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ARTICL.ES FREAMBLE

Section 1.1  This Agreement is entered info by and befween the City of Ravemma, Ohip,
hereinafier referred to as the “Employer” and the Fraternal Order of Police, Ohio Labor
Council, Inc. heremafier referred to as the “Linion™,

Section 1.2 In an, effort to continue harmonious and cooperative relationships with its
employees and to insure the orderly and uninterrnpted efficient operations of government, the
employer now desires to enter into an Agreement reached through collective bargaining which
will have for its putpose, among others, the following: 1) To recoguize the legitimate interests of
the employees of the Employer to participate through collective bargaining m the determination
of the terms and conditions of their employment; 2) To promote fair and reasonable working
conditions; 3) To promote individual efficiency and service to the citizens of the City of
Ravenna, Ohio; 4) To avoid interruption or interference with the efficient operation of the
Employer®s business; and 5) To provide a basis for the adinstroent of matters of mutnal interest
by means of amicable discussion.

ARTICLE 2 RECOGNITION

Section 2.1  The Employer hereby recognizes the FOP/OLC as the sole and exclusive
barpgaining agent with tespect to wages, hours and other terms and conditions of employment for
all full-time employees of the Police Department occupying the positon of all fuli-time
Patrolmen 04-REP-09-0175 excluding all part-time seasonal and temporary employees, All
other employees of the employer are excluded from the bargaining nnit  Said recognition shall
continue for a term provided by law.

ARTICLE 3 CONFORMITY TO LAW/SEVERABILITY

Section 3.1 If, during the life of this Agreement, any of the provisions confained herein are
held 1o be invalid by operation of law or by any tribunal of competent jurisdiction, the rernainder
of the Agreement shall not be affected thereby, In the event any provision herein is so rendered
mvalid, vupon written request by either party hereto, the Employer and the Union will meet
promptly for the purpose of discussing a mrutually satisfactory replacement for such provision

Sectien 3.2 This Agreement may not be amended dwing its term except by outuzl agreement
gnd any negotiated changes fo be effective and incorporated in this Agreement must be in writing
and signed by the parties.

ARTICLE 4 HEADINGS , GENDER AND PLURAL

Section 4.1 K is understood and agreed thet the use of headings before articles is for
convenience only and that no heading shall be used in the interpretation of said Arficle nor affect
any interpretation of aoy Article.
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Sectien 4.2 The vse of words contained herein in the singnlar shall be construed to incinde the
plural, and wirds in the plurzl, the singnlar. The masculine, feminine or neuter genders where
used herein shall be constroed to inclnde all of said genders. The use of either the masculine or
feminine genders is for convenmjenmce puzposes only and is mot to be interpreted to be
discriminatory in nature.

ARTICLE § NON-DISCRIMINATION

Section 5.1 Neither the Employer nor the Union shall discriminafe against any bargaining unit
employee on the hasis of age, sex, race, color, creed, national origin or disability.

ARTICLE § DUES DEDUCTIONS

Section 6.1 During the term of this Agreement, the Employer shalt deduct initiation fees and
assessments levied by the FOP/OLC and the regular monthly FOP/OLC does from the wages of
thase eraployees who have voluntarily signed dues deduction authorization forms pertaining to
said deductions. No now authorization forms will be required from any employees i the
Ravenna Police Department for whom the Enxployer is canrently deducting dues.

Section 6.2 The initiation fees, duss, or assessments so deducted shall be in the amounts
established by the FOP/OLC. The FOP/OLC shall certify to the Employer the amouats due and
owing from the employees ipvolved.

Secfion 6.3 The Employer shall deduct dues, initiation fees, or assessments from the first pay in
each calendar month, If au empioyee has no pay doe on that pay date such amounts shali be
deducted from the next or subsequent pay.

Section 6.4 A check in the amount of the iptal dues withheld from these employees authorizing
a dnes deduction shell be tendered to the Colurmbns office of the Fraternal Order of Police Chio
Labor Council within thirty days from the dzte of making said deductions, barring wnusual
circumstances,

Section 65 Tt is speoifically agreed that the Employer assumes no obligetion, financial or
otherwise, adsing out of the provisions of this Article, and the Union hereby agrees that jt will
indemmify and hold the Employer harmless from any claims, actions, or proceedings by zmy
employee ansing from deductions made by the Employer heremnder. Once the funds are
remitted to the Union, their disposition thereafter shall be the sole and exclusive obligation and
respongibility of the Union. The parties agree and undetstand that if an employes files an action
against the City and/or the Union regarding amy of the dednctions made under this Article, the
dedoctions shall cease immediately, It is further agreed and understood that the Union shall
solely by responsible for any reimbursement raquired to be made to the employee(s), the cost of
the action, and the costs assessed and owed o the employee in pursnit of the action.
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Section 6.6 All members of the bargatning unit after 4 period of thirty (30) days, as idsutified in
Article 2 of this Apreement, shall either maintain their membership in the FOP/OLC, become
members of the FOP/OLC or pay a service fee to the FOP/OLC in an amount not exceeding the
armual dues for membership in the FOP/OLC, as a condition of employment, all in accordance
with the Olio Revised Code, Section 4117.09. In the event that 2 service fee is to be charged to
a member of the bargaining vnit, the Employer shall deduct such fee in the same manner as dues
-are deducted as specified in this Article.

ARTICIE 7 MANAGEMENT RIGHTS

Section 7.1 Nothing in this Agreement shz!l be construed as delegating to others the anthority
conferred by law upon the Enployer or in any way abridging or reducing such authority. The
Union recognizes the rights and awthority of the Employer 1o administer the business of the
Police Department and in addition to other functions and responsibilities which are required by
law, the Union recognizes that the Employer has and will retain the full right and responsibility
to direct the operations of the Department, to promulgate reasonsble rules and regulations and
otherwise exercise the prerogetives of management, which are not in conflict with the terms and
conditions of this Agreement.

Section 7.2 Not by way of limitation of the following paragraph, but to only indicats the type of

mattars or Tights which belong to and are inherent to the Employer, the Employer retains the

right: ' |
A, To manage and direct its employees, ncluding the right to select, hire, promots, transfer

and assign, evaluate, layoff and recall or to reprimand, suspend, discharge, or discipline

for just cause and to maintain order among the employees,

To determine the Department’s goals, objectives, programs and services, and fo uhilize

personnel in the mammer designed fo effectively mest thess purposes.

To determine the size and composition of the work force in the Employer’s

organizational structure, including the right to relieve employees from duty due to lack of

work or lack of funds.

. To determine the beurs of work and work schedules required to most effectively operate,

To determine when @ job vacancy exists, the dufies to be included inm all job

classifications, and the standards of quality and performance to be maintained.

To determine the necessity to schedule overtime and the amount required thereof;

To maintain the security of records and other important informaton.

To determine the overall budget '

To maintein and improve the efficiency and effectiveness of the Employer’s operations

To determine and implement necessary actions in emerpency sitaations

To determine the gualifications of employees covered by this Agreoment

To make any and all ruies and regulations

. To determine the work assignments of its employees

To determine basis for selection, retention and promotion of employees 1o or for positions

not within the bargaining urit established by this Agresment

. To determine the type of equipment used and the sequence of work processes

w
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o

To determine the making of technological alterations by revising either process or
equipment or bofh.

. To determine work standards and the guality of work w be produced

To select and locete buildings and other facilities

To establish, expand, transfer and /or consolidate police work processes and facilities

Tao transfer or subeontract work

. To consolidate, moorge, or otherwise transfer any or all of its police facilifies, property,
processes or work with or to aoy other mmnicipality or entity or effect or change in any
respect the legal states, management or respomsibility of such property, facilities,
processes or work

V. To terminate or oliminate all or any part of its work or facilities

dH-HnEO

Secfion 7.3 Io addition, the Union agrees that all of the functions rights, powers, responsibilitics
and authority of the Employer in regard to the operation of its work and business and the
direction of its work force which the Employer has not specifically abridged, deleted, granted or
modified by the express and specific writien provisions of this Apreement are, and shall remain,
exclesively those of the Employer.

ARTICLE 8 OBLIGATION TO NEGOTIATE

Section 8.1 For the life of this Agreement, the Employer and the Union each vohmtarily and
ungualifiedly waives the right, and each agrees that the other shall not be oblipzated to nepotiate
collectively with respect to any subject or matter referred fo, or covered ip this Agreement, or
with respect to any sabject or matfer not specifically referred fo or covered in this Agreement,
even though such sobjects or matters may not have been within the knowledge or contemplation
of either or both of the parties ai the time they negotiated and signed this Agreement

ARTICLEY TOTAL AGREEMENT

Section 9.1 This Agreement represents the entive Agreement between the Emplover and the
Union and naless specificelly and expressly set forth in the express wiitten provisions of this
Agreernent, all rules, regnlations, benefits and practices previously and presently in effect may
be modified or discontinued at the sole discretion of the Employer.

ARTICLE 10 NO STRIKE, NO LOCKOUT
Section 10,1 The Union agrees to the essential nature of the services provided by its members

in protecting the public’s health and safety. In recognition of this fact, the Union agrees that
thers shall be no work interruptions, slowdowns, strikes or sympathy strikes at any time. In the

event of unawthorized interruptions, the Union agrees that it shall join the Employer in requiring

its members to return fo work immediately.
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Section 10.2 The Employer agrees that there shall be oo lockout of bargaining unit employees
during the temm of this Agreement unless those eraployees shall have violated Section 1 of this

Article,

Section 183 Nothing in the Article shall be construed to linait or abridge fhe Employer’s right
to seek other zvailable remedies provided by law fo deal with any wnauthorized or unlawful
strike.

