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ARTICLE I - BARGAINING PROCEDURE

If either party wishes to bargain changes in terms and conditions of employment in a
successor agreement, the initiating party shall notify other party, in writing, of that fact no
later than ninety (90) days prior to the expiration of this Agreement. Notification from the
Union shall be submitted to the Superintendent; notification from the Board shall be
submitted to the Union President. An initial bargaining session will be scheduled to occur
within fourteen (14) days of receipt of notice, unless otherwise mutually agreed.

Each party will appoint a bargaining team composed of not more than five (5) members,
one (1) of whom will be designated Chief Spokesperson. Fither team may bring additional
individuals to the table with specific expertise relevant to a particular item being bargained.

The bargaining teams will bargain collectively in good faith within the meaning of Ohio
Revised Code Chapter 4117. Before the end of each session, the teams will schedule the
time and date of the next session, unless otherwise mutually agreed. Should a team need to
cancel a scheduled session, that team's Chief Spokesperson will give the other team's Chief
Spokesperson such advance notice of the cancellation as is reasonable under the
circumstances.

Unless otherwise mutually agreed, all initial proposals will be submitted at the initial
bargaining session and no new issue may be introduced thereafter.

Unless otherwise mutually agreed, bargaining sessions shall be scheduled so as not to
interfere with the scheduled work time of any bargaining unit employee. Should the parties
agree at any point to bargain during the scheduled work time of a bargaining unit
employee, it is mutually recognized and understood that the employee will suffer no loss of
pay or benefits as a result.

Each bargaining team may caucus at any time.
Smoking is not permitted at the bargaining table.

Unless otherwise mutually agreed, bargaining sessions will be closed to all news media and
to the public. No bargaining session will be taped or otherwise recorded. Each team is
responsible for taking its own notes. Should a party wish to issue a press release or
statement to the public on the progress of bargaining. a verbatim copy of the release or
statement shall be furnished to each of the members of the other party's team at least one
(1) work day in advance of going public.

As agreements are reached on particular items, such tentative agreements will be reduced
to writing and initialed by each bargaining team's Chief Spokesperson. When tentative
agreement is reached on all items, the entire agreement will promptly be submitted to the
Union for ratification. If ratified, the entire agreement will then promptly be submitted to
the Board for ratification.












ARTICLE IV - NON-DISCRIMINATION

Consistent with federal and/or Ohio law, where applicable, the provisions of this
Agreement will be applied to employees without discrimination as to age (defined as age
40 or older), sex, marital status, race, color, creed, national origin, religion, political
affiliation, disability, or Union activity. In accommodation of the Board’s stance that any
alleged violation of this Article be resolved in one, and only one, forum, it is agreed that
the Board's obligation under Article III of this Agreement to process an allegation of
discrimination in any grievance is contingent upon the grievant voluntarily and knowingly
executing a written waiver specifying that no comparable claim of discrimination will be
filed or pursued under any federal or Ohio statute or in any administrative (such as the
Ohio Civil Rights Commission, Equal Employment Opportunity Commission, or State
Employment Relations Board), judicial, or other forum; the Board agrees to hold Union
harmmless in the event of a legal finding of liability against the Union by reason of the
operation of this provision.






and/or investigatory meetings called by the Administration or tor the purpose of presenting
and processing grievances under Article III of this Agreement. Unless otherwise mutually
agreed, in an arbitration hearing occurring under Article III, release time during regularly
scheduled work hours is limited to one (1) grievant, the Union President, and, if
subpoenaed, up to two (2) witnesses (for such time as such witnesses are needed to present
testimony).






ARTICLE VII - LEAVES

Maternity

A leave of absence will be provided for childbirth under the Family Medical Leave Act as
specified in Section H of this Article. Any female who does not qualify under Section H
will be provided up to six (6) weeks of unpaid leave immediately following the birth of the
child and may use any of her accumulated sick leave for this specified leave period.

The need for any absences immediately preceding the birth of a child shall be documented
by the attending physician and may, at the discretion of the employee, be either (1) unpaid,
or (2) paid and charged against accumulated sick leave.

Personal

An employee will be granted up to three (3) unrestricted days of absence, per contract year
(July 1 through June 30), for transaction of personal business and/or conduct of personal
and civic affairs not covered by sick leave and which cannot be conducted outside of the
normal school day. With the exception of emergencies, these days will be based on the
availability of substitutes. The following guidelines apply to personal leave days:

1. May not be granted the first and last five (5) student days of any school year except
for an immediate family event, i.e., attend graduation ceremonies, attend awards
assembly, etc.

