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ARTICLE | - RECOGNITION

The Edison Local School District Board of Education (the “Board”) recognizes the Edison Local
Education Association, OEA/NEA (the “Union™), as the sole and exclusive representative, for
purposes of and as defined in Chapter 4117 of the Ohio Revised Code, for ail professional,
certificated/licensed personnel, both full-time and reguiar part-time, whether actively employed or on
leave of absence or on reduction in force suspension with recall rights, including by way of illustration
classroom teachers, guidance counsslors, librartans, media specialists, school nurses, and
department heads. Specifically excluded from the bargaining unit are the Superintendent, Assistant
Superintendents, Principals, Assistant Principals, non-certificated/licensed employees, substitutes,
tutors, confidential employees, management-level employees, and supervisors. The Board
recognizes that Union representation will include any newly created certified/licensed positions unlass
employment into the position will be governed by Section 3319.02 O.R.C. All work currently being
performed by bargaining unit members or similar work shall be deemed bargaining unit work and may
not be subcontracted and/or assigned to non-bargaining unit members.

Employees in the bargaining unit shall be referred to generally as “teachers” in this Agreement unless
otherwise provided.



ARTICLE Il - GRIEVANCE PROCEDURE

The Edison Local Board of Education recognizes that in the interest of effective parsonnel
management, a procedure is necessary whereby its teachers can be assured of a prompt, impartiai,
and fair hearing on their grievances. Such procedures shall be available to all teachers and no
reprisals of any kind shall be taken against any employee initiating or participating in the grievance
procedure.

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable
solutions to the problems which may from time to time arise affecting the weifare and working
conditions of teachers. Both parties agree that these proceedings shall be kept as informal and
confidential as may be appropriate at any level of the procedure.

Nothing contained herein shall be construed as limiting the right of a teacher, having a complaint or
problem to review and discuss the matter with his/her supervisor(s) or administrator(s) outside the
grievance procedure.

A. Definitions

1. A grigvance is an alleged violation, misapplication or misrepresentation of a specific
term of this contract.
2. Grievant — The employee, group of employees, or the Edison Local Education

Association filing a grisvance.

3. Days - During the adopted school year the term “"days” when used in this document
shall mean working days unless otherwise indicated. Scheol holidays, vacation days,
and weekends are excluded. During the summer vacation such days shall mean
weekdays (Monday through Friday), excluding legal holidays. The number of days
indicated at each levei shall be considered as a maximum and every effort shail be
made to expedite the process.

4, Rights of the Grievant and the Union

a. The grievant has the right to Association representation at all meetings and
hearings involving the grievance, commencing with Level One.

b. The Association has the right to be present for the adjustment of any and all
grievances, commencing with Level One.

c. The Association shall have the right to determine whether to proceed to the
arbitration step of the grievance procedure.

d. The Association shall receive copies of all communications in the processing of
grievances.



Procedure

In the event that the grievant believes there is a basis for a grievance, he/she shall first
discuss the alleged grievance with his/her immediate supervisor to resolve problems
through free and informal communications. When requested, the E.L.E.A. buiiding
representative or any other Association member shall assist in the resolution.
However, should such informal process fail to safisfy the grievant, then a grievance
may be processed as follows:

1.

Level One

Within fifteen (15) days after the occurrence of an alleged grievance, the
grievant may file a written grievance with the building principal. If a grievant
cannot reasonably be charged with knowledge of the grievance on the day the
grievance occurred, the grievance shall be filed within ten (10) days after the
grievant obtains such knowledge, or shouid have obtained such knowledge, but
in no event shall a grievance be filed later than thirty (30) days after the
oceurrence of the grievance.

In all levels of the proceedings official Grievance Report Forms shall be made
in triplicate: one (1) for the aggrieved; one {1) for the administration; one (1) for
the Association.

Within five (5) days of the filing, a hearing shall be arranged between the
aggrieved and the building principal. The Association retains the right to have a
representative present. The written disposition of the building principal shall be
compieted within five (5) days subsequent to the adjournment of the hearing
and added to the Grievance Report Form in triplicate.

Level Two

I the grievance is not resolved by the disposition of the building principal, the
grievant may seek a hearing with the Superintendent or his designated
representative within ten (10) days after the receipt of the disposition from Level
One, by completing Level Two of the Grievance Report Form in triplicate and
submitting it to the Superintendent. Within the next ten (10} days a hearing
shall be arranged between the aggrieved, the Superintendent, or his designated
representative (who must be someone other than the aggrieved person’s
building principal). The Association retains the right to have a representative
present. The written disposition of the Superintendent or his designee shall be
completed within five (5) days subsequent to the adjournment of the hearing.

Level Three

If the grievance is not resolved by the disposition at Level Two, the grievant
may seek a hearing before the Board of Education within ten (10) days after
receipt of the decision at Level Two. The hearing shall be held at the next
scheduled board meeting, unless the next board meeting is within five (5) days
of the Level Three request or unless mutually agreed to by the parties. The
Association retains the right to have a representative presant. The written



disposition of the Board shali be completed within seven (7) days after the
hearing.

Level Four - Mediation

a. If the Union and the aggrieved persorn(s) are not satisfied with the Level
Three decision, the Union shall request that the issue be presented at a
mediation conference. The request for Level Four mediation must be made
in writing within ten (10) days of receipt of the Level Three decision. The
mediator may be a qualified individual selected mutually by the parties or if
the parties are unable to mutually select a mediator, they shall request that
the Federal Mediation and Conciliation Service provide a mediator to assist
in reaching an agreement. All costs and expenses incurred in the use of a
mediator shall be shared equally between the parties. The mediator shall
have authority to schedule mediation sessions if so requested by the
parties.

Mediation conferences will be scheduled at the earliest date that the
mediator, the parties and their representatives are reasonably available for
such purpose. Mediation conferences will be held at the Board of Education
offices or such other suitable place as the mediator directs so long as there
is no cost for renting or using the space used. Mediation conferences will
be conducted informally, no record of the conference will be made. The
mediator shall have the authority to meet separately with any person(s)
having knowledge of the grievance. The mediator will keep confidential
anything stated to him/her in a private session, unless the involved
person(s) otherwise agree. Mediation efforts shall be treated as
discussions of compromise or settlement and cannot be used by one party
against the other.

The resolution terms of any grievances fully addressed through mediation
shall be reduced to writing and will be on a "no-precedent” setting basis,
unless the Union and Board otherwise agree. The Union and Board shall
share the costs of grievance mediation equally.

Level Five

If the grievance is not resolved by the disposition from Level Four, the
Association may request that the issue be submitted to arbitration within ten
{10) days after receipt of the disposition from Level Four.

The Board and the Association shall mutually petition the American Arbitration
Association (AAA) to provide both parties with a list of names from which an
arbitrator will be selected using the strike and rank method under AAA rules.
Upon selection, the designated arbitrator shall conduct a hearing on the
grievance in accordance with the rules and reguiations of the American
Arbitration Association. The arbitrator shall hold the necessary meeting
promptly and issue a decision in such time as may be agreed upon. The
decision shall be in writing and a copy sent to all parties present at the hearing.



The decision of the arbitrator shall be final and binding on the Grievant,
Association and the Board.

The arbitrator shall have no power fo alter, add to or subtract from the terms of
the contract or make any decision contrary to law or the contract. The arbitrator
shail expressly confine him/herself to the precise issue(s) submitted for
arbitration and shall have no authority to decide any other issue(s) not so
submitted to him/her or to submit cbservations or declarations of opinions which
are not directly essential in reaching his/her decision.

Each party to the arbitration shall pay its individuai expenses incurred in the
presentation of its case. Cost of the arbitrator's services shall be shared
equally by the parties.

All arbitration hearings shall be closed except fc the parties and their respective
representatives.

No teacher may be represented by any feacher organization cther than the
Association in any grievance initiated pursuant to this procedure. No teacher
shall be denied the right to legal advice and/or counsel in any of the levels
above, commancing with Level One.

A grievance may be withdrawn at any leve! without prajudice or record.

Additional Consideration

1.

Failure at any step of the procedure to communicate the decision in writing on a
grievance within the spacified time limits shall permit the grievant to proceed to
the next step. Failure at any step of this procedure to appeal a grievance o the
next step within the specified time limits shall be deemed fo be acceptance of
the decision rendered at that step.

The time limits provided in this Article shall be strictly observed, but may be
extended by written agreement of both parties. In the event a grievance is filed
after May 15 of any year and strict adherence to the time limits may resuilt in
hardship to any party, the Board shall use its best efforts to process such
grievance prior to the end of the school term or as soon thereafier as possible.

if a grievance affects a group of teachers, or the Association as a whoie, the
Association may submit such grievance in writing to the Superintendent directly
and the processing of such grievance shall commence at Level Two of the
formal grievance procedure.

Ali documents, communications, and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants.

Reasonable efforts will be made to process grievances, and to arbitrate them
when necessary, at times other than during the regular work day. If that cannot
reasonably be accomplished, affected employees will suffer no loss in pay.



ARTICLE ili - PROCEDURAL AGREEMENT

Pursuant to Section 4117.14(C) and 4117.14 (E} of the Ohio Revised Code, the parties
have established the following mutually agreed upon negotiations and dispute
resolution procedures which supersede the procedures listed in Section 4117.14(C){(2)-
(6) and any other procedures to the contrary.

The duty to bargain between the Board and the Association shall be limited to matters
of wages, hours, or terms and other conditions of employment and the continuation,
modification, or deletion of an existing provision of a collecfive bargaining Agreement.
The obligation to bargain does not mean that either party is compelled to agree to a
proposal nor does it require the making of a concession.

The Association negotiating team may include seven (7} representatives and a
representative from OEA. The Board team may not exceed the same number of
representatives as the Association team. Each team shall have a spokesperson who
shall conduct negotiations on behalf of the team unless the specific team's
spokesperson requests that another member of the team speak on an issue. Nothing
herein prohibits the parties from agreeing to a negotiation ground rule that allows all
team members to speak during negotiations.

In keeping with Section 4117.14 of the Ohio Revised Code, either party desiring to
terminate, modify or negotiate a successor collective bargaining Agreement shall serve
written notice upon the other party of the proposed termination, modification, or
successor Agreement. The initiating party must serve the notice not earlier than one
hundred twenty (120) days nor iater than ninety (90) days prior to the expiration of the
existing Agreement.

The initiating party will offer to bargain collectively with the other party for the purpose
of modifying or terminating the existing Agreement, or negotiating a successor
Agreement; and will notify the State Employment Relations Board (SERB) of the offer
by serving upon SERB a copy of the written notice to the other party and a copy of the
existing collective bargaining Agreement.

Within fifteen (15) days of the request, the parties shall meet and submit full proposals
in writing for consideration, unless a different timeline is agreed upon by the
Superintendent and Union President. No additional items may be added to future
meetings without mutual consent. Additional ground rules, if any, will be established at
the first meeting. Bargaining sessions shall not be scheduled during the regular
teacher workday, unless otherwise mutually agreed {o by the parties. As used in this
Article, the terms "Board” and “Union” shall be construed to include their respective
representatives. Time and dates as used in this Article may be changed by muiual
agreement.

The Board and the Assogciation, upon specific written request from the other, shall
furnish information in existing form within a reasonable time from the request that
reasonably may be expected to assist the requesting party in making a proposal, a
counterproposal or a response which is a legitimate subject of bargaining.



While negotiations are in progress the following are in effect:

1. Caucus — The chairman of either group may recess his group for independent
caucus of reasonable duration at any time.

2. a. Protocol — No action to coerce or censor or penalize any negotiation
participant shail be made or implied by any other member as a result of
participation in the negotiation process.

b. During the negotiating process, the matters under negotiation shall
remain private and conrfidential to the parties and no press or media
release will be made unless impasse has been declarad.

3. Item Agreement — As negotiation items receive tentative agreement, they shall
be reduced to writing, dated and initialed by each party.

4.  Schedule of Meetings ~ Until all negotiation meetings are compieted, each
meeting shall include a decision on an agreed time and place for the next
subsequent meeting.

