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ARTICLE 1 -TERM 

section 1 'This cbhtracfis effective for the period commencing July 1, 2015 
lht009b June GO, 2018. · · · 

ARTICLE 2 ~ RECO(aNITION. 

Section 1 The 13oard heteby l'(')coghiZc:ls the l)rri(ln ;:~sthe 861!3 ~nd !'>Xcclusive 
batg~lnlng representative for. all employees now emplqyed or to·b.e 
employed in the hereafter described bargaining unitfortne duration 
. offhis contract 

Section 2 The b;:~rgl:iining. un!Us c!efinJ;)q <I$ a.lf fll!lcflme and r€19l!lady 
employed sho.rt·hovr employe$$ WhoWcitk· ih the fqUowin9 po$itlon.s 
and classlficationswhlch are regularlY as$i@neq a worksch(:1ou!e: 

SedionG 

8~ 

c. 

A Paraprofessionals 
8, Fooct:St~rvice 
c. Ct,istocti$1 
D: M<lintehahce 
E. Secretarial 
F. l'ransportailon/Pi:lcillfies Personnel 

ThE! following Positron$ are ::;p~:~cific;:~lly tl'l\t;luded from the 
bargaining unit · 

A, All supervisory employees 
8.. ExecutiVfi< Sectatarifi<s in Central Office 
C; Tr!:las.urer 
p:. Asslst<;J.ntstbtJJe TrE!al!4fEir 
E. All substitute ernptpyees 

Th€1 Board agreii<s to sopptythefoltowing to the Dnion: 

At least one {t) P.qfletin b.oard shaJlb:€3 provided Jn aaPh P.ulld1ng or 
WclUtY to Whi¢hb.8rg(li~jog unit rnE~rnbers rn;:~y be ?ssigned ... The· 
Union shall have the right to p()stnoti¢esofa.ctivltles af:!Q rhatlffi)f'l> 
of Unlon concern on deslg,natedbutletin bMrd sptR:e •. rn general,. 
notices; etc. will be postad on the designated bulletin board, but if 
nec!:lss?ry may be post!:l'd in daily builetins; or sign in al'eas Jrreach 
puilding. 

one corN ofthe Boatd MinutesWill be seotfo !he fireS:k;lerJti, 

Rl:i<l;;onable us!;i of all faciUtlii<s ·and copy machines,. 



D. Ah electronic copy ofthe Master ContraCt in pcjfforme~\shqll be 
provided to the Union Presidehtfor distribution to <Jii barg<Jiningunrt 
members. 

·ARTICU; 3 -MANAG,EMENT RIGHTS 

The Ui'ribn' recognizes the Board l:f¢the locally eteot0d bpqy ¢MrgE:ld vvith the 
establisbmentofthe policy for pubtlC.edUcation irr the St. BerMtd~!SimWo<j Plar.:e 
.City SchoPJ Ois.trlctand as the employet of all petsonneLofthe Oistrlct The 
Union further recognizes that the Board .$haJI haVe the sol.e responsibility forthe 
m<:~nagernent e~nd controjof <:~II the public $PhOdls orWhl':lfever name or character 
inth€l DT$triqt; <linc.tls spe,eifical!ycjE:lJegC~t!lCl with the re$Ponsi!JIJity of making the 
.rules .and regulations 1W which the Pi~ttict V\iJII be govefhEicl as provided by · 
Section33t3.20 and3313A7 ofthe Ohto Revised Code. The Union further 
recognizes thi:it the Board has:the exclusiVe; authority in all matters con6~ming 
supervision, evaluation, sqspenston, discipline; demotion, layoff; transferand/or 
assignrnenf,. termination, and lliring of i:ill mem!Jers ofthe bargaining unit except 
as 11ntited .J:\Ytlle speciJic proVii>lons of this contr"lct. ·· · 

f\RTiCLEL4- PROCEI:lORES FOR cbNbUGTJNG NEGOTIATIONS 

'Secffon 1. . Negotiating Meetings; the Boarcl, or the de$lgnated $t. Sernard­
E!t'nWopdPiace ScMoot employee represenMhtepfthe Board, Will m(;)et with Jhe 
repres'6htaliite, of the union fo.r'the pi1tpo\>.e9J discusslng and reaching 
agreements. All negotiations shalf 6e cdtrducted exqll)sively bet,Weef\ sail] 
teams', The Eloi:ird~~tne'gotiat!ng team and the Union's negotiating team will be 
limited to five (6) p€Jrsons eacll. Neither party shall hsve control over fhe 
~?ele.~tlQn oftbe C~ther pr;1rty's te,i':lm member$. While no finalagreementshall be 
€lxeouted \Nitl1otrtYatifJ'¢;tt\9f1'py :the. Vnii:m <;~nd the adoption by the 13oard, the 
negd'tiatin!::fteams Will have the authOrity to make ptQpq~iSI$, consi¢EiJrpr6p0sal!i; 
and determine items acceptable to both parties involved irlnegotiatiohs. 

Section 2 .. Submission oflssue.s; The parties shall EJ"xchange writt€ln 
PrQPPS<ll!i·l:!ttherin>tmeeting~ No adl]itlonal issues shall be $UbmitteCJ by either· 
i>?rtY f61lo.\Aiing t!ie fii'st'meetil'lg LjnJ('lss. 1:1greeCJ by both parties, · · 

Sectlo[1'3 .. · RequesfforMeetfrrg; Upon recelptofa written tequestf6t 9 
meetiQ~I eitnerparty shall have elght.(l3) sclibnl days to tepJyto a request A 
meeting \:latE\ $hall be agre€ldto within fittsen(15) schooLdays of such request. 
$qc:hrElqtJEl~fshall tle made in accord.ancewith Article :3$ (Reopeoer! offhis 
contract $Hid ShaH P:i.nn tM form r€JC!uir~l] gy 4117; Ohio R.evised Code, 

Section 4 Negotiations Procedutl:}s, The patties shall m.eet at places and 
times agreed upon at the. beginning of the prlot meeting. Length ofmeetlngs as 
well as limes "lml place$ of the foll!liwlnf:! meefinqs shalf be agree:d upon althe 



onsetof the begini1irrg of each s\)ssiOh, All m~etihgs sh$11 be held in private. 
session. 

Section 5 .· Caucus. Uponrf;Jquestofeiiher party, the hE)gotiationmeeting shall 
pe recessed. te permit the requestiqgparty tP caucus ih priv?cy. 

Sectkm 6 Progress RepOrts; Durilig !iE)go.tiationsrintetlr\1 t'ePmisrnayb.e 
made to the Union .by its representatives and to the Board by Its represf:)ntatlves; 
Each<party WUI heresponslble fot teqUestrngthaftheinformatlbti from sUch 
reports be regarded as only proPo.sals and shall be confldf;Jntiat inferrnationwlthin 
theorga,nization concerned. 

section 7 . News Releases, News releases, either dUring ne9otiatf9ns of at 
the conclusion ofthe hegotiations, shall be made bhlyby rnutual agreernehtastp 
when and confentto release . 

. Se@on 8 ltemAgreement. As negotiati':ld ·nems.;arei;;Jgrees upon,.theY shall 
heJedt~cl:ldjowtitlng aridlQitl~lei;l b.ythe chi~fn~g(lti:;~tw qfl;l.ach party. $ucJ:i 
iiiltialifl.g 'Shall be construed astent~tiV~ agre~[Tienthy b(:Jth pafti~s ()n.tl:iatitemor 
issue; subject toflnafizatiortby ratification by the membership ofthe Uhibti and 
.adoption bythe Board. 

·Section 9 Agreement. When .an aQn.lementisrEiached through negotiations. 
the.oUtcome: shall be rt;~i:ll!ce\J t.o Writlt:\9. E3ot)1 parties shall.r~viewthe agr€l€iment 
.together ktdetermlne the accatacy of the transciipt lfth(:) .. agrenMnehtis theh Jrt 
pr()pedorm, it shail be scibrriltted io the unJo.n and Ihe Board forratification and 
apopHon. Following. adoption hYIJoth partieS; theagteemEint shall be binding 
!;lpqn bpth parties.EJccording to its flffectived.ate and subjectto the Hmitatiohs.of 
1<!\Vif. Said a9Jeel]ent !'ltiallbe ·sigmrd PY the B<Jard's represeniatlves ant;l by the 
Unlon(srepresehtatives. · · 

Section· tO . lhtent to Recommend. Prior to the negotiated agreement beirtg 
pr~serit¢d to the \Jnlonand to the. eoarct, E)_a¢h rnernber of bPth negotiating teams 
:shall pledg§ to r<'lcommend adqption ofth<'lJent;:ltive ;;~gr¢ernent. · 

SectioMi Three (3) bargaining unit rni;;imbersdesignatect by thE) Union shall 
be provided release time to. be present in the Union's behalfat an impasse 
hearing, 

ARTICLE 5 ..., JMPASS~ PR.OC~OURES 

ln the event agreement cannot be obti:Hned oh all issue$ peiqg neQbtf<Oited', either 
party may declatelrnpasse on ali.issuesbe\ng negotiated, ·except the parties 
maYJ1lu1ualry agree,to Withdraw any negottationlssues and submit them to the 
ratiflcatlonproc~du~e set forth in this contract. !fan impasse is declared, Jhe 
pi;J;ftydeclaring lmpa>;se<shall contactthe Federal Mediation .and Conciliation 
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$'ervice. <HJd rt>quest the appoJotrnent ofa medi1;1.tor. The p~ntles shailnwE!twith 
thell'lediat().r ip an t>ffort Jo re&¢h anagreement. 

in the event the 1m passe procedure descfibed above has heehfuily completed 
and no.agreernenthasbeen reached between the parties and the Unkm has 
gillen the sf&tufo1)l nofict':'l to strike required by Chapter 41 fr of the Ohio Revised 
OodedhE!n, in that E!Vent; lb€1 Union .sl:)allb@Vt':'l the right to.strlk<>cn:rth(}se issui;is 
being n$g()tit;3.ted ahii t]'le !3oarcf lihi;J'Il have thlil .right (o exf:lrdise its Jf:lgal (ights, 

It is agreed thahhis impasse' procedure supersedes and replaces the impasse 
proceiturecontalned ih Chapter 4117of the Ohio Revised. Code. · · · 

ARTICLE 6 ~REDUCTION IN FORCE 

When layoff oeromes Mcessacy ih ajob clfi\slilfica~io'il ctue to aJ:>91i$1:)ment of 
positions, reducfion'lN federal, state orlocai fUnds or labk or work, .the .folloWlr\.9 
ptocedure shall govern such layoff. · · · 

A Tl1enuml:lerofp(3;oplf:l <'lffec;ted l:lyrec;lqctionin for<:ewiJI pe kept to a: 
rnfniri1Urn PY hofetnp!qyJogxl;lpll'lGE'Jmentin9ofar as PracticalpfiiJmPioyee:;; 
who resign, retire, or otherwise vacate a position. . 

