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ARTICLE I - RECOGNITION 

The Harrison Hills City Board of Education, hereinafter "Employer" or "District", hereby 
recognizes the Harrison Hills Teachers' Association OEA/NEA - Local, hereinafter the 
"Association"/"Union", as the sole and exclusive bargaining representative, for the purpose of 
and defined in O.R.C. Chapter 4117, for all full-time and regular part-time personnel under 
written contract, on leave, or hourly employed by the District performing any work currently 
being performed by bargaining unit members or any similar work including classroom teachers 
(pre-school handicap - 12, special and vocational), guidance counselors, librarians, media and 
program specialists, department heads, visiting teachers, head teachers, speech therapists,* and 
tutors for which a teaching certificate/license is required. The Union recognizes that the 
Superintendent, Assistant Superintendent, Principals, Assistant Principals, Supervisors, Business 
Managers, Administrative Coordinators and Directors, Technology Coordinator, IT Technician, 
School Psychologist under administrative contract, Personnel related to new grants such as 21st 
Century and Safe Schools Healthy Students, Gifted Supervisor, Substitutes, School Nurses and 
non-certificated/licensed personnel shall be excluded from the bargaining unit. The Employer 
recognizes that Union representation will include any newly created positions, other than those 
listed above, unless employment into the position is governed by O.R.C. 3319.01, 3319.02, or 
3319.03. Individuals hired by the District to fill any newly created paid position(s) whose duties 
involve the extensive counseling of students shall possess a school counselor's ce11ificate/license 
as issued by the Ohio Department of Education, Division of Teacher Education and 
Certification/Licensure. 

*Notwithstanding the foregoing, the Board reserves the right to subcontract for any speech 
therapy services that the Board is unable to obtain through the direct employment of a speech 
therapist. Speech therapists under subcontract shall be excluded from the bargaining unit. 

ARTICLE II - GRIEVANCE PROCEDURE 

A. Rationale 

The Board recognizes that, in the interest of effective personnel management, a 
procedure is necessary whereby the employees of said Board can be assured of a prompt, 
impartial, and fair hearing on their grievances. Good morale is maintained, as problems 
arise, by sincere efforts in an atmosphere of courtesy and cooperation. The purpose of 
this procedure is to secure, at the lowest possible administrative level, equitable solutions 
to the problems which may, from time to time, arise. 

B. Definition of Terms 

1 . Grievance 

A grievance is defined as a claim involving the alleged violation, 
misinterpretation, or misapplication of a written provision of the Master 
Agreement entered into between the Board and the Association or administrative 
rules and regulations. 



2. Aggrieved Person 

A grievant shall mean a member of the bargaining unit or the Association. 

3. Party in Interest 

A "party in interest" is the employee or employees making the claim and any 
person who might be required to take action or against whom action might be 
taken in order to resolve the grievance. 

4. Days 

For the purpose of this Article, "days" shall mean all workdays, excluding days 
school is not in session due to Thanksgiving, Christmas, and Easter recesses, or 
other days during the school year when school is not in session. During the 
summer, "days" shall mean all days when the Board office is open for business. 

C. Procedures 

Since it is important that grievances be processed as rapidly as possible, the number of 
days indicated at each level shall be considered as maximum and every effort shall be 
made to expedite the process. The time limits specified may, however, be extended by 
mutual agreement. Absence of a party in interest will constitute just cause for an 
automatic five (5) day extension. 

1. Informal Procedure 

Jf an employee feels that he/she has a grievance, he/she may first discuss the 
matter with his/her principal in an effort to resolve the problem informally. The 
employee may (1) discuss the alleged grievance personally or (2) request that a 
representative of the Association accompany him/her and request that he/she act 
on the employee's behalf. 

2. Formal Procedure 

a. Level One - School Principal 

(i) If the grievance is not resolved at the informal step, or if the 
grievant has not elected to utilize it, he/she may present his/her 
grievance formally in writing to his/her principal (See Appendix 
A-1 ). The written grievance shall contain a concise statement of 
the facts upon which the grievance is based and a reference to the 
specific provision of the contract which is alleged to have been 
violated, misinterpreted, or misapplied. 

(ii) The aggrieved person and the principal will hold a conference 
within five (5) days prior to the rendering of the decision. The 
employee may (I) discuss the grievance personally or (2) request 
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that a representative of the Association accompany him/her and 
request that he/she act on the employee's behalf. 

(iii) The principal shall, within five (5) days after the hearing in 2. a (ii) 
above, render a decision in writing. A copy of the decision shall 
be forwarded to the grievant, Grievance Chairperson, and 
Association President. 

(iv) If an employee does not file a grievance in writing with his/her 
principal within twenty (20) days of an event or condition on 
which the grievance is based, then the grievance shall have been 
waived. 

b. Level Two - Superintendent of Schools 

(i) If a grievant is not satisfied with the decision concerning his/her 
grievance at Level One - School Principal, or if no decision has 
been rendered within five (5) days after the hearing at Level One, 
he/she may, within five (5) days, refer such grievance in writing 
to the Superintendent (See Appendix A-2). Attached to the 
referral statement shall be (1) the written grievance as presented 
to the principal and (2) a copy of the principal's written decision 
or a statement relative to the current status of the grievance. 

(ii) The Superintendent shall meet with the aggrieved person within 
five (5) days after receiving the grievance. The aggrieved 
employee shall have the right to be represented at such hearing 
by the representative of the Association. 

(iii) The Superintendent shall, within five (5) days from the hearing 
in b.(ii) above, render a decision in writing. A copy of the 
decision shall be forwarded to the grievant, Grievance 
Chairperson, and Association President. 

(iv) If, within five (5) days, the grievant has not been sent the 
Superintendent's written decision, the grievance will be 
considered resolved in the grievant's favor. 

c. Level Three - Board of Education 

(i) If the aggrieved person is not satisfied with the disposition at 
Level Two - Superintendent, the aggrieved person may refer 
such grievance in writing to the President of the Board and the 
Superintendent on the appropriate form found in Appendix A-3 
of this agreement within five (5) days upon receipt of disposition. 
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(ii) Upon five (5) days advance notice, a hearing shall then be 
scheduled between the aggrieved person and the Board at 
the next regular monthly meeting of the Board. 
Notification of the date, time, and place of the hearing 
wil I be given, in writing, to the grievant, Association 
President, and the Grievance Chairperson. 

(iii) If a request is made to extend the period of time to the 
following month's regular board meeting, both parties 
must mutually agree. The Association has the right to 
have a representative present. The disposition of the 
Board shall be completed within five (5) work days 
subsequent to the adjournment of the hearing. A copy 
of the decision shall be forwarded to the grievant, 
Association President, and the Grievance Chairperson. 

(iv) If no decision is rendered within five (5) work days, the 
grievance shall be considered resolved in the grievant's 
favor. 

d. Level Four - Optional Mediation 

(i) If the grievance is not resolved at Level Three, the Board 
and the Association may mutually agree to attempt to reach 
a resolution through mediation. 

(ii) The Board and the Association shall jointly request the services of 
the Federal Mediation and Conciliation Service. 
The assigned mediator shall have the authority to call a meeting for 
the purpose of formulating a resolution of the grievance. 

(iii) All timelines shall be held in abeyance until the mediation 
process is completed. 

(iv) If an agreement is reached to resolve the grievance at the 
mediation level, the agreement will be reduced to writing by the 
parties and signed by a representative of the Association and the 
Board. 

e. Level Five -Arbitration 

(i) If the aggrieved person is not satisfied with the disposition in 
Level Three-Board of Education or Level Four-Optional 
Mediation, the Association may request that the issue be 
submitted to arbitration with in ten (I 0) school days after the 
Level Three disposition or completion of optional mediation. 
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(ii) The arbitrator shall be chosen from a list of seven (7) names, all 
of whom shall be from Ohio, Pennsylvania, or West Virginia, 
furnished by the American Arbitration Association by their rules. 
Each party will have the ability to request a second list. 

(iii) Final resolution shall be rendered within thirty (30) days of the 
hearing. 

(iv) Each party to the arbitration proceedings shall pay its individual 
expenses incurred in the presentation of its case. Cost of the 
Arbitrator's services shall be paid by the Board and the 
Association, each paying an equal amount. 

(v) The arbitration award shall be binding upon the parties, but no 
arbitrator shall have the authority to amend, add to, or modify the 
terms of the agreement. The arbitrator shall confine 
himself/herself to the precise issue(s) submitted for arbitration. 

(i) No teacher shall be denied the right to representation by the 
Association in any of the levels listed above. 

(ii) Copies of all written decisions of grievances shall be sent 
to the Association President, the aggrieved, and the 
Superintendent. 

D. Miscellaneous 

I. If a grievance affects a group of employees from more than one school, 
or if the power to grant a remedy is beyond the building principal, the 
Association may submit such grievance directly to the Superintendent of 
Schools, and the processing of such grievance shall commence at Level Two. If a 
grievance affects a group of employees who are subordinates to the same Level 
One Supervisor, the processing of the grievance shall commence at Level One. In 
any event, the Association will act in behalf of the aggrieved persons. 

2. Forms for processing grievances shall be made available through all 
administrative offices in each building, the central administration office, and 
designated officials of the Association, including Building Representatives, and 
members of the Association Grievance Committee. Bargaining unit members 
may also use the grievance forms located in Appendix A of this Agreement. 

3 . A grievance may be withdrawn at any level without prejudice or record and such 
withdrawal must be submitted in writing. 

4. All sessions held in connection with the processing of grievances shall be closed 
sessions and no news releases sh al I be made concerning progress of the hearings. 
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5. The grievance procedure shall be available to all employees and no reprisals of 
any kind shall be taken against any employee initiating or participating in the 
proceedings relative to a grievance. 

6. All documents, communications, and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participants. 

7. Failure at any step of this procedure to appeal a grievance to the next step within 
the specified time limits shall be deemed to be acceptance of the decision 
rendered at that step and the aggrieved person forfeits his/her rights for further 
consideration on the specific grievance in question. 

8. If an employee for whom a grievance is sustained shall have been found to have 
been improperly deprived of any compensation or advantage, the same or its 
equivalent in money shall be paid to him/her. 

9. No grievance will be settled without the involvement of the Association. 

10. If an arbitration hearing should be held between the parties, the Association 
agrees to issue subpoenas for any and all bargaining unit witnesses appearing on 
its behalf. Should the Association fail to produce such subpoenas on or before the 
day of any arbitration hearing, the District shall have the right to request use of 
available personal leave or, if no such leave remains, be charged with payroll 
deduction for time spent away from the place of employment for required hearing 
appearances. 

ARTICLE III - PROCEDURAL AGREEMENT 

A. Guidelines 

1. Negotiations between the parties for a successor agreement shall begin at least 
sixty (60) days prior to the expiration of the contract term. On or before ninety 
(90) days prior to the expiration of the contract term, a mutually convenient 
meeting date for the first negotiation session shall be arranged. 

2 . At the first bargaining session, the parties shall exchange their initial proposals . 
After the first meeting neither party shall be allowed to add new proposals 
without the consent of the other party. 

3. Before each negotiation session officially adjourns, the agenda, time, and place 
for the next session shall be mutually agreed upon by the chief negotiators. 

4. If negotiations are ever conducted during regular school hours, release time will 
be provided for the Association's Negotiating Team. Since the Association ' s 
observers will not be present for these negotiations, the Board will not have 
observers present. 

5. Neither party in any negotiations shall have any control over the selection of the 
negotiating or bargaining representatives of the other party. Negotiation teams 
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shall consist of no more than four (4) persons. Each party will be limited to no 
more than six (6) observers. 

6. The parties mutually pledge that their representatives will be clothed with all 
necessary power and authority to make proposals, consider proposals, and make 
concessions in the course of negotiations. Each team will designate a 
spokesperson to be the chief negotiator for his/her respective side. Other 
members of either team may be called upon to speak by their respective 
spokesperson. 

B. Scope of Negotiations 

1. The scope of negotiations shall include all matters pertaining to wages, hours, or 
terms and other conditions of employment and the continuation, modification, or 
deletion of any existing provisions of a collective bargaining agreement. 

2. Unless otherwise agreed in this collective bargaining agreement, nothing in 
O.R.C. Chapter 4117 impairs the right and responsibility of each public employer 
to : 

a. determine matters of inherent managerial policy which include, but are not 
limited to, areas of discretion or policy such as the functions and programs 
of the public employer, standards of services, its overall budget, utilization 
of technology, and organizational structure; 

b. direct, supervise, evaluate, or hire employees; 

c. maintain and improve the efficiency and effectiveness of governmental 
operations; 

d. determine the overall methods, process, means, or personnel by which 
governmental operations are to be conducted; 

e. suspend, discipline, demote, or discharge for just cause, or lay-off; 
transfer, assign, schedule, promote, or retain employees; 

f. determine the adequacy of the work force; 

g. determine the overall mission of the employer as a unit of government; 

h. effectively manage the work force ; 

i. take actions to carry out the mission of the public employer as a 
governmental unit. 

3. The Board is not required to bargain on subjects reserved to the management and 
direction of the governmental unit except as affect wages, hours, terms and 
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conditions of employment, and the continuation, modification, or deletion of an 
existing provision of a collective bargaining agreement. 

C. Exchange oflnformation 

Upon reasonable advance request and at no cost, the Board will provide the Association 
with all available public information, in such form as it exists, related to subjects of 
negotiation, and the Association will provide the Board with all available non
confidential information, in such form as it exists, related to subjects of negotiation. 

D. Caucus 

Either party may request a caucus during a negotiations meeting. Said caucus shall not 
exceed thirty (30) minutes, unless extended time is mutually agreed upon. 

E. Agreement 

1. When tentative agreement is reached on all items subject to negotiations, 
the proposed agreement shall be reduced to writing and shall be first submitted to 
the Association for ratification and upon such ratification, submitted to the Board 
for its approval. 

2 . There shall be two signed copies of any final agreement; one copy shall be 
retained by the Board, and the other one by the Association. 

F. Jmpasse 

1. Thirty-five (35) days prior to the expiration of the current agreement, if the parties 
have items as yet unresolved, either party may request the services of the Federal 
Mediation and Conciliation Service. The assigned mediator shall have the 
authority to call meetings for the purpose of promoting an agreement between the 
parties. 

2. In the event that agreement is not reached within ten (10) days of the expiration of 
the existing agreement, the H.H.T.A. shall have the right to proceed in accordance 
with O.R.C. 4117.14 (D) (2) and 4117.18 (C). 

3. Both parties agree that for the duration of this agreement, the foregoing mediation 
procedure is exclusive and shall constitute the parties' ·'mutually agreed upon 
alternative dispute resolution procedure" under O.R.C. Chapter 4117. 

G. Costs 

Any costs and expenses which may be incurred in securing and using the services of the 
mediator, as described above, shall be shared equally by the pa1iies. 
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H. In Term Negotiations 

J. If an occasion arises during the course of this agreement that involves effects 
bargaining, the parties, upon mutual agreement, will meet and bargain the issue(s) 
in good faith. Effects bargaining covers those issues which involve wages, hours, 
and conditions of employment. Such bargaining will commence within fifteen 
(15) days of the request to hold in term negotiations for effects bargaining, and 
shall continue for no longer than thirty (30) days from the initial negotiations 
session, unless extended by mutual agreement. 

2. If the parties reach an agreement, a Memorandum of Understanding will be 
written which both parties will sign. 

3. If the parties are unable to resolve the issues, the Federal Mediation and 
Conciliation Services (FMCS) will be called in to mediate between the two 
parties. During the school day, one meeting will be held with the mediator. Each 
side will be limited to four members. Additional meetings with the mediator will 
be mutually agreed upon and will be held during the school day. 

4. If the parties are unable to reach an agreement, it must become an issue for the 
next round of bargaining. 

5. Notwithstanding the above language, the Board is not obligated to bargain over 
issues that are contrary to law or to minimum standards of the Ohio Department 
of Education. 

6. Any costs and expenses which may be incurred in securing and using the services 
of the mediator shall be shared equally by the parties. 

I. Extension of Time Line 

In the event that the Board and the Association fail to secure a successor agreement prior 
to the expiration date of this agreement, the parties may mutually agree, in writing, to 
extend this agreement for any period of time. 
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ARTICLE IV - COMPENSATION 

A. Base Salary 

2015-2016 

Effective July 1, 2015, the base salary shall be $28,087 or State minimum, whichever 
is higher. See Appendix B-1. 

2016-2017 

Effective July 1, 2016, the base salary shall be $28,930, or State minimum, 
whichever is higher. See Appendix B-3. 

2017-2018 

Effective July 1, 2017, the base salary shall be $29,798 or State Minimum, whichever 
is higher. See Appendix B-5. 

I. There shall be longevity steps on the district salary schedule at eighteen (18) 
years, twenty-three (23) years, and twenty-seven (27) years of experience. 

Longevity shall be defined for salary schedule placement purposes as: 

a. all years of service that the district lawfully granted an employee upon 
his/her initial placement on the salary schedule according to O.R.C. 
3317.13 and O.R.C. 3317.14. 

b. and all years of service earned as a teacher in the district since initial 
placement on the salary schedule. 

2. The parties further agree that a year of service shall consist of at least 120 days 
under a teacher's contract. 

3. The Master's+ 18 semester hour column is attained by completion of eighteen 
(I 8) hours of Post Master's Degree graduate work. 

4. The Master's+ 34 semester hour column is attained by completion ofthi11y-four 
(34) hours of post Master's Degree graduate work. 

B. Supplemental Salary Schedule 

I. The supplemental salaries shall be determined by multiplying the index numbers 
in the supplemental salary schedule by the regular salary schedules for steps 0 
through 5. (See Appendix B-2) 
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2. The payment level for newly created supplemental positions will begin at the zero 
(0) pay step. 

3. Compensation for supplemental salary work by bargaining unit members or non
bargaining unit members shall be paid the second pay in November, March, or 
June, depending on the supplemental work activity. 

4. If a supplemental position of attendance officer is created and awarded to a 
bargaining unit member who is to perform duties beyond the normal work day, 
the position shall be bid. 

C. Class Advisors 

1. All class advisors will be responsible for meeting with class officers and class 
membership. 

2. All class advisors will be responsible for planning and conducting one major 
fundraiser per year and sponsoring one school improvement project, which must 
be approved by the Principal and the Superintendent. 

3. An effort will be made to provide the advisor with written approval or disapproval 
of the fundraiser or the school improvement project within fifteen (15) work days 
of the date the Principal signs the form. 

D. Payroll Deductions 

I. The Board shall provide the following payroll deductions to members of the 
bargaining unit. 

a. Employees' Credit Union . 

b. Tax Sheltered Annuity (TSA) [Any annuity company not currently in 
Harrison Hills must have a minimum of ten (10) enrollees to qualify for 
payroll deduction]. 

Changes to TSA contributions may only be done as follows : 

(i) To increase contributions, a Maximum Exclusion Allowance 
Worksheet must be completed by the employee in order that 
calculations may be done to show that no over funding will occur 
as a result of the increase. 

(ii) An employee, who is presently making contributions, may change 
companies by enrolling with an approved annuity company after 
completing a Maximum Exclusion Allowance Worksheet. 

(iii) Staff members hired after June I, 1999, may make contributions to 
a TSA as long as they enroll with a company that appears on the 
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district's approved annuity vendor list and completes a Maximum 
Exclusion Allowance Worksheet. 

(iv) Maximum Exclusion Allowance Worksheets and resulting 
calculations must be completed and returned to the employee 
within two weeks (14 calendar days). 

c. Professional Dues 

(i) Request for professional dues deduction shall be made prior to the 
first pay in October of each school year and the final deduction 
must be made by the last pay in June of the same school year. 

(ii) These deductions will commence with the first pay in October and 
continue in equal installments through the last pay in June of the 
same school year. 

d. Political Deductions 

e. Sick and Accident Insurance 

f. Savings Bonds (There must be a minimum of ten (10) enrollees to qualify 
for payroll deduction). 

E. STRS/SERS Pick Up 

1. The Board herewith agrees with the Association to pick up (assume and pay) 
contributions to the State Teachers' Retirement System/School Employees' 
Retirement System upon behalf of the employees in the bargaining unit on the 
following terms and conditions: 

a. The amount to be picked up and paid on behalf of each employee shall be 
one percent (I%) of the employee's compensation, including supplemental 
earnings without reduction or deduction from the employee's gross salary. 

b. The percentage picked up shall apply uniformly to all members of the 
bargaining unit. 

c. No employee covered by this provision shall have the option to elect a 
wage increase or other benefit in lieu of the employer pick-up. 

d. The pick-up shall apply to all compensation, including supplemental 
earnings. 

2. The Board shall shelter the remaining teacher paid retirement. This 
change in procedure will be of no cost to the Board and is only for the purpose of 
reducing current tax for members of the bargaining unit and will remain in effect 
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so long as tax laws allow. Teachers are individually responsible for reviewing the 
relationship between this article and their other tax deferral arrangements, if any. 

F. Salary Payments 

l. The annual salary of each teacher shall be paid in twenty-six (26) installments. 

2. Salary installments shall be paid at two week intervals in substantially equal 
amounts by direct deposit at a financial institution of the employee's choice. The 
direct deposit form can be found on the district's portal page or in the fiscal 
office. 

3. Compensation for additional duties and/or curriculum based programs that are 
done outside the normal work day will receive remuneration on the pay following 
receipt of approved authorization of time and/or hours. Payment may not occur 
within the current pay period, but will be paid the following pay period. 

4. If, during the school day, a teacher performs an additional duty or attends a 
curriculum based program for which there is a stipend, that teacher will receive 
payment as stated in paragraph 3 above. 

5. It is the responsibility of the coordinator to submit necessary paperwork within 
one (1) week of completion of additional duties and/or curriculum based 
programs. 

6. Summer salary installments not directly deposited pursuant to Article IV D 1 g 
shall be mailed to teachers at the Board's expense on the last Thursday of each 
two week pay interval. A teacher may otherwise notify the Treasurer by the 
immediately preceding Wednesday that he/she wishes to pick up the pay check in 
person and shall do so by 2:00 p.m. that pay day. 

G. Travel Allowance 

I . The Board shall reimburse professional staff members who use their 
personal automobiles for directed travel and travel to professional meetings for 
which leave has been granted at the current rate per mile allowed under l.R.S. 
Regulations applicable for the time period during which the mileage is incurred. 

2 . Bargaining unit members must submit completed travel expenses on current 
forms to the Superintendent or his/her designee by the seventh (i 11

) calendar day, 
following the month in which the travel occurred. Upon submission, the 
Superintendent and/or his/her designee will stamp the date received. All properly 
submitted forms will then be submitted to the Board at its next regular board 
meeting, following the month in which travel occurred, for payment to the 
bargaining unit member. 

3 . Payment for travel may be picked up at the Board Office the next school or 
business day following the regular scheduled board meeting or the payment will 
be sent with the next scheduled salary payment. 
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H. Severance Pay 

1. At the date of the retirement of an employee from the Harrison Hills City School 
District, the Board will convert to severance pay one-fouith (1/4) of the first 144 
days of his/her accumulated sick leave plus one-eighth (1/8) of his/her 
accumulated sick leave in excess of 144 days up to a limit of three hundred thirty
five (335) days. 

2. The employee shall advise the Treasurer in writing accompanied by verification 
of receipt of his/her retirement system benefit check to initiate the issuance of 
severance pay. 

3. If an eligible employee should die while actively employed by the District, the 
severance pay shall be paid as a death benefit to his/her beneficiary as designated 
by the group life insurance policy. 

4. To be eligible for severance pay under this section, an employee must have a 
minimum of five (5) years of service in the District. 

I. Tuition Reimbursement 

I. Tuition shall be reimbursed at the rate of $300.00 per semester hour or $200.00 
per quarter hour. Upon prior approval by the Superintendent, the teacher will be 
reimbursed for courses which relate to job responsibilities of affected teachers. 
(See Appendix C) Reimbursement shall be made on or about October 1 of each 
year. 

2. Tuition reimbursement shall be provided as follows: A total of $25,000 each year 
will be set aside for bargaining unit members by the Board in its annual budget 
for tuition reimbursement. Such reimbursement monies shall be fairly distributed 
among those who apply. 

a. Payment will be made upon evidence of completion with a grade of "C" or 
better for undergraduate courses. 

b. Payment will be made upon evidence of completion with a grade 
of"B" or better for graduate courses. 

c. All course work must be for undergraduate or graduate credit in the field 
of education. No undergraduate work will be considered for meeting the 
requirements of the MA+. 

d . Employees shall be reimbursed at a rate not to exceed the actual 
registration cost for each/any course hour successfully completed. 
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e. Reimbursement for courses taken during the school year shall not be 
provided under this policy if the teacher does not return to the district for 
the subsequent school year. 

f. If not an experienced teacher, the employee will not be considered for 
tuition reimbursement prior to May 1 of his/her initial contract year. 

g. The Association shall be provided a tuition reimbursement report on or 
about October 1 of each year that includes: 

(i) bargaining unit members' names, 

(ii) types of hours (semester or quarter) taken per individual, 

(iii) number of hours taken per individual, 

(iv) total amount reimbursed per individual. 

h. Tuition will be reimbursed for no more than fifteen (15) semester hours or 
twenty-one (21) quarter hours. 

1. For employees hired before July I, 2004, tuition reimbursement for video 
correspondence courses from an accredited college or university shall be 
made for no more than ten (I 0) semester hours or fifteen (15) quarter 
hours. 

J. For employees hired on or after July 1, 2004, tuition reimbursement shall 
be for no more than ten (I 0) semester hours or fifteen (15) quarter hours. 
Such hours shall not be available for correspondence courses, excluding 
interactive video distance learning courses from an accredited college or 
university. 

J. Salary Adjustment 

I . When a teacher completes additional training which would qualify the teacher for 
a higher salary classification, the salary of the teacher will be adjusted the pay 
period following a written request for readjustment from the teacher to the 
Treasurer and presentation of a certified transcript or letter of credit from a 
college or university registrar. 

2 . The teacher may request a dated initialed copy of said request indicating the date 
the Treasurer received it. Such request will be made in writing either in the initial 
letter requesting readjustments or by separate letter. 
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K. Home Instruction - Tutoring Pay 

I. The pay for home instruction (tutoring) provided by a bargaining unit member 
shall be $27 .00 per hour or any part thereof plus mileage at the current IRS rate 
from and back to the teacher's building of assignment. 

2 . Such instruction will be provided beyond the work day (defined in Article VIII., 
Section F) when provided by a bargaining unit member. 

L. Head Teacher 

1. When the Superintendent determines a Head Teacher is needed for a building, the 
Head Teacher position(s) will be posted and will be filled for one school year. 

2. The Head Teacher shall be compensated at a rate of one hundred fifty dollars 
($150.00) per the building's regular classroom units. 

