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This A!,1feement, effective the 1st day of August 2015 through July 31, 2018, by and between the 
Loudonville-Perrysville Board of Education, hereinafter referred to as the "Board" and the Ohio 
Association of Public School Employees, Local 245, referred to as "OAPSE" or "Association." 

ARTICLE 1- NEGOTIATIONS AGREEMENT 

A. This Agreement with respect to the recognition set forth in this item is for three years 
commencing August 1, 2015, and tenninating July 31, 2018, and is between the 
Loudonville-Perrysville Board of Education and the secretaries, cooks, aides, 
maintenance/custodians, and transportation personnel of the Loudonville-Perrysville 
Exempted Village School District. The Board recognizes Local #245 of the Ohio 
Association of Public School Employees, American Federation of State, County, and 
Municipal Employees, AFL-CIO as the sole exclusive bargaining agent and 
representative for these employees, excluding Supervisors, the Assistant to the Treasurer, 
and the Superintendent's secretary, for the purpose of collective bargaining with respect 
to wages, fiinge benefits and working conditions. 

B. The final agreement will be signed by both parties but the final agreement will not be 
binding until ratified and adopted by OAPSE and the Board. 

C. Within 60 days after this Contract is signed, and whenever subsequent revision(s) or 
amendments are made, ten (10) copies shall be printed at the Board's expense and 
distributed to the Association. Each member shall receive a copy upon employment. The 
contract shall be made available on the District website. 

D. Either team may utilize the assistance of up to two (2) consultants, as it deems necessary, 
at any session to assist the process. Cost of such consultants shall be borne by the party 
utilizing the consul tan ts. 

E. All parties are obligated to deal openly and fairly with each other on all matters and to 
conduct such negotiations in "good faith," but such obligation does not compel either 
party to agree to a proposal or require the making of a concession. 

F. Negotiations in closed session. All negotiating sessions shall be in closed session, 
meaning; only member of the teams, third party consultants as provided in this procedure, 
and others as mutually agreed to between the teams, shall be in the room in which the 
negotiation session is being held. 

G. Either team may call for a caucus during the negotiating session. A caucus shall be for a 
period of not more than thirty (30) minutes unless otherwise mutually agreed to. 

H. The Board and the association agree to provide the other, upon request, pertinent 
information to areas that are the proper subject of negotiation. The requesting party shall 
be responsible for the cost of such information. 



I. Each team is responsible for making periodic progress reports to the respective party they 
represent during negotiations. Said teams shall be accountable for the accuracy of this 
information. The Board may communicate with its employees at any time. The 
association may communicate with the Board at any time. However, negotiations shall 
be conducted only between the negotiating teams as set forth in paragraph F of this 
negotiation agreement. 

J. As items are negotiated and agreement reached, said items shall be reduced to writing 
and sii,'lled by a representative of each team. The entire negotiations process, however, 
shall be on an entire "package agreement" concept. 

K. The initial session, and all future sessions, shall not adjourn until a time, place and date 
have been established for the next negotiation session. 

L. IMPASSE: If an impasse develops between the negotiating teams, either or both parties 
may declare impasse. If impasse is declared by either party, the parties shall jointly 
request a mediator from the Federal Mediation and Conciliation Service. 

ARTICLE 2 - SCOPE CLAUSE 

This agreement shall constitute the full and complete agreement between both parties and may be 
altered, changed, added to, deleted from or modified only through the voluntary, mutual consent 
of the parties in a written and signed amendment to this agreement after ratification by Local 245 
and the Board of Education. 

This agreement shall supersede any practices of the Board, which shall be contrary to or 
inconsistent with its terms. 

The parties agree that all negotiable items have been discussed during negotiations leading to this 
agreement, and therefore, agree that negotiations will not be reopened on any item whether 
contained herein or not, during the life of this agreement, except as specifically provided herein. 

ARTICLE 3 - ASSOCIATION PRIVILEGES 

A. OAPSE has the privilege to use school buildings for meetings during non-school hours, 
upon approval of the building principal and as long as these meetings do not interfere 
with the normal operation of the schools. 

B. OAPSE has the privilege to use board owned computers and email in accordance with the 
District's Acceptable Use Policy, as well as interschool mail and copying machines 
during non-school hours upon the approval of the Superintendent of Schools and so long 
as OAPSE pays for the cost of the materials. 
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C. OAPSE members may authorize payroll deductions for OAPSE dues upon signing the 
appropriate fonn and submitting it to the Treasurer of the Board, but no such payroll 
deduction shall be used for political purposes. 

The association agrees to hold the Board hannless from any and all damages and 
liabilities which may be sustained or which may arise as a result of making the dues 
deductions called for in this section. 

Employees who desire payroll deduction for purpose of membership in OAPSE, Local 
245, shall notify the Loudonville-Perrysville Treasurer. Newly hired bargaining unit 
members shall notify the Treasurer within thirty (30) calendar days of employment by the 
Board. 

The Board agrees to the inclusion of Fair Share Fee in the contract for those bargaining 
unit members who do not join OAPSE Local 245. 

Payroll deduction of such fair share fees shall commence on the first pay date, which 
occurs on or after January 15 annually. In the case of bargaining unit members newly 
hired after the beginning of the school year, the payroll deduction shall commence on the 
first pay date on or after January 15. 

The Association represents to the Board that an internal rebate procedure has been 
established in accordance with Section 4117 .09C of the Ohio Revised Code. 

The Association shall indemnify the Board for any costs associated with the Board's 
compliance with the fair share fee provisions of this contract. This shall include any 
litigation costs. The Association reserves the right to designate counsel to represent and 
defend the Employer. However, this provision shall not prevent the Employer from 
employing its own counsel, at its own expense, to assist in such representation. 
Furthermore, the Association agrees that counsel it designates to represent the Employer 
shall accept and act upon the Board's reasonable instructions and recognize his/her 
primary obligation to his/her client. In no event shall the Association impose such 
representation upon the Employer as this will create or foster a conflict of interest. 

D. AFSCME PEOPLE 

The Employer agrees to deduct from the wages of any employee who is a member of the 
Union a PEOPLE deduction as provided for in written authorization. Such authorization 
must be executed by the employee no later than October 1 and may be revoked by the 
employee at any time by giving written notice to both the Employer and the Union. The 
Employer agrees to remit any deductions made pursuant to this provision promptly to the 
Union together with an itemized statement showing the name of each employee from 
whose pay such deduction has been made and the amount deducted during the period 
covered by the remittance. 
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ARTICLE 4 - GRIEVANCE PROCEDURE 

DEFINITION OF GRIEVANCE - a h>rievance is an alleged violation of a specific article or 
section of this agreement. 

For this article, "school days" shall be defined as days between Monday and Friday excluding 
holidays as listed in Article 6, paragraph I and calamity days. 

The bargaining unit member shall have the right to representation only by OAPSE Local 245 at 
any step of this grievance procedure. 

PROCEDURE-STEP ONE: INFORMAL: Within fifteen (15) school days of the time the 
grievance incident occurs, the employee will present the grievance to his/her supervisor. Within 
five (5) school days after this presentation, the supervisor shall give his/her answer to the 
employee. 

PROCEDURE-STEP TWO: 

A. Within five (5) school days of the oral answer, ifthe grievance is not resolved, it shall be 
stated in writing, signed by the grievant and lodged with the supervisor. 

B. The written statement shall name the employee involved, state the facts giving rise to the 
grievance, identify by reference all provisions of the "agreement" alleged to be violated, 
state the contention of the employee, and indicate the specific relief requested. 

C. Within five (5) school days after this presentation, the supervisor shall communicate 
his/her answer in writing to the grievant. 

PROCEDURE-STEP THREE: 

A. If the grievance is not resolved in Step Two, the h>rievant shall within ten (I 0) school 
days ofreceipt of supervisor's answer, submit to the Superintendent a written statement 
("Statement of Grievance to the Superintendent") A copy shall be given to the supervisor 
involved. 

B. After considering the facts involved, the Superintendent shall give the grievant an answer 
in writing within ten (I 0) school days. 

PROCEDURE-STEP FOUR: 

A. If not satisfied with the written response received from the Superintendent, the 
employee(s)/Union shall, within I 0 working days after receiving the decision of the Superintendent, 
appeal this decision to the Board. This appeal shall be in writing and accompanied by a copy of the 
decisions in Steps Two and Three. 

I . No later than 20 working days after receiving the appeal, the Board shall meet with 
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the grievant in executive session to hear the grievance. OAPSE may present the !-,>rievance to the 
Board in the absence of the grievant. 

2. After hearing the appeal by the grievant and/or considering the circumstances 
involved, the Board shall communicate its decision in writing to the grievant. This decision shall be 
rendered within five working days if a hearing takes place, and within 20 working days of receipt of 
the appeal if said hearing is waived. 

3. At the Board hearing the grievant may not present any material, allegations, or 
remedy that was not presented in Step Three. 

PROCEDURE-STEP FIVE: 

A. Mediation: If not satisfied with the written response received from the Board, the 
employee(s)/Union shall, within fifteen (15) school days after receipt of that written 
response, request mediation. If the employee(s)/Union opt to pursue mediation, the 
Union shall contact the Superintendent to attempt to agree on an FMCS mediator. If 
unable to agree, the Union shall request the FMCS to appoint a mediator to mediate the 
grievance. The parties will hold a mediation session as soon as practicable following 
selection of a mediator. 

PROCEDURE-STEP SIX: 

A. If the grievance is not resolved in Step Five, the Union may demand arbitration within ten 
(I 0) school days after failing to settle the grievance as outlined in Step Five. The Union 
shall submit the grievance to the Federal Mediation and Conciliation Service within ten 
(I 0) schools days' time limit. An arbitrator will be chosen. 

Any Arbitrator selected shall have only the functions set forth herein. The fees and 
approved expenses of an arbitrator will be paid by the parties equally. 

Withdrawal of cases: 

I. The case may be withdrawn by either party who submitted it to Arbitration, in 
which case it will be settled on the basis of the last answer of the party. 

2. The decision of the Arbitrator shall be final and binding and shall, as 
circumstances pennit, be implemented within fifteen (15) school days after the 
award has been given. 

ARTICLE 5 - MILEAGE 

All classified personnel shall be paid at the current IRS rate for authorized use of private vehicles 
used to conduct school business as determined by the Superintendent or his designee. 
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ARTICLE 6- HOLIDAYS 

July 4, Labor Day, Thanksgiving Day, the Friday after Thanksgiving, Christmas Day, New 
Year's Day, Dr. Martin Luther King, Jr. Day, Good Friday, and Memorial Day. These apply to 
11 or 12-month employees only. 

For employees working less than 11 months: Labor Day, Thanksgiving Day, the Friday after 
Thanksgiving, Christmas Day, New Year's Day, Dr. Martin Luther King Jr. Day, Good Friday 
and Memorial Day. 

An employee is entitled to pay for the holidays listed, provided he/she accrued earnings on the 
next preceding and next following scheduled work days before and after such holiday, or was 
properly excused from attendance at work on either or both of those days. 

If a holiday falls on Saturday or Sunday, the employee shall be given either the previous Friday 
or the following Monday off at the discretion of the Board of Education. 

If any employee is required to work on any holiday, he/she shall either be paid at the rate of one 
and one-half (1-1/2) times his/her hourly equivalent or be granted compensatory time off at the 
rate of one and one half (1-1/2) times his/her regular hours, at the discretion of the 
Superintendent. Such time shall be in addition to the holiday pay. 

Holidays (and calamity days) shall be counted as work days for employees in considering 
overtime. The employee shall be credited with the regular number of hours he/she would have 
worked had there been no holiday. 

Twelve month employees will be given one-half (1 /2) day off before Christmas and one-half 
(1/2) day off before New Year's Day. 