2. May not be granted for seeking or engaging in gainful employment.

If possible, written request for approval must be submitted at least one (1) week in advance
through the immediate supervisor to the Superintendent.

Each full-time employee (defined for this purpose as an employee regularly scheduled to
work at least 6.5 hours per day) will receive Thirty-Six dollars (836.00) for each personal
leave day not used. This amount will be prorated in the case of a part-time employee who
works less than 6.5 hours per day. This payment will be made the second payday in June.

Sick

Sick leave is earmmed at the rate of one and one-fourth (1'4) days per month for a total
possible of fifteen (15) days per year, accumulated to two hundred five (205) days.
Notwithstanding the 2011 amendment to Ohio Revised Code Section 3319.141 effected by
HB 153, sick leave for part-time employees will continue to be earned and credited in
accordance with prior practice.  Employees, upon approval of the responsible
administrative office of the District, may use sick leave for absence due to personal illness,
pregnancy, injury, exposure to contagious diseases which could be communicated to
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Dock Days should only be requested and approved under very limited circumstances. An
employee may request a dock (unpaid) day based on the following conditions:

1.

All personal leave and vacation days must be used or approved for use prior to
any request, unless there is a unique situation that has prior approval of the
Superintendent.

A request must be made in writing to the Superintendent at least three (3) work
days in advance of the requested day off, except in the case of an emergency.

The Superintendent may grant up to three (3) dock days per year at his/her

discretion. If there is a unique situation, additional dock days may be approved
by the Board. '

15






copy of the procedures adopted to comply with this provision. In the absence of an
objection, an amount equal to full Union dues will be deducted from each non-member's
pay. The Union will inform the Board within ten (10) days of receipt of a timely objection.

Fair share payments by non-members will be payroll-deducted by the Board and remitted
to the Union in the same manner that dues of Union members are deducted.

The Union will submit to the Board's Treasurer at least fourteen (14) days prior to the first
pay of each school year the annual notice sent to non-members describing the amount of
the fair share fee for the upcoming school year and the rights of non-members to object to
or challenge the fee.

The Board will provide the Union President a list of new bargaining unit employees,
employees returning from extended leaves of absence, employees granted extended leaves
of absence, and separations from the bargaining unit on a timely basis.

The Union agrees to indemnify and hold the Board harmless against any claims or liability
arising out of action taken by the Board in compliance with these provisions. If the Board is
held responsible for the repayment of moneys paid pursuant to these provisions, the Union,
to the extent of those funds actually received, will reimburse same to the Board and/or the
bargaining unit employees involved, as applicable.

If any of these provisions is declared by a court to be invalid under Ohio or federal law,
such provision(s) will be modified by agreement of the parties to comply with legal
requirements, and only such provision(s) held to be invalid will no longer be binding on the
parties; the balance of these provistons will remain in effect.

Pursuant to Ohio Revised Code Section 4117.09(C). any employee objecting to the
payment of fair share fees on religious grounds may make equivalent payments to a
nonsectarian charity mutually agreed upon by the objecting employee and the Union, which
amount shall be deducted from such non-member's pay by the Board.

3.  Voluntary COPE Deductions

Upon receipt of a voluntary written authorization trom an employee, the Treasurer will
thereafter deduct from the employee’s regular pay contributions to th¢ Committee on
Political Education (COPE) in the amount per pay that the employee authorizes. The
Treasurer will continue such deductions until such time, if any, as the employee submits
written revocation of such authorization.

For purposes of calculating any overtime that may be due an employee, the employee's
work week will be Sunday through Saturday. Hours worked in excess of forty (40) within
a work week will be paid at the overtime premium rate of time and one-half. Hours
counted within a particular work week toward the 40-hour threshold will include only all
hours actually worked and all paid holiday hours within that work week. Overtime hours
may not be worked without advance supervisory authorization and the Board will not be
required to award any employee a position or combination of positions whose aggregate
regular work hours within a work week exceed forty (40). Compensatory time in lieu of

17












ARTICLE XI - SENIORITY

Seniority 1s defined as uninterrupted length of continuous service, irrespective of whether
such service is full-time or part-time, with the Board as a regular employee, measured from
the employee's first day actually worked in a bargaining unit position. For this purpose,
authorized leaves of absence, periods of layoff, and any period of non-bargaining unit
service with the Board will not constitute a break or interruption in seniority; however, with
respect to any full contract year (July 1 through June 30) following one's initial
employment as a regular employee in a bargaining unit position, the employee will receive
a full year of seniority credit if the employee actually works at least 120 days within that
contract year, and the employee will receive no seniority credit for that contract year if the
employee actually works fewer than 120 days within the vear. If two (2) or more
individuals have equal seniority. the following criteria will apply to break the tie:

(1) The date of the Board meeting at which the employee was hired, then by

(2) The date on which the employee submitted a completed application for a
bargaining unit job, then by

(3) Total SERS service credit.

