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AGREEMENT
BETWEEN THEE CITY OF AKRON
AND
AKRON FIREFIGHTERS ASSOCIATION, LOCAL £330

PREAMBLE
THIS AGREEMENT is entered into by and between the City of

Akron, Chio, hereinafter referred to as the CITY, and Local
#330, 2Akron Firefighters Association, Ohic Association of

Professional Firefighters, International Associatiocn of
Firefighters (AFL-CIO}, hereinafter referred to as the
UNION. '

ARTICLE 1

PURPOSE

The purpose of this Agreement is to achieve and maintain
harmonious relations between the City and the Union; teo

provide for equitable and peaceful adjustment of

differences which may arise and te establish proper'
standards of wages, heours and other conditions ‘of

employment.

ARTICLE 2

RECOGNITION

A) The City recognizes the Union as the exclusive
bargaining agent and sole representative of all officers in
the bargaining unit for the purpose of | collective
bargaining in any and all matters relating to wages, hours
and working conditions.

B) The bargaining unit shall include all uniformed officers
of the Akron Fire Department, excluding the Fire Chief and
Deputy Chiefs.

C} The City agrees to deduct voluntary contributions to the
Union’s Pelitical Action Committee, and to immediately
‘remit those contributions to the Union. The deductions
Twill be contingent upon a signed request frem the



individual and will remain 1in effect until revoked in

writing.

The Union agrees that it will indemnify and save the
City harmless from any - action growing out of these
deductions.

ARTICLE 3

DUES DEDUCTION

A} As a continuing condition of employment, the City shall
deduct on a monthly basis from the salary of each member ,of
the bargaining unit, monthly dues, or an amount equal to
the monthly dues as designated from time to time Dby the
Union, as service charge for union services, whic¢h amount

shzall be immediately remitted to the Unicn by the City.

B) Local #33C¢ shall hold the City harmless for any such
dues deduction or service c¢harge made in accordance with
the Agreement.

ARTICLE 4

UNION BUSINESS

A} The Union President shall be assigned to a 40 hour work
waek during his/her tenura, and shall be released from
regular duty assignment to administer the terms and

provisions of this Agreement.

l. The Union President will be given office space in

Fire Adminisgstration t¢ conduct union business.

2, At the conclusion of his term as President, he/she
shall either be returned to the shift and
assignmant he/she held at the time of his/her
election to President, or to a mutually agreed

upon assignment.

3. A temporary class change may be made to f£ill in for
an absent bargaining unit member who 1s off work

due to union business. The temporary class



change may be made if the absence is for less
than twenty four (24) hours.

B) Up to five Union officers shall be released for OAPFF
and TIAFF conferences. No more than three personnel of the
five personnel will be ~off per shift. The Sec¢retary,:

Treasurer and Vice Presidents will be released for regular
menthly union meetings. The Union will allow a Temporary
Class change to cover' the release of these officers.
Other members may be released from scheduled duties on
Union time to attend union conferences, conventions and
octher similar meetings. Such release shall require one-
week prior notificatiocn, in writing, to the Fire Chief or
his designee, who will then contact the appropriate
supervisors to secure approval, which will not unreasonably
be withheld. No more than a total of six (6) firefighters
will Dbe excused at any ocne time without the written
approval o¢f the Fire Chief or hise designee; Sectiocn (C)
below may be used to supplement this provision.

C} The Union will be granted twenty-four (24) hours per
week for use as paid released time for union activities as
designated by the Union. Whenever practical and possible
the Union must notify the Fire Administration at least
seventy-two (72) hours prior to the anticipated use. The
notification should include the amount of released time
required and the firefighter who will be using such time on
Union business. The Fire Administration will promptlyfseek
the necessary manpower replacement and released time will
commence when such replacement 1s on hand. Such replacement
shall not result in the necessity for overtime pay. Any
unused time shall be accumulated and carried over.

D) Effective January 1, 1992, the City of Akron
recognizes the establishment of a Benefits Officer, whose
purpose 1is to assist Dbargaining unit members in benefit
administration.
1. The individual chosen for the position will be
designated by the Union, with the apﬁroval of the Fire
Chief.

2. The Benefits Officer shall be assigned to work a
(40) hour work week comprised of a 24 (twenty four)



hour work shift and two (8) hour shifts per week
during his/her tenure, and shall be released from
his/her regular duty assignments during the twe (8)
eight hour shifts to assist members inr all matters
relating to benefits.

3. The Benefits Officer will share office space with
the Union President in Fire Administration to conduct
benefits related business.

4. If the Benefits Officer steps down from his/her
position, he/she will be returned to the position
he/she held prior to appointment of Benefits Officer,

or to a mutually agreed upon assignment.

ARTICLE 5

MANAGEMENT RIGHTS

A) Except as limited by the terms of this Agreement, the
City retains all inherent rights, legal and otherwise, to
manage and direct the work force.

B) The Uniorn and the City agree that they have a joint
and absolute responsibility to provide uninterrupted and

continuous Fire/Medic service to the City of Akron.

ARTICLE 6
CONFLICT

Should any part of this Agreement be invalidated by
operation of law, o¢or be declared invalid by any tribunal of
competent Jjurisdiction, or Dbe 1n conflict with =state and
federal 1laws, Charter of the City of Akron, or Civil
Service Rules and Regqulations, such invalidation shall not
invalidate the remaining portions, and they shall remain in
full force and effect. In such event, and upon written
reguest by either party, the parties shall meet within
thirty (30} days to discuss modification of the invalidated

provision or provisions of this Agreement.
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ARTICLE 7
AMENDMENTS

A) This Agreement may not be amended during its term
except by mutual agreement. Either party may propose an
amendment or amendments by so certifying in writing to the
other party. Negotiations on the proposed amendment shall
commence within fifteen (15) days of such notification. If
no settlement is reached, the provisions of the Agreement
shall remain in effect for the duration of this Agreement.

ARTICLE B

1) WAGES

A) Effective January 3, 2016 - 3% increase for all

bargaining unit members.

B) Effective January 1, 2017 - 2 1/2% increase for
all bargaining unit members

C) Effective December 31, 2017 - 2 1/2% increase
for all bargaining unit members.

D} Any Bargaining unit member retiring between
January 1°% of each year and the date of the wage
increase will have their final payout reflect the
pay increase.

"E) Effective December 31, 2008, all bargaining unit
members will be required to have direct deposit

of their weekly paychecks. This provision 1is

only applicable to weekly paychecks and does not
include additional pavouts to bargaining unit

members.
2) CLOTHING ALLOWANCE
A) The City shall, for those new employees khown as

“"first year personnel,” prdvide the required uniforms
as designated by the Akron Fire Department.
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3)

B) Effective January 1, 2017, and each year
thereafter, the City will provide a clothing

allowance accecunt in the amount of six hundred ($600)
dollars to all bargaining unit members at Levinscn's,
and Akron Uniforms. Effective July 2017 and each year
thereafter, the city will provide a maintenance
allowance check in the amount of four hundred and
fifty ($450) dollars to be paid the third Friday

of July.

C) The City shall continue to provide all required
safety equipment including helmet, hood, lined bocts,
fire coat, gloves, night hitch, and any further safety
equipment required in the future.

D) Effective Jaznuary 1, 19%8, the City agrees to
purchase the initial issue of Class "B" uniforms. Any
subsequent changes in the uniform will be purchased by
the City in the same guantities as the initial issue.

E) The Akron Fire Department shall have a Uniform
Committee consisting of three (3) representatives as
designated by the Chief o¢f the Fire Department, three
(3) representatives as designated by the President of

the Unicn.

F) Upon reguest at retirement, a bargaining unit
member shall retain his Fire Department Issued Badge
and Helmet. Any bargaining unit mnembers who leave
pPrior to 25 years of service and is requesting these
items shall request permission from the Fire Chief or
his designee.

LONGEVITY PAYMENTS

A) No later thanmn the third pay of February of each
year, the City shall pay the following longevity
payments based on years of completed service as of
December 1°° of the pricor year. Each percentage payment
shall be applied to the base maximum annual salary
rate for the position of “Firefighter/Medic.”

B) Effective in the vear 2003, . and each year
thereafter, the Longevity Pay shall be as fcllows:
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Years of Service Longevity Payment

5 years (3.5%)
6 years (3.6%)
7 years (3.7%)
8 years (3.8%)
9 years . {3.9%)
10 years (4.0%)
11 years (4.1%)
i2 years (4.2%)
13 years (4.3%)
14 years (4.4%)
15 years (£.5%)
16 years (4.6%)
17 years (4.7%)
18 years ' (4.8%)
19 years (4.9%)
20 years (5.0%)
21 vears {5.1%)
22 years ' (5.2%)
23 vyears {5.3%)
24 years (5.4%)
25 years {(5.5%)}
26 vyears {(5.6%)
27 years (5.7%) -
28 years (5.88%)
29 years o (5.9%)
30 years and over (6.0%)
C) If a member retires, resigns or is otherwise

separated from service in good standing after December
1st

shall receive his/her earned longevity payment with

and prior to the third pay of February, he/she
their final payout check.

D) Should a bargaining unit member leave employment
in good standing prior to December 1 but after July 1°t
of the calendar year, said time will be prorated as

follows:

1. A bargaining unit member must have worked a
full month to earn credit for the hours.
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1)

OVERTIME PAY

5)

A) Continuous Overtime: Any employee who works
cvertime continuous with his regularly scheduled shift
{8, 10, or 24 hours) shall be compensatéd for such
overtime hours worked at the applicable rate, however,
no guarantee shall apply. Any and all times worked
immediately prior to commencement of the regular
scheduled shift shall be paid as ccontinuous overtime.

B) Call Back: All employees who are covered by the
terms of this agreement who are called back to work
from off duty shall be guaranteed at least four (4}
hours of work at the appropriate rate.

C) In lieu of overtime payment and at fthe opticn of
the Citvy, cvertime may be compensated for as
compensatory time at the appropriate rate.

D) Computation of overtime will ©be to the next

quarter hour.

E) Every bargaining unit member who is hired on
overtime for special events, shall ke compenséted for
the actual time worked to tThe next quarter hour using

the following ¢riteria:

1. All members who are hired for special events
overtime will be guaranteed a minimum of 2 hours

of work.

2. A1l special events overtime of 4 hours or
less will not be charged against the overtime
list.

MAJOR MEDICAL

A} Effective February 1, 1987, the City agrees that
the lifetime maximum on major medical insurance shall
be $3,000,000.00 with deductible features of 5100.00
per individual and $200.00 per family. The City shall
pay the necessary premiums, except as provided for in

section G of this article.

B) Effective February 1, 1992, the City will provide

coverage of up to a maximum o¢f One Hundred Dollars

14



({$100.00) towards professional fees for annual recutine

physicals.

1. Effective February 1, 1994, the same
coverage shall be extended to the dependents of

bargaining unit members.

c) The basic hospitalization and medical insurance
shall c¢ontinue in effect as provided in Ordinance #17-
2016.

D} . Surgical schedule shall be $11,00 per unit.
E} Effective February 1, 1997, the City will provide
coverage for "Radial Keratotomy™. Maximum coverage

will be $3,000.00 to include pre-operaticn evaluation.

1. Effective February 1, 1998, coverage shall be
extended - to include all other refractive
surgeries approved by the Food and Drug
Administration. Maximum coverage will be

'$3,000.00 to include pre-operation evaluation.

2. All refractive surgeries are limited to
employees only, with a lifetime coverage of one

{l) refractive surgery per eye.

F) Effective January 1, 1989, the following "Remedi
Plan" shall be effective for all bargaining unit

members.

1. Pre-Admission Certification
2. Continued Stay Review
3. Self Auditing of Medical Bills
G) Effective April 1, 2016, permanent full time

bargaining unit members shall be required to pay a
portion of the premium cost for medical coverage as

follows:

530 per month for individual coverage and 360 per

month family coverage.
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6)

SICK LEAVE

BR) Effective June 1, 2010, each employee attaining 960
hours of sick leave prior to each calendar guarter
(March 31°%, June 30", September 30%, and December
31%), shall accrue one (1) additional day (8 hours) of
sick leave at the end of the quarter provided the
employee ends the quarter with 960 hours of sick
lezave. )

1. Maximum amount of bonus sick leave an employee
may earn in each calendar year 1is four (4)
days or thirty-twoe (32) hours.

2. Each employee will receive a pay-ocut of one-
half (1/2) of the bonus sick leave accrued
during each calendar year in F¥February of the
following year. The remaining bonus sick
leave will be placed in the employee’s bonus
sick leave Dbank and paid out =accocrding to
section (B).

3. All remaining bonus sick leave earned prior to
June 1, 2010, will be placed in the emplovee’s
bocnus sick leave bank and paid out according

to‘section (B) .

B) The total of all such accumulated unused sick
leave benefits will be paid in cash upon retirement,
death or disability at members current rate of pay at

time of disbursement.

C) If a firefighter 1s on extended sick or injury
leave beyond one week and a Compensatory Day or Days
falls within the sick or injury leave periocd the
computation of 3.4 hrs per day worked prior to
reporting off will be used for reimbursement of the
employee for lost Compensatory time. The City shall
have +the option t¢ reschedule the day during the
calendar year, or 1f the member is below four hundred
eighty (480} hours and with mutual agreement may place

the time in his/her compensatory bank
D) If any dispute shall arise between the City of

Akron administration's designated physician and any
bargaining unit employee's attending physician as to
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whether such employee is, or whether such employee
continues to be disabled sc¢ as to entitle him to
injury leave or sick leave benefits, it shall be
resolved by the following process:

The administration's designated physician and the
employee's attending physician shall select a third
physician for examination of the employee. The third
physician, after examination of the employee and
consultation with the other two physicians, shall
decide such question. The City of Akron and Local 330
will split the cost of the third physician.

