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ARTICLE I- RECOGNITION 

The Indian Creek Board of Education, hereinafter "EMPLOYER" or "BOARD", hereby 
recognizes the Indian Creek Education Association OEA/NEA-local, hereinafter the 
"ASSOCIATION" or "UNION", as sole and exclusive bargaining representative for the 
bargaining unit which includes all full-time and regular part-time personnel under written 
contract, or on leave from the District, including, but not limited to, classroom teachers certified 
or licensed by the State of Ohio (PK-12, special and vocational), guidance counselors, librarians, 
school nurses, and substitutes having more than sixty (60) days continuous service in the same 
bargaining unit position. The Union recognizes that the Superintendent, Assistant 
Superintendent, Principals, Assistant Principals, Administrative Assistants, and non-certificated 
personnel shall be excluded from the bargaining unit. The Employer recognizes that Union 
representation will include any newly created positions requiring a teaching certificate, other 
than those listed above, unless employment into the position is governed by Section 3319.02 of 
the Ohio Revised Code. 

Full-time shall be defined as any bargaining unit member who is employed for six (6) or more 
periods, inclusive of a lunch and a conference period at the secondary level, or has a full-day 
elementary schedule for a minimum of 120 days or more in a work year. 

Part-time shall be defined as any bargaining unit member who is employed for less than six (6) 
periods as defined above or has less than a full-day elementary schedule for less than a minimum 
of 120 days in a work year. 

ARTICLE II- NEGOTIATIONS 

A. NEGOTIATION PROCEDURE 

Negotiations between the parties on the successor agreement may begin within ninety 
(90) calendar days prior to the expiration of the contract term. (If the Board and the 
bargaining unit mutually agree, negotiations may begin at an earlier date.) Either the 
Association or the Board may initiate negotiations by letter of submission forwarded to 
the other party. Within twenty (20) calendar days of transmittal of said submission letter, 
the parties shall hold their first negotiations session. The first negotiation session shall be 
for the purpose of exchanging proposals and determining any ground rules deemed 
necessary. 

Before each negotiation session adjourns, the agenda, time and place for the next session 
shall be mutually agreed upon by the chief negotiators. Negotiation sessions shall, 
whenever possible, be scheduled so as not to interfere with the regular school day. 

If after forty-five (45) calendar days from the first negotiation session, agreement has not 
been reached on all items under negotiations, either party may call for the services of the 
Federal Mediation and Conciliation Services (F.M.C.S.) to assist in negotiations. If 
either party calls for Federal Mediation and Conciliation Service involvement, the other 
party shall join in a joint request. 



B. MEDIATION 

In the event that all attempts to reach agreement through Federal Mediation have failed 
and the parties are unable to reach agreement within ten (1 0) calendar days of the 
expiration of the existing agreement or any extension thereof, then the Association shall 
have the right to proceed in accordance with Chapter 4117 of the Ohio Revised Code and 
give notice of its intent to strike. 

C. AGREEMENT 

When a final tentative agreement is reached through negotiations, the outcome shall be 
reduced to writing and submitted to the Association for ratification. The Board shall vote 
on the contract within seven (7) calendar days following ratification by the Association, 
except where a strike. deadline exists, then the Board shall vote on the contract prior to 
the strike deadline. Upon adoption by both parties, the contract shall be signed by the 
appropriate representatives. 

D. PRINTING 

I. The Board and Association will publish the negotiated agreement and each will 
bear one-half (1/2) of all costs incurred therein. 

2. The Association reserves the right to proofread the negotiated copy before 
printing, to approve the printer/cost, and to approve the printed copy before 
distribution. 

3. Each Board member, administrator, and member of the bargaining unit will 
receive one (1) copy of the negotiated agreement. An additional fifteen (15) 
copies will be provided to both the Board and the Association. 

4. The Board will provide a copy of the negotiated agreement to any bargaining unit 
member hired after the distribution of said negotiated agreement. 

5. The Association will receive the copies of the negotiated agreement no more than 
forty-five (45) days from the date of ratification by both the Board and the 
Association. 

ARTICLE III- GRIEVANCE PROCEDURE 

A. DEFINITIONS 
(Association, Board, Administration have been previously defined.) 

1. Days shall mean actual calendar days. 

2. Grievant shall mean bargaining unit member(s) or the bargaining agent with 
permission of the teacher, except on matters of association rights. 
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3. Grievance shall mean a claim by a member of the bargaining unit that a section or 
sections of the current agreement has been violated, misapplied, or misinterpreted 
by the Board or its administrators. 

4. Immediate Supervisor shall mean that administrator having immediate and direct 
supervision ofthe grievant. 

5. Form shall mean the official grievance form, obtainable from any Association 
building representative or building principal. 

6. Time Limits shall mean the number of days for each process shall be maximum. 

7. A.A.A. shall mean the American Arbitration Association. 

B. GRIEVANCE PROCEDURE 

I . The procedure is to secure a decision at the lowest level by the Administrator 
having the authority to resolve it. A grievant shall file a grievance within twenty­
five (25) days of the alleged violation or the grievance shall be considered 
waived. 

2. All time limits set forth in the procedure shall be strictly adhered to by the 
grievant or the grievance shall be considered settled and further appeal denied. 

3. All time limits shall be adhered to by the Administrator as set forth in the 
procedure or the grievance shall move to the next step. 

4. All notices, hearings, dispositions of grievances, written grievances and appeals 
shall be in writing and either hand-delivered or mailed by certified mail. A 
receipt of acceptance shall be required in either case. 

5. Hearings shall be conducted at a time and place that will afford a fair and 
reasonable opportunity for all persons to attend. 

6. In the informal process the grievant may discuss the problem with his or her 
immediate supervisor or the administrator qualified to solve the problem. If no 
satisfactory solution is reached in three (3) days, the grievant may initiate the 
formal procedure. 

C. STEPS 

1. Step One - The grievant shall file a written grievance on the proper form with the 
supervisor who has authority to resolve the grievance. Within seven (7) days of 
receipt of the form, the supervisor shall meet with the grievant. Within five (5) 
days of such meeting, the supervisor shall write a disposition of the case on the 
proper form. The Supervisor will retain one copy, send one copy to the 
Superintendent, send two copies to the bargaining unit president, and send one 
copy to the grievant. 
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2. Step Two- If the grievant is not satisfied with the disposition at Step One, he or 
she will proceed to the next level by filing the proper form with the 
Superintendent through the bargaining unit within ten (1 0) days of receiving the 
disposition of Step One. 

Within seven (7) days of receipt of the form, the Superintendent shall meet with 
the grievant. Within five (5) days of such meeting, the Superintendent shall write 
a disposition of the case on the proper form. The Superintendent will retain one 
copy, send two copies to the bargaining unit president, and send one copy to the 
grievant (in such cases where the grievant and the bargaining unit are not one and 
the same). 

3. If the grievant does not agree with the disposition of the case by the 
Superintendent, he or she may appeal, within ten (1 0) days of receipt of the 
disposition, for a hearing before an arbitrator. The written request shall be sent to 
the Superintendent. Within seven (7) days of receipt of such request the Board 
and the Association shall mutually petition the A.A.A. to provide an arbitrator for 
the hearing. The arbitrator will be selected from a list provided by A.A.A. using 
the alternative strike method. Within ten (1 0) days of receipt of the A.A.A. list, 
the Board and the Association shall mutually select an arbitrator or petition for a 
second A.A.A. list, should the first list prove unsatisfactory to either party. 
Should the Board and the Association need to petition for a second list, an 
arbitrator will be mutually selected within ten (1 0) days of receipt of the second 
list. 

4. Once the arbitrator has been selected, he or she shall conduct a hearing, within 
twenty (20) days if possible, in accordance with the rules and regulations of the 
A.A.A. The arbitrator shall render a decision in writing within thirty (30) days of 
the hearing date. The decision of the arbitrator shall be sent to the President of 
the Board, to the grievant, to the President of the Association and to the 
Superintendent. 

5. The decision of the arbitrator shall be binding on the grievant, the Association, 
and the Board. 

6. The cost of the arbitrator and arbitration hearing expenses shall be borne equally 
by the parties. Each party shall be responsible for the cost of their own 
representatives, witnesses, and transcripts. The cost of any late hearing 
cancellation shall be borne totally by the party canceling the hearing. 

7. The arbitrator shall confine his or her self to the precise issue(s) submitted for 
arbitration. He or she shall have no authority to add to, subtract from, modify, 
change, or alter any of the provisions of the agreement. Nor may he or she add to, 
subtract from, or modify any language therein in arriving at a decision. He or she 
shall have no authority to determine any other issues that were not submitted for 
arbitration. 
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8. Nothing in this procedure shall be construed as limiting the individual right of a 
teacher to discuss any complaint or problem informally with the Administration 
through the normal channels of communications. 

9. The Association shall receive written notice of any meeting held to resolve a 
grievance, shall have the right to representation at the meeting, and shall be given 
a written report of the disposition ofthe grievance. 

10. No grievance shall be advanced to arbitration without the authorization of the 
Association and the assumption ofthe arbitration costs. 

11. Total court costs including legal fees incurred by both parties shall be the sole 
responsibility of the grievant if the grievant initiates litigation prior to the 
completion of all the steps provided for in this grievance procedure. 

ARTICLE IV- COMPENSATION 

A. SALARY SCHEDULE PROVISIONS 

1. Increments are based on experience and training. 

2. Semester hour is the evaluative training unit. 

3. Each certified employee shall be placed on the salary schedule according to 
provisions of ORC 3317.13. Notwithstanding ORC 3317.13, members of the 
bargaining unit shall be placed on the appropriate longevity step based solely 
upon their seniority as defined in Article XVI E.l. All beginning teachers shall be 
placed at Step Two of the salary schedule and will remain at that step until 
experience in the District is commensurate with the step placement. Those 
teachers currently employed (prior to September 1, 2003) who have not yet 
reached Step Two of the salary schedule will be placed at Step Two and remain 
there until experience in the District is commensurate with the step placement. 

4. A full-time substitute who has been employed by the Board shall be placed at the 
additional half step in yearly salary if he/she was employed for at least eighty-five 
(85) days, but less than one hundred twenty (120) days, prior to being employed 
under a limited or continuing contract. 

5. Salary shall be paid in twenty-four (24) equal installments on the fifth and 
twentieth of the month, beginning with the September 201

h pay. In situations 
where the payday occurs on a non-working day, the bargaining unit member will 
be paid on the last day in session immediately preceding the scheduled payday. 
On paydays occurring during the school year, pays will be delivered to the 
respective school buildings. On paydays occurring during the summer recess, 
pays will be mailed directly to each bargaining unit member via the postal service. 
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6. Training beyond the Bachelors Degree must be in teaching field when teacher is 
not teaching in area of major preparation. 

7. Credit on the salary schedule for additional training will be recognized twice 
during the school year. 

• 
• 

Evidence produced prior to October 1- Salary effective for year 
Evidence produced prior to February 1 - Salary effective 2nd semester 

Evidence for the purpose of meeting the deadline can be a grade sheet or a 
statement from the university (for a new B.A. or M.A. Level, a statement must be 
submitted, since the grade sheet would not indicate completion of requirements). 
Prior to submitting this final grade sheet or statement, the teacher must have all 
credits up-to-date in the office with the exception of those last hours that qualify 
the teacher for an increase. The teacher will be permitted two months from the 
effective date of the new salary to present official transcripts as permanent, 
official evidence of eligibility. If the transcripts are not submitted within this 
length of time, the salary will revert to the original amount until the transcripts are 
submitted. The salary will then be readjusted according to the time schedule as 
shown in Item 5. 

B. SEVERANCE PAY 

Upon retirement, members of the bargaining unit shall be paid severance pay on the 
following basis. 

1. Member is accepted by the State Teachers' Retirement System. 

2. The Board shall pay thirty-five percent (35%) of all accumulated sick leave with a 
maximum credit of forty ( 40) days for those members of the bargaining unit who 
choose to retire during this contract. 

3. A day's pay shall be based on an individual's per diem as calculated by his or her 
placement on the appropriate step of the teachers' salary schedule in his or her last 
year of employment. 

4. Severance pay shall be paid once to an individual. 

5. During the last year of his/her employment with the District, a bargaining unit 
member shall have the option of being paid his/her accrued earnings as normal 
salary during the months of June through August; or during the last year of his/her 
employment with the District, a bargaining unit member shall have the option of 
adding his/her accrued earnings, which are normally paid during June through 
August, to the total amount of severance pay. 

6. A bargaining unit member shall be permitted to have the payment of his/her 
accrued earnings and the total amount of severance pay, as set forth in number 
four (4) above, payroll deducted into any ofthe following: 
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a. Tax sheltered annuity plan (tax deferred) 
b. Employee credit union (not tax sheltered) 
c. Government Savings Bonds (not tax sheltered) 

7. Within thirty (30) days prior to the date of retirement, an employee shall inform 
the Treasurer's Office as to how he/she shall receive such payments as set forth in 
numbers five (5) and six (6) above. 

C. TUITION REIMBURSEMENT 

The Board shall reimburse for complete course work for credit under the following 
conditions and limitations. 

1. All course work must have prior approval by the Superintendent. Only courses 
related to license renewal, administration, or the bargaining unit member's area of 
teaching are eligible for reimbursement. 

2. All course work must be taken from an accredited, four-year college or university. 

3. All course work that is taken by members of the bargaining unit after their first 
full school calendar year of employment in the District will be eligible for 
reimbursement. 

4. Only course work beyond one hundred fifty (150) semester hours earned will 
qualify for tuition reimbursement. 

5. A total of $31,000.00 each school year will be set aside for tuition reimbursement, 
which will be divided into three (3) equal amounts of $10,333.33. Bargaining 
unit members will receive reimbursement for courses completed based upon the 
following: 

Course Completed Between: 

May - September 
August - December 
January- May 

All Paperwork Submitted By: 

September 15 
January 15 
June 15 

Payment By: 

October 15 
February 15 
July 15 

The amount available during any period will be divided pro rata among those bargaining 
unit members who have timely submitted their paperwork, and any amount remaining 
will be carried over to the following period. To be eligible to receive tuition 
reimbursement, a bargaining unit member must submit his/her paperwork by either the 
first or second deadline following completion of the course. 

D. MILEAGE 

The Board shall pay mileage at the current IRS allowable rate for authorized automobile 
expenses. 
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E. SUBSTITUTE PAY 

Any substitute who serves in the same assignment for fifty-nine (59) continuous days, on 
the sixtieth (60111

) day in that assignment, may be placed up to BA/Step 2 of the current 
contractual salary schedule. EligibiliZ for all other benefits will occur the first day of the 
following month after the sixtieth (601 

) day assignment occurs. 

F. SALARY 

3.00% salary increase on the base effective September 1, 2015. 
3.00% salary increase on the base effective September 1, 2016. 
Re-opener on salary and insurance provisions only effective September 1, 2017. 

Upon receipt of any bonus in connection with the signing of an oil and gas lease, seven 
and one-half percent (7 .5%) of such revenue will be set aside and divided equally among 
all bargaining unit members and paid as a stipend. 
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Licensure - No 
Steps Degree 

0 $24,994.17 

.9524 

1 $26,243.88 

1.0000 

2 $27,556.06 

1.0500 

3 $28,936.49 

1.1026 

4 $30,382.52 

1.1577 

5 $31,899.43 

1.2155 

6 $33,495.05 

1.2763 

7 $35,169.41 

1.3401 

8 $36,927.75 

1.4071 

9 $38,772.69 

1.4774 

10 $40,712.12 

1.5513 

11 ----

Longevity Step 

15 $41,712.12 

25 $42,012.12 

B.A. 

INDIAN CREEK SCHOOL DISTRICT 
SALARY SCHEDULE 
2015-2016 (3% raise) 

150 Hours Masters 

$26,243.88 $27,556.06 $28,936.49 

1.0000 1.0500 1.1026 

$27,556.06 $28,936.49 $30,382.52 

1.0500 1.1026 1.1577 

$28,936.49 $30,382.52 $31,899.43 

1.1026 1.1577 1.2155 

$30,382.52 $31,899.43 $33,495.05 

1.1577 1.2155 1.2763 

$31,899.43 $33,495.05 $35,169.41 

1.2155 1.2763 1.3401 

$33,495.05 $35,169.41 $36,927.75 

1.2763 1.3401 1.4071 

$35,169.41 $36,927.75 $38,772.69 

1.3401 1.4071 1.4774 

$36,927.75 $38,772.69 $40,712.12 

1.4071 1.4774 1.5513 

$38,772.69 $40,712.12 $42,748.64 

1.4774 1.5513 1.6289 

$40,712.12 $42,748.64 $44,884.88 

1.5513 1.6289 1.7103 

$42,748.64 $44,884.88 $47,131.36 

1.6289 1.7103 1.7959 

- $47,131.36 $49,485.44 

1.7959 1.8856 

Longevity Step Longevity Step Longevity Step 

$43,748.64 $48,131.36 $50,485.44 

$44,048.64 $48,431.36 $50,785.44 
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54 Graduate Hours 
Including M.A. 

$30,382.52 

1.1577 

$31,899.43 

1.2155 

$33,495.05 

1.2763 

$35,169.41 

1.3401 

$36,927.75 

1.4071 

$38,772.69 

1.4774 

$40,712.12 

1.5513 

$42,748.64 

1.6289 

$44,884.88 

1.7103 

$47,131.36 

1.7959 

$49,485.44 

1.8856 

$51,960.24 

1.9799 

Longevity Step 

$52,960.24 

$53,260.24 



Licensure - No 
Step_s Degree 

0 $25,744.00 

.9524 

1 $27,031.19 

1.0000 

2 $28,382.74 

1.0500 

3 $29,804.58 

1.1026 

4 $31,294.00 

1.1577 

5 $32,856.41 

1.2155 

6 $34,499.90 

1.2763 

7 $36,224.49 

1.3401 

8 $38,035.58 

1.4071 

9 $39,935.87 

1.4774 

10 $41,933.48 

1.5513 

11 --------

Longevity Step 

15 $42,933.48 

25 $43,233.48 

B.A. 

$27,031.19 

1.0000 

$28,382.74 

1.0500 

$29,004.50 

1.1026 

$31,294.00 

1.1577 

$32,856.41 

1.2155 

$34,499.90 

1.2763 

$36,224.49 

1.3401 

$38,035.58 

1.4071 

$39,935.87 

1.4774 

$41,933.48 

1.5513 

$44,031 .10 

1.6289 

INDIAN CREEK SCHOOL DISTRICT 
SALARY SCHEDULE 
2016-2017 (3% raise) 

150 Hours Masters 

$28,382.74 $29,804.58 

1.0500 1.1026 

$29,804.58 $31,294.00 

1.1026 1.1577 

$31 ,294.00 $32,856.41 

1.1577 1.2155 

$32,856.41 $34,499.90 

1.2155 1.2763 

$34,499.90 $36,224.49 

1.2763 1.3401 

$36,224.49 $38,035.58 

1.3401 1.4071 

$38,035.58 $39,935.87 

1.4071 1.4774 

$39,935.87 $41,933.48 

1.4774 1.5513 

$41,933.48 $44,031.10 

1.5513 1.6289 

$44,031.10 $46,231.43 

1.6289 1.7103 

$46,231.43 $48,545.30 

1.7103 1.7959 

--------------- $48,545.30 $50,970.01 

1.7959 1.8856 

Longevity Step Longevity Step Longevity Step 

$45,031.10 $49,545.30 $51,970.01 

$45,331.10 $49,845.30 $52,270.01 

54 Graduate Hours 
Including M.A. 

$31,294.00 

1.1577 

$32,856.41 

1.2155 

$34,499.90 

1.2763 

$36,224.49 

1.3401 

$38,035.58 

1.4071 

$39,935.87 

1.4774 

$41,933.48 

1.5513 

$44,031 .10 

1.6289 

$46,231.43 

1.7103 

$48,545.30 

1.7959 

$50,970.01 

1.8856 

$53,519.05 

1.9799 

Longevity Step 

$54,519.05 

$54,819.05 

Placement on longevity step is based solely upon continuous service in the bargaining unit as defined in 
Article XVI E.l. 
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G. COMPENSATION-SUPPLEMENTAL PAY EXTRA-DUTY SALARY AS PRINTED 

1. The salary for extra-duty may be reduced by the Superintendent for an individual 
only performing partial duties or sharing the position with another individual(s). 

2. A teacher will be placed on the salary schedule according to his/her years of 
titular experience in a particular position unless the Superintendent, using his 
administrative prerogative, places the teacher at a higher level on the extra-duty 
salary schedule. 

3. No extra-duty meetings will be held during a student's class time, except for an 
emergency as determined by the building principal. A student or students may be 
removed from study hall to meet with a teacher during the teacher's lunch period 
or conference period. All other meetings or functions will take place before or 
after school, unless the function is a special program or an assembly of the student 
body. 

4. Payment of Supplemental Contract Salary: 

a. When a supplemental contract(s) is issued prior to the employee's base 
contract start date, the employee may choose between the following 
options for payment: 

OPTION 1: All supplemental contracts will be paid at the end of the 
completion of the supplemental duty in accordance with the District 
supplemental pay schedule. Employees choosing this option must make 
this choice in accordance with the deadline stated in the supplemental 
contract. Supplemental contracts not returned to the Superintendent's 
Office by the stated deadline in the contract will result in the supplemental 
salary being paid in accordance with Option 2. 

OPTION 2: All supplemental contracts will be paid throughout the school 
year along with the employee's base contract. 

b. Supplemental contracts issued after the employee's base contract start date 
will be paid at the end of the completion of the supplemental duty in 
accordance with the District's supplemental pay schedule. 

5. Payment of additional percentage of base for employees holding more than one 
extra-duty positions: Employees paid under Option 1 above will be paid in 
accordance with the District supplemental pay schedule when the last contracted 
supplemental duty ofthe school year is completed. Employees paid under Option 
2 above will be paid the additional percentage throughout the school year along 
with the employee's base contract. 
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The Following Sutmlemental Salar:r Schedule Effective School Year 2015-2016 
(Supplemental Salaries raised to current BA-0.) 

