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ARTICLE |

PROFESSIONAL NEGOTIATIONS AGREEMENT

RECOGNITION

The Edgerton Local Board of Education, hereinafier "Employer” or "Board" recogrizes the
Edgerton Education Association OEA/NEA Local, hereafter the "Association” as the sole and
exclusive bargaining representative, for the purposes of and as defined in Chapter 4117 Ohlo
Revised Code, for all professional, certificated, non-supervisary parsonnel (as cattified by the
State Employment Relations Board) both full and pari-ime, with the exception of those
substifute teachers who have not yet taught sixty (60) consecutive days during one school
year. The Association recognizes that the Superintendent, Principals, and other
Administrative personnel as defined in Chapter 4117 Ohio Revised Code are excluded from
the bargaining unit. The Employer recognizes that Association representation will include
any newly created position-unless employment into the position is governed by Section
3319.02 of the Ohio Revised Code.

ELECTIONS

Eiections to determine the exclusive bargaining unit representative shall be held in
accordance with Section 4117.07 of the Ohio Revised Code.

SCOPE OF BARGAINING

Negotiable matters shall be all matters with respect to wages, hours, terms and condifions of
employment and the continuation, medification or deletion of an existing provision of fhis
coliective bargaining agreement.

RECOGNITION OF SUPERINTENDENT

The Association and Board recognize the Superintendent as the chief executive officer and
primary professional advisor of the Board,

RECOGNITION OF BOARD

Unless specifically limited by the express language of this contract, the Board retains its full
legal discretion and authority to manage the Schoo! District and its employaes in accord with
R. C. 4117.08 (C) and as otherwise authorized or parmitied by law.

PROCEDURES

1, Reguests for Negoliations

if either of the parties desires 1o negotiate changes in the Collective Bargaining
Agreement, it shali notify the other party in writing not eariier than one hundred and ten
(110) days, unless mutually agreed otherwise, nor later than ninsty (90) days prior fo
the expiration of the contract. Nofification in writing from the Association shall be
served on the Superintendent and from the Board shall be addressed fo the President
of the Association. A copy of said nofificafion, along with a copy of the existing
collective bargaining agreement, shall ba sent to the State Employment Relations
Board.



Within fiftean (15) days after receipt of such notice, an initial meeting will be hald for the
purpase of exchanging negotiations packages and establishing a date for the next
session.

2. Representalives

Representatives of the Board shall mest with desigriated representatives of the
Association to negotiate in good faith. Representation shall be limited to three (3)
represantatives each of the Board and the Association, Neither parly in any
negotiations shall have any control over the selection of the negotiating or bargaining
representatives of the other party. While no final agreement shall be execuied without
ratification by both parties, the parfies mutually pladge that their representatives will be
clothed with all necessary power and authority 1o make proposals, consider proposals
and make concessions in the course of negotiations,

3. Information

The Board and Superiniendent agree to fumish the Assosiation's negotiation
committea, upon request and in reasonable time both prior 10 and during negofiafions,
all available information concarmning financial resources of the district and such other
information as will assist the Association in devsloping intelligent, accurate, and
constructive proposals on behalf of the teachers. The Associafion shall raciprocate on
like requests from the Board

4, Recesses

The chairman of either group may recess his group for indspendent caucus at any fime.
Caucus shall be no longer than thirty (30) minutes unless mutually agreed otherwise.

5. liem Agreement

As items receive fentative agreement they shall be reducad to writing and initialed by
each party.

8. Schedule of Mesiings

Until ali nagotiation meetings are complated, sach mesting shall include 2 mutuaily
agreed time and place for the next subsequant mesting.

AGREEMENT

When negotiations result in an agreement, the outcome shaill be reduced to writing and
submitted fo the Association and Board for formal approval. Following ratification, the
agreement shall then be signed by the parties. The resulting Agresment shall be binding on
both pariies, and where necessary, the provisions shall be refiected in individual contractual
terms.



DISAGREEMENT

1.

if agresment is not reached within forty-five (45) days prior to the expiration date of the
contract then a state of impasse shall be declared to exist.

2. The two pariies shall request the assistance of the Federal Mediation and Conciliation
Service.

3. The mediator shall mest with both parties and attempt fo mediate & setllemant up 1o the
expirafion date of the confract.

4, The Association may exercise its right fo strike upon expiration of the contract by
serving the Board and the State Employment Relations Board with notics of its intent io
do so ten (10) days prior fo such action.

5. The costs of the mediator shzall be bome equally by the Asscciation and the Board
should any costs be incurred.

GENERAL

1. Private Session

Any and all negofiation sessions shall be conducted In private session, pursuant fo
R.C. 4117.21, uniess both parties mutualiy agree o do otherwise.
2. Einal Form

As soon as practicable, but not later than forty-five (45) days after ratification, the
Agreement shall be made avallable elecironically in PDF format and placsed on the
disirict webpage within the employes's private area.



ARTICLE |l
COMPENSATION AND REIMBURSEMENT

SALARY SCHEDULE

The Board shall honor the salary schedule sst forth for the 2015/2018 schoal years attached
hereto, For the 2015/2016 school year, the Board will restore a step for any teachers who
lost a step during the previous collective bargaining agreement on the salary schedule and
shall also provide a three (3%) percent increase on base. For the 2016/2017 school year, the
salary schedule shall reflect a three (3%) percent increase on base. For the 2017/2018
school year, the salary schedule shall reflect a three (3%) percant increase on base.

1.

Reqgular Salary Schedule

The salary and index of each fuli-time bargalning unit member covered by this
Agreement Is calculated according fo Appendix "A" which is attached hereto and
made a pari hereof. Each pari-time bargaining unit member shall receive a prorated
salary calculated according o Appendix "A" and the number of hours worked.

Supolemental Salary Schedule

Bargaining unit members confracted for supplemental positions shall be paid
according to the indices in Appendix "8". Said index shall be multiplied by the base
salary in Appendix "A".,

SALARY SCHEDULE PLACEMENT

1.

Dagree and Hours

a)

Bargaining unit members shall be placad annually on the salary schadule
according o the highest degree which they have attainad or the number of
semester hours (graduate or undergraduate) earmned. Hours will be credited on
the basis of the franscript of the educational institution where they were eamed
and not on the basis of adjustments made by institufions to which thay have
been transfarred. A quarier hour shall be regarded as 2/3 of a semester hour,

Evidence of additional training should be presented to the superintendent for
consideration as soon as possible after it is obtained. Evidence supporting a
change of placement on the salary schedule must be received by the
superintendent before October 15 of each year, or the change of placement will
not be made until the foliowing school year,

Experignce

a)

All ysars of teaching service in the Edgerion Local School District, regardiess of
training level, with each year consisfing of at Ieast one hundred twenty (120)
days under a teacher's contract;

All years of teaching service in a chartered or non-public school logated in Ohio
as a teacher certified pursuant to Section 3319.22 of the Ohio Revised Code or
in another public school, regardless of training level, with each year consisting
of at least one hundred twenty {120) days under a teacher's contract;
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d)

C. PAY PERIODS

a)

b)

All years of teaching service in a chartered school or institution or a schooi or
institution that subseguently became chariered or a chariered special education
program or a special education program that subsequently became chartered
operated by the stafe or by a subdivision or other local governmental unit of this
stale as a teacher certified pursuant fo Secfion 3318.22 of the Ohic Revised
Code, regardless of training level, with each year consisting of at least one
hundred fwenty (120) days.

All years of active military service in the amed forces of the United States, as
definad in Section 3307.02 of the Ohio Revised Code, fo a maximum of five (5)
years, For purposes of this calculation, a partial year of active military service
of aight {8) continuous months ar more in the armed forces shall be counted as
a full year; and

Any pari-ime feacher shall, at the end of each year, have his/her teaching
experisnce for that year computed to show the fractional portion of the year
taught, (i.e., haif day teacher receives half year of credit.) When the cumulative

fractions fotal 2/3 or more the individual will recsive credit for one year of

service on the salary schedule. Any fractional portion bsyond one wouid be
camed forward to the next year. This Section shall apply fo only newly
employed personnel effective September 1, 1984, Present employses will be
grandfathered according to past practica.

For purposes of calculation, Sections b, ¢, and d, the total number of ysars shall
not exceed ten (10).

Teachers shall receive twanty-six (26) equal installments in their salary to be
paid via direct deposit every other Friday commencing with the first Friday of
the school year after which the individual has eamed 1/26 of his/her salary.

During the school year, paychecks will be distributed via direct deposit. When a
pay daie falls on a holiday, pay will be deposlied the day prior to the pay date.