By not later than October 1 of each year, the Board will provide to the Union President an
up-to-date seniority list of all bargaining unit employees, a copy of which will be posted for
not less than ten (10) calendar days in each building lounge, kitchen, central office area,
and the bus garage. Should an employee believe the list is inaccurate as to him/her, the
issue may be grieved under Article III of this Agreement. If not timely grieved, the
employee's seniority, as shown on the list, will be deemed conclusive. With respect to any
subsequent year, a grievance challenging the employee's seniority credit will be limited in
scope to whether seniority was properly credited as to that particular year.

A newly hired employee will receive an initial one (1) year contract of employment
followed by, if re-employed, a two (2) year contract followed by, if re-employed, a
continuing contract.

However, if the employee is first hired as a regular employee on or after November 1 of a
contract year and is re-employed for the immediately succeeding school year, it is mutually
understood that the employee will receive a one-year contract for such succeeding school
year which shall be regarded as the employee's initial contract of employment for purposes
of the first paragraph of this Section.
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ARTICLE X1V - PROVISIONS FOR PARTICULAR CLASSIFICATIONS

Cooks with a normally assigned workday of five (5) hours or more will receive a half-hour
duty-free unpaid meal period. It is mutually understood that this period may be interrupted
only in the event of extraordinary or unanticipated circumstances of an urgent nature.

Cooks’ Helpers with a normally assigned workday of less than five (5) hours will not be
assigned or required to take a meal period; this provision does not preclude Cooks’
Helpers from eating a school cafeteria meal, free of charge and within their assigned paid
hours, where time permits.

If an educational assistant (formerly teacher’s aide) is assigned to a student who has a
record of violent or sex-related offenses, the employee will be notified of such record at the
beginning of the assignment.

An educational assistant will not be required to teach a class without the presence of a
certificated/licensed teacher except under extraordinary or unanticipated circumstances of
an urgent nature.

An educational assistant with a normally assigned workday of seven (7) hours or more will
receive a half-hour duty-free unpaid meal period. It is mutually understood that this period
may be interrupted only in the event of extraordinary or unanticipated circumstances of an
urgent nature. An educational assistant with a normally assigned workday of less than
seven (7) hours will continue to be able to eat a meal, within the employee’s assigned paid
hours, where time permits.

Bus drivers will be paid the field trip rate for attendance at the four (4) hours in-service
required by law per contract year,

With respect to advanced and defensive driving training, including ROAD-E-Q, if a driver
applies for and is approved for such training, the Board will pay the applicable
entrance/tuition fee.

With respect to a driver’s pre-service initial State certification or subsequent re-
certification, the Board will pay the applicable classroom fee. The Board will also continue
to pay the cost of required driver abstracts and the cost of the driver’s pre-employment drug
test.

When a driver is required to take a random drug test after employment has started that
conflicts with the employee’s regular route or other school-related duties, the employee
will not suffer a loss in pay attributable to time spent taking the test. If the test occurs
outside the time of the employee’s regular route or other school-related duties, the
employee will be paid for one and one-half (1-1/2) hours at the field trip rate. The driver
will either be permitted to drive a Board-owned vehicle to and from the testing site or be
reimbursed for mileage, upon submission of appropriate documentation to the Treasurer, at
the rate of forty cents (50.40) per mile.
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ARTICLE XV - CO-CURRICULAR AND EXTRA-CURRICULAR TRIPS

The following procedures govern the assignment of bargaining unit bus drivers with respect to
co-curricular and extra-curricular trips (i.e., FFA, FCCLA, music department, athletic events,

and field trips):

A. A one (1) hour minimum applies to all co-curricular and extra-curricular trips.

B. With respect to co-curricular and extra-curricular trips, drivers with a child or grandchild
who is enrolled in a District school and who is also participating in the event to which the
trip pertains will receive the first right to drive such trips. If two (2) or more drivers each
have such a child or grandchild as to a particular trip, that trip will be assigned among such
drivers on a rotating seniority basis.

