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Section 1

‘Seetion 1

Section 2

Segtion 3

ahd classifications-which afe regular yassigried & work-gchadule:

ARTICLE 1 — TERM

This contract is effective forthe pétiod cemmencmg July 1, 2015

throtgh June 30, 2018,
ARTICLE 2.~ RECOGNITION.

“Thie Board héreby Fécognizes the Union ag the sole-and-exclusive

,bargammg répresentative for all emp!oyees oW et ployed ortobe:

-employed:in the hereafter describied bargaznmg Uit for the - duration:

ofthis contract,

The bargaining unit is-defined as. all fuil-time and regutarly
employed. shart-hour employees who work in the foilaw:ng positions

A.  Paraprofessionals.

B. Food:Sarvice

€. Cuystodial

D. Maintenatice

E. Secrstarial |
. T’ransnox%taﬁml?aciiiﬁes Personnel

The: fa}lawmg positions-are specifically excluded from the
bargaining unit!

Al supervisory empioyees

Executive Secrataries in'Certral Office
Treasurer

Asslstants té'the Traasurer

All substitute-employses

m@@@p

The: Board agrees to supply the foliowing fo the. Union:

At teast one {1) bulletin board shall be provided in each buldmg or
ity to which bargaining unit members may-be assigned. The
Uriion shaii "  Fight to pastnotices:of gotivities and atters

of Union cohcern on demgnated bulig! ‘_ard Spdee. v general
rotices, etc, will'be posted on the designated bulletin board, but i
necessary may be posted in daily bulleting, or sign in:areas in"each

building.

One ¢opy of the. Beard Minutes will:be:sent fo the president:

Reasenable use of ail faciiitiss and copy mackings,.




D, Ay slestronic copy of the Masier Contract in pdf format shall be
provided o the Union President for.distibition to-all bargaining upit
nembers.

3 - NARAGEMENT RIGHTS

ARTICLE

The Union reoogmzes the Board a8 the Tocally:elscted body charged with.the
establishiment of the policy for pubhc edigation in fhe 8t. Betriard-Elmwod Place
City Schoof District:and as the employet of all persontiel.of the District. The.
Unionfurther recagnizes that the Board shall have the sole responsibility for the
management and controf.of all the publie:schools of whateyer name.or character
-m-‘the Distict, and is spemfccally delegated with the responsibility of making the
rules-ani regllations h the District will ke goverhed s provided by
.Sectzan 3313.20.and: 3313 47 ofthe.Ohio Revised Code. The Union further
:-recogmzes that the Board has:the exclusive: authorify in-all matters.conceiing
supervision;, evaluation, suspension, discipline; demotion, fayoff, transfer-andfor
assignmerit, termination; and h:rmg of all members of the bargammg unit except
as limited by the specific provisions:of this cantract

ARTICLE 4 - PROCEDURES FOR CONDUCTING NEGOTIATIONS

Section 1 ___Negotiating Meetings: The Board, or'the designated St. Bernard-
Elmwood Placa School empiayee representative-ofthe Board, will mest with the

Ve, & Union forthe purposeof discussing and reachmg
agreements Alt;negctiatlons shalfl b ccmducted exclusively betweer said
teams, The Boards negotiating téarh-and the Union's negotiating team will be
!tmnted 10, ﬁve (5) persons each Neither party shai! have control over fhe

1¢ h '

and determme items acceptabie to bath parttes mvolved i negottatlons

Secfion 2. Submission-ofissues:. The parties shall exchange written
proposdls.at the first: meetmg No-addifional issues shall be submitted. by-either-
party following the first meeting unless agreed by both parties:

Bection & Request for Mesting. Upon recelpt of aiwrittén teguisst fora,
mesting either- r::arty shall-have. eight {8} sghool days.to rep!y 16 g fequest, A
meeting tate shall be:agresd fo within fifteen (15) schiool days of such reguest.
Such:request'shall he made in accordance with Articie 35 (Reopener) of this
cotitiact and shall b i the-foril reguired by 4117, Ohio Revised Code,

Sedtion 4 __Negotidtions Proceduies. The parties shall risst at places and
times agreed upon-at the begmmng of the prior meeting.. Lengttyof meetings as.
well as-times and places of the follewing meetings shall be sigresd upan at the




onsetof the beginhing of eack sessior, All maetings shall be-held in private
gEssion.

Section 5 Caucus. Upon request of either party, the nagotiation meeting shiall
be recessed to permﬁ the requestmg party toigaucus in privacy,

Section 6 Progréss Repots, Durmg fiegotiations; intetim reporis maybe
made to the Union by its representatives-and to the Board by its representatives:
Egch:party will be: responsible for requesting that the:information frons.such:
reports be regarded as only proposals and shall be: gonfidential infotmation. within
the organization concemed.

Section 7 News Releases. News: releasies, eifher during negotiations or at
the coticlusion-of the negotiations, shall bé made only'by mutual agréement as 1o
when and contenit to release.

LSectsan & __ltem Agreement. -As negotiated items:are;agrees uporn, they shall
be.reduced o wilting and initidled by the chief: negotiator of'each. party Such
mitlal o} shallbe: construed as tentatiVe agresment by both parties:on that item or
issus; SUb;ect to finalization: by ratification by theriiembership. of the Union and

zadoptzon by’ the Baard.

-Section.9 __Agreement. When an agreement is.reached:through: negofiations,
the.oufcome shall be reduced 10 witing, Both parfies shall review: the agreement
together to: deterrine the ace § of the transeript. Ifthe -agreenaent s thén in.
proper-form, it shall be submited fo the Union and the Board for rafification and
adopfion. Following.adoption by-both parfies; the-agreement shall be binding
upon both parties according to.ifs effective-date and subject to the limitations.of
law. Said agrasment shialibé signed by the Board'sreprasentatives and by the'

Union'

's réprasenitatives.

Seclion10-__Intent to Recommend. Prior to-the negotiated agréeiment beirg
presented o the Unionand 1o the Board, sach memberof both hegotiating tearms
sshall pledge to recommend adaptton of the-tentative agreement.

_;Sec forn41  Thiee (3) bargamlng umt rembérs. designated by-thg Union shall
be provided release tivie 10 be: present in the Unien's behalf-at an inipasse

heating..

ARTICLE 5 - IMPASSE PROCEDURES

In the event agresimenit:cannot bé obtairied on 4ll issues being negotiated, either
party may declare; impasse o aliissues: being regotiated, except the parties
may mutually agree: to withdraw any negotiation issues and;subrit them fo g
ratification;progedure set forih.iin thisreontragt. 1f an impasse is declared, the
party deglating impasse.shall contactthe Federal Mediation and Congiliation




Service:and request the appointment of @ mediater. The parties shall mest with
the-mediator in-an effort {o-reach an agreement.. -

In the event the impasse procedure described above:has Beenfully completed
and no:agreementhasbeer reached between the parties and the Uniion has
given-the: statutory hotici torstrike requived by Chapter- 4117 of fie Ohio Revised:
Code;, then, in that event; the Union shall have the right to:strike on those Issues
béing negdtiated aind the Board shall have the:right to exerdise its legal rights:

It i agreed that this impasse prosedure superssdes and replaces thie impasse
‘procedire:contalned in Chapter 4117 of the Ohig. Revised Code.