Salaries for supplemental contracts (Appendix B} shall be paid according o one
of the foliowing methods; that must be requested by the coach/advisor, (either
in writing or by email), prior to starting seasonfacfivity. If no reguest is made by
coach/advisor for method 2 payment, then method 1 will be used as default
payment.

Method 1;

Salary will be paid in one lump sum at the conclusion of the activity/season after
fulfiing all duties per contract and upon receipt by the Treasurer of proper
documentation from- the Athletic Direcior/Principal/Supervisor of successful
completion of the activity.



Method 2;

The first one-third of supplemental salary shall be paid one-third of the way
through the activity and/or season. The start of the season shall be determined
according fo OHSAA rules defining the beginning of practice. The next one-
third of supplemental salary shall be paid upon compietion of two-thirds of the
actlvily andfor season. The remaining one-third of the supplemental salary
shall be paid upon the completion of the activity and/or season upon receipt by
the Treasurer of proper, documentation from Athletfic
Director/Principal/Supervisor/ of the successful completion of the activity andfor
season as well as documentation and carfification that all season-ending or
activity-ending duties are completed.

MILEAGE REIMBURSEMENT

Bargaining Unit Members required in the course of their work to drive parsonal automobiles
shall recelve a car aliowance paid in accordance with the applicable IRS mileage rate.

TUITION REIMBURSEMENT

1.

The Board of Education shall provide $30,000 per school ysar for tuition
reimbursement with a rollover of unused funds up to a maximum of $40,000. The
Board of Education will reimburse any ceriified employese in the amount of seventy-
five percent (75%) of tuition paid for graduate coursaes taken af accredited colleges
and universities. Prior fo enroliment, approval must be given by the ‘Superintendent.
All outstanding tuition reimbursements encumbered by June 30, 2008 will be paid in
October 2008,

Reimbursement is limited to ten {10} semestar hours or fifteen {15) quarier hours
during the school year and ten (10) semester hours or fifieen (15) quarter hours
during the summer, Prior to enroliment, approval must be given by the
Superintendent. For the purpose of limiting reimburserment, 2 quarter hour shall be.
counted as 2/3 semester hour. Ali hours shall be countad based on the hours issued
at the insfitution where sarnad.

Reimbursement for approved courses shall be made in January and October to the
extent of available funds, prioritized in order of the date upon which the
superintendent certifies the amount 16 be paid. Tuition reimbursement shall be made
only to persons currently employed by the District at the time funds are available and
the treasurer is authorized to issue payment.

A grade aftainment of "B" or better or a "P" in a pass/fail course is necassary for
reimbursement. Such attainment shall be evidenced by a grade report or transcript.
Payment for the course shall be made only upon the teacher furnishing a receipt or
jtemized bill issued by the college andfor university with the amount of tuition itemized
separately from any other charges and an itemized recaipt of payment.

CONFERENCE PERIOD REIMBURSEMENT

Any bargaining unit member who does not receive planning and conference iime in
accordance with ARTICLE [X - WORKING CONDITIONS, Section E4-Conference Time, will
be reimbursed at a rate of $25.00 for each period lost.



G.

PAYROLL DEDUCTIONS
1. Bargaining unit members are entified o the use of payrolt deduction for the following:
a) Membership dues in the United Teaching Profession
b} U.S. Savings Bonds
¢) Credit Unions
d) Political Donations
e) Annuifies
7} Insurances
g) Funds for Children of Public Education (FCPE)
h} ING

2, A payroll deduction authorization form must be signed by the individual requesting the
deduction and submitied to the Treasurer of the District. Said form shall indicate the
amount of each deduction with the number of deductions to bs ten (10). The
deduction(s) shall commence with the first check of the next month foliowing the
submission of the request. Initems b, ¢, d, e, and {, in order for payroll deduction to
be used, at Isast ten percent (10%) of the bargaining unit must participate.

SEVERANCE PAY

A retiring teacher with five (5) to ninetean {19} vears of servics in the Edgerton Local School
District wilt be paid severance pay by the Board of Education at the rate of twenty-five (25)
parcent of hisher accumulated but unused sick leave. or purposes of this calculation the
maximnum accumulated but unused sick leave is two hundred iwenty (220) days.

A refiring teacher with twenty {(20) or more ysars of service in the Edgerton Local School
District will be paid severance pay at the rate of thirty (30) percent of his/her accumulated but
unused sick lsave. For purposes of this calculation the maximum accumutated but unused
sick leave is fwo hundred twenty (220) days.

1. Each refiring employee's eligibility for payment based upon accrued but unused sick
leave shall be determined as of the final date of employment and under the following
conditions and criteria:

a) The employee must have had not less than five (6) years of servica with this
school disfrict;

b)  The employee actually terminated his employment with the District and retires;
¢) The words "retires" or "refirement”, as used herein, mean disability or service

refirement under any state, municipal, or other political subdivision retirement
system in the state; '



d)  If the employee is otherwise eligible for retirement, except for the attainment of
refirement age, he shall be entitled {o payment of severance pay if he atfains
refirement age during the iwelve (12) month period foliowing the date on which
his employment is terminated;

e) . The employee must, at the fime of recelving his payment as provided herein,
certify that all of the conditions and criteria set forth in this policy have been
met, and shall supply such proof of documentation as may reasonably be
required.

Payment as provided herein shali be made in one (1) lump sum fo the person entifled
thereto; and such payment shall be made within thirty (30) days after the employse
receives his first retirement check from the refirement system or a later date o bs
mutually agreed upon.

The amount of benefit due the retiring employee shall be determined by:

a) Mulfiplying the employee's accrued but unused sick jsave up io a maximum of
two hundred and twenty (220) days by twenty-five (25) percent or thirty (30)
percent whichever is applicable.

b) Dividing the annual salary of the employee by the number of required work
days fo obtain the per diem rate;

c)  Multiplying the product-of "a" above by the employee's per diem rate;

Recsipt of payment for accrued but unusad sick leave shall eliminate all other sick
leave credit accrued but unused by the employee.

S.T.R.S. PICK-UP

The Board agrees to pick up (assume and pay) contributions to the State Teachers'
Refirement System upon behalf of the employees in the Bargaining Unit on the following
terms and conditions:;

1.

The amount to be picked-up and paid on behalf of each employse shall be whatever
amount is the stale mandated employse's share of hislher compensation. The
employee's annual compensation shall be reduced by an amount equal to the amount
picked-up and paid by the Board.

The pick-up percentage shall apply uniformly fo all members of the Bargaining Unit

No employee covered by this provision shall have the option fo elect 2 wage increase
or other benefit in lieu of the employer pick-up.

The pick-up shall become effective with the beginning of this contract and shall apply
to all compensation including supplernenial earmnings thereafter,

Sick Isave, severance, supplsmental, extended service pay, efc., which are indexed
to or otherwise dstermined by reference to the employee's rate of pay shall bs
caiculated upon both the cash salary component and pick-up component of the
employee's restated salary.



DIRECT DEPOSIT
Employees shali be paid by direct deposit.

All bargaining unit members must have their payroll check deposited by electronic fransfer o
a financial institufion of his/er choice. The employee’s salary shall be paid by electronic
transfer to a financial institufion not later than 10:00 a.m. each pay date. Remittance advice
of paychecks shall be emailad to each employee on the scheduled pay date. Pay stubs shall
no longer be mailed or hand dellvered to employees. All bargaining unit members must
pariicipate and no bargaining unit members shall be exempt,

LICENSE/CERTIFICATE REIMBURSEMENT

Beginning with the effective date of this master agreement, the Board of Education shall
reimburse bargaining unit members 50% of the cost not to exceed $100 for a
licensefcartificate renewal of upgrade, to be paid In Ociober following the Board of
Education's receipt of a copy of the renewed or upgraded license/ceriificate.
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ARTICLE lii

LEAVES OF ABSENCE

SICK LEAVE

1.

Each member of the bargaining unit shall be entitled to sick leave of one and one-
quarter {1-1/4) work days with pay for each completed month of service,

The unused portfion of sick leave shall accumulate fo a maximum of two hundred and
twenty (220) days accumulation. Cartified employees without accumulated sick leave
shall be advanced seven (7) days for the remainder of the current conftract year with
the provision that such advanced sick ieave may be recovered from final settlement
with any employee who deparis or ferminates prior to the completion of the current
contract year, Those employees who remain employed by the Board will be aliowed
fo restore advanced sick leave during subseguent years.

a.  In unusual circumstances, additional sick leave days may be donated by one
bargaining unit-member to ‘another if so requesied. Bargaining unit members

wishing to donate days must do so by nofifying the Treasurer in writing of the
number of days they wish to donate and specify the recipient of the donated

days.

