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ARTICLE I -RECOGNITION AND BARGAINING PROCESS

Recognition

The Ozkwood Board of Education [“Board”] recognizes the Oakwood Teachers'
Association [“Association”] affiliated with the Ohio Education Association and the
National Education Association, as the sole and exclusive collective bargaining
representative of all certificated teaching personmel employed by the Board, including
teachers, counselors, psychologists, tutors, speech and hearing specialists, school nurses
and substitutes serving in excess of sixty (60) consecutive workdays in the same position
in a given school year, he/she hereafter referred to as Unit Members, except as excluded
by law.

Excluded from representation are the Superintendent, Principals, Directors, Assistant
Principals, administrative assistants, supervisors, occasional substitutes, and managerial
and confidential employees as defined in ORC 4117 and all other employees.

Bargaining Process

1. Negotiations for a successor contract shall begin with a Notice to Negotiate filed
with the other party to the Agreement and with the State Employment Relations
Board anytime between ninety (90) and sixty (60) days just prior to the expiration
date of this Agreement and this bargaining period shall continue until the
expiration date of this Agreement or until agreement is reached, whichever comes
sooner.

a. Meeting dates shall be set by mutual agreement of the parties.

b. Each party may have a team of up to six (6) persons representing it at the
bargaining table.

2. When either party determines that bargaining impasse exists, that party may call
upon the mediation services of the Federal Mediation and Conciliatory Service
(FMCS) to assist in resolving the impasse,

3. Provided at least ninety (90) days have passed since the Notice to Negotiate was
delivered, provided this Agreement has expired, provided no successor
Agreement has been ratified, and provided FMCS mediation has been utilized, the
Association may serve notice and carry out a strike in accordance with ORC
4117. The parties agree that this shall serve as their mutually agreed dispute
resolution procedure and shall supersede the dispute resolution procedure found in
ORC 4117.14. ' ‘

4. Agreement shall be considered reached only upon proper ratification by both the
Board and the Association of the terms and conditions negotiated.

5. Offers made and not accepted may be withdrawn at any time without prejudice.



ARTICLE H — ASSOCIATION/MANAGEMENT RIGHTS

Association Rights

Exclusive recognition shall entitle the Association to the following:

1.

Use of designated bulletin boards in teachers' lounges and other bulletin boards
designated by the building Principal for Association business.

Payroll deduction of membership dues.
Brief announcement at faculty meetings of Association business.

Use of public address system at beginning or end of school day tegarding
Association meeting times and locations, and reminders of Association deadlines.

General distribution of printed bulleting via staff mail boxes. Distributions shall
be made by the Association representative or designee. Mail boxes shall not be
marked or labeled in any fashion. There shall be concurrent distribution of said
bulletins to the building Principal and Superintendent.

Association spokesperson rights at Board meetings.

Use of school buildings without charge at times when a custodian is normally on
duty; other times according to regulations promulgated by the Board.

Use of Board-owned copying machines, provided such machines shall be
operated by Unit Members at times which do not interfere with their normal
teaching duties and provided further that all costs of paper and materials used
shall be paid by the Association unless waived by the Superintendent.

Fair Share Fee:

a. Payroll Deductions: The Board shall deduct from the pay of Unit
Members who elect not to become or to remain members of the
Association, a fair share fee for the Association's representation of such
non-members during the terms of this Agreement. The Association shall
provide to the Treasurer a list of names of those Unit Members requiring
fair share deductions on or before September 30 of each work year.

b. Notification: Notice of the amount of the annual fair share fee, not to
exceed 100% of the unified dues of the Association, shall be transmitted
by the Association to the Treasurer of the Board on or about September 30
of each year during the term of this Agreement for the purpose of
determining the amount to be payroll deducted, and the Board agrees to
prompily transmit all amounts deducted to the Association.



C.

Schedule of Deductions:

(1)  All Fair Share Fee Payers - payroll deductions of annual fees shall
occur no later than the first payroll period on or after January 15®,
The period prior to this shall be considered the waiting period
prescribed in Ohio Revised Code (ORC) Section 4117.09. In case
of Unit Members newly hired after the beginning of the school
year, the payroll deduction shall commence on the first pay date
after the latter of:

(@)  sixty (60) days of employment in a bargaining unit
posttion; or

(b)  the first payroll period on or after January 15®.

(2)  Upon Termination of Membership During the Year - The
Treasurer of the Board shall, upon nofification from the
Association that a member has terminated membership, commence
the deduction of the fair share fee with respect to the former
member, and the amount of the fee yet to be deducted shall be the
annual fair share fee less the amount previously paid through
payroll deduction. The deduction of said amount shall commence
on the first pay date occurring on or after forty-five days from the
termination of membership.

Transmittal of Deductions: The Board shall transmit said fees along with
the dues and in accordance with the procedures utilized for regular dues
deductions.

Procedure for Rebate: The Association represents to the Board that an
internal rebate procedure has been established in accordance with Section
4117.09(C} of the ORC and that a procedure for challenging the amount of
the representation fee has been established and will be given to each
member of the bargaining unit who does not join the Association and that
such procedure and notice shall be in compliance with applicable state and
federal laws and the Constitution of the United States and the State of
Ohio.

Entitlement to Rebate: Upon timely demand, non-members may apply to
the Association for an advance reduction/rebate of the fair share fee
pursuant to the intemnal procedure adopted by the Association.

The Association shall indemnify and hold harmless the Board and its
agents from any liability arising from the implementation and execution of
the terms and conditions of this fair share fee provision provided that:

(1) The Board shall give ten (10) day written notice of any claim made
or action filed against it.
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10.

2) The Association reserves the right to designate counsel to defend
the Board.

(3)  The Board agrees to give cooperation to the Association and its
counsel in all proceedings; to permit the Association or its
affiliates to intervene; and to not oppose the Association or its
affiliate if it files and amicus curiae brief, and

(4)  The Board acted in good faith with regard to the fair share fee
provision.

There shall be no indemnification, however, if the Board intentionally or willfully
fails to apply or misapplies the fair share fee provision.

Association Leave: A Unit Member or members designated by the OTA president
to attend to Association matters will be granted paid leave in accordance with past
practice subject to at least three (3) working days advance written notice from the
OTA president to the Superintendenf. The above notwithstanding, the
Superintendent may refuse to grant such leave. It is acknowledged by the parties
to this Agreement that while a Unit Member is on Association Leave, said Unit
Member is not within the course and scope of employment by the Board.

Management Rights

The Board, by mutual agreement with the Association, commits itself to such Association
recognition and other conditions of employmment as incorporated in this Agreement. The
Board, on behalf of the electors of the District, retains and reserves unto itself the
ultimate responsibilities for proper management of the School District conferred upon
and vested in it by the Revised Code of Ohio and Constitution of the State of Ohio and
the United States, and excepted to the extent specifically modified by this Agreement,
shall include the responsibility for and the right:

1.

To maintain executive management and administrative control of the school
system and its properties and facilities, the efficiency of its operations, the
professional activities of its employees as related to the conduct of school affairs,
the direction and supervision of its employees and the determination of the course
of study for its students.

To hire all employees and, subject to the provisions of law, to determine their
qualifications, and the conditions for their continued employment, or their
dismissal, discipline or demotion; and to promote and/or transfer all such
employees; and to renew or non-renew their contracts. ‘

To delegate authority through recognized administrative channels according to
current Board policy.



To determine job scheduies, the hours of employment, and the duties,
responsibilities and assignments of employees with respect thereto, and the terms
and conditions of employment.

To determine the size and strength of the work force.

The exercise of the foregoing powers, rights, authorities, duties, and
responsibilities by the Board, the adoption of policies, rules, regulations and
practices in furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by the terms of this Agreement and
then only to the extent such terms thereof are in conformance with or do not
contlict with the Constitution and laws of the State of Ohio and the Constitution
and laws of the United States.

ARTICLE III - GRIEVANCE PROCEDURE

Definitions

L.

A grievance is a claim by a Unit Member or group of Unit Members or the
Association on its own behalf that there has been a violation of, misapplication of,
misinierpretation of, deviation from any of the provisions of the negotiated
Agreement between the Association and the Board, and any Board policy.

The aggrieved is a Unit Member, a group of Unjt Members, or the Association.

A class action is a grievance filed in behalf of a group of Unit Members by the
Association. The involved Unit Members must be identified.

Days shall be counted as actual working days. The number of days in each step
shall be considered to be a maximum. Every effort shall be made to complete the
process in as little time as possible. .

Party-In-Interest is person or persons charged by the grievant in the written
grievance as the person or persons responsible for the grievance.

A formal grievance report shall include the name and assignment of the grievant;
the date of filing; a statement describing the alleged grievable act, including the
date it occurred or became known to the grievant; and the applicable provisions of
the Agreement. It shall also include a request for relief and the signature of the
grievant or the grievant's representative.

Purpose and General Provisions

L.

The purpose of these procedures is to secure, at the lowest possible administrative
level, acceptable solutions to grievances. All proceedings shall be confidential.



Nothing in this Agreement shall be construed as a limitation on the right of the
grievant to discuss the matter informally with the Party-In-Interest or others and
having the grievance resolved without following the procedures provided herein
as long as this resolution is not inconsistent with the items specified in the
definitions of a grievance stated above.

This grievance process shall be followed prior to taking a grievable maiter before
a court or other government agency.

C. Time Limits

L.

If the initial step as provided herein is not initiated within thirty (30) days after the
aggrieved knew of the event or condition which brought about such grievance, the
grievanee shall be considered waived, except that a grievance involving wages
and/or economic fringe benefits may be filed within the reasonable time not to
exceed one (1) year after the aggrieved knew of the event or condition which
brought about such grievance.

If a decision on a grievance is not appealed within the time limits specified at any
step of the procedure, the grievance will be assumed settled on the basis of the
disposition at the step. Further action shall be batred.

If there is a failure at Step I or Step II of the procedure to communicate the
decision in the specified manner within the required time timited to the grievant,
unless the grievant approved an extension of time, he/she may proceed to the next
step.

In case a grievance is filed after May of the school year, the same time limits
specified in the various steps should be shortened as much as possible to allow the
grievance to be seftled by the end of the school year.

D. Procedure

1.

A grievant should first discuss the grievance with his/her immediate supervisor in
an effort to resolve the problem informally.

Step 1

If the grievance is not resolved during or as a result of the informal procedure, the
aggricved may file a Written Grievance Report with the immediate supervisor,
with a copy to be served on the Party-In-Interest. Within five (5) days of receipt
of the grievance, the immediate supervisor shall call a hearing concerning the
grievance which will include the grievant and his/her representative(s), if any, and
the Party-In-Interest and his/her representative(s), if any, and any other party who
may be able to offer information pertaining to the grievance. At this hearing, the
facts shall be brought out, and an effort shall be made to adjust the matter to the
satisfaction of all concerned. The immediate supervisor shall make a decision and
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—in-interest communicate it in writing to the grievant and the Party-In-Interest
within three (3) days after completion of the hearing.

Step [f

If the grievant is not satisfied with the disposition of the grievance at Step I, or if
no decision has been rendered within three (3) days after the presentation of said
grievance at Step I, the grievant may, within ten (10) days after the hearing at
Step I, refer the grievance, by means of the Written Grievance Report Form, to
the Superintendent. Within ten (10) days of the receipt of the grievance, the
Superintendent shall conduct a hearing concerning the grievance, which will
include the grievant and his/her representative(s), if any, the Party-In-Interest and
his/her representative(s), if any, arid any other party who may be able to offer
information pertaining to the grievance. Within five (5) days after the hearing,
the Superintendent shall render a decision, by submitting the completed Written
Grievance Report Form to the grievant and the Party-In-Interest.

Step III — Board Hearing

a. If the grievant elects to appeal the Step IT decision to the Board, or if no
decision has been rendered within five (5) days after the hearing at Step 11,
the grievant or the Party-In-Interest may, within ten (10) days after the
hearing at Step I, refer the grievance by means of the Written Grievance
Report Form, to the Board. Within ten (10) days of the receipt of the
grievance, the Board shall conduct a hearing concerning the grievance.

b. The hearing shall include the grievant and his/her representative(s), if any,
the Party-In-Interest and his/her representative(s), if any, and any other
party who may be able to offer information pertaining to the grievance.
Within ten (10) days after the hearing, the Board shall render its decision
on the grievance only, with its reasons for such decision, by submifting the
completed Written Grievance Report Form to the grievant and the Party-
In-Interest. Three (3) members of the Board shall constitute a quorum,
and three (3) concurring votes shall be necessary to render a decision.

C. The failure of the Board to achieve a quorum or to hold a special meeting
shall not prejudice the appeal but rather the hearing shall be held at such
time as a quorum can be achieved but no later than immediately following
the regular or special meeting of the Board next occurring after cxpiration
of the period of time during which the hearing should have been
scheduled. The failure of the Board to reach a decision shall be deemed
acceptance and approval of the decision of the Superintendent at the Step
II level.

d. Disposition of the grievance at the Step III level shall conclude this
grievance procedure. If the grievant remains dissatisfied, he/she shall then
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be free to pursue other remedies provided by law, including but not
limited to confract enforcement via the courts or other appropriate
government agency.

Miscellaneous Information

a.

A grievance, including a class action, may be filed at Step IT if the Party-
In-Interest is the Superintendent.

A grievance may be withdrawn by the grievant at any step without
prejudice or record.

A grievant shall have the right to advice and representation by the
Association, and a Party-In-Interest shall have the right to representation,
including legal counsel throughout the grievance process.

Nothing in this procedure shall be interpreted as to deny any individual the
right to seek redress by law.

Copies of all written decisions, dealing with a grievance shall be sent to
the grievant, and his’her designated representatives, All written reports
and records submitted in connection with a grievance shall, prior to final
resolution of the grievance, be available for inspection and copy by the
grievant or the Party-In-Interest or their respective representatives.

The fact that an employee files a grievance shall not be recorded in his/her
personnel file, or in any file used in the transfer, assignment, or promotion
process, nor shall such fact be used in any recommendation for another
employment; nor shall the grievant be placed in jeopardy or be the subject
for reprisal or discrimination for having followed the grievance procedure.

An official file of material pertaining to each grievance shall be
established by the Treasurer upon final resolution of the grievance. This
file is not to be opened unless: (a) there is mutual consent between the
grievant and the Board, or (b) by a court order. After five (5) years, these
materials shall be destroyed along with all other materials pertaining to
that grievance.

The hearings shall be closed to persons other than the grievant and his/her
representative(s), the Party-In-Interest and his/her representative(s), and
such other persons who may be necessary for the hearing to be conducted.

Should the investigation and processing of any grievance require that Unit
Members be released from regular assignments, they shall suffer no loss of
pay or benefits. It is intended that the hearings not be held during school
hours.
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Administrative Appeal Procedure

1.

‘Preamble

An administrative appeal is the procedure by which Unit Members, or the
Association on behalf of its members, require consideration by the Administration
and ultimately, if desired, by the Board, of a proposed change in any policy,
procedure or practice of the District, or can express opposition to a change
proposed by a Principal, the Superintendent, or the Board.

Preliminary Procedures

An appellant must first discuss the proposed appeal with the person directly in
charge of the subject matter in an effort to resolve the matter informally. Matters
may be considered and solved in this manner providing the resolution is
consistent with the policies and rules of the Board.

Step I

If the appeal is not resolved during or as a result of the informal procedure, the
appellant may appeal to the Principal. Within ten (10) days of receipt of the
appeal, the Principal shall call a mecting which will include the appellant and any
other party who may be able to offer information pertaining to the appeal. At this
meeting, the facts, positions and opinions shall be brought out and stated, and an
effort shall be made to adjust the matter to the satisfaction of all concerned.

The Principal shall dispose of the appeal as promptly as reasonably possible after
the completion of the meeting.

Step IT

If the appellant is not in agreement with the disposition of the appeal in Step I, or
if no action has been taken after the presentation of said appeal in Step I, or if the
Step I procedure is inapplicable, or if the resolution proposed by the Principal is
contrary to Board policies or rules, the appeal may be referred to the
Superintendent. ~ Within ten (10) days of the receipt of the appeal, the
Superintendent shall call a meeting which shall include the appellant and any
other party who may be able to offer information pertaining to the appeal.

Within 2 reasonable time after the hearing, the Superintendent shall dispose of the
appeal.

Step [T

13



If the appellant is not in agreement with the disposition of the appeal in Step I, or
if no action has been taken within a reasonable time after the hearing by the
Superintendent, or if the disposition of the Superintendent is contrary to Board
policies or rules, the appeal may be referred to the Board. Within twenty (20)
days of the receipt of the appeal, the Board shall conduct a hearing in public or
executive session when applicable concerning the appeal which shall include the
appellant and any other parties deemed necessary to the hearing. Within a
reasonable time immediately after the hearing, the Board shall render its decision
on the appeal, along with its reasons for such decisions, by taking such official
action at a regular mecting as the Board deemed appropriate. Disposition of the
appeal at the Step III level shall exhaust the administrative appeal but the subject
matter of the appeal may later be the subject of negotiations between the
Association and the Board.

ARTICLE IV - WORKING CONDITIONS

Workday

The workday customarily shall not exceed seven (7) hours, thirty (30) minutes, including
a duty-free lunch period of no less than thirty (30) minutes. Each Unit Member shall be
provided no less than five (5) class periods or two hundred (200) minutes, whichever is
longer, preparation time per week during the time students are in attendance, or as
otherwise agreed to between the building staff and administrator. The Board shall
endeavor to equitably distribute said time over the five (5) day period. In addition to the
minimum workday, teachers are expected to devote additional time to participate in
professional development, to counsel with parents and students, to participate in
curriculum studies, in both reviews and in necessary preparation for subject areas, and to
involve themselves in other activities inherent in their professional responsibilities to the
school system, pupils, and community. Some inservice activities outside the normal
workday are part of each Unit Member's basic responsibilities. The Superintendent will
determine when inservice qualifies for pay. Adequate notice of four (4) weeks shall be
given for inservice activities scheduled outside the workday. The administration will
provide adequate notice for all other staff, grade-level, and department meectings.
Exceptions to attendance at these meetings shall be at the discretion of the administration.

Work Year

The work year shall not exceed one hundred eighty-five (185) days. Student contact days
shall not exceed one hundred eighty (180) days cach work year. One (1) non-student
contact day shall be the workday before the student year begins; one (1) such day shall be
the workday following the student year; and the third day shall be the WOEA inservice
day which may be exchanged for the seven (7) hour inservice requirement as outlined in
the Professional Development Handbook. The other four (4) days shall be scheduled
mmmediately before, immediately after or during the student year at the discretion of the
Superintendent. New hires may be required to provide the equivalent of four (4) extra
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days for orientation at no extra pay. One (1) day may be used as the WOEA exchange
day. Subject to advance approval from the Superintendent or designee, Unit Members
may be released in part or in whole from the last workday. To be released from the last
workday, the given Unit Member must complete year-end responsibilities outside the
contract day and have his/her checkout procedures completed.

The administration may develop optional professional development days outside of the
regular work year. Unit Member attendance at these professional development days will
be voluntary. Unit Members participating on these days shall be compensated at the rate
of $100.00 per day.

A joint committee of the Board and Association shall plan the agenda for one % day per
semester for self-directed collaboration,

Assignments, Transfers and Vacancies

1. Assignments

Each Unit Member shall be assigned to a facility and to a position which in the
judgment of the Superintendent are appropriate. A Unit Member's preference as
to the facility, grade level to be taught and subject field will be given deference
whenever feasible. The parties recognize, however, that the assignment of Unit
Members is the sole and statutory prerogative of the Board and not subject to the
grievance procedures.

Principals will provide Unit Members with a written notice of tentative grade
level assignment or class schedule on or before June 15 with the expressed
understanding that the assignment or schedule may be revised. Unit Members
shall be advised as soon as reasonably possible when changes become necessary.

2. Transfers

Requests for transfers to a different facility, grade level or subject area shall be
made to the Superintendent through the tendering of a Personal Intent Form with
the reason(s) for said request stated thereon. The parties recognize that the
transfer of Unit Members is the sole and statutory prerogative of the Board and
not subject to the grievance procedure. In the event a transfer request is denied
and the Unit Member requests the reason for the denial, the Superintendent or
his/her designee will provide such.

3. Yacancies

Through April 30 of each school year, vacancies for all unit positions shall be
posted for no less than eight consecutive calendar days prior to being permanently
filled. Posting between May 1 and June 1 shall run for no less than five
consecutive calendar days. Posting shall mean to commumicate by email to the
“All Users” address. When feasible, vacancies shall be announced at staff
meetings and in staff bulletins during the school term. Vacancies arising after
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June 1 and before the new school year shall be filled without posting, publishing
and/or announcing the position. Instead, the Board shall consult the Personal
Intent Forms previously executed as an aid to filling the position.

School Year Calendar

The Association and Administration will organize a Calendar Committee to provide input
on future school year calendars, review all proposed calendars, and may survey staff
before a recommendation is finalized by the Board of Education.

Employee Discipline

Unit Members may be suspended from duty for acts of willful misconduct of a serious
nature which do not, in the judgment of the Board, warrant termination of a contract.
Such suspension shall be for just cause only and may be challenged through the grievance
procedure. Prior to the imposition of any such suspension, the Unit Member will be

notified of the conduct for which suspension is being considered and will be given an -

opportunity for a meeting with the Superintendent to respond to the allegations of
misconduct. Both the Unit Member and the Superintendent may be represented at the
meeting. Disciplinary suspensions may be without pay and, depending on the relative
seriousness of the reason for the suspension, may be for a peried of up to ten (10)
workdays. The parties agree that the suspension without pay provided in this section
shall supersede the provisions of ORC 3319.16 as they relate to disciplinary suspension.

