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AGREEMENT 

This Agreement is made and entered into by and between the City or Brook Park 
(hereinafter referred to a> the "Employer") and FOP, Ohio Labor Council, Inc" (hereinafter 
referred to as "Union"). · 

ARTICLE! INTE!'<friON OF THE AGREEMENT 

l.i . The Employer has recognized Union as the representative of all fu1Hime safety 
dispatchers/clerks ofthe City of Brook Park, Ohio. Both panies now desire to enter into a new 
Agreement to supersede al! previous agreemcnis, and to provide for the peaceful adjustment of 
·any differences that may arise Jrom tlme to time during the term of this Agreement \'l'ithout 
resort to strike, and to set forth clearly the terms and conditions of employment and 
responsibilities of each party and to promote harmony and efficiency to the end that the 
cltbr.ens of Brook Park, Ohio will enjoy uninterrupted service during the term of this 
AgreemcnL 

ARTICLE II RECOGNITION 

2.1 The Employer agrees that it ha~ and will contloue to recognize Union as the exclusive 
representative lhr negotiating wages and salaries, .hours of work, and all other terms and 
conditions of employment fm; all employees occupying the position of full-time safety 
dispatcher/clerk, and the Head Dispatcher, excluding all other employees of the Employer. 

22 The Employer will furnish the Union with a list of all employees ill the classifications 
covered by this Agreement indicating their $lartillg date of employment upon request. Such list 
will be furnished no less than annually and will be supplemented by the names of all new 
employees as hired, 

ARTICLEUI i\fAl"'AGEMENT RIGHTS 

3.1 Except as specifically limited by explicit provisions of thi.s Agreement, the Employer 
reserves and retains, solely and exclusively, all rights, powers and authority, including the right 
to determine and fulfill the mission ofthe Employer, determine staffing policy, and in all other 
respects to plan, manage, evaluate, administe1; govem, control, ll!ld direct its personnel ll!ld 
operations. Such exclusive rights include, but are not limited to, the following: 

!1ll611GSl~ • 1) 

l\, To detennine matters ofinherent managerial policies which include pollcy 
~as of discretion such as the flllletions and programs of !he Employer, 
standards of service, overall budget, utilization of leelmology and 
organizational structure; 

B. To establish, modify and cllfon;e reasonable policies, rules, regulations, 
and standards for employee pcrJbmJance; 

s 



C. To det;;rmlne the size, ;;omposition, structure and adequacy of the work 
force; 

D. To establish and dete1mioe job qualifications and duties, and to establish, 
modify, consolidate and abolishjobs orjtlb classificati<)ns; 

E. To hire, evaluate, assign, tran;fer, scheduk, supervise, dire~t, promote, 
and for just cause demote, discipline, suspend, and discharge emphlyees; 

F. To lay off employees inlbe event of lack of\vork or Jack of funds or under 
conditions where the Employer determines tbl!t the continuation of such 
work is unnecessary; 

G. To determine nverall methods, processes and means by which operations 
are to be efi1ciently and eftcctively conducted; 

H_ To determine the location of facilities and to introduce new and/or 
improved equipment and methods, and to subcontract; 

l. To determine the finl!ncial policies and pmcedures of the Employer, 
including the exclusive right to allocate and expend all funds of the 
Employer; 

J. To do all things appropriate and incidental to any of its rights, powers, 
prerogatives, responsibilities, and authority; and in all respects to carry out 
the ordinary an.d customary functions of the administration, subject only to 
the procedures and criteria governing the exercise of these rights as are 
expressly provided for in this Agreement. · 

ARTICLE IV OUES DEDtJCTION 

4.1 The Employer agrees to deduct from the wages and salaries of the bargaining unit 
members' dues required by the Union by payroll deduction_ All members of the bargaining unit 
all either become dncs paying members nr the Union, or as a condition of cootinued 
employment, remit to the Union a fair share fee in the amount set by the Union per person per 
month in accordance with the provi>ions of O.R.C 4.117,09(C), starting the thirty-first (31) day 
of employment with the Employer. 

4.2 Dues a:[Jd Fair Share Fees shall be paid over by the Employer on,:e each month to the 
FOP/OLC at 222 East Town Street, Columhl!S, Ohio 43215-46[ 1 or such address as set by the 
Union from time to time_ 

4.3 An employee shall have the right to revoke such authorization by giving wriuen notice 
to the Employer ll!ld the Union at any time during the fifteen (15) day period preceding the 
tennination of this Agreement, and the auth.orlzation card shall state clearly on its face the right 
of employee to revoke during that period. 

[0~696828 -1] 6 



4.4 The Employer's obligation to make deduction shall terminate automatically upon timely 
receipt of revocation of authorization or upon termination of employment or transfer to a job 
classi11cation outside the bargaining unit. · 

4.5 . The Union will indemnify and hold the Employer harmless from any action growing 
out of deductions hereunder and commenced by an employee again.1t the Employer_ 

4.6 All bargaining unit employees who <Ire nt>t members of the FOP/Ohio T,abor Counc.il 
shall pay a fair share fee to the Union in the amount of employee dues as set by the Union from 
time to time. The deduction to the lair share fee !rom any earnings of !:he empluyec shall be 
automatic and docs not require a written authorization for payroll deduction. Paymentto the 
Union of lair share fees shall be made in accordance with the te!.(ular dues deductions as 
provided herein. -

ARTICLEV NO STRIKE 

5.1 Disputl! Resolution. The Employer and Union Uj,>ree that the grievance procedures 
provided herein are adequate to prc•vide a fair and final detemiinaticm of all grievanc-es arising 
under tbis Agroemcnt. It is the desire of the Empluyer and Union to avoid work stoppages and 
str:il..'l:s. 