ARTICLE 6 - REDUCTION IN FORGE

Whien layoff scomas hecessary I & job-classification due to.abolishinent of
positiens, redustion it fedeial, state orlvcal funds or ldsk or-werk, the- f@iiewlng

procedure-shall govern such (ayoff.

A, The:number-of people affected by reduction in force-will be keptto a
minirum by Aot employing réplacément insdfar as practical of employees
Who resign, relite, or Stherwise vacate a positioh.

B.  Whenever it:becomes necessaryto layoff employees by reasons stated
above; affected employees:shall be laid off according to senioriy within
the sehool distriot; with the least senier employee laid off firgt. Serority
shall b defmed as the unmte_ rapt ed :Iength cf conhnuous seivice withthe:

‘dateof Athorizéd
leaves of absence due t@ 1llness o :mury, conshtute a year of servics for

senilority:purposes.

€. The following classifications shall be used for the purpose of-defining
classification in the eventof iayoff

1. Paraprofessionals 4, Maintenance

2, Food Setvice 5, Secretaral
3. Custodial 6.  Transportation/Facilities

Personnel

D, The Boatd will determinie in which classifications the fayoff shall.actur and
the number of eniployess fc::‘be-'iéi'd- off.

B, ‘Fiftesn:{ calendar days prior-to the effective date of layoff, the Board
shdll prapate and post Tor inspection, in a conspicudus place, a list
containing the names, seniority dates; and classifications; and indicate:
which employessare fo be laid-off. “The Uniori sind each employee.t6 be




laid off shiall be givert advance wiltten notice ten (10) work days priorto
layoff. Each notice of layoff shall state the following:

I Reasans far the layoff or reduction;
P The effective date-of layoff, and;
3. A copy of the: ayoff and recall prov1s10ns of this-confract.

Forthe classification in which layoffs oocur; the Board:shall prepare a
reinstaternent fist, and:the name of all employees who have been
suspended shall be placed on a reinstatement list in the reverse order of
layoff. Reinstatervient shall be'made from the list-before any new
emplayees are hired in that ciassnﬁcatwn

Vasancias, which ocourinthe: ctassmcatron of tayoff, shalfl be offered to, in

writing, to ‘the.employee.arid accepted-within fourteen (14).days-of receipt
of notice-by the employee standing highest on the Iayoﬁ Hist..

Any employee who dediines reinstatefnentior fails to respond within.
fourteen (14):days:of reesipt of riotice.of tecall shall be removed from the:

reinsiatement list,

The hotice of recall shall-be made by cedified mail to the last address ai
flie with'the: Supermtendenf if the'notice is refused; unglaimed or not
deliverable, the employee will be deeried to hay it
fourteen (1 4) days after postal delivery:by certified mail was attempted

The employee’s name:shall remain on'the recall ist for'a petiod of two(2)
years-from the effective date of layoff, If reinstated from Tayoff:during this
period, stch employee:shall retam all prévisus acéumulgted: senlenty

At:the request:of the Unon President, the Union President:shiall be

pr@\nded W'ith a current semenfy hst of all emp!ayees in the' bargafning unit

11 Pa’r‘apfc;fe‘ss‘i@n'a’flé_: 4.  Maintenance

2.  Food-8ervice 5.  -Becretardat 000

3. Custodial | ' 6 Transportation/Facilities
| Persohnel

The-seniority list will:delineate bioth the system and classification senjority
dates of each bargaining unit empieyee

1f two(2) or more employees hiave identical senictity-dates, the date and
time-of aceeptance of offer.of employment shall be usedin defermining
order of seniority. Ifa tie still exists, the last four digits of the employee’s



soclal secarity tfumbers shall be used tor determlne seniofity, with ihie:
lowest four digits being the most:senior.

L. Anémployée who hag béer taid off and is on-thie recall ist shallnot eafn
sarviee eredit.for placement on the. salary schedule for the period of time:

he/she ig laid off,

“The provisions.of this atticle are intended to supersede-the provisions in Ohio
Reviséd Code 3319.087.

ARTICLE 7 - SICK LEAVE

A, :Annual Allowance

1. Members.of the bargaining unit.shall eam sick leave onthe following
basis® orié and one-quar‘ter {134) days: far gach completed month of
Bervice, to a.maximum of fifteen {15) days for gach completed y&ar of
service.

2. {Fneeded, .a member shall be advanced five (5).days:of sick lsave at-the
start of- each school year, ‘Siuch advancement shall be deducted from the:
'mon’eh!y acsimulation of that riember uiitil the advarcemesnt i repald in
fuﬂ {f the advancament 15 not repaid m qu thhm the ccni‘ract year m

:on the fmal paycheok for Sald centract year

3. Pursuaritts the Ohjo Revised Code (3319.14%), 4 membset reemployed by
thie Board who, singe leaving the employ:of this Board has begn
contintously employed by-otherboards of education of this state.of a
gountyof municipal government(s)in Ohig, or a new employes who hag
‘been employed by anetherpublic entity; will receive full eredit-for-sick
{éave aceumulatedio a: total equal to the:maximum:allowed the members
atthe time-of that maérmiber's-téemplayment by the:Board,

B.  Accumujation of Sick'L.eave

The maximum number of sick leave days accumulated shall be:218 days
oregual to the fength of the:emplovee's contract year, whichever is
-greater

C.  Approved Use of Sick Leave Das?g'

1. Upon-approval of the responsmte administrative officials, sick leave
may be used by:-all fhembears for the. following: :

{(8): Personal liness



{For purpose-of this:section, refirement is defined as'service or disability

(by  Personal injury
(¢}  Exposurstocontagious: disease
{d)  llness or injury due to Pregnancy

2, Membérs are o notify the desighated persor of thigir use of sick
lgdve das soon ‘as possible.,

iness/injury/Death in the Immediate-Family

tmimediate-family-shall be defined asfollows if:sick days ate to-be used for
illness, injury ot death inthe imifediate family:

Mother, father; grandmother, grandfather sister, brother; hiushany, wife,
child, grandchildren ,-mother-in-law, fatherin-iaw, grandmother—m-law,
grandfa'ther-in I'aw smtervm law brcathen-m Iaw, son~|n~law daughter*m-
pasmon of parent céﬁélhs o persans permanently ressdang in ’the
employse's household

An employee requesting sick leave shall fumish a written signed
statemention g form prescribed by the Board {o ]ustlfy h[slher use cf smk
leave. Afte Y Gongegulive days ¢ BAY Board:

the employes to:-prowde a wntten statement fr@m h;slher physncsan
indicating the natureof histhet iilhess and the fact thathe/she Was:inable
to-perform histher contractual dutiesion the day the sick leave was
requested: In:such.event, the Board shall pay thefull cost for the written

statement..

Ththe-event ar empioyee claims: a fiegd to be on sick leave for | more than
teni (10} days during the year, the Boand shall have: the right to require the
employee to-spbmit to a medical examination by a physician of the-
Boatd’s choeice. In such event; the Board shall pay the-full cost of the
“examination..