Personnel required to work when school is not in session may use one-half(l/2) day personal 
leave the day prior to Christmas Day and New Year's Day or work four (4) nine-hour work days 
prior to Christmas Day and New Year's Day or work one (1) full day on Christmas Eve or New 
Year's Eve to get one (I) of the full days off. 

ARTICLE 7 - VACATIONS 

All vacations must have the approval of the immediate supervisor and Superintendent of 
Schools. 

Each full-time classified employee after service of one calendar year with the Board of 
Education shall be entitled, during each year thereafter, to vacation leave with full pay for 
minimum of two (2) calendar weeks, excluding legal holidays. These same employees 
continuing in the employ of the Board for ten (I 0) or more years of service shall be entitled to 
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vacation leave with full pay for minimum of three (3) calendar weeks. Employees with fifteen 
( 15), or more, years of service shall be entitled to vacation leave with pay, as follows: 

15 years - 16 days vacation 
16 years - 17 days vacation 
17 years - 18 days vacation 
18 years - 19 days vacation 
19 years - 20 days vacation 

Custodians may take ten (I 0) days of their earned vacation during the time school is in session. 
All other vacation will be taken when school is not in session. 

Full-time employees may accumulate vacation time to the extent of no more than five (5) weeks 
continuous vacation in any given year. Only one week of vacation may be carried over. 

ARTICLE 8- HEALTH INSURANCE 
(Hospital Surgical/Major/Medical/Prescription Drug/Vision 

A. There shall be two tiers for single and family plan insurance based on the number of 
hours worked, with the Board paying its share of the premium as detailed below: 

Effective August I, 2015: 

6 or more contracted hours/day: 
4.01-5.99 contracted hours/day: 
4.00 contracted hours or less/day: 

Effective August l, 2016: 

6 or more contracted hours/day: 
4.01-5.99 contracted hours/day: 
4.00 contracted hours or less/day: 

Effective August I, 2017: 

6 or more contracted hours/day: 
4.01-5.99 contracted hours/day: 
4.00 contracted hours or less/day: 

Board pays 92.5%, Employee pays 7.5% (pre-tax) 
Board pays 83.5%, Employee pays 16.5% (pre-tax) 
Employees shall not be eligible 

Board pays 92%, Employee pays 8% (pre-tax) 
Board pays 83%, Employee pays 17% (pre-tax) 
Employees shall not be eligible 

Board pays 91.5%, Employee pays 8.5% (pre-tax) 
Board pays 82.5%, Employee pays 17.5% (pre-tax) 
Employees shall not be eligible 

The current 3.5 hour/day member on a single plan shall be grandfathered in as eligible for 
single plan insurance at the first tier level above. 

For insurance purposes only, a full-time bus driver is defined as a driver who drives an 
AM and a PM route. 
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For Bus Drivers only: The tiered formula shall be based on the number of hours actually 
paid from July l through June 30 divided by the number of contracted days. The same 
methodology shall be used for each subsequent year. Bus Drivers working between 3.01 
hours/day and 5.99 hours/day shall be eligible for health insurance at the second tier, 
above. 

Newly hired bus drivers electing coverage shall be entitled to coverage at the applicable 
second tier, above, until the first base period of July I through June 30 is completed, at 
which time that base period shall determine the tier of coverage. 

B. As of January I, 2014, prescription drug co-pays shall be: 

Generic 
Preferred 
Non-Preferred 

30-Day 
$15 
$25 
$35 

90-Day mail order 
$25 
$45 
$65 

C. The insurance plan of benefits is found in Appendix A of this agreement. 

D. Flexible Spending Accounts (FSAs) shall be established by the Board of Education for all 
eligible members of the bargaining unit who opt to enroll in the health insurance plan. 
Employees on single benefit coverage will receive $200 in each year of this Agreement. 
Employees on family benefit coverage will receive $300 in each year of this Agreement. 
The FSA period shall run from January I through December 31. The FSA plan shall 
meet all requirements of the Internal Revenue Code and federal law. 

E. Employees shall have the option not to enroll in the health insurance plan (including 
Hospital/Surgical/Major/Prescription Drug/Vision). Employees who opt not to enroll in 
all parts of the health insurance plan will receive an annual payment of $1,500.00. 
Employees must notify the Treasurer in writing of his/her intention by December 15 of 
each year. Employees who choose to take this option will be paid in a yearly one-lump 
sum by the second pay in January of the following year. No opt-out incentive will be 
paid to an employee for the purchase of insurance from an exchange. 

ARTICLE 9 - DENTAL INSURANCE 

The Board shall provide dental insurance coverage for members of the bargaining unit who 
choose to participate and their eligible dependents. 

Dental insurance premiums will be paid according to the manner set forth in Article 8 (Band D). 
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ARTICLE 10 - LIFE INSURANCE 

The Board shall provide each member of the bargaining unit with a term life insurance policy 
providing for a death benefit of $36,000 and an additional benefit of $36,000 based upon 
accidental death and dismemberment coverage. 

Bargaining unit members may purchase additional life insurance coverage at the group rate 
through payroll deduction provided the insurance company will pennit additional purchases. 

ARTICLE 11 - SICK LEAVE 

A. Each person who is employed by the Loudonville-Perrysville Board of Education shall be 
entitled to fifteen (15) sick leave days with pay for each year under contract, which shall 
be credited at the rate of one and one-fourth (1-1/4) days per month. Employees may use 
sick leave, upon notification by telephone to the Superintendent's office or designee, for 
absence due to medical appointments, illness, injury, disability due to pregnancy, 
exposure to contagious diseases which could be communicated to other employees, 
illness or death in the immediate family, death of a close relative, or adoption of a child 
of the age of six (6) years or younger. The Superintendent may require verification of 
conditions from whatever source the Superintendent considers a competent authority. 
Those regular employees who render part-time, seasonal, per diem or hourly service shall 
be entitled to sick leave for the hours actually worked at the same rate as that granted 
full-time employee herein. 

Sick leave shall be taken in guarterly increments: 
5 Hour 6Hour 
I up to 1-1/4 hrs. V. Day 1 up to 1-1/2 hrs. V. Day 
over 1-1/4 up to 2-1/2 hrs Yi Day over 1-1/2 up to 3 hrs Yi Day 
over 2-1/2 up to 3-3/4 hrs Y. Day over 3 up to 4-112 hrs. Y. Day 
over 3-3/4 up to 5 hrs I Day over 4-1/2 hrs. I Day 

7 Hour 8 Hour 
I up to 1-3/4 hrs. V. Day 1 up to 2 hrs. V. Day 
over 1-3/4 up to 3-1/2 hrs. 'l2 Day over 2 up to 4 hrs 'l2 Day 
over 3-1/2 up to 5-114 hrs. Y. Day over 4 up to 6 hrs. %Day 
over 5-1/4 hrs. I Day over 6 hrs. I Day 

Sick leave shall be cumulative to 260 workdays. 

The term "immediate family" shall include: father, mother, stepparent, husband, wife, 
child, stepchild, sister, brother, grandchild, grandparent, parent-in-law, son/daughter-in­
law and any person living in the same household. 

The term "close relative" shall include: brother-in-law, sister-in-law, aunt, uncle, niece 
and nephew. 
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A newly hired full-time classified employee shall be advanced five (5) days sick leave; 
however, maximum annual accumulation shall be fifteen ( 15) days. 

B. Family Medical Leave 

An employee who is working for the district is eligible for FMLA leave during a twelve 
(12) month period. FMLA shall be without pay unless the employee is using accrued 
sick leave. The twelve (12) month period shall be September I through August 31 of 
each calendar year. An employee may take FMLA leave pursuant to the provisions of the 
Family Medical Leave Act of 1993 and its subsequent amendments. 

The Board will require an employee to use accrued sick leave for the purposes of FMLA. 

C. Status ifFMLA and Sick Leave are Exhausted 

If an employee is ill or disabled and has exhausted his FMLA and all accumulated sick 
leave and is not entitled to further advancement of sick leave under board policy, said 
employee will be requested to furnish a statement from an attending physician, stating the 
reason and the amount of time the employee will be absent from work because of illness, 
or disability. 

Upon receipt of a written request to be placed on a leave of absence, the Board of 
Education may approve a disability leave of absence or an unpaid leave of absence for a 
period of time identified by the Board, but not to exceed two (2) years. During such an 
unpaid leave of absence, all applicable insurance benefits shall be administered through 
COBRA. 

Additionally, the Board shall advance sick leave to any employee who has exhausted his 
accumulated sick leave or is newly hired and has no accumulation. Such advancement 
shall be for a period of five days and is charged against the employee's subsequent 
accumulation. 

The Board may place an employee on leave involuntarily, ifthe employee is ill or 
disabled and exhausted his accumulated sick leave. The employee is entitled to a hearing 
on the i,>ranting, or renewal, or involuntary leave in accordance with Section 3319.081 of 
the Ohio Revised Code. 

ARTICLE 12- WORKERS' COMPENSATION 

A. An injury incurred while perfonning assigned responsibilities will immediately be 
reported to the injured employee's immediate supervisor and an application will be filed 
with the Bureau of Workers' Compensation/Managed Care Organization (BWC/MCO) 
within seven (7) working days. 
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B. If time off the regularly scheduled assignment is necessary due to the allowed 
condition(s) in the employee's claim, as certified by the treating physician, the following 
will take place to determine whether the employee qualifies for light duty. 

I. Before any employee is permitted to perfonn light duty work any classification, 
due to industrial injury, the employee will be required to undergo a physical 
examination by an occupational physician. In addition, this occupational 
physician will evaluate all jobs to determine which classification(s) would be 
appropriate for the injured employee. 

2. The employee and management will work cooperatively in this temporary 
reassignment and in finding a light duty position for which the employee is 
otherwise qualified. Before the light duty assignment becomes effective, the 
Superintendent will review the assignment. An employee may move from one 
temporary reassignment to another temporary reassignment as his/her medical 
condition improves, and he/she is able to perform other duties not previously 
approved, as certified by an occupational physician. This option may give the 
employee a more progressive venue for rehabilitation. 

3. While the employee is assigned to another classification, the procedures under 
Article 25 will govern the filling of the employee's regular assignment. The 
parties agree that it is not the intent of this section to displace another bargaining 
unit member during this transition to work period. 

4. The employee, once place into the light duty job, will be expected to perform the 
job responsibilities as if it were his/her regular position. If the employee is 
unsuccessful in performing those responsibilities, the employee and management 
will continue to collaborate to find an appropriate light duty position for which 
the employee is qualified. 

5. The affected employee will be paid at his/her regular hourly rate while in the 
temporary assignment of another classification due to the reassignment for the 
purpose oflight duty. 

ARTICLE 13 - PERSONAL LEA VE 

A. An employee may be absent from duty without loss of pay for up to three (3) days during 
a contract year. Except in emergencies, a written notice of intended absence shall be 
submitted to the principal or immediate supervisor at least forty-eight (48) hours prior to 
the expected absence. No specific reason for such personal leave shall be required or 
solicited. Employees shall be able to take personal days in quarter ('4) day increments 
excluding bus drivers who do not hold more than one position. 

B. New twelve-month employees who work less than a full school year will be credited one 
(I) personal leave day for each ninety (90) days worked, to a maximum of three (3) days. 
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New less than twelve-month employees who work less than full school year will be 
credited with one (I) personal leave day for each sixty (60) days worked, to a maximum 
of three (3) days. The notice requirements in section (A) shall apply. 

C. Except in emergencies, personal leave will not be granted in the day before, or the day 
after a holiday, vacation, in-service day, or during the first week and last three (3) weeks 
of school. No more than ten (I 0) members may be absent on any one day. 

D. If an employee does not use one (I) or two (2) of the three (3) days of personal leave, the 
one (I) or two (2) unused days shall be carried over for use the next year or the employee 
shall be paid the substitute hourly rate of their classification. The choice of carryover or 
payment is that of the employee. The maximum carryover or cash out is limited to two 
(2) days per year. 

