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ARTICLE !
PREAMBLE

s, heremalier referred

“ighters {(Local
reinatter referred f0 as

“Ulnion”. This A
all other prior or

ARTICLE I
RECOGNITION

The Employer zawwm*x i%’;f& E?fg';%{m as i%%i: a;sz%az z’mé @a@zazm bargaining representative for all
full-time employees he | ding the Fire Chiel and §§E§Z Captain, as
rtified by the State iif}%gﬁ{}}fﬁ}’;aszi %éa,%@;a%t‘m i%{iés ai

ARTICLE I
UNION DUES, MEMBERSHIP AND ACTIVITIES

3.01  The Employer agrees to deduct dues, fees and assessments, in an amount Q@?ii%’i@{i by the
Treasurer of the Local Union, from the pay of those employees who have authorized the
deductions in writing. The full amount of monthly deductions shall be m;zzigﬁzé% by the
Employer to the Local Union Treasurer within fourteen (14} days after deduction. The
Union herby agrees to fﬁé&?@m?} and hold harmless the Employer for any/all liability or
damages that may arise from the performance of its obligations under this Article.

3.02 Membership in the Union shall be voluntary. Neither the Union nor the Emplover shall

§§§;§;{;§"Em§§ ;:zzs against, interfere with, restrain or coerce any emplovee because of the

employee’s membership or non-membership in the Union or because of the employee’s
participation or nonparticipation in lawful Union activities

303 Al i?z%:ﬁi}f% of zi’;ﬁ: z%ggﬁg g Unit, as defined in Article Il of this Agreement, shall

i i ! 91 {1 + Local 1591

{2} become members ¢ C
wount not to excesd ninety percent
4 -S%?E N s

r{ ) it an amou i
(90%:;) of the regular monthly local dues, as a condition of employment, all in accordance
with Section 4117.09 OR.C

E
H



ARTICLE IV
UNION LEAVE

The Union recognizes the operational needs of the Employer, and will cooperate to keep

tirme lost for onion business o 4

The president of the Union or the appropriate designee may be granted up to sixty (60)
hours of time off with pay from regularly fﬁ%‘&{%%}i@ﬁ duty time for *’i’% purpose of
g}é;fﬁ%;mgﬁmiﬁg at the regular conferences, seminars, and special zm%:%zggﬁi %g} sored by the
Union or the International Association of Fire Fighters, or their
conferences, seminars, or special meetings related to Union activities.

The president of the Union or desi
soon as practicable. T isg: Fire i’é%ﬁ:ﬁ? wi
MANPOWEr.

Any £§§§%§3&§ § HVE OVEr One %zméigé %%Qﬁf’%{ i é?{}} ours z@%;s«i‘z remains on December 31
ar of the contract will be forfeited.

ARTICLE YV
MANAGEMENT RIGHTS

Except as specifically limited by the provisions of this agreement, the City retains the
right, as permitied by Ohio Revised Code Section 4117.08(c¢) to:

L. Determine matlers of inherent managerial policy which mclude, but are not
limited o, areas of discretion or policy such as the functions and programs of the
public emplover, standards of services, its overall budget, utilization of
technology and organizational structure;

o

2. Direci, supervise, evaluate, or hire employees;
3. %%ggi‘%;ﬁ a;%gi improve the efficiency and effectiveness of governmental

4. Determine the overall methods, process, means or personnel by which
governmental operations are to be conducted;

5. Suspend discipline, demote; or discharge for justcause, or layoff, transfer, assign,

schedule, promote or setain employees;

6. Determine the adeguacy of the work force;

e

Determine the overall mission of the employer as a unit of government;



& Effectively manage the work force; and,

9. Take actions to carry out the mission of the public emplover as a governmental
umit.

5.02 Further, notwithstanding Section 4117.08(¢) of f%’;» Ohio Revised Code, the Union
expressly wzfsivm any right it otherwise might have to bargain with %?zfs ii&f over the
i ights and powers during the ten rm of this Agreement except for mandatory

i"?

§% €
subject {‘3?”%333‘;3;&;}“5,: as outlined in 4117.08 of the Ohio Revised is:z{.?{i

503 The City of Warrensville Heights and the International Association of Fire Pighters,
o fecs

i
I 1591 Employee Alcohol and Drug Testing Policy, dated January 1, 2006 shall be
adopted for the duration of thi

s agreeme ent,

ARTICLE VI
WORK RULES
6.01 Union recognizes that the Employer has the right to promulgate reasonable work
regulations, g’}&za es, and procedures that are not in direct conflict with this

6482 The }'{;g g}i{;vu will give at least seventy-two (72) hours advance writien notice of the

implementation of any new or §‘sz§a§ work rule, “aguigisim policy, or procedure with

z‘;%%‘ cls mzm%se;rs of the Union. '?‘%s’z 72-hour rule will be waived when the immediate

implementation of the rule is ne s;taifé for reasons of health, safety and welfare. The

iﬁg; loyer shall post a copy of the new or revised work rule, ete., and will forward a copy
to the president of the Union

ARTICLE VII
GRIEVANCE PROCEDURE

s
5]
o5



7.04  Any employee may withdraw a grievance at any point by submitted, in writing, a
statement to that effect or by ;ﬁzﬁ?ﬁ%%iilﬁg the time requirements at each step to lapse
withot appeal. Any grievance, which is not processed by the employee within
the time limits provided, shall be considered resolved based upon managem ement’s last

answer. Such resolution by default will not constitute precedent for either party.

