). However, there shall be no more than a total of five (5)
walkthroughs in each evaluation cycle.

16.05 Improvement Plans

A.

Improvement Plan is a clearly articulated assistance program for a teacher whose
performance has been documented to be unsatisfactory by the evaluator.
Thereaftcr, the evaluator and the teacher must develop an improvement plan that
addresses correction of documented deficiencies and shall include a reasonable
time period for correction.

Observations resulting in identification of performance deficiencies shall be
followed by a conference between the evaluator and the employee within two (2)
work days.

Other deficiencies regarding the teacher’s failure to adhere to reasonable work
rules or other documented deficiencies not noted during the formal observations
must be put in writing and provided to the employee within two (2) work days
after the deficient perforiance occurs.
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D. The Board will provide the teacher with an instructional coach who is not a
district evaluator. The instructional coach will be provided release time to allow
for meetings/observations with the teacher on an improvement plan. Release time
shall be separate from any other release time covered under this agreement and
shall be coordinated by the building administrator.

E. An instructional coach shall not be requested, directed, or expected to make any
recommendation regarding the continved employment of the teacher or be
requested, directed, or expected to divulge information from the written
documentation, or confidential instructional coach/teacher discussions.

F. Not later than May 1 of the school year, the evaluator of record will complete a
final evaluation report, meet with and provide a copy to the teacher. If the final
report indicates the teacher meets the criteria for the professional indicators for
satisfactory performance as outlined in the improvement plan, the evaluator of
record will recommend that the teacher be returned to a non-improvement plan
status.

G. If not improved, the normal process of renewal or non-renewal shall ocecur, and an
improvement plan shall continue into the next applicable school year.

16.06 Retesting Teachers

This section is required for the Board to be in compliance with the Section 3319.58 ORC.
If Section 3319.58 ORC is amended or repealed to the benefit of members, or, if
immediate changes are mandated by law, the parties agree to enter into negotiations with
the intent of negotiating a replacement provision, or deleting this section, as appropriate.

Each year, the Board shall require each classroom teacher who is currently teaching in a
core subject area as defined in 3319.074 ORC and has received a rating of “Ineffective”
on the evaluations conducted under this agreement for two of the three most recent school
years, to register for and take all written examinations of content knowledge selected by
the Ohio Department of Education as appropriate to determine expertise to teach that core
subject area and the grade level to which the teacher is assigned. No teacher shall be
responsible for the cost of taking an examination under this section.
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ARTICLE XVII - EMPLOYMENT CONTRACT PROCEDURES

17.01 Exclusive Application of These Provisions

A. The parties to this contract are cognizant of the provisions of ORC Sections
3319.11 and 3319.111 as amended effective July 1, 1989, and intend, unless
otherwise expressly stated, that the following be the sole and exclusive procedures
for the non-renewal of limited contracts of employment for regular teaching
duties of bargaining unit members. As such, this Article expressly supersedes and
replaces the non-renewal procedures set forth in ORC Sections 3319.11 and
3319.111.

1) Supplemental contracts issued for the performance of duties by a member
which are in addition to the member’s regular teaching duties shall not be

subjcct to the provisions of this Article.

2) Supplemental contracts shall expire without notice at the end of the term
of said contract.

17.02 Contract Sequence

A Except as hereinafter provided, the term of a limited contract shall be for one (1)
year.
B. A bargaining unit member serving under a limited contract shall be considered, at

the end of his/her limited contract, for a four (4) year limited contract provided
the following qualifications have been met:

1) The employee has served at least three (3) years under one (1) year limited
contracts.
2) The employee is recommended, on the basis of evaluation, for a four (4)

year contract by his/her immediate supervisor.

3 Upon the recommendation of the Superintendent, the Board may grant a
one (1) year probationary contract at the end of any limited contract
sequence, on the following conditions:

a. The Superintendent or designee shall notify the bargaining unit
member in writing, at least one (1) week prior to the regular April
Board meeting, of his/her intendent to recommend such
probationary contract, with reasons directed at the professional
improvement of the member based upon any supported
deficiencies indicated during the member’s evaluation. The Board
shall notify such member on or before the 30" of April of its
intended action.
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b. Upon the termination of the probationary contract period, the
bargaining unit member must be advanced to the next contract
sequence or notified of the Board’s intent not to renew such
contract pursuant to the terms of this Master Agreement,

For a bargaining unit member to be considered for a continuing contract, s/he is
required to complete the form under Attachment H which outlines the necessary
requirements under Ohio Revised Code Section 3319.08(D)3)(c), to obtain a
continuing contract. Thereafter, the bargaining unit member must submit such
form to Human Resources by December 1 of the current school year in which the
bargaining unit member wants to be considered for a continuing contract for the
following school year.

A bargaining unit member who 1s eligible for a continuing contract shall be
considered for a continuing contract after proper and appropriate notice to Human
Resources at the conclusion of the bargaining unit member’s current limited
contract, Notwithstanding the above, a bargaining unit member who desires to be
eligible for 2 continuing contract in a year other than the expiration of a limited
contract may be considered by the Superintendent after proper and appropriate
notice.

Bargaining unit members who meet all legal qualifications or requirements and
become eligible for a continuing contract but who have deficiencies, in the
opinion of their supervisor and Superintendent, may be issued an extended limited
contract for a term not to exceed two (2) years, provided:

1) The Board takes affirmative action on the Superintendent’s
recommendation that the teacher be given an extended limited contract.

2) The bargaining unit member has not previously attained continuing
contract status elsewhere.

3) Written notice is given to the bargaining unit member by the
Superintendent on or before June 1 of his/her intention to recommend to
the Board an extended limited contract.

4) Written notice is given to the bargaining unit member by the
Superintendent on or before June 1 of the reasons for the extended limited
contract directed at the professional improvement of the bargaining unit
member,

5) The Board of Education gives written notice on or before June 1 to the

bargaining unit member of its affirmative action on the Superintendent’s
recommendation for an extended limited contract.
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6)

All District evaluation procedures have been fully complied with.

Upon subsequent reemployment of the teacher, only a continuing contract may be
entered into.

17.03 Contract Non-Renewal

A,

A limited contract carries no right or obligation that the contract will be renewed
upon its expiration. The Board of Education may not re-employ a bargaining unit
member eligible for a limited or continuing contract if the Superintendent
recommends in writing that the teacher not be re-employed; the Board
affirmatively acts, by roll call vote, upon the Superintendent’s recommendation;
the bargaining wvnit member is notified on or before June 1 of the Board’s
intention not to re-employ; and District evaluation procedures have been fully
complied with. Upon written notification of the Board’s intention not to re-
employ, bargaining unit members will be afforded the following due process:

1)

2)

3)

4)

A bargaining unit member may request from the Board a statement as to
why his/her employment contract is not to be renewed. Said request must
be filed in writing with the Board Treasurer within ten (10) days of the
date the bargaining unit member received the Board’s notice of intent not
to re-employ.

The Board shall provide the bargaining unit member with a written
statement describing the circumstances that led to the Board’s action not
to re-employ. Said statement must be forwarded to the bargaining unit
member within ten (10) days from receipt of the bargaining unit member’s
written request for the statement.

Within five (5) days of receipt of the Board’s written statement of
circumstances, the bargaining unit member may request in writing to the
Board Treasurer a hearing with the Board regarding the contract non-
renewal. The Board Treasurer, on behalf of the Board, must provide,
within ten (10) days of the receipt of the bargaining unit member’s
request, written notice of the time, date, and place of the hearing.

The hearing regarding non-renewal must be conducted by a majority of
the Board and in executive session unless the Board and teacher agree to
hold a public hearing. The following people may be present at the
hearing: members of the Board, Board counsel, the Superintendent,
Assistant Superintendent, the teacher requesting the hearing, counsel for
the teacher, and designated recorders. A record of the hearing may be
taken by either the Board or the teacher at the expense of the party taking
the record.
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5) A written decision and order must be issued by the Board to the
bargaining unit member within ten (10) days of the conclusion of the
hearing affirming or vacating the Board’s intent not to re-employ. The
hearing must be concluded within forty (40) days from the receipt of the
hearing request. If the Board’s order is to vacate the intent not to re-
employ, the initial action of the Board expressing intent not to re-employ,
the notice of intent, and the record of the hearing must be expunged.

6) The bargaining unit member may appeal the Board’s order affirming its
intention not to re-employ. The appeal must be filed in the Union County
Court of Common Pleas within thirty (30) days of the date of receipt of the
decision and order. The bargaining unit member may appeal only on the
grounds set forth in Divisions (G)(7) of ORC Section 3319.11.

7 Any notice provisions under this section that are applicable to the Board
must be made by perscnal service or certified mail, return receipt
requested. Service by certified mail must be addressed to the bargaining
unit member at his/her place of employment and a copy (also by certified
mail, return receipt requested) must be addressed to the bargaining unit
member’s place of residence.

8) Any notice provisions under this section applicable to the bargaining unit
member must be made by personal service to the office of the
Superintendent during regular business hours or by certified mail, return
receipt requested. Service by certified mail must be addressed to the
office of the Superintendent and a copy (also by certified mail, return
receipt requested) must be sent to the Board President at his/her place of
residence.

B. Bargaining unit members who have obtained continuing contract status elsewhere
in Ohio become eligible for a continuing contract after two (2) years of service in
the District, and at the end of their current limited contract.

17.04 Contract Issuance and Execution

Except for bargaining unit members new to the District, all contracts shall be issued by
the Board Treasurer on or before May 15" of the year of expiration of the contract,
provided that the member possesses a license (or shows proof of enrollment in courses
towards a renewal) by March 30" of that year of (individual contract) expiration. Failure
to timely obtain/renew a license may result in termination of employment. All contracts
shall be executed by the bargaining unit member and retumed to the Treasurer of the
Board within fourteen (14) days from the date of receipt of such contract; except for good
cause shown, failure to timely return the signed contract shall rescind the offer of
employment.
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17.05

18.01

18.02

19.01

Contract Resignation

Notwithstanding ORC Section 3319.15, no bargaining unit member may resign his/her
contract until after the completion of the first year of service under such contract without
showing urgent necessity. For the purpose of this division, “urgent necessity” shall
include, but is not limited to, relocation of residence because of employment or
reassignment of spouse outside the immediate geographical area.

ARTICLE XVIHI - PAYROLL PROVISIONS

Payroll Procedures

A, When the payday falls on a Saturday, Sunday or holiday, paychecks shall be
deposited on the preceding business day.

B. The bargzining unit members may opt to receive the balance of their annual pay
due them at the next regular scheduled pay period, if they are leaving the
employment of the Board at the conclusion of the Board’s calendar school year.

C Paychecks shall be deposited into all bargaining unit members’ personal bank
accounts via electronic bank deposit and statements can be mailed to up to two (2)
email addresses, Bargaining unit members shall notify the Board Treasurer
immediately of any changes to bank account information.

Tax-Sheltered Annuities

Bargaining unit members may purchase tax-sheltered annuities with companies approved
by the Board. Information may be obtained from the Board Treasurer.

ARTICLE XIX — FRINGE BENEFITS
Severance Pay

A Any bargaining unit member with a minimum of ten (10) or more years of
accumulated service with the state, any political subdivision or any combination
thereof, who elects to retire or is approved for disability retirement by STRS, shall
be paid twenty-five percent (25%) of his/her accumulated and unused sick leave
(capped at seventy (70) days).

B. The rate of pay for all such accumulated days shall be the per diem rate of the
member’s annual salary in the year in which retirement occurs or is approved by
STRS for disability retirement as determined from the approved salary schedule
plus all supplemental contracts held during the year.
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The member’s per diem rate shall be computed by dividing the annual salary as
per the paragraph above by the number of days of regular required duty.

Disability Retirement:

(1)

()

(3)

@

&)

(6)

Q)

To be eligible for severance pay, the member must have been employed
by the Board immediately preceding histher approval by STRS for
disability retirement.

Such severance payment shall be made only once in a lifetime to any
member and shall extinguish all accumulated sick leave to the credit of
said member, regardless of whether STRS later withdraws the disability
retirement and/or the member returns to work in the District within five
(5) years of commencing his/her disability retirement.

Even if the member retuns to work in the District as described above,
he/she will not be eligible for future severance pay, should he/she
ultimately retire from service while employed by the Board.

Nothing shall be construed to prevent a disabled bargaining unit member
from using his/her accumulated sick leave for the duration of the
disability. Obtaining severance pay, following STRS approving the
member’s application for disability retirement, shall solely occur at the
election of the individual member.

A member electing to receive severance pay must execute a Release
acknowledging he/she is foregoing all accumulated sick leave credited to
him/her is foregoing all accumulated sick leave credited to him/her at the
time he/she submits his/her request for severance pay, and further
acknowledging that he/she will not be eligible in the future for severance
pay due to service retirement, should the member return to work in the
District within five (5) years of commencing his/her disability retirement.

Severance pay issued shall be paid as follows: the Board shall forward
such payment to the approved 403b plan provider in one (1) installment
upon retirement.

If an employee leaves after completing his/her contract year, the insurance
may end at the end of August (or July, depending on contract start date),
but the payoff would happen on the second pay in June. All summer
deductions for insurance premiums would be deducted out of the payoff
check.
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Retirces can choose to drop their insurance at the end of the month
immediately prior to receiving their initial payment from STRS (usually
June} and not pay their portions of the premiums for July or August. (This
scenario could also apply to anyone leaving employment with the
District).

As used in this section, retirement shall mean acceptance by STRS of the
teacher’s eligibility to retire, with actual retirement to occur within ninety (90)
calendar days of the initial request, and receipt of one (1) payment from the
retirement system. - To be eligible for severance pay, a bargaining unit member
must have been employed in the Marysville schools immediately preceding
retirement. Nothing herein shall be construed to prevent a bargaining unit
member, either sick or disabled, from using his/her accumulated sick leave for the
duration of the illness or disability.

Unless the Board receives written notice within one hundred eighty (180) days
from the bargaining unit member electing not to receive severance pay, the Board
shall forward such payment to the approved 403b plan provider in one (1)
installment upon retirement. Such payment shall be made only once to any
employee and shall extinguish all accumulated sick leave to the credit of said
employee,

Any bargaining unit member who meets the requirements of retirement and who
dies while in the employ of the Marysville Exempted Village Schools shall have
payment of all severance pay made in manner prescribed in ORC Section
2113.04,

19.02 Insurance Benefits

A,

The schedule of insurance benefits shall be as described in Attachment 1. If the
medical premium is projected to increase more than eight percent (§%), the
insurance committee will meet and propose plan design changes to bring the
increase under eight percent (8%), or bargaining unit members shall bear the cost
of any increase over eight percent (8%).

