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ARTICLE 1 (. oo
AGREEMENT/PURPOSE ALIMRCE { 1:531 .

Seetion L1, This Agreement; entered into by the Hamilton County Shexiff, hereinafter referred
to as the "Employer," and the Fraternal Order of Police, Ohio Labor Council, Tnc., hereinafter
- referred to-as the “Union,” has as its purpose the following: :

To comply with the requirements of Chaptéi 4117 of tlie Qhio Revised Code; and
to set forth in entirety, the full and complete understandings and agreements
between the parties governing the wages, hours, terms, and other conditions of
employment for those emplayees included in the bargaining unit -as defiped
lerein,

ARTICLE2
UNION RECOGNITION

Section 2.1.. The Employer TeCOgnizes ‘the Union as the sole and exclusive representative for all
fufl-time employees in the bargaining wunit as sel forth in the certification issued by the State
Employment Relations Board in Case No, 2015-REP-03-0038, on April 16, 2015 aganrended, ,
and including:

All regular full-time-employees of the Hamilton Cownty Shetiff® : Offiee in the followmg'
clagsifications:

Majntenanca Worker I
Maintenance Worlker 2.

but excluding:
All gther-employees of the Hamilton County Sheritfs:Office.

‘Section 2.2. The Employel will not; recoghize any other organizations as the representaiive for
any employee within the bargaining unjt referenced above.

Section 2.3, If the Employer deferimines: that it is necessary to change the duties of'a position
within the bargaining unit, ot it the event that the Employer determines that it Is necessary te
cleate a niew position within the department, the Employer or his designee shall determine
whethet the new or changed pomtmn will be included in of excluded from the bargaining wiit,
and shall so advise the Union. in wiriting of such determination of status w1fhm thirty (30)
calendar days.

If the Union disputes the Bmployer's determination of status, the Union. shall so notify tha
Employer in wiiting within thlrty (30) calendar days-of recelpt of the Employer’s notification of
determination of status, Thg parties shall meet in an attempt to resclve their disagreement within
ten (10) calendar days following the Union’s notification of disagreement to the Employer:;
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1f the parties agree on the determiination of status, it shall be implemented as agreed by the
Employer and the Union; except that if the change ‘would represent & change to the bar gaining
unit or either party believes it is not-clear whether the chaige would represent a change 1o the
uniit,-the: parties: will submit a joint pefition to the State Employment Relations Board (SERB) to
clarify or aniend thié bargaming unit. If the parties do not agree, the détermination of status shall
be subject to challenge by the Usiion to the SERB purswiiit to Chapter 4117 of the Ohio Revised
Code and applicable SERB Rules and Regulations:

= CoMRS Min
j VoL 391 .
ARTICLE 3 JAN 2 0 2016
UNION SECURITY
iace | Qc?‘g
Section 3.1. The Employer agrees to deduct Union membership dues, fees and- assessments n_
accordange with this Article for all employess eligible for the bargaining unit, and shall remit to

the Union all such deductions.

Section 3.2, The Employer agrees to deduet Union membership dues once each pay period froim
the pay of any eligible employees in the bargaining unit upen receiving written authorization
signed individually and voluntafily by the employee. The signed payroll deduction form must be
presented to the Employer or his desiguee by the employee or his or her designes. Upon receipt
of the proper authorization, the Emp}oyer or his designee will deduct Union dues from the:
payroll cheek for the next pay period in which dues are normally deducted following the pay
period: in which the authorization was received by the Employer or his designes. All dues and
fees as deducted in compliance. with this article shall be remitted to the Union on a. monthiy
basis,

Section 3.3. Except as otherwise expregsly provided in this Asticle, the parties agree that the
Employer assumes no obligations, financial or otherwise, arising out of the provisions of this
Article regarding the dednction. of Union dues or fees. The Union hereby agrees that it will
indentnify and. hold the Employer harmless from any claims, actions or proceedings by any
employee arising fiom deductions made by the Employer pursuatit to this Article. Onée the fonds
are remitted to the Union, their disposition thereafter shall bie the sole-and exclusive obligation.
and responsibility of'the Union.

Seetion 3.4, The Employer shall be relieved from making such individual “check-off"
dedtictions upon &t employces (1) fermination of employment, (2) transfer to a- Job other thar
ong covered by the bargaining uuit, (3) layofffrom work, or (4) an unpaid leave of abgeilce,

Section 3.5. The Employer shall not be ghligated to make deductions from the pay of any
employee: who durmg any pay periods involved, failed fo receive sufficient wages to make all
legally required deductions in addition to the deduction of Union'dues or fees.

Section 3.6. The parties agreed that neither the employee nor the Union shall have a claim
against the Employer for-ermors in the processing of deductions, unless claim of etror 1§ made to
the BEmployer or his designee in writing within sixty {60) calendar days after the date such errot
is knowen or should have been known. If it is found that ah eror was made; such errors will be
corrécted -af the neéxt pay period that Union dues deductions would normally ‘be made by
deducting the proper amount.
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Section 3.7, Prier to-the implementation of this Arficle, the Union shall certify to the Employer
or his designee, the amount of Union dues to be deducted from the earnings of Union membér
.employees Thirty (30) calendar days advance notice must be glVen to the Employm or his:
designee in writing prior to the implementation of any changes-in the amount of Union dues
provided forthis Article.

Seetion 3.8, Except as otherwise provided for in this Article, ¢ach ¢ligible employec's written
authorization for Union dues deduction shall be honored by the Employer for the duration, of this
Agreement or until such employee submits a writien revocation' of the: Union dues deduction
authorization to the Emplo yer or his deswnee.

Section 3.9. Asa c011d1t10n of employment, sixty (60) calendar days followmg the beginning of”
employment employees i the bargaining uhit who are not members. of the Union, including
employees who resign from membership in the Union, shall pay to the Uliion through payroll
deduction, a fair share fee.

The fait share. fee 1§-automatic and does not i’*ec‘pxire the written autheorization of the employee'
‘This provision shall not requite aty employee to become oF remain &' member of the U, nion, nor
shall the fair share fee exceed the dues paid by members of the Union in the same bargaining
uriit, The: Union iz respensible for annnally certifymg to the Employer the anount of the: fare
share fee, dlong with a break down of its use, prior tothe implementation of the Section,

If an cmployee -challenges the dedudtion of the fair share fee through the court systems. or the
State Employment Relations Board (SERB), deductions for the ch&llengmg smployee shall
continue, but the finds so deducted shall be placed in a mutually agréed to interest bearmg'
escrow account by the Employer until a resolution of such challenge is reached. The party in
whose favor the resolutionis determined shall receive the escrowed-funds; including any interest:
earped..

ARTICLE 4
UNION REPRESENTATION

Section 4.1, Non-empioyce Union Represeiitatives shall be admitted to-the. Bmployer's facilities
for the pmpose of processing grievances, attending meetings, of other representational activities
as permitted in this Agreement. Tpon arrival, the representative shall identlfy himself or herseif '
to the Employm or his designee.

Section 4.2, The Emplover shall recogtiize bargalmng unit-employees, as desrgnated in. WIl‘ElI’lg
by the Union, to act as the Union associate. The Representational activities of the Unjon,
associate.shall bwe limited to such Union activities as permitted or reqm_red_ by this Agrecment.

The Employer shall recognize onie (1) bargmmug ynit employee to act as the Union associate,
and one (1) batgaining tinit employee to-act as the alternate Union associate,
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If the designated Union associate 15 absent or is unable to peifarm his ot her funciion, the
previously designated alternate Union associate will be permitfed or required-to perform such
representational activities as permitted or required by this Agreement.

Section 4.3, The Union shall provide to the Employer an official foster of all non-employee and
employee representatives, Union associates, and alternate Union associates, which is to be kept
cwrent at all times; and shall include the following:

e

GONFRS Vi
A Nanme VOL 341
_ JAN 20
B. Phone Number 2015 |
livace | O@i—? 4
C. Union Office Held e iace

No employee shall bé récognized by the Employer or his degignee as thie Union associate or
alternete Union associate until the Union has presented the Employer with a written certification
of that person's election or appointment,

Section 44. When it is necessary for the Union associate fo conduct autherized Uriion
‘tepresentational activities, le shall [irst tequest pernnssmn from his or her supervisor, ‘which,
shall be granted for a téasonable peuod of time to conduct such activities, unless the release of
the Union -associate would unduly disrupt the operation of the Office, in which case the Union
‘assotiate 'will be released as soon as it beconies feasible. Recognized Union activities inclade,
but are'not limited-to, the following:

A. ‘Iuveshgatmn and. plocessmg of" guevances mciudmg takmg statements from the grievant
ot ‘aity witnesses, review of all pertinent documents, copies of which shall be provided by.
the Employer upon the Union associate writien request, completion of all necessary
forms, and preparation for and attendance at all grievancé hearings.

B. Investlgatlon of any wiiften u)mpIamt involving a work iclated health or Safet}f hazatd,
injury, or death of anymember of the bargaining unit,

C.  Tnvestigation of any proposed or actual dlsmplmary action. mcludmg taking statements
ftom the affected employee and any withésses, review of all piertinent doguments, copies
.of which shatl be provided by the Employer upon the Union. associate written request,
and preparation for and atteridance af all disciplinary hearings as prov:lded for in Atticle 9
of this Agreement. lnvestigatoty interviews provided for in Section 9.6 of this
Agreement are not subject to this parageaph.

D. .Any other representational actw;ty speclﬁcaﬂy authonzed by this Agreéement, or

When praetical, requests by the Union associate {o par_ticipatc in any representational activities
authorized by this Section should be provided in writing to the Union associate immediate
supervisor as fat in. advance as possible,

If Utiion activities, including grievance hearings; as provided for in this Article, are scheduled

6
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during the Union associate or other emiployee's regular duty hows, such associate or entployees
whose attendance is required by the nature of such designated activities shall not suffer any lass
of pay while attending such activity. When the Employer or his designee require the attendance
of any employee at such liearings, and the hearings are scheduled outside of such employee's
regular duty hours, the émployee shall receive straight time conipensatoly time for &1l houts at
the hearing that are-outside the employee's tegular duty hours.

‘Section 4.5. The Union shall be permitted to utilize the infradepartmental mail system and/or e
mail in order to communicate confidentially: with bargaining unit membefs, subject to ORC

e COMRS W%
VOL 341 :
N2 apin F
ARTICLE 5 boda 24 ?L}h :
MANAGEMENT RIGHTS e (09 51

Section 5.1. The Employer possesses the sole right to operate the. Office and alt management
rights repose in it. The Employer's exclusive rights.shall include, but shall not be limited to the
following except as-expressiy limited by the terms and conditions set forth in this Agreement:

A, To-defermine niatiers of inherent managerial policy which include but are not limited to
areas of discretion or policy such as the functiows aid progratns of the Office, standards
of service, its overall budget, utilization of technology, and organizational structure;

B. To direct, stipervisé; evaluate, ot hire employees;;

C. To mai;ntaiiﬁ;an’d’improv_e_‘the;-:efﬁciency and effectiveness of operations and progras;

D.- "To determine the-overall methods, process, means or personnel by which operations are
1o be conducted

E. To suspend, discipline,. demote, or discharge for just cause, or lay off, transfer, assign,

schedule; promaote, or retain employees;

To determine the adequacy of the work foree;

G To deteirdire the overall mission of the Office as aunit of government;.