M. Student Teacher Supervisors 

No college or university shall provide compensation directly to District employees 
for serving as supervisors for student teachers. Should a college or university 
provide payment to the District in return for allowing college or university students 
to student teach or do field experience in the District, the District shall do the 
following: 

I. The District shall retain control and independent determination over the use 
of any payment received from a college or university in return for allowing 
student teachers to participate in the District's student teacher program. 

2. Jn recognition of the fact that services rendered by a supervising teacher to a 
student teacher are not a part of the supervising teacher's regular duties, the 
District will pay the supervising teacher a stipend equal to the amount of 
money available from the payment received from the college or university 
less the District's established administrative fee (as of January 2014 is $1.00) 
that is used for child support and garnishments. 

ARTICLE V - INSURANCE 

A. Hospitalization I Major Medical Insurance 

I . The Board shall purchase basic hospital/major medical insurance coverage as set 
forth in Appendix L for each certificated/licensed employee. Each bargaining unit 
member hired prior to July 1, 2012 will pay $23.50 for single coverage and 
$49.00 for family coverage per month. Each employee hired on or after July I, 
2012, will pay five percent (5%) of the premium up to a maximum of $120.00 per 
month for a family plan and $50.00 per month for a single plan for hospitalization 
and major medical insurance. The medical plan will include participation in a 
PPO with steerage. 
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B. Life Insurance 

The Board will purchase a thirty-five thousand dollar ($35,000) Term Life Policy, 
including AD & D, per employee. 

C. Health 

Physical examinations or health tests required by the Board or by law will be made 
available by the Board at no cost to the teacher. 

D. Insurance Provisions 

The Association will receive, at its cost, one copy of the District's health care and major 
medical policy. All bargaining unit members will receive a copy of the complete plan 
description for each of the insurances offered. 

E. Dental Insurance 

Effective September 1, 1980, the Board shall purchase from an insurance carrier licensed 
by the State of Ohio dental insurance for each teacher and for his/her family, ifthe 
teacher so elects, with benefits, limitations, and specifications equal to or exceeding the 
level stated below: 

Calendar Year Deductible 

Type I Services None 
Type II, III & Orthodontic Services Combined $25 per person 

$50 per family 

Benefit Percentages 

Type I Services 
Type II Services 
Type III Services 
Orthodontic Services Combined 

Maximum Benefit Payable Per Calendar Year 

Type I, IJ, & Ill Services Combined 

Maximum Lifetime Benefit 

Orthodontic Service 

I 00% of reasonable charge 
80% of reasonable charge 
60% of reasonable charge 
60% of reasonable charge 

$2,500 per person 

$850 per person 

Employees should consult the plan booklet for an explanation of Type I, II, Ill and IV 
benefits. 
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F. Vision Care 

The Board shall contribute ninety dollars ($90.00) per year per employee to secure a 
vision care plan that is equal to our present plan. 

G. Waiver of Insurance 

I. Bargaining unit members may elect not to be covered under the 
Hospitalization/Major Medical Insurance Plan. In consideration of their waiver of 
the insurance coverage, they shall receive a $1,500.00 bonus subject to the 
following provisions: 

a. The employee must waive his/her right to coverage in writing to the 
Treasurer by August 31 of each year. 

b. Coverage must be waived for the period September 1 through August 31 
of each year. 

c. Spouses employed by the district are not eligible for this benefit. 

2 . Bargaining unit members who have participated in this waiver for at least one 
year may re-apply for insurance coverage subject to the approval of the district's 
insurance coverage. 

3. After the initial year of this agreement, a $1,000.00 bonus shall be paid to those 
employees who continue to waive their insurance coverage as outlined in 
paragraph I of this section. 

H. Section 125 Plan 

The Board shall establish a Section 125 Premium Only Plan, which shall include the 
insurance waivers set forth in Section G of this Article. Effective January 1, 2008, the 
Board will add a Flexible Spending Account (FSA) option to the Section 125 Plan in 
accordance with federal law. Costs incurred in the administration of the FSA shall be 
deducted from any balance left in the individual FSAs at the end of the year. The Board 
will pay any remaining costs of administration. Bargaining unit members may participate 
in the FSA on a voluntary basis and shall be responsible for all contributions to the FSA. 
Bargaining unit members who annually authorize the deduction shall make their 
contributions to the FSA through a pre-tax payroll deduction in accordance with IRS 
regulations. 

I. Insurance Committee 

The Harrison Hills Teachers' Association, the district's administration, and any other 
bargaining units in the district shall have an equal number of representatives on any 
insurance committee. Said committee will be created for the purpose of reviewing the 
district's current insurance program, exploring other alternative and cost-containment 
measures, and educating bargaining unit members about usage. The members of the 
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committee will be trained in Committee Effectiveness for Health Care provided by the 
Federal Mediation and Conciliation Service. Prior to the implementation of any 
recommendations made by the committee, they must be approved by a vote of the 
membership of the Harrison Hills Teachers' Association and by a vote of the membership 
of any other bargaining units in the district. 

ARTICLE VI - LEAVES 

A. Leave Incentive 

I . Any employee who has not had more than one (I) absence due to the use of sick 
leave, personal leave, or deduct in pay at the conclusion of each semester will be 
granted a leave incentive stipend as indicated in the following schedule: 

I st Semester - Two Hundred Dollars ($200.00) 
2nd Semester - Two Hundred Dollars ($200.00) 

2. Any employee who has had an absence of two (2) days or less for the same 
reasons stated above, at the conclusion of the school year will be granted a leave 
incentive stipend of two hundred dollars ($200.00). 

3. Payment for incentive earned will be made in the second pay following each 
semester 

4. Incentive payments will be made by separate checks. A bargaining unit member 
may request in writing to the Treasurer that the first incentive stipends be held 
until the June incentive pay date. 

B. Sick Leave 

I. Each full time employee shall be entitled to fifteen (15) days sick leave with pay, 
for each year under contract, which shall be credited at the rate of one and one
fourth (1-1 /4) days per month. 

2. Employees, upon approval of the Superintendent or his/her designated 
representative, may use sick leave for absence due to personal illness, pregnancy, 
injury, exposure to contagious disease which could be communicated to others, 
and for absence due to illness, injury, pregnancy, or death in the employee's 
immediate family. The immediate family is interpreted to mean parent (including 
step-parent), child (including step-child, foster child, guardianship), spouse, all 
other persons who have assumed a similar legal relationship to the bargaining unit 
member and residing at the same household for at least two (2) years (proof to be 
determined by post office, or voter registration, or school records), sister, brother, 
step-brother, step-sister, grandparent, grandchild, aunt, uncle, niece, nephew, or 
in-Jaw. 

3. Any employee shall furnish a written, signed statement on the appropriate form in 
kiosk to justify the use of sick leave. If medical attention is required, the 
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employee's statement shall list the name and address of the attending physician 
and the dates when he/she was consulted. Falsification of a statement is grounds 
for suspension or termination of employment. 

4. Part-time employees shall be entitled to sick leave for the time actually worked at 
the same rate as that granted full-time employees. 

5. Personal leave may not be charged to sick leave. 

6. The basis for computing a day's pay shall be the employee's annual salary 
divided by the number of his/her work days in the year. 

7. Any new employee, upon reporting for work the first day of the school year, shall 
be entitled to five (5) days sick leave credit. The credit is deemed insurance, and 
represents the amount of credit to be earned by the employee through the month 
of December. 

8. All sick leave work days shall be cumulative, and any or all unused portions of 
the monthly allowance shall be credited to the employee's sick leave total. 

9. For an employee who has built up a cumulative sick leave allowance, benefits 
commence on the date of the beginning of school. 

10. Each employee possessing cumulative leave shall be entitled to consume any or 
all unused portions of such allowance for the preceding years which, together 
with the allowance for the current year, shall not exceed three hundred thirty-five 
(335) days. 

11. No teacher's pay will be reduced (docked) unti I credited sick leave is used up . 

12. If any teacher is absent for five (5) or more days in any two (2) month period, the 
Board may request a doctor's verificati'on for such illness. 

13. When an extended medical leave of absence is used by a bargaining unit member, 
a written statement by his/her physician shall be necessary before returning to 
work that indicates that said individual is again physically and mentally capable 
of performing his/her assigned duties for the position held, as requested by the 
Superintendent. 

14. No bargaining unit member will be deprived of any rights, due process, or 
contractual privileges inherent in state and federal law or this contract, as a result 
of a chronic communicable disease. Enforcement of these rights may utilize any 
and all legal or contractual remedies. 
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C. Personal Leave 

1. Each employee is entitled to a maximum of three (3) days of non-accumulative 
personal leave per school year. Written notice of personal leave must be filed 
with the Building Principal at least one (I) week in advance of the day requested 
in kiosk, except in the event of an emergency. 

2. Personal leave will be granted on the day immediately preceding or immediately 
following a holiday or vacation period if no more than ten (I 0) members of the 
bargaining unit are out district wide for personal leave on such a day. Four weeks 
advance notice must be given for such requests. Requests will be approved on a 
"first approved basis"; however, if bargaining unit members complete an 
application on the same day and the request is for the same day the member who 
is more senior will be approved for the personal day. 

3. In case of an emergency, the Building Principal should be notified. 

4. Unused personal leave, up to three (3) days, may be converted to accumulative 
sick leave after June 30 of each year. Such leave shall accumulate up to the 
maximum aggregate of sick leave as provided in Article VI, Section B of this 
agreement. 

D. Maternity/Child Rearing Leave 

1. Maternity 

a. A maternity leave is absence from school due to pregnancy or recovery 
there from. A teacher may use sick leave from the time her doctor states 
she is no longer able to work until the doctor releases her or she takes 
unpaid leave. 

b. A teacher taking maternity leave will be returned to her position. 

2. Child Rearing Leave 

a. Child rearing leave is absence from school, without pay, for the purpose of 
rearing a child. Such leave is available to the natural or adoptive parent. 

b. A teacher who desires a child rearing leave shall notify the Superintendent 
at least thirty (30) days in advance of the intended commencement of said 
leave. This notification shall be in writing and shall indicate the actual 
date for commencement of the leave. 

c. All child rearing leave may be for a period of up to one (1) school year or 
a fraction thereof. 
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d. Teachers who have requested and been granted child rearing leave, for less 
than the entire school year, shall notify the Superintendent of their 
intention to return to work not later than ten ( 10) working days prior to the 
intended date of return. 

e. Employees who have requested and been granted child rearing leave for 
the entire school year or that portion of the school year including the 
fourth marking period shall notify the Superintendent of their intention to 
return for the succeeding school year not later than April I 0. Said 
employee, as per O.R.C., may tender a resignation by July 10 without 
concurrence of the Board. 

f. A teacher on child rearing leave for one half (1 /2) year or Jess shall resume 
teaching in the same position held prior to the leave. A teacher on child 
rearing leave for longer than one half (1/2) of the school year shall resume 
teaching in a similar position to that held before taking such leave and for 
which a valid certificate/license is held, if they have less than three (3) 
years of experience in the District. A teacher who has three (3) or more 
years of experience shall resume teaching in the same position, unless that 
position no longer exists due to a Reduction in Force (RIF) or a bump. 

E. Professional Leave 

I . Each year the Board shall set aside an amount in its annual budget of twelve 
thousand dollars ($12,000.00) for certain expenses connected with attendance at 
professional meetings or conferences. 

a . A request will be completed by the attendee for each professional meeting 
or conference attended in kiosk. The request will serve as an evaluation of 
the content, presenters, and topics covered and an opinion as to the 
suitability of this presentation for local in-service. The attendee, when 
asked by the Principal, shall provide a verbal report of the professional 
meeting for which a fee was paid or reimbursement was requested. This 
presentation will be to members of the attendee's department, grade level, 
or building. 

2. Visits to other schools or institutions must be relevant to the staff member's 
subject area and assignment. Visits and observations within one's own building 
must be based upon approved rationale. Teachers are encouraged to attend 
curriculum oriented conferences and workshops related to their instructional 
responsibilities. 

3. It shall be the policy of the Board to provide a fair distribution of the budgeted 
funds among bargaining unit members and that such funds will be split equally 
between first and second semesters. Unused professional leave funds from the 
first semester shall be carried over to the second semester to be added to the 

22 



amount available for professional leave reimbursement. Monies remaining at the 
close of the second semester will not be carried over to the next fiscal year. 

a. Attendance at the same professional meeting/workshop shall be limited to 
not more than four (4) members of the district's total bargaining unit. 
Only two (2) people per building will be approved unless the maximum 
number is not reached by application from other buildings. 

b. Consideration will be given to those who did not attend the same meeting 
the previous year. 

c. If limitations of the number of applicants are necessary, approval will be 
made as to the first applicant from different buildings. 

d. Notification of approval will be returned to the applicant within one (1) 
week ofreceipt of the professional leave request in the Superintendent's 
Office. 

4. Notice will be given in the Pay Day News when funds for professional leave 
expense reimbursement have been depleted. If cancellation(s) of professional 
meetings occur and money that was encumbered becomes available, requests for 
reimbursement shall be approved in the order in which they were received, 
provided the conference is still available. 

5. The guidelines for granting of professional leave shall be as follows: 

a. Professional leave may be requested in conjunction with the staff 
member's current assignment (regular or supplemental) in kiosk. 

b. A flier or announcement of the meeting should accompany the request for 
leave. In the case of multiple applications, only one (1) flier or 
announcement is needed. 

c. A professional leave request must be submitted two weeks in advance of 
the meeting and be accompanied by a statement of expenses to be 
reimbursed. 

d. The Superintendent's approval is required in all cases. 

e. Once approval to attend the meeting has been received by the applicant, 
the applicant is responsible for registering for the meeting. 

6. Expenses and reimbursement shall be as follows: 

a. The registration fee for an approved meeting, conference, or workshop 
will be paid directly by the Board when properly submitted. 

b. Reimbursement for mileage at the approved rate will be made to the driver 
when his/her vehicle is used. Travel by public transportation will be 
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reimbursed for round trip fare. All parking expenses shall be reimbursed, 
except for valet parking expenses. Valet parking will be allowed for 
disabled staff attending a professional meeting. When two or more staff 
members attend the same meeting, they are encouraged to share such costs 
as are possible (i.e. travel, lodging). 

c. Lodging expenses will be reimbursed at the rate of one hundred dollars 
($100.00) per night, excluding tax, fees, and personal expenses not 
directly related to the meeting. Common sense must prevail in selection 
of accommodations. 

d. A food allowance will be made, with receipts, for reimbursement of meal 
expenses at the rate of a maximum of twenty dollars ($20.00) for an 
approved all day conference. The maximum allowance for food during a 
one half (1/2) day conference will be ten dollars ($10.00) reimbursement 
with receipt. The cost of a meal(s), when included in conference 
registration, will be applied to the schedule for reimbursement allowance. 

e. An employee granted professional leave based upon his/her supplemental 
assignment will not be reimbursed by the Board for expenses incurred on 
such leave. 

7. Bargaining unit members who are requested by the administration to attend 
specific meetings as representatives of the district and/or while supervising the 
district's students as participants in a Board approved activity will not be charged 
with the use of professional leave for such absence. Approved absence for such 
circumstances shall be termed "Superintendent's Assignment" and is permissible 
under O.R.C. 3319.01. 

8. Upon receipt of the Association President by January 30, for the first semester and 
August 1, for the second semester, the Treasurer will provide such information 
related to the expenditure of professional leave funds for bargaining unit 
members. 

9. When schools are closed due to inclement weather, attendance at professional 
meetings shall be at the discretion of the bargaining unit member. 

F. Assault Leave 

I. A doctor must certify that assault leave is necessary for an absence longer than 
two (2) days. 

2. A teacher who is absent due to disability resulting from an assault on the teacher 
which occurs in the normal course of Board employment shall be entitled to 
assau It leave in accordance with O.R.C. 3319.143. (Submit in kiosk under Other) 

3. The leave will be granted only for the period of disability and while on assault 
leave the teacher will receive full pay, less any Workers' Compensation he/she 
receives, and fringe benefits as though he/she were actively employed. 
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4. This policy does not apply to assaults between employees if the employee 
claiming assault is found to be responsible (either by eye witnesses or by a court 
of law) for the assault. 

5. The administration will cooperate in prosecution pursuant to the criminal laws of 
the State of Ohio and local ordinances. 

G. Professional Leave of Absence 

1. When requesting a professional leave, a plan for professional growth shall 
be filed in writing no later than May 31 of the school year preceding the year in 
which the leave is requested. 

2. Upon the written request of a member of the bargaining unit, the Board may grant 
a leave of absence for a period of one ( 1) school year for professional purposes. 
Under special circumstances, leave may be extended for one (1) year. 

3. Such leave is without pay and fringe benefits would be available under the 
COBRA provisions. 

4. A bargaining unit member returning from a leave of absence shall return to the 
same position held prior to taking the leave unless the position no longer exists 
due to a RIF. 

5. The Association agrees that the position does not have to be posted as vacant. 

6. Seniority will not be interrupted nor will it accumulate during the unpaid leave. 

7. At the conclusion of the leave, the teacher must provide evidence that the plan for 
professional growth was followed, unless extenuating circumstances exist. 

8. Bargaining unit members are prohibited from pursuing other employment while 
on a leave of absence. 

H. Court Duty Leave 

A member of the bargaining unit summoned for jury duty or subpoenaed as a witness 
shall be granted court leave by submitting in kiosk under Jury Duty. He/She shall be paid 
the difference between his/her regular salary and the remuneration he/she receives as a 
juror or as a witness. 

I. Failure to Report 

I . Failure to report for work following the expiration of Professional Leave, Child 
Rearing Leave, or Maternity Leave (extended leaves) without notifying the 
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Superintendent or his/her designee of the need and reason for additional absence 
shall be considered by the Board as termination of contract by the employee. 

2. The parties recognize that "emergency necessitated absence" does occur, and 
thus, a grace period of 72 hours will be allowed before failure to notify becomes 
effective in the circumstances referred to in paragraph I of this section. 

J. Cancellation of Leave 

I . If the district, or a particular building within the district, is closed for the entire 
day due to inclement weather or a calamity on a day during which a bargaining 
unit member is on leave (sick, personal, court, assault, association, or 
professional) or a deduct in pay, the staff member shall not have the day(s) 
charged for sick leave. 

2. If the district, or a particular building within the district, is closed before noon due 
to inclement weather or calamity, the bargaining unit member scheduled to be 
absent due to approved leave, as above, or deduct in pay, will not be charged that 
half (1/2) day for such leave of absence. 

3. The bargaining unit member shall be responsible for completion and submission 
of a leave cancellation request in kiosk notifying the Treasurer of the cancellation 

4. In case of professional leave when the meeting, conference, etc., is held in spite of 
school closing and the individual participates with expectation of reimbursement, 
the day or partial day of leave shall be charged. 

5. When schools are closed due to inclement weather, bargaining unit members are 
not required to use approved leaves. 

K. Family and Medical Leave 

I . All bargaining unit members shall enjoy the benefits of this Agreement and the 
Family and Medical Leave Act of 1993 (FMLA). The Board agrees to provide 
leave in accordance with the final rules promulgated under this law. 

2. A year shall be defined as the twelve ( 12) month period of time from the 
beginning of the last usage under FMLA by the employee. 

3. A bargaining unit member shall exhaust all paid sick leave and personal leave 
prior to the commencement of leave under FMLA. 

4. Any alleged violation(s) of this section shall be resolved solely through Article II 
(Grievance Procedure) of this contract. 
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L. Unpaid Personal Leave 

1. This type of leave of absence may be for oneself or another person. Upon the 
written request of a member of the bargaining unit, the Board may grant a leave of 
absence for a period of one (I) year for personal purposes. A bargaining unit 
member returning from a leave of absence shall return to the same position held 
prior to taking the leave unless that position no longer exists due to a RlF. The 
Association agrees that the position does not have to be posted as vacant. Under 
special circumstances, leave may be extended for one (I) year in which case the 
position would be posted as vacant, and the bargaining unit member returning 
from the leave would not be entitled to the same position. 

2. Such leave is without pay, and fringe benefits would be available under the 
COBRA provisions. 

3. Seniority will not be interrupted nor will it accumulate during the unpaid leave. 

4. Bargaining unit members are prohibited from pursuing other employment while 
on leave of absence. 

M. Military Leave 

The Board shall provide military leave of absence to a teacher in accordance with O.R.C. 
3319.14. 

N. Special Education Leave 

Special education teachers may be granted up to three (3) days of professional leave upon 
the approval of the Special Programs Coordinator, during the school year for the purpose 
of Individual Education Program (IEP) preparation and conferences. Said teachers will 
report to the building designated for these purposes by the Special Programs Coordinator. 
An effort will be made to make computers available for IEP preparation. During such 
leave, special education teachers will be relieved from classroom duties. 

ARTICLE VII-JOB SECURITY 

A. Non-Renewal of Limited Contracts 

The below stated procedures relative to non-renewal of limited contracts shall 
prevail: 

I. The Superintendent shall, on or before the first of June, deliver or cause 
to be delivered to the teacher a written notification that the intent of the 
Superintendent is to recommend to the Board that the teacher will not be re
employed at the termination date of the limited contract. Reasons for the decision 
to non-renew need not be stated in the letter, but ifthe decision is related to the 
performance of a teacher, the decision must be supportable by evidence contained 
in the teacher's evaluation file. The evaluation file shall be open for the 
inspection of the teacher and/or his/her designated representative at all times. 
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2. The reasons for a decision leading to a recommendation not to re-employ a non
tenure teacher shall be made available in writing to the affected teacher, at his/her 
option. 

3. In the event that the teacher desires a hearing before the Board, the teacher shall 
deliver or cause to be delivered the original copy of the request to the President of 
the Board and copies to the Treasurer and the Superintendent. 

4. The Board shall honor a request for the specified hearing. A hearing date shall be 
scheduled within ten (10) days after the receipt of the request. The Board shall 
notify the teacher in writing of the date, time, and place. 

5. The hearing shall be of a private nature and shall be conducted in executive 
session of the Board. 

6. The teacher shall have the right to be accompanied at the hearing and to be 
represented by a person of his/her choosing. 

7. If the Board overrules the recommendation of the Superintendent for renewal, 
written reasons must be given for non-renewal by the Board. 

8. Any decision for non-renewal must be based on reasonable grounds and be based 
on a fair and honest cause, regulated by good faith. 

9. Items 7 and 8 are only in effect after a teacher has been employed by the District 
for a period of three years. 

B. Just Cause 

I . No member of the bargaining unit shall be disciplined, suspended, or non
renewed without just cause. However, for non-renewal purposes only, just cause 
shall be afforded to bargaining unit members who are employed in the district for 
three (3) years or more as provided in Article VII, Section A. 7, 8, and 9. 

2. The termination of a teacher's contract will be according to O.R.C. 3319.16 and 
3319.161. 

C. Individual Contracts and Assignment Letters 

I. Individual Contracts 

a. All teachers employed by the Board shall be issued written contracts in 
accordance with the O.R.C. Such contracts shall include the following 
information: 

(i) Annual compensation to be paid for the first year of the contract. 
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(ii) Basis of determining compensation (i.e. amount of training and 
years of experience credited to the teacher). 

(iii) Type of contract, limited or continuing. If limited, the number of 
years the contract is to be in effect. 

2. Individual Assignment Letters 

a. Each teacher employed by the Board will be issued a personnel assignment 
Jetter by August 8 of each year. The letter will contain the following 
information related to the teacher for the following school year: 

(i) Building assignment; 

(ii) Grade level assignment (elementary) or specific subject 
assignments; and 

(iii) A copy of the school calendar adopted by the Board. 

b. Bargaining unit members who receive a new assignment after this 
date shall be issued a new personnel assignment letter within five (5) days of 
the confirmation of assignment by the Board. 

c. No bargaining unit member shall be moved from his/her specific assignment 
after August 8 except either to fill a vacancy or to be involuntarily transferred 
as a result of being displaced by a more senior bargaining unit member whose 
position has been eliminated. 

3. Sequence of Limited Contracts 

a. Limited contracts issued after the effective date of this agreement to all 
members of the bargaining unit who do not qualify for a continuing contract 
shall have the following duration: 

First Contract 
Second Contract 
Third Contract 
Fourth Contract 
Fifth Contract and thereafter 

I year 
1 year 
1 year 
2 years 
3 years 

b. Staff members whose 1 im ited contracts are to be considered for renewal, who 
were absent for more than sixty (60) days in that year, and who could not be 
properly evaluated, shall have their limited contract extended for a year before 
their initial multi-year contract is considered. 

c. Teachers eligible for continuing contract status shall be those teachers who, 
having attained continuing contract status elsewhere, have served two (2) 
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years in this district and those teachers who have taught three (3) of the last 
five (5) years in the district and meet the following requirements: 

(i) Hold a professional, permanent, or life teacher's ce11ificate. 

(ii) Hold a professional educator license and have completed the 
applicable one of the following: 

(a) If the teacher did not hold a Master's Degree at the time of 
initially receiving a teacher's certificate under former law 
or an educator license, thirty (30) semester hours of 
coursework in the area of licensure or in an area related to 
the teaching field since the initial issuance of such 
certificate of license, as specified in rules adopted by the 
State Board of Education. 

(b) If the teacher held a Master's Degree at the time of initially 
receiving a teacher's certificate under former law or an 
educator license, six (6) semester hours of graduate 
coursework in the area of Ii censure or in an area related to 
the teaching field since the initial issuance of such 
certificate or license, as specified in rules adopted by the 
State Board of Education. 

d. If a teacher in a multi-year contract becomes eligible for a continuing contract 
upon meeting the requirements ofO.R.C. 3319.11, the teacher will be granted 
a continuing contract unless the Superintendent notifies the teacher in writing 
prior to April 30, with reasons directed at the professional improvement of the 
teacher. 

e. Continuing contract status will be afforded to a bargaining unit 
member on the date the Board approves the Superintendent's 
recommendation. 

ARTICLE VIII - TERMS AND CONDITIONS OF 
EMPLOYMEMT 

A. Professional Personnel Record File 

I. Any teacher shall have the opportunity to read any material which may be 
considered critical of his/her conduct, service character, or personality before it is 
placed in his/her personnel file. A teacher shall acknowledge that he/she has read 
the material by affixing his/her signature to the copy to be filed. His/her signature 
shall not indicate agreement with the content of the material, but indicates only 
the material has been inspected by the teacher. He/she shall also have the 
opportunity to reply to such critical material in a written statement to be attached 
to the file copy. 

30 



2. Teachers shall be informed of any complaint by a parent and/or student which is 
directed toward them which will become a matter of record. Teachers may be 
requested by the Principal to address parental concerns in conferences by 
attempting to reach satisfactory solutions to such expressed concerns. 

