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ARTICIE 1 PREAMBLE

Section 1.1 This Agreement is entered into by and between the City of Ravenna, Ohio,
bereinafier referred o as the “Employver” and the Fraternat Order of Police, Ohio Labor Council,

Inc. hereinafter referred to as the “Union™.

Section 1.2 In ap effort to continue harmonious and cooperafive relationships with its
employees and o insure the orderly and unimterrupted efficient operations of government, the
employer now desires 1o enter into an Agreement reached fhrough collective bargaining which
will have for its purpose, among others, the following: 1) To recognize the legitimate interests of
the employees of the Employer fo participate through collective bargeining m the determination
of the terms and conditions of their employment; 2) To promote fur and reasonable working
conditions; 3} To promote individual efficiency and service to the citizens of the City of
Rayenna, Ohio; 4) To avoid nferruption or interference with the efficient opesation of the
Employer’s business; and 5) To provide a basis for the adiustment of matters of mutual interest
by means of amicable discussion.

ARTICLE 2 RECOGNITION

Section 2.1 The Employer herehy recognizes the FOP/OLC as the sole and exciusive
bargaining agent with respect 1o wages, hours and other terms and conditions of employment for
all foll-ime employees of the Police Department occupying the position of all full-time
Dispatchers, Clerks, and Secretaries 04-REP-09-0174 excluding all part-time seasonal and
temporary employees. All other employees of the employer are excluded from fhe bargaining
unit. Said recopnition shall continue for a term provided by law.

TICLE 3 - CONFORMITY TO LAW/SEVERABILITY

Section 3.1 If, during the life of this Agreement, any of the provisions contained herein are
beld to be invalid by operation of law or by any tribunal of competent jurisdiction, the rematmder
of the Agreement shall not be affected thereby. In the evert any provision herein is so rendered
mvalid, upon wriften request by either party bereto, the Employer and the Union will meet
promptly for the purpose of discussing a mutually satisfactory replacement for such provision.

Section 3.2 This Agreement may oot be amended during it term except by mutual agreement
and any negotiaied changes to be effective and imcorporated in this Agreement must be in writing
and sigred by the parties.

ARTICIE 4 HEADINGS , GENDER AND PLURAL

Section 4.1 It is understood and agreed thet the uvse of headings before articles is for
convenience only and that no heading shall be used in the interpretation of said Arficle nor affect

any interpretation of eny Article.
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Section 4.2 The use of words contained herem i the singular shall be construed to include the
plural, end words in the plural, the singular. The masculine, feminine or newder genders where
used herein shall be construed 1o inchude all of said genders. The use of either the masculine or
feminine genders is for convenience purposes only and is not to be imterpreted o be

discriminatory in nature.
ARTICLE 5 NON-DISCRIMINATION

Section 5.1 Neither the Employer nor the Union shall discriminate ageinst any bargeining unit
employee on the basis of age, sex, race, color, creed, national origin or disability.

ARTICLE 6 DUES DEDUCTIONS

Section 6.1 During the term of this Agreement, the Emplovyer shall deduct initiation fees and
assessmoents levied by the FOP/OLC and the regular monthly FOP/OLC dues from the wages of
those employees who have vohmtarily signed dues deduction authorization forms pertaining to
szid deductions. No new authorization forms will be required from any employses m the
Ravenna Police Department for whom the Employer is currently deducting dues.

Section 6.2 The initiation fees, dnes, or assessments so deducted shall be in the amounts
established by the FOP/OLC. The FOP/OLC shall certify to the Employer the amounts due and
owing from the employees involved,

Section 6.3 The Employer shall deduct dues, initiation fees, or assessments from the first pay in
each calendar month. If an employee has no pay due on thaf pay date such amounts shall be

deducted from the next or subsequent pay.

Section 6.4 A check in the amount of the total dues withheld from these employees authorizing
a2 dues deduction shall be tendered to the Cotumbus office of the Fraternal Order of Police Ohio
Labor Council within thirty days from the date of making said deductions, baming unusual
cIcumsiances.

Section A5 It is specifically agreed that the Employer assumes no obligation, financial or
otherwise, erising out of the provisions of this Article, and the Union hereby agrees that it witl
indemmify and hold the Employer harmless from any clains, actions, or proceedings by any
employee axising from deductions made by the Employer hermunder. Once the fimds are
remitied fo the Umion, their disposition thereafter shall be the sole aud exchusive obligation and
responsibility of the Union. The parties agree and understand ¢hat if an employee files an action
against the City and/or the Union regarding any of the deductions made under this Article, the
deductions shell cease mmediately, It is further apreed and understood that the Unjon shall
solely by responsible for auy reimbursement required fo be made to the employes(s), the cost of
the action, and the costs assessed and owed to the employee in pursuit of the action.

Sectior 6.6 All members of the bargeining unit afier a period of thirty (30) days, as identified m
Article 2 of this Agreement, shall either maintain their membership in the FOP/OLC, become
members of the FOP/OLC or pay a service fee to the FOP/OLC in an amomt not exceedmg the
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annual dees for membership in the FOP/OLC, as a condition of cmployment, all iv accordance
with the Ohio Revised Code, Section 4117.09. In the event that & service fee is to be charged to
a member of the bargainiog unit, the Employer shall deduct such fee in the same mmanner as dues
are deducted as specified in this Article. -

ARTICLE 7 MANAGEMENT RIGHTS

Section 7.1 Nothing in this Agreement shall be construed as delegating to others the authority
conferred by law upon the Employer or in any way zbridgmg or reducing such aufhority, The
Union recognizes the rights and authority of the Employer to administer the busmess of the
Police Department and in addition to other functions and responsibilities which are required by
faw, the Unior recognizes that the Employer bas and will retain the full right and responsibility
o direct the operations of the Department, to promulgate reasonable rules and regulations and
otherwise exercise the prerogatives of management, which are not in conflict with the terms and

conditions of this Agreement.

Section 7.2 Not by way of limifation of the following paragraph, but to only indicate the type of

matters or mghts which belong o and are inherent to the Employer, the Employer retains the

right;

A To manage and direct its employees, including the right to select, hire, promote, transfer
and assign, evatuate, layoff and recall or to reprimand, suspend, discharge, or discipline
for just cause and to meinfain order among the employees,

B. To determine the Depariment’s goals, objectives, programs and services, and fo wutilize

personnel 1o the mamner designed to effectively meet these purposes.

C. To determine the size and composition of the work force in the Employer’s organizational
structure, including the right to relieve employees from duty due to lack of work or Jack
of fimds.

To determine the bours of work and work schedules required to most effectively operate,
To determine when 2 job vacaocy exists, the duties to be mclided in 21l job
classifications, and the standards of quality and performance 10 be maintained.

To determine the necessity to schedule overtime and the amount required thereof:

To maintain the security of records and other important information.

To determine the overall budget

To maintzin and mprove the efficiency and effectiveness of the Employer’s operations
To determine and implement necessary actions in emergency situations

To determine the qualifications of employees coverad by this Agreement

To make apy and all rules and regulations

. To determine the work assignments of its emaployees
To determine basis for selection, retention and promotion of employees to or for positions
not within the bargaining unit established by this Agreement
To determine the type of equipment used and the sequence of work processes
To determine the making of technological alterutions by revising either process or
equipment or both.

To determine work standards and the qualify of work to be produced
To select and locate buildings and other facilities
To establish, expand, transfer and /or consplidate police work processes and facilities

TO ZErimp-trmom my

® PO
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T. Totransfer or subcontract wark

U, To consolidate, merge, or otherwise transfer any or all of its police facilities, property,
processes or work with or to any other mumcipality or eptity or effect or change in any
respect the legal status, mapagement or responsibility of such property, facilities,
processes or WoIk.

V. To terminate or eliminate all or any part of its wotk or facifitics

Section 7.3 In addition, the Union agrees that all of the fimctions rights, powers, responsibilities
and authority of the Employer in regard to the operation of its work and buemess and the
direction of its work force which the Employer has not specifically ebridged, delsted, granted or
modified by the express and specific written provisions of this Agreement are, and shell remain,
exclusively those of the Employer.

ARTICLE & OBLIGATION TO NEGOTIATE

Secfion 8.1 For the life of this Agreement, the Employer and the Union each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated fo negotiate
collectively with respect to any subject or matter referred fo, or covered in this Agreement, or
with respeot to any subject or matter not specifically referred to or covered in this Agreement,
even though such subjects or matters may not have been within the knowledge or comemplation
of either or both of the parties at the time they negotiated and sigued this Apgreement

ARTICLE Y TOTAL AGREEMENT

Section 9.1 This Apreement represents the entire Agreement between the Employer and the
TUInion and unless specifically and expressty set forth in the express writien provisions of this
Agreement, all rules, regulafions, benefits and practices previously and presently m effect may
be modified or discontimued at the sofe discretion of the Employer.

ARTICLE 10 NO STRIKE, NO LOCKOUT

Section 10.1 The Union agrees fo the essential nahure of the services provided by its members
n protecting the public’s health and safety. In recognition of this fact, the Union agrees that
there shall be no work mterruptions, slowdowns, strikes or sympathy sfrikes at any fime. In the
event of unauthorized interruptions, the Union agrees that 1t shall join the Employer in requiring
iis members to retirn io work mmmediately.

Section 142 The Employer agrees that there shall be no lockout of bargaining unit employees
during the term of this Agreement unless those employees shall have violated Section 1 of this
Article.