E} Effective January 1, 2010, when employvees use sick
leave, the employees”’ sick leave hours shall be

deducted as follows:

1. Hours will be deducted at hour for hour for
(forty) 40 hour employees. A multiplier of .8333
times the hours requested will be deducted for 48§
hour empleoyees.

a. A employee can regquest any amount of
hours in (one) 1 hour increments.

b. At no time may an employee be charged
with more than forty (40) hours of sick
time per week.

F} Granting of Sick Leave

An émployee eligible for sick leave shall be
granted such leave with full normal pay when
absent for the following reasons:

1. Illness, injury, exposure to contagious
diseases which could be communicated to other
employees, 1illness or death 1n the employee’s
immediate family, and to preventative treatment,
under the supervision of a physician or other
appropriate professionally trained perscn, for
addiction .to, or abuse of, alcohol and drugs._
Sick lesave will not be granted when illiness 1is

caused by intoxication.
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2. Illness of a member of an employee’ s
immediate family requlring the employee’ s
personal care and attendance. Immediate family
shall include: '

Spouse Aunt
Grandparent Uncle
Grandparent-in-law Brother
Motherx Stepbrother
Mother-in-law Brother-in-law
Father Sister
Father-in-law Stepsister
Son-in-law Sister-in-law
Daughter-in-law Child
Stepchild Legal guardian
Stepparent or other person who
Grandchild stands in place
Niece of a parent
Nephew

3. Where injury leave has been denied or

discontinued and the employee must be absent from -
work for an additional period.

4. An employee who becomes ill after reporting
tec work will Dbe permitted by supervision to go
home or to a medical facility. In either
instance, except as provided in the Drug
Screening Program, the employee will be charged
as set forth in Section (A). Management retains
the right to reguest medical documentation for
the absence when going home sick from work.

G) Emplcyee Responsibility

Fire uniformed personnel experiencing an illness or
off-duty injury, or immediate family 4illness, must
report to their immediate supervisor or it that person
is not available to dispatch at {330) 375-2122, before
the starting time of their shift on first day of the

absence. - I

H) Doctor's Certificate

Sick leave for two (2) continuous work days for 24/48
hour shift personnel and more than two (2)
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continuous work days for forty (40) hour personnel of
time may require a doctor's certificate as may be
requested by the Department and/or Division Head.

7) DENTAL PROGRAM

A) The employeeé covered by this BAgreement shall
have the right to participate din the current dental
program as set forth in Ordinance No. 210-2010.

B) The deductible shall be removed from the dental
plan and Classes I, II, III and IV shall be based on
usual éustomary and reasonable charges. The yearly
maximum shall be ingreased to $1,500.00 for each
firefighter and his immediate family effective May 1,

1981.

c) Effective April 1, 1982, the City shall pay the
total cost of the dental program for all active
members.,

D} Orthodontia shall be increased to $2,500.00

lifetime maximum per each firefighter and members of
his immediate family effective February 1, 1992.

E) Retirees of the Akron Fire Department are
eligible +to participate in the above stated dental
program. Those retirees participating in the dental
program as of March 11, 1986, and any future retirees
will have their dental premiums paid by the City,
effective the first of the month after passage of the

ordinance.

8) LIFE INSURANCE

A) Effectlive February 1, 1998, Life Insurance shall

'be increased to $43,000.00 and BAccidental Death and
Dismemberment per covered individual. Those

bargaining unit members retiring on c¢r after February
1, 1998 ‘shall receive $43,000.00 of';ife insurance for
the first twelve {12 months of retirement,
thereafter, $21,500.00.

B Effective January 1, 199%, Life Insurance shall
be increased to $46,000.00 and Accidental Death and
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Dismemberment per covered individual. Those
bargaining unit members retiring on or after January
1, 1999, shall zreceive $46,000.00 of life 4insurance
for the first twelve (12{ months of retirement,
thereafter, $23,000.00.

C) Effective January 1, 2000, Life Insurance shall
be increased to $50,000.00 and Accidental Death and
Dismemberment per covered individual. Those

bargaining unit members retiring on or after January
1, 2000, shall receive 550,000.00 of 1life dinsurance
for the first twelve (12) months of retirement,
thereafter, $25,000.00.

9) HOLIDAY PAY

A) Firefighters scheduled to work on the holidays
listed belcocw will receive premium pay in the amount of
50% cver their normal straight time rate as currently
calculated on a forty {(40) hour work week and only for
those hours worked during the holiday. New Year's
Day, Christmas Day, Memcrial Day, Independence Day,
Labor Day, Thanksgiving Day, day after Thanksgiving,
President'™s Day, Columbus Day, Veteran's Day, Akron
Fire Depaftment Memorial Day, and Martin Luther King,
Jr. Day. '

B) Only firefighters scheduled to work such holidays
shall be eligible to receive premium pay.

Cy Holiday Pay shall be granted 4in addition to the
excused time for the above holidays.

D) Mandatory Holidays for forty (40) hour employees
shall be New Year’s Day, Memorial Day, Independence
bay, . Labor Day, Thanksgiving Day, Day after
Thanksgiving, and Christmas Day.

10) PRESCRIPTIONS

A) Effective April 1, 201s, the deductible for
prescriptions shall be as follows:

l.Formulary (preferred drug) brand name
prescription - $10.00 per prescription.
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2. Non-formulary (non-preferred drug) brand name
.prescription - $30.00 per prescription.

3. Generic prescription - 355.00 per
prescription.

4. All Nexium prescriptions are $100.00 per
prescription.

B) Drugs ordered through mail order (90 day supply),
the deductible shall be:

l. Generic Prescription - $10.00 per

prescription.

2., Formulary (preferred drug) brand name
prescripticn - $20.00 per prescription.

3. Non formulary (non-preferred drug) brand.nane
Prescription - $60.00 per prescription.

4. All Nexium prescriptions are $200.00 per
prescripfion

11) VISIQON CARE

A) Members of the bargaining unit shall be provided

vision care for members and their immediate family.

B) Effective January 1, 1997, dependents of retirees
shall be included in the Vision Care Program.

C) Effective February 1, 1999, vcoverage for frames
shall be increased an additional Twenty Dollars

(820.00) .

12) EARLY RETIREMENT

Members of the bargaining unit who retire at or after
age forty-eight (48) with twenty-five (25) years service
credit or other retirement approved by the Pension Board
shall be provided all benefits as if he/she retired under a
full pension.
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13) COMPENSATORY TIME OR BONUS SICK LEAVE QOPTION

A) Effective January 1, 1992, each bargaining unit
member may withdraw up to one hundred fifty (150)
hours of compensatory time, bonus sick leave, cr a
combination thereof, for cash payment, subject to the

Finance Director's approval.

B} A bargaining unit member regquesting to purchase
hours must do s¢ by March 31lst of each calendar year.
The City agrees to establish ftwo. (2) pay periods
(April and September). Payments shall be made in
separate checks.

C) At the time of the request, the bargaining unit
member shall designate the specific month or months
he/she wishes to receive the payment. There shall be
no payments in any months cther than those S0
designated. Fire Chief's designee shall compile a
list o©of all such requests and forward that 1list to
each statiocn. The 1list shall sgserve as a means of
notification of receipt of reguests and shall include
the names of those making the request, the date
received, and the specific month(s) he/she wishes to
receive the payment(s). '

14) RETIREMENT - BANKING OF HOQURS
A) Those bargaining unit members who retire on or
after &pril 1, 1986, may place up to a maximum of
eighty (80) hours of "time due™ into their

"compensatory time" bank, at the time of notification
to the City of their retirement.

B} If the placement of hours increases the total
hours in the bargaining unit member's compensatory
time bank above the mazximum of 480 hours, any excess
hours shall be paid in cash as compensatory time.

15} SICK LEAVE TIME BANK

Bargaining unit members may choose to join an
additional sick leave time bank for members running cut of
regular sick leave. Each member shall be allowed to put
twoe (2) hours from his compensatory time bank, bonus sick
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leave bank, or time due bank as needed t¢ supplement hours
paid out of such bank.

16) RETIREE MEDICAL BENEFITS

Effective December 1, 1983, City will pay supplemental
hospitalization for the spouses and dependents of
bargaining unit members who have died or retired prior to
April 1, 1872, provided the surviving spouse and/or
dependents were enrolled in the dinsurance program on a

self-paid basis.

17} PARKING - PUBLIC SAFETY COMMUNICATIONS

‘

The City of Akron will previde free parking Monday
through Friday at the Morley Health Center for those
firefighters assigned to Public Safety Communications.

A) The City of Akron will provide eleven parking
spaces for Administrative, Arson, Benefits, EMS, Fire
Prevention, and Public Education Personnel for the parking
of ¢ity vehicles in the Brocadway Parking Deck.

ARTICLE 9

N

TRADES

A) There are hereby established two (2) classes of
trades for those bargaining unit members working a forty-
eight (48) hour schedule:

1. Regular Trades
2. Emergency Trades
B) On January 1lst of each calendar vyear, bargaining

unit members will have five hundred (5300) hours of regular
trade hours and one hundred (100) hours of emergency trade
hours credited to him/her.

1. Each trade an individual is involved in

reduces his/her total hours in the appropriate
category by the number of hours he/she is off,
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. a. For emergency trades, only the
originator's time 1s charged to his emergency
hours. The participant's hours are charged to
his regular hours.

2. A bargaining unit member may not make a
trade 1f there are not sufficient hours in his/her
bank. ’

3. There shall not be any carry—dver of unused
hours to the fc¢llowing calendar vyear.

4, Trades shall not have the effect of
requiring the payment of overtime.

C) All trades for 24/48 hour employees are subject
to the approval of the Company Officer and the Battalion
Commander/Shift Commander. If a trade is disapproved, the
individuals must be notified of the reason, in writing, of
the disapproval. - All trades for 40 hour employees are
subject to the approval of the Bureau Manager. If a trade
is disapproved, the individuals must be notified of the.
reason, in writing, of the disapproval.

D) All trades must be paid back priocr to the end of
the calendar year in which the trade was initiated except
as follows: Any trade initiated for a date on or after
November lst must be paid back within ninety (%0} days of
that date.

.1. Trades may only be originated with a minimumnm
of seventy-two (72) hours notice by the emplovee,
except emergency trades. However, emergency trades

reguire the paperwork to be completed with all
signatures ‘and dates n¢ later than seventy-twe (72)
hours after the emergency date.

E) The following Trades may only be completed:
Citywide - District Chiefs
Citywide -~ Captains
Citywide - Lieutenants
Citywide - Firefighters
Citywide - Paramedics
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F) No trade shall interfere with the foilowing types

of training:

1. Emergency Medical Tfaining (EMT}
2. Paramedic
3. Mconthly Training Ground Exercises
G) Bargaining unit members working a forty (40) hour
work week on a four (4) ten (10) hour day sSchedule are

eligible to make trades.

1. Within each quarter of the calendar year, a
bargaining unit member may work up to four (4) of
his/her scheduled days off and then take those days
off within the same quarter.

2. All trades are subject to proper bureau
staffing and the approval of the Fire Chief or his
designee. If a trade 1is disapproved, the indiwvidual
must be notified, in writing, of the reason for

disapproval.

H) Arson Bureau personnel may make the following:
Two (2) emergency compensatory day trades with
themselves. Working one of the next two scheduled

compensatory days will pay these trades back.

T) Once a written trade regquest has been approved,
the employee is responsible for the shift traded for and is
absolved of any responsibility for the shift traded from.
If an employee’s service ends, any trade hours he/she has
not paid back will be deducted from his/her terminal leave.

ARTICLE 10

HCURS OF EMPLOYMENT ~ FORTY {40) HOUR WORK WEEK

A) Bargaining unit members permanently assigned to a
forty (40) hour work week schedule shall work sither a
straight eight (8} hour day, Monday through Friday, or
four (4) ten (10} hour days, Monday through Friday.
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1. Emplovees whe choose to work ten (10) hour

days shall select their scheduled day off,

by

seniority, utilizing every, day Monday through Friday,

and no more than one-half can be off con any given day

for all other leaves combined, except by mutual

agreement.

Z. By written, mutual agreement betwe®en
bargaining unit member and the Fire Administration,

employee’s scheduled day off may be exchanged with

regular workday.

the

an

a

B} Bargaining unit members permanently assigned to a

forty (40) hour work week schedule shall work' between the

hours of 7:00 a.m. and 5:00 p.m.

C) Bargaining unit members permanently assigned to
forty {40) hour work week shall have the option to choose
between the following work schedules: five (5) day/eight
(8) hour day or a four (4) day/ten (10) hour day.

1. By January 1st of each calendar vear,
bargaining unit member shall choose one of the two

a

a

{2)

acceptable work schedules. He/she may not change this

schedule for the duration of the year, unless mutually

agreed upon by both parties.

