
. . 
' . . ~·- ..... 

. . . ·. ·-'' : .. ·::;:~'::. t"·>, ; >:;:\.' .~ 
.. 

. . . . . . 
·:,, :~"' I r· p 1· I 1 

L1Ji\l- kn'.- · ; • 

. . " · .. ·:-. ~·\-5~<),:.' :,· .. 
. ··. ·.·. ,:· . · ~ .. ·. ,.t.t,o··~.o~· ... · 
· . ·> .· IS•CW\t\)~~~ ..: 

·AG~EMENT BETWE\EN . . : : · W 

TOLEDO-LUCAS COUNTY PORT AUTHORITY 
..... '. 

. ·' 
· AND· · · 

TOLEDO-LUCAS COUNTY PORT AUTHORITY 
. . EMPLOYEES tOGAL 2 3 51, ;/ 

AND OHIO.COUNCIL.8, AFSCME, AFL-CIO 
. ···:. : . . . . -~. 

. . 
· Maint'ena-nae Unit 

2016-2018 

1 



' . 
This 
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~INtENANCE UNIT AGREEMENT 
. ..-. · .. :_:: .. ~- . . . . .. :·:-:: _;., . . . ".( ' . 

" .:. •, . \{2!)16-:-2016). . ' .·· :. ~i';:'< ... 
' ... '! ••• •• • .... ·, . ~ . : 

Agreement 
·:i'v: 

J;Jet;ween ., the . , TOLJilDO LUql\~ COON~;( J?OR'l' 
·_,. ·.. .. . ,· .. ....... .· . . .. 

• • \l .. . 

~U'l!HORITY (oivi~ion of ~viation), Comity of Lucas, State of 

·Ohio, herein~fter referr!'ld to' as· thfi!. "PAD~" or 11Th<;> Div;ie:l.on of 

Aviation" ,and TOLEDO-LUCAS COUNTY PO)lT AUTHORITY EMPLOYEES LOCAL 
. . . ·.• . . 

23511 AND OHIO CO'QI!ICIL 8, Ali'SCME, Ali'L-CIO, hereinafter r!lf~J?red. 
. . . 

to as the ~uNION" 4as as 
.. . . 

its purpose,· the promotion' of . . : 

harmonious relatione, the · eatablishment of an equitable ap.c;l ... 
peaceful ~~edl:\re £or 'the resolution. of di~ferencaa, and the 

. . .... 

estab~i,shlnent of 'rates 'of pay, hours of work, ap.d all other 

'qondltions of employment .. 
~ . ' I , ... 

. . . .''·- •, ·. ·, . . . .,_ 
:. ::: :. 

·\ · ·. · ARTic;tE 1 
' ...... ·, 

- . ' .. ' .. · . ,• 

.·. 

' .. .-
.... ; .. 

SECTIO!'I 1.1. RECOGII:tTlON: The Divisioll. of Aviation :r:ecogi}izea 
. the Union aa tlla sole. an(i exolusive ba:egain:I,!J.g ·agent fQr:. p.J.l . - ~- .. . 
M~intenance Depa:etment employees o£ the Toledo-Lucas County ~ort 
Authodty, Division of: Aviation, but EXCLUDING all PolicEl'/li'i:r:e· 
Unit employees, ·seasonal o.c. casual emp'l.oyeea,. confidential 
employees, management level employees· and auperv~sors as defined 
'in the Act. · · ·. . ; · · · . · : .,. · · ·; · · 

The Union is :r:eoo9nized as their represeQtative with. 
respept to wages, holirs of work, handJ.ing of grievances and all 
other condit~ons of employme~t. 

SECTION 1.2 NEIIil CLASSIFICATIONS:·. New cl.aasifications or 
positions shall be discussed between :the Division of Aviation 
and ·the Union to determine if they a:ee to be included herein, 
and no classification or position a hall be filled until it is 
detexrnined whether the classification or position falls within 
the jurisdiction of this unit. 
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,SECTION. 1.3 PROBATIONAR~ PERlOO: ~1 ·employees shall be 
considered· probationary employees for aix (6) 'months· from their . 
moat recent date of bire and· shaH bE\ subject to· successfUl 
oompletion of the ·.trainin~ and on. the job performance .•. ~uring 
the probationary pe#od an employee shal~ have ·no recou:t;se ;to 
the grievance procedure and may be terminated at any ti~ by the· 
Pivision of Aviation puring t.~ propationary period... · · ·· . ( . . .. 

The. parties may mutUally agree to ~tend art .employee's 
probationary period an additional 30 days;. · 

SECTION 1.4 CLASSIIi'ICATJ:ONS 'AND. SAJ;ARY GROUPS: The 
ciassification8 includeq in the un:l.t axEi set forth ·herein lind 

·the salary group to .which they are assigned ls shown opposit~ 
the classification.. Employees shall be paid in accordance with 

·the provisions of ARTICLE. 14 hereof llithin ·the salary group to 
which their classification is assigned; · · · . · 

CLASSIFICATION SALARY GROUP 

Airport Maintenance Worker 2 
Group Leade;r .. .. . · ' .. 

5 
.6 

· . ... 
SBCTION 1,5 JOB ABOLIS~MENT: Abolishment · .of any job 
clasl;lification shall be . pi:eceded by .mutual agreenu,mt'· with the 
Union. When an employee's· position has been aboiished in 
acoordanc~ with this Section; the affedted employee sha~l have 
the righ~ to bump in aacoxdance with the followi~g procedure: 

li'IRST: 

SECOND: 

THIRD: 

The employee shall. bump the emplo:yee in the same 
clasaification who has the least amount of the 
Division ·of Jl.viation sa~ior.J,ty.. · 

# • • • ' ' .• 

•rhe employee shall · drop one or more 
classifications and bump the _employee in the 
lower ·classification who has a lesser am<iunt of 
the Division of Aviation seniority.· . 

This process. shall. r~at itself until ·the 
employees having the least amotint of Division of 
Aviation seniority have been displaced by 
employees with greater Division of· .Aviation 
aeniodty. 
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After job bumps, ' employees . remi!.ining in a· :'·new job 
classification shall h~ve.the ptesent qualifica~ioqe and ability 

to.p~J:f()rl!l.th~-WO~~: .~. -.- . ::·:: _:- ;:,.:::-··.: . - :- '(1':·'_-,:;',.-:~; _· .:·-.·. • •• 

SECTtON :J:, 6 PRO!JA'l~~~X . EMPLO~];IE~, NEW !liRE A\tP. I?ROGRE$~I~N 
Rli.'\'J;IS 1\ND REJ?w;l$~AUON: -Employees in p:).aas1f;!.cat;ions· set 
forth in this Aqreeineilt . shall not be. rep'ieiH:~nted' b¥.-.-:e~~··,pP_i~n 
until . they have sa!;isfac;tori],y completed theii {original 
probationary pe:Hod as set forth in -AF,~ICLI!l '1, SEc;!':l'lON 7, l 

. • t .. • • . •• •. .• . ,\ . :: 
herein. - _ -: . . ·:·, . --. ·{-- - --' . -.. · 

. • . ,. : .' . • i • : • .• 
• • : • • ~ •• •• • 1 • • • • 

· -,, '! ARTidLrn· 2 - ' 
• • • •• :~ .l • (: -~ • .,. .... .'~=. . . 

- _ SEC'liON 2.1 FAlR SHARE. ~EE; All employees in the. bslrgairiing 
unit who, sixty (60) days f~~ the date of. hire, are no~ members· 
in good etanding of the Union shall pay a,fair aha~e fee to,the 
Union as a condition o:r: employment. :~ :- _.' _- · · 

J - •• '~ ,. ~ • 

·, ..$- • • ~· ·, '· •• 

The fair share fee amount shall ~e oertified to tb$ 
Division of Aviation by the Treasu:rer ~if the J,ocal wd.qn, -· _; 

. ~ .. ··'./· . ..,:.:.~ .. :.-:·:~··; ' 
The deduction of this fair .share fee front aiiy · earnj,ngs of

- the· employee shall be ··automa;i;io and doeS' 'not require· a written 
authorization for payr~U deduction. J?ayme~t· of -tlie' £aj,r 'share 
fee shall be made' in accordance with ~a-regular dUes aedu~ions . .. ( . . ... ' .· .. . . . .. . . 
as_ proVided in this Ag:r:eement, · ·•:·-···: .I' · ... :-.. ' ··:' · ·' "·_ -''·.-':.':' . .. -•.. 

. . · .. :· . . ·: ~. ·;·_=.:~ ... ·~:~~- ·:. ·:·. ·.;;'~ ···>:'·;--~\):_·:··.:~~:·; ·. 
The. Union win hold. the Division of Av;l;~tion ha:rniless ·~or ·_ 

•• • • p . '· 

any alai~ which arise by ~~aeon of compliance with the term~ of 
thiaSect~ox\. · ··- · .-. · .: .. -.·.:·.· .,--·.··-.. 

. .· ' . . ·. .····. --. 
SECTION 2.2 · DUES DEDUCTION: Payroll deductions shall be-: made 
in accordance with a leg~l dues authorization ca:r;d.. .submitted by 
the employee- and the Division of Aviation shall -·coliiPly with the 
provisions of sai4 authorization card for all employees who have 
s:j.gned· the. card. 'lhe Division of· Aviation and th~ Union both 
:~:ecognize• 'the authorization card is a -matter between the· Union 
and its members, therafo:r;e, any diopute -between the parties to 
said authorization card· and any findings against either party as 
a· result of such . dispute and/or litigation shall not be the 
responsibility of t.he Division of Aviation. .. . , .- _-. __ , ·: · ... ·-.-, _ 

.. 
The Division of Aviation will deduct' any arrears in unpaid 

union dues, initiation faea and equal assessment owed to the 
Union, as_ well as current union dues initiation fees and equal 
aaaes_sment f:r:om the paychecks of employees. wor.king 
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olas.sifiailti~ns · :l.n~1_.~Jded .. in the r,eoo!i4tton a~auaa·· :'of. :i:~11 
aontra,9,t who ~ave •. f!~!Jiled the p,roper . leg<:'~ authoj:ization CE:jx;d 
authori,zi,nq_ suop •• <.i~~Ctionf! from t~~-- pa:t~l!llJcB o~ .•.the ~lpy"~. 
Such deduoti,ons .sh1:1~1 .l>!l .J,nada frqm: ... 'I:M paytthaak of .. tile ml?ntj). .for 
whicll cu~rent dU'!II (pal/ab~':' · iil ;~?,vanq~),.a,i¥}_any·.inil;:taH~A:c·fe~.~ 
are due, 1;Jle U~M~.· · ·' -~-~.;~~yisi<in .. ~~--.~i!."'t~<m: f~t!leF ... a~~~~~. ~Q-· . 
:x:emit: ,:f;o: .the Se'cretar~-.i'~~~urer -9f ti.ie .upi.o~, befol:e, f:h!l, 15th; 
day o:f '·t)J,at month1 all 'Union dues,· in:l,tiation feE!B. ~d u.ni~9~. 

. assessments ... so \ deduote~ from .th~ payche9ks. of. .e.mplo:yee.s c;:()ye;r~d 
by this contract · · · : · ,_;· t (' · ·· .. •·:, . :: -. ·' -.·:• ·. ' --:·. ·;: .. . ~ '• ... •.·: ,·.<· .:~_.· _: .. ,- ........ _ ... :· ·_·. :._ :; ..;':.~:_·_,. :.··:··-.~~~:'.::!:.: .. -.~:. ·'-_.:·::. 

: Tb\l Union will. hold the Division o:t! .Aviation haJ:inlel!ls for 
any cJ.~:f.inB whiob a:dse l;ly . rea1.1on. C!~ o_p!itpi_!~cie with.· '!;9~- _-t;~ms · o:t: 
this B!lct,l.~~··: ;~ ,, ., .,' .. · , : -~:.:! -:: >:>;; :~'_:·,:···,,: .-~·.:> ~-=:.:,<;).~:;. i: -'\'. :·::~:· 
SECTION_~.~ . · , ·o:f~. D~OUC1ION~ .. ~ Th~- Div~sio~;~ of .. Avi&l:;~on will 
deduqt 'from emplotees giving proper legal'written au~ho~izat~on 
any monie~~ for '·:any authorize~ Credit Union, u.s .. SaVln!Js Bilhc;t 
t>rogram, afid the United Appeal Payroll _Dec(~!)tion P~o_gr~" ant;l . 
remit saM to t~e pxop_er a~o.t:it~el.l. by,aepara.te onec,k: · . .''· ... ·. . 

.. • o .= o .:: o' o :- ~- ':. :A"• o o 0 - •- -. '•". .. •o ;)..' •• •• _: 0 :_. o 0 :;-.:: • o o o. o ·~. 0 

SECTION 2.4 l'EOPLE. DJ;mUCi'ION; The Division of .. Aviation will 
• '1--, . -'.,"..!!, • • • • • •• • ,_... • • • .. ~ ... 

deduoj:. fJ;cm tP,~. PliYOheak of all emp~o~ees whq lui:Ve .yolun,tarily 
signed 'a proper -;legal authorization-'· tor the· ·.[iublio \Empl.oyeee . . . . . . . . -· ,. . . ·- ,.., 
Organiz!ld to P:r;o~~e Le~ia~at;t,~ .Ji!q~al:l.t:y (l'E_9PLE) .!:l~ttee al].d · 
rend t monthly .. to sail\ oOillllrl. ttea all· such. d«<.ucted . .riioi;li~s. · Tll.e · 
lln,ion ~i'tl J:told t!J:~ _ 'oiv:lsi9n of Aviat~'On harinless fo)\'·any. claims 
which -·arise by reason ot qompli;uJoe .with .. tlJ.e . tp~ of this .. 

-.seotion, · .·._.··.·.::: -·-_:._~·-·:-~.-.. .-·f:'-.: __ ':-~=:··~._::_>:··_·~·-::-.i::.-:<~:-~.-.:_-.: "{._. 
. . . .. , ... ; 

.. · . ARTICLlil 3 .. ·. ·: -': _.. 
. • • . -· • • .: •• _- . :~. l • :_: 

SECTION 3, 1 PLEIJGlil AGAINST DISCRIMINATION AND COJ;:RC+ON 1 The 
Division of Aviation and the tiniori ·mutually ag;ra.e· ·tliat the 
provisions of this Agreement shall be uniformly applied to ail 
appli~ants for employment and employees witl)out di"!crimination 
based upon race, color, c~eed, sa~, national origi~, handicaps, 
age, or union membership status.. -. . ' · '~ 

··· .. ,, 
''. 

The Division of Aviation and the Union in11tually agree to 
abide .by ali federal · and ·st.ate' statutes· ·.concerning · 
discrimination in employment. . · ' · ·· ·· ·.. · 

.Nothing contained in this Agreement shall prevent the 
Divia.ton of Aviation f:rom complying with the · requirement~ of 
State. or Federal handicap or disability laws. 
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SECT~ON 3.2 .MANAGEMENT RIGHTS: The Port Autbority ahai~ retain 
the exclusive right to ·dete:r:mimr.inatters of inherent· managerial 
·pol~9¥. which include, but are. not li~teq ~o, ~rea~ of 
<liiiCJ:Btion or polioy . a~c\l . as the . functions and {)J:ograms f 
a·~~,nc:iardti. _of· .se?;V_i~¥,-. '~te. 'over~;~.l,l·. ~~et, ·ut11:!.~!I,t-t.~n _ ~'~~ · 
tep~91~gy, ,_a.~d :· organb~tiq~al ... :~l;,tucturel );h~ {!it;!l!f,t:~Pll;• 
supervisiOJ?-1 eva;t.ua:j:~ou. ~n~ hb:in9 .pf !'l~loyeeQ; 1:9,e ~ptep.l!n9~1? 

·.an!! illlP.:t;.p:rement :~~ . . .-·t;he . e~~~P,i,!lncy and effeativ:'!'~?BB q~ 
opex:at:t,~l\!1•. the de~el;lll:f.~tion ·of '.•!='!t.?. over&ll met~o.~s,,;.;l?~ocess, 
mean~! or.,per11onnel by wh!-.'til op~r<1t,~9.ns are.rt:o .. be. co¥\lo.~~dl.,the 

. s_uspension, discipliD:e1 demotio~ ~WP .. discharg~;~ :Of .. employe,4(1!1. for 
just ca11-se qnd.·-t;~e . ~ayo_ff, );r.ans:J;er, asalgnment! '~~c~~ft1!1.i~tg, 
pr<;~m!Jtion, ~d l'.~t~nj:\.OJ:l of ell)p'!-oyee/11 the det~AJI'I.n~~~Qn Of the 
adequacy of · t!J.e ·· wo:~;k~orce; . th!'t . dete_rmiJ:19,tJ.on ... of · 1;he: overall 
mission of the Divislon of Aviadoit ·a:a a 1!-!l.it. o:i! gq'l(e~ent; the 
~;~ffecUve manage'lnel).t of the wo:.;lq!~:r;<::~?.l :\:I}E), taldil9:;of aotiona t:o 
oar:r;y out th!3 · -:mission of: ·the ··t>ivision q.f; :· Aviation' aa a 

· .. gove;,;nmental .milt; . the .tocati~m ori lo0<1tions cif its oper;;~t;l.!lns; 
the sal.e, lease,Vt:.;ansfer, contracting out or oth~r d;iSJ?OBit.:I,Qn 

• ., •• • • • ~ • • ·~ ~ • • ... • '. <> I . ·~ ' • 

· of .. any portio~! I! l or · 1!11 of!:, :Lts operatiQii !f'.)/ ·~and ·1;~e. 
esl:ab;Lishll\eilt, 90ntinuation, discontinuation, applioat:J.on ·and . 

·.· . . 

. . 

. . ,;..- \ .. .. . . . ' . ~ - ·,:. 
JIIOdifi<;:'ftiOn of_ p:r;~oj:.~CE!B 1 rules pr ,regull!1!ion~ •.. ·. · · .· : ·};;:_,: .. ,: ·. .· 
- '··. :}~·.~:: .- ·_ .... :. ,·:·:', .· . . ., . jl~.'-.• ~.. ·. -~~··=·\. _ _.::. -... -··.· ol~;~·~·-.·~' .. 

- The· .Division of Aviat,tori :~;~se~::ves all rights,·. power&. ahd 
autho:rity cuatomarily. exe:~:oised by management · exo9Pt. · aa 
otherwiql!l speqifiCa;t.ly modi1!ied i?Y . th~ provis;!.olll3 _ }>f ·. thi13 . ·. · · 
~ . t .~. : ... , .. ', . . . ··,. ·. i "' . ' '··· ..... JI ~ '• • ··' n.greemen . . .. ; . . . ·. . .. · _.. . . ~. ,• .· . :.· . ~ .; ,. . . . . . : . . .. : ::i . ····:.~-=. ·:. ! · .. ·:.v :. -~: . . _ _.. ·.: .::: ,:: ... : ~. ··., .:~·.:~---.- :· 

" .. '· ·.' . . ~~'J:ICL&_ 4.:;:~: · _ :". ::"· ·. :: , 

SlilC'l'ION 4 .1 UNION . REPRESENTATIVES: The Union shall be 
represented by those Officers electetl- by ·the · m.emberahip and by 

.on!! {~) Mainte~_nce Unit trt;eward. and .. on~ {ll. alternate 
Maintenance Unit steward who .sijall serve· in the. abs~nce of the . 
atewa:r:d·. . . · · . · · · ~-. ' . ·. · ·. :' ·_ ·. · -.. ·· -~_!:·~;· ·~ ~. : .. 

: .. ; 
SEC'l'!ON 4.2 UNION DUTIES·: The steward or alternate: steward 
and/or officers shall be pei:mitted ;~;easonable time to 
investigate and process qclevancea and' oonduct ·other necessary 
business during working hours. The.otew~rd or alternate steward . . . ~ 

sHall_ not abuse hia right and shall ·not~fy ·th~ir immediate 
supervisors when leaving their jobs to handle a problem and 
shall report when returning to· work and shall account fol' all 
activit.ies performed and the time apent thereon,. exclusive of 
subjects discussed during the inter~. The union Ste~~d and/or 
Alternate shall have no authority to call a atr~ke action. 
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SECTION 4.3. UNION ACCESS: An au~orized representative'of the 
Union shall haye the right to vJ!'f;l.t the premises at any time 
du:r:ing wo:rk hours. for . the purpose of •ii).vestigating current 
working conditions and aompliai).oe. with the :terms of tW.s 
Agreement, provided auolt. represe~j:aj:ive reports to an offio;l.al 
of the Port Authority upon entering the premises; and such visitr 
is made in suoh· a lliS!)nei as to not unduly disrupt the. Divi!!ion. 
of Aviation operations. ~ .. .. · . ' : 

SECTION 4.4 UNION LEAVES! A member of the bargaining unit will 
be granted up to five (5) days leave to attend a Union 
convention, institut~ or like activity. The amount of ·time 
should not exceed thirty (30) days in one (1) year. ·The leave 
may be unpaid, vacation, personal day or bonus day leave, 
Request for such leaves of absence shall be sent to the Division 
of Aviation at leaat ten {10). qays in advance thereof. 

ARTICLE 5 ... 
. . 

GRIEVANCE P~OCEOURE 

S:ECTION 5. i Any . g:~;{evance or dispute whiclJ lliBY arise hereunder', 
~.noluding the · application, meaning or ·tnte;rpretation of this 
agreement shall. be settled in the following manner: 

In the event that the Division of ·A~iation. fails to a~swer.
a grievance at the time required in any ·step of the 'grievance 
procedure,· or ff the Un~on.doea not timely·appeal a griavanoe at 
steps 1 or 2, ~t shall atitol!li.ltically advance to the next atep 
within the time l:l.mits it would have ordinarily proceeded, The 
purpose of this· language· is to prevent ·either party from 
benefiting from a 'default but. the language is not to be used to 
make it a practice to bypass the steps ~f the grievance 
procedure. · · · · · · 

FIRB'I' S~E~: ·When.an employee has a grievance1 the employee 
with his Steward or Alternate Steward, shall verbally discuss 
the matter with the employee's i~diate supervisor and attempt 
to resolve the problem.. The grievance- must be brought to the 
attention of the immediate supervise:~; .within ten (10) working 
days of the employee's having, through the exercise of 
reasonable diligence,. 'gained knowledge that a _grievanoe··exiets. 
If the gnievaJ;lce cannot be resolved through yerbal disouas:Lon, 
then it shall be reduced in writing and presented to the 
immediate supervisor within the same ten (10) da~ working 
period. The aupe:rviso.r. shall. indicate thereon, in writing, his 
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res&onse· to the grievance by the end of, the .. 'l!h'iit of the,\~ntb, 
(10 ) woxldng . day following 'the day · ~ wb,iqh the' wri~ten 
grievance was pres!'lnted. The, wr:J,)!ten griev'.;lnce containing the 
:JZesponse of'•the supervisor t;th;:~ll be delivered .to the union for 
further ~andlW.g ~t t~~ n"!~l: :S.~ei:>. '?i t~e :pro_c~~~e.. ,, . : .' · ' 

·-: .•.. :~_~. :.1_!"-: ... -.~~,~-~.:-::~-;-_.'! .·. ·':':·· .. .; -. -.~~;1~·:-·;·.-~:~--. . .. 
SECOND STEP: , GrievancEls not settled a-t .the:firat S1;ep o-J: 

tpis pr~c~ure shal~ be refe~red to a.Labor-~nagement Go~t~~e 
me~tii\1!. ·.'Such qo~tt~ · s)l!l.ll consist .o;f the

1
,,N,rport Director 

(ol: Qiz;ector.' s .(leaignee) arid up to ·two · (2)· additional pe:r:aons 
selected .by . t)le. ·Airport Directo:~; • ·. <lllil. · a like.. number . of 
:~Zepresentatives .from the Union: The colimrl.ttee I!L!!etipg. shall J:)e 
conveneq within ten flO) working days aftet the gdevanoe ·has . 
been processed from t~e F~st Ste9·o~ the grievance procedure. .. 

• .J, ·.: • •• -.· • • • • • = ::.' • •• -.· •• :· •• ·.' ~~-~-: •• •• 

. In the' 'event tqat 'the still not. ~;~atisfactorily sett.led, 
then the matter shall be referred to ·:~ 'fhird Step o;C the 
grievance prooedure, The Division ~f Aviation's. written respo~~e 
shall be provided _to the. gr1evanoe and lqoal union prel!';t!lent 
within ten (10) working days of toe· Step 2. 1)16eting. · : ·. 

·. .. . . .. .-.:. . .:. .-.-.. . . . . ·. '· :.r ~. . . . ·-·· 
THlBD 'STEll': If the decision of the Division· of Aviation as 

giv.en in ·the Second.· Step of the grievano~{ . .J'Xo.o~ure is not 
satisfactory'· ··than th~ Union allall not.i:f!t· . the Division of 
Avi~t.j.on ·in writing; w:ij:hin ten (10) worlc;ing days . after· the 
~swer that the · gdevanae is to ,b6 submitteQ . to <'Xl.)i1;ration. 
Within ten (10) Nox!d.p,g days. wb,ep' a. g:r:ieviluce is: submitted to 
arbitration, the D.i,v:laion of. ·.Aviation. ·~nd ·'tlw Union · shall 
request that the . l!'ederal Mediation aUd :Conciliation Service 
submit a list of impartial arbitratoxs quaHffed to handle the 
grievance •. The party ad1tancing a grievance to arbitration will 
be -responaibl~ for the initial payment of. any c)larqea from.FMCS 
for 'filing .for 'arbitratio.n. .If the matter is acitually heard and 
decided ~y an arbitrator;·the WMCS costa for a~bttration will be 
split, Upon .hearing aU evidence f;tOl\1 both' sJ.des and the facts 
and witnesaes to pr.e~;~ent it, the Arbitrator 'sha;ll renda:r:, in 
writing to both parties, the Division of Aviation and the Union, 
his findings and.decision within thirty (30) days following the 
later of the closing of the hearing ox receiPt of tl;le post
hearing briefs, unless extended to a lata.r date. by mutrtnl 
agreement' of the Division of Aviation and the union. This 
d~oision shall be final apd b;Lnding on both parties.· All 
expenses . of the arbitrator shall be borne . equally by · both 
parties. Each side shall pay toe cost of presenting its case; 
however, any Division of Aviation employee ·called as il witness 
by· either side will continue to receive his regular rate of pay 

a .. 



