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ARTICLE 1 PREAMBLE 

1.01 This Agreement is hereby entered into by and between the City of Strongsville, hereinafter 
referred to as the "Employer", and the Teamsters Local Union No.52, affiliated with the 
International Brotherhood of Teamsters, hereinafter referred to as the "Union". 

ARTICLE 2 PURPOSE AND INTENT 

2.01 In an effort to continue harmonious and cooperative relationships with its employees and to 
insure its orderly and uninterrupted efficient operations, the Employer and the Union now desire 
to enter into an agreement reached through collective bargaining which will have for its purposes, 
among others, the following: (1) to recognize the legitimate interests of the employees of the 
Employer to participate through collective bargaining in the determination of the terms and 
conditions of their employment; (2) to promote fair and reasonable working conditions; (3) to 
promote individual efficiency and service to the City of Strongsville; (4) to avoid interruption or 
interference with the efficient operation of the Employer's business and, (5) to provide a basis for 

· the adjustment of matters of interest by means of amicable discussion. 

ARTICLE 3 UNION RECOGNITION 

3.01 The Employer recognizes the Union as the sole and exclusive representative for those 
employees included in the bargaining unit for the purpose of negotiating wages, hours, benefits 
and conditions of employment. Wherever used in this Agreement, the term "bargaining unit" shall 
be deemed to include all full-time and part-time employees who work twenty (20) or more hours 
per week in the Building Inspector (certified) and Building Inspector (non-certified) 
classifications. 

3.02 Excluded are any classifications not specifically included above, and all supervisors, 
managers, engineers, clericals, and other exclusions provided by law. 

3.03 Except for experimental work and for purposes of training or in incidences of a bona fide 
emergency, non- bargaining unit employees shall not perform bargaining unit work. The Building 
Commissioner will have open dialogue with the Steward and/or the Union Officers in the event a 
bona fide inspection needs to be completed by the Building Commissioner or non-union staff prior 
to the inspection performed above. 

3.04 If substantial changes occur in the method of operations within the general scope of the work 
performed by members ofthis unit which requires the establishment of a new job classification as 
determined solely by the City, the City shall establish such job. The City will meet with the Union 
to discuss whether the new classifications should be included in the bargaining unit. If the parties 
do not agree upon inclusion into the bargaining unit, the Union retains all rights to petition the 
State Employment Relations Board for amendment of certification to include such position. If the 
City agrees to inclusion, the parties will jointly file an amendment of certification. 
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The Union reserves the right to review the pay structure for new positions placed within the 
bargaining unit by voluntary agreement or by SERB'S amendment of certification after 
appropriate proceedings. If the Union is not in agreement with the rate of pay for the job, it can 
file a grievance at Step 3 of the Grievance Procedure within thirty (30) days following the 
termination of discussions concerning the rate of pay. If the grievance is arbitrated, the arbitrator 
shall have the authority to recommend the proper rate of pay for the job or he shall recommend 
placing the job within the rate of pay for that classification. The arbitrator's recommendations shall 
become final and binding and the rate of pay shall be retroactive to the date an employee worked 
in the new classification if the City agrees to inclusion in the unit or to the date of the SERB 
amendment of certification if the City did not agree to inclusion and SERB proceedings were 
necessary. Any rate and classification agreed to by the City and the Union shall become part of the 
wage schedule to this Agreement. 

ARTICLE 4 NO STRIKES, STOPPAGES OR SLOWDOWNS 

4.01 It is the intent of the parties that the procedures outlined in this Agreement shall serve as a 
means for peaceful settlement of all disputes that may arise between the parties during the life of 
this Agreement. 

4.02 The Union will not cause, sanction, or permit, nor will any member of the Union cause or 
take part in any strike, work stoppage, sit-down, stay-in, slowdown, walkout, picket, or any 
curtailment of work in any of the Employer's facilities or picket any of the Employer's premises, 
personal residences, or places of business during the life of this Agreement. Violators shall be 
subject to disciplinary action up to and including discharge and only the question of whether or 
not the employee did in fact participate in or promote such action shall be subject to appeal. 

4.03 There shall be no lockout by the Employer during the life of this Agreement as long as 
employees do not violate the terms of Section 4.02 of this Article. 

ARTICLE 5 NO DISCRIMINATION 

5.01 There shall be no discrimination, interference, intimidation, restraint, or coercion by the 
Employer against any employee because of membership or non-membership in the Union; and the 
Union agrees that there shall be no discrimination, interference, intimidation, or coercion against 
any employee by the Union or any of its agents due to membership or non- membership in the 
Union. 

5.02 Neither the Employer nor the Union shall discriminate against any employee because of age, 
sex, race, color, religion, national origin, or physical or mental handicap which does not affect 
one's ability to perform the work, prior military service, or any other protected classes in keeping 
with applicable State and Federal laws, and any provision of the Agreement. 

5.03 Whenever the male gender is used in this Agreement, it shall include the female gender where 
applicable. 
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5.04 Should an employee allege discrimination based on the factors described in Section 5.02 of 
this Article, he shall not use the grievance procedure outlined in this Agreement for redress. 
Neither the Employer nor the Union shall be required to process any such employee complaint. 

ARTICLE 6 UNION REPRESENTATION 

6.01 Union representatives will be recognized by the Employer in accordance with this Agreement 
upon the receipt of a letter so identifying them and signed by the Secretary-Treasurer of the Union. 

6.02 The Union shall submit to the Employer, in writing, names of employees to act as 
representatives for the purpose of processing grievances as defined in the grievance procedure. 
The Employer shall be notified in writing of changes of all representatives of the Union. An 
employee shall not be permitted to function as a Union representative until the Union has presented 
the Employer with written certification of that person's selection. 

6.03 The Union shall provide to the Employer an official roster of its local Union steward, which 
is to be kept current at all times. The Employer will notify the Union within thirty (30) days upon 
hiring any new employee(s) in this bargaining unit. 

6.04 Rules governing the activity of the Union representatives are as follows: 

1. The Union agrees to refrain from interfering, interrupting, or disrupting the normal work 
duties of employees. 

2. Union representatives shall obtain, in advance, authorization from the Building 
Commissioner or his designated representative before beginning Union activities on City 
property. 

3. The Union shall notify the Building Commissioner or his designee, as to the nature of such 
activity. The Union will not engage in such activity during the periods of recognized 
emergencies. 

4. The Union steward shall cease Union activities upon the reasonable request by the Building 
Commissioner, or his designee, during working hours. 

6.05 The Employer agrees that Union representatives shall be admitted to the Employer's facilities 
and sites during working hours upon the advance notice to the Employer. Such visitations shall 
be for the purpose of processing grievances or to attend other meetings permitted herein. Such 
activities shall not interfere with the normal work duties of employees, except to the extent 
authorized in advance by the Employer. 

6.06 The Union steward or his designee shall be permitted reasonable time off with pay to represent 
a member at any step of the grievance procedure, represent a member at a disciplinary conference 
or attend meetings between the Union and the Employer where his attendance is requested. 

ARTICLE 7 CHECK OFF OF UNION MEMBERSIDP DUES 

7.01 The Employer agrees to deduct Union membership dues, initiation fees, and assessments (and 
a fair share fee for any non-member), levied by the Union in accordance with the Constitution and 
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By-Laws of the Union from the pay of each employee who is or who becomes a member of the 
Union within the scope of this Agreement and who in writing has voluntarily authorized the 
Employer to do so. 

7. 02 The Employer agrees to deduct regular Union membership dues (or fair share as appropriate) 
to be taken out in two (2) equal increments, one half (1/2) in the first pay and the second half in 
the second pay of the month from the pay of any employee in the bargaining unit. 

7.03 A signed payroll deduction authorization must be presented to the Employer by the Union. 
Upon receipt of the proper authorization: the Employer will deduct Union dues from the payroll 
check for the next pay period following the pay period in which the authorization was received by 
the Employer. 

7.04 The Employer shall not be liable to the Union by reason of the requirements of this Section 
of the Agreement for the remittance or payment of any sum other than that constituting actual 
deductions made from employee wages earned. 

7.05 The Union shall indemnify and hold harmless the Employer against any and all liability which 
may arise by reason of the check-off by the Employer of Union initiation fees, assessments, fair 
share fees, and membership dues from employees' wages in accordance with this Agreement. 

7.06 The Employer shall be relieved from making such individual "check-off' deductions upon an 
employee's: 

1. Termination of employment; 

2. Transfer to a job other than one covered by the bargaining unit; 

3. Layoff from work; 

4. Unpaid leave of absence. 

7.07 Union dues will not be deducted in any pay period in which the employee's remuneration for 
that pay period is less than twenty (20) hours. 

7.08 The parties agree that neither the employees nor the Union shall have a claim against the 
Employer for errors in the processing of deductions, unless a claim is made to the Employer in 
writing within sixty ( 60) days after the date such an error is claimed to have occurred. If it is found 
an error was made, it will be corrected at the next pay period that the Union dues deduction would 
normally be made by deducting the proper amount. 

7.09 The rate at which dues are to be deducted shall be certified to the Finance Director by the 
Secretary-Treasurer of the Union one (1) month in advance prior to making any changes in an 
individual's dues deductions. 
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7.10 For purposes of this Agreement, fair share fee shall be defined as the fee payable to the Union 
in lieu of dues, fees, and assessments by bargaining unit members who do not voluntarily elect to 
become members of the Union. 

7 .11 The amount of fair share fee charged to Union members may not exceed that amount which 
is allowed by law. The Union hereby certifies that any and all fair share fees collected under this 
Agreement shall only be used for activities associated with collective bargaining or the 
administration of this Agreement. 

7 .12 All bargaining unit employees who are not members of the Union shall pay a fair share fee to 
the Union upon ratification of this Agreement. In addition, new hires into the bargaining unit shall 
pay a fair share fee to the Union beginning thirty (30) days of active continuing employment after 
the employee's date of hire, however consistent with the Constitution and By-Laws of the Union. 
Such fair share fee deduction shall be made in accordance with the terms and provisions of this 
Article. 

In the, event that the Union requests the decision of a fair share fee from a bargaining unit employee 
during the term of this Agreement, the Union shall certify to the Employer that its escrow and 
rebate procedure are in compliance with all applicable laws and final court decisions interpreting 
them. 