Teacher Induction/Mentor Program

The Teacher Induction Program shall provide mentoring to experienced as well as
Resident Educator Unit Members. New Unit Members needing to complete the Resident
Educator Program will be assigned a state trained mentor. All state requirements and
regulations will be followed to complete the Resident Educator Program and RESA
process. An experienced teacher who is new to the district and working under a
Professional Teaching license may not have to participate in the program. The-Board
shall set compensation for Mentor teachers.

Tenure

1. It shall be the intention of the Board to grant tenure only to a Unit Member who
consistently demonstrates overall proficiency in exhibiting the components of
professional practice, who shows definite promise of continued professional
growth and who meets the following requirements:

a. Possess a professional license, professional certificate, or permanent
certificate and who, within the last five (5) years, has taught for at least
three (3) years in the District, or, has previously attained continuing
contract status elsewhere and has completed two (2) years of service in the
District with said two-year requirement waivable by the Superintendent.

b. Has completed a Master degree.
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c. Requests consideration for tenure in writing to the Superintendent and
supervising administrator by September 30 of the school year in which
tenure is to be considered with a supportive statement for the request.

d. Files or has on record with the Board by January 15% of the school year in
which tenure is to be considered, transcripts showing the hours specified
in items a. and b. and a valid Ohio Certificate or License in the Unit
Member's major teaching area.

e. Submits satisfactorily completed peer, parent and student survey forms to
the supervising administrator by January 15" of the school year in which
tenure is to be considered. The survey forms shall be mutually agreed
upon by the supervising administrator and Unit Member seeking tenure.

f. Obtains recommendations by the supervising administrator and the
Superintendent. If either administrator considers that the Unit Member
does not consistently demonstrate overall proficiency in exhibiting the
components of professional practice, is without promise of professional
growth or is of questionable conduct, the administrator may withhold a
recommendation for tenure.

Unit Members who have requested consideration for tenure under paragraph 1(c)
may withdraw that request in writing to the Superintendent on or before March 1%
of the sehool year in which tenure is to be considered without prejudice or record.

In the event that tenure is not recommended, the Board may:
a. Elect not to re-employ the Unit Member; or

b. Issue a limited contract, not to exceed two years, provided the
Superintendent has given written notice to the Unit Member of the
intention to make such recommendation to the Board, with reasons, omn or
before April 30. At the end of such contract, the Unit Member shall either
be re-employed under a continuing confract or be terminated.

While a Unit Member may be eligible for tenure, such fact alone does not bind or
obligate the Board to grant such. The issuance of a continuing contract rests in
the sole discretion of the Board which shall grant such wpon the recommendation
of the Superintendent unless rejected by four members of the Board. Said
recommendation shall be acted upon during the first or second Board meeting in
April.

. The provisions contained in this section are intended to supersede the tenure
eligibility and extended limited contract provisions contained in ORC 3319.08
and 3319.11.

Details of the tenure process are outlined in the “Teacher Evaluation and Tenure
Handbook.”
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Staffing

1.

The Administration needs flexibility in scheduling and assigning Unit Members.
English, foreign language, mathematics, science and social studies secondary
Unit Members (7-12) normally will not be scheduled for more than five (5)
teaching classes per day and extra schedulmg will occur only in isolated
incidences. If it is necessary to schedule six (6) teaching classes per day for a
Unit Member, this would occur a maximum of two (2) times, in non-consecutive
years, for this Unit Member during the life of this multiple year contract

The Master Schedule will be developed under the assumption that each of the
above content area Unit Member’s schedules will have five (5) instructional
periods. If the administration determines that there is a need to add an additional
section of a course, making a sixth instructional period for a Unit Member
necessary, the sixth period will not cause the number of preps to exceed three (3)
in any given grading period for that Unit Mernber.

A Unit Member may volunteer to take a schedule with six (6) instructional
periods. If a Unit Member volunteers and teaches a sixth instructional period,
then the administration cannot assign another sixth instructional period to that
Unit Member during the subsequent school year, except at the Unit Member’s
discretion.

An equitable distribution of students will be taken into consideration for all
sections. If two (2) or more sections of a course are offered during the same class
period, all reasonable attempts will be made to assign the Unit Member thh six
(6) instructional periods the smaler class size during that period. ‘

If a Unit Member is to be assigned a schedule with six (6) instructional periods
the next school year, the principal will consult with the department staff. Any
Unit Member assigned a sixth instructional period will be notified by the last
teacher contract day of the current school year, except in the event of a late
resignation or retirement.

A Unit Member teaching under a six period instructional schedule for the 2015-
2016 school year will not be assigned a six period instructional schedule during
the 2016-2017 school year, unless he/she volunteers for that assignment

ARTICLE V - EMPLOYEE RIGHTS

Individual Contracts

Annually, each affected Unit Member shall be informed in writing from the Board prior
to June 1, as to any action on the part of the Board to renew his/her limited contract, or 1o
grant continuing status for the coming year. Contracts shall be issued in accordance with
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all applicable Ohio law, unless otherwise provided tor herein as permitted by ORC
4117.10(A). Salary notices shall be issued on or before July 1.

Contract, Renewal/Non-Renewal

Contracts shall be renewed and non-renewed in accordance with applicable Ohio law,
and said renewals and non-renewals shall not be subject to this contract's grievance
procedure. ‘

Contract Termination

Contracts shall be terminated in accordance with applicable Ohio law, and said
terminations shall not be subject to the contract grievance procedure.

Reduection in Force

When it becomes necessary in the judgment of the Board to reduce the size of the unit for
the reasons stated below, the Board shall make such reduction in staff through non-
renewal of limited contracts and/or suspension of limited or continuing contracts.

1. The reasons for reduction are:
a. Decreased pupil enrollment;

b. Return to duty of regular Unit Members after Leave of Absence;

c. Suspension of schools or territorial changes affecting the District;

d. Decline in course or grade sections and/or changes in
curriculum/necessary to maintain programs as set forth in state minimum
standards or by the Board;

e. Insufficient funds; and
f. Other reasons permitted by ORC Section 3319.17.
2. The procedures of reduction are:

a. For any Unit Member to be reduced within each teaching field affected
preference shall be given to teachers on continuing contracts but shall not
give preference to any teacher based on seniority, except when making a
decision between teachers who have comparable evaluations.

b. Any time two or more teachers in a teaching field have comparable
evaluations, determinations regarding which coniract(s) to suspend shall
be made according to seniority as defined below.

3. Seniority as defined herein shall exist only for the purpose of reduction in force
procedures, unless otherwise expressly stated. Seniority shall be defined as
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continuous employment of the Unit Member in the District beginning with the
first date the Unit Member reported for duty. Except for Military Leave, all
Unpaid Leaves of Absence will not be counted toward seniority but will not be
considered breaks in service. All paid leaves shall count toward seniority.

a. If two (2) or more Unit Members possess the same seniority, the Board
shall determine which employee is reduced or recalled. The determination
will be based upon evaluations while employed in the District, previous
teaching experience, college credits, in-service and service to the District.

b. The Board may deviate from all seniority procedures based on the
essentia] needs of the District with respect to extracurricular and coaching
assignments.

Each Unit Member, at the time of suspension, and thereafter as circumstances
required shall provide to the Treasurer of the Board a current address, the areas in
which the Unit Member is certified to teach and any preferred teaching area.

Suspended Unit Members may purchase fringe benefits excluding retirement
credit, during the two (2) year period not to exceed twenty-four (24) months after
the month in which the suspension occurred, provided that said Unit Member
remains substantially unemployed during the entire period and that the insurance
carrier provides such coverage. Provided further that the Unit Member pays the
full cost of the insurance premium monthly, in advance plus an additional two
percent (2%) administrative fee.

If the Board intends to effectuate a reduction in force, the Superintendent shall
notify the Association at least forty-five (45) calendar days before the proposed
reduction, if feasible. The notice shall be in writing and include the specific
positions affected, the proposed time schedule and the reasons for the action.
Upon written request of the Association, its President and the Superintendent shall
confer on the reasons for the reduction within fifteen (15) calendar days of the
Superintendent's notice. Any Unit Member whose contract is suspended or non-
renewed pursuant to this article shall be notified in writing at the earliest
practicable time, but at least fourteen (14) calendar days before the effective date.
The notice shall include the proposed time schedule and the reason for the
proposed action.

At the time of the reduction, a list shall be prepared and kept updated first ranking
all continuing contract Unit Members in the District by seniority, designating
areas of certification and present teaching and building assignment. Thereafter,
the list shall include all limited contract Unit Members in the District by seniority
designating the same information. The Association and each Unit Member
affected shall receive a copy of the list.

Supplemental contracts are not subject to this article.
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10.

11.

12.

13.

The Board will approve resignations at any time from Unit Members under
suspended contract.

Recall rights of Unit Members shall remain for twenty-four (24) consecutive
months after the effective date of the Unit Member's layoff, The right to recall
will cease automatically upon the conclusion of the twenty-fourth (24™ month
without any notification or action by the Board. The recall period shall begin the
day following the last actual work day of the Unit Member being affected by the
reduction. The procedure for recall is as follows:

a. Continuing confract Unit Members will be recalled in the Unit Member's
preferred area of certification and then by other areas of certification.
Seniority shall not be the basis for recall except between Unit Members
who have comparable evaluations.

b. Limited contract Unit Members will be recalled in the preferred area of
certification, if possible, and then by other areas of certification, provided
they have either taught in that area of certification for at least one (D
semester during the five (5) years preceding the reduction or have
completed eight (8) quarter or six (6) semester hours work in the area of
certification within the past five (5) years. Seniority shall not be the basis
for recall except between Unit Members who have comparable
evaluations.

Upon being recalled, the Unit Member shall return to that status with the same
seniority, accumulation of Sick Leave and salary schedule placement as the Unit
Member enjoyed at the time of reduction. However, Unit Members shall receive
credit for outside employment and additional training in compliance with any
current Board policy regarding acceptance of credit for new employees.

No new Unit Members may be hired by the Board for any position as long as
there is an eligible Unit Member on the recall list and licensed in the teaching area
of the position.

Notice of recall shall be given in writing and sent by certified mail, return receipt
requested, to the last provided address. The Unit Member's address as it appears
on the Board's records shall be conclusive. A copy of the notice of recall will be
provided to the Association. If a Unit Member fails to respond within ten (10)
calendar days after receipt of the recall notice or fails to report to work when
requested, the Unit Member's employment with the Board shall be terminated
automatically.

EBvaluation Procedure

The Unit Member evaluation program is a differentiated system that consists of three plans
designed to encourage professional growth and to identify professional competencies. This
program is designed to:
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¢ Integrate the evaluation and professional development functions.

¢ Enhance the professional development of both evaluators and evaluatees.

e Use a common professional language that promotes dialogue on teaching and learning.
* Be consistent with, and supportive of, relevant trends in the teaching profession.

¢ Acknowledge that accomplished practitioners should have the opportunity to assume
greater influence over the evaluation process as it relates to their continued professional
growth.

» Serve as both a formative and summative process that is respected by both evaluators and
evaluatees.

Unit Members who are regular education teachers and special education teachers will participate
in Oakwood’s Evaluation System based on the Ohio Teacher Evaluation System (OTER). Unit
Members who are employed as a Library/Media Specialist, School Nurse, School Counselor
School Psychologist, or Therapeutic Specialist will be evaluated according to the Danielson
Frameworks for Specialists as articulated in Enhancing Professional Practice: A Framework for
Teaching (Danielson).

The plans will consist of the Two (2) Observation Plan, Three (3) Observation Plan and the
Informal Evaluation Plan. ‘

The following Unit Members will be on a Two (2) Observation Plan;

*  Unit Members with fewer than five years teaching experience who are new employees of
the District will participate for the first three (3) years of their employment with the
Oakwood Schools.

* Veteran Unit Members (those with five (5) or more years experience) who are new
employees of the District will participate for their first two (2) years of their employment
in the Oakwood Schools.

* Any Unit Member may request a Two (2) Observation Plan evaluation October 15.
Administrators may require participation in a Two (2) Observation Plan when
notification is given to the Unit Member by October 15.

An administrator can increase the number of observations and walkthroughs throughout the
school year,

The Two (2) Observation Plan includes the following:

L. Unit Members who are not eligible for the Informal Evaluation Plan nor required to
participate in the Three (3) Observation Plan must participate in this plan. :
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2.

10.

All components of the Two (2) Observation Plan will be implemented between
September 8 and May 1. The components include: Professional Growth Plan (PGP)
Conference, classroom observations, walkthroughs, collection of performance evidence,
PGP review conference, and final evaluation review.

The first observation cycle must occur between September 8 and January 1. The second
observation cycle must occur between January 1 and April 20. The PGP Review
Conference must be completed by January 25. The Summative Review Conference must
be completed by May 1. The classroom observation must be conducted by a credentialed
OTES evaluator and include a pre-observation and post-observation conference.

A Unit Member may request someone other than the Supervising Administrator as his/her
evaluator. This request must be made in writing to the Director of Educational Services
by September 8. Approval or denial of this request will be communicated in writing to
the Unit Member within ten (10) school days., The evaluator must be a credentialed
OTES evalnator approved by the district. The evaluator is responsible for all components
of the evaluation process.

If the District determines a need, due to Administrator workload, to utilize an Observer
credentialed by OTES who may or may not currently be employed by the District, that
Observer shall be responsible for exactly one of the classroom observation cycles. In
extenuating circumstances, communicated to the Association President, the District may
assign an BEvaluator credentialed by OTES who may or may not currently be employed by
the District to complete the responsibilities beyond one observation cycle.

The evaluator must conduct at least two (2) Walkthroughs and provide written feedback
to the Unit Member. One Walkthrough must occur between September 8 and January 1
and the other must occur between January 1 and April 20,

Prior to the first classroom observation, but no later than October 15, a Professional
Growth Plan (PGP} Conference will be conducted between the Unit Member and the
Evaluator. The Unit Member may complete, but is not required to complete, the OTES
Self-Assessment Summary Tool prior to this PGP Conference. A PGP form must be
completed at or after the conference and signed by both the Unit Member and the
Evaluator.

The PGP includes a student achievement goal and a teacher performance goal. The PGP
also includes the types of support, resources, and professional development needed to
achieve the stated goals.

The pre-conference shall be held at least one (1) school day before the classroom
observation.

Classroom observations will be a minimum of 30 minutes in length.

The post-observation conference shall be held within ten (10) school days after the
observation and the Unit Member shall receive the Post-Observation Conference Form, a
copy of the Evaluator’s annotated rubric within ten (10) school days after the post-
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11.

12.

13.

14.

15.

observation conference. The scripted notes, created during the observation by the
Observer, shall be maintained by the Observer.

Any Unit Member may request a third formal observation if more than one-half of the
performance indicators are rated below the skilled level on both of the prior classroom
observations.

A PGP Review Conference must be completed by January 25. At the conference the Unit
Member and the Evaluator discuss walkthroughs and other evidence collected since the
classroom observations. They also make realignments as appropriate to the PGP or create
a Professional Improvement Plan (PIP) if corrective action is necessary. This requires
completion of the PIP Notification Form prior to beginning work on the PIP.

The Summative Review Conference must be completed by May 1. The Unit Member and
the Evaluator: 1) complete and sign the evaluation form for the PGP or the PIP, 2) review
and sign the Final Summative Rating of Teacher Effectiveness.

The Final Summative Rating of Teacher Effectiveness Form will include the number of
Leave Days for the school year and may include written comments by either the
Supervising Administrator or the Unit Member.

The Final Summative Rating Form is filed in the Unit Member’s official personnel file at
20 Rubicon Road.

The Three (3) Observation Plan includes the following:

L.

Unit Members who are on a Professional Improvement Plan (PIP) or who are under
consideration for non-renewal are required to participate in the Three (3) Observation
Plan.

All components of the Three (3) Observation Plan will be implemented between
September 8 and May 1. The components include: Professional Growth Plan (PGP)
Conference, classroom observations, walkthroughs, collection of performance evidence,
PGP review conference, and final evaluation review.

When the determination is made to place a Unit Member on the Three (3) Observation
Plan at the beginning of the school year, the first observation cycle must occur between
September 8 and November 15. The second observation cycle must occur between
November 15 and February 1. The third observation cycle must occur between February
1 and April 20. When it becomes necessary during the school year to place a Unit
Member on a Three (3) Observation Plan, the Evaluator will detail the time-line for
completion.

The PGP Review Conference must be completed by January 25. The Summative Review
Conference must be completed by May 1.

The classroom observation must be conducted by a credentialed OTES evaluator and
include a pre-observation and post-observation conference.
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10.

11.

12.

A Unit Member may request someone other than the Supervising Administrator as his/her
evaluator. This request must be made in writing to the Director of Educational Services
by September 8. Approval or denial of this request will be communicated in writing to
the Unit Member within ten (10) school days. The evaluator must be a credentialed
OTES evaluator approved by the district. The evaluator is responsible for all components
of the evaluation process.

If the District determines a need, due to Administrator workload, to utilize an Observer
credentialed by OTES who may or may not currently be employed by the District, that
Observer shall be responsible for only one of the classroom observation cycles. In
extenuating circumstances, communicated to the Association President, the District may
assign an Evaluator credentialed by OTES who may or may not currently be employed by
the District to complete the responsibilities beyond one observation cycle.

The evaluator must conduct at least three (3) Walkthroughs and provide written feedback
to the Unit Member. One Walkthrough must occur between September 8 and November
15, another must oceur between November 15 and February 1, and the third must occur
between February 1 and April 20.

Prior to the first classroom observation, but no later than October 15, a Professional
Growth Plan (PGP) Conference will be conducted between the Unit Member and the
Evaluator. The Unit Member may complete, but is not required to complete, the OTES
Self-Assessment Summary Tool prior to this PGP Conference. A PGP form must be
completed at or after the conference and signed by both the Unit Member and the
Evaluator. A

The PGP includes a student achievement goal and a teacher performance goal. The PGP
also includes the types of support, resources, and professional development needed to
achieve the stated goals.

The pre-conference shall be held at least one (1) school day before the classroom
observation.

Classroom observations will be a minimum of 30 minutes in length.

The post-observation conference shall be held within ten (10) school days after the
observation and the Unit Member shall receive the Post-Observation Conference Form, a
copy of the Evaluator’s annotated rubric within ten (10) school days after the post-
observation conference. The scripted notes, created during the observation by the
Observer, shall be maintained by the Observer.

A PGP or PIP Review Conference must be completed by January 25. At the conference
the Unit Member and the Evaluator discuss walkthroughs and other evidence collected
since the classroom observations. They also make realignments as appropriate to the
PGP, or PIP, or create a Professional Improvement Plan (PIP) if corrective action is
necessary. This requires completion of the PIP Notification Form prior to beginning work
on the PIP.
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13.

14.

15.

The Summative Review Conference must be completed by May 1. The Unit Member and
the Evaluator: 1) complete and sign the evaluation form for the PGP or the PIP, 2) review
and sign the Final Summative Rating of Teacher Effectiveness.

The Final Summative Rating of Teacher Effectiveness Form will include the number of
Leave Days for the school year and may include written comments by either the
Supervising Administrator or the Unit Member.

The Final Summative Rating Form is filed in the Unit Member’s official personnel file at
20 Rubicon Road.

The Informal Evaluation Plan may be available for the following Unit Members:

Al

Teachers with an Accomplished rating from their most recent eTPES submission may
have a full evaluation, defined as the “2 Observation Plan™ in Section E of the negotiated
agreement, once every three (3) school years, so long as the teachers academic growth
measure, for the most recent school year for which data is avaﬂable is average or higher.
(R.C.3319.111 C 2 a)

Teachers with a Skilled rating from their most recent e TPES submission may have a full
evaluation, defined as the “2 Observation Plan” in Section E of the negotiated agreement,
once every two (2) years, 5o long as the teacher’s student academic growth measure, for
the most recent school year for which data is available, is average or higher. (R.C.
3319.111 C21)

The Informal Evaluation Plan inctudes the following:

L.

All components of the Off Year Evaluation will be implemented between September 8
and May 1. The Informal Evalnation Plan will consist of a Professional Growth Plan
(PGP), four (4) walk throughs, PGP review conference and final evaluation review.
Bvery reasonable attempt will be made to have two (2) walkthroughs per semester.

A PGP Conference will be conducted between the Unit Member and the Evaluator no
later than October 15. A PGP form must be completed at or after the conference and
signed by both the Unit Member and the Evaluator. The Summative Review Conference
must be completed by May 1.

A PGP includes a student achievement goal and a teacher performance goal. The PGP
also includes the types of support, resources, and professional development needed to
achieve the stated goals.

A Unit Member may request someone other than the Supervising Administrator as his/her
evaluator. This request must be made in writing to the Director of BEducational Services
by September 8. Approval or denial of this request will be communicated in writing to
the Unit Member within ten (10) school days. The evalwator must be a credentialed
OTES evaluator approved by the district. The evaluator is responsible for all components
for the evaluation process.
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A PGP Review Conference must be completed by January 25. At the conference the Unit
Member and the Evaluator discuss evidence collecied. They also make realignments as
appropriate to the PGP or create a Professional Improvement Plan (PIP) if corrective
action is necessary. This requires completion of the PIP Notification Form prior to
beginning work on the PIP.