When a complete Agreement is reached, each party’s representatives shall
recommend the adoption of such Agreement, which shall be reduced to writing and
submitted to the Association membership for approval. If approved, the Agreement
shall be submitted to the Board for approval at the next regular or special meeting of
the Board. When approved by the Association and the Board, the Agreement shall be
a binding collective bargaining Agreament between the Association and the Board and
shall supersede any Board poficy, rule, or regulation or state law that may conffict with
any term or condition of the Agreement, when permitted by law. If any specific
provision of this Agreement is invalidated by court ruling by a court of competent
jurisdiction, or subsequent change in the law, the parties shall, upon timely written
request of the other, negotiate in good faith regarding any necessary change in this
Agreement.

)f after 50 days, from the date initial proposals are exchanged, the parties are unable to
reach an agreement, either party may request the services of a mediator. Such
mediator may be a qualified individual seiected mutually by the parties or if the parties
are unable to mutually select a madiator, they shall request that the Federal Mediation
and Conciliation Service provide a mediator to assist in reaching an agresment, Afl
costs and expenses incuired in the use of a mediator shail be shared equally between
the parties. The mediator shail have authority to schedule mediation sessions If so
requested by the parties.

Nothing in this Article shall be read to prohibit the Association, after ten (10) days
written notice, from striking after expiration of the current Agreement, in accordance
with O.R.C. §4117.14(D)2). Should the Association exercise such right to strike, the
mediator referred to hereinabove, shall have authority to schedule mediation sessions
if 50 requested by the parties.

“Days” when used in this Article means calendar days.



M. There shall be signed copies of any final agreement. One copy shall be retained by
the Employer and one copy by the Union. The Employer wili post a copy of the
Agreement on a secure website.

THIS SPACE IS INTENTIONALLY LEFT BLANK.



EDISON LOCAL SCHOOL DISTRICT

SALARY SCHEDULE 2015-16
INDEX BASE $27,673
YEARS Non-Deg. B.A, B.A.+15 5 YRS. M.A. M.A.+15
EXP.
(050} {.052) {.054) {.C56) {.058)
3 4 5 6 7

0 (.9000 1.0500 1.0820 1.1140 116060 1,1780
$24,006. $29,057. $20,942. $30,828. $32,101. $32,589.

1 (.8400 1.1000 1.1350 1.1680 1,2160 1.2380
$28,013. $30,440. $31,381. $32,322. $33,650. $34,204.

2 0.9800 11500 1.1860 1.2220 1.2720 1.2940
$27,120. $31,824. $32,820. $33,8186. $35,200. $35,809.

3 - L0200 1.2000 1.2380 1.2780 1.3280 13520
$28,226. $33,208. $34,259. $35,311. $36,750. $37,414.

4 1.0600 1.2500 1.2000 1.3300 1.3840 1.4100
$20,333. $34,501. $35,698. $36,805. $38,299. $39,019.

5 1.1000 1.3000 1,3420 1.3840 1.4400 1.4680
$30,440, $35,975. $37,137. $38,299. $39,849, $40,624.

6 1.1000 1.3500 1.3940 1.4380 1.4960 1,5260
$30,440. $37,359. $38,576. $30,794. $41,399. $42,229.

7 1.1000 1,4000 1.4460 1.4920 1.5520 1.5840
$30,440. $38,742. $40,015. $41,288. $42,948. $43,834.

8 1.1000 1.4500 1.4980 1,5460 1,6080 1.6430
$30,440, $40,128. $41,454. $42,782. $44 498, $45,439,

9 1.1000 1.5000 1.5500 1.6000 1.6640 1.7000
$30,440. $41,510. $42,803. $44,277. $46,048. $47,044.

10 1.1400 1.5500 1.6020 1.6540 1.7200 1.7580
$31,547, $42.893. $44,332. $45,771. $47,508. $48,640.

11 1.6000 1.6540 1.7080 1.7760 1.8160
$44,277. $45,771. $47,265. $49,147. $50,254,

12 1.7000 1.7580 1.7620 1.8320 1.8740
$47,044. $48,549. $48,760. $50,607. $51,850.

13 1.8160 1.8880 19320
I $50,254. $52,247. $53,464.
14 1.1860 1.9240 2.0000 2.0480
$32,654. $53,243. $55,348. $56,674,

16 $32,954. $47,344. $48,949. $53,543. $55,646. $56,974.
18 $33,254, $47,644. $45,249. $53,843. $55,046. $57.274.
22 $33,854, $48,244. $490,848. $54,443. $56,548. $57,874.
26 $34,454. $48,844, $50.448. $55,043. $57,148. $58,474.
28 $35,054. $49,444, $51,049. $55,843, $57,748. $59,074.




EDISON LOCAL SCHOOL DISTRICT

SALARY SCHEDULE 2016-17
INDEX BASE $28,503
L YEARS Non-Deg. B.A B.A+5 5 YRS. M.A. M.A+15
EXP.
{.050) (.052) (.054) (056} (.058)
i 3 4 5 6 7
[} 05000 | 1.0500 1.0820 1.1140 1.1600 1.1780
$25,853. $29,928. $30,840. $31,752. $33,063. $33,577. |
1 0.9400 1.1000 11340 | 1.1680 1.2160 12360 |
$26,793. $31,353. $32,322. $33,202. $34,680. $35,230.
2 {.3800 1.1500 1.1860 1.2220 1.2720 1.2840
$27,933. $32,778. $33,805. |  $34,831. $36,256. $36,883.
3 1.0200 1.2000 12380 @ 1.2760 13280 1.3520
$20,073. $34,204. $35,287. |  $38,370. $37,852. $38,536.
4 1.060Q 1.2500 1.2900 ! 1.3300 1.3840 1.4100
$30,213. $35,629. $36,760. | $37,000. $30,448. $40,189.
5 1,1000 1.3000 13420 | 13840 1.4400 1.4680
$31,353. $37,054. $38,251. $30,448. $41,044. $41,842.
6 1.1000 1.3500 1.3840 1.4380 1.4960 1.5260
$31,353. $38,479. $39,733. $40,987. $42,640. $43,496.
7 1.1000 1.2000 1,446D i 14920 1.9520 1.5840
$31,353. $30,204. $41,215, $42,526, $44,237. $45,149.
8 1.1000 1.4500 1.4880 1.5460 1.6080 1.6420
$31,353. $41,329. $42,697. $44,006. $45,833. $46,802.
8 1.1000 1.5000 1.5500 1.6000 1.6640 1.7000
$31,353. $42,755. $44,180. $45,605. $47,420. $48 455.
10 1.1400 1.5500 1.6020 1.6540 1.7200 1.7580
$32,493. $44,180. $45,662. $47,144. $49,025. $50,108.
11 1.6000 1.6540 1,7080 1.7760 1.8160
$45,605, $47,144. $48,683. $50,621. $51,781.
| 12 1.7000 1.7580 1.7620 1.8320 1.8740
| $48 455. $50,108. $50,222. $52,217. | $53415,
13 1.8160 1.8880 1.9320
$51,761. $53,814. $55,068.
14 1.1800 1.9240 2.0000 2.0480
$33,634. $54,840. $57,006. $58,374.
16 $33,834. $48,755. $50,408. $55,140. $57,3%6. $58,674.
18 $34,234. $49,055. $50,708. $55,440. $57,606. $58,974.
22 $34,834. ; $49,655. $51,308. $56,040. $58,206. $59,574.
: 26 $35,434. $50,255. $51,808. $58,640. $58,808, $60,174.
i H
i 28 $36,034. i $50,855, $52,508. $57,240. $59,406. $60,774.
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EDISON LOCAL SCHOOL DISTRICT

SALARY SCHEDULE 2017-18
INDEX BASE $29,643
YEARS Non-Deg. B.A B.A.+15 5 YRS. M.A. M.A+15
EXP.
{.050) (052} {.054) {.056) {058}
3 4 5 6 7

0 0.4000 1.0500 1.0820 1.1240 1.1600 1.178C
$26,679. $31,125. $32,074. $33,022. $34,386. $34,919.

1 0.9400 11000 1.1340 1.1680 1.2160 1.2360
$27,884. $32,807. $33,815. $34,623, $36,046. $36,639.

2 0.9800 1.1500 1.1860 1.2220 1.2720 1,2940
$20,050. $34,089. $35,157. $36,224. $37,708. $38,358.

3 1.0200 1.2000 1.2380 1.2760 1.3280 1.3520
$30,2386. $35,572. $36.698. $37,824. $30,366. $40,077.

4 1.0600 1.2500 1.2900 1.3300 1.3840 14100
$31,422. $37,054. $38,239. $39.425, $41,026. $41,707.

5 1.1000 1.3000 1.3420 1.3840 1.4400 1.4680
$32,607. $38,5386, $39,781. $41,026. $42,886. $43,518.

6 1.3000 1.3500 13940 1.4380 1.4960 1.5260
$32,607. $40,018. $41,322. $42,627. $44,345. $45,235.

7 1.1000 1.4000 1.4460 1.4920 1.5520 1.5840
$32,807. $41,500. $42,8684. $44,227. $46,008. $46,955,

8 1.100¢ 1,4500 1,4980 1.5450 1.6080 1.6420
$32,807. $42,982. $44,405. $45,828. $47,666. $48,674.

9 1.1000 1.5000 1.5500 1.6000 16640 1.7000
$32,607. $44,485. $45.047. $47,429. $49,326. $50,303.

10 1.1400 1.5500 1.6020 1.6540 1.7200 1.7580
$33,793. $45,947. $47,438. $49,030. $50,088. $52,112.

1 1.6000 16540 1 7080 1.7760 1.8160
$47,429. $49,030. $50,630. $52,646. $53.832,

12 1.7600 1.7580 1.7620 18320 1.8740
$50,393. $52,112. $52,231. $54,306. $55,551,

13 1.8160 1.8880 1.9320
$53,832. $35 986. $57,270.

i4 1.180C 1.9240 2.0000 2.0480
$34,979. $57,033. $59,286. $69,709.
18 $35,279. $50,693. $52,412. $57,333. $59,588, $51,000,
18 $35,579. $50,993. $52,712. $57,633. $59,8886. $61,300.
22 $36,179. $51,503. $53,312. $58,233, $60,488. $61,908.
26 $38,779. $52,193. $53.912. $58,833. $61,086. $62,509.
28 $37,379. $52,793. $54,512. $59,433. $61,888. $63,109.
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Salary

ARTICLE IV — COMPENSATION

For the Schoot Year 2015-2016, the index base salary will be $27,673 a salary
increase of three percent (3%).
For the School Year 2016-2017, the index base salary will be $28,503 a salary
increase of three percent (3%).
For the School Year 2017-2018, the index base salary will be $29,643 a salary
increase of three percent (4%).

Supplemental Duties and Salary Schedule

1.

Teachers who are employed and are to be compensated by the Board of
Education for approved supplemental duties beyond regular teaching duties,
shall be employed on a “supplemental contract” A supplemental contract shall
be valid for no more than one school year, and shall automatically be non-
renewed April 30 of the school year without further action or notice by the Board
of Education.

Teachers shail be compensated for supplemental duties for which they are
employed in accordance with the attached supplemental salary schedule. The
Board of Education need not fill any or all positions listed on the schedule in
any particular school year.

The failure to fill a position shall not be subject to bargaining with the
Association. If a supplemental position listed on the schedule is filled, the
compensation for it shall be in accordance with the supplemental salary
schedule. If the Board of Education creates a new supplemental position or
combines supplemental positions, the Association shall receive written notice of
such intention and shall have an opportunity to negotiate.

Teachers who work sporting events ouiside of the school day will be paid at the
rate determined and published by the athietic department at a rate not less than
$17.50 per event. This shall exclude any member of the coaching staff of the
sport for which the event is held. Paid sponsors of other organizations which
schedule a concurrent activity shall be excluded from this additional payment of
$17.50.

The Superintendent, by written notice to the contracted employee, may cancel
a supplemental contract and its duties if he determines that insufficient students
are involved in the activity. The compensation will be prorated by the length of
the service.

Method of payment for supplemental contracts will be determined by the
contracted employee in the following ways:

(1} lump sum payment in separate check at the compietion of the contract

event, i.e. first pay of August; first pay of November; first pay of March;
first pay of June.
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(2) payment divided in twenty-six (26) equal payments as part of the regular
pay check.