ARTICLE § - SEVERANGE PAY UPON RETIREMENT

refirement under the provisions of Ohio Rewsed Guode; Chapter 3309,)

An-employes who fesigns histhersmp joymeritwith the Boatd of Education for
the purpose: of retirement and niestsall of ¢ -.e-feuowmg requirements as.ef
his/her last workday shalf be-eligible for severance pay:

Retirement {disability or:service} from active service with the public:sehasl
&f Ohib.



B. Al the time of retirement, the employee With fen — dineteen (10 19) years:
of service with the St Bernard-Elmwood Place City: Sehool District Board

of: Education must;

= Be eligible to particlpaie inand receive benefits from'thie. School
Employees Retirerrient: System begmmng the first day-after hls/her
Jast day of employment with the Board.

Recelve his/her first check from the-School Employees Retiremant
: ithin ong hundred: tventy. (120) days:of hisfher last

A orkda with thie St. Berhard- ElmWeod Place City Sehool District
Roard of Education.

€. - Atthetime of retirement/resignation, the employes with twenty-{20):0r
more years of servieerwith the St:Bernard-Elmwoad Place-City-Sehool,
District Board of Education does not meet thereriteria outlined above:in B.

IthI atso be oﬁered to .AF*SE bargammg umt

£, Emp[eg*ees who serve-atieast ten 10V years but less than twenty (20)
years in: the District:shall recgive one-folirth (1/4).of their total accum
‘sick igave balance, not to-exteed 53.75 days if they are nine and teh
‘monthemployees, while all other employees shiall receive Yof thsir
aseumulated but unused sick leave: balancs;. plus ten (10} days additional
bonus.

F. Emmeyees who serve. at least twenty (20) y&ars ifvthe Distriet but less
than thirty (30) years in the. District will tacaive: arie-fourthy {1/4).0f their
fotal accurmulated siek leave balance, plus twenty (20)-days additional
bonus.

G Emp[myees wha serve-thify (30) years or miore in the District will receive
‘gne-fourth (1/4) of theirtotal dccumulated sick leaVe balance, plus thirty

{80 days additional bonus:.

ARTICLE 8~ GRIEVANCE PROCEDURE

Definition. =~ L
A grievence is defined as a claint of an-allegéd violation, misintetpretation, or
misapplication of any provision of this contract,

StepQne:
No laterthan fitteen (15) calendar days after thesoccurrenge of the alleged
vivlation giviAg rise to the grievande,; the grigvant shall submit.to his/her
imrasdiate supervisor 4 comipleted.and.signed Step One-gtievarics, A copyiof




the:completed form shall be given to thegrievant and to the Urifort, 1fsald
grievance is not filled: within fitteen (15) calendar days-after the oecurrence of
the violation giving fise todhe grevance, said gnevance shall berwaived. This.
Waiver shall prevent:this gri 'from;? i 'ng agtievance ata later date an the
sarme issue onthe:basis thatihers is & gontinuing violation of the centract:
Within seven:(7) calendar days of recéipt of the'writien gilevahes, the
administrator shzll meestwith the grievant and/or hisfher Unioh: represgntative in
an effort toresolve the grievance. The administrator shallindicate in wiiting.
hisfher disposition to the-grievantand the Umc)n within seven (7) -calendar days
aftér such meeting. :

Step Two

Fthe.grievant is not satisfied or 1f no disposition. of it grievance-has: been made.
withiry the time limits. set forth in 'Step One, the grievant may appealin writing to
the Superintendent-ordesignee: Failure: to file:such-an appeal within ten {10)
calshdal days of regeiptof the'-wntten decigion ofj-the admm;strater at S’rep Dne
shall be desmad a waiver.oft _ rant peal,. Within ten:(
calendal days; the: Supenntendent or. designee shall meet with the gr{evant
and/orUnijon representative. Within' ten {10} calendar days.of that meeting, the
Superintendent shall‘indicate fn wiiting Histher disposition:-of the grievance-and
forward a copy thersdf to the grievant; the Unien,-and the admihistrator fnvolved.

Step Three '

1 the grisvant/Union is not safisfied with the.disposition of the grievarice by the:
Superintendent, or-if no-digposition:has baen made within the above:stated time
Immts the gnevant may f:le a requestWith the Federai Medratlen and {Z_)onm! jatian.

grteVance to medxanon \mthm ten 1{3) calendar days of recelpt of i
decision of the Superintendent/designee shall be desmed a'waiver.of: therighitto
appeal the grievance at- Step Threeor Four of the.grievarice. progedure:.

IFmediation i requested, the parties:shall meet with the federal mediator
appointed in argffort to resolve the grievanee,

Step Four

Ifthe grievance:tannot bs resalved through mediation, the:grievarit shall have.
ten (10) calendar days from the date of the last: meetmg between the parfies and
the mediztor 1o file-a written appeal to Step Four of the grevance procedure:
Falltire to-appsal the grievancs at Step Fourwithin ten (10} calendar days shalf
be deerned a'waiver of the right to dppeal the.grievance at Step Four of the
grievance procedire; the Board of Education-shall-Hear the: gfievancs at its nekt
regular Board meeting vocurring.more than ten.(10) calendardays after the
receipt of the notice-of appeal. The:Board:shall provide the grisvant with its
décision in willing not later than.fourteen (14) calendar-days:after the hearing,




If the: Uniori decides that.the matter cannot bis regolvad utilizing the:grievahoce.
procedire, the dispute may be appealad fo the Court of Comimon Plegs.

Miscellaneous
The.dgrieVance may be represented by a Union representative-at any levelof the

grievancs procediins.

1f & grievanee nvolves employees with-different supervisors, the giievance mayr
be filed at Step Two.as a.group grisvarice,

Titne livdits I/ ahy grievance maly be extended tpon the mutual consentof the
pariies.

A Agrievance may be wﬁhﬁfaw ‘atany step without prejudice.or recard.
B. No reprisal(s) of-any Kind shall beitaken by or against any party(ies) in

intérest, any participant(s) in the grievance procedure; or any member{s)
by reason of such participation.

€. Should a hearing scheduled at Blep Three orStep Four require the
grievant(s).to be released from hisihetitheir: regular assignmients,
hefshelthey shall be released without loss of pay:

D, Altdecuments, communications, and records dealing withthe processing
.of each:grievarice shall'be filed tva confiderifial fite. sépdrately Trom the
personnel files. of the participants.

ARTICLE 10 - EMPLOYMENT AND TERMINATION OF EMPLOYMENT

Upon the hiring:of any new. amployes iti.the OAP$E bargalmng unit the boatd
shiall furnish the president with the employee’s name, address, phone riurnber,
jobi assignment, building location.and step. This information:shall be supplied o
the President with: 18 working: days

Newemployées will serve a° fwenty-four (24 month probationary period.. fihe
Board slectsto retain:a probationaryemployse, the.employee will be offerad
continuing employment. A probationary.employes may be’ discharged by the:
Board at any time during his/her probationary period, and the remaining
provisions of this-arficle: shall not apply to that discharge. This discharge is riot
siibjectto ihe provisions of the: grtevance procedure.

The Bogrd of Education may suspand ot terminate an employes who has
zompleted: hisfher probationary period for vielation of written rules ard
regulations. as set forth:by the Board of Edugation or for incompetency,
inefficiency; dishonesty, drunkenness, immoral sonduet, insubordination,

19



discourteous tregitment.of the public, neglect of duty, orany other aets'of
misfeasance, malfeasance, or nonfegsance.