Section 10.3 Nothing in the Arficle shall be construed to Limit or abridge the Employer’s right
o seck other available remedies provided by law to deal with any wosuthorized o umlawful
strike, :
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Section 10.4 The FOP/OLC does hereby affirm and agree that it will not, either darectly or
indirectly, call, sanction, encourage, finance or assist In any way por shall any employee instigate
or participaie, either directly or indirectly, n any strike, slowdown, walkout, work stoppage or
other concerted mterference with, or the withholding of, services from the Emplover.

ARTICLE 11 EMPLOYEE RIGHTS

" Section 11.1 An employee has the right fo the presence and advice of FOP/OLC representative
at all disciplinary mferviews. A representafive shall not be a person who is subject to
interrogation as a resulf of the ncident out of which the mvestigation arose.

Section 11.2 Before an employee may be charged with any violation of the rules and
regulations for a refisal to answer questions or participate in an investigation, he shall be advised
fhat his refusal to answer such questions or participate & such investigation will be the basis of
such a charge and may include charges of msubordination for the refiasal to answer truthfully or

completely.

Section 11.3 Az employee will be informed of the nature of any investigation of himself prior
to any questionmng, If the employee being guestioned is, at that time, a witness and notf under
mvestigation, he shall be so advised.

Secion 11.4 In the course of an internal affairs investigation, a polygraph examination will be
administered only with the consent of the employee under investigation. If in the course of an
internal investigation, an employee has been given a polygreph examination; such examination
shall pot be used in any subsequent criminal action.

Section 115  All complaints by civilians which result in disciplinary actior of any employee
shall be reduced to writing and idenfify the complainant. The Employer will furnish a copy of
the complaint o the emmployee whom the complaint has been filed against when such an

employes is charged.
ARTICLE 12 UNION REPRESENTATION

Section 12.1 The FOP/OLC shall have the right to select one Associate from each of the
bargaining units and they shall be authorized and recognized by the Employer to represent the
FOP/OLC n matters covered by this Agreement. The names of the Associates shall be furnished
to the City of Ravenna and forwarded {o the Employer.

Section 12.2 For the purpose of effective contract administration, a designated wember of the
bargaining unit may with prior authorization, not unressonably withheld, be permitted o use a
reaspnabie amount of time, not to exceed ¢ight {B) hours per month on duty, as necessary, to
address matters pertaining to this Apreement, as it affects other employees of the umit. Such
authorization shall be obtzined from the Chief or his designee. The FOP/OLC recopnizes the
operational needs of the Employer and will cooperate 1o keep to 2 mintmum the time lost from
work by the associates,



2016 Apresment Between FOP/OLC and City of Ravenna — Dispatcher, Clerks Seoretary

It 15 recognized and undersfood that an associate may be requested io: be present with an
cmployee during a disciplinary imterview; attend Labor Management meetings; and, to attend
grievance hearings/mestings and arbitrations. It is understood and agreed that such time shall be
granted to the employee, which time shall ot coumt toward the cight (8) hows otherwise grapted
in this section. It is also understood aud agreed that such time will be with pay if the employes is
ou duty at the time of the meetings and that fhe employee will only be paid for the time he/she
was scheduled and that snch fime will not result in overtime.

Section 123 One member of the negotiation committes shall be allowed reasonable time off
during his regular scheduled working hours 1o participate in collective bargaiming meetings with
the Employer without loss of pay, Said employee shall be available 1o answer calls.

Section 124 The FOP/OLL shall be allowed fo hold rcgular meetings on the Employer’s
premises subject to scheduling and availability.

ARTICLE i3 BULLETIN BOARDS

Section 13.1 The Employer agrees 1o provide space for bulletin boards in the police access
room, 10 be used by the FOP/OLC and its members. No materials of any kind may be posted
clsewhere in the Employer’s facilities or on the Employer’s equipment, except on the bulletin
boards so designated.

Section 13.2 Should a posting be made on the Union’s bulletin board which the Emplover
considers to be inappropriate, the Employer shall be entitled to remove such posting, provided
the Employer provides the Union with a writien explaration of the reason for such removal.

ARTICLE 14 PERSONNEL FILES

Section 14.1 Employer shall release infonmation contained in an employees personnel file only
to the exteni required by law and will notify the effected employee prior to the release of the
information or review of the file.

Section 14.2 Upon written request and during day shift, an employee shall be allowed the
opportunity to review his personne! file, and to add memoranda fo the file clerifying any
documents contamed in the file. A request for copies if items included in the file shall be
honored. All iteres in an employee’s file with regard io complaints and mvestigations will
clearly be marked with respect 1o final disposition.

TICLE 15 GRIEVANCE PROCEDURE

Section 15.1 Every employes shall have the right to present grievances in accordance with the
procedures provided herein, free from eny interference, coercion, restrain, discrimination or
reprisal and except for Step 1, shall have the right to be represented by a representative of the
FOP/OLC af all stages of the grievance procedure. 1t is the inient and purpose of the parties to
this Agreement that all prievances shall be settled, if possible, at the lowest step of this
procedure. The Union agrees to hold the Employer harmless against ary and all clzims,
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demends, lawsuits, or other forms of liability that may arise out of apy determination that the
Union failed fo fairly represent a member of the bargaining unit durimg the exercise of his rights
as provided by the grievance procedure,

" Section 15.2 For the pumpose of this prosedure, the below listed terms are defined as follows:

A. Grigvance- A grievance shell be defined as a dispute or controversy ansing from the
misapplication or misinterpretation of the specific and express written provisions of this
Agresment.

B. Days- A day as used in this procedure, shall mean calendar days, excluding Saturdays,
Sundays, or holidays as provided for in this Agreement

Section 15.3 Grievance Procedure: The following procedures shall apply to the adwinistration
of all grievances filed under this procedure.

A. Content of Grievance Forins: Except at Step 1. all grievances shall include the name and
position of the Grievant; the identity of the provisias of the contract that have been
violated, the time znd place where the alleged events or conditions constifuting the
grievance took place; the identity of the party responsible for causing said grievance, if
known 1o the Grievant; and a general statemnent of the nature of the grievence and the
remedy sought by the Grievant.

B. Responses to Grievances: Except as the preliminary Step, all decieions shall be rendered
in writing at each step of the grievance procedure. Each decision shall be transmitted to
the grievant and bis representative, if any.

C. Group Grievances: A group grievance can be initizted by the FOP/OLC or an aggrieved
bargainmg unit employee. Where a group of bargaining unit employees or the FOP/OLC
desires to file a gnevance mvolving 2 situation affecting each such bargaining nwit
employee i the same manner, one bargaiing unit employes selected by such group shall
process the grievance(s). I a grievance affects & “department wide™ controversy, it may
be submitted at Step 3. All individuals in group or deparfment-wide grievance must be
identified.

D. Preparation of Grievances: The preparation of grievances shail be conducted pursuant fo
Article 25, Section 25.1. I the Chief and/or the Captain ere not available the supervisor
of the shift mey authorize a reasonable amount of time for preparation of the grievance.

E. Informazl Resolution of Grevances: Nothing contained herein shall be construed as
hmgiting the right of any employee having a grievance to discuss the matter informally
with any appropiiate member of fhe administration and having szid matier informally
adjusted without the intervention of the Union, provided that the adjustment is not
inconsisient with the terms of this Agreement. In the event that any grievance is adjusted
without formal determination, pursuant to this procedure, while such adjustment shall be
binding upon the grievant and shall in 2l respects be finsl, smid edjustment skall not
create a precedent or ruling binding upon either party m future proceedings.

F. Time Limits: It is the FOP/OLC’s and the Employer’s intention that all time loimits in the
sbove grievance procedures shall be met To the end of encouraging thoughtful
responses at each step, however, the grievant and Employer’s designated representative
may mitually agree at apy siep to short extensions of any of the fime limits imposed
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herein, but any such agreement must be in writing and signed by the parties. In the event
that the Employer fails to timely file a Tesponse to a step in the grievance, it i mutnally
agreed that the grievance is deemed demied and shall automatically proceed o the next
step. I the grievant fails to file the grievance at the next stop within the time Limits, it
shall be deemed withdrawn with prejudice.

G. Representatives in Meetings: In each step of the gricvance procedure herem, certain
specific representatives are given approval to attend the meetings. It is understood by the
parties that, in the interest of resolving grievances at the earliest possible sfop of the
grievance procedure, it may be bemeficial that other representatives mot specifically
designated be in attendance. Therefore, it is intended that either party may bring
additional represcuiatives to any meeting in the grievence procedure, but only upon
advance muinal agreement among the parties specifically designated to attend that such
additional representative(s) has imput which may be beneficial m attemphing to bring
resolution of fhe grievance. Only these employees who are on duty at the time of the
meetings will be paid. The Employer may limit the mumber of employees present.
Neither party shall be permitted to abuse this provision.

H. Modification of Agreement Prohibited: The procedure shall not be used for the purpose
of adding to, subtracting from, or alfering in any way, amy of the provigions of this
Agretment

Section 15.4 21l grievamces shall be administered in accordance with the foliowing procedure:

2 Preliminary Step: A unit employee baving a grievance will first attempt to resolve it
informally with Mis immediate supervisor at the time the incident giving ise 1o the
grievance ocours. At this step, there is no requirement to put the grievance in wrifing,
and no teport needs o be submitted. A FOP/OLC representative or another bargaiming
umit member may accompany the grievant, should the grievant request his attendance at
any such meeting. If the grievance is not satisfied with the response from his immediate
supervisor at fhis step, he may pursue the formel stops which follow.

b. Immediate Supervisor Step 1: A bargamimg unit employee having z grievance shall
present it in writing to his or her immediate supervisar within fifieen (15) days after the
events o1 circumstamces giving rise io the grievance have occurred. A grievance
submitted beyond the fifteen (15) day limit nsed not be honored, aithough it may be
processed if time limits are waived at fhis step. Within five (5) days of receipt of the
erievance, the immediate supervisor will affix his written response to the grievance, date
and sign his Tesponse, and return it to the grievent.