Bargaining unit members who donate days under this provision will have the
number of donated sick leave days deducted from thair accumulated sick leave,

The barrowing process cannot take place if there are any advanced sick leave
days fo be repaid.

b.  Empioyess retinng/resigning may not pariicipate in the year of this action.
Bargaining unit members who are absent bacause of fliness are siill in the service of
the District, and accumulate sick ieave credit wnile absant, Bargaining unit members
shall gualify for sick leave absencss with full pay during any schoo! year for any of the
following reasons:

a) Personal iliness;

b)  Pregnancy;

¢)  Injury (personal);

d)  Exposure to contagious disease which could be communicated to others; or

e) Absence due to iliness, injury or death in the employee's immediate family
(ORC 3319.141).

The immediate family is defined as husband, wife, children, mother, father,
sister, brother, parent-in-law, son-in-law, daughter-inlaw, grandparents,
grandchildren, and member of the same housshoid.

For death or lliness of relatives outside the immediate family, absence may be
approved nof to exceed five (5) school days per year without loss of pay,
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5, For death of a close fiiend, three (3) days per year when arrangements are made
with the Superintendent will be allowed without icss of pay.

6. The unit member shall complete absences through slecironic procedures and paper
absent forms if requested by administration.

7. Nofification of accumulated days of sick leave will be stated on each pay check stub.

8. When a unit member becomes aware of the need o uss sick isave, he/she shall
notify his/her buiiding principat or the principal's designee as soon as possible so that
arrangements can be made for a qualified subsiitute, -

PROFESSIONAL LEAVE

Professional days may be used by ceriificated ieachers to attend professional meetings
relating to their specific feaching or coaching area or io observe an outstanding classroom
program in another school system if approved by the superintendent. Reasaonabie expenses,
as approved by the superintendent, may be reimbursed by the District. Teachers seeking
approval of professional leave under this section shall apply fo the superintendent for
approval at laast one week prior to the event. Any application for reimbursement of expenses
shall be submitted to the superintendent within one week following the leave.

Teachers whose attendance is compensated by the Board as described above shall, upon
request of the administration, make a report of the meeting atiended in the time, placs, and
manner directed by the superintendent.

The Association members will be granted Professional day(s) for the purpose of confract
negofiations.

ASSOCIATION LEAVE

1. The Board agress to pemit each duly elscled delegate of ths Assosiafion lsave of

one (1) day to attend the OEA Represeniafive Assembiies with the continuation of
salary.
2. Bargaining unit members elecied or appointed to a governing body of the Association

shall be granted leave for the purpoese of aftending district, state, or national meetings
outside the Edgerion Local School District.  The fotal number of Association leave
days shall not exceed a combined total of two (2) days in any given school year for
the purposes of paragraph two (2). Only two mambers may be absent on Association
ieave at any one time under paragraph two (2).

3. Members granted Asscciafion leave will be paid full salary and benefits while on such
leave, but the Board shall not pay any expenses connected with the Association
Jeave.

4. Members desidng to be released from duty on Association leave shall submit written

requesis for such leave an a form provided by the Board. Such requests will be
submitied not less than forty-eight (48) hours In. advance of the beginning of the
requesied leave.
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PERSONAL LEAVE

1.

a.) All bargaining unit members will receive three (3) unrestricied personal leave
days, 1/2 and whole day unrestricted days.

b.) Additional personal days may be granted at the Superintendent's discretfion.

At least five {5) calendar days of notice must be given for use of all persenal leave
uniess there is an emergency. In an emergency, the teacher will nofify the proper
school official as soon as possibie.

No more than three (3) employees are to be granted lsave on any one day.

Personal isave days may not be used for days which gualify for sick leave.

Personal Leave Incentive

Bargaining unit members who have unused personal leave days in any school year
shall receive an end of the year payment of $100.00 pro-rated on balance of any

personal days not used.

Payment for unused days shall bs included in the final reguiarly scheduled pay of the
employse's contract year.

PARENTAL LEAVE

1.

Leave without pay for a pariod up to but not fo exiend bayond the present school year
shall be granted teachers requesting parental leave which shall include adoption.
The date established for the beginning of such leave shall be determined by the
teacher. The request shall be submitted at least thirty (30) days prior to the date on
which the jeave would be scheduled to begin. This provision shall be waived by ths
Superintendent in cases of emergency.

Application for this leave shall be in wriling and shall contain 2 statement .of the
expecied date of birth or date of obfaining custody, as well as the date on wnich the
leave Is to bagin and the return date from leave. The return date shall be at the start
of the school year, start of 2 semester, or start of a grading period. This leave
application shall be submitied fo the Superintendent at lsast thirty {30) days prior o

the commenscament of the leave except in the case of an adoption if thirty (30) days

advance notice Is not provided to the empioyes..

Upon retum 1o service at the expiration of such leave the teacher shall resume the
contract status which hefshe held prior fo such leave and reasonable effort will be
made to retum the teacher to the same position held prior to the leave. In the event
of reduction in force, the provisions of reinstatement shall be subject fo the reduction
in force agreement.

MEDICAL LEAVE

A leave of absence without pay for a period of up fo two {2) years shall be granted upon
medical documentation of the need thereof.
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The teacher shall supply a statement from a physician specifically stating in terms of
months, weeks, and/or days, the period of time the teacher will be unable {o return to
work because of iliness,

if a teacher has been granied a leave of absence without pay for less than two (2)
years and requests an extension of that leave of absence substantiated by a
physician's statemant justitying the extension, the Board will grant the request as long
as the fotal time of the leave does not exceed two (2) years,

LEGAL OBLIGATIONS

in the case of jury dufy, or when subpoenaed by a court, the Board will grant a paid leave for
legal purposes. The employee shall reimburse the Board the amount recsived for serving as
& juror or withess. |If the employee does not reimburse the Board within one (1) month of
receipt of juror's or witness' pay, then the Treasurer shall deduct that amount from the
employse's pay the following month.

EDUCATIONAL LEAVE

1.

A leave without pay for a period of up to one (1) year may be granted for further
formal fraining or study directly related to the performance of the feacher's
assignment.

in order to apply for this leave, the teacher must have completed four {4) ysars of
employment in the school District.

ASSAULT LEAVE

1.

Notwithstanding the provisions of Section 3318.141 of the Ohio Revised Code the
employer will grant assault leave to members of the bargaining unit absent due fo
disability resulting from assauilt under the following conditions:

a)  Any bargaining unit membsar who is absent from hisfher duties due to disability
resulting from an assault which occurs in the course of the employee's Board
employmant, on or off schoo! premises before, during, or after school hours in 2
school related Board approved function or acfivity wilt be paid his/ner per diem
rate of pay for up to five (5) days. This period of absence as defined in this
provision shall be fammed "assault isave”.

Before assault leave can be approved, the bargaining unit member shall meet the
following conditions:

a) Fumish the Superintendent a written, signed statement describing the
circumstances and events surrounding the assault, the cause thereof including
the location, the time of the assault, the names and addresses of the viclims
and withesses, and a description of the injuries sustained by each victim of the
assault uniess physically impossible to do so,

b) A written madical report shall be filed by a physician licensed in the State of
Ohio stating the nature of the disabllity and its duration with the Superintendent.
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FAMILY AND MEDICAL LEAVE

Nothing herein shall be construed as restricting or eliminating any rights or benefits to which a
bargaining unit member Is entitied under the Family and Medical Leave Act of 1933, P.L,
103-3. Under the Family Medical Leave Act, an eligible employee Is entitled to twelve (12)
work weeks of jleave during a twelve (12) month period. The Board shall provide the same
group hesalth coverage 1o an eligible employee that was provided prior to the employee taking
FMLA. - The lsave may be pald {if & runs concurrently with sick leave), or unpaid (if it does not
run concurrently with sick lsave).

GENERAL PROVISIONS

1. individuals on any approved unpaid leave may confinue any and all of their group
benefits for the duration of said leave providing they reimburse in advance the Board
for premium costs, Those Individuals on pald leaves shall have their premium costs
paid by the Board pursuant fo the related sections of the Confract.

2. Should a bargaining unit member desm it necessary o request that an approved
ieave of absence be adjusted or terminated prior to the expected date of terminafion,
hefshe shall immediately make said request to the Superintendent. The
Supsrintendent will consider the request of the teacher.