Year 0 Year 1 Year 2 Year 3 Year4 
% ofbase ($26,243.88) 11.95% 12.77% 13.60% 14.44% 15.27% 

$3,136 $3,351 $3,569 $3,790 $4,007 
Level I 
Athletic Director 
Head Football 
Head Basketball 

YearO Year 1 Year 2 Year 3 Year4 
% ofbase ($26,243.88) 8.46% 9.14% 9.78% 10.45% 11.12% 

$2,220 $2,399 $2,567 $2,742 $2,918 
Level II 
Varsity Wrestling 
Varsity Baseball 
Varsity Track 
Varsity Softball 
Varsity Volleyball 
Varsity Soccer 
Asst Varsity Basketball 
Grade 9 Football 
Head Varsity Cheerleading 
Asst Varsity Athletic Director 
Middle School Athletic Director 
Asst Varsity Football 

YearO Year 1 Year2 Year 3 Year4 
% ofbase ($26,243.88) 6.27% 6.63% 7.30% 7.96% 8.63% 

$1,645 $1,740 $1,916 $2,089 $2,265 
Level III 
Middle School Football 
Grade 9 Basketball 
Football Equipment Manager 
Varsity Golf 
Varsity Boys Tennis 
Varsity Girls Tennis 
Varsity Cross Country 
After School Weight Training 
Instructor 
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Year 0 Year 1 Year 2 Year 3 Year4 
%of base ($26,243.88) 5.48% 5.81% 6.14% 6.47% 6.80% 

$1,438 $1,525 $1,611 $1,698 $1,785 
Level IV 
Asst Varsity Track 
Asst Varsity Baseball 
Asst Varsity Softball 
Asst Varsity Wrestling 
Asst Varsity Volleyball 
Asst Varsity Soccer 
Middle School Wrestling 
Middle School Basketball 
Key Club 
HS Student Council 
Drama Club (HS Play) 
National Honor Society 

YearO Year 1 Year2 Year 3 Year4 
%of base ($26,243.88) 3.98% 4.28% 4.58% 4.88% 5.18% 

$1,045 $1,123 $1,202 $1,281 $1,359 
Level V 
Middle School Track 
Middle School Volleyball 
School Choir (3 performances) 
Grade 9 Volleyball 
Asst 7-12 Cheerleading (3) 
Junior Class Advisor 
Asst Key Club 
Closer Look 
Middle School Asst Wrestling 
Asst Drama Club (HS Play) 
After School Physical Activities 
Director 

YearO Year 1 Year2 Year 3 Year4 
% ofbase ($26,243.88) 2.83% 3.01% 3.22% 3.43% 3.62% 

$ 743 $ 790 $ 845 $ 900 $ 950 
Level VI 
Class Advisor 
Athletic Trainer (1 ea Fall, Winter, 
Spring) 
Distance Learning Liaison 
Academic Competition Advisor 
Beta Club Advisor 
Debate Club Advisor 
Fed Challenge 
Foreign Language Club Advisor 
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Destination ImagiNation (District, 
HS, MS) 
SAAD Advisor 
Building Tech Asst 
Literacy/Math Asst (2 per elem) 
Lead Teacher (1 per bldg) 
Newspaper 
Media Club 
Web Master 
Future Educators of America 
Advisor 
Yearbook 
Environthon Advisor 
Pep Club Advisor 
MS Student Council 
Character Education 
Student Senate (Elementary) 
Gifted Liaison 
Whole Faculty Study Group 
Majorette Line Instructor 
Fellowship of Christian Athletes 
Club Advisor 
Business Professionals of America 

The positions of District Technology Coordinator, Online Coordinator, Before & After School 
Care Coordinator(s), District K-12 Library Coordinator, START Coordinator(s), and District 
Parent Coordinator will be paid an additional $1,000 per position held. 

Employees will be paid 1% of base for two (2) supplemental duty assignments. $262.44 
Employees will be paid 1.5% of base for three (3) supplemental duty assignments. $393.66 

£nstructional Extra Duty* Effective 2015-2016 School Year 

Band Director 
Asst Band Director (marching & concert) 
Asst Band Director (marching) 
Elementary Instructional Music (grades 5 and 6) 
Junior High Band Director (grades 7 and 8) 

% ofBase ($26,243.88) 
10.31% 
7.45% 
3.73% 
3.73% 
5.16% 

$2,706 
$1,955 
$ 979 
$ 979 
$1,354 

*All extended time on the per diem rate as determined by the State Minimum Salary Schedule in 
effect in the year the individual holds the position. Per diem rate will be obtained by dividing the 
appropriate step on the State Minimum Salary Schedule by one hundred and eighty-four (184) 
days. Only levels of training that appear on the State Minimum Salary Schedule will be used for 
this calculation. Total number of extended days will be based on a seven-hour day. 
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The Following Sutmlemental Salary Schedule Effective School Year 2016-2017 
(Supplemental Salaries raised to current BA-0.) 

Year 0 Year 1 Year 2 Year 3 Year4 
% ofbase ($27,031.19) 11.95% 12.77% 13.60% 14.44% 15.27% 

$3,230 $3,452 $3,676 $3,903 $4,128 
Levell 
Athletic Director 
Head Football 
Head Basketball 

YearO Year 1 Year 2 Year 3 Year4 
% ofbase ($27,031.19) 8.46% 9.14% 9.78% 10.45% 11.12% 

$2,287 $2,471 $2,644 $2,825 $3,006 
Level II 
Varsity Wrestling 
Varsity Baseball 
Varsity Track 
Varsity Softball 
Varsity Volleyball 
Varsity Soccer 
Asst Varsity Basketball 
Grade 9 Football 
Head Varsity Cheerleading 
Asst Varsity Athletic Director 
Middle School Athletic Director 
Asst Varsity Football 

YearO Year 1 Year2 Year 3 Year4 
% ofbase ($27,031.19) 6.27% 6.63% 7.30% 7.96% 8.63% 

$1,695 $1,792 $1,973 $2,152 $2,333 
Level III 
Middle School Football 
Grade 9 Basketball 
Football Equipment Manager 
Varsity Golf 
Varsity Boys Tennis 
Varsity Girls Tennis 
Varsity Cross Country 
After School Weight Training 
Instructor 
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Year 0 Year 1 Year 2 Year 3 Year4 
%of base ($27,031.19) 5.48% 5.81% 6.14% 6.47% 6.80% 

$1,481 $1,571 $1,660 $1,749 $1,838 
Level IV 
Asst Varsity Track 
Asst Varsity Baseball 
Asst Varsity Softball 
Asst Varsity Wrestling 
Asst Varsity Volleyball 
Asst Varsity Soccer 
Middle School Wrestling 
Middle School Basketball 
Key Cluh 
HS Student Council 
Drama Club (HS Play) 
National Honor Society 

Year 0 Year 1 Year2 Year 3 Year4 
% ofbase ($27,031.19) 3.98% 4.28% 4.58% 4.88% 5.18% 

$1,076 $1,157 $1,238 $1,319 $1,400 
Level V 
Middle School Track 
Middle School Volleyball 
School Choir (3 performances) 
Grade 9 Volleyball 
Asst 7-12 Cheerleading (3) 
Junior Class Advisor 
Asst Key Club 
Closer Look 
Middle School Asst Wrestling 
Asst Drama Club (HS Play) 
After School Physical Activities 
Director 

YearO Year 1 Year2 Year3 Year4 
% ofbase ($27,031.19) 2.83% 3.01% 3.22% 3.43% 3.62% 

$ 765 $ 814 $ 870 $ 927 $ 979 
Level VI 
Class Advisor 
Athletic Trainer (1 ea Fall, Winter, 
Spring) 
Distance Learning Liaison 
Academic Competition Advisor 
Beta Club Advisor 
Debate Club Advisor 
Fed Challenge 
Foreign Language Club Advisor 
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Destination ImagiNation (District, 
HS, MS) 
SAAD Advisor 
Building Tech Asst 
Literacy/Math Asst (2 per elem) 
Lead Teacher (1 per bldg) 
Newspaper 
Media Club 
Web Master 
Future Educators of America 
Advisor 
Yearbook 
Environthon Advisor 
Pep Club Advisor 
MS Student Council 
Character Education 
Student Senate (Elementary) 
Gifted Liaison 
Whole Faculty Study Group 
Majorette Line Instructor 
Fellowship of Christian Athletes 
Club Advisor 
Business Professionals of America 

The positions of District Technology Coordinator, Online Coordinator, Before & After School 
Care Coordinator(s), District K-12 Library Coordinator, START Coordinator(s), and District 
Parent Coordinator will be paid an additional $1,000 per position held. 

Employees will be paid 1% of base for two (2) supplemental duty assignments. $270.31 
Employees will be paid 1.5% of base for three (3) supplemental duty assignments. $405.47 

Instructional Extra Duty* Effective 2015-2016 School Year 

% ofBase ($27,031.19) 
Band Director 10.31% 
Asst Band Director (marching & concert) 7.45% 
Asst Band Director (marching) 3. 73% 
Elementary Instructional Music (grades 5 and 6) 3.73% 
Junior High Band Director (grades 7 and 8) 5.16% 

$2,787 
$2,014 
$1,008 
$1,008 
$1,395 

*All extended time on the per diem rate as determined by the State Minimum Salary Schedule in 
effect in the year the individual holds the position. Per diem rate will be obtained by dividing the 
appropriate step on the State Minimum Salary Schedule by one hundred and eighty-four (184) 
days. Only levels of training that appear on the State Minimum Salary Schedule will be used for 
this calculation. Total number of extended days will be based on a seven-hour day. 
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Elementary Stipends: 

Hills Elementary 
Wintersville Elementary-Buchanan 

Allocation 

$2,250.00 
$2,600.00 

The parties agree to address the criteria/forms regarding the distribution of elementary stipends 
through the Labor-Management Committee. 

The following salary schedule effective June 27, 1996 applies for Developmental Handicapped Teachers. 

Note: Only persons holding their positions as of July 1, 1984 are entitled to this stipend. 

F.xpP.ri P.nr.P. RA . 150 Hours M.A. 

0 434 456 477 
1 456 477 501 
2 477 501 526 
3 501 526 552 
4 526 552 581 
5 552 581 609 
6 581 609 641 
7 609 641 672 
8 641 672 707 
9 672 707 743 
10 707 743 778 

Supplemental Committee 

A Supplemental Committee will be convened consisting of the Superintendent, the President of 
ICEA, and two (2) members appointed by the Superintendent and two (2) members appointed by 
the ICEA President. The committee's duties shall include: 

1. Drafting a proposal tore-purpose the faculty study group. 

2. Drafting proposed job descriptions for supplemental positions. 

3. Other duties as may be assigned through the Labor Management Committee. 

All proposals from this committee shall be brought to the Labor Management Committee for 
consideration and action. 

H. SUPPLEMENTAL SALARY COMMITTEE 

A joint committee consisting of three (3) members appointed by the Superintendent and 
three (3) members appointed by the Association President shall review the current 
supplemental salary schedule. Upon reaching consensus as a committee, the 
recommendations of the committee will be presented to the Board and the Association 
not later than April 1. 
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I. S.T.R.S. PICK-UP 

1. The Treasurer of the Indian Creek Local Board of Education shall contribute to 
the State Teachers' Retirement System (STRS), in addition to the Board's 
required employer contribution, an amount equal to each employee's contribution 
in lieu of payment to such employee beginning with the payroll of January 5, 
1985. The amount contributed by the Board on behalf of the employee shall be 
treated as a mandatory salary reduction from the contract salary otherwise payable 
to such certified employees. 

2. The total annual salary for each employee- shall be the salary otherwise payable 
under their contracts. The total annual salary shall be payable under their 
contracts. The total annual salary shall be payable by the Board in two (2) parts: 
(1) deferred salary and (2) cash salary. An employee's deferred salary shall be 
equal to that percentage of said employee's total annual salary which is required 
by STRS to be paid as an employee contribution by said employee and shall be 
paid by the Board to STRS on behalf of said employee as a "pick-up" of the 
STRS employee contribution otherwise payable by the employee. An employee's 
cash salary shall be equal to said employee's total annual salary less the amount 
of the "pick-up" for said employee and shall be payable, subject to applicable 
payroll deductions, to said employee. 

3. The Board's total combined expenditures for employee's total annual salaries 
otherwise payable under their contracts (including "pick-up" amounts) and its 
employer contributions to STRS shall not be greater than the amounts it would 
have paid for those items had this provision not been in effect. 

4. The Board shall compute and remit its employer contributions to STRS based 
upon the total annual salary, including the "pick-up". The Board shall report for 
federal and Ohio income tax purposes as an employee's gross income said 
employee's total annual salary less the amount ofthe "pick-up". The Board shall 
report for municipal income tax purposes as an employee's total annual salary 
including the amount of the "pick-up". The Board shall compute income tax 
withholding based upon gross income as reported to the respective tax authorities. 

5. The "pick-up" shall be included in the employee's total annual salary for the 
purpose of computing daily rate of pay, for determining salary adjustments to be 
made due to absence, or for any other similar purpose. 

6. The "pick-up" shall be a uniform percent for all certified employees, and it shall 
apply to all payroll payments made after the effective date of this provision and 
shall not be at the individual employee's option. 

7. This provision shall be effective and the "pick-up" shall apply to all payroll 
payments made after January 1, 1985. 
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8. The current taxation or deferred taxation of the "pick-up" is determined solely by 
the Internal Revenue Service (IRS) and compliance with this section does not 
guarantee that the tax on the "pick-up" will be deferred. If the IRS or other 
governmental entity declares the "pick-up" not to be tax deferred, this section 
shall be null and void and the STRS contribution procedure in place prior to the 
effective date of this provision shall be in effect. 

J. RESIDENT EDUCATOR PROGRAM 

The District will participate in the Jefferson County Educational Service Center Resident 
Educator Program. Year one (1) and year two (2) Mentors shall be compensated with an 
annual stipend in the amount of eight hundred dollars ($800.00). 

K. ONT .TNF. TEACHING 

1. As part of the regular school day, teachers will either teach a face-to-face class or 
an online class. 

2. A period outside of the regular school day may also be created to conduct online 
classes, and teachers will be paid as set forth below: 

Portal Maximum Class Size 
Redskins Online Portal 45 

Blackboard 30 

For a class size of0-5, teachers will be compensated at a rate of$105.00 per student. For a class 
size of 6-to the defined maximum, teachers will be compensated at the rate of $1,500.00 per 
course. 

3. Teachers may also create online courses, with the prior approval of the 
Superintendent or designee and be paid at the rate of one thousand dollars 
($1,000.00) per course. The Online Coordinator will evaluate the course to 
determine whether it meets the Quality Matters Rubric. All courses developed 
shall be the property of and copywritten by the District. 

ARTICLE V- INSURANCE PROVISIONS 

All insurance premiums will be fully paid by the Board except as set forth below. All insurance 
coverage shall be equal to or exceed the coverage set forth in the Appendices to this Agreement 
regardless of insurance carrier or TP A. To be eligible for insurance benefits, a bargaining unit 
member must be a full-time employee as defined in Article I. 

A. COMPREHENSIVE MAJOR MEDICAL PLAN 

I. Effective January 1, 2016, the Board shall pay 90% ofthe insurance premium and 
the employee shall pay 1 0% of the insurance premium for each bargaining unit 
member enrolled in either the family plan or in the single plan. 
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2. The plan shall be as set forth in the Appendices to this Agreement. 

3. Health Insurance Committee to look at new plans and avoiding the Cadillac tax. 
The Health Insurance Committee may recommend a re-opener in year 2 on salary 
and insurance only ifthey have proposals that could result in further affordability. 
A re-opener must be mutually agreed to by the Board and the Association. 

The Board shall provide each member of the bargaining unit with a fifty thousand dollar 
($50,000.00) term life insurance policy with conversion privileges and AD & D 
insurance. Life insurance benefits will reduce fifty percent (50%) at age 70. 

The life insurance carriers plan rules will apply for purposes of eligibility. 

C. DENTAL 

The Board shall pay the entire dental insurance premium per month for each member of 
the bargaining unit enrolled in either the family plan or the single plan. The dental plan 
shall be as set forth in the Appendices to this Agreement. 

D. PRESCRIPTION 

1. The Board shall pay the entire prescription insurance premium per month for each 
member of the bargaining unit enrolled in either the family or the single plan. 
However, any employee hired after June 1, 2011, shall pay five percent (5%) of 
the premium for single coverage and seven percent (7%) of the premium for 
family coverage under the District's prescription plan. Effective with the first pay 
in January of2014, each bargaining unit member shall pay six percent (6%) of the 
premium for coverage under the District's prescription plan. 

2. The prescription insurance plan shall be as set forth in the Appendices to this 
Agreement. 

E. VISION 

The Board shall pay the entire premium per month for each member of the bargaining 
unit enrolled in either a family or single basic vision insurance plan as set forth in the 
Appendices to this Agreement. 

F. BENEFIT PLAN BOOKLETS 

Within thirty (30) days after ratification of this Agreement, the Board and the Association 
shall initial the benefit plan document for the comprehensive major medical insurance 
coverage, the dental coverage, the prescription drug coverage, and the vision coverage, 
and the terms of the life insurance policy issued pursuant to this Article. 
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G. INSURANCE COMMITTEE 

The Board of Education and the Association mutually agree that an insurance committee 
is created consisting of the following: two (2) Board members, the Superintendent, and 
the Treasurer; a minimum of one (1) elementary teacher from each building, one (1) 
middle school teacher, and one (1) high school teacher (all selected by the Teacher 
Association President); the Teacher Association President; and the OEA Labor Relations 
Consultant. Three (3) Classified Employee Association representatives and the 
Classified Employee Association President will be invited to participate. 

The Committee members shall be named no later than September 1st of each year. The 
committee shall meet a minimum of four ( 4) times each year of this Master Agreement. 
The purpose of this committee is to recommend cost-containment measures for the 
insurance plan, to educate bargaining unit members about insurance plan usage, and to 
explore other alternatives to the current insurance program. The committee shall meet on 
release time unless otherwise agreed. The committee shall meet no later than September 
301

h each year and select a chair at its first meeting. 

The committee shall issue a report and its recommendation by September 1st of each year. 
The report shall be given to the President of the Association, each Board member, and 
posted in each building. 

H. STIPEND 

A member of the bargaining unit who chooses not to participate for an entire year in the 
comprehensive major medical, dental, prescription, and vision coverage provided in this 
Article and notifies the Treasurer in writing by October 1, will receive a stipend of 
$1,500.00 in September of the following year, which shall be paid through the Section 
125 Plan. The bargaining unit member may be eligible to enroll in the District's 
insurance plans, if his/her circumstances change and he/she loses coverage, upon the 
approval of the District's insurance carrier. 

I. SECTION 125 PLAN 

The Board shall implement a Section 125 Plan and a flexible spending account. The 
Board shall pay the administrative costs associated with the flexible spending account. 

ARTICLE VI - LEAVE PROVISIONS 

A. SICK LEAVE 

To conform to Sections 3319.08, 3313.21, and 143.29 of the Ohio Revised Code, the 
following policy shall prevail effective June 1, 2002. 

1. Sick leave shall be accumulated to two hundred thirty (230) days maximum for 
each member of the bargaining unit. 
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2. Should a bargaining unit member have absences due to illness of more than the 
total accumulated sick leave, such bargaining unit member, unless employed on 
an hourly basis, will be granted an advancement of sick leave to a maximum of 
five (5) days, if requested, provided that sufficient time is remaining in the current 
year to recover the advanced days. A bargaining unit member may be granted 
more than five (5) additional sick leave days if approved by the Superintendent 
and provided sufficient time is remaining in the current year to recover the 
advanced days. 

3. Standard reasons acceptable for sick leave are : 

a. Personal illness (including emergency dental and medical appointments) 
b. Injury 
c. Absence due to illness, injury, or death in the bargaining unit member's 

immediate family 
d. Exposure to contagious disease that could be communicated to others 
e. Illness or disability associated with pregnancy 

4. Sick leave shall be paid for serious illness, injury, or death in the bargaining unit 
member's immediate family. The immediate family shall be defined to include 
permanent members of the bargaining unit member's household and/or father, 
mother, sister, brother, husband, wife, children, step-parent, step-child, mother-in­
law, father-in-law, brother-in-law, sister-in-law, daughter-in-law, son-in-law, 
grandparents, grandchildren. The administrative office will approve payment of 
such sick leave after verifying that the sick leave was taken in compliance with 
the present policy. 

5. Except in extenuating circumstances call-offs should be made as early as possible 
to permit for the best possible substitute assignment that is in the best educational 
interests of students. It is preferable that call-offs be made the night before the 
sick leave day. Where that is not possible, it is preferable that call-offs be made at 
least two hours prior to the start of school. 

6. Sick Leave Donation Program 

a. The Indian Creek Local School District Board of Education and the Indian 
Creek Education Association shall establish a Sick Leave Donation 
Program. The Sick Leave Donation Program shall remain in effect for the 
duration of this Agreement and shall be governed by the following 
procedures. 

b. To qualify for the Sick Leave Donation Program, a bargaining unit 
member must have experienced a personal catastrophic illness or injury or 
a member of the bargaining unit member's immediate family must have 
experienced a catastrophic illness or injury. The bargaining unit member 
must have depleted his/her accumulated sick leave and personal leave. The 
term "catastrophic illness or injury" shall include only those illnesses or 
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injuries that are calamitous in nature constituting a great misfortune or are 
chronic or long term. 

c. Requests for use of the Sick Leave Donation Program will be considered 
on a case by case basis by the Labor-Management Committee. The 
Labor-Management Committee shall develop a F AQ sheet to explain the 
Sick Leave Donation Program and will make a determination on the 
following criteria: 

(1) The bargaining unit member must have experienced a personal 
catastrophic illness or injury or a member of the bargaining unit 
member's immediate family must have experienced a catastrophic 
illness or injury as defined in this section that has exhausted or will 
exh<mst the bargaining member's sick leave. If so, the Committee 
will send out a notice to all bargaining unit members notifying 
them of the need for donated days. 

(2) Bargaining unit members requesting consideration for the Sick 
Leave Donation Program must complete the request on the proper 
form (See Appendices) and submit one copy to the Superintendent 
and one copy to the Association President. 

(3) Sick leave donations may not be used to defer application for or 
receipt of disability retirement benefits. 

(4) The total use of the Sick Leave Donation Program shall not exceed 
the current school year. 

(5) All requests will be subject to the responses of the bargaining unit 
members who wish to make donations to an individual approved 
by the Committee. 

(6) All donations of sick leave by bargaining unit members will 
remain confidential and should be submitted to the Committee on 
the proper form. Included on the form shall be a signed statement 
by the bargaining unit member donating days, authorizing the 
Board Treasurer to transfer the days. (See Appendices) 

(7) Activation of the Sick Leave Donation Program shall require a 
majority vote ofthe Committee and the chair shall vote only in the 
event of a tie vote of the Committee. 

