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MINTENANCE UNIT AGREEMENT
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(2016-2018) I
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This aQraement batween the TOLEDU Luqns coun¢g CPORY -

. RS A
AUTHORITY (Diviaion of Aviation) , County of. Lucaa, gtate of

-Obhio, harainafter referred to as thga "EADA“ or “The Divis:i,on of

Bviation" .and TOLEDO-—I.UCAS COUNJ.‘Y PORT AUTHORITY EMPLOYEE‘.S LOCBL

2351, AND OHIO cowcn. g, AI?SCME, AE‘L-CIO, hereinaftar rafem:ed'

to as the “UNION” has ag its purpoae, the promotion of
rharmonioi:s rélations, the - eatab].:lshment of an equ:l.tab].e and

peaceful ps:ocedure fox ‘the resolution. of differences, and the

,"establiahment of rates ‘of pav, hours of work, and -all other . '

'qonditions. of employment. . "

ERF S T '.;: H - ! . .o
. ,‘:-.:-‘. . .. ' .. : 5 BRTICI;E 1 ,"_- ;
_ SECTION 1.1, RE{}OGNIT.EON- ’J.‘he D:l.vision of Aviation recognizea
_the Union as tha sole and exolualve bargaining -agent fo;r: all

Maintenance Department siiployees of the Toledo-tucas County Port

Authority, bDivision of - Aviation, but EXCLUDING all. Pollce/Fire’

Unlt employees, ’'seasconal. or . casual employees,. confidentlal
employedd,. management lavel employees and auperviaors as. dafined
in the Act. W . .

'I'he Union is rewgnized as their.' representative with.

respect to wages, hours of work, handling of grievances and all
other conditions of employment.

SECPION 1.2 NEW CLASSIFICATIONS: . New c].aséiificationa oxr

positions shall be discussed between the Division of Aviation
and "the Unlon to determine if they are to be included herein,
and no classification or position shall be filled until it is
detexmined whother the classiflication or position falls within
the jurisdiction of this unit.

FLn




_BECTION. 1.3  PROBATEIONARY PERIOD: ALl ‘employess shall be

gonslidered probaticnary employaes for six {6) months- from thelr -

most recent date of hire and’ shall be subject to' successful
complation of the -training and on the job performance, During
the probationary period an employee shall have 'no recourse to

the grievance procedure and may be terminated at any t:lmq by the

Diviaion of Avi.ation during the probattonary pariod.

The parties nay mutuall.y agree to e:;tend an employee a
probationa::y pexiod an additional 30 days. :

SECTION 1.4 CLASSIFICATIONS AND . SALARY GROUPS: The
classifications included in the unit aré set forth herein and
"the salary group to which they are assigned ls shown opposite
the classification. Employees shall be pald in accordance with
"the provisions of ARTICIE, 14 hereof within- the salar:y group to
which theix claseification ls asaigned.

i

cLASSJ:FICMION ' SALARY GROUP

Airport Maintenanca Worker 2 ' i

Group I.eader e : e 6 .

SECTTION 1'5 JOB ABOLISHMENT:  Abollstment - of any -ob

. clasgification shall bae- preceded by mutual agreement  with the
Uniecn, When an employee's: poaition has bheen abolished in
accordance with this Section, the affected employee shall have
the right to bump in acxcordanca with the following procadure-

FIRST: The employea shall bump the employee in the same
: - claspification who has the least amount of the
Division of Aviation seniority.

SECOND:  The amployee ghall - drop one or moxe
glagalfications and bump the employee in the
lower classlfication who has a lesger amount of

the Division of Aviation senlority.’

THIRD: Thia p:cocass_ shall repeat it:salf until - th.a
employees having the least amount of Divislon of
. Avlation senlority have been displaced by
employees with greater Division of ' .Aviation
genloxity, : :




After Jjob bumpa,' employees . remaining in a- “new 'job
olasslfication shall have the _preaent qtzalifioations and ability
to perform tha wo;'{k. T R P ‘.,... ¥ __:

SECTION 1.6 PROEJ&’IIDNB.RY EMPLOYEES, NEW HIRE AQD BROGRE.‘JEION
RATES AND REEBESENTAEEION i . Employees in claasifications set

forth In this Agreement shall not be. represented by t);e Union-

wmitil .they have asakisfactorlly ocompleted their aoriginal

probationaxy period as eet forth :I.n ARTICI.E '1 $E¢}T§ON 7,1
herein. . ) R Lo T e e

‘._.5_- . i .’ T T

BR'I.‘ICLE 2 .

!‘ ‘.1 -
+

- GECYION 2.1  FAIR SHARE FEE ‘a1 employess in the’ hargaining '
unit who, sixty (60) days Efrom the date of hire, are not members’
in good standing of the Union shall pay a, fair aha:l;e foa to thq _

Union ag a condition of ermployment R
The fair share fee amount shall he certified 1!:o the
Division of Avlation by the Treaaurer of the Looal Union. R

'J.'he deduction of this fair .share fae from a‘my aarni nga of
. the’ employee shall be automatle and does not requj.z:e a written
authorization for payrell daduction. Payment of -the' falr ‘share
fea shall be made' in accordance w;i.th the

as, provided in thia Agreemant. SE

'x‘-

The Union w:l.ll holqd tha D:l.vision of Avj.ation harmleas 'iEor

any olaims which arise by :;eaaon of oompliance with tha texma of

this Section.

: b
Y
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SECTION 2.2 - DUES DEDUCTION' Payroll deduotiona dhall ba made
in accordance with a legal dues authorization card submitted by
tha employea.and the Division of Aviation shall -comply with the
provisions of sald authorization card for all employeea who have
signed the. card. The Division of Aviation and the -Union both
recognize ‘the authorization card 1s a matter between the Union
and its members, therefore, amny dispute -between the parties to
sald authorization card and any findings against elther party as
4 result of such dispute aond/or litigation shall not be the
responsibility of the Division of Aviation.

S T

Tha Division of Aviation w:l.ll daduot * any arrears in unpaid

union dues, initiation fess and equal adsessment owed to the

Union, as well as current union dues initlation fees and equal
asaea;sment from the  paychecks of employees. worklng

4
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regular duaa aaduct;ions }

[
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alaaaifiuations inclgded An the reczognition olauae ‘of . this ,
contragt who have .signed the propex 1ega1 authoxization "cand
authorizmg auch daduct;!.ons from the pagchaoks of .the amployea.
Such deductions shall be made f£xdm the paygheck of -the mofth for
which cuxrent duea {paydble- in aqivanqe) an.& any’ inii;iatiqq faq;s
are dus, the Unjon.” The, Division. of av:l.ai;ion fukther agrass 10
remit Lo’ the Secretary-fl‘rgasurer .of the .Union, beforg\ the 15th
day of “that month, all ‘Unién dues, initiation fees, and uniform
. . assegsments so‘deducted from the paychecks of employees goyergd
by th:l.s contract. R e . ,‘; Loy A T

)
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. The pnion w:l.lL hold the’ Dj.visiOn of Bv:l.ation harmlesa fo:r: .
any claims which arisa by reason of complianca with the terms O:E
thia sact;l.on. ; S i S : R .
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SECTION 2. 3 b’,l,'HBR nsnucfrmus- tha. Divisiop of; Avigtion w:l.ll
deduct ‘From emplqyees giving proper legal written’ aui;horizatj.on
any monifes for ‘&ny authorized Credit Unlon, U.8.. Savings Boagd
Program, and the United Appeal Payxoll Decfuctian Progran” and .
remit same to tha proper aut:;lor;itieg by separate check.
SECTION 2. 4 PEOELB DEDUCTION, The Division of Bwiation will
deduct from the. ‘Paycheck of "AlL employees who ‘have vnluntarily
signed ‘a propex .legal attthorization * ior the: ‘Fublig Emwployees
Organized to Promte lLeglialatlve Equality (PEO}?LE} cqmmittee and -
remit monthly to sald commltted 2ll- such. deducted mon:l.es. The'
Unilon will hold the Division of Aviation harmless fox~any olaims
which -arise by, reason of qompliance with the tgrms of thia.—
~.8eckion, Ll Te TR e U T T e T
. ARTICLE 3 ‘
BECTION 3,1 PLT.:DGE AGAIHST DISCRIMINBTION AND COERCION) Tha
Division of Aviation and the Unloii mutually agrés that the
provisions of this Agreement shall be uniformly applied to all
appligants for employment and employees without discrimination
basad upon race, color, creed, séx, national o:::l.gin, handioaps,
aga, or union membership status, . .

The Diviaion of Aviation and the Unilon mutually agrea to
ablde by all federal ' and state statutes concerning -
discrimination in employment. . P N

Nothing contained in Lhis Agreement shall prevent the
DMvision of Aviation E£rom complying with the ' requirementa of
State or Federal handicap or disability laws.

5-
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SECTION 3.2 MPNAGEMENT RIGHTS. The Port Authority shall retai.n
the exclusive right to detexmine mattexrs of inherent ‘managerial
‘poliuy which inciude, kit are not Limited to, areas of
dj,acxation or polloy . such .as the functions and programa,
si;andards of  serxvices,  its overa].l budget, ‘utilization . of
tephnology, .and organizational gtruetura; l‘.ix di:gqt{,pu,
aupexviaion, evaluation qnd hiring of amployeee, ptenanoe
“.and improvement .bf “tha eﬂfioj.ency and affeati.ve 1888 of
. operations r. tha dete::m:[n@tion of the overall methodg, ,pr:ocess,
means, “or _pexrgonnel by which opérations are to, be. comiuci:ed; ‘the
.auspension, discipliné, demotion apd dischaxge of employega ‘fox
just cause and..the layoff, transfer, asalgnment. ' scheduling,
promotion and rehantj,on 6f employeaeg; the determination of the
adaquacy of - the * workforces the . daterminatj.on _of "tha. overall
mission of the Divislon of Aviation 'as a unit. of govermnent, the
. effective management of the workfoxces the takin§ of aatiops fo
" carry out the -mission of: the Division of . Aviation’ as a
.. govermmental unlt; the loca’ttion ari locations of its operations;
the saJe, lease,‘f transfer, contracting ‘out or other disposit:l,qn
‘of any portiom(s) or - all of its oparat:l.qn(a), and the :
establishment, continuation, diaconti.nuation, application and., .
. mod;l.fiqa}tion of prqctices, rules or regulations. L \' ;': :
) 'I‘he Division of Aviaticn raaerVes all rights, powers and
authority cuatomarily. exarcised by managexent exc@pt

othexwise apecifical.l.y modified by the provision.s éf _ }:his .

- - u « - u' - - |_ PRI ..‘ . s bl
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. Agraement.
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dECTION 4.1 UNION .REPRESENTATIVES: The Unlon shall be
repregented by those officers elected.by ‘the membership and by
cong (1) Mainténgnce Unit gteyard. and one (1} alternatae

Malntenance Unit aLeward who shall serve’ :Ln the absence of the -

steward. L - T Lo “‘:"‘-:.

SECTION 4.2  UNION I')UTIEs_: The steward or altexnate;staward
and/oxr officers shall be paimitted reasonable time to
investigate and process griwevances and vonduct ‘other neceasary
business during working hours. The steward or alternate steward
shHall hot abuse his right and shall -notify -their iwmddiate
supervisors when leaving thelr jobs to handle a problem and
shall report when returning to work and shall account for all
activities performed and the time spent thereon,. exclusive of
subjects discussed during the interim. The Union Staward and/or
Alternata shall have no authority to call a stxrike action.

G




SECTION 4.3 . UNION ACCESS: BAn authorized representative of tha |

Union shall have the right to vlgit the premises at any time
during work hours for:G the purposs of -dnvestigating ourrzent
working conditions and compliance. with the terms of this
Agreement, provided such, repraﬂentative reports to an officlal
of the Port Authority upon entexing the premlses, and such visitr
is made ih such a manner as to not unduly disrupt the D:Lviaion
of Aviation operations. SR

PR

SECYION 4.4 UNION LEAVES: A member of the bargaining unit will

ba granted up to Ffive (5) days leave to attend a Union
convention, dinstitute or 1ike activity. The amount of time
should not exceed thirty (30) days in one (1) yeaxr. The leave
may be unpald, vacation, personal day or bonus day leava,
Request for such leaves of absence shall be pent to the Division
. of Aviation at leant ten (10) days in advance thereof,

ARTICLE 5
GRIEVBNCE PROCEDURE
SECTION 5.1 Any grievande or dispute which may arlse hereundef,

inoluding the - application, meaning or interpretation of this
agreement shall. ba sattled in the following mannar:

In the event that the Division of Avip.tion. fails to anawer.

a grievance at the time required in any 'step of the grilevance
procedure, or 1f the Union does not timely appeal a grievance at
Steps 1 or 2, it shall automatically advance to the next step
within the tilme limits it would have ordinarily proceeded. The
purpose  of thils Jlanguage  1la to prevent -either party from
benefiting from a ‘default but. the language is not to be uvsed to

make 1t a prac:tice to bypass the steps of the gri.evance

procadure.

E‘IRST STEPR: -Whan,an .emplc}yea has a griavance;. the employee
with his Stewaxrd or Alternate Bteward, shall verbally discuss
the matter with the employee's immediate supervisor and attempt

to resolve the problem.  fThe grievance must be brought to the

attention of the immedlate supervisor .within tenm (10) working
days of the employee's having, through the exeraise of
reasonable diligence, galned knowledge that a grievance--exists,
If the grievance cannot bs resolved through verbal discussilon,
then it shall be raduced In writing and presented to the
immediate supervisor within the asame ten (10) day working

period. The supervisor shall. indicate thereon, in writing, his .

7




esponse to the gr:ievanoe by the end of the, 'phift of the tent:h
(10 working day following ‘the day "op whichk the written
grievance was presented. The: written gr:l.evance containing the
rosponge ofthe suparvigor ghall be delivered .to the Unlon for’
further hand.ling at the next Step of thia procedure. oot

SECOHD S‘IEP- . Grievances not aettled at: the Eirst Stap of
this proce'dure shall: be referred to a. Labor-—!{anagement Commlttee
meeting ‘SBuch comm.tttge shall conslst .of the Alrport Director
(ox Dizector's designee) and up to -two - (2) additional paraons
. selected by +the Airport Directox apd "a 1like . number . of
‘ represantatives from the Union. The comulitee meeting shall be
convened within ten (10) working days aftez the grlevance has
_been processed :Erom the B‘:Lrﬂt Step- of tha grievance prooecture. .

. In the event that "the atill no‘a; 3atiafactori1y 39ttled,
then the matter shall be referred to “the Third Btep of the
grievance procedure., The Division of Aviation’s written response
shall be provided to the, grievmoe and local union president
within ten (10) wm:]cing days of the Step 2 meeting. : ;

- THIRD ‘STEP: If the decision of the Diviaion of Aviat:l.on as
given in ‘the Sacond . Step of the grievance’ Jprocedure is not
satisfactory, -then the Union shall notify the Division of
Avj.ation -4n  wreiting, within ten (10) working days after . the
anawer that the griovanca is to .be submitted to arbitration.
Within ten (10) working days whan a grievanoe is’ submj.tted to
' arbitration, the Division of “Aviation. gnd .the Union shall
request that the . Federal Mediation and .Concliiation Hervice
submit a list of Ilmpartlal arbitratoxs quali fied fo handle the
grievance,. .The party advancing a grievance to arbitration will
be .responsible for the inltlal payment of any chargea from.FMCS
for ‘flling fox arbitration. If the matter s actually heard and
dacided by an arbitrator, the FMCS gosts for arhitrati.on will bé
split, Upon hearing all evidence fFfrfom hoth sldes and the facts
and witnesses to present it, the Arbltrator 'shall xender, in
wrlting to both parties, the Dlvision of Aviation and the Union,
his findings and decision within thirty (30) days followlng the
later of the alosing of the hearing or receipt of the post-
heating briefs, unless extended to a later date. by mnutual
agreement of the Division of aAvlation and the Union. This
deolsion shall be £inal and binding on both parties.. AlLL
expensea of tha arbitrator shall be borne . squally by both
parties. Bach slde shall pay the cost of presenting its case,
however, any Dlvision of Avlatlon employee called as & witness
by elther side will continue to recelve his regular rate of pay.

8




while’ atteriding such hearing, not to excead the norma;t. eight (8)
hours ha would have .worked. :

. ARTICI:E 6

BEGTION 6.1 NO STRIKE ‘The services parfm:med by the Div:laton
of Aviation employees included in this Agreement.ars essential
to ‘the .public health, saféty’ and welfare. Thazae  shall be’ no
"interruption of the. work for any cause whatsoever nor shall
there bhe any work alowdown ox. othex interferenca with the
services. Employees may be required to go through pioket 1ines
- whexe an. emergency requires them to -do so as to.protect the
public health, safety and welfare; - but only . after propex
arrvangements have been. wmade do ad not to canss the employees to
be considered strikebreakera and to properly protect them from
any possible bodilly harm.

SECTION 6.2 MO LOCKOUT: The Division of Avlation a111 not
engage in a lockout .of the employeas during the term of this
agraement. ‘ .- ..

ARTICLE T

SECTION 7.1  SENIORITY AND BENEFITS FOR PROBATIONARY EMPI.OYEES H
Newly hired employees shall - have uo senlority dufing thelr’
probationary, perlod, but upon completion of the probationary

period their seniority shall date back to the date o:E hire.

* New employees in clasalfications included in ARTICLE.‘. 1
SECTION 1.4 shall be probationary employees in.acecoxdance with
ARTICLE 1, SECTION 1.3, Part time and temporary employees shall:
recelve only statutorily- mandated ‘fringe benefitas, Other
employees covered by thils Agreement shall =raceive only
statutorily mandated benefits for the first: thicty (30) calendaxr
days f£rom thelr mobdt xecent date of* hirxe. Such new omployees
shall recelve health and welfare benafits aftor completion of
t:hirty (30) days of employment. . .

I
~ SECTION 7.2 . DIVISION OF AVIATION SENIORITY! The . Diviaion of
Aviation seniority shall acorue to regular full time ‘employees
- of* The Divieion of Aviation and shall be based upon the total
length of vontinuous servicé with the Divislon of, Aviation, and
shall be used for the purpose of determining layocff and
preference of vacatiohs and holidays.




SECTION 7.3 CLASBIFICATION SENIORITY* Clasaif%pgtion seniority'

shall bé the length of time, computed in yeai#s, ‘months ppd days, L
" from the date an employee began working in a olaaaiﬁication andu

--8ball be used for ‘preference of placement . on tﬁa ovartime'
rotating list and shift bid tights. BAn employee who ‘opmes dqﬁn

from a higher claaaifidation ‘intoa claasiﬁiagtion in.khich that o

_ employee was previoqsly "agsigned - shall have Divisidn bf Aviation
senfority for the purposes of preforence of plaepment on tha -
overtime rotating liat and shift biq righta.v-,wgi ot

l'.' |'.