¢. Chief of Police Step 2: Should the grievant pot be satisfied with the answer in Step 1,
within ten (10) days thercafier, he may appeal the grievance, containing the written
responses at the prior stops and auy other pertinent documents, io the office of the Chief
of Police. Within ten (10) days of his receipt of the grievance, the Chief, or his
designated tepresentative for this purpose, shall investigate the gricvance and shall
schedule and conduct a meefing to discuss the grievance with the grievant The grievant
may bring with him o this mesting one (1) other member of the bargainme unit, or the
associate and may have a FOP/OLC reprosentative present.  In the meeting called for af
this step, the Chief shall hear a full explanation of the gricvance and the material facts
relating to the grievance. Within five (5) of his working days following the meetmng at
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this step, the
Chief shall submit 1o the grievamt and 1o the highest ranking official of the FOP/OLC, his
written response to the grievance.

d. Mayor/Designee Step 3: Should the grievant not be satisfied with the written answer
received in Step 2, within ten (10) days after his or her receipt thereof, he may submit the
grievance, together with the writien responses received in the prior Sieps, fo the
Mayor/Designee.

e. Upon receipt of the grievance, the Mayor/Designee shall schedule a meeting to be held
within ten (10) days to discuss the grievance.

f The gievaot may brng with Im o the meeting with the Mayor one (1} member of the
bargainting imit or the Direcior and may have » FOP/OLC representative present. The
highest ranking official of the FOP/OLC and e duly accredifed representative of the
FOP/OLLC shall be penmitted to attend this meeting.

g. The Mayor shall render his decision jn wrifing and deliver 1o the grievant and the
FCOP/OLC his written decision within ten (10) days after the mecting with the grievant.

ARTICLE 16 _ ARBITRATION PROCEDURE

Section 16.1 In the event a grievance is mresolved afier being processed through all of the
steps of the Grievance Procedime, imless mutually waived or having passed through vazious steps
by a timely default of the Employer, then within ten (10) days after the rendering of the decision
at Step 3 or a timely default by the Employer at Step 3, the FOP/OLC may submit the
grievance(s) to arbitvation Within this ten (10) day period, the parties will meet fo attempt 1o
mutually agree upon an arbitrator selected from the permanent panel established herein,

The parties hereby establish a permanent panel of arbitrators where the first choice for arbitrators
shall be made. The selection from the list shall be prrtual or if mutual selection is not possible
then by alternate strike, the first stike to be chosen by the Hip of 2 coin. 1If nope of the panel is
willing or able to serve or if the parties agree, then the arbitrator may be selected from the
American Arbitration Association; The panel members are: 1) David Pincus; 2) Dennis Byme; 3)
Harry Graham; 4) James Maneini; and 5) Nels Nelson

Section 16.2 The arbitrator shall have no power or awthority fo add to or subfract from, or in
ey mammer alter the specific terms of this Apreement or fo mske any award requining the
commission of any act prohibited by law or to make any award that itself is contrary to law or

violates any of the terms or conditions of this Agreement.

Section 16.3 The arbitrator shell not decide more than one (1) grievance on the same hearing
day or series of heaning days except by mutual agreement of the parties.

Sectiop 16.4 The hearing or hearings shall be conducted pursuant fo the Rules and Regulations
of the American Arbifration Agsociation.

Section 16.5 The fees and expenses of the arbifrator and the cost of the hearing room, if any,
will be borne equally by both parties. Neither party shall be responsible for any of the expsnses
incurred by the ofher party.
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Secfion 16.6 The arbitrator’s decision and award will be in writing and delivered wiflin fhirty
(30) days from the date the record is closed. The arbitrator’s opinion and award shall be final

and binding.
Section 16.7 The Union aprees to hold the Emialoyc;r harmless against any and all claims,
demands, suits or other forms of liability that may arise out of any determination that the Union

failed to fairly represent a member of the bargaining unit during the exercise of s rights as
provided by the Grievance and Atbitration Procedures herein contamed.

ARTICLE 17 DISCIPLINARY PROCEDURE
Section 17.1 No employee shall be disciplined except for just cause.

Section 17.2 Disciplice will be applied in a comective, progressive and wmiform manner in
accordance with the Employer’s policy with tespect fo this Agreement. It is understood that any
discipline shall be commensurate with the severity of the mfraction with consideration of the

employee's releord of conduct.

Section 173 Whenever the Employer or his designee determines that an employee may be
disciplined, a pre-disciplinary conference will be scheduled to give the employee an opportunity
to offer an explanation of the alleged conduct. This conference shall be scheduled during the
employee’s regular working houts, if scheduling permits. Not Jess than twenty-four (24) hours
prior to the scheduled starting time of the conference, the Bmployer will provide to the employee
a written outline of the charges which may be the basis of disciplinary action. The employee
must choose to0: '

a. Appear at the conference to present oral or writfen statements in his/her defense:
b. Appear at the conference and have a chosen representative present an oral or written

statement in his/her defense.
¢. Elect in writing to waive the opportunity to have a pre-disciplinary conference.

Section 17.4 At the pre-disciplinary conference, the Employer may require the employes to
respond to the allegations of misconduct which were outlined to the employee. The employee or
his representative may present any testimony, witnesses, or documents which explain whether or
not the alleged conduet ocamred. The pre-disciplinary conference will be conducted by &
designee of the City but shall not be someone from a bargaining umit represented by the
FOP/OLLC.

Section 175 Appeals by non-probationary employees of disciplinary actions other than verbal
reprimands shall only be appealabie to the grievance procedure contained in this Agreement

Section 17.6 Afier one (1) year, provided the employee has bad no intervening disciphnary
actions, on written request to the Chief, all reprimands not resulting m lost time or wages shall be
removed from the employee’s fle. On written Tequests to the Chief, any disciphmary actions
resulting in lost time or wages of three (3) days or less, shall be removed from the file after

10
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twenty-four (24) months and thirty-six (36) months for suspension of four (4) days or more from
the effective date of the reprimand with the approval of the Safety Director and the Law Direcior
provided the employee has no intervening disciplinary action. Time periods delineated herein
shall begin after the resolution of any appeal of such reprimand or disciplinary action. Any
Teprimands revoked from an employee’s file inder this paragraph will be available for review by
the City in determining whether an empioyee has been nofified of a standard of condoct expected
for any subsequent disciplinary action or reprimands imposed following the removal of the
records from the personnel file of the employee by the Employer.

Section 17.7 ‘The Employer egrees that all disciplinary procedures shall be carried out in private
and in a busimess-like manner.

ARTICLE 18 WORK RULES AND REGULATIONS

Section 18.1 The FOP/OLC recognizes that the Employer, I order to carry out its statutory
mandates and goals, has the right 1o promulgate reasonable work rules, policies, procedures and
directives consistent with stztutory aunthority. Further, the Emplover has the right to regulate the
personal conduct of crployees during the time of the employees® services to the Employer and
conduct off duty as it pertains to what is consistent with the policies of the Employer.

Section 18.2 The Employer agrees that, to the extent any work riles have been or will become
reduced to writing, every employee shall have access to them for the duration of this Agreement.
Should any work rules conflict with law or with the specific provisions of this Agreement, such
ruies shall be invalid to the extent of such conflict.

Section 18.3 1t is the Employer’s intention that work rules, policies, and directives are o the
extent practical be interpreted and apphed as uniformly as practical to 2ll employees wnder
similar cireumstances.

Section 184 All new employees, for the duration of this Agreement, shall be supplied with a
copy of all Department ruies.

Section 18.5 The FOP/OLC recognizes that if is the exclusive statutory duty of the Chief and
Safefy Director to establish general rules for the operation of the Deperiment, however, the
FOP/OLC may request fhat the Chief meet to negotiate the affects of any work rules upon the
wages, hours, fezms, and other conditions of employment of those employees included im the
bargaining tmnit and such request shall be honored.

Section 18.6 Any requests to meet to negotiate the affects of proposed work rules or orders of
the Department shall be submitted, in writing, wifin seven (7) days of the announcement or
issuance of the work rules or orders. Requests to meet shall inchude the reesons the FOP/OLC
asserts that a rule affects their wages, hours, terms and conditions of employment. Further, such
request shall inclnde suggestions for remedies. The mestings to review the FOP/OLC requests
shall be in accordance with the Labor Management Committee provisions in Article 19 28 a
special meeting to be schednied within a reasonsble fime of the FOP/OLC request It is
understood and agreed that if the parties are upable to reach agreement on issues raised by the

11



2016 Agreement Between FOP/OLC and City of Ravenna — Dispatcher, Clerks Secratary

FOP/OLC the City may implemexnt or continue the rules and/or orders.
ARTICIE 1 LABOR MANAGEMENT COMMITTEE

Section 19.1 To facilitale communication and imderstanding between the FOP/OLC and the
Employer, and for the discussion of roles and regulations, a labor management committes is
hereby established.

a. The committee will consist of no more than three (3) representatives of the FOP/OLC
consisting of one (1) member of Dispatch, one (1} member of Patrel, 2and one (1) member
of the Serpeants and Lieutepauis group. The Employer may have up to three (3)
Tepresentatives.

b, The committee will meet op a guarterly basis unless waived by murtual copsent of the

parties, for the purpose of discussing subjects of mutnal concern.