The Summative Review Conference must be completed by May 1. The Unit Member

* and the Evaluator: 1) complete and sign the evaluation form for the PGP 2) review and

sign the Final Summative Rating of Teacher Effectiveness.

The Final Summative Rating of Teacher Effectiveness Form will include the number of
Leave Days for the school year and may include written comments by either the
Supervising Administrator or the Unit Member.

The Final Summative Rating Form is filed in the Unit Member’s official personnel file at
20 Rubicon Road.

Forms to structure the Observation Plans are based on those found in the Ohio Teacher
Evaluation System (OTES) Training Workbook and have been modified in some cases by
members of the district’s Teacher Evaluation Committee. Forms can be found in Appendix E.

Teacher Testing: Effective with the 2015-2016 school year, the Board shall require each
classroom teacher who is currently teaching in a core subject area and has received a rating of
“ineffective” on the evaluations conducted for two of the three most recent school years to
register for and take all written examinations of content knowledge selected by the Ohio
Department of Education as appropriate to determine expertise to teach that core subject area and
the grade level to which the teacher is assigned. ORC 3319.02, 3319.11, 3319.111, 3319.112,
3319.22,3319.222, 3319.226, 3319.26, 3319.58, 3333.0411, AC 3301-35-03 (A).

F.

Personnel File

Any Unit Member may inspect the contents of his/her personnel file upon request during
regular Board office hours with prior notice to the Superintendent and provided the
Superintendent or his/her designee is available at time of inspection. A Unit Member
shall, upon request, be allowed to attach his/her statement/response to any material within
his/her personnel file. No material shall be added to nor removed from a Unit Member's
personnel file without the Unit Member first being informed of the action. A Unit
Member shall, upon request, be provided a copy of any material in or intended to be
placed in his/her personnel file. The Unit Member's entire personnel file shall be kept in
one place, in one folder, with the location of the same made known to the Unit Member.
Anecdotal files kept by and for the exclusive use of a given administrator are allowed
under this provision, and are not subject to the provisions herein above.

Complaints Against Unit Members
The Board will endeavor to adhere to the present Board Policy 9130, "Public

Complaints" and will not change said policy without consultation with the Association.
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Part Time Unit Member Contracts

Unless notified of the District’s intent to non-renew for performance and/or reduction in
force, Unit Members employed on a less than 1.0 FTE contract will be renewed at .1 FTE
for the next contract year during a May Board meeting. Adjustments to the FTE will be
completed by July 10. If the Board has not informed the Unit Member of its action to
adjust the FTE by July 10, the Unit Member may resign after July 10 without penalty. It
is expressly understood that the offering of a part-time teaching position for one (1)
academic year does not obligate the District to the same FTE for any succeeding year.
Employment under- a part-time contract does not negate the Unit Member’s right to
request a continuing contract.

Part time Unit Members are encouraged to attend a full day on all contractual
professional development days. For any portion of these days that would not ordinarily
be contractual time, the Unit Member will be paid his/her contractual daily/hourly rate.
After aftendance at each professional development day, the Unit Member will submit
documentation of the time in attendance to the Educational Services office for payment.

ARTICLE VI - ABSENCE FROM DUTIES

Communication of Absences

1. Unit Members, with the exception of those who regularly call at different schools
and at the homes of pupils, must not leave the school at any time during the
school day without first notifying the Principal or designee.

2. Unit Members shall have a minimum of thirty (30) minutes lunch period during
which time they shall not be required to perform any school activities. It will not
be necessary to notify the Principal of absence during this time.

3. Arrangements for professional absence are made with the consent and at the
discretion of the Principal. Prior approval must be given by the Superintendent.

4, Unit Members must notify their Principal or designee of their temporary absence
from school and enter this information in the electronic leave system. Such notice
must be given the preceding day, if possible, or by 7:30 a.m. on the day of the
absence in case of emergencies.

5. Unit Members shall, when possible, notify their Principal or designee of their
intention to return to duty not later than 3:00 p.m. of the day before the date of
‘return. ‘

6. In case of absence, the Unit Member shall provide lesson plans, class rolls and
other such material as will guide the substitute in carrying on each program.
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10.

If any subsequent provision in this Article establishes different requirements than
those set forth above, the more restrictive requirement shall prevail.

Falsification of the purpose for seeking any absence from duty under this article
shall constitute grounds for disapproving the absence and shall constitute a basis
for disciplinary action. '

During extended leaves of absence (longer than five (5) consecutive school days)
from their regular assignment, Unit Members will also be absent from their
supplemental duties. The supplemental contract will be amended by the
applicable percentage, in accordance with the period of the absence.

Unit Members who take extendoed leave will have their percentage increase for the
next school year pro-rated as outlined in Article VII, B.1.b.

Sick Leave

The term "Sick Leave" is construed to mean the Leave of Absence granted to regular Unit
Members whenever such absence is the result of personal illness, injury, pregnancy,
exposure to contagious disease which could be communicated to others, and for absence
due to illness, injury, or death of a “qualifying family member”.

1.

Unit Members employed full-time, five (5) days a week, shall be entitled to
fifteen (15) days of Sick Leave per school year at the rate of one and one-quarter
(1-1/4) days per month. Unit Members regularly emploved, but for less than full-
time shall earn Sick Leave based at the rate of one and one-quarter (1-1/4) days
per month pro-rated on a ratio of time contracted. Unit Members reassigned from
part-time to full-time employment shall be vested with the pro-rated Sick Leave
credit.

Sick Leave not used in any school year shall be accumulated from year to year.
The maximum accumulation shall be unlimited.

Absence on Saturday, Sunday, holidays or any non-work day shall not be charged
against Sick Leave,

The Board interprets “qualifying family members” to include those listed below:

“Qualifying family members™ include: spouse, children, foster children,
.parents, grandparents, grandchildren, brothers, sisters, sons-in-law,
daughters-in-law, uncles, aunts, nieces, or nephews of the employee or
employee's spouse, a ward, and others permanently residing in the
employee's home. : :

Unit Members transferring from a proper Ohio public agency to the Oakwood

School District shall be credited with the Sick Leave they have accumulated while
in the service of that public agency.
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a. New Unit Members who have not accumulated Sick Leave or present Unit
Members who have exhausted their Sick Leave shall be granted, at the
beginning of the school year, an advance of five (5) days Sick Leave. This
advance of days may be used at any time during the school year.

b. If the Unit Member should subsequently resign, be placed on Leave of
Absence or become deceased before the advancement of used Sick Leave
has been earned, such unearned leave may be deducted from the adjusted
final pay or claim shall be made to the estate of the deceased Unit
Member.

Each Unit Member shall furnish a written, signed statement on the form
prescribed by the Board to justify the use of Sick Leave, If medical attention is
required, the Unit Member's statement shall list the name, address and telephone
number of the attending physician and the dates when the physician was .
consulted. Falsification of this statement shall constitute grounds for termination
pursuant to law.

After Sick Leave has been taken for ten (10) consecutive workdays, the Roard
may request an additional statement by the Unit Member and by the attending
physician of the Unit Member or of the family member justifying the continuation
of the leave in accordance with applicable provisions of the bargaining
Agreement and policies.

C. Personal Leave

1.

Unit Members shall be granted three (3) days annually for personal business or
emergencies. These days shall be non-cumulative, with pay. Notice shall be
given, in writing, to the supervising administrator at least twenty-four hours prior
to the date upon which leave is to begin. Such leave is intended for business
which cannot be transacted except during school hours.

The reasons for using Personal Leave cannot be of minor importance or mere
convenience, but must be of a serious nature. Personal Leave may only be used
as an extension of Sick Leave with approval of the Superintendent. Advanced
written notice is not required in emergency situations. Upon the employee's
return from Emergency Leave, he/she shall state, in writing, the nature of the
emergency and the number of days involved.

Personal Leave may not be taken during the first or last day of school nor
immediately before or after a holiday break except with the prior written approval
of the Superintendent. Such approval shall be at the sole discretion of the
Superintendent. Prior wriiten approval of the Superintendent is not required in
emergency situations. Upon the employee's return from Emergency Leave,
he/she shall state, in writing, the nature of the emergency and the number of days
involved.
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The Board shall credit to each Unit Member's accrued Sick Leave any Personal
Leave days not used during the school year on a one-to-one basis. This shall
oceur upon the conclusion of the school year or upon the retirement of the Unit
Member, whichever first occurs.

The use of what has become known as "dock days" is discouraged except for
extenuating circumstances approved in advance by the Superintendent.

Adoption Leave

1.

Unit Members shall be permitied to convert accrued sick leave to adoption leave
to arrange and complete a child adoption process. The Unit Member will
schedule a meeting with the Director of Educational Services to review the
process and procedures and outline a timeline. Documentation of the expected
number of days required to finalize the adoption process, not to exceed a
maximum of twenty-five (25) days as authorized by the attorneys, court, or
adoption agency, must be presented to the Superintendent prior to commencement
of the leave.

Time needed to care for the child would be considered as Family Medical Leave
and/or an Unpaid Leave of Absence.

Funeral Leave

Unit Members shall be allowed a maximum of three (3) days, if needed, for the funeral
of, the funeral arrangement for, and the travel to and from the funeral of any “qualifying
family member.”

1.

The Board interprets “qualifying family member” for Funeral Leave to include:
spouse, children, parents, grandparents, grandchildren, brothers, sisters, sons-in-
law, daughters-in-law, uncles, aunts, nieces, or nephews of the employee or
employee's spouse, and others permanently residing in the employee's home.

Absence may be authorized by the Superintendent for the funeral of persons not
listed above, but will be converted from sick leave.

The Funeral Leave provided in this section shall be in addition o the Sick Leave
provisions.

This provision should not be interpreted as an automatic granting of a three- (3)
day leave solely because of the death of any “qualifying family member.” It
should be used only when it is absolutely necessary to be absent from school
because of the funeral, funeral arrangements, or travel to and from the funeral.
Consequently, fumerals during vacation periods, holidays, and weekends would
not gualify under this provision.

Assault Leave
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A Unit Member who must be absent due to physical disability resulting from an
unprovoked assault on such Unit Member which occurs in the course of Board
employment, on school grounds, during school hours or where required to be in
attendance at a school-sponsored function shall be eligible for Assault Leave up to sixty
(60) days.

A Unit Member who is granted Assault Leave will be paid his/her full scheduled
compensation for the period of such absence up to a maximum of sixty (60} days.

Unpaid Leaves of Absence

Leaves of Absence may be granted at the discretion of the Board, upon the
recommendation of the Superintendent, and only as provided herein and within the
provisions of the ORC goverhing such leaves. Such leaves are without pay or benefits,
except as otherwise noted.

1. Unpaid Leaves of Absence may be granted for the purpose of obtaining additional
education, for extended educational travel, or other reasons acceptable to the
Board.

2. Application for an Unpaid Leave of Absence or an extension thereof must be
made in writing to the Superintendent stating the purpose, the period of the leave
or extension, and must be accompanied by certain specified, supporting
statements concerning the need or desirability of said leave or extension.

© 3 Except where extenuating circumstances negate the basic need for the leave
request, a request for Child Care Leave will be granted so long as the Unit
Member has three (3) years continuous employment in the school system. Unit
Members with less than three (3) years continuous employment in the school
system may be granted Child Care Leave at the discretion of the Superintendent.

4, Scheduled increments, accumulation of additional Sick Leave, adjustments in -
salary, and retirement credit are not allowed during Leaves of Absence.

5. Unit Members who are on an Unpaid Leave must notify the Superintendent of
their infent to return to work or request to extend their leave into a second
academic school year prior to April 1.

6. If a Unit Member on Leave of Absence desires to be reinstated earlier than the
originally designated return date or desires to extend said leave, a written request
must be made to the Superintendent at least sixty (60) calendar days in advance of
the event or such lesser period as is reasonable under the circumstances.

a. The right of reinstatement to duty shall be guaranteed only at the
originally designated date of return.
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b. Reassignment of the Unit Member to duty following a Leave of Absence
shall be upon termination of the leave. The specific position to which the
Unit Member will be assigned shall be determined by the Superintendent.

Any substantial alteration of approved plans or purposes of the leave by the Unit
Member, without the approval of the Board, may be considered as a termination
of the contract of the Unit Member. Rights of the Unit Member under Ohio law
shall prevail.

Upon return to service, the Unit Member will resume the contract status which
he/she held prior to the Leave of Absence.

Court/Agency Duty

In the case of absence from duty in response to a subpoena issued by any competent
federal or state agency, no deduction shall be made from the Unit Member's salary
provided the Unit Member being subpoenaed is not the plaintiff, defendant, or real party
in interest.

1.

The term "subpoena” shall be construed to include any actual court or agency
order to appear in court or before the agency for purposes of: cases in court,
administrative hearing, physical examination, witness and jury duty.

Any Unit Member who is a plaintiff, defendant or real party in interest may utilize
Personal Leave until he/she has exhausted his/her annual entitlement, and/or in
the alternative shall be granted unpaid court/agency leave for the purpose of
attending the court/agency proceedings.

Military Leave

Any certificated Unit Member may be granted a Leave of Absence to be included or
otherwise enter military duty and may return to work in the District in accordance with
provisions of law.

1.

Requests for Military Leave should be made as far in advance as possible in order
that competent replacement may be obtained.

Written application for reinstatement from Military Leave shall be made by the
Unit Member as soon as possible after discharge or release from the military
service for which leave was granted but in no event later than the time prescribed
by law.

Upon evidence of honorable separation from military service and upon written
application for reinstatement to duty, a Unit Member shall be reinstated from
leave at the beginning of the next school semester if such application is made not
less than thirty (30) days prior to the first day of such next school semester;
otherwise, at the beginning of the next school year. If the best interest of the
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school District warrants, the Board may reinstate the Unit Member from leave at
an earlier date as requested by the Unit Member.

Voluntary Medical Leave

Upon request, any certificated Unit Member who is unable to perform satisfactorily the
duties of his/her position because of persenal illness or other disability shall be granted a
Leave of Absence without pay for up to two (2) consecutive school years,

1. The application for such Leave of Absence or its renewal must be accompanied
by a statement from the attending physician stating the pature of the illness or
disability and definitely recommending that the Unit Member be placed on
Medical Leave of Absence for a fixed period. The Board, at its expense, may
seck verification of the recommendation by requiring the Unit Member to
undergo any necessary examination in order to verify that the Unit Member is
unable to perform the customary duties and responsibilities of his/her position and
that the leave and its duration are necessary. In the event of inconsistent opinions,
a third physician shall examine the Unit Member in order to resolve the conflict of
opinions.

2. Application for reinstatement must be made at least sixty (60) days or such lesser
period as is reasonable in the circumstances, before the expiration of a Leave of
Absence for a personal illness or other disability. The Unit Member must submit
a written statement from the attending physician certifying that the Unit Member
has been examined and that he/she is or will be able to resume duties when the
Leave of Absence expires. Upon return the Unit Member shall resume the
contract status held prior to such leave.

3. Termination of a Leave of Absence before its expiration date, if requested in
writing by the Unit Member and accompanied by a statement from the attending
physician recommending return to duty, shall be accepted at the discretion of the
Superintendent and in accord with the needs and interest of the school.

Involuntary Medical Leave

If any Unit Member is unable to perform satisfactorily the duties of his/her position
because of personal illness or other disability, the Superintendent may recommend,
without the request of the Unit Member, an Involuntary Leave of Absence for part of the
school year or the remainder of the school year, and the Board may grant such leave in
accordance with the provision of the law. The Unit Member may request a hearing on
such leave in accordance with the law. Such leave may become effective at the
expiration of any Sick Leave the Unit Member has accumulated.

Sabbatical Leave
Sabbatical Leave is intended to provide individual Unit Members opportunities to extend

their professional competence and effectiveness, Such leave may be granted for study,
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intellectual renewal, or scholarly research. The conditions for which Sabbatical Leave
will be considered are:

L.

10.

The Unit Member should be employed by the Oakwood Schools for five (5) or
more years.

Sabbatical Leave will be granted for no more than one (1) school year.

The Unit Member shall not be granted pay during the Sabbatical Leave. The Unit
Member shall be granted benefits including health care, dental, drug and life
insurance during the leave, if available from the carrier.

The Unit Member shall not be granted an experience year of advancement for the
year of the Sabbatical Leave. .

The leave must be decmed cducational and, as such, would be pursued at a
university or other credit-granting institution. Exceptions to this condition may be
granted depending upon the subject area taught and the nature of the request.

The Unit Member must be willing to enter into a written agreement promising to
return to the District for at least one (1) year at the termination of the leave, and if
he/she fails to do so, the Board shall be entitled to recover the costs of health
benefits and the retirement costs, if any, incurred by the Board for the Unit
Member during the sabbatical. This provision shall not apply when, for health
reasons or other circumstances beyond his’her control, the Unit Member is
incapable of further service. In such case, the Unit Member shall submit to the
Superintendent a written statement from the attending physician.

The Unit Member shall be granted the same or similar position within the District
at the end of the leave.

A Unit Member may purchase retirement credit by contacting the State Teachers
Retirement System. The cost to the Unit Member shall be his/her STRS share of
the salary which the Unit Meraber would have earned during the leave year, and
the Board shall pay its STRS share of that salary.

Each Sabbatical Leave is subject to the approval of the Superintendent and the
Board of Education.

Application for Leave

a. Application for leave must be tendered to the Superintendent in writing no
later than March 1 of the school year preceding the requested leave year.

b. The application should indicate:

(1)  The anticipated educational benefit of the Sabbatical Leave to the
Unit Member.
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11.

12.

(2)  The place of matriculation and projected course work, or specified
plans, to be pursued during the Sabbatical Leave.

(3)  The understanding and acceptance of the conditions for such leave.

c. Notification of acceptance or rejection by the Superintendent and the
Board shall be made by June 15.

Upon return to duty, the Unit Member may be required to provide evidence that
the plan was followed.

All restrictions on leaves for professional improvement within the ORC shall
remain applicable.

Family and Medical Leave Act

L.

Unit Members who have been employed by the Board for at least twelve months
and who have completed 1,250 hours of service during the immediately preceding
twelve-month period are eligible for leave under the Family and Medical Leave
Act of 1993 (FMLA) in accordance with its provisions. FMLA leave shall run
concurrently with other designated time off benefits of this Agreement. The
Board may require all certificates which it is permitted to require under the
FMLA. The Board shall utilize a rolling twelve-month period to determine
eligibility.  The Board's written FMLA policy explaining the rights and
obligations of the Unit Members and the Board will be made available to Unit
Members upon request.

Special provisions under FMLA exist for the insfructional employees with regard
to infermittent leave, reduced leave schedules and leaves near the end of the
school year. Except as has been modified herein, and, then, to the extent the
FMLA allows, the Board reserves the right to exercise all of its options under the
special provisions of the FMLA.

Sick Leave Bank

1.

PURPOSE

The purpose of the Sick Leave Bank is to provide additional days of sick leave to
employees who experience personal or immediate family member accidental injury,
surgery, serious illness or complications arising from pregnancy or childbirth and have
used all personal sick leave days as well as available sick leave day advances. These
circumstances shall be of a prolonged nature.

2.

PROVISIONS OF ELIGIBILITY

a. All Oakwood City School District employees shall be eligible to be
members of the sick leave bank.
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After the start of each school year, all new employees will receive an
intent form from the administration for the purpose of enrolling in the Sick
Leave Bank. In addition, an open enrollment period will be made
available to-employees who are not members of the Sick Leave Bank. The
open enrollment period will be November 1 to December 1. Initial
membership will consist of one (1) non-refundable sick leave day to be
designated by the employee to the Sick Leave Bank on such form between
November 1 and December 1. At such time that the administration has
received the employee’s intent, it will be recorded and submitted to the
Treasurer's Office. Each employee will receive a notice of receipt
indicating his/her participation in the program. The donated sick leave
day will be deducted the last pay of January.

Enrollment in the Sick Leave Bank shall be continuous from year to year
until a member withdraws, Withdrawals are accepted only during an
enrollment period and only upon written notice by the member to the Sick
Leave Bank Committee (SBC) of his/her intent to withdraw.

If fifty (50) participants are not enrolled by the initial enrollment deadline
of December 1, the bank will not be established for that school year.

GENERAL PROCEDURES

Days contributed to Sick Leave Bank are non-refumdable.

The donation of sick leave shall not reflect upon the donor's attendance
record.

Sick leave bank allotments will be limited to participating employees for
use only in cases of personal or immediate family member accidental
njury, surgery, serious illness, or complications arising from pregnancy or
childbirth as determined by the Sick Leave Bank Committee.

Applications for allotments from the Sick Leave Bank must be made on
the Application for Sick Leave Bank Form. A physician's statement form
is required with each application in order to be considered for a loan.

An allotment will be considered only after the employee has used all of
his/her accumulated sick leave days, has used all possible advances of sick
leave days and is not eligible for disability leave under the Ohio State
Teacher Retirement System (STRS) or School Employees Retirement
System of Ohio (SERS).

SICK LEAVE BANK. COMMITTEE
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The Sick Leave Bank is to be regulated by a Committee consisting of
three (3) feacher members to be selected by OTA, one of whom will be
co-chairperson and one (1} administrator selected by the Superintendent,
who will be co-chairperson and one (1) classified employee selected by
classified employees. Service on this committee is voluntary and without
remuneration. The Sick Leave Bank Committee may ask an independent
physician to volunteer as an advisor to the Sick Leave Bank Committee.