H. To effectively manage the work force; and

I, To take actiohs t6 caity out tiie mission of the Office as a gaverhmental usit.

Sectioh 5.2, The Union recognizes and accepts that all rights and responsibilities of the

Employer not specifically modified by this Agreement shall temain the furiction of the.
Employer.
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ARTICLE 6
NON-DISCRIMINATION

Section 6.1. The Eniployer and the Union agree not to unlawfully discriminate Against aty
baggaining unit employee with respect. to comipensation, terms, or conditions of employment
because of such individual's race, color, religion, sex, age, national origin, disability, ancesfry of
any-person, military status, or Unior membership or non-membership.

Section 0.2. Bargaining’ unit employees shall not be subject to.grmjf threat or reprisal for us_i.n‘_g the

grievance procedure provided herein or for s‘c‘eking-infonnatian-relativg to any grievance.

ARTICLE 7
LABOR/MANAGEMENT MEETINGS

Section 7.1. Tn the interest-of sotind labor/management relations, upon written request.of either
party, on a mutually agreeable ::day and time, the Employer and/or his designdted staff members
shall meet as-needed within a reagonable time petriod withi not intore than two (2) bargainihg unit
employee representatives of the Unjon and twe (2) Union representatives to discuss pending:
problems and to promote a more harmontous Jaborfmanagement relationship. Either party may
invite additional employees or non-employees to any labor/management meeting fo address a
specific topic. Such invited person shall only attend duriig the discussion of the topic for which
heor she was invited.

Section 7.2, Each party fiill present an agenda to the other party not less than seven (7) calendar

days v -advance of the scheduled meeting, Such agenda will include a list of matters to be

discussed at the meeting and the names of the employee and non-employee Union

representatives who will be attending, The employee representative must b¢ d designated Union

representative as provided forin Section 4.2 of this Agreement.

Section 7.3. The putpose of labor/mianagenent meetings shall bs for both. parties fo:

A Discuss the administration of this-Agreement;

B.  Notify the Ution of _changes made by the Employer which affect bargaining unit
employees; including thoss changes, if any, which may be challenged under the provision

- of Article 2;

C. Discuss gtievances which have not been processed beyond the final step of the ghievance
procedure when such discussions are' mutually agreed to by the parties;

. Disseminate general inforination of interest to the parties;
E. Discuss ways to increéase productivity and improve effectiveness, ineluding staff training;

F.  Considerand discuss health-and salety matters relating te employees; and

{12/1472015 AGHAMSE- G034 7.00C }
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G.  Discuss changes in work orders, regulatious, standard operating procedures, and/or
general orders.

Section 7.4, Itis frther dgreed that.if: spemal labor/management neetings have been requested.
by either party, and mutvally agreed iipon, they shall be convened as soon as possilile.

Seetion 7.5, 1f labor/management meestings are scheduled during the normial work shift of any
_batgamlﬂg uinit employees provited for in Section 7.1, such: employees shall not suffer any loss
of pay for attending such meetings:

If labor/management meetings are schedule’:d outside of the regular duty hours of any bargaining
unit employees provided for in Section 7.}, such employee shall receive straight time
compensatory time for all hours at the meeting that are outside the emp]oyees regulal duty

hours. CoMAS G
VDL 347
ARTICLES AN 202016 g
GRIEVANCE PRO CED‘URF '

Section 8.1. The Hamiltor County Stieriff and the FOP recognize that in fhe iiterest nf
harmoniaus relations, a pwcedure is necessaly whereby employess ean be assured of prompt,
impartial and fair processing of their grievances. Such procedures shall be available fo all
‘bargaining unit empioyees and/or the FOP, and no reprisals of any kind shall be taken against
any employeé initiating or participating in the grievance procedure. The grievance procedure
shall be the exclusive method of résolving both contractual and disciplinary grievances, except as
otherwise prov;ded for'in this Agreement.

Section 8.2, The term * gnevance " shall mean an allegation by a bargaining unit employee
and/or. the FOP that there has been a breach, violation, misinterpietation, 6r improper application
of this Agreement, It fs: not intended that the grievance procedire be used to effect changes n
this Article of this Agreement.

Sectign 8.3. All grievances'must be presented at the proper step and time in progression in order
to be considered af the next step. Grievances-involving Level 3 or 4 Warnings, or discharge shall.
be inifiated at Step 3 ofthe grievance procedurs, Disciplinary grievaices mvo]vmg Level 1 or2:
Warmnvs shall net be subject to arbitration.

The grievant or the FOP may withdraw a grievance at any point by submitting, in writing, a
Statement to thaf effect, or by permitting -the {ime requirements at any step to lapse without
further appeal.

Any grievance not answered by the Employer’s representatives within the stipulated timie: Hmits
may be advanced by the grievant or the FOP to the next step in the grievance procedure.

Time limits. provided forin this Section may only be extended by mutual written agreement..

A grievance may be filed by any employee in the balga:lmng wiit or by the FOP, Where a group
of bargaining unit employees desire to file a grievance involving a situation that affects more

9
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than one. (1) bargaining unit employee in & similar manner, one: (1) employee selected by such
group or a non- employee FOP 1ep1esen’tat1ve shall process and 31g11 the griévance, and shall
indicate that the grievance is a group grievance. The employee sigmng-such group grievance or
the FOP may process the group gievaiice.

The word “day” as used in this Article shall'meaii calendar day. Whenever a time liniit provided
for in this Article ends on a Saturday, Sunday; or a holiday, the end of the time Hmit shall fun
‘until the end of the next day which is not a Saturday, Sunday, or holiday.

Section 84, A grievance must be submitted fo the grievance: procedure. within fourteen (14)
calendar days after an employee knows or should have ieasonably known the facts ELVInG rise to
the grievance. Failute to file a grievance within this fourteen (14) calendar day period shall
eliminate any fuither appeal iights by a grievent. In disciplinary cases, the-appeal period begins
on the date the notice of discipline is received and acknowledged.

Sectioni 8.5. In orderto be considered at Step 1 of the gmevance procedure, all gnevances st

be sybmitted fi writing and must contain the following information: et .
| | |
A, Aggrieved employée’s name and signature; ]
o JAN 0 7018
) . §§
B. Assigned work shifi-and work area;

€. Date grievance is being filed;

D.  Date, time, and location of incident givitig iise to the grievance;
E.  Description of the incident giving rise to the grievance;

B Section of the Agreement alleged to have been violated; and
G. Desired remedy to resolve the grievance;

The. FOP and the Employeér shall, no lafer thanthirty (30) calendar days following the effective
date of this Agresment, estabhsh a mutually agreed upon standard form for the submission of
grievances. Therealter, the FOP shall be resporisible for the distribution of the forms.

Section 8.6. The parties intend that every effort shall be niade to shiare 4ll relevant and pertinent
records, papers, dafa and names of witnesses fo facilitate the resclution of gilevarices at the
lowest possible level, The following are the implementation steps and procedures: for handling
grievances;

Step 1: Within the time limit provided in Section 8.4 above, the grievant or his/her
repwsentaiwe shall submit his/her written grievance to the Deputy Director in the employee’s
chaiti-of commiend of his/her designee, The Deputy Director or his/her designee shiall provide a
written tesponse to the aggrieved: emiployee within seven {7)-calendar days 1ollowing the date on
which the prievance was received by the Deputy Director or histher designee.

10
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Step 2: Ii the grievance is not settled at Step. 1, the grievant or his/het representative shall subnit
the grievance to the Director of Corrections or histher designee within seven (7) calendar days of
the grievant’s receipt of the Step 1 tesponse. The Director of Cotteétions or his/her designee
shall schedule a meeting with. the employee, -and a designated FOP Tepresgiitative and/or FOP
Associate if the grievant so desites, within sevén (7) calendar days following the day on which
the grievance was received by the Director of Corrections or his/her designee. The purpose of

this mesting shall be to attempt to resolve the grievance. The Director-of Corrections or his/her -

designee shall provide a written answer to the grievant within seven (_7_) calendar-days following
such meeting.

the gmevance his) ﬂle Pmploym Or deslgnee wﬁlun sevefi (7) calendar days of the gnevant )
receipt of the Step 2 response. The Employer or designee sliall schedule a meeting with the
employee, and a designated FOP representative if the grievant so desires, within sever (7)
¢calendar days following the day on which the grievance was teccived by the Employer or
designee. The pmpose.of this meeting shall be to attempt to resolve the grievance. The Bmployer
or designee shall provide a written answer o the aggrieved employee within seven (7) calendar
days following such meeting.

Step 41 A grievance unresolved at Step 3 may be submitted to arbitration tpon fequest of ihe
FOP in accordance with the provisions of Section 8.7 of this Article.

Section 8.7, The FOP, based upon the facts presented, has the tight t6 decide whether or not to
arbitrate @ prievance, Withii twenty-four (24 calendar days from the date of the final answer-on
a grievance from Step 4, the FOP shall hotify the Employer of its infeént to seck arbitration over
an vnresolved grievatice. Any grievance not submitted within the twenty-four-(24) calendar day
period provided for above shall be deemed seitled on the basis of the last answer given by the
Employeror désignee. '

.At any time pl‘[Ol to the albﬁratmn hea;ung, elthel partv may request a preaal b1trat10n meetmg f.o

process; or any oihcr mafter dn ecﬂ} related to ihe paruculaf ciase.

The FOP ‘or the grievant may withdraw the request for arbitration at aiy time prior to the actual
arbitration hearing: Any cancellation fee due-the arbitrator and any other lelated gosts shall be
paid by the party ot parties canceling the atbitration heariug.

A The Federal Mediation and Coneiliation Seirvice (FMCS) shall be jointly requested to:

subniit & panel list of nine (9) arbifrators fram Ohig, all of whém shall be members of the

Natiopal Academy of Arbitrators. The parties shall alternately strike the names of the

arbitrators from the list unfil only-one (1) name remains. Either party may once reject the
list and request from FMCS another list of ning (9) names vntil a mutually agreeable
arbifrator is selected. The partles ‘may at any time mutually agree to an alternate
arbitration service or method of selection of an arbiirator,

B.  If either party challenges the arbitrability of a grievance, it ‘shall notify the other party
prior to the arbitration hearing of its challenge and intent to raise the issus of arbitrability
at the arbitvation hearing. At the heating, the first guestion to be placed before the.

11
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atbitrator shall be whether or not the issue is arbitiable and within his/her turtsdiction to
decide, The: atbitratar will take the question: of arbitrability under advisement, and the
same arbitratoi will héar the grievance on its merits, Five (5) days before the beginning of
an arbitration hearing the parfies shall exchange witness lsts and copies of all docuthents
which they intend to use at the hearing,

C. “The arbitrator shall fimit his/her decisions strictly to the _'i‘n_terprﬁfaﬁcmg appliGainil? or
enforcement of the'specific Articles of this Agreement, He/she may ot modify or amend
the Agreement.