-“SECTION 7.4 SL'NIORITY LISTS - NEW EMPLOYEE LIST: S!he DiviB.LOn‘

of Aviation will provide .both the Division of Aviation and it
seniority ligta. These shall be képt up .to date and give
employees' data of amployment and latest certification. Theaa _
lista shall be poated £or all employeaa -£o .sap. . R '

JECTION 7.5 MILITARI SERVICE' The port Bnthqrity shall comply
with applicable state and faderal laws concexning an employee s
service 1n the United Statea Axmad Fbrces. : . ;

iy
LI

SECTION 7.8, = SEHIORITY DURING INDUSTRIMJ DIBABILI'J.‘Y. ' Pm
employee.who is unable to work begause of -industrial’ diaability
arising out of and in- the'.scope of his employrent with the
Division .of Aviation shall acoumulate Division of Ayiation
seplority . during this peried of. sicknesa or diaablligg notJto
excesd two (2) years duration, unless this peniod is ax nded in’
.writing. . . ) sroe [ an

i . % . s _-_-_. HE] . ,- E A ._.’_ .
. -7 .,- . . . .!’_...,--.

SECTION 7. 7 VACBNCIESr When a vacancy occurs or a new position,
1s oreated any employee who meets the qualiflcationa llsted “for
the new position and desires to bld for the position,: shall
place his name.on thd bid, sheet, The bid saheet shall consist of
the classification or  posltion, rate of pay, - the opening and.
closing date of the temn (10) day period and shall also provlde
space for the-employee g8 algnature. - .

The employee with the moat Division of Aﬂiation seniority
and abllity to perform the duties of the new'position ghall be
‘glyen sixty (60) days of ‘break-in time to acquaint himself with
‘the new positlion. If£ during this length of time the employea
cannot perform the. dutles that are zequired of this now
pogition, he shall be returned Lo his prior position with no
logs of Division of Aviation or classification senlority. . .

If the employee at the end of the amixty (60) dé.ya has
performed the new duties to the satisfaction of the Division of

10
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" Aviation,. tha new position shall bacome’ ‘h:l.s pe;mjanem: posj.tion.

The parties may nwutwally agree Lo extend an employae 8 -

probationary period an additional 30 clayq.__j, R .\ )

1 "-«

»

.. v
T "'"*" :

A:L'L vaoano:l.es or new pos:l.tzl.ons shaJ.L be fi;l,led in ‘i:.ha abova_ .
mannex exaept where no enployes ' }nas appilad ﬁoz: "the - ‘gpen
_positioq wﬂ,thin ‘the ten {10).day pgriog, then . the. Division of -

Aviation shalfl have Lha right to amploy from ﬂiﬂ oqtaidé‘ O Tyt

"-'-

Bll positi.om w:Lthin the olassificatioxis e;stablished by

e
.u_.

ARTICLE 1, SECYTON 1.4 ‘shall be "filled .from witpin the unlt )

firat, including first la\ml aupervision. L et

{“'-.: R
i . " ”'- S

nny employee who has heen aggrieved and bypassed by the_"'
above procedure. shall hava the right to file undar tl;e grievance_

:cocedure within ten {10} daya in Step 2. Y ; ke e

. _..- >
l

If the Division of Aviation dedides not “ton. fill K vacanoy, )

‘it shall notify the Union within ‘thirty (30) worlking days that
such vacancy sball not be filled. If .the Division of Aviation
" subsequently decldes to f£ill the wvacanocy, “the Union wi],l ba
notified and normal posting prooed.ures will £o0llow. -

v'

SECTION 7.8 ‘EEMPORARI EMPLOYEES- The Port Authority nay hira

tenporary amployaas “to supplemant the work’ f.orca ‘in  the
Maintenance - Department. " Pempordry employees Will not
permanently perform the work per,formed by a barqaining unit
member ; o ORI R

SECTION 7.9 LAYOFF PROCEDURH: When it is necessary to reduge .

the. work forca because of lack of work or lack of funds, ox for
any other legitimate reason, employees will be laid off- :\n order
of genlority. within each  affacted bargaini.ng - ‘untt
dlassification, with the least senlor employee being the flrst
to be lald off, subject to the employes's ability to perxform the
work. An employea about .te bhe lald offf out of oxdor of

senlority, shall be d¢given a three- (3} day trlal perlod to -

determine whether or not the'employee has’ the abil:f.ty to pexform

the work. BAbility to perform .the work shall not inciude the .

apility to perform highly specialized skills which are not
normally performed in the job, If an employea 18 retained

because of senlority, and ia unable to perform such apecial:l.zed-

gkills, thera will be -no limitation on subcontracting of those
akills. The Unlon shall have the rxight to arbitrate the lasue of
whather the employee given the three {3} day trial period has
the ability to perform the work, but such arbitration will not

.

11
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o e

‘delay the 1ayoff ﬁ‘o:c purpoaea of this Bection 1. 9, tb,e bumping
rights Qrocedure set. forth'. in Section 1. 5 shall apply to this
aaqtion'?Q TR LR s
ssc'r:con 7. 10 RECALL Paocnnunm. Namgh Jof . ampioyees wit.h
aeniority la:l,d off ﬂhﬂlJ. be, plagegl op % recall :List. .»"The.
Division of Aviation shail. aupply the Union with a Gopy of the
pepall list and each employee.on the recall 1ist sh%u have the
rights .in this Seotion '7 10 :Eo:r: two {2} yeam f
‘his/her 1a¥off. PRSP R A A *'~ .

. _.."

._v. i e .1_5--..
L

- Thq' names of employees wi.th sen.i.o;::l,ty who have been l.ai.d
off shall be put on an appropziata recall list,: according to
'their Divislon of Av;!:‘ation seniority.- The employee with the’
wost Dlyision of Aviation seniority in the department shall be
reca.],led £irst when; jo’b vacancies ‘are to be £111ad or when- funds
.and work ate- avail;;\bie. ALL lald off employées with senlopity
ghall be given. the opportunity to return. £Q work for the
Division of. Aviati.on before ‘new employees axe hired. Taid off
Division of Aviation éployeas: shall be glven the opporfunity .to
‘£i1ll in ahy position for which a wvacancy occura, efter the.
_l.ayoff before any new' employees aire hired. .u e
e by Lo , e '\

thicea of reqall shall ba dispatched by certified mail to

the ‘employes’s addresas of yqcord on file in” “the Personnel O;ficg
and the.employee shall have fourteen :{14) calendar- ‘days from the.
date the, recall notice is sent to return to work. Tt is the
'_raqponsibility ‘off the employeé to provide theix Iatest change of
address to the Dj.vision of: Aviation. e Ll i

, [

dECTION 7.11 ONEMPLOYMENT commmsm:ou- TIn tho avent, employees
in the unhlt covered by -this Agreement are lald off for lack of
work ox lack of funds, those employees shall-be e].ig;lble for
unenployment compansation benefits according to app].icabla
gtatutas, : . - .

SECTION 7,12. 1L0SS OF SENIORITY: BAn employse shall lose both
Division of Aviation and his cl-assification seniority for any
- one of the Iollowing reaaons- S . -

A. The enrployae resigne .

. B. The empioyée is discharged for Just cause.

12
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¢, Rfter recall notice has been sent to the eﬁployée and

the employee-failsg to report for work after seVen (7)

oalendar days.

D. The employae 1s absent upon hia own accord for a
poxiod of more than three (3) consecutive- work days,
and fails to apply for a leave of abaenae durinq that
timﬁ - * A - .

#. 'The emﬁloyae failé to return up@n the expiration of an
) approvad 1eave of abﬁence, without just cause. '
¥, - ‘the employae is laid off for a period of tima equal to
the employée's @enioxity at the time of the 1ayof£ or

two (2) years, whichever ia lass. L

G. Except for layoff .or approved 1eave, the amployee is
absent from work for 'any period greater than the
employee’s length of gexvice or 1 year, whichever is
less- {2' years 1f the reason for tha abaence is an
industrial - injury ocertified by the Induatrial
Commission) e e S

-

SECTION 7.13 SENTORITY WHEN ACCEETING EMPLOYMENT OUTSIDE'
BARGAINING UNIT. .An employse accepting employment with tha Port_

Authority outside the’ bargaining unit shall lose seniority
thirty (30) calendar days after leaving the bargaining wnit., If
the employes dealres to return to hls/her bargaining unit
- pogition within sald thirty (30) calendar day pericd,- he/she may
do so without loss of senlority.' After the expiration of said
thirty (30) calendar day period, any and all rights to return to
the bargaining unit shall terminate )

ﬂRTICLE 8

SECTION 8.1 EMPLOYHE DISCIPLINE; No. employea shall be
suspended or taken out of service of the Division of Aviation
without First having been affoxded .a hearing by the Alrport
Pirector or .his deslgnee, except .where it 18 necesasary to
immedlately suspend the employeé pending a -hearlng.

. When an employee 1s suspended pending ‘a hearing, the
hearing will normally be held within three (3) workdays. ‘The

employea will not be suspénded with pay if the employse ig

successfully suspended or discharged for ona of the reasons set
forth in the followlng paragraph. If the hearing ls delayed

" 13




beyond the three (3) 1oat workdaye by the emplgyee or the Union,'

. the Division of Aviation will ocply have - the potential
responaibility for .thres (3) last. workdays pay.; If the heartng
ig delayad by the Diviaion off! Awiation, then fhe' Dixision of
”Byiation' will have - *the . potential repponsibility for, tha
aintional loat wp;kdaya' pay._ ‘Loat workdays meang normal
' scheduled.houra._ RIS A ?u o ?..ﬂJ;rf-;.v. i 3 IS

. N .*. ™ . P -
oo '--..:n. o ‘. R - . ~ “Jf.'ﬁ .

PR - P
. . N “__f b Y
=, &

LR ,.’.-‘

An smployae mqy he auspandad pending a hearing where the
chargea wdre  thefi,’ ‘embazzlemanm ‘of . funds, : being under ' the
-inf;uance of, or the' ‘use “of alooholic bevarages or’ abusive druga
during working hours, physical violénce, immoraL cpnduct, grass
insubordination, engaging in misconduct which, endangexa life ox.
property, or accepting employment {£or wiges Or. ‘othei ‘forms of
compensation) with other employers while on tha approved leave
* of absence. However, where .an employee. ig _sudpended undex this
prcvisign, the President of fhe Union or his deslgnee -shall be
notifisd. of the suspension immediately and a hearing befors the
j Airport Director or his designee shall be held pricr-to tha end
_of ‘the ‘next ragularly sohedplad work day at a, time mui:ually
ngEd QPOn' . -:- el -_ ey PR .

. .-a! - - . ) .' ;.';,.._' . . o
_SECTION B 2 PROCEDURE Wheh an emgloyee is to be suspended or
discharged, the Airport .Director or his deslgnee. shall .-have the.
charges against the puployee reduced to writing, within five (5)

" working days “of knowledge’ of violation,” with two '(2) coples to
* bg aerved on the employee and a copy o .be dalivered to tha
‘Uinloh. The hearing will be held on a date and tima ne wmore than:
thrae (3) working days after the charqes have béen gelved on the
employes. In the event the hearing camnot be held becauss of the
absance of the employee for any reason then it shall be held

within three (3) working daya after tha xeturn of the employes.

) .The employee maYy, at hia discration, be reprepented at such

hearing by the Unlon,- The Union' shall have the right to attend
any such hearing held where an employee. covered by +hias
Agreement ls involved. - I o -

_ 'The Alrport Dlrector or his designee shall hear the
evidence in support of the charges and the.etvldence in dafense
of the charges and shall endeavor to ascertain the truth of the
chargeé, He ghall review the matter and render a faix and Jjust
decision based on the evidence submitted at the hearing and a
notice of this deoision shall be sent to the Union and to Lhe
employea

14




) Any action taken against.the employse shall be subject to
appeal in Step Three of the grlevance .procedure provided herein,
Such appeal must be f£iled in writing within five (5) working
~days of his decision with the Airport Director or, pexson
des:lgnated to act on behalf Qf Airport D:I.rector. ’ . :

‘n_.
1 '-., _J.

smcmxon s 3 PROGRESSIVE DISCIPLINBRY ACTION: R
" A. rFor t:he oommission of . an offense (other than an
. intolerabie offense:for which discharge is appropriate upon ‘the

firat inagtance thereof), the follov_rinq progressive dlaciplinary
procedure wil]. be used: ,' L e S et
- 1. FIRST WHRNIHG —VERBRL WARNING

2, SECOND WARNING -~ WRITTEN WARNING : :

3. THIRD WARNING - WRITTEN WARNING PLUS ONE» (1) TO E’IVE

" . (5) DAY SUSPENSION WITHOUT PAY -
4, . FOURTH WBRNING - DISCHARGE

B.. A written warning will he taken out of the employee a
personnal file if the émployee corrects his or her situation for
a perlod of twelve (12) congeoutive months after the ofifense,
and receives no other written warnings d.ur:l.ng that perlod. Oncé
strigken from the employee's file, this cannot he used against

that . person “in future disgiplinary action. P . _'

o a, 'Warnings for different violatione of tha Divis:l.on of
: Aviation rules will be cumulative. LLr s .

. ot

D. Verbal warninga shall be recorded in a eeparate verbal

warning file.

B. The pa:t:ties recognize that work rules may nol cover
gvery situatlon, The clroumstances involved.in a work rule may
affect the .serlousness of the discipline and steps 1in the
progreassive disciplinary procedure may be omitted for the
.offenaea set; ﬁorth in paragraph 3 of SECTION 8.1, -

SECTION 8.4 DISCIPLINE OTHER’ THAN SUSPENSION: Any discipline,
othex than suspenajion, shall be ‘subject to appeal in Step Ohe of
the gidevance prcoeduxe.

SECTION 8,5 VERBAL REERIMANDS: When it bacomes ﬁecessary for a

supervisor to reprimand an employee verbally, it.shall to the
extent practicable, Be done in private in a manner which will

not. cause embarrassment to the employee. In the event the proper

15
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proaadure is not followed as eet,_forth herein, the,n charqaa
shall be filed aga:l,nst the aupervisor. -4 TSP LR A

o A SR "'.."- -":\« el
SECTION 8.6 woRK,mG Dms mm TIME LIMITS‘ workinq days a8 uﬂed e L
An ARTICLES 5§ alfd B shall n.qi: iuclpde Saturday,. Junday. ox .
holidays whether ox’ not ,work 1a qcheduled h_greon._ . JLime,. .’I.:lmits

“in ARTIGLES 5 and B may be ‘éxtended, by m{ﬁ;ua], agzeément. " :_'_'_- :,_w e
‘SECTION 8.7 DRUG AND . ATCOHOL, pomcy AND. T'Esrxnic; EROCE_DURES'
ThHe Drug . and” Alcohol Policy and - ‘Pesting Frocedures dated

September 5; 2006 are. fully incorporated into this Agxeehgnt .

- - .y
'-.x"‘-.'.- ,-'.'-.-.

Aamxc:t.n 8 :-' iy R

BECTION 9. 1 EAMILY AND HEDIC.BL LEAVES._ The Port Buthorit‘y will
comply with the provisions -of the Pamlly and Medical Ieave Act
of 1993 (“FMLA"). Eaxgai.ning unit members: are antitled to
twelve (12) weeks of unpald FMLA leave por ;ralling twelve' (12)
month . period - (measured ,backward i’rom the date .the leavé
commences} . BRargaining unit- mambers will receive I-‘MLA :Ln
acCordance with -the Port Authority’s FMLA* pol:l.cxy, inoluding the -
_requirement that ~employees exhaust &1l ‘pald ;leave; 'iE
applicable, prior .té using unpaid lgave. The,re will be no’ break
in seniority fox- bargaining unit members - during ‘the couriae of
EMLA leave. A copy of the. Port Authority‘ s FMILA policy wj_ll bhe
provided te the employee upon hire and as the polic.y ;l.s u,pdated

~ .
et . e
‘_ *‘

' SECTIOH 9 2 EXTENDED MEDICAL LEAVES QF BBSENCE‘ ‘An employEQ :
who has exhausted his/hex eligibility - fior Family and. Medical’
Leaves under SECTION 9.1 may be granted a leavae' of absonce of
not less than five (5) calendar days., Where the employes must be
off work due to a workera' compensation injury, the leave will
be for the length of time the Commlssion allows the employee to
. ba off work. Where the employee must be off work due to a non-
work related illneds or injury, the leave will wcontinue while
- the employee 1ls entitled to sick pay and may then be extended
for thirty (30). day perilods, npt to exceed a total of 365 days
in extension periods. Bald leave must be due to an employee's
gerious health conditlon, including pxegnancy, Time off .on
leaves under thls Section will count towards the twelve (12)
weeks leave accorded by law and referred .ta under SECTION 9,1,
Tire off on leaves under SECTION 9.1:will. count toward the time
accorded for Jeaves, under this Sectlod., Documentatlon,
aexeminations and notice requirements for leaves under SECTION
9.1, will be the same for leaves under SECTION 9.2. ick and
vacation pay will be accumilated while-an employea is off on a

16
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leava under SECTION q, 1 or SECTION 9 2 RND reeaiving aiuk pay,
vacation pay or. injury pay under BECTIQN 12 5 pﬁ thiaragrqement.rf
s . SEa T : } h "',, ..

sn:ca*mu 9 3 pmasonm. IcEBYES‘ A pergona,,‘l. l@avé “of . abaencq_ -
without pay may be gxanted at, thé d;l.garation pﬁ the Alzxport
.. Dfxector, wfor up_.to thirty r(30) ‘gale Qan -@aya Emplqgeaa on
_leaves .‘of absendce. yndex ‘this - Agreeme it éxGept . for Military
'aleaves, will not’ be"aJIOWeq t6 be employad elﬂb here of to ba

" ‘gelf-employed. An ‘employee who falsely obtaing' leave or an

‘extenaion ‘of a laave unde: this agraement wi%}fbé qlluwed to :
reaign. without temindtion beneflts, . .": e ET O
‘.\r. 3-.-1."-.. ,1 ,=,--- ‘.-‘ -:: .
.SECTION 9 4 LEAV&? WITHGUT PAY: Any leave off absence granted
under any Article oﬁ‘thia Bgreemépt shall be wlthout ‘pay unless
auch Artiolﬂ speeifically states tha leava is with.Payq- J". e

Vinh

.a‘

. S . .8
SECTIOﬂ 9, 5 PAID TIME OFF: Any paid tlme off, including, but-'

not limited to, vdcation, pexrsopal, bonud, aapned holidays “and
slck time, granted under any Artigle of this’ agraamant shall be
taken inAno 1935 than'a day {2 hour) incraments._”f; % ’

- ':_-'A- ':'a"'.f' .o I-\RTICI.E 10 i '{; T SR
. .. S B _z. N -2, -,"_‘! ". _‘-,. e _",;__.‘. L

SECTION 10.1 WORK SCHHDULES: Except for aﬂergendy situations,
or changed vacation - gchedules, ' as_*proyided qin ‘ARTICLE 13,
SEGTION 13.1, work sqheduleﬂ {i!ha.'l.].t inot e, chand e axcept by
futual agreement between the Diviajgn oﬁ Bwiation ‘an .£ha ‘Union.
This provielon shall not be construdd to prevent the. ﬁivision of
Aviation: fXom,agsigning work from ona shift taq anothér. changea
in work achadulea ahall ba subject to the grieVance procedure.
" SECTION 10,2 STARTING TIME' Tha starting time Bhall be
determined on an operational .basls and, the’ employees shall be
made aware of the established staiting time for thair shift The
egtablished gtarting time shall be strictly enforged with a oix
(6) minute grace perlod. ALL dockage "of time shall be aftex the-
gxaca pariod in inoraments of tenthe (.10)-of an hcur., '

SECTION 10.3 WORK DAY: Tha work day shall be the employee'
‘regularly .scheduled eight (8) hours of work with .a Ffized
starting and quitting time and shall otonsist of eight. .(§)
congacutivae hpurs excopt as broken for rest breaka and lunch
period. . :
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SECTION -10. 4 WORK YEAR: Tha wm:lr, year ﬂha].l mean,' two tbousand
elghty (2,080) ngor]c hours in a calendar year measured from thp )
data of th:l.s Agx:eamen’t Or any anriiversary dat‘.a thaiceof.. SRS
. kY 4 .' ‘ :.- ‘ ‘-‘_ - -

-‘smcmxou 10&5 QUJ:m:ING !mm: The eata‘blished quitting t:l.mg! for.