The Sick Leave Bank Committee shall review and approve or deny all
applications to the Sick Leave Bank. The Sick Leave Bank Committee
shall also determine the necessity for additional contributions to the Bank
and shall notify Bank members of the need for said confributions.

The Sick Leave Bank Comumittec shall be responsible for reporting data
concerning the Sick Leave Bank to the District’s Treasurer.

Decisions of the Sick Leave Bank Committee are final.
The Sick Leave Bank Commitiee shall review the operation of the Sick

Leave Bank annually, and shall make recommendations, if necessary, for
modifications of the plan to the OTA President and Superintendent.

SICK LEAVE BANK PROCEDURES

a,

Days allotted from the Sick Leave Bank will be paid at 100% of the
member's daily rate of pay.

Allotments from the Sick Leave Bank shall commence on the first day of
absence for which a member has no accumulated sick days; or advanced
days, and shall be renewed, upon request from the member and approval
of the Sick Leave Bank Committee.

Allotments from the Sick Leave Bank will be made only for absences
under a2 member's normal contract. Allotments will not be made for
absences in programs such as summer school, extended services, or any
other part-time or second position held by a member with a full-time
contract.

Days may not be received from the Sick Leave BRank for absences due to
disabilities, which qualify the member for Workman's Compensations
personal benefits, unless the member has exhausted all such benefits and
his/her own accumulated sick days.

A member may receive a maximum of thirty (30) days per contract year.
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A,

6. POLICY PROCEDURES

Base Salary

In consideration of the benefits of participating in the Sick Leave Bank,
each applicant for membership in the Bank and for benefits from the Bank
shall, as a condition to such application, agree in writing as follows:

"I specifically acknowledge and agree that the granting of days from the
Sick Leave Bank shall be the sole discretion of the Sick Leave Bank
Committee. All decisions of the Sick Leave Bank Committee will be final
and binding and not subject to grievance. I further agree to abide by such
decision and to indemnify and hold harmless the Oakwood City School
District, the Oakwood Teachers Association, the Sick Leave Bank
Committee, and all other agents for any loss they may sustain as a result of
any claim or legal proceeding I may bring against any of them with
respect to a decision made by any of them concerning this application.”

Application for the Sick Leave Bank days must be made to the Sick Leave
Bank Committee Chairperson.

The Sick Leave Bank Committee shall meet and render a written decision
within ten (10) work days of receipt of request.

Unused requested days shall be returned to the Sick Leave Bank.

The Sick Leave Bank will begin with one (1) day from each contributing
Unit Member. When the fund is depleted below fifty (50) days, each
participant will be assessed one (1) additional day. The Sick Leave Bank
Committee shall be responsible for notifying employees of each
assessment period.

Extension of additional days may be applied for in the same manner as
original application up to the thirty (30) days per contract year maximum.

When an employee donates days to the Bank, he/she agrees to the abave
stated rules for administration of the Bank and agrees to abide by the
stated rules.

All decisions of the Sick Leave Bank Committee shall be final and
binding, and not subject to the grievance provisions of the existing
collective bargaining agreement between the Association and the Board.

ARTICLE VII - COMPENSATION AND BENEFITS

1. New Unit Members Emploved Beginning With The 2013-2014 School Year
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B.

The base salary (BA, 0 years), as applied to the salary schedule shall be
$45,000 effective July 1, 2013.

For Unit Members who begin teaching in Oakwood Schools with the
2013-2014 school year, starting salaries shall be set in accordance with the
new Unit Member’s actual experience up to a maximum of ten (10) years
and other relevant factors, including training record. Administration shall
make the salary range placement and inform the OTA President of the
factors considered as part of this decision. Initial compensation decisions
by the Superintendent and Board are final and not subject to the Grievance
Procedure.

The Saiary Range Placement Chart for Unit Members new to the
Oakwood Schools is found in Appendix D.

Any Unit Member erroneously placed at a higher salary other than
warranted by his/her actual experience, training record, or other relevant
factors shall be paid at this level until the error is rectified, and the Board
will not seek recovery.

Current Unit Members

a. All current, full-time equivalent teachers, including those designated as

Resident Educators by the State of Ohio, shall be compensated at a minimum
of $45,000 effective July 1, 2013.

The base salary of current Unit Members is defined as the salary earned in the
previous school year.

Base salary does not include one-time payments (Fixed Annual Incentives) as
defined in Appendix H or compensation for supplemental contracts.

Any Unit Member erroneously placed at a higher salary other than warranted
by his’her performance evaluation, Master aftazinment, and/or critical self-
reflection shall be paid at this level until the error is rectified, and the Board
will not seek recovery.

Base Salary Advancement

This compensation is cumulative.

L

Performance Evaluation for Compensation

a.

The components include: 1) the OTES rubric rating, 2) the evaluator’s
assessment of the teacher’s Professional Growth Plan, and 3) the Unit
Member’s assessment of his/her Professional Growth Plan. These
components are rated according to an agreed upon scale with the
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cumulative score determining the percentage of increase. See Appendix H
for the forms and the compensation matrix.

b. Unit Members who take extended leave will have their percentage
increase for the next school year pro-rated based on the criteria below.
Any evaluation components completed in the current school year will be
considered with the previous school year’s evaluation to calculate the final
summative score.
Number of worked contract days ~ Base salary increase
Less than or equal to 45 days of earned percentage
Less than or equal to 90 days of eamned percentage
Less than or equal to 135 days of earned percentage
Critical Self-Reflection

This is a self-study conducted by the Unit Member in order to enhance his/her
technical practice for the purpose of increasing student achievement. Unit
members have two options for completing a Critical Self-Reflection:

a.

the Oakwood City School District Framework as presented in Appendix
H

a stand-alone option, one in which a separate institution determines the
framework, deadlines, etc., as presented in Appendix H.

Master or Dectorate Degree Aftainment

a.

An official certified transcript shall be presented as evidence of
satisfactory work promptly upon completion of a Master or Doctorate
degree. If the Master or Doctorate degree is earned prior to September 15,
the degree shall be evaluated for salary purposes effective the first day of
the current school year. An official certified transcript must be presented
by November 1 if such credit is to be applied beginning with the first work
day of that school year.

A Master or Doctorate degree earned after September 15 but before

January 15 of the current school year shall be considered for salary—
purposes effective January 1 of the current school year. An official

certified transcript must be presented by March 1 if such credit is to be

prorated and applied beginning with January 1 of that school year.

The Superintendent shall allow for late presentations provided that
lateness is due to circumstances beyond the control of the Unit Member.

See Appendix H for the rate of compensation.
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C. Fixed Ammual Incentive

This possible compensation is a one-time annwal payment and is noncumulative. It is
based upon the individual effort of each district employee to monitor wellness and
positive health practices. See Appendix 11

D. Supplemental Compensatioﬁ

© 1. Supplemental Assignments and Salary Schedule

a. The Supplemental Assignments and Salary Schedule shall appear as
Appendices A & B.

b. When the need for new positions on Supplemental Assignmerits arises, the
administrative staff shall consnlt with the Unit Members in the area
involved to determine responsibilities and time involved in the position.
After such consultation, the Superintendent shall place the position within
the appropriate level.

c. Unit Members transferring to the District shall not be credited with
supplemental experience held in other school Districts. Unit Members
changing duty positions, but remaining within the same area, shall not lose
experience credit except when transferring to a head coach's position.

d. The Board has the right to change job descriptions, fill or not fill positions,
remove positions, add positions, and/or move positions from one level to
another, all subject to outstanding contract right of incumbents, but not a
subject to appeal per the grievance procedure herein.

€. Changes to Supplemental Assignments (Appendix A) may be proposed to
the Superintendent by Unit Members, administrators and the Association
for periodic review.

f. The Superintendent will announce to the Labor Management Committee
all proposed changes prior to implementation to allow ample time for Unit
Member input. Once changes have been finalized by the Superintendent
they will be reported to the Labor Management Committee and updated
copies of Appendix A will be distributed to all Unit Members.

2. Other Compensation Schedule (Appendix C)

Appendix C outlines area of additional supplemental compensatlon that are
subject to negotiation with the Association.

E.  STRS Pick-up
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The STRS Pick-Up program that provides a tax deferment of Unit Member contributions
to STRS shall remain in effect for the duration of this Agreement, or until the parties 1o
this Agreement mutually change the program. The maximum Unit Member contribution
under this program in any given school year shall be the applicable percentage reflected
in ORC 3307.26.

Full-/Part-Time Work

L.

Unit Members working six (6) hours or more per day (student contact time)
(thirty (30) hours or more per week) shall be entitled to full pay and benefits in
accordance with the regular salary schedule. Unit Members working less than
this shall receive pro-rata pay based on a six (6) hour workday, but shall
otherwise receive the full benefits of this Agreement.

It will be the responsibility of each Unit Member to limit the amount of income
sheltered from Federal, State and Local taxation to no more than the maximum
authorized by law. Such member will hold the Board harmless for any loss, costs,
damages, or penalties which may result the Board's compliance with this Section.

Unit Members working less than six (6) hours or more per day (stndent contact

time) will receive the full benefit of the Fixed Annual Incentive(s).

Severance Pay

1.

Unit Members retiring from the District shall be eligible for severance pay,
effective the last day of employment, providing eligibility requirements are met,
as follows:

Payment shall be made in one lump sum within eight (8) months after the last day
of employment unless the Unit Member is participating in the 403(b) Special Pay
Plan. Retiring Unit Member shall designate on applcation within which month
payment is desired. In no case will severance pay be made while the Unit
Member is still receiving regular paychecks.

The formula for payment shall be twenty-five percent (25%) of accrued Sick
Leave days up through one hundred fifty (150) days; fifteen percent (15%) of
additional accrued Sick Leave days up through three hundred forty (340) days;
plus, thirty-five percent (35%) of all additional accrued Sick Leave days. Such
payment shall be calculated by multiplying the base daily rate, excluding
supplemental pay, of the Unit Member's pay at retircment by the total number of
days or fractional parts thereof as determined by the formula. Payment for Sick
Leave on this basis shall be considered to eliminate all Sick Leave credit accrued
by the Unit Member at that time.

If a Unit Member eligible for retirement and with five (5) years of service in this
District is deceased before such retirement, severance pay will be made as though
he/she retired, in accordance with the above formula. An application will be
forwarded by the Treasurer to the estate of the deceased.
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Retirement Incentive

Retiring Unit Members satisfying STRS requirements for retirement, with at least the last
five (5) years of consecutive employment with the Board, may qualify, as an incentive,
for additional severance pay, if they meet the criteria the first year eligible for retirement
under the STRS established Eligibility Requirements as listed in Appendix I — either
Eligibility Requirements for a) Unreduced Benefit, or b) Actuarially Reduced Benefit. If
a Unit member declines retirement under the Eligibility Requirements for Actuarially
Reduced Benefit but later qualifies for the Eligibility Requirements for Unreduced
Benefit, they would be eligible for the incentive that year that they first became eligible
for Unreduced Benefit. See Appendix 1.

If a Unit Member achieves Eligibility Requirements for Unreduced Benefit but declines
retirement at that time, the Unit Member shall be foreclosed from any other additional
severance pay incentive that may be available with this Article. The additional severance
pay shall be equal to one-balf of the Unit Members normal severance pay or $8,000.00,
whichever is more.

The Unit Member must formally submit notice of retirement/resignation in writing not
later than March 1 of the year of retirement and must then retire by no later than June 30
of that year. For retirement dates during the academic vear, Unit Members must submit
notice of retirement/resignation in writing at least sixty (60) days prior to the retirement
date. These provisions do not take away from a Unit Member's eligibility for normal
severance pay.

Mileage Reimbursement

Unit Members, who by the nature of their service to the Board, are required to use their
private antomobiles as a part of this work, shall be reimbursed in a timely manner at the
rate allowed by IRS per mile for each mile, or fraction thereof, so driven.

Insurance Benefits

1. A group health UHC point of service program will be made available to each Unit
Member. This plan will be described in summary and detail which the Board
shall provide to each Unit Member each October for all current Unit Members
and within ten (10) work days of a new Unit Member's first day of work or as
soon as is reasonably possible. Insurance plan specifications and applicable
premium payments are incorporated in Appendix J.

a. The Board shall contribute 85% of the premium for health insurance and
the Unit Member shall contribute 15% of the premium for health
insurance. If health insurance premium rates increase by 12% or less,
these contribution percentages shall remain the same as the previous year.
If the rates increase by more than 12% annually, the parties agree to meet
and determine methods to address the increase over 12% by implementing
one or more of the following:
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(1) Change of bepefit levels or co-pays

(2}  Carrier changes

(3)  Increase the percentage of the premium paid by the Unit Member
(4)  Any other viable cost reduction method

A group dental plan will be made available for Unit Members. Ninety percent
(90%) shall be paid by the Board. The plan specifications are incorporated in a
Appendix Jincluded in this Agreement.

A group vision plan will be made available for Unit Members. One hundred
percent (100%) shall be paid by the Unit Member. The plan specifications are
incorporated in a Appendix J in this Agreement.

A group income protection plan is available. The premium must be paid by the
Unit Member, but payroll deductions may be made. Registration is open at times
determined by the contract company.

The Board shall provide Term Life Insutance in the amount of twenty-five
thousand dollars ($25,000) to cach full-time and part-time Unit Member; the
premium to be paid by the Board. The Board shall have ongoing choice of
Insurance carrier.

Ohio school employees, including Unit Members, are covered by Ohio Workers'
Compensation laws. Unit Members are insured at school or away from school
when engaged in bona fide work for the Board. They may be compensated for
medical bills and loss of salary resulting from injury, provided they file a claim
with the Treasurer as soon as possible.

Liability insurance coverage will be provided by the Board at no cost to the Unit
Member in accordance with applicable Ohio law.

Unit Members working less than six (6) hours (student contact timne) per day, or
its equivalent shall have the Board's group health and dental care costs for their
coverage(s) pro-rated as follows:

a. 5 10 5.9 hours

T

.9 of full-time employee Board costs

1

b. 4 to 4.9 hours .75 of full-time employee Board costs

c. 3t0 3.9 hours

.6 of full-time employee Board costs

d. 1.5 t0 2.9 hours

T

A4 of full-time employee Board costs

The Board may select any carrier and/or self-insure the insurance programs
mentioned within this Section at any time, provided that the benefits accorded are
substantially equivalent to the benefits outlined in Appendix J regarding health &
dental insurance included in this Agreement.

45




10.  The parties shall maintain a joint insurance study committee to evaluate existing
insurance programs and explore alternatives.

Payment for Non-Use of Board Provided Family Health Insurance

The Board will provide monthly payments for non-use of Board Provided F amily Health
Insurance Coverage to employees who have the ability to be covered under their spouse’s
insurance elsewhere, per the following conditions:

1. Applicable only to full-time employees of the Oakwood City Schools who have
the ability to enroll in their spouse’s health insurance plan, which is not provided
by the Oakwood City Schools.

One of the two following circumstances occurs:

a. A minimum of eight (8) current employees, as of 7/1/2013, who
have Family Health Insurance Coverage through the Oakwood
Schools sign letters of intent to drop this coverage when able and
actually do so. Payment will be $125.00 per month; or

b. A minimum of fifteen (15) current employees, as of 7/1/2013,
who have Family Health Insurance Coverage through the
Oakwood Schools sign letters of intent to drop this coverage when
able and actually do so. Payment will be $150.00 per month.

Payments will begin the first month after Board provided Family Health Insurance is
terminated. Payments will be made monthly through payroll and are subject to applicable
taxes, but not subject to retirement deductions nor caleulated as salary for retirement

purposes.

This benefit is not applicable to any other types of insurance, including dental and life.
The Board has the right to cancel or modify this benefit at any time for anmy reasomn.

Tuition-Free Attendance

Children/dependents of Unit Members employed prior to the 2000-2001 school year
(June 30, 2000) and living outside the District, may attend Oakwood Schools, by paying
the appropriate rate of tuition.

Compensation, Payments and Deductions

1. Pay Period - Unit Members shall receive twenty-six (26) bi-weekly pays over a
twelve- (12) month period.

2. Deduction - Deductions shall be made in accordance with existing payroll policies
and practices and shall not be altered without first consulting the Association.
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Deductions shall be permitted for tax sheltered annuity programs made available
by the Board in accordance with its past practice.

3. Direct Deposit - A Unit Member may designate one (1) to five (5) depositories
and direct automatic payroll deposits to banking and savings institutions and tax
sheltered annuity programs. Direct deposit of paychecks must be for the full
amount of the compensation and the institution(s) to which the deposit is made
must be capable of electronic transfer of funds without cost to the Board. Said
authorization for direct deposit may not be revoked during said year. Requests for
direct deposits and revocation of authorization for direct deposits shall be made in
writing to the Board's Treasurer not later than June 15 preceding the school year
in which the action is to occur. New employees are to exercise their option at
time of employment. The Board and its agents shall not be liable for any other
party's errors or omissions caused by the direct payroll deposit procedures.

Tax Sheltered Special Pay Plan

The Board shall develop and implement, where allowed by federal regulations, a tax
sheltered 403(b) Special Pay Plan that allows for the tax sheltering of severance and
special payments. In compliance with IRS rules and regulations, all retiring Unit
Members 55 years of age must participate in this special pay plan upon retirement. In
compliance with IRS rules and regulations, retiring Unit Members under age 55 are not
eligible to participate. Neither the Board nor Unit Members will incur any administrative
cost for this program.

Peferred Compensation Plans
The Board shall implement a 457 Deferred Compensation Plan for use by Unit Members.
IRS Section 125 Flexible Benefit Plan

The Board shall continue to provide each Unit Memiber the opportunity to participate in
the current IRS Section 125 Flexible Benefit Plan under the same terms and conditions in
effect during the 1995-96 work year.

Tuition Reimbursement

1. A list of eligible Unit Members shall be maintained by the Director of
Bducational Services and the OTA President. Each eligible Unit Member may be
compensated up to a maximum of $600.00 annually for graduate level course
work leading to an initial Master degree in education or the Unit Member’s area
of certification/licensure at an accredited university. Pre-approval by the:
Superintendent or designee is recommended to ensure.that the course(s) is/are
eligible for reimbursement.

2. To be eligible for graduate tuition reimbursement, Unit Members must meet the
following criteria:
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a, ‘Application (see Appendix F) for reimbursement must be submitted to the
Superintendent or designee by October 15 of the reimbursement year,
accompanied by an official transcript indicating successful completion of
the course(s) (with a B or above) and a receipt showing payment to the
university.

b. The Unit Member must be employed by the Board during the year of
reimbursement.

c. Payment shall be made for tuition only and shall not include payment for
such items as books, materials, laboratory fees, meals, parking fees,
application fees, graduation fees, internet hookup, or other miscellaneous
fees.

3. Graduate tuition reimbursement shall be made to a Unit Member no later than the
second pay in December for course(s) taken by the Unit Member between
September 1 and August 31 of the previous school year,

ARTICLE VII - LABOR MANAGEMENT COMMITTEE

A committee shall be established as an aid to communications between the parties to this
Agreement. The membership of this committee shall be the Superintendent (or designee) and a
maximum of four (4) other persons appointed by the Superintendent, and the President of the
OTA (or designee) and a maximum of four (4) additional persons selected by the OTA.

The Committee shall meet regularly, at least once every other month, throughout the year, except
that meetings may be canceled by mutual agreement of the Superintendent and the President of
OTA.

The Committee shall attempt to resolve any problems, general or specific, which may have

system-wide implications, and which are brought before the Committee by either the
Superintendent or the President of the OTA after the Complaint Procedure has been followed.
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ARTICLE IX - LOCAL PROFESSIONAL LICENSURE COMMITTEE (LPLC)

Purpose

The purpose of the Local Professional Licensure Committee is to review, and approve
professional development plans for certificate/licensure renewal for all Ozkwood School
educators. The Ohio Department of Education titles this committee as the Local
Professional Development Committee (LPDC).

Mission

The mission of the Local Professional Licensure Committee (LPLC) shall be to provide
an efficient system for credential renewal for Oakwood educators by establishing criteria,
guidelines and procedures by which all professional development plans will be reviewed.

Recognizing that professional development plays a critical role in enhancing and
vitalizing education in the Oakwood Schools, the LPLC shall encourage professional
development experiences which expand and enrich student learning.
Structure
1. Committee Scope:

The LPLC will:

* Operate as a District committee.

* Become knowledgeable regarding licensing regulations and endorsements.

* Be knowledgeable regarding staff development and school improvement plans
for Oakwood schools.

*» Accept and approve Individual Professional Development Plans (IPDP),

* Grant prior approval and final approval for professional development
activities including contact hours for certificate/license renewal.

* Determine a recommendation regarding certificate/license renewal.
2. Committee Size:

The LPLC shall consist of seven (7) members including five (5) Umt Members
and two (2) administrators,

3. Committee Selection:

The five (5) Unit Members of the LPLC shall include four (4) elected
representative from the buildings and one (1) representative appointed by the
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OTA Executive Committee. The election process shall be administered by the
Oakwood Teachers' Association in accordance with yearly elections. The two (2)
administrators on the LPLC shall be appointed by the Superintendent and shall
include the Director of Educational Services and one (1) building Principal.

