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MEMORANDUM OF UNDERSTANDING (PROMOTIONS) 

STRONGSVILLE FIRE DEPARTMENT S.O.P. 3.4.0 

Definitions: 
Business Day is Monday through Friday excluding City Holidays. 
Calendar Day is Sunday tlnough Satrn·day with no exclusions. 
Shift Day is an employee's normally assigned work day on A, B, or C Shift. 
Staff Day is an employee's normally assigned work day in a staff position. 
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ARTICLE I PREAMBLE 

This Agreement, entered into by the City of Strongsville, hereinafter referred to as the 
"Employer", and the International Association of Fire Fighters, Local 2882, hereinafter referred 
to as the "Union", has as its purpose the following: 

1.01 To achieve and maintain a satisfactory and established employer-employee 
relationship and to promote improved work performance. 

1.02 To provide for the peaceful and equitable adjustment of differences which may 
anse. 

1.03 To attract and retain qualified employees by providing proper standards of wages, 
homs, and other conditions of employment. 

1.04 To assure the effectiveness of service by providing an opportunity for employees 
to meet with the Employer, either individually or through their representatives to exchange views 
and opinions on policies and procedmes affecting the conditions of their employment, subject to 
State and Federal laws, and the Constitutions of the State of Ohio and the United States of 
America. 

1.05 To ensure the rights of every employee to fair and impartial treatment. 

1.06 To provide an opportunity for the Union and the Employer to collectively bargain 
as provided for under Chapter 4117 of the Ohio Revised Code. 

ARTICLE II UNION RECOGNITION 

2.01 The Employer recognizes the Union as the sole and exclusive representative for 
the pmpose of negotiating benefits and other conditions of employment for those employees of 
the Fire Depmiment in the bargaining unit certified by SERB on November 28, 1984 at Case No. 
84-VR-08-1828. 

2.02 Unless in conflict with the provisions of this Aliicle, management, confidential, 
supervisory, Assistant or Chief Officers, part-time, temporary and seasonal employees shall not 
be included in the bargaining unit. 

ARTICLE III UNION REPRESENTATION AND UNION LEAVE 

3.01 Union representatives will be recognized by the Employer in accordance with this 
Agreement and upon the receipt of a letter so identifying them and signed by the President of the 
Union or his designee. 
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3.02 The Union shall submit in writing the names of employees to act as Union 
representatives for the purpose of processing grievances as defmed in .the Grievance Procedure. 
These persons shall be three (3) members of the Union Executive Board if they are employees of 
the City. The Employer shall be notified in writing of changes of all officers of the Local. 
Employees shall not be permitted to function as a Union representative until the Union has 
presented the Employer with written certification of that person's selection. 

3.03 The Union shall provide to the Employer an official roster of its officers and local 
Union repl'esentatives which is to be kept cunent at all times and shall include the following: 

(1) name; 
(2) address; 
(3) home telephone number; 
( 4) immediate supervisor; and, 
(5) Union office held. 

3.04 Rules goveming the activity of the Union representatives are as follows: 

(1) The Union agrees that no official of the Union (employee or non
employee) shall interfere, inte1rupt or disrupt the normal work duties of 
other employees. The Union further agrees not to conduct Union business 
during working hours except to the extent authorized in this Agreement. 

(2) The Union shall not conduct Union activities in any work area without 
notifYing the supervisor in charge of that area the nature of the Union 
activity. 

(3) The Union employee official shall cease activities immediately upon the 
request of the supervisor of the area in which Union activity is to be 
conducted or upon the request of the Union employee officer's immediate 
superv1sor. 

3.05 The Employer agrees that tlu-ee (3) non-employee officers or representatives of 
the Union shall be admitted to the Employer's facilities and sites during wodc hours upon . 
advance notice to the Fire Chief, or, in his absence, the Safety Director. Such visitations shall be 
for the purpose of processing grievances or to attend other meetings permitted herein. Such 
activities shall not interfere with the normal work duties of the employees, except to the extent 
authorized in advance by the Employer. 

3.06 Up to three (3) members of the Union negotiating team shall be granted time off 
and lose no straight time eamings as a result of attendance at negotiating meetings mutually set 
by the Employer and the Union. 

3.07 Union representatives shall be permitted time off without loss of straight-time pay 
to meet with the Employer at grievance meetings and arbitration hearings or to attend other 
meetings required under this Agreement. 
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3.08 The Union President will have twenty four (24) hours of time off per year for 
Union activities to be used by him or his designees. There shall be no carry over of the Union 
leave into a succeeding year. Union time must be used in a minimum of eight (8) hom segments. 

ARTICLE IV NO STRIKE/NO LOCKOUT 

4.01 The Employer and the Union recognize their mutual responsibility to provide for 
uninterrupted services to the citizens of Strongsville. Therefore, the Union agrees that neither it, 
its officers, agents, representatives, or members will authorize, instigate, cause, aid, conduct or 
participate in any strike, work stoppage, or any other interruption of operations or services of the 
Employer. 

4.02 Any employee who participates in or promotes such strike activities as previously 
outlined, shall be subject to disciplinary action on an individual basis, up to and including 
discharge. 

4.03 The Employer agrees that neither it, its officers, agents, or representatives, 
individually or collectively, will authorize, instigate, cause, aid or condone any lockout of 
members of the Union, unless those members shall have violated Section 1 of this Article. 

ARTICLEV PLEDGE AGAINST DISCRIMINATION AND COERCION 

5.01 The provisions of this Agreement shall be applied equally to all employees in the 
bargaining unit without disclimination as to age, sex, marital status, race, color, creed, national 
origin, political affiliation and involvement or non-involvement in the Union. The Union shall 
share equally with the Employer the responsibility for applying this provision of the Agreement. 

5.02 All references to employees in this Agreement designate both sexes and wherever 
the male gender is used, it shall be construed to include male and female employees. 

5.03 The Employer agrees not to interfere with the rights of employees to become 
members of the Union, and there shall be no discrimination, interference, restraint, or coercion 
by the Employer or any Employer representative against any employee because of Union 
membership. 

5.04 The Union recognizes its responsibility as bargaining agent and agrees to equally 
represent all employees in the bargaining unit without discrimination, interference, restraint or 
coercwn. 

5.05 The Union agrees not to intetfere with the rights of employees to not become 
members of the Union, and there shall be no discrimination, interference, restraint, or coercion 
by the Union or its representatives against any employee exercising the right to abstain from 
membership in the Union or involvement in Union activities. 
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ARTICLE VI MANAGEMENT RIGHTS 

6.01 The Union recognizes the right and authority of the Employer to administer the 
business of the City and the Fire Department and in addition to other functions and 
responsibilities which are required by the law, the Union shall recognize that the Employer has 
and will retain the full right and responsibility to direct the operations of the City and the Fire 
Department, to promulgate rules and regulations and to otherwise exercise the prerogatives of 
management, and to exercise the following rights, except as limited by this Agreement: 

(a) To manage and direct its employees, including the right to select, hire, 
promote, transfer, assign, evaluate, layoff, recall, reprimand, suspend, 
discharge or discipline for just cause, and to maintain order among 
employees; 

(b) To manage and determine the location, type and number of physical 
facilities, equipment, programs, and the work to be perfotmed; 

(c) To determine the Employer's goals, objectives, programs and services, 
and to utilize personnel in a manner designed to effectively meet these 
purposes; 

(d) To determine the size and composition of the work force and the 
Employer's organizational structure, including the right to relieve 
employees from duty due to lack of work or lack of funds; 

(e) Except as limited by this Agreement, or by O.R.C. 4117, to determine 
work schedules including vacations and to establish the necessary work 
rules for all etnployees; 

(f) To determine when .a job vacancy exists, the duties to be included in all 
job classification, and the standards of quality and petformance to be 
maintained; 

(g) To detetmine the necessity to schedule overtime and the amount required 
thereof; 

(h) To maintain the security of records and other pertinent infotmation; 

(i) To determine and implement necessary actions in emergency situations; 

(j) To determine the department's budget and uses thereof; 

. (k) To maintain the efficiency of operations; 

(1) To exercise complete control and discretion over department organization 
and the necessary technology to perform the work; and, 
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(m) To require employees to maintain a medically acceptable physical fitness 
condition consistent with the duties and responsibilities of the position 
occupied. 

ARTICLE VII RULES AND REGULATIONS 

7.01 The Fire Chief may from time to time promulgate rules, regulations, policies, and 
procedures for and in furtherance of employment provisions. Except in an emergency, such 
rules, regulations, policies and procedures shall be in full force after posting of a copy in the 
department in question for a period of five (5) calendar days. All amendments to the rules, 
regulations, policies, procedures and orders which affect employees of the bmgaining unit which 
are posted by the Fire Chief, shall be placed in the Rules and Regulations Book as soon as 
practical. The Rules and Regulations Book shall be made available online by the Fire Chief. 
Any changes, additions, or deletions to the Rules and Regulations Book will be distributed via 
email to all employees for their review. 

7.02 It is the individual responsibility of each employee to be fill"nilim with and act in 
accordance with all policies, procedures and rules adopted in accordance with this Article. 
Violation by an employee of any rule or regulation adopted in accordance with this Section shall 
be grounds for disciplinmy action. 

7.03 The Employer also agrees that this function shall be exercised in a manner 
consistent with the te1ms of this Agreement subject to the rights of the employees and/or the 
Union to lodge a grievance as provided for in this Agreement. 

ARTICLE VIII DUES DEDUCTIONS 

8.01 The Employer and the Union agree that membership in the Union is available to 
all employees occupying classifications and/or positions as has been dete1mined by this 
Agreement. 

8.02 The Employer agrees to deduct regular Union membership dues, fees and 
assessments once each pay period from the pay of any employee eligible for membership in the 
bargaining unit upon receiving written authorization signed individually and voluntmily by the 
employee. The signed payroll deduction form must be presented to the Employer by the 
employee. Upon receipt of the proper authorization, the Employer will deduct Union dues, fees 
and assessments from the payroll check for the next pay period following the pay period in 
which the authorization was received by the Employer, and in which Union dues me deducted. 

8.03 All new employees hired on or after January 1, 1986, who do not become 
members within sixty (60) calendar days following the beginning of employment shall be 
required to pay a Fair Shme Fee as a condition of continued employment. The Fair Share Fee 
shall be established to cover the employee's pro-rata share of: 1) the direct costs incuned by the 
Union in negotiating and administering this Agreement and of settling grievances and disputes 
mising under this Agreement; and, 2) the Union's expenses incurred for activities normally and 
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reasonably employed to effectuate its duties as the exclusive representative of the employees in 
the bargaining unit covered by this Agreement. Fair Share Fees shall be deducted and remitted 
during the same period as dues, provided the employee has received sufficient wages during the 
applicable pay period to equal the deduction. The deduction of Fair Share Fee is automatic and 
does not require authorization by the employee, as outlined in Chapter 4117 of the Revised 
Code. All current employees who are members of the Union on the date of execution of this 
Agreement, who thereafter withdraw fi·om membership, shall be subject to the Fair Share Fee 
provision as provided for in this Article. 

8.04 Prior to the effective date of this Agreement and the anniversary date of each 
succeeding year for the term ofthis Agreement, the Union shall certifY the proportionate amount 
of its total dues and Fair Share Fees that were spent on activities that could not be charged to the 
fees of non-members during the preceding year. The amount of the Fair Share Fee required to be 
paid by each non-member employee in the unit during the succeeding year shall be the amount of 
the regular dues paid by employees in the unit who are members of the Union, less each non
member's proportionate share of the amount of the Union's dues and fees spent on activities not 
chargeable to such fees in the prior year. · 

8.05 In the event that any employee who is required to pay a Fair Share Fee to the 
Union objects to the propriety of the Union's use of such fee, the entire amount of the objecting 
employee's fee shall be placed by the Employer in an interest-bearing escrow account, pending 
the exhaustion of the Union's internal rebate procedure and any determination by the State 
Employment Relations Board, pursuant to the provisions of O.R.C. 4117.09(C). 

