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ARTICLE | - NEGOTIATIONS AGREEMENT

A. PURPOSE

The St. Henry Board of Education shall enter into negotiations with the St. Henry Education
Association for the purpose of achieving a signed negotiated contract covering all matters pertaining
to wages, hours, and terms and conditions of employment of bargaining unit members pursuant to
Ohio Revised Code, Chapter 4117.

B. RECOGNITION
The St. Henry Board of Education recognizes the St. Henry Education Association as exclusive
representative for certificated/licensed regular teaching personnel. Included in this category are
fulltime and parttime classroom teachers, special program teachers, guidance counselors, librarians,
and L.D. tutors. Excluded from the unit are substitute teachers, classified employees, and
administrators and supervisory personnel.
C. DEFINITIONS

1 Employee - refers to bargaining unit member

Z Employer - St. Henry Board of Education

3. Day - any weekday except Saturday, Sunday or legal holiday that is not worked.

4. Calendar Days - All days including Saturdays, Sundays, and legal holidays.

5. Fulltime - An employee who is under contract to perform a full day's work for the
number of days defined as a work year in Article IX, Calendar Provisions.

6. Parttime - An employee who is under contract to perform less than a full day's work
and/ or less than a minimal standard 184 work days.

¥s TA - Tentatively Agreed
D. PRINCIPLES/EMPLOYEE RIGHTS

1. No reprisal of any kind shall be taken by or against any participant in such
negotiations with the administration or the Board by reason of association activity.

2. Right to join or not to join - All certificated/licensed professional personnel shall have
the right to join, participate in, assist the Association, or not join any professional
organization, and membership in any organization shall not be a condition of
employment or continued employment.

3. Rights of Minorities and Individuals The rights granted inherent in the Revised Code
of the State of Ohio and in the rulings and regulations of the Department of Education
affecting certificated/licensed professional personnel are in no way abridged by this
agreement unless specifically stated herein.
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E. MANAGEMENT RIGHTS

The Association recognizes that the Board is the legally constituted body responsible for the
management, direction, and control of all public schools in the District, and employees and other
personnel employed by the Board, and for the determination of all resolutions, policies, practices,
procedures, rules and negotiations governing any and all aspects of the District, except as restricted
by this Negotiated Contract.

These rights and responsibilities include, but are not limited to, all rights provided by Ohio Revised
Code 4117.08(c), except as restricted by this Negotiated Contract.

1. To determine all matters of managerial policy which include, but are not limited to,
areas of discretion or policy such as the functions, services and programs of the
District; its available funds and its budget; and the standards, methods, means, and
procedures by which employees shall be required to perform the functions, services,
and programs of the District.

2. To hire, appoint, evaluate, promote, assign, reassign, schedule, reschedule, transfer,
layoff, train, retrain, suspend, demote, discipline, remove, dismiss, retain, or reinstate
employees pursuant to ORC sections 3319.16, 3319.11 and such other provisions
which apply or supersede within this contract.

3. To direct, supervise, and manage the workforce, to determine the efficiency and
effectiveness of the workforce, to determine the size, composition, and adequacy of
the workforce: and to select the personnel by which District operation shall be carried

out.
4. To maintain or increase the efficiency and/or effectiveness of District services.
5. To take actions to carry out the mission of the District as a governmental unit.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the Board, the
adoption of policies, rules, regulations, and practices in furtherance thereof, and the use of judgment
and discretion in connection therewith, shall be limited to this contract and Ohio statutes; and then
only to the extent such specific and express terms hereof are in conformance with the Constitution
and laws of the State of Ohio and the rules and regulations promulgated by the Ohio State Board of
Education and the Constitution and laws of the United States.

F. FAIR SHARE FEE

The Board agrees to automatic payroll deduction, as a condition of employment, of an amount equal
to the dues of the St. Henry Education Association (SHEA) from the pay of all bargaining unit
members who elect not to become members of the SHEA or who elect not to remain members.

The Treasurer of the Board shall, upon notification from the Association that the member has
terminated membership, commence the check off of the fair share fee with respect to the former
member, and the amount of the fee yet to be deducted shall be the annual membership dues less
the amount previously paid through payroll deduction.

Payroll deduction of such fair share fees shall begin in the second paycheck in January.
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Dues rates and fair share fee rates shall be transmitted by the Association to the Treasurer of the
Board for the purpose of determining amounts to be payroll deducted, and the Board agrees to
promptly transmit all amounts deducted to the Association.

The Board further agrees to accompany each such transmittal with a list of the names of bargaining
unit member for whom all such deductions were made, the period covered, and the amounts
deducted for each.

Upon timely demand, non-members may appeal to the Association the payment of the fair share fee
pursuant to the internal procedure adopted by the Association, or such non-members may submit
such appeals as provided by law.

Nevertheless, the amount to be deducted from the pay of all non-Association members shall be the
full dues of the SHEA, unless the Association notifies the Treasurer of the Board to the contrary, and
such deductions shall continue through the remaining number of payroll periods over which
Association membership dues are deducted.

The Association agrees to indemnify the Board for any cost or liability incurred as a result of the
implementation and enforcement of this provision provided that:

The Board shall give a ten (10) day written notice for any claim made or action filed against
the Board by a non-member for which indemnification may be claimed;

The Association shall reserve the right to designate counsel to represent and defend the
Board. The Board may designate its own counsel at its own expense to assist in the defense.
The Board may at any time elect to waive the right of indemnification and provide its own
defense. ‘

The Board agrees to (1) give full and complete cooperation and assistance to the Association
and its counsel at all levels of the proceeding, (2) permit the Association or its affiliates to
intervene as a party if it so desires, and/or (3) to not oppose the Association or its affiliates’
application to file briefs amicus curiae in the action.

The action brought against the Board must be a direct consequence of the Board’s good faith
compliance with the fair share fee provision of the collective bargaining agreement herein;
however, there shall be no indemnification of the Board if the Board intentionally or willfully
fails to apply (except due to court order) or misapplies such fair share fee provision herein.

The above fair share fee provision shall be an exclusive right of the Association not granted to any
other employee organization seeking to represent employees in the bargaining unit represented by
the Association.

ARTICLE Il - NEGOTIATIONS PROCEDURE
A. NEGOTIATING TEAM

The Board of Education and the Association shall be represented at all negotiation meetings by a
team of negotiators, not to exceed three (3) members each. At the beginning of negotiations, each
party shall designate, in writing, its official team members and two (2) alternates. The membership of
the teams may vary from meeting to meeting but shall remain constant at any one meeting and shall
be drawn from the regular team members and their alternates. Each party shall be authorized to

7
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admit no more than two (2) observers to each meeting. Such observers shall be without the right to
speak or to otherwise comment to either party unless by mutual agreement.

In addition to the above, each party may have one (1) consultant admitted to negotiation sessions.

B. AREAS OF DISCUSSION AND AGREEMENT

Any items relating to wages, hours, terms, and conditions of employment, and items in the existing
contract may be submitted for negotiations. However, the Board of Education retains and reserves
unto itself the responsibility for proper management of the school district as conferred upon it by the
Revised Code of Ohio and the Constitution of the State of Ohio and of the United States.

The President of the Association shall submit a letter to open negotiations to the superintendent, or
the superintendent's designated representative, at least ninety (90) calendar days prior to the
expiration of the negotiated contract. Negotiations shall commence by the parties exchanging
complete written proposals on all items to be negotiated five (5) days before the initial negotiations
meetings. Both teams will keep the proposals confidential until the other side has an opportunity to
present their rationale for each proposal. No additional items may be submitted after this date unless
mutually agreed to by the parties. A mutually convenient meeting date shall be set no later than
seventyfive (75) calendar days prior to the expiration of the contract unless all parties agree to a later
date.

After an opportunity to question the other party to obtain a full understanding of the items submitted,
an order of consideration shall be mutually established for the next scheduled meeting. This order of
consideration shall provide an orderly basis for discussion of items; but, since all items form a
contractual package, any item of that package shall be a fit subject for discussion at any time.
Negotiations shall be completed by the expiration date of the contract unless mutually extended by
the parties. As issues are resolved they shall be TA'd and initialed by both parties’ designated
representative.

C. "GOOD FAITH" NEGOTIATIONS

"Good Faith" requires that the Association and the Board be willing to react to each other's
proposals. If a proposal is unacceptable to one of the parties, that party is obligated to give its
reasons and rationale. "Good Faith" requires both parties to recognize negotiations as a shared
process.

D. NEGOTIATIONS MEETINGS

The negotiating teams shall meet at reasonable times for the purpose of effecting a free exchange of
facts, opinions, and proposals in a sincere effort to reach mutual understanding and agreement.
Meetings shall not exceed two hours unless an extension of time is mutually agreed upon by both
teams. Meetings shall not be conducted during the regular school day unless mutually agreed upon
by both parties.

E. CAUCUS

Upon the request of either party, the negotiations meeting shall be recessed to permit the requesting
party a reasonable period to caucus. Such caucus shall not exceed thirty (30) minutes, unless
extended by mutual agreement.
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F. EXCHANGE OF INFORMATION

Prior to and during the period of negotiations, the Board and the Association agree to provide to each
other, upon request, all regularly and routinely prepared information concerning the issue(s) under
consideration.

G. EXECUTIVE SESSIONS AND PROGRESS REPORTS

Negotiating meetings shall be in executive sessions unless mutually agreed that the meetings shall
be open to the public.

Periodic progress reports may be issued during negotiations to the public provided that any such
release shall have the prior knowledge of both parties.

H. AGREEMENT

When agreement is reached on those matters being negotiated, the entire TA'd package shall be
presented to the body that has the power to bind the agreement for the Board and for the
Association. While no final agreement shall be executed without ratification by the St. Henry
Education Association and adoption by the Board of Education, the parties mutually pledge that their
representatives will be clothed with all necessary power and authority to make proposals, consider
proposals, and make concessions in the course of negotiations.