6. All newly hired teachers in grades 5 through 12 are required to perform an
available supplemental duty each year for the first four (4} years of their
employment in the Edison Local School District and shall be paid according to
the supplemental salary schedule.

7. For each fiscal year every sport shali be allotted a total of up to $100.00 per
coach per year for expenses in order to participate in professional development
which shall include, but not be limited to, clinics. Bargaining unit members shall
be pemitted to attend clinics or other types of professional development as per
the approval process in Article V, Section O.

8. Any teacher initially hired by the Board and granted a supplementai contract for
coaching shall continue in that supplemental contract upon renewal of his/her
teaching contract for the first four (4) years of employment, unless it is
determined otherwise by the administration. Failure to apply for, ora
resignation from, the supplemental position within this time period shall be
sufficient reasons for refusal of employment as a teacher in the system and
shall be reason for non-renewal or termination.

ATHLETICS

Directors/Managers

H.S. Athletic Director 27.0%
Asst. Athletic Director 22.0%
Indian League Director 1.5%
Football

Varsity Football 17.0%
Assistant Varsity/Reserve Football 11.5%
9" Grade Football 8.5%
Middle School Football 7.5%
Elementary Sports Program 2.0%
Basketball

Varsity Basketball 17.0%
Assistant Varsity/Reserve Basketball 11.5%
9" Grade Basketball 8.5%
Middle School Basketball 7.5%
Boys' Elementary Sports Program 2.0%
Girls’ Elementary Sports Program 2.0%
Wrestling

Varsity Wrestling 13.0%
Assistant Varsity/Reserve Wrestling 9.5%
Middle School Wrestling 7.5%
Elementary Sports Program 2.0%
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Volleybal

Varsity Volieyball

Assistant Varsity/Reserve Volleyball
Middle School Volieyball

o™ Grade Volleybail

Goli
Varsity Golf
Assistant Golf

Track

Varsity Track
Assistant Track
Middie School Track

Soccer
Varsity Soccer
Assistant Varsity/Reserve Soccer

Baseball/Softball
Varsity Basebail/Softball

Assistant Varsity/Reserve Baseball/Softball
g" Grade Baseball/Softball

Cheerleader

Varsity Cheerleader Per Season

Assistant Varsity/Reserve Cheerleader Per Season
g™ Grade Cheerleader Per Season

Middle School Cheerleader Per Season

Swimming
Varsity Swimming
Assistant Varsity/Reserve Swimming

NON-ATHLETIC
Academic Competition
Yearbock

Choral Director

H.S. Band Director {Memorial Day parade; Marching Band; Pep Assemblies;
Solo Ensemble; Graduation; 2 conceris; Homecoming; 1 winter band concert; Marching

Band; No Jazz Band)

H.S. Asst. Band

M.S. Band Director **

M.S. Choral Director
Newspaper

Piay or Musica! Director/Event
Sr. Class Advisor

Jr. Class Advisor

Sophomore Class

Freshman Class
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13.0%
9.5%
7.5%
8.5%

13.0%
9.5%

13.0%
9.5%
7.5%

13.0%
9.5%

13.0%
9.5%
8.5%

6.0%
4.0%
3.0%
3.0%

13.0%
9.5%

4.5%
7.0%
12.5%

21.0%
8.0%
6.5%
6.0%
3.0%
5.0%
3.0%
3.0%
1.5%
1.5%



intramurals 3.0%

Club Sponsor 3.0%
Social Media Coordinator 4.0%
District Website Coordinator 4.0%
Head Teacher 8.0%
Lead Mentor 4.0%
First Year Mentor 3.0%
Second Year Mentor 1.5%
Facilitator 0.75%
District Calendar/Annual Report 5.0%
ECAT/VLA Intervention Specialist (one per building) $300.00

Virtual Leamning Academy

1. Should the District participate in a Virtual Learning Academy (VLA) through the Jefferson
County Educational Service Center (JCESC), the District will offer District teachers VLA
supplemental pay provided the teacher is not an employee of the JCESC’s VLA program.

2. The VLA supplemental position shail be paid at the following rate:

$125 per student for semester courses
$250 per student for full year courses

3. VLA supplemental positions are first offered to the teacher assigned to that content area and
then to any other qualified/certified bargaining unit member by seniority. If no
qualified/certified bargaining unit member applies for the position, then the position becomes
available to any bargaining unit member.

4. VLA instructors are responsible for giving their assigned students quarterly, interim and final
grades. The Board will provide training to VLA instructors through the Jefferson County ESC.

5. ByJanuary 15, 2014, the JEDC (see Article IX (B)3)) will develop a VLA Evaiuation Form,
which shall be subject to ratification by both parties within two (2) weeks of the development of
this form.

Extended Days

The Head Band Director shall receive five (5) extended days st his/her per diem rate. The Assistant
Band Director(s) may receive up to five (5) extended days at his/her per diem rate, at the
Superintendent’s discretion.

9. A $400.00 annual stipend shall be paid to each Intervention Specialist
responsible for writing annual Individualized Education Plans for students.

10. Extended time
a. The first month (20 days) of extended time shall be paid at the rate of

regular pay based on the salary schedule, Additional extended days shall
be paid on a per diem based on the salary index base.
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1.

b. The Guidance Counselor shall receive 40 hours of extended time at the end
of the school year and 40 hours of extended time prior to the start of school
at his/her per diem rate.

A bargaining unit member holding a supplemental position who completes alt
duties associated with the supplemental and had no significant performance
deficiencies will be given preference by the District should s/he apply for that
same supplemental position the following school year. The Superintendent shall
identify the significant performance deficiencies, which shall mean significant
failure to fulfill the duties of the supplemental by not being in attendance for
practices, games, club events, and/or meetings of the team or club and/or
frequently cancelling the same. It can also mean significant failure to foliow
Board policy, rules and/or regulations governing the supplemental position.
Prior written approval from the Superintendent or his/her designee to not attend
1o a duty will not be used as evidence of a significant failure.

If there are no internal qualified applicants for a supplemental position that has
been posted, the District may post the supplemental position externally and fill it
with a qualified non-bargaining unit member. A bargaining unit member with
significant performance deficiencies in a supplemental position is not a qualified
applicant for that supplemental position.

C. Payroll Deductions

a.

Pues

A teacher may have dues of the National Education Association, the Ohio
Education Association, the Eastern Ohio Teachers’ Association, and the Edison
Local Education Association deducted from his/her pay in accordance with the
following provisions:

1. A teacher must authorize the deduction of such dues in writing. Such
authorization must be received by the Treasurer on or about October 1.

2. The deductions shall be made in twenty (20) equal installments
beginning with the first pay in October and ending in July. Deductions
are limited to two pay periods per month. The Treasurer shall transmit
the deductions to the Association treasurer.

3. A teacher who leaves the employ of the Board during the year and prior
to deduction of annual dues shall have the total amount of dues yet
collectable deducted from the final paycheck. The Association shall
hold the Board harmiless and defend it against any claims by teachers
based on such deduction.

Political Contributions

1. The Treasurer of the Board shall deduct from the wages and salaries of
teachers such amounts for political organizations and parties and for
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nonpartisan issues as the teacher by written authorization may demand
and shall transmit any amount so deducted as the authorization shall
direct.

Any such authorization shall be on a form which is separate from any
form used to apply for or authorize membership in or authorize payment
of dues or fees to any organization.

The Treasurer shall deduct from the amount to be transmitted a uniform
amount determined by the Board to be necessary to defray the actual
cost of making such deduction.

QOther Deductions

1.

Payroll deductions for income Protection Insurance, from a company
designated by the Edison Local Education Association, shall be
provided by the Board.

Payroll deductions shall be provided by the Board for all employees
requesting it as a method of fulfilling their United Appeal Gifts.

The Board shall provide a reduction of salaries to all empioyees who
wish to participate in a Tax Sheltered Annuity/Tax Deferred Annuity
program providing that such enroliment {akes place prior to January of
each year. The Board shall forward to the annuity carriers all monies
withheld from employees for the purpose of income reductions.

The Board shall provide payroll deduction for enrollment in the United
Teaching Profession (E.L.E.A., E.O.E.A.,, OE.A, and N.EA.).

The Board shall instruct the Treasurer of the School District to, upon the
request and authorization of the bargaining unit member, deduct the
appropriate amount from each check and forward said amount to the
local taxing authority. A minimum of five (5) bargaining unit members is
necessary to deduct tax for a particular local taxing authority.

The Board shall instruct the Treasurer of the School District to, upon
request and authorization of the bargaining unit member, direct deposit
each payroll check by electronic transfer to a local bank(s) and/or
savings and loan institution(s) of the member's choosing not later than
8:00 a.m. each pay day date.

Direct deposit of paychecks will be mandatory for all employees.
Bargaining unit members shall have the choice as to which financial
institutions, as well as to which accounts within said financial institutions,
they want to utilize for direct deposit of their paychecks.

Payrall deductions for U.S. Savings Bonds shall be provided by the
Board.
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D.

a. Section 125 Plan

The Beard shall implement a Section 125 Plan (“Plan”), in accordance
with Board Policy 8520, under Section 125 of the Internal Revenue
Code of 1986, as amended (“The Code™). Eligible employees may
participate in the Plan by filing an election form and ali applicable
insurance forms by the Plan's enroliment date with the Board Treasurer.
The benefits of the Plan will only be provided to those employees who
are properly enrolled as participants.

Bargaining unit members may participate in the Plan on a voluntary
basis, pursuant to the terms of the Plan, and shall be responsible for all
contributions to the Plan. Bargaining unit members who annually
authorize the deduction shall make their confributions to the Plan
through a pre-tax payroil deduction in accordance with IRS reguiations.

The exact terms of the Plan will be subject to the requirements of The
Code and the regulations and interpretations thereunder. It is
understood that the Board's obligation to provide the Ptan is contingent
on gualification of the Plan under Section 125 of The Code.

10. Flexible Spending Account

Effective January 1, 2011, the Board will add a health care Flexible
Spending Account ("FSA”) option to the Section 125 Plan in accordance
with federal law to provide for eligible expenses under Section 213 (b) of
the Internal Revenue Code. An employee’s FSA balance remaining at
the end of the Plan year {December 31} will be forfeited to the District in
accordance with federal law. The District will use forfeited balances to
offset administrative costs for the Plan and as otherwise permitted under
federal law.

Bargaining unit members may participate in the FSA on a voluntary
basis and shall be responsible for ali contribufions to the FSA.
Bargaining unit members who annually authorize the deduction shall
make their contributions to the Plan through a pre-tax payroll deduction
in accordance with IRS regulations.

Pay Day

Members of the bargaining unit will be compensated over the course of the year
in twenty-six (26) equal bi-weekly pays. Paychecks shali be electronically
distributed or otherwise made available through Internet access to a secured
site for each employee. When twenty-seven (27) pays occur in a contract year,
the gross yearly salary shall be divided by twenty-seven (27). in the eventa
regular pay date falis on a holiday, the pay shall occur on the day proceeding
the holiday.
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Mileage

The Board shall reimburse teachers at current IRS rate per mile for authorized
travel in teachers’ personal automobiles using the mileage chart in Appendix F
to determine the amount of miles to be paid. For any authorized fravel between
locations not contained on the chart, the actual mileage between the two
locations using the shortest road route available shal! be used.

Authorized travel shall mean:

1.

*w

ke d

Travel by a teacher during part of his/her work day from his/her reguiar building to
another District building, where the teacher ends his/her work day at the other
building (one-way).

Travel by a teacher during part of his/fher work day from his/her regular building to
another District building, where the teacher returns to his/her building to end histher
work day (two-way).

Travel by a teacher after his/her work day from his/her regular buikding to another
District building for professional development or any other meeting deemed
necessary by administration {one-way).

Travel by a teacher to a non-District buillding within Jefferson County during his/her
work day, the actual mileage from his/her regular building to the location of the
meeting (two-way).

Travel by a teacher to a non-District building outside Jefferson County for his/her
entire work day, the actual mileage from his/her home to the location of the meeting
(two-way).