8.06 It is specifically agreed that the Employer assumes no obligation, financial or 
otherwise, arising out of the provisions of this Article regarding the deduction of Union dues, 
fees and assessments, and the Union hereby agrees that it will indemnifY and hold the Employer 
harmless from any claims, actions or proceedings by any employee arising from deductions 
made by the Employer pursuant to this Article. Once other funds are remitted to the Union, their 
disposition thereafter shall be the sole and exclusive obligation and responsibility of the Union. 

8.07 The Employer shall be relieved from making such individual "check-off' 
deductions upon (a) termination of employment, or (b) an agreed unpaid leave of absence, or (c) 
revocation of the "check -off' authorization by the employee. 

8.08 It is agreed that neither the employees nor the Union shall have a claim against 
the Employer for errors in the processing of deductions unless a claim or error is made to the 
Employer in writing within sixty (60) calendar days after the date such an error is claimed to 
have occurred. If it is found that an error was made, it will be corrected at the next pay period 
that the Union dues, fees, and assessments deduction will normally be made by deducting the 
proper amount, if the deduction does not exceed a total of four ( 4) pay period regular dues from 
the pay of any Union member. 

8.09 The Employer shall not be obligated to make deductions from any employee who, 
during any dues month involved, shall have failed to receive sufficient wages to equal dues, fees 
and assessments deductions. 
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8.10 The rate at which dues, fees and assessments are to be deducted shall be certified 
to the payroll clerk by the Treasurer of the Union during January of each year. One (1) month 
advance notice must be given the payroll clerk prior to making any changes in an individual's 
dues, fees or assessments deductions. 

8.11 Each eligible employee's written authorization for dues, fees and assessments 
deduction shall be honored by the Employer for the duration of this Agreement, unless the 
eligible employee certifies in writing by certified mail to the Employer and the Union that the 
check-off authorization has been revoked, at which point the deduction will cease effective the 
pay period following the pay period in which the written deduction revocation was received by 
the Employer. 

8.12 Prior to the implementation by the Employer of the Fair Share Fee deduction, the 
Union shall establish accounting and rebate procedures and such other safeguards as may be 
required by law to protect the constitutional rights of those employees subject to the deduction of 
a Fair Share Fee, and such procedures and safeguards shall be submitted to legal counsel for the 
Union for his professional opinion. Upon receipt by the Employer of the legal opinion of 
competent counsel which suppmts the validity and constitutionality of such procedures and 
safeguards and represents that the Employer may rely thereon, the Employer may implement a 
Fair Share Fee deduction. 

ARTICLE IX BULLETIN BOARD SPACE 

9.01 The Employer agrees to provide bulletin board space at the Fire Stations for use 
by the Union. 

9.02 All Union notices which appear on the bulletin boards shall be posted and 
removed by a Union official in the bargaining unit and shall be related to items of interest to the 
members. Union notices related to the following matters may be posted without the necessity of 
receiving the Fire Chiefs prior approval: 

(a) Union recreational and social affairs 

(b) Notice of Union meetings 

(c) Union appointments 

(d) Notice of Union elections 

(e) Results ofUnion elections 

(t) Reports of non-political standing committees and independent non
political arms of the Union. 
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All other notices of any kind not covered in (a) through (f), above must receive prior approval of 
the Fire Chief or his designated representative. It is also understood that no material may be 
posted on the Union bulletin boards at any time which may contain the following: 

(a) 

(b) 

(c) 

(d) 

ARTICLE X 

personal attacks upon any other member or any other employee; 

scandalous, scurrilous or derogatory attacks upon the administration or 
City officials; 

attacks on any other employee organization; 

attacks on and/or favorable comments regarding a candidate for public or 
local Union office, or for office in another employee organization. 

PROBATIONARY PERIOD AND SENIORITY 

10.01 Probationary Period. Employees shall serve a probationary period of two (2) 
years. During such probationary period, employees may be terminated at the sole discretion of 
the Employer and such termination is not grievable through any grievance or arbitration 
procedure herein contained or to any civil service commission. 

10.02 Definition of Seniority. For the purposes of this Agreement, seniority shall 
be determined by the date of rank or date of hire with the Strongsville Fire Department. 
In the case of same date of rank for two or more members, seniority shall be determined 
by the employee's standing on the civil service promotion list. 

10.03 Termination of Seniority. Seniority and the employment relationship shall be 
terminated when an employee: 

(a) quits; or 

(b) is discharged for just cause; or 

(c) is absent for three (3) consecutive scheduled working days without 
notifYing the Employer, or without good cause; or 

(d) is laid off and fails to repmt for work within three (3) scheduled working 
days after having been recalled; or 

(e) does not report for work within three (3) scheduled worldng days after the 
termination of an authorized leave of absence unless such absence is 
approved or leave is extended by the Employer; or 

(f) is laid off for a period in excess of one (1) year; or 

(g) retires or is retired. 
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10.04 Seniority Roster. The Employer shall maintain and keep cnrrent a seniority roster 
noting the start date, current position by job title and/or classification. The seniority roster shall 
be made available for inspection by an authorized Union representative at all times. 

ARTICLE XI LABOR MANAGEMENT COMMITTEE 

11.01 The Employer and the Union agree there shall be a Labor-Management 
Committee (LMC) for the purpose of improving communications and department efficiency. 
Each party shall determine its representatives. The LMC shall meet at mutually agreeable times. 

ARTICLE XII PROMOTIONAL EXAMINATIONS 

12.01 Promotional examinations shall be governed by the Rules and Regulations of the 
Strongsville Civil Service Commission. Whenever practicable, the Employer shall announce the 
date of the examination sixty (60) calendar days prior to the date the examination is given. 

ARTICLE XIII LAYOFF 

13.01 Employees may be laid off only for lack of work, lack of funds, abolishment of 
positions or curtailment of functions. 

13.02 In the event of a layoff situation, employees will be laid off, by the affected rank, 
in accordance with date oflrire (last hired, first laid off). 

13.03 In the event an employee is of supervisory rank, Lieutenant or above, such 
member may bump and displace a lower ranked employee providing such ranl< officer has 
greater departmental seniority than the employee being bumped. 

13.04 An employee who is laid off shall retain recall rights for a period of two (2) years 
from the last date of actual employment. 

13.05 A recall from lay-off will be based upon departmental seniority (Last laid off, first 
recalled). 

13.06 Before any full-time employee may be laid off, all pati-time employees 
performing fire suppression, fire prevention and/or pmamedic duties, will be first laid off. 

ARTICLE XIV CORRECTIVE ACTION, DISCHARGE OR SUSPENSION 

14.01 No employee shall be reduced in pay or position, suspended and except for Cadets 
and Fire Fighters 61h class and 5th class, no employee shall be dischmged or removed, except for 

( just cause. 
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14.02 Except in instances where the employee is found guilty of gross misconduct, 
discipline will be applied in a corrective, progressive and uniform manner. Progressive 
discipline shall take into account the nature of the violation, the employee's record of discipline, 
and the employee's record of performance and conduct. 

A. The Employer, the employee involved, and the Union are encouraged to resolve 
discipline matters informally whenever possible. All parties shall extend a good faith 
effort to settle the matter at the earliest possible time. The Fire Chief or his designee is 
encouraged to hold an infonnal meeting with the employee for the purpose of discussing 
the matter prior to the formal presentation of written charges. The specific nature of the 
matter will be addressed, and the Fire Chief or his designee may offer a proposed 
disciplinary penalty. The employee must be advised before meeting that they are entitled 
to representation by the Union dming the initial discussion. 

B. If a mutually agreeable settlement is not reached at this informal meeting the Fire Chief 
or his designee will, within ten (1 0) business days, prepare a formal Notice of Discipline 
and present it to the employee and the Union. If no informal meeting is held, the Fire 
Chief or his designee may just prepare a Notice of Discipline and present it to the 
employee. The Notice of Discipline will include advice as to the employee's rights in the 
procedure, and the right of representation. 

C. Upon receipt of the Notice of Discipline, the employee may choose to accept the 
proposed discipline or to appeal by filing a grievance with the Mayor/Safety Director, 
pursuant to Step 3 of the grievance procedure. The appeal by grievance must be filed at 
Step 3 within five (5) business days from receipt of the Notice of Discipline. 

14.03 Prior to any discipline being imposed, the employee shall be given a right to a 
pre-deprivation hearing pursuant to Section 14.04 and 14.05. 

14.04 All employees who are suspended, demoted or discharged shall be given a Notice 
of Discipline outlining the reasons for the disciplinary action. 

14.05 When a Notice of Discipline has been issued, the employee must file a grievance 
at Step 3 (Mayor/Safety Director level) of the Grievance Procedure contained in Article XV of 
this Agreement. Such Step 3 hearing shall be held within five (5) business days of the filing of 
the grievance and be answered within five (5) business days of the hearing. The Mayor's 
hearing shall also constitute a pre-deprivation and "Loudennill" hearing. Upon conclusion of the 
hearing and a written decision by the Mayor or designee, the discipline may be imposed. An 
appeal from the Mayor's decision may be directly appealed to arbitration pursuant to Step 4 of 
the Grievance Procedure. 

ARTICLE XV GRIEVANCE PROCEDURE 

15.01 The grievance procedme is a fonnal mechanism intended to assme that employee 
grievances arising from those misunderstandings that will inevitably develop in the day-to-day 
activities of public service are promptly heard, answered, and appropriate action tal,en to correct 
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15.02 The te1m "grievance" shall mean an allegation by an employee that there has been 
a breach, misinterpretation, or improper application of this Agreement. It is not intended that the 
grievance procedure be used to affect changes in the Articles of this Agreement nor those matters 
which are controlled by the provisions of the United States or Ohio Constitutions. 

15.03 All grievances must be processed at the proper step in the progression in order to 
be considered at the subsequent step. Each employee who desires to be included in such a 
grievance shall be required to sign the grievance. 

A grievance may be brought by any employee. However, Cadets and Fire 
Fighters 51h and 6th Class may not grieve their discipline or termination. Where a group of 
employees desire to file a grievance involving a situation affecting each employee in the same 
manner, one employee selected by each group, shall process the grievance. 

Any employee may withdraw a grievance at any point by submitting in writing a 
statement to that effect or by permitting the time requirements of any step to lapse without 
finther appeal. 

Failure of the employee or the Union to timely file a grievance or timely process 
it to any step shall extinguish the grievance. Failure of the Employer to timely process the 
grievance will result in the movement of the grievance to the next step. All time limits on 
grievances may be waived by mutual consent of the parties. For purposes of counting time under 
this procedure, business days shall govern. 

All written grievances shall contain the following information to be considered: 

(a) aggrieved employee's name and signature; 

(b) aggrieved employee's classification; 

(c) date grievance was first discussed; 

(d) date grievance was filed in writing; 

(e) name of supervisor with whom grievance was discussed; 

(f) date, time and place the grievance occutred; 

(g) description of incident giving rise to the grievance; 

(h) Articles and Sections of Agreement violated; and, 

(i) resolution requested. 
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Nothing in this grievance procedure shall prohibit an employee from discussing 
and settling a potential grievance with the immediate supervisor. Such settlements shall not be 
contrary to the terms of this Agreement. 

15.04 The following steps shall be followed in the processing of a non-disciplinary 
grievance, in order for an alleged grievance to receive consideration: 

STEP 1- SHIFT CAPTAIN 

An employee having a grievance shall file a written grievance with the Shift 
Captain. In order for the grievance to be recognized, it must be filed within fifteen (15) business 
days fi·om the date of the incident giving rise to an alleged grievance. 

The Shift Captain shall meet within five (5) business days with the grievant, who 
may be accompanied by a representative of the Union, and investigate the grievance and shall 
provide a solution or explanation on the grievance fmm within five (5) business days following 
the date of the meeting. Any grievance filed by a ranked officer will be heard by the Assistant 
Chief as Step I. 

STEP 2 - FIRE CHIEF 

Where the grievant is not satisfied with the Step 1 response, the aggrieved may 
submit the original grievance to the Fire Chief within five ( 5) business days of the receipt of the 
Step 1 answer. The Fire Chief or his designee shall meet within five (5) business days with the 
grievant, who may be accompanied by a Union representative. The Chief or his designee shall 
provide a written answer within five (5) business days of the date of the meeting. 