C. With respect to co-curricular and extra-curricular trips not addressed in Section B above,

the Transportation Supervisor will establish two (2) rotating seniority boards: (1) an
evening/weekend board that will include any trip scheduled to start after the end of the
normal student day, and (2) a daytime board that will include any trip scheduled to start
during the normal student day (regardless of when the trip ends). Prior to September 1* of
each school year, all drivers will be canvassed to determine which drivers wish to be placed
on the board. The most senior driver among those who opt to be included on the board will
be placed at the top of the board and the least senior such driver will be placed at the
bottom of the board. After the start of the student year, a driver may opt to be placed on
the board or removed from the board for the remainder of that year, but only in response to
a material change in the driver's personal circumstances; a driver who thus opts to be
placed on the board will, upon written notice to the Transportation Supervisor, be placed at
the bottom of the names of the drivers already on the board. Trips will be offered to those
drivers whose names appear on the board on a rotating seniority basis, with the
understanding that a driver who refuses a trip must wait for another opportunity until all
other drivers on the board have had the opportunity to accept a trip. Drivers are responsible
for regularly checking their status on the board. Drivers will, when practicable, be given at
least one (1) week notice, in order of receipt, of available trips.

In recognition that some extra-curricular trips can arise or be rescheduled with short notice,
each driver is responsible for furnishing the Transportation Supervisor with a current
telephone number. In a case where telephonic notice is used, a busy signal, failure to
answer, or recorded message will be construed as a declination of the trip in question. The
Transportation Supervisor will also make a personal phone number available to the drivers.

If a driver declines three (3) consecutive trip offerings, the Transportation Supervisor will
ask the driver if he/she wishes to be retained on the board. If the driver answers in the
affirmative and then declines the next two (2) consecutive trip offerings, the driver's name
will be removed from the board for the remainder of that year. For purposes of this
paragraph only, in a case where telephonic notice is used a busy signal, failure to answer,
or recorded message will not be counted against the driver as to the final two (2) trip
offerings.
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Co-curricular and extra-curricular trips will be paid at the hourly rate of $10.00.

It is mutually recognized that urgent circumstances may occasionally evolve (such as a last-
minute inability of the assigned driver to take a trip, an unanticipated rescheduling of an
athletic event postponed because of weather or other adverse conditions, efc.) that warrant
deviations from strict adherence to the provisions of this Article in order to ensure adequate
trip coverage. After any such case, the Transportation Supervisor will, upon request,
disclose and discuss the circumstances with the Transportation Department Union
Representative in an effort to achieve a common understanding as to what happened and
why, and as o how, if at all, such circumstances should affect future situations that may
arise. If the issue cannot be resolved, the matter will be referred to the Labor-Management
Committee established under Article XIX of this Agreement.

If no bargaining unit bus driver whose name appears on the rotating seniority board
established under Section C above accepts a particular co-curricular or extra-curricular trip,
the Transportation Supervisor will attempt to cover the trip with a substitute driver. If no
substitute will take the trip, the Transportation Supervisor will assign the trip to the least
senior bargaining unit driver whose name appears on the board.

This Article does not preclude the Board from continuing to transport participants to and
from a co-curricular or extra-curricular trip site with a coach or volunteer, where
practicable.

For purposes of this Article, it is mutually understood that “bargaining unit bus drivers” do

not include substitute drivers including bargaining unit employees regularly assigned to
non-driving jobs who occasionally substitute drive for the Board.
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ARTICLE XIX - LABOR-MANAGEMENT COMMITTEE

A Labor-Management Committee will meet on the first Tuesday of October, December,
March, and May if needed. Other meetings may be called if necessary by either party.
Prior to each meeting, the Union President and the Superintendent will meet to mutually
establish an agenda. The membership of the Committee will consist of the Superintendent,
Treasurer, and two (2) Board members, the Union President and three (3) other bargaining
unit employees (chosen by Union in such a way as to represent a fair cross-section of the
bargaining unit). The purpose of the Committee is to discuss common concerns of either
the Union or the Board and if possible reach decisions by the use of consensus. If the
Committee’s meeting conflicts with the regular work schedule of a bargaining unit

employee, it is understood that the employee will suffer no loss in pay by reason of his/her
attendance.
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8. The employee will in no event qualify for severance pay or personal leave incentive
under this Agreement.

The provisions of this Article prevail over any inconsistent terms that may appear
elsewhere in this Agreement or in the Ohio Revised Code. It is mutually recognized that
the requirements of Ohio Revised Code Section 3309.345 are not affected by this Article.