5.2 Arbitnttion. If, as a result ofan employee's failure to exhaust all contract grievance 
procedures, a strike or work stoppage or slowdOWil occurs, and such employee or empltlyees 
are disciplined, which may include discha~ge, the disciplinary action taken by the Employer 
and the issue of guilt shall be su]:,ject to the grievance procedure up to and including 
arbitration. 

5.3 No Strike. Neither the Union nor any member of the bargaining unit shall directly or 
indirectly call, sanction, encourage, fmance, pruiicipate, or assist in any way in any strike, 
slowdown, walkout, concerted "sick !eave" or mass re~ignation, work stoppE~ge or slowd(n>m, 
or other tmlawful interference with the normal operations of the Employer for the duration of 
!:his Agreement. A breach of this :>ection shall be grounds for dl.-dplinc. The Union shall not be 
held liable lbr d1e unaudJorized activity of the employees it represents or lts members who are 
in breach of this section, provided that the Union meets all of its obligations Linder this Article. 

5A Association Couperation. l11e Union shall at all times cooperate with the Employer in 
continuing operations in a normal manner and shall actively discourage and attempt to prevent 
any violation ofthe ''no-strike'' clause. 

In the event of a violation of the "no-strike" clause, the Association sh>~H promptly notify 
all employees in a reasonable manner that the strike, work stoppage or slowdown, or other 
unlawful interferenc.e y,ith normal operation.> of the Employer is in violation of this 
Agreement, unlawful and not sanctioned or approved of by the Association. The Association 
shal! advise the employees to return to work inm1cdiatel y. 

5.5 Lockout" The Employer shall not lock out any employees Ior the duration or this 
Agreement. 

{016.66828 ·1] 7 



ARTICLE VI 

6.1 A non-probationary employee who is >;uspendcd, demoted or dis-.,harged shall be given 
written notic;e regardi11g the rea~on(s) for the disciplinary action wit11in a reawnable time after 
the Employer has knowledge of the conduct for which an employee is being disciplined. A.n 
employee has the right to the presence and advice of a Union represemative ai all disciplinary 
interrogations. 

6.2 Disciplinary action taken by the Employer shall only he for just cause. 

6.3 Any di.sciplinary >1ction against a non-ptnbationary employee shall be processed in 
accordtmce with the dispute resolution procedure in Artide Vll of this Agreement bcgi!tning at 
the level where the disciplinary action was meted out to the employee, 

ARTICLE VII DISPUTE RESOLUTION 

7_ 1 Definitions, 

A. A ''grievance" is a di~pute or ditrerence between the Employer and Union 
or the Employer and an employee covered by th.e tenus of this Agreemetlt, 
conceming the interpretation or application of only the provisions of this 
Agreement. 

B. For the purpose of !his Article, "working days" means Monday tbtnugh 
Friday. 

C. Pursuant to 4117.10(A), this is a binding grievance procedure and is the 
exclusive remedy to ouch disputes noted in A. above. 

D. In the event the Empl<)yer or its representative does not respond in 
accordance with the time limitations as set forth herd11, the grievance will 
aulmnatically move to the next step of the grievance procedU?re, 

7.2 Grievance Procedure. 

i\n employee who has a grievance may take it up orally '><-ith the inm1e<liatc Supervisor, if 
available, either alone or with a representative of the Union, within one (1) calendar week after 
the events occur which give rise to the grievance. The immediate Supervisor 'will respond (lr-,)!ly 
or in v-Titing wi.thi11 two (2) working days after the grievance is presented. 

Step 2: 

!I' the grievance is not satisfactorily settled at Step 1, it shall be reduced to v.Titing with 
details and remedy requested and submitted l(l the Safety Director on forms provided by the 
Union within five (5) working days after receipt ofthe Step 1 answer. The Sa±ety Director '!'·ill 

{016658.28- t} 8 



m~ with the employee and with represenlativcs of the Union within five (5) worki;1g days of 
the receipt of the grievance and will provide the Union with a \'>Titten answer within two (2) 
working days after the meeting. 

If the grievance is not satisfadorily seltled at Step 2, the emploYee may appeal· the 
grievm1ce within five (5) 1vorking days of the receipt of the Step 1 answer. The J\.1ayor, or 
desi!,'llee, shall respond in ~~Tiling within five (5) working days of the receipt of the appeal. 

Stev 4: 

If the grievance is not satisfactorily settled at Step 3, !he Union must submit the grievance 
to arbitration by notice to the Employer \Vi thin thirty (30) working days of the Step 3 answeL 
The pmiies. will select llll arbitrator from the permanent panel as set forth in Section 7.07. 
Arbitrators shall conduct hearings pursuant to the rule~ of the American Arbitration Association. 
Pees aud expenso;s ofthe arbitrator so selected will be shared equally by the parties. 

7.3 Attendance at Arbitration. An employee or Employer official requested to appear at 
the arbitration hearing by either party shall attend without the necessiiy of subpoena and 
;vithout any loss of regular pay !brtime o.tfthc job while attending the arbitnllion proceeding. 

7.4 Policv Grievan~l.'- A t,'Tievance which affects a substantial number of employees may 
be initiated at Step 3 of the Grievance Procedure. 