3. Anonymous letters or materials shall not be placed in the teacher's file nor shall 
they be made a matter ofrecord. Each teacher shall have the right, upon request, 
to review the contents of his/her personnel file. A representative of the 
Association may, at the teacher's request, accompany the said member in such a 
review. Inspections must take place Monday through Friday, excluding holidays, 
at the office of the Treasurer at times arranged by the teacher. 

4. Materials will be removed from a teacher's file when it is determined to be 
inaccurate or incomplete by the grievance procedure. A teacher shall be entitled 
to a copy at his/her expense of any material in his/her file. 

5. All evaluations/observations shall be kept in the teacher's file. 

6. Records of oral and written reprimands shall be removed from the personnel file 
three (3) years after the effective date of the reprimand providing there are no 
intervening disciplinary actions during the three (3) year period. If a written 
reprimand, suspension, or dismissal of a teacher is rendered invalid, all documents 
relating thereto will be removed from the teacher's personnel file. 

B. Teacher Evaluation 

1. Introduction 

The OTES Teacher Evaluation is governed by Board Policy, which is the 
Standards Based Teacher Evaluation Policy adopted pursuant to Ohio 
Revised Code 3319.111 and 3319.112 and only applies to those teachers 
identified in that policy. The Board policy set forth herein after in contract 
form and shall be implemented as set forth therein and included in the 
collective bargaining agreement with the Harrison Hills Teachers' 
Association . 

The policy has been developed in consultation with teachers employed by the 
Board and given the dynamic nature of the mandated teacher evaluation 
process, the Board authorizes the Superintendent to establish and maintain 
an ongoing Joint Evaluation Development Committee, with continuing 
participation by district teachers represented by the Harrison Hills 
Teachers' Association and for the express purpose of recommendation of 
necessary changes to the Board for the appropriate revision of this policy. 

2. The evaluation procedure contained in this policy shall not be the primary 
factor in any decision concerning any certificated/licensed staff member for 
the 2015-2016 and 2016-2017 school years. 
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The first year of collected data for the evaluation procedure shall be derived 
from the previous school year. The first evaluation cycle shall be completed 
by the first day of May of the first school year following the effective date of 
this policy. An evaluation cycle shall not be completed until all 
certificated/licensed staff members have been provided with a written report 
of the results of the evaluation. 

No decision concerning bargaining unit members, based upon evaluations, 
shall be made until the 2017-2018 school year. 

3. Teaching Employees Covered by this Policy 

a. This policy applies to any person employed under a teacher's license 
or a professional teacher's certificate in accordance with law and who 
spends at least fifty percent (50%) of his or her time providing student 
instruction. 

b. Principals and Assistant Principals shall be evaluated in accordance 
with the principal evaluation policy adopted by the Board in 
accordance with 0.R.C. §3319.02. 

c. This policy does not apply to the Superintendent, Assistant 
Superintendent(s), Business Manager, Treasurer, or "other 
administrator" as defined by O.R.C. §3319.02. This policy also does 
not apply to substitute teachers. 

4. Credential Evaluators 

The Board will adopt a list of approved credentialed evaluators. Each 
teacher evaluation conducted under this policy shall be conducted by a 
person: 1) who is eligible to be an evaluator in accordance with 0.R.C. 
§3319.111 (D); and 2) who holds a credential established by the Ohio 
Department of Education (ODE) for being an evaluator. Every evaluator 
must complete state-sponsored evaluation training and is required to pass an 
online credentialing assessment. 

Not later than September 15 of each year, teachers will be notified of the 
name and position of their credentialed evaluator. The pre-school 
credentialed evaluator will evaluate all pre-school units districtwide. In the 
event that a District Administrator on the approved credentialed evaluator 
list is absent thirty (30) or more consecutive days, then the District can utilize 
the Superintendent or Assistant Superintendent to evaluate. 

A teacher new to a position after the beginning of the work year shall be 
notified by the evaluator of the evaluation procedures in effect. Such written 
notification shall be within twenty (20) days of the first day in a new 
assignment. 
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a. The credentialed evaluator will provide a written overview of 
O.T.E.S. 

b. The evaluator shall not be a bargaining unit member. The 
administrator must be employed under a full-time contract by the 
District. 

c . The evaluator will observe or visit classrooms for the purpose of 
evaluating job performance and utilization of data collected to 
support evaluation judgment. 

d. In assessing a teacher's performance, evaluators will not make 
judgments, or otherwise discriminate, on the basis of a teacher's age, 
length of service, gender identification, race, ethnicity, national origin, 
religion, sexual marital status, military status, disability, union 
membership, or union activism. 

e. No teacher shall be evaluated on his/her work performance except 
after fair and reasonable observations of the work performance of the 
teacher. 

f. A teacher shall be evaluated on criteria set forth in the Teacher 
Performance Evaluation Rubric Form. (Appendix D-2) 

g. Uniform evaluation forms shall be used for the purpose of making 
written evaluations of the certificated/licensed staff members, and will 
not be changed during the life of the Master Agreement unless 
mutually agreed upon by the Board and the Association. 

h. No untimely or undocumented information shall become part of a 
teacher's performance evaluation report. All results and conclusions 
of the performance evaluation report shall be documented and 
supported by evidence. 

1. In implementing performance evaluations, the district shall conduct 
all assessments so as to observe the legal and constitutional rights of 
teachers. 

5. Evaluation Timeline and Requirement 

a. All Teachers 

i. District administrators shall conduct an evaluation of each teacher 
subject to this policy at least annually. Review of the evaluation 
timeline and requirements will be conducted by a building 
administrator prior to September 15 of each year. Each evaluation 
shall include: I) two (2) cycles of formal observations of at least thirty 
(30) minutes each; and 2) periodic classroom walkthroughs by the 
evaluator. All teacher evaluations shall be completed by the first day 
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of May, and each teacher subject to this policy shall be provided with 
a written copy of the evaluation results, including the assigned 
evaluation rating, (Appendix 0-11) scripting evidence as entered on 
the rubric, and the rubric (Appendix 0-2) by the tenth day of May. 

aa. Walkthroughs 

I. A walkthrough is a formative assessment process that 
focuses on no more than two (2) of the following 
components resulting in brief written notes or 
summary: 

a. evidence of planning 
b. lesson delivery 
c. differentiation 
d. resources 
e. classroom environment 
f. student engagement 
g. assessment 
h. any other component of the standards and 

rubrics approved for teacher evaluation 

2. Each quarter, the BLT of each building will choose one 
(I) of the listed components above that will be the focus 
for the building walkthroughs. The BLT will 
communicate the focus to all certificated/licensed staff 
members prior to any walkthroughs being completed. 
The administrator will target two (2) above 
components, in addition to the quarterly 
building focus. 

3. Each walkthrough shall consist of at least five (5) 
consecutive minutes, but not more than fifteen (15) 
consecutive minutes in duration. 

4. The certificated/licensed staff member shall be provided 
a copy of the walkthrough form completed no later than 
ten (10) days following the walkthrough. (Appendix 0-
3) 

5. At the request of the certificated/licensed staff member, 
a formal debriefing shall occur no later than five (5) 
days after receipt of completed walkthrough form. 

6. Unless requested by a bargaining unit member, no more 
than four (4) walkthroughs shall be conducted in each 
evaluation cycle, with a minimum of two (2). 
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7. Walkthroughs shall not disrupt and/or interrupt the 
learning environment in the classroom. 

bb. A minimum of two (2) formal observations shall be conducted 
to support each performance evaluation. A formal observation 
shall last a minimum of thirty (30) minutes, and shall be 
documented on the Observation Report Form found in 
Appendix D-4. There shall be at least three (3) weeks between 
formal observations. The first formal observation shall be 
completed by the end of the first semester. The second 
formal observation shall be completed by May 1. 

cc. If after the second formal observation a teacher's performance 
is found deficient to the extent that adverse personnel action 
may result, an additional observation shall be conducted, so 
long as a written request from the teacher occurs prior to April 
15. For a third observation, the teacher may request an 
evaluator other than the teacher's immediate supervisor. 

1. Regardless of their rating, teachers who are on limited or extended 
limited contracts pursuant to O.R.C. §3319.11 and who are under 
consideration for renewal or nonrenewal, one evaluation consisting of 
at least three (3) formal observations must be conducted annually by 
the first day of May. Each teacher on a limited or extended 
limited contract shall be provided with a written copy of the 
evaluation results by the tenth day of May. 

11. Teachers shall not receive a formal observation on a day before or 
after the following: the administration of standardized testing, a 
holiday or any break from scheduled school days (excluding 
weekends), or any approved leave of absence or on a day 
immediately following an extended (documented) illness of three (3) 
days or more. 

iii. The Board may elect not to conduct an evaluation of a teacher who 
meets the following criteria: 

aa The teacher was on leave from the District for fifty percent 
(50%) or more of the school year, as calculated by the Board. 

bb The teacher has submitted notice of retirement, and that notice 
has been accepted by the Board not later than the first day of 
December of the school year in which the evaluation is 
otherwise scheduled to be conducted. 

1v. All formal observations shall be preceded by a conference between the 
evaluator and the teacher at least one (I) to five (5) days prior to the 
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formal observation. At the pre-observation conference, the teacher 
and the evaluator shall collaboratively discuss questions found on the 
OTES Pre-Observation Planning and Lesson Reflection 
Resource Questions worksheet. The teacher shall provide evidence 
for the work situation to be observed. (Appendix D-5) 

v. If the formal observation is subsequently cancelled by the evaluator 
and is not rescheduled within five (5) days, a new pre-observation 
conference will be held that follows the guidelines as stated in this 
agreement. 

vi. A post-observation conference shall be held after each formal 
observation. The post-observation conference shall take place within 
ten (I 0) days following the formal observation. At the post
observation conference, the teacher shall be provided one 
(1) area ofreinforcement and one (1) area of refinement through 
evidence, in alignment with the Ohio Educator's Standards. Teachers 
shall be given the opportunity to provide evidence to support the 
areas ofreinforcement and refinement after this post-observation 
conference. 

v11. During the post-observation conference, the evaluator shall provide 
the teacher with copies of all written documentation including but not 
limited to Teacher Evaluation Observation Report form, data from 
pre-observation conferences recorded on the OTES rubric, notes, 
scripting evidence from formal observations recorded on the OTES 
rubric, artifacts, and classroom walkthrough forms. 

vn1. All evaluations shall be signed by both the evaluator and the 
certificated/licensed staff member and all written information 
pertaining to the evaluation shall be kept on file. The signatures shall 
not indicate agreement with the content of the evaluation but 
only that the evaluation has been inspected by the certificated/licensed 
staff member. 

1x. The certificated/licensed staff member being evaluated shall be given 
the opportunity to rebut the evaluation in writing. That rebuttal shall 
be attached to the formal evaluation. 

x. All evaluation records, including the results of observations, written 
suggestions to the certificated/licensed staff member shall be in 
duplicate, one (1) copy to be maintained by the administration in the 
official personnel file and one (I) copy to be maintained 
by the certificated/licensed staff member. 

x1. The Final Summative Rating of Teacher Effectiveness form will be 
completed once the evaluation process is complete. 
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b. Accomplished Teachers 

1. The Board may elect to evaluate a teacher receiving an effectiveness 
rating of "Accomplished" on the teacher's most recent evaluation 
conducted pursuant to this policy once every three (3) years, so long 
as the teacher's student academic growth measure, for the most 
recent school year for which data is available, is average or 
higher, as determined by the ODE. Any evaluation conducted under 
this provision must be conducted and completed by the first day of 
May, and the teacher shall be provided with a written copy of the 
evaluation results by the tenth day of May. 

ii . The Board elects to evaluate a teacher receiving an effectiveness 
rating of "Accomplished" on the teacher's most recent evaluation 
conducted pursuant to this policy via two cycles of formal 
observations and periodic classroom walkthroughs. 

c. Skilled Teachers 

The Board may evaluate each teacher who received a rating of "Skilled" on 
the teacher's most recent evaluation conducted pursuant to this policy once 
every two (2) years, so long as the teacher's student academic growth 
measure, for the most recent school year for which data is available, is 
average or higher, as determined by the ODE. 

d. Accomplished and Skilled Teachers 

In any year that a teacher is not formally evaluated pursuant to this policy as 
a result ofreceiving a rating of "Accomplished" or "Skilled" on the teacher's 
most recent evaluation, an individual qualified to evaluate a teacher under 
this policy shall conduct at least one (I) observation of that teacher and hold 
at least one (I) conference with that teacher. 

6. Assignjn!! an Effectiveness Rating (50% teacher performance and 50% 
student growth) 

a. Each evaluation will result in an effectiveness rating of "Accomplished," 
"Skilled," "Developing," or "Ineffective." An effectiveness rating is based on 
the following two categories: I) Teacher Performance; and 2) Student 
Growth Measures. Fifty percent (50%) of the evaluation will be attributed to 
Teacher Performance and fifty percent (50%) will be attributed to multiple 
measures of Student Growth. 

Teacher Performance and Student Growth Measures ratings shall be 
combined to reach the summative teacher effectiveness rating. The 
Evaluation Matrix developed by the ODE is incorporated herein . 
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The Board shall annually submit to the ODE, in accordance with ODE 
guidelines, the number of teachers assigned an effectiveness rating, 
aggregated by the teacher preparation program from which, and the years 
in which, the teachers graduated. The eTPES District Reporting option 3 
will be the method of reporting used. 

7. Calculating Teacher Performance 

Teacher Performance is evaluated during the two cycles of formal 
observations and periodic classroom walkthroughs. Fifty percent (50%) of 
the effectiveness rating will be attributed to Teacher Performance through a 
holistic process based upon the following Ohio Standards for the Teaching 
Profession and training for credentialed evaluators. 

They shall use instruments approved by the Ohio Department of Education 
when evaluating staff. 

8. Calculating Student Growth Measures 

For purposes of the Ohio Teacher Evaluation System (OTES), "Student 
Growth" means the change in student achievement for an individual student 
between two or more points in time. This component of the evaluation 
includes some combination of the following: 1) Teacher-Level Value-Added 
Data; 2) ODE-Approved Assessments; and/or 3) Locally-Determined 
Measures. 

a. Teacher-Level Value-Added: "Value-Added" refers to the value
added methodology provided by ODE. Where value-added exists (via 
state-provided assessments), value- added data must be one of the 
multiple measures used in calculating student growth. 

b. ODE-Approved List of Assessments: Assessments, if utilized by the 
District, must be included as one of the multiple measures of student 
growth. Assessments utilized must be included when calculating the 
appropriate percentage attributed to Student Growth Measures. 

c. Locally-Determined Measures: For courses of instruction in which 
neither Teacher Level Value-Added Data nor ODE-Approved 
Assessments are available, the Superintendent/designee, shall 
establish a process in accordance with ODE guidance to create 
Student Learning Objectives (SLOs) to measure student growth in the 
courses of instruction. 

d. The percentages the District will attribute to Teacher-Level Value
Added, ODE- Approved Assessments, and Locally-Determined 
Measures are as follows: 

38 



In general, the Board will utilize the following categories to determine 
this aspect of a teacher's evaluation, depending upon the instructor 
involved; 

A I - Teachers instructing in value-added subjects exclusively. 
The entire student academic growth factor of the evaluation (i.e., fifty 
percent (50%) shall be based on the value-added progress dimension.) 

A2 -Teachers instructing in value-added courses, but not exclusively 
value-added will be used for the student academic growth factor in 
propo1tion to the part of a teacher's schedule of courses or subjects 
for with the value-added progress dimension is applicable. Teachers 
with multiple subjects that have value-added data will be issued 
reports for a composite ofreading and math; for other assessments 
(approved vendor and local measures), the assessment data measures 
should be representative of the teacher's schedule. 

B -Teachers instructing in areas with Ohio Department of Education 
approved vendor assessments with teacher-level data available; or 

C-Teachers instructing in areas where no teacher-level value-added or 
approved vendor assessment available. 

Where value-added methodologies exist for Al and A2 teachers, the Board will utilize 
them in the evaluation process, to the extent set forth in the Appendix of the 
"District Student Growth Measurement Index". Teachers instructing in value-
added courses, but not exclusively, will utilize teacher value-added and locally 
determined measures propo1tionate to the teacher's schedule. 

In the calculation for student academic growth, a student who has forty-five 
(45) or more excused or unexcused absences during the full academic year will not 
be included. 

Data from these multiple measures will be scored on five levels in accordance with 
ODE guidance and converted to a score in one of three levels of student growth: I) 
''Above," 2) ''Excepted," and 3) "Below." 

9. Student Growth Measures 

a. No shared attribution shall be used in student growth measures. 

b. When value added measures are not present, ODE approved assessments will 
be used. If ODE approved assessments are unavailable to members, then 
SLOs must be written. 

c. Teachers can write their own SLOs or complete them collaboratively. An 
SLO must be based upon the following criteria: Baseline and Trend Data, 
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Student Population, Interval of Instruction, Standards and Content, 
Assessment(s), Growth Targets, and Rationale for Growth Targets. 

d. Teachers can choose to grade their own SLO pre- and post-assessments. 
Once completed, the teacher will submit evidence of results from graded 
SLOs to their evaluator. 

e. When utilizing SLOs to construct SGMs, the teacher shall submit the 
completed SLO template for review by the building SLO committee no later 
than October 7 of each school year for yearlong courses, and no later than 15 
days after the start of the second semester, for second semester courses. 
(Appendix D-6) 

f. The building level SLO committee shall be comprised of the faculty and 
administration members of the Building Leadership Team. 

1. Members of the committee will receive training on the writing of 
SLOs and any other training that may become necessary for the 
committee. 

11. All decisions of the committee shall be evidenced-based and achieved 
by consensus. 

iii. Members of the SLO committee may receive release time for training 
and committee work. 

g. The building SLO committee shall review and approve all submitted SLOs 
and teachers will receive feedback from the building SLO committee by 
October 31 of each school year for yearlong courses, and within 10 days for 
semester courses. 

h. Any SLO that is rejected by the building SLO committees shall be returned 
to the teacher/group with recommendations and a timeline of ten (10) days 
for the resubmission of the corrected SLO. 

i. Students with forty-five ( 45) days of excused or unexcused absences are 
excluded from being counted in the SLO data. 

J. Teachers shall administer the final assessment to determine student growth 
as defined in the approved SLOs. 

k. Teachers complete local Student Growth Measure Scoring and report to the 
building administrator by May J. 
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I. The SGM portion of the evaluation shall be derived from one (1) or a 
combination of the following: 

(i) value-added (VA) data, 

(ii) ODE approved student assessment (vendor assessments), and 

(iii) menu of options determined locally, such as SLOs. 

m. The VA progress dimension established under section 3302.021 of the 
O.R.C., or an alternative student academic progress measure, if adopted by 
the State Board of Education, shall be used in the SGM portion of an 
evaluation in proportion to the part of the teacher's schedule of courses or 
subjects for which the VA progress dimension is applicable. 

n. All SGMs shall be derived through a pre- and post-assessment process. 

o. Attendance/Approved Leave: A teacher evidencing thirty (30) days or more 
excused absences in any semester, excluding personal days as defined in the 
negotiated agreement, may elect to defer consideration of student growth 
measures to a subsequent year or modify the SGM expectations in 
coordination with their evaluator. Students that accumulate forty-five ( 45) 
or more days of absence should be removed from the data when considering 
teacher contract status (this does not affect the OTES rating, merely decision 
on contract status.) 

p. Teachers with Student Teachers: A teacher with a student teacher for not 
less than six (6) weeks shall ensure that they retain control of a minimum of 
two (2) class periods for the purpose of SGM for the period that the student 
teacher is teaching. 

q. Teacher Who Has Been Transferred: A teacher who is involuntarily 
transferred after the start of the second semester to a different position (e.g. 
subject, grade level) shall not have the SGM portion used in the Final 
Summative Rating from the previous assignment. The SGM portion for the 
new position shall consist of two (2) newly constructed SLOs upon 
assignment. 

10. Professional Growth and Improvement Plan 

a. Teachers must develop professional growth or improvement plans based on 
the Evaluation Matrix. Professional Growth Plans shall be developed as 
follows: 

i. For the 2015-2016 school year, the Professional Growth Plan will be 
based on the results from the Self-Assessment Summary Tool 
(Appendix 0-7) and recorded on the Professional Growth Plan. 
(Appendix 0-8) 
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11. For the 2016-2017 and 2017-2018 years, teachers whose students' 
evidence above expected or expected levels of student growth shall 
develop a Professional Growth Plan . 

iii. Professional Growth Plans for a school year shall be developed no 
later than September 30. 

iv. Professional Growth Plans shall identify areas for future professional 
growth and detail opportunities for teachers to enhance their practice. 

b. Above-Expected and Expected Levels: Teachers who meet Above-Expected 
levels of student growth must develop a professional growth plan. The 
professional growth plan shall include the following components: 

i. Identification of area(s) for future professional growth 
ii. Specific resources and opportunities to assist the teacher in enhancing 

skills, knowledge and practice 
iii. Outcomes that will enable the teacher to increase student learning and 

achievement. 

c. Below-Expected levels: Teachers who meet Below-Expected levels of student 
growth must comply with an improvement plan developed by the 
credentialed evaluator, with input from the bargaining unit member. The 
improvement plan shall include the following components: 

The Professional Improvement Plan shall include: (Appendix D-9) 

1. Identification of the specific areas for improvement of performance 
and/or student growth. 

11. Specify the developmental level of performance the teacher is 
expected to improve and the timeline to correct deficiencies. 

11 r. If an improvement plan is developed prior to March 1, the identified 
deficiencies shall be reevaluated as part of the performance 
assessment process for the remainder of the school year. For 
deficiencies that are successfully improved during the remainder of 
the school year, those deficiencies shall be deemed improved. 
(Append ix D- l 0) 

1v. If an improvement plan is developed after March 1, the teacher shall 
be permitted to continue the improvement plan into the next year. 

v. Identification of guidance and support needed to help the teacher 
improve through the support of the TBT and BLT. 

v1. Identification of additional education or professional development 
needed to improve identified areas. 

v11. Identification of release time to allow the supported bargaining unit 
member on the Professional Improvement Plan to observe a teacher's 
best practices and/or release time of a support teacher to provide 
direct mentoring activities, which shall be coordinated by the building 
administrator. 
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11. Board Professional Development Plan 

Jn accordance with the Ohio State Board of Education's Statewide evaluation 
framework, the Board has adopted a specific plan for the allocation of financial and 
other resources and assistance to be provided by the District to support the 
improvement plan and/or professional development of a teacher as deemed 
necessary by the evaluator. 

12. Retention and Promotion Decisions/Removal of Poorly Performing Teachers 

a. The Board and the Association acknowledge that the overarching purpose of 
the teacher evaluation system is to serve as a tool to advance the professional 
development of teachers and to inform instruction. 

b. To assist teachers and administrators in identifying and developing best 
educational practices in order to provide the greatest opportunity for student 
learning and achievement. 

c. To provide definite written records of a teacher's performance to be used: 

(i) as evidence of a teacher's performance; 

(ii) in advancement of position and awarding of continued employment; 

(iii) as reference material for recommendation to other systems; 

(iv) to serve as written documentation in cases of nonrenewal. 

Nothing in this policy will be deemed to prevent the Board from exercising its rights 
to non-renew, terminate, or suspend a teaching contract as provided by law and the 
terms of the collective bargaining agreement in effect between it and the Harrison 
Hills Teachers' Association. The evaluation system and procedures set fo11h in this 
policy shall not create an expectation of continued employment for teachers that are 
on a limited contract that are evaluated under this policy. The Board reserves the right to 
non-renew a teacher evaluated under this policy in accordance with ORC Section 
3319.11 notwithstanding the teacher's summative rating. 

Definitions: 

"Promotion" - as used in this context is of limited utility given the fact that teachers 
covered by this policy are not currently employed in any discernible hierarchy. 
Nevertheless, when making decisions relative to such matters as determining 
department or grade level chairpersons, selections to curricular or strategic 
planning bodies, or teaching assignments, the Board will consider teacher 
performance as indicated by evaluations. 
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"Poorly Performing Teachers" - refers to teachers identified through the evaluation 
process set forth in this policy who receives an overall summative rating of 
ineffective. 

"Comparable Evaluations" - since seniority may not be the basis for teacher 
retention or other employment decisions, except when deciding between teachers who 
have comparable evaluations, this refers to teachers within the categories of 
"Ineffective," "Developing," "Skilled," and "Accomplished." 

13. Testing for Teachers in Core Subject Areas 

Beginning with the 2016-2017 school year, teachers who teach in a "core subject area" 
are required to register for and take aJI written examinations of content knowledge 
selected by ODE ifthe teacher has received an effectiveness rating of "Ineffective" 
on evaluations for two of the three most recent school years. "Core subject area" means 
reading and English language arts, mathematics, science, foreign language, government, 
economics, fine arts, history and geography. 

14. Further Definitions: 

a. Electronic Teacher and Principal Evaluation System (eTPES): The 
electronic system used by the District to report to the Ohio Department of 
Education (ODE) aggregate final summative teacher evaluation ratings. 

b. Evaluation Cycle: The period of time for completion of the evaluation 
procedure. 

(i) The evaluation cycle for teachers using value added measures is 
completed when student growth measures resulting from assessments 
that were administered in the previous school year are combined with 
the teacher performance ratings resulting from performance 
assessments that are conducted for the current school year to assign a 
rating. 

(ii) The evaluation cycle for teachers using student learning objectives 
(SLOs) is completed when student growth measures resulting SLOs 
that were administered in the current school year are combined with 
the teacher performance ratings resulting from performance 
assessments that are conducted for the current school year to assign 
an evaluation rating. 

c. Evaluation Framework: The document created and approved by ODE in 
accordance with section 33 I 9. I l I (A) of the Ohio Revised Code (O.R.C.) that 
establishes the standards-based framework for the evaluation of teachers 
developed under Section 3319.112 of the O.R.C. 
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d. Evaluation Instrument: The forms used by the teacher's evaluator and 
located in the Ohio Teacher Evaluation System (OTES) Workbook produced 
by ODE. 

e. Student Growth Measure (SGM): A unit of academic growth projected for a 
student over a specified period of time, and which has been established 
according to a set of procedures defined either by the value-added data 
system provider employed by the State of Ohio or by State approved vendor 
assessments or locally developed SLOs. 

f. Student Learning Objective: A measurable academic growth target that a 
teacher sets at the beginning of the course/term for groups of students to be 
achieved by completion of an established interval based on baseline data 
gathered at the beginning of the course. 

g. Deficient: An ineffective performance on key professional indicators cited in 
the evidence gathered during walkthroughs and formal observations that 
result in an ineffective rating. 

h. Evaluation Procedure: The procedural requirements set forth in this 
agreement to provide specificity to the statutory obligations established 
under sections 3319.111 and 3319.112 of the O.R.C. and to conform to the 
framework for the evaluation of teachers developed under section 3319.112 
of the O.R.C. 

