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Negotiated Agreements
Between
The Cedar Cliff Local Board of Education
and
The Cedar Cliff School Employees Association

All articles contained herein have been discussed and agreed upon and shall become
effective July 1, 2016, and remain in effect until June 30, 2019.

If any provision and/or application of these agreements to any employee or group of
employees is held to be contrary to law by a court of law having proper jurisdiction, or
by a legislative act, or if any formal opinion of the State Attorney General declares such
provision or application to be contrary to law, then such provision or application will
not be deemed valid and subsisting, except to the extent permitted by law; but all of the
provisions or applications otherwise not effected will continue in full force and effect.
The parties will meet no later than ten (10) days after such holding for the purposes of
renegotiating the provisions or article affected.

Both parties agree to be bound by the provisions of this contract during the period
stated above.

In the event a disagreement is encountered in the implementation of interpretation of
any of these agreements, resolution shall be sought through the Grievance Procedure.

C0~Pre51de V4 Cedar ChffSc ’ bol

Employees Assomatlon Board of Educat10n
6/20/2016 6/20/2016
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NEGOTIATIONS AGREEMENT
Preamble

The Cedar Cliff Local Board of Education recognizes that the primary function of the
Board of Education and its support staff is to help secure for the boys and girls of
this school district the highest level of educational opportunities obtainable within
the resources of the school district.

The Board of Education is cognizant that the best interest of boys and girls will be
served by the establishment of procedures which will enable the classified staff, the
administration, and Board of Education, through cooperative efforts, to secure
educational opportunities of the highest quality.

The Cedar Cliff Local Board of Education (hereinafter referred to as the "Board") and
its classified employees represented by the Cedar Cliff School Employees
Association (hereinafter referred to as "Employees Association") share the combined
responsibility of working cooperatively in the decision making process in the areas
of salary, fringe benefits, and conditions of work.

It is hereby agreed that:

A. The Cedar Cliff Local Board of Education has all the powers, rights, and duties
conferred on it under the provision of the Ohio Revised Code.

B. The Superintendent and the administrative staff (hereinafter referred to as the
("Administration") have all powers, rights, and duties conferred on them under
the provisions of the Ohio Revised Code and under the policies established by
the Board.

C. The Classified Statf Members have the immediate responsibilities for
implementing the policies of the Board and individual and collective
responsibility for providing maximum education opportunity for all students of
the Cedar Cliff Local School

D. All provision of the Ohio Revised Code shall apply to the Board, Administration,
and Classified Staff.

E. No reprisal of any kind shall be taken by the Board, CCSEA, or Administration
against any participant in negotiations as a result of their participation.

F. The Board, Employees Association, and the Administration agree not to
discriminate in any person with regard to race, creed, religion, color, national
origin, sex, age, or marital status.




ARTICLE I - RECOGNITION

The Cedar Cliff Local Board of Education, hereinafter referred to as the Board,
recognizes the Cedar Cliff School Employees Association, hereinafter referred to as the
Employees Association, as the sole and exclusive bargaining representative for the
classified staff of this school district.

For the purpose of recognition and negotiations, the bargaining unit shall consist of
employees in the following job classifications:

A. Aides

B. Bus Drivers

C. Cooks

D. Cashier

E. Custodians

F. Health Care Specialist/Student Attendance Monitor

G. Nurse

H. Secretaries

Excluded from the bargaining unit are substitute employees, confidential employees,
and employees with managerial functions. For the purpose of this agreement, these
employees shall include the following positions:

A. Secretary to the Superintendent

B. Employees of the Treasurer's office

C. Maintenance/ Custodial Supervisor

D. Administrative Secretary

E. Cafeteria Manager

F. Transportation Supervisor/ Assistant Maintenance Director

G. Network Administrator/Technology Assistant

The recognition of the Employees Association shall be for the term of this negotiated
agreement.

Further recognition shall be granted providing the Employees Assocjation submits a
certified membership roster to the Treasurer of the Board by October 1 of the
negotiating year, demonstrating that it has a membership greater than 50 percent of all
eligible members.

Except, that if a petition properly certified and bearing the signatures of 35% or more of
the classified staff eligible to be represented by the bargaining unit, is presented to the
Board of Education calling for an election, the Board shall direct that such an election or

representation be held.

A. An election or representation conducted under this article shall be conducted by
secret ballot.
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B. Atleast ten days’ notice shall be given of the time and place of each election.
C. The ballot shall contain a choice of "No Representative".

D. Inan election where none of the choices on the ballot receives a majority, a run-off
election shall provide for a selection between the two parties or choices receiving
the highest and second highest number of ballots cast in the original election.

E. No election shall be conducted under this Article when an election of
representation was held in the immediate preceding twelve-month period.

E. Petitions for an election may be filed with the Board no sooner than ninety
days nor later than sixty days before the expiration date of any collective
bargaining agreement or after the expiration date, until a new written
negotiated agreement has been entered into. (Extension of agreement do not
affect the expiration date of the original agreements.)

ARTICLE 11 - PROCEDURES IFOR CONDUCTING NEGOTIATIONS

Subijects For Negotiations 2.01

Both the Board of Education and the employees association recognize that certain
matters are subject to negotiations. Subjects for negotiations shall include matters
related to the following:

A, Salaries and matters of economic welfare

B. Terms and conditions of employment

C. Employees Association rights, responsibilities, and representation.

(If mutually agreed upon, this list may be extended).
Initiating Negotiations 2.02

The letter of request for opening negotiations must, if offered by the Employees
Association be received by the Superintendent's office between the dates of Match 15 to
April 15. If the Board wishes to initiate the opening of negotiations then said letter shall
be received by the Employees Association between the dates of March 15 to April 15.

A mutually convenient meeting date shall be set no later than fifteen (15) days from
receipt of the letter, unless both parties mutually agree to a later date.

At the first negotiations session, the two parties (or representatives) will exchange their
items for the agenda.




Adoption of the Negotiations Agenda 2.03

Following the presentation of agenda items by both teams, an agenda of these items will
be developed and adopted. Once the agenda is officially adopted no issue shall be
added without the consent of both parties.

Rights of Individuals 2.04

Individuals may present their views and recommendations in writing to the
Superintendent. A copy of such views and recommendations shall be filed concurrently
with the Treasurer of the Board of Education and the President of the Employees
Association. Membership in any organization shall not be required as a condition of
employment.

Terms and Conditions 2.05

The agreements contained herein are the result of the cooperative application of the
negotiation procedure and represent the full and complete understandings between the
Employees Association and the Board for the term of the contract.

Composition of Negotiating Teams 2.06

A.  Negotiating Team - The Board and the Employees Association negotiations
meetings by a team of negotiators, not to exceed three (3) members each. All
negotiations shall be conducted exclusively between said teams,

B. Observers - Each party shall be authorized to admit no more than two (2)
observers to each negotiations meeting. Observers shall be without the right to

speak during the negotiations sessions unless by mutual consent.

Negotiations Meetings 2.07

A.  Time and date of negotiations meetings shall be mutually agreed upon, and until
negotiations are concluded, either party may require at each meeting a decision
on the date and time of a subsequent meeting,.

B. Meetings shall not be scheduled during school hours {(except in extreme
emergencies) and shall be at reasonable intervals and times so as to avoid as
nearly as practicable conflict and interference with school and employment
schedules.

C. Negotiations meetings shall not be open to the public unless by mutual
agreement.




D.  Either party may, upon requests, caucus for a reasonable length of time.

E. When unforeseen circumstances make it impossible for the chief negotiator of
either party to be in attendance, or cause him/her to be late, it shall be the duty
of the team to notify the other as promptly as possible; and both parties shall
thereupon agree to the time of the next negotiations session.

F. During negotiations, the Board and the Employees Association will present
relevant data, exchange points of view, and make proposals and counter-
proposals in a sincere effort to reach mutual understanding and agreement on all
matters submitted for negotiations. All parties are obliged to deal openly and
fairly with each other on all matters and to conduct such negotiations in good
faith, but such obligation does not compel either party to agree to a proposal or
require the making of a concession.

Information 2.08

Both parties shall furnish each other, upon reasonable written request, all available
information pertinent to the issues under negotiation. The expense of providing such
information shall be borne by the party requesting it, and such party shall initial for
receipt of the requested items.

Assistance and Study Committees 2.09

A, Consultants - Either party may call upon professional and lay consultants to
assist it in all negotiations. The expense of each consultant service shall be borne

by the party requesting the service.

B. Ad Hoc committees - By mutual agreement both parties may appoint joint
committees, chosen from the regular negotiating team membership, to study and
develop recommendations on matters under consideration. Committee findings
shall be reported to both parties at regular negotiations meeting, one within the
time limit specified by the parties when the committee was established.

Progress Reports 2.10

Periodic progress reports to the public may be issued during negotiations. Such
releases shall be mutually written and agreed on.

Agreement 2.11

A.  Tentative Agreement - Negotiations items shall be reduced to writing and
initialed by representatives of each party, but such initialing shall not be




i,

construed as final agreement and either party may revise an initialed agreement
until all items have been agreed to by the respective negotiating teams.

B. Agreement - If consensus is reached on those matters being negotiated, the
understanding of the negotiating parties shall be reduced to writing and
submitted to the membership of the Employees Association ratification.

If ratified, said written agreement between the parties shall then be submitted to
the Board of Education for its approval. If approved, in accordance with the
provisions of this section, the Agreement shall be signed by both parties and
shall become part of the official minutes of the Board.

Disagreement 2.12

After negotiations have been conducted for a period of sixty (60) days or the parties
agree that impasse has been reached prior to the end of the sixty (60) day period, the
parties shall make a joint request to the Federal Mediation and Conciliation Service for
the assistance of a mediator. The parties agree to meet at the call of any mediator
assigned.

ARTICLE I1I - EMPLOYEE ASSOCIATION RIGHTS

A. Anemployee elected to a state or national office of a bona fide professional
organization is eligible for a leave of absence without pay under the provisions of
the leave of absence policy of the Board of Education.

B. The Cedar Cliff School Employees Association, through a designated
representative, shall have the right to all regularly scheduled or special
meetings of the Board to speak to any issue opened for public discussion.

C. The President of the Employees Association shall be provided with a copy of an
agenda for each regular or special Board meeting,

D. The President of the Employees Association shall receive from the Board a
directory listing the names and job assignments of all employees of the Board. This
directory will be provided on or before October 1 of each year.

‘E. Names and addresses of new employees shall be provided to the Employees

Association president as early as practical following Board approval of their
contracts.

F.  The Employees Association or any committee thereof, shall have the right to use
school buildings and facilities without charge for meetings during the custodian's
scheduled work time. At other times the Employees Association may use the
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building according to regulations established by the Board with no rental charge
except reimbursement to the Board for custodial wages.

G. The Employees Association shall have the right to use the bulletin board in the
school offices and lounges for Employee Association announcements,

Grievance 3.01
All grievances or matters having to do with the management of the personnel of the

Cedar Cliff School system shall first be taken up with the proper administrative officials
prior to being brought before the Board of Education.

Employees or groups of employees desiring to address the Board of Education on any
matter shall direct their communications in care of the Treasurer and not to any
individual board member, except that copies of any such communication would be sent
to all board members and Superintendent by the Treasurer.

ARTICLE IV - EMPLOYEES ASSOCIATION RESPONSIBILITIES

A. The Employees Association agrees to support, in good faith, all of the terms and
provision of these negotiated agreements.

B. The Employees Association shall give the names of its officers to the
Superintendent and to the Board President on or before October 1 of each year,

C. The Employees Association agrees to support, in good faith, the operation of the
adopted Grievance procedure.

ARTICLE V - EMPLOYEE RIGHTS

A.  All members of the Classified Staff have all rights provided them by the Ohio
Revised Code, and the Constitutions of the State of Ohio and the United States,

B. All members of the Classified Staff shall have all rights provided to them by the
terms of these negotiated agreements.

C. All members of the Classified Staff shall have the right to belong, or not to belong,
to any organization for their improvement, and membership in any such
organization shall not be required as a condition of employment.

D. All members of the Classified Staff shall, upon their initial employment, and yearly
thereafter, be given access to a copy of the current written Board of Education
policies and regulations in effect and a copy of this agreement.




E. All members of the Classified Staff shall, upon their initial employment and as
deemed advisable thereafter, receive a copy of all procedures and forms recognized
and used by the Cedar Cliff Local School District.

F. All members of the Classified Staff shall have the right to have an Association
officer or representative present at a disciplinary meeting

G. A supervisor must notify an employee of any discipline infractions within 48 hours
of the supervisor’s knowledge of the infraction. Any written material related to
this discipline will adhere to Article XIL. D..

H. When an association officer or representative attends a disciplinary action meeting,
said officer or representative will not be “docked” for attendance if it is held during
the officer or representatives’ regular work hours.

ARTICLE V1 - EMPLOYEE RESPONSIBILITIES

A. Classified members will adhere to the policies, rules and regulations as established
by the Board of Education, Administration, and by these negotiated agreements.

B. Classified members will follow the adopted job descriptions of the school district.

C. Classified members will cooperatively work with their respective supervisors for
the improvement of their effectiveness.

D. Classified members will attend all local and county meetings as required by
administrative regulations, by negotiated agreements or by other proper directives
or practices.

E. Classified members will be in regular attendance in their assignments, except when

properly relieved.

F. Classified members wiil, under normal conditions, be held responsible for
materials, facilities, and equipment, which are under their use or control.

G. C(lassified members will be responsible for the updating of their personal files.
ARTICLE VI - EMPLOYMENT PROCEDURE
It shall be the policy of the Cedar Cliff Local Board of Education to provide an orderly

and systematic procedure for the employment and retention of the best-qualified
classified staff members possible. Initial employment and re-employment of classified
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staff members shall be carried out within the provisions set forth in the Ohio Revised
Code.

Initial Employment 7.01

An employee new to the Cedar Cliff Local School District shall, upon his/her initial
employment, be offered a contract not to exceed one (1) year. (This is a limited
contract.)

If the services of the employee during the first contract is the Cedar Cliff Schools is
judged by the proper administrator to be satisfactory, he/she shall be recommended for
another limited contract for two (2} years.

If at the end of the second limited contract (stated in the preceding paragraph), his/her
service is judged to be satisfactory quality by the responsible administrative person,
said employee shall be recommended for a continuing contract as provided for in the
Ohio Revised Code 3319.081.

Equal Opportunity Employer 7.02

The Cedar Cliff Local School District is an equal opportunity employer,

ARTICLE VIII - ASSIGNMENT AND TRANSFER

Assignment 8.01

A.  All members of the classified staff having been employed by the Board of
Education shall be assigned duties by the Superintendent of the Cedar Cliff L.ocal
Schools.

B. Employees shall be assigned to perform duties in areas where, in the opinion of the
Superintendent, their services will be of greatest value to the school district.

C. Tt shall be the policy of the Board of Education to fill vacancies by transfer when
such transfers appear to be in the best interest of the entire educational system.
Employees who wish to be considered for such transfer shall express their interest
in writing to the local Superintendent,

D. Vacancies and newly created positions shall be appropriately posted as soon as
possible after they occur. The Superintendent will notify the C.C.S.E.A. President
of classified positions that become available during the summer. Present
employees who are qualified and apply for such vacancies will be given preference
in hiring if qualified, but the administration and the Board reserve the right to hire
the best qualified employees available.

10




Overtime Work 8.02

When it becomes necessary to require overtime work of classified personnel, the
Superintendent shall authorize it on the proper form. Overtime is any authorized time
worked in excess of forty (40) hours in a workweek.

In assigning overtime work the Superintendent shall do so on a seniority basis giving
first consideration to the employee who has the greatest seniority in his/her job
classification assignment. In the event an employee cannot be found for a particular job,
a rotation system will be used to cover that job. Rotation will work as follows: The last
person on the seniority list will be the first person required to perform a job that is not
covered, then the next person with the least amount of seniority will be called. Once an
employee has performed overtime work, that employee will not be required to perform
overtime work again until those above him/her have also taken overtime work.

Compensation for regular overtime work shall be at a rate one and a half times the
regular rate, except that any employee required to work on a national holiday or

Sabbath shall be reimbursed at twice the hourly rate.

Substitute Drivers 8.03

When the scheduled driver is absent from a route outside of the regular route schedule
(i.e., kindergarten, pre-school, etc.), the assignment of the substitute driver shall be done

on a seniority basis in the following order:
Regular Full-Time Bus Drivers
Regular Part-Time Bus Drivers

Substitute Bus Drivers

The Bus Coordinator will attempt to contact drivers in the above order. However, due
to time constraints, the Board reserves the right to use the next available driver.

A. Reassicnment of Custodian to Bus Driver:

Whenever a custodian is reassigned by the District to drive a bus route, the following
provisions shall apply:

Employees in the custodial category hired after July 1, 2013, as a condition of employment may
be required to obtain a CDL license for the purposes of transporting students on regular bus
routes, field trips, and athletic team functions and be required to keep such certification as a
condition of employment. The determination of this requirement rests with the administration.
Employees hired previous to that date will be asked to fulfill substitute bus driving duties on a
voluntary basis. When a custodian serves as a substifute driver, he/she will be paid according
to their current step/seniority level in their respective category. (i.e. if a custodian is at step 11
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of the custodial category and substitute drives for the district, their hourly pay will be the
corresponding step 11 in the regular bus driver category.) However, if a custodian drives for an
athletic, co-curricular, or field trip event, he/she will be paid at the normal field trip hourly rate
as defined by Article 11, paragraph 3, Letter C. Furthermore, if a custodian elects to
permanently change job classification to bus driver, the employee will be placed at the
permanent salary step with the appropriate years of experience,

Additionally, the cost of the CDL certification will be reimbursed to the employee consistent
with provision 11.01 (A) of this negotiated agreement. Further, during the training period,
custodians obtaining driver certification will be paid at their normal custodial hourly rate.