3 Upon approval, modification, or termination of a leave of absencs, the bargaining unit
member shall promptly advise the treasurer in writing of the change in status.
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ARTICLEIV
FRINGE BENEFITS
HOSPITAL/SURGICAL/MAJOR MEDICAL

The Board shali provide Access Plus insurance coverage through NBHP. The Board shall
pay 90% of the family plan premiums and 80% of the singie plan premiums for all fuli-time
employaes for the 2015-2016 and 2016-2017 contract years. The Board shall pay 88% of
the family plan premiums and 88% of the single plan premiums for all ful-ime employees for
the 2017-2018 confract year.

Any and all information refevant to any employee who uses this benefit shall be kept in the
sfrictest confidence. This information shall not be used in any situation lo adversely affect the
employee or the employee's employment status.

The Board shall provide Access Plus or an aliemate Bigh Deductibie Health Pian (HDHP)
coverage (all as available from the NBHP) at the discrefion of the employee. The Board will
“continue 1o pay the same -dollar amount towards the family plan premiums and the single
plan premiums that It currently pays for the Access Plus coverage plan for all full-time
employses choosing the HDHP coverage. The employee will pay the remaining portion of
the premium.each year, if any.

In the event the employes eiecis HDHP and the premium is less than the cost of the Access
Pius NBHP coverage, and the employes elects to make coniributions fo a Health Savings
Account (HSA), the Board will match such smployse-HSA contribution in an amount not
greater than the difference batween the amount of the employer-paid premium for the Access
Plus NBHP and the amount of the employer-paid premium for the HDHP jor the balance of
the school year up 1o 2 maximum amount allowable under IRS rules,

Far exampie, if the Board paid $100 of the premium for the Access Plus NBHP plan
and the employee chooses to have HDHP coverage, but the premium for the HDHP
coverage s $80, the Board will pay the employee's $80 premium for the HDHP
coverage and put $10 into the employee’s HSA so long as the employes pays $10
into the HSA as well.

GROUP LIFE

The Board shall purchase from a carrier licensed by the State of Ohio, group term life
insurance for each cerfificated employee in the amount of $35,000 plus an equal amount of
accidental death and dismemberment coverage. The full cost of this program and any
increases thereof, shall be paid by the Board.

The Board shall allow individual employees to purchase additional amounts of coverage
through payroli deduction provided the number of employees electing to take advantage of
this opportunity is adequate to meet the requirements of the insuring company.

DENTAL INSURANCE

The Board shall provide dental insurance through the NBHP at a plan level comparable to
current bensfits. All individuals selecting a dental plan shall pay (five) $5.00 per month.
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VISION INSURANCE

The Board shall purchase through the NBHP at a plan level comparable to current
benefits, vision insurance for each member of the bargaining unit.

The cost to the employes shall be one dollar ($1.00) per month,

An allowance for contact lenses in lieu of lenses and frames is available,

GENERAL PROVISIONS

1. Pari-fime Bargaining Unit Members shall be enfifled o select insurance plans
provided by the Board for their coverage. The Board will pay the prorated portion
of the Board's obligation for each plan of insurance selected by the employee.
For example, If 2 Bargaining Unit Member works half (1/2) time then the Board

would pay half {1/2) of the Board's obligation of the premium and the employse
would pay the remainder,

2. For those pard-time employees hired prior to August 30, 1982, the Board of
Education will provide group life, hospitalization/surgical/major medical, and
dental coverage in the same manner as for full-ime members of the Bargaining
Unit. '
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ARTICLEYV

GRIEVANCE PROCEDURE

DEFINITION

A "Grievance" is defined as a claim by a ieacher, group of teachers, or Association
(hereinafter called the grievant) that there has been a violation, misinterpretation or
misapplication of any provision of this Master Agreement.

PURPOSES

The following purposes are presented as a framework from which the grievance
procedures hereinafier set forth have been developed, and according to which they
are to be conducied:

1. To 'secure, at the lowesl possible administrative leve!, equitable solutions to
grevances which arise from fime to time. Both parties agres that these
proceadings will be kept as informal and confidential as may be appropriate at
any level of the procedure,

2. To insure that a complaint is considered fairly, with all due speed, and without
prejudice ar reprisal,

INFORMAL PROCEDURE

In the event that the grevant believes there is a basis for a grievance, he may first
discuss the alleged grievance with the immediate administrative person who has the
authority to bring about a resolution of the alleged problem. Said discussion may be
held confidentially and personally by the grisvant, and/or his Association
representative,

FORMAL PROCEDURES
STEP |

No later than twenty (20} working days after the grievant could reasonably be
expected fo know about the occurrence of the alleged violation giving rise to the
grievance, the grievant may submit to the proper immediate administrator, who has
the authority to bring about a resolution of the alleged problem, a completed and
signed STEP | grievance. The completed form shall identify the arficle(s), section(s)
and paragraph(s) of the confract which are alleged to be violated, misinierpreted or
misapplied. Within five (5) school days of receipl of the Griesvance Report, the
administrator shall be responsibie for scheduling a meefing, and shall meet with the
grievant and/ar his Association representative, in an effort to resolve the grievance.
The administrator shall indicate in writing his disposifion o the grievant and the
Association within five (5) school days after such meeting.
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STEP Il

If the grievant is not satisfied or if no disposition of the grievance has been made
within the time limits set forth in STEP |, the grievant, andlor the Association
representative shall complete a written Grievance Report form, STEP I, and submit
the same to the Superintendent. Within five (5) school days the Superintendent
andfor his designated representative shall meet with the grievant and/or his
Association representative. Within five (5) school days of the meefing, the
Superintendent shalt indicate in writing his dispasition, and forward a copy thereof o
the grievant, the Association, and Administrator(s) involved.

STEP HI

if the grievant and/or Association is not satisfied with the disposition of the
Superintendent, or if no disposition has been made within the above stated time limits
in STEP M, the grievant and/or Association representative may submit the grievance to
an impartial arbitrator by filing. with the Superintendent a reguest for arbitration. A
request for a list of seven (7) arbitrators shall be submitted to the Federal Mediation
and Congiliation Service or the American Arblfration Association in accordance with its
rules, which rules shall likewise govern the arbitration procseding. The arbitrator shall
have no power to alter, add to, or subiract from the stated policies and rights herein
contained, and his award shall be final and binding upon the parties. Either or both
parties may be represented at the arbitration hearing. The fees and expenses of the
arbitrator shall be paid by the non-prevailing party, as determined by the arbitratar,

GENERAL PROVISIONS
1. Grigvancss that relate fo more than one building shall commence at STEP I,

2. The time limits provided for in this Article shall be sirictly observed but may be
extended by written agreement of the pariies.” In the event a grievance is filed
after May 15 of any year and strict adherence fo the time limits may rasult in
hardship fo any party, the Superintendent shali use his bast efforts to process
such grisvance prior to the end of the school term or as soon thereafier as
reagonably possibie. '

3.  Nothing herein contained shall bs construed to fimit the right of an individual
teacher to discuss a personal complaint with a supervisory person without
recourse to grievance procedure except that the Association wili be informed of
any results that affect the Agreement.

4,  The grievant may be represented at all stages of the grievance procedure by any
person of his own choosing. When the grievant is not represented by the
Association, the Association shall be notified by the Administration that a
grievance has been flled and have the right to have its representative present to
state the views of the Assaciation at all stages of the grievance procedure.

5. No reprisal of any kind shall be taken by or against any participant in the
grievance procedure by reason of such participation.
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10.

Failure of a grievant fo advance the grievance process within the timeline set
forth herein shall rasult In the walver of any further grievance proceedings. if the
Board does not file a timely response to a grievance at any leval, it shall permit
the grievant to advance the grievance {o the next step in the process.

A teacher in addition to the grievant engaged during the school day on behalf of
the Assoclation with any representative of the Board in any professional
grievance, including arbitration, shall be released from regular duties during such
participation without loss of salary.

Hearings and conferences under this procedure will be conducted at a time and
piace which will afford a fair and reasonable opportunity for all persons, including
witnesses entitied fo be present.

The Association shall have the exclusive right fo determine whether fo proceed
to the arbitration step of the procedure.