;- ¢ach operational ahit shall be strictly gniorcad The ' empl,dyea
© Shall b’ gfanted a reasoyable length of +timé to clean tools,

equipment, work ar.ea, fox .his own perﬂonal lwgieng anci to c:hanga'__
.olothaa. N SRR g . el A Lo
u A R R . L ' .,:‘r__ 7,_ . "! ". ,.!. _;‘ i‘_. .." ‘.. )
EECTION 10 6 HOURS ox WORK ',l.'he qo:;xjnal three shi,fts shall be .
ag folloym' R )

I

- ‘- e R -."s-.' “--. - -ﬁ s T e
- . * LI - f Y. . A [

" {a) The day shift coriteiiolng at §800. el 0L 0
“(b) Tha afte:;noon shift commencing at 1600 oo
(al ‘J.‘he n;!.ght: ahift., commenoing aq: 2400

- SECTION 10.7 ‘*pmc E‘ERIOD: Pay period Bha,ll Btart on a Fn:l.day
and end foqrteen (14) daya 1atar at. the aompletion of Thursday

SEQTION 10 8, DAYS OFE All Haintenande Department employeea :
shall have. twq “@F. conaecut:i,ve days off within any peven 17} day -
pgriod. - ‘I'ha \first. day off ‘shall .be.considered as 4 -Gatunday -
overtime - ‘day - ‘and bbgips - ‘at _midnight _{0001); ‘{imediately
 following qqgnplet:lon of theix sr;,ift, The, sacond day of ¥ h,a],l g
'-.‘considered e'ég - @unday ¢vem:ime day and begina at- £
(0001) 24 h.ours la,t:e;r than the begirming oi' th? first day off .
'.l‘h,ia schedule is ae’c fq:th below. hiridTe

'}

. -;‘ i S 'n,::-:.-\;. r‘ .. :'."..‘:':: : "I'ima Aﬂ:er
'Tima Before ' Sy “Day Off
Firat Day Off E‘irst Day Off Second Day Off (Time and.
Regular Time & One- (Time and One (Double Time One-Half -
shift Half Rate) Half Rate) Rate)  Rate) - ..
0800~1600 1600~2400 0001*2400 ) 0001~2400 - 0001-0800 -
L600-2400 ————rmrmimm 0001+2400 + 0001-2400 0001~1900
2400~0800 0800w2400 0001—2400 ) 0001—2400 oo

SECTION 10.9 RES‘L‘ BREM{B mm LUNCH HOURS: i
A, 'J.‘here shall be a fifteen (15} minute rest brealc in
each four (4) hours of work. Thére shall be a . rest
© break after ten (10) hours of work and each two (2)
~ hours thereafter,
B.. All employees shall receive a oneuhalf {1/2) hour paid
’ lanch period.
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SECTION 10,10 DAYLY OVERTIME: All ‘work in excess of the
regularly stheduled eight (8) hour woxrk day ehall be compensatad
at the time and one-half (1 1/2) rate as otherwisa provided,
All work in excess of the reqularly scheduled forty (40} houx
_work .week shall be overtime and shall he compengated at the

agpropriate rate. . '],‘here .shall be no pyramidipg of ovgrtima or '

premiumpay. ‘- L __M. _ A

If overtime 15 contiguoua with the beginning of a r.‘eg'ularly

‘scheduled shift the ‘empldyee shall be guaranteed. two (2) hours

pay at the appropriate ove:;t:l.me ra\tef CorE

. N

. In the event an employee is called back 1,;9 work, then four
(4) houra pay at the appropriate , overtime rete shall be

guaranteed.

BECTION 10.11 MAXIMUM WORK DAY. Employees shall not be
required to_work in excess of sixteen (16) hours :l.n any twanty—'
four (24) consecutive hour period e __:_:-
SECTION 10. 12 SATURDAY OVERTIME: BAa defined in JECTION- 10 8,
Days Off, BSaturday ovettime woxk shall be compensated at the
. rate of time and one-half {1 1/2} times the regular ra.te with a
minimum of four (4) hours pay at . that rate guaranteed. S

SECTION 10.13 t.mnh! OVERTIME: As defined 1n seétion 10.8 Days
Off, Sunday Overtime ‘work shall ba compensated at the' rate of

double (2) times the regilar rate with @ minimum of fouz: (4)

" honra pay at that rate guaranteed . R

SECTION 10,14 HOLIDAY QVERTIME! Holiday overtima a,hall be.

computed in accoa:dance with SECTION 14.3.

SECTION 10.15 OVERTIME: 0ver1.:lme assiqmnenta (daily,- call-in,
and weekend) shall be mada from the seniority overtime rotating
1ist. Overtime assignments within a oglasgification will be made
only to- nop-probationary employees wlthin the same
classification who possess the present ability '‘to do the
redquired work. ‘Employess will bé  contacted, by opder of
senlority. For other than dally overtime aituations in whigh
the ewployee is already at work, the Port BAuthority shall
‘contact the employee first by phone. * All employees. will have
the option to wear pagers during non work hours in the winter
season. The Port Authority will aupply the pager.,
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go :Long as the Port Authority haa attembfsad the neaessary

callg/pages set forth in the” above paragraph, nothing in this
contract shall prevent .gupervision; and/or ouiside contragto:ia o

from perfoxm:l.ng bargaining unlt - work im ove;'tij;de situations.

Supervision “and outside. coptraators may also be utili‘z'eel to .

pefform baxga:tning unit ymrk duriqg ‘overtime sj.tuations in ordqr

to’ Bupplemenj: the R er of employeea who are availabla for_'

owzertime. _. Tt T a'." . :' PRI ".--‘. _-: \ _\1.
It .'l.s "the z:esponsibility of tha emplgyae to inform their
supervisor of #ny change to thelx availability to work ovartime.
In the event an employee does not respoid to any of the contact
proceduraa 1iated above, thay could be BubjBOt to diﬂcipline,

‘.

OVERTIME ROTATING fxsm: Whanever :Lt is nacesaary o work
ogvertime, such overtime shall be diatributeci_ as evenly as

practicgble among employees who' have complaeted - thelr orlginal
probaticnacy period. The senlority rotation overtime lists
shall bhe eatablished by seniority.® It shall also ahow the
original hiring date. ALl overtime hours worked shall bacome
"paxt_ of the aen:l.ority rotating owertime list of all employees.
When an employes is .requested to work and refuses such overtime
ass:l.gnnent, he shall ba: gharged  with: auoh overtina,.. "The
Dvertime Rotation list shail be and, remain posted.  Employses on
an approved leave of absence for mox:a than fifteen (15) calendar
days ahall be .charged: ﬁrith the avqrage muber of overtime hou.m
charged d.q,ring auch tigne tg émployeéa on his list. SRR

* R

1 "é " ’ -
7 .' '.'h.'-.. ., R

NEW GLABSIE‘ICATION PROBATION OVERTIME' An em loyea that ia

transferred or promoted into a different clagsification shall be
entltled to woxrk ovextime while he 1s a probationaxry employee in
,hla new position long enough to be famillar enough with the
position that he has acquired the ability to.perform the . duties
of the operations that are requ,irad to work the overtime. " The
employée who has transferxred ot’ promotéd shall be chargad with

tha highest amount "of hpurs and shall be 80 placed on the

overt ime rotating list.

k]

TMPERATIVE OVERTIME SITUATIONS: Employees may refuse ovantimé,

however, ‘in an emergency where it is imperative that overtime be’

worked, then a -sufificlent .number of employess on the overtima
list ‘shall be required to work the required overtime. When it
13 necessary to requlre employees to work overtime and the
employee wlth higher seniority refuses .such overtime, then the
employees with the least senjority shall be scheduled. to wark,
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Any amployee who raefuses overtima when offered shall have the
hours ohargad to him on the overtime ::otating 1iat :lr; red.

RANGE OE' ROTB'I'ING OVER’EIME' it .ta the intent of thiﬂ Agreement ]

that the overtime premium hours will be kept within sixteen (16)

. hours .gn eagh . overtime 1ist, as much &e ~possible. ' The .
Maintenénoe'ﬂepartmept @roup- Workers and oustodlans shall he on’

a - separate ‘rotating ' overtime 1list <fxom  othex  Maintenance
" Department employees. . S :

.

OVERTIME . ASSIGNMENTS: Maintenanca Department overtime -

assignments shall not be made by employees covered by this
Agreemant except by mutual. agreement. Maintenance employees not
called for overtime when eintit ad, shall be compensated at . the
appropriate rate. . .

SECTION 10 16 9PECIAL RVENTS: 'The performance of work Ffox
spaclal events (such as air shows, disaster drills and political
campaign events) shall bhe considered as strdight time houxs
" worked 1f normally scheduled or at the appropriate overtimo zate
1f overtime hours awe ‘Involved., The Divislon of Aviation shall
. determine the numbeg of amployaea in each classification
neceagary for auch work. An employee required to woxrk for a
speaial avent will be eligible to raceive any applicable
guarantee of work.. e “, o - :

4

JECTION 10. 17 pnosmomr EMPL{)XEES OVERTIME:  New emplbyeés'

shall not be entitled to‘work overtime until the . completion of
their probationary pemlod, unleds all permanent ‘employees who
deslre to work overtim are working.,

SECTION 10.18 TRBVEL TIME: Travel time o and" from work shall
not he considered as hours worked for purposes of this BRgreement:

ercept only that employees required to report 1mmediately for -

emergency snow removal operations shall be paid, at the
appropriate overtime rate, for the period of time between the
notifleation all and the actual time they report to, work;

howaver, puch perlod of time ahwll not exceed one hour unless .

extennating clroumsiances prevall; and furthermore, mno travel
time shall be considered, as a paxt of the 16 hour maximum
provision as set forth' in SECTION 10_.11 of this Agreement.

SECTION 10.18 REPLACEMENT OF EMPLOYEEs- The Division of
Aviation maintains the right to veplace ‘bargaining unit
émployees wlth bargalning unit employses, or not to replace

bargaining unit employees at all. This procedure shall apply to .
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all raplacement of peraonnel aituations involv:l.ng acxnpenaatad or
unpaid ti;ue off. v Lo e e
NI mxcm 11 . o SR

.. - .n
. K .ot L
.v_. - L -

BECTION 1l.1 INJURY, M‘ WORK. R Any eumloyee who xnay be injured
during the courge of a. " work . day shall .be @aid For the remainder
QFf .the- shift for that day, -if éuch injury.Feqalres the'émployee .
to leave and xemsln off the job. I.f such injuxy - on .the job
préventa the employss from raturning to work .he shall recs;l.ve
injury pay in full fox thg miased days of- work and Pplaced'on the
' Injury Leave atatuB as provided in ARTICLE 12, SECTION 12 5. ;
HEG’I‘IOH 11, 2 PROVISION E‘OR SBFETY AND HEBLTH. The Divia:l.on Of
Aviation shall continue to make, provis;l,onq for the safeLy,
health .and welfare of its employees. : Protectiva devices 'as
required by law to properly proteact employeea from injury Bhall
ba provided by the Division of Aviation. . i
" 1hé Division of Aviation agrees.to provide a first ald kit
* in all work areas and in moving aquipment Employeed shall not .
be required to operate or use known unsafe tools _or equipment,
Employees shall be required-te use safety equ:l.pmen,ﬁ provided for
them. Employees who faill to.usge sald. safety equipment or violate
any, aafe.ty rule may ba subjeot to the Jdisciplinary procedura N

|
vy

Employeeﬂ agree to :r:epmct any conditiqn ox situation that
appears to be unsafe and. ‘to: immediately raporf - 41l woxkplace
injuries and log and f£ill out an . incident J:eport for all
workplace injuries by the encl of tha ahift j,n whiqh tha j,njury
odours. R ; N

SECTION 11.3 SUPERVISORY EMPLOYEES AND GROUP LEADERS'
_ Supervigory Employees excluded from thils Agreement shall not
perform work covered by the ]isted clasgifications assigned to
reqular employees covered by this Agreement except In emenrgency
‘si.tuationei where ba::gaining unit employees are not. available. -
Maintenance Group Leaders shall act ag working Suparvisors.
The salary group shall be determined in accordance’ with the

classificat:l.ona ot forth in ARTICLE 1, SECTION 1.4, . L

SECTION 11.4 BULLETIN BOBRDS: The Divis:l.on offAviation agrees
to . furnish a Maintenance Unit Bulletin Board. The Union shail
have the right to post Unlon notices ox noticaﬂ of ﬂocial
gatherings on the bulletin boarda. . .
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No article shall be removed from the Un:l.on bullei,in boa.rd
except by +the Union. Bullat:l.n board placement shall -be

detaermined by the .Diviaion of Aviat'.ion after: copsu;l.tati.on with

theUnion. ;‘ ) T

RH R . ...'1.-1" .‘ -

. At L. .
-l,',- A-'./f . ?.“--\

,SECTION 11 5 ,-TRAININC{ Aﬂp SI:.RVICE' *’J,‘he D:l.v;}tsign b,f, ,P{V:I.ation

.recoqnizas “that, it is d;lfﬂicult £ sélect paraopﬂ,m &‘are fully

. cqmpetent when appo;Lntad o perform ‘all duties pf thg pesition
to which they may ba appointed. . Thepefors, the employee shall . |
ba given all help possible to quald.fy during hip probqtionary.

- L T, K -,
TR 1.'._ ot . "-'v ‘-' . { ks "'
e e -

period..:_"" R -V g

Tha Division of . ,Aviation heraby deolaa:es 11: to bo- an

important and _ishérent policy of -this..Agrefment. that -the
operation and maintenance of airports require the davelopment “of

a flexible workforce composed of well trained persgnnel, each

- capable of performing many different jobs. Pursuant, to that

‘policy certain conditions.of employment ghich -tend to . yestriot,

flexibility, ave :Lnt:antionally omittqd, from _this Agreement with
.knowledge of . the Union . and with ity . }:ecognition ‘of the
-irnportance of the policy stated- herej.n, In gonsidera.tion

. therefore, the Dlvision of Aviation .agrees to part;’toipai:e in

and/o;: conduat training programs deaigned to inmrm}e pergonnél
ard technical ‘pkills -of airport employees. Poriodic xeviews of

these programs will - he made by the Divi,aion of Aviatiog. and the.

v - ‘-\...-~- '
'-1, B .w!.. Ly

union jointly. R ‘s__ﬁfﬁ R TS ON AL L .”' :

: SECTION 11 6 !L‘UITION REIMBURSEMENT. The Division gf Av:iation,
at "its socle diacretion, may appreve job related., cours.ea for'

which. the Division of RAviation will xeimburse - tuition only
agtually paid- by the Employea provided approval hag- " been
obtalned by the employee” before begimming the courses. To ba
eligible for tuition -reimbursement, an employee must have
completed at least one full yeadr of aervice, measured from the
employee’s anniversary date, with the - Port ~ Authority.
Eligibilibty 1ia also based upon the ‘avallability of sufficient
funds, - If an employee recelves tultion reimbursement; yrants
and/or scholarshipa from any other sourge(s), the Division of

Aviation will only weimburse for tuition actually pa:ld by the’
+employee in excess of the amounts covered by t:he other available ‘

4

sourca(s) o . E - ST

Only courses that are offered by pre-approved institutions
of 1earning will ke eligible for relmbursement. Employess must
apply for tuition reimbursement,by submitting a written raquest
to the Director of BAirports. Im. addition to evidence of the
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. '.‘1 ,': '-‘--:"-.- res .
tuition cost pa:td by the employae, thi:a request should :lnclude
coursa title/course description, coursa syllabus {if one ax:l.sts
and .a ocertified transcript showing the couree gracle reoeivéd
Employeqa who , are termiqated by reaagn of | layoff: qluring
. enrollment will be. rei ux:aed for the amoun.,t Ygf tqition Ancurred

"up to the date of ferm nai;ipn. EmPloyaas wil.‘l. noi': ‘ba, ..reimbursed
.+ for - tui.'i:ion assooiated swlth "a qq@rae ;l.:i!\,, thpaq employeea '

Yoluntarily Lgdfn the Port Authority or “ake tdiminated. for -

cgyse. * Ehployegs seaking reimburaemenlz for educational expenses’
muat agres, ;in m';i.t;ln.g‘ to repay the.- I-.’ori: Author:l.ty ip" full i€
thay leava the l,fo:;t‘ Authority voluntgarily or are tgx;miuated for
cause within Qne yoax. from the date:. of J:eimburaement. ‘It ia
expatted that educatipnal act;l.vitiaa Hlll nqt int:erfei’a wig:h the
employea’s werk. LT IURS S AECECA &

. The Division of Aviation at ita aole diacrej:i.on, but after
conaultation with the U’nion, ‘may deslgnate certain coursges, the
. complei.ion of which will carry a fifteen cent (15. cent) per hour
premiudi and tuii;il.on reimbursement. A maximmn of two {2) -fifteen
cent (15 .cept) per: hour . premiuma wvillk ba pald BO long. as the
- employea npmaius gertified and/or qualified in_ any design&tﬁci'
‘courses taken after Rugust: 1,/° 1983, and ‘the Division of Aviation
. can aasign the ﬂployea a8, ‘.néqded to’ work ra],ated to Such course
_or couraaa...'_“ R B T s .