ARTICLE 8 MANAGEMENT RIGHTS 

8.01 Except as specifically limited herein, the City shall have the exclusive right to manage the 
operations, control the premises, direct the working forces, and maintain maximum efficiency of 
operations. Specifically, the City's exclusive management rights include, but are not limited to, 
the sole right to hire, discipline and discharge for just cause, layoff and promote; to promulgate 
and enforce reasonable employment rules and regulations; to reorganize, discontinue, or enlarge 
any operation, or division within the Building Department; to transfer (including the assignment 
and allocation of work within or to other operations-divisions) ; to determine work methods and 
the number and location of facilities; to determine the manner in which all work is to be performed; 
to determine the size and duties of the workforce, the number of shifts required, and all work 
schedules; to establish, modify, consolidate, or abolish jobs; to subcontract any work and/or 
services; and to determine staffing patterns, including, but not limited to, assignment of employees, 
numbers employed, duties to be performed, qualifications required, and areas worked; subject only 
to the restrictions and regulations governing the exercise of these rights as are expressly provided 
herein. 

ARTICLE 9 SAFETY AND HEAL TH 

9.01 The Employer shall continue to make reasonable provisions for the safety and health of its 
employees during the hours of their employment. The Employer shall continue to provide proper 
equipment and tools necessary to make-proper qualified inspections. 

9.02 The employee(s) accepts the responsibility to maintain his equipment and work area in a safe 
and proper manner, and accepts the responsibility to follow all safety rules and safe working 
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methods of the Employer. All working conditions believed to be unsafe must be reported to the 
designated supervisor as soon as said unsafe working conditions are known. The supervisor will 
investigate all reports of unsafe working conditions, and will attempt to correct any which are 
found and see that safety rules and safe working methods are followed by his employees. 

9.03 The Employer shall bear the cost of any approved inoculation for bargaining unit employees, 
provided such inoculation is requested by the employees as a result, or in anticipation of services 
rendered to the Employer. Employees requiring such inoculations shall notify the Employer prior 
to receiving such inoculations. The Employer shall make available to all employees flu and tetanus 
shots at any designated facility as deemed appropriate by the Employer. Such flu/tetanus shots 
and/or other approved inoculations shall be given during non-duty time and such employees 
receiving such inoculations during off duty time will not request nor be entitled to compensation. 

ARTICLE 10 SHORT-TERM MILITARY DUTY PAY 

10.01 Any employee who is called and required to serve on Short-Term Military Duty, including 
annual active duty for training or emergency call-out as a member of the United States Armed 
Forces Reserve or National Guard, shall be reinstated in line with his seniority to his previous 
position, or a position of like seniority status and pay at the current rate for such work, with 
seniority accumulated, provided he reports promptly after his release from duty with the obligation 
to report as provided by law. Service in the uniformed services means the performance of duty 
on a voluntary or involuntary basis in a uniformed service, including: Active duty and active 
duty for training; Initial active duty for training; Inactive duty for training; Full-time 
National Guard duty; Absence from work for an examination to determine a person's fitness 
for any of the above types of duty; Funeral honors duty performed by National Guard or 
Reserve members; and Duty performed by intermittent employees of the National Disaster 
Medical System (NDMS), which is part of the Department of Health and Human Services, 
when activated for a public health emergency, and approved training to prepare for such 
service. 

10.02 The law requires employees to provide their employers with advance notice of military 
service, with some exceptions. Notice may be either written or oral. It may be provided by 
the employee or by an appropriate officer of the branch of the military in which the employee 
will be serving. However, no notice is required if: Military necessity prevents the giving of 
notice; or the giving of notice is otherwise impossible or unreasonable. "Military necessity" 
for the purposes of the notice exception is defined in regulations of the Secretary of Defense 
as "a mission, operation, exercise or requirement that is classified, or a pending or ongoing 
mission, operation, exercise of requirement that may be compromised or otherwise adversely 
affected by public knowledge." 

10.03 Any employee who is entitled to military leave provided under this article and who is called 
or ordered to the uniformed services for longer than a month, shall, for each calendar year in which 
the employee performed service in the uniformed services, because of an executive order issued 
by the President of the United States, because of an act of Congress, or because of an order to 
perform duty issued by the Governor pursuant to section 5919.29 of the Ohio Revised Code be 
entitled, during the period designated in such order or act, to a leave of absence and to be paid, 
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during each monthly pay period of that leave of absence, the lesser of the following: (1) the 
difference between the permanent public employee's gross monthly wage or salary as a permanent 
public employee and the sum of the permanent public employee's gross uniformed pay and 
allowances received that month; or (2) Five hundred dollars ($500.00). 

ARTICLE 11 SENIORITY 

11.01 After an employee in the bargaining unit has completed the probationary period as provided 
in Article 18, he shall be considered to have seniority. 

11.02 Seniority for full-time employees shall be defined as the length of service of the employee 
with the Employer in the bargaining unit beginning with the starting date of initial full- time 
employment, or the starting date of reemployment as a full- time employee, whichever is later, 
except as provided in the Probationary Period. 

11.03 Seniority for part-time employees shall be defined as the length of service of the employee 
with the City in the employment unit beginning with the starting date of initial part- time 
employment, or the starting date of re-employment as a full- time employee, whichever is later, 
except as provided in the Probationary Period. 

11.04 When employees have the same starting date, seniority order shall be established by the 
lower number of the last four (4) digits of their individual social security numbers. 

11.05 The Employer shall provide the Union, once a year, with a current seniority list of all 
employees in the bargaining unit, and will also provide any changes in the employment status of 
any bargaining unit employee as they occur. 

11.06 An employee who is permanently promoted or transferred to any non-bargaining unit 
position will retain accumulated seniority but will not accumulate seniority while out of the unit, 
and may, at the election of the Employer, be returned "seniority-wise" to the classification held 
immediately prior to this change from a bargaining unit to a non-bargaining unit status. If such a 
classification no longer exists, he may exercise his seniority under the terms ofthis Agreement. 

11.07 All seniority of any employee will terminate if the employee: 

1. Quits. 

2. Is discharged for just cause. 

3. Retires. 

4. Is absent without notifying the Employer for three (3) consecutive work days except in 
cases of emergency or impossibility, which must be fully supported by the employee. 

5. Is on layoff for more than fifteen (15) consecutive months for full-time employees. 

6. Is on lay-off for more than six (6) consecutive months for part-time employees. 
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11. 08 The Employer will be entitled to rely upon the last address of an employee as shown in the 
Employer's records. Employees shall notify the Employer promptly of any change of address and 
accept a receipt thereof. In case of a dispute, the employee must produce his receipt of notice of a 
change of address; failure to produce such receipt will result in no financial obligation on the part 
of the Employer for any loss of wages to the employee. 

11.09 No provision of Chapter 124 of the Ohio Revised Code shall apply to members of the 
bargaining unit. No provision of the Strongsville Civil Service Rules and Procedures, or city 
ordinances regarding promotion, layoff, recall from layoff or seniority shall apply to members of 
the bargaining unit. 

11.10 There shall be one (1) seniority list to account for full-time bargaining unit employees. 

11.11 There shall be one (1) seniority list to account for part-time bargaining unit employees. 

ARTICLE 12 HOURS OF WORK AND OVERTIME 

12.01 For the purpose of this Agreement the regular work week will be Monday through Friday. 
However, at the sole discretion of the Building Commissioner, the regular work week may be 
changed to meet operating requirements. Normal starting times will be between the hours of 
7:00 a.m. and 8:00 a.m. 

12.02 The normal work week hours for full-time employees covered by this Agreement shall be 
forty (40) hours during the regular work week defined in Section 12.01 above, exclusive of an 
unpaid lunch period. 

12.03 The normal work week hours for part-time employees covered by this Agreement shall be 
twenty (20) hours during the regular work week defined in Section 12.01 above, exclusive of an 
unpaid lunch period. 

12.04 All bargaining unit employees shall receive time and one-half (1-1/2)their regular rate of 
pay for all hours worked in excess on eight (8) in one (1) work day or forty ( 40) hours in one (1) 
work week. At their option, employees may elect to take overtime compensation in the form of 
pay or compensatory time off. Employees may not accrue more than eighty (80) hours of 
compensatory time at any one time. Compensatory time off shall be scheduled in advance at the 
request of the employee and with the approval of the Department Head. Compensatory time must 
be used within one hundred eighty (180) calendar days of the date it was earned, or it shall be paid. 
Hours worked for the purposes of this Article shall include actual hours worked and compensable 
hours. Premium or overtime compensation shall not be paid more than once for the same hours 
worked. 

12.05 For the purposes of overtime compensation all hours paid but not worked, except holidays, 
vacations and personal time shall be excluded from the computation of overtime. 

12.06 The Employer will make a reasonable effort to provide for an equitable distribution of 
overtime work among employees by classification on the shift involved. 
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12.07 The remedy available for inequitable distribution of overtime within the classification and 
shift is consecutive overtime opportunities as may be necessary to bring the employee to an 
equitable overtime position. 

12.08 A record of overtime hours worked shall be maintained by the Employer, reviewed 
periodically, and be made available to the Union upon request. Included in such record shall be a 
log of any and all overtime hours refused by employees. 

12.09 Insofar as practical and consistent with work requirements, the Employer will notify 
employees as far in advance as practical of overtime work. If there are no volunteers, overtime 
will be forced on a rotating basis to the qualified available full-time employees. 

12.10 Full-time employees who are called in to work outside of their normal work hours shall be 
paid a minimum of two (2) hours of pay at the appropriate rate. 

ARTICLE 13 SICK LEA VE 

13.01 Each full-time employee shall be entitled to 4.6 hours of paid sick leave for each eighty (80) 
hours of service, up to a maximum of one hundred twenty (120) hours per year. 

13.02 Full-time employees may use sick leave, upon approval of the Employer for: 

1. Illness or injury of the employee; 

2. Death of a member of his immediate family; 

3. Medical, dental or optical examination or treatment of the employee, where the treatment 
may not be scheduled during non-work hours; and, 

4. If a member of the immediate family is afflicted with a contagious disease and when, 
through exposure to a contagious disease, the presence of the employee at his job would 
jeopardize the health of others. 

13.03 For employees with less than fifteen (15) years of service, unused paid sick leave shall 
accumulate without limit but for retirement purposes, sick leave shall accumulate only up to two 
hundred and twenty (220) work days or 1760 hours (See Article 24, "Retirement"). 

Upon retirement from service after fifteen (15) or more years of service with the City, an employee 
may convert up to one-half (1/2) of the value of his accumulated sick leave credit, to cash, at the 
rate of one hour of pay for each hour of sick leave at the employee's current rate of pay on the date 
of the employee's retirement 

13.04 The employee shall furnish a satisfactory, written, signed statement to justify the employee's 
use of sick leave. 

13 .05 In the event that the use of sick leave is questioned by the Employer, the employee may be 
required to substantiate the use of sick leave under Section 13. 02. 
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13.06 Falsification of either a written, signed statement or a physician's certificate shall be grounds 
for disciplinary action, including dismissal of the employee. 