A school day shall be defined as a full school day without delay or early releass
where students are in attendance.
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Grievance # School Disfrict Disiribution of Form
1. Superintendent
2. Principal
3. Association
4, Employee
GRIEVANCE REPORT
Submit to Principal or immediate Supervisor in Duplicate
Building Assighment Name of Grievant Date Filed
STEP |
A Date Cause of Grisvance Occurred
B. 1. Statement of Grievance 7 _
2. Relief Sought
{If addittonal space Is neaded in reporting Sections B1 & 2, attach an additional sheet.)
Signature Date
C. Disposition by Principal or Immediate Supervisor
Signature of Principal or immediate Supervisor Date
D. Position of Grievant and/or Association
Signature Bate
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STEPHI

Date Received by Superintendent or Designee

Disposition of Superintendent or Designee

Signature Date
Position of Grievant and/or Association
"Signature Date
STEP Il
Date Submitted to Arbitration
Disposition & Award of Arbitrator
Signature of Arbitrator Date
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ARTICLE VI

FAIR TREATMENT AND DISMISSAL

GENERAL PROVISIONS

No teacher shall be discharged, officially reprimanded, suspended,-terminated, or
non-ranewed, without just cause, except that limited contract teachers in their first
year of Edgerion employment may be non-renewed in accordance with provisions of
Ohio Revised Code 3318.11, Any such action shall be subject to the grievance
procedure set forth in this Agresment.

Formal reprimand or discipline of a tsacher by an administrator for alleged violation of
reasonable Board regulations or rules, for reasons related to the teacher's
professional performance or for other good and just cause, shall be made in writing by
the administrator making the charge or impesing the disciplinary action.

Prior to any formal action, the teacher shall receive written nofification setting forth the
aliegations which may result in discipline. Such notification shall include the date, time
and place of a meefing to discuss said allegation. The teacher shall be informed of
his/her right o representation at all lavels.

Said teacher shall have the right 1o present evidence and/or witnesses and to
othérwise respond o the aliegations brought against him.

SUSPENSION TERMINATION

Confracts may be suspended or terminated in accord with O.R.C, 3319.16.
APPLICABILITY OF GRIEVANCE PROCEDURE

The bargaining unit member has the right to use the grievance procedure in acfion

related to the procedural aspects of discharge, formal reprimand, suspension,
termination or nonrenewal,
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ARTICLE VII

MULTI-YEAR CONTRACTS

After a teacher successfully completes two one-year contracts, the Superintendent will
recommend a three-year limited contract for that teacher.

After a teacher successfully completes one three-ysar contract, the Superintendent
will recommend a five-year limited contract for that teacher, and renewal of such upon
continued satisfactory teaching performance.

If at any time during the contractual pericd, the individual completes the requirements
for a continuing contract, the individual will give written notification of eligibility for
continuing contract status o the superintendent by August 31 of the year of eligibiity.

A teacher becomes eligible upon satisfaction of ane of the following:

1. Teacher is employed by the Board for a period of two (2) years and the teacher
has previously attained continuing contract status in another Ohio public school
district,

2. Teacher has worked in the School District for three (3) of the last five (5) years
and has a professional cerfificate.

3. Teacher has worked in the School District for three (3) of the last five (5) years,
has a (5) five-year professional license, and:

a) If the teacher held his/her master's degree at the fime of the issuance of
the initial licanss, the teacher has completed six (8) semester hours of
graduate coursework in the area of licansure or in an arez related to the
teaching field since the initial issuance of the ceriificate or license; or

b) If the teacher did not hold a master's degree at the time of the issuance
of the initial license, the teacher has completed thirty (30) semester
hours of graduate coursework in the area of licensure or in an area
related to the teaching field since the initial issuance of the certificate or
license.

Documentation shall be submitied fo the superintendent by October 30 of the same
year. The individual shall be evaluated during the ensuing school year and upon
successful performance during that year, will be recommended by the superintendent
for a continuing coniract to be effective for the following school year. Teachers are
informed that the act of applying for a continuing contract in the midst of a multi-year
coniract, voids the remainder of said contract. Upon application, the Board has four
options based on the results of the evaluation process. The Board can:

1. Non-renew the contract per ORC 3319.11.
2. Gran{ an extended limited contract for 2 years with improvement goals.

3. Grant an extended limited confract for 1 year with improvement goals.
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4.  Grant continuing status.

If less than satisfactory evaluations are documented during any limited contract, a
recommendation of less than what is stated in A, B and C above may be
recommended by the Superiniendent.

This Article does not apply to supplemental confracts,
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ARTICLE VIl
TEACHER EVALUATION

This Article for the evaluation of teachers shall be utilized for those teachers not
subject to the Ohio Teachers Evaluation System. For those teachers subject to be
evaluated pursuant to the Ohio Teachers Evaluation System, the Memorandum of
Understanding entered into between the Board and the Association, aftached to this
document, shall govern such evaluation procedures.

A, DESCRIPTION OF TERMS

1.

3.

Evaluation

a. Non-tenured teachers shall be evaluated per the observation/evaluation
schedule in Section B, subsections {-a and 1-b.

b,  All other evaluations shall be done per the observation/evaluation scheduie
in Section B, subsections 1-¢; 1-d; 1-e; 1.

Observation: is the individual classroom visitation by the evaluator. All
observations will be a minimum of thirty (30) minutes in length. The classroom
observation is a component of the evaluation.

Purpose: Evaluation is utilized by the district 1o assess an employee's work
performance. Evaluations help an employee achieve graater effectiveness in the
performance of histher work assignment, Evaluafions constiiute the basis for
parsonnel decisions such as promotions, reassignments, confinuing contract
status, and iimited contract renewal, non-renewal or termination.

Qrientation: At the beginning of the school year, no later than September 15 or
thirty (30) days for new emnployees, teachars shall be informed of the procedures,
criteria, guidelines and forms upon which they shall be evaluated for the current
school yaar,

B. CLASSROOM OBSERVATION

1.

All teachers in the Edgerion Local School District shall be observed in the
classroom and evaluated according to the foliowing schedule. The following
evaluation schedule is to be considered as a minimum. An empioyee shall be
evaluated on criteria as set forth in the evaluation instrument. All monitoring or
observation of the work performance of an employse shall be conducied openly
and with full knowledge of the employee. The two (2) observations shall be done
at least five (5) days apart during each evaluation procedure.

a.  One year limited cantract
Two observations to be completed between September 15 and December
15. Observations will be summarized in a written evaluation and presented

to the teacher by January 10. Two observatlons in the second semester to
be completed betwsen January 10 and March 31. Observations will be
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sumimarized in a written evaluation and presented to the teacher by April
10.

(There shall be one announced observation per semester.)

Last year of a limited Contract

Two observations in the first semesier to be completed by January 15.
Observations will be summarized in a written evaluation and presanted to
the teacher by January 25,

Two observafions in the second semester to be complieted between the
tenth day of February and the first day of April. Observations will be
summarized in a writlen evaluation and presented o the teachsr by April
1Q.

{There shall be one annhounced observation per semester.)

Qualifying for tenure

Two observations in the first semester to be completed by January 15.
Observafions will be summarized in a written evaluation and presented fo
the teacher by February 1.

One observation in the second semester. Observation will be summarized
in a written evaluation and presented to the teacher by Aprit 10.

Initial year of a mulfi-year contract.

One observation, aither semester, fo be summarized in a written
evaluafion.

Mid-years of a multi-year confract

One observaiion, either semester, tc be summarzed in & written
evaluation.

Those with tenure

One observation, either semesier, to be summarzed in a wrtien
evaluation,

Professional Growth

Administrators may suggest professional growth experiences for all teachers.
Said professional growth will be mutually agreed upon, therefore stressing the
philosophy of formative evaluation, in addition to the aforementioned summative
evaluation. Professional growth experiences may include, but are not limited to
the following:

video-taping and audio-taping self
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b.  observation of peers
¢. sludent evalyation
d.  self evaluation

e.  workshops

1. seminars

g.  university classes
h.  peer evaluations

Extra-curricular Evaluation

a.  The evaluation for each extra-curricutar position will take place within thirty
(30) days before or after the completion-of the assignment,

b.  The evaluator shall be the principal who has responsibility for the program.

WHO MAY EVALUATE

Evaluation of an employee shall be conducted by the employee's immediate
supervisor and/ar his designee. The designee shall be a member of the Edgerton
Administrative Staff. In the event an employee performs work under the supervision
of more than one supervisor, one of these supervisors and/or his designee shall act as
the immediate supervisor for purposes of evaluation, The evaluator shall not be a
bargaining unit member, The evaluator must be qualified under O.R.C. 3319,111.

PRE-OBSERVATION CONFERENCES AND POST-OBSERVATION
CONFERENCES

1.

All announced observations must be accompanied by a pre-observation
conference between the administrator and the teacher. This conference shall
take place within two (2} working days prior to the said observation.