ARTICLE 14 - PROFESSIONAL MEETINGS AND TRIPS 

Professional meetings are defined as meetings, workshops or conferences designed to improve 
the competency and performance of the participant in his/her field. 

A. Requests for attendance at professional meetings within the state and for no longer than 
three (3) days shall be submitted on the appropriate form to the principal or immediate 
supervisor, who will approve or disapprove and forward the request to the Superintendent 
of schools. The Superintendent will then approve or disapprove the request on the 
relative merits, potential worth to the school district, and the availability of funds. 

B. Requests for attendance at out-of-state conferences and professional meetings lasting 
longer than three (3) days will be submitted on the appropriate form one (I) month prior 
to the date requested. 

C. Reasonable reimbursement shall be made upon completion of the proper fonn requesting 
same, the submission ofreceipts, and approval of the Superintendent. 

D. General Conditions 

1. Meetings must be applicable to member's area of current assigmnent. 

E. Reimbursement Allocations 

When professional leave is approved the following reimbursements shall apply: 

I. 
2. 
3. 

Lodging: 
Meals: 
Mileage: 

A maximum of $80.00 per night 
$30.00 per day maximum 
At the current IRS rate, up to a radius of 750 miles 
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ARTICLE 15 - JURY DUTY 

Employees may be absent for jury duty. Notice shall be given to the Superintendent, or his 
designee, in advance of such absence. The Board shall pay an employee the difference between 
jury pay and the employee's regular salary. 

ARTICLE 16 - COURT LEAVE 

Subject to the approval of the Superintendent, paid court leave of up to five (5) days may be 
granted when a classified employee is subpoenaed for a court of the United States, State of Ohio, 
or any other political subdivision. Court leave may be utilized by no more than three (3) 
classified personnel at any one particular time. 

ARTICLE 17 - CALAMITY DAYS 

A calamity day is defined as a scheduled school day in the school calendar during which all 
classes in the school district are cancelled due to weather or other emergency conditions. 

All classified personnel in the bargaining unit will be paid at their regular rate for their daily 
contract hours whether they are required to work or not. It is agreed that only AM, Mid-day, and 
PM Routes will be paid on Calamity Days. 

Classified employees may be required to work on a calamity day by their immediate supervisor, 
principal, or Superintendent. In addition to their regular pay as set forth in the preceding 
paragraph, said employees shall be given compensatory time off at a rate of one day off 
(compensatory time) for one day worked. The utilization of said compensatory time off shall be 
subject to the approval of the immediate supervisor, principal, or Superintendent. No classified 
employee shall refuse to work on a calamity day if required to do so by the immediate 
supervisor, principal, or Superintendent. 

The employer shall institute a system to notify employees by phone when school has been 
delayed or cancelled. An employee who is not notified of a delay or cancellation and reports to 
work at his/her regularly scheduled time shall be paid two (2) hours show-up time in addition to 
his/her regular calamity day pay. 

Employees in the cafeteria who report to work at their regular scheduled start time on a two hour 
delay shall be granted compensatory time off equal to the delay time in addition to their regular 
scheduled rate of pay. 

ARTICLE 18- SEVERANCE PAY 

The Board of Education will pay to employees who are eligible for retirement payments under 
State Employees Retirement System (SERS), who are retiring directly from employment in the 
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Loudonville-Perrysville Exempted Village School District, severance pay based on employee's 
rate of pay at the time of retirement, not to exceed a maximum of sixty-five (65) days. Such 
payment shall be made only once to any employee. Payment for sick leave, on this basis, shall 
be considered to eliminate all sick leave accrued by the employee at that time. 

As provided by law, an employee who has at least ten (10) years service credit may elect to be 
paid cash for one-fourth (1/4), to a maximum of sixty-five (65), the value of his accrued, but 
unused sick leave. This payment is to be made upon evidence of approval of retirement benefits 
by the appropriate retirement system and verification from the employee that the first check has 
been received. Payment will not, however, be made at the time of any employee's resignation 
from the Board of Education prior to settlement. The above payments shall be exempt from 
deductions, except as provided by law. 

ARTICLE 19-COMPENSATION 

A. All classified employees shall be paid on a bi-weekly basis, to-wit: every other Friday. 
Salaries will be paid over twenty-six (26) equal pays. 

B. Salary payments shall be made by means of direct deposit for all bargaining unit 
members. 

Every seven (7) years or so, an every other Friday payment system will require having 
one(!) three-week (3-week) pay period. 

C. Salary schedules are enclosed in the Appendix of this agreement, and incorporated herein 
by reference. Effective with the 2015-2016 school year, a 1.5% increase shall be applied 
to the base pay compared to the 2014-2015 school year (excluding Mechanic, JVS & 
Ashland Route, Shuttle Route, and Field Trips). Effective with the 2016-2017 school 
year, a 1.5% increase shall be applied to the base pay compared to the 2015-2016 school 
year (excluding Mechanic, JVS & Ashland Route, Shuttle Route, and Field Trips). 
Effective with the 2017-2018 school year, a 1.5% increase shall be applied to the base 
pay compared to the 2016-2017 school year (excluding Mechanic, JVS & Ashland Route, 
Shuttle Route, and Field Trips). 

D. The Salary Schedule of this Agreement shall be in effect for the duration of this 
Agreement. 

E. The Board shall pay the total cost of FBI and BC! checks from a Board-approved 
provider whose results allow the bargaining unit member to remain employed. The form 
for pre-approval and reimbursement shall be completed by the employee. 

F. The Board shall pay the cost of bus drivers' recertification. 
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ARTICLE 20 - TRANSPORTATION 

A. Extra bus trips and other activities will pay drivers at the current field trip rate per hour 
with a minimum of two hours per trip. A minimum of two hour's pay will be paid for 
show up time if field trip is cancelled after the driver has arrived at the bus garage or 
school. Bus drivers will be paid their hourly rate for emergency trips, which they agree 
to take when another bus breaks down during a regular run. 

For an overnight trip, the driver shall be paid at the hourly rate specified above only for 
all driving time. Expenses incurred on such a trip shall be paid pursuant to Board policy. 

B. The Superintendent and/or his designee will ride the bus for special needs students each 
year to make determinations about the route, i.e. correct number of hours to be paid, other 
supervisory decisions and directives. 

C. In order for drivers to help keep students safe, the drivers shall have access to the 
'emergency medical forms' for students riding their bus. Efforts will be made to 
maintain confidentiality of these forms. 

D. Drivers shall be paid for time spent in all conferences regarding riders on their bus. Any 
time spent at conferences outside of the drivers' contracted workday shall be documented 
on a timesheet. 

ARTICLE 21 - JOB DESCRIPTIONS 

No employee shall be required to work outside of his/her job classification unless he/she agrees 
to do so. All job descriptions are to be reviewed by the supervisor and the employee at the start 
of each contract year, or when the employee actually begins work. The Superintendent shall 
have final determination as to contents of job descriptions. 

The employee's supervisor and the Superintendent shall provide an up to date job description for 
each employee at the beginning of each contract year. 

The Board shall establish a job description committee. The committee shall be composed of an 
equal number of administrators and bargaining unit members. The bargaining unit committee 
members shall rotate so that each classification is represented during the time in which that job 
description is being reviewed. The purpose of the committee shall be to review and update all 
job descriptions and to provide final recommendations to the Board. Changes to job descriptions 
shall be reviewed and approved by the Board. 
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ARTICLE 22 - EMPLOYEE EVALUATION 

Each bargaining unit member shall be annually evaluated by his/her immediate supervisor. The 
evaluation shall be completed by April 1 of each year. 

ARTICLE 23 - EMPLOYEE DISCIPLINE 

Discipline of any bargaining unit member shall be carried out in an impartial manner by his/her 
immediate supervisor and/or the Superintendent. If an employee is to be disciplined, the 
following procedure shall be followed: 

A. Verbal Reprimand 
B. Written Reprimand 
C. I-Day Suspension without pay 
D. 3-Day Suspension without pay 
E. 5-Day Suspension without pay 
F. Termination pursuant to Section 3319.081 of the Ohio Revised Code by the Board of 

Education. 

Steps of the above procedure may be skipped based upon the severity of the employee's 
infraction. 

ARTICLE 24 - PERSONNEL PROVISIONS 

A. All Personnel 

1. All personnel are responsible for carrying out their assigned duties in accordance 
with the established Board policies. 

2. If a TB skin test is positive, and an X-Ray is needed, the Board of Education will 
pay for the needed chest X-Ray. Known reactors may forego TB skin tests. 

3. Existing employees will be used for substitute work before going to the substitute 
list. 

4. Employees who are required to attend in-service meetings will be compensated up 
to four (4) hours annually. 

5. When a substitute cook, secretary, or head custodian is needed, the position must 
be filled by an aide, or assistant, except in cases exceeding more than five (5) 
consecutive days which will be filled on a seniority basis. 
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6. The Board agrees to pay any non-certified employee who is substituting in a 
position other than his/her regular classification at the rate of Step 3, or the higher 
of the two rates, for all hours worked in that position. 

7. The Board agrees to pay any non-certified employee working in a position other 
than their regular job, after five (5) consecutive workdays in that position, the 
higher rate of the two jobs for all hours worked in said position. This does not 
apply to any changes in jobs/positions due to vacation days of absence. 

8. A period of 120 days of employment during the contract year is required for 
advancement on the salary schedule. Retirement eligibility shall be determined 
by SERS. 

9. All vacations shall be arranged with the Superintendent of Schools and be taken 
preferably during the months of June, July and August. 

I 0. All personnel shall tum in a time sheet at the end of each week reflecting regular 
time worked, plus any approved overtime. Time sheets shall be approved by and 
signed by the immediate supervisor. Overtime will be calculated at the end of 
each week and paid at the following pay period. 

B. Cafeteria Personnel 

1. The cafeteria manager is responsible for all aspects of the food service pro!,>ram. 
The salary of the Cafeteria Manager shall be set by the Board of Education. 

2. All cooks are responsible for the preparation and serving of food and all such 
duties assigned by the cafeteria manager. 

3. Cafeteria workers will be paid at the rate of one and one-half (1-1 /2) times their 
hourly equivalent for working extra events during weeks when all regular time 
hours have been worked. Regular cafeteria employees shall be given first 
opportunity to work banquets. A minimum of two (2) hours will be paid on all 
scheduled outside activities requiring a cook on duty. 

A cook will be on duty any time equipment from any kitchen within the district is 
used by groups or other persons. A cook shall be on duty any time equipment 
from the high school is being used in any of the other kitchens of the district 
schools. 

4. Yearly contract based on a seven (7) hour day (including lunch period), 182 days 
(including two cleaning days), paid holidays which fall during the school year 
based on the school calendar, or total of 190 days. 
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5. Cooks called in to work on a calamity day shall be paid their hourly rate (one 
hour) for one hour of work; a fractional hour of work shall be compensated at the 
hourly rate (one hour of pay for one hour, or fraction, thereof), e.g., 15, or 30 
minutes = one hour of pay. 

6. No cafeteria personnel shall be responsible for supervising students during any 
breakfast period. 

C. Teacher, Secretarial, and Cafeteria Aides 

I. Teacher aides shall be certified for their positions. 

2. Teacher, secretarial and/or cafeteria aides are responsible for carrying out their 
assigned duties as outlined by the respective building principal or cafeteria 
supervisor. 

3. May temporarily cover classrooms or other supervisory assignments in 
emergencies (cafeteria aides are exempt from these duties). 

4. Effective August 1, 2006, the Board shall increase the contracted year of office 
aides by ten (10) days. Five (5) of these days shall be placed immediately prior to 
the resumption of the school year and five (5) days shall be place immediately 
after the end of the school year. 

5. Aides that are required to be recertified by law shall be reimbursed up to $50 for 
costs associated with recertification. 

