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ARTICLE I 

1.01 This Agreement is hereby entere·d into by ai~<l between the City of North Royalton, 
Ohio, hereinafter ref~rred to as the "Employer", and the International Association of Fire Fighters, 
AFL-CIO, Local 2156, hereinafter refel'red fo as the "Union". 

ARTICLE II PURPOSE AND INTENT 

2.01 In an ~ffort to continue h~tmonio~1s and cooperative rela~ionships with its 
employees and .to ii1sure the orderly and utlinterrnpted efficient op.erations of govenunent, the 
Einployer now clesii:es to ente1• into an agreemei1t reached through collective bargaining V.1hich wHI 
h{lve fot its purposes, an1ong others, the following: 1) To recognize the leghim~te interests of th~ 
en~pl9yees of the Enwloyer to pa(ticipate through collective bai:gai.ning in the cletenninatiqn of the 
terms and conditions of their employment; 2) To promote fair aud reasonable working conditions; 
3) To promote iiidiviciual efficiency and servic.e to the citizens of the City ofNotth Royalton, Ohio; 
4) To avoici futerruptio1i 01· ihterfer~11C~ wlth the ~fficient operation of the Empioye\"s bttsiJ1ess; 
~nd 5) To provide a ~asis for t_he adjustment of n1atters df mutual inte~·est by means of ~micable 
discussion. 

ARTICLE III RECOGNITION 

3.01 The Employex hereby recognizes the Uuion as the sole and exclusive bai·gainipg 
~g~nt with respect to wages, hours and other t~rms and coi1~.litions of employine1i~ for aH full-time 
einploy~es enri>Ioyed in the Fire Deparh~e1~t occupyitJ,g the positions of fixem&tl an:d lieut~naut, 
excluding all part-time, seasonal and tem1Jorary employees, and the Officer designated to be 
Acting Chief in the Chief's absence. All othei· e1hployees of the Employer ate ex.chided fl:om the 
bargain.tug milt. Said re~ognition sbafl continue for a tei'ln as provided by law. 

3.02 Any Officet designated to be '!Acting Chief> sl_iaU be \1tilized as s~1ch a_ncl grnnted 
approp1fate authority and power to act as the "Acting Chief1 during the Chiefs and Assistant 
Chief's absei1ce. 

ARTICLE IV DUES DEDUCTIONS 

4.01 During the term of t{us Agreement, t.he Employer shall de~h1ct regulm· biweekly 
Union dues from the wages of those eniployees who have voluntarily signed dues deduction 
authorization fornis permitting sald deductions. If an em,Ployee's pay for that pel'io.d is .insufficient 
to cover the atnQtint to be deducted, the Employer will make the deductio.h from the n~X:t"J)aycheck, 
providing the empl.oyee will be working dming that subsequent period. 

4.02 The En1J>loyer agrees to supply the Union with a list of those employees for whom 
dues deductions have. been made. 
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4.0:3 ~ cl~eck in t4e am mint of the totft.l dues withheld from those employees authorizing 
a due~ deduction shall be tendered to the T~easurer of tl1e Union within thirty (30) days from the 
elate of making said deductions. 

4.04 In additiQn, the Employer agrees to dedtJct l}liited State~ Savings Boi1ds, credit 
l.mion deposits to eitl1er the Parma .Scl~ool Employees Credit Union or the Cleveland Fire Fightei:s 
Association Credit Union, providiug the em})loyee so requests deductions and si_gns an 
mithorization for the dechtctions. 

4.05 The Un~oi1 hel'eby agrees to hof(f the Employer harmless from a1.1y and all liabilities 
or dam.ages which may adse from the performance of it~ obligations under this Article and the 
Union shall indemnify the Employer for any such liabilities or damages that may arise. 

ARTICLEV MANAGEMENT RIGHTS 

5.0l Not by way of 1ii.nitatjon of the.following paragraph, but to only indicate the type 
of matters or rights which belong to and ·are inherent to the Employer, the Employer retains the 
right to: 1) hire1 discharge, transfer, suspei1d and discipline employees; 2) determine the number 
of persons required to be eillJ)loyed, laid off or discharged; 3) cleterh1ine the qualiflcatiohs of 
employees covere,d by this AgreeQJ.eQt; 4) detennine the starting and qllittfog time ·~tid the 1.1mnbet 
of hours to ()e worke~l l>y jt~ employees;· 5) make any and all rules a\1d ,.-egulatious; 6) det.ermin~ 
the work assignments of its employees; 7) determine the basis for selection, retention and 
l>romotion of empioyees to oi' for positio11s not withiil the bargainiug. unit established by .this 
Agreement; a) detemiine the type of equ1pment used and the sequence of work processes~ 9) 
determine th~ making of teclmological alterati01)s by rev I.sing either process or equipment, or both; 
10) determine work standa.rds and the qm\lity a11d qumitity of work to be procluc.ed; 11) sel~ct and 
locate buildings and other facilities; 12) establish, expand, transfer .and/or c.011solidate work 
J)rocesses and facilities; 13) transfer or subcontract work; 14) consolidate, merge or otherwise 
trnil:sfer any or .all of its facJlities, property, ptocesses or wotk \¥Ith (lr to ai1y Qt her muuicipality or 
entity oi' effeqt or change in a~1y respect the I~gal ·status, )Ha"tlagement 01: respon.sibility Qf s·uch 
p1'.operty, facilities, processes or wo1:k;· ~S) termint\te or eliminate all or nny pflrt of its work or 
facilities. 

5.02 In add{tion, the U11ion agrees th_at a.ll of the ft1nqtiq11s, rights, powers, 
responsibilitie$ and authority of the Empl9yei· jn 1'egatd to the operation of its w91k a11d b1winess 
and the qirection of its workforce which the.Employer ha.s no·t specifically, abridged,, deleted, 
granted or modified by the express aild specific written provisions of this Agreement ate, and 
shail remain, exclusively tl1ose of the Eniployer. · 

ARTICLEVl NO-STRIKE 

6.01 The Union does hereby affirm and agree that it will not either directly or indirectly, 
call, sanction1 encotlrage, finance or assist in any way, nox shall any employee instigate or 
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pm·ticip(lte, either directly or inc\irectly, hi ~ny sfrike, slo\vdown, walkout, wo.rk .stoppage 01' other 
concerted h1terferetJ.ce with or the withholding of services from the Employer. 

6.02 In addition, the Union shali cooperate at all times with the Employer in the 
continuation of its operations and sen·,ices and shall qctively discotirnge and attempt tQ prevef1t 
any violation of this Artiqle, If any violation of this Articfo oc9tirs, the ·union sh~ll jm:mediately 
notify all empl9yees that the stdke, slowdown, work stoppcige, or other concerted interference with 
or the withholding of services frolli the Employer is prohibited, not sanctioned by the Union and 
order all employees to retuni to woi'k iuunediately. 

6.03 ~t is rcc.ognized by the pai1ies that the E1).lployer is responsible for and engaged in 
activities which are the ·basis of health and welfare of its citizens and that any vfolation of this 
Article would give rise to irreparable damage to the Em!Jloyer and the public at large. Accordingly, 
it is tmderstood and agteed tliat iii the event of ally vidlation of.this Aiticle, the Employer shall be 
entitled to se~k alld obtait1 inunediate·i11ju11ctive relief. 

6.04 It ls further agreed that any violation of the above shall be sufficie11t grounds for 
diseiplinary actio1i. 

.ARTICLE VII PROBATIONARY PERIOD 

7.01 All newly l~ired employees shall be required to serve a probationary period of two 
(2) years. During such period, the Employer shall have the sole discretion to discipline or discharge 
such em,ployee(s) and any such ·action shall not be ai)peaiable through any gi:kvat1ce o.r appe.al · 
IJrocedure cohtah1ed hereh1, dl' to the Civil Service Coiiunissio.µ.. · 

7.02 All newly promoted employees will be required to serve -a promotional 
probationary period of six (6) mo1iths. During such period, the Employer shall have the sole 
discretion providing such discretion fa not exereisecl in an ai'l.>itnwy or capf'ibious m~.tit~er, tQ 
demote such employee(s) to his pi'eviou.s position ai1d f}ny sttch demotion shall not be appeaiabl~ 
i!iroi1gh any grievance or appeal procedure contained herein or to the Civil Service Commission. 

7 .03 If any employee is discharged or qttits while on his htltial probationacy period an.d 
-is later rehired, he shall be considered a new eiUployee and shall be subject to the provisions of 
paragraph 7.01 above. 

ARTICLEVffi NON-DISCRIMINATION 

8.01 The Employer and the Unio1rngree not to discrimhiate against a1~y employee(s) 011 

the basis ofrace, color, cre~d, uational "Qtigin, age, sex or disability. 

8,02 The Union expressly agrees that membership in the Union is at the option ·of the 
employee and that it will not discrintinate with respect to representation bet\veen .inembers and 
no Ii-members. 
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8.03 The Employer and the Union recognize the i:ight of all employees to be free to join 
~he Uni01~ anc:l to pnrticipat~ i1~ lawful concert~d Union activities. Therefore, the Employer and the 
Union agree that there shall be no discrimination, interference, restraint, coercion or reprisals by 
the Employer or the Union against ~my .employee because of Unlon membership or noi1-
ineinbership. 

ARTICLE IX RULES AND REGULATIONS 

9.01 It is agreed that a committee of bargaining-1mit me1i1bers shall be established for 
01e purpose of evah1ating the Fire D.ep~rlment's R11les and Regulations. Th~ Comniittee ~h~ll 
consfat"of lJQt mql'e th~n three (3) b1'rgaiitlng unit mempers! 

9.02 The Committee wiil submit any recommendations in written form to the Chieffo1• 
his i'eview and study. The. reto111mendatioi1s or proposals shall be accepted or rejected by the 
Chief in Writing within thhfy (3"0) days of their stibmissio:n. Any tejectec:t -proposal~ slmll be 
~·etumed to t4e Comn.1ittee fqr fmther i;eview and study; and, if de~m~d a1Jpr9priate, S\~bsequent 
resubmission to the Chief for his approval or disapproval or modifications within thirty (30) days 
of the Chiefs i·ejection. 

9.03 Shoidd the Committee and the Chief be tJnabie t9 agree over any work mle it will 
be ~ubntltted to the S~fety Director within thirty (30) d~ys of reje9tion. The Safety Dir~ctor shall 
decide the issue within thirty (30) days of its submission to the Safety Director. 

ARTICLEX UNION MEETING 

10.01 The lJnion shall ~e able to conduct Union Me·eth1gs at Fire Station No . .1 after 
noim!ll duty homs, Upon advance notµJ.catic:m to the Chief, providing such meetings do not 
interfere with the operation of the Department. 