1. Ohio Teacher Evaluation System (OTES): The teacher evaluation system 
that is codified under sections 3319.111and3319.112 of the O.R.C. 

J. Teacher of Record: A teacher who 

(i) is responsible for assigning the grade to the student; and 

(ii) is required to have the proper credentials to teach the particular 
subject/grade level for which he/she has been designated "teacher(s) of 
record", and 

(iii) is responsible for a minimum of fifty percent (50%) of a student's 
scheduled instructional time within a given subject or course. 

J. Teacher-Student Data Linkage (TSDL): The process of connecting the 
teacher(s) of record (based on above definition) to a student and/or defined 
group of students' achievement scores for the purpose of attributing student 
growth to that teacher. 
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15. Non OTES Teachers Evaluation 

a. Open Appraisal 

i. All monitoring or observation of work performance of a teacher shall 
be conducted openly and with full knowledge of the teacher. 

ii. All personnel, during the first month of school, shall be thoroughly 
advised by the Principal as to the evaluation procedure. 

b. Fair Consideration of Work Effo11 

1. No teacher shall be evaluated on his/her classroom performance 
except after fair and reasonable observations of his/her classroom 
work. There will be two observations completed by the evaluator and 
each will be of at least thirty (30) minutes duration for each 
evaluation. 

ii. All observations shall be followed within ten (10) school days by a 
conference between the evaluator and the teacher in order for 
questions arising from the observations to be discussed. 

iii. The evaluator shall write a report on all such observations. 

1v. The written report will contain the results of the evaluation and will 
include specific recommendations regarding any desired 
improvements and the means by which the teacher may obtain 
assistance in making such improvements. 

v. Teachers shall be given, within ten (I 0) school days, a copy of any 
class visit report, evaluation report (See Appendix D-1 ), or recorded 
observations prepared by their principals. 

vi . When practical, no observations will be conducted the day before 
or the day after a holiday. 

v11. All evaluations shall acknowledge strengths as well as weaknesses. 

viii. All evaluations shall be signed by both the evaluator and by the 
person evaluated and kept on file. The signature of the person 
evaluated shall not indicate agreement with the content of the 
evaluation but only that the evaluation has been inspected by 
him/her. 

ix. The person evaluated shall be given the opportunity to rebut the 
evaluation in writing. 
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c. Correcting Deficiencies 

A teacher who is declared deficient shall be given such deficiencies in writing and be 
given the opportunity to correct the deficiencies. The administration shall give 
definite positive assistance to the teacher to the degree that time and resources permit. 

d. Freguency of Evaluations 

1. Teachers, in the year in which their contract expires, shall be evaluated twice 
in the school year. 

ii. Teachers during the term of a multi-year limited contract should be 
evaluated a minimum of once each year. Teachers with a three (3) year 
contract will be evaluated at least two (2) of the three (3) years or they cannot 
be non-renewed. 

111. Teachers on a continuing contract should be evaluated a minimum of once 
every five (5) years. 

iv. Should any teacher request an evaluation, the evaluator will make such 
evaluation within ten (10) school days. 

v. The parties agree that the foregoing evaluation procedure will supersede and 
take the place ofO.R.C. 3319.111. 

The parties also intend that, in the event the evaluation procedures are not properly 
followed in Section B of this Article, a teacher non-renewed due to deficiencies noted 
in his/her evaluation shall be reinstated to the contract to which he/she is entitled 
under Article VII, Section C (3). 

C. Vacancies and Transfers 

1. Notice of Vacancy 

a. The Board shall notify all bargaining unit members of all vacancies as 
soon as they become known. Vacancies shall be posted in the district in 
the Pay Day News. 

Such notice shall include: 

(i) Position(s) available 
(ii) Subject area and grade level 
(iii) Deadline for application 
(iv) Effective starting date 
(v) Teaching license requirements 

b. No vacancy shall be filled until after seven (7) work days from the date of 
the posting, unless the vacancy occurs during the school year. lfthe 
vacancy occurs during the school year, it will be filled on a temporary 
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basis and shall be posted as vacant. A vacancy that occurs in the first 
semester will be filled at the end of the first semester. A vacancy in the 
second semester will be filled the following school year. 

2. Filling a Vacancy 

a. A teacher desiring to apply for a vacancy shall notify the Superintendent 
in writing within seven (7) work days of the date of the posting of a 
vacancy. 

b. No vacancy in a regular bargaining unit position shall be filled with a new 
employee unless there is no qualified applicant currently employed by the 
Board. 

c. An applicant for a vacancy in a regular bargaining unit position shall be 
considered to be qualified if he/she is certified/licensed to hold such a 
position. Vacancies in a regular bargaining unit position shall be filled by 
the qualified applicant who has the most seniority, when making a 
decision between teachers who have comparable evaluations. 

d. The bargaining unit member who will be recommended for the vacant 
position shall be notified by the Superintendent or his/her designee no 
later than three (3) working days after the end of the posting period. 

3. Involuntary Transfers 

a. An involuntarily transferred teacher will have the right to select the 
position to which he/she will be transferred, provided the involuntarily 
transferred teacher is: 

(i) certified/licensed for the position 
(ii) that the desired position is held by a teacher with less seniority 

and when making a decision between teachers who have 
comparable evaluations 

(iii) certification/licensure must either be on file in the 
Superintendent's Office or an official letter from the 
college/university registrar verifying that the institution has 
signed section L. of the certificate/license application for 
addition of the subject area/grade level required for the position 
to which transfer is sought. 

4. Seniority for Vacancies and Transfers 

a. In matters of voluntary and involuntary transfers, seniority shall be 
defined as the length of continuous service that a teacher has worked in 
this district. Such continuous service is not broken by time spent on 
approved leave(s) of absence or while on the RIF list. Seniority does not 
increase during the time spent on leave or on RIF. 
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b. After completing five (5) years of service in this district and holding a 
continuing contract, a teacher shall be termed to have "Super Seniority 
Status" and shall be considered more senior than those employed under 
limited contracts, regardless of the number of years of service in the 
district when making a decision between teachers who have comparable 
evaluations. 

c. A teacher shall be considered to have greater seniority when he/she holds 
more continuous length of service than those under the same type of 
contract. 

d. Should a tie occur in determining seniority for teachers employed prior to 
June 1, 1998, who hold the same type of contract, the tie shall be broken 
by the date of official Board action taken with respect to current period of 
employment, and then by the date on which the employee signed the 
offered contract, and then the order in which the names appear in the 
official Board minute book or if separate minute books, a flip of the coin 
shall be utilized to break a tie as to seniority. 

e. All bargaining unit members employed after June 1, 1998, shall have their 
ties broken by the hire date by Board action. For those hired on the same 
date, it will then be determined by the date of completed job application. 

f. Super Seniority shall afford the continuing contract holder certain rights in 
matters of voluntary and involuntary transfer. 

(i) voluntary transfer: Super Seniority will assure the teacher 
seniority rights over all limited contract holders who apply for a 
posted vacancy. 

(ii) involuntary transfer: Super Seniority will enable a teacher to 
select the position to which he/she would transfer, whenever 
his/her original/current position is affected, necessitating 
movement and when the position preferred is held by an 
individual less senior. 

g. The Superintendent will establish a Seniority List. This Seniority List will 
be sent to the Association President by December 1 of each year. 

(i) On or by December 1 a list shall be posted in each building and 
given to each Principal. 

(ii) Bargaining unit members shall have thirty (30) days to 
review the list, check for errors, and notify the Superintendent's 
Office with corrections . 

(iii) On or before January 10, a revised Seniority List will be sent to 
the Association President and at that time the list shall be deemed 
correct for that year. 
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(iv) Bargaining unit members who gain additional 
certification(s)/license(s) will be placed immediately in the 
appropriate area(s) upon notifying the Superintendent in writing 
and presenting a copy of the new certificate/license. 

(v) Any revisions of the Seniority List will be sent to the 
Association President, posted in each building, and given to each 
Principal. 

D. Filling a Supplemental Vacancy 

1. All supplemental contract vacancies shall be posted in the Pay Day News to 
determine whether or not there are existing staff members interested in the vacant 
position( s ). 

2. The vacant supplemental position shall not be filled until the notice of vacancy 
has been posted for seven (7) days, unless the Superintendent and Association 
President agree to waive the seven (7) day waiting period. 

3. Determination and assessment of all applicants' qualifications will be made by the 
Superintendent/Designee. 

4. Qualified applicants as determined by the Superintendent/Designee from the 
bargaining unit shall be considered for and awarded supplemental positions below 
the athletic director and the head varsity coaches' level before non-bargaining unit 
members may be considered. 

5 . When there is more than one (1) qualified applicant from the bargaining unit for a 
vacant supplemental position below the athletic director and head varsity coaches 
level, preference shall be given to the applicant who has held the position for the 
past three (3) years. 

6 . Individuals holding supplemental positions shall be evaluated annually by the 
Superintendent or a designated administrator. 

E. Reduction in Force 

I. The Board may institute a Reduction in Force (RIF) by reason of decreased 
enrollment of pupi Is, return to duty of regular teachers after leaves of absence, eF 

by reason of suspension of schools or territorial changes affecting the district in 
accordance with O.R.C. 3319.17 or financial reasons. Such reduction may not 
take place after September I, unless it affects the subsequent school year. 

2 . In making such reduction by suspending contracts, the Board shall proceed in 
accordance with the recommendation of the Superintendent pursuant to 
paragraph 4 below. 
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Prior to proceeding with RIF, the superintendent shall meet the association 
president and the persons to be affected to discuss the reason for the RIF, what 
teachers are affected, and the extent of the reduction. 

3. Seniority shall be defined as the length of continuous service as a teacher. 
Seniority will not be interrupted by approved leaves of absence or RIF, nor will 
seniority accumulate during the term of the leaves of absence or RIF. Should a tie 
occur in determining seniority, the same procedure shall be followed as in Article 
VIII., Section C. 4. d. and e. 

4. When RIF becomes necessary, the Superintendent shall within each teaching 
field affected, give preference to teachers on continuing contracts. The 
Board shall not give preference to any teacher based on seniority, except 
when making a decision between teachers who have comparable evaluations. 
As set forth hereafter: 

a. First, the Board shall accomplish any necessary reductions in staff 
through attrition (i.e. retirement, voluntary resignation, etc.), before 
any suspension of contracts. 

b. Second, should it be necessary to suspend contracts to achieve the 
necessary reduction in staff, limited contract teachers shall be reduced 
first utilizing the following order: 

1. Certification/Licensure within the affected teaching field 
11. Comparable evaluations as established in contract year 2017-

2018 
111. When evaluations are comparable, seniority in the District 

shall prevail with the contract of the least senior limited 
contract teacher in the affected teaching field being the first to 
be suspended. 

c. Third, should the reduction of staff required exceed the number of 
limited contract teachers in the affected field, only then shall 
continuing contract teachers be reduced by utilizing the following 
order: 

1. Certification/Licensure within the affected teaching field 
11. Comparable evaluations as established in contract year 2017-

2018 
111. When evaluations are comparable, seniority in the District 

shall prevail with the contract of the least senior limited 
contract teacher in the affected teaching field being the first to 
be suspended. 
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5. All bargaining unit members will be deemed to have comparable evaluations until 
contract year 2017-2018. 

6. A teacher whose name appears on the RIF list shall be offered reemployment 
when a position becomes available for which he/she is certified/licensed. He/she 
may also be offered temporary ce11ification/licensure for an available position 
within the subject area he/she taught before non-bargaining unit members are 
hired on a temporary certificate/license. Such teachers shall be recalled from the 
RIF list with preference given to teachers on continuing contracts. The Board 
shall not give preference based on seniority, except when making a decision 
between teachers with comparable evaluations. No new teachers shall be 
employed by the Board while there are teachers on the RIF list who are 
certificated/licensed for any open teaching position. 

7. Teachers being recalled shall be notified by certified mail to the teacher's last 
known address and shall have ten (I 0) calendar days from the date of receipt to 
respond affirmatively. It shall be the teacher's responsibility to make appropriate 
arrangements for forwarding or receipt of mail if he/she will be away from his/her 
address for more than five (5) calendar days. 

8. If the teacher fails to respond in the affirmative upon recall within fifteen (15) 
calendar days from the date the recall notification was delivered, he/she shall be 
removed from the RIF list and the Board shall have no further obligations to 
him/her. Notwithstanding the previous sentence, a teacher who refuses a 
temporary certificate/license as provided for in E. 6., shall not be removed from 
the RIF list during the three (3) calendar year recall limit as provided for in E. 9. 

9. Each teacher shall remain on the RIF list for up to three (3) calendar years from 
his/her last date of service unless he/she fails to accept a recall. The year shall be 
from September l to August 31. 

10. Where group insurance policies and state law permit, a teacher on the RIF list 
who is unemployed and does not otherwise have group coverage available may 
continue to participate in those benefits which are provided to teachers in active 
employment, provided the teacher pays the group rate for such benefits. 

11. The Administration will provide letters of recommendation for teachers affected 
by a RIF, and will attempt to provide other forms of assistance, where possible, 
upon the request of the teacher. 

F. Teacher Work Day 

Except for head teachers performing compensated extra duty assignments that require 
attendance beyond the posted school day: 

I. The school day for teachers shall be 7 I /3 hours. It shall include an uninterrupted 
duty free lunch period of at least thirty (30) consecutive minutes. 
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2. Teachers directed to remain present in the building beyond the 7 1/3 hours shall 
be paid for such time at the rate of $27.00 per hour. 

3. The length of the school day may be extended for faculty meetings. Such 
meetings shall be limited to one (1) per month during the school year or a 
maximum of nine (9) per school year. When possible, faculty meetings will start 
before the end of the teacher's work day and last for no more than thirty-five (35) 
minutes from the time it is called to order. At least one week advanced notice 
will be given to the teachers required to attend. Failure to notify teachers in a 
timely manner shall be cause for them not to attend required meetings. 

4. Once a month teachers will be expected to stay beyond the 7 1/3 hour school day 
to conduct grade level/departmental level meetings. Such meetings shall last for 
thirty-five (35) minutes. When possible, meetings will start before the end of the 
teacher's workday and last for thirty-five (35) minutes from the time it is called to 
order. At least one week advanced notice must be given to the teachers required 
to attend. Failure to notify teachers in a timely manner shall be cause for them 
not to attend required meetings. 

5. Teachers' attendance of evening meetings shall be on a voluntary basis. 

G. School Year 

l . The school year for teachers will be 183 days consisting of 178 instructional days, 
the Board will provide five (5) days free of pupils as follows: 

a. Two days at the beginning of the school year set aside for one (1) 
professional meeting and one (1) teacher work day. 

b. Two days for parent-teacher conferences. 

c. One day for in-service education. 

2. On the final day of school for students, teachers will be responsible for 
completing those records and other such matters as are necessary for closing the 
school year in an orderly fashion . Teachers may begin "check out" at the end of 
the normal workday as set forth in Article VIII., Section F.1. once all the 
paperwork/duties have been completed. If graduation falls on the final day for 
students, teacher check out for high school teachers will be held the following day 
at 9:00 a.m. (If on Friday, then check out will be on Saturday morning.) 

3. Except for bargaining unit members employed under extended time contracts, the 
teacher school year shall begin on the third Thursday in August. The student year 
will begin on the fourth Monday in August. 
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4. Classes will not be scheduled on the following days: 

Labor Day 
Parent-Teacher Conference 
Thanksgiving Recess - Wednesday, Thursday, Friday 
Christmas (noted below in 5) 
New Year's Day 
Martin Luther King Day 
President's Day 
Easter (the preceding Thursday through the following Monday) 
Memorial Day 
Independence Day 

5. Christmas Recess 

Unless otherwise agreed to in writing by the Association, the Christmas recess 
will be scheduled in accordance with the following formula: 

When Christmas occurs on: 

Monday 
Tuesday 
Wednesday 
Thursday 
Friday 
Saturday 
Sunday 

The final work day preceding Christmas will be: 

Wednesday 
Thursday 
Friday 
Friday 
Friday 
Tuesday 
Tuesday 

6. Unless otherwise agreed to in writing by the Association, classes will resume on 
January 2 unless New Year's Day occurs on a Sunday, in which case classes will 
resume on January 3. When New Year's is observed on Thursday, Friday, or 
Saturday, classes will resume on the next Monday. 

7. The following procedures will be used for the make-up of days in excess of eight 
(8) days or fifty-nine (59) hours of school closing as necessitated by weather 
and/or other calamity on a district wide or building by building basis: 

a. President's Day, Thursday preceding Easter and then the day(s) following 
the scheduled final day of classes for students and extending until the 
excess calamity time is made up. 

b. A calamity day shall be defined as a scheduled instructional day that does 
not occur when the closing of school is deemed necessary and classes are 
cancelled by the District as a result of a public calamity. A public 
calamity is defined as disease, epidemic, hazardous weather conditions, 
law enforcement emergencies, inoperability of school buses or other 
equipment needed to operate the school system, damage to a school 
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building or other property, or other temporary circumstances that renders 
the school facility unfit for instructional use. 

c. In no case shall the bargaining unit member be required to work more 
days than the number for which contracted without compensation at 
his/her regular daily rate of pay. 

H. School Calendar 

I. A teachers' committee shall be selected by the Association. They shall meet with 
the Superintendent and/or his/her designated representatives at mutually agreed 
times to formulate the school calendar only ifthe Superintendent or his/her 
designee, or the Association requests such a meeting during any given school 
year. 

2. A calendar, established in keeping with the agreed guidelines in Article VIII., 
Section G. (School Year) of this agreement, shall be recommended by the 
Superintendent to the Board at its regular March meeting. The Board shall adopt 
such calendar in accordance with O.R.C. and applicable regulations of the Ohio 
Department of Education. 

I. Planning Periods 

1. All teachers will have at least five (5) planning periods per week, with one 
planning period daily. Such planning periods will be for thirty (30) consecutive 
minutes. During such planning periods, the regular classroom teacher need not 
remain in the classroom. 

2. Planning periods shall be scheduled while that building is open for pupil 
instruction. 

3. Teachers shall not leave the building during their planning period without the 
permission of the Principal or designee. 

J . Grade and Attendance Records and Reports 

I. Only teachers will award grades for the subjects they teach. Grades will be 
posted on a bi-weekly basis . 

2. Teachers will report pupils who are absent from their classes, breakfast counts (if 
eaten in the classroom) and lunch counts. All other attendance records and 
reports will be made by administrative personnel. 

3. Prior to the sta11 of school on Monday morning, that week ' s lessons will be 
submitted online or emailed to the building principal. 
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K. Parent-Teacher Communication 

I. Effective communication between the parent and the teacher is vital to the 
interests of the student and the teacher. The Board and its administration will 
encourage the practice of direct parent-teacher conferences. 

2. If a parent conference with an administrator regarding a problem or concern about 
his/her child involves a particular teacher, the administrator will immediately 
inform the teacher of the nature and scope of any such communication. The 
principal, who is the immediate supervisor to the teacher, shall be informed of the 
problem and shall attempt to arrange a conference with himself/herself, the 
teacher, and the parent in an effort to resolve the problem or concern. If the 
conference does not take place within ten (10) school days, the administrator and 
principal will disregard the content of any conference when considering the 
teacher involved for re-employment, evaluation, assignment, etc. 

3. If an elementary student (Grades K-8) is to be promoted even though the 
classroom teacher has failed the child, such person promoting the child will attach 
to the child's permanent record a statement as follows: 

I have promoted Student's Name even though his/her teacher 
Teacher's Name has failed him/her. In doing so, I accept any responsibility 

for problems or concerns occurring as a result of this promotion. 

Signature ____ _______ _ Date - ---------

L. Non-Teaching Duties 

I . Teachers shall not be required to perform the following duties in the school 
cafeteria: food preparation, food serving, utensil processing, cafeteria clean-up, 
and collection of monies in the lunchroom. 

2. Teachers shall not be required to perform the duties of custodial employees as, for 
example, maintenance, washing, painting, or cleaning. 

3. Teacher aides in elementary buildings should be used to handle lunchroom 
supervision of students, playground, and bus loading duties whenever the 
Principal can make them available. 

4. The Principal will work with teachers in his/her building to develop specific job 
descriptions of general fund aides. Following the determination of assignment 
and general job description of an educational aide, and subject to supervision by 
the teacher's immediate administrative officer, a teacher to whom an educational 
aide is assigned shall make all final determinations of duties to be assigned to 
such aide. However, no teacher to whom an educational aide is assigned shall be 
required to evaluate the educational aide. 
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5. It shall not be necessary for certificated/licensed employees to be present in areas 
being supervised by teacher aides. 

6. Members of the bargaining unit shall not be required to perform the following 
items or procedures except those members who are employed and assigned to 
teach Multiple Disabilities Units where certain functions must be performed. 
These functions must be performed to promote the acquisition of basic skills 
leading to independent functional daily living, adaptive behavior, and/or 
necessary prerequisites for continuing the sequential educational programs that 
are stated on the student's IEP. 

a. Performing medical procedures 
b. Dispensing prescription medicine 
c. Inserting catheters 
d. Changing dressings of wounds 
e. Lifting students 
f. Bodily fluids clean up 
g. Giving injections 

Educational programming for some students may include toilet training, self-
feed ing skills, and basic hygiene skills that are far removed from regular 
curriculum items and are of an unappealing nature, yet must and should be taught. 

7. Where there is more than one (I) bargaining unit member available at the 
time/place that non-teaching duties are required, the assignments will be rotated 
among them. In some instances, no other personnel may be available and a 
rotation of assignments cannot be made. 

8. In accordance with Ohio Administrative Rule 3301-51-09 (J) (2) ( e) (iii), an aide 
will be assigned in each Multiple Disabilities Unit. 

No additional personnel, certified or classified, will be employed to meet the above 
terms. 

M. Substitution 

1. When a teacher is absent from his/her assigned duties, the Board shall make 
reasonable efforts to secure an approved substitute to carry on those duties. 

2. Whenever, during the posted school hours, a teacher is required to perform 
another teacher's duties as a substitute because of the other teacher's absence 
from school or his/her assigned duties for part or all of the school day, the 
substituting teacher shall be compensated pro-rata for the substitution time at the 
rate of $27.00 per hour or any part thereof if the Principal assigns the teacher to 
teach a class or assume another staff member's assigned duties during his/her 
planning or conference period. 

3. A regular elementary classroom teacher shall be considered to be substituting for 
a special teacher (such as an ar1, music, or physical education teacher) when the 
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regular teacher is required to supervise or instruct students for a period when they 
would otherwise be scheduled for instruction by a special teacher. 

4. All regular teachers who will be affected by the absence of a special teacher shall 
be notified promptly of the special teacher's absence. 

5. If a junior high/high school teacher (Grades 7-12) agrees to accept a class during 
his/her planning time for a semester or a full year, that teacher will be paid an 
additional 1/9 of his/her regular salary. Such pay would be pro-rated on a one 
semester assignment. 

6. The employee substitution form to be used is designated Appendix E. 

When a teacher is required to perform services as set forth in paragraph 2 above, he/she 
shall be furnished (Appendix J) which shall be returned by the teacher to the Principal by 
the end of the school day in which services are performed. (See Appendix E.) 

N. Traveling Teachers 

I. Traveling teachers are those whose duties regularly require travel between school 
buildings. 

2. Traveling teachers shall each be provided with a daily planning period not to 
exceed that granted to an elementary or secondary teacher and shall not be 
required to travel between buildings during their planning or duty free lunch 
period of consecutive minutes. 

3. Schedules for traveling teachers must allow adequate time for normal travel by 
the most direct route from building to building. Each traveling teacher shall be 
granted a minimum of ten (10) minutes preparation prior to the first class at each 
building and granted a minimum of ten (10) minutes after a class, before traveling 
to another building. 

4. Traveling teachers are responsible for reporting to the office as soon as they arrive 
at their second assignment. 

0. Work Environment 

I. Maintenance 

a. The Board shall make a reasonable effort to provide clean, well-lighted, 
well-ventilated, and properly heated school buildings. It shall be the 
responsibility of the Principal to see to it that facilities are kept clean and 
in good repair. It shall be the responsibility of the teaching staff to 
promptly notify the Principal when either equipment or classrooms are in 
need of repair or cleaning. Work order request(s) shall be made on line via 
the school district's staff portal page 
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b. It is the responsibility of the teacher to make every effort to see that 
students do not abuse school property while under his/her supervision. 
Such abuse of school property is to be brought directly to the attention of 
the Principal. 

2. Use of School Telephones 

a. Teachers may use school telephones for personal emergencies or school 
related matters. Teachers shall charge personal calls to their home 
telephones or shall promptly reimburse the Board for the long distance 
charges. 

b. Personal use of telephones by employees shall be limited to the time when 
he/she is not scheduled to be in the classroom/study hall with students, 
unless there is an emergency. 

3. Tobacco Free Environment 

All certified/licensed personnel and supplemental contract holders are to respect 
school grounds as tobacco free during work hours. No smoking or use of tobacco 
of any kind. 

P. School Closing and Delayed Openings 

1. When a decision is made by the Superintendent to close the entire system or a 
particular building by reason of a health hazard, extreme weather, utility shortage, 
mechanical failures or for other proper and lawful reasons, staff members shall 
not be required to report for duty. 

2. Teachers affected by the notice of a delayed starting time will report to their 
buildings thirty (30) minutes prior to the delayed opening of school. 

Q. Instructional Improvements 

1. Speech Therapist: 

The Board will employ a speech therapist(s) as warranted by the State Foundation 
unit support allowance. 

2. Psychological Services: 

The Board will employ a full-time school psychologist. 

3. Supply Allowance: 

a. It is the responsibility of the Principal to meet with teachers and inform them 
of the budget appropriations made for their buildings. 
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(i) The staff will be involved in the decision making process concerning what 
expenditures will be made. 

(ii) The Principal has the final authority concerning expenditures of the 
authorized school budget. 

b. All fees collected in grades 7 through 12 shall be returned to those 
departments in the schools from which they were collected, and such fees 
shall be used to purchase supplies for those departments. The availability of 
funds will be determined by the Principal based upon the number of students 
who are to take the classes (projected enrollment.) 

R. Open House 

An open house may be held from 9:30 a.m. to 11 :30 a.m. on the Professional 
Meeting/Teacher Orientation day in August. 

S. Student Testing 

Teachers will be given release time on a day specified by the Superintendent to score any 
tests mandated by the State of Ohio or the State Department of Education. 

T. Extended Time 

I. Sick leave may not be used for absence which occurs on days of extended time if 
the extended time is less than sixty (60) days per year. 

2. The extended time contract for instrumental music is for music lessons provided 
in the month of June will be contracted for ten (10) days extended time. 