D) Fire/Medics choosing a four (4) day/ten {(10) hour

work schedule shall be governed in the following manner:

1. Overtime shall not be paid for those hours

' worked in excess of eight (8) hours/day, but less than

ten (10) hours/day. Hours worked in excess of ten (10)

hours/day or forty (40) hours/week, shall be

compensated at the rate of time and one-half (1 1/2 x)
their hourly rate of pay. ‘ '

2. All deductions from any leave accumulation

the

shall be equal toc the work schedule chosen by

bargaining unit member.
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ARTICLE 11

HOURS8 OF EMPLOYMENT - FORTY-EIGHT (48) HOUR WCORK WEEK

A) Effective January 1, 1982, all bargaining unit
members not assigned to a forty (40) hour work week shall
be assigned te a forty - eight (48) hour work week in a
three platoon system of twenty-four (24) hours cf

continucus duty c¢ommencing at 07:30 a.m., followed by a
forty-eight (48) continuous off-duty hours.

B) The City may permanently assign a District Chief
to work a forty-eight (48} hour swing shift. Under such
assignment, the District Chief may work any twenty-four
(24) hours shift assigned, as long as the District Chief
averages forty-eight (48) hours per week. In such case, the
District Chief will not be considered to be “cross-
shifting.”

c) The "compensatory day" required to maintain the
forty-eight (48) hour workweek shall not be lost te any
enployee by reason of conflict with vacation or holidays.

D) District Chiefs may be- required to attend
meetings and hearings outside their normal work schedule.

1. District Chiefs will be compensated with
time off, calculated on a straight time basis, in lieu

of overtime compensation.

2. Time off earned under this provisiocn must be

used within the subsequent twenty-one (21) days.

3. Time off not granted within the twenty-one
{21) day limit shall be paid to the District Chiefs as
overtime.

ARTICLE 12

Compensatory Davy

A) In crder to maintain the forty-eight (48) hour
workweek, every seventh (7m) scheduled working tour shall
be a twenty-four (24} hour continuous off-duty periocd to be
known as a “compensatory day”.
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B) Bargaining unit members shall submit compensatory
day bids in writing to¢ their supervisgsor no later than the
first Sunday in October. Compensatory days will be awarded
by October 15.

1. Per article 14 (C) (1), bargaining unit
members shall declare whether they intend to bank or.
schedule their holidays on their compensatory day bid
sheet.

o Cy Per article 14 (B) bargaining unit members shall

submit first round holiday and vacation bids in writing to

their supervisor by the first Sunday in November.

D) After holiday and vacation bidding is complete,
any bargaining unit member that loses compensatory days as
a result of holiday and vacation bidding shall either be
permitted to bid on the time off from the remaining empty
slots or be compensated in cash for twenty-four {(24) hours
of compensatory time per each compensatory day lost.

1. Bargaining unit members shall submit in
writing to their supervisor at the conclusion of
vacation and holiday time-off bidding the total number
of compensatcry days they have lost, the number of
those iecst comp days that the member intends to
schedule off, and/or the number of those iost
compensatory days that should be added to their
bompensatory time balance.

N

2. Any bargaining unit member whose
compensatory time balance 1s at four hundred eighty
(480) hours shall bhe cempensated in cash for all lost
compensatory time that exceeds the four hundred eighty
(480) hours cap.

E) Administration will calculate how many days are
left from the vacation periods available and calculate how
many lost compensatory days are owed. If the compensatory
days owed exceed the days that are available, an extra
person per week will be added to accommodate the extra days
needed. (Ex. If after bidding of wvacation .and holidays
there are +thirty ({30} open days but there are thirty-six
(36) compensatory days owed, an extra week will be open
cnly until six (6) days are taken and then be closed.
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1. Fer Article 14 (E), days open for lost
compensatory day bids will be bid according to
seniority by hiring date within the Fire Department.

2. Days will be bid two (2) at a time. The

days do not need to be consecutive.

3. Compensatory days lost as a result of
vacation of holiday bidding shall not be used as one
0f the fifteen (15) allowable banked vacatlion weeks.
Compensatory time shall not be banked as vacation
ti@e. Members are not permitted to kank any week of
vacation time that has lost compensatory day that the
member had already received the time off. If a2 member
banks a week of vacation that has a lost compensatory
day that i1s yet to be granted, the member forfeits
that lost compensatory day.

F) A bargaining unit member’s failure to comply with
the abkove guidelines will result in a member bidding their
compensatory day or vacation/holiday pericds from +the
remaining open periods. There shall be no re-bidding due
to a member’s failure to comply with the above guidelines.

G) Bargaining unit members shall not be scheduled to
take compensatory time off without mutual agreement between
the member and supervision. This does not supersede the
provisions of Article 11, Section D.

H) If a firefighter is on extended sick or injury
leave beyond one week and a Compensatory Day or Days falls
within the sick or injury leave period the computation of
3.4 hrs per'day worked prior reporting off will be used for
reimbursement of the employee for lost Compensatory timé.
The City shall have the optien to reschedule the day during
the calendar year, or if the member is below four hundred
eighty (480) hours and with mutual agreement may place the
time in his/her compensgatory bank

I) Any bargaining unit member who 1is temporarily
asgsigned to forty hours (40) for purpose of training and
whose Compensatory\Day falls within that periocod shall not
lose that Compensatory Day and shall be given a full
Compensatory day at a later date.

29



J) Bargaining unit members shall not lose a
compensatory day if such day occurs while the member is on

Military leave.

1. Such time shall be placed inuthe employee’ s
compensatory time bank, or be paid in cash.

2. The maximum time an employee may receive for
each compensatory day lost is twenty-four (24) hours.

K) Effective Apfil 1, 1987 all hours included in the
employee’s “time due” bank shall be frozen and any further
accumulation of hours shall cease.

_ ARTICLE 13
HOLIDAYS

A) Effective January 1, 2011, and each year
thereafter each bargaining unit members will be awarded One
Hundred seventy-two (172} hours of Conmpensatory Time for
all holidays in the coming calendar year.

1. Bargaining ‘*unit members assigned to the
forty-eight hour {48) work week shall have the
option to use up to a maximum of ninety-six (96)
hours each year as time off. A member choosing to
take the time off shall bid in the last gquarter of
the previous year and must take the time 1in forty-

eight (48} hour increments.

2. Bargaining unit members assigned to the
forty hour (40) work week shall have the option to
schedule up to eight (8) days off throughouf the year
with management's approwval. This will reflect an hour
for hour reduction from the total granted at the
beginning of the year. -

a. Bargaining unit members assigned to the
eight ({8) hour or ten (10) hour day forty (40)
hour work week will receive New year's, Memorial
Day, Independence Day, Labor Day, Thanksgiving,
the day after Thanksgiving, and Christmas off
without an hours reduction from their total.
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B) During the month of November of each year, any
unused or unscheduled time will be added to the member’s
compensatory bkbank and the bargaining unit member will be
paid for all compensatory time hours in excess of the four
hundred and eighty (480) hours.

C) Effective January 1, 2000, the total number of
hours to be placed in the bargaining unit member’'s
compengatory time bank shall be increased to One Hundred
Seventy-two (172} hours.

D) Effective January 1, 2011 and sach year
thereafter ecach bargaining unit member will be awarded one
hundred seventy-two (172) hours o¢f time, During the month
¢f November of each year, any unused or unscheduled time
will be added to the member’s compensatory time bank.

E) Should a bargaining unit member leave employment
prior to December 1 of the calendar year, said time will be

prorated as follows:

1. A bargaining unit member must have worked a
full month to earn credit for the hours.

2. Only the remaining months will be used in

calculations to prorate the time,

ARTICLE 14

VACATIONS AND HOLIDAYS

A} Vacations and Holidays shall be granted according
to the present allowance enacted by City Council.

B) Beginning January 2008, vacations and holidays
shall be scheduled according to seniority by means of a bid
system beginning the first week of November as follows:

First Round - Two weeks vacation or holidays

which can be split,

Second Round - Two weeks vacation or holidays

which can be split,.

31



Third Round

which can be split.

Two weeks vacaticn or holidays

Fourth Round - Remaining wvacation or holidays.
(o} Prior to bidding wvacation and holiday periods,
the year shall be divided inte fifty-two (52) one-week

periods,

beginning the first full week in January.

1. Any bargaining unit member selling holidays

must declare before the beginning of the bidding

pro

members

bargaining
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ys that
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1. District Chief
Captains

3. Lieutenants

4, Firefighters

Paramedics

F) After the bidding ‘for compensatory days,
holidays, and vacations is completed, no change shall be
made in the individual's compensatory days, vécations, or
holidays by reason of a transfer, except by mutual

agreement. -~

G) The first week of the year ghall be labeled ‘as
Holiday period.

H) Members of the bargaining unit shall be permitted
‘to bank up te a maximum of fifteen (15) weeks vacation at
any time during their employment. It 1s wunderstood that

said member may bank up to his entitlement in any one vyear,
effective upon signing the agreement.

1. A bargaining unit member who has already
scheduled his/her vacation, and chooses to bank the
vacation shall notify his/her Shift Commander or
Bureau Manager at least thirty (30} days pricr to the
established vacation period. Failure to notify
his/her 8hift Commander or Bureau Manager within the
time period indicated, will constitute the bargaining
unit employee forfeiting his right to bank the

vacation.

1) Bargaining unit menmbers who are permanently
assigned to a forty (40} hour work week may take up to two
{2) weeks of vacation, one day at & time, provided the
member is entitled to three (3) weeks of vacation.

1. Bargaining unit members who are permanently
assigned to a forty (40) hour work week may take up to
three (3) weeks of wvacation, one day at a time,
provided the member is entitled to four (4) weeks of

vacation.

2. Upon completion of the vacation bid,
individuals will be allowed to bid their holidays.
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ARTICLE 15

GRIEVANCE AND ARBITRATION

A) Definition

Y grievance is a complaint, dispute or
controversy in which it is claimed that either party has
failed in an obligation under this BAgreement and which
involves the meaning, interpretation c¢r application of this

Agreement.

B) Both parties agree that all grievances should be
dealt with promptly and every effort should be made to

settle grievances as close to the source as possible.

Should the City fail te comply with the time limits
he;ein, the Union may appeal immediately to the next step.
Should the Union fail to comply with the time limits
herein, the grievance shall be considered abandoned. Time
limits may be extended by mutual ccnsent.

C) The word "day" shall mean calendar day, excluding
Saturdays, Sundays and legal hclidays, for the purpose of
this Article. The following procedure shall be utilized
when a griévance is initiated by an employee, a group of
employees, or the Union:

STEP 1:

A grievance must be presented orally to the

appropriate immediate supervisor within five (5)
working days of occurrence or within five (5) days
after it has become known to the employee. The
superviscr shall have three (3) days fcllowing such
presentation to submit his oral response. The
employee shall be accompanied by a Union

representative 1f he so reguests.
STEP 2:
If the grievance is not settled at the first
step, the Union o¢or the aggrieved may reduce the

grievance to writing. The written grievance must be
presented teo the Shift Commander or Bureau Manager
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within five (5) working days after receipt of the STEP
1l answer. The Shift Commander or Bureau Manager shall
reply in writing within five (5) working days after
receipt of the written grievance.

STEP 3: ,

If the grievance 1s not settled at STEP 2,
the Uniecon may appeal in writing to thé Fire Chief.
Such appeal must be submitted within five (5) days
after receipt of the STEP 2 reply. The Fire Chief or
his designee shall reply in writing within five (5)
working days after receipt of the appeal.

STEP 4:

If the grievance 1s not settled at STEP 3,
the Union may appeal in writing to the Deputy Mayor

for Labor Relations. Such appeal must be submitted
within seven (7) days after receipt o¢f the STEP 3
reply. The Deputy Mayor or his/her dasignated
representative shall meet within fourteen (14)
calendar days with the Union to attempt to resolve the
grievance. The Deputy Maycr shall reply to the Union
in writing within ten (10) days following such
meeting.

STEP 5:

If the grievance 1is not resolved at STEP 4,
either party may within ten (1L0) days after the
decision of the Deputy Mayor, certify in writing to
the other party its intent to submit the grievance to
arbitration.

D) Any time limits herein may be extended by mutual

agreement .
E) ARBITRATION

1) Selection

The parties shall have five (5f working davs to
select an arbitrator by mutual agreement. If such

agreement 1is not reached, a Jjolint request shall be
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made to the Federal Mediation and Cconciliation Service
to submit a panel of five (5) arbitrators to both
parties. The parties shall meet within five (5} days
of receipt of said 1list for the purpose of selecting
the arbitrator by alternately striking names from the
list until one (1) name remains. The last.remaining

name shall be the arbitrator.
2) Hearing Time

The arbitrator shall schedule a hearing within
thirty (30} days of notification at a time and place
convenient to the parties.

3) Jurisdiction -

The arbitrator shall be expressly limited to the
meaning, intent, or appliéation of the provisions of
this Agreement. He shall have nc power to,add to,
detract from, or alter in any way the provisions of
this Agreement.

4) Binding Beth Parties

The decision of the arbitrator shall be in
writing and binding on both parties.

5} Cost Sharing

A1l expenses involved in the arbitration
proceedings - shall be equally shared between both
parties. However, expenses relating to the calling of
witnesses or the .obtaining of depositions shall be

~borne by the party at whese-reguest such witnesses or

depositions are reguired.