.· 

while· attending such hearing, not t~ o~Qeed'tha n~~~l eight (~) 
hours he would have.worked. 

:.· 

. ARTICLE 6 
... 

SECTION 6.1 NO STRI.«l;l: ·The· service~ P.erfol;llled by the ·oivia:l.~n 
of Av~at:l,on ell!ployees includetl h this Agreement· are essential_ 
to ·the .public health, ~afety ·and· Wl:llfare. Tha~e · shall. be· no 
·interruption of tile- 'work for any cause what13oeve·r n<)r shall 
there be· any work slowdown or. other intei:fer!lnce with the 
services. Bniployees lll&Y be required to. go· th:t:ougl1 · pick~t lines 

. where an. emergency iequires them to ·do ao as to . protect the 
public health, sa;fety and welfare1 · hut only . after ·prope:c 
arrangements have beeh-~de so aa not to caqse· the employees. to 
be. con&Jidered strikebreakers and to properly· protect tltem from · 
any possible bodily harm. · · · · · 

SECTION. 6.2 
engage in a 
A9reement, 

NO LOCKOU'l'.: The Division of Aviation will not 
lockout . of . the .emplqyeea d~r~ng the_ term of this 

· ... 
. · 

ARTICLE 7 ...... 

SECTION 7.1 SENIORITY AND BENEF!TS. FOR PROBATIONARY EMPLOYEES! 
ll!ewly hired emP-loyees shall· ha·ve iio seniority dur,ing their· 
probationa,;y_ period, but upon completion of the probation~y 
period their seniority s~all_ daJ:e. back to the data 0~ .tii:.:e. .. .. 

. . . . . . . . . ..·· ... · : . . 
. New employees in ola!'la'ifications inciuded fu .ARTICLB . i, 

SJ;lCTION 1. 4 shall be p>:obationary employees 'in . accordance with 
ARTi¢LE 1., SECTION l, 3. Paxt time and temporaey._ employees ehaL).· 
receive ·only statutodly- mandated 'fdnqe benefits, other 
employees cove:r:ed by this Agreement shall receive only 
statutorily mandated oenefits fbr the fi;r;st· thirty (30) calendar. 
days from their .moab recent date of·· hire. Such new employees 
shall receive health. and welfare benefits after conpletion of 
thixty (30) days of employment.· 

SECTION 7.2 -Diir.rSION OF AVIATION SENIORITY!. The-DiVision of 
Aviation seniority aha-11 aco>:ue to regular full time ·employees 
of· The Division of Aviation and ehall be baaed upon tne total 
length of continuous servic,e 1:i~th the Division of. Aviation·, and 
sh~ll be used for the purpose of determining_ layoff and 
preference of ~acations and holidays. 
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!f the employee at the end 0£ the abty (60) days has 
performed the new duties to the satisfaction of· the Divieion of 
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·Aviation,. the n~w po~iti~n shall bee~~ his p-eni··p~s.ition. 
The pa:rties niay mutually agree 1:0. exten(( · 1'IJl • eJnplayee r B . . . . . . - ... .,, .. , ... - . 

. ' 

p:robationa:ry pe:docl an aclditional .3.0 d<IYI!• '. ·, ··.··.' :·,>;· •:• •. .' · . ·: 
1 • : • 

0 

: • • , ' .. •• • 

00 

0 

:• 

0

: 0: ,'• .. :, ~ o :' • ,':·-·:,' • 

00•0 ~ : • , .. ·,·.:·){• \~{;,: ; I ,.:-.',/ ~ 
0 

• 0.. 

. ··.· .l\.l,L v~9~0i~!l:. OJ: new P'l.~lti~ns_ s'l).~l;., b~.~~i;l,;L~ •. ~ ·.\~~ ;y:>?:va: , 
manner ~!J~pt · :whe:re no . ~oyee .. .)!a.s,;:· ·ap,Vl.ieq , i ~<;>.~;,· t:lle · · Ppen ·, 
.positlq~ ... l'i~'\:hin the ten (10). day ·p{li:ia9, l:lte!i ~:-th.e .. plV:i~~?n, p;!;; · 
Aviation ·fl~a~l. ~V~ t.he .:cight.t9 .. ?mPl!)Y f~om tl\e .. ~i\\1::~~4~ . .-.... · ;_'.,; ·.: · . 

• • • .:', 0 ," ,·, ;~' • • ii •' .. I; ,', ·... • ~:' .:, •',. ', ~: • :. :~•. ,:- t 0 ~i ·~:_.•, 0 ·...... ' 

. )l.i pa'~itl.a~; itl.tll~~ t:h~ : 'aiasaifi~ati~~.s .. ·-~~tabiish_ed tw. 
ARTICLE 1, Sf,C~lON '1. 4 shyll be 'filled · ftol)'! wi:tp~\1 tl).e uni,t 
f;l.:rat, ~eluding fi:r:st :J,evel ~upe:rv~.s;!.on~ . · .. :.: ,: .'·,' ', : :· , ·. · •·, ·. · ·· .: : · 

·.•>.' .. . . .· .. · ... :·:·~:_.··_·'_:: .···:- .'~~· ........ ·.:_.· :·=:· .• · 
. Any employee. who. has ·been aggrieved and RYJ?.iiBBed b:[ 'the. 

above p:rocedu:re- shall have the :right to file unde:r the grievance 
p~oc~c,iure .within t~n (_10) days in Step 2. . . · · ;t ':'?.' ·:· .. ; ·· ··:· ," ·· . . . . . : '•, . .· . . . . .. ~ . . .. :; :··. . ... 

. If ,the Division of Aviation d,edidea not ·ta•·.~ill .<1 vacancy, . 
it shall notify the Union within 'thirty (30) wo.~ldng days that 
such vacancy shall ·not be filled. If . the D;lvis;lon of ·Avi!'lt:l:on 
subsequently decides to fill the vac!Uioy, ''the Union wi:!,). ·b~ 
nbtified ~!=!no~ J?~s~in'g P.l'::~?~f.~~?~'w:lll :t;o:qo~ .. , .... · . ··'.(:1,: 

• o ' ' ' ' • • • '~, ' • • "\'II • .'. • ') ', 
SECT!ON 7. 8 TEMPQR!).RY EMl?l.,OYEES: The !?art Authority may hire 
temporary employe~a· 'to supplement tbe work' (o~ae.'in the 
Maintenanc~ · Department. · · · .TfliiiP9t~:ri ·· · ~ emplpyeea · · ·'I-fill not 
pe:rmanent~y per:!!onn- .t.be · wo:r~ ,p~rf~~~.d _by .a .!'ar~a~:J,ng, unit .. 
inemb~r.· :.. . : ... ·· · .~: ~·-.. _;·:.'·:'_ ;, ·.· .: .' ':._ .:._:,··~;;~· ·;;.·:~ :·::!~.-. t) ::. · • 

.·.. . . ... . 
SECTION 7. 9 LAYOJj']j' l'ROCEDUR!ll: When it is necessary to :red1,1oe . 
the·. work force because of laok ·af work or laok of funds, or for 
any qthe:r legitimate :r~aaon, employees ~ill be laid off. in ord~r 
of seniority. within · each affec.ted barga:i.n;ng : · 'llilit 

- • • • ..,. • • t• 

olaasifioation, w:hth the least senio:r employe<l being· the· first 
to be laid off, aubje9t to the employee's abiiity t~ pe:rfarm·the 
war~. An employee about . to be laid off· out of o:rder of 
sElniority, shall be given a three· (3) day t~ial period to 
dete:rmine whethe:r or .not t~e·empioyee has' the. abiiity to perform 
the wo:rk. Ability to perform. the ·wa:~:k shall nob in'clude the .. 
apility to perform ~ighly specialized skills which a:~:e not 
normal~y performed in the job. If an employee' is· :retained 
because of senio:r~ty, and is una~le to perfo:rm sucn specialized· 
akilla, there will be -no limitation on subcontracting of· those 
s!i..ills. The Union shall have the :right to a:rbit:rate 't\J.e issue of 
whetha:r the employee 'given the three .(3) day trial period has 
the ab:l.Hty to perform. the wo:~:k, but auo)l arbitration will not 
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delay the lay9~f ." lro.r pu~poaes ·of this section 1 • 9; t~~. bumping 
:r_~~hts I?rooedUre _ set. fortp. .in·. Se~ti?n 1. 5. sl!.all ~pply .t~ ,thi~ 
se.Q:tion 7. 9, · . : ·' .- .. : · . • . · .· ·- · ··· . .. : · 
. ~- =·........ . . ~ :: ... · .. . : ·' .. · .. ~-.. . . : . . -~ ; ;. __ _ .: ?·· ;: :· ~-·.' :.' :_: . . . 
S~!!~ION 7 .10. : . ~~ .. PRO~J?).J.!U!.: · . N.a~s .. ~f ... ilmptoY.ees with 
s~idority laid . o.f.f. . sh~l} b.e.: 'pla.._ee~: ~~: )i: )':Sqa~·:~:!,~st', ./;~p~: 
Div~sion of AvJ.ation shall. BUP,ply the ~ion. wJ.t;h. . a ~opy · o~ the 
t~~a,ll list ;md \'ll.Ch .employee·.~p,n.". t~<!.' .r~q.'~J,;l ·list s~:U !t!!lve i<he 
~iqhts .in this Section 7.10 +o~ two. (2) ye4ra· f.rom·the date of 

. hi /h 1 ff .' . . . . ,· . . .- . . . .. : . ... , .. , . '·.'. ,·,· ... ·. . . s er a yo . · =.. · • . . • t.. . . . . _·. . · ... · .. ·,: . ~ . ; .. · 
••· 1 •' ·.,' • ~~~ , , ,• • ' ··~::=._··: .. ~.-···-:' : ... \•,>~.'·,·~ ... -'~:.: '·•·~.(.·=.:.~o;;" ,:.-:·_. 
. . Thli.' p.a~s of 8J1!Ployees with !7$D~\_l~:l.ty ·who h.~Ve. -b,~;el) .• ~aid 

off shall be put ·on IUJ. appropx;~l;\te ;ceoall. lis1;r ·ap<;:Qri:l:!,ng to 
'their . ..O.ivi!I~On . of . i\v):.ation . seniq#ty. . The BD,IPloyee ~~th the. 
JIIOBt Dlyfa;j_im. '_):!; 1\.V,l!:!l;'iop .. e_enior:f.ty in I:P.e d~a~nt shall ~a 
rapaj.l~d. f~rs~ :WI_len:,job. va~!llloie.a ·~re to btl ·fP,;Lad or when funds 

.and work are }'\Vailf!b~e •. Ap._ laid qff ~ployee!l with ilenlo,rity 
shall be giveth. the ~ppo.rtm~ity to retUJ;n. _ t:-'i> _ wo:rk for the 
Division 9f. ~yiat:l,on., .beforE! :'new emp1oyeell are ··.hi:J;E!d· lj"id o;ff 
Dj.vie:l.on of Avi"!-tlon 'Si!tployees· ·sbah. be given t,ha opportUnity. to 

·fill. in ahy poaltion for which ,a: vacancy· occw:~,· aft;"'r th!"
. la:rotf, befo;ce any new· 'employees l(:re hlred. .' l.r . : · : ,' :. :: .: · . · ,:.; 

.. -.·.; ... · .... - :. : ~·., .. :.t .... :·_! . ·.:: ._.-: .:~::7 ... ~,.- !·~·":;,.·_·: : .. · .... •· .:· .. -~-

Notlces of .. .recaJ.l shall be dispatcl}~4 J>Y Certified l!llrll t'o 
the ·employee' a ad~:r;esa of -t:E\COiid on .file in ''!;he P~~BOI,In~l .91fiC!P. 
and the. employee shal.l have fc;mrteen • { 14) .calendar: day!J froni. t)le. 
~at.e tlla, recall .. not!~ is sel_lt to return to wq~]l: •. it is the 

· . rel)jlonsibility of t.he illli.P.loyee to provide l;l].e.:I.J; +<ttest change of 
add.t:l!f!S to l;l:).a D:J. visfon Of 1\,vj.atiop., ·. . '' ·. ·:' : ':'_': ... :' : :·. ·. ',' · 

• . : • _. ;·. • 1 · , .'' ~ _ , •• •• ~! · · · I . ;·.:--··, · .. . , : . · ·. 

SECTION 7.11 ONmM~LOYM~~ COM~ENSATION: Xn the event.empioyees 
in the unit ccvf!:r:ed by ·thle Agreement axe laid off for lack of 
wo:.:k o:r: lack .o.!! ,_fund~, those empl.oyees !'lhall-:J:)e eligible· ~or 
unemployment cOinpenB.ation bfolnefits acooxding 'to· applicable 
statutes, ·:. ' · ·. · · · 

SECTION 7 .12 · LOSS Oli' SENIORITY: An employee shall lose both 
Division of Aviation anc:\ his _c:t'aealflcatlon·- sen~ilrity fo:r: any 

· one of the_ following reasons: .·· . · ·· · · ,. . .. 

·-· A. The employee :resigns. . . 

. B. The emplo!(~e is discharged fbi:: just cause, .. 
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c. 

D. 

E. 

li', 

G. 

. . . . 

.·. 

· ... 
.• 

After recall notice has been 
the employee. ·fail!! to report 

s~t to the employee and 
for work after seven (7) ·. . 

calendar days. . . 
•, . .. 

'• .· 
The employe<;~ is absent upon h:l,s own accord for a 
pe~iod of more than three (3) consecutive·work days, 
and fails tQ apply f;o~: a le!lve of ~sence. dui:ing that 
time. · .. . . ·. · . 

The $MPloyea fails to return UPQn the expiration of an 
approved leave of.abse~ce, without.1uat cause. . . . . . . . . _.:.-. ·: : : . . .· 

'!!he 
the 
two 

employee is la'id off for a- period of time equal ·to 
employee 1 s ·seniority at 'the time of the layoff o.r 
(2) years, whicl).e-y:filr is ies11.~ ' · ·: ·. . ·. · 

. . ·. . . .• : ' 

Except for layoff, .or· approveid leave·; 'the EliiiPloyee is 
absent froiD. work for · any· . period greater than the 
employee' a J.ength of service or t year, . whioheve:~: is 
less· (2' years if the reason for the' 'i!bsenoe is an 
industrial · injury certified hy the Industrial 
Co!JIIIIiBsion) • · · · ... 

S~ION·7.13 SENIOR!TY WH~N ACCEpfiNG EMPLOYMENT OUTS~DE 
BARGAINING UNIT. .An employee accepting ·employment with the Port 
Authority outside the. bargaining unit shall lose 'seniority 
thirty (30) calendar days after leav.ing the bargaining·unit. lf 
the employee ~eaires to return to his/her bargaining uni~ 
position withiQ said thirty (30) calendar day period,· he/she may 
do eo without loss of seniority. ' After the expiration of S'!id 
thirty (30) calenda~ day period, any and all rights to return to 
t;he bargaining tinit shall terminate. 

lmTICL1!1 6 

SECTION 6.1 EMPLOYEE DISCIPLINE: NO. employee shall be 
suspended or taken o)lt of service. of the Division of Aviation 
without f:l.rat having been afforded . a hear:l.ng by· the Airport 
Director or his designee, except ,where ·it is necessary to 
immediately suspend th~ empl.oyee pending a.hearing, · 

When an e~loyee· is· suspended pending ·a hearing, the 
·hearing will normally ·be held within .three (3) workdays; 'Ch.e 

employee' will not be suspended with pay if the employee· ·is 
successfully suspended or· discharged for one of the reasons set' 
forth in the folLowing paragraph. If the hearing· is delayed 
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b'i',VOU~ tl}e.;three. (3) ··.toat wor~daye by tb,.e empl!]ye~ 9r 'the tJn;lon,· · 
. the O.J,yieion o(. •l\v~-atio!l will. oi};Ly hav:{l, ·;. th~ .. poten-t;;ial 
r~ap<?na~.bility. fot -th+ee (3) lqt~,t. woxkd!iys ~Y-·/ 'I£. t_}~~ \lea#l\9" 
ill dela.Y!Id by the Divi~ion o:t:.':Aviat:lon, :t:lien f;he Di;l!"ision: ··o:(: 

.. l\Y~~tion. ··,;'tt_ip. · .. hav:e·:.-;:~;h~ .. P?ten.t~<!-l.·,;'ie~poil~"ib~ftY. ~· ':fa(; )h~ 
aq(\:l,tional lo~Jt . iip~~dl;l.ye' ,pa:y. · .. ; 'Lo!'lj: .. l(pr~aYa.. .me~!'I.\XJ.p;tn.a;L · 

· ·acheOrlled llours.". ·~· . .-.'" . .::'-'··· . ·: :·:~. · .. . : :·: .. : ::·: .:· .. : ':·:.-.-,:' £·· :;·· ... '". ·. ::t- ·:; > :: · 
·_:··._:;.·),.j(-::·-· -->:· . .-.,_-~,::.\~--\. ;_::·.- -_,::_. ~-· .. ·_-· ... :·. ~.,~t:~:'('.--···,/---' .. -.: ..... ~ .. .->- ..-·:~· 

·.' :· ···~n\e).ll?l«?J$e ~¥ ·~'i' .il~epe_\li:l~d pendi'!-g .a.: hea~ing·· w!l~re. the 
cha;c'Iee ·;~~e theft-, ;"~b.!'l~lll'ilill<.>nt: o~ .. funds, : .b!';!.!;l9 Uf!d,ar th? 

· ~_nf-\~enqe, of, 0~ the 'ilea Of al<JC?~p11': .. beveragea o:l:' ~iV? .dtu!JS 
during·wor~ing hours, _physical viot~~ce, immora\. ?P~dppt, gxoss 
insubqrdi)l.ation, engaging in miscon.dq0t· wl!icll .. eil.c;i$gera life or . 
p:copa~ty, · or accept_irif!~· .~ployment . (fo1= "Wages. :6J:. :(l~ei: ··forms ·af 
compens~t.J,on) with otlJ,er employe:cs while on ,the. approved leave 
of .~sence. Howeve;.;! :Wl;ler,e . 8,'f!- employee· is· .. auiipended undex this 
provisi9n, the l?restdent of the Union or· his designee ·shall be 
noj::iffe_d. of' tl}e suspenaio~ i11\f119diately and a. heax:!Jlg )lefore · the 

. · Airport; J.>ii:eptor or_.,his lie.signee shall. be held:_p:r;ior·-.1:~ ~e end 
of ·the next regular:l,y . sohed.uled work .day ·at . a tijlle mutual.).y 

· a~re~~-'0:t' : . . _.·; . . : .:· .. ; <:,"_· ... · . . ·~_,·:. _:: ___ ::;-:::;;:;":::,:· :~ · .. · .... ·.· · ·.:..: :· 
_SECTIQN. 8.:2 PR~DORE: Wheh an, ~I!IJ?loye!l i~;~._to pe suspended or 
dieoha:eged, the Ai;rpoi"t ,Dixeqtor or biil del!ignee. shall -have the. 
cli'!-rgea against t.~ .~loy_ee reduced t.o _wri!-ting 1 wlf;l\i~. ~iye {5_) 

· WQrking days .. of ktiow~E~dge · of v:l.olati•;m, wit:P. twq · (2) copies t.q 
· bEf served on ·the elilploye~ · and a copy 'l:o .p~ d(!li vered , t.9 '.the 

·iJnioh. The headng will be held on· a' dai:e"" an4 t:l.mE!. no more thai!." 
th:ct'!e (3) working·ctaye after the chatgas have .b~en se~edpn the 
employee •. In the event the hearing "cannot be held because of ,the 
absence of the employE!~. for any reason tlien ·it· !"hall be held 
within three (3) working days after the return of the employee. · 

. . . . . . ' 
. ~ .. . .. •' . -·.·: . -: .. '- . . . 

.The employee may,_ at his discretion, be reprepented at such 
hearing by the Union.· The Union ·.shall have the r:l,ght to attend 
any such hearing held whexe an employ~e. covered by ~hie 
Ag::ceement is involved,' · · . · 

The Airport Director or hia deaignee shall hea~ the 
evidence in support of the c.hargea and ·the . evidence ;in defense 
of the charges and shall endeavor to ascertain the ~ruth .of the 
charges.. lie ~;~h~l reviaw the matter and render a faix ··and just 
decision baaed on the .evidence submitted at the hea:dng and a 
not"iaa of this dec;!. a ion . eha:l,l be sent .to the Union and to .the 
employee. 
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Aiiy . ~ction ta)'.eil against. the employee shall. be subject t;, 
appeal in Step ~hree of the qtievancie .p~ooequ~e provided ha~ein. 
such appeal mu:Jt be f!J,ed in writing within five (5) wo~king· 
days of his decision with ~he .~irpo~t Director o~ person 
designated to act ,on behalf o:f 1U:cpo1:t. Directo~. · . · .. · :·_: ... · · :./ 

~~cTioN·.'~-::;·· ~~~~~~;~~··p~~bi~~~~; ·:r;~~~~ .;·:·:. · ~ .. · ::: ·:: ·. · . ·. : .. ·· ... ·: . ·.:·· 
-. . ...... : ';_ ·.. . . . . ·~- · ... ~- . :\ ;;,. ·. - .. ·. . : . 

A. : l!'or the ooiiQltisaion · .of. ari offan~;~e (other than an 
intolerabie offense.- for which. discharge is appropriate up-on the 
first inatance thereof) 1 the following· prograss~ve ·. diaoiplin~ry 
p:~;ocedure will b"i' used: · ·.:, . ·· ·· ·.· 

1.· 
2. 
3. 

. '• . . .. . ·. ,. . .· .• . 
FIRST.WARNING -VERBAL W~RN~NG' 
SECOND WARNING.- 1'/RlTTEN WARNING 

I . ·.· ... ·. 
. - .-. 

- . .. 

'l'HIIW 1'/ARNlNG - WRITTEN WARNING PLUS ONE1 (1) TO li'IVE 
. (5) DAY St!Sl?ENSION WITHOUT PAY ' . . . 

4. . llOUR'rH WARNI:~G·. -:- ~~~C~~E .' :: . :' >·. . . . . . 
B.. A Wl:ittan warning will be taken out of the elllployee''s 

personnel fil!!.if the $llployee oor:.;aots his.or her situat:l,on for 
a period of twelve (12) oonaecut:l.ve }ll?riths after the offense, 
and :r:ecaives no other w:~;itten 'warnings du:r:ing that· peri!>d. Once 
st:r:ioksn from the employee's file, this· dannot be used against 
that. person· in futu:r:~ ·diaoiplina~y action. . ·. .' . .. . .. , . . 

. • - . . .... ·;. :· .• :. '· ..... 1:_ ; .:: • • . .. 1'. • • • : - \. - : : ,· • ·, . .. 

c. 'N'a:r:ning:a for 'different violations of the Division of 
Aviation iulea will be cumulative. · ··<· · · ,·- .. · ·: . . . ·. . . ._ - . 

D. Verbal warnings shall be recorded·in a.separate verba~ 
warning_ fl.le. 

E. .The parties recognize that work rules may not cover 
avery situation. The circUiliStancas involved .. in a 'l'lork rule may 
affect the . seriousness of .. the discipline and steps in the 
progressive qiaciplinary procedure maY be omitted for the 

.offenses· .set j:o:r:th in paragraph 3 of SECTION ll.l. 

SECTIQN 8.4 DISClPLINE OTHER'. 'rHAN SUSPENSION: . Any discipline; 
other than suspension, shall ba'aubject to appeal in step Ohe of 
the qtievance procedure. 

SECTION 9,5 VERBAL REPRIMANDS: When.it becomes necessary fo~ a 
supervisor to ~epdmand an emi>loyee verbally, :tt. ahall to the 
extant. practicable,- 1:5e done in private in· a manner which will 
not. cause embarrassment to the employee. In the event the proper 

·. 
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procedure is.· ~~t: ~~l~owe~··\s' ~~~·::.f~r~/ ~~·;~~~~ ··.~~~>-ia~~~~··. 

... 

shall be filed .ag<!:l.n~t the sup_.;~i:v:lso:r: •. · \. · .. · .. \ ·-: ··· .. c· .. · ;·:·:~:··.'·.' .. 
. ·_, .. · ·-.-:.l:.'i'_. -.. . ::_~.: --~~-'- ·::\·_:·: .. : .. ~.~-: ':;_ :··. ·:-:~·:.:-: ·"'/"~·-/: ... :.-~:;::.>.'- ·_ . -; ·:·.·_:. 