Medical — The Marysville Board of Education shall offer medical plan options to
its members.

A Health Savings Plan (HSA) shall be made available for each bargaining unit
member who is part of a high deductible healthcare plan (HDHP). The Board
shall determine a custodian for the HSA plan. Any coniribution to the plan by the
bargaining unit member, at the member’s discretion, shall be made by payroll
deduction. The member is responsible for substantiating that the use of the
contributions is for qualified medical expenses.

Dental -- The Marysville Board of Education shall pay one hundred percent
{100%) of the total premium for dental insurance. (See Attachment 1.)
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For married members employed on or before December 31, 2015, dental benefits
will be provided to only one spouse, and the Board will pay any out-of-pocket
claims incurred by the other spouse. Member will have to provide an explanation
of benefits, and the services must be part of the customary coverage. Married
members hired after December 31, 2015, will be provided with coverage,
however, will not be eligible for payment of additional out-of-pocket claims.

Vision - The Marysville Board of Education will pay one hundred percent
{100%) per year for vision insurance.

The Marysville Board of Education will pay the cost of a forty thousand dollar
($40,000) life insurance policy for each bargaining unit member. In addition,
each member may purchase at his/her expense additional life insurance coverage
not to exceed five (5) times the member’s annual salary. In addition, the member
may also elect to purchase coverage for their spouse or children,

Each bargaining unit member, upon receipt of any statement from a health care
provider which is submitted for payment under any insurance provided by the
Board under this Master Agreement, shall have the obligation to review such
statement for accuracy and to satisfy him/herself that all services charged were
actually received. If a bargaining unit member identifies an overcharge and/or
inappropriate charge, which is subsequently rebated by the health care provider,
the bargaining unit member shall receive a reward equal to one-half (1/2) the
dollar amount recovered, up to a maximum of five hundred dollars ($500).

Bargaining unit member responsibility regarding family insurance coverage:

[§] Each bargaining unit member of the Association who is married shall
submit annually to Human Resources information regarding the status of
the spouse’'s medical insurance coverage on the Spousal Eligibility
Compliance Form.

2) If the spouse of a bargaining unit member elects coverage under his/her
own employer’s health care program and is considered secondary under
the Marysville Exempted Village School District’s health care program,
the bargaining unit member shall be eligible for and receive a three
hundred fifty dollars ($350) payment each year.

3) If the spouse of a bargaining unit member is eligible for health insurance
coverage with histher own employer and elects to remain on the
Marysville Exempted Village School District’s health care program for
primary coverage, the bargaining unit member shall be charged seventy-
five dollars ($75) monthly for such coverage. Such payment shall be
payroll deducted from the bargaining unit member.
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4) Each member of the bargaining unit who waives health insurance
coverage by the Marysville Exempted Village School District shall be
eligible for and receive a fifteen hundred dollars ($1,500) payment cach
year.

5) Alleged violations, misinterpretations, and/or misapplications of this
provision shall be subject to the provisions of the grievance procedure
contained in the parties’ collective bargaining agreement,

6) For a married couple, both employed by the Board as “Career Teachers”
(twenty (20) or more years), if one spouse should retire before the other
spouse, the Board will not charge the spousal fee to the retired
teacher/member and will provide his/her insurance coverage on the same
plan that the spouse has chosen, including dental and vision, until the
remaining working spouse retires. The effective date of termination of
this spousal benefit would be the date which the last-retiring spouse leaves
the Board insurance policy, currently at the inception of the new school
year’s pay scale adjustment in September. If the retired teacher/member
chose not to be covered by the Board insurance, he/she would have all of
the benefits that are awarded to other spouses, including, but not limited
to, an opt-out stipend.

19.03 Insurance Study Committee

A,

The Insurance Study Committee which is comprised of one (1) member from each
school building, two (2) classified employees and three (3) administrators shall
meet quarterly to review the District’s present insurance coverages in addition to
obtaining available information regarding alternative insurance concepts, plans,
carriers, etc. The committee will continue its focus on providing employees with
appropriate health care coverage while containing and controlling health care
costs in the long term best interest of both the District and its employees.

The Committee, through an “Employee Absence” subcommittee or otherwise,
shall explore options for catastrophic injury and illness income protection as well
as sick leave alternatives and options to improve the cost-effective use of sick
leave.

19.04 STRS Contributions/Pickup

A

The Board will continue to pay their statutory percentage of the teachers’
contribution to the State Teachers Retirement System (STRS). Similarly, the
teachers will continue to pay their statutory percentage contribution to the State
Teachers Retirement System (STRS).

The Board agrees to shelter the remaining percentage of the teachers’ STRS

contribution using the salary reduction method. This provision will be governed
by STRS rules and regulations.
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D.

Should bargaining unit members” STRS contributions increase the Board agrees
to shelter the increase using the salary reduction method. This provision will be
governed by STRS rules and regulations.

STRS contributions shall be deducted from each paycheck.

19.05 Tuition Reimbursement

A.

Bargaining unit members shall be reimbursed as outlined in this section for
graduate course hours which are supportive of the District’s instructional program
and taken at an accredited college or university. Undergraduate courses may be
paid, but must be supportive of the bargaining unit member’s teaching field.

All courses taken for reimbursement must have the approval of the
Superintendent or designee prior to the first night of class, Application for course
work approval shall be on a form provided by the District and shall be attached
hereto as Attachment G.

The maximum amount spent by the Board on tuition reimbursement for
bargaining unit members shall not exceed seventy thousand dollars ($70,000) per
school year. The amount allocated for this purpose shall be increased based upon
the percentage of additional newly hired employees in the bargaining unit by
using the following formula:

Current Year Bargaining Unit Staff
- Prior Year’s Bargaining Unit Staff

Difference divided by Prior Year Bargaining Unit Staff = % Increase

Individual bargaining unit members shall be reimbursed at the rate described
below herein. Staff members can be reimbursed for up to nine (9) semester hours
per year. There shall be no limit on the mumber of reimbursed hours during the
course of the member’s employment in the District. Members submitting hours
will be paid on a pro-rated basis. Human Resources will collect all hours
submitted, total the dollars requested, divide the dollars requested into the amount
available for the fund to find a percentage, and pay each person subrmnitting hours
a percentage of their request. Payment will be made to members by November
1%

Reimbursement shall not be made under this procedure if the teacher does not
return to work in the District, as a contracted employee, the following school year,
except those staff members who leave the District for disability retirement
purposes.

To be eligible for reimbursement during a leave of absence, the bargaining unit
member must return to service in the District for a minimum of one (1) year.
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For reimbursement to occur within a year, the course must be completed between
August 1% and July 31%. Al receipts for reimbursement must be submitted by the
following October 1*. Members submitting hours will be paid on a pro-rated
basis.

19.06 Business Expenses of Employees

A.

Reimbursement will be made to bargaining unit members for necessary and
reasonable expenses as outlined in this section and during approved school
business activities.

Requests for reimbursement must be made in advance on a form to be provided
by the Board. Actual reimbursement will be made following the approved
business and upon receipt of expense documentation as required in this section.

Reimbursement will be made according to the following schedule:

1) Mileage in a privately-owned vehicle at the rate of forty cents (40¢) per
mile, providing it was not possible to use a Board-owned vehicle for

travel.

2) Actual cost of commercial carrier fare and lodging as supported by
receipts.

3) Actual costs of miscellaneous expenses such as conference registration,

highway tolls, and parking as supported by receipts.

4) Meals not included in the cost of registration at the rate of twenty seven
dollars and fifty cents ($27.50) per day as supported by receipts.

ARTICLE XX —- SALARY SCHEDULE PROVISIONS

20.01 Teacher Salary

A

Year 1 —2016-2017 Salary

For the 2016-2017 school year, the BA-0 base salary will be increased two
percent (2%). Step and lateral increases will be granted to eligible employees.

Year 2 — 2017-2018 Salary

For the 2017-2018 school year, the BA-0 base salary will be increased one and
one-half percent (1-1/2%) on the revised salary schedule as indicated on
Attachment B. Step and lateral increases will be in effect. Employees who
received a step at Step 27 will not be eligible to receive a step at Step 29.
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If an employee is rated ineffective on the Teacher Evaluation System, they are not
eligible to participate in the Salary Bonus System. If an employee has missed
sixteen (16) or more sick days the first year and fourteen (14} or more sick days
the second year of this Agreement, they are not eligible to participate in the Salary
Bonus System. This does not include absences for professional development,
personal leave, long-term absences approved under FMLA or bereavement leave
with prior approval. The Salary Bonus System will be implemented beginning
with the 2017-2018 school year.

Year 3 —2018-2019 Salary

For the 2018-2019 school year, the BA-0 base salary will be increased one and
one-half percent (1-1/2%) on the revised salary schedule as indicated in
Attachment B. Step and lateral increases will be in effect. The Salary Bonus
System will be in effect. Employees rated ineffective on the Teacher Evaluation
System are not eligible to participate in the Salary Bonus System. Also, if an
employee has missed fourteen (14) or more days of sick leave, they are not
eligible to participate in the Salary Bonus System. This does not include absences
for professional development, personal leave, long-term absences approved under
FMLA or bereavement leave with prior approval.

Other Salary Items

Teachers who obtain a Master’s degree in their teaching content area will receive
a Two Thousand Dollar ($2,000.00) one-time bonus. In addition, the
Superintendent shall have the authority to grant up to a three percent (3%) signing
bonus for teachers recruited for a hard-to-fill position and also has the authority to
increase an individual teacher’s salary as a counteroffer to teachers who are
leaving the District for a higher salary in another District,

Salary Bonus System

1. 12 points earned = $2000.00 bonus — Points carryover until you reach 12
points

2 After bonus is achieved, points start over at zero (0) the following year

3. Member would have to submit completion document signed off by
Administrator

4, There is a $200,000.00 cap per year for the program, prorated based on
-number of eligible participants.
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5\

Point System Components

a.

OTES Rubric Rating (3 pts max) — not SGM

. 3 pts. = Accomplished
. 2 pts. = Skilled
. 1 pt. = Developing

Student Outcomes (5 pts max)

. 1 pt. = Expected VA (B rating)/District
. 1 pt. = Expected VA (B rating)/Building
. 2 pts. = Above VA (A rating)/District

. 2 pts. = Above VA (A rating)/Building

. 1 pt. = Student Achievement (portfolio goal, test scores,
professional growth plan-OTES binder)

OTES Rubric Rating (3 pts max) — not SGM
. 1 pt. = Additional Endorsements (1 pt. for each earned)

Examples: 4/5, gifted, TESOL, reading, project
lead the way, etc.

1 pt. = Master Teacher/Senior Lead Professional/
Lead Professional

Additional Responsibilities (2 pts max)

. 1 pt. = Department Leader
. 1 pt. = College Credit Plus Instructor
(adjunct credential)
. 1pt.=BLT
. I pt. = District Committees (non-compensated)
. 1 pt. = Community Boards/Groups
. 1 pt. = Lead Professional Development
. 1 pt. = Participate in Pilot Program

1 pt. = Participate in Special Projects Approved by
Principal
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e. Employee Attendance (excludes professional development)

. 1 pt. = 7-9 days missed
. 2 pts. = 4-6 days missed
. 3 pts. = 0-3 days missed

20.02 Placement on the Master’s Plus

A,

Teachers shall be eligible for placement on the Master’s Plus 20 column upon
attainment of a Master’s degree and twenty (20) graduate semester hours or the
equivalent of thirty (30) gradvate quarter hours, and placement on the Master’s
Plus 30 column upon attainment of a Master’s degree and thirty (30) graduate
semester hours or the equivalent of forty-five (45) quarter hours, and placement
on the Master’s Plus 45 column upon attainment of a Master’s degree and forty-
five (45) graduate semester hours or the equivalent of sixty-seven and one half
(67.5) quarter hours in courses related to education, provided the hours were taken
after attainment of the Master’s degree and not a part of the Master’s degree
program. A waiver of the “graduate™ hour requirement may be granted by the
Superintendent on a course-by-course basis, upon written request of the
bargaining unit member prior to actual enrollment in the course.

A bargaining unit member may request in writing from the Superintendent a
waiver of “undergraduate” courses taken since attainment of the Master’s Degree
to determine if they qualify for use toward the Master’s Plus 20 column. Such
courses must be similar in content and level of difficulty as “graduate” courses as
certified and/or provided in other information from the university where the
courses were taken. The Superintendent will notify the bargaining unit member
in writing of his/her decision.

20.03 Lateral Movement on the Teaching Salary Schedule

A.

Bargaining unit members must complete the request form in Attachment D
outlining the graduate courses or credits to be taken to be used to advance on the
salary schedule. Such course hours must be supportive of the Board’s
instructiona] program or the bargaining unit member’s teaching field and taken at
an accredited college or university.

Bargaining unit members who are granted lateral movement on the salary
schedule based on the September 15" deadline will be paid according to the salary
schedule in effect for the full contract year, beginning with the first pay in
October. Bargaining unit members granted lateral movement on the salary
schedule based on the February 1st deadline will be paid according to the salary
schedule in effect for the second haif of the contract year, beginning with the first
pay in March.
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ARTICLE XXI - SUPPLEMENTAL DUTIES/COMPENSATION

21.01 Centract Provisions

A. Supplemental duties shall be defined as those duties which are performed during
time in excess of the work day, work week, work year or in addition to the
bargaining unit member’s regular duties.

B. Bargaining unit members performing supplemental duties shall be issued written,
individual, limited contracts that include:

1) Duration of supplemental contract;
2) Title of supplemental position;

3 Amount of compensation;

4 Supplemental job description;

5) Payment schedule.

C. All qualifications for the supplemental position shall appear on the posting notice.
The qualifications of applicants for supplemental positions shall be determined in
the sole and exclusive discretion of the Superintendent. Should there be
applicants who have substantially equal qualifications; the most senior member-
applicant shall be appointed to the vacancy.

D Acceptance of a supplemental contract shall be voluntary.

E. Compensation for supplemental duties shall be as set forth in Attachment C of
this Master Agreement and shall be in compliance with all applicable state and

federal regulations relating to equal pay for equal work.

F. The Board retains the exclusive right to determine if a supplemental position is to
be created and if a supplemental vacancy is to be filled.