ARTICLE XI SAFETY COMMITTEE 

11.01 There shall qe. created a Safety Committee to review and reco1mnend suggestions 
and problems regar~i.ng safety cond\tions iJi the workplace. ~u9h committee shall be comprised of 
not more than three (3) members from the Union mid the Chief.of Fire and shall meet at mutually 
agreeable ti.mes upon the request of either piuiy~ within twenty (20) days. 

11. 02 In the event the co1m11ittee, p;rnnot resolve an issue regarding safety or the solution 
is not implemented witl.1it~ twenty (20) clays, the matter may be appealed to the Mayor. In the 
event the matter is not resoived to the parties' satisfacti011 within tWenty (20) days, it 1imy be 
appealed to the Safety Conuuittee or the City Couhcil. The decision or the Safety Committee of 
Council shaU not be appe!llable by the Uuion qr its representatives. 
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ARTICLE XII LABOR-MANAGEMENT COMMITIEE 

12 .. 01 There shall be a iabor-Management Committee consisting <_>fup to three (3) Union 
.i:epresentattves and up to three (3) Employer representatives. 

12.02 The Committee shall meet at the request of either party or at least qt1arterly, tiuless 
mutlmlly waiv~d, to discuss matters of 1ll(Jtnal concern, excluding those is~ue~ -subject to the 
G.i;i~vance Procequreor collective bargaining. 

12.03 The Coimilittee shall have the. authority to make teconunendatlons to the l111io~1 
and Eniployer. 

ARTlCLr£ XIII PROMOTIONS 

13,01 All promotions to the position of Lieu ten.ant Of th~ next position ratiked higher th~.n 
LietJte1ia1it shall be made hi accordance with the .follow1ng provisions notwithst~nding any Civ.il 
Se1'vice Laws, RJdes or Regulations 01' any other provisions contrary to this Article. 
Remuuber remaining paragraphs 

13.02 The Civil Service Commission -sha.If post a notice annouJiQlng th&t a promoti<>nf!l 
examination \vill b.e given and ~tating how the e.ligibility list Will bi;} ~st~blislwd. The p9stiug shllll 
list the w~·itteu materials which should .be revi¢wed for the writt~u promotional examhiation. 
E.mpJoy~es shall be given at l~ast sixty (60) days to review the materials before the wl'itten 
promotional examination is administered. 

13 .03. The Civil Se1'vice Co·1~imission shall ft<ll)l_inister the writtei1 pr~:iu1otional 
examination i:n accordance with its Itules ~tid Regulati011s. If an employee passys the written 
promotional ex~uuination, the wrltten promotional examination shall count as foi·ty percent (40%) 
of the employee's total score pursuant to the Rules ai1d Regulatio·ns of' the Civil Service 
Commission. 

Senfority polnt.s shall then be addeq to the writ.ten score. Seniority points will accrue. after the 
completio:\1 of the sixth year of employmenti at rate of one point pel' yem· to. a inaximtun of 10 
poiufs, 

13.04 Each c~ndidate who pass\:ls th~ written promotional exa!UirHitiqn shftll also be given 
~n Assessmeht by an Assessnwnt Board to evl?lh!ate tl~e c~mdidates potential st~perv'isory, 
~dt.niuistrative; leadership and other relevant abilities for the position. The Assessment Board shall 
be established as approved by the Labo1;_Jvfanagement C61frn1itte.e. Costs of such ftssessments shall 
be bome by the E111pfoye1'. The Assessnie1it Bo~i'd shflll provide each candidate with a score. Th.is 
score sh}lll connt as· sixty per~ent ( 60%) of the employee's composite score. If an employee. fails 
to complete the .ass{!ssment, the ~mployee shall reimburse the employer unless the employee 
withdrew from the promotional process before the assessment \vas scheduied. 

13.05 Upon co1.npletion of the w.dtten p1·0111otional exam.i11ation ai~d the assessment by the 
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A$sessnient Boai'<l, an eligibility list for the p9sitioJ1 shall be establi.shed, which shall be pos.t~d. 
The Mayor/Safety Ditector sba)l select oue (1) of the top two (2) ranked employees on the 
eHglbllity list to fill the vacancy. 

1.3.06 Canclidates shall be pron'loted from t.he eligibility Ii_st by the Mayor/Safety Director 
selectit.lg one of the top two j'~ the case of~ si.ngle vacancy; two of the top fom• ifthe~·e are two (2) 
v~callcies or three of the top five in the event there are three (3) vacancies .. In thy event a higher 
rauked candidate is passed over, he shall be given a written statenient explailiing the rationale fo1' 
being passed over by the Mayor/Safety Dfrector. The written ratio1iale shall not serve as a basis 
fqr a · grievant;e. EUgibility Hsts shall be effective for two (2) yem's from the date ceitified by the 
.Iv,fayor. 

ART.ICLE XIV CLASSIFICATION SENIORITY 

14.01 Classification Seniority shall be ~lefined as ~Hi employee's le11gth of co1itiP,\1ous full" 
time service with his classification Gob title). Such seiliority -shaU be ·\1tilized in determin{ng 
prefere~1ce$ wh~n two (2) or more erµployees within the same c~assificatJo~ request the same time 
periods off and .not all such employees can take the requested time off due to the i1eeds of the 
Department. Lieutenants shall be grn11ted a prefei'ence over nofM'ai1king employees, 

ARTICLE XV VEHICLE MAINTENANCE 

15,01 The-Ernployer will attempt to mah1tajn its vehicle~ in su~h a manner th&t they will 
satisfactorily perform their function as safely as reasonably possible. 

lS.02 Employees wHI coiHiJ1ue to provide rotifihe inaintenance {ltld repaii' fililctions on 
such vehi~les with the Employer tnaking reasonable attempts to SlJpply the ha.sic tools nece~sary 
for such repairs and n1ah1tena11ce. · 

ARTICLE XVI HOLIDAYS 

16.01 All full-time employees shall receive the foJlowilig pald holidays: 

New Ye~r's Day 
President's Day 
Me1i10dal Day 
Iitdcpendence Da,y 
LaborD~y 
Personal Days- 5 
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Veteran!s Day 
Thanksgiving_ Day 
Friday after Thatiksgiyi11g 
Chdstn1&s Day 
Ep1ployee's Birthday 



i 6.02 In order to be eligible for th~ abQve hOlidays, the e1~1ployee must r~port to work and 
actually work the holiday if he \Vas schedule(! to work the holiday. If an employee reports off sick 
he shall not be eligible for holid~y pay. Employees shall be able to utilize vacation time on 
holidays. In such a case, the holiday time shall be granted and accrned as fuough the employee 
worked the holiday. 

1 Q.03 ShifJ employe~ shall have the option of electing to take either time off with pay or 
to be paid for the holiday at his straight time n'\te of pay and shall notify the Chief of his election. 

16.04 (a) Shift employees shi}ll teceive twelve (12) hmm; pay fot so9h holiday$ 01' twelve 
(12) hours in compensatory time. Cash payment f9r any holidays not taken i;>ff in coml>ensato~y 
time shall be made concmrent with (he last paycheck in November of each year. The.personal day 
shall equal twenty-four (24) ho ms off in compenS'atory tline, which shall be taken off and not paid 
for. 

(b) Eff~ctive 2011 emp.loyees will have the option of exch~qging 12 )lours 
perSOJHll time for 9ash. Effect~ve 2012 and there~fte1~emp\oyees-will ha Vy the option 9f ex;clumging 
24 hours persoual time for cash. 

16.05 Forty (40) hcnu· e.mployees shall n;ceh1e ~ight (8) homs t)f straight th11e pay or th~ 
1.101icl~y off consistent with. current ilpplementa.tion. unless scheduled to wotk. Perspnal days for 
forly ( 40) hows personnel shall equal eight (8) hours. Personal days for Forty ( 40) hoi.u· employee$ 
shall 6 for 2012 and thereafter. 

16.06 PrQbationary enWloyees shall uot !.>e eligible for personal days dt1d.ng thefr first 
yeal' of pr9bation. · 

16.07 An einployee who actually works at least sixteen (16) hours on Thanksgiving·Day 
oi· CJuistmas Day (0700 to 0700) shall be. com1jensated ·at an additional one-half (1/2) tit.i1e.S the 
empJoy~e,s r~gular houdy rate. Effective 201 l tu1d t1u~reaftei', employee who ~ctuafiy wprks at 
least s.ixteen (1~) hours on Memorial Pay shftll be compen.sat(!d at a11 .additio1)&l one-lrnlf (1/2) 
times the employee's regular hourly rate. Effective 2012 and thereafter, employee who actually 
Works at least sixteen (16) hours on Labor Day shall be compensated at an additionai one-half 
(1/2) times the en1ployee's regular hourly rate, 

ARTICLE XVII VACATiONS 

17.01 Each full-time employee shall earn and be entitled to paid vacation in accordance 
'with the following schedule: 

Length ofSe1vice 

After one (1) year 
Afte1' five (5) ye.ars 
Aftel' tei1 (1 o) Y!!Rrs 
After fifteen (15) years 

Tom's of Dttty (Shift) 

Five {5) tours 
Seven (7) toui's 
Tei1 (10) tou~·~ 
Twelve (12) tours 
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Weeks (40 hom) 

2 weeks 
3 weeks 
4week$ 
5 weeJrn 



After .twency; (20) years Fifteen (15) tours 

J 7.02 Ear1~ed vacation shall be awarded on the employee's anniversa~y date but may be 
available for use in the calendar year begiimiug in Jaumny. Employees who retire/separate from 
sel'\lice wh6 use vacation leave before their anniversary date of earned vacatimi sh!:lll have theh 
final salary adjttsted/rednc<::d for such adva.irced vac~tioi1 p~y. 

17.03 Vacation time off shall be selected as set forth in this Article. Selection of vacation 
leave shall b_e made by March 1st each cafoiiclar year. A .roster indicating ralik, seniol'ily (time in 
gr;i,.de) and the available yacat~mi.leave per illaividuat shall be posted during tl~e fil'st week of January 
of ettch ye at'. Vac~tion seJectl9n py forty ( 40) hour pe_rsom~el l.mder this pr()visjon shall not displace 
vacation selecti<;m by shift personnel. 

Selections by shift i>ersonnel shail be made by rn1*: ~n<J senio.i'ity (time in gtade) and 
be apl)toved thri::>tJgh Departt1w1.1t Procedi1re~ for v{lcation Ie~ve. The Chief shall bave the .autho.rity 
lo r~fus~ vacation i)eriods tp insure ad~quate staffing of the Department and t<;> insure that aU 
~mployees utilize their vacation time. 