S~TION 8.6 W,<?!U<;~G. PAY~. AN,D .TIME ·:.:.91.;t:CI!: .. ·.'Hc;>:r:Jc.inCJ c.laya:'as ua~d < ,. < ''. 
in _AR'l'I~LES .-&. ~ ... !! '!~];:!.. nQt, :J,n.4~)1de S~t:~rpay_,: 'i!'Qn~y. or . . ·. · 
holic;tays wjlether or n"!t~,wo~~- ill . ~cil;t~du.\f'ld hj,i~.'?.~,;: .. i'~).me .. ;1~1'Qit.s · .·· .J 

· in. ARTICLl:S 5. an<;! a·~,~~ay be.~J~tended by mui;u~J, 11-!lre~ll\enj: •.. · y .. . ; .. ·· .·, 
. . . : ·._. .. ........ -· ·. : .• :·-.' •. :_; ·=~::.:~ ·• •. ' ~-.. ~.-:.(~:: .... -~: · . . :·." ~-.... ":'i, :·:~.:.:. ~~~ . ~·->·~-./' : .. :::::. ·, .': .. ~- ! 
SECTION 6. 7 .: DRUG. 1\ND ALCOHOf. POLICY AND .. TES'l:Il;IG .Pl'lOCE.QURES:. . 1 

The o'rug . and·: ~cobol' . Policy and.' ... :Teat;l.ng· .. i?;r:ocedure!!. ·:.-~d!lj:~d.. . . 
September 5,, 2906 $r$ fully :4J,ooJ:,P<irated ;l.nto this· ~gJ;;~<'l\tt6nt. · y'.' · · 

. ' . · .. --~----.:~--::·;~·:·-·· .. · .. '.; -'-··;·.>-\.J::.:f-_; __ :'.';_.-._ .. .- .... · .. , 
..... · .... , .... Al\'l'ICLI!l. 9' .- ·· , ._, ........ · .. ' . 

- :_: ~-. ~--: .. · .. -· · .. - _. .. - .. · .-':\:-··:;{.,::·.:\L ·:·~- ·-: .. 
SECTION 9.1 FAMILY 1\NP MEDICAL LEAV,I!l.S : .. · ~e l?ort Autl).ority wil:l,. 
compl)) with the p;t;p'l{iaioris ·of the Family and Medical Leave Aot 
o£ '1996 ("FilLA") •. Bargaining· miit ·members: ~r~ entitled io 
twelve (12) weeks of unpaid I!'ML1\ J.eave per· :rolling twelve· (12) 
month . period . (measur~ .backwa~d. 'fr~m ~~ti.e\ .ftate ,the .. .J,ea,ve 
con)mEmoes). aa:~;gaining unit· members · will :t:eceive .. ·FMLA in 
~cciordl;ulce . with .the Port Authority's ·I!'MLA' po~ioy, · 1naJ..~ding thli 

. r_eq~.~iremen~. th!"-t · e~loyees .· exp.f;luat ~1,~ 'p<\~d ; leav.,i · 'H 
applicable, pdor .to using unpa.l.d leave. .ThJ3J:e .w..i:q ... b~ no· b;reak 
in. seniority for· ~argaining· unit ~:rs. during 'the oourae. 'of 
ll'Mr.l\ leave, A copy of t~e. )o:t:t Autho:i:J,t;Y' .a li:Mlol\ pel;!.cy : v:Ui .l?e 
provid~ to the employ~~ ~pon bir~:ap~ a~· the vol~cy'~s-~d~teq. 

. ··. .. • ~ : .··' .·_:· ·:.-.- •.. ·. ,., ~ . . : .':·.;:::. -!-_·:·· ... ·.-,>:·)_., : "..:.~-.-·,. ·-
SECTION 9.2 ISX;TENDEQ MEDICAL LEAVES OF ABSENQJ!l.i .. ,:-!IJt. employee . 
wlto has exhausted his/he:~: . eligibility ·for FamiJ,y imd.' Me4icai. 
Leaves under SECTION 9.1 may be g:r:anted · a leave· of absence of 
not leas th<!n fiv~ (5) calenda:r:. days, Where the employee must be· 
off work due to a worker11' compensation injury, the leave will 
be for the. length of time the Q!lllllllii,IS~on allows f;)fe employee i:o 
be off work. Where the ~loyee must be off work' due to a non
work related illness or injury, the leaV'e will continue· while 
the employee is entitled to siok pay and may t'hen be erlended 
for· thirty (30) day ·peri~s, npt to excee~ a total of 365 days 
in ell:tension per'iods, Said leave must be due to a1,1 employee 1 a 
ae:r:ious health condition, including p:.:egnanoy, · 'rime otf .-on 
leaves under this Section will .cQunt towards the twelve (12) 
weekS leave accorded by law and referred .to under SJ\;C'.Cl:OJ.\1 9.1, 
Ti~ off on leaves under SECTION 9.1:will.oount toward the time 
acco:.:ded f.or ;Leaves , under this Sectiorl. Doc~entation, 
examinations and notice requirements for leaves under SECTION· 
9.1, will be the same for leaves under SECTION 9.2. Sick and 
vaca!:ion pay will be accumulated while·. an employee is off on a 
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' • • :, ... ;~' •·,•'. I-~·:··!':-·, • ~·· • :.:.:.- ,, .-:·.::;; ··.; ~- .•' ,•._-:-.,', •, .·-. ·:· .", 

·, . ·: . . · ... ·- . . ; . . \ :- . . .. 

. ... . ·.' ' . : ·:·:~·,: ' .·. :,>b.,;'. ' 
lei) VEl unde:t: SEC~I<m 9 ,l o:t: .. Sil~TION . 9. 2. AND :t:eceivi~'1 . ~;j.o~ :pay, 
vacation pay or· :ln:Jiu;y pay und~r .S&C:CI9l'J :J.2. 5 11~. tP.~I;\ ·~grEjemen:t.• . · .. 

~ ' .... )> ._:. .;. :_. • _ ... _ ... ; ., : _:_. i:·_i .:· •. .' ·.: ~:~. ·t· .... :.::!. ·: .. ; ~ ::.> .: .. : :.~~~(j.:-{~\:~-~! _:;- . ';· -~ .. -~-:~.:· .. 
SECTION fl.·. 3 . PE,P.!J.ON~ :_. l,E.il.Y~~.:- ~ ~ P.e+i!?~ . l~$1.~?-~_.;':.Q.;f. ~l;>S~!IC';' . 
with()\lt ~~y .. !1)11Y :b~ . .gJ:ant!l.<:\ ill'!:. til~. ~M,<;~ret~()~j;;~£-. ·:';.~~ .. Ail"~JJO,:r;~. 

. D;f;:t;eot~r. ",fo;~; .. ·u:p,-.to. t_M,.rl:~ .' (30).:-···f!!l~~~~ ·4~Y:B,i~)~·)'tl!iPl,~x,~as ·.on 
.. ie~v~~- : '9~ absence . :qn~eli 'tpis ," Agree~~tt,'. ~l(!,lep.~,.·-fo~ . .}ili!-+:t-~ary 
·.leave~, will,. not;' be.•.aJ.lowed. t9. )?e emp_l9yed el,.~~)fh~.:t:e. o::r;: to .P.~'~ 

·· . ~E!l.t_:-!"IUPloYE\d. Ali : ~ploy~e w)lo ~al.;ely ~btaln.s. .);'.:l.~V~ .. 9r an 
. e~te~s,l.o!l ·.of .a l.eaje<· . )inqe.t; t~h ag:t:!)e~nt .wHbP~ iil~9,1,f~d .t;c;> 

reaL\!!\ without.· _tal,:lll-i~J.~tiQA penef:l.ta. . : · · ·, ·.: : .. '. ··_, .. · .· ' '' :':; : . · · 
·.:.:·:; .. -~: ··. ,<:'f: }~·-i·~~~-.-·~~:\·;·~: .:·:· ·.·· .. :.:,_.· ~·.; ._ .. ~- ·:~· ·.··~f;-\}1:-.: : .. ·:. ~-

.SECTIQ~ ··9.4 · .. ' LEAVJii.S, lfiT.Hdtl'r PJ\Y! Ariy leave of ·i;1b$e~(;~.:gr_a~tep. 
unde:t: 'any A:t:tiole 9~· this 1\g:t:~.em$pt shall; b.~ wl~out .'p;;y lffi.lees 

au~ ~~o:O spec~~~c~ly .sta.~~s·.· the:. ~t~lf~.: ~?:_7~:\~~~~:y-!;; ~·· ::~: ;: _ ".. · .. ." ... 
. . . . • . ... , ..•• ' . t,· ·: 1 . ·l,.·.,.i~ ' • . . . .. 

SEC'l'·:CON 9, 5 l?l\ID TIMR OFF I . Any paic:l time off, . ipdluding, but · . 
not limited to, vacation, per:s.oliru, bonus, eil,r;j\.eii· .hol:l.dliYS . and 
sick time, granted under.· any Article of ~i~·agx~e~~t sh~l.l be 
t11ken in no leas than l.c day (2 houri· ;l.nc:r:~laenta ... ': \; \' '.: '.:: · ··· ·. · 

.· _:~ :·>.-.. \,,::. :: .. · :. · .... ·.- :
1 

.. ··. ··i-t.:: ~~i~~r::+ >:·:·~. /i·V.f -:_-~r·:<~.--)::. \ .· ... 
S~ION 1~.1 WORK SCH8DULES1 Except for; ~erge~dy ~it9ations, 
or changed vaoa'IJ\!11 :. ~_chedu_les r:: : ~s ,, ,PF9.'!'~qe~-•1i)l, _,M\~;tctl} . ).~ (. 
sm<;TION ],3 .1, _work· .sc;:hed.ulel3· .. !l.hall.,{n~ · ;~~_<{ohaJi?~4 ~lt<;:ept b:y 
{nutual agreement b~tw~en the Div:ia19:n q:!l:. Aviat~on_;!Ul<f.}:~e 'Un1on. 
!rhis pxov;lsion shall.. not be oonilt:ru6d to . prevent; t)lf?.,,~i v~~~on of. 
Aviation' f:J!om,.as.signing wo:.;k from one ahi£1; tq __ ilri9.t_hf'r: :-qpitn~es 
in work schedules sl.lall be subj eat to· the·. grievance ·pxocedu:ce. 

. . • ·.•. • ·. :--:. . • .... .. ·. -·. ·' : * ;... . .. --:: .. : ... -.- :. :::' .. •.. • 

SECTION 10 •. 2 S!rAR.TiN~ TIME.: .. ~he starting t.im.E! .shall. be 
cletexmin~d. on an opera.tional. ·l?asts an:d, the .. emplo'(~ea shall be 
made aware of the estabJ~shed sta:t:ting time for their shift, The 
established sta:r;ting time shall be strictly eri:t:orq'!'d with a flix 
(6) minute grace period. All dookage'of time shall be after the· 
\!'J;ace pedod in ino:r:'l}llent~ ~f tenths ( ; 10) · of q.n ho~. ·~ · · · · · . ~--: .. 

SECTION 1Q,3 WORK DAYI The work day shali be the. employee'~ 
· :t:egula:t:ly . sc!leduled eight ( 8) hou:t:s 'of work w1th . a fixed. 
starting and quitting time and shall consist of eight .. (8) 
consecutive hou:r;e except as broken .for . rest break!J ·and 'lunch 
period. 

. ~ . . 
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. \,:>·' .....• : . . . . .. )_. ··3( : •• ' : .•. • :- •••.•. • • . 

BEC':i'ION ·10. ~ WORK YEaR: The. wo:~:Js; ,yea:i: sh,al,l me~n two thous~nd . . . . -· . .. . . .. ,~. . 
eighty (21 0~~) !fOrk. hours. il! a .o&;l'!'nd~r ye~r fd~illi\li.~d from _t~e 
date of .this l;\g~Eiem~nt or any amli:versary datE}. the);eof. . . : :, · .. 

. '~·::.'. _: .--~~?·:.1·-·.::~f:\·~·:.:·." ~·.::f.'" · ..... -~1:;_;\:~:- ·.'·\\'';·.:~\·,:=~%~~~i.t.:·: \ ~~-~ ::: 
· .SE9,.'J!lON .1P .. t 5 .· QUI~I~G rt,ME~ ... ~1:! eal;a~lishq4 ... qq~t~i,ng. ~:J,nw <~o,: . 
. ~.~ph pperat.~onal. unit .. 1:3¥-JJ . ._l~e . s~ric:J;lY. .'~l!~?Efei,i.~ .~h~: enw~<>¥~e . 

· ,~hall .~~ gl:anted, a r.easor,!'¢:!.e b.ngth qf 't~~ .!r? 'l).e<lll t9o1s, 
·!lguipment, work a,:r:ea, ... f~r. ... ~;l.s ?~ .P6F.S~I\i:J.l,. 4yg1,enp1 ~~. t() !1,_!\'ng~· ... 

:o;~~~e~\-,..: •. · ... ~ ·::-:-··, .' :·· :.·:>.~ ·<'. ·. ·• .. :~;:.,;;->:·'.~ ~:·:>:;'.·.(· ~-t .. :: .. ·~,~ ·. :;,:: ·' · 
S.EGTION 10 •. 6 HOt!RS Qli'. ~Ol¥<: .Th~ :qp;Wial, th,l:ae s)l:l,fta e~a~l be . 
as follow~: - .. ·;.\.:. · ·. ·· .. : · . . :.··. · .... , .. ,. : ... · ·.· · .. ·. . .. 

. _;-~~-~::.: ... _ :· ".';'~ ~-:=~:·_;i~:·· ... :. ·:o-- ' : ... :. ; ·: ·• ~-: . .· . .; . ·.-~ . l-: :· .... ... . ·.· -.~:. . ~ 
·· :·,;·-.Ja) orp.~ lj4y ahif1: COil'll\eil.Oil'tg at 080~. .'. ' '·: ,·:·. . ... ,/.:. 

·, · '(b) Tha ·a:t!t~lloon shift commencing at 160.0 . . · · 
· · (ol .The m.iJlit lJhift..·.commeno;t.ng a.J: ?400 · ·.:: · ·'. ·, ..... :· 

. ·. :·=·:. ::·.,·· . ~ .·... . :., . ' ... •. _. .. · ."· .· ..... · .. ~.· . 

· SEc!riON 10; 7 .• ,~p~y ~ERIODr Pay p~doc,f sha1ll · aJ:"!~t on .a i'~:l.~y 
and f:lnd. foqfte9.ri.: .. (14l. '!"~;Y:d .l~J;~:e. ~i;. the ciOW!letipn, of :rhurs.day~ .· 

~· • 4 •'·"". =\ l~::: • ·.; .. :·.·~····:· ,': .· ··: I.·=.·.:·: , • ·.:-:·~ .. ·. · . .' . ·::~> -~. 
SEC,~ION :1,0. ~ 8 . ; ~s OFf.:, ,.. -~~1 ~~nte~~de IJeP;ill=~% . 6\'B,P;l,oyeea 
aM11 havl},.t\fq. <21. c9n.secut:l,ve· QaYfil of:(: With~n any !'lere.n .l71 day·_. 
·p~rf9d. · ·,:')l~::~fir,st ... ~~ :off·· !Jhall. .. '?·Iii· ponsidei:ed ail: :~:: .. ~~~tu:~y · 
ove:~:t;Lme' · :tiay ·· 'and p,llc;Ji'!lB · . at. . in!dnight .. (00 Ol) ; . :limneiliate],y 

. fo),19JiJ~1f ~!e~~(m, ~t. tb,~~ :sl!Aft; The. ~ae<>nd ,daY of~ ~!l,\\~1 )II . 
. . qonsi~~o:w. tl}~. :.a: AlUIJ.iiaY . ~ve:J;t).Iill'l day and beg:l,n(!. ; at. ~~W):I;!Jh1; . 
. ( ooo.l) 2,4 .lww:s l_~tE:J:: than _1:1:)e. peginni~ o~ tJ:!\', f~rt:~t ~Y: q~f, ·: .. 
Th;ta. ache~~l~ . j,a .a..e1;. J;o:.;~h. be~9w.. .' .. ; ·,: :· ··: ·.... ·_{·:·:.,.:'!. .: .· -·: ."' ::'· ·.! .. ·. '' . 

·.-:;J' .. :~:·· ·• :·: · ·: ·. ·~· .'· .· ~· .. ·.·,;!.;',\.·:. ~· ·.;·./·~,.· .... :.~,'!im~ .... ~_fter 
· · ~ime Before · ~: · · · :.'· · . ·: · ·:Day Off 

First Day Off ll'iret Day Off! .S~cond Day Of·f '(Time a~d. 
Time & On~- (T:j..m.e and One (Doubl~ Time 'ona-Hal£ · Regul,ar 

Shift Half. Rate) Half Rate) ~ate)· Rate) : . ,. 

OBOO-l600 ~600-2400 
1600-2400 --------~ 
2400-0800 0800~2400 

.. 
ooo+-2400 . 
O!)Ql-r~400 
0001-2400 

0001-2400 
0001-2400 
0001-24.00 

I;IECTION 10.9 
•. ·. 
MST BRE21Kil liND LUNCH HOURS.: . ~ . . 

0001-0800 . 
0001-1600 

.· ., . 

. ·'. ··.· 
' . 

1\, There shall be a ·fifteen (1!$) minute rest break:. ·f.D 
ea_ch foul: (4) hours of work. There ahall be a· rest 
break after .ten '(10) hou:~:a of woJ:k and each two (2) 
hours thereafter. · 

B.· All employees shall rece;l.ve a one-half (1/2) hour paid 
lunch period. 
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SJi:CTlON 10.10 DAlLY OVERTIMil1 All · wo:r:k in excess of the 
regular~y soheduled eight (B),hou:r: w~r~ day sha~l be ooffipensated 
at the time and one-half (l 1/2) :r:ate a.s othe;r:wise· provided. 
All work in excess of the regularly scheduled fo:r;ty (40) hour 

. work. week shall. be oye:r:time and B~ll .l~El ooniperuiate<,{ a~ ~he 
app:r:opriata rate. . 1.'h!'lrEl . shall l)e no pyram1.d:IJ:llJ, oj!_ 6~!'!J?t,im13 ·.or. 
premium pay. ,.· :·; .. ;_.•-:· · :: · · ·.·. :·:·. ,;·· .... _; ·. _.,.' .=· .. :· ··::, ... . . . 

If overti~e is ~ontiguoua with· the beginning of a regularly 
scheduled shitt the ·empl6yee shall be. guarant!led. twQ (2) hours 
PG\Y at ·the app:r:opdate ov~J;time ra,te, · '!::. .':.)> ·. · · ·. · -: ·. · .. · . ..... ) .. . , . 

in the. ~ant an employ~e is called back .~9.work, 
( 4) ho11l;'.a pay at the approp:r:iat;e overtime rate 
guaranteed., · · · 

then four 
shal:t. __ be 

SECTION 10.11 MAXIMUM WORK DAY; 
requ.i:r;ed to .. wo:.:lc in e>~;cess of sixteen 
four (24t consecut~ve.~our peri~d. 

.. .-·.· 
Employees shall not be 

(16) hours in any twenty-. . '.. . 
. . ·.- :. f. . . • . . •'. . ·. ·.· ·· .. · . . -

SECTION 10.12 SATQRDAY OVERTIME: As defined in SECTION 10. 01 

Days Off, Saturday ovettime woxk shall bEl cQ!npensateq at· the 
rate· .of time and one-half (1 1/2) times the regular rat~ 'wlth a 
minimum of foui: ( 4.) · nours. pay at that .rat~ guaranteed. · ·. · ·: :·, 
.. ·~ ·. · __ ··.··.· .: .. - .. ·:_: __ ..... ·.: ':_ ... ::·;··.·~~-:. ·~ .. 
SECT!ON 10.13 fll)NDAY OVERTIME:: As de.f!ned in Seption 10.0 Days 
Off, Sunday OV!<lttime · \llork· shall be compensated at the· rate of 
double (:/.) times' the regular rate w:f.th :a mi11imum .oi four _{-4) 
hours pay at that rate guarant~Eld. .. · - · . ··.'/ ·. ·· · :· ... 

. . . . . . ;; 

SECTION 10.14 HOLIDAY OVERTIME: Holiday . overtime s.hall. be 
computed in acco.t;d~ce with SEC'rlON 14. 3._ ·•· 

. • . i . .. 

SECTION 10,15 OVERTIME: Overtime .aasi~e~ts. (daily, call-in, 
and weekend) shall be made from the seniority overtime rotating 
list, overtime assignments within a classification will be made 
only to nap-probationary employees within the same. 
classification who possess the preso;~nt ··ability • to do the 
rer£uired work. ·Employees will be · contacted .. by order of. 
seniority. Jl'or other than daily overtime sitUations in whioh 
the employo;~e is already at work, the Poxt Authority shall 

·contact the employee fi:r:st by phone. · All employees. will have 
the option to waar page:r:s during .noq work hou:r.s in the winter 
season. 'l'he l?ort AuthoritY' will supply the pager. 
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So long ~s the. Uo~t ~utho~ity .has at~~b~d th~· neoese~ry 
.calla/pages set 'fo:rt,h in the·· above paxagraph,, nothing in tljis. 
cq!!-~:raot. sliall pl:event ~upeJ;Vision; andlo~; .outs1.~~ .. cont;raat?~s . 
f.J:¢Jll perfoxming bargaini~c;r . un.it · .work in: «ire.t.i:J!OO . ·si,tua!:ions .• 
Su,i)l;l~v;ision ·~c;t o.u~s·;!.~. o.OP.tra(ltqr~. may ala~ . .b,e ·ut.tl#!!'.i ·. t,o . 

. petf6+.!11 b~r.(!a;t.ning. unit.: )IO_f!!;: .du+~lliJ. q:v;~time s!t1;1at~ons ;\J} or4~:r. 
to· . supplement:. t~e .. ·JIIu$e.r .. . 9£ ~.l,oye!ls wb:!) · aiz'e .av,ail.a~,l~ ~oY;. 
ov;ert!me · · · · . ' .. ... · .. .. .. · · · .. ·· •· · · • . • · ·. ·. . · .. 

. :·.~~i- .... .... ·:··-: .:-·· . · .. '::'· ·.:·:~:. :~ .:· :::·~/~~-~!::_ .. .-.. ·;·:_..·~:',/?~ ... _: .. 
lt is~ the. ~eaponeib~ity o~ the ~plgy~e to info~ their 
superviao~ of any change to their availap;l.~i,ty to wor~ overtime. 
in the event an e~loyee does not 'respo~d to any of the contact 
procedures iiated,above, they could be.aubje!)t to discipline. 

•" ·, ·: ... ':: :, : ~ <: • . ·"'::·~. ·, ... ' ' • ' ·. • I. • ~ • • • • • • -~-~· •• : , ::; . -:;• •' • 

OVER'rl!4lil ROTATING . lo!S'l!: Whenev~r it . ia , n~<?fiiBBaxy to work 
o.vertime, such overtime 11hal1 . !;>a diat:r:ibuted . qll · evenly as . 
p:r:aotic!lble among employees ,:,lio' have c(!mpletecf thai:!:. original 
proi:lat:l.ona>:y p'ilriod. 'The a'ilniority rotation ove:r:t:I.In~ lists 
shall i:)e' jletabl.iahed by seniority. . It shall also allow the 
original hiring . date. All overtime hours worJc;ed shall beoome 

·part. of tP.e. eenio:r:~ty· :r:otat,ing · cwertiine l:l,a.t of all emPloyees. 
When an employee is ,rE!qtieate~ to WO:t:k and .refuses .such ove.ct;l.me 
~ss:l.~ji~ent, he 'shall .b~ : !)haxged . with ·. ,lilucp. ove:r:;till\6, .. · · i,<rhe 
OVe:>:~ime notation list shall .be and,:r:emain poated •. Employees on 
an approved leave of al;laenae ·for ni'ore than t:l.fteen ( l!i 1 aalenda,:r: 
days s):uu~. P,~ .charged- ~~~h ;th~ air~~~ge numbe;; Of. ove~ima. h!)11rs 
¢ha:r:g~d. ~JY=ing. such ~~ ·.t~ ..• ~ployee~(·o~· h;!.s .l;Lat. . .. .'. ·> ··;: ,::· : 
. • •. ! ' _... ·. . . ':. :.: ~ .• ~,.~ .... ~ : •• : • • . . • • • ,• •• :· ::· :·~ •• : .. _. : .: : .••.. ' •• ;~·~ \ •. • ~ \'~. :: .~ ·. 

NEW CLASSI)?ICA'l'ION ' PRO!lj,\TION · OV$RUMEj' . An exnployee. ttia:t .. ;La 
transferred or promoted into a diffe:r:ent classification shall be 
entitled to work overtime while he is ·a proPationary employee in 

'hie new position long enough to be familiar enough with· J;ile 
poaition. ~ha~ he.has acquired. the abilit~ to.per~grm tbe.dutiea 
of the operations that are requ,ired .to work the overtime.· ·The 
employee ·who has transfer:red o1: ·. p:r:omoted shall . .be charged with 
the highest amount 'of hpu.rs and shall be so placed' on the 
overtime rotating li11t , ·· · · · · · ' : ·) : · : . : · ·. 

I . • ; • • 

I1:4J.'El\li,TIVE 0\'ER'l'!ME SITUATIONS: Employees may :r:efuse ove:r:Hme, 
howeye~, 'in an emergency where it is impe~ativ~ that overt,im~ be' 
wo:.:ked, · then a · aufficien.t . number of . employees on the overtime: 
ll.at 'shall be required to worj!: the required overtime. When it 
is necessary to require employees to wo:r:k ove:r:i;:ime and· the 
emplqyee w;l.th. higher aen~o:r:ity refuses .suoh overtime, then the 
employees with the least seniority shall be scheduled to work:. 
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Any employee who refuses overtime when offered shall have 
hours charged 'to him on· the overtime rotating Hat "ii:I red. .. . . . . . . . . . 

the 

·.· .. 
RANGE OF ROTATING OVERTIMEl: !t is the intent of this Agreeme11t . 
that the overtime premium hours will be ~P.t within sixteen (16) 
houis . c);n eaqh . ove.r;tiln\'l l:l.st1 a11 muoh · ·~a · ·possible: · ·. : ..Ch~· . 
Ma:l.nteminoe. Oepartmept Group. ·Workers and ousto,ctians shall be .on . 
a· ·separate ·rotatin;g ·overtime list from , other .. ~a~ntenanae 
Depaxtme~t employees. 