No mileage will be paid for travei to a District building for an entire work day.

Mileage will be reimbursed at the end of each semester, unless the reimbursabie
amount exceeds $100.00, in which case it will be paid within 30 calendar days of
submitting the raimbursemant request.

If 2 mileage check is not timely cashed or is lost, the employee must pay the
associated stop payment fee incurred by the District in order for the check to be
reissued.

***The June 1, 2010 Memorandum of Understanding on mileage is null and void.

F.

Severance Pay

1. A teacher may convert twenty-five percent {25%) of all of his/her
accumulated sick leave to severance pay upon retirement from active
service with the Board up to 300 days. “Retirement” means disability or
service retirement with the STRS. The severance payment shall be
made in a lump sum within 90 days of the Treasurer’s receipt of
satisfactory evidence that the teacher has in fact retired. The payment
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shall be made only once to a teacher and shall eliminate ail of the
teacher's accumulated sick leave.

Partial Tuition Reimbursement and Licensure Renewal

An incentive tuition refund plan for all certificated/licensed personnel in the
Edison Local School District shall serve to encourage the professicnal growth of
teachers.

The Edison Local School District shall appropriate twenty-five thousand dollars
($25,000) for each fiscal year of this Contract, to be available for partial tuition
reimbursement as follows:

By June 15", any eligible certificated/licensed personnel seeking partial tuition
reimbursement for tuition paid by him/her that fiscal year shall complete a
tuition reimbursement application form and submit it to the Treasurer. A copy of
the transcript and receipt of payment must be attached to the tuition
reimbursement appiication.

if a transcript is not available for a course taken during the second semester or
fourth quarter by June 15", a written or electronic communication from the
instructor stating that the individual has successfully completed the course(s)
for which partial reimbursement is being sought shall be deemed sufficient
pending receipt of the transcript. in this case, the member must present the
transcript before receiving a partial tuition reimbursement payment.

Any application received after June 15" will not be processed and will not be
eligible for payment under this section.

Once the Treasurer reviews all applications received by June 15" and verifies
the eligibility for each application, the Treasurer shall calculate the tuition
reimbursement using the following formuia:

Total amount availabie for that year divided by number of eligible
certified/licensed personnel, provided that the individuals will not be reimbursed
more than the amount s/he paid in tuition that fiscal year. Should the amount
calculated for individuals under the formula exceed the amount & member paid
in tuition that fiscal year, that individual member shall only be reimbursed the
amount paid by him/her, with the difference being placed back info the amount
available to all members, and redistributed under the formula.

Summer sessions, including those ending June 30®, will be eligible for partial
tuition reimbursement as follows: summer ciass 2010 eligible for partial tuition
reimbursement in fiscal year 2010-2011 and so forth.

To be sligible for a partial tuition refund, ail certificatedliicensed personnel must
meet and follow the standards as outlined below:

1. The certificated/licensed person must hold at least a Bachelor's Degree
and provisional certificateflicense.
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2. Any unused tuition reimbursement monles remaining at the end of the
fiscal year shall be added to the following fiscal year's allocation.

3. There is no limitation on the number of credit hours that may be taken,
but courses shall be limited {o one’s area of certification/license.

4, A teacher must be employed for at least one (1) year in the Edison
Local Schooi District in order to become eligible for tuition refunds and
must be under contract with the Edison Local Schools at the time the
refund is made.

5. Al course work for which tuition refund applies must have prior approval
of the Superintendent. Such approval will not be withkeld if the course
work constitutes graduate work in the teacher's area of
certificationflicense.

H. Licensure Renewa)
The board will pay $100.00 once every five years for teacher license renewal
from the $25,000 appropriated for the partial tuition reimbursement as iong as
the renewal is submitted to the District Office by the last Friday in May.

Treatment of Dual Enrollment & Aftaining Adjunct Professor Status

For purposes of continuing sustainability of the dual enrollment program, the
Superintendent will notify the Union President of an anticipated need for a teacher to
attain adjunct professor status. Upon nofification, the Superintendent, Union President
and teacher whom the Superintendent is requesting pursue adjunct professor status
wili meet to determine to what extent the Board will provide tuition reimbursement.
There shali be mutual agreement, which will be memorialized through a Memorandum
of Understanding, for any tuition reimbursemsnt {partial or fuil) under this section,
which will include agreement upon the institution to be aftended, the course format
(e.g. internet or traditional), and the amount and timing of the reimbursement.

In the event that the amount agreed to under the Memorandum of Understanding
exceeds $10,000 per teacher for any one school year, the difference betwsen the
$10,000 and the actual tuition cost incurred shall be deducted from the partial tuition
reimbursement monies available for that school year. For example, if the
Memorandum of Understanding obligates the District to pay $12,000 for one teacher
for one school year, then the $25,000 partial tuition reimbursement monies available
for that school year shall be reduced to $23,000.

Any teacher recaiving reimbursement under this section is obligated to: (a} attain the
adjunct professor status within two (2) years and maintain said status for three years;
and (b) remain employed with the District for three years after attaining adjunct
professor status. Failure to meet these requirements will result in the teacher baing
obligated to repay the District the amounts paid under this section. Said repayment
shall be seither through payrolf deduction or in another manner agreed to by the teacher
and District. This paragraph will not be enforceable shouid the teacher be unable to
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fulfili hisfher obligations under this paragraph due to a medical condition or disability or
by virtue of being laid off.

. Criminal Background Checks

While a bargaining unit member is employed by Edison Local School District,
any criminal background check required under O.R.C. §3319.39 shall be paid
for by the Board as follows:

When an FBI/BCII criminal background check is required, bargaining unit
members must make an appoiniment and report {o the Jefferson County
Educational Service Center for fingerprinting necessary for the FBI/BCII
criminal background check. Each member must complete and submit the form
attached under Appendix E and paperwork required by the Jefferson County
Educational Service Center.

The member is not entitled to extra compensation for the time associated with
the fingerprinting or for traveling to and from the Jefferson County Educational
Service Center building. The Board is not responsible for the cost of criminal
background checks for bargaining unit members who do not use the Jefferson
County Educsational Service Center.

New employees do not have rights under this section and are not entitled to
reimbursement for FBI/BCIl criminal background checks.

J. Salary Adjustments

When an employee completes additional training which would qualify the
employee for a higher salary classification, the salary of the employee will be
adjusted the pay period after the beginning of the next semester provided that a
certified transcript or letter of credit from the university registrar is presented to
the Treasurer. {f the certified transcript is not provided until after the first day of
a semester, then the adjustment will become effective the first day of the next
semester after the certified franscript has been provided.

K. Experience Credit and Other Related Experience

Upon initial employment, al! certificated/licensed employees shail be given
credit for actual prior eamed experience in the field of teaching up to and
including a maximum of ten (10) years. Certificated/licensed employees who
leave the Edison Local School District and subsequently return to the system
shall be given credit for actua! prior earned experience in the field of teaching
up to the maximum provided for on the then current salary schedule.

Credit for other related experience, if determined to be applicable, shall be

granted on an equitable basis, all within the sole discretion of the
Superintendent.
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Hourly Rate for Certificated/Licensed Assignmenis

$17.50 per hour

Substitute Position — 80 Days

Any substitute teacher who occupies the same assignment for 59 school days
will, on the 60" day, be paid a per diem based on their leve! of education at
Step 0 on the teacher's salary schedule. In addition, the substitute teacher will
receive insurance benefits pursuant to Article V set forth hereinafter, however,
he/she shall pay one-half of the premium for such insurance. Such employse
will also be entitled to sick feave and personal leave for the duration of the
assignment. Sick leave will be sarned at 1 ¥ days leave per month and
personal leave at the rate of 1 day per 3 months to be used as earned. Only
eamed sick leave from the particular assignment may be used. No other
provision of the Negotiated Agreement, excapt the grievance procedure as
applied to the above, will apply to substitute teachers who teach more than 59
school days. The contract of a substitute teacher who occupies the same
assignment for fifty-nine (59) days or more shall automatically expire at the end
of the school year without further action or notice by the Board of Education.

Substitution

1. When a teacher is absent from his/her assigned duties, the Board shall
make reasonable efforts to secure a substitute to carry on those duties.

2. Whenever a teacher is required to perform ancther teacher's assigned
duties including study hall as a substitute because of the other teacher's
absence from his/her classroom for part or all of the school day, the
substituting teacher shall be compensated pro-rated for the substitution
time at the rate of $17.50 per hour per each class assigned or any part
thereof.

3. In the event a teacher is absent and another teacher is forced to
supervise his/her students, causing a loss of planning period, that
teacher will be compensated at $17.50 per hour or any part thereof.

4. Title teachers and special education/intervention teachers shall only be
used to substitute on their planning periods, except in “emergency”
situations, and will be compensated for substituting at $17.50 per hour,
or any part thereof. If a Title teacher is used as a substitute for a regular
classroom teacher, then that teacher will not be compensalted for
“returning” students staying in their class.

5. All regular teachers who will be affected by the absence of a title
teacher/related arts teacher shall be notified promptly of the title
teacher's/related arts teacher’s absence.

€. Teachers who are on release time may be used as a substitute and
shall be compensated at $17.50 per hour, or any part thereof.
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0. Board Pickup of Bargaining Unit Member Contributions to STRS

1.

For purposes of this paragraph, total annual salary and salary per pay
period for each bargaining unit member shall be the salary otherwise
payable under this Agreement, as amended. The total annual salary
and salary per pay period of each member shall be payable by the
Board in two parts: (1) deferred salary and (2) cash salary. A member's
deferred salary shall be equal to that percentage of said member's total
annual saiary or salary per pay period which is required from time to
time by the State Teachers Retirement System (“STRS") to be paid as
an employee contribution by said member and shall be paid by the
Board to STRS on behalf of said member as a “pickup” of the STRS
emplayee contribution otherwise payable by said member. A member's
cash salary shall be equal to said member’s total annual salary or salary
per period less the amount of the pickup for said member and shall be
payable, subject to applicable payroll deductions, to said member. The
Board’s total combined expenditures for members' total annual salaries
otherwise payable under this Agreement, as amended, (including pickup
amounts) and its employer contributions to STRS shall not be greater
than the amounts it would have paid for those items had this provision
not been in effect.

The Board shall compute and remit its employer contributions to STRS
based upen total annual salary, including the “pickup.” The Board shall
report for Federal and Ohio income tax purposes as a member’s gross
income said member’s total annual salary less the amount of the
"pickup.” The Board shall report for municipal income tax purposes as a
member’s gross income said member's total annual salary, including the
amount of the pickup. The Board shall compute income tax withhoiding
based upon gross income reported to the representative taxing
authorities.

The pickup shall be included in the member’s total annual salary for the
purpose of computing daily rate of pay, for determining paid salary
adjustments to be made due to absence, or for any other similar
purpose.

The pickup shall apply to all payroll payments made after the effective
date of this provision.

Shouid the Board's payment of deferred salary cause an individual
bargaining unit member's annuity contributions to exceed the IRS
permissible level, any such individual shall have the right to adjust
annuity deductions within thirty (30) days of the effective date of this
provision.

24



P. Attendance Incentive

1. Each full time teacher who has perfect attendance except for
professional leave, personal leave, association leave and three (3) days
bereavement leave for each nine week greding period shall receive a
$100.00 bonus, which shall be included in their reguiar check.

2. Annually the Board of Education shali recognize teachers who have
achieved perfect attendance for an entire school year.,

A Insurance

ARTICLE V — BENEFITS

1. Coverage

a.

The Board shall purchass, through a carrier licensed by the
State of Chio, insurance coverage which meets or exceeds the
specifications below for each member of the bargaining unit, now
or hereinafter employed, and his or her eligible dependents.
Eligible bargaining unit members will be offered the option to
select Single, Single+1, or Family coverage.

The Board of Education may fully meet its obligations to provide
health care benefits and services under this collective bargaining
agreement by participating in a self-insured or fully funded plan.
Provided, however, that health care benefits and services
provided under this collective bargaining agreement under the
base plus major medical plan shall not be less than those fo
which bargaining unit members were entitied tc on January 1,
2008,

Any health care benefits and service that extend to bargaining
unit members as a result of agreements entered into by the
Board with insurance companies, underwriters, insurance
administrators, or any participating members thereof shali not be
reduced or eliminated during the term of the collective bargaining
agreement without the written approval of the Association.