Committee Term Lené‘l:hs:

LPLC members will serve four (4) year terms with terms beginning July 1 and
ending June 30. Members shall not succeed themselves on the committee.

Filling Committee Vacancies:

Vacancies that occur during terms among the Unit Member representatives will
be filled by recommendation of the OTA President. Administrative vacancies -
will be filled by recommendation of the Superintendent.

Committee Chajr:

At the first meeting of each school year the members of the LPLC shall elect a
Chairperson.  The Chair shall conduct all LPLC meetings, communicate
information to the members of the LPLC, represent the LPLC at appropriate
meetings, and sign all appropriate records.

Committee Recorder:

The Director of Educational Services shall serve as the LPLC Recorder and be
responsible for all record keeping and correspondence.

Reimbursement:
Unit Members of the LPLC shall be paid at the curriculum development rate for

all committee meetings which take place outside of contractual work days.

ARTICLE X - PROFESSIONAL DEVELOPMENT COMMITTEE

Two (2) administraiors and five (5) Unit Members serve on the Professional Development

Committee,

The committee is charged with developing a plan for resource allocation and for determining
procedures that enable staff members to access District resources for professional development.
Committee members serve four (4) year terms. Members shall not succeed themselves on the

commitiee.

The role of individual committee members is to contribute to the development of the District-
wide professional development vision and to provide accurate information to our colleagues in .
their efforts to make plans and access resources for professional development.
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Compensation shall be accorded as mentioned in the Supplemental Assignments Index in
Appendix A,

ARTICLE XTI - EMPLOYMENT OF RETIRED CERTIFIED PERSONNEL

A. During the term of this Agreement, the Board is authorized to fill any bargaining unit
vacancy with a previously retired certificated/licensed applicant (i.e., retired from any
public school District in Ohio, including Oakwood City School District) subject to
conditions provided below.

B. For purposes of salary schedule placement, a Previously Retired Teacher ("PRT") may be
granted up to a maximum of ten (10) years' service credit upon initial employment.

C. PRTs will be credited with all earned training/education for purposes of salary schedule
placement.

D.  PRTs will be awarded one-year contracts of employment that will automatically expire at
the end of the applicable school year without notice of non-renewal. This provision shafl
supersede the renewal and nonrenewal provisions contained in ORC 3319.11.

E. PRTs may be re-employed from year to year under limitations described in paragraph D.,
above, with Board approval, but shall not be eligible for continuing contract status. This
provision shall supersede the tenure provisions contained in ORC 3319.08 and 3319.11
and the provisions contained in Article IV(G) of this Agreement.

F. PRTs will begin accruing seniority from the date of rehire, but will start at zero years of
seniority.

G. PRTs shall not be eligible to participate in a contractual retirement incentive program, if
any, or for severance pay upon separation from employment. This provision shall
supersede the severance pay provisions contained in ORC 124.391 and Article VII(H) of
this Agreement.

H. PRTs shall be eligible to participate in the District's hospitalization, dental or other
insurance programs offered to employees.

L Prior employment in the District is no guarantee of post-retirement employment or a
particular assignment, if hired. The PRT must participate in the normal District
application procedures. A current employee who retires and intends to return under
provisions of this Article must completely fulfill the provisions of his/her last pre-
retirement individual contract of employment in order to be considered for additional
employment.

J. Oakwood PRTs will be initially evaluated under the Informal Evaluation Plan and will
follow the building rotation as their employment continues. Mentoring is not mandated.
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Non-Oakwood PRTs will be evaluated under the Two (2) Observation Plan and
Mentored.

PRTs shall be OTA members or Fair Share Fee Payers as provided in the Agreement.
PRTs may not participate in Unpaid Extended Leave or Sabbatical Leave.

PRTs shall be entitled to all other contract benefits available to bargaining Unit Members
unless otherwise limited by specific provisions of this Article.

ARTICLE XII - JOB SHARE PROGRAM
This program shall be voluntary orily and each current employee desiring to participate
shall find his/her partner from among current employees.

To be eligible, participants must have completed three (3) years in the Oakwood City
School District, except in unusual circumstances.

Only Unit Members in teaching grades K and departmentalized 4-12 are eligible.
Only two (2) employees may participate per each full-time equivalent position.

Application (Appendix G) for this program must be reviewed with your principal and
filed annually with the Superintendent between December 1 and January 15 for the next
school year.

The Superintendent shall have administrative flexibility in determining applicant
eligibility, number of participants, and program guidelines.

In the event of any disagreement between the parties to this Agreement concerning the
application or use of this- Article; the Superintendent will settle the dispute and the
decision shall be final and not subject to the grievance procedure.

Study and evaluation of this program will be ongoing.

ARTICLE X1II - EXCEPTIONAL NEEDS STUDENTS

When determining class lists, building Principals will take into consideration the effect of
exceptional needs students on class size. The type of adaptations needed, the presence of
an intervention specialist/teacher, enrichment specialist in a given class, and the
availability of educational aides, will also be conmsidered important factors when
determining pupil/teacher ratios and class assignments.
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Forms will be distributed the first week of school summarizing exceptional needs
accommodations. Affected Unit Members will sign that they have received this form.
When revisions are made, updates will be distributed to all affected Unit Members.

Unit Members may initiate a request for exceptional needs collaboration.

Any Unit Member who has a need to know information regarding an exceptional needs
student has the option of requesting a review of the IEP/WEP following the District
procedures for conducting IEP/WEP reviews.

Unit Members, including both classroom teachers and intervention specialist, are
encouraged to collaborate with the Principal during the process of assignment of students
to classes. If is understood that the Principal has the final decision regarding student
placement.

Whenever possible, curriculum committees will include Unit Member representation on
behalf of exceptional needs students.

ARTICLE X1V - FORM, EFFECT AND DURATION

Topic/Headings

The topic headings and Table of Contents found within this Agreement are included
solely for the convenience of the parties and are not to be construed as having substantive
meaning for any purpose, including, but not limited to, language interpretation disputes.

Form

The terms and conditions of employment established herein represent the entire
Agreement of the parties. There are no oral agreements or practices carried forward
during the term of this Agreement. For the entire term of this Agreement, each party
voluntarily and unqualifiedly waives the right to negotiate, and further, each party agrees
that the other shall not be obligated to bargain collectively with respect to any subject or
matter not specifically referred to or covered in this Agreement.

Effect

In the event any federal or state law conflicts with any provision of this Agreement, the
federal or state law shall prevail and the provision or provisions so affected shall no
longer be operative to the extent they were in conflict with law. Remaining portions of
this Agreement shall continue in full force and efféct for the duration of the Agreement.
Any provision made wholly or partially inoperative by this provision shall be subject to
immediate negotiations as provided for elsewhere in this Agreement.

Duration
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This Agreement shall become effective July 1, 2016 and shall remain in effect through
June 30, 2020.

In agreement and witness of the foregoing provisions and following appendices
constituting this Whole Agreement, officials for the Board and Association do place their

signature this 9N day of V] a.\l

FOR TEE BOARD: FOR THE ASSOCTIATION:

22
TREASE?? Z i IET/E.H.ESD)ENT g :

SUPER]NTENDEN? OEA Consultant:
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APPENDIX B - SUPPLEMENTAL SALARY SCHEDULE

Supplemental Index 2016-2020

Oto<5yrs | 5to<i0yrs 10+ yrs
Level exp. exp, exp.

9 $6,650 $7,350 $7,750
8 $5,950 $6,550 56,900
7 $4,850 $5,400 $5,600
6 $3,800 $4,200 $4,400
5 $3,250 $3,550 $3,700
4 $2,600 $2,800 $3,000
3 $1,850 $2,000 $2,100
2 $1,550 $1,700 $1,750
1 $1,100 $1,150 $1,200

* All partial supplemental positions will receive that partial year of experience.
p p
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APPENDIX C - OTHER COMPENSATION SALARY SCHEDULE
FOR 2016-2020

Saturday School / A.M. Detention $25.00 per hour
Home Instruction $28.00 per hour

Committees: LPLC, Mentor
*Curriculum Development, *Text Book Selection  $28.00 per hour

*Curriculum Development and Text Book Selection to Be Pre-Approved
by Superintendent

High School Summer School $560 per week
Credit Flex per approved plan and outside $28.00 per hour
contracted day

Board-Approved, Overnight Student Trips One (1) day substitute
Without supplemental or other compensation) pay per night. One

comp day may be

substituted for one

day of substitute pay.
Optional Professional Development Days $100.00 per day

The following supplemental duties are compensated at a rate equivalent to
one (1) hour instruction plus a maximum of one-half (1/2) hour
preparation at $28.00 per hour.

Summer and School Year Intervention: Secondary and Elementary

Academic Decathlor Prep
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. APPENDIX D ~ SALARY RANGE PLACEMENT SCHEDULE
Effective July 1, 2016

These schedules are used to determine the base salary for new employees.

' Bach'ellor
Yrs. Experience Minimum Maximum
0 $45,000
1-2 545,900 S47,754
3-4 $47,754 549,684
5-6 $49,684 $51,691
7-8 $51,691 $53,779
8-10 $53,779 $55,952
- Master
st Experience Mih-imum Maxi.mrl.J-m
0 $46,500
1-2 $47,895 $50,812
3-4 $50,812 $53,906
5-6 $53,906 $57,189
7-8 $57,189 $60,672
8-10 $60,672 564,367
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APPENDIX E - TEACHER EVALUATION FORMS

Professional Growth Plan
Improvement Plan Notification
Professioﬁal Improvement Plan
Post-observation Conference

Final Summative Rating
Professional Growth Plan evaluation

Professional Improvement Plan evaluation
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Professional Improvement Plan Notification

wiritten improvarmeit plans sre to be devedoped in the clireumglances whon an sducatnr makes below
expected academie growth with hinhiar etudents ANDVOR receives an averall insllestive rating of an
inetiective rating on any of the somparients of the OTES aystern. Thia purpose of tha Improvemant plan is
to identify speciiic deficlencies In performence and Toster growth through professional development and
targeied suppart. If corrective selione are nol made within he fime ae speciiied in the improvement pran,
& recominendslion may be made lor dinmirsal of 1o continue on the plan.

Hams: S . Behool;

Girads Level/Subject: - S—
Evaluator: e N Schioal Year:

Date of Notification:

Evalustor's Signature -  Date

Teacher's Signature ' Date
Lxssmprad Dy Bobia s DRI
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APPENDIX F —~ APPLICATION FOR TUITION REIMBURSEMENT

Name Date

Building Assignment

Social Security Number

Pre-Approval Final

College or University

Semester/Quarter (e.g., Fall *07)

Is course part of work required for Master Degree? Yes No

When is Master Degree expected to be awarded?

Course Code and Title:

L.

2.

3.

Amount to be reimbursed $ (cannot exceed $600 total per year)
Signature Date

(1.)  Attach OFFICIAL transcript and proof of payment to Application.
(2.)  Return Application to Oakwood Schools Board Office no later than October 15 for Final
Application for Reimbursement of Previous Year September 1 — August 31.

Pre-Approved for Reimbursement pending documentation and completion.

Approved for Reimbursement of §

Not Approved for Reimbursement.

Approval Signature Date
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APPENDIX G — APPLICATION FOR JOB-SHARING

Dates — program implementation

Teachers Requesting “Job-Sharing” Arrangements

Name Name
Address Address
Phone Phone

Percentage of School Day

Percentage of School Day

Current Assignment

Current Assignment

Signature

Signature

Please respond to the following and attach document to this cover page.

1. Give a brief background of the current position for which you would like to Job-Share.

2. How will this position change as a result of Job-Sharing.

3. Both partners are responsible for professional development, open house activities, related staff
functions and communication and collaboration between the partners and with staff,
Exceptions to building level meetings will be at the discretion of the administration. How will
other responsibilities be divided? Be sure to include information about students (including
special needs students), schedules, duties, curricolum extended time (if applicable).

4. How will the benefit package be divided? Include information about sick days, personal days,

and medical, dental, and life insurance.

5. What will the educational benefits be for the students, the District, and the teachers who are

Job-Sharing?

Turn this application in to the Superintendent after reviewing with your Principal between

December | and January 15.

Approved:

Principal

Approved:

Location Date

Superintendent

Date
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APPENDIX H — COMPENSATION INFORMATION
FIXED ANNUAL INCENTIVES (available annually, not added to a unit member’s base salary)

Unit Members will receive $400 for completing an annual physical by a primary care physician,
and an anmual biometric screening that includes height and weight, blood pressure, cholesterol,
and blood sugar during each calendar year.

e Annual physical and biometric forms need to be completed and submitted to the
Treasurer’s Office by the end of the first week in January with payment made by the end
of January. '

¢ For the calendar beginning January 1, 2016, physicals and biometric screenings completed
between Janvary 1, 2016 - June 30, 2016 will be counted towards this incentive.

e See Appendix J for verification form

Unit Members will receive $100 for completing the Personal Health Assessment provided by the
Educational Purchasing Council (EPC).

* For the calendar beginning January 1, 2016, Personal Health Assessment completed
between January 1, 2016 - June 30, 2016 will be counted towards this incentive.

BASE SALARY INCREASES

OTES based evaluation score calculation and scale for compensation

2016-2020 School years

[Evaluation Cycle Ratings

Accomplished Proficient Developing Ineffective Complete Process
3 ohns A

Rubric

£60-148 147128 127108 15780 hest than 80
Profldent ] Develaping
15% 225% 15% 0%
BASE INCREASE



Danielson based evaluation score calculation and scale for compensation
2016-2020 School years

Evaluation Cycle Ratings: Danielson Framework
[AVG.Domain1 + AVG

inz + AVG mein 3+ AVG. Do ain 4 ] Compilets Process

Bvatustor’s PGP Rating

160448 147128 127-508 107-80 Tess than 80

Denielson - — — s - -
Evaluntion oL Profelem] | Developlng Ineflective
Rating -
+0.5% 2.5% 225% 15% 0%
BASE INCREASE

Danielaon Framswork Revised 06/08/2013

Attainment of any Master/Doctorate degree
Elementary
$1500 for any content area

$1000 for non-content area (ed leadership, guidance, administration, etc.)
Secondary

$1500 for your content area
$1000 for non-content area (ed leadership, guidance, administration, etc.)

Completion of Critical Self-reflection
$1000 for completed work
$1500 for completed work including a combination of student, parent or peer surveys.
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Oazakwood City School District’s Critical Self-Reflection Process

Requirements and Compensation:

Unit Members may complete a Critical Self-reflection once during the first three (3) years of the
contract. : '

Unit Members who complete a Critical Self-reflection increase their base salary by $1000 or
$1500.

Deadlines

1.

To receive the full compensation of $1000/1500, effective the first day of the 2017-18 school

vear, 2 Unit Member must submit;

e the proposal to and receive approval from his/her administrator by October 15, 2016;

+ the final version of his/her Critical Self-reflection in a meeting with his/her administrator by
October 15, 2017

To receive partial compensation of $500/750 on the base salary, effective January 1, 2018, a unit

member must submit:

» the proposal to and receive approval from his/her administrator by January 25, 2017;

+ the final version of his/her Critical Self-reflection in a meeting with his/her administrator by -
January 25, 2018.

The remaining $500/750 will be added to the base salary at the beginning of the 2018-19 school

year.

. Toreceive the full compensation of $1000/1500, effective the first day of the 2018-2019 school

year, a Unit Member must submit;

* the proposal to and receive approval from his/her administrator by October 15, 2017:

o the final version of histher Critical Self-reflection in a meeting with his/her administrator by
October 15, 2018

To receive partial compensation of $500/750 on the base salary, effective January 1, 2019, a unit

member must submit:

¢ the proposal to and receive approval from his/her administrator by January 25, 2018;

o the final version of his’her Critical Self-reflection in a meeting with his/her administrator by
Janpary 25, 2019,

The remaining $500/750 will be added to the base salary at the beginning of the 2019-20 schoo]

year.

To receive the full compensation of $1000/1500, effective the first day of the 2019-20 school

year, a Unit Member must submit:

* the proposal to and receive approval from his/her administrator by October 15, 2018;

* the final version of histher Critical Self-reflection in a meeting with his/her administrator by
October 15, 2019 ‘

To receive partial compensation of $500/750 on the base salary, effective January 1, 2020, a unit

member must submit;

« the proposal to and receive approval from his/her administrator by January 25, 2019;

¢ the final version of his’her Critical Self-reflection in a meeting with his/her administrator by
January 25, 2020.

The remaining $500/750 will be added to the base salary at the beginning of the 2020-21 school

year.
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Process
Unit Members have two options for completing a Critical Self-reflection:

a. follow the Oakwood City School District Framework, requires two peer reviews and
administrator approval of proposal

b. complete a stand-alone option (one in which a separate institution determines the framework,
deadlines, etc.)

A, The Oakwood City School District Framework

Requirements of the Critical Self-reflection

¢ Unit Member directed
e Must align with one or more of the following;
© Mission and vision
o District goals
o Building goals
©  Unit Member’s goals and Professional Growth Plan
» Enhances technical practice for the purpose of increasing student achievement
» Provides a meaningful growth experience
» Includes ongoing communication with the Unit Member’s administrator
» Completion of surveying two out of three groups from students, parents or peers.
o Will allow the Unit Member to receive the full benefit ($1500) of the self-reflection
©  Surveys will contain ten (10) district generated questions and ten (10) Unit Member
generated questions approved by the administrator.

Proposal Components and Methodology

The proposal is a written document which describes a Unit Member’s intended study, what the Unit
Member hopes to learn from the study, and outlines methodology.

1. Context/Rationale

»  What led up to this process?
« Why did you choose to complete this particular self-reflection proj ject?
¢ How will student achievement be enhanced?

2. Process/ Action Plan

» In what types of experiences will you engage? Be as detailed as possible; see Choice
Board below.

» What kind of data will you collect and how will you collect it?

¢  When will you complete the steps? Include a timeline.

Choice Board for potential experiences:

* Enhance technical practice in a specific indicetor or domain
Examine 2 leadership role
Develop a new program
Conduct an action research project
Develop effective instructional strategies
Other as approved
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3. Evidence /Product

How will you document your work?

What will you use to illustrate/support your experience?

What student artifacts or work samples will be collected?

Your product needs to demonstrate your investment in the process.

Choice Board for Iflustrating one’s reflection on the experience

Video

Presentation or production
Paper

Project

Portfolio

Demonstration

Other as approved

4. Reflection / Action

What did you learn from this experience?

What will change as a result of what you learned?

What will you do with this experience going forward?

How did your students benefit, or how will they, as a result of this experience?

Stand-Alone Critical Self-reflections (Unit Members will follow the submission timelines of the
self-reflection options listed below; the district will compensate Unit Members when they
successfully submit their work)

» National Board Certification or Renewal

e  Master Teacher Portfolio

o District’s Original Performance Compensation Modules

¢ Resident Educator program including a final written reflection
e Lead Teacher Certification

» College Credit Plus Certification

o (Grade 4-5 Generalist Endorsement

» Gifted Endorsement (K-~12)

¢ Reading Endorsement (K-12)
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APPENDIX I - RETIREMENT INCENTIVE ELIGIBILITY
Please note that this page is informational ONLY and subject to change per STRS.

Members enrolled in the STRS Ohio Defined Contribution Plan or Combined Plan should
request a Service Retirement and Plans of Payment brochure specific to their plan for
information about their retirement income options.

STRS Ohio’s primary purpose under the Defined Benefit Plan is to provide lifetime benefits for
the retired member. Members qualify for lifetime unreduced benefits after meeting one of the
eligibility requirements indicated in Table 1 below.

Table 1
Eligibility Requirements for Unreduced Benefit

For Retirement Dates Minimum Age and Years of Service
8/1/2015 - 7/1/2017 ~ Any age and 31 yrs.; or age 65 and 5 yrs.*
8/1/2017 — 7/1/2019 Any age and 32 yrs.; or age 65 and 5 yrs.*
8/1/2019 — 7/1/2021 Any age and 33 yrs.; or age 65 and 5 yrs.*
8/1/2021 — 7/1/2023 - Any age and 34 yrs.; or age 65 and 5 yrs.*
8/1/2023 —7/1/2026 Any age and 35 yrs.; or age 65 and 5 yrs.*
On or after 8/1/2026 Age 60 and 35 yrs.; or age 65 and 5 yrs.*

If a member retires before the age and years of service requirements shown in Table 1, benefits
are reduced. Eligibility requirements for lifetime actuarially reduced benefits are indicated in
Table 2 below.

Table 2

Eligibility Requirements for Actuarially Reduced Benefit

For Retirement Dates Minimum Age and Years of Service

8/1/2015 — 7/1/2017 Any age and 30 yrs.; or age 55 and 26 yrs.; or age 60 and 5 yrs.*

8/1/2017 —7/1/2019 Any age and 30 yrs.; or age 55 and 27 yrs.; or age 60 and 5 yrs,*

8/1/2019 — 7/1/2021 Any age and 30 yrs.; or age 55 and 28 yrs.; or age 60 and 5 yrs.*

8/1/2021 — 7/1/2023 Any age and 30 yrs.; or age 55 and 29 yrs.; or age 60 and 5 yrs.*

On or after 8/1/2023 Any age and 30 yrs.; or age 60 and 5 yrs.*

Continued on the next page.
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If you leave Ohio public service and do not withdraw your STRS Ohio account, you will be
eligible to receive a benefit when you meet one of the age and service requirements listed in Table
1 or Table 2.