13.07 Employees who are sick on their normal work day shall report such absence to the Building 
Commissioner or his designee at least one (1) hour after the beginning of their shift. 

13.08 Additional sick leave time may be granted by the Building Commissioner for funeral leave 
purposes, should circumstances warrant. 

13.09 A physician's note shall be provided by an employee in each instance of sick leave usage 
the day before or the day after a scheduled holiday and/or vacation day. 

13 .10 Any abuse of sick leave or the patterned use of sick leave shall be just and sufficient cause 
for discipline as may be determined on a case by case basis by the Department Head. 

ARTICLE 14 WORK RELATED INJURY 

14.01 An employee who is unable to perform his regular duties as a result of an injury arising 
within the scope of his employment as a full-time employee of the City, if such injury prevents 
him from performing his duties may use accumulated paid sick leave, accumulated vacation leave 
or accumulated personal leave, while on injury leave to offset any loss of compensation during 
this period. In no event will an employee receive more than his regular compensation while on 
injury leave. 

14.02 Any employee who receives a paid as described in 14.01 shall be entitled to apply for 
temporary total disability and/or permanent total disability benefits under Ohio's Worker's 
Compensation Laws. 

ARTICLE 15 LEAVES OF ABSENCE 

15.01 Between January 1st and December 31st of each year, each regular full time employee shall 
earn personal leave with pay at the rate of three (3) hours for each calendar month of service 
completed provided that the employee has been engaged in active employment at all times during 
each normal day and work week scheduled for such employee, except for absence on funeral leave 
due to death in the employee's immediate family. Personal leave with pay must be scheduled with 
the approval of the Building Commissioner/designee. All such leaves can be taken in the current 
year as earned (1 hour minimum increments). Any personal earned time remaining at the end of 
the year can be carried over to the following calendar year, provided all such leaves are scheduled 
by January 31 of the following calendar year. This personal earned time shall be taken by March 
31 of that calendar year or shall be forfeited, unless extended by mutual agreement between 
employee and the Building Commissioner in writing. Accumulated personal leave shall be 
forfeited upon separation or retirement from employment with the City and shall not accrue to the 
benefit of the employee's estate or his heirs or assigns upon death of the employee. 

15.02 Employees may be granted a personal unpaid leave of absence on the approval of the 
Building Commissioner and/or the Mayor of up to ninety (90) calendar days or any portion thereof 
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as approved. During approved leave under this provision, employees will receive health and 
welfare benefits as set forth in Article 27. In order to receive a leave under this provision, 
employees must prepay employee contributions to their health and welfare program and their 
Union dues. During this leave period, employees shall also accrue seniority but shall not be entitled 
to accrue or earn any other benefit. Leave under this provision shall also count as Family Medical 
Leave under Article 33. Employees who fail to return to work within three (3) calendar days after 
approved leave ends shall be construed and considered to have resigned. 

ARTICLE 16 WAIVER IN CASE OF EMERGENCY 

16.01 In cases of emergency publicly declared (other than snow parking bans) by the President of 
the United States, the Governor of the State of Ohio, the Mayor, or the Federal or State Legislature, 
such as acts of God, the following conditions of this Agreement shall automatically be suspended: 

1. Time limits for Management or the Union's replies on grievances; and, 

2. All work rules and/or agreements and practices relating to the assignment of all employees. 

16.02 Upon the termination of the emergency, existing grievances hall be processed in accordance 
with the provisions of the grievance procedure. Likewise, all work rules, agreements and practices 
relating to the assignment of all employees will no longer be suspended. 

ARTICLE 17 TOTAL AGREEMENT 

17.01 This Agreement represents the entire agreement between the Employer and the Union and 
unless specifically and expressly set forth in the express written provision of this Agreement, all 
rules, regulations, and practices previously and presently in effect may be modified or discontinued 
at the sole discretion of the Employer. However, prior to such modification and/or discontinuance, 
the Employer shall give the Union at least ten (10) days' notice. If within those ten (10) days, the 
Union requests a meeting to discuss such modifications and/or discontinuances, the Employer shall 
honor such request. 

ARTICLE 18 PROBATIONARY PERIOD 

18.01 Employees shall be regarded as probationary for the first six (6) months of employment for 
newly employed employees. The City may layoff, discharge, or recall probationary employees 
without limitation by the terms of this Agreement, and there shall be no responsibility for 
reemployment of probationary employees who are laid off or discharged during this period. 
However, the City agrees that if a probationary employee is laid off and rehired within a period of 
time not in excess of the time he had previously spent as a probationary employee, he will be 
credited with the time previously worked toward the completion of his probationary period. Upon 
the completion of his probationary period, his seniority date will be established from his original 
date of hire or adjusted date of hire prior to the completion of his probationary period whichever 
is applicable. 
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18.02 During such probationary period, the Employer shall have the sole discretion to discipline 
or discharge the employee and any such action shall not be appealable through any grievance or 
appeal procedure contained herein or to any Civil Service Commission. 

ARTICLE 19 JURY DUTY 

19.01 A full-time employee who is called for jury duty for any of the courts ofrecord in the state 
shall be privileged to so serve and while serving shall receive compensation by the Employer at 
the employee's regular rate in addition to any amount paid by the court for individuals serving as 
Jurors. 

19.02 Any time off by a full-time employee resulting from serving on a jury shall in no way 
diminish or reduce time, as provided in this Agreement, for vacations, holidays, personal time or 
sick leave. 

19.03 Any City related subpoena's and/or court appearances shall in no way diminish or reduce 
time, as provided in this Agreement, for vacations, holidays, personal time or sick leave. 

ARTICLE 20 DISCIPLINE 

20.01 Disciplinary action taken by the Employer shall be for just cause and will be applied in a 
corrective, progressive and uniform manner. 

20.02 All non-probationary employees who are suspended, demoted or discharged shall be given 
written notice regarding the reason(s) for the disciplinary action. 

20.03 Prior to any discipline being imposed, the non- probationary employee shall be given a 
meeting to respond to the superintendent or his designee with a Union Steward and/or Officer 
present, if so requested by the employee. 

20.04 With respect to discharge or suspension. members may be discharged or suspended by the 
Employer without resorting to progressive discipline, for serious work-related offenses, including, 
but not limited to: 1) Dishonesty; 2) Working while under the influence or possession of 
intoxicating beverages or illegal drugs; 3) Fighting; 4) Transporting unauthorized passengers; or 
5) Possession or use of firearms on City-owned property and/or during work hours, etc. 

20.05 Depending on the circumstances giving rise to discipline, the progressive steps shall 
generally be (except as provided in Section 20.06): 

1st Offense: Counseling- there shall be a counseling session with the employee involved by 
superv1s10n. 

2nd Offense: Written Reprimand - all reprimands shall be reduced to writing and the employee 
involved shall receive a copy, with a copy also forwarded to the Union. 

3rd Offense: Suspension 
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4th Offense: Discharge 

20.06 It is understood that the severity of the offense may warrant action, which results in initiating 
action at any of the steps as contained in Section 20.05, above. 

20.07 Where the Employer seeks as a penalty the imposition of a suspension without pay, a 
demotion or removal from service, notice of such discipline shall be made in writing and served 
on the employee personally or be registered or certified mail, return receipt requested. The notice 
served on the employee shall contain a reference to dates, times and places, if possible. Oral and 
written reprimands are subject to the grievance procedure only through the Mayor's level. 

20.08 Discipline shall not be implemented until either: 

1. the matter is settled, or 

2. the employee fails to file a grievance within five (5) working days as provided by this 
procedure, or 

3. the penalty is upheld by the arbitrator, or 

4. the penalty is implemented concurrent or after the decision of the Mayor or designee after 
Step 2 of the Grievance Procedure. 

20.09 The Notice of Discipline served on the employee shall be accompanied by written statement 
that: 

1. the employee has a right to object by filing a grievance within five (5) working days of 
receipt of the Notice of Discipline; 

2. the Grievance Procedure provides for a hearing by an independent arbitrator as its final 
step; 

3. the employee is entitled to representation by a Union Representative at every step of the 
proceeding; 

4. a suspension without pay or discharge may be imposed concurrent with, or subsequent to 
the decision at Step 2 of the Grievance Procedure. 

20.10 The following administrative procedures shall apply to disciplinary actions: 

1. The Employer and the employee involved are encouraged to settle disciplinary matters 
informally. Each side shall extend a good faith effort to settle the matter at the earliest 
possible time. The Employer shall hold an informal meeting with the employee who is also 
required to attend for the purpose of discussing the matter prior to the formal presentation 
of written charges. The specific nature of the matter will be addressed and. the Employer 
may offer a proposed disciplinary penalty. The employee must be advised before the 
meeting that she/he is entitled to representation by the Union during the initial discussion. 
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2. If a mutual agreeable settlement is not reached at this informal meeting the Employer will, 
within five (5) working days, prepare a formal Notice of Discipline and present it to the 
employee. The Notice of Discipline will include advice as to the employee's rights in the 
procedure, and the right to representation. 

3. Upon receipt of the Notice of Discipline, the employee may choose to accept this proposed 
discipline or to appeal by filing a grievance with the Employer, pursuant to Step 2 of the 
Grievance Procedure. The appeal must be filed at Step 2 within five (5) working days from 
receipt of the Notice of Discipline. 

20.11 A failure to submit an appeal within the above time limit shall be construed as an agreement 
to the disciplinary action by the effected employee and Union. All subsequent appeal rights shall 
be deemed waived. 

20.12 An employee may be suspended with pay at any time during the process. A suspension 
without pay may be imposed concurrent with or subsequent to the decision at Step 2 of the 
Grievance Procedure. 

20.13 The Union and the employees agree that the procedures contained in this Agreement are 
sole and exclusive and that neither the Union nor the employees shall have any additional form of 
disciplinary action (e.g., suspension, demotion or discharge) to any Civil Service Commission. 

20.14 Records of disciplinary action shall cease to have force and effect or be considered in future 
discipline matters twelve (12) months after their effective date for verbal and written warnings, 
and eighteen (18) months after their effective date for suspension. 

20.15 The time limits established in this Article may be modified by mutual agreement. 

ARTICLE 21 LAYOFF AND RECALL 

21.01 Part-time Building Inspectors not governed by this Agreement and/or probationary 
employees in the bargaining unit will be laid off first, in that order. 