ARTICLE XXI - NO STRIKE/NO LOCKOUT

For the duration of this Agreement, neither the Union, its agents, nor the employees
represented by the Union shall engage in any strike, slowdown or withholding of services
designed to interfere with the normal operations of the District. Nor will the Board or
Administration lock out bargaining unit employees for the duration of this Agreement.

ARTICLE XXII - DISCIPLINE

The Board and Administration agree to follow traditionally recognized principles of
progressive discipline with the traditional understanding that some or all preliminary levels
may be bypassed depending on the severity of the offense and any other relevant
surrounding circumstances. The disciplinary levels are:

Verbal warning (documented by the immediate supervisor or Superintendent)
Written reprimand (by the immediate supervisor or Superintendent)
Suspension without pay (by the Superintendent)

Termination (by the Board).

No employee will be disciplined by the Board or Administration arbitrarily or capriciously.
It is further understood that any suspension without pay or termination will be for a
violation of written Board rules and regulations or for incompetency, inefficiency,
dishonesty, drunkenness, immoral conduct, insubordination, discourteous treatment of the
public, neglect of duty, or any other acts of misfeasance, malfeasance, or nonfeasance.

The provisions of this Article supersede and replace the procedures of Ohio Revised Code
Section 3319.081(C). Discipline imposed under this Article is reviewable exclusively
under the grievance procedure appearing in Article III of this Agreement with the
recognition that the Board has the burden of proof. The renewal or nonrenewal of an
employee’s contract prior to attainment of continuing contract status will continue to be
governed by Ohio Revised Code Section 3319.083.
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coverage. For part-time employees, the Board will pay a percentage of the above costs
equal to the percentage of time worked. If both husband and wife are regularly employed
by the Board, and a least one (1) is a full-time employee, the Board will pay one hundred
percent (100%) of the dental premium.

Life Insurance

The Board shall pay the cost of Thirty Thousand Dollars ($30,000.00) life insurance for all
full-time employees who wish to participate, For part-time employees, the Board will pay
a percentage of the cost equal to the percentage of time worked.

If the employee desires more life insurance coverage, he/she must pay the additional
premium.

Vision Insurance

The Board will pay the full cost of family or single vision care insurance, which includes
annual examinations, for each full-time employee. For part-time employees, the Board will
pay a percentage of the above costs equal to the percentage of time worked.

Cafeteria Plan

The Board will continue to provide premium conversion, flexible spending accounts and
dependent care accounts for employees.

Insurance Carriers

The Board may change medical, dental, life and/or vision insurance carriers if coverage is
equal to or better than the current coverage.

Waiver of Coverage

The Board will establish a Medical Insurance Waiver Pool for the purpose of determining
the cash stipend to be paid to all full-time employees who decide to waive their medical
insurance coverage provided by the Board. This stipend is not available when both spouses
are emploved by the Board.

A written waiver must be presented to the Treasurer only during the open insurance
enrollment period in the month of September each year. If an employee has need to resume
the medical insurance program, he/she can do so only for the following reasons spelled out
by the carrier: adoption, birth, death, divorce, marriage, legal separation, spouse's
employment status from full-time to part-time or vice versa, significant change in the
spouse's health coverage at his’her place of employment or loss of other group coverage.
These reasons will be provided by the medical insurance carrier. Employvees who resume
the medical insurance program of the Board will be ineligible to receive the stipend for that
year. The stipend will be paid out to each participant by the 15% of November following
the October to September period of participation. The stipend will be paid only if the
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ARTICLE XXIV - MANAGEMENT RIGHTS

The Board retains and reserves unto itself, without limitations, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it by the laws and Constitution of
the State of Ohio and of the United States.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the
Board, the adoption of policies, rules, regulations and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith shall be limited only by the
specific and express terms of this Agreement and Ohio statutes; and then only to the extent
such specific and express terms hereof are in conformance with the Constitution and laws
of the State of Ohio and the rules and regulations promulgated by the Ohio State Board of
Education and the Constitution and laws of the United States.

ARTICLE XXV - COMPLETE AGREEMENT

The parties acknowledge that during the negotiations which resulted in this Agreement
each had the unlimited right and opportunity to make proposals on any subject. The
understandings and agreements arrived at after the exercise of the right and opportunity are
set forth herein, and the parties agree that this Agreement constitutes the entire agreement
between them and settles all issues on all matters.

Except as otherwise specifically provided in this Agreement, the Board has the sole and

exclusive right to make all decisions relevant to the conduct and management of the
District as prescribed by law.
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