Prior {6 suspending an employee for morethan three (3).days oriterminating an
employee:s vontrast, the Board shall provide thé ehiployee wilth wiitten ndtice
advising. thie:employes of the reason the Board intetids 1o conisider a termination
and/or & suspension of more than three: (3) days. if requésted by the: employee
the Board shall meet with the employee in executive session and permiit him/her
to address the:Board as o why his/her emplayment shallnot be suspended
and/or teriminated. The aitiployee may bring a_union representative with him/her
to:the mesting.

If the: Board:of Education takes zction to susperid-an: emp’[oyee for:more than
three (3) days orterminate the employment of- an employee who has compieted
hisfher probationary period; the-employee shallhavethe right fo-file an action in
the Court:of Cornivion Pleas challenging the decision of the Board of Education,
This appeal miist be filed within ten (10)-days of ths Board's dacision 6
{ermirtate andfor suspend forniote than three (3 days the: emp!oyment of thia

gmployes.

_ARTICLE 11 - EMERGENCY LEAVE POLICY

Upon gpplicative to the:Supefirtendent, emergency lsave days stiall be graited
inzny school year for persongl busitiess that cannot be'camied out. ather than oin

a regular workday.

“To obtain theseé days without lass of pay, approval must-be obtained before the
abisence.occurs when possible.

These restricted emeigency leave-days: sha[E be available to all classiffad.
persannel in the sehool district,

Emergency leave days shall.not be: used immadiately preceding orimmediately
following 4 vacation ora. haltday rless advantageous 1o the school district. Any
‘days used betweert May 1 and the last day of school are: subjeet to
Superintendent’s approval,

In addition, if any-one of the three orfour emergency days is used prior | to.or after
& holiday, that day-woild-Be witho Ut pay..

.Emergency leave is rot to be considsrad ds.vacation time, bt isfor: emergency
and items listed in thisarticle. Therefors; ermployess are expected fo use the
daysjudiciously. Thefiling of a false statement by-an emplayee shall be
congidered by the Board as grounds for disciplinary actlcan in such form and’
‘ianner asthe Boatrd may deem advisablé.

1



Each classified employee niay be granted three (3) days of: afiergenicy leave pér
contract year; with full pay, for reasons that-are net coveredby sick leave, but
that arelisted in this.article.. Any accumulated but unused personal leave shall
convert to-sick leave atthe end. of the ntract year (defmed as July 1 through
June.30). Such emergehcyleave IGj t the employee’s sick:
!eaive {Requests need to.ba: hsted as personal busingss, in reference to reasons
below.)

The: Superintendent shall.approve request for the-following purposes:

Religious Holidays

‘Gradudtion ceréfioniey for immadiate familyi(as defined in Article 7)
-Anniversaries, réunions, weddings and wedding. arrahgements
Honeymoon

lliness-or'death beyond sick leave restictions.

Travel difficulties with written: satisfactory-explanation

Vigiting an institutionally confified relative or personial friend

Moving andier visiting for possible relocation with Written satisfactory
explanation

Schoolor colfege visitations for immediate family members: (asdefined ‘it
Article 7) who are conmderihg the:schoolfor enrofiment purposes and are
}n@t currently enroiied m that schaoL

T@NmMpOomP

B

whlch & member of the ;mmedtate famlly (as deﬂned in Article ?} is
participating A
Attend Impoitant events:(if the event is'made known and approved by the
superintendent) _

Emergency home repairs

Educational advancement activities with writter satistactory explanation
Emergenicy veterinary services

Court appearances and/or legal matters

Each glassified employes may:be:granted one emergericy leave day per
year, without pay, upon-approvai of the- Superintendent. In:addifion; if-any
onie of the three-of four eimergency - days is used pHdr to of after & holiday,
that:day-would be withouit pay..

DoEET RN

ARTICLE 12 - ASSAULT LEAVE

Pursuant te Section 3319143 of the:Ohio Revised Code; an employse who-is
physically-disabled &8 a:result of a physical gssaullt o himfher while performitig
duties tequire _by his/her contract and oEcUlting oi sehool premisés or dufing a
schoolssponsered furiction and not-causied by another ermployes of the Baard,
s‘hai’l be enhﬂed ’to assau!t‘ leave Th'ss '1'eave shan not'be avazlab‘le to an

bas_is for s.a.td. l.e_ave r_eq.uest. The em‘pioyee as,sa.ultad s_hal.i re.mrt th.e mc.tdent to
thé building administrator-as sooh as possible.. Whén suchiassault results in
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absence from duty for medical reasons, such-absence shall be:at rto loss in pay
and'shall not be chargeable to-any other leave to:a maximum of five (5): days:per
fHembsr gach year. In#o gventshall &n émployee recéive more than hls/her
daily rate.of pay frony all. séurces; including Workests” Compenadgtion, sick | Edve,
and assault leave, which he/she may b eligible.to recaive.

Metical verification shall be furnished to-the Superintendent.or his designee for
‘all assault leave requests:. The Board shall have the right to reduire a meidical
examination by a physician.of its.choice affer the employee has been absent five
{B) workdays per-cectinénce. In such event, the Board shall pay the full:cost.of
examination.

ARTICLE 13 — FAMILY AND MEBICAL LEAVE ACT OF 1993

The Board of Edugation and the Union agree to: abide by the terms and
conditions of the Family and Medical Leave:Ast-and-the Board-and the Unian
acknawledges that the FMLA applies-to some members of the. bargairing nit
who meet the-elighbility requirements,

ARTICLE 14 - PERFECT ATTENDANCE INCENTIVE STIPEND

Thie: Board will provide the following Ificentives fof attendance. The use:of sk
leave, emetgency/persotial.day; with or without pay, coristitutes an absetice.
There shall be an exclusion for court-duty or court ordered subpoena. A meriber
mustwork-the-entire school yearto be eligible for the stipend. Nine month
employees:must begin werk the first day-of schieolto be eligible for the stipend.
Eleven/twelve month employees mustbegin work July 10 be eligible far the

stipend.

The:stiperid will be pdid on:the first pay following the end-of the employes’s:
contract year; through regutar payroll. ‘This stipend will be issued separately by
sepafate check, and subjestto federal, state and city:taxes: The stipend shall be
as follows:

FORALL CLASSIFIED EMPLOYEE:
0 absence $300 peryear

The incentive will be feduced by $50.00:for-each 1. day-agecumulated absences
up 1o & maxiitim of two (2) days. (Theé stipend shall be forfeited when

acctitulated absences fotal riore thari to. (2} days.)

ARTICLE 15 — PAY PERIODS

Thé'payment of salary 10 émployeesi ln the, bargammg unit shall be-distributed
ovVertwentyfour (24§ equal pay pericds.
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ARTICLE 16 - OVERTIME/EXTRA-TIME/NIGHT DIFFERENTIAL

Eriployees shall be compensated atthe rate.of tinie and one-half forall hours in
exeuss of forty (40) hours perweek: Hohdays shall-count s hours'worked fot
overtime purposes, Emergency, vacation, sick:and all nonpald ‘days shall not
countas hours-worked for overtime:purposes. Employeeswho are called’in to
Work shall bhe guaranteed a-mininm: of one (1) hour's pay:

Employees called in to work ori a holiday will be comperisated 4t double time for
all hours worked,

Gustodians working 50% of their assignment fime. after 8:00 pim, shall receive
- night differential of $.25 per hourfor the days students are in: SE‘:SSIOH

Employees who Wwork less than full-time (40 hours waekly) will be cansidered in
order of semor:ty forextra timé assignmerits by thelr supetvisors. before
substitute employessare called.