21.02 If further reduction becomes necessary, part-time and full-time employee(s) covered by this 
Agreement will be laid off on the basis of their qualifications and demonstrated abilities to perform 
the required work as determined solely by the Building Commissioner. However, seniority will be 
considered consistent with the above determination. 

21.03 Employees on layoff will be returned in the reverse order of the layoff procedure provided 
that they are qualified and capable of performing all of the required duties as determined solely by 
the Building Commissioner. 

21.04 A laid off employee who refuses recall to any job classification, or who has been on layoff 
for twenty-four (24) consecutive months shall lose recall rights. 
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21.05 Full-time employees on layoff status will be offered part-time work provided that at the time 
of layoff they have declared in writing that they desire such part-time work and that they will be 
available to report for such part-time work within one (1) days' notice. 

ARTICLE 22 CONTRACT VALIDITY 

22.01 This Agreement is subject to all applicable Federal and State laws and any rules and 
regulations issued pursuant thereto. If any provision of this Agreement is declared invalid by a 
Federal or State Court, the validity of the remainder of this Agreement shall not be affected 
thereby. Within thirty (30) days after any provision shall be declared invalid, the parties will meet 
to negotiate new language to place the invalid language which new language must be within both 
the spirit and intent of the language found to be invalid and must meet the legal tests established 
for the invalid provision. 

ARTICLE 23 GRIEVANCE PROCEDURE 

23.01 If a grievance or dispute should arise between the Employer and the Union or between the 
Employer and an employee or group of employees with respect to rates of pay wages, hours of 
employment, or other conditions of employment as specified under the terms of this Agreement 
such grievance or dispute shall be taken up in accordance with the procedure outlined herein. All 
grievances, except suspension and/or discharge, must be processed at the proper step in the 
progression in order to be considered at the subsequent step. 

23 .02 The term "grievance" shall mean an allegation by a bargaining unit employee that there has 
been a breach, misinterpretation, or improper application of this Agreement. The grievance 
procedure shall not be used to affect changes in the articles of this Agreement or matters not 
covered by this agreement which are controlled by provisions of Federal and/or State laws and/or 
by the United States or Ohio Constitutions. It is further agreed that the grievance procedure will 
not be used to affe?t changes in or withdrawal of oral or written disciplinary warnings. 

23.03 Any grievance not answered by the Employer within the stipulated time limits, may be 
advanced by the Union to the next step in the grievance procedure. A grievance not pursued to the 
next step by the Union or employee within the time limit established herein shall be considered 
settled based upon the last answer of management. All time limits on grievances may be delayed 
upon mutual agreement of the parties. Time limits, as set forth in this procedure, will not include 
holidays. 

23.04 All written grievances should contain, within the details of the complaint, the following 
information: 

1. Aggrieved employee's name and signature; 

2. Aggrieved employee's classification; 

3. Date grievance was frrst discussed; 
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4. Date grievance was filed in writing; 

5. Name and supervisor with whom grievance was discussed; 

6. Date and time grievance occurred; 

7. Where grievance occurred; 

8. Description of incident giving rise to the grievance; 

9. Articles and Sections of Agreement violated; 

10. Resolution requested. 

23.05 The following steps shall be followed in the processing of a grievance: 

INFORMAL STEP: 
An employee having a grievance shall first discuss the matter with his supervisor. The supervisor 
shall investigate the matter and provide a verbal answer to the employee within two (2) calendar 
days. Any resolution of a grievance at this step must receive approval of the Building 
Commissioner. 

STEP 1- Written Grievance with Building Commissioner 
If the employee and the supervisor are unable to resolve the problem at the discussion step, or the 
supervisor fails to provide an answer with the two (2) calendar days, the employee shall file a 
written grievance with the Building Commissioner. In order for the grievance to be recognized, it 
must be filed within five (5) calendar days from the date of the incident giving rise to an alleged 
grievance. The Building Commission shall meet within three (3) calendar days with the grievant, 
who will be accompanied by representatives of the Union, and respond on the grievance form 
within five (5) calendar days following the date of the meeting. 

STEP 2 -Mayor 
If the grievant is not satisfied with the Step 1 response, the Union may submit the original 
grievance to the Mayor or his designee within five (5) calendar days of the receipt of the Step 1 
answer. The Mayor or his designee shall meet within five (5) calendar days with the grievant, who 
will be accompanied by Union representative( s ). The Mayor or his designee shall provide a written 
answer within five (5) calendar days of the date of the meeting. 

STEP 3 -Arbitration 
1. Within ten (10) working days of the Mayor's or his designee's response, the grievant(s), 

through the Union, may refer the grievance to an arbitrator by giving written notice to the 
Mayor and the Federal Mediation and Conciliation Service. The arbitrator shall be selected 
by the alternate strike method from a list of seven (7) names submitted by the Federal 
Mediation and Conciliation Service (FMCS). The Union shall be the first to strike, 
followed by the Mayor or his representative, and the parties will alternate in this respect 
until one (1) name remains on the list. Said person shall be designated as the arbitrator. All 
other procedures relative to the hearing shall be according to the rules and regulations of 
the FMCS. Prior to striking names, either party may request that the list be rejected and 
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submit a request for another list from FMCS. The cost, if any, of obtaining a list shall be 
shared equally by the parties. 

2. The arbitrator shall hold the arbitration promptly and issue his decision within a reasonable 
time thereafter. The arbitrator shall limit his decision strictly to the interpretation, 
application or enforcement of those specific Articles and/or Sections of this Agreement in 
question. The arbitrator's decision shall be consistent with applicable law. The question of 
arbitrability of a grievance may be raised by either party before the arbitration hearing of 
the grievance, on the grounds that the matter is non-arbitrable or beyond the arbitrator's 
jurisdiction. The first question to be placed before the arbitrator will be whether or not the 
alleged grievance is arbitrable. If the arbitrator determines the grievance is within the 
purview of arbitrability, the alleged grievance will be heard on its merits before the same 
arbitrator. The decision of the Arbitrator shall be final and binding on both the Employer 
and the Union. 

3. The costs of the arbitrator shall be shared equally by the Employer and the Union. Each 
party shall be responsible for its own costs of case preparation, presentation, and court 
reporter. 

The arbitrator shall have no authority to add to, subtract from, modify, change or alter any 
of the provisions of this Agreement, nor add to, subtract from or modify the language 
therein in arriving at a determination of any issue presented that is proper within the 
limitations expressed herein. The arbitrator shall expressly confine himself to the precise 
issue( s) submitted for arbitration and shall have no authority to determine any other issue( s) 
not so submitted, or to submit observations or declarations or opinion which are not directly 
essential in reaching a determination. 

The arbitrator shall be without authority to recommend any right or relief on an alleged 
grievance occurring at any time other than the contract period in which such right 
originated or to make any award based on rights arising under any previous Agreement, 
grievance or practices. The arbitrator shall not establish any new or different wage rates 
not negotiated as part of this Agreement. In cases of discharge or of suspension, the 
arbitrator shall have the authority to recommend modification of said discipline. In the 
event of a monetary award, the arbitrator shall limit any retroactive settlement to the date 
the grievance was presented to the Employer in Step 1 of the grievance procedure. 

All requests made by either party for the attendance of witnesses shall be made in good 
faith and consistent with the operating requirements of the department. Grievants shall lose 
no straight time earnings while in attendance at Step 1 and Step 2 grievance meetings with 
management representatives. 

ARTICLE 24 RETIREMENT 

24.01 A full-time employee, upon retirement from service after ten (10) or more years' service 
with the City, may convert up to one-fourth (1/4) of the value of his accumulated sick leave credit, 
up to a maximum of one thousand seven hundred sixty (1760) hours (or four hundred- forty ( 440) 
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hours pay) to cash at the rate of one (1) hour pay for each hour of sick leave at the rate of pay in 
effect on the date ofretirement. 

Upon retirement from service after fifteen (15) or more years of service with the City, an employee 
may convert up to one-half (1/2) of the value of his accumulated sick leave credit, to cash, at the 
rate of one hour of pay for each hour of sick leave at the employee's current rate of pay on the date 
of the employee's retirement.) 

24.02 Pension Pick-Up (Salary Reduction Method). The City agrees to implement a pension 
pickup program for all full-time employees which will reduce the employee's gross pay by the 
amount of the employee's contribution to the Public Employees Retirement System and the City 
will be responsible for both the City's and the employee's contribution to the Retirement Fund. 

ARTICLE 25 VACATIONS 

25.01 Effective January 1, 2013, all full-time employees of the City shall be entitled on the 
Anniversary date of each year to the following paid vacation provided they have worked at least 
one thousand forty (1040) hours in the preceding anniversary year and have accrued the required 
years of service as follows: 

After completion of one (1) year and up to five (5) years of continuous service - two (2) 
weeks' vacation. 

After completion of five (5) years and up to ten (10) years of continuous service -three (3) 
weeks' vacation. 

After completion often (10) years and up to fifteen (15) years of continuous service - four 
( 4) weeks' vacation. 

After completion of fifteen (15) years and up to twenty (20) years of continuous service -
five (5) weeks' vacation. 

After completion of twenty (20) years or more of continuous service - six (6) weeks' 
vacation. 

B. Compensation in lieu of vacation periods must receive prior approval of the Mayor. 

25.02 Employees shall be permitted to break up a maximum of one (1) week of vacation into 
five (5) single vacation days (8 hour vacation days) .In order to take single vacation days, the 
employee must first file a written request with the Building Commissioner by or before Thursday 
of the previous week to the requested single vacation day. All single vacation days must be 
approved by the Building Commissioner on a first come first serve basis. 
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ARTICLE 26 HOLIDAYS 

26.01 Each full-time employee shall be entitled to the following thirteen (13) days off with pay: 

New Year's Day 
Martin Luther King Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 

Columbus Day 
Thanksgiving Day 
Thanksgiving Friday 
Yz Day Christmas Eve 
Christmas Day 
Yz Day New Year's Eve 
Employee's Floating Birthday Holiday 

For any Yz Day Holiday list above (Christmas Eve and/or New Year's Eve) that falls on a workday, 
the employee will only be required to work four (4) hours that day. 

In the event one of the above holidays falls on a Saturday, the Friday prior to the "Saturday 
Holiday" shall be observed as the holiday. In the event one of the holidays falls on a Sunday, the 
Monday following the "Sunday Holiday" shall be the observed holiday. 