Section 10.4 The POP/OLC does hereby affirm and agree that it will not, either directly or
indirectly, call, sanction, encourage, finance or assist in any way nor shall any employee instigate
or participate, either directly or indirectly, in any strike, slowdown, walkout, work stoppage or
other concerted. interference with, or the withholding of, services fiom the Employer.

ARTICLE 11 EMPLOYEE RIGHTS

Section 11.1  An employes has the right fo the presence and advice of FOP/OLC reprosentative

gt all disciplinary ioterviews. A representative shall mot be 2 person who is sobject to
interrogarion as & result of the incident out of which the fmvestigation arose.

Section 11.2 Before an employee may be charged with any violation of the mules and
regulations for a refiisal 10 answer gquestions or participate in an investigation, he shal be advised
that his refusal to answer such guestions or perticipate in such investigation will be the basis of
such a charge and may include charges of insubordination for the refusel to answer truthfully or

completety.

Section 113 An employee will e inforrmed of the nature of any investigation of himself prior
o any questiorming. If the employee being qeestioned is, at that time, 2 witness and not under
mvestigation, he shall be so advised.

Section 11.4 In the course of an internal affairs investigation, a polygraph examination will be
administored only with the consent of the employee under investigation, I in the course of an
mternal investigation, an employee has been given a polypraph examination; such examination
shall ot be used in any subscquent criminal action.

Section 115 Al complaints by civilians which result in disciplinary action of eny employee
shalf be reduced to writing and identify the complainant The Erployer will firmish & copy of
the complaint to the employse whom the complaint has been filed against when soch an
employes is charged.

ARTICLE 12 UNION REPRESENTATION

Section 12.1 The FOP/OLC shall have the right to select one Associats from each of the
bergaining tmits and they sbell be aothorized and recognized by the Employer to represent the
FOP/OLC in matters covered by this Agreement. The names of the Associates ghall be furnished
to the City of Ravenna and forwarded to the Empioyer.
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Sectior 12.2 For the purpose of effective contract administration, a designated mernber of the
bargaining unit may with prior agthorization, not unreasonably withbeld, be permitied to use a
reasonable amommt of fime, not to exceed eight (8) honrs per month on duty, as necessary, to
address matters pertaiming to this Agreement, as it affects other employees of the unit. Such
authorization shall be obtained from the Chief or Mis designee. The FOP/OLC rtecognizes the
operational needs of the Employer and will cooperate to keep to 2 minimum the fime lost from
work by the associates,

It 15 recognized and understood that an zssociate may be requested to: be present with an
employee during a disciplinary interview; attend Labor Management meefings; and, to attend
grievance hearings/meetings and athitrations. It is imderstood and agreed that such time shall be
granted to the employes, which time shall not count toward the eight (8) hours otherwise granted
in this section. It is also imderstood and agreed that such time will be with pay if the enoployee is
on duty at the time of the meetings and that the employee will only be paid for the time he/she
was stheduled and that such time will not result in overtime.

Section 12.3 One member of the negotation commitiee shall be zilowed reasonable time off
during his regular scheduled worldng hours to participate 1n collective bargaining meetings with
the Employer without loss of pay. Said employee shall be available to answer calls.

Section 12.4 The FOP/OLC shall be allowed to hold regular meetings on the Employez’s
premises subject to scheduling and availability.

ARTICLE 13 BULLETIN BOARDS

Section 13.1 The Employer agrees to provide space for bulletin boards in the police access
room, to be nsed by the FOP/OLLC and its members. No materials of any kind may be posted
clsewhere in the Employer’s facilities or on the Employer's equipment, except on the bulletin
boards so designated.

Section 132 Should a posting be made on the Union’s bulletin board which the Employer
considers o be inappropriate, the Employer shall be entitled to remove such posting, provided
the Employer provides the Union with 2 writtent explanation of the reason for such remowval

TICLE 14 PERSONNEL FILES

Section 14.1 Employer shall release information contained in an eruployees personnel fle only
1o the extent required by law and will notify the effected employee prior to the release of the
information or review of the file.

Sectior 14.2 Upon written request and during day shifl, a» employee shall be aliowed the
opportunity to review his personnel file, and to add memorandz fo the file clarifying any
documents contained i the flle. A request for copies if items included I the file shall be
bonored.  All iterns ip an employee's file with regard fo complaints and investipations will
clearly be marked with respect to final disposition
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ARTICLE 15 GRIEVANCE PROCEDURE

Section 15.1 Every employee shall have the fight to present prievapees in accordance with the
procedires provided herein, free fom any interference, coerclon, resirain, discrimination or
reprisal and except for Step 1, shall have the fight 1o be represented by a representafive of the
FOF/OLC at all stages of the grievance procedure. It is the intent and purpose of the parties to
this Agreement that all grievances shall be settled, if possible, at the lowest step of this
procedure.  The Union agrees to hold the Employer harmless against any and 2ll claims,
demands, lawsuits, or other forms of liability that may atise out of any determination that the
Union failed to fairly represent 2 member of the bargaining unit daring ﬂ:c exercise.-of his rights
as provided by the grievance procedure.

Section 152 For the purpose of this procedure, the below listed terms are defined es follows:

A Grievance- A grievance shall be defined a8 a dispute or controversy arising from the
misapplication or mxsmtm'pretauon of the specific and express written provisions of this
Agreement.

B. Days- A day as used in this procedure, shall memn calendar days, excluding Saturdays,
Sundays, or holidays as provided for in this Agreement.

Section 15,3 Grievance Procedure: The following procedures shall apply to the administration
of all grievances filed under this procedure.

A. Content of Grievance Forms: Except at Step 1. all grievances shall inclnde the name and
position of the Gricvant; the identity of the provisions of the contract that have been
viclated, the time and place where the alleged events or conditions copstituting the
grievance took plece; the identity of the party responsible for causing szid grievance, if
known to the Grievant; and a general statement of the nature of the grevance and the
remedy sought by the Grievant,

B. Responses to Gricvances;, Except as the preliminary Step, all decisions shall be rendered
in writing at each step of the grievance procedure. Each decision shall be transmitted to
the grievant and his representative, if any.

C. Group Grevences: A group grievance can be initiated by the FOP/OLC or an aggrieved
bargaming unit employse. Where a group of bargrining unit employees or the FOP/OLC
desires to file 2 grievance invelving a silwation affecting each such bargzining unit
employee in the same manmner, one bargaining unit employee selected by such group shall
process the prievance(s). If a grievance affects 2 “department wide™ confroversy, it may
be submitted at Siep 3. All individuals in group or department-wide grisvance must be
identified.

D. Preparation of Grievances: The preparation of grisvances shall be conducted pursnant to
Azticle 25, Section 25.1. If the Chief and/or the Captain are not available the supervisor
of the shift may authorize a reasonable amount of tirne for preparation of the prievance,

E. Informal Resolution of Grievances: Nothing contained herein shall be construed as
Ymiting the right of eny employee having & grievance to discuss the matter informslly
with any eppropriate member of the adminisiration and having said matter informalty
adjusted without the intervention of the Union, provided that the adjustment is not
inconsistent with the terms of this Agreement. In the event that any grievance is adjosted
without forral determination, purswant to this procedure, while such adjustoent shall be

TN TR
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binding upon the grievant and shail in all respecis be final, said adjustment shall not
oreate a pracedent or raling binding upon sither party in future proceedings.

F. Tipe Limits: E is the FOP/OLC’s and the Employer’s intention that all time liraits m the
above grievence procedures shall be met. To the epd of encouraging thoughtfii
responses at each step, however, the prievant and Employer's designated representative
may mutually agres at any step to short extensions of any of the time limnits imposed
herein, but any such agreement must be in writing and sighed by the partics. In the event
that the Employer fails to timely file a response to a step in the grievance, it is mufually
agreed that the grievence is deemed denied and shall automatically proceed fo the next
step, If the grievant fails fo file the grievance at the next stop within the time limits, it
shall be deerned withdrawn with prejudice.

G. Representatives in Meetings: In each step of the pgrevamce procedure herein, certain
specific representatives are given approval to attend the meetings. It is understood by the
parties that, in the interest of resolving grievences at the earliest possible stop of the -
grievance procedure, It may be beneficial that other represemiatives mot specificaily
designated be in attendance, Therefore, it is intended that either party mmay bring
additional representatives to any meefing in the grievance procedors, but only upon
advance mufual agresment among the parfies specifically designated to attend that such
additional representative(s) has input which may be beneficial in affempting to bring
resofution of the grievence. Only those employees who are on duty at the time of the
meetings will be paid. The Employer may limit the pumber of employees present.

" Netther party shall be permitied to abuse this provision.

H. Modification of Agreement Prohibited: The procedure shall not be wsed for the purpose
of adding to, subtracting from, or altering in any way, any of the provisions of this
Agreernent.

