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AGREEMENT

_ This Agreement is made und éntered into by and between the City of Brook Park
(hercinafler referred to as the "Employer”) and FOP, Ohic Labar Council, Inc. (hereinafier
referred to as "Union"). :

ARTICLE I INTENTION OF THE AGREEMENT

1.1 The Employer has recognized Union s the represeniative of all - full-time safety
dispatchers/clerks of the City of Brook Park, Ohio. Both parties now desire to enter into a new
Agreement 1o supersede all drevious agreements, and to provide for the peacefiyl adjustment of
any differences that may arise ftom time to time during the term of this Agreement without
resort o stike, and to gt forth clearty the ferms and conditions of employment and
responsibilities of cach party and to promote hapmony and efficiency to the end that the
citizens of Brook Park, Ohio will enjoy unintertupled service during the term of this
Agreement, " |

ARTICLE H RECOGNITION

2.1 The Employer agrees that it has and will continue to recognize Union as the exchusgive
representative for negotizting wages and salaries, hours of work, and all other terms and
conditions of employment for all employees oceupying the position of full-time salety
dispatcher/clerk, end the Head Dispatcher, excluding all other émployees of the Employer.

2.2 The Employer will furnish the Union with & list of all employees in the classifications
-eovered by this Agreement ind feating their starting date of employment upon request, Such list
will be furnished ne less than annually and will be supplemented by the names of all new
employees as hired,

ARTICLE III MANAGEMENT RIGHTS

3.1 Excepr as specifically limited by explicit provisions of this Agreement, the Employer
feserves and relains, solely and exclusively, all tigfts, powers and authority, including the right
to determine and fulfill the mission of the Employer, determine staffing policy, and in a1l other
respects to plan, manage, evaluate, administer, povern, conlrol, and direct its personnel and
operations. Such exclusive rights include, but are not lirnited to, the following:

A. To determine matters of inherent managerial policies which include policy
areas of discretion such as the functions and programs of the Emplover,
standards of service, overall budgst, utilization of lechnology and
organizational struclure; '

B. To establish, modify and cnforce reasénable policics, tules, regulations,

and standards for cmployee performance:
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€. To determing the size, compositon, strueture and adequacy of the work.
force, '

D. To establish and determine job gualifications and dutizk, and to establish,
madity, consolidate and abolish johs ar job classifieations:

E. To hire, evaluate, assipn, transfer, schedule, supervise, direct, promote,
and for just cause demote, discipline, suspend, and discharge employees;

F. To lay off employees in the event of lack of work or lack-bf funds or un der
comcditions where the Emplover determines thai the: continuation of such
work Is unnecessary;

G, To determinie overall methods, processes and means hy which aperations
are to be efficiently and effectively conducted;

H. To determine the localivn of facilides and 1o introduce new andfor
improved equipment and methods, and to subcontract;

L To determine the financial policies and procedures of the Employer,
including the exclusive right to allocate and expend all funds of the.
Employer; ' |

I To do all things appropriate and incidental to any of its rights, powers,

prerogatives, responsibilities, and authority; and in all respects to carry o
the ordinary and customary functions of the administration, subiect only to
the procedures and criteris governing the exervise of these rights ag are
expressly provided for in this Agrecment, '

ARTICLE IV DUES DEBUCTION

4.1 The Employer agrees to deduct from the wapes and salaries of the bargaining unit
members’ dues required by the Union by payroll deduction. All members of the bargaining unit
all either become ducs paying members of the Union, or as a condition of continued
employment, remit to the Union a fair share fee in the amout set by the Union per petson per
month in accordance with the provisions of O.R.C. 4117.0%0), starting the thirty-first {31) day
of employment with the Emplaver,

4.2 Dues and Fair Share Fees shail be paid over by the Employer ance each month w the
FOP/OLC at 222 East Town Street, Columbus, Ghio 43215-4611 or such address as set by the
Union from time to time.

43 Anemployee shall have the right 1o revoke such authorization by giving written notice
to the Employer and the Union at any time during the fifteen (15) déay period preceding the
termination of this Agreemen, and the authorization card shall state clearly on its face the righi
of employes to revoke during that period.
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44 The Employer's obligation to niake deduction shall termindte automatically upon timely
recelpd of revocation of authorization or upon temmination: of employment or transfer 1o 4 Job
elassilication outside the bargaining unit,

45  The Union will imdemnify and hold the Employer harmdess from any action growing
out of deductions hereunder and commenced by an employee against the Employer.