The administration will use reasonable efforts to find substitute drivers from the district and
substitute bus driver lists before reassigning custodial staff for driving purposes.

The District may hire a substitute to perform the regular custodial duties of the reassigned
custodian.

The District has the right to require that the reassigned custodian work up to the eight (8) hours
of their regular custodial duties as assigned by the Superintendent or designee. Example: If a
custodian is reassigned to five (b) hours of bus driving, the District may require him/her to
work the remaining three (3) hours of their day to complete the regularly scheduled work shift
OR OTHER CUSTODIAL DUTIES AS ASSIGNED.

The reassigned custodian may, at the discretion of the District, also work either an a.m.
or p.m. bus route and have that time count as overtime, as long as it meets all overtime
requirements. However, no custodian may work both the a.m. and p.m. routes in
addition to their entire regularly scheduled custodial job.

Bus Drivers for Extra-curricular/Field Trips 8.04

The assignment of bus drivers for educational field trips shall be done on a seniority
basis in the following order.

Regular Full-Time Bus Drivers

Regular Part-Time Bus Drivers

Properly certified Coach(s)/ Advisor(s) of the group or team traveling
Substitute Bus Drivers

The Bus Coordinator will post openings or will call drivers as the need occurs.
However, once a driver has turned down a particular trip, that driver will not be
permitted to "bump" another driver with less seniority who has since signed up for that

trip.
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Bus drivers for athletic contests or field trips by clubs or organizations, when the
compensation for drivers of such trips is not the responsibility of the Board of
Education, shall be recommended by the Athletic Director or activity advisor and not be
bound by the seniority provision.

Bus drivers who are also teachers will not be excused from regular teaching
assignments to drive field trips.

Once a driver is contracted for a route, they may not give that route up to substitute for
another regular route unless requested to do so by bus coordinator.

A driver leaving for an athletic or field trip that conflicts with any regular route they
drive, will be paid his/her regular hourly rate for the equivalent time it takes for the
route missed. The regular route will supersede a field trip if a driver cannot be replaced
for his/her route. The remainder of the time of the athletic trip will be paid at the
athletic trip rate. The Board will pay the difference in the athletic rate for the time of the
normal afternoon route.

Once a driver has agreed to drive an athletic event, for the season, they will be obligated
to that event from the first scrimmage to the last tournament game of that season.

Band will be considered an athletic event during the football season. Parades and
contests will be on a seniority basis as before.

In the event a driver cannot be found for a particular field trip or athletic event, a
rotation system will be used to cover that trip. Rotation will work as follows: The last
person on the seniority list will be the first person required to take a trip that is not
covered, unless it conflicts with their regular paid job, then the next person with the
least amount of seniority will be called. Once a driver has driven an uncovered trip,
that driver will not be required to drive again until those above him/her have also
taken a not covered trip. If a person cannot drive because of his/her job, in or out of the
district, he/she will be the next one called for an uncovered trip.

The seniority list shall be maintained in the Superintendent's office.

ARTICLE IX - TERMINATION OF CONTRACT AND FAIR DISMISSAL

Termination of Contract 9.01

A. Anemployee may terminate his/her contract with the Board of Education
by submitting a written resignation at the close of any school year and prior
to July 10th or at any other time with the consent of the Board of Education.

13
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B. The Board of Education may terminate an employee's contract for gross
inetficiency or immorality; for willful and persistent violation of reasonable
regulations and/ or policies of the Board of Education, or for other good or just
cause.

C. All proceedings for the termination of an employee's contract by the Board of

Education shall be in compliance with Section 3319.081 of the Ohio Revised Code.

D. An employee who wishes to appeal an order for termination of contract shall
have the right to do so under the provisions of Section 3319.081 of the
Ohio Revised Code.

Non-Renewal of Limited Contracts 9.02
All proceedings for the non-renewal of an employee's limited contract shall be in
compliance with Section 3319.083 of the Ohio Revised Code.

The Board of Education and the Employees Association, however, agree that any
employee having three years of continuous service under limited contract status
with the Cedar Cliff School District shall be accorded due process in that such
employee when in receipt of a decision by the Board not to re-employ for the
succeeding year, shall, upon written request from the employee (received by the
Treasurer within five working days of such notification) be given, in writing, the
reason(s) for the non-renewal.

ARTICLE X - PAY PROCEDURES AND PERIODS
A, The payment of classified staff salaries shall be made in the follow manner:

The payment of employee” salaries shall be distributed over 24 pays on the 5% and 20% day of
each month. If the pay dates are on a weekend or a holiday, payments will be made on the
Friday preceding these dates.

B. The daily rate of pay shall be determined by the number of hours in the contract
day times the employees hourly rate.

C. Deductions for absences which are not covered by sick leave, emergency leave, or
personal leave policy shall be made from the pay following the pay period during
which the absence occurred.

D. Deductions for the School Employees Retirement System will be made equally over
the pay periods.

E. The Treasurer is authorized to make deductions and salary adjustments in
accordance with the prescribed duties of the office and upon the proper
authorization form.

14




ARTICLE XI - CLASSIFIED PERSONNEL SALARY SCHEDULE
2016-2017
Effective July 1, 2016-June 30, 2017

Cust- Cust- Sec./Tech.
Exp | BusDrvr | Cash/Aide | Cook Day Nght | HithCrSpc Aide
0| $14.73 $11.31 | §11.02 | $12.31| $12.93 $15.48 $12.93
1| $15.02 $11.54 | $11.24 | $12.56 | $13.19 $15.79 $13.19
2 $15.33 $11.77 | §11.47 | $12.81| 513.45 $16.11 $13.45
3| $15.63 $12.00 | $11.69 | $13.06 | $13.72 $16.43 $13.72
4| $15.94 $12.24 | $11.93 | 513.32 | $14.00 $16.76 $14.00
5| $16.26 $12.49 | $12.17 | $13.59 | $14.28 517.09 $14.28
6| S$16.59 $12.74 | $12.41 | $13.86| $14.56 $17.43 $14.56
7| $16.92 $12.99 | $12.66 | $14.14 | $14.85 $17.78 $14.85
8| $17.26 $13.25 | $12.91 | $14.42 | $15.15 $18.14 $15.15
9| $17.60 $13.52 | $13.17 | $14.71 | $15.45 $18.50 $15.45
10| S$17.96 $13.79 | 513.43 | $15.01| $15.76 518.87 $15.76
11| $18.32 $14.06 | §13.70 | 515.31| S$16.08 $19.25 $16.08 |
12| 5$18.68 $14.34 | $13.98 | $15.61| $16.40 $19.63 $16.40
13| $19.06 $14.63 | $14,26 | $1593 | §16.73 $20.03 $16.73
14| S$19.44 $14.92 | $14.54 | $16.24 ! $17.06 $20.43 $17.06
15| $19.83 $15.22 | $14.83 | $16.57 1 $17.40 520.84 $17.40
16 | 520.10 $15.44 | $15.04 | $16.80| $17.65 $21.13 $17.65
17 | $20.38 $15.65 | $15.25 | $17.04 | $17.89 $21.42 $17.89
18 | $20.67 §15.87 | 515.46 1 $17.27 | S$18.14 $21.72 $18.14
19 | $20.96 $16.09 | $15.68 | $17.52| $18.40 $22.03 $18.40
20| $21.25 $16.32 | 515.90 | 517.76 | S$18.66 $22.34 $18.66
21| $21.55 $16,55 | $16.12 | $18.01| $18.92 $22.65 $18.92
22| $21.85 $16.78 | $16.35 | $18.26 | $19.18 $22.96 $19.18
23| $22.16 $17.01 | $S16.58 | $18.52 | $19.45 $23.29 $19.45
24 | $22.47 $17.25 | $16.81 | $18.78 | $19.72 $23.61 $19.72
25| $22.78 $17.49 | $17.05 | $19.04 | $20.00 $23.94 $20.00
26| $23.10 §17.74 | $17.28 | $19.31| §20.28 $24.28 $20.28
271 $23.43 517.99 | $17.53 | $19.58 | $20.56 $524.62 $20.56
28| $23.54 $18.08 | $17.61; $19.68 | $20.67 $24.74 $20.67
29| $23.66 $18.17 | 517.70 | $19.77 | $20.77 $24.87 $20.77
30| $23.78 $18.26 | $17.79 | §19.87 | 520.87 $24.99 $20.87
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Salary Payment
For the years 2016-17, 2017-18, and 2018-19, each classified member will receive a one-
time payment of $250.00 off-the-base salary stipend to be dispersed on the November

20% pay.

Custodians

Night classification is for custodians whose regular assignment begins after 2:00 p.m.
There is also a 25 cents per hour bonus to the night custodian who is the last custodian
to leave and secure the building on his/her normal shift.

Bus Drivers

a) Fifteen (15) minutes per day shall be allotted for pre-tripping, servicing and cleaning
of buses for the a.m, route and fifteen (15) minutes per day for the same items for the
p.m. route. This time will not be rounded and will be paid for all leave days and
holidays.

b) Total hours per day shall be rounded to the nearest 1/4 hour for route time only.

¢) Drivers for extra-curricular/field trips shall be paid at Exp. 0 level for bus drivers.

d) Drivers will be paid a minimum of one hour for any trip in which the wait time is
more than 30 minutes after their previously scheduled trip or 30 minutes before their
next scheduled trip.

Seasonal Grounds

In the event additional “as-needed” seasonal grounds work is requested by the district,
it will be paid at the hourly rate of $13.00/ hr. regardless of regular job
classification/category. Further, all work shall be on a voluntary basis. Classified staff
members may apply for a seasonal/ grounds supplemental contract to be issued by the
Board of Education.

In the event an employee accrues overtime hours (actual hours worked over 40 hours)
due to grounds work, the overtime rate will be a blended rate among the duties/work
performed in the pay week and the corresponding pay for each category.

However, if the superintendent reassigns an employee for grounds duties they will be
paid according to their current step/seniority level in their respective category.

Higher Education Incentive

Any classified staff employee listed in the above salary schedule categories, who attains
(or possesses) a degree from a 4-year accredited institution will be paid a 2% increase in
their hourly wage. Any member who attains (or possesses) a 2-year degree from an
accredited institution shall be paid a 1% increase in their hourly wage.

Staff members are required to notify the treasurer’s office by August 1 if they have

attained degree status. Notification will include written requests and copies of official
transcripts verifying graduation.
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ARTICLE XI - CLASSIFIED PERSONNEL SALARY SCHEDULE
2017-2018
_Effective July 1, 2017-June 30, 2018

Cust- Cust- Sec./Tech.

Exp | BusDrvr | Cash/Aide | Cook Day Nght HithCrSpc Aide
0| 61502 $11.54| $11.24| $12.56 | $13.19| $15.79 $13.19
1| $15.32 $11.77 | $11.46 | $12.81 | $13.45 $16.11 $13.45
2| 5$15.63 $12.01 | $11.69 | $13.07 | $13.72 $16.43 $13.72
3| $15.94 $12.25| $11.93 | S13.33 | $14.00 $16.76 $14.00
41 516.26 $12.49 | $12.17 | $13.60 | $14.28 $17.09 $14.28
5! 516.58 $12.74 | $12.41 | $13.87 | $14.56 517.43 $14.56
6| $16.92 $13.00 ! $12.66 | $14.14 | 514.85 517.78 $14.85
7| $17.25 $13.26 | $12.91 | $14.43  $15.15 518.14 $15.15
8| $17.60 $13.52 | $13.,17 | S14.72 | $15.45 $18.50 $15.45
9| $17.95 $13.79 | 513.43{ $15.01| $15.76 $18.87 515.76
10 | $18.31 $14.07 | $13.70| $15.31| $16.08 $19.25 $16.08
11| $18.68 $14.35| $13.98 | $15.62 | $16.40 $19.63 $16.40
12 $19.05 $14.64 | 514.26 | 515.93 | S$16.73 $20.03 $16.73
13 | $19.43 $14.93 | $14.54 | $16.25| $17.06 $20.43 $17.06
14| $19.82 $15.23 | $14.83 | $16.57 | $17.40 $20.84 $17.40
15 | 520.22 $15.53 | §15.13 | $16.90 | $17.75 $21.25 $17.75
16 | $20.50 $15.75 1 $15.34 | $17.14 | $18.00 $21.55 $18.00
17 | $§20.79 $15.97 | $15.55 | $17.38 | $18.25 §21.85 $18.25
18 | $21.08 $16.19 | 815,77 | $17.63 | $18.51 $22.16 $18.51
19 | $21.37 $16.42 | 51599 $17.87 | $18.77 $22.47 $18.77
20 S$21.67 $16.65 | $16.22 | $18.12 | $19.03 §22.78 $19.03
21 $21.97 $16.88 | $16.44 | $18.38 | $19.30 $23.10 $19.30
22| S$22.28 $17.12 | $16.68 | $18.63 | $19.57 $23.42 §19.57
23| S$22.59 $17.36 | 516.91 | $18.89 | $19.84 $23.75 $19.84
24| $22.91 $17.60 | $17.15| $19.16 | $20.12 $24.09 $20.12
25| $23.23 $17.851 $17.39 | $19.43 | $20.40 $24.42 520.40
26| S$23.56 $18.10 | $17.63 | $19.70 | $20.69 $24.76 $20.69
27 | $23.89 $18.35 | $17.88 | $19.97 | 520.98 §25.11 $20.98
281 $24.01 S18.44 | $17.97 | $20.07 | $21.08 $25.24 $21.08
291 524.13 $18.54 | $18.06 | $20.18 | $21.19 $25.36 $21.19
30| S$24.25 $18.63 | $18.15 | $20.28 | $21.29 $25.49 $21.29
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Salary Payment
For the year 2016-17, 2017-18, and 2018-19, each classified member will receive a one-

time payment of $250.00 off-the-base salary stipend to be dispersed on the November
20% pay.

Custodians

Night classification is for custodians whose regular assignment begins after 2:00 p.m.
There is also a 25 cents per hour bonus to the night custodian who is the last custodian
to leave and secure the building on his/her normal shift.

Bus Drivers

a) Fifteen (15) minutes per day shall be allotted for pre-tripping, servicing and cleaning
of buses for the a.m. route and fifteen (15) minutes per day for the same items for the
p.m. route. This time will not be rounded and will be paid for all leave days and
holidays.

b) Total hours per day shall be rounded to the nearest 1/4 hour for route time only.

c) Drivers for extra-curricular/field trips shall be paid at Exp. 0 level for bus drivers.

d) Drivers will be paid a minimum of one hour for any trip in which the wait time is
more than 30 minutes after their previously scheduled trip or 30 minutes before their
next scheduled trip.

Seasonal Grounds

In the event additional “as-needed” seasonal grounds work is requested by the district,
it will be paid at the hourly rate of $13.00/hr. regardless of regular job
classification/category. Further, all work shall be on a voluntary basis. Classified staff
members may apply for a seasonal/ grounds supplemental contract to be issued by the
Board of Education.

In the event an employee accrues overtime hours (actual hours worked over 40 hours)
due to grounds work, the overtime rate will be a blended rate among the duties/work
performed in the pay week and the corresponding pay for each category.

However, if the superintendent reassigns an employee for grounds duties they will be
paid according to their current step/seniority level in their respective category.

Higher Education Incentive

Any classified staff employee listed in the above salary schedule categories, who attains
{or possesses) a degree from a 4-year accredited institution will be paid a 2% increase in
their hourly wage. Any member who attains (or possesses) a 2-year degree from an
accredited institution shall be paid a 1% increase in their hourly wage.

Staff members are required to notify the treasurer’s office by August 1 if they have

attained degree status. Notification will include written requests and copies of official
transcripts verifying graduation.
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ARTICLE XI - CLASSIFIED PERSONNEL SALARY SCHEDULE
2018-2019
Effective July 1, 2018-June 30, 2019

Cust- Cust- Sec./Tech.

Exp | BusDrvr | Cash/Aide | Cook Day Nght HIthCrSpc Aide
0| $15.32 $11.77 | $11.46 | S12.81 | $13.45 $16.11 $13.45
1| $15.63 $12.01 | $11.69 | $13.07 | 513.72 516.43 513.72
2| $15.94 $12.25| $11.92 | $13.33 | 513,99 $16.76 $13.99
3| $16.26 $12.49 | 512.16 | $13.59 | $14.27 517.10 514.27
4| $16.58 $12.74 | $12.40 | $13.87 | $14.56 $17.44 514.56
5| $16.91 $13.00 | $12.651 $14.14 | $14.85 $17.79 $14.85
6 S$17.25 $13.26 | $12.91 | S14.43 | $15.15 $18.14 $15.15
7 $17.60 $13.52 | $13.16 | $14.72 | $15.45 51851 $15.45
8| $17.95 $13.79 | $13.43 | $15.01 | S15.76 $18.88 $15.76
9| $18.31 $14.07 | $13.70 | $15.31 | $16.07 $19.25 $16.07
10| S$18.68 $14.35 | $13.97 | $15.62 | $16.40 $19.64 $16.40
11| $19.05 $14.64 | $14.25 | $1593 | $16.72 $20.03 $16.72
12 | $19.43 $14.93 | $14.53 | $16.25 | 517.06 $20.43 $17.06
13 | S$19.82 $15.23 | $14.83 | $16.57 | $17.40 $520.84 $17.40
141 $20.22 $15.53 | $15.12 ! $16.90 | $17.75 $21.26 517.75
15| 520.62 §15.84 | $15.42 | $17.24 | $18.10 $21.68 $18.10
16 | $20.91 $16.06 | $15.64 | $17.48 | $18.36 $21.99 $18.36
17 | $21.20 $16.29 | $15.86 | $17.73 | $18.61 $22.29 $18.61
18| $21.50 $16.52 | $16.08 | $17.98 | $18.87 522,61 518.87
19| $21.80 $16.75! $16.31 | S518.23 | 519.14 $22.92 $19.14
20| $22.10 $16.98 | S16.54 | 518.48 | $19.41 $23.24 $19.41
21| S$22.41 $17.22 | $16.77 | $18.74 | $19.68 $23.57 $19.68
22 $22.73 $17.46 | $17.00 | $19.00 | $19.95 $23.90 $19.95
23| $23.05 517.71| $17.24 | $19.27 | $20.23 524,23 $20.23
24 | $23.37 $17.95 | $17.48 | $19.54 | $20.52 $24.57 $20.52
25| $23.70 $18.21 | $17.73 | $19.81 | $20.80 $24.92 $20.80
26| 524.03 $18.46 | $17.97 | $20.09 | $21.09 $25.27 $21.09
27| $24.36 $18.72 { S$18.23 | $20.37 | $21.39 $25.62 $21.39
28 | $24.49 $18.81 | $18.32 | 520.47 | 521.50 $25.75 $21.50
29 | S$24.61 $18.91 | $18.41 | 520.58 | 521.60 $25.88 $21.60
30| S$24.73 $19.00 | $18.50 | $20.68 1 521.71 $26.01 $21.71
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Salary Payment
For the year 2016-17, 2017-18, and 2018-19, each classified member will receive a one-
time payment of $250.00 off-the-base salary stipend to be dispersed on the November

20t pay.