: • ! 

OVERTIME . AS9IGNMEN':CS: Maintenance Departll)ent civert~e 
assignments shall nat be made by employees covered by this 
Agreement except by mutual- agre,ment. Maintenanc~ employees not 
called for over:time when Eintitted, s~J.l be compensated at. the 
approi;ll:iate rate. · · ·: 

SEC'.flON 10.16 SPECIAL &VENTS:· 'The pexformance of work for 
spacial events (such as air shows, disaster dxil~s and political 
campaign events i aha1l b.e considered · as str~lght 'time h'Ours 
worked lf normally schedqled or at the appropriate overttme .r;ate 
if ·overtime hours ar\1 ·involved. · The Division of Aviation shall 

. det.ennille th~ nuinbe~ of employees in ~aoh classification 
neceaapry fo:n s~oh work: An el\lPloyee requir~d to work for a 
special event ~till be el:l.gibl.e · to r!lceiVE! any applicabl,e 
guara~tee of work •.. · · · · ·. · .· . ··.I · : ·. :·· :: . ·... ·· ..... 

. , I , ' .. ... . .. . .. •' .-· 

SECTION 10 .17 l'ROBA'l'IONARY EMPLOYEES OVERTIME: New etilployees 
shall not b9 entitle.d to ·work overtime until the. COillpletion of 
their probationary pe:t'iod, unless · all perman~nt · ~ployees who 
desiFe to work over:tima are working, 

... 
.SECTION 10.18 TRAVEL TIME: Travel time to and' f~ol11 work shall 
not be considered as hours worked for purposes of.. thie Agr_eement 
_ex<:ept only that employees required to report "immediately for 
emergency snow removal' operations shall be paid, at the 
appropriate overtime rate, for· the period of time between the 
notification ,call and the actual tilite they report to. work; 
however, such period of time sha'll not. exceed one hour unl.eaa . 
extenuating ctiounistancea prevail; and furthermore, no travel 
time shall · be considered. as· a pa:.;t of the 16 hour maximum 
provision as set. forth' in SECTION lQ.ll of this Agreement. . . . . 

SECTION 10.19 REPLACEMENT Oli' .EMl'LOYEES: The Division of 
Aviation . maintains the right to repiace . 'b.irqaining unit 
employees with bargaining. unit employees, or not to replace 
bargaining unit employees at all. This procedure shali apply to 
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all i:eplacement ~f. personnel. ~itu~t~9ns 'iQvolving compe~aate(j o~ 
unpaid tijne o~;t. . . . . ' . ·· . ' '·: ... · .. ·. :··.: -: · · .. · . , .·:·: ··.:: · 

-' .. :, .: · ·.ARTICLE 11 . .'. :.r ·, .. · .. 
0
, ,: ' ' • ; ' • 'o' I ' 

0 
• 0 t '; ~ . :· 

': .. . • ... '.• • • ... • '.: .-: • .' ' '··~ •. ': '. ·': ·, '. '•_ • ,.- ·: I •' 

S~C~ION li,l lN~RY. AT. wq,RK.: , . .Any empl.<!.l'e~ w,h.o .. .m~y _ile. -~n~ured' 
· Allring the. co1,1rse. ~f. a. W<?l:k, day sh~l;l. . .\)e,;iP~ip.'. for ~~ .r~,:l.p.de:r; 

qf .tlJe· ahift for that day, .if. such !njury:·~e.<J\li~s 't;l(.e~ iiyip~oyee . 
to le&ve and :~:amain off the job. J.f suoh ipjury ·on .. f;hQ 'job 
prevents thE) elilPloy~~ frOm _retUJ:ninq 'to woz·k· .he shall .~"J-o~;Lie 
injury pay ~n full £or th~.miased days af· work.and.p~ace~ o~ the. 

· Injll:r;Y Leave stat,q~ ~Iii provj!.de.d. in A.R.'.I!Ict.J} .12; ~/WTION 12.&.·; · .. · ': · 
·.. . .· .· .:·.·. r{ ·• · .• _ ·'· ·. ' .. : .. :~· .... '. •. -~- :··. 

S~OTION 11.2 PROVISION ~OR S~E~¥ AWQ HEALfH: The Division 9f 
Aviation shall continue to make; prov:!.fli..9U!! . :!;ox: . tl).~ ·safety I 
health .and welfci.l:e of its employees. ' ·Protective devices ··aa 
requixed by law to properly protect ~mpioyees ~r~·iUjury shall 
be ~;>rovided by the nivbion of· Aviation. :> ·.:· · .. ; .. ,, ' .-· .: 
· · The Divi)'lion of Aviation aqrees .. to p.r0vide ~ first· aid ~it 

in all w~rk area!! ·!Ind. in mqvinq . f!qul>;>\1!~1\l:: · !!:nwloy~e~ ah<tl~. qot . 
be required to opera):e. or usa known Ull!late tool.s , <?r ·. eqqipment. 
Epiployees shall be required· to .use aafet,{'eqqiplliel\t provided for· 
&hem. Employee's who fail to .. U(le said. safety equ.l,pment· or violate 
any_ safe.1;y rule. ~<'Y be sub~~~ to the ~H.s_oi:pli~ar:, 'p:r;o,of!dure.: · . ·.·. 

• . , ., •••• :· • ·.:-•• ·.~ ,· •• • ••• ;,1 . ~-:: •• .' :~··: ............ ;. 1 

. );lmployaa·s agree 1;:6 .:r:!!P!'>r:t any condi:t;l.qn. o:r; .situation that 
aj?pears to be uns&fe and .. to . immediat~.ly repo# .. lll,l. wor.kp1ace 
injuries_ and loq an'-!- fill ot.tt. ajl· . inoiaen_l; -tEipol:t · for .'all 
workplace injuries by. the end of t!J,e shift .l,n whic;l\ tl).e. ;l,iljury · 
ooourar . ·. ·. :···· .:·_·. ·. ~~:: ·. :·.·.> '{~·:: ·.-·.:. ..... :._.-:. ·:··' _.-.<_:··r= .. · · · -~:~ ... ~--~ 

~ ' .. , . 
SECTION 11.3 SUPERVISORY EMI?LOYEES AND Gru>UJ? LEADERS: 
Supervisory Employees . el!:cluded from this Agreement. shall not 
perf<?rm work eove:r:ed by . the ~iste~ clasf1ificationa ass;l.gQ.ed to 
regular employees covered by thiil Agreement el!:c_ept in ·emergency 

·situations where ba~gaining unit employees-a:r:~ not available. ' 
• • . . .. 'J. . . ' ·'. 

Main~e~anoe Group Leaders ·aha~l aot as w'orld.ng: Su~rv;l.aors. 
The salary .qr.oup sl).all be determined in accordance· with the 
classifications set forth .in AR'lliCLE 11 ·SECTION 1.4; . ·. · . : · 

. . . . . . , . : . ~-
SEC~ ION 11.4 BULLETIN BOARDS! The Division of,Aviation agrees 
to . furnish a Maintenance Unit Bulletin Board; The Union shail 
have the right to poet Union. no1;ic~s or n~t:l.c.a.s. of social. 
gatherings on the bulletin boards. . .... 
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· N~:> article ·shall be · · J:emo.ved from the Up!oq. bulretin · board 
except by the llnion. ')iullatin board placement shail .. be 
dete~j.nad bl( the. Division· <;~f .. Av:l.~tip~ · after CO!If!Uttation with 
th U i . "' . l ' ,. . ... , . ' . . ,· . . • •. . ·. . e n on, · , . ·, ·. ·• :· .. · , · . · · · ... - ·.· ·. . ·' · . · -·. 1 . 1 • • -·. · · 

.! 

. _;_~\> ·./ .. ·· -:~\;!_:·.f~~ .-·:.: .. -.. /--:_.-~_: -.t.-· .. ~--~~ ... :) :·:·.-.. ~;{~~.-e:~-:~_;:·:: ::;:-'" 
. S_Rq.'X~ON 1~,· :i. ~-:~~~I!ln;_ -l\:NP . .,$E;Il,V~I:!~~. :. ~~~ D:I,J7;:}11~,?~ -;,~e,-'; l\Yi'!-tion 
.raqqqpizas 'that. :l.,t. ~~~ d;L.fficu)..~ to .sfi.l.ect pei:sopa,~•:t!"h.~;\1re . .fully 
CO,!llPiilteflt .when appo}..nte<:l .. ~~o pertorl\l.·all, dui;ies !Jt·· ·tll;~~,POf!ttion 
i;o wliioh they may· be appoJ_nted •. ,The~efore, the eJilpJ.oY.~e ,l!lha11 .. 
be_ give~ .<,~1~ ~~lp . .(>OS~i?l~ .• ~?. q~~~~fy c:l~irig .hili". pr9?,~tion,a:cy. 
l!e.~~~~-::·;···:· : · .. .:-:· ... ··.::~:· .:::·,. . ;~~:.:::;· ... .. ~: .'.,,:;·.>~>?: ·~:·.·.< .. ·. ·.' .. 

,. The Diy~sion of. ,Av:iation. hereby dao;Lar~.~- ·;1.1,: . to be· an· 
:l.mport'\!)-t and . inherent policy of_ ·this.:· J\grejlll\E1p;t,. that ·~he 
operation anq maintenance of ai:rpprta. require tl)e development ··of 
a flexible lfOrkforce compqs~<,l Of well tra~ned . pers,qmiel_,. each . 

. oapable of perfot;~~~inq -many dif.feren1:· jobs. Pursuant,; to that 

. policy .certain conditiona ·.of ej1l);ilol'l!lent -.Which . ten<;!. ,-to . :J:.~striot. 
fJ.Bl<~i~ity, cp:e. intention<!l:Ly. om;tt·l:.~ .f.:I:Oii\. this· ~lj:r:e~me!J.t: with 

. lmowledge of : the Union . and wieh ':\.t~ . reo<ign:l.tion ·of the 
.. ;. ' ' ' ' • • • J • ' • • • • • ... ' 'I ' • 

· intiiO.rtanoE! of the poUcy . ·ata~ed · here~n, · ~:.l::\l .. ~-9,?~~i:l,der~t,i.on 
. thef~f.P_re, .the D.~ vision o:!!. Av~~-~.ion .. agrees to : ~.art;l.'cip~i,:e: ~n 

and/or; . oondvat training p.rogrllllle deaig~ed . to imp~ve pe:t!!Qnnel 
Eind technical ·.,Bl(illa · 6:!! airpqrt .. e!Diiloye.e_s. · Perioaic revi~ws of 
~sa. prog!;'ama :will:~e .•. ~~~ l:!r tb~,.P~v;!..S~~n.,?f f.,v~\'t;t.qn .. ~?- "the. 
Urtion j<?i~~ly. . : :::-· _:;,_- )~': .. : -;': ·:~;/:··.:;, :· .. ;: '·:.~':. :-: -:·.:<, )_'. ;;~' ,(,:f';' 0:.>.- ~. · ': . , . 
SECTIOf:l 11.6 ·W.U~TJ:ON- REI!IJ30RSEM~T; 'rh!) ·nivision.9:f .l:\!i.!ttion1 
at . its !'Ole d~,acu;etion, may .. ai.>p:r:pva jOb ;11elaj:ec;k;co\if!l;_~ll . f~.r . 
which... the . _DivJ.sion of Aviat.ion .will · reimburse · ·tuit:~.o9, , on.ly 
a<;~t-ually ·paid· by j:he ~loyee provided· &pproval -~as· been 
obtained by th<;~. qmployea· b(lfore beginning' the oo~se:i. · To be 
eligible for· tuition -reimbursement, aq employee must have 
completed at laa!lt. cine . full year cit 'service,· measured ;from the 
employee' a annivei:sai:y· date, nith the · Fort· · Authority. 
EligJ.blliby ia also based. upon tlle · avaHability of· sufficient 
funds. ·If <Ill employee >:eceives tuition re:l.mbiu:aemant; grants 
and/or scholarships from any .other sourqa(a) 1 the Division of 
-~viatio.l). wil1 only ·reimburse .for tuition aotual,ly paid by. the' 
.employee in excess of the amo~nts covered by the"othe~.avai1a~~e · 
source (s). · · · ' ::··. · · 

. Only courses that a~:~ offered by pre-approved ·institutiona 
of learning will be eligible for reimbursement. Employees must 
apply for tuition reimbursement, by submitting a written :r:aqueat 
to the Director o:t: Airports. In· addition· to evidence· of the 
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tuition cost paid. b;v,J;h~ ·employe~;. this :~~que~~- sho\lld ~~l~d~ 9-
C!J":'rae t~tle/course :d._eso~iptiC?n1 course ~YP,iid.>us (if· !lne. e~e~at~} 
and . a oertifie4 t.ran:aqript shqwinq the coura<l grade r.eoeivEld.. 
Etit~loyeQ.P,. iJho_ ~"are · 'r~rli\i.J\atei:l 'by r_ea~-~~~ · i>~. ·layof-J:_:. .4-~r.:J.ng 

.. t~~rQ,llmenF_. ·will l;le .. ri!;;tuj:sed for 1;he .aliiOUQ..V:)S~.~t~~;tiQ~,.ino~rf?-d 
up to ):h,e .aat~. o~ Je . ., •. l)!•Jl9.n.. .J;:mp;l.ol(e~s ,.w!l.;_ -~~)?~.if~~~~~~ 

· for: t~~tion . ~~-~ooiated ·,~wit)?. . a .. c.qqVf.'s~ f.J.\_.:'1;hp~EI ... ·~:J,oyeea. 
:<f(l.l,unt~;~ty :.;¥,Jill .. the P~rt .· A~l<n~:t:it-Y or. a~~ ~~l\~nate~:L .for 
04~~e, · ;. Empl~y~~~f seeld.ng ~ei:n£u:.;s!'me~t·. fof.' .. educ;at~ol\al . expepses 
IJ\U.S.~ 8.\tl=~e, ;J,n,, '!;t;~t~ng to rep~:y the: ·.~oi:t Au.F.hodty i~ ~~11 if 
they leave.. t!J.!:l. ,~oJ;t' Authority "tol~it,~J;il,y Of.' .~r~ tl!~l:\ted for 
cause within. 9ne ·year. f~:om tb,e c;ll!.te: .of reimbursem:e{lt. ·It ia 
e~p!lQted that· Mqeational a.cU.v!tiea. w~ll llQt !nf:er.:t~¥~ wiJ:h. t.he . 1 , k .-.·~- ·. \, <.··,":' .) ....... - . ,· .......... .J. •••••. 
emp oye~ s. !'S?r ~. ·.· ~· : :··-.. -: _:;~~ .~ .... :_1_ ·: . .-··.- r·. ·t-''.\- · :. :· 

. . .· -·. --:·"·;.: :· -:__ :-: : .'<· .. ·-· _;;· --.-~:- r<·· :: . .. -.:> .. ·.:_·~_ .. :;:\.~:. ~ -.. .· :: 
. -~!le. Division of Av~ation. at it~ sole d!~C-l=~H~n, but :aft~r 

oonsultjltion .with 'the Union, ·may deslgnate qe:rtai,n ~;~ow:se~, the 
. c~~ple~t?~ of w~ich will· ~arry a fifte~n oent. (f~·Ce~t) pel: hour 
p;r'~iuni. 'i/.nd._t~~~~·~n :r:e~mbw:~e~ent. A_ maximum .. of ·rwo (2) -~ifteeJ.l. 
cent (;1.5 . ceAt) ··pe:r: hou:r:. p:r:Eil\lluma dl;L- l)la paic:!- so loJ:i~r as the .. 

· employe~ ~<iinf!· 9ertifi"'d · ~q(~t< .ciu~Ufi<;!d in~ any design!\1;,~4 
· coura~s t~~~n, ~~t~:r: August. 1.(. ~?~3. 11na. ·the D:l.vi.s~on. ot ~v:l,a~:Lon · 
oaq ~~~e:l.gn. ~~ .. ,,~plo~e . ifa,_n.e•lif!l,1., ~o. ';'9.J:k rel,at_ed. t:~ }U?Jl: .!l~~se 
or ddu..raas · ·' .. \~~ r. .... • ·· ~ ·- \-..: · · ·· ·--:.~ · - -. - ··=- t:'·" ·.·: · - ·· - _ .. _. . :; ·.J :': • J . . -· ,4.. . - • • ·- • _.-_. :-. 1... .• ' • •• 

: .. 
. ' 

< ~ ~h"a. M,;pp~/''oir~()tor il~aii h~~e . ~;le' . d~-~~~~~t-loq to. . ··- !-

· determine w~t. training may al~~ .. qua~~fy · foic: J:..!)e ".J?re~ums 
. mentio.J).ect above in. parag:r:apb .2 . .and: . ,how ,'many · ei\IPlqyeel! . c;m 

• ' ' '• • ,•, ,• • • :.~ • ' • • : ._ ,I • ' • • ~ 

qualify. fo~ . .the fifteen ( ~5} qen1: premiums 1: , •. _.-:. · ... .. · .' :. • • '·. : .; • .'-;_. 
.···- .. _·.. :' .... ·-:~ _~··.:·: :·.' -: .· ·---··~·'_\'' 

SECTroN 11.7 WORKING BELO~ OR ABOVE .CtASS!FICA~IO~:. Employees 
ternpora~ily required to work below thei:r: olaa~itications o:r: pay 
rata snail receive their requined rate. o:t;. Pay. Employees ... 
tempora:d.ly. r.e'quired to ·work above· their .. classification ,or pay ' 
rate aball receive the higher. ;rate of Jilay· for . 'ai1id· ~igher. 
claSJ'lification. . . . . ·. :· · , . ' · . .. . . · . · ' 

. ·. 
SECTION . 11. 9 Rl!lS!GNATION 1 Any 91)\ployee who ·wishes . to leav:e 
the Division ·of .Aviation seryice ·in good standing sna~;l .sign a 
wiitten . resignation witb· the · Ai:rport Director . oi:. person 
designated to aot on. behalf of Airport Director at least two {2) 
weeks. in advance of the date he wishes his :r:esignat.:l.on l,io be· 
effeqti ve. :' · · 

Jl'ailw:e -to ·comply with this requirement could r.sault in 
denial of re-employment by the Division of Aviation. 
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·sECTION 11.9' OTl!ER EMPLOXNENT' COMPATIBILUYr Employees must 
·immediately notify the Divi.sion. of Av;laUon managem~t .of all 
outside . eiWloyinent. · Failu:~;e to notify .,:.lll!lY be g:r:oui!ds fo'r: 
discrlplina:r:y ao.tion, 'l'h..e .. Division of· A:Ylation em:ployees may 
accept outside einplo_y_ment SO long as .it 1s q~t adv~rSI!·. }ro. or in 
conflict with Division of Aviation employme~~· In the·event said 
employee shall be inju~d wh.i.ie. engaged :;Ln. p)lt/ilida employment,· 

. he will not be entitled to any .aiok1~eave ·b!ljle~ita· which· have 
been a,.c:cumula'ted by virtue .. o~ his employment by the !Ji dsiiJt;t . of. 
AViation. · : ,.· ·:·;·;··- . :~· : · . ·_. ·~. , 

. ... ~ . -~ 
SECTION 11.10 CHANGE OF NAME AND/OR ADDI\ESSr Employees' shall 
report changes of name and/ o:~; adc;b:ess, <?h app:r:op:r:!ate .; ~oi:iua to 
theil: supeJ:Viaora, . Such changes. sha.ll be :r:eported -within 
fifteen. (15) cal~da:r: days 9;f oc~:urren~e and t:or~arded to the 
Airport Director or person designated . to .aot ·on behalf of 
Airport Director who shall corl:ect the employees 1 records and 
file such change in the employees 1 · persQnal. history file. The 
Union shall receive a copy of sue~ notifica~on for al~ 
empl?yees in the unit. .. . . .; .: ... · · ". ;. · 

..... 
SECTION.. 11.11 ANNUAL PER~ru!ANCE EVALUA'.t:cON: Annu~l 
perfo:cnance evaluations will ~ conducted on each employee. ·said 
eval.Jiation shall be among the factors O®~pl:ising th~ .. BJntlloyee 1 s 
work reoc?~d. . · ·· ·.' ·. .. .· .... · :' .' .< · .. ·.- . 

' 
SEeTION 11,12. LIMITA~ION ON EMPtoYEES OFT WORKt One (1) person 
may be off on paid compansation leave per shift. l\.d<;U.tional 
persons may receive· time off if staffing levels permit. 

. . 
SECTiqN 11.13 INSURABILITY Oli' VE!:IICLE OPERATORS:· When ~ core 
job duty regui:tea operation of a moto:r: vehicle and an employee 
becomes either uninsurable or tlie cost o:f insurance go_ell up 
be.ca'l;lae. of the employee the following will occur: 

1\, ~he Division of Aviation tlill · accommodate not more 
than o~e (1) employee at a time in the bargaining unit if 'it is 

·reasonably possible to do so· by assigning the amployee job 
duties which would not require the employee to be instirabla for 
opera~ion of a motor vehicle. . . . 

B. If the employee cannot be accommodated aa described in 
paragraph "A", the employee may choose to pay .the diffE!renoa in 
the extra coat of the insurance premium-or to obtain comparable 
insu:r:anco coverage for ·himself and the Division of Avlation with 
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a ;_eputable company. If the;J:G is a normal cost to tb~ Di'!ision 
of Aviation of adding a normally rated ~ployee .to ita 
insurance, it will ·!;le .applie4 toward .tiie cc~at. ,of' CO)llpnrabl~ 
·caV~r~ge. . ·. · - · · 1 , :· : •. ~- :. _:: ·. :-'·.:··: ~- • • • .-· • - ·::: • · • 

•• \~-; _.. • ::· • ·: • • • ~ .·.~ :. • ~0 •••• ;!•; :.~ .• ~.o~-. i .·· .• · ... .-::-· .;· ... •,. 

···:· ~-:; ·f· .;.-: )lneie . the elll);>}:<?YEl.~ . oaxmot ·. b!l~ :r;ea~on~!:J.~y . ·acCOillljli>J;Iated 
under i;iarag:rapb; "A" o~ ·-wb,!l.re .there. ia mo;~:e than one (1) employee 
who J.J~ .. uninri~~le or -~'!1-er.e ttie Qe>$t of_,.his/h~t~r ina'iirimce ··goes 

· up a!ld. the ~loyee does .. not or cannot either· pay the differeno~ 
in .. ~~~?:r~n,oe: copt o:r . .o):>tain· compai':abJ.e . c.overaqe as dE!~ci;J.bed in 
paragrapli ·"a·.", the employee will be laid off for the duration 
ot his/he,~ Jnability to be .. insured ... Where more than ·one/ emPloyee 
ha!l an . 1-Jif.!.urability pJ;oblem· as oontempl~ted in this s~otion, 
only !;he moat !;lenio:r; eRil>lo:yee will b!l 9ccommodated where it if! 

reas.onab~y .~ssil:):t~ .. ~.o. ~o ~~-~.: · ._,: ... · · .. ( :· .. ·
1
· .. : •••. 

" . ~ . . . . .. i ,; '. . . . .. 
. · . · · .. ·:·. ·:ARTICLE 12 

. . . . ~· . '·. ~ :. ·' . . . . .. 
SECTIDN·l2.l. SICK PAY.- ACCUMULATION: Regular employee& of the 
Diviaion ol! A.viation shall be ~red:\.te<;l with si_Qf pay in 
ji.Qco:rdanqe ~ith the following forllll;l~.a: ... On!) al;id one;_~a~:ter. (1 
1/4) days shall 1;1{1 .c:r:edited fo:r: e!ich mont~. o:e. ·service, not to 
exceed fifteen "(1,5 I da"ys pel: · ·calendar -Y~ar·, ·' amt l'lh<tll be 
aco\lllulated to an unlimite4 total; Jimployeea· wil,l be. credited 

·.with up to. 40 hou:rs ot si.ck leave (sick p~) . aoc~laterl, but 
' ' ' • • ' •"" 'c• • • ·~ •." • (: o · 

·unpaid, wqilfi! in seJ:1!.i~'il. with oth~.r pulilio agencies. ~.:a..month of 
serVice s~al.J, be C\eflned "a. <?:. month .in wl;lich an ·employee ·baa 
peen on layoff and/or leave of "l;iliaence li,l)paid for· directly by 
the ~orb Au~o:rity, fqr fewer than one-half the·wo~:k qqgs. 