Section 15.4 all grievences shall be admintstered in accordance with the following procedure:

a, Preliminary Step: A unit employee having a grievance will first atferopt fo resolve it

informally with his immediate supetvisor at the fime the incident giving rise fo the
© prievance occurs. At this step, there Is vo requirement to put the grievance in writing,

and no report needs to be subrmitted. A FOP/OLC representative or
another bargaining writ member may accompany the grievant, should the grievant request
his atiendence at aoy such mesting, If the grievance is not satisfied with the response
from his immediate supervisor at this step, he may pursue the formal steps which follow.

b, Immediate Supervisor Step 1: A bargeining unit employee having & prievence shall
present it in writing to his or her immediate supervisor within fifteen (15) days afler the
events or circumstances giving tise fo the prievance have ocourred. A prisvence
submitted beyond the fReen {15) day limif need not be honored, although it may be
processed If time Hmits are waived at this step. Within five (5) days of receipt of the
grievance, the immediate supervisor will affix his written response o the grievance, date
and sign his response, and return it to the grievant,

¢. Chief of Police Siep 2: Should the grievant not be satisfied with the answer in Step 1,
within ten {10) days thereafier, he may appezl the prievance, containing the written
responses at the prior stops and any other pertinent documents, to the office of the Chief
of Police. Within ten (10) days of hiz receipt of the prisvamce, the Chief, or his
desipnated representative for this purppse, shall investigate the grisvance and shall
schedule apd conduct & meeting to discuss the grievance with the grievant. The prievant
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mey bring with him o this meeting one (1} other mamber of the bargairing unit, or the
associate and may have a FOP/OLC reprosentative present. In the mesting called for at
this step, the Chief shall hear a full explanation of the gricvance and the material facts
relating to the grievance. Within five (5) of his working days following the meeting af
this step, the Chief shall submit to the grievant and to the highest ranking official of the
FOP/OLLC, his written response to the prievance.

d Mayor/Designee Step 3: Should the grievant not be satisfied with the written answer
received in Siep 2, within ten {10} days afier his or her receipt thereof, he may submit the
grievance, together with the written respomses received in the prior Steps, to the

. Mayor/Designes.

e. Upon receipt of the grievance, the Mayoi/Designee shall schedule 2 meeting to be held
within ten (10) dzys to discuss the grievance.

f The grievent may bring with him to the mecfing with the Mayor one (1) member of the
bargaining unit or the Director and may have a FOP/OLC representative present. The
hiphest mnking official of the FOP/OLC and 2 duly accredited representative of the
FOP/OLC ghell be pemnitted io attend this meeting.

g The Mayor shall render kis decision in writing and dchver to the grievant and the
FOP/OLC his written decision within ten (10) days after the meeting with the grievant.

ARTICLE 16 ARBITRATION PROCEDURE

Section 16.1 In the event a grievance is unresolved after being processed through all of the
steps of the Grievance Procedure, unless mutually waived or having passed through varous steps
by a timely default of the Employer, then within ten (10} days after the rendering of the decision
at Step 3 or & timely defanlt by the Employer at Step 3, the FOP/OLC may submit the
grievance(s) to arbitration. Within this ten (10) day period, the parties will meet to attempt to
mutually agree upon an arbitrator selected from the permanent panel established herein

The parties hercby establish 2 permanent panel of arbitrators where the first choice for arbitrators
shall be made, The selection from the list shall be mutnal or if mmrtual selection is not possible
then by alternate strike, the first sirike to be chosen by the flip of & coin. If none of the pane] is
willing or able fo serve or if the parfies agree, then the arbitrator may be selected from the
American Arbitration Association: The panel members are: 1) Diavid Pincus; 2) Dennds Byroe; 3)
Hatry Graham; 4) JTames Mancind, and 5) Nels Nelson.

Section 16.2 The arbitrator shall have no power or authority to add to or subtract from, or in
any manner alter the specific terms of this Agreement or to meke any awzrd requiring the
commission of any act probibited by law or to make any eward that itseif is confrary to law or
violates any of the terms or conditicns of this Apreement.

Section 16,3 The arbitrator shall not decide more than one (1} grievance on the same hearing
day or series of hearing days exoept by mutual agreement of the parties,

Section 16.4 The hearing or hearings shall be conducted pursuant to the Rules and Regulafions
of the American Arbitration Association

Secfion 16.5 The fees and expenses of the arbitrator and the cost of the hezring room, if any,
will be borne egeally by both parties. Neither party shall be responsible for any of the expenses
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incurred by the other party.

Section 16.6 The arbitrator’s decision and award will be in writing and delivered within thirty
(30) days from the dste the record is closed. The arbitrator’s opinicn and eward shall be final

and binding,

Section 16,7 The Union agrees to hold the Employer harmiess against any and all claims,
demands, suits or other fonns of Hability that may arise out of any determinstion that the Union
failed to fairly represent a member of the bargaining unit during the exercise of his rights as
provided by the Grievance and Arbitration Procedures herein contained.

ARTICLE 17 DISCIPLINARY PROCEDURE
Section 17.1 No eroployze shall be disciplined except for just cause.

Section 17.2 Discipline will be applied in 2 comective, progressive and upiform manner in
accordance with the Employer’s policy with respect to this Agreemnent. | is understood that any
discipline shall be commensurate with the severity of the infraction with consideration of the
employee’s relcord of conduct.

Section 173 Whenever the Emplover or his designee determines that an employee iay be
disciplined, & pre-disciplinary conference will be scheduled 1o give the employes an opporfunity
to offer an explanation of the alleped conduct. This conference shall be scheduled during the
emplovee's regular working hours, if scheduling permits. Not less than twenty-four (24} hours
prior to the scheduled starting time of the conference, the Employer will provide fo the employee
a written oufline of the charges which may be the basis of disciplinary action. The employee
must choose to:

a. Appear at the conference to present oral or writien statements in histher defense:

b. Appear at the conference and have a chosen representative present an oral or writlen
statement in his/her defense.

c. Elect in writing fo watve the opportumity to have 4 pre-disciplinary conference.

Section 17.4 At the pre-disciplinary conference, the Employer may require the employes fo
respond to the allegations of misconduct which were ouflined to the employee. The employes ot
his representative may present any testimony, witnesses, or documents which explain whether or
not the alleped conduct ocomrred. The pre-disciphinary conference will be conducted by 2
designee of the City but shall not be someone from a bargzining unit represented by the
FOP/OLC.

Section 17.5 Appeals by non-;irobaﬁonm'y empioyees of disciplinery actions other than verbal
reprimands shall only be appealable to the grievance procedurs contained in this Agreement.

Section 17.6 Afier one (1) year, provided the employes has bad po intervening disciplinary
actions, on writfen request fo the Chief, all reprimands not resulting ir lost time or wages shall be
removed from the employee’s file. On written requests to the Chief, any disciplinary actions
resulting in lost time or wages of thres (3) days or less, shall be removed from the file after
twenty-four (24} months and fhirty-six (36) months for suspension of four {4) days or more from
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the effective date of the reprimand with the approval of the Safety Director and the Law Director
provided the employee has no intervening disciplinary action, Time periods delineated herein
shall begin after the resolution of any appeal of such reprimand or disciplinary action. Anmy
reprimands revoked fom an employee’s fle under this paragraph will be available for review by
the City m. determining whether an employee has been notified of a standard of conduct expected
for any subsequent disciplinary action or reprimands imposed following the removal of the
records from the persommel file of the employee by the Employer.

Bection 17.7 The Employer agrees that all diseiplinary procedores shall be carried out in private
and in a business-ilke marmer.

~ARTICLE 18 WORK RULES AND REGULATIONS

Section 18.1 The FOP/OLC recogpizes that the Employer, in order to cammy out ifs statutory
mandates and goals, has the right fo promulgate reasonable work miles, policies, procedures and
directives consistent with stamfory authority. Further, the Employer bas the right to repulate the
personal conduct of employees during the time of the employees’ services to the Employer and
conduct off duty es it pertains to what is consistent with the policies of the Employer.

Section 18.2 The Emplover agrees that, to the extent any work rules have been or will become

reduced {o writing, every employee shall have access to thern for the durafion of this Agreement.

Should any work rules conflict with law or with the specific provisions of this Apreement, such
tules shall be invalid to the extent of such conflict.

Section 18.3 [k is the Employer’s intention that work rules, policies, and directives are to the
extent practical be interpreted and applied as uniformiy as practiczl to all employess mnder
stnflar circumstances.

Secfion 18.4 All new employees, for the duration of this Agreement, shall be supplied with a
copy of all Department rules. :

Section 18.5 The FOP/OLC recognizes that it is the exclusive statufory duty of the Chief and
Safety Director to estzblish general roles for the operation of the Deparment, however, the
FOP/OLC may request that fhe Chief meet to nepotiate the affects of any work rules upon the

. 'wages, hours, terms, and other conditions of employment of those employess included in the
bargaining umit and such request shall be honored.

Section 18,6 Axny requests to meet to negetiate the affects of proposed work rules or orders of
the Department shall be subraitfed, in writing, within seven (7) days of the announcement or
issuance of the work rules or orders. Requests to meet shall include the reasons the FOP/OLC
aggerts that a rule affects their wages, houms, terms and conditions of employment  Further, such
request shall include suggestions for remedies. The meetings to review the FOP/OLC reguests
shell be in accordance with the Labor Management Commitiee provisions in Article 19 as a
special meeting to be scheduled within a reasonsble time of the FOP/OLC request. If is
understood and agreed that if the parties are umable o resch agresment on ssuss raised by the
FOP/OLC the City may implement or continue the rules and/or orders.
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ARTICLE 19 LABOR MANAGEMENT COMMITTEE

Section 19.1 To facilitate commmmication and undetstanding between the FOP/OLLC and the
Employer, and for the discussion of roles end regnlations, a labor management committes is
hereby established.

a. The committes will consist of no more than fhree (3) representatives of the FOP/OLC
consisting of one (1) member of Dispatch, one (1) member of Patrol, and ope (1}
member of the Sergeants and Lisutenants gronp. The Employer may have up to three (3)

b. The committes will meet on a quarterly basis unless waived by mmrtual consent of the

parties, for the purpose of discussing subjects of mumal concem

Meetings will be held at times and places mutually agreeable to the parties.