Custodians

Night classification is for custodians whose regular assignment begins after 2:00 p.m.
There is also a 25 cents per hour bonus to the night custodian who is the last custodian
to leave and secure the building on his/her normal shift.

Bus Drivers

a) Fifteen (15) minutes per day shall be allotted for pre-tripping, servicing and cleaning
of buses for the a.m. route and fifteen (15) minutes per day for the same items for the
p.m. route. This time will not be rounded and will be paid for all leave days and
holidays.

b) Total hours per day shall be rounded to the nearest 1/4 hour for route time only.

c) Drivers for extra-curricular/field trips shall be paid at Exp. 0 level for bus drivers.

d) Drivers will be paid a minimum of one hour for any trip in which the wait time is
more than 30 minutes after their previously scheduled trip or 30 minutes before their
next scheduled trip.

Higher Education Incentive

Any classified staff employee listed in the above salary schedule categories, who attains
{or possesses) a degree from a 4-year accredited institution will be paid a 2% increase in
their hourly wage. Any member who attains {or possesses) a 2-year degree from an
accredited institution shall be paid a 1% increase in their hourly wage.

Staff members are required to notify the treasurer’s office by August 1 if they have
attained degree status. Notification will include written requests and copies of official
transcripts verifying graduation.

Bus Drivers CDL License 11.01

A. CDL License/Tests (Commercial Driver's License for Bus Drivers)

The Board will pay up to $140 for a Cedar Cliff bus driver to get their CDL which
includes permit, skills test and bus license, The cost of renewal of regular drivers
license will be borne by the bus driver and is not included as part of the $140
maximum. In addition, the Board will reimburse the cost of the periodic renewal of
The CDL less the cost of the regular operator's renewal cost while the driver is in
the active employment of the district.
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B. Bus Drivers Getting Buses Ready Before School Starts (Cleaning)

Prior to opening of school, bus drivers will clean their buses at a rate of the hourly
Day Custodian rate at 3 years’ experience. This cleaning would not exceed 5 hours
per bus. The Board reserves the right to have a representative of the Board check
the bus as being cleaned properly.

C. Bus Drivers Paid For Washing Buses During the School Year as Necessary

Bus drivers will wash their buses with pay during the school year. The rate of pay
will be the hourly Day Custodian rate at 3 years’ experience not to exceed three (3)
hours per wash or total of fifteen (15) hours per school year. The Board reserves the
right to have other district employees wash buses during the school year.

Vacations 11,02

Classified employees, (those who work on a 12-month calendar) shall earn paid
vacation leave as follows:

Years Served in District  Number of vacation When Taken
weeks earned

1 1 Year after earned in the summer

2-9 2 Year after earned in the summer*
10-19 3 Year after earned in the summer*®
20- 4 Year after earned in the summer*

* = Up to 5 days of accumulated vacation days may be taken during the school year
with at least two weeks’ notice and approval by Superintendent.

The Superintendent following a written request as to when a vacation can be taken after
an employee has served two years may malke exceptions.

Vacations will be scheduled with the Superintendent so there will be adequate coverage
for the building during the summer months. Vacation leave shall be used in a
minimum of % day increments, '

A maximum of 5 unused vacation days accrued in any one year will be carried over to
the following school year. No employee will be permitted to accumulate more than 5
weeks’ vacation any year as a result of this provision.

Holidays 11.03

All'9 to 10 month, regular classified school employees, whether salaried or
compensated on an hourly or per diem basis, are entitled to the following holidays for
which they shall be paid their regular salary or their regular rate of pay: 1) New Year's
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Day; 2) Martin Luther King Day; 3) Presidents' Day; 4) Memorial Day; 5) Labor Day 6)
Thanksgiving Day; 7) the Friday after Thanksgiving; and 8) Christmas Day. All 12
month, regular classified school employees, whether salaried or compensated on an
hourly or per diem basis, are entitled to all of the above eight holidays plus
Independence Day and two floating days during Christmas vacation for which they
shall be paid their regular salary or their regular rate of pay. The days during
Christmas vacation are subject to supervisory approval such that adequate building
coverage is maintained and these days are not subject to overtime pay for national

holidays.

Job Description 11.04

AIDE - As per adopted job description

BUS DRIVER - As per adopted job description

The bus drivers' salaries shall be based upon an hourly rate factor rounded to the
nearest quarter hour. Time schedules shall be established prior to the opening of school
in the fall.

CASHIER - As per adopted job description

COOK - As per adopted job description

CUSTODIAN - As per adopted job description

The hourly rate for custodians is based upon a forty- (40) hour workweek for fifty-two
(52) weeks or a prorated portion thereof to be designated in the contract.

HEALTH CARE SPECIALIST/STUDENT ATTENDANCE MONITOR- As per
adopted job description

SECRETARY TO PRINCIPAL - As per adopted job description

The hourly rate for secretaries serving elementary or high school principals is based
upon a workweek of forty (40) clock hours for a period of forty-two weeks.

ARTICLE XII - PERSONNEL FILES
A. There will be established and maintained one (1) official personnel file for each
classified employee of this school district. Such personnel files will be maintained

in the office of the Superintendent.

B. Such personnel files shall be open to inspection upon reasonable request by the
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employee, member of the Board of Education, administrative personnel related to a
situation on a "need to know basis", authorized representatives of the employee,
and others as specifically authorized by Ohio law. .

Changes in an employee's status of employment or conditions relating thereto shall
be made a part of his personnel record.

No material will be placed in an employee’s personnel file unless the employee has
had an opportunity to review and affix his/her signature to such material. The
affixing of the signature in no way indicates agreement with the contents thereof.
The employee will also have the right to submit a written response to such material.
The Superintendent will review such a statement and shall affix his/her signature
before placing it in the file.

All matters relating to personnel files shall be subject to application of the adopted
Grievance Procedure.

Personnel record files may include but not be restricted to some or all of the
following:

1) Application for employment including references
2) Copy of latest contract and/ or salary notice

3) Record of military service, if any

4) Health records as required

5) Incidents of work

6} Evaluation forms

ARTICLE XIII - SICK LEAVE

Each classified staff member shall be entitled to fifteen (15) days of sick leave with
Pay for each year of employment, to be credited at the rate of one and one-fourth
day per month.

Sick leave may be used for absences due to:

1) TPersonal illness, pregnancy, or injury
2) Exposure to contagious diseases which could be communicated to other
employees and children
3} Illness, injury, or death in the immediate family.
Immediate family is defined to mean: Spouse, Father, Mother, Sister, Brother,
Child, Grandparents, Grandchild, Parents-in-law, stepparents, step children,
guardian, or any relative living in the household of the employee.
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4}  Death of a relative or friend of the family (not mentioned in #3 above) for a
period of up to two working days if going out of the State of Ohio and one
working day if in the State of Ohio.

Unused sick leave shall be cumulative up to 240 days.

The Superintendent may require an employee to furnish a written-signed
statement to the effect that the absence was due to one of the foregoing conditions.

(O.R.C. 3319.141)

Sick leave provisions shall include absence due to maternity reasons.

An employee who becomes pregnant shall take either sick leave or a leave of
absence at a time set by her physician. Notification of the date of commencing
such leave shall be given to the Superintendent (in writing) at the earliest possible
date. Employees returning to duty from sick leave shall be permitted to do so
upon the written advise of their physician.

An employee who has accumulated unused sick leave in another school system in
the State of Ohio may have such days credited to his/her sick leave record upon
presenting a properly certified record of these days.

of unused sick leave hours.

. The Treasurer of the Board of Education shall print on each paycheck the number

An employee may request in writing and receive from the Treasurer a report of
accumulated and used sick leave hours.

Sick Leave may be taken in units of not less than 2 hours with quarter hour
increments thereafter except for bus drivers who may take sick leave in increments
equal to their route times including pre or post trip time as is appropriate. All sick
leave usage will be rounded up to the next quarter hour, ie., 2 hours and 3 minutes
rounds up to 2.25 hours,

At the end of July of each completed school year, a classified employee shall be
paid a bonus for sick leave or personal leave according to the following

procedure:

Length of shift
8 hours
6 hours

4 hours
0-2 hours

No hours used
$300
$225
$150
$ 75

One day used Two days used
$230 $150
$173 $113
$115 $ 75
$ 58 $ 38
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If an employee's hours fall between hours in scale, anything 50% or over would
be rounded up to the next hour, less than 50% would be rounded down to the
next hour. (Example: 7 hours rounds up to 8 hours, 6.95 hours rounds down to 6
hours).

If the total days missed at the end of the year includes a partial-day, this will be
rounded up for this procedure.

Dual employee's hours (i.e., those with two different jobs) will be considered
separately for this procedure. But in no case will the bonus exceed that which
would be earned at the eight-hour rate due to rounding,.

ARTICLE XIV - PERSONAL LEAVE POLICY

Each classitied employee of the Cedar Cliff Local School District may be granted
three (3) days of personal leave per school year (upon request) without loss of
compensation if the following conditions are met.

A.

Requests for such personal leave shall be made to the local Superintendent at
least three (3) days prior to the leave (in case of emergency this rule may be
waived by the local Superintendent.)

Requests for personal leave should not be requested in the two-week period
following the beginning of school or in the three-week period before the
ending of school except for bus drivers. Bus drivers may not take personal
leave beginning with the third Monday in April until the end of the school
year. (In case of emergency this rule may be waived by the local
Superintendent.)

Requests for personal leave should not be requested for the day before or the
day after a scheduled holiday or vacation day. (In case of emergency this
rule may be waived by the local Superintendent.)

Request for personal leave should not be requested for the purpose of
fulfilling another contracted obligation or service for which the employee

would receive compensation.

Not more than ten (10) percent of the classified staff may be absent under
this policy at the same time.

Personal leave days are non-accumulative from one year to the next.

Personal leave may be granted for the following reasons:
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K.

1)
2)
3)
4)
5)
6)
7)

Family situations (Baptisms, Weddings, Graduations, etc.)

Illness or death not covered by sick leave

School visitations

Legal matters

Religious Holidays

Registration for college courses and related activities

Personal matters that cannot be handled except during school hours.

Personal leave may be granted in situations not covered in the list of Item 7
by discussion and resolution between the Superintendent and the employee
involved in the request.

If additional personal leave days are needed beyond the allotted three (3)
days, a deduction from the employee's salary shall be made on a per diem

basis.

Personal leave may be taken in units of not less than 2 hours with quarter
hour increments thereafter, except for bus drivers who may take personal
leave in increments equal to their route times including pre or post trip time
as is appropriate. All personal leave usage will be rounded up to the nearest
quarter hour, i.e., 2 hours & 3 minutes rounds up to 2.25 hours.

Any unused personal leave days at the end of the school year for those employees
not eligible for the attendance bonus incentive outlined in Article XIII (K) shall have
those days converted to their sick leave accumulation. Those employees who are
eligible for the attendance incentive outlined in Article XIII (K} in any amount, will
not be eligible for the personal day conversion.

ARTICLE XV - EMERGENCY LEAVE

Each classified staff member of the Cedar Cliff Local Board of Education may be
granted emergency leave without loss of pay, when such leave is recommended by
the Superintendent and approved by the Board of Education,

D)

Military Duty - An employee who is a member of the Ohio organized militia
or members of other reserve components of the armed forces of the United
States, including the Ohio national guard, is entitled to leave of absence
without loss of pay for the time performing service in the uniformed services,
for periods of up to one (1) month for each calendar year in which the
employee is performing service in the uniformed services. A calendar year
means January 1 through December 31, and a month means 22 eight-hour
days or 176 hours within one calendar year.
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If an employee is called or ordered to duty for longer than a month, because of an
executive order issued by the President of the United States, because of an Act of
Congress, or because of an order to perform duty issued by the Governor of the State of
Ohio, the employee is entitled to a leave of absence, and to be paid, during each
monthly pay period of that leave of absence, the lesser of the following:

a. The difference between the employee’s gross monthly wage or
salary with the School District and the sum of the employee’s gross
uniformed pay and allowances received that month; or

b. Tive hundred dollars.

In order to be entitled to such leave of absence and pay, the employee will submit to the
Treasurer the order authorizing the call or order to the uniformed services, or a written
statement from the appropriate military commander authorizing that service.
Emergency leave shall be used for, but not Iimited to the following.

2) Compulsory Leave-In all cases where classified staff personnel are
subpoenaed or summoned to appear in any court or cases in which they are
not parties, such personnel shall be paid the difference between the witness
fee and the regular salary for the period of absence.

3) Other - The Superintendent, at his discretion, may authorize absence for other
justifiable emergency reasons. However, payment (in full or in part) shall be
at the discretion of the Board of Education,

B. Requests for emergency leave should be submitted in writing on forms provided as
soon as possible after the staff member becomes aware that Emergency Leave is
necessary.

ARTICLE XVI - LEAVES OF ABSENCE

A leave of absence is interpreted to mean a period of absence from duty for which
written request has been made and formal approval granted by the Board of Education.

An extended leave of absence is interpreted to mean an absence of at least one full
school year for which a written request has been made and formal approval granted by
the Board of Education.

Upon written request by an employee, the Board of Education shall grant a leave of

absence for not more than two consecutive school years where illness or other disability
is the reason for the request.
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A. Anemployee of the Board of Education may be granted a leave of absence for the
following reasons:

1) Personal illness

2) Disability

3) Maternity and parenting

4) Enlistment in the armed forces of the United States
5) Educational studies or professional purposes

6) To serve in a state or national office

B. Allleaves of absence are without pay.

C. Leaves of absence for any purpose shall not extend for a period of time longer than
one school year. A leave of absence requested after the school year has begun shall
~ be for no longer than the remainder of the current school year. At the end of the
first leave of absence, one additional leave of absence may be requested, except that
no leave of absence shall extend beyond the limit of an individual's contract term.

D. Leaves of absence shall be available only to those employees who have completed
four (4) years of service in the Cedar Cliff Local School District.

Exceptions

Any employee who leaves a position in the Cedar Cliff Local School System to serve in
the armed forces, or auxiliary thereof, organized to serve during a period of war
declared by the Congress and/or national emergency, upon being honorably
discharged from such service shall resume the contract status held prior to entering
military service subject to passing satisfactorily a physical examination. Such contract
status shall be resumed at the first of the school semester or the beginning of the next
school year following return from the armed forces. The term "armed forces" shall be
that as defined in Section 468.16 of the General Code. '

ARTICLE XVII - EMPLOYEE ATTENDANCE AT PROFESSIONAL MEETINGS

A. Pursuant to the provisions of Section 3313.20, Ohio Revised Code, an employee of
the Cedar Cliff Local Board of Education may receive compensation and expenses
(in full or in part) for days on which he is excused by the Superintendent or his
designated representative, for the purpose of attending professional meetings,
conferences, workshops, and seminars at the local, state and national levels which
are designed for the improvement of instruction or management of the school
district and for other travel necessary for the conduct of official school district
business in accordance with the following stipulations:

1) Approval must be obtained in writing from the Superintendent or his
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designate prior to travel and/or attendance at a meeting, on forms provided
by the Superintendent's office.

2} Reimbursement will be paid (in full or in part) for the necessary and
reasonable expenses of:

a. Use of privately owned automobile at the current IRS mileage rate.

b. Common Carrier fare which is supported by receipts

¢. Meals on a per diem basis that shall coincide with the rate of
reimbursement currently in effect for State of Ohio Employees not on
overnight lodging. (currently actual and necessary expenses)

d. Lodging which is supported by receipts

e. Miscellaneous expenses such as taxi and ferry fares; bridge, highway and
tunnel tolls; baggage storage; telephone calls; conference registration and

meals and other expenses necessary to the conduct of official school district
business which are supported by receipts.

B. All claims for reimbursement of expenses must be submitted in writing for
approval to the Superintendent or his designee on forms provided by the
Superintendent's office.

C. Requests, to attend professional meetings, conferences, workshops, and seminars
held outside the State of Ohio must be approved by Board of Education resolution.

D. Approval of reimbursement and compensation for employee attendance at

professional meetings shall be granted only when sufficient unencumbered funds
are available in the proper Appropriations Account.