STEP 3- MAYOR/SAFETY DIRECTOR 

Where the grievant is not satisfied with the Step 2 response, the aggrieved may 
submit the original grievance to the Mayor/Safety Director within five (5) business days of the 
receipt of the Step 2 answer. The Mayor/Safety Director or his designee shall meet within five 
(5) business days with the grievant, who may be accompanied by two (2) Union representatives. 
The Mayor/Safety Director or his designee shall provide a written answer within five (5) 
business days of the date of the meeting. 

STEP 4- ARBITRATION 

In the event the grievance is not resolved at Step 3, then within twenty (20) 
business days the Union may submit the grievance to arbitration by requesting in writing a list of 
seven (7) arbitrators from the Federal Mediation & Conciliation Service (FMCS) or the 
American Arbitration Association (AAA). Upon receipt of the list of arbitrators, the parties shall 
select an arbitrator through the alternate strike method. All procedures relative to the hearing 
shall be in accordance with the rules and regulations of the AAA and this Agreement. 
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The arbitrator shall hold the arbitration promptly and issue his decision within a 
reasonable time thereafter. The arbitrator shall limit his decision strictly to the interpretation, 
application, or enforcement of those specific articles and/or sections of this Agreement in 
question. The arbitrator's decision shall be consistent with applicable law. 

The arbitrator shall not have the authority to add to, subtract from, modify, 
change, or alter any provision of this Agreement; nor add to, subtract from, or modify the 
language therein in arriving at his determination on any issue presented that is proper within the 
limitations expressed herein. The arbitrator shall expressly confme himself to the precise issues 
submitted for arbitration. 

The arbitrator shall be without authority to recommend any right or relief on the 
alleged grievance occurring at any time other than the contract period in which such right 
originated or to make any award based on the rights arising under any previous Agreement, 
grievance or practices. The arbitrator shall not establish any new or different wage rates not 
negotiated as part of this Agreement. In the event of a monetary award, the arbitrator shall limit 
any retroactive settlement to the date the grievance was presented to the Employer in Step 1 of 
the grievance procedure. 

The question of arbitrability of a grievance may be raised by either party before 
the arbitration hearing of the grievance, on the grounds that the matter is non-arbitrable or 
beyond the arbitrator's jurisdiction. If applicable, the first question to be placed before the 
arbitrator will be whether or not the alleged grievance is arbitrable. If the arbitrator determines 
the grievance is within the purview of arbitrability, the alleged grievance will be heard on its 
merits before the same arbitrator. 

The decision of the arbitrator will be final and binding upon the Union, the 
employee, and the Employer. Any cost involved in obtaining the original list of arbitrators shall 
be shared by the parties. All costs directly related to the services of the arbitrator, the costs of 
any proofs produced at the direction of the arbih·ator, the fee of the arbitrator, and the rent, if any, 
for the hearing rooms, shall be paid by the losing party. Should the decision not affi1m the 
position of either party, the arbitrator shall determine which party shall pay the costs of the 
arbih·ator, or in what proportion the parties shall share the costs. In the event an arbitr·ator is 
hired, and before the arbitration process begins one (1) of the parties concedes to the other patty, 
the party who concedes shall pay any and all costs accrued by the other patty. 

Any employee or City official requested to appeat· at the arbitration hearing by 
either party shall attend without the necessity of subpoena and without any loss of regulat· pay for 
time off the job while attending the arbih·ation hearing. All requests made by either party for the 
attendance of witnesses shall be made in good faith and at no time shall the number of on-duty 
employees in attendance exceed five (5), excluding the grievant(s) and the representative of the 
Union. 

Grievant(s) shall lose no sh·aight time earnings while in attendance at the 
grievance meetings with management representatives, or at at'hitration hearings. 
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ARTICLE XVI HOURS OF WORK/OVERTIME 

16.01 All shift employees shall work an average work week of forty-eight (48) hours; 
consisting of twenty-four (24) hours of on duty time followed by consecutive forty-eight ( 48) 
hours of off duty time. 

All staff employees shall work forty ( 40) hours per work week, Monday through 
Friday with Saturday and Sunday normally scheduled off. 

Staff employees have the prerogative of requesting flexible wot'king hours. The 
decision to allow flexible hours is dependent upon the operational needs of the department and 
must have the advance approval of the Fire Chief. 

16.02 Period of Work. The work period for all shift employees shall be a recurring 
twenty-one (21) calendar day period of time in which employees shall work one hundred and 
forty-four (144) hours. 

The work period for staff employees shall be a fourteen (14) calendar day period. 

16.03 Kelly Day. This is the tour of duty given off to the employee working a forty-
eight (48) hour work week for reduction of work hours as stated in Section 16.02; above. 

Kelly Days shall be given off with no loss to any other leave given, accrued, or 
otherwise due to the employee. 

Available Kelly Days for the year shall be scheduled by the Employer and shall 
be posted each January 1 ''and then picked by the employees by rank and then by date of rank. 

All Kelly Days must be used in the twenty-one (21) calendar day Kelly period. 

16.04 Tour of Duty. A tour of duty shall be one (1) twenty-four (24) consecutive hours 
of work as stated in Section 1 for the shift employee. 

Staff employees shall normally work eight (8) consecutive hours. His tour of duty 
shall be eight (8) hours. 

16.05 Any shift employee who works more than his nonnally scheduled twenty four 
(24) hour shift or one hundred and forty-four (144) hours in any twenty-one (21) calendar day 
cycle shall be paid at the rate of time and one-half (1 'h) his hourly rate. The use of sick time will 
not reduce the overtime rate of pay. 

16.06 When, for any reason, it becomes necessary to work shift overtime, the ovetiime 
shall be offered to the employee as follows: 

There will be one master list. Employees shall be limited to thirty-six (36) 
consecutive hour maximum. Employees are eligible for shift ovetiime on their Kelly Day. If an 
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16.07 Overtime pay for call out or a holdover at a frre, disaster, rescue or other 
emergency shall be paid at the rate of one and one-half (1 \12) the employees hourly rate. A 
minimum of two (2) hours of ove1time at the time and one-half (1 \12) rate shall be paid to an 
employee for call out only at fire, disaster, or other emergency. 

16.08 Compensation shall not be paid more than once for the same hours under any 
provision of this Alticle or Agreement. 

16.09 · In the event that there has been or is occUlTing, an emergency condition as 
declared by the Mayor/Safety Director or designee which includes tornadoes, conflagration, or 
community disaster, any employee may be ordered to work overtime in order to secure the 
peace, health, safety and welfare of the citizens and properties of the City. In such cases, 
compensation shall be at the regular salary schedule. 

16.10 For staff personnel only, overtime pay shall be at the rate of one and one-half 
(1 \12) times the staff employee's regular hourly rate of pay in excess of eight hours in a day or 
eighty hours in a two (2) week period. The use of sick time will not reduce the overtime rate of 
pay. Compensation shall not be paid more than once for the same hours under any provision of 
this Article or Agreement. 

ARTICLE XVII SICK LEAVE 

17.01 Crediting of Sick Leave. For shift employees sick leave credit shall be earned at 
the rate of twelve (12) hours per month providing the employee actually works or is on active 
pay status at least eight (8) tours of duty in the month. Staff employees shall earn 4.6 hours of 
sick leave for every 80 hours of service, excluding overtime, up to a maximum of 120 hours per 
year. Unused sick leave shall accumulate without limit. 

17.02 Retention of Sick Leave. The previously accumulated sick leave of an employee 
who has been separated from the public service from the City of Strongsville shall be placed on 
his credit upon his re-employment in Strongsville provided that such re-employment talces place 
within ten (1 0) years of the date on which the employee was last teffi!inated from public service 
with the City of Strongsville. 

17.03 Charging of Sick Leave. Sick leave shall be charged in minimum units of one
quarter (l/4) hour. An employee shall be charged from sick leave only for days upon which he 
would otherwise have been scheduled to work. Sick leave payment shall not exceed the nonnal 
scheduled work day or work week earnings. 
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17.04 Uses of Sick Leave. 

A. Sick leave shall be granted to an employee upon approval of the Employer 
and for the following reasons: 

1. Illness or injury to the employee; illness of an employee's 
immediate family requiring the presence of the employee up to a 
maximum of sixty (60) hours of accumulated sick leave in a 
calendar year. Additional sick leave for this purpose in special 
cases may be authorized by the Fire Chief. An immediate family 
member shall include: brother, sister, spouse, child, step-child, 
mother, father, step-parent, loco parents, father-in-law, mother-in
law, brother-in-law, sister-in-law, daughter-in-law, son-in-law, 
grandparents and/or grandchildren; 

2. Death of an employee's immediate family; 

3. Medical, dental or optical examination or treatment of the 
employee, where the treatment may not be scheduled during non
work hours; 

4. If an employee's immediate family is afflicted with a contagious 
disease and when, through exposure to a contagious disease, the 
presence of the employee at his job would jeopardize the health of 
others; 

5. Pregnancy and/or childbilih of the employee and other conditions 
related thereto; and, 

B. One (I) tour twenty-four (24) hours or three (3) tours eight (8) hours sick 
leave, whichever is applicable, may be granted to the employee who 
provides proof of attendance at the funeral of an immediate family 
member. 

17.05 Evidence Required for Sick Leave Usage. The Employer shall require an 
employee to fumish a standard written signed statement explaining the nature of the illness to 
justifY the use of sick leave. Falsification of either the signed statement or a healthcare 
provider's cmiificate shall be grounds for disciplinary action which may include dismissal. 

17.06 Abuse of Sick Leave. Employees intentionally failing to comply with sick leave 
rules and regulations shall not be paid sick leave. Any abuse, pattemed or excessive use 6f sick 
leave shall be just and sufficient cause for disciplinary action as determined by the Fire Chief. 

17.07 Physician Statement. If medical attention is required, the employee shall be 
required to. fumish a statement from a healthcare provider notifYing the Employer that the 
employee was unable to perform his/her duties. 
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17.08 Sick Leave Certificate and Approval. The Employer may require any employee 
requesting paid sick leave to furnish substantiating evidence or a statement from the employee's 
healthcare provider certifYing that absence from work was required due to one (1) of the reasons 
set forth in Article 17.04 .. In any case, such certification must be presented whenever sick leave 
is requested for more than two (2) consecutive working tours of duty for shift employees and for 
five (5) consecutive working days for staff employees. 

The employee on the first day of absence shall notifY the on duty Shift 
Commander of his illness or injury at least one (1) hom prior to the starting time of the 
employee's shift. 

The Employer may verifY the report of the healthcare provider concerning the 
illness or disability of an employee, and to require the employee to undergo an independent 
medical exam (IME) at the Employer's expense by a healthcare provider selected by the 
Employer to determine the natme and extent of the illness or disability, and to determine the 
employee's readiness to retmn to work in a full capacity. 

As a result of such healthcare provider's statement and examinations, the 
Employer may approve or deny an employee's sick leave requests, and establish limits and 
conditions for any further approved sick leave connected with the same illness or disability. 

ARTICLE XVIII CONVERSION OF SICK LEAVE 

18.01 Upon retirement after fifteen (15) or more years of service in the department, an 
employee may convert up to one-half (l/2) of the value of his accumulated sick leave credit. 

18.02 After twenty-five (25) or more years of service in the department, an employee 
may convert to cash up to one-half (l/2) of the value of his/her accumulated sick leave which 
exceeds l 000 hours. Such conversion, if elected, shall take place in December of each year. 

18.03 In case of the death of the employee while still in active s.ervice, payment shall be 
made to the surviving spouse or to the deceased employee's estate if no spouse exists, in 
accordance with Section 18.01. 