26.02 An employee shall forfeit holiday pay ifhe does not work the last scheduled work day before 
such holiday and the first scheduled work day after the holiday. However, an employee may be 
excused from working the day before the holiday and the first scheduled day after the holiday with 
approval of the Building Commissioner. 

26.03 Holidays shall be taken on the specified date and in the year that they were earned and shall 
not be accumulated. However, an employee's birthday may be taken at a mutually agreed time 
between the employee and the Building Commissioner. 

26.04 Employees who are on vacation during a week in which a holiday falls shall receive an 
additional eight (8) hours pay at their regular straight time hourly rate or may request and be 
approved an extra vacation day. 

26.05 In the event the Federal Government declares another Federal Holiday, the Bargaining unit 
members will automatically receive the New Holiday. 

ARTICLE 27 INSURANCE BENEFITS 

27.01 Health and Hospitalization Insurance shall be furnished by the employer for all full time 
employees, including comprehensive major medical benefits, prescription drug benefits. The City 
shall also continue to provide major dental and vision care as currently in effect, as well as life 
insurance at two times the annual salary, accidental and dismemberment insurance. 

27.02 Effective January 1, 2016 through December 31, 2018 , all full time employees eligible 
and receiving any benefits listed and described in this Article shall pay to the Employer seventy­
five dollars ($75.00) monthly for single coverage and one hundred fifty dollars ($150.00) 
monthly for family coverage. The amount shall be paid through payroll deductions equally in 
each of the two pay periods each month. If the employee has no earnings the employee shall 
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reimburse the Employer on or before the 15th of each month. To the extent permissible under the 
Internal Revenue Code such deductions shall be made from the employee's gross pay on a pre-tax 
basis. Life Insurance will remain at two (2) times the annual salary. 

Effective January 1, 2016 , all full-time eligible employees who have met all of the bi-annual 
Wellness Initiative/Screening conditions of 2013 as established by the City and on file with the 
City's Director of Human Resources, and who are receiving the benefits listed and described in 
this Article shall continue to pay a monthly premium-contribution throughout 2018 of seventy­
five dollars ($75.00) monthly for single coverage and one hundred fifty dollars ($150.00) 
monthly for family coverage from their gross pay on a pre-tax basis. Effective January 1, 2016 
and through the expiration of this Agreement, an employee failing to meet any of the 
aforementioned bi-annual Wellness/Initiative/Screening conditions of the prior year shall pay an 
additional fifty dollars ($50.00) per month or twenty-five dollars ($25.00) per pay from 
his/her gross pay on a pre-tax basis, throughout the succeeding year. 

27.03 Employees must sign annual affidavit attesting to usage of any form of tobacco 
products. In the event employee utilizes tobacco in any form they will be required to pay an 
additional twelve dollars and fifty cents ($12.50) per pay or twenty-five dollars ($25.00) 
monthly. 

27 .04 In those cases where both spouses are employed by the City of Strongsville in any position 
or capacity, only one (1) will be eligible for health insurance coverage, which shall be the family 
plan as determined by first date of birth. In such circumstance, only the one eligible spouse shall 
be required to pay the premiums as set forth in Section 27.02. 

27.05 The Employer shall have the right to select or change insurance carriers or coverage at its 
discretion provided such changes shall be effective for other City employees under the health plan. 
All benefits will remain as good or better regardless of the carrier. 

ARTICLE 28 LUNCH/WORK BREAKS 

28.01 Lunch and paid work breaks shall be combined together to be taken as a one hour (1) lunch, 
which will be taken by all employees from 12:00 noon to 1 :00 p.m. 

ARTICLE 29 WAGES 

29.01 The following wage schedule shall be in effect for certified and non-certified Building 
Inspectors during the term of this Agreement: 

All Classifications will receive a three percent (3%) increase for 2016. 

All Classifications will receive a two percent (2.0%) increase for 2017. 

All Classifications will receive a two percent (2.0%) increase for 2018. 

CERTIFIED BUILDING INSPECTOR WAGE PROGRESSION SCHEDULE 
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1/1/2016 111/2017 1/1/2018 
3.0% increase 2. 0% increase 2. 0% increase 

Hourly Hourly Hourly 
Increase Wage Increase Wae Increase Wage 

0-12 $0.75 $25.70 $0.51 $26.21 $0.52 $26.73 
months 
13-24 $0.79 $27.03 $0.54 $27.57 $0.55 $28.12 
months 
25-36 $0.83 $28.40 $0.57 $28.97 $0.58 $29.55 
months 
After 36 $0.86 $29.69 $0.59 $30.28 $0.61 $30.89 
months 

NOTE: Employees may be hired by the City at any of the above step progressions as determined 
by the City. 

29.02 Longevity Compensation. In addition to their base pay, all full-time employees shall receive 
additional compensation as longevity pay at the rate of five hundred dollars ($500.00) upon 
completion of the first five (5) years of service and increases of one hundred dollars ($100.00) for 
each completed year of service thereafter. 

29.03 Employees assigned by management to perform functions that consist of overseeing 
projects, residential plan or zoning review (i.e., lead person functions) shall be entitled to an 
additional one dollar ($1.00) per hour for hours or fraction of hours so assigned and worked. 
Management is not mandated to fill this position. 

29.04 Certified Residential/Commercial Building Inspectors who are state certified in any 
two (2) and up to three (3) categories as listed in the Ohio Administrative Code 4101:1-1 to 
4101:1-35 shall be entitled to an additional one dollar and ten cents ($1.10) per hour. In 
addition to the aforementioned one dollar and ten cents ($1.10) per hour those Certified 
Residential/Commercial Building Inspectors who are State certified in any four ( 4) or more 
categories as listed in the Ohio Administrative code 4101:1-1to4101:1-35 shall be entitled to 
an additional one dollar and sixty cents ($1.60) per hour. Maximum payout under this 
provision shall be two dollars and seventy cents ($2. 70) per hour. 

ARTICLE 30 MISCELLANEOUS 

30.01 The Employer will provide a space for a bulletin board for the exclusive use of the Union 
for the posting of notices, which shall be restricted to the following: 

A. Notices of Union recreational and social affairs. 

B. Notices of Union elections and results. 
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C. Notices of Union meetings. 

D. Notices of official Union business. 

E. Notices of Safety and Health. 

30.02 All notices which appear on the Union's bulletin board shall be posted and signed by a Union 
official. 

30.03 All other notice of any kind not covered in (A) through (E) in Section 30.01 above, must 
receive prior approval of the Building Commissioner or his designee. 

30.04 The regular payday for all hourly employees shall continue on a bi-weekly basis. 

30.05 The City shall provide employees with uniforms/shoe allowance, up to a maximum cost of 
six hundred dollars ($600.00) per year. This allowance is taxable and paid out in the second 
pay of the year in payroll check. Uniforms will generally consist of Shirts (embroidered City 
Building Department logo), pants and a shoe reimbursement. The exact number of each items and 
appearance of uniforms shall be determined on a case by case basis with the employee involved 
and the Building Commissioner. Uniforms shall be worn at all times during working hours. 

ARTICLE 31 ATTENDANCE AT TRAINING SCHOOLS, SESSIONS, OR SEMINARS 

31.01 Employees requesting permission to attend any school, training session, or seminar shall 
submit a written request to the Building Commissioner, stating the objective, the probable benefit 
to the department and the expected expenses. Such request shall be evaluated by the Building 
Commissioner and he shall make the final determination within a reasonable period of time. 

31.02. All attendance at educational seminars will be approved by and are at the discretion 
of the Building Commissioner or designee based on operational needs. 

31.03 More than one (1) Inspector will be considered to attend based on: 

a) Educational benefit to the Building Inspectors/Department versus hours required 
for recertification by the State of Ohio. 
b) Projected workload on the day(s) of the seminar based on operational needs. 

31.04 The possibility of one (1) or all building inspectors attending the educational seminars 
when all inspectors, the Department and the City would benefit from the knowledge 
acquired. 

31.05 Educational opportunities to include, but not be limited to: 
a) Ohio Building Officials Association Chapter Meetings 
b) International Association of Electrical Inspector Chapter Meetings 
c) Ohio Association of Plumbing Inspectors Chapter Meetings 
d) International Code Conference Sponsored Meetings 
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e) Ohio Board of building Standards Sponsored Meetings 
f) National Fire Protection Association Sponsored Meetings 

31.06 If the Building Commissioner deems it necessary, he may require a member to attend 
any school, training session or seminar. Such attendance shall be deemed a requirement for 
their continued employment. 

31.07 Attendance at any school, training session or seminar pertinent to departmental 
matters, shall be compensated at the applicable hourly rate for travel time and attendance. 
Payment for attendance shall not exceed eight (8) hours in anyone day designated as a 
training day, plus travel time to and from the school, session or seminar. Should attendance 
be mandated by the City, employees shall be compensated at the applicable rate for hours of 
attendance. If the City pays for educational opportunities, seminars, or certifications and 
employee earns compensatory time then the employee must take and pass the certification 
exam. 

31.08 Any employee of the Strongsville Building Department required by the Building 
Commissioner to remain overnight to receive training, shall receive an allowance for meals 
of Fifty dollars ($50.00) maximum per diem when meals are not otherwise provided. In 
addition, each employee shall be reimbursed at the prevailing costs for overnight 
accommodations. Receipts for meals and/or accommodations must be submitted and 
approved by the Building Commissioner. 

31.09 If an employee is permitted or required to use his personal automobile for City 
business, he shall be reimbursed at the prevailing Internal Revenue Service rate. The 
Building Commissioner shall approve all such requests. 

ARTICLE 32 PART-TIME EMPLOYEES 

32.01 The City may employ part-time employees. Such employees will not be eligible for any of 
the benefits contained in this Agreement, except uniforms will be provided on a prorated basis. 

32.02 Any part-time employee who works more than twenty (20) hours each week must comply 
with Article 3, "Recognition", of this Agreement. 

32.03 Part-time employees will receive their full-time seniority at the time they are classified as 
full-time employees. 

32.04 Full-time employees on lay-off status will be offered part-time work provided that at the 
time oflay-off, they have declared in writing that they desire such part-time work and they will be 
available to report for such part-time work within one (1) days' notice. 

ARTICLE 33 FAMILY AND MEDICAL LEA VE ACT 

33.01 Employees may request and be granted time off without pay pursuant to the Family Medical 
Leave Act of 1993 (FMLA). Such time off without pay shall not exceed twelve (12) weeks in any 
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twelve (12) month period. Leave under this provision shall be computed when first approved. 
During such leave, the employee shall continue to receive health care insurance with the same 
conditions as set forth in Article 27, but shall not receive any other benefit. 