46 Al bargaining unit employees who are not members of the FOP/Okig Labor Council
shall pay a fair share few'to the Union in the amount of employee dues as sat by the Union from
time to time. The deduction to the lajr share fee from any carnings of the emplovee shall be
automatic and does not require a wrider authorization for payroll dedyction. Payment to the
Union of fuir share fees shall be made in accordance with the regular dues doductions as
provided herein, -

ARTICLE V NO STRIKE

51  Dispute Resolntion, The Employer and Union agree that the grievance procedurces
provided herein are adequate to provide a fair and final determination of all grievances arising
under this Agresment. N is the desire of the Employer and Union 1o avoid work stoppages and
strikes.

3.2 Arbitratien. If, as a result of an eniployee's failute to exhaust all contract grievance
proceditres, a strike or work stoppage of slowdown oecurs, and such employee or employees
are disciplined, which may inclidle discharge, the disciplinary action taken by the Employer
and the issue of puilt shall be subject to the grievance procedurs up to and including
arbitration.

3.3 No Sirike, Neither the Unfon nor any member of the bargaining unit shall directly or
indirectly call, sunction, encourage, finance, participate, or assist in any way in any strike,
slowdown, walkeut, concerted "sick leave” or mass resignation, work stoppage or slowdown,
or other unlawful interference with the normal operations of the Emplover for the duration of
this Agreement. A breach of this section shal) be grounds for discipline. The Union shall not be
held liable for the unauthorized activity of the employees it represents or ity members who are
i breach of this section, provided that the Union meets all of s obligations under this Article,

34 Assoclation Cooperation. The Union shall at all times cooperate with the Emplover in
tontinuing operations in a normal manner and shall achively ciscourage and attempt to prevent
any vielation of the "no-strike” clause.

In the event of a violation of the *no-strike” clause, the Association shall promply notify
all eriployees in & reasonable manner that the strike, work stoppage or slowdewn, or other
unfawful interference with normal operatiens of the Employet is in viclation of (ki
Agreement, unlawful and not sanctioned ar approved of by the Association. The Assoctation
shall advise the employces 10 return 1o work immedjately,

35 Lockont. The Employer shalf not lock out any employees for the duration or this
Agreement. |
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ARTICLE VI DISCIPLINE

&1 A non-probationary employee whe is a\uxpcnd;d demoted or discharged shall be given

written notice reparding the reason(s) for the disciplinary action within a reasonable tme after
the Employer has knowledge of the condfuct for which an employes is being disciplined. An

cmployee has the right to the presence and adum of a Union represenmative al all disciplinary
interrogainons. .

6.2  Dasciplinary action taken h} the Employer shall only be for just cause. -

6.3 Any disciplinary action apainst a 11on-pnzh¢tmnar3 employes shall be processed m
aceordance with the dispute resolution procedurs in Article V11 of this Agreement beginning at
the level where the disciplinary action was meted out w the employes.,

ARTICLE VIT DISPUTE RESOLUTION
7.1  Definitions.

A, A “grievanee” is a disputs or difference between the Employer and Union
or the Bmployer and an gmployee covered by the terms of this Agreement,
conceming the interpretation or application of only thﬂ provisions of this
Agreermnent.

B. For the purpose of this Aﬁiz:l.é,. “working days” means Monday through
Friday.

C. Pursuant to 4117.10(A), this is a binding grievance procedure and is the
exchusive remedy to such disputes noted in 4. above,

D. In the event the Employer or its representative does not respond in
accordance with the time limitations as set forth herein, the grievance will
automatically move to the wext step of the prievince procedure.

7.2 Grievance Proeedure,

Step 1:

An emploves whe has a grievance may take il up omily with the immediate Supervisor, if
available, either alone or with a representative of the Union, within one (1} calendar week after
the events oceur which give rise to the grievance. The immediate Supervisor will respond erally
or in writing within two (2} working days after the grievance is presented.

Step 2:

If the grievance is not satisfactorily seltled a1 Step 1. it shall be reduced to writing with

details amd remedy requested and submilted (o the Safety Director on forms provvided by the:

Union within five {5) working days afier receipt of the Step 1 answer. The Safety Director will
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‘meet with the employee and with representatives of the Union within five (5y working days of
the receipt of the prievance and will provide the Union with & written answer within two (2)
working days after the meeting.

Slep 3

If the grievance is fot satisfactorily setded ar Step 2, the employce may appeal the
- gievamce within five (5) working days of the receipl of the Step 2 answer. The Mayor, or
designee, shall respond in writing within five (3) working days of the receipt of the appeal,

Step 4

It the grievance is not satisfactorily settled ar Step 3, the Urion must submit the grievaties
to arbitration by natice o the Employer within thirty (30) working days of the Step 3 answer.
The parties will sclect an. arbitrator from the permanent panel as set forth in Scetion 7.07.
Arbitrators shall conduct hearin g5 pursuant to the rules of the American Arbitretion Association,
Fecs and expenses of the arbiirutor so selected will be shared equally by the parties,

7.3 ~ Attendange af Arbitration. An employee or Employer of‘ﬁ_?:iai requested to appear at
the arbitration hearing by either party shall atrend without the necessity of subpoena and
without any loss of regular pay for time off the job while attending the arbitration procesding,

74 Policy Grievange, A grievance which affects a substantial nutiber of employees may
be itiated at Step 3 of the Grievanee Procedure,

7.5 Authority of Arbitrator. The arhiwrator shall nave no poewer or awthonty to add to br
subtract from or modify in any way the provisions of this Agreement, or to make &n award in
contlict with lew.