ARTICLE XVIII - WORKER'S COMPENSATION, GROUP INSURANCE BENEFITS,
AND RETIREMENT

Worker's Compensation 18.01

All employees of the Board of Education are protected under the State Worker's
Compensation Act of Ohio in case of injury or death incurred in the course of
and arising out of their employment. The attending physician must file an
employee’s application for this compensation within 30 days of the injury.
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Group Insurance Plans 18.02

All employees of the Board of Education shall have the right and shall be
encouraged to organize so as to receive the maximum benefits from Group
Insurance and Hospitalization plans. Membership in such groups shall be on a
voluntary basis. The Treasurer of the Board shall have the authority to make the
necessary deductions from the paychecks to cover the costs of such programs
upon receipt of the proper authorization form.

A. Hospitalization Insurance Program (sce appendix A for Insurance Program)

1) Each full-time employee (one who works six hours per day or more) shall, if
he/she elects to participate, have up to $379.13 per month for the single rate of a
hospitalization program paid for by Board funds. Beginning 2016-2017, the
Board shall pay $658.09 per month toward the employee + kids rate. The Board
shall pay $1,033.44 per month toward the family rate. In the third years of this
agreement, the Board’s share of the monthly premium will increase by one-half
(1/2) of each year’s premium increase, and the employee will pay the other half of
such premium inecreases.

For the 2017-2018 contract year, the Cedar Cliff Local School District will pay an
additional $40.00 towards the cost of an employee family insurance plan, $30.00
for an employee plus children insurance plan, and 20.00 for a single employee
insurance plan. Any remaining increase in insurance premium cost(s) will be
divided evenly between the employee and the Cedar Cliff Local School District.

For the 2018-2019 contract year, the contract currently stipulates all increase
cost(s) in insurance premiums be divided evenly between the employee and the
district. In the event there is an increase in the health insurance premium costs
and adequate funds are available, the Cedar Cliff Local School District and/or the
Cedar CIliff School Employees’ Association may request the right to re-open
negotiations for the sole purpose of insurance premium negotiations.

2) The Board will make available to employees group health insurance

plans to include both a PPO plan and a High Deductible Health Plan (HDHP) with a
Health Savings Account (HSA). The group insurance plans, the details of which are
attached as Appendix K, will be subject to the other terms of this Agreement and
insurance carrier regulations. The Cedar Cliff Local School District will pay the
dollar amount for the core insurance plan for both the core plan and the high
deductible plan regardless of insurance coverage category (i.e. family, single,
employee + children) chosen by the employee.

3) The Board will make a one-time contribution to the HSA of an

employee who enrolls in the HDIIP of $500 for single coverage, and $1,000 for
employee + kids or family coverage. Such one-time contribution will be made in
January following the employee’s enrollment in the HDHP.

30




.

4) Each employee working an average of at least three hours per day but not an
average of six hours per day shall, if he/she elects to participate, have fifty percent
(50%) of a hospitalization program paid for by Board of Education funds,

5) No hospitalization coverage will be provided for employees who work
less than an average of three hours per day in the employ of this school district.

6) The Board of Education shall select the company to provide the insurance, The
Board will select a managed health care provider with point of service coverage.

7) The Treasurer of the Board of Education shall have the authority to make the
necessary deductions from the paycheck to cover the cost of the family plan if a staff
member requests such deductions on the prescribed form.

. Dental Insurance

1) The Board of Education will provide a dental plan for full time classified
employees on the same basis as entitled in A. above. The Board will pay 90%
of the cost of a single or family plan, However, employees who work less
than 3 hrs. per day will be permitted to purchase Dental Insurance at their
own expense.

2) The Board reserves the right to select the carrier and any coverage selected
shall be equal to or greater that the original coverage effective as of July 1,
1985.

. Vision Insurance

The Board shall pay 80% of the cost of the single or family plan for the
Vision insurance plan for all full-time employees if they elect to
participate. However, employees who work less than 3 hours per day will
be permitted to purchase Vision Insurance at their own expense.

. Group Life Insurance Program

1} Each classified employee of the Cedar Cliff Local School District shall have
paid on his/her behalf from Board of Education funds the premium of the
following Group Life Insurance Policy.

2) Each member of the classified staff whose gross base salary is in excess of five

thousand ($5,000) per contract year shall receive group life insurance coverage, paid
for by Board of Education funds, equal to his/her contract base salary in effect as of
September 1, of the school year rounded to the next thousand dollars. (Example: If
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an employee's gross base contracted salary on September 1, is computed to be
$11,500, that employee would have the premium for $12,000 group life insurance
paid for by the Board of Education funds.) The maximum amount of group life
insurance coverage of any employee under this program shall be $50,000.

3} An employee (part-time) who works at least an average of four hours per
day but does not receive an annual gross salary of five thousand dollars
($5,000) shall receive group life insurance policy coverage for five thousand
dollars ($5,000).

4) The Board of Education shall select the company to provide the insurance.
Coverage, in addition to the amount paid for by Board of Education funds,
may be purchased by the employee at the rate determined by the insurance
company.

E. State Retirement System

1) Itis mandatory that all school employees of the Board of Education be
members of the School Employees Retirement System and shall be
entitled to all benefits derived from such membership.

2) School Emplovees Retirement System Pick-up
The Board of Education will participate in the School Employees
Retirement System, which allows retirement contributions to be taxed
on a deferred income basis.

ARTICLE XIX - WORK SCHEDULE

The daily work schedule of all classified personnel shall be based upon the job
description accompanying the classified personnel salary schedule. The number of
hours shall be included in the written contract or salary notification of each employee.
Except for bus drivers and aides assigned to bus routes, employees whose hours are
reduced will be given 45-days notice. This does not apply to positions that are
eliminated by the Reduction in Work Force clause (Article XXII) of the contract nor does
it apply to employees who are removed from their position under section 9.01
Termination of Contract.

A 30-minute paid lunch will be provided to those employees who work 6 or more
consecutive hours per day.

Calamity Days (19.01)

On days when school is dismissed (Calamities, acts of God, and hazardous road
conditions) the following schedule of work shall be maintained:
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Those employees who perform services directly to students (Group A - bus
drivers, cafeteria workers, nurse, health care specialist, and aides) may not be
required to report to work unless specifically informed by the Superintendent to
do so. Compensation shall be in compliance with Ohio Revised Code.

Those employees who perform services which are not rendered directly to
students (Group B -1i.e. secretaries, maintenance personnel, network
administrator/technology assistant and custodians) shall be required to report to
work as soon as conditions permit. Those reporting employees shall be paid an
additional 2.00/hr. (beyond their normal rate) for time in which those employees
actually work during a calamity day. Employees who do not report to work will
be charged a personal day, vacation day, or dock day (in that order) if they do not
report for duty. Employees in this category shall be responsible for contacting
their immediate superior for the adjusted work schedule. If the administration
indicates the employee is not required to report, the member will not be charged
any leave nor paid the additional hourly rate.

The Superintendent shall have the authority to decide when those employees in
group "B" above shall not be required to report to work and he/she (the
Superintendent or his/her designee) shall be responsible for informing the
employee of the "No Work" schedule.

Classified staff employees shall not be required to report to work in the event of a
“level III” snow emergency issued by the local sheriff’s department. This includes
an emergency issued in Greene county and/or the county of residence of the
classified employee.

Additionally, if those employees who are required to report to work are
experiencing difficulty arriving due to the inclement weather, they should notify
their immediate supervisor (secretaries/building principal, custodians/ director of
maintenance, technology assistants/technology coordinator, central office

staff/ central office administration) within 45-minutes of their scheduled arrival
time the day of the inclement weather (i.e. a 7:00 am arrival time should be
precipitated with a call to the supervisor by 6:15 am).

ARTICLE XX - SEVERANCE PAY

A member of the classified staff having served as an employee of the Cedar Cliff
Local Board of Education for a period of ten (10) school years may elect, at the time
of retirement or resignation from employment in the Cedar Cliff Local School
District, and with this Board of Education, to be paid in cash one-fourth (1/4) of the
value of his/her accrued sick leave.
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B. The maximum amount of sick leave to be used for severance pay purposes shall not
exceed one-fourth (1/4) of two hundred eight (208) days.

C. Such payment shall be based on the employee's per diem rate of pay at the time of
retirement or resignation.

D. Severance pay in lieu of sick leave under this policy shall eliminate all sick leave
credit.

E. Severance pay shall be made upon the request of the retiree (or leaving employee)
but within ninety (90) days following the last day of service with the Board of
Education.

F. When all of the criteria in A above have been met and an employee becomes
deceased, payment to the estate shall be made upon resolution of the Board of
Education.

ARTICLE XXI - ASSAULT LEAVE

Assault leave (at no loss of pay) will be available to all employees of the Cedar Cliff

Local School District subject to the following provisions:

A. The employee must be unable to physically perform his/her contracted duties
because of injury or illness caused by an assault on said employee while he/she
was performing his/her contracted duties with the Cedar Cliff Local Board of
Education. '

B. A request for assault leave shall be made on the appropriate form which shali
include the following information:

1)  The nature of the injury

2)  The date, time, and place of the occurrence

3)  Identification of the individual or individuals causing the assault (if known)
4)  Facts and circumstances surrounding the assault

5) A certificate from a licensed physician describing the nature of the disability

and its probable duration.

C. The form shall be returned to the Superintendent as soon after the occurrence as is
possible and practical.

D. The Superintendent shall be responsible for determining the eligibility for assauit

leave. Such determination shall be based upon the information evidenced by the
request form.
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Assault leave will be limited to a maximum of 15 working days per school year and
not chargeable to sick leave.

If upon the exhaustion of the allowed assault leave days, the employee is unable to
perform his/her contracted duties he/she may apply for sick leave, worker's
compensation (if eligible), leave of absence, or disability retirement.

Assault leave days are non-accumulative from one school year to the next.

ARTICLE XXII - REDUCTION IN THE CLASSIFIED WORK FORCE

If it becomes necessary to reduce the classified work force for any reason, the Board
of Education shall proceed with such reductions in the following manner:

D)

2)

3)

2

6)

Contracts of employees serving under limited contracts shall be suspended
first.

Contracts of employees serving under continuing contracts shall be
suspended second.

All contracts shall be suspended on a least seniority basis except those
employees holding continuing contracts. Continuing contract employees
may have their contracts suspended only after all others so effected have been

suspended.

Bumping rights shall accrue to all employees on a seniority basis within their
respective contract status groups, but in no event shall a non-tenured
employee exercise bumping rights over an employee on continuing contract
status. The right to bump shall be limited to one's areas of current
assignment, and no assignment shall be claimed outside one's area(s) of
qualification.

If a reduction in the classified staff requires the suspension of contracts for
tenured employees then the contract of the employee with the least number
of years of service with the school district shall be suspended first.

Employees whose contracts have been suspended because of reduction in the
work force shall be recalled for re-employment as vacancies occur in positions
for which they are qualified. Such recall requests shall be extended to
personnel in the reverse order of the suspension order above.

An employee whose contract has been suspended under the provisions of this

policy and who is offered re-employment must accept the contract offer
within ten working days of the written notification of the employment offer.
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If the employee rejects the contract offer, the employee's name shall be
dropped from the recall list.

Employees whose contracts have been suspended because of a reduction in
the work force and who wish to be recalled when positions become vacant
are requested to keep their address and telephone number current with the
Treasurer of the Board of Education.

B. Seniority shall be defined as the continuous length of service of employment with
the Cedar Cliff Local School District and shall include the following:

1)

2)

3)
4)

5)

6)

Initial employment shall be determined as the date the Board of Education,
by resolution, offered the contract of employment.

Employees who have their employment interrupted by required services in
the military service of this country shall continue to accrue seniority.

Employees on leaves of absences shall continue to accrue seniority.
Employees on sabbatical leave shall continue to accrue seniority.

Employees on recognized disability retirement shall continue to accrue
seniority. (Maximum of five (5) years)

Employees on suspended contracts under this reduction in force policy shall
continue to accrue seniority,

Seniority and seniority rights are considered ended when the contract is
terminated by either party, through non-renewal and subsequently rehired,
resignation, or retirement.

ARTICLE XXIII - EVALUATION PERFORMANCE

The purpose of the evaluation program in the Cedar Cliff Local Schools shall be to give
an opportunity for employees and administrators to objectively evaluate employees'
contributions to the local program

A, Evaluation Schedule

D

2)

All new employees - two or more a year if needed.

All employees on a one-year contract - once a year unless more are needed
with a written reason by the Superintendent.
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3)  All employees on a two-year contract - once a year unless more are needed
with a written reason by the Superintendent.

4)  All other employees on a continuing contract - once every third year unless
Superintendent feels there is a reason that an evaluation should be made
sooner.

If the Superintendent has identified a problem with an employee, then a follow-up
evaluation can occur within 30-60 working days. (An identitied problem would mean
informing the employee and the association president of the problem 30 working days
prior to the follow-up evaluation.)

ARTICLE XXIV - SECTION 125 PLAN

Cedar Cliff Local Schools will establish a plan under Section 125 of the IRS code so that
employee contributions to the benefit plan can be made on a pre tax basis.

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be
made available to all employees. An amount not to exceed fifty percent (50%) of salary
may be set aside by the employee for the selection of benefits, under Section 125 of the
Internal Revenue Code, which includes non-taxable benefits of all eligible insurance,
disability, non-reimbursed medical, and dependent care. Neither the Board nor the
employee shall incur any fees for the setup, enrollment, or administrative services
provided.

A change in the provider for this plan shall require the Board to give sixty (60} days
notice of said change to the Employees Association President.

ARTICLE XXV - MISCELLANEQOUS

Cafeteria workers (cooks, cashier, and cafeteria manager) will be permitted to eat one
[unch meal per shift gratis when working. Other items are to be purchased at regular
costs.

A classroom aide could have the option of working on inservice days during the school
year when mutually agreed upon with his/her building principal. This does not
include the scheduled inservice days at the beginning and end of the school year.

The parties agree to mutually schedule one to two labor relations meetings during the
school year. The Association can bring up to four members; the Board can also bring up
to four members. All Association members must be off the clock during the meeting,.
Lost time needs to be made up with approval of the member’s immediate supervisor,

Employment of Retired Classified Staff
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The following provisions will apply to the rehire of classified who have retired from a
qualified retirement system, and expressly supersede all relevant provisions of the Ohio
Revised Code, including but not limited to 3317.13, 3319.08, 3319.11, 3319.111.

A.

The board is authorized to fill any bargaining unit vacancy with a retired
classified employee subject to the conditions provided below. Retired employee
means SERS retirement or another state’s retirement system.

Prior employment in the District is no guarantee of post-retirement employment or
a particular assignment. Retired employees must apply for each vacancy for
which they wish to be considered, and compete with other applicants as a part of
the selection process. The Board reserves the right to hire the best qualified
candidate.

For the purposes of salary schedule placement, retired employees shall be granted
a maximum of five (5) years experience on the appropriate salary columns upon
initial employment.

Retired employees will be awarded one-year contracts of employment that will
automatically expire at the end of the applicable school year without notice of non-
renewal. This provision expressly supersedes Ohio Rev. Code 3319.081 and
3319.083.

Retired employees may be re-employed from year to year under the limitations
described in paragraph D with Board approval, but shall not be eligible for

continuing contract status, This provision expressly supersedes 3319.081. If re-
employed, retired employees shall advance one (1) year on the salary schedule.

Retired employees will not retain or accrue seniority.

Retired employees shall not be eligible for severance pay upon separation from
employment. This provision expressly supersedes Chio Rev. Code 124.39

Retired employees shall be eligible to participate in the District’s hospitalization,
dental, vision and life insurance programs offered to bargaining unit members.

Retired employees who are rehired will begin employment with zero (0) days of
accumulated sick leave, and will acerue and accumulate sick leave in accordance

with provisions of the agreement.

Retired employees may be evaluated twice each contract year.
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ARTICLE XXVI -CHILDREN OF NON-RESIDENT CLASSIFIED EMPLOYEES
The Board shall allow children of non-resident regular classified employees to attend

the Cedar Cliff Local School District through the Open Enrollment program and/or
tuition free if open enrollment is not available.
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Appendix K-1 — Health Care Summary
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YOUR BENEFITS
1071715

UnitedHealthcare

lﬂJ AlmitedHealth Group Company
. Benefit Summary
ASO Choice Plus
Cedar Cliff Local Schools Core Medicai Plan TME-W

UnitedHealthcare and EPC want to help you take control and make the most of your health care benefits, That's why we provide convenient

services to get your health care questions answered quickly and accurataly:

+  myuht.com® - Take atdvantage of sasy, time-saving onfine {ools. You can check your eligitiiy, henefis, cfaims, claim payments, search for a doctor
and hospilal and much, much more.

= 24-hour nurse support — A nurse is a phone call away and you have olher health resources available 24-hours a day, 7 days a week o provide you
with information that can help you make informed decisions. Just ¢ali the number ¢n the back of your iD card,

»  Customer Care {elephone support — Need more help? Call a cusiomer care professional usmg the toll-free number on the hack of your ID card, Get
answers To your henefit questions or receive help looking for a doctar or hospital,

The Benefit Summary is intended only {o highlight your Benefits and should not be relied upon to fully determine vour coverage. If this Benefil Summary
conflicis in any way with the Summary Plan Description {SPD), the SPD shall prevall, It is recommended that you review your SPD for an sxact descriplion
of the services and supples hat are covered, those which are excluded or fimited, and ofhar terms &nd conditions of coverage,

PLAN HIGHLIGHTS
Types of Coverage Network Bensiits Non-Network Benefile
Annual Deductibie
Individua! Daduciible $200 per yaar $300 per year
Family Daductibie $400 par yaar §600 par yaar
= Member Copayments do not accumulate towards the Deductibie

Qut-of Pockel Maximum

Individual Qut-of-Pecksd Maxénmum $1100 pes year $2300 per year
Fanity Out-of-Pocket Maximum $2200 per year $4600 per year

«  Member Copayments,Co-Insurance and Deductible de accumulale fowards fie Out-of-Pocket Maximum,
Benefit Plan Coinsurance - The Amount the Plan Pays

80% afier Deductibie has been met formost services | 70% after Deduclible has been mat for most
services

Lifetima Maximum Benefil

The maximum amount ine Plan will pay during Unlimited Unlimited
trve entire period of time you are envolled under

the Plan

Prescription Drug Benefits
«  Prestription drug benefils are shown under separate cover.
Infomation of Pre-service Notification
*Pra-service Nofification is required for certain services.
**Pro-gorvice Nolification is required for Equipment in excess of $1,000 hoth in and out of network.
Information on Benefit Limils
The Aanual Deductible, Cut-of-Pocket Maximum and Benefit imits are calculated on a calendar year basis.
= Ali Benefits are reimbursed based on Eligible Expenses. For a definiflon of Eligible Expenses, please refer to your Summary Plan Description.
= When Benefit inxits apply, the limit refass fo any cembination of Network and Non-Network Benefils uniess specifically stated in the Bengfit category.

