08-10-16
16-CON-01-2667
2667-01

K34640

MASTER AGREEMENT
BETWEEN

TWIN VALLEY COMMUNITY LOCAL SCHOOL DISTRICT
BOARD OF EDUCATION

AND

TWIN VALLEY ASSOCIATION OF CLASSROOM TEACHERS, OEA/NEA

EFFECTIVE DATES:

September 1, 2016 through August 31, 2019

10390338v1







Preamble
Article 1

Article 2

Article 3

Article 4

Article 5

Article 6

Article 7

Article 8

Article 9

Article 10
Article 11
Article 12
Article 13
Article 14
Article 15
Article 16
Article 17
Article 18
Article 19
Article 20
Article 21
Article 22
Article 23
Article 24
Article 25
Article 26
Article 27
Article 28
Article 29
Article 30
Article 31
Article 32
Article 33
Article 34
Article 35
Article 36
Article 377
Article 38
Article 39

10390338v1

TABLE OF CONTENTS

..................................................................................................................... 1
RECOZNITION ...ievvieiieiniiiiiiiie vttt et cenrea et aa e st e e ean s 1
Board RightS...cccoviiiiiiiiiirine e 2
AsSOCIation RIZhES v ittt 2
Employment, Assignments, and Transfers.......ccccocvoveviiicicrninennene 5
Staff OITEmEATION. o viiver et eras et rre et essr e eane s 6
TEACHET DAYS 1veerrieirrisieesrieitreret e eearssas e et s cree e besnreeasasensenseersnsons 6
RePOTting ADSCIICES. .. .cviviviiiiieririine et er s ea s s 8
Substitute TEACKhEIS ... .cccicrriirircrrteiree et e et b e e 8
School Calendar ..........covvviimmriis et ers e eanea e 9
ClASS S1ZE eruueiiivieiririeie e eereriiinrrreeetse e e rsaraests e s e s esesisbecbetessseassstresesaesessoss 9
Additional Classroom ASSISEATICE. civvurmrieiitiereiiiseree e errnecssireee e 9
Salaries and Pay Periods ..o v iovvesiiinieeineeeeece e cresie e 10
Regular ContracS. . ittt enesrssssessseessssrisssesssesns 12
Supplemental Contracts.......occovriiiiiicnnncniin e 13
Non-Renewal Limited CONtract......cccooverrvceenveeenininceroniee e, 14
Reductions In FOTCE ...t ceectirvve e e e s asesea s sreseraan 15
ReSIZNATIONS (vvevviiiiiiirii it 17
Progressive DISCIPHINE ....cooveeierceeneee et b 17
Reemployment and Termination.....c.ccceeeeeceniinieniensvisieiesresenien 18
Staff Evaltation ..o..oeeeier et ese e sbr s ene 19
Personnel FIIES ..ottt ettt e atr s es e r e 19
Professional Days or School BUsINess ....c.covvvvcceiiveeeevnrisseeonnennns 20
Leave of ADSENCE c....ioviieceeeiecsierce et 21
ASSATHE LEAVE...eeveiieereiiiiirie e reririttt e rietne e e e e se s sireeaee e s e e s erreestasseeens 22
Sabbatical Leave .. ..cv it ceiiieceirrrciirre s eenaeee st nrre e sesae s e eanans 23
SICK LCAVE 1 vvie e eteeeeeiireeesiereeesiersrevasssesessrenssassassosinsssessenasresassnsssessonen 24
Personal LEAVE ....ueiiii et eriirrvis e s s e rirne bt e s seaner e e aeae e 27
Family and Medical Leave ..........oceveveivineniiinescreene s, 29

S Jury and Withess DULY ..o circriieecrs e saees e e 31
Vacations for Full Time Certificated Employees.....ccccoeciiiiveeeenns 32
S EVETAIICR 1 eeevreteersrerereersstaterstateessee s setmnrnrartnsansereresssnrsrennsnsesssreeneaesns 32
Service REITEIMIENTS .. i iierevirreseeriiesreaee s eeraree s s s cereessesneeenseneeeeas 33
Grievance PrOCEAUIE ......coviirierreeeeern it ee st eerarsesneeseeseereeaseeeeeeesresenns 34
Hospitalization/Dental ..., 38
Life Insurance/State Teachers Retirement System....o..oovveviivnernnnnn 39
Travel ALIOWaNCEe .......ccccviverinicicine e s e 40
Academic Freedom for Teachers ....ccoovvvvieccrie i s e 40
Educational Program Complaints............ccccvevvviieiveenrnreeorinecienesennn 40
Complaints Against Teachers .....oovvvviivnniiieec e, 41




Article 40
Article 41
Article 42
Article 43
Article 44
Article 45
Article 46
Article 47
Article 48
Article 49
Article 50
Article 51
Article 52

Addendum #1
Addendum #2
Addendum #3
Addendum #4
Addendum #5
Addendum #6
Addendum #7
Addendum #8
Addendum #9
Addendum #10
Addendum #11
Addendum #12
Addendum #13

10390338v1

TABLE OF CONTENTS (Continued)

SAVINES ClatiSe ..veeererereeceeeie ettt e e 41
No Strike/INO LOCKOUL.c..ccoumieiiciiiieet ettt 42
ReIMbUTSEMENTS ..vvieiiieeirecceeeereerrree e ceee e st e e e ernae s 42
TeaCher BHRICS .oovveviviiiereere sttt et ene et sves e en e e s e e 43
Independent INSIICHON vttt v 43
Joint Association/Administration Committee ..........c.ecccvvecnrinnnnnn, 44
Local Professional Development Committee .......ccoccvveveniieciiecnnnnn, 45
Ohio Resident Educator Program........ccocceecveveeceniesiesccenieiieeien, 47
Academic Distress CoOmMMiSSION. . o.uiciiiriie e eieecerese e 50
Leadership TeAIMS .cocververeierirrerie ettt et ettt sia s e e 51
Rehire of Retired Teachers .......ooooivcvveviieceeeeeeeeeeic e 52
Intervention Assistance Teams......ccccccuveeeeeeviieerecier e 53
Duration of AGreement ......cooveeeeivrreccreeiie et ree s e e e eeaes 54
SIZNATUTE PAZES ..eeeiuieeiiiieareciteeeirer e te e seteeessree s e e e s sree e 54-55
Teachers Salary Schedule — 2016-2017 ......cccovvvvniininniicier e, 56
Teachers Salary Schedule - 2017-2018 ..., 57
Teachers Salary Schedule - 2018-2019 .....cccvcovrvviiniici, 58
Supplemental Salary Schedule.........ccccooeiiiiiinininieeees 50
Professional Day ReqUEST ...cvovvvvrviirreeerrieneiees e veeesseescnee e 61
STRS PICK-UD corrverreereereeerereseoesereoseseseseseseresesssesesessessersseessesesseseenes 62
Grievance Report FOITI....cviiiiiiriiiiiiiineiierreee e ee s nannns 63
Schedule of Benefits for Core Plan .....cvvvecvciiviineceneeeeeeceee 65
Schedule of Benefits for PPO Plan......ccceeviiviccievcinrenieeceee e 67
Educational Program Complaint Form ......c.cccceevniiinciniiniinnnnnn, 75
Tuition Reimbursement Request FOrm......ccoooveniiviiinniinninnnnnen. 78
Sick Leave Bank Request FOTM ....coovvveevrveeviveeiieeccies e 70
Certified Staff FEvaluation MatriX....oeecccerniinieeciinininnnese e, 8o



PREAMBLE

The Twin Valley Community Board of Education, hereinafter referred to as the “Board,” and
the Twin Valley Association of Classroom Teachers, hereinafter referred to as the
“Association,” an affiliate of the Ohio Education Association, do hereby agree that the
welfare of the children of the Twin Valley Community Local School District is paramount in
the operation of the schools and will be promoted by both parties. The parties, therefore,
enter into this Agreement as hereinafter set forth, based on their respective obligations and
liabilities.

Because of the above, it is understood and agreed that:

A. The Board of Education, by law, has the final responsibility for establishing
policy in the school district.

B. The Superintendent and his staff and the Treasurer and his staff have the
responsibility for implementing the policies established by the Board.

C. The Board and the Association subscribe to the principle that differences should
be resolved through negotiations and/or the grievance procedure.

This Agreement supersedes any and all previous agreements between the parties hereto and
is a final and complete agreement of all negotiated items that are in effect throughout the
term of said Agreement.

ARTICLE 1
RECOGNITION

The Twin Valley Association of Classroom Teachers (OEA/NEA), hereinafter referred to as
the Association, is hereby recognized as the sole and exclusive collective bargaining
representative for the certified instructional staff, who, at the minimum, provide at least
half-time service to the Board. The certificated instructional staff, as used herein, shall be
limited to classroom teachers, special teachers (art, music, physical education, etc.), nurses,
guidance counselors, and speech and language pathologists.

The term “teacher” when used hereinafter in the Agreement shall refer to all professional
employees represented by the recognized organization in the bargaining unit, as defined
immediately above.
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ARTICLE 2
BOARD RIGHTS

The Board commits itself to such Association recognition and other conditions of
employment as are incorporated in the Agreement; and the Board, on behalf of the electors
- of the district, retains and reserves unto itself the ultimate responsibilities for proper
management of the school district conferred upon and vested in it by the Revised Code of
Ohio and Constitution of the State of Ohio and the United States, including the responsibili-
ty for and the right:

A. To maintain executive management and administrative control of the school
system and its properties and facilities, and the instructional activities of its
employees as related to the conduct of school affairs.

B. To hire all employees and, subject to the provisions of law, to determine their
qualifications, and the conditions for their continued employment, or their
dismissal or demotion; and to promote and transfer all such employees.

C. To delegate authority through recognized administrative channels according to
current Board policy.

D. To determine job schedules, the hours of employment, and the duties,
responsibilities, and assignments of employees with respect thereto, and the
terms and conditions of employment.

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by the

Boazrd, the adoption of policies, rules, regulations and practices in furtherance thereof shall
be limited only by the specific and express terms of this agreement.

ARTICLE 3

ASSOCIATION RIGHTS

A. The Association shall be granted exclusive right to payroll deductions for its
annual dues and those of its affiliates and their departments.

B. The Association shall be granted the right to insert Association materials into
the teachers’ mailboxes and send Association materials through electronic
means.

C. The Association shall be granted the right to hold meetings on school property

at reasonable times. The Association shall schedule, in advance, space and times
with the building principal.

10388198v1 ~o-
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Not later than two (2) weeks prior to the teacher orientation day, the
Association President shall be provided the names and addresses of newly
employed teachers following Board approval of their contracts.

The Association may conduct conferences with teachers during the school day
with permission of the building principal. The conduct of such business shall
not interfere with the program of instruction.

Three (3) days per delegate, not to exceed three (3) official delegates at any one
time, shall be granted for the purpose of attending the official Representative
Assemblies of the affiliates of the Twin Valley Association of Classroom
Teachers. Any of the above nine (9) days not used by delegates to official
Representative Assemblies may be used by the President of the Association or
designee. Any additional days needed by the Association for official Association
meeting(s) may be granted by the Superintendent.

The Association President or designee shall be furnished a tentative agenda at
least twenty-four (24) hours in advance of any regularly scheduled Board
meeting. In the case of meetings involving important consideration (i.e.,
appropriations, budget adoption), the Board will supply copies of such
attachments for Association study as soon as they can be made available. The
formal agenda and all non-confidential materials shall be furnished to the
President or designee at all Board meetings.

There will be no reprisals of any kind taken against any teacher by reason of
membership in the Association or participation in any of its legal activities as per
O.R.C. §4117.11.

In order for the Association to administer this Agreement properly for the
benefit of the teachers and the welfare of the school system and to otherwise
properly represent the members of the negotiating unit, the representatives of
the Association will have access to all school buildings and to all teachers,
provided that the exercise of this right does not interfere with the educational
program.

The Association will have the right to have placed in the Superintendent's packet
to all new teachers, a letter prepared by the Association informing said teachers
that the Association is recognized as the exclusive negotiating representative for
all teachers in the Twin Valley Community Local School District.

Payroll deductions shall be made for contributions to the Fund for Children &
Public Education. Upon the written request of the teacher,
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notification for deduction shall be submitted to the Treasurer by March 15 of any
year for said deduction to be withheld from paychecks from April through July.

Notification for deduction shall be submitted to the Treasurer by September 5 of
any year for said deduction to be withheld from paychecks from September
through November. There shall be no charge for these deductions to be made
and both the Association and the individual shall hold the Board, its agents and
employees harmless for any action or liability that may arise as a result of any
such payroll deduction.

The Association will have the right to one-half hour on the opening day program
for teachers for orientation and introduction to the Association.

Fair Share Fee. All employees in the bargaining unit defined herein who, sixty
days from the date of hire are not members in good standing of the Association,
are required to pay the Association a fair share fee as a condition of employment
and as permitted by the provisions of §4117.09(C) of the Ohio Revised Code.
The deduction of the fair share fee from any earnings of the employee shall be
automatic and does not require a written authorization for payroll deduction.
The fair share fee amount shall be certified to the Treasurer of the Board by the
President of the Association. Nothing herein shall be construed as requiring any
employee in the bargaining unit to become a member of the Association as a
condition for obtaining or retaining employment or any benefits under this
Agreement. The Association will indemnify and save the Board and its agents
and employees harmless from any action growing out of deductions hereunder
and commenced by an employee or anyone else against the Board or the Board
and the Association jointly.

The Association agrees to establish a fair share procedure in compliance with
Chapter 4117. of the Ohio Revised Code and Federal Law. In addition, the
Association will provide the Board's designated representative for collective
bargaining with a copy of the Association's fair share fee procedure.

The Board Treasurer will deduct from the wages the regular monthly dues of
members and the fair share fees of non-members. All deductions shall be
transmitted to the proper officers of the Association no later than fifteen days
following the end of the pay period in which the deduction is made, and upon
receipt, the Association shall assume full responsibility for the disposition of all
funds deducted.
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ARTICLE 4
EMPLOYMENT, ASSIGNMENTS, AND TRANSFERS

Allinitial staff assignments shall be made by the Superintendent in cooperation
with the building principal and consultation with staff member. Assignments
shall be made at the time of employment, but may be changed as situations and
conditions dictate in compliance with the provisions contained in this article.
Each teacher shall receive a job description for their primary teaching
responsibility and for any supplementary positions they currently hold. The job
descriptions shall be in accordance with Board policy.

A vacancy shall be defined as an open position of employment for all or part of a
school year for which the Superintendent has determined that there is a need to
offer a regular teaching contract. The Administration shall prepare a list of all
vacancies as soon as they become known. During the school year, vacancies will
be posted in a designated area(s) by category: elementary, middle and high
school. Vacancies will remain posted for five (5) working days before the
position is filled. Teachers who are interested in the vacancy must submit a
letter of intent to the building principal by the end of the posting period. During
the summer months, all teachers will be notified of vacancies through the “one
call” system. Teachers who are interested in such vacancies must notify the
Central Office by telephone or email of their interest in the vacancy within five
(5) business days of the “one call” being sent. Any teachers who apply for a
vacancy will be interviewed.

Voluntary Transfers

1. Teachers desiring a transfer from one building to another or one position
to another, will submit such request in writing, with the reasons therefor.
The teacher shall indicate the school, position or specific assignment
he/she will accept. A teacher may withdraw a request any time prior to
official action by the Superintendent,

2, Vacancies shall be filled on the basis of qualifications, experience and
seniority in the school system as defined in Article 16, and the needs of
the district. Teachers within the system who apply for a transfer to a
specific position shall be granted an interview for the position.

3. Teachers who have requested a transfer shall be informed at their last
known address of any vacancies which occur after the school year ends.
If the teacher does not respond within ten (10) calendar days after notice
has been sent, the right to be considered for the position shall be

forfeited.




Involuntary Transfers

1.

A conference shall be held between the teacher and the principal prior to
any involuntary transfer or re-assignment of position, explaining the
reasons a transfer of the individual is being considered. The teacher shall
be given a written statement of these reasons within ten (10) days of the
receipt of the request.

For succeeding school years, teachers being transferred as a result of
principal initiated request or administrative-initiated request shall be
informed by the last student day, unless the need for said transfer occurs
after the last student day. If extenuating circumstances necessitate a
transfer at another time of the year, such transfer may be accomplished.
Reasons for such transfer shall neither be arbitrary nor capricious.

Teachers subject to involuntary transfer shall be offered a choice of
available assignments for which they must be qualified at the time of any
transfer.

Teachers subject to involuntary re-assignment or transfer may ask for a
hearing with the Board to discuss said transfer or re-assignment.

Each teacher shall receive, prior to the last day of the school year, a written
tentative subject/grade level assignment and the building(s) at which they are to
provide such instruction.

ARTICLE 5

STAFF ORIENTATION

As a condition of employment all teachers new to the school district shall be required to
attend an orientation program for one day prior to the opening of school. Said program
shall be the responsibility of the Superintendent who will review with new teachers their
written job descriptions and work cooperatively with other members of the staff and the
Association to determine content of said orientation.

10388198v1

ARTICLE 6

TEACHER DAYS

There shall be provided each vear three (3) days in the school calendar, in
addition to the 180 student days, which shall be used for teacher



professional or record activities. These shall be set each year in the adopted
calendar as one day before the student opening day, one day after the last day for
students, and one (1) day to be determined annually on a needs basis.

B. The normal teaching day shall be no longer than seven hours, thirty minutes in
length (7 hours, 30 minutes) of which no less than thirty (30) minutes shall be
for duty free lunch.

C. No more than two (2) total building staff meetings per month shall occur unless

of an emergency nature, as determined by the Superintendent. Advance notice
will be given the week prior to pre-scheduled total staff meetings.

The two (2) regularly scheduled staff meetings cited in the preceding paragraph
shall not extend more than one-half (¥2) hour beyond the normal teacher work

day.

If the teacher’s planning time is used for the above two (2) staff meetings, then
only one (1) other planning time period may be used for building or committee
meetings during the week in which a staff meeting is held.

Teachers shall not be required to give up more than one (1) planning time period
per week for committee, in-service or building meetings except as cited above.
Committee, in-service or building meetings beyond more than one half (1/2)
hour after the normal teacher work day shall be voluntary.

D. When the Superintendent decides to close the school on account of a calamity or
emergency, staff shall not report to work, and the following procedures shall

apply:

1. The first five (5) calamity days of any school year shall not be made up and
are without any loss of wages or fringe benefits.

2.  Calamity days six, seven and eight (6, 7, 8), individual teachers shall
prepare blizzard bag/electronic Day (“eDay”) lessons.

3.  Teachers are not required to report to school on calamity days six (6)
through eight (8), but shall be available via email or other form of
communication for questions regarding the assignments. Days 6,7and 8
are considered work days.

4.  Beginning with calamity day nine (9) and beyond, teachers shall not
report to school but are required to make up the days without additional

pay.
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ARTICLE 7
REPORTING ABSENCES

Teachers shall not be absent from their respective assignments without prior
notification to the building principals or AESOP.

Where possible, absences for illness should be reported the night before or by
6:30 a.m. the day of the absence.

Absences other than those covered herein set forth shall cause full loss of pay for
the period of absence. For each day absent the deduction shall be the per diem
rate.