Meetings will be held at imes and places mutually agreeable to the parties.

At least ome (1) week prior to the meeting, each party may submit, in wriling, specific

discussion times.

e. The FOP/QOLC will notify the Chief and Safety Director/Mayor as to the FOP/OLC
representatives.

poo

Section 192 Ii is forther agreed that if special labor/mamzgement meefings have been
reguested, and mutually agreed upon, they shall be convened as soon as feasible.

ARTICLE 24 HEALTH AND SAFETY

Section 20.1 The Employer agrees to furnish and maintain in safe working conditions all ools,
facilities, supplies and equipment required to safely camry out the duties of each employee.
Employees are responsible for immediately reporting any unsafe conditions or practices fo
immediate supervisors. The employees shall also fill out the log book and indicate the specific
unsafe condition or pracfice in written form and date the log book. It shall be the supervisor’s
responsibility to evaluate the unsefe condition and if necessary contact the Chief or the Captain,
If the Chief or the Captain is not available, the supervisor shall make the decision as fo what
shonid be done concerning the unsafe condition and leave a report for the Chief or Captain on
the next work day. If shall further be the responsibility of the employees fo care for all {ools and
equipment furnished by the Empioyer.

Section 20.2 Should the Union allege what it, in good faith, perceives as a faihure of the
Employer to comply with the above provision, such aflegafion may become subject to the
grievance procedure. All attempts by the Emplover and the Union will be made to resolve the
nnsafe condition prior to any grievances being filed.

Section 20.3 If the condition if found by the Union to be unsafe and the Employer refuses or
fails to implement the resolution or if the unsafe condition is not satisfactorily resolved within
thirty (30) days, said condition mey become the subject of a grievance at the arbitration step,

Section 20.4 In the case of use of detrimental foroe, the mvolved member may be placed on
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administrative leave, wifbowd loss of pay or benmefits, pending results of the imvestization.
Furthemmore, the Department may use a psychologist or other crisis-intervention service
who/which will be potified to provide counseling for the fmvolved member or members.
Selection of the service may be discussed in Labor-Management meetings.

ARTICLE 21 MEDICAL EXAMINATIONS

Seetion 21.1 Examinations are intended to guard the health and safety of employees and may
be ordered when, in individual situation, the Chief or Safety Director-Mayor, based upon reports
of inadequate performance, have concern for an employee’s ability to perform material and
substantial duties of their classification. The medical report shall be limited to the ability to
perform the material apd substantial duties of the employse’s classification.

Section 21.2 Refusal of an employee to submit to 2 medical examination may be grounds for
discipline.

Section 21.3 Employees who have been determined by 2 City-required examination 2s unable
to perform material and substantial duties of fheir position may submit the report or resuits of an
examination of a physician of the employee’s choosing with the cost borne by the employee. I
the two examiners differ in their conctusions as to the employee’s ability to perform material and
substantial duties of his position, then the affending cxawriners shall appoint a third neufral
examiner, paid by the City, to conduct an examination, the findings of which shall be considered
final and not appealable.

Section 21.4 X an employee afier examination is found to be unable to perform material and
substantial duties of his position, then the employee may utilize accumulated unused sick leave
or other leave benefits (including but nof limited to worker's compensation, if eligible) and other
jusurance prograims, or may be ordered to perform light duties. The assignment of laght duty is
solely at the option and the discretion of the City. Light duty assignment shall be for temporary
short-term and may be terminated by the City at any tane.

Section 21.5 If an employes refuses to go on leave status, the Safety Director or Chief may
place the employee on unpaid leave or disability separation. Such action may only be appealed
through the grievance procedure contained in this Agreement, The employee shall have the right
fo retum to work following submission of satisfactory evidence of his sbility to perform fhe
material and substantial duties of his position, The right to reinstatement shall last for a period of
one (1) year and shall be extonded for one (1) year upon writien request of the employee. If the
employee does not refurn to work within that period he shall be deemed separated. Prior to
reinstatement, the City may require fhe employee to submit to an examinstion Bs a condition
precedent to reinstatement ' '

Section 21.6 Any costs for examinations required by the City shall be peid by the Cify.
Employees shall have the right to submit examimsfion reports fo the Chief or Safety
Director/Mayor which would respond 1o the question of any employee’s ability 1o perform the
material and substantial duties of his position.
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ARTICIE 22 FILLING OF POSITIONS

Section 22.1  The parties agree that, when the Cify decides fo fll a vacant posjtion, all
promiotions shell be filled by testing procedures determined and administered by the Ravenna
Civil Service Commigsion. ‘The Civil Service Commission may use whatever evaluation/testmg
method it deems appropriate, except that promotional vacancies shall be filled by wrtten
competitive exam that comprises nof less than fifty (50%) percent of the composite score with
the Employer having the right to utilize an assessment cenfer amd mterview process for the
remnaining portion of the compasite score. The Employer shall beve the ability to select any one
of the three (3) candidates with the highest composite scores to fill the vacancy.

ARTICLE 23 PROBATIONARY PERIODS

Section 23.1 Patrol: Eack newly appointed employee will be required to successfully complete
a probationary period. The probationary period for new employees shall begin on the first day for
which the employee received compensation for the position after obtaining certification, and
shall contipue for a peried of three hundred sixty-five days (365) after such certification.

During such period for Pairol, the Employer shall bave the sole discretion to discipline or
discharge such smployee and any such action shall pot be appealable throngh any grievance or
appeal procedure herein contained or to any Civil Service Commission.

Section 23.2 Any employee promoted to 2 position within the Department will be required to
successfully complete a probatiopary period.  The probationary period for promotional pesitions
shall begin on the first day for which the employee received compensation for the position and
shall continne for a period of one hundred eighty {180) days.  The promotional probationary
period employee may be demoted from the promotional position at any time during his/her
promotional probationary period and any such demotion shall not be appealable through any
grievance or appeal procedure heretn contained or fo amy Giwil Service Commussion Upon
demotion from the promofional probationary position the employee shall be returned fo =
position in his/her former classification. Any person reduced during a promotional probationary
period shall be provided reasons for the demnotion. Employees in a promotional probationary
position. may request, at any trme during their probationary period, to be refurned to 2 position in
thetr former classification. This section shall only apply to persons who are curreptly employed
with the Department at the time of their promotion.  Any other employee, whether or not in a
position with the Employer, shall be required to serve an original probationary period as set for
in this Apreement.

ARTICLE 24 SENIORITY

Section 24.!  Seniority is the total uninterrupted contimuous service of a member as a
continuous, full-time, sworn police officer or communications officer, with the City of Ravenna.
For employees hired prior to January 1, 2006, apy full-time swom police officer witk prior
service with another Ohie jurisdiction in Ohio as 2 sworn police officer will include their prior
service when calculating vears of service fowards senjority. Total service shall inchide all
uminterrupted pertods continuous with full-time service or periods during which the employee

14



2016 Apreement Between FOP/OLC and City of Ravemua — Dispatcher, Clerks Secretary

was in pari-fime service as an employee of the Ravenna Police Department, but pro-rated to the
equivalent of full-time service.

Section 242 For pmpeses specified in flus Agreement, each employee shall have their
continuous, uminferrupted service with the Ravenna Police Department, as part-time and full-
time employee, be considered as fheir “departrient seniority”. Such service shall only include
the employee’s service with the Police Department.

Section 243  For purposes specified in this Agreementf, each employee shall have their
contintous nointerTopied service in their rank in the Ravenna Police Department considered in

“rank seniority”.

Sectien 244  Employees who resign, are discharged for cause, are absent for three (3)
consecutive work days without notifying the Employer and subsequently discharged, or laid off
and fail fo report to work within ten (10} working days sfier having been recalled amnd
subsequently temmninated or discharged, shall lose all seniority, unless the employee is reinstated
es z result of any grievance filed on such matter. No break m service shall occur while an

employee is on layoff.

Section 24.5 Axn approved leave of absence does not constitite a break in contmuous service,
provided the employee follows the proper procedure for such leave and retums to active service
immediately following the expiration of the approved leave. Seniority shall ot accrue for
employees Who are on leave status (except injury leave) over thirty (30) days.

Secfion 24.6 The Department shall prepare and post anmually a semiority kist or lists of
emaployee’s semiority. The list shall demonstrate zn emmployee’s date of hire m the Depariment,
the date of employment in 2 position as a swom officer, fo those that apply their department
seniority and their rank seniority. Employees may question any dales or calculations on the
seniority Hst within fifieen (15) calendar daye of posting. Failure fo raise any issue will be
deemed 2 waiver.

ARTICLE 25 LAYOFF AND RECALL

Section 25.1 When a layoff is necessary due to lack of funds or lack of work or for abolishment
of positions, the Employer sball notify the effected employees in writing af least fourteen (14)
days in advance of the effective date of layoff. The Employer upon request from the FOP/OLC,
agrees 1o discuss, with representatives of the FOP/OLC, the impact of the layoff on barpaining

umit employees,

Section 252 Employees shall be laid off within classification in accordmoce with their
seniority. Full-time employees with the most amount of seniority wiil be lzid off last, and those
with the least amount of semority will be laid off first.