G. No less frequently than every five (5) years the parties agree to establish a joint
committee composed of three (3) members of the Association and three (3)
members of the adminisiration to review the provisions of Article XXI,
Supplemental Duties/Compensation. A recommendation subject to approval of
their constituencies no later than September 15, 2015,
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21.02 Supplemental Salary Schedule

22.01

A.

Attachment C is a summary of the current supplemental positions and their
relationship to the salary schedule indexes.

Bargaining upit members who resign or are terminated from a supplemental
contract, but are later re-employed in that same supplemental position shall be
granted credit for past experience up to the maximum years’ experience on the
supplement salary schedule for that position. The same supplemental position
shall mean experience in the same supplemental category, i.e., different level of
cheerleading, football, basketball, etc.

Bargaining unit members who resign or are terminated from a supplemental
contract position, but are later re-employed in a different supplemental position
shall be granted three (3) years of experience in the new position if the person has
five (5) years total experience in the former extra-curricular assignment.

Department Heads shall receive a per person pay according to the supplemental
salary schedule for each staff member in the department, including themselves, as
determined by the building principal.

Attachment C — summary of supplemental position payment schedule.

ARTICLE XXII — GRIEVANCE PROCEDURE

Statement of Purpose

A,

This Grievance Procedure is set forth as an effort to secure in an orderly and
responsible manner, equitable solutions to problems at the lowest possible
administrative level and thus enhance the mutual objective of high-quality
educational relationship.

Every bargaining unit member shall have the right to present grievances in
accordance with these procedures with representation of their choice or without
representation; however, a copy of all grievances filed will be forwarded to the
Association.

Nothing contained in this Article or elsewhere in this Master Agreement shall be
construed to prevent any individual employee from discussing a problem with the
administrator and having it adjusted without intervention or representation of
organization representatives. However, said solution of any grievance shall be in
accordance with the terms and conditions of the Master Agreement, and an
Association representative shall be present during such adjustment,
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22.02 Definitions

22,03

A.

A grievance shall mean a complaint, in writing, that there has been an alleged
violation, risinterpretation, or misapplication of any provision of this Master
Agreement.

During the adopted school calendar, “days” shall mean school days. At all other
times, “days™ shall mean weekdays (Monday through Friday) excluding legal
holidays. The time limits set forth in this procedure may be extended by mutual
agreement of the Board and the Association.

The “aggrieved” or “grievant” shall mean a bargaining unit member or a group of
bargaining unit members or the Association acting on behalf of bargaining unit
members or on behalf of any bargaining unit member.

The “party in interest” is the party or parties with whom the aggrieved has a
grievance.

“Representation” of the aggrieved may be a person of that member’s choosing,
except that no member of another teacher organization may represent the grievant,

Statement of Basic Principles of Operation

A.

If a grievance is not initiated within twenty (20) days after the aggrieved party
knew, was made known, or should have known upon the exercise of reasonable
diligence, of the act and conditions upon which the grievance is based, the
grievance shall be considered waived.

If a decision on a grievance is not appealed within the time limits specified at any
step of this procedure, the grievance will be deemed settled on the disposition of
that step and further appeal shall be barred.

Failure at any step of these procedures to appropriately communicate the decision
of a grievance within the specified time limits shall permit the grievance to
proceed to the next step.

The parties agree that the grievance proceeding shall be kept confidential as is
specified in this Master Agreement and to the maximum extent permitted by law.

A bargaining unit member who participates in these grievance procedures shall
not be subject to discipline or reprisal because of such participation.

Anyone having a grievance is encouraged to first discuss the matter with his/her
building principal; however, if a grievance appears to arise from the action of an
authority higher than the principal of a school, and if it affects a group or class of
bargaining unit members, it may be initiated at the lowest step at which relief can
be provided for the grievance.
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The Association will designate one (1) or more representatives that a bargaining
unit member may consult for processing grievances in each building. The name
of the designated representative shall be given to the principal of the building(s)
concerned and to the Superintendent each new school year or whenever there is a
change.

The grievant shall notify, prior to each meeting, the Association President as to
the date and time of each meeting held to resolve a grievance formally filed.

Decisions rendered at each formal level will be made in writing on the forms
hereto attached setting forth the decision and the reasons thereof, and will be
transmitted to all parties in interest, the Superintendent and the Association
President.

Hearings and conferences conducted under this procedure shall be at a time and
place which will afford a fair and reasonable opportunity for all persons,
including witnesses, entitled to be present to attend and will be held, insofar as
possible, after regular school hours, or during non-teaching time of personnel
involved. When such hearings and conferences are held during school hours at
the order of the arbitrator, all employees whose presence is required shall be
excused, with pay, for that purpose. Upon the request of either party, the
Arbitrator shall schedule the appearance of witnesses so that prolonged and
unnecessary absences from such witnesses’ assigned duties shall be avoided.

The grievance shall be filed on a standard form (Attachment E) (which shall set
forth: (1) a clear and concise summary of the facts upon which the grievance is
based; (2) references to the specific provisions of the bargaining agreement which
are claimed to have been violated, misinterpreted or misapplied; (3) the relief
demanded; (4) the date of the occurrence upon which the grievance is based; and
(5) the date the grievance is filed.

22.04 Procedure

A

Informmal; Any bargaining unit member having a grievance shall attempt to
privately discuss this problem first with the immediate supervisor or the
administrator who has the authority to remedy the problem before a formal
grievance shall be filed. The grievant may be accompanied by a representative of
the member’s choice. The grievant may opt to delay the conference by two (2)
days to secure representation.
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Level One; A grievance lodged with the immediate supervisor or the appropriate
administrator must be filed within twenty (20} days after the grievant could
reasonably be assumed to have known of the event or action giving rise to the
alleged grievance. The grievance conference shall occur within five (5) days after
the grievance is filed. The grievant may be accompanied by a representative of
his/her choice.  Twenty-four (24) hours advance notification concerming
representation must be given to the supervisor. The supervisor, who also has the
right to representation, shall file a written decision on the grievance within five
(5) days of the Level One grievance conference.

Level Two; In the event a grievance hast not becn satisfactorily resolved at Level
One, the grievant may file within five (5) days of the administrator’s written
decision at Level One, a copy of the grievance with the Superintendent. Within
five (5) days after such written grievance is filed, the grievant, who may have a
representative of choice, and the Superintendent or designee shall meet with the
grievant and the grievant’s representative, if any, to discuss the grievance.
Twenty-four (24) hours advance notification concerning representation must be
given to the Superintendent or designee. The Superintendent or designee shall
file a written decision within ten (10) days of the Level Two conference, and
communicate it in writing to the grievant and the Association President.

Level Three: Arbitration

1) The aggrieved, if not satisfied with the disposition at Level Two, may
initiate Level Three of this procedure. Within ten (10) days of the written
decision at Level Two, the Association may refer the grievance to an
arbitrator by giving notice to the Board through a written statement to the
Board President, with copies distributed to the Superintendent and Board
Treasurer.

2) The arbitrator shall be chosen from a list provided by the American
Arbitration Association (AAA). Selection and hearing shall be in
accordance with the voluntary rules and regulations of the AAA. The
arbitrator shall hold the necessary hearing promptly and issue the decision
within such time as may be agreed upon. The decision of the arbitrator
shall be binding on both the Board and the Association as to a grievance(s)
involving a provision(s) of the Master Agreement.

3) The arbitrator shall expressly confine himself/herself to the precise
issue(s) submitted for arbitration and shall have no authority to determine
any other issue(s) not so submitted to him/her or to submit observations or
declarations of opinion which are not directly essential in reaching
determination or to exceed the remedy demanded. The arbitrator shall in
no way interfere with the management prerogatives involving Board
discretion nor limit or interfere in any way with the powers, duties, and
rules and regulations having the force and effect of law. The costs for
arbitration shall be borne by the losing party.
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ARTICLE XXIII - RETIREMENT INCENTIVE OPTIONS

23.01 Early Retirement Incentive

The Board agrees to annually review the feasibility of an early retirement incentive by
conducting or obtaining an analysis of potential costs on or before November 1%,
Thereafter, the Board will share the conclusions of that review with the Association on or
before January 5" and, if the Board determines that it is further interested in pursuing a
possible ERIP at that time, it will so inform the Association and seek a declaration of
interest from members willing to participate to be completed by March 31¥, After
receiving this information, the Board will make its determination on whether or not an
ERIP is financially feasible and communicate this decision to the Association no later
than April 30,

If financially feasible the Board will offer one (1) year STRS regulated Early Retirement
Incentive and allow eligible staff members to buy up to two (2) additional years, at
employee expense, beyond the one (1) year offered by the Board. This entire offer would
be contingent upon the number of staff selecting the option and the financial impact
placed upon the District.

23.02 Retirement Buvout

If it is determined that an early retirement incentive as described in Section 23.01: Early
Retirement Incentive is not financially feasible a retirement buyout will be offered under
the following terms:

A Eligibility

1) Bargaining unit members may be eligible for the Retirement Buyout on up
to two (2) separate occasions.

Specifically, a bargaining unit member may receive a fifteen thousand
dollars ($15,000) retirement buyout if he/she:

a. Retires the first year of full STRS eligibility.

Further, a bargaining unit member may receive a seven thousand five
hundred dollars ($7,500) retirement buyout if he/she,

a. Retires in the second year of full STRS eligibility.
Members also must have been employed by the Board for a minimum of

five (5) continuous years to be eligible. Approved leaves of absence shall
count as continuous time employed by the Board.
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B.

C.

2)

3)

Years of service credit that the member intends to purchase shall apply
toward the years of service credit requirement. The member shall provide
proof of his/her application to STRS for purchase of service credit.

This plan does not apply to:

a. A member who is on disability retirement unless the member
obtains approval for full retirement benefits from STRS.

b. Members whose contracts are terminated or non-renewed by the
Board.
c. Members whose contracts are non-renewed or suspended due to

RIF as permitted in this Master Agreement.

d.. Members who have previously retired from a public retirement
system in the State of Ohio.

Application Procedures

1) The member must notify the Superintendent and the Treasurer of the
proposed retirement sixty (60) days before actual retirement is to occur.
The notification must be in the form of a letter of resignation for
retirement purposes.

2) The Board must receive the letter of resignation for retirement purposes at
least thirty (30) days prior to the retirement date.

3) The member may not withdraw, nor may the Board withhold approval of,
the resignation once it has been submitted to the Board.

Payment

During the term of this Master Agreement only, the eligible member who elects to
take the retirement buyout under this section shall receive a one (1) time payment
of fifteen thousand dollars ($15,000) provided that:

1)

2)

3)

The member elects to take the buyout and does in fact retire during the
first year that s/he is eligible for retirement under STRS standards as
described above.

The member who elects to take the retirement buyout shall notify the
Board Treasurer of this intent in writing prior to May 1* in the initial year
of STRS retirement eligibility.

The benefit shall be paid directly to the member between January 1 and
February 1% of the next calendar year and taxed as income in that year.
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ARTICLE XXTV - REHIRED RETIREES

The purpose of this Article is to allow employees to retire and retun to work following the
retirement. The following restrictions will apply:

A.

Returning retirees will be placed at year seven (7) on the salary scale upon initial
placement on the salary schedule at the appropriate educational level. They shall advance
one (1) year on the salary schedule for each year employed following the re-employment.
The Board may require the returning retirees to execute a written waiver of their prior
teaching experience and acknowledge their agreement to accept initial placement at year
seven on the salary schedule.

Returning retirees have the option of participating in District insurance program at the
regular monthly premium for Health/Prescription; twenty dollars ($20) for Dental; fifteen
dollars ($15) for Optical. Life Insurance premiums are solely the responsibility of the
returning retiree. All payments may be a payroll deduction.

Returning retirees will not be eligible for continuing contracts but will be awarded one
(1) year contracts and those contracts will automatically expire at the end of each school
year without notice of non-renewal and without compliance with ORC Sections 3319.11
and 3319.111. For purposes of returning retirees, the parties expressly agree that this
provision supersedes and replaces ORC Sections 3319.11 and 3319.111, and differs from
the rights of other teachers contained in this Master Agreement. Performance evaluations
will be conducted yearly,

Returning retirees will pay into an STRS annuity that can be accessed at age sixty-five
(65).

Seniority will revert back to zero (0) years and remain at zero (0) years for the entire
“post-retirement” tenure. In the event of a RIF, the reemployed staff member will not
have any bumping rights,

Returning retirees will not be eligible for severance pay or any retirement incentive
program.

Returning retirees will not be eligible for the point system bonus.

Prior employment in the District does not guarantee post-retirement employment or a
particular assignment, if rehired. Returning retirees will be assigned to positions that are
within their certification/licensure area(s) and are eligible for transfers as per Master
Apgreement. Staff members considering this option will be given assurance of or denial
of future employment prior to his/her decision to retire.
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L Sick leave shall begin at zero (0) days for returning retirees. Returning retirees shall eam
one and one-fourth (1%4) days of sick leave per month for the duration of their
employment. They may request a ten (10) day advance of sick leave as per Master
Agreement, if necessary.

J. The parties expressly agree and fully intend this Article to supersede and take precedent

over any inconsistent and/or contrary provisions of the ORC, the Ohio Administrative
Code, and federal laws and regulations.

ARTICLE XXV - LABOR MANAGEMENT COUNCIL

In order to facilitate a continuation of the dialogue between the Board of Education and the
teaching professionals of the District, fostered in part through Interest Based Bargaining in 2007,
and related to the issues and concerns affecting the total educational program of the Marysville
Schools, the parties agree to the establishment of the Labor Management Council.
Representatives of the Association and the Board of Education shall meet within sixty (60} days
of the final adoption of this Master Agreement to consider establishing a permanent meeting
schedule for the Council as well as guidelines consistent with the purpose set forth above.

ARTICLE XXVI - COLLEGE CREDIT PLUS

A. The Board will not suspend the contract of a professional staff member for the purpose of
creating a vacancy to allow college classes,

B. Exceptions to the above for dual enrollment/college credit:
1. Annually, these positions will be offered to qualified bargaining unit members.
2. If there are no qualified bargaining unit members for these positions, the Board

may fill the vacancy in accordance with Article 8.