T
‘l

. Tha. Airpprt Direotor shall hava snla disqretion to.
- datermine what training wmay algo qualify ‘for the .premiums
mentioped  above in paragraph 2. @md Jhow fmany emPIQ};eeB can
qualify foz: the fifteen (15) cent premiums. CLE - ' .

UL e L

s g'.'-".
SECTION 11 7 wom{mc BE‘.LOH OR ABOVE cmssxﬁ'xcmxon Employees
" temporaxily required to woxk below their olassifications or pay

rate shall recelve thelr roquired rate of Pay. Employees .. .

temporarily required to work above their claaaification or pay
rate shall receive the higher rata of pay fox said. hiqher
claasification. . " ) . o

SECTION 1.8 RE}SIGNATION: Auy e:mployee who wishea ‘to 1eava
the Division -of Aviation aerviae *in good atanding shall asign a
written . resignation with. the -Airport Director . oF. person
designated to act on behalf of Alrpoxt Dixector at least two (2)
* waeks in advance of the da{'.e he wishes his rasignation to be
) effeotive. .

[Failore fo ‘comply with' this requirement could nesult in
denial of re-employment by the Dlvision of Aviation.
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‘'SECTTON 11.9° * OTHER EMPLOYMENT' COMPATIBILI®Y: Employees must
-immediately notlify the Division of Aviation management of all
outslde employment, Failuze to notify .may be grounds for
disoiplinary action, The. Divislon of- Av].at:l.on employaeﬂ may
accept outside employment so leng as it is fot adverse. to or in
conflict with Divislon of Aviation employment: In the  event sald
employes shall be injured while _engaged in outside employment,
~he will not be entitled to ‘any. ‘alok ,1eave banefits which have

been accumulated by virtus. of. hia employment by tha Divisibn of,

kdmﬁmh - B e AL

SECTION 11.10 CHANGE OF NAME AND/OR APDRESS: Employeéd'sﬁall

report changes of name and/ox address, oh appropriate’ forms to
thelr supervisors.  Such changes - Bhall ba reported -within -
fifteen (15) calendar days of occurrence and fbrwarded to the |

Airport Director ‘or person designated  to act "on behalf of
Alrpoxt Director who shall coxrect the employeea' records and
file such change in the employees' peraonal. history fila. The
" Union shall recelve a copy of such notification for all
employees in the unit. . ) -,‘. S .
SECTImu. 11.11 ANNUAL PERFDRMANCE EVALUAYON: - Annual
performance aevaluations will be conducted on each employee. Bald
evaluation -shall he among the factors aemprising th@ employee'ﬂ
work record. . . AP

SECTION 11.12. LIMITATIDN ON EMPLOYEES OFF WORK: One (1) persoﬁ'

may be off on paid compensation leave per shift, Additional
persons may reqeive'tims off 1f staffing levels permit.

SECTION 11.13 = TNSURABILITY OF VEHICLE OPERATORS" When a core
job duty requitres operation of a motor wvehlcle and an employee
becomes elither uninsurable or the cost of insurance goes up
becauae of the employee the following wllt occiix:

A. The Dilwvialon of Aviatlon will accommodate not more
than one (1) employes at a time in the bargalning unit if it is
' reasonably possihle to do =o by assigning the employes job
duties which would not require the employee to be insurable foxr
operation of a motor vehlcle. . .

B. If the employea cannot be accommodated as descrilbed in
paragraph "A", ths employee may choose to pay .the differencd in
the extra cost of the ilnsurance premium-or to obtain comparable
ingurance coverage for himself and the Divislon of Aviation with
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a reputabl- company. If there is a normal cost to the Division

of Aviation of adding a normally rated employae to its
insurance, ik will ba applied toward the coat .of comparablq
'coveraga.. ) c L e

. ‘.'
P w i . “ . G T
.\- A * Lo l -,

CaG. s Where the emp,loyae cannot be reaaonaply accom;mdated.

under\ paraqraph “A¥ on ’wha;r:e thers. is more than one (1) employee

who 1s. uninsurable or whexe the cost of. .his/her insirance “goés’

" up and, the ?Qmployee does not or cannot either pay the difference
in, iqsurance ‘cogt or obtain comparable coverage as descrfibed in
paragraph ‘sB. %, the employee will be laid off for the duration
of his/her: J.nabiliﬁy tc be ingured. Where more than -onal employee

hag an ;l.naurability problem as contemplated in this section,.
only tha most genlor employes will be accommodated whera it 15;

reas,onably posﬂibla to do so. - _‘ R
R .' - = ’ "5 . ;

_ AR‘I.‘ICLE 12 _ _ ,
SECTION - 12. 1 szca pm: - Accuuumrxon. Regular employees of the
Mvialon of awvlation shall ba az:edited with sigk pay in
accordange with the following fommla.. Ong and one-quar1:er (1
1/4) days shall b .oredited for éach wonth . of gervice, not to
exceed fifteen (15) daYS per ‘calendar Yagar, and 8hall be
acoumulated to apn unlimited total. Employees will be. credited
~with up to 40 hours of sigk leave, (sick pay) - accumulated, but
'unpaid, uhile in service with other public agencles. A month of
gervice shall be defined as 4 month in which an amployee has
been on layoff and/ox leave of ‘abdence unpaid for- direotly by

tha Poxt Authoxity, for fewer t:han one-hal;ﬁ the worlc dqys.

. SECTION 12.7 . SICK .PAY USAGE: Siok pay la pay to the emp].oyae

for the necessary absence frem dity on a regularly - scheduled
work day because of 1llnesg, injury or exposure ko contagious
disease stffered by the- amplOYee not in the course of his
employment, oxr Allness in the employée's imediate family that
necessgltates the employee‘s absence from work or would result in
serious hardship to the emplcyea's family. Siock pay may be used
for -an employea's - own medical leave or medical leave for a
spouse or -child under SECTION 9,1 (Family and Medical T.eaves)
and for leaves undey SECTION 9.2 (Eztended Medical Leaves of
Absanca) in accordance with this sectlon; but not for workers '
compensation leaves which are covéred under SECTION 12.5 (Injuny
Pay) of this Agreement. Sick pay may be used if necessary for a
© funeral day for a membexr of-the famlly that is covered under the

one day provision of the funeral leave. SECTION 13.3, ARTICLE °

13, Attendance to the immediate family member at a hospital
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while undergoing serlous 'medigal attention shall be included
under this provision. No eligibility for sick pay shall result
from 1llness ox imjary  incurred as a xesult of outside
employment or as a result of any actlon within the control of
the employee such as- intentional salf—inflicted wounds, usa of
abusive. drugs, or alcoholic beversges, or other ‘similar cause.
For the purpese of thls section, immadiate family shall includa
dnly the employea's father, ‘mother, slater, brothar, spouse, ox
child, or any sltuation of closé relation ‘as’ determined by the
Division of Aviation, The indlvidual's famlly illness use of
. 8ick pay shall not exceed 3 days, except that aick pay-may be

uged up to 30 days vwhere a dootor certifies it is medically
' necedsary for the employee to be off work. to carve for the family
" member. Where possible, Doctor's appointmants ‘should . be
scheduled: on. days . when an - employee 1s scheduled- off_
before/atter regular work hours, ox as cloge to the beginning ox
‘end of the regular work houra as practicable. Employees should
make every effort to schedule appotntmants g0..3a%8 not to mias an
antlire shift. . :

SECTION. i2.3 REPORTING PROOE' OF ILLNESS: '.Ehe employee, While
dbgent on siok pay, must notify his/her supedvisor uhdex agreed
practice or asa required. by applicdble provisions of this
Agreement. When claiming sick pay an employee must xemain at
home caring: for his illness unless he/she is away receiving
medical attention such as in.a hoapital, at. & dootor's office ox
at a pharmacy, and be able to document the absence from homa. Abn
-employee who is recuporating from surgery or pome other major_
medical. condition who is advised by hia physiclag that a change
of location would hasten hls recovery, may do so, upon written
-notification by the physiclan to the Pivision of -Aviation and
with the approval of the Division of Aviation, The employee then
ahall be allowed, under thesa oonditions, to continue to recelve
gick pay benefits. .

‘- wWhen the wuse of sick pay extends beyond “three .(3)
consecutive work days, the employee shall furaish upon returning
to -work a ‘"Statement of Attending Physlcian™ on the form
provided by the Division of Aviation, ashstantlating the Facts
concerning the- employée’s condition. ' o

When an employee utilizes slok pay- for illness in the
enployee’s immediate famlly more than three (3) undoocumented
ooourrences in a calendar year, a ™"Statement of Attending
Physloilan™ shall be submitted substantiating the famlly mewber's
illnesa and the smployee's need to assist the family membex.
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Any asbsence from duty as a raault of a cla:l.med :Lllneas or

injury may be investigated during the employee's normal yoxrking N

houra by an autho:;ized Diviaion of Aviation representatj.ve.
M TN b"" P f"’ '-'.-.:‘-

Any employee found. guj,lty of abusing sick pay benef:l.t

provisions hersto 'spt forth or whoge reasons fox: abpence are .

falsif:.ed ahall be ﬂhhjec-t ta appropi:iata d:l:suipl:!.nary aot;:l.on

smcmxou 12 4 Lmnvm DONATION- In the event oﬂ axtended ilinesa
ox injury of an employee of qualified family membq;r where all
pald leave has been exhausted, the Port Authority Eresmident will
consider leave donation on a case-by~case badia. DOnatad leave
may - conslet of wvacation time, personal tima, bonus - time ~QF
earned  holidays, except that ‘in the case of a catastrophio
illness or injury, slck time, up to a maximgm of elght (8) days,
will be considered. Employees, union of ngn-union, _requesting
. to donate leave must have a minimum of twelve (12) weeks accrued
paid leave remaining for their own use after the donatioh.
"Donated leave will -be convérted to slck pay. In addition,

donated leave will be paid at the rate of the donating emp'loyea, )

-axcept that at no time will the rece:l.ving employee be paid at a
rate greater than their cuxrent rate of pay. Aacrued leav‘e m118h
be used before donai‘ad leave. o Coon s g :_' N _,3

When - an employee has an extended illnaas and has no- sidk '

pay left and extended sick pay has not been graﬁ.ted, 'then, the
employee will be on leave without pay as pz;ov.i,ded $ECTIQR8

9.1, 9,2 0R 9.3 of ARTICLE 9.._ - 3 .:z-f f~,'+ ¢

l-.'

BECTION 12.5 INJURY PAY_ " When en employée :L.s 1njm:ad on’ ‘the
job, ho shall reseive the first ninety (90) days full  salaxy
" with the amount from workers'!' weekly compensation xeturned to
the Division of Aviation, ~If after two {2) years the employee's
injury or disability Iis ~such that he «¢ahnot return  to
enployment, then he may be terminated. . A

. L
t _t

In the avent the Bureau of Worlcers' COmpenaatiEm . should
deny any olaim as not being sustained in %he course of and

arleing out of employment or related to- an  old’ injury, -

digability pay charged to injury days will be aharged to aick
days. . A

Holidays which occur during approved injury disabilitg}

periods shall be consldered-as ordinary calendar days. Holldaya
which occur during injury days which are subsequently disallowed
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shall in no event he charqed against the employae‘a s;l,c}: day
acquumlation.1 '.-, AR M . W _._‘ N
RN
- SECTION .12.6 HJ!.AI.TH msummcm Haalth Inaurance coverage gha,ll
inaludeg nospitalization, ‘medical, surgical, “major ‘medifial, "
dental and outpatient diagnost;l.c 1aborato:;y aervicea and A
preacrlption drug puxchase plan.’’ Covexage . Bhali be for the .
employee and hlg/her’ dependenta according to:. eiiqibility ruleﬂ
of tha applicable plan. : et __.u
- The Po::t Authority will provide group health insurance
benefits to the ba:cgain:l.ng unit employees -An the, saue, mgpne:c aq
Port Authority non-bargalning unit - employess. - '<The ~Poxt
Authority retains the right to change -carriers, self—inaura,
- instityte cost containment programa, or imodify its insurance .
. program so long ae thy,; Poxt Authoxity provides -at least . thirty
(30) days priox notice to the Union. In the évent of a change.in
health insurance, the Port Authority agrees -to seek and provide .

substantially s:l.milar benefit levels fr;om health inaurqnce R

carr:%ers‘_ Do T LU . 4;;"- :
The Division o;E mr:tation will contxibuta $6 75 per moath.
for each’'eligible employea to the AFSCME optical plaii; ¥he #6. 15
rate will remain inl effect for the t_e.rm of thia %gxeement. S
. R .
SMCYTON 12.7 “HEALTH BENEFTT. OONTINUATION' *An employee’ being
paid gick pay.or injury pay under SECIION, 12, 5! ox as otherwlse
spealfied .in this Agreement ahqll have hospitglization, denj:al,
insurance, and death bengfits continued in foras .under the same
conditions as it would have besn continuad hdd the amployee baen _
working, including any employea contributions so, long as the
employea continues to meet the eligibility requirements of the
' health Ainsurance provider, . ek .. . .
SECTION 12.8 PUBLIC EMELOYEES RETIREMENT SYSTEM OE' 01-1].0. ‘Tha
Port Authority - will: continue to participate ‘in the Public
Emplayeas Retirement System of Ohid as prov:,ded :I.n ‘the Ohj.o
Revised Code. . . '

AR .I‘: + M

The Port Authority' shall designe_.te aach érhployee‘s'
mandatory contributions to tha Public Fmployees ‘Retirement
Syatem of Ohlo as “picked up” by the Port Authority as.
contemplated by Internal Reveiue Service Rulings 77-462 and 81-
36, although they shall continue to be deéslgnated as employee
contributions as permitted by Attorney Gemeral Opinion 82-057,
in ‘order that the amount of the employee 8 income reported by
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the Poxt Authority as subjact to federal and Ohio incqme tax
shall be the employee's total groés income reﬁuged by the then-
‘curcent percentage amountg of. '‘the employese’s " mandatory P\tb.lsic: ;
Employees Retirement Syaﬁem of Chig-contributions, whigh haa Jeen -

"oddked up by . the ,Port Anthqrity, and  that | .Eha’ amount,
;designated as pigked up* by, the. . Eortiaauthority shall be
inpluged in computing final avarqgg salary, p%ovidgd that ro
employee's total -sdlary ig incieased by gugh: YpiokMp", for s

the Port authority 8 total contribution to tha Puhlio Employees;
Retirement Syatem of Ohio inoreaaed thareby ; :

s . L

. .‘_:‘ ‘. .
A . ',‘ s -

SECTION 12 9 TERMINATIOH AND DEATH BENEFITS: Tho Division of
Axiatipn, upon . death or " termination of any employeé other than
fior disciplinary reagons, shall provide the foliowing
termination sattlemept tQ the e@ployee-

L _J-_l .

'a). enll earned vacation pay E: -‘:2_1}.:l'w
‘b Bl 1 earned h01iday pay 1: . %? ;.;'lj;'“{-:

c) Termination benefits. baaed upon the following Bchedule
: Zwbioh provides Lhe qreaber banefit to the amployeo-

B {.!-._ .SCHEDULE 1- ‘ s

_Yeurs of Port Authority Servica . :’i:. e ‘Benofit

% . ' ., .
"1-3 full years “totai service e B working days pay
4-6 full years total geyvice’ .- .. 10 working days pay
7-10 Full yeara total aervice 15 working days pay
11~15 full year total service .20 working days pay.

Over 15 full years total service : 30 workjng days pay

SCHEDULE 2

v .

Years of Foxrt Authority Service Percentage Up to Maximum
of Slok Days

7-10 full years of service _‘ . 50% . 30 days
11-15 full years of sorvice . 50% -1 40 days
16-20 full years of service © 50% .. . 50 days
> 20 full years of service 50% . . 60 days

For all employooa, sick pay up to a total of one hundred
twenty (120) days i1f accumulated, shall be pald in the event of
! a death directly resulting  from Injuries sustained while
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employed by the Division of Aviation and axising out of and in
tha courss of that employment. .-

SECTION 12.10 BONUS DAYS: Based upon the numbar of 3iak daya
taken in each preceding calendar year, Bonus Days shall be
credited to -an emplnyea an Januvary last of eadh year as follows—

Numbey of.Sick Days Taken - Bonus DaYs Credited
0 ”5a-
1 . 4 e
2 _ ‘3 '
3 A : 2
4 1

SECTION 12.11 STAYUS SHEETS: Status sheets showing sick leave,
bonns days, vacations and holidays shall be provided to the
amployee by the .end of.the fbllowing month,

ARYICLA 3 T

| ECTION 13.1 VACATIONS: ALL regulax employees of the Division
of Aviation covered by ‘this Agreement’ shall - accrue annual
vacation with pay in accordance with the following schedulet

AMOUNT OF.SERVICE FROM DATE OF EMPLOTMENT . VACATION ACCRUAL . .

‘Less than seven (7) full years ‘of ‘service '.&333.déysu
: - e e e - per month
' " (10 days)

After geven (7) full years of service 1.25 days per
. . ) : mopth(lﬁ days)

After thirteen (13) full years of sanvice 1.6667 days
. : : per month (20
. daya) .
After twenty-three (23) full yearxs of sexvice . 2,0833 daya
. e per month
(25 days).