BENEFITS

-
Types of Coverage
Ambulance Sanvices —

Network Benefits

Emergency and Non-Emergency

* 80% after Deductible has heen mel T B0% after Network Deduclibie has been met
* 80% after Deductibie has been mat * B0% afler Network Deductibie has lyeen met

* 50% afler Deduchible has been met

Dental Services — Accident Only

Durable Medical Equipment {OME)

Benefis are limited as follows;
Benefits are fimtited fo a single purchase of a
type of Durable Medical Equipment (nckiding
repair and replacement) avery ihree years.

80% after Ceductibie has been met

THIS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURFOSE OF DESCRIAING UNITEDHEALTHCARE'S PRODUGTS AND
SERVICES TO THE REGIPIENT. ANY OTHER USE, COPYING OR DISTRIBUTICN WITHOUT THE EXPRESS WRITTEN PERANSSION OF UNITEDHEALTHCARE |5 PROHIBITED.
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t 5 BENEFITS

pes of Coverage
Emergency Heallh Services - Qutpatient

100% after you pay a $150 Copaymend per vislt. if * 100% after you pay a $150 Copayment per
you are admitted as an inpatient to a Nebwork visit

Hespital directly from the Emergency reom, you

will not have to pay this Copayment. The Benefils

for an Inpatient Siay in a Netwark Hospital will

apply instead.

Home Health Care

Benefils are limited as follows: 40% after Deductille has been met * 70% after DeductiDie bas been met
60 visils per yesr

Hospice Care
98% after Daductible has been mat * 7% after Deduclible has been met

100% after you pay a $250 Copaynient per * 74% after Deductible has bean met
inpatient Stay
i ab, X-Ray and Diagnoslics - Ouipatient
to the Preventive Care Services calegory, Pre-Service Motification is required for Sleep
Studies

Lab, X-Ray and Major Diagnostics — CT, PET, MRI and Nuclear Medicine - Quipatient

80% afier Deductible has been met 70% afier Deduefibla has been met
Pre-Service Nolification is required

Menlal Health and Substance Abtise Services — lnpatiant and intermediate

100% after you pay a $250 Copayment per Inpatient | * 70% after Deductible has been miet
Stay

Mental Health and Substance Abuse Services — Ouipatient

* 100% after you pay a $30 Copayment per visit * 70% after Beductible has been met
80% afer Deductible has been met 50% after Deductible has baen met
#0% after Daductible has bean met 70% alter Deductible has bean met

Hospital — inpatient Stay

Ostomy

Physician Services — Surgical and Medical

Physicians Office Services — Sickness and Injury

Prinzary Physiclan Office Visii 100% after you pay a $30 Copaymeni per visit 70% after Deduclible has been met
Speciatist Physician Office Visit $10B% after vou pay a $50 Capayment per visit 70% after Daduclii¥e has basn meat
In eddifion o the visit Copayment, Ihe applicable Copayment and any Deductible/Coinsumnce applies when these services are done: PharmaceuticalProducts

Pregnancy — Malemily Services

Depending upor where the Covered Health Service is provided, Benefiis will be ihe same as those
stated unider each covered Health Service category in this Benefil Summary

For senviices provided in the Physician's Offce, 3 Copayment will only Pra-senvice Molification is requied ¥ Inpatent Stay a5 48
apply o the inftial office visit. Fours following a normat vaginal defivery or 95 hours following
a pasaraan secilon deliv:

Preverntive Care Services
Covered Health Services inciude but are not

limited io!

Primary Physiclan Office Visit 100% Non-Network Benefits are not available

Specialist Physician Office Visil 100%

Lah, X-Ray or other prevenlive tesis 100% Deductible does not apply.

Prosthelic Devices

80% after Deductible has heen met 50% after Deductible has been met

Pre-Service Notification is required for Prosthetic
Device ig escess of $1080

Reconstruclive Procedures

Depending upon where the Covered Health Service is provided, Beneiils will be the same as those
stated under each Covered Heailh Sewvice category in this Benefil Summary
Pre-service Nolification is required for certain services,

Rehabilidalion Semvices — Outpatient Therapy and Chiropractic Treatment
Benefits are limited as follows: 100% after you pay a $30 Copaymeni per visit * 70% after Beductible has been met
Network and Non-Netwerk benefils are fimited to
a combined total of 50 visits per calendar year for Benefits for Habilitative Sarvices are

amcr:rcxﬂg‘;»hrg‘fgf{]rgxtmhgr%’"cwmg: provided under and as part of

Physical therapy Rehabilitation Ser‘vices‘— Outpatient
Oecupational therapy Therapy and Manipulative Treatmentand
Speech thepapy are subject {o the limits as stated below in
Pulmonary rehabilitation this benefit summary

Cardiac fehabilitation
Post-Cocidear implant aural therapy
Vision therapy
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BENEFITS

‘Types of Coverage MNetwork Benafils Non-Neiwork Benefits

Scopic Procedures — Quipatient Diagnostic and Therapeutic

Diagnostic scopic procedures inciude, but are not | 80% after Deductible has been mat 70% after Deduciible has been met
Emited io: Colonoscopy; Sigmaldoscopy;

Endoscopy

For Preventive Scopic Procedures, refer to the
Preventive Care Services catego
Skilleg Nursing Facilily 7 Inpatient Rehamhlanon Facility Senvices

Benefits are imited as follows: 0% after Deductible hias been met * 7% after Deductible has been miet
60 days per year. Facility Services are limited lc
120 days per incident.

Surgery - Qutpatient

80% after Deductible has heen met 70% after Daductible has een met
Therapeutic Services
i B0% afler Deductible has heen met *70% after Deductible has baen met

Transpiantation Services

80% after Deductibfe has bean met * dot Coverad

For Network Benefits, services must be received af
a Designated Facility.

Urgent Care Genter Services

100% after you pay a $50 Copayment per visil 70% afer Deduclibla has bean met

In addition to the visit Copaymant, the applicabie Copayment and any Deductible/Coinsurance applies when these services are done: Phatrmaceutfeal
Producis

Vision Examinations

Benefits are iimiied as follows: 100% after you pay a $30 Copayment per visit Non-MNetwork Benefits are not available

1 exam every year

MEDICAL EXCLUBIONS
15 oM YOUTENTEN your ¥ an exact Gesdt OF {12 TErIEEE g suppites hat ore coversd, Tosewaich are exduded of Emited, and offier terme 2nd conditicie of coverage.

P

URFESSUre, & Umainerdpy, hypaausny DY, 12 Migzeaga), all, MUsIC, 4anca, A ¥
Complementazy ard Allernative Medicine (NGCAM} of the Nahsmai tnsituies of Heath. Ths exclugion does not apply to Chsrop:amc Treatment and osteopaiféc care for which B&mﬁrs are mﬁdsd' as desciibed in the
Lendd

ental care (Y wdes denlal X-1avs, suprlics and appliances ond & Assecaed eXpenses, mCIIciiy IZakcHs an <), 1hIS GICIUEICN notapgy o care (00 axaminalion, A-1ays,
exiractions and hot-swugical efmination of oral infection] reqired for tha direct Ireatment of a medical conifion for vihich Benefits are availabla under the Plan 25 desoribed in the SPD. Dental cane hat is required o
treat the effects of a medical eondition, tut thatis notnecessary fo drectly treat the medical condfion, i excluded, Examplesinclude freaimentof dentef caries resultiag from dry moath after radiztion treatment s as a
resuif of medcaiion. Endodontics, pefodaial surgery and restorative treatment ave exciuded. Diagnosis or freafment of or relaled 1o the asth, Jawbones or gusms. Exarmplesinclude: extraction (indluding wisdom teslh),
‘estoration, andreplacement of ieeth; medical or ewgical treatment of dental conditions; and services toimprove denlal cBnical euicomes. This exclusion does not apply fo accidental-refaled dental services for which
Jenefite are provided as desoribed undet Dental Senvices ~ Accidental Dnly in the SPD. Dental implante, bene grafts and other impiznt-refated procadures. Thie exdusion dees notapply to accidsnt-zelated dental
senncm fo: which Beneﬁls arapmded 25 descrted under Dental Senvices —Acddent Ondy inthe 8PD. Dentaf braces (prihodentics). Congerital Ancenaly such as dlef lip or cleft pafate.

i elnizd actvilies. Dhobc appsances thal siralghten o re-shape P
bracas, including ver-he-counterosiholic blaoae The kfowingitems are excluded, even if prescribed by a Physican: bood presswe cufimonitor, enwesma!afm home wagzlafmieshn; equpment non-wearable
exlesnal defibillater; rusees; ulzasonic nebulizers; and venfricular asslst davices. Devices and computess fo assistin communication and speech excegt for :peech ad prosthefics and bracheo-sscphageatvoice
peoethetics. Oral appliances for snofing. Repalr mdreplacemeﬂ! grogthetic devices when damaged due to misuze, maficious damage of gross neglect. Prosthelic devicas. Thiz exciusion doss pot apply lo Broast
prosthesis, mastectemy bras and ymphedema slockdngs foe which Benefits are prowdad as desdbed under Reconstructive Frocetures in the SPD.

on o V. pLan
Prescrlphun Drugpowon ofthe le See lhaSPDfaf w'a‘ere.ge dntzcls and exclusions.
Prescription digs for owpalient use that are filled by a prescripion oeder or refill. Selfinjectable medications. This excusion does not apply 1o medications which, due to the characienstics {as deternined by
titedHealthcare), must fypically be stministered or directly supendsed by a qusfified provider of licensedicortified heaith profsgional in an culpatient selivg, Nondrjectablé medications given in & Prysisian's offics.
This exclusion does not apely to non-irgectable medicalions thal aze requizedin an Emergency and consumedin the Physicians offce. Over-the-rounter drugs and frealmenis, Growth homione therapy.

=] BIVICES gre . TEE 7id] DEIGCES OF URPIOYEN SEIVICES,
trealmenls, devicas of phamacn!ogcal regmens ars the oniy avallaiﬁe treatnzent opHons for yow oomiamTi'ss axciusion dees not apply to Covercd Health Serdces ptmﬁr;ﬁ dunng a clinizal trial for which Benalle are
prcwzdadas desoribed undzz Clinical Trigs in the SPD.

Lare, EXampes : PO i
mder Diabetes Sendcesin me SPEI of whan needed for severe aysterric T—, CutEngor remwal of coens and ceJlusas Nail trimming, nmmg o delxiding. Hygienic ard preventive mﬂrﬂenancefmt cate; and othez
senviecs that are performed when there is not a Tocalized Sickness, Injuryor symptom invalving the foot, Examples induds; dearing and soaking the et applying exin ceams in ordey fo maintainskin tone, This
exelusion doze not apply to preventive foo care for Coverad Persons who are al fisk of nesrclogical or vascutar dsease alising from deasss such as diabetes, Treafment of flat feet. Shoes {standand or custom), kit
and wzxigas shoe otthodrs, shee inseds and arch supporls

EYNUNPES, Wwinary €2

i pp GEs, ; -
= Disposable sugplies necesearyfm the eifectwe e of Dutable Medcaf qu.rpmenlfor Wiich Benefite are pmwdet{a,drsmbed wnder Drrable Medical qu.upmeat inthe SPD.
. Diabae suppas fos which Benchits are provided as desctibed undes Diabetes Banvicesinthe SPD.
- Oséomy bags and related supplies for which Beaefie are provided ag desaribed under Detomy Supplies Ia the SPD.
Tuings, nacal cannulas, connectore and maghs, fexcept when used with Duretle Medica! Equipment as described under Durable Medicok Cadpment a5 described in the SPD. The repsir and replacemant of Durable
Medical Equiprent when damaged dus to misuse, malicious breakays of grose neglect and deodovanis, flters, ubwicants, fape, apeliance cleas, athesive, adhesive remover of other items that are het specificaly
mnhﬁed in ﬁie 5PD

¥
cimenk edfion oftheAm:rk:anPsychzathssmamﬂ’s Dlagnosﬂc and Statistical Manualof Mﬂnta! Dmrdsrs
Hental Health Services and Substance Atuse Senvices that extend beyond the period necessary Tor short-term evaluation, tFagnosis, trealmerd, o crigls Intervention, Menial Health Services as treatment for insominia
znd othar sleep disordses, newrological deordats and other dicorders with a knowm physical basis. Treafment for conduct and impuse control disorders, percondlity dicorders, paraphiBas (sexual behavior that B
congidered deviart or abnommal) and cther Mental Hinezses that wi nof substantially improve beyond the cumrent fevel of functioning, or that are not subject lo favoseble medificalion or management acconding fo

provading nafionat standards of clinical pracfice, as reasonebiy selermined by the Menlat HeallhSubstance Abuse Administratoe, Serices uliizing methadong, LA AW, (1-Alpha-Acelyl-Methasdd), Gydazading, or thelr
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(

identat fiiness, Acoheiem of substance abuse disorders that, in the reasoviahie judgment of te Mental HealySubstance Abuse Administrator, typically do nof resiit in oulcomes demonslrably better than cther avalatle
freafment fernatives thaf are lecs irtensive o more cost effective, or are hot consistent widy:

. Prevailing nafional standards of clirical praciice for the treatnient of such conditions.

. Prevailing professional sesearch demonstrating thal the sarvices or supplies will have a measurable and beneficial health outcome.

- 'l'he Menta! Healih}Slmtm:e Abuse Administrator 5 level ufcare gmdeilnee a6 nwciée:{from tlma fo hme

senicecr st.pplymee!s any uﬂhese cniena ]

MEDICAL EXCLUSIONSE Continued

CUTIGLT 1) &AL 0 e oo Fo0eE Gf onty &li0. FOLGS [Nol die NUTCOYErss) citilie, SlEatleedinis chid ONcd MU cfved oGty ic HY 'ﬂ-.'i“‘:‘#' CrINda 2rnd DOTRY Deecsl [T K UrLess ey 4 gt
crlly source of nuinhan o unless they are spacilicaly created o treat inborn etrors of metabofism suchas phenylketonuria [PRU) -infant formula avaable over the counter i= alvays exciuded; foods to conlol vesight,
et obesity {includng Bquid diets), lower cholesterd] or control thabefes; ot vitaming andmiterale; rmeals you can onder from & menv, for an addional charge, dufng an Inpatient Stay, and other distary and elechiolyle

supplements; and heatth education dasess unless offered by UniledHealtheare or its affifiates, including butriot fimitad {0 asthma, smoXing oessation, and welght conrol dasees.

2nd TMIGNETS, PAlSNes and DAilery CRargets; Dreatl pUmpE; Car Leals, Chass, balh Cralrs, 1aeding chaxrs, toadler chairs, char Its, reclingrs; ElECINC SCODISES, BXCICISE cqURMERT ard Teadnils, NOME MOIECANCNS 10
areammodaie a health need such A5 ramps, swimsing pocte, elevators, handraile and efair olides; hot fubs; facuzzis, saunas and whilpools, ergonorrically correct chalrs, aon-Hresgitaf heds, comicet beds, maltresses;
mescal alert systeme; motodzed beds; music devices; pereonal computers, BBows; poiver-operated vericles; radios; saunas, sholfers; sak2ty equipment; vehiclemodfications such as van Bts; and viceo players.

i BT S ADr3gion Brocedres); SHIN ablasicn CROCELESS L asa e [OF B2E; Feaunenl Of fiaif [0SS, Vancuse Yen e ower &5, WIEl [T I5 Consi CoEM. [
or removal of fat depostis conzidered undesirable inclucEng fal accumulation under the male ireastand nipple; Treafment for skin vainkles or any treatment to imzrove the appearance ofthe skm ?raatmenlioz spider
veize; Hait ramoval of replacement by any means. Replacement of an exlcing intact breagt implant if the eariier braastimplant was performed as a Cosmetic Proceduss. Trealment of benign gynecoastia (abnorma
breasi enlargement in males). Breast recucton except a8 coverageis requred by the Women's Health and Canoer Right's Act of 1986 for which Banefts are desoribed under Reconstruclive Proceduresin the SPD.
Physical conditioning programy such as athfels training, dody-bidng exerdise, finese, flexgkility, heaith dub mambeeshéps and programs, spa reatments and diversion o general motivation. Welghtioss programs
whethier o7 Fof $hey are under madcal superdsion. Weighl loss progreems for medicaireasens an: alsa exduded, even if for morbid obesify. Wigs regardless of the reason for the hair loss expact for lemporary foss of
halr resutting from teeatment of a malignancy.