3. All extended time will be calculated at the individual ' s daily rate of pay 
multiplied by the number of days of extended time. 

4. See Appendix F for a listing of the current extended time assignments. The 
number of days is subject to change as determined by funding legislation and/or 
the Board. 

5. Bargaining unit members who are contracted for extended time must complete 
time sheets to indicate each day they work while on extended time. The total 
hours worked will be the number of days on the extended contract, as set fo11h in 
the bargaining unit member's contract, times the teacher work day, as defined in 
Article YilI, Section F. J. 
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U. Faculty Pass 

The Board shall provide one Faculty Pass for each teacher which shall be honored at all 
schools. Retired teachers, upon evidence of receiving SERS/STRS retirement, shall 
receive one (1) lifetime pass. 

V. Local Professional Development Committee 

I. The Jefferson County Educational Service Center Consortium was established in 
January, 1998, through adoption of identical resolutions by the Buckeye, Edison, 
Indian Creek, Harrison Hills, and Toronto Boards of Education and the Jefferson 
County Governing Board. 

Mission Statement 

2. The mission of the Jefferson County Educational Service Center Consortium 
(LPDC) is to implement the NSDC Standards for Professional Development and 
the Ohio Standards for Professional Development. The consortium is committed 
to assisting individual educators and educational leaders as they work together to 
create high-quality professional development plans, teams, and systems. 

3. Structure 

a. The LPDC consists of thirty-nine (39) members with each of the five (5) 
districts being equally represented . LPDC membership includes twenty 
(20) teachers, fifteen (15) administrators, and four ( 4) Jefferson County 
E.S.C. staff members. The LPDC is divided into four (4) age 
level/specialty subcommittees for which educator certificates/licenses are 
designated. 

(i) Early Childhood (Assignment in grades PreK-3 and holders of 
appropriate certificates/I icenses.) 

(ii) Middle Childhood (Assignment in grades 4-8 and holders of 
elementary certificates/ licenses.) 

(iii) Adolescent (Assignment in Grades 7-12 and holds a high school 
subject area ce1ii ficate/I icense.) 

(iv) Instructional/Intervention Specialists (Guidance Counselors; 
Media Specialists; Teachers of Learning, Physically and 
Developmentally Handicapped Children; Teachers of Gifted 
Children; Title I Teachers; and other Intervention Specialists) . 

61 



b. Representation on each of the four subcommittees shall consist of: 

(i) Five Teachers (one teacher from each district in the consortium) 

(ii) Three administrators 

(iii) One Educational Service Center staff member 

c. Selection of committee members 

(i) Teachers shall be selected by collective bargaining units in their 
respective school districts. 

(ii) Administrators shall be selected by Boards of Education in their 
respective school districts. 

(iii) Educational Service Center personnel shall be selected by the 
Jefferson County Superintendent. 

4. Lengths of Terms 

a. Initially one-half of the members from each district shall be selected for 
terms of two (2) years and one-half shall be selected for terms of three (3) 
years. The length of term for each member shall be determined by 
drawing of lots at the district level. 

b. All subsequent terms shall be two years. 

5. By-laws 

The initial responsibility of the committee shall be to meet for the purpose of 
developing/adopting By-Laws which will govern the affairs of the LPDC and 
adhere to the requirements of Ohio's Teacher Education and Li censure Standards. 
The affirmative vote of at least two-thirds of all representatives shall be required 
for the adoption of the By-Laws. 

6. Procedures for rilling Vacancies 

Vacancies shall be filled in accordance with the selection procedure outlined 
above in Section 3.c. 

7. Meetings* 

a. The Jefferson County Educational Service Center Conso11ium LPDC 
Committee shall meet two times annually with the dates, times, and 
locations to be determined by agreement of a majority of members. 
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*Note: 

8. 

b. Additional meetings, if needed, will be called by the chairperson with 
concurrence of a majority of members. 

c. Sub-committee members will be convened on an as-needed basis 
depending on LPDC activity. 

The initial meeting of the LPDC will be called by the Superintendent of the 
Jefferson County E.S.C. or his designee. 

Compensation 

Members of the LPDC shall be paid a total of fifty-five dollars ($55.00) per 
person for each meeting they attend not to exceed twelve (12) meetings per year. 
Revenue for such payments may be derived from the district or a grant, or from 
both sources combined. 

9. Appeal Process 

a. Appeals to decisions of the LPDC shall be submitted in writing to the 
Chairperson within twenty (20) contract days of the denial of all or part of 
an IPDP proposal. 

b. All properly submitted appeals shall be reviewed by the full committee 
and a decision rendered within twenty (20) contract days. 

W. Resident Educator Program 

1. Structure 

The District will participate in the Jefferson County E.S.C. Resident Educator 
Program. 

2. Compensation 

a. A mentor assigned to a first-year or second-year Resident Educator 
shall be compensated in the amount of seven hundred fifty dollars 
($750.00) for each Resident Educator he/she mentors. Any Resident 
Educator not taking RESA in Year Three will be assigned a mentor 
who shall be compensated in the amount of seven hundred fifty dollars 
($750.00) for each Resident Educator he/she mentors. 

b. A facilitator assigned to a third-year or fourth-year Resident 
Educator taking the RESA shall be compensated in the amount of three 
hundred fifty dollars ($350.00) for each Resident Educator he/she has 
been assigned. 

c. A colleague (if implemented by the Ohio Department of Education) 
assigned to a fourth-year Resident Educator who has passed the RESA in 
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Year Three shall be compensated in the amount of one hundred fifty 
dol Jars ($150.00) for each Resident Educator he/she is assigned. 

d. A Lead Mentor shall be compensated with an annual stipend in the amount 
of one thousand five hundred dollars ($1,500.00) for the specific duties 
which the Lead Mentor is responsible. 

e. All mentoring stipends shall be paid through the Jefferson County E.S.C. 

3. Training and Release Time - Mentors and Resident Educators 

a. The employer shall provide the committee members and mentors the 
opportunity to attend training in order to establish and maintain an 
effective Resident Educator Program. 

b. The Resident Educator shall be provided coordinated release/planning 
time with his/her assigned mentor in order to obtain the support for 
professional growth and in order to successfully complete the Resident 
Educator Program. 

c. The mentor shall have a minimum of thirty-six (36) hours to work 
individually with each Resident Educator in professional areas as 
designated. 

4. Protections 

a. Other than a notation to the effect that a teacher served as a Mentor 
teacher, the teacher's activities as a Mentor teacher shall not be part 
of that Resident Educator's evaluation. 

b. The district will comply with the resident educator program. 

c. Mentor teachers shall not participate in the evaluation of any 
Resident Educator. 

d. No Mentor shall be requested or directed to make any 
recommendation regarding the continued employment of any 
Resident Educator. 

e. No Mentor shall be requested or directed to divulge information from 
the written documentation or the confidential Mentor/Resident 
Educator discussions. 

f. All interaction, written or oral, between the Mentor and the Resident 
Educator shall be regarded with the same confidentiality as that 
represented by the attorney/client relationship. Any violation of this 
tenet by the Mentor shall constitute grounds for immediate removal 
from his/her role as a Mentor. 
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g. The Mentor and the Resident Educator must operate in a trusting and 
comfortable relationship, therefore, the Mentor initially assigned to a 
Resident Educator will continue as his/her Mentor for the duration of 
their participation in the Resident Educator Program. 

h. At the end of each mentoring year, either the Mentor or the Resident 
Educator may exercise the option to have a new Mentor assigned. No 
specifics shall be requested or given as to the exercise of the option 
and no prejudice or evaluation is to be given such change. 

i. All Mentors and Resident Educators shall keep confidential all 
discussions, actions, materials, and other information to the extent 
permitted by law. 

J. Mentors shall communicate directly with the Resident Educators and 
shall not discuss/report performance and progress of the Resident 
Educator with any administrator, assessor, or other teacher. 

k. The regular evaluation of the Mentor shall not be affected in any 
aspect by the Resident Educator Program or its demands. 

X. Master Teacher Program 

To encourage the professional growth of teachers and to comply with the requirements of 
House Bill 1 passed by the legislature in 2009, the Association and Board agree that: 

I . A Master Teacher Committee shall be created for the 2010-2011 school 
year for the purpose of establishing procedures whereby Board employees 
may become and/or maintain the designation of "master teacher" 
according to standards set forth by the state of Ohio. 

2. The committee shall be clothed with all authority afforded it under Ohio 
law and under the Ohio Educator Standards Board in order to carry out its 
mission and to make decisions as to how it shall function. 

3. Important functions of the committee shall include, but not be limited to: 
constructing district timelines to oversee and verify candidate eligibility, 
using state designated forms to properly process candidates, providing 
"master teacher" program information to employees, communicating the 
compilation of candidates' scores to appropriate individuals, maintaining 
required records, and submitting required information to the EMIS 
coordinator. 

4 . The committee shall consist of a total of seven (7) Board employees as 
follows: three (3) teachers from the middle school/high school building, 
three (3) elementary teachers, and one ( 1) administrator. Said committee 
teachers shall be chosen by the current Association President with 
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approval by its Executive Committee. The committee administrator shall 
be chosen by the Superintendent. 

5. Notwithstanding paragraph four in this subsection, the Association 
President shall invite any National Board Certified bargaining unit 
member to serve on the committee, though such members shall not be 
required to serve on the committee. Furthermore, for the 20 I 0-11 school 
year only, the Committee members shall be appointed to staggered terms 
of one (1) year, two (2) years and three (3) years so that an equal number 
(two) of them shall fill said terms. Upon the expiration of these staggered 
terms, teacher members of the committee shall thereafter be appointed for 
a term of three (3) years. The term for the administrator serving on the 
committee shall be determined by the Superintendent but in no case shall 
exceed three (3) years. Furthermore, it shall be the goal of the committee 
that in subsequent years teacher member appointments shall consist of 
"master teachers" who have achieved "master teacher" status through the 
committee. 

6. The committee shall choose a chairperson annually by a simple majority 
vote. The duties of the chairperson shall include but not be limited to 
attending all meetings and facilitating them, maintaining a written record 
of meeting attendees, receiving all candidate applications, preparing 
candidate applications for blind readings by committee members, taking 
minutes during meetings, or assigning minute-taking to another member, 
maintaining and storing all records and forms, sending application results 
to appropriate individuals, receiving written correspondence, including 
appeals by candidates and remaining impartial by not scoring applicant 
documents. 

7. Two (2) teacher members of the committee shall read and score each 
application solely according to the scoring guide based on the criteria in 
the Ohio Standards for the Teaching Profession, and the committee shall 
assign such members by attempting to closely match the candidate to these 
committee members by either grade level and/or subject. If the two (2) 
assigned committee members disagree regarding the recommendation of 
an applicant, then the committee shall assign a third teacher member to 
read and score the application. Applicants will receive recommendations 
by a majority vote of the assigned teacher members. Applications shall be 
read without applicant names attached. 

8. An applicant may submit to the committee chair an appeal in writing, 
within thirty (30) calendar days of receiving any written decision to deny 
the status of "master teacher" to the applicant. Upon receiving such 
appeal, the committee chairperson shall set an appeal meeting for the 
applicant to meet with members of the committee. Said meeting shall be 
held no later than sixty (60) calendar days from receipt by the chairperson 
of the written appeal. Within thirty (30) days of this appeal meeting, the 
committee shall render a final decision to the applicant. No decision by 
the committee shall be subject to the grievance procedure in Article II. 
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9. There shall be four (4) meetings of the Committee during each school 
year, which shall be held quarterly. However, for the 2010-11 school year 
only, the Committee shall have an additional meeting for initial 
organizational and set-up purposes. Committee members shall be paid a 
stipend of Fifty-Five Dollars ($55.00) per meeting attended. The 
Committee chairperson shall receive a stipend of Sixty-Five Dollars 
($65.00) per meeting attended to compensate for additional duties as 
specified in Paragraph 6 above. 

10. Any bargaining unit member who is successful in achieving "master 
teacher" designation shall receive a Three Hundred Dollar ($300.00) 
stipend to be paid in the first check following the end of the semester in 
which the person achieves the designation. This stipend shall be paid only 
once in the year the bargaining unit member earns the "Master Teacher" 
designation. 

Y. Tutors and Home Instructors 

Tutoring and home instruction positions shall be posted according to the terms of 
this Agreement. The position shall be filled as follows: 

a. The position shall be awarded to the most senior qualified bargaining 
unit member as determined by the Superintendent or designee. 
Consideration will first be given to bargaining unit members in the 
building in which the student to be tutored or home instructed is 
assigned. 

b. If no such bargaining unit member is qualified, the most senior 
qualified bargaining unit member in the district with the appropriate 
certification for the instruction or tutoring needed shall be awarded 
the position. 

c. Should there be no qualified bargaining unit member, the Board shall 
have the right to hire appropriately qualified person(s) outside of the 
bargaining unit. Such individuals shall be paid in accordance with 
the terms of the Agreement. 
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ARTICLE IX - RIGHTS 

A . Association Rights 

The Association shall have the exclusive organizational rights listed in this Article. 

I. 

Prior to each regular or special Board Meeting, the Board shall provide the 
Association President with a copy of: 

(a) The Board agenda; (b) the minutes of the prior regular meeting and of any 
special meeting within the prior thirty (30) days; and (c) any draft, 
proposed or final budget, appropriation resolution, or any public 
information distributed by the Superintendent or Treasurer to the Board 
during the meeting. 

2 . Notice of Board Meetings 

The Board shall give the Association reasonable advance notice of all regular and 
special Board meetings. 

3. Board Meeting Participants 

The Board shall allow an Association representative a reasonable period of time, 
not to exceed thi11y (30) minutes, to speak during the time reserved for public 
discussion at regular Board meetings. 

4. Directory Information 

By October 1 of each school year, the Board shall provide the Association with a 
list of the names, addresses, telephone numbers, and building assignments for all 
bargaining unit members. 

5. Intra-District Mail 

The Association has the right to use the regular intra-district mail service. 

6. Use of Bulletin Boards 

The Association may use designated space on bulletin boards in school offices 
and teachers' lounges for Association-related communication and notices. 

7. Teacher Orientation 

The Board shall allow an Association representative to address new teachers for a 
reasonable period of time during orientation meetings. 
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8. Use of School Buildings 

a. The Association shall have the right to use school buildings for 
Association meetings after the teacher work day. 

b. The Association will give the Principal reasonable advance notice of its 
desire to use a particular building for a meeting so that provision may be 
made for appropriate custodial or security service. The Association will 
schedule its meetings to avoid conflict with school activities or previously 
scheduled meetings or events. 

c. The Board will charge the Association only for custodial overtime costs, if 
any, incurred as a result of Association meetings. 

9. Use of School Equipment 

a. The Association may use school telephones, typewriters, facsimile 
machines, copy machines, classroom computers, (including peripherals 
such as printers and scanners), internet access, and audio-visual 
equipment, provided they are not being used, or are not required for any 
school business or activity. 

b. The Association will provide all supplies and shall promptly pay for all 
long distance calls and any tax attributable to the Association's long 
distance calls. 

c. The Association will assume financial responsibility for any loss or 
damage to school equipment which is caused by Association use. 

10. Transaction of Association Business 

Duly authorized representatives of the Association and its affiliates may transact 
Association business on school property at any time before, after, or during, the 
regular school day, provided that no such business shall be transacted on any class 
time, nor shall such Association business in any way interfere with scheduled 
student-teacher, parent-teacher, or administrator-teacher conferences or other 
school functions or activities. All visitors, including Association representatives, 
must report to the building office during teaching hours before transacting such 
business and sign in. 

11 . Released Time For Association President and Delegates 

a. The Association President may use his/her daily planning period for 
Association business. 

b. The Association President and/or elected delegates will be granted release 
from duty without Joss of pay to attend official meetings of the National 
Education Association and the Ohio Education Association to conduct 
business. 
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c. The Association President will be granted release from duty to conduct 
other Association business, such as award ceremonies and representation . 

d. Such released days will be limited to a cumulative total of six (6) days in 
any school year. 

12. Fair Share Fee 

The Board agrees to automatic payroll deduction, as a condition of employment 
of an amount equal to the total dues of the Association from the pay of all 
bargaining unit members who elect not to become members of the United 
Teaching Profession, or who elect not to remain members. The Treasurer shall, 
upon notification from the Association, that a member has terminated 
membership, commence the check-off of the fair share fee with respect to the 
former member, and the amount of the fee yet to be deducted shall be the annual 
membership dues less the amount previously paid through payroll deduction. 
Payroll deduction of such fair share fees shall begin at the same payroll period as 
dues deductions are begun for members of the Association except that no 
deduction shall be made for newly-hired bargaining unit members until the 
second paycheck, which period shall be the required probational period for newly 
employed bargaining unit members. Dues rates and fair share fee rates shall be 
transmitted by the Association to the Treasurer for the purpose of determining 
amount to be payroll deducted, and the Board agrees to promptly transmit all 
amounts deducted to the Association. The Board further agrees to accompany 
each such transmittal with a list of the names of bargaining unit members for 
whom all such deductions were made, the period covered, and the amounts 
deducted for each. 

Upon timely demand, non-members may appeal to the Association the payment of 
fair share fee pursuant to the internal procedure adopted by the Association, or 
such non-members may submit such appeals as provided by law. 

The amount to be deducted from the pay of all non-Association members shall be 
the total dues as paid by members of the Association, and such deductions shall 
continue through the remaining number of payroll periods over which Association 
membership dues are deducted. 

13. The Association President shall be provided a current copy of the Board Policy 
Manual. All proposed Board policy changes will be included with the Board 
agenda. All new or revised Board policies will be sent to the Association 
President within ten (10) working days of adoption. 

14. Teacher Professional Organi zation 

The Harrison Hills Teachers' Association (HHTA) President, Vice-President, and 
any other members paid a stipend by the HHTA that is more than five hundred 
dollars ($500.00), as identified by the HHTA not later than September I of each 
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school year, shall be paid a stipend by the Board. The HHTA shall reimburse the 
Board of the cost of the stipends, state/federal taxes, workers' compensations, 
Medicare and any applicable retirement costs payable to the Ohio STRS. 

If the foregoing provisions are amended by subsequent changes to Ohio 
Administrative Code Section 3307-6-01, then such changes shall be negotiated in 
accordance with this Agreement. 

B. Individual Rights 

I. Neither the Board nor the Association shall discriminate against bargaining unit 
members on the basis of race, color, creed, age, national origin, sex, religion, or 
for the exercise ofrights protected by the Constitution of the United States and 
State of Ohio. 

2. The provisions of this Agreement shall be applied uniformly to all teaching 
employees without regard to race, color, age, religious creed, sex, or national 
origin. 

ARTICLE X - EMPLOYMENT OF RETIRED TEACHERS 

In recognition of the enactment of Senate Bill 144, which eased re-employment restrictions for 
State Teachers Retirement System (STRS) retirees, the following terms and conditions relating 
to the employment of retirees will prevail in the Harrison Hills City School District. 

I. For purposes of this article, a retiree is an individual who has attained service 
retirement status with the STRS and is otherwise qualified by 
certification/licensure to be employed as a teacher in Ohio. 

2. When a teacher retires and a vacancy is determined to exist, it will be posted in 
accordance with Article VIII., Section C. After the vacancy procedure has been 
completed in accordance with the Master Agreement and no acceptable applicant 
was available to be hired from outside the bargaining unit, then the Board may 
consider and employ a retiree upon the recommendation of the Superintendent. 

3. A retiree shall be paid at the BA/BS-0 step of the salary schedule regardless of 
training and years of service, and so long as employed by the Board shall not 
advance on the salary schedule based either on years of service or additional 
training. 

4. A retiree shall receive a one-year limited contract which shall expire 
automatically at the end of the term. Continuation of employment of a retiree 
through offering new one-year limited contracts which automatically expire shall 
be at the election of the Board and upon the recommendation of the 
Superintendent. A retiree is not eligible for a continuing contract regardless of 
years of employment with the Board. 
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5. A retiree shall accumulate and may use sick leave in accordance with Article VI., 
Section B. of this Agreement, but is not entitled to severance pay under Article 
IV., Section H. of this Agreement or under law upon the conclusion of 
employment as a retiree. 

6. A retiree shall not be entitled to participate in the insurance benefits provided to 
bargaining unit members under Article V. 

7. A retiree shall not accumulate seniority in the bargaining unit, and has no right to 
recall in the event of a reduction in force under Article VIII., Section E. of this 
Agreement and/or O.R.C. 3319.17. 

8. A retiree is eligible for a supplemental contract only at the discretion of the 
Superintendent and shall be paid as per the zero step of the supplemental salary 
schedule. 

9. The Board and the Association expressly intend this Article to supersede the 
provisions ofO.R.C. 3317.13, 3317.14, 3313.53, 3319.11, 3319.111, and 3319.17, 
and all other applicable laws. 

ARTICLE XI - CREDIT FLEXIBILITY 

As a result of SB 311, the Association and the Board agree to the following regarding the 
offering of a credit flexibility program within the district in accordance with the State Board of 
Education's credit flexibility plan: 

I . Flexible Credit shall only be available to students for courses currently offered by 
the school district in its regular programs. 

2. A committee shall be formed to review and approve/disapprove student Flexible 
Credit applications. The committee shall be comprised of three (3) high school 
teachers chosen by the Association President, one (I) high school administrator 
chosen by the Superintendent, and the Superintendent or his/her designee. The 
committee shall also have a 'rotating' member who shall be the teacher of record 
for the student who has applied. Bargaining unit members of the committee shall 
be paid a stipend of Fifty-Five Dollars ($55.00) per meeting attended, not to 
exceed one meeting every nine (9) weeks. 

3. No teacher shall be required to serve as a teacher of record. Only a teacher who is 
certified and teaching in the area of flexible credit sought shall be assigned as the 
teacher of record. 

4. The Board's policy on Credit Flexibility shall empower the teacher of record to 
make the determination about whether credit is/is not granted and what grade is 
assigned, if applicable, or level of mastery achieved, if applicable. Further, the 
Board's policy shall require that any student participating in a Flexible Credit plan 
of study report at least at minimum, regular intervals with the teacher of record 
regarding the student's progress. The policy shall also require that the teacher of 
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record and the student identify and agree on the learning outcomes that align with 
the district's approved curriculum in the context of the student's plan and how 
these outcomes will be assessed, which shall be documented on a form to be 
created by the committee. 

5. The teacher of record shall be paid a stipend of Seventy-Five Dollars ($75 .00) per 
student, per credit sought, for work associated with a student's Flexible Credit 
plan implementation. Such work shall be accomplished outside of the regular 
workday/work year. 

6. In the event that a student fails to achieve credit and appeals the decision of the 
teacher ofrecord, such appeal shall go exclusively to the committee, whose 
decision shall be final. 

ARTICLE XII - LABOR MANAGEMENT COMMITTEE 

I. A Labor-Management Committee shall be established consisting of not more than one (l) 
teacher representative from each building, a corresponding number of administrators, 
and an appointed alternate for each party, in addition to the Superintendent and the 
Association President. These representatives will be chosen annually by the 
Superintendent for the Board and the Association President for the Association. 

2. The members of the Committee must be trained by the Federal Mediation and 
Conciliation Service (FMCS) in order to serve on the Committee. Such training shall be 
conducted jointly with all Committee members and alternates present. The Board shall 
assume any necessary training costs and related expenses. No person shall serve on the 
Committee unless he/she has participated in the FMCS training. 

3. The Committee shall continue to make use of the service of a mediator from FMCS as the 
Committee determines is necessary, and with the recommendation of the assigned 
mediator. 

4. The Committee shall meet at least one (1) time per each nine (9) week grading period . 
However, the Committee shall be empowered to meet more often at its own 
determination. 

5. A written agenda shall be developed cooperatively by the Superintendent and the 
Association President for each meeting and distributed at least five (5) days before each 
meeting. The number of issues to be considered by the Committee at any meeting shall 
be limited to six (6), or a maximum of three (3) for each party. However, up to two (2) 
additional items may be added to the agenda ifthe problem becomes known after 
preparation of the agenda. 

6. The mission and purpose of the Committee shall be to improve communications and to 
discuss existing and potential issues/problems, as well as their potential solutions that 
may arise between labor and management. Each party shall have the right to bring issues 
to the Committee for discussion which shall be heard. 
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7. The Committee shall not have the authority to discuss active grievances except as may 
be mutually agreed by the parties. 
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ARTICLE XIII - EFFECTS OF THE AGREEMENT 

A. The terms of this Agreement will be effective, subject to the qualifications set forth in 
this section, from July 1, 2015 through June 30, 2018. The new salary and supplemental 
salary schedules become effective with the commencement of the new school year. 
Negotiations for a successor agreement to be effective July 1, 2018, will commence 
pursuant to the provisions of Article II Procedural Agreement. 

B. This Agreement represents the full understanding and commitment between the parties 
and replaces all previous agreements relative to items contained herein. This Agreement 
may be added to, deleted from, or otherwise changed, only by an amendment properly 
signed by each party. 

C. The Board shall change its personnel policies and practices as may be necessary in order 
to give full force and effect to this Agreement. Should there be a conflict between this 
Agreement and any such policy or practice, then the terms of this Agreement shall 
prevail. 

D. As soon as reasonably possible after the signing, copies of this Agreement shall be 
printed at the District's expense, and distributed to each employee. Each employee hired 
thereafter, also shall receive a copy. The Association shall be supplied with an additional 
ten (10) copies of the Agreement. Any subsequent revisions or amendments also shall be 
printed at the Board's expense, and distributed to each employee. 