ARTICLE 8
SUBSTITUTE TEACHERS
Substitute teachers shall be provided in all cases of teacher absenteeism.

In an emergency situation, the assignment may be covered by qualified teachers
within the building who are able to cover the assignment. In that event, the
teacher given the emergency assignment shall be compensated at the rate of
$22.00 per class period with the class period considered to be forty-five (45)
(plus or minus five 5] minutes) minutes in length. Pay shall be proportionate
for shorter or longer period of assignment. Every effort will be made by the
principal not to assign additional students into a teacher's classroom as a result
of an emergency situation. Where it is unavoidable, the substitute pay will be
split among the teachers who take additional students.

Regular teachers shall provide lesson plans, seating charts, and other
materials necessary for the operation of the class.

Substitutes shall not be used to evaluate the teachers.

At the beginning of the school year building principals shall distribute
compensation forms to all teachers for payment for emergency assignment due
to lack of substitute teachers. Additional forms shall be provided upon request
from the school secretary. '



ARTICLE 9
SCHOOL CALENDAR
Procedure for adopting the school calendar for the ensuing school year shall be as follows:

A. The President of the Association and the Superintendent shall participate in the
Preble County consortium of school districts in the development of the school
calendar. The resulting school calendar proposal shall be submitted to the
Board for its consideration on or before the April meeting,.

B. If the County consortium ceases to exist, or if the President of the Association
and the Superintendent agree not to participate in the consortium, the President
of the Association and the Superintendent shall meet to develop two (2) to three
(3) proposed calendars that will be voted on by the staff for the ensuing school
year. The most popular calendar shall be submitted to the Board for its
consideration on or before the April meeting.

ARTICLE 10
CLASS SIZE

Classes at all levels and in all subject areas shall be maintained at the lowest level consistent
with the financial resources and physical facilities of the school district and good
educational practices. School principals shall distribute class loads as equitably as possible,
consistent with sound educational objectives. Prior to the end of the school year, teachers
shall receive a tentative number of students per class for the following year.

The Association President shall meet with the Superintendent to discuss any deviation from
this policy, prior to any filing of a grievance.

ARTICLE 11
ADDITIONAL CLASSROOM ASSISTANCE

For those teachers who must do IEPs for special education and mainstreamed students or
RIMPS for students receiving additional reading assistance, additional assistance shall be
provided by the Board. Such assistance shall be in the form of a substitute teacher who will
conduct the class while the teacher is testing an individual student or writing an IEP or
RIMP. When IAT, IEP and RIMP meetings are conducted during the student day, and
when a teacher is testing an individual student, a substitute teacher will conduct the class in
the absence of the teacher.
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ARTICLE 12
SALARIES AND PAY PERIODS

Teachers on regular contracts will be paid according to a salary schedule for that
position as adopted by the Board. Newly hired teachers will be placed on the
salary schedule in accordance with their actual, verified training and experience,
limited by the Board recognizing no more than ten (10) years of experience.

1. Years of experience
2. Years of active military service (maximum, ten)
3. Extent of college training

Additional training shall be presented to the Treasurer of the Board on or before
September 15 for the first semester and on or before February 15 for the second
semester and shall be applied to the pay period current at that time.

Payroll Deductions - Deductions shall be made from each pay check for the
following:

1. Federal Income Tax

2. Ohio Income Tax

3. City or Village Income Tax

4. Ohio State Teachers Retirement System

5. Mandatory Medicare Tax

6. School District Income Tax

7. Dues, or fair share fee for the United Teaching Profession (TVACT,
WOEA, OEA, NEA). Dues or fees shall be withheld from the paychecks
received starting with the third paycheck in the school year and ending
with the last pay in June. All money withheld shall be transmitted to the
TVACT treasurer within fifteen (1 5) days of the payroll deduction. Any
individual authorization for dues deduction submitted to the Treasurer

under this Section shall continue in effect until revoked by the
authorizing individual teacher.

Other optional deductions include:

10388198vl
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2. Tax Sheltered Annuities

3. Educators Mutual and/or National Teacher Associations
4. United Way

5. Firstday Federal Credit Union

a. Savings withholding may be designated no more than two (2)
times during the period of July 1 - December 31 and two (2) times
during the period of January 1 - June 30.

b. Loan withholding to be changed as loan obligations change.
6. Flexible Savings Account — IRS, Section 125, Parts A, Band C

The teacher and/or the Association agree to indemnify and save the Board
and/or its representatives harmless against any and all claims that may arise out
of or by reason of action taken against the Board and/or its representatives in
carrying out the provisions of “C” above.

Teachers who are assigned by contract or accept by request duties in addition to
their regular assignments will be issued a supplemental contract and will be paid
according to supplemental schedules as adopted by the Board. No teacher shall
be paid wages or salaries which have not been approved or adopted by the Board
of Education. Supplemental contract payments shall be made as follows:

1. Activities for which compensation is Five Hundred Dollars ($500.00) or
less, the full payment shall be made at the conclusion of the activity.

2, For seasonal activities, payment shall be made in two (2) equal
installments. The first of which shall be made halfway through the
activity and the remaining half upon completion of the activity.

3. For full year activities, payment shall be made in four (4) equal
installments, spaced equally through the year with final payment at the
end of the work year.

4. The payment schedule provided herein shall be at the closest regular pay
period for all teachers.

Teachers shall be paid in twenty-four (24) payments on the 5th and 20t of each

month. September 5 is the first pay date of each school year. Regular contract
payments shall be as follows:

-11-
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1. If a pay day falls on a holiday or vacation, paychecks will be issued to
teachers on the business day immediately preceding the holiday or
vacation.

2. Teachers will receive their paychecks by electronic transfer to a bank of
their choice.
ARTICLE 13
REGULAR CONTRACTS
All teachers employed by the Board shall be issued written contracts in

accordance with the Ohio Revised Code. Such contracts shall include the
following information:

1. Name of Teacher.

2. Name of the school district and Board of Education employing said
teacher.

3. Type of contract, limited, extended limited, or continuing. If limited, the

number of years contract is to be in effect.
4. Annual compensation to be paid for the first year of the contract.

o- Basis of determining compensation (i.e., Classroom teacher - B.A. Degree
- 5 years experience).

6. Number of pay days.

7. The number of days of service. A school calendar shall be provided.
8. Provision for signature and date of signature of the teaching being
contracted.

9. Provision that both board and teacher agree to abide by the terms of the
Master Agreement.

A teacher who expects to be eligible for continuing contract status as of April
first (1st) of any school year, who is in any year other than the expiring year of a
multi-year limited regular teaching contract, and who desires to be considered
for a continuing contract by the Board prior to June 1, shall give the
Superintendent written notice of such intent by September fifteenth (15th).
Before June 1, the Superintendent will give the teacher written notice whether,
or not he/she intends to recommend a continuing contract. If the

-12-



Superintendent fails to recommend the granting of a continuing contract for the
teacher who in any year other than the expiring year of a multi-year limited
contract at the time of eligibility, the Superintendent or his/her designee shall
meet with the teacher upon request and give oral reason for the failure to make
such recommendation. Any failure to make a recommendation for continuing
contract status or any failure by the Board to grant continuing contract status
shall not be made the subject of a grievance and shall not be processed as such.

ARTICLE 14

SUPPLEMENTAL CONTRACTS

All teachers assigned additional responsibilities and granted additional compensation for
such responsibilities shall be given a written contract that is in addition to their regular
contract in keeping with the Ohio Revised Code. Nothing in this Master Agreement and
nothing in Addendum #4 to this Master Agreement shall create an expectancy of continued
employment in a supplemental position beyond the term of the supplemental contract.
Such supplemental contract shall include the following information:

A

B.

<
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Name of said teacher.

Name of school district and Board of Education for which responsibilities shall
be performed.

School year the contract is to be in force.

Statement of additional responsibility(ies) and compensation to be provided for
each.

Dates within which compensation is being provided for said responsibility.
Basis by which compensation will be paid.

Total compensation-supplemental.

Provision that all necessary implementing procedures have been completed by
the Board prior to the offering of the contract followed by the signature of the

Board President and Treasurer of the Board.

Provision for signature and date of signing by the teacher.
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ARTICLE 15
NON-RENEWAL LIMITED CONTRACT

A recommendation by the building principal to the Superintendent, or by the
Superintendent to the Board for non-renewal of a teacher's regular Iimited
contract shall take into account, among other reasons, the teacher's ability or
lack thereof, the teacher’s professional competency, availability of position, and
changes in program.

A full written record of a teacher's professional service shall be kept on file at the
Board office. Included in said file shall be a copy of any written evaluation of the
teacher's performance. Access to the said file is available to the teacher upon
request, Teachers may attach statements of explanation to any item in their file.

The building principal shall make recommendation to the Superintendent for
nonrenewal of a teacher's contract. Prior to making such a recommendation, the
building principal shall apprise the teacher involved of his intent to do so, and
shall afford the teacher the opportunity for a private informal hearing for the
purpose of discussing the reasons for the recommendation. The principal shall
inform the teacher at the earliest possible date of any unsatisfactory
performance so that opportunities may be available for improvement and for
correcting deficiencies. The principal shall have no fewer than one evaluation
conference per semester with any teacher who is on a limited contract and who
is in the comprehensive evaluation cycle.

If the Superintendent is disposed to recommend non-renewal of a teacher's
regular limited contract notwithstanding a contrary recommendation by the
building principal, he shall apprise the teacher involved of his intent to do so at
the earliest possible date after receipt of such recommendation to him by the
building principal. Prior to a formal negative recommendation to the Board, the
Superintendent shall contact the teacher involved for the opportunity of a
private informal-conference to discuss the subject and the reasons therefor.

If the Board of Education is disposed not to renew a teacher's regular limited
contract regardless of the Superintendent's recommendation, the teacher may
request a private informal hearing with the Board.

The teacher has the right to counsel at any informal meetings with the
Superintendent or Board concerning non-renewal provided twenty-four (24)
hours advance notice is given that counse! will be present.

All non-renewals of limited contracts shall be in accordance with applicable
provisions of the Ohio Revised Code.
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ARTICLE 16

REDUCTIONS IN FORCE

When, in the judgment of the Board, it becomes necessary to reduce the
teaching staff because of decreased enrollment of pupils, return to duty of
regular teachers after leaves of absence by reason of suspension of school or
territorial changes affecting the district, grade or curricular reorganization, or
for financial reasons, such reduction will be made by suspension of contracts. In
making any such reduction, the Board shall proceed to suspend contracts in
accordance with the recommendation of the Superintendent, who shall, within
each teaching field affected, give preference to teachers on continuing contracts.
During the term of this Agreement, such decisions will be based on teacher
performance measures (professional performance scores) obtained through the
teacher evaluation process. Teachers within each teaching field affected, whose
most recent evaluation reflects an Ineffective rating, shall be laid off first,
followed by teachers with a Developing rating, followed by teachers with either
Accomplished or Skilled ratings. The Board shall give preference within each
category to teachers with greater seniority.

Displacement Rights. Any teacher displaced from his/her current teaching
assignment under Paragraph A of this section, may displace the most junior
teacher in another teaching field in which he/she is certificated/licensed. In
order for a teacher’s area(s) of certification/licensure to be considered, that
teacher's certificate(s)/license(s) showing such area(s) must be in the teacher’s
official personnel file. Certificated/licensure areas must be on record in the
teacher’s personnel file by March 1 of any school year.

It is understood that voluntary transfer requests may be considered, and
involuntary transfers effected, in order to assign teachers whose contracts have
not been suspended so as to meet the staffing needs of the district.

Seniority. When used in this section, seniority is defined as years of
continuous employment within the school district. Continuous employment
shall include all time on sick leave, all time on Board approved paid leave of
absence, all time on military leave of absence, all time on disability retirement to
a maximum of five (5) years, and all time during suspension for reduction in
teaching staff reasons, if the teacher is reinstated. Unpaid leaves of absence
shall not constitute an interruption in continuous service. However, the time
that the teacher was on such unpaid leave will not be counted in total years of
service in determining seniority rights hereunder, Seniority shall be lost when a
teacher resigns or leaves the employ of the Board due to non-renewal or
termination of contract. Teachers who have had their contracts suspended due
to a reduction in staff shall have recall rights as provided in this section.
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Where seniority among two or more affected teachers is equal under this
definition, preference shall be given in priority as follows:

1.

3,

4.

Total number of years of service in the District, where a break in service
has occurred.

Total number of years of teaching service in the District in the area of
certification/licensure in which the need exists.

Date of employment as determined by Board minutes.

Additional ties in seniority shall be broken by lot.

Recall Rights. Teachers whose contracts have been suspended because of a
reduction in force shall have rights to recall as follows:

1.

2.

Recall right shall be limited to twenty-four (24) months.

Teachers whose contracts were suspended shall be recalled to a vacancy
in the inverse order of suspension as positions become available in their
area of certification/licensure at the time of recall. Teachers must notify
the district of any changes in their area of certification/licensure.

A teacher notified of recall to a position may turn down the first offered
position, allowing the superintendent to offer said position to the next
person on the recall list who is qualified to fill said position. The person
making the turn down would retain his/her position on the recall lists. If
a teacher refuses recall to another position, said teacher’s name shall be
removed from the recall list.

Teachers on recall status shall have the responsibility for keeping the
Superintendent informed of their current address, name change, and
telephone number. Notification of recall shall be by certified mail at the
teacher's last known address. Failure to contact the Superintendent to
accept such recall within ten (10) calendar days of the date of such
mailing shall remove the teacher from recall status.

Teachers whose teaching performance on her/his summative evaluation
resulted in a rating of “Ineffective” will not be subject to recall.

Notice of Contract Suspension. No teacher covered hereunder shall have
his/her contract suspended unless the affected teacher(s) has been given at least
a fourteen (14) day notice of the Superintendent’s intention to recommend such
suspension to the Board. Notice of any impending reduction in force shall be
given to the Association President thirty (30) days prior to the Board taking
action under this Article.
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ARTICLE 17
RESIGNATIONS

A. Certificated Personnel

1. A teacher may terminate his/her contract with the Board of
Education by written resignation at the close of any school year
and not later than July 10th, or at any other time by mutual
consent of the teacher and the Board of Education

a, Resignations effective at the close of the current school year
may be submitted at any time.

b. Resignations effective prior to the following school year
should be submitted before July 10.

C. Resignations submitted after July 10 and with an effective date
prior to the end of the following school year shall be submitted to
the Board of Education for approval. The Board has the right to
refuse such a resignation until a suitable replacement has been
found.

2. A teacher whose contract has been renewed is presumed to have accepted
that contract unless the Board of Education has been notified before June
1.

3. All resignations shall be in writing and directed to the Board of Education
through the Superintendent.

B. Fringe Benefits. All fringe benefits to teachers shall continue through the full
contract year, provided the teacher has completed the number of days of service for the
year. This provision shall not apply to teachers who retire and receive health insurance
benefits from the State Teachers Retirement System.

ARTICLE 18
PROGRESSIVE DISCIPLINE
A. The administration may take progressive disciplinary action against any
teacher for violations of, or failure to comply with, any provisions of this contract or any

reasonable rules and regulations adopted by the Board of Education. Such disciplinary
action for each separate issue shall be imposed as follows:
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Step 1
Verbal warning to the teacher and a conference with the principal
Step IT

Copies of the written warning from the principal or supervisor shall be given to the
teacher and Superintendent. Written warning shall be initialed and dated by the
teacher. The teacher's signature will not indicate agreement with the content of the
warning, but indicates only that the warning has been inspected by the teacher. If a
warning is placed in the personnel file it is to be stamped with the date it was placed
into the file and initialed by the administrator placing the information in the file.

Step 111

Conference with the Principal, Superintendent and teacher and the teacher's
representative(s).

Step IV
Referral to the Superintendent of Schools.

B. The member of the bargaining unit shall be notified of his/her right to be
represented at each step.

C. Disciplinary action is subject to the grievance procedure as set forth in this
contract. No teacher shall be reprimanded, disciplined, demoted, suspended, or adversely
evaluated without just cause.

ARTICLE 19
REEMPLOYMENT AND TERMINATION

A All teachers shall be considered for reemployment only upon the
recommendation of the Superintendent. All deadlines as provided by Ohio law
shall prevail.

B. The Board of Education may terminate a teacher’s contract for gross inefficiency
or immorality; for willful and persistent violation of reasonable regulations
and/or policies of the Board of Education or for other good or just causes. All
proceedings for the termination of a teacher’s contract by the Board of
Education shall be in compliance with §3319.16 of the Ohio Revised Code.
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C. A teacher who wishes to appeal an order of termination of contract shall have
the right to do so under the provisions of §3319.161 of the Ohio Revised Code.

ARTICLE 20
STAFF EVALUATION

The purpose of staff evaluation is to improve the effectiveness of the staff. The Board
encourages good evaluation procedures pointed toward staff improvement. The Board has
adopted a policy on Evaluation of Professional Staff Teachers, which the parties accept. The
Board will not change the Policy without first bargaining with the Association.

A.  One (1) copy of any written evaluation shall always be given to the teacher for
review and signature. The teacher may add comments to the evaluation which
shall be attached. Additions to the evaluation shall be signed by the building
principal to indicate knowledge of the addition. Signatures of the teacher and the
building principal on the evaluation shall not be construed as total agreement, but
rather that the evaluation has been seen and discussed by the parties.

B. Building principals shall explain the evaluation procedure to the teachers at the
beginning of the school year.

'C. Evaluation Committee. The parties will establish an Evaluation Committee with
four teacher members and four administrators. Teacher members of the
Evaluation Committee will receive the base hourly rate (1/7 of the base daily rate
for an entry level teacher with a BS degree) for meetings outside the school day.
Any changes in the evaluation instrument shall be done through the Evaluation

Committee,

D. Unless a teacher is recommended for non-renewal, a teacher may file a grievance
concerning an alleged violation or misapplication of the evaluation procedures. If
a teacher is recommended for non-renewal, all appeals concerning the evaluation
procedures shall be appealed to Court pursuant to Ohio Rev. Code §3319.11.

ARTICLE 21
PERSONNEL FILES
A A personnel file of each member of the instructional staff shall be maintained in
the office of the board of education. This shall be the only official file of

recorded information of members of the instructional staff maintained by the
Board and administration.

10388198v1 -19-




Individual members of the instructional staff shall have access to their personnel
file upon request. Requests of instructional staff members to have access to
their personnel files shall be handled by the Superintendent or the Treasurer of
the Board. The teacher shall have the right to have a copy made of any
information in the file at his/her expense. Personal per copy charges shall be
uniform for all employees at ten cents (10¢) per copy.

Use of personnel files of the instructional staff shall be limited to the
Superintendent, Treasurer, Board Members, and building principal(s).

A copy of material being placed in the personnel file of an employee shall be
given to the employee prior to its placement in the file. All materials placed in
the personnel file of instructional staff members shall include the following:

1. A dated stamp of the date the item was placed in the file.

2. Initials of the member of the instructional staff in whose file the entry is
being made and the initials of the administrator placing information in
the file.

Statements or comments on any entry by either the member of the instructional

staff or administrators stated above may be attached to documents entered into

the personnel files of members of the instructional staff. No anonymous
material shall be made a matter of record.

Information in the personnel file may be removed upon mutual agreement of

the member of the instructional staff and the administrator making the entry.