1.5 AuthoritY of Arbitrator. The arbitrator sl1all nave no power or authority to add tu or 
subtract from or modify in any way the pruvisions of tl:tis Agreement, or to make an award in 
conflict with Ja\v, 

7.6 Binding Arbitr:J.tion. The grievance procedure set forth herein is the exclusive method 
of resolving disputes and all decisionsof arbitrators or settlements of grievances reached prior 
1o arbitration shall be final and binding on the Employer and Union provided that the 
"'ithdrawal of any grievance at any stage shall not be prejudicial to the positions of the parties 
as they relate to that grievance or any future grievance. 

7. 7 Permanent Panel. There is hereby established. a permanent panel of arbitrators during 
the terms of this Agreement as follows: {!)Robert G. Stein; (2) David Pincus; (3) Jonathan 
Klein; ( 4) Harry Graham, aud (5) James M. Mancini. 

ARTICLE VIII DUTY HOURS 

!U The regular work week for employees will be forty (40) hours. not necess~ri!y 
consecutive, Sunday through Saturday. All hoors worked over forty ( 40) in one (IJ week ;viii 
be computed at time and onc·half the cmpl<lyee's regular rate of pay, but there shall be no 
pyramiding ofovcrtime. 

{G166SS28 ~ I] 9 



8.2 All saJ{;>ty dispatchers/clerks, who actiust their schedules four {4) times per year for 
training (in~servic:e or ntherwise departmental approved), schedule adjustment to fit manpower 
needs, or for other operational need, which does not result in the employee receiving overtimec 
compensation, shall receive sixteen (16) hollrs of pay a year in December!, of each year of the 
Agreement 

8.3 Regularly scheduled overtim<: shall be equalized and of1bred by ;;eniority and shift 
when the equalization is met. The Employer willw;e its he<>t eft\:ms to allow equalization of 
c;mergency overtime. Overtime equalization lists .shall he maintained by md be the 
responsibility of the assodatc and alternate of the barg<tining unit. Jn the event an employee is 
erroneously passed over 011 the equalization lists, tho Employer will not be held respon;;iblc 
and the associate or alternate will rectif} the error by rdnstatillg the employee to the list. 

8A Employees shall be eligible to receive either compensatory time or overtime at tJ1c rate 
of time and onc"half as noted above. Employees may accumulate no more than eighty [80) 
hours of compensatory time. Employees eligible for suc.h time shall have the right to receive 
overtime pay .or compcn~atory pay. However, when an employee accLI!T!ulates eighty (80) 
hours of compensatory time, he! she must take ovettime pay al the applicable rate of pay for. 
that year. Employees shall receive eight (8) hours of compensatory time timing the .first pay 
period of·eaeh year, which shall be added to their compensatory bank. Irsuch time creates ihe 
compensatory time bank to exceed dghty (80) hour limit, then this time must be used in such 
year causing the bank 10 drop back to eighty (80) hour limit 

Employees who currently have more than eighty (80) hours or compensat6ry time '~ill not be 
eligible to receive additional compc:nsatory time and must rec:eive overtime pay until their 
compensatory time "bank" is reduced m below cigh!y (SDJhours. 11~e llie of compensatory 
time may not crero;te an overtime sitlJation ebewhcre in the department. 

8.5 Employees required to appear outside of regular duty time and in connection to their 
employment ''ill be paid ovc,rtime compensation on an honr~lor-hour basis for the appearance. 
If the required tim~ appearance is not contiguous to ihe employee's scheduled shift, the 
employee shall be entitled to a minimum of three (3) hours overtime compensation. 

3.6 Duty hours shall not be changed by the Employer for the stile purpose of avoiding the 
payrne.ilt of overtime. 

ARTICLE IX LEAVES 

9.! Sick Leave. Eacl1 employee shall be credited with sick leave at tbe rate of 4.6 !JouJs fiJr 
each completed eighty (80)hours. Employees may use sick leave, upon the appmval of the 
responsible administrative officer of the emplo)·ing unit,forab~cnce due to personal illness, 
pregnancy, injury, exposure to contagio~;~s disease whlch could be communicated to other 
employees, and to illness, injUI)k or death in the employee's immediate family, Unused sick 
leave shall be c,\Jmulative v.itl1out liniitation. When sick !eaveis used, it shall be deducted 
from· the employee's credii on the basi$ of one· hour for every hour of absence lrom previously 
scheduled work. An employee using sick leave shall furnish a satisfactory written signed 
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statement justifying its use. If medi.cal attention is required, or !h~ absence is fc>r more than 
two (2) consecutive wo,-kdays, a certilicatc s~<>ting the nature of the illness from a licensed 
physician shall be required to justify the use of sick leave. Falsification of eithet a wriUen. 
signed statement or physician's certificate ~hall be grounds for discipiinary action including 
WsmissaL This section shall be unifonn1y administered as to all employees. .No sick leave 

. may be granted to an employee upon or after his retirement or termination of employment 
The abuse or patterned use or sick leave may be came. for disciplinary action up to and 
including tcnnination of employmcnL 

9_2 Covversioo of Unused Skk Le>tvc. An employee >>'ho retires shan be entitled, as p<~rt 
of the employee·~ final pay, to a lm:r1p sum payment of one" half of all .of the employee';; 
accrued and unused sick leave, not to exceed a maximum payout of 1,200 hours. The payment 
;viii be based upon the employee's hourly rate on !he last date of employment and will 
eliminate. all ac<:rucd and unused sick leave. To be.eligible, an employee musthave at least ten 
(10) years of full-time employment v•rith the Employer. "Retirement" means disability or 
service retirement under any State of Ohio retirement system •,yhcre the. employee is 
immediately eligible to receive pension payment>. The above sick leave conversion payment 
will be paid after a m<ember retires, or paid to his/her estate ~tpon hio!her death. 