Section 253 Afler the Employer has chosen the classificetion(s) for layoff or abolishment, an

employee laid off may displace to another classification in order of rank provided the employes
1s gualified and able to ipxmediately perform the duties of the lower rank. That is, a Sergeant
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may displace the Patrolman with the least seniorify. Displecement shall occur in accordance
with department seniority.
Section 25.4 Employees who are laid off shall be placed on a recall list for & period of twenty-

four (24) months, If there is a recall, employees who are recalled shall be recalled by most
senior first to be recalled and least senior last to be recalled.

Section 25.5 Notice of recall shall be sent fo the employees by registered mail, with 2 copy fo
the FOP/OLC. The Employer shall be deemed to have fulfilled its obligation by mailing the

recall potice o notify the Employer of the employee’s intent to retum fo work within two (2)

weeks of receipt of recall notice,
ARTICLE 26 INSURANCE

Section 26.1 As additional compensation for employees covered by this Agreement, Members
will have the same Medical, Prescription Dimg, Life, Dental, and Optical, insurance as offered to
non-bargaining it employees of the City. Employees may select single or family coverage,
based upon their eligibility for the plan.

Section 26.2 The Employer shall offer Medical, Prescription Drug, Life, Dental, and Optical,
coverage. Bargaming unit employees shall pay no more in monthly premiums towards their
Medical, Prescription Drug, Life, Dental and Optical, coverage than any pon-bargaining wnit
employees m the City. Employee confributions: Employees are responsible for paying their
specified percentage of the premium for health insurance, dental msurance, and vision Insurance
and smd percentage will not change for the durstion of this agreement. Exnployes contributions
will be automatically deducted from employee paychecks through the Fimance Department.
Eroployee contribufions will be split between the first two paychecks of each month. Specific
contributions effective: _

Section 263 The City shall provide and maipiain in force, by the payment of necessary
premiums, life insurance in the amount of twenty thousand (§20,000.00) dollars for all
bargaining umit members, for the duration of this Agreement.

Section 264 Upon retrement or disability retrement from the Police Department, each
bargaining unit member shell be entifled fo a contnuing life msurance policy in the amount of

twenty thousand (§20,000.00) dollars.

26.05 Tbe spouse of any member who is employed full-time and has the availability of Medical
and Prescription Drug coverage throngh their fulltime employer shall be required to obtain such
coverage and will not be eligible for the City’s Plan. In the event that the spouse becomes
unerployed, ineligible for their employer coverage or is unable to participate in their employer
plan, the City will treat such as 2 qualifying event and permit the spouse t¢ enroll in the Cify’s
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plan.

26.06 Begiming May 1, 2013, members of the Bargaining Unit are eligible to participate in the
City’s “Opt-0wt” program wherein employees may be eligible for a cash incentive to waive
beslth coverage. Such “Opt-Out” amowmt ghall be 30% of the fully funded premium for the plan
for which the employee would otherwise be eligible. Members mst provide proof that they have
Medical, Prescription Drug, Life, Dental, and Optical coverage in order o be eligible for the
“Opt-Out”.

26.07 The Bargaining Umit retains the right to participate in the Health Insurance Commeittes,
This committes will represent their members during any remewals or changes of insurance
programs and cooperate with other employee groups in choosing the insurance program offered
10 employees.

ARTICLE 27 HOURS OF WORK AND OVERTIME

Section 27.1 Overtime shall be defined as any time worked in excess of eight (8) hours in any
twenty-four (24) hour period or m excess of forty (40) hours in any workweek, as defined in this
Agreerment other than compensafory ime as defined.

Section 27.2 Work schedules for bargaining unit employees will be amanged by the Employer
so that the regularly scheduled workweek shail constst of forty (40) hours based on five (5)
consecutive eight (8) hour work days and two (2} consecutive days off The days off will be
modified when an employee’s schedule or 2ssignment is modified.

Section 27.3 A bargaining unit member in an off-dufy status who is ordered or requested to
report for work and so reports, shall be paid 2 mintmum of three (3} bours or actual time worked,
whichever is greater, at the appropriate rate as defined in this Agreement. For meetings and
training scheduled and required by the Employer, batgaining unit members shall be paid for the
actual ime in the meeting or tining, with a minimum of two {2} howrs at their appropriate rate.

Section 274 Each employee shall be compensated for each overfime hour worked, an amount
equal to one and one-half (1 }4) times their normal hourly rate as designated by this Agrecment.

Section 27.5 Such overtime, at the discretion of the employee, may be taken as paid overtime
or as compensatory time. At the comclusion of the overtime worked, each employes will
mdicate, on a form provided by the City, his preferepce of paid overtime or compensatory time.
This form will be signed by the employee’s immediate supervicor and a copy given fo the
employee. Compensafory time may only be accumulated to 2 maximim amotmt of one-mdred
twenty (120} hours. Employees at this maximum will be paid for all overtime worked instead of

receiving compensatory time.
Section 27.6 The record of compensatory time shall be submitted to the Finance Director with
the payroll at the conclusion of the work pefiod in which fhe overtime is worked. The Finance

Director’s record regarding accumulation of accrned compensatory time and overtime and the
use of compensatory time shall be the official record.
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Section 27.7 Compensatory time must be taken in four (4) or eight (8) hour increments.
Compensatory fime may be taken in hour increments up to three (3) hours provided the
compensatory time taken does mot cause overtime costs to the City. There shall be no selling
back of compensatory time, except that an employee may reguest to contvert up to forty (40)
hours of comp time into cash each year which will be issued by separate check.

Section 27.8 When requesting compensatory time off, priority of preference shall be given to
vacation and paid holidays, respectively. Should two (2) or more employees request the same
eomp fime off at the same time (same calendar day), priority of preference shall be giver to the
most senior employee of the same rank. The use of comp time off will be reasonably governed
by scheduling considerations. Approval of compensatory time is subject to the same approval
Tequirements as all other benefits, such as vacation leave, except that ime limits may be waived
if it is deemed by the Chief or the Captain to be an emergency situation.

Section 27.% The scheduied overtime for the succeeding two (2) months work schedule shall be
posted twelve (12) days prior to the two (2) months work schedule being posted. A1l full-time
Patrolmen will be allowed within the frst five (5) days of such posting io request one (1) eight
(8) bour shift of the scheduled overtime based on senjority, to be worked during the following
two (2) months work schedule. If 2 full-time patrolmen does not elect to work scheduled
overtime within the five (5) day time period he/she waives his/her right for that two (2) month
work schedule. After the five (5) day time period hes elepsed, the balance of the scheduled
overtime will be filled in by the parf-time patrolmen,

ARTICLE 28 SHIFT-DIFFERENTIAL

Section 28.1 Those emplufe&e who work an afternoon, night, swing, or overlap shift shall be
paid a shift differential specified in this Article. The shift differential shall be paid for all hours
actually worked in the afiernoon, night, swing, or overlap shift.

Section 28.2 The shift differential for the afternoon shifi shall be $.50 cents per hour and the

shift differential for the night shift shall be $,50 cents per hour. An employee working the swing
shift or overlap shift shall be pzid $.50 cents per hour above the normal hourly rate,

ARTICLE 29 OUT OF CLASSIFICATION WAGE RATES

Section 20.1 When a member of the barpaining unit is assigned to work out of his
classification, said employee shall be paid at the hourly rate of the classification he tempormarily
fills, or his own refe of pay, whichever is greater. Such hourly wage shall also include the
appaopriate shift differential payment.

ARTICLE 34 CLOTHING AND EQUIFMENT ALLOWANCE
UNIFORM AND MAINTENANCE PAYMENT

Section 30.1 Each member of the Dispatch/Clerks and Sectetary’s bargaining units shall be
paid in the first off pay period of January of each year of this Agreement by separate check the
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amount of Sve hundred seventy-five dollars ($575.00) for clothing allowance and equipment
payment. Al umiforms jssued $o probafionary employees shall remain the property of the City
and are to be retumed to the City.

Section 30.2 All members of the Dispatch/Clerks, and Secretary’s bargaining unite emploved
. as of December first of each year shall be provided a six hundred fifty dolars ($650.00) uniform
meintenance payment of the first off pay period of December of cach year of this agreement.
This payment shall be made to those employses io who are m full-time employment with the
City in the first off pay week in December of each year of this Agreement. This payment shall
be made directly to the employee and is fo be nsed for uniform maintenance and acqmisition.

Section 30.3 The Clief or his designee shall direct any bargaining vnit employee under his
command 1o replace any piece of uniform or clothing which is badly worm.

ARTICLE 31 LONGEVITY

Section 31.1 Each full-ime member of the bargaining 1mit shall receive in additien tg other
compensation required under this Apreement an anmual Jongevity payment based upon the
employee’s contimuous Jength of service in the City of Ravenna, commencing with the inital
date of hire in the Police Department as a full-time employee.

Section 312 TUpon completion of the fifth (5) year of service each foll-time member of the
bargaining wnit shall receive an additional five ($5.00) dollars per month for each one (1) year
period of employment, to a maximum of thirty-three (33) years, with the City of Ravepna. The
maximum amount an employee may receive is $165.00 per month (bi-weekly $76.15) or one
thousand nine bundred eighty ($1,980.00) doliars per year in longevity pay.

Section 31.3 Employees hired after Janmary 1, 1989, shall not accrue longevity based upon pro-
rated, part-time service.