B. Whenever it beoome:s. necessary to layoff employees by tea:sons stated 
above,·affectE'li'J .. 'E'lrnpiPyet':'ls.sl:rallbelal~f off.acc,;oxdlngto·sertiorlty within 
~hE\ $!3hooJ qj~trict; with the Jef;l$t $enior,empl;oyee ,l;;~i<l off first. Seniority 
shaill:l'a,define'ci as ttl$ u'nfnterrt!pt~;Jg!~qgtl1ofcol}t!oiJo\.lsseiVic(3 wittrthe 
Bol:lrd cornpttted from the Jatestdate of appointment. Authorized 
tea:ves ota:bsence due to Illness. odh.[tuy, constitute a year ofserviceJ6r 
seriiorl.ty purposes. · 

G Tbe f()llp)lllihg olas~iti<::atfonl:\ shall pe l;l!le9 for the P.i;lrpose otdefininQ 
ofasslficatlon ih the event'of laYoff: · · 

1. 
2, 
3. 

?araprofesstonal~r 
Fooci $.ervlce 
Qvsto.dial 

4. 
$, 
6 .. 

Maintenance 
.Secretarial 
Tti:!nsporta~ionlF?oillties 
P€lrsonniiJI 

b.. The Board Will clete.rmine iN Which classlffcaflons the iayciff shalloccur ahd 
the number ofemployees to be li:iid off, · 

E. Fifteen(1.9) Palen oar !days prior to the effective ciat€l.of layoff, fbe B.oard 
· sh;;.ill pr,$pate ani'J pq.stf()r iQsp$'<Jtlon, it\ ? cpnspicuQus Pla.ce, a lis~ 
contalrlingthe names.;:senicirity dates;.l'J.nd classifications, aM 111clicl;ite 
which employeEi's are. to be lakLoff: The .Union and eash empl6yeeto be 
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laid offshau be given advance written notfce ten (10)WorKdays priorto 
layoff .. Each notice of layoff shall statethe .. followfng; 

t Re;;Jsons fqrth!i!lc;~yoff or redu~;:tion; 
2. Th$ e:ffectiV~ d?te of layoff, ;;tnd; 
3. A copy ofthe layoff and recall provisions ofthis. cofltraoL 

F. F:orthe cla~stficalion fn whidt layoffs occur, the Board shall prepare a 
reinst~:~tement Hst, and{hename ofan employees who have been 
suspen\led sh;;~ll b!il placed on;;~ reinstatementli.st in the reverse ordE!r of 
Jay6ff, R¢instate)Jieht shall P:.e )Jiade from tht;listbefore .;;Jnynew 
employees are hired Iii that classification> 

(i. Vacancies, which occur ii:tfhe classification of layoff, shall be offeredto, Jn 
·writing, to the employee and accepted within fol.lrtE!en (14/ days of receipt 
qfnoticehy the employe€l standing htqheston the layoffHst. · 

Any employee who declines reinstatemehtor f8,il$to resPond Witbii\ 
fourteen (14) days of recelptofnotice ofrecall shafi b.e ternoved .ftom.the 
reinstatem¢n( list, · 

[1, Til¢ t\Otice .o:f rec.sil sh.slii:J¢ mao a by qertined mail to the last addr!ilss on 
file withthe $uperlntehdent. .IJtl:lt:J noJit;e is ref(J$ed, IJhqlairned or not 
deHvetable, the employee will be. deemed to have deClined reins±<3\el1'lent 
fourteen (14:) days after postal deliVery by certified mail was attempted. 

I, The ernployee:!s narn€l shan r!ilrP<lin onJhe recall Usf for<=~ petlt>d of two.{2) 
ye1ar$from tbi:l effi:ltJtiYe date .o;f l<iiYoft Ifreinst1:1teq from layoff qqring this 
period, .such employee shaH retain an pr$\iiotis acdql1'lul<:iti:l9 seliiotity. 

J. At tberequest:Ofthe Unton PrEis.idant, the UnioN Ptesidentshall be 
provided With a,. currenfs€lniority listof all employee$ ill th!Oi bargaining unit 
by olassification• The qlassifica.tions sh.all be: . . . 

L 
2 .. 
S. 

Paraprofesl>ionals 
Food Service 
Custodial 

4:. Malnte[lance 
5.. Seotetatlal 
6. Tran$portation/Facilltles 

Personnel 

The senior1w•.listwl\ldeliheateJJothtbe $ystel)'l anq Cla,ssifiq<lJiqo s€lnlority 
dates ofeach bargaihihg t.n1it employee. ·· . . 

1\. If two (2) or .morEi employees nave lderitica.l s€lniority dates, the. dare a.nd 
ti.r:rreof aOO€lptance Qf off€lfQf employment shall bEi usedjn defertnining 
ord et of $eniorfty, \fa, tie still. e)9i$.ts, the. Ia stfourd lglts of tne ernploye.e' $ 



socfal security numbers shall be used to> determine seniority, With th.e 
loWe!>tfourdlgih> being the mostsenlor. 

An ef11piG>yeE) who bas been laid offt:~i'\CI is oh tHe r~.>ci:\11 list sh<:~ll no{ ~.>afri 
service cted!Lforplacernenloh tlle.salary schedulefottiie.per'lod o.ftime 
he/she is laid off · 

The provisiPns of this :;;.rticle are .interrcted to supersede 1ht> provisiom> in Ohio 
Revisetl Qode$311:).081 .• 

2 
... 
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B. 

ARTICLE 1 ~ SICK LEAVE 

Annual Allowance 

Members Of ~hE'l oargalning unit she~ I! ~.>arn siC:.k leave on theJqllowing 
pasis~ one ~rrd one-qu~rtE\r{1 X}oaysfor$ac!1 complete(! mohih.0f 
sei\lice., to a maximumoffifteen(iq) days for each completed year of 
service. 

If needed, a membersh<:lll be. :;;.c;lv:;;.nced five ($) c;l:;;.ysofsJck fet:~ve althe 
st~t't of l')C\CI;i schoql Yea~; Si,lcb acivancemen(shalf be. 4educte.d from •the 
· rnonthtyaccurnulatlon of that member until the aovanc;ement is rE!paid ih 
fun. tithe advancement ts not repaid in Mwithin the.contra'clyear ln 
Whlch it is advanced, the employee wnl be docked for any daysnot.repaid 
ontheJinal payc;heck for said contract year. . 

Pursuaht!to the Ohld Revised .Qode (~31f1.1iflJ. a rnembetteemP!oYild by 
the Board who; since leaving tha employ.of this Board has. been · 
continuouslY employed b,yotherboatds of education of this state or a 
tountsrof munfoipa(go.vernment(s)ih Ohio, ora new employee who has 
Peen employec;l py anotherpuplio en{ity, .Will receiVE> fUll creqitfdr sick 
1.€\ave a¢~qmola!~dto a tptal eqvalto the tnl'l)ll!Uum allowed the mem!Jen> 
atth$ tim$ of that member'steemployroent bYtl'leWoard. 

Accumulation ofSickLeave. 

Toe maximum nllmher of sick I !'lave days accumlJtatE)d shi'lll b<'t 21$ days 
ot eQt.Jal toJoelen9tl1 pft\'lE).eri'rPloyee~scqntracty!'lt:~r, w.lll\lh€1ver is · · 
.greater, · 

C. Approved Use of SICk Leave Days 

t, J.Jppn t:~pprov?l oHhe. r~.>sponsible adrninislr<!Jive offi<;i<iis, ,sJ<;k Ie:ave 
tnaYl?Ei u~eo py:;~IJ ij1eil)p$rsJortoefoUowing; 

(a} Personal Illness 
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(b) Personal InJury 
(c) 13xposureto•contagfousdisease 
(9) llln@ss or injury due to Pregnancy 

2. Members are to notifY ~he desigl}?fed persql} of their .use of sick 
leave as soon 'as possible. 

P lllne!;ls/lnJury/Death ln the lmmedl?te Family 

1111mediatefarniiY shi'ltl be <::lefined as follows If \lick day$ 'lte to he used for 
lllness, injury or death'ih the rmt't;ledla~e family; · 

Mother, father, grartdmothet., grandfather, sister, brother; bu5band, Viilfe, 
child, grandchiloren , motMr-itHaw, fath.eHn·laW; t;Jrartdmothercin-law; 
granofather-in-.law •. $lster,-in•law, brother-in-law, son-ln~law, .daughter-in~ 
fa.W. aul'\ts, 4Mies. ni!ilce~h nePhews, or anYPI'\e .whp has virtually held the 
position of parent, cousins or persons Pt?rrn.:tri!'lntlytesicling iri th¢ 
employee's household. 

An emptqyeerequesting sicKleave shall furnish a wrlffiilnsil;Jne.d 
statemenl•on 11 fcirm precscribed bY tl1e Board Jo)ustify hts/h!:)r'u\5e of sick 
leavE\. Aft¢ffiV¢ @} 6orisecl.ltiVe days of sJokJef\ve, Jhe Boarc:1 mayr!:)qufre 
the. empioyee to provide a written statemehtfr<:im hJ$/her phYsiCia,n . 
indicating thenature<ofhislher iliness and ·the factthathelshe was unaore 
io p.erforrn his/her conti'aotual duties on the day the sick leave was 
req!Jeste¢., In $\JGh !:)vent, the Board shall pay the full oo.stforthe written 
statement · 

ln the .evehtan employee daims a need to be on sick leaVE) for more than 
ten (10}tlays di::.rringthe year; the Board shah have the righfto require the 
employee to \5~hmit to a rnedicaJexl:lminat1onby i:l physician ofthe 
Bparcy's cnolc;ac. ln such ~vent; the Soard sbaitpay thC:dult costorthe 
eXii[mii}atiqn, . . 