Employees - should schedulé their vacation ~in five-day
blockg, except thal a maximum of ten (10) days per year may be
nsed as needed, but "shall be taken in increments no lesa than
outlined in Section 9.5.° ¥In calculating the amomnt of service’
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'time for an employee for the purpoaa “of dstarmining vacation
tima eaxned, a montp of. service in whlch an epployee has more
than one~half .the vork days on layoff and/or leave of alisence
unpaid for directly by the. Port Authoz:ity will not be countad.. '
ST " a;l e A Lot
The employep will gnpnt.crediﬁ for verifiabla time spent on o
. active "duty in the 49, Military toward vacation tima off;
providad the emplqyee was honorably discharged from activa duty.
;‘ ! O
. An employee is eligible to take yacqtion only after it is
accrued An employee should have no- more than two year’s acarual’
on his anniversary date, In the event an employea is not allowed
to achedule. his wvacation in the year in which it. shaould have
hesen taken, he wmay request that such unused vacation be carried
over to the following year. Such request must bhe submitted to
the Airport Director ox paxdon deslgnated to.act on behalf of
Alrport D:I.ractor 30 days prlox to the employee’s. anniversary
date. All such carry-over vagation must be taken no latexr than
the employee's anni.versary dats of the following year. In the
ovent caryy-over vacation remains unuséd because an employee is
not allowed to. achedule such caxry-over vacation, then sqch
carrywovar vacation wlll be gqnverted to siak time h% w,;e_‘_
. . \ L"‘ . . A ‘._- -;4 ,'. .:_. N
. By' April 1 of’ aach yaar employaes shall schedule their
vacation for the follqwi.ng 12 mgnth perlod, in accordance wilth
the established proceduzea determined by the Division of
Aviation. Changss from Ythe vac{ation schedule so established
ghould be mutually agreed batween ‘tha. Divlaion of Aviation and
the Union. Requests 'for .use of single days, not requested by
Bpril 1, will require ten (10) day® notice. - : a

An employee shall riot be allowed to be pald cashk in lisu of
racelving wvacation unless the Division of Aviation for some
valid reason has not allowed the employee to take tha wvacation
time to which he i1s entitled by the employee’s annlversary date
of the year followlng the year "in which it should have been
" taken, Im that event, the employee shall be pald for such unused
vacation days.

SECTION 13.2 PAID HOLIDAYS: AlL regular Division of Avidtion
employees covered by this Agreement who have completed  theix
probationary period shall be entitled to the Division of’
Aviation recognized paid holidays as get forth helow. .
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New Year's Pay - Labor Day

Martin Imthexr King Day Thanksglving Day
. Memorilal Day (Last + Day Before Chxistmas
. Monday in May) : 'Ch_ristmas Day
rE‘ourthofJuly ' ‘..,‘_“. ST
In the case of employeaa aaﬂigned Monday - through I'riday, if
any of the above holidays falls -on Haturday, the Diviaion of
- Aviation shall celebrate the holiday on Friday; and in the event

o holiday should’ fall on 9unday, the Division of- Aviation
shall celebrate the holiday on Monday. In the case of employees
assigned shifts other than Monday throygh Friday, such employees
shall celebrate Saturday oxr Sunday . holidaya on the day they
ocour during the weekend, No employee will celebrate the sameé
holiday twice in one yea®. To be entitled to receive pay for the
holidays the employae shall have worked or be op a compensated
"day. off on the day before and the day after the holiday. The
above holidays shall be the only holidays recognized by PADA
regardless of the establishmeni of zecognition of .any additional
hclidays by the Federal or State Government

Employees shall alsd have sever (7) paid parsonal days per
oalendar. year which shall be scheduleg: with not less ‘than filve
{5) day’s notlce and at a time or times when the absence can be
covered by othexr employeeas at the stralght time rate. The Port
Authority reserves the right to waive.the five -(5) day notice .
requirement 1f the employee can demonstrate that elnergency
- giroumstances’ prevented tha employee from providing the
requested notloe, Pay for each personal day shall be. eight -{(8)
hours. of pay at the employes's applicable straight time ratﬂ.

Duxing the fixst calendar year of employment, an ewployes
is eligible to take peraomal days based on the month of hire, as
outlined below. Perxsonal days aze. to be used in the year in
which they arxe glven, however, if ap employee leaves the Port
Authority before the end of the year, any days an employee has
used that are not "aligihle for use as oublined below, will be
deducted from unused vacation oy other pald leave,

DI:IGIBI:B'DAYS DURING BLIGIRLM DAYE UPON
FIRST CALENDAR YEAR mmmmxou

Jan. — Feb. N 2

Mar.. - Apr. ’ : 6 3

May —~ June ' ] 4

July - Aug. 4 5

Sapt. — Oct. 3 6
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- [Wov. - Dec 5 | - 2 | 5 7

SECTION 13.3 ° FUNERAL I.EAVE- ' n reg-ula:: fnll—tittte employee qhall
be granted three .(3) days funeral pay-to arrange for ahd/or
attend the funeral of "a - wmember of Lthe " employed’s lmiediate’
family. For thé purpose of-this Bect.‘,.on, ép enployee's immédiate
famlly ‘shall inolude father, mother, "brotheyr, glater, Bpouse,
¢hild, mother~in-law, father-in-law, daunghter+in-law, aon—;Ln-

law, grandchild, grandmothex, ' grandfather and in a gituatlon oI:

¢lose ralationship determined by the Di.visj.on o;ﬁ' Aviation. .-,'. '
In the event such perj.pd oﬁ mourning falla on Saturday,

Sunday or a recognized holiday, then the employea- shall he

allowed the first achéduled WOrk: day thexeafter L .

a_ “yt

An employee may take on (1) or two (2) of th& daya I:o )

attend the funeral, and reserve a’day to attend to, legal natters
made necassary by the death, but such time .provided herein shall
ba taken within one (1) week after the d,ata og buria,l _-'-_-‘; e

.o

N
‘\ .
. \ R

One (1} day of funaral pay shall be gfanted to attand the

funeral of ‘the _employeé' ‘foster. . motherx, fostex- father,

atepimother, stepfather, siai:ars-in-law, brat] eré—in-tlaw, aupts

and uncles. Where. d ‘speclal filial xelationship exlsts hatweén
the employee and s pny relative for whom. the employ‘ee -would
normally be- granted one (1) day of funerhl pay, three "(3) ga'ya
" funeral pay will be granted upon the. fu::nishing of a lettler of
explanation to the Alrport Dirsctor ‘or person designated 5 Act
on behalf of Adrport D:L,reotor Betting foxth i;.tna f@cts ag tq the
speoial relationship S N S

¥ ‘ f

- . _..5{.
If additional time :l.a n.aeded to attend or to maka funaral
arzangements For metbers of the immediate family it should be
taken as-provided by the persopal family illness olauge "of ‘the
sick leave provision, Up to two (2) days utilized’.-for such
purposea shall not be counted against elj,gibility fo.r bgnps
days, =~ . : _ .. . :

. If' addi‘tional time is needed to attend or to make fuxiera.l
" arrangements f£or all members of the famlly not coversd under the

three '(3) day provision, it should be taken as provided in the

personal family illness clause of the slck leave provislon;
however, such days shall be counted againat eligibility for
bonus days.
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SECTION 13.4 JOURY DUTY: Whan a shift employee is called for
jury duty on a day when that employea la expeqted to go::}c, that .
person shall be paid -for that day as’ a .day worked. The .
individual concexrned doss not havg, to work on the day that’
he/she is .falled’ and’ Berves on a jury. The employea shall emf_t
- to the hirport Director OF pez;aon dgsigng.ted 0. ao.‘p on l_:gahalf of
Mrport Direcl:or whatever sum is . paid to. thé - employee as
: compensation hy the court; for this service ap a juror. TV L

. - In order for an employea to recaive pay undar this Section,
he must secure a certificate from the Clerk of Cdurts In which
he served evidenainq the faot of h:l,a ha\r.tng been requirad to

gerve. . - - oy ve T L.t e T T gl

u B

SECTION 13.5 COURT APEEABANCES' Any regular employee of the'

Divielon of Aviation. who ia gubpoenaed or directed by the.
Division ,of Aviation o appear in any court of record to testify
concerning a job xelated incident shall be pald his reqular rate,

* of pay during such period Any witness-fee tendpred the emplayese . '

"must be paid to i;he Diviaion of Aviation.. AT ek
I dx .‘r' .
'.SEC‘I'ION 13 6 MILITARY PAY. A regular employee o:E i;he Division
‘of Aviation who is a momber ‘0f the’ resarve militar servi es_ .
shall he . paid his regu.Lar rate of pay based upon ‘his . regular Ce
-straight time. ymrlc week (no overtimg) during the time that he. ‘1a-
on leave .of abgence hy’ ‘;efxﬂon of- psrforming service: in the,
uniformed sérvices for. up tQ one hundred seventy-gdx (176} houra,
in any calendar yeai:. * Fmployees - shall provide . the’ ,PQFt‘_-
‘Authority with a copy of military orders at leaat.ong waek pr:l.or
to such leave, Thia section is" :I.ntended to oomply with Ohio'
Revi,-.%ad Code Section 5923 05. - - - ;

SEC'I'ION 13 1 I.IFE INSURANCE- Group J.ifa insurance fox full~
tine regular Division of Aviation employeess shall ‘be tha greater
of $30,000 or the employea’s annual base wages up to $50,000,
Selection of carr:l.e:r:s tc ba at tha diso:r:atj.on of the Divis:l.on of
Aviation. . . R : o

murxcnt: 14

SFCTION 14.1 BASE WAGE RATEY:

Clasgification o " THourly Wage

Group 5 ' 828.58

Group 6 o 429.13.
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For 2016, employees wi].]. regeive - a :l.ump sum paymant
(non-PERS&bla} equivalent to three pexcent .{3%) of their annual
base wages, which shall be payabla by January 31, 2016 )

Eﬁgactive Januax;y 1, 201? and Janua;'y 1, . 2018,
increasss to base wage Ydtes, 1f any, will’ b_a\ based upon, “the -
following factora: (1) the Diviaion of Aviatipn’s evaluation of
such. employee’a work parformnce Qluring the appllicable calendar
year, and {2} tha Port. Authority‘ a8 ﬁhancial parformance for
suchyear- .,-¢ T R L A L A
A In lieu of a base wage rate insrease, the Division of
"Aviation may provide-a- lymp sum bonus based ypon the following
f.actora. {1) .the Division .of Aviation’s eévaluation of" _such
_eimployee’ s work performance during the applicahie calendar year,

" and (2) the Port Authorii:y g financiai performance for sizch -

year .

W

! ) ’ -..‘:_,“: o . T '- : : ) - "-' - "-’g o ...‘ .".i.. .“._ LI
SEGTION 14 2 SHIFT PREMIUMS' ‘In. the GVent of a permanant return
-to a second or thizxd shift assignment, the Union -and Employex .

-agxee to discuss tne applic;ability of shift premium pav. )

n. .

SECTION 14. 3 HOI.IDAY EAI- *J.‘he Division of, Aviation ahall
détermine the number of employeea achaduled to work on edch of
the ‘major holidays defined in BECTION 13.2 ‘of .this 1!.91’:!3@1!1&3nd:..L .
‘Holiday pay for all. -employees "shall consdist "of neigth {8) hours’ .
pay at their at.raight time rate. I;niployees scheduled ; 1:5)i work .a
. regular shift ‘on .theé holiday shall “receive hqliqlay pay. plus, .
‘alght {(8) hour,a pay 3t the time and onenhalf (1 1/2) rate. -
Employesa required to work overtime on holiddys ‘ghall receive
holiday pay plus doyble time (2X). A minimum of four (4) hours
pay or wonk shall be guarantead for holiday ovartima call—*ins. '
“Those employees forced to work a shift or called in to work
on Christmas. Eve and Christmas Day {December 24th & " Decembel
25th) will recelve. holiday plus double time (2X} for those two
days only. Those employeea who voluntesr to work a shift on
Chrigtmas Eve and Christwas Day (Dacember 24th-& Decembar 25th}
will recelve holiday pay plus t:lme and one-half (1 1/2%).

SECI.‘ION 14.4 HAZARD PAY: Whenever an employee 18 raquired to -
porform dutles undex hazardoua conditions they shall receive
thirty-five (35) cents per houx -added to their hourly pay for
the length of time employee iz actually perfoming the dutias
undex the hazardous conditions. .
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Hazardous conditlons shall include shoxed excavations that
exceed alxteen (16) fest in depth for all work helow the sixteen
(16) foot level; whera oxygen equipment 1s requlred; trimming
trees where high voltage (600 volts} linea are within five (b)
. feat of the employee  pexforming the work; working from a bosung
chair or swing stage. which is. thirty-five (35) feet" 01 moxe
ahova. tha surface; working on the top of loading bridges, and
any other conditiona which shall be determined by the D:Lv:l.aion
of Aviation, after d:l.acusaion w:l.th the Union. R

SECTION 14.5 . TRAV{EL ALMWANCE: When an employea uses ‘hia ouwn
personal vehlole while conducting businesa for the Division of
Aviation he shall be reimbuxsed for all mllesge traveled at the
then authorized IRS reimbursement. rate. ' In tha event an -
_employea is reaquired to’ go on businesas of the Division of
Byviation either locally or out of town., ha sha;l.l be x‘eimbursed
for all reasonables expenaea;

SE}C'J.‘ION 14, 6 RESIDERCY REQUIREMENT: In order to insura
adeguate response times for emergencies and disasters, all
Maintenance. Unit employees axre designated responders, Re a
condition of employment all employees are required to regide in
Iucas County, or an adjacent cqunty, w:l.thin the State of Ohio.
SECTION 14.7 INEQUI‘IY REVIEHW BOARD. There 5ha11 be an inequity
review Dboard consi&tinq .of - the Airport ’Plrector or Jpexrson
designated to dct on behalf of .Alrpoxt. Director, . the
Departmental supervisor. and a union. ‘representative of the
employees. Hach glassification covered by thls Agreement . shall
be raviewed. within ninety (90) days of the éxecution of this:
 Agreement and the resuits of such review shall be- furnished to
the Division of Avlation and the Union. The Division of Aviation
and Union specifically agree that such zesults ghall be subject
to the grievance procedure, but not subj ec’t to arbitration.

SECTTON 14.8  PAYDAY: Tha employ_ees shall be paid biweekly
every other Friday. Shift workera shall be paid any time after
the end of the first shift on Thursday. When an smployee is not
ascheduled to work on Friday, he . shall have the right to rec.eiva
his check on Thursdav. . .

The pay pariod shall be for houxs wor!c'ed within a. fourteen

(14) calendar day period beglnning on a Eriday and ending
fourteen (14} days latex on a Thursday

37




I the event that an error has occurred which resulta in a
shortaga in the employee's base pay in excess of gne hundred
dollars ($100) and the amount is not in dispute, then a qpeaial
check .shall be prepared jmmediately sé that the emglayee
. raceivea h:l.s/har fu].l, pay wheq d:qa. e M )

v" -l.l

In the Bvent that a holiday falls c:n a payday the employaas
‘shall xeceive thelr paychecks on the day prior to the holiday.
When ‘the Friday payday falls in the week of. Thankaqiving, the

employees shall receive their payc-.he,cka on, Wednasday prior to

tha Thanksgiving holiday. :

'.rhe employea's ‘pay shall he computad on an hourly hasia
ueing the hourly rates provided above in Bection 14.1.  "The.

computation of hourly rates will be hased  upon asalary amounts
- divided by 2080 hours, Overtime will be pald at one and one-half

(1 1/2) times the hourly rata. Doub],e time will be paid at two
{2) timaea the hourly rate ) Y R ,

- .
[}

.SECTION 14 9 WORK CI.OTHING. Maintenance persomel shall recei ve
five {5) changes of uniformas _year arbund. Maintenance personnel .

(with the. exception of mechanics) will be reaponsible for the
regulax laundering of uniforms, - An amual allowance of 3200
will be paid on the firat payday aftex March 1 to aasist
-employeea with the cost asaociated with cleaning of uniforms.
" In addition, -Maintenance personmel will be provided with yp to 2

replacement uniforms pex year, with any addltional yeplacement '

-uniforma being tha responsibilj,ty ok the Maintenance personnei

. ‘,‘

AR',I'IGLE 15

SECTION 15.1 WORK RULES‘: The Port Authority has the_ management
right to make, c¢hange, and L enforce reagsonable work rules
governing the emplayees covem:ed by this Agreement, The
reasonablenass of any work rule may’ be grieved by the Union up
to, and including, arbitration. : . ;

The Divia:.on of Aviation shall furn:l.sh each employee with a’

copy of such existing rules within thirty (30) days-after they
become effective; and.all new employees ghall be provided with a
aopy of such rulea exlating at the time of hire. .

All such rules shall, be unj,formly applied and unifonn],y
enforced.
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. All employees will be expécted to dress modastly, . keecping
“in mind that the work of the Division of Aviation often is
performad in the eyes of.the public and its . employeea Bhould
maintain a presentable appearanoe at all times.

SECYION 15.2 JOB DESCRIPTIONS: Tha Div:lsion of Aviation may
formulate Jeb descriptiona which shall be subject to the -
grlavance procecture up to, but axcluding, arbitration.

BRTICLE 16

SECTION 16.1 - SUBCONTRACTING: . For the term of this Agreement,
the Division of Aviation may subcontraot ‘work being performed by
bargaining wnlt employees on an as-needed basls. Subcontractors
will not permanently perform the work pexrformed by a barga:i n:.ng
unit member

A

ARTICLE 17

SECTION 17,1 SALE OR LEASE OF OPRPERATIONS: Should the biviasion
-of Aviatlon during the term of . this'Agresment sell or lease
operations, including work. being performed by employees covered
by.this Agreement, where ‘anch sale or lease causes the layoff of
. bargaining unit _employees, the Divislon of Aviation agrees to
~inform the* purchaaer or lesdee that Jt is required to bargaln
with the Union as the bepresentative of the. employees performing
tha . work -formerly pexformed by bargaining unit employees
provided' that such bargaining obli.gati'on does not cause a
jurisdictional dispute between the unio:u and another labor ox .
employae oxrganization. . . . .

ARTICLE 18

SECTION 18.1 SAVINGS. CLAUSE: If any Artiole or Secdtion of this,
Agreement should be held invalld by operation of law oxr by any
tribunal of competent Jurisdiction, or if compliance with ox
. enforcement of any Article ox. Section phould be restrained by
such trihunal pending a final determination as to its validity,
the remainder of this- Agreement, or .the application of such
Article or Section to persona or olrcumstances other than these
as to which 1t has been held invalld or as t¢ which it has been
held invelld oxr' as to'which compliance with haa been restrained,
shall not be affected thereby . )

It is the imtent that should any Article or Sectlion of this
Agreement be held invalid or inoperable, that Section or Article
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ghall be regtated: in an attempt to provide validity, operability
or acceptability to such Seci:ion or Article,

P - ARrrene 19 N L
comlmtcm DRIVERS" LICENSE .-;-".'; Sk

SECTION 19,1: The Port Authority will provide training for; }111

employees in the Maintenance Un.it for- the CDL.