At least one (1) week priar 1o the meeting, each party may submit, in writing, spesific

discussion times.

e. The FOP/OLC will notify the Chiel and Safsty Director/Mayor as to the FOP/OLC
Tepresentatives.

P o

Section 19.2 It is further agreed that if special labor/management mestings have been
requested, and mutuaily agreed upon, they shall be convened as soon zs feasible.

ARTICLE 20 HEALTH AND SAFETY

Section 20.1 The Employer agrees to fumnish and maintain in safe woerking conditions a1l tvols,
facilifies, supplies and equipment required to safely carry out the dufies of each emplovee.
Empioyees are responsible for immediately reporting any unsafe conditions or practices to
immediate supervisors. The employess shall also fill out the log book and indicate the specific
unsafe condition or prectice in writien form and date the log book. Tt shall be the supervisor's
respopsibility to evaluate the unsafe condition and if necessary contact the Chief or the Captain,
If the Chief or the Captam is not available, the supervisor shall make the decision as to what
shoutd be dome coneerning the unsafe condition and leave a report for the Chief or Captain on
the pext work day, It shall finther be the responsibility of the employees fo care for 21l tools and
equipment formdshed by the Employer.

Section 20.2  Should the Union allepe what it, in pood faith, perceives as a fathme of the
Employer to comply with the above provision, such allegation mzy become subject to the
grievance procedure. All aftempts by the Employer and the Union will be mades to resolve the
unsafe condition prior to any grievances being flled :

Section 283 If the condition if found by the Union to be unsafe and the Bmployer refuses or
fails to implement the resolution or if the unsafe condifion is not satisfactorily resolved within
thirty (30) days, said condifion may become the subject of 2 prievance at the arbitration step.

Sectien 20.4 In the cass of use of deirimental force, the mvolved member may bs placed on
administrative leave, without loss of pey or benefits, pending results of the investigation
Furthermore, the Department may use & psychologist or other crisis-infervention setvice
who/which will be notified to provide counseling for the involved member or members.
Selection of the service may be discussed in Lebor-Management meefings.
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ARTICLE 21 MEDICAL EXAMINATIONS

Section 21.1 Examinations are intended to guard the health and safety of employees and may
be ordered when, in individual situetion, the Chief or Safety Director-Mayor, based nwpon reports
of inadeguate performance, have concern for an employee’s ability 1o perform material and
substantial duiies of their classification. The medical report shall be limited to the ability to
perform the material and substantial duties of the employee’s classification.

Section 21.2 Refusal of an employee fo submit to 2 medical exaroination may be grownds for
discipline.

Section 21.3 Employees who have been determined by a City-required examination as unable
to perform material and substantial duties of their position may submit the report or resulfs of an
examination of e physician of the employee’s choosing with the cost bome by the employee. If
the two examiners differ in their conchusions as to the employee’s ebility to perform material and
substantial duties of his pesition, then the aifending exatminers shall appoint a third nearral
exarpiner, paid by the City, to conduct an examination, the findings of which shall be considered
fical and not appealable.

Section 21.4 If an employee after examination is found to be nable to perform material and
substantiz] duties of his position, then the employee may utilize accumulated wnused sick leave
or other leave benefits (including bt not Hmited to worket’s compensation, if eligible) and other
insurence prograrns, or may be ordered o perforsa Lght duties. The assigoment of light duty is
solely at the option and the discretion of the City. Light duty assipnment shall be for temporary
short-tetm and may be terminated by the Cify at any time.

Section 21.5 If an employee refuses to go on leave status, the Safefy Director or Chief may
plece the employee on unpaid leave or disability separation. Such action may only be appealed
through the grievance procedure contained in this Agreement. The employee shell bave the fight
{0 retorn to work following submission of satisfactory evidence of his ability to perform the
meterial and substantial duties of his position. The right to reinstatement shall last for & period of
one (1) year end shall be extended for one (1) yezr upon written request of the employee. If the
employes does not retarn fo work within that period he shall be deemed separated. Pdor 1o
reinstaterpent, the City may require the employee to sobmit fo an examinetion as a condition
precedent fo reinstatement.

Section 21.6 Any costs for examinations tequired by the City shall be paid by the City.
Employees shall bave the right to submit exammation reports o the Chief or Safsty
DirectorMayor which would respond to the question of any employee’s ability to perform the
material and substantial difies of his position.
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ARTICLE 22 FILLING OF PFOSITIONS

Section 22.1 The parties agree that, when the City decides 1o fill 2 vacant posifion, ail
promotions shall be filled by testing procedures determined and adwinistered by the Ravenna
Civil Service Commission. The Civil Service Commission may use whatever evaluation/testing
method it desms appmpriatc, except that promotional vacancies shall be filled by written
competifive exam that comprises not less than Sfty (50%) percent of the composite score with
the Employsr having the right to utilize an assessment center and interview process for the
Temaining portion of the composite score. The Rmployer shall have the ability to select any one
of the three (3) candidates with the highest composite scores to fill the vacancy.

ARTICLE 23 PROBATIONARY PERIODS

Section 23.1 Patrol: Each newly appointed employee will be required fo successfully complete
a probationary period. The probatiopary period for new ezaployees shall begin on the first day for
which the employee received compensation for the position after obtaining certification, and
shall continue for a period of three hundred sixty five days (365) after such certification.

During such period for Patrol, the Employer shall have the sole discretion to discipline or
discharge snch employes and any such action shall not be appealable flrough any grievance or
appeal procedure herein confzined or fo amy Civil Service Conmission.

Section 23.2 Any employee promoted fo a position within the Department will be required to
successfully complete a probationary period. The probationary period for prometional positions
shall begin on the first day for which the eraplovee recetved compensation for the position and
shall coptinue for & period of one hundred cighty (180) days. The promotional probationary
period employee may be demoted from the promotional position af apy fime during Ms/her
promotionsl probatiopary period and eny such demotion shall not be appealabls through any
grievance or appea] procedurc herein contained or fo amy Civil Service Comumission. Upon
demotion from the promotional probationary position the employee shall be retumed to a
position in his/her former classification. Any person reduced during a promotional probationary
period shall be provided reasons for the demotion. Employees in a promotional probationary
position may request, at any time during their probationary period, to be returned to 2 posttion in
their former classification. This section shall only apply 1o persons who are curtently employed
with the Departmept at the time of their promotion. Any other employee, whether or not in 8
position with the Employer, shall be required to serve an original probationary period as set for
in this Agreement

ARTICLE 24 - SENIORITY

Section 24.1  Sendority is the tota] uminterrupted continuons service of a member as a
contimecus, full-time, sworn police officer or communicafiops officer, with the City of Ravenna.
For employees hired prior to Jamuary 1, 2006, eny full-time sworn police officer with prior
serviee with another Ohio jurisdiction in Ohio as a sworn police officer will include their pror
service when calculating years of service towards semiotity. Total service shell inciude all
uninterrupted pmods contimmous with full-time service or periods daring which the employes
was in pari-time service es an employes of the Ravenne Police Department, but pro-tated to the
equivelent of full-time service.
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Section 24.2  For purposes specified in this Agresment, cach employee shell bave their
contionous, umnterrupted service with the Ravenna Police Department, 23 patt-ime and full-
time employee, be considered as their “department sendority™. Sunch serviee shall only include
the employee’s service with the Police Department.

Section 24.3  For purposes specified in this Agresment each employee shall bave their
continnous unimterupted service in their ok in the Ravenna Police Department considered in
“rank serdomty”.

Section 24.4 Employess who resign, are discharged for canse, are absent for three (3)
copsecutive work days without notifying the Employer and subsequently discharged, or laid off
and fzil to report fo work within ten (10) working days after having been recalled and
subseguently terminsted or discharged, shall lose all seniority, unless the employee is reinstated
as a result of any grievance filed on such matter. No break in service shall ocour while an
employee is on layo

Section 24.5 An approved leave of absence does not constituie a break in continuous service,
provided the employee follows the proper procedure for such leave and returns fo active service

immediately following the expiration of the approved leave. Seniority shall not accrue for

employees who are on leave statas {except injury leave) over thirty (30} days.

Section 24.6 The Department shall prepare and post amnnally a seniority list or Hsts of
employee’s seniority. The list shall demonstrate an employee’s dzie of bire in the Department,
the date of employment in & position as a sworn officer, to those that apply their department
seniority and their rank semiority. Employees may question any dates or calenlations on fhe
semonity List within Gfieen (15) calendar days of posting. Failure to raise any issue will be
deemed a wajver.

ARTICLE 25 LAYOFF AND RECALL

Section 25,1 When a lzyoff is necessary due to lack of funds or lack of work or for abolishment
of positions, the Employer shall notify the effected employees in writing af least fourteen (14)
days I advance of the effective date of layoff The Employer upon request from the FOP/OLC,
agrees to discuss, with representatives of the FOP/OLC, the impact of the layoff on bargaining
1mit employess.

Section 252 Employess shall be iaid off within classification in accordance with their
semiority. Full-time employees with the most amount of seniority will be laid off last, and those
with the least atrount of semiority will be lzid off first.