17.04 Vacatio)i time 111.ay be itti!ized at a l\Ui)itmJIJl of Qne-h~lf (112) tO\JL' (tw-:e1ve (12) 
ho~1rs) for shi.ft personnel who have waived the preselection r.ights ~s set forth abov~ and eight (8) 
hours for forty ( 40) hour p~1·som~el. At least one-h~lf (1/2) of <\ll v_acatlon leave awarded within a 
calendal' yeat· shall be utilized withiu the calendar year, Any vacatlon ilotlitilized by the end of the 
calendar year shail be paid for at the rate it was earned in t.hat calendai· year on the first paycheck 
the employee recei Ves hi Febnmry of the subsequent y~ar . .Aimual vaoati.01i leave froJn the prevlo~1s 
ye~n· not tJOlized 01' ll~id slwll be for(~ite~ ut1les·s ~pproved py the q1ief and Mayor to extend such 
vacaHon le.av~ or apprqve payment due to reasons of-exigent circumstances. 

17.05 If an employee with .at least one (O year of seniodty voluntarUy tero1inates his 
em1)loym~nt or is involuntai·Jly ten11l.n~t~d by the Employer, he shall be ~ligible a.ncl. entitied to 
r~ceive payment fqr all earned. ~lld accn,ed, put unused, yaca.tion time. Jn the case of dea(I~ of the 
emt)loyee; said vacatim~ time sh~ll be paid to the employee's estate. 

17.06 If an einployee· is la"id off, he shall receive payin:ent for his vaci}ti.on time-as thot1gh 
he had been termi1;1ated_pi.1rsuant to pai'agrapl117 .05, a.hove. 

17.07 If ~11 employee i~ ~n vacation and becomes eligible for any of the other leave 
benefits of this Agreement (Fuheral Leave, etc.), he inay terminate his vacation and siibstitlJte such 
leave benefits. 

17.08 Upo11 completion qf fi~ee~ (15) years' se.i;vice, a shift ~mployee may reserve five 
(5) to~1rs of vacation per year; not to exceed twenty (20) tours, to be paid u1>011 retirenie1it. Fo1ty 
( 40) hour i)ersonnel upon co1i1pletio11 of fifteen (l S) ye.a rs of service "(nay reserve two (2) weeks Of 
vacation per year not to exceed eight (8) we~ks, to he paid ~1pon r~tirement. . 
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ARTICLE XVIII SICKLEAVE 

18.01 Sick leave shall be defined as an absence y.rith pay necessitated by: 1) illness or 
iltju~y to the employee; 2) exposure by the employee to a contagious disease couunmiicable to 
other employees; and/or 3) serious ilhless, injury, death in the ~ll)ployee's ii.mnecliate family, pr 
justifiable hardship as detennined by the Employer. 

18.02 Al~ f\ill-time employees shall em·n sick leave at the rate of four and six~tenths ( 4.6) 
hour for every eighty (80) J1oms worked> exciudiug overtime, accuniulative to an imliniited 
amount. 

18.03 An employee w110 is to be absent on sick ~eave shall notify his supervisor of such · 
absence and th~ reason therefore at least one-lrnlf (112) hour before the start of his work shift each 
day he. is to be absent. 

18.04 Sick le!}ve may be us~d in se~meuts of not less than one (1) hour. 

18.05 Before an absence may b~ charged agail1st accumulated sick leave~ the Department 
Head may require such }>roof or ilhiess, btjuiy or death a.s may be sati;lfactory to him, or may 
req\1ire tl1e ~mpioyee to be cx_amined by a pliysh~ian desigua.ted by the D.epa1:tnient H¢acl a11d paid 
by the :Euwloyer. Any request £or aJl empfoy~~ to be examined by said pltyslclan shall ~e ~n~de 
with just cause. p) qny eve_nt, fill employee ~bsent for more than two (2) ·tours of duty must supply 
a 1>hysician's report to be eligible for paid sick ieave. 

18.06 If the employee fails to :n1bmit ·adequate proof of illn~.ss, iitjt.fry Qr death upprt 
request, or in tl.1e· event th~t upon such proof~~ i;> suJ.>1uitted o.r upon th~ r~pprt of medical 
exm~1inatip,i, the Pep!\rlment Head finds there .is not satisfactory evidence of-illness, 1.ttjury or 
death sufficient to justify the emvloyee's absence, such leave 1)1ay1 at the De1>attment Heao's sole 
discretion, be conSicieted ~n titi~i1U101faed leave and ·shftll b~ wid1otjt pay, Th~ atteii<Jing 
physfoimi's statelnefll shall be cJ~emecJ adequate proof unless the Employe1• Iias reas~n to sqspect 
such re1>ort i$ e1'1'one9usly st!pplied. 

18.07 Any abuse of sick leave or the patteme·d use of sick leave shall be just ahd sufficlent 
cause for discii>iiue. 

18.08 Jhe Department Head may require ru~ employee who ha.s ~een absent due to 
per;>on~l illness or injury, prior to and as a condition of his return to duty, to be examined by a 
physician designated and paid by the Employer, to establish that he is not disabled :froni the 
perfonnance of° his 11on\u1l ch1ties and that his i·en1rn to ch1ty wjll not jeopardize the he&lt4 and 
safety of other.employees. · 

18.09 When ·the use of sick leave is due to a serious fllness 01; iitjury in "the inili1ecliate 
family, "immediate fmi1ily" shall be defined to only inclucie. the e1i1ployee's spciilsy and children.. 
Whei1 the use of siclc leave iii due to death in the immediate family, "inl)nediate fam.ily'1 shali pe 
defined to only iochide the employee>s father,-1nother, spouse, child, brother, sister, mother and 
father-in-law, si.stcr and brothyr-in-Jaw, grandparents, aunts and uncles. 
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18.10 Upon the retirement of a full-time empl9yee who has not l~ss than ten {10) years of 
conti~mous se~v~ce witµ the Employer, ;>~mh employee shall be entitled to receive a cash payment 
equal to his hourly rate of pay at the time of retirement multiplied by one-third (1/3) the total 
nutnbei· of accunu1lated but tmus.ed sick ho ms earned by the employee as certifie.cl by th~ Finan¢e 
Directoi', providing that stwh resulting iiumber of hours to be paid shall i1ot exce~d 850 hotll's for 
shift personnel and 650 hours for 40 holJl' personnel. 

ARTICLE XIX IN.mRY LEA VE 

19.01 When at1 ~mployee is injtJi'ecl in the line of duty while actually woj:king for the 
Employer, nece~sitating his absence from wotk for more than hv9 (2) tours (481.iours) of ~luty, he 
shall be eligible for a paid leave not fo exceed ninety (90) calendar days. In ordet; to be eligible for 
i1tjmy leave, the employee shail file a Workers Compensation claim for lost tiilie, i.e., total 
teinporary disabiHty, ai1cl shall sigi1 a waiver assigning all suins received by Workers 
Conl.pei1Satioi1 to a nuJxfou11n of ninety days or the amount of the htjury leave benefits adva11ced 
by tb.e City. In tl~e ~ve1~t Wq~'k(}rS Coinpe11sntion denies benefits to ·the employee, the employee 
shall reimburse the City one-half (1/2) of the htjury leave received throtlgh reductioti of ail leaves, 
current or future. The ninety (90) day provision contained in this article is cuinuiative for .the 
duration of this Agl'eement in i·egard to the htjury, i.e. succ~ssive "inJtiries" to the same body 
p_art(s) shall npt cqnstitute se_pa.tate injuries. 

19.02 If the employee is still disabled at the end of this ninety (90) calendar day period., 
the leave may, at the Employet's sole discretion, be extei1ded for additional ninety (90) cale1icla_i­
day periods, or parts thereof. 

19 .03 The Emplqyer shall have the right to require the employee to have a physical exam 
by a physician ap1mintecl by the Employer resulting in the pliysicfa1\'s certitlcatio11 that ti1e employee 
is unable to work due to the. injury as a conclition prece.d.ei1t to the employee is condmling to l'ecelve 
any benefits tmder this article. The physician's opinion shall goveni. whether the ~mployee is 
actually dis6hled (lr 11ot, b,1~ $hall not govern wheth.er the htjmy was duty r~lated or whether the 
Employer shall extend the period of leave. I.f tliyre ~ho,llct be a conflict between the employee's 
physicia11 and the i>hysician appointed by the Employer, a third physician shall be selected by 
mutual agreement between the.Eiil:ployer a"nd the employee, who shail share the cost ¢qu.aJiy. 

i.9,04 It is tJw Qbligation of the employee to receive ilecess&ry l)lediql\l treat1~1<:lnt and 
return to wor~ stat~1s at the earliest time permitted. If the attending physician(s) of an.employee so 
certifies that the emplOyee iilay return to temporaty light or temporary i:estricted duty, the 
E1nployer, ifit 1rns suitable woik fm' such employee, niay insist that the·e)nploye.~ retutn to \York. 
I( the ~mployee refuses, the benefits of this atticle shall termjnate at the enc;l bf th~ pay pe1fod in 
which the ~lnploy_ee refused tp i·eturn to woi'k. Injuries s.ha.II be repOl'te~ within twenty-fotll' (2l!-) 
hours of the day they occur. No benefits shall be allowed if said injury is hot reported within such 
time, unle8s exp1:essly approved ofby the.City Co\mcil. 

19.05 All employees are St1bject to the City1s Ti'aµsitiortal Work Program policy. 
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ARTiCLEXX SICK LEAVE BONUS DAYS 

20.01 Each employee shall be granted one (1) bonus day off with pay for not using sick 
leave time in any quarterly period. Quarterly peJiods under this Article shall be January through 
March, April thtqugh fooe, Jttly throitgh September and October tl1rough December. A .bonus sfok 
leave day shall equate to 12 hours per qtmiter fo1· shift persorµ1el ~wet 8 hot.1rs per qu{lrte~· :for 40 
ham p~rsonnel to be paid in comp~psatory time or cash, at the employee's option. An employee 
may accmnulate up to 48 hams of bairns sick leave time. Any accruals over 48 hom;s shall be paid 
in the next pay period. 

20.Q2 When an employee us~s siclc le~ve for an i!tjury which is 41curre~l in the line of 
duty, such use sh~ll not cotmt as sick leave use for purposes of sick leave bonus. 