W

7.05  Any grievance not answered by management within the stipulated time limits may be
advanced by the employee to the next ais;aga in the grievance procedure. All time limits on
grievances may be extended by mutual consent of the parties.

7.06  All grievances should be filed using the grievance form as presented at Appendix A and
provide the following information to be considered:

A. Grieved employee’s name and signature;

B. Grieved employee’s position;

C. Date grievance was filed in writing;

D. Date and time grievance occurred;

E. Location where grievance occurred;

F. Description of incident giving rise to the grievance;

(. Specific articles and sections of the Agreement which are implicated; and
H. Desired remedy to resolve the grievance.

7.07 It is the mutual desire of the Employer and the Union to provide for prompt adjustment of
grievances, with a minimum amount of inferruption of the work schedule. Every
responsible effort shall be made by the Emplo oyer r and the Union to affect the resolution of
grievances at the earliest step possible. In furtherance of this objective, the following
procedure shall be followed:

Step 1: Fire Chief

A Ef?g;a? member having a grievance will reduce i

ief of the Fire E?%g}gr‘{?zwi within ten (

v within ten (10) days when the member

{ have known. The Chi ? or ag;%g}g{;{%?*g{% éa@zggzgﬁ s%sié discuss *‘%z% j ievance with %f‘
i oric 1) dav

ember and respond |




Step 2: Mayor

]

If the grievance is not satisfactonly settled in Step 1., the griev
Mayor within ten (10} days after its én ision.  Such ez?{;i::gz%

copy of the original grievance, and s cify the reason why
angwer is in error. The M éj;é £ §’“§;§§’ ZEE %’w (10) days in z%gh‘;f;

e izﬁé the appropriate Union representative
ant and a;}gwasgﬂ“am Union representative ‘%"i%%’ii% en %if}é é{

grieved employ
respond to the griev

meeting.

Step 3: Arbitration

If the grievance is not satisfactorily settled in Step 2, the grievance shall be submitted to the
Union, The Union will then review the merits of the grievance and decide, no later than ten (10}
days after the Employer’s Step | answer was issued, whether or not to recommend further
3;&?}@%, Should the Union dec

ide to process the grievance further, the Union may make a written
he grievance be submitted to arbitration. A request for arbitration must be

21§§}§¥%%§§€i§§ to the Mayor within ten (10) days following the date the Grievance was answered in
Step 2. In the event the grievance is not referred to arbitration within the limits prescribed, the
f 3

grievance shall be considered resolved, based upon the Step 2 reply.  The arbitration of
grievances will proceed under the following guidelines:

[y

{".}
s
ek
s
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A
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o
g
e
.
o

A. There is hereby established a permanent panel of arbitrators which has been mutually
selected by the parties. The permanent panel consists of the following arbitrators:

I. Anna Duval Smith
2. Dennis Minni
3. Neis MNelson

Lo

B. Within ten (10) d the City and Uni z% %@E?é iz%&%z‘ to mutus

ot

C. The arbitrator shall issue a decision within thirty (30) days after the hearing is closed.
The arbitrator shall Hmit the §&z%§%@§z strictly i icati
enforcement of those specific articles {

The arbitrator’s decision shall be const
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not have the zzzz%%wri%y to add to, subtract from, modify, change, or alter any provision
of this Agreement, nor add to, &zzi&ima% from, or ma;é;fg th :: igﬁzgm;{ﬁ iﬁféf{%ié in
arriving at a determination o1 5

d herein. The

limitations exp ;zr?‘;z% ator is wznga f;%}f confi ﬂi:{i o z?zi* gzm,z% issue
submitied for arbits gz!é%ég and shall have no authority to determine any other issues not
*«;ﬁ?ﬁ%"%%&if%? to submit observations or declarations of opinion which are not

directly essential %n re a:%%ss‘w a decision.

[3. The arbitrator shall be without authority to recommend any right or relief on a
alleged grievance occurring at any time other than the contract period in which such
?2;5%%% or g inated or to make any award based on rights arising under any previous
agreement, grievance, or practices. The arbitrator shall not fﬁxi&% lish any new or

t t

different wage rates not negotiated as part of this Agreement. In the event of a
%E‘ii‘}ﬁﬁf%ééé“?é award, the arbitrator shall limil retrosctive settlement to the date the

!
grievance was presented to the Employer in Step | of the grievance procedure.

E. The question of arbitrability of a grievance may be raised by either party at the
commencement of the arbitration hearing on the grounds that the matter is non-
arbitrable or beyond the arbitrator’s jurisdiction. If the arbitrator determines the
grievance is within the purview of arbitrability, the alleged grievance will be heard on
its merits before the same arbitrator.

F. The decision of the arbitrator shall be final and binding upon the Union, the member,
and the Emplover. Unless other gaygﬂmi arrangements are mutually agreed upon
prior to arbitration, each party shall bear the expense of prepare and presenting ifs
own case. The compensation and expenses of the arbitrator, hearing room expense (it
any}, the costs of a report and transcript (if mutually requested), and the %ﬁiiz{.ié:zii

expenses of arbitration mutually agreed to in advance, shall be borne by the los
party of such arbitration. The arbitrator shall identify the losing party.

7.08 A grievance may be brought by &Q} member covered by this Agreement. Where a group
of bargaining unit employees desire to file a grievance involving an incident affe fizzé
veral members in the same manner, the group will be collectively represented by the
I

Union.

7.09  Any grievance that originates from a level above Step 1 of the grievance procedure may

gige £

be ﬁ%ﬁzgﬁﬁé ézgggi } to the step or level from which it originates. No grievance can
nt 2 except with express agreement of the parties.