ARTICLE XIX INJURY WAGE CONTINUATION 

19.01 An employee who is unable to perform his regular duties as a result of hazardous 
duties, as defined below, with the scope of his employment as a full-time employee ofthe City, if 
such injury prevents him from perfmming his duties, shall be paid his regular compensation 
dming the continuance of such service related injmy but for a period not to exceed one hundred 
twenty (120) calendar days from the date that such service related injmy was incurred. After the 
expimtion of the one hundred twenty (120) calendar days, an employee may request an extension 
of an additional sixty (60) calendar days of injury leave. Such extension shall be discretionary 
upon the Employer and denials of extensions shall not be· gr:ievable. During such injury leave, 
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compensation shall be paid in accordance with this Section whether or not the regular employee 
has accumulated sick leave. Hazardous duty is defined as injury resulting from any emergency 
response, such duty including but not limited to, the suppression or attempted suppression of a 
fire, the travel toward· a place where a fire is in progress or is believed to be in progress or 
answering of any other emergency alarm. Hazardous duties do not include the return from the 
scene of a fire or any other emergency alarm.· It is not intended that hazardous duty leave shall 
be granted to employees who incur routine injuries in the performance of their duties in non
emergency situations. 

19.02 An employee who is unable to perfotm his regular duties as a result of the 
performance of non-hazardous duties within the scope of his employment as a full-time 
employee of the City, if such injury prevents him from performing his duties, shall be paid his 
regular compensation during the continuance of such service related injury but for a period not to 
exceed one hundred twenty (120) calendar days from the date such service related injury was 
incurred. After the expiration of the one hundred twenty (120) calendar days, an employee may 
request an extension of an additional sixty ( 60) calendar days of injury leave. Such extension 
shall be discretionary upon the Employer and denials of extensions shall not be grievable. 
During such injury leave, compensation shall be paid in accordance with this Section, whether or 
not the regular employee has accumulated sick leave. In the event accumulated sick leave is 
available, however, the first forty-eight ( 48) hours of said service related injury shall be charged 
to said employee's accumulated sick leave credit or if less than forty-eight (48) hours 
accumulated sick leave credit available, the existing sick leave credit then available shall be 
charged and any remaining service related injury shall be charged to injury leave. In no event 
will an employee receive more than his regular compensation while on injury leave. 

19.03 Any employee who receives a paid leave under this Article shall not be entitled 
nor will apply for either temporary total disability or permanent total disability benefits under 
Ohio's Worker's Compensation laws. This provision does not prohibit an employee from 
receiving other available Worker's Compensation benefits. If an employee receives either 
temporary total or permanent total disability benefits while receiving injury wage continuation 
benefits under this Section, the employee agrees to reimburse the Employer for all sums in 
excess of what the employee received under this Section. 

19.04 Certificate of the healthcare provider certifying to the service related injury and 
the cause thereof, shall be filed with the Finance Director before the last day of each two (2) 
week period which work related injury occurred or continues or more often if required to do so 
by the Finance Director or the Fire Chief, and any employee receiving injury wage continuation 
benefits must, as a condition therefore, submit to an independent medical exam by a healthcare 
provider chosen by the employer at any time. 

19.05 An employee who is unable to perform his regular duties as a result of an on-duty injury 
caused by recreational activity (i.e., football, including touch and flag; softball; soccer; hockey; 
and basketball) shall not be entitled to compensation as set forth in this Article. 
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ARTICLE XX MILITARY LEAVE 

20.01 All militmy leave and pay shall comply with Uniformed Services Employment 
and Reemployment Rights Act (USERRA) and the Ohio Revised Code (ORC). 

20.02 The employee is required to submit to the Employer an order or statement from 
the appropriate military commander as evidence of all training and deployments. 

ARTICLE XXI FAMILY MEDICAL LEAVE ACT 

21.01 Employees may request and be granted time off without pay pursuant to the 
Fmnily Medical Leave Act of 1993 (FMLA). Such time off without pay shall not exceed twelve 
(12) weeks in any twelve (12) month period. Leave under this provision shall be computed when 
frrst approved. During such leave, the employee shall continue to receive health care insurance 
with the same conditions as set forth in Article XX, but shall not receive any other benefit. 

21.02 The Employer may require an employee to use accrued vacation or sick leave 
which shall be inclusive of the twelve (12) weeks of FMLA leave. The Employer shall not 
require an employee who has forty ( 40) hours or less of vacation and accumulated sick leave to 
exhaust such time which m·e separate banks of accumulated time under this Article. 

21.03 An employee who is unable to perform their duties due to an injury, personal 
illness, or pregnancy (including post-partum recovery periods), shall, after exhaustion of sick 
leave and leave available pursuant to the Family and Medical Leave Act, be granted a leave of 
absence without pay for a period of three (3) months. The request for leave shall be supported 
by medical evidence and provided to the Fire Chief. The Employer may require an employee 
who requests a leave under this Section to submit to a physical examination by a healthcare 
provider chosen by the Employer at any time. 

An employee that is granted leave under this Section shall not suffer a loss in 
seniority status. Hospitalization insurance as contained in Appendix I of this Agreement shall 
remain in effect during a leave under this Section. 

ARTICLE XXII VACATIONS 

22.01 All full-time employees shall be entitled to paid vacations as follows: 

After completion of one (1) year of service with the City, two (2) weeks with pay; 
after completion of five (5) years of service with the City, three (3) weeks with 
pay; after completion of ten (I 0) years of service with the City, four ( 4) weeks 
with pay; after completion of fifteen (15) years of service with the City, five (5) 
weeks with pay; after completion of twenty (20) years of service with the City, six 
(6) weeks with pay. 
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scheduled in the following order: Kelly Days, Vacation days, holidays. 
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Round 1: 
Round2: 
Round 3: 
Round4: 

Kelly Days by rank then date of rank. 
first half of vacation days by date of hire. 
second half of vacation days by date of hire. 
all holidays by rank then date of rank 

22.03 Additional vacation time shall be granted based on the operating requirements as 
detmmined by the Fire Chief or his designee. 

22.04 Weeks of vacation shall constitute toms of duty off for shift personnel and days 
off for staff persounel. Shift personnel shall receive the following toms of duty off as vacation 
leave: 

two weeks 
three weeks 
fomweeks 
five weeks 
six weeks 

SHIFT EMPLOYEES 

= 

fom (4) toms off 
six ( 6) tours off 
eight (8) tours off 
ten (1 0) tours off 
twelve (12) tours off 

22.05 An employee who :resigns, retires or is separated from service from the Employer, 
shall receive all accumulated, unused vacation leave. Such payment will be made as soon as 
practicable upon separation from service. 

22.06 Employees must use at least one-half (1/2) of their earned vacation each year. 
Upon the first pay period in January of the following year, the Employer will convert to cash 
payment any accrued, unused vacation time based on the employee's pay rate of December 31'1 

of the previous year. There shall be no carryover of vacation leave. 

22.07 An employee with twenty (20) or more years of service with the Employer may 
elect to bank one (1) week of vacation each year to a maximum of five (5) weeks. An employee 
may convert banked vacation into cash payment upon retirement or elect to schedule banked 
vacation leave only after all employees have scheduled their toms of duty off (i.e., Kelly Days, 
Vacations and Holidays) for the calendar year in which the employee retires. 

ARTICLE XXIII HOLIDAYS 

23.01 In lieu of twelve (12) City holidays, shift employees shall be credited with six (6) 
tours of duty off with pay per calendar year. Employees who wish to take holiday time off must 
receive advanced approval of the Fire Chief or his designee. Holidays shall be picked in 
accordance with Article XXII consistent with the departmental operating requirements as 
determined by the Fire Chief. Upon the first pay period in January of the following year, the 
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23.02 In lieu of twelve (12) holidays, staff employees shall be credited with one (I) day 
off with pay for each full month on the payroll, to a maximum of twelve (12) days off per 
calendar year. Employees who wish to take holiday time off must receive advance approval of 
the Fire Chief or his designee. An employee must use four (4) holidays per year. Any remaining 
holidays above fom ( 4) shall be paid in cash by the employer the first pay in January of the 
following year based on the employee's pay rate of December 31 ''of the previous year. 

23.03 Shift employees who work on Easter Sunday, Memorial Day, July 4'h, 
Thaulcsgiving, Christmas Eve, or Christmas shall be compensated at the overtime rate for all 
hours worked. 

23.04 For employees hired after January I, 2013, holiday cash-outs upon resignation or 
retirement shall be pro-rated. 

23.05 For employees hired after January I, 2016, holidays will be credited to the new 
employee on a pro-rated basis. 

ARTICLE XXIV WAGES 

24.01 Definition of Classes: 

Cadet - status shall be from the start date to the completion of the Ohio Fire 
Service Training School. 

Fire Fighter 6'h Class - shall be the time fi·om completion of the Ohio Fire Service 
Training School to completion of one (1) year from the start date. 

Fire Fighter 5'11 Class - shall be from completion of one (1) year to the completion 
of two (2) years fi·om the stmt date. 

Fire Fighter 4'h Class - shall be from the completion of two (2) years to the 
completion ofthree (3) years from the start date. 

Fire Fighter 3'd Class - shall be fi·om the completion of three (3) years to the 
completion offour ( 4) years fi·om the start date. 

Fire Fighter 2nd Class - shall be from the completion of four ( 4) years to the 
completion of five ( 5) years from the start date. 

Fire Fighter 1st Class - shall be after the completion of five (5) years from the 
start date. 
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24.02 

Lieutenant - a supervisory rank appointed in accordance with Civil Service Rules 
and Procedures. 

Captain - a supervisory rank appointed in accordance with Civil Service Rules 
and Procedures. 

Pay Scale On An Annual Basis: 

All wages are based on an hourly wage rate. The figures under the salary column are 
derived by multiplying the hourly wage rate by 2496 hours. 

24.03 Differential Between Rauks. There shall be maintained a differential between 
Fire Fighter 1'1 Class and Lieutenant of fourteen percent (14%). There shall be a rank 
differential between Lieutenant and Captain offourteen percent (14%). 

24.04 Longevity Compensation. In addition to their base pay, all full-time employees 
shall receive additional compensation as longevity pay at the rate of five hundred dollars 
($500.00) after five (5) years of service and increases of one hundred dollars ($100.00) each year 
thereafter. 
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24.05 Paramedic Pay. Any employee who holds an Ohio State paramedic certification 
and who is operating under the medical control of Southwest General Health Center will have 
$1,500 added to their annual salary which is included in the wage scale set forth in Section 
24.02. 

24.06 Continuing Education. All employees shall receive an annual allotment of forty
seven ( 47) hours of continuing education, payable at one and one-half times (1 Yz) the employee's 
cunent hourly rate, to be used at the employee's discretion to maintain professional 
qualifications and standards and to encourage their professional development. All Officers shall 
reserve eight (8) hours per year of their continuing education for Officer Professional 
Development. 
(Note: this does not include hours for those employees assigned to SERT.) 

24.07 Upon request of an employee with at least twenty (20) years seniority, the Chief, 
within his discretion, may allow the employee to drop his paramedic certification status but 
remain functioning as a basic EMT. The Chief's decision shall not be grievable. 

ARTICLE XXV MISCELLANEOUS ALLOWANCES 

25.01 Lead Pay. Whenever a First Class Firemedic assumes the duties of Lieutenant by 
order of the Fire Chief, which decision shall be discretionary, he shall be paid at the hourly rate 
equal to the Lieutenant's hourly rate for each hour or part thereof that he performs said duties. 
Any promotion list (Civil Service List) that expires will be used for Lead Man purposes only 
until a new list has been established. 

Whenever a Lieutenant assumes the duties of Shift Commander by order of the 
Fire Chief, he shall be paid at the hourly rate equal to the Captain's hourly rate for each hour or 
pmt thereof that he performs said duties. 

25.02 Uniform Allowance. In addition to their regular pay, employees shall receive a 
complete uniform dete1mined by the Fire Chief with the approval of the Safety Director within a 
reasonable time after their appointment. After the completion of one (l) year from the 
employee's stmt date, a uniform allowance in the amount of one thousand two hundred dollars 
($1,200.00) per year shall be paid to each employee in the first paycheck in February. 

ARTICLE XXVI JURY DUTY PAY 

26.01 Any employee who is called for jury duty for any of the courts of record in the 
State shall be privileged to so serve and while serving shall receive compensation by the 
Employer at the employee's regular rate in addition to any amount paid by the comt for 
individuals serving as jurors. 