Emplbyee interest in extra time is to be conveyed to-the supervisor and extra
fifie is:n6tte conflict with the regularly seheduled: hours of the parktime.
empleyee

ARTICLE 17 — INDIVIDUAL RIGHTS

Rightto- Join.or-Not to.Jein ~ It is-realized that classified employees have the
nght 1o jain, partlc;rpate in, and assistthie Union, and the right to refrain from
stich; bt rembership shall riot be a prersguiisite for employriierit or continiation

of employment of any ermplioyee,

ARTIGLE 18- DUES DEDUCTIONS

Dyes deduction authorization will be submitted to-the Board Treasurer o
individual signed cards by eash memibet o or bisfore September 2B, st that
dues may be deducted starting with the Ottober payrall. Any employee:wishirig
toijoin the union after September 25 will have their dugs prorated to the number
of femaining pay periods. ‘Dues deduction shall be continucus unless tevoked
between May 7 and May 20 ofthe lagt yedr of the Agreement. To be revoked,
authorization must be executed inwriting to OAPSE Stats Treaguier, 6805 Oalk
Creek Drive, Columbus, Ohilo 43229,

Ohio Assogiation of Public School Empleyees (OAPSE) dugswill be deducted
starting with the first pay in Oclober and ending with the Jast pay in-July. All dues:
will be.dedisted in‘as neatly gqual payments-as possible, Onge deducted, all
mionies shall be forwardad to the State Union with-a list:of all employees.
Individusis, amployed after October 15, shall have the right 1o request payrall
‘deductions for Union duas within the first two (2). pay periods.of employmiant.
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PEQP.LE. Deduction

The employer agrees o:deductfrom the: ‘wages of ‘any employee wha is a

. of the Unior a P.E.OP.L:E. dediiction as.provided forin written
.-authenzatmn Sush-authorization must be exacuted by the. employee and mMmay.
be revoked by the smployes at any-time by giving written notice:to both the
smployer and the Union. The‘employeragress:to remit any deductions. made
Jpursuant torthis provision premptiy to the-Union fogether with-an itemized
statenient shawing thename of each.employee from whose pay such deductions-
fave been made and the: amsunt dedticted duritig the period covered by the
reiittance.

ARTICLE 19 — VAGATIONS

The:Boaid of Education will provide the-following vacation schedule. fortwelve
{(12) morith employess afte corfipletion 6f one-(1).or mare years of service;
2weeks

2 weeks and 2 days:

-2 weeks and 3 days:

1 throughi 4 yearsof service
5 through 6 years of service
7 through:8 years of service

¥

9 throtgh :of-service ‘3 weeks
12 throtgh 15:years of service  « 3 weeks and 3:days
16 through 19°years ofsenvice - 3 weeks and 4.days
20.years or more of service - 4 weeks

Any-twalive (12} monith gmployees withi: twelve (12) years or mioré of consécutive
servicein the district, as-of July 1,.2005, would use the faﬂowmg vagation

schedule:

12 through. 15'years of sérvice: 3 weeks and 4 days:

16:4hraugh 19yaars of serigs: - 4 weeks

20 years or more-of service 4 weeks and 1 day

“28-years or more of servige . 4 weeks and 2 days:
Any-nine (8) month employee changing ciass;ﬂcaﬂen to atwelve (12) ‘marith
employee Will réteive one (1) Week vacation to be used during their first:
yearof their twelve (12) month positian.
Anynine:(8) month employse changing classification-to a twsive{12) month

employee, will receive credit for-one-half (1/2) of thelraceumulated years of
fistrict service, notto-exceed five (5) years of credif towards their-  vacation time:
as:& twelve (12) month efployée. This shall beretroactive to all current
ernployees.
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Employees.shall be permitted to carry-overfive (8) unused but accrued vacation
daysat the end of éach year! This accrual shall not be cumulative.

ARTICLE 20 - HOLIDAYS

The Board of Educafion will provide the following hofidays forall twelve (12)
ionth employees

Indépendence Day Christinas Day"

Labor Day New Yeal's Day
Veterans-Day. Martin Luther King Day-
Thanksgiving Day. Prasidents’ Day
Thanksgiving Holiday Good Friday
Ghifstmas Eve Day Mérmiorial Day:

The Board of Education will provide the following hehdays Jor-all pire {9) movth
employeas:

Labor Day New Year's Day:
Veterang Day Martin LutherKing Day
Thanksglvmg Day Presidents’ Day
Thanksgiviag Holiday Memonat Day
Christmas Day A

Employees must be assigned to work the day immediately before: and the day
following 4 holiday to receive. payforthe holiddy unless on vacation, sick leave or

emergency leave,

ARTIGLE 21 - PERSONNEL FILE

A ‘personnegl 3l le ofeach smployes shall be maintained In‘central office, Tontents
of thefile are subject to public record Iaws outline in-Ohio Revised Codé.

Upon advance wrltten request an employee shaii be abie te rev;ew his!her

emp!oyee shall be glven access to fhéﬁle of sand empioyee upon presentatmn of
wiitten authorization for the emiplayee, incliding the sighaturs of said employes,

Pnonj_to‘ placing an evaluation andjer deregatory materea[ in an empiqyee s f Ie

lhit:ahng of the h’iaterlal by tha employee shall not: n@nstitute agreement W1th the
conitent of said material, If the employée refUses to initidl the evaluation of
derogatory material, it may be placed in the personne! file without the employée’s.

initials.




Any’ emrjicyee shall have the right-at any timé to-attach a writien reply to any
material being placed in hisfher fils and this reply shall be attached to the
material in-question.

Anyermployée: shiall hava the: right to obtain-a phote static.copy of any: itén in
hisfhier file, upon the payment of the reasorable cost of photocopying said

matenal

The provisions of this section of the-contract shall not beconstrued as-limiting the
rights actarded to any employee, pursuaritfo Chapter 1347 of fhe Ohie Revised

Gode.
ARTICLE 22 —FOOD SERVICE EMPLOYEES CLOTHING ALLGWANGE

The Board of Education will provide.& clothing allowance of $85,00 per-year for
all food service employees required to wear same,

Clothing Hewis forfood service employees shall consist of the following:

v White.or black cafeteria stioes/safety approved, nonsslip, with
proper foot attire (socks:or figges)

White-or black dress‘uniformas

Black or dark biue skirts

Black or dark.bilie slacks

Colorad blouses, sniocks, 6r-4prons

LI S T

NQTE: Employeesmust wear approved clothing and shoe styles selected a5
part of daily-uniform ordress.