ARTICLE 32 YACATIONS

Section 32.1 All regular full-fime employees shall be granted the following vacation Jeave with
full pay based on their lengfh of service with the City, The rate of vacation leave hours shall be

accrued per eighty (80) hours work is as follows:
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LENGTH OF SERVICE NQ. OF DAYS
Less than one year 0 days
One-three years 10 days
Four years 11 days
Five years 12 days
Smx years 13 days
Seven years 14 days
Eight years 15 days
Nine years 16 days
Ten years 17 days
Elevern years 18 days
Twelve years 19 days

~Thirtesn years 20 days
Fourteen vears 20 days
Fifteen years 21 days
Sixteen years 21 days
Seventeen years 22 days
Eighteen years . 23 days
Nineteen years 24 days
Twenty years 25 days
Thirty years plus 30 days

Section 32.2 Vacation leave may be used as earned or banked to a maximum of six (6) weeks,
-or two-humdred forty (240) hours,

Secion 32,3 An employes shall become eligible for vacation leave in the year of his
anniversary date. Employees must provide at least three (3) days (three (3) work days of the
administrative office) notice for requesting vacation leave. Leave requests shall be subject to
avallabikity end previously requested leaves.

Section 32.4 Scheduled vacationt canceled by the City within the calendar year must be
rescheduled with the permission of the Chief and teken in the current vear or may be tmken
within two (2) monfbs of the succeeding calendar year. Employess may not have vacation leave
rescheduled cxcept for extenuating circumstances, e.g. death in family, major illness or mjury.

Section 32.5 Vacation requests shall be made during the months of Nevember and December of
the year preceding the year ciring which the vacation requests shall be taken. If more than one
(1) request is made for the same date or an overlap should occur, seniority shall have preference.

Section 32.6 Employees who accumulate three (3) weeks or more of vacation leave each year
may convert annually up to forty (40) bours of unused accumulated vacation leave. Emplovees
who accummilate four (4 weeks or more of vacation leave may convert 2nmually up to eighty (80)
hours of umsed accumulated vacation leave. The employee shall provide a wriften request to
converf vacation leave 1o the Chief by November 15, each year. The City shall convert the
vacation leave in either the December or Jenuary following the request for conversion.
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Section 32,7 Employees who terminate in good standing therr employment with the City shall
receive 2 conversion to cash of their accumulaied, unused vacation leave. Exoployees who die
during their employment with the City shall have their accumulated umused vacation leave paid
to their estate or paid according o probate laws.

ARTICLE 33 SICK LEAVE/BEREAVEMENT LEAVE

Section 33.1 Sick leave shall be defined as an absepce with pay pecessitated by: 1) iliness,
injury or disability of an employee or member of the employees immediate family where the
employees presence is reasonably pecessary; 2) medical, dental or optical examination or
treatment of an employee or member of the immediate family where the employee’s presence is

reasonably necessary; 3)exposure to a contagious discase which would jeopardize fhe health of

the employee or co-workers;4) pregnancy and/or childbirth znd related conditions of employes
or spouse.

Section 33.2 All employees shall earn sick leave at the rate of four and six tenths (4.6) hours for
every cighfy (80) hours in active pay statas and may accumulate such sick leave to an unlimited

amoumt.

Section 333 An employes who is to be a2bsent on sick leave shall nofify the Employer of such
absence znd the reason therefore before the start of his work shift each day he is io be absent,

The employee shall notify the Employer at least one (1) hour prior to the start of his shift unless
extenuating circurnstences prevail

Section 33,4 Sick leave may be used in segmf:nts of pot less than one (1) hour. Employees
shall not use sick leave to cover tardiness.

After five (3) uses (orguriences) in any six (6) consecutive month period, the next sick leave
nse(s) shall be without pay up fo four (4) hours’® use. (That is, the first hours of sick leave use up
to four (4) hours use in any six (6) consecutive month period will be without pay). Exempt from
sick lesve “use” shall be previously scheduled medical appoimtments when the employee has
notified his/her supervisor prior to the requested use.

Seciton 335 An employee absent for three (3) work days or more meay be required 1o finnish a

.physician’s report to be eligible for paid sick leave.

Section 33.6 If the employee fails to submit adequate proof of iltness, injury or death, or in the
event that upon such proof as is submitted or upon the report of medical proof as is submitted or
upon the report of medical examination, the department head finds there is not satisfactory
evidence of iliness, mjury or death sufficient to justify the employee’s absence, such leave may
be considered an unauthorized leave and shall be without pay.

Section 33.7 Any abuse or patterned uee of sick leave shall be cause for disciplinary action.
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Section 33.8 The Department bead may require an employee who has been absent due 1o
personal ilness or infury, prior io and as a condition of his retimn fo duty, to be examined by a
physician designated and paid by fthe Employer, to establish that he is not disabled from the
performance of his dutiss apd that his refurn to duty will not jeopardize the health and safefy of
other employees.

Section 33.9 Bereavement leave may be used fo a maxiommn of three (3) eight (§) hour
workdays for the death of 4 member of an employze’s immediate family. Leave use for death
may be reasonable. If the dzath mn the immediate family requires that the employee travel more
than three hundred (300) miles, the Chief may, at the request of the employes, allow up to two
(2) eddifional work days as bereavemient leave. Any additional fime granted must be requesied
by the employee and shall uftilize either sick leave or vacafion leave, at the option of the
employee subject to the approval of the Chief or Mayor/Safety Director. Sick leave utilized for
bereavement leave may not be charged against an employee with regards to usage in accordance
with Section 33.4 of the cumrent collective bargaining agreement.

Sectiom 33.10 When the use of sick leave is due to illness or injury in the immediate family,
“immediafe family *“shall be defined to only mclude the employee’s parents, spouse, children,
foster children, and grandehiidren residing with the eraployee., When the use of sick leave is for
bercavement Jeave, the immediate family is defined as spouse, children, parent, foster children,
parent-in-law, grandparent, spouse’s grandparent, grandchild, sop-in-law, daughter-in-law,
brother-in-law, sister-in-law, aumt, and uncle, brother and sister. This includes a one (1) day
bereavement leave for the spouse’s aunt and uncle.

Section 33,11 A bargaining unit member who has scoumulated af Jeast one hundred twenty
(120) days of sick leave, may, in the following years, sell back to the City unused sick leave if he
has used no more than three (3) days of sick leave accumulated during any subsequent year, The
individual may elect to anpually sell back the mmsed sick leave accumalated during that year af
the rate of three (3} days of sick leave for one (1) day of regular pay. A bargaiming unit member,
who has accumnlated af least ope-hundred fifty days of sick leave, may in the following years
sell back {o the City unused sick leave if be has used no more than three (3) days of sick leave
accumulated during any subsequent year. The individnal may elect to ammally sell back the
unused sick leave accumulated during that year the mate of two (2) days of sick leave for one (1)

day of regular pay.
ARTICLE 34 SICK LEAVE CONVERSION AT RETIREMENT

Section 34.1 An employee of the Employer who retires under the Police Pension Fund with ten
(10} or more years of confimuous service with the Employer will upon epplication be peid a one
(1) time bonus calculated upon bis o ber acorued but imused sick leave account as follows:

A. A payment of not Jess fhan one-half (1/2) the number of hours of the employee's acerued but
unused sick leave to a mexignunn of nine hundred sixty (960} bours at the employee’s regular
hourly rate of pay.

Section 34.2 Tbe application for conversion payment must be made in writing and signed by
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the employee 2t his or her time of retirement. The conversion will be distributed to the employes
not later than fhirty (30) deys after the employee’s refrement date. Payment shall be based on
the emiployee’s bourly rate of pay af the fime of refirement.

Section 34.3 An employee is only entified to one comversion of sick leave bomus as an
employee of the Employer.

Section 34.4 In the event a permanent firll-time employee dies, his estate shall be entitled to be
paid such ommsed accrued sick leave credit up to the maximum provided in this Article payable to

the employee’s estate.
ARTICLE 35 ' LEAVES OF ABSENCE AND FAMILY MEDIAL LEAVE

Section 35.1 All unpaid leaves of absence under this Article (and extensions

thereof) must be applied for a granted or rejected within ten (10) working days, in writing, on
forms ta 'be provided by the Employer and with approval of the Chief of Police and the Mayur or
Sefety Director. Seniority during periods of leave shall be according to Article 24. Axny leave
mzy be immediately revoked and an employee may be disciplined if not utilized for the purpose
requested or otherwise abused.

Section 35.2 When an employee returns jo work afier any Ieave of absence, that employee will
be essigned to the classification which he or she formerly occupied. Unless otherwise provided
for, an employee may, upon request, return to work prior to the expiration of any leave of
absence, if such early return is agreed 1o by the Employer.

Section 353 An employes, called for jury duty or subpoenaed as a witness in a eriminal action
other than 25 an employee of the Police Department, o which he or she is not the charged or
reasonable party, shall be granied a leave of absence io appear as a juror or witness and will
receive their regular pay and remit to the Employer any jury or witness fees. To be eligible for
such pay, an employee must present verification of his or her call to jury or witness duiy.

Sectior 35.4 An employee may be pranted a persopal Ieave of absence withouf pay for any
reason oxcept to seek employment elsewhere, for a period not to exceed ninety (90) calendar
days, at the discrefion of the Employer.

Section 355 An employee may be granisd a leave of absence without pay for the purpose of
pursuing legitimate educational activities which directly relate to his or her job, with approval of
the Fmployer. Such leave shall be for no more than two (2) yeazs.