E. There shall be no reprisals of any kind taken against any teacher by reason of his/her 
membership in the Association or participation in any of its lawful activities. Signed in 
multi-copies, each signed copy of which shall be deemed an original, at Cadiz, Ohio, by 

the duly authorized representative of the partiea:: da.E""' ,20 ;.f 

Chairman oftl e Negotiatin earn, 
Harrison Hills Teachers' Association 
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Superintendent, Harrison Hills City 
School District 

Chairman of the Negotiating Tea 
Harrison Hills City School District 

President - Harrison Hills City Sc 1 
District Board of Education 



Certificate of Funds 
O.R.C. § 5075.412 

We, the undersigned, President of the Board, Superintendent and Treasurer of the Harrison Hills 
City School District, hereby certify that the monies required to meet the obligations of the Board 
under the foregoing contract are available and will be lawfully appropriated for the term of this 
agreement. The School District has in effect, during the term of this Agreement, the 
authorization to levy taxes which will provide sufficient operating revenue to enable the District 
to maintain all personnel and programs, when combined with estimated revenue from all other 
sources available to the District at the time of certification. The program requirement includes 
all of the days on the school calendar for the current fiscal year and a number of days in the 
following fiscal years equal to the number of days that instruction was held or is scheduled for 
the current year. 
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~~ / 
Ms. ifebOfahKiBhey, President cy Q l0ny 

f(d/1~ 
Mrs. Dana Snide( Superintendent 
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PENDING UNFAIR LABOR PRACTICE CHARGES AND LITIGATION 

The HHTA and the Board will each withdraw and/or dismiss any and all motions, and any and 
all other litigation that they have filed against the other party. 
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APPENDIXES 
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Appendix A-1 

GRIEVANT: 

HARRISON HILLS CITY SCHOOL DISTRICT 
P. 0. BOX356 

CADIZ, OHIO 43976 
TELEPHONE: 740-942-7800 

GRIEVANCE FORM I 

DATE: -----

------------------------~ 

* * * * * 

Nature of Grievance 
----------------------~ 

* * * * * 

Settlement Desired 
----------------------~ 

* * * * * 

Signed __________________________ ~ 

(Grievant or Association Representative) 
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Appendix A-2 

GRIEVANT: 

HARRISON HILLS CITY SCHOOL DISTRICT 
P. 0. BOX356 

CADIZ, OHIO 43976 
TELEPHONE: 740-942-7800 

GRIEVANCE FORM II 
LEVEL II APPEAL TO THE SUPERINTENDENT 

DATE: -----

------------------------~ 

* * * * * 

Reason for Appeal ___ ___ _____ ___________ _ 

* * * * * 

Settlement Desired 
---------------~------~ 

* * * * * 
Signed ______ ___ ____ _____________ ~ 

(Grievant or Association Representative) 
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Appendix A-3 

HARRISON HILLS CITY SCHOOL DISTRICT 
P. 0. BOX356 

CADIZ, OHIO 43976 
TELEPHONE: 740-942-7800 

GRIEVANCE FORM III 
LEVEL III APPEAL TO THE BOARD OF EDUCATION 

GRIEVANCE NO.: DATE: - -------- ----- -----

GRIEVANT:. ___________ ____________ _ 

* * * * * 

Reasons for Appeal _________ ____________ _ 

* * * * * 

Settlement 
-----------------------~ 

* * * * * 

Signed _____ ____________________ _ 
(Grievant or Association Representative) 
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Appendix B-1 4.00% 
FY 2016 

NON- B.A. M.A. M.A. 
DEGREE B.S. 5-YEAR M.A. +18 +34 

0 Index 0.900 1.000 1.040 1.100 1.150 1.170 

Salary $25,279 $28,087 $29,211 $30,896 $32,300 $32,862 

1 Index 0.940 1.042 1.090 1.160 1.210 1.230 

Salary $26,402 $29,267 $30,615 $32,581 $33,986 $34,547 

2 Index 0.980 1.084 1.140 1.220 1.270 1.290 

Salary $27,526 $30,447 $32,020 $34,267 $35,671 $36,233 

3 Index 1.020 1.126 1.190 1.280 1.330 1.350 

Salary $28,649 $31,626 $33,424 $35,952 $37,356 $37,918 

4 Index 1.060 1.168 1.240 1.340 1.390 1.410 

Salary $29,773 $32,806 $34,828 $37,637 $39,041 $39,603 

5 Index 1.100 1.210 1.290 1.400 1.450 1.470 

Salary $30,896 $33,986 $36,233 $39,322 $40,727 $41,288 

6 Index 1.140 1.252 1.340 1.460 1.510 1.530 

Salary $32,020 $35,165 $37,637 $41,007 $42,412 $42,974 

7 Index 1.180 1.294 1.390 1.520 1.570 1.590 

Salary $33,143 $36,345 $39,041 $42,693 $44,097 $44,659 

8 Index 1.220 1.336 1.440 1.580 1.630 1.650 

Salary $34,267 $37,525 $40,446 $44,378 $45,782 $46,344 

9 Index 1.260 1.378 1.490 1.640 1.690 1.710 

Salary $35,390 $38,704 $41,850 $46,063 $47,468 $48,029 

10 Index 1.300 1.420 1.540 1.700 1.750 1.770 

Salary $36,513 $39,884 $43,254 $47,748 $49, 153 $49,715 

11 Index 1.300 1.462 1.590 1.760 1.810 1.830 

Salary $36,513 $41,064 $44,659 $49,434 $50,838 $51,400 

12 Index 1.300 1.504 1.640 1.820 1.870 1.890 

Salary $36,513 $42,243 $46,063 $51,119 $52,523 $53,085 

13 Index 1.300 1.546 1.690 1.880 1.930 1.950 

Salary $36,513 $43,423 $47,468 $52,804 $54,208 $54,770 

18 Index 1.330 1.576 1.720 1.910 1.960 1.980 

Salary $37,356 $44,266 $48,310 $53,647 $55,051 $55,613 

23 Index 1.360 1.606 1.750 1.940 1.990 2.010 

Salary $38, 199 $45, 108 $49, 153 $54,489 $55,894 $56,455 

27 Index 1.390 1.636 1.780 1.970 2.020 2.040 

Salary $39,041 $45,951 $49,995 $55,332 $56,736 $57,298 
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Appendix B-2 

FY 2016 CATEGORY INDEX 0 1 2 3 4 5 

CATEGORY I 
Athletic Director 14.00% $3,932 $4,098 $4,263 $4,428 $4,593 $4,758 

Athletic Director - Assistant 9.00% $2,528 $2,634 $2,740 $2,846 $2,953 $3,059 

Athletic Director - Assistant Jr. High 9.00% $2,528 $2,634 $2,740 $2,846 $2,953 $3,059 

Baseball Varsity 9.00% $2,528 $2,634 $2,740 $2,846 $2,953 $3,059 

Baseball Varsity Assistant 6.00% $1,685 $1,756 $1,827 $1,898 $1,968 $2,039 

Baseball Reserve 4.00% $1,124 $1,171 $1,218 $1,265 $1,312 $1,359 

Baseball Freshman 4.00% $1,124 $1,171 $1,218 $1,265 $1,312 $1,359 

Basketball Varsity 13.00% $3,651 $3,805 $3,958 $4, 112 $4,265 $4,418 

Basketball Varsity Assistant 10.00% $2,809 $2,927 $3,045 $3, 163 $3,281 $3,399 

Basketball Reserve 6.00% $1,685 $1,756 $1,827 $1,898 $1,968 $2,039 

Basketball Freshman 6.00% $1,685 $1,756 $1,827 $1,898 $1,968 $2,039 

Basketball - 7th Grade 5.00% $1,404 $1,463 $1,522 $1,581 $1,640 $1,699 

*Basketball - 7th Grade Assistant 4.00% $1, 124 $1,171 $1,218 $1,265 $1,312 $1,359 

Basketball - 8th Grade 5.00% $1,404 $1,463 $1,522 $1,581 $1,640 $1,699 

*Basketball - 8th Grade Assistant 4.00% $1, 124 $1,171 $1,218 $1,265 $1,312 $1,359 

Cross Country Varsity 7.00% $1,966 $2,049 $2, 131 $2,214 $2,297 $2,379 

Cross Country Assistant 4.00% $1, 124 $1,171 $1,218 $1,265 $1,312 $1,359 

Cross Country Jr. High 3.00% $843 $878 $913 $949 $984 $1,020 

Football Varsity 13.00% $3,651 $3,805 $3,958 $4, 112 $4,265 $4,418 

Football Varsity Assistant (3) 10.00% $2,809 $2,927 $3,045 $3,163 $3,281 $3,399 

Football Reserve 6.00% $1,685 $1,756 $1,827 $1,898 $1,968 $2,039 

Football Freshman Head 5.00% $1,404 $1,463 $1,522 $1,581 $1,640 $1,699 

Football Freshman Assistant 3.00% $843 $878 $913 $949 $984 $1,020 

Football Jr. High Head 5.00% $1,404 $1,463 $1,522 $1,581 $1,640 $1,699 

Football Jr. High Assistant (2) 4.00% $1,124 $1, 171 $1,218 $1,265 $1,312 $1,359 

Golf Varsity 7.00% $1,966 $2,049 $2, 131 $2,214 $2,297 $2,379 

Golf Reserve 3.00% $843 $878 $913 $949 $984 $1,020 

Softball Varsity 9.00% $2,528 $2,634 $2,740 $2,846 $2,953 $3,059 

Softball Varsity Assistant 6.00% $1,685 $1,756 $1,827 $1,898 $1,968 $2,039 

Softball Reserve 4.00% $1,124 $1,171 $1,218 $1,265 $1,312 $1,359 

Softball Freshman 4.00% $1,124 $1,171 $1,218 $1,265 $1,312 $1,359 

Track Varsity (1 Boys/1 Girls) 9.00% $2,528 $2,634 $2,740 $2,846 $2,953 $3,059 

Track Varsity Assistant (1 Boys/1 Girls) 6.00% $1,685 $1,756 $1,827 $1,898 $1,968 $2,039 

Track Jr. High (1 Boys/1 Girls) 5.00% $1,404 $1,463 $1,522 $1,581 $1,640 $1,699 

Volleyball Varsity 9.00% $2,528 $2,634 $2,740 $2,846 $2,953 $3,059 

Volleyball Varsity Assistant 6.00% $1,685 $1,756 $1,827 $1,898 $1,968 $2,039 

Volleyball Reserve 4.00% $1, 124 $1, 171 $1,218 $1,265 $1,312 $1,359 

Volleyball Freshman 5.00% $1,404 $1,463 $1,522 $1,581 $1,640 $1,699 

Volleyball - 7th Grade 4.00% $1,124 $1,171 $1,218 $1,265 $1,312 $1,359 

*Volleyball 7th Grade Assistant 3.00% $843 $878 $913 $949 $984 $1,020 

Volleyball - 8th Grade 4.00% $1,124 $1, 171 $1,218 $1,265 $1,312 $1,359 

*Volleyball 8th Grade Assistant 3.00% $843 $878 $913 $949 $984 $1,020 
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Appendix B-2 

FY 2016 CATEGORY INDEX 0 1 2 3 4 5 

Wrestling Varsity 11 .00% $3,090 $3,219 $3,349 $3,479 $3,609 $3,739 

Wrestling Varsity Assistant 8.50% $2,388 $2,488 $2,588 $2,688 $2,789 $2,889 

Wrestling Reserve 5.00% $1,404 $1,463 $1,522 $1,581 $1,640 $1,699 

Wrestling Jr. High Head 5.00% $1,404 $1,463 $1 ,522 $1,581 $1,640 $1,699 

Wrestling Jr. High Assistant 3.00% $843 $878 $913 $949 $984 $1 ,020 

Soccer Varsity (1 Boys/1 Girls) 9.00% $2,528 $2,634 $2,740 $2,846 $2,953 $3,059 

Soccer Jr. Varsity (1 Boys/1 Girls) 6.00% $1,685 $1,756 $1 ,827 $1 ,898 $1,968 $2,039 

Bowling Varsity 9.00% $2,528 $2,634 $2,740 $2,846 $2,953 $3,059 

Bowling Jr. Varsity 6.00% $1,685 $1,756 $1,827 $1,898 $1,968 $2,039 

CATEGORY II 
Marching Band 9.00% $2,528 $2,634 $2,740 $2,846 $2,953 $3,059 

Marching Band Assistant 5.00% $1,404 $1,463 $1,522 $1,581 $1,640 $1 ,699 

Marching Band/Percussion 3.00% $843 $878 $913 $949 $984 $1,020 

Pep Band Varsity 2.00% $562 $585 $609 $633 $656 $680 

Marching Band/Flags (5 member squad) 4.00% $1 ,124 $1 ,171 $1 ,218 $1 ,265 $1,312 $1,359 

Vocal Concert Director 3.00% $843 $878 $913 $949 $984 $1,020 

Junior High Choir 1.50% $421 $439 $457 $474 $492 $510 

CATEGORY Ill 
Cheerleader Varsity 6.50% $1,826 $1,902 $1,979 $2,056 $2,132 $2 ,209 

Cheerleader Reserve 4.00% $1 , 124 $1,171 $1 ,218 $1,265 $1,312 $1 ,359 

Cheerleader Freshman w/FB 4.00% $1,124 $1,171 $1 ,218 $1,265 $1,312 $1 ,359 

Cheerleader Freshman w/o FB 3.00% $843 $878 $913 $949 $984 $1 ,020 

Cheerleader 7th Grade 3.00% $843 $878 $913 $949 $984 $1 ,020 

Cheerleader 8th Grade 3.00% $843 $878 $913 $949 $984 $1,020 

Pep Club Advisor 2.00% $562 $585 $609 $633 $656 $680 

CATEGORY IV 
Student Council High School 6.00% $1,685 $1,756 $1 ,827 $1,898 $1,968 $2,039 

Student Council Jr. High 3.00% $843 $878 $913 $949 $984 $1 ,020 

Senior Class Advisor 5.00% $1,404 $1,463 $1,522 $1,581 $1,640 $1,699 

Junior Class Advisor 6.00% $1 ,685 $1 ,756 $1 ,827 $1,898 $1,968 $2 ,039 

Sophomore Class Advisor 2.00% $562 $585 $609 $633 $656 $680 

Freshman Class Advisor 2.00% $562 $585 $609 $633 $656 $680 

7th Grade Class Advisor 1.50% $421 $439 $457 $474 $492 $510 

8th Grade Class Advisor 1.50% $421 $439 $457 $474 $492 $510 

Academic Challenge Advisor 3.00% $843 $878 $913 $949 $984 $1 ,020 

Close Up Advisor 1.00% $281 $293 $304 $316 $328 $340 

Thespian Advisor 1.00% $281 $293 $304 $316 $328 $340 

Tl Advisor 1.00% $281 $293 $304 $316 $328 $340 

Junior OMUN 1.00% $281 $293 $304 $316 $328 $340 

Senior OMUN 1.00% $281 $293 $304 $316 $328 $340 

Tech Prep Advisor (2) 2.00% $562 $585 $609 $633 $656 $680 
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Appendix B-2 

FY 2016 CATEGORY INDEX 0 1 2 3 4 
CATEGORYV 

Annual High School (yearbook) 7.00% $1,966 $2,049 $2, 131 $2,214 $2,297 
Annual Jr. High (yearbook) 3.00% $843 $878 $913 $949 $984 
Newspaper High School (9 issues) 6.00% $1,685 $1,756 $1,827 $1,898 $1,968 
Newspaper Jr. High (9 issues) 3.00% $843 $878 $913 $949 $984 
Power of the Pen 1.00% $281 $293 $304 $316 $328 

CATEGORY VI 
Debate Team 2.00% $562 $585 $609 $633 $656 
Play Director - Non Musical 3.00% $843 $878 $913 $949 $984 
Play Director - Musical 4.00% $1, 124 $1,171 $1,218 $1,265 $1,312 
Play Director - Assistant Non Musical 2.00% $562 $585 $609 $633 $656 
Play Director - Assistant (Musical 3.00% $843 $878 $913 $949 $984 

Online Instructor - per lesson** 0.90% $7.02 $7.32 $7.61 $7.91 $8.20 

Note: 
All program(s) will be dependent upon sufficient numbers to field a team and complete a full schedule. Sufficient 
numbers are to be determined by the Administration . 

If a decrease in numbers necessitate the cancellation of a program, and a supplemental assignment cannot be 
completed, the contract holder will receive a pro-rated amount for the portion of the program completed. 

Musical/Non-Musical 

5 

$2,379 
$1,020 
$2,039 
$1,020 

$340 

$680 
$1,020 
$1,359 

$680 
$1,020 

$8.50 

production and musical production . In the event there is no bargaining unit member applicant for the musical, a 
non-musical production will be posted by the end of November. If the second production is of a non-musical production, 
it will be paid at 2%. 

*These positions will be filled as Jong as there are more than 15 students in the program at each junior high level. 

**Payment will not be made with an additional planning period is provided. 
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Appendix B-3 3.00% 
FY 2017 

NON- B.A. M.A. M.A. 

DEGREE B.S. 5-YEAR M.A. +18 +34 

0 Index 0.900 1.000 1.040 1.100 1.150 1.170 

Salary $26,037 $28,930 $30,087 $31,823 $33,269 $33,848 

1 Index 0.940 1.042 1.090 1.160 1.210 1.230 

Salary $27,194 $30,145 $31,534 $33,559 $35,005 $35,584 

2 Index 0.980 1.084 1.140 1.220 1.270 1.290 

Salary $28,351 $31,360 $32,980 $35,294 $36,741 $37,320 

3 Index 1.020 1.126 1.190 1.280 1.330 1.350 

Salary $29,509 $32,575 $34,427 $37,030 $38,477 $39,055 

4 Index 1.060 1.168 1.240 1.340 1.390 1.410 

Salary $30,666 $33,790 $35,873 $38,766 $40,213 $40,791 

5 Index 1.100 1.210 1.290 1.400 1.450 1.470 

Salary $31,823 $35,005 $37,320 $40,502 $41,948 $42,527 

6 Index 1.140 1.252 1.340 1.460 1.510 1.530 

Salary $32,980 $36,220 $38,766 $42,238 $43,684 $44,263 

7 Index 1.180 1.294 1.390 1.520 1.570 1.590 

Salary $34,137 $37,435 $40,213 $43,973 $45,420 $45,999 

8 Index 1.220 1.336 1.440 1.580 1.630 1.650 

Salary $35,294 $38,650 $41,659 $45,709 $47,156 $47,734 

9 Index 1.260 1.378 1.490 1.640 1.690 1.710 

Salary $36,452 $39,865 $43,106 $47,445 $48,892 $49,470 

10 Index 1.300 1.420 1.540 1.700 1.750 1.770 

Salary $37,609 $41,080 $44,552 $49,181 $50,627 $51,206 

11 Index 1.300 1.462 1.590 1.760 1.810 1.830 

Salary $37,609 $42,296 $45,999 $50,917 $52,363 $52,942 

12 Index 1.300 1.504 1.640 1.820 1.870 1.890 

Salary $37,609 $43,511 $47,445 $52,652 $54,099 $54,678 

13 Index 1.300 1.546 1.690 1.880 1.930 1.950 

Salary $37,609 $44,726 $48,892 $54,388 $55,835 $56,413 

18 Index 1.330 1.576 1.720 1.910 1.960 1.980 

Salary $38,477 $45,594 $49,759 $55,256 $56,703 $57,281 

23 Index 1.360 1.606 1.750 1.940 1.990 2.010 

Salary $39,345 $46,461 $50,627 $56,124 $57,571 $58,149 

27 Index 1.390 1.636 1.780 1.970 2.020 2.040 

Salary $40,213 $47,329 $51,495 $56,992 $58,438 $59,017 
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Appendix B-4 
Appendix B-4 

FY 2017 CATEGORY INDEX 0 1 2 3 4 5 

CATEGORY I 
Athletic Director 14.00% $4,050 $4,220 $4,391 $4,561 $4,731 $4,901 

Athletic Director - Assistant 9.00% $2,604 $2,713 $2,822 $2,932 $3,041 $3, 151 

Athletic Director - Assistant Jr. High 9.00% $2,604 $2,713 $2,822 $2,932 $3,041 $3,151 

Baseball Varsity 9.00% $2,604 $2,713 $2,822 $2,932 $3,041 $3,151 

Baseball Varsity Assistant 6.00% $1,736 $1,809 $1 ,882 $1,955 $2,027 $2,100 

Baseball Reserve 4.00% $1,157 $1,206 $1,254 $1,303 $1,352 $1,400 

Baseball Freshman 4.00% $1,157 $1,206 $1 ,254 $1,303 $1,352 $1,400 

Basketball Varsity 13.00% $3,761 $3,919 $4,077 $4,235 $4,393 $4,551 

Basketball Varsity Assistant 10.00% $2,893 $3,015 $3,136 $3,258 $3,379 $3,501 

Basketball Reserve 6.00% $1,736 $1,809 $1,882 $1,955 $2,027 $2, 100 

Basketball Freshman 6.00% $1,736 $1,809 $1,882 $1,955 $2,027 $2, 100 

Basketball - 7th Grade 5.00% $1,447 $1,507 $1,568 $1,629 $1,690 $1 ,750 

*Basketball - 7th Grade Assistant 4.00% $1, 157 $1,206 $1,254 $1,303 $1 ,352 $1,400 

Basketball - 8th Grade 5.00% $1,447 $1,507 $1,568 $1,629 $1 ,690 $1 ,750 

*Basketball - 8th Grade Assistant 4.00% $1, 157 $1,206 $1,254 $1,303 $1,352 $1,400 

Cross Country Varsity 7.00% $2,025 $2,110 $2,195 $2,280 $2,365 $2,450 

Cross Country Assistant 4.00% $1,157 $1,206 $1,254 $1,303 $1,352 $1,400 

Cross Country Jr. High 3.00% $868 $904 $941 $977 $1,014 $1,050 

Football Varsity 13.00% $3,761 $3,919 $4,077 $4,235 $4,393 $4,551 

Football Varsity Assistant (3) 10.00% $2,893 $3,015 $3, 136 $3,258 $3,379 $3,501 

Football Reserve 6.00% $1 ,736 $1,809 $1,882 $1,955 $2,027 $2,100 

Football Freshman Head 5.00% $1 ,447 $1,507 $1,568 $1,629 $1,690 $1 ,750 

Football Freshman Assistant 3.00% $868 $904 $941 $977 $1,014 $1,050 

Football Jr. High Head 5.00% $1,447 $1,507 $1,568 $1,629 $1,690 $1,750 

Football Jr. High Assistant (2) 4.00% $1,157 $1,206 $1 ,254 $1,303 $1,352 $1,400 

Golf Varsity 7.00% $2,025 $2,110 $2, 195 $2,280 $2,365 $2,450 

Golf Reserve 3.00% $868 $904 $941 $977 $1,014 $1,050 

Softball Varsity 9.00% $2,604 $2,713 $2,822 $2,932 $3,041 $3, 151 

Softball Varsity Assistant 6.00% $1,736 $1 ,809 $1,882 $1,955 $2,027 $2,100 

Softball Reserve 4.00% $1, 157 $1 ,206 $1 ,254 $1 ,303 $1,352 $1,400 

Softball Freshman 4.00% $1,157 $1,206 $1,254 $1,303 $1,352 $1,400 

Track Varsity (1 Boys/1 Girls) 9.00% $2,604 $2,713 $2,822 $2,932 $3,041 $3,151 

Track Varsity Assistant (1 Boys/1 Girls) 6.00% $1,736 $1,809 $1,882 $1,955 $2,027 $2, 100 

Track Jr. High (1 Boys/1 Girls) 5.00% $1,447 $1,507 $1,568 $1,629 $1,690 $1,750 

Volleyball Varsity 9.00% $2,604 $2,713 $2,822 $2,932 $3,041 $3, 151 

Volleyball Varsity Assistant 6.00% $1 ,736 $1,809 $1,882 $1 ,955 $2,027 $2, 100 

Volleyball Reserve 4.00% $1 , 157 $1,206 $1 ,254 $1 ,303 $1,352 $1,400 

Volleyball Freshman 5.00% $1,447 $1,507 $1 ,568 $1,629 $1,690 $1,750 

Volleyball - 7th Grade 4.00% $1, 157 $1,206 $1,254 $1 ,303 $1,352 $1,400 

*Volleyball 7th Grade Assistant 3.00% $868 $904 $941 $977 $1,014 $1,050 

Volleyball - 8th Grade 4.00% $1, 157 $1,206 $1 ,254 $1,303 $1,352 $1,400 

*Volleyball 8th Grade Assistant 3.00% $868 $904 $941 $977 $1,014 $1,050 
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FY 2017 CATEGORY INDEX 0 1 2 3 4 5 

Wrestling Varsity 11.00% $3, 182 $3,316 $3,450 $3,583 $3,717 $3,851 

Wrestling Varsity Assistant 8.50% $2,459 $2,562 $2,666 $2,769 $2,872 $2,976 

Wrestling Reserve 5.00% $1,447 $1,507 $1,568 $1,629 $1,690 $1,750 

Wrestling Jr. High Head 5.00% $1,447 $1,507 $1,568 $1,629 $1,690 $1,750 

Wrestling Jr. High Assistant 3.00% $868 $904 $941 $977 $1,014 $1,050 

Soccer Varsity (1 Boys/1 Girls) 9.00% $2,604 $2,713 $2,822 $2,932 $3,041 $3,151 

Soccer Jr. Varsity (1 Boys/1 Girls) 6.00% $1,736 $1,809 $1,882 $1,955 $2,027 $2,100 

Bowling Varsity 9.00% $2,604 $2,713 $2,822 $2,932 $3,041 $3,151 

Bowling Jr. Varsity 6.00% $1,736 $1,809 $1,882 $1,955 $2,027 $2, 100 

CATEGORY II 
Marching Band 9.00% $2,604 $2,713 $2,822 $2,932 $3,041 $3, 151 

Marching Band Assistant 5.00% $1,447 $1,507 $1,568 $1,629 $1,690 $1,750 

Marching Band/Percussion 3.00% $868 $904 $941 $977 $1,014 $1,050 

Pep Band Varsity 2.00% $579 $603 $627 $652 $676 $700 
Marching Band/Flags (5 member 
squad) 4.00% $1,157 $1,206 $1,254 $1,303 $1,352 $1,400 

Vocal Concert Director 3.00% $868 $904 $941 $977 $1,014 $1,050 

Junior High Choir 1.50% $434 $452 $470 $489 $507 $525 

CATEGORY Ill 
Cheerleader Varsity 6.50% $1,880 $1,959 $2,038 $2,117 $2,196 $2,275 

Cheerleader Reserve 4.00% $1,157 $1,206 $1,254 $1,303 $1,352 $1,400 

Cheerleader Freshman w/FB 4.00% $1,157 $1,206 $1,254 $1,303 $1,352 $1,400 

Cheerleader Freshman w/o FB 3.00% $868 $904 $941 $977 $1,014 $1,050 

Cheerleader 7th Grade 3.00% $868 $904 $941 $977 $1,014 $1,050 

Cheerleader 8th Grade 3.00% $868 $904 $941 $977 $1,014 $1,050 

Pep Club Advisor 2.00% $579 $603 $627 $652 $676 $700 

CATEGORY IV 
Student Council High School 6.00% $1,736 $1,809 $1,882 $1,955 $2,027 $2,100 

Student Council Jr. High 3.00% $868 $904 $941 $977 $1,014 $1,050 

Senior Class Advisor 5.00% $1,447 $1,507 $1,568 $1,629 $1,690 $1,750 

Junior Class Advisor 6.00% $1,736 $1,809 $1,882 $1,955 $2,027 $2, 100 

Sophomore Class Advisor 2.00% $579 $603 $627 $652 $676 $700 

Freshman Class Advisor 2.00% $579 $603 $627 $652 $676 $700 

7th Grade Class Advisor 1.50% $434 $452 $470 $489 $507 $525 

8th Grade Class Advisor 1.50% $434 $452 $470 $489 $507 $525 

Academic Challenge Advisor 3.00% $868 $904 $941 $977 $1,014 $1,050 

Close Up Advisor 1.00% $289 $301 $314 $326 $338 $350 

Thespian Advisor 1.00% $289 $301 $314 $326 $338 $350 

Tl Advisor 1.00% $289 $301 $314 $326 $338 $350 

Junior OMUN 1.00% $289 $301 $314 $326 $338 $350 

Senior OMUN 1.00% $289 $301 $314 $326 $338 $350 

Tech Prep Advisor (2) 2.00% $579 $603 $627 $652 $676 $700 
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FY 2017 CATEGORY INDEX 0 1 2 3 4 
CATEGORYV 

Annual High School (yearbook) 7.00% $2,025 $2,110 $2, 195 $2,280 $2,365 
Annual Jr. High (yearbook) 3.00% $868 $904 $941 $977 $1,014 
Newspaper High School (9 issues) 6.00% $1,736 $1,809 $1,882 $1,955 $2,027 
Newspaper Jr. High (9 issues) 3.00% $868 $904 $941 $977 $1,014 
Power of the Pen 1.00% $289 $301 $314 $326 $338 

CATEGORY VI 
Debate Team 2.00% $579 $603 $627 $652 $676 
Play Director - Non Musical 3.00% $868 $904 $941 $977 $1,014 
Play Director - Musical 4.00% $1,157 $1,206 $1,254 $1,303 $1,352 
Play Director - Assistant Non Musical 2.00% $579 $603 $627 $652 $676 
Play Director - Assistant (Musical 3.00% $868 $904 $941 $977 $1,014 

Online Instructor - per lesson** 0.90% $7.23 $7.54 $7.84 $8.14 $8.45 

Note: 
All program(s) will be dependent upon sufficient numbers to field a team and complete a full schedule. Sufficient 
numbers are to be determined by the Administration. 