7.6 Binding Arbitration. The gricvance pracedure set forth herein is the exelusive method
of resolving disputes and all deci stons of arbitrators or settlements of grievances reached prior
1o arbitration shall be final and binding on the Employer and Union provided that the
withdrawal of any grievance at any stage shall not be prejudicial to the positions of the parties
as they relate to that grievance or any Rature grievance, ,

7.7 Permanent Panel. There is hereby esteblished a permancnt panel of arbiirators durin
the terms of this Agreement as follows: (1) Robert G. Stein; (2) David Pincus; (3) Jonathan
Klein; (4} Harry Graham, and (5) James M. Maneini.

ARTICLE VIIT DUTY HOURS
81  The regular work week for employees will be forty {40) hours, not necessarily
consecutive, Sunday through Saturday, All hours worked over forty (40) in one (1) week will

be computed at time and one-half the employee's regular rate of pay, but there shall be no
pyramiding of Overtime, ‘
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8.2 All safety dispatchersiclerks, who adjust their schedules fonr (4) Gmes per yeat for
fraining (in-serviee or otherwise departmental approved), schedule adfustment to fit manpower
needs, or for other operational need, which dees not result in the empluvee receiving overtime
compensation, shall receive sixteen (16) hours of pay a vear in December 1, ol each year of the
Agreement, ' |

83 Regularly scheduled overtime shall be equalized and oifered by senjority and shift
when the equalization is met. The Employer will e its best efforts to allow equalization of
‘Cmergency overtime. Overtime. equalization Hs1s shall Be maintained by sl be the
responsibility of the assopiate and: altormute of the bargaining unit. In the event an eployee is
erroncously passed over on the equalization lists, the Eruplayer will not be held responisible
and the assosiate or alternate will rectify the error by reinstating the einployec to the list.

8.4 Lraployees shall be elipible to receive cither compensatory tima or avertime asthe rate
of time and one-half as noted above. Enployees may accumulate no more than eighty [80)
hours of compensatory tUme, Emplovecs ¢ligible for such time shall have the right to receive
OVEIime pay or compensatory. pay, However, when an employee aceumulates eighty (30
hours of compensatory time, he/she must take overtime pay al the applicable rate of pay for.
that yeur, Employees shall receive eight { 8) hours of compensatory time during the first pay
period of each year, which shall be added to their compensatory bank. 11 such rime creqtes the
compensatory time bank to exceed cighty (80) Hour limit, then this time must be wsed in such
year causing the bank to drop back to eighty (80) hour lmit,

Employees who curranty have more than eighty (80) hours of compensatory time will not be
eligible fo receive additional compensatory time and must receive overlime pay until their
compensatory time "bank" is reduced o below cighty (80} hours. The use of comipensatory
time may not create an overtime situation elsewhere fn the department,

8.5  Employges required to appear cutside of regular duty time and in connectioh to their
employment will be paid overtime compensation on un hour-for-hour basis for the appearance.
If the required time appearance is not contipuous fo the: employes's scheduled shift, the
emplayee shall be entitled to a minimum of three {3) hours overtime compensation.

8.6  Duty bours shall not be changed by the Employer for the sofe purpose of avoiding the
payment of overiime. '

ARTICLE IX LEAVES

9.1 Bick Leave Eachemployes shall be credited with sick leave at the rate of 4.6 hours for
each completed eighty (80) hours. Emplovess may use sick leave, upon the approval of the
responsible administraiive officer of the employing unit, for absence dus to personat {liness,
pregnancy, injury, exposure to contagious disease which could be communicated to. other.
employees, and te ilness; injury, or death in the employee's i_:nmsgliaté_ family.. Unusi:c’[ Biek.
leave shall be cumulative without limitation. When sick feave is used, it shall be deducted
from the cmployee's credit on the basis of one hour for every hour of absence from previously”
scheduled work. An emploves using sick leave shall furmish a satisfictory written signed
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statement juaﬂf’ying__ its use. If medical attenton is requiréd, ¢r the absence is for mere than
two (2) consceutive workdays, a ceftilicate siating the nature of the illness from a licensed
physician shall be required to justify the use of sick leave. Falsification of either g wrilien,
signed statement or physician's certificate. shall ‘hs grounds for disciplinary action inchuding
‘dismissal. *This section shall be uniformly administered as to all emplovees. No sick leave
.may be granted to an employee upon or after his retivement or termination of emplovinent
The. abuse or patterned use of sick leave may - be cause for disciplinary action ip 1o and