42
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efined as consecutive days, excluding

Saturdays, %g 'zfi /5, %m{i %isé VS as

7.1 In the event a step in the grievance ?fé}:éﬁégfﬁ %s vacant, grievances g}%%ﬁz;%ﬁé to the
vacant step will proceed to the nex p, withot I Ctime, o , y il
supervisor next in the grievance procedure.

L



8.01

ARTICLE Vi
DISCIPLINE

A non-probationary fcmp% ¢ may be éésciaiizzaé for just cause. A non-probationary
employee who is to be s ag}mfiué demoted, disciplined or discharged shall be given
reasonable written notice regarding the reason(s) for the disciplinary action and an
opport zﬁii’%f to mf‘;{zémé to the charges before the action becomes effective. In the case of
suspension or discharge, the employee shall be advised of the act of misconduct and
m;;zs%é%sé to confer with the repres mi‘:%i% e of the Union. The {k;si will conduct a
hearing within ten (10} days of receipt of the charges at which the member ma, w?sjzg{%
to the z’;i‘;zig 3{2 %‘ic re ?%u%ﬁ%iiﬁ@ by the Union. The Chief will issue ?; s decision within

b

o
Jowert
o

ssatis the decision of z%é Chief, an appeal may be taken
paz%"sgasza o {h” grievance procedure at Step 2 within ten (10) days of the decision of the
Chief and proceed through binding arbitration.

ARTICLE IX
REDUCTION IN FORCE

i%éaf size of the work foree for lack of work, lack
1t with Ohio Revised Code Section 124321,

In the event of personnel reductions the employee with the least seniority shall be laid off
first. Employees ¢ ?& il be recalled in order of i;z‘fiéi@fzéz}f %3‘; employee who has been laid
off shall be subject to recall for a period of three (3) year

ARTICLEX
TRANSFER AND ASSIGNMENT




11.62

1103

11.04

11.05

11.06

11.67

11.08

11.09

ARTICLE X1
WAGES

F i}

gsj%@aﬁaézz%zz get fmi% at Sectiton 1113,

The respective sums shall be paid in twenty-six (26) substantially equal installments per
year.

ued on designated Fridays at 0800, unless otherwise agreed to in

£

Employer and the Union.

Paychecks will be i
advance between the

The City agrees to s;:{}i‘;zg{;:gzgaia‘: each First Class Fire Fighter, temporarily assigned as an
“Officer-in-Charge”, or “Platoon Office iféii Pay), at an additional payment of two
dotlars €

per hour.

In order to be entitled to OIC pay, the officer must be officially designated as “Officer-in-
Charge” and/or “Platoon Officer”, by the Fire Chief, Captain, Licutenants, and/or Mayor
or Safety Director. The desi gsm%z on shall be noted in the Platoon Log Records. The
additional compensation shall be paid on the first pay of March, for the prior completed
calendar year.

All members certified as Advanced EMTI (Intermediate) hired before January 1, 2003
shall be paid thirteen hundred dolars ($1.300.00) annually, in equal installments of six
hundred fifty dollars ($650.00) on the first pay dates in April and September.

All me §'§2§,§*§‘§s certified as EMT-P or allowed to practice as an EMT-P via medical control
shall r two thousand three hundred dollars ($2,300.00) annually, payable by the
City in s;}m% nstallments of eleven hundred and fifty dollars ($1, E@ﬁi%i}} the first pay
dates in April and September.

All members certified in the handling of hazardous materials though a recognized
training program, hereinafter “HAZMAT Technician” hired before January |, 2003 shal

be paid an additional six hundred fifty dollars ($650.00) annually, in equal installments of
three hundred twenty-five dollars (3325.00) on the first pay dates in April and September.

i
{

All members certified as ¢ n the handling of hazardous materials through a
recognized training progra ”i%%é%gﬁgg g:z%z;ﬁa%xi "} — or similar name —
%é;%i;% before January 1, Zi"%’}% 3;%;% paid an additional six hundred f‘%%@ dollars
($650.00) annually, insts z:» {}é three hundred twenty-five do
on the first | pay date:

As permitted by the Internal Revenue Service and Police gﬁé Fire Disability and ?%g’é{}ﬁ
d, ~mployer agrees to continue the “salary reduction” method for pension “pick-
ssgs”l as was done in the prior collective bargaining ég},"ééﬁ:i‘ii?}i

e



LR 1T The employee’s gross pay w
amount will be forwarded
salary for that gsm‘gé}é,

;z%;}&z% ¢’s W-2 form, thus de

the employee’s take home pay.

» PFDPFE.

The rank differential for the rank of
(10.5%}, retroactive to January 1, 2016

11,13 Wages for the period of this ¢

ferring taxes ¢

Lieutens

will be reduced by the employ
Any other deductios
The reduced salary sha

ind the pensic

contract will be as follows:

ee’s coniribution

ant shall incre

A1 then be made fre

% %%z% income reporte si on th
coniribution and increasing

¢ to ten and one-hal

raie, w%e%gi%%

Ly

Rank Officer Effective Effective
G1/01/16 0i/41/17
3.8% increasse 3.0% increase
ficutenant $76,557 578,854
Fire Fighter
First Class $69.282 $£71.360

Secend Class
(Second Year Probation) $55,897 $57,574
Third Class

{Second Six Months Probation) $44,088 $45411
Fourth Class
(First Six Months Probation) $37.790 $38,924

ant who provides service in the capacity of “Fire Inspector”
s then current rank; and, an addifional sum
the compulation

Any fire Fighter or Lieut

80%%’%%?6?352330% at such party

amounting to three percent (3%) to five percent (5%) in excess of
applying to such rank.