{tor pwpose<of tllls section, retirem-ent is defined as service or disability 
r19tirement .under th,e provisions of Qblo REI vised Code;. Chapter 3009,) · 

An employee who resigns his/her emploYmentWith the !;lgatd .OfpcJUcatlon fqr 
the purpose~of retirement and meets an orthi:lJoilowing requirements M of 
h:is/Mr fa sf workday shall bll eligible for severance pay: 

A· Retirement (qtsabillty or.\5erl.iice) from active servicac. with tl1e publiecschool 
&~~ .. .. . 

1 



8. At the time of retirement. the employee with ten ·~.nineteen (10~19) years 
.of service with the St. 13emard-Eimwood Place City School DistrlcfBoard 
of Edl;1Gf:lfioo f!ll1St 

Be Eiligible to participate in and receive b.en\lfit$ frotntbe SchPo1 
Ernploye.es Retlrementsystem begihningthefitst.dayafter his/l)er 
last day ufemPioymentwltli the Board. 

Eeo§ive his/nerfirst chec;k fronT the SGhoot E:mployees Retirement 
SW>tem Withfp one~hub9re.qtwenty (t~O)d~ys ofhis/ber la;;t 
workdaywlththe St. Bernard-EimWoo!:l Place City Sbh()ol District 
Board orE:ducalion. 

Q; At the time ofretirementlresignatlon, the employee wlthfwenty{20);or 
more years. of s?rvicewitb the St<Sernard-Eimvvood Place City School 
Di$trict s·oard .ot Edl.lcatro('l cJoes not meet thec;riteria ouWneiJ a!Jovein 13. 

D. An earlyreurement .incentive buyout offered to the teachers association 
will also be offered to OAPSEbargainit1g unit 

E, Etl)ploYE>e:> ','liho s.¢rve at.IRJ~s.t t!?n (1.0) years !Jut less than twemty (~0} 
years intheDistricts.llall re¢eive onl:i•foi..!til\·(1/4) of their totml accumul;o;ted 
sicK leave balahCe, not to exceed 53.76 days if they ;:lte nine fi\Dd ten 
month emPloyees~ Whlle all other employee$ shall receive % ofthelr' 
1;\QC\Imtdated bul unused §lckleave halsnoe, pius ·ten (10) .de1ys addlfionar 
bont)s. 

E Empioyees'Whb serve at least twenty(20} Years ili\HEi DistMct.!Ji.Jf.less 
thart thirty {30) years in the .Dlstrlct will receiVe ane-fourth(1 /4)oftbeir 
toial accitmulatetl s]ck leave balam::e, pius twenty (20)days Mditlonal 
!Jon us. 

G, Employees Who seNe.thlrtY (30) ye)3rs ot more 1n l11e Pistriqt will re;ceiv? 
one•l'out:th(114}oftheirtotal accumtllatecl siokleave balance .• plt.ls 'thirty 
(30) days .additional bon.us: 

ARf!CLE.9,.. GRIEVANCe PR.b.CE:DIJRE 

Definition 
A grrevance Is .defined as a da!m Of aru:Hteged vio!C~tioh; rnisillte(ptet01l:i911, or 
misapp'iicat!onof <1rty provtsiOilof thiS contract. 

Step,Qne· 
Nol~t\lli'thalJ fifteen {H~) c«~lenc!ar.(lays after the.oocurrenc.e of the allegEitl 
violation giving rise to tM grievance; the griev<J:t'lt shf!ll Sl1brnitt0 hi.slner 
fmrnetllate supervisor a eompletedand signed Step One grievance. A ¢opyof 



the completed form sball be. given to.!he grievantand to the UniOil .. lfsaid 
grlev6111Gt! i$ not f]llt)d within fifteen (15} calendard<~ys attet the occurrence of 
thE! VIOiiiltlon givi(lg tise to the grievance, S<l!d ;grievance shall bewa.ived. This 
waiver shall preveriNhis Qtie\IMt frqmfilil1£J 9 grlev<~nce ;:1t a l<~ter da~e on thE! 
same issueonthebasis thatthere Is acontihuing·vlolation ofthe bpptra.Gf, 
Within :seven .(7} calendar daYs oheceiptofthewrltten grievance, the 
adminlskator sb<ill meetWith the gdevant.and/i.lr his/herUnionreptesentatlve in 
an effiOitt toresolve tbe grievance. The administr'<Jtor sbal!indicate.ln writing. 
his/.her disposition to thegrlevanti;~nd thel.ln!oo wittlin seyep.(7) calendar claY$ 
after such mel')tihg. 

Step Two 
lfthe grievant is not satisfied Otif no disposition of the .grievance has beeri made 
within the time limits seUorth in step one. lh$ grievant may appealin writing to 
toe Sup.erintendentqrdesigr;ree, F<liftlreJo flle such an appe<:~l within ten (1()) 
calendar days ofreceiptofthe written d.eqision ()fthe $dflilnis!rator at Step Onlil. 
shall be· deemed a waiver ofthe rlghtforthe gfiev~:~nt to appt;lak Witbiri tl;:lh(tO) 
calend:;~r days; theSuperintendenfordeslgnae shall meetwith the grievant 
a-nd/orUnion represenfl;lttve. \1\l:iihin ten(lO}calendar days of that me.etlnq, the 
Sl.lPerlnlendentshali'ibdicE!te In wtitJng hlslher disposition ofthe grievance and 
fbrWE!tc! a coPY therl')6fto the grievant;. the Union, and tl}e administrator rr:wo!ved. 

St:apthreg 
If thagrfevant!Union is not s<Jtisfied Withthe.disposltion of the grle.\iahce bythe 
:supeflntendent: orif ncr disposition has been made within the above:!:ltated time 
l[triit:s. tbeo. grievant may file C! request with.the FederE!LMedf<i!tion and Qonollii:ltion 
Service r$<\Ue$.tl[lg the triedlatio.f:l of the gtievl;lnce. Fajlure to appeE!l fhe 
grieVance t6 medlation within rem (TO) calendar,da.ys ofttl;<;;etpt 9ftf)eWril;!en 
deci$!on.oftlie Superlntend'enVcteslgneeshall be deemed a'Wailieroftne<rightto 
l'\PP.efil fbe. grlevan<:;e at Step Three orPour ofthe.grlevance procedure, 

lth'!ediatioil f$ reqqe$te(:f,. tbe Parties shall rneetWlfh the feder<~i mediator 
appointed in an l;:)ffortto resolve tHE!' griEl'V?:h.ce~ 

stan Four 
lfthe griev<~nce-cannot be re::;olved through medlatron,Jhe gdevantsliall have, 
ten (10) ~lendqJ' d<~YS from the di:lfe of tha la::;imeetirrg.be:twE~en the Parties and 
tl}e m~?diizitorto J'lle a: writt$o appear to $tt3p Four ofthe grievance pro<>eGure .. 
Failure to appeal the grievMc¢ qt S!eP Four within teo {1 Q) <:;<~lendar days shE!H 
he deemed a waiverofthe rightto <tppeal the,grievance C~tStep Four oHhe 
gdt3Vi:\Me procedure; the Soatd ofEducat\on shall h:eadne gtievance at its next 
regular Eloard meeting occurring more than ten(10) calendardays after the 
receipt oftl:le notice of<lPP€lat The Board sh<~ll provide the grievant with its 
qecisi<;>M To wriJir19 not laterthai'\Joqrteen (14), qalendqrdE!ys <Jff~rthe beatinQ. 
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If the. Union dedi des thaUhe matter cannot be resolved utilizing the grievance 
procedure, the. dispute may be appealed fo the Court of Common Pleas. · 

Miscellaneous 
The· gd~Vab¢6 fu~Y be t6ptesel)t€1d by a UnlC>n representative at any levetofthe 
grieVance procedure. 

If a :grievance involves employees with differenf'supervlsors, the grievanc.e may 
be filed at Step Two as a. group .grievance. 

Ti\rle lirl;\it~Jn ?nY>grieWmce \rlM be eKtent!ed upof1 the .ml;lt.l1al conse:nt()fthe 
partles. 

A. Agrievance may be Withdrawn at any step wlthout prejUdice or record. 

13. Np repris<ll(s) of any kind shall l:le1al}en by or 9gainst ;:~ny party()Eis~ in 
interest,. al'\ypt;i)'ticip('!bi(:')} in th$ griel(c:lnCe pro<;:edure, or c:lnY m?m~er{s) 
by reasOri of sUch participation. · 

c~ Sh()u1d ahe!:ldng scheduled at SfepThreeor$tep Four require the 
grfev<~nt(s} t() bti releas.<ld from his/her/ihelrregular :assl(;lnrnliint$, 
h~/sheitf1ey sJ)<dl be release<:! wi~hqqtlqss ofpa.y, · 

.D. AU documents, .commun.icaliaris; .andtecords dealing wlthfhe processing 
ofe9Ch gdevance shaifbe flied ltta confidential file separately Hom the 
personnel.filE'ls oHhe partldlp~mts. 

ARTICLE.iJO.'"' EMPLOYMENT AND TERMINATION OF EMPLOYMENT 

.Upon the hiring of:any n.ew employee ifi.lhe OAPSE bargaining unitthe board 
:shaltturnish•the presfdentwifh. the. emplqy('Je's.name, address, phone numbEi.t, 
iol:! assignment, 'ouill'llng r.oo!lt[on and step; This informatl¢n sh;:;O be suppllEJd to 
·the President with 1Q working dc:~ys.. · · · 

New emplOyees wm serve a twehty•four{24) month probationary period~ lftlje 
Soard electsto retah:ra probationary employe.e,the. emplo.yee will be offEJred 
continuing errrpt¢yment. Aprohationary empioyee may be discharged byfhe 
J;tq;;trd at any time durinlJ his/her probationary period, and theremainir'\g 
provisions of this arti.c1E1 shall nof<3PPIYto thatdisch<.~rge, THis discharge is not 
s\Jbiel:it.tq thE;! prqvisjoh$ 9f the gtre\ia!J¢8 pro¢edl!r$;. . 