00Ed reomurgafy 0 FEMOVE T 2 0plas OPENY.- E i
sWgEry procedures called sbdomineplasty of abidominal pannlcﬁacbcmy,andbrach:opﬁastr Medlcal and su@cal treatment ofemesuveswaahng {hyperhidrosis). Medcd! and swgical ireatmentfur smmg except when

yprovided as a pat of treatment for documenled absiruciive sleep apnea. Speech theragy exceptas required for Ireatment of a speech impedfment ar speech dysfuncion that results from Injury, siroke, cancer,
Congerital Anomaly, or autismspaciiam disordars. Speech therapy fo reat stufieting, starameting or otber aricudation dsorders. Psychozuwrgery, Sex ransformation eperafians. Fhysidogical modalih‘esand procedures
ihat resuet in simitar of redunsdant therepeulic effects whan performed on the same body region dwring the same vistt or office encounles. Biofeedback. Chiropeaciic freatmentbo beeat a comdlion wirelated to spinal
manipdation ard ancilfory physiolagle reatment rendzred to resforeimprove mofion, reduce pain ard improve funcion, such as asthma or allergies. Clisopeattic reaiment {he thazapautic application of chingractic
marpdative rsatment with of without ancElary physiclogic treafment and'orrehab®ative methods randated {o resforafimprove mofice, reduce pain and improve funclion). Senéees for the evduziion and ireatment of
{empornmandibutar joint syndsome (TR, whather the sesvices are ponsidered fo be dental in natwee, induding oral axpilancas: surlace dectomyeqraphy, Doppler analysis; vibraticn analysis; computerzed mardhudar
“gean oe jaw acking; crariosacral therapy; cethodontics; ocdusal adustment; dental restorations. Upper andlvwer jawbone surgery exceptas raguired for ditect rsatmant of acule traumalic Injury, disfocation, fumers o
cancer. Diagnosis or treatment of the jawbones, including Orthognathic curgery, and faw aignment, excepl as a treatment of obsiructive steep apnea. Non-surgical treatment of chesity even if for morbid obesity. Surgical
ireatmen't of otecity untess there s a diagnosis of morbid abesily as descrbed under Obesity Surgesy it the SPD. Teeatment of fobaceo dependency. Chelation merapy, except to keat heavy metal pofzoning.

Semces pﬁt{ctmed hy E] pmmdar wdh yow game Iegi I'ESK‘!H.CE Sen'.ces mSara:I o :Hmered hya Chnshan Sdience pracﬁuuner Semces pelfemw an urJ|cewsed pr::mder ora prowder who is operatlng mﬁstdeor
thescrpe of HoFeriicense, Services proided at a free-wtanding or Hoopilel based <Bagnostic Facilly withoul an order witien by a Physician of other peovider. Services which are ssil-dected to & free-etandng o

Hospilal-based dizgnostc faciity. Services ordered by a Physiciancr olber providar who is an employee o representative of 2 ree-standing or Hospital-based diagnost facllity, when that Physidanor other pravider has
rat been acivslyinvolvedin your medizal caze priot to ordoring the cervics, of is not actively i nuohredin your medcal care after o service Js received. This exclusion docs not 2pply to mammegraphy. Foreign language

und g Ianguagelrﬁmreiers

negauﬂess of Ihe rEason fnr the reatment. Thls exc{ustm d::es n{d applyto sepvices nxmred to treat or cnrrex:t undzalying causes of lnfarhl‘ty The iilowinginferiility restmentrelated services: crvo-greservation ahd
cther forms of pregersation of reproduciive matensle, leng-term eforage of reproductive materials such as spesm, s30¢, embryos, avarian fizsue, and tesficular Gesue, donor senvices. Sarrogale parenting, donor eges,
donor spzrm and hest uteres. Storage and refrieval of 28 reproduciive materials, Examples include epgs, spem, testictéar fissus and ovarian ﬁssue. The reversal of vwmfzxry clerZizalion. Health servitas and associated
expenses for elective surgicd, non-surgital, o drug-nduced Pregnancy tezmination. This exclusion dose nof apply to reatment of a molar Pregnancy, ectopic Pregnancy, or missed aboron {zommonly known a5 a
mlm?.mage] Sardces ptwidsd by a doula (Iabor aitfe}; and parening, prenatal or birfing classes. Artificial reproduciion reatmends dons for genetic ar eugenic,

ing\rance, or s{mﬂa{ Iegsiaﬂun If m'.'erage unde: wmkers’ wmpmsatun no-!alita.ltunnbﬂemaage o symlar Iagslalmms opﬁma! fcf yuu becauge you coui& electit, of cqud ha\'e it ebected fur yau Health SEIViCES
for treatment of military senvicereated dieabiliies, when you ara tegally entied fo cther coveraye and facliies are reasonaliy available fo you. Health services whie on al:irve military duty.

assm% d:wloe {a demce thai suppuris ﬁ'.e heart w]ﬂeﬂae pailent wal& ?Dr a suitah!e dun::f heari i become waﬂﬁe}, and donoi' casls fur crgfm m tsss!.ae trans:plaﬂlah:m ic annlher Ferson [Ihese omiestmybe payahle

frowsh the recipient's henefit plan).
rave

FUFCTAZ & COST Qv a=olialet 11N GEIOF BYS Jo=8es dhid Contall lenses. itiPlalllatie [efEcs TESE Oy (o L0 d resfaalve ef70f ESUKIT oF ERldls CoFfiedl BNpionls ). FUMGRdS e Gl arld as50G gtied 9] difd
teatng charges for heating Zds, Bsneﬂnﬁm Hearing Al (BAHA) 2nd o other hearing assistive devices. Eye exsrcisetherapy. Surgery and ather refated treament fhatis ntended fo corset neaa-gfghte&ve&c
farsightedness, presbyopia and astigmatiem inclading, but ot Zmited to, procedires such as laser and other refractive sve surosry andradal keratofomy.

Al CAner EXCUSIONS

PRI ST IR G SUPRICS T10E 41 [HOL [TACCL T G GIEAUI O] 6 GOTCIEU TTEaIUE wEIVIos — 5o 116 SRATEON U] PRelo T1GaI DIVICES MG GIDBSaqy ITh NG OFLY, PIYSICE, Sy L0t U8 FeyUIRR b eAaTns, Iatg,
vaceiniEoss, inmurizatons or freatments when: required solaly for purpases of career, edwation, schaol, spors o carg, fravel, employment, insurnnce, marrizge or adoplion; of as a result of incarcsraon; relaied bo judicialar
adminisirative praceedings o ardess; conducted far pary of medical h; raquired fo obkin or mamiain a ficense of any type. Health semvices received as a result of wor or any aot of war, whelher dedlared or undedared or

used during service in the armed forces of any counbry. Health cervices recelved aflat the dats your covetage undsr the Plan ends. This appiizs to al hedlth senvices, evan ifthe health sendea is 2equized {0 rapt a medica condition
adtatns: hefare the dafe your coverage wndar the Plan ended. Hanth servizes for which you hiave holegal responsibiiy to pay, o2 for which 2 charge would not ordnadly be madz in the aksence ofcoverage undzt e Plan. Charges
hat exvesd Eligble Expenses or any spaciied limitaticn in Bre SPD. Health sendoes when o providar vaives the Copay, Anmual Deduclible o Cons amownts. Autopsies and ather caroner sendoes and transporiation senvines for
a cotpae. Charges fee: missed appoiniments; toom o7 facdlity resenvations; campleon of daim foerns; o 1ecord peacasting. Chargazpeohibited by fedaral ang-Mickback or zalf-refarral stotus. Diagnostic tests that ore: defivared in other
ﬁar\a ?h)'mmn's aﬁce ar ?:eaﬁh care fo.li‘y, sad sr:lkleln‘em!ered Eome dmgr.nsuctests lr.dming \wl not Imﬂe:{mi'ﬂ’lland pregrancy tests. Vision iharapy when rendered in connsction with behavioral health disondars,
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YOUR BENEFITS
104472015

UnitedHealthcare

Benefit Summary
Cutpatient Prescription Drug
Cedar Cliff Local Schools CORE Pharmacy Plan GES

Your Copayment and/or Coinsurance is determined by the tier to which the Prescription Brug List Management Commitiee
has assigned the Prescription Drug. Al Prescription Drugs on the Prescription Drug List are assigned to Tier-1, Tier-2 or
Tier-3. Find individuafized information on your benefit coverage, determine fier status, check the status of claims and
search for network pharmacies by logging on to www.myuhc.com@or calling Customer Care at the telephone number on
the hack of your ID card

This summary of Benefits is intended only to highlight your Benefits for Prescription Drugs and should not be relied upon to
determine coverage. Your plan may not cover all of your Prescription Drug expenses. Please refer to the Prescription Drug
section of the Summary Plan Description (SPD) for a complete listing of services, limitations, exclusions and a description
of all the terms and conditions of coverage. If this description conflicts in any way with the Prescription Drug section of the

SPDI the Prescrietion Drug section of SPD shall Erevai!.

-Annual Drug Deductible = Networkcand Non-Network:
individual Deductible

Family Deductible W . * R
“Dutof-Pocket Drug Maximum = Network and Non-Nelwo

Individual Out-of-Pocket Maximum $3,000
" “amily Qut-of-Pocket Maximum 56,000
er feve Reta Aail Orde
D 10 d3 unp b io:A0-d3 oD
Network Non-Network Network
Tier 1 $10 $10 $20
Tier 2 $25 $25 $50
Tier 3 35% ($45 min - $60 max) 35% {$45 min - $80 max} 35% ($90 min - $120 max)
Diabetic Supplies 20% 20% 20%

* Only certain Prescription Drugs are available through mail order; please visit www.myuhe.com® or call Customer Care at
the telephone number on the back of your ID card for more information.

An Ancillary Charge may apply when a covered Prescription Drug is dispensed at your [or your provider's] request and
there is another drug that is chemically the same available at a lower tier. When you choose the higher tiered drug of the
twa, you will pay the difference between the higher tiered drug and the lower tiered drug in addition to your Copayment
and/or Coinsurance that applies to the lower tier drug.

Note: if you purchase a Prescription Drug from a Non-Network Pharmacy, you are responsibie for any difference between
what the Non-Network Pharmacy charges and the amount we would have paid for the same Prescription Drug dispensed
by a Network Pharmacy.

THS MATERIAL 13 PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF DESCRIBING
UNITED HEALTHCARE SERVICES, INC.'3 PRODUCTS AND SERVICES TO THE REGIPIENT. ANY OTHER USE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITED HEALTHCARE SERVIGES, INC. IS PROHIBITED.
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You are responsible for paying the lower of the applicable Copayment andfor Coinsurance or the retail Network Pharmacy’s
Usual and Customary Charge, or the lower of the applicable Copayiment andf/or Coinsurance or the mail order Network
Pharmacy’s Prescription Drug Cost.

For a single Copayment and/or Coinsurance, you may receive a Prescription Drug up to the stafed supply limit. Some
Prescription Drugs are subject to additional supply limits

Some Prescription Drug or Pharmaceutical Products for which Benefits are described under the Prescription Drug section
of the Summary Plan Description (SPD} are subject to step therapy regquirements. This means that in order to receive
Benefits for such Prescription Drug or Pharmaceutical Products you are required to use a different Prescription Drug(s) or
Pharmaceutical Produci(s) first.

Also note that some Prescription Drugs require that you notify us in advance to determine whether the Prescription Drug
meets the definition of a Covered Health Service and is not Experimental, Investigational or Unproven.

You may be required to fill an initial Prescription Drug Product order and obiain one refilll through a retail pharmacy prior
to using a mail order Network Pharmacy.
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Pharmacy Exclusions

Exclusions from coverage listed in the SPD apply also to this Prescription Drug section. In addition, the following exclusions
apply:

« Coverage for Prescription Drugs for the amount dispensed {days’ supply or quantity fimit) which exceeds the supply limit.

= Coveragefor Prescription Drug Products for the amount dispensed (days' supply or quantity imit) whichis feas than the minimum
supply limit.

«  Prescription Drugs dispensed cutside the United States, except as required for Emergency treatment.

+  Drugs which are prescribed, dispensed or intended for use during an Inpatient Stay.

+ Experimental, Investigational or Unproven Senvices and medications; medications used for expenimental indications and/or
dosage regimens determined to be experimental, investigational or unproven, unless United HealthCare Services, Inc. and the
EPC have agreed to cover.

»  Prescription Drugs furnished by the local, state or federal government. Any Prescription Drug to the extent payment or benefits
are provided or available from the local, state or federal government (for example, Medicare) whether or not payment or benefits
are received, except as otherwise provided by law.

= Prescription Drugs for any condition, Injury, Sickness or mental illness ansing out of, or in the course of, employment for which
benefits are available under any workers’ compensation law or aother similar laws, whether or not & claim for such benefits is
made or payment or benefiis are received.

+  Any product dispensed for the purpose of appetite suppression or weight loss.

+ A Phammaceutical Product for which Benefits are provided in the Summary Plan Description {SPD). This exclusion does
not apply to Depo Provera and other injectable drugs used for contraception.

+ Durable Medical Equipment. Prescribed and non-prescribed outpatient supplies, other than the diabetic supplies and inhaler
spacers specifically stated as covered.

General vitamins, except the following which require a Prescription Order or Refill: prenatal vitamins, vitamins with fluoride,
and single entity vitamins.

+ Unit dose packaging of Prescription Drugs.

+ Medicalions used for cosmetic purposes.

»  Prescription Drugs, including New Prescription Drugs or new dosage forms, that EPC determine do not meet the definition
of a Covered Health Servica.

« Prescription Drugs as a replacement for a previously dispensed Prescription Drug that was lost, stolen, broken or
destroyed.

+  Prescription Drugs when prescribed to treat infertility.

+  Certain Prescription Drugs for smoking cessation.

=  Compounded drugs that do not contain at least one ingredient that has been approved by the U.S. Food and Drug
Administration and requires a Prescription Order or Refill. Compounded drugs that are available as a similar commercially
available Prescription Drug. (Campounded drugs that contain at least one ingredient that requires a Prescription Order or
Refill are assigned to Tier 3.

» Drugs available over-the-counter that do not require a Prescription Crder ar Refill by federal or state law before being
dispensed, unless the Plan Administrator has designated the over-the-counter medication as eligible for coverage as if it were
a Prescription Drug and it is obtained with a Prescription Order or Refill from a Physician. Prescription Drugs that are available
in overthe-counter form or comprised of components that are available in overthe-counter form or equivalent. Certain
Prescription Drugs that the Plan Administrator has determined are Therapeutically Equivalent to an over-the-counter drug. Such
determinations may he made up to six times during a calendar year, and the Plan Administrator may decide at any time to
reinstate Benefits for a Prescription Drug that was previously exciuded under this provision.

«  Certain New Prescription Drugs and/or new dosage forms until the date they are reviewed and assigned to a tier by our

Prescription Drug List Management Committee.

+ Growth hormmone for children with familial short stature (short stature based upon heredity and not caused by a
diagnosed medical condition).

+ A Prescription Drug that contains {(an} active ingredient(s) available in and Therapeutically Equivalent to another covered
Prescription Drug.

« A Prescription Drug that contains (an) active ingredient{s) which is (are) a modified version of and Therapeutically

Equivalent to another covered Prescription Drug.

A Prescription Drug typically administered by a qualified provider or licensed health professional in an outpatient
sefting. This exclusion does not apply to Depo provera and other injectable drugs used for contraception.

«  Gertain Prescription Drug Produdts thathave not been preserbed bya Speciglist Physician,
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YOUR BENEFITS

1112015

'B UnitedHealthcare |
AS0, Choico Plus

Cedar Cliff Local Schools H.5.A. Medical Plan 7AT

United HealthCare Services, Inc. and EPC Schools want to help you take controf and make the most of your heaith care benefits. That's why we provide convenient
services to get your heaith care questions answered quickly and accurately:

. myuhc.cem"— Take advaniage of easy, fime-saving onling tools, You can check your eligibility, benefits, claims, clalns payments, search for a doctor and hospital and more.
= 24.hour nurse support— A nurse is 3 phone call away and you have other health rescurces available 24-hours a day, 7 days a week 1o provide you with information that can

kelp you make informed decisions. Just call ihe number on the back of your I card.
» Customer Care telephone support -- Need more help? Call a customer care professional vsing the toll-free number on the back of your ID cord. Get snswers to your benefit

ﬂuesﬁons of raceive helE Iookiﬁ for a doctor or hoseital.

The Benefit Summary is intended only to highlight your Denefits and should not be relied upon to fully determine your coverage. If this Benefit Summary conilicts in any way with
the Summary Plan Description (SPD), the SPO shall prevail. It s recommended that you review your SPD for an exact description of the services and supplies that are covered,
thoae which are excluded or limited, and ctherterms and conditions of coverage.

PLAN HIGHLIGHTS
Annual Deductibie — Combinaed Medical and Phamacy
Single Coverage Deductble 52000 per year
Famiky Coverage Deduciible 34000 per year
. No one in the family is eligible for benefits until the family coverage deductible iz met.
Out-of-Pocket Maximum — Combined Medical and Pham]acy

54000per year
$8000per year

Single Coverage Dut-of-Pocket Maximum $2000 per year $4000 per year
Family Coverage Out-of-Pocket Maximum $4000 par yaar %8000 per year
. The Out-of-Pocket Maximum includes the Aanual Deductible.

» if mare than one pereon in a family is covered under the Paolicy, the single coverage Out-of Pocket Maximum stated above does not apply.
Benefit Plan Coinsurance — The Amount the Plan Pays

] n0%akerDeductible has been mat 80% afer Beduciible has been miet

Lifetime Maximum Benefit

: There is no dollar limit to the amcunt the Pian will pay for Mo Litetime Maximum Benefit No Lifetime Maximum Benefit
% escentiat Benefits during the entire pericd you are
enrolled In this Plan.

Prescription Drug Benefits
Presgrption drig henefits are shown under separate cover. Benefits are not payable for Preseriptions unfil the Deductible ahove has besn mef.
Information of Pre-service Notification
*frg-sorvica Nolification is required for cenain seivices.
*Pre-service Notification is required for Equipment it excess of 51,000
information on Benefit Limils
The Annual Deductible, Out-of-Pocket Maximun and Benefit limits are caleulated on a calendar year bagis.
. All Benefits are reimbursed based on Eligible Expenses. For a definifior: of Eligible Expenses, please refer to your Summary Plan Dascription.
. Wher Benefi limils apply, the limit relers to any combination of Network and Non-Network Benefils unless specifically stated in the Benefit category.