I IMPASSE

The impasse resolution procedures herein shall supersede the dispute settlement procedures set
forth under ORC 4117.14.

The parties pledge themselves to negotiate in good faith, and in the event of failure to reach
agreement, to utilize in good faith such mediation facilities as are or may be provided.

J. MEDIATION

If agreement is not reached, either party may declare an impasse and request that an impartial
mediator be appointed. The mediator may be selected by agreement between the parties. If
agreement on the mediator is not reached within five (5) calendar days after the call for mediation,
the mediator will then be provided by the Federal Mediation and Conciliation Services.

Both parties hereby agree to give, upon request, such information as the mediator deems necessary.
Except by mutual written consent, the mediation process shall not extend for more than thirty (30)
calendar days from the declaration of impasse. The cost of securing and utilizing the services of a
mediator shall be shared equally by the Board and the Association.

K. TEN-DAY ADVANCE NOTICE PRIOR TO ANY WORK STOPPAGE ACTIVITY

In accordance with Chapter 4117 of the Ohio Revised Code, the Association agrees to provide no
less than ten (10) days advance notice to the Board prior to engaging in any strike or other concerted
refusal to work activity.
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ARTICLE lil - GRIEVANCE PROCEDURES

DEFINITIONS

1.

Grievance - complaint involving the alleged violation, misinterpretation, or
misapplication of the written agreement entered into between the St. Henry Board of
Education and the St. Henry Education Association.

Grievant - an employee or the Association alleging that some violation,
misinterpretation, or misapplication of the agreement had actually occurred.

Class Action Grievance - a grievance that affects more than one employee in the
bargaining unit alleging that some violation, misinterpretation, or misapplication of the
agreement shall have risen out of similar circumstances affecting each member of
said group.

Party in Interest - a representative of the Association serving as a party in interest. It
is assumed that the Association shall be a party in interest in a class action grievance.

Days - all weekdays except Saturday, Sunday, and legal holidays that are not
worked. The number of days indicated at each step shall be considered maximum
and every effort shall be made by all parties to expedite the process.

Resolution - If an appeal to the next level or step is not filed by the individual or class
action grievant within the time limit specified, the grievance will be termed settled on
the basis of the disposition at the preceding level.

Board response - If administration/Board has not responded to the grievance within
the time line set forth at any step of this grievance procedure, the grievance shall
automatically be deemed appealed to the next step of the grievance procedure,
except for appeals to arbitration which will require affirmative Association action.

RIGHTS OF THE GRIEVANT AND THE ASSOCIATION

1

The grievant has the right to Association representation at all meetings and hearings
involving the grievance.

A copy of the grievance form shall be included in the Addendum of this negotiated
contract. Copies should be available in each building.

Records of grievance proceedings shall not be maintained as a part of the employee's
personnel file.

All communications regarding grievances shall be reduced to writing and hand-
delivered or mailed by certified mail, return receipt requested. The Employer shall
provide the Association with copies of all communications.

Constructive receipt by the Employer shall be construed to be the delivery date to the
appropriate supervisor's office.

Constructive receipt by the Association shall be construed to be the delivery date to
the president or designated representative of the Association.

10
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7 Meetings and hearings held under this procedure shall be conducted at a time and
place which is fair and reasonable.

8. No reprisals or recriminations shall be taken against any employee who files or takes
part in a grievance.

9. The Association may submit any grievance that involves a group or class of teachers.
If it is limited in effect to one school, the grievance shall be submitted to the immediate
supervisor. Grievances that affect more than one school shall first be discussed with
the superintendent.  If the discussion does not resolve the grievance to the
satisfaction of the Association, the Association shall have the right to lodge a written
grievance with the superintendent. If such grievance is not lodged within twenty (20)
days following the act or condition which is the basis of said grievance, or when the
grievant(s) should have reasonably learned of the act which gave rise to the grievance,
such grievance shall no longer exist.

C. STEP ONE

Any employee having a grievance shall first discuss such grievance with the immediate supervisor or
administrator.

If the discussion does not resolve the grievance to the satisfaction of the grievant, such grievant shall
have the right to lodge a written grievance with the immediate supervisor or to contact the
Association to lodge the written grievance. If such grievance is not lodged within twenty (20) days of
the act which gave rise to the grievance or when the grievant(s) should have reasonably learned of the
act which gave rise to the grievance, such grievance shall no longer exist. The written grievance shall
be on a standard form contained in the agreement addendum and shall contain a concise statement
of the facts upon which the grievance is based with a reference to the specific provision of the
agreement allegedly violated, misinterpreted, or misapplied. A copy of such grievance shall be filed
with the superintendent and the Association.

The grievant shall have the right to request a hearing before the immediate supervisor. Such hearing
shall be conducted within five (5) days after the receipt of such request. The grievant shall be
advised in writing of the time, place, and date of such hearing and shall have the right to be
represented at such hearing by a representative of the Association.

The immediate supervisor shall take action on the written grievance within five (5) days after the
receipt of the grievance, or, if a hearing is requested, within five (5) days after the conclusion of such
hearing. The action taken and the reasons for the action shall be reduced to writing and copies sent
to the employee, the superintendent, and the Association.

D. STEP TWO

If the action taken by the immediate supervisor does not resolve the grievance to the satisfaction of
the grievant, such employee may appeal in writing to the superintendent. Failure to file such appeal
within five (5) days from receipt of the written memorandum of the immediate supervisor's action on
said grievance shall be deemed a waiver of the right of appeal. Upon request, a hearing shall be
conducted by the superintendent within ten (10) days after the receipt of request. The grievant shall
have the right to be represented at such hearing by the representative of the Association.

11
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The superintendent shall take action on the appeal of the grievance within ten (10) days after the
receipt of the appeal, or if a hearing is requested, within ten (10) days after the conclusion of said
hearing. The action taken and the reasons for the action shall be reduced to writing and copies shall
be given to the employee, the immediate supervisor, and the Association.

E. STEP THREE

If the action taken by the Superintendent does not resolve the grievance to the satisfaction of the
employee, such employee may appeal in writing to the Board within five (5) days after receipt of the
written memorandum of the Superintendent’s action on the grievance. The appeal must include
specific reasons why the action taken by the Superintendent is not satisfactory to the employee. The
written appeal to the Board shall be filed with the Treasurer of the Board and the Treasurer will
provide a copy to the Superintendent.

At the next regularly scheduled Board meeting, after the receipt of the written appeal, the Board shall
conduct a hearing at which the employee, Association representative (if any), and administration may
present their positions on the grievance. If the next regularly scheduled Board meeting is within ten
or less days of receipt of the written appeal, the Board shall conduct the hearing at the next regularly
scheduled Board meeting. The hearing shall be private unless the employee requests a public
hearing. The employee and administration shall be advised of the time, place, and date for such
hearing as set by the President of the Board of Education. The Board shall act upon the grievance
within seven (7) days after the conclusion of the hearing. The action taken by the Board shall be
sent to the Grievant and the Association President.

F. STEP FOUR

1. If the grievant is not satisfied with the suggestion for resolving the grievance received
at Step Three, the Association, within seven (7) workdays of receipt of such written
response, must notify the Superintendent of its intent to proceed to arbitration.

2. The parties mutually agree to use the following three arbitrators:

i Robert Stein
ii. David Stanton
iii. Charles Adamson

Assignment of grievances shall be made on a continuous rotating basis among the
three above-mentioned arbitrators. In the event that an arbitrator is unable to remain
on the list, the parties shall meet to mutually agree on a replacement.

3. With the exception of the selection of the arbitrator, or any other contractual provision
related to the arbitration hearing, the parties agree that the arbitration process shall
adhere to the American Arbitration Association's rules.

4, The arbitrator shall hold such meetings as he/she determines necessary to make a
fair and impartial ruling and issue his/her decision within forty-five (45) calendar days
of the hearing.

5. The arbitrator shall expressly confine himself to the precise issue submitted for
arbitration and shall have no authority to determine any other issues not so submitted
to him or her. The arbitrator shall not submit observations or declarations of opinion
which are not directly essential in reaching the determination. The arbitrator shall in

12
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no way interfere with management prerogatives involving Board discretion nor
interfere with the powers, duties and rules and regulations having the force and effect
of law. Additionally, the arbitrator shall have no power to alter, add to, modify or
subtract from the terms of this agreement.

The arbitrator has the authority to determine arbitrability if such an issue exists. The
Board must raise the issue of arbitrability thirty (30) workdays after receiving notice
from the Association of its intent to proceed to arbitration. Such notice shall include a
supporting memorandum submitted to both the Association and the arbitrator. The
Association shall have ten (10) workdays in which to file a response to the Board's
memorandum to both the Board and the arbitrator. The arbitrator shall make a ruling
on the arbitrability issue prior to hearing the grievance.

The arbitrator shall have the power to subpoena witnesses and documents.

No later than ten (10) workdays prior to the scheduled arbitration hearing a disclosure
conference must be held between the representatives of the Board and the
Association at which time all documents, exhibits, evidence, and names of witnesses
and the nature of their testimony shall be disclosed. Failure to disclose prior to the
hearing shall result in the exclusion of said evidence, exhibit, or testimony at the
arbitration hearing.

The ruling of the arbitrator shall be binding.

Arbitrator expenses and fees shall be the responsibility of the losing party. Each party
shall be responsible for the fees and expenses of its own representatives.

If the Association unilaterally withdraws the request for arbitration after being filed, the
Association shall be responsible for all costs and fees associated with said withdrawal
unless the allocation of the costs and fees are mutually agreed to by the Board and
the Association.

ARTICLE IV - CONTRACTS

A. TYPES OF CONTRACTS

1
2

3.

Limited
Continuing

Supplemental

B. CONTINUING CONTRACTS

Employees shall be eligible for continuing contracts and such contracts shall be granted in accordance
with the provisions of applicable Ohio Revised Code sections to include, but not limited to, Section
3319.08 and 3319.11, et. seq.