meluding termination of employment,

9.2 Conversion of Unused Sick Leave. An employee who retires shall be eafitled, as part
of the employee’s final pay, w o lump sum payment of one-half of ail of the emplovee's
acerved and unused sick leave, not o' exceed & maximum payout of 1,200 hours. The payvrment
will be based upon the employee's hourly rate on the last dute of employmenl and will
climinate all accrued and unused sick leave; To be cligible, an employee must have at lsast ten
{10) yemrs of full-time employment with the Eniplover, "Ratirement” means disability or
service retirement under any State of Ohic retifement system ‘wheré the emplovee is
immediately eligible to receive pension payments. The sbove sick leave conversion payment
will be paid after a member retires, or paid to his'her estate upon hissher death.

to ke charged against sick leave in the cvent of the death of his spouse, mother. father, children,

stepchildren, brother, ‘sister, brothér-in-law, sister-in-lavw, ~mother-in-law, father-in-law,
. grandparent or legal guardian within the family environment, The employeé will be granted

twenty=four {24) working hours leave. To be eligible, the employee must notify the Employer -
in the manner it will establish, and atiend the faneral. Failure to do so.or misezpresentation of
the facts refating to funeral leave shall be grounds for disciplinary action including discharge,
With the prior approval of the Chief of Police, the atiendance of funerals for other Tamily
members or the extension of the above time limits shall be churged against the employee's sick

leave.  Eighty (80) hours of leave shall be granted to a member of the Department whose

-spousse of ¢hild or parent dies. :

93 Funeral Leave. A full-time employee shall be granted a leave of absence with pay, noi’

9.4 dury Duty Leave. Any full-time safely dispatcher/clerk who is called for jury duty and
any Tull-thme emplovee whe i3 called and ‘actually serves on the jury in any ¢ourt, either
federal, county or municipal, shall be paid his or her regularsilary, less any compensation

received from such court for jury duty as provided for in the Ohio Revised Code.

5.5  Leave Donation Program. Employees may donate paid leave to a fellow employes
who is otherwise eligible to accrue and use sick leave. The intenl of the lesve donation
program is to allow employeds to voluntarily provide assistance o co-employees who are in
critical need of leave due to a serious illness or injury of the employee or a2 member of his or
her immediate family. An emplovee may net donate paid Jeave if it will result in the cmployes.
having less than forty (40) hours of acctued Jeave, An employee is not entitled 1o TECElVE
donated paid leave until the employee first exhausts all of his of her accumulated leave time,
Employees may not sctively solicit donations for paid leave.
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86 Familv and Medical Lesve Act, Employees may request and be granted time off
without pay pursuant to the Family and Medical Leave Act of 1993 (FMLA). Such time off
without pay shall not exceed twelve (12} weeks in any twelve (12) menth period. Leave under
{his provision shall be computed when first approved. During such lsave, the employee shall
continue to receivé health benefits with the same condition set forth in Aricle XIiL
Employees may choose 10 have their accumulated sick time deducted concurrent with. their
PMLA lzave, but will stipulato as to how long and bow much when filing for FMLA leave.
Employecs are subject to the Employer's FMLA policy. -

9.7 Sick Leave Bonus. Effective January 1, 2012, any employee whe does not utilize any
paid sick leave for a period of four (4} conseentive months shall be entitled to cight [8) hours
af compensation. This compensation to be eight (8) hours of time placed into the eployee's
compensatory time bank or in cash money in the First pay period following each four (4) month
period. Such payment shall be separate and distinet from any othwr regular compensation to be
received. The four {4) consecutive month periods shall he Ly January, February, March, and
April, 2) May, hme, July, and August, 3) September, October, November, and December.

ARTICLE X VACATION

101 All full-time employees shall be granted the following vacation leave, with pay, for
each year based on length of service with the Emplover. Vacation shall be taken ar a time
mutually convenient to the Employer and the employee. The Employer may allow two (23
employees (o take vacation at the same time provided they are not scheduled on the same shift,

Years of Service Length of Vacation
After 1 year 2 weeks
After 5 vears 3 weeks
After 10 vears 4 weeks
After I8 years. 5 weeks

10.2  Compensation for vacation shall be based on forty (40 hours of pay at the employze's
regular howrly rate for each week of vacation.

10.3  Any break in service by an employee will_result in a forfeiture of all accumulated vears
of service. Break In service shall mean retirement or resignation by an emploves or
termination by the Employer which is final,

164  Lmployzes may be permitted to take vacation one day at a time pm'vi{_ia:i that
permission. for such vacation has been secured from the Chief or designee provided that such
vacation does not cause overtime.