33.02 The Employer may require an employee to use accrued vacation, holidays or sick leave 
which shall be inclusive of the twelve (12) weeks ofFMLA leave. Employees may designate forty 
( 40) hours of accrued sick leave and forty ( 40) hours of accrued vacation leave not to be deducted 
as FMLA leave at their option. Such sick leave and vacation "banks" under this Article shall be 
separate. 

ARTICLE34FUNERALLEAVE 

34.01 Employees shall be granted up to a maximum of three (3) paid consecutive work days in the 
event of a death of an immediate family member. For the purpose of this Article "immediate 
family" is defined as only: Mother, Father, Brother, Sister, Child and Spouse. An employee shall 
be granted up to a maximum of two (2) paid consecutive Work days in the event of a death of the 
following family members: Grandparents, Grandchild, Mother-in-Law, Father-in-Law, Daughter­
in-Law, Son-in-Law, Sister-in-Law, Brother-in-Law, Step-Father, Step-Mother, Step-Brother, 
Step-Sister, Step-Child or Legal Guardian. 

34.02 Additional funeral leave may be granted by the Building Commissioner or his designee with 
the approval of the Mayor for funeral leave purposes, should the circumstances warrant. 

ARTICLE 35 DURATION OF AGREEMENT 

35.01. This Agreement shall be effective as of January 1, 2016 and shall remain in full force and 
effect until 12:00 midnight, December 31, 2018, unless otherwise terminated as provided herein. 

35.02. If either party desires to modify, amend or terminate this Agreement, it shall give written 
notice of such intent no earlier than one hundred twenty (120) calendar days nor later than ninety 
(90) calendar days prior to the expiration date of this Agreement. Such notice shall be by certified 
mail with return receipt. The parties shall commence negotiations within two (2) calendar weeks 
upon receiving the notice of intent. 

35.03. The parties acknowledge that during the negotiations which resulted in this Agreement, 
each had the unlimited right to make demands and proposals on any subject matter not removed 
by law from the area of collective bargaining, and that the understandings and agreement arrived 
at by the parties after the exercise of that right and opportunity are set forth in this Agreement. The 
provisions of this Agreement constitute the entire agreement between the Employer and the Union 
and all prior Agreements, either oral or written, are hereby canceled. Therefore, the Employer and 
the Union, for the life of this Agreement, each voluntarily and unequivocally waives the right, and 
each agrees that the other shall not be obligated to bargain collectively or individually with respect 
to any subject or matter referred to or covered in this Agreement, or with respect to any subject or 
matter not specifically referred to or covered in this Agreement, even though such subjects or 
matters may not have been within the knowledge of either or both parties at the time they 
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negotiated or signed this Agreement. This Agreement may only be amended or modified during 
the life of the Agreement by the express, mutual written consent of both parties. 

Signed thiO'.Y{ ay of December 2015 at Strongsville, Ohio. 

SIGNATURES 

FOR THE UNION: 

Thomas Perci David D. Dudas 
Mayor, City of Strongsville Secretary Treasurer 

Teamsters Local Union No. 52 

&~~4'~ 
Kenneth A. Kraus, Law Director (For Form) 

Special Labor Counsel for the City (For Form) 
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Medical Mutual : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Coverage Period: 01/01/2016g12/31/2016 

Coverage for: Single or Family l Plan Type: PPO 

·-----~-------------------------- --------- ,_., ___ ____ - ·-··- --··-·- - ·-----·----· --··--·------·------ .. -· -----···-

.if\ This,is· on.. 'Y: a summary._ .If you want mor~detail about your coverage and costs, you can get the complete terms in the policy or plan document at 
~.:MetilMutuaLcorn/SBC or bycalltng 800.232.7400. 

What.is the.overall 
. i:leducti~le? · · · 

' . 

$100/single1$200/family.Tier 1 Provider 
. $350/single,$700/family Tier 2 Provider 

, 'I $500/single;$1000/family Tier 3 
:provider 
Doesn't apply to coinsurance, copays 

· and network preventive care 

~re th.ere·.ather ~eductibles ·I No 
f0r:spet,.lfJC: .~ent!ces·? · · .. 

Is there an out-of-pocket limit 
on my expenses? 

What is not included in the 
out-of -pocket limit? 

Yes, Coinsurance Limit: 
$0/single,$0/family Tier 1 Provider 
$750/single,$1,000/family Tier 2 
Provider $1 ,250/single, $1 ,500/family 
Tier 3 Provider 
Out-of-pocket Limit: 
$1,100/single,$1,700/family Tier 1 
Provider $1, 100/single,$1, 700/family 
Tier 2 Provider 
$1, 750/single,$2,500/family Tier 3 
Provider 
Cost sharing for prescription drugs, 
premiums, balance-billed charges and 
health care this plan doesn't cover. 

Is. there an evet.all::a.nn~al limit. I No 
·on what the ·insuretpay~? 

Questions: Call 800.232.7400 or visit us at MedMutual.com/SBC. 

You must pay all the costs up to the deductible amount before this plan begins to pay for covered 
services you use. Check your policy or plan document to see when the deductible starts over 
(usually,· but not-always, January 1st). See the chart starting on page 2 for how much you pay for 
e<!lveFecl services after you meet the deductible. 

You don't have to meet deductibles for specific services, but see the chart starting on page 2 for 
other c©sts.for services this plan 9overs. · 

The out-of-pocket limit is the most you could pay during a coverage period (usually one year) for 
your share of the cost of covered services. This limit helps you plan for health care expenses. The 
coinsurance limit is included in the out-of-pocket limit. 

Even though you pay these expenses, they don't count toward the out-of-pocket limit. 

The chart startihg 011 page 2 describes any limits on what -the plan will pay for sped.fie covered 
.. -services, such as office visits. 

if you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call 800.232.7400 to request a copy. II,. 

. 
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Medical Mutual : Plan 1 Coverage Period: 01/01/2016 ° 12/31/2016 

Coverage for: Single or Family I Plan Type: PPO Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Does this plan use a network Yes, See MedMutual.com/SBC or call If you use an in-network doctor or other health care provider, this plan will pay some or all of the 
of providers? 800.232.7400 for a list-of participating costs of covered services. Be aware, your in-network doctor or hospital may use an out-of-network 

providers. provider for some services. Plans use the term in-network, preferred, or participating for providers 
in their network. See the chart starting on page 2 for how this plan pays different kinds of 12roviders. 

90 I ne~d· a : tefert~i°l:t~ see a· No. Yau can see the specialist you choose without permission from this plan . 
. specialist? 

~ 

Are there services this plan Yes Some of the services this plan doesn't cover are listed on page 6. See your policy or plan document 
doesn't cover? for additional information about excluded services. 

Copayments are fixed dollar amounts (for example, $15) you pay for covered health care, usually when you receive the service. 
Coinsurance is your share of the costs of a covered service, calculated as a percent of the allowed amount for the service. For example, if the plan's 
allowed amount for an overnight hospital stay is $1,000, your coinsurance payment of 20% would be $200. This may change if you haven't met your 
deductible. 

.. The amount the plan pays for covered services is based on the aUowed amount. If an out-of-network provider charges more than the allowed 
amount, you may have to pay the difference. For example, if an out-of-network hospital charges $1,500 for an overnight stay and the allowed amount is 
$1,000, you may have to pay the $500 difference. (This is called balance billing.) 
This plan may encourage you to use Tier 1 providers by charging you lower deductibles. copayments and coinsurance amounts. 

Primary care visit to treat an injury or I No charge after .. . rroo/o coinsurance i 20% coinsura. nee I -------none.--.-----
illness deductible L I ! 

If yam visit a health.care 
pr(l)v.itler1s' affitte or'¢1inic Specialist vi~t- --:----· 1-:d~~~~= after~]_ 10°~0-:~-o~-~u~~n~~ -.\ 26°~~~i~su '.".n c_e ! ~~~--:~~~~~~~---:~ :· ·:~~-:·:=: -~- __ : .. : 

. . .... 

. Other practitioner office visit I No charge after 110% coinsurance j 20% coinsurance i -------none-------

1 ~~:~~~~i\~1neroffice vis if .- _ .. ··-T_d_edu~~e_ ·· - • · NOt Caiiered · L · - -· · · - · -~EXC1UdOd SOrviCO ·· · · · ·· · · ·· ·: 

· ~~~~~~r0Tscreinin9i .. · ··-.[No- charge - -- ·r No Ctiarge . . -- p o% coinsurance '1· --~---~none-=-~--- ··- . ··-· . . . 
1mmumzat1on i 

~ --· · · -- ... ·.~·· - • .. .. - .. - ~..... •••• .. .... ·-·-· ..... , _~ -- - ~ - .. .. ~ • ".. . •• • - t • · - ••• · ~ "' 

.-

Questions: Call 800.232.7400 or visit us at MedMutual.com/SBC. 
Page 2 of 9 
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If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
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Medical Mutual : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Coverage Period: 01/01/2016 -12/31/2016 

Coverage for: Single or Family I Plan Type: PPO 

If.you have.a te&t . 
No charge after=-f1o% coinsurance -~1 2o07ocofilsurance 1c=---none------
deductible 1 • ---- -- -- i----·----.--·. •' .... _ - - -··-1- -- ·-- ·····-,--- ·- -·--· .... 

-

.. if y~u· nee.~:t.:dF.U,gs;t~,treat 
-v.eur 'illness .or·.ear.lc:ilitian ..... ... . 

·., '" 

: ;,~p1t~;i.o!arn1;1a~er '~b~~t · · 
:pr~sot{plicin ;(fr .. 49 ~~~e11~g_~:1s 
av~ilable , at.. 
M~dfli1llfl.ial:ceni7·$BC ... 

I -,( 

No charge after 10% coinsurance j 20% coinsurance ----none-----

deductible I t I 
"Tmaging(c'rrPETscans,-MRTsf ·- I No charge.after fo 01o"coin'surance ! 20% coinsurance I _:-___ none...:.. _ _:_- ·- . ' ... -

------------ deductible ·----·---- __ ..... __ l_ _________________ ·--··----
Drug Out of Pocket Limit - Single l $.1.500 I Does Not Apply I . \ -------none-------

i t I 
Drug but of Pocket Limit-=-Family ---r $3,.000 - - -· -i Does NotApply ... ! - ·-·· ·- .. - I -----none-~---

GeneilCOOj,iiy- rGtail !RX- - -· -·pzo·· .... ····- I DoBsNoilippii , .. :· . - . ! Covers up tO a 30-day sUf,ply . 