BENEFITS

Network Benefits Non-Network Benefits

Ambulance Services — Emergency and Non-Emergency

* 1C0% after Deductible has been met * 1{:0% afier Metwork Deductible has heen met
* §00% after Deductible has been met *100% after Network Deductible has been met
Durable Medicat Equipntent (DME)} '

Benefits are lintited as follows: 100% after Deductible has been met *+* BO%: after Deductible has bean met
Limited fo a single purchase of & type of Durabie
hedical Equipment {inclading repair and replacement)
avery three years..

Dental Services ~ Accident Gnly

Emergency Health Senvices - Outpatient

108% after Deduciibie has been met * 180% after Network Deductible has been met
Home Health Care

Benefita are limited as follows! 100% alter Decuctible has been met * 8% after Deductible has been met
60 visils per year

SFXGFTTTO7PS

( IENEFITS
Types of Coverage Natwork Benafiis Non-Network Bepefils

Hospice Care
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TH:G MATERIAL IS PROVIDED DN THE RECIPIENTS AGREEMENT THAT IT WILL OHLY BE USED FOR THE PURPCEE OF DESCRIEING UNTED HEALTHCARE SERVICES, ING.'S PROOUCTS AND BERVICES TO THE RECIPIENT. AMY
CTHER USE, COPYING OR DISTRBUTICH WITHCUT THE EXPRESIWRIFTEH PERMISSION OF UNITED HEALTHCARE BERVICES, INC. IS PROHBITED.

BENEFITS

Types of Coverage Netwark Benefils Non-Network Benefils
100% siter Daeductible has been met * 80% after Deductible has been met

Hospital — Inpatient Stay

Lab, X-Ray and Diagnostics - Outpaiient

For Preventive Lab, X-Ray and Dirgnoasiics, refer to the 10D% afer Deduciible has been met 80% after Deductible has been met
Preventive Care Sendces calegory.

Lab, X-Ray and Major Diagnostics — CT, PET, MRI, MRA and Nuclear Medicine - Outpatient

100% after Deductible has been met 80% after Deductible hes been met

Inpatient  100% after Deductible has been met * 86% after Ceductible has heen met

Mental Health Services

Curipatient: 100% after Deductible has been mat

Neurobiolegical Disarders - Mental Health Services for Aufism Spectrum Disorders
Inpatient 1D0% after Deductible has heen met T 8076 after Deductbie has been met
Quipatient: 100% after Deductible has beenmet

Phamacettical Products - Quipatient
This lmecludes medicaticns sdminlstered in an outpatient 100% after Deductible has been met 80% afier Deductible has been mat
selting, in the Physician’s Office or In a Coverad Perzon's
home.

Physician Fees for tfrgica'l anrd Medical Services

106% aiter Deductibte hae been met 80% afier Deductible has hean met
Physician's Office Services — Sickness and Injury

Primary Physician Cffice Visit 100% aiter Deductible has been met 80% after Deductible has been met

Specialist Physiclan Office Visit 100% after Deductible has been met 80% after Deductble has heen met

Pregnancy — Matemity Services

Depending upon where the Covered Heafth Service is provided, Benefits will be the same as those stated under each
covered Health Service categoryin this Benefi Summary.

Fre-service Nofification is reguked f Inpabient Sley expeeds 48
hours feliowing a normal vagina! defivery or 96 hours foliowing
cesarean secton defiery.

Preventive Care Services

Covered Health Senvices include but are not limited to:
Primary Physician Office Visit 100% Deductible does net apply. 80% siter Deductible has bean met
Specialist Physician Office Ysit 100% Deductible does not apply. §0% after Deduclitds has beer met
Lab, X-Ray or other preventive tests 100% Deducfible does not apply. B0% after Deduclibie has been met
Pro E pe 8
100% after Deductibie has been met 80% afier Deductible has bean met

Reto Hve Proced
Depanding upon where the Covered Health Semvice Is provided, Benefits will be the 2ame ss theae stated under each
Covered Health Service category in this Benefit Summary.
Pre-service Notificatiar is required.

Rehahilitation Services — Ouipatient Therapy and Manipulative Treatment
Benefits are limited as follows: 106% after Deductible has been met * 4% after Deductible kas been met
Network and Non-Netwark benefits are limited fo
a combined total of 50 visits per calendar year for
any comhination of the following:

Chiropractic treatment

Physical therapy

Occupational therapy

Speech therapy

Puimonary rehabifitation

Cardiac rehabilitation

Post-Cochlear Implant aural therapy

Vision therapy

Scopic Proceduras — Quipatient Diagnostic and Therapetic
Diagnosiic scopic procaedures include, hut are not kmited 100% after Deductibie has been msat B0% after Deduclible has been met
to: Colonoscopy; Sigmoidoscopy, Endoscopy
For Preventive Scopic Procedures, refer fo the
Preventive Care Services category.

Skilled Nursing Facilily f Inpatient Rehabilitation Facility Services

Benefits are limited aa foliowa: 100% after Deductible has been met * 8% after Deductible has been miet
B0 days per year

ubstance Use Disorder Services

Inpatient 100% after Deductible has been met + 80% after Deducble has been mat

Cutpatient. 100% after Deductible has been met
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THIS MATERIAL |5 PROVIDED ON THE RECIPIENT 'S AGREERMENT THAT IT WILL ONLY BE USEDFOR THE PURFOSE OF DESCRIBMNG UNTED HEALTHCARE SERVICES, INC.'D PRODUCTS AND SERVICES TO THE RECIFIENT. ANY
OTHER USE, CORPYVING OR EISTREUTION WITHCUT THE EXPRESS WRITTEN PERMISSION OF UNITED HEALTHCARE BERVITES, [NC. 15 PROHIBITED.

BENEFITS
Types of Coverage Network Benefits Non-Nelwork Benefits

BENEFITS
Network Benefils Non-Natwork Benelits

Surgery — Oulpaliant
1006% after Deductible hags been met B0% after Deductible has been mat

Transplantation Services

* 100% aftar Deductible has besn met Not Covered
For Network Benefits, services must be received at a

Designated Facil

1800% atter Deduciible has been met B0% afier Deductible has been met
Vision Examinations

Benefits are Emitad as follows: 100% after Deductibie has been met Non-Network Benefils are not avaliable

| exam every yaar
This beredt calegory confaig seivicesreyioos that may be Essantial or non-Essental Hadlh Eaaellls as Lk Patent § and Affordatie Cxe Act d20endng UpoR B2 52ndce of davice delvesed. A banefitradly vl B2 place ene
thie Al [Imdi 15 Sxoseded. I the sentoatdevios 1§ datebmined Lo be rahabiitatie or hatinate in nafixe, 1531 Essentlal Haalify Benallt and Wil ba pald. ¥ihe berelitftevica le determinad fo be non-essarrld, thamaximum Wit have been met and he
k! not bz pail

Urgent Care Center Services

| MEDICAL EXCLUSIONS

His raromm=nded tal you Te4iW YOI SPD 524 an exacl description of e 2eniies and supphes hadwe povared, lhase ahich are excludad or fimied, and ather lsms and pandibons oF cayerage.
Alternaive Treatnens

ACUDIESSUTE; MOmALARmpY; hypnoliny, mastage DRy, MK {heiic iscue massage); a, msic, dance, horsebark therspy; Tnt o frms Of pemate Feniment a5 defined by tha Nafenal Center fr Complementary ang Allimalve Medici:
HCCAM of ne Halinal insiftites of Heallh. This exciusion doss nat apay i Alanipsiadve Treafmenland han-msniziiabive 05leonatic can: fof which Eenefls are pronided as deserbad T the SPO.
Cenial

oental care (whech inffudes Genlal X4ay's, cupplizs and apsiancss and ali assocaled axpenses, holising rosplsiizations and anesthesia). This exchusion goes nol appy 1 dental ¢are [oral examingion, X-rays, exiraclions ard non-sergical elinination of
ceai infecbon) ragulred for the mrem'ealminlu{ amedizal cooviifon for which Bencdts are avalable usder thaDian as descibed i1 the SPD. Dentalcare that & requited 1 Lrzat the efiects 0f & madical wnﬂsn ot snat is moknecessay 10 directy reat tha
mzdical conritior, is extivded. F2ntal Garies resuitng fom dry moutn aker radiabon ar &3 il result of Endedontits, periodontal surgery & resbrative reament are exchided. Dlagnasiz or reaiment o or
rehted B ire Fe:n jawbanas or gums. Exnmp(es inchszte: exlraction (ncuding wisdom lezih), restsrabion, ond repiacement of el medizal ot surgical treaimentof dental condiions; and zetvises 9 Improve dental CiRical oulcomsas, THS exclusion does anl
appiy @ acchdentabrtated Jental servias for which Benefils are pravided as described under Dental Sarvicas - Accdental Only in the SFD. Deniat implanis, bone grafls and oer Tapiant-related procedures. THS eaclushbn doas not apply o accident-
relaled dental senices Forwhich Bengfils e provided as destibed under Dental Serdces ~ ACSAEnt Only in the SPD. Denfaibraces (eethedantics]. CongeakiatAnomaly 0 a5 ot p or Oell patate.
Bevices, Applances and Proslhetics

Devioes uses specically @s saszly Si2ms of 10 afect pariommance in sperls-refated atidties. Crihotic applianoes thal sidghlen of Ie-shape 2 DGy part as deswibed under Dutabie Madial Equiment (DME] in M2 SFD. Exampies incide ol ornatics,
cranial bandihg, of any ool braces avaiabia over-lhe-cauntar. The sofowng ilems are excluded - blood pressure GufbiTaniior, &uress Jarm; non-wearabie Eremat Yelivitabr, russes; and Ulzasenic nebakzers. Deyices and comgiers 3 assistin
commEcason and speach exeapt for speec genesaling Jevices ans frch=n-esophogeal vaice t2dces for atich Benelits e providee as destribed under Dumaiia Medical Equipment. Gl appfanzas for sneding. Repail and replaceaentpro sthete
devizes when damaged due 1o misuse, MaitE damage oF gloss nagir. Frosthetic devizes, Tnis excusion does rot apply b breast rasthasis, mastectory bras and hmphedama stockings Firwhich Benzfts are proided as described under
Reconsguctive Progedires i the 58D.

The exchisions Isted heiow apply % the mediza? pericn of ;e Pl ody. Prescipion Dl coveraye 15 excluded under e medial pian becasse itls & separate denedl Coverage may be aeaiable urder e Prascription DNEg poction of Mg PG, See e
S0 for coverage celoits and exzlusins. Prescripéon drogs for oulpatiznt yse haf are ffed by a preceripDon oiter af refiE. SaMNecabk meditations. TS exckeion does nl apply 1 medicaticas wtich, dua 13 tieir charactefislics (as Sistiined by
Unitad HedthCare Sendes, i}, must ypically be adminiztered of directly supendsed by 3 qustified provider or feercedicerified health profsdional s an oufpafent setting. Non-injectbie medicntons given i1 a Physkian's ofice. This exckision does ot
piy 1 hosHinjeciate madizatons thatare sequired t on Es2rgency and gonsumed in 52 Physictn’s cfze. Dyar-fiecoamar drogs and beatnanks, Growthhomens therpy.
Experimeriiz| or kivestigatonal of Unproven Semvices

Expenmental of wvesigabanal ec Unpioven Sindias, tniess the PLan 1835 agreed 50 Cover (MM as o=fmad I e S50, THS eXCRISEN 5pphes ev2n If EXPEIMERtalof FVeshanlona SE0es o Unpryen Serses, ealments, ¢avses of fhamackagcal
regimens are the enly avalable Ireatmen! apdions S your candifcn. This exchiion does nat apply b Covared Heath SenviERs provisad ouwiny a cinkal wial i which Benedts are grovied & desarbed under Glideal BAak in e SFO.

Roting 530t care, Exairgfes inclode fie cuting of removal of corns and safuses. Tl excusion doasnolapply s preventhe fool cre for Covered Persons withdiabates for 'which Benelis are rovidad as desorited under Dnbe'es Sevicesinme SPD of
‘iien neated fof sewse sysIemic cisease. Cuting o 1emoval of cozns png caluses, Nak iimming, suling, o debriding, Hygienis s prevenive maiienance 1ol care; an oiher sarvices thatare patiornad anzn thees is aals bealized Sicnss, ey o
symptom: invelving the Jool Exampres InGIUde: cedniig and 5eavng ne feet, appiylng sHn czeams I ordez to matyiain skin tong, Tniz exctusion doas ot apply 9 praventha ot care foe Covares Rersons viho are alrisk ofneorelagicator yasutar direnss
aisky) from Qiseases sush a5 diebetes, Treatmand of fal feat 5hoes fslandard o custom), I and wedges; shee ofholis; shee inserls a0d arch supports.
Aledical Supplies ant EQuipment
Frescnbed ar non-poescriaed madizal sapples dns dEpasahle SOppHes. EXAMpIEs INCUGE: compressich SOCKIKYS, ace bantages, Akl Sinps, and symages; irnary taihetds. THS EXCLSCR 9985 notapQly fol

- Dizposable supplizs necessary for the effacifve use af Durable Madical Equipment fot which Benefits are provided as descibiea ender Durable Medizal EQugrnentinthe S5PD.

. Driabatic supplizs oz which Banedls are provided as descriv=d under Diabeles Senices in the SPD.

. Gsleiry bags and related supplizs $rwiish Senedts am providad as dessrbed under Dstomy Suppies in tha SPD.
Tutings, Azsal capnuias, connectors and masks, except when used win Duradle Idedica! Equipman as dezcrived undes Durabis Medical Equipment as desaibied i 1he SF0. Toa repai and replacement of Durabie Atedical Squipmentatvan damaged due
P mEuse, malizious brenyage o rass naglect and decdsmants, fllars, bvicanks, pe, appiance dears, adhesia, adhesve mover o Glher f2ms Ihat are notspecifically identifiad in the SPD.
Menial Bealtl / Subsiance tse Disordzr
S2rvicas perkimed @1 coanecion Wt Sonaions Nel cassHi K e curent EXBIN SINE Dagnosns and STa1s50r2) AL 67 the ATENCan Psprhiame ASsearo/ Senites o7 2pples & (he dingnosts of veziment of Aemal 2iness, Slcabism o

usE gisarders hat, Ty e reatacbie Jadgmant f B Mentl) HoatlwSabsiance Use Dicoraer Admink , 378 any of lhe fotorwing: not consisentafthgenemlly ascepind sandan: ofmedical practice fof $he reatmenl of svch canaitons; nol

COHESIENT Wit S2VICES Dacked by Crdibke reeesaich suncly demansirating that ha senices o suppies #if have a measmable and beralizial heaithoutcomsa, and Peresare consdered axparinznlal nat cansiziznt aith tha Wenhl HesithSabslance Wse
Dizander Admiisaiors |2yel of care Guideifies of besl practices 35 modiied Yom ina 13 §me; ornol dinically appropriote, and eonsidered ineariie Jor me paient's Mantl dh2ss, substance uze dizoder of tandiion based on ganeraty sisepied
standards of mediat pracics ams benchmaiks. Menky Hesti Seaices 35 YesIMents fof \-c002 covtiifons os f5ied within the cwrrent ediian of $he Diamostc and Stanistal Manual of Me Amediaan ASpstiaits Assocfaion. Asatal Healh Semvices &5
treatment for 1 primary diagnoss of insamaia and olhes Seep disorders, el dyslinstion ditorders, Reding dtorders, neuragical dkordars ond atner dioriers wilha keoan physicat basks. Traatmants for e plimary dingnoses offearing dizadlities,
conduct and impuiss control disarders, persomaliy disorders, paraphitas {sexual behavics thatis considersd deviantar i I} Eusat riioes 1t ae Soozed on primary building skl and capabiilizs b comenunication, social
interz<Bon and 1Basning; uilion e of SeNCes e schoal-nased for chiviren and adokscents undef tha individuals winDlsabiitizs Education Act Leaming, meter skl 334 peimary communicaian dscrders as definee inthe mnemmr‘m ofthe
Blagrostc and Starstcal Manbalof e Amedcan Peychiatic Assnciaos. Aakal relardauan as a pEmary dagnosis deznsd b the cument pdffion oftha Diugmsﬁ, and SiatizEcal Aanual of the ATesizan Psjchiasic Assooition. tizihadona reatmantas
maiviznante, LAAK. (1-Alphs-Arelyt 30, ine, o 1hat equi Tor dfug dddictisn. lakensive behavioral therapies SUCh 25 apOied behavieal Enalsis S Autise Spectrun DEotdess. Any r2alrs2nis o olner Speciafzed senvines dezigned

so¢ furfsmm Spareum Disordar frat are not backzn b',r credibha tesaarch demonsiating thal e serviees or suppties have a measarable and bensfcil heailh cuicome and therefore conzidsred Exp aicr gaonal or Ung Semvizes.