10.5  Employees may be permitted to tuke their earned vacation time (1-5 weeks) in hour

increments provided that permission for such time off has been secured from the Chief or his
designee and further provided that such time off does not create overtime.
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ARTICLE XI - HOLIDAYS

1.1 All full-time emplovees shatl be entitled to eight (8) hours of patd holdays for each of
the following days: '

New Year's Days , Labor Day
Martin Luther King Day Veteran®s Day
President’s Day Thanksgiving Day
Memorial Day Christmas Day
Independence Day

Time off for each holiday shall ke taken according to deparental miles, exeep! that should
tny holiday be taken prior to the actual date of the holiday, an employee shall be liable for
repayment of the holiday pay to the Employer it the employee ceuses to be an emplovee of the
Emplover by the date of the holiday. I a full-tinie employee works on one of the holidays
shown above, the employee will be paid time and one-half for the hours wiitked.

112 Any full-time emplovee who actually works one of the holidays enurierated in Secton
1 will be compensated at the overtime rate defined in Article VI, Section 1, for the hours
actually worked on the holiday., Any full-time employee who is working overtime on one of
the holidays enumerated in Section 1 will he compensated an additional ane-haif 11/2) of their
normal rate,

113 ATl fll-time employees shall be entitled .Iu_ twenty-four {24} personal hiours. Time off
shall be taken according 1o departmental rules.

il4  Eifective Tanuary 1, 2015, alt full-time employees who are not on the department's sick
leave abuse program shall be entitled to exchange up to eighty (80) hours holiday leave each
year for cash compensation. The employce must inform the Employer of the number of
holiday hours, if any, he/she wants to exchange for cash compensation by Decemiber 1% of each
year. The payment for the exchanged holiday leave hours will be in the first pay period of
December and will be separate snd distinetr from any other regular contpensalion to be
Teceived,

ARTICLE X1I - COMPENSATION
121 Lffective January [, 2016 2% added to the current wage rate
Effective January 1, 2017 - 2% added to the current wage rate
Effective January 1, 2018 2% added to the current wage rate
12.2  Employoes shall receive a shift differential in the amount of an additionsl twenty-five’

($.2%) cents per hour for werking the aftemoon shifi, and an additional thirty ($.30) ceniy per
hour for working the night shift.
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123 Effective January 1, 2016 all emplovess, in addition to theip salary, shall receive

-

longevity payments in accordance with the following sehedule:

After five {3) years $ 550,00
After ten {10) years $1,271.00
After fifteen (13) years §$1,986.00
After twenty (20) vears $2.697.00
After twenty-five (25) yoars $3,410.00

124 In the event the Emplover creates a Head Dispatcher position, such pesition shall he
paid four (4%) percent greater than the basic salary schedule (alter four years). The pgyment
of this stipend shall not be deemed a promotion for Civil Service Lesting purpases.

12.5 Professienal Pay Supplement. Effcctive January 1, 20135 and thereafter, Certified

empleyess shall be eligible 10 receive a Professional Pay Supplement of $750.00 for

completing and mainiaining emergency medical dispatch cenification. The payment for the
Professional Pay will be in the first pay period of July of each vear of this Agreement and will
be in a separate check and distinet from any ether compensation.

ARTICLE XTH INSURANCE

13.1  Healthcare: Effective September 22, 2014, the City shall provide coverage as noted in
Appendix A on the following basis:

4004800 deductible plan — emplovees match 15%
1032000 deductible plan ~ employees match 10%

Option 1 - Medical Plan | $400/$300 Deductible

15% Eraployes Contribution

MWonthly Cost Monthly Cost  Per Employee Per Pay (26 pays)
Employee $ 536.0% | $ 8041 $3701
Employee + Spouse $i MD36.71 5153.51 $71.37
Employee + Childfren) 5 89342 $134.01 $61.85
Family $1,469.66 $220.45 $101.75

| nieceeas - 1) 14

TR T




Option 2~ Medical Plan 1 $1000/52000 Deductible

16% Employee Contribition

‘Monthly Cost Monthly Cost: Per Employes Per Pay 126 pays)
Employes ‘ 3 536.08 $ 53.61 $24.74
Emplovee + Spouse $1,039.71 $103.67 $47.85
Employee + Childiren)  § 893.42 $ 89.34 $41.23
Farmily $1.469.66 $146.97 $67.83

Thess rates will be in ef) fect in 2014 & 2015. Therealier, the rate will be determined by actoal
Costs.

{&)  The Employer shall have the right to choose an alternative insurance camier
andfor provide other delivery systetns, after discussion with the Union, provided
that the benefits in such new policy are squivalent to the curzent policy,

{B} The Employsr may change health plan carriers, benefits or administrators under
this Article or'to self-insurs, providing such thanges are comparable to existing
 benefits.