The Assaociation shall be entitied to two representatives to any
board sub-committee established to study and recommend to the
full Edison Board of Education any change in health care
benefits and services.

The Board of Education shall be the sole determining body for
the selection of the carrier for insurance benefits as negotiated in
this Agreement.

Upon the death of an employee, the Board shall continue to
provide all insurance coverage as specified in this Negotiated
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Agreement to the employee’s spouse andfor dependents for a
period not to exceed thirty (30) days or the remainder of the
month, whichever is less. Thereafter, the affected spouse and/or
dependents (or dependent’s guardian) shall have the right to
elect to remain covered as provided under COBRA, with the
affecled individual(s) paying the necessary premium. Notice of
such shall be provided to each affected individual not more than
ten (10) days following the death of the employee.

Insurance Benefits

The insurance provided by the Board shall consist of the PPO plans set forth in
Section D.

Bargaining unit members now or hereinafter employed may enroll in the PPO or
apply for the medical waiver specified below.

From June 15, 2013 through June 14, 2015, emp!oyees will contribute to the
cost of insurance as follows:

Single Medical Coverage: $27.50 per pay
Single + 1 Medical Coverage: $37.50 per pay
Family Medical Coverage: $47.50 per pay

Premiums will be deducted on pre-tax basis as specified under IRS Section
125. Deductions will be taken from 24 pay periods per year. The Board shall
pay the remaining cost of the health insurance.

If an employee selects medical waiver, he/she shall be entitled to the following
options:

$1,5600.00 cash (taxable)
$1,500.00 annuity (pre tax)
*$1,500.00 FSA (pre tax)

The medical waiver option is not available to employees who have a spouse
coverad by Board insurance.

Open enroliment in the insurance plan shall occur annually in the month of
August and be effective September 1. Since the Board pays the insurance

premium one month in advance, new employees will have a double premium
deduction in the first full month of hire.

Group Life

Group life insurance in the amount of $40,000.00 shall be provided to each
bargaining unit member,

*FSA means Flexible Spending Account.
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Benefit Package

See Appendix F for the Summary of Benefits & Coverage documents.

Activity Passes

Teachers shall receive an activity pass. Such pass shall entitle the teacher and
a guest to admittance, without charge, to any activity in the Edison Local School
District. Such pass shall be non-transferable and revoked upon violation. Each
retiring teacher shall receive one (1) complimentary lifetime activity pass for
him/herself upon request, which shall be good for admittance for the retiring
teacher and a guest.

Jury Duty/Court Leave

1.

The Board shall pay a teacher the difference between the teacher's
regular salary and any remuneration received by the teacher for jury
duty service. Alternatively, the teacher may endorse his or her check for
Jury duty service over to the Treasurer of the Board and simply receive
the normal salary amount to which the teacher otherwise would be
entitled under his or her contraci(s).

Teachers shall be released from duty, without loss of pay or benefits, for
absence due to the teacher's compliance with a subpoena to appear in
a court of law, provided that: (a) neither the teacher nor the Assoclation
is a party in the litigation adverse to the Board of Education or adverse
to any individual Board member or administrator; and (b) the Court
appearance is somehow connected with the teacher's employment or
school activities (for example, where the teacher is required to appear
as a witness in a lawsuit by a student for personal injuries which
occurred in a school activity or where the teacher is subpoenaed to be a
withess in child custody litigation).

Teachers subpoenaed to an arbifration hearing on behaif of the
Association or the Board wilt be given court leave.

Such leave shall not be deducted from the teacher’s sick leave or
personal leave, except that a teacher may use his or her personal leave
for an absance required by court subpoena that does not come within
the temms of Paragraph 2. Personal leave in such circumstances may
be used before or after a holiday or vacation pericd.

Sabbatical Leave

A certificated/licensed employes who has completed seven (7) years of service
in the Edison Local School District may be entitled to the grant of a sabbatica!
leave of absence, without pay, for one or two semesters, for the purpose of
further study, research and/or teaching in a foreign country, subject to the
following conditions and restrictions:
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(a) The certificated/licensed employee shall present to the Superintendent a
plan for professional growth within his/her area of certificationflicensure
or assignment, and at the conclusion of the leave proviie evidence that
the plan was followed.

(b) All applications for, and grants of sabbatical leave, shall be subject to
the approval of the Superintendent and the Board of Education.

(c) Each school year, only one percent (1%) of the certificated/licensed
employees so eligible may be granted sabbatical leave.

(d) Sabbatica! leave may not be granted to the same certificated/licensed
employee more often than once every seven (7) years, nor to the same
certificated/licensed employee a second time when other eligible
certificated/licensed employees have a first time application pending.

{(e) The Board of Education must be satisfied, prior to the granting of any
sabbatical leave, that a satisfactory substifute for the applicant is
available.

) If the applicaticn is for two semesters, they must both fall within the
same school year.

Applications for sabbatical leave shall be made in writing and addressed to the
Superintendent not later than February 15 or October 15 of the immediate
preceding semester for which the application is sought to be effective. The
application must be accompanied by the above-referred-to plan for professional
growth and a statement verifying the applicant's eligibility under the conditions
and restrictions above outlined.

Upon return from a sabbatical ieave of absence, the cerificated/licensed
employee shall be reinstated to the same position and contractual status held
immediately prior to said leave; provided, however, if such position has been
eliminated, reinstatement shall be made to a substantially equivalent position
for which valid certification/licensure is held. The period of time any
certificated/licensed employee is on sabbatical leave shall not be credited to
advancement in the salary schedule and/or seniority status.

To the extent otherwise permitted or available under the then applicabie plan or
program, a certificatedflicensed employee may continue to participate in then
existing fringe benefit plans or programs during his/her sabbatical leave, only by
paying the full premiums, rates and/or charges therefor,

Upon return from a sabbatical leave, for the purpose of being a full time student
in a university, the certified/licensed employee, after one year's service 1o the
Edison Local School District will be reimbursed the cost of the fringe benefit
received while on sabbatical leave.
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Leave Forms

District leave forms will be made available through internet access using an
electronic kiosk system with a secured area for each employee to submit the
forms on-line.

Sick Leave

Certificated/licensed employees shall be entitled to fifteen (15} days sick leave
with pay, for each year under contract, which shail be advanced on the first day
of the school year. Unused sick leave shall be cumulative up to 305 days
maximum.

Any ceriificated/licensed employee transferring to the Edison Local School
District shall be credited with the full unused balance of his accumulated sick
leave, up to 200 days meximum, upon verification of such accumulation from
the proper public agency.

Unused accumulation of sick leave shall be reported monthly by way of
employees’ payroll check stub.

Certificated/licensed employees may, upon approval of the responsible
administrative officer with the District, use sick leave for absence due to
personal illness, pregnancy, injury, exposure to contagious disease which could
be communicated to others, and for absence duse to illness or death in the
immediate family,

Such leave days in a school year shall be limited to forty {40) days for spouse,
children, mother, father; and limited in a school year to twenty (20) days for
grandparents, other relatives in the household, grandchildren, brather, sister,
mother-in-law, father-in-law, legal guardian.

Employees must supply documentation from a licensed doctor for five or more
consecutive days used as sick leave.

Faisification of sick ieave is grounds for termination in accordance with Ohio
law.

For purposes due to death, “immediate family” shall include spouse, chiidren,
father, mother, father-in-law, mother-in-law, brother, sister, daughter-in-law;
son-in-law, brother-in-law, sister-in-law, grandson, granddaughter,
grandmother, grandfather, grandparents-in-law, aunt, uncle, niece, nephew, or
other relative living in the employee's household, and leaves so granted shall
be limited to a maximum of three (3) days, beginning with the date of death
unless bereavement leave is first granted. Up to four (4) additional days may
be approved by the Superintendent for travel.

Subject to the approval of the Superintendent, and for good cause shown in
each requested instance, “immediate family” for such purposes, may be
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extended to include cther relatives or close friends, and leaves so granted shall
be limited to one (1) day, being the day of the funeral service.

Bereavement Leave

In the event of a death in a bargaining unit member’'s immediate family, that
employee shall be granted three (3) bereavement leave days with pay. For the
purpose due to death, “immediate family” shall include spouse, children, father,
mother, father-in-law, mother-in-law, brother, sister, grandson, granddaughter,
grandmother, grandfather, niece, nephew, beginning with the date of death.

Additional days may be granted under the sick leave section of this Agreement.

Personal Leave

Each employee shall be granted three (3) days personal leave with pay
annually. Personal leave shall be used for urgent personal business or
emaergencies which cannot be conducted outside of the regular school day.
The following limitations apply:

1. Personal leave is accumulative, up to four (4) days and may be taken in
one half (1/2) day increments. No more than three days can be used
consecutively.

2. In cases where personal leave is used by an employee to extend a

holiday or vacation, the following shall apply:
a. Section K(6) will limit the number of employees

b. If the extension was for any of the following, each day of personal
leave taken shalil count as one day of personal leave taken:

i. Forthe employee to attend a personal life event such as a
wedding or graduation of him/herself, his/her parent, stepparent,
child or stepchild; or

ii. Due fo urgent personal business or an emergency that arose
during the holiday/vacation and was out of the employee’s
control.

c. If the extension was for any other reason, each day of personal
laave taken shall count as two days of personal ieave.

if the employee does not have enough perscnal leave to cover the days
taken, s/he shalil have histher pay docked the number of days exceeding
the personal leave accumulation.

3. Application for use of personal leave, in so far as possible, shall be
made in advance of the day or days requested.
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Personal leave must be approved by the Superintendent through the
Kiosk,

All of the three (3) days personal leave will require only the reason
“personal business or emergency which cannot be conducted outside of
the regular school day.”

No more than ten percent (10%) of the employees in each building will
be granted personai leave on the same day. The Superinfendent may
waive this restriction at his discrstion.

Any employee who is found or determined to have used any day of
personal leave for other than “urgent personal business or emergencies
which cannot be conducted outside of the regular school day” shal! be
docked one day's pay per day of misuse.

For the remaining whole days of personal leave, one day will be carried
over to the next school year as personal leave then the remaining days
will be converted to sick days.

A teacher may have no more than four (4) personal days per year.

Pregnancy Leave

Any certificated/licensed employee who becomes pregnant shall have the right
to unpaid leave of absence to begin at any point during the pregnancy,
continuing until the termination of the pregnancy. Pregnancy leave may
thereafter be followed by parental leave, as hereinafter provided. Such
pregnancy ieave shail be granted subject to the follewing conditions:

1.

Applications for pregnancy leave shall, when reasonably possible, be
filed at least thirty {30) days prior to the requested beginning date.

Upon termination of the pregnancy, and no other leaves having been
granted or applied for, the employee shall be reinstated to the same
position and contractual status held immediately prior to such leave;
provided, however, if such position is ELIMINATED, reinstatement shall
be made to a substantially equivalent position for which valid
certification/licensure is held.

Employees on pregnancy leave shall be treated as full time employees
for the purpose of Board granted fringe benefits, but shall not be entitled
to accumulation of sick leave credits during such term. However,
pursuant to subparagraph four (4), as hereinafter provided, teachers
may use sick leave under applicable sick leave regulations for
pregnancy and be entitled to accumulation of sick leave credits while
using sick leave for pregnancy.
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To the extent otherwise applicable, employees shall have the option of
converting to sick leave at any time during the granied pregnancy leave;
but in no event shall the employee be entitied to return to work prior to
the termination of the pregnancy without approval from the
Superintendent and acceptance of such recommendation by the Board.

Faor the purpose of this Article, "termination of the pregnancy” shall be
determined by delivery, miscarriage or stillbirth.

In all other respects, pregnancy leave shali be governed by the
applicable provisions of Section 3319.13, Ohio Ravised Code.