9.3 Fanernl Leave. A full-time employee shall be granted a leave of absence wlt11 pay, no( 
to be charged against sick leave in the event of the death of his spouse, mother, father, children, 
stepchildren, brother, sister, brother-in-law, sister-in-law, mother-in-law, father,in-law, 

. grandparent tlr legal guardian within the family environment The employee will be granted 
twemy,tour (24) working hours leave. To be eligible, the employee must notit~· the Employer 
ln the mal1T!erit will establish, and atlend the funer-<tl. Failure to do so or misrcpre.~entation of 
the facts relating to funeral leave shall be grounddordisciplinary acticm including discharge. 
With the prior approval of the Chief of Police, lhe attendance of funerals for other family 
members or the extension of the above time limits shall be charged against the employee'~ sick 
leave_ Eighty (80) h<Jurs of leave shall be granted to a member of the Department whose 
spouse or child or parent dies. 

9.4 Jurv Outv Leave. Ally full-time safety dispatcher/clerk who is called forjury· duty and 
any full-tlme employee \Vho is c~lled and actually serves on the jury in any court, either 
tedcral, county or municipal, shall be paid his or her n;gularsa!ary, less any compcnsati()n 
received from such court f()r Jury duty as provided for in the Ohio Revised Code. 

9.5 Leave llonation l'rogram. Employees may donate paid leave to a fellow employee 
who is otherwise eligible to ac<,'me and use sick leave. The intent of the leave donation 
program is to allow employees to voluntarily provide assistance to co-employees who arc in 
critical need of leave due te a serious illness or injury of the employee or a member of his or 
her immediate family. An employee may not donate paid leave if it wlll result in the ctnployee 
having less than forty (40) hours efacctued leave. Anemployee is not entitled to receive 
donated paid leave until the employee first exhausts all of his or her accumulated leave time. 
Employees may not actively solicit donations for paid kave. 
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9 .. 6 F'amih' a.n.d Medical .LmweAct. Employees may reque~t and be granted time off 
without pay pursw;nt to the Family and Mcdi<;al Leave Act of 1993 (FMLA). Sllch time off 
without pay shalf not exceed twelve (12) weeks in any n•·elve (12) month period. Leave under 
this provision shall be comptded when first approved. During such leave, the employee shall 
continue to receive health bene.tits with the same condition set forth in Article X!!I. 
Employees may choose to have their ;ICCUmlllated sick time deducted concurrent with their 
FMLA leave, but vvill stipulate as to how long and how much when filing Jbr FMLA leave. 
Employees are suhject to the Employer's Fl\·1LA policy. 

9.7 Sick Le:weBunus. Effective January l, 2012, any employee who does not utilize any 
paid sick leave for a peri<ld of four (4) consecutive months shall be entitled tocight (8) hours 
of compensation. This compensati<>n to be eight (8) hollrs of time placed into the employee's 
compensatory time bank or in cash money in the llrst pay period following each four ( 4) month 
period. Such payment shall be separate and distinct from any other regular c<>mpensation to be 
rece.ived, 1l1e four (4) Ctlnsecmive month period" shall be l) January, Febru;{f)·, March, and 
April, 2) May, .ltme, July, and August, 3} Septemb€r, OciDber, NovBrnber, and December. 

ARTICLE X VACATION 

10.1 All full-time employees shall be granted tile following vacation leaw, with pay, Jl1r 
each year based on length of sencice with the Employer. Vacation shall be taken at a tim~ 
mutually convenient to the Employer ll!ld the empl<,yee. Th~ Employer may allow two (2) 
employees to take vacation at the same time provided !hey are n!lt scheduled on the same shlft. 

Years of Service 

After 1 year 
After 5 years 
After l 0 years 
After J 8 years 

LeJlglh of Vacation 

2 weeks 
3 weeks 
4 weeks 
5 weeks 

l 02 Compensation for vacation shall be based on forty (40) hours of pay at the employee's 
regular hourly r-ate for each week o(vacation. 

103 Any break in service by an employee will result in a forfeiture of all accumulated years 
of service. Break in service shall mean retirement or resignation by an employee or 
tem1ination by the Employer whlch is final. 

I 0.4 Employees may be permitted to take vacation one day at a time provided that 
pem1ission for such vacation has been secured from the Chief or designee provided that such 
vac.ation docs not cause overtime. 

10.5 Employees may be permitted to take their ea:med vacation time(l-5 weeks) in hour 
increments provided tbat permission lor sm:h time off has been secured from the Chlef or Ills 
designee and further provided that such time off does not creal~ overtime. 

{tB.666~8 ~ 1} 



ARTICLE X[ IIOLlDAYS 

11. I All full-time employee$ shall be entitled to eight (8) hours of paid holidays for each \>f 
the following days: 

1\ew Year's Day~ 
;\1artin Luthe1· King Day 
President's Day 
Memorial Day 
Independence Day 

Labor Day 
Veterdll's Day 
Thanksgiving Day 
Christmas Day 

Time off lor each holiday shall be taken according to d~partmental rules, except !hat should 
any holiday be laken prior to !he actual date of the holiday, an employee shall bo liable !hr 
repayment of the holiday pay to the Employer if the employee ceases to be an employee of the 
Emplnyer by ihe date of the h<J!iday. If a full-lime employee works on one of ihe holidays 
shov.n above, !he employee will be paid time and one-halfforthe hours wiJrked. 