The effective retirement date is the first day of the month following the latter of the last day of -
teaching or other Ohio public service, or attainment of age and service requirements. Credit
which was certified before retirement may be purchased up to three months following the
effective date of retirement

*Must have 5 years of qualifying service credit, which includes: earned credit with STRS Ohio,
Ohio Public Employees Retirement System (OPERS), or School Employees Retirement System
(SERS); restoration of credit with STRS Ohio, OPERS, or SERS; interrupted teaching due to
military service; and fransferred credit from Ohio Police & Fire Pension Fund, Highway Patrol
Retirement System, or Cincinnati Retirement System.
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APPENDIX J - HEALTHCARE INFORMATION
INSURANCE PREMIUMS 2015-2016

HEELTH DENTAL
CARE

FULL PREMIUNM - FAMILY $1,683.41 $08.53
FULE FREMIUM ~ INDIVIDUAL 562584 £36,50
FULE TIME EMPLOYEE
BOARD SHARE FAMILY COVERAGE (85%) 31 430,50 HG. 03
EFMPLOYEE SHARE RAMILY COVERAGE (15%) §253.51 £.59%
PART TIME EMPLOYEE {5-5.0 AV DALY HOURS)
BOARD SHARE FAMILY COVERAGE (76.5%) 1,287.681 £75.67
EMPLOYER BHARE FAMILY COVERASE (23.5%;) 5395.40 42333
PART TIME EMPLOYEF {4-4.9 AWE TATEY HOLRS)
BOARD SHARE FAMILY COVERAGE (63, 75%) 51,07517 563,08
EMPLLYEE EHARE FAMILY COVERAGE (36.25%) S610,24 535.88
BART TIME EMPLOYEE (3-3.9 AVG DAILY HOURS}
BOARD SHARE FAMILY COWERAGE [51%:) : 5858,54 £50,45
EMPLOYEE SHARE FAMILY COVERAGE (39%%) ; LR34 .87 188,47
PART TIME EMELOYEE (1.5-2.9 AVE BAILY HOURS)
BOARD SHARE FAMILY COVERAGE [F4%:) 5572.36 E3L63
EMPLOYEE SHARE FAMILY COVERAGE (R67%) 151,05 G565 25
FULL TIME EMPLOYEE
BOARD SHARE SINGLE COVERAGE tzﬁ%j FEILEE $35.5%
EMPLIFYEE SHARE SIMNGLE COVERARE {15% 32358 | 3.85*
BART TIME EMELOVEE (-5 0 AVG DATLY HOURSY :
BOARD SHARE FTNGLE COVERAGE (76,594} S4FRTI L 30,22
EMPLOYEE SHARE SINGLE COVERAGE {23,508t} 5147.07 L ek
PART TIME EMBLOYEE (4-3 9 ANG DIALLY HOUBRS)
GOSRD SHARE SIMNGLE COVERAGE (53.75%) 430887 [ 3% 18
EfMPLOYEE SHARE SINGLE COVERAGE (36,25%) £126.57 £34.32
B{JARD BHARE SINGLE ﬁc}“Eﬂw{“E {51%) £314.1H £20.15
EMPLOYEE SHARE SINGLE COVERAGE (49%) 5A0H.65 1%, 35
PART TIME FMELOYEE (1 E-2 9 AVE DATLY HQ'UREJ ;
BOARD SHARE SINGLE COVERAGE [24%) 1 §21E79 £31343
EMPLIYEE SHARE SINGLE COVERAGE (£6%:] $413.05 26,07

e .

Heoolih Bdective L1201
Gorwat Effeetive 10712015
FRivvairg at 10%
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INSURANCE PREMIUMS 2016-2017

MEDICAL DENTAL

FULL PREMILE - FAMILY £1,666.58 35B.92
FULL PREMIUM ~ INDIVIGLAL FE19.55 $39,50

I

EUEL TIME EMPLOYEE

BLARD SHARE FAMILY COVERAGE (9555) Y1,516.5% $80.03
EMPLOYER SHARE FAMILY COVERAGE {1593 244 6% =N =i
PART TIME EMPFILOYEE {5-5.8 AVE GATLY HOURS)

BOARD SHARE FAMILY COVERAGE {76.5%) §1,574.9% $75.57
EMPLOYEE SHARE FAMILY COVERAGE (23.5%) FHLER | . s232%5
PART TIME EMFLOYEE {4-4.9 AWG DAILY HOURS)

BOARO SHARE FAMILY O0VERAGE {63,75%) 51,6244 383,05
EMPLOYEE SHARE FAMILY DOVERAGE (36,25%) $004,14 §35.85
PART TIME EMIH OYEE {3-3.0 AVE DAILY HOURS)

BOARD SHARE FAMILY COVERAGE (51095} $B49, 05 $50.45
EFPLOYEE SHARE FAMILY COVERAGE {45%) $816.62 $48.47
PART TIME EMPELOYEE {1.5-3.9 AVG DATLY H 4]

BOARD SHARE FAMILY COWERAGE {34%:) § 506, 64 53363
EMPLEOYEE SHARE FAMILY COVERAGE {555} 51,09%.94 58530
FLLL TEME EMPLOYEE :

BOSRD SHARE SHEGEE COVERRGE (RES) $528.64 $35.5%
EMPELOYEE SHARE SINGLE SOWERAGE {1895} $32.94 3954

PART TIME EMPLOYEE (5-5.9 AVG DAILY HOURS)
BOARD SHARE SINGLE COVERAGE (76.5%) $473. 08 £30.73
EMFLOYEE SHARE SINGLE COVERAGE (23,59 S145.60 {4528

BART TIME EMPEOYEE (4-4.8 AVG PAILY HOURS) i
RLIARD SHARE STHGLE COVERAGE (63,75 m} 4304,85 £25.18 {
ERMFLOYEE BHARE SINGLE COVERAGE (36.25%) G224, B0 £14.32 |

EARY TIME FMPLOYEE {3-1.9 VG BAILY HOURS)

30,15 |

BOARD SHARE SINGLE COVERAGE (51%%) £515.99

EMPLOYEE SHARE SINGLE COVERAGE {45%) - 503,59 £19.35

PART TEME EMPEOYEE {1.5-2.9 AVE BATLY HOURS)

BOARD ERARE SHNGLE COVERAGE {3450 _ G166 £13.93

EMPLOYEE EHARE SEHGLE COVERAGE (6835 §408.92 Y2607
VISION EMFLOYCE GHARE FAMILY COVERAGE [1004%) £16.90

EMPLOYEE SHARE SHIGLE COVERAGE {100%) 47.25
Effestive 10172018 Remalns at 209
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UNITED HEALTHCARE BENEFIT SUMMARY

YOUR BENEFITS
. e §0-1.201%
UnitedHealthcare
ﬂﬂ A UnitesHmith Sroup Cesmpany
ot Benefit Summary
ASQ Choice Plus

Ozkwood City Schools Medical Plan 7EM-M

UnitedHeatthcare and EPC want to help you take control and make the most of your health care benefits. That's why we provide convenient

services to get your health care questions answered quickly and accurately:

«  myuhc.com® - Take advantage of easy, fime-saving online tools. You can check your eligibility, benefits, claims, ctaim payments, search for a doctor
and hosplial and much, much more. :

«  24-hour nurse support — Anurse is a phone call away and you have other health resources available 24-hours a day, 7 days a week fo provide you
with information that can help you make nformed gatisions. Just cafl the numberon the back of vour 1D card,

+  Customer Care tefephone support — Need more help? Call a eustomer cars professional using the foll<ree rumberon the back of your I card. Get

answers 1o your benefit questions or receive help lookdng for a dorler or hospital.

The Benefit Summary Is tended only 1o highlight your Benefils and should nof be relied upon to fully delermine your coverage, if this Beneft Semmary

confiicts in any way with the Summary Plan Description {SPD), the SPD shall prevail. it is recommended that you review your SPD for an exact description
of the: sanvices and suppies that are covered, those which are excluded or imited, and other terms and condifons of coverage,

M

PLAN HIGHUIGHTS
iehwork Benefits _ _ Nor-Network Benefits o
$500 per year $1000 per year —

Annual Deductible

individual Deductible

Famity Deductible $100D per year $2000 per year
+  Membar Copayments do not accumuiate lowards the Deductible

QOut-oi-Focket Maxinum

Individual Out-of-Pocket Maximum: 31600 per year $3000 per year
Family Out-of-Pocket Maximum $3000 per year $6000 per year
* _Member Cobayments. Co-insurance and deductibleds accunlate towards the Out-of-Pocket MaImum,

Beniehit Plan Coinsurante -- Tha Amount the Plan Pays

0% after Deductible has been met for most services | 70% after Deductible has been met formt
sarvices
Lifetime Maximum Bengit ’ .

The maximum amoun the Fian will pay during Unlimited
the entire period of time you are enrolied under
the Plan

Information of Pre-service Nolification
*Pre-service Notification is required for certain services.

**Pre-service Nofification /s reguired for Equipment in excess of $1,600.
information oa Benefit Limits I :
»  The Annual Deductible, Out-of-Pocket Maximum and Benefii limits are caiculated onia calendaryear basls.
= Al Benefits are reimbursed based on Eligible Expenses. For a definition of Bligilile Experses, please refer to your Summary Plan Description.

»__When Benafit Tmits apply, the limit refets {0 any combination of Network and Non-Network Benefiis unlese specifically stated in the Benefit category.
Types of Coverage Network Benefits Nor-Network Benedits
Ambulance Saivices - Ememency and Non-Emerency

T

8% _ * 50% afler Deduchible s been met

BENEHTS

Dental Sepvices - Accidant Only

Etpable Madical Equipment (DME)

Benefits are limited as oliows:
Benefits are fimited to 3 single purchase of a
type of Durable Medical Equipment (including

repair and replacement) every thres years.

THIE MATERIAL 18 PROVIDED ON'THE RECIPIENT'S AGREEWENT THAT IT WiLL ONLY BE USED FOR THE PURPQSE OF DESCRIBING UNITEDHEALTHCARE 5 PRODUGTS AND
SERVICES TO THE RECIPIENT. ANY CTHER USE, GOPYING OR DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMESION OF UNITEDHEALTHCARE IS PROHIBITED.
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Types of Coverage Network Benefils Non-Metwork Benefits

Ememency Healih Semvices - Ouipatent

100% aiter you pay & $75 Copayment per visit If * 100% after you pay 2 §75 Copayment per
you are admitied as an inpatient 1o a Nefwork visit
Hospital directly from the Emergency room, you
will not have to pay this Copayment. The Benefits
for an Inpatient Stay in a Network Hospital wit
apply instead.

Home Health Care R — - T — —

Benefils are limied as follows: 0% * 70% after Deductible has been met

60 vislts per year _ . . i |
|

Hospice Care
80% ] * 7% after Daductible has been mat

100% atler you pay & 5250 Copaymert per visi, *70% after Deductble has been met
Lab, X-Ray and Diagnosfics - Ouipatient i .
For Preventive Lab, X-Ray and Diagnostics, refer | 90% 70% afier Daductible has bean mat
10 the Preventive Care Services category. ze-Servics Notification is required sleep studies

Lah, X-Ray and Major Diagnosfics — CT, PET, MRI and Nustlear Madicing - Ouipatient

90% 70% after Deducible has been met
1e-Service Notification is required

Merial Heaith and Substante Alise Senvices — inpatient and intemmediate :

*100% after you pay a $250 Copayment par visit, * 70% after Deductble has been met

Mental Health and Subslance Alise Services — Outpatient

* 100% after you pay a $20 Copayment! per vist * 70% after Deductible has been met
8% 50% after Deduchible has been met
70% afler Deductible has baen met
Physician's Office Senvices — Sickness and Injiry

Primary Physician Gffice Visit 100% after you pay a $20 Copayiment per visit 70% after Deductible has bean met
Speciaist Physician Ofiice Vistl 100% after you pay a $20 Copaymern per vish 70% afer Deductible has been met
No copayment applies I physician's charge Is not assessed.

In addition to the visit Copaymert, the applicable Copayment and any Deduchibe/Consurance applies when these services are done: Pharmacetrical
Products
Pregnanty — Matemily Setvices

Hospial - inpatiant Stay

Ostomy Supplies

Physician Fees for Sumica) and Medical Senvices

Depending Upon where the Covered Health Service s providsd, Benafits will be the same as hcse

stated under each covered Health Service category in this Benefit Summary

Fi e 1 the Physidans O o] Pra-cerviee NobhcaD 0

o e L, O oot e LT P Sy et 4
3 teghrean section del A

Prevenive Care Services
Covered Heatth Services include but are not
fimited to:

Prmary Physician Office Visit 0% Nor-Network Benefits are net available
Specialist Physician Office Visk 0%

Lah, X-Ray or cther preventive

fests 1000
Prosthetic Devices L L

50% after ucﬁble has been met
re-Service Notification is required for Prosthetic

Dendes in exeess of $100G
Depending upon where the Covered Heallh Service fs provided, Benefits will be the same as those
stated under each Covered Health Service calegory in this Benafit Summary

Pre-cenice Notifieabion is requined for sersin cervices.
Rehabifitation Sevices — Oulpatien! Therapy and Chiropractic Trealment S ] R R v :
Banefils are imited as follows: 1030% after you pay a $20 Copayment per visit
Network and Nor-Network bepefis are Emited o
a combined total of 90 visits per calendar year for | Benefits for Habilitative Sarvices are provided under and

0%

T 70% after Deduh'ble h been mat

any combination of the following: as part of Rehabilitation Services- Ouipstient Therpay and
Chiropractic freatment Ma.:gm]nﬁve. ‘Treatment and aye subject fo the Bmits as
Physical therapy stated umder Rehab Sendees
Gcoupational therapy
Speech therapy .

Pulmonary rehabilitation

Cardize rehablilitation
Post-Cochiear implant aura! therapy
Vision therapy

Scopic Procedures — Ouipatient Diagnostic and Therapeustic

81



BENEFTTS

Tyvpes of Coverage Network Banefits Naretwork Benefils

Diagnestic scopic procedures include, but are not | 90% 70% after Deductible has been met
limited fo; Colenoscepy, Sigmoidestopy,

Endoescopy

For Preventive Scopic Procedures, referte the
Preventive Care Services category. _
Skilled Nursing Facilily / Inpatient Rehabifilation Facility Services b e 3 BT R
Benefits are Emited as follows: 90% * 70% afier Deductible has bean met

300 days peryear, Faciiity Senvices are imited to
120 days parincident.
Sumery — Outpatisnt

70% afier DIQUCDIe has been el
70% lter Deductbio has beon et

*80% * Non-Network Benefits are not avaitabie

Therapsaulic Senices

Transplantation Sewvices

For Network Benefits, setvices must be recelved af
a Dasignated Fagllify.

Urgent Care Center Services : ) R
$00% afier you pay a §35 Copaymeni per visit 70% after Deduttible has been met
In zdditlon to the visit Copayment, the applicable Copayment and ary Deductible/Coinsurance applies when These services are gone: Pharmaceutical
Product
Visipn Examinalions

Benefits are imited as follows:
1 exam every year

100% after you pay a $20 Copayment per visit Non-Network Benefits are ntvaﬁable

MEDICAL EXCLUSIONS ]
} i= recommended that you review your SPD for an exof descrph i poties that i coveted. fhote which are excluded or fimited and othar tarmat o condilions of coverage. ]

Alemative Treatments

hypngti therapy; rolfing fhelistic fissue massoge]; arl, music, dance, hossback herapy; and other forms of stenoive teabment or defined bvlhe Nofional Cenfer f
ry W A ive Medicme (NCCAR] of the National Institues of Health. This exchusion does net apgly i Chiropraciio Treafment and osteopafin care for which Benefits are provided 35 destibed 1 the

Dental zore {which includes denial X-roys, supplies ond spplisnces and alt imted #xp , including haspitalt onid presthesisl Tiis exclusion shes not apply to dental esre Jorn] exomination, X-rays,
extractions amd non-surgics] elminafion of oral infection) requiced for the direct L of o medieal condifion for which Benefits are avallble wsder fae Plon 25 deserbedin the SPD. Dertal eare tht is requied 1o

treat the effects ofp medisal condifion, kvt ot 15 hof necessiry fo directly beal the madical condibon, I exciwded. Examples nclide frestment of denta! varies resulting from dry mouth affer mefiafion freatment oras a
resut of medfication. Endpdontios, periodpnial surgery and resh freat are excluded. Diagnosls or freatment of o related 1 the teelh, Javiones or gums, Examples include: extraction {inchrding wisdom teethl,

restorafion, and replacement of feeth; medinal or surgical faiment of dental condifions; and services to improve dental ciinical outeames, This axclusion does nof npply $o acddentalreluted dento! sewises for whick
Benefits dre provided as described inder Dental Strvices ~ Accidental Only Ia the SPD. Dentol mplants, bene grifis and other implanisainted proctdures. This exciusion dozs ek pply fo accidentrelated dentst
services for which Benefits are provided as described under Dental Senites —Actident Only in hhe SPD. Dental braces {orihodonties), Congerita) Anombly such B eiefi Ip or cleft palale,
Devices, Apgliances snd Prastiplios. R : :
Devices used spacifically as sufety fems or to affect performance in sporis-related achivities. Orthotio applianres thet straighten or re-shape 2 body part. Exsmples nclie foot sedhobics, cronial bording and soma types
of braoes, Including over-the-countat ortho§i braces. The olkwing lems are exeiuded, even # prestribed by o Physisian: Slood prassure sufimoniton enurests sl home dafion testing equipenent; arakl
exiernal defbniliaton russes; uirsonie nebaicers; and venirioular assist devicss. Devices and frors o msistin itsion and speech extepd for speech aid and trachea-esophogzal voice
prosthefios, Oral applianoes tor seving. Repalr and repiacerent prosthelic devioer when damaged due to misuse, malloiows damape or gross peglect, Prosthetic devices. This mxclusian oes nat sppy to kreast
peosthesis, mostoctomy bras and lymphedema siocidnge fot which Benefls tre provided as desorbes wnder Reconshustive Procetiees in ik SPD.

— R
The exclusions. listed below apply fo fhe medical porfion of fe Plan only, Prescoripbon Dy ge i exciuded under the medical plan because if It 4 separate benefil Coverage may be availoble wnsker the
frascrpion Drug pordion of the Plan. See hie SFDfor e oetaly snd exclusi
Prestripfion drugs for cuipafient wee that o filled by o prescripfion ceder o refill. Sefinjectibl ficatiens, hiv excluston does nol apply to medicslions whish, die b thelr charaeiedslies {es dutermined by
UnftedBesithoare), mist fypicaty be auminisierad or directly supenised by o fualified proviter or Fi licerifiedt health professionnl in an dipafient setfng. Nen-injectat dcafiors given i & Physici's olfice.

This exsiusion does red poply i pondnectable medicaions bl sre rag
Experimental ov InvesByaionsl or Unproven Senvices : R :
Exparimental or InvesByafional or Unproven Senioes, urless fie Plan has agreed 3 pover iem i defined n the SPD. This excusion appiies ever, T Experimentid or Invesiigational Services or Unproven Senvices,
breaiments, devices or phammacslegical ragimens are e enly avillable teotment apions dor your condifion. This exclusien does ot apply b Covered Health Senvices provided during a clinicat Yo for which Senefts are
provided o5 desciibe wriler Clnisal Trials in the SPD.

Foot Care R, : SR e Ty
Routine foot care, Examples induds e cutiing or removal of coms and eatluses. This mxclision dbes not apply to preventve foct cars for Covered Persons with diabedes for which Benaits are provided as desceloee
wnder Diaketes Senvices Inthe SPD or when needed for severe systemio disease. Culling or rempvatt of coms and calluses. Nl timming, cuting, or sckbriding, Hyglorse and preventve maintesanoe fant care; pod olhier
senvioes that are perfomed when there Is not a Jocallzed Sickness, infury ne symplom involving the foot Examples incide: deaning and soaking fre feet; applying skin creams in order to maintin sin tone. This
Ratiusion does nolapsly B prévenfue foot tare for Covered Persons who are ot disk of newrological or vasculn: disense seising from dizeases such &x diabetes. Treatment of gt feet. Shoes {shindard or custom), s
and wadges: shoe oethofics; shoe inserts and arch supporls

Medioa! Supplies and Equipmenl Lo e s [
Presoribed ve non-presorlbed mediod] supplies and disposable suppiies, Exomples Include! etashio stookings, aoe bndages, diabefip sirips, 2nd syrnges; wrinary cateters. This exciusion does nol pply :

» Dicpesabie suppiies necessary br thi eferive ure of Durable Medical Equipment fr which Bancfis se provided tis f=striked under Durable Medied Eqdpmen b T SPD.

. Diabeftsupples forwhich Benefifs are provided as desoribed under Disbeles Serviesin fne SPD.

. Ostomy kags ond related suppiles for which Berefts ore provided a5 destrbed undes Ostomy Supplies In e SPD. R
Tukings, snsal Lenlas, ceneelors oned misks, lexcep! when used wih Durable Medical Equipment 25 destribed ester Durabie Medical Egipmend 25 described in the SPD. The repai mnd replacement of Durable
Medical Equipment whan damaged due fo mizuse, mafcious brekage or gross negieof and deosiorents, Biers, hibrinans, tope, appliance clews, adketive, athetive remover or ofhét Hems %l are nel spedifically
ilanffied in S 520

4 an

ency ond consumed in the Physiciar's ofice. Overhe-counter drugs and eatments. Growfh hoomone Sherapy.