All observations must be followed by a posi-observation conference., All post-
observation conferences shall take place within three working days of the
observation. A written summary of the observation shall be presented to the
teacher during this post-observation conference,

If the teacher is found to be deficient in certain areas, the evaluator shall be
required to set forth specific suggestions for improvement in teacher
performance and shall assist the teacher In developing a detailed writien plan for
improvement In those areas. The teacher must be given a reasonable amount of
fime for improvement. The evaluating supervisor shall make every efiort o
evaluate those teachers whose work performance is found to be deficient by the
evaluator prior to evaluating teachers who have not been identifled as being
deficient in their work assignment.
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The teacher and the administrator shall sign the evaluation indicating that both
have examined and discussed the evaluation. A space shall be provided for the
teacher's comments. The teacher shall receive a signed copy of the evaluation
report.

Rebuttals to written evaluation will be accepted from teachers and will be
attached to the evaiuation report fo be placed in the teacher's personnel file.

E. EVALUATION/OBSERVATION FORM

1.

Al the request of the Association or Board, a joint commitiee, consisting of
teachers and administrators shall be formed to review the evaluation form. If the
teachers and administration agree on the recommendafions, those
recommendations shall be made fo the Superintendent and the Association,

Upon approval by the Association and the Board, these recommendations/
changes shall take effect immediately.

A joint committee consisting of three teachers (representing the Elementary,
Middle School and High School) and two adminisirators (representing the
Elementary, Middle School and High School) shall be formed. The
Superintendent may be one of the two representatives for the Administration.
The Committee shall be formed o develop a mutually agreed upon observation
form for the sole purpose of recording data gathered by the immediate evaluating
supervisor during the classroom observation,

Upon approval by the Association and the Board, these recommendations/
changes shall take effect immediately.

Each Committee shall select its own commitiee members.

. EVALUATION GRIEVANCES |

1.

This evaluation procedure is subject to the grievance procedure of this master
contract.
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. TEACHER EVALUATION

Teacher's
Name School Date

Evaluator ____ Subject/Grade

KEY: E = Effective
N = Needs Improvement
U = Unsatisfactory
NO/NA = Not Observed/Not Applicable

Note 1: 1, Either "Needs Improvement” or "Unsatisfactory” will be supported with specific comment.

2. A teacher recelving an "Unsatisfactory” rafing on any item must be evaluated the
fallowing year.

3. A teacher receiving a "Needs Improvement” rating must be re-evaluated in the
specific areas during the following year.

TEACHING PERFORMANCE E N U RNO/MNA

1. Quality and Quantity of Teacher Pupil Interaction
2. Organization and Preparation of Lessons

3. Knowiedge of Subject Matter
4
5

. Rapport with Students .
. AwarenessfAccommodation of Individual Differences

GENERAL SCHOOL CONTRIBUTIONS

1. Curricular Activities

2. Supervision Outside of the classroom
3. Attendance/Prompinass

4, Recordkeeping and Reporting

CLASSROOM CONTROL AND MANAGEMENT

1. Class Control

2. Ability and Willingness to Handle Problems
3. Establish Roufines

4, Classroom Appearance

STAFF AND COMMUNITY RELATIONS

1. Communication with Parents about Student Progress
2. Parent/Community Relations
3. Professional Relations with Staff

Comments on "N's" or "U's"
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Other Comments

The teacher's signature indicates only that he/she has seen this appraisal and does not necessanly indicate
that he/she agrees with the evaluation.

Teacher's

Signature Date
Evaluator's

Signature Date

Teacher's Comments
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ARTICLE IX
WORKING CONDITIONS

REQUIRED MEETINGS OR HEARINGS

Whenever any bargaining unit member is required to mest with any employer representative
conceming any matter which involves a formal reprimand the employee shall be given a
minimum of 24 hours prior writien notice of the fime and nature of the mesting and shall be
entitied to have present an Association representative.

TEACHER FACILITIES

The Board will make available 1o employees in the bargaining unit convenient facilities for
eating, classroom related work, restrooms, and a lounge, in the elementary and high school.

INSTRUCTIONAL MATERIALS AND SUPPLIES

Each member of the bargaining unit shall be provided in accordance with normal standards
within the District, sufficient instructional materials and supplies necessary to perform in an
effective manner,

SCHOOL CALENDAR/WORK YEAR

1. The work year for membaers of the bargaining unit shall consist of no more than one
hundred and eighty-three (183) days.

2. Included in the one-hundred and eighty-three (183) days, shall be the following:
a}  Two (2) teacher workdays with no students in atiendance.

b}  One (1) mandatory in-service day, exciuding Fair Day. An in-service may be used
for any state mandated fraining requirements,

c) One hundred and eighty (180) days with students in aftendance, including
Parent/Teacher conference days.

3. The Association shall be provided input into the school calendar by soliciting input from
the staff and then allowing them to vote on no less than three (3) potential calendars,
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E. TEACHING HOURS AND LOAD

1.

Length of workday

a)

b)

The maximum length of the regular workday for memberé of the bargaining unit
shall be seven (7) hours and thirty {30) minutes.

Delays - Calamity Days

All employees shall be required to make up any calamity days beyond seven (7)
in a contract year. These make-up days may or may not involve the attendance
of students. If a student make-up day(s) is deemed necessary by the
superiptendent then a make-up schedule will be developed by the superintendent
and communicated to both the board and teachers assodiation.

In the event that teachers are required to report on a day that school Is cancalled
for students, teachers shall not be required o report until 10:00 a.m. and shall end
their work day at the normal contractual time. Teachers will not be required o
report to work if there is a Level 3 snow emergency ordered in Wiliiams County.

Class Size

The Administration will make an attempt to minimize class size to the extent desmed
possible by the Adminisiration.

Duty-Free Lunch

Each member of the bargaining unit shall be entitled to no less than a thirty (30) minute
continuous duty-free lunch period.

Conference Time

a)

b)

Eiementary (K-6) or (combination high school and elementary).

Membars of the bargaining unit within the elementary bulldings shall be provided
no less than two hundred (200) minutes per week as conference time.

Conference fime shall be in blocks of fime no less than thirty (30) minutes
uninterrupted.

Secondary (7-12)

Members of the bargaining unit who teach grades seven through twelve shall be
provided a minimum of one (1) conference period per day.

Conference time for part-fime people shall be on a prorated basis,
On days when there has been a 2-hour delay declared, an elementary delay

schedule shall be developed so that all elementary teachers shall have a
conference period during that day.
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F.

PROFESSIONAL DEVELOPMENT COMMITTEE

The purpose of the LPDC is limited to the review and approval of individual professional
development plans and professional development activities for recertification and licensure as
specified by ORC 3319.22 and QAC 3301.24.

Edgerton will have one disirict level LPDC consisting of five (5) members as follows;
three (3) teachers and two (2) administrators.

The Association shall select the teacher members and shall replace members in the
case of vacancies of teacher members.

Each teacher will serve three (3) year rotating terms with one member being replaced
each year. _

The LPDG shall decide the frequency, time, and location of meetings by a majority vote.
Meetings shall not be held during times scheduled for teacher-student contact

LPDC members shall be compensated at a rate of twenty five doltars {$25.00) per
meeting.

LPDC members shall be reimbursed for expenses associated with attending any
training or workshop related {o LPDC,

Equivalent Activity Policy
Equivalent activities must be approved in advance by the LPDC.

Equivalent acfivities/projects will be eiiéibie for recertificationflicensure credit if they
meet the standards estabiished by the Edgerton LPDC,

APPEAL PROCESS:

Appsals of decisions of the LPDC shall be directed to the LPDC chairperson. The
appeal process has two stages: Reconsideration and Third Party Review, Following
the Reconsideration phass, the LPDC's decision is appsalable to a Third Party Review
panel, which is separate and apart from the LPDC. The Third Party Review panel's
decision is final.

The LPDC appeals procedure is not subject fo the grievance/arbitration procedure
outlined in the collective bargaining agreement.

issues for appeal are limited to procedural matiers in the LPDC appeals process.

ATHLETIC DIRECTOR

Any bargaining unit member serving in the capacity of Athletic Director will have three periods
par day scheduled for duties pertaining to the assignment of Athletic Director. These periods
shall be in addition to hisfher regular conference period
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ARTICLE X
PERSONNEL FILES

There shall be only one official personnel file to be utilized for purposes of personnel decisions
of bargaining unit members, which file shall be maintained in the Superintendent's office.
Building principals may maintain personnel files, but said files shall not be utilized for
purposes of official Board action or discipline with regard to any bargaining unit member.

The contents of the official personns! file shall be limited to items pertaining to work
performance, discipiine and routine financial and personnel data.