Wng. Fook: falare nol foversd ichos: enlemi fesdings and ONEr RUTRGDEl ang elciralyls formuatas, Hoisdng Rial ormua and conot hlaaslm!k Lrvess thay are e oty soUTe odnintan of Lnkss ey ane spec!.‘caly craiied % ireat DM emees of

metabalsm such 35 pherylczioneria (PKL) —indn! formula avafable oset 12 OUNS Ts alviays excuasd; foos 4o contol welgm, ¥eatodesiy (noluging Hhud gists), kwarcholeserot oo conlrol diabetes; o2al viamis and mialak; meals you tan oider
Faim a meny, 3¢ an addifonal charge, guring an bpatient Stay, and cliet detiny and geciolys supplecents, 22 heath education dosses ualess offered by Uniied Beathoare S2nitas, B, of s adlistes, hokding 2ut ot Erdted 1o 257ima, srrmmg
cesSation, zm welght conof classes.

oatiery chargers; Breast umps, £al SEa%; ChaTs, bas enars, faeding Challs, ieddker chars, char iiNs, reclners; eleclnc scooters; exsecke squpmenl and frasdmilk; hame medifcabons 10 accommodzle a fealth need suen as ramps, SATMNG PO2E,
eigvalars, handrait v st gides; bot fabs; Jactzzis, saunas and whiiped's, ergotomically comect chaits, non-Hespital beds, comdart beds, mallresses; medcal alen syzams; monhized Dads; MU Gevies; pereonal LOMPURIS, plivat; pUAer-Operlpd
vehkdes; (adis; zaunas; strolers; sas:ly equipment; vericl modfications such as van | is; and video playes.

5, VINEGEE i N NG
:rmumnm under e mae ofeast and nigpl; Traasmanl for skin wiinkies of any reatment i lmpwv! {ha appearrz of the ki, Traatmentfor spier veins; Kair remaval ar feplazement by any mems. Repacemznt of an exising inmet breastimplant i
= easlier breastimplant was pecormed a5 a Cosmetiz Procedure. Traptrant of hetigh gyNecanasta [@hnermai beast entargemant inmaks). Physical conaibmig progranss Seeh as Zmiels Fainivg, bosy-butaing, syeniss, finass, fexddity, nealth tlt
membarships and programs, 5pd ireatments and dversion or geners| mejvalion. Yeightloss progiame Whekr of et thay are Usdas madial suparvition, Weight lnss programs far medical reagans are slso 2xcded, even dfor murhi:l chesity, Vigs
reganess 4 1e 1Ra50n far 1he fuaF s, Bxcept for temparary loss of hai resutting Eom trealment o2 malignancy.
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THiR MATERIAL 55 PROVIDED Ol THE RECIPIENTS AGREEVENT THAT IT WILL ONLY BE USED FOR THE PLIRPOSE OF DESCRIBING UNTED HEALTHCARE SERVICES, INGC,'S PROOINITS AND SERVICES TO THE RECIFENT. ANYT
OFHER USE, COPYING DR DISTRIBUTIORWITHOUT THE EXPRESS\WRITTEN FERMISSION OF UNITED HEALTHCARE SERVICES, [NC, |15 PRCHIBITED.

RECICAL EXCLUSIGNS

Procedsres and Treakments
szamza of surgery bmm:we rm';'IIssue suchaes mnm;ulachrr:’f.ﬂbnﬂmmala‘tj,mg‘;pinsl;,mmophsm or masiopeXy. Exasbzl ar glendtalion oF Ranging skis en any pzrlcﬂhe bady. Examplas inchide platic surgary plotedures caled

or , ona | ty, Padicatan surgical swealing ¢hy tedical and stogha lfgammlfcf snovig, exceplwhen provided s a parl ofreatment for docymente cbsinuctive
sleep apraa, Services and lang L7 improve Genemi prysicat condifon Ihat are provided 1 caduca potental fisk Laciors, wWhers & not inch.riing routne, long-t2m or
mnfemcwpﬁ\‘enme 201ment Wachu‘mpyen:ep‘las required for of & speach oF SpEELh dOF 2L 'mt resuns i’vn luiurf, s!mxe Lancer, congsn.mmnmnu,oc auiism specirum visoeders. Speecn merapy W traal

ing oF oFr i - Py f feas and rel ices Dnysm} 23 ond g 0 smlor o fedundant tierapeude clecs when PRIEFMED On the S3me Dody

regm dumg tne zame visitor afice encounial, By s WIEST: traata cendifon 10 spinal Bon and arcitary =x revdeced (O (esAXeimpor & motixt, ause pain and imprave JUNCion, stuch 35
Mz or silergiss. A |ne rermpely: of chiropraclis ane ozrappatnic manpulbitive eatmentbaihor wikaut anciiony Fh,‘in!oglc fizamert andios rehabiiaiie methods tendstad in testaraimarese mation, reduce pan and
Trewoe anctian). Sardces for 72 L Joint syrdrome (1A Ab2her Ing senices are considerad b e dental in nonare, he soilawing services 2or e diagnoss and trealment of TRLE surface wmmfog—-!p:r;
Dappier onatysis; vinmabon analsk:. cnxnputerm man:fnuurs:an arjaw traciing; =gy, orchisal adji L denist . Upper and lower fawbone surgery, arnagrathlc surg sy and fow afgament. This axciusion
@325 T SPPly 1 FECONSINKEIVE JTa' SWRer requied f2 Covarea Parsons berause Wa it Arvsmaly, neut s, alskosation, 1M, Cancer or bsiCHie SieEp Bpes. DTAogAINi SUGER ([omsdure 1 catiett ot i
and Jawabgrment. Eceastreducion ercagl sugary as e is mquired hy th s Haaln and Tanzer RiHL's Actaf 1995 for which Asnatis ame detmined under Reconstuctiva Procadures in th2 SPD. Nan-surgical reatment of obasity even itar
PR abesily. SUIgica ¥ obosiy, Sund- ¥ SR CES fu Treso are pregrams ol urunly inchida baakon i smaxing £370n ANt M3y P¥Ause a peyEDingiy, secial aorer or

5 ond medizatinas ta Contral ctaigs, Chaafon EMDY, axcapl s fEaLnesyy me1s poisoning.

omat fLensed of canffizd prafessiona). The FOgrams us i) mauzhm\_?@ p5ychokaioal Suppait, behavior madiica fon 1ecnnly

Sarvives peojarmed by o prosklzEADS LS & Mty member by DTN of marmage. Exampes include o spouse, brother, SStE¢, PUIERI Of GID. TIFS INCHIOES DAy SErvice TE provider may P=riarm on himself of e eil SErvitss Paftned by o (Aoeid2rwilh faur
same legal reskience. SEnies arlefed of JEtivered BY 2 GrTSIian Seisnce proctifoaer. Ssvices perfemed by an unlisensed MONASr O 3 prOvider who 5 operativg ouiside of vie scope ofibNerticente. Serdoes QIovited aLa fae-1aRaing of Hospid-

pased aiagrostiz facilhy Wiyt aa ordar wiben oy 3 Fhysican & sher provider. Senvices wnkch are selfdirectsd n a free-siandng or Hospitn: baszd dingnasye gy, Services erderse bya Physkian of oltuzs peavider whois 2nenployee of
representaive £ 3 fee-sanding of Hospitskbased disgnasiic Lagiity, whan ihat Prysicdan or ol er pravidez has ol been aciively Envabved in your medical-care prics b crdering Ine sevice, of is not Zetvely invchved in your medic! gare &her 12 sanvice is
received. THis EXCUSON 402S R apoly 0 mammnagraphy.

Hegill SECEs A 550615023 CXPENTES 907 INREDILY WegHMENTS, Including asss et IERIdUsIVE RCIIN0gY, Qarsess of he pES S0 BF e Feabment Wns axziion doss nol dpgly 3 S2MICES FequUIEd I PEa10T COTECTUNIEN, NG Causas OhnRTainy.
The fotewiyg infertiily eatment-telzled SEvices: Cry0 preservaion and olner fems Mp'eseﬁimon ofreproduive nratkials, long-tam siaroge of regreduaive matsiids such as SPEM, €75, embayas, averin A5u2, and Rtauiar thshe, Jane? Serdoes,
Surrogate parening, dooar #5455, 4ol SpRM ard . SRrage anv 1 Tnctads eggs, sparm, testioutar ssus and avafan tissye, The ravzrsal nhnlunl:lrys;mmnom Haa'th senices and assotated
exXpenses for efenie sulg:r:nl nof-suIgiza), or dnsg-idaced Pragrancy wermimason. T6is exmsmrl dnes. -afa molar Freg ¥, eclopic Pregnancy, or miszed abankx Y Known 35 5 W i Sendces provided by ot
-GoulE [izoor wilE); v parei g, prenatal or birmng cLns es. ARdcid reproducton freatmenis dane S gem:llbor :—ugenh. .

Eefuices Frovii et undar Ancther flan

Heaills SEWCES RX WNRAEOLIET COVEAS2 ¥ F/ATOHE LnSer AMIne? pian, except 5 Eilgt: EXQENSES PayaDI & JESCIEGIN Ne SPD.EXamples DIchide coverage required by walkers' Comnpensatian, No—aL audy RENaNce, of Siirlaf legEiaton. %
COFEBGE URcks WORKELS® COMPENSTEon, Ra-fauit Fuiomabiiz Caverage or SEial Iegstiton s opTonal far youl Decaus: yo coukd 21ECT i, o couk? nave f elaciae for yout Healin seeviies 91 of mittary i i85, AN YIb STE
tegaly enilied o olhet COVEr3ge 204 FICHEES Ore reasonatly avaitable fa you. Heain servbes Whas o active mijory duty.

Tansplants

Heglth SErVCes fo! Lgastant UssUE TaBspEn(s,
guideiines. Mecharical or onimv 0ogan FINENAN', EXCEP1SEVites relaled D e implantor removal of & druhinly assist gevice (2 ewice MAl SUPPOrts Ik REar whik the paYent wails for 0 sul

©ogan of Hissue imnspizdaiing to sniher perscn {these cont2slonpy be payobie &yough the rechi=n's henedt plany.

T Under Transplantation SBVEES & 1ha SPD UNIRSS UANE HESmCA'e SEIVLES, IC. dBIBMMnes e Faiktplal 1 Lo 3pprofelal 20CErdng 10 RNAG HEIRRCAte SVEes, InG.s Eansplant
o o e ;1 done costs for

Fieaith sentoes prouidad Ina 3526 counly, UnIEss nequired as EMERJency Healt SEIvices. Travel of imrtpariiion eXpEnses, ey Kordared Dy 3 Phy=ian, eXceplas entked unger 3ravet and Lodging v ine £PD, Addilonal irawel expenses retitad jo
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YOUR BENEFITS
17172015

UnitedHealthcare

A UnitedHealth Group Company
i Benefit Summary
Cutpatient Prescription Drug

Cedar CIiff Local Schools H.S A. Pharmacy Plan Rx MM

Your Copayment andfor Coinsurance is determined by the tier o which ihe Prescription Brug List Management Committee
has assigned the Prescription Drug. All Prescription Drugs an the Preseription Drug List are assigned to Tier-1, Tier-2 or
Tier-3. Find individualized information on your benefit coverage, determine tier status, check the status of claims and
search for network pharmacies by logging on to www.myuhe.com®or calling Customer Care at the telephone number on

the back of your ID card

A deductible and out-of-pocket maximum may apply. Please refer to the medical plan documents for the annual deductible
and out-of-pockel maximum amounts, which include both medical and pharmacy expenses. This means that you will pay the
full amount we have contracted with the pharmacyto charge for your prescriptions (not just your copayment}, until you have
satisfied the deductible. Once the deductible is satisfied, your prescriptions will be subjectio the copayments autlined below.
If you reach the Out-of-Pocket maximum, you will not be required to pay a copayment.

This summary of Benefits is intended only to highlight your Benefits for Prescription Drugs and should not be relied upon to
determine coverage. Your plan may not cover alf of your Prescription Drug expenses. Please refer to the Prescription Drug
section of the Summary Plan Description {SFPD) for a complete listing of services, limitations, exclusions and a description
of all the terms and conditions of coverage. If this description conflicts in any way with the Prescription Drug section of the

SF’DI the Prescrietion Drug section of SPD shall Erevail_

indii:l Dedti!e N See Medical Benefit Suma.ry
Family Deductible See Medical Benefit Summa

u—of~§<ei Drg Ma)uu Nk n Na-Newo
Individual Out-of-Pocket Maximum See Medical Benefit Summary
Family Qut-of-Pocket Maximum See Medical Benefit Summary

Networ .

Network - Nn-Network
Tier 1 No Copayment No Copayment No Copayment
Tier 2 No Copayment No Copayment No Copayment
Tier 3 No Copayment No Copayment No Copayment

* Only certain Prescription Drugs are available through mail order; please visit www.myuhe.com® or call Customer Care at
the telephone number on the back of your ID) card for more information.

An Ancillary Charge may apply when a coverad Prescription Drug is dispensed at your [or your provider’s] request and
there is another drug that is chemically the same available at a lower tier. When you choose the higher tiered drug of the
two, you will pay the difference between the higher tiered drug and the lower tiered drug in addition to your Copayment
and/or Coinsurance that applies to the lower tier drug.

Note: If you purchase a Prescription Drug from a Non-Network Pharmacy, you are responsible for any difference between
what the Non-Network Pharmacy charges and the amount we would have paid for the same Prescription Drug dispensed
by a Network Pharmacy.

THIS MATERIAL 15 PROVIDED ON THE RECIPIENT'S AGREENMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF DESCRIBING LNTTED HEALTHC ARE SERVICES, INC.'S PRCDUCTS AND SERVICES TO THE RECIPIENT. ANY
OTHER USE, COPYING OR HSTRIBUTIONWITHOUT THE EXPREQS WRITTEN FERMISSION OF UNTFED HEALTHCARE SERVICES, INC. 1S PROHIBITED.
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You are responsible for paying the lower of the applicable Copayment and/or Coinsurance or the retail Network Phannacy's
Usual and Customary Charge, or the lower of the applicable Copayment andfor Coinsurance or the mail order Network
Pharmacy’s Prescription Drug Cost.

For a single Copayment and/or Coinsurance, you may receive a Prescription Drug up to the stated supply limit. Some
Prescription Drugs are subject to additional supply limits

Some Prescription Drug or Pharmaceutical Products for which Benefits are described under the Prescription Drug section
of the Summary Plan Description {SPD) are subject to step therapy requirements. This means that in order to receive
Benefits for such Prescription Drug or Pharmaceutical Products you are required to use a different Prescription Drug(s) or
Pharmaceutical Product{s) first.

Also note that some Prescription Drugs require that you notify us in advance to determine whether the Prescription Drug
meets the definition of a Covered Health Service and is not Experimental, Investigational or Unproven.
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Pharmaey Exclusions

Exclusions from coverage listed in the SPD apply also fo this Prescription Drug section. In addition, the following exclusions
appd

Coverage for Prescription Drugs for the amount dispensed {days’ supply or quantily limit) w
limit.

= Prescription Drugs dispensed outside the United States, except as required for Emergency treatment.

« DBrugs which are prescribed, dispensed or intended for use during an Inpatient Stay.

= Experimental, Investigational or Unproven Services and medications; medications used for experimental indications
andfor dosage regimens determined to be experimental, investigational or unproven, unless UnitedHealthcare and the
[Employer Legal Name] have agreed to cover.

= Prescription Drugs furnished by the local, state or federal government. Any Prescription Drug to the exient payment or
benefits are pravided or available from the local, state or federal government (for example, Medicare) whether or not
payment or benefits are received, except as otherwise provided by law.

»  Prescription Drugs for any condition, Injury, Sickness or mental illness arising out of, or in the course of, employment for
which benefils are available under any workers’ compensation law or other similar faws, whether or not a claim for such
benefits is made or payment or henefits are received.

= Any product dispensed for the purpose of appetite suppression or weight loss.

* A Pharmaceutical Product for which Benefits are provided in the Summary Plan Description (SPD). This exclusion
does not apply to Depo Provera and other injectable drugs used for contraception.

« Durable Medical Equipment. Prescribed and non-prescribed outpatient supplies, other than the diabetic supplies and
inhaler spacers specifically stated as covered.

+  General vitamins, except the following which require a Prescription Order or Refillz prenatal vitamins, vitamins with
fluoride, and single entity vitamins.

= Unit dose packaging of Prescription Drugs.

+ Maedications used for cosmetic purposes.

= Prescription Drugs, including New Prescription Drugs or new dosage forms that [Employer Legal Name] determine do
not meet the definition of a Covered Health Service.

« Prescription Drugs as a replacement for a previously dispensed Prescription Drug that was lost, stolen, broken or
destroyed.

« Prescription Drugs when prescribed to treat infertility.

«  Prescription Drugs for smoking cessation.

« Compounded drugs that do not contain at least one ingredient that has been approved by the U.5. Food and Drug
Administration and requires a Prescrption Order or Refill. Compounded drugs that are available as a similar
commercially availabie Prescription Drug. {Compounded drugs that contain at least one ingredient that requires a
Prescription Order or Refill are assigned to Tier 3.

+  Drugs available over-the-counter that do not require a Prescription Order or Refill by federal or state law befare being
dispensed, unless the Plan Administrator has designated the over-the-counter medication as eligible for coverage as if it
were a Prescription Drug and it is obiained with a Prescription Order or Refill from a Physician. Prescription Drugs that
are available in over-the-counter form or comprised of components that are available in over-the-counter form or
equivalent. Certain Prescription Drugs that the Plan Administrator has determined are Therapeutically Equivalent to an
cver-the-counter drug. Such determinations may be made up to six times during a calendar year, and the Plan
Administrator may decide at any time to reinstate Benefits for a Prescription Drug that was previcusly excluded under
this provision.

= New Prescription Drugs andfor new dosage forms until the date they are assigned to a tier by our Prescription Drug List
Management Committee.

+  Growth hormone for children with familial short stature {short stature based upon heredity and not caused by a
diagnosed medical condition).

« A Prescription Drug that contains {an) active ingredient(s)} available in and Therapeutically Equivalent to another
covered Prescription Drug.

= A Prescription Drug that contains (an} active ingredient(s) which is (are) a modified version of and Therapeutically
quivalent fo ancther covered Prescription Drug.

= A Prescription Drug typically administered by a qualified provider or licensed health professional in an outpatient

setting. This exclusion does not apply to Depo provera and other injectable drugs used for contraception.
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