Parental Leave

Any certificated/licensed employee who becomes the parent of a newborn or an
adopted child, or who is the parent of a2 minor child who develops a severe
health problem, shall have the right to an unpaid leave of absence for a period
not to exceed the balance of the then current school year, beginning with the
date of the birth of such child, the termination of pregnancy leave, the date of
adoption or the date of the beginning of such minor child's severe health
problem.

Such leave shall be granted subject to the following conditions:

1.

Applications for parental leave shall be filed at least thirty (30) days prior
to the anticipated beginning date. In the case of early delivery or
adoption, the thirty (30) days requirement shalt be waived, but the
employee must notify the Superiniendent at the earliest possible
opportunity of the intention to take parental leave.

Unless a medical statement is provided verifying the necessity, no
husband and wife may take concurrent parental leave or any
combination of concurrent parental and/or pregnancy leave.

Parental leave may be extended for a period up to one additional school
year, subject to the approval of the Superintendent.

Upon termination of parental leave, and no other leaves having been
granted or applied for, the employse shall be reinstated to the same
position and contractual status heid immediately prior to such leave;
provided, however, if such position is ELIMINATED, reinstatement shall
be made to a substantially equivaient position for which valid
certificationflicensure is held.

To the extent otherwise permitted or available under the applicable plan
or program, an employee may continue (o participate in existing fringe
benefit plans or programs paying the full premiums, rates and/or
charges.
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6a.

6b.

To the extent otherwise applicable, employees shall have the option of
converting to sick ilsave at any time during the granted parental leave;
but in no event shall the employee be entitled to return to work prior to
the expiration date of the leave so granted without approval from the
Superintendent and acceptance of such recommendation by the Board.

In the event a certificatedflicensed empioyee legally adopts a child, such
employee may, upon approval of the responsible administrative officer
with the District, use up to twenty (20) days of accumuiated sick leave
s0 that such employee may remain at home to care for the adopted
child. The certificated/licensed employee shall apply for and notify the
District’s administrative officer of his or her intent to use such sick leave
at the earliest possible time after the employee learns of the anticipated
adoption date.

In all other respects, parental leave shall be govermned by the appficable
provisions of Section 3319.13, Ohio Revised Code.

*NOTE: It is anticipated that an employee will convert to sick leave

immediately upon termination of pregnancy and thereafter
determine whether parental ieave will be sought, or, in the
alternative, will have already made an application for parental
leave in anticipation of termination of the pregnancy.

Association Leave

1.

Over the course of a school year, the total allotment of days available to
the Association for Association Leave shall not exceed six (6} days (e.g.
1 member may be gone for 6 days OR 3 members may be gone for 2
days, but in no case shall the District be obligated to pay for more than 6
days per school year under this provision.) Association Leave is only
available o attend meetings of the Ohio Education Association, Nationai
Education Asscciation, or the Eastern Ohio Education Association.

If a member of the bargaining unit is an officer of the OEA or OEA Board
of Directors, the bargaining unit member may be granted an additional
four (4} days with documentation provided to the Superintendent at ieast
one (1) week prior to the meeting. The Superintendent reserves the
right to waive the one (1) week requirement.

Professional Leave

Upon approval of the principal and Superintendent, a teacher may be granted
professional leave subject to the specifications set forth below:

1.

A written request for professional improvement leave shall be submitted
to the building principal at least one week in advance of the meeting.
The request shall specify the program to be attended and contain a
statement of the purpose for such attendance.
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P.

Q.

No teacher may be granted more than three (3) educational meetings
per school year, not to exceed a total of six (6) workdays per year.

Reimbursament for professional leave expenses shall be governed by
Board policy.

Those days teachers are required by the Administration to attend
meetings shall not count toward the total of six professional leave days
possible each year.

Assauit Leave

1

A teacher who is required to be absent due to physical disability
resulting from an assault, or resulting from breaking up an altercation
among students, shalil be eligible to receive assault leave. Said leave
shall be granted when physical injury to the teacher which requires
medical attention, and occurs in the course of Board employment while
on duty on school grounds during school hours or when the teacher’s
attendance at a school-sponsored function is required.

The teacher shall supply a certificate from a licensed physician stating
the nature of the disability and its duration. Upon determination of
eligibility by the Board, such leave shall be granted for not to exceed
ninety (90) days from the teacher's delivering to the Treasurer a signed
statement on forms prescribed by the Board and maintained by the
Treasurer. Such statements will indicate the nature of the injury, the
date of its occurrence, the identity of the individual(s) causing the
assault and the facts surrounding the assault.

Leaves of Absence on Account of lliness or Digability

1.

Eligibility

Upon the written request of a teacher, supported by a doctor's
statement, the Board shall grant the teacher an unpaid leave of absence
for a period of not more than two consecutive school years where iliness
or disability is the reason for the request. For purposes of this Section
(Q) an employee may use such leave if the iliness or disability is of the
employee’s spouse, children, mother, father, grandparents, legal
guardian, other relatives in the household, grandchildren, brother, sister,
mother-in-law or father-in-law. Upon subsequent request, such ieave
may be renewed by the Board. The employee must notify the
Superintendent of his/her intent to renew such leave prior to July 1 of
the calendar year in which the employee intends o use such extended
leave.

Fringe Benefits

If a leave is granted and the benefit carrier permits, the employee at
his/her expense may continue fringe benefits, unless the Board in the
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sole exercise of its discretion elects to pay for all or part of such
coverage. Failure of the employee to forward payments at stipulated
times shall terminate this benefit.

3. Return to Service

The Board wili not be obligated to return an employee to active status
prior to the expiration date of his/her leave of absence. Upon the
employee’s return to service, he/she shall resume the contract status
which was held prior to the leave and shail be retumned to their same
position if retuming by the start of the following school year, or given a
position for which he/she is certificated/licensed or otherwise qualified.

Tuition
1. No tuition will be charged for children of parents who are
certifiedfliconsed employees of the Edison School District #f the Edison

Local School District can claim and receive credit on the SF-3 State
Report.

ARTICLE V1 - JOB SECURI

Just Cayse

No certificated/licensed employee of the Edison Local School District shall be
disciplined, reprimanded, reduced in rank or compensation, demoted,
suspanded (except as provided in Section 3319.17 Ohio Revised Code), or
adversely evaluated without just cause. Any claim for deniai of just cause shall
he processed through the Grievance Procedure as provided for in this
Agreesment.

The following procedures shall apply by operation of law:

1. Termination of contracts, which shall be governed by Section 3319.16
Ohio Revised Code.

2. Non-renewal of contracts, which shall be governed by Section 3319.11
Ohio Revised Code.

3. Reduction in number of teachers and suspension of teacher’s contrasts
which shall be governed by Section 3319.17 Ohio Revised Code.

Terms of Limited Contracts

All certificated/licensed employees of the Edison l.ocal School District who do
not qualify for a continuing contract shall receive limited contracts in the
following order, subject to the provisions of Section 3318.11 Ohio Revised
Code:
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1*! contract — limited contract for one (1) year

2" contract — limited contract for one (1) year

3" contract — limited contract for two (2) years

4™ contract — limited contract for three (3) years

5" contract and thereafter — limited contract for five (5) years

Upon the Superintendent’s recommendation for performance reasons, and with
just cause, the Board may issue a contract for fewer than the normal number of
years indicated above only once through the completion of the first four
contracts.

One year of contract credit is based on teaching at least 120 days in the same
position as a regular full time teacher during a school year.

If a teacher is on the RIF recall list, the 120 days is cumulative in all positions
during a school year.

A certified/licensed employee hired or re-employed {by Board action or by
operation of law) after the effective date of this contract to work half-time or
less, will be employed anly on a one year limited contract. Such contracts will
axpire automatically at the end of their term without further action or notice by
the Board.

Continuing contracts will be considered only in April of each year. Any
certificated/licansed employee becoming eligible for a continuing contract
during the term of a multi-year, limited contract shall be considered for, but not
necessarily granted or entitled to, a continuing contract each April during the
remaining years of his or her contract, subject to the further provisions and
conditions of Section 3319.11 Ohio Revised Code. As a further condition, any
certificatedflicensed employee becoming eligible for a continuing contract
during the term of a multi-year, limited contract shall so notify the
Superintendent of his or her potential eligibility no later than November 30
immediately precading the April in which consideration will first be undertaken.

Reduction in Force

If the Board suspends contracts pursuant to 3319.17 of the Ohio Revised Code:

1. The Association shall be notified thirty (30) days before the
implementation.

2. Every teachers’ name shall appear in order of seniority on a list for his or

her area of certification/licensure. Teachers will appear on every list for
which they have certification.
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Seniority is defined as the iength of continuous service in the school
system, which is not affected by authorized leaves of absence.

Teachers with continuing contracts shall be deemed senior to teachers
on limited contracts.

Where two or more teachers have joined the system at the same time
prior to the effective date of this contract, they shall be placed on the
seniority list as directed by the 1981-82 Agreement betwsen the Edison
Local Education Association and the Edison Local Board of Education.

Where two or more teachers have joined the system at the same time,
their names are arranged on the seniority lists based on the school
board meeting at which they were hired. Teachers employed on the
same date shall use the order of employment motion for seniority
purposes.

Staff reductions based upon the Superintendent's recommendation shall
be made as follows:

a. Attritton — contract suspensions, in whole or in part, shall be kept
fo a minimum by not employing replacements, insofar as is
practicabie, for a bargaining unit member who retires, resigns,
dies, or whose contract has been non-renewed or terminated.

b, All bargaining unit members shall be placed on seniority lists for
each teaching field for which they are properly
certificated/licensed and have on file in the administration or
treasurer's office by May 25" of any school year.

c. In suspending contracts of teachers within each teaching field
affected by the reduction in force, teachers holding limited
contracts in the area of certificationflicensure shall be suspended
first. In cases of comparable evaluations, the person with the
least seniority will have hisfher contract suspended.

For the 2015-2016 school years, all teachers covered by the
OTES Evaiuation shail be considered comparable for staff
reduction purposes. Effective the 2016-2017 school year and
thereafter, staff reduction shall be achieved as follows:

Teachers will be considered for staff reduction using the
following steps:

3B: A teacher on a limited contract with the rating of

Ineffective.

3A:  Ateacher on a continuing contract with the rating of
ineffective.

28:  Ateacher on a limited contract with the rating of
Developing.
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2A:  Ateacher on a continuing contract with the rating of
Developing.

1B:  Ateacher on a limited contract with the rating of
Accomplished or Skilled.

1A:  Ateacher on a continuing contract with the rating of
Accompilished or Skilied.

Seniority shall not be a basis for making staff reduction
decisions, except when making a decision between teachers
who have comparable evaluations.

d. A bargaining unit member so affected may elect to displace a
fellow bargaining unit membaer with less seniority and a
comparable evaluation in another area of certification/licensure
which the affected bargaining unit member possesses.

Teachers whose contracts are suspended shall be placed on a recall list
based on seniority and certificationflicensure.

Recall: Each teacher whose contract is suspended will be placed on the
recall list by certification/licensure in the reverse order of contract
suspension and shall be offered reemployment to a full-time position, as
they become available, for which each is certified/licensed, so long as
the teacher has a license in effect on the date the Board offers
reemployment. If a teacher does not have a license in effect on the date
the Board offers reemployment, s/he may remain on the recalil list, but is
not entitled to the position that had been offered if s/he later obtains a
license effective on or before the date the position had been offered.
Seniority shall not be the basis for recalling a teacher, except when
making a decision between teachers who have comparable evaluations.

Where there is an active recall list, vacancies will not be posted and the
District will attempt to fili the vacancy with a certified/licensed teacher on
the recall list before any employee is able to transfer under Asticle VI

(D).
a. Notice of Recall

If a vacancy becomes available, the Board shall send a certified
or registered announcement of said vacancy to the last known
address of all teachers on the recall list who hold
certificationflicensure for the vacancy. It shall be the
responsibility of each teacher to notify the Board of any change
in address. All teachers who received the registered or certified
letter notifying them of the vacancy shall have the option of
responding or not responding.

The teachers opting to respond must do so within fifteen (15)
calendar days from the date said notification was postmarked.

38



10.

1.

Those teachers who opt not to respond to the registered or
certified lstter shall have their names removed from the recall
list.