ARTICLE 22

PROFESSIONAL DAYS OR SCHOOL BUSINESS

All school personnel are encouraged to improve not only themselves but the district as a
whole through attendance at workshops, seminars, conferences on education and other
schools when exemplary programs are in evidence.

A.
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The attending to school business away from the building is permitted with prior
permission of the building principal. Where a substitute is involved, permission
shall be secured from the Superintendent.

Reasonable expenses may be granted providing prior Board of Education

approval is given and funds are available. Substitutes shall be provided, if
approved.
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Requests shall be completed in the kiosk.

Attendance at professional meetings shall be followed by a brief written
summary to the building principal and the Superintendent.

Any denial of a request shall be in writing stating the reason on the preseribed
form.
ARTICLE 23
LEAVE OF ABSENCE

A teacher under contract may be granted by the Board of Education a leave of
absence of not more than two (2) years as per Ohio Revised Code §3319.13.

1. The initial grant of leave shall be for not more than one (1) year.
2. An extension of not more than one (1) year may be granted.
3. Request for initial leave of absence shall be made in writing to the

Superintendent at least thirty (30) days prior to the first day of expected
leave. An extension, if requested, shall be requested in writing to the
Superintendent at least thirty (30) calendar days prior to the termination
of the initial leave.

6. Leaves of absence shall not be granted beyond the life of the current
coniract.
5. Teachers on leave of absence and not intending to return are requested to

submit their intentions in writing prior to March 15 of the school year
prior to their return.

6. Teachers returning from leave of absence for reason of illness, maternity,
or disability shall present verification by the teacher's physician of ability
to return to work.

7. All Board contributions toward fringe benefits shall cease during the
period of the granted leave.
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8. A teacher returning from leave shall be placed in the same
position from which leave was granted or in another position
for which the teacher is fully qualified.

9. If, at the end of the maximum period of leave, the teacher does not return
to work or has not qualified for disability under the STRS, the contract
will be terminated.

A teacher who is pregnant or adopting a child shall be entitled to a leave of
absence without pay. Such leave shall be governed by the provisions of A. 1
through A. 9 above.

The Board of Education may grant a leave of absence without the request of the
teacher in accordance with the Ohio Revised Code §§3319.13 and 3319.16.

ARTICLE 24
ASSAULT LEAVE

The Board shall provide assault leave for teachers who are absent due to any
physical disability caused by an assault which occurs during the course of Board
employment. Such leave will not cause any loss in pay, or be charged against
sick leave accumulated by the teacher.

Medical verification shall be provided for assault leave which extends beyond
five (5) days. Assault leave shall not extend beyond thirty (30) days unless
additional days are approved by the Board. If leave is to extend beyond thirty
(30) days, the Board may require medical examination by a physician of the
Board's choice. In such event, the Board shall pay the full cost of the
examination.

Teachers who use assault leave shall complete the assault leave form as soon as
possible. All cases of assault are to be investigated as thoroughly as possible.
The Association agrees to encourage teachers to cooperate fully with
administration and law enforcement officers in the apprehension and
prosecution of persons charged with assault.

_22...



ARTICLE 25

SABBATICAL LEAVE

A member of the certificated personnel staff, upon written request to the Board of
Education, may be granted a leave of absence in compliance with the Chio Revised Code

§3319.131.

The following provisions shall govern Sabbatical Leave:

A.

10388198v1

A member of the full-time certificated staff shall have completed five (5)
consecutive years of educational experience within the Twin Valley Community
Local School District, at the time of written request.

An applicant requesting Sabbatical Leave shall submit a plan outlining his or her
intended program for professional improvement.

The applicant shall submit a legal instrument indicating his or her intent of
returning to the Twin Valley Community Local School District, The instrument
shall also contain equitable Jiabilities (monetary) equivalent to stipends paid to
the person while on Sabbatical Leave. On or before April 1, a letter of intent to
return or not return must be received by the Superintendent of the school. Ifthe
legal instrument is violated and/or not adhered to, the stipend shall be refused
and refunded to the Board of Education on or within fifteen (15) days from date
of breach.

The part salary shall be stipended as determined by Ohio statutes, §3319.131 of
the Ohio Revised Code.

No more than two percent (2%) of the certificated staff shall be granted
Sabbatical Leave concurrently.

Additional Sabbatical Leave may be made available upon completion of five (5)
additional years of educational experience in the Twin Valley Community Local
School District, in accordance with Ohio Revised Code, §3319.131, provided the
applicant adheres to the above stipulations.

Members of the certificated staff returning from Sabbatical Leave shall return to
the assignment held prior to the Sabbatical.

A year of Sabbatical Leave shall count as a year of credit for placement on the
Salary schedule.

If a Sabbatical Leave is denied, signed, written reasons will be given for the
denial within four (4) administrative working days of notice of denial.
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ARTICLE 26

SICK LEAVE

It shall be the policy of the Twin Valley Community Board of Education to grant sick leave
to its teachers in accordance with the requirements of the Ohio Revised Code §3319.141. The
following rules and regulations shall apply.

A.
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Eligibility.

1.

2.

All teachers shall be entitled to sick leave.

Exceptions --

No substitute teacher shall be entitled to sick leave except as per Ohio
Revised Code Section 3319.10.

Sick Leave Days Calculation

1.

Each teacher shall earn sick leave at the rate of one and one-quarter (1-
1/4) days per month (fifteen [15] days maximum per year).

Unused sick leave shall be cumulative up to a total of 221 days. An
employee can accumulate up to 226 days for the sole purpose of
contributing five (5) days to the sick leave bank.

Teachers new to the district may transfer accumulated leave from their
last Ohio public agency in an amount not to exceed the total allowed by
the Twin Valley Community Local School District. Transfer requests
must be made on forms provided by the Treasurer.

Teachers new to the district and who have not had the opportunity to
accumulate or transfer sick leave or those who have exhausted their sick
leave shall have available five (5) days of sick leave in advance.
Additional days will be cumulative beginning with the fifth month of
employment.

Use of Sick Leave

1.

Personal Illness. A teacher may be absent without loss of pay not to
exceed the total number of accumulated days for personal illness.
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HIness in the immediate family*

a.

A teacher may be absent without loss of pay for an illness of a
member of the immediate family where the nature of the illness is
such or the circumstances dictate that the teacher is clearly
needed by the ailing member of the family.

Sick leave shall be used in the event any member of the teacher's
household has a contagious disease which could be communicated
to others.

Pregnancy

a.

Sick leave must be taken for incapacitation due to pregnancy, and
incapacitation subsequent to the birth of a child.

A teacher who has been on sick leave for incapacitation due to
pregnancy or incapacitation subsequent to childbirth may be
requested to submit written verification from a physician that the
employee is physically able to effectively perform the task
expected.

Deaths

a.

Teachers may use sick leave for deaths in the immediate family*
as defined in this article plus death occurring to a brother-in-law
or sister-in-law, grandparent or grandchild. It is recommended
that the number of days used be kept to a minimum (Ohio Revised

Code §3319.141).

*Immediate Family - Parent, brother, sister, spouse, child, parent-in-law, step-
child, or member of the household. The Superintendent may approve sick leave
usage for illness or death of relatives not included in the definition of immediate
family, and in hardship cases. The exercise of discretion by the Superintendent with
respect to one situation will not constitute precedent for the Superintendent’s
exercise of discretion in any other case.

D.
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b. A maximum of one (1) days shall be allowed for an employee to act
as a pall-bearer.
Miscellaneous

1.

Sick Leave Application. Application for sick leave shall be made in the

kiosk by the employee upon return to work.
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In the event of continued and prolonged absence for reasons listed above,
the Board may require verification from a physician that the teacher is
physically able to return to work and perform the task expected.

In the event of continued and prolonged absence for reasons listed above,
the Board may request an examination of the teacher by a physician of its
own choosing. Such an examination shall be at Board expense.

Personal leave shall not be used as sick leave.
Partial days may be requested in quarter-day intervals.

Abuse of sick leave shall be considered as just cause for non-renewal or
termination of contract.

Sick leave shall not be granted once a leave of absence has been
authorized. '

Sick Leave Bank - A Sick Leave Bank may be established to be used by
bargaining unit members. Each bargaining unit member who wishes to
do so may contribute up to a maximum of five (5) sick leave days per
year. Unused days remaining in the sick leave bank at the end ofthe year
will be carried over into the next year.

a A teacher who has a catastrophic illness or critical injury, or where
a catastrophice illness or critical injury occurs in the teacher’s
immediate family (parent, brother, sister, spouse, child, parent-in-
law, stepchild, or member of the household who stands in the
same relationship as the aforementioned) and who has exhausted
all accumulated paid leave may be granted additional paid leave
through the sick leave bank. The “catastrophic illness or critical
injury” must be unusual, extraordinary, sudden, an unexpected
manifestation of the forces of nature which cannot be prevented
by human care, skill or foresight.

b. The Sick Leave Bank Committee will consist of a TVACT
representative from each building, an administrator, and a Board
Member or his/her designee.

c. A teacher requesting paid leave from the Sick Leave Bank shall
make an application in writing to the Sick Leave Bank Committee,
which will meet and make a determination on the application. The
application must include the following:
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(i) The nature of the catastrophic illness or critical injury;

(ii)  Physician(s) written diagnosis and prognosis of the
catastrophic illness or critical injury;

(iii)  Projected date of return to duty;

(iv)  Any other pertinent information the applicant can submit
to the Committee for its consideration.

d. A maximum of thirty (30) days of paid leave may be granted to the
applicant. The teacher must re-apply for any paid leave beyond
thirty (30) days. In no event will any teacher be granted a total of
more than sixty days of such paid leave.

e. All information and reports relating to applications will remain
confidential.
f. Decisions made by the Sick Leave Bank Committee are not subject

to the Grievance Procedure.

Fitness For Duty Examination - In the event the Board feels an employee is
not fit for duty, the Board may require an employee to take a fitness for duty
examination by a physician of the Board's choosing at the Board's expense. If
the employee disagrees with the Board physician's determination, the employee
may obtain a second opinion by a physician of the employee's choosing at the
employee's expense. If the two physicians disagree, the physicians will select a
third physician who will examine the employee at the Board's expense. The
determination of the third physician shall be final.

ARTICLE 27

PERSONAL LEAVE

At the beginning of each school year, every teacher shall be credited with three (3) days
of unrestricted personal leave. Such leave shall be subjected to the following provisions:

A
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Personal leave may be used for any purpose at the discretion of the
teacher.

A personal leave day cannot be taken one school day immediately preceding
or following extended vacations (Thanksgiving, Christmas, President’s Day
and Spring Break). Personal leave may be granted before or after these
vacations if prior approval is granted by the building principal. Personal
leave may be used preceding or following three (3) days weekends.)
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Personal leave may be taken in one-half (i/2) day increments.

A personal leave day shall not be approved for the first day of school, the

last day of school, or a teacher meeting day.

Personal leave shall be non-cumulative.

Personal leave must be submitted through the kiosk to the principal at least
three (3) school days in advance. Exception to this three (3} day limitation

may be made at the discretion of the Principal.

If personal leave is not approved, the teacher will be notified prior to the day

of requested leave.

No more than two (2) teachers may be granted person leave in the
elementary, middle or high school on the same day. In case of conflict,
requests will be honored on a first come, first-serve basis. Exception of this
two (2) member limitation may be made at the discretion of the Principal.

Attendance Incentive Plan

1.

Each certificated employee, eligible to be a member of the
bargaining unit, will be granted an “Attendance Bonus
Account” each contractual year. A sum of $100 will be
available in the account at the beginning of cach trimester of
the contractual year. The first trimester will begin at the start
of the school year and end on November 15, the second
trimester will begin on November 16 and end on March 15,
and the third trimester will begin on March 16 and end on
the last duty day of the school year.

Employee absences during a trimester will be charged to the
Attendance Bonus Account in the following manner, until
the balance is depleted.

(i) The sum of $100 will be deducted for each day of
personal leave used. Personal leave may be taken in
/2 day increments.

(i)  The sum of $75 will be deducted for each sick leave
day used for illness in the immediate family, doctor’s
appointments, and dental appointments. Such sick
leave may be taken in ¥4 day increments.

(iii)  The sum of $60 will be deducted for each day of

personal sick leave used. Such sick leave may be taken
in V4 day increments.
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A.
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(iv)  Each day of leave without pay will count as a personal
leave day for attendance incentive plan purposes.

At the end of each trimester, a calculation of leave deductions
will be made. The Attendance Bonus earned by any
employee in the first trimester is payable the first paycheck
in December. The Attendance bonus earned by an employee
in the second trimester is payable the first paycheck in April.
The Attendance Bonus earned by any employee in the third
trimester is payable the second paycheck in June.

Each employee who uses no sick leave or personal leave or
leave without pay for the entire school year will be granted
an additional attendance bonus of $100, payable the second
paycheck in June, or, at the option of the employee, the
employee may use one of his/her personal days in the
subsequent school year for “other necessary personal
business which cannot be conducted except during working
hours” without stating reasons. An employee who anticipates
having perfect attendance during the school year must notify
the Treasurer by March 15 whether the employee elects the
$100 additional “Attendance Bonus” or the less restrictive
day of personal leave. Failure to elect will result in the
Treasurer paying the employee the $100 additional
“Attendance Bonus” the second paycheck in June.

ARTICLE 28

FAMILY AND MEDICAL LEAVE

Family and medical leaves of absence without pay are available to teachers who
are temporarily unable to work due to:

1.

Birth of a son or daughter where the teacher is needed to care for the
newborn [ "newborn leave”];

Placement of a son or daughter with the teacher for adoption or foster
care ["placement leave”];

The need to care for a spouse, son, daughter or parent of the teacher with
a serious health condition [“family care leave”];
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4. Serious health conditions of the teacher that make the teacher unable to
perform essential functions of his/her job (with or without reasonable
accommodation for the disability, if such is required) [ "teacher disability
leave™].

B. No more than twelve weeks of leave will be granted under this Article in any

twelve month period. Newborn or placement leaves are not available beyond
twelve months from the date of birth or placement.

C. Eligibility for Leave. Any teacher employed by the Board for at least one
year, who works at least 25 hours per week, with at least 1,250 hours worked
during the year prior to the onset of the leave of absence, is eligible for Family
and Medical Leave pursuant to this Article.

D. Notice, Requests for Leave and Certification.

1.
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Where the necessity for a leave is foreseeable, the teacher must give
notice by requesting leave, in writing, at least 30 days prior to the onset
of the leave. Ifthe birth, placement or medical treatment requires leave
to begin in less than 30 days, the teacher must give such notice as is
practicable.

Where family care leave or teacher disability leave is foreseeable, based
on planned medical treatment, the teacher shall make a reasonable effort
to schedule the treatment so as not to unduly disrupt the education
process, subject to approval of the health care provider as to scheduling.

Family care leave and teacher disability leave must be supported by a
health care provider certification indicating the date the serious health
condition commenced, its probable duration, appropriate medical facts
regarding the condition, and, for family care leave, a statement that the
teacher is needed to care for the family member and estimate time
needed for such care, or for teacher disability leave, a statement that the
teacher is unable to perform the essential functions of his/her position.
Requests for intermittent or reduced schedule family care or teacher
disability leave must be further supported by medical certification as to
the necessity and expected duration of the leave, and for planned medical
treatments, the dates and duration of each treatment.

The Board reserves the right to require a second opinion of a health
Care provider of its own choosing, and at its own expense, concerning
the above described certifications. In the event the second opinion
disagrees with the opinion of the teacher's or family member's treating
physician, the Board may either accept the treating physician's opinion or
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require a third opinion by a physician mutually selected by the Board and
the teacher, with the third opinion controlling. The Board will pay for the
third opinion if required. The Board may require periodic updates as to
the status of the medical condition.

Benefits During Leave, Teachers covered by hospitalization insurance under
this Agreement at the onset of a leave may continue to participate in the
insurance during the leave on the same terms and conditions that would have
applied had no leave been taken. Premium co-pays, are due on the first day of
the month. No other employment benefits accrue during a leave under this
Article. Sickleave benefits do not accrue. Vacation benefits will be accrued pro-
rata for the portion of the year worked. No sick leave, holiday, jury or witness
duty benefits will be paid if such occur during a leave under this Article.

ARTICLE 29
JURY AND WITNESS DUTY

Teachers sclected as a juror or ordered to appear for jury selection and who
appear in court pursuant to such selection or order, shall be paid the difference
between the court payment less expenses incurred, and the regular salary
received by such person.

Teachers subpoenaed as a witness in court for employment related suits shall be
paid the difference between the witness fee and the regular salary received by
such person, or if no witness fee is involved, shall receive their regular pay.

Teachers subpoenaed as a witness in court for or as a part to non employment-
related suits and who have exhausted their personal leave may, at the discretion
of the Superintendent, be paid the difference between the witness fee and the
regular salary received by such person, or if no witness fee is involved, may
receive their regular pay.

Teachers receiving a summons or subpoena as set forth in Paragraphs B or C
above must present same to their principal within forty-eight (48) hours of
receipt to be eligible for payment. The amount of any fee received pursuant to
jury or witness duty, except that which is paid specifically for expenses incurred
for rendering jury or witness service, shall be remitted to the Treasurer within
three (3) days of receipt.
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ARTICLE 30
VACATIONS FOR FULL TIME CERTIFICATED EMPLOYEES

Teaching employees on twelve-month contracts shall be given twenty (20) days
of vacation each year. Such days are not to be taken when school is in session.

Unused vacation shall not be carried over except by written permission of the
Superintendent.

ARTICLE 31
SEVERANCE

The Board of Education shall pay any employee who elects to retire from the
Twin Valley Community Local School District for thirty-five per cent (35%) the
value of accrued but unused sick leave credit up to a maximum of 77.35 days of
severance pay, provided the employee retires when eligible for retirement under
STRS rules with unreduced benefit as follows:

For Retirement Between: Minimum Age and Years of Service:

7/1/16 to 7/1/17 Any age and 32 years; or age 65 and 5 years
7/1/17t07/1/18 Any age and 33 years; or age 65 and 5 years
7/1/18 to 7/1/19 Any age and 34 years; or age 65 and 5 years

If retirement occurs at a different time, the Board of Education shall pay the
employee for twenty-five per cent (25%) the value of accrued but unused sick
leave credit up to a maximum of 55.25 days of severance pay.

Such payment shall be made only once to any such employee and shall be
considered to eliminate all sick leave credit accrued by the emplovee at that
time.

Teachers who retire from the Twin Valley Community Local School District and
have accumulated sick leave shall receive written notification from the Treasurer
as to the following:

1. Total number of accumulated days of sick leave.
2, Number of sick days to be used for computation of severance pay.
3. Per diem base rate of pay.
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4. Amount of severance pay.

In order to be eligible for severance under this Article, the employee must have
been employed in the District for at least ten (10) years.

In the event of the death of an employee covered hereunder who is otherwise
eligible for severance pay, such employee shall be deemed to have made
application for severance pay, and/or to have terminated employment, on the
date immediately preceding the date of death. Payment of the severance pay
shall be made to the employee's estate. Payment shall be released to the
qualified appointed Executor or Administrator of the employee's estate.