The Board of Educatibfl may $Uspend oderminate ah employee Who has 
completed hlsfherprobafionary P.<lrio.d forvlnlation of wrrtten niles' and. 
rf19ulatil'>nsas set f(:>tth py trw. $q;:;rd of E<;iu.oa'tion or forlncomp<lh:mcy, 
rnefficienoy; olshonf)sty, drunkennessj immore~t c<mduc\. iO?Pt>ordinatilm, 
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dlscb'urteous treatmentofthe pnblic, neglect.ofduty, or any other acts of 
rnlsfeasanqe, malfeasanci'l, or nonfeasance, · 

Prior ~b $.uspe(lding <=in 6,rnpJ¢yee for moretl;!ar1 three (3} !;lays orterrninc;~tfng an 
eHilployee',s contract, the Boiilrd shall provide me: employee With Written notice 
adVising hte employee oftne rsason the B.oatd Jhtends t6 consider a terminati()h 
MdZor a suspension \Jfmote than three (3) days. If requested l:lY the empioyee, 
the. Board shall meetwith fh!9 employee in executive session and permit him/her 
fo adctresstheB.ol;ln:l <ls to why hislh.!:lr employment sh.9ll not bE! sl!spended 
;;Jndl¢~ terminated, The·ehiPioY~H:l mayl:lring. 9.union rGpresentafive wittrhirrilhGr 
tcrthe meeting; 

lfthe Board of Education iakes action to suspend an employee. for more than 
thr!"le{~) daysortE)rminate the: employmentofan employeewho has completed 
hls/herprobaJlooary p(:)rfod, the ernplo.y(:)e shaJihave.therigh~ to file an action in 
the .QoLir! of Qommoh Plei;ls .challenging the\'lecisioo of the Board ofEducii!fion; 
This appeal must beJlled Within teo (tO) daYs o.ftne 6qard' s d@cisi()n to 
terminate and/or suspend for mote than three (3} days• the employment ofthe 
empJoye.e. 

Upon application .to the.supedntehdent,. emetgencyfeave.da,ys.shaU bii! grat)t!<ld 
in any SChool yeador perSOnalhUSiriess that 'Cannot be carried outothet than Oh 
a regi.ilarworkday .. . . 

Toobtaill mesedaysWJthotlt l()ssofpii!y, C!PPro:val musi!J!:f o.bfairwd before the. 
ai:lsenceooccurs when possible .. 

thesl:ltesttlcted emetgencyleavectays shall b.e avaiJable . .fo aJf·cJassftied 
personnel tnthe sctwol disfr\c;t, ·· 

8rnergenoy 1\1/aVe cta)i$ shaU .. t:)otbe li$e!;!jmrnedi<ltely precec!lng orimmtildiC!te!y 
following avacatihn ora holiday unless advantageous to the school (']istrict. Any 
daYs used betweE)rt May 1 and the last day ofschOotate subJect tb 
. $Qperintend~nt's approval. · 

In <')Odition, if 90Y on\;l of lhe tbr!'le or fqur !i!mer.gency days Is used prior to or after 
a Mlidloiy, that d@yW.O.iJ ld tJe W.ithol)t pay, · · · · · 

EmergencY lt::Jave is Mt to b.e considered as. vacation time.,Mtisfor emergency 
and Items li&ted in ±his iE!rliele.. ThE)ttilfote; employees artil expected to use the 
c!l!lys}ucllciously. TheJiling of a false st<Jtement byan employe.e sballl:le 
coti$idefei:\ py theBoi:!n:l as grouodsJor d!soipiJnary action in fiuch form and 
manner as the Board may deem aoVti'>iilble, · ·· 



Each classified employee may be granted three (3) days Ofernergency leave per 
contract year, with i'ul[pay, fo.r reasonsthatare notccvered bY sick leave, but 
that E!re Hst<?d i.h this artioJf:" Any accumulatf!O but unused Pf!rsonal JeavEJ shall 
convert to sick le<we E!tthef!pdofthe co!1fr<:!ct year(dellnecl as;)qly 1 tt)rowgl'l 
.Jlin$ 30}; Such emergency lepve is<I')Ot¢har9eP <:i9<'iiti1>t the ernPloyee'$ sick 
leav$ .. (Requests need to be. listed as personal busih$Ss, in reference to tea$ohs 
bel Oint) 

Tl}e $wpfJrif1tentlent: shaH approve request for the· following purpos\'l.s: 

A RJ?IigiOUs holid$Ys . 
B. Btaduatiohcerernonies for lrnrnedlate famlly(as defined tn Article 7J 
C. Anniversaries, reunions, weddings and wedding artat1gernents 
D. Honeymoon · · 
E;. lllnessordeath !Jeyondsick le~:~Ve. restrictions. 
F, Tr<:!ve:l P,ifficlllties \'lith :wril:\EH'Jsati;;factQry <:>xplan?tion 
1$; Visiting E!h institqtionaiiY oonME'ld relatiV.$ or persoiial Jri~nP-
H Moving and/or visiting for p01lsibfe relocation with written satisfactory 

explanation 
L School orcotregEJ visitations l'or rmmedfatetamily mii\mbers (l:!s defini:>'d in 

Arfici? 1) who are considering the'schooifor enrollment purposes af1d are 
no.t ¢!-Jr:ref:ltly t')moUet;l 'in that $chao~ · · 

J. Attend school, church, or cqmmunity tetat$d progrl:lrns anq>cohJ~P:st;; i!'l 
which a member of the irnmedlafe family (as defined in Article 7) is · 
par!icipatibg · 

K Attend lmpoMnt cevents (if :the event's made .known and .E\pproved by the 
§uperintendent) · 

t... Ei11er9?11C.Y bc'im€1 rE!Pair$ 
riA.. EdUcat!onaladvahcernehtactivities·wtth .written.satlsfactorjt.expl;:inauon 
N. E:merg:ency veterinary services. 
0.. Ciluff appeanmce:s and/or legal matters 
P. E;;;~cb classified <:>rnployee rn'Pibe granted one emergency leave .dl'\Y Pet 

year,. wilbputpay, (lpqn "!PPI'PV\11. ofthe $uperinfenP,eqt In addition,.if.E!nY 
one ofthe thri:leoff<?tir ernet@encY daysJsqsed prioft<:l or atter Et h()!idf:ly, 
that day would be wifhoutpay~ · 

ARTICLE 12 -f.SSAULTLEAVE 

PursuanHo SeGti()rlS$19, 14$ qfttle: Ohiq .R?VisEJd Qode, an employeEJ who is 
physit:allydis?bl$ct a:; a re:;utt 9f a pqysical <}~;;al11t ol'rhirniherwnlli> p.er)orrnihg 
duties required by his/her contract and occurring o.n school premises or during a: 
stihoOHsponsoted function and nofcaused by another employee .of the: Board, 
shalf l:)e<?ntifled to.assault leave. ThlsleaV!il sh.all not be availabiEJlo .an 
!:i\mplqyee Who, wilbout.cause; de!i!Jeri:ltelY·provokecl.the asl:la.ultwbichi;;tb<:> 
:Ga.sis f9r .$<.\lQ I!'Jave request, Tile employe~. a§saplted shall .reportthe inciQ!:;\nlto 
~he J,Juildlfi9 ;:idminiSttatt\f as sooii as possi!J.le. Wh$h slicll ass8'1.dt resviW in 



abs.er1c<;~from dtJiy fqr m<;~dk;alreasons, sqch al:lsenoe shall be .at no loss in pay 
and sh<lH notpe ch<lrg(';)<lble to any other le!lve to a maxinlllm offive .(!5}days per 
member E'lach year. ln no event"Sh<lii an ¢rnploYee recet\le more tMn his/hE'lr 
daily rate of pay from aiL sources; including Workers' Compensation, sick leave, 
and assault leave, Which he/she may he eligible .to receive, 
Meclic.al verific!lllon shall· befutnishedtolh&•superit1tendentorhi$destgnee for 
.all assaultJe:ave TeQ\Jests. The: Elol'!rc:t shall have the right to r.;;qpJre a medical 
el<:amini:ltion pya phystolan qf it$ cl1oioe after the employee has peen aPsent five 
(!5)Workdays peroccurrencl;i. In sucn e'vent;t.heBoard, sh$1Jpl'J'fme ftli!co$lof 
examination. 

ARTICU: 13 - FAI\IIILYAND I\IIEDICAL LEAVE ACT d.F 1il9S 

T.he Soar(:! of Edqcatiqp ancl fhe lJnioo agref) to abl9e py the tf)rms a,nq 
cbliditions of the FamilY and Meqici:il Le9y$ A¢t(;lno the Boaro .ailQ tM Union 
acknowledges that the FMLA applies to some members of the bargainihg unit 
Who ·meetthereliglbllityrequirements. 

ARTICLE 14.,.. PERFECT AlTENOANCI! INCENTIVE STIPEND 

The Board will provldethefollowin!iJ InoentivelHoratt¢ndanc;e. The qse ofs!ck 
leaVe; .eitfetgehcyfpersohafday; With orw!thoUtpay, M.hsfitutes ah absence, 
There shall be; an exclusion for court duty or court ordered 'Subpoeha, A member 
mustwgrkthe entire school yearlo be eHgll::ile for the stipend. N1ne month 
employees, mvst bE;¥gip work the first d1;1y Of school to be eligible for th!7 stlpend. 
£:I even/twelVe rrR'itith ertip16yee$ musfpefJtn wotkJqJy 1 to be eljgip.le f()r .fhe 
stipend. 

1he'stipend wlU bf1 p;;ifd on tne tirstpayfgiJ6wing the end ofthe employee's . 
. contract year; through rf19Piarp1;1yron, This stipend will bf) issved sf)paratf)ly by 
sf)parate checl( anq supJE>lctto fet!E>lral, state and cityjaxes, Toe stlpenq shall be ·as follows; ·· ··· · · · · · · · · · · ·· · ·· · 

FCJRALL CLA$Sll=JED. EMPLOYEE: 
o absence $;30.0peryear 

Th~ iht:;ebt.iv!'l Will Pf1 rectyceq py $!5lY.OOJqre<'l!)h % day accwmul?ted ?Psences 
up to a maximum of tWo{.2) days. {The stlpem9 shall pefoiiejteq when 
accumulated absences total more than two{2}days.) 