ARTICLE 16
ORDINANCES
A} All ordinances and/or amendments thereto regquired

to implement the tferms of this Agreement are hereby
inceocrporated and made a part of this Agreement.
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B) Following is a 1list of ordinances affecting this
Agreement:

1. Wages - #16-2016

2. Dental - #210-2010

3. Life Insurance - #210-2010

4., Major Medical - #17-2016

5. Sick Leave - #210-2010/section 35.03

6. Longevity - #65-2012/section 35.06

7. Working Hours - #65-2012/section 35.01

8. Overtime - #65-2012/section 35.05

9. Clothing Allowance - #65-2012/section
35.11

10. Vacations - #65-2012/section 35.01

11. Prescriptions - #17-2016
12. Vision Care - #210-2010
13. Fitness Allowance - #806-2000

ARTICLE 17

FUNERAL IL.EAVE/SICK LEAVE

A) In case of a deafh in the immediate family, a
bargaining unit member on duty shall be released without
.delay. Such time remaining in his tour of duty shall be
charged to emergency trade time and not to funeral leave.
ITf needed, the employee shall have the right to use'up to
forty-eight {(48) hours of compensatory time, bonus sick
leave, holiday time, sick leave or to reschedule up to a
maximum of tweo (2) of his/her next compensatory days during
that period of time he/she is off. The bargaining unit
member may specify what bank his time shall come from upon
returning te work. This time shall not be denied for any

reason.

B} For purposes of sick leave eligibility in the
event of 1llness or death, the bargaining unit member's
immediate family shall be defined as follows:

Spouse Aunt
Grandparent Uncle
Grandparent-in-law Brother

Mother ) Stepbrother
Mcther-in-law Brother-in-law
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Father Sister

Father-in-law Stepsister
Son-in-law Sister-in-law
Daughter-in-law Child
Stepchild Legal guardian or cother
Stepparent perscn who stands in place
Grandchild of a parent
Niece Nephew
1. Those individuals defined as immediate

family do not have to live in the member's household
to determine sick leave eligibility.

ARTICLE 18

SUNDAY AND HOLIDAY WORK

A} Sundays shall be limited to regular rig
maintenance and regular station house work only. Any other

outstanding work will be held over to another workday.

B) The following holidays shall be limited to

regular maintenance and regular station house work only:

1. New Year's Day
2., Martin Luther King, Jr.'s Day
3. Memorial Day
4., Independence Day
5. Labocr Day
6. Thanksgiving Day
7. The Day after Thanksgiving
8. Christmas Day
C) Those heolidays observed by the City of Akron that

are not listed under Section (B} of this Article shall be
considered a normal work day for the purpose of scheduling
work in addition to regular station house work and regular

rig maintenance.
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ARTICLE 19
SENIORITY

Al Whenever a permanent vacancy exists in a company
or bureau and the Chief of the Fire Department chooses to
fill said vacancy, it shall be posted within seven (7) days
of the position becoming vacant and for an additional two
(2) weeks after the vacancy occurs.

1. Within forty-five (45) days from the date of
the posting of the ~wvacancy, the wvacancy shall be

awarded to a bargaining unit member.”

2. For the purposes of this section, permanent
vacancy shall occur as a result of retirement,

resignation, death, dismissal or preomotion.

B) In ocrder to make all bureau assignments equally
available to all bargaining unit members, the Fire
Administration shall establish and maintain a 1list of
gualifications for each bureau.

1. The 1lists shall be made available to any

bargaining unit member upon his/her request.

2. Any changes in or additicns to the
established qualifications shall be sent to all fire
stations as an informational bulletin whenever. such

change takes place.

C) The awarding of a permanent wvacancy in & bureau
to a bargaining unit member shall be based on whether the
individual 1is gqualified according to skill, ability and
work performance with other members in the department who

.requested, in writing, such assignment.

1. Seniority shall no longer be the determining

factor in awarding a permanent vacancy in a bureau.

2. In the event there are no bids for a posted
vacancy, the least senior qualified individual in the
classification affected may be awarded the position
unlesgs re-bid at a later date. No¢ bargaining unit
member shall be transferred more than once to fill an
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un-bid wvacancy within 2 years. If further un-bid
vacancies need to be filled they shall be awarded to
the next qualified least senior members in order.

a. Awarding of the position to the least
senior gqualified individual dces not negate the
individual's right to bid out of the position.

D) The awarding of a permanent vacancy in a company
shall be based on seniority, if otherwise gqualified,
according to skill, ability, and work performance with
other meémbers in the department who requested, in writing,
such assignment. ' -

1. For purposes of this Article, seniority
shall be defined as total continuous service in the
Division of Fire.

a. If a tie occurs, test scores of the

individuals shall prevail.

2. Posted vacancies shall list minimum

qualifications needed to bid said vacancies.
/

3. In the event there are no bids for a posted
vacancy, the least senior qualified individual in the
¢classification affected may be awarded the position
unless re-bid at a later date. No bargaining unit
membar shall be transferred mere than once to f£fill
an un-bid vacancy within 2 vyears. If further un-bid
vacancies need to be filled they shall be awarded to

the next qualified least senior members in order.

a. Awarding of the position to the least
senior gqualified individual does not negate the
individual's right to bid out of the positiocn.

E) Seniority shall ne leonger be the determining
factor 1in awarding any 'permanent vacancy bto a District
Chief.

F) Written regquests for any vacancies may be made at
any time and such requests will ke confirmed in writing to
said indiwvidual reguesting such transfer, and will  be
retained until December 31, o¢f the calendar year in which
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the request were made.

G) Whenever a member of the Division. of Fire 1is
transferred, by reason of being the successful bidder for a
permanent vacancy, he shall not exercise his seniority for
purposes of selecting a vacancy of his preference, fér the
first six (6). months after such transfer. In addition, the
member may not be transferred for the first six (&) months.

H) Bargaining unit members who are awarded through
the bid process, any of the following positions, shall be
prohibited from bidding for one (1) year.

1. Hazardous Materials Team.

2. Dive Team.

3. Technical Rescue COperations Team.
4, Swat Medic Team.

ARTICLE 20

TRANSPORTATICN BETWEEN STATIONS

If a bargaining unit member o¢f the Fire Division must
fill in at another station while on duty, the Fire Division
shall provide transportation to the new duty station when
possible. Should transportation be wunavailable, then a
reascnable amount of time will be allotted to get from
station to station by whatever means the member chooses.
The member may, if he so chooses, drive his own vehicle.
Said mode o¢f +transportation shall be at the member's
expense and without reimbursement.

Should a bargaining unit mémber not have
transportation, he shall be released from his company one-
half (%) hour prior to the end of his scheduled shift, for
the purpose of returning to his original duty station.

If the company 1s unable to release the member one-
half (*) hour prior to the end of the scheduled shift, then
the Shift Commander will be notified in order to provide
return transportation back to the original duty station.
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ARTICLE 21

QVERTIME

A) Rotation schedules shall be implemented in two

categories.

1. Firefighters overtime list.

2. Mobilization of fire companies.
B) Firefighters Overtime List

1. An overtime 1list shall be established for
each classification. Those classifications shall be

fire/medic, lieutenant, captain, and district chief.

2. -EBEach member shall be charged on the 1list for
all the hours worked by that member on an overtime
basis. However, hours worked on Paramedic Continuing
Education, Paramedic Training, Run Reviews, Hazmat
Team, Dive Team, Swat Medic Team, Technical Rescue
Operaticns Team, Inspector Updates, Arson Continuing
Education, Court Time and continuous overtime up to
and including one (1) hour, shall be excluded as
chargeable hours.

3. If gqualified, the senior member with the
least amount of charged overtime hours shall be
contacted first for overtime work. Overtime for the
purpose of twenty-four (24) hour call offs will be as
fellows: ' -

a. First twelve (12) hours will be offered

to the previous shift of the member reporting .

off, then the firefighter’s overtime list.

b. The sescond twelve {12) hours will be
hired from the firefighter’'s overtime list.

1

4. A member will not be charged for overtime
hours refused by the member if this constitutes
his/her first refusal. The member will be charged on

the second consecutive overtime refusal.

a. A Direct order shall not be refused.
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b. A member shall not be charged in
instances where less than a twelve (12) hour
notice 1is given and the member refuses to work

the overtime.

3. New employees or promoted employees shall be
Placed on the overtime list with the average number of
overtime hours in the classification to which they are
to be placed.

6. The Union shall be provided with a copy of
the updated manpower overtime and non-chargeable
overtime list on a monthly basis.

7. The overtime list shall be zeroed on January
lst of each calendar year.

C) Mobilization of Fire Companies
1. Recall list procedure as follows:
A Shift working - B Shift on recall
B Shift working - C Shift on recall

C Shift working - A Shift on recall

2. Firefighters cannot refuse a call-up during

mebilization of fire companies.

3. Fire company officers will meobilize their

companies.

4. District Chiefs called up during
mobilization cf fire companies shall report as
directed.

5. Officers on c¢all-up must provide means to

contact them, normally by keeping their phone posted.

6. Time element must be considered by type of
emergency - to expedite an efficient, effective
operation. Time element may void the overtime list.

D) A member called in for scheduled overtime for the

purpose of training or a court appearance will be
guaranteed four (4 hours of cvertime work. If the
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training or court appearance does not last four (4) hours,
the member must contact his/her supervisor who will assign

the member additional work to complete the four (4) hours.

1. ITf the training or court appearance does not
last four (4) hours and the member refuses the
additional work, he/she forfeits all rights to the
four (4) hour guarantee and will only be paid for
actual hcurs worked.

E) All training approved by the Fire Chief or his
designee will be paid as overtime or compensatory time when
the training is scheduled off duty.

1. Training time will be paid only for time of

classroom and/or hands-on training.

2, When approved for such training, the selected
personnel will be released from duty to attend
the training.

F) If training is for a week cor longer, the Chief or
his designee reserves the right to reassign a bargaining
unit member working a 24/48 hours shift to a forty (40)
hour work week. Those members shall be given a minimum of

thirty (30) day notice unless mutually agreed upcn.

G) Training that a bargaining unit member volunteers
to attend will not be compensated for. Cnly
transportation, registration, and housing will be paid for
by the Fire Department.

1. Personnel will make trades, regquest Comp
Time, o¢r vacation time to attend training.

ARTICLE 22

UNICN REPRESENTATION

If a bargaining unit member is called into a
disciplinary hearing, the member shall be afforded Union
representation. The Union shall receive notification prior
to such inguiry or hearing. Such notification will contain
the subject, date and time of the meeting, any allegations
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or charges pending or anticipated against the member and
the basic facts of the incident.

1. At any time an employee 1is gquestioned that
may end in a disciplinary action the employee shall
have Union Representation.

2. It is recognized that Local #330, Akron
Firefighters BAsscciation, i1s the sole representative
of all bargaining unit members. If any other
individual, other than the individual so designated by
the Union, wishes to attend the inguiry on behalf of
the bargaining unit member, he/she must receive the
permission of the Union President before being allowed
to attend said inquiry.

ARTICLE 23

PARAMEDIC PROGRAM

A) Bargaining unit members regularly scheduled to
work as Paramedics in the EMS Program and those individuals
required to maintaln their certification as Paramedics
shall be granted a maximum of One Hundred and Sixty-~Four
{164) hours annually, outside their normal work schedule to
maintain the highest level of skill necessary to perform
paramedic work.

1. For the purpcses of maintaining
certification, Forty-Four (44) hours shall be
mandatory, with the remaining One-Hundred and Twenty
(120) hours as optional hours.

a. If during the calendar year it becones
necessary to increase the mandatory hours in
excess of Forty-Four (44) hours, those hours may
be charged to the paramedic’s optiocnal hours, if
available, for that vear.

B) Paramedics shall be permitted each guarter to use

Thirty (30) hours of their optional time for the purpose of

continuing education.
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C} The Chief may order a paramedic fo train during
hours ocutside the individual's work schedule, if the
administration of the Fire Department decides such training
is necessary for the individual to improve those skills he
may be deficient in.

1. Any member who fails a required course shall
complete the course at no additional cost to the City.

D) Starting the Zm'Friday of Octeober, 2016 and every
2™ Friday o¢f October thereafter, the City shall pay a
ratention Bonus to be deducted from the members one hundred
sixty four (164) hours of c¢ontinuing education to each
Paramedic who has achieved a minimum of 8 vyears as a

Paramedic. The retention bonus shall be paid as follows:

1. The retention bonus shall be 5§ hours of
premium pay at the Paramedics Permanent rate of pay
for every year achieved past 8 years as a Certified
Paramedic.

2, An example would be a Paramedic who has
completed 8 years as a Certified Paramedic prior teo
the 2m‘Friday of October shall receive a 5 hour
premium pay check on the ZM'Friday of October, 10
hours after their 9™ year of service, 15 hours
after 10 years, 20 hours aftar 11 years and so
forth.

3. The maximum number of hours to be paid as a
retention bonus shall be 40 hours and shall be
deducted from the Paramedic’s one hundred and sixty-

four (164) hours of continuing education.

E) When paramedic classes graduate, those graduates
shall enter the Paramedic Program. Active paramedics may
request to exit the Program. Hovwever, prior to the
request, the paramedic must have been 1in the Paramedic
Program a minimum of five (5) vyears. Active Paramedics

hired after January 1, 2007 must have been in the Paramedic
Program a minimum of eight (8) years. Active paramedics
hired after January 1, 2011 must have been in the program a
minimum of ten ({(10) vyears.

1. Paramedics will be allowed to exit the
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program on the £first Sunday of October according to
the following criteria. There will be no release from
the Paramedic Program when the number of active
paramedics is at or below 130. There will be a maximum
of six (6) paramedics released when the number of
active medics is between 131 - 150. When the number of
active paramedics is in excess of 150, the maximum
number released will be six (6) plus the number in
excess of 150. All requests +to exit the Paramedic
Program shall be submitted to the Chief or Bureau
Manager of EMS by the first Sunday of September and
shall include the paramedics' preference to be
agsligned or not to be assigned to a Combo-Company.