ARTICLE 32
SERVICE RETIREMENTS

A “Qualifying Teacher” is a Teacher who has attained or will attain, for the first
time, at least thirty (30) years of service credit to apply toward pension
calculation under the State Teachers’ Retirement System, or a Teacher who is 65
years of age and otherwise eligible to retire under rules of the State Teachers’
Retirement System.

In addition to and separate from severance pay, a Qualifying Teacher who retires
will be granted a retirement incentive of $10,000.

To receive this incentive, a Qualified Teacher:

1. Who has met the service credit requirement for the first time by June 30,
2017, must declare intention to retire by giving written notice to the
Superintendent on or before March 15, 2017 and must retire no earlier
than the end of the 2016-17 school year, and no later than the
commencement of the 2017-18 school year.,

2. Who has met the service credit requirement for the first time by June 30,
2018, must declare intention to retire by giving written notice to the
Superintendent on or before March 15, 2018 and must retire no earlier
than the end of the 2017-18 school year, and no later than the
commencement of the 2018-19 school year.

3. Who has met the service credit requirement for the first time by June 30,
2019, must declare intention to retire by giving written notice to the
Superintendent on or before March 15, 2019 and must retire no earlier
than the end of the 2018-19 school year, and no later than the
commencement of the 2019-20 school year.
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A Qualified Teacher who misses the March 15, 2017, March 15, 2018, or March
15, 2019 deadline, as the case may be, forfeits his/her right to the incentive.

The Board will pay the incentive to Qualified Teacher in one lump sum payment
within sixty (60) calendar days after the teacher is officially retired.

Each Qualified Teacher applying for the retirement incentive shall demonstrate
by appropriate documentary evidence that application is being made within the
prescribed time frame described in paragraph C above. Such evidence may
include a certificate or letter to that effect by the retirement system under which
the Qualified Teacher retires. Itshall be the Qualified Teacher’s responsibility to
be aware of the qualifying criteria for this incentive program and related
notification and retirement deadlines. Lack of knowledge or innocent errors
shall not extend such deadlines.

ARTICLE 33
GRIEVANCE PROCEDURE

Grievance Policy. The Board of Education recognizes that in the interest of
effective personnel management, a procedure is necessary whereby a member of
the bargaining unit can be assured of a prompt, impartial, and fair hearing on
their grievances. Such procedures shall be available to all members of the
bargaining unit and no reprisals of any kind shall be taken against any member
of the bargaining unit initiating or participating in the grievance procedure.

Grievance Defined. A grievance is an alleged violation, misinterpretation, or
misapplication of a provision of this Agreement filed by the Association, a
teacher or group of teachers.

1. No grievance may be filed concerning a matter which has been made the
subject of a charge with a state or federal agency or a complaint in a state
or federal court of record.

2. Any recommendation by the Superintendent or action by the Board to
terminate, renew or non-renew the contract of any teachers shall not be
deemed a grievance and may not be processed as such.

Purpose and Objectives. The primary purpose of this procedure shall be to
obtain at the lowest administrative level and in the shortest period of time,
equitable solutions to grievances, which may arise from time to time. Both the
Board and the Association agree that grievance proceedings shall be handled ina
confidential manner.
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Rights of the Grievant and the Association

1.

A grievant has the right to have an Association representative participate
in grievance meetings and any disciplinary hearings.

The Association President shall receive prior notice of each meeting held
to resalve a grievance formally filed. Decisions rendered at each formal
level will be made in writing, setting forth the decisions and the reasons
therefore, and will be transmitted promptly to all parties in interest.

The fact that a teacher files a grievance shall not be recorded in his/her
personnel file or in any file used in the transfer, assignment, or
promotion process; nor shall such fact be used in any recommendation
for re-employment or recommendation for other employment; nor shall
the grievant, the Association or its officers or any member of the Board or
employee of the district be placed in jeopardy or be the subject of reprisal
or discrimination for having followed or participated in this grievance
procedure,

A group grievance may be initiated by the Association on an alleged
violation that affects two (2) or more teachers or is substantially similar
to other violations.

All grievances shall be filed at the lowest possible level. The lowest
possible level means that level of the grievance procedure at which the
administrator deciding the grievance has authority to make a decision,
hereinafter “appropriate administrator.”

All formal hearings held under this procedure shall be structured so that
due process under the circumstances is accorded both sides. Each
hearing shall have provision for: Initial presentation of grievant's case,
presentation of administration's case, cross-examination and/or
questioning, and final summaries, with either party having the right at
his own option to waive any or all of the foregoing.

Time Limits

Days shall refer to working days and the number of days indicated at each
step is considered maximum. The time limits specified, however, may be
extended by written agreement of the parties in interest.

If a formal grievance (Level II) is not filed within ten (10) days after

notifying the appropriate administrator in Level I, the grievance shall be
considered waived except in the case of any continuing grievance.
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3. If a decision on a grievance is not appealed within the time limits
specified at any level of the procedure, the grievance will be deemed
settled on the basis of disposition at that step.

4. Failure at any level of an administrator to communicate a decision within

the specified time limit shall permit the grievant to proceed to the next
level of the formal grievance procedure.

5. In the event a grievance is filed at such time that it cannot be resolved by
the close of a calendar school term, the grievance shall continue on time
limits based on calendar days until resolution of such grievance. The
parties may mutually agree to extend any or all steps to a certain time. In
the event a grievance cannot be resolved because of the commencement
of the Winter or Spring recess, further attempts at resolution shall be
postponed until the return to school following the recess, unless the
parties in interest otherwise agree.

a. The parties shall so agree where irreparable injury would result
from a postponement.

6. The temporary absence of a principal, immediate supervisor or the
Superintendent shall toll the running of the days during the absence of
such principal, immediate supervisor or Superintendent, but in no case
for more than five (5) additional days.

7. Hearings held under this procedure shall be conducted at a time and
place which will afford a fair and reasonable opportunity for all persons,
including witnesses, entitled to be present to attend.

Grievance Procedure
Level 1. (Informal)

If a teacher believes there is a basis for a grievance, he/she shall first discuss the
matter with the appropriate administrator in an effort to resolve the problem
informally. Such alleged grievance must be initiated within fifteen (15) days
from time the grievant had knowledge or should have had knowledge of the
incident being grieved. In no event, however, may a grievance be filed beyond
thirty (30) days of the said incident. The grievant may elect to be accompanied
by an Association representative.

Level I1. (Formal)

If the grievant is not satisfied with the results of Level 1, or is unable for cause
beyond his/her control to discuss the matter with the appropriate administrator
within the time limit prescribed in Time Limits, Section E., the grievance shall
be submitted in writing to the appropriate administrator on accepted form and
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available in the office of the principal in any school in the Twin Valley Local
School District. The grievant may confer with the administrator regarding the
grievance. The grievant may elect to be accompanied by an Association
representative, The administrator shall make a written decision within seven (7)
days after the grievance is submitted.

Level III. (Formal)

If the grievant is not satisfied with the results of Level 11, the grievance may be
presented within ten (10) days thereafter to the Superintendent. A hearing shall
be held within seven (7) days. The grievant may elect to be accompanied by an
Association representative, The Superintendent shall make a written decision
within seven (7) days after the hearing.

Level IV. (Board of Education)

a. If a satisfactory disposition of the grievance is not made as a result of the
procedure provided in Step II1, the employee or his/her representative
shall have the right to appeal in writing to the Board of Education with a
copy of said appeal to the immediate supervisor and the Superintendent.
The notice of appeal shall be filed no later than five (5) work days prior to
the next regular meeting of the Board of Education.

b. The Board shall review the grievance, hold a hearing with the employee
and his/her representative (if requested by the employee or the
Superintendent/immediate supervisor), and to render a written decision
no later than ten (10) calendar days after the hearing.

Level V. (Arbitration)

a. If the Association is not satisfied with the disposition of the grievance at
Level IV, the Association may submit notice to invoke Level V to the
Board within fifteen (15) days after the receipt of the Level IV answers.

b. The American Arbitration Association will be requested to provide the
parties with a panel of arbitrators so that the parties may each strike the
name of any unacceptable arbitrator(s) and indicate order of preference
of the acceptable arbitrators by number. If no arbitrator is selected on
the first panel submitted, the American Arbitration Association will
submit additional lists to the parties until an arbitrator is mutually
selected. The parties will not be limited in their decision to strike
arbitrator(s) from any panel to “cause only.”

c. The arbitrator shall have no power to alter, add to, or subtract from the
terms of the agreement, nor to make any award which is inconsistent
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with the terms of this agreement or contrary to law. The decision of the
arbitrator shall be binding on the grievant(s), the Association and the
Board.

d. The cost of the arbitrator’s services shall be shared equally by the
Association and the Board. All expenses incurred by representatives of
the parties shall be the responsibility of the party incurring the expense.

ARTICLE 34

HOSPITALIZATION/DENTAL

A. Employees of the Board shall be eligible to participate in a Board-approved
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health care plan. Two options will be offered, a preferred provider organization
(PPO) plan, and a core plan that will include a Health Reimbursement Account
(HRA). For employees who elect the core plan, the Board will pay $500 annually .
into the Health Reimbursement Account for an employee with single coverage, to
a cap of $2,000, and $1,000 annually for an employee with family coverage, to a
cap of $4,000.

The Board shall pay 80% of the premium of the core plan for individual
coverage per month, and 80% of the premium for the core plan for family
coverage per month, If both husband and wife are employed in the school
district, they shall be covered under one family policy only, and the Board shall
pay 80% of the cost of the core plan for such family coverage. If employees
choose to be covered by the PPO plan instead of the core plan, they will buy up
to the PPO plan by paying the 20% premium of the core plan plus the entire
difference in premium between the core and PPO plans.

Dental Insurance

The Board shall pay 80% of the cost of the single or family premiums of dental
insurance for enrolling employees agreeing to the employee's share paid via the
Board's payroll deduction plan.

The Board has the right to change the carrier for any of the insurance programs
contained herein. The Board will not unilaterally change benefit levels. If a
health insurance carrier changes benefit levels, the parties will confer with the
carrier in an effort to maintain benefit levels. If unsuccessful, the Board will not
be required to self-insure any benefits which a carrier reduces or eliminates.

If the Board is considering changing carriers, the Association President shall be
notified fifteen (15) days in advance of Board action. Notice shall include a copy
of the current contract as well as any proposed contracts. The Association will,
upon request, have its designated representatives meet within ten (10) days of
receipt of the contracts cited above to discuss the contract changes.



Benefits are subject to the terms and conditions in the master policy, inclusive of
the coordination and subrogation provisions.

A new employee must sign card of application for coverage at time of employment
or within thirty (30) days thereof. Employees already on the payroll, not already
enrolled in the insurance program, may enroll at the anniversary date of the
policies or within fifteen (15) days thereof. Any change of status (marriage, birth,
death, etc.) must be made immediately upon occurrence of change.

Employees shall be afforded the option of subscribing to an approved Qualified
Health Maintenance Organization Plan upon written request. The benefits
hereunder shall be in lieu of the within coverages provided in this section, and
shall be subject to the limitation on the Board's contribution towards the cost of
the traditional medical insurance coverage set forth herein. The option set forth
herein shall be in accordance with the enrollment and other requirements of the
Health Maintenance Organization.

An employee or dependent whose health coverage terminates due to a qualifying
event as specified in the Consolidated Omnibus Budget Reconciliation Act
(COBRA) of 1986, P.L. 99-272 may elect to continue health benefit coverage
under the provisions of COBRA. The Act in its entirety may be found in the
Treasurer's office.

Within 30 days of the implementation of the Agreement there shall be formed a
Health Care Cost Study Committee consisting of two members appointed by the
Board and two members appointed by the Association. The purpose of the
Committee will be to seek means to decrease the cost of health insurance, for
education, and for such other health related matters as may come before the
Committee. The Committee shall select a presiding officer and shall meet
quarterly and at such other times as agreed upon, at such time and place as the
Committee itself shall determine.

ARTICLE 35

LIFE INSURANCE/STATE TEACHERS RETIREMENT SYSTEM

A.
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Life Insurance. Each teacher covered hereunder shall receive $30,000.00
group term life insurance at no cost to the teacher.

State Teachers Retirement System. The Board will pay one percent (1%) of

the employee’s required contribution to the State Teachers Retirement System
of Ohio in addition to the Board’s required contribution under Ohio law.
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ARTICLE 36
TRAVEL ALLOWANCE

The Board of Education shall allow reimbursement for travel at the highest applicable rate
allowable by the I.R.S. for mileage in pursuit of their particular assignment and with prior
approval by the Board. In order to receive reimbursement, the teacher must submit a
report to the Treasurer of the Board of Education. Travel allowance shall also be paid to
supplemental contract teachers who are required to transport students in their personal
vehicle as a part of their duties. Prior approval to receive such reimbursement must be
obtained from the respective supervisor prior to making such trip.

ARTICLE 37
ACADEMIC FREEDOM FOR TEACHERS

The Board of Education and the Association recognizes that academic freedom is essential
to the teaching profession. Academic freedom is the right of the learner and the teacher to
explore, present, and discuss issues and divergent points of view. Academic freedom
obligates the teacher to present issues in an objective manner and to present the divergent
viewpoints which are inherent in issues.

ARTICLE 38
EDUCATIONAL PROGRAM COMPLAINTS

A, In the event that a citizen has a complaint about educational materials, the
citizen shall be requested to confer with the teacher. If not satisfied with the
conference with the teacher, the citizen shall be asked to confer with the
principal.

B. if the complaint is not resolved, the citizen shall be asked to reduce the
complaint to writing on the form attached to this contract as Addendum 7, and
the said complaint shall be reviewed by a committee appointed by the principal.
This committee shall consist of the principal, the teacher involved in the
complaint, and a third teacher selected jointly by the principal and the teacher.
The committee shall send its written recommendations to the citizen and to the
Superintendent.

C. If the complaint is still not resolved, the citizen may discuss the complaint with

the Superintendent, and, if not satisfied with the decision of the Superintendent,
may present the complaint to the Board of Education in executive session.
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ARTICLE 39
COMPLAINTS AGAINST TEACHERS

Communications between the community and the school ideally should be such
that most complaints may be resolved through conferences at the school level.
Complaints against a teacher must be in writing and will be submitted to the
appropriate building principal, who will transmit the complaint to the teacher.
Action regarding the complaint shall proceed through the following steps:

1. At the request of the complainant or teacher, a meeting of the teacher,
principal and complainant will be arranged at a mutually convenient
time to discuss the complaint. The building principal will offer every
possible assistance in maintaining a positive, calm atmosphere for
resolving complaints from the community against a teacher(s).

2. If the complaint is not resolved at that level, it may be appealed to the
Superintendent of Schools or his representative. Complaints against
teachers which go beyond the building level shall be reduced to writing.

3. If it is still unresolved, it may be appealed to the Board of Education. If
the Board grants an appeal, such hearing shall be in executive session. A
teacher may request and be accompanied by counsel and/or a
representative of his/her choosing at any level of the written complaint
procedure,

ARTICLE 40
SAVINGS CLAUSE

In the event a provision of this Agreement is found contrary to federal or state
law, or valid rule or regulation adopted pursuant thereto, as determined by a
court of competent jurisdiction, then such provision shall be null and void. The
applicable state or federal law or valid rule or regulation adopted by a state or
federal agency pursuant thereof shall prevail as to that provision. All other
provisions of this Agreement which are not found in conflict with any applicable
federal, state or local law, or valid rule or regulation adopted pursuant thereto,
shall continue in full force and effect.

Should any provision or portion thereof of this Agreement be held unlawful and
unenforceable by any court, legislation, or administrative tribunal of competent
jurisdiction, then such decision or legislation shall apply only to that specific
provision or portion thereof. The parties will meet within sixty (60) days to
negotiate the abrogated provision and its impact on the Agreement. The
remainder of the Agreement shall remain in full force and effect.
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ARTICLE 41
NO STRIKE/NO LOCKOUT

It is agreed that during the term of this Agreement, there shall be no lockout on
the part of the Board nor any strike, stoppage, slowdown, or other interruption
of work for any cause whatsoever by the employees or the TVACT.

The TVACT agrees that it will not encourage, sanction, or approve any strike,
stoppage, slowdown, or other interruption of work during the term of this
Agreement and the TVACT will actively discourage any strike, stoppage,
slowdown, or other interruption of work in violation of this Section.

ARTICLE 42
RETMBURSEMENTS

Tuition Reimbursement. The Board and the Association believe that a
comprehensive professional development program for teachers is essential.
Therefore, the parties support the principle of continuing training of teachers in
their area of specialization. As a result, the Board will set aside the sum of
$20,000.00 each year of this Agreement for the purpose of reimbursing
teachers for graduate or undergraduate courses directly relating to the teacher’s
profession.

Bargaining unit members who enroll in a course related to his/her teaching
assignment at an accredited college or university shall receive fifty percent
(50%) reimbursement of the teacher's cost, provided the following conditions
are met:

1. Prior approval for the course is granted by the principal and
superintendent.
2, An official grade sheet or transcript is presented showing that a grade of

C or better is received (a P in a pass/fail course) in the course.

3. In order to be entitled to reimbursement, the teacher must furnish the
Treasurer with proof of payment.
4. Tuition reimbursement checks will be issued once a year in September.

5.  Inorder to be entitled to reimbursement, the teacher must be employed
by the Board at the time the reimbursement is paid.

6.  Any teacher required to take courses to meet the requirements of the
Third Grade Reading Guarantee shall be reimbursed one hundred percent
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(100%) for said courses so long as the Third Grade Reading Guarantee is
still a state requirement. The Board shall also pay for the cost of one
administration of the Third Grade Reading Guarantee Test for teachers
who need the certification and opt to take the test. The payment will be
made directly to the company administering the test, and the test
administration costs will be deducted from the $20,000 annual pool of

funds.

If there are not sufficient funds available to reimburse teachers as set forth in
Paragraph B, then the $20,000.00 will be prorated across all teachers who
submit applications for reimbursement, in direct proportion to the amount of
each request. If the applications for reimbursement in any year total less than
$20,000.00. the remaining funds will be carried over to the next year and added

to that year’s allocation.
BCII Check. The Board will pay the cost of a teacher’s BCII check once each
five (5) years.

ARTICLE 43

TEACHER ETHICS

The Board of Education and the Association believe that there are certain commonly held
values such as honesty, truthfulness, respect for property, the racial, cultural, and ethnic
diversity of others, and democratic ideals which shall be supported by all employees and
official representatives of the District, including members of the Board. Staff members
shall promote these values, and in turn, endorse and reinforce student actions and student

behavior which exemplifies each.
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ARTICLE 44
INDEPENDENT INSTRUCTION

Hourly Rate. For purposes of reimbursement for independent instruction
approved by the Board of Education, the hourly rate will be 1/7 of the base daily
rate for an entiry level teacher with a BS degree.

By the end of each calendar month, independent instructors will submit their
hours worked during that month to the Superintendent on a form to be supplied
by the Superintendent.

Acceptance of an assignment to act as an independent instructor is voluntary on
the part of the teacher.
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ARTICLE 45
JOINT ASSOCIATION/ADMINISTRATION COMMITTEE

In order to provide a forum for addressing concerns and improving the daily
working relationship between the Association and the Administration, the
Association President and three (3) Association-appointed teachers shall meet
from time to time with the Superintendent or his designee and the building
principals. Such meeting shall be scheduled at least once each nine weeks of the
school year. Meetings will be scheduled at the request of either party and shall
not exceed one (1) each thirty (30) days, unless otherwise agreed to by the
parties.