6. Aides who are assigned to work with students with disabilities a majority of their 
working day shall receive an additional $0.50 for each hour spent in paid status. 

7. Employees hired to work with special needs students shall be issued contracts in 
the same sequence as all other OAPSE employees. Employees hired to work with 
special needs students in the 2014-2015 school year who are rehired to work with 
special needs students for the 2015-2016 school year shall be issued two-year 
contracts. 

D. Secretarial Personnel 

1. All full-time secretaries shall be on duty 7.5 (seven and Y2 hours) per day and be 
entitled to a one ( 1) hour unpaid lunchtime. During the first three (3) weeks of the 
work year (the two weeks prior to the start of the student year and the first week 
of the student year) and the last three (3) weeks of the work year (the last week of 
the student year and the two weeks following the end of the student year), each 
full-time secretary shall be on duty eight (8) hours per day and be entitled to a one 
(I) hour unpaid lunch time. 
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2. All secretarial personnel shall be on duty on all days considered workdays for 
teachers, excluding parent-teacher conference and teacher in-service days. If the 
secretary works on these days because of a request from the Superintendent, the 
secretary will be paid an additional days wage for the day worked. 

3. The work week shall consist of37.5 hours except as provided for in Section Cl of 
this Article. Hours worked over 37.5 or 40 for the six (6) weeks specified in 
Section Cl of this article and approved by the supervisor, or Superintendent, shall 
be paid at the rate of one and one-half ( 1-1 /2) times the hourly equivalent. 

4. Assignments will be made yearly; this does not preclude mid-year transfers by the 
Board. 

5. Secretaries called in to work on a calamity day may be paid their hourly rate (one 
hour) for one hour of work; a fractional hour of work shall be compensated at the 
hourly rate (one hour of pay for one hour, or fraction thereof) e.g. 15, or 30 
minutes=one hour of pay. 

6. May temporarily cover classrooms, or other teacher supervisory assignments, in 
emergencies. 

E. Bus Mechanics 

1. All transportation personnel are responsible for carrying out their assigned duties 
in accordance with the Ohio Pupil Transportation Rules and Regulations. All 
drivers are directly responsible to the transportation supervisor and/or the 
Superintendent of Schools. 

2. Salary to be based on 12 months, plus nine (9) holidays, based on annual school 
calendar. 

F. Custodial Personnel 

I . The regular work week shall be 40 hours per week. 

2. Assignments will be made yearly. 

3. Work day is to be eight (8) hours per day, exclusive oflunch, which shall consist 
of thirty (30) consecutive minutes. 

4. The rate of pay for custodians working extra-curricular sporting events shall be in 
compliance with the Fair Labor Standards Act (FLSA). 

5. A custodian will be on duty in the school's gymnasiums for any activity where 
admission is charged. 
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6. The amount charged outside groups shall continue to be based on the head 
custodian 15 hourly rate x 1.5. Custodians shall be paid at time and one-half 
(1-1/2) at Step 16. 

G. Maintenance Personnel 

1. The regular work week shall be 40 hours per week. 

2. Assignments will be made yearly. 

3. A workday is to be eight (8) hours per day, exclusive oflunch, which shall consist 
of thirty (30) consecutive minutes. 

H. Transportation Personnel 

1. All transportation personnel are responsible for carrying out their assigned duties 
in accordance with the Ohio Pupil Transportation Rules and Regulations. All 
drivers are directly responsible to the transportation supervisor and/or the 
Superintendent of Schools. The salary of the transportation supervisor shall be set 
by the Board of Education. Bus drivers are not required to wash or fuel buses. 

2. Salary to be based on 180 school days, plus eight (8) holidays, based on the 
annual school calendar. 

3. Regular AM or PM drivers who drive as substitutes on mid-day trips shall be paid 
mid-day rate on service pay rate scale. Noon mid-day drivers substituting on AM, 
PM or JVS routes will receive regular AM, PM or JVS rate on service pay rate 
scale. 

4. The Board will pay for the annual bus driver physical administered by a Board 
approved provider. 

5. The Board shall be responsible for payment and obtaining the yearly bus driver 
abstracts. 

6. All full time drivers shall be offered all extra-curricular and field trips on rotating 
basis by seniority to all drivers who sign up for them during the school year. 

7. All full time drivers shall be offered all JVS trips and shuttle trips. The trips will 
be offered on a rotating basis and by job seniority to all drivers who sign up for 
them during the school year. 

Field trip rotation roster shall be placed in an easily accessible place for drivers to 
view. 
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8. The Transportation Supervisor shall establish an extra work list. This list shall be 
a rotating seniority list and shall be used to assign extra duties within the bus 
garage, to include bus washing, bus recovery, evacuation drills, and bus interior 
cleaning. Internal bus cleaning shall be completed on school property. Extra 
work shall be offered to all employees on the list prior to being offered to anyone 
outside of the classification. Each bargaining unit bus driver shall have the option 
whether or not to sign up on this list. This list shall be posted and updated 
accordingly. 

9. The Loudonville-Perrysville Exempted Village School District Board of 
Education agrees to compensate all bus drivers the equivalent of one (I) AM/PM 
route rate for each trip for drug/alcohol screening. 

The OAPSE Local 245 agrees to the following process for drug/alcohol test 
compensation and employee discipline when driving COL vehicles owned by the 
Loudonville-Perrysville Exempted Village School District Board of Education, 
only: 

The Employer will pay for the following drug/alcohol tests: 

a. All newly hired bus drivers 

b. All randomly tested drivers 

c. All post-accident tested drivers 

The Employee will not be compensated for time to be drug/alcohol tested when 
the following occurs: 

a. A randomly tested driver tests "positive" (exceeding prescription 
strength). 

b. A post-accident tested driver cited by law enforcement, per 
condition specified in COL Federal Law. 

DISCIPLINE OF EMPLOYEES WHO TEST "POSITIVE" ON 
DRUG/ALCOHOL SCREENING: 

a. DRUG-POSITIVE TEST (exceeding prescription strength): 
DISMISSAL. 

b. ALCOHOL-POSITIVE TEST: 
First Offense: Rehabilitation per policy and health insurance 
program. NOTE: Employee does not drive during rehabilitation, 
place on leave without pay. 

Second Offense: Dismissal 
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c. IF A DRIVER REFUSES TO BE TESTED: Dismissal 

d. IF A DRIVER LOSES COMMERCIAL DRIVERS LICENSE 
(CDL): Dismissal 

I. S ubsti tut es 

The Board shall endeavor to employ substitutes for absent employees. After the 
supervisor has made every effort to find a substitute, then the supervisor may fill in for 
the absent employee. 

J. Cafeteria Management Employees 

Cafeteria management employees (defined as contracted service providers) may on 
occasion perform bargaining unit work, but may not do so on a regular basis. Cafeteria 
management employees shall have the authority to provide instruction or training where 
necessary, but shall not have the authority to discipline Loudonville-Perrysville cafeteria 
employees. 

ARTICLE 25 - POSTING OF POSITIONS 

A. A vacancy shall be defined as an opening in the bargaining unit created by the 
resignation, retirement, death, non-renewal or termination of a bargaining unit member or 
a newly created bargaining unit position. 

B. When a vacancy develops in any of the job classifications noted in this section, notice 
will be posted for a period of five (5) working days. Non-certified employees may bid on 
a vacancy (in writing) within five (5) working days after the job has been posted. The 
Superintendent shall respond to the written bid/application within five (5) working days 
from receipt of dated, written bid/application. The Superintendent shall arrange for an 
interview with the applicant within five (5) working days of the applicant's bid. Within 
five (5) working days of the interview, the Superintendent will notify the employee of the 
approval of the request for transfer/assignment, or give notice that the transfer/assignment 
will not be awarded, with written explanation. Employees from all job classifications, 
i.e., custodial personnel, cafeteria personnel, secretarial personnel, aides, and bus drivers, 
may bid on any vacancy. 

Employees within the same job classification in which the vacancy occurs will be 
awarded the position according to seniority within the district. 

Employees outside the classification of the vacancy who submit a written application and 
who meet the posted qualifications shall be awarded the vacant position according to 
seniority within the district. 
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Current employees who are qualified for a posted vacancy will be selected before any 
external applicant is considered. 

A vacancy created by the planned extended absence of at least twenty (20) working days 
duration of a regular employee shall be posted and filled pursuant to the provisions of this 
section. This position will be filled as a temporary position until the absent employee 
returns to work at which time the temporary bidder shall return to his/her previous 
position. If the regular employee does not return to work, then the position shall be 
posted as a permanent vacancy if the Board determines to fill it. 

When a vacancy occurs under this Section, the job vacancy will be posted at each school 
building, the transportation garage and on district email, and shall list the job description, 
pay classification, location and hours of work. When a vacancy occurs during the 
summer months, an e-mail or a letter of notification, ifrequested by the employee, shall 
be sent to each classified employee. 

An employee who is granted the job shall be placed on a fifteen (15) working day 
probation period to determine the capability to perform the work. If the employee or the 
Board feels the job performance is unsatisfactory [prior to or at the end of the fifteen (15) 
day period], the employee will be placed back in his/her previous job classification with 
no loss of pay or seniority. The Board shall retain the right to fill the regular employee's 
position with a substitute employee during the probation period. Upon successful 
completion of the probationary period, the regular employee's previous job will be posted 
pursuant to this section of the contract. 

An employee cannot apply for a transfer in the same position after that employee had 
voluntarily or involuntarily been removed from a similar position through 
implementation of the fifteen (15) working day internal probationary period. 

C. Transfers 

From time to time it may be in the best interest of the educational program to transfer 
classified employees from one building to another. Such transfers may be desired by 
either the employee or the administration. 

1. Voluntary Transfer 

a. Employees may request: 
(1) Change in building 
(2) Change in assignment 
(3) Newly created position 
(4) Trade of equal assignments 

b. Voluntary transfer request shall be submitted in writing to the 
Superintendent. Such requests shall require a response from the 
Superintendent within ten (I 0) days. 
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2. Involuntary Transfers 

If the Superintendent directs an involuntary transfer to another building or equal 
assignment, notification shall be given to the employee five (5) days prior to the 
change of assignment. Employees being involuntarily transferred will be 
assigned only to positions for which they are qualified. The employee may 
request to meet with the Superintendent, along with a representative, to discuss 
reasons and details of the transfer. Involuntary transfer shall not cause a loss of 
wage rates or benefits to the employee. 

D. Each November, the union will be given a copy of the seniority for all employees (non­
certified); lists shall be organized by job category. The union may review the list and 
challenge any errors on the list during the period of November- January I, of each year. 

ARTICLE 26- HIRING OF NEW EMPLOYEES 

A. The Board of Education shall start any new employee at Step Zero (0) on the salary 
schedule. However, the Board may grant up to three (3) years experience if past work 
experience is identical to the position being offered. 

B. Substitutes employed in the L-P Schools shall be given one (I) year experience credit for 
every 120 days of actual working time in a given school year except as provided in "C" 
below. 

C. New bus driver employees, who have been substitute bus drivers in the past, will be 
granted years of service on the salary schedule in the following manner: One year of 
credit for every two years of substitute driving experience. In order to qualify as a year 
of substitute experience, the employee must have driven a minimum of 60 days in a given 
school year. 

ARTICLE 27 - EMPLOYEE LAY OFF 

A. The Loudonville-Perrysville Board of Education may reduce its work force by lay off to 
prevent deficiencies in public funds, to effect necessary and desirable economies, and/or 
to lay off unessential employees for reasons of economy and/or for lack of work. The 
Board may abolish positions. 

B. The Board will notify OAPSE - Local 245 regarding the nature and specific reasons for 
any anticipated lay off of employees. 