Section 253 After the Employer has chosen the classification(s) for layoff or abolishment, an
employee laid off may displace to another classification in order of rank provided the employee
is qualified and able to irmmediately pecform the duties of the lower rank. That is, 2 Sergeant
may displace the Patrolman with the least seniority. Displacement shall ocour in accordance
with department seniority.
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Section 25.4 Employees who are laid off shall be placed on a recall Iist for 2 period of twenty-
four (24) months, If there is a recall, employoes who are recalled shall be recalled by most
semior first io be recalled and least senior last to be recalled.

Section 25.5 Notice of recall shall be sent to the employees by registered mail, with a copy to
the FOP/OLC. The Employer shall be deemed to have fulfilled its obligation by masiling the
recell notice o notify the Employer of the employee’s intent to retam to work within two (2)
weeks of receipt of recall notice.

ARTICLE 26 INSURANCE

Section 26.1 As additional compensation for employees tovered by this Apreement, Mewmbers
will have the smme Medical, Prescription Drug, Life, Dental, and Optical, insurance as offered to
nop-bargeining yrit employees of the City. Employees may select single or family coverage,
based upon their eligibility for the plan.

Section 26.2 The Employer shall offer Medical, Prescription Drug, Life, Dental, and Opticat,
coverage. Bargaining anif employess shall pay no more in monthly premiums towards their
Medical, Prescription Drug, Life, Dental and Optical, coverage than any non-bargaining anit
employees in the City. Employee contribations: Employess are responsible for paying their
specified percentage of the preogum for health insurance, dzntal insurance, and vision nsurance
apd said percentage will not change for the duration of this agreement Employee contributions
will be automatically deducted from employese paychecks throngh the Finance Department,
Employes conttibutions will be sphit between the first two paychecks of esch month, Specific
contributions effective: -

Section 26.3 The City shall provide and maintain in force, by the payment of necessary
premiures, life insurance i the smount of twenty thousand ($20,000.00) dollars for all
bargeining unjt members, for the duration of this Agreement.

Section 264 Upon retirement or disabilify retirement fom the Police Department, each
bargaining unit roember shall be entifled to a continuing Iife insurance policy n the amount of
twenty thousand ($20,004.00) dollars.

26.05 The spouse of any member who is employed full-time and has the availability of Medical
and Prestription Drug coverage through thefr fulltime employer shall be required to obtain such
coverage and will pot be eligible for the City's Plan. In the svent that the spouse becomes
upemployed, ineligible for their employer coverage or is unable to participate in their emplover
plan, the Cify will treat such as a qualifying event and permit the spouse to enroll in the City™s
plan

26.06 Beginning May 1, 2013, members of the Bargaining Unit are eligible to petticipate in the

City’s “Opt-Out” program wherein employees may be eligible for a cash incentive to waive
health covernge. Such “Opt-Out” emount chall be 30% of the fally funded premium for the plen
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for which the emplovee would otherwise be eligible. Members must provide proof that they have
Medical, Prescription Drug, Life, Dental, and Optical coverage in order to be eligible for the
“Opt-Ont™.

26.07 The Bargaining Unit retains the right to participate In the Health Insurance Committee.
This commitice will represent their members during any renewals or changes of insurance
programs and cooperate with other eniployes groups in choosing the insurance program offered
o employees,

ARTICLE 27 HOURS OF WORK AND OVERTIME

Sectior 27.1 Overtime shall be defined as any time worked in excess of eight (8) hours in any
twenty-four (24) hour petiod or in excess of forty (40) hours in any workweek, ag defined in this
Agreement other than compensatory time as defined.

Section 27.2 Work schedules for bargaining unit employses will be arranged by the Emplover
so that the repularly scheduled workweek shall comsist of forty (40) hours based on five (5)
consecutive eight (8} hour work days and two {2) consecutive days off The days off will be
modified when an cmployee’s schedule or assigmment is modified The Employer shali
designate the statt of fhe work wesk and work dzy but shall niot change the starting time to avoid
the payment of overtims.

Section 27.3 A bargaining unit mermber in an off-duty status who is ordered or requested to
report for work and so reports, shall be paid a minioum of three (3) hours or actual time worked,
whichever is greater, at the appropriate rate as defined in this Agreement. For meetings and
training schednled and required by the Employer, bargarning unit members shall be paid for the
actual time in the meeting or training, with 2 minimem of two (2) hours &t their appropriate rate.

Section 27.4 Each employee shall be compensated for each overtime hout worked, an amount
equal to one and one-half (134} times their normal hourly rate as designated by this Agreement,

Section 27.5 Such overtime, at the discretion of the employee, may be taken zs paid overtime
or as compensatory time. At the conclusion of the overtime worked, each employee will
indicete, on a form provided by the City, his prefersnce of paid overtime or compensatory time.
This form will be signed by the employes’s immediate supervisor and & copy given to the
employes. Compensaiory time may only be acoumulated to a tmaximnm amount of ope-hundred
twenty (120} hours. Employess at this maximum will be pzaid for all overtime worked mstead of

receiving compensatory time.

Section 27.6 The record of compensatory time shall be submitted to the Finance Direstor with
the payroll at the conclusion of the work period in which the overtime is worked The Finance
Director’s record reparding accumulation of accrued compersetory time and overtime end the
use of compensatory time shall be the official record.

Section 27.7 Compensatory tHime must be taken in four (4) or eight (8) hour increments.
Compensatory fime may be tzken in hour increments up to fhree (3) bours provided the
compensatory time taken does not cause overtime costs fo the City. There shall be no selling
back of compersatory time, except that an emplovee may teguest to convert up © forty (40)
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hours of comp time into cash sach year which will be issned by sepa:'a.tx‘;, check.

Section 27.8 When requesting compensatory time off, priority of preference shall be given to
vacation and paid holidays, respectively. Should two (2) or more employees request the same
comp tirne off at the same time (same calendar day), priority of preference shall be given to the
most sentor employee of the same rank. The use of comp time off will be reasonably governed
by scheduling considerations. Approval of compensatory time is subject to the same approval
requirements &5 all other benefits, such as vacation leave, except that time limits may be waived
if it is deerged by the Chief or the Captain 10 be an emergency situation.

Section 27.9 The scheduled overtime for the suceeeding two (2) months work schedule shall be
posted twelve (12) days pror to the two (2) montks work schedule being posted.  All full-time
Patrolmen will be allowed within the first five {5) days of such posting to request one (1) eight
(8} howr shift of the scheduled overtime based on sepiority, to be worked during the following
two (2) months work schedule. If a full-time pafrolmen does not elect to work scheduled
overtime within the Sve (5) day time period hefshe waives his/her right for that two (2) month
work schedule. After the five (5) day time period has elapsed the bafance of the scheduled
overtime will be filled in by the part-time patrolmen,

ARTICLE 28 SHIFT-DIFFERENTIAL

Section 28.1 Those employeses who work an afternoon, night, swing, or overlap shift shail be
paid e shift differential specified in this Article. The shifi differential shall be paid for all hours
actuslly worked in the afternoon, night, ewing, or overlap shift,

Section 282 The shifl differential for the afternoon shift shall be $.50 cents per hour and the
ehift differential for the night shift shall be $.50 cents per hour. An employee working the swing
shift or overiap shift shall be paid $.50 cents per hour above the normal hourly rate.

ARTICLE  OUT OF CLASSIFICATION WAGE RATES

Section 29.1 When a member of the bargaining umit is assigned to werk out of his
classification, said employee shall be paid at the howly rate of the classification he temporarily
fills, ot his own rate of pay, whichever is greater. Soch howrly wage shail also include the
appropriate shift differential payment.

ARTICLE 30 CLOTHING AND EQUIPMENT ALLOWANCE
DUNIFORM AND MAINTENANCE PAYMENT

Section 30.1 Each member of the Patrol Officers bargaining units shall be paid in the first off
pay period of Jennary of each year of this egresment by separate checks, the amount of seven
hundred dollars ($750.00) for clothing aliowance and equipment payment. All uniforms issned
to probationary employees shaill remain the property of the City and are o be returned to the

Section 30.2 All full-time Patrol Officers, employed as of December first of each year of this
Agreement shall be provided a four hundred fifty dolar ($450.00) uniform maintenance payment
on the first off pay period of December of each year of the Agreement. This payment shall be
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made o those employees in who are in full-time employment with the City as of Decomber fiest
of each year on a prorated share for these completed months that the employees worked during
that calendar yeer. This payment shall be made directly to the employee and is to be used for
uniform maintenance and acduisition

Section 303 The Chief or his designee shell direct any bargaining wnit employee under his
command 1o replace any piece of uniform or clothing which is badly worn.

Section 30.4 Officers wishing to purchase their duty weapon upon retirement or if the City is 1o
issue mew weapons 1o the appropriate bergaining unit members, they may do so fom theirr
clothing/equipment allowanre. Weapons purchased from the department shall be at 2 mte equal
to the current replacement cost of that weapon. Officers may purchase their duty weapon from
their clothing allowance upon retirement or separation in increments not to exceed one year,
Officers shall ot sell anry weapon purchased under this Agreement, except to an authorized
distribntor, and only for the purpose of replacing that weapon with a current model. All roonies
penerated uoder this article shall remain with the Police Department for the pwpose of
upgrading, replacing, repairing or purchasing depertment issued weapons. Officers shall notify
the Chief of Police in writing as to their infent to purchase their weapon and how the monies
from their clothing allowance should be distributed back to the City of Revenna,

ARTICLE 33 LONGEVITY

Section 31.1 Each full-fime member of the bargaining unit shall receive In addition fo other
compensafion required under this Apreement an annmal longevity payment based upon the
employee’s continuous length of service in the City of Raverma, commencing with the initial
date of hire in the Police Department as a full-time employes,

Section 31.2 Upon complstion of the fiffh (5} year of service each full-time member of the
bargaining unit shall receive an additional five ($5.00) dollars per month for each one (1) year
period of employment, to a maximmrm of thirty-teree (33) yoars, with the City of Ravenna. The
maximum amoont an employee may receive is $165.00 per menth (bi-weeldy $76.15) or one
thousand nine hundred eighty ($1,980.00) dollars per year in longevity pay.