20.03 Forty (40) hom pe1;sonnel shali receive eight (8) homs pay or 8 hours' time off in 
the next caleudar quatter.for sick I.eave bonus. · · 

ARTICt~XXI JURY DUTY 

21.01 Any employee \vho is calied for jui·y ch1ty shali be aliowed to perfol'm such dtJty 
witho11t loss in pay, providing the employe~ tunis. ii1 to the E1tiployer aH paynwnts re~eived by the 
el'nployee for ~uch dtity. 

AnTICLEXXU UNION LEAVE 

.22.01 During the term of this Agt;eement, the Union shall be entitled to 96 hours of duty 
off with pay for the purpose of sei1ding e°inployee(s) to the state a1~cl natiotml c911ye11tio11s o.r o.ther 
regional Local/Cow1ty functions, In ordel' to use such time, the eµ1ployee must advise the CIµef at 
I~ast three (3) t9ms hi ~dvance of his pending utilization of such tiine. 

ART1CLE XXIII FUNERAL LEAVE 

23.01 An employee shall be grai1te<I time off\vith pay for the puqJOses of attendiilg the 
funei·al of a member of the employ.ee;s hrnuediat(! family. °The employee s_hall be ei1titled to a 
ma~imttJn of o~te (1) tour of duty off for each. d~ath in the inuuediate family. For the purposes of 
this Artie!~, 1'in11n~diate family" shall be defined to 01ily include the employee's spouse, children, 
parents, brothers, sisters, parents-in-law, or grandparents. 

-23 .02 Ftl!leral leave may be extend~d, upoi1 approval, with the use of holidays, vacation 
4ay~, or co1npens~tory time. 
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ARTICLE XXIV' WORKWEEK 

24.01 All. employees, except forty (40) hour employees shall work a forty-nine and eight­
tenths (49.8) hour woi'kweek normally consisting of 01ie twenty-four· (24) hour tom of dlity 
followed by forty-eight (48) hours o:ff"duty. Ernplbyees shall work a twenty-seven (27) day, 192 
hou.r FLSA work cycle. 

24.02 The reduction in hours pursuant to paragraph21.01, above, shall be accomplished 
by allowing each employee one (1) twenty-four (24) compensato1y day each cycle the employee 
exceeds 192 hours of work. This tune maythen hp used as an a.dditional time.off with pay, The 
~1ormal starting tit11e for ecich tol1r of duty during the workweek shaU be between 6:00 a.m. and 
8:00 a.m., e~cept that ~uch time shall not be changed in ~n indiscriminate 11111nner. 

24.03 Th~ above described days off shall be selected. by rank an~! s:eniority fro1n all 
available K¢lly clays and. shati only by takei1 with the aclva(1ce approval of the Chief allcl whe~i the 
work shift is at foll strength so the Employer will not be reqt.tired to have another employee work 
for the employee requesting the time off. Said days shall not be accumulated to an unlimited 
amomit and m11st be taken off withfn six (6) months from the date earned. 

24.04 Enwloye.es who are required to work a forty (40) hour wotk week shall have their 
wages ~nd f1'inge benefits mpdified as ~et forth in this. Agreement 

24.05 For disciplinary suspension i>uiposes, one· (1) day's suspension shall equal twelve 
(i2) houts foi' ·shift perso111lel, and eight (8) hotrrs fot 40 hout pei'sonnel. 

ART{CLEXXV SHIFT EXCHANGE 

25,01 Employees may exchange shifts when the change does not interfere with the 
operation of the Fire Department, providing the exchanging ofshifts·wm not result in any overtime 
lfability for the City. Employees wishfng to ·exchange shHls :?hall submit the reql1est in wdting in 
accordance wlth Depattmei1t policy. Appi·ova.l shall not !le u1tr~aso11ably \Vithhel~ by flie 
Employer. 

ARTICLE XX.VI CALL"IN AND OVERTIME PAY 

26.01 AU employees, when perfoi'li~ing am)r(>ved overtinw wor~, will be eritltled to 
rec<;:ive pciy at Hw rate 9f one ahd oi1e-hri.lf (1 1/2) times their regular hon1'1y rate (40 or 49.8, a~ 
applicable) for all hours &ctually workecl in excess of their normal scheduled shift. Calculation of 
overtime payments shall indude longevity p.ay. 

26.02 Any shitl: employee who is recalled to w01:k aftet leaving work or on a ~ay when 
he is 119t schedliled to work sht.ill be given a minimum of three (3) hours ove1time pay based on 
l)is 49.8 hour rate, providing that the time worked or paid for does not abut the employees 
scheduled \Vorkday. 
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26.03 Employees who worl<: overtime may, as au alternative to paym,ent for such time, 
elect to ~ccumulate the t4ne ~lQt to exceed two hundred sixty (260) hours, to be ta ken at a later date 
as compensatory time, providing that such acctinrnlation of compei1sa.tory time is at one and one­
half (1 1/2) time. At the ei1d of each calendar year, ·com1)ensatory time banks shall be requced to 
200 hours and compe1isatory hours beM~en 201-260 Shall be paid.in the ffrst pay period iii January 
at the pl'ior year"s rate of pay. 

26.04 Any employee who has accumulated overtime to be used as compensatory tin'e 
must receive advance a1>proval ftoi:n the Chief before utilizilJg such time. Any employee who has 
acctunu.lated overtime for futme cash pay~nent slmUnot l'ecetve such p~yment 'vithput tJie advance 
appn>Val of the Employer. The .E1n1>loyer reserves the right to require any employee with either 
accumulated time or future cash i>aymeilts to utilize the time or take the cash t)ayment at hi.~ cttrreht 
overtime rate at a time convenient to the Employer. 

26.05 On retireme11t of employment, an employee may elect to tak<:r a lump sum payment 
based on his current overtime rate or use consecutively immediately prior to retireinent. 

26.06 Jn the event -overtime hoi.1i·s are requi.red to be ·worked, they shall b~ distributed ·by 
the Chief in acco~'(latl.ce with th~ depatlp.1ental ttfles and regulations, with a pJ:eference given to 
fttll-time perso1mel wl.1e11 possible. 

26.07 Bi-weekly payroll checks shall c011taiil ali overtime paymet\ts, if such time is 
worked for pay, for the pay period covered by said check. All othe1· forJns of compensatfon a11cl/or 
benefits wiil be adini~1il)tered as prescribed in this Agreeme~1t. 

ARTIGLE XX.VII UNIFORM ALLOWANCE AND EQUIPMENT 

27.01 Employees shall be entitled to an a11tmal m'lifo1'm ·allowm1ce of $.1,000.00 payable 
in equal installments of $500.00 in t11e first paychec.k in January a.nd July of each cale11d~r year. 
Dqtfog the first year of empJoy1ne11t, prqbati011a1y employees shall not teC¥ive this allowance. 
DtJrit1g the probatlc;11ary employee's seco~14 ye11r, such employee shall receive $400.00 payable in 
equal installments of $200.00 in the next two normally scheduled uniform allowance payments. 

27.02 The. E_tnpioyer will c01~tHme to purqhase and ~·eplace thos~ items of fke -equipment 
.and tttrnout gem· as 1n the pa~t ~uch-as, coats, p<\nts, nome~ shell, vapol' barde.r, quilted tJomex Jiner 
with quilted winter liner, boots (bunker style), helmet (fire style, eye glass protection from spmks, 
heat); neck and head protection from falling objects, oi· items that are equal en; better thal1 the 
above. 

27.03 The Employer ~hall reimbw·se an ~mployee who has personal clot~1ing or 
equipment, wlllch is necessary for his job performance, daniaged substantially; destroyed or lost, 
while on duty up to a 1i1aximmn of 01ie hundred and fifty dollars ($i50.00) per year. Th.is pai:agtriJJh 
shall not apply to those iteins of clothing or equipment uoril1ally pptt of the eJ1ipk1y~e's uiufonn 
or equipment that is pul'chased unde1' Jlatagraph 27.01, above. 
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27.04 'fhe Employer sJiall order (buy) a foll coi11pleme1~t of uniforms.mid order (buy) or 
supply a full ;;et 9f "~um out" gear to each newly hired employee within thirty (30) days of hire, 
unless unavailable for delivery. 

Uniform allotnieutto be i~sued within thirty (30) days of hire: 
~Shirts (Short sleeve) 
3 Pairs of trousers 
1 Beit 
1 Tie 
1 Car dt1ty j(lcket witl~ zip out Iiltl.11g/winter-Sum.me1• 
l Uniform hat 
3 Name plates 
3 Badges 
1 Hat badge 

Complete Class 1'N' to be purcliased by employee upon successftd .conipletio1i .of 
probation, must have by ninety (90) days after. 

21.05 Clnss A dress unifonns sh.all l?e bought by the employee nhiety (90) days after 
probation. All unifotms slia.U ~e returned to the E1i1ployer in the ·event t11e employee fails to 
complete his probationary period. 

ARTICLE XXVIII EDUCATIONAL PAY 

28.01 An en11)loyee \vho has received .a Ttaio".ing Certificate attesth1g to the satisfactoty 
cotl}plefion of ~ll Ffre TepJui.ology cour~~ off(lt~d towa~ds an Asso"Ciate Degre.e in Fjre 
Tevlwology, shall receive a.ddition~l pay iu the ~mount of thr~~ hundred ($300.00) dollars ~wnmlly 
'¥hich shall be }layable with the last paycheck i11 November. 

28.02 An einployee who has rece.ived anAssooiate's Degree in Firn Te"Cl111ology, a Degree 
in Emergency Medical Teclutology, or better, shal.l receive ad<Jlti~nal pay hi the amount of five 
ht~Q.dre.d ($50.0.00) dollars awmally wl1foh shall by p~yable with the hrnt paycheck in November. 
Such amount shall not be in addition to the benefits of paragraph 28,0l, above. 

28.03 ShOlM an employee be taking a cotJr~e tdwards alt A.irs.ociate or Bachelot'& Deg1'ee 
jt) Fire T~cJmology that is unable t9 b¥ ~tte.t.J,ded Qn b..i_s offth1ty hou.r$, (he Chief sh~ll nttell_lpt to 
arrang~ pa~d ,:ele.as<; tfiue without deduction from leave credits for that employee, provided that 
the department is adequately staffed-and tll.e Employer does not have to pay another empfoyee to 
substitute for snch absent em:ployee. 

2~.04 S4~mld an ~mployee pe ~ssigned to atteµd an aclvanc~d cettifted fire tra.ining S<?ho_ol 
by the Chiyf, t_he Employer sMll reimburse such employee .for mileage aud reasonable.food and 
lodging expenses. 