2. For purposes of time served in the Paramedic
Program: If an employee is hired as a Paramedic, their
"entry date into the Paramedic Program shall be their
day on the assigned company. For those employvees who
earn their paramedic certification while working for
the Akron Fire Department, their time will start
coinciding with the date on their State of Qhio

Paramedic Card.

F) Menbers of the Combination Companies may be
rotated out of such c¢ompanies either by an order of the
Chief or if an individual reguests such transfer.

1. Requests for transfer will be governed by
the Union Seniority Bidding System.

G) All raramedics who have been released from
paramedic duty under the above provisions will have the
cption to be assigned to a Combo-Company or to not be
assigned to a Combo-company for a period of six (6) months
following release from the Paramedic Programn. However, the
option to not be assigned to a Combo-Company shail not
apply for trades and out of station fill-ins.

H) Professional complaints shall be handled in
accordance with Akron Fire Department Paramedic protocol.
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ARTICLE 24

HAZARDQUS MATERIAL, TECHNICAL RESCUE OPERATIONS TEAM, AND
WATER RESCUE DIVE TEAM PROGRAMS

A) Effective January 1, 1998, certified bargaining
unit members assigned to the Hazardous Material Team,
Technical Rescue OQOperations Team, or the Water-Rescue Dive
Team shall have Thirty-Two (32) hours made available to
them annually. Those hours shall be scheduled outside the
member's normal work schedule and shall be made available
for the purpose of allowing the members to maintain the
highést level of skill necessary to perform their

assignment.

1. Effective January 1, 2000, the hours to be
made available to the members shall be increased to
Forty-Eight (48) hours.

2. Based on available funds, the hours shall be
at the Chief's discretion.

ARTICLE 25

LABOR MANAGEMENT COMMITTEE

To provide for a means of better communication and
understanding between the Akron Firefighters Association
and management in the Akron Fire Department, a Labor
Management Committee shall be established,

A} The Committee will consist of no more than three
(3} representatives of the Akron Firefighters Associatiocon
and three (3) representatives as designated by the Fire
Chief.

B} The Committee will meet on a gquarterly basis
unless waived by mutual consent of the parties for the

purpose of discussing subjects of mutual concern.

1. Individual grievances will not be a subject

matter for discussions at these meetings.
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C) Meetings will be held at a mutually agreeable
time between the parties.

D} AL least one (1) week prior to the meeting each
party will 'submit, in writing, specific discussion items.

E} The President of the Akron Firefighters
Association will notify the Fire Chief as to the
Association's representatives.

F) Within sixty (60) days after the signing of this
agreement, the Committees shall be established.

ARTICLE 26

"ON CALL" PAY

A} Employees assigned te a Bureau, whe are placed on
an "on call" status during the weekdays, shall receive
compensation at the rate of two (2) hours at time and a half.
{(1-1/2 x).

B) Employees assigned to a Bureau, who are placed on
an "on call"™ status during week -ends, shall receive
compensation at the rate of four(4) hours at time and a
half (1-1/2x).

C) If an employee is called in while on call on a
weekday, he/she will not receive any additional
compensaticn if the call-in is for less than two (2) hours.

D) If an employee is called in while on call on a
weekend, he/she will not receive any additional
compensation 1if +the call-in 4is for less than four (4)
hours.

ARTICLE 27

NON-DISCRIMINATION CLAUSE

A} The provisions of this Agreement shall be applied
equally to all employees in the bargaining unit without
discrimination because of age, race, Sex, color, creed,

national origin, marital status, political affiliation,
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sexual orientation, disability, or Union membership.

B) All reference te employees in this Agreement
shall designate both sexes. Wherever the male gender 1is
used 1t shall Dbe cecnstrued to include male and female
employees.

ARTICLE 28

DRUG TESTING

a) Both the City of Akron and the Union recognize
illegal drug usage as a threat to the safety and welfare of
the citizens of Akron, as well as to the employees of the

Fire Division.

As outlined in Appendix "A" of this Agreement,
the City of Akron and the Unicn have agreed to a Drug
Testing Program that will take the necessary steps to
eliminate illegal drug wusage and rehabilitate any drug
offenders.

B) Training will be held semi-annually across all
three (3) shifts, informing bargaining unit members of the
options and benefits available to them in respect to
substance abuse.

ARTICLE 29

PHYSICAL FITNESS TRAINING

A) 211 bargaining unit members will be required to
participate in annual physical agility testing. The
testing will be done as a training mcdule on the member’s
shift. Each bargaining unit member shall receive a copy of

the Physical Agility Program.

B) Commencing January 2011, all bargaining unit
members shall receive an annual check of $300.00 as an
incentive to maintain their personal physical fitness.
Payment shall be in July of each calendar vyear. This
incentive shall not be used to engage 1in competitive
sports, competitive sports training, or for recreational

sports activlities.
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ARTICLE 30

JURY DUTY

A) Any bargaining unit member reguired to
participate in Jury Duty will be released from duty at 2300
Heurs the night before his scheduled jury day. Proof of
attendance (letter from court) must be submitted upon

return to duty.

ARTICLE 31
DISCIPLINE

A) Just Cause for Disciplinary Action Against

Bargaining Unit Member. No form of disciplinary action

will be taken against any bargaining unit member except for
just cause. This Jjust cause standard does not apply to
probationary employees who may Dbe given any form of
disciplinary action up te and including termination any
time during their probationary period without recourse.

B) Progressive Discipline for Bargaining Unit
Member. The Administration will apply discipline to

bargaining unit member in a corrective, progressive and
uniform manner within the bargaining unit, except in cases
of serious misconduct. Any discipline imposed will be
based upon the nature of the violation. The Administration
reserves the right to decide what discipline, if any, is

appropriate.

C) Forms of Disciplinary Action. The forms of

disciplinary action provided in this Section are not
necessarily mutually exclusive and may be combined as
deemed appropriate by the Administration. Forms of

disciplinary action are:

Documented verbal warning.
Written reprimand.
Suspension without pay.
Demction.

o= W N

Discharge from employment.
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D) Pre-Disciplinary Conference. Whenever the

Administration determines that a bargaining unit member may
be disciplined, a pre-disciplinary conference will be
scheduled to give a bargaining unit member an opportunity
to offer an explanation of the alleged misconduct.

1. Not less than seventy-twe (72) hours prior
to the scheduled starting time of the pre-disciplinary
conference, the Administration will make available to
the bargaining unit member and his representative, a
written outline of the charges that may form the basis
for the action, together with written notification of
the date, time and place of the pre-disciplinary

conference.
2. The bargaining unit member must choose to:

a. Appear at the pre-disciplinary
conference to present an coral or written
statement in his/her defense.

b. Appear at the pre-disciplinary
conference and have one (1} representative
present an oral or written statement in his/her

defense.
Or

c. Elect, in writing, to waive the
opportunity tec have a pre-disciplinary

conference.

) Failure to elect or pursue one of these three ({3)
options will be deemed a waiver of the right te a pre-
disciplinary conference.

In the pre-disciplinary conference, the
bargaining unit members facing disciplinary charges,
at his/her request, shall be permitted the opportunity
to have legal counsel or a union officer present. The
Administration shall determine who will conduct the
pre-disciplinary conference. The pre-disciplinary
conference shall be informal. Interviews shall be
recorded. Upon request, the member or the union will
be provided a copy of the recording. Any disciplinary
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action to be administered must be issued within thirty
{30) calendar days of the conclusion of the pre-

disciplinary conference.

The Administraticn may place a bargaining unit
member facing potemntial suspension, demotion, or
termination, on paid administrative leave prior and/or
subsegquent to the pre-~disciplinary conference in cases
where the Administration determines that it is in the
best interests of the City to do so.

E) Records of Verbal Warnings and Written

Reprimands. Records of verbal warnings and written

reprimands which are more than two (2} years old shall not
be considered when determining the appropriate discipline
to be imposed, provided that there is no intervening
disciplinary action taken during the twe {2) year pericd.

ARTICLE 32

ELECTION OF REMEDIES

A} Local #330 shall have the right to appeal notices
of suspension, discharge, or reduction in rank to either
the Civil Service Commission or arbitration.

B) Within ten (10) calendar days of a decision
following a Mayor’s Hearing, a bargaining unit member may
appeal discipline to the Civil Service Commission.
However, with the consent of the Union, a bargaining unit
member may waive his right of appeal to the Civil Service
commission, and elect to appeal the discipline to binding
arbitration pursuant to Article XIV of this Agreement. In
no event shall an employee be entitled to a hearing before
both the Civil Service Commission and an arbitrator
regarding the same notice of suspension, discharge or

reduction in rank.

1. The Union or the ©bargaining unit member
shall notify, in writing, the Deputy Mayor for Labor
Relations and the Personnel Director of their choice.
Such notification shall be within ten {(10) calendar
days of the Mayor’s decision. Failure to notify the
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City within the time 1limits specified will result in
the bargaining unit member and/or the Unicn waiving

their right of appeal.

C) Appeal of a suspension for a definite period or
reduction in rank to either the Civil Service Commission or
arbitration shall act as a stay until a decision is

rendered.

D) Appeal through arbitration will be governed by
the rules as specified under Article 14 of this Agreement.

ARTICLE 33
PROMOTIONS

A) Beginning January 1, 2017 unless a current
eligibility list exists from previcus Promotional testing,
bargaining unit members shall be promocted using
educationally based criteria as set forth in Article 33 of

this collective bargaining agreement.

1) The eligibility list for each rank shall be
comprised of candidates that have submitted their
gualifications during the latest open enrollment
period as defined in Section C of this article.

B) Beginning in 2016, an open enrollment period
ghall be enacted from 12/1 through 12/31 each year.
Candidates that have acguired the certifications for the
next rank shall submit documentation suppeorting said
cartifications during this time in erder teo be placed on an

cofficer candidate eligibility list.

1) 2017 shall have two open enrollment periods.
6/1 through 6/30 and then again 12/1 through 12/31.

<) The eligibility for each rank will 1l1list in order
of Time in Grade those bargaining unit members who signed
up within the posting period and satisfy the nmninimum
qualifications for the position listed below; there shall

be no preference cor bonus points:
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1) Each Candidate for Fire Lieutenant shall be
Required to posses and maintain certification as a
Fire Officer I, Fire Instructor and Fire Inspector.

2) Each Candidate for Fire Captain shall be
certified for all Lieutenant Requirements, plus Fire
Officer II, Incident Safety Officer, and Health and
Safety Officer.

3} Each Candidate for Fire District Chief shall
be certified for all Captain Requirements plus Fire
Officer III and IV or currently enrolled in the Ohio
Fire Executive Officer (OFE) or Executive Fire Officer
(EFO) . Chio Fire Executive (OFE) or Executive Fire
Officer (EF0) courses shall be successfully complated
by tha time frame set forth by that program.

4) All courses shall be completed by the
candidates during their own time and own expenses.
The City will reimburse each candidate in an amount
not to exceed two hundred and fifty ($250) dollars
total per rank toward classes successfully completed.
All classes and certificates set forth in this
agreement related to promotions shall be completed off
duty and no overtime shall be paid for such training

or certifications.

5) By 2022 any candidate for Fire Captain and
above shall have an Associates Degree.

6} By 2025 any candidate for Fire Lieutenant
shall have an Associates Degree. Any candidate for Fire
Captain and abeve shall have a Bachelor’s Degree.

D) Beginning in 2017 and continuing thereafter,
promotions will take place in the months of March and
September. Promotions will be based on the Rule of six
(6) . Candidates that have been skipped and removed from
the officer candidate 1list shall be eligible to submit
their qualifications again during the next open enrollment
period.

E) The City of Akron and The Akron Firefighters

Association, IAFF Local 330 shall convene a committee  with
two (2) members from each side. This committee will meet
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in December of every year to address any issues that may
arige and identify any changes in standards that may occur
and may, upon agreement between the Uniocn President and The
Fire Chief, add no more than two (2) chartered courses per
rank during the term of this contract. Any current officer
will be grandfathered from obtaining additional classas to
maintain their current rank. This Agreement will expire at
the end of this contract unless mutually agreed upen by the
City of Akron and Local 330.

F) Any dispute concerning the interpretation,
application or wiolation of the terms of Article 33 and any
of its sections shall constitute a Grievance as defined
under the Collective Bargaining Agreement (CBA) and should
be resclved through the process set forth in the CBA.

ARTICLE 34

TIME BANK

I. PURPOSE

A) The purpose of the Time Bank 1is to assure a
member of the program that he will not be removed from the
payroll during the first vyear of i1llness or i1ncapacity due
to an coff-duty injury which causes him to use all time off

available f£o him.

ITI. ELIGIBILITY

A) Any sworn member cf the Akron Fire Division,
hereinafter referred to as employee, who has completed his
initial probation period is eligible to Jjoin this program.
Employees will be afforded the opportunity to Join the
program within forty-five (45} days after the initial
establishment of the Time Bank Committee. Employees wheo
are not eligible, due te¢ not having hours to donate, shall
express their intent to join, in writing, within the above
stated forty-five (45) day period and will be allcocwed to
become members on the first opportunity they have to donate
hours. After the initial enrcllment, employees will have
the opportunity to Jjoin during the first two weeks of
January of each subsequent year.
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IIT. TIME DONATION

A) Fach employee who wishes to Jjoin dinte the Time
Bank shall be reguired to donate two (2) hours of time to
the program at the time he joins.