i gé} @éi e
af‘?zf{lﬁ% g% an EMT-P as E%%i%é% in articie |
hief of the department shall
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ARTICLE X1
LONGEVITY

12.01 Members shall be pard an additional one percent
commencement of the sccond and third full years of serv
sreafter by one-half percent (172

thereafter by « 2%} upon commencemen
untii the twenticth vear, Upon %%2 completion of the nineteenth year, the ?’{ﬁ%@}a@zng ta %s;:
shall apply:

The Commencement of Year 20 Increase to 6%

The Commencement of Year 24 Increase to 7%

The Commencement of Year 25 and thereafter Increase to 8%

12.02 In determining the length of em hiring date.
i

nploy
ongevity payments will be increased on January % p mé;nézz

loviment, the anniversary iifaé §§ be the
the anniversary.

ARTICLE X1IH
VACATIONS

13.001 EBach member of the collective bargaining unit shall be eligible for paid vacation as
follows:

A. Five (5) tours after completion of one (1) year full-time service.

B. Eight (8) tours after completion of five (5) years of full-time service.

C. Ten (10) tours after completion of eleven (11) vears of full-time service.

D, Thirteen (13} tours after completion of sixteen (16} years of full-time service.

fte on of twenty-two {22} vears of full-time service,

I
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Employees hired on or after May 1, 2013 shall be eligible for paid vacation as follows:

C. Nine (9) tours after completion of eleven (11} years of full-time service




13.03

13.04

13.05

Vacation time w z§§ %}@ determined by the member’s hiring date with the City of
Warrensville Heights. The member must have completed the number of years indicated
above to be entitle é o %%éz vacation allotment for that period. Any member hir ~‘*s;§ prior to
July 1, 1990 shall have prior public service calculated into vacation credits after showing
satisfactory proof thereof.

i

]

Vacations shall be selected by rank and seniority. For all members hired after January |,

2000, any prior fire service with another municipality is excluded from the computation

of vacation time unless waived by the é’ig”@{}i%‘iﬁﬂg authority at the time of hire. Vacation

choices are subject to the Employer’s determination as to personnel and specialty

equirements. Except in extenuating umstances, vacation periods shall be chosen by

January 15 of each year, and submitted to ié e | “hief for initial approval, and the
31

Safety Director for final approval, by January 31 of each year,

F

Any member separating from the City for any reason shall be paid for all banked vacation
leave at the rate of pay in effect upon termination.

Fach member hired prior to May 1, 2013 is required to take at feast five (5) tours of
vacation time. Each member hired on or after May 1, 2013 ig ?s.’f{;mrcgi %;f.;« take at least
four (4) tours e::}i vacation time. Members, who are entitled to eight (8) tours of vacation
time or less, may waive up to three 2 ‘%} tours of vacation, convert them to cash and work
as scheduled. Members entitled to ten (10) or more tours may convert up to five (5) tours
to cash and work as scheduled. féi‘,’z"ﬁ&,i"%% will be via separate check on the second payroll
of June.

Inused vacation may be reserved in a vacation bank up to a maximum of five (5} tours or
Z0 §"sa‘>zz%. Any vacation {sm;f remaining after é}{: mﬁ%}a? 3 of each year, not used or
waived as set forth above, will be forfeited. Carryover of vacation will be permitied by

the Chief only in en z*gzmw 5;%1;&;% ns where increased s § fﬁﬁg is essential.
ARTICLE X1V
HOLIDAYS

Holidays shall be paid on the basis of one (1) paid holiday equaling one (1) tour of duty
The paid holidays are as follows:

ear’s Day Labor Day Thanksgiving Day
Good Friday Christmas Eve Easter Sunday
Christmas Day Memorial Day Martin Luther King, Jr. Day
Fourth of July Presidents’ Day



14.04

14.06

~~d

14.0

14.08

14.09

Members wishing to take a day off as a holiday must submit written notice to the Chief
no sooner than sixty (60} days prior to the requested date.

Approval or disapproval must follow within three (3) calendar days after
wn for disapproval must be stated. Approval ¢ :
y for the health, safety and welfare of the

¢ Qi‘%% d, the reas

Unused holiday time can be placed in a holiday time bank up to a maximum of two
hundred forty {7’ 1} hours (10 tours). Holiday time not taken in Dec *s?‘a:f or waived as
i ited. Members may waive up to a maximum of four (4) towrs of

§

Z
voand work as scheduled.  Pavment wil

orth below 15 |
§z<;§§é;zy time per vear, be paid in ¢
separate check on the second pay of June.

All 5%;* ; ersonnel on duty for any of the above holidays (except for Presidents” Day) shall
be credited up to twelve (12) hours of comp time at a rate of one (1) hour comp time for

“wkii vo (2) hours of v f}f%; Said credit shall be deposited into employee’s compensatory
time bank in accordance with Article XV, Section 15.04.

For purposes of %3{: benefit outlined in Section 7 above, a holiday shall be deemed to
ho

commence at 0800 s the day of the holiday to 0800 hours the following day.

Any member separating from the City for any reason shall be paid for all unused holiday
time. Holiday time earned in the year of separation will be paid in full and will not affect
the member’s holiday bank total.

ARTICLE XV
OVERTIME

Overtime compensation shall be paid as required by the Fair Labor Standards Act.

Wﬂ‘

Uvertime compensation earned must be paid no later than the second succeeding pay

i,

period from which it is earned.