Those teachers who have been granted continuing contracts prior to July 1, 2013 shall be entitled to
continuing contract status under the terms and conditions of the preceding collective bargaining
agreements in existence at the time such continuing contracts were granted. In order to be considered

13
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for a continuing contract, a teacher must provide written notice to the Superintendent prior to October 1
in the year the teacher expects to be eligible to receive a continuing contract under R.C. 3319.08.
Failure to provide written notice prior to October 1 of the teacher's eligibility and consideration for
continuing contract may result in the teacher receiving a one-year limited contract. Any employee
wishing to obtain a continuing contract will be fully evaluated by the building principal for
recommendation to the Board of Education.

C. SUPPLEMENTAL CONTRACTS

The Board shall enter into limited supplemental contracts with each employee who is to perform
additional non-administrative duties for which compensation is authorized by the Board.

For any new supplemental position to be considered for approval by the Board, it must be proposed
to the Board through the administration.

The personnel directory, as published at the beginning of each school year, shall include a listing of
supplemental contracts and the persons under contract.

Employees' supplemental contracts shall be established as a percentage of the base teaching salary.
A copy of the supplemental salary indexes as established shall be attached to this contract.

Employees performing supplemental duties shall be issued written, individual, limited contracts that
include:

1 Duration of contract.

2. Title of position.

3. Amount of compensation.

4. All first year supplemental employees shall be provided with a current copy of their job
description upon hire. All job descriptions thereafter shall be made available upon
request.

D. NON-RENEWAL - TEACHING CONTRACTS

By June 1, the Superintendent shall notify each employee for whom he intends to recommend non-
renewal of contract. Such notice shall be in writing with circumstances given for that nonrenewal.

Upon receiving such notice, the employee is allowed ten (10) workdays in which to file with the
treasurer a written demand for a hearing with the Board. Once such demand has been received, the
treasurer must, within ten (10) days, provide the employee with a written notice setting forth the time,
date, and place of the hearing.

The persons permitted to attend the hearing, in addition to the Board members and the employee,
include the superintendent, the employee's immediate supervisor, legal counsel for the Board, legal
counsel or other designated representative of the employee, and any person designated by either
party to make a record of the hearing.

The non-renewal provisions shall supersede and replace in their entirety Ohio Revised Code Section
3319.11.

14
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NON-RENEWAL - SUPPLEMENTAL CONTRACTS

Supplemental contracts are awarded on an annual basis. The non-renewal of a supplemental
contract shall be accomplished with written notice to the teacher in accordance with the following
timelines:

F.

Fall and winter athletic supplementals - no later than April 30;

Spring athletic supplementals and other non-athletic extracurricular supplementals - no later
than June 15.

Any supplemental position, recommended for non-renewal, held by a non-bargaining unit

member shall be notified in writing no later than the timelines set above. All vacancies and
non-bargaining unit member supplementals shall be posted.

TERMINATION

The termination of an employee's contract shall be only for those reasons and following those
procedures set forth in Section 3319.16 of the Ohio Revised Code.

ARTICLE V - EMPLOYEE EVALUATION
OTES EVALUATION PROCEDURES

Each employee covered by this Agreement and who is subject to R.C. 3319.112 shall be
evaluated in accordance which Ohio Teacher Evaluation System (OTES) standards and the
procedures set forth in this agreement.

The Board and the Association agree that, on or before July 1, 2013, the Board, in
consultation with the Association, shall create and adopt a standards-based teacher
evaluation policy in conformity with the framework of OTES as developed under R.C.
3319.112. The policy shall be appended to this agreement upon its adoption.

1. OTES Committee

The Board and Association shall jointly form a committee to be known as the “OTES
Committee”. The OTES Committee shall comprise of the Superintendent, the building
principals, two teachers from each building, and the Association’s president. The
committee shall meet as necessary to formulate and propose the OTES evaluation
policy to the Board. The OTES Committee shall thereafter be a standing committee
which shall meet a minimum of twice per school year to review the OTES policy
adopted and make any necessary revisions and develop or revise forms needed to
implement the policies. All modifications or revisions to OTES must be recommended
by the OTES Committee before becoming part of the official OTES policy.

2. S.L.O. Committee

There shall also be established a standing committee to be known as the “Student

Learning Objectives Committee”, or the “S.L.O. Committee”. The committee shall

comprise the Superintendent, the building principals, and at least two teachers from

each building, which are appointed by the SHEA, and its primary purpose will be to
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regularly review the S.L.O.s formulated and written in compliance with OTES and the
Board’s policy adopted in conformity with R.C. 3319.112. The S.L.O. Committee shall
consider and develop rules to govern evaluations, including, but not limited to, the
maximum number of S.L.O.s to be written and the manner of submission and
implementation. The S.L.O. Committee will be compensated at a rate of $15.00 per
hour outside the school day.

B. NON-OTES EVALUATION PROCEDURES

Each employee covered by this agreement who is not subject to OTES requirements and Section A
of this Article shall be evaluated by his or her immediate supervisor in accordance with the following
procedures.

Unless more frequent evaluations are requested by the employee or evaluator:

1. Each limited contract employee shall be formally evaluated twice during the final year
of a limited contract; and

2. Each continuing contract employee shall be formally evaluated prior to December 1,
at least once every third year. Should deficiencies be noted, a second evaluation
shall be scheduled in accordance with the existing time sequence in Section B of this
Article.

Each employee being evaluated shall also perform a self-evaluation using pre-determined criteria.

The first evaluation shall be prior to December 1 and the employee being evaluated shall receive the
written evaluation form not later than December 10. The second evaluation shall be conducted and
completed between January 2 and April 1 and the employee shall receive the written evaluation form
by April 15.

Each formal evaluation in part shall consist of at least two (2) observations of thirty (30) minutes or
more in duration.

1. The first observation will be announced to the teacher at least 24 hours prior to the
observation.

2. More than two observations may be used per evaluation.

3. Both the employee and evaluator must sign the observation log form indicating the

time the observation began and the time the observation ended.

4, Strengths will be noted and deficiencies will be diagnosed. The evaluator shall share
checklists and observation reports used to support the conclusions reached in the
formal evaluation. The evaluator shall provide specific written recommendations and
means and methods for improvement for all areas in which a deficiency is noted.

Evaluation methods and techniques other than classroom observations may be used to determine
job performance. Documented deficiencies not noted during the formal observations must be put in
writing and provided to the employee. The evaluator must include a plan for improvements of these
deficiencies and a reasonable time for improvement.

16



St. Henry Final 2016 — 2019

If an iliness or a leave of absence of an employee should prevent the evaluation from being
completed within the given timelines, then any recommendation for renewal/non-renewal of the
employee’s contract shall be made on the basis of a modification of this process by the immediate
supervisor. No employee may file a grievance on the content of an evaluation.

NON-OTES TIME SEQUENCE FOR EVALUATION
SEPTEMBER

Immediate supervisors shall acquaint employees with district performance expectations, procedures
for observation and supervision, evaluation, and school district forms to be used in the evaluation
process.

SEPTEMBER - DECEMBER

Initial evaluation shall be conducted prior to December 1. The employee shall receive the written
evaluation form by December 10.

JANUARY - APRIL

A second evaluation shall be conducted between January 2 and April 1. The immediate supervisor
shall provide a copy of the completed evaluation to the employee and Superintendent no later than
April 15.

All evaluation forms shall be submitted to the superintendent's office by April 15.
NON-OTES CONFERENCES

At either the request of a teacher or an evaluator, a follow-up conference will be scheduled. The
employee shall receive a written copy of the evaluation report. Both the employee and the evaluator
shall sign and date the evaluation report. The employee by affixing his/her signature to the
evaluation indicates only that he/she has received and read such report. The employee's signature
does not necessarily indicate that he/she agrees with the evaluation. Copies of the evaluation shall
be retained by each person involved and an additional copy shall be filed with the superintendent.

NON-OTES OBJECTION TO EVALUATION

If the employee disagrees with the contents of the formal written evaluation, the employee may put
objections in writing and have them attached to the evaluation report to be placed in the employee's
personnel file in the immediate supervisor's office. A copy signed by both parties shall be retained

by the employee. The signature of the immediate supervisor indicates only that he/she has read the
objections.

ARTICLE VI - EMPLOYEE PLACEMENT

A. REASSIGNMENT AND TRANSFERS

Any employee wishing to request a transfer to a different building or reassignment in the same
building shall follow the procedure below - Posting of Vacancies.
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Whenever an employee's duties shall be changed from the previous year, or the time of hiring, the
employee shall receive immediate notice of such change.

B. POSTING OF VACANCIES

1. When an opening occurs that the Board decides to fill or a new position is created in a
professional position and/or supplemental contract during the school year, notice of
such opening and a basic job title and description shall be posted on the bulletin
board in each of the buildings' faculty lounge and by electronic mail to the district
electronic mailbox of all employees. Change in a job title of a supplemental contract
does not create a new position.

2. Applications for openings shall be filed at the Central Office within five (5) school days
or seven (7) calendar days.

N Those involved in the hiring process are obliged to consider any person currently
under contract for a change in position or supplemental contract, but nothing in this

agreement shall be construed so as to provide this person with prior right or special
consideration for said position. Notification of the successful candidate shall be made.

C. SUBSTITUTE DUTY

SUBBING DURING PREPARATION PERIODS

When an employee who is regularly scheduled for a preparation period is requested by the
immediate supervisor to teach another employee's class during that time period, that employee shall
be compensated at the rate of fifteen dollars ($15) per period.

It shall be the responsibility for the employee to execute the proper form and return the form to the
immediate supervisor. Payment for substitutions done shall be made on the first payroll processed
after properly executed forms have been received at the payroll office.

No employee can be required to sub during a preparation period more often than once per week.

Monitoring a class for a short time while teaching another class, and/or monitoring a study hall to
which students have been added do not qualify for payment under this section.

No employee will be requested to monitor a class for an entire period while teaching another class.
D. KINDERGARTEN STAFFING

Teachers or teacher aides on either a full or parttime basis shall be provided so as to provide a
twentyfive (25) student class size limit.