A person on the recall list will be eligible for recall for an
additional teaching field upon receipt of additional licensure
assuming that such license is on file with the Board of Education
at the time of the recall. No new teacher may be hired to fill a
vacancy unless there is no qualified teacher for the position on
the recall fist or no quaiified teacher on the recall list accepts the
position.

b. Time on Recall List; Status Upon Return

Each eligible teacher shall remain on the recall list for twenty-
four (24) months from his or her last day of active service in the
system, unless he or she fails t0 accept recall or waives his/her
recall rights in writing. A teacher who is recalled to a regular fuli-
time position shall be credited with sick leave accumulation and
years service for salary schedule placement he or she had prior
to reduction.

Any RIF implemented by the Edison Local School District due to
enroliment decline shall be based on a reduction in the October ADMs
up to the previous twenty-four (24) months. Enroliment decline
attributed to a given year can only be used once in a RIF. Calculation
for a RIF will be based on a ratio no greater than one teacher for every
twenty-five (25) student enroliment decline. ADM numbers include
students enrolied in Edison as well as ECAT and VLA,

EXAMPLE

1993-1994  Enroliment decline October 1990 through October 1991
and enroliment decline October 1991 through October
1992,

1994-1995  Enroliment decline October 1991 through October 1992
(balance of enroliment decline not used in 1991-1992)
and enroliment decline October 1992 through October
1893.

No new bargaining unit employee shall be employed in a bargaining unit
position until after all efigible employees on the recall list have been
offered the position. No new bargaining unit employee shall be
employed and temporarily certifiedflicensed for a bargaining unit
position until application for temporary certification/licensure has been
made by the district for employees on the recall list.
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D. Required Meetings or Hearings

Whenever a bargaining unit member is required to meet with any employer
representative or administrator concerning any matter which may result in a
disciplinary action or which the employee might reasonably believe could result
in such action, the bargaining unit member shall be given reasonable advance
notice of the time and nature of the meeting and shall be entitled to have an
Association representative present. This provision shall not apply to group
faculty or committee meetings.

ARTICLE Vil - SCHOOL BASED BLENDED LEARNING COMMITTEE

A. The high school building shall have a School Based Blended Learning Commiftes
(SBBLC) comprised of the Superintendent and/or Administrative Assistant, the
Principal, the Department Chairs, one staff member from the building in related
arts, and one in special education, as well as the Union President. The SBBLC has
the power to make recommendations for necessary adjustments to the Blended
Learning model.

1. School Based Blended Learning will only use teachers who volunteer to be
blended leaming instructors.

2. The SBBLC has authority to recommend curmriculum changes outside the
Curriculum Improvement Council process of Article XI.

B. Mestings

1. Meetings shall be embedded in the work day or compensated at a rate of
$17.50 per hour if held outside of the regular work day.

2. Meetings will take place at Edison High School.
C. Training

1. Any training for a blended learning plan that the Board determines necessary
for its implementation will be provided by the Board.

2. Training outside the school day will be compensated at the rate of $17.50 per
hour,



ARTICLE VIl - EDISON COMPUTER AND TECHNOLOGY (ECAT)}

1. The Board and Union, recognizing the need to develop collaborative and innovating
leamning models for our students, created ECAT. Through ECAT, Edison students
complete available coursework through on-line instruction.

Staffing of ECAT will depend upon ECAT student enroliment and may be taught as

efther a supplemental position or as an ECAT instructor position embedded in the
regular work day.

The Board will determine how many and what types of ECAT positions exist
for each school year.

The Board may continue to offer ECAT coursaes it offered during the 2012-
2013 school year in addition to course offerings the District did not offer
during the 2012-2013 school year.

For courses offered by the District in the 2012-2013 course catalog, the
District may offer ECAT courses provided:

In the situation where a teacher refires or resigns and there are no other
teachers who teach that courss, the Disfrict may offer the ECAT course if
the teacher cannot be replaced for the upcoming school year after posting
the position on the Chio Department of Education website for a period of
sixty calendar days if the retirement/resignation oceurs prior to June 1% or
30 calendar days if the retirement/resignation occurs on June 1* through
June 30™ or 14 calendar days if the retirement/resignation occurs on or after
July 1%, If the position is not filled, the District will repost the position on the
Ohio Department of Education website no later than February 1* for a
period of at least ninety calendar days. [f the position remains unfilled, the
District may continue tc offer that course through ECAT at the end of that
year and each year thereafter the District continues to be unable to filf the
position.

fn the situation where the District implements a reduction in force, the
District may offer the ECAT course of the position eliminated so long as the
District continues to offer the course in a brick and mortar setting.

Edison students who voluntarily enroll in ECAT may apply to begin ECAT the

first day of any quarter or the first day after any interim report. For discipiinary
reasons or as extsnuating circumstances may require, the ECAT Administrator
may require an Edison student to enroll in ECAT at any time during the school
year. Students new to the district or homebound students may respectively
enter ECAT at the time they enroll at Edison or qualify for homebound
instruction.

2.
a.
b.
C.
ii.

3.

4.

Any teacher assigned io develop new ECAT courses will be paid $100 per

course.
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The Board will provide training to ECAT instructors as deemed necessary by
the ECAT Administrator.

ECAT instructors are responsible for giving their assigned students quarteriy,
interim and final grades.

A. ECAT Supplementai Positions:

i. ECAT suppliemental positions require the teacher to work
outside of hisfher regular work day.

ii. Teachers assigned to this supplemental are responsible for
completing responsibilities for the course to which they are
assigned, which shall include a minimum of one hour per week
for before or after the school day ECAT student intervention.
Any additional student intervention requires pre-approval by
the ECAT Administrator and shall be paid at the rate of $17.50
per hour outside the regular work day.

ii. ECAT supplemental positions shall first be offered to the teacher
assigned to that content area and then to any other
qualified/certified bargaining unit member by seniority. If no
qualified/certified bargaining unit member applies for a
position, then the position becomes available to any bargaining
unit member.

iv. The ECAT supplemental position shall be paid at the following
rate:

$75.00 per student for semestar courses
$150.00 per student for full year courses

Note: If a student withdraws from a course, the teacher wili only be paid
as follows for that student: $4.00 per week for each full week the student
was anrolled in the course — but, if a student withdraws from a full year
course after the semester break, the teacher will be paid $75 for the
completion of the first semester plus $4.00 for each week — the minimum
amount to be paid for a student who has withdrawn under this provision
will be $12.00.

B. ECAT instructor position embedded in the requiar work day:

These ECAT instructor positions require the teacher to be assighed an
ECAT period(s) during his/her regular work day.

Teachers assigned are responsible for completing responsibilities for the
course to which they are assigned, which shall include ECAT student
intervention during the teacher's reguiar work day. Any additional student
intervention outside of the regular teacher work day requires pre-approval
by the ECAT Administrator and shalt be paid at the rate of $17.50 per hour.
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1.

ECAT instructor positions shall be offered based on teacher availability

according t

o the building’s master scheduie.

ARTICLE IX — TERMS AND CONDITIONS OF EMPLOYMENT

A. Professional Personnel Record File

Access

a.

Each employes shall have the right to inspect the contents of
hisher personne) fila(s) except materials which may not be
disclosed in accordance with Chapter 1347 of the Ohio Revised
Code, upon request, during normal business hours, Monday
through Friday, excluding holidays. Access to the employee’s
personnel file shail also be granted to the employee’s designated
representative upon written authorization by the employee. Any
person inspecting an employee’s file shail sign indicating he/she
has reviewed the file. Any complaint, discipline, or documents
containing deficiencies placed in the file will be signed and dated
by the employes. The inspection of a personnel file shall be
under the supervision of the Superintendent, principal or
designee. A representative of the Association may, at the
teacher’s request, accompany the said member in such a review.

The employee’s personnel file shall not be made available to any
person or organization other than the Edison Local Board of
Education and its representatives, without the employee’s
express written authorization unless pursuant to court order,
subpoena, or written request made pursuant to the Ohio Public
Records Act.

Review of Documents

An empioyee who wishes to dispute the accuracy, relevance, timeliness,
or completeness of materiais contained in his/her personnel file shall

have th

e right to submit a memorandum to the Edison Local Board of

Education requesting that the documents in question be reviewed.

The Ed
receipt
The Ed
cannot

ison Local Board of Education shall, within ninety (90) days of
of the request, inform the employee of the action to be taken.
ison Local Board of Education shall delete any information which
be verified or is found to be inaccurate. Teachers shall be

informed of any complaint by a parent and/or student which is directed

toward

them, which will become a matter of record. Anonymous letters

or materials shall not be placed in the teacher’s file nor shall they be
made a matter of record.
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Removal of Documents

Records of oral and written reprimands and all documents related
thereto shall be removed from the personnei file three (3) years after the
effective date of the reprimand providing there are no intervening
disciplinary actions during the three (3) year period. Records pertaining
to dishonesty or sexual misconduct shall be removed from the personnei
files after five (5) years providing there are no intervening disciplinary
actions during the five {5) year period.

In any case in which a written reprimand, suspension or dismissal, is
rendered invalid in an appropriate legal proceeding, if any, all
documents relating thereto will be removed from the personnel file.

A teacher shall be entitled to a copy, at his expense, of any material in
hig file.

All teachers will be responsibie for seeing that the following information
is given to the Superintendent’s secretary for inclusion in his/her file:

A completed application form

A copy of his/her teacher certificate/license from the Ohio

Department of Education

Transcript of college credits

Personal employment record

Any pertinent information relative to the teacher

4, General Provisions

a.

Except for confidential information (i.e. personal and/or professional
references or sent in confidence to the Board by educationat agencies),
a copy of any document placed in a bargaining unit member's file shall
be provided to the bargaining unit member at the time of such
ptacement except for documents submitted by the bargaining unit
member or documents required to be kept by law or regulations of the
Department of Education (i.e. certificates, transcripts, etc.)

Failure to provide copies pursuant to subsection (a) above shall be
grounds for the removal of said document from the file. Further, such
failure shall preclude the document's use in any proceeding in which the
document could have otherwise been lawfully submitted.

Said document shall be deemed received if it was posted by certified
mail to the bargaining unit member's last known address or personally
delivered as verified in writing by an administrative representative and
witness.,

The bargaining unit member shall have the opportunity to reply to all
material to be placed in his/her personnel file in a written statement o
be aitached to the filed copy. Any signature of a bargaining unit
member on any document placed in his/her file shall only mean that the



material has been received and/or seen by the bargaining unit member,
and shall not be construed as agreement with the content.

B. Teacher Evalyation
1. OTES Teacher Evaluation

The OTES teacher evaluation is governed by Board Policy 3220, which is
the standards based teacher evaluation policy adopted pursuant to ORC
3319.111 and 3319.112 and only applies to those teachers identified in that
policy. The Board policy is attached under Appendix B and shall be
implemented as set forth therein and included in the collective bargaining
agreement with the Edison Local Education Association.

The policy has been developed in consultation with teachers employed by
the Board and given the dynamic nature of the mandated teacher avaluation
process, the Board authorizes the Superintendent to establish and maintain
an ongoing Joint Evaluation Development Committee as set forth in this
policy, with continuing participation by District teachers represented by the
Edison Local Education Association, and for the express purpose of
recommending necessary changes to the Board for the appropriate revision
of this policy.

2. Evaluation System for Bargaining Unit Members not covered by tha QTES
Teacher Evaluation (e.q., quidance counselor, librarian, nurse)

a. Evaluation Process

i. Provide written records of a bargaining unit member's performance
to be used:

a. As avidence of work performance

b. in advancement of position and awarding of continued employment
c. As reference material (for recommendation to other systems)

d. Ongoing plan for performance improvement

b. Open Appraisal

i. Evaluations shall be conducted openly and with full knowledge of the
affected bargaining unit member.

fi. The bargaining unit members shali only be evaluated using the
evaluation forms to be developed and created by the Joint Evaluation
Development Commitiee by October 1, 2013 for use during the 2013-
2014 school year.
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C.

Fair Consideration of Work Sffort

Vi

vii.

viii.