D. The decision of the arbitrator shall be final and binding o the dggrieved employee, the
FOP, and the Employer. The arbitrator shall be requested to issue his/her decision within
thirfy (30) calendar days following the conclusion of festimony and arguments and the
stibmission of final briefs.

E. The costs of the services of the arbitrator; and any cost of selecting the arbitrator; shail be
hortie equally by the parties. Any cost for facilities shall be borne equally by the parties.

F. Any expenses of any noh-employee witness shall be bome by the parly calling such
witness. Any fees of any comt reporter shall be paid by the party requesting such court
reporier, or shall be paid equally by the parties if fbot'.h.'parti‘(:’s:dasire’;a_-reporter;or request
& copy of any transcript prepared by such reporder.

G Any bar_gaiiiing unit emiployee whose aftendance is required by {he Employer for a

grievance atbitration hearing shall recéive full pay and benefits for all hours of required

attendance at the applicable rate of pay. Atteridance tequired by the Employer outside of
his/her schéduled working hours shall be paid at a tate of ong and one-half (1%4) times the
regular straight time hourly rate of pay with an adjustment in his/ier work schedule for
that day at the disctetion of the Employer. Bargatning Unit employees whose attendance
is required by either party shall not suffer any loss of pay for all hours that such
attendance is required.

Section 8.8, When an employee covered by this Agreement chooses to represent himiself/ Heiself
in the prievance procedure provided for in this Article, no adjustment of the gijevance will he
inconsistent with the teriiis of this Agredirent. Piior to: the adjustment of any such grievarce, the
appropriate non-employee FOP represenitative will be notified in writing of his/her tight to be
present at the adjusiment. :

Section. 8.9. At any step in the grievanée procedure, the grievant shafl be entitled to be
represented by the FOP,

ARTICLE 9
DISCIPLINE

Section 9.1. Thetenure of every employee subject (o ﬁ:;e-"térms:and conditions of this Agreement
shall be during good behavior and efficient service. No employse shall be reduced in pay and
position; suspenided, removed or discharged exeept for grounds stated in this Agreement. The
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Employer may take disciplinary detion agamst any employee in the bargaining umt iny for just
cause. The Employer may take this type of action for actions océuriing while the employee:is on
duty, or working nnder the colors ¢f the Employei , OF It instances whera the: cmployee s condhict

violates his/her oath of office. Progressive discipline shall take info account thie natare of the

violation, the employee’s record of discipline, and the employee’s record of performance ‘and
conduct. Ag such, an employee may receive mere than one (1) warning at any level before
progressing to the next level. Forms of disciplinary action are-as follows
A, Level 1 Warning (equivaleni to a-Co_un_seﬁIl_g Letter);

Tevel 2 Warning (equivalént to a Wiitten Repiimand);

B
C.  Level 3 Waming (squivalentto a suspensjon three {3] ddys or less)
D

Level 4 Watning (equivalent. to a suspension of more thar three [3] days), and/or
reduction in pay and/or position;

E. Discharge;
Level 3 and Level 4 Wammg letters encompassing & suspension will include Thf: dates for

serving of the suspension, Where the charges vesulting in the waming are related fo
absenteeism/tardiness, inefficiency, simple negligence (carelessness} violation of -weight and

fitness poliey, or failure to attend mandatmy meetings and funcfions, the Emplover may require-

A emplcn} ee to work through the suspension; at the regulartate of | pay for hours worked, thus the
suspension is'a paper suspension: only, but shall be recorded ini the employee’s personne] file in
the saime manner as a suspension without pay for-the puepose of recording disciplinary actions.
With the permission of the Shexiff, 4 suspended employee may forfeit paid "vacanon leave or
compensatory time for all or part of the suspession.

Section. 9.2. Incompetency, inefficiency, dishonesty, substance abuse, immoral conduct,
instbordination, disconrteous treatment of the public, neglect of duty; absence without leave, or
any conduct unbecoming a Deputy Sheriff or aly other acts of misfeasance, malfeasance, or
nonfeasance shall be cause foi disciplinaty action. Anonymons complariits with no corroborative
eviderice shall not be cause for diseiplinary action,

Section 9.3. Except in. mstances where an employee is:charged with a setious offense, discipling:
will be applied in a progresswe and umform mannef, No enmiployee will receive a Level 3 or 4
Warning, be reduced in pay and/or position or be discharged without first having had the
opportunity. for a pre-disciplinary conference. The employee and the FOP Staff Répresentative
will be given a one hundred twenty (120) hour advanee notice of the conferente, with a.
description of the charges. Notice to the Staff Representative will be by facsimile. Contintiances
will be permitted provided reasonable notice is given, and will not be unreasonably denied. The
puipose of the conference is to give the employee and | his representative: an opportunity to
tespond to the charges. There is no requirement for the Employet to present witnesses at the
conference:

The empiaye.e must choose to: {1) appear at the -disciplinary_ conference and present an oral or
written statement in histher defense; (2) appear at the disciplinary conference and have one (1)
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chosen répresentative present an oral or “written statervent ‘in hisfher defense; or (3) elect 1n.

writing to waive. histher opportinity 1o have a disciplinary conference. Failure of the efmployee
to elect and pursue one (1) of these three (3) options will be deemed a waiver of the employee’s
tight fo the disciplinary conference. o

At the-disciplinary conference, the employee may present any testimony, witnéss, or documents
'which explain whether or not the alleged misconduct occurred.

The employee or his/her representative will be pernsitted to confront and crossg examine
witnesses subject to the hearing officer’s right to reasonably limit the length and extent of such:
Cross examination.

A copy of the'completed Internal Affaits report will be available upon request o the employee at
the time of notification of the charges. :

Section 9.4, Hearing Officers-and Arbitrators may consider the passege of time befween when
tepresentatives of the Hmployer knew about an incident leading fo a charge that initiated the
investigation.

Section 9.5, Level 3 Wamings; Level 4 Wamnings, teduction in pay and/or position and
discharge may be appealed through the grievance procedure. Level 1 and 2 Warnings may be
prieved through the grievance procedure, but are not subject to the arbitration procediire.

Section 9.6. Whenever the Employer or -de'si:gﬁee(s_) interviews, questions, or interrogates
* bargaining unit members in reference to- alleged or suspected misconduet, either in preliminary
investigations or in. disciplinary hearings, the following conditions shall apply:

A Emplayees being questioned ds witnesses shall be so informed.

B, When an employee who iy suspected of misconduet is. interviewed, questioned, or
interrogated regarding' such misconduct, he/she shall be apprised of the nature of the
suspected misconduct as it is known at that time and his/ker right to have the opportunity
to have a FOP representative present to advise him/her during the questioning,

C. Prior to questioning, employees (including witnéssesy shall be informed that failure fo
respond. or failure to respond truthfully may tesult in disciplinary action for
irsubordination or dishonesty,

D, Preliminary iivestigations may be tape recorded, Formal disciplinary conferencés shall
be tape recorded by the hearing officer. A copy of the recording shall, at the request of
the-charged employee, be provided to. the employee within forty-eight (48) hows of the
&lose of the conference: The employee may also record the conference. All mecting or
hearings provided for in-this Section may be recorded by the charged employee.

E. Freliminary investigations and disciplinary conferences shall be held either during an
employee’s scheduled working hovits or at a time in reasonable proximity to his/her shift,
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F.  ‘Questioning sessions' shall be for reasonable periods and shall allow for persondl
necessities and rest period, it being understood that there shall be no petiod of continuous
questioning exceeding one (1) hour witholit provision-for a ten (10) minufe rest break.

G.  Noemployee shall be subjected fo abusive language during. questioning. Wo prowmise of
reward shall be made as an inducement to answer questions.

H. Results of a polygraph examination, voice stress analysis, or similar technology may not

be used in any arbitration procedare undet this Agréement..

Section 9.7, Any employee. required by the Employer to attend an investigatory interview ot
diseiplinary conference outside of his scheduled working howrs shall be paid forall such tite.

Section 9.8, In all cases disciplinary action must be iristituted withi‘n‘threg (3) months of the date
of the Employei’s verification of the alleged miscondict or ‘within thirty (30) days of the
conelusion of pending criminal proceedings against the employee.

Seetion 9.9. Progressive discipline, insofar as it relates to the Employer’s weight and fitness.
work rules, regulations, standard operating piocedures, and/or general orders, is contained in

those policies and is not part of other ryles violations, Infiactions othier than non-compliance

with wetght and fitness policies will be separately considered in the scheime of that progressive:

diseipline.

Section 9.14. Any employee charged with or under indiciment. for a felony, who is not

disciplined or discharged by the Employer, may be placed oi a leave of dbsence without pay
until resolution of the court proceedings. An employee may: use: accrued but uriiised vacation,
holiday, or compensatory time during the leave: Anemplovee found guilty by the trial court of 4
felony, shall be-sumimarily discharged. Where the employee is found innocent of the char ges, the
employee may bg subject to discipline pursiant. to the tetris of this Aatiele; but he/she shall be
paid for all lost straight time hours and shal} have any vacation, holiday, and/or compensatory

fime. iised festored to his/her credit. Whete the- charges are reduced. 'to a niisdeiviednior the

employee shall be reinstated 1o paid status, however, he/she may be subject to disciﬁl'imai pursuant
to the terms of this Article and he/she shall niot be eligible for restoration of vacation, holiday,

personal and/or compensatery time, or any lost straight fime hours. The Employer shall confinue

to pay the employee’s insurance premiums during the unpaid leave of absence,

ARTICLE 10
PERSONNEL FILES

Section 10.1. Each employee may request to inspect his/her official personnel file maintained by
the Employer. Iispection of the individudl’s personnel file shall be by schediled appointment
requested in writing ot by plione call to the emplayer or designee. Appointments shall be during
the regular scheduled work hours of the adn_linis&aﬁve staff of the Bmployer. An employes shall
be entitled to have a representative of ‘hi-s/_he;_ghogi_cez accompany him/et during such review,
Any emiployee niay copy documents in histher official petsonnet file. Any tepresentative of the
FOF as designated in Asticle 4 of this Agrecment may inspect the personnel file of any

bargainirig unit employee provided that the employee is present at the tifie of itspect o1, Of upoi,

written authorization including the signature of the employee.

- 15
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Section 10.2. TF an unfavorable statement or notation is in the employee's official persomel file,
the employec shall be given the right to place a statement of rebuttal or explanation in the file,
No anonymous material of any type shall be included in the employee’s official personnel file.

Section 10.3. Records of Level 1 Warnings shall cease to fiave force and effect ore {1) year after
‘the date of issuance, provided no infervéning discipline has occurred. Records of Level 2 and.
Level 3 Warnings shall cease to have force and effect two (2) vears from the date of issuance,
‘provided no: intervening discipline has oceuired. Records of Level 4 Warnmgs shall cease to
have foree and effect five (5) years from the date of issnance; “provided no intervening discipline
has occuired. In the, event of intervening discipline, these records of discipline shall cease. to
have force and effect five (5) years or two (2) years respectively ffom the date of the most recent
issuance of discipling, as appropriate to the schedule in this Section.

Section 10.4. To the extent permitted by law, the ]Zmployer shall not disclose any information
contained within the personnel files.