E. CERTIFICATION/LICENSE

Each employee shall provide to the Central Office a copy of every certificate/license held by that
employee at any time during the year.
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ARTICLE VIl - REDUCTION IN FORCE

Reductions in force shall be accomplished in accordance with the provisions of R.C. 3319.17, and as
supplemented by the following provisions:

A.

The names of employees whose contracts are suspended in a reduction in force will
be placed on a restoration list consisting of two categories: 1) teachers with continuing
contracts and 2) teachers with limited contracts. Employees on the recall list will have
the following rights as in Section B below.

Teachers with continuing contracts who have had their contract suspended pursuant

to R.C. 3319.17 shall have the right of restoration to continuing service status by the
Board and the first right of restoration to any teaching positions which become vacant
or are created for which they are or become qualified. If any teaching positions which
become vacant or were created and remain vacant or unfilled after all teachers with
continuing contracts have been restored as required under this section, then teachers
with limited contracts on the restoration list shall have the right to restoration to such
teaching positions which remain vacant or unfilled, provided they are qualified for or
become qualified for such position.

ARTICLE VIII - COMPLAINTS AGAINST TEACHERS

A. OUTLINE OF PROCEDURE

1.
2.

3.

Immediate Supervisor
Superintendent

Board of Education

B. PROCEDURE

Regardless of what level a complaint is made against a teacher, no action will be taken until it has
been referred to the teacher's immediate supervisor.

L

Step 1 — Immediate Supervisor

Complaints lodged against teachers by students, parents, or members of the
community should be referred to and resolved informally by the immediate supervisor.
The immediate supervisor will inform teachers who are the subject of any complaint,
oral or written, lodged in accordance with this paragraph as soon as possible after it is
lodged. The immediate supervisor may arrange a meeting with the teacher and/or the
source of the complaint.

Step 2 — Superintendent
If efforts to resolve the complaint do not lead to understanding or resolution of the
problem at the building level, the complainant shall have the complaint reduced to

writing for submission to the superintendent. The teacher shall be given a copy of the
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complaint as soon as possible after submission.
3. Step 3 - Board of Education

If efforts to resolve the complaint do not lead to understanding or resolution of the
problem at the superintendent's level, the complainant may submit a written complaint
to the Board of Education. Such meeting shall be held in Executive Session of the
Board. Complaints lodged with the Board first shall be referred to the first step of this
procedure.

C. GENERAL PROVISIONS

At step one of this procedure, the teacher shall be invited to any meeting where the complainant has
secured professional representation of his/her interests. If such professional representation occurs,
the teacher shall have up to ten (10) days to obtain representation prior to the complaint being heard.

The teacher shall be informed and invited to any meeting held at the superintendent or Board level
contained in Steps 2 or 3 above to discuss the complaint if the complainant and/or his/her
representative(s) are present. The complainant and/or the teacher may be accompanied by
representative(s) of their choosing. Conferences regarding such complaints shall be private. A
teacher may have up to ten (10) days to obtain counsel.

Any material placed in the teacher's folder must meet the conditions of Professional Personnel Files.

ARTICLE IX - CALENDAR PROVISIONS

1. The Association may provide input to the superintendent relating to the development
of a district calendar prior to March 1 of any year. A copy of the calendar as adopted
by the Board shall be distributed to each employee within five (5) days after the
adoption.

2. An employee's work year shall consist of one hundred eighty-four (184) days. This
includes the day of employees' meeting prior to the beginning of school (Orientation
Day), the day for records and reports at the end of the year (Records Day), plus the
one hundred eighty-two (182) days of school, of which two (2) days may be used for
professional meetings. The number of days scheduled under this Article shall not limit
the District’s ability to require additional days worked to ensure compliance with the
State minimum number of hours of instruction per year. The District shall continue the
practice of permitting up to five (5) calamity days per year, as long as the District
remains in compliance with mandatory State minimum number of hours of instruction.
Employees shall not be required to report for duty during these first five (5) calamity
days. All employees shall be required to make up any calamity days beyond five (5)
in a contract year. These make-up day(s) may or may not involve the attendance of
students. If a student make-up day(s) is deemed necessary by the Superintendent
then a make-up schedule will be developed by the Superintendent and communicated
to both the Board and SHEA. In the event that teachers are required to report on a
day that school is cancelled for students, teachers shall not be required to report until
10:00 a.m. and shall end their workday at 3:00 p.m. Teachers will not be required to
report to work if there is a Level 2 snow emergency ordered in Mercer County or the
county in which a particular teacher resides. In the event that a teacher is unable to
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attend because of a declared snow emergency, the teacher shall make arrangements
with their principal to make up the day.

Building and employee schedules and tentative class rosters will be distributed by e-
mail a minimum of four (4) weeks prior to the first meeting of any course: class lists
and study room lists are to be distributed by e-mail a minimum of two (2) weeks prior
to the first class meeting of any course provided that changes do not need to be made
in course assignments or schedules due to resignations, student changes, or
curriculum developments or changes.

The scheduled length of the instructional day, including homeroom periods, shall not
exceed seven (7) hours and twenty (20) minutes. The beginning and end of the
instructional day shall be established by the respective building administrators in
accordance with individual staffing and student supervision needs of the particular
building. This includes a minimum of thirty (30) minutes of duty-free lunch.
Preparation time shall be scheduled within the instructional school day with a
minimum of two hundred (200) minutes per week for full-time employees and pro-
rated for part-time employees. Time periods of less than fifteen (15) minutes shall not
be considered planning time.

Employee orientation day shall be a full day for all certificated employees.

Each employee will be required to stay only until noon on the records day at the end
of the year provided that the work is completed and checked by the immediate
supervisor.

Two (2) parent-teacher conference days may be scheduled on regular school days,
exclusive of professional days. The structure, schedule, and organization of the
parent-teacher days are to be established cooperatively by the faculty and principal. A
parent-teacher day shall consist of two (2), non-consecutive three (3) hour sessions.
There will be no school on Friday of that week.

ARTICLE X - ADMINISTRATIVE INITIATED MEETINGS

FACULTY MEETINGS

It is hereby agreed that the following provisions shall apply to staff meetings, in-service meetings,
and other administrative-initiated meetings.

B.

1.

Staff meetings shall be scheduled a minimum of one (1) week in advance, and shall
not exceed one and one-half hours in length.

A comprehensive written agenda shall be established and provided at least two (2)
workdays prior to the meeting.

All employees are to be present for a called meeting. An excuse may be requested in
writing from the immediate supervisor at least two (2) days in advance. An unexcused
absence is to be noted in the employee’s attendance record.

IN-SERVICE MEETINGS
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1. In order to encourage professional growth in the disciplines, understanding of child
development, methodology, and the use of multimedia instructional materials, in-
service programs shall be developed each year. The content and nature of the
programs developed should be designed to meet identified interests and to provide
assistance with areas which the school appraisal shows need upgrading.

2. Each faculty member must attend ten (10) hours of professional in-service training per
year. These ten (10) hours of in-service must be prior approved and will be counted
as two (2) days in a staff member's work year.

3. Each faculty member will be paid the regular daily rate of pay for each in-service day.
If fewer than the required number of hours are documented, the employee will receive
a reduction in pay directly in proportion to the number of hours missed. Reduction in
pay for each part-time teacher will be pro-rated according to his/ner F.T.E.

4. Requests for approval shall be submitted on an official form to the immediate
supervisor a minimum of one (1) week in advance. After reviewing, the immediate
supervisor shall submit the request to the superintendent for final approval. The form
will be returned to the teacher indicating the superintendent's approval or denial.

b, Documentation of attendance will be provided by the teacher by completing the
verification portion of the official form. It shall be returned to the immediate
supervisor. A yearly record of the participation in these activities is to be maintained
by each employee on the in-service record on file in the immediate supervisor's office.

Any faculty person, who does not provide this documentation of attendance, will be
considered as absent without leave unless some other leave is applicable.

In the event that a scheduled, local in-service meeting must be canceled and rescheduled to
a later date, the date shall be a weekday already provided in the calendar as a possible
make-up day. A written survey of the employees will be done to get their input concerning
the choice of the day. The survey will be jointly constructed, administered, and tabulated by
the superintendent and the president of the Association or their designees.

IN-SERVICE COMMITTEE

A committee of three (3) employees, each representing one of the three (3) faculties in the
district and selected by them, along with the president of the Association, the superintendent,
and a principal shall comprise the committee. Terms of the faculty representatives may be
for more than one year.

The committee shall develop an on-going long-range program, and establish direction, rules,

patterns and procedures for use of those days. The first meeting each year of the committee
shall be held prior to February 1.

ARTICLE Xl - LEAVES

SICK LEAVE

Full-time Employees: An employee that fulfills the terms of a contract even though not
employed the full day. Example: A bus driver is a full-time employee as a bus driver.
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Immediate Family: Shall include the following: the employee’s (1) spouse; (2) children
(natural or legally adopted); (3) grandchildren; (4) parents; (5) siblings; (6) grandparents; (7)
others residing in the same household as the employee (e.g., a foster child) and (8) those
related through marriage at the same level as those above.

The Board of Education, subject to the recommendation of the administrative officer, may
extend these provisions if it feels the situation warrants further consideration, or the employee
may file a written request for reconsideration by the Board. This request shall be presented
to the administrative head of the school system.

(B

Use: An employee may use sick leave pursuant to Section 3319.141 of the Ohio
Revised Code, for absence due to personal iliness, pregnancy-related iliness, injury,
exposure to contagious disease, and/or to care for a person in the employee's
immediate family who is ill or injured. Any absence is subject to the approval of the
administrative officer of the Board of Education. Sick leave shall be limited to the
maximum sick leave accumulated by the employee.

The length of time to be allowed for a death in the immediate family shall be
determined by the administrative head of the school system. The closeness of the
relationship and the circumstances involved shall be used as criteria for this
judgment. No more than one day may be used for the death of an aunt, uncle, niece,
nephew or cousin unless approved by the superintendent.