ARTICLE .15- PAY PERJO[)S 

The paYmef\tqfsaJa!Y t¢ ,eh:JPl()y(le$'ib thf) bargi:ifning .wnit sha.ll Pf1· distrlbt~teo 
overtwehty"fbur(.24) equal pay periods, 
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ARTICLE 15 ,.. .OVERTJME/EXTRA"TIME/NIGHT OJFFERENTIAL 

l::mployMs shall be compensated attherate oftime ?hd. ooe-11<=tlf foralt hows in 
excess. of fo.rty (46) hoursperweek.. Holidays shail countas. hours worked for 
o.vertiine p.urp.oses. Emergency, vacation, sick and ali hOhpatd days shall not 
counfa.s hoursworkectforqvertimepurpose.s' Employiileswho are called in to 
:W9rk shall !JE:l 9uara.nteerl amir-iimurnofqne 0) hour's m:~y: 

Employees called in to wo.rk oh a htiiidl;ly will i:Je com!Jehsateq at doub,le.lifr1e for 
all hours worked. 

Cu~Jtodians working 50% of their asslgnmei1ttrme. after 6:oo p.m. shall receive 
· r1i9ht differei1tri;tl of$.~5 per 11ourJodhe clays stuc!ents are fnse,ssion. 

Empbyees WhO Work less than full-time (40 hl)urs'\lieekly} \IVUI be co.hsi¢.erE;ld in 
orctet()f seh1orityforextra time assignments hY their sUr:>eNisors beforE! 
substitute employees are c<illed. · · · 

13)np.loyee interest in extr1;1 fimei?to pe qqnveyedtotbe,t>l!Pervisor and .extra 
time is.notto conflict W1ththet¢gui$rlY s!:JhectiJ!e¢1 tJ:qurs oHhe PatH! me 
employee. · 

ARTlCLI:: 17 -INbiVlOOAL RIGHtS 

R@h:tto Joiil i;l(f'lot t(').Joir) .... ·lfrswali:z:eo that cla$sifle.d employees have Jhe 
iighttojoin, particifmte ih, and assistthe Ul')i¢11, and tbe t!9m tw refralnfr()m 
soch; but membership shalf not be a prerequisite for employmentor·cont1h'i.Jation 
ofempJoyment of'any employee. 

ARTICLE 18- DUES DEDUCtiONS 

Dues deductton authorization wili be s'ubrnitted totheB<?$rdTr€ia.~ur¢t on . 
indivft:lualslgned cards by each member on or tiefore SeptE!mber 25, so that 
t:tues may be deductet:! sfartii::\g wttl:rthe October payron. · Ahyemp.loyeewishing 
tojoln {he unlon after Seplember:25 wnt havelheiroues prorated to the number 
Pftei:nl;lltiil'lg pay periocts. Pl:JE:ls dedi.!Ctionl:lhall be Golitinllous pnles.s revoked 
between MaY 1 ana f\ilay 20 oHJwlailtveat qftlle Agreernent. Tq be r€lvoked, 
. authorlzafior1 must he executed rn writing to bAPSEStateTfea$ut¢r, 98(}5 O<;~!S' 
titeek Drive, dbluinbus, t)hio 43229. 

Ohiq Assoqialion of Public $phool EmployE:leS \OAPSE:) dU~s wHI be deducted 
st(\ft(li.Q Wi!t) tt)e firstpay in Octol:Jer ar19 endin~withtheJast pay .in .Jply. All dues 
will be deducted in as neatly equatpWments as pO$Sible,. Onqe d~duoteq; ?II 
monies shall be fotwardedto the .state Union with a list of aH empl<?yees. 
Individuals, ernplbyed a:ftEir bctobert5, shall have the right to request payroll 
c!eductions for Union ,dPes Within th.e first two (2) payperlods.ofemploymeilf. 
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P,S.OP.LE .. Oeduotion 
lb\'l ~JilploY$r \:lgreesto.•declwGttromthewagesqfany employee who is C! 
me.rnbet ofthe Union a P .E.OP.L.E. dedVction a$.provicled forin wriJ:t!'ln 
anfhori;;:ation. Such authorization must be .exe.cuted by the .employee' and m?y 
he nNokecl byfhe employee atany time by glv!ng written notice to both tlie 
employer and the Union.·· lhe·employeragreesto rertlit any declucfibns.made 
pvrspf.lnl ~o this pro vi::. ton promPtlY to the UnionJogethE'lr with an it?mizE'ld 
stat€lrn€lflt sh¢Wing then\:lm$ pf\'l<lCh \'lmpl()Yt:JH> from wtmst:~ pay such d.t:~ctuctions 
have been made and the amountdedlictecl !:Juring toe pfiriod qqVeted bY the 
r€lrnlftance. · 

ARliCLE 19 -VACAliONS 

The Board qf Ecluo?ti()n Will provicle the fo!loWing v<;Jcatlon schedule fortwelve 
{12) month .employees afti:lrcornpletion ()fona{1) or more Years of service: 

1.through4 years•ofserv:tce "' 
$through 6 years c>f service 
7 fhrqpgh e year,sofs€lrvice 
Q thto(]gh }1 We~rsafservic~ " 
12through 15years ofservrce. • 
16 through t9 years ofservlt:e 
20 y~ars or more ofservlce 

2we.eks 
2 we.eks and 2 days 
2 we€lks ancl $'clays 
Sweeks · 
s we.¢ks ?ild :.relays 
3 week~ and 4 days 
4wt~eks 

Any twelve(12) month employees with tWelve (1 ~)years ormore ofcqnsecutrv? 
servicedrt the district, E~s of July t, 2d05., wo:uld use fhe following vacation 
schedule: · 

12torough 15 ye?ts ofl'lervi;:;e 
16;thraugiY1 gyea.ts of service 
20years or more of service 
25 years or more of service " 

3 we~ks ~me! 4 day$ 
4W~eks 
4 Weeks and 1 day 
4 weeks and 2days 

Any ni.ne (~.). month employeec;h<~nging c;lr!l$siflcaf1on to :a twelv? {1'2) 
e,[DploY(:)e\&ill re.¢eive one:O) Week va\%ltion to pe lJS?d clurlng their 
year of their tWelve (12) month po.siti()n. · 

mo.nth 
first 

Any·nine (9) month employe\> changing classification to a tweive(12) month 
e.rnplqyee., will r€lc;eive creP'itJorone-b:alf{1/2) oftheira:ccumul<'!ted yea:rs .of 
oistrfctservic;.e; noHo ex.ceed five (5} years ofcrectit towards thefr vacatron time 
aS$ .tW$hre (14} rnpritb .. eniPioYee,. This $ha!Lb~Tetroactive to aiFcurremt 
employees. 
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Emptqye!"s>sh.<:!JI oe permitted tq carry ove:r.five (5}unwse:d hwt <:!C.crued vac<'!tion 
days a!Jh8 end Of f:?ch yeaf, This ai:;prual Sh<:~IJ notl:n;rcumulafiye, 

The ~ot:lrd nt EducE~tionwlll PTovid.e tM fdllowing holidays: for ali twelve: ( t2) 
month employees: · · 

Jntfepentlence bay 
LaborOay 
Veterans bay 
Thantssg!Yihg Pay 
T!Janksgiv!ng H.olld9Y 
Chttstrna's Eve Day · 

Christmas oa.y 
NewYear's Day 
Martin luther King bay 
Presidl:!:nts' Day · 
Gooct Friday · 
Memorial Day 

The Board of E:ducation will provide the following boiidays'fot all hine (9) rnofith 
ernpioye!:ls: 

t,al;)orDM 
Veterans Day 
Thanksgiving bay 
ThanksgiVIng Hdfida.y 
Chdstmas Dl'!y 

New Ye<:~r's Day 
Martin LUtherKing D?Y 
Pres'idents~ Day · 
Me:morlai Day 

Eli'lpfoYe:es must .be assigned to wornhe .dayirnmedigtely before: ?n<:l Jh.e day 
follOwing a holiday to receive payfotihe h()Jidl:)y qhless ohVaCS,tio(t, sick leave: or 
.emergen.cy leave. 

ARTICLE 21 ...,.P.ERSONNEb FILE 

Ape.rsonnl3Jfile ofeach ¢ft1ploye:e snaJII;)? maint:;.tr1ed in centr~d office, CQntents 
offhe file :are ·subject to publicrecotd laWs outline lnOI}io R~vised Ccicle, 

Upon advance wdttenre.quest, an employee. shalt be: able to review his/her 
personne:l(ile in the .office ofthe: Superinterldent. The fiternay be reviewed lnfbe 
pte.s~nce oftbe: SuperJQten9eotpr his/her de~ignee- The e:mf)Ioye.e;l'!ha!L.have.· 
the tightto be Mcompahiecl by a Uhi6t1 representative, A.reprel'>e!Jt<;iilve Qf an 
employee sh$11 be giVen access to the file ofsaid e:mpioye.e; Upon pte:sentatjpf1 of 
wdftenautbofizatkH1forthe empll:l.yee; including the sjgnature ofsaid employee .. 

Priorto;pla.cing ?Jn ev?J!uafipn !3ndJor d?rog<;itpry matE! rial in an employee's ftle, 
thi;! eh:\plo,yei;i $hi!!H IJ.e g[Yi';lntbe:opportunitytose:e the material ('Jnd initia.f.sarne:. 
lnltialihg b{tt1e material bY the e!flploYee.·snaJI rti;it;con!>tftute ?grel')me.ntwiththe 
COI'ifent ofsaid material. If the employee refuses tolnitial thE: evaluation of 
dero:gatocy material, it may be placed In the personnel.file without the employee's 
initials; · · 
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Any employee shall have the rlghtatanytime to attach a Wdfteli reply to any 
material being placed in his/her fil€1 and this reply i>hall be attached to the 
rnaterfal in ques;tlon. 

Anyamployee.shall haVe the tightto i.JI:)t~io a photo static cqpy of MY it('Jm in 
hls/frerflle, upbtithe paymentofthe reasonable costofphotocopying said 
material. 