3. “Qualified” shall be as defined by the Ohio Departments of Education and Higher
Education.
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ARTICLE XXVII - IMPLEMENTATION AND DURATION

A. This Master Agreement between the Board and the Association becomes effective upon
ratification by the Association and adoption by the Board, and the parties specifically
agree that the terms and conditions of this Negotiated Agreement shall be in effect from
11:59 P.M. July 1, 2016 and shall continue in full force and effect until midnight (12:00
o’clock A.M.) June 30, 2019.

B. The Board agrees that it will not during the period of this Master Agreement, officially
adopt, implement or alter any condition of employment contained within this Master
Agreemefit. .-

C. The provisions of this Master Agreement supersede any rules, regulations or practices of
the Board.-which may be contrary or inconsistent with the terms of this Master
Agreement.

D. Except as modified by this Master Agreement, bargaining unit members shall be assured
all rights granted by law, Board of Education policy, rule or regulation.

JOINT STATEMENT

On behalf of the Marysville Board of Education and Marysville Education Association, we are
committed and value the spirit of collaboration and professionalism. 1t is our collective
commitment to collaborate, communicate, and promote a climate of trust and respect between
Administration and staff. We recognize that schools are the heart of our Marysville community
and take pride in our work and responsibility to educate our students.
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SIGNATURE PAGE

Unless otherwise indicated, this Master Agreement shall be effective July 1, 2016, and shall
continue in full force and effective through June 30, 2019.

Signed this fZ’ day of [:Zu éﬂgjz , 2016,
U:

For the Board of Education: For the Association:

S slorss e Bt

Sl QA

S\peffntendent Team Member

p f&ﬂ//

res1dent
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ATTACHMENT A

Marysville School District 1000 Edgewood Drive, Marysville, Ohio 43040
Phone (937) 644-8105 Fax (937) 644-1849

Spousal Eligibility Compliance Form
Effective Date: January 1, 2014

EMPLOYEE INFORMATION
Naii; Social Seewrity:

SPOQUSE INFORMATION

Narrie; Social Security:
Employer Name:

Address:

Employer Phone Number:

PLEASE SELECT ONLY CNE (1) OF THE FOLLOWING:

Spousal Premium due by Empiloyee
___Spouse is employed by another Employer, eligible for benefits but NOT ENROLLED (Marysville employee has elected either Plan A or B)

___Spouse is employed by another Employer, receives a MONETARY FIGURE for ne acceptance of insurance {elected either Plan A or B)
_Spouse is covered by cither MEDICARE (through retirement age 65) or MEDICAID (through disability) (elected either Plan A or B)
—_ Spouse is self-employed, eligible for benefits thiough an association related to his/her oceupation (elected either Plan A or B)*

Stipend to Be Paid to Employee fas secomdary coverage)

—_Spouse is employed by another Employer, eligible for benefits and 1S enrolled in his/her employer plan
___Spouse is retired (less than age 65) and eligible for benefits through prior employment or other type of employment and enrolled,

No Spousal Prenifun: due or No Stipend to be Paid 10 Employee

__Spouse is employed by another Employer, eligible for benefits but NOT ENROLLED (where Marysville employee has elected Plan C)

___Spouse is employed by another Employer, receives a MONETARY FIGURE for no acceptance of insurance (elected Plan C)

___Spouse is self-employed, eligible for benefits through an association related to hisMer occupation (clected Plan C)

___Spouse is unemployed

___Spouse is self~employed, not eligible for any type of employer or association benefits*

__Spouse ig retived (less than age 65} and nol eligible for any benefits through prior employment or other type of employment

___Spouse is employed by Marysville Schools and has declined coverage. (I have selected family coverage)

__ Spouse is a former 20 year veteran Marysvilic teacher whether eligible for benefits cisewhere or not

__Spouse is covered by either MEDICARE (through retirement age 65} or MEDICAID (Lhrough disability) (elected Plan C)
PLEASE CONTACT ADMIN. OFFICE — THIS MAY CAUSE A LIFETIME PENALTY FOR MEDICARE D)

___Spouse is employed by another Employer, NOT eligible for benefits; THE SECOND PAGE OF THIS FORM MUST BE
COMPLETED BY THE HR DEPARTMENT OF THE SPOUSE'S EMPLOYER

* If spouse is self-employcd, owns a business, or is part of a partiership, cte. and offers insurance to ather employee(s), they would be
considered eligible tor Insurance.

INSURANCE FRAUD WARNING: Any person who, with intent to defraud or knowing that he or she is facititating o frand against an
Insurer, submiis an application, Coordinution of Benefits (COB} form or files a claim contuining a false or deceptive statement is guilty of
insurance fraud,

I hereby certify that the information pravided is accurate to the best of my knowledge. I the siwation changes, | witl notify the Marysvills
Schools immediately.

MEVSD Employee’s Signalure Date

11/1/2013
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A spouse enrolling in the MEVSD Health Insurance Coverage, that is employed elsewhere and Ineligible for Insurance must have their
employer/group complete the following information.

SPOUSE EMPLOYER INFORMATION
Our Marysville Exempted Village (MEVSD) employee ___

Print Employee’s Name
has indicated that his/her spouse is not envolled in your employer sponsored hiealth plan. Please complete the following information:
Do you make the following benefit aveilable to your employees?
Medical/Health Coverage: Yes No (If no, please sign and retum this form)
I yes, is this employee eligible for the following benefits according to your plan?
Medical/Health Coverage | Yes ) No

{If no, please explain_, __ —= iyt

Please complete this form, sign below, and return 1o your employee for them to forward to:  Maysville Exempled Village School Distrist,
Attention: Benefits, 1000 Edgewood Dyive, Marysville, OH 43040.

If you have any questions, please do not hesitate to contact Human Resources, at 937-644-8105.

Print Name/Title Company Name
Signature - Date
117172013
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2016-2017 Supplemental Salary Schedule Based on $37,301

ATTACHMENT C

|BMB Assister Fail Chewtending
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ATTACHMENT C
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ATTACHMENT D

‘%{[ NIARYSVILLE oot et o
= 1004 Frgewond Br
ﬁ Exempted Village School District Maryavilo, Ohlo 23040

Qtfice | 37 B72 6100
Fax | 237 578 §113

worw.marygsville k12,ch.us

Lateral Salary Advance/Masters in Content Request - Certified Staff

Name:

Teaching Assignment: , Building:

Lateral Salary Advance

1 am submitting transcripts verifying that 1 have completed additional semester hours {quarter hours are equivalent to .66
or two thirds semester hours) and am qualified for the degree marked below and subsequent lateral move on the salary schedule.

J BA 150 semester hours
{J MA Degree

L MA + 20 semester hours
0 MA + 30 semester hours
O MA + 45 semester hours

Coursework must be supportive of the Board’s instructional program or the bargaining unit member’s teaching field and taken at
an accredited college or university.  Coursework that does not meet the aforementioned criteria will not be accepted for Lateral
Salary Advance Requests.  For teachers whose graduations/transcripts are delayed, a letter from the college verifying that a
degree will be granted will be accepted until a transcript is available.

Pursuant to Article 20.03 of the negotiated agreement requests for lateral moves are due on or before September 15" or
February 1.

Masters in Content

1 am submitting transcripts verifying that 1 have a Master’s Degree in the content area of _ and am
therefore requesting to receive the one (1) time bonus of $2,000.00 pursuant to Article 20.01 (D) of the negotiated agreement. 1
understand that payment will be made on the next applicable pay date.

Teacher Signature T | Date
Human Resources or Designee Signature Date
Treasurer Signature ' Date
07/2016
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MARYSVILLE EXEMPTED VILLAGE SCHOOLS

Grievance Form

Name:

ATTACHMENT E

Building Assigned:

Stated Gricvance:

Leve of Grievance:

Area of the Contract in which violation is Alleged to have Occurred:

Date and Place of Occewrrence:.

Other People Involved (if applicable);

Requested Relief Sought:

Signature of Grievant:

Date:

Disposition: _
(Sustained/Denied/Referred)

Signature or Signatures:

The original copy of the grievance shall be filed with the appropriate administrator.

A copy of all written decisions shall be sent to the Association President and the appropriate

administrator.
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ATTACHMENT F

MARYSVILLE EXEMPTED VILLAGE SCHOOLS

Last Teacher Workday Option

Upon approval of the building administrator, duties on the last teacher work day may be fulfilled
by the member submitting written documentation of a number of hours of professional activities
totaling 7 hours and 35 minutes. The member is expected to complete all end-of-year checklists
and attend any applicable meeting on the last teacher work day as deemed necessary by the
building administrator. These activities are to have taken place beyond the regular hours of a
teacher work day. This form is to be submitted to the building principal within 2 weeks of the

end of the current school year.

Dates of
Activities

Hours of
Activity

ACTIVITIES
1

)

E{Eé?cher side if necessary)

TOTAL HOURS

Signature of Teacher

Date,

Signature of Principal

Date
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ATTACHMENT G

Marysville Exempted Village Schools 1000 Edgewood Drive, Marysville, Ohio 43040
Board of Education Phone (937) 644-8105  Fax (937) 644-1849

Tuition Reimbursement Request

. Please refer to articie 19.05 of the Master Agreement or the Classified Employee Handbook for tuition reimbursernent
guidelines.
Please send completed form to Human Resources; form must be subntitted prior to the first day/night of class.
Upon completion of the course(s), submit grade(s) and proof of payment to Human Resources by Qctober 1%
Acceptable proof of payment includes: copy of university/college statement showing fees and payment method.
Payment method can include cancelled check, credit card statement ot student loan statement.

. Reimbursement is made for course hours only: books, materials and other fees are not eligible for reimbursement.
. Reimbursement will be made annually in November for hours taken during the preceding August T through July 31
time period.
Last Name; First Name;
(Please Print) (Please Prin)
Current Job Title: _ Building®
Certified [ Classified [(J

Course Request Information:

Dates of Attendance: R A S (N A A
College/University.
Course Name: Course Number:__ . # of Semester/Qtr. Hours:
Course Name: e —— Course Number; # of Semester/Qtr. Hours: _
Course Name: Course Nunibit # of Semester/Qtr. Hours: R
Course Name: Course Number # of Semester/Qtr. Hours:

(1 quarter hr. = .66 semester hrs.)
Total amount of reimbursement being requested: 3 Total Hours:
Employee Signature; _ Date:

Approved [ Denied [

Signature of Superintendent or Designee Date
For HR Office Use Only:
Proof of Payment Received _ Proof of Completion Received

10/17/20]13
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ATTACHMENT H

Marysville Exempted Village Schools 1000 Edgewood Drive, Marysville, Chio 43040
Board of Education (937) 644-8105  Fax (937) 644-1849

Continuing Contract Request

Certified Staff
Date of Request: I A A
Name: -
Please Print
Position: _ Building:

Continuing Contract Request:

I am anticipating that I will qualify for a continuing contract. As such, I am requesting that I be
considered for continuing contract status effective with the - school year,

This form must be submitted to Human Resources by December 1% of the school year in which the
member’s current limited contract expires. However, a member who desires to be eligible for a
continuing contract in a year other than the year in which the current limited contract expires may
be considered by the Superintendent after proper and appropriate notice. See Article 17.02 of the
negotiated agreement.

Current license/certificate (please check one):

05 Year license o Permanent License 0 2 Year Provisional o Other

Eligibility Requirements (please check one):

n Worked in another district under a continuing contract, contract is on file with HR and have
completed two (2), one (1) year contracts with MEVSD; OR
o Held Bachelor’s degree at time of receiving initial license and completed 30 continuing

education hours (original transcripts must be on file at the Board Office} and have worked 3 of
the last 5 years with MEVSD; OR

n Held Master's degree at time of receiving initial license and completed 6 continuing education
hours (original transcripts must be on file at the Board Office) and have worked 3 of the last 5
years with MEVSD; OR

o Obtained a Master’s degree since being hired (original transcripts must be on file at the Board
Office} and have worked 3 of the last 5 years with MEVSD,

Employee Signature:

Return completed form to Human Resources

10/17/2013
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YOUR BENEFITS
UnitedHealthcare
' ' Bonefit Summary
ASO Cholte Plus
, . Marysville Exempled Village Schools Medical Plan Plan A
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Page 1016
THIS MATERIAL & FROVIDED ON THE RECIPENT'E AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF DESCRIBING UNITED HEALTHCARE SERVICES, INC.'S PRODUCTS AND EERVICES 10
THE RECIPIENT. ANY OTHER USE, COPYING DR DISTRIBUTION WITHOUT THE EXPRESE WRITTEN PERMISRION OF UMITED HEALTHCARE SERVICES, INC. I8 PROMIBITED,
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ATTACHMENTI

YOUR BENEFITS

- ®

Eﬂ UnitedHealthcare
Benefit Summary
Qutpatient Preacription Drug

Marysville Exempted Village Schools Pharmacy Flan A

This document is provided as a sample and does not reflect actusl benefils.
A customized Benefit Summary will be created during implementation of the business.

Your Copayment andlor Coinsurance is delemlined by the tier to which the Prescnption Dmg List Management Commlthee
has assigned the Prescription Drug. All Prescription Drugs on the Prescription Drug List are assigned to Tler-1, Tier-2 or
Tier-3. Find individualized informatien on your benefit coverage, determine tier status, chieck the status of claims and
saarch for ;\etmrk pharmacies by logging on to www.myuhc.com® or calling Customer Care at the telephone number on
the back of your 1D card

This summary of Benafits is Imsndsd only fo hlghllghi your Benefita for Frescﬂpﬂun Drugs and should not be relied upon tu
determina coverage. Your plan may not cover all of your Prescription Drug expenses. Please refarto the Presenption Drug
section of the Summiary Plan Description (SPD) for a complete listing of services, imilations, exclusions and a description
of all the terms and conditions of coverage. If this descripion conflicts in any way with the Presenption Drug section of the
SPD the Presc .“tinn Prug mchon of SPD shall pravail

a"":";rp-.‘ o R

lndeual Out-of-Pocket Ma:amum See Medical Banefit Surmary
Family Out-of-Pocket Maximum See Medical Benefit Summary

Tors $70 %70 T $140

* Only certain Prescription Drugs are available through mail order; piease visit www.myuhc.com® or call Customer Care at
the telephone number on the back of your 1D card for more information.

An Ancillary Charge may apply when a caovered Prescription Drug is dispensed at your [or your provider's] request and
thers is another drug that is chemically the same available at a lowar fier. When you choose the higher tiered drug of the
two, you will pay the difference between the higher tiered drug and the lower tiered drug In addition to your Copayment
and/or Colnsurance that applies to the lower tier drug.