26.02 The Employer shall pay any employee who served on a jury the amount as 
defined in Section 1, above. Any time off by an employee resulting from serving on a jury shall 
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in no way diminish or reduce time allowed for vacations, holidays, sick leave, personal days or 
any other time off allowed under this Agreement. Employees who are released from jury duty 
more than two (2) hours prior to the end of their scheduled shift are required to report to work for 
the balance of the shift. 

ARTICLE XXVII EDUCATIONAL TUITION REIMBURSEMENT 

27.01 A tuition reimbursement program shall exist for the purpose of encouraging 
employees to upgrade their competence in work related functions in order to increase the 
effectiveness and efficiency of the Fire Department's services. Courses eligible under the tuition 
reimbursement program shall be limited to those offered by an accredited institution and related 
to the employee's position with the Fire Department. The Employer shall reimburse an 
employee for one-half (Y>) the cost of tuition directly related to approved courses of study per 
school quarter or semester. A course shall be interpreted as three (3) semester hours (or the 
quarterly hour equivalent) of a specific subject. To be eligible for such reimbursement, an 
employee shall apply to the Fire Chief or designee for approval before the employee emolls in 
the courses. 

27.02 Should an employee successfully complete an approved course by earuing a grade 
of "B" or better, the Employer shall reimburse the employee for one-half (Y>) the cost of tuition 
upon presentation to the Employer of the original invoice from the institution. 

27.04 Upon successful completion of the approved course, and upon presentation of 
receipts and texts, the Employer shall reimburse the employee for one hundred percent (100%) 
of the cost of required text books for the courses. The textbooks shall become the property of the 
Employer and shall be made available for use in the Fire Department Library. 

ARTICLE XXVIII PENSION AND RETIREMENT PLAN 

28.01 The Employer shall pay into the Police and Fire Disability and Pension Fund of 
Ohio for all employees in a percentage form as required by State Law. 

28.02 The Employer shall provide a Salary Reduction Pick-Up program for employees 
covered by this Agreement. The employee's gross salary shall be reduced by the full amount of· 
said contribution. The employee contributions which are "picked-up" by the Employer shall be 
treated in the same manner as contributions made by employees prior to the commencement of 
the "pick-up" program and will, therefore, be included in "compensation" for tl1e purposes of the 
Police and Fire Disability and Pension Fund benefit calculations, and for the purpose of the 
paTties in determining salaries and compensation of members as set fmih in this Agreement. The 
Employer's contribution to the Police and Fire Disability and Pension Fund will be calculated on 
the full salary of employees before the pick-up is deducted from the gross salary. 
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ARTICLE XXIX HEALTH INSURANCE 

29.01 Health insurance shall be furnished by the Employer for all full-time employees 
up to the maximum type of coverage as follows: 

a. Comprehensive Major Medical Benefits and Prescription Drug Benefit 
coverages as surumarized and contained in Attachment A. 

b. Major Dental and vision care as "in effect on January 1, 2016. 

c. Life insurance, accidental and dismemberment insurance in the amount of 
base annual salary x2 rounded to the next higher one thousand dollars 
($1,000.00) to a maximum of two hundred fifty thousand dollars 
($250,000.00) and a minimum of fifteen thousand dollars ($15,000.00). 
The benefit amount will be reduced thirty-five percent (35%) at age sixty
five (65). All benefits terminate at retirement. 

29.02 Effective January 1, 2016 through December 31, 2018 , all full time employees 
eligible and receiving any benefits listed and described in this Article shall pay to the Employer 
seventy-five dollars ($75.00) monthly for single coverage and one hundred fifty dollars 
($150.00) monthly for family coverage. The amount shall be paid through payroll deductions 
equally in each of the two pay periods each month. If the employee has no earnings the 
employee shall reimburse the Employer on or before the 15th of each month. To the extent 
permissible under the Internal Revenue Code such deductions shall be made from the employee's 
gross pay on a pre-tax basis. Life Insurance will remain at two (2) times the annual salary. 

Effective January 1, 2016, all full-time eligible employees who meet all of the bi-annual 
Wellness Initiative/Screening conditions of 2015 as established by the Employer and on file with 
the City's Director of Human Resources, and who are receiving the benefits listed and described 
in this Article shall continue to pay a monthly premium-contribution through December 31, 20 18 
of seventy-five dollars ($75.00) monthly for single coverage and one hundred fifty dollars 
($150.00) monthly for family coverage from their gross pay on a pre-tax basis. 

Effective January 1, 2016 and through December 31, 2018, an employee failing to meet any of 
the aforementioned bi-annual Wellness/Initiative/Screening conditions of the prior year shall pay 
an additional twenty-five dollars ($25.00) per month or twelve dollars and fifty cents ($12.50) 
per pay from his/her gross pay on a pre-tax basis, throughout the succeeding year. 

Employees must sign an annual affidavit attesting to usage of any form of tobacco products. In 
the event employee utilizes tobacco in any form they will be required to pay an additional 
twenty-five dollars ($25.00) monthly. 

29.03 In those cases where both spouses are employed by the City of Strongsville in any 
position or capacity, only one (1) will be eligible for health insurance coverage, which shall be 
the family plan as determined by first date of birth. In such circumstance, only the one eligible 
spouse shall be required to pay the premiums as set forth in Section 29.02. 
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29.04 If during the term of this Agreement the Employer is able to offer employees 
better health coverages than those currently provided and described in Appendix I, employees 
may elect such better health coverages under the same te1ms and conditions as will be offered to 
other bargaining unit employees of the Employer. 

ARTICLE XXX TIME EXCHANGE 

30.01 With prior approval of the Fire Chief or his designee, employees may have the 
right to exchange time subject to the following provisions: 

A. Under no circumstances shall the Fire & Emergency Services Department 
be required or obligated to insure repayment of time under provisions of 
this Article. 

30.02 The total number of hours worked in a given work period shall not, for the 
purpose of computing overtime pay, include hours worked as a result of a trade of time. 

30.03 Time exchange made under this Article shall not result in the payment of 
overtime to any employee. 

ARTICLE XXXI TURNOUT GEAR 

31.01 The Employer shall furnish and thereafter maintain at no cost to the employee all 
gloves, helmets, protective clothing (i.e., bunker coat, bunker boots, bunker pants), and any other 
protective items needed to perform his duty. All protective clothing and equipment shall meet 
applicable standards and shall be and remain the propetty of the Employer. 

ARTICLE XXXII MEDICAL EXAMINATIONS 

32.01 All employees must receive one physical examination during the te1m of this 
Agreement. The examination shall be that which is covered by Medical Mutual (City Health 
Plan) which is currently an examination, X-ray, EKG, SMA-12, CBC and urinalysis. The 
healthcare provider must provide certification to the Employer that the employee has no medical 
conditions that would prohibit the employee fi·om performing his job. 

ARTICLE XXXIII INDEMNIFICATION 

33.01 The City shall defend and indemnify an employee of the bargaining unit in 
accordance with and pursuant to Ohio Revised Code Chapter 2744. 
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ARTICLE XXXIV SEVERABILITY 

34.01 This Agreement is subject to all applicable Federal and State Laws or judicial 
decisions interpreting them. In the event any provision in this Agreement is fouod to be contrary 
to or in conflict with the above by a court of competent jurisdiction or by any official having 
authority to ru1e in the matter, it shall be of no further force and effect, but the remainder of the 
Agreement shall remain in full force and effect, and the parties shall immediately enter 
discussions to negotiate a successor clause. 

ARTICLE XXXV DURATION 

35.01 This Agreement shall be effective as of January 1, 2016, and shall remain in full 
force and effect uotil December 31, 2018, uoless otherwise terminated as provided herein. 

If either party desires to modify, amend or terminate this Agreement, it shall give 
written notice of such intent no earlier than ninety (90) calendar days prior to the expiration date, 
nor later than sixty ( 60) calendar days prior to the expiration date of this Agreement. Such notice 
shall be by cettified mail with retum receipt or email. The parties shall commence negotiations 
within two (2) calendar weeks upon receiving notice of intent. 

The parties acknowledge that dming the negotiations which resulted in this 
Agreement, each had the uolimited tight to make demands and proposals on any subject matter 
not removed by law from the area of collective bargaining, and that the understandings and 
agreement arrived at by the parties after the exercise of that right and opportuoity are set fmth in 
this Agreement. 

This Agreement constitutes the entire Agreement between the parties, and all 
other agreements either written or oral are hereby canceled. 

ARTICLE XXXVI DEATH BENEFIT 

3 6. 01 Employees killed in the line of duty while serving the City of Strongsville shall 
have his salary paid to his estate for a period of two (2) months from the date of death. 

ARTICLE XXXVII TOTAL AGREEMENT 

37.01 This Agreement represents the entire agreement between the Employer and the 
Union and uu1ess specifically and expressly set forth in the express written provisions of this 
Agreement, alltules, regu1ations, benefits, and policies previously and presently in effect may be 
modified or discontinued at the sole discretion of the Employer. 
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ARTICLE XXXVIII GENDER AND PLURAL 

38.01 The use of words herein in the singular shall be construed to include the pima!, 
and the use of words herein the pima! shall be construed to include the singular. 

38.02 The words used in this Agreement in the masculine, feminine, or neuter gender 
shall be construed to include all of said genders. 

38.03 Use of any gender in this Agreement shall not be construed as being 
discriminatory by reason of sex but solely for convenience in construction of this Agreement. 

ARTICLE XXXIX PERSONAL LEAVE 

39.01 Between January 1 and December 31 each year, staff employees shall earn 
personal leave with pay at the rate of three (3) hours for each calendar month of service 
completed provided the employee has been engaged in active employment at all times dming 
each regular work day and work week scheduled for such employee, except for absence on sick 
leave due to death in the employee's immediate family or absence due to birth of a child. Staff 
employees must use at least two-thirds (2/3) of personal leave each years. The Employer will 
convert to a cash payment up to twelve (12) homs of accrued, unused personal leave each year. 
There shall be no carryover of personal leave by staff employees. Personal leave must be 
approved by the Fire Chief or his designee. 

39.02 Between January 1 and December 31 each year, all regular full-time shift employees shall 
be granted thitty-six (36) hours of personal leave each year which must be used. Such time may 
be used in segments of not less than eight (8) hours. There shall be no carryover of personal 
leave by shift employees. Personal leave must be approved by the Fire Chief or his designee. 

ARTICLE XL COMPENSATORY TIME 

40.01 Employees shall, at their election, be able to accrue compensatory time at one 
and one-half (1 Yz) the number of overtime homs worked in lieu of cash payment, up to a 
maximum of one hundred twenty (120) homs. Employees may schedule and use a maximum of 
ninety-six (96) hours of compensatory time per calendar where it results in overtime. 
Compensatory time that does not result in overtime may be scheduled and used and it will not 
be charged against the employees ninety-six (96) hours provided it complies with all the 
requirements of the Compensatory Time SOP. 

The Employer and the Union shall meet to discuss the circumstances under which employees 
can utilize their compensatory time. The use of compensatory time shall be subject to the 
approval of the Fire Chief or his designee. Upon retirement or tennination of employment, all 
accumulated and unused compensatory time shall be paid to the employee. 
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ARTICLE XLI SPECIAL TEAMS 

41.01 The Employer shall maintain a list of all special team positions and qualifications 
for each. The list will be posted and updated in advance. Whenever the Employer determines 
there to be an opening on a special team, the position will be offered to employees based upon 
qualifications. If employees have equal qualifications, then seniority will prevail. Rank will not 
be considered a qualification of any special team. Candidates must agree to serve on the special 
team for a minimum of five (5) years. In the event an employee leaves a special team prior to 
the end of the initial five (5) year period or is relieved because of lack of participation, the 
Employer may require a pro-rated refund of money spent on training that employee. 

ARTICLE XLII PERSONNEL FILES, POLYGRAPH TESTING AND LOCKERS 

42.01 The Union acknowledges the Employer's right to maintain personnel files for 
administrative purposes. The Employer agrees to notifY and give any member the right to attach 
an explanation or rebuttal to any negative information the Employer included in the file. 