28.05 Emplo;Yees who f}re qualified p~ralileclics and performing paramedic duti~s shaU be 
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pa.id nn .additio1ial '.fhree Thot1sand One .Hundred Do.Ila rs ($1, 10.0) per year, to be patd as p(lrt of 
the regular pay. As used in this section, <qualified parnm~dic' shall ,nean a firefighter who has 
succe.ssfnlly c;.ompleted a Paramedic course, certified by the State of Ohio~ and under the standards 
established by the State of Ohio, that govern said certifications, inchidiug any continuing education 
require1i1ents. if a regtllar firefighte.r slu1U be n 'qualified parat)wdic' fo1• only p~ut of the y~ar, or 
teiliah1 with the Ffre Departme11t for ou1.y part of the year, $3,100 sh;lll be paid pro~rata. There 
shall be no lump sum 1Jayment of par{!medic pay. 

28.0<? Employees are r~quired to rnaiiltain pa1wnedic certification as a conditioJ1 of 
employn1ent. Each empl9yee certified as a paramedic shatl maintain their certification through the 
terin of this agreement, or any extension thereof. 

28.07 Eniployees 'who ate qualified EMTs at1cJ peifoi:niing EMT duties shall be paid an 
a(lditio1wt $600.QO pel' year, .to be paid as patt 9f the regular pay. A~ used in this section, 'qimlified 
EMT1 shall mean a firefighter who has successfully completed EMT .courses, certified by the State 
of Ohio and under the standards established by the State of Ohio, and who imili1taiils ·a cm'i'el1t 
EMT certiflcatioi1 t1ncier ali laws of the State of Ohio~ that govem sa\d certific~tio.11s, hicludiug any 
coiitin\ling education requirements. Ifo i'egtdar firefighter shall he a 'qualified EMT' fqr q11).y pa~t 
of the year, 01· remain with the Fire Depar!nwnt for only pait of the year, tb.~ $(i00.00 shall be paid 
pro-rnfa. There shall be no lump ~tun payment of EMT pay. 

ARTICLE XXIX SUPERVISION AND STAFFING 

2.9.01 In addition to the employee,s salary, a fo:ernan who is designated qy the QhJ.ef to 
be the Seu~or Officet during the absence of a sl~ift officer, shaU receive t.he same com1Jen~ation 
paid to a Lieutetuu1t for ·each houi· worked as the Senior Officer. 

29.02 In addition to the of.tlce1''$ Sfthll'y, fttl officer ,vhi:J is designated by the Chief to $el've 
as Acting Chief dming the absence of the Chief and As·sista11t Chief, sh~II teceiv~ twenty doll.a.rs 
($20,00) fdr each qay s.ervecl in such Gapacity, or p~o-rnta portion thereof 

29.03 The Employer agrees that the department will be staffe.d to require at least six (6) 
ce1•tlfied fire fighters, excluding the Chief, sche.duled to be oti duty at any giVei1 tin1e, except in 
e;x.trein.e emergency. 

29 .04 Any employee assigned by the Chief to act as Lead Firefighter in the absence of a 
Lieutenant at Statio1i 2 (or any other Station other tha11Station1) shall receive ai1 adclltionai $1.75 
per hour, but only payable after at least four ho ms of Lea_d Fire Fighter serv~ce 1& provide during 
a tmir of duty. 

"Lead firefighter" is defined as the firefighter on that shift who ranks highest on the most 
current existing "Lieutenant '.Proh1otio·nal Eli.gihility "Ii.st. As of the creation of this p~ovision, 
prom.oti01i eliwbility lists have a two-ye·ar life span only and e;x.pire. 
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)it the evel).t of th~ e.x1)kation of the "Lieuten~nt Promotional Eligibility" H.$f, the City 
agrees, to offer n WJitten test consistent the ~10rr11al proJnotlonal pi:ocess: The results of such test 
sliall be llsed, in part, to determine »Lead Firefighter" ranking in lieu of an existing "Lieutenant 
Promotional Ellgibiiity" list. The seniority points as noted in §13.03 shall be added to the written 
test score~ for the putpose of 111aintaining a "Lea.cl firefighter" H~t. In lieu or the "Lieutenattt 
Pr(>motio11al Eligibility" list, the ('Lead Firefigh~~r,, i>hall be selected from the (•t~nd fJlefighter" 
list created hereiuabove. 

IN THE EVENT OF A VACANCY IN THE RANKS REQUIRING A PROMOTION, THE 
ClTY SHALJ:, USE THE RE~OLrs OF TH[S WRITIBN EXAMINATION IN THE . 
SELECTIO;N Of THE; INDIVJPUAL TO J3E PROMOTE]/. THIS LIST $.HALL ALSO BE IN 
EFFECT FOR TWO YEARS ONLY. UPON ITS EXPIRATION, THE SAME PROCESS 
SHALL REPEAT. 

ln net effect, by ngree1,1ent o_f the parties, the ptocess for promotion is bifi_1rcated tQ allow 
for the maintemmce of a '"L~ad Firefighter' list w11en no "Lieutenant Promotional Eligibility" list 
is cufrent and to allow that same written examination to be employed as part of the pi·omotional 
proc.ess where and if a vacan.cy occurs. Rail.king foi' Promotion are subje.ct to chang¢, · 

ARTICLE.XXX MISCELLANEOUS 

30.0l As soon as pr~ctical aftei· the execution date of this A.gl'eement, the Employ~r shall 
implement a pension tax deductiouprocedul'e so the employee's pension deduction is deducted 
before income tax withholdfog is calctllated. 

30.0.i AH benefits cQiltalrted in this Agree1\1ent s4all be coordiHated and processed 
·th,rot)gh the o(flce ofth:e Fire Cl~ief. 

ARTICLE XXXI LONGEVITY 

31.01 All employees will be awarded longevity payments at the rate of one hundred 
dollars ($100.00) for each year of full-time service commencing on the employee;s fifth (5th) 
aiittlve;rsrtry drtte of fuli-time S(ll'Vice. Anhat tim~, the employee will beconte entitled to a s11in of 
five hundred d0Jl~1·s ($500.00), wltlch will be paid in lll!HP sm~1 on. the first pay llerio~I endi11g a.fter 
his annivers~ry date, Employees with more than five (5) year~ of fuU-t.ime service shall be enWled 
to the appropriate amount as specified in the longevity payment schedule. Longevity shall continue 
to be a\varded oil the e1i1ployees successive anniversary dates according to this procedure and the 
below Hst~d lo11gevity sch~dule. 

5tli Anniversary 
6111 An11iversa1y 
7111 Anniversa1y 
8111 Antiiversa.ry 
9111 An:niwrsary 

$ 500.00 
600.00 
700.00 
sob.ob 
900.00 

13111 Anniversary 
141h Anniversary 
i5111 Anniversary 
161h Anniversai'y 
l 71h. Annivers&ry 

16 

$1,300.00 
1,400.00 
1,s·bo.00 
1,<?.CiO.bO 
1,700.00 



10t1t l\.mdversary 
11111 Anniversary 
12t1t Amiiversary 

1,000.00 
1,100.00 

$1,200.00 

18_th .A.1111iversary 
19111 Anniversary 
20111 Anniversary 

1,800.QO 
1,900.00 
2,000.00 

31.02 Effective the third year of this Agreen.1ent in 2009, the longevity steps as set forth 
in Section 31.01 shall be extended by five steps as follows: 

21st Anniversary 
2211d Ai:miversary 
23rd ~tlversa.ry 
24th Anniversary 
;25U• Anniversary 

ARTICLE XXXII 

$.2,100 
2,200 
2,300 
2,400 
2~500 

SALARY SCHEDULE 

32.01 Nl full-time employees s.hall receive s!lktry payments and appropriate overtime 
work payments in accordance with the following schedule. The full-time employee salary 
increase shall be ju 2016 - 3.00%; ·and 2017 - 2.00% as lllo1'e tl11Iy reflected in the sc11edule 
below: 

Effective January 1,2016 

Fireman Prob, A P.i:ob. B St.ep2 Step 3 Step4 Lieut. 

Rot1rly@40 $25.44 $26.24 $29.77 $31.66 $33.S7 $38.26 
Ho11dy@49.8 $20.27 $2.1.06 $2.3.91 $25.43 $26.96 $30.72 

32.02 Effective 
°Jfllll\aryl, 2017 

Fireman Prob. A Prob. B Ste~2 Stel> 3 Ste~4 Lieut, 

i-Iouriy@40 $26.26 $26.74 $30.37 $32.29 ·$34.24 $39.03 
Hourly@49.8 .$20,68 $21.48 $24.39 $25.94 .$27.50 $31 .. 33 

32.03 qe~ete 
32.04 All employees while ~e~vb1g their p~obation.ary period with the Employer shall be 
paid ·the "Prob.', rates and then advance to the "Step 2,, rates upon the satisfacto1y coi1i.pletion of 
theil' probatio1iary ped<id. Employees wnose employment is t~nniuatecl and later l'ehired will start 
at th~ ·"Prob.', ra:teS, tuues·s agreed otherwlse by the Employer. 
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32.05 Ally employee assigqed by tb.e Enlj)loyer to the Fire Prevention Burea1.1 shall 
receive $1,000!QO in November of each year. · 

ARTICLE XXIV INSURANCE 

33.()l The Employer shall provide each full time employee with either .individual or 
family covemge, as appropriate, with medical, visioh, and dei1tal coverage as selected by the 
Employer. 

33.02 Effective Jmma1y 1, 2016 ~u.1d thereafter empl<;>yee contribtifion for family coverage 
shall be 12% of the health insurance premimn per 1nonth, in 2016 the employee 
contribution not to exceed $160 per monfl1, in 20 i 7 not to exceed $180 per month. 
The employee conti'ibntion for individual coverage shall be 12% ofthe health 
ilism:i\nce premimi1p,er n1onfh, in 2016 uot to exceed $60 per month, in 2017 notto 

. exceed $66 per month. 

All enwloyees sha.ll complete the He.ftlth Risk Assessment/wellness program. 

33.03. The Employer shall provide life ins.unmce in the at'1.otmt of Fifte~m Tho\1sand 
Dollars ($15,000!00) for each employee. 

33.04 The Employer shall cQntinue to p1'ovide liability hism'auce in the present an1ount, 
providing such insura11ce contimtes to be available, 

33.05 All Employee ins\mmce pre1itlt.1ill contributions shall be by i)R)'l'Oll dedtJCtion. In 
the eve1\t that au employ~e. is not i·eceiving a p~ycheck said e1i1ploy~e will be petmittecl to 
voluntarily pay his/h~r p01tion of tf~e pte1.nitun directly to the Clty for so Io11g as said person is 
etpplQyed. 