T.heprovisibns pfthlsset::tlonQ.ftheoo!1traot.shall not becons;trued asl!miling.tbe 
rights ao¢ordec! tc; iil'lY emPloyee; pursuiinfto Chapter 1 $41of the Ohio Revised 
Coda. · 

The Soa.rd ofEdU<;ation wnr provide a clothing a\Iowiince of$85,00 per Year for 
a!! foqd$erv!ce emPloyees require9lo we.ars;arne. · · 

Clothing ltemsforfood service employees shaH consist ofthefoilowing: 

• White otblack cafeteria s;hoes/safetY approved, non•.sHp, with 
ropeno· ot atttre(s·.·cks<oth>'se ,_·_ . . P .. . ..... · .. o ...... , . s, 

• White or black dtess uniforms 
• Black ot dark biue ~klrts 
0c· Brack or darkbil:te slacks 
•· Colored blouses, smocks; or aprons 

NQTE; Smplpyeesmust wear approved cJofhlng and :shoe styles seie.cfedas 
par! oJ~ailyt.mfform or dress. · · ·· ·· 

.ARTICLE.23-.. CUSTODIAL/MAINTENANCE UNIFORfglS 

Custo:ctial/rnalntenance wur be provided uriifotrns hY the. Board and will wear the 
uniforttlsWhtle.performi)1gtheir employmentd.uti.es. 

The .E!oard of EducationwJltprovi"de a shore·;;~tlowanGe of qpto $}1.0;.00 per YE>ar 
for oustodHal and maintenance etr~PioY('J(;ls towarl!l t):ie purt;h<lse of saf(;lty.sboe$. 
(Styiesto be determined by•an employee/emploYer committee decision;) · 

The Soard of: ectucatio:n will provide work hoots. clothing and/or :coat aJibwarrce 
upt(') $J tO,QOper.yearto tbe:transportatlonlf<J:GJiities erl1plqyees. 
NPTE: Etr!PI9yees must. wear <J:pproveq clotbing and shoe styles selt;JqtectJJs 
. part oN:Iaily uniform dress, · 



ARTICLE 24 ~ FIELDTRlPS 

A. Drivers. wm be permitted to a¢qept (?xtracutticul.artflps so long a:;;.thetotal 
oftheirregulartuhs plUs the exttacurl"icular runs forany ohe work week 
does not exceed forty (40) hoots. lfa driver has drivenrortY (40}hours iii 
any.on.ewe.e.l<, tben ±h!i! transportation .supervisor may d.ecline to offer 
any,addltlon;:\1 trips fhatwee!fto the driver who hq~s l;llr$ady driven forty 
(40) {1ours PEW Week and rnay assign s.aid trip to other memben:; of the 
Mr,gainihg Unit Who have not yet driven fcifiY{40} rroqrs Jh theWeek:: 
once all drivers have driven forty (40) hours or more ih a week, or have 
bean giVE:ln the .opportunity to do so, fiekltdpsmay be assigned to. 
sub$tih:Jtes; · · ·· · ·· · 

Drivers m<'~Y Choose <:Jn e~trq~currlculartripwbicb isJn confliot wrtbthe.ir 
regular dailY route time. ThEiii' t€lgtilar route tirne takes pre(;ectence over 
any additiohalvoluntary extracurriCular runs.·· 6hce a driver has acc~pted 
art extracurt~colartrip as~ignrnent, thatdriver wnr be' expected to fUififrthat 
obli!;Jation. · · 

I?; J;)(~racl{friCUii;l(trips sf1Ei)J be (;ornpensaJed ;:l}the driv!ilr's regqfarr?il3' of 
[)ay, .nottb exceed Step 15 oh the: salary schedule. 

C. Drivers scheduled to wotkon Swndays and holidays: will be compens<:~ted 
at tiouble th:ne. · ·· 

D. Fleliiftrlps will P:e offel':edlr] qtqerofserHori.tY tntt;Jti()h, 

E. summer !lours: s:half be .offered to bus drlversnn order ofs:enlority. 

ARTICLE . .25 ~ DlRECt DEPOSIT 

All emptoye¢s.shall be patd bYdirectdepo$it1,Jt!lesstfieemPiciYeeis uhl:lble tq 
s:.e.eure.1:t bank.account. 

ARtlPLi5 26- B.OS ROUTES 

The .a(Jli:lih1$ttatipo agrees tbatri¢Ple$ of tl1$ bus routli\s;when approve(] annually 
bythe Board ofEducatlonwill be rnalled to the !Jus: driver$. · · 

ARl"IGLE27- CALAMITY DAYS. 

In the event the s.c;bool dls:trlc;t I$ e::J'bs!ild due.to an Ei:PlcternicqrpthE\rpublic 
ca.latni.tY a$ stated bY 3:$19:081 (01. Ohio Revis eel Cpde; ernplqye~s'lihall be. 
paid far all hours contracted to: work. · 
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Employees wo~king the $cho.oJ ye~r ma,y l;Je· reqvired to make up the d~ywithout 
aqqiticmal cumpt?llsatipn if the BO<'JJd c:lif)cts tornake upthernis$ed school cl<1Y• 

Any. emploYee Who is caifed into work his/her superVisor and/oi· administrator on 
a de.clared calamity day, willbe p.aid for his/her regular hours for thatdayln 
C~ddition to any h¢wsactvaUyworkedorrthe calamity day, at his/her regular rate 
qfpay fPraminimum·of 1 bour. · 

ARTICLE 28 .... JOS DESCRIPTION/ASSIGNMENT$ . 

. A. the Boatd shaH have th.e authority to devise and write all job descriptions 
tor E!ach job dasslflcafion for all classifii;id employe~:Js undedhis · 
agr17ement ThE! Union shaH I:Je furriislted a copy of eath job descdption 
for ~Sa¢h j(ji:J .classifi6;;itiOh employf)es are emPl()yed Jn.qnder this 
agreement 

EL The asslgrtment .and .transfer-of c'lassified personnel shail be made by the 
sup,edntendent orde$)gnel9 onihe basis ofthe intHvidual's qualifications:, 
Qapai:JIIitie$, ?n9 th.e prese11t neeqsQf tlw $C:hool s,y$\E;lm; Persoxmefl>h?ll 
!)e ;;is$Igt"lEld ffl'ncjtrafisfe.tfeq, it1sofaras poss,i!Jie; to· pos,ttions Whic:b theY 
request. It is recdgnized,however,thatthe limited size of. the school 
sYstem places restrk:trons upon the flexibility ofpositions. While an effort 
shall be made to C\Ccommodate requestE~d assignments, the bel'>tlnferest 
oftbe school l'>Ystern mvstb.e of primary concent. The superintendent at 
de$igne.t:~ shall assign and transfer according to the. n(;'Jeds ofthe school 
system. 

s. 

c. 

.ARTICLE 29- POSTING•OF'VACANGJES 

A vaqancy shall be. defined as a,situatJon in which. a posijion pr~aviou$1Y 
h(;ild qy a metrtb~r is qe~;>(griated Els one .to be fiUeq be<iat!$e of s;;J.id 
member's resighatloti; retirement, contract honrenewal; suspehsidh, 
temiinafion, or a situation in which a new position is created. 

Vacl;lncies will be PoStedyear-rovnd in the ,QenfraJ Offic.e and each SChO'OI 
P!Jilding tacuJtnvork.rqom. Copi€lsoflhc:l post~?d vacanci€ll'> ::;halli:J¢ l'>€lnf 
to.the.Assopf$tioh Pfe$i!:lt'lot~ Alt qargafnlt!g Whit vt~canpi~;J.s sh<~II.l?¢Po.sl€ld 
for five.(5) week days.. · 

Each p~slt!on may !ncJude'informafinn oh how to. apply, the deadline for 
submitting application, and ,sp:eCiar conditions Which may apply. 

aef()~e the fjtst Vl/ef)k of MaY; thE\ ad.rnibistratiM sli"JII. provid€l bargaining 
un:it m.embers With a form. uPbrl which they can indicate any job openings.· 
for which fneywould like to. be considered, These forms must be returned 
tolhE'Jadmiriistrationno later than May 31. the Association Presiden:t 
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rp;ay revieyvti)e!)es fgrrps <Jnd f!;)Ceive copies if the Pre$ident reqwests 
them. 

E. Summer ptocedure~A:nyvacf!ncywhlchoccurs following the last day 
clas!S)fjed empJoyees.are in se!>Skill and Jlritillhey retUrn for the folioWil1g 
sohqol ye<Jn wUI be filled after ootiflpatiqn has been serittg staff members 
w!Jo li;ai/e .(3xpresses .in~l3rest in a sp~Cificvf;)c<Jncy(Jes), 

.F. Yeflrs of Exttetlence: 

lf?n employ!;Je.transfEWS to anolhl3rc1ass)flcafidrt, the ernpJoyee will be 
granted servicecredltfor purposl3s of placement on the salary schedl11E>' 
for thE> new t::lf:1sslfication asJollows: 

1) cine yMrJor eflchyearthe.ernptoyee has worked at least t2o days as 
. a substitute ln the classification or as a.regular.etnployee. ofthe 

ctass.ificatlon. · · ·· 

2} J.f§'h. et;npi()Yee (foes MthliJYS anYeXPE)rienr;;(3 in·the qli:lssificlijtion Jntq 
Which the employee is ttansfeitihg, the .. employee ¢hall be placed<;~t a 
step that.isnofless than theircurtentwage rate of pay; · · · 

G.; New hlres from out11k!e fhe :dlslriGt who have experienoe i.n·a• public school 
system, willi:J~ p[apecl Qfllil s;alary stE)p ofno higherihan seven(7):.wl\hln 
theirclilssificatioh. · · · · ·· 

H. Newhtres from outsidl:lJhe:district Who have expetrehce, within their 
t::lassification; in stu.dJ:lnftransportation.{requliinQ a ODL}; will be placed bn 
S?l:i!ty sqhet!Mle no hi9berthanstep !?even (7). · ·· · 

{ Members, who prior to beginhingCsttmmei'vacatlon, have. plated on file 
wtththesuperiniendent a written requesffor classHted vacancy 
ihforrnatlo.nwillhe notlftec! ofsuch vacMcy(ies) wlthM explanation of 
poslfionanct dqeclateforappll/ing, $aiel members sh':::ill supply the 
Sl,(per1nfenGieotwith ;;~ self"~ctdressed; stamp envelope for m;;~Iling ofsuoh 
ntitificf;)tib,r\s. 