Secfion 35.6 Employees who leave the service of the Employer io enter the United Stzies
Armed Forces shall have the rights 1o remstatement ¢ provided by state and federal statutes,

Section 35.7 All employees of the barpaining unit who are members of the Ohio Nafional
Guard, the Ohio Defense Corps, or memibers of other reserve components of the Armed Forces
of the United States, are entitled to leaves of absence for such military service for field training,
active duty or emergency call-out for a period not to exceed thirty-one (31) days per year per
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employee. The employee is reguired to submit to the Employer an order or stafement form the
appropriate military commander as evidence of such duty at least two (2) weeks in advence of
the starting date of such Jeave unless emergency stinations require otherwise.

Employess on such Jeave shall be paid during such absence for the difference between their
regular straight fime wages and their military pay for such period, as verified to the Employer by
military pay voncher, The maximm mymber of hours for which payment may be made iu any
one (1) calendar year under this provision iz one hundred seventy-six (176) hours per employee,

Section 35.8 Employess who are members of the Ohio Nafional Guard or any military reserve
unit shall be granted time off with pay when ordered to temyporary active duty or when ordered to
miilitary training exercises not to exceed thirty-one (31} calendar days per year or a total of one
hundred seventy-six (176) bours. Military leave pay shall be the difference between the
employee’s regnlar pay and service pay.

Section 359 An employee shall be granted a leave of absence without pay to serve in the
Armed Forces of the United States or any branch thercof. Such leave shall last only for the
initial enlistinent or induction period. Employees or military leave without pay shall confinue to
accrue semioriy and if an employee requests reinstatemnent within thirty-one (31) calendar days
of his discharge from military service, the Employer shall reinstate the employee at the same
rank a5 when he left, with full credit for prior seniority. The Employer may require that the
employes establish that his physical and menta] health have not been impaired as to render him
incompetent to perform the duties of his position,

Section 35,10 Emplovees with scheduled hours of 1250 or more during the twelve (12) months
preceding the leave shall be eligible upon request and approval for an unpaid family or medical
leave:

1. Eligible employees shall be those who have worked a total of 1250 scheduled hours or
more during the twelve (12) months preceding the leave.

2. To be eligible for unpaid FMLA leave, the employee shall first exhaust all available
Vacation leave, holidays, and personal leave which shall be inclusive of FMLA leave and
enfitternent. After exhaustion of vacation, holiday and personal Jeave the Employer may,
at its discretion, requite an employee to utilize sick leave. The employer shall not require
an employes who has forty (40) hours of vacation and forty (40) hours of sick leave to
exhaust such time, which will be maintained in separate banks of accmpulated time under
this Arficle.

3. Employees requesting zn unpaid family or medical emergency leave must advise their
immediate supervisor of such request at least thirty (30) days in advance of the
anficipated commencement of said leave, tnless an emergency prevents such notice. In
that event, as much advance nofice as possible shall be giver.

4. The total amount of leave available 10 any employee is twelve (12) weeks in a “rolling
year.” Employees are entitled to FMLA Jeave up to twelve weeks in & year and such
leave shell be caleulated when first approved. Such FMLA leave is inclusive of both paid

and unpaid leave,
5. Employees must request such leave in writing and are required, if requested by their
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immediate supervisor, 10 provide medical verification from the appropriaie attending
physician. Employees requesting such family or medical emerpency leave may be
examined by the City’s physician to confirm eligibility for the leave,

6. Employees who request and are approved for an unpaid family medical or emerpency
leave shall confimee to receive paid health insurance benefits, assuming the employee is
otherwise eligible for such benefits in accordance with the provisions of this Agresment.

7. Such Jeave will be provided only in the following croumstances:

a. Birth of a child

b. Adoption of a child or placement of a foster child

. To care for a sick spouse, child or parent suffering from a serious bealth condition
where the employee's aitendance is necessary fo such care; or,

d. To address the employee’s serious health condition which renders the employee
incapable of performing the fimctions of his/her job.

e. A serious health condition 1s defined as an iliness, mjury, impairment or physical
or mental condition that mvolves (1) mpatient care in 2 hospital, hospice or
residential medical facility, or (2) continning treatment by a health care provider.

ARTICLE 36 TEMPORARY LEAVES WITHOUT FAY

Section 36.] Temporary leave without pay up to eighfy (80) hours may be granted upon the
request of the employee, in writing, and for good cause shown, and will not be unreasonably

demied.

Section 36.2 An employee who is unable to work doee to sickness, mjury or illness, and who has
exhausted all available paid leave, may be granted leave without pay for up to one (1) year if
requested in writing. Avy member grapied lsave as set forth herein without pay shall be
reinstated at s former classification, if physically and mentally competent to perform his duties.
An employes an leave without pay according to this Article shafl accroe seniority during the
petiod of the leave.

Secfion 36.3 An employee who has sxhaosted all available sick leave it who is otherwise
entitled 1o take sick leave, shall be entifled to take vacation time prior io taking leave without

pay.
Section 36.4 An employee who had exhansted all available injury leave shall be entitled to take
unused sick leave, compensatory fime and vacation prior fo taking leave without pay.

Sectien 36.5 All accrued paid leave (sick, vacation, comp-time, efc.) Must be utilized before
any FMLA leave. All paid and umpzid leave taken in any twelve month (12) period shall be
applied to satisfying the FMLA twelve (12) week period and not in addition thereto.
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ARTICLE 3 HOLIDAYS AND PERSONAL LEAVE

Section 37.1 The following holidays and personal days are designated a5 paid holidays for all
full-time Patrol, Sergeants and Lieutenants:

New Years Day

Martim Luther King Day
President’s Day
Memarial Day

Tuly 4th

Labor Day

Columbus Day

Veteran’s Day
Thenksgiving Day

10.  Fnday after Thenksgiving
11.  Chrstmas Day

12, Two (2) Personal Days per year

CENAL A LN~

Section 37.2 Employees working on the actual date of each of the above listed holidays shall be
paid at a rate of time and one-half {1 4} or the work performed on the holidays. In order io be
eligible for the holiday premmm pay, the employee must report to work, and actually work the
last scheduled workdays subsequent to the workday immediately after the holiday, unless
specifically excused by the Chief or Mayor/Safety Director, or if the employee is on anthorized
vacation leave on the previous or subsequent workday to the holiday.

Section 37.3 Employees shall be entitled to eighty-eight (88) bows holiday leave which must
be scheduled during the calendar year in which the holiday ocowrred.  Scheduling of holiday
leave is subject to the approval of the Chief or his designee. Employees may however, convert
up to forty (40) hounrs of the annual holiday leave to a cash payment af the employee’s rate of pay
in effect at the time of conversion at a rate of one (1) hour of pay for each one (1) hour of holiday
leave. The conversion shall not apply 1o the three (3) personal days granted i this Article. The
holiday leave and holiday leave conversion shall be prorated for those employees who have not
worked the enfire calepdar year. Such pro-stion skall grant the employee an amount of holiday
leave which comesponds fo fhe holidays which have occurred during the employes’s
employment as a full-fime officer and or dispatcher for the City. The holiday leave comversion
shall be paid no sooner then the first pay period m December and no later then the second pay
peried in December. In order o be eligible for holiday leave conversion the employee must be
employed as of December 1st of each year. '

Section 374 Paid holidays shell be given 2s requested by the employee with at least three (3)
days advance notice fo the Tmnediate supervisor. Approval must be secured from the scheduling
supervisor for scheduling holidays off.

Section 375 Employees who bave previously schednled holiday leave cancelled end are unable
to reschedule during the current calendar year shall be able to caxry over the vnused holidey to

26

R |



2016 Agreement Between FOP/OLC and City of Ravenna ~ Dispatcher, Clerks Seoretary

the next calendar year, Apy unused holiday leave caried over must be rescheduled m the first
two (2) months of the next calendar year. Such carry-over holiday leave is not subject to the
conversions provisions of this Article.

Section 37.6 Probatonary employees shall noi be entitied to personal leave days wutil they have
completed six (6) months service at which time they will be entitled to one (1) personal leave

day.
ARTICLE 38 SERVICE RELATED INJURY LEAVE

Section 38.1 When an employee is injured in the line of duty while actually working for the
Employer, he shall be eligible for a paid leave not io excesd mimety (90) calendar days from
infury date, providing be or she files for Warker's Compensation and signs a watver assigning to
the Employer those sums of money he would ordinarily receive as his weekly compensation as
determined by law for those rumber of weeks he recefves bepefits under this Article. If the
Employer contests the claim for temporary totat disability then the leave shall not exceed one
himdred eighty (1B0) days from injury -date. Soch ieave shall commence afier the employee
utilizes his sick leave for fhe first five (5) work days or unless such absence occurs on the date of
Irgury or is immediately contiguons to the date of iImjury. Sick leave will be fully reimbursed if
any Worker's Compensation is recetved for such days by the Employer

Section 38.2 The Employer shall have the right to require the employee to have a physical
exam by a physician eppointed and paid by the Employer, resulting in the physician’s
certification that the employee is unable fo work due fo the injury as a condition precedent to the
employee receiving any benefits under this Article. The designated physician's opinion shall
govern whether the employee 1s actually dissbled or not.

Section 38.3 The bargaining unit employee. agrees that they may be required at the City’s
option to trn over to the Employer any weekly compensation check which represents wages
peid from any fund that the Employer coniribuies to, In exchange for receivieg his regular
paycheck, in accordmce with the present practice. An employee mjured during that course of
employment must report said infury by the end of their shift or as soon as they realize they have
sustzined mfory.