• • • : • ·I' . ".. • • . • • • '. • ' ••· :· . o • • o 

SE;CTION 12, 2 · . SICK . PAl!" USAGE: Sick pay :!,a pay to the emplpyee 
for· the nec.esaary absence fr= ·duty on a · regularly . scheduled 
work day because of illnesa, injury or exposure to contagious 
d.isease sUffered . by the· 6\ll)?loyee . not . in · ~e course of · hia 
employment, or illness in tJJ.e employee's ~diate family that 
necessitates the emPloyee's abaence fxam.work·or would result in 
ll!'lrious hardship to ·the employee's family. Siok pay may be used 
for.· ·an .employee • a · pwn. m~icai l:eave or nledical leave. fo;r; a 
spouse oi: 'ohild under: SECTION 9,1 (Family and Medical Leaves) 
and for leaves undel: SECTION 9 .. 2 (Extended Medical Leaves of 
Abs~uice.) :in accordance with this section; but not for workers • 
compensation leaves which are cove~ed under SECTION 12.5 (Injury 
Pay) of this Agreement. ·sick pay may be used if necessary for a 
£una.ral day for a membel:' o:f ·the family that is covexed under thei 
one ·day provision of the funeral leave. · SECTION 13.3, ARTIC)JE 
13, ~ttendance to the illlll\ediilte family member at a hqspital 
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while undergoing serious ·medic;lal il,ttention shall . be included 
undGJ: this prov:l,sion. No eligibility' for sick P!'-Y shall result 
from illness ox: iajury . incurred as a res)l).t of .outs.ide 
employment or as a result of any action j'iithin the c.ontro1 of 
thE) employee such as·: intentional self-inflicted. WQilnds, use .o.f 
abusive. drugs, or alcoholic beverages, or ·other ·similar calisl). 
l!'or the ·pu:r:pose of th;l.s section, immediate family shall include 
<;inly the \)11Ployee 1s father, -~ther, .s.:lster, b~other, apoua.;>; <:>r.. 
child, or any situat:l,on of cl:<:>se relation ·as· determined by the 
Division of Aviation·. The individual •a family· illness use of 
sick pay shall n<:>t exceed 3. days, except that sick pay- may be 
used up to 30 -days where a doctor certifies it ill medically 

·necessary for the employee to be'off work to care for the famiLy 
member. Where possible, Doctor's appo:l,ntments ·should . be 
scheduled· on. days . when an · employee .is scheduled· off, 
before/after reg~lar work hours, or as cloaa to the bsginninq or 
·end of the reguJ:ar work lioura· as practicable. Ellployees should 
make ·avery effort to schedule appointments so .. as not .to miss an 
entire· sh,ift. · · 

SECTION 12.3 REPORTING PROOF OF ILLNESS: The ·employee, wh.i.le 
absent on siok par, must notify his/her supeiviaor · uhder agreed 
practice or as required. by· applicable provisions of t~is 
Agreement. When olaim:lng sick pay an employee must remain at 
home caring, for. his il:tness unless he/~;~he is .away receiving 
medical attention such as in-a ho~pital; ~t.a 'ctoat()r's ~ffioe. or 
at a pharmacy, and be able to document the absence from home. An 

. employee who. is . recupe:~:ating from surgery or same othei: majoi. 
medical condition who is advised. by his .physician tha1l a. change 
of location would hasten hie recovery 1 may · do so, · upon wri i:ten 

·notification by' the physician to the Division of ·Aviation and 
with the approval·of the Divieion.of Aviation. The employs~ then 
shall be allowed, under these conditions, to cqntil,l1ie. to· receive 
sicli: pay benefits. · · · 

. . 
· · When the use of sick _pay extends beyond ·three . (3) 

consecutive work days, the employa.e '!hall furnish upon ratu;rning 
to ·wor.k a '"Statement of Attending l'hysioian"· <)n · the form 
provided by the Division of Av1ation, subetant:!.ating the 'facts 
COnCerning the· employee 1 B condition, . . . . 

When an employee. ut:l.lbes slck pay · for illness in the 
employee·' s immediate family more than three (3) undoaumanted 
oocurrences in a calendar year, a "Statement of Attending 
Physician" shall be submitted aubatant.l.ating the family member' I! 
illness and the employee's need to assist the family member. 

27 



. : . ·., :· .. 
;: .... :, .·· 

· .. •. ·. · .. ··' : . .. . ... : .. .. . 
'. -. . . 

'. 
. . : · ... 

Any absence from duty aa a result of a claimeq ll,lo.esa or 
i_njury may be investigated d~dng the emp~oyee.'_s. normal· ~o:rking 
hours by an a!:!tl:lo:.;;b:e4 Dj.v;l,ai9n of Aviation ·rep~:esaQ.~at~ve. · . 

. .• . ; .• · . • . . .. ·"'i , . . • =.:·;~ _.· ~: .. ·. t .. :. ~ ... ~ .,-u .... ·. ~ :. : · .. 
. · · Any ~loye~ . ~~un.;t .. :~u.i.,t.ty of , abus.~pg' s"+,qk pay_ b.e~_efi_t 

provis.~ons hereto s~1; .'!<?rth or whose :teaiiOJlS f~?=. -~QJ!en~ "'are 
. falsifJ.ed ah&ll,J:)e .a!J~je~t ... to approptiat•r d:lr.s.o~plinary ;1¢;;!:o~ . 

. . · .. · '· ~·.·; · .. : .:.· ... · . ..."'-::--_-..~~. -:~~;.,.' ·.:,-;::v:~~, •. ·.t.: __ .... · ..... ~·.· 
SECTION 12,4 LEAVE DOJml'ION: ln the event o:J;- extended :ll1Aeee 
or injury Of ~~ empioyee . or. qual,ified .fatnily nt~): Wher~· ;i;ll 
paia leave has ··been Elxhausted, the Pol;.t .Authol'.i t"i Pre!Ji<;f.ent _w:!J,l 
conaidli!:r leave donation on .1!- caae~}?y-c.ase ba!lia:t. Dqna.ted.leflv:e 
inay · coneiat; of vacation t.ime, personal . J;iw; bonus· .. tim<)- .:.g~ 
earned. holi$ya 1 e]lcept that ·lq the case _o'f a· ·catastrophic
illness or in~ury,· sick·time, up to a m~~~~ of eight (8) days, 
will be oonsidered. Employees~ union oi non-union, . requesting 
to donate leave must. ha-v:e a· min;!.mum of twelve (12) week:Ei aooru~d 
paid leave · rema;!.tiing. foi .t;lle:i.r owp use after th~ cl.onat;.i_gb.". · 

· Ilpnated . leave . will -be conv~rted to sick pay. ·In aq\fitipn! 
donated leave will be paid at the :rate" of the d9nat~ng emi)':l.oyee,-.. 

·axdept that at no time will t~a re~iving emPloyee·be_pa~4 ~t_a 
rate greater than their current rate of. p'(ly. · Aop:r:ue.d 1~ave nt!:«rt 
be lised before donated leave. · : · · .. -.. · · · ··:. ··._ · ::·.-: ·: /; ' 

. - ·~ . . . . .. :_: :;:· :, . 
j \ • 

When an emp:).oyee_ has an ell;~ended illness and h~a ~o · .:si~k . 
pay left !lnd extaXJ.d~d s:lok pay has not been granted, then, t)ie 
employee will be on leave w:l,th_out. pay .. as. P . .t;ov:l,ded ·in .l?E;q..;i:o~s 
9.1, 9.<? OR, 9.3 of}IRTICLE 9 • .-·:: ·. ·. '.·.· · · .:,·· ·::· ... '·/·-.'/;-.:' . . . ,, . . . . 

. . .· :· . . . 
SECTION 12.5 INJU).W PAY; When an employee ·is injured· on· "the 
job,· ho ollall receive th~ Urat 'n:lnety (90) days full · sala:cy 
with .the 8111Qunt f:ro;m workers'· weekly compensation re!:ui.ned to 
the ·Division of Aviation • .-If after two -(2) years the empJ.oya(\ 1 a 
injury or disability is · such that he cannot return .. to 
employment, then he may be terminated. ·. ·· · , ··: 

In the .event th!' Bureau of Wor"kera' Compenaati~n · ~h~uld 
deny any claim aa not· being sustained in the oou_rse oJ! and 
arising out of employment or ·related to· an· old" injury,· 
disability pay charged to injury days will be ·aharged to a:i.ck_ 
days. . _ · . · · · . · . · -": · 

Holidays which occur . during . appxoved injury disabilit;( 
periods shall be conside:red·as ordinary calendar days. Holidays 
which occur during injury da:v;a which are subsequently disaLlowed 
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shall in no event b~ .charged ;lgainst tf\e empf~yil~·~ s;l,(lk day 
aco~ll\lllation. . · · .'·. ·. ,. : ; :: ·:· .. :·. :· · :.:_-.: .";·_.·:·': ... /~. ',;·1.> ' ... ·: .. 

· SECTION .12. 6 llEl\;r.TH. ll!I(!URJWG.lfl He!ii th l)lSuraJ~oe O<)yera9e .$il}a.~.l. 
:I.I).olud!ll h9'spitalbat:!...on, medical, . ~urg~oal, ·.ll!!l-;lor medj,q_!il, 
deiut'B.:), and .. qut_P,~tient diagn5'st;L~. 1aJ:?9rat'!j:.Y ... ~~ryice~ an\1, . a 
p;resoript~on · \#:ilg • purchase plan. . Cf?ve.!t:a<Je· .·'l'!ha.~i .· )>e for the . 
employee an:d. hll!f/1\'i'r ·.dependents. a90.g~.ding tq:.;ll!j,qif)ilitY. r_ul~s 
of -the applicable p:lan. · · · ·. · · :,;. . . ·-:.' :. · .,_:."•: ~- ··:;; · .,.•· · :. 

' : ...... :·._ -~· .. ·- · .. _ . ·. :· .. ·':_~).' --·\-~ :~- .. - ··-_:· -~;·.: >:":. 
<J:he Port Aul;l19ftty · wil;t p;rovide group health. -:tn,surance. 

benefits .to the· ~?ar.c;~alning unit enlployeas· ·in 'the.,s~too. 111j\nnar· as 
J.>ort Authority non-bargaining unit· employ.ea'a." ··-·:.The ·: l?ort 
Authority ·retains the r).ght to change -oarrier_aJ .· llelf_:insure, 
inst:!.tnt;e <"..ost pontainment · ~rograrn8~ or modify :(t~:~ insurance . 
program 'ao long as th~; l?ort Authodty provides . .-at" least. thil:ty 
(30) days prior notice'· to the Union·. In the eyent of" a ohange. in 
health ;Lnauranw, the ?ort Authority agrees ·tc:) seek ail.d prov.j.de . 
aubstanUally similar · benefit levels fl;ont · heaith insur4nce . 
car~7~rs:; ·: ." ::_-:· .. ::'·/· · -::_· \ .. '>·. · ... : ·.· .. ;·,~\ .. ·· .. ··.:\._;.\,_, ;;'.. . 

Tne Division o;f Aviation will . conti'ioute llr; ,.J;~, J?er month 
for '!ach' eligible employee to the AFSCMB optical ,plat'\,. Jr.l:\~ ~6 .• 7 !j 
rate will remain in effeot for the t~·of this Ag.r~ement. · ... I . . t: ·.t : -~ t :• ·-.·-·- ••• _::,'I 't _i· '·.' •• •• •• 

SECTION. 12.7: :HEALTH BEN~F{i·.:ooNTINUA~io&;-·::_:'ilii' einPi~y~e· b~in'g·'. 
pa:i.d sick pay. o:r ·-injury pay Uli!fer S~C'riON, ·12,.5;- .;r as otherwis.e 
speQ;!.~iE!d .in this AlJre~~t ~H l,l~ve ·hosp;J.t!l:li~agon, dent;;iU. 
insurance, CJDd.. death be!i.!lfitf! contin~ed i~ f~.Jt<:~. ,unc;t~lZ 1;M slim.;) 
conditions as it would have been continued h~tl the ·employee bee~ 
working, including any employea oontl;il:)utions so. long as the 
employae continues to meet the eligibility. :requirements. of ,.the 
health .insurance_ provi~;r. .· ·. ;_ :, .. ·. ' .·. · ·· ·. · , ... 

·, ~ 

SJ!lCTION 12.8 PUBLIC EMJ]LOYEES RE1,'IREMEN'l.' SYSTEM OF OHIO: The 
l?ort Authority · will: continue to paxtioipate ·:t.n tlie llubHo 
Employees Retirement System o£: Ohio as provided . in the Ohio 
Revised Code,' · . , · ·: · ·: • · : · · ; 

~ . . ~ .lf : -: . -~ : 

T)J.e J.>ort AUthority · slu!ll design~te E)ach employee' a 
mandatory contributions to the Pub+io Bmployees ·Retirement 
System of Ohio as "picked up" by the Port Authority as . 
contemplated by Internal Revenue Service E~ings· 77-462 and 81-
36, although they s~ll continue to be designated as ~mployee 
contributions as per.mitted by- ,Attorney General Opinion 82-097, 
in ·order that the·· amount of the employee' 8 income reported by 
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tb.e J?.o~t Autb.<;u;:!,j::y· a!J subject .. to federal an~ Ohio J.nco.me tax 
shall b~ the emPloyee's tot~~ g~p~~ income ie~u~ed.by.tha·~4.~n
cqrr~~:t percentage. atROun~.~~ ot:'the. ~loyetiil . .s'·~dat';>~ -~\I'?;V~ .· 
~pl,oyees R.etirem~t sy~f:eltl, of Ohj,Q · contribP,t;io\}8. llhif~ l!a~t,.P.,,el} · 
"pi?.~ed. ~W" b~ .. t.he .)'art .. ~~~l!qrity, .~<;\ .. l;J;l'lt .: .. thfJ. ~oiot'illt. 
:\ij>si'gll~J;ed. as ~J?~Qked UJ?." . lj~r', _..t!J,t~ ... ,J?o~~.:~U:l;~:r;}~Y. -~~~J.f. . ge. 
i.~clu~~d, -~9·. c~u~.!n!J .final; l}:i~:t~li:P., 'S~J,ary, . pro1{:J4,?.d .t~a,t ~o 
emploY~!! ts totGl. -salary i~ il)Qt,ej~sed. by f!U'f~ !'P.i!Jk;WJ?~~-'· nor l.ll 
~he PQrt l\llthodty' a tot<tl' cont:dbut;io.n to tli.a. Pub~c ·_J;:i)ployees . 
Retirel!iimt · Systein of Ohio increase<;! therel:iy. : . ·. , · : ;::-: .:.:. ' ... . ·: .'. 
• ·'. '\/;~ :·, ~~':': i: ::• .. · o'o,., ... , •):,~· .... ;·:.-, •'• •: • .-~~-~ ... f •,'•,: •• ! .. :.·: ... 

0

° • 
0 

I 

SI;!C'rlOlf -~2. ,9 TERMlNA'l'ION ANO DEATH BEN!;Ii'ITSI Thf.l pJ,viaion of 
Aviatj,.!Jrj1 upon : de~.th or .. t!lrm:l.nation of a-Qy eniploye{ 'o.ther than 
for ¢-sciplinary • reasons, shal,l provide tjle. ~o;J;_lowing 
termination.settl~~~t to t~e ~loyee: . :'· 

' .• ' :· ,\ ·.· -~ -~ ... -~ ·: ;· ·. :;./ _: :: .... 
a). All earned vaoatiol) pay . · . · · · ·, 

. . . ·.. . . . ~. . .. 
. .. 

·. ;b). All ~rned ~~liday·~~~·: ·.· • ·.· ·'· ,•.!· -: > 
~-·:·· ·-·:.:_, .. _. ·. ~- ··: -::·!·\·.... ·: . . : \.~ .. 

c) Termination benefits. baaed upon the ~allowing ~~~~dule 
·.wlrl.ch prqvides the ,qreajl~:r.' benefit t,o j:ha aJI!ploye~: 

• • • • ··: I : o.•, : ' o • ·, ::./to· .. ,, : ' • .; • ' ' •' • • • *./.-. 'j •' . 
: l. ·:::. ·, · ·:·' .:sc~mrr..E 1 · 

• • . • • • . • • . . •r :. - . :. • • •• 

.Year~ .. p:f Po:~:t. Authority Service 
. . :,J~ . ·. ~.::: :.-': .. . ·... ~ -: '. . .··. 
1-3 fgl+ yo~$ total service 
4-6 fuil years total ftaivice' 
7-lo full yea~s total service· 
11-15 full year total serVice 
Over 15 full years total service 

. . ... ~ ··. ·. :It . ·. :· .. : , : . 
. SCHEDUI!,I!l 2 

~: 

Years of Port Authority Sez:vice 

7-10 fuli years of service 
11715 full years of service 
16-20 full years of service 
> 20 full years of service . .· . 

.· .··. 
~epeeit . 

~ ., •. . ;. : :. . • . • ·:r . 
· · · •. , _ 5 ~or king dl!Ya pay 

1Q work~ng qaya pay 
15.wor~n9 days pay 

.20 working da~s pay. 
30 wor!d,~g days p~y 

-· · ... ·· •. .. ·· .. .. 
.. 

Percentage . Up to ~aximum 
· .· of Sicli: Days 

50'1< 30 days 
'S!Hr . 40 days 
50;t '5.0 di!-YB 
50% 60 days 

E'or all empioyees, sick pay up to a total of one hundred 
twenty .(120) days if accumulated, snall be paid in the event of 
a death directly. resulting· from injuries aust;dned while 
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.. 

. · . . . ·. 

employed by the Division of Aviation ~;md ~:r;ising ou~ of and in 
the <!aurae of th&t employment. · · ·-. . '· · 

,•, . . .. . . . ... .. .. 
. . • l • • 

SEC'l'ION 12.10 BONUS DAYS: Based upon the. number of sick days 
takEiil in each j;)receding calendar year, Bonus ·o~ys shaJ,l be 
credited to :an employee em January 1st of. each ye.'!:t;;_as follows: . ·. . .: . : .•. . -

Number of. Sick Days Taken · Bopus p~ys c~edited 

0 
1 
2 
3 
4 

··· .. 

'• . ! . • ~ .. ·•· 

SECTION 12.11 STArUS SHEETS: Status sheets showing sick leava, 
balllls days, vacations and h!)lidays ahiu.l be provided to t~e 
employee by the -end of. the 'follow.ing mon1;h. 

. . . . . ....... ·•• . . 
ARTICLE 13 

SECTION 13 .1 VACAT>:CONS: All :r:egul~u: employees of ·the Di yiaion 
of Aviation cove:r:ed by ·this Agreement shall . accrue annual 
vacation with pay in accordance with the !allowing schedule! 

AMOUNT OF-SERVICE FROM DATE OF EMPLOYMENT . VACATION ACGRUAJJ,· .. 

·.Less than aevel). (7.1 full yeara ·o~ ·service 

After seven (7) full yea1:a of am;vi'ce 

After thirteen (13) full years of service 

After twenty-three (23) full years of serv~ce 

· .IP33. days . 
per month 

(19 day~) 

1. 25 days per 
month(15 ?ayfil) 

1. 6667 days 
per month (20 
days).· 

. 2.0933 days 
per month 

(25 d,ays). 

Employees should schedule their vacation · in five-day 
blook~, exoept that a maximum of ten (10) days pe~ year·may be 
UBed aa needed, but ·shall be taken in increments no less than 
outlined in Section 9. 5. · In calculating the amount of service· 
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·time for an employee for · the purpoa~ of d!'Jtarmining vacation 
time earned, a mon1:)1 .... of .. aeryioe in. !lhi~ qD el,llployae h~s more. 
than one-llalf .the worl( days on layoi;f and/o:~: leave· of ~aence 
unpaid for _directly by the l'oxt AuJ:hil.r:l.ty wi]..l .not be. couqted• · .. . 

-~· · ..... ··· ;,':·.: .. __ :, .. :_. ... ~ .. :'('·: ... "' ... ~}:<:: .. :.=_.(_:·= . :~::·t~;_·.-~:.' ·~·:-::'·:·: .. · .. . 
· · · !!:he employe~ )'1.:1.;1.1 _9¥~t.. credif:)!o~· 'lf&J;!f.l,.'!ble'. t~ ~P.e?J: on 

aot~ve ·duty ·i!-;!f. tno;. th:;J.. Military·_, t"!"~rd. vacati~>n ·J::!,ma "~>ft 
provided t!le --~iilP.loyee, was. honor\lbly <iiacharSJ~d f79!'1 ... act:l,v(! ·duty. 

~.: . .. ' .. \: .•~:·:: ,.- ·.. : . . . ,· ;~ :.\. ·• ·· .. .:···· .. ~·_:. :.-::. ' .. : . . ·. ~ .. ·;~ :·-.-·· . 
'·,<--An employee is eligible tp take vaclj._tion only a:t;te:r; .it ia 

accrued. lin employe.e should have ~o·:niore ··th<i(l two year's aacruitJ.• 
on· his annivexsary date.· 1n the event'an 6roPl9yee is not allo¥ed 
to ache<iule. his vacation. in the year; in which it. should. h'lve 
been taken, he may r~quest that auch ~nusect vacation pe carried 
over to the follo_w:l,ng year. Such requeat must be submitted to 
the Airport ·oi.i:9ctor o.X' perl'i(!n desi9ni;lted to . act .on bena,if · .~>:f 
Airpo:~:t Diieotor 30 days P!=ior to th~ employee' s- ann.f.vel:s#y 
date. All . SUch carry-OVE!l: V,aQ;ltion must be taken no later than 
the employee's ann:lve:b~"+Y date of tbe following year. :rn tb.<il' 
event car;y-over vaca~ion remains un~s~d because an empioyee La 
not allowed to. schedule. such caX"ry-over .vacation, · th<¥~ aqcih 
carryo:.oirer vacat;l.on wU;t. be Qonverted _to s±ak .t:I.Jlte . ." :. ' .. .-~ .•.. _.-,:.';·' .. 

. . - ' ·-=~--~ ... .,-~--~ .. ~_.::·:::. -:~ ·.·:_: ~ ·: . . ~· ' -.. ·•. _,. -~-: ·:_~· :" ·:· .: :;;:· .. :··· 
. By· April 1 of. each. year employees ahall schedule· the~r 

vacation for the fol.J;W.in~ '1?. liiQilth period, in accordance· w:lth 
the. established _ .proce~w;ea deterl!l_:!.ned b.'( . the l?iviaion of 
Aviation. Chang.,:a · frOIII' .the yadation aal).etlqle ao established 
should be mutually· agreed between the . Division of Aviation and 
the _Union. Requests 'J;or -USE!· of single days~ not reciuested P:l/' 
April 11 will'xequire ten (10) da~il notice,· .. 

·. ' 

An employee shall not be allowed to be paid cash in lieu of 
receiving ~cation unless the Diviaio~ of Aviation for some 
valid reason has not allowed the employee to take the V9-Cation 
time to which he ie entitled by tile· employee's anniversary date 
of the year _following the year ·in whicJ.l it should have been 

··taken. In that event, the employee shall be paid for such unused 
vamition days. · · 

SECTlON 13.2 PA:i:D HOLlDAYS; . All regular Divis.ion of Aviation 
employees covered by this Agreement Who have completed . their 
probationary period shall be entitled 'to. the _Division of 
Aviation recognized paid holidays as aet forth below: 

32 

. ·.' 
. ' .. 

,. 



' 

: i · . 

. ' . ' 
. ' . 

New Yea~'a Pay ~abo~ Day 
Mart~n Luther KiOq Day Thanksgiving Day 

. Memor:l.,al Day (Last Day Before Cl\:~;istm~;~.s 
MOnday in May) : · Ch.ristmas Day · 

· l!'ow:th .of July · ; · : :· '. ·: •.' .. :r . . . : ., · ... 
. ··:· ·. •.:·. -.. . . .o 1 

• ·""~:··.~,·.:·. ·' ••• ••• :< ·'rr. 

rn the case o.f ~loyeea .asai~'ed. Monday·:thro~gh .Fri®y;· lf 
an:\1 of the ·aboy-e nolldays falls ·dn Saturd~;~.y, the Div,iaion of 
Aviation shall celebrate the holiday· on l!'ridsy1 arid in the event 
t}.le holiday should' fall on S1,mday1 . tile. Divi~ion of· A~iatio:q 
shall celebrate the holi~ay on Monda~. I:q the case of employees 
asa,igned shifts other than Monday thro~gh Friday,. auoh employees 
shall celab;r;at!'l Saturoay or Sunday . holidays . OJl the day they 
occu~ during the weekend, No employee will cel®r<~te tl;la same 
boliday twice in one year. To be entitied t~ receive pay ro~ the 
holidays the· employee shall have wo~ked or be Of! a compensated 
day of~ on the day before and the day after the hoiiday. The 
above holidays shall be' the only holidays recognbed by PAPA 
regaroless of the establ:Lsbmeni: of recognition of .any 'additional 
holidays by the Fede:~:al or State Government. · · ·' · · . . . . . " 

0 , ; • • • • 

.Employees shall also have aeven (7) paid personal days per 
calenda:.;, year which shall be scheduleli: with not less 'than f.:l.ve 
{5) day's notice and at a time or times when·the ab~ence opn be 
covered by other emploteea at the straight time rate. The -Port 
Authority reserV-es ·the riqht to waiv~ .. 1;he five · (5) day. notioa. 
requirement ·if the. employee can demonst:.;ate that emergen~y 

· oircumatances · prevent9d the. employee from providip.g the 
requesj:ed notioe, .'f!ay for each personal day shall be. eight· (B) 
hours. of pay at the employee's applicable atra:l.qht time ra~~-

. During the first calendar year of employment, an emJ?l.oyee 
ia eligible to take personal qays based·on the month of hire, as 
outlined below. Pexsonal days a~e. to be used in the year in 
which they are g:l,ven, however, if a11 employee leaves the' Port 
Authority before the end of the year, any days an employee.has 
used that are not ·eligible for use as outlined below, will be 
deduct~d from unused vacation o~ other paid leave. 

mLXGXBLm·DAYS DURING l!ILJ:GI:BLI!I DAYS UPON 
B'IRS'l' CALBNDAR l!i!!AR ~:tNATION 

Jan. - Foo. .7 . 2 
Mar. -Apr. 6 3' 
May - June- 5 4 
.:tuly - Aug. 4. 5 
Sept. - oct, 3 6 
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SECTION 13.3 ll'UNERAL tEAV.E: -' A rJgular full-titne emplci:ifee ·-~thall · 
be granted three· . ("3) days . funeral pa~-tQ ar~al)ge for and/Qr 
attend,· ."the funeral· of · ~-' mipnb~:r;. o~. til;~:.· E~~!f'!oy';l~; s ;1$.1~di11-i;e 
f~mi~¥· Wor the puxpose pf·this seot~~n,1 . ~-~P!~yee's ~e?i~~a 
faniilir 'shall include father, mother, br9..1'1Jet, .sister, 'llp.<?,~se, 
child, mother-in-law, father-in-law, dauqhter~ln-~1lW1 eon~~n
law, grandahild~ grandmother, ·grandfa~er and ;p a situation 0~ 

· olose relationship determined b¥. the_ Di:'!'iB.ion o1! ·Aviq,~J,o}).. . -; ·_.: ·, 
. . .· ... ~ ' . ~-. ··.,. ·,. ··:1. ~ ·_~-; ..• ·. 