(8) A bargaining unit member may request donations more than once 
in any school year, but is limited to receiving up to a maximum of 
thirty (30) days for the same illness, as needed, and as approved by 
the Labor-Management Committee per school year regardless of 
the number of requests. After the thirty (30) days have been 
exhausted, the bargaining unit member shall be advanced five (5) 
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days, if needed, provided that there is sufficient time remaining in 
the current year to recover the five (5) advanced days. 

d. A bargaining unit member may apply to the Committee for withdrawal in 
advance of the depletion of his/her accumulated sick leave, to be granted, 
if needed, upon such depletion. 

e. Withdrawals shall be in full day units. 

f. All applications for withdrawals shall be in writing, shall be verified by 
the Committee, and may be submitted in behalf of a bargaining unit 
member by another person when necessary because of the incapacity of 
the bargaining unit member. 

g. A doctor's statement is required with the application in order for the 
application to be considered. 

h. Bargaining unit members who have a minimum of forty-five ( 45) accrued 
but unused sick leave days at the time the donation request is made, may 
donate up to five (5) days of sick leave per each request for donation up to 
a maximum of ten (10) donated days per school year. Bargaining unit 
members donating sick leave shall notify the Committee of their donation 
by submitting a donation form (See Appendix VI) to the Committee. 
Those days contributed will be deducted from the sick leave totals of the 
donor bargaining unit members and will not count for purposes of 
Article VI Section J. Leave Incentive. 

i. The donation of sick leave days by bargaining unit members is strictly 
voluntary. The Committee is not responsible to provide sick leave days if 
none are donated. 

j. Neither the name of the bargaining unit member requesting the donation 
of sick leave days nor the names of the bargaining unit members donating 
sick leave days shall be disclosed to anyone other than the Committee 
representatives or those member(s) of the Treasurer's staff who administer 
the crediting and debiting of sick leave days pursuant to the donation 
procedure. 

k. Donated sick leave days cannot be used beyond the school year in which 
the request is made or beyond the term of the contract under which the 
requesting employee is employed. 

I. No bank, fund, or carryover balance of donated sick leave days shall be 
created as a result of the implementation of this section. The Treasurer or 
his/her staff will only deduct the number of requested and used days up to 
a maximum of thirty (30) days from those bargaining unit members who 
have responded to the donation request. 
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m. The Committee shall establish procedures and forms for the recording, 
reporting, and accounting of Sick Leave Donation Program transactions 
and shall establish any other procedures necessary for the proper 
implementation of the Sick Leave Donation Program. 

n. Applications for the Sick Leave Donation Program may be obtained from 
any ICEA Faculty Representative or at the Board office. 

o. Decisions by the Committee are not subject to the Grievance Procedure of 
this Agreement and shall be unappealable. 

p. The Committee will meet once per year by October 1st to annually review 
its guidelines. 

q. In addition, the sick leave donation program may be used for pregnancy of 
the bargaining unit member, adoption of a child by the bargaining unit 
member, or the need of a male bargaining unit member to be involved in 
raising a child. 

B. PERSONAL LEAVE 

1. The Board shall grant three (3) days personal leave annually. Teachers may roll 
one (1) unused personal leave day to the following school year (for a maximum 
total of four (4) personal days in a school year) and any remaining unused 
personal leave days shall be rolled over to sick leave. 

2. Beginning with the 2015-2016 school year, the teacher must notify the Treasurer 
of their election to roll one (1) personal leave day over to the following school 
year on or before the last day of school. Failure to make timely notification shall 
result in all remaining personal leave days being converted to sick leave. (The 
fourth personal leave day may not be used until the 2016-2017 school year.) 

3. A fourth (4th) personal leave day used during a school year shall not be used for 
recreational, leisure, or vacation purposes. 

4. Personal leave cannot be used without three (3) days' notice and the principal's 
approval. 

5. Item #4 may be waived in case of emergency. 

C. PERSONAL ILLNESS LEAVE 

This leave shall apply to members of the bargaining unit who have used up all of their 
sick leave under the following conditions: 

1. Upon written request of a member of the bargaining unit the Board shall grant a 
leave of absence for a period of not more than one (1) year for the purpose of 
personal illness or disability. This request shall be accompanied by a doctor's 
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statement verifying the illness or disability. Employees requesting and qualifying 
for such a leave shall be covered on the payroll records and all fringe benefits 
paid by the Board for regular employees shall be paid for employees qualifying 
for such leave. The Board paid benefits for qualifying employees on such leave 
will end at the conclusion of the personal illness or upon acceptance of the 
employee by the State Teachers' Retirement System for the purpose of regular 
retirement or disability retirement, whichever occurs first. 

2. A member of the bargaining unit returning within the one (1) year period shall be 
granted a position for which he or she is certificated and the appropriate contract 
status, upon presentation of the attending doctor's release. 

3. At the end of the one (1) year period the employee who is unable to return to 
work may request a regular leave of absence. 

D. MATERNITY LEAVE 

This leave shall be requested in writing by the member of the bargaining unit who is 
pregnant, recovering from pregnancy, or adopting a child, at least fifteen (15) days prior 
to the start of such leave. A member who is adopting a child shall make such a request 
upon making application for adoption and notifying the Superintendent as soon as 
possible when notified by the adoption agency of receiving the child. Leave shall be 
granted to begin on the date specified in the request. 

Terms ofthis leave are as follows: 

1. Duration maximum of one (1) year for pregnancy, and two (2) years for adoption 
if required by the agency. This can be extended by mutual agreement. 

2. Employees returning to work at the completion of maternity leave shall be granted 
a position for which he/she is certified at the appropriate contract status. If the 
employee is on leave only for the period of disability, the teacher shall have the 
right to return to his/her position. 

3. All requests for leave will indicate the date of termination for said leave at the 
time of the request. This may be changed due to unforeseen complications at the 
request of the teacher, if original request has been for less than maximum leave 
allowed. 

4 . Employees unable to return to work at the end of a maternity or adoption leave 
may request a regular leave of absence. 

5. The teacher shall notify the Superintendent at least thirty (30) days prior to the 
expiration of the leave to clarify the termination date. Failure to notify the 
Superintendent, at least thirty (30) days prior, shall cause the person to wait for 
the first available opening for which he/she is certified. 
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6. Beginning with the 2016-2017 school year, teachers on maternity leave will be 
permitted to continue health insurance benefits by paying the Treasurer's office 
the full cost of the premium on or before the date established by the Treasurer for 
monthly payment. Failure to make timely full payments will negate eligibility 
under this provision and trigger the employee's federal COBRA rights. 

Until the effective date of this provision, the past practice of permitting health 
insurance participation under Article V will continue. The new provision will 
apply to employees who begin maternity leave during the 2015-2016 school year. 

E. ASSAULT LEAVE 

I . An employee who is absent due to disability resulting from an attack on said 
employee which oc.curs during work, or is the direct result of his/her employment, 
shall be granted up to and including fifty (50) days assault leave. 

2. This policy does not apply to assaults between employees or if the assaulted 
employee is found to be responsible for the assault by the courts. 

3. If leave is to be requested for more than five (5) days, a physician's statement is 
required to verify disability and duration of leave. 

4. This leave will not be charged to sick or personal leave. 

5. Daily rate of pay and fringe benefits will continue as any regular employee while 
taking such leave. 

*This leave cannot be used if an employee has filed a compensation claim concerning the 
assault. 

F. FAMILY AND MEDICAL LEAVE 

An employee who has worked for the District for at least 12 months is eligible for a total 
of up to 12 work weeks ofunpaid Family Medical Leave Act (FMLA) leave during each 
12-month period (August 1 through July 31 of each year) provided the employee worked 
at least 1,250 hours in the 12 months preceding the beginning of the first day ofleave. 

1. Type ofLeave 

An eligible employee may take FMLA leave for: 

a. the birth and first year care of the employee's child; 

b. the adoption or foster placement of a child with the employee; 

c. the serious health condition of an employee's spouse, parent, or child; and 
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d. the employee's own serious health condition that makes the employee 
unable to perform his/her work. 

e. because of any qualifying exigency ansmg out of the fact that the 
employee's spouse, son, daughter, or parent is a covered military member 
and is on active duty or has been notified of an impending call or order to 
active duty in the Armed Forces in support of a contingency operation. 

A covered military member is a member of the following reserve 
components: 

• Army National Guard; 
• Army Reserve; 
• Navy Reserve; 
• Marine Corps Reserve; 
• Air National Guard; 
• Air Force Reserve; 
• Coast Guard Reserve; or 
• A retired member of the Regular Armed Forces or Reserve. 

An employee whose family member is on or called to active duty as a 
member ofthe Regular Armed Forces is not eligible to take leave because 
of a qualifying exigency. 

An eligible employee who is the spouse, son, daughter, parent, or next of 
kin of a covered servicemember is entitled to a combined total of twenty­
six (26) workweeks of unpaid FMLA leave during a single twelve (12)­
month period to care for the servicemember. During this twelve (12)­
month period, the eligible employee is entitled to a combined total of 
twenty-six (26) workweeks of unpaid leave for any ofthe reasons set forth 
under Section 1. above. 

A covered servicemember is a current member of the Armed Forces, 
National Guard, or Reserves, or a member on the temporary disability 
retired list, who has a serious injury or illness incurred in the line of duty 
or active duty for which he or she is undergoing medical treatment, 
recuperation, or therapy or otherwise in outpatient status; or on the 
temporary disability retired list. 

An eligible employee may not take leave under this paragraph to care for 
former members of the Armed Forces, National Guard, or Reserves, or 
members on the permanent disability retired list. 

2. An employee may elect, or the District may require an employee, to substitute 
accrued paid vacation, personal or sick leave for unpaid FMLA leave. In such 
case, the portion of the leave will also be counted as FMLA leave. In the case of 
a newborn baby or the adoption of a child less than one year old, the employee 
may choose to save up to ten (1 0) days of sick leave and use family leave first. 
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An employee cannot compel the District to permit the employee to use accrued 
medical/sick leave in any situation in which the leave could not normally be used. 

3. Spouses Employed by the District 

If a husband and wife, both of whom are eligible for FMLA leave, are employed 
by the District, their combined amount of FMLA leave for birth, adoption, foster 
care placement, and parental serious health condition is limited to 12 weeks. In 
the case of a child with a serious health condition, both employees may he entitled 
to use up to twelve (12) weeks of FMLA leave each assuming that neither spouse 
has taken any other FMLA leave during the twelve month period. An employee 
may not take FMLA leave for a parent-in-law. 

A hushancl ancf wife emplnyerl hy the District are limited to a total of twenty-six 
(26) workweeks during a single twelve (12) month period if the leave is taken for 
the sole purpose of caring for a covered servicemember or for caring for a covered 
servicemember in combination with leave taken for the birth or care of a newborn 
baby, the placement or care of a child through adoption or foster care, or care of 
the employee's parent with serious health condition. 

4. Intermittent and Reduced Leave 

a. Intermittent leave is leave taken in separate blocks of the time due to a 
single illness or injury. 

b. Reduced leave is leave scheduled that reduces the employee's usual 
number of hours per work week or hours per work day. 

c. Intermittent or reduced leave is available when medically necessary only 
for the employee's own serious health condition or to care for the 
employee's spouse, child, or parent with a serious health condition and 
only for treatment, recovery from treatment, or recovery from the serious 
health condition. Such leave may not be used for the birth or 
adoption/placement of a child. 

d. The employee who wishes to use intermittent or reduced leave must have 
the prior approval of the District Superintendent. 

e. In the case of intermittent or reduced leave, the District Superintendent 
may temporarily transfer the employee to a position which is equivalent in 
pay and benefits, but which better accommodates the recurring periods of 
leave than the employee's regular position. The employee must furnish 
the District Superintendent with the expected dates of the planned medical 
treatment and the probable duration of the treatment in advance. The 
Superintendent must authorize such leave in writing. 
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5. Benefits 

The District will maintain the employee's health coverage under the District's 
group health insurance plan during the period of FMLA leave on the same 
conditions as coverage would have been provided if the employee had been 
continuously employed during the FMLA leave. 

6. Notice 

a. When the FMLA leave is foreseeable, the employee must notify the 
District Superintendent in writing of his/her request for leave at least thirty 
(30) days prior to the date when the leave is to begin. If the leave is not 
foreseeable, the employee must give notice as early as is practical. When 
the employee requests FMLA leave because of the employee's own 
serious health condition or because of the serious health condition of the 
employee's spouse, child, or parent, the employee must take reasonable 
attempts to schedule treatment so as not to disrupt the District's 
operations. 

b. If the need for FMLA leave is foreseeable and the employee has no 
reasonable excuse for not meeting the notice requirements, the District 
Superintendent may delay the leave until the employee satisfies the notice 
requirements. 

7. Certification 

a. The District Superintendent will require the employee to provide medical 
certification from a health care provider containing specific information 
required under the law if he/she requests a FMLA leave because of the 
employee's own serious health condition or because of the serious health 
condition of the employee's spouse, child, or parent. Ifthere is a question 
concerning the validity of such certification, a second and, if the first and 
second opinions differ, a third opinion may be required. Any second and 
third opinions will be at the expense of the District. 

b. Certification must include: 

(1) The approximate date the serious health condition commenced. 

(2) Probable duration ofthe serious health condition. 

(3) The appropriate medical facts. 

( 4) Assertion that the employee is unable to perform job functions or 
is needed to care for the employee's spouse, child, or parent with a 
serious health condition, for a specific period of time. 
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c. It will be the employee's responsibility to report periodically as to his or 
her status and intention to return to work. Upon the employee's return to 
work from FMLA leave taken because of the employee's own serious 
health condition, the District will require that the employee present a 
fitness statement from the employee's health care provider certifying that 
the employee is able to return to work. 

G. COURTLEAVE 

1. Jury Duty 

A bargaining unit member who is summoned for jury duty shall be paid his/her 
full salary for all days absent. Within ninety (90) days of his/her return to work 
the employee shA 11 submit a personal check to the District for either the full 
amount received from the court or the difference after deducting costs for meals, 
parking, mileage, and lodging necessitated by appearance in court only on days 
when school is in session. Expense deductions must be accompanied by 
appropriate receipts. Failure to submit within the ninety (90) day period will 
result in a deduction of the jury fee from the employee's pay check immediately 
following the ninety (90) day period. 

2. Witness in Civil or Criminal Proceedings 

A bargaining unit member who is appearing as a witness under subpoena before a 
court in a civil, criminal or administrative proceeding will be granted necessary 
leave. The member shall be paid his/her full salary for all days absent. When a 
bargaining unit member is subpoenaed to appear as a witness related to his/her 
duties as a bargaining unit member on a non-work day, he/she will receive his/her 
per diem rate of pay for that day. Within ninety (90) days of his/her return to 
work the employee shall submit a personal check to the District Treasurer for 
either the full amount received from the court or the difference after deducting 
costs of meals, parking, mileage, and lodging necessitated by appearance in court. 
Expense deductions must be accompanied by appropriate receipts for expenses 
incurred while serving as a witness. Failure to submit within the ninety (90) day 
period will result in a deduction of the jury fee from the employee's pay check 
immediately following the ninety (90) day period. 

3. All other court leave shall be charged to personal leave. 

H. ASSOCIATION LEAVE 

I . Duly authorized delegates or elected officers of the Ohio Education Association 
shall be permitted to attend a maximum of two (2) representative assembly 
meetings which shall total no more than two (2) days per year without loss of pay 
after proper requests have been approved by the Superintendent. 
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2. A maximum oftwo (2) Association members shall be granted up to four (4) days 
each for purposes of lobbying activities without loss of pay after proper requests 
have been approved by the Superintendent. 

I. LEAVE OF ABSENCE FOR PROFESSIONAL IMPROVEMENT OR OTHER 
PURPOSES 

1. The Board may grant a leave of absence for a period of not more than two (2) 
consecutive school years for the purpose of professional improvement or other 
purposes. Such leave is without pay and fringe benefits. 

2. To be eligible for said leave, members of the bargaining unit will: 

a. Submit a written request prior to the July 1Oth preceding said leave. 

b. Notify the Superintendent of one's intent to return prior to the June 1st, 
following said leave. 

3. An employee returning from said leave shall be granted a position for which 
he/she is certified and qualified with same contract status and his/her seniority 
level shall be frozen at the time he or she left. 

ARTICLE VII- CONTRACTS 

A. TERMS OF LIMITED CONTRACTS 

1. Initial contract shall be for one ( 1) year or two (2) years. 

2. If renewed, the second contract shall be for one (1) year or two (2) years. 

3. All contracts after the second contract shall be limited contracts for a period of 
two (2) years. In a case where a teacher does not meet eligibility for continuing 
contract status, a three (3) year contract may be granted to said teacher, with a 
recommendation of the building principal. A one-year contract after the second 
contract may be considered if requested in writing by a member of the bargaining 
unit and recommended by the Superintendent. 

B. ELIGIBILITY FOR CONTINUING CONTRACT 

1. A teacher will be eligible for a continuing contract if he/she meets the following 
requirements: 

a. Holds a professional, permanent or life teacher's certificate. 

b. The teacher was initially issued a teacher's certificate or educator license 
prior to January 1, 2011, and has taught three (3) consecutive years of the 
last five (5) years in the School District. 
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c. Holds a professional educator license, a senior professional educator 
license, or lead professional educator license and has completed the 
applicable one ofthe following: 

(1) Ifthe teacher did not hold a master's degree at the time of initially 
receiving a teacher's certificate under former law or an educator 
license, thirty semester hours of coursework in the area of 
licensure or in an area related to the teaching field since the initial 
issuance of such certificate or license, as specified in rules adopted 
by the State Board of Education. 

(2) If the teacher held a master's degree at the time of initially 
re.c.eiving a teacher's certificate under former law or an educator 
license, six semester hours of graduate coursework in the area of 
licensure or in an area related to the teaching field since the initial 
issuance of such certificate or license, as specified in rules adopted 
by the State Board of Education. 

d. Any teacher who meets the following requirements: 

(1) The teacher never held a teacher's certificate and was initially 
issued an educator license on or after January 1, 2011. 

(2) The teacher holds a professional educator license, senior 
professional educator license, or lead professional educator license. 

(3) The teacher had held an educator license for at least seven (7) 
years. 

(4) The teacher has completed the applicable one of the following: 

(a) If the teacher did not hold a master's degree at the time of 
initially receiving an educator license, thirty (30) semester 
hours of coursework in the area of licensure or in an area 
related to the teaching field since the initial issuance of that 
license, as specified in rules adopted by the State Board of 
Education. 

(b) If the teacher held a master's degree at the time of initially 
receiving an educator license, six (6) semester hours of 
graduate coursework in the area of licensure or in an area 
related to the teaching field since the issuance of that 
license, as specified in rules adopted by the State Board of 
Education. 

Teachers who have obtained continuing contract status elsewhere in Ohio become 
eligible for a continuing contract after two years of service in this District. 
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2. Any teacher who is potentially subject to a reduction in force, and who meets the 
criteria for a continuing contract and is recommended by the Superintendent at the 
regular May Board meeting shall be granted a continuing contract prior to the 
finalization of any reduction in force list to be submitted to the Board for action. 

If the Superintendent recommends that the teacher not be granted continuing 
contract status, the contract status of the applicant shall remain in force and said 
denial shall not be subject to the provisions of ORC 3319.11. 

ARTICLE VIII- EVALUATION OF CLASSROOM TEACHING PERFORMANCE 

The Indian Creek Local School District Board of Education adopts the following teacher 
evaluation policy in accordance with the standards-based statewide teacher evaluation 
framework adopted by the State Board of Education in November 2011. The Board 
acknowledges that this teacher evaluation policy aligns with the Standards for the Teaching 
Profession as set forth in State Law. 

The Board directs the Superintendent to implement this policy in accordance with State law. The 
requirements of this policy will apply to collective bargaining agreements entered into on or after 
September 24, 2012. 

Definition of "Teacher" 

This policy applies to District employees who meet one of the following categories: 

1. A teacher working under a license issued under ORC Sections 3319.22; 3319.26; 
3319.222 or 3319.226 who spends at least 50% of his/her time providing content-related 
student instruction; or 

2. A teacher working under a permanent certificate issued under ORC 3319.222 as it existed 
prior to September 2003 who spends at least 50% of his/her time providing content­
related student instruction; or 

3. A teacher working under a permanent certificate issued under ORC 3319.222 as it existed 
prior to September 2006 who spends at least 50% of his/her time providing content­
related student instruction; or 

4. A teacher working under a permit issued under ORC 3319.301 who spends at least 50% 
of his/her time providing content-related student instruction. 

This policy does not apply to substitute teachers. 

Assigning an Effectiveness Rating 

Teachers are assigned an effectiveness rating of Accomplished, Skilled, Developing or 
Ineffective. This rating will be determined based on 50% teacher performance and 35% student 
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growth measures. Student growth will be determined through multiple measures. The remaining 
15% will be based on teacher self-evaluation. 

Annually, the Board submits to the ODE the number of teachers assigned an effectiveness rating, 
aggregated by the teacher preparation programs from which, and the years in which, the teachers 
graduated. The name of, or any personally identifiable information about, any teacher reported 
in compliance with this provision cannot be required. 

Calculating Teacher Performance 

Teacher Performance is evaluated during the two cycles of formal observations and periodic 
classroom walkthroughs. Fifty-percent (50%) of the effective rating will be attributed to Teacher 
Performance through a holistic process based upon the following Ohio Standards for the 
Teaching Profession (lnd tr(lining for credentialed evaluators: 

I . Understanding Student Learning and Development and Respecting the Diversity of the 
Students they Teach; 

2. Understanding the Content Area for which they have Instructional Responsibility; 

3. Understanding and Using Varied Assessment to Inform Instruction, Evaluate and Ensure 
Student Learning; 

4. Planning and Delivering Effective Instruction that Advances Individual Student 
Learning; 

5. Creating Learning Environments that Promote High Levels of Learning and Student 
Achievement; 

6. Collaborating and Communicating with Students, Parents, Other Educators, District 
Administrators and the Community to Support Student Learning; and 

7. Assuming Responsibility for Professional Growth, Performance and Involvement. 

The Indian Creek Local School District will utilize the Ohio Teacher Evaluation System (OTES) 
Rubric provided by the Ohio Department of Education, to calculate the Teacher Performance 
fifty-percent (50%). Specific rubrics from professional organizations will be used to evaluate 
those teachers not covered under OTES (e.g., nurse, guidance counselor, and teachers who spend 
less than 50% of their time providing content-related student instruction). The District will also 
utilize all necessary forms provided through OTES other than the walkthrough form. 

Calculating Student Growth Measures 

For purposes of the Ohio Teacher Evaluation System (OTES), "student growth" means the 
change in student achievement for an individual student between two or more points in time. 

This component of the evaluation includes some combination of the following: 1) Teacher-level 
Value-Added Data; 2) ODE-Approved Assessments; and/or 3) Locally-determined Measures. 