It shall be the express purpose of this joint committee to build and maintain a
climate of mutual understanding and respect in the solution of common
problems. The meeting will be chaired by each party on alternating months or
by the party requesting any additional meeting. Each party shall submit to the
other, at least five (5) days prior to the meeting, an agenda of items which such
party desires to discuss in the meeting.

Each member shall serve at the pleasure of the appointing party, and may be
replaced from time to time. The Committee shall establish its own rules of
procedures and shall meet from time to time to discuss and investigate issues of
mutual concern. Either party may have present at any meeting those additional
people who may better facilitate the presentation of an issue, and/or provide
relevant information about an issue on the agenda. Prior notification will be
given to the other party of the names of such additional people and the issues
which they will address.

Meetings of the Joint Association/Administration Committee will be held
outside of the student day so as not to interfere with instruction.

The topics which may be brought to the Joint Association/Administration
Committee for discussion and brainstorming for solutions may include, but are
not necessarily limited to, the following:

(1)  Information and opinion sharing on subjects of mutual interest;

(2) Individual instances of class size which may place a positive learning
environment at risk; ‘

(3)  Implementation of the School District’s Continuous Improvement
Plan.

Before a topic which relates to a specific grade level or which is within the

authority of a Principal can be brought to the Joint Association/Administration
Committee, it must first be submitted to the Principal for resolution.
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Any agreements reached by the Joint Association/Administration Committee
cannot conflict with the provisions of the Master Agreement.

ARTICLE 46
LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

The Twin Valley LPDC (TVLPDC) shall review and approve individual
professional development plan (IPDP) proposals by teachers and administrators
based on the format and program established by the TVLPDC and the Preble
County Consortium of Schools LPDC (PCCSLPDC), in accordance with ORC
3319.22 and Ohio Department of Education Regulation 3301-24-08. Each
educator who desires to fulfill the license renewal is responsible for the design of
an IPDP, subject to approval of the TVLPDC. The plan shall be based on the
needs of the educator, the students, the school, and the district. The TVLPDC
shall have no authority to make any decision contrary to any provision of this
Negotiated Agreement, Board Policy, or any law or regulation governing the
operation of public school districts. The TVLPDC shall not have any authority to
make any decision requiring the expenditure of Board funds without express
prior approval of the Board of Education.

1. TVLPDC Membership. The TVLPDC shall be comprised of five (5)
members. Three (3) members shall be teachers and two (2) members will
be from the administrative team. There will be one teacher member from
the high school, one from the middle school, and one from the elementary
school. Initial appointments shall be made prior to September 1, 1999.
When the committee is considering the plan of an administrator,
treasurer or other school business official, the number of teacher
committee members will be reduced by two (2). The members of the
committee who are teachers will determine which two teacher members
will temporarily leave the committee. If the administrator who submitsa
plan is a member of the TVLPDC, he/she will be replaced for the purposes
of considering his/her plan only, by an administrator to be named by the
Superintendent.

2. Appointment, Terms, Stipend. The Association will appoint three (3)
teacher members to the TVLPDC. The administrative team members will
be appointed by the Superintendent. The Chair of the LPDC will receive a
stipend in the amount of $500 annually, and the base hourly rate for
meetings outside the school day. Teacher members of the LPDC will
receive a stipend in the amount of $300 annually, and the base hourly
rate for meetings outside the school day. Release time to attend meetings
during the school day may be used as needed, with the approval of the
Superintendent.
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Operating Procedures. Members of the TVLPDC shall elect a Chairperson
from the teacher members at the first meeting of the TVLPDC.
Additionally, the TVLPDC will determine its operating procedures and
meeting schedule by consensus. Meetings shall be held, when possible, to
keep District costs at a minimum. Where consensus is not possible, a vote
of a simple majority of the full membership of the TVLPDC will be
required. A quorum shall consist of a minimum of two (2) teachers and
one (1) administrator. The Board shall be responsible for clerical and
record keeping service for the TVLPDC.

Appeals. An educator may request a written explanation of the decision of
the TVLPDC and may appeal the decision to the Preble County
Consortium LPDC. The approval or disapproval of an IPDP plan is not
subject to the grievance procedure in the Negotiated Agreement.

Removal of a Member. A member who is not fulfilling his/her duties on
the TVLPDC may be removed for just cause by a four-fifths majority vote
of all members of the TVLPDC.

Relationship to and role of the PCCSLPDC:

1.

The PCCSLPDC will develop the format for IPDP proposals, facilitate the
fraining needs of TVLPDC members, coordinate county-wide in-service
activities, help provide information for county-wide program decisions,
establish a county-wide Resident Educator Program, and serve as the
appeals board when an educator’s IPDP is not approved by the TVLPDC.

Teacher members of the PCCSLPDC from the Twin Valley Community
Local School District will be appointed in accordance with the
Constitution and By-Laws of the Association. Administrative team
members will be appointed by the Superintendent.

Compensation for all Twin Valley teacher members of the PCCSLPDC will
be consistent with the Independent Instruction hourly rate as defined in
this Negotiated Agreement for PCCSLPDC meetings outside the school
day. Release time to attend meetings during the school day may be used as
needed, with the approval of the Superintendent.

Additional Responsibilities of the LPDC:

1.

The LPDC will conduct a needs assessment among teachers to determine
what the needs and interests are in terms of staff development.

The LPDC will act as a resource for teachers on the availability of staff
development programs on topics which have been identified in the needs
assessment.
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3. The LPDC will research available resources for providing staff
development programs to teachers at a reasonable cost, including such
resources as the Ohio Education Association, Ohio Bureau of Workers’
Compensation personnel, local business professionals, Preble County
Educational Service Center, and the Miami Valley Special Education
Regional Resource Center.

4.  The LPDC will survey the teaching statf to determine their expertise in
providing staff development programs to the rest of the staff. This survey
will be periodically updated as the teaching staff attends staff
development programs, to insure that information relevant to others is
disseminated.

5.  The LPDCwill research the availability of grant funds to provide stipends
for teachers attending workshops when school is not in session, and will
apply for such grants.

6. At the beginning of each school year, the LPDC will evaluate the
effectiveness of the District’s staff development plan for the previous year,
and make modifications and improvement as deemed desirable.

ARTICLE 47

OHIO RESIDENT EDUCATOR PROGRAM

Purpose

The Resident Educator Program for beginning teachers will provide Ohio’s
newest educators with coaching, mentoring and guidance that are critical to
improving their skills and knowledge and student achievement. The
Resident Educator Program will be a Program administered and funded by
the Twin Valley Community Local School District. This program shall not
replace the negotiated employee evaluation system.

Definitions

1. Resident Educator Program
The four-year program is designed to provide newly-licensed Ohio
educators quality mentoring and guidance. Successful completion of the

residence program is required to advance to a five-year professional
educator license.
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2. Mentor

A Mentor is a teacher trained and assigned to provide professional support
to a Resident Eduecator following the guidelines and protocols of the
Resident Educator Program.

3. Resident Educator

A Resident Educator is a teacher employed under a Resident Educator
License, any alternative Resident Educator License of any type, or a one-
year out-of-state educator license.

Mentors
1. Qualifications

a. The Mentor must be approved by his/her building

administrator and must have a professional teaching license.
Every effort will be made to assign a member who has
certification/licensure in the same area as the Resident
Educator.

b. The Mentor must be trained through the Ohio Department of
Education Instructional Mentoring program. Mentors must
also be willing to complete additional training as required by
the Ohio Department of Education.

2. Training

Mentors shall be provided with and shall be reimbursed for all
expenses of the state-required mentor training in accordance with
District professional development reimbursements.

3. Responsibilities

a.

The Mentor shall carry out the Resident Educator Program
in conjunction with the Resident Educator as developed by
ODE.

Consult with and otherwise assist the assigned Resident
Educator on a regular basis within the instructional day.

The Mentor will use the Resident Educator Program
formative assessment tools, resources and protocols to
support the Resident Educator.
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d. The Mentor does not have a formal evaluative role. The
Mentor’s role is to support the growth of the Resident
Educator as an instructional mentor through formative
assessment tools.

Release Time

Each Mentor shall be granted release time to attend mentor
committee meetings, necessary training and to perform the
required committee work as determined by the Superintendent’s
designee.

Compensation

1.

6.

Release time shall be provided to the Mentor and/or Resident
Educator as mutually agreed upon with the building principal.

The maximum number of Year 1 or Year 2 Resident Educators a
Mentor may be assigned to is three (3) per year. Year 3-4 cohort
may vary in size.

Mentors shall receive an annual stipend of $400 for each Year 1 or
Year 2 Resident Educator assigned. Year 3-4 cohort mentor will
receive an annual stipend of $800.

The stipend is to be paid in June of that school year.

The District will pay all training fees required for Mentors to receive
the mandatory ODE State Mentoring Training.

Inactive Mentors shall not receive compensation.

Resident Educator

Each Resident Educator shall be given an initial orientation on the
following matters:

a. The pupils and community to be served;
b. School policies, procedures, and routines;
c. Courses of study, competency-based education programs,

and responsibilities for lesson plans;

d. The layout of the facilities of the assigned school building;
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e. The nature of the Resident Educator Program which will be
provided; and

f. Additional information a Resident Educator may need to be
adequately prepared for a specific assignment.

2. The Resident Educator shall be provided release time not to exceed
three (3) days per year for the purpose of observing classes,
meetings with his/her Mentor, attending recommended workshops,
assessment preparation, etc. The days may be used in half (1/2) day
increments and shall be coordinated by the Superintendent’s
designee.

3. The Resident Educator shall complete an IPDP to utilize the LPDC
process in year four.

F. Protections
1. Mentors shall not participate in the evaluation of their assigned
Resident Educator.
2. Mentors shall not be requested or directed to make any
recommendation regarding the continued employment of the
teacher.

3. All members of the Team, Mentors and Resident Educators shall
keep confidential all discussion, actions, materials, and other
information to the extent permitted by law.

4. Mentors shall communicate directly with the Resident Educators
and shall not discuss/report the performance and progress of the
Resident Educator with any administrator, assessor, or other
teacher.

5. Resident Educators shall be provided all due process provisions
allowed by the Master Agreement and the Ohio Revised Code.

ARTICLE 48
ACADEMIC DISTRESS COMMISSION
As required by ORC Section 3302.10(P), the parties incorporate into this contract the

provisions of ORC 3302.10 regarding academic distress commissions. ORC Section
3302.10 will have no effect on any provision of this contract unless the district would
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meet requirements of state law for the superintendent of public instruction to establish
an academic distress commission for the District. Should the District enter into
academic distress, the intent of the parties is to emerge from academic distress with this
Agreement intact.
ARTICLE 49
LEADERSHIP TEAMS

A. District Leadership Team (DLT) primary functions:

1. Setting performance targets aligned with District goals;

2. Monitoring performance against the targets;

3. Building a foundation for data-driven decision making on a syst.em—
wide basis;

4. Designing system planning and focused improvement strategies,

structures and processes;
5. Facilitating the development and use of collaborative structures;

6. Brokering or facilitating high quality professional development
consistent with district goals; and

7. Allocating system resources toward instructional improvement.

B. Building Leadership Team (BLT) primary functions:

1, Foster shared efficacy;

2, Build a school culture that supports effective data-driven decision
making;

3. Establish priorities for instruction and achievement aligned with
district goals;

4. Provide opportunities for teachers to learn from each other and

greater opportunity for teacher leadership;
5. Monitor and provide effective feedback on student progress;

6. Support the development, implementation and monitoring of
focused building improvement plans;

10388198v1 -51-




7. Make recommendations for the management of resources,
including time and personnel to meet district goals.

District Leadership Team (DLT} and BLT configuration. The Association
in collaboration with the administration will select the teacher members of
the DLT and BLT.

DLT Membership shall consist of the following:

1. 4 Members + Building Administrator (K-6)

2, 4 Members + Building Administrator (77-12)

3. Technology Coordinator

4. Director of Pupil Services

BLT Membership shall consist of the following

1. 4 Core Area Teachers, 1 Special Area Teacher, Building
Administrator (K-6)

2. 4 Core Area Teachers, 1 Special Area Teacher, Building
Administrator (7-12)

Teacher Members will be paid a stipend amount of $300.00 annually and
the base hourly rate for meetings outside the school day.
ARTICLE 50

REHIRE OF RETIRED TEACHERS

In the event the Board hires or rehires a teacher who has retired and is receiving benefits
from a public retirement system, the following provisions will apply:

A.
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Re-Employment. The parties are committed to recruiting and hiring the best
qualified teachers to fill vacancies. Rehire of retired teachers is not automatic.
Retired teachers must apply for each vacancy for which they wish to be
considered, and compete with other applicants as a part of the selection process.

Break in Service and Seniority. Retirement of a teacher from the District will be
considered a break in service, and a teacher who is later rehired will be
considered a newly hired teacher. Such a teacher will not acquire seniority, and
will not have recall rights in the event the teacher is subject to a reduction in
force.
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C. Placement on Salary Schedule. A retired teacher who is hired or
rehired will be given credit for ten (10) years of service for purposes of
placement on the salary schedule. This provision expressly supersedes
Ohio Rev. Code §3317.13 and other applicable laws.

D. Sick Leave. A teacher who retires and is subsequently reemploved by the Board
will begin employment with zero (0) days of accumulated sick leave, and will
accrue and accumulate sick leave in accordance with the provisions of Article 25
of this Agreement. The Board may advance a re-employed teacher up to five (5)
days of sick leave. Such a teacher is not eligible to convert sick leave to
severance pay pursuant to Article 30 of this Agreement upon subsequent
retirement. In addition, such a teacher is not eligible for the retirement
incentive pursuant to Article 31 of this Agreement. This provision expressly
supersedes Ohio Rev. Code §124.39 and all other applicable laws.

E. Insurance Benefits. A teacher who retires and is subsequently reemployed by
the Board will be eligible for any of the insurance plans offered by the Board.

F. Contract.

1. A retired teacher who is hired or rehired will be employed on a limited
contract for a term of one (1} year. Such contract will expire automatically
by its own terms at the end of the school year, without the necessity of a
resignation from the teacher, or without the necessity of Board action.
Such teacher shall not be deemed reemployed when notice of nonrenewal
is not given. Any further employment of the teacher will be pursuant to
Paragraph 2 of this Section. This provision expressly supersedes Ohio Rev.
Code §3319.11 and all other applicable laws.

2. A retiree will not be eligible for continuing contract. This provision
expressly supersedes Ohio Rev. Code §3319.08 and all other applicable
laws.

ARTICLE 51

INTERVENTION ASSISTANCE TEAMS

There will be three Intervention Assistance Teams (IATs), one at the elementary school, one
at the middle school, and one at the high school. There will be four teachers, including the
guidance counselor, on each team. Except for the guidance counselor, teachers will be
encouraged to serve two year terms, and can serve multiple terms. IAT team members will
be trained to perform their duties on the team. [AT members will receive release time for
meetings during the school day, or will receive the base hourly rate (1/7 of the base daily
rate for an entry level teacher with a BS degree) for meetings outside the school day.

10388198v1 -53-




ARTICLE 52
DURATION OF AGREEMENT

A. This Agreement, subject to adoption by the Board, shall be effective as of September 1,
2016, and shall remain in effect through August 31, 2019, and for yearly periods from
year to year thereafter unless either party shall give the other written notice of its
intention to terminate this Agreement between one hundred twenty (120) and ninety
(90) days prior to the expiration date in the year in which this Agreement expires.
Following such notice, the parties shall meet at mutually agreed upon times for the
purpose of negotiating a new Agreement.

B. Alternate Dispute Settlement Procedure

Pursuant to Ohio Revised Code §§4117.14(C) and (E), the parties mutually agree
upon the following dispute settlement procedure as an alternative to and in lieu of
the dispute resolution procedures provided for in §4117.14 of the Ohio Revised Code.

1. In the event that either party declares negotiations to be at an impasse, the
parties mutually agree to call upon and meet with a representative of the
Federal Mediation and Conciliation Services for the purpose of mediation. Any
cost for the use of such mediation service shall be shared equally by the parties.

2. Upon the expiration of the contract, after the parties have heen at impasse for
at least thirty (30) days and settlement has not been reached, and after the
parties have engaged in mediation as set forth in paragraph (1) above, the
Association will have the right to strike upon the filing of the statutorily
required ten (10) day notice and the Board shall have the right to declare
"ultimate impasse” and implement its last offer.

IN WITNESS WHEREOF, the parties hereto have set their hands this day of
, 2016.

TWIN VALLEY COMMUNITY LOCAL TWIN VALLEY ASSOCIATION OF

SCIOOL DISTRI

FBOARD OF CLASSROOM TEACHERS, OEA/NEA

Catherifie Ackerman, President

 J Pemberton |
\_Bbard President

Jason ii)eLongf“Bﬁard Member
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By~

By"%w A Solol ~

Robert Fischer, Superintendent

.-_/
By \
Tearalee Riddlebarger, Treasurer
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_ ADDENDUM #1 :
TEACHERS SALARY SCHEDULE - 2016-2017 (4.25% increase from 2015-2016 base salary of $30,978)
(Due to step freezes during FY12, FY13 and FY14, steps maintained by District Office for employees employed during this period.}

Step B.S. DEG +150 SEM HRS M.S. DEG M.S. + 15 HRS. M.S. + 30 HRS.

0 32,295 33,587 35,525 37,139 38,754
1.0000 1.0400 1.1000 1.1500 1.2000

1 33,587 35,040 37,139 38,754 40,369
1.0400 1.0850 1.1500 1.2000 1.2500

2 34,879 36,493 38,754 40,369 41,984
1.0800 1.1300 1.2000 1.2500 1.3000

3 36,170 37,947 40,369 41,984 43,598
1.1200 1.1750 1.2500 1.3000 1.3500

4 37,462 39,400 41,984 43,598 45,213
1.1600 1.2200 1.3000 1.3500 1.4000

5 38,754 40,853 43,598 45,213 46,828
1.2000 1.2650 1.3500 1.4000 1.4500

6 40,046 42,306 45,213 46,828 48,443
1.2400 1.3100 1.4000 1.4500 1.5000

7 41,338 43,760 46,828 48,443 50,057
1.2800 1.3550 1.4500 1.5000 1.5500

8 42,629 45,213 48,443 50,057 51,672
1.3200 1.4000 1.5000 1.5500 1.6000

9 43,921 46,666 50,057 51,672 53,287
1.3600 1.4450 1.5500 1.6000 1.6500

10 45,213 48,120 51,672 53,287 54,902
1.4000 1.4900 1.6000 1.6500 1.7000

11 46,505 49,573 53,287 54,902 56,516
1.4400 1.5350 1.6500 1.7000 1.7500

12 47,797 51,026 54,902 56,516 58,131
1.4800 1.5800 11.7000 1.7500 1.8000

13 48,443 51,753 56,516 58,131 59,746
1.5000 1.6025 1.7500 1.8000 1.8500

15 49,088 52,479 58,131 59,746 61,361
1.5200 1.6250 1.8000 1.8500 1.9000

20 50,380 53,933 59,746 61,361 64,590
1.5600 1.6700 1.8500 1.9000 2.0000

*For the 2016-2017 school year, bargaining unit members shall have one (1) step restored, if eligible, from the 2011-2012 step freeze.
**After 25 years of experience, 51000 additional will be given each year in addition to current salary based on the schedule.