:::::::~:~-~:~·~:~,=- r ·:~-=~-~ -~~~ j_~:: ~:: ~PP1i_.1_~~ ·~~~~-·-I coverS uP tOa 90~aYsupply 
~~~~~re1~rand copa~ - home I $60 I Does Not Apply I I Covers up to a 90-day supply 
~ -·------------------ -·- ------------·---·--·-----·--· ·-·-- .. - -- -·· -·--- -

~;.;~:~:~_;~~: ~ ;;~ }::~~----_:-.~ l~~~:-~::~_ l: .... :=- ·: ,: .. l ~:~~~ ~:: ~:;;:~.:~:: 

Diagnostic test (blood work) 

·.ify~-ii:h~V~'~llt;~tient ~~~,, ~·r ~=~~~r fee (e.g ~-mbulatory surgery ·1 ~~~~~~~= after - r 10°/o coinsurance i ·20%-coinsurance 1 · ~:·--~-~none----~-- . 

surg~ry · .. ·· . ~llYSi~ian.1surgeon fees (Outpatient) ·1 Na-charge after -1· 10% 'coinsuran.ce 126% coinsurance 1· -------none----~--
. deductible 

-- -- - -· --- -···-- ------ - - - ' .... _ ..... . -- -- -J- - -- ··- - __ . . :. . -- .... 

Questions: Call 800.232.7400 or visit us at MedMutual.com/SBC. 
-If you aren't clear about any of the underlined terms use~ in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call 800.232.7400 to request a copy. m .!! . 

.. 
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Medical Mutual : Plan 1 Coverage Pe_riod: 01/01/201 6 ~ 12/31/2016 

Coverage for: Single or Family I Plan Type: PPO Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

If YC!»U . neetd .immediate 
medieal attention 

l E-mergency.room services-~ I No charge 1-------none-------

!
' Emergenc"y-medTcal tra. nsportatiori ,-No cha.rge. afte. r .. r 1 oo/o coi r1su'rance · 120% coinsurance 1--:----none.:..: ___ ·_ 
. deductible I , i : 

deductible t 

·1u rgentcare - ·- -.-·-· .. -- ·- . - .. I Nochar9'e after 10°/o -coiiisurance l 2oo/~ coinsurance ! _: ___ ~~none-~-:_ __ . 

If y~u ~a~~ · a::hqJspi.tal stay '[ Facility fee (e-.Q.~iiospital room) . - .... l.Nocha.rge afte-r . fo 0ia coinsurance i. 20% co-insurance ! :_·-----none-~---:-
.c . " · • .. deductible ! 

-Physician/ surgeon -fee-(inpatient)- . · 1-r-fo· charge.after 1 ·10% coinsurance 1 20o/~ coinsurance i --~----none--·:.~::· - .. -

i---------.. __ deductibl~ ---·--'-- _______ J. ______ -------· _ .... ·-- ·-·---·--·-
Mental/Behavioral health outpatient I Benefits paid based on corresponding medical benefits ! -----none- ---
services l 
Mental/Behavioral health inpatient \B enefits-paid based oncorresponding medicai-benefits ;· -~~~--:none=-::------- --··· -· 

. services I ! 
Substance use disorderciutpatient -- r Benefits paid-based on corresponding medlcal benefits- 1 -~:----none---==~-

.... ---' ,...- ·~, 

services (alco_holL~rn}. ·------ .. ·-----··------ ·- ... _____ ··-·· _ .. _ ·I·- ·-·- -· -···· 
. '· . _ · .. _ . _. . . .. ··1 Sub~tance use disorder outpatient Benefits paid based on corresponding medical benefits 1 -------none-------
.... . · .,,, _ · -.. .. · serv1c~ (dru_g_ uset_ .. _ . __ ... ·--·- __ . __ _ _ _____ ___ .. _ . -... .. I .. ... . ····- ,, ...... -
. !fy~u ~~v.e -me~Uili:healtt:t;.- · -. l Sub~tance use disorder inpatient Benefits paid based on corresponding medical benefits \ -------none------
·1tehav1mraU1ealth; or L!~~s J~)Eo~9~~m)_ .. ·-· ... _. . _ _ _ ... . . . .... _ _ _ . ... 
sul9stanceabuse1needs .... I Substance use disorder inpa.tient. \ Benefits paid based on corresponding medical. benefits [ -------none--

. ~~~~ . : . 

ii ~.are ptegnl~t· . I Prenatal and postnatal care - - ...... i NO ch8rge after · 11 oo/. 'cciinSUffince r 20% 'coinsU ran Ce [ {Prenatal. Visits are c0vered it nO 

. Delivery-ancI"allinpatient se-rvices - . !-~;~~~~~~after 1' 10% coinsurance I· 2o'cik .. co~surance ·\ ~-~~~~o~~~!~~~etw()rk .Pr~Vld~rs) 
· • · · • · ·1 deductible I 1 - .. -- -· ----------------··-----·· ... ·--------·-~·------------· -- - ---· -- ---·--· 

Questions: Call 800.232.7 400 or visit us at Med Mutual.com/SBC. 
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/S~C or call 800.232.7400 to request a copy. 
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Medical Mutual : Plan 1 Coverage Period: 01/01/2016a12/31/2016 

Coverage for: Single or Family I Plan Type: PPO Summary of Benefits.and Covera.ge: What This Plan Covers & What it Costs 

. . . . . _ \' 10% coinsu ranee i 20% -coi-n~u ranee 1 -------rione--~-~-~ -- - -- --. - . 
If y,~u- ne~~ t:u~lp . ~e~pv~rJ~g 1 deductible 

~~~ _hav·e~~~.ersp~jallileaith· Rehabilitation services(Physical ____ --No charge after T16°/o cornsurance-
1

120°10-cOinsurance I (Wvisits"ten Medicai"Review, 
needs Therapy) deductible I I combined with Occupational 

i 1 Therapy and 
! ! Chiropractic-Professional; unlimited 

.. ! 