Nole: If you purchase a Prescription Drug from a Non-Network Pharmacy, you are responsible for any difference between
what the Non-Network Pharmacy charges and the amount we would have paid for the same Prescription Drug dispansed
by a Network Pharmacy.

SFXRPTTTO7PA

THIZ MATERIAL I$ PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF
DESCRIBING UNITED HEALTHCARE SERVICES, INC.’S PRODUCTS AND SERVICES TO THE RECIPIENT, ANY OTHER USE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMSSION OF UNITED HEALTHCARE SERVICES, INC. IS PROHIBITED.

93



ATTACHMENT I

Qi MBI S UOAERONT prJﬁJIﬂﬁmirm.rTmﬁ:rmg}“ﬁ#mh FLA = 7 3

g = [

You are responsible for paying the lower of the applicable Copayment and/or Goinsurance or the ratall Network Pharmacy's
Usual and Customary Charge, or the lower of the applicable Copayment and/or Coinsurance or the mail order Network
Phamacy's Prescription Drug Cost.

For a single Copayment andfor Coinsurance, you may receive a Prescription Drug up to the stated supply imit. Some
Prescription Drugs ara subject fo additional supply imits

Some Prescription Drug or Pharmaceutical Products for which Benefits are described under the Prescription Drug section
of the Summary Plan Descripion (SPD) are subject to step therapy requirements. This means thal In order to recelve
Benefits for such Prescription Drug or Phanmaceutical Products you are required to use a different Prescription Drug(s) or
Pharmaceutmal Product(s) first.
wwamm foe mm

[Also nole that some Prescription Drugs requ!m lhat your obtein prior authnﬁuﬂon from us in advance to determine whether
the Prescription Drug meets the definition of @ Covared Health Service and Is not Experimental, Investigational or
Unproven.}

gma Ao =

You may be required to fill an inltial Prescription Drug Product order and obtain on refill through a retail pharmacy prior to
(sing a mail order Network Phatmacy.

Benefits ara avellable for refills of Preseription Drug Products ori]y when dispensad as orderad by a duly licensed heatth care
provider and only after 3/4 of the orlginal Prescription Drug Product has bean used.

If you require certain Maintenanca Medleatlons, we may direct you to the Mail Order Network Pharmacy to obtain those
Maintenance Medications. If yau choose not 1o cbtain your Maintenance Medications from the Mall Order Network
Pharmacy, you may opt-out of the Maintenance Medicatlon Program each year through the Intemet at myuhc.com or by
calling Customer Care at the telephone number on your ID card.

THIS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WiLL ONLY BE USED FOR THE PURPOSE OF
DESCRIBING UNITED HEALYHCARE SERVICES, INC.'S PRODUCTS AND $ERVIGES TO THE RECIPIENT. ANY.OTHER USE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITED HEALTHCARE SERVICES, INC. IS PROHIBITED.
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Pharmacy Exclusions
“Exclusions from coverage listed in the SPD apply also to this Prescription Drug section. in addition, the following exciusions

_ e e e S T

« Coversge for Prescription Drugs for the amount dispensed (days’ supply or quantity [imit] which exceeds the supply
limit.

s Coverage for Prescription Drug Products for the emount dispensed (days’ supply or quantity limit} which is less than the
minimum supply Kmit.

» .Prescription Drugs dispensed outside the Unlted States, except as required for Emergency treatment.

Drugs which are prescribed, dispensed or Intended for uss during an Inpatient Stay.

Experimental, Investigational or Unproven Services and medications; medications used for experimental indications
and/or dosage regimens determined to be experimental, invesfigational or unproven, unless United HealthCare
Services, Inc. and the Marysville Exempted Village Schools have agresd to cover.

s Prescription Drugs furnizhed by the local, stete or federal government. Any Prescription Drug to the extent payment or
benefits are provided or available from the local, state or federal govermment (for example, Medicare) whether or not
payment or benefits are received, except as otherwise provided by law.

s Prascription Drugs for any condition, Injury, Slckness or mental fiiness arising out of, or in the course of, employment for
which benefits are available under any workers' compensation law or other simifar lsws, whether or not a claim for such
benefits is made or paymani or bensfits ara recelved.

= Any product dispensed for the purpose of appetite suppresslon or weight loss.

= A Phamaceutical Product for which Benefits are provided in the Summary Plan Description {S8PD). This exclusjon
does not apply to Depo Provera and other Injectable drugs used for contraception.

» Durable Medical Equipment. Prescribed and non-praseribad outpatlent supplles, other than the diabetic supplies and
Inhaler spacers specifically stated as covered.

» General vitamins, except the following which require a Prescription Order or Refill: prenatal vitamins, vitamins with
fluotide, and single entity vitamins.

= Unit dose packaging or repack of Prescription Drugs.

¢ Medications used for cosmetic purposes,

+ Prescription Drugs, including New Prescription Drugs or new dosage forms, that Marysville Exampted Village Schools
determine do hot meet the definition of a Covered Health Service.

. dPrescnp;;Lon Drugs as a replacement for a previously dispensed Prescription Drug that was lost, stolen, broken or

estroyed.

a  Prescription Drugs when prescribed to treat infertility.

s Certain Prescription Drugs for smoking cessation.

= Compounded drugs that do not contain at least one ingredient that has been approved by the U.8. Food and Drug
Administration &nd requires a Prescription Order or Refill. Compounded drugs that contain a non-FDA approved bulk
chemical. Compounded drugs that are avallable as a similar commercially avaitable Prescription Drug. (Compounded
drugs that contain al least one ingredient that requires e Prescription Order or Refill are assigned to Tler 3. Any
prescription medication that must be compounded into lts final form by the dispensing pharmacist, Physician, or other
health care provider.

¢ Drugs available over-the-counter that do not require a Prescription Order or Refill by federal or state law before being
dispensed, unless the Plan Administrator has designated the over-the-counter medication as eligible for coverage as if
it were a Prescripion Drug and It Is obtsined with a Prescription Order or Refill from a Physician. Prescription Drugs
that are avallable in over-the-counter form or comprised of components that are avaitable In over-the-counter form or
equivalent. Certaln Prescription Drugs that the Plan Administrator has determined are Therapeutically Equivalent to an
over-the-counter drug or supplement. Such determinations may be made up to six times during a calendar year, and
the Plan Administrator may decide at any time to reinstate Benefits for a Prescription Drug that was praviously excluded
under this provision.

« Certain New Prescription Drugs and/or new dosage forms until the date they are reviewed and assigned to a tier by our
Presocription Drug List Management Committee.

= Growth hormene for children with famllial short stature (short stature based upon heredity and not caused by
diagnosed medical condition).

» A Prescription Drug that contaeins {an) active ingredient(s) available in and Therapeutically Equivalent to another

covered Prescription Drug.

THIS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF
DESCRIBING UNITED HEALTHCARE SERVICES, INC.’$ PRODUCTS AND SERVICES TO THE RECIPIENT. ANY {THER USE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITED HEALTHCARE SERVICES, ING. 18 PROHIBITED.
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A Prescription Drug that contains (an) active ingredient(s) which Is {are) a modified version of and Therapeutically
Equivelent to anather covered Prescription Drug.

A Prescription Drug typleally administered by a qualified provider or ficensed health professional in an outpatent
setting. This exclusion does not apply to Depo provera and other injectable drugs used for contraception.

Certain Prescription Drug Produets that have not been prescribed by a Specialist Physician.

A Prescription Drug Product that contains marijuana, including medical marijuana.

THiIS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOL THE PURPOSE OF
DESCRIBING UNITED HEALTHCARE SERVICES, ING.'S PRODUCTS AND SERVICES TO THE REGIPIENT. ANY OTHER USE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITED HEAL THCARE SERVICES, INC. IS PROHIBITED.
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YOUR BENEFITS

w UnitedHealthcare
Benefit Summary
Outpatient Prescription Drug

Marysville Exempted Village Schools Pharmacy Plan B
This document is provided as a sample and does not reflect aciual benefits.

N A cuslomizod Ben‘ Sumimary will be created during implofnentation of the business.
" Your Copayment and/or Coinsurance ia determined by the tier to which the Prescription Drug List Management Committee
has assigned the Prescription Drug. All Prescription Drugs on the Prescription Drug List are assigned o Tier-1, Tier-2 or
Tier-3. Find Individualized information on your benefit coverage, determine tier status, check the status of claims and
search for network pharmacies by logging on to www.myuhc.com® or calling Customer Care at the telephone number on
the beck of your ID card

A deductible and out-of-pocket maximum may apply, Please refer to the medical plan documents for the annuai deductible

and out-of-pocket maximum amounts, which include both medical and pharmacy expenses. This means that you will pay the
full smount we have contracted with the pharmacy to charge for your prescriptions (not Just your copayment), untll you have
satisfied the deductible. Once the deductible is satisfied, your prescriptions will be subject to the copayments outlined below.
If you reach the Out-of-Pocket miaximum, you will not be retuired to pay a copaymert.

This summary of Benetits is intanded only to highlight your Benefits for Prescription Drugs and should not be relied upon to
determine coverage. Your plan may not cover all of your Prescription Drug expenses. Please refer {o tha Prescription Drug
gection of the Summary Plan Description (SPD) for a complete Esting of services, limitations, exclusions and a description
of all the terms and conditions of coverage. If this description conflicts in any way with the Prescription Drug section of the
SPD, the Prescription Dr revail.

5 ST, P

[ D e T 1 G P N A e

Tier 1 ' 20% Colnsurance 20% Colnsurance | 20% Colnsurance
Tier2 30% Coinsurance 2% Coinsurance 20% Golnsurance
Tier 3 20% Coinsurance | 20% Coinsurance 20% Comsurance

* Only certain Prescription Drugs are avallable through mail order; please visit www.myuhc.com® or call Customer Care at
the telephone number on the back of your ID card for more Information.

An Anclllary Charge may apply when a covered Prescription Drug is dispensed at your for your provider's] request and
there Is ancther drug that is chemically the same available at a lower tier. When you choose the higher fiered drug of the
twa, you will pay the difference between the higher tiered drug and the lower tiered drug in addition to your Copayment
and/or Coinsurance that applies to the lower tier drug.

Note: If you purchase a Prescription Drug from a Non-Network Pharmacy, you are responsible for any difference between
what the Non-Network Pharmacy charges end the amount we would have pald for the same Preseription Drug dispensed
by a Network Phamacy.

SFXRDTTTO7PA
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DESCRIBING UNITED HEALTHCARE SERVIGES, ING."S PRODUGTS AND SBERVICES TO THE RECIPIENT, ANY OTHER USE, COPYING OR
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You are responsible for paying the lower of the applicable Copayment andfor Colhsurance or the retall Network Pharmacy's
Usual and Customary Chargs, or the lower of the applicable Copayment andior Coinsurance or the mall order Network
Phamacy's Prescription Drug Cost.

For a sinple Copayment and/or Coinsurance, you may receive a Prescription Drug up to the stated supply limit. Some
Prescription Drugs are subject to additlonal supply limits

Some Prescription Drug or Pharmaceutical Products for which Benefits are described under the Prescription Drug section
of the Summary Plan Description (SPD} are subject to step therapy requirements. This means thet in order to receive
Benefits for such Prescription Drug or Pharmaceutical Products you ars required fo use a differant Prescription Drug(s) or
Pharmaceutical Product(s) first

(B R T BBt ooy i RSl e g 5 o ind. Vi it
Gpied MepiGal NROSEGIY. rmeye i lanuage. B Boil ML SO
[Alec note that some Prascription Drugs require that you fho n from us in advance to determine whether

tein prior aiihorizat
the Prescription Drug mests the definition of a Covered Health Service and Is not Experimental, Investigational or
Unprovan.]

You may be required to fill an initlal Prescription Drug Product order and obtain on refill through a retafl pharmacy prior to
using a mai! order Network Pharmacy.

Benefits are aveilable for refills of Prescription Drug Products only when dispensed as ordered by a duly licensed heelth
cars provider and only after 3/4 of the original Prescription Drug Product has been used.

If you require certain Maintenance Medications, we may direct you to the Mail Order Network Pharmacy to obtain those
Maintenance Medications. if you choose not to obtain your Maintenance Medications from the Mail Order Network
Pharmacy, you may opt-out of the Maintenance Medication Program each year through the Intemet at myuhe.com or by
calling Customer Care at the telaphone number on your ID card,

THIS MATERIAL IS PROVIDED ON THE REGIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF
DESCRIBING UNITED HEALTHCARE SERVICES, ING.'S PRODUCTS AND SERVICES TO THE RECIPIENT. ANY OTHER USE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITED HEALTHCARE SERVICES, INC. IS PROMIBITED.
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Pharmacy Exclusions
—'I_E__xc_luslnns from coverage listed in the SPD apply also to this Prescription Drug section. [n addition, the following exclusions

-

TSR IR
‘Coverage for Prescripfion Drugs for the amount dispensad (days’ supply or quantity limit) which exceeds the supply

limit.

Coverage for Preseription Drug Products for the mount dispensed (days’ supply or quantity Emit) which Is lass than the
minimum supply limit.

Prescription Drugs dispensed outside the United States, excepl as required for Emergency freatment.

Drugs which are prescribed, dispensed or intended for use during an Inpatient Stay.

Experimental, Investigational or Unproven Services and medications; medications used for experimental indications
and/or dosage reglmens determined to be experimental, investigational or unproven, unless United HealthCare
Services, Inc. and the Marysville Exempted Village Schools have agreed to cover.

Prescription Drugs fumished by the logal, state or fadarel govemment. Any Praseription Drug to the extent payment or
benefits are provided or avallable from the local, stete or federal government (for example, Medicare) whether or not
payment or banefils ara received, exceapt as otherwise provided by law.

Prescription Drugs for any condition, injury, Sickness or mental illness arising cut of, or in the course of, employment for
which benefits are available under any workers’ compensation law or other similar laws, whether or not a claim for such
benefits Is made or payment or benefits are received.

Any product dispensed for the purpose of appetite suppression or weight loss.

A Phermacoutical Product for which Benefits are provided in the Summary Plan Descripion {SPD). This exclusion
doss not apply to Depo Provera and other injectable drugs used for contraception.

Durahle Madical Equipmant. Prezcribed and non-prescribed outpatient supplies, other than the diabetic supplies and
inhaler spacers specifically stated as covered,

General vitamins, except the following which require a Prescription Order or Refill: prenatal vitamins, vitamins with
fiuoride, and single entity vitamins.