Prior to releasing items fiom an employee’s official personnel file which are requited to be:
released, the following conditions shall apply:

1. If the Employer receives a public records request for the. inspeetion of any information,
contained within files kept by the Employer conceiming any employee covered by this.
Agreement, the Employer shall dscertatn the identity of the person making such a request.

2 A copy of the request will be forwarded fo the employee: The employee will have five (5)
days after notification of the request to. object to release of information. The objection
‘will be heard by thie Sheriff's. designee listed on the nofice.

Gd

If; aftei the hearing; the Emiployer defermines that disclosure of the requested information
would not threaten the officer’s and/or the offices®s families® personal security, ot said
information is not otherwise protected from disclosure, the Employer will release the
informaticn requiested.

Section 10.5, Tf a, state agency of ‘court of competent ]urisdlcnon finds any provision of this
Article to be contraty to any applicable statufe, such provision shall be of no futher force and
effect, but the remainder of the Article shall remain in-full foree and effect.

ARTICLE 11
PROBATIONARY PERIOD

Sectioni 11.1. Every newly hired employee will be required to successfully coniplete ani initial
probationary period, The initial probationary period shall begin on the first day for which the
gmployee receives compensation from the Eniployer and shall continue for a period of one
hundred eighty-three (183) calendar days. An employee serving his or her initial probationary
period may be terminated at any time durmg stich Iitial probationary ‘period 4nd shall have no
1ight to appeal the ternination.
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Section 11.2. During the teun of an initial probationary petiod, any employee who misses ten
(10) or more wotk days due to illness, personal injury, job-related injury or unpaid leave of
absence may have his or her initjal probationary period exiended by the length of such: illness,
personal injury, job related jnjury or unpaid ledve of absence at the diseretion of the Employer.

Sectionn 113, An cinployee promioted within the batgaining unit shal) similarly serve a
“probationary ‘period of one hundred eighty three (183) days, beginning with the first day the
employee serves in the higher classification. The sanic termg and conditions shall apply as for
new-hire probationary employees as sef forth in Sections 11.1 and 112, exeept that an émployee
who does not successfully complete'a promotional probationary period shall be retutned to his or
lier former classification, rather than being terminated. This would not, however, prevent a
termination for j_ustﬁ causg; Tor exanple, formiseonduct, '

Section 11.4. The 'E_mployer-m;ay extend the 'proba_‘ticﬂa;ry periods described in Semimm FEL,
11.2, and 11.3 for additional assessment. Such extension shall rot exceed sixty (60) calendar
days,

ARTICLE12
PERFORMANCE EVALUATION

Section 12.1.  All performatice evahiation policies and procedures as established by the
Employer shall be reasonably réfated to job functions and shall be applied to bargaining unit
employees in a cousistent and equitable manner, '

Section 12.2. When an-employee has worked under the direction of mote-thah osie (1)_ primary
supervisor driring any evaluation peériod, the input of each primary supervisor shall be corisidered
in the preparation of the performance evaluation.,. '

Section 12.3. ‘The results of any performance evalyation shajl niot bé subject fo the gtlevance
proceduie provided for in this Agreement. Amy disciplinary dction taken solely on the results of
any performance evaluation(s) may be subject to the grievance procedure as provided for in this
Agreement,

Section [2.4. Non-probationary employees who demonstrate marginal performanice may, at the

discretion of the Employer, be subject to special evaluations in order to cotrect and imiprove their

petformance and avoid disciplinary action.

ARTICLE 13
SENIORITY

Section 13.1. Seniotity shall accrue to all employees in accordance: with the provisions of this
Article. Seniority, as defined in Section 13.2 of*this Article, will apply-wherever seniority righis
are-established inthe terms and conditions of this Agreemet. '

Section. [3.2. Seniority shall be computed on the basis of unintertupted length of continuous
service in the employment of the Hamilton County Sheriff,
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Seciion 13.3, The following sithations shall not constitute a break in eontinnous service:

A. Absence while on l'approved leave of absetice; | C%’E&%ﬁ?w' - 7
B, Absence while on approved sick leave or disability leave; . N 207 16 ?;
C. Military leave; _ '.EW%G?E_E ) «,{_j_: Oi _LEJ{
D. A layoff of thirty-six (36) months 'du:atio‘n or less; and/or

E. Transfer or promotion ouit ol the bargaining unit provided that the employee reluras to ﬂ}e

‘bargaining unit withis one (1) year.

_ Section 134, The following situations constitute breaks in continmous sentority for which all
seniority is lost and the employeé's nante is removed from the seniority list:

A, Removal or dis_ciharg-e for just cause;

B. Retirament;

C.  Layoff for more than thirty-six (36) moriths;

1, | Failure to retarn to worl within fourteen (14) calendar days of a vecall fiom layoff;
E

Failure without reasonable cause to return to work at the eapuatmn of an approved leave
of absence; and/ar

F. Resigration,

Section 13.5. Any ein ployce who is transferred or promoted out of thi batgaining unit ¢ another
classification with the Employer, and later iéturns after a period of absence in excess of one-(1)
year; shall have his or her seniority computed only on the basis of time previously served in the

bargaining unit,

Section 13.6, ‘The Employer shall post a seniority list once each six (6) months on the

Department bulletin board showing the seniority of each employee. One (1) copy of the vupdated
seniority Hst shall be forwarded to the Union every six (6) months.

Section: 13.7. Employees on layoff status shall retain their seniotity for a period of fhirty-six (36)
months from. the date of layoff]

~ ARTICLE 14 4

LAYOFRF AND RECA'LIJ

Section 14.1. When the Employer determines that a Jong-term layoff is necessary, he shall notify
‘the affected employees no less than fifteéh (15) calendar days in advance of the effective date of
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the layeff. Employees will be notified of the Employer's decision to implement-any short-tenn ™
layoff ot furlough, lasting ten (10) working days or legs; as soon as possible. SFre-Emplayer,—
upon request. from the Union, agrees to discuss with representatives of the Union, the impact of
the layoff on bargaining unit employees. Any layoff in the bargaining unit shall be instituted in
accordance with seniority, a5 defined in Article 13 of this Agreement, '

Section 14.2. Enmployees who are laid off shall be placed oni a reeall Tist for a petiod of thirty six
- (36) months: If there is a recall, employees who are still on the recall list shall be recalied in the
inverse order of their layoff, provided they are qualified at the time of their recall to peiform the
work in the classification to which they are being recalled. Any recatled employee requiring
additional training to meet all requireménts in existence at the thne of recall must satisfactorily
complete the additional training requirenents prior to reporting for duty.

Any training reguired in this Section shall be at the Employer'sexpense. Any employee requiring
additional training as provided for in this Section shall remain in layoff status unitil such iraining
is suceessfully completed.

Section 14.3. Neftice of recall shall be sent to the employee by cettified mail. The Employer or
his designee shall be deemed to have. fulfilled its obligations by mailing the recall hotice by
certified rmail, return receipt requested, to the last mailing address provided in writing by the
employee. It is-the responsibility of the employee to advise the Employer in writing of any:
change of address, phone number; and/or name during his or her layoff petiod.

Section 14.4. The recalled employee shall have five (5) calendar days following the date of
receipt or attempted delivery of the recall notice to notify the Employer ot his designee of the
employee's infention to tetiirn to work, arid shall have fourteen (14) calendar days following the
receipt or attempted delivery of the recall notice in which to:repoit for duty, uniessa different
and later date for returning to work is-otherwise specified in the notice.

~ ARTICLE15
VACANCIES AND PROMOTIONS

Section 15.1. Any vacancy in a classification within the bargaining wnit which the Employer
intends to- fill shall be posted for bid pursient to this Ariicle. Notices of vacaricies shall be
posted on the bulletin board wheére employce notices are usually posted for seven (7) <calendar
days prior to filling the vacancy: The posting shall contain a-description of the position to be
tilled, special qualifications required:or desited, and location ahd shift for reporting and working,
Interested employees must submit their bid, in writing, within the posted period. to the Employer
or his designecias listed on the posting. In the. selection or retention of an individial ‘under this
~ system, the following factors shall be considered:

A Ability to perform the work;
B.  Physical fithess;
C.  Records of attendancee and discipline; and
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Only where factors A, B, and C are telatively equal shall seniority be the determining factor, It
is the intent of the Employer that the most qualified applicant will be selected. . Upon inquiry; the

Employer or his designee will notify any applicants with equal or greater senivrity than ihe

selected applicant who were passed over as to the reason for being passed over. In the event an

employee or the Union grieves the: Employer's selection, the grievant must clearly and

convincingly demonstrate that the grievant who was passed over was. the most qualifisd

applicant for the posted vacancy.

Section 152, If there are no qualified applicants for a position, the position may be filled by

new hire, The Employer reserves the right to make temporary agsignments pending the posting
pracess and to irake temporary reassignments due fo stafﬁng needs. Temporary position holders
shall receive no additional credit in the: application process.

ARTICLE 16
BULLETIN BOARDS

Seclion 16.1. The Brmployet agrées ta provide bulletin ‘board space i an agreed: upon area for
use by the Union.

Section 16:2. Al Union notices of any kind- posted on the bulletin boards shall be signed, dated,
posted, and removed by a designated Union representative as provided for in Article 4 of this
Agreenient. It is understood that o material 1tiay: be posted on any Union: bulletm board at any

time which contains the following:

A. Personal deropatory statements or remarks cencerning any other bargammg Bt
empioyee: or any other employee of the Hamilton County Sheriff; :

B. Derogatory stafements. ot remarks conceming the Employer or any other governmental
units, officials, or-employees: and/or

C. Favorable or derogatory statements or remarks regarding any candidate for public or
Urniion office. ‘

Section 16,3, No Union related imatertals of any kind may be posted. anywhere in the Employer $
faeilities or on the Empioyer S eqlupment except on the bulletin boards designated for use by the
Union.

Section 6.4, Upon the request of the Employer or his designee; the Union shall cause: the
immediate removal of any material posted i violation of this Article.
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WORK RULES ~ GENERAL ORDERS

Section 17,1, Every bargammg unit employee shall be issued a copy of the Hamilton County
Sheriff's Office "Rules; Regulations and Diseiplinary Process".

Section 17.2." Every bargaining unit-employee shall be informed of, and sliall have aceess to, any
other work. rules, regulations, standard operating procedures, and/or general orders which are
applicable 1o his or her position. Copies of all changes in "Rules, Regulations and Disciplinary
Process" and/or genetal orders shall be posted and distributed to ¢ach employee..

Either party may request that all changes in work tules, regulations, standard operating:
procedures, and/or: general orders be placed on the agenda of any . Labor/Management mgeting:

Such discussion ‘at the Labor/Management meeting shal! be only for the purpose of providing an
explanation of sich chanige, and to answer any questions conceming such change,

Section 17.3. The Employer agrees that all such woik rules, regulations, standard operating
proeedures; and/or general orders shall be applied uniformly within the: group or groups of
employees to whont, they are applicable.