J:n thE;~ event such per;j,od of mourning ·falls on Saturday, 
Sunday or- a · recognized po;l.iday, then · tne employee · shall, . lie 
allowed the f.irst soheqpled.lfoi:ll; _day there&.fj:e:r.,:. \ ''., : 4; : :-·. 

'': .. :. • :·~ _.' •• r ·-.~·~-<· .. '• ' . 
An employee inay tal<e on '(ii or two_,(2) _of th<i.,days to 

attend the funeral. and reserve a: 'ctay to attend to. legal mat1;~~:s 
made necessary by the death, but auoh time,provided he~n s~ll 
be tak:Ein within ol).e (1) week after the ct.ata_qf·bu#al. ,:.\·:.:.~·:·· 

. . . • .. ':'.·l· · ... .' : :· :~.·~!·,.·::·::~:: ·'/. ·~/·::~. r .. :.: · .. 
One (ll day of f9neral P<lY. shall )?e gran~Eid _to at;.~end the 

funeral of 'the . employee' a·· ·.foster ... mo1;b~f~· ," ·.f~~te£·'. ;. fatlie~:, 
stepmother, atepfath~t .• ·. ~isters;.,in~law,, b.riltn~(!-:lli,law, . aup.~s . 
and ·uncles. Whe~~-. a.·.speoial filial ~elat.:!.on~~:t:p·'exl~;~,~s between 
t.IJ.~ ~loyee .. ai}!:l::-~.ny relative for wl:t~.· :tl:te. eJ\Iploy~e -.Y,IQ,\\ld., .. 
norma.J,ly be· qrant~d one _(1) day of funerhl. pay, three (3) -~,Y~'~ 
fU!let.al . pay wil,l, be ~rante.d ~ up!),ri the. f~:~;nia~ing of a :j.ej;t;_er.;~t 
exp1a~tio.n. to 1;:\!.9 Airport Oir!'lntor .'or · pe'rson designated to .. il.Ct 
on l>~half ot Airport D.i;t"eotq~, Battin~. ~o.r:t;~ .\:tl~ t,llnts. a.a ~o.,,~he 
speoial ralationshiJ?. : · : .. · · · ·, . : · .· ·. ·. · · .:i--, : 

. . ; .~. . • • '!I ~. ' . 
lf additiomil time. is needed to 'attend or to make funeral 

arrangements t:or · melllbers qf the inuU\!diata family :J.t ,should be 
takel,l as-provided by the personal family illness olauae . of '·t:he 
sick ieave provision.. Up . to two (2) days utilizecf, ·for such 
.pu~:p,osea shall not l;>e counted against el:l,g.j.bility :fqr J:xin!ll'l 
days . . . . · · · . : · ·.'"'.'. · ... 

. If additional time is .. needed to attend or to make fuli,eral 
arrangements for a!l members ~of the family not covered under the 
th:~;ee · (3) day provis;l.on, it should. be taken as provided in t~e· 
pe:~;sonal family illness c~auae of the sick leave ptoviaion1 
hc)W'e1fei, such days sha.ll be -counted against. <;~ligibility for 
bonus days. 
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SECTION 13.4 JURt DuTY: When il shift employee _is called for 
ju:ty duty on a day irhen that employe~ is ~Qted- to jorJt, th,at . 
person ah;lll be pa#.d ·_for that _?.ay ~a· . . a c!~Y. ~o~!t~·- ~':' _. 
iqc!i'vid1,1<!1 conc~xned ,~Ms not,. hav~,_1:o . work . on ,:j:).\~ ·day ~at 
he/she is .~llep·~nd'serves on a jury. The employee ~hal~ ~emit 

. . t.o ~he _.Ai:h>!>'ft:'. 'oire'<t:Or. ?f .pe~~on H~B~g_n.,~~ed. ~0 . .'aci(Q!i~.'~h!!M. of 
Airpo:t;t :Director whatever sum is . paid l:o · the. employee ;ts' 
compertaati~n hy ~~ court :for tl);!.s se~vice a11 a .'~\lror •. ;: :-·. -.: ·. . .. _ ,.- . 
. : ... · {~'. _..- .. ·-' - .- :· _· ':· .. -: . . .·· . ).:-.. -.:·-.:__ : •. • .. 
. · In order for a~ employee to receive pay unq~r tAi~ Section, 

he must sec1,1re a certificate from the Clerk of Courts in which 
'he· served ev:l;denoing the .fact' of his . harlng. bee~ required to 
sexve·. · ;· -~ ·. · ·· ~ · - · · · · .' · :_._ ~-~~·.::,::.· ~ .. :-_- ,_-· ·._ -:~ 

- ., . . : : ·.- :: . . . ~ ... . . 

SECTION 13.5 COURT Al'PEARANC)i1S: Any. regui~r employee o:( tile • 
Di_yision of Avi<:ttion . who is _ subpoenaed Qr direc!;ed_ by 1thll 
Divi.aion ,of Aviation to. appear in a_n:\i court of. rec01:d :to teatUy 
concerning a job ;r~lated i~oident· shall be paid h.is re~lar_ :r:ate,_ 

.• <?~ pay during such .. Period. 2\ny witMss··fee t,endf'_re~ .. t)_le .~1oy~,e 
ni1,1st be. paid to tf-~ _pivb~on o;f; Ay,iaJ;.ton_, . . __ : ·:': _.- :· . _--~:-\ ··: .. ;_ --.. ·-

. :',':t:··~ ._· _:· . ··:· .1,_·, .. ·_. ·-.·:-:·. :_--~_.,:·.:: ._:·~ :'.t:-<-. ~·: _ _.,·:1·:. ·._ .• ·. 
:-sECTION 13.6 MXLX',rARY_ ~AY: A. regul~r e.IIIP,J.oyee .o:e. tJ:l.~. Divisi,on 
of. A,viatiQn, l_l'jio ~~ .•. a melhbe:r;· ·ot: the :r;~~er_ve · 1\li,J,~~ar_y_ s.e:'=:Yiqell. 
shall be·. paid his regular rate of. pay based lipop: ·)i.J.s . i:iigular · 
-ah!rlgh!; time .. i-l.ork w!lek (n<:?, .?ve~im.e1 dur.i~g tile t~~-t~~ e-e.'la · 
qn leave .of _ ab13enoe . b¥ ~ J~fl.Oil _o(- pfl!';formin,g _B_\1~).ce- :1,1}-, .the. 
1,1niformed sorvtceiJ for .~Jp'1;<? o~e huhdr~d aevepty-~;!.l( _(1761 hourf! . 

.'in _any ca).endar ye~:t., ·'{\·Employees_· _s!tal:-1 prov).de _. the.·. ,}!g.f.j:. · 
Au1;hor~ty with· a oopy of military c:u:ders. ;jt leaat . on.'l week. prio.): 
to aucih leave. This section :i.a· inten<:lec;( l;o comply · w;!,tb, · Ohio· 
ReviSed Code Section 5923.05. · · . · : · · .... ;J':,. -·· ' .. ·., · •· 

I • • o J ' • • • •' ',' 'o • '_-, • I 

~ . . ., . 
SECTION 13.7 LirE INSURANCE: Group life inau:t:ance. £or full~ 
tinl.e rec;~ul<:tr _Division o~ Aviation employees shall ·f>a ··the 'greater 
of ~30,000 or the employee's annual base wagea up to $50,000, 
sei~ctlon of carriers to be at the diaoration of the Division of 
Aviatioil. ·. · · ·, ·_,. · · . · ·. _:. · •! . . · 

.. . ... 
.ARTICLE 14 

.... 
. ,· 

S~CTION 14.1 BASE WAGE RATES: 

Clasl'lification 1!011:r:ly Wage 
Grol.lp 5 ~28.58. 

GroU'P 6 $29.13. 
' . 
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li'or 2016, employees :w:l.ll reqeive ·a· lumP sum payment 
(non-PERBable) equ:l.v~~ent to !;hree per.cent. (3t) of their annual 
base wages, whic~ shall be pay~ble by January 31; 20~6. . . . 

• " 0 

0 

.... 0 ';·' 

0 

._. O .:. : O _·_:-. 

0 

0° ~: ··,·-. OM··': O ... ~-.-:#:·: ;: ·_.;i' 

· · '· E~:t;ective ... ifS!.\~'!FY 1, 2011. ;md .Jantiacy ·· ~' . 2g1a, 
incr~a13etl to j)ase ·wage· bite~,. .i,t ~Y.· w.i:J:~ ~~, ):Ja~~c;l .. }lpq)l, the 
f9l~o~tn~ faot~rs: (1) the Di1iai~n. of ~v.~&t~op 1 s ~valuation of 
suCh. empl,oyee''S wod; perfoJ:lllanpe guring the ·applicable 'Calendar 
year, and (2} 'th~ J?ort Authority's ~iilanc:l,al. performance. for 

•h ~\' ' o '. ',• • '•,• '• :I ._ ',• • • ', • '.' ' ' 
SUO Y(:IQ.r. .; ;. ( . . · . \ ~ l ' - · , ' ; • • I, , ' 

.~i -- .: . . : . . . . . _: .. ·. ·:~-1 ·.. -. . .' .. . . .t, . 

· •·1 : · ... · '·In li~;;; of a base waq~ r;,_te .increase; the Divi~ion of 
· .Aviat,ion may pl:(!v~de . !l· 1\IIIIP slim bonil.s based ~filbn the following 

J:aotorfn (1) . t:he ·Division .of. Aviation's . 6'1!'1-l~ation of' such 
eihp:j.oy'ee~ s work.'pe:r:f.ormance durtng the applicab).e calendar yea.r, 
al}d (2}· the "1?ort :Authority~·~~· ·f:inanciai. · pe:d:ormaqce ;l;o.t. such 

Y;ir:' .'. ; . ·>~:; ... ·.<:.!;,:i.· ... ··:.~: ·~:· .· :.· .... >~·:.::_.''); ·.: .. ,·:,~i'· :.:·::' .. 
S;t;:CTION 14.2 SHII!'T PREMIUMS: .. ··In.the event .of 11 pEu:manent ref:urn 

· · to ~- seo01id· or third shift. aaliJignll\8nt, the union .and Employer . 
; agr~e to 'cti~.c:uss ~!i.e a:ppll~.p,H:y o~ shift! .Jlremil?fR ,,pai_. . · ... 

. . ·. -.-- ·~:{_-._:·-:· ~.· ... :.-, .. ~-~:: ~ :;.···.-· ... · · . .-.- .. -.~~-- :-~--~/:_.: .--·: : 
SECTION 14.·3 HOL:J:DAY P~: .. " )!he' ·o;tvia.ion· of., .,.!\'(~~t;lon, a.IJ.all 
d~termin<.> the. pumher of employees scheduled to. l(q_rf. op. .. elich ot 
;t;he ·major holidays .d~!fined !~.SECTION 1.~·.2.:'ol;:),;~}.s~ -Agre~ent~ 
·lloliday pay for ail ·employees 'shall,. oonsiat."of:.~igb,.t''l8) 'hotlp'(~. 
pay at. their B:trailJ:ht. ·.~me ral:a. ~loyees. sChe~u.:ted,/~~ ... 1-f.~l;k. a 
.regular shift .OP..· the. .. llolida,Y shall · rec<.>:l.ve .: hQ:J.~,t;lay . .- :PC\Y. plu~. 
eight (8) hou~!i pay q'!: the time and one..;hlllf.:. r!..J/2) · rl[tte.:' · 
.Employees· required to work overtime on holi~ya ·'shall reqeive 
holiday pay plus double' time (2X.). A minim1lm o~ four (4) hours 
pay OX WO~k shall be guaranteed for holiday ove~time'call-ins •. 
. ---·. _·. _·: ---.· ._.· .:.·:i::·~:--·.; .·. : . .. _·. ~,.-._-:-,::.·;:.~·.-;·.-: .. 

Those employees forced to work a shift or caxled in to work 
on Christmas. Eve and · Chriatmaa Day {DGciamber 24th & · Decembe,; 
25th) .will receive: holiday plus dOuble time (2X) for th.o'!le two 
dayll only. Those employees who volunteer to work a ahift on 
Christmas Eve and Christmalil Day (December 24th· & 'December 25th) 
wiJ.J. receive holiday pay plus time and one-half. (1 1/2X). 

. '· . . . _.' . . . . .- ' . -· .. - · .. 

SECTIOl'l 14.4 HAZARD PAY:. WhE!never ,.n employee is ·required to · 
perform duties under hazardous conditions they shall receive 
thi:r;ty-five (35) cents ,pe:r: ho~r .added to their hourly pay fo:t 
the length of time empioyee. ls actually perfoi:ndng the duties 
under the hazardous condi tiona. . · · · · 
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Has.:ardous conditione shall include shoreq excavations that 
exceed ~.ixteen (16) teet in depth for all wo~k b$lo~ th~ sixteen 
(16) foot l.evel1 where oxygen equipment is .required; trimminq 
trees wlie~ high volt,age (600 volts) lines are with!~ five (51 

. :l(eet of the em)i>loyee .. "tlexform:f.ng t!J.e work! working frOill a bo.auna 
chair o.i: awing stage .. which is· thirty-five (3S) :l(eej:. · ¢r morE) 
above. t)J.e su:J;-faoe; WOFking on :the top of loading bridges, and 
qny other conditions Which shall be determined by !:he Divi13ion 
of Aviahion, after di~JcussioJ;t with the Union. . ... :.:·· ·· .. · 

SECTION 14. 5 . orMV,Er. ALLOWANCE: . When 'an employee ·uses. ·his own 
personal vehicle while conducting business for the Division of 
Aviation he shall be reimbursed for all mileage traveled ~j:. the 
then authorized IRS re;l;qdmr~Jement. rate. · In the eveqt an 

. employee is required to· go on business of the Division of 
Aviation efther ~ooa1ly or out of town, he ahal.l.be reimbuxsed 
for all reasonable expenses. 

SECTION 14.6 RESIDENCY REQU!REMBNTI In ordE)r ·~o insure 
adequate re.aponse t:ii®s for emergencie~ and disasters, all 
Maintenance. Unit employees are de~ignated resp~ders; Aa a 
oonQition of employment .all employees are reqUired to re~~de iq 
Ludas County, or an adjacent o_qunty, within the 'state of Ollie. ·· 

. . ~-. ,..,. ·. ·.: . ·. . . . i .. ; \.: . ·. . -:' . . . 
SECTION 14.7 ~NEQUITY REVIEW ~QARD; There 8hall be an inequity 
review board consisting .of · the Airport· .. !birector or ,'person 
designated to act on behalf of .Airport· ~ireoto;t'1 . ~e 
Departmental. supervisor. and a union . ):epreaentative of the 
employees. Each !llassifioation covered by this Agreement . s,h.all 
be reviewed· within ninety (90) days of the execution of this · 
Agreement and the results qf . such review. s~ll be. furni11hed to 
the Division of Aviation ·and the Union. The Division·of Aviation 
and Union apacifio~lly agree that such results shall be a~jeot 
to the grievance procedu:r:~, but not subject· .to arbitration. . · 

SECTION 14. 8 . PAYDAY: The employees shall be paM biweekly 
every other Friday. Shift ~orkexa shall be paid any time after 
the end of the first shift on Thursday. When an employee ia not 
scheduled to work'on.Friday, he .shall have the right to receive 
his check on Thursday. · 

The pay period shall be for hours worked within a fourteen 
(14) calendar day period beginning on a Friday. and .ending 
fourteen (14) days later on a Thursday. 
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Iti the event that an e~~o~ has ocour~ed·which results in a 
shortage. in the employee' 8 bai!e ·pay in excesa of .one ~~nd~ed 
d~llars ($100) and the amount is. not in dispute, then a qpeaial 
check . shall be prepared :l.mmediat,ely . 1;10 . that (;he· ~J,oy~ 
..;eceives his/Ju>r ;ful,l, pay wtieu. ~e. . ...... ··:: · · · . · :'" · : ·.,. : 

.. ·: . _.: .· _:_:_::.• .. ·· ... ·.~~~ : .. ~/---~~- _. ,. ·- .. .-· ... :' .:· .. ~ :-.:.~ .... ;=-{ .·;·· .::· 
In· tl)e event that· a _hol_iday _fal.l.s. on. a paydal( the.etnployees 

shall }:eceive . their paychecks on the day prior to the }lo;J.ida:y. 
·When· 't;he Friday payday 'falls. in the week of. 'l'himksg:!.1i'ing, the 
e~ployees aru,li ;t:ecei ve tl_leir payche.oks . ~n. wed.J?aadair ·prior to 
thEI. Thanksgiving holiday, . . . .... . . -· · . · . : · : 

~ . . ··: 
•1'',. . 

· The employee's pay shall. be oolliPuted. on an hourly basis 
using the ~ourly r~tes provided· above in Section 14.1. · ·'l'~e. 
computation of hourly ~ates will be bas~d · upon salary amounts 

· divided by 20~0 ·hours.. Overtime wlll be paid at· one and one-:l)al;E 
(1 _l/2) times the hourly rate. Douj>J,e ti{lle will be paid at );;wo 
(2) ti.n}es the l)ourly rate. ·. · . ·. · '~ · · . . :. : .__: · ~ •.. ·. · · . -··.: .. ~ .·. . . . . . . .: . . 

BECT:j:ON .14. 9 wORK .. c:itoTHING: Maintenance person11e1 shall recebe 
five (5) cha~ges 'of UD:iforms. ~ear aJ:ound. -~a;l,nt'enance pel:s!>J!nel· 
(wit:h the :exceptipn ·of 'inechaitics) will be responsible · fril: the 
re'qular .l~ulideriii~· of . uniforms, · An !'lnnua:j. ~J.llo~ance of $200 
will be paid on the first payday after MurQh 1 to assist 
·filltlPloyeea w:l.th .the cost .assbciated· w!~ ol~anii:i<r of unt:i:orma • 

. In addi'Hon, ·l'!a:l.ntenance' personnel w1n .lle provi~ed with·. lip 'to .2 
replacement uniforms per year,· With ani/ additio~af :r;ep).~Cilii\BUt 

. 'unifoXlll!l being. the ~eJ!ponsj,p:J.l;!,ty of ·tile 'l'!ail}tallf!Ilce J?erai)n!iei. 
. . ::.~. ,·. •. ·: .. :. ; ............ '~- -.. . . . ·-.. : ·: .:.· . -~- . 

AR~ICLI:l 15 . . . . : 
_..- : . ~ :'·:;..:.·· . .· . 

SECTION 15.1- woRK RIJLHB.: The Port Authority has the. ma~agement 
;c;l.ght to · make, change, and , !lnforce re~;~sonable · work ruies 
governing the employees covered by· this ·Agreement, ·The 
.reasonabl.,neas Of any' WOJ;k' J:Ule may . be grieved. by the l11JiOn up 
to, and· inoluding, arbitration. · · · ·· .: .· ... 

' • 

0 

olo' .. . . . . 
. The Divisi.on of Aviation aha;ll furnish each ~mpl!)ye.l with a· 

copy oi! such existing rule'S wit!lin thirty (30) days-afte~ th~;~y 
became effective; and .all new employee~ shall be prpvided with a 
copy of such rules existing at the ti,me 'of hire. . · · 

All such rules shall. be un.i,formly apPlied and uniforml,y 
enforced, 
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All employees will be expected to dress l!IOdestly,·. keeping 
in mind that the work of the Division of Aviation often is 
performed in the eyes of:. the public and ita .·employee!! .should 
maintain_a_pre~entable appe~ra~oe at all t~ea. · 

' ... 
SEC'l'ION 15. 2 JOB· DEileatP'.UONS: The Division of Aviation may 
formulate job deacriptions which shall .be_ subject to .the 
grievance p:rOoedure up to, but ?Kcluding, arbitration. 

-. 

)IR~ICLI!l 1~ 

SECTIOJ!l 16.1 · SUBCONTIIAC'l'ING: . For the term of this Agreement., 
the Division of Aviation may subcontraot work being performed by 
ba_r.gainilliJ unit employees 'on an as-needed basis. Subcontractors 
will not pennanently perfo:tlll the work pe:tformed by a bargaining 
unit member. · · · · 

1\R'l'lCI.E 17 

SECTION 17 ,'1 SALK OR LEASE OB' OPgRATIONS: Should the Division 
·of Aviation during the term of . this · Ag:reeliiE!qt aell 07: lease 
operations, ~ncluding. work being performed by elllployeea cove.<:ed 
by. this Agreement, where sucn sale or. lease causes the layoff of 

. bargaining unit_ ~Ployees, the Division ·of Aviation agrees to 

. inform the' purchaser or lessee that :l.t is req,ui:a:ed to barqain 
with the Unio~ as the re~rese~tativa of· the. ~~loyaas performing 
the . w9rk ·formerly pe.<:formed by bargaining ~tt employees 
provided' that such bargaining obligation doea· not cause a 
juriadiotional dispute between. the 'uniQl1 and another :J.abor or 
employee organization. ' 

' ARTic;r.g 18 

SECTION 18.1 SAVINGS. CLAUSE; I~ ~ny Article or Section of this. 
Agreement should be held invqlid by ope:t'atlon Of law OJ: by any 
tx~l;>unal of coli!Petent ·jurisdiction,. or if .compliance with· or. 
enforcement . of any Article o:r:. Section should be- restrained by 
such tribunal pending. a final'pe~ermination as to its validity, 
th.e .<:emainde:r: of this - Agreement, oi: -the appl3.cation of_ such 
Article or Secti~n to persons or circumstances oth~r than these 
as to which it has been h.ald invalid o:r: as t6 .which it has been 
held invalid or' as to'whioh compliance with has been restrained, 
shall not be affected thereby. 

It ia the intent that should any Article or Sectlon of this 
Agreement be held invalid ~r inoperable, that Section or Article 
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shall be restated; in an attempt to pxovide validity,' 'operab.i!lity . 
• t • • • • J 
or acceptability t;? such Section 9r· Article. · · · .. ·· . · ., ·, .. • . 

. ,., .. ·' . ,. . ' . .. 
. :-: . · 'ARTICLIJ 19 . . . . . , , ..... 

CoMMI;:RCIAL DRJ;VERS' LICENSE ·. . · ·· . ·' ·· 1, . ·• '. _:' ... . ··- .. ~:;~·= . .. -; 'i'•~~~- . ·, ·.· -:.. .. :".·.. ·:'. . . ·', 

SECTION 19;1: The Port Aut,hodty will provide training .J:o:t" ·~1.1 
employees in the Maintenanc~ Un.;!.t foJ: ·th~ CDT... . . : • ._: 

' ' •I ~-._• ",: • • :. ,• ' •, 

SECTioN -'19.2: The train!iiq . will be scheduled for 1/2 · qay 
beginning after the normal schequled lunch period and ·C:ont:lnue 
1mtil conpleted. The emi?loyees. e!lall· be ooiilpansated for t~me 
spent :ln training auring the normal work day, but shall not Qe 
compensated to !:he ext!!nt thl;)_ 1;tain:ln!f session, .~ea beyond . the . 
normal work day. · · . · .. .: ·:. . ..· · . ·. : ·, . .-: . ·. . .. · . · 

SECTJ:ON .. 1 9. 3: The J?ott. AuthC?xi~y.· will pay ~i{ . ~~L iicon~~ . a~~; 
co;r. teat. . fees. . : .. .. . . . . .• : ' . : :·· 

• ·: .: • ';!.~ ... :· . • . •·• •• 

SECTION 19.4:' -The e~i~yees stV.:p b;,/giyl;>n t~~-,-~ff witn pay to" 
take tp.e examination, .the Employer will,_ pro;v~de .. t_lle neceilaa.:r;Y . 
truck for the driving portiob. of thE! COL ~xam. . . . . :: ·. . -:;.··.; ,;: .. 