Unit dose packaging or repackagers of Prescription Drugs.

Medicetions used for cosmetic purposes,

Prescription Drugs, including New Prescription Drugs or new dosage forms, that Marysville Exempted Village Schools
determine do not meet the definition of a Covered Health Service,

Prescriplion Drugs as a replacement for a previously dispensed Prescription Drug that was lost, stolen, broken or
destroyed.

Presgription Drugs whan prescribed to treat infertility.

Certain Prescription Drugs for smoking cessation.

Compounded drups that do not contain at least one ingredient that has been approved by the U.S. Food and Drug
Administratiop and requires & Prascription Qrder or Refil. Compounded drugs thet contain 2 non-FDA approved bulk
chemical. Compounded drugs that are avallable as a simllar commercially avallable Prescripiion Drug. (Compounded
drugs that contaln at least one ingredient that requires a Prescription Order or Refill are assigned to Tier 3. Any
prascription medication that must be compounded into its final form by the dispensing phammacist, Physician, or other
health care provider.

Drugs availabie over-the-counter that do not require a Prescription Order or Refill by federal or siate law before baing
dispensed, unless the Plan Administrator has designated the over-the-counter medication as eligible for coverage as if
It were a Prescription Drug and It Is obtained with a Prescription Order or Refill from a Physlcian. Prescription Drugs
that ere evailable in over-the-counter form or comprised of components that are avallable in over-the-counter form or
equivalent. Certain Prescription Drugs that the Plan Administrator has determined are Therapeutically Equivalent to an
over-the-counter drug or supplement. Such determinations may be made up to' six times during & calendar year, and
the Plan Administrator may decide at any time to reinstate Benefits for a Prescription Drug that was previously excluded
under this provision.

Certain New Prascription Drugs and/or new dosage ferms untll the date they are raviewed and assigned to a tier by our
Prescription Drug List Management Committes,

Growth hormone for children with familial short stature (short steture based upon heredity and not caused by a
diagnosed medical condition).

A Prescription Drug that contains (an) active ingredient(s) available in and Therapeutically Equivalent to ancther
cavered Prescription Drug.

THIS MATERIAL (S PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF
DESCRIBING UNITED HEALTHCARE SERVICES, INC.'S PRODUCTS AND 8ERVICES TO THE RECIPIENT. ANY OTHER UBE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN FERMISSION OF UNITED HEALTHCARE SERVICES, INC. IS PROHIBITED.
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A Prescription Drug that contains (an) active ingredient(s) which is (are} a modified version of and Therapeutically
Equivalent to another covered Prescription Drug.

A Prescription Drug typically administered by a qualified provider or ficensed health professional in an outpatient
setiing. This exclusion does not apply to Depo provera and ather injectable drugs used for contraception.

Certain Prescription Drug Products that have not been prascribed by a Specialist Physician.

A Prescription Drug Product that coniains marijuana, including medical marijuana.

THIS MATERIAL 1§ PROVIDED ON THE REGIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF
DESCRIBING UNITED HEALTHOARE SERVICEE, INC.'S PRODUCTS AND SERVICES TO THE RECIPIENT. ANY OTHER USE, COPYING OR
DISTRIBUTIGN WITHQUT THE EXPRESS WRITTEN PERMIESION OF UNITED HEALTHCARE SERVICES, INC. I8 PROHIBITED.

106



ATTACHMENT I

YOUR BENEATS
L] 3
ﬂl] UnitedHealtheare
Benefit Summary
ASO Cholco Plus
Marysvllle Examptad Wlaga Schoale Medlcal Flan C

United Hulhﬁlrn Bervics, Inc. nnd Mary-vllle Exemptad Yillage Schools want o b llllp YOU take confrol and | mlhl the rnnnofynur heatth care benefita. Tim¥'s wlty we
provide scnvmlonl servicos to get your hasith care quastions answered quickly and aagurately:
+  myuhc.com® - Teke sdvaniaga of sasy, time-saving orline iools. You oan check your lllglbllltv. benafts, cialme, clalm payments, ssarch for a doctor and hosplial and more,
¢ 24-hour Turss suppart — A numes 1o a phone call awey and you hava other hesith meourcas avaliable 24-hours a day, 7 days a week ko provide you with information thal can
help you make Informad declsions, Just call the number on the back of your ID ard.
. Glmom-r Care talephone uupport Naed mma hﬂa? Gall 8 customer ¢cans professional using the toll-free nusnber on the back of your ID cand. Get answere to your bensfil
p looking fora 4

“The BoweTit Summary is intericios oniy 1o highliaht your Banelits Gnd shvid not be relis laﬂlydalanmuaynwme "If infs BianeAl GummATy comiicls mnywaymth )
the Bummary Plan Dmnylon QSFD]. the 5PD ahﬂi mll ltis recornmandetl ilutynu review your SPD for an exacl dastripin of the sarvices and supplies that ars covared,
sk whichare exchuded oc lm nd wther teis and sondliions of gove

naividial | Deducﬂhle 80,7040 pawr oo
Family Deduciible §6,200 por ypar
. Mambar Cnpwn nol senanuirts vwarda T Deoiokile undees eftenvios naotised ywitin 1 spelfc banofil cafopory bifow

Indlvlduu oul-owm Munun
Family Out-of-Pocket Meaxirmum
»  The Qut-of-Pocimt Masimum Includss the Anmial Deduculee.
» copaymonb. Coraunance lmmw kel ther Satonl-Pocked blaxknum.

Fiti 18 SEE | AL 1 1 [

Lhi 3
The Annual Deduuﬂble. Oul-pi-Foons Maaimum anu, Boneiil s onseelaiated o a cainndsr yeer basis
Refer to your Summasy Plon Description for @ definiion of Eligible Expenses and Information an how benefits sre paid.
When Benaﬂl Ilmna apply. the linkt refer: b anyeomblnaﬂon mom and Non-Network Beneﬂh uﬂass madnealy s'lated In lhe Bomﬁl oatagoq'
¥ ihe lavol of B K of . .

% e Dotchiln N Boan mol ** 354y aifpe Cipchuatalbsa hua e Ly 1ol

repalr and replo o] sy
Hree yeary This doan not Rpply 10 wOLNG

A1% ahwf Dadugthia has boan mst - 0% sher Dedictble tas boen arel

SFXGMTTTOTPA

Page 1 of 6
THIE MATERIAL i PROVIGED ON THE REGIPIENT'S AGREEMENT THAT IT WILL OMLY BE USED FDR THE PURPOEE OF DESCRBING UNITED HEALTHCARE SERVICES, ING.'S PRODUGTE AND EERVICEE TO
THE RECIPIENT. ANY OTHER USE, COPYING OR DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISION OF UNITED HEALTHCARE BERVICES, INC. 18 FROHIBITED.



ATTACHMENT I

$5 000 pew yertpa srigic prThese
tlﬂcﬂm mmw-nm Dol Nieniik ispiied o

i

TN F LT
beahmet | 30% atiar Daducile has boan mel

FU% et Dedictible has bieen mel pﬂ'wrﬁu! = 3 afve Daduriibily has beisn fhel
Mﬂnrﬂambhhmhmm P il :

iﬂhllﬂhlnmﬂ Pt el Hﬁb‘ * ' ey Doduactibdy fam Been met

At nfyor Cnguctible han boen mal por vish

mmmwmmwa” = witan (huse seivicex aie dane: Lab, X-Fay; BT, PET, WAL |
MHI\. lelarm Pﬂuﬂmuﬁnﬂ le&wln Proadum'. Sugeny; Therapautiz Treatmenis, )
| BEREEITS

Tymes of Coversos T Network Beneiis =1 Nior-Nestwork Benafte

WMMWMIM parviaL

Dreponding upon simifu Vs Covend Mealih Server n providsd. Benshitn wed e B SO 88 s Db uhaar nech
fuvene Heath Sarvice catapnry ¥ Inis Barmb Sumrraty

P Aiigdates 11 Fegurwid § inssend S0y errarcs 40
m‘lbﬁ-‘w.ﬂmmﬂﬂmu £ Pty Moltsionng

i Tl 11O bt dex:

T e ey reer———"

= Wt ovnor Dediectilvin s boon meal

Mpnmm upan whing HI} Covarnd Hephh Sonics i prosided, Teindin wil bo in seme an Bpe il dikler eacn

ﬁmsl_'t.ml Setvice cotepory in s eneby Sunmory.
| Frpr Authonranm g ieguled R conan sarvees

; nnnrbimm nas DEBN MOt per vist sy IO LADOLICEHD NES DEGN MOl

i therapy
24 visits of wwpawul therapy
24 wigits of manipulallve Faatmant
24 visiis of speach thorepy
24 visha of pulmonary rehablBtation
3€ vislis of cenfias mhabliitmtion
30 visits of post-cochiear implant aural therapy
24 visits of cwllg::‘ Mhlﬂhﬂo':ﬂmapy

za aggmmmmsmunm }.SUSE stet Oimtotibls b b

Poge 2af 5
THIE MATERIAL 13 PROVIDED ON THE RECIPIENT'S AGREEMENT THAT I7 WILL ONLY BE USED FOR THE PURPOSE OF DESCRIBING UNITED HEALTHOARE SERVICES, INC.'S PRODUGTS AND SERVICES TO
THE RECPENT. ANY DTHER USE, COPYING OR DISTREUTION WITHOUT THE EXPRESS WRITTEN PEAMISSION OF UNITED HEALTHOARE SERVICES, INE. IS PROWEITED.

108



ATTACHMENT I

[ BENEFITS

| Types of Coverage Netwark Benafits L Non-Network Benefits
to: Colonoseipy;, Sigmaldoscopy; Endosoupy ]

far Preventve Scoplc Provedures, refar fe the
Pmmve Carg Snmms aring

i Copricnble R heen me) 1 0 R0 DHIgaCh b D e )

F0% nhe Dooucttin has bean mel por Mpollan Sy " A @ far Daden it hag Dessin me)
0% e Derustilde hns Besn me { par v

* WY, ghor ooyt has s mel
= HIN-&EE&!E.M 5'"'-.._1_' 1 pER inpalent Sy r ki 3 [

ORI [V2cp. preen st 8T Y]EL

wmawﬁmwmacmymmwmwmm unnwmm u amd ay doduciba o i THGwS Fvics kg Soe: Lab,
. Prutuicts, Scopia ProcedLiros; 9 P

Page 3 of 6
THIS MATERIAL IS PROVIDED ON THE REGIPIENT S AGREEMENT THAT IT WL ONLY BE USED FOR THE PURPOBE OF DESCRIAWE LINITED HEALTHCARE SERVICES, ING.'S PRODUCTS AND SEAVICES TO
THE RECIPIENT, ANY OTHER USE, COPYING OR DISTRIBUTION WITHQUT THE EXPRESS WAITYEN PERMISSION OF UNITED HEALTHCARE SERVICES, ING. 'S FROHBITED,

109



ATTACHMENT I

[ ST un! :-w"]

Limied 19 1 expm evary Z yuary 207 e DisulBder ez been il 0% sl Dedotlie hes oo mel
[ REBIEAL EXCLE BIoNE ; S———y—— 1
I; BTy Tl : -1: —

I Corw oty bl 11 papy. mepphrs il eppierni Al o irpAarisiod ey e gt sl e tin oiel ayBevinl. Ty ruchiver Sor il ol K0 Semal I Jorsl wianisaios, Ko ars, adbaciou gif o gal geretey of

I" _ i o P Mllhﬂ!m-w M“#I‘.h Pl (S8R Hllqulitl 1 3] M-lwﬂuﬁ Tl remm—Ey hlﬂ“l-
-ﬂmw k- [ 1 b= 87 TRk ih-rﬁ-tﬁ—l.-m-ﬂ.ﬂ‘“ =k Dghrih A1 Fetiran ol i
: ﬁﬁhﬂ-ﬂ 3 Lainpin butide s EE b ; ], iV, e D it P ey Ly
sz' aruiom b mﬂmm-mmmm Mmmﬂhﬂ Il-t-lmhu lﬁlﬂ'ﬂrmlﬂ-ﬂlﬂlm Bhin et iion aoas mat gl b apasdem.
!ﬁl el s 00 1A el 52 dcmionsd wdded Dol v - Azeigin 0 B0 el ko |orosdioeirl. Cen dy kP b 1147 N L I
. T ]
9 R e T T i 1 T Wt inp bk o kb 2 b dopattei weky el Khvte sl o T8 b w801 Edarryl 3 Rt 1 L ]
| “ i B e i v o e hMﬁ--mMﬁpn-m,mmm:;pﬂuﬁmw Buiset 1w abénse heisles ek b= farn & mand b
‘mn-w uﬂuqm sl A iy Ervens e aches sgdhugesl men 6h%) ke shim Bl e frosdd 6 e unie o st Mude e Frr e Do bor gy Hagal e pruntmas
s sl Sesig i pree saghet riabale Bocey The esthuoe S ol apgy B kvl provdoria, moshokeng 1 ot epiesiea sishogy he atwh ety @ 6 ekt o ke

e
|»53

E ol By ity sy, Prmmiglm ‘wkar g ) ockaipl st Pe ne - by s b e IR B e e e P it e IO [0
th.l*ivﬁ: b et uz Ful s hu-:n-mlr--ﬂlhrwmn-mmmmnmmuﬂumwmmw

M m-q_—q-ﬂ-ﬂh- . hmwﬂq Ihmp-ﬂb-rﬂ-:-mmn Py nafinn Tali mif v i M1

XML it Eae dubieg o remael al i Ihlm Thai et o ol 7Y Pt H#lmmmm U T ﬁ“ummﬂ-* e, T u "
ﬂlﬁ brided Emiima Eﬁ.tmﬂm-ﬂﬁhﬂl H.!hn-‘a-‘,- s L L T T ]
mmmm w s o sl sy b el ippyiig Ilmulm e tmm e o At bisw T ot s Innm-n- i rmarten b tirg ko sl Porsses s i ol sl sl muw vt dinme

RSB 84 s [lig-ayr d) Peudd Eitcia Plaid| L I Loyt u Uhrie TR ed P S e LR

1 Frana "vm opEtsy Exonyees oo ComUrMLLnn Snjings. W Farney, dunsh fe @i grogrs ey cebahes, T acleun toe il gl b
» erw--hhuhmmmmhmm--m-u-mmmm“ﬂ e
» ,p“mhﬂm“uumummmwlmHnm
ey ﬂmurhwmﬂln muﬂhmnﬂ&"&hnw
m 5 4 1 wamg] wfee lﬂ'ﬂl\‘hﬁ m-mﬂrmk_:ﬂf:pnlmthw The e and renecerset of Dureds et §qaiment s deoaged &
X h -