42.02 The Union acknowledges the Employer's right to conduct polygraph testing as 
part of an on-going investigation, provided that the questions are limited to the matter being 
investigated and the investigator has sufficient reason to believe the member was involved. Any 
complaint must be written, signed and dated by the person making it The subject has the right to 
review the complaint(s) and has the right to two (2) business days to consult an attorney prior to 
the polygraph test being given. The use of polygraph results will be for corroboration purposes 
only. 
42.03 It is understood that lockers are City property and subject to administrative 
searches. Whenever possible, the employee must be given the opportunity to be present for the 
search, along with a witness of his choosing. Locked containers are not subject to search under 
this provision without a signed statement indicating the reason for suspicion. 

ARTICLE XLIII DRUG/SUBSTANCE TESTING 

43.01 All employees are subject to the Employer's Drug/Substance Testing Policy, a 
copy of which is contained in the City's Policy Manual which is maintained in the offices of the 
Director of Human Resources and the Fire Chief. 
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IN WITNESS WHEREOF, the parties have hereunto signed by their authorized 
representative this .:z:pJ\ day of December 2015. 

FOR THE CITY OF STRONGSVILLE FOR THE UNION 

&,~ 

APPROVED AS TO FORM: 

Kenneth A. Kraus, Law Director Matt Ditlevson, Negotiator, IAFF #2882 

Jo~ 
-~ 

Andrew Smeader, Negotiator, IAFF #2882 
Special Labor Counsel for the City 

2182-12-06 
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Medical n:ual : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Coverage Period: !J1/01/?.IJ'~-.12131/2!J16 

Coverage for: Single or Family I Plan iype: PPO 
r····· -------------------·--·------------------- ................... , ........................... _ .. ___ .... , .......... ---------------···--- ............................... ------- .. . .... ...... .. . ...... - . . .... . . .... . ... . . .... .... -- ........... ---· -. 

;:'> ,,_., __ ·,' ......... •• • • .·, •• 

•• This is o~l~ a summary .. If you want more detail about your coverage and costs, you can get !he complete terms in the policy or plan d0cument at 

1 MeiiiMutual:corn/SBC or by calling 800:232.7400. 

Wh~tis. t~e overall 
, deductible? • · 

Are there ether deductibles 

Is there an out-of-pocket limit 
on my expenses? 

What is not included in the 
out-of-oockef limit? 

Doesn't aJ9ply to coinsurance, co pays 
and netWork preventive care 

·No 

Yes, Coinsurance limit: 
$0/single,$0/family Tier 1 Provider 
$750/single,$1 ,000/family Tier 2 
Provider $1 ,250/single, $1 ,500/family 
Tier 3 Provider 
Out·of·pocket Limit: 
$1,1 00/single,$1 ,700/family Tier 1 
Provider $1,1 00/single,$1 ,700/family 
Tier 2 Provider 
$1 ,750/single,$2,500/family Tier 3 
Provider 

sharing for prescription drugs, 
premiums, balance-billed charges and 

Is t"~re,an ovet;all,anlilu~llimit. ·1 ,NG 
an what the insuret.!la}ls? 

Questions: Call800.232.7400 or visit us at MedMutual.com/SBC. 

You must pay all the costs up to the deductible amount before this plan begins to pay for covered 
services you use. Check your policy or plan document to see when the deductible starts over 
(usually, but nofalways, January 1st). See the chart starting on page 2 for how much you pay for 
c0verecl servilies after you meet the deductible. 

You don't have to meet deductibles for specific services, but see the chart starting on page 2 for 
. 0ther c®stsJor services this. plan covers. 

The out-of-pocket limit is the most you could pay during a coverage period (usually one year) for 
your share of the cost of covered services. This limit helps you plan for health care expenses. The 
coinsurance limit is included in the out·of·pocket limit 

Even though you pay these expenses, they don't count toward the out-of-pocket limit. 

The chart starting on page 2 describes any limits 0n what the plan will pay for specific covered 
services, such as-office visits. · 

If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call800.232.7400 to request a copy. ~ iii 
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Medical M~1al : Plan 1 ~' 

Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Coverage Period: 01/!l1/20ir--',213112016 

Coverage for: Single or Family I Plan Type: PPO 

Does this plan use a network Yes, See MedMulual.com/SBC or call If you use an in-network doctor or other health care provider, this plan will pay some or all of the 
of providers? 800.232.7400 for a list of participating costs of covered services. Be aware, your in-network doctor or hospital may use an out-of-network 

providers. provider for some services. Plans use the term in-network, preferred, or participating for providers 

! 

' 
. . . . ·' . . ·. 

in their network. See the chart starting on page 2 for how this plan pays different kinds of !!roviderW 

No I !il0 IAeed. acr-eferraHe see a· You can see the specialist you choose without permission from this plan. , . ' . . - '. ' ' .. , . 
! . I" t? smema IS • 

Are there services this plan Yes Some of the services this plan doesn't cover are listed on page 6. See your policy or plan document 
doesn't cover? for additional information about excluded services. . ---

J'L 1--. Copayments are fixed dollar amounts (fer example, $15) you pay for covered health care, usually when you receive the service. 
Coinsurance is your share of the costs ol a covered service, calculated as a percent of the allowed amount for the service. For example, if the plan's 
allowed amount for an overnight hospital stay is $1,000, your coinsurance payment of 20% would be $200. This may change if you haven't met your 
deductible. 

• The amount the plan pays for covered services is based on the allowed amount. If an out-of-network provider charges more than the allowed 
amount, you may have to pay the difference. For example, if an out-of-network hospital charges $1,500 for an overnight stay and the allowed amou11t is 
$1,000, you may have to pay the $500 difference. (This is called balance billing.) 
This plan may encourage you to use Tier 1 providers by charging you lower deductibles, corpayments and coinsurance amounts. 

Primary care visit to treat an injury or No charge after 1 0% coinsurance i 20% coinsurance 
. . illness deductible i 

If y.lilu visit a ~ealth,care Specialist visit charge after -coinsurance.\ 2oo/;coinsurance 
. pt$Y.ider's afflt\e.or~iinic .. deductible 
.. ' . ~'' Other practitioner office visit No chArae •· '-"' 

-·-'-··--------·----·- ·--- --·-·· --- . ··-- "' -·- ·- .... ... ·-·· ·-- . 
Other practitioner office visit 

· ! Preventive care/ screening/ 
immunization ------· -~- --~---~-- -- -· 

Questions: Call 800.232.7 400 or visit us at MedMutual.com/SBC. 

Not Covered 

No charge 

20% coinsurance 

·r- ........ 0. - ":•· -- ..... -··-· .... :·- '• .. -----.. -----··- -·- .. 

1 20 Yo comsurance 1 -----none"------

If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call800.232.7400 to request a copy. 
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Medical M~"'Jal : Plan 1 ~. Coverage Period: !li/!l1/201P42/31/2016 

Coverage for: Single or Family\ Plan Type: PPO Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

lfyoq have ate5t · 

. :.'., :: .. ·. ·_-, __ . .._ .. _-- _ ... _.-- . 

···• .. ifyeu··~eedd~ij~s~le.treat . 
• yeiJl'il\ness O(CGI:l~\fien . ·· .. 

'··c·' 

16'/; coinsurance 20% coil1sura,1ce i :::_:~:none--:_:_: ..... 
.. i --;·- ·-·· ---- ''''"' ---· . ---------- .. """'' .... -· ··-' -----'- . 

1 0% coinsurance 20% coinsurance 1 -------none------

i----·-···-.o·:···-'••-'• ... , .. =·-····. -·······- .... ·-··=··: ... ··:· ··--·-···+-~:."::.-::::;:~ ":.:_"= "::' ":_ -··- . ······-·{··::·--· ... - ......... ..... ... . . - -·····-. . - .... . 
Out of Pocket Limit - Single ,500 Does Not Apply 

. .... •' -- ............................ -----·· ----------------
of Pocket Limit - Family Does Not Apply -------none-------

·.·Jw::J~~i~!!~~~i~WJ~ram~ i~·. ~-~~~-;;ri;:·;~~;;;·:~;;t;inR~·-
.. avauable.at. ·.· .•... ··.· · · 

·. M~dMtlfuakc®rril. $BC 

Does Not Apply 

boes Not Apply · · 

'•'' '"H,,,,'•"··- •"'' • •• ,., •••• 

! Covers up to a 30-day supply 

! Covers up to a 90:day supply 
',. . ' ' ' 

',_. 

· ·.lf"-yeuhavEH~utpstient 
sur e. . ·. . . . ... VY. 

' 
Not Apply 

............ I ... ........ . .. . .... ..... . 
i Covers up to a.30-day supply 

.... ) .. _, __ ...... -·····-·- ·-· ......... ......... .. ... ··-- ··---··-- .... _ -- .. ' -.... ··-

t Covers up to a 90-day supply 
--·--···-· _____ , ___ ----- ------··· ... , •... , ......... -·-· . 
Covers up to a 30-day supply 

--·-·-·--· --·· ·- ........... --····---··-- .... -
copay- home Not Apply Covers up to a 90-day supply 

l deiL\ft".D'!&. _ . _ ... . ... 

. rFacfiiiYtee(6:9::·amb'Uiatory surgery I'Nci charge after . i 10o/o cOinsurance Ti6o); coinsurance ____ :~:none----: __ . 

.L2~1'!!~I) ........ ~ ... ·-·~········ ···-·N··············· ......... 

1

i 9~g_!!c~b.l§ .. [_.. ........ ... ! ·· · -.. · .. .. .. ...... ... · ... · 
1 Physician/surgeon fees (Outpatient) No charge after /10% coinsurance !' 20% coinsurance ! -------none-------
, ~~~ I I 

. 1. ............ --------------····· ....... ____ ., ...................... ------------------...... J. .. ., _______________________ ., .......... ··' ······- ........ ·-··· . ··-- ..... ····-'··- -----·-···· ..... - .. 

Questions: Ca\1800.232.7400 or visit us at MedMutual.com/SBC. Page 3 of9 
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If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or ca\1800.232.7400 to request a copy. m~ 
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Medical M/'~1al : Plan 1 /-=-, Coverage Period: 1!110112!11~~,213112016 

Coverage for: Single or Family I Planlype: PPO Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

If you 11eed immediate 
· ·m~dical atti!ntian · 

. If you lilave a ha!!pital stay 

•""'' ... ,._,. . .. ,' -~- -·-· 

. , 

! Faciifi)/fee-(e.g., hospital room) 

···1 i 6% coinsurance 260;, coinsuran-ce -------none-------
1 ' 

: 16"i, coinsurance 20% coinsurance -------none-------
1 

·-·---------······-· i--,- .. ···'--, ·-; -
No charge after ' 10 Yo cornsurance : 20 Yo cornsurance -------none-------

1 : 

; deductible i ! 
. i Physician/ surgeon-fee '(inpatient) . '[No charge after I io% coinsurance \20% coinsurance ------none-~:_::_ 

!____________________ __ __ _ ___ ______ j~e_~_LJcti_l?le_ __ _!____ _ ___ _ _ -·· __ J 
i Men~ai/Behavioral health outpatient \ Benefits paid based on corresponding medical benefits 
, servrces : 

1

-----------------·--- __ ... _. ____ """'"""'1"""'""'""''""'"""""-"''' . - ........... - ...... .... _, ______ ... --- ............................... . 
Mental/Behavioral health inpatient Benefits paid based on corresponding medical benefits ; -------none-------

! services i : 
, ....... , .• _, ___ , ........... ---.. ·-····---·---··-· .... ----- .. ······-- -·- ..•...•...... •• .. .. . --. .. .. .. . . ....... - ---------·· ···-··-···- -···· ··- .......................................... -------· .... .. ........ . .................... ·- .... -- ··-·. . ...... - .... .. •.. . -1 -- . . .............. . 

i Substance use disorder outpatient i Benefits paid based on corresponding medical benefits 1 -------none-------
··1-~<?'.'!i.C.<?~ _ _(aJ~o~gliS.ITll. __ __ _ _ J _____ _ _ _ ............................ _ .............. _ _ ... . _ _ . 
i Substance use disorder outpatient ' Benefits paid based on corresponding medical benefits l -------none-------

, > .. · .. · .•... ·.····.•····· .· .·· ·· • ·.··· ·•··· [ services (drug use) _ . ... . . . .. ·. . . .. _ .. . . l . . .. . ..... . . . 
-lfyCi!uJ1ilve ~eliit~liihealtlii, · fsub'stance-use C!isorder 'iripatierii ... - Benefits paid based on corres-ponding mediCal benefits i : __ ~_:_~none---:::_ . 
behillliillral health; or · . l_~ervl9.<?~_(§1~o_h~liS.ITIL .. _ _ ...... _ .... . 
su!JstiiAce.~bl;l~e,needs I Sub~tance use disorder inpatient Benefits paid based on corresponding medical benefits · ------none------

... · ... · . · .•. . .. . .·. . ........ .. . . '--~<?_rvrge_~J9EY9 use)__ _ _ _ _ ___ _ __ _ _ _ _ _ __ ....... . 
. ·.lfyou.are ~regna11t. I Prenatal and postnatal care No ch~rge after 10% coinsurance 20% coinsurance (Prenatai_Visits are covered at no 
· · · deductrble charge wrth rn-network provrders) r·-------.. ·-· ............... ____ ,,. _______ ., ____ ..... ...... .......... ....... . ..... ........... . - -· .. . .................... -· . .. . .. .. ..... . 

r Delivery and all inpatient services No charge after 1 0% coinsurance 20% coinsurance : -------none-------
1 .. ·-··-·-··-----··-·--·-··-· deductible _ _ _ _ __ . ____ . 