36 



l. Teacher-level Value-Added: "Value-Added" refers to the value-added methodology 
provided by ODE. Where value-added data for grades 4-8 for English language arts and 
mathematics exists (via state-provided assessments), value-added data must be one of the 
multiple measures used in calculating student growth. 

Teacher-level value-added data shall be used in proportion to the part of a teacher's 
schedule of courses or subjects for which the value-added data is applicable. For the 
2013-2014 school year, the majority of the student academic growth factor of the 
evaluation shall be based on the value-added data for a teacher who's schedule is 
comprised only of courses or subjects for which teacher-level value-added data is 
applicable. For the 2014-2015 school year and each school year thereafter, the entire 
student academic growth factor of the evaluation shall be based on the value-added data 
for a teacher whose schedule is comprised only of courses or subjects for which teacher­
level value-added data is applicable. 

2. ODE Approved List of Assessments: Assessments, if utilized by the District, must be 
included as one of the multiple measures of student growth. Assessments utilized must 
be included when calculating the fifty percent (50%) attributed to student growth 
measures. The Superintendent/designee, in consultation with teachers and subject to 
Board approval, will utilize the assessments on the approved list as he/she deems 
necessary and appropriate. 

3. Locally-determined Measures: For courses of instruction in which neither teacher level 
value-added data nor ODE-approved assessments are available, the 
Superintendent/designee, in consultation with teachers and subject to Board approval, 
shall establish a process in accordance with ODE guidance to create Student Learning 
Objectives (SLOs) to measure student growth in the courses of instruction. 

The Chart below is the recommendation from the District. Individual teachers may deviate from 
this chart with the approval of their Student Growth Measure Committee. 

LEA Measure 
Vendor 

Shared Teacher Value-Added Assessment 
Category 10%-50% 10%-50% Attribution 

Total 
SLO/Other (Building Level) 

A1 (Value-
Added) 35% 35% 
A2 (Value-
Added+ non 
value-added) 35% 35% 
B (Vendor 
Assessment) 25% 10% 35% 
C(LEA 
Measure) 35% 35% 
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Value-added data based on the results of assessments administered in the 2014-2015 and 2015-
2016 school years will not be used to assess student academic growth. Such data also will not be 
used when making dismissal, retention, tenure or compensation decisions. Evaluations for 
teachers of grade levels and subject areas for which the value-added progress dimension is 
applicable will utilize Student Learning Objectives (SLOs) to measure student growth in the 
courses of instruction. 

In the calculation for student academic growth, a student who has excused and unexcused 
absences totaling 25% of the instructional interval of the SLO may or may not be included in that 
teacher's student growth. Category AI and A2 will follow the 45 absences rule set forth by the 
state for Value-Added linkage. 

Data from these multiple measures will be scored on five levels in accordance with ODE 
guidance and converted to a score in one of three levels of stmient growth: 1) "Above"; 2) 
"Expected"; and 3) "Below." 

Evaluation Timeline 

District administrators shall conduct an evaluation of each teacher subject to this policy at least 
annually. Each evaluation shall include: 1) Two (2) cycles of formal observations of at least 
thirty (30) minutes each; and 2) Periodic classroom walkthrough by the evaluator. All teacher 
evaluations shall be completed by the first day of May and each teacher subject to this policy 
shall be provided with a written copy of the evaluation results by the tenth of May. 

The first observation will be completed by the winter break, and the second observation will be 
completed by April fifteenth. There will be a minimum of twenty (20) school days between each 
observation. A pre-observation conference will occur within five (5) school days of a formal 
observation, and a post-observation conference will occur no more than ten (1 0) school days 
after a formal observation. A walkthrough will consist of approximately three (3) to ten (1 0) 
minutes. A minimum of one (1) walkthrough as required by state law and a maximum of six (6) 
walkthroughs may be conducted during the evaluation cycle. 

For those teachers who are on limited or extended limited contracts pursuant to ORC 3319.11 
and who are under consideration for nonrenewal, one evaluation consisting of at least three 
formal observations must be conducted annually by the first day of May unless the third 
observation is waived by the Superintendent. Each teacher on a limited or extended limited 
contract shall be provided with a written copy ofthe evaluation results by the tenth day of May. 

The Board evaluates teachers receiving effectiveness ratings of Accomplished on those teachers' 
most recent evaluations carried out under this policy, and whose student growth measures are at 
least average or higher every three years. Such evaluations are completed by May 1 of the 
evaluation year. Teachers evaluated on this basis are provided a written copy of their evaluation 
results by May 10 of the evaluation year. In years when an evaluation will not take place, one 
observation is carried out and at least one conference with the teacher is held. 

The Board evaluates teachers receiving effectiveness ratings of Skilled on those teachers' most 
recent evaluations carried out under this policy, and whose student growth measures are at least 
average or higher every three years. Such evaluations are completed by May 1 of the evaluation 
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year. Teachers evaluated on a biennial basis are provided a written copy of their evaluation 
results by May 10 of the evaluation year. In years when an evaluation will not take place, one 
observation is carried out and at least one conference with the teacher is held. 

Credentialed Evaluators 

The Board will adopt a list of approved external credentialed evaluators. A list of approved 
external evaluators will be provided to the ICEA prior to adoption by the Board. Each teacher 
evaluation conducted under this policy shall be conducted by a person: 1) who is eligible to be an 
evaluator in accordance with ORC 3319.111(D); and 2) who holds a credential established by 
ODE for being an evaluator. Every evaluator must complete state-sponsored evaluation training 
and is required to pass an online credentialing assessment. 

Professional Growth and Improvement Plans 

Teachers must develop professional growth or improvement plans based on the Evaluation 
Matrix. Teachers who meet Above-Expected levels of student growth must develop a 
professional growth plan and choose their credentialed evaluator for the evaluation cycle from 
the Board-approved list. The professional growth plan shall include the following components: 

A. Annual Focus consisting of two parts; 1) Student Achievement/Outcomes for Students 
goal statement, and 2) Teacher Performance on the Ohio Standards for the Teaching 
Profession goal statement. 

B. Supports, resources and professional development needed for the teacher to implement 
the Annual Focus. 

Teachers who meet Expected levels of student growth must develop a professional growth plan 
collaboratively with a credentialed evaluator for the evaluation cycle from the Board-approved 
list. The teacher will have input on the selection of a credentialed evaluator for the evaluation 
cycle. The professional growth plan shall include the following components: 

A. Annual Focus consisting of two parts; I) Student Achievement/Outcomes for Students 
goal statement, and 2) Teacher Performance on the Ohio Standards for the Teaching 
Profession goal statement. 

B. Supports, resources and professional development needed for the teacher to implement 
the Annual Focus. 

Teachers who meet Below-Expected levels of student growth must comply with an improvement 
plan developed by the credentialed evaluator assigned by the Superintendent/designee for the 
evaluation cycle from the Board-approved list. The improvement plan shall include the 
following components: 

A. Improvement Statement consisting of: 

1. Performance standard addressed in the plan; 
2. Date(s) improvement area or concern observed; 
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3. Specific statement ofthe concern: Areas of Improvement. 

B. Desired Level ofPerformance 

1. Beginning date; 
2. Ending date; 
3. Level of performance: Specifically describe successful improvement targets. 

C. Specific plan of Action 

1. Actions to be taken; 
2. Sources of evidence that will be examined. 

D. Assistance and Professional Development 

1. Specific supports that will be provided as well as opportunities for professional 
development. 

t Areas 

Beginning with the 2015-2016 school year, teachers who teach in a "core subject area" are 
required to register for and take all written examinations of content knowledge selected by ODE 
if the teacher has received an effectiveness rating of "Ineffective" on evaluations for two of the 
three most recent school years. "Core subject area" means reading and English language arts, 
mathematics, science, foreign language, government, economics, fine art, history, and 
geography. 

Retention and Promotion Decisions 

District administrators will follow the collective bargaining agreement in making retention and 
promotion decisions for teachers. 

Seniority shall not be a basis for making retention decisions, except when making a decision 
between teachers who have comparable evaluations. 

Removal ofPoorly-Performing Teachers 

District administrators will follow the collective bargaining agreement in making decisions about 
the removal of poorly-performing teachers. 

Highly-performing teachers (Accomplished or Skilled and Master Teacher) may be used as 
mentors for poorly-performing teachers. The work done as a mentor shall not negatively impact 
on a teacher's evaluation. 

Professional Development 

The Board's plan for the allocation of financial resources to support professional development is 
as follows: In accordance with the Ohio State Board of Education's statewide evaluation 
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framework, the Board has adopted a specific plan for the allocation of financial resources to 
support the professional development of teachers covered by this policy. The plan will be 
reviewed annually. 

State Law Change 

If there is a change in state law that impacts this Article of the Agreement, the parties will meet 
to discuss the effects ofthese changes and make any necessary adjustments to the language. 

ARTICLE IX- LABOR-MANAGEMENT COMMITTEE 

A. The Federal Mediation Conciliatory Services (FMCS) training for Labor-Management 
Committees shall be offered during the fall of each school year if needed. One CEU 
credit shall be granted for a three (3) hour training session. 

B. The Administration and the Association will meet monthly, October through May, to 
discuss labor-management problems. A written agenda shall be developed for each 
meeting and distributed at least 5 days before each meeting. Up to two additional items 
may be added by each side if the problem becomes known after preparation of the 
agenda. Notwithstanding the foregoing, a meeting ofthe Labor-Management Committee 
may be held at any time to consider a request for the use of the Sick Leave Donation 
Program as set forth in Article VI, Section A.5. of this Agreement. 

C. The chairperson of the meeting shall be on an alternating basis between the Association 
President and the Superintendent both of whom shall be permanent members of the 
Committee. 

D. Each party may bring up to four additional persons to each meeting. 

E. No person shall be considered a member of the committee who has not completed the 
FMCS training. 

ARTICLE X- TERMINATION, DISCIPLINE AND SUSPENSION 

Employees may not be terminated or disciplined except for just cause. Discipline shall be 
subject to the grievance procedure. Termination shall be in accordance with O.R.C. §§3319.16 
and 3319.161. 

The Union recognizes the Administration's right to discipline employees for just and proper 
cause. Discipline should be to instruct as well as to punish and shall be progressive in nature 
while taking into account the seriousness of the violation and consist of the following: (1) 
documented verbal reprimand, (2) written reprimand(s), (3) suspension, and (4) termination of 
employment. Should the action of an employee adversely affect the safety of students, or other 
district employees, in the opinion of the Superintendent or his/her designee, the employee may 
be suspended immediately until the disciplinary hearing mandated below, Such suspension may 
be with pay pending final adjudication of the matter. 
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Employees are entitled to Union representation at any disciplinary meeting. No employee will 
be disciplined without a pre-disciplinary meeting before the Superintendent or his/her designee. 
Notice of the meeting will be given to the Local Union President and the employee at least three 
(3) working days prior to the day of the scheduled meeting. Such notice shall contain a listing of 
the time and place such event took place and any witnesses to such event. 

Each participant in the meeting shall be required to sign off on any discipline letters to be placed 
in the personnel file , hut their signature does not denote agreement to the decision reached in the 
meeting, and they can submit a rebuttal. 

Evidence of discipline shall be removed to a side file after three (3) years provided no 
intervening discipline has occurred. The side file shall be maintained in accordance with Ohio 
Public Records Law but may not be used as evidence for future discipline. 

ARTICLE XI- RIGHT TO REVIEW PERSONNEL FILE 

A. A bargaining unit member shall have the right to review his/her personnel file during 
normal business hours. In addition, on the day of the regularly scheduled monthly Board 
meeting, the Superintendent's office shall remain open by appointment until 5:30p.m. to 
accommodate access to personnel files. Information that has been given in confidence to 
the Board in the nature of personal references may be removed in the presence of the 
teacher. 

B. Only one (1) personnel file for each teacher will be kept for the purposes of employment 
decisions. This will be maintained in the Superintendent's office. File contents shall be 
limited to items related to work performance, discipline, and routine financial or personal 
data. No anonymous letters or materials shall be placed in the said file. 

C. A bargaining unit member shall have the opportunity to read any material (with the 
exception of personal references) before it is placed in his/her personnel file. He/she 
shall also have the opportunity to reply to any material in a written statement to be 
attached to the file copy. 

D. A bargaining unit member has the right to a copy of any item in his/her personnel file 
upon reasonable request during the normal business hours. These copies will be made at 
the bargaining unit member's own expense at a rate of ten (1 0) cents per page. 

E. A bargaining unit member shall have the right to designate an association representative, 
who then shall have access to their personnel file. Said designee shall present written 
notarized authorization prior to viewing the file. 
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ARTICLE XII- TEACHER NON-REAPPOINTMENT PROCEDURE 

Any bargaining unit member under a limited contract with the Board is automatically re­
employed unless he/she is notified that he/she is not to be re-employed. Such notification of 
non-reappointment must be made in writing on or before June 1st in accordance with the Ohio 
Revised Code. 

ARTICLE XIII- BARGAINING UNIT MEMBER PROTECTION 

A. When in the judgment of a bargaining unit member, one of the bargaining unit member's 
students requires special attention, the bargaining unit member will inform the principal 
in writing of this need. A duplicate copy will be retained by the bargaining unit member. 
The bargaining unit member, principal, and/or assistant principal will meet to discuss the 
situation within five calendar days. Future action concerning this student will be decided 
at this meeting. 

B. When, in the judgment of a bargaining unit member, a student is seriously disrupting the 
instructional program to the detriment of other students, the bargaining unit member will 
follow proper student discipline procedures that call for the emergency removal of the 
disruptive student. 

C. Physical force, within the limits of the law, may be used by a bargaining unit member to 
protect himself or another bargaining unit member and/or student from possible injury or, 
in an extreme case of breach of discipline, to restrain a disruptive student. Bargaining 
unit members will report all such instances, physical and/or verbal, to the principal in 
writing within forty-eight ( 48) hours giving details of the circumstances of the instances. 
A copy of the report will be forwarded to the Superintendent. The Superintendent will 
take whatever action deemed necessary by him or prescribed by the law. The 
Superintendent will share with the bargaining unit member information pertaining to the 
incident. The Superintendent will notify the bargaining unit member in writing of the 
action(s) taken if such a request is made by the bargaining unit member at the time of 
filing the report. 

D. Complaints about teachers received by a Board member, or Superintendent will normally 
be directed to the teacher's principal. The principal will inform the teacher of the 
complaint within two working days and afford the teacher an opportunity for a face-to­
face meeting with the parent, if the principal believes the complaint can't be handled by 
phone. If a complaint is not resolved at this level and is referred back to the 
Superintendent and/or the Board, the teacher may be accompanied to any subsequent 
meetings by an Association representative. 

If a teacher does something in the classroom or elsewhere involving a student(s) that the 
teacher reasonably believes may result in a complaint against the teacher, the teacher 
should notify the Principal as soon as possible. 
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If a written record of a parental complaint is ultimately to be placed in a bargaining unit 
member's file, the bargaining unit member shall receive a copy of the report, and shall 
have the right to have a rebuttal attached to the report in the personnel file. 

E. No bargaining unit member shall be asked to attend a conference with parent(s) or legal 
guardian without prior knowledge of the identity of the parent(s) or legal guardian and 
the nature of the complaint. However, provided with this information, a bargaining unit 
member shall be required to attend said conference. At a bargaining unit member's 
request, principals shall be required to attend said conference. 

F. If any member of the bargaining unit is to be disciplined or reprimanded by the Board, or 
a representative of the Board, said member will be given an opportunity to have an 
Association representative present at that meeting. 

ARTICLE XIV- CURRICULUM IMPROVEMENT COUNCIL 

The function of the Curriculum Improvement Council shall be to advise the Board of Education 
on the development and improvement of curriculum and instruction and to make 
recommendations to the Superintendent who shall report these recommendations to the Board of 
Education. The I.C.E.A. may appoint a representative for each building and the Board can 
appoint an equal number of representatives. 

ARTICLE XV- BUDGETARY ALLOWANCE 

Building principals will compile a list of classroom needs from the written classroom supply 
requests submitted by the faculty. These requests will be maintained in the principal's office for 
review if requested. Classroom supplies will be ordered by the principals, within budget 
allowance, using the faculty request forms for guidance. 

ARTICLE XVI- VACANCIES- INVOLUNTARY TRANSFERS-VOLUNTARY 
TRANSFERS-TRANSFERS 

A. VACANCIES 

I. A vacancy is defined as existing when a person resigns, retires, is non-renewed, 
terminated, involuntarily transferred, or fails to maintain the proper license or 
when a position is newly created in the District. All vacancies and newly created 
positions will be posted as described in this Article. Vacancies may first be filled 
within the building by the principal by reassigning staff. All remaining vacancies 
to be filled by certified staff including promotions and extra-duty positions shall 
be posted in the office of each building, on the District's website, and on the 
District's telephone/voice mail system (740-264-3502 ext 11 0) at least seven (7) 
days prior to filling the position. Each posting shall include the following: 
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a. Position(s) available, including grade level(s) 
b. Building where vacancy exists 
c. Certification/licensure and requirements for vacancy required by the State 

Department ofEducation 
d. Deadline for application (last day for bidding) 
e. Effective starting date 

This posting procedure will allow the Superintendent to inform staff members of 
vacancies. 

2. Bids must be submitted in writing. The bids may be faxed, emailed, or sent 
through school mail, the postal service, or any other available means. 

3. Members of the bargaining unit who qualify and have bid on a vacancy shall be 
notified in writing of the administration's filling the vacancy within five ( 5) days 
from when the Board action was taken. 

4. Any work which has been performed by bargaining unit personnel will not be 
unilaterally assigned to non-bargaining unit personnel. 

5. Long-term substitute teachers shall not be used to fill a vacancy. However, if a 
vacancy occurs after August 1st, a long-term substitute may be used for up to 
fifty-nine (59) days while qualified applicants are screened and hired. A long­
term substitute may also be used in a co-teaching capacity in the event unexpected 
staffing needs occur during the school year or to replace a regular teacher during a 
leave of absence. 

6. The Superintendent may consider part-time employees for full-time positions. 

B. INVOLUNTARY TRANSFERS 

1. When it is necessary to involuntarily transfer a teacher to fill a vacancy, the 
Superintendent or other central office administrator shall schedule a conference 
with the teacher to be transferred. The teacher may have representation at that 
conference if he/she so wishes. The Superintendent or other central office 
administrator may also have representation. The teacher to be involuntarily 
transferred will be given a reason for the transfer at the conference. 

After this conference, if the Superintendent decides to involuntarily transfer the 
teacher based on the primary and secondary considerations set forth in Section D. 
of this Article, the vacancy created by the transfer shall be posted and filled in 
accordance with Section A. of this Article. 

2. When it is necessary to eliminate a class within a grade level, the teacher to be 
reassigned to another grade level shall be determined based on the following 
primary considerations in order of priority: 
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a. Licensure 
b. Teacher qualifications and performance 
c. Years in the grade level 
d. District seniority 

The Superintendent will make the final determination in deciding which teacher 
will be reassigned to another grade level. 

C. VOLUNTARY TRANSFERS 

Members of the bargaining unit at any time may inform the office of the Superintendent, 
in writing, that they would like to be considered for a different assignment or a transfer to 
another building. (See Teacher Intent Form) No assignment of new employees to a 
specific position in the school District shall be made until all pending requests for 
reassignment or transfer to that position have been given due consideration and written 
notification. All unfulfilled transfer and reassignment requests terminate at the end of 
twelve (12) calendar months (September 1 to September 1). 

D. TRANSFERS 

When a reduction in the number of teachers in a school is necessary, all volunteers shall 
first be considered by use of the criteria cited in Primary Considerations, after which 
transfers will be made by use ofthe same criteria. 

1. Primary Considerations 

In filling vacancies and reassigning staff, the Superintendent will consider, m 
priority of order, each of the following: 

a. Teaching position needs of the District 
b. Teacher qualifications 
c. Teacher certification/licensure 
d. Past teaching experience and assignments 

2. Secondary Considerations 

After evaluating the primary considerations, the Superintendent will also consider 
seniority and teacher performance. 

3. The Superintendent will make the final determination in declaring and filling of 
vacancies and assigning staff. 

E. NOTIFICATION OF ASSIGNMENTS 

1. All bargaining unit members shall receive their teaching assignments by the 
second paycheck in July each year. If due to staffing or scheduling needs a late 
change of teaching assignment is made, notification shall be made as soon as 
possible. 
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2. Should any changes in building or teaching assignment occur less than five (5) 
days before the beginning of school or any time after the beginning of school, the 
teacher shall be aided in the packing and unpacking of any materials associated 
with a physical move. If the change is after the beginning of the school year, a 
substitute teacher will be provided for a minimum of one day to assist in 
preparation for the change. 

ARTICLE XVII- REDUCTION IN FORCE POLICY 

A. The Board shall be authorized to suspend contracts to reduce the number of bargaining 
unit members in the District for any of the following reasons: 

1. Decline in pupil enrollment. 
2. Return of bargaining unit member(s) from leave of absence. 
3. Suspension of school or territorial changes. 
4. Financial reasons. 

B. Reductions shall first be made through attrition resulting from resignation, retirement, 
and transfer. The Board may then suspend contracts to complete the reduction plan. In 
making such reductions as are allowed by the O.R.C., the Board shall take action to 
suspend contracts in accordance with the recommendation of the Superintendent. 

C. All continuing contract bargaining unit members shall be deemed senior to all those 
bargaining unit members on limited contracts. However, the Board shall not give 
preference to any teacher based on seniority, except when making a decision between 
teachers who have comparable evaluations. 

D. A bargaining unit member who is eligible for a continuing contract under the provisions 
of Article VII, shall have their contracts acted upon at the May Board meeting. Said 
contractual status shall be reflected on the seniority list prior to the finalization of a 
reduction-in-force list to be acted on by the Board for a proposed Reduction in Force. 

E. SENIORITY 

I. Seniority will be defined as the length of continuous service within the bargaining 
unit from the most recent date of hire. Seniority interrupted by approved leaves 
of absence or reduction-in-force, shall not be lost. Seniority will not accrue 
during the leaves of absence or reduction-in-force. 

2. All bargaining unit members on continuing contracts will be deemed senior to all 
bargaining unit members on limited contracts. 

Auxiliary tutors and part-time bargaining unit members will each be on separate 
seniority lists. In the event of a reduction-in-force, auxiliary tutors can only bump 
other auxiliary tutors, and part-time bargaining unit members can only bump other 
part-time bargaining unit members. 
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3. In determining seniority between bargaining unit members with the same date of 
employment and the same contract status the following procedure shall be 
followed: 

a. The date and time on the employment contract which initiates continuous 
service is received by the District. 

h. If a tie remains, then said tie shall be broken by a drawing of lots. 