W
N ]ﬂfﬂlm'ﬂ"wm“—' " E
" m&# Soreln rgm

i Mnmmdﬂm
L Mﬂm\u M m
muumwwm:mﬁwwmm } hatodes

Papa 4 of 5
THIE MATERIAL |8 PROVIOED ON THE RECIPIENT'S AGREEMENT THAT IT WRL CNLY BE USED FOR THE PURFOSE OF DESCRIBING UNITED HEALTHCARE SERVICES, ING.'S PRODUCTS AN SERVICES TO
THE REGIPENT. ANY OTHER USE, COPYING OR DISTRIBUTIGN WITHOUT THE EXPPRESS WRITTEN PERMESSION OF UNITED HEALTHCARE SERVCES, ING. IS PROHBITED,

110



ATTACHMENT 1

=T o Bt D e B B e T e
vy ﬂmmbmwm gl Saboact 2 Drbolae Survizes T

Ty

e 5H -1
ﬂnmmln‘uﬂwﬂm uwum--ﬁm i i B i - I Y M VTR DR UG 5 IR B ko Eutaer Yooy e Yadlrilom
wmmmm ket PR ot By .‘Mm m-mm ipcda ool el Ebw by s Nl ;zq Paegabicws o nen VIR iy el W muiis 3eed exvin 0 i S D0y
order from a mery, lnﬁm M

u-p nn-pmwuﬂmlhw uwmm-, ot alinairie Baeheroniti, mﬂww.&hnchmmnmudhrum m:h:-a.m in vmmh Pl S A b

- L Y -~ el A rj

; Iﬁphu-' m mmnmmunmwa Iulxié» mmummm mnmmuﬂ Mﬂ-ﬁwlhiﬂ

] mmmmnmm mwmm ngmam e in uum S o o] e amiite mmmmm BicErainanit Htapth imyd 4ath SIS, Pty et Wi, hatcbi
mdﬂi' hﬁmm:mnw MMMMMM i o, Gonira¥ ot s, Ml On b, Y. SHALEW U KM LOMEUNTL TS, Svwer-c.iir-ad vehided, ofos.

.'*" 2 *"-""if_“‘“"_'t'}t _;J EREE iy s TpaeAy P GBS |
: e e ko mwxmnr-mnmu !- mmnwn -e-m”-m
Yy Skl i) prcilons pork vmwl luhns wm\mwmmmmﬂ-nn-m il it gl et il :

3 Eiresmmnl e
e TR uw»mmmmmwwnmmnqm gt o Sppimmen o thie ARir Riashlromebior psidie voion. i L ry wof rranmn. o Jh-ﬂ-ﬁuﬁqhﬂﬁbﬂﬂ
T i Engi; PN " Eeait L] TR
m"ﬂ‘ﬂ."‘w iwﬂrd#l 'nnhmmm mem dhmﬂwwm mﬂmrwﬁmﬁfﬂ bwm amtdtn -ﬁﬂm %}1

m Mw
e dibperibiod Under mm-mnum Wwwﬁmla‘
I!M &Mwmnmﬂquﬂm Theds ith, ey TEckods hesith oy

oL i s e Vet e PRI mmm-umum

iy —y " m e ; 3 'a.w-' § e e u!rum' el mim .
bt mml f:%" ﬁ'& Knmm mammm»ﬁmwwﬁ%‘_, s Ii:qu v Lirerd

oAl St T A Y . 2l A frva) v TP o, Ceitire T R0 e 52 500 Wi Ui are S
nlmm mummmemmmrmumwhwwndnmmamqnmmwmmai Mpﬁlﬂu‘hhuuﬂm Mhlmmwm ib
""'3.'*‘ ‘EJL“:'E m‘-b..‘...! o o - g 53“ = et - e
PN DAECRS PO 1 o T L - mummm TN Patrlaion #izes v, [ dhinig mmu
Coitnd BN Slarviean s el Sl & # “N h-nﬂ-::al Itil'hn'l raietind) kv ol
o log R I [ dsr:ilm * [EENCEED ="°‘Jﬁ~“-' = “'"

,,-C.‘I,t.- W h e

Tz A S e o L errners rmror = ] ey Seqin san Toe il vl .
nmmunmnﬂ' nmﬂm Io ’ ;u,;mh ek golily »Mw Mﬁﬂmﬁ Mom meMﬁvﬁi i
' T prag i e b s 4 4.#.

TN { y ok e i @ . Cen@d .

Aecor Hasrg MiaTpil mummmmwmﬁgﬂ:m it ol et WOy g e Cowionsy yeratiolacel roy- o Stnaribwr ey ;
A b i € e st sy i nitieg ot M a0z e ity Soak & waha ey ik vt oy whuow bl B ring il E1ru npecon cewineiaorapy Sogary Wl e ricail ot 1 i ol I €65l
mmﬂ_ﬂnr pepi et by mckating - buksnf Samtesd B, prscsdirnsct = s 2wl vskuciop gpn aggnryand bl by wiemy Mﬂmrmm Ry AN N letieyrbie ey

e rirwer ot 3 CovReen Hamm
-wh 00 DI 'hmud ‘“ L ed
mummum ""'! ha&h
mlmﬂwllmﬂmw-imﬂﬂwumﬁu m .
Mwmwu‘:f:ummamm

bnint Dudariiode o Coleunom: o i porarion 34
m.‘r un-dpmml emwmhmunlmmwMMI mmmm-vmhmfm:rmmxummu
mmmn:mu hmwmn:sumhwmm T ol W betew orm| e wocsva, okt but ot imbed 4a: e kil risaZing Maabitten; Bttt ﬂmm&ummu
Page 6 of B

THIS MATERIAL 18 PROVICED ON THE RECPIENT'S AGREEMENT THAT !T WILL ONLY BE UGED FDR THE PURPDSE OF DEBCRIBING UNITED HEALTHGARE SERVICES, INC.'S PRODUCTS AND S8ERVICES TO
THE RECPIENT. ANY OTHER USE, COPYNG OR DISTRIBUTION WITHOUT THE EXFRESE WRITTEN PERMISEION OF UNITED HEALTHCARE SERVIGEE. INC. 15 PROHIBITED.



ATTACHMENT I

112



ATTACHMENT I

YOUR BENEFITS

w UnitedHealthcare'
Benefit Summary
Outpatient Prescription Drug

Marysville Exempted Village Schools Pharmacy Plan C
This document is prowded as a sample and does not refiect actual benefils.
_ A customized Benefit Summary will be created during implemantation of the business,
" Your Copayment and/or Coinsuranca is determined byihe tier to which the Prascrlptlon Drug List Management Ccmmittes
has assigned the Prescription Drug. All Prescription Drugs on the Prescription Drug List ere assigned lo Tier-1, Tler-2 or
Tiar-3. Find individualized information on your benefit coverage, determine tier status, check the status of claims and
search for netwerk phamacies by logging on to www.myuhc.com® or calling Customer Care &t the telephone number on
the back of your ID card

A deductibls and out-of-pocket maximum may epply. Please refer to the madical plan documents for the annual deductible
and out-of-pocket maximum amounts, which include both medical and pharmacy expenses. This means that you will pay the
full amount we have contracted with the pharmacy to charge for your prascriptions {not just your copayment), until you have
salisfied the deductible. Once the deductible is satisfied, your prescriptions will ba subject to the copayments outlined below.

i you rench the Qui-of-Pockst maxirmum, you will not ba required 1o pay a copayment,

This summary of Benefits Is Intended only to hlghllght your - Baneiits for Prascriptlon Drugs and should not ba relied upon 1pon to
determine coverage. Your plan may not cover all of your Prescription Drug expenses. Please refer o the Prescription Drug
saction of the Summary Plan Description {SPD) for a completa listing of services, limitations, exclusions and a description
of all the terms and conditions of coverage. If this description conflicts In any way with the Prmﬂptlon Drug section of the
SPD the Prescri ion Dru v section of SPD shal! revall

Individual Dedictible See Medlca! Eaneﬂl Eummary
Fam Dductibh __ - __ Medlﬂnl Benefi Surnmnry

B OIS J_ UHEERX Hq.'l-
[ndm:iual Dut«uf-‘Pnukﬂt Maximun - B Bonefi Smnmary
Family Out-of-Pocket Maximuim Seo Medical Benelil Summary

Notwork i o Non-Network N
Tier1 - 20% Coinsurance 20% Coinsurance 20% Colnsurance
Tierz 20% Coinsurance = 20% Coinsurance 20% Colnsurance
Tler 3 ' 20% Ccelnsurance 20% Coinsurance 20% Colnsuranice

* Only certain Preseription Drugs are available through mail order; please visit www.myuhe.com® or call Customer Care at
the telephone number on the back of your ID card for more information.

An Ancillary Charge may apply when a covered Prescription Drug is dispensed &t your [or your provider's] request and
there iz another drug that is chemically the same available &t a lower tler. When you choose the higher tiered drug of the
two, you will pay the difference between the higher tiered drug and the lower lered drug in addition to your Copayment
and/or Colnsurance that applies to the lower fier drug.

Note: If you purchase a Prascription Drug from a Non-Network Pharmacy, you are responsible for any difference batween
what tha Non-Network Pharmacy charges and the amount we would have paid for the same Prescription Drug dispensed
by a Network Pharmacy.

SFXRDTTTOTPA
THIS MATERIAL i5 PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF

DESCRIBING UNITED HEALTHCARE SERVICES, INC.'S PRODUCTS AND SERVICES TO THE RECIPIENY. ANY GTHER USE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN FERMISSION OF UNITED HEALTHCARE SERVICES, INC. I8 PROHIBITED.
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You are responsible for paying the lower of the applicable Copayment and/or Coinsurance or the retall Network Pharmacy's
Usual and Customary Charge, or the lower of the applicable Copayment and/or Colnsurance or the mail order Network
Pharmacy’s Prescription Drug Cost.

For a single Copayment andfor Coinsurance, you may receive a Prescription Drug up to the stated supply limit. Some
Prescription Drugs are subject to additionsl supply imits

Some Prescription Drug or Pharmaceutical Products for which Benefits are described under the Prescription Drug section
of the Summary Plan Description (SPD) are subject fo step therapy requirements. This means that in order to receive
Benefits for such Prescription Drug or Pharmaceutical Products you are required to uss a clifferent Prescription Drug(s) or
Pharmaceutical Product(s) first.

IFytisrait Beiiptoct cloal isosisty. Taiviova e bracker® avid oave Riwgiiaga i1 10 Batolaumminery: 1o
[Also niota fhal some Preacriplion Drugs requlre that you obtaln prior aifhorization from us in advanie to determine whether
the Prescription Drug meets the definition of a Coversd Health Service and is not Experimentsl, Investigational or
Unproven.]

You may be required to fill an inltial Prescription Drug Product order and obiain on reffi through a retall pharmacy prior to
using a mall order Network Pharmacy.

Benefits are available for refilla of Prescription Drug Products only when dispensed as ordered by a duly licensed henlth
care provider and only after 3/4 of the original Prescription Drug Product has been used.

it you require cartaln Maintenance Medications, we may direct you to the Mall Order Network Phammacy to obtain those
Malntenence Medications. I you choose not to obiain your Maintenance Medications from the Mall Order Network
Pharmacy, you may opt-out of the Maintenence Medication Program each year through the Intemet at myuhc.com or by
calling Cusiomer Care at the telephone number on your ID cerd.

THIS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL OMLY BE USED FOR THE PURPOSE. OF
DESCRIBING UNITED HEALTHCARE SERVICES, INC.'S PRODUCTS AND SERVICES TO THE RECIPIENT, ANY OTHER USE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITED HEALTHCARE SERVICES, INC. I8 PROHIBITED.
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Pharmacy Exclusions

Exciusions from coverags ilsted in the SPD apply also to this Prescripion Drup section. in addition, the foliowing exclusions

e S = L oz T —— st e - = —— ———

= e e e O N e, | SR E—— . —=23]]

« Coverage for Prescription Drugs for the amount dispensed (days' supply or quantity Hmit) which exceeds the supply
timit.

« Coverage for Prescription Drug Products for the amount dispensed (deys' supply or quantity limit) which is jess than the
minirmum supply limit,

Prescription Drugs dispensed outside the United States, except as required for Emergency freatment.

Drugs which are prescribed, dispensad or intended for use during an Inpatlent Stay.

Experimentsl, Investigational or Unproven Services and medications; medications used for experimental indications
and/or dosage regimens determined to be experimental, investigational or unproven, uniess United HealthCare
Sertvices, Inc. and the Marysville Exempted Village Schools have agreed to cover.

« Presctiption Drugs furnished by the local, state or federal government. Any Prescription Drug fo the extent payment or
benefits are provided or available from the local, state or federal government (for example, Medicare) whether or not
payment or benefits are received, except as otherwise provided by iaw.

+ Prescription Drugs for any condition, Injury, Sickness or mental ilingss arising out of, ot In the course of, employment for
which benefits are available under any workers’ compensation law or other similar laws, whether or not a claim for such
benefils is made or paymant or benefits are received.

¢ Any product dispensed for the purpose of appetite suppression or weight loss.

» A Pharmaceutical Product for which Benefits are provided (n the Summary Plan Deecription (SPD). This exclusion
does not apply to Depo Provera and cther injecteble drugs used for contracaption.

4« Durable Medlcal Equipment. Prescribed and non-preseribed outpetient supplies, other than the diabetic supplles and
inhaler spacers specifically stated as coverad.

= Gensral vitamins, except the following which require a Prescription Order or Refill: prenatal vitaming, vitaming with
fluoride, and single entlty vitamins.

» Unlit dose packaging or repackagers of Prescription Drugs.

= Medications used for cosmetic purposes.

= Prescription Prugs, Including New Prescription Drugs or new dosage forms, that Marysville Exempted Village Schools
determine do not mest the definition of & Covered Health Bervice.

« Preseription Drugs as & replacement for a previously dispensed Prescription Drug thet was lost, stolen, braken or
destroyed.

Prescription Drugs when prescribed to treat infertility.

Certaln Prescription Drugs for smoking cessation.