1. The feollowing types of time may be donated:

a. Compensatory Time
b. Time Due

c. Bonus Sick Leave Time

B) When the available time in +the Time Bank is
reduced to one hundred (100) hours through withdrawals,
additional donations of time shall be required frem each
member to replenish the hours used.

c) If a member is called on for a denation and fails
to respond, he shall be dropped from the program providing
he has available hours to donate. If the member fails to
respond due to having insufficient hours to donate, he will
be continued on the program providing he contributes at the
first cpportunity he has to donate hours.

IV. TIME BANK ADMINISTRATION

A) The Time Bank shall be maintained and
administered by the secretary of the Unicn, who shall
report in writing any applications for withdrawal or
denations to the Time Bank to the Chief of the Division of
Fire, and the Time Bank Committee.

B) The committee shall include the following
individuals:
1. Chief of the Division of Fire or his designee
2. President of Local 330
3. S8ecretary cof Local #330

Cc) The committee shall investigate each member
applying to withdraw time from the Time Bank and assure
that the member meets all of the established requirements
for the withdrawal of time.

D) The committee shall report its findings and
receommendations to the Deputy Mayoer of Labor Relations
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containing any information requested.

E} A majority wvote of the committee shall be the
determining factor 1in the eligibility of the applying
individual to withdrawal from the Time Bank.

V. USE OF TIME BANK

A) When a member cff duty has used all time of £
available to him and is within fifteen (15) days of using
all of his &accumulated sick time, the secretary of the
Union shall notify the Time Bank Committee to have a
hearing to determine the eligibility of the individual
applying to the program.

B) The member shall furnish such information and
physician's statements to the committee as they may reguire

to make a decision,.

c) Any member drawing time from the Time Bank may be
required by the committee to pericodically furnish them with
additional information or physician's statements during the

time the member is off.

D} The length o©of time available to any one member
through the Time Bank is six (6) calendar months; however,
under exceptional circumstances a member on extended sick
leave may apply for one extension of time not to exceed
three (3} calendar months if his physician will assure the
committee that at the end of the extension of time the
member will be sufficiently recovered to return to active
duty.

E) In no case where regular sick leave has Dbeen
abused by the member shall he be granted time from the Time
Bank.

1. The committee shall have the right to
determine if sick leave has been abused in
the past by investigating an employee's
past record fregquency of any sick leave
taken.

2. The committee shall have the right to require

proof of illness or injury in the investigation
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of past sick leave use.

F) Additional qualifications may be imposed from
time tc time by agreement between Local 330 and the Deputy
Mayor of Labor Relations or his designee.

VI, SCOPE OF AGREEMENT

It is &expressly understood that this Agreement is
subject to all applicable provisions of statutes, City
Charter, Ordinances, and Civil Service Commission Rules and
Regulations, as well as the Rules and Regulations of the
Division of Fire; the parties shall continue to be bound by
such provisions both as they now exist and as the same may
be amended and supplemented from time to time.

ARTICLE 35

Working in a Higher Classification

A) Temporary Reclasgsifications - when an individual

in a higher classification is still on the payroll, but 1is
absent for whatever reason and management needs to fill the

position until the individual returns to work.

1. If it is necessary to assign & fire/medic to
fill-in for a lieutenant ocn a temporary basis, the
fire/medic selected shall be determined from the
officer candidate 1list, as defined by Article 33

within the shift. Management may choose from the top
six (6) candidates from the shift where the vacancy
exists.

2. If it is necessary to assign a lieutenant to

fill-in for a captain on & temporary basis, the
lieutenant selected shall be determined from the
officer candidate 1list, as defined by Article 33
within the =hift. Management may choose from the top
g8ix (6) candidates from the shift where the wvacancy

exists.

3. If it is necessary to assign a captain teo
fill-in for a District Chief on a tempocrary basis, the
captain selected shall be determined from the officer
candidate list, as defined by Article 33 within the
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shift. Management may choose from the top six (6)

candidates from the shift where the vacancy exists.

4. For the purpose of ©Officer and Specialty
Training, comp time, Jury Duty and Military Time the
Fire Administration shall be afforded the option to
use four (4) temporary appointments per day, for a

maximum of twelve (12) hours each to accomplish this.

B) Provisional Appointments - when a permanent
vacancy exists, an individual shall be appointed
provisionally for the length of the vacancy, until the next
promoticonal periocod as defined by Article 33, Management
may choose from the top six (8) candidates on the

eligibility list.

C) If a vacancy exlsts that is less than twenty-four
(24) hours 1in duratlon and management wishes to f£ill the
vacancy, the parties agree that such vacancy shall not be
filled by either a temporary reclassification or
provisional appeintment, but be filled on an overtime

basis.

D) Under the terms of +this Agreement, "qualified™
shall be defined as an indiwvidual possessing the minimum
qualifications of the higher classification. In addition,
the individual must have had a "satisfactory" grade sheet
for the grade period pricr to individual filling the

vacancy.

E) If an individual 1is reguired to work in a higher
classification, management shall subkmit for approval to the
Human Resources Director a reguest that the employee be

raid at the first step raise for that position.

ARTICLE 26

The City of Akron and the Akron Firefighters
Association, Local #330, hereby agree to the following for
the purpose of insuring that a shift commander will be

assigned to the “line” on a daily basis.
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A) If the District Chief assigned as Shift Commander
is absent on his scheduled work shift, the Fire Chief shall
have the ©option to schedule a District Chief who is
assigned to work a forty (40) hour work week, use a swing
shift District Chief, reassign a Captain within the
provisions of the working in a higher classification
provision (Article 35 of this contract), or temporarily
assign a Deputy Chief as $hift Commander, on an “as needed”
basis when the assigned BShift Commander is temporarily

absent.

B} If the Fire Chief or his designee assigns a
District Chief who normally works a forty (40} hour week to
£fill in as shift commander, then the District Chief shall
work one of the following schedules:

1. The regular twenty-four (24}, forty-eight
(48}, hour schedule as governed by the provisions of
the labor agreement.

2. A forty (40) hour work week comprised of a
twentyv-four (24) hour work shift and two eight (8)
hour shifts.

3. The schedule to be worked shall be
determined by the Fire Chief,

C) If a District Chief is required to work a forty
{40) hour work week, as defined in B(2), he shall only be
paid overtime when following occurs:

1. If he is assigned to the twenty-four (24)
heur shift, he shall receive overtime compensation for
only those hours worked in excess of twenty-four (24)

hours.

2. If he 1is assigned to &an eight (8) hour
shift, he shall receive overtime compensation for only
those hours worked in excess of eight (8) hours.

3. If he works more than forty (40) hours

during the work week, he shall be paid overtime for
those hours worked in excess of forty (40} hours.

61



D) District Chiefs assigned to work under Article 36
will be chosen by the Fire Chief. However, rotation cof the
District Chiefs shall Dbe done on an equitable basis, 1in

accordance with the needs of the Bureau.

E) If a Provisional District Chief Shift Commander
in temporarily absent, the position shall be filled in
accordance with the provisions in Section “A” above.

F) It is recognized and agreed between both the City
of Akren and the Akron Firefighters Assocociation, Local
$#330, that this Article 18 not intended to circumvent
promotional opportunities within the AkXron Fire Department.

ARTICLE 37

FPire Investigators

The City of Akron and the Akron Firefighters Association,
Local 330, hereby agree for the purpose of insuring that a fire
investigator will be assigned to the "line™ on a daily basis.
This shall apply o the Arson Bureau only. Pergsonnel
assigned to this special schedule shall weork one of the two
schedules as defined below with no carry-over of time from
week to week.

A) If the Fire Investigator, who 1is assigned to the
"line"™, is absent on his scheduled work shift, the Fire Chief
shall have the option to schedule =a Fire Investigator who is
normally assigned to work a forty (40) hour work week to fill
in for the Fire Investigator wheo is off.

B) If the Fire Investigator is assigned to £ill in for
the Investigator who is off, he shall work one of the following
schedules:

1. The regular twenty-four (24), forty-eight
(48), hour schedule as governed by the provisions of the
labor agreement.

2. A forty (40) hour work week comprised of a

twenty-four (24) hour work shift and two eight (8) hour
shifts.
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3. The schedule to be worked shall be determined by
the Fire Chief.

c) If a Fire Investigator is required to work a forty
(40) hour work week, as defined in B(2), he shall only be paid
overtime when following occurs:

1. If he 1s assigned to the twenty-four (24)
hour shift, he shall receive overtime compensation for only
those hours worked in excess of twenty-four (24) hours.

2. Tf he is assigned to an eight (8) hour shift,
he shall receive covertime compensation for only those hours
worked in excess of eight (8) hours.

3. If he works more than forty (40) hours during
the work week, he shall be paid overtime for those hours
worked in excess of forty (40) hours.

D) Fire Investigators assigned to work wunder this

Article will be chosen by the Fire Chief. However, rotation of
the Fire Investigators shall be done on an equitable basis, in
accordance with the needs of the Bureau.

E) Fire Investigators shall bid vacation,
compensatory days, holidays within the Arson Bureau.

F) All trades will Dbe within the Arson Bureau,
submitted in writing, and subject toc approval of the Bureau
Manager.

G) A complaint, dispute or contreoversy concerning the
meaning, interpretation or application of this Article shall
constitute a grievance subject to the CBA's grievance and
arbitration procedure.

ARTICLE 38

SWAT/EMS

The City of Akron and the Akron Firefighters
Association, Local #330, hereby agree to establish an
SWAT/EMS Program. After December 31, 2003, the provisions
of Article 1% (Seniority), Sectiocn H, apply to all members.

A) There will be forty-eight (48) hours of SWAT/EMS
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training made available annually, subject to the following

conditicns:

1. Based on available funds, the hours shall be
at the Chief’s discretion.

2. Training as scheduled by the Akron Police
Department.

3. Training as scheduled by the medical advisor
toc the Akron Fire Department.

B) Mandatory hours o¢f training in excess of forty-
eight (48) hours shall not be ¢ounted against the paramedic
continuing education hours. However, those training hours
in excess of the forty-eight(48) hours that are the result
of an individual volunteering to participate in the

training will be counted.

1. An initial drug screening will occcur as a
reduirement of becoming a team member. Afterx
this initial screen, the member is subject only
te drug testing as stipulated in the collective
bargaining agreement between Local #330 and the
City of Akron.

2. Any LPD/SWAT physical agility, SWAT/EMS
protocol, or cther testing required of team
members will apply to SWAT/EMS team participation
only. They will have no bearing on the Akron
Fire Department physical agility testing,
physical fitness program or paramedic program.

3. Initial Uniforms for AFD SWAT/Medics will be
provided by the City of Akron.
ARTICLE 3%
TRAINING
A) During the terms of this agreement, no training
shall take place for any Fire Department Perscnnel between

the hours of 5:30 P.M. and 07:30 A.M. the following day,

except as otherwise specified in this agreement. Paramedic
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training is excluded from this agreement.

B) Local 330 agrees that for the purpose of
maintaining certification, bargaining unit members assignad
to the hazardous material team, technical rescue coperations
team, water rescue team or any other training deemesd
necessary and with mutual agreement of the City and Local
330 training may occur after 5:30 P.M.

ARTICLE 40

Health Care Cost Containment

During the course of 2007 negotiations, International
Association of Firefighter's, Local #330, and the City of
Akron conducted in-depth discussions concerning escalating
.health care costs and the manner in which health care costs
continue to exceed the general inflation rate affecting
other goods and services. Additionally, the parties
renewed their commitment to provide a wide choice of
medical service providers to these same individuals, while
bprotecting them from the financial hardship that can result
from occurrences of injury or disease.

The parties recognized that continued health <care
inflation not only has a negative impact on overall
employment costs, but also seriously impedes both parties'
ability <to provide health care coverage at present and
future benefit levels.

As a result of these discussions, both parties
affirmed their ceommitment to contrecl health care costs and
to insure maximum value for funds spent to provide health
care coverage.

Both parties determined that the effort should be made
to control health care cosi escalation through a Jjoint

exploration of three broad areas.

1. Over-utilization of certain medical benefits
which are, in fact, medically unnecessary.

2. Under-utilization of cost~effective means to
ocktain needed medical services, e.g., encourage that
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medical treatment be rendered 1in doctor's office rather
than in a hospital emergency room; and,

3. The manner in which certain medical service
proeviders charge 1in excess of reasonable and necessary
allowances or exceed charges killed by cther medical

service providers within the same geographic area.

In order to control health care cost escalation, the
International Association of Firefighter's Local #330, and
the City of Akron agree to establish a Joint Health Care

Cost Containment Committee.

This Committee shall congsist of the President of
International Association of Firefighter's, Local #3330, or
his designee, and another representative appointed by the
UNION, and the Deputy Mayor for Labor Relations for the
City of Akron and the Manager of Employee Benefits for the
City of Akron. This Committee shall meet on a gquarterly

basis.

This Committee shall Dbe provided with information
pertaining to medical benefit utilization and costs
especially when 1t appears that medical benefit utilization
and costs are escalating excessively. This Committee shall
develop programs and procedures to address cost centainment
of benefits wutilization. These programs and procedures

shall include, but not be limited to, the following:

1. Conducting discussions with health care providers
whose charges exceed those billed by other providers for

similar medical services.