Mentd Kot ! Subsizhce bt P
inpafiant, intermedinte tr outpatent care services fhat were not pre-autivordzed by the Meafat Health/Suibstance Abuse {MHISA) Administrator; Senvices padfiormad i connection with conditions not chesified in the
cumert edition of fre & Pryshiztric Assoviative’s Diagnostis and Statieical Munusl of Mesilal Disorders. ) ’

Wental Health Services and Subsiance Abise Sendees that extend keyond the period necessary for shorf-tem evaluation, sinarosis. freatment. or crisls interverfion. Mental Healih Services os beatment &r Msomnia
ond oher sieep disorders, rewrologial dzorders and olher disoeders with 2 &nown physical basis. Treatmest Tor condus and impulse confred disonders, personally disorders, paraphifias (sexeal behovior Hhat Is
consiered teviant or skmprmal) and ofver Mental Tesses fiol will nof substantially improve keyond the ourrent level of funtioning, or that are nol subject b Evorble mpdicaton or management accoring ip
peevaiing nafional standars of olinical procfice, 25 reasonnbly determined by fre Menia) HealfySubstance Abuse Administrator, Sarvices ufizing meshasone, LAAM, [1-Alsha-Aoety-Methadal), Cysiarocine, or ther

exsvalentc 3t malntenance Seabmont for dhug aodiclios, Treatment pravided in connecion wik nvolwdsry commimends, pefice detznfions pad other simiar arangements | uniisy puthorized by the Mentdl
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Bealf/Buirstance Abuse Administrater. Resifental trestment services, Rowine wse of prycholpgical fesing witiow specific awthorizaion; posteral comseling. Setvices or supplies for the daymosts o beatment of
Menil Dingss, alechofsm or subsiaves abuse disorders fat, Tn the seasonable judament of the Ment! Heahh/Subsinroe Abuse Aumiristraior, typleally b nel result in ouloomes demonsirably ke'tist than cther ovalloble
treat i fal e lpas ve or moze cost effective, of are nol consisient with;

¢ Prevaling notional stardards of clinical practice for the reatment of such consdifions.

. Prevaling professional resaarch Semersirafing fid fe senices o supplies will have B measurable and benefidal weshl puzome,

¢ The Menkat HeskivSubelmnos Abuse Administrater's level of sare guidelmes a5 modifiad fom fime o fme,
The Menfal Health/Sukst Abuse Adminisiraior may consull with professional ellen) consultonis, peer revisw commiifzes or ofher appropriote souroes for dnfons ol i o reganiing whetisr
service ot supply meels any of Byese oritetia,

MEDICAL EXCLUSIONS Confinued ]
Hubiiteal er cosmefic therapy using kigh dose or mega suantlies of vilamins, minerals o eketents, and ether nutifion based therapy. Nuiritional counseling for elther insividuals or grovps except s defined undsr
Nutrition 2! Counsefing in #he SPD, Faod of pry kind. Feods fhif ore not sovered indud=: enteral feetings and other nutrifional and elecirblyte formadas, includling infznt formula oad donpr breast milk unless they are the
only source of serbiiion or unless hey are specifically crecled fo beat inbom emors of meiofiom such os phaenyiketoneda (PKU) ~infant formula avalable ever the courter bs aways exstod=d; foods 4o contro! weight,
et obesily [incleding Equid disfs}, lower cholasien or eontral divbetes; wal vilamins and minerals; meals yost can order from 2 manw, foe 2n ddiboral charge, during an inpatient Stoy, and olher dietary and eectrolyle
supplements; 2ritl healiht edueation clarses unless offered by UrfizdHealthcare or s aiffiates, including but not limiied o pefunp, smeking cessafon, ond weithl control dlastes.

Persoral Care, Comford or Converience s -
Tetevidon; islephone; beautyfsarber servioe: guest service. Supplies, equipment antl sirilar inciental senvioes and Supplies for personal comiort. Examples molude: b condfiibers, air puifiers and Biters, dehumidifiers
ol hurniibers; Eatleries snd bitlery thongers; bretst pumps; cor sebts; chairs, bath chairs, feeding chalrs, fodder ohiairs, thair s, realinets; electic scontars; exercise squipment and freatimils; home modbisatons fo
secommedatz o hazlth need such as ramps, swimming pools, elevatces, handralls and stair ghides; hot lubt; Joouzzis, saunos and whitioools; emgonormicaly comect chalrs, ron-Hospital beds, comfort beds, set;
meticat alerf systems: moforized beds; music devices; p al o brRr—tipes oty L )

Cosmede Procedures. Sze fia definifion in the SPD, Ezmples mdlde: pharmacelogicol regi nutrifithal p or beaiments; Sear or iioo removalor revision g ket [such as salobeasion, o ey
and ofher such skin dbrasion procedures); Skin abrasion procedures performed as & Ireatment for aone; treatment of hatr loss; varioose vein tresiment of fhe lowet exfremiies, when it is cansidered fic; Liposuction
e remaval of fof depostls eonsiiored undestable, intHuing fat under tha male breaxt ond Npple; Treatment for skint wrinkles or by beaiment to improve the appearance of he skin: Treatment for spider

vehs; Halrremoval or zeplaszmznt ey any means. Replasement of an exisfing il branst implunt if the earfier breast implant was performed at a Cosmelic Prosadwe, Treabment of Lenign gwmecomasfio {abnormal
breast enforgement in males), Breast nedugtion except a5 eovemye is requined by the Women's Health ond Cancar Righfs Aol of 1838 Tor whith Benefits are described under Reconsbuative Procatives in e SPD.
Pysical condfEoning programs such as afleis rafring, lody-bufiding, exercice, finess, finxdilty, hiatth ub memberships and programs, spa treniments and dversion & gtrer! mofrafion. Weight loss programs
whether ornot they are under medical supenision, Welght loss progtams for medical reasons ate slso excuded, even f for morkid obacity, Wigs :rgandless of the reasan for the halr loss sexpecifor fempornry loss of
hair raswing fom reatment of a malianansy.
Procedres and Trealments - o
Procedure o siegery fo tEemove fally issue such ae pannicuieciomy, dbdominoplasty, thighplasty, brachiopiasty, o mastopexy. Excisioss or eimbsafion of honping skin on any part of the body. Examples inchafe pfastic
surgery procetiares thlled sbtomincplasly or shdominal poanicidectomy, and brochiopiasty. Medical and surgiesl teaimend of e sweniing (hyperidosh). Medics! and sweits! besiment for snoring, except when
proviied as ¢ part of framiment for documented obstractive sleep aprea. Spaech thexnpy rxcep o reguired, for beatmand of a speech mpediment or speech dyshanttion that resvits from Injury, stroke, sanger,
Congeskal Anamply, or pwtisen speciim disortars. Speech therapy (b treof stultariag, st irg or cher aiculafion disoeders. Psyshosurgery, Sex b 1 opersions, Physklogital modafites and procedures
thtl resuitin similor or redlundant therapeufic elfects when performed on e same body raion daray She same st or ofice te, Biofeedback. Chiropracke reatment to trent n conekiion wnrelated fo spiral

i and andiliary physioloy rewdered {0 resior/img mofion, reduss pain and improve funclion, such as asthma or allerghes, Chirepracts ireatment {the therapeutic apefication of chiropractic
monipidative treainent wits or withoud ancillary phy<sivtogic frectment andior retabilictive methods rendered] to restorefimprove mofion, redwoe pain and Improve fusetion), Senvtes for he evaluation and feximen of
femporomandibular joint syndrome (ThJ), whether e services are consitieret to ke dentol i nature, includmg oral nppliances: sirface electomyogrphy: Doppler snalysis; vibration analysis; computerized mandbuar
a0 o jawr backing; Srandosporal hherapy; orfodontics; ocolusal adfustment; dental resterafions. Upper and lowes Jewbone surpery except as required for divct baatment of acute trsumatic Injury, distocation, luness or
cancer. Disgnosis or featment of the jawbenes, induding Orthogniathic surgery, and jaw afignment, except a5 a heatment of sbstruchve sleep sprea. Non-surizal freatment of vbeslly even if for mocbid bosity. Surgical
geatment of ebesity, Treatment of iobarss depeadenzy. Chalabon fies i {rent heavy metal polsoni:

Services performed by 2 provider who Is 2 fumily member by kirh or mariage, Exompes itiude a spouse, beother, sistez, parent or child. Thit ingludes any senvick the provider may perform on Mmself or herssf,
Seryices performed by 7 provider with your somelegol residence, Servioes ordered o deliversd by a Chrsfizn Science peaciiioner, Sewvices perfomned by on unlicensed proviske of 2 prowvidet who It operating culside of
e seope ol hisfier loense. Servioes provided ot 2 fee-standing or Hospital-based dognostic &y vilhout am order writien by o Physiclon or other provider. Senvioes whith ore self-dhesizd o 2 ee-standing or
Hozphatbased sognosfic facibly, Services ordessd by o Physicln or ofher provider who s an emplopee of representative of a bee-stonsfing or Hospital-based diagnostic facity, when Bl Physicion or aiher providerhas
not been aclively involved in your medical core piior bo ordering the senice, oris not actively involved In your medien! care afier the service is received. This excksion does nol apply o mommography. Foreian langunge
and sign tanpunge interpeeters.

Reproducfm

Heulth services ond arsodinted expenses for inlerilfy bentments, including assisted reproductive technology, ]

regardess of the reason for the freatment. This exclision does nol apply o senices required (o freat or comedt undedying oauses of inferdlity. The followdng inferfity freotment-related servioes; eryopreseryation ond
other forms of preservafion of reproducts derinls, ier-torm storage of reprodict terials such 5 spem, eqgs, embryes, ovarian fissut, ond tesfieular fssuz, donor sendoes. Suronate parenbing, donct eggs,
#Honor sperm and host werus. Storage and refrieval of lf reproductive mateeials, Examples inciute egus, sperm, festicuar ssue and ovarian fssue. The reversal of woluntary sterilzafon, Heath seevices and assbaialed
expenses for electve surgical, nop-surgieal, b sugindiced Pragrancy femination. This exclusion does nol apply to resiment of a molar Pregrancy, extepls Pregnancy, or missed shortion (eommenly known as 2
mistariage). Services provided by a doula fobor pide); and patenfing. prenatal or birthing classes, Arfieia! reproducfion treafments done Jor genefc or eusenic.

Services Providd undor Angther Pian
Heuhh serdces for which olier covesnge & ayaitable wder aneier Han, exseptor Eiigible Exp poyable as o din the SPD, iples inglidke coverage required by werkets' compensafion, no-foul aufo
puranes, o simdar leglsladion. i e Untier Workers' no-foatt automobl ge or similar ieyislatin Fs epBons! Fr you besivse you soud elect i, o sould kave X elecled for yoir. Heakh senvioes
for breatiment of miliary servioe-related disabilifes, when you are legally enffied o olher coverage and faciifes ate reas onably available to you. Health services while tn ackive militory duty.
e ——— . . — .
FHealth services for orqan and fissue tanspinnls, excep! 25 ientficd under Transplantation Services in e SPD. Mecharical o nimal oriam tansplants, exceptservives retaien io the imelant or remova! of a siowdstory
a5sist device (i device tal supports fhe Treixrd while the patien? weils for a switdsle domor heart [o berame avolnble); and dortor sosts for ongan o Szsue franspiontafion bo ansler perstn fhese contestmay ke payakie
Trough the redipient's benefit plan),

Travel or bonsportslion expenses, even i ordersd by @ Physicizn, exoept o5 idenfied uwnder Travel and Lodying i fhe SPD, Addfonal brave! expenses relited fo Covered Hens Senives received from o Designated
Facilfty or Designated Physiclan mew be reimbarsed ot the Plon's discretion,

i prog provided o an inpafient basis. Custodial care; domicilary care, Privale duly hirsing. Respit care; resl cures; sewvices of pevsonal eare sribendanls, Woek hosdening
3 person fo work O 10 prapare B person for spicific wosk

Pwehizse cost and assopioted fitfisy charge for eye ghasses and confies lenses. implontsble lenses wsed only by coerect = rehactive ervor (sieh 75 Intocs comesl implants). Purchas cost and asstefted Hifing and
1z58ng chowges for hearing aids, Bone Anchor Hearing Aids (BAHA) ood X other hendng pasistive devices. Eys exsrcise therapy, Surgery nad other relsted rantment th is infended to commect nenesiahtednesy,
farsightednoss, preshyopia and astigmatiom insiuding but hot limited o, pricedures speh bs fnser and ofher refrastive eye Swgery and ol kerziolomy,
Healin senvices amd supplies thal do not meet the sefrstion of a Covered Heath Senvive —see the definiion of Coveriad Heatth Services in the Glozsary in the SPD. Physloal, psyehistric or psyshological exams, testng,
vaceinafions, immunizations or beatments when: requited solely o pupsses of sarker, eduoation, school, sports or camp, frave), employment, insuanes, mariage or adoption; or ax ¥ resulf of enrebriion; related to
Judicial or admirishafive prosesdings o oraers; sonduted for purposes of medical yeseprch; reguited {0 phtzin o maintain a fesre of any fype. Health services received o= o resull ofwar br any act of war, whether
tecired er undechared or coused] tlring service in the rmed fores. of avsy coumbry, Heaith sexvises neseived afier the e your coverage under the Pian knds. Tris apples to 21l health senvices, even F the heslth
sarvice bs resured fo et 2 mesdical condion fhat arose before the dile yow toverage under the Plan ended. Health services for wiith you have 1o legal respansibilily 1o pay, or for which 2 chorga woui mpt ormanly
e made In the sbsente of coverage under the Plan. Charges fat exceedf Elgible Expenses o any specfied Bmitation In the SPD. He st sendoes when o provider walves the Cosiy, Annital Deduchble o2 Coinsiranse
amounts. Avtopsies ond ofer coroner serviees and ransparibon sendicks for o compse. Chrges for: missed appomtments; room or facilly sesenatibng; completion of olaim foems; of record processing. Chargas
peoibited by federnl snf-Rokback or setf-relerril stabvs. Disgnoriiotests that are: defivered in other than o Physidise’s office or henlth oare fasitty; ond self.apmintsterad fome damostic desks, includieg bud ot limdzd fo
| KV ond pregnancy tests. Wision theropy when vendered in connaction with behavisral heatth disteders, intfudfing buf ot Bimited t: Jeaming and reaing diesbifiss; aierdion sefitihyperactively disordes: TBE or dysexia
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@ UnitedHealthcares
Addendum to the Medical Benefit
Summary for Self-Funded Groups

Cholce Plus

Oakwood C'ﬁ Schools
L AL SRR

These Benefits are available to you in addition to the benefits located on the Benefit Summary.

ADRITIONAL CORE BENEFITS

ypes of Coverage Network Benefits
ental Health Services = Ty

Non-Network Benefits

Partial Hospltalization/intensive  100% for Partial Hospltalization "~ 80% after Deductible has been met per
Outpatient Treaiment: fintensive Outpatient Treatment. session for Partial Hospitalization
fintensive Outpatient Treatment,

Prior Authorization is required for certain
services,

: Netirobiologicat Disordars — Antism Spectrum Disorder Services| . ¢ A L e B LU R

Pariial Hospltallzation/Intensive 100% jor Partial Hosphtalization 80% afier Deductible has been met per

Outpatient Treaiment: /intensive Outpatient Treatment. session for Partial Hospitalization
/intensive Cutpatient Treatment.

Prior Authorization is required for certain
services.

“Substance Use Disorder Services - oo L0 P bR TR T e :
Parttal Hospitailzation/intensive 1D0% for Partial Hosphtalization 80% after Deductible has been met per
Outpatient Treaiment: /intensive Outpatient Treatment. session for Parfial Hospitalization

. fintensive Outpatient Treatment.

Prior Authorization is required for certain
senvices.

“Virtual Visifg -

Network Benefits are avaliable 100% after you pay a $20 Copayment
only when services are delivered  per visit. Deductible does not apply. Non-Network Benefits are not available.
through a Designated Virtual Visit

Network Provider. Find a

Deslgnated Virtual Visit Network

Provider Group at myuht.com or

by ¢alling Customer Care atthe

telephone number an your 1D

card. Access to Virual Visits amd

prescription services may not be

avaliable in all states or for all

groups.,

UnitedHealtheare Insurance Company




This replaces the Mental Heaith exclusion section on the Benefit Suminary:
Services performed in connection with conditions not classified in the current edifion of the Diagnostic and Statistical
Manual of Ihe Ameritan Psychiatric Assoclation. Mental Health Services as treatments tor R & T code conditions as
lisied within the current edition of the Diagnostic and Stattstical Manual of the American Psychiatric Assoclation. Mental
Health Services as treatment for a primary diagnosis of insomnia and other sleep-wake disorders, feeding disorders,
binge eating disorders, sexual dysfuncfion, communication disorders, motor disorders, neurolngical disorders and other
disorders with a known physical basis. Treatments for the primary diagnoses of leaming disabiilies, conduct and impulse
control disorders, personality disorders and paraphilic disorder. Educational services that are focused on prim arily
building skills and capabiiiies in communication, social interaction and leaming. Tuition for or services that are schoal-
based for children and adolescents under the Individuals with Disabilities Education Act. Motor disorders and primary
communication disorders as defined in the cutrent edition of the Diagnostic and Statistical Manual of the American
Psychiatric Association. Intellectual disabilities as a primary diagnosis defined in the current edition of the Diagnostic and
Statistical Manual of the American Psychiatric Association. Autism spectrum disorder as a primary diagnosis defined in
the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Assoclation. Benefits for autism
spectrum disorder as a primary diagnesis are described under Neuroblological Disorders - Aufism Spectrum Disorder
Services in Sectlon 1 of the COC. Mental Health Services as a freafment for other conditions that may ba a focus of
clinleal atiention as listed in the cument edition of the Diagnostic and Statistical Manua! of the American Psychiatric
Assoclation. Alt unspecified disorders in the current edition of the Diaghostic and StaBistical Manua) of the American
Psychiatric Assoclation. Health sefvices and supplies that do not meet the definition of a Covered Health Service — see
the definition In Section 9 of the COC. Covered Health Sefvices are those healih services, including services, supplies,
or Pharmaceutical Products, which we determine to be all of the following:

«  Medically Necessary.

+ Described as a Covered Heaith Service in Section 1 of the COC and in the Schedule of Benefits.

¢ Not otherwise excluded in Section 2 of the COC.
This replaces the Neuroblological Disorders-Autism Spectrum Disorder exclusionh section on the Benefit
Summary:
Any treatments or other specialtzed services dasigned for Autism Spectrumn Disorder that are not backed by credible
research demonstrating that the services or supplies have a measurable and beneficial health outcome and therefore
considered Experimental or investigational or Unproven Services. Infellectual disabifity as the primary diagnosis defined
in the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Assoclation. Tuition for or
services that are school-based for children and adalescents under the Individuals with Disabilitles Education Ack
Leaming, motor disorders and communication disorders as defined in the current edition of the Diagnostic and Statistical
Manual of the American Psychiairic Association and which are not a part of Autism Spectrum Disorder. Trealments for
the primary diagnoses of Jeamning disabilities, conduct and Imputse control disorders, personality disorders and paraphilic
disorder. Al unspecified disorders in the carent edttion of the Diagnostic and Statistical Manuat of ihe Amarican
Psychiatric Assoclation. Intensive behavioral theraples such as applied behavioral analysis for Autism Specirum
Disorder.
Health services and suppiles that do not meet the definition of a Covered Health Service — see the definflion in Section @
of the COC. Coverad Health Services are those health services, Including sefvices, supplies, or Pharmaceutical
Praducts, which we determine to be all of the following:

+ Medically Necessary.

» Described as a Covered Health Service in Section 1 of the COC and in the Schedule of Benefifs.

» Nototherwise excluded in Section 2 of the COC.
This replaces the Substance Use Disorders exclusion section on the Benefit Summary:
Services performed in connection with conditions not classified In the cutrent edition of the Diagnostic and Statistical
Manual of the American Psychiatric Association. Methadone treatment as maknfenance, LAAM. {1 -Alpha-Acetyi-
Methadol}, Cyclazecine, or thelr equivalents. Educational services that are focused on primarily buiiding skills and
capabllities in communication, seclal inferaction and learning. Substance-nduced sexual dysfunction diserders and
substance-Induced sleep disorders. Gambling disorders. All unspecified disorders in the cument edition of the Dlagnostic
and Statisticat Manual of the Ametrican Psychiatric Association. Health services and supplies that do not meet the
definition of a Covered Health Service ~ see the definition in Section 9 of the COC. Covered Health Services are those
health services, Including services, supplies, or Pharmaceutical Products, which we determine to be all of the following:

+  Medically Necessary.

+ Described as a Covered Health Service In Section 1 of the GOC and in the Schedule of Benefils,

+  Not otherwise excluded in Section 2 of the COGC.