ARTICLE XXXIV JOB DESCRiPTIONS 

34.01 Tlle Employer shall continue the pr~ctice of 1.nain(aini11g, through, the Civil s·ervice 
.Co1w1)ission, reaso11aqly ~ccurnte job descriptions for ~ll en.1ployees of the Fire Department. Such 
job descriptions shall .detail the normal du fies of the described position. 

ARTICLE XX.XV PERSONNEL FlLES 

35.01 An employee sbaU have the i:ight, upon 1'equest, to review auy and all of h~~ 
perso~el .fJJes m).d adcl relevant memoranda to the file clarifying any documents .contained in the 
file and may have a represerifative of the Union present when revie\ving the fiie, along with a1i 
Employer re1>resentative. A requesl for copies of items inel~1ded in the fiie shall be honored. A.n 
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employee may request l'emoval of speyifio items in his file, which 1'equest would ·be subject to 
review and Employer approval Oil a case by case bas ls. All items in an e.l.)lployee's file with regard 
to compl~ints and investigations will be clearly marked with respect to final disposition and he 
confidential fro1h the public at large. 

ARTICLE XXXVI DRUG TESTING 

~6.01 The lJnlawf\11 manufacture, distribution,. dispensing; possession, or use of a 
controlled substance by employees is prohibited in the )vorkplace, except as otherwise lilay be 
allowed by law, and .employees in violation of this provisioh may be subject to disciplitiary action 
as set forth in this adi.cle. Further, ail employee inust notify the Employer of ai.1y drug i;tatute 
yqnvic.tion for a violation occmting in tl~e wor~place no later than ·five (5) days after such 
conviction. 

36.02 The Employer may, at its discretion, impleinent a drng testing proced~ne for 
~on(folled S(1bstances for all employees, provk\ed such ptocectttre is aqministered plH'Sll~ll!t to the 
provisions h~reiuafter set forth. The administration of thy testing-shall be developed by the Union 
and Emp1oyer. All employees will be fully infomied of the Fire Depa1falent' s drt1g testing policy 
before testing is admitiistered. Empioyees will be provided \Vi.th infonnation conceriiing the impact 
of the use of dt'ugs 01ijob perfoi'mance. In additioJ1, employees shail be infor!ned of how the tests 
are cot1d.uctecf arid the copsequeuces of testing positive for drng abuse. All newly hired employees 
\l(ill be provided with this infornuition on their initial date .of hire. No drug test is valid until this 
information is provided to him. 

36.03 All e.mployees may be required to snbmJt to a drug te~t 011 an ~tl,llual basls and may 
be ~\lbject to one (1) rai1dom drug tests pe~· year, provided stic.h rat~do.m t~st i~ not don!} for 
di~ctimi.natqry pmposes. No employee will be additionally tested for drng abuse unless there exists 
reasonable suspicion to believe that the employee to be tested is under the influence Of illegaf 
dtugs. 

36.04 All laboratory and other fees shall be paid by the Employer, as well as the time 
spent taking the 9rqg tests, if the employee is off duty. 

36.0S The testing procedure e.stabHshed shall protect the et11ployees' iudividtial priva.cy! 
ei1sl.ite th~ accottntability }Ill.cl integrity of speGimens, ensure non-c{iscriminatory tesOng proce~ure 
~lld shall be conducted ~t E.t professi911al Iabqratory oapable qf aclmi_nistering such testing. Urine 
coll<::ction shall be conducted in a manner whioh provides a high degree of sectirity for the sample 
and freedom fron1 adulteration. In testing which COlJl.d result in einployee discWliue, if the test 
re.stilt is positive a split sah1ple shall b.e teserved for indep~nclent analy&is. 

36~06 All smupl~ ~h~Ii be te~·ted for chemical adulteration, narcotics, PCPi cocaine, 
amphetamines, and sedatives. All positlve screening tests shall be confirmed by a gas 
chromatography/mass spectro1hetry (GC/MS) t~st. An empioyee who foitially tests positive may 
·request a second test, i-vhich he will 1>ay for if these restJlt:?. are positive. 
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36.01 The tesJtlfs of all .initial $¢re~nhrg (\Ila co1lfip)mtioJ.i tests ~hall be kept confid~ntial 
m~d Will not be disclosed to anyone, except the pmployer ancl thy employe~ affected, wi~hout first 
obtaining the written authorization from the .employee, except as evidence in a disci1Jlinary action 
or for EAP referral. Driig tests under this article shall not be used in any criminal prosecution. 

36.08 An employee who tests positive for subst;;t.nce abt1se ~ma co11flt1_nation test shnll b_e 
referred to the E.mplo)1e{} Assistance Program pr<;>vicl~d in Alticle XXXVII herein. An employee's 
refusal to participate in such program or failure to satisfy the requirements bf the program shall be 
sttbject to disciplinary f!Ctio1i, up to and including discharge. 

36.09 th~ U1.tlon, upon request, will have the right to i~ispect anq ob~crve any aspect of 
the drug tesfing program with the exc~ption of individual test results. The U1tlon may inspect 
individual test restilts if the release of this informa.timl is authorized by the eiilployee involved. 

ARTICLE :XXXVII EMPLOYEE ASSISTANCE PROGRAM 

37.01 The En1_ployer agrees to attempt to r~habilitate employees who are first time drug 
or alcohol abusers, if reasonably practical. Employees wi1I i1ot liormally be disciplined or 
discharged without first being offered the op1)orn11iity to· receive tre.atment for such abi1s·e. If the 
employee foils to pro.verly ahcl folly participate in Md complete a treatment progrrun approved 9y 
the Eml>loyet' and aft~r completi~:m of S!tch program, the employee is s.till &busing ·or resumes 
abusing $UCh ·Sttbstances, the employee m~y be subject to disciplinary action, up to and including 
discharge. 

37.02 Employees may voluntal'ily utilize this program with or without referral. Such 
vQlu\~tary use sh(\11 not be the b.asJs for adverse disciplinary actio1J. Leaves of ab~eJice without pay 
111~y, a~ t!1e Employer's discretion, be granted in coordination with the EAP, where appropriate. 
All employee dealings with EAP sbali be sh'ictly confidential. 

37.03 This Sectioti shall liot operate to limit the Employet's right to dis~ip.line m· 
disclmrge an elpployee for actions conuitltte<! by th~ employee as <l; resu~t of ~ubstance abuse 01' 

otherwise! PartiCip~tlon in thy EAP shall not limit the Employe1:•s right to impose discipline, up to 
and including discharge. An emi>loyee's participation in the EAP does not operate to waive any of 
the dghts grailted to him by tltls Agreet11ent. 

ARTlCLE XXXVUI GENDER AND PLURAL 

38.01 Whenever the context so requires, the use of the words herein in the singular shail 
be collstrned to include the plural, and words itl the plural, the singular, ·and words whether fn the 
1.ilasculine, feminine oi: 1.1euter gtmd~r shall be constt.'ued to jnclude (l!l of said gende1':;, By th~ use 
ofeit11~r the m~sculine or feminine genders it js ttn.clersto9d that s~l~.use is for conve1~enqe pmppses 
.only and is not to be interpreted to be disc1:iminatory by reason of sex. · 
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ARTICLE XXXIX FAMILY MEDICAL LEAVE 

~9.01 Employees may request and be granted time off without pay pursuant to the Family 
Medical Leave Act of 1993. Such time off without pay shall not exceed twelve (12) weeks in any 
twelve (12) nionth period. Leave u.uder this provisiq11 shall b~ computed when fil'~t api>roved, 
During such leave the employee shat.I continue to receive h~alth care insurance. Any empl9yee on 
an unpaid family medical leave of absence, i.~. exhausted all paid leaves~ shall not earn vacation 
holidays, sick leave, or any other contractual time off benefit. 

39,02 . The E111ployer m~y recgtire an employee to us.e accrued vac~tion or acctnnulat¢d 
slck leave which shall be inclusive of the twelve (12) weeks of F~n»ilY Medical Leave. The 
Employer shall not require an employee who has forty (40) hours or less of vacation and 
accumulated sick leave for forty (40) hour pel'sonnel or fifty-two (52) 110urs ofvacatimi and sick 
leave for shift petsom\el to exhaust stich time whJch are separate banks of acct11milated time under 
this atticle. 

39.03 A husband and wife employed by the City of North Royalton in any position or 
capacity are eligible for FMLA leave up to a combi11ed total of twelve (12) weeks of leave dudlig 
tJiv twelve-month pedod· referenced in $ection .01 if the feave is taken. · 

(1) For the birth of the employee,s son or daughter or to care for the child after 
birth; 

(2) For placemei1t of a so11 at daughter w1tli the employee for adoption or foster 
c~re, 9r to care for the child after plac~Jnent; or 

(3) To care fo1• the einployee,s parent with a seriot1s health condition. 

ARTICLE XL HEADINGS 

40.01 lt is mt~erstood and agreed that the llSy of headings before mticles Qr sections is for 
convenience only and that no headings shall be used in the inteq>retation of any article or section. 

ARTICLEXLI OBLIGATION TO NEGOTIATE 

41.01 The En1JJloyer and t4e Union ac,knowledg~ that dn~'ing the u¢gotiatious whi;ch 
pt~ceded this Agreement, each ha~ the unlhµited right and opportunity 1o make demands and 
proposals with respect to any subject or matter not removed by law from the area of collective 
bargaining/negotiations and that the understal1dings aild ag·reetnei1ts arrived at by the patties ·after 
the exercise of that right and opportuitity !lre set forth "in this A_gteeinent. 

41.,02 Therefore, for the li(e of this Agreement, ihe Employer ·and the Union ·each 
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be obligated 
to negotiate colle.ctively with respect to ml.y subject or matter referred to, or covered in this 
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Agreement, or wit!~ respect to any subject or m;:ttter not specific;~lly referred to 01: covered in thi~ 
Agreement even thot\gh such subjects or matters may not have been within the knowledge or 
contemplat'ion of ~ither or both of the parties at the time they· negotiated and signe.d this Agreement. 

41.03 This Article shall not operate to prevent negotiations over any .subject the pa~·t.les 
may mutually agree to i~egotiate dudng the term of this Agreement. 

ARTICLE XLII CONFORMITY TO LAW 

42.01 TMs Agree.ment sh:all be subject to ~~d subotdinated to &IJ.Y preseiit E)ncl future 
Fedeml and State Laws and the invalidity of any provisions of this Agreement by reason ·and any 
such existing or ft1ture law shall not affect the validity of the smviving provisions. 