. -:~: ... -.~ ~-~ ... _:·. ;(~.-.:~.-.::.~~::_..: ·:··· .,._~·--.. ··· .. ·: :~ .:·~·.· .. :· 
SECTION :1.9. 5: If an "!'-Wl-c'iyee is not successful in .. _passing the 
COL exam the :e:I.J::st time. h~i~/S.l}e takes it1 a~itl.onal tr<1,1,p,ing· for· 
th~ _{!DL 'ex~m will be _at til~ diacretio~. :at' tjJ.E! ·indi~dua~ ·but t;h,e 
expense of ·auch_.,addition~; tr&in:t;ng will. b!' . .reimbursed ~hrouvh 

. the . tuition reimb.ursem.e]lt . provisions: . .of!. the i;ollectiv't'. 
Bargai11,ing Agreement: 'Fuit~~r, the employe\i. will b_e __ given: time·. 
off with pay to :r:et'l-ke ·the· ·exam provided scheduling of such 
reexamination, does hot inte.rtere w.;l.tb '.'lle!ltl1-e.r related work 
require!P£!nts. · The employer will provide · t;he necJessally trudk for 
the driving. po:.;tion of the . EIX¢1!11 . prqvided. scheduling of such 
truck does not inte.rfer-e·with. weather ,~iated work requirementey. · · 

0 '0 0 :'·'· ·,:.>~-;;_-j:' ~::_·. t::-H' •:.. ·, 0 

SECTION 19, 6: In tho eV'Mt an employee' a CDL . is ausp1mded, 
revok:ed or . ca!Jceleq, the Division o£ Aviation will aol!ommodate 
not more than one (1) employee-at a time'in the bargaining unit 
if it is reasonably possible to do llQ by assigning the empJ.oyee 
job duties which would not .requirE! the employee to . have a CDL. 
Where the employee caiW,ot ·.be .reasonably accOII\lltodated or where 
there is mo~e than one employee.whoae COL is euap~nded, rev-oked 
or canceled, the employee 'will be :laid off for tli.e duration .of 
the suspension, cancellation or revocation, When more .than one 
employee'~ COL has b~en suspended, canceled or ~evoked, only the 

40 

·I 



.. 

moat. senior. empl.oyee 
possible t~ do so, . ,. 

·, ,· 
·-.· 

will. 

..• I • :;. . . . •. : t 
'· .. ": ..... .... 

' . • .. · .... •: ... •• i, • .. 

be : accpmntoda'te<! :l:f ·it, is xe&!'lonably 
•• . .·•. ; . • • :'.: ·_.:!_ · .. • • • . ·. 

• i .. • • ·. •. • ·• . 

~ • • I • 

SECTION 19. 7; . T.Qe parties agre.e to meet and n~IJOti<\te teD)I!'I. ;for 
COL _exam regarding special. nel)dl! of ·employees· noj:. ;resi~in.<:j in 
Ohlo, . but agree. that ter~ and conditione o~ out-of-~tate 
·employees sh~ll not be inconsi{ltent wi tj} the above-:stliltec;L tams 
and cq_ndi~icns. . •.. . ·,_. ·. ..· .: .· . ;. c:' . . . . . . .::··... ... . . .. . , 

·~ ... 
SKC'l'ION 19. a: . The Employer a~~~~s ill. -the future to l:Eiillll1urae 
employees with . tli.e em;. liaenae fa:~; . the difference l:letweeri' . 
re~ewal costs for a class D (Basic Driver!'! Licen~e) and the cost 
of the claas of COL obtaino;~d by the e!llPloyee. . . . '·' 

. . ·.. . .. ' ·. ·:. ,:' ·.'' .. -~I~~M- ~~~, . . . . .· . . . : ~:. 

'·, .. : . ~ ,· 
SECT~ON 20.1 TERMINATION OF AGREE_MENT: _ThiS AgreEII\\ent, shall be 
effective as of January 1,·2016,exaept where otherwise. a~cifie~ 
herein and abiill remain in ~:Ll force arid effeci.t 'tl:p:u t;he 31st· 
day o:t; December 20:1.9. 'rhia .AgreEtmerit ebalJ. 'be extended .f;rom y11ar 
to year af:t;e:r: .J;lecembe~ 31; · '201e,· uniess eij:her. party. shall 
notJ,;I:y the othe:.:. · o:li ·its desi;r:e . to · .. .'.terminate ··or· amend the 
Agr~nt no ~at~r· than siKty (60) days p;r:ior to the end. of any 
·annual ann~versary date o~ the exPiration date .hereof; provided 
boweyer; -that this.; Agreeinent Shall. remain in. full .forQe and. 
ef~ect. d~ring any'pe:Hod <;if ~gotdai;fo~ With }::espeOj; tll~reto,' ·.',.:: 

. · ... : .. = ... . =.· ·.·,;_ .·:_._--·~: ... :::~ . ::::._- • .- .. · ... • ... ~ ..... · .. ~;,.· .· ... ·~ 
T-h..,-re_ sl_la:):l. be n.o strike at th~ · expir!l-tion.,;.-of · the 

Jl.g~emen;t; at. f;~!'l expirati<:>tt of any el'tendon theieof,. o;ti during' 
negof;ia~ions unless the Union serves written. notice on the 
Division ·of Aviation no.more.than and no less than ten '(lO)_ da:ys_ 
prior. to the date tl).e at;r:ike is to commence._. · · . ·.. · ·· 

_,·.· ... ··;:~ .... :.::: ~:~ ...... , 

·' .. ,. 
: .. , 

·.' 

.. 
·.-: . . ... 

'. 
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This i\g.reeioont 
Toledo-Lucas «;:ounty 
20:1.5. 

ls appr~d 9Y -~he ·Board of· Pirectors, 
Port Authority this 17th day Qf Peoembei: 

. ·. . :~=; . . -~- ... , ': . -~ - · .. 
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MBMORANDtJM OF UNDERSmNPING NO. 1 

WORK SCHED!JLES 
.. 

... .. . 

. This Mem6randum of Undera.tanding by· the Toledo-Lucas 
. . . . . . . . ~ . ·. ~ .. 

County Port Authority, hereiriaftw; referred to as "Division of 

Aviation" sets forth the work schedules for the Division of 
.. ' . . 

' 
Aviation employees represented by Toledo Lucas County I?Qrt 

Autho:t:ity Employees Local 2351 of. Ohio Council 81 Ali'BCME, Al\'L- . 

CIO, hereinafter· referred to as the ·"Union". · 

SECTION 1. .Woxk Schedules for Maintenance Department . ·, 
Employees 

A) Employees will nomany be scheduled Monday thj:oU:gh 

Friday from 0800-1~007 however,. ~~ Port Authority . . . 

B) 

will h~e. thE! right to mod.i,fy a ~or,k sc)ledule. of an 
. . . 

employee :l.n OJ:der to 13atisfy ope_r.ati~_nal ~eJI!allda · (ie. 
. ; .;· . . ; = 

snow removal). . . . 
. . . . . . : : . 

.• 

.Temporary Assignments.: 

.1. Employees may _be temporarily assigned on an. as

needed basis at any l?ort Authority. facility, as 

determined by the Aixport Di~~ctoJ:. 

2. Personnel :requesting ~ime off will noJ:roally ·b~ 
. . 

accommodated; .however, management reserves the 

right ·to replace ~uch ~ersonnel at its 

disc;;etion. 
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· This Memorandum of Understanding No, 1 shaJ~ be 

incorporated by.~f~nce in the 2013-2015. coll~ve ba~gaining 

agreem.el_lt c~r~g 
. : ·, : .... 

Maintenance Onit . ~loyees all. ~ ~u.JJ.y 
- • • • • • ,. 0 

writfe~: ~e~eiq, 
. ~ , : :·. . 

By: ..f-l~~.,fi.--1-1/.:.L:L 
.... f • 

... ~~ 

' . , ' . 

. I 

- . . ·~:- : 

.. ' 

TOLEDo-LUC,AS C9U)I'rY J!Om' 
AUTHOR!fi EMPLOms LOCAL 2351, 

. AND bRIO cOuNCIL G,·AFSCME,· AFL-
ClO ..... ·.' · . . . . · 

ay: 

~y: 

B:y: 

.· . 
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. MEMORANDUM OF UNDEll.STAWDiNG NO. 2 . - . . ... 
Gen~ral ~ork Rules 

. Violation of. the following General Worlt Rules will 
subject employees to ~~e pro~re$s~ve di~cipLinary prgcedure. 

1. Fi;;~~g .or ~nf~cting· __ peri!~n~l: inj~y upon any 
individual during working hours or on Division of 
Aviat:l.on pramtses. 

2. 

3. 

4 •. 

l?ossession of ll'irea:rms, knives or othex weapons 
or displaying same in a menacing mann~r on 
Division qf Ayiation premi~es . 

. ,- . 
Falsifying 'infol:lllation -raquir~d by -.the -Division 
of-Aviation whether suah be in connection with or 
relatEld to . Eimployment .data, time· cards, sick 
le~ve- qi repdrts required ·to. be submit1;ed 
concerning safety oonditiqns <~ffeotin<;r the .. 
airport. -

-Refusing 
re-qttired 
Aviation.-

to use . or wear any safety equipment 
or furnished by 1;1?-e Division of 

. ' . '.·: ·; : 
--· 

5. Failu:ce to wear or properly m,a'intain. _clothing or 
unifotllla. f~shed QX the _Diviaio~ of Aviation. . . . . 

6. Aotip,g -in an insubordinate or abusive manner ox 
using abusive or disorde.dy l<!llguage toward 
superv;l.,sora. · 

7. Unauthorized absenteelam or - excessive tardiness· 
except in an emergency situation. 

A. ln ·order :to .be excused :for an .absence for 
·sick or funeral le~ve an ~loyee or. an 
empl.oyee' s immediate family · or. responsible 
person at least one (1) hour in· advance of 
his· scheduled-starting time, must'notify his 
eupervisoi:. -If his ,supexvisor is not 
available the empioyee shall notify the 
airport director. If the- airport director 
is not available the employee shall notify 
the other departmental supervisor. 
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c. 

.' .- . .. . .. ;; 
. ' . . , 

: · . 

. · 
. _, . .... 

., 
Failm'a to .:hotify :·'t;ha Pivis:l.on of Aviation 
where n.ot;l.oe · ,is·· r~asonably. ·_- possible in 
!!CCOrdOXlOe ~:( tl), . ;the abOV!i! . procaQ!lre at the 
b,agi~ b£ ·;~.h . s.cl\ed)ilei~ ~.l!l;l:l.ft will meail 
that ·.:the. al;>serica :s);lall 1:)~ ,P!ll!.Bi~ered as an 
·unexcused abaini~ . ;\:OJ; p'uriiofie of ··. tll,e 
progt:'\lssive disoipl:!,pa_;r;y p;r:oo,e~~, · · · 

• . • . . :' . • '. · ••• ; ..... ~~ . _. ~ :l. •• .• t .. . ~ ~ . :/ ~ 
mxcess:l.ve tardi~ess i~ six (6). or more 
instances of being ' l~iie for ·wo:~:k durip.g a 
period of 1;welve (12). consecutive aalenqar. 
months. and will x.esu). t . in .. dif!cipline w:t4er 
the p:r;o~ressiva disciplinary p:r:ooedtire·. ·Each 
a,ddit:l.onal tardiness b.ayond siX {6) within 
<:!UY · twelve . {12) ·consecutive month P!lriod 
~.result in an additional step in the 
progJ;essive diso:l,.plinary. protlaqure . ):>¢-ng 

· impl.e!ll6nted. ·· ·. · · · · · . '·',· ·:· > ·. '· 
. •' . .. :c~· 

8. Unauthorized sleliping on .duty: •.• :·. i,'• . 
, .. '· . • . • • '• I 

'.ful.s Memorand~· of Understanding ~o. 2 shall ·be her~y 
inCorporated by :r:e~erence in the ·1997-2000 colleoti,ve 
bargaining . ~!1reamerit co~r}.n~ · .. !!'Jain\:~nanqe,- .JJP.it , . 

· EJIIIployeef! ~ if £u:qy, vp;it:ten. he:J;ein. • \ ·. : . • _ · :.: · 
·\·.·:~~·:·;·:: __ {~.-· .... :.r-~~-~~:_ .... _. .. ··_-~,:·:~t: .--~-- ... _ .. ~j~.: :-~ .. 

Dated: August 1, 1997 

TOLEDO-LUCAs ~-PO~ AU~HaarrY· 
EMPLOYEES tod.ro:..·2351, AND. oillo. · 
COUNC:O:. 8, .. .riJr~cMl, ~19 ... 

::~ 
By:<"0.~\i)~ 

~lQ.iil& 
By: 

By: 
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-MEMOlU\NOOM OF UNDERS';rAND.ING (MOO) li[Q. 3 

·; 

·omitted ~ . .. 
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· ... · --~-. .. 
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MEMORANDUM-OF UNDERSTANDING (MOO). NO. 4 

· Omitted. 
. ' . 

. ··. . , 

·.· . ·.· 
, . 

. ' . -~. 
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·'. 

. ' ••·. :-; 

·. ·. .·.· 
·' .... 

.• 

' ·. 
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. ··.<. 
. ' . 

. .. · . 
. · .. ' 

•, 

( 

... 

:By: .. . ~ . -

~y:~LLP 
By: 

ay: 

. By: 
'• 

~ . , 'By: 

Dated: Augqat 1, 2009 
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LETTER 01!' UNDl!lRS~ANOING NO, ·1 

.· 
-Omitted 

.· 

.. 
·. 

· .. 

: I .. ·,. 
,· . .·. 

., 

.. 
. ··. 

·. 
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·. 

.· -. 
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LE')rel!m OF ONDERS'J!AND~ NO; 2 ) ' .. ·. 
,. 

. lNSQRANCE COST CONTAINMI!lti'l' . 
:.;, ··. 

. ·::"_.::..' ,>. ' \ . :< -.:';{: · .. : .:. ' . ~:; ·. 
A cost .· pontaiillll6nt oommi ttl'!e .. consisting of on!'! (1) 

memj)ei: of the Mainten':'llt;e .ba:rfgain:l.n<J unit, ·one {1) l.llelllb~ of the 
,Police/rire bargaining ~t .~d two {2) ~ra appointed by the 
Division of Aviation Management ah~ll .~lore ~ health insuran~~ 
coat oontat~t prQgram ·w)liah may· inq~ude 1 !\!Ut not bEl · 1:1-lllit~d · 
to an HMO t~e ~lan, emploiee dequctible ?ont~butions, .emvloyee 
co-insurance, second op.:J.ni9ll on elective .. surgery,. monitoring 
length of hospital · stay, . and/or o~tPattEll\t ~u:rgery wbe1;e 
appropriate. .. . '. . . , .. :·" . ; \' .,,. '.; .' :' (: ' 

..,. : ~ ·<· .;,.::· ....... :.--~~r\ .. · . ::··. 

·. ' 

'· 

Dated: August 1, 1997 

'J:OLEDO-LOCAS COUNTt POR'l! AU'J.'HOlri:~ 
Elfi>r.~ LOCAL i35:li ~ o.aro·. 
COUNClL .. 8, ~I! . , .l\ll'lt-'C:l:O ·.· . : ., ' . 

. ·. ·. 

By: ~~~~~~~~~--
,• 

~. . .. _ 

:. 

' . ... .. 

... 

. ,' 

( ... 
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. TOLEDO-LUCAS CO~ffl·ti·l,'O)l'l' A'QTHOBITY 
NOTDICATION'tO~:~·OYEES 4liiD .· . 

GUlDELINJ!:B J!'ORIMPL~.ATION OP lCMi'Ld~AJ>l'LICAm.' {CDL) AND - - . " .. NO_llf..CD.L . . :: ·. . . . . • . 

ALC~JI~~~~O~~S~~~G 
-··. . . :· • ::- :~.· • ~. t • 

.. ·. 1. },>oHcy 

Employee/AppliCant (CDL) and No!!rCPL Alcohol 11114 Controlled SJ!bslltnces Testing 

2. QuestioD&_llegiD:dlng tlds Polley Should be Addressed to: . - · · 
Akpm.1s~ .: .. : .... ·.... . ..-.. . 

_. 3. The :Requiremonu Under Federal Law for Aleohollind Controlled Bubf~cel! 
AbiUeTestingiiJld_IniiMdltlllaS,~~~t.wT~fl ,. ..-: ·. ·. \: _.-.- .... 

. ' • ~ • ,1: • • . • • • • •• 

ntc Federal Ontrubaa T.rlmsportatian. Employ® Testing Act of 1991 !111d fegulatio~ 
· Issued 1hereundet by tho Federal Depaitment of Ttllll$p0tlllti0n require oloohol and contrQllod 

substauces te8tlng of otiiployeos plll'.ftlnning safety-a~t!w :fuhclloll!J-lp. the motor oa¢,1ll', · 
rallroad,avlat!onan4l'nll$8transitindustrles •. __ _.,.,, __ ·.-, .. : .-' .' .--··.-_ ·,_,:_-, _ .. _ .. -

. • • ·:'•t:·;.- • .' :· . • • ' •. • ••• •••• • ·:~ • • • . •• • .·' • -: .• · •• ·. :. • • 

----'--~-'------'l'l'Ii'hJne.w :ti:dctal -alatiwtS' covef .'l'ul:elltF. 
appl!eants who are reqUit-ed 1o obtalli a Ccmin~ial Di.i-Vm'SI ~0 (c;!PL) f~ p~eo of 
their 4utles or~~~-dut1cs Of~ P,OBJ~ for wh!Qh ~y are ~tpplylng. l'heao iildivi4!181a will be 
roi'e!-'fed to Ill!·~· ~-~-'N:Qtl.tlaitioJi, ~~ regu!afl~.b!l teqlliro ~Toledo.- -

. Luc~s County ).'C?~ -!;\l!thority ~ tliQ "P~_.~utlio~") 1o .Aw_m_i$p;t_ .a_p~liw and testing 
program.• All pruv.lskms ciin181ncd in this }lOHcy aild wstlng pl:Qgrlllll alsO tipt)ly .to Non-CDL 
Maintenanco Utlit~pl~ as !fthey_were ~. _ox~iwhere ~ll!l.lnd!Oated: ( ~'; , 

. -.-· .· . :. •l •. :· . • ....... . ' . j: 1.i·.:-~ .. -~·-

. Tho federal regulaliOl)ll and the Port Anthorlty pi)lioy ,cover D.dv~ h). cDliJuru:tlon with 
tho operation of a M'lll!lfii'Clai motor whlolo duclng any period ln which ~ D.tivm: ls actually 
perfbrming, 1'eftdy to pei.'.furm or inunqdiately available to pmiimn aafety-semdlive funotions, 
Sllfilty-sensltive fururtiwtSincludo on-du~-tlm.\1-~. ~~ ~-49. ~ 39,S.2aAAinclude; .. ·. · 

· All time apcnt In or upon a vehicle; driving; 'll'ftiUng 1o be dla{llitohcd; lnspeQ\InS, 
oonditio.nlng, and ilervicing equipment; superviaing, porformlng or 898lsting in · 
~oading or unloading; rep!!l!lng or o)mdnlng and waiting for help with s. dlanbled 
vehicle; perlbmllng !:>river ,rcqtlircme.nfs iclated 1o accidents: perfunnlng duties 
related to compliance with the alcoho1/coiltrollcd sub81anco-1estiog polioy; and 
perfhrmlng any otlnlr work for the Port Authority or paid woi:k fbi' any o~ 
entity. . - , . \- - -· :·'--•. :·_ ·. ·:· - · · · 

AnY changtll! hi aoolioable federal regulations yrlll be !nConlorarnd under the PQrt Antl!Qlltt 
~- . . 
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TOlldng wlll be ~ In coqfofl118111l0 wlth tho pro<~lslons of 49 CFR Part 40, 

. utilizlng, tho breath alooll.ul test form(s) prescribed by thoi\:deral rogulatlons, The procedures are . 
summarized as follows: · · · · ·. · . . ._ · . _, · · .. . . · . . . 

l. 

II. 

Ill. 

iv. 

v. 

vi. 

vll. 

viii. 

.lx. 

X. 

:, . 

T~will bo done In a~ocatlou tllet~ vlaqal~~ pti'VIIo~. 
; . . ~ .·. . : -:: "- .. ~, .~ . ' . . 

Tho BAT will require pusitiw ideDtiti."ot"tho·Dtl.Var •. ~ Driver 
. may reqliCBt positlw idc:liltlfication ofthe BAT. 'Tho BAT will oxplaln:tho 
t1lBdng~cedute. . '. . . . :: ' ... •' . . . . . . . , . . . . . . 
'!-'ho BAT and the Driver wilt CQIIIl1lete the initial.. stopS on the Breath 
A1oobol Tesllttg·Furm. R.6ftlsa1 by tho Driver. to. aign this certification at, 
this step_l!hall pe regarded as a oof\Jsal-to til~ fho- . . . • _· . 

Tlu,'BA.T will ~ble tho BBT in_ the Drl~er's ~~and wiD fusb:uot 
1hC Drlver tO blow stea<lily .and fotoofui}Y_lnto t1w lllOllfhplece for at least 
6 :lccoilds or-until tho EBT :Indicates ,an _8de9.1lllte BPIOU!Ii of breath has 
~obtained. · ·· · · .. ~ . :_. -: . ·· 

• 0 ,. • •• _ ...... : • • \ • • • • 

The ~AT'Will !!how tho PriVIIr tho :resUlts of the test as .lndic4ted by fue 
BBT, Wfo:cnation required by th<li\:deral reguiatlons will be recotded on 
the breath alc~Ql testing 1brm Ba~ logbo_o~. . , · . · . · · ··. . 

If tho ms_i ~t is ~ br~ ai.i.~~ Of less than ,02, fue 
BAT will. sign Bad dAte tho tefrtlng filrrib' )f tbci test re8ult is all 81cohol 
concti~tlim of .1!2 or greater, a ~!!1;{1?.11-~will be perfo_ri!I!ld. : . 

•1 ~ • ~ • • • • ! .... -:' • . . • : • : • •... '-'0·: ;·. • .... 

If ~. BA.T other thalf··tlle. ~:Who eonduof!'d .th& screeulng test is 
~-f!ng the. con/!nnatlon test, tho. BAT -will ~aln ~Osltlva · 
id!mtifiqan~ of tho :Ql;l~ •. · Tlie Dlf.{er illliY ~ p'os!llve 
'"-n1ifi ' uf'•LBAT .... ' . . . ' .. ' • . 
tug oation ~ ~ • -.. ~ ·:-( .... -. · .. /: .· : · . .-~.-.· .. ~.-:: · · .· 

The BAT wllllnstnlot ihl: Drl~ nOt to eat, drink, belf,}h, or place ol!f~ 
or subaiances In hJs mouth dll!'lng tho 'Wllitlng porlod b6foi:D th'o 
confinnatioo test. The' waijingperlod wlllllQt be less tban·lS mln11tes or 
moRJ tinui 30 mlnutes after the complelion uftho screening test. TJio BAT 
will oxpialn that the teason for ·the 'Wllitlng period· Is 'to provcnt any 
aCC1lllllllati.o· of mauth aloohollc:ading to ~a_ art.l:llc!ally ~reading. If 
the Privet doea 1IQt oo.lnply with tho l11811:Uctions, the BAT will so note ln 
the "Remarlcs" section ofthc BreathAieolllll Testmg Form. 

The BAT and the DriVer will oomple!li tho approprlllfe sectlons of 11lo 
Breath Alcohol Tcsdng Fonn. . Refusal by the Driver to ~ fue 
certlflcadoit on the Breath Alcohol Testing Fllflll' at this step will be 

· regarde~ aa a te:IUsa1to;1ake tho test.: · 

Befure the ~tlon t&st iii administered for onoh Drim, the BAT will 
enilJre that tho BBt registers 0 •. 00 on an air blanlc. The DriY.ot will be 
tested on the EBT ln. the samp maoner as for tho screening test. 
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. ·. CutoffLevels ng/JJll} . . . . 

--~· 
. IS 
·1s0 

.2000 
25 
500 

·' 

- . . 1h~l'~ Amhor1t_; ~'eSetVCS tho right~ ~~for wdltlonai diu8s J classes 
..of d!'ugs and ea~1JI!sli. 9Qt.o~lovcbi cpllllistent 'Yifh :(td~ ll!!i4~4te~ • 

... -! · .. . · · ··.;.~·---::~~~~~:·.~ :·;:~x: ... -~ .. :... :: .J.:· ~-_. ;~·{t-:-:·:·::_;- ~ ··: • 
xll. 'The l!lhoratory Will-rep~ tbQ:te$t molts to t)1o :M:¢iCf!l Review {)fficer 

'.(Ml,W). The ~all.~j.Vpl.~ort as.~V.ve,_il,l srool!"~· ~tare 
. ne_geti_w op.Jl19 ~al!t!St bi!. n&galive --~-~ ,!l0¢li!natory test. Only 
· ~ ~cd pil~Uvo Wlll_~-~})osltl~.~OF.~~peolfio dn;Jg .. 
~e MR.O w.1JI report w~other ~ . .!ffi.l!l posl!iw ~,~ve an? ~y 

· . r~~ ~~~ ~1'118(s) for whtOb. ~. WM 1!P00Wye tel!t, )>ut :~lll no1 di_sc~~ 
. · · ·' ~-ll.Vinitllat!on.oftoat-~~ .fl? !h!l ~~yc!,_ ~pt ~ p~ util!er_ 

.·. ·~._ .· ~Q:~ons~- ·=·: ... -.>_·:·.~· .:,_:~~:. ··::·,~·_·~:\:_\~-:~~~:_:~.:-_:- ;~: .. ~ -~~~-~ ·--~i · . 
.• , ' Jtili. 1'!w MJlO l!J a lfcense'd p~ with~ ~wlqr.j,ge Qf Ill!.~. alrase 

· ~. ··:pto rol~ pf tho _M,lto Is to ''fiWfe~• and·ltJ.fellltet confirmed 
_pos11ive 1est relll!lts~~ J.>riol' to making a final deoisiqti tQ veilfy a positive 
te8t rOstjlt fui: a Prlvm', the _MRO will ~-tho Driver ~. o~ it 
confide.t,l.1ial bll!lis, to proviclo an opportuol.ty fur ·tho P.dvllr tp discuss 11\e 
rest ;t'esliiW: A star£ p8rson under ·the MRO's mpervisloli may .llUlk6 the · 
ltd.~'!l contact and a medically liceru!lld ox cedified staff person may 1¢1\er 
-~on from tho Drl~ .. Confaots with lh!' .Drlvm' may be :made 
tlu:OjJgh the \llll}lloyer, If the MRO ls unable to ~ch the Driver directly. . 