If a decrease in numbers necessitate the cancellation of a program, and a supplemental assignment cannot be 
completed, the contract holder will receive a pro-rated amount for the portion of the program completed. 

Musical/Non-Musical 
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$2,450 
$1,050 
$2, 100 
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$700 
$1 ,050 
$1,400 

$700 
$1,050 

$8.75 

production and musical production. In the event there is no bargaining unit member applicant for the musical , a 
non-musical production will be posted by the end of November. If the second production is of a non-musical production, 
it will be paid at 2%. 

• These positions will be filled as long as there are more than 15 students in the program at each junior high level. 

**Payment will not be made with an additional planning period is provided. 
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Appendix B-5 3.00% 
FY 2018 

NON- B.A. M.A. M.A. 
DEGREE B.S. 5-YEAR M.A. +18 +34 

0 Index 0.900 1.000 1.040 1.100 1.150 1.170 

Salary $26,818 $29,798 $30,990 $32,778 $34,267 $34,863 

1 Index 0.940 1.042 1.090 1.160 1.210 1.230 

Salary $28,010 $31,049 $32,480 $34,565 $36,055 $36,651 

2 Index 0.980 1.084 1.140 1.220 1.270 1.290 

Salary $29,202 $32,301 $33,969 $36,353 $37,843 $38,439 

3 Index 1.020 1.126 1.190 1.280 1.330 1.350 

Salary $30,394 $33,552 $35,459 $38,141 $39,631 $40,227 

4 Index 1.060 1.168 1.240 1.340 1.390 1.410 

Salary $31,586 $34,804 $36,949 $39,929 $41,419 $42,015 

5 Index 1.100 1.210 1.290 1.400 1.450 1.470 

Salary $32,778 $36,055 $38,439 $41,717 $43,207 $43,803 

6 Index 1.140 1.252 1.340 1.460 1.510 1.530 

Salary $33,969 $37,307 $39,929 $43,505 $44,995 $45,591 

7 Index 1.180 1.294 1.390 1.520 1.570 1.590 

Salary $35,161 $38,558 $41,419 $45,293 $46,783 $47,379 

8 Index 1.220 1.336 1.440 1.580 1.630 1.650 

Salary $36,353 $39,810 $42,909 $47,081 $48,570 $49,166 

9 Index 1.260 1.378 1.490 1.640 1.690 1.710 

Salary $37,545 $41,061 $44,399 $48,868 $50,358 $50,954 

10 Index 1.300 1.420 1.540 1.700 1.750 1.770 

Salary $38,737 $42,313 $45,889 $50,656 $52,146 $52,742 

11 Index 1.300 1.462 1.590 1.760 1.810 1.830 

Salary $38,737 $43,564 $47,379 $52,444 $53,934 $54,530 

12 Index 1.300 1.504 1.640 1.820 1.870 1.890 

Salary $38,737 $44,816 $48,868 $54,232 $55,722 $56,318 

13 Index 1.300 1.546 1.690 1.880 1.930 1.950 

Salary $38,737 $46 ,067 $50,358 $56,020 $57,510 $58, 106 

18 Index 1.330 1.576 1.720 1.910 1.960 1.980 

Salary $39,631 $46,961 $51,252 $56,914 $58,404 $59,000 

23 Index 1.360 1.606 1.750 1.940 1.990 2.010 

Salary $40,525 $47,855 $52,146 $57,808 $59,298 $59,894 

27 Index 1.390 1.636 1.780 1.970 2.020 2.040 

Salary $41,419 $48,749 $53,040 $58,702 $60, 192 $60,788 
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Appendix B-6 

FY 2018 CATEGORY INDEX 0 1 2 3 4 5 

CATEGORY I 
Athletic Director 14.00% $4,172 $4,347 $4,522 $4,698 $4,873 $5,048 

Athletic Director - Assistant 9.00% $2,682 $2,795 $2,907 $3,020 $3,132 $3,245 

Athletic Director - Assistant Jr. High 9.00% $2,682 $2,795 $2,907 $3,020 $3, 132 $3,245 

Baseball Varsity 9.00% $2,682 $2,795 $2,907 $3,020 $3, 132 $3,245 

Baseball Varsity Assistant 6.00% $1,788 $1,863 $1,938 $2,013 $2,088 $2,163 

Baseball Reserve 4.00% $1,192 $1,242 $1,292 $1,342 $1,392 $1,442 

Baseball Freshman 4.00% $1,192 $1,242 $1,292 $1,342 $1,392 $1,442 

Basketball Varsity 13.00% $3,874 $4,037 $4,199 $4,362 $4,525 $4,687 

Basketball Varsity Assistant 10.00% $2,980 $3, 105 $3,230 $3,355 $3,481 $3,606 

Basketball Reserve 6.00% $1,788 $1,863 $1,938 $2,013 $2,088 $2, 163 

Basketball Freshman 6.00% $1,788 $1,863 $1,938 $2,013 $2,088 $2,163 

Basketball - 7th Grade 5.00% $1,490 $1,553 $1,615 $1,678 $1,740 $1,803 

*Basketball - 7th Grade Assistant 4.00% $1, 192 $1,242 $1,292 $1,342 $1,392 $1,442 

Basketball - 8th Grade 5.00% $1,490 $1,553 $1,615 $1,678 $1,740 $1,803 

*Basketball - 8th Grade Assistant 4.00% $1, 192 $1 ,242 $1,292 $1,342 $1,392 $1,442 

Cross Country Varsity 7.00% $2,086 $2,174 $2,261 $2,349 $2,436 $2,524 

Cross Country Assistant 4.00% $1,192 $1,242 $1,292 $1,342 $1,392 $1,442 

Cross Country Jr. High 3.00% $894 $932 $969 $1,007 $1,044 $1,082 

Football Varsity 13.00% $3,874 $4,037 $4,199 $4,362 $4,525 $4,687 

Football Varsity Assistant (3) 10.00% $2,980 $3, 105 $3,230 $3,355 $3,481 $3,606 

Football Reserve 6.00% $1,788 $1,863 $1,938 $2,013 $2,088 $2, 163 

Football Freshman Head 5.00% $1,490 $1,553 $1 ,615 $1,678 $1,740 $1,803 

Football Freshman Assistant 3.00% $894 $932 $969 $1,007 $1,044 $1,082 

Football Jr. High Head 5.00% $1,490 $1,553 $1,615 $1,678 $1,740 $1,803 

Football Jr. High Assistant (2) 4.00% $1, 192 $1,242 $1,292 $1,342 $1,392 $1,442 

Golf Varsity 7.00% $2,086 $2,174 $2,261 $2,349 $2,436 $2,524 

Golf Reserve 3.00% $894 $932 $969 $1,007 $1,044 $1,082 

Softball Varsity 9.00% $2,682 $2,795 $2,907 $3,020 $3, 132 $3,245 

Softball Varsity Assistant 6.00% $1,788 $1,863 $1 ,938 $2,013 $2,088 $2,163 

Softball Reserve 4.00% $1 ,192 $1,242 $1 ,292 $1 ,342 $1,392 $1,442 

Softball Freshman 4.00% $1 , 192 $1,242 $1 ,292 $1 ,342 $1,392 $1,442 

Track Varsity (1 Boys/1 Girls) 9.00% $2,682 $2,795 $2,907 $3,020 $3, 132 $3,245 

Track Varsity Assistant (1 Boys/1 Girls) 6.00% $1,788 $1,863 $1 ,938 $2,013 $2,088 $2, 163 

Track Jr. High (1 Boys/1 Girls) 5.00% $1,490 $1,553 $1,615 $1,678 $1,740 $1,803 

Volleyball Varsity 9.00% $2,682 $2,795 $2,907 $3,020 $3, 132 $3,245 

Volleyball Varsity Assistant 6.00% $1,788 $1,863 $1,938 $2,013 $2,088 $2,163 

Volleyball Reserve 4.00% $1, 192 $1,242 $1,292 $1,342 $1 ,392 $1,442 

Volleyball Freshman 5.00% $1,490 $1,553 $1,615 $1,678 $1,740 $1 ,803 

Volleyball - 7th Grade 4.00% $1, 192 $1,242 $1,292 $1,342 $1 ,392 $1,442 

*Volleyball 7th Grade Assistant 3.00% $894 $932 $969 $1,007 $1,044 $1,082 

Volleyball - 8th Grade 4.00% $1, 192 $1 ,242 $1,292 $1,342 $1,392 $1,442 

*Volleyball 8th Grade Assistant 3.00% $894 $932 $969 $1,007 $1,044 $1 ,082 
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FY 2018 CATEGORY INDEX 0 1 2 3 4 5 

Wrestling Varsity 11.00% $3,278 $3,416 $3,553 $3,691 $3,829 $3,966 

Wrestling Varsity Assistant 8.50% $2,533 $2,639 $2,746 $2,852 $2,958 $3,065 

Wrestling Reserve 5.00% $1,490 $1,553 $1,615 $1,678 $1,740 $1,803 

Wrestling Jr. High Head 5.00% $1,490 $1,553 $1,615 $1,678 $1,740 $1,803 

Wrestling Jr. High Assistant 3.00% $894 $932 $969 $1,007 $1,044 $1,082 

Soccer Varsity (1 Boys/1 Girls) 9.00% $2,682 $2,795 $2,907 $3,020 $3, 132 $3,245 

Soccer Jr. Varsity (1 Boys/1 Girls) 6.00% $1,788 $1,863 $1,938 $2,013 $2,088 $2,163 

Bowling Varsity 9.00% $2,682 $2,795 $2,907 $3,020 $3,132 $3,245 

Bowling Jr. Varsity 6.00% $1,788 $1,863 $1,938 $2,013 $2,088 $2,163 

CATEGORY II 
Marching Band 9.00% $2,682 $2,795 $2,907 $3,020 $3,132 $3,245 

Marching Band Assistant 5.00% $1,490 $1,553 $1,615 $1,678 $1,740 $1,803 

Marching Band/Percussion 3.00% $894 $932 $969 $1,007 $1,044 $1,082 

Pep Band Varsity 2.00% $596 $621 $646 $671 $696 $721 
Marching Band/Flags (5 member 
squad) 4.00% $1, 192 $1,242 $1,292 $1,342 $1,392 $1,442 

Vocal Concert Director 3.00% $894 $932 $969 $1,007 $1,044 $1,082 

Junior High Choir 1.50% $447 $466 $485 $503 $522 $541 

CATEGORY Ill 
Cheerleader Varsity 6.50% $1,937 $2,018 $2,100 $2,181 $2,262 $2,344 

Cheerleader Reserve 4.00% $1, 192 $1,242 $1,292 $1,342 $1,392 $1,442 

Cheerleader Freshman w/FB 4.00% $1, 192 $1,242 $1,292 $1,342 $1,392 $1,442 

Cheerleader Freshman w/o FB 3.00% $894 $932 $969 $1,007 $1,044 $1,082 

Cheerleader 7th Grade 3.00% $894 $932 $969 $1,007 $1,044 $1,082 

Cheerleader 8th Grade 3.00% $894 $932 $969 $1,007 $1,044 $1,082 

Pep Club Advisor 2.00% $596 $621 $646 $671 $696 $721 

CATEGORY IV 
Student Council High School 6.00% $1,788 $1,863 $1,938 $2,013 $2,088 $2,163 

Student Council Jr. High 3.00% $894 $932 $969 $1,007 $1,044 $1,082 

Senior Class Advisor 5.00% $1,490 $1,553 $1,615 $1,678 $1,740 $1,803 

Junior Class Advisor 6.00% $1,788 $1,863 $1,938 $2,013 $2,088 $2,163 

Sophomore Class Advisor 2.00% $596 $621 $646 $671 $696 $721 

Freshman Class Advisor 2.00% $596 $621 $646 $671 $696 $721 

7th Grade Class Advisor 1.50% $447 $466 $485 $503 $522 $541 

8th Grade Class Advisor 1.50% $447 $466 $485 $503 $522 $541 

Academic Challenge Advisor 3.00% $894 $932 $969 $1,007 $1,044 $1,082 

Close Up Advisor 1.00% $298 $311 $323 $336 $348 $361 

Thespian Advisor 1.00% $298 $311 $323 $336 $348 $361 

Tl Advisor 1.00% $298 $311 $323 $336 $348 $361 

Junior OMUN 1.00% $298 $311 $323 $336 $348 $361 

Senior OMUN 1.00% $298 $311 $323 $336 $348 $361 

Tech Prep Advisor (2) 2.00% $596 $621 $646 $671 $696 $721 
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FY 2018 CATEGORY INDEX 0 1 2 3 4 
CATEGORY V 

Annual High School (yearbook) 7.00% $2,086 $2,174 $2,261 $2,349 $2,436 
Annual Jr. High (yearbook) 3.00% $894 $932 $969 $1,007 $1,044 
Newspaper High School (9 issues) 6.00% $1,788 $1,863 $1,938 $2,013 $2,088 
Newspaper Jr. High (9 issues) 3.00% $894 $932 $969 $1,007 $1,044 
Power of the Pen 1.00% $298 $311 $323 $336 $348 

CATEGORY VI 
Debate Team 2.00% $596 $621 $646 $671 $696 
Play Director - Non Musical 3.00% $894 $932 $969 $1 ,007 $1 ,044 
Play Director - Musical 4.00% $1,192 $1,242 $1 ,292 $1,342 $1 ,392 
Play Director - Assistant Non Musical 2.00% $596 $621 $646 $671 $696 
Play Director - Assistant (Musical 3.00% $894 $932 $969 $1,007 $1,044 

Online Instructor - per lesson** 0.90% $7.45 $7.76 $8.08 $8.39 $8.70 

Note: 
All program(s) will be dependent upon sufficient numbers to field a team and complete a full schedule. Sufficient 
numbers are to be determined by the Administration. 

If a decrease in numbers necessitate the cancellation of a program, and a supplemental assignment cannot be 
completed, the contract holder will receive a pro-rated amount for the portion of the program completed. 

Musical/Non-Musical 
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production and musical production. In the event there is no bargaining unit member applicant for the musical, a 
non-musical production will be posted by the end of November. If the second production is of a non-musical production , 
it will be paid at 2%. 

* These positions will be filled as long as there are more than 15 students in the program at each junior high level. 

**Payment will not be made with an additional planning period is provided. 
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APPENDIX C 
TUITION REIMBURSEMENT FORM 

Request for Approval of Course Work 
and Subsequent Tuition Reimbursement 

Date of Request: ____ _____ _ 

Employee Name: _______ ________ _____________ _ 

Name of College/University: _ _ _ _ _ _ _________________ _ 

Credit hours are: ____ _ Quarter Semester -----

Cost per hour is: --------- --------
Course Number Name of Course Total Hours 

Employee Signature: _______________________ ___ _ 

Upon completion of the course, please provide a copy of the transcript or grade report to the 
superintendent' s secretary in order to receive reimbursement as per terms of the HHT A Master 
Agreement. 

OFFICE USE: 

Date request received: --------

Approved: ____ _ 

Disapproved : ------ Reason Why: _ ____________ _ 

Superintendent's Signature: _ _ _____ _ _ _ ______________ _ 
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Teacher 

APPENDIX D-1 
HARRISON HILLS CITY SCHOOL DISTRICT 

Teacher Summative Evaluation Form 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~-

0 b server 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Date 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Subject and Grade~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
Time 
~~~~~~~~~~~~~~ 

Period 
~~~~~~~~~~~~~-

Appraisal scale: E-Exemplary 
S-Satisfactory 
NI-Needs Improvement 

Domain A: 

Domain B: 

NA-Not observed/Not applicable 

Organized Content Knowledge for Student Learning 

A 1. Is familiar with relevant aspects of students background knowledge and 
experiences 

A2. Articulates clear learning goals for the lesson that are appropriate for the 
students 

A3. Demonstrates an understanding of the connections between the content 
that was learned previously, the current content, and the content that 
remains to be learned in the future 

A4. Creates or selects teaching methods, learning activities and instructional 
materials or other resources that are appropriate to the students and that 
are aligned with the goals of the lesson 

AS. Uses a variety of evaluation strategies that are appropriate for the students 
and that are aligned with the goals of the lesson 

A6. Demonstrates knowledge of content 

Creates an Environment for Student Learning 

Bl. 
B2. 
83. 
B4. 
85. 

Creates a climate that promotes fairness 
Establishes and maintains rapport with students 
Communicates challenging learning expectations to each student 
Establishes and maintains consistent standards of classroom behavior 
Makes the physical environment as safe and conducive to learning as 
possible. 
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Domain C: Teaches for Student Learning 

Cl. 
C2. 
C3. 
C4. 

cs. 
C6. 

Makes learning goals and instruction procedures clear to students 
Makes content comprehensible to students 
Encourages students to extend their thinking 
Monitors students' understanding of content through a variety of 
means, provides feedback to students to assist learning and adjusting 
learning activities as the situation demands 
Uses instructional time effectively (time on task) 
Incorporates and implements technology usage in the classroom 

Domain D: Teacher Professionalism 

DI. 
D2. 
D3. 

D4. 
D5. 
D6. 
D7. 

Reflects on the learning goals 
Demonstrates a sense of efficacy 
Builds professional relationships with colleagues and professional 
development 
Communication 
Punctuality 
Organization/Management 
Requirements 

Observer's Comments: 

Teacher's Comments: 

Observer's signature 

Teacher's signature 

Conference Date 

The signature of the teacher does not indicate agreement with rating or comments, but rather that 
he/she received a copy of this form. 
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[ Appendix 0-2 I 
Ohio I Department 

of Education 

Ohio Teacher Evaluation System Assessment of Teacher Performance 

Teacher Performance Evaluation Rubric 
The Teacher Pe1formance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides the best overall description 
of the teacher. The scoring process is expected to occur upon completion of each thirty (30) minute observation and post-conference. The evaluator is to consider 
evidence gathered during the pre-observation conference, the observation, the post-observation conference, and classroom walkthroughs (if applicable). When completing 
the performance rubric, please note that evaluators are not expected to gather evidence on all indicators for each observation cycle. Likewise, teachers should not be 
required to submit additional pieces of evidence to address all indicators. The professionalism section of the rubric may use evidence collected during the pre-observation 

d oost observation conferences as well as information from the Professional Growth and/or Imorovement Plan (if applicable) 
INSTRUCTIONAL PLANNING 

Ineffective Developing Skilled Accomplished 

The teacher does not demonstrate a clear The teacher communicates a focus for The teacher demonstrates a focus for The teacher establishes challenging and 

FOCUS FOR LEARNING focus for student learning. Learning student learning, develops learning student learning, with appropriate measurable goal(s) for student learning 

(9 (Standard 4: Instruction) objectives are too general to guide lesson objectives that are appropriate for learning objectives that include that aligns with the Ohio standards and 
z planning and are inappropriate for the students and reference the Ohio standards measurable goal(s) for student learning reflect a range of student learner needs. z 
z Sources of Evidence: students, and/or do not reference the but do not include measureable goals. aligned with the Ohio standards. The The teacher demonstrates how the goal(s) s Pre-Conference Ohio standards. teacher demonstrates the importance of fit into the broader unit, course, and 0.. .... the goal and its appropriateness for school goals for content learning and skills . <( 
z students. 0 
;::: 
u 
::i 
0:: 
f-

"' ~ Evidence 

The teacher does not plan for the The teacher explains the characteristics, The teacher demonstrates an The teacher purposefully plans 
assessment of student learning or does not uses, and limitations of various diagnostic, understanding that assessment is a means assessments and differentiates assessment 
analyze student learning data to inform formative, and su mmative assessments of evaluating and supporting student choices to match the full range of student 

lesson plans. but does not consistently incorporate this learning through effectively incorporating needs, abilities, and learning styles, 

ASSESSMENT DATA 
knowledge into lesson planning. diagnostic, formative, and/or summative incorporating a range of appropriate 

(Standard 3: Assessment) 
assessments into lesson planning. diagnostic, formative, and summative 

assessments into lesson plans. 

Sources of Evidence: 
The teacher does not use or only uses one The teacher uses more than one measure The teacher employs a variety of formal Student learning needs are accurately 

Pre-Conference 
measure of student performance. of student performance but does not and informal assessment techniques to identified through an analysis of student 

appropriately vary assessment approaches, collect evidence of students' knowledge data; the teacher uses assessment data to 
or the teacher may have difficulty and skills and analyzes data to effectively identify student strengths and areas for 
analyzing data to effectively inform inform instructional planning and delivery. student growth. 
instructional planning and delivery. 

Evidence 
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INSTRUCTIONAL PLANNING 

Ineffective I Developing Skilled Accomplished 

The teacher's lesson does not build on or The teacher makes an attempt to connect The teacher makes clear and coherent The teacher uses the input and 
connect to students' prior knowledge, or the lesson to students' prior knowledge, connections with students' prior contributions of families, colleagues, and 

the teacher may give an explanation that to previous lessons or future learning but knowledge and future learning-both other professionals in understanding each 

is illogical or inaccurate as to how the is not completely successful. explicitly to students and within the learner's prior knowledge and supporting 

content connects to previous and future lesson. their development. The teacher makes 
learning. meaningful and relevant connections 

between lesson content and other 

PRIOR CONTENT KNOWLEDGE J disciplines and real-world experiences and 

SEQUENCE/ CONNECTIONS careers as well as prepares opportunities 

l!l (Standard 1: Students; Standard for students to apply learning from 

~ 2: Content; Standard 4: different content areas to solve problems. 
z 

Instruction) z 
:5 The teacher plans and sequences The teacher plans and sequences 
0.. .... Sources of Evidence: instruction to include the important instruction that reflects an understanding 
ct 
z Pre-Conference content, concepts, and processes in of the prerequisite relationships among 
0 
j:: school and district curriculum priorities the important content, concepts, and 
u 

and in state standards. processes in school and district curriculum ::::> 
c.: priorities and in state standards as well as I-

"' ~ multiple pathways for learning depending 
on student needs. The teacher accurately 
explains how the lesson fits within the 
structure of the discipline. 

Evidence 
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J INSTR.UCTIONAL PLANNING I 
The teacher demonstrates a lack of The teacher demonstrates some The teacher demonstrates familiarity with The teacher demonstrates an 
familiarity with students' backgrounds and familiarity with students' background students' background knowledge and understanding of the purpose and value of 
has made no attempts to find this knowledge and experiences and describes experiences a'nd describes multiple learning about students' background 
information. one procedure used to obtain this procedures used to obtain this experiences, demonstrates familiarity 

information. information. with each student's background 
knowledge and experiences, and describes 
multiple procedures used to obtain this 

KNOWLEDGE OF STUDENTS information. 
(Standard 1: Students) 

The teacher's plan for instruction does not The teacher's instructional plan draws The teacher's instructional plan draws The teacher's analysis of student data 

Sources of Evidence: demonstrate an understanding of upon a partial analysis of students' upon an accurate analysis of the students' (student development, student learning 

Analysis of Student Data 
students' deve lopment, preferred lea rning development, readiness for learning, development, readiness for learning, and preferred learning styles, and student 

Pre-Conference 
styles, and/or student backgrounds/prior preferred learning styles, or backgrounds preferred learning styles, and backgrounds/prior experiences) 
experiences. and prior experiences and/or the plan is backgrounds and prior experiences. accurately connects the data to specific 

inappropriately tailored to the specific instructional strategies and plans. 
population of students in the classroom. 

The teacher plans for and can articulate 
specific strategies, content, and delivery 
that will meet the needs of individual 
students and groups of students. 

Evidence 
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Instruction and Assessment 
J neffcctive Developin2 Skilled Accomplished 

A teacher's explanations are unclear, Teacher explanations are accurate and Teacher explanations are clear and Teacher explanations are clear, coherent, 
incoherent, or inaccurate, and are generally clear but the teacher may not accurate. The teacher uses and precise. The teacher uses well-timed, 
generally ineffective in building student fully clarify information based on students' developmentally appropriate strategies individualized, developmentally 

LESSON DELIVERY 
understanding. The teacher uses language questions about content or instructions for and language designed to actively appropriate strategies and language 

(Standard 2: Content; 
that fails to engage students, is learning activities or the teacher may use encourage independent, creative, and designed to actively encourage 
inappropriate to the content, and/or some language that is developmentally critical thinking. independent, creative, and critical 

Standard 4: Instruction; 
discourages independent or creative inappropriate, leading to confusion or thinking, including the appropriate use of 

Standard 6: Collaboration 
thinking. limiting discussion. questions and discussion techniques. 

and Communication) 

The teacher fails to address student The teacher re-explains topics when The teacher effectively addresses The teacher accurately anticipates 

Sources of Evidence: 
confusion or frustration and does not use students show confusion, but is not always confusion by re-explaining topics when confusion by presenting information in 

Formal Observation 
effective questioning techniques during able to provide an effective alternative asked and ensuring understanding. The multiple formats and clarifying content 

Classroom Walkthroughs/ 
the lesson. The lesson is almost entirely explanation. The teacher attempts to teacher employs effective, purposeful before students ask questions. The 
teacher-directed. employ purposeful questioning questioning techniques during instruction. teacher develops high-level understanding 

Informal Observations 
techniques, but may confuse students with The lesson is a balance of teacher-directed through effective uses of varied levels of 

f- the phrasing or timing of questions. The instruction and student-led learning. questions. The lesson is student-led, with z 
i;;J lesson is primarily teacher-directed. the teacher in the role of facilitator. 
::;; 
if) 
if) 
i;;J 
if) 
if) 

-<!'. 
0 
z Evidence -<!'. 
z 
2 
f-
(.,) 
~ 
:::::: The teacher does not attempt to make the The teacher relies on a single strategy or The teacher supports the learning needs of The teacher matches strategies, materials, 
f- DIFFERENTIATION lesson accessible and challenging for most alternate set of materials to make the students through a variety of strategies, and/or pacing to students' individual if) 

z (Standard 1: Students; students, or attempts are developmentally lesson accessible to most students though materials, and/or pacing that make needs, to make learning accessible and 

Standard 4: Instruction) inappropriate. some students may not be able to access learning accessible and challenging for the challenging for all students in the 
certain parts of the lesson and/or some group .. classroom . The teacher effectively uses 

Sources of Evidence: may not be challenged. independent, collaborative and whole-

Pre-Conference class instruction to support individual 

Formal Observation learning goals and provides varied options 

Classroom Walkthroughs/ for how students will demonstrate 

Informal Observations mastery . 
.. _ 

--1. 