SECTION - 19.2: The. training will be scheduled for 1/2 day
beginning after the noxmal acheduled lunch period and continue
until completed. The employees. shall- be compensated for time
apent in tralning during the normal work day, but shall not be

.. ﬁ-.

compensated Lo the extent the training seeeion goes beyond the_

noxrmal worlk day.

SECTON.19.3:  The qut" Auéhqr'i_j:y' wi:u pay aii ;ém. ugen,ée_{ ,land

CDL test fees. S .

SECTION 19.4: The employees ah,all be given tinm off with pay to

take the examination, the Employer will provide the neee,saa::y.

truck for the driving portion of ﬁhe CDL axam. L SRR

\

SECTION 1%.5: If anm emp]pyee is not Buccessful in passing the

CDL exam the fikst time he/she takes it, additional training for-
- the CDL exam will be at the discretiol of the individual but the
expenas of ‘such_ additional: training will be .relmbursed through

. the  tuitilon reimhu:csement _provigilons - of . the c::llective.

Bargaining Agreement. Furthe::, the employeq . will be given, time -

off with pay to retake the exam provideii scheduling of such
reexamlination does not interfere with weatb.e:c related work
requirements, The employex will provide the necassary trudk for
the drlving. portion of the . exam provided acheduling of such

truck does not intexfer-e with weather relatad work ::equirementa.- ;

. ._l} ¢ '.-. - 2

SECTION 19, 6. In the ev.ent an employée’s CDL is euspendad,
ravoked or canceled, the Division of Avlation will accommodate
not more than one (1) employea at a time- in the bargaining. unit
i1f it is readonably possible to de sq by assigning the employes
job. duties which would nét .réquire the employes to have a CDL.
Where the employee cannot -be reagonably accommodated or where
thexe is moxe than one employee whose CDL 1s auspénded, revoked
or canaeled, the employee will be :lald off for the duration of
the suspension, cancellation or revocation, When more than one
employee’s CDL has bgen suspended, cancelad oxr revoked, only the
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most genlor employea will be . accommodateq if it is reasonably'
possible to do 0, - L RN Pal

SECTION 19. 7\ The partias aqraa to meet and negotiqte terma for
CDL exam regarding special needs of -employees” not, residing in
Ohio,. but agrea. that terms and conditions of out-of-gtate ~
employeas shall not he inconsigtent with the ahove—st§ted terms
and conditions. fn . : el a0 R T OV
SECEION 19.8:" The Employer agraea in -the future to reimbursa
employeea with - the CDI, license foxr . the difference betwaen .
repewal costs for a class D (Basic Drivers Licensa) and the coat
of the claaa of CDL obtained by tha employea W RETTIENE

Ky
. H

BR:L‘ICI:E 20 ) R

SECTION 20 1 TERMINATION OorF AGREEMENT:- This Agreemsnt shall be
offactive as of January 1,-2016 .except: where ctherwise, specified
herein and shall remain in full force and effect thru the 3lst-
day of Decembor 2018. Thia agreament shall ‘be extended from yeax
to year after December 31, ‘2018, unless eithar party shall
notify the other .of ‘its deslxe - to'. terminate or amend the
Agreement no later than sixty (60) days prior to the end of any
"annual anniversary date of the expiration date hereof; provided
however; -that this. gagreamant ahall remain in full foxce, and.
effect durinq any pexiod of nﬁgotiation with respact thareto. S _:'
: There Bhall be no strike at the expiration of tha
Agreement, at the explration of any axtension thereof, of during
negotiations ‘unless the Unlon serves written. notice on the
- Pivision of Aviation no more than and no less than ten (10} days.
prior. to the date the atrika ia to commence. R .

‘ Z..‘ ST _l

3
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‘l’hia Agreement is apprqved by the Board of Directors,
Toledo~Iucas County l?o::t Authority this 1'1th day pf Dacembar
20150 . X T "‘-’-_ L. -r_ ._.... b
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MEMORANDUM OF UNDERSTBNDING NO., 1
WORK SCHEDULES -
'.l.‘his Memorandum of Underatanding by tha Toledo—-I.ucas
County Port anthority, hereinaftex raferrad to as “deision of
Aviation” sets forth the woxrk schadules for the Division of

*

Aviatlon employees represented by ‘I'oledo Iucas County Port

Authority Employees Local 2351 of- Ohio council 8, AE‘SCME, AF,'L-.

Cc10, hereinaften referred to aa the “Union”,
SEC'I'J;ON 1. Soxk Schedules fox Maintenance Departmant
. . . . ‘ M [

Employees

A} Employeea wil}. normally be scheduled Monday through '

F;::Lday from 0800—-1600; however, the Port Authority

will have. tha right to modify a work schadule of an

emplovee in oxder to satisfy operational demands (:Le.

snow removal) S

B) Temporary Assignments: .

. Empl.cyees may ha temporarily assigned on an_ as-

| needed bhasis at any Poxt Auth.ority facility, as
determined by the Airport Director.

2. rPersonnel requeating time off will normally ‘be,
accommodated, .however, magment ragerveas the
right -to replace guch personnel at its

discretion.

13
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- Yhia Mémorandmn of Understanding No., 1 sﬁall be

incorporated by reference :!.n the 2013-2015 eollectiva bargaining

agreement covering Maintananca IInit employeea ap if »fully

written herein,

L

| QOLEDO-LUCAS CQUNTY PORY

AUTHORITY EMPLOYEES IOCAL 2351,

- AND om:o coch:x. &, na*scmz, AEL—

C10

By

By

.D.a,ted:. 4}/}?}/ lﬂ .

a4




. MEMORANDUN OF UNDERSTANDING NO. 2 .
General Work Rules

Violation of. the following General Work Rules willl
subject employeas to the progresaive discip],:l.nary procedure. :

1. E‘ight:l.;xg or. infllcting pergonal. - iujury upon any
- individual doring working hours or on bPivision of.
ﬁvia.tion premises, .

2. Possession of E‘i.:r:eama, knﬁ:vés or othex weapons
or displaying msame in a menacing marmer on
D:l.viaion of Aviation prem:l.ses. _ ’

- 3. - ralsifying informtion require.d by the Di.vision
of Avlatlion whether auch be in connection with or
relatéd to . employment data, time. cards, slck
leave - ox- reporl;a required ‘to be gubmitted
concerning  safety conditions affecting the
dairport. - ‘ : L

4," - Refusing to use. or wear any safety equipment
requized or furnished by t,l;e Division. of
Aviati.on. . el _' o N

5._' © Fallure to Wear or properly mintain olothing' ox
uniforms fumishad by the D:l.via:l.on of Aviati,on.

§.  Aoting in an insubordinate or abusive manher ox
uging abusive or dlsorderly language towaxnd
auperviﬁors . - - oo

7. . Unaunthorized abaentaeism or’ excesaive tardineas"
exaept; in an amsrgency situation.

A. In oxder to .be exouaed for a&n .absence fox
‘sick or funeral leave an employee or. an
employee’s immediate family ' or responsible
person at leaat one (1) hour in advance of
his' scheduled starting time, must notify his
supervisor. .If his supervisor dis not .
available the employée shall notify the
airport director. If the airport director
iz not available the employee shall notify
the other departmental supervisor.
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B« - Fallure to iotify:.the Divislon of Aviation
wheze notice - 1s  reasonably = pésaible in
accordance with the abova. provedure at the
keginning of aagh schedled ,shift will mean
that -the. abaence shall be considered as an
‘unescused absengs for purpose of ‘.the
progreasive diaciplina;c}’ Pmcednra, o

- ‘ rsc e .

<, Excessive tard:l,neas il.a six (6) o:c' more
" insetances of bheing’ late for -work during a
period of twelve (12) consacutive dalendar
months and will result in diqciplina under
the progressive diaclplinary procedure. Each

. .additional tardiness beyond six (6) within
any - twalve ~ (12) - consecutive month pexriod
will result in an additional 'step in thé
_prograssiva disciplinar:y proueduxe . Rging
implemented. e

- - ‘-. .‘
F - e ¥

B "%
[T S

8. Unauthorized sleeping on duty L e
This Memorandm of Undarstanding no. 2 shall be hereby
locorporated by reference in the 1397-2000 collective

bargaining  agreemerit  covering- . Maintenance U,uit

Lt

' employees a,a :I.f ful],y written herein.. SN S
u:ox.ﬁmo-x.ucas comm' EOR'J.‘ AU!EHOR:PJ:I
EMPLOYEES TOCHYL, 2351, AWD.OHIO.

" COUNCIL 8, :AFScm.!, AFIr—CIQ

TOLEDO— JeCAS COUNTY

Al

Dated: August 1, 1897
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Mmommwmnmsmmnms
L HEALTHYFAMIESAC‘I‘ '

H

- -x:-'.‘ . 1\ b !\ : A R '
TlﬂsAgmmmntisdeadmpmwdopaidﬂmeoﬁwhphmequalmorhmofﬁat

quimdundercmmthwmd{mxeanodmdapmdingfedmlhglﬂaﬁm,hﬂudhgthd
- oomon]ymfeﬂedtomﬂmﬁsalﬂ:yFamiﬂeaAgt , o

mmawmmmmo:ﬁdmﬂhg!daﬁmmpmdand{mmgﬂsﬂwmmptdduﬂng
ﬁeoommofﬂﬁsAgmanﬂﬁsAgwpmmdmlethammwdﬁe,bemdas
meqﬁnéﬂlprgquirmpmdsuohlawaprmgulnﬂm B e

o mmmmmmmmmmmm&mmmmhm«mmm ﬂm
-mmeqmwmmmeymwmmmmxegquqmm '
-withowt increasiug the nmunfoquldﬂmoﬁbwmathatmﬂdedhm The parties

- vdemfaiil and acknowledge this may involvo ting/sopegatiig somb vecation fime
offfpay tnd perional duyi/pey. of sisk dayuipay to-a bitlk of dayy off with pay i, midet the

: of tho Hoalthy Farities Act. To this oud, emfentﬁgmmtm@cﬂqnqxehﬂngm

oligtbility, mﬂue,mﬂﬂsakqn,orkngﬂ;bfmmm,asnmmy, be te¥ised to permit

&mﬂmﬂamﬂmuoftnm(ﬁf@miﬂmou&mmhpqﬂtoheﬂmmmdinﬂsGMﬂwﬁﬁmnvmﬁno

inmphqﬁhwtmoﬁ‘orﬁmaoﬁwiﬂlpay T , o

'.'c_~ el ’ L, _‘-
A '

In the cvmtthutﬁm Agmemm:t eannotbe mndxﬂadwithnutinomaain tbnamomtofﬂme off
(fbr, instanoe, vith togand to mwhims), suchméiﬂcaﬁonq shail he mageto complywiﬂ:{he
nowhwormgdaﬁnmwhﬂeminimimhganyinmsehmrgmmofﬁmoff :

nopmmummmmmdemmmdmmmmdmmm )
cxof&cﬁvadammmdbybgislaﬁmmdlurﬂas RS i

TOI.EDO-LUCBS Connrmr PORY

© BUTHORITY 'EMPLOYRES LOCAL 2351,
AND OHIO COUNCIL 8, AFSCHE, AFT-
cIo .

.'.'

Dated: August 1, 2009




LETTER OF UNDERSTANDYNG NO, 1

.Omitted

T e
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Sude b

LETPER OF UNDERSTANDING NO. 2. )

. INSURBNCE cos commmmw . ¥ ,

A cost con’t:ainmant comittee consiating of onq (1)
membeix of the Maintenance bargaining unit, -one (1) membor of the
Pollce/iire bargaining unit and two (2} members appointed by the
Dlvislon of Awviation Management shall explore a health insurance
gost containment program which may- inglude, hut not ba- 1imiteéd-
to an HMO type plan, employee deductible aontgibutions, emgloyea
co-~insuranca, second opinion on elective. surgery, monitoring
length of hospital at:ay, and/or outpati ent surgery wher;e
appropriate. .. S L

- _, - ,'._ ,' . 6;
: TOI:EDO-—LUCAS COUNTY PORT BU‘.EHORITY
EMPLOYERES LOCAL 2351, Blgl:) OHILO-.

Dated: August 1, 1987
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EXHIBIT C

A o - Co ,":.. ."s.iptmﬂm-s,znjﬂﬁ

E&'eotivo Jamlary 1, 1996, To!edn-Lucas County Port Auﬂmlty employces and applicanta reqmred
to- obtaina(}onnnm'oiall)ﬁvm License (CDL). for pesformance of their duties, or the dutles for
which-they zre applying, will be requited to submit to drug andlor alsohol testing in accordance
with the Omnilms Transportation Bmployes Texting Act of 1991 and ity implementing regulations. .
The' President orllislher designeo Is hereby aufhorlzed and dirested to tako all steps necossary to
implement the requitetnents ofﬁwlawandthlsl’qtta.uthn;ltypoﬂcy Thig Policy and Frocedure
alsy Epplias to Non-(ﬂ)]; Mamtanance Umt anployees excopt where othmyise mdioated .

.- -;‘z‘ B

'."

..: .'..
L) e T, IR W

Thopurposeoﬁhispohcyistopmnmteanalcoholanddrug-&ﬁ:eevmxkplacomdtoreduceawdm

" injurles, ad fatatities Involving Port Authority employess, tenents aid the pubiie. Accordingly,

" employees are prohihited from the 1 use, safa, trnnafer, dishribytion and pumssinn of illagal drugs,
. cohirolfed subsfancos, "narcotios br aleoialic. beverages at any fime dnﬂngwuﬁdns hovry on Part
Auﬂ'zf:ﬁl?lm}m'ty i Port Authbeliy velnolcs, at Port Axthority Wworksjtes, ot in any working area,
Purthermore, off-premises abuse of alcohof and e, aale, transfer, dipu:ibuﬂon, and possession of
{llegal drugs, “Gogitrolled - aubstrnces; and narcutiqs _Wheii thege aptivities ndversely- affect_job
performeno, job- sifety”ar ,tlw Poxt Asthority’s Yepulation® in(ﬂ;e comintinity is also 'strlotly.
- prohibited.  In order to onsute ‘compilance with, fhis poliey-Pott Awthostiy-provided equipmont,
Iockers, &edcs andvehicles are subjact ) aemh and sumﬂimcb ot all times :
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TOLEDO-LUCAS COUNTY PORT AUTHORITY
NOTIFICATION TO AFTEGTED EMPLOYIES AND

GUIDELINES FOR MPLEMEN’I‘ATI%N or EMPL(IYEEIAP?IJGANT (CDL) AND
NON-CDL- - -

ALCOEOL AND eonOLmn SUBBTANCES TESIING )

L. Poliey : : Ll
Employee/Appﬁéant (CDL) aud Non-CDL Alcchol and Cortrolled sﬁbstances Testing
.2, Quesﬂons Regarding this PolicyShnuld bsAd&ressodta

. AirpmsDircctot - - :

-3 The Req!dmmenu Under Feoderat Law for Aleohol and Control!ed Snbsﬁmces
Ahuu Teshng mdlnﬂivldualu Subjdctto‘!‘eshng RIS

Tho Federal Ommibus 'Iitmmpurtntim Employeg Tesﬁng Act of 1991 and regulauons
" {ssued thereunder by the Fedoal Depariment of Transportation. require aloohol and controlled

relroad, avlaﬂon and mnsa tmnsit mduslﬁes

substences testing of emiployoes performing safety—samiﬁw ﬁ&mﬁnns in the motox oarrim, |

applicants who are requh'ed o nbtain a Ccmmmxal Dnvea's! Limnsc (CDL} far erﬁmnanoe of
thelr dutles or tlys duties of the position for which they are applying. These individnals will be

roferred to a8 "Diivers® throughout throughout fhis Notification, The federal regulations require the Tolado- -
. Lucss Cmmty Poit Authority (hereimﬂet “the *Port Authority”) to mbﬁaln,a polioy and testing -
program.’ pmvlsianscontainedmthisp{)ﬂcyandtesﬂngptom applytoNon—CDL

‘Maintenance Usit employees a3 ifmey were drivers, oxwptwhere otharwiao h:dinaﬁed‘.

The federal regulahom and fhe Port Authority pohcy cover Dx[vers in canjuncﬂon Wiﬂ1
the operation of a commorcial mofor vehicle duclng any peried in which the Driver is actually
performing, ready to perform or immediately available to perform safofy-sensitive funotions,
Safetyqensﬂive fonotions Include on-duty time a3 dgﬁned in. 49 CFR: 3952 apdinclude: | -

All time spent in or upona vehicle; drmng, wmﬂng tobe dispatoimd lnspecting,
conditioning, and dervicing equipment; supexvising, performing or assisting in
londing or unldading; repaiting or obtaining and welting for help with & dlsabled
vehidle; petfarming Drives requirements felated to aceldents; performing dutles
related o compliance with the slechol/controlled substance festing policy; and
perﬁnnhganyuthmwarkfctﬂmPottAnthoﬂtyorpaidworkfm anycthar
entity. . ,







Tosting will bo conducted In conformance with fhe provisions of 49 CFR Patt 40,
. utilizing the breath alechol testfom(s)pneﬂcribcd byﬂleﬁdml mguhﬂona 'Iheprooedmas are

summerizsd ag follows;

i
i

i,

fv.

iz

Tesdngwﬂl be done in alocation that pwvidaa vlaual nndautaf pﬂvaoy.
ThaBAI‘willrequﬂregomﬂveidcnhﬁwhmoftheDrﬁar 'l‘haDuver

. may request positive Ideitiflcation ofthe BAT 'I‘ho BA’I‘ will oxplnin the

tmﬂngpmcedme
mBAdethbDrlwrwiHcmnplstemeimﬁalstepsonﬂwBreaﬁx

Aleohol Testing'Porm. Refusal by the Drivet to, sign this wﬁﬁcaﬁonat:, )

this step, shaﬂberegardedasareﬂualtotakeﬂletest.

ThaBATwﬂImambIeﬂzeBBTinfhaDﬂver‘spmmmﬂwﬂ]instmt
the Driver to blow steadily and fofoofully into the mouihpiece for at least

GSwmdso:unﬂltheEBTindicaﬁcBMadequateamuuntofbm&has :

been obtained.