132" Dental Insurance. The Emplover will provide each member of° the Division of Safety
dental msurance ¢overage under the curvent plan or & substantially similar plan and/or other
delivery svstems which includey fifty (350.00) dollars deductible with eighly (80%4) percent
payment in all services to dne thousand ($1,000.00) dolars per year and sixty {60%) percent
payment toward orthodontia care to a lifctime meximum of one thousand five hundred
($1,500.00) dolfars. The Employer will pay the equivafent of the premium for employee and
fumily coverage and orthodontia coverage,

133 Life Insuranee,

{a) The Employer will provide and pay the full 'pr.s:mi-'um for all ful_l-time employees
for a convertible life insurance policy of twenty-five thousand (325,000.00)
dollars,

{b}  The Employer will provide and pay the full premium for a paid up life nsurance
policy in the face amount of five thousand {$5,000.00) dollars for cach emploves
covered by this Agreement upon such employee's retirement.

13.4  Vision Care. The Employer shall provide a vision care program through the current
program or # substantially similar program.
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ARTICLE X1V CLOTHING ALLOWANCE

141 Employees, when first hired, shall be initially provided & clothing allowance of eight
bundred (3800.00) doHars, Thereafier, employees shall be provided an annual clothing
allowance of eight hundred {$830.00) deitars in January of each year of the Agreemment,

ARTICLE XY MISCELLEANEGUS
15.1  Medical Examinations. In any instance where the Employer sends an emplovee for g

medical examination, the Emplayer shall pav the cosi of the examination and shall pay the
employee for the time expended iaking such examination.

[52  Probationary Period. There shall be & one (1) vear probationary period in which
sinployess may be terminated for any reason whatsoever and have no recourse to the grievance
and arbitration procedure or 1o the Civil Service Cammission.

153  Suits Against Emplovees. Except where an employee is found by a Court to have
acted in a willfd, wanton or malicions manser, the Employer shall iodenpify and hold
harmless all employees coverad by the terms of this Asreement from any liability arising from
of because of any claim or suit brought against such emplovee arising from or becanse of any
action or inaction by such employes in the scope of empioyrient. The Employer. shall also
provide fegal counsel and pay all expenses for the defense of amy claim or suit broughl against
any such employee arising from or because of any action or inaction by such employee actually
or allegedly committed in the scope of employment.

154 For purposes of disciplinary action only, 4 disciplinary notice shall remain in the
employee's personnel folder for only two (2) years, except for time off for suspension
incidents.

155 Ficld Training Officer. Any Bargaining Unit Member who acts as a Field Training
Officer shall be compensated one (1) additional hour at time and one-half for esch eight {8)
hour tour of duty as & Field Training Officer in addition te time worked,

I the employee works less thun an cight {8) hour shift in the capacity of Field Training
Uflicer, additional compensation shall be reduced ona pro rata basis.

{a1658g28 - 1} 16



ARTICLE XVI LAYOFF PROCEDURE

6.1 Halavolfofa safety dispaicher/clerk becomes necessary, it shall be made in order of
seniority (most junior first) and recall shall be in the inverse order of seniority, Ifa layoff of a
safety dispatcherclerk should become necessary, the Emplover shall pay the safety
dispatcher/clerk laid off the lollowing: (1) feyular overtime pay due; {2) compensatory time
‘duz; and (3) accrued but unused vacation e,

It is further understood that before any full-time safety dispatcher/clerk may be laid off under
this Article, all part-time dispatcher/eferk work must first have been eliminated and that no
ctvilian employee shall be hired to do any work currently performed by members of the
‘bargaining unit if such hiring would cause the layeiT of a member of the bargaining unit.

ARTICLEXVID NON-DISCRIMINATION

17.1  The Employet and the Union agree not 1o discriminate againsi any eémployee(s) on the
basis ol race, religion, color, creed, national origin, ayge, sex or disahility.

172  The Union expressly agroes that membership in the Union is at the optioh of the
employee aid that it will not discriminate with respect to representation between members and
non-mentbers,

ARTICLE XVIII GENDER AND PLURAL

18.1 Whenever the context so requires, the use of words herein in the singular shall be
construed to include the plural, and words in the plural, the singular, and words whether in the
masculine, feminine or peuter genders shall be construed to include all of said genders. By the
use of either the masculine or feminine penders, it is understood that said use is for
convenience purposes only and is not to be interpreted to be discriminatory hy reason of sex.