Evidence 

--
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RESOURCES Instructional materials and resources used The teacher uses appropriate instructional Instructional materials and resources are Instructional materials and resources are 

(Standard 2: Content; for instruction are not relevant to the lesson materials to support learning goals, but may aligned to the instructional purposes and aligned to instructional purposes, are varied 

Standard 4: Instruction) or are inappropriate for students. not meet individual students' learning are appropriate for students' learning styles and appropriate to ability levels of students, 
styles/needs or actively engage them in and needs, actively engaging students. and actively engage them in ownership of 

Sources of Evidence: learning. their learning. 

Pre-Conference 
Formal Observation 

Classroom Walkthroughs/ 
Informal Observations 

- -----~-~~- --· 

Evidence 
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Instruction and Assessment 

Ineffective Developing Skilled Accomplished 
There is little or no evidence of a positive The teacher is fair in the treatment of The teacher has positive rapport with The teacher has positive rapport with 
rapport between the teacher and students . students and establishes a basic rapport students and demonstrates respect for and students and demonstrates respect for and 
For example, the teacher may respond with them. For example, the teacher interest in all students. For example, the interest in individual students' 
disrespectfully to students or ignore their addresses students questions or comments teacher makes eye contact and connects experiences, thoughts and opinions. For 
questions or comments. but does not inquire about their overall with individual students. example, the teacher responds quietly, 

well-being. individually, and sensitively to student 
confusion or distress. 

There are no evident routines or Routines and procedures are in place, but Routines and procedures run smoothly Routines are well-established and orderly 
procedures; students seem unclear about the teacher may inappropriately prompt or throughout the lesson, and students and students initiate responsibility for the 
what they should be doing or are idle. direct students when they are unclear or assume age-appropriate levels of efficient operation of the classroom. 

idle . responsibility for the efficient operation of 

CLASSROOM ENVIRONMENT 
the classroom. 

(Standard 1: Students; 
Transitions are inefficient with The teacher transitions between learning Transitions are efficient and occur Transitions are seamless as the teacher 

Standard 5: Learning 
considerable instructional time lost. activities, but occasionally loses some smoothly_ There is evidence of varied effectively maximizes instructional time 

Environment; Standard 6: 
I- Collaboration and 

Lessons progress too slowly or quickly so instructional time in the process. learning situations (whole class, and combines independent, collaborative, 
z students are frequently disengaged. cooperative learning, small group and and whole-class learning situations. w Communication) 
~ independent work). 
Vl 
Vl 
w Sources of Evidence: Vl The teacher creates a learning The teacher welcomes communication The teacher engages in two-way The teacher engages in two-way, ongoing Vl 

Pre-Conference <( 

Cl Formal Observation 
environment that allows for little or no from families and replies in a timely communication and offers a variety of communication with families that results in 

z communication or engagement with manner. volunteer opportunities and activities for active volunteer, community, and family <( Classroom Walkthroughs/ z families . families to support student learning. partnerships which contribute to student 
0 Informal Observations 
i== learning and development. 
u 
::> 
a: 

Expectations for behavior are not Appropriate expectations for behavior are A classroom management system has been A classroom management system has I-
Vl 

~ established or are inappropriate and/or no established, but some expectations are implemented that is appropriate and been designed, implemented, and 
monitoring of behaviors occurs. The unclear or do not address the needs of responsive to classroom and individual adjusted with student input and is 
teacher responds to misbehavior individual students. The teacher needs of students. Clear expectations for appropriate for the classroom and 
inappropriately. inconsistently monitors behavior. student behavior are evident . Monitoring individual student needs. Students are 

of student behavior is consistent, actively encouraged to take responsibility 
appropriate, and effective. for their behavior. The teacher uses 

research-based strategies to lessen 
disruptive behaviors and reinforce positive 
behaviors. 

------------------------ ----- --------------------------- --- - --------

Evidence 
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Inst ruction and Assessment 
Ineffective Developing Skilled Accomplished 

The teacher does not routinely use The teacher uses assessments to measure The teacher uses assessment data to The teacher uses assessment data to 
assessments to measure student mastery . student mastery, but may not differentiate identify students' strengths and needs, identify students' strengths and needs, 

instruction based on this information. and modifies and differentiates instruction and modifies and differentiates instruction 
accordingly, although the teacher may not accordingly, as well as examines classroom 
be able to anticipate learning obstacles. assessment results to reveal trends and 

patterns in individual and group progress 
and to anticipate learning obstacles. 

The teacher rarely or never checks the The teacher checks for student The teacher checks for understanding at The teacher continually checks for 
students' understanding of content. The understanding and makes attempts to key moments and makes adjustments to understanding and makes adjustments 
teacher fails to make adjustments in adjust instruction accordingly, but these instruction (whole-class or individual accordingly (whole-class or individual 
response to student confusion. adjustments may cause some additional students). The teacher responds to student students). When an explanation is not 

confusion misunderstandings by providing additional effectively leading students to understand 
ASSESSMENT OF STUDENT clarification. the content, the teacher adjusts quickly 

LEARNING and seamlessly within the lesson and uses 
(Standard 3: Assessment) an alternative way to explain the concept. 

I-z 
w 

Sources of Evidence: The teacher persists in using a particular The teacher gathers and uses student data The teacher gathers and uses student data By using student data from a variety of 2 
V1 Pre-Conference strategy for responding to from a few sources to choose appropriate from a variety of sources to choose and sources, the teacher appropriately adapts V1 
w 

"' Formal Observation misunderstandings, even when data instructional strategies for groups of implement appropriate instructional instructional methods and materials and 
"' <( 

Classroom Walkthroughs/ suggest the approach is not succeeding. students. strategies for groups of students. paces learning activities to meet the needs c 
z Informal Observations of individual students as well as the whole 
<( 

z Post-Conference class. 
0 
j::: 
u The teacher does not provide students Students receive occasional or limited The teacher provides substantive, specific, The teacher provides substantive, specific, ::i 
c:: with feedback about their learning. feedback about their performance from and timely feedback of student progress to and timely feedback to students, families, I-
V1 

the teacher. students, families, and other school and other school personnel while ~ 
personnel while maintaining maintaining confidentiality. The teacher 
confidentiality. provides the opportunity for students to 

engage in self-assessment and show 
awareness of their own strengths and 
weaknesses. The teacher uses student 
assessment results to reflect on his or her 
own teaching and to monitor teaching 
strategies and behaviors in relation to 
student success. --.. -·----- - ···---·-·--·-·· 

Evidence 
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Professionalism 
Ineffective I Developing Skilled Accomplished 

The teacher fails to communicate clearly The teacher uses a variety of strategies to The teacher uses effective communication The teacher communicates effectively 
with students and families or collaborate communicate with students and families strategies with students and families and with students, families, and colleagues. 

PROFESSIONAL effectively with professional colleagues. and collaborate with colleagues, but these works effectively with colleagues to The teacher collaborates with colleagues 

RESPONSIBILITIES approaches may not always be examine problems of practice, analyze to improve personal and team practices by 

(Standard 6: Collaboration appropriate for a particular situation or student work, and identify targeted facilitating professional dialogue, peer 

and Communication; achieve the intended outcome. strategies. observation and feedback, peer coaching 

Standard 7: Professional 
and other collegial learning activities. 

Responsibility and Growth) 
The teacher fails to understand and follow The teacher understands and follows The teacher meets ethical and The teacher meets ethical and 

::E Sources of Evidence: regulations, policies, and agreements . district policies and state and federal professional responsibilities with integrity professional responsibilities and helps 

"' regulations at a minimal level. and honesty. The teacher models and colleagues access and interpret laws and :::; Professional Development 
<! 

Plan or Improvement Plan; upholds district policies and state and policies and understand their implications z 
0 Pre-conference; federal regulations. in the classroom. 
Vi 
"' Post-conference; w 
LL. The teacher fails to demonstrate evidence The teacher identifies strengths and areas The teacher sets data-based short- and The teacher sets and regularly modifies 0 daily interaction with others a: 
0.. of an ability to accurately self-assess for growth to develop and implement long-term professional goals and takes short-and long-term professional goals 

performance and to appropriately identify targeted goals for professional growth. action to meet these goals. based on self-assessment and analysis of 
areas for professional development. student learning evidence. 

Evidence 

Evaluator's Signature: 
------------------~ 

Teacher's Signature: ----------------- ---

Conference Date: -----------
The signature of the teacher does not indicate agreement with rating or comments, but rather that the teacher has received a copy of this form. 

Ohio! ~;u':":C: 
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Appendix 0-3 

Ohio Teacher Evaluation System 

Informal Observation: General Form 

Teacher Name: Grade(s)/Subject Area(s): __ Date: 

Classroom Walkthroughs and Informal 
Observatiens 

Evaluator Name: Time Walkthrough Begins:__ Time Walkthrough Ends: __ 

Directions: This form serves as a record of an informal walkthrough by the teacher's evaluator. The evaluator will likely not observe all the teaching elements listed below in any one informal 
observation. This reco rd, along with records of additional informal observations, will be used to inform the summative evaluation of the teacher. 

EVALUATOR OBSERVATIONS 

0 Instruction is developmentally appropriate 0 Lesson content is linked to previous and future learning 

0 Learning outcomes and goals are clearly communicated to students 0 Classroom learning environment is safe and conducive to learning 

0 Varied instructional tools and strategies reflect student needs and 0 Teacher provides students with timely and responsive feedback 

learning objectives 

0 Content presented is accurate and grade appropriate 0 Instructional time is used effectively 

0 Teacher connects lesson to real-life applications D Routines support learning goals and activities 

D Instruction and lesson activities are accessible and challenging for D Multiple methods of assessment of student learning are utilized to guide 

students instruction 

O other: D Other: 

I Evaluator Summary Comments: I 

Recommendations for Focus of Informal Observations : 

Evaluator Signature -------- ------------------
Teacher Signature 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Date signed or emailed _ ___________ _ 

Ohio I ~;da~~~~;~ 
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Appendix D-5 

Student Learning Objective (SLO) Template 

This template should be completed while referring to the SLO Template Checklist. 

Teacher Name: __ Content Area and Course(s): __ Grade Level(s): __ Academic Year: __ 

Please use the guidance provided in addition to this template to develop components of the student learning objective and populate each component in the 
space below. 

Baseline and Trend Data 
What information is being used to inform the creation of the SLO and establish the amount of growth that should take place? 

Student Population 
Which students will be included in this SLO? Include course, grade level, and number of students. 

Interval of Instruction 
What is the duration of the course that the SW will cover? Include beginning and end dates. 

- ~~~~~~~~~~~~~ 

Standards and Content 
To what related standards is the SLO aligned? 

Ohio i !:•:;,-=:;:: 
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Assessment(s) 

What assessment(s) will be used to measure student growth for this SW? 

Growth Target(s) 

Considering all available data and content requirements, what growth target(s) can students be expected to reach? 

Rationale for Growth Target(s) 
What is your rationale for setting the above target(s) for student growth within the interval of instruction? 

Ohio I~ .. ':::'.:.': 
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Appendix 0-6 Ohio I~:::::: 

Ohio Teacher Evaluation System 

Self-Assessment Summary Tool Name _______ _ 
Directions: Teachers should record evidence to indicate strengths and areas for growth for each standard. Then, look across all of the stand Date 
priorities for the upcoming year. Note these two priorities with check marks in the far-right column. 

Standard Strengths Areas for Growth Priorities (Check 2) 
. . • Knowledge of how students learn and of student development 
~ .l'.l • Understanding of what students know and are able to do 
'- c: 
~ ~ • High expectations for all students 
§ t; • Respect for all students 
vi • Identification, instruction and intervention for special populations 

• Knowledge of content 
~ t: • Use of content- specific instructional strategies to teach concepts and skills 
~ ~ • Knowledge of school and district curriculum priorities and Ohio academic content standards 
~ 8 • Relationship of knowledge within the discipline to other content areas 
u; • Connection of content to life experiences and career opportunities 

.. .., • Knowledge of assessment types 
~ ~ • Use of varied diagnostic, formative and summative assessments 
~ ~ • Analysis of data to monitor student progress and to plan, differentiate, and modify instruction 

§ ~ • Communication of results 
vi <( • Inclusion of student self-assessment and goal-setting 

• Alignment to school and district priorities and Ohio academic content standards 
• Use of student information to plan and deliver instruction 

~ .2 • Communication of clear learning goals 
:U ~ • Application of knowledge of how students learn to instructional design and delivery 
"O '-
~ t;; • Differentiation of instruction to support learning needs of all students 
+"' c: 
vi - • Use of activities to promote independence and problem-solving 

• Use of varied resources to support learner needs 

. . c • Fair and equitable treatment of all students 

~ .W E • Creation of a safe learning environment 
~ E § • Use of strategies to motivate students to work productively and assume responsibility for learning 
~ ~ -~ • Creation of learning situations for independent and collaborative work 

+"' c: 
vi LU • Maintenance an environment that is conducive to learning for all students 

.. § ·~ • Clear and effective communication 

'.;'.: -~ ·2 • Shared responsibility with parents/caregivers to support student learning 
~ E E • Collaboration with other teachers, administrators, school and district staff 

~ ~ ~ • Collaboration with local community agencies 
tl ,-, o<I u 

• Understanding of and adherence to professional ethics, policies and legal codes 
.. Iii ~ ..c: • Engagement in continuous, purposeful professional development 
'.;; § £! ~ • Desire to serve as an agent of change, seeking positive impact on teaching quality and student 
~ · - VI Q 

~ ~ § l9 achievement 
c: ..... c. 
ro o V'I 'i::J 
...,~Q>i= 
U)Q..0:: nJ 
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Appendix 0-7 

Ohio Teacher Evaluation System 

Professional Growth Plan 
As a result of the evaluation process, teachers and evaluators should focus on accelerating and continuing teacher growth through professional development. 
Professional development should be individualized to the needs of the teacher, and specifically relate to his/her areas of refinement as identified in the 
teachers' evaluation. The evaluator should recommend professional development opportunities, and support the teacher by providing resources (e.g., time, 
financial) 

D Self-Directed 

D Collaborative Teacher Evaluator 

Annual Focus Date Areas for Professional Growth 
These are addressed by the evaluator as appropriate for this teacher. Record Supports, needed, resources, professional development. 

dates 
when Comments during conference with teacher and evaluator are made 

discussed appropriate to the needs of the teacher. 
Goal 1: Student Achievement/Outcomes for Students 
Goal Statement: 

Evidence Indicators: 

Goal 2: Teacher Performance on the Ohio Standards for the Teaching Profession 
Goal Statement: 

Evidence T ndicators: 

Evaluator Signature Date Teacher Signature Date 
The signatures above verify that the teacher and evaluator have discussed and agreed upon this Professional Growth Plan. 
Ohio ~ ~.r..-.=::! 
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[ Appendix 0-8 I 
Ohio Teacher Evaluation System 

Improvement Plan 

Teacher 
Name: 

School year : Building: 

Grade Level/ Subject: 

Date of Improvement Plan 
Conference: 

Written improvement plans are to be developed in the circumstances when an educator makes below expected academic growth with his/ her 
students AND/OR receives an overall ineffective rating or an ineffective rating on any of the components of the OTES system. The purpose of 
the improvement plan is to identify specific deficiencies in performance and foster growth through professional development and targeted 
support. If corrective actions are not made within the time as specified in the improvement plan, a recommendation may be made for dismissal 
or to continue on the plan. 

Section 1: Improvement Statement - List specific areas for improvement as related to the Ohio Standards for the Teaching Profession. Attach 
documentation. 

Performance Standard(s) Addressed in this Date(s) Improvement Area or Concern Specific Statement of the Concern: Areas of 
Plan Observed Improvement 

Section 2: Desired Level of Performance - List specific measurable goals to improve performance. Indicate what will be measured for each 
goal. 

Beginning Date Ending Date Level ·of Performance 
Sp-ecifically Describe 'Successful Improvement Target{s) 

Ohio I ~:c:~~~~;~ 
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Ohio Teacher Evaluation System 

Improvement Plan (continued) 

Section 3: Specific Plan of Action 

Describe in detail specific plans of action that must be taken by the teacher to improve his/her performance. Indicate the sources of evidence 
that will be used to document the completion of the improvement plan. 

Actions to be Taken I Sources of Evidence that Will Be Examined 

Section 4: Assistance and Professional Development 

Describe in detail specific supports that will be provided as well as opportunities for professional development. 

Date for this Improvement Plan to Be Evaluated : 

Teacher' s Signature:__ Date : 

Evaluator's Signature: __ Date: __ 

The evaluator's signature on this form verifies that the proper procedures as detailed in the local contract have been followed. 

Ohio l ~..rdau~f;! 
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Appendix 0-9 

Ohio Teacher Evaluation System 

Improvement Plan: Evaluation of Plan 
Teacher Grade Level/ 
Name: Subject: 

-----------~ 

School year: Building: Date of Evaluation: 

The improvement plan will be evaluated at the end of the time specified in the plan. Outcomes from the improvement plan demonstrate the 
following action to be taken; 

D Improvement is demonstrated and performance standards are met to a satisfactory level of performance* 

D The Improvement Plan should continue for time specified : 

D Dismissal is recommended . 

Comments: Provide justification for recommendation indicated above and attach evidence to support recommended course of action . 

I have reviewed this evaluation and discussed it with my evaluator. My signature indicates that I have been advised of my performance status; it 
does not necessarily imply that I agree with this evaluation. 

Teacher's Signature:__ Date: 
Evaluator's Signature:__ Date : 
The evaluator's signature on this form verifies that the proper procedures as detailed in the local contract have been followed. 

*The acceptable level of performance varies depending on the teacher's years of experience. Teachers in residency-specifically in Years 1 through 4-are expected to 
perform at the Developing level or above. Experienced teachers-with five or more years of experience-are expected to meet the Skilled level or above. 

Ohio l ~"~:~ 
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Appendix 0-10 

Ohio Teacher Evaluation System 

Final Summative Rating of Teacher Effectiveness 

Proficiency on Standards 50% INEFFECTIVE DEVELOPING SKILLED ACCOMPLISHED 

Cumulative Performance Rating 

(Holistic Rating using Performance Rubric) 

Areas of reinforcement/refinement: 

Student Growth Data 50% LEAST APPROACHING AVERAGE ABOVE l MOST 
EFFECTIVE AVERAGE AVERAGE EFFECTIVE 

Areas of reinforcement/refinement: 

Final Summative (Overall) Rating: INEFFECTIVE DEVELOPING SKILLED ACCOMPLISHED 

D Check here if Improvement Plan has been recommended. 

Teacher Signature 
~~~------~~-

Date _____ _ 
Ev al u at or Signature 

~~~~-----~-

Date _____ _ 

The signatures above indicate that the teacher and evaluator have discussed the Summative Rating. 
Note: The teacher may provide additional information to the evaluator within 10 working days of the receipt of this form, and may request a 
second conference with the evaluator. Any additional information will become part of the summative record. Challenges may be made 
according to the local contract agreement. 

Ohio ! ~7: .. -=.:::: 
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APPENDIXE 

HARRISON HILLS CITY SCHOOL DISTRICT 

EMPLOYEE SUBSTITUTION FORM 

NAME: DATE: ---------- --- ------

BUILDING: -----------------
CLASS (ES) OR ASSIGNED DUTY: ________________ _ 

ROOM NUMBER: BUILDING PRINCIPAL: ----- -------

TEACHER ASSIGNED DURING HIS/HER: 

PLANNING PERIOD ----

DUTY FREE LUNCH PERIOD ----

PRINCIPAL'S SIGNATURE TEACHER'S SIGNATURE 

DATE DATE 
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Appendix F 

Pay Group 

Library 

Music 

Vocational 

Guidance 

Speech Therapist 

EXTENDED TIME 

HARRISON HILLS CITY SCHOOL DISTRICT 
P. 0. BOX 356 

CADIZ, OH 43976 

Area 

Harrison Central High School 
Harrison Junior High School 

Harrison Central High School 

Harrison Central High School 
Harrison Junior High School 
(Home Economics) 
Harrison Central High School 
(Vocational Ag) 

Current Number 
Extended Days 

15 
15 

20 

10 
JO 

37 

Harrison Central Junior/Senior 
High School 

30 

5 

I 16 

Of 



Plan Type 

Wait ing Period and Eligib il i ~ 

Dependents covered 

Deductible 

Family Deductible 

Out-of-Pocket Limits 
(excl. deductible) 

Lifetime Benefits 

Coinsurance Levels 

Pre-Admission Notification 

Inpatient 

Inpatient Mental Nervous/Sub. 
Abuse 

Surgery 

Emergency Room Visit 

Physician Office Visit 

Special ist Office Visit 

Diagnostic Lab & X-ray 

Rad iotherapy 

Speech Therapy 

APPENDIXG 

HARRISON HILLS SCHOOL DISTRICT 
Medical Benefits 

Network Non-Network 

Coverage begins on first day of the month following date of hire 

Spouse, Children to age 19, 25 if full time student 

$100 with no cross $200 with no cross application 
aoolication 

$200 with no cross $400 with no cross application 
application 

$250 per person with no $750 per person with no cross application 
cross application 

$2,000,000 $2,000,000 

90% 80% 

Required - No Penalty 

I 00% with no ded., limited 90% after ded. to OOPL, limited to 365 days/year 
to 365 days/year 

100% with no ded., limited 90% after ded. to OOPL, limited to 365 days/year 
to 365 days/year 

100% with no ded., 90% after ded. to OOPL, including SSO 
including SSO 

I 00% with no ded. 90% after ded. to OOPL 

90% after ded. to OOPL 80% after ded. to OOPL 

90% after ded. to OOPL 80% after ded. to OOPL 

100% with no ded . 90% after ded. to OOPL 

100% with no ded. 90% after ded. to OOPL 

90% after ded. to OOPL 80% after ded. to OOPL 
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Plan Type 

Outpatient Physical Therapy 

Outpat. Inhalation Therpay 

Chemotherapy 

Outpatient Cardiac 

Outpatient Mental Nervous 

Outpatient Substance Abuse 

Outpatient Accident 

Voluntary Sterilization 

Ambulance 

Home Health Care 

Durable Medical Equipment 

Temporomandibular Joint 
Dysfunction 

Skilled Nursing Facility 

Hospice 

Chiropractic Service 

HARRISON HILLS SCHOOL DISTRICT 
Medical Benefits 

Network Non-Network 

90% after ded. to OOPL 80% after ded. to OOPL 

I 00% with no ded. 90% after ded. to OOPL 

100% with no ded. 90% after ded. to OOPL 

90% after ded. to OOPL; 80% after ded. to OOPL; limited 
limited to $1,000/year, cross to $1,000/year, cross applied 

applied 

90% after ded. to OOPL; 80% after ded. to OOPL; limited 
limited to 30 annual visits, to 20 annual visits, cross applied 

cross applied 

90% after ded. to OOPL; 80% after ded. to OOPL; limited 
limited to 20 annual visits, to 10 annual visits, cross applied 

cross applied 

100% with no ded . 90% after ded. to OOPL 

90% after ded. to OOPL 80% after ded. to OOPL 

100% with no ded. 90% after ded. to OOPL 

100% with no ded., 365 visit 90% after ded. to OOPL, 180 
lifetime, cross applied visit lifetime, cross applied 

90% after ded. to OOPL 80% after ded. to OOPL 

90% after ded. to OOPL 80% after ded. to OOPL 

90% after ded. to OOPL; 80% after ded . to OOPL; limited 
limited to $1,000/year, to $1,000/year, $35/day, cross 
$35/day, cross applied applied 

100% with no ded. 80% after ded. to OOPL 

90% after ded. to OOPL 80% after ded. to OOPL 
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Plan Type 

Radial Keratotomy, Refractive 
Keratoplasty & any other 
procedure to correct 
nearsightedness & farsightedness 

Abortion 

Well Child Preventative to Age 
Nine (limited to $300 maximum 
per benefit period) 

Adult Preventative Care as Set 
Forth Below 

Routine Mammogram 

Routine Pap Test 

Routine PSA 

Routine Physical Exam (Ages nine 
and over) 

Special Provisions 

HARRISON HILLS SCHOOL DISTRICT 
Medical Benefits 

Network Non-Network 

Not Covered Not Covered 

90% after ded. to OOPL 80% after ded . to OOPL 

$10 co-pay, then 100% Not Covered 

*Routine exams are limited to 
one per type per benefit period. 

100% Not Covered 
limited to one test per benefit 

period 

100% Not Covered 
limited to one test per benefit 

period 

100% Not Covered 
limited to one test per benefit 

period 

100% Not Covered 
limited to one test per benefit 

period 

New option eliminated three month deductible carryover 
New option includes non-duplication of benefits COB rules 
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Benefits 

Benefit Period 
Dependent Age Limit 

HARRISON HILLS SCHOOL DISTRICT 
PRESCRIPTION DRUG PROGRAM 

Copay Day Supply 

January 1st through December 31st 
Same as Medical 

Retail Program with Oral Contraceptive Coverage 
Generic Copayment $3.00 30 
Brand Name Copayment $5.00 30 

Mail Order Program with Oral Contraceptive Coverage 
Generic Copayment $5.00 90 
Brand Name Copayment $10.00 90 

Note: This document is only a partial listing of benefits. This is not a contract of insurance. The contract or 
certificate will contain the complete listings of covered services. 
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