Questions: Call 800.232.7 400 or visit us at MedMutual.com/SBC. 
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call 800.232.7 400 to request a copy. 
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Medical M~""Jal : Plan 1 r-, 

Summary of Benefits-and Coverage: What This Plan Covers & What it Costs 

.. If ya,u ~e~d help re~!lVet.ihg 
•• ettiav~:·tjt~ebspi!.~ial'health. 
· liieeils' ·· · ·· · · · · 

' ~ .............. ~ 
-Re-habfiitation-services(F>il¥5ical- -- ... f No chargeafier 
Therapy) ! deductible 

''"' ....... '"'""·-- _.,, ...... .,_, .... __ ,. 
Habilitation services (Occupational No charge after 

· Habilitation services (Speech 
Therapy) 

Coverage Period: 01/011201r~.;;tl31/2!l16 

Coverage for: Single or Family I Plan Type: PPO 

1 0% coinsurance I 20°/o coinsurance i ( 1 0 visits ten Medical Review, 
combined with Occupational 
Therapy and 
Chiropractic-Professional; unlimited 

__ _ _ IQstitl]tioQal) 
1 0% coinsurance i 20% coinsurance -------none------

1 o% coinsurance 20%-coinsurance i (16-visits; iilen Medical Review= 
! Professional; unlimited -

· . . .. . . . , . . . . . .. . . .. . ! Institutional) 
-· care ... ------ l"N"ocha~cieaf!e-r ·rfo% coinsurance 2oo/, coinsurance i ----~~~none: _ _:__:_ ... }, 

I 
........ , ... "• ....... ..! . .,., .... ____ --- '" I 

1 0% coinsurance 1 20% coinsurance I ------none-------
'. ~~-·--·,-,&o-·,o~""'"~'''"'"'-T'<C·,,•,,_,,_,,,,,,_o.,o,o•"••"'" ""'•' "'' • •'"' 

· I Durable medical equipment 

t ______ --·--------··--·----··· ... :. __ , -- .... ' .. , ........ --· ..... J.--"::'--"~::0-"~'~--- , .. . 
'·',"· 

I Hospice service 1 No charge after 10% coinsurance ; 20% coinsu'rance ! -----~none~-~---. ' 
'•·" I . 1 deductible I 

·i······ ---.------------- . ·- ,, --- ...... .. j----------· ----- ............. ,, .,, ·----- ........ ''' .... ------ --·-----·· ......... ······ .... -- .. .j ---- -- -- '•' - -

. . ·. : Eye exam (Child) I No charge I No charge 
. if .. youl'childneeds:deAtal or !-·""~-~·- _ ······-· 

20% coinsurance -------none-------
. ---·-··--· .: ....... . . -··-· ~-- - ··--. 

eye care i Glasses 
' ' !-···----------------- -------· ....... , . .- ........... -----··--· --···· 

1 Dental check-up (Child) 

Covered 

Not Covered 
L ·--- ···-···-·-·-- .. ---- ·········· .. ____ , .. ___ _ __ ,._ 

Questions: Call 800.232.7 400 or visit us at MedMutual.com/SBC. 
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutuaLcom/SBC or call800.232.7400 to request a copy. 

Excluded Service 

i Excluded-service 

II . . . 
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Medical M~~1al : Plan 1 ~; 

Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Coverage Period: !l1/!l1/201f--"\2/3112016 

Coverage for: Single or Family I Plan Type: PPO 

Excluded Services & Other Covered Services: 

Services Your Plan Does NOT Cover (This isn't a complete list. Check your policy or pian document for other excluded services.) 

• Acupuncture o Hearing Aids o Routine Eye Care (Adult) 
• Cosmetic Surgery • Infertility Treatment o Routine Foot Care 
• Dental check-up (Child) o Long-Term Care o Weight Loss Programs 
o Glasses o Non-emergency care when traveling outside the 

u.s. 

Other Cavered Services (This isn't a complete list. Check your policy or plan document for other covered sel'llices and your costs for these services.) 
• Bariatric Surgery • Dental Care (Adult) o Private-Duty Nursing 
• Chiropractic Care 

Your Rights to Continue Coverage: 

If you lose coverage under the plan, then, depending upon the circumstances, Federal and State laws may provide protections that allow you to keep health coverage. Any 
such rights may be limited in duration and will require you to pay a premium, which may be significantly higher than the premium you pay while covered under the plan. 
Other limitations on your rights to continue coverage may also apply. 

For more information on your rights to continue coverage, contact the plan at 800.232.7400. You may also contact your state insurance department, the U.S. Department of 
Labor, Employee Benefits Security Administration at 866.444.3272 orwww.dol.gov/ebsa, or the U.S. Department of Health and Human Services at 877.267.2323 X61565 or 
www.cciio.cms.gov. 

Questions: Call800.232.7400 or visit us at MedMutual.com/SBC. 
If you aren't clear about any of the underlined terms used In this form, see the Glossary. You can view the Glossary 
at MedMutual.coni/SBC or call 800.232.7 400 to request a copy. 
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Medical M.. Jal : Plan 1 
~~,~" 

Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Your Grievance and Appeals Rights: 

Coverage Period: 01/!l11201~{?J31/2016 

Coverage for: Single or Family I Plan Type: PPO 

If you have a complaint or are dissatisfied with a denial of coverage for claims under your plan, you may be able to appeal or file a grievance. For questions about your 
rights, this notice, or assistance, you can contact: the plan at 800.232.7400. You may also contact your State Department of Insurance at 800.686.1526. 

Does this Coverage Provide Minimum Essentiai Coverage? 

The Affordable Care Act requires most people to have health care coverage that qualifies as "minimum essential coverage." This plan or policy does provide minimum 
essential coverage. 

Does this Coverage Meet the Minimum Value Standard? 

The Affordable Care Act establishes a minimum value standard of benefits of a health plan. The minimum value standard is 60% (actuarial value). This health coverage 
does meet the minimum value standard for the benefits it provides. 

---------------------------------To see examples of how this plan might cover costs for sample medical situations, see the next page-----------------------------

Questions: Call 800.232.7 400 or visit us at MedMutual.com/SBC. 
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or cal\800.232.7400 to request a copy. ~~ 

;-;.i 
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Medical MJ~Jal : Plan 1 
Coverage Examples 

About these Coverrage IExampies: 

These examples show how this plan might cover 
medical care in given situations. Use these examples to 
see, in general, how much financial protection a sample 
patient might get if they are covered under different 
plans. 

This is 
not a cost 
estimator. 

Don't use these examples to 
estimate your actual costs under this 
plan. The actual care you receive wUI 
be different from these examples, 
and the cost of that care will also be 
different. 

See the next page for important 
information about these examples. 

~, 

., Amount owed to providers: $7,540 
"' Plan Pays $7,220 
,. Patient Pays $320 

~!!I!IPI!l <:~r~ c_o~t~: 
--~_<l?Pl~al~~a~gf:'~{'!IO_tbe>r) _ ...... . ......... ~2,70Q 

Routine obstetric care $2,100 
HosJ:litai char9es.(babyj - · ·· ···· ·· $95o . 
·Anesthesia · · .. · - .. · ·-- ··· ··· · · $goo · 
Taboraiory'iesis _· . . $so6 ; 
~pres~deii~ris_ . . : · ·· ······· · _ ....... .. .... .... . _ .. ~2_qo ·. 
.. B.<J9L~Iogy ___ ... ·. ....... ... . . . $2oo . 
Vaccines, other preventive $40 ·• 

r •• ~: •• :.,_ •• ,:. "' • "" •• - • • • 

Total 

~.ai.!~e~tl'..i!Y~:. 
Deductibles 

JiQP~xi .· :·· :.:. -:. 
Coinsurance 

___ , __ ----'---·- ---. ----- --····"·-'""'"'' ................... _. -·-··· ______ , __ 

Limits or exclusions 
'"""'""'' ·----;<-o--- '""!" ,---.. ----··- ::···,:::--:-···,.----, - ---· :.·:--·----~~--- . 

Total 

$100 
)~o. 

$0 
$206' 

----$32o, 
' 

These numbers assume that the patient does not use an 
HRA or FSA. If you participate in an HRA or FSA and 
use it to pay for out-of-pocket expenses, then your costs 
may be lower. For more information about your HRA or 
FSA, please contact your employer group. 

Questions: Call800.232.7400 or visit us at MedMutual.com/SBC. 

Coverage Period: ll1/01/20'lf---..2f31/2()16 

Coverage for: Single or Family I Plan Type: PPO 

" Amount owed to providers: $5,400 
"' Plan Pays $4,460 
" Patient Pays $9411 

Sample care cost: 
· rrescri"i)ticiris - ··· · ······ · ··· ·· ····· ·· ·· ·· $2,9oo . 

MediciliEqiiipmeni and'supplles ... $1 ,36o . ... office Visits and Procedure. .... ...... .. $7o6 " 
Education. · ·· · $3oo . 
LatJof~ia_rY.t~~t~ . .... ... ...... ........... .... .. ~100 · 

Va?9i)}es, stbl:lr~f~\lentiy€3 ........ .•. " , .. . . J100 
rota~ $5,400 

.~atie11t Ea,ys: . 
Deductibles 

····--·•""'"'"""'''•"•' 

_g~P.fl.YS ······· 
Coinsurance ....... --'""'"'"''"''"'"""""'" ...... 

Limits or exclusions 
tofaf 

$100 \ 
$800. 

__ $0. 
$40 

$940 

Note: These numbers assume the patient is 
participating in our diabetes wellness program. If 
you have diabetes and do not participate in the 
wellness program, your costs may be higher. For 
more information about the diabetes wellness 
program, please contact: 800.232.7400. 

If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call 800.232.7 400 to request a copy. 
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Medical M.. ..Jal : Plan 1 
Coverage Examples 

r'~ 

Questions and answers about Coverage Examples: 
·:-:-r:::::::·::::--...,.:-:·::c:li:::'::::::J::::::::-:::;·::..~::-::-::.- -~ ::-:·-·7.:. : •. ,---.--"-,-----,·--:-:-::: --- -,- :.-:-.:.--::- · · 

What are some of the 
assumptions behind the 
Coverage Examples? 

Costs don't include premiums. 
Sample care costs are based on national 
averages supplied by the U.S. Department of 
Health and Human Services, and aren't specific 
to a particular geographic area or health plan. 

• Patient's condition was not an excluded or 
preexisting condition. 
All services and treatments started and ended in 
the same coverage period. 
There are no other medical expenses for any 
member covered under this plan. 
Out-of-pocket expenses are based only on 
treating the condition in the example. 
The patient received all care from in-network 
providers. If the patient had received care from 
out-of-network providers, costs would have 
been higher. 