11.2 Any fLtll·time employee who actually works one of the holldays enumerated in Section 
l will be compensated at the overtime rate det]ned in Ankle VHJ, Section 1, for the hours 
acrually worked on the holiday. Any full-time employee who is working overtime on one of 
the holidays enumerated in Scetion 1 will be compensated an additional one-half(l/2) of their 
nonnal rate. 

11.3 All filii-time employees shall be entitled to rwenty-fout (24) pe.rsonal hours. Time off 
shall be taken according to departmental rules. 

1!.4 Effective January I, 2015, all full-time employees who are not on the department's sick 
leave abuse program shall be entitled to exchange up to eighty (80) hours holiday leave eaCh 
year for cash comperu;ation, The employee mi!St inform the Employer <.1£ the number of 
holiday hou.rs, if any, he/she wants to exchange fhr cash compensation by December l" of each 
year. The payment for the exchanged holiday leave hours will be in the first pay period of 
Dec-ember and will be separate and distinct from any other regular compensation to be 
received, 

ARTICLE XU COMPENSATION 

12.1 Effeetive January I, 2016 . 2% added to the current wage rate 

EfTeciive January 1, 201 7 2.% added to the current wage rate 

Effective January 1, 2018 2% added to the current wage raie 

12.2 Employees shall receive a shift diflerential in the amount. of an additional twenty. five 
($,25) cents per hour for working the aHernoon shill, and an additional thirty ($.30) cen!s per 
hour for working the night shift. 
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12.3 EJ:Tcctive January 1, 2016 all employees, in addithm to their salary, shall receive 
longevity paymcnb in accordance v.ith the following schedule: 

After five (5) years 

IVl:er ten (l 0) years 
After fifteen OS) years 
After twenty (20) years 

After twenty-five (25) years 

$ 550.00 

$!,27LOO 
$1,986.00 
$2,697.00 

S3,4!0.00 

12.4 In the event the Employer creates a Head Dispatcher position, such position shall be 
paid four (4%) percent greater than the basic salary schedule (afler four years). The payment 
of this ~tipend shall not he deemed a promotion for Civil Service te~ting purposes. 

12.5 Prufessional Pay Supplement. Effective January 1, 2015 and thereafter, CeJiified 
employees shall be eligible to receive a Professional Pay Supplement <Jf $750.00 for 
completing and maintaining emergency medical dispatch cenificatiou. The p<i)Went for the 
Professional Pay will be in the first pay period of July of each year ofll:tis Agreement and v>rill 
be in a separate check and distinct from <my other compeusarlon. 

ARTlCL.EXIII INSURANCE 

l ), 1 Healfhcare: Effective September 22, 2014, fhe City shall provide coverage as noted hi 
Appendix A on lhe following basis: 

400.1800 deductible plan- employees match 15%• 
I 000/2000 deductible plan- employees match 10% 

Option I - Medical Plan l $400/$800 Deductible 

15% Employee Contribuiion 

Month! y Cost Monthly Cos! Per Employee 

Employee $ 536.08 $ 80.41 

Employee + Sprmse $l,.o36.71 $155.51 

Employee+ Chi.ld(re11) $ 893.42 $134.01 

Family $1,469.66 $220.45 
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Per Pay (26 pay:;) 

$37_11 

$7L77 

$61.85 

$101.75 



Optim12 ~ Medica] Plan 1 $1 OOOi$2000 Deductible 

10% Employee Contribution 

Monthly Com Monthly Cost l'er Employee Per Pay (26 pays) 

Employee $ 536.08 $ 53.61 $24.74 

Employee + Spouse $1,039.71 $I03.67 $47.85 

Employee+ Child(ren) $ 893.42 $ 89.34 $41.23 

ramily $1,469,66 $146.97 $67.83 

These rates will he in effect in 2014 & 2015. There.afler, the rate will be determined by actual 
costs. 

(A) The Employer shall have the right to. choose an alternative insurance carrier 
and/or provide other delivery systems, ~ftcr discussion with the Union, provided 
that the benefits in such new policy are equivalent to the current policy, 

(B) The Employer may change health plan carriers, benefits or administrators under 
this Article tJr to self-iruu:re, providing such changes are comparable io existing 
benefits. 

13.2 Dental Insurance. The Employer will provide each member of the Divis1on of Safety 
dental insurance c.overage w1der the current plan or a substantially similar plan and/or Olber 
delivery systems whi.ch includes ftfty ($50.00) dollars deductible with eighty (80%) percent 
payment in all services to one thousand ($l,ODO.OO) dollars per year and sixty (60%) percent 
payment toward orthodontia care to a lifetime maximum of one thousand five hundred 
($1 ,500.00) dollars. The Employer will pay the equivalent of the premium for employee and 
Uunily coverage and orthodontia covemge. 

I 3.3 Life Insurance. 

(a) The Employer v,ill provide and pay the full premium lhr all full-time employees 
for a ~'Onvertible life insurance policy of twenty-five thousand ($25.,000.00) 
dollars, 

(b) The Employer will provide and pay the full premium for a pmd up llfe Insurance 
policy in the face amount of five thousand ($5,000.00) dollars for each employee 
covered by this Agreement upon such employee's retirement. 