42.02 If the enactment of legislatitm or a detei'iui.nation by a coui't of final mid competent 
jurisdiction (whether i.n a prdGeeding between the parHes oi· in one not between the p;:trties but 
contwlling by ~·eason qf the facts) r~u~lers ~ny portion pf this Agreement invalid or unenforceable, 
such legislation or decision shall not affect the validity of the sm·,;ivlngportions of th.is Agreement, 
v.1ltlch.shall remain in full force and effect as if such invalid portio1i thereof had not been included 
herein, 

ART(CLEXLfil LEGISLATIVE AP.PROV AL 

43.01 It js agreed by and between the parties that any provisions of this Agreemetlt 
requiring legislative action to permit its implementation by nmend1i1ent of la\\' or by ptoviding the 
additioilal fu_uds therefore, shall 11ot beconxe effective until the appropda(e iegislative body has 
~iven its appl"oval. 

43.02 In addition~ the affected mentbership 6f the Union must tatify the terms of this 
Agreement pi'i.01• to any final adoption of this Agreement. 

ARTICLE XLIV' TOTAL AGREEMENT 

This Agreement represents the entire agreement between the Employer and the Union and unless 
specifically and expressly set forth in the express written provisions of this Agreement, all rules, 
regulations, benefits and practices previously and presentfy in effect may be Iilbdified 01' 
cliscontinued at the sole djscr~iioi1 of the Eniployer upon the ~ctv·an.ce notice to the Union of any 
such mo~li_ftcations qr 9i~c911tinuanpes. 

ARTICLEXLV DURATION 

45.01 This Agreement shall l.>ecoine effective at 12:01 a.m. oiiJam,ary l, 2016, ·~md shall 
c·pi)tim1e in fqll f9r~e and effect, along wjth any amendnu~nts made a~ud am,exed h~reto, u11tj1 
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midnight, Dece11ibel' 31, 2017. 

ARTIC'LE XL V1 DISCIPLINARY PROCEDURE 

4_6.01 This procedure sliall apply to all non-probationary employees covered by this 
- Agreeme1it. 

46.02 All employees shall have the following rigl1ts: 

A. Au employe_e shail be entitled to repr~sentatiou by a Union 
representative ( flttQmey) at e{lch step of the disciplinary )?ro.cedure. 

B. An em1)loyee shall not be coerced, intimidated,_ or Stiffer any 
reprisals either directly or indirectly that may adver:;ely affect his 
hours, wages, or working con:ditions as the result of tbe exercise of 
his ri~}lts mtder th{s procedure. 

46.03 An employee may resign following the service of a Notice of Discipline. Aiiy such 
resignatioli will be processed in accoi'dance With the Employer's Rtites and Regulations tii1d the 
eihployee's employlile~1t shall he termiltated. 

46.04 Piscipline shall b~ imposed only for just cause. The specific acts for which 
discipline is being imposed and the penalty proposed shall be specified in the Notice ofDisd1>1ine. 
The Notice served 01i lite employee shall contain a feferen.oe to dates, times a11d place$, jfppssible. 

46.05 Where the appoj~1ting authority seeks ns a penalty the imposition of a susp(fnsion 
withq11t pay, -~ demotion or removal from service, notice of such discipline shall be made in wdting 
·and served on the .employee persoiially or by registered or certified mail, reh\ni receipt requested. 
Oral or \Vdtten repriinands are not appe~lable. 

46.06 D.iscipijJJ.e shall nQt be implemented until either: 

1. the matter is s.ettle.d, or 

2. the emplQyee foils to ftl.e a grievance wlthin the ~lme frame provided 
by this procedute, or 

3. the penalty ·is t\pheld by the arbitrator or a different pe11alty is 
detetmined by the atbitrator. 

4, a suspeusic;m without pay .or c_lischarge may be imposed concurrent 
with or subsequent to the decision at Step 3 of the Grievance 
Procedure. 

46.07 The Notice of DJscipline se1ved on the employee shall be accompani~d by written 
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statemellt that: 

1. th~ employee has a right to object ~y filing a gdevru~ce with41 five 
(5) days of receipt of the Notice of Discipline; 

2. the Griev~.11ce Procedure pro\ii(le~ for a h~ating by at' iMep~nden.t 
arbil.rntor as its final step:· 

3. the empfoyee is entitled to representation by a Union representative 
(attorney) at every step of the proceeding; 

46.08 If a gdeva-nce is filed ai1d pnrsued within (he time frames providec.l below, no 
penalty cau be implemented~ except as 1>rovlded in paragraph 46,12, until the matter is settletj or 
the muitrator renders a determination. 

46.09 The followfog ad.11iinistr1:1tive 1>r9cedures shaU apply to discip1hrnry action: 

A. The appointing authority and the employee involved ~e 
encouraged to settle discipli.nmy matters informally. Each side shall 
extend a good faith effort to settle the Hrntter at the earliest possible 
ti.m,e. 'the appointing aqthority is ~m:o~1raged to .hol~ qi~ i.trl'otn.ial 
meeting witlt th~ employee fo1: the pt~rpn~e of di~cusslng the li1at.t~r 
prior to the formal presentation of written charges. The s11ecific 
1mture of the matter will be addressed, nud the appointing authority 
may·offer a proposed disciplinary penalty. The em1>loyee lii.tist be 
advJsed b~fore meeting that she/lie i~ e1~titlecJ to tepn~sent~tlpl). by 
the Uniou (attorney) ~ming the initial discqssio~1. · · 

B. If a mt1tually agreeable settlement is i1ot reached at this informal 
1iieeth1g the ~P»Oi!lt41g authoi'ity\.\rill, within te1' (IQ) days, prepare 
a fom\al No!i.ce ofDi.s¢iJ>line ~m~I pr~sent it to the employee. If nq 
informa.l mee(ilJg is hel(I, the appoin.ting {lnthority may ju~t prepare 
a Notice of Discipline and present it to the employee. The Notic.e 
of Discipline will include advice as to the employee,s rights in the 
procedure, a.nd th~ right of represen:t~tioti. 

C. Upon receipt of the Notice ofDisciplit~e, the ~nwloyee may ch9ose 
to acc~pt the proposed .discip1ine or to appeal by filing a grievance 
with the appointing aucl1otity, pursuant to Step 3 of the Grievance 
Procedui'~. The appeal nwst be filed nt St~p 3 within five (5) days 
from receipt of the. Notice of Discipline. · 

46.10 A faih1re to submit an appeal within the above time limit shall be c,:onstrned as an 
agreeme11t to the di$cip.llnary action by the affected eni.pfoyee and Union, Ail si1bseq1t.ent appeal 
right$ shall b.e cleelnec(waiyed. · 

46.11 A disciplinary matter may be settled at any time. The terms of the settlement shall 
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bQ agreed to iu writiug. An ¢rnployee execliting a seftleinent sh.all be notified of the i'lght to have 
a Union represent~frve (attomey) as a representaHve or to decline auy such represei1fatiou. A 
settlement entered into by an em1>loyee shall be final and binding on all parties. The Union shall 
be notified of all settlements. 

46.12 An e,inployee m{ly be :;uspended with pay at any time during t4e process jf tl1e 
appointing. authority, at its sole discretion~ d~termi.t1ys the employee's continued presence on·the 
job represents a potential danger to persons or property, or would interfere with the Employer's 
operatioils. A suspensioi1 without pay may be i..niposed concmrent with or sttbsequent to the 
de.ch1ion at Step 3 of the Gri~vance Procecfore. 

46.13 The Union on behalf of all the employees covered by this Agreement and its own 
behalf, hereby waives any and all rights previously poss.essed by Stich efi\ployees to a Safety 
Director's inqt1iry or to appeal .any foriil of disoiplinat'5' action (e.g., suspensions, demotion or 
<Hschume) to any Civil Service Commission. 

46.14 Records of disoipliiia~y action shall cease to have force mtd effect 01; be considered 
in futme discipliuaty matters twelve (12) mo1iths after theh: effective date for couiiselh1g and 
written reprimands; twe.nty-f<m(· (24) .months after their effective date !or sus11ensions oftlu.'ee (3) 
days or Ie5s providing there· is no inte1venJng discipline cluri,lig thes.e times frames. Suspensions 
ofm:ore than thte~ (3) days 9r more will ~10t be considered in future disciplinary matters after forty­
eight (48) months providing there is no intervening disciplinaiy action. In the event there is 
intervenit~g discipiinary aotion, the original record of diseip1h1ary actioi1 shall be exteirded fot 
another term ftoin. the date of the interveni11g disciplinary action. 

ARTICLE XL VII GRIEVANCE PROCEDURE 

47.01 Eve1y employee shall have the dght to present his grievance in accordance with the 
procedures -provided herei.t11 free from at1y interference, coercion, restraiut, <Hscritninatioti or 
reprisal, It is the iiite1it and purpose of the partle$· to this Agreemeµt th~t aU grieva1wes sha.11 be 
settled, ifpos$ible, at the lowest &tep. t>£tltls proqech1re. 

47.02 For the purposes of this procedure, the belo'w listed tenus are defined as follo\\rs: 

a) Gl'ievance - A ''grieva1.1ce» shall be defined as a dispqte or 
controv.ersy arisit'g from the misapplication or inisinterpretation of 
the express written provisions of this Agreement. 

b) Aggrieved Party - The ''aggtieved patty;, sh;.11 be defi.ued as Oi1ly 
any employee or group of e111pl~))fees within the b~tgaining miit 
actuaUy :qling a grievance or the Union filing on behalf of an 
employee or employees. 

c) Days~ A "day'' ~s used in this procedme shall m~ali c.aiendar da)'s, 
e?"clucli.J.1g Sa4mJ.ays, Sundays and J101idays provided in this 
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Agreem~nt. 