All documents placed in the official personne! file, other than routine financial or- personnel
data, shall be sighed and dated by the originator of the document and shall be submitied to
the teacher for signature and date indicating receipt prior fo being placed in the official
personnel file, In the event that the teacher refuses 1o sign the document, the originator or
supervisor shall naote such refusal on the face of the document. The teacher shall be given a
copy of the document without regard to whether ornot there has been a refusal to sign.

A teacher may inspect both his/her officlal personnel file and the building principal's file upon
request,
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ARTICLE XI

REDUCTION IN FORCE

STAFF REDUCTIONS

The foliowing procedures shall govern the reduction of certified staff made necessary as a
resulf of lack of sufficient operating funds, decreased enroliment of pupils either overall or in a
particular subject area, return to duty of regular teachers after leaves of absence, suspsnsion
of schools, or territorial changes affecting the District. O.R.C. 3319.11 shall not be used for
the purposes coverad by this section,

ATTRITION

To the extent possible, the number of persons affected by a reduction in force will be kept to a
minimum by not employing replacements for employees who retire or resign or whose limited
contracts are not renewed in accordance with Ohio Revised Code 3312.11 and other related
sections of this Master Agreement.

REDUCTION OTHER THAN BY ATTRITION

To the exient that reductions under "A" above are not achieved through attrition or the non-
renewal of limited contracts, reductions wili be achieved by layoff. Layoff shall mean that a
feacher's contraci(s) will be suspended. Whan layoffs of members of the bargaining unit are
necessary, seniorlty and areas of certification shall be the exclusive criteria in determining
such layoffs.

Layoffs shall be on the basis of last hired first to be laid off. However, no teacher on
confinuing contract status shall be laid off, regardless of seniority, uniess all ieachers on
limited contract in the affected area of certification have been laid off.

Any teacher who has been laid off shall have his name placed on a recal list.

SENIORITY AND CERTIFICATION

A seniority list shall be established listing all members of the bargaining unit, the date of hire-
in, and the areas of certification held by each teacher.

Seniority shall be determined by the iength of continuous service in the school system.

{Part-ime teachers shall receive prorated service credit, i.e., 1/2 time equals 1/2 year service.)
Among those with the same length of continuous service, seniority shall be determined by:

a) The date of the Board meeting in which the teacher was hired; and then by

b)  An agreed upon method of chance in which ali affected parties have an equal
opportunity.
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Length of confinuous service will not be interrupted or affected by authorized leaves of
absence or layoff under the provisions of this Confract. Howevsr, once an individual's name
ts removed from the recall list pursuant to E-4 below, that person's seniority within the system
is broken. The continuous service of a teacher, who has retumed fo employment foliowing
resignation, or other termination of employment, will be measured from the date of retum.

On or before March 15, of a year in which a reduction in force is anticipated, the Association
President shall receive in writing a copy of the seniority list. The notification shall include, fo
the extent that sald information is known by March 15, the reasons for the RIF; the positions fo
be reducad, eliminated, or not filied; the names of the employees to be affecied; the dates of
employer action to implement the RIF; and the effective date of the RIF. To the extent that any
of the foregoing information is unavailable or unknown on or before March 15, the employer
shall notify the Association President of that information as soon as the information becomes
available.

RECALL

1. Teachers on the Reduction in Force iist shall be retuned to active employment fo fill
vacancies in reverse order of reduction for any position that becomes available for
which they are or have become certified before any permanent teacher full, part-time or
substitute is hired.

2. in the event a vacancy{cies) becomes available, the Board shall recall the teacher fo
aclive employment status by giving written notice fo the teacher.

Said written notice shall be sent to the teacher by registered or cerlified letter addressed
fo the teacher's last known address. The teacher shall respond io the notice either in
person or by certified letter within fiftean (15) days. It shall be the responsibility of each
teacher fo nofify the Board of any change in address. )

3. A teacher on the Reduciion in Force list shall, have the right to accept or refuse a
position which is offered. If the teacher refuses a position, the oifer of the position shall
go to the next certfified teacher on the recall list. A teacher's refusal to accept a position
for which they are certified will remove that teacher's name from the recall jist.

4, A teacher's name shall remain on the Reduction in Force list for two (2) school years
(July 1 to June 30) following the date he/she Is first placad on the list.

SUPPLEMENTAL CONTRACTS

Aforementioned sequence of statements regarding reduction in force does not pertain to
supplemental confracts.
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ARTICLE Xil

VACANCIES AND TRANSFERS

VACANCIES

1.

Vacancies for regular permanent posifions occurring within the bargaining unit and
within the fotal professional staff, {excluding the Administrative posifions) including but
not limited to newly created positions, and suppiemental salary schedule positions, shall
be electronically posted for at least five (5) school days prior to being filled. Bargaining
unit members may apply for such positions by submitiing a written application to the
central office. The position will be awarded o the best applicant. This does not
preciude the administrafion from hiring a better qualified individual from outside the
system.

During the summer months when regular school is not in session, the employer will post
vacancies electronically. Positions so posted shall remain posied at least fourteen (14)
calendar days prior to being fllled, or at least five (5) days if posted afier June 30.

A vacancy shall be defined for purposes of this Agreement as a posltion presently
unfilled, a position currently filled but which will be open in the future, or a2 new position
that is currently not in existence, Supplemental positions must be posted separately
from teaching positions.

Qualifications for Initial employment for any extra-curricular contract shall be determined
solely by the Superintendent or his designee.

Supplemental positions shall be bid in accordance with the same procedures utilized for
regular posifions,

TRANSFERS

1.

Prior to the effectuation of any involuntary tansfer, the employer shall provide the
affected bargaining unit member the right o meet with the adminisiration to discuss
reasons for the involuntary transfar.

involuntary transfers may be affected only for reasonabie cause. A teacher affected by
an involuntary transfer shall be given written notice of the transfer together with the
reason(s) for the transfer ten (10) days prior to its effective date.

If a bargaining unit member voluntarily transfers from a full-time position to a part-time
position, that bargaining unit member shall wait until a full-time position is vacated that
he/she is certified to teach in order to transfer back to full-time employment. No full-time
bargaining unit member shall be displacad fo reinstate the part-time bargalneng unit
member fo full-fime.
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C. REHIRING RETIRED TEACHERS

Any teacher who has retfired from the teaching profession (PRT — Previously Refired Teacher)
MAY be re-employed under the following conditions:

1.

2.

10.

Placed on the appropriate column of the salary scheduie.
Be placed at Step 10 of the salary schedule,

Retirees lose their seniority upon re~-employment.
Retirees can be granted only one year contracts.

Each one year contract shall automatically expire upon the completion of the year
without Board action.

it is not necessary for the Board to conduct evaluations in accordance with ORC
3318.11, or take formal action to not re-employ the-employee pursuant to ORC 3319.11.

PRT's are not enfitled and/or not eligible fo recsive any severance benefits or incentive
programs provided by the Board,

No sick leave shall be carried forward from pre-retirement status. Sick leave status will
accumutate per the negotiated agreement.

PRT's shall not have any guarantee or right to return to a position previously held in the
district,

.Pursuant to the authority provided by ORC 4117.1G, and o the exient that issues

addressed in this provision are contrary fo or in conflict with Ohio law, the issues
addressed in this provision shall supercede and replace the statutory law of Ohio
pertaining to that issue.
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ARTICLE XHI

MISCELLANEOUS PROVISIONS

COMPLETE AGREEMENT

This Contract cancels and supersedes the previous written agreement between the Board and
Association. Any amendment or agreement supplemental herefo shall not be binding upon
either party unless executed and signed In writing by the parties herefo.

NON-DISCRIMINATION

The Board and the Association agree that there shall be no discrimination, and that all
practices, procedures, and policies of the school system shall clearly exemplify that there is no
discrimination in the hiring, training, assignment, promotion, transfer, or discipline of
employees or in the application or administration of this Agreement on the basis of race,
creed, color, religion, national origin, sex, domicile, disability, or marital status.

PART-TIME POSITIONS
Existing part-time positions or newly created part-time positions shall be paid according to the

regular salary schedule on a prorated basis., This provision does not apply to exira curricular
and/or substitute positions.
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ARTICLE XIV
ASSOCIATION RIGHTS
EXCLUSIVE RIGHTS

The rights and privileges of the Association and ifs representatives as set forth in this
Agreement shall be granted oniy to the Association as the officially recognized representative
of the employees, and to-no other organization.

BUILDING

1. The Association shall be provided a separate' mail box in each building.

2, The Asscociation shall have the right to post notices of activiies and matters of
Association concem on teacher bulletin boards, at least one of which shall be provided
in each faculty lounge.