' TheBATwillsiwwfheDmﬂmres;ﬂtaofﬂmtaﬁasindm,tedbyﬂm :
EBT, qumﬁmrequkedbythdfududmgaluﬂonswiﬂbemordedon
‘msmmhﬂcohoimfommdloghouk . coe

1 the tost result is a breath almhoxcpmm&onoﬂmthm 02, the

BATwﬂlmgnanddateﬂwtaaﬂngfom Ifthotostresultisanaleohul
comemﬁ.onofoz:ugreater aeonﬂmatlontestwillbaparfmgd :

}faBAToﬂlerthmtheonewhocondnotedthescreaningtestxs

condyoting the . conflrmation fest, the, BAT -ill cbtain posttive’.
identifiéation of the Dxiver The Dﬁm may requost posiﬁve

1demiﬁoatmn of the BAT.,

The BAT wi!l {nstaot the Dﬂver not ho eat, drmk, be]t;h, or plaua objucts
ot substances in his mouth duting the waiting period before tho
confirmation test. The waliiog perdod will not be less than.15 minutes or
roore than 30 minofes dfter the completion of the screening test, Thie BAT
will explain that the feason for the waiting period: is to provont any
aecymulation of mouth alochol leading to an artificlally high reading. ¥
the Diver doss not cotply with the instructions, the BAT will so note in,
the "Remarks" section of the Breath Alcohol Testmg Form,

The BAT and the Driver will complets the approprlate seotions of o
Breath Alcohol Testing Form. . Refusal by the Driver to sign the
cerfification on the Breath Alcohol Testing Form ' at thiy step w:ll be

) regarded a3 a efusal to-take the test.:

Before the oonﬁnnauonmstis admimstemd for each Driver, thc BAT will
eniure that the BBT registers 0,00 on an alr blank. The Driver wﬂlbe
tested on the EBT in the ssmo manner as for the sereening test,
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)

s mBATwiushowmenﬁvuﬂ:omsulmMoatedbyﬂwEmandmu

- recordmemsultsontheBmﬂxAloo}mlibatingForm. If tho alcobol

ntestisluwﬂm.()&ﬂ)aBATmll mniﬁateﬂ:gihﬂn .

If ihe &l I confirmation test l'esu}tis .02 or higt BAT will direqt
theDelvér o sign and date the sesulfls.. 11 the Driver will dot sign, the

",m}mmnmmmmwmmthmmwmmfm- -

VoI

N

*

xil. mﬁnmmommgandmﬁmaﬁonwsgmuﬁsmmtideL- -

the confirmation test fesult s deemed tpba theﬂnalygltupun wluch fmy

aotlon wiil be baged.

l

manzer,

* b, ‘Controlled Suhstanea Test Administeation -Driyel oun;miled substanee tesﬁng wm
be coidugted throngh urinelysls by trained collection sito pérsonuel wﬁlé‘ﬁlrﬂloﬂmd
metody for collection of a split urino semp 1e.'i1mmma1ysimnbepcrfo@ed,.qt,a
laboratary corgﬂad by the United States Depar&nmt of Health and e Servicgs.

o . : g
mw inconformance with it provisio ‘bf49 m, using a
- standard drog testlng m:tgfn&nd control farm pqmdﬁ- by‘tho fegulstion. The
procddumsmsnmmangad lloy;s, Tl ES L

3

“L .SpeoimmmneehonWMallowmdtvidualpﬂwoyunlcssﬂjeremamon,‘ L
Y speniﬁedinﬂmregulaﬂpns,tobdiwewam}vbr mgy ultar or

.'subsuﬁ:tethespecimento bep;owﬂqd " R :

Driver. " The D:fmr gy reqnaat positivn idenﬂﬁqahon of the collpuﬂun
- mto person.
il, ’I'he ooilection site pe:son will oxplain ﬂm bas!o eoflectxnn pracedum and

" advise the Driver that failure to oomply WIﬂ'l the dtgeuﬁom will bo
cmmdatod azefusal to tost,

by, The collection site pemon wilt "ask tho Driwr o mnave any outer

* garmonts, such as a coat or jacket, that might conceal items or substances
that copld be nsed to tany v&elawithoraltetﬁmindividual'sudpespechnen.
Purses ‘and briefoases

s of her pookets o ensure that no ftemg aro present that conld bs used to

. adulierate or dilute the sample. Receipts may bo :equested for persumal
: belnngiuga

utination. After washing hands, the individual will remain in the presence

of the collection sife potson and will not have any access to any water

fountatn, faucet, soep dispenser, cleaning agent or other matesriala which
couId be used to adulterate the spoclmcn
) 58

xii. ThoBATwﬂln*anmnItallresultsmthnmnploym"inaeoﬁﬂdenﬁalr

C i Thé oglloétion site poidon il sedulrs, positve sienitinion of e

with otfer garments; hotvever, the
"Driver inay retain hiskher wallot, Thanvm: will be instrooted to empty .

W Thenﬁmmubeinsuucmmwashanddxymsfherhmds priortb




vii,

._.,fonn

sy
- .rx r‘-

,TheDnvermypmudeﬁamspwfmmintﬁaprlvaoyoi‘aetqllor .
' oﬁ:pmisopat&ﬁqnsdmthatnﬂowafmindiﬂdmlpﬂwqy If the

aolleotion sité person is to monitor or obserye the specimen collection; the

' .wﬂeﬁmdhpemnmllbapfﬂ:omquyrasﬂ:anﬂm ‘The
" wﬂwﬂpn sitp person will provldo ﬁle Drlve; \ﬁth an appm;gr’

gontainer or speclen b iﬁ thele i4-a roadon to
belfmthﬂtnparﬂcularnﬂverh dﬁr qubsiinted 8 Spodimen, & -
second, specimén wifl be obts.inedassoon sposﬁbfamlﬂerthe dm:ct__‘

-observaﬁon of a satne-gender ﬁollecti«m sﬂﬂ petson pon o

Buﬂxﬂ:abﬂmmdﬂtecoﬂeoﬂunsiﬁa nnwﬂlkeepﬂmspedmenm
v)ewatallﬁmaapﬂmmﬂsb ngsealedmdlabeled. +The Epeoimen will -
bssoaledandlaboledinthnpmmofmemivar., "The colleotion §

pexson will place an {dentification label on the bntéle(s) spécifying 1116.
date, the individual's shetimen number and- othez: denﬁfyi:ng uﬂ*bmpduon

" peovided or roquired by ihe employer, Vv?‘ strapted
ol ﬂmidenﬁﬁcaﬁoniabelonﬁaespeoimen‘bp (s)forﬂxapﬂrpoaeaf'

fying that it is the" oollechd from m/her. The colleéﬂon
dite perion, will enter 4l other infom ;cequiredonﬂle&mgﬁssﬁns
cugtod§ ‘ind. éontrol form sertifynig that: colleption . wa3 acooinglished

. acqordmgiao appitioablp federal rediitéments. 'IhoDrivqrwill bo asked to

and sign » statament on the g testing ttistody and control forn
B tat tho spoolmen denlified uq having beoo colleied foin
Jsinﬁétmespeoimenh&{alm'pmvided Ll '

Ihn eetion sita porson will- oot ehcthnclmino:ﬁmtodypordmof
M{Oﬁﬁgcﬂdodyandcoﬁlﬁrmwmdlmmiptofﬂm.

“t

i speo‘imm ﬂ'om fhe ];)uvcr aod will carﬁfy pmper oomgpleﬁan of fhe-: -
A ooiltpcﬂon. R : RTEIR

Ld

I the Drivcz mfusoa o eoopur;to with fho collection pmcess, tho

collection siin pesson will inform the employer tepresentative and will
document the non~cooperanon on thc dmg teating wstody and control

..’ t.__-.

The sample will bo mmsported to a Iahoratory approved by ﬂm Umted

- States Depariment of Health and Fuman, Sesvines. Appropiate chain of - °

custody documentation will be followed for shipplng and lsborstory
analysis. Laboratory persommal and shalysis pu_'ooedure will a!so comp]y

- with ﬁmrechmmenls of 49.CFR Rart40, : :
. The laborqtnry wilt c.onduct an initial fest using an immlmoassay mothod

mesting U.8, Food and Drog . Administtation requirements, Confirmatory
tests on upoohnans idenﬁﬁed a8 posiiive ‘on the Initial test will be
confirmed using gas ohramatographylmass spechiometry (GC/MS): The
ﬁvodmgsorolasseaofdmgsforwhichtesﬁngwﬂlbucpndtwtedandﬂmir

initial/confirmation mtofflovelsareasfollom. Co '
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_ Cutoﬁ‘Lavels nglml}
Iniﬁal Test Conﬁrmutory

Matﬁuanameta‘boﬁm‘ 150 BN
Cooaine metaholites” 300 - . 150
Qpilate metabolites 20000 - 2000
Phencyclidme(PQP) 25 - . '_ 25
Amphetarnines_ * 1,000 - 500
lnﬂwmwmmmmol-mmuc aeid

. “*Benzoyleogo ‘
3ngfm1 ifimmnnoqssay specifio for fiee mmphine

) ‘l’he-Pmt Anthority toserves the rightto tqstfor addiﬁonal dmgs ox classes

xil,

-of dmgs and establiah o;t-off Iovcls opnsnstent with fadergl gﬂldalqleg.
The Inbortory vill epegt ﬂwmiéag}ﬁ{s to the M9d1¢a1 Revtow Offcor
*(MRO), The labomtoty Will roport a8 negative, all specimens that are

", begativo on tho initial test OF fiegafive osi the conflimatoiy fest. Only

- specimsns copfirincd positive vill b repoited osttive for a specifio drug.

Thol\dROwﬂlfeportwheﬂwrth&Wgsposﬁlve or heghtive and misy

" weport the drug(s) for which there wag a test, but will not disolose

xai:

.zl

ﬂleqpanﬁ(aﬁmoftostmuﬁsfothqémp moxceptaapetmittedunﬁer
thqmgﬂaﬂons _.'-r«.'

TheMROisalfmed hymeimwtthknow!ngo gfuubntanmabuse )

“disordess, ~The role ofthemo 1 to Toview and: inferptet confixmed
poalﬁvetmtrmukwl’rlortomakingaﬁml decisiqntovoﬁfyaposﬁive
test roaylt for a Delvar, the MRO will contaot the Diiver directly, oh a
confidential basis, to provido au opporfunity for the Driver to disouss the

" test fesults, A staff person under tho MRO's supervision may make the -

initlal contact and o medically Heensed or certified staff person may gafhor
{irformation from the Driver. Contacts with the Driver may be made
through the entployer, If the MRO 1s unable to reach the Driver directly, .

Ifatest:esu[tofapnmary specimenon aSPht'unnesamp[e is positive,
the Driver miay request that the q:!rtspemmmbeteaindinadiﬁ‘emnt
Dapattmsnt of Health and Humén Services cortified Iaboratoiy for
presetiod of the drag(s) for which a positive test fesult was obtafed on the
togt of tho primety epecimen, The MRO will honot such request if it is
made, within 72 hours of the Driver having béen notified of a verified
positive tost Yosult. In such a case when notified by tho MRO, the
lsboratory will forward the spiit speoimen, seal intact, to a dszerent

" Department of Health and Human Servicas-npproved laboratory, .along
" with 2 copy of the MRO request and the split Specimen copy of the chain

£0

-
B o ——— s M waE m




ofwstodyfomwiﬂiaﬂpmpﬁalnuhmnofmmdyenm 'Ihoreaultscf
the confirmation ‘test on the split specimen will be fransmitted by the
second fabotaioey to the MRO.. OnlytlmMROmayamhnﬂzqt%ﬁngnf
the sphit specimen. - :

xv, Iftheresultofthemformospmsmmnfaﬂswmmﬁnnthp

© prosence of the druq(s) oz, dreg mefabolite(s) .foung, in . the primay
o ﬁlomOWlﬂaanoelﬂtetwt,repmﬁeoamﬂaﬂonandtha
. geasons for it to the DOT, the, Port Authortty, and the Driver. Before the

MRO verifies & conflrmedd pogitive rosplt, consistent with the regulations,”
_ thaMROMHdawnineifthmissbgiﬁmatamedlealuplmmfoﬂhp'

posiﬁvetaatmqﬂt,andifsowﬂlreporﬂhctastasne;uﬁm L

6. Coples of Forms Will Be Provided to Drvers — Drivers will receive oqpiw of
applicable breath alcohiol testing form{g) aud standard drag tosting custody and confrol
form(s) as tequited by the regulations followlng submission of a breath/rine sample.

d, Port Authority Condacts for Test Results - The individuals authorized by the Port

Authorlty to receive the results of the alwholmdcomﬂed substqnoetastsaroﬂm_

Alrport Director andfor hig/her dedgnm. "

.e. - Payment for Tests — Pm-employmmt, post-accsw;f, randmn, and reasonbablo
suspiclon tosting Will be paid for by the Pott Anthority and Drivers will be paid for time
spent complying with fheso tesﬁngmqummneaxts af ﬁwir applimblehom'lyrate of pay

6. When Testing is Requirell

a, - Geperally- Alcohol and cmxtm[led substanco tests aro mquired on})nvers under the

' 'foﬂowingommnstmas . SR 3
N Pm-employment (omﬁmlled substame only) :
1. Post-acoldent : .
jif, Reasonahle mnpicion ;
. iv. Random -

I Ratum-to—dutylfollow«up
Drivers mepmbiblmdﬁ'omreﬁmfngtotakoamat

b mﬁﬂu « No Driver may be allpwed to parﬁnm safetywseamﬁva
-finotlans unless he/she has-obtained a confirted negative result of a controllod substance
tost fium the MIRO, The controlled substancs test may be given any time prior to the fiest
time the Driver performs duties for the Part Authority, a5 permitted by law during the
hiting process, or before ap. cmployee transfers o a Driver's position, Each offer of
employment will be conditioned upon the passing of a urine test for controlled
substances, As permitted by the federal regulations, the Port Auﬂmﬁty may verify an

applicant's partioipation and coverage under a controlled subitance tostmg program in

lieu of conducting pre-employment tosting, -

e.  Post-Accident Testing — A Driver will bo tested for alcohol and controﬂed
substances when involved in an accident involving a commeroial motor vehicls and the
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gecident invelves the loss of homan fife; or if the Deiver is cifed under. state orlocal law
. for a moving viclation grising out of the accident and the sogident Involved eithar hodily
injury to any person who inimediately received modical treativient away from the scene or
ong of the matm;hhiolesmgmed disabﬂngm 'I‘hoﬁollqwing guidelmcaapplyto
post—aecidenttesﬂng‘ LR

i 'Post-acnlt;ent aleohol tostg ahould be udministmd s soon, gq)possihle_
: wrﬂnﬁwo@)houmaﬁarthemdmotthﬂmmsforfaﬂhgmdgm :
. mygt be documented.  In no event is.a postaceldent alcohol test fo be

) -mdnotodmﬂ:andght@hmmanacddmt In the &Vvont an

( on by law enfuroemeyit offlclals, tsthng will -
boo@ndmotadtoavoidviolaﬂoanmﬁmeﬁﬁéa If 10 grounds for

: tesﬁngarefcmqaﬁarﬂaehw&pﬂgaﬁon,ﬂmmultxofﬂmtestmﬂbo-

. Oanmﬂled ' .:(__.‘.

i NoDrivet iall usa aloohol for elght (8) bouss affe aocident o il
© affer hg!she undergoes apost-aeoxdmt alnohol test, w]:ichesvor ouours ﬁrs‘t.

T ‘Apost-acmdentoonh'olledsubstanoatmtshouldbe achnh:istumdas soon
_ aspossiblnaﬁcranawiﬂentbutinnogmisittobcadmmiswredmora_
. thqnthirty—two (32)houmafbarﬂm a.omdeaﬁ. A .

iv, Dﬂmﬂ st make ilmmsalvm raadily available ﬁn‘ gost-acciﬂent t¢sting |
absentthe noed forimmcdhto meﬂlual attentioh, '

1
Frtha t L

V. . ’the Port Auﬂm!tymaytelyupon alcohoﬂma?h con&oﬂed subatnncc
S winalysis tosts conducted by taw emfomnent officials. who have
o independeutuuﬂmﬂtyto opnﬂuctatest,pmwdedﬂwtastscmduotcdb}r
. 7 bych law cnforcement  officlals et the reqmmments of applioabio _

_.:ﬁ:deumleztawram:lo:mlhawvk R IRE T ISP L

vi.. Pailure fo mpott an aqciﬂent is avmlatioﬁ oftbip policy and wﬂl mﬂﬁect
ﬂleDmverm diseipﬁmry aotlonupto and mcludingtenmna.tmn _ -

d Mm Tho Poct Athorlty will mndomlyaelmtbmm atvaﬁonshmoa

for unannounced .aloohol and oo:m'oﬂed subgtance testing, Drivers will be solected
tirough a “scientlfically vilid method® (matohing stfployees’ soolal securlty nmmbers, -
payroll jdentification numbers ot other-idéntifying numbers: with a’ computer-based
randpm-number, generator) that will assure all Drivers have an equal chance of being
. tested. Dilveig may only bo tested while pexforming their safety-sensitive funnthns or
immediately before or immediately aftar performing thedr safety-sensitive ﬂmﬁons Tor
‘aleohol testing, tost datea witl be randomly ostablished over 4 12 month petied so that the
number of Drlvets sandomly selected equals an antual tate of not legs fhan 25% of the -
avetags Driver posifins. PFor controlled substance testing, {he number of Drivers
randomly se!ncted will equal an annual rate of not less than 50% of the average nuinber,
" of Driver pomtmns Ansival festing” tagas may bo tiodified as authorized by the
federal regulations. Randons testing does noi apply to Nop-CDL employees.  ~~ -

& M&Mﬂﬁgﬂﬁiyﬂ « The Port Authority will test Drivess fo alcohof
and/or- controlled mubstance use when the Yort Authority has reasonable susploion to
believe that & Driver hug violated the federal regulations and/or this poliey. A -




determination that reasonable susplolon exists fo refpuite an aloohol and/or controlled
- substatco test must be based on specifio, contemporancous, articulable ohservations
concesming the appearance, behavior, speech at hody odor of the Deiver. Observations
may inefude indications of chronfe and withdrawal effests of controlled substances. The
observation and detormination that 3 reasonable suspiclon exists may only be made by a
superyisor of company ofﬁcaal trainad h} duteoting ﬁ:p symp%ms of n]so]ml and drug _
abuse. - '

- Thé mqtﬂmd obsetvntlons for an alcuhol test may only be maglc dmlng, just
pmoedmgorjustaﬂarﬂmpeﬁadinthﬂworkday that the Driver is performing g safety-
sensitive fanction, If an alocoliol fest in not administered: within two (2) howts of a
_ determination of teasoiable suspicion, the Port Awthority shail preparte and meintain a
recordexplainh:gwhyﬂliswasmtdono. Afhmptslo eonduotsuchanalcohoitustwﬂl
Wmmahaﬂﬂomw)hom .