ARTICLS 30 - LUNCH PERIOD AssiGNiVIENT 

All E)mployeesworking five {5)ormor'? hours per cll::!Y. shallbe entitl.ed to an 
uniht'?ITupted !ynqfr pe.r,igd ofthirty($Q} mJnutes per <Jay asassign'?tf• 

ARTICLE 31 ~ LEAVE O'F ABSENCE 'WITHOUT PAY. 

Upon wrttten reql.lest, the S!Jard may grant a ieave of absence Without pay 1bti:l 
pt;~r'iod otnotroorE> lhantwo {2) yearsiforeduefltional, professionaL or other 
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putpo.ses, and Elh$11 grantsuc;h·.JI.'Jaliesl!JWhicbfllnt9ss.orqtl113r disq~biJityJ? th!.'J 
rHason forthe reqUI.'Jst. A requesrfora IMve of absencedq€rtoillnessqf'other 
disability: shaJLinclude officialveriflcation.oHhe illness/disability bY a licensed 
physician. EmplQYtres granted such leave sh<iU not accrue .seniority d.urinQ the; 
peflod qf the l19av~. Pt1t shall notlos13previously accrued seHiority. · 

Leave, under this proVision, Will iiot P$ gtcil1t$d for Vq~()?tion P!Jffil.oses. 

Any tlme on unpaid leave shall not count as days worked for salary pl~cement 
purposes. 

AnYtirh!> 011 Lin paid 113ave shall Golln(forsi.'Jniority purposes unlt3Ss the le,ave is 
furtilne·ss or ihiui'Y recasons, ·· 

Jn ... a.Poordance with Section 331'3.:2P~fthe Ohio Revised Code, tM St E\emard· 
J;!rrlwood Piac$ City Boaro ofgducation defines a professionaFrnEleHng as 
~~ . . . .. 

·~ArneEiting, conference; seminar; discuss\on, class or other gathering which an 
ElmPfoyee :irltends to improve, educaf~ .. advise, or:assist the employee so that 
he/she may beqpme a PI.'Jtte:r am;l/or moxe<effedive employee of the Soard of 
EdUcation:· ·· .- .-.-. ... ·. 

Art employee requesting leave With pay to attend a ·professiona.l meeting mus,t HI$ 
a written reque.st wlthtM superlntenderif atleasttliree weeks in >advance of the 
m!'lefing lndfqq~Jing fhe datEls ofthe. reqvested leave .• the. mec;J(ing he/she wishes 
lo attend anel the p!Jtp,ose o.ftbemEletfng. SimultanliJpusly, 9n Itemized l.istlng pf 
anticipated .expense.sfor attehdanc;e ~t $!:lid meeting shall be suiJ:miitEld tq t!Je 
Superintendent 

Ita leav€1 requestisapproved,. ihe employee shall be entitled to attend the 
q~pprovecl meElJ\ng.:;It.no lo.ss in pay and. will bereftnbursed for the approved 
lffin:(i~ecl $)(penses UP()J1 submitting to tQec Sltperintendentreqtiire receipts f()r 
each expense approved· verifYli)g paYrtii.'Jt:it ofs?Jd expe)1se py the i?m!'iloyef). 

The Superintendent is authorized to ;approve br disapprove professi6nal tneetirtg 
reql1est <.:tnd th19 payment of expenses· for attew:Janoe atsame in acco,rdancewith 
t;his poUgy. 

ARTICLE 33 .,.. PAYROLL DEDUCTION 

thefot1oVIilng payroll deductions are mandated J:iY law ot ate negotiated: 

A. Retirement 
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B. 
c. 
b. 
JE, 
F. 

G. 
I+ 

Federal Tax 
State tax 
City I ax(El"s) 
Medioare tax (ErnpJqyE!es hired aftecApril, 1986) 
School Pistri¢~ !MorN'i Tax (;:~pp!les tq 17rnplqyee$ who live in a school 
disttict that has an incotne.ti:!X) · 
Court Ordered Chlld Support Payments 
C.ourtOrMred Garnishments 

T!wfoiiqwlnllf pf!yrolld~Gluetipn$ are perrnltti:ld and are.yplunta'Y: 

A TE~x Sheltered AnnuitlE:ls {from B'oatd ?Pproved companl¢s) 
B. lndlvidu!ll Retirement ACcount{fRA) · · · · · 
e.,. Profe;;sional DuE:is · 
0. Credit Union 
E. Uriited 1/j/ay 
E $WPPlement!'ll Life lhswrf!nce 
G. Putctiase~o:faualifyilig servrce and Rest9r:ation of schf)ol Employees· 

RetiremetitSystem :credit' · · 
H. P.EQ.P.LE. Deduction 
t · Conseco Insurance 
J, Olliq Tuition Crec!ft Prqgrarn 
K St .Bero;ard•Eimwooo PIMa .Ectucl;ltlo'n Founctation 

·. Additional voluntary payroll deductions notils.iect above must be negdtiated. 

T aXdeciuction$• oo Jur:pp.sw:n. payment for leaves, resignations; retirement. 
seiterat:xce.PaY; etc,, shall be caloulatf:ld PY tfJf:l•optioos availiiPle thrqughtllf:l 
Uniform State Payroll System s¢ftwate p.rqgrarri . 

. Chang¢s. in payroll deductions, such as changes in number of dependents for 
inoomet;:~xpurposes, must be m(;ld.efhwrlting fo the offlce .. ofthl? B.oaro 
Treasurer; , · · · · 

ARTICLE 34.-. .. FRlNGE BENEFITS AND SALARY. 

Medical Insurance 
The Boiird~ as. a roernbecof the Greater Cinc!nnE~tl lnsuraoce Cons.ortium. shall 
puroh~se a pl;:~n ;;t$ selected byi!1e QQnsor:tiuro forbasip ins~;.~ra.n:ce .poveragf;lfo.r 
e!;i:cb qlasslfi!=ld emPIPY€li:r floW qr nereafter $mployect and pis/her family. . 

rh'e Eloatd shaH pay part orthe total premium {)ffhis iDsurahce f6r classified 
employee.s.based on thefoJiowing Insurance soh~:Jdule: 

Board Paid 
$4%. 

J;mglovee Paid 
. fJP/~ . ·. 
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ThC:J iilsl)ranc(:) schC:Jdt;~l$ list(:)Clf:lbove is tor the folloWing class!fled employees: 

A. Any classified employees tnatwotkfour (4) or more hours per day durlrm 
the contract ye(;lr and were hired ptior to June so, 19M3. 

a. An.Yclasslfied >employeC:Jswh:o<W(:)te hired aftetdU\Y 1, 1988, and assigned 
to \Ngrkloirty (30) hours ormor€l per W€Jek. 

G; Any c1?s$f@tl eif\ploYe~shir(:)d after)uJy t, 1991, and assigned to work 
thirty (3b)hours or more per week; ·. 

AnY !iirnployeC:J hired priodo June $0, 19138,. and assigned to work less than fotit 
(4)ho.urs perqay shaH rec!ii!Ve.medJcal insun~hCE> benefits.w'ith the Board paying 
fifty PC:JfCC:Jhf ($O%i) of the premium and the employee fifty percent(50%). · · 

Any employee hired afterJune 3Q, 1988, and .assigned tovvqrWtwenty(20) 
throuqh twenty'-nine (29) hours per week shalt receiVe medical insiJl'1'iME'J oe[l(:)fi~s 
with the Board paying sixty perceht (60%) oftbe premium ahd the employee forty 
Perc@t (40%;). · · · · · · 

AnY'.e!Tlployeehirec:l after) lily 1, 1.~8$, a no a~signe<l towqrkless J:han twenty 
(.20)hbots ·perweeksnail receive ri.o medical ins.otance oqVerage, 

Anyemploye.E;J· hir€Jd aft!:lr July 1, 199'1, assighed to w.orktwehty (20) through 
twenty.·nin\:l (29) hours p(:)r week shall receive medical il'Jsure~nce:coverage 
peljefifs\Yitb JM B9at¢ payingfif!ype:rGent(l50%}ofJhe premium. and the 
employeE~ fifty percent {50.%). · · ·· ·· 

ArJyemploylile blred' after July 1, i9!H, and assigned towork1ess ihari twenty 
(~t!) hours per week shall receive no me<lioal h:n:;urance coverage, 

The Board will p?'ja stipejjd \q $t;aff tnerriberswho drop or cb?cnge.medicaf 
inslltaiide coverage: · · 

A Any employee who:>is now or has been ellglble for a famfly plan, but.· . 
e!r;Joted.not to participate, maY b€l eligible to applyfora stipendof$100 
'p(iir month, . . . . . . 

8. Any employee whoTs noW.othas been.e!igibiE:~ f(JYa fal)iily Pl?'h. bptwho 
eiedsJo ·cnat~ge coverage lo a single ·pfan, may be eilglble to apply fOf a 
stipC:Jnc! of·$50per month~ 

C. A!iY(;lrnploy\:l.e. wll!Jw:orks 20·2~ hoPr!S and opts not to partlbipate. in 
medical insurance covetage hi<'lY l?Ei e.Hgible. for thr;J stipe.no; Prorateo Jo 
fifty percent (50%} or one~half rate. · 

D. The.sa stlpencl!>wm be paid monthly thto,ugh tegiJfar payroll and Will be 
.subiec:tto fr;Jcleral, statr;J.and city taxes. 
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Dental Insurance 

The Board, as a member ofthe Greater Cincinnati Insurance Gonsorl:ium, shaJf 
POtGbase a plan selected by the consortium for batiic insurance coverage for 
each classified emPloYe<! now or her<~aft<~remploy<!<:l aQd his/herfarnily. 

The Boardwi!i pay nlnety"five percent {95o/o) of tne tqtal premiuiJI qf this 
insurance for cli:lsslfied en1PioYees hired ptiotfo JW1e 30, i99t with the 
employ.e.l;ls payinS the··remainlns·nve percent($%). 

AnY employee )lJreq &fterJuJyl. 1991 and assignecj to workthiiiy. ($0)hours or 
more petweeK~nall reo.eive deNtal Betiefifs;with the Board Pl:lYit19 niQety-flve 
percent {95%) ofthe total premiUm. Any employee hired <rfft'JrStily 1 .. 19§11, 
assigned to work twenfy{20}thrOu(ihtweniy"nine .(29) hours pet week shall 
receive dental insurance; bi:l:nefits with the Board payingJif!y percent (50%) of the 
premil:lrn and the employee fifty pen::~nt (50o/<i}. 