2. Developing Communication Programs to inform
covered employees and retirees about referred medical
providers and those providers of medical services that

historically have exceeded benefit plan allowances.
3. Establishing programs to educate employees and
retirees about alternate less costly sources cof health care

that may be available.

4. Initiating steps to impreove the administration of

health care benefits.
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5. Enlisting active and retired city emplovyee
involvement in community health issues which may have an

impact on the overall City of Akron Health Care Program.

ARTICLE 41

Public Safety Communications

This Agreement 1s entered into between the City of
Akrocn and the Akron Firefighter’s Association, Local #330,
50 as to establish work schedules for those lieutenants
assigned to Public¢ Safety Communications. This Agreement
supersedes all prior agreements related to work schedules
for the lieutenants.

1. The Fire Administration will attempt to maintain
a pool of at least twelve (12} gqualified dispatch

lieutenants.

a. One (1) lieutenant will be assigned to each
shift.

The positions will be bid and awarded to the
lieutenant based on seniocrity and gualification.

b. The additional nine (%) lieutenants will be
used as fill-ins at the Communications Center.

2. The lieutenants will work a 24/48 hour schedule.

a. Vacations, holidays, and compensatory days
will be bid with all other lieutenants assigned to a
24/48 hcocur shift.

3. When a lieutenant is absent, the shift commander
may fill the vacancy as follows:

a. The vacancy will be filled first by
reassigning a gqualified lieutenant on shift to fill
the vacancy. However, the reassignment cannot result
in a shortage of manpower “on the line.”

b. If the shift commander is unable to £fill the
vacancy from manpower on shift, then a lieutenant may
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be called in for overtime in the following order:

1. Lieuitenants regularly assigned to

Safety Communications.

2., All other qualified lieutenants.
3. Shift Commanders may tempeorarily
reassign lieutenants to Safety Communications

for the purpose of training or to ensure the

proficiency of the affected individuals.

4. Shift Commanders are prohibited from
reassigning a lieutenant on shift to fill in for

a manpower shortage “on the line.”

5. Trades will not be restricted.
However, approval i1is subject to the availability
of gualified personnel for fill-in ¢n the
affected dates.

6. Sleeping facilities (unisex) will be
proevided to the lieutenants.
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ARTICLE 42

TERM OF AGREEMENT

\

This Agreement shall be 1in effect for an initial period
commencing (date of ratification, and ending December 31,
2018. Both parties agree to commence negotiations at least
sixty (60) days, but not more than ninety (90) days prior
to the termination date of this Agreement.

IN WITNESS WHEREOF, the parties hereto afflx their
signatures this fﬁ?ﬁ day of (Date). :

Edward Hlltbrand Fire Chief

Approved as to Legal Form

and Correctness:

Branﬁon Reedy
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APPENDIX “A”

DRUG SCREENING PROGRAM FOR UNIFORMED EMPLOYEES
OF THE AKRON FIRE DIVISICN

I. POLICY STATEMENT

The City of Akron (City) and Local #330, Akron
Firefighter's Association, recognize their wobligation to
provide timely, cost effective, dquality service to the
citizens of Akron and the community. Substance abuse poses
a direct threat to the public safety and welfare and to the
employees of the Fire Division. The goal of this Program
ig¢, therefore, to provide Fire Division employees who are
free from the effects of drugs in order to ensure the
safety of the public as well as the safety of the

employees.

Public trust and confidence in the integrity of the
Fire Division can alsoc be threatened by suspicion of
firefighter drug use. Finally, firefighter drug use
impacts potential departmental civil liability. This drug
screening program ideally will serve to detect and deter
prohibited drug use by firefighters and thereby insure the
integrity of the Fire Division and preserve public trust
and confidence in a £fit and drug-free Fire Division.

The City and Local $330 are committed to the
principles of prevention and rehabilitatiomr to assist
employees in reaching the goal of this Program. This Drug
Screening Program {DSP) and the City's Employee Assistance
Program (EAP} are the two primary programs that will be
utilized to fulfill the principles of prevention and
rehabilitation. Since the success of rehabilitation is to
a large extent dependent upon an employee's desire and
commitment to achieve rehabllitation, the employee has the
primary responsibility of resolving drug prcblems and their
attendant effects on safety and work performance.
Emplcyees with a drug problem are, therefore, initially
encouraged to seek counseling and treatment at the EAP.

With these objectives 1in mind, the following policy
and procedures on drug abuse have been established:
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a) LEGAL DRUGS

Employees shall not use or have ™"traceable in their
system™ any legal drug to the extent that said drug may
adversely affect the employee's safety or job performance
or the safety of others. It is the responsibility of the
employee to insure that he/she does not violate this
requirement.

B) ITLLEGAL DRUGS

The illegal possession, sale, purchase or use of any
controlled substance is prohibited whether on or off duty.
Employees shall not report to work or be on duty with an
illegal drug traceable in their systems.

IT. DEFINITIONS

For purposes of this drug screening policy, the
following terms shall have the following meanings:

1. "Employee Assistance Program" (EAP) means the EAP
authorized by the City of Akron.

2. "Illegal drug"”™ means any c¢ontrolled substance ag
defined in Ohic Revised Code Section 3719.01 (Cy, the
possession or sale of which is prohibited by law.

3. "Illegal drug usage" includes the use of cannabis
or any other controlled substance which has noet been
legally prescribed and/or dispensed, or the abusive use of
a legally prescribed drug.

4, "Legal drug" means any substance the possession
or sale of which is not prochibited by law, including
prescription drugs and over-the-counter drugs.

5. "Medical Prcvider" means the facility mutually
approved by the City and Local #330, which may change from
time to time, which collects, screens and/ocr stores urine

samples.
6. "Medical Review Officer™ (MRO) means the

physician mutually approved by the City and Local #3330,
whose primary responsibility 1is to review and 1interpret
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positive test results obtained through this drug screening

program.

7. "Employment related accident"™ means any accident
that <¢ccurs in the course of, or within the scope of,
employment, regardless of whether the emplovyee is
physically 1located on City premises at the time of the
accident.

8. "Reasonable suspicion"™ means objective facts or
speciflic circumstances found to exist, including inferences
from those facts and circumstances, which present a
reasonable basis to belleve an employee is using or abusing
illegal drugs.

9. "Substance abuse" means a positive screen result
indicating the existence of a drug at or above the levels
prescribed by the City and Local #330, and set forth in IV
{C). :

10. "Traceable in the employee's system" means that
the result of the Medical Provider's analysis of the
employee's urine specimen is positive for the tested
substance pursuant to the standards set forth in IV(c) of
this pelicy.

ITII. PROCEDURES

A) WHEN SCREENING MAY OCCUR

Employees may be tested for employment related illegal

drug usage under any of the following conditions:

1. Whenever an employee's behavior creates a

reasonable suspicion o©f drug use. The following 1is a

non-exclusive 1list cf factors which may give rise to
reasonable suspicion of substance abuse. Any factor alone,
or in combination with other factors may be sufficient to

constitute reasonable suspicion.
a. Direct observation of drug use.

b. Possession of drugs or related

paraphernalia,
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c. Employee admissions of drug use or

possession.

d. Symptoms of drug use including, but not
limited to, disturbances in gait, slurred speech,
impaired gross or fine motor control.

e. Any tampering with the drug screening

process.

£. Any arrest for any drug related
criminal offense, or the filing of any drug
related criminal charge against the employee.

The following factors must be used in c¢ombination with
other factors and cannot by themselves serve to constitute
reasonable suspicion:

a. Attendance problems, including
absenteeism, tardiness, or unusual use of sick

leave.

b. Excessive or repetitive vehicular,

equipmental, or other workplace accidents.

2. Whenever an emplcoyee 1g involved in a motor
vehicle accident resulting in perscnal injury or property
damage. Any enployee involved 1in an employment-related
accident MAY Dbe subject to screening. The Chief or his
Deputy will determine whether screening i1s appropriate with
due regard to the mnature of the accident and medical

treatment involved. Should screening be deemed
appropriate, such screening will take rlace within 72
heours.

3. Whenever an employee returns to duty after an

absence of 30 calendar days or more resulting from medical

leave or a disciplinary suspension.

4., Whenever an employee returns to duty after
participation in a substance abuse rehabilitation program
regardless of the duration of absence. Such an employvee
shall be required to undergo a minimum of twelve (12) urine
tests within the one-year period starting with the date of
return to duty.
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5. Whenever an employee is certified frem a
promotional eligibility 1list. All promotions will be

contingent upon a negative test result.

6. When randomly selected. All employees shall be
subject te¢ random drug screening. The Fire Division will
be diwvided into fifty-four {54) groups, based upon duty
assignments and/or shift. Fach group will be assigned an
identification number. The identification numbers of all

employees and each group will be entered inte a computer.
Once each calendar month the computer will select six (6)
of the entered group identification numbers. A list of the

selected group identification numbers is then forwarded to

the Chief, or a Deputy Chief. The Chief or his Deputy
matches the list of selected numbers agalinst a master list
in the presence of representatives from Local #330. The
selected groups of employees will then be screened
immediately. Any employee from the selected groups who 1s

scheduled to work and calls off sick or makes an emergency
trade the day his group 1s tested will automatically be
tested during the next screening. An employee from the
selected group who is working shall not be permitted to
leave work until the employee has been screened.

B) DECISION TO SCREEN FOR CAUSE

A supervisor who has a reasonable suspicion of
employee substance abuse will immediately relieve the
employee from his or her duties and will immediately notify
the Chief, or a Deputy Chief, of the reasons he suspects
substance abuse. Under no circumstances will such employvee
be permitted to operate a motor vehicle, equipment, or
other machinery or go on Med Runs. The supervisor shall, as
soon as practicable but before the end of the shift,
complete and sign an "observation check list" setting fcrth
the facts upon which such supervisor relled. The
"observatiocn check 1list"™ shall be sent in a sealed envelope
directly to the Chief's 0Office and maintained in a separate
and secured file. The Chief or a Deputy Chief will
determine whether sufficlient suspicion exists Lo warrant
screening, and the determination will be bPbased only upon

reliable information as set forth in ITII (&) (1).
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If the Chief or Deputy Chief determines that an
employee must participate in the screening process, it will
be considered a direct order.

The Chief, Deputy Chief, or the employee's supervisor,
will then telephone the Medical Provider to notify it that
an employee is being transported for testing.

e supervisor will transport the employee to be
screened directly to the Medical Provider, and the emplovee
will remain under observation to ensure the integrity of

the screening process.

The supervisor will provide the enployee
transportation home after the =screening process. The
employee will remain on leave with pay until the test
results are reported to the Chief. If the test results are
negative, the Chief, Deputy Chief, or the employee's
supervisor will inform the enployvee of the date the

employee is to resume work,

C) UNTON REPRESENTATICN

After an empleyee has been ordered to submit to drug
testing for cause, the enplovee shall be provided a Local
#330 representative te accompany the employse and the
supervisor to the testing site. The employee may release
the Local #330 representative if he/she so desires. The
Union may designate names of members solely for the purpose

cf representation during drug screening.

IV. SCREENING PROCESS

A) SAMPLE COLLECTION

Specimen c¢ollection will occur in a medical setting
and the procedures should not demean, embarrass, or cause

physical discomfort to the employee.
Each step in the <collecting and processing of the
urine specimens shall be documented to establish procedural

integrity and the chain of evidence.

The employee designated to give a sample must be
positively identified with photo I.D. or positive
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identification by two (2) officers prior to any sample

being taken.

The Medical Provider will furnish urine sample
containers pre-labeled with the employvee's A.F.D.
identification number, date, and time of collection. After

collection, the sample will be split into two containers
and will be sealed, the Chain of Custody form will be
completed, and the employee will Dbe asked to confirm the
information contained on the sample container and the Chain

of Custody form by signing the Chain of Custody form.

B) TESTING METHGODOLOGY

The Madical Provider selected by the City and Local
#330 to conducgt the analysis must be experienced and
capable of guality control, documentation, chain of
custody, technical expertise, and demonstrated proficiency
in wurinalysis testing. The testing or processing phase

shall consist of a two-step procedure.

1. Initial screening step, and

2. Confirmaticn step.

The wrine sample 1s first tested using a screening
procedure. A specimen testing positive will undergoc a
confirmatory gas c¢hromatography/mass spectrometry {gc/ms)
test. An initial positive report will not be considered
positive, rather i1t will be classified as confirmation
pending. Where a positive report 1s received, urine
specimens shall be maintained under secured storage for a
pericd of not less than one (1) year. Any sample which has
been adulterated or 1is shown to be a substance other than
urine shall be reported as such. All test results shall be
evaluated by suitable trained medical or scientific
personnel prior to keing reported to the Medical Review
Cfficer. All test results shall be treated with the same
confidentiality as other employvee medical records and will
be disclosed only to those administrative personnel
invelved in the screening, rehabilitation or disciplinary

process.
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C) SCREENING STANDARDS

The <City and Local #330 in consultation with the
Medical Prcvider have determined the type of screening to
be used. The only substances to be tested for, and the
threshold substance levels that shall be <c¢onsidered a
positive test result are as follows:

Drug Initial Screening Confirmation
Cutoff {(ng/mi) Cutoff (ng/ml)
Amphetamines* 500 ng/ml 250 ng/ml
Barbiturates 300 ng/mit 300 ng/ml
Benzodiazepines 300 ng/ml 300 ng/mil
Cannabinoids* 50 ng/ml 15 ng/ml
Cocaine* 150 ng/ml 100 ng/ml
Methadone 300 ng/ml 300 ng/ml
Opiates* 2000 ng/ml 2000 ng/ml

Phencyclidine*

Propoxphene

* Found in the 5-panel urine drug screen

Should SAMHSA

Services (DHHS)

controlled substances

confirmation levels,

writing, of such changes.

the
add to or delete
or alter the
this
conform to such standards.