%mz’sﬁ@ m%%ﬁ%;gﬁz shall %%z
%%; ir time in their compensatory time back a

%
7
Fs



16.01

18.02

18.03

Any member separating from the City for any reason shall be paid in cash for all unused
compensatory time. Comp time eamed in the y{sa of separation will be paid in full and
vill not affect the member’s compensatory bank total.

ARTICLE XVI
REPORTING AND CALL BACK PAY

Any member of i?x‘: g?{ig?éi?ii’ééﬁi”ﬁi required to report {fzf duty during non-scheduled time
shall be compenss ‘ gt rate of pay for all hours worked, but
shall not receive §w {.?iw sserves the right to implement
rules and regula i;’ xcept for the amount of paid time required.

s

ARTICLE XV
HOURS OF WORK

Al members assigned to fire suppression and emergency medical service shall work a
forty-nine and seven-tenths (49.7) hour average workweek. The average %ﬁéf:zfii{ will be

based on a twenty-seven (27) day cycle comprised of one hundred ninety-two (192)
hours. The tour of éiii% shall be twenty-four (24) hours on followed by forty- ’ig%}%ﬁ (48
hours off duty. The nty-four (24) hour shift shall commence at 800 hours.

Paid time off (i.e., holidays, sick time, and vacation} shall be considered as hours worked.
Overtime shall %“;a..,, paid for hours worked beyond those in the regular scheduled cycle.

ARTICLE XVIH
INSURANCE

rees shall pay, on a monthly basis, eleven and one-half
; costs for insurance coverage (hospit &‘E ization, prescription

t that es’ contributions shall not exceed
family coverage. The office
/ care physicians and $40 for specialists. The prescription
eneric drugs, 825 for %?“’Eﬁéﬁ%{? eéf gs, and $40 for non-

asis, thirteen percent
seription drug, ;Egz tal,
% not excesd S04 ;’g‘

I other gsgzwgg

-
jd
€
o3
o,
o
S
s
kf‘z

vide %{Eszééigié zation coverage to a member who 15
] urance plan, or is absent from
el ";;%%sf%j» sment w out Ezé‘x%zié?’f&gé Teason or excuse iﬂs’ a gw&% of three (3} tours or more.

¥
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18.04 The City shall pay the premium, for a convertible Life Insurance Policy in the face value
of forty thousand dollars (340,000.00).

18.05 ‘%“%;az parties agree that any time during this contract cither may reopen this Article if the
f‘;% i;f% rnment imposes or substantia i}’ impacts Hospitalization by the enactment

18.06 It is agreed that the Employer may make inquiries into the cost of comparable insurance

from other carriers ig%&?iﬁf?%sg hﬁziiifz insurance. The Employer may change carriers if a
new policy g*;m ides same or similar benefits at a lower cost. The Emplover will consult
0

{%v

Union betore any change is made

18.07 'The City reserves the right to implement a Health Savings Account ("HSA”) plan which
employees may enroll in at their option.

18.08 Each bargaining unit shall select one (1) representative to a Health Insurance Committee.
The Mayor shall appoint two (2) additional members.  The committee shall explore
ff o %*g i% insurance and make recomnendations to the City and the Union

options 24
n design and employee premium contributions.
e
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ARTICLE XIX
JURY DUTY

1901 Any member who s called for jury duty or subpoenaed as a witness in any legal
proceeding arising from service with the City, shall not incur loss of income less any
compensation received from the court.

ARTICLE XX
SICK LEAVE

20.01 Al full-time members shall earn sick leave at the rate of one hundred sixty eight (168)
hours g}}f }:&sz‘ zsggi may accumulate sick E%zsé without g%?gz;f t provided, the member s in
r at least twenty (20) work days during each month. The Emplover shall,

f each year, notify all zﬁzm%‘wg of accumulated and used sick

e deducted from the member’s sick leave bank on an

U

é g%é%} hours accumy %ﬁi’ig;
of pay in effect upon term

ot
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20.04

20.06

The City will adopt a “Sick Leave Incentive Program™ for non-use of sick leave time
which will pay a cash bonus for not using sick leave as follows:

¥ ($660.00), f only one (1) sick day or less is used
in the preceding calendar vear.

&

{. Six hundred sixty dollars
E P
3

Lo

[ %]

Four hundred forty dollars (8440.00), if two (2) or less sick days are use
in the calendar vear.

4. No remuneration, will be payable if more than three (3) sick days are used
in the preceding calendar vear.

p)

An on-duty injury is not counted against the Sick Leave Bonus Program.

Sick Leave Incentive Program compensation carned shall be payable in the second

payroll in February.

Any full-time member utilizing three (3) consecutive sick days for iflness or injury must
be seen by a Physician and released to a;:%izsz*n to work., Exceptions due to extenuating

circumstances may be granted at the Fire Chief’s discretion.

.,w
s

Extended periods of leave, be it sick leave, or injury leave, will not occupy a space on the

i;i‘;ﬁ*; time-off calendar. Sick or mjury leave will be considered “extended” when the

leave is of a period longer than three consecutive shift days and is placed on the calendar

prior to the actual date of said leave. This rule will apply to only one time-off space per

shift and will not be enacted until the completion of the third consecutive shift of leave.