RECEIPT OF BOARD INFORMATION

This Board shall supply to the Association the following material:

1. When agendas and aitachments are presented to Board Members, the Association
President or represeniative will be given the same.

2. When Board policies are proposed to Board members, the Association President or
representaiive will be given the same.

40



1.

1.

1.

ARTICLE XV

EFFECT AND DURATION

SEPARABILITY

If any provision of this Agreement or any applicafion of this Agreement to any bargaining
unit member or empioyee or group of bargalning unit members or employees is held to
be contrary to law by a court of competent jurisdiction, then such provision or application
shall not be deemed valid and subsisting, except o the extent permitted by law; but all
other provisions or applications shall continue in full force and effect.

It is further agreed that within twenty (20) days of receipt of notification to either party of
the courl's actions, negotiations shall -commence, during which a new agreement on
such matter shall be reached.

MODIFICATION OF AGREEMENT

This Agreement shall not be modified in whole or in part except by an instrument in
writing duly executed by the parties.

Upon mutual consent to modify this Agreement, negofiations shall commence not more
than twenty (20) days thereafter.

If after twenty (20) days the parties are unabie to arrive at an agreement on the item(s)
at issue, then the existing language shall continue in force and effect for the length of
the Contract,

DURATION OF AGREEMENT

This Agreament shall be effective as of August 1, 2015, and shall continue in effect uniil
July 31, 2018, This Agreement shall not be extended orally, and it is expressly understood
that it shall expire on the date indicated, unless it is extended in writing.

In witness whereof the parties hereto have caused this Agreement fo be signed by thair
respaciive presidents, aftested by their respective secretary and treasurer,

EDGERTON EDUCATION ?CIATIO’N EDGERTON LOCAL BOARD OF EDUCATION

By: g[ﬁ { 3 ""i'”"?L/ /[ . Y m%? By: /475/7{5,{ L (@/}
931de President
‘/
Date: é’/ // 15) Date: /- /v~y
By: / ) /Q{ 7, By: /// ey //44/ -----
Secﬁ@{af}’ Treasurer
Date: fﬂ/f‘f/!ﬂ% L Date: /07475
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BA

1.0000
1.0410
1.0820
1.1230
1.1640
1.2080
1.2480
1.2870
1.3280
1,3690
1.4100
1.4510
1.4820
1.5330
1.5740
1.6150
1.6560
1.6970

Edgerton Local School

180

1.0400
1.0855
1.1310
1.1765
1.222C
1.2675
1.3130
1.3585
1.4040
1.4496
1.4850

1.5405

1.5860
1.6315
1.6770
1.7225
1.7710
1.8165

Salary Index

2015-2018

42

1.4000
1.1510
1.2020
1.2530
1.3040
1.3550
1.4060
1.4570
1.5080
1.56500
1.6100
1.6610
1.7120
1.7630
1.8140
1.8650
1.9620
2.0140

MA+25

1,1028
1,1539
1.2050
1.2561
1.3073
1.3584
1.4085
1.4607
1.5118
1.5620
1.6140
1.6651
1.7163
1.7674
1,8186
1.8697
1.9669
2.0190



Base
Salary $30,687

Step
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BA

$30,697
$31,056
$33,214
$34,473
$35,731
$36,990
$38,249
$39,507
$40,766
$42,024
$43,283
$44,541
$45,800
$47,059
$48,317
$49,576
$50,834
$52,003

Edgerton Locdl School

Salary Schedule
2015-2016

160
HRS

$31,825
$33,322
$34,718
$36,1156
$37,512
$38,909
$40,305
$41,702
$43,098
$44,495
$45,882
$47,289
$48,686
$50,082
$51,479
$52,876
$54,365
$55,761

43

MA

$33,767
$35,332
$36,898
$38,463
$40,029
$41,595
$43,160
$44 726
$46,291
$47,857
$49.422
$50,988
$52,563
$54,119
$55,685
$57,250
$60,228
$61,824

MA+25

$33,853
$35,421
$38,990
$38,550
$40,130
$41,609
$43,268
$44,839
$46,408
$47,976

| $49.545

$51,114
$52,685
$54,264
$55,826
$57,394
$60,378
$61,877



Base
Salary $31,618

Step
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BA

$31,618
$32,914
$34,211
$35,507
$36,803
$38,100
$39,396
$40,692
$41,989
$43,285
$44,581
$45,878
$47,174
$48,470
$49,767
$51,083
$52,359
$53,656

Edgerton Local School
Salary Schedule
2016-2017

150
HRS

$32,883
$34,321
$35,760
$37,199
$38,637
$40,076
$41,514
$42,053
$44,302
$45,830
$47,269
$48,708
$50,146
$51,585
$53,023
$54,462
$55,095
$57,454

44

MA

$34,780
$36,392
$38,005
$39,617
$41,230
$42,842
$44,455
$46,087
$47,680
$49,202

$50,005

$52,518
$54,130
$55,743
$57,355
$58,068
$62,035
$63,679

MA+25

$34,868
$36,484
$38,100
$30,715
$41,334
$42,950
$44,566
$46,184
$47,800
$48,418
$51,031
$52,647
$54,266
$55,882
$67,500
$59,116
$62,189
$63,837



Base
Salary $32,567

Step
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$32,567
$33,802
$35,237
$36,572
$37,907
$39,243
$40,578
$41,913
$43,248
$44,584
$45,91¢
$47,254
$48,58¢
$49,825
$51,260
$52,595
$53,830
$55,265

Edgerton Local School
Salary Schedulje
2017-2018

150
HRS

$33,869
$35,351
$36,833
$38,315
$38,796
$41,278
$42,760
$44,242
$45,723
$47,205
$48,687
$50,168
$51,651
$53,132
$54,614
$56,096
$57,675
- $59,157

45

MA

$35,823
$37,484
$39,145
$40,806
$42,467
$44,128
$45,789
$47,440
$49,110
$50,771
$52,432
$54,083
$55,754
$57,415
$59,076
$60,737
$63,806
$65,580

MA+25

$35,914
$37,579
$39,243
$40,807
$42,574
$44,238
$45,903
$47,570
$49,234
$50,898
$52,562
$54,227
$55,894
$57,558
$59,226
$60,890
$64,055
$65,752



EDGERTON - SUPPLEMENTAL SALARY SCHEDULE

Athletic Director
(5 extended days at per diem rate)

Assistant Athietic Director

Football (Head)
Assistant Varsity (4)
Junior High (3)
5th & 6th Grade

Boys Basketball (Head)
Assistant Varsity
Freshman
Junior High (2)
5th & 6th Grade

Girls Basketball (Head)
Assistant Varsity
Junior High (2)
5th & 6th

Wrestling (Head)
Asslistant Varsity
Junior High
Wreslling (Elementary)

Track (Head)
Assistant Varsity (3)
Jurior High (2)

Baseball (Head)
Assistant Varsity

Softball (Head)
Assistant Varsity

Golf (Varsity)

Tennis

48

0-2

180

100

460
080
060
025

150
090
070

060

026

1980
.090
060
025

150
080
080
025
115
080
060

415
060

415
060

18

055

3-8

190

10

160
100
.070
035

160
100

080
.070
035

160
100
070
.035

160
00
070
.035

125
070
070

25
.070

125
070

A28

065

7 ormore

200

120

A70
110
.080
045

470

110

090
080
045

170

110
.080

045

A70
110
.080
045

135
080
080

138
080

135
080

135

075



Cross Country
Varsity
Junior High (1)

Volleyball (Head)
Assistant Varsity
Junior High (2)

Summer Strength

Pep Band
Swing Choir
Majorettes

Cheerleading (Head)
Freshman
Junior High

Mat haids

Ciubs, Advisors, Plays
Freshman Advisor -
Sophomaore Advisor
Juniar Advisor
Senior Advisor

Language Clubs

Log of E

Marching Band

Musical (Music)

Musical (Drama)

High School Play

Science Club (Jr. High)
National Honor Society
Student Coungcil - High School
Student Council - Junior High
Scholastic Bowl Advisor
Future Teachers

Elementary Quiz Bowl

J.H. Quiz Bowl

Saturday School - Substitute Pay

After school detention — HS/JH $25.00; Elementary $25.00

47

025
025
.050
040

040
.060
070
080
050
.050
035
025
040
.040

030

025
010

010

&

.065
125
070

125
080
Q70

(025

060
080
065

080
065
065

070

036
035
060
.060

060
070
.080
060
080
060
045
Q35
050
050
040
035
012
012

7 or more

075
135
080

136
.090
080

025

070
080
075

100
065
065

080

045
.045
070
080

.060
080
080
070
070
070
055
045
060
060
050
045
014
014