47.03 The following J)rocedures shall apply to the administration of all grievances filed 
under this Grievance Procedme. 

a) Except at Step 1, all griev~nces shaH .it~clude the uai~t;i and posit.ion 
o.f the aggrieved party; the identity of the provisions of this 
Agreement involved in the grievance; the time and !>lace where the 
alleged events or conditions constituting the grievances took place; 
tJw identity of the party responsible f9r ca\1sing the grievance, if 
known to the aggrieved party; and a general statement of the nature 
of the grievance and the redress sought by the aggrieved paity. 

b) Except at Step 1, all decisions shall b~ ret\d~red in writing at each 
step of the gdevau,ce procedure. Each decision shaU be tnrnsmitted 
to the aggrieve~ party and his representative, if any. 

c) If a grievanc~ ·affects a groiti) .of e·mployees wotkitig in different 
work locatiops, with different pfinqipals, or ~ssbciated with an 
en~ployer-wlde controversy, it may be submitted, directly to the 
M~yor, with a COJ)Y to the Fire Chief. 

cl) The preparation and processi.ng of grievances shall be condt1cted 
only dutiµg 110u-wotki11g houi's, u~tless approved of by the 
Etnp.loyer. 

e) Nothing contained herein shail be cousttned as li1i1itiug the right of 
any employee having a grievance to .ctisct1ss the n1atter informally 
with any appropriate .1,11embe1' o.f the adminisJratiou ~nd havi~1g said 
matter inf9nnally adjusted without the interventi';m of the Union, 
provided that the adjustment is not inconsistent with the terms of 
this Agt·eement. In the event any gdewmce is acljusted without 
fo.,rmai determination, pursuaht to. this propedure, while such 
adjtlsh}lel1t shall be binding up<;>n the aggrieved party and shall, in 
all r~spects, be final, said adjustm,.ent ~hall not create a precedent or 
ruling tUJOll the Employer in future proceedings. 

f) The griev~mthas th~ right to berepj·e·seuted by'the Union at all stages 
of the Gdevance Procedure. 

g) This Grievance Procedure shall be the sole and exclusive method for 
the eliforcement of this agreement, or the resolutioi1s of auy disputes 
regaxding such Agreenwnt. 

1~) The time limits provided herein wlll be strictly adhered to and any 
gdevmice not filed initially or appealed w1tltl11: t11e specified time 
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limits shall be deemed waived and void. If the Emjlloyer fails to 
reply within the ~p~cified ti.me limj_t, the grievance ~an 
auto1hatically move to the next step. 

The time limits specified. for ~ither party may be extended Olily by 
wtltten mutl!al agreement. 

i) This procedure shall uot be used for the purpose of adding to, 
subtractiug from, pr alte1fog in any way, any of the provisio1is of this 
Agreement. 

47.04 AU grievances shall be aduiulistered in accordance with the follO\ving steps of the 
Grievance Procedme. · 

Step 1: 

A.ii elilployee or the Unio11 who believes there may be a grievance shall notify the 
Chief of the Fire Department of the possible grievance within five (5) days of the occurrence of 
the facts giving rise to the gl'ievauce,. The Chief shall schedule aµ info1111al meeting with the 
employe~ and his Union representative within five (5) days of the date pf the notice by the 
employee. The Chief and the employee, along with the employee's Union representative, wlll 
discuss the issues in dispute with the objective of resolving the matter informally. The Chief shall 
re::;pond to the possible grievance verbally, within five (5) days of the meeting. 

Step 2: 

lf the dispute is itot resolved informally at Step l, it shall be reduced to writing 
and pr~sented as a grievance to the Chiefwit4in five (5) days of the Chlefs verbal answer. The 
Cllief sh~ll then respond to the grievance in wl'iting withi.n five (5) days. 

Step 3;· 

If the aggrieved pa!.'ty is not satisfied with the written decision at tl1e conclusioi1 of 
·Step 2, ~written appe~l of the declsion may be filed w~th the Safety Oirector within five (5) days 
from, the date of the r~1itl~ring of th~ decision at Step 2. Copies of the \.vritten decisioµ s~all be 
submitted with the appeal. The Safety Director shall convene a hearing within ten (10) days of the 
receipt of the appeal. The hearing will be held '\Vith the aggrieved party and his Union 
representEJ.tive, lf he requests one. The Safety Director $hall issue a written decision to the 
en1ployey;s Uiiion representative '\V~th a copy to the employe¢ if the employee requests one-, witl.ilii 
fifteen (15) days from the date of the hearing. In the evynt the M~yor.has not appointed a Safety 
Director, lhis step sha_il.not apply attd the grievance shall be ~ppealed directly to the Mayor. 

Step.4: 

If the aggrieved party is not satisfied with the written decision at the conclusion of 
Step 2, of Step 3 if applicable, a written appeal of the decision may be filed with the Mayor within 
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five (5) days from the date of th~ reiulering of the decision. CopieS of the. wdtte11 d((dsions shall 
be s't1.bmitted with the appeal. The Mayor or his designee shall convene a hearing within ten (10) 
days of the r~ceipt of the ~ppeal. The. head~g will be held with the aggrieved party~ his Union 
repre~entative ai1d any other party necessaiy to provide the required i nfonnatio11 for the rendering 
of a proper decision. The Mayor or his designee s)lall issue a written decision to the etnpfoyee"s 
Unioh representative with a copy to th(;} employee within ::6.tl:eeu (15) days from tb.e date of the 
headµg. If the Union is i~o~ satisfied with the decision at Step 4, 1he Union may proceed to 
arf?itration pursmmt to the Arbitration Procedme herein contained. 

ARTICLE XL VIII ARBITRATION PROCEDURE 

48.01 Ifl the eveJ1t a gdev~nce is unresolved after being processed through ~ll of the steps 
of the Gdevance Procedure, tmless mutu~lly waived or having passed through the various steps by 
tin1ely default of the Employer, then within ten (10) days after the rendering of the decision at Step 
4 or a .timely defal.dt by the Eniployer at Step 4, the Ullion ma)' sob11lit the gdevance to at·bittatioii. 
Withiti thjs ten (10) day p~riod, the parties wfll meet to illtlhmlly agree upo~1 an arbitr{lto.1,· of their 
o\vn choosing. Jf snch agreen)ent is not reached, the u11io11 shall request from the American 
Arbitration Association (AAA) a Jist offifteeu (15) names. Such Iistof fifteen (15) names shall be 
si1bmitted to the parties and the names will be sfricken alternately until one muue renufins who 
shall be designated as the arbitrator to hear the g1fov.ance in question. 

48.02 The arbitratQr shall have i10 pO\\iei' or authority to add to, subtract from, or in any 
m_mllier; alter the specifip terms of this Agreement or to make any award requiring the commission 
of CJllY act prohibited by law or to make ao.y awai·d that itself is contrary to law 01' v.iolates a11.y of 
the terms alid conditions of this Agreement. 

48,03. The atb.itrnto1' shall )lot decide more than one (1) grievance on the same hearing day 
or series of hea~fog days, ·exc~pt with the mutual written agreement of the liarties. 

48.04 The hearing(s) shall be c01iducted pursu~mt to the Rules of Volunt~ry A.rbitratio11 
of the American Arbitratio1l. Association. 

48.05 The fees ancl'expenses of the arbitrator and the cost of the hearing room1 if any, will 
be borne by the party losing the grievance. All other expenses shali be botne by the party incurdug 
them. Neither party shall be responsihle for ~my of the expenses incurred by the oUi.er patty, in the 
~vent the at:bitrato~ renders a "split'; awarq, the arbitratoris fees shall be ~piit equally. 

48.06 Th¥ arbitrator's decision and award will be in writing and d.elivel'ed within thirty 
(30) days from the date the record is closed. The decision of the arbitrator shall be fiOal and bii1qi.ng 
upo1i the parties. 

48.07 ·The Union agre~s to indemnify CJlld hold the Employer hatmless against any and all 
claims, demands, suits or other forms of iiability that may arise out of any detennination that the 
U1iioi1 failed tO fairly represent a ihember of the bargaining uh it dmi.ng the exetcise of h!s rights as 
f>rovided by the Grievahce ai1d Arbitration Procedures herein contained. 
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ARTICLE XLIX EXECUTION 

49.01 IN WITNE_SS Wf~ OF, the parties hereto have caused this Agreement to be 
duly executed this ~/ day of -~&-. -A _ _ g __(!f.f£ _ ___ . 

FOR THE UNION: 

International Association of Fire 
Fighters, AFL-CIO Local 2156 

Ri-4# 
T~4p 
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FOR THE EMPLOYER: 

City of North Royalton, Ohio 

Mayor 

Finance Director' 



EMPLOYEE RIGHTS 

You lwve been served with a Notice of Discipline. Under the labor contract you have rights 
as listed below. PLEASE READ THESE RIGHTS THOROUGHLY BEFORE YOU AGREE OR 
DISAGREE WITH ANY PROPOSED DISCIPLINARY ACTION. 

If, after reading yom rights and discl1ssing the matter with your Union representative 
(attorney) you agL"ee to the proposed discipline, you niay simply sign this forin at the bott01i1 to 
note your.agreement, and return to the Fire Chief. · 

ff yolt disagree with the discipline, yoi1 should stat~ yom reasons in writing jn the space 
provided below, aiid return this form to the Fire Chief within five (5) days of receipt of the Notice 
of Discipline. 

RIGHTS 

1. You are entitled to repre8entation by the Uruon to tepresent you at each step of this 
procedme. 

2. You have the right to o~je9t to the proposed discipline by filing a disciplinary 
grievance within five (5) days ofreceipt of the proposed discipline with the Fire Chief. 

3. If you file your objections, the Mayor oi: de~ignee will schedule a formal nteeting 
within ten (10) days of receipt of th.is foQn to discuss the matt~1·. You may have representation at 
tWs 111eeting. 

4. The Mayor or designee will report his/her decision \vithiu ten (10) calemhw days 
following the close of the .hearing. · · 

5. You wlll haye five (5) days after receipt of the Mayor or designee-'s decision in which 
to appeal the decision pursuant to the Grievance Procedure. 

6. No recording will be made pf discussions or qqestioning uQless you are infqrmed and 
are provided a copy of the transcl'ipt or recqrd within at least five (5) days prior to the date of the 
~rbitration. Cost of the record or trausc~ipt shall be paid by the party requesting the copy of the 
transcript. 

7. The cost of the atbitrator will be \}.aid by the losing party. 
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NOTICE OF DISCIPLINARY ACTION 

TO: 

FROM: 

DATE: 

SUBJECT: Proposed Disciplinai:y' Action 

You ar~ hereby notified that the FiJ;e Chief (Employer) proposes to take the following 

disciplinary action against you: 

You have certain rights regarding the appeal of the above proposed (iiscipJinary acn~m . 

Please read the attached information regarding thl~ right. 

FIRE CHIEF 
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APPEAL OR ACCEPTANCE OF DISCIPLINARY ACTION 

To The Employee: 

This fortn m,ust be retutiied within five (5) <Jays to the Fire Chief if yo\1 want to appeal 

the proposed <lisciplinnry action. 

..\ 
I AGREE WITH AND ACCEPT THE PROPOSED DISCIPLINE - - -

___ I WISH TO APPEAL THE PROPOSED DISCIPLINE FOR THE FOLLOWING 

(If more space is needed, attach extra she~ts of paper) 

Signature:. _______ _ _ _ __ _ Date: _ _ _ _____ _ _ 

Approved: 

Date: _______ _ 

Fire Chief 
Signa~tre; _ _ _ ______ ___ _ 
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