Section 31.3 Employees hired after January 1, 1989, shall not accrue longevity based upon pro-
mated, part-time service.

ARTICLE 32 VACATIONS

Section 32.1 All repaiar full-time employees shall be pranted the following vacation leave with
fnil pay based on their length of service with the City. The rate of vacation leave hours shall be
accrued per eighty (80} hours work is as follows:

LENGTH OF SERVICE NO, OF DAYS
Less than one year 0 days
One-three years 10 days
Four years 11 days

Five years 12 days
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Six years 13 days
Seven years 14 days
Eight years 15 days
Nine years 16 days
Ten years ' 17 days
Eleven years 1R days
. Twelve years 19 days
Thirteen years 20 days
Fourteen years 20 days
Fifteen years 21 days
Sixteen years 21 days
Seventeen years 22 days
Eighteen years 23 days
Nipeteen years 24 days
Twenty years plus 25 days

Regular fullime employees who have reached 25 years of service with the City who are clgible
for retirement but who remain working for the City may accrue another week of vacation leave
using the accummulation formmla for 2 total of six (&) weeks of vacation

Section 32.2 Vacation leeve may be used as eatned or banked to & maxininm of six (6) weeks,
of two-hundred forty (240) bours.

Section 32.3 An employee shall become eligible for vacation leave in the year of hus
anmiversaty date. Employess must provide at least three (3) days (three (3) work days of the
administrative office) notice for requesting vacation leave. Leave requests shall be subject to
availability and previously requested leaves.

Section 324 Schediled vacations canceled by the City within the calendar year mmust be
rescheduled with the permission of the Chief end teken in fhe current year or may be taken
within two (2) months of the succeeding calendar year, Employees may not have vacation leave
rescheduled except for extennating cimumstances, e.g. death in family, major illness of injury.

Section 32.5 Vacation requests shall be made doring the months of November and December of
the year preceding the year during which the vacation requests shall be taken. If more than one
(1) request is made for the same date or an cverlap should ocowx, seniority shall bave preference.

Section 32.6 Employees who accumulate three (3) weeks or more of vacation leave each year
may convert anoually up fo forty (40} hours of unused accumulated vacation lezve, Employees
who acoumnulate four (4) weeks or more of vacation leave may convert annually up to eighty (80)
hours of unused accumulated vacation leave. The employee shall provide a written reguest to
convert vacation leave io the Chief by November 15, cach vear, The City shall comvert the
vacation leave in ejther the December or January following the request for conversion.

Section 32.7 Employees who terminate in good standing their employment with the City shall
receive a conversion 1o cash of their acommnlated, uoused vacation leave. Employees who die
during their employment with the City shall have their acoumulated wrsed vacation leave paid
fo their estate or paid according to probate laws.
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ARTICLE 33 SICK LEAVE/BEREAVEMENT LEAVE

Section 33.1  Sick leave shal! be defined as an absence with pay necessitated by: 1)illoess,
injury or disability of an omployee of member of the employees immediate family where the
employees presence is repsonably necessary; 2Z) medical, dents] or ophical examination or
treatment of an employes or mermber of the immediate family where the employee’s presence is
reasonably necessary; 3)exposure fo a contagious dissass whick would jeopardize the health of
the employee or co-workers;4) pregnancy and/or childbirth and related conditions of employee
OT spouse,

Section 33.2 All employees shall earn sick leave at the sate of four and six tenths (4.6) hours for
every eighty (80) hours in active pay status and may accumulate such sick leave fo an unlimited
amount.

Section 33.3 An employes who 1= fo be absent on sick leave shall nohify the Employer of such
absence and the reason therefore before the start of his work shift each day he is to be absent.
The employee shall notify the Employer at least one (1) hour prior to the start of his shift unless
extenuating circumstances prevatl

Section 33.4 Sick leave may be used in segmenis of not less than one (1) hour. Employees
shall not use sick Jeave to cover tardiness. After five (5) uses (occurrences) in any six ()
consecutive momth period, the next sick leave use(s) shall be without pay up to four (4) hours®
use, (That is, the first hours of sick leave use up to four {(4) hours use in any six (6) consecutive
month period will be withoot pay). Exempt from sick leave *“use™ shall be previously schednled
medical appointments when the employee has notified bisther supsrvisor prior to the requested
nse.

Section 33.5 An employee absent for three (3} work days or more may be required to farmish a
physician’s report to be eligible for paid sick leave.

Section 33.6 If the employee fails to submit adequate proof of ilipess, mjury or death, or in the
event that apon sach proof as is submitted or upon the report of medicel proof as is submitied or
upon the report of medical exanvination, the department head finds there is not satisfactory
evidence of {llness, injury or death sufficient to justify the employee’s ebsence, such leave may
be considered an unawthorized leave and shall be without pay.

Section 33.7 Any abuse or patferned use of sick leave shall be cause for disciplinary action.

Sectinn 33.8 The Department head may require an employee who has been absent due to
personal iliness or injuty, prior fo and as a condition of his retumn to duty, fo be examined by 2
phrysician designated and paid by the Employer, 1o establish that he s not disabled from the
performance of his duties and that his remn to duty will not jeopardize the hezlth and safety of
other employess.

Section 339 DBerecavement leave may be used to & maximum of three (3) eight (8) hour
workdays for the death of a member of an employes’s immediate family. Leave nse for death
may be reasonable, [f the death In the immediate family reguires that the employee travel more
then three bondred (300) moles, the Chief may, at the request of the employee, allow up to two
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(2) edditional work days as bercevement leave. Any additional time granted must be requested
by the employee and shall utilize either sick leave or vacation leavs, at the opfion of the
ermployes subject fo the approval of the Chief o1 Mayor/Safety Director. Bick leave utilized for
bereavement leave may not be charged agatnst an employee with repards to usage in accordance
with Section 33.4 of the carrent collective bargrining agreement.

Section 33.10 When the use of sick leave is due to illness or injury m the immediate family,
“irmmpediate farmty “shell be defined to only include the employee’s parents, spouse, children,
foster chiidren, and grandchildren residing with the employee. When the use of sick leave is for
bereavement leave, the immediate famdly ie defined as spouss, children, parent, foster children,
parent-in-law, grandparent, spouse’s grandparent, grandchild, son-in-law, daughter-in-law,
brother-in-law, sister-in-law, aunt, and uncle, brother and sister. This includes a one (1) day
bereavemnent leave for the spouse’s aunt and uncle.

Section 33.11 A bargaining unit member who bas accumulated at least one hundred twenty
(120} days of sick leave, may, in the following years, seli back to the City tnnsed sick leave ifhe
has used oo more than three (3} days of sick leave accumulated during any subsequent year, The
individual may elect to annually sell back the unused sick leave accurmilated duting that year at
the rate of three (3) days of sick leave for one (1) dey of regular pay. A bargaining unit member,
who has accumulaied af least one-hundred fifty days of sick leave, mzy in the ollowing years
sell back to the City unused sick leave if he bas used no more than three {3) days of sick leave
pecurmnulated during any subsequent year. The individeal maey elect to anmually sell back the
vnused sick leave accumulated during that year the rate of two (2) days of sick leave for one (1)

day of regulat pay.
ARTICLE 34 SICK LEAVE CONVERSION AT RETIREMENT

Section 34.1 An employee of the Employer who refires under the Police Pension Fund with ten
{10) or more years of continuons service with the Employer will upon application be paid a one
(1) time bonus caleulated upon his o ber accrued but unmsed sick leave account as follows:

A. A payment of not less than one-balf (1/2) the number of hours of the employes’s accrued
but ummsed sick leave to a maximom of nine hendred sixty (960} hours at the employee’™s
regular howutly rate of pay.

Section 34.2 The application for conversion payment must be made in writing and signed by
the employes at his or her time of refirement  The conversion will be distributed to the eraployee
pot later thar thirty (30) days afier the employee’s refirement date. Payment shall be based on
the employee's hourly mate of pay at the time of refirement. _

Section 34.3 An employee is only entifled 1o one conversion of sick leave bonus 2s an
smployes of the Employer.

Section 34.4 In the event a permanent full-time employee diss, bis estate shall be entitled 1o be

paid such wnused accrued sick lzave credit up to the maximum provided in this Arficle payable to
the ernployee’s estate.
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- ARTICLE 35 LEAVES OF ABSENCE AND FAMILY MEDIAL LEAVE

Section 35.1 ATl unpaid leaves of absence under this Arficle (and extensions

therecf)must be applied for a granted or rejected within ten (10) working days, in writing, on
forms to be provided by the Employer and with approval of the Chief of Police and the Mayor or
Safsty Direcior. Seniority during periods of leave shall be according to Article 24. Any leave
may be immediately revoked and =1 employee may be disciplined if not wtilized for the purpose
requested or otherwise abused.

Section 35.2 When an employes returns to work after any leave of dbsence, that employee will
be assipned fo the classification which be or she formerly occupied Unless otherwise provided
for, an employee may, upon request, refum to work prior to the expimafion of anyleave of
absence, if such carly return is agreed to by the Employer.