ARTICLE 23 ~ CUSTGD-IAUMAINTEN!‘&NGE UNIFORMS

Custadiabmaintenances will be prowdad urifforms by the Board and wﬂl wear fhe
uniforms while:performing their emplayment duties,

Thé Board of Education will prawde & shoreallowance of up fo $110.00 per year
for custodial and maintenance. emplovees toward the purchase of safety shoes,
(Btyles to be determined by-an employes/employer cormmittee decision.)

"The Board of Education will-provide work boots, lothing and/orcoat aliowance
up'te $1.10.00 per yeartothe: trsansportatienlfacﬂmes employees.

NOTE: Employeesimust wedr approved clothing and shog styles selected:as
art of daily uniferm dress.
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ARTICLE 24 - FIELD TRIPS

A, Drivars will be pertnitied to secept xtracurricular tips-so long as:thistotal
of their regulartung plus the.extracuricular runs for any one work week
does not exceed forty: (46) hours.. Ifa driver fias driven forty (40) hours in
any.one week, then the Transportation Supetvisor may-decline to-offer
any-addifional trips-that weslk to the driverwhe has dlready driven forty
{40) hotirs per week and may assign saidtnp to ofher members of the
bargaifiing unit Wwho. have riot yet.d Ve Torty (40) : e
‘Oice all drivers have driven forty (40) ho
been given the opporturiity to da so, field tnps may be asssgned to
substitutes,

‘Brivers may chobse:an extracurrcular ‘Er[p WhlGh isjn com‘hct wﬁ:h thelr _

regular daily routé time. THair re : ! receds ‘
any additional votun’tary extracuiriculdr rns, .noe a driver has accepted
an extracurricular trip assignmant, that driver will be: expeeted to futfill that

abligation,

B. Extracurviculartrips shigll be compensated at the-driver’s regularrate:of ,
pay; hotto exceed Step:15 o the: salary schiedule.

€.  Drivers scheduled to-werk:.on Sundays:and holidays will be.compensated
af double fime.

D.  Fieldtrips will bes offered it oider of seniorly otation,

E. Summerhouis shallbe offerad to bus drivers’in order of seniority.

ARTICLE 25 - DIRECT DEPOSIT

Alf empioyees shall be. paid by direct-depositunlessihie employeeis unableto
secure.a bank actount.

ARTICLE 26 — BUS ROUTES

The administyation agreaes that:copigs of the bus routes; when approved annually
by the:Board of Education will be malled 1o the bus drivers.

ARTICLE 27 - CALAMITY DAYS

In‘the:eventthe school district is closed due:to an epidemic or-other public:
calamity as stdted by 3319.081 (G, Ohio: Revisad Code; emiployees-shall be
paid far alt hoits coktracted to. Wotle
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Employees:working the sehool year may be required 1o make up the day-without
additional compensation if the Board elscts tor make upthe-missed school day.

Any efployee who 1§ called in o work his/her supervisor and/or admimstrator ori
@ declared calamity day, willbe pa:d for his/har regular hours for that day in
addition o any hours: actual!y worked orf the calamity day, at his/her tegular rate
of pay for a:minimumiof 1 hour

ARTICLE 28— JOB DESCRIPTION/ASSIGNMENTS

A.  TheBoard shall have the: authority to devise and writs all job deseriptions
for each job classification:for all classified employees: underthis
agreement. The Union shall be furnished & copy.of each job description
for each job &lassification employses are employed in.under this
agreement:

- B. The assxgnment and transfer af c!assn‘led personnel shali be made by the

be as&gned : nd _ ( 1e!
tequest. It is recog d however, tha‘t the hmited slze of the g h@@l |
system plages: restnctlons upen the ﬂe;-ubtlity ofpositions. While @ effort
shall ber made to accommodats requested assignmenits, the bast inferest
ofthe:scheol system must be of primary-cencern. The superintendent of
deszgnee ghall ass:gn and transfer-according to the needs.of the school

systeiri.

A Avacancy shall be defined as a:sifuation in whigh.a posilien previously
held by:a member.is-desigriated as.one 10 be filled hedause of said
member's resignation; retlrement,-,. contract nonrenewal suspensmn,
termination, or a situation in which a hew position is created.

B.  Vacangieswill be posted year-round in the Gentral Office and ‘each schiool
building faculty wotk:room. -Coples:of-the pasted vacanties:shall be sent
to-the Assogiation Pregident. All bargaiiing unit vacancies shall be posted
for five (5) waek days:

. Esch: pesttlon may include information on how to apply; the deadline for
submitting application, and special.condifions which may apply.

D. Iefere the first week of May, the administration shall provide bargaining
Uit metnbers. with & form, upbn which they. ean indicate-any job openings
for which-they would like to be. considered, Thiese forms must be returned
to-the administration no laterthan May 31. The Association President
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iay review theses forms and receive copies if the President requests.
them..

Stimuer proceditre — Any. vacancy which oceurs foliowmg the last day
classified employees:areiin session and until they retur for the following
school year; will be filled after notification Hias been:sent to staff members:
who Have expresses interest in a specific vasanay(ies):

Years of Expeiletive:

If:an employee:. transfers to anether classification, the employee will be
granted service.credit for purposes of placement en the salary schedule
for the new classification as follows:

1} One yearforeach year the employes has worked at least 120 days as
a subsfitute in the clagsification or ds a:regular employee: ofithe.
classification.

2) -an employee does nef-have any-experiencs in the classification into
w ch the employee I transfemng, the empioyee shall be placed at &

New:hires from outside the district: who- have-experiencs in & public. school
system, will be placed-on a sa!ary step of no-higher than seven:(7); within
their-¢glagsification.

New hires from outside the district who have.experiarice, within thair
classification; in student transpertation (requiring a-CBLY, will be:placed o
salary schedule no. higher than step seven (7).

Members, who prior to béginning:summer vacation, have. placed o file
“with:ie superintendsnt a written request for classitied vacaicy
information:will be nofified of such vacancy(les) with:an explanation: of
positioh:and duedate for applying, Said merribers shill supply the:
superintendent with a self-addressed; stamp-envelope for mailing of such
notifications. |

ARTIGLE 30~ LUNGH PERIOD ASSIGNMENT

All employess warking five.(8) ormore hours. per day shall be entitled to.an
uninterrupted lunch period of thirty (30) minutes per day as:assigned;

ARTICLE 31 — LEAVE OF ABSENCE WITHOUT PAY

Upon writtert request, the Board may grant & leave-of absence without payfora
period of notmore than-two (2) years:for-educational, nrofessional, or other
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plrposes, and shall grant:such _!eaves in-which ilingss orother disability is the
teason forihe request. A request for-a leave of absénce dueto iliness orother
disability shall-include official Verification.of i iliness/disability by a licensed
physician, Employees granted such leave shall not accrue:seniority durmg the:
period of the leave, buf shall notlose previously accrued seniority.

Leave, under this provision, will riot-be granted for vasation purposes.

Any fitme on unpaid leave shiall nof count as days wotked for salaty placerment
PUIPOSES.

Any:time on.unpaid leave shall count for senierity purposes unless the leave is:
for Hifess. oF injury teaseons,

ARTICLE 32 - ATTENDANCE AT PROFESSIONAL MEETINGS.

ceordance with Section 3313.20of the Ohit Revised Code, the St. Berriard-
ood Plage City Board of- Educaticm defines a professional meeting as
follows:

“Ameating, conferehice, seminar, discusston class or other gathsring which an:
smployee sttends to improve, educate, advlse or aissist the employes so that
hefshe may become a hetterand/or more-effective employee.of the Board of
Edtication.”