Bargaining unit members shall be evaluated on the professional
performance of their responsibilities. Observations shalil
encompass bargaining unit member’s ability to maintain
confidentiality, knowledge of subject area, differentiated service
provided and professional growth.

Observations shall include no less than thirty (30) minutes
cumulative observation time including at least one (1) fifteen (15)
minute consecutive observation time and no more than four (4)
total observation periods.

All observations shall be followed within five (5) school days by a
conference between the evaluator and the bargaining unit
member in order for questions arising from the observation to be
discussed.

. The evaiuator shall write a report on ail observations and

avaluations.

The affected bargaining unit member shall be given a copy of
any such report.

All evaluations shall be signed by both the evaluator and by the
person evaluated and kept in the official personnel file.

The person evaluated shall be given the opportunity to file a
written response to the evaluation.

A plan of assistance shall be developed to address performance
deficiencies. In the event that a bargaining unit member does
not agree with the evaluator's expectations for the plan of
assistance, the bargaining unit member may request a union
representative who serves on the Joint Evaluation Development
Committee to facilitate further discussion between the bargaining
unit member and the evaluator.

d. Evaluation Freguency

Bargaining unit members employed under continuing contracts
shall be evaluated at least once every three (3) school years.

Bargaining unit members employed under limited contracts shall
be evaluated once every school year, and shall be evaluated at
least twice during the school year in which their limited contract
expires,



3. Joint Evaluation Development Committee

The Joint Evaluation Development Committee {JEDC) shall be comprised of an
Association team and District team, each having an equai number of no more
than five people per team. In addition, each party may appoint up to one (1)
additional ad hoc non-voting member to assist and/or attend committee
meetings. JEDC members will be representative of elementary, middle school
and high school levels. The JEDC shall be chaired jointly by a committee
member from the Association and a District committee member. Committee
agendas will be developed jointly by the co-chairpersons of the JEDC.

The JEDC shall reach decisions through consensus, shall receive training on
the state-adopted evaiuation framework on-site or at a local ESC and may
utilize subcommittees or experts as needed to gather or provide information.
The JEDC shall keep minutes summarizing its meetings, which shall be
distributed to JEDC members.

The JEDC shall meet on an alternating basis: (a) 2 day school afternoon
sessions beginning at 1:30 p.m. and ending no later than 5:00 p.m.; and (b)
after school sessions running from 3:00 p.m. to 5:00 p.m.

The five {5) Association JEDC members will receive a two hundred dollar
($200.00) stipend so long as they are employees of the Board. The stipend
compensates thase individuals for JEDC work conducted outside the regular
school| day.

The JEDC Association members will be responsible for gathering information
from District teachers in all subject areas and grade levels, through surveys,
faculfy study groups, or informal subcommitiee meetings, and reporting the
data to the JEDC for the purpose of the JEDC developing the measures and
proportions of student growth for determining the Student Growth portion of the
Evaluation Rating. Nothing herein shall prevent the JEDC from developing
SLO options using the Jefferson County Educational Service Center as a
resource. '

The JEDC shall not have authority to negotiate wages, hours or terms and
conditions of employment.

C. Vacgangies

1. Posting of Vacancies

The Board shall post, on bulietin boards in the schaol office and faculty
room in each school building, netice of all vacancies that ocour in
certificatedflicensed positions, including newly created positions, and
extra-duty posifions. All such postings shall also be placed on the
Edison Local School District computer web site. It will not be necessary
to post a position as vacant when the number of class sections change
between grade levels and when there is no increase in staffing within a
particular building. In the event the above class sections change
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between grade ievels, teachers within the building may request a
specific grade level change. Any retirement or resignation when there is
no decrease in staffing within a particular building will be posted. A
copy of the notice shall be mailed to the Association President. Such
notice must include the date on which the vacancy has occurred or will
occur, the subject area, the qualifications required, grade ievel, or extra
duty of the position and the school to which the vacancy relates, if
applicable. The qualifications for a position shall be the appropriate
licensure/certification for the position. If the position is one where no
such qualifications are required, minimum qualifications for the position
shall be posted.

For a vacancy that occurs after the schoo! year begins, the
Superintendent shali have the power to temporarily fill it until the end of
that school year in order fo avoid disrupting the continuity of education.
However, any vacancy filled in this manner shall be posted at the end of
the school year.

During the summer months, written notification of all vacancies will be
sent to certifiedflicensed siaff members requesting copies, if written
requests and postage is paid as well as posted on the District website.

Waiting Period

No vacancy shall be filled until after five week days from the date of
which the notice of vacancy is posted, unless the Superintendent and
the Association president waives the five (5) day waiting period. In the
latter circumstances, the notice of the vacancy will stilt be posted, but
with notification that the five day waiting pericd is waived.

Determination of Vacancy

The Superintendent shall determine when vacancies exist and shall
have the sole right to decide whether to fill vacancies and the right to fill
all vacancies.

A vacancy, which the Superintendent has determined to fill, shall be
defined as any position in the bargaining unit resulfing from;

a. An employee’s leaving employment as a result of a termination,
resignation, or death;

b. An employee’s non-renewat;
C. An employee’s assuming a non-bargaining unit position.
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D. Transfers

1.

Voluntary

a.

Unit members shall have five working days from the date of
postings of the notification of vacancies in which to apply for the
positions listed.

Any member who meets the posting qualifications and who
applies for the vacancy shall be considered for that position. In
case of equal qualifications, the candidate with the highest
district seniority will be assigned to the position.

Vacancies may be filled from outside the bargaining unit only if
no bargaining unit member who meets the qualifications stated
on the posting applies for the position.

Prior fo the end of May each scheol year, each principal will
meet with each professional staff member of his/her staff to
discuss proposed assignments for the next school year. A
written notice of the grade level or subject area assignment will
be authorized by the Superintendent and will be given, where
possible, to the professional staff member prior to July 20. Any
changes in assignment necessary following subject notification
shall be considered an involuntary transfer if the teacher does
not agree to the transfer. Such changes shall be in accordance
with the terms of this Agreement.

Not [ater than October 15, the Superintendent shall prepare a
schedule or other appropriate presentation of system-wide data
including ail new positions for the current year, the names of
persons reassigned, fransferred and newly appointed and the
positions that they have been given. Such schedule or
presentation shall be sent to the Association and presented to
any unit member who may request an inspection.

If a unit member's request for a voluntary transfer has been
denied, he/she will receive a written explanation from the
Superiniendent or his/her designes.

Involuntary

a.

Qccasionally, it may be necessary to involuntarily transfer or
reassign certificated/licensed personnel. In all cases of transfer
or reassignments, the Superintendent shall make the final
decision which shall comply with the provisions contained in the
Ohio Revised Code and in the Negotiated Agreement.

If it is determined that an involuntary transfer of reassignment is
necessary due to a reduction in the number of positions, the

45



Superintendent or his/lher designee shall notify the affected
grade level, and shall seek volunteer(s) willing to be the
involuntary transferee. If no such volunteer(s) exist, the ieast
senior member of the affected building, grade ievel and/or
department shall be designated as the involuntary transferse.

Notice of an involuntary transfer will be given to the unit member
as soon as practical. If the unit member cannot be notified at
least one calendar week preceding the commencement of the
duties involved in the new assignment, the Board shall provide
the unit member with one working day of released time to
prepare for the new assignment.

An involuntary transfer will be made only after a meeting
betwesn the unit member involved and the Superintendent or
his/her designee, at which time the unit member may, at his/her
option, have a representative to the Association present at such
meeting. The unit member may decline such a meeting.

In cases involving involuntary transfer, the wishes of the
individual unit member will be honored to the extent that these
considerations do not conflict with the instructional requirements
and best interests of the school district and pupils as determined
by the Superintendent and/or his designee.

A unit member being involuntarily transferred will be placed only
in an equivalent position, 1.e., one which involves no reduction in
basic compensation and no impairment of tenure, (suppiemental
contract compensation is not to be included in basic
compensation). Transfer to a permanent substitute position,
other than to avoid reduction in force, is considered a lesser
position.

No unit member on or after October 1, 1982 shall be involuntarily
transferred more than two times in any five (5) year period.
Should it be necessary to transfer a teacher more than two times
in a five (5) year period due to the third grade guarantee, that
teacher will receive a $300.00 stipend in each year involuntarity
transferred after two for that five year period.

Teachers who are involuntarily reassigned from one building to
another building or due to a building being closed shall be paid
One Hundred Dollars {$100.00) for time spent in connection with
the move.

Teachers who are reassigned from one building to ancther shall
have the assistance of the custodial staff in moving.
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E. Teacher Work Day

The teacher work day will be 7 hours, 20 minutes. in buildings where bus
scheduling dictates a longer supervisory day, this extended day will not exceed
7 hours, 40 minutes and bus duty will be covered on a rotating basis by the
number of employees the Superintendent identifles each year.

The above time schedules do not include meetings scheduled by principals
before or after school hours. Such meetings shall not be cealled without twenty
four (24) hour advance notification to teachers. Such meeting shall not extend
the teacher work day by more than forty five (45) minutes and shall be limited to
no more than an average of three (3) meetings 2 month and shall not be on the
last day of the week.

In addition to the total staff meetings, departmental or small group meetings
should be limited to a total of 456 minutes of extended time beyond the regutarly
scheduled day.

F. Schooi Year

1. Schoo! Year

The annual school caiendar year shail be one hundred eighty two (182)
contracted work days, or 1334 hours, to includs instructional days,
professional development days, two (2) teacher workdays, one at the
beginning of the year and one at the end of the year, and two (2) parent
teacher conference days.

2. Calamity Days

Teachers will not be required to report to work when the district has
delayed or cancelled classes for students due to disease, epidemic,
hazardous weather conditions, law enforcement emergencies,
inoperability of school buses or other equipment needed to operate the
school system, damage to a school building or other property, or cther
temporary circumstances that renders the school facility unfit for
instructional use. Any additional instructional days will be added on to
the end of the school year as needed.

The Monday after Thanksgiving shall be a non-work day.

Exact dates for Parent-Teacher conferences shall be determined by the
Calendar Committee and the Director of Curriculum. Conferences may
be staggered between the high school, middle schools, and elementary
schools to allow employees the opportunity to attend their own
children’s conferences at ancther school.

The second conference day will be held in the same manner.
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Exact dates for conferences will be determined by the Calendar
Committee and Curriculum Director.

3. Schooi Calendar

A committee composed of three (3) members of the bargaining unit,
selected by the President of the E.LL.E.A_, shall meet with the
Superintendent in early March of each year or earlier if mutually agreed
between the parties, to develop a calendar. The calendar agreed to in
these meetings shall be presented to the Board for consideration at, or
before, its regular April meeting, as the Superintendent's
recommendation. In the event a calendar is not agreed to, both
calendars shall be submitted to the Board for its further consideration.

G. Pianning Period

All full-time teachers shall receive no less than two hundred minutes per week
for classroom planning and/or other school related activities. Planning time
shall be during the school day while students are present and shall not be in
less than a twenty minute time segment.

Part-time teachers shall receive the above aliotted planning time on a pro-rata
basis.

The district administration and the calendar committee, on a ysarly basis, will
evaluate if it is feasible for there to be a two hour early dismissal for students to
allow teachers to finalize their grades. If the district can not accomplish this
then provided the teacher has made a written request to the principal at least
one (1) week in advance of the last day of the grading period, the principal will
arrange for each teacher in a building who demonstrates the need to have
release time for grading purposes, to be released from one (1) class period to
complete his/her grading. The District will procure no more than one (1)
substitute for every eight (8) teachers in a building who have to record grades
to cover tha grading release time for teachers.

H. Non-Teaching Duties

Teachers are required to perform the following duties: monitoring and
supervising study halls, supenvising recess(es), supervising the lunchroom,
inspecting and monitoring restrooms, supervising loading andfor unloading of
school buses, supervising hallways.

If a special teacher (other than a regular classroom teacher) is assigned full-
time to a building, he/she may be rotated yearly into full-time homeroom duties.

Each building principal must make an effort to assign such duties to available
teachers on a rotation schedule or other method as agreed to cooperatively by
the building staff and principal.

Each building principal shall be responsible for all assignments.
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No teacher assigned a homeroom group of students shall be required to