4. The following conditions will cause a bargaining unit member's name to be 
removed from the bargaining unit seniority list: 

a. Resignation 
b. Acceptance of a non-bargaining unit position 

5. The seniority list, with all certifications listed shall be prepared and posted in each 
building by September 30th each year. Said list shall be posted for 30 days during 
which any challenges by bargaining unit members as to the validity of the 
information contained on the list must be submitted to the Association President 
who will attempt to resolve any questions of challenge with the Superintendent 
and a corrected list shall be issued. Unresolved disputes between the Association 
President and the Superintendent shall be subject to the grievance procedure. 

6. Additional certification/licensure will be added to the list as official 
certification/licensure is presented to the office of the Superintendent. All 
changes in certification/licensure shall be forwarded to the Association President 
expeditiously. 

7. Except for changes in certification/licensure and contractual status as a result of 
Board action in May of each year no changes in the seniority list will be made 
after the challenges have been resolved as required in paragraph 5 above. 

8. If a bargaining unit member accepts a District administrative position and there is 
an administrative reduction in force that affects the former bargaining unit 
member, then he/she may return to a bargaining unit position if a vacancy exists. 
Administrators returning to the bargaining unit shall not displace any current 
bargaining unit member. After serving for five years in the bargaining unit, 
his/her previous seniority as a bargaining unit member shall be restored. During 
the five years, the bargaining unit member shall accrue seniority as provided in 
Section E.l. of this Article. 

F. Bargaining unit members whose continuing contracts are suspended shall have the right 
to be restored to continuing service status in the inverse order of lay-off and when 
bargaining unit positions become available for which those bargaining unit members are 
certified at time of recall. 
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G. Bargaining unit members who have their limited contract suspended shall have their 
names placed on a reduction-in-force list for recall for a period of forty-eight ( 48) months 
after their contracts were suspended. 

H. The following exceptions will cause a bargaining unit member's name to be removed 
from the list prior to the forty-eight ( 48) month expiration: 

1. Resignation of bargaining unit member. 

2. Refusal of regular full-time contract employment in the District by the bargaining 
unit member while not being employed as a full-time contract teacher in another 
District. 

3. Failure to respond in writing to recall within seven (7) calendar days. 

4. Refusal to return to the District for employment twice for any reason during the 
recall period with the exception of bargaining unit members holding a contract 
teaching job in another District must return for recall at the end of their limited 
contract if an opening is available. 

I. Bargaining unit members on the recall list will be called back when bargaining unit 
vacancies occur during their recall periods. Bargaining unit members will be recalled 
based on certification/licensure they hold at the time of recall. However, seniority shall 
not be the basis for rehiring a teacher, except when making a decision between teachers 
who have comparable evaluations. 

J. On or before June 1st of the year following the end of the recall period, the Board will 
terminate or non-renew contracts of bargaining unit members on the recall list. 

K. The Reduction-in-Force List is a list of positions that the Board may eliminate. This 
Reduction-in-Force list and the financial cost-saving plan prepared by the Board will be 
available to the Association at least thirty (30) days before implementation of any 
reduction. 

L. A final list of affected employees, after all bumping, transfers, and reassignments have 
taken place, shall be made available to the Association President at least 30 days prior to 
Board action to implement a proposed reduction in force. Said notice shall be given to 
the Association at least 10 days before any individual employees are notified that they are 
on the list. 

ARTICLE XVIII- CONFERENCE AND PLANNING PERIOD PROVISIONS 

I. Full-time elementary teachers shall have a conference period during a period their 
students are with a specialist such as but not limited to physical education, music, art, or 
library. Such conference period scheduling shall be arranged to provide a minimum of 
forty ( 40) minutes per school day for teachers in grades K through four. 
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2. Middle and senior high school teachers shall have planning or conference time of one 
class period per school day. 

3. Any teacher who is assigned to a duty by the principal or has a duty during his/her 
conference planning period will be compensated at the rate of$17.00 per class period. 

4. There will be a sign-up sheet at each building of those teachers who are willing to cover 
another teacher's class during their planning periods. Assignments will be made from the 
list on a rotation basis. Whenever a teacher is assigned to cover another teacher's class 
during his/her planning period, he/she shall receive seventeen dollars ($17 .00). 

5. If it becomes necessary to reassign students due to the absence of a regular teacher, the 
amount that would have been paid to a substitute will be divided equally among all of the 
regular teachers to whom the students have been assigned. 

ARTICLE XIX- DUTY FREE LUNCH 

Each teacher employed by the Board shall be granted no less than thirty (30) continuous minutes 
for lunch each school day, during which time he/she shall not be required to perform any school 
activity. (Time spent in changing classes is not part ofthe thirty (30) minutes.) The granting of 
the lunch period to a teacher shall not be cause for lengthening the school day. 

ARTICLE XX- STAFF ATTIRE 

Staff members shall dress in a professional manner. 

ARTICLE XXI- EXCLUSIVE ASSOCIATION RIGHTS 

A. RIGHTS 

The Association shall have the exclusive rights as detailed below: 

I . The Association shall have the right to transport correspondence from one school 
to another within the District by school mail. 

2. The Association has the right to place correspondence for distribution to staff in 
mailboxes within the individual buildings. 

3. The Association shall have the right to use school bulletin boards in teacher 
lounge areas. 

4. The Association shall have the right to payroll deduction as defined in B below. 

5. The Association shall receive the following without charge: 
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a. Notices of all regular and special meetings ofthe Board ofEducation. 

b. All Board agendas and addenda, received by the Board members except 
for items related to personal matters other than regular contract renewals 
and non-renewals or confidential items. 

c. Release time for the bargaining unit representative or designee to attend 
Board meetings scheduled during the workday if certified personnel 
matters are to be acted on by the Board. 

6. The Association shall have the right to use any school facility during a period 
when a custodian is on regular duty without charge. Notification of said use shall 
be made in advance to the appropriate building administrator. 

7. The Association shall have the right to address the Board at Board meetings when 
recognized to do so. 

8. The Association shall have the right to address employees at any staff meeting 
with the principal's permission. 

9. The Association shall have the right to represent bargaining unit members on 
matters defined in the Agreement. 

B. PAYROLL DEDUCTIONS 

1. The Board shall provide the following payroll deductions at no cost to members 
of the bargaining unit. Request for deductions shall be in the Treasurer's Office 
by the 5th of the month. Deductions will commence on the second pay of the 
month. 

a. Employees credit union 
b. Tax sheltered annuity program 
c. Sick and accident insurance 
d. Political deductions 
e. Government Savings Bonds 

2. The Board shall also provide payroll deductions for professional dues and 
assessments at no cost to members of the bargaining unit. Request for 
professional dues deduction shall be made prior to October 1st of the school year. 
This information shall be transferred to the District treasurer by November 1. 
Deductions will commence with the second November payroll and will continue 
in equal installments through the second payroll in July. Request for professional 
dues deduction shall be made prior to September 15th. This information shall be 
transferred to the District treasurer by October 1. Deductions shall commence 
with the second October payroll and will continue in equal installments through 
the second payroll in June. 
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3. The Board will transmit to the Association moneys deducted for professional dues 
or assessments within three (3) days of the actual payroll deduction. 

4. With the transmittal of moneys, the employer shall provide the Union with a list 
of any employee changes that affect the total Association amount due moneys. 

5. Before any bargaining unit member may discontinue authorized professional dues 
or assessment deductions, the bargaining unit member must notify the treasurer of 
the Board in writing by September 30th of any school year and the Treasurer of 
the Board must notify the treasurer of the bargaining unit before discontinuing 
said bargaining unit member's professional dues or assessment. 

6. The Board will deduct any remaining annual deductions due the Association from 
an employee's final pay when an employee leaves employment or initiates an 
unpaid leave of absence after the beginning of the year. 

C. RELEASED TIME FOR ASSOCIATION WORK 

l . An officer of the Association may be excused from school, with approval of the 
building principal or Superintendent, for his or her conference period, without a 
reduction in salary. 

2. The president of the Association will not be assigned any duties on a regular basis 
that are assigned to other staff members in that respective building. However, 
they may be assigned to special duties as needed by the building principal. 

3. All officers and representatives of the Association will be permitted to do 
Association work before, during, or after a school day as long as: 

a. It does not interfere with a parent/teacher conference. 
b. It does not interfere with school operations. 

D. FAIR SHARE FEE 

1. Payroll Deduction of Fair Share Fee 

The Board shall deduct from the pay of members of the bargaining unit who elect 
not to become or to remain members of the Indian Creek Education Association, a 
fair share fee for the Union's representation of such non-members during the term 
of this contract. No non-member filing a timely demand shall be required to 
subsidize partisan, political or ideological causes not germane to the Union's 
work in the realm of collective bargaining. 

2. Notification of the Amount of Fair Share Fee 

Notice of the amount of the annual fair share fee, which shall not be more than 
100% of the unified dues of the Union, and a list of fee payers, shall be 
transmitted by the Union to the Treasurer of the Board on or about September 15 
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of each year during the term of this Contract for the purpose of determining 
amounts to be payroll-deducted, and the Board agrees to promptly transmit all 
amounts deducted to the Union. 

3. Schedule ofthe Amount of Fair Share Fee 

a. All Fair Share Fee Payers 

Payroll deduction of such fair share fees shall begin no earlier than 
January 15, except that no fair share fee deductions shall be made for 
newly-employed bargaining unit members until their second paycheck, 
which period shall be the required period of newly-employed bargaining 
unit members. 

b. Upon Termination of Membership During the Membership Year 

The Treasurer of the Board shall, upon notification from the Union that a 
member has terminated membership, commence the deduction of the fair 
share fee with respect to the former member, and the amount of the fee yet 
to be deducted shall be the annual fair share fee less the amount previously 
paid through payroll deduction. 

4. Transmittal ofDeductions 

The Board further agrees to accompany each transmittal with a list of the names 
of the bargaining unit members for whom all such fair share fee deductions were 
made, the period covered, and the amounts deducted for each. 

5. Procedure for Rebate 

a. The Union represents to the Board that an internal rebate procedure has 
been established in accordance with Section 4117.09(C) of the Revised 
Code and that a procedure for challenging the amount of the 
representation fee has been established and will be given to each member 
of the bargaining unit who does not join the Union and that such 
procedure and notice shall be in compliance with all applicable state and 
federal laws and the Constitutions of the United States and the State of 
Ohio. 

b. The Association on behalf of itself and the OEA and NEA agrees to 
defend, indemnify and hold harmless the Board and the Treasurer and any 
Board employees who are administering the "fair share fee" for any cost 
or liability incurred as a result of the implementation and enforcement of 
this provision provided that: 

(1) The Board shall give a ten (1 0) day written notice of any claim or 
action filed against the employer or its employees who are 
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administering the "fair share fee" by a non-member for which 
indemnification may be claimed; 

(2) The Association shall reserve the right to designate counsel to 
represent and defend the Board and Treasurer or the Board's 
employees who are administering the "fair share fee" on the 
matters pertaining to indemnification; 

(3) The Board agrees to give full and complete cooperation and 
assistance to the Association and its counsel at all levels of the 
proceedings, permit the Association or its affiliates to intervene as 
a party if it so desires, and/or not oppose the Association or its 
affiliates to file briefs amicus curiae in the action; and 

(4) The Board acted in good faith in an effort to comply with the "fair 
share fee" provision of the Agreement. However, there shall be no 
indemnification of the Board if the Board intentionally or willfully 
fails to apply (except due to court order) or misapplies such "fair 
share fee" provided herein. 

ARTICLE XXII- SCHOOL YEAR 

The contract year for members of the bargaining unit shall be divided in the following manner: 

1. There shall be one hundred eighty ( 180) instructional days. Two (2) of these days shall 
be used as conference days in grades PK through 12. These conference days shall be 
scheduled collaboratively by staff of individual buildings. Conferences scheduled for a 
school day shall be six (6) hours in duration including a thirty (30) minute lunch. 
Conferences scheduled for a half-day shall be three (3) hours in duration. Conferences 
scheduled for after the standard school day shall be three (3) hours in duration. 

2. Two (2) one-half days shall be used as clerical or teacher workdays. 

3. One one-half(l/2) day shall be used for school year orientation. 

4. Two and one-half (2.5) days shall be used for professional development. One (1) of the 
two and one-half (2.5) days shall be scheduled in the school year calendar and one and 
one-half (1.5) of the two and one-half (2.5) days shall be scheduled through the 
Professional Development Committee. Professional development days shall be six (6) 
hours in duration including a thirty (30) minute lunch. Professional development days 
scheduled for a half-day shall be three (3) hours in duration. Professional development 
days scheduled for after the standard school day shall be three (3) hours in duration. 
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ARTICLE XXIII- PROFESSIONAL DEVELOPMENT COMMITTEE 

The Board of Education and the Association mutually agree to establish a Professional 
Development Committee beginning with the 2001-2002 school year. The committee will consist 
of the Superintendent, the Association President, two (2) teacher representatives from each 
building, the assistant Superintendent, one (1) elementary principal, and one (1) secondary 
principal. The elementary building representatives will consist of one (1) from the primary 
grades and one (1) from the intermediate grades. The teacher representatives shall be appointed 
by the Association, and the administrative representatives shall be appointed by the 
Superintendent. 

The first meeting of the committee shall be held by September 30th of each year and thereafter 
as determined by the committee. The chairperson will be elected by the committee. The purpose 
of this committee is to plan the one and one-half (1.5) days of professional development in 
collaboration with the calendar committee. The Superintendent and the Association President 
shall be members of both the Professional Development Committee and the calendar committee 
and serve as liaisons between the two committees. 

PROFESSIONAL DEVELOPMENT 

A sheet describing all state and/or federal mandated training that must be completed by 
bargaining unit members shall be distributed to each employee at the beginning of each school 
year. Employees may complete this training during the whole faculty study group which is 
embedded into the school day. Employees may also complete the training, or show proof of 
having completed the training, on the one-half (112) professional development day at the end of 
each school year. Beginning with the 2010-2011 school year, students will be released early on 
the last day of the school year, and the remaining one-half (1/2) day may be used to complete the 
training requirements. 

The Administration will keep sign in sheets and the master Certificate of Professional 
Development Credit form for all District sponsored professional development activities for 
CEUs for a period of five (5) years. Should a teacher need to get a replacement certificate, there 
shall be a fee of $5.00 for each document requested. Fees may be waived at the discretion of the 
Superintendent. 

ARTICLE XXIV- SCHOOL CALENDAR 

The Indian Creek Board of Education and the I.C.E.A. agree that the school calendar committee 
will be comprised of three (3) members of the administrative team and three (3) teachers who 
will represent the elementary, the middle school, and the senior high levels. The teachers will be 
selected, one from each of the three levels, by the Indian Creek Education Association. When 
the committee has completed the calendar, it will recommend the new calendar to the Board of 
Education for adoption. 

The Board has the ultimate responsibility for establishing the school calendar. 
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ARTICLE XXV- SCHOOL DAY 

A. The regular school day, including duty assignments, lunch, faculty and/or departmental 
meetings when called by the principals, shall not exceed eight (8) hours. 

The standard school day for bargaining unit members shall be as follows: 

1. High School - 10 minutes prior to the student day and 10 minutes following the 
student day. 

2. Middle School - 112 hour prior to the student day and 15 minutes following the 
student day. 

3. Elementary - 1/2 hour prior to the student day and 15 minutes following the 
student day. 

The above standards shall not apply to conference days as defined in Article XXII. 

B. Faculty and/or departmental meetings called by the administrators shall not exceed 
two (2) per month. 

C. In emergency situations such as early dismissal or late arrival of buses due to weather 
conditions, only those persons with previously assigned duties may be required to remain 
in their assigned building longer than eight (8) hours. 

D. Teachers shall participate in the construction ofthe building duty schedule, both morning 
and afternoon, prior to assignment of said duties. 

ARTICLE XXVI- SCHOOL CLOSINGS 

A. Staff members shall not be required to report for duty when the District or a particular 
building is closed due to inclement weather, hazardous road conditions, epidemic, or any 
other calamity. Eight (8) calamity days shall be built into each school year that need not 
be made up so long as the state minimums have been reached for hours in each grade 
level. 

B. In the event that the eight (8) days have been reached prior to the end of the school year, 
the contract days will be made up by staff members without additional pay. 

I . Prior to state testing time will be made up by adding thirty (30) minutes of 
instructional time per day. 

2. President's Day and Easter Thursday will become regular instructional days as 
needed. 

3. Any additional days shall be made up at the end of the school year in a manner 
determined by the Superintendent with input from the ICEA President. 
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C. If the commencement of the school day has been delayed for any reason, the length of the 
delay shall be added to the required starting time to determine the starting time for staff 
members. 

D. Cancellations or delays shall be communicated to the local news media. 

E. Early dismissals due to weather or other calamity will entitle bargaining unit members to 
leave fifteen ( 15) minutes after the announced time of closing with the exception of those 
bargaining unit members who have assigned duties. 

ARTICLE XXVII- COMPREHENSIVE AGREEMENT 

A. This agreement contains all the provisions agreed to by the Board and the Association for 
the duration of the agreement. All prior agreements or practices not contained herein 
shall not be binding upon the parties of this agreement. Through the duration of this 
agreement all provisions will remain unchanged unless mutually agreed to by both parties 
in writing. 

B. All Board rights, powers, duties, and authority are retained by and shall remain 
exclusively vested in the Board except as clearly and specifically limited by this 
agreement. 

C. The Board and the Association agree that all items in this contract which supersede 
applicable law and which may permissibly do so under Ohio Revised Code Section 
4117.08 shall not be affected by contrary to law provisions. However, should the State 
Employment Relations Board or any Court of competent jurisdiction, determine, after all 
appeals or times for appeal have been exhausted, that any provision herein is unlawful, 
such provisions shall be automatically terminated but all other provisions of the Contract 
shall remain in full force and affect. 

The parties shall meet within ten (1 0) days after the final determination to bargain over 
its impact and to bring the Contract into compliance. If the parties fail to reach 
agreement over the affected provision, the statutory dispute settlement procedure shall be 
utilized to resolve the dispute. 

D. Except as may be expressly limited by law or by some express provision of this 
agreement, it is understood and agreed that the Board and those empowered to act for and 
under the Board retain the authority to all matters relating to the operation, management, 
planning and direction of the school system, and of the schools and of personnel 
employed therein including staffing and employment. 
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ARTJCLE XXVffi- MAINTENANCE OF STANDARDS 

The Indian Creek Local Board of Education shall maintain all terms, conditions, and benefits of 
employment as contained in the agreement at not less than the level in effect as of the effective 
date of this contract. 

ARTICLE XXIX- EQUAL RIGHTS CLAUSE 

The Indian Creek Local Board of Education shall be an equal opportunity employer and shall not 
discriminate against any member of the bargaining unit in terms of wages, hours, assignments, 
reassignments, layoffs, or suspension or other terms and conditions of employment on the basis 
of race, religion, color, handicap, national origin, age, marital status or sex. 

ARTICLE XXX- DISTRICT CONSOLIDATION/DISSOLUTION 
AND COMMUNITY SCHOOLS 

Any plans, documents and/or information, whether verbal or written, related to the formation or 
sponsoring of a community school which affects the District, must be provided to the Indian 
Creek Education Association by the school District as soon as it becomes aware of such plans, 
documents and/or information. Any plans, documents and/or information, whether verbal or 
written, related to the consolidation and/or dissolution of the school District, must be provided to 
the Indian Creek Education Association by the school District as soon as it becomes aware of 
such plans, documents and/or information. 

ARTICLE XXXI- BARGAINING UNIT WORK 

A. All work currently performed by bargaining unit members, as well as future work of a 
similar nature, shall be deemed bargaining unit work. Such work is to be performed 
solely by members of the bargaining unit. 

B. Notwithstanding paragraph A. above, extra-duty positions for which no bargaining unit 
member applies may be filled by a non-bargaining unit member. 

ARTICLE XXXII- LOCAL PROFESSIONAL DEVELOPMENT 
COMMITTEE/MASTER TEACHER PROGRAM 

A. LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

1. Purpose and Responsibilities 

A Local Professional Development Committee (LPDC) shall be established to 
oversee and review professional development plans of teachers and administrators 
for course work, continuing education units, and/or other equivalent activities that 
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a District educator proposes to complete meets the standards adopted by the State 
Board of Education for the renewal of educator licenses. 

2. Consortium 

a. The LPDC shall function as a part of the Jefferson County Educational 
Service Center Consortium as long as the Indian Creek Local School 
District is a member of the consortium. 

b. Annually, by March 1Oth, the Board of Education and the Indian Creek 
Education Association shall meet to review whether or not to continue in 
the Jefferson County Educational Service Center Consortium. If no 
mutual agreement to withdraw from the consortium is reached, then the 
District shall continue in the consortium. 

3. Terms of Office 

Initially, the terms of office for members serving on the committee shall be two or 
three years as determined by the Board of Education and the ICEA in Section 4 of 
this provision. All subsequent terms shall be two years. 

4. Committee Composition and Selection 

a. In accordance with the law, teacher members of the LPDC shall be 
appointed by the ICEA, and administrator members shall be appointed by 
the Board ofEducation or its designee. 

b. In the event of an in-term vacancy, the committee member shall be 
replaced in accordance with a. above. 

c. There shall be seven (7) members on the committee and the majority of 
the members shall be Bargaining Unit Members. 

d. Annually, the LPDC shall elect a chairperson by a majority vote. 

5. Training of Committee Members 

a. Members of the LPDC shall attend training on the purpose, 
responsibilities, functions and legal requirements ofLPDC's. 

b. If the available training is during work hours, the committee members 
shall be granted professional leave. 

c. LPDC members shall be reimbursed for necessary expenses incurred as 
part of the training. 
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d. LPDC training for committee members shall constitute appropriate 
"equivalent activities" for the purposes of the committee members own 
individual development plans to the extent permitted by law. 

6. Meeting and Compensation 

a. The LPDC shall meet as often as the members deem necessary to 
complete their work. Not later than September 1Oth each year, the 
committee shall post in each building its meeting schedule. Additional 
meetings may be scheduled as necessary. A quorum of at least three (3) 
teachers and (2) administrators shall be necessary in order to hold a 
meeting. 

b. Meetings shall be scheduled after the school day whenever possible. If 
meetings are scheduled during the school day, committee members shall 
be granted professional leave. 

c. Each Bargaining Unit Member of the committee shall be compensated by 
an annual stipend of two thousand dollars ($2,000.00) for faithful 
performance of all committee work based upon the percentage of meetings 
attended. Members may miss up to one (1) meeting for good cause 
without a reduction in the stipend. 

d. Each Bargaining Unit Member of the committee shall be reimbursed for 
necessary expenses incurred for attending meetings held outside Jefferson 
County. 

e. For service performed between June and November, the Bargaining Unit 
Member shall be paid in December. For service performed between 
December and May, the Bargaining Unit Member shall be paid in June. 