Ar emplayee requestmg leaive with pay to-attend 4 professiohal rieeting must file
awritten request with e Supsrintenderit 4t least thres wesks inadvancs of the
meeting indicating the dates of the requested leave, the meeting hie/she wighes
to atfend and the purpose of the'mesting. Simultanepusly, an itemized listing of
anticipated éxpenisas for atteridance at said-meeting shall be submitted to:the:

Superintendert.

If-a leave requestis: approved the employes shall be entxtled to attend the
approved meefing:at no loss:in pay and-will be refmbursed for-the-approved
itermized éxpenses upon submitting to the Supermtendent requiire receipts for
sach expenss approved verifying paymient of said éxpense by the employee.

TheSuperintendent is authorized to approve or disapprove professional mee‘cmg
request and the payment of expenses for aftendance at'$ame:In accordance with

this policy.
ARTICLE 33—~ PAYROLL DEDUCTION

Thie following payroll deductions arg mandated by lawor are negotiated:

A.  Retirement
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Federal Tax

State Tax

City Tax(es)

Medicare Tax (Employees:hired after April, 19886).

Schoot District Incoria Tax: (applies to employess who live in.a school
disteiet that.has an incotme tax)

Court Crdered Child. Support Payments

Court Ordered Garnishments.

o mMEpow

The following payroll deductions are permitied and are voluntary:

Tax Shelierad Arnuitles (frem Board approved. companies)
Individual: Retifenient Account: (iRA)

Professional Dues

Credif Union

United Way :

Supplemeéntal Life Ihsurance.

Puréhage. }Quahfy‘ng Service aid Réstoration of School Emplayeesi
Retlrement.szystem Cradit

P.E.O.P.LE. Dedustion:

‘Gonseco Insurance

‘Ohio Tijition Credit Program

8t Bernard-Elmwogd Place Education Fotindation,

AETE O @AROOmE

" Additional voliintary payroll ded uctions notnsted above: st be:nagatiated.

Taxdeductions on lump.sum payment for leaves, resighations; refirement,
se\rerance pay, efc shaii be cafcuiated by tﬁe optnons available through the

Changes in payrell deductions, such 88 chahges in number of dependents for
income tax: purpeses, must be madeiin writing fo-the office of the Board

Treasurer:

ARTICLE 34 - FRINGE BENEFITS AND SALARY.

Medical Insurgnce
The. Board as:a memberof the Greater Cineinnati Insurance Consortium, shall

purchase-a plan as:selected by the consertium forbasic insurance coverage for

each classif“ed employae now or hefeafter-eraployed and his/her family,

empleyeas based on the foliowmg msurance schéduie

Board Paid Employee Paid
4% 6%



A, -.Any classified employees that wotk:foul (4) or more-Hours per day during
the coniract year and were hired- prmr to.durie 30, 1988,

B.  Anyclassified employees who were Hired after July 1, 1888, and assigned

) to-work thirty (30) hoursrormere per week.

G Any class-,ed Smployees:-hired after: July 1, 1991, and assigned fo-work’
thirty (30):hours of more perwesk:

Any ermployes hired priorfo Jurie’30, 1988, and assigned to work less than foir:
{4) hours perday shall receive medical insurance benefits:with the Board paying
fity percent (50%) of the premium and the employee fifty percent (50%).

ARy employee hirad after June 30, 1088, drid assigned to-work twenty (20}
through twenty-nire (29) Hours perweek shall fegeive madical insurance benefits
with the Board paying sixty peresrit (60%) of the premium aiid the simploy&e forty
percent {40%). .

Any eraployed-hired after.July 1, 1988, and assigned to' work less than twenty
20y hours per week. shall tegeive rio medical insurance: coverage,

Any employee hired after-duly 1. 1991, assigned to work twenty (20) threughr
twenty-nine{29) hours. per week shall receive medical ihsurance.coverage:
beniefits With the Board paying fifty-percent. (50%)-of the premium-and the:
employes fitty percent (56%).

Anyemployee hired after-July 1, 1991, and assigned foworkless than twenty
(20) hours perweek shall receive no medical insurance:coverage,

The Board will pay a stipefid to staff members.who drop:or-ch ange:medical
insurarice covérage. ’

A, Any employes who'is now:or has: beer eligible for a famrly plan, but.
elected not to pariicipate, may be eligible:to.apply-for-a stipend of $100
per-month,

B.  Anyemployes who'is Row:ot-has been: ehgsble for a famity-plan, butwho
alects fo change covierage toa smgie plan, may be eligible to apply-for a.
stipend of $50 per month.

C, Aty employee who-works20-28 hours and opts ot to: participate in
medical insurdrice chverage bé eligible for the stipend, prorated fo
fifty perzent {50%) or ohe-haff rate.

D, These stipends-will be paid monthly through regular payfolt and will be
subjectio federal state-and city taxes.
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Derital Insurance:

“The Board, as a iember of the Greater Cincinfali Insurance Conisortium, shall
purchiase g plan selected by the: consortium for basic insurance coverage for
each classified employes:now or hereafter-employed and his/her family.

The Board wili pay ninéty-five percént (95%) of the total premium of this
insurance for glassified émployees:hirgd prior 16 duie 30, 1991 with'the
employees paying-the remaining five percent (5%).

Any.employee hired.after July1, 1991 and assigned fo work thirty. (30):hiours or
mare per-week: shalt feceive dental Befisfits, with the Board paying inety-five
percent (95%) of the total premium Ay erployee hired after Jily 1, 1991,
assigned to work twerity (20) through twenty-nine (20} kours perweek sh: i
recelve dental insurance benefits with the Board paying fitty parcent (50%) of the
premigm and the emplayee fifty percent (& 0%)

Any aefmployes hired after Jilly'1, 1091, and assigned to work less than twenty
{20) houts per week shall receive no-dental i msurance covarage.

Group Term Life Jnsurance

‘The Board, as a member of the Greater Cincinnatl Insurance Consortium; shall
purchas ) tetrn [ife Insttance. policy withi-& face value of twe ty-five thousand
dollars ($25,000) for gach emplayes. The Bodrd shall pay orie thdred petcent
(100%) of the fotal premium of fhis Insurance for classifisd employess.

f-w

‘Balary Sehedide

Thie salery sehisdules, attachied hereto, shall be-etfsstive beginning Jaly 1,..2015,
through-June 30, 2018..

ARTICLE 35 WAGE SETTLEMENT

There shall be atve percefit (2% salary increase for the 201542016 sehool year,
fetroactive to:duly 1, 2015, There:shall be & two percent (2%) salary incresde for
the 2016-2017 schog}: year, sffective: July 1, 2016. Thereshall be a reopenier on
wages-and hiealth Insurance for the 201 7-2018 school year.

ARTICLE 36~ COMPLETE AGREEMENT

This negofiated Gontract congtituites the:entite agreement betweeh the parties-on
allfssues: presented and considerad. during: the-negotiation of this negotiated
Confract. This Contract replaces.and supersedes any and all previously
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negoliated contracts, and:any and all prior writtlen.of vertial agreements of
undetstandings by and between the:Association and the Board.