Any employee hired after JUly 1, 19fltr <>r1d asslgtte<J to. \JV'drk le$s·tnantw!3nty 
(20} bouts per Week shall receMl M dental insurance .Coiierag.e. .. 

Grou!? Terrn.Life Insurance 

Th$ Boat¢, as a member ofthe Gt$~t<~r Qin<;innat1lnsuremce Consorth.Jm, shall 
~urchase a.tetm life lnsutahcepoiicy With a face Value oftw.e.HW·fiYe th614si'mt:l 
dollars ($25,.006) for .each empiCiyee. 1M Board shalf pay one; hundred percent 
(totJ%~ ofthetotar premium bfthis Insurance forcfasslfied employees~ 

SalaNSchedute 

The .salary schedules, attached hereto, shall be effective beginning JUly 1, .. 2015, 
tnroughJone-30,, 2018. 

ARTICLE 35WAGE SETTLEMENT 

there.sMii be ;:ttwo percent (?%) salarY ln¢r!3ase forthe 2Q15"2.019 school Yf><:lr. 
rettoaetive to July 1, 2015. There:shall be a two percent (2%) salary increase for 
the 201'6-2017 school year, effecilve JulY 1, 2016. There shall be a reopener on 
wagNfand health Jn.s0ranc.e fortne 201 7c201 a schoo!Year.. . 

ARTICLE 36 ...,. COMPLETE AGREEMENT 

Thts.negotiated Qonfractconsfllutes the eritlte agteem:enfbetween the.parties on 
afl.fssues preserited ahd considered during the ne~otisJion ofthls negotiated 
Contract ·This Co.nfractr,epl;aoes and .supers.edes any and ail previously 



ne:go±iafed contrads, and any and all priorwdttenat'Verbal agreemel'lts ol' 
undetstandintts by and between th.e Association and the. Bosrd. 

$1. ·BERNARD·EUV!WOOD PLACE 
CIJY SCil-lOOL DIStRICt 
SOARP OF EDVCAtlON 

13Y+i +¥<'1~"'-;·FL=-L-'· ~~ 
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TranE;Portatlon Salc:.~rv Sc;hedple 

JULY20:l6 
1 .. 1. ·3· · ·s7· · ·1·.·4·· ·· ··1· ··s · ..-- ··.-' .- ' - ·-·· ,.··: .· . 14.43 

. 14.13 14.41 ·.··· .:t4 .. 1o 
14.·96 . .. ~ . . ',• 

14,64 . 14,93 15.23 
5 15 .. 49 

.15.76 

··s· .. . . 
1 .. ·s.· .... ·6·· •. ·.6· · ·1··.s·•····· ·g·····7·. 

-:· __ ·;;,._ ''' . ·-.. ,•: . 16.29 
15,·91.. . 16.23 .. 16 .. 55 . 

. 16.$2 
13 16 42 .1. 6 75.· .. 

·• ·. :11-. - •' . . -,_ - - ,. ,._ ·, 
···r7.o9 · 

. 15 16.7$ . 17.1'2 . 
17.83 

.2.0 . .17 49 .17 ··84 
-~ _, __ . . '· ~-- . 18.20 

2.3 17.70 1B.Q5. 18.41. 
. 25 

.1$,06 . . 18.42 .. . .18 .. 79 

.SPfo Dental S% Dental 

Extracurrlo:ular trip$ are cotnpensated at regulaf rete oJ pay 
n.ot to exceed Step 15. · · · 

Contracted days ~. 190: incl.udes 180 student daysr 1. eXtra 
workday, e~nd 9 paid holidays 



. ParaProfessional Salar:v ScheclUI~. 
E.FFEGTIVE . EFFECtlVE . • ·. EFPECTI\/E 

1 .· .lt.8S . . .. 12,07 . . 12.31 
. 2 . 12.09 . 12.33 . 12.58 

. 3. 12.34. 12.59 . 12.84 

6 13 .. U 13•.37 .1:3.64 
. 7 ... · i3.3tl 1:3.63 .. 13.90 . 
8 i3o62 13 .. $9 . · · 14.1.7 

fO. 14.13 • • ··. . . 14.41 · 14.70 

15 . 14.74 •. ·. i5Xl4 .· . .i5.3A 
18 . .15.10 . 15AQ • 15.11 

... · 20... t$A5 .. i5.76. . 16.0'8 
.. 23 . . 15.66 15.97 . 16;29 

· ....... ·. 28 16D1. 1633 1666 

eWo Medical 

5% Dental 5% Dental 

$1;2$ P~r hour oitr~r~htili!l for Co.urt Attendlilnce Coordinator . . - -· . 



STEP JUL.¥ :2,()14 .. JU~V Ztl1$ . JULY 20:1.:6 
1 . . 11.07 h.Z9 . . .• 11,5.2 
2 11.32 . 11.55 fi.78 
3 11.58 .· 11.81 ·. 12.(t5 
4 11.83 . 12.0.7. . . 12.31 
5 12 .. 09 . 12.33 . .12.58 . 
6 12.34 .. 12.59 . 12,8.4 . 

. 7 12.$0 ·. · 12.85 . 13.U 
.. 8.. . t2.8,5 .. .13.11.· t3.37 

9 .·. 13.11 .. . . 13.37 . . . 13.64 
:tO >. .. . . 13.36 ........ 13 •. 63 ... 1$.90 · 
13 13.62 . · . . . I:3.S9 .· . 14.1.:7 
15 13,98 . 14.25 . ·. 14 . .54 
18 14,33 14 .• 62 .. :1.4.;91 

. . .20 14 .. 69. 14.98 15.28 
... 23 .. 14 .. 89 · 15.19 lSA9 
.. · .25 i5 .. b$ . . . i5.3{'i 15.66 

· 28 .... ·· · · · .. is .:ts ·.· · . is.ss ·· · ... is.e6 
. 30 15.40 .15.71. • H$.02 · 

6°/o Medical 

5%Dent.al· .... ' ..... 

CQ'ntracted days == 191: Includes 18.0 student days1 2 extra 
workdays, .ancl 9 pald holidays 



Assl&t<3nt Cook Salary Scheduf.~:; 

1 11.48 11.71 . . .li.94 
2 1;1;73 .11.97 12.21 

.. 4 12.24 12.49 . 12.74 
·· ·s· J.z .. so ·. 12,1s 13.01 

9 13.52. 13.79.. ·. 14.07. 
10 13.77 . 14.05 . 14.33 ·.· 

· 13 14,o:;r 14.31 . 14.60 

·. · .. 20 • . ... · .15.~0 . • .. · t5Ab .1S.7i 

2!5 15A5 ... 15:76 • . . :t,() •. Q8 . 

30 1Si81 · 16,13 . . . 16:.45 

5% Dental 

C<Ynttacte(:l d<:lY$ = ~.$;tJ Incluoes :t.ao Eitlldent .clays,. 2 extra 
workdays, and ·g·. P1=lid hQiid§Y$ · · 



eFFECTIVE 
S.TEP · JULY 2014 . JlJLY 2015 .:HJLY 20Hi 

1 lL.88 . 12~12 . 12.36 
2 12., 14 12.38 12o63 
3 12.39 12;64 .12:.89> . 

5 lZSfQ 13·16 .13A2 

.1 13At 13.68 13.95 . 
8 :L3.67 . 1$.94 14.22: 
9 . i:3,92 . 14.20 . . . 14.48 

10- . 0 ... . ·. 5 14.10 14<41:6 ·.·. 14.7 

25i . 15.8{) ... ·. . .. 16.18 .· . . 16.50 

qc.t/o Medical 

50/o Dental "" 01 ·o· .. · · · ··t· ·f ··::J 10 . en a 

CQt)tr1,1C);ed QSY'$ ""' 1.~1: lriCIUd!:$ 180 $tUcletit .d<lYSr2 extr\'l 
w.ofkd~ys, .~l'ld 9 pr.=Hcl bbHcl~ys .. 



Custodian Salary Schedule 

•. 3 .. l4.3S .. 14.6.7 . 14.96 
4 . 14.64 . 14.93 . 15.23 
5 14,89 . 15,19 . . · ... 15.49 
6 . . 1.5 . .15 • 1.5.45 . 15.76 

8 . 15.66 .. 15.97 16.29 . 
g 15.91 .. 1623 16..55 

10 16,17 16.49 16.82 
. n: 16.42 16.75... 17.09 

.. 15 1:6.78' 17.12 17.46 
18 17.14 17.48 . . 17,83 
zo. 17;49 17>84 1820 
2:3 17.70 18.05 . 18.41 



. 4 . 16 .. 22 .Ui.54 16.8'7 · 
5 . 16;47 .. 16.$0 17.14 · .. 
6 .1\'h73 .17.'06. . 17AO 

15 1.8.36 .. :18.73 ...• 19 . .10 · .. 

. · 36 . 19.79 to.r.9 20.5~ ·. 

6% Medical 

5% Dental 

6oz M·· d·' ·. ·1 to e 1ca 

·so~ ·o·· ·t 1 <. z.o .. · en a. 



9 Mc)nth and 12 M.onth se~cetarv .$alqr\f Schedule 
EFFECHVE 'EfFE:CTIVE . EFFE:CTIVE 

... 1 ··.· . . ... · 1:3.98 . ·.. . . ..·. 14.25 . . 14.54 . 
. 2 14.23 ·.. . 14,52 . . :1.4.81 

.3 14A9' 14.78.. ts.os ·· 
4 14-74 .. · 15,04 1.5.34 

. 7 1$.5:1... . . i$.82 16.14. 
8 15076 . 16.08 1.6.40 . 

. 13 ·. 16.53 . . . 16.86 .· . 17.20 
15 . . 1.6$.8 ' . :L7.22 17.56 
18; 17.24. 17.5.8 . 17.93 

28 . 18.16 . 18,52 . ,·· .. 18.89 
3'0 18.31 · 18.,6B · · 19 .. 05 

6% Medical 

5%· Dental 

Qontract¢d daYs;·,.. 260 (for full tim~}; includes 12. paid holidays 