Overtime will be required to fill this spot when manpower is affected. Members must
anc

apply at least one day in advance for time off on shift days that are occupied by extended

leave

The Cit ight to implement a no-fault attendance policy. The City will
notify th ess than thirty (30) days prior to implementing such & f}@%&:«y aﬁé
will neg with the Union regarding the policy. If the parties are unable
to reach nion reserves %%&s;s ?%j;i to file é{;“ arbitration with AAA wi %?
3@;?‘?@3} f i hall present a proposal before

he arbit

er proposal ‘»ﬁ%if% on histher
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2101

21.03

21.04

21.05

21.06

The City may modify the policy after one (1) year following implementation. I the City
ty

desires to modify the policy it must first ;‘; ovide the Union with no less than thirty (30)
{éz‘*v‘ notice and negotiate in good faith with the Union regarding its intended
modifications. In the absence of an agreement, the City may not mc § ity the policy unless

ional need.

i
i establishes a demonstrable

ARTICLE XXI
FUNERAL, INJURY, AND MILITARY LEAVE

we: After a six {6) month period of continuous full-time service a member
shall be entitled to three (3) calendar days for funeral leave, with pay, on the death of a
’ “Imme §§ z%sy %gmé " *3?222% be defined as

person in %;st::: é‘{}%‘ii%%%?’ 3 Ei?’%%‘i?ijﬁﬁii” ’;zmii*

Members are entitled to two (2) pad tours of duty upon the death of a spouse or child,
Additional time off may be granted at the discretion of the Fire Chief

Permission to attend any funeral service for individuals not defined herein may be
requested by a Fire Fighter subject to the discretion of the Fire Chief or Safety Director.

Injury Leave: A member injured in the line of duty while actually working for the
Employer, shall be eligible for paid leave not to exceed one hundred twenty (120)
calendar days. The member shall file for Workers™ Compensation at the Employer’s
request and assigns to the Employer the temporary total benefits he receives as weekly
compensation from the Ohio Workers” Compensation Fund,

If at %% end of the one hz;gé?aé twenty (120} day period the member is still disabled,
leave may be extended for an additional ninety {90) calendar day period, at the
%52?’;9%}}3% 's sole discr izi;m@
The Emplover may require the member to take a g}%é}f%;i“;ﬁ% exam administered by a
sician appointed and paid by the ;ﬁmgié}ws as a condition precedent to the member
enefits under this Article. The s:éf:tgz gna w;% physician’s opinion shall
g §§% member is actually disabled from working. The opinion shall not
‘hether the Emplover shall extend the period of leave.

%E%%ﬁﬁ & m&
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2108 Military Leave: Any employee who is a member of an organized militia as described in
the Ohio Revised Code shall be permitted time off without loss of pay or benefit up to
176 hours per vear or to the extent outlined in the Ohio Revised Code Section 5923.05,

H
whichever is greater.

ARTICLE XXt
CLOTHING AND MAINTENANCE ALLOWANCE

22.01 Each Fire Fighter shall be entitled to five hundred dollars {$50
allowance in addition (o the sum of seven hundred dollars (87
clothing maintenance allowance.

22.02 Any clothing gzikmﬁzzsf not izz%i %2%1%? {f; aé{zt ing aﬁ}f one {1}y
a credit for the Fi i

22.03 Clothing maintenance allowance shall be paid in equal installments on the first pay in
June and December of each year,

22.04 Al newly hired members shall be entitled to clothing allowance of nine hundred dollars
($900.00) for the first vear, in addition to the seven hundred dollars ($700.00) per vear
clothing maintenance allowance. Additional money may be approved by the Mayor if a
Fire Fighter is unable to purchase all necessary clothing for nine hundred dollars
($900.00).

22.65 Any probationary member leaving the Department for any reason within two (2) years
from the date of appointment shall reimburse the City §§z" all monies expended in the
purchase of clothing upon termination of employment. The City is authorized to deduct
any monies it advanced or paid for such Fire ?zghéﬁ s clothing from any pay or
allowance due the employee.

22.06 Any member leaving the Department for any reason within three (3) years from the date
of appointment shall, upon termination m? employment, reimburse the éz%» E{é? one-half
(2) of all monies expended in the purchase ¢ i:“ éﬁ?’%giﬁ turnout gear. The City shall be
ized to deduct from any pay or z{ owa yye / mon vies advanced
aid for Fire Fighter's clothing. “urn- %if} it-Gear

 Bunker Pants, Bunker Coat, H
ioand, from time-to-time, as authorize
determined to require replacement ¢

o
W
o
e
gt
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ire ipment, clothing or gear, damaged in the performance of ¢ é:” ficial

eplaced by the City upon g?%ii ntation of aéggé to the Fire Chief. The

g%ag% g%::i be accompanied by satisfactory gs f § dam %% %gfﬁ Turn Out é’” ear
sistent with standards the National Fire

shall be general
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22.08

23.01

23.02

23.03

23.04

24.01

Any member promoted to a higher rank shall be paid a one (1)} time payment of two

hundred dollars (3200.00), for the purchase of new clothing, ;:a;}‘ and/or uniformis) as
may be needed to provide the member with proper identification of new rank.

ARTICLE XXHI
RETIREMENT BANK
A member that s reti fff’z%’%wggm 1g from the City will be provided at the time of
“all

separation with a total accounting of all hours that are in their comp time, holiday time,
vacation time and retirement banks.

Upon separation, any employee with accumulated holiday, vacation, compensatory time
or pther hours as ;}{,z‘zzzﬁ%ai %’; contract, will have it added to their retirement bank and
will be paid cash according to the following schedule:

A. If over forty thousand dollars (340,000} worth of time the member will
receive Em‘:nf}f thousand dollars (520,000} at separation and twenty
thousand dollars ($20,000) at the end of one (1) vear, and will be paid
fully at the conclusion of two (2) years.