This contractfs executed by the parties onthe.__28"" __, dayotsgpt. .
2015, ‘ = . @Iﬁ

‘ST. BERNARD-ELMWOOD PLACE ~ OHIO ASSOCIATION OF-PUBLIC
CGITY S8CHOOL DISTRICT SCHOOL EMPLOYEES

BOARD OF EBUCATION [ CHAPTER622

T by fimasy/ £ %@a%f%

President-

By Wi Aldhnse By
Superintendent - Negotratrn%(:ha:rman

By, %)MAOJ\.P Qﬁmkb@ - .‘ByK AW

- Tredsurer
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Transpertatlon Salary Schedule |

e EFFECTIVE EFFECTIVE EFFECTIVE

STEP | JULY 2014 | JULY 2015 | JULY 2016 |
1 - 13.87 | 14151 14,43

1

2 . 143 1441 14,70 |
3 1438 | 1467 14,96
4 | 14641 14,93 1 1523 |
5 /. 1489, 1549 ! 1549
5 ‘

7

8

g

A515| 1545|1576 |
15400 1571 1602
1566 | 1597 | 1629

9 | 1581 1623 1655 |

Sl o 1ea7 ) 0 1649 . 16.82 §
13 . | 1642 16,75 | 1709 |

15 | 1678 1742 1746
18 17.44 17,48 17.83
20 | 1749 17.84 18.20 |
23| 1770 _ 18.05| 1841
25 .. Azes| 1821 = 18.57 |
28 | 1806 | 1842 | 1879
30 J 1821 1857 | 18,94

6% Medical 6%. Medical

5% Dental 5% Dental

Extracurricular tiips dare compensated at regular rate of pay
ot to exceed Step 15.

Contracted days - 190: includes 180 student days, 1 extra
workday, and 9 paid holldays




_ Parapmfessmnal Salary Schedule . |
- EFFECTIVE | EFFECTIVE | EFFECTIVE
_STEP | JULY 2014 | JULY 2015 | JULY 2016

: 11.83 | 12 07 12.31 }

1

2 L1200 1233 12,58

3 12,344 12,59 .  12.84
.4 [ 12801 1285|1311

5 1 1285 | . . A341) . 13,37

6 ' 1§

7

8

9

1337 |~ 13.64
13891 14, 17 |

o 1Ads | 14.43
1441  14.70
. 1867 14.96
_db04 ) . 1534
1540 1571
15761 1608 |
15971  16:29 ]
1643 ] 1645
1633 | 1666
49| 1682

6% Medical 6% Medical

5% Dental 5% Dental

$1.25 Per Hatir differential for Court Attendance Coordinator

Conitracted days = 194: 185 teacher days = 9 paid holidays




Fomdi‘ Serwce Salary Schedule )

EFFECTIVE

EFFECTIVE |

JULY 2016

Y 2014 | JULY 2015
1 _1129;m,‘”

11,52 |

1178

| 11 81 T

12,05

12,31

12 f37f

_.12 585

STEP

i

3

4

5

6

7

8
2. 4. 13,
10 1 18
13

15

18

20

23

25

6% Medical

5% Dental

Coritracted days = 191: Includes 180 student days, 2 extra

6% Medical

5%: Dental

workdays, and 9 paid holidays




Assxstant Cook Salary Schedule
i | ‘EFFECTIVE | EFFECTIVE | EFFECTIVE
STEP JULY 2914_ JULY 2015; JUL‘Y 2016
11.48 . 11 71_' 1194
1173 1.97 12.21
;11 99‘ ' 12.47
12,24 12. 74-

S [0 160 [ fov o s fuafra fim b

10
(N
g I 3
120 | :
.23
25
28

30

6% Medical 6% Mgdical

5% Dental 5% Dental

Contracted days = 191; Includes 180 student days, 2 extra
workdays, and 9 paid hohdays




Cook Salary Schedule
EFFECTIVE EFFECTIVE EFFECTIVE

; "5'7‘;TE‘P JULY 2014 JULY 2015 | JULY 2016
' : 11,88 | 1212 | 1236

1
2 12441 1238 | 1263
3 1239 1264 1289
| 4 | 1265)]  12.90 13.16
5 12901 13,16 | 13.42
6 ,
7
8
9

13461 1342  13.69
1341 ) 1368  13.95
13.67 | . 13.94 | 14,22

1392 14201 1448
_1446) 1475

_15.01
15.39
15,76
16.14
_16.34
16.50:
16,72
16.87

| A,‘vl‘} 43’:.. 1472 |

6% Medical 6% Medical

5% Dental. 5% f'en'talr

Contracted days = 191: Includes 180 student days, 2 extra
workdays, and 9: paid Holidays




. Custodlan Salary Schedule
{ | EFFECTIVE | EFFECTIVE | EFFECTIVE
STEP | JULY 2014 | JULY 2915, JULY 2016
| 13.87 | 1445 | 14.43
1443 1441 | 1470
1438|1467 )  14.96
14.64 | 1493 | 1523 |
o A48e | 1549 | 1549
__1545) 1545  15.76.
1540 - 1571 | 16.02
15.66 | 1597  16.29
15911 1623 | 1855

mmwmmﬁmmg;

15 | 1678 1712 |  17.46

18 | 1744 1748 | 1783
20 | 17.49 17.84 18.20
25 | 1770 18,05 | 18,41
25 | 1785|1821 | 1857
28 | 1805 1841 = 1878

6%: Medical 6% Medical

5% Derital 5% Dental

Contracted days = 260 ( for full time); includes 12 paid holidays




Mamtenance Salary Schedule

| EFFECTIVE | EFFECTIVE | EFFECTIVE
;s_-*ir?E-P 3uw 2014; JULY 2015 [ JULY 2016
15454 . 4576 . 1608 |

1602 16.34 )
. lg28| . 16.61.
16541  16.87 |
1680 ) @ 1744

_17.06 | 1740 |

1698 |  17.32 |
17,24 ) 1758

| 4 A74941 1784 1

i 1775 1810 . 1846 |
13 | 1800 ] 1836 [ 1873

15 | 1836 1873
18 | 1872  19.09 |
20 19.08 19,46

30 | 18791 2@ 11.:.9'_ 2059

6% Medical 6% Medical .

5%, Déntal 5% Dental

Contracted days = 260 (for full time); includes 12 paid holidays




9 Month ‘and 12 Month Secretary Salary Schedule

EFFECTIVE

_EFFECTIVE

EFFECTIVE

BT

3ULY 2014 |

JUL"{ 2015

JULY 2016

13985

1425 |

._1454'

43

1452 |

14.81

14 49 -

14,78 |

15.08

15.04 |

15,34

1500

15.30 |

1561 |

1556 |

15.87

T i551 1

“issr |

16.14

16.08 |

16,40

@mwmm#mmﬂ

16.34 |

16,67 |

]10.-. )

1660 |

16.93

_16.86.)

17,20

15=. )

Tn T

17.56.

18

17,58 |

_1793g

20

17.95 |

3

_48.15

28

—~real

6% Medical

5% Dental

Contracted days - 260 (for full time); includes 12 paid holidays

6%: Medical

5% Dental