25 ng/ml

300 ng/ml
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D} SCREEN RESULTS

1. Negative Results

If the screen results are negative, the results will
be reported in writing to the Medical Review Officer and
the sample will be discarded.

2. Positive Results
If the results of the first screen are positive, the
Medical Provider will immediately conduct a second

screening using a different methodoleogy on a different
portion cf the original sample.

The Medical Provider will report the confirmation
screen results, whether positive or negative, to the
Medical Review Officer. Any adulterated sample, or samples
ctherwise tampered with, may be treated for disciplinary

purposes as a poesitive result.

If the confirmation screen results are positive,
emplecyees may request an additiconal screening, beyvond the
confirmation screening, by any SAMHSA approved alternate
laboratory. Employees will be responsible for the cost of
any additional screenings. For chain of custody purposes,
the sample will be transferred directly from the Medical
Provider to the alternate laboratory, and the alternate
laboratory will complete the Chain of Custody form.

If the confirmation screen results are positive, the
Medical Provider will retain the sample for at least one

(1) year to allow for additional screenings, and employee

appeals.
E) ROLE OF MEDICAL REVIEW OFFICER
The Medical Review Officer (MRO) is a physician

knowledgeable in the medical use of prescription drugs and
the pharmacology and toxicolcogy o¢f 1illicit drugs. The
MRO's primary responsibility 1s to review and interpret
pogitive test results ocbtained through the LSP. In
fulfilling these responsibilities, the MRO is to be guided
by the U.S5. Department of Health and Human Servicesgs (DHHS)
Mandatory Guidelines.
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If any question arises as to the accuracy or validity
of a positive test resuvlt, the MRO should in collaboration
with the laboratory director and consultants, review the
laboratory records to determine whether the required
procedures were followed. The MRO then makes a
determination as to whether the result 1is scientifically
sufficient to take further action. If records from
collection sites or laboratories raise doubts about the
handling of samples, the MRO may deem the urinary evidence
insufficient and no further actions relative to individual

employees would occur.

The MRO must also assess and determine whether
alternate medical explanations could account for any
positive test result. In reviewing the laboratory results,
the MRC may conduct a medical interview with the employee,
review the employee's medical history, or review any other
relevant biomedical factors. The MRO shall also review any
information provided by an employee attempting to show
legitimate use of a drug. The MRCO may perform limited
rhysical examinations, seeking, for example, needle tracks,
in determining whether c¢linical signs of drug abuse are

present.

The MRO must ultimately determine whether scme reason
other than illegal drug use explains a drug-positive urine.
If the MRC verifies illegal drug use, the information
related to the use of illegal drugs will be disclosed to
the Chief or a Deputy Chief. Any medical information
provided toc the MRO that is not specifically related to use
of illegal drugs will be treated as confidential and not
disclosed. If it is determined with reasonable certainty
that there is a legitimate medical or octher reason to
account for the positive laboratory findings, no
information identifying the specific employee will Dbe
disclosed and the test results will be reported as

negative.

V. DISCIPLINARY ACTION AND AFPEAL

A) Disciplinary action against an employee for
substance abuse shall occur only after a Fire Department
Disciplinary Hearings Committee investigation in which the
employee is informed of the evidence against him and has
had an opportunity to respond.
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B) Employees who as a result of Dbeing drug
tested are found to be using illegal drugs will be subject
to dismissal. However, due consideration will be given to
provision of rehabilitation through treatment programs in
lieu of dismissal on a first offense. Voluntary submission
te a rehabilitation program may be considered priocr to
imposition of a disciplinary penalty. Employees who are
found to be abusing drug(s) which have been legally
prescribed shall be allowed to enter a substance abuse
rehabilitaticon program and shall not be terminated on the
first instance of illegal drug use. Refusal to submit to a
drug tTest, or adulteration of, or switching a urine sample
may alsc be grounds for dismissal.

C) Employees may appeal any formal disciplinary
action to the Mayor and the Civil Service Commission
subject to the conditicns stated in Section 72 of the City
Charter and the Akron Fire Department Rules and
Regulaticns. In lieu of an appeal to the Civil Service
Commission, an employee may appeal his/her disciplinary
actlion to arbitration pursuant to Article 22.

VI. PARTICIPATION IN A TREATMENT PROGRAM

Employees who may be drug dependent are encouraged to
veluntarily seek professional assistance through a
treatment program supervised by the Employee Assistance
Program. Any self-referral will be kept confidential to
the extent provided by the EAP's policies and preocedures.
Voluntary assistance should be sought BEFORE the drug abuse
affects Jjob performance or endangers fellow employees or

members of the public.

Although rehabilitation is one of the principal
mechanisms relied upon to reach the goal of this Program,
rehabilitation is considered only secondary to the primary
goal of ensuring safety. The Chief will, therefore,
recommend referral to EAP only when the particular
circumstances of an employee's case indicate that treatment
will be both therapeutic, and & reasonable alternative to
facilitating the goal of this program. If the Chief, or
Deputy Chief, refers an employee to the EAP, such
supervisory referral will be considered a direct order.
Supervisory rzreferrals will Dbe kept confidential to the

extent provided in this Program, and in the EAP's policies
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and procedures, except that the EAP will submit a written
report to the Chief when an employee successfully completes
the EAP, refuses to participate in the FEAP, or withdraws
from the EAP before succ¢essful completion of the program.

The City's EAP is separate and distinct from the Fire
Department and this Drug Screening Program. Therefore any
referral or treatment is subject to the EAP's own policies

and procedures.

Participation in the EAP will not necessarily preclude
disciplinary action with respect to any violations o¢f the
law or work rules and reguliations.

VII. MEDICAL PROVIDER

The Medical Provider for collection of samples
referred to above i1s Summa Health System.

VIII.NOTICE COF EDUCATION OF EMPLOYEES REGARDING TESTING

1. A1l employees will be informed of the Division's
drug testing policy. Employees will be provided with
information concerning the impact of the use of drugs on
jeb performance, the manner in which these drug tests are
conducted, the reliability of the tests performed, under
what circumstances employees will be subject to testing,
what the tests can determine, the types of substances to be
screened, and the consequences of testing positive for
iilegal drug use. All new employees will be provided with
this information when Initially hired. No emplovee shall
be tested until this information has been provided.

2. There will be 2 60 day information distribution
period prior to the implementation of testing under this
pclicy for employees.

IX. PROBATIONARY EMPLOYEE DRUG TESTING
A) All newly-hired probationary employees shall be
required as a condition of employment to participate in any

unannounced mass/mandatory drug tests scheduled during the

probationary period.
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APPENDIX “B”

MEMORANDUM OF AGREEMENT
MID-TERM BARGAINING

A} The parties agree to have mid-term bargaining for
the following issues which are not applicable to the
Grievance Procedure. The Parties further agree that these
negotiations shall be completed by July 15, 2017.

1. Article B Section (3) Longevity Payments

2. Article 8 Section (13) Bonus Sick Leave

3. Article 13 Holidays

4. Article 14 Vacation & Holidays

5. Article 24 Section (A) Specialty Unit
Overtime

6. Article 28 Section (B) Physical Fitness

7. Article 42 Safety

Communications
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"APPENAPPDIX C”
WAGE SCALE

SALARY PLAN - FIRE
AKRON FIREFIGHTERS ASSOCIATION - LOGAL #330

CITY OF AKRON, OHIO ORDINANCE NO,
PERSONNEL DEPARTMENT . EFFECTIVE DATE: 1/3/2016
HOURLY WEEKLY MONTHLY ANNUAL
GRADE STEP RATE RATE RATE RATE

80 3 24.47 878.80 4,241.47 60.897.60

4 25.71 1,028.40 4,456.40 §3,476.80

S 27.10 1,084,090 4,697.33 56,368.00

8 28.57 1,142.80 4,962.13 59,425 60

a1 4 29.77 t,190.80 5,1680.13 61,921.60
e 7] 31.30 - A 282,00 e 5, 425,33 e B5,102.00.

8 33.16 1,326.40 5,747.73 68,972.80

82 4 34.49 1,379.60 5,978.27 71.,739.20

g 36.38 1.455.20 6,305.87 76,670.40

5 38.50 1,540.00 8,873.33 80,080.00

a3 “ 40.03 1,6801.20 6,938.53 83,262.40

5 42.14 1,686.60 7.304.27 87.661.20

(<] 44.68 1,787.20 7.744.53 92,934 .40

84 4 46.42 1,856.80 8,046.13 96,653.60

5 48.90 1,8956.00 8,476.00 101,712.00

=] 51.84 2,073.60 8,985.60 107,827.20

a5 4 53.84 2,1583.60 9,332.27 111,887.20

5 £56.74 2,269.60 9,834.93 118,019.20

=] 60.16 2,408.40 10,427.73 125,132.80
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SALARY PLAN - FIRE
AKRON FIREFIGHTERS ASSOCIATION - LOCAL #330

CITY OF AKRON, OHIO ORDINANGE NO,
PERSONNEL DEPARTMENT EFFECTIVE DATE: 1/1/2017
HOURLY WEEKLY MONTHLY ANNUAL
GRADE STEP RATE RATE RATE RATE

80 3 25.08 1,003.20 . 4,347.20 52,166.40

4 26.35 1,064.00 4,567.33 54.808.00

5 27.78 1,111.20 4,815.20 §7,782.40

= 29.28 1,171.20 £,0756.20 60,802.40

81 4 30.51 1,220.40 5,288.40 63,460.80

s ———— e e 35 88— 1,28B3:20————§5.,560:63———— 6672640

<] 33.09 1,359.60 §,881.60 70,689.20

82 4 35.35 1,414.00 6,127.33 73,528.00

] 37.289 1,491.60 6,463.60 77.563.20

=] 39.46 1,578.40 6,839.73 82,076.80

83 4 41.03 1.641.20 7,111.87 85,342.40

5 43.19 1,727.60 7.488.27 89,835.20

8 45,80 1,832.00 7,938.67 95,2684.00

84 4 47.58 1,903.20 B,247.20 98,266.40

B BO.12 2,004.80 8,687.47 104,249.60

& 53.14 2,125.80 8,210.83 110,531.20

as 4 §5.1¢ 2,207.60 8.566.27 114,795.20

& 58.16 2,326.40 10,081.07 120,972.80

6 61.66 2,466.40 10,6887.73 128,252.80
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SALARY PLAN -FIRE
AKRON FIREFIGHTERS ASSOCIATION - LOCAL. #330

CITY OF AKRON, OHIO ORDINANGE NO.
PERSONNEL DEPARTMENT EFFECTIVE DATE: 12/31/2017
HOURLY WEEKLY MONTHLY ANNUAL
GRADE STEP RATE RATE RATE RATE

a0 3 25.71 1,028.40 4.458.40 63,476.80
4 27.01 1,080.40 4,681.73 56,180.80
5 28.47 1,138.80 4,934 80 59,217.60
6 30.01 1,200.40 5,201.73 62,420.80

a1 4 31.27 1,250.80 5,420.13 65,041.60
5 32.88 1,315.20 5,699.20 66,390.40
6 3484 T T Ag3 B0 T T B,03893 T 72467 90 T

82 4 36.23 1,449.20 6.279.87 75,358.40
5 38.22 1,528.80 6.624.80 79,497.60
6 40.45 1,618.00 7.011.33 84,136.00

83 4 42.06 1,682.40 7.200.40 87.484.80
5 4427 1,770.80 7.673.47 92,081.60
6 46.95 1,878.00 8,138.00 97.656.00

84 4 4877 1,950.80 8,453.47 101,441.60
5 51.37 2,054.80 8,904.13 106,849.60
6 54.47 2,178.80 0,441.47 113,297.60

85 4 56.57 | 2,262.80 9,805.47 117,665.60
5 59.61 2,384.40 10,332.40 123,988.80
6 53.20 2,528.00 10,954 .67 131,456.00
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JAMES J. MASTURZO
Depuly fdayu f Labor Reladans

MARY BOHNERT
Secrery IV

Ponald L. Plusqueilic
Mayor

THE MAYOR'S OFFICE OF LABOR RELATIONS
146 5. High Street / CitiCenter / Suite 703 / Akron, Ohio 44308 / (330) 375-2280 / Fax (330) 375-2414 / www.ci.zkron_oh.us

April 29, 2008

Mr. Phillip Gauer, President

Akron Firefighters Association, Local #330
161 Massillon Reoad

Akron, OH 44312

Dear Mr. Gauer:

This letter iz to reaffirm the City of Akron's
commitment made that should the Police and Firemens'
Disability Pension Fund of Ohio's health iunsurance plan or
a successor plan cease to provide benefits to eligible City
of Akron retirees, spouses and dependent children, widows
and widowers, the City of Akron would become the primary
insurer of benefits authorized by the City of BAkron
ordinances.

In cases where another health plan or plans' liability
precedes the City of Akron plan, the City of Akrom will
continue to provide benefits in its order of liability.

Sincerely,

ames J. Masturzo
Deputy Mayor/Labor Relations

JJIM :mb

86