Section 38.4 Any lump sum payment received by the bargatning unit employee for a permanent
mjury or iliness remains the property of the employee.

Section 38.5 Any bargaining unit employes on imury leave shall be entitled to reinstatemnent
upon approval of 2 certifted physician af the rate of pay of the position 1o which the employee is
remstated at the time of such reinstatement.

Section 38.6 Bargeining unit employees shall continue to ecoumulate serdority while on injury
leave,

Section 38.7 Afier the cxhanstion of all appeals of failure to timely appeal, and the injury or
* disability is disallowed by the Bureau of Workers’” Compensation or the Industrial Commission
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of Ohio, the employee shall be charged with all time lost fiom work against his accumulated sick
leave time or vacation time. Jf the employee does not have accummulated sick leave or vacation
time to cover either all or part of the time off up to and including the date the claim is
disallowed, then any monies paid to the employee by the Ermployer under this Article shell be
repaid by the employee to the Employer.

Section 38.8 Whenever an employee is required to stop working because of a service related
injury or disability, he shall be paid for the remaining hours of fhat workday and such time shall

not be charged fo leave of any kind.

Section 38.9 If an employee on mjury leave 1esulting from cither on-duly or off-duty activities
is capable of perfonning light dnties the City or the employee may request o retum from injury
leave and perform such light duties,

ARTICLE 39 EDUCATION

Section 39.1 The Employer shall pay for tuition for all education or training required as a
condition of employment, and for all educational programs as may be required by the Chief of
Police , those courses mandated by the State of Ohio to maintain an officer’s or dispatcher’s
certification within their job deseription or classification.

Section 3.2 For those classes and courses that are job related that the employee desires to take
at a college or university or other instifution approved by the Chief and upon approval of the
Police Chief, the Employer shall pay one-half (1/2) of the books and tuition upop earning 2 grade
of “B* or better on completion of the courses. The course or courses must be related to the
duties performed by the employee. Request to attend such classes and courses shall be withig:
the budgeting constraints of the Department but shall not be unreasonably denied by the Chief of
Police.

The reimbursement shalt be subject to the following conditions:

A Request for attendance must be ift writing to the Chief no later than thirty (30) days prior
to the start of the class,

B. Upon successful completion of the class (attaining 2 “B” or better) the employee shall
present to the employer the employee's tition statement and the course grade for tuition
rexmursement,

C. To be eligible to attend, employees must be formally accepted by the University and meet
its requirements and must have completed two (2) full years of service with the Raverma
Police Department. :

D. Class attendance shall be on the employee’s time and the Employer shall not pay the
employee for anytime spent in class attendance, o '

E. The Employer shall complete the reimbursement to the employee within fhirty (30) days
of the employee’s presentation of satisfactory documentztion.

Section 393 For any educatiopal program which is required under Section 39.1 the Employer
shall reimburse the employee the reimbursement rate established for City Council for mileage
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mcurred in attending the educational program when a person’s atomobile is vsed.
ARTICLE 40 WAGE SCALES

Section 40.1 Wage rates for all bargeining unit employees effective Jenuary 1, 2042 2016
through December 31, 2045 2016 or nearest pay period thereto is attached as Appendix A,
-reflecting the following:

3.0% wage increase for 2014 316
ARTICLE 41 _ WAIVER IN CASE OF EMERGENCY

Section 4.1  In cases of emergency declared by the President of the United States, the
Governor of the State of Ohio, the Mayor or Ravenna, the federal or state legislature, snch as acts
of god and civil disorder, the following conditions of this Agreement shall automatically be
suspended:

A. Time limits for manag=ment or the Union’s replies on grievances; and all work rules and
for provisions of Agreements or practices directly relating to the assignment of all

employees.

Section 41.2  Upon the termination of the emergency, should valid grievances exist, they shall
be processed in accordance with the provisions outhined in fhe grievance procedure of this
Agreement and shall proceed from the point in the grievance procedure to which they had

properly progressed.
ARTICLE 42 FITNESS INCENTIVE PLAN

Section 42.1 All members of the swom law enforcement bargaining umit shall be eligible to
participate in the Fitness Incentive Program one (1) timer per year. Each member who passes all
phbases of the fitness test which will be given two (2) times per year as established by the
Employer shall be granted bonuses according to the established schedule.

Section 42.2 All employees hired since 1994 shall be required to pariicipate in and pass the
required Siness qualifications as established by the Employer. All employees hired prior to 1994
ARE NOT required to participate and successfully pass fitness qualifications and shall be exempt
from all penalties estsblished under this article, however pre 1994 members shall be eligible for
incentive bomus upon successful completion of this testing according fo this article.

Fitnesg Rating Bonus Pay
3 $250.00
4 £500.00
5 $750.00
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Section 42.3 To qualify for bonuses, an employee must achieve 2 three (3) or better rating om
each phase of the fitness fest. The average score of the two tests shall be used to determine
bonuses, if auy. A iest score of two (2) or less in any phase of the semianmual scheduled yearly
fitness testing dates shall disqualify employees from receiving any bomuses granted umder this
article. The 12 Minute Run/Walk test shall be mandatory for all employees 1o pass regandless of
overall score, a score of two (2} or less will be considered an automatic failure. Failure of the
Cardiovascular Endurance Test 12 Minuie Run or Walk Test will automatically reginre 2

complete retest for the employee.

A. Exarople: If your average score of all testing components is 3.5%, but you received a
score of two (2) 1n any one phbase, you will not be eligible for the incentive bonus. An
average score of 3.5% with ONLY one (1) failure of a score of two (2) or less (other than
mandatory 12 Mimste Run/Walk Test) in any phase would be a Passing Score for the
purpases of the Physical Fitness Program, but the empioyee WOULD NOT be eligible 1o
receive the Fitness Incentive bonbs. Failure of the 12 Minute Run/Walk Test will

automatically require a complete retest.
Section 42.4 Penalfies

1. If an employee fails two or more arcas of the Fitness Program or the employee fails the
cardiovascular endurance test as established by the Employer the following guidelines
shall antometically take place:

2. Penalties: Sixty (60} days from the date of failing the Fitness Test, the employess
shall be rescheduled fo re-take the entire fitness fest.

2. It an employee fails the FIRST retest according to established procedures, the employee
shali forfeit one (1) day of Vacation, Holiday, Compensatory Time to be determined by
the Employer :

3. If an employes fails the SECOND refest which will be scheduled sixty (60) days from the
date of the first refest, the employes shall forfeit two (2) additional days of Vacation,
Holiday, and Compensatory Time to be determined by the Employer.

4. 1f the employee fails a THIRD retest which will be scheduled sixty (60) days from the
date of the second retest date, the employee shall forfeit an additional three (3) days of
Vacation, Holiday, or Compensatory Time to be determined by the Employer.

After a jourth fathere, the Employer may order the employee to receive a Fitness for Duty
Evaluation form an appropriate Medical Physician to determine whether the employee can
petform the essemtial fimctions of his/her job classification

Section 42.5 Every employee who fails to successfully pass the Fitness Testing Program at any
stage will be given imdividual counseling by the Department’s Certified fitness instructor afong
with an individual workout program or regiment designed for the employee to successfully pass
the program.
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ARTICLE 43 DURATION AND EXECUTION

Section 43.1 This Agreement shall become effective on Jamnary 1, 2613 2016 and shall continbe
in full force and effect, along with any amendments made and annexed hereto, until midnight

December 31, 2615 2016.

FOR THE FOP/OLC: FOR THE CITY OF RAVENNA:

Ch ison, § resentative

Chief Timthy Adkins

Ailss”

Kim Cecora, Finance Director

31



2016 Agreement Between FOP/OLC and City of Ravenna — Dispatcher, Clerks Secretary

20152016

RATE 3p%
$34,652.80

£1,332.80
$16.66

$36,212.80
$1,392.80
$17.41

$38,126.40
31,466.40
$18.33

$40,019.20
$1,539.20
$19.24

$42,016.00
$1,616.00
$20.20

$44.137.60
$1,657.60
$£21.22
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SECRETHRE/ DISPATCHER

20L4RATE 201520616
STEP A 2L/ 2012 RATE 2012-RATE 104 3% %
Anmual $35.528.80 $35.042.40 $37,024.00  $38,126.40
Bi-weekly $1,362.80 $1382.40 $1424:00 $1,466.40
Hourly S $728 780 $18.33
STEP B
Annual $37356.80 $37.731.20 $38.854.40  $40,01920
Bj-weekly $1,436.20 $4:451.20 $4:45440 $1,539.20
Hourly $17.0¢6 §$18-14 $1868 31924
STEP C | .
Annpal $30.202.00 $30.603.20 $4078%:80  $42,016.00 i
Bi-weekly $1,508.00 £31:52320 $1;568-80 $1,616.00
Hourly $18:35 $10.04 $10.61 $20.20 |
STEP D .
Armual $41:184-00 $41.600-00 $42848:00  $44,137.60
Bi-weekly $1.584-00 $1,60000  $1642.00 $1,697.60
Hourly $10:80 $20-00 $20.69 $21.22
STEP E _ ,
Anmual $43.139.20 $43.576.00 $44.886.40  $46,238.40
Bi-weekly $1,659.20 $1:676-00 $1;726.40 $1,778.40
Hourly 52074 12095 $21-58 §2223
STEP F
Annusl $45:323.20 §$45,780-86 $47453.60  $48,568.00
Bi-weekly $1.743:20 $1.760-80 $L913:65 $1,868.00
Howly £2175 $22.01 82267 $2335
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