ARTI‘C'LE 18

Section 18.1. Caples of this Agreement shall be printed and distributed to all bargaining umit
employees, and to all probationary: eniployees. hired chiring the terin of- this. Agreement. The cost
of printing shall be paid equaily by the parties. The Employar shall control the inveéntory of all
unissued copies. The Union shall have access fo additional _copies frony the inventory as reeded.

ARTICLE 19
HEALTH AND SAFETY

Section 19.L. Itis agreed that the health and safety of ‘the work force is a primie concern and,
responsibility of both parfies, Therefoie, the Employer accepts its responsibility to provide safe
workiftg conditions, equipmeéiit, and working methods for its' employees. The employees accept
the IESpOHSIblllty to follow safe working :methads and all \ritten and distributed. safety rules.

Sectlon 19 2 All aﬂeged unsafe Wurk}ng condffmns ‘and hcalth hazards must ba reported in
command a8 soon as such condxtxons are known The Deputy Dlrector shall Imfesugate the
condition and determine as promptly as watranted whether such coridition does i in fact present.a.
significant ‘fhreat to the safety of employee(s) involved and if indicated, initiate . Appropriate
corrective action. Within seven (7) calendar days following the completion of his or her
ihvestigation, the Depu‘q Director shall provide a written determination of his or her findings to
the Diréctor of Coirections, the Labor/Manageiment Committee, and the employee who reguested
the investigation.
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Section 19.3. Upon receipt of the Deputy Director’s tesporise as provided for in Seefion 19,7
above, if an employee feels that an alleged unsafe working condition or health hazard has fot
been satisfactorily addressed, he ot she may subniit a written notice of his or herconcerns to the:
Labor/Management Committee as deseribed i Ajfticle 7 of this Agreenienit, The Lahor/
Management Committee shall conduct & special meeting as soon as practical, but no later than
fourteen (14) calendar days following the receipt of such written notice. No ather subiject may be
discussed at suchi special meetings of the Labor/Management Commitice without mutual consent
of the parties.

The Laber/Management Committee shall, within fourteen (14) calendar days of miceting, file a
written report with the Eniployer: Such report shall contain the results of the meetirig includifig
any recommended corrective action. The Employer or his designee shall respond in writing to
the Labor/Management Comunittee within fowtéen (14) calendar days following receipt of the
Labor/Management Committeg's report. The Labot/Mariagement Comittee: shall inform the
employee who initiated the.repott of ifs recommeindations and the Eniployer's résponse]

|
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Section 20.1 The work schedule of each bargaining unit employee shall be déteyinined by the
Employer. Batgaining unit employees shall be given seventy two (72) hours notice of any fon-
emgrgency changes whenever such advance rotice is practical. '

| ~ ARTICLE 20
HOURS OF WORK AND OVERTIME

Section 20.2.  The standard woik week for employées shiall consist 6f no more than forty (40)
hours within a seven (7) consecutive calendar day, one hundred sixty eight (168) hour period.

Sectioni 20.3. Al hours worked in excéss of an employee's standard work week shall be
considered overtime and shall be compensated at the rate of one and. one-half (1 %) times the
employee's regular howrly rate of pay. There will be no pyramiding of overtime or other
premium pay for the same hour worked. Overtime shall be caloulited to the vieaiest one-tenil
(0.1) of an kot

Section 20,4. Employees may elect, in lieu of overtine pay, to ‘accept compensatory tme.
Compensatory time shall be credited af the rate-of one and one-half (1 %) hows for each one (1)
hour-of overtime worked. Compensatory timemay be-accumulated by an einployée, but only'to a
maximuni of two hundred forty (240} hours compensatory time, then any future overtime hoiirs
shall be compensated with overtinie pay, The following riglits.and conditions shal} exist as-they
pertain to-compensatory time;

A The: election of overtime pay or compensatory time is :sole@y'thef right of the emiployee,
and he or she shall so indicate his or her election when reporting the evertifiie worked, _

B, Requests for compensatoiy time off shall be honored subject to the operational needs of
the Sheriff’s Office,

C. Regquests for compensatory time-off must be submitted in advance of the time requested,
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. The Employer may schedulé an employee off on compensatory time S0 Iong ag such
scheduling does not reduce an employee's compensatory tite balanee below thirty six
(36) hours. Employer scheduled compensatory time shall consist of not less thai foui' (4)
houts.

E: The emp’inyer shall provide not less than sixteen (I 6) h'ou:s advance notice to an
employee of any Employer 'sciieduled conipensatory {ime oft.

F, Once an employee has reported to work; compensatory tune must be used only by mutual
agreement-of the emp]oyee and the Employer,

G.  Compensatory fime off requested by an employee which has been approved and
scheduled shall not be canceled except when unanticipated operational needs of the
‘Shieriffs Office would require it.

H. Any employee may elect to convert all or part of his or hier acérued compensatory finie
balance existing as of Octaber 31st of each calendar year to cash, payable by separate
check no Tater than December- 1st of each year. Payment shaH be made at the rate of pay
existing at the time of cash-in. .

~ ARTICLE21
WAGES AND COMPENSATION

Section 21.1. Effective the 'begﬁming of the pay period which. includes January 1, 2013, the
Mitiniuiit and Magimum wage scales shall be a3 follows:

‘Minimuth  Maxdnum
Maintenance Werker 1 " $27,318.18 $38,044.96
[Maintenance Worker 2 . 33715210 83067375

Effective the begmmng of the pay period which includes January 1, 2015, cmployecs ghall be
eligible for a three pcrcent (3%) inciease in their annual rates of pay, per the previous labor
‘agreement,

Seetion 21.2. Effective the beginning of the pay period which mcludes January 1, 2016, the
Minimum and Maximum wage scales shall be as-follows:

Mirtinmum T Mfax.i“ihum_
Mainienance Worker 1 _ $2731818 | $38,044.96
Maintenauce Worker 2 $37,152,10 _ 352,193.96
23

{12/14/2015 AGHAMSTF 00164347 DOC }




: COMRS Willy
VOL 341

Effective the begmnmg of the pay petiod which includes January 1, 2016 employees shall beg
eligible for a three percent (3%5) increase in'their anninal rates of pay.

Section 21:3. For contiact years 2017 and 2018, if the Parties cannot agree to wage rates for this

bargaining unit, the Union may feqiiest a re- ~opener of the conlract for wages ouily, The Union
shall be required to notify the Employer in wiiting of its decision to re-open on ‘wages only not

later than thirty (30) days after the' BOCC votes on the final budget for that contract year. The
Union must notify SERB in: the appropriate mamner for a re-opeuer of the ‘contract for wages:

only. Such re-opener shall be subject to the normal statutory impasse procedures as described in

ORC Chapter 4117. Any langiage agreed upen: in the re-opener shall be included as: an.

Appendixto this Afn cemeit

Se(,tmn 214, Anindividual employee’s entitlement fo any increase il base shall be determined
by the Eniployer based on the Employer’s assessment of that employee’s performance. Any

einployee who is denied alt or part 6f any pay increase shall be given a writien explanation of the

reasons(s) for the denial as well 4s exactly what they must do fo quahf} for thenext increase;

Section 21.5, Employees promoted t0 a higher ¢lassification which has a hlgher range in pay
shall be asmgned to the entry level rate or when a current employee’s salary is higher than the
entry level rate,, in which case the employee-would. be placed in the lowest pay grade of his/her
new position, or slitent positian, which s hi ghel than hisfher-current salary. The-employee will
then remain in.the newly assigned pay glade until he/she has attained sufficient:seniotity to be
advanced to the next mghest pay grade.

Section 21,6. The listing of annual salaries is not a guarantee of anmual earnings, but is shown
only as.the basis for calculating bi-we ekly; homly, and overtime rates of pay. The bi-weekly rate
of pay is determined be dividing the annval wage level by twcnty-sxx (26), irvespective of the:
number-of pay periods ina year, The houtly rate for all purposes is determined by dividing the
‘bi-weekly salary by eighty (80).

Section 21.7 Effective with. thé pay period that includes January 1, 2013, when an employee:

completes the required number-of years of total service with the Employer he/she will véeeive-an
automatic adjustment in his/het rate of pay equal to.and in accordance with the. following;

Teri (10) yeats of service: One pereent (1.0%)
Fifteen (15) years of service: One and one=half percent {1.5%)
Twenty (20) years of sérvice: Two percent (2%)

The amount of the adjustment will be added to the employee's rate of pay. The gammg of

longevity adjustments shall not be affected by promotion, demdtion, or other changes in

classification held by the employee,
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ARTICLE 22 twnce ({1l 4
CALLAN TIME

Sectian 22.1. Any employee called in to work at a time ontside his or her regularly scheduled
shift; which call-in does not abut hig-or hier regularly scheduled shift, shall be paid a miinimum of
three (3} hours at the overtims rate'of pay.

ARTICLE 23
INSURANCES

Section 23.1, The Employer shall make available to bargaining unit emiplayecs the same major
niedical/hospital care. insmrance plans, and life: insurance plans that are available to non-
bargaining vnit. Hamilton: County Board of Commissioners’ employees. If such non:bargaining
unit Hamilton County Board. of Commissioners’ employees are. required to pay a portion of
‘risurance premiums, the same co-payment shall also apply to baigaiving unit employees. All
insurance requirements speeified for such non- -bargaining unit Hamilton County Board of
Commissioners’ employees shall also be applicable to bargaining unit employees,

ARTICLE 24
HOLIDAYS

Section 24.1, Scheduled. j:ra'id.rholi&ays-shall be as follows;

*New: Year's Day January Lst

‘Martin Luther King Day Third Monday in Jahtary
President’s Day Third Monday in February
‘Mémordal Day Last Monday in May
*Independence Day Tuly 4th

Labor Day First Monday in Septembar
*Veteran's Day - November 11th

Thanksgiving Fourth Thursday in November
Day After Thanksgiving Day Friday After Thanksgiving Day
*Cliristmag Diecember 25th

*In the event these holidays fall on a Saturday or Sunday, the holiday will be observed in the
same manner as othernon-essential Sheriffs Office employees (Friday or Mondayy).

Section 24.2. Einployees shall be paid. for the number of howrs that they ‘would normally be
xcqmreci to work at their straight time hourly rate for each holiday listed in Section 24.1 of this
Article when no work is performed on such holiday:

Section. 24.3, Eniployees whe work on any of the holidays: provided for in this Article: shall
regeive, in addition to his or her regular wages.for-all hours actually worked within the twenty-
four (24) hour: period of the hohday att amount egqual to one (1) hotir paid for each one (1) hour
worked up to e maximum of eight (8) hours pay.
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Section 24.4. Holiday pay shall be paid oni the paycheck which ineludes the pay period in which

the holiday occwrred, T Cowmiswi—"
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 ARTICLE 25 )

VACATION

_Sectiqn 25.1. ‘Bar‘gaining unit employees shall eatn vacation leave according tq'théir*number of
years of service with the Employer and agy prior county service in the State of Ohlo, 48 follows:

A, T.ess than six (6) years completed; rate of accumulation is 3.1 hours per pay period.

B. Six (6} yeats of s’e_rvic‘e- but less than twelve (12). years of service completed; rate of
accumnlation 15 4.6 hours per pay period. '

C. Twelve (12) years-of service but less than cighteen (18) yeats of service completed: rate
of accumulation is 6.2 liours per pay period.

D Eighteen (18} years of service but less than twenty-five (25) years of service comipleted;

rate of accumulation is 7.7 hours per pay petiod.

E. Tiwenty-five (25) years or more of service completed; rate of accumulation is 9.2 houts
per pay period.

Section 25.2. Vacation credit ‘accrues while. in. any Employer paid leave statys. No vacation

credit is earned while an employes is in no-pay status including lay-off; leave of absencs, and

unpaid disciplinary suspension, Prorated vacation credit is given for any part of a pay period.

Eighty (80) hours of vacation credit is granted at the completion of ong (1) yeat of employment.

The following additional vacation credit-will continue to be added up te and including the dafe of
August 31, 2010 at which fime such additions will cease to exist: Forty (40) liours. vacatiohn

credit iy added at the completion of ¢ight (8), fifteen. (1 5}, twenty (20), and twenty-five (25}

years of employment in addition to the increased vate of acerual., :

Section 25.3. Vacation leave m’&_’y: be taken in one half (1/2) hour increments. Requests for
vacation leave shall be made in writing by the efmployee 1o. the employee’s supervisor piior to
any use of vacation leave. : ‘

Section 254, The Employer shall post a.vacation calendar ini sach work section during the
month 6f December of each year. Employees may request; priorto March 1st, the dates for that
vacation year (January 1 through December 31 of that year) on which they prefer to use thieir
accumulated vacation. Such requests shall be honored on the: basis of the employee's seniority
with the Employer, subject to the following litnitations and exceptions: "

A, 'Vacation requests submitted after March 1 shall bie honored solely on the basts of order
of application, and no seniorityrights te preferred dates shall -exist.
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B. Vacations are scheduled and approved in accordance with the workload requnements of
the Employer.
C.  An employee who has received approval of his or her vacation request, and i

subsequently reassigned, shall not los¢ hig ot her right to that approved vacation period,
Section 25.5. Vacation leave may be accrued up to three (3) timies the employee's annual
-accumiulation ate. Bxcéss vacation shall be forfeited.

Section 25:6. Aty employee who separates from setvice shall be paid for-any eamed but untised
vacation Jeave.

Section 25.7. Any employee hospltahzed while oz vacation shall, upon request and upom
submission of sufficient evidénce of the hospitalization, be entitled to change his-or her vacation
status to sick leave for all days hospitalized and any subsequent dates tiecessary for recovery.
Upon submission of the request with evidence; any vacation char ged to the employee for the
-dmatmn of the illness shall be restored to his or' hel credit.

Section 25.8. VacationJeave balancey shall be shows on an employee!s regular paycheck.

ARTICLE 26
SICK LEAVE

Sectfon 26.1. Bargaining unit employees shall acciue sick leave eredit atthe rate of four-and six-
tenths (4.6) haurs for each eighty (80) hours of service, of while in active pay status (i.c. during

paid vacation. and sick leave). Sick leave credit shall not acerue dwing any unpaid leave or
dlsmphnzuy suspension, or while the employee is‘in overtime status,

Advance use of sick leave shall not be granted. Sick leave is:accomulative without 1imit,

Section 26.2. Sick leave shall be granted to an employee, upon approval by the Employcr for
the following reasons.

A, Tlness, injury or pregnancy-related condition of the employee.

B. Exposure of an employec to a contagious disease which could be commiunicated to and
jeopardize the health of other employees.

C. Bxamination of the employee, including medical, psychological, dental or optical
examination, by dni appropriate practitionér, wher Such examination caniot be scheduled
during non-werk hours.

D. Déath of a meniber of the employee's immediate family, Such usage shall be limited fo a
reasonable necessary time, not to exceed five (5) days. One of the days must be the date
of the funeral. An employee may use one (1) day of sick leave to attend the funeral of a
relative not included in the definition of immediate family,
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E: Liness, ijury ot preghancy-telated condition of a member of the cmployee's immediate
family where the employee's presence is reasonably necessary for the health and welfare
of the:employee or affected family member.

F. Examination, ‘including medical, psychological, dental or optical examination of a
member of the employee's immediaie family by an appropriste practitioner, where the
employee's presence is reasonably necessary, and whei such ¢xamination cannot be
sclieduled during non-work hours, "

For the purpese of this Article, the definition of immediate family shall be: Mother, father, son,
daughter;. brother, sister, spouse, grandparent, grandehild, mother/fathier/danghterfson/sistery
brother-in-law, or legal grardian or ethier person who stands in place of 4 parent (loco parentis),

Section 26.3. 'When an employee is unable to report to-work due to fllness or injury, he or she
shall notify his or her immediate supetvisor or other designated person as soon as possible, but
1ot less than two (2) hours prior to-the time he or she is scheduled to report for- work, unless
extenuating circunis_ta'nces prohibit, on each day of absence, unless other: arkdlgements are made
with the employee's superviser.

Section 26.4. Upon returnt to woik an employee shall complete an appifcation for sick leave
form to justify the use of sick leave. The Employer may, when au employee utilizes sick leave
for medical appointments, or where an absence is for four (4) consecutive days or tioré; or-for
any sick.leave usage in excess of three (3) sick leave ocourrences in a calendar year; require the
employee fo firnish 4. certificate. from a physician, ‘dentist or other licensed practitioner stating
the nature of the illness or injuiy. Pot atiy absence when an employee provides written, signed
certifieation from a physician, dentist, or other licensed practitioner indicating the nature-of the
illness or injory, the Employer will not unreasonably infér abuse of the employee’s contractual or
statutory sick leave entitlement or-any improper neglect of duty.

Section 26.5. Sick leave usage, when-approved, shall be charged in' minimum units of onie (1)
hour increments. Th order to feceive pay for sick leave usage, an employee must comply with all
Departmental rules and regulations govening application and use. Falsification of an application
for sick leave or practifioner's statement shall be grounds for disciplinary action. Abusive use 6f

sick leave berefits mat result in the denial of sick leave benefiis andﬁqrdi‘sci’plimry‘ action

Section 26.6, An employee with ten (10} or more years of service-with the Empleoyer-or ten (10)
ormote years of public service with political subdivisions of the State 6f Ohio who retires from
active service with the Bmployer, shall be paid for fifty percent (50%) of the value of his or her
accried but unused sick leave up to a'maximum payment of eight hundred (800) hours, Payment,

shall be based upon the eniployee's rate.of pay at the time of retirement;

Section 267, An employee who does not use any of his or her sick. leave in any period
consisting of four-(4) consecutive months shall be granted one (1) day (personial day) of exira
time off for each four (4) month period. Each four (4) month period. begins with the first day
following the last incident of sick leave usage and ends one hundred twenty two (122)
consecutive calendar days latér. Personal ddvs must be vsed within one (1) year of the date of
carning, otherwise they shall be paid. Employees must be in pay statis to receive credit toward
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earning of personal days. Periods of injury leave, leaves of absence, layoff, disciplinary
suspension, ¢tc. shall not be caunted.

Section 26,8, Sick leave balances shall be shown on an eniployee's regular paycheck. - g —MT
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BEREAVEMENT LEAVE o u}c; J

Section 27:1.- Upon the death of an employee’s spouse, child, mother, father, sister, or brother,

the Employer shafl grant bereavement leave in lien of the use of sick leave. Bercavemert leave:

shall be limited to-a reasonably necéssary time, not to exceed. five (5) work. days One (1) of the
days must be the day of the funeral. Bereavement teave shall not be deducted fromi any sick leave
balanee.

ARTICLE 28 _
OCCUPATIONAL INJURY LEAVE:

Section 28.1. In the event of an oceupational injury or ‘an eccupational illness incurred as a-

direct result of pcrformmﬂ an assigned function within the scope of the employee's classificafion,

which {llsess ox injury is not the result of the injured employee's negligence, recklessness, or
self-infliction by an smployee, atid upon thie employee's application, the Enployer may grant the.

employee, beginning o1i the cighth (8th) caléndar day of absence o on the first (1st) day the
enmployee. is admitted to a hospitalas an in-patient, ‘whichever is earlier; Occoupational Injury
Leave (OIL) with full pay fora period not to exceed one hundred twenty-five (125) work days.
The avtherization of an OIL is a matter of administrative discretion, and. the Employar will
decide: in each individual case if OIL is to be granted. The granting of OIL sllaEI not: be
unreasonably denied.

‘Section 28.2, Tllnesses considered common or routine among the general public: (e.g. cold, flu,
chicken pox, etc:) shall not entitle: an employee to OIL. Unusual and serious: illnesses (e.g.
hepatitis, tuberculosis, ete’} and. "sfress-related™ psychological and physwai conditions ‘and
illnesses (e.g. nenroses, psychoses; depression, Hypertension, stroke, heart disease, gtc,) may
entitle an employee to OIL only if incurred in accordance with the conditions set forth in Section
28.1 abave.

‘Section 28.3. An employee applying for OIL hereunder, shall authorize thé release to the
Employer of all medical mformation. pertinent only to the ocenpational. 1njury ot illnéss
possessed by the employee's treating physwlan(s) and treatinent facility(ies), if so requested by
the Employer or his desipne¢; atid/or shiall agree to be examined by a. licensed ‘medical
practitionier selected and pald for by the Employer,

Section 28.4, Any employee claithing aii occupativhal llness or injury under this Article shall
file Workers’ Cornpensation claim as soon as possible. Upon approval of the claim an OIL
granted on the eighth (8™ day of absence shall be ‘made retroactive to the first (1“) day ‘of
absence, and-apy sick leave, compensatory time, or vacation leave used by the employee during
the first eight (8) days of absence shall berestored to his ot her credit. The employee shall rernit

29
{12/1412015 AGHAMSE D0I§4347.D0C)-




to the Employer:all income benefits paid by Workers’ Compensation for the period during which
the employea réceived full pay from the Employer while on OIL. In the évent the Wotkers”
Corpensation claim s denied, the employee shall revert to sick Jeave status, and: shall be
charged with sick leave, compensatory time, ‘and/or vacation leave. for all time paid by the
Employer for OIL.

Section 28.5. F is understood and -agréed that the Employer’s obligation under this Article is
only the difference between the einiployee’s regulat rate of pay and the amount of ‘income:
benefits available to the eimployee: from Workers” Compensation, and that OIL is not in lieu of
Workers® Compensation benefits.

Section 28,6, In lew of granting OIL, the Employer may assign the employee to light duty with
the apploval of-and within tlie Hmitations set by, the employee’s treating physiciai,
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Sectipn 29.1.  All bargaining unit employees shall be eligible for donated fime :bcneﬁts, as
defined in Section 316 of the Hamilton County Sheriff’s Office:Policy and Procedure Manual, to
relieve hardship resulting from extended illness: The Parties.agree the beiefit levels wﬂl remain
no less than the policy in-effect as of March 12,2004,

ARTICLE 36
UNIFORMS

Seetion 30.1, If the Employer requires bargaining unit employees to wear a uniform, all uniform
itemis, excluding socks, and underwear; wilt be supplied by the Employer in quantities specified
by the Employer.

Section 30.2. All uniforms and cquipnient issted by the Employe.r are the propeity of the
Employei and shall, upon termination. of employment of an employes, be returned to the
Employer:in the condition as issued, allowing for reasonable weat and fear, prior fo the issuative
of any final compensation fo the-employee: Any issued uniform or equipment item which is lost
or damaged through abuse by an employee, as determined by the Employer, shall ejther he
replaced or paid for at.current market valiie by the émployee,

ARTICLE 31
EXPENSES

Section 31.1. When an eiployes is aiithorized or required to travel outside of Hamﬂton Cowurity
on pfficial business, the Eimployer shall rehmnburse the employee for all reasonable-and necessary
expenges actually ineurred by the employee in the: performance of hiis ot her duty, including, but
nof limited fo, expenses incurred for meals, lodging, and parking. The employee must present
-appropriate receipts to substantiate the expenses actually incuried.
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Section 31.2. When an employee is anthorized or required to travel on official business and to
drive his or her personal vehicle, the Employer shiall reimburse: the employee for all miles
actually driven, and for actudl parking expenses.

Section 31.3, All fravel and éxpenses. authorized ot requited by the Employer for official
business shall be subject'-te the pricY"far-r&imbursemsnt of expenses for travel on official sourity
business as established by the Hamilton County Board of Conunissioners,
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Section 32,1,  All training required of and authorized for an employes by the Employer SRaIIBE = #:
paid for by the Employer. All such required and authorized [raining shall be cowited as time:
worked, nchuding driving time to and from training sites located outside of Hamilton County.

On. multiple-day training sessions where the employee has been authorized by the Employer to

remain at or near the training site overnight, the days in training which do not include travel to

the site-from Hamilton County or to Hamilton County from the site shall. be counted as regular-

work days, hot-to exceed. cight (8) hours,

ARTICLE 32 |
TRAINING I

Seetion 32.2. The Eniployer shall pay for all nccessary, reasonable, anthotized, aud approved
expenses netdent to such training for required mieals, lodging, parking, mileage, fuition; and fees
in accordance with the provisions.of Article 31 of this Agreement.

_ ARTICLE 33
LEAVE OF ABSENCE

Section 5"1_:14 The Employer may grant an unpaid leave of ﬁ-b.‘s‘e'm;e ta any -Ear"gainjng unit:
emplayee foi a-duration.of six (6) months for any personal reasons of the employee. Such leave
may be extended upon request to, and with the approval of, the Employer.

A, The authorization of a leave of absence without pay i:s-‘_ a matter of administrative
discretion and employees Have 1o tight to soch leave, subject to the provisions below.
‘The Employer will decide in each individual case if.a leave of absente is t6 be granted.

B. The granting: of any leave of‘-abSenClE; is:subject to the approval of the Employer. Bxcept
for emergencies, employees will advise the Employer sixty (60) calendar days prior to the
commencement of the desited leave so that the varigus depaitineiital functions may
proceed properly. :

C. Upon completion of a leave of abseiice, the employee is to be returned to-his or her
clagsification in‘ati available assignment. Employees on an unpaid leave of absence are
subject to all layoff and recall provisions of Arficle 14 of this Agresment.

D.  Anemployée may return to work before the scheduled expiration of leave as tequested by
the employee and agréed to by the Employer.
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B, The Eniployer should send a written réminder to the employee at least:
prior to the end of the unpaid leave of absence. If an employee fiils to return to work at
the expiration of his requested unpaid leave of abserice, such ‘employee, absent,
extenuating circumstances, shall be removed from his position and shall not receive.
sentority titne for the period of thie lsave. :

F.  Anemployee who has beeh granted an unpaid Jeave of abserice for personal reasons shal]
net accrue’ vacation leave, personal leave, hglida_ys;. or sick leave during such unpaid
Jeave of absence.

- Section.33.2. ChildbirtlyAdeption Leave:

An employee may take up to five (5) consceutive scheduled work days as leave during the period
immediately following, the birth or adoption of & child. Written request for this purpose must be:
submitfed to the Employer. Such requests shall not be unreasonably denied. Such Ieave shall be
deducted from accrued. but unused sick leave if availible — oflierivise the employee must cover

the time-with other"quaiifyin_gf_p_aid leave (e.g., vacation) or take the time as unpaid leave.

Requests far#additional t_iine.ﬁ beyotid the five (5} days will be. subj_’e'fit to the same provisicns as
arc normally applicable to the type of leave requested.(¢.g., sick leave, FML, efe.).

Family and Medical Leave:

An employee who meets the eligibility requirements for Family and Medical Leave may apply
for such leave. The Employer will appiove leave requests as required by the Act, provided that
except as proliibiled by the Act, the Employer may do the following: deny requests that the Act
does not require be approved; require medical cirtifications; Tequest nredical examinations
(which may include psychological examinations) in addition to any informaticn of certifications
provided by the: employee; place employees 6n Pamily and Medical Leave. if'they are wiable to
apply ot fail to apply but are otherwise:qualified foi such leave; require that employees use paid
leave befdre unpaid leave and offset the paid 1cave against the Family and Medical Lesve
entitlement; require smployees to pay their share of premiums for insurance coverage while on
nnpaid Family and Medical leave; take disciplinary action against emiployees Wwho donot comply
with the Employer’s policies and procedures for admintstrating Family and Medical Leave;
coordinate the: administration of Family and Medical Leave with the Bmiployei®s gdministration
af other types of leave; and place an employee who hias exhausted Family and Medical Leave
and who is still unable io performn the essential functions of the position on wnpaid Disability
Leave or proceed to Disability Separation. '

Section 33.3, All employees who are meinbets of the Ohio Organized Militia, or merbsts of
other reserve components of the Armad Forces of the United States-including the Ohio Nationial
‘Guaid are entitled to- paid leave ofabsence frofm their 're_spefctive.dut‘ies for such time as they are
in the military service on field training or active duty for a period not to. exceed 2 tofal of one
hundred seventy-six (176) hours in one (1) calendar year.

Al Employees are required fo submit to the Employer an -order or statement from the
appropriate military commander of evidence of such dity. There is no requirement that
the service be in one (1) confinuous period of time,
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B.  The maximum number of hours for which payment will be made in any one (1) calendar
year under this provision is one hundred seventy-six (176) hours,

C.  Where a call-up exceeds-one (1) calendar month in duration, payment to employees will
be made pursuant to-O.R.C, 5923.05.

Section 33.4, Medical Examination:

The Employer may réquire an employee to undergo a medical examination that i related to-the
employee’s job and bassd on a busitiess niecessity when. the Employer deems the examination
necessary o confirm an employee’s eligibility foi sick ledve, FML, Disability Leave, or
 Disability Separation. The Employer may also require such an exai to deterine the employees
eligibility to retum from any sick leave, Disability Leave, or Disability Sepaiaticn, where the
employee is returning afler having’ exhausted Family and Medical Leave (or where the retuning
employee iy niot eligible-for FML) The examination-shall be at the Employer’s expense. Where
. the Employer is requiring the examination to cextify an employee’s eligibility for Family and

Medical Leave (the FML “second opinion™), the Employer’s selection of a healthséte provider

shall be in accordance with the regulations governing Family and Medical Lesve, However,
where the examnination is to determine an employee’s eligibility for sick leave, Disabilily Leave,
ste;; following the employee’s exhaustion of Family and Medical Leave, or in a sifuation where
‘the employee is not eligible for Family and Medical Leave, the selection of the: healthcare
provider shall be within the sole discrefion of the Employer.

The Employer may place:an employee found to be unable to perform the essentisl functions of
his position oir vnpaid Family and Medical Léave, or of the employee is not eligible for or hias
exhausted -any available Family and Medical Leave, the Employer may plage the employee on
unpaid Disability Leave or may disability separate the employee, 4l as provided for in this
Sectior, ' .

Disability Leave, Disability Separation, and PERS Disability:
A. physically or mentally incapacitated employee who has completed liis probationary period

may request an unpaid Disability Leave, A Disability Leave for a period 1ot 1o exceed ote (1)
yedr may be grantéd when the disability contintes beyond the use: of all accrued but-inu sed.sick

leave, The ¢mployee must furnish. satisfactory medical proof of such disability along with his

written request for unpaid Disability Léave. The emiployee nuist also be:
A. Heospitalized or institutionalized; or

B. On a period.of convalescence following hospitalization or ‘institutionalization authorized
by a physician at the hospital or institution;.or '

€. Declared incapacitated for the performance of the duties of his position by a licensed
physician,

It is the employee’s resonsibility"to Tequest an unpaid Disability Leave since-such leave is not
granted automatically, although the Employer-may place the employee on-Disability Leave if the
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employer. has satisfactory cettification from a lcensed physician that the employee is UnablE (6 ===

perform the esseitial functions of hiz or her position. with or without a reasonable
accommodation.

At any time after the employee has exhausted Family and Medical Leave and aceried hut unused
siek leave, and the Employst detérmines that the employee is unable to perform the csseritial
fimctions of the employee’s job, with or withiotit a reasonabl e-accommodation; and the Emplover
s declined to approve any additiondt leave (e:g., the Bmployer has determined that additional
{eave-would not be a reasonable accorntiodation under the circumstances); and the employee has
not been granted PERS Disability, the Employer may sepatate the. employee from service with
the Eimployer, An employee $0 sepatated has no. reinstatemnent vights, except to ilie extent that
the parties my not supersede coritrary PERS laws under this Agreement,

The Employer should send a written reminder to the emploves at least two (2) weeks ptior to the
expiration of hig Disability Leave. An einployee who does not returi fioriy Disability Leave, whe
formally resigns, or -Wllo_tal-;esl a PERS Disability (disability benefits) shall be separated by &
personnel action witli the designation “Failure to: Return from Disability Leave ™

An employee who hag been granted a Disability Leave shall not acérue vacation leave or sick
leave during such a Disability Leave. '

When an empleyes is ready to'retumn to work from an wnpaid disability leave, he shall furnish-a.
statement by a physician releastiig the employee as able to return to- full-time and full capacity
duty. The Employer may require an employee tg be-exdmined by a licensed physician at the
expenise of the Employer as provided above. Employer required Disability Leave or Disability
Separation may be appealed through the grievance and atbitration procedures.

PERS Disability:

If an employee applies fcsr PERS Disability ‘and. it is granted or the Employer submils an
employee for PERS .Disabﬂity and. it is granted, effective on: or after the date the employee has
exhausted any available Family and Medical Leave, or such other date as PERS may allow, the

employee shall be placed on PERS Disability accordingly.

Bection 33.5. The EPmployer shall grant full pay whére an employee is summened for any jury
duty or subpoeiacd as a witness (outside the scape of his employment) by any cowust o other
adjudicatory body as listed in this section, All compensation received by the employee for suck
duty shall be reimbursed to the Employer uniess such duty is performed fofally outside the
normal working howss of the employee. An employee releaséd from jury or witness duty prior to
the end of his :scheduled work day shall report to-work for the remainiing hours. Employees will
honer any subpoena issued to. them, including those from the Ohio Bureau of Workers®
Compensation (OBWCQ), the Ohio Burean of Employee: Services (OBES), and the State

Employment Relations Beard (SERB).

The provisions of this Section shall riot apply to employees appearing in court for criminal o
civil cases When the case is being heard hl corigction with thie employee’s personal matters,
such as traffie court, divoree proceedings, custody, appearing as directed with a juvenile, ete.
These absences would be leave without pay, compensatory time, sarned day off, or vacation at
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the discretion of the etiployee.. An employee shall request prior appraval for court leave, in order
forsuch leave to be granted..
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ARTICLE 34 JAN 20 2016
DRUG/ALCOHOL TESTING

Section 34,1, Drug testing may be conducted on employees duriig their duty hours upon
reasonable suspicion, randomly by computer seléction, randomly at the discretion of the
‘Employer or designee by -computeér selection for bargaining unit personnel in special
assignmients, or otherwise as provided in this Article, Alcohol testing will be conducted only
upon reasonable suspicion.

‘Reasonable suspicion that an employée used or 15 tishg a contiolled substance or aleohol in an
unfawful or abusive manner may be based upon but fot lipitited to:

A. Observable phenomena, such as direct observation of diug or alcohol use or possession
and/or the physical symptoms of being under the influence:of a drug or alcohol;

B. A patternof abnormal conduct or erratic behavior, including abnormal leave patterns;

.. . Arrest of conviction for 4 drug ‘or alcohol-related offsnse, or the identification of an

gmployee as the focus of a eriminal investigation into illegat drug or alcohol possession,
 use, or trafficking;

D.  Information provided either by reliable and credible sowrces or independently
" corroborated;

E, Evidence that an employee has tampered with a previous ding test;

F.  Facts or circumstances developed in the course of an authorized investigation of an

accident of unsafe workinig practices.,

Secfion 34.2, Drug/alcohol testing shall be conducted solely for administrative pusposes-and the
results obtained shall not be used i ¢riminal proceedings. Under no cireuimstarices miay the.

results of drmg/alcohol screening or testing: be released to a third party for use in a criminal
prosecution against the affected employee. The following procedure shall not prectude the
Eiployer from other adniinistrafive action, but sich actions shall mot be based solely upon the-
initial reagent results alone:

Section 34.3. All drug screening tests shall be. conducted by laboratoriés meeting the standards.
of the Substarice Abuse and Mental Health Services Administration. No test shall be considered
positive wiitil it has been confirmed by a gas chromatography/mass spectrometry (GC/MS). The
procedutes utilized by the Employer and testing laboratory shall include: an evidentiary chain of
custody control, The sphit samiple method of collection shall bé used following prescribed testing’
procedures. All procedures shall be outlined in wiiting and this outline shall be followed in all
sﬂuaﬂons arising utider this Article.
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Section 34.4, AEcohul testing shall be done in dccordance with l‘he faw of the Staté o S Cy R

detect drivers operating -a miotor vehicle under the influence or in accordance with the
Department of Transportation (DOT}) regulations for emnployee testing, A positive. result shall
entitle the Employer to proceed with sanctions as set forth.in this Article, A positive result for
purposes of this atticle, shall be defined as "any detectible level of alcoliol.™

e T e T

Section 34.5. The results of any testing shall be: delivered to the Employer and the employee
tested. Prior fo reporting a positive result on a confirmatory drag fest, the Medical Review
Officer (MRO) shall review the documentation to- ensure that the test results were obtained using
the approved protocol methods. The employee shall provide a signed release for disclosure of the
festing results. A representative from the bargaining unit shall have a right-of access to the resulis
upon request of the Employer and with the writien consent of the employee. Refusal to submit to
testing provided for under this Agleement may be grounds for discipline,

Section 34.6.

A. If'a drug screening confirmation test is positive, the employee-may, upon written request
and at the employee's expense, have ‘the split. sample fested by a SAMSHA. certified
laboratory, This request shall be presented to the MRO within seventy-tivo (72) hours of
being notified of a‘positive result. .

B, In thie event the split sample test eonfirms the results of the first test, the Employer may
proceed with the sanctions as:set forth in this Article,

C. In the event that the split sample test contradicts the result of the first test, the split
samplé test result is detetinined to be the final result, The results of this test, if positive,
shatl allow the Emplayer to: proeeed with sanctions as set forth in this Astiele. If the:
results are negative, the employee shall be given the benefit.of the doubt-and no sanctions
shall be imposed.

Section 34.7. A list Df'thfee (3) testing laboratorics shall be maintained by the Employer, These.
laboratories:shall conduct any testing directed by the Employer. The Ermployer shall obtain the
approval of the bargaining unit representafive as fo any Jaboratories put on this Hst, which
approval shall not be unreasonably withheld.

Sectmn 34.8. If the testing reqmrcd above has produced a pesitive result, the Employel mhay
‘réquire the employee to patticipate in'any rehabilitation or defoxification program that is covered
by the: employee's: health inswarice or by the County's Employee Assistance Program. (EAP).

Discipline allowed by the pesitive ﬁndlngs provided for above shall be deferred pending:
rehablh’fanon of the employﬁe within a reasonablé period. :

Section 34.9. An employee who participates in a rehabilitation or dt:to‘ﬂﬁcauon program shall
be allowed to use sick fime; compensatory time, vacation leave, and personal days for the period
of the rehabilitation or detoxification program. If no such. leave ocredifs are- available, the
employee shall be placed on medical leave of® absence without pay for the perind of the
rehabilitation or detoxification prograin. Upon completion of such progiam, and & negative result
on & refurn-to-duty test, the employee shall be returnied to his or her former position. Such
employce may be subject to periodic retesting upon his orher retun to bis or her position fora
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- pericdt of one (1) year from the date of his of Her retiith to work, Any employee in 4
rehabilitation or defoxification program in accordance with this Article will not lose any
seniotity or benefits should it be necessary for the employee to be placed on medical leave of
absence withiout pay, foi-a period not to exceed ninety (90) calendar days.

Section 34.10. If an employee refuses to undergo rehabilitation or detoxification, o if he or she
fails to complete a program of rehabilitation; or if le or she tests positive doring a retesting

within-one (1) year after his or her refurn to work ffom such a progrant, the employee shall be

subject. to: _difsciplinar'y action, inclading removal from hiis or her position and termination of his
or her emplayment.

Section 34.11. Costs of all drug screening fests and confinmatory tests shall be borne by: the
Employer except that return-to-duty tests, follow up fests, and any test initiated at the request. of
the eniployee shall be at the employee's expeiise. :

Section 34,12, The Employer may conduct six (6) tests of an employee during the one (1) year
period after. the employee has completed i rehabilifation or detoxification program as provided
above. The Employer may conduct more follow up tests of an cmployee uwpon the.
teponimendation of the substance abusé proféssional, :

Bection 34.13. The provisions of this Asticle shall hot require the E’mpfoyer 1o offer a
rehabilitation/detoxification program to any employee more than ofice.

“ComRE G
VoL 341
 ARTICLE3S AN 202016 |
NO STRIKE/NO LOCKOUT e (35

o

Section 35,1, The parties agree that:

A, During the terity of this Agreement, the Union shall not, foi any reason, authorize, cause,
engage: in, sanction, or assist in any strike, or any other concerted activity which would
intertupt the operations or-services of-the-Employcﬁr.during the terr of this Agreement,

B.  During the term of this. Agreement, the Eﬁnplo.y.eytsha__ll not cause, permif, or engage in
atly lockout of bargaining unit employeés unless those employses have violated Section
35.1(A) of this Arficle, -

ARTICLE 36
SEVERABILITY

Section 36.1. This Agreement supersedes and replaces all applicabls state and local laws which
it has the authority to supersede and replace. Where this Agreement is silent, the provisions of
applicable law shall prevail. If a court of competent jurisdiction finds any provision of this
Agreement to be contrary to any applicable statute, ‘such provision shall be of no further force.
and effect, but the remainder of the Agreement shall remain in full foree and effect.
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-Sthi'Qn. 36.2. The parties agree that should any provision. of this Agreement. be fouid to be
invalid, they will s¢hedule a meeting within thirty -(30) calendar days at a mutually agrecable
time to hegotiate alternative laiiguage on the same subject matter. i caﬁﬁ:_’ﬁi

VOL 347 i

_ JAN 20 2015
ARTICLE 37 j e
DURATION imee 129

Seetion 37.1. '_Fhis;_Agre_ément shall be effective as of the date of execution, unless otherwise
provided for herein, and shall remain in fll force and effect until 11:59 pm. August 31,2018

Section 37.2. If either party desires to modify or amend this Agreement, it shall give written
notice of such intent no earlier than one hundred: twenty (120} calendar days prior to the.
expiration date, nor later than ninety (90) calendar days prior to the execution date of this
Agreement.  Such.notice shall be by the method/methods approved by the State Employment
- Relations Board

Section 37.3. The parties acknowledge that during' the negotiations which resulted in this
Agreement; each had the unlimnited right to make dematids and proposals on. any -subject matter
not removed by law from the area of colfective bagaining, aiid that the entire understandings and
agreements arrived at' by the parties after tlie exercise of i:hé.t:-r.ig_ht and opportunity are set forth in
ihiis Agreement,

Section 374. The Patties agree, upon the ywritten request of cither party, to a re-opener of the
contract for wages only for calendar years 2017 and 2018, The Parties agree that the wages for
2017 and 2018 are subject to re-opening no-earlier than one hundied twerity (120) calendar days.
prior to, and 1o later than (90) calendar days prior to, December31, 2016, The requesting party
must notify SERB iit the appropriate. manner for a re=opener of the contract for Wages only:
Such re-opener shall be subject to the norral statutery impasse procedures as described in ORE
Chapter 4117. Auny language agreed upon in the re-opener-shall be included as an Appendix to
this agreement. : :
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SIGNATURE PAGE
IN WITNESS WHEREQF, the parties have hereunto sigrcd by their authorized representatives
this ___I{p dayof AWCeambyw 2 2018
FOR THE HAMILTON COUNTY - FOR THE FRATERNAL ORDER OF
SHERIF F .POLICE OHI. LABOR COUNCLL INC:
%f"f’ v \ %\Q _ /
J im Nejl Mark Sc1ani0n

Hamitton County Sherifl

ZM%%

3FOP/(Z? tafl Rsp yst entfm*xfe |
1_/

'Kelth Cxepper

Ron Peacock
ﬁBHrgaixﬁngTéa;m Mel ber

quﬁA Gf‘;‘diy T J

Labor Rehtmns Consultant

M B e .{"f’»f’” ?ﬁi’f‘{{%

David E, Hf:hn
Asst. Tuman Resource Director

FOR THE HAMILTON COUNTY
BOARD:OF COMMISSIONERS

Christi’a’ﬁ S'i'g_‘mall T ﬂ
County Administrator.

APPROVED AS TO FORM

(On File}

'Féﬁkmgxbei/ TS

Bargaining Team Mémber

Asmstant?msacuﬂ ng Attorney

Appmved and journalized by the Hapmilton’ County Board of Commissioners on J\E(C, FAYY l;‘](‘;zg
e, 2016 Greg Hartiiian, Presldent ‘Chris: Monzel, Vice President, and Todd Portune,

Member:
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