7. Administrative Costs 

In addition to stipend payments and members' expenses incurred to attend 
trainings and meetings, the District shall set aside sufficient funds for expenses 
generated by the LPDC, not to exceed $5,000 annually. 

8. Individual Professional Development Plans 

The following provision shall only be applicable ifthe District does not remain in 
the Jefferson County Educational Service Center Consortium. 

a. When the Individual Professional Development Plan (IPDP) of a teacher is 
to be reviewed, the LPDC committee, as structured in Section 4 above, 
will consider the plan. 

b. When the Individual Professional Development Plan (IPDP) of an 
administrator is to be reviewed, the ICEA will temporarily remove two (2) 
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of its members from the LPDC, if the administrator so requests such a 
removal in writing to the committee. In this instance, any meetings to 
review the IPDP of an administrator will require a quorum of at least two 
(2) administrators and (1) teacher. 

9. Appeal Process 

Upon publication of the Ohio State Department of Education 
regulations/guidelines on LPDC appeals, the ICEA and the Board shall meet in a 
timely manner to bargain the appeals procedure that will apply. 

10. Confidentiality 

All members of the LPDC shall keep confidential all discussions, actions, 
materials and other information to the extent permitted by law. 

11 . Records 

The LPDC shall determine to what extent to keep and retain records of its 
meetings, decisions and recommendations to the extent permitted by law. 

B. MASTER TEACHER PROGRAM 

To encourage the professional growth of teachers and to comply with the requirements 
of House Bill 1 passed by the legislature in 2009, the Association and Board agree 
that: 

1. A Master Teacher Committee shall be created for the 2010-2011 school year for 
the purpose of establishing procedures whereby Board employees may become 
and/or maintain the designation of "master teacher" according to standards set 
forth by the state of Ohio. 

2. The committee shall be clothed with all authority afforded it under Ohio law 
and under the Ohio Educator Standards Board in order to carry out its mission 
and to make decisions as to how it shall function. 

3. Important functions of the committee shall include, but not be limited to: 
constructing district timelines to oversee and verify candidate eligibility, using 
state designated forms to properly process candidates, providing "master 
teacher" program information to employees, communicating the compilation of 
candidates' scores to appropriate individuals, maintaining required records, and 
submitting required information to the EMIS coordinator. 

4. The committee shall consist of a total of five (5) Board employees as follows: 
two (2) elementary teachers, one (1) middle school teacher, one (1) high school 
teacher, and one (1) administrator. Said committee teachers shall be chosen by 
the current Association President. The committee administrator shall be chosen 
by the Superintendent. 

61 



5. Notwithstanding paragraph four in this subsection, the Association President 
shall invite any National Board Certified bargaining unit member to serve on 
the committee, though such members shall not be required to serve on the 
committee. Teacher members of the committees shall be appointed for a term of 
three (3) years. The term for the administrator serving on the committee shall 
be determined by the Superintendent but in no case shall exceed three (3) 
years. Furthermore, it shall be the goal of the committee that in subsequent 
years teacher member appointments shall consist of "master teachers" who 
have achieved "master teacher" status through the committee. 

6. The committee shall choose a chairperson annually by a simple majority vote. 
The duties of the chairperson shall include but not be limited to attending all 
meetings and facilitating them, maintaining a written record of meeting attendees, 
receiving all candidate applications, preparing candidate applications for blind 
readings by committee members, taking minutes during meetings, or assigning 
minute-taking to another member, maintaining and storing all records and forms, 
sending application results to appropriate individuals, receiving written 
correspondence, including appeals by candidates and remaining impartial by not 
scoring applicant documents. 

7. Two (2) teacher members of the committee shall read and score each 
application solely according to the scoring guide based on the criteria in the 
Ohio Standards for the Teaching Profession, and the committee shall assign 
such members by attempting to closely match the candidate to these committee 
members by either grade level and/or subject. If the two (2) assigned committee 
members disagree regarding the recommendation of an applicant, then the 
committee shall assign a third teacher member to read and score the 
application. Applicants will receive recommendations by a majority vote ofthe 
assigned teacher members. Applications shall be read without applicant 
names attached. 

8. An applicant may submit to the committee chair an appeal in writing, within 
thirty (30) calendar days of receiving any written decision to deny the status 
of "master teacher" to the applicant. Upon receiving such appeal, the committee 
chairperson shall set an appeal meeting for the applicant to meet with members 
of the committee. Said meeting shall be held no later than sixty (60) calendar 
days from receipt by the chairperson of the written appeal. Within thirty (30) 
days of this appeal meeting, the committee shall render a final decision to the 
applicant. No decision by the committee shall be subject to the grievance 
procedure in Article III. 

9. There shall be no more than four (4) meetings of the Committee during each 
school year, which shall be held quarterly. The first meeting shall be held prior 
to October first (1st) of each school year. Committee members shall be paid a 
stipend of Fifty-Five Dollars ($55.00) per meeting attended outside of the 
school day. The Committee chairperson shall receive a stipend of Sixty-Five 
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Dollars ($65.00) per meeting attended outside of the school day to compensate 
for additional duties as specified in paragraph six above. 

10. Any bargaining unit member who is successful in achieving "master teacher" 
designation shall receive a stipend of six hundred dollars ($600) in the year they 
receive their designation. The teacher will then receive an annual stipend of three 
hundred dollars ($300) in each year they maintain this designation provided they 
conduct one (1) Professional Development training in Whole Faculty Study 
Group (WFSG) setting each school year. This stipend will be paid in the last 
check in June following the person obtaining the designation. 

ARTICLE XXXIII- CREDIT FLEXIBILITY 

As a result of SB 311, the Association and the Board agree to the following regarding the 
offering of a credit flexibility program within the district in accordance with the State Board of 
Education's credit flexibility plan: 

I. Flexible Credit shall only be available to students for courses currently offered by the 
school district in its regular programs. 

2. A committee shall be formed to review and approve/disapprove student Flexible Credit 
applications. The committee shall be comprised of three (3) high school bargaining unit 
members chosen by the Association President, one (1) high school administrator chosen 
by the Superintendent, and the Superintendent or his/her designee. The committee shall 
also have a 'rotating' member who shall be the teacher of record for the student who has 
applied. Bargaining unit members of the committee shall be paid a stipend of Fifty-Five 
Dollars ($55.00) per meeting attended, not to exceed one (1) meeting every trimester. 

3. No teacher shall be required to serve as a teacher of record. Only a teacher who is 
certified and teaching in the area of flexible credit sought shall be assigned as the teacher 
of record. 

4. The Board's policy on Credit Flexibility shall empower the teacher of record to make the 
determination about whether credit is/is not granted and what grade is assigned, if 
applicable, or level of mastery achieved, if applicable. Further, the Board's policy shall 
require that any student participating in a Flexible Credit plan of study report at least at 
minimum, regular intervals with the teacher of record regarding the student's progress. 
The policy shall also require that the teacher of record and the student identify and agree 
on the learning outcomes that align with the district's approved curriculum in the context 
of the student's plan and how these outcomes will be assessed, which shall be 
documented on a form to be created by the committee. 

5. The teacher of record shall be paid a stipend of Seventy-Five Dollars ($75.00) per 
student, per credit sought, for work associated with the student's Flexible Credit plan 
implementation. Such work shall be accomplished outside of the regular workday/work 
year. 
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6. In the event that a student fails to achieve credit and appeals the decision of the teacher of 
record, such appeal shall go exclusively to the committee, whose decision shall be final. 

ARTICLE XXXIV- EMPLOYMENT OF RETIRED TEACHERS 

In recognition of the enactment of Senate Bill 144, which eased re-employment restrictions for 
State Teachers Retirement System (STRS) Retirees, the following terms and conditions relating 
to the employment of retirees, will prevail in the Indian Creek Local School District. 

A. For purposes of this article, a Retiree is an individual who has attained service retirement 
status with the STRS and is otherwise qualified by certification/licensure to be employed 
as a teacher in Ohio. 

B. Where a teaching vacancy exists, the Board may consider and employ a Retiree upon the 
recommendation of the Superintendent, subject to the provisions set forth below. 

C. A bargaining unit member who is eligible for service retirement under the STRS and 
retires, may be rehired under a one (1) year limited contract, which shall automatically 
expire at the end of its term. Upon the expiration of the one (1) year limited contract of a 
retired/rehired employee, the position shall be posted in accordance with Article XV, 
Section A (Vacancies-Involuntary Transfers-Voluntary Transfers-Transfers). The 
bargaining unit member must provide the Board with notice of his/her intent to retire 
under this provision by June 1 in order to be employed for a whole year. The year under 
this provision shall be the school year or portion thereof in which the rehiring took place. 
The retired bargaining unit member shall be paid at Step Seven of the salary schedule 
commensurate with his/her training for the duration of employment with the school 
district and shall have no seniority in the bargaining unit. All other terms and conditions 
of employment will be as set forth below. The Board, in its sole discretion, may rehire a 
retired teacher on a year-to-year basis under a one-year limited contract. Each contract 
shall automatically expire at the end of its term. The provisions of Article XI (Teacher 
Non Reappointment Procedure) shall not apply. A Retiree is not eligible for a continuing 
contract regardless of years of employment with the Board. 

D. A Retiree shall not be entitled to participate in the insurance benefits provided to 
bargaining unit members under Article V of this Agreement with the exception of the 
Life Insurance provisions of Article V, Section B. of this Agreement. 

E. A Retiree shall not have any seniority in the bargaining unit. The Retiree will not benefit 
from the longevity steps on the salary schedule. 

F. A Retiree is eligible for a supplemental contract at the discretion of the Superintendent. 

G. The Board and the Association expressly intend this Article to supersede the provisions 
ofOhio Revised Code Section 3317.13,3317.14,3313.53,3319.11,3319.111,3319.141 
and 3319.17, and all other applicable laws, and this Article ofthe Agreement will not be 
grievable under the grievance procedure or through any claim or action filed before the 
State Employment Relations Board (SERB) or any court of law. 
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H. Current retire/rehires shall be gr~ndfathered for the duration · of their current contracts. 
Such employees may be rehired in the sol~ di~cretion ofthe Board under one~year limited 
contracts, • which shall automatically exp~re at the end of its term, and shall be paid at · Step 
Seven of the salary schedule comrnenstirate. wltlkth~ir training for the duration bf 
employment with the school district. However, it is the specific intention ofthe parties 
that .aU retire/rehires, including tl\~e who are gr@.dfat~ered, shall not have any seniority 
in the bargaining unit anctr that th•s:provision api?ri ret;roacttvety. . . . 

ARTICLE XXXy.,... D.~ TtiONILIVING CONTRACT 

niis contra7t s~all· ~~ effect ~-~p,t~-~.o~r,.._I •. 20J5',; .. ~.(.sh~ll re~ain i~· effe_ct · ~mtH .~ugust 31, 
'_201~1 at_wh1ch t1me 1t shall .e~p~r~. In.~e e:vent ~aft£~ B<:>ar~· aild the Assocla~JOn .fall to secure 
a successor agreement prior:to t~:¢ eXE~r~tipn ._ofth,~~'~w~ei:n,ent, the .parties may •nut~n~Uy agree, 
in writing, to extend this Agreement· for any period· oft.ime. . . 

• ' • .... 0 A • '•• : ~ < • ' • • ' • • o 

. With the ratific.ation of this Agreem!fnt. it is the· Ql,te'"nt of the B"i:lar<J ·ana the Asso.ciation. to create 
a living document to which additions •. m"fidificatipns or . amendments 'rriay be made to address 
issues ·ofmutual concern as they arfsb.' · '. · ··-. ·, · .. .' ·· · 

.· 
: .. . ' 

.. 

ARTICLE XXXVI ...:. SIGNA 1URES 

. · IN WITNESS WHEREOF, 'the Agreement is hereby attested to by the sign~tures affixed 
b.dow on this c:zatt< day of Ockthcr- , 2015, at Wintersville, Ohio. .····· . · 

FQRTHE BOARD! 

~c~O President, I.C.E.A. 
Board of Education 

Superintendent Head Negotiating Team Member 

Tr~CLJ~ Head Negotiating Team Member 
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Grievance' Receipt Fonri 

· Grievance Disposition 

Ohio Teacher Evaluation System(OTBSJFotm8 
~--------------------------

~eques~for Sick~eaye Don~tion; Pro~~ .. 
· .. :;;- .. ,_- .. , ·--

~ .. . :. 

-- ~ -·-~~·~ -~-- A~tli9~f.ion o~ J?onation to S-ick ~eaveBonatieti:Pro~~ 

·.Teacher !ntent andTtarisfer Requ~st Forni. 

. ·, ·-

. . : . . :- ·-: ::. ., ... ~ ~ ;·; ~~ :.· . "'' 

.Medical Mutual super:Me4' .. :Plus'Plan; 

, M~dlchl' Mutual-Prescri,ption ·piali ·· 
':·.:~_:_·;,;;_~:),-. • _J, • :"~- .. -~;:<·:.> ...... 

· Guardian Option 2 Dental Plan 

. , .. , ,, Sup.eJjQr Yisio~ Plan 
·• - ;". ;o;. '·" •• "'' ... --····· -_._, __ ' -

,,.: .. -~-~- ---~~- ... -:... 

·. 
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Step I __ 

Name of Grievant 

GRIEVANCE-CERTIFIED STAFF 

Step II __ Grievance Number 

--------------------------------------------------------
Date of Filing _____________ Building ___________ Assignment ______________ __ 

Date of Event Giving Rise to Grievance ------------------------­

Date of Informal Meeting -----------------------------

Section(s) of Agreement Allegedly Violated ---------------------------------­

The statement must address each of the specific provisions of the agreement allegedly violated. 

Statement of Grievance: ---------------------------------------------------

Relief Sought: -------------------------------------------------

Date Signature of Grievant 

Date Signature of Principal/Superintendent 
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GRIEVANCE- RECEIPT FORM 

Grievance Number: ----------- ----- Step: _______ _ 

Delivered By:---------------------------­

Received By:-- -------------------------­

Date: -----------------------
Time: __________________ ___ __ 
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GRIEVANCE DISPOSITION 

To: ----------------------------------------------------------------

Dme: ---------------------------------------------------------------

This is to inform you that your grievance filed on -------------------------------

at Step _____ was disposed of as follows: 

(The response must answer each of the specific provisions of the agreement allegedly violated.) 

Date ofHearing: 

Present at Hearing: 

Grievant Signature Date 

Principal/Superintendent Signature Date 

69 



Ohio Teacher Evaluation System 
~ ..,.. - . ···- , .... ~ ....... ·:... ,. = -· . cJ...' ;-··.·v• ....... ";-,_.a 

- - ~ - setf~Assessnient · >.~-·· . · ::::---<~:!y~ 
- - .._ - 1. - • - - ••' " _ r • -'lj.. \. 

Self-Assessment Summary Tool Name ___ _ ______ _ 
Directions: Teachers should record evidence-to indicate strengths and areas For growth for each standard. Then, look across 
all of the standards holistically and identify two priorities for the upcoming year. Note these two priorities with check marks Date ---- -------- --­
in the far-right-column 

Standard 
• Knowledge of how students learn and of student development 
• Understanding of what students know and are able to do 
• High expectations for a II students 
• Respect for all stud.ents 
• Identification, instruction and interve11tion for special populations 

• Knowled_ge of content 
• Use of content- specific instructional strategies to teach concepts and skills 
• Knowledge of school and district curriculum priorities and Ohio academic content standards 
• Relationship of knowledge within the discipline tt; other content areas 
• Connection of content to. life experiences and career opportunities 

• Knowledge of assessment types 
• Use of varied diagnostic, formative a!ld summative assessments 
• Analysis of data to monitor student progress and to plan, differentiate, and modify instruction 
• Commun.ic:ation of results 
• Inclusion of student self-assessment and goal-setting 

• Alignment to school and district priorities and Ohio academic content standards 
• Use of student information to plan and deliver instruction 
• Communication of clear learning goats 
• Application of knowledge of how students learn to instructional design and delivery 
• Differentiation of instruction to support learning needs of all students 
• Use of activities to promQte independence and probleni-$olving 
• Use ofvaried resources to support learner needs 

• Fair and equitable treatment of all students 
• Creation of a safe learning environment 
• Use of strategies to motivate students to work producti)letv and assume responsibility for learning 
• Creation of learning situations for independent and collaborative work 
• Maintenance an environment that is conducive to learning for all students 

• Clear and effective communication 
• Shared responsibility with parents/caregivers to support student learning 
• Collaboration with other teachers, administrators, schooland district staff 
.,; Collaboration with loc:al community agendi!S 

• Understanding of a.nd adherence to profe~iomil ethlc:s, J>Piic:ies and legal codes 
• Engagement in continuous; purposeful professional development 
• Desire to serve as:an agent of change, seeking positive impact on teaching quality and student 

achievement 
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Ohio Teacher Evaluation System 

Professional Growth Plan 
As a result of the evaluation process, teachers and evaluators should focus on accelerating and continuing teacher growth through professional development. Professional development should be 
individualiz;ed to the needs of the teacher, and specifically relate to his/her areas of refinement as identified in the teachers' evaluation. The evaluator should recommend professional development 
opportunities, and support the teacher by providing resources (e.g., time, finailciall. 

DSeJf-Djrected 

DCollaboratlve Evaluator 

Annual Focus Date Areas for Professional Growth 
These are addressed by the evaluator as appropriate for this teacher. Record supports needed, resources, professional development 

dates 
when CommentS during conference with teacher and evaluator are made 

discLtSSed appropriate to the needs of the teacher. 
Goa/1: Student Achievement/Outcomes for Students 
Gool Statement: 

Evidence fndl~o tors: 

Goal 2 : Teacher Perfctmanr::e on the Ohio Standards for the Teaching Profession 
Goo/Stfltement: 

Evidence Indicators: 

Evaluator Signature Date Teacher Signature Date 

The signatures above verify that the. teacher and evaluator hove discussed and agreed upcin this Prafessional Growth Plan. 
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Ohio Teacber Evaluation system _ Improvement Plan " - _ 
- . - - - - -

Improvement Plan 

Teacher Name: Grade level/ Subject: 

SChool year: ------- ~ii)l(fing; -------------------- Oat¢~ Jmpr{)vement Plan conference; 

Written improvementplans.are to be developed in the circumstances when an educator makes below expected academic -growth with his/ her students AND/OR receives an 
overall Ineffective rating or an rn.effective rating on a'ny of the components of the OTES system. The purpose of the improvement plan Is ro identi fy specific deficiencies in 
performance and foster growth through professional development and targeted support_ If corrective actions are not made w ithin the time as specified in the improve•nenr 
plan, a reco.mmenda ion may be made. for dismissal .or to continue on the plan. 

Section 1.: Improvement Statement- List specifk areas fQr improvement as related to the Ohio Srondards fort he Teaching Profession . Attach documentation. 

Section 2· Desired level of Performance- Ust specific. measurable goals to improve performance. Indicate what will be measured {or each goal 

Beginning Date ~c!iJlg Date Levgl of Performan~e 
Specifically Descrlbe.Successiullmprovement'Thrget(s} 

72 



Ohio Te~ch¢r Evaluat:ion. system . . . .. . . 

frnprovement:Ptan (contin~dJ 

Section 3· Specific Plan of Actlon 
Describe in detail specific plans of action that must be taken by the teacher tctimprove llis/her performance.. Indicate the sources of evidence that will be used to 
dorument the completion of the improvement plan. 
Act!ons;to betaken· 5ourceso1E.vide.nce"that WUi Be Exarrfirt~d 

Section 4: Assistance and Professional Development 
Describe In detail specific supportS that will be provided as well as o pportunities. for professional developme-n-t. 

Oate·-forthis improvement Plan to Be Evaluated; 
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Ohio Teacher Evaluation System Improvement Plan _ -' · · __ .: 1 ~: 
- -- --- ....__~ ...... --_-•-- . =~~tt'·• 

Improvement Plan: Evaluation of Plan 

Teacher Name: Grade level/ Subject: ----------------- -

School year: Building; ------------------- Date of Evaluation: 

The improvement plan will be evaluated at the end ofthetime·specified in the plan. Outcomes from the improvement plan pemonstrate the following action to be taken; 

0 Improvement is demonstrated and perform<mce standards are met to a satisfactory level of performance* 

0 The Improvement Plan should continue for time specified: 

0 Dismissal is recommended. 

Com merits: Providejustificatioil for recommehdatio.n indicated above<~,ncl attach evldence to support recommended course of action. 

I hrJve reviewed thTs evaluation Qnd di$cussed it with my eva/uo.tcr. My signature ir:~dicates that I have been advised of my performance status; it does not necessarily imply that I 
agree with this evaluation. 

Teacher's Signature: __ Date: __ 
Evaluator's Signature:__ Date: 
The evaluator's signature on.this [drm llerifies·tfwt the proper procedures· as detailed in the local contrad have been followed. 

•rhe acceptable level of performance ,var.ies depending on the teacher's y.ears of eKperience. Teachers in residency -specifically in Years 1 through 4-are expected to perform 
at the Developing level or above. Exp-erienced teachers-with fiVe or more years of experience--'are expected to meet the Skilled level or above. 
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Obio Teadler Ev:aluatioa System 

Pre-Obsentation Planning and lesson Reflection Resource Questions 
1he questions pnMded are lntellded toc:ukfe tllintflw aad WM!CiSillkw" ewayqueslkD may not be aflS1iii!I!I'Ci oc refewtlt:baoeryobsenration. 

IN51JI:UCnONALPIAMtiN6 
~15tandan:l~ llt*iidlun) 
• What Is die focus for the lesson? 
• 'Miat alllleQtwll studenls ~What Sldlswlltbeydemolaslme? 
• Wbat~-~lnthepf;nll!dinstnKtfon? 

• 'Mivis tf:lisleamir8 important'? 

ASSI5SMENf DAJA~3: 'U~srnenl) 
Wbat assessment daaWi!Sexal'l&ned to iinfona 1flislesson .~ 

• Wbat does pre-;i15SeS5111dab~ about SIUdeat learning needS? 

fJUO!lmNmfTI!!NOWI.E.DG§' SEOua«:E/CONNECnllftS 
est-dard1:Sbldlencs/:Sitandawd 2: O:lllteat/ Slanlbrd ... llnstructiDrt) 

1Mut prior"linawledlle do 5blderJts need? 
Wbat an! the UJnitedions to pn!W)us and fUtun! IE!srniQa? 