13.4 Vision Carr. The Employer shall provide a viSion care program through the current 
pnJgram or a substantially similar program. 
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ARTICLE. XIV CLOTHING ALLOWANC!i: 

14. I Empk1yees, when 11rst hired, shall be initially provided a clothing allowance nf eight 
hundred ($800.00) .dollars. Thereafter, employees shnJl be provided an annual dothing 
allowance of eight hlllldred ($800.00) dollars in JliJluary of each year <>fthe Agreement 

AR'IICLRXV l\HSCELLANEOVS 

15.! Medical Examinations. In any inst;mcc where lhe Em.ployer sends an employee 1\w a 
medical examlnati(>n, the Employer shall pay the cost of the examination and shall pay the 
employee tor the time expended taking such examination. 

15.2 I'robationarv Period. There shatl be a one (I) year probationary period in which 
employees may be terminated for any reason whatsoever and have no reuovrse to the grievance 
and arbitration procedure or to the Civil Service Commission. 

.15.3 Snits Ag:1inst .Employees. Exccpi where an employee is lbund by a Court to have 
acted in a willful, \'<anton or maliciotc~ manner, the Emp-loyer shall indemnify and hold 
ham1less all employees covered by the lernJs of this Agreement from any liability arising li:om 
or because of any claim or suit brought agaim;t such employee arising from or because of any 
action or inaction by such "mployee in the scope of employment. "lhe Employer shaH also 
provide legal counsel and pay all expenses for the defense of any daim or suit brought against 
any such employee arising from or because of any action or inaction by such employee actually 
or allegedly committed in the scope of employment. 

15.4 For purposes of disciplinary action only, u disciplinary notice shall remain in the 
employee's pers@nd folder for only two (2) years, except for time off for suspension 
incidents. 

15.5 Ficl.d Training Officer. Any Bargaining Unit Member who ads as a Field Training 
Officer shall be compensated one (!) additional hour at lime and one-half for each eight (8) 
hour tour of duty as a Field Training Officer in addition to time worked. 

If the employee works less than. an eight (8) hotJ.r shift in the capacity of Field Training 
Officer, additional compensation shall be reduced on a pro rata basis. 
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ARTICLE XVI LAYOFF PROCEDURE 

l 6.1 If a layoff of a safety dispatcht,r/clcrk becomes necessary, H shall be made in order of 
seniority (most junior first} and recall shall be in the inverse order of seniority. !fa layoff of a 
safely dispatcher/clerk should become necessary, the Employer shall pay the safety 
dispatcher/clerk laid of!' the following: (l) regtllar overtime pay d"e; (2) compensatory time 
due; and (3) accrued but unused vacation time. 

It is further understood that before any full-time safety dispatcher/clerk may be laid off under 
this Article, all part-time dispatcher/clerk work must first have been eliminated and that no 
civilian employee shall be hired to do any work currently performed by members of the 
bargaining unit if such hiring would cause ihe layoff of a member of the bargaining unit. 

ARTfCLEXVII NON-DISCRIMJNATIO:>< 

17.1 The Employer and the Union agree not to discritninate against any employee(s) on the 
basis of race, religion, color, creed, national origin, age, sex or disability. 

17.2 The Union expressly agrees that membership in the Union is at the option or the 
employee and that it will not discriminate with respect to representation between members and 
non-members. 

ARTICLE XVIll GENDER AND PLURAL 

18.1 Whenever the contel<i so requiies, the use of words herein in the singular shall be 
consirued lo include the plural, and words in the plural, the singular, and words whether in the 
masculine, feminine or neuter genders ~hall be con5trued io include all of said genders. By the 
usc of either the nmsculine or feminine genders, it is understood that said use i~ for 
convenien~e purposes only and is not to be interpreted to be discriminatory by reason of sex. 

ARTICLEXTX HEADINGS 

19.1 Tt is unden;toocl and agreed that the use of headings beli;>re Articles is for ccmvcnlence 
only and that no heading shall be used in the interpretation of said Article nor effect any 
interpretation of any such Article. 

ARTICLE XX ''PICK-UP" PAYMENTS 

20.1 \Vithin a reasonable period from the ratification of this contract, the Employer shall 
initiate a pension ''pick-up" plan. Specifically, the mem~ers' gross salary shall be reduced by 
the full amount of said contribution. The members' contributions which are "picked up" by the 
Employer shall he treated in the same manner as contributions made by members prior to the 
commencement of the "pick-up" program and will, therefore, be included in ''compensation" 
for \he purposos of the Pnhlic Employees Retirement System benefit c~cu!atiollS, and for the 
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purposes of the parties in. fixing salaries and compemation of members as set forth in this 
contract. The Employer's contribu!ion to lhe Public Employees Relire.rnent System will b·c 
calculated on th~: full salary of members before the "pick-up" is deducted trom gross salary, 

ARTICLE XXI S,<\VINCS CLAUSE 

21.! In the event any one or more provisions of this Agreement is or are deemed invalid or 
unenforceable by any tina! decision of a court or governmental agency, that portion shall be 
deemed severable from tllc rest of the Agreement and all su<:h other parts of this Agreement 
~hall remaln iii full force and eftect In such event, the Employer and the Union will, at the 
request of either party hereto, promptly enter into negotiations relative to the particular 
provisions deemed invalid or uncnfbrceable. 

ARTICLE XXII DUR<\TION OF AGREEMENT 

22.1 This AJ,>recment represents the co;npMe Agreement on all matters subject to bargaining 
between the Employer and the Union and excep! as .othenvise noted herein shall become 
effective on January 1, 2016, and shall remain in full force and effect w1til December 3 I, 2018, 
or tmtil the completion of the relocation of the dispatch operation to the Parma Ohio di.spat\:h 
facility. If either party desires to make any changes. ln the Agreement, notice of such a desire 
shall be given sixty (60) days prior to expiration. If such notice is given, this Agreement shall 
remain in eflbct until the parties reach agreement on a new contract, or either party, &u.bseqllent 
to expiration of the Agreement, delivers a written notice to the other party stating that this 
Agreement shall terminate seven (7) day$ after receipt of that notice. If no notice seeking 
modification ls given, then the Agreement shall remain ln; effect for another year, althwgh 
notice may be given in any subsequent year prior to expiration and the procedure stipulated 
herein shaH then take cflect. 