___________ . -· __________ l. ··--·- . _____ ·- __ . _ .. _______ Uns~t~~ig!]_a_!)__ _ _ __. _ _ _ 

~~~;~~~i)on services (Occupational l. ~~d~~~~= a~~-.' _10% c:i~~:anc~- 20% ~~insuran_c~J~=~on~---~~~------- _ ·- -·-

Habilitation services (Speech I No charge after 10% coinsurance I 20% coinsurance 1 (10 visits, then Medical Review-
Therapy) I deductible I I Professional; unlimited -.• 

i . i i Institutional) -------··----··-·----·-1--· ·--- --, -. ------1- ---· - ··-· -··,- ...... ···-······· .. ········ ···· . . - --- -I Skilled nursing care No charge after 10% coinsurance I 20% coinsurance i -------none-------
1 ~~~ ! 

·······1 

•. 

' 

l Durablemedlcaiequipment ~-~- ·~ 1· No charge after .... 1 oo;; coinsurance l 20% coinsuran-ce ~ ------none----.::- -
· deductible 1 

1 

-Hospice seiVice - -- - ------· ... - - - . No .. charge after ' 10°i~-coinsurance i 20°ic; co(nsurance I -------=none-------

... 

'· ... r:. .. ~·!: .. -~ ... .. ~. 
I . deductible I ! 

. - ·--- No charge --f No -charge ---,20% coinsurance i-:_--none-= -·· -- . ··- --· · ·· •! 

Gfas$0S --- ···--· ·· ~ ----··· ---1 - ------- ··-- .. 1. · Not-COvered '· - - ·- - I ExCludeid Service • 
lf.yeur child l!le~_ds·;d~ntalor. . . . 

eye care . 

Eye exam (Child) 

I 
ntal check-up (Child) Not Covered \ Excluded Service E
- -· ---- .... -· -. ------·--·- -·-·-- -----··- - .. --·------- ···-· --- -··--- .. ··-· ·-··· 
---·------·---------- ------1- -- --- -·-··-····-· ---- ----· -· .... ------ .. -····-1·····- - . ----·-- ··----· .. . . .J 

Questions: Call 800.232.7400 or visit us at MedMutual.com/SBC. 
lf you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call 800.232.7400 to request a copy. 
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Medical Mutual : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Coverage Period: 01/01/2016~12/31/2016 

Coverage for: Single or Family I Plan Type: PPO 

Excluded Services & Other Covered Services: 

Services Your Plan Does NOT Cover (This isn't a complet-e list. Check your policy or plan document for other excluded services.) 

• Acupuncture • Hearing Aids • Routine Eye Care (Adult) 
• Cosmetic Surgery • Infertility Treatment • Routine Foot Care 
• Dental check-up (Child) • Long-Term Care • Weight Loss Programs 

Glasses • Non-emergency care when traveling outside the 
U.S. 

Other Cavered-Services (This isn't a complete list. Check your policy or plan document for other covered services and your costs for these services.) 
Bariatric Surgery • Dental Care (Adult) • Private-Duty Nursing 
Chiropractic Care 

Your Rights to Continue Coverage: 

If you lose coverage under the plan, then, depending upon the circumstances, Federal and State laws may provide protections that allow you to keep health coverage. Any 
such rights may be limited in duration and will require you to pay a premium, which may be significantly higher than the premium you pay while covered under the plan. 
Other limitations on your rights to continue coverage may also apply. 

For more information on your rights to continue coverage, contact the plan at 800.232.7400. You may also contact your state insurance department, the U.S. Department of 
Labor, Employee Benefits Security Administration at 866.444.3272 or www.dol.gov/ebsa, or the U.S. Department of Health and Human Services at 877.267.2323 X61565 or 
www.cciio.cms.gov. 

Questions: Call 800.232.7400 or visit us at MedMutual.com/SBC. 
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.coni/SBC or call 800.23~.7400 to request a copy. 
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Medical Mutual : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Your Grievance and Appeals Rights: 

Coverage Period: 01/01/2016" 12131/2016 

Coverage for: Single or Family I Plan Type: PPO 

If you have a complaint or are dissatisfied with a denial of coverage for claims under your plan, you may be able to appeal or file a grievance. For questions about your 
rights, this notice, or assistance, you can contact: the plan at 800.232.7400. You may also contact your State Department of Insurance at 800.686.1526. 

Does this Coverage Provide Minimum Essential Coverage? 

The Affordable Care Act requires most people to have health care coverage that qualifies as "minimum essential coverage." This plan or policy does provide minimum 
essential coverage. 

Does this Coverage Meet the Minimum Value Standard? 

The Affordable Care Act establishes a minimum value standard of benefits of a health plan. The minimum value standard is 60% (actuarial value). This health coverage 
does meet the minimum value standard for the benefits it provides. 

------------ To see examples of how this plan might cover costs for sample medical situations, see the next page-----------------------------------

Questions: Call 800.232.7400 or visit us at MedMutual.com/SBC. 
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call 800.232.7400 to request a copy. 

Page 7of9 
535671010 

CMS1534500001752-01095 



Medical Mutual : Plan 1 
Coverage Examples 

About these Coverage Examp~es: 

These examples show how this plan might cover 
medical care in given situations. Use these examples to 
see, in general, how much financial protection a sample 
patient might get if they are covered under different 
plans. 

A This is 
not a cost 
estimator. 

Don't use these examples to 
estimate your actual costs under this 
plan. The actual care you receive will 
be different from these examples, 
and the cost of that care will also be 
different. 

See the next page for important 
information about th~se examples. 

• Amount owed to providers: $7,540 
• Plan Pays $7,220 
• Patient Pays $320 

§~111p_I~ ~~!_e co~~~ ·- . __ ..... ··- _ _. . .. 
-~g~~ital_~~-~~g~~J!l:loth~~L- ·-. ··-· _ ···-·· . $~,70Q 
_ Rou~~~- ~~sJ~!r!~.s.~s~ _ -· . _ ... _ ..... ~!1 Q_O 

Hospital charges (baby) ; $900 . 
-· Anesthesi·a ··.· · ·· · · .· .... · · ··---~ •· - · · .. ;···- ·· · $soo · 
·1 aboratory-tests · - • -- · · · · · ·$soo 
·=~~es..s~lPtioii_s ~-~ ~:.~-~ -~~ ··.:~-~ -~---. _f~~ _ ~?Q.Q · 
_.13§19.iglogy ________ ---·-- _ _ . -·· -~· i _ ~-~oq 
. Vaccines, other preventive . $40 
~--·- ... ~··- -·· --·-· -·- --····-····. ----· ·-·-...... ·- .... 
_!otal _______ ..... ·-. __ ,.. ... . _ __ _ ._ .!~i.5_4_!)_1 

Patient. Pay~:- --·---.. --·- ~ ... _ 
Deductibles $100 

=~q~y~=---~:_:__=_ -~~~ ~:.~,~·-·-· 1.?Q. 
Coinsurance $0 

L imits or exclusions---·-· .. • -· ~--· -·- -$200 
Total"--:-. -----·-.,--- ----·-:-- ----$320 ' 

These numbers assume that the patient does not use an 
HRA or FSA. If you participate in an HRA or FSA and 
use it to pay for out-of-pocket expenses, then your costs 
may be lower. For more information about your HRA or 
FSA, please contact your employer group. 

Questions: Call 800.232.7400 or visit us at MedMutual.com/SBC. 

Coverage Period: 01101/2016 g i2/31/2016 

Coverage for: Single or Family I Plan Type: PPO 

~~me!~. c~re c;~st: 
Prescriptions 

----·-·... -·-· -- - --
-~~~i~~ I_ ~g_uipm_~~t_anj_ ~uppJi~~ 
Office Visits and Procedure ·- - ·~ --· ~ -

Education 
· ~~~a!irvJ~~f~ -~ -~--- -·~ ··· ~-~· ~- ~· .. 
Vaccines, other preventive 

- · - ·· ; . .. . .. . ",; ... .. . .. ; · : ~ ·-:--1 •. : ···-·- ~ ... 

Total 

~at~_en~ ~~ys: 
Deductibles ·-· --·· .... --
Copay~ ·- __ 

$2,960 ~ 
$1,300 

$700 
$300 

- ~1_Q.9 ' 
$100_ 

$5,,40_0 

$100 . 
$80q . 

Coinsurance 
·---~-~- ··-··--; .. --- - ·-- -----·- .... 

$0 
$40 

·. . - .. __ ...... ·· . $940 Limits or exclusions -- ____ : - . 
Total 

Note: These numbers assume the patient is 
participating in our diabetes wellness program. If 
you have diabetes and do not participate in the 
wellness program, your costs may be higher. For 
more information about the diabetes wellness 
program, please contact: 800.232.7400. 

lf you aren't clear about any of th_e underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call 800.232.7400 to request a copy. 

Page 8 of 9 
535671010 

CfVlS 1534500001752-01095 



Medical Mutual : Plan 1 
Coverage Examples 

Questions and answers about Coverage Examples: 
···--:: ~~:::· _ ........ ·.- ·::-:,--~· --· •":";'':"'--;·~ : -:::::::1· : ~:'":: ~- ·--.. -·:: :~~ ' ";"",.... ::::::·: -___ .. _ ··-- ,. -·· - ·· .. 

What are some of the 
assumptions behind the 
Coverage Examples? 

Costs don't include premiums. 
Sample care costs are based on national 
averages supplied by the U.S. Department of 
Health and Human Services, and aren't specific 
to a particular geographic area or health plan. 
Patient's condition was not an excluded or 
preexisting condition. . 
All services and treatments started and ended in 
the same coverage period. 
There are no other medical expenses for any 
member covered under this plan. 
Out-of-pocket expenses are based only on 
treating the condition in the example. 
The patient received all care from in-network 
providers. If the patient had received care from 
out-of-network providers, costs would have 
been higher. 

r----.---- - -·- --· --.- -

What does a Coverage Example 
show? 
For each treatment situation, the Coverage 
Example helps you see how deductibles, 
copayments,and coinsurance can add up. It 
also helps you see what expenses might be left 
up to you to pay because the service or 
treatment isn't covered or payment is limited. 
'':-=-'··- - ... ,.-- ·-~ - .. - - -:- - -~ ::--.. ' - . 

Does the Coverage Example 
predict my own care needs? 
'..:: No. Treatments shown are just examples. 
The care you would receive for this 
condition could be different, based on 
your doctor's advice, your age, how serious 
your condition is, and many other factors. 
----·- - -.... .. ' .. "' .. - .... 

Does the Coverage Example 
predict my future expenses? 
Y- No. Coverage Examples are not cost 
estimators. You can't use the examples to 
estimate costs for an actual condition. They 
are for comparative purposes only. Your 
own costs will be different depending on 
the care you receive, the prices your 
providers charge, and the reimbursement 
your health plan allows . 

. Questions: Call 800.232.7400 or visit us at MedMutual.com/SBC: 
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call 800.232.7400 to request a copy. 

Coverage Period: 01/01/2016a12/31/2016 

Coverage for: Single or Family I Plan Type: PPO 

Can I use Coverage Examples 
to compare plans? 
./ Yes. When you look at the Summaries of 
Benefits and Coverage for other plans, 
you'll find the same Coverage Examples. 
When you compare plans, check the 
"Patient Pays" box on each example. The 
smaller that number, the more coverage the 
plan provides. 

Are there other costs I should 
consider when comparing 
plans? 
·/Yes. An important cost is the premium 
you pay. Generally, the lower your 
premium, the more you'll pay in out-of-pocket 
costs, such as copayments, 
deductibles, and coinsurance. You 
should also consider contributions to accounts 
such as health savings accounts (HSAs), 
flexible spending arrangements (FSAs) or 
health reimbursement accounts (HRAs) 
that help you pay out-of-pocket expenses. 
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OMEDICAL City of Strongsville ~ental MUTUAL~ SuperDental 
Effective 1 /1 /16 

I Benefits I' Network II Non-Network 

Benefit Period January 1st through December 31 s1 

Dependent Age Limit Same as Medical 
Benefit Period Maximum (per member) $1,600 

Benefit Period Deductible 1 $50 per person $50 per person 

Preventive Services 

Oral Exams - two per benefit period 90% 80% 
Bite Wing X-Rays - two sets per benefit period 90% 80% 
Full Mouth X-Rays/ Panorex - one every 36 months 90% 80% 
Prophylaxis (cleaning) - two per benefit period 90% 80% 
Fluoride Treatment - One treatment per benefit period, 

90% 80% 
limited to dependents up to age 19 
Sealants - one every rolling 36 months per tooth 90% 80% 
Space Maintainers- limited to eligible dependents up to 

90% 80% 
age 19 
Emergency Palliative Treatment - includes emergency oral 

90% 80% 
exam 

Essential Services 

Consultations and other Exams by Specialist 90% 80% 
Diagnostic X-Rays 90% 80% 
Minor Restorative Services 90% 80% 
Endodontics/ Pulp Services 90% 80% 
Periodontal Services 90% 80% 
Repairs, Relines & Adjustments of Prosthetics 90% 80% 
Simple Extractions 90% 80% 
Impactions 90% 80% 
Minor Oral Surgery Services 90% 80% 
Biopsy and examination of oral tissue 90% 80% 
Microscopic Examination 90% 80% 
General Anesthesia 90% 80% 

Complex Services 

Gold Foil Restoration 60% after deductible 50% after deductible 
Inlays, Onlays - one every five years 60% after deductible 50% after deductible 
Crowns - one every five years 60% after deductible 50% after deductible 
Bridgework (Pontics & Abutments) - one every five years 60% after deductible 50% after deductible 
Partial and Complete Dentures - one every five years 60% after deductible 50% after deductible 

Orthodontics Option (eligible children under age 19 only) 

Orthodontic Lifetime Maximum (per member) $1000 
Orthodontic Diagnostic Services 50% 50% 
Minor Treatment for Tooth Guidance 50% 50% 
Minor Treatment for Harmful Habits 50% 50% 
lnterceptive Orthodontic Treatment 50% 50% 
Comprehensive Orthodontic Treatment 50% 50% 

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an officer of Medical Mutual 
may agree, orally or in writing, to change the benefits listed here. The contract or certificate will contain the complete listing of covered 
services. 

3-month carryover applies. 



D MEDICAL City of Strongsville 
MUTUAL™ Vision 

Effective 1-1-2016 
Benefits 

Benefit Period January 1st throuQh December 31 st 
Dependent Age Limit Same as Medical 
Examinations One per benefit period 
Vision Examinations $20 per exam 
Frames One per two benefit periods 
Basic Frames $50 per frame 
Prescription Lenses One per benefit period 
SinQle Vision Lenses $75 per pair 
Bifocal Lenses $125 per pair 
Trifocal Lenses $175 per pair 
Lenticular Lenses $350 per pair 
Contacts In Lieu of Lenses One per benefit period 
Medically Necessary $150 per pair 
Cosmetic $150 per pair 

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

Strongsville - Vision 

06/10/02 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 