Section 35.3 An employes, called for jury duty or subpoenasd as a witness in a criminal acHon
other than as an employee of the Police Department, io which he or she is not the charged or
reasonabie party, shall be pranted a leave of absence to appear as a juror or witness and will
receive their regular pay and remit to the Employer any jury or witness fees. To be eligible for
such pay, an employee must present verification of his or ber call to jury or witness duty.

Section 354 An employee may be granted a personal leave of absence without pay for amy
reason exeept 1o seek cmployment elsewhere, for 2 penod not to exceed minety (90) calendar
days, at the discretion of the Employer.

Section 35.5 An employes may be gragfed a leave of absence without pay for the purpose of
pursuing legitimate ednestional activities which directly relate to his or her job, with approval of
the Employer. Such lezve shall be for no more than two (2) years.

Section 35.6 Employees who leave the service of the Employer to enter the United States
Armed Forces shall have the rights to reinstatement as provided by state and federal statutes.

Section 35.7 All employess of the bargeining unit who are members of the Ohic Natiozal
Guard, the Ohio Defense Corps, or members of other reserve components of the Armed Forees
of the United States, are entitled to leaves of sbsence for such military service for field training,
active duty or emergency call-out for a period not fo exceed thirty-ome (31) days per year per
employee. The employee is required 1o sobrnit to the Employer an order or statement form the
appropriate milifary commeander as evidence of such dufy 2t least iwo (2) weeks in advance of
the starting date of such leave unless smetgency situations require otherwise.

Employees on such leave shall be paid during such absence for the difference between their

regular straight time wages and their military pay for such period, as verified to the Employer by

military pay voucher, The maximmm nuraber of houts for which payment may be mede in any
one (1) calender year under this provision i one humdred seventy six (176} hours per empioyes.

Section 35.8 Employees who are mernbers of the Obio National Guard or any military reserve
vt shiall be gramted time off with pay when ordered fo temporary aciive duty or when ordered to
military training exercises not to exceed thirty-one (31} calendar days per year or a fot=l of one
hundred seventy six (176} hours, Military leeve pay shall be the difference between the
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employes's regular pay and service pay.

Section 358 An employee shall bz grarted a leave of absence without pay o serve in ths
Axmed Forces of the United States or agy brench thereof. Such leave shall last only for the
injtial enlistment or indection period. Employees on military leave without pay shall continue to
accrue seniority and if an employee requests reinstatement within thirty -one (31) celendar days
of his discharge from military service, the BEmployer shall reinstate the employes at the same
" ramk as when he left, with full credit for prior sendority. The Employer may require that the
eroployee establish that his physical and mental health have not been fmpaired as to render him
incompetent to perform the duties of his position

Section 35.10 Employees with scheduled hours of 1250 or more during the twelve {12) months
preceding the leave shall be eligible upon request and approval for an unpaid family or medical
leave:

1. Eligible eraployees shall be those who have worked a total of 1250 scheduled hours or
more during the twelve (12) months preceding the leave,

2. To be eligible for unpaid FMLA leave, the employee shall first exhaust all available
Vacation leave, holidays, and personal leave which shall be inclusive of FMLA leave and
entifiement  Afier exhanstion of vacation, holiday and personal leave the Employer may,
at its diseretion, require an employee to utilize sick leave. The etoployer shall not require
an employee who has forty (40) hours of vacation and forty (40} hours of sick leave to
exhanst such titme, which will be maintained in separate benks of accurmulated time wmder
this Article.

3. Employees requesting an unpaid famity or medical emergency leave must advise their
immnediate supervisor of such rogquest at least thirty (30) days in advance of the
anticipated commencement of said leave, unless an emergency prevents such notice. In
that event, as much advance notice as possible shall be given,

4. The total amount of leave available to any employes is twelve (12) weeks in a “rolling
year.” Emplovees are enfitied to FMLA leave up to twelve weeks in a year and such
leave shall be calculated when first approved. Such FMLA. leave is inclusive of both paid
and unpaid leave,

5. Employees st request such leave in writing and are required, if requested by their
tommediate supervisor, o provide medical verification from the appropriste attending
physician. Employees requesting such family or medical emergency leave may be
examined by the City’s physician to confirh eligibility for the leave.

6. Employees who request and are approved for an wnpaid family medical or emergency
leave shall continue {o Teceive paid health insurance benefits, agsuming the emploves is
ofberwise eligible for such benefits in accordance with the provisions of this A greement.

7. Such leave will be provided cnly in the following circumstances:

a. Birth of 2 child

b. Adoption of a child or placement of a foster child _

e. To care for a sick spouse, child or parent suffermg from & serious heaith condition
where the employee’s attendance is necessary to such care; or,

d To address the employes’s serious health condition which renders the employee
incapable of perforoaing the fimctions of hisfher job.
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e. A serious bealfh condition is defined as an fllness, injury, impairment or physical
or mental condifion that involves (1) inpafient care in a hospital, hospice or
residential medical facility, or (2) continning treatment by a health care provider,

TICLE 36 TEMPORARY LEAVES WITHOUT PAY

Section 36.1 Temporary leave without pay up to eighty (80) hours may be granted upon the
reguest of the smployes, in writing, and for good cause shown, and will not be unreasonably
denied.

Section 36.2 An employee who is ynable to work due to sickness, mjury or illness, and who has
exhausied all available paid leave, may be granted leave without pay for up to ome (1) year if
requested in wdting. Any member granted leave as set forth herein without pay shall be
reinstated at his former classification, if physiczlly and mentally cormpetent to perform his duties.
An employec on leave without pay according to this Article shall accrue seniority during the
period of the leave.

Section 363 An employee who has exhausted all available sick leave but who is otherwise
entitled to take sick leave, shall be entitled to take vacation time prior fo taking leave without

ray.

Section 36.4 An employee who had exhansted all avajlable injury leave shall be entitled to take
upused sick leave, compensatory time and vacation prior to taking leave without pay.

Sectien 365 All accrued paid leave (sick, vacation, comp-time, etc.) Must be ufilized before
any FMLA leave. All paid and unpaid leave taken in any twelve month (12) period shall be
applied to satisfying the FMLA twelve (12} weeck period and not in addition thereto.

TICLE 37 HOLIDAYS AND PERSONAL LEAYE

~ Section 371 The following holidays and personal days are designated as paid holidays for all
full-time Patrol, Sergeants and Lienfenants:

New Years Day

Martin Luther King Day
President’s Day
Memorial Day

Tuly 4th

Labor Day

Veteran™s Day
Thanksgiving Day

Friday after Thanksgiving
Christmas Day

Three (3) Personal Days per year

el e R k)

e

Section 37.2 Employees working on the actual date of each of the above listed holidays shall be
paid at a rate of time and one-hatf (1 J5) or the work performed on the holidays. In order to be
eligible for the holiday premium pay, the eroployes must report to work, and achalty work the
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last scheduled workdays subsequent to the workday immediately after the holiday, unless
specifically exoused by the Chisf or Mayor/Safety Director, or if the employee is on authorized
vacation lezve on the previous or subsequent workday to the holiday.

Section 373 Employees shall be eptifted to eight (80) hows holidzy leave which must be
scheduled during the calendar year in which the holiday ocourred, Schednling of holiday Jeave is
subject to the approval of the Chief or his designee. Employees may however, convert up to
forty (40) hours of the annual holiday leave to a cash payment at the employee’s rate of pay in
effect at the time of conversion at a rate of one (1) howr of pay for each one (1) hour of holiday
leave. The conversion shall not apply to the thres (3) personal days granted in this Article. The
holiday lsave and holiday leave convetsion shall be prorated for those ernployees who have not
worked the eptire calendar year. Such pro-ration shall grant the employes 2n amount of holiday
leave which corresponds 1o the holidays which have occumred during the employes's
employment as a full-time officer and or dispatcher for fhe City. The holiday leave conversion
shall be paid no sooner than the first pay period in December and no later than the second pay
petiod in December. In order to be eligible for holiday leave conversion the employee must be
employed as of December 1st of each year.

Section 37.4 Paid holidays shall be given as requested by the employee with at least three (3)
days advance notice to the immediate supervisor. Approval mmst be gecured from the scheduling

supervisor for scheduling holidays off.

Sectior 37.5 Employees who have previously scheduled holiday Jeave cancelled and are unable
to reschedale during the current calendar year shall be able fo carry over the anused holiday fo
the next calendar year. Any unused boliday leave camied over must be rescheduled in the first
two (2) months of the next calendar year. Suoch carry-over holiday leave is niot sub_]ect 1o the
conversions provisions of this Article.

Section 37.6 Probationary employces sball not be entitled to personal leave days until they have
completed six {6} menths service at which time they will be entitled to one (1) personal leave
day.

ARTICLE 38 SERVICE RELATED INJURY LEAVE

Section 38,1 When an employee is injured in ths line of duty while actually working for the
Employer, he shall be eligible for a paid leave not fo exceed ninety (90) calendar days from
mjury date, providing he or she files for Worker’s Compensafion and signs a waiver assigning to
the Employer those sums of money he would ordinarily receive as his weekly compensation as
determined by law for those number of weeks he receives benefits under this Article, If the
Employer contests the claim for termporary total disability then the leave shall not exceed one
hungdred eighty (130) days from injury date. Such leave shall commence after the employee
utilizes his sick leave for the first five (5) work days or unless such absence oceurs on the date of
injury or is immexiately contipnons to the date of infury.  Sick leave will be fully reimbursed if
any Worker's Compensation is recetved for such days by the Employer

Seciion 38.2 The Employer shall have the right to require the employee to have z physicel

exam by a physician appointed and paid by the Employer, resulting in the physician’s
certification that the employes is unable ©© work due to the fjury as 2 condiion precedent fo the
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employce Teceiving any benefits under this Article. The designated physician’s opinion shall
govern whether the employee 1§ actually disabled or not.