ADDENDUM #2
TEACHERS SALARY SCHEDULE - 2017-2018 (3% increase from 2016-2017 base salary of $32,295)
(Due to step freezes during FY13 and FY14, steps maintained by District office for employees employed during this period.)

Step B.S. DEG +150 SEM HRS M.S. DEG M.S. + 15 HRS. M.S. + 30 HRS.

0 33,264 34,595 36,590 38,254 39,917
1.0000 1.0400 1.1000 1.1500 1.2000

1 34,595 36,091 38,254 39,917 41,580
1.0400 1.0850 1.1500 1.2000 1.2500

2 35,925 37,588 39,917 41,580 43,243
1.0800 1.1300 1.2000 1.2500 1.3000

3 37,256 39,085 41,580 43,243 44,906
1.1200 1.1750 1.2500 1.3000 1.3500

il 38,586 40,582 43,243 44,906 46,570
1.1600 1.2200 1.3000 1.3500 1.4000

5 39,917 42,079 44,906 46,570 48,233
1.2000 1.2650 1.3500 1.4000 1.4500

& 41,247 43,576 46,570 48,233 49,896
. 1.2400 1.3100 1.4000 1.4500 1.5000

7 42,578 45,073 48,233 49,896 51,559
1.2800 1.3550 1.4500 1.5000 1.5500

8 43,908 46,570 48,896 51,559 53,222
1.3200 1.4000 1.5000 1.5500 1.6000

9 45,239 48,066 51,559 53,222 54,886
1.3600 1.4450 1.5500 1.6000 1.6500

10 46,570 49,563 53,222 54,386 56,548
1.4000 1.4900 1.6000 1.6500 1.7000

11 47,900 51,060 54,886 56,549 58,212
1.4400 1.5350 1.6500 1.7000 1.7500

12 49,231 52,557 56,549 58,212 59,875
1.4800 1.5800 1.7000 1.7500 1.8000

13 49,896 53,306 58,212 59,875 61,538
1.5000 1.6025 1.7500 1.8000 1.8500

15 50,561 54,054 59,875 61,538 63,202
1.5200 1.6250 1.8000 1.8500 1.9000

20 51,892 55,551 61,538 63,202 66,528
1.5600 1.6700 1.8500 1.9000 2.0000

*For the 2017-2018 school year, bargaining unit members shali have one (1) step restored, if eligible, from the 2012-2013 step freeze.
**After 25 years of experience, $1000 additional will be given each year in addition to current salary based on the schedule.



ADDENDUM #3
TEACHERS SALARY SCHEDULE - 2018-2019 (2% increase from 2017-2018 base salary of $33,264)
(Due to the step freeze during fiscal year 2014, steps maintained by District office for employees employed during this period.)

Step B.S. DEG +150 SEM HRS M.S. DEG M.S. + 15 HRS. M.S. + 30 HRS,

0 33,929 35,286 37,322 39,018 40,715
1.0000 1.0400 1.1000 1.1500 1.2000

1 35,286 36,813 39,018 40,715 42,411
1.0400 1.0850 1.1500 1.2000 1.2500

2 36,643 38,340 40,715 42,411 44,108
1.0800 1.1300 1.2000 1.2500 1.3000

3 38,000 39,867 42,411 44,108 45,304
1.1200 1.1750 1.2500 1.3000 1.3500

4 39,358 41,393 44,108 45,304 47,501
1.1600 1.2200 1.3000 1.3500 1.4000

5 40,715 42,920 45,804 47,501 49,197
1.2000 1.2650 1.3500 1.4000 1.4500

6 42,072 44,447 47,501 49,197 50,894
1.2400 1.3100 1.4000 1.4500 1.5000

7 43,429 45,974 49,197 50,894 52,590
1.2800 1.3550 1.4500 1.5000 1.5500

8 44,736 47,501 50,894 52,590 54,286
1.3200 1.4000 1.5000 1.5500 1.6000

9 46,143 49,027 52,590 54,286 55,983
1.3600 1.4450 1.5500 1.6000 1.6500

10 47,501 50,554 54,286 55,983 57,679
1.4000 1.4900 1.6000 1.6500 1.7000

11 48,858 52,081 " 55,983 57,679 59,376
1.4400 1.5350 . 1.6500 1.7000 1.7500

12 50,215 53,608 57,679 59,376 61,072
1.4800 1.5800 1.7000 1.7500 1.8000

13 50,894 54,371 59,376 61,072 62,769
1.5000 1.6025 1.7500 1.8000 1.8500

15 51,572 55,135 61,072 62,769 64,465
1.5200 1.6250 1.8000 1.8500 1.9000

20 52,929 56,661 62,769 64,465 67,858
1.5600 1.6700 1.8500 1.9000 2.0000

**After 25 years of experience, $1000 additional will be given each year in addition to current salary based on the schedule.




ADDENDUM #4

SUPPLEMENTAL SALARY SCHEDULE
Salary to be based on current base salary multiplied by index number listed.

BOYS GIRLS
BOYS Baseball - Varsity 0100 | C GIRLS Basketball — Varsity 0.150 B
BOYS Baseball — Reserve 0.065 F GIRLS Basketball — Reserve 0.090 s}
BOYS Basketball - Varsily 0.150 B GIRLS Basketball — MS {2) 0.055 H
BOYS Basketball — Reserve 0.080 | D GIRLS Soccer — Varsity 0.100 C
BOYS Baskefball — Freshman - 0.085 F GIRLS Soccer — Reserve 0.065 F
BOYS Basketball — MS (2} 0.055 H GIRLS Softball — Varsity 0.100 c
Fooctball — Varsity 0.150 B GIRLS Softbail — Reserve 0,085 F
Football — Reserve (4) 0.090 M} GIRLS Track — Varsity 0.100 c
Football — Middle School {3) 0.055 H GIRLS Track ~ Assistant 0.085 F
BOYS Soccer — Varsity 0.100 C GIRLS Track — Middle School 0.055 H
BOYS Soccer — Reserve 0.065 F Volteyball — Varsity 0.100 c
BOYS Track — Varsity 0.100 [ Volleyball — Reserve 0.085 F
BOYS Track — Assistant 0.085 F Voleyball — Middle School 0.055 H
BOYS Track — Middle Schoal 0.058 H
Wrestling — High School 0.100 C CQO-ED
Wrestling - Reserve 0.065 F Athletic Director 0.200 A
Wrastling — Middle School 0.055 H Assistant Athletic Director 0.100 C
CO-ED Cross County — HS poes | F7
* 4 (Four) Student Minimum CO-ED Cross Country - M3 0.050 t
Athletic Trainer 0.060 D
ACADEMICANhole Grade Overnight Field TRIP $a0/Night CO-ED Varsity Golf 0.085 F
CO-EB Indoor Track 0.030 K
Strength Coordinator (Jan 1- May 31) 0030 K
*Warsity Off Season Programs 0.030 K
ACTIVITIES/ADVISQRS/CLUBS
Cheer VAR (Fall 0.040/Inter 0.060) Q.100 o2 Play/Music Director - HS K
Cheerleaders Reserve 0.060 G Play Advisor - MS B
Cheerleaders Freshman 0.030 K Power of the Pen - MS L
Cheerleading-MS {25/, 30)Fall/\Winter 0.055 H Quiz Team - HS
Chorus - High School 0.020 [l Quiz Team - M§ :
Class Advisor-Freshmen 0.020 M S.A.D.D. Advisor — HS K
Class Advisor-Sophomares 0020 | M Science Club N
Class Advisor-Junior (2) 0.070 E Science Fair Goordinator — HS N
Class Advisor-Seniors (2) 0.030 K Science Fair Coordinator — MS N
Class Advisor-Bth Grade 0,050 ! Science Olympiad — HS I
Ftag Corps — High School 0055 | H Science Olympiad — M3 I
Foriegn Language Q.015 N Yearbook - HS {
Music - Elementary (K-6) 0,015 N Student Council — HS K
Music - Band (7-12) 0.200 A Student Councit — MS M
Muse Machine 0.050 | Talent Show Advisor - ES N
National Honor Socisty 0.030 K Talent Show Advisor - HS M
Newspaper — HS 0.030 K Talent Show Advisor - MS N
Newspaper — M§ 0.025 L Ticket Manager — HS K
0.060 G Ticket Manager — MS K

Play Advisor - HS
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ADDENDUM #4

Supplemetai index with experience increase

0 2 4 6-10 11-15 16+
1 1.05 1.1 1.15 12 1.25
.02 0210 0.220 0.230 0.240 0.250
..015  0.58 0.165 0.173 0.180 0.188
01 0105 0.110 0.115 0.120 0.125
..0.09  0.095 0.099 0.104 0.108 0.113
0007 0.074 0.077 0.081 0.084 0.088
0,065 0068 0.072 0.075 0.078 0.081
006 0.063 0.066 0.069 0.072 0.075
0.055  0.058 0.061 0.063 0.066 0.069
CUL0.05  0.053 0.055 0.058 0.060 0.063
004 0.042 0.044 0.046 0.048  0.050
o003 0032 0.033 0.035 0.036 0.038
.'0.025  0.026 0.028 0.028 £.030 0.031
1002 0.021 0.022 0.023 . 0024 0.025
0.015  0.016 0.017 0.017 0.018 0.018
0.01  0.011 0.011 0.012 0.012 0.013
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ADDENDUM #5
Twin Valley Community Local School District
Professional Day Request

Name Assignment
Meeting or

Visitation

Location: Date(s)

State how attendance at this professional meeting or visitation is related to the School District’s

Continuous Improvement Plan (e.g., How will it improve student learning?

Substitute Needed (Please Check): _ Yes ____No
Reimbursement of expenses available
from: Amount
Expenses Request: a. Registration {amount})
b. Mileage (amount}
c. Lodging (amount)
TOTAL:

(Items a, b and ¢ require prior Board action.)
It is understood that approval of a request shall be followed by a brief written report of the meeting to the
principal, a copy of which shall be forwarded to the Superintendent.

Date Signature
Approved Disapproved

Principal
Approved Disapproved Superintendent

Reason for Disapproval
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ADDENDUM #6

STRS PICK-UP UTILIZING THE SALARY REDUCTION METHOD

The Board shall designate each employee’s mandatory contributions to the State Teachers retirement
System of Ohio as “picked up” by the Board as contemplated by Internal Revenue Service Revenue
Rulings 77-464 and 81-36, although they shall continue to be designated as employee contributions as
permitted by Attorney General Opinion 81-097, in order that the amount of the employee’s income
reported by the Board as subject to federal and Ohio income tax shall be the employee’s total gross
income reduced by the then-current percentage amount of the employee’s mandatory State Teacher
Retirement System contribution which has been designated as “picked up” by the Board, and that the
amount designated as “picked up” by the Board shall be included in computing final average salary,
provided that no employee’s total salary is increased by such “pick up,” nor is the Board’s total
contribution to the State Teachers Retirement System increased thereby.

1.

The pick up percentage shall apply uniformly to all members of the bargaining unit as a condition
of employment. The pick up shall apply to all compensation including supplemental earmings

thereafter.

The parties agree that should the rules and regulations of the IRS, or retirement system change
making this procedure unworkable, the parties agree to return, without penalty, to the former

method of employee/employer contributions.

Payment for sick leave, personal leave, severance and supplementals, including unemployment
and worker’s compensation, shall be based on the employee’s daily gross pay prior to reduction as
basis (e.g., gross pay divided by the number of days in a teacher’s contract).

Such salary reduction shall not result in a salary which is less than the salary available under the
State minimum salary schedule. Should the reduction calculation result in a salary that is less than
the State minimum salary schedule, pro rata reduction shall result with the employee contributing
that portion which falls below such State minimum level.

It is understood that it is the responsibility of each individual teachers to make necessary
adjustment(s) in any other tax sheltered annuities he/she has in order to be in compliance with IRS

laws and regulations.

The Board is not liable nor will it be held responsible for any related legal, IRS, STRS, or any

- other agencies’ penalties or decisions concerning this plan now or in the future.

The Association and teachers individually agree to indemnify and save the Board harmless against
any and all claims that shall arise out of or by reason of any action taken by the Board in
compliance with the provisions of this Axticle.
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ADDENDURM # 7

GRIEVANCE REPORT FORM

Level 1 (Informai)

Date of occurrence of grievance/complaint
Date of informal discussion

Formal Level

Level 2:
Statement of the grievance (must include the Article & Section of the Master Agreement

which has been violated, misinterpreted, or misapplied):

Relief Sought:

Grievant: Date Sulbmitted:

Hearing Date:
Response of Administrator:

Administrator: Date Issued:
Level 3:
Grievant: Date Submitted:

Hearing Date:
Response of Superintendent:

Superintendent;_ Date Issued:
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Level 4:

Grievant:

Hearing Date:

Response of Board:

Date Submiited:

Board President:

L avel b:

Date of receipt of Board’s reply:

Date of Association’s Demand for Arbitration:

Date issued;




ADDENDUM #8

Preble Counity Schools — Twin Valley Local Schools HD

Blue Accesss (PPO) — Core Option
Summary of Benefits, Effective 9/1/2016

Deductible (Single/Family)

$1,000/$2,000

$2,000/$4,000

Praventive Care
Medical History
Mammography?, Palvic Exams, Pap testing and PSA tesls
_immunizations*
Annual diabetic eve exam
Annual Vision and Hearing exams

{Anplias only fo percent (%) copayments)
Qui-of-Pocket Maximum {Single/Family) $2,000/34,000 $4,000/38,000
Physician Office Services $20 40%
Including Office Surgeries, allergy serum and injections’
o _Allergy testing 20% 40%
$20 40%

Non-Network limits apply)
Physical/Cocupational therapy: 30/30 visit timit
Spinal manipulations: 12 vistt limit
Speech therapy: 50 visit limit

Outpatient Physical Medicine Therapies (Combinad Network &

Copayments based on placs of service

Copayments based on place of sernvice

Inpatient Services 20% 40%
Unlimitad days except for:

60 days Network/MNon-Network combined for

physical medicinefrehab

180 days Network/Non-Network combined for

skilled nursing facility
Qutpatient Surgery Hospital/Alternative Care Facility 20% 40%
Other Qutpatient Services Hospital/Alternative Care Fagility 20% 40%
Inpatient and Quipatient Professional Charges 20% 40%
Home Care Services 20% 40%

30 visits non-network limit for Home Care, exoludes IV therapy
Hospice Services 20% 2%
Emergency and Urgent Care:

Emergency Care in Emergency Room $100 $100

(covers alf sarvices, copayrment walved if admitfed,

then inpatient copayment applies)

Urgent Care Facility $50 50
Ambulance Services 20% 20%
Maternity Services 20% 40%
Behavioral Health Services:

Mental lilness and Substance Abuse?

s Inpatient Facility Services 20% £0%
a Inpatient Professional Services 0% 400
a Physician Hame and Office Visits (PCP/SCP) No Cost Share A0%
s Other Quipatient Services, Outpatient Facility @ No & o

HospitaliAliemalive Care Facilty, Outoatient Professionel 0 Lost Share 40%
Lifetime Maximum (Combined Network and Non-Network} Unlimited Unlimftad

OH PPO SOB Rev. 1/04

Antirem Blue Cross and Blua Shield [s the frade name of Commitwity Insuranes Company.

—B5-

Anindependent licensee of the Blue Grass and Slue Shield Association.
®Registarad marks Blue Crass and Blus Shield Assaciation.



] Human Organ and Tissue Transplants Covered in full 50%
except Kidney and Comea fransplants?

Medical Supplies, Equipment and Appliances 20% A0%
Prescription Drug Options™:
Network Retail Pharmacies:
{30-day supply} . $12 gen form/$24 brand form 50%, min $40
Includes diabetic test strip )
50% brand non form {min $40, max $80)
Anthem Rx Direct Mail Service:
Not covered

(80-day supply)
includes diabstic test strip $24 gen form/$48 brand form

$80 brand non form

Notes:
Al decuctibles and copayments apply toward the Out-f-Pocket Moximum (except prescription drug, human ergan and 1issue transplonss, excluding kidney and cornea,

and flat doflar copayments for Preventive Care, Physician Office Services and Urgeni Care).
Deductiblefs) apply only to covered services listed with a percentage (%) copayment excluding prescription drugs and allergy testing (Network). Deductible(s) do apply

to ailergy testing on Saver Plans.

Network and Non-network deductibles, copayments and out-af-pocket maxipnums are separate and do niol aeewmmilate toward each other.
Dependent age: to the and of the calendar year in which the child attains age 26.

Certfain diabetic and asthmatic supplies are covered in fill af network pharmacies except diabetic test strips.

These covered services are covered in full if you have a flet dollar copayment and if rendered without an office visit.

Mental health/substance abuse must be authorized by the mental health administrator for services to be covered at the highest benefit level,

Refer to Schedule of Benefits for limitations.
N Kidney and Cornea arve ireaied the same as any other illness and subject to the medical benefils and lifetime manxinmmi.

*Rx non-network dichetic/asthmatic supplies not covered excepr diabetic fest strips.
#*If applicable, all prescription drug expenses (Network/Non-network, Retail/Mail-service combined) apply to the per individual deductible. Once the deductible is met, the

b o~ 8 P

appropriate copayment applies.

Precertification:
» Members are encouraged to always ebtain prior approval when using nor-netwark providers. Precertification will help avoid eny unnecessary reduction in bensfits

for non-covered or non-medically necessary services.