. Jdv. Jf a teSt ~lilt af a~ speclm~ on a split.~~~ ls ~ 
the D,rivcr lll3'y requeSt ftult the !lp1it speeitncn lie tesied In a ~t 
I!o~. of Health and ~mniln Services qertlfled _Jaboratory ··for 
_presep:co. pf the! drag( a) for whi!lh a posili.~ testi'esuh Willi obtatncd on thq 
fe!!t q_l,tho prh)lary o_peoimim, Tho MR() :will.~o;>nor ~ncb. request if i~ is 
made,.Vi.ithltl ~ hours af the Drlvm' having been notjfied of a vmmed 
pQsitive test 'rcsl!1t. Jn such a case. y.'hen notified. by the MRO, the 
laboratory. will forward thll split speolmen, llOal ltJ.tact, to a different 
DepBl1meut of Health and Human .SerVices-approved laboratOry, .along 
with a copy of the MRO request and the split.specimlill copy of tll.e chain 

.6o . 

.. · 
· . 
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. '! 

of custqdy:tbrm wl.th Wmptlate obain ~>f~dy ~. Tho results of 
the Confum8tillil 'fe¢ · 911 tho Bpi~ IJ.Pefllnleli.' :Will. b~ lrallllmltted by the 
l!eOOnd.latJoratotr W the. MRO~. Qn1y tile l\1.1~0 lliily a~ ~ of 
thtP"'Ilt -nlmeuJ · · ·· ' · · · · ·. , · · • · · " 

.. ~ ... ~-,··-~--. ·_ i~~ .. --- '.' ... :::.·_. j .. ---~--. :' 

xv, If the r~fOi: tho:wt for tho split speclm~_ fidls,.tO ~ t!l.e 
prese.nce of the druq(s) at, l1;lug millllbollte(s) ,fotinit .. in .tho p:clti1!11'y 
~ thci MRO wJ1I ca)PI 1ho tcim, ~port the caWimlatlon:'aild the 
reasons for it to tho DOT, 1he. Pmt Aufhqri:W, ani! 1he D~. Beb the 
MRO ~ a~ pcW.tivo 1'118\l.lt. Consistent with tho regulati~ · 
1heMRO will lll'ter.minc If~ ls a~medioal ~IID.Iitl® for tlw · 
po'slti~~~ _and lf so will report the_~~ nefom.i~e. · .. , .•. : ~- .• ..... 

o. ~cs tlf Forms Will Be Provided to. D.rlvers :- brl~s will !Weive QQP!es of 
applle~~ble bteAII\ al<!!!Jtol testil)g forin(s) and standard dmg ~g custody and cixitrol 
fotm(s)asrequiredbytJlcregolatlonsfoU~~sslonofa~!lllfiQIDple. 

d. Port AuthOrity Conlaots fur Test Resulta • The Jndivlduals authoriZed by the Port 
Autl!odtY to reoctve 1ho·lb6ults of 1he al09holanit oontrol1ed snb/mlnee festll uro 1he 
Airport Director andlorhlslh~~rdeslgnee.. . .. · r:, . · · ,>· '.. . '.:: . . . ;" . : ·;. . . ':: . '.: . ' . 

. e. . Payment fur Tesl8 - Pre-emplo}'me11t. post-acoidfll}:t, random, 8nd. :reasonbablo 
snspi~-~ Will bo paid for by 1he Port Autbority IUldDl'i~ wlJl be paid for tbno 
~~pent complying with 1heso testingrequiremems ~their ap#cable.b,ourty rate of pay. 

. . . ._.· .... · ... · ~- :·- · ... ·. =~-.. ··-~ _·:: ' .. ' 
6. When Testlng is RelllJ!n!tl . · . · ·: . . , . :· • ..!' · .. · · . ·.- . . . . . . . .. :.· - . 

a, · G6J11!1'aBy· AI coho~ IUld. ~olle4 substanco tests aro l'e(jllir!l<f on Drlve111 'IU\der the 
'full'·"'' " ·"·."·. - ... , ·. · .... • 

ow..Lli.JS~=. _ ~.:. ·--~ :•, .·. : .. ·. -~ ·.:· _ : · _._:·- · .-· . ·::·- . 
I. Pre:emPloyment(oontrolledsnbstan,co.only) · ... ·.· . 

. . . 
Ji. Post-acoldent 

ill. Rcasllllllble snspfcion · 
.. 

iv. Random 

v. _Rc~u~n;-to--dut~:'follow_·-uP 

D.rlvers ot'e prohibited from J;Ofuslng to tnlre 11 test. 

b. Pre-Emoloylileut 'l'eslfng • No DriVCJ.' may be atlQWed to i?~ safety-sensitive 
·functions naieas he/she has-o~talned a confb:lncd nega1ivo rosult of a conlro,lledi!UJlslanoo 
test fi:om.the MRO, 'I11t! 09ntrolled mbstane~? test may be givou any time prior to tho :Orst 
tJm.o tho Driver perfomis duties fur 1he POrt Authority, as: permitted by law during 1he 
h!riJ)g process, or bcfure an employoo 1ranSfe1's to a Drivel's position. Each offer ·ot 
employJI~wt will be eOlldltloaed upon tho. passlng of a urlne test foi: contrOlled 
substanaes. As ptirmitted. by 1he tedoml1'0gUlations, tbe Port Au1horlty may VClify an 
applicttnt's patlio.lpation and coverage under a controlled· subiltsnco testing program in 
lleu of conductingpre~oymenttesting. · ·· . · · · . . . . 
c. l'o!!t:Accident Testing - A Drive~: will ba_ tested fur tilco.hol and controlled 
substances wh~ involved in an accident involVing a COII¥T!C!'Cial motor vebiele and_ the 
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~ 1hat reasonab~ susplulon exists to requlto. 1111 alcohol and/or controlled 
. ' su1i8taooo test ~u!t be based on spcolflo, con!cmlJOtane~ art!culable o\lsetvati~ 

concerning the appearaneo, bolt&vlor. apeech or _body <$1: of the. Driver. Obse.mrtloos 
may loclude 'lndicatiQJIS of chranlo and wi!Jldrawtll.~ of Cl'l11tm~ SI!~IIIIC\)8. Tho 
obscmrtloo and.~on 1hat 11 ~e s!iB.Piclan eli!$ may olily be made by a 
supervisor or ~Pft!I.Y _o:t'fulia11mllllld ,h) d,erecting -~ sy#t:o~ ~ ~~ and ~g. 
abUs~ .. ·. . .-- .... .. .· ~--. :_. : ... :· :' : •' -: 'r, __ ... : .' •·. 

Tho rcqulted observations for an alcohol test _may only be tlllll!c flurlng, just 
preceding or-just after the perlod in tho- wO!:kday that the Driver i8 porrolmlng a safoty
s'ensitive lbnctico. If.. 1111 alcoliol test la not adminlslmed: within twll (2} ·hours of a 
determination at te8so.itable susploion, the PO\'t Audlorl!y sMll prepare and indn!ain a 
record exp1alnlng why this was :not done. Attempts to condl!~ suoh !ID alcohof.. ~will 
termJn8te aftl'l' olght {8) hours. . · : · · ·. · · · . · ·: ' · ·· · 

. . · . A sup.;isor or '::Ompany Qffioial wh(). malrea the obllel"Vations ~~~ ~ 1111 
alooltol or controlled substance ressonsb~ susPioloo test m,n,t make and sign a written 

. record of snch 11bl!ctvatlons witbin ~ hours of the_ obs~!lon or ~ore tho test tlllllllts 
m.rel~~~lseartier. . . ' . · ... ;,. ';.". ' . ·.· ·.' 
~ . Retu~~-Duk ¥·,.q;..,;,.,.:m TUk ~ :AB ~d by the fede!:ail'OsUhrtiODB 
and su6jeot ~o Sectiol\ 7, ~Jiyets wl!q :!}ave v1$md the alcohol rules 8J!f.)lw contro_Ued 
substance rules ani;! who niay be permitted to. fOtllrn to. w91t must undergo a return-to
duly !Jlcohol tost lndicatlng an idcohoi ~ I# lllBS':than ·o.02 and/'!f a :vwl:f1e4. 
~ .canttoll.cd s~bstaooo tost. bo!bto ~ to a Sa&ty-sonslli:vo ,t\me#on.· This · 
test will )lOt OCCIIllliitU tho substance'. BQUIJl' pi'c;jfeBs!Ol)al (SAP) has dCtil!mJned 1ltst thQ 

. Driver has ·tJUOOess:ljlliy .ooll_IPiieli Vllth ~c'tl.beit eduadion an#o~ ~t, .... :i, ~ · · : 
- • . ... • • - • t. . • . • . • . .. • . • 

·. Fuitber, il:rl.veis who 81'0 per.n'diJOO to :retOm to. ~.c( sft&tY-sena,itive 
tlmctions .are also. sulij~ fu fullow-up teatiDg. . Follow-up !e&tlng ·Js. to. oo.nslst of 
U1!flllllOIIh<i alcohol and/w coottoned substance fllsla fullowhig 1ho Drlvet's J.'eturji,to · 
duty. The mun&or of follow-up tes1s is to bo ~by the SAP, b!rt will consist of 
at !Cast six (6) Wsll! d~ 1he first twelve (12) mQnfhu jbllowlng the Driver's f!)1Um to 
dlcy, andniay continue for up to sixty (60) months follo}Ving the return to duty. · 
g.. ll'Dion ~Ontatlon • A Drlvor who ls required to .iatc.e a test duo to reasonable 
suspicion or fOllowing an sc'oidoot will bo permitted to have a Uniim ·~ 
present. If requeBted; however, the teet will not be unreaso\lllbly. delayed to allow the 
attendance Oftb.o U1!iOD.~niall.ve. . · . · . · - · · · · · .' 

h. Conlldeotts!ltjr oJ: Test '"'* · The J.'OSUI,1s of alcohol and controlled substance 
~ts will be malnlam~ oontirlendally as ~ by the :lEOOral resu]atl.ons ~ Vfill' be 

· · released only as IUIIhorlzed by the fedem1 regulations. :Upon written l'equest, a Driver 
mai recoivo copies of 11111 records padalnlng to lljslhcir use of alcohol o~ contJ:olled · 
subsl!mces,·lnoludlhg 11111·records pcrtalnlng to hlslbm: alcohol or oonn:aUed.substanpe 
tests. ' ' 

' . 
!. Notlfieatfon l1f ',bit Realillll • The Port A11tho.rity will notlfy a Drivor of thll resultll 
of rsodom, reasonable suspicion, and post accident controlled stlbstance tests• if thll test. 
-results are Verified positive. Tho Port .Authcirlty will also toll tho Driver which controlled 
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81ib!talwe(s) wek Wrlfied qs padtlve. Tho PortAutb.Q\ttrwlli ~ a.ndver/~~ 
·of the resulls of a p.re.eDiployrii.Onf controlled BUbslmiDe ills! if the Dtlvor!AppliOilllt 
requllSIS the resuJ.ta ~sixty(60) ~:.~ll)'S of~ lid~ of the dlspositlo~.of 
~~~~10~~~1-~... ·,;:· \. ~ :.:'-: <:~··:,:: :.: .:-- .:.;·:~.:_,.·· :.::. ; ::. 
~~!-. ·~ ~~~ 'frt~~.~~~~en4ll11l.fl!tl!~'!."~ ~~·~('~~«r,e-fe~ts . 
a Roti!mii!OSilQ.mitbTesting ·. i·:·· · 1t.\'' ·.· ·..-_ : : -, .. ;: ·· : · ·,. 

I ·~• :·:: • ,: ,.:·,: :: ~-.. ~<=-) .~: : ,• . : ·.~: ~ .:'·::t:. .", • • ': ' : '·,_, • •: ', 
'·'prJ~.~. requlreil tO BUbmit tu ~fing. , Tll~ r9&u1atlons prohibit aD~ from 

:refusJng ~ BUboiit to a~~ test aiJ.d. any petBO.n with~ Qq~ Drivets License 
is deomed to havt; ~to~ 'The o61lsei!iienoes fur a))l:\v:er•s ~to faiQ) a . 
test aro the :ia!no. li!l if the -!eSt was positive.. Tho follo\vlng lllllUllliles of bebaylor are · 
lllllllll8someof1heaat!D.Illl.lh~co~~arc!1\lsaltQsu)1m!ttoatest: ·• · ::. ·: .. : · =·. 

:. ~ . . ":' ·. ·,. . ... . .. · ..... . . .. . . - . 

l. Fmllnjito l\ppeari'Qrte$1pg at 1\11 9r :wnmn a J:ll!IIJO!Iftblo period~; 

ii. F~~~~lhpiastin~~~~~theteatiJliPni~·ill·~ompl~;· 
ill. Falling to ~~o.'q~ ad~ate ~in oc ~ -s.p~ f.ot: the test 

wlth\llltJuned!cld ~atlo.DJ · · .. ·.. · · ·• ' .· '· \ · · · · .. : . f•;.· ·.; . .. •. ;,:· ..... ~-·:.t· .. j • • • •• • • • ·' • •• 

lv. Falling iO' ~·~bso.mtioii. br mOnltorlDg by th~ col~tlon site poison · 
1 WllCD;~lJ~.fu~~~n;, ·}:"~.' .,-.': :;.: • / ,, . :," ··:~: ·. . 
.. v. Fl!fimgt~~ke.asecond~when~ , ·· · · ,:> .. .'.' ·. ·' · .· · · ·. ·· 

~ ~. . . :.- . . . . .. . ... •. :. ·.,. -.-· : . . . ·. . 

vi; Failill$-1o sign~ teBt!llg forms whe~~ directed; , : · ' . · ; . . 
.. • ' . '•,r: ;I .. · -~···.' ,, · .. • •, ~-'·! . ; .. '• 

· .vH. ~!~~;;:. ~ ~~,~~ ·~:~~utn f.~~~ th!' · 
·~ .. : l: . ·· . .-.:. --~_\:- .: ~ :' . ~·-.. ·. ···~-1-.. :-. .. · 

viii. Lcayini.:J;bo. ~.of an ~ool~ biif«<l;,.~ Poat::ucoid.c~f les!fug is . 
pilt1'otmlx:l (ux:co¢._wllenneceilsatyfor niecf!.c81,#!'~); ·. ·: · . .' .. ~. .: · · . .· ; 

lx. Provldlng an: ad~ or·s~bstitoted t~t~t. ·~ . · · · . .-· :. : , . · 

x. F~~.~.o~~~~.1UIY~~~thc,t~prolle88;ot::: · : ·. ·.: ·.:, 
. .·· . )" .. _... . . . .. ·. . -.·"\· ;~ . . . . . •.· . 

xi. . Engaging in conduct that obstroQ!s the testing process; . .. ' . . . . . 
b. . Consequences of refualn~ 1n ~bndt to- testinJ, -~g p.oaitive, and • policy. 
violations . · .• ···. · .. : : ·;· .·, ·. '.<.: ··,: ... ,·.: ~ 

l. Diaqualiflcation: Drivi:nl.who refuse to sub!Ditto 11-teSt, wJW test positive, 
. or who otllarwlse violate this alcohol an~: controll91'1 '!'flislanoe resting 
. policy or law are mbject 1n dlaqualifil)ation undiit tipplicablo fedet'lll 
regulations and may notopcjrato a~~~ 1n0tor ~e :fur up to one 
yea,r ... :(at. !I first· violation and a · ~o dlsquafifi~~ .1\Jl' 1-epeat 
~~U!'· .An llptllloant whQ ~.poaitlw for al!)Ohol and/or co$ollc;d 
sublltllnpOO or ~ violates the fed~! ;re~lat!Ons wlll no~ be lUred 
!IDd has no rlght to rei'etenoes or evaluation or treetment infQJ:mlition Oi· 
services through the Port AUthOrity. · · .. 
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8. Information Concorning EffeefJ ot and Treatment fo•· Mints~ of .Akohol nnd Use of . 
Controlled Substances. · · · · · - • · · · 
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. Drivers will reoeiw lnflu•;••lion co~g tim affocls of alcphol and. conjrolled 
sahlllances on an.llldivldual'' .h9111th, work and~ llib. · Tho ij!foJ:nuril.on will inQ!udc!. the 
signs and symptoms of an ~I or a colilrolled substaoeo. _probJtm (tile Dtl.vets .. or a co-

. worlalts)· and nvallnble 1\lcthoda ¢~ wh¢n ~ problems ~'spotted, Drlvera will 
.al!q ~a~~ on~ ab~ progni$' jrid ~ti~ !IS.~ II!' .~n regarding · 
availabll' insutmiCcfpovet'8ll8. Ro.¢.os~_.9f ~~yeo labor ~'tgiiP""'IiolJI! wl1! Qe notl_fi!'4 
of the lividlabliitY OfthlS-~on. EaCh Dil'Yer :1tt!lin 8lgn a certlfi.catiQn ackruiwledgJng t1Uit 
he/sho received this Port Au;lborlty pone, arui Notificat!oil, · . . · . · ·' ·;; _ · ; : 

•. ~ • . • • • • • . ! . . \ 

9. Employee Asslstanco Progl'~: . . ·' 
• . ·:l> ' • . •• :· i:' .• 

. A Drlwt who !leslros ~ with alcohol or oonuolled subslllncos is UlC<JUtaged to 
contact the Port Authority's Employee .As8lsbmco Program (RAP} provl.det who is ayallable to 
all Drivers and th!!lr ilnnilles, Inftmnatlon regarding the· progl'a111 is llttaohcd to 1his policy; 
however, p!CilSO BCO the Manager of.Aiiport .A,dmi-tion.9tthe Human RoB~ depm:tm.ent 
form.Ore ln:fonnatk>n. AddltiOllld lllibstance abuso profess!onels !ITO .HSie<l,l!lAp~ A.. 

. . . . .. : . . . . . .... ·. . . . ·.: . 

'· 
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The following ls a list of Subatanco Abuse (Aioobohnd Conlmlled Substances) Tntbrmation and. 
ficatm~t ~ and P.rofesslonals wllq are readily iivaltabloto provide IUIBllilanco. · . · · · 
. . .• ! ·. •.· . . . . . . . . 

A Al~oho~.almseAd~~ Almso 24 Hour P:,tpUne 
419-241-5785 . . . . : .-. ··.,·.: : . ; 

;'I 

: :_ . : . . . . : 
A· Addiction c~ 
24 -~ Hotllno 
1-888-243-3869 . . .... 

-~; . ' . : 
A1 cal.l Ari.W-
1-800-SH-9225 .. 

. <;->:{-:_ .... -.. ~. .?· 

. Arum, fai·· ·_.'rile i'amily . 
24B:aur ~ · · · 
l-80()..477-0'(~3 ' . . . ' .. 

.... ' ~ .. \ 

Addiotion' Center fo:~: 'J1;.:eaf:Qient: 
24 Hour Holplino . · . , . . . 
l-80~711-6~Q2 .. :·, . . . . 

Adelante Pxoq;am .. 
520 Broadway Btl-eet 

. ·-· .. . 
' 

Toledo, O:blo. .: · · · ,,:- : ·. : 
r"\1 ·• ' ' • • • 

419-244-8440 . . . .: . : . :':/ . 
... :::·~;~,;;~:·.":·:~i_·· ·:.~;:. :. 

·BehaVio~:al ConneatiOJ:is of Woof!: county· 
27072 Carroll~~® l:>rlye · · · · · 
Perrysburg ..... 
419-872-2419/419-872-1232 
24 Hour ~e: 1-800-472-9411 

Fil1dlay, 9hio 
. 1-41~.:423-9242 
Compass ~ 3 locations 
2465 Collingwood Blvd. 
Toledo, Ohio 
419·241-8827 
Chapter l!'ive Club. 
4241 Airport Hlgb:way 
Toledo, Ohio 
419-381-9367 

· 2737Navatre 
Orogon, Ohio 
419-691-4200 
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11.50 McCord 
Holland, Ohio 
419-867-9966 
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COJmeellnfi Point, Ine. 
1212 Cheiry Street 
Toledo, Ohio 
419-243-6326 

EDlott, Jacob J 8i Assoe. Ine. 
5600 Moniiie. st 
Sylvania, ohio 43560 
419-885-19111 

l':i.nlande tleni::r:e 
2020 Hayes Aw. 
Sanduslcy, Old!l 
1-800"~42-1177 

li'oous Heali:hdare o£ Ohio 
1725 Timber Line Rolld 
Mautii.Il8, Ohio 
419-891-9333 
24 Hour ~pline: 1-800-234-0420/1-800..547-56~5· . · 
Guinan; Jim 
1627 IJ:Ilt11ho.mc ))rive 
Mme0; OH 43537 
41!J.;8~:?l44 ..... 
Idle ll!inlil Cl.ub 
2<J44 Genesee St. 

. Tol$, Ohio 
419-691-8882 

Lucas County Aldohol II D:.:uq Acldioi::l.on Services. 
419-21.3-4~5 

MidweSt Foundation otChemfea1Dependency 
3540 Seeor ;Rd. · 
Toledo; Ohio 
419-536-5151 

Mldwe,t lnstlfute fo\' the Treabnent of AJcohoUsm 
MEWUleo, Ohio · 
419-893·2120 

Morglllo, Macy D. 
860 Ansonia St. 
Toledo, Ohio · 
419-698-1549 

. ' 
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Open Doo>: Minbt>;y 
2825 Chetty St. 
Tol¢9, .OhiQ. 
419..24X.7281 

\ ~--· 
l?lipolo%oal. -neaourae11 
4841 Monroe St. , .. · 

'i; • I • 

Toledo,O~o 
419475-2535 

. . '· : 
·. 

:RGdCUG Mel!.l:a.t. Heali:h ~.,. .. 
33~0 Collingwood 
ToledO, Ohio · 
419-25i9sss 

:Robeita, Jl!.n· 
5800 M011t00 St. 
Tt;Jledo, obi~ · 

. 419-siiS-1156 

-~-. 

St. v.in~t !!!albot/'rennf!on Cent:e~ 

'.• 

··. 

. \ . 

.•. 

.... ; 

• r - . 

. . ·.· 
:-· 

. .. ... ... ·. ; 
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121 Phlili}lll . . . ' 
· •. 'f. 

. Toledo, Ohio •. 
.. 

419-251-Q?oa ' · 
. . ··-

' .· ·. -... ·. · .. ' ' .. . 

jitep · sm~ .. cllub Al'ano ..... · 
... ... . \ ..... :· : -.~ . :., . . . . 

,: ·' 

2434 W, Sylvalll.aAve. · . .. 
ToledO, Ohio · · · · ' : · · 
419-474-6080 .•. 

Substllliee Abmo Servlees Inc. 
1832 Adams Street 
Toledq, Ohio 
419-243-7214 . 

. · 

'.l!albcl: Center Oui:Ji!atient Cente:.: 
732 Main Street 
Toledo, Ohio 
419-693-6099 

. . . 
. · ·. '· . '· .. . . ·~ . 

·.!· ·_ . . . ·,_1 .. 
• •• < ' 

·· ... 
. ..,:':.-

.. 

. l ·. . . ..... 

. : . 

The .. 'J.'cledo Ho!!P.i.1:a1 Alcohol and Dzusr 'l':r:eatment Center 
HarrlsMo!ntosh Towel' ·' · " · : .. 
2121 Hughes Drive •· · ... 
Toledo, Ohio 43606 ~ .. 
419-291-2351/419-291-2300 
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·:· ·' ~-

·: .. :: ·. 
' ... 

• .. 
11rban Minor:L tx Alaoholism 

--~ ·: ·. -~. ·_ ··. 
I 

. '· 
· &D.tugAbuSu Oulreaab.P1'\)gtlllll 
244i:Ne~ · '.•· ·, ;. . .\ 

... i'· 
'J.'olado.' oiu.O .. . · ; · · · ' 
419-53~·!1404 ~ . ·. . .. . . . .. . . . 

..... · ... ~ .. .s:\ _._{, -- -~\- . :'.·. 
WOJ!l.iji'~~tlal'fr!latmentCeader · 
21211~, Statq·~ 65 . . 
Omnd ~Ids, O))l~ 43,-,~ .. 
1-4!.9-8~~100} .. · · .. ,: . . . 

' _, . 
Ziaciia:r:, A,· J$f:fxg LPCC CDC U:t 
4930 Holland Sylva¢a~ 
Sylvp¢a, Oht043S~~- . · 
419-885.·563.6 

Zup~i~ & .AMocl;.iea InC. : 
6620 Cetitml Avenue · 
Toledo, Ohio 
419-841-5934 ,. 

. ... 

. ':•:' 

. ·- '· 
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CERTIFICATION 

I ~by CC11il;r thfll: I liavc. received a oopy of the Toledo·tuoas Counly Port Authll!ily 
Emplo~~llcant (CDL) and Non-CDL Aloohol and Controlled Substances Testing Policy . 
~Notifloa~nf!!~Bmployec,g_daied '· · . .. . ·. ·; . ~:-- .. :·.~ ·. ~-.' r': . .': ·- ., .. · ~ ..... 

: \_ \ .. ' 

"Drl.vetsN~~~ . . ·.· 
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