C. The Board shall not act on any lay off proposed by the Superintendent until OAPSE has 
had opportunity to present its view to the Board of Education. 
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D. When the Board decides that layoffs are necessary, area(s) of employment and the 
number of employees to be laid off will be identified and made available to OAPSE -
Local 245. Employees will be laid off according to a system, which includes credit for 
seniority and job classification. 

E. Layoffs shall proceed as follows: 

The Board shall handle all reductions/layoffs (first) through normal attrition. 
Employees who accept a voluntary layoff. 
Temporary, intermittent, part-time, seasonal employees, etc. in reverse order of 
seniority. 
Employees who have not been awarded a continuing contract with the school 
district, in reverse order of seniority and by area of employment. 
Employees who have continuing contract status, in reverse order of seniority. 

Employees who are laid off or whose positions are abolished shall have the right to bump 
a less senior employee within their classification, if any. The least senior employee who 
is affected by the layoff shall then have the right to bump a less senior employee in their 
respective aide/assistant classification. Employees shall not have the right to bump a 
more senior employee nor may an employee in the aide/assistant classification be allowed 
to bump a "Cook", "Secretary", or "Head Custodian." For example, a "Cook" could 
bump a less senior "Aide" but an "Assistant Custodian" cannot bump a "Head 
Custodian." Furthermore, a displaced employee may bump into a previously held 
position within the district so long as they are qualified for the job and has seniority to do 
so. All references to seniority in this section refer to uninterrupted time spent as a 
bargaining unit member of the Loudonville-Perrysville district. 

F. Identified Employment Categories are: 

A. Cafeteria Personnel (Cooks) 
A-l. Cafeteria Personnel (Aides) 
B. Secretarial Personnel 
B-1. Aides other than Cafeteria Aides 
C. Custodial Personnel (Head Custodians and Maintenance) 
C-l. Custodial Personnel (Assistant Custodians) 
D. Bus Drivers 

G. Provisions 

1. Laid off employees may, upon request, be placed on a substitute list established 
by the Superintendent. Laid off employees shall have preference for sub work 
before non-employee subs. 

2. Any continuing contract employee unemployed as a result of a layoff shall be 
recalled in inverse order of being released, provided the individual is qualified for 
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the vacancy. Laid off employees shall continue such recall rights (as listed 
below) or until all affected employees have been attempted to be recalled. 

0 to 5 years experience 
Over 5 years experience 

24 months 
36 months 

3. No new employees shall be hired until qualified employees who have been on 
layoff have been offered employment in their area of qualification (prior 
employment with the district). Qualified employees who have been laid off and 
offered opportunity to return to work, must respond to written offer to return to 
work within ten (I 0) days, or they shall be removed from the recall list and duly 
notified of their removal. 

4. The Board shall give written notice ofrecall by registered or certified letter to the 
employee at his/her last known address. It shall be the responsibility of the 
employee to notify the Treasurer of the Board of any change of address. 

5. Within ten (JO) days of the receipt ofa written offer to return to employment, the 
employee shall accept the position by replying in writing, or it shall be determined 
that he/she has declined the position. 

6. Employees returning to employment after being on lay off, shall resume their 
previous contract status. 

7. At the time of the lay-off, the Employer shall provide the employee with a 
Change of Address Form. It will then be the employee's responsibility to update 
the information as needed. 

ARTICLE 28- OVERTIME PAY 

A. The Fair Labor Standards Act (FLSA) shall apply to the compensation of overtime to all 
members except secretaries during their thirty-seven and one-half (37.5) hour contracted 
weeks, who shall be paid at the time and one-half (1.5) rate for any hours over thirty-five 
(35) or thirty-seven and one-half(37.5) hours. For purposes of this Article, hours worked 
(hours counted toward overtime calculation) shall exclude personal leave. 

B. All overtime hours shall be pre-approved in writing by the supervisor or the 
superintendent except for emergency situation, where verbal confirmation from the 
supervisor or superintendent shall suffice. 

C. All Sunday work shall be paid at the rate of two (2) times the employee's regular hourly 
rate regardless of the number of hours worked during the week. 
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ARTICLE 29 - ASSOCIATION LEA VE 

One OAPSE staff member shall be granted up to two (2) days association leave each year to 
attend OAPSE related activities. OAPSE, Local 245, shall determine which members are to 
apply and submit a leave request to the Superintendent of Schools. OAP SE, Local 245 shall pay 
any substitute at the going rate. 

ARTICLE 30 - COMPLETE AGREEMENT 

It is understood and agreed that this agreement reflects the complete understanding between the 
Board of Education of the Loudonville-Perrysville Exempted Village School District and the 
Ohio Association of Public School Employees, Local 245, and shall be binding with respect to 
language for a period of two (2) years commencing August 1, 2013 and tenninating July 31, 
2015. 

During the duration of the Agreement the Board and OAPSE Local 245 agree that wage and 
fringe benefits will be applied in a consistent and uniform basis between all bargaining units in 
the district. 

ARTICLE 31 - BOARD MEETING AGENDAS 

The President of OAP SE, Local 245 shall be provided with agendas in advance of regular board 
meetings. 

ARTICLE 32 - CONTRARY TO LAW PROVISIONS 

If any provision of this Agreement should be found contrary to law by a court oflast resort or 
court of competent jurisdiction, from whose final judgment or decree no appeal has been taken 
within the time provided for doing so, or to any rule or regulation of appropriate state agencies 
from which rule or regulation no appeal has been taken within the time provided for doing so, 
then such provision shall be deemed invalid except to the extent pennitted by law, but all other 
provisions hereof shall continue in full force and effect. 

ARTICLE 33 - SERS PICK-UP 

The Board of Education of the Loudonville-Perrysville District herewith agrees with the Ohio 
Association of Public School Employees- Local 245 to pick-up (salary reduction restatement 
method) contributions to the School Employees Retirement System upon behalf of the 
employees in the bargaining unit on the following terms and conditions: 
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A. The amount to be picked up and paid on behalf of each employee shall be the current 
statutory rate of the employee's compensation. The employee's annual compensation 
shall be reduced by an amount equal to the amount picked up and paid by the Board. 

B. The pick-up percentage shall apply uniformly to all members of the bargaining unit. 

C. No employee covered by this provision shall have the option to elect a wage increase or 
other benefit in lieu of the employer pick-up. 

D. The pick-up shall be effective July l, 1986 and shall apply to all compensation including 
supplemental earnings. 

E. The negotiated salary schedule amount for each individual shall be utilized for all other 
calculations for the purposes of the compensation such as, but not limited to, 
unemployment compensation, sick leave, workers' compensation, and severance pay. 

ARTICLE 34 - OAPSE/SUPERINTENDENT COMMITTEE 

The Superintendent, one Board member at their desire, the OAPSE President, one noncertified 
supervisor, four employees of the OAPSE group selected by the OAPSE President, and the 
OAPSE Field Representative on request, shall meet at regularly scheduled monthly meetings for 
the purpose of discussing matters of concern of OAPSE employees. It would be everyone's hope 
that all issues of concern addressed at these meetings would have a chance to be resolved. 

ARTICLE 35 - WORK-RELATED SAFETY AND THE SAFETY COMMITTEE 

The Loudonville-Perrysville Exempted Village Board of Education and OAPSE 245 are 
committed to establishing and maintaining a healthy and safe workplace. In this regard, both the 
Board and Local 245 will work cooperatively to this end. A district safety advisory committee 
that includes representatives appointed by the Superintendent from the Board, representatives 
appointed by the President of Local 245, and other interested parties and stakeholders will be 
established to help foster sage and healthy practices in the workplace and communicate district 
health and safety concerns to the Superintendent. 

ARTICLE 36 - LEA VE WITHOUT PAY 

Employees' requests for "leave without pay" will be granted in emergency situations only. 
Approval of the supervisor, or the Superintendent, is needed in these emergency situations. 
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ARTICLE 37 - PERSONNEL FILES 

One personnel file for each member shall be maintained in the office of the Superintendent. This 
file, along with the payroll records kept by the treasurer, shall be the only official file of recorded 
infonnation concerning members. 

Members shall have the right to see their file during normal business hours, unless office 
personnel are not available. This right to review is not limited to a set number of times per year. 
At the time ofreview, the member may be accompanied by another person if the member so 
desires. Members may receive copies of items placed in their personnel files at his/her expense, 
not to exceed the actual cost ofreproducing these items. 

Obsolete items in the file may be removed and destroyed upon mutual agreement between the 
member and the superintendent. 

If a member disputes the accuracy, relevance, timelines or completeness of enclosed information, 
said member has the right to write a rebuttal or add comments to said information and this shall 
be added to the member's personnel file. 

All items shall be dated when entered into a personnel file. 

ARTICLE 38 - COMPLAINT PROCEDURE 

A. A conference shall be held when a complaint from a parent or member of the general 
public is thought to be serious enough to become a part of the member's personnel file. 
The conference shall include the person making the complaint, the member, and the 
Superintendent or his/her designee. 

8. No complaints shall be placed in a member's personnel file unless: 

I. A conference is held including the person making the complaint, the member and 
the Superintendent or his/her designee. 

2. The results of the conference are summarized in writing by the administrator 
present. 

3. The member and administrator present shall sign the statement ofresults. Should 
the member refuse to sign, the administrator shall so note this on the statement 
and then file the results in the member's personnel file. The member's signature 
on the statement does not necessarily indicate approval or disapproval. 
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ARTICLE 39 - DISTRIBUTION OF MEDICATION 

All relevant Board policies and student handbooks related to the administration of medication 
shall apply. The Board shall provide the appropriate training as required by the Ohio Revised 
Code. 

The provisions and coverage of the Board's liability insurance shall apply. 

ARTICLE 40- MANAGEMENT RIGHTS 

The Board hereby retains and reserves unto itself, without limitations, all powers, rights, 
authority, duties, and responsibilities conferred upon and vested in it by the Laws and the 
Constitution of the State of Ohio and of the United States, subject to the specific and expressed 
terms of this Agreement. ' 

ARTICLE 41 - SIGNATURES 

IN WITNESS WHEREOF, the parties hereto hereunto set their hands at Loudonville, Ohio, this 
13th day of July, 2015. 

Loudonville-Perrysville Exempted 
Village Board of Education 

Board President 

<peau_;_ :b~ 
Treasurer/CFO 

Ohio Association of Public School 
Employees, Local 245 

~£~ 
Sllilltel1dent1CE&j1 /) /) 

rkA<e/4 ~ 

Negotiation Team Member 
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Loudonville-Perrysville EVSD 
Class Salary Schedule (Hourly Rates) 

Effective August 1, 2015 to July 31, 2016 

Head Asst 
Years Index Cooks Aides Sec Maint Cust Cust AM/PM Mid-Day JVS Mech Hdcp Shuttle 

0 1.00 12.30 10.80 14.00 14.00 14.00 13.35 15.49 14.38 22.69 12.35 14.04 21.92 

1 1.02 12.55 11.02 14.28 14.28 14.28 13.62 15.80 14.67 23.14 12.60 14.32 22.36 

2 1.04 12.79 11.23 14.56 14.56 14.56 13.88 16.11 14.96 23.60 12.84 14.60 22.80 

3 1.06 13.04 11.45 14.84 14.84 14.84 14.15 16.42 15.24 24.05 13.09 14.88 23.24 

4 1.08 13.28 11.66 15.12 15.12 15.12 14.42 16.73 15.53 24.51 13.34 15.16 23.67 

5 1.10 13.53 11.88 15.40 15.40 15.40 14.69 17.04 15.82 24.96 13.59 15.44 24.11 

6 1.12 13.78 12.10 15.68 15.68 15.68 14.95 17.35 16.11 25.41 13.83 15.72 24.55 

7 1.14 14.02 12.31 15.96 15.96 15.96 15.22 17.66 16.39 25.87 14.08 16.01 24.99 

8 1.16 14.27 12.53 16.24 16.24 16.24 15.49 17.97 16.68 26.32 14.33 16.29 25.43 

9 1.18 14.51 12.74 16.52 16.52 16.52 15.75 18.28 16.97 26.77 14.57 16.57 25.87 

10 1.20 14.76 12.96 16.80 16.80 16.80 16.02 18.59 17.26 27.23 14.82 16.85 26.30 

11 1.22 15.01 13.18 17.08 17.08 17.08 16.29 18.90 17.54 27.68 15.07 17.13 26.74 

12 1.24 15.25 13.39 17.36 17.36 17.36 16.55 19.21 17.83 28.14 15.31 17.41 27.18 

13 1.26 15.50 13.61 17.64 17.64 17.64 16.82 19.52 18.12 28.59 15.56 17.69 27.62 

14 1.28 15.74 13.82 17.92 17.92 17.92 17.09 19.83 18.41 29.04 15.81 17.97 28.06 

15 1.30 15.99 14.04 18.20 18.20 18.20 17.36 20.14 18.69 29.50 16.06 18.25 28.50 

16 1.32 16.24 14.26 18.48 18.48 18.48 17.62 20.45 18.98 29.95 16.30 18.53 28.93 

AM Routes will be paid a minimum of 1.5 
hours 
PM Routes will be paid a minimum of 1.5 
hours 