• ti:Mrdoes thhlessan connect to :sbJdents" "A!!GI-Ik eqJeriella!S and/or possjbfe 
careers? 

• Hawdoesll mnnect ID otflerdisdplines? 

1afOWlEDGEOF S1UDE!!JS: f!ibwbord l: Sludellt:s) 

• What sbould theevaolurnll" blow abouttlle-:sbJcferrtpop•ationiCSee Dam AfaJ:sares 
~b:JI)I jrx lfle Qassroom) 

Hawisthisa~~ leanilfll:adillit¥1 

INSlJIUCDOIIAM) AS5FSSMFN:t 
IES'SOIIII!ElJYER! (Stillndanl2: Conlellt:/Stalltifanl4: IMtilldiaa) 
• HDwwildle IPiJisforleamqbemaonatllic:atJediO SladsWs? 
• Wbat IIRslruc6or.iaJ ~and methcxls will beased to erwage.studi!nts.and 

...,..aCe indepesldellt ...... and ptd!llem~? 
• 'Miat sbnelles1111111 be used to mate sure a1htudelll5acHeve lesson coals? 
• HclwwiD tDIIII!rlt~~ assrmrptioos.aad ~·be13U&ht1 

DI!'BIPI!1!11g! (Sbldanll:SIIIdenls./Sitlllldard4: lllstnlcdaa) 
.. Howwllthe lmlructJonal sbattgiesaddress ... sbldents' ~needs? 
• HclwwiiUie·lesson ~and dlalla~ sbldenllsaf •revers? 

I , • ll'fowwlll de\l!lotlmelltaJ ,pps be adt:kesisecf? 
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RESOlJI!aS(Standard 2:Cclateld/ sra.dilnl4: IIIStnlction) 

• Wbat~riiillnlill be used in iinslruclion? 
• Haw Will techlillloat be 1rrtegJated imolesson delivery? 

O:ASSROOM EN!IIADM!!EH! 
I,S1andard l:Siudelits/ Slallldar.dS: leariWic &Mronrnent} 
• How will the emrirawllent SllppClrt all students? 

• How Will cilfet'em: &fOIJPinc st~al!:8ies be used? 
• Haw will safety in the das5roam be en5llred? 
• How wil respect for .. , be IIIICldeled 3lld taught? 

A:S'SES5MENTOF SlUDENT l.E.AIIHWG 
[Standani3::Asses!sment] 

How will you cbed torut:lderstand"ang dut:W~gthe lesson? 
• What specific~« der<rotst>aw IS Will .assess st\Miem: k!an:iinc I~~ 

of goals binstrucliOO? 
• How,.. youenwrethrtstuderit!. uodentand haw they are: domg and~ 

studl!llii'S"setf~ 

Haw will you use .. ssessment data to imorm. yow-next step5? 

PKOFESSIDNIU. RESPONSIBanJES 
cot1ABORADON AM> CQMMUMCAl'lDN [Standard 6) 
• lkMrdoyoucoopeRte\Wthcol~? 

• lkMrdo ¥00 wcri:with<llhers .twntllen! is a problem? 
• Wflilt5your OOIIIIIIIric:at sty(e wit:Rstudents? With bmilies? With oo!Teagues? 

• Ill wtmways tloyou seek the perspectives of udle£s? Gftoe an example. 

Pltr?ff$'$!)!1UU. ReSPOHSIBlU'N AND GROWTH (Stilildard7} 
Hilwdo you <ll!lllr~ pinecl from otnereqJerieJICZS into-your b!adling? 

• Oiscass~vcu re!llect and araJyze your-madq. 
• WJaataresome proadi¥e -vs you ~your own~ gowtl\1 
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Hl~~cr@NAIJP~NING 
... 

The teacher demo.rJStJates a lack of 1heteachetdemonstrate$some The teacher demonstrates familiarity with The teacher demonstrates an 
famil.iarity with .students' ~ckgroundsand fllmlliarlty with students' background students' background f:nowledge and understanding of the purpose and value of 
has made no attempts til find this knowledge .and experiences and describes experiences and deKribes multiple learning about students' .background 
Information. one procedure used to obtain this procedures used to .obtain this experiences, demonstrates familiarity with 

Information. Information. each student's background knowledge and 
experiences, and describes multiple 

KNOWLEDGE OF STUDENTS 
procedures used to obtain this 

(Sta:odard 1: Students) 
information. 

Tll~teadler"s plan for lnstl\l.ctio(ldoesnot TIJe t~acher's instructl.onal plan draws The teacher's instructional plan draws The teacher's analysis of student data 

l.!l Sources. of £vidence; 
demonstrate an understanding of upon a partial analysis of students' upon an accurate analysis of the students' (student development, student learnirtg 

z 
Analysis o fStudent Data 

students'· developmen!; preferred learning de'ielripinent; readifle'ss fur fearnlng, development, readiness £or learning. and preferred learning styles, and student 
z 'eyies, and/or studerrt baCkgrounds/prior prefe,rred li!arning styles, or backgrounds prelerrec learning Styles. and backgrounds bac~grounds/prior e~periences) accurately 
z Pre-Conference experiences. anc(:prlor e~periences and/or tne plan Is and prlor experiences. connects the data to specific Instructional s ... inappropriately tailored to the spedfic strategiesand pi<Jns. 
..... populatk)n of stlldent5 in the classroom. ~ z The teacher plans for and can articulate 
0 

6 specific strategies, e<mient, and derrvery 

::> that will meet the needs of individual 

"' students and groups or students. 
Iii 
~ 

Evidence 
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Instruction and Assessment· - --
Ineffective Developing Skilled Accomplished 

RESOLIRCES lrostruct1anal rnatt1'~1S and resoun:es used The teacher uses appropriate tnruuc.tlooal tnsuuctlonal materl:als arr:l resources an! fnstnJClfonal matetfals al1d resources arc 
(Standard 2: Contem,. for IIU!ructlon are not releYant to the materl:als to support learning goals, but aligned to the Instructional purpc.ses.and allined to lnsuuatonal purposes. are 

Standard 4: Instruction) ~son or are Inappropriate for sn.dents. may not meet indlviduaf students' learning are appropriate lor students' le:aming varied and ;Jppropllne ro.abllity I<!Vels o! 
styles/needs or activelY engage tllem In nyles and n<!eds, aalvely encaetn& students, and actively engagC! them !n 

Sources of Evidence: 
l~arnlng. students. ownership or their learning. 

Pre-Conference 
Fonnal Observation 

aassroom Walkthroughs/ 
lnfonnal Observatloll$ 

Evidence 

I --··----- ----------
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- ·-~ ~ ... -

OASSftOOM1 
~Man: 

(Sbndard 1: SbJdmts;; 
Stellda:n:f 5: l.eaminc 

Eiwil:vament; St;md;ud 6! 
Colabclnfion· and 
COmmunk:aticn} 

fllell'edhe 
~Is !Ide or IIOewidence·Clfapasllhe 
Rppatt ~ lbo!·tbide. and 
slalenls. For~ ll>C!'~INY 
ft!liiOIId disrespeclfa&viGSIIudelllls·or 
1ii!J110re~~or~ 

n.ere.are-etident IOUiilll!sGI' 
~SIIodenlis;-lllllldearaklut 
wbit111er:!IIDdcl:bedlqauft idle. 

T~~'lri!ll 

~inmud.loral~lost.. 

lle5!lat5iJIOIPI!SS ~...,or.qdcltarso 
Sll:ldentsare~diseopeed:. 

Thellmdll!rcn5111!5a leamlng 
~tEIItlhat.-..sfDI"IilllleoriiO 

11!-·llldl· 

Denl'•iffll: 
111e--..ilstllrh11he-of 
siiNII!als-DdesUUishes.a basic:...,ort 
....,.~ FcJr~~......._ 

aJillol!s!lessllldeollsquesllonsor 
~ ... cbesnotiiaqdleilbout ...,.._._. ,_..... 

lloollllloes.andpucadwes are irl ~ r.t 
IW......._f'aflnlii!PC4Mtab!lr~or 
direcl.studell!s wbentbey ar:e ~or 
ille. 

The"teadvr tRn5ll:iDRs b5ween "-'*W: 
· ~-~.,.bses~ 
iillslnJaJolul the Ia die pmc::e55. 

111e111!.arf18well::oJoes.~ 

f.-ta..-.saad~ina~ --
r ,..,,, .. ,_ ... ~.-eliCit I ~apeolal• skliii!!IJilwlcw~ 
estallli!lledor arei'iapj:a..,.it.ll:l!·.-t'or'ao I ~ .,..SCIIIIIH' P* ••• •G.aoe 
11....-oircdbeDIIfolsOCDIIS. 1lle 1

1 undeilrerdoftllt~dleneedul 
~ftS!XIDdno~ [ lodMc!u:aJSludeals; Thetmdlet-

l ............ iiltellf. . l lirocDn5fsle>dt~~-
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SldSed 
The tl!!adoa'llas~ "''J!lliO'twlth 
~det>-oas respea fer 
and ..__lft ... 'sblollieals.. For~ 
thl!teac!'IB'moll:l!!sll!fle ..-.: and 
~...,.Rhldulil :Studerlts.. 

aoul!lnesand ~ .... SIIMIOllitt 
~tbe~and~ 
:assume~teilewolsof 

RSpMSibilitw l'ortt>eelllci!at ~ cf 
thl!danlonL 

TliliiiSilloos i!reellicisltillldOCDar 
SOIIOOitJr. TlieR.ISeWiil!llmcf-'td 
~~(w~Mife~ 
~ lfeamin&, small group and 
ildepeldem: -"'-

The'ti!Sdll!rellllliP5 ill~ 
~andcftesa~ol. 
..olun!eer~;md .adMtiesfcw 
t.niiestD>upport stDdellt ~ 

A.das!mam -~sysllem has been 
ilqllieiDeltlecl dat.IS:appqliiab:: and 
.espootsioetodas51'oono -s~ 
.tle!ldSof~ Clealre q>«tild oas l'or 
~belaoiorare eri:lent. MuilitOoioE 
dsliud!l:rt bellawioris ~ 
app1 OjlOtitt>e. aad C!llo!ctJire. 

Aa;oigpllsfled 
Theteac!'!B' bits posanoe RPPOrt...,. 
~ anddea-al\:s 11!5f1C'Clb 
and-in~~ 

eqJei letOCESO. tllou!,lll5 -s opi*JnS.. Foe' 
~ llhet.eadler~qulelfy. 

lndloilcliJ;dl' and~tl:> student 
atnfusion on&stress. 

:lbillnesare...-...saabliShed,and<>rderly 
andslullents..-.. ~ fartJ>e 
ellicl'ed:op!r.ltionof.llhe dassllDom. 

TJaiiSilion5 ace seaotnle5sasttre~ 
elfedlwJy ll\a>lim'izes ....-l&ne 
and~esinolepeo~~ 
and wfde.dassleamirw;sillsali:trc$. 

Theteac!Oer ~in--way, OI1&DinB 
~-families lhatre<ulls 
tnactiloe 'lldunh!er. CDnlriiUIIilr. iiiDd f;wdr 
p;Jttnersi>Qsw!ndl ~lo~ 
iumlnc:and d~N'eiopment. 

A~"-J4btellts;yslem laas 
be5t designed. lmpiemerlted. 3nd 
~wtil SU.Senur.- and is 
atJP1'41'Uiii! for'llle cla55room .cf 
.\rdokfu•ltstmdentllll!ed:s. Sll.del>:llsare 
actM!Jr~ to t3ltl! JeS!Xli~Sibility 
tar lhtar ~- The fll!!id1ecuses 
~:~IDilo!ssefl 
~ bellaW:vsand reiri'Drce paSilioe: 
flelraoi:n. 



lnstf.uctio[! aQ~I!l!mt ., -

1 n·eff~ctive Developing Skilled Accompllshe.d 
The teacher does not routinely use The teadter uses a$sessments to rrieasure The teach-er uses as-sessment data to The teachef"'-I:Ses assessment data to 
assessments to meaSUfe student ·maste<y. student mastery, but may riot differentiate identity student<' strengths and needs, identify students" strengths and needs, 

instruction based on this Information. and modifies and differentiates instruction and modifies and differentiates instruction 
accordingly, although the teaeher may not accordingly, as well as examines classroom 
be able to anticipate learning obstacles. assessment results to reveal ttends and 

patterns in individual and group progress 
and to anticipate learning obstacles. 

The teache< rarely or never checks the The teacher checks for student The teacher checks for underst•ndlng at The teacher continua lty checks for 
students' understanding of cont,nt. The Ul)~rstanding and makes attempts to key moments and makes adjustments to understanding and makes adjustments 
teacher failS to make adjustments In adjust Instruction accordingly, but these instruction (whole-class Gr individual i!Ccordingly (whole-class or individual 
resp<)nse to student <:onfusion. adjustments may cause some additional studentsj.The teacher re$!)onds to student sttJdents}- When an explanation is not 

ASSESSMENT OF conrusion misunderstandings by prov:lding additional effectively leading students to understand 

STUDENT LEAltNING 
clarification. the content, the teacher adjusts quickly 

and seamlessfy within the lesson and uses 

~ 
!Standard 3: ~essment) an alternative way to e)(plain the concept. 

u.l 

:!: Sources of Evidence; The teacher persists ln using a particular The teacher gathe..S and uses student data The teacher gathers and uses student data By using student data from a variety of 
"" !3 Pre-.€onference strategy for responding to from a few sources t:o choose appropriate from a ""riety of sounces to choose and sou rc.es, tf1e teacher appropriately adapts .... 

misunderstandings, even when data lnstructlonalstrateglesfor grouP'S of implement appropriate instructional instructional methods and materials and ~ Fo.rmAI Obse<Vation 
c Cla!iSI"oom Walkthro.ugh>/ suggest the approach Is not succeedlrtg. students. strategies for grcLJps of students. paces fearning activilies la meet the needs 
z of incfrvidual students as well as the whole 
ct: Informal Obs_ervallons 
z Post-Conference 

class. 
0 

B The teacher does not provide students Stud!>flts receive occasionaf or limited The teaeher provides substantive, specific:. The teacher provides substantive, specific. 
::;) with feedback about th!!ir learning. feedbatk about their perfonnance from and timely feedback of student progress to and timely feedback to students, families, cr: 
li; the tead1er. students, families, and other sehool and other school persor~nel while 
~ personnel while maintaining maintaining confidentiality. The teacher 

confidentiality. provides the opportunity for students to 
engage in self-assessment and show 
awareness of their own strer>gths and 
weaknesses. The teacher uses student 
assessment results to reflect on his or ller 
own teaching and to monitor teaching 
strategies and behaviors in relation to 
student success. 

• -r~-•• 

E.ndence 
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EZ-Walkthrough (index.php) 

Logged in as tc.chappelear 

--- - - ·---------
Evaluator: 

tc.chappe lear 

Teacher: 

Choose _G_] 

Date: 

I mm/dd/yyyy 

Time Walkthrough Began: 

I -:--

Time Walkthrough Ended: 

r 
i --:--

- ----··-- ·-- 'l 

ffi ! 

01. What is the teacher doing to communicate learning goals and focus for student learning? 

r ~the;~~her d-oi~g t~~~c~t;l.;~~oals and focus fo; st~d~nt le~rn~~g? 

02. What is the teacher doing to establish or maintain classroom rules and procedures? 

f What is the teacher doing- to establish o~;;;~n-t~i;;- cla·s;o-~ -;:-u1~;-~nd proced~res? 
I - --- ----- - - _____ .. ___ ,. _________ - --------··----------' 

03. What is the teacher doing to make clear connection with students' prior knowledge and future learning? 

i What is the teacher doing to make clear connection with students' prior knowledge and future learning? 

04. How is the teacher demonstrating respect for all students and high expectations? 

! How is the teacher demonstrating respect for all students and high expectations? j 
-· - - - - -· .. . .. - - ······-- ----- ------ ----------· 

05. What is observed that demonstrates effective and clear communication by the teacher? 
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t What is observed that demonstrates effective and clear communication by the teacher? 
---- - - - -- -· 

06, What is the teacher c!oing to demonstrate c!iffer<e>ntiation of instruction to support ail learning needs? 

r What is the teacher doihg to demonstrate differentiation to suppo.rt all learning needs? 

(Q'7:, VVhat raso!-'rces is the teaoh<e>r using to s~,>pport the need:;< of all rearners? 

l 

( V\lh;t resources is the teach;;:- wstng to :;<Upport the n<;l<e>d);; of all ll'l'al"'t:l;,:S --- ------- ~ j 
- ------ ------------- -~ 

o.e. What iJ; fhE<~:te"!.che.r c;folng that demonstratE;l's establishec;l rout!nes. tr.ansJtic;ms !llnc;!/or procedures? 

I VVhaUs the teacher doing thatd~onstrates establi~ed routines, transitions .a.;d/~oce~~res_? 

09. Any addltion"'!l obse.I"VIO!tfons or comments? 

r Use this block for ·any additional comments or observations 
----------- -
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Ohio Teacher Evaluation System 

Final Summative Rating of Teacher Effectiveness 

a.nulativoe Perbnaance Rating 
{Kciisdl: Ratmg using Pel'fonDana! RuiJriCl 

Stadent~~dfEifectiueness 

Teacher 5ignati.Ke __ Daile __ 

&r.dlli11lor CCAahm! -- Date 

- ·- - --. . -: 

BEL,PW ~P.E~ED . - -

GROWTH 

INEFFECTIVE . 

Rnal Summative Rating ·· 

_ SXl:LLED 

EX .. ECTI:O GROWTH 

SKlLLE.D 

. . AOCOiiPUSHEO . . 

A:&O.VE EXI'ECTED.= 
GROWTH . 

ACCOMPt.tSHEO 

The~ abcNe indicate that the teadlec and evaluator have discussed the Summative RAiling. 
Hot~ The teacher may provide add"ltional infonnatio:n to the evaluator within 10 WOitinc days oft:be receipt of this 'form,. and may request a 
second~ withtfle ewalluator_ Arrl ackf'dional information wll beoome part ofthe summative reoard <hallenges may be made aa:onling 
to the local mntr.ld agreement_ 
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REQUEST FOR SICK LEAVE DONATION PROGRAM 

Bargaining Unit Member's Name _ _____________________ _ 

I am requesting ______ (number of days) from the Sick Leave Donation Program. 

The reason I am requesting a sick leave donation is: 

1 . I understand that my request will be considered and granted only if there are days 
donated by fellow bargaining unit members to the Sick Leave Donation Program. 

2. I understand that the number of days granted cannot exceed the number of days that have 
been donated up to a maximum of thirty (30) days for the same illness, as needed, and as 
approved by the Labor-Management Committee per school year regardless of the number 
of requests. After the thirty (30) days have been exhausted, I understand that I shall be 
advanced five (5) days, if needed, provided that there is sufficient time remaining in the 
current year to recover the five (5) advanced days. 

3. I have read the guidelines for use of the Sick Leave Donation Program in the Negotiated 
Agreement. 

4. I understand that I am only eligible to use the Sick Leave Donation Program during the 
current school year. 

I have read all of the above statements and agree to abide by the conditions. 

Date -----------------------
Name of person making request 

(Name may be withheld on donation request 
form upon request of person making request 
for Sick Leave Donation Program) 

I DO I DO NOT __ request that 
my name be withheld 

Date -------------------Approved by Committee 

One copy of this form should be returned to the Superintendent and one copy should be sent to 
the Association President. 
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AUTHORIZATION OF DONATION TO SICK LEAVE DONATION PROGRAM 

I have read the Request for Sick Leave Donation Program and agree to donate _____ days 

For the Sick Leave Donation Program to - -----------------­
Name of Employee Receiving Donation 
(Name may be withheld upon request) 

I currently have a total of ________ days accumulated sick leave. 

Date:--- --------------

Name of Employee making donation: -------------- ------

Signature 

This form should be returned to the Labor-Management Committee via the Treasurer's Office. 
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Indian Creek Local School District 
Teacher Intent and Transfer Request Form 

TO: All Certified Staff 
FR: Superintendent of Schools 

In order to help meet staffing requirements of the District, the following information 
about your teaching intentions for next year is needed: 

The information requested is to be returned to your building Principal by February 1 or 
the next school day that follows that day if February 1 is on Saturday or Sunday. 

Name: ______________ School: ___________ _ 

I intend to retire this summer (circle one): Yes No I do not know at this time 

I would like to change my teaching assignment to the following building: _______ _ 

Ifl move to another building, I would like to teach the following grade and/or subject: 

Comments or other items that may need to be known to make the proper placement for next 
school year: 
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Indian Creek Local Schools SupefMed ~MEDICAL SuperMed Plus MUTUAL,. 
New Plan Option ~ Plus' 

I Benefits II Network II Non-Network I 
Benefit Period January 1 •• through December 31 •• 
Dependent Age Limit 26 
Over Aged Child 28 

Removal upon end of calendar year 
Pre-Existing Condition Waiting Period Initial Group Waiver, All Others: 6-12 
(Does not apply to under the age of 19) 
Blood Pint Deductible 0 pints 
Overall Annual Benefit Period Maximum ? 
3 month Deductible Carryover Does Apply 
Benefit Period Deductible- Single/Family' $200 I $400 $400 I $800 
Coinsurance 90% 70% 
Coinsurance Out-of-Pocket Maximum $1,500 I $3,000 $3,000 I $6,000 
(Excluding Deductible)- Single/Family 
Physician/Office Services 
Office Visit (Illness/lnjury)2 $10 cop_ay, then 100% 70% after deductible 
Urgent Care Office Visit' $50 copay, then 100% 70% after deductible 
Specialist Office Visit $20 copay, then 100% 70% after deductible 
Immunizations (tetanus toxoid, rabies vaccine, and 90% after deductible 70% after deductible 
meningococcal polysaccharide vaccine are covered 
services) 
Administration ofH1N1 100% 
Preventive Services, in accordance with state and federa1law~ 
Routine Physical Exams( Age 21 and over) 100% 70% after deductible 
Well Child Care Services including Exam Routine 100% 70% after deductible 
Vision and Hearing Exams, Immunizations and 
Laboratory Tests (To age 21) 
Routine Vision Exams -includes Refraction $10 copay, then 100%4 70% after deductible 
(Age 21 and over) 
Routine Hearing Exams (Age 21 and over) $10 copay, then 100%4 70% after deductible 
Routine Mammogram (One per benefit period) 100% 70% after deductible 
Routine Pap Test (One per benefit period) 100% 70% after deductible 
Routine Laboratory, X-ray and Medical Tests 100% 70% after deductible 
(All Ages) 
Outpatient Services 
Surgical Services 90% after deductible 70% after deductible 
Diagnostic Services 90% after deductible 70% after deductible 
Physical Therapy -Facility and Professional 90% after deductible 70% after deductible 
(20 visits per benefit period) 
Occupational Therapy - Facility and Professional 90% after deductible 70% after deductible 
(20 visits per benefit period) --
Chiropractic Therapy -Professional Only 90% after deductible 70% after deductible 
(24 visits per benefit period) 
Speech Therapy- Facility and Professional 90% after deductible 70% after deductible 
(20 visits per benefit period) 
Cardiac Rehabilitation (36 visits per benefit period) 90% after deductible 70% after deductible 
Emergency use of an Emergency Room3 $100 copay then 100% 
Non-Emergency use of an Emergency Room4 $100 co pay then 90% $100 copay then 70% 
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I Benefits II Network II Non-Network 

Inpatient Facility 
Semi-Private Room and Board 90% after deductible 70% after deductible 
Maternity 90% after deductible 70% after deductible 
Skilled Nursing Facility 90% after deductible 70% after deductible 
(180 days per benefit period) 
Organ Transplants 90% after deductible 70% after deductible 
Additional Services 
Allergy Testing 90% after deductible 70% after deductible 
~Treatments 90% after deductible 70% after deductible 

Ambulance 90% after deductible 70% after deductible 
Durable Medical Equipment 90% after deductible 70% after deductible 
$5 ,000 per benefit period) 
Home Health care (90 visits per benefit period) 90% after deductible 70% after deductible 
Hos2ice 90% after deductible 70% after deductible 
Private Duty Nursing 90% after deductible 70% after deductible 
Mental Health and Substance Abuse- Federal Mental Health Parity 
Inpatient Mental Health and Substance Abuse 
Services Benefits paid are based on corresponding medical benefits 
Outpatient Mental Health and Substance Abuse 
Services 

Note: Services requiring a copayment are not subject to the single/family deductible. 