UnitedHealthcare Jnsurance Company
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YCGUR BENEFITS
10/1/2016

ﬂﬂ UnitedHealthcare o

Outpatient Preseription Drug
Qakwopd City Schools Pharmacy Plan OF5

N AT
Your Copayment and/or Coinsurance is defermined by the tier fo which the Prescription Drug List Management Commitfee
has assigned the Prescription Drug. All Prescription Drugs on the Prescription Drug List are assigned fo Tier-1, Tier-2 or
Tier-3. Find individualized information on your benefit coverage, determine tier status, check the status of claims and
search for network pharmacies by fogging on to www.myuhc.com® or caliing Customer Care at the telephione number on
the back of your I card i

This summary of Benefifs Is infended only o highlight vour Benefils for Prescription Drugs and should not be relisd upon to
determine coverage. Your plan may not cover ali of your Prescription Drug expenses. Piease Tefer 1o the Prescription Drug
section of the Summary Plan Description (SPD) for a complete Histing of services, limitations, exclusions and a description
of all the terms and conditions of coverage, Hf this descyiption confficts in any way with the Prescription Drug section of the

SPD, the Prescriﬁtion Drug section of SPD shall prevail

Annual Drug Deduclible — Network and Non-Network
individual Deductible

Family Deduciible
- Qut-of-Pocket Drug Maximum — Network and Non-Melwork -

Individual Out-of-Pocket Maximum $3,060
Family Ouf-of-Pocket Maximum $6,000
Tier Level o  Relai : “*Mail Order
R ____________Upio3i1-daysuppl ... Upfo90-daysupply
Network Network
Tier 1 $10 ‘ $10 $20
Tier 2 25% ($15 min - $35 max) 25% ($15 min - $35 max) 25% ($30 min ~ $70 max)
Tier 3 $45 $45 $90
Diabetic Supplies 20% 20% 20%

* Only cerfaln Prescription Drugs are avaitable through mall order; please visit www.myuhe.com® or call Customer Care at
{he telephone number on the back of your I card for more information.

An Ancillary Charge may apply when a covered Prescriplion Drug is dispensed at your for your provider's] request and
there is another drug that is chemically the same available at a lower fier. When you choose the higher tiered drug of the
two, you wiit pay the difference between the higher fiered drug and the lower tiered drug in addition to your Copayment
and/or Coinsurance that applies to the lower fier drug.

Note: If you purchase a Prescription Drug from a Non-Network Pharmacy, you are responsible for any difference between
what the Non-Network Pharmacy charges and the amount we wouid have paid for the same Prescription Drug dispensed
by a Network Pharmacy. . )

THIS MATERIAL 1S PROVIDED ON THE RECIPIENT'S AGREEMENT THAT ITWILL ONLY BE USED FOR THE PURPOSE OF
DESCRIBING UNITED HEALTHCARE SERVICES, INC.'S PRODUCTS AND SERVICES TO THE RECIPIENT. ANY OTHER USE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITED HEALTHCARE SERVICES, INC, 18 PROHIBITED.
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SFXRPTTTO7PS _ _
Other imporiani information about your Oulpatient Prescription Drug Benefits

You are responsible for paying the lower of the applicable Copayment and/or Coinstrance or the retall Natwork Pharmacy's
Usual and Customary Charge, or the iower of the applicable Copayment and/or Coinstirance or the mail order Netwark
Pharmacy's Prescription Drug Cost.

For a single Copayment andfor Colnsurance, you may receive a Prescription Drug up to the stated supply imit. Some
Prescription Drugs are subject to additional supply limits

Some Prescription Diug or Pharmaceutical Products for which Benefits are described under the Prescription Drug section
of the Summary Plan Description (SPD) are subject o step therapy requirements. This means that in order 1o recelve
Benefits for such Prescription Drug or Pharmaceutical Products you are required to use a different Prescription Drug(s) or

Pharmaceutical Produci(s) first.

Also note that some Presciiption Drugs require that you notify us in advance fo determine whether the Prescription Drug
mests the definition of a Covered Health Service and is not Experimentat, investigational or Unpraven,

You may be required to Tii an initial Prescription Drug Product order and obtain one refilll through a retall pharmacy prior.
to using a maii order Network Pharmacy.
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Fharmacy Exclusjons

Exclusions from coverage listed in the SPD apply also te this Prescription Drug section. in addition, the foliowing exclusions
apply:

Exclusions . _ e _ _ R
+  Coverage for Prescription Drugs for the amount dispensed (Gays’ supply or quantity limit) which exceeds the supply
Timit.

¢+ Coverage for Prescription Drug Products for the amount dispensed (days' supply of quantity imit) which is less than the
minimum supply fimit,

¢ Prescription Drugs dispensed autside the United States, except as required for Emergency treatment

+ Drugs which are prescribed, dispensed or intended for use during an inpatient Stay.

+ Experimental, Investigational or Unproven Services and medications, medications used for experimentafl indications
and/or dosage regimens determined to be experimental, investigational or unproven, uniess United HealthGare
Services, inc. and the EPC have agreed to cover.

+  Prescription Drugs furnished by the local, state or federal government. Any Prescription Diug to the extent payment or
benefils are provided or available from the local, state or federal gevernment {for example, Medicare) whether or not
payment or beneflls are received, except as otherwise provided by law.

+  Prescription Diugs for any condttion, injury, Stckness or mental illness arising out of, of I the course of, employment for
which benefits are avallable under any workers’ compensation law or other similar laws, whether or not a claim for stch
benefits is made or payment or benefits are recefved.

+ Any product dispensed for the purpose of appetite suppression or welght loss.

+ A Pharmaceutical Product for which Benefits are provided in the Suminary Plan Description (SPD). This exclusion
does not appty to Depo Provera and other Injecfable drugs used for contraception,

+ Durable Medical Equipment. Prescribed and non-prescribed outpatient supplies, other than the diabetic supplles and
inhaler spacers specifically stated as covered.

+ General vitamins, except the foliowing which require a Prescription Order or Reflll: prenatal vitamins, vilamins with
fluoride, and single entity vilamins.

« Unit dose packaging of Prescription Drugs.

+« Medications used for cosmetic purposes.

« Prescription Drugs, including New Prescription Drugs or new dosage forms, that EPC determine do not meet the
definition of a Covered Health Service.

» Prescription Drugs as a replacement for a previously dispensed Prescription Drug that was jost, stolen, broken or
destroyed.

« Prescription Drugs when prescribed to treat infertifity.

¢ Cerlaln Prescription Drugs for smoking cessation,

+ Compounded drugs that do not contain at least one ingredient that has been approved by the U.S. Food and Drug
Admintstration and requires a Prescription Order or Refill. Compounded drugs that are avallable as a similar
commerclally avatiable Prescription Drug. {Compounded drugs that confain at least one ingredient thal requires a
Prescription Crder or Refill are assigned fo Tier 3.

+ Drugs available aver-the-counter that do not require a Prescription Order or Refill by federal or state law before being
dispensed, unless the Plan Adminisirator has desighated the over-the-counter medication as eligble for coverage as if *
it were a Prescription Drug and it is obtained with a Prescription Order or Refill from a Physiclan. Prescripfion Drugs
that are avaliable in over-the-counter form or comprised of componenis that are avaliable in over-the-counter form or
equivalent. Certain Prescription Drugs that the Plan Administrator bas determined are Therapeutically Equivalent to an
over-the-counter drug. Such detemninations may be made up fo six times during a calendar year, and the Plan
Administrator may decide at any time fo reinstate Benefits for a Prescription Drug that was previously excluded under
this provision.

+ Certaln New Prescripion Drugs andior new dosage forms untfl the date they are reviewad and assigned to a tier by our
Prescription Drug List Management Committee.

« Growlh hormone for children with famillal short stature (short stafure based upon heredity and not caused by a
diagnosed medical condition).

+ A Prescription Drug that contains (an) acfive Ingredient(s) available in and Therapeutically Equivalent to another
covered Prescription Drug.

« A Prescription Drug that confains (an) active ingredient(s) which is {are) a modified version of and Therapeutically
Equivaient to another covered Prescription Drug.
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* A Prescription Drug fypically administered by a qualified provider or lcensed heafth professionat in an outpatient
selting. This exclusion does not appty to Depo provera and other injectable drugs used for contraception.
+  Certaln Prestription Drug Products fhat have notbeen prescrbed by a Spechilst Physicen. ‘
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Your Vision
Benefits Summary

Getthe best In eye care and eyewear with Oakwood
City Sehools and VSP® Vision Care.

Using your V5P benefit is easy.

= Create at account at vsp.com. Once your plan is effactive,
review your benefit information.

* Find an aye care provider who's right for you. The decision
Is yours to make—~—choose a VSP provider or any
out-of-network provider, Tofind a VSP pravider, visit vap.com
ot call BOO.BTY.T195,

« At your appointment, toll them you have VSE. There's no 1D
card necessaty. If you'd fike a card as a referencs, you can
print one on vsp.eorm.

Thats it We'll handle the rest—there are no clalm forms to

complate when you see a VSR provider,

Best Eye Care

You'll get the highest lavel of care, including a Wellvision
Exam®- the most comprehensive exam designed to detect eye
and hesith conditions. Plus, whan you sea a VSP provider, you'il
get the most out of your benefit, have lower out-of-pocket costs,
and your satisfaction is guaranteed,

Cheice in Eyewear

Fram classic styles 1o the [atest designer frameas, you'il find
hundreds of opticns. Choose from featured frame brands

like bebe®, Calvin Klein, Cole Haan, Flexon®, Lacoste, Nike, Nine
West, and more', Visit vsp.com 1o find a Premiar Program
locatlon who carries these brands,

Plan information

V&P Coverage Effective Date: 10/012016
VSP Provider Networks VSP Signature

Automatically get an extra $20 to spend when you thoose 2
featured frame brand like Anne Kleln, bebg®, Calvin Kleln,
Flewon®, Lacoste, Nike, Nine West, and more. Visit vep.com o
find a provider who carries these brands,

Visit vasp.com or call 800.877.7195
for more details on your vision
coverage and exclusive savings
and premotlons for VSP members.

"EeandifPrpmoton tulyes| 1o dranpa,

€201 Vigion Bendes Pl Al fghte ressrved VEP, VBP Vis'oh care lor e, and WallVigion Exem
wit regiEvred vademarksof Vision Benice Fan. Foen lsa registened yedemink of Marchoo
Eyewear, Inc. Al ofher empany nahies and brarts are trademaske of Tepisdered tademirts
of 1hek rekpediin: pwaert,

WellVision
Exam

Preécrlpﬁon Glasses

Frame

Lenses

‘Lens

Enhancements -

Contacts
{iInstand of
giasses)

Prinary
Eyacare

Exira Savings

’ Laser Vision Correction

" Vish vep,com tor detats, f you plan 1o see B provider sther then 8 VEP network provider,

‘e
Vsp,

Vslon sare forlife

“ Description

+ Focuses on your eyes and overail
welinass &0
+ Once every sanice year :
B 525
+ $150 allowancs for & wide selection
afframes
~ $170 sltowance for featured frame ncfuded b
brands . Prescription
+ 20% savings onthe amount over your Glasses
sliowance
« Once every other sendce year
= Bingle vision, lined bifocsl, andlined - beluded in
titocal lenses ° Pregeription
* Once every service year Gissaes

+

Polyzarbonate lenses . 0
Progressive lenses 50 - 8160
+ Average savings of 35-40% on cther !

lens enhancements

Once every senice year

$130 aliowance for contacts and

contact lens exam {fiting and

evelugiion) N &
15% s2vings on o contact lons axam

{tiding and evaluation} -

Once every senice year

L3

»

Trestrment and dlagnosis of eye
conditlons like pink eye, vision loss
and meonitoring of cataracts, .
glsucoms and digbetic retinopathy, -
Lirnitations and coordination with
medical coverage may apply. Ask
yout VEF doctor for detaile.

20

J+ Asneaded

Glasses and Sunglasses

Bxtra $20 to spend on featured fame brands. Go to
vsp.comispecialoffers for details.

30% savings on additional glesses snd sunglasses.
including lens enhangcements, from the seme VEP provider
onthe same dey as your WellVision Exam. Or get 20%
from any VEP provider within 12 moriths of your last
WeliVision Exam.

x

.

Retinal Screanng

« No more than & $39 copay on routine retinal ecreaning
as &n enhancement to a WellVision Exam

+ Average 15% off the regular price or 5% off the
promotional price: tiscounts only availabls from
contracted facifities

+ After surgery, use your frame sliowsnee (if eligible) for

sunglasses from any VSP doctor

g:::em_"“"m“"“ EE - §'§8 Lined Trifagal Lerses ——._up to $100
Single Vision Lenses .. P to §50 Progressive Lenses ... Up 1o §75

Ve Quetamans co
by locntion
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Lined Bifocal Lenses.._up 1 §75
Ay from VSR tetek provkiers enly. Based on applieabln tawm, banehis may
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Gakwopd City Schoel Disirict
Annual Wellness Verification

Dear Physician, dur employee fs panficipating in o company sporsorsd personal wellmess
program designed to enpgage perticipants in making better bealth dacisions and ta receive ramalar
routing prevertive care. The requirersent of our weliness program is that the participant roceives
2 “hasic annuzl physical” and biometric screening, snd provides this verification form to onr
Trezsurer™s {Jifice.

TFar acministrotive purposss, your services ard 1ests related 1o this basie sprual physical will
nead 1o be coded ROUTINE PREVENTATIVE.

Farticipany, please complete Section A bafow:

A. Farticipant Verification

Participaof's Name
Blexee Pris! Bame Legibly

O 1 verify that | bave obtained » basic anmual physical 1o meet the requiremeants.
03 ¥werify thot | have obtained s bismetric screering to meet the Tequircments.

1 understand that knowingly falsifying this form may result in foss of health coverage and’ar
dizciplimary action, '

Signatare

Building

Fiyeeician, please complete Section B below:

B. Physician Verification
{3 The ahove particifant was given a physical examination consistent with the standards
of care spplicable to hisher 2ge, gender, and personal histary.

{3 The above panticipant was given a biometric screarsing that includes beight and weighs,
blotwd pressure, chelesteral, ang blood sugar.

Physician Sigrature Address or Stamp

Physician Name

Diate of Service Phone Numwber

Return comploied fuom 1o the Treasvrer's Gifce
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Uakwood Clty Schiool District
Anmisl Wellness Verification

Recommandad welleess screens hased on COC guidelines

Your Primary Care Physician {MD}will sdvise you in what is required for your best care; it is
ahways best to follow your physicion®s ndvica,

MEN

Recommended Care

{ Regular MD Health Exam Emry 78 yuary | Every 2 yearg i gty
Blogd Prassure oo YEEdy T
Ekin Molx Exam isﬁﬂ-{t!a?ﬂ'_‘-l'l gy Yenry a5 pan of Soclor vied
U UU OO FRN . * . > e
Chidpalyred Toaat " Every S years afiar Ape 35 (MR (e BIEE M6
idsntified
, 1 w0 ol derlor
: i - . . Evsiy 1Dyona AL
ﬁlgl!u(_ﬁnc!ﬁi ﬁxam N R lflefj;. ) 0 Tk yna_l!
EysExmmn RSO K./ IS SN =L &k k321 W
| Bloga Glutoas or Al beal e Emry;i 1vyears ofier agn 45
Bond Denslty JRN LB L T e el dastor
Coianescapy SO - SN S | By ayean )
Preataip-spaciiie Anfigien [FSA] | ¥ i Yeary
I

| Rccopimended Carg

; p Yearty
: Pap Teat Yearty
| PetvlsBxath o NEady
Chalzstaral Test : Bunry & years afier ags 15
Skifr Mol Exany T Sederam afer Weealy during AoEt Wsh
g af 20 e
Ciinical Broast Examsy ; Byery 3 years Yeatly
Mammiegram i Ewery 17 pears afler age o 08 | ety
BearingYest - Every 1fypeans L Every 3 yeais
Eye Exam P na E\mrf iF wﬁam BHer age 40
Blood Gliconeor Ale best - s | Every yﬁarﬁ sllaragady
Bane Density : ' ria Evary 2  yean afigr
: i e ageofeR

Eetum completed fam 1o the Treaserer's Office
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MEMORANDUM OF UNDERSTANDING

DEVELOPING AND TEACHING DISTANCE LEARNING AND ON-LINE COURSES

The Oakwood City Board of Education (Board) and the Oakwood Teachers Association
(Association) hereby enter into this Memorandum of Understanding.

This Memorandum shall be treated as part of the Agreement between the parties dated July 1,
2016 through June 30, 2020 as if written therein, The terms and conditions of this Memorandum
are as follows:

1.

The number of distance learning and on-line courses offered will be subject to the
approval of the Principal and department chairperson.

Participation in distance leamning and on-line courses will be voluntary on the part of Unit
Members.

There will be no reduction in Unit Members due to offering distance learning or on-line
courses.

Minimum and maximum student enrollment in distance learning and on-line courses will
be consistent with classroom guidelines.

The number of hours of compensation for development of distance learning and on-line
courses will be mutually determined by the Unit Member, Department Chairperson and
Principal.

Compensation for distance learning and on-line courses developed for the Board will be at
the curriculum rate of pay. :

A Unit Member may develop distance learning and/or on-line courses and retain
copyrights in accordance with Board policy. No compensation will be offered.

Any Unit Member who teaches a distance leaming or on-line course shall be compensated
as follows:

a. If the course is a separate preparation for the Unit Member and taught outside the
school day, the Unit Member shall be compensated at 20% (1/5) of the BA base
for a full credit course and 10% of the BA for a half-credit course.

b. If the course is not a separate preparation for the Unit Member and is taught
outside the school day, the Unit Member shall be compensated at 16.7% (1/6) of
the BA base for a full credit course and 8.34% (1/12) of the BA base for a half-
credit course.

c. If the course is a separate preparation for the Unit Member and is taught during the
school day, as defined in Article IV, G of the Agreement, the Unit Member shall
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be compensated at 3.5% of the BA base for a full credit course and 1.75% for a
half-credit course.

d. If the course is part of the assigned courses, as defined in Article IV, G of the
Agreement, for the Unit Member for that semester or year, no exira compensation
will be provided.

9. The Board and Association will review this Memorandum of Understanding for
modification and renewal after one (1) year of actual implementation of the Memorandum

of Understanding.

All other provisions of the negotiated Agreement between the parties hereto not altered by this
Memorandum of Understanding are to remain unchanged.

In agreement and witness to all of the above, the Board and Association respective Agents place
and date their signatures.

Oakwood City Schools Oakwood Teachers Association
/( QA”L cﬁ(/lxﬂzﬁ. \B(‘M’Q'\

Kyle Ramey, Supenntendent Irwm President

mm 9, 20/ Ma,% 9, 20/

Date Date 4
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MEMORANDUM OF UNDERSTANDING
EXPANSION OF JOB SHARE PROGRAM STUDY

The Oakwood City Board of Education (Board) and the Oakwood Teachers Association
(Association) hereby enter into this Memorandum of Understanding to be effective beginning
with the 2011-12 school year.

This Memorandum shall be treated as part of the Agreement between the parties dated July 1,
2016 through June 30, 2020, as if written therein. The terms and conditions of this
Memorandum are as follows:

a. A Grades 1 —3 Pilot Job Share Program will be available for implementation during the
2016-17,2017-18, 2018-19 and 2019-20 school years. This pilot is limited to a maximum
of two (2) unit members.

b. At the conclusion of the Grades 1 ~ 3 Pilot Job Share Program an
Administration/Association committee shall convene to evaluate the effectiveness of the
pilot and make recommendations for modifications, renewal or suspension of the
program.

All other provisions of the negotiated Agreement between the parties hereto not altered by this
Memorandum of Understanding are to remain unchanged.

In agreement and witness to all of the above, the Board and Association respective Agents place
and date their signatures.

Oakwood City Schools Oakwood Teachers Association
/{ @‘—\ i ot ’y'he_’_ \_&k’tm ’\J

Kyle Ramey, Supermtendent : Lym& Irwin, President

Moy 9, 2076 May 9,206

Date ¢ Date Jd
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MEMORANDUM OF UNDERSTANDING
HEALTH INSURANCE STUDY

The Oakwood City Schools Board of Education (Board) and the Oakwood Teachers® Association
(Association) hereby enter into this Memorandum of Understanding. This Memorandum shall be treated
as part of the Agreement between the parties dated July 1, 2016 to June 30, 2020 as if written therein.
The following terms and conditions of this Memorandum are as follows:

Agree to:

A review and study of the current insurance plan and education on a High Deductible Health Plan
(HDHP) with a Health Savings Account (HSA) will be conducted with an opportunity to opt-in January
1,2018. The Association and Administration will each appoint a member(s) to coordinate the review
and study.

)
(:;ZJ-J'MV’ Lf_u;)um%u $-9/p / ﬂ Q? 5-9-/tp

Lynne Irwin, President OTA Date Kyle Ramey, Superintendent Date
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MEMORANDUM OF UNDERSTANDING
SUPPLEMENTAL ASSIGNMENTS AND SALARY SCHEDULE REVIEW

The Oakwood City Schools Board of Education (Board) and the Oakwood Teachers’ Association
(Association) hereby enter info this Memorandum of Understanding. This Memorandum shall be treated
as part of the Agreement between the parties dated July 1, 2016 to June 30, 2020 as if written therein.
The following terms and conditions of this Memorandum are as follows:

Agree fo:

A comprehensive review of the Supplemental Assignments and Salary Schedule will be conducted along
with recommendations made to the Superintendent by June 2017, The Association and Administration
will each appoint a member to coordinate the review and process.

Qﬁjﬁw%,k&iaﬁ;u §-9-/b %—— p I-94

Lynne Irwin, President OTA Date Kyle Ramey, Superintendent Date
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