Mid-day Routes will be paid for 1. 75 hours 

JVS Routes will be paid for .75 hours 
Shuttle Routes will be paid for .5 
hour 

Ashland Route will be paid for .5 hour (starting and ending at JVS) 

Field Trip Rate $12.20/hour 

Ashland Route $16.00/hour 
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Loudonville-Perrysville EVSD 
Class Salary Schedule (Hourly Rates) 

Effective August 1, 2016 to July 31, 2017 

Head Asst 
Years Index Cooks Aides Sec Maint Cust Cu st AM/PM Mid-Day JVS Mech Hdcp Shuttle 

0 1.00 12.48 10.96 14.21 14.21 14.21 13.55 15.72 14.60 22.69 12.35 14.25 21.92 

1 1.02 12.73 11.18 14.49 14.49 14.49 13.82 16.03 14.89 23.14 12.60 14.54 22.36 

2 1.04 12.98 11.40 14.78 14.78 14.78 14.09 16.35 15.18 23.60 12.84 14.82 22.80 
3 1.06 13.23 11.62 15.06 15.06 15.06 14.36 16.66 15.48 24.05 13.09 15.11 23.24 

4 1.08 13.48 11.84 15.35 15.35 15.35 14.63 16.98 15.77 24.51 13.34 15.39 23.67 

5 1.10 13.73 12.06 15.63 15.63 15.63 14.91 17.29 16.06 24.96 13.59 15.68 24.11 

6 1.12 13.98 12.28 15.92 15.92 15.92 15.18 17.61 16.35 25.41 13.83 15.96 24.55 
7 1.14 14.23 12.49 16.20 16.20 16.20 15.45 17.92 16.64 25.87 14.08 16.25 24.99 

8 1.16 14.48 12.71 16.48 16.48 16.48 15.72 18.24 16.94 26.32 14.33 16.53 25.43 

9 1.18 14.73 12.93 16.77 16.77 16.77 15.99 18.55 17.23 26.77 14.57 16.82 25.87 

10 1.20 14.98 13.15 17.05 17.05 17.05 16.26 18.86 17.52 27.23 14.82 17.10 26.30 

11 1.22 15.23 13.37 17.34 17.34 17.34 16.53 19.18 17.81 27.68 15.07 17.39 26.74 
12 1.24 15.48 13.59 17.62 17.62 17.62 16.80 19.49 18.10 28.14 15.31 17.67 27.18 

13 1.26 15.72 13.81 17.90 17.90 17.90 17.07 19.81 18.40 28.59 15.56 17.96 27.62 
14 1.28 15.97 14.03 18.19 18.19 18.19 17.34 20.12 18.69 29.04 15.81 18.24 28.06 
15 1.30 16.22 14.25 18.47 18.47 18.47 17.62 20.44 18.98 29.50 16.06 18.53 28.50 

16 1.32 16.47 14.47 18.76 18.76 18.76 17.89 20.75 19.27 29.95 16.30 18.81 28.93 

AM Routes will be paid a minimum of 1.5 
hours 
PM Routes will be paid a minimum of 1.5 
hours 
Mid-day Routes will be paid for 1. 75 hours 
JVS Routes will be paid for .75 
hours 
Shuttle Routes will be paid for .5 
hour 
Ashland Route will be paid for .5 hour (starting and ending at 
JVS) 
Field Trip Rate 
$12.20/hour 
Ashland Route 
$16.00/hour 
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Loudonville-Perrysville EVSD 
Class Salary Schedule (Hourly Rates) 

Effective August 1, 2017 to July 31, 2018 

Head Asst 
Years Index Cooks Aides Sec Maint Cust Cust AM/PM Mid-Day JVS Mech Hdcp Shuttle 

0 1.00 12.67 11.12 14.42 14.42 14.42 13.75 15.96 14.82 22.69 12.35 14.46 21.92 
1 1.02 12.92 11.34 14.71 14.71 14.71 14.03 16.28 15.12 23.14 12.60 14.75 22.36 
2 1.04 13.18 11.56 15.00 15.00 15.00 14.30 16.60 15.41 23.60 12.84 15.04 22.80 
3 1.06 13.43 11.79 15.29 15.29 15.29 14.58 16.92 15.71 24.05 13.09 15.33 23.24 
4 1.08 13.68 12.01 15.57 15.57 15.57 14.85 17.24 16.01 24.51 13.34 15.62 23.67 
5 1.10 13.94 12.23 15.86 15.86 15.86 15.13 17.56 16.30 24.96 13.59 15.91 24.11 
6 1.12 14.19 12.45 16.15 16.15 16.15 15.40 17.88 16.60 25.41 13.83 16.20 24.55 
7 1.14 14.44 12.68 16.44 16.44 16.44 15.68 18.19 16.89 25.87 14.08 16.48 24.99 
8 1.16 14.70 12.90 16.73 16.73 16.73 15.95 18.51 17.19 26.32 14.33 16.77 25.43 
9 1.18 14.95 13.12 17.02 17.02 17.02 16.23 18.83 17.49 26.77 14.57 17.06 25.87 
10 1.20 15.20 13.34 17.30 17.30 17.30 16.50 19.15 17.78 27.23 14.82 17.35 26.30 
11 1.22 15.46 13.57 17.59 17.59 17.59 16.78 19.47 18.08 27.68 15.07 17.64 26.74 
12 1.24 15.71 13.79 17.88 17.88 17.88 17.05 19.79 18.38 28.14 15.31 17.93 27.18 
13 1.26 15.96 14.01 18.17 18.17 18.17 17.33 20.11 18.67 28.59 15.56 18.22 27.62 
14 1.28 16.22 14.23 18.46 18.46 18.46 17.60 20.43 18.97 29.04 15.81 18.51 28.06 
15 1.30 16.47 14.46 18.75 18.75 18.75 17.88 20.75 19.27 29.50 16.06 18.80 28.50 
16 1.32 16.72 14.68 19.03 19.03 19.03 18.15 21.07 19.56 29.95 16.30 19.09 28.93 

AM Routes will be paid a minimum of 1.5 
hours 
PM Routes will be paid a minimum of 1.5 
hours 
Mid·day Routes will be paid for 1.75 hours 
JVS Routes will be paid for .75 
hours 
Shuttle Routes will be paid for .5 
hour 
Ashland Route will be paid for .5 hour (starting and ending at 
JVS) 
Field Trip Rate 
$12.20/hour 
Ashland Route 
$16.00/hour 
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For Illustrative 
purposes only; refer to 
the carrier Certificate 
of Coverage for full 
benefit information 

Benefits 

Loudonville-Perrysville EVSD 
Medical Benefits 

OAP SE 
Effective 01/01/2014 

I Network II Non~Network 

I Benefit Period __________ January 1st thr9ug_tl_J2~~-~~!?-~!-~1~'.. ________ _ 
r·-Dependent Age-- 26 

1 

Older Age 28 
1 _ , Removal upon Birth Date 

l-£f:~~~~w.Xi?:£~l~!~~--~ait!~f_eriod ~----.----- ------~-------~o~sn~~!t~~PJX 
Overall Annual Benefit Period Maximum Unlimited 

~}J~I~~~if ~;;;;~;;:;:n;:~;~;;~;11y==-~~~=$1~::i~~:o~~-1---:~::;i~~~~::-~-==1-I 

f!!Y.!t~ian/Office Services _ ___ ----------------------------------------
Office Visit (Illness/Injury)' $15 copay, then 100% 60% after deductible I 

_Urgent Care Office Visit2 
_____________________________ ____!1§_E_opay, then 100o/o -~~E__afte!_~~__Q~~!~PJ~ _______ 1 

Immunizations {diphtheria toxoid, tetanus toxoid, 90o/o after deductible 60°/o after deductible 
rabies vaccine, and meningococcal polysaccharide 
vaccine, HPV, influenza, varicella, hepatitis B, 
measles, mumps, rubella, herpes zoster {shingles}, 
and pneumococcal po!ysaccharide are covered 

I :~:~:~~~:,~i~~~~ (:~:~~~~::er)~-- -;~-5-:~~a;~hen ~-~~:;,--- ---6~~0 ~;~ deductib:--

1 Well Child Care Services including Exam, · Exams: $15 copay, then 100% ,.II 60% after deductible 
i Routine Vision and Hearing Exams, Immunizations: 90% after Ded 
1

1 

Immunizations and Laboratory Tests (Birth To 

1

Age21)' I 
_Well Child Care Laboratory Tests (To Age 21} _ 100o/o ________________ 1_90°/o __ _ 
J~_Q_~~L!J.,~J_·~1_~!n_~_Q_g_r_?_~JQ_Q_?~fler benefit per!2~2 100°/o - -- _________ 1 OQ_°{~---------

r ~~~~~~o~it't!r~:c~;ep~_b(l_~fitJ>erioci} _______ =-=-=~~~~=====----=~=~ _ ---t~§~ ·--.-.. --.~ ....... ! 