Deductible and coinsurance expenses incurred for services by a non-network provider will not apply to the network 
deductible and coinsurance out-of-pocket limits. Deductible and coinsurance expenses incurred for services by a 
network provider will not apply to the non-network deductible and coinsurance out-ofpocket limits. 

Non-Contracting and Facility Other Providers will pay the same as Non-Network. 

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the covered 
person's coinsurance will always be based on the lesser of the provider's billed charges or Medical Mutual's 
negotiated rate with the provider. 

'Maximum family deductible. Member deductible is the same as single deductible. 
2The office visit copay applies to the cost of the office visit only. 

I 

3Preventive services include evidence-based services that have a rating of "A" or "B" in the United States Preventive Services Task Force, routine 
immunizations and other screenings, as provided for in the Patient Protection and Affordable Care Act. 
4Services are paid at percentage indicated unless it is a preventive service which includes evidence-based services that have a rating of "A" or "B" in 
the United States Preventive Services Task Force, routine immunizations and other screenings, as provided for in the Patient Protection and Affordable 
Care Act. 
5Copay waived if admitted. 
6The copay applies to room charges only. All other covered charges are subject to deductible and coinsurance. 
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Indian Creek Local Schools D MEDICAL Administrative & Certified 
MUTUAL,. NewRXPlan 

I Benefits II Co£a~ II Da:v Supply 

Benefit Period January I ' 1 through December 31 ' 1 

Dependent Age Limit Same as Medical 

Formulary Retail Program with Oral Contraceptive Coverage 

Generic Copayment $4 30 

Formulary Copayment 20%,$10 min, $30 max. 30 

Non-Formulary Copayment 40%, $20 min, $40 max. 30 

Formulary Home Deli cry Program with Oral Contraceptive Cove1·age 

Generic Copayment $10 90 

Formulary Copayment $30 90 

Non-Formulary Copayment $60 90 

Note: In an effort to continue our commitment to quality care and help contain the increasing cost of prescription drug 
coverage, a formulary feature is included in your prescription drug benefit. A formulary drug is a FDA approved 
prescription medication reviewed by an independent Pharmacy and Therapeutics Committee brought together by 
Medea Health Solutions, Inc. Formulary drugs can assist in maintaining quality care while meeting your plan's cost 
containment objectives. 

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 
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' 
Indian Creek Local School District 
Benefits Plan 

GUARDIAN® 

Here you'll find informqtion about yot,~r following employee .benefit( s ). Be sure to review 
the enclosed - it provides everything you need to sign up for your Guardian benefits. 

• Dental 

Find a Provider Online. Jt!s easy. 
• Search by: specialty, languages spoken, and more 

• Side"by~side comparfsons of provider information 

• Get n:t~!>'Blld · driving dir:e<:tion 

•• Save· .your search .Criteria for eaSy access ... and much mote 

Gp to. www.GuardjanUfe.com. Under "Resour(leS•, click on •Provider Online Search" 

Questions? Concerns? 
Help]in& (888) 600-1600 
(i:aitwee'/f.days, 8~00 AM to 8:30PM EST 

The Guardi~m Life Insurance Company of America, New York, NY 10004 



ental tans 
UtfQERSlANI)YODR Pllltl 

Wrth:your PPO p1air,you ·9an Visit any ceritist;:but}'(J.u Pa11,:k!$$'4li!,j)hpoc;J(etwhen you .choose aPPO (lentist 

UNDERSTAND YOUR PlAN PPli 
.ca~ndaryell! deductible /~MliiOtlc Ovf.Ok;)loorle 

lr.IJ)vidual S25 $25 

Fimlti in l 3 Plfflmily 
Wa. l!d1oo I'!Mnll>ie PtoVMI!vll 

Clr.uges ~o.el"d1oryou (co-tnsur;!W8J ·t'l-lleRIOTk Ot~!·ol-i~otit 

1'11!9t~MC,.n (11.!1". cun~O$) IIJQ~ t"Q()<!j, 

I!W: ceoo (e.g. 1 leas) a<l'l~ ·60% 
M1jott11e (o.g. ~rownr. dentures) 6IJ'I'+ 60~ 
Odhcdanlll 50'llo 60% 

.Annuli ~hum Btnt!ll $2500 $2500 

M.ulmum ll~lloter vtiS 
~· l"tSliOfd smo 
~Amount MsO 
lllt r l'H!~ I.rnblml S7CO 
~"1ltAccoJnl ll"'ll ll 5_1500 

\0 LWI!!tn" Onllod011ta M.umum· ~.1500 ~ 
X!ltwort [MftlfrGtnld Pr~Jerrllll 
!lef)jlfldeal AQe limlll(lklll·SIUr!tr.IISIUI! nl) 2.3129 

YOUR GUARDIAN 
PLAN OFFERS.: 

Orthodontia coverage for 
children 

Mo charg:e lor preventive care 
{subject to plan limits) 

aoverage of V"l2ilite Plus 
·eaitf cancer detection 
SCI"llefling exams 

Ma~imum rollover If a 
mcmb.ef submlts at lilaSI 
one clmm and stays unecr 
the c.taims lllrcshold, a part 
af ll1c unused ma>:im urn 
~tiU be rolled over ror use 
In futuro year.~ . 

Natlor.al PPO netwolk of more 
than 70.000 dentist locations 

Flnil out ifyour dentiSt is in 
Guanfiali 's network at 
www.guard.ianlilfi:t.om 



"' VI 

CATEGORY PLAN J)ET~LS 

PtelMnlh'l) Care Ciear.:no (;I<o.,eylufs) 
ffoou•m:y; 

"Jwrrdo l n!iltn\Cl!ll£ 
Umls: 

0111E>3m5 
Suilnh il><!r loalh) 

----:--:--:-~~:!!fJ __ 
B;i$i~Cm Most~ 

fUI,ncsf"rc'SiltfJco} 
PoroSurc~rJ 
Pl!rocoeW l.~i111tt1111 ce 

f~uMcy: 

Ro!lllr & Ma'n!Wnca of 

PPO 

100!4 ~~ 
0.1o~ tveJil 6 ManlllS 

100% 100% 
U!1derA;el9 

tao% io~ 
1001. tOo'~ 
100!>. IOO'l'. 

~ 80% 
~ SQ .. 
sor. 8(W; 
~ am; 

Onet! EV!I)'-l ~tmllts. 
{Enl!at!Oild} 

ero .. .., •• Blid;es & ner.tu~ · 80'1' ao~ 
Rooi Cimll SO% ao<;; 
Sa1119 &l'\0011'1a~lng (oor~u~11~ll SO% aiw, 
SII!IP~ Exlr1cbon5 I ·~ 80~ 

----f-"S.'Lii~M ' 130% 80~ 
ltl~iOr Ca.ra Br.c~;u;~ DO!Uurtli ~ 60'\~ 60~ 

ln:.ys, On toys, Vl!f!Eflrs • • ~ 60~ 
. Sir a lo Crowns 611% 60% 

Ortr.odo<Tl~ ' Odhdo!l12 I 00% . 6G'4 
L~ Cl!fld(rtlll 

Tlililii!i!YC. ~J~r.lt.l Jls:cfd!'I!OJ ~d. Y®r¢'li~e ol b~llll Sh<NI~CUy 'li'1111is 
CD\'etcd and Wi!ded. ··C<Ow!1J.Inleyt,0.110,:/S &116. 4biill VenttrS-Ne~~ aflyW!wt!l!edt~ 
~~ai'dea'{~i:ljwyan~c!llywl!en1ht 1cotb13nrfol~ralrrnhiitlr~,.o'~•5!" 
fill!lg trill~ lilht.n<Jrthlldo(lllo._~t lslcr'tblld!"'nr cntJ, tilt on~c(0.1Xllf'pl~u ttlll$l 
he p!acl!ll poor!o tile o~zyu:lt9; hJHfrot ~ ~ae dirts ~ ipj>l~UIIilaloltliiJll.li;emeo! oll!le 
llJ'l'llon<4. Olllledolllk I!Uiru<'!I!ICeln:\Y''cntJna• z lena otiJI~Jrilc s!uderr. ;1tlll$ ,lsltl:lir11oll~. 
ff !!t!ooclorrll ,O'...,.gels.1at".Adutl aiid P.~ t!U 5~ dots net •JIPI'J. Tlz :otlllllll!llbet 
of dUXIQll!ld pl!llodomal mSnttn:~J~Ce prau6\JI!S llio "'"''llJietlln 1\12 mont~~ p<i!od. 

EX~USIO~AND LIMJT'ATIQN$· 
• ltr.j>Or1flllt li!foliNt!cn llha!l!~'dlllii'$-O~IIi.'l! li];ICIJ!Ii1y IJid Oemoi~~alll P12!ell'td-i'?O pl~~!i: lM ptjey 

~:ll"iidu de.~lln•J(1111C1! en*~ Is ftmtlllt>t~cse dilrunli1.1:_aee ne_cwi!Y :nmt~ ilbunose at 
trutiklial dlsem,dof•tt. o<ln!UIY.OI!ibt!l~~v. Thtpbn dad ngJpJYfor..,l t,yo~C.,es~ lca~t 
.. co"" red IInder prevcntllle iti\WI,M;IIQtWo!t!s ,oolee' ~~ JWYid/:d fcll.~"~>Cti' ~~~PI'~nterrtal 
tmlmlrlull'J~U>!l!n)ll"":· ~otns1.i!-P1!YIIl>1e:r;a~otcltrpiyorerl<>ll!l.iiC!IL10clti~lslilads. 
p~b&dc¥1cos ilnlm ctJbln cof1(1i!lonnJt fnl!t.ll1Utrvlte ant111Mi :a ~iillcol lrz!llll!1lt:. Theptll lim~ 
~t!li,.tordJ>9~oCicCCII!Illll3iiciiS .wl'lcf p-mllf)\'t", re<~ondw.endodall!k;,pt:fodco!ic,.&'1d a~hi!~ 

Ploa~ nate: Tho plan dotails 
listad hemare.somo ol the 
most common -servicas r~ated 
to d11nfaJ covorage. The co­
lnsurnoce percentagas for the 
PPO plan options cxmespond 
ta tl)e CO'Ii!li\Q~ catcoorlo:s at 
Preventiw. Basic, Majorl!nd 
Orthoo'on!ia l1slerl in the lab 
above. 

Jts\1CU . Thuer;l<es,udil:ilo"~»'lll llrir:r.ii>JU l':ted ol:lov~dc oc: co"311tlll• • co1~ a1d ~·ouum·n"i' 
elliy.1M Gum!IM Dlu ~cc~:nnen!$111'Uttc linol a!l:l!e- or crmrnQ!I..Com= f S?-Hlli2COO e; nl 

•• S,~eitJ Umlllllon;ti>!iii tosrcrpis~\ltg llelon>aoowtal pomn becou'lt' iru<nd by~p.n. Aro.~p~" nvy 
~one ar'Tlllr~: ccnoe:WIIIY mlssi"01eel" or haw 1c:: f>'10 Ol'l1IM a~e:h ~31 11< ~e(ljne !nsJir,j '1>/ Ill> p~ao.. W< 
1\'all'tfllll' lofii.J'Iimilfli< de\'ict "*":\lllllrtCSsUC\teo!.' u"lless me IW.'icltiklf'!'illa:s '""'cr.,-c-ll ...:ullll tm]Jor.cr 
OlC!rii'Il«< Jltc!=!Jie~ priiSCtl hec:>m<i:!!:unld bvti'Cjll11.ltl ~ 002000 
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'Indian C'reek Local School District 

OUTLINE OF BENEFITS· GOLD PLUS PREFERRED PLAN II 

VISION PLAN· PREFERR.E.D PRQVIDEI'HPPO)IINDEMNilY 

,POPbiYMENTAMOUNI 

MO Nll'll :Y PREMIUM. 
:EMI'!LO\'EE ONLY 
EMPLOYEE AND FAMILY 

:$~E)<am 
$~0-MateiiaiS' 

$0 C/Lfittina Exarri 

$ 
$ 

4.74 
1-1.90 

• hf1>:orlal...aipwrrent opplie:s lo lun"'~~ritffrn"'""o~ . Mt cxrrrt ct IP.~ 
C:Op:I"JM'Bnl.s "'ln>'Y tO Tn tHl~r ~ her1e:rd. and tt~~ -EJ~duc:ted frotM non •113l.NJtkrl!'lmi.Jw·.eerffi"nts. 
Ra tes are ~ tJBt.oi r.trurd for-a tqu r· year p~rtc~ 
Mlnltnunt ,..qulntnu·nU: 100% "upl~ytr p;ald 

"SERVI CESIFREQ UENC Y 
Cof1l*c<htmW1! E.~m 
Ll!nsa.;-

Fromes;-:o 
C(] lltoct-Len9"ES. 

~ 
Coflll< honStVe O'u rrl !itt An O!ihll1i!lrnclilglsJ 
ca.fll!JIIhen.W~ r=.:.t<1 ll;'An 0~1\m!Wr.\ 
L~ ISllilod~nJJ Pcr'P•Ir' 

S~lo·iil9 1on 
Biracal 
Ti~oc~i · 
Lentltul.r 

P•ll1l'~•w~ 
Po~r:arbonllle ; ~"P""~""~ to orr• lV 

Contact l.BnSeS~ 

F-tarnes' 

Mod ica~ N!!C!SSllty I~"' p•lr) 
Coom•ut @e<UIIf) ' 
Stond•rd (l;ontaot Lons Fiiting&-11'1' 
sr~cto~Y Cool!ld Ll!ns FillinG &am • 

12Montns 
'24,Monlhs 
.2~-Months 
24M'onths 

IN,NETWORK 1 out:oF;NE1Vt70~K 1 

-Cbiie(ad lh FUll LIP To$ ~-90 
,Cav~r~d In Full ,LJP, To'$.' 26::00 

CoYQi<itJ In Ful 
Cov.orolj l n Fu• 
Cgvured 111 ful 
cov.orttiJ 1 n Ful 

Crl'lnred to _ 
~covrrJer•J•I\ll l 
trirOC.t-afir<IJirt 
Cavorocl ln FuD 

'cov,md 1n Full 
UpTo.$120.0/.J 
Cq;ore~ Ill .fiji[ 
Up rd 5o.oti up To s f3rr.db: 

U.P TO $ ~.00 
Up'T"~>t 4l 00 
Up\o '~ SlQO 
Up To~!i' 84,00 

_UpTD~ ~.QO 
1\'tlfCOYereil 

J_.Jp To S'llO.gO 
.WT"o's 1oo.oo: 

Not t:O'/Ilrad 
Not Coyete!l 

Up To·S' 6S;O(l: 

1 Aihn.n~iwaik llrld-aUl~.Ot·natworic ailawan:cea."ara,ahha. r&'ta~ ¥ait.ie 
r-~.llct I IIP n'M.~ lUG In l oiJI6f •ya~tan lttllfillii'OO ltii fl18~ ~l!fi 

Tb• lrJ•ur ed' 11 r e~pDI!II~ I (I tor p1 P.o .,tf)Yo ch IIINJPI t\ D;J~«t-" or·r ~~~ tlloillafh;t"t'Mt9 
,. Si~Htdll: rd ,C,IIIl)lliM 1 &-r~ l fiWn.g-.:Drrr11FJptlft t; '"•'1u.te~g ~Gtl~.nl lrm• uillr wlnOJ wu1a..Jbpo~bl !, 

di ii')'Welil'f. o·r e'rend odw'ala4 ltn~n;~l~ 1 1'!rl lfltdn1 cclr\.ti:i'~t lflnt ft ~l ntr.1!,9'm ap~lh·tO ,ri~W 
r:ant•dhr ... tWfliilil! lti •nd..bt a ·mBimb ~;~ r o>N irn Wtt!nJ Uule, tlfil-pOrrnt"!lhlll , or rin.l'u: fo~AJ hm~J&&. 
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MAlERIALS SVP 9,20 DISCOUNT SCHEDULE: 
Feot'l"'dore:W\C. t11~7ountson dte p~_ol's .:h!ll1li!S (01 U!>jlrb~e! ratlt• 1" nair 01 ~01-..red 
<:'/'C ~loss 1011"" -This lnoltJtlos tin)~. <O~Jitl Dll:. snedal mo!OIIO IlK! Olf~'jHttil JI~~~ d• :;ign:l 
r hemen-beqnoy oiSil IE'C'eiV< a JO% aiscoU<ll on the dl~~~orebol'l'A!en thele t~l l l!flce l)i th~·fra[l'\!1. 
they f>a·,e ~lerted , and th-e.-ai,Y..IlCil , ·a~o~'D..,i ·orrlfle ll!!oa l[t outltoe ~oove , · · -

Cit.J[ ofPndml M'rudrnt!I'!'N {[ II ! .fin'N Ari!!:Opr; ~ 5tJ1001lVlsJM Lt!J..II>:Qt, 
Stmlllhemir{FIICIO!)!) .j 13 
UV- Coat ~ 16 
·5fji,n.dat ~ . AriiFRef l~c.tN"e 'Ccf.ll .S 50 
Hlg~ tud~ 1 .a s 65 

• l" la~lc nnis Sqlld 1l! Csradil!l'l .t · 26 
SL'!~~ tr.!~s>tlrliis & ether !llll)dpfd pnotcchron'lc ,,..~ s BD 
Poi)r<!8rboll!11H $ -'1 0 
Gl~"" OJiarlng · ti 35 

Our nr Pnr:k~t M;roomhn't!O: fr.Jt ,l ~$Aitfi..Orw .. :Srrt I lnetf A! Rj'"l'r\,fnpll !!n§!lS 
S({llt~h C[@_<(f'aotttiV) .$ to 
(1\1.(;(1"<( " . ' - t !~. 
SlandBtd AAII"Reneeli\leboal ·_$ • 50 

Also atdudod ere ~ ~~t:DUn!fi on lito ~-"rth'""" ol nddmonol p~trs .oleyeg!as>e'i orotl COI)m£1 ~""'' 
Se9ll"' !dte~u l o ltolow, 1;11'-'"' ~~Is 111SC91ii>IS ~r• • .,..n~b lo from ;n· n~tv..lrk prrMpe,-,;who 
_,,. ·i<l~ntif le'd fn 'lho · n~"drily.," <f i ~Ullt pl t\ nlovld!r 

FRII~I ES 
No i 'eSr:ioll~n•itJ>pl~ 

I,E io/~iUnco-olad f"!a-~;Cii39. or i:!lh<l 
Slngl• V~slon 
Bilocai.(Fr ~5,--36 ~ E:<~cutl>'•l. 
Ttifoeill (F.T 7X25-f7X'lil, aiC!Ii·s. E><=tNo) 
P1llgre$5rles. · 
-zvl.ondM eiol M o~nli"ll 

A(if:J'-a-1 T01BI\SElEN5ES 
TJnffi ;.Contln g~9ohlred Ll!n!i!s 
P"""ro•11·c~ ,ll!l0 Spfi.,._,;lpoo C)lnl.er & U!J.IH'il$11· 
f'o~rbo~;w•' !-11~h1~oel< 1 ~~or"C!!lt~irfs , . 
Qi!/jjl!!le 1'18f!lli&;\Q, S.~el l ng,Ellglfi(L& MO<Irtl)ng 

EVERYIJIIY""FI'!Ai\1.EANO'L,El'{$ e'A~ls:EPRiCING:' 

30% OFf'RErAIL 

20'1!.0FF RETAIL 

20% OFF RET AIL 

20% O~F RETAIL 

10,\{> OFF RET(<!~ 

~0%_ OFF REtAIL 

hE'RAer; SURfiER'C OtSOOONI p!AN 
~IQI!o S:~rv~n hu ~fii,~~-;rrji~Opllll;ai"l~i'!t~atn~~pedi~ lrJ fhe highly 
ptlh~be~ li! !~itlYB p r:O~dur,li!S or·R-Mf,l~tit<Jkm'lj' (RI<). f.lt'o.IO Rt~r8c;f'fvq K"":.lo\011':r [PRI't). 
~mtl.Nllk I'"'!' pori~IP>,jng ,... r~ .. , P.! OIIil,lh,oio~~ lctlolor · t~o •a~torl.na~ P""du,.s 
I I J~ 20 ... (JI 'W!.oUM CI Ct.'l,rlllll'u.ltil:in'd ~~1oin1il:f&w gtG11Il!!tr5 ( ~JF-"in11tlJed bsl"' ~~~ for:.silpeiicr 
V,'llf"P ~~~ ll, mtt~liln.... 1}lt 'Mate,alll Ol~WUq1 ~~$~.~1u.cl,u ~rpparop~-~ (Vppttf 'l rltl 
l n rW~ ~ •Yttlr.f · >tli~"r r): 

97 