What does a Coverage Example 
show? 
For each treatment situation, the Coverage 
Example helps you see how deductibles, 
copayments,and coinsurance can add up. It 
also helps you see what expenses might be left 
up to you to pay because the service or 
treatment isn't covered or payment is limited. 

.. ·-· -- .. --·-·" . -.. ::· .:.:-.. _:..,-· ,--·;· .. 

Does the Coverage Examp~e 
predict my owr1 care needs? 
'"; No. Treatments shown are just examples. 
The care you would receive for this 
condition could be different, based on 
your doctor's advice, your age, how serious 
your condition is, and many other factors. 

.-· __ _. ___________________ :;·-· 

Does the Coverage Example 
predict my future expenses? 
'~ No. Coverage Examples are not cost 
estimators. You can't use the examples to 
estimate costs for an actual condition. They 
are for comparative purposes only. Your 
own costs will be different depending on 
the care you receive, the prices your 
providers charge, and the reimbursement 
your health plan allows. 

Questions: Call 800.232.7 400 or visit us at MedMutua\.com/SBC. 
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call 800.232.7 400 to request a copy. 

Coverage Period: 01/0112!l1~~'ql3112016 

Coverage for: Single or Family I Plan Type: PPO 

Can ~ l.ise Coverage Examples 
to compare plans? 
,/ Yes. When you look at the Summaries of 
Benefits and Coverage for other plans, 
you'll find the same Coverage Examples. 
When you compare plans, check the 
"Patient Pays" box on each example. The 
smaller that number, the more coverage the 
plan provides. 

Are there other costs ~ shcm!ol 
con1sioler when1 comparing 
plans? 
·/Yes. An important cost is the premium 
you pay. Generally, the lower your 
premium, the more you'll pay in out-of-pocket 
costs, such as copayments, 
deductibles, and coinsurance. You 
should also consider contributions to accounts 
such as health savings accounts (HSAs), 
flexible spending arrangements (FSAs) or 
health reimbursement accounts (HRAs) 
ihat help you pay out-of-pocket expenses. 

~ 
tmi¥ 
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~MEDICAL City of Strongsville SU~ntal MUTUAL, SuperDental 
Effective 1/1/16 

I Benefits II Network II Non-Network 

Benefit Period January 1 ' 1 through December 31 ' 1 

Dependent Age Limit Same as Medical 
Benefit Period Maximum (per member) $1,600 

Benefit Period Deductible 1 $50 per person $50 per person 

Preventive Services 

Oral Exams -two per benefit period 90% 80% 
Bite Wing X-Rays - two sets per benefit period 90% 80% 
Full Mouth X-Rays/ Panorex- one every 36 months 90% 80% 
Prophylaxis (cleaning)- two per benefit period 90% 80% 
Fluoride Treatment- One treatment per benefit period, 

90% 80% limited to dependents up to aqe 19 
Sealants- one every rolling 36 months per tooth · 90% 80% 
Space Maintainers- limited to eligible dependents up to 

90% 80% 
age 19 
Emergency Palliative Treatment- includes emergency oral 
exam 

90% 80% 

Essential Services 

Consultations and Other Exams by Specialist 90% 80% 
Diagnostic X-Rays 90% 80% 
Minor Restorative Services 90% 80% 
Endodontics/Pulp Services 90% 80% 
Periodontal Services 90% 80% 
Repairs, Relines & Adjustments of Prosthetics 90% 80% 
Simple Extractions 90% 80% 
Impactions 90% 80% 
Minor Oral Surgery Services 90% 80% 
Biopsy and examination of oral tissue 90% 80% 
Microscopic Examination 90% 80% 
General Anesthesia 90% 80% 

Complex Services 

Gold Foil Restoration 60% after deductible 50% after deductible 
Inlays, Onlays- one every five years 60% after deductible 50% after deductible 
Crowns - one every five years 60% after deductible 50% after deductible 
Bridgework (Panties & Abutments)- one every five years 60% after deductible 50% after deductible 
Partial and Complete Dentures - one every five years 60% after deductible 50% after deductible 

Orthodontics Option (eligible children under age 19 only) 

Orthodontic Lifetime Maximum (per member) $1000 
Orthodontic Diagnostic Services 50% 50% 
Minor Treatment for Tooth Guidance 50% 50% 
Minor Treatment for Harmful Habits 50% 50% 
lnterceptive Orthodontic Treatment 50% 50% 
Comprehensive Orthodontic Treatment 50% 50% 

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an officer of Medical Mutual 
may agree, orally or in writing, to change the benefits listed here. The contract or certificate will contain the complete listing of covered 
services. 

3-month carryover applies. 

I 
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~MEDICAL City of Strongsville 
MUTUAL_ Vision 

Effective 1-1-2016 
I Benefits I 
Benefit Period January 1'1 throuQh December 31'1 

Dependent Age Limit Same as Medical 
Examinations One per benefit period 
Vision Examinations $20 per exam 
Frames One per two benefit periods 
Basic Frames $50 per frame 
Prescription Lenses One per benefit period 
Single Vision Lenses $75 per pair 
Bifocal Lenses $125 per pair 
Trifocal Lenses $175 per pair 
Lenticular Lenses $350 per pair 
Contacts In Lieu of Lenses One per benefit period 
Medically Necessary $150 per pair 
Cosmetic $150 per pair 

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

Strongsville- Vfs!on 

06/10/02 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 
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MEMORAN~M OF UNDERSTANDING (PROMOTIONS) 

I ', • '• . :· 
l\llWOlt/dWl!M·0!1JIN!!llllWI'ANl!llfG 

'l'hll M~lMtahdUII\ ·otUndcrA\Mdfn9 lo oniM«!Into' b6(we~tlh~ Clly of S~lljlWUio 
· (llnu>loyu) ond tho SIJIIIIJIIVlllo Fltotlsht«• A,.ot!Mion. !Alii' Looal 2BS2 (Unlon) and •~• 
fodh tho rollowlng·aoknowl!dantCIIt>; uMII>!Ollmogo and oar••nlonlt: 

!liollmplb¥"''nd ll'nlon<O~Jliluo~<>•s® to b• bo~nd by tho promoUo~ol ~roocdurt> 
nbhrallon d.ofilon l1rnod ~y l>r, l>bonlallymol>l(<;<pllhot Jhoy ogr"' tomodlif·lho uqulroment 
of tl•t poHfon of IM owud tho I "any o«d oil dotoll!Ollll 1'61oted to. too IQ>tlng, Blldf!\1 and 
ovolootiM ofprolnbdonoloPpll<lOnf• mu~t ~o molnlalu.O 01 3 publlo rooord ll>r oxomlnotlon" to 
peon(t !&tlng compan!O! wlilcb glvo promollonal OXomln.!lon> tor SW11$vvlllo X'lrolh> rl~ht to 
pro~ lho oonRdonllollty, tm~'"'"~ unfquene~s·Md/or prlvowno!mo ofthc·t"r. nnd wkeop 
llfom from beoon!lug•a publio Ull<lt4. Tl!bMem:OJlUl<lun> of AgrotmOlllftoknowlcdgOJ thftt tho 
Jlm~loyer und tho ·te~lins comp""" (ItO not waiving lrado "otet or confidonllallty protto~lon, 
l'u~het, M• MOIIlor.,.dum ao~<nowledau t~attho llmployor moy hovalnput In provldl"l!l"~"B 
comp>~Uc• lntonna\lon, howevor, tho portl"··•<l<l\OWiedgo ond - that tho City do01 1101 
dovoTop tJr ~· thD.content ot tltP. promol!onal ~x~mlnatlons oonducf~ by prtv11to tnling 
componl"' Aeoordlngly, II•• part/<> acknowi.Ozc anh8"' tho l'romotlolllll Proocdum 110 
h~y modified to inol.udolho foUowlnslonuuos• rtiJMdlng lost rosults ~~ oeoNi •• lbllow~ 

•J?.r • pol'lod oHbtto ;,·dennt.r !II lb~prqtelf por!od tonr.lned 
ln (~o fllroug.vlllo CMt Servl~» R~UIRIIonJ an01• tho 
dndnlsh'tllion or !bol pottloo ol ll•o oumlnnllon (ptolo.ll 
potlod)1 onessnuml '"~Itt or ,,, .... •boll bo optn lo rovi.I>IV 
only bf ·tho ,.hdldotu lllklua tho f"t for lhe oppJrCIIblo 
pOI!Hon, hf llwend of tl>o prott>tl vorlod, 111 ol'fslnAlJ Md· 
copltli or tho l'Vrltfen iumr orsf oxarn, Rnil/or aue.muent 
oxetclser, otb,..·tJ>ln lbe'dolll gradu, rb•IH•• rotu111<d to tbo 
l"llng oompnny Aod wlll nol b• refahlod by tlio C!ly, 
•ll•vl•w" do., Mllotludo lOpylns·•ey ortl>O l"lfng motcrlnl• 

• or'""' llfor¢1lclng lbo qul>.ltfonj to reftr<llc~ n~alerl!l • .W 
review• wnt ~o dondn lbo pmon"' or lho GMt 6ol'\'I<O 
Cllmmrulon, Ill nmtary or oulndlvld.,r dOIIgoRicd bylbo 
Clvll Son>l" Comwlsl!on." , 

,th 'fhlo MomollOl~UDI of Undolftillldfill! b cn(erod.Jnto by and bchV«<I tho porliOI this 
~~nyot8Cjllombor,2006. · · 

FO!\ TllllSTRONOSVlLtll 
PllUll'l(lll'J"J!RS, lAWI.OCAL 2852 

FOR 'l'l!ll CITY OV 
STl\ONClSVILI::U . 

$%<J3.~o·~k H. 
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STRONGSVILLE li'lRE l)EPARTMENT- STANDARD OPl!:RATlNG PROcEDURES 

SUBJECT: Fitness Training I S O.P. 3.4.0 
I PAOE: I OF: I 

CATEGORY: Safety and Welln(}ss SUBCATEGORY: Fleallh ~nd Weliness 

APPRoVED BY: EFFECTIVE DATE: Septcmber20, 2006 
Chief of Fire REVISED: June 14,2011 

FORMS REQUIRED: None 

Purpose 

To provide the members of the De11artment of Fire & Emergency Services administrative 
support for a voluntary on-duty fitness program that encomages firefighter health and 
wellncss. 

Genom I 

The basic dulles . of a firefighter 1·equlre above average inuscular strength, 
endurance 1111d agility. Goals of fitness training lncl~lde: 

!. 

2. 
3. 

Reduction of the frequency Md sevedty of Injuries suffered by members 
of the department; 
The promotion of good health and longevity of department personnel; 
Jnsurlnf;l that department members have the physical strength and 
flexibiHty required for the perfonnance of their duties. 

l'rocedure 

On-duty fitness trnlnlng is cwently a volun!llry program. All department 
members oM benefit by participating In a re(;lular exercise program. To 
encourage parlicipaiion, members assigned to shift work have the opiion to 
engage In fitness training for 11p to one hour beginning at the designated time of 
1500 (3:00 P.M.) each workday. While this dedicated workout time Is 
established for Stroilgsville FJm & Emergency Services, and the i:lepa1iment will 
endeavor to honor this designated period, it Is lmport~nt to remember that our 
first priority Is to provide emergency and then non-emergency service to 011r 
c<immunlty In 11 sufe and efficient manner. Additionally It Is also 1wognized that 
some work details are high priority and deVelop without notice and must be 
addressed In n timely m1111ner as well as some work details, once engaged, must 
be completed for best efficiency. However, as a general policy, officers shall 
routinely pl1111 the work day so that members choosing to participate In fitness 
training can commence as close to the 1500 hour RS practical. Moreover, the 
Chief reserves the right to establish a different designated exercise time based 
upon a demonstiable operational need, and will notify the employees if any su~b 
change Is made. Members not engaging ln fitness ftOtlvlty shall continue with 
work assignments. Forty-hour personnel will be permitted to exercise during 
their work day as approved by the Fire Chief and/or his designee. 
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