Accumulation: Each full-time employee of the St. Henry Board of Education shall
accrue one and one-fourth (1Y) days of sick leave for each completed month of
service. Unused sick leave is cumulative up to two hundred thirty-six (236 ) days. All
employees shall earn leave credit on the basis of twelve (12) months per year. The
school year shall be calculated from September 1.

At the beginning of a school year, new employees or returning employees who have
less than five (5) days accumulated sick leave, may borrow from their future
accumulation enough days to bring their balance up to five (5) days. If the employee
leaves the employ of the Board before the advanced sick leave days have been paid
back, the appropriate amount will be deducted from the employee's last paycheck.
For absence beyond the allowable leave time, or for any unapproved absence, full
wage deduction shall be made for each day or part day involved.

Each full-time teaching employee will receive additional compensation according to
the following schedule if they have used two (2) or fewer days of sick leave during the
school year:

0 days of sick leave used - $165
1 day of sick leave used - $110
2 days of sick leave used - $ 55

This compensation shall be paid no later thahe second pay date after the end of the
school year and shall be paid in one lump sum.

EXTENDED SICK LEAVE FOR CATASTROPHIC ILLNESS

In the event of a catastrophic (life-threatening) illness or injury to the employee, his/her spouse,
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natural or legally adopted child(ren) or parents, any bargaining unit member may request from the
extended sick leave committee, an advance of up to twenty (20) additional sick leave days per
person per year, provided the following criteria are met:

a. All accumulated sick leave and personal leave has been exhausted.

b. Appropriate documentation of the catastrophic iliness shall be submitted to the
committee along with the request for the additional day(s).

(5 Denial of a request for additional sick leave day(s) for catastrophic illness or
injury shall be neither arbitrary nor capricious in its application. Denial of the
request for additional day(s) shall not be subject to the grievance procedure.

The extended sick leave committee shall be comprised of two members appointed by the SHEA
President, two members of the classified staff and one administrator appointed by the
Superintendent. The decisions of the committee shall be made by majority rule. The committee shall
use the definition of catastrophic illness utilized by the FMLA as a guideline in making their decisions.

Any bargaining unit member utilizing additional sick days under this provision shall be required to
“pay back” the additional sick days advanced. For bargaining unit members who are advanced more
than five days, they shall not be required to be paid back more than five days a year. The negative
balance will be forwarded to the next school year. This pay back will be accomplished by deducting
the appropriate number of days from the bargaining unit member's annual sick leave accrual. For
accounting purposes the bargaining unit member would begin the year with a negative balance and
will not be able to use or accrue additional sick days for that year until the negative balance for that
year has been paid back in full.

Persons who are no longer employed by the District due to a reduction in force, termination, non-
renewal, death and/or inability to work due to the iliness they were on leave for shall not be required
to pay back the advanced sick leave days.

C. MATERNITY LEAVE

Application for maternity leave shall be in writing to the superintendent giving the expected delivery
date. The employee should work as long as her doctor allows her to work. Once she is no longer
able to work because of the pregnancy, a state of disability shall be declared. The employee shall be
granted disability sick leave from her accumulated sick leave. If the employee does not have
adequate sick leave to cover the needed disability leave, she may request a leave of absence,
without pay, from the superintendent. After the delivery of the child, the employee shall contact the
superintendent relative to her plans to return to work. An employee is entitled to utilize whatever sick
days she has accumulated up to thirty (30) days within a forty-five (45) calendar day pericd, without
restriction, for pregnancy disability. If an employee is absent from the job more than thirty (30) days
due to pregnancy disability, however, a written medical statement from the attending doctor is
required before additional sick days will be approved. The doctor's statement must be sent to the
superintendent. The employee must return to work as soon as possible upon written release by the
attending physician or request an unpaid maternity leave of absence. The use of this leave must be
approved by the Board of Education. An employee receiving such leave shall be entitled to pay
premiums to purchase the insurance coverage as provided by this agreement.

D. FAMILY MEDICAL LEAVE ACT
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The Board of Education agrees to provide leave in accordance with the rules in effect under the
Family Medical Leave Act at the time of the leave request.

E. PERSONAL LEAVE DAYS

il

Each year, professional employees covered by this contract shall be entitled to three
(3) personal leave days that may be used without restriction (except for limitations
below). Up to two (2) unused days may be carried over to the next school year. No
employee shall have more than five (5) days of personal leave to his/her credit at the
beginning of a school year.

Personal leave may be used in half-day and full-day increments.

Personal leave days granted preceding or following a school holiday or school
vacation time shall be limited to three (3) employees each in grades K-4, 5-8 and 9-12
for a total of nine (9) employees for the District A plan for approving requests for
these days shall be mutually developed by the Association and the administration. A
teacher may only use two (2) personal days each school year preceding or following a
school holiday. A teacher may not use a personal leave day during the first three (3)
or last three (3) instructional days of the school year unless prior written approval is
provided by the Superintendent or his/her designee.

No more than one person per building per day may use a personal day unless a
substitute teacher is obtained, a substitute is not needed, or the person's classes can
be supervised by regular personnel in the building.

Application for use of these days shall be made on a specified form to the immediate
supervisor at least two (2) days in advance of the intended use except in case of an
emergency. Approvals shall be considered on the basis of the earliest application.
Emergency approval shall be handled by phone or in person: however, the approved
form shall be filled in and approved by the immediate supervisor or his agent at a later
time.

Any personal days (or part thereof) remaining to the credit of or unused by a
professional employee at the end of the school year shall result in additional per diem
for each unused day equal to the regular substitute teacher's rate of pay for such
position in effect at the end of the school year. An employee may request to have up
to two (2) unused days carried over to the next school year in lieu of payment for that
day. The additional compensation shall be paid by the second pay date after the end
of the school year in one lump sum payment.

F. PROFESSIONAL LEAVE

1.

1. Visitation, Workshops, Professional Meetings

Employees may request administrative approval for attendance at workshops,
professional meetings, or for a visitation to another school system. An immediate
supervisor may also encourage that an individual attend certain functions. Teachers
or supervisors requesting approval of professional leave shall file an application form
which is available in each of the building offices. If approved, reasonable expenses
will be paid upon request. Meals shall be reimbursed up to the following amounts:
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Breakfast: $ 5.00
Lunch: $10.00
Dinner: $15.00

An agenda of the meeting to be attended or a summary of reasons for the visit should
accompany the request along with an estimate of the expenses or cost.

Upon approval by the immediate supervisor and the superintendent, the attendance
would provide for the teacher’s regular daily rate of pay.

Decisions regarding approval will be based upon the reasonableness of the request,
the distance and the cost involved, the degree of probability of value to the district,
and the frequency of the request. Reasons shall be provided when the request is
denied.

Approval will not be granted for requests that are primarily personal in nature, and do
not indicate a probability of value to the district.

A yearly record of the participation in these activities is to be maintained by the
participant on the in-service record on file in the immediate supervisor's office.

Professional leave cannot be used for in-service credit.
2. College Courses

Upon request and approval of the superintendent, employees shall be allowed to
leave for the purpose of attending college classes at a maximum rate of one-half (%)
hour per week, once per week. This shall not be counted against approved leave
days.

ASSOCIATION LEAVE

The St. Henry Education Association president or his/her designee shall be granted up to two
(2) days of leave to be used for conducting Association business. The Board shall only pay
the cost of substitute teachers.

FUNERAL LEAVE - STUDENT DEATH

When a student death occurs within the student membership of a building, the principal of
that building shall appoint a faculty group not to exceed three (3) faculty persons to be the
official school representatives at the funeral service of that pupil. Volunteers for this function
are to notify the principal of their willingness to serve as soon as possible after the
announcement of the service. A faculty member may decline the appointment.

If persons other than the official representatives decide of their own volition to attend a
student funeral service, their absence shall involve the use of sick leave or personal leave if
applicable and requested.

If unusual circumstances, such as multiple deaths or a total exodus of students to attend a
funeral service, the local superintendent may modify the policy to reflect the situation.
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UNPAID LEAVE

The Superintendent may approve unpaid leave for emergency situations, death in the family,
and/or exigent circumstances. The Superintendent is directed to consider an employee’s
attendance record in deciding to grant or deny unpaid leave.

ARTICLE XII - INSURANCE

A Summary Plan Description, which describes the benefits available to employees, shall be
distributed to every employee. A copy of the Summary Plan Description, signed and dated by
representatives of the Board and the Association, shall be on file in the Central Office and a copy
provided to SHEA president. Any additions to coverage will be added to the Summary Plan
Description as soon as possible.

A.

LIFE INSURANCE

The Board shall purchase a group term life insurance policy for each employee in the amount
of forty thousand dollars ($40,000).

MEDICAL AND PRESCRIPTION DRUG INSURANCE

1.

The insurance plans offered by the Board of Education will be the plans that are
offered by the Mercer-Auglaize Employee Benefit Trust.

Employees will pay eleven percent (11%) of the monthly insurance premium for the
2016-2017 contract year.

Employees will pay twelve percent (12%) of the monthly insurance premiums effective
July 1, 2017.

Employees who choose to take the Prescription Drug Plan will pay eleven percent
(11%) of the monthly premium for 2016-2017 contract year.

Employees who choose to take the Prescription Drug Plan will pay twelve percent
(12%) of the monthly premium effective July 1, 2017.

Until January 1, 2017, those employees who chose the High Deductible Plan with a
Health Savings Account (HDP/HSA) will pay the same dollar amount in premium that
equals the employee contribution of eleven percent (11%) of the MABT regular plan.
After January 1, 2017, the employees choosing the HDP/HSA shall pay the applicable
employee percentage of the HDP/HSA as stated in this Article.

The Mercer-Auglaize Employee Benefit Trust offers a high deductible, health savings
account plan that the Board is making available to its employees.