_\/l~iC>_n_E:,x_11n1J~50 per ben_~fi! period)_______________ 100% j 100% ___ J 

~~~~~·;t!~~:~-;?~q0cc1'~------------ ~~~:i;~~;~~~::~::- -~ -----~~~=~~~;;~;~::~:: m -1 
I -~·~ay~i~~:13~z~~~~n·a1~·an1i"ChirO--practTc- ----·--goo;~·-atter-deCfUC'tfhlS -1--- 60°/o after deductible - - I 

1 Therapy ~ Facility and Professional 

I ~=~~~s~7i2~!r ;~~:~d,thenrequires -r 90% aiierdeductlble m 1. 6o'X after deductible-
1-·speeCh'The-ra-py·=·Facmty·a·n·crprotess·1onai- · .:. ------ ·-903-atterdedUCttbte --·-·-·---1---------6oo/~-atter-·ded-Ucub1e -- ---, 

[ __ ~~~~~s~~s:~~:=~:r~~~~d~-~:~--~:~-~~~~~ ----+----------------------1_________ --------------
i Emergency use of an Emergency Room ! 90°/o after deductible ______ JI 
! Supplemental Accident Care 100% up to $300 within 90 days 

i , ~-~-~:gt!!~.~~~~--~~ .. -':!~~. ~! .. -~!:--~~'!l-~_g_~~~y_-~~~l]) __ ,,_]_ __ --··~--~Q_O~o _ _§l_f!_~~i~~~-~~!>J_~ ·--- ------~-------§_Q~_~!_t~__E~__Q~~!>J_~-

L·P EVSD SM+OAPSE sm 061808 
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leenefits II 
: lnpat~~nt Facility 

l~~i~!i~;~~~~~,1~i~~~cl~---------:~ 
: Additional Services · 

Network 

90%1 after deductible 
90°/o after deductible 
90% after deductible 

Non-Network 

____ ·j- ____ 60°/o __ ~!~~.~ deductible 
60°/o after deductible 

I ----- 60o/o attef-d6ductible 

11 

1j ~~b~fa~~:ting and-Treatments - -- ___ l ___ --~~~ :~:~:~~~::~T: --i-- ~~~ =~=~~=~~~:~:: -
Durable Medical Equipment ! 90%1 after deductible 

1 
60o/o after deductible 

j_lic_:ime Heal1~9-!~------·-·-------- 90°/o after deductible __;___ 60°/o after deductible 
Hospice ---- - -- f - - 90°;;a-fter deductible - I - 50°,t;after deductible 

I 

Organ Transplants 90% after deductible 60% after deductible 
Pnvate Duty Nursing I 90% after deductible 60°/o after deductible 

1 Temporomand1bular Joint (TMJ) Services \ Benefits paid based on services received. 
! (~2,000 lifetime maximum) I 

ii-~~::i:~¥M~~~~~~:i~~~a";~b~t~~~~-~~:s~erfJ-'~t~~-!~ttiealth eil!~!Y. ___ _______________ _ _______________ _ 
Services i Benefits paid are based on corresponding medical 

I Outpatient Mental Health and Substance ! benefits. 
! Abuse Services -----------------

Note: Services requiring a copayment are not subject to the single/family deductible. 

Deductible and coinsurance expenses incurred for services by a non-network provider will also apply to the network 
deductible and coinsurance out-of-pocket limits. Deductible and coinsurance expenses incurred for services by a 
network provider will also apply to the non-network deductible and coinsurance out-of pocket limits. 

Non-Contracting and Facility Other Providers will pay the same as Non-Network. 

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an officer 
of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or certificate will 
contain the complete listing of covered services. 

In certain instances, Mecf1cal Mutuat's payment may not equal the percentage listed above. However, the covered 
person's coinsurance will always be based on the lesser of the provider's billed charges or Medical Mutual's 
negotiated rate with the provider. 

Maximum family deductible. Member deductible is the same as single deductible. 3-month carryover applies. 
2The office visit copay applies to the cost of the office visit only. 

l·P EVSD SM+OAPSE sm 06180e 
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For Illustrative purposes 
only: refer to the carrier 

Certificate of Coverage for 
full benefit information 

Benefits 

Loudonville-Perrysville EVSD 
Prescription Drug Program 1 

OAP SE 
Effective 01/01/2014 

Copay II Day Supply 

l~~-~~!!!_~~~~~------- -------------~·-- ---·--------- ---·- Janu~!Y_!_:~ thr?~gh ~:~~mber~-!~----·---­
,

1

. Dependent Age Limit 

1 Retail Program: 

i 
I -
; -

without Oral Contraceptive Coverage 

with Diabetic Supplies Coverage* 

with Weight-Loss Medications Coverage 

': Non-Formu!ary Copayment 
' i Mail Order Program: 

without Oral Contraceptive Coverage 

with Diabetic Supplies Coverage* 

, with Weight-Loss Medications Coverage 

j Generic Copayment -

$35 

$25 

I Formulary Copayment $45 

Same as Medical 

~~~~~~-;-~~~-rYCop~1~-~-~t~~~~~=~~---~~~~~~~-=-~~~=~--===~~-- $6~------------
*Diabetic Supplies includes: Test Strips/Tapes, Lancets and Alcohol Swabs/Preps 

30 

90 

90 

90 

Note: Benefits will be determined based on Medical Mutua!'s medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 

1Coverage includes Preventive Medications, in accordance with Federal Law. 
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ff 1tlll ~l d:!:ill alQll l!l'ly of lll'il ~nelt lll!!m ~!!<$ill tht!l Imm. i:e;; th'!' <llotr<lt)I You C'a1 l'lN ~ ~¥'\' 
al l!eciMit111al' o:lffi/SBC a call 800.332572':! lo ~ a copy 

l c:f" 3 
~<~t:'•% 

Ct/'.5 :;:,1:>$.fk)'.l')C\}ff:i:;:,:\.Cf)6'S.;:: 
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C0•:1'fi>!le P~!iod: ~·1 r'\l h'.1!1115 - ! 2'J1!'2~ I 5 LOUDONVILLE PERRYSVILLE EXEMPTED VILLAG : Plan 3 
Stimmaiy of Bmef!ls aoo coverage:. What This Plln CO'l"l!lll & wna1 it eomi Cover.age fl)!': a F llrnily I Pl<m iJll'll: PP() 

If J,'lliU ~IM!ljl~ 
or llilve dler lfll!Kial E'lllll 
mm 

ll'Jll!Kcllilld lllllllll 1iilllllal • •tn 

: Ht1!1'1e ""- Cl!l'e R~~(~·· ..... i0%~ie 
Thl\\t~ 
Haii!li!aG>:il'l 'Sel'lices {OO!:lll>illmel Ill% o:e.muiMce 
~i!fll'). ... ..... .... '"::cc:;;,; 
Haiiilllat.a~ ~ 
Therllpy) 

S\:llled nf.ftirn; ca'E 

~rt~ 

aA'i!:W'i1llOre 

~l!ltUI~ 

~tiOflll: Cal ~'lll 3&1572!1 QI l'irrit •ii! MmM\ltl!ill ci::m!:SSC 

40%~ 

4!l%~ce 

~ JIW aren! dear ai.>mlt .'l!fll'f Of lili! ~ned ~. l.!Se:f in !his !omi. S.tt 1ihe Gki!:sal')'. Yoo can ,.;ew ll'ie G!°''!Sa"Y 
at MedMIM! ccrr<SBC i;;t· call &:I0.3...'\2 572!! 11:1 re-t a crl!l"f 

40 

-----J!'!Olle--

·····(1ti~•~n~iil'le~­
. P~io!'a unllmi!e:l -

~--­-----J!'!Olle--
----mne--

vititt 

. ·····- -·····-·· 

E~~dS'!'!"~ -·-~ ..... , ... 
E~t~ 

4 (;>~' 
$!iJ-5'57C"£ 

';; '\)/) l SG\%~;{:t'.)'.)CJ;:<'ii12,;:NJL't'S2 



LOUDONVILLE PERRYSVILLE EXEMPTED VlllAG : Plan 3 
SUlll!Ml'y of Bl!rle!lts 300 COvl!fage: What This Plan C-11 & Wllal ~· Gollls 

ExcM:led Services & O!her covered Savf<:il!S: 

C1z11't-YilDe P-eriOO: {1i'111if'f/£$J-J5 - -;fJ3ttllT115 

CO\Wagelw: a F!lmily I Plall Tyl)e: WO 

Smites 'f(>Ur l'!.;m ~NOT C!IV11r(Thl$ iM1 a~ llst Cllec~ '.i'OWIJ'Ofiqt!lf pt.~ M otlm' Rrlt*d Wiil• i 
quncme 
D:ii;'m!ttc S\lrg!l!')' 
Da!lta' ched<-Up \Child) 
°""!dlf ~ !Ad!JI!) 

Gl-
1-'~ng l'«t 
!omlityT~ 

Li:mg.TermC<!I'!' 

No;r,.,,~ '""""' '°""'n ~~!lie 
U,S, 

• Rl'lll!irce F..'<l! Care 
'li'l!i!fhl. L- Plt:l!l"<l!11!l 

OU. Covered Sen'ica (This i1ml a~ Im Chee!<: your potiq or Jib! ·doc!iment mr ott•en:ovoeml semces and yoor cosl!I flll'lllese .m-.l 
6&fll!tl\1C Slll'g!!ry • Pl'i"llle·owt N~ • F'~e E)'I! 

• Chimp,'adlc Care 

Vow Rights to Conlim.ie Coverage: 

I! 'fC'J tose CO'l<e>a~ ~ lhe ;:Ian, lhen, depeMng l4'0fl 1he dll'ctms»ari::es, ~I and Stile mm >C!li!J'f ~ pro!eciioos !hat "1looi yw lo i:""!l' hea!ll'I c°"""":;e. Any 
sud! ~':ti ml!Y ~ llrnilil<! l'l dwll!ioo md wlV ~"' !""' lo 11111' a lil!!!!l!jl!!!! JAll!t!l 1'/llly lite llig~tty i'l!lhe' lhlK~ 1111!. ~ 'fC'J ~l!!l' """""' Oil\!ii)i'<.'!l lllllt!r lhlK plan 
Olhe flmilabs Cll'i )l\lur ~ tn ~ w~e Im)'. also ap)lfy. 

for mJl'I! ~ m ;wr rigl\'tl; lo o."mrllle ~. ~ !he ?an at aoti.3!12.572! Ya11 may also ~ Jl')lll! state lllM<n>e ~ 1rnl LU; Depallm'lell! of 
laW. E~e Baie1'111 ~ Ad"'1!l&trali:m at ~ 444.3272 Cf Wl'iW.r.iol.go~. "'ihe US. ~~ of "".allh w Hiimm· SeN\irei 111877.261 .2323 XB1565 or 
\tl\IW.ociiO.C'll!l.~V 

OWMtiomi: Cal OOll.3325729 ~::niisit i!!i l!l M!ldMull!;;i ce>m!SSC 
ff yoo areril dear~( !!ift'I of tile u!'.de!!inetl1!!1mS llSeil in fit lb1'11. see hi Gl~"J'. YOll can \J\e>vlhe C~""J' 
at ~le<IM~ mm'SBC or call 800,:JIJZ 5729' le> requesl a ropy 
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LOUDONVILLE PERRYSVILLE EXEMPTED VILLAG : Plan 3 
SUITlmary of Bendts and Cowl'arg!!'. \'#Ml Thill Plan Co\- & Wllal ii Costs 

Voor Grievaoce and Appeals Riglllli: 

G{/JY'6~ PtfkOO: !J'\;Qlftf~t5 ·- 1.?J31!2tRt5 

~.!Ct: S~t:iiFam!ly!Planlyll!': PPO 

~ l!"il ha11e a COOll)iai1'!"' are dssa~ed ""111 a denial pf coveage u claim; ""*" '[OJr ;;\an, yoo Wi!Y be ai>le !<> ililBil or file a llfjcMJll!! fa -lim!l aooit yow 
ri~. !ht!; n«l•:re 01 Wi:is~re. YOll ca11 .:mta:ct: ~_.,at .1')J 3ll2 .572!! 

Ooos tills Coverage Pn:wide Minimum Essential Coverage? 

The Aff~le CNe A.C:. ~ rr.01:1~10 hi!VI! ~th cm OO'l'efilge tlal-UF<S as 'm!Mmllm~a! 0-&;!e. Thill pl;Jn Of poky~~ millil!mm 
euenfial m~ 

Does tl'lls Coverage Meelt the Minimum Value .Sfanda«f? 

The Affcr:iable Care Ad eslil!l:iisllez a minmJm '21ue Windn <JI~ of a heal\ili !'l<•·t The minimmn va!lle -al'd ;, ef.l'l'., (-al -) T:'"is hea!il!1 w1""'9e 
doe!! nlfftthe mlnimllm ~ ~111!\i:lr Ill!!~ ii provllls. 

@-:(·a~ ~ ~w ~1'! C>f)~ w'Se ~t.~t .~#iM\t*.~, 0·~ tfr.i? rtt.¥1<.'t ~"'"'""""'»;"'"==-~~~~_,_-.,..,,.~,.~,,-~~=· 

<lllNtiOll!ll: Ca$ t!OO.Ji\!.i!.572!! or llt$i! us l!l Med~ oom/Sl!C. 
~ \!00 arerii dear abol.1! 511y ct Ille 1!1ideriinell ~ used in tm lorm .. see !!le ~'l'· YOll call \4ew !re ~'l' 
at MedMu11.1.•l.com'SBC a c<ll! 000 362 sm to ~! a WPJ 
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LOUDONVILLE PERRYSVILLE EXEMPTED VILLAG : Plan 3 
Coftrage E~es 

Thete ~x~es ~ q 11\!s ~!!11 fl"m\tl! iX!'e 
medical care in giV6'I sirua;tioos. U1'e thes.e ex•es ID 
tcee. m g~rst hew flll>:."1 ~rnil'lMI 11t1dcl1 a $l!md!t 
;:em mi9hl gee iHhey are~ u1'l2 dit2ent 
dilf!$ 

This is 
not a cost 
fftimator. 