B. If over twenty thousand dollars (320,000}, the employee will be paid
twenty thousand dollars ($20,000) at separation and will be paid fully at
the end of one (1) vear,

C. If under twenty thousand dollars (20,600}, the entire amount will be
paid on separation.

Any member who is compensated under this provision will be paid within thirty (30)
days of separation and within (30) days of the anniversary of separation.

Any member with time in the retirement bank may submit a request to the Mayor to
convert up to three hundred (300} hours to cash once each calendar year. The retirem
bank will be reduced by the number s:;? hours converted §§} cash. The request @;ggg
granted as long as %§ :;i%g not place undue strain upon the City’s budget. The decision of
he Mayor on this request is final and not subject to the grieva ﬁag procedure.

ARTICLE XX1V
LIGHT bUTY

Any member who has %%m
recet %;z‘; zzz;;??a}% ed sic % bene




24.02

24.03

24.04

;’% zszam% rer will only be permitted to perform light duty for a period of ninety (90)

ar days. Upon completion, a member will be permitted to apply for an additional
i%},%ﬁy {E{}‘} days of light duty. The application will be granted if accompamed by
evidence indicating a reasonable assurance that the member will be able to return to full
active service at the expiration of that time. A decision to deny the extension is final and
not subject to the grievance procedure.

ht duty may work the same hours and schedule as does any full-time
2t forth in fwi& sle X VI notwithstanding same, the Fire Chief reserves
the right to set hours for members on light duty é,% his sole discretion.

A member on lig

This Article does not become effective until this contract is fully executed by the
Employer and the Union.

ARTICLE XXV
PREGNANCY AND MATERNITY LEAVE

Any member who becomes pregnant shall submit to the Fire Chief a written statement
from her personal physician specifying the estimated ja ivery date, the estimated date
that the employee should be a:aaiga;saé to non-tire suppression/emergency medical service
work assignments, the estimated date that the employee should cease all work
agsignments and the approximate date following delivery that the employee will be able
to return to work,

If during the course of the pregnancy these estimated dates are revised by her personal
physician, such revision shall also %} sa%mgi‘zeé to the Fire Chief in a written statement.

Non-fire suppression / ;%é% assignment shall begin when directed by the member’s
hysician and the Fire Chief. The affected member shall be temp Qfﬁ%ii“ reassigned, by
he Fire Chief, to those duties deemed appropriate for the condition of the member at a any

e

3@;‘? ular time during the pregnancy. During reassignment ¢ {“? %Zai member member’s
salary and benefits a? all not be reduced, except that she shall not be eligible to work shift
ertime, accrue or use FLSA days, or participate in frade-of-time. Reassignment from

regular shift responsibilities, on a temporary basis, shall begin when one of the following
OCCurs:

A,

B. The member, herself, requests reassignment during the pregnancy;

. The member is no longer able to perform regular shift assignments safely

and efficiently.



25.04 Maternity leave shall take effect on the date specified by her physician in the writlen
statement submitted to the Fire Chief. The Fire Chief reserves the right to inifiate a leave
i the employee’s attendance, quality, and quantity of work are adversely

B2

¢ , wrmitted to use accumulated *«zg% fcave, vaca
leay %m;}u}x:zzﬁw time, sick leave bonus time and/or all accumulated personal time
éi;?iw the period of time that the member is certified %};y iéssr“ ;‘zi‘zywmag as being unable to
perform the duties of a Fire Fighter, or i&i?%éﬁ non-fire suppression / 8 duties to which
she has been reassigned by the Fire Chief, as a result of pregnancy, a:%é%%sj'%z%z § or related

holiday

Pod
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medical conditions,

jes e

25.06 'The member who has exhausted her accumulated sick leave, vacation time, he }i%g%&}f leave,
comp time and sick leave bonus shall be considered to be on leave of absence without
pay for the remainder of time she is unable to return to work.

the temporary work
1 assignment.

25.07 Members shall continue to accrue all benefits and seniority d
e

urin
reassignment and/or maternity leave as if she was working her regula

25.08 Following childbirth, the member may choose to remain on maternity leave for a
maximum of ninety (90) days.

25.09 Upon termination of the pregnancy, or following childbirth, the member shall present to
the Fire Chief a written statement from her personal physician indicating fitness, with no
restrictions, fo return to full duty assignment.

ARTICLE XXVI
SAVINGS CLAUSE

26.01 If any ;?;;u ion of this Agreement, or the application of any provision, should be

rendered or declared Eg'z%'g«?%'é by any court action or by reason of any existing or
subsequen %}f enacted legislation, the remaining parts or portions of this Agreement shall
remain in full force and effect.

i
US

ARTICLE XXV
MISCELLANEO

S e




28.01

28.02

28.03

ey

Appendices and A mﬁm ts: %%% appendices and amendments of this Agreement shal
be numbered, % te a% and signed by the responsible parties and shall be subject to all the

provisions of thi g;f cement.

Printing and Supplying: This Agreement and any further Agreement shall be printed and
supplied to each member, the cost 1o be equally shared by the City and the Union.