Compounded drugs that do not contain at least one ingredient that has been approved by the U.S. Food and Drug
Adminlstration and requires a Prescription Order or Refill. Compounded drugs that contain a non-FDA approved bulk
chemical. Compounded drugs that are avallable 8s a similar commercially avallable Prescription Drug. (Compounded
drugs thet contaln at least one Ingredient that requires a Prescripion Order or Refill are assigned to Tier 3. Any
prescription medication that must be compounded into its final form by the dispensing pharmacist, Physician, or other
health care provider.

+ Drugs available over-the-counter that do not require a Prescription Order or Refill by federal or state law before being
dispensed, unless the Plan Administrator has designated the over-the-counter medication as eligible for coverage as if
it were & Preseripion Drug and It is obtalned with a Prescription Order or Refill from a Physician. Prescription Drugs
that are available In over-the-counter form or comprised of components that are available In over-the-counter form or
equivalent. Certain Prescription Drugs that the Plan Administrator has determined are Therapeutically Equivalent io an
over-the-counter drug or supplement. Such deteminations may be made up to =ix times during a czlendar year, and
the Plan Administrator may decide at any time to reinstate Benefits for a Prescription Drug that was previously excluded
under this provislon.

» Certalin New Prescription Drugs and/or new dosage forms until the date they are reviewed and assigned to a tier by our
Prescription Drug List Management Committee,

* Growth hormone for children with famillal short stature (short stature based upon heredity and not caused by a
diagnosed medical condition).

s A Prescription Drug that contains (an) active ingredient(s} availeble in and Therapeufically Equivatent to another
covered Prescription Drug.

THIS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURFPOSE OF
DESCRIBRNG UNITED HEALTHCARE SERVICES, ING,'S PRODUGTS AND SERVICES TO THE RECIPIENT, ANY OTHER USE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITED HEALTHCARE SERVICES, ING. 18 PROHIBITED.
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A Prescription Drug that contains {an) aclive ingredient(s) which is {(are) a modifled version of and Therapeutically
Equivalent to another covered Prescription Drug.

A Prescription Drug typically administered by a quslified provider or licensed health professional in an outpatient
setting. This exclusion does not apply to Depo provera and other injectable drugs used for coniraception,

Certain Prescription Drug Products that have not been prescribed by a Specialist Physician.

A Praseription Drug Product that contalns marijuana, including medical marijuana.

THIS MATERIAL IS PROVIDED O THE RECIPIENT'S ABREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF
DEECRIBING UNITED HEALTHCARE SERVICES, ING.'S PRODUCTS AND SERVICES TO THE RECIPIENT, ANY OTHER USE, COPYING DR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITED HEALTHCARE SERVICES, 1NC. 1S PROHIBITED.
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ATTACHMENT I

DENTAL BENEFIT INFORMATION

MARYSVILLE EXEMPTED VILLAGE

A MEMBER OF THE OASIS TRUST - ADMINISTERED BY CORESOURCE

CoreSource Customer Service: (800) 282-3920

Claim Address: CoreSource

PO Box 2821 Clinton, IA 527332821

W.COTeS0UrGe
For participating providers call: Denternax {800) 752-1547
- www.dentemax.com
AL 2 g Y T L I T T e S ._-‘_::,.:r.;(..r..— Te v ‘ :.‘ _,L,.......’-,-‘.“.‘ '— .l o —-—-v- ‘ -.-:..' T_-l—t.—..:'—.-."l,-" e
ALL PROVIDERS

I[Individual Calendar Year Deductible NONE

‘Famlly Calandar Year Deductible NONE
‘ | Cleanings. exams, fluorides, ‘
Class | - Preventive & Diagnostic x-rays, sealants, palliative The Plan Pays 100% of Usual &

treatment, and space malntainers. Customary Chgrges

Clase |i - Basic Restorative

Amalgams, extractions, root
canals, oral surgery, bruxism
appliances, crown/denlure repalr,
re-cement crowns, anesthesia and

The Plan Pays 80% of Usual &
Customary Charges

periodontics. _
Class Il - Major Restorative bridges, crou(;r;:,tll::l::slon[ays and | The Péigg?ﬂf:?gﬂg:”' &
initial study, appliances, full The Plan Pays 60% of Usual &
Class 'Y * Citrendonties bandlggy, anzpretantion. Cuatomy;y Charges
{Calendar Year Meximum Payable Per Person _Includes Classes 1, II, & lll $1,500
Orthodontic Lifetime Maximum ~Includes Class IV $1,250
'MJ Lifetime Maximum ' _ _$500
ADULT ORTHO Yes
BITEWINGS _ 1 serles pér calendar year
EXAMINATIONS 2 per 12 calender year
FAMILY SECURITY BENEFIT ' 2 Years
{FLUORIDE TREATMENTS "1 per calendar year; no age limit
NFULL MOUTH X-RAYS/PANOREX 1 per 60 consesutive months
IMPLANTS ' Class |
PROPHYLAX!S (CLEANINGS) 2 per calendar vear
IPROSTHODONTICS 5 Year Replacement Clause
ISEALANTS To age 14 only
SPACE MAINTAINERS To age 16 only
TM. SERVICES-LHetime Max $500 ~Class I

This s a summary of bansﬂlé only and does not reprezent a contracf.

January 2014
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Vialon &3 ta for [fha I

Your Vising o i’?‘”‘ﬁ%.é S i:ia“”

Get the best in eyecare and eyewear with
MARYSVILLE EXEMPTED VILLAGE SCHOOL
DISTRICT and VSP® Visicn Care.

(Wehpram i

+ HReglster at vap.com.
Once your plan is effective, review your benefit Information.

« Find an eyecare provider whe's right for you,
The decislon is yours to make—choose a VSP provider or
any out-of-network provider, To find a VSP provider, visit
vsp.com or call 800.877.7195.

+ At your appointment, tell them you have VSP. There's
no ID card necessary. If you'd like a card as a reference,
you can print one on vsp.com.

That's it We'll handle the rest—there are no claim forms
1o complete when you see a VSP provider.

Best EyeCare

You'll get the highest ievel of care, including a WellVision
Exam®- the most comprehensive exam designed to detect
eye and health condltions, Plus, when you see a V3P provider,
you'll get the most out of your benefit, have lower out-of-
pocket costs, and your satisfaction is guaranteed,

Choice in Eyewear

From classic styles to the latest designer frames, you'll find
hundreds of options. Choose from featured frame brands ke
Anne Kleln, beba®, Calvin Klen, Flexon®, Lacoste, Mike, Nine
West, and more'. Visit vap.com to find a VSP provider who
carries these brands,

Plan information

V5P Coverage Effective Date: 01/01/2015
VSP Provider Networke VSP Choice

ATTACHMENT I
_éi}%ﬂ%ﬂi O l;h'i t\ﬂ'ﬂw
i Yourcwerago with a V&P Pmyndcr
i :

I Focds;a ;1;'51;1' eyé:i aﬁd ovsrqll TV
' wallness
s EVery calender year } J

Sarge .,

Sy ——"

Prascnpﬂonﬁhssas R ol WA Sk
ih 4140 allowance for a wide selection of f I
frames ! ]
» $160 allowance for featured frame Included in
brands Prescription
+ 20% savings on the amount over your Glasses
pR allowsnce !
* Every other calsndar year
- Single vislon, lined bifocal, and fined
uifocal lenses
= Polycarbonate lanses for dependent
children
= Every calendar year

L, et o i e ]

Included in
Prescription
Glasses

%55 _h{,
5953105 -
© 4150 - $175

- Standnrd progressiva lonses
» Premlum progressiva lenses
= Custom progressive lenses
~ . = Average savings of 20-25% on ather
R lens enhanoemems [

[
L
"

1

!
]
‘
»
£

"‘ » = $180 allovwance for contacts; copay .
does not apply !
* Contect lens exam (ftling and
s evaluation)

A Every celender yaar

-

Addtivest . ' S ]
' CoRTGagEy * Diabetlc Byetare Plus Program o

i1y

Up to 880

» ....;—,-..,-.5:.;-.. Dima (o e mw aye = w
= q & - "
k]
o
T

P

e e

- e """ Glassas and Sunglesses

- = Extra €20 to spond on featured frame brands. Go to

S vep.com/spaclaloffers for detalls.

.~ 20% savings on additional glasses and sunglasses,
Including lens enhancements, from any VSP provider
within 12 months of your last WellVision Exam.

** " Hetinal Screening
S e A « No mors then & $39 copay on routine retinal screening
[ as an ehhancement to a WellVislon Exam
1T Laser Vislon Ccrluctioﬁ
& % * Average 15% off the regular price or 5% off the
s i pramotional price; discounts only avallable from
e conwracted f_acllltles

e | v

i - P T L A T T L
b Visit vsp.oom for d talls, If you plento gee & provlder other than e
' VSP network provider
= up to 845
, Frame up to $70
Single Vision Lenses__._.up to $30
Linad Blfocal Lenses.—...up to $50

-

Lined Trifocal Lenses......up to 365
Progressive Lenses.._. up to $50 1
Contaets . ——bp i 3105

memﬁm e,

) louaking
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ATTACHMENT I

UntTED 0of OMAHA LIFE INSURANCE COMPANY

TerM Lire AND AD&D INSURANCE
BENEFITS SUMMARY

For kmphym of Marysville Exempted Village

Eligibility Requirement

Yaumustbeacnvely atwork(ablewperformulnommduuesofyourjob)m be

eligible for coverage.

| Minimum Work Hours

Ynumustbewgﬂgammm:moﬁﬂhmpaweektobeel gible for coverape.

| Coverage Pay

olover pays Oﬂ%afﬂ!eammmnfmﬁusmme.

Life Insurance Benefit Araount

Note Subject to @y reductrony Sy balow: jfiwanie ke pugar dhe iyl of Bty sttt fo sdbds B adae st oganlee o vigdompd of mnsunadindite
Gumﬂmslsma crvanduchile to New Hoes onfy Fur Now Bres. covivgse onitnnti sney she Qieniarmes fobe At wilf begiol ¢ o ianlth
e 'mm-.-mmmﬁrfm Fim Lt Ketvawin, sl Loverompe amimerts ol oy a boalth . wtantitweieviideen o nf dmearifbulif

For You: $40,000*
-mmmdm :hwpum:rmmmmrwnwmmmmwtmg

poiuder s plo

~Accidental Death &
Dismemberment (AD&D)
- Benefit Amaunt

For You: The Principal Sum amount is equal to the amount of life insurance benefit,

Living Care/Acceléraied Death | 73% of the amount of the Hfe insurance benefit is available to yon if terminally ill, not {
| Benefit | to exceed $250,000.
If it is determined that you are totally tally disabled, your life insurance benefit will
Walver of Preminm . continne without of subject to certain conditions.
Addltional AD&D Benefits Tn addition to basic AD&D benefits, you are protected by the following benefits:
- Seat Belt - Airbag - Common Carrier
" - Paralysis
“The Travel Assistance program is an added benefit that provides assistance for your
Travel Assislgnce travels over 100 iniles away from home or outside the couniry. Y
The pomblhty feature allows you to continue this insurance for yourself and your
Portability dependents (if applicable) should your employment end, subject to the terms of
' eligibility defined in the policy, without having to provide evidence of insurability
{information about your health}.
If your employment ends, you may apply for an individusl tife insurance pohcy Trom
Conversion Mutual of Omaha without having to provide evidence of mmll’lblllly (information

aboyt your health). You will be respongible for the premium for the coverage.

) Muf iddaﬁamlmlmmﬂmnbourﬁrbmmdlmaoﬂkupfmmlibamfuddm!hcmyojw whwkwnwd!meqﬁer .

age e pions yvipt 10 e olivig,
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ATTACHMENT 1

GIIRTDUC gs agTE 0 SSTORE
Your life insurance benefits ahd guarantee issue amounts are sulject to age reductions. At age 70+, amonnt yedute
50%. Coverage terminates at retirement.
Information about the AD&D exclusions for this plan will be included in the summary of coverage, which you will receive
after enrolling,
| Please contact your employer if you bave questions prior to enrolling,

This tnformatins describes some of the fratires af the bingfits plan. Bereftis may not be avatiabis in all staias, Fleaye refbr o the cordficase booklet for a Jull explanction of the
piam’s bunefits, wxchusions, lintlsations awd reductions, mmmummmmmmwmmwmmmm Term
Insnrowce and oceidmtal death & dismembermest Iswrance are wndsrwritten by Unlied of Omabn Lifs Insvrazos Compery, Mutual of Omaha Plaze, Omaha, Nebresta

1175, United of Omaka Life Inturance Congpumy by Noensed in every stile sacept New Yark, Term Life Poltop Form Numbar 7000GM-C-EZ-2001. 4D&D Policy Form
Nomber 000MM-E2 2091,

122



PREMIUM RIDER

This rider is madc a part of Group Policy GVTL-AQQV,

This rider is effective March 1, 2015,

CLASS(ES)
All Eligible Active Full-time Employees

All Other Eligible Active Full Time Employees

ATTACHMENT I

LIFE INSURANCE PREMIUMS

All Classes

Employee

The monthly premium for each $1,000 of life insurance for each Employee is as follows:

Attained Age of Employee Monthly Premium
<25 verser $0.08
25-29 P P $0.06
30-34 Giver e Pinnn resares T = RRIES R ol S snere 30.05
35 = 30 crmctiasrisssssoprassssnsnssunsi EiSn e rene st mbinms ensepefiiithliech pchieendsan sens rewren e seeren $0.09
40-44 .. . = S ST RTTTRre n——. 1) |
50-54., , A \ : fevre aianmans E— . || K ¥
55-59 nai ; . ' — CTP AN SE LI ST = T " ooees 50,35
60 - 64...... iimssasucus et aanseta ks s en st 4 ama sy AN oE Sy Koseseskaes a8 ks ap y e s asaas s natsnns dcssmpEms s soa s s . .. 50.91
5 T . O PO OO - $1.63
70-74..
75-79... wasmria .

80 - 84.... . e ey coee

90 - 100, cenasiinees $4.90

Spouse
The monthly premiom for each $1,000 of life insurance for each Spouse is $0.307.

The premium for Spouse life insurance under the Policy is based on the Employee’s Attained Age.

Dependent Child{ran}

‘The monthty premium for 21l Dependent children is $0.250 for each $1,000 of life insurance.

RATE GUARANTEE DATE

January 1, 2018 or any date thereafter agreed to in writing by Our authorized representative in Our home office.

105GR-EZ 10
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