The Board agrees to contribute Nine Hundred Dollars ($900.00) annually toward a
single HSA and One Thousand Eight Hundred Dollars ($1,800.00) annually toward a
family HSA. Contributions shall be made in two (2) equal installments. The first
installment will be paid with the first pay in January and the second installment will be
paid with the first pay in July.
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The open enrollment period of the medical insurance program shall be consistent with
the open enrolliment period set by the Mercer-Auglaize Benefit Trust.

The employer shall make a listing of plans and the employee contribution levels
available to the employee.

2. If both spouses of a family are employed by the school system, they may select one
family plan.
3 A Section 125 plan shall be available that will enable an employee to pay

contributions on a pre-tax basis.

DENTAL INSURANCE

The Board shall purchase an individual or family dental insurance policy for each employee.
Employees may choose among plans offered by the Mercer/Auglaize Employee Benefit
Trust. Employees will be required to pay eleven percent (11%) of the monthly premium for
the 2016-2017 contract year.

Employees will be required to pay twelve percent (12%) of the monthly premium effective July
1,2017.

PURCHASE OF INSURANCE

Employees may purchase insurance through the provision of the COBRA law after their
eligibility for employee insurance benefits expires.

ARTICLE XIlil - SALARIES AND PAYMENTS

TEACHER SALARIES

1. Salaries for the school year 2016-2017 shall be based upon an indexed salary
schedule with the base amount of thirty-four thousand eight hundred seventy-seven
dollars ($34,877) for the bachelor's degree column, O years experience. (Complete
index and schedule included in the addendum.)

2. Salaries for school year 2017-2018 shall be based upon an indexed salary schedule
with the base amount of thirty-five thousand four hundred dollars ($35,400) for the
bachelor's degree column, 0 years experience. (Complete index and schedule
included in the addendum.)

3. Salaries for school year 2018-2019 shall be based upon an indexed salary schedule
with the base amount of thirty-six thousand two hundred fourteen dollars ($36,214) for
the bachelor's degree column, 0 years experience. (Complete index and schedule
included in the addendum.)

4. Longevity increments of $150, $300, $450, $750 and $1,000 are provided after 5, 10,
15, 20 and 25 years of consecutive local service, respectively.
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Salary notices will be provided to all teaching employees at the beginning of each
school year.

THE ASSOCIATION AND THE BOARD HAVE AGREED TO A SALARY INCREASE:

2016-2017: 1.5% on Base
2017-2018: 1.5% on Base
2018-2019: 2.3% on Base

Any employee employed by St. Henry Schools who suffered a loss of steps as a result
of the step contract freeze shall recover steps effective July 1, 2016 and then again, if
applicable, on July 1, 2017. Employees shall not receive back pay but will be
advanced on the salary schedule.

PLACEMENT/ADVANCEMENT ON THE SALARY SCHEDULE

1.

An employee with a Bachelor's Degree shall be paid on the Bachelor's Degree
column.

An employee with a Bachelor's Degree that has completed a total of one hundred fifty
(150) semester hours shall be paid on the Five (9) Year column. The hours may be
graduate hours, undergraduate hours, or a combination of both,

An employee with a Master's Degree shall be paid on the Master's Degree column.
The employee’s Master's Degree must be in the employee’s area of licensure and/or
any other educational area including but not limited to school administration or
guidance to qualify for advancement to the Master's Degree column.

An employee with a Master's Degree who has completed an additional fifteen (15)
semester hours of graduate credit after completing a Master's degree shall be paid on
the Master's +15 hour column, Undergraduate hours will count if prior written
approval was granted by the superintendent. Any employee qualifying for Master's
+15 before January 1, 1984 will continue to qualify for this classification. In order for
an employee to advance to the Master's Degree +15 column, the additional hours
must be in the employee’s area of licensure and/or any other educational area
including but not limited to school administration or guidance.

An employee shall advance horizontally on the salary schedule by acquiring additional
training as follows:

a. Sufficient course work or a higher degree is earned.

b. Satisfactory evidence of such completion s provided to the
Employer. Satisfactory evidence shall be an official transcript issued by the
appropriate institution or program.

Horizontal advancements on the salary schedule shall be made effective September 1
and February 1 of each year. A February 1 advancement will increase an employee's
pay by one-half of the schedule increment on the salary schedule in effect at the
beginning of the school year and shall be paid in a lump sum.
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METHOD OF PAYMENT

Salaries shall be paid in twenty-four (24) substantially equal payments. Payroll pay dates will
be on the fifth (5™) and twentieth (20") of each month.

All employees must be enrolled in direct deposit no later than October 1, 2013.

If a teacher submits his/her letter of resignation for retirement purposes through STRS by
March 1% the teacher shall receive a five hundred dollar ($500.00) retirement incentive
payment no later than the teacher’s last payroll in April.

PAYROLL DEDUCTIONS/PROFESSIONAL DUES

1

A written authorization form for professional dues to be deducted must be submitted
to the Central Office by the Friday of the first week in which there is a school day.

Deductions will be made for the sum total of all professional dues.

Deductions will be made in substantially equal installments on each of the twenty-four
(24) payroll checks issued each year.

The payroll deduction form shall provide for one (1) year dues deduction, continuing
membership dues deduction, or revocation of continuing dues deduction.

The treasurer of the Board shall pay the total dues authorized withheld each month to
the Association on the last payday of the month.

SEVERANCE PAY

s

Upon presentation to the Board of proof of retirement from active teaching service in
the State of Ohio, the Board will pay severance pay calculated on the basis of one-
fourth (1/4) day of severance pay for each day of unused accumulated sick leave. The
severance credit cannot exceed fifty-eight (58) days.

Payment shall be made in one (1) total payment within thirty (30) days of
establishment of proof of retirement.

Calculation shall be based upon the employee's daily rate of pay in effect at the time-
of retirement.

Payment for extra duty contracts shall be excluded.

The amount to be paid shall be determined by multiplying the daily rate of the
teacher's base pay (exclusive of supplementals) by thirty-five percent (35%) of the
number of days of unused accumulated sick leave days provided that the teacher
retires with thirty (30) or less years of service under STRS guidelines.

MILEAGE REIMBURSEMENT

The reimbursement rate for approved travel for employees shall be the current IRS rate.
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G. SALARY CHANGES

Whenever a change in pay occurs for an individual because of a supplemental contract that
extends over a period of time less than a full school year, a leave of absence, or a retirement
during the school year, the pattern of payment shall be mutually agreed upon by the
individual and the treasurer of the school district.

If a change in pay occurs because an absence not covered by leave results in a reduction of
pay, the reduction in pay will be taken from the check(s) in the payroll period(s) next following
the absence.

5 EXTENDED DUTY DAYS

The Board acknowledges and understands that in the event the Board wishes to create,
amend and/or change the amount of extended duty days assigned to teachers or to eliminate
any extended duty days, the Board will enter into effects bargaining with the Association.

I PROFESSIONAL FEES
The Board agrees to reimburse teachers covered under this master agreement for
professional association fees up to $80.00 per year. These association fees must be relevant
to their teaching fields. Examples include: teachers assigned to teach music shall be
reimbursed for Ohio Music Education Association fees; teachers who teach gifted children
shall be reimbursed for Ohio Association of Gifted Children fees; school counselors shall be
reimbursed for Ohio School Counselors Association fees. Such reimbursement shall be

made within 30 calendar days of the Board’s receipt of evidence that the employee has paid
the fees.

ARTICLE XIV - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEES

The Association and the Board agree to abide by the rules and regulations established by the county
Local Professional Development (LPDC) Committee.

A teacher who serves on the county-wide LPDC Executive Committee shall be compensated at the
rate of $600 per year.

A subcommittee member other than the Executive Committee member, will be compensated at $25
per hour up to a maximum of $500 per year.
ARTICLE XV - TUITION REIMBURSEMENT

A tuition reimbursement fund will be creafed each school year. This fund is not to exceed thirty-five
percent (35%) of the base salary at the Bachelor's level.

A. ELIGIBILITY CRITERIA
1. Course work

a. Shall be from an approved college or university.
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b. Shall be at the graduate level. (Undergraduate hours may be approved for
special circumstances, but the superintendent must grant prior approval.)

G Shall be restricted to an educational area that would benefit the school system.
d. Shall be successfully completed.

Applicants will attest that no other compensation from any source is being received.
The reimbursement rate may not exceed $2,500 per year per teacher.

Teachers will become eligible for the tuition reimbursement program beginning on
teacher orientation day of their first work year under contract with the district.

To be eligible for payment, the courses must have been taken during the school year
beginning with the institution’s fall term and ending with the institution’s summer term.
(Example: reimbursement paid in October of 2009 will be for the courses satisfactorily
completed during the fall terms of 2008 through the summer terms of 2009 as
reported on the official transcript.)

Applicants for tuition reimbursement will agree to remain employed by the District for a

period of two (2) years immediately following the school year during which the
reimbursement is approved. If a release is requested and granted, the employee will
reimburse the amount of tuition reimbursement received during the time period for the
course or courses to the Board. Persons who are released by a reduction in force,
termination, non-renewal, death, and or long term illness of themselves, spouses or
children are not subject to the two-year provision.

APPLICATION PROCEDURES

la

2.

An application shall be filed and approved by the superintendent prior to enrolling in
the course.

Application will list course and tuition amount being requested.

VERIFICATION AND PAYMENT

Upon completion of coursework, but no later than October 1 in the year the payment is made,
the applicant will submit the following to the superintendent:

8

2.

Proof that payment of tuition has been made by the applicant.

The applicant shall attest that no payment for this course has been received from any
other source.

Evidence of successful completion of the course. Satisfactory evidence shall be an
official transcript issued by the granting institution. A grade of an A or B (or a P in
Pass/Fail courses) must have been attained.

Part-time certificated staff members shall receive a prorated percentage benefit based
upon the employee's percentage time employed.
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5. If the total aggregate cost of the authorized number of credit hours submitted by
certificated staff exceeds the maximum limit established each year, the hourly
reimbursement rate will be adjusted and prorated by dividing the maximum limit by the
total aggregate number of hours submitted. The result of this calculation will be the
adjusted reimbursement rate.