This summary of benefiis is intended to be a brief outline of coverage. The entire provisions of benefits and exclusions are contained in the Group Contract, Certificate and
Schedule of Bengfits. In the event of a conflict berween the Group Coniract and this description, the terms of the Group Contract will prevail,

Authbrized group signature .
\.Qﬁk/@-ﬁw D\Mi@gﬁ«ﬁ,@/\ o T-13~ (¢

{Inderwriting signature Date

—-66~-
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ADDENDUM #9

Your Summary of Benefits

Axnihem.
BlueCross BlueShield

Preble County Schools — Twin Valley Local Schoels
Blue Access® (PPO) - High Option
Effective 09/01/2016

Beductible (Single/Family) Nane $300/$600
QOut-of-Pocket Limit (Single/Family) $500/%1,000 $1,000/%2,000
Physician Home and Office Services (PCP/SCP) $10/310 20%
Primary Care Physician (PCPY/
Specialty Cars Physician (SCP)
Inciuding Office Surgeries and allergy serum:
e allergy injections {PCP and SCP) No cost share 20%
o allergy testing No cost share 20%
o MRAs, MRIs, PETS, C-Scans, Nuciear No cost share 20%
Cardialogy Imaging Studies,
non-matemity related Ulirasounds
and pharmaceutical products
Preventive Care Services
e Services included but not limited fo: Routine
medical exams, Mammograms, Pelvic Exams,
Pap testing, PSA tests, Immunizations, Annual
diabetic eye exam, Hearing screenings and Na cost share 20%
Vision screenings which are limited to Screening
tests {l.e. Snellen eye chart) and Ocufar Photo
screening.
Emeargency and Urgent Care
Emergency Room Services $50 $50
o facility/other covered services
(copayment waived if admitied)
Urgent Care Center Services $35 20%
e MRAs, MRIls, PETS, C-Scans, Nuclear No cost shara 20%
Cardiology Imaging Studies,
Non-maternity related Ultrasounds
and pharmaceutical producis
o  Allergy injections No cost share 20%
o Allergy testing Ne cost share 20%
Inpatient and Quipatient Professional Services No cost share 20%
Include but ars not limited to:
o Medical Care visits (1 per day), Intensive
Medical Care, Cencurrent Care, Consuliations,
Surgaty and administration of general
anesthesia and Newborn exams

Blue 8.0

Preble - Tuin Yalley High Option Plan.doc

Anthem Blus Cross and Blue Shield is the trade name of Community Insuranee Cormipany. Independent licensee

af the Bllle Crass and Blue Shisk] Assoclalion. ANTHEM s a registered tradamark of Anthem Insuranse
Companies, Inc. The Blue Cross and Biue Shisld names and symbols are registered marks of the
Blue Cross and Blue Shield Association,
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‘Your Summary of Benefits

Inpatient Facility Services {Network/Non-Network
combined) Unlimited days except for:

o B0 days for physical medicinefrehab (limit
includes Day Rehabilitatich Therapy Services
on an oufpatient basis)

o 180 days for skilled nursing facility

No cost share

20%

Qutpatient Surgery Hospital/Alternative Care Facility
o Surgery and adminisiration of
general anesthesia

Ne cost share

20%

Other Qutpatient Services including but not limited to:

o Non Surgical Oufpatient Services for axample:
MRIs, C-Scans, Chemotherapy, Ultrasounds,
and other diagnastic outpatient services,

o Home Care Services Unlimited Network/ 30
vigits Non-Network (excludes |V Therapy))

o Durable Medical Equipment, Orthotics and
Prosthetics

o Physical Medicine Therapy Day
Rehabilitation programs

o Hospice Care

o Ambulance Services

No cost share

Na cost share

20%

No cost share

No cost share
No cost share

20%

20%

40%

20%

No cost share
No cost share

Qutpatient Therapy Services
(Combined Natwerk & Non-Network limits)
o Physician Home and Office Visits (PCP/SCP)
o Other Outpatien{ Services @
Hospital/Alternative Care Facility
Limits apply to:
o Cardiac Rehabilitation: Unlimited
o Pulmonary Rehabilitation Unlimited
e Fhysical Therapy:30 visiis
e Occupational Therapy: 30 visits
o Manipulation Therapy: 12 visits
o Speech therapy: 50 visiis

$10/810
No cost share

20%
20%

Accidental Dental: Unlimited per accident
(Network and Nor-network combinad)

Caopaymeants/Coinsurance hassd
on setting whera covered

sarvices
are received

20%

Behavioral Health:
Mental [llness and Substance Abuse?
o [npatient Facility Services
o Physician Heme and Office Visits {PCP/SCP)
o Other Outpatient Services. Outpatient Facility
@ Hospital/Alternative Care Facllity,
Qutpatient Professional

No cest share

20%

Human Organ and Tissue Transplants3
e Acquisttion and fransplant procedures,
harvest and storage,

No cost share

50%

-G8




anefits

Your Summary of

Prascription Drugs
Network Tier structure equals 1/2/3

{and 4, if applicable)

o MNetwork Retail Pharmacies: $8 gan form/$ 5 brand form/ 50%, min $308
(30-day supply) : $25 non-form generic/brand
Includes diabatic test strip

e Home Delivery Service: $16 gen form/$30 brand form/ Not covered
{90-day supply) $50 nan-form generic/brand

Includes diabetic test strip

Medicars Rx - Wrap

Specialty Medications are limited up to a 30 day supply
reqardless of whether they are retail or mail service,

Notes:
©  All medical and prescription druig deductibies, copayments and coinsurance apply toward the out-of-pocket maximum {excluding Non-Network

Human Crgan and Tissue Transplant (HOTT) Services)
Deductible(s) apply ta covered medical services listed with & percantage (%} coinsurance, including 0%. However, the deductible does not apply

<}
to Emergancy Room Services where a copayment & (%) coinsurance applies and may not apply to some Bshavioral Health services where
colnsurance applies

o  Network and Non-netwark deductibles, copayments, coinsurance and ouf-of-pocket maximums are separate and do not accumulate toward

aach other.
© Dependent Age: to the end of the calendar year which the child attains age 28
Specialist copayment is applicable to all Specizlists excluding General Physicians, Internist, Pediatriclans, OB/GYNs and Gerlafrics or any other

4]
Network Provider as allowed by the plan.

@ When allergy injections are rendered with a Physicians Home and Office Visit, only the Office Visit cost share applies, When the Office Visit cost
share is a % coinsurance, daductible and coinsurance apply to allergy injsctions

©  No cost share {NCS) means no deductible/copayment/coinsurance up to the maximum allowable amount, 0% means no coinsurance up

to the maximum allowable amount. However, when choosing a Nen-network provider, the member is responsible for any halance due after the

plan payment
@ PCPis a Network Provider who is a practitioner that specializes in family practice, genaral practice, internal medicine, pediatrics,

obstetrics/gynacology, geriatrics or any other Network provider as zllowed by the pian.
SCP Is a Network Provider, other than a Primary Care Physician, who provides services within a designated specizlty area of practice.

]

e Llye Health Online (LHO) is covered at the PCP cosishare.

@  Cortain diabstic and asthmatic supplies, except diabetic test strips, have no deductible/copayment/coinsurance up to the maximum allowable amount
at network pharmacies.

@  Benefit period = calendar year

@ Mammograms {Diagnostic) are no copayment/coinsurance in Network office and oufpatient facility settings.

©  Behavioral Health Services: Mental Health and Substance Abuse benefits provided in accordance with Fedaral Mental Health Parity.

@  Preventive Care Services that meet the requirements of federal and state law, including certain screenings, immunizations and physician visits
are covered.

@  Private Duty Nursing — limited to 82 visits/Calendar Year

o Vision limited services — additional vision services are covered when specifically codad as determination of refraction, routine ophthalmalogical

examination including refrastian for new and established patients, and a visual functional screening for visual asuify, No additional
ophthalmological services are covered as part of the medical coverage.

2 We encourage you to review the Schedule of Benefits for limitations,

3Kidney and Cornea are treated the same as any other fliness and subjsct to the medical benefits.
5 Ry non-netwark diabeticiasthmatic supplies not coversd except diabstic test strips.

Precertification:
Members are encouraged to always abtain prior appreval when using non-network providers. Precerfification will help the member know if the services are considerad not
medically necassary.

Pre-existing Exclusion Period: none

~69-



Your Summary of Benefits

This summary of benefits has been updated o comply with federal and state requirements, including applicable provisions of the recently enacted federal health care reform
laws, As we recaive additional guidance and clarification on the new heafth care reform faws from the U.S, Department of Health and Human Services, Department of Labor
and Internal Revenue Service, we may he required to make additional changes fa this summary of henefits,

This summary of benefits is intended to be a brief outline of coverage. The entire previsions of benefits and exclusions are containad i the Group Contract, Cerfificate, and
Schedule of Banefits. In the event of a conflict between the Group Contract and this description, the terms of the Group Contract will pravafl,

By signing this Summery of Beneiits, | agree o the benefits for the product selected as of the effective date indicated.
-

Authorized group signature {if applica?lﬂ’#w, Q\“; 9\] Date
= ‘B-QAOV‘_QM MQ W (7“\3“\@

Underwriting signature {if applicable) Date
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Your Summary

Anthem.s
BlueCross BlueShield

Preble County Schools - Twin Valley Local Schools
Blue Access® (PPO) - $2600 Deductible
Eifective 08/01/2016

Deductible (Single/Family) $2,600/85,200 $5,200/$10,400
Qut-of-Pocket Limit (Single/Family) $5,200/$10,400 $10,400/$20,800
Physician Home and Office Services (PCP/SCP) 10% 40%
Primary Care Physician {PCF)/
Speoialty Care Physician (SCP)
Including Office Surgeries and allergy serum:
o allergy injections (PCP and SCP) No cost share 40%
o allergy testing No cost sharg 40%
o MRAs, MRIis, PETS, C-8cans, Nuclear 10% 40%
Cardiology Imaging Studies,
non-maternity related Ultrasounds
and pharmaceutical products
Preventive Care Services
o Services included but not limited to: Routing
medical exams, Mammograms, Pelvic Exams,
Pap testing, PSA tests, [mmunizations, Annual
diabetic eye exam, Hearing screenings and No cost share 40%
Vision seresnings which are limited to Screening
tests {i.e. Snellen eye chart) and Qcular Photo
scraening.
Emergency and Urgent Care
Emergency Room Seivices 10% 10%
o facilitylother covered services
{copayment waived if admitted)
Urgent Care Center Services 10% 40%
o MRAs, MRIs, PETS, C-Scans, Nuclear 10% 40%
Cardiology Imaging Studies,
Non-maternity related Ulirasounds
and pharmaceutical products
o Allergy injections No cost share 40%
e Allergy testing No cost share 40%
Inpatient and Outpatient Professional Services 10% 40%
Include but are not limited to:
o Medical Care visits {1 per day), Intensive
Medical Care, Concurrent Care, Cansultations,
Surgery and administration of general
anesthesia and Newborn exams

Blue 8.0

Preble - Twin Vallsy $2600 Ded SOB 2016.doc

Anthem Biue Cross and Blue Shield is the trade name of Communlty Insurance Company. Ind i

of the B!!Je Gross and Blve Shield Association. ANTHEM iz 2 registered frademark af Anl);le?n Tr&iﬁaﬁgy‘wnsee
Companies, inc. The Blue Grass and Blue Shleld names and symbols are registered marks of the

Blue Cross and Blue Shisld Assoclation. .
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Your Summary of Benefits

Rehabilitation programs
o Hospice Care

Na cost share

Inpatient Facility Services {Network/Non-Network 10% 40%
cambined) Unlimited days except for:
o 60 days for physical medicine/rehab {fimit
includes Day Rehabilitation Therapy Services
on an outpatient basis)
o 180 days for skilled nursing facility
Ouipatient Surgery HospitalfAlternative Care Facility | 10% 40%
o Surgery and administratien of
general anesthesia
Other Outpatient Services including but not limited to: 10% A0%
o Non Surgical Outpatient Services for example:
MRls, C-Scans, Chemotherapy, Ultrasounds,
and other diagnostic cutpatient services.
o Home Care Services Unlimited Network/ 30 No cost shara A0%
vigits Non-Nstwork (excludes IV Therapy)
o Durable Medical Equipment, Orthotics and 20% 40%
Prosthetics '
o Physical Medicine Therapy Day 10%
40%

No cost share

Human Organ and Tissue Transplants?
o Acquisition and transplant procedures,
harvest and storage.

o Ambulance Services 10% 10%
Outpatient Therapy Services
(Combined Network & Non-Network [imits)
e Physician Home and Office Visits (PCP/GCP) 6% 40%
o Other Outpatient Services @ 10% 40%
Hospital/Alternative Care Facility
Limits apply to:
o Cardiac Rehabilitation: Unlimited
o Pulmonary Rehabilitation Unlimited
o Physical Therapy:30 visits
o Occupational Therapy: 30 visits
o Manipulation Therapy: 12 visits
o Speech therapy: 50 visits
Accidental Dental: Unlimited per accident Copayments{Coinsurance based on 40%
(Network and Naon-network combined) setting where covered services
are received
Behavioral Health:
Mentai lliness and Substance Abuse?
o Inpatient Facility Services ) o , 40%
o Physician Home and Office Visits (PCP/SCP) ESQZ:Tnﬁ;?‘\:;(};ege'glicgzrriance with
e Other Qutpatient Services. Qutpatient Facility y
@ Hospital/Alternative Care Facility,
Outpatient Professional
No cost share 50%
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ummary of

Your : enefits J

Prescription Drugs
Network Tier structure equals 1/2/3

(and 4, if applicable)

$10 gen form/$25 brand form/$40 non-

o Neiwork Retail Pharmacies: form generic/brand 25% to a $200 50%, min $408
{30 day supply) seript max
Includes diabeatic fest strip

e Home Delivery Service: $20 gen form/$50 brand form/$80 nen- | Nat covered
(90-day supply) form generic/brand/25% to 2 $200
Incledes diabetic test strip soript max

Medicare Rx - Wrap

Specialty Medications are {imited up to a 30 day supply
regardless of whether they are retail or mail service,

Notes:

@ Al medical and prescription drug deductibles, copayments and coinsurance apply toward the out-of-pocket maximum {excluding Nen-Network
Human Organ and Tissue Transplant (HOTT) Services)

o Deduciible(s} apply to covered medical services listed with a percentage (%) coinsurance, Including 0%. However, the deductible does not apply
ta Emergsncy Room Services where a copayment & (%)} cofnsurance applies and may not apply to some Behavioral Health services where
coinsurance appliss

¢ Nstwork and Non-network deductibles, copayments, coinsurance and out-of-pocket maximums are separate and do not accumulate taward

each other.
@ Dependent Age: to the end of the calendar year which the child attains age 26
Specizlist copayment is applicable to ail Specialists excluding General Physicians, Internist, Pedlatrlcaans OB/GYNs and Gerlatrics or any other

=]
Network Provider as allowed by the plan. )

@ When allergy injections are randered with a Physicians Home and Office Visit, only the Offlce Visit cost share applies. Whan the Office Visit cost
share is a % coinsurance, deductible and coinstirance apply to allargy Injections

© No cost share {NCS) means no deductible/capayment/coinsurance up fo the maximum allowable amount. 6% means no coinsurance up

to the maximum allowable ameount. However, when choosing a Non-network provider, the member is responsible for any balance due after the
plan payment.
© PCPis a Network Provider who is & practifioner that specializes in family practice, genera! practics, intermal medicing, pediatrics,

obstetrics/gynecology, geriatrics or any other Network provider as allowed by the plan.
SCP Is a Network Provider, other than a Primary Care Physician, who provides services within a designated specialty area of practice.

&

@ live Health Online (LHO) is covered at the PCP costshare.

@ Certain diabstic and asthmatic supplies, except diabetic test sirips, have no deductible/copayment/coinsurance up to the maximum allowable amount
at network pharmasies.

©  Benefit period = calendar year

o Mammograms (Diagnostic) are no copayment/coinsurance in Network office and outpatient facility saftings.

@  Behavioral Health Services: Mental Health and Substance Abuse bensfits provided in accordance with Faderal Mental Health Parity.

® Preventive Cars Services that meef the requirements of federal and state law, Including certaln screenings, immunizations and physician visits
are covered.

©  Private Duty Nursing - limited to 82 visits/Calendar Year

@ Vision limJted sarvices — additicnal vision services are covered when specificaly coded as determination of refraction, routine ophthalmaiogical

examination including refraction for new and established patients, and a visual functional screening for visual acuity. No additional
ophthalmalogical services are covered as part of the medical coverage.

2Wa encourage you to review the Scheduia of Benefits for limitations.

3Kidney and Garnea are treated the same as any other illness and subject ta the madical benefits.
5 Rx non-network diabetic/asthmatic supplies not covered except diabetic test sirips.

Precertification:
Mermbers are encouraged to always obtain prior approval when using non-nebwork providers. Precertification will help the member know if the services are considerad not
medically necessary.

Pre-sxisting Exclusion Period: ncne
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Your Summary of Benefits

This summary of benefits has been updated to comply with federat and stata requirements, inciuding applicable provisions of the recently enacted federal health care reform
laws. As we receiva additional guidance and clarification on the new heaith care raform: laws from the U.S. Department of Health and Human Services, Department of Labor
and Internal Revenue Senvce, we may be required to make additional changes to this summary of benefits,

This summary of bansfits is infended la ba a brief outline of caverage. The antire provisions of benefiis and exclusions are contained in the Group Confract, Cerificats, and
Schedule of Benefits. In the event of a confiict between the Greup Confract and this description, the terms of the Group Contract will prevat,

By signing this Summary of Benefts, | agree to the benefits for the produst selected as of the effective date indicated.

Autherized group signature (i applicable) ‘ ' Date .
—{ T b ggfg&fgquﬁﬁJh?%ﬁﬂ 71210

Undenwriting signature (if applicable) Date
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ADDENDURM #10
EDUCATIONAL PROGRAM COMPLAINT FORM
L Challenged Worlk

Type of Work:

___ Book Texthook - Magazine Newspaper

_ Audio Recording Video

Aunthor/Performer(s):
A Last name First name

Title:

Publisher/Producer:

Copyright/Issue Date:

Class/Grade wsing Title:

1. Review Request Initiated By:

Name:

Address:

City: State: Zip:
Home Phone: Business Phone:

_ Parent __ Administrator _ Board Member __ Clergy
___Teacher __ Other (identfy relationship/organization)

11, Concerning Challenge:

1. What brought this resource to your attention?
2, Have you read/viewed the challenged material in its entirety?
Yes No

If yes, give a summary of the material in your own words:

If no, why not?

B o el



To what in the material do you object? Please be specific and cite
pages/scenes and explain your reasoning in light of the class and grade level
in which this material is being presented:

What do you feel might be the result of using this material in the classroom?
Please be specific and cite pages/etc.:

Have you read any review of the material and if so, please list the source and
date of the review.

Source of review(s) Date of Source(s)

- Are you aware of the judgment of this work and/or this author by

educalional or literary critics? Describe what you know about these
educational or literary opinions.

Are there resources you suggest to provide additional information and/or
other viewpoints on this topic?

What would you like the school to do about this material?

7




9. Can you recommend another title o present the opposite, or an alternative,
point of view of the title in question?
Yes No

If yes, please give the following information:

Author/Performer(s):

Last name First name

Title:

Publisher/Producer:

Copyright/Issue Date:

ISBN {International Standard Book Number)

i0. Brief Summary of Alternative Work:

11.  List any review(s) of the alternative work you have read:

Review Source(s) Date of Source(s)

IV. Verification of Challenge/Review:

All information 1 have given on this form is irue and accurate to the best of

my knowledge and belief.
Signature Date
Prinl Name Telephone Number
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ADDENDUM #11

Twin Valley Community Local Schoel District Tuition Reimbursement Requesﬁ:
Name: Building:
Address: Teaching Assisnment:

Please list the college, course number, the course name, the number of credit hours, and give a brief
description of the course to be taken.

College: Course Number:

Course Name: Number of Credit Hours:

Course Description:

Please describe the relationship between the course and your teaching assignment and how the course
may be related to the School District’s Continuous Improvement Plan.

Tuition Fee: § Estimated date when the course will be complete:
[ 1 Approved Principal’s Signature:
[ ] Disapproved Date:
[ Approved Superintendent’s Signature:
[ ] Disapproved Date:

Two copies of this form should be presented for approval. After approval, one copy will be returned to
you. The approved copy along with a paid tuition fee receipt and a copy of the transcript or the official
grade sheet should be submitted to the Treasurer’s office by September 15™ for tuition reimbursement.
If proper documentation is not received by September 15“‘, tuition reimbursement will be held until the
next year, subject to the terms of Article 41 of the Master Agreement.