ARTICLE XIX HEADINGS

19.1 Tt is understood and agreed that the use Qf headings béfkire‘ Articles is for convenience
only and that no heading shall be used in the interpretation of said Article nor effect my
interpretation of any such Article,

ARTICLE XX "PICK-UP" PAYMENTS

20.1  Within a reasonable periad from the tatification of ihis contriet, the Employer shall
initiate a pension "pick-up” plan. Specifically, the members' gross salary shall be reditced by
the full amount of said contribution. The members’ contributions which are "picked up" by the
Employer shall be freated in the same manner as contributions made by members prior to the
commencement of the "pick.up" program and will, therefore, be included in "compenssation"
far the purposes of the Public Employees Retirement Systém benefit calculations, and for the
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purposes of the parties in fixing salaries and compensation of members ax set forth in this

contract. The Employer's contribution to (he Public Eniployess Retirement Syslem will be

celenlated on the full salary of members before the "pick-up” is deducted from gross salary,

ARTICLE XXI SAVINGS CLAUSE

211 In the 2vent any one or more provisions of this Agreement 15 or are deemed invalid or
unénforceable by any final decision of a court or govermmental agency, that portios shall be
deemed severable from the rest of the Agreemeni and afl such other parts of this Agreement
shall remain in fill force and effect. In such event, the Employer and the Union will, =t the
request of either party hereto, promptly énter into negotiations relative 1o the particular
provisions deemed invalid or uneaforceable.

ARTICLE XXT1 DURATION OF AGREEMENT

22,1 This Agreement represents the eomplete Agreement on all matters subject to bargaining
between the Emplover and the Union and exeepl as otherwise noted herein shall become
effective on January 1, 2016, and shall remain in full force and effect until December 31, 2018,
or uniil the completion of the relocation of the dispatch operation to the Parma Ohio dispatch
facility. If either party desires to make any changes in the Agreemént, notice of such a desire
stiall be given sixty (60} days prior (o expiration. If such notice is given, this Agresment shall

remain in effect until the parties reach gpreement on a new contract, or either party, subsequent’
to expiration of the Agreement, delivers o written notice to the other party stating that this

Agreement shall terminate seven (7) days afler receipt of that notice. M no notice seeking
maodification Is given, rthen the Agreement shall remain in effect for another year, although

notice may be given in any subsequent vear prior to expiration ard the procedure stipufated

herein shall then take effect,

ARTICLE XXUI ASSOCIATION RECOGNITION

23.1 The parties recognize that il may be necessary for an emplovee represeniative of the
Union to leave a normal work assignment while acting in the capacity of representative. The
Undon recognizes the operational needs of the Employer and will cooperate to keep to a
minimum time lost from work by representatives. Belore leaving an assignment pursuant to
this Section, the representative must obtain approval from the Chief or designee.  The

Emplover will compensate a representative at the normal rate for the fime spent in the good.

faith processing of grievances, and af any meetings at which the Employer requests a
represemtative 10 be present, but only for such time expended during nommal working hours.

232  Members of the Negotiaing Committee shall be aliowed reasonable tme off ic

participate in collective bargaining meetings with the Employer if held during a member's
regular working hours, without 1oss of pay,
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23.3  Associate(s) of the Union shall be allowsd three {3) hours per month off, with pay, lor
the purpose of attending Ohio Labor Council roeetings. Requests for time off miust be made in
writing to the Director's office.

ARTICLE XXI1V SENIORITY -

24,1 Seniority shall be determined by the length of service with the Department of Pyblic
Safety of the City of Broak Park. In the event that an employes shall have formaily been
separated from the Departitent of Public Safety of the Employer, and is subscquently rehired,
the semority for such rehired employee shall be determined by the length of service with the
Department of Public Safety since the date of rehire.  For pension purposes, ERISA shall
govern the caleulation or seniority. '

ARTICLE XXV LABOR/MANAGEMENT COMMT TTEE

5.1 Ttis agreed by and between the Employer and the Union that it is in the best interest of
the parties to create a Labor Management Committee for the purpose of discussing arcas of
miutual concem,.

252  The Labor Management Commitiec shall congist of the Mavor or designated
represeniative, Director of Public Safety, and two (2) representatives of the Union.  Said
commitiee shall meet at least once every three (3) months for the purposs of discussing or
attemipting to resolve any mutual work-related problems.

253 Any member of the Labor Management Committee may put g matter on the
cotninittes’s agenda at leave fve (5) working days in advance or a scheduled mecting, Both
the Empleryer and the Union shall make every etfort lo implement the unanimous decisions of
{he Committee.

354 This Committee is not intended to resolve pricvances, but is intended 1o discuss matters
of general concern. ' .

25.5  Employee members shall have the right to attend such meetings withoui loss of pay.

ARTICLE XXV1 PERMANENT SHIFTS

26.1  There shall be permanent shifis for safety dispatchers, The Union will be responsible i
balance shifls among senior and junior members. In that regard, Union mem bers will make an

- annual shifi selection by seniority and sibmit the same 1o the Employer lor review. Shifi
assignments will not be used as a form of diseipline.