The City will offer, at no cost to the ezgwii}a’eﬁ %;%5: opportunity to receive the “Hepatitis
B Vaccine” before assignment {0 rescue squad servi
ARTICLE XXVIilI
LABOR MANAGEMENT COMMITTEE

In the inisgaz‘éi of sound labor/management relations, and upon the written request of the
Emplover or i%za Union president, once each ﬁ%iéé‘iﬁ““ the Mayor, Fire é:?&z&é’ aﬁé;z;z
Finance E} ctor, shall meet with not more than three (3) representatives of the Union to

discuss issues @?’ mutual labor/management inferest,

The party requesting such a ‘*"setégzg shall furnish the agenda to the other party at least
five (5) calendar days in advance of scheduled meetings. ?2@@ r;{ﬁ& if provided by the
Union, shall include the names of the Union representatives aa% y will be attending. The
purpose of such meeting shall be to

Discuss the administration of this Agreement;

s

Notify the Union of changes made by the Fire Chief which affect the
Union;

Discuss grievances which have not been processed beyond the
of the grievance procedure when such discuss
by the parties;

e
ons are mutually agreed to

v
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29.01

29.02

29.03

ARTICLE XXIX
DURATION OF AGREEMENT

This contract represents the complete agreement on all matters subject to bargaining

el z;éi%zz sxeept as zzf%@m;’ ¢ noted herein COME
January 1, 2016 to December 32, 2017, ?féﬁé%%}aﬁi‘
Darty ¢ ?ga;rm §=§3 z‘;z(zi;z, changes i reement for a period %Lé%‘i%a{; uent to its expiration,
notice of such a desire shall be given prior to October 1, 2017, If no notice sa,ﬁ?;iﬁg

muodification is given, then the Agreement shall remain in effect f for another year.

=
(M&‘
‘:‘;;;b
e

For the life of this Agreement, the Employer and the Union each voluntarily and
ungua i; iedly waives the right, and cach agrees i%z;;zf the other shall not be obligated to

v with respect to any subject or matter referred to, or covered in this
eferred to or covered

I

2 collective

Y
it

greement, or with respect to any subject or ma iu‘ not specifically r
i i%;;a Agreement, even though such subjects or matiers may not have been within the

B %

knowledge or contemplation of cither or both of the parties at the time they negotiated

3%

and signed this Agreement.

‘This Agreement shall be subject to and subordinate to any present and future Federal or
State laws, and the invalidity of any provision of this Agreement by reason of any such
existing or future law or regulation shall not affect the validity of the surviving portions.
Further, this Section shall not be applied to invalidate any provision where the parties to
the Agreement, acting pursuant to Section 411710 of the Ohio Revised Code,
intentionally negotiated procedures at variance with State Law or Civil Service
procedures, rules and regulations, with any rule and regulation not to be inconsistent with
this Agreement.

ARTICLE XXX
PREVAILING RIGHTS
The City and Union shall continue to cooperate to the ful
continuation of those activities, rights, duties g ,é ‘%;ﬁ liga
altered, amended, or rescinded, by this Agreement.

fes

t, to assure, where possible, a
stions not inconsistent with, or




ARTICLE XXXI
EXECUTION

IN WITNESS WHEREOF,
executed this day of

the parties hereto have caused this

FOR THE UNION:

ASSOCIATION OF WARRENSVILLE
HEIGHTS FIRE FIGHTERS

Local 1591 of the International Association
of | iicilghiws

/4 fi?f’

Franklin Marvin, President

. i

Shannon Hotondo, Vice President

£y

Mok <G

Mark McCary, Secretary

g}

Treasurer

Azono Cady,

%,

g

ol

Agreement to be duly
, 2016,

FOR THE CITY:

THE CITY OF WARRENSVILLE
¢ HBIGHTS .

i
?‘
é »
§
T Y
~Bradley D. Sellers, Mayor

APPROVED AS TO ROGRM:
7 ; Vi g
AN ?%ygwa ;Vi%,’ib& f g»?ﬁ% ley, 7/; ffi

Law Dhirector

%

ey,

f siff /g
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CITY OF WARRENSYILLE HEIGHTS FIRE DEP

GRIEVANCE APPEAL FORM
Hame of Employes
{(riovant}
Position of BEmploves

Date sod Thee of incident giving rise w the prisvances

(Date) (Time)
Nature of grievance, Article and Section viclated

Bebef rapmegied




STEP 1 - CHIEF OF FIRE DEPARTMENT OR DESIGNEE, |
" Deliverad by Grievant to the Chief of the Fire Department Or Designee.
Reegived by Diats,
Chief of Fire Department Answen:

Signaturs
{Chief of Pire Department)

Received by
{Uripvant)

STEP 2- AFPEAL TO MAYOR

REASON FOR APPEAL

SIGNATURE OF GRIEVANT ____DATE
RECEIVED BY DATE
MAYOR’S ANSWER 4

MAYOR’S SKGNATURE __ DATE
RECEIVED BY GRIEVANT DATE

TISFIED WITH THE MAYOR’S DECISION, 1
Bl / !BY FILING A NOTICE OF INTENT TO
DELIVERING IT TO THEMAYOR'S OFFICE WITHIN TEN DAYS OF §
MAYOR’S DECISION.

HE i}%ﬁ’%g&% MAY

o
o



é??%ﬁ&ﬁ “Br
WAIVER OF PREDISCIPLINARY HEARING FORM

NAME OF EMPLOYEE
POSITION OF EMPLOYEE

THE UNDERSIGNED HEREBY NOTIPIES THE CHIEF OF THE FIRE Q@éﬁ?@ﬁ%’? or
DESIGNEE, THAT [ AM FULLY COGNIZANT OF THE NATURE OF THE CHARGES AGAINST

ME AND THE EXTENT OF DISCIPLINE WHICH MAY BE RENDERED.

1 HERERY WAIVE MY RIGHT TO A PREDISCIPLINARY HEARING AS SET RORTH IN SECTION
.03, RETAINING ALL RIGHTS TO APPEAL THE ﬁ%ﬁ%iﬁ?g OF THE CHIEF AS SETFORTHIN

ARTICLE VI, CORRECTIVE ACTION,

SIGNATURE OF EMPLOYEE paTE

[