TVS-00-0005 6/27/2016
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ADDENDUM #12

Twin Valley Community Local School District
100 Education Drive Sick Leave Bank Request Form

West Alexandria, Ohio 43381 Certified -
Phone: 637-830-4193 - Fax: 937-839-4598 ( d TVACT)

Requirements: It is understood that in order to request days from the sick bank the applicant must not have exhausted
his/her sick leave through short term usage, must have exhausted the sick leave because of catastrophic ifiness or critical
injury. Also note that it is up to the discretion of the Sick Leave Bank Committee to determine the eligibility of each

applicant and the number of days to be awarded.
-Give the completed form to the Chapter President-

Applicant’s Name (print):

Number Days Projected
Date: Requested: Return Date:

Nature of Catastrophic Illness or Critical Injury:

Physician’s Diagnosis and Prognosis:

Sick Leave Balance at Time Miness/Injury Gecurred: Days

Other Pertinent Information:

Where may the committee reach you if there are any questions?

{Applicant Signature) {Dare)

- Do Not Write Below this Line -

Approved? [ {Yes [|No

Tf Yes: Number Days of Granted: Date:
If No, Reason(s):
(TVACT Chapter Representative Signature) (Date) (Superintendent/Designee Signativ-e) {Date)
(Board/Designee Signature) (Date)

TVS-14-0119 -79- 6/27/2016



Chio Teacher Evaluation System

Assessment of Teacher Performance’

Teacher Performance Evaluation Rubric

The Teacher Performance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides the best overall description
of the teacher. The scoringprocess is expected to occur upon completion of each thirty (30} minute observation and posi-conference. The evaluatoristoconsider
evidence gathered duringthe pre-observation conference, the observation,the post-observation conference, and classroom walkthroughs (ifapplicable). When
completing the performance rubric, please note that evaluators arenot expected to gather evidence enall indicatorsforeach observation cycle. Likewise, teachers
should not be required to submitadditional pieces of evidence to address all indicators. The professionalism section of the rubric may use evidence coilected during the
pre-observation and posi-observation conferences as well as information fromthe Professional Growth and/or Improvement Plan (ifapplicable).

Teacher Name:

Date:

INSTRUCTIONAL PLANNING

Ineffective

Developing

Skilled

Accomplished

FOCUS FOR LEARKING
(Standard 4: Instruction)

The teacher does not demonstrate a clear
focus for student learning. Learning
objectivesare too general toguide lesson
planning andare inappropriate for the
students, and/crdo notreference the Chio
standards.

The teacher communicates a focus for
studentleaming, develops lzarning
objectivesthatare appropriate for
students and reference the Ohio standards
but de not include measurable goals.

The teacher demonstratesa focus for
student|eaming, with appropriate leaming
objectivesthatindude measurable goalls)
for studentleaming aligned with the Ohio
standards. The teacher demonstrates the
importance of the goal and fts
appropriateness for students.

The teacher establishes chalenging and
measutable goal(s) for student learning
that aligns with the Ohio standards and
reflect a range of student learner needs,
The teacher demonstrates how the goal(s)
fit inte the breader unit, course,and

school goals for content learning and skills.

Q

g Sources of Evidence:
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ASSESSMENT DATA

{Standard 3: Assessment)

Sources of Evidence:
Pre-Conference

Evidence

The teacher doesnotplan forthe
assessmentof studentleaming or does not
analyze student learning data to inform
lessonplans,

The teacher dees not use oronly uses one
measure of student performance.

The teacher explains the characteristics,
uses, and limitations of various diagnostic,
formative, and summative assessments
but does notconsistentlyincorporate this
knowledge into lesson planning.

The teacher uses more than ohe measure
of student performance but does not
appropriately vary assessment approaches,
orthe teacher may have difficulty
analyzing data to effectivelyinform
instructional planning and delivery.

The teacher demanstratesan
understanding thatassessmentisa means
of evaluating and supporting student
learning through effectively incomorating
diagnostic, formative,and/crsummative
assessmentsinto lesson pianning.

The teacher employs avarietyof formal
and informal assessment techniguesto
collect evidence of students’ knowledge
and skills and analyzes data to effectively
inform instructional planning and delivery.

The teacher purposefully plans
assessments and differentiates assessment
choicésto match the full range of student
needs, abifitles, and learning styles,
Incorpordtinga range of a ppropriate
diagnostic, formative, and summative
assessmentsinto lesson plans,

Student learning needs are accurately
identified through an analysis of student
data; the teacher usas assessment datato
identify student strengths and areas for
studentgrowth,

‘Chilo/|

£T# INNANITAY



INSTRUCTIONAL PLANNING

ineffective

Developing

Skilled

Accamplished

PRICR CONTENT
KNOWLEDGE / SEQUENCE /
CONMECTIONS
{Standard 1: Students;
Standard 2: Content;
Standard 4: Instruction}

Sources of Evidence:
Pre-Conference

INSTRUCTICONAL PLANNING

Evidence

The teacher’s lessondoes not build cnher
connect tostudents’ prior knowledge, or
the teacher may give an explanation that s
illogical orinaccurate as to how the
centent connects ta previous and future
learning.

The teacher makesanattempt to connect
the lessonto students’ prior knowledge, 1o
previous lessons or future learning butis
not completelysuccessful.

The teacher makes clear and ccherent
connecticns with students’ pricr
know!ledge andfuture learning—both
explicitly to students and withinthe lesson,

The teacher plans and sequences
instruction to include the important
content,concepts, and processes in school
and district curriculum prioritiesandin
state standards.

The teacher usestheinput and
contributions of families, colleagues, and
other professionals in understanding each
learners prior knowledge and supporting
their development. Theteacher makes
meaningful and relevant connections
betweenlessoncontentand other
disciplines and real-world experiencas and
careersas well as prepares opportunitias
forstudents toapply leaming from
different contentareas to solve problems.

The teacher plans and sequences
instruction that reflacts an understanding
ofthe prerequisite relationships among
the iImportant content, concapts, and
precesses in school anddistrict curriculum
prioritiesand instate standards as well as
multiple pathways for learning depending
on studentneeds. The teacheraccurately
explains how the lesson fits within the
structure of the discipline,
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INSTRUCTIONAL PLANNING

The teacher demonstrates a lack of

INSTRUCTIONAL PLANNING

KNOWLEDGE OF STUDENTS
{Standard 1: Students)

Sources of Evidence:

Analysisof Student Data
Pre-Conference

Evidence

familiarity with students’ backgrounds and
has made noattempts to find this
information.

The teather's plan forinstruction does not
demonstrate anunderstanding of
students’ development, preferredlearning
styles, and/orstudentbackgrounds/prior
experiences.

The teacher demonstrates some familiarity

with students’ background knowledge and
experiences and describes pne procedure
used to obtain this information.

The teacher’s instructional plan draws
upon a partial analysis of students’
development, readiness for leaming,
preferred learning styles, or backgrounds
and prior experiencesand/ortheplanis
inappropriately tallored to the specific
population of students in the classroom.

The teacher demonstrates famibarity with
students”background knowledge and
experiences and describes multiple
procedures usedto obtainthis
infoermation.

The teacher's instructional plan draws
upen an accurate analysis of the students’
development, readiness for leaming,
preferred learning styles, and backgrounds
and prior experiences.

The teacher demonstratesan
understanding of the purpose and value of
learning aboutstudents’ background
experiences, demonstrates familiarity with
each student’s background knowledge and
experiences, and describes muitiple
procedures usedto obtainthis
information.

The teacher’s analysis of student data
(student development, studentlearmning
and preferrad|eaming styles, and student
backgrounds/prior experiences) accurately
connects the data tospecific instructional
strategies and plans.

The teacher plansforand canarticulate
specificstrategies, content, and delivary
that will meetthe needs ofindividual
students andgroups of studants.
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Instruction and Assessment

Ineffective

Developing

Skilled

Accomplished

LESSON DELIVERY
(Standard 2: Content;
Standard 4: Instruction;
Standard 6: Collaboration
and Communication}

Sources of Evidence:
Formal Cbservation
Classroom Wallkthroughs/
Informal Observations

Evidence

A teacher’s explanations are unclear,
incoherent, orinaccurate, and are
generally ineffective in building student
understanding. The teacher uses language
that failstoengage students, is
inappropriate to the content, and/ar
discouragesindependentor creative
thinking.

The teacher fails to address student
confusionor frustration and does not use
effective questioning techniques during
the lesson. The lessan is almost entirely
teacher-directed.

Teacher explanations are accurate and
generally clearbut the teacher may not
fully clarify information based enstudents’
guestions about content or instructions for
learning activities or the teacher may use
some Jlanguage that is developmantally
Tnappropriate, leading to confusion or
lImiting discussion.

The teacher re-explains toplcs when
students show confusion, but is not always
able to provide an effective aiternative
explanation. The teacherattemptsto
employ purposeful guestioning
techniques, but may confuse students with
the phrasing or timing ef questions. The
lessonis primarily teacherdirected.

Teacher explanations are clear and
accurate. The teacher uses
developmentally appropriate strategies
and language designed to actively
enceurage independent, creative, and
critical thinking.

The teacher effectively addresses
confusion by re-explaining topics when
asked and ensuring understanding. The
teacher employs effective, purposeful
guastioning technigues during instruction.
The iessonisabalance ofteacher-directed
instruction and student-led [earning.

Teacher explanationsare clear, coherent,
and precise. Theteacher uses weli-timed,
individualized, developmentally
appropriate strategies and language
designed to actively encourage
independent, creative, and critical
thinking, including the appropriate use of
guestionsand discussion techniques.

The teacher accurately anticipates
confusion by presenting information in
multiple formats and clarifying content
before students askquestions. The
teacher develops high-evelunderstanding
through effective uses of varied levels of
guestions, Thelesson Is student-led, with
the teacher in therole offacilitator.

DIFFERENTIATION
{Standard 1: Students;
Standard 4: Instruction)

INSTRUCTION AND ASSESSMEENT

Sources of Evidence:
Pre-Conference
Formal Observation
Classroom Walkthroughs/
informal Observations

Evidence

The teacher does not attempt tomake the
lessonaccessible and challenging for most
students, or attempts are developmentally
inappropriate,

The teacher relies ona single strategy or
altarnate setof materials ts makethe
lessonaccessible to most students though
some students may not be able to access
certain parts of the lesson and/or some
may not be challenged.

The teacher supports the learning needsof
students through avariety of strategies,
materials, and/orpacing that make
learning accessible and challenging for the
group.

The teacher matches strategles, materials,
and/or pacing to students’ individual
needs, tomake learning accessible and
challenging for all students inthe
classroem. The teacher effectively uses
independent, collaborative and whole-
classinstruction tosuppert individual
learning goals and provides varied options
for how students will demonstrate
mastery.
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Instruction and Assessment

ineffective

Developing

Skilled

Accomplished

RESOURCES
{Standard 2: Content;
Standard 4: Instruction)

Sources of Evidence:
Pre-Conference
Farmal Observation
Classroom Walkthroughs/
Informal Observations

Instructional materials and resources used
forinstruction are not relevant to the
lessonor are inappropriate for students.

The teacher uses a ppropriate instructional
materials to supportleaming goals, but
may not meet individualstudents’ learning
styles/needs oractively engage themin
learning,

Instructional materials and resources are
aligned tothe instructional purposes and
are appropriate for students’ learning
styles and needs, actively engaging
students.

Instructionz! materials andresourcesare
aligned toinstructional purposes, are
varied and appropriate to ability levels of
students,and actively engagethem in
ownership oftheir learning.

Evidence
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Instruction and Assessment

| Ineffective

Developing

Skilled

Accomplished

CLASSROOM
ENVIRONMENT
[Standard 1: Students;
Standard 5: Learning
Environment; Standard 6:
Collaboration and
Communication}

Sources of Evidence:
Pre-Conference
Formal Observation
Classroom Walldhroughs/
informal Ohservations

INSTRUCTION AND ASSESSMENT

There is little or no evidence of a positive
rapport between the teacher and
students. For example, theteacher may
respond disrespectfully to students or
ignore their guestions or comments.

There are noevident routines ar
procedures; students seem unclear about
what they shouldbe doing or are idle.

Transitions are inefficlentwith
considerable instructional time lost.
Lessons prograss too stowly or quickly so
students are frequently disengaged.

The teacher creates aleamning
environmentthatallows fot little orne
communication orengagementwith
familles.

Expectations for behavicr are not
established or ara inappropriate and/or ne
manitoring ofbehaviors occurs. The
teacher responds to misbehaviar
inapprepriately,

The teacherisfairinthetrestment of
students and establishes a basicrapport
with them. For exarmple, the teacher
addresses students’ questions or
comments but does notinguire about
their overall well-being.

Routinesand procedures are in place, but
the teacher may ina ppropriately promptor
direct students when they are undear or
idle.

The teacher transitions between learning
activities, butoccasionally loses some
instructionaltime inthe process,

The teacher welcomes communication
from families and repliesin a timely
manner.

Appropriate expectations for behavier are
established, butsome expectations are
unclearor do not address the needs of
individual students. The teacher
inconsistently monitors behavior.

The teacher has positive rapport with
students and demonstrates respect for
and intarestin allstudents, Forexample,
the teacher makes eye contactand
connects with individual students.

Routines and procedures run smoothly
throughout the lesson, and students
assume age-appropriate levels of
responsibility for the effidentoperation of
the classroom.

Transitions are efficlentandoccur
smoothly. There isavidence of varied
learning situations {whole class,
cooperative learning, smallgroupand
independent worl),

The teacher engages in two-way
communication and offers a variety of
volunteer opportunities andactivities for
familiestosupport student learning.

A classroom managerment system has been
implamentedthat is appropriate and
responsive toclassroom andindividual
needs of students. Clear expectations for
studenthehavior are evident., Monitaring
of student behavicris consistent,
appropriate, and effective,

The teacher has positive rapport with
students and demanstrates respect for
and interestin individual students’
experiences, thoughts and opinions. For
example, the teacher respoends quietly,
individually, and sensitivelyto student
confusionor distress.

Routinesare well-established and orderly
and students initiate responsikility for the
efficient operation ofthe classroom.

Transitionsareseamiess as the teacher
effectively maximizes instructional time
and combines independent, collaborative,
and whole-class learning situations.

The teacher engages intwo-way, ongoing
communication with families that results
in active volunteer, community, andfamily
partnerships which contribute tostudent
tearning and development.

A classroom management system has
been designed, implemented, and
adjusted withstudentinputand is
appropriate for the classroom and
individual student neads, Studentsare
actively encouraged to take respensibility
fortheir behavior. The teacher uses
research-based strategies to lessen
disruptive behaviors and reinforce positive
behaviors.

Evidence
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Instruction and Assessment

Ineffective

Developing

Skilled

Accomplished

INSTRUCTION AND ASSESSMENT

ASSESSWVIEMT OF
STUDENT LEARNING
(Standard 3: Assessment)

Sources of Evidence:
Pre-Conference
Formal Observation
Classroom Walkthroughs/
Informal Observations
Past-Conference

The teacher does not routinely use

assessments to measure student mastery.

The teacher rarely or never checks the
students’ understanding of content. The
teacher fads to make adjustmentsin
response tostudent confusion.

The teacher persistsin using a particular
strategy for responding to
misunderstandings, evenwhen data
suggest the approach is notsucceeding.

The teacher does not provide students
with feedback abouttheirleaming.

The teacher usesassessmentsto measure
student mastery, but may not differentiate
instruction based on this information.

The teacher checks for student
understanding and makes attemptsto
adjust instruction accordingly, but these
adjustments may cause some additional
confusion

The teacher gathers and uses student data
from a few sources techoose appropriate
instructional strategies for groups of
students.

Students receive occasional or limited
feedback abouttheir performance fram
the teacher.

The teacher uses assessment data to

identify students’ strengths and needs,

and modifies and differentiates instruction
accordingly, althoughtheteacher maynot
be able toanticipate learning obstacles.

The teacher checks for understanding at
key moments and males adjustments to
instruction (whole-class or individual
students).The teacher responds to student
misunderstandings by providing additional
clarification.

The teacher gathers and uses studentdata
from a variety of sources tochoose and
implementappropriate instructional
strategies for groups of students.

The teacher provides substantive, specific,
and timely feedback of student progresste
students, famifies, and other school
personnel while maintaining
confidentiality.

The teacher uses assessment datato
identify students’ strengths and needs,
and modifies and differentiates instruction
accordingly, aswellas examines classroom
assessmentresults toreveal trends and
patternsinindividual and group progress
and to anticlpate learning obstades.

The teacher continually checks for
understanding and makes adjustments
accordingly lwhole-class or individual
students). When an explanation is not
effectively leading students to understand
the content, the teacher adjusts quickly
and seamlessly within the lesson and uses
an altemative way to explainthe concept.

By using student data froma variety of
sources, the teacherappropriatelyadapts
Instructional methods and materials and
paces learning activities to meet the needs
of individualstudents aswell asthe whole
class,

The teacher provides substantive, specific,
and timely feedback tostudents, families,
and other school personnel while
maintaining confldentiality. The teacher
providesthe opportunityfor studentsto
engage in seif-assessment and show
awareness of their own strengths and
weaknesses, The teacher uses student
assessmentresults toreflect onhisor her
own teaching and to monitor teaching
strategies and behaviors inrelation to
studentsuccess.

Evidence
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Professionalism

Ineffective

Developing

Skilled

Accomplished

PROFESSIONALISMV

PROFESSIONAL
RESPONSIBILITIES
{Standard 6: Collaboration
and Communication;
Standard 7: Professional
Responsihility and
Growth}

Sources of Fvidence:
Professional Development
Plan orimprovement Plan;

Pre-conference;
Post-conference;
dailyinteraction with
others

The teacher fails to communicate clearly
with students and famifies or collaborate
effectively with profasstonal colleagues.

The teacher falls tounderstand and follow
regulations, policies, and agreements.

The teacher falls todemonstrate evidence
of an abiity to accurately self-assess
performance and to appropriately identify
areas for professional devel opment.

The teacher uses a variety of strategies to
communicate with students and families
and collaborate with colleagues, but these
approaches may notalways be
appropriatefor a particularsituation or
achievetheintended outcome.

The teacher understands and follows
district polldlesand state and federal
regulations at a minimal fevel,

The teacher identifles strengths and areas
for growth to develop and implement
targeted goals for professional growth.

The teacher uses effective communication
strategies with students and families and
works effectively withcolleaguesto
examine problems of practice, analyze
studentwork,and Identify targeted
strategies.

The teacher meets ethicaland
professional responsibilities with inte grity
and henesty. The teacher models and
upholds district policies and state and
federal regulations.

The teacher sets data-hasedshort-and
long-term professional goals and takes
action tomeet these goals.

The teacher communicates effectively
with students, families, and colleagues.
The teacher collaborates with colleagues
to improve persanal and team practices by
facilitating professional dialogue, peer
observation and feedback, peercoaching
and other collegial leaming activities.

The teacher mesats ethicaland
professional responsibilities and helps
colieapues access and interpret laws and
policies and understand their implications
in the classroom.

The teacher sets and regulardy modifies
short-andlong-term professional geals
based onselfassessmentand analysis of
studentieaming evidence,

Evidence
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