6. Payment will be made by warrant check in October following the end of the prior
contract school year.

ARTICLE XVI - CONCLUSION/CONTRARY TO LAW

A. Al items in this contract which supersede applicable state law and which may permissibly do
so under ORC 4117.10(A) shall not be affected by this article. Should any clause of this
contract be held to be in violation of the law by a court of competent jurisdiction or new
legislation, then that clause of the contract shall be rendered null and void, but the remainder of
the contract shall remain in full force and effect.

B. Consistent with Ohio Revised Code Chapter 4117, this agreement shall supersede and
replace in its entirety any and all provisions of Ohio law which are in conflict or inconsistent
with any provisions of this agreement.

ARTICLE XVII - DURATION

A.  This contract shall take effect July 1, 2016 and expire June 30, 20109.

B.  This contract may be extended by mutual consent of both parties.

Ratified and Approved

Date: jqpf// 2l , S Date: /fﬂ/// 2.

ST. HENRY EDUCATION ASSOCIATION ST. HENRY BOARD OF EDUCATION
By: . 5,\///,///%;, &/)
President

By: M&wawm/fw

Vice President
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ADDENDUM TO THE NEGOTIATIONS CONTRACT

The following items are not covered in the contract, but they are covered in the Ohio Revised
Code.

1. Sabbatical Leave
2. Military Leave
3. Jury Leave

4. Leave of absence
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CERTIFIED EMPLOYEES SALARY SCHEDULE AND INDEX
EFFECTIVE 2016-2017 SCHOOL YEAR
ST. HENRY CONSOLIDATED LOCAL SCHOOLS

Base 34,877
g;: Non-Degree Bachelors Five Years Masters Masters + 15

1.000 1.039. 1.120 1.140

0 30,165 34,877 36,238 39,063 39,760
1.039 1.083 1.169 1.191

1 31,371 36,238 37,772 40,772 41,539
1.078 1.127 1.218 1.242

2 32,548 37,598 39,307 42,481 43,318
1.117 1.171 1.267 1.293

3 33,720 38,958 40,841 44190 45,097
1.156 1.215 1.316 1.344

4 34,900 40,318 42,376 45,899 46,875
1.195 1.259 1.365 1.395

5 36,050 41,679 43,911 47,608 48,654
1.234 1.303 1.414 1.446

6 43,039 45,445 49,317 50,433
1.273 1.347 1.463 1.497

7 44,399 46,980 51,026 52,212
1.312 1.391 1.512 1.548

8 45,759 48,515 52,735 53,990
1.351 1.435 1.561 1.599

9 47,119 50,049 54,444 55,769
1.390 1.479 1.610 1.650

10 48,480 51,584 56,153 57,548
1.429 1.523 1.659 1.701

11 49,840 53,118 57,862 59,327
1.468 1.567 1,708 1,752

12 51,200 54,653 59,571 61,105
1.507 1.611 1,757 1.803

15 52,560 56,188 61,280 62,884
1.546 1.655 1.806 1.854

18 53,921 57,122 62,989 64,663
1.855 1.905

21 64,698 66,442

Longevity increments of $150, $300, $450, $750 and $1.000 are provided
after 5, 10, 15, 20, and 25 years of consecutive local service, respectively.
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CERTIFIED EMPLOYEES SALARY SCHEDULE AND INDEX

EFFECTIVE 2017-2018 SCHOOL YEAR

ST. HENRY CONSOLIDATED LOCAL SCHOOLS

Base 35,400
;;: Non-Degree Bachelors Five Years Masters Masters + 15

1.000 1.039 1120 1.140
0 30,617 35,400 36,781 39,648 40,356
1.039 1.083 1.169 1.191
1 31,842 36,781 38,338 41,383 42,162
1.078 1.127 1.218 1,242
2 33,036 38,161 39,896 43117 43,967
1.117 1171 1.267 1.293
3 34,226 39,542 41,454 44,852 45,772
1.156 1.215 1.316 1.344
4 35,424 40,923 43,011 46,587 47,578
1.195 1.259 1,365 1,395
5 36,591 42,303 44 569 48,31 49,383
1.234 1.303 1414 1.446
6 43,684 46,126 50,056 51,189
1.273 1.347 1.463 1497

7 45,064 47,684 51,790 52,994
1.312 1.391 1512 1.548

8 46,445 49,242 53,525 54,799
1.351 1.435 1.561 1.599

9 47,826 50,799 55,260 56,605
1.390 1.479 1.610 1.650

10 49,206 52,357 56,994 58,410
1429 1.523 1.659 1.701

11 50,587 53,914 58,729 60,216
1.468 1.567 1.708 1.752

12 51,967 55,472 60,463 62,021
1.507 1.611 1.757 1.803

15 53,348 57,030 62,198 63,826
1.546 1.655 1.806 1.854

18 54,729 58,587 63,933 65,632
1.855 1.805

21 65,667 67,437

Longevity increments of $150, $300, $450, $750, and $1,000 are provided
after 5, 10, 15, 20, and 25 years of consecutive local service, respectively.
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CERTIFIED EMPLOYEES SALARY SCHEDULE AND INDEX
EFFECTIVE 2018-2019 SCHOOL YEAR
ST. HENRY CONSOLIDATED LOCAL SCHOOLS

Base 36,214
g;; Non-Degree Bachelors Five Years Masters Masters + 15

0 31,321 36,214 37,627 40,560 41,284
1.039 1.083 1.169 1.191

1 32,574 37,627 39,220 42,334 43,131
1.078 1.127 1.218 1.242

2 33,796 39,039 40,813 44,109 44,978
1117 1.171 1.267 1.293

3 34,226 40,451 42,407 45,883 46,825
1.156 1.215 1.316 1.344

4 36,239 41,864 44,000 47,658 48,672
1.195 1.259 1.365 1.395

5 37,433 43,276 45,594 49,432 50,519
1.234 1.303 1.414 1.446

6 44,688 47,187 51,207 52,366
1.273 1.347 1.463 1497

7 46,101 48,781 52,981 54,213
1.312 1.391 1.512 1,548

8 47,513 50,374 54,756 56,060
1.351 1.435 1.561 1.599

9 48,925 51,967 56,530 57,907
1.390 1.479 1.610 1.650

10 50,338 53,561 58,305 59,753
1.429 1.523 1.659 1.701

11 51,750 55,154 60,079 61,600
1.468 1.567 1,708 1.752

12 53,162 56,748 61,854 63,447
1.507 1.611 1.757 1.803

15 54,575 58,341 63,628 65,294
1.546 1.655 1.806 1.854

18 55,987 59,935 65,403 67,141
1.855 1.905

21 67177 68,988

Longevity increments of $150, $300, $450, $750, and $1,000 are provided
after 5, 10, 15, 20, and 25 years of consecutive local service, respectively.
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Base Salar 34,877
POSITION INDEX SALARY

Intervention/Tutor (per instructional hour)

n.a

26

Intramural Director (Per Session)

0.001

35

Sophomore Class Advisor

0.004

140

Art Club Advisor, Elementary

Choral Director, Elementary (per production)

0.008

279"

Art Club Advisor, High School
Freshman Class Advisor

Future Educators Advisor

German Club Advisor

Science Club Advisor

Spanish Club Advisor

Choral Director, MS/HS (per production)

0.011

384

National Honor Society Advisor

0.014

488

BPA Club Assistant Advisor
SADD Club Advisor

0.019

663

8th Grade Advisor
BPA Club Advisor

Department Heads

0.023

802

Drama Director (may be shared) (per production)
Pep Band Director

Junior Class Advisor

Senior Class Advisor

Student Council Advisor

Computer Coordinator

0.046

1,604

Assistant to the Band Director

0.057

1,988

Academic Team Coach

0.0606

2,302

Yearbook Advisor

0.088

3,069

EXTRA DUTY SALARY SCHEDULE AND INDEX
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2017-18 SCHOOL YEAR
ST. HENRY CONSOLIDATED LOCAL SCHOOLS

Base Salar 35,400
POSITION INDEX SALARY

Intervention/Tutor (per instructional hour)

n.a

26

St. Henry Final 2016 —2019

Intramural Director (Per Session)

0.001

35

Sophomore Class Advisor

0.004

142

Art Club Advisor, Elementary

Choral Director, Elementary (per production)

0.008

283

Art Club Advisor, High School
Freshman Class Advisor

Future Educators Advisor

German Club Advisor

Science Club Advisor

Spanish Club Advisor

Choral Director, MS/HS (per production)

0.011

389

National Honor Society Advisor

0.014

496

BPA Club Assistant Advisor
SADD Club Advisor

0.019

673

8th Grade Advisor
BPA Club Advisor

Department Heads

0.023

814

Drama Director (may be shared) (per production)
Pep Band Director

Junior Class Advisor

Senior Class Advisor

Student Council Advisor

Computer Coordinator

0.046

1,628

Assistant to the Band Director

0.057

2,018

Academic Team Coach

0.066

2,336

Yearbook Advisor

0.088

3,115

EXTRA DUTY SALARY SCHEDULE AND INDEX
2018-19 SCHOOL YEAR
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Base Salar 36,214
POSITION INDEX SALARY

Intervention/Tutor (per instructional hour)

n.a

26

Intramural Director (Per Session)

0.001

36

Sophomore Class Advisor

0.004

145

Art Club Advisor, Elementary

Choral Director, Elementary (per production)

0.008

290

Art Club Advisor, High School
Freshman Class Advisor

Future Educators Advisor

German Club Advisor

Science Club Advisor

Spanish Club Advisor

Choral Director, MS/HS (per production)