Section 38.3 The bargaming unit employee aprees that they may be required at the City's
option to tun over to the Employer any weekly compensation check which represents wages
paid from amy fund that the Employer contributes fo, in exchange for receiving his regular
paycheck, in accordance with the present practice. An employee injured during that course of
employmeni must report said infury by the end of their shift or as soon as they realize they have
sustained injury. '

Section 38.4 Any lump sum payment recelved by the bargaining unit employes for a permanent
imjury or illness remains the propetty of the employee.

Section 38.5 Any bargaining unit emnployee on injury leave shall be entifled fo reinstatement
upon approval of a certified physician at the rate of pay of the position to which the employee is
reinstated at the time of such reinstatement.

Section 38.6 Bargaining unit employees shall continue to acournulate sepiority while o injury
leave.

Section 38.7 After the exhanstion of all appesls of failure to timely appeal, and the injury or
disability is disallowed by the Burean of Workers® Compensation or the Industrial Commission
of Chiio, the employee shall be charged with all fimee lost from work against his aceumulated sick
leave thme or vacation time, If the employee does not have accumulated sick leave or vacation
tme to cover efther all or part of the fime off wp to and including the date the claim is
disallowed, then any monies peid to the employee by the Bmployer under this Article shall be
repaid by the employes to the Ernployet.

Secfion 38,8 'Whenever an empioyee is required fo stop working because of a service related
injury or disability, he shall be paid for the remaining hours of that workday and such time shall
not be charged to leave of any kind.

Section 38.% If an employes on injury leave resulting from either on-duty or off-duty activities
is capable of performing light duties the City or the employee may raquest to retwrn from injury
leave and perform such light duties.

'ARTICLE 39 EDUCATION

Section 39.1 The Employer shall pay for tuition for all education or training required as a
condition of employment, and for all educational programs as may be required by the Chief of
Police , those courses mandated by the State of Ohio 1o maintain an officer’s or dispatcher’s
certification within their job description or classification.

Section 39.2 For those classes and courses that are job related that the employee desites to take
at a coliege or university or other institution approved by the Chief and upon approval of the
Police Chief, the Employer shall pay one-half (1/2) of the books and fuition npon sarning a grade
of “B” or better on completion of the courses. The course or courses must be refated to the
duties performed by the employes. Request to attend sech classes and courses shall be within
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the budgeting constraints of the Department but shall not be unreascnably denisd by the Chief of
Police.

The reimbursernent shall be subject to the following conditions:

A. Request for atiendance must be in writing to the Chief no later than thirty (30} days prior
to the start of the class,

B. Upbn suceessful completion of the class (attaining a “B™ or better) the employee shall
present to the employer the employee’s fuition statement and the course grade for tuition
reimbursement.

C. To be eligible to attend, emuployees must be formally accepted by the University and meet
1ts Tequirernents and must have completed two (2) full years of servics with the Ravenna
Police Department.

D. Class attepdance shall be on the employee’s time and the Employer shall not pay the
employes for anytime spent in class attendance.

E. The Employer shall complets the reimbmrsement to the employee within thirty (30) days
of the employee’s presentation of satisfactory docurnentation.

Section 393 For any sducational program which 15 required under Section 39.1 the Employer
shall reimburse the employee the reimbursement rate established for City Council for mileage
ncurred in attending the educational program when a person’s antormobile is osed.

ARTICLE 40 WAGE SCALES

Section 40.1 All employces covered within this bargaining agreement shall receive wage rates
specthed m the wage scale attached.

ARTICEFE 41 WAIVER IN CASE OF EMERGENCY

Secfion 41.1  in cases of emergency declared by the President of the United States, the

Governor of the Stafe of Ohio, the Mayor or Ravenna, the federal or state legisiature, such as acts

of god and civil disorder, the following conditions of this Agreement shell automatically be
suspended:

A, Time limits for management or the Union’s replies on prievences; and all work rules and

for provisions of Agreements or practices directly relating to the assignment of all

smployees.

Section 41.2 Upon the termination of the emergency, should valid grievances exist, they shall
be processed in sccordance with the provisions outlined ir the grievance procedure of this
Agreement and shall proceed form the point in the grievance procedure to which they had
properly progressed. '

ARTICLE 42 FITNESS INCENTIVE PLAN

Section 42.1 All members of the swom law enforcement bargaining unit shall be eligible fo
participate in the Fitness Incentive Program one (1) timer per year. Each memiber who passes alt
phases of the fitness test which will be given two (2) times per year as ostablished by the
Employer shall be granted bonuses zcoording to the established schedute.
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Section 42.2 All employees hired since 1994 shall be required fo participate in and pass the
required fifness qualifications as established by the Employer. All employees hired prior to 1594
ARE NOT reguired to participate and successfully pass fimess gualifications and SHALL be
sxemnpt from 2ll penezlties established under this article, however pre 1994 members shall be
eligible for incentive bomus upon successful completion of this testing aceording to this arficle.

Fitness Rating Bonus Pay
3 $250.00
4 $500.00
5 $750.00

Section 42.3 To qualify for bonuses, au employee must achieve a three (3).or better rating on
each phase of the fitness test. The average score of the two tests shall be used to detenmine
bonmses, if any. A test score of two (2 or less in auy phase of the seroi appual scheduled yearly
fitness testing dates shall disqualify employees from receiving any bonuses gramted under this
article. The 12 Mimrte Rum/Walk test shall be mandatory for all eraployees to pass regardiess of
overzll score, a score of two (2) or less will be considered an antomatic failure, Failure of the
Cardiovascular Endurance Test 12 Minute Run or Walk Test will automatically require a
complete retest for the emploves,

A Example: If your average score of all testing components is 3.5%, but you received a
seore of two (2) in any ope phase, you will not be eligible for the incentive borms. An
average score of 3.5% with ONLY one (1) failure of a score of two (2) or less ( ather than
mandatory 12 Mimute Run/Walk Test) in any phese would be a Passing Score for the
purposes of the Physical Fitness Program, but the employee WOULD NOT be eligible to
receive the Fitpess Incentive bonus. Failure of the 12 Minute Run/Welk Test will
automatically require a complete refest.

Section 42.4 Penalties

1. If en employee fails two or more areas of the Fitness Program or the employee fails the
cardiovascular endurance test as established by the Employer the following guidslines
shall avtomatically take place: :

a Penalties: Sixty (60) days from the date of failing the Fitness Test, the employee
shell be rescheduled to re~take the entire fitness test.

2. If an empleyee fails the FIRST retest according to esteblished procedures, the employee
shall forfeit one (1) day of Vacation, Holiday, Coropensatory Time to be determined by
the Employer

3. Han employes fails the SECOND retest which will be scheduled sixty {60) days from
the date of the first retest, the employee shall forfeit two (2) additional days of Vacation,
Holiday, end Compsnsatory Time to be determingd by the Employer. .

4. If the employes fails 2 THIRD refest which will be scheduled sixty (60) days from the
date of the second retest date, the employee shall forfeit an additional three (3) days of
Vacation, Holidzy, or Compensatory Time to be determined by the Emplover.

Afier & fourth failure, the Employer may order the employee to receive a Fitness for Duty
Bvaluation form an appropriate Medical Physician to determine wheiher the emploves can
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perform the essential functions of his/her job classification.

Section 42.5 Every employee who fails to successfully pass the Fitness Testing Program at any
stage will be given individual counseling by the Departmeni’s Certified fitness instructor along
with an individual workout program or regiment designed for the employee to successfully pass
the program,

ARTICLE 43 DURATION AND EXECUTION

Section 43.1 This Agreement shall become effective on January 1, 2043 2016 and shall continue
in full force and effect, along with any amendments made and annexed herefo, until midnight
December 31, 2015 2016,

FOR. THE FOP/OLC: FOR THE CITY OF RAVENNA:

CA

Charles Wilson, Staff Representative
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STEP A 20120 RATE 203 FAFITY 3% RATE 309
Annual $42.20320 $42.61920 $43.908.80 $45.219.20
Bi-weekly $62329 5163020 $L688-80 £1,730.20
Hotnly $20:20 $20:45 §2111 $21.74
STEP B

Annual $4434 560 467840 £46:030-44 $47,403 20
Bi-weckly $1,761-60 $1,718-40 $1.770.40 $1,823.20
Homly © $a27 $23.4% $2213 2279
STEP C

Anmmal $46;502.60 $47.640.60 $48.464:00 $49.920.00
Bi-weekly $5752.00 $3;800.60 $1.864-00 $1.920.00
Hourly $22:40 $2262 $23.30 $24.00
STEPD

Anmal $48.542.40 $49:441.60 £5001249  $52,436.80
Bi~weekly $L88240 $00160 $105840 $2,016.80
Howly $23-53 $23537 $244% $3531
STEPE

Anmat $51.334:40 _ 55185440 £53-303.60 $£54,995.20
Bit-weekly $L574-40 $1.904-40 £20852-.60 $2,115.20
Houly $24.68 2493 $2567 $26.44
STEP F

Anrmzl $53.872.00 $54:432.80 $56.03520  $57,720.00
Bi-weelkly. §2;072-00 $2,002.80 £215520 $2,220.00
Hourly $25.00 2616 $26:04 $27.75
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