* A supeevisor of company official who makea the obsm'mﬁons leadmg to an
alookiol or controlled substance reasonable smploion test must make and sign a written
_ 1ecord of auch ohservations wmnn 24 hours of the obsatvaﬂon or before the test msults

arereleaaed,whiohevmisoaﬂm L ;

B3 § - ~Asrequ1redbyﬂ'xefedemhegulaﬂons

and subjectto Sactmu? Dﬁvemwhnhave violated the aleohol mles and/or controlled

substammleaandmomybepwnlttedtomtmntnwolkmustmdelgouremm-m

. dulyahohdﬁostindienﬁng&nﬂcoholomm&ahmoﬂmthmﬂ&andfwawtﬂed

. _neyﬁwmn&ouedsubmotest,hoﬁ)mrebmningtoasafatwcnsiﬂvoﬂaneﬂon This

' testwiﬂmtocmtmﬁlﬂ:emhstamabu“gﬁfeaﬁoml( hasdminedthattho_ )
_ Driverhas aucoesxfuﬂyoompheﬂwﬂhpma education ogtreatmenf

. Futther, Dilvers who are permiitfed to retuin 4o per:ﬁormanoa of saﬂety-senmnve
fonotions -ate also subject to follow-up testing. Followeup. testing Is, fo.conalst of
utanmounced alcohol aud/or controlled substance tésts following the Drivet's toturn to
duty. The munber of follow-up tests is to be determined by the SAP, but will consist pf
af Jeast 5ix (6) tests dueing the first twelve (12) months following the Driver's retym to
duty, and miay conhnueforup tosixty (60) xonths following the return to duty. :

mgmm-AMthoisroquhedmtakeamduommmble
susplctmorfoﬂawinganmdentw'ﬂbepmtbedtohmatkdonx
pregent. if requested; howevet, the test will not bo unreasonably delayed to allow the
attendanos of the Umonropmseniaﬂve

h, Confidentiality of Tost Regults - The results of alcohol aiad wntrollecl subscanee
tests will bo maintained confidentiaily as required by the fedoral repulatlons and will he
+ ' relensed only as anthorized by the federal vegulations. Upon written request, a Driver
may recoive copies of any records perlalning to higher ime of alcahol o controlled *
substances, Including any records portaining to hisfher alcohol or oontmlled subs’rarme
tests,

8 H_Mmﬂm“& - The Port Authonty will notify a Driver of the results
. of random, reasonable suspiclon, and post accident controlied substance testy if the test-
zesults are verified posifive, The Part Authdrity will also tell tho Driver which conirolled
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- substence(s) wete mdﬁod a9 positive. Tho Port Auﬂ:qgtywﬂl aDriver/Applicent

-of the resylts of a pre-employrient conirolled substance test if the Drives/Applcant
requmtstharesultsmthmsixty(ﬁo)oalﬂudar duys ofbdng adviseg! ofthodixposﬂionof
hishes employmont app]icaﬁon. o '

. Requirments to bo Tcstud, Consequencos for Refusa'l aq‘d for l';’usitive Teuts

Rﬂﬁlﬂﬂltﬂ SilhmﬁinTeBtmg '.. :. . "' “‘-'. ‘- ' 3.

" “Drivers g requlted t submit o testing, "l’he regulatlons pmhfhit aDﬂvar ﬂ‘om
refusing 10 subniit to a réquired test and any person with a Cotumeroial Driver's License
s desmed to have consented to testing. “The consegicnces for a Driver’s refusal totake s
tost ato the dame as if the test was positive,, Thefoﬂowlngmmplesofbehayloram .
mmgsmofﬁewﬂmhﬂwnsﬁ%amﬁwaﬂnsubmlthamt: SR

i Failh:gto éppearfottosﬁng at qll orwrt!nn 8 reasonable pe-riod oftlmq,
1. Faiﬁngtomaluatﬂ:ptesﬂngs{teupﬁlﬂmﬁaaungpmmmcomﬂeted o
.  Falling to ﬁrmdo an adequate bxeaﬂn or m'ine ﬂpeoimen ﬁr the teat

v.

#

without mﬁcal wlgnaﬁon, .
. A Faﬂing to pm:mit “observation o monitorlng by the collegﬂon slte psrson '
- whmpl'u\;idlngﬁws,pemn::i.en,L ..\.;'.-_‘.“ S ,_
LW 'Famngto take aaecondtestwlmdireemd, T
Vi, Falhngto signthntesthm fom:swhen dnected, o ' :
- vii. Fqﬂingtoundezgoamediealexaminaﬂontgwnluaﬁnnaspmoftha”
C veuﬂqaonptwoss, o AT L EL

- vifl, .Losvmg‘tﬁo scelwofanauo!dmthafomihepoat—acmdmtwsungm .
patformsd (oxeopt When necessaty for: medicnltreatmmi), o -

r

ix, Providing madultm:atedoxsubsﬁtutedtestmsult SR
p leingm eonpm'atewithauypartofﬁmtasﬁngpmcm,or ,‘

.....

% . Engagingmconductthatobah'uetsﬂle tesﬁngprooess'

b, . Consequencos of reﬁraingto submit ttr testmg, testmg poamw, aud oﬂ:-sr policy. .

violatlons

- i, Dlsquaﬁﬁoatzon Drivers who rafuse 1o submitto atest, who wst positive,
. or who otherwiso violate this alcohol and: controlled substance testing
- policy or law ate subject to disqualification undér applicable fedetal
togulations and may not epérato a commegslal motoe yehicle for up to one
year for a first- violation and & fifetime disquafiﬁgatwn Sor repeat
violatlons. An spplicant who tesis positive for aloohol and/or confrolled
substanges or otheiwise violates the federal regulations will nof be Tired
and hes ho right to referenoes or waluaﬂon ot heahnent lnformatlon o

gervices tln'ough the Port Authoﬁty
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s

. Dissipline: Tn addition to any disqualificationg aud/or savctions imposed,

undes the federat Iauqns,aDﬂve:whoreﬁues,tq submit to e test, who -
tests positive, orrv%g  violates G prohibjtions against alcohol_

h mdm&oﬂodsqwaqnesiainviolaﬁonqﬂbjgpolmy.; Y S
+ Aviolatign, ofthispnliﬁymazresultindisqlplmryagﬁonwthoﬂismﬂon. '

in aeoordanoo with

ofﬂxe_ eftAuthprrty npwandlso}wdrns".; o e quwd by

.applk:able faw,. At minhﬁqm, the’ follow;ng resuliq toyld oocur; "\

1) Aleohnl concentmﬁon,is Iesq tt_mn 02 ﬂmDﬁvar will be

. parmﬁbedtofﬂwmduhes. .{4 N ..~ S

2 .Alqofaol oonoedh‘aﬁm:s 02 or groaﬁer, butlessﬂ:an 04
© the) will be immedintely removed B all dutles for
. a parlod of at teast twretity-foiur (24) howrs without pay, and
~‘,maybepﬂﬂniftadtomm§;watkonlywhmamtum-m-

. dutyhstmpe@fmgwdaﬂdaaaloqholmmtmﬁoplewlof, .

Tess han 02 ismeiveabyﬂmmmthoﬂty

.3 'Ihpmtxaggltiqpoﬁtlvedtmtoanqlwhnlconcent;aﬂonof .
- 04 of grodfei; & yorifled mﬂiﬁveﬂrugmﬁ,oratesth
. _oﬂmwiaedoeqnedpoaiﬂvcasyekfnﬁhmﬁnspuﬁcy :
' '\l;heDﬂverwiIlbaimmcdi@elyrﬁmvedﬁomall: E

' dnhssandmﬁmedtoasﬁ;bstngmaﬁmacouuselmfof _

oralosiats i e a

-l'

R e mwmmmeetmdi,somuqe,upﬁgand,

S mcludi,,g secinat] ; indlor reliabilitation; duid. .
N 'fmg mﬂ M%;abﬂmﬁ?ix i, ﬂfff!}lﬂ%m‘:ﬁuﬁ;

tlons of tho Substanée abudd profossional, he or .

she will not be ehg:bLe Porre-employment. Ifthe amployee

~ is offered and accoqls rehpbilitation, deteils conceming
sich treafment will Temain conﬁdenﬁal nnd wdl not be '
:eIeasedto the phb!io, and .

dj The cost of the teatment wll! ba covered in
- apcordance with avallpble insumnocs, If no insurancs is
avallable ot if the aveilable insirance does not pay for fhe
" entire cost of freatment, the amployee wiﬂ ba splt;ly
b .responaibloformnhoostn and . )

" &) I the Driver oqmgld:as rehabi[i’sqﬂon asa conditlon ,
of re-employment, he/she will be fibject to return-to-duty
tosting hefbro_being pamuttgd to o to work and’ to
follow-up tosting in accordance with the recommendations
of the substanco gbuse professional. Failure fo comply with -
the treatment prescribed by the substancs abuse
professional will result in te¥mination. In addition, Drivers
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8.

"0, Vohmtmme'ﬂﬁipahnn in anhabiHIaﬁonismgmn

Al

who ate pennitted toremm to wmkfoﬂowing rehnbi]itaﬂnn
nﬂlﬂtmﬁtaﬂ&mblhhqutanﬂardsdcondmm]ob
P@Fﬂﬂm I S

L4y ‘Sgcqndwwmofapom dmgtest(atwﬂmﬂ‘
' . ﬂudng the i)uvpt’s _smployment). ot aleohnl test with'

Twelaof&ZmMWifhinth@) yests

of this ﬁr&poﬂ&vegquholtest shaﬂreauﬁj,ntermmaﬂonof _

_W.J!

5) Ot&e; vmlgtxmm ofthispoiioy or mlmd oﬁ‘msgs not'

apeoifically idesitifiod 5 bove may zesult in disciptine, up o
afd inchuding on, subject to the applicable

provislons and dxscipﬁnnty ptoundnres of t&a Oolleoﬁvc

) -‘Hf g' -

O Borgainiog Adroetnant, , - 70

Aﬂﬁmwhoisaxpa;mdngpm’blmqmm&nmalcohol ondmgmsmeor

| abuse is encouraged to canfact fho Port Apthorlty’s Emplo Asglstance Program
‘coardingtor to seek -counadling on’ awhmtaty beais. This does ‘not tefer to sttuajions

where the Port Authority offcs & DriVer rehabititation a3 a colidt m af oymént
sftor teitlng positive for alophol or drugs, Drivers who reatinent for
aleohol and/or contralled substance.ahuse j:robldns Byt who hyyve not been involved in-

:othe; violations- of the Port Aufhodlty's Fules and i‘dsuimms lother. than, probibitigns
suspesided or discharged for rcven]hlg@

drq and .aloohol use) will not be
alcohol Yor ¢ confrofled substance use; but‘ygﬂl be: mfeged “the Po;f‘Auﬂmﬁty'

E;ﬂpoio’é Agiitance Pms;am for wilqat!on, “eduoatiotl, ‘and/or 'trentment, and, In

will bo e '8 non-gafoty sensiiive position if ond

' vacumtatfhamtoofpay or suth postﬂon. Iftimhisngmhvwmtpumﬁon,theDﬁm .

shall use svailsbio pald time off ar Will be placed oft dn puipald Jeave Gf absence. The.
Driver will be permiited to return to amfety-semi;&vepomﬁon on!yqpon approval of &

drug and alcohol abuso evaluation. expert, sich as employee assistance professional, SAP,
or counselor, histher _aitending physinian ot the Port Authority's physician and must
follow retarn-to-duty and follow-up fosting procedures, A Drivéi- who camplotos a

¢

yoluntary rehebilitution prograth and who af any time thereafiet teceives a positive drng

teatmmﬂtormceivcsanaleuholhmewltof 02 orgreatormllhotednimted
d, Gliwancel?roccdure sl R A S
Debverss who ate d’isoip]hed, irclwding tewminated, g a mault of aicohol oF

cottrolled substance ue are entitlod to geieve the discipline through the estiblighed work
rules nnd grievancs procedure of the Collective BazgainlngAgteammt, provided no-

Driver may be reinstated to a safty~sensitive position wheto such refostatement would,
not be authorized by the Federal Omnibus Trdnspottation Employees Testing A, its
implementing regulations or othed applicable foderal, state or local law ot regulntions‘ |

Information Concerning Effects of and Treatment t‘m Misuge of Alcohol ad Uzseof . -

Controlled Substances.
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Dtlvemwmmeiveinﬁomﬁonooncmmgthoa&‘wts orfal@olandcontrolled
substances on an iadividual's health, wotk and personsl life.” The ipformation will inglude. the
slgns and symptoms of an alcohel or & controlled substance, problem (the Deiver's or a co-
+ watker's) and available methods ofin;muﬂpgwhm such problems are spotted. Drivess will
.als recejve a Hst of substance abuao programs and fcilities ag well as information regarding
available inmmmo ) COVETagD, Rﬂpreseurtaﬁvcs of employes labos oi:gammnons will o notifisd
of the availability of this infommation. Each Dﬂvetmnstsignacertiﬁoaﬁunankmwledglngﬂm

he/sho racdved this Port Auihnrlty policy and Notlﬂcaﬁon. .

9, Empleyes Assistanno ngram.

* . A Driver who desirosamishnnowxﬁl ulcoholoruordmliedsubstamesismmgedto_
contaot the Port Authority’s Employee Assistance Program (RAP) pmvidorwho is available to
al} Drivers and thelr families, Information regarding the- program is ettachod to thiz policy;
however, please sco the Manager of Airport Administration or the Human Resources department
for more informetion. Additional mibstance abuso professionsls are Heted in Appendix A.. -

P N W e . o
[ S S N

:'~{'-
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B APPEN])IXA ) _
'I‘I:lefollowmgisalist ofSubatmcoAbuae(Alooholandeﬂed Substancea) Inﬁ)matton and
MamlentCeqtemmﬂmemiombwhgmmumﬂnbletopmwdem

A AlqoholAbnsa Addictlons Abusa 24 Honr Helplma
419—241-5785 : :

A Addiction Care oo
24 Hope Hotline .
(-688-243-3869 e

Al Oall Anawe:: ) . D .‘ ’ D -
1-800-511 9225 . S SRR -
' ) S . : . -

. m’ ng. m ml! . .' :. 7 _ L . “ .
24 How Helpline  ~ | : Lo :
1w800-477*0763 o '

B

Add:l.c'bion Centex fox '.l':ea.tmant . . ' a
24 Hour Holpline - . C e N
1~800~711-6402 _'_; o i S
Adalante P:r:og;am .- B

520 Bl.‘DﬂdWBY Strget . ) - I .

Toledo,()hio v

419-244—8440 . e T i

-' LR LS B

-Beita.v:r.oral connaat:l.ona of Waod uountg-
27072 Carronade Dy . T

Peuysbutg : - . B

419-872-2419/ 419-872»12‘32 ' R . ,

24 Hou Hotline: 1-800-472-9411 Lo e
Century Health Lo ' ’ -

*1918 N, Main . ‘ ' T
Rindiay, Ohio - . A
- 1-419:423-9242 ' : Co
Compess -~ 3 looations : o

2465 Collingwood Blvd, - 2737 Navatre " 1150 MoCord

Toledo, Oldo Omsgon, Ohio Holland, Ohio

419-241 3827 . 419-691-4200 419-867-9966

© Chapter Flve Club
4241 Airport Highway
Toledn, Ohio
419-381-9367
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Connecting Point, Inc,

1212 Cherry Street

Toledo, Ohio

419243-6326

Elliotf, Jacob J & Assac. Ine.
5600 Montoe St. :
Sylvania, Olio 43560
419-885-1910.

Firelands Centre

2020 Hayes Ave.

Sandusky, Oldo
1-800-342-1177 .

Foous Healthdare of Ohio

1725 Timbex Line Road

Mamnse, Ohio

419-891-9333 _
24H0utHolphnﬁ. 1-800-2340420/1-800-547—5695 )

Gi:l:i.nanz Jin
1627 Henthome Drive

' Manmes, OH43537

419—865—9144

Id.'l.a '.'ﬂima C.Iu'b
2044 Genegee St,

. Toledo, Ohio
419-691-8882

Lugcas County Alochol & D::ugjddiui:ion 3erv:!.cee
419-213-4235 '

Midwest Foundaﬂon of Chemical Depmdem!y
_ 3540 Secor Rd.

Toledo, Ohio
419-536-5151

Midwest Institute fox the Treatment of Alcoho[ism
_ Maumeo, Ohio .

419-893-21 20
Mm’glllo, Mary D.
860 Ansonia St.
Toledo, Ohio -
419-698-1549
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Open Doox Ministzy . T
2825 Cherry St. ' . S
Toledo, Ohjo

419—242—7281

E'syg_h J.ggg:oal Rasoumes
4841 MonroeSt. : s v
Toledo, Ohi,o '
4194175—2535

Resdue Mental Health SBervices
3350 Collingwood
Toledb, Ohlo

419-255-9585

Rﬁbe:"t'u,‘ Fun:
5800 Monroo St.
Toledn, Ohio -

o 419~885-1156

. . g%, Vindent !I.'albot/renny_ﬂon Canter

B rommgeen camtes.

“Toledo, Ohio

Caeastoses .o LT A
;iteMna Club Alano _' ...' Core ; i
WAV, Sfmindve, . . o L e
Toledo, Chlo " _ I R I AN
H94TAG080 . v S

Substarice Abuse Services Inc.

1832 Adams Street cos e
Toleda, Ohio L o e
419—243-7274 o R o ’ .
Talbot Cen’cer Oui;pgtient Cani:er

132 Main Strect . .

Toledo, Ohio

419-693-6099

The Toledo Hospital Aiaohol and Dzu __g'_jl.’rea.ﬂnan‘b Center
Hatris Molntosh Tower : A
2121 Hughes Drive

Toledo, Ohio 43606

419-291-2351 / 4192912300
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R

Urban Minority Algoholism

- & Dug Abuse Outreaohl’mgmm
2447 Nebrasks, -,
Toledo, Ohio .

'419-53]‘, 20404 -

Womgi's Regi«}nntiai Treatment Centor -

212113, State Route 65
Grad Raplds, Oflo 43522
14198321003 "

-
ot

Zile gle:l':, A, Jeffra_x LPCC mc III

4930 Holland Sylvapia Rd.
Sylvanla, Ohio 43360
4loses.s636 -

Zupniclc & Associptes Inc. !
6620 Central Avenue

TOled-o’ Ohiﬂ i

419-841 -6934 )
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CERTIFICATION

I hergby centify that T havo roceived a coi:y of the Toledo-Lucss County Port Authority
Employee/Applicant (CDL) and Non-CDL Aloohol and Go:molled Substances Tming Policy ~
andNoﬂﬁeationto Aﬂ’ectedEmponeus damd . .

Dﬂm'stmdnm_ N

P S
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