26.2 The Ediployer shall have the right to request that a safety dispatcher be removed from
his'her selected shif for good cause. After such request, the. parties shall meet und nzgotiate
before the Employer makss a firal decision as (o such removal, The Emplover will fake
every effort not Lo switch a dispatcher’s shift during the calendar year; provided, however, that
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if a shift diserepancy occurs during the year, the Employer will meet with the Union in a Labor
Management Meeting before it makes any final decision. The Employer will take into.
consideration the seniority of the employea(s) and the operational needs prior to making any
stiift change under (his provision, Nevertheless, affected individuals shail have the o ght to {ile
a grievance regarding such shift change. No action on shift change will be taken intil the
completion of Step 3 of the grievance/arbitration procedure.

263 Now hires will il vacancies on shifls andfor {ilt in where needed until the end of a
calendur veat. :

ARTICLE XXVTI FAMILY MEDICAL LEAVE

27.1  Employees of the bargaining unit shafl be subject to the Employer's Family and
Medical Leave Policy and all such modifications ol such policy to the same extent as other
City employees,

ARTICLE XXVIIT WAGE CONTINUATTON/TRANSITIONAL WORK

281 All employees are subject o the Employer's Wage Continuation/Transitional Work
Policy. | '

ARTICLE XXIX UNFAID LEAVES OF ABSENCE

29.1  An employes who has completed une (13 year of eonfinuous service with the Employer
may be granied a leave of absence without pay for a period not to excesd onc {1} vear because
of Injury, illness, educational purposes, or other personal reasons. The decision to grant the
Izave, the length of the leave period, and all other terms and conditions of the leave will be at
the sole discrefion of the Emplover, with consideration given to the reasons and evidence
presented by the employee to the Employer.

29.2  All leaves of absence (and any extensions thereof) must be requested in writing by the
empleyee and submitted to the Employer. The Employer will grant or deny the request in
writing. Except in cases of emerpency, the leave request shall be submilted to the Employer
not later than two (2) weeks prior (o the date on which the leave is to stact. Along with the
request for the leave, the employec shall supply any and all available documentation in support
of said leave. This documentation shall consist of medical proof of disability in cases where
the leave is for medical ‘purposes and the specific reason for the feave when 1he leave is for
other purposes. An employee will be notified in writing vithin five (3) working days from the
date the application was made of the approval or disapproval of the leave of absence request
- for ten (10) working days or less. For a lesve request in excess of ten (10} working days, the
employes will be notified within two (2) wesks from the date the application was iade of the
approva) or disapproval of the leave. An employee who is granted such a leave shall nol
accrue any benefits during his absence, except seniority. The employee may continue his‘her
insurance coverage by paying the appropriate monthly premiums to the Director of Finance.
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another emplover, nor shall any employee work for another employer during the time period he
i5 on leave. Apy employes who works fur another employer while on leave shall have s
leave cancelled imimediately and be subject to disciplinary actios,

294 When an employee returns 1o work alter a leave of sbsence, he will be assigned to the
position which hie Tormally occupled or to a similar pasition if his former position no longer
eXists al the applicable rajz of pay. provided the emplovee is able ta perform the work,

295 An employes may request a return to work prior to the expiraton of any leave of
absence, provided that such early retim is agreed 1o by the Employer. ‘

ARTICLE XXX TOTAL AGREEMENT

30.1  The Employer and the Union acknowledge that during negotiations which preceded this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
fespect to any subject or matter not removed by law from the ara of collective
bargaining/negotiations and that (he undetstandings and agreements amived ai by the parties
afier the exercise of that right and opporiunity are set forth in this Agreement,

30.2  Therefore, for the life of this Agreement, the Employer and the Union sach volumarily
and unqualifiedly waives the right, and each agrees that the other shall not be obligated to
negotiate collectively with respect to any subject or matter referred to, of covered in this
Agreement, or with respect 1o any subject or matter not specifically referred fo or covered in ,
this Agreement, ever tho ugh such subjects or matters may not have been within the knowledge
or contemplation of the parties at the tme they negotiated and signed this Agreement. This
-Agreement represents the entire agreement between the Employer and the Union,

30.3  Modifications of this Agreement may be made only by mutual agrecment of the partics.

The party proposig to modify the Agreement shall so notify the other in writing, Within thirty
{30} days thereafier; the parties shall meet to discuss the propesed modification,

[D156E838 - 1} 21




ARTICLE XXXI EXECUTION

o f" F T " - . ¥ N .F! y
31T In Witness Whereof, this Agreement is hereby excented by the partiss this™Y day of
;_ —_ da

1

P T
_«-“'K} | ;/I*L/ Mepwded
Aboghs |, l{.ﬁyu&,ﬂﬁi &3%1“
e

Memorandum of Under ?;tandfng
Re:  Part-time employees

- Effective with the ratification of this Agreement the parties sgree ihat the City shall have the
right to hire a minimum of two (2) non bargaining unit part-time dispatch emplovees.
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