ARTICLE XXIII ASSOCIATION RECOGJ'\l:TION 

23.1 The parties recognize that it may be necessary for an employee r~presentative of the 
Union to leave a normal work assignment while acting in the capacity of represemati ve, The 
Union recognizes .the operational needs of the Employer and will cooperate to keep to a 
minimun1 time lost from work by representatives. Before leaving an assignment pursuant to 
this Section, the representative must obtain approval from the Chief nr designee. The 
Employer v.i!J compensate a representative at tl1e nom1al rate for the time sp<mt in the good 
faith processing of grievances, and at any meetings at which the Employer requests a 
representathe to be present, but only for such time expended during normal \Vorking hours. 

23.2 Members of the Negotiating Committee shall be allowed reasonable time off to 
partkipate in collective bargaining meetings with the Employer if held during a member's 
regular working hours, withollt loss of pay, 
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23 .. 3 Associate(s) ofthc 1Jnion 'hall be allowed three (3) hours per month oft with pay, for 
t!Je purpose of attending Ohi!> Labor Council meetings. Requests for time off must be made in 
\\Titing to lhe Dire<:tor', office. 

ARTICLE XXIV SENIORITY 

24. I Seniority shall he denmnined by the length of service with the Department of Public 
Safety of the City of Brook Park. In the .event that an employee shall have formally .been 
separated from the Department of Public Safety or the Employer, and is subsequently rehired, 
the seniority for such rehired employee shall be determined by the length of service with the 
Department of Public Safety since the date of rehire. For pension pmp<lses, ERISA shall 
govern !he calculation or seniority. 

ARTICLE XXV LABORI.'.IANAGEMENT COMMITTEE 

25.1 ft is agreed by and between the Employer and lhe Union that it is in the be$t interest of 
the parties to create a Labor Management Committee for the purpose of discussing areas of 
mutual concern. 

25.2 The Labor Management Committee shall C<)nslst of the Mayor or designated 
representative, Director of Public Safety, and two (2] representatives (>f the Union. Said 
commitlee shall meet at least once every three (3) mon1hs for the purpose of discussing or 
attempt1ng to feS()Jve any mutual work-related problems. 

25.3 Any member of the labor Management Committee may put a matter .on the 
conunittee's agenda at leave five (5) working days in advance or a scheduled meeting. Both 
the Employer and the Union shall make every effort to implement the unanimous decisions of 
the Committee. 

25.4 Thi~ Conunittee is not intended to resolve grievances, but is intended to discuss matters 
of general concern. 

255 Employee members shall have the right to <11tend s11ch meetings without loss of pay. 

ARTICLE XXVI i'ER~JANENT SHIFTS 

26.1 There shall be permanent shifts for safety dispatchers. The Union will be responsible to 
balan~e shifts among senior and junior members. In that regard, Union members will make an 
annual shift selection by seniority and submit the same to the Employer f(Jr review. Shift 
assignments will. not be used as a form of discipline. 

26.2 The Employer shall ha\'e the right to request that a safety disp<~tchcr be removed from 
hisiber selected shift. for good cause. Aller such request, the parties shall rneet und negotiate 
before the Employer makes " final decision as Lo such rcmuva!. The Employer will make 
every effort not to switch a dispatcher's shift during the calendar year; provided, however, that 
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if a shift di~crepan~y occurs during the year, tl1e Employer will meer with the Union in a Labor 
Mnnagcment Meeting before it makes any .final dedsion. The Employer will take into 
consideration the seniority of the employee(s) and the opemiional needs prior to making anv 
shift change under tl1is provision. Nevertheless, affected individuals shall have the right to !il~ 
a grievance regarding such shift change.. No action on shift change will be taken until the 
completion of Step 3 of the grievance/arbitration procedure. 

26.3 New hires will Jill vacancies (Jn shifts and/m fill in where ne0ded until the end of 0 calendar year. 

ARTICLJ::X..XVTI FAMILY MEDICAL LEAVE 

27.1 Employees of the bargaining unit snail be subject to the Employer's l'amily and 
Medical Leave Policy and all such modifications of such policy lo !.he sam~ extent as other 
City employees. 

ARTICLE XXVIII \','AGE CONTINUA TTON!TRANSITTONAL WORK 

28.! All employees arc' subject to the Employer's Wage Continuation!Tri,nsitionaT Work 
Poli9. 

ARTICLE XXIX UNPAID LEAVES Of ABSENCE 

29.1 ,-\n employee who has completed one (l) year of continuous service. with the Employer 
may be granted a leave of absence without pay for a period not to o.,ceed one (I) year because 
of injury, illness, educational pU1poscs, or otllcr personal reasons. TI;e decision to grant the 
leave, the length of the leave period, and all other terms and condititJno of the leave will be at 
thee sole discretion of the Employer, with consideration given to the reasons and evidence 
presented by the employee to the Employer. 

29.2 All leaves of absence (and any extell5ions thereof) must be requested in 'WTiting hy the 
employee and submhted to the Employer. The Employer will grant or deny the request in 
\\Titing. Except in cases or emergency, the leave request shall be submiHed to the Employer 
not later than two (2) weeks prior to the date (ID which the leave is to start Along with !he 
request for the leave, the employee shall supply any ru1d all available documentation in support 
of said leave. This documentation shall consist of medical proof of disability in cases where 
the leave is for medical purposes and the specific reason for the leave when the leave is l{lr 
other purposes. An emplnyee will be notified in writing "'ithin five (5) working clays fimn the 
date the application was made of the approval or disapproval of the leave of absence request 
fur ten (I 0) working days or less. For a leave request in excess of l<n ( 1 0) working days, the 
employee will be notified within two (2) weeks from the date the application "'as made of !he 
approval or disapproval <If the leave.· An employee who is gran.t<:d such a leave shall not 
accrue any benefits during his absem;e, except seniority. The employee may continue his/11er 
insurance coverage by paying the appropriate monthly premiums to the Director of Finance. 
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29J Leaves of absence \vill not be granted lor the employee to seek employment with 
another ernplnyer, nm shall any employee work fhr another employer during the time period he 
is on leave. Any employee ;vbo W<Jrks for another employer while on leave shall have his 
leave cancelled immediately and be subject to disciplinary action, 

29-4 When an employee relU:rns to work after a leave of absence, he will be assigned to the 
position which he fonnally occupied or to a similar position if his l(mncr position no longer 
exists al the applicable .mte of pay, provided the employee is ahle to perfonn the work. 

29,5 An employee may request a return to wor]( p>ior to th~ expiration of any leave of 
absence, provided that such early return is agreed to by tho Employer. 

ARTICLE XXX TOTAL AGREEJI.lENT 

30, l The Employer and the Union acknowledge that during negotiations which preceded this 
Agreement, each had the \Inlimited right and opportunity to make demand~ and proposals with 
respect to any subject or matter not removed by Jaw from the area of collective 
bargaining/negotiations and that the illlderstJmdings and agreements arrived at by the parties 
after the exercise of that right and opportunity are set forth in this Agreement. 

30.2 Therefore, tiJr the life of this A.grecment, the Employer and the Unio.n each voluntarily 
and unqualifiedly waives the right, and each agrees that the other ~hall not be obligated to 
negotiate collectively \Vitb respect to any Stlbject or matter referred to, or C<Jvered in this 
Agreement, or with respect to any suhject or matter not specifically referred to <.>r covered in 
this Agreement, even though sut'h subjects or matters may not have been v.ithin the knowledge 
or contemplation of th.e parties at the time they negotiated and signed this Agreement. This 
Agreement represents the entire agreement bel ween the Employer and the Union. 

303 1Vfodifications of this Agreement may be made only by mutual agreement of the parties. 
TI1e party proposing to modify the Agreement shall so notify the <>!her in writing, Within thirty 
(30) days thereafter, the parties ~hal.! meet to discuss the proposed modification. 
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ARTICLE XXXI EXECUTION . . L 
31 .l 111, \Vitness Whereot~ this Agreement is hereby ~xccuted by the parties this.::Y'"" day of 

I ~-. 

__j{kd~ ,2016. 
I 

FOR TfiE UNION: 

Memorandum of Understanding 

Re: Part~time employees 

Effective with the ratification of this Agreement the parties agree that the City shall have the 
right to hire a rninirnum of two (2) non bargaining unit part~time dispatch employees. 
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City of BrMk Park 
SuperMed Plus January 1, 2011 
~ Non·Contt!bulory (Sxhibi! A) 
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om;·~ed pe:!'.ooc-"s 00ifl$b!'li_nce wUl aft.~ 00 ~ (l1'1.1,o;e fee:,soer.o! the p~icter'a bi1lerl c:MrgM -or M~te~l 
Mutuol'• rn>lo~a!O<I rote wit~ lila I>'OI'Idor. 

1~.~1J-ro. f#:'n~!f dt~:ll.11;:tibl11. Msmh!5~ de:d..,~:tibl6 "' 1:M :sorn.e ~ Mi9lll' tl~uc~ibil!f. 
~~ &ttl~· vi$~ ~pay IIJ:ipru to tti.G cw:t l:jj th• r;;i'ITi~e ~·;:it Qi!l~. 
Jp;w~nth-"• ll&rYfmlill JAC~IUI!I!· Wlo'\~·lnnirlld i!EII";'f~s: ~t 11-aYe ~ r~[I'YJ of n;.,~ QS "'S''" :;n ~i"<! WtJt~ StiLtlJI; Pt~I'!I:(VIPJ ~ Talii~ 

Foroa, tl;!!Ainl immuMt~leflli lind iMl'tGr a~t.lffiSl'.- as: pr.Nltl&ci f_tv in :hill iliiit11iln1 Pf~~-~ a:nd. A:Hoo:.iBhls C~i A9t. 
~c-vpi!'.IY \"''ill\-'fld R .lldm1ttt(li, ~ 'llQ'PIY awJi~:~w t-D: retmL e!)~f'1tilr.!il O!.~y. Alt 0~~ ~u«t Qhij!"~ JI:M l'Wt ~~~\11il11: hl da4l~r:. 
tc.;:\t:oaY wl!!:l!te!d fl' "Rmittilr:l', Thl! ca-!l&:"f Elppil~ \t< roam (;.~~gru -o.f:loJ•r. Alf other ccvm~_· d!iur'Q'Cii ur& &Ubtu:t-¢ d'(!Cftlt:f::Jta :~~W 

tmir.oi:JJ:';!Irv.:-«, 
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