0.011

398

National Honor Society Advisor

0.014

507

BPA Club Assistant Advisor
SADD Club Advisor

0.019

688

8th Grade Advisor
BPA Club Advisor

Department Heads

0.023

833

Drama Director {(may be shared) (per production)
Pep Band Director

Junior Class Advisor

Senior Class Advisor

Student Council Advisor

Computer Coordinator

0.046

1,666

Assistant to the Band Director

0.057

2,064

Academic Team Coach

0.066

2,390

Yearbook Advisor

0.088

3,187

ATHLETIC SALARY SCHEDULE AND INDEX

2016-17 SCHOOL YEAR
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ST. HENRY CONSOLIDATED LOCAL SCHOOLS

Base Salary 34,877

POSITION 0 YEAR 1YEAR 2YEAR 3 YEAR 4YEAR
Assistant Cross Country
Assistant Football, MS
Cheerleader/Competition Coach, MS
8th Grade Volleyball
7th Grade Volleyball
Assistant Varsity Baseball, HS
Assistant Varsity Volleyball, HS
Assistant Track, HS
MS Track
Assistant Varsity Softball, HS 1,395 1,604 1,814 2,023 2232
9th Grade Volleyball
8th Grade Basketball
7th Grade Basketball
9th Grade Baseball 1,674 1,918 2,162 2,407 2,651
Assistant Varsity Basketball, HS
Golf, HS
Cheerleader/Competition Coach, HS
Cross Country, HS 0.056 0.063 0.070 0.077 0.084
Head Football, MS
Junior Varsity Volleyball, HS
9th Grade Basketball
Junior Varsity Baseball, HS
Junior Varsity Softball, HS 1,953 2,197 2,441 2,686 2,930
Assistant Football, HS
Junior Varsity Basketball, HS
Weight Room Coordinator 2,372 2,720 3,069 3,418 3,767
Head Volleyball, HS
Head Baseball HS 0.088 0.101 0.114 0.127 0.140
Head Softball, HS
Head Track, HS 3,069 3,523 3,976 4,429 4,883
Head Football, HS 0.107 0.123 0.139 0.155 0.171
Head Basketball, HS 3,732 4.290 4,848 5,406 5,964

0.040 0.046 0.052 0.058 0.064

0.048 0.055 0.062 0.069 0.076

0.068 0.078 0.088 0.098 0.108

After each five (5) years of local service in a particular sport as a head coach, an individual will receive an
additional $100 applied to his/her regular salary figure. Maximum increment from such source is limited
to $300.

After each five (5) years of local service in a particular sport as an assistant or Middle School coach, an
individual will receive an additional $50 applied to his/her regular salary amount. Maximum additional
mcrement from such source is limited to $150.
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All football coaches on the high school staff are required to assist in the high school football conditioning
and practice during the month of August as part of their regular duties. A person serving as both head and
assistant coach shall receive one-half (1/2) of the assistant's pay in addition to pay for the head coach.

The Middle School football coach may be involved as an assistant to the high school program during the
month of August and prior to the start of the regular Middle School program at the request of the high
school coach and the approval of the Board of Education. An amount of up to $125 will be available for
the additional assignment of the Middle School coach.

All salary payments for athletic duties are contingent upon the satisfactory performance of such duties as
stated in the Administrative Regulations for the interscholastic program of the St. Henry Schools.
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ATHLETIC SALARY SCHEDULE AND INDEX
2017-18 SCHOOL YEAR
ST. HENRY CONSOLIDATED LOCAL SCHOOLS

Base Salary 35,400

POSITION FYEAR 2 YEAR 3 YEAR 4 YEAR
Assistant Cross Country

Assistant Football, MS
Cheerleader/Competition Coach, MS
8th Grade Volleyball

7th Grade Volleyball

Assistant Varsity Baseball, HS
Assistant Varsity Volleyball, HS
Assistant Track, HS

MS Track

Assistant Varsity Softball, HS 1,416 1,628 1,841 2,053 2,266
9th Grade Volleyball
8th Grade Basketball
7th Grade Basketball
9th Grade Baseball 1,699 1,947 2,195 2,443 2,690
Assistant Varsity Basketball, HS
Golf, HS

Cheerleader/Competition Coach, HS
Cross Country, HS 0.056 0.063 0.070 0.077 0.084
Head Football, MS

Junior Varsity Volleyball, HS
9th Grade Basketball

Junior Varsity Baseball, HS
Junior Varsity Softball, HS 1,982 2,230 2,478 2,726 2,974

Assistant Football, HS

0 YEAR

0.040 0.046 0.052 0.058 0.064

0.048 0.055 0.062 0.069 0.076

i i 0.068 0.078 0.088 0.098 0.108
Junior Varsity Basketball, HS
Weight Room Coordinator 2,407 2,761 3,115 3,469 3,823
Head Volleyball, HS
Head Baseball HS 0.088 0.101 0.114 0.127 0.140
Head Softball, HS
Head Track, HS 3,115 3,575 4,036 4,496 4,956
Head Football, HS 0.107 0.123 0.139 0.155 0.171
Head Basketball, HS 3,788 4,354 4,921 5,487 6,053

After each five (5) years of local service in a particular sport as a head coach, an individual will receive an
additional $100 applied to his/her regular salary figure. Maximum increment from such source is limited
to $300.
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After each five (5) years of local service in a particular sport as an assistant or Middle School coach, an
individual will receive an additional $50 applied to his/her regular salary amount. Maximum additional
increment from such source is limited to $150.

All football coaches on the high school staff are required to assist in the high school football conditioning
and practice during the month of August as part of their regular duties. A person serving as both head and
assistant coach shall receive one-half (1/2) of the assistant's pay in addition to pay for the head coach.

The Middle School football coach may be involved as an assistant to the high school program during the
month of August and prior to the start of the regular Middle School program at the request of the high
school coach and the approval of the Board of Education. An amount of up to $125 will be available for
the additional assignment of the Middle School coach.

All salary payments for athletic duties are contingent upon the satisfactory performance of such duties as
stated in the Administrative Regulations for the interscholastic program of the St. Henry Schools.
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ATHLETIC SALARY SCHEDULE AND INDEX
2018-19 SCHOOL YEAR
ST. HENRY CONSOLIDATED LOCAL SCHOOLS

Base Salary 36,214

3YEAR 4 YEAR

POSITION 1 YEAR 2 YEAR

Assistant Cross Country

Assistant Football, MS
Cheerleader/Competition Coach, MS
8th Grade Volleyball

7th Grade Volleyball

Assistant Varsity Baseball, HS
Assistant Varsity Volleyball, HS
Assistant Track, HS

MS Track

Assistant Varsity Softball, HS 1,449 1,666 1,883 2,100 2,318
9th Grade Volleyball
8th Grade Basketball
7th Grade Basketball
9th Grade Baseball 1,738 1,992 2,245 2,499 2,752
Assistant Varsity Basketball, HS
Golf, HS

Cheerleader/Competition Coach, HS
Cross Country, HS 0.056 0.063 0.070 0.077 0.084
Head Football, MS

Junior Varsity Volleyball, HS
9th Grade Basketball

Junior Varsity Baseball, HS
Junior Varsity Softball, HS 2,028 2,281 2,535 2,788 3,042
Assistant Football, HS

0 YEAR

0.040 0.046 0.052 0.058 0.064

0.048 0.055 0.062 0.069 0.076

) i 0.068 0.078 0.088 0.098 0.108
Junior Varsity Basketball, HS
Weight Room Coordinator 2,463 2,825 3,187 3,549 3,911
Head Volleyball, HS
Head Baseball HS 0.088 0.101 0.114 0.127 0.140
Head Softball, HS
Head Track, HS 3,187 3,658 4,128 4,599 5,070
Head Football, HS 0.107 0.123 0.139 0.155 0.171
Head Basketball, HS 3,875 4,454 5,034 5,613 6,193

After each five (5) years of local service in a particular sport as a head coach, an individual will receive an
additional $100 applied to his/her regular salary figure. Maximum increment from such source is limited to
$300.
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After each five (5) years of local service in a particular sport as an assistant or Middle School coach, an
individual will receive an additional $50 applied to his/her regular salary amount. Maximum additional
increment from such source is limited to $150.

All football coaches on the high school staff are required to assist in the high school football conditioning
and practice during the month of August as part of their regular duties. A person serving as both head and
assistant coach shall receive one-half (1/2) of the assistant's pay in addition to pay for the head coach.

The Middle School football coach may be involved as an assistant to the high school program during the
month of August and prior to the start of the regular Middle School program at the request of the high
school coach and the approval of the Board of Education. An amount of up to $125 will be available for
the additional assignment of the Middle School coach.

All salary payments for athletic duties are contingent upon the satisfactory performance of such duties as
stated in the Administrative Regulations for the interscholastic program of the St. Henry Schools.
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ATHLETIC SALARY SCHEDULE TOURNAMENT COMPETITION
ST. HENRY CONSOLIDATED LOCAL SCHOOLS

In the event that a high school interscholastic team advances beyond the first level in
tournament competition, the following payment schedule will apply:

POSITION PAYMENT

Head Football
Head Volleyball
Head Basketball
Head Baseball
Head Softball

$200 per additional
week

Head Track
Golf

Cross Country $100 per additional
Assistant High School Coaches (if involved in all practices and games) week

Band Director $75 per additional week

Assistant Track

Assistant Cross Country Coach
Cheerleader Advisor

Assistant to the Band Director

$50 per additional week

In those sports such as track, golf, and cross country, that may have participation at the tournament
level of less than five (5) team members, the amounts listed above shall be reduced by one-half.

Middle School and 9th grade coaches will not be considered for these payments,
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GRIEVANCE

Date of Grievance Date of Filing

Concise statement of grievance:

Specific provision of agreement allegedly violated, misinterpreted, or misapplied:

Name of person who allegedly viclated, misinterpreted, or misapplied the agreement:

This matter has been discussed with on
and it has not been resolved to my satisfaction.

| hereby officially file this grievance and make the following request:

| do not request a hearing.
| request a hearing.
| request representation of the Association at the hearing.

Signature of the Claimant

(If Class Action Grievance, signature should be that of
the spokesperson for the group or the Association
President. List names of other employees included in
Class action below or on other side of page.)
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