Don'! use l!re<le exa~ lo 
~~ 'fJl!K~I C©~ -lhil 
~· The i!>::tual care yoo ~ wi£ 
I.le Ii~ from trose ~-. 
n lhe c:is!: of liS: care al al$o te 
ill-ent 

See !he nel!! ~for~ 
1111:1miam abiltil lllere ;ix~ 

• .Amount owed lo pwrnlem: $7,54\1 
• Plan ~ $11,lllll 
• Patient Pays $1 ,:24 

Thfl<t n:ill"l'\\bE·'."'! ~S"llf'fl~ M !?Je p:r1im"t ~s ~ ill5• ,;m 

HRI\ 0> FSlc II 1'>" IJ!'l.._I• "' "" KRI\"' FS>ll ~"d 
I.ISie n-10 ~fur ~f-pdet ~55, th~~ oom 
m~-. !-e•~. Fe'f' ~ Mffl'l~ :Jb~tityei!AW ~ ·zt 
FSlc. pleo"' -1'>"' !Omp~ !""'!' 

QtlaliOllll: C~K !!IJ\l.3a2 .5729 i:w visit "'at ~WMYl'"il! CW<'S!'IC. 
lf yoo areni dei!! aa my of tile ~net!~ ~ in Ms loml. see tile Glow.J'lf. YClll 01111 \l\ew"" ~ey 
at &led!.~ rom!SBC or call El0038::? 5129 ID~ a~· 
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C-OllW.11J!! I«: <::t f!lllllli' fl'la11 iJ~: P!'O 

M~t ~li@~@l'!iM!IU~t"l!J!l~t& 

""'1ic"3"1g "'""' di*t!s Mines•""""""'· If 

'"" "- (f•ll>• ""11 !lo ""' ~·~ " -Mil""" Fiog,-. yew oosts mo.y ""~"-"· !'or 
i'OOf~ m,~~ .. h ~tn iW$l\nt'SS 
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LOUDONVILLE PERRYSVILLE EXEMPTED VILLAG : Plan 3 
C0¥f!f3Qe Exailllplflll 

Questions and answers about Coverage Examples: 

Whal we SOfllll! of Ile 
aswmptiOllS llehind Ile 
CO~ EllilJl'llples? 

• Coots Olc<l1 ilM:lt>:le premiOOlS 
Sami>re '°""" ooi:!ll are booai oo ni!liool!i 
a»w~ ~~tty the US ~··11r1ei1HI! 
K~ n Hlmlii!ll Services .. aid <Y!1,'t ~ 
to a Pi'"iiCl.llill' ~hie area m heailli !>la" 
l"Hl.'11!1i ~ ~it?l'I - m;il l!!O e>~ O!' 
pree:<ism;~. 
All •eNm and -nl< s!arte;t illl'l<I~ irr 
!II;; !Wl°l'l'-• !'lll'led 
Th- a<e no~ me~e~ lb! any 
memre rovered 1ill!iler tM !)la~. 
Ollt4.4»:;1;et e•~ ft ~~e:l'l'!'Jy on 
ireating: ll';e ~ in the ei:ample. 
The pa!:iel1t ~all care rom ill~ 
mmi!!!!p. ff Ille 1)11_,t ili!ll n:;Olli\'M' aire !l'!lm 
out.ef~llW!ldencw~s~haW! 
beenhi~r 

Wlm does; a~ Eumple 
sl»W? 
For each trea~ Sil~. the C..'Wra~ 
Ex~e M!pi; l'OY-·!l:IN ~. 
~~miM1@11B~addyp. t{ 
aitO !'!\';Ip; )'llll Jl.'!ll wit~ tl'.ilpl!Mll1!l~ m!gf'!I ~ !\1'.fi 
ti? Ill )'llll Ill ~lie:- th!! tle!\'ice or 
~t iilll1 awereri m i:iavmel'll is linii!e<! 

Does the Coverage~ 
predict my O'M'I care needs? 

12. Tie~~ are j!;!i:l<!Xampll!'s; 
The ca<e yru ~ ra:eM; for ll'lil: 
~()()LI<! ille d~ ~00 
\'1lll'~~-"'2. )'lllllilge, -~ 
\'1lll' coodi!lm is. and many cl.he!'~. 

Does the Ci.werage Example 
predict my Mure expenses? 

II!;. •Co\l!!f19 E~a~ aremtc{ll! 
~m. Yoo can't!llil !lie e~ Ill 
~ ooot<: lie< an ad!!al ~ .. They 
ft b OilmPN~W- ooly. Your 
om a:iits Mit>e d~t de~m 
the ca.~ )'1)U rereive, ll!e ll'rirel 'flJ'J! 
m1!!me~,ll"Tu!~~ 
yo1r !leaftli • llilwl. 

~; C<Jf OOIJ 3112$1"29 orl'*lil YU! ~M~ wcm'S!!C. 
ff )'UU aren'l dearat>ool~ofthe~\nei:!lamsll!alintm Imm, see lie~".')'. Y011can vieWllle GlOSSO!Y 
at ~!e<l\Ml.iail oomfSBC a c.all llllll. :JB2 572!! ill ~ a copy. 
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CiiYief'EuJie ?er~: tvtJG!'if~"f!ii ·~2fJi1'2t~i~t 

Cc\'trilQe loc Fam?y I PJ.:m I~: !'PO 

C3fl I use Coverage Eumples 
lo CCl!1'lpiil'l! plans? 

Yes. ~ )W li::l:ll<. at tlle it>ll!'lm1- cl 
6-lits and Cove~!or othe' ,:4ans. 
>W'~ firnl l!le-Cl:lwrage E~ 
Wlll!fi yoo ~ ci'J!!'J< ·111e 
'Pallent Pays' !>:ix 01H1adl e:<a!l'\l\ie The 
:;llliilll!er !hilt .,..'llbeJ', bl mo~ taimt9f tile 
pl'11' !>ftllli<IK 

Ille ltl!!re IYlh&r ~ I sh!:lllld 
cM!lider Wi'll!ll ~ring 
plans? 

lli· /!fr!~"'·~ M 1111\>'!'t lllJ!Wlll'll 
)W ~"'J'. C~ly, :helmwr)':l!lr 
!!'!!!!!!l!!!!. ~more )Wl! !'"l';,, Oil!-Of~e! 
00%1t. •u:il • <l!lU!ll!!W!ta 
~ar<l~.Yf..'IJ 
~d aim ~!<ler Wl!lrihUliC!'lll ID ll'::ww!ls 
~ as N~ lil!vl• i\!O::OOMt!: \MSI\!;.}, 
!leme~ a~• (!'Sks) er 
hei!&"l'l reirrlliwremmi i\!O::oonts !:H\"iA•l 
tll• Mlp )W ~ il!ll~'"' l!~!l'lllreZ 

1; 1:.if ;z, 
?J.OS37ll~0 
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Loudonville-Perrysville Exempted Village 

m:t~1~~t1 
Schools r-

Traditional Dental ~ental 
With Orthodontia 

Benefits 

Benefit Period January 1st throuoh December 31 SI 

Denendent Age Limit Same as Medical 
Benefit Period Maximum (ner member) $1,000 
Benefit Period Deductible $25 single/ $50 family 
Orthodontic Lifetime Maximum $1,000 
Preventive Services 

I 
Oral Exams - two oer benefit oeriod 100°/o 
-~ite Wing X:F-_?~=~~o set~.J~er b~~-~fil perio.Q_ --- - - - - ----------- - --- ·- 100°/o - - --- - - - ---·---- ------
Proohvlaxis (cleanina) - two oer benefit oeriod 100o/o 
Fluoride Treatment - one treatment per benefit 100°/o 
period, limited to dependents uo to aae 23 
Space Maintainers- limited to eligible 1 OOo/o 
deoendents uo to aae 23 
Sealants flimited to deoendents uo to aae 23) 100o/o 
Emergency Palliative Treatment - includes 1 OOo/o 
emeraencv oral exam 
Essential Services 

__ QQQ_~~!!?l!9ll~- and_Q.t~~i Ex~~.s by S~f!alist _____ _ ____________________ 80°/o aJ'.!~-de@_f;![Q~------- - ----------- --
Diagnostic X-Rays - including Full 80o/o after deductible 
Mouth/Panorex, which are limited to one 
everv 36 consecutive months 
Minor Restorative Services 80°/o after deductible 
Lab Tests 80°/o after deductible 
Endodontics/Pulo Services 80°/o after deductible 
Periodontal Services 80% after deductible 

,__Repair§J. Relin~~--~~Qj!!,s_t__l'l_}~ts _Q_t_Prost~1ics __ -- --------- 80°/o after deductible - ----- ----~------

Simole Extractions -------------850;~-after deductiblei---

Impactions 80°/o after deductible 
-" 

Minor Oral Surge~ Services 80o/o after deductible 
Genera! Anesthesia I 80o/o after deductible 
Complex Services 
Gold Foil Restoration 50% after deductible 
lnlavs Onlavs - one every: five years 50o/o after deductible 

J?_owns - one everv five years 50°/o after deductible 
Bridgework (Panties & Abutments) - one every 50°/o after deductible 
five vears I 
Partial and Complete Dentures - one every five 50°/o after deductible 
years -
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Benefits II 
Orthodontic Services 
Orthodontic Diaanostic Services I 60o/o 
Minor Treatment for Tooth Guidance 60°/o 
Minor Treatment for Harmful Habits 60o/o 
lnterceotive Orthodontic Treatment 60% 
Comorehensive Orthodontic Treatment 60% 

Note: Benefits will be determined based on Medical Mutua!'s medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than 
an officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract 
or certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 
covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 
Mutua!'s negotiated rate with the provider. 

1Maximum deductible per member. 3-month carryover applies. 

Revised 01/04/2012 
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Benefits 

Benefit Period 
Dependent Age Limit 

_!;~aminaJ!Q_~_!_ __ _ 
. _Y!§lQD_S_~-~!II in~!L9ns 
__ frames __ , __________ _ 
_ Bas!~_J:!ames __ _ 

Loudonville-Perrysville Exempted Village 
Schools 
Vision 

' J_~_QUfl_ry _1st through December 31 st 

... J- ....... _____ on::~zb~5n~~~::~iod ___ ··- __ 
________ _;_______ _ ______ No!_~_y~re<:f::_Qover_~Q-~nder m~Qjf§IJ__QD!Y_ ·------r .. _One_p_~r_two b~~efit peri()_ds __ 

···---------- -----, ______________ $100Jl.~rframe ________ ·-----·--· 
Pr~scription Lenses 1 One pair p_~r two benefit per_ioq~ 

~:~;~:! ~i=~os:;enses ____________________________ J_ ----------- $~~~-~e~r :r _________________ _ 
TritOCa1-censes--------- $125 p_er pair 

--t~~!:~~:~-~:~0g~:i!-L~~~~~ --~----~ _ ------r---"------------ _" ______ .$150 per pair 
LentiCUlar TritOCaflens€S ----- ----------1 ----- :~ ;~ ~~~~=:~ -------- -------------
contacts In Lieu of L&nses 

1 
___ One £.~!!:.J~~!J~o benef~_periods --------·------Medleally Necessary ___________ ------ ·t $1so per pair 

Cosmetic i $100 p_er pair 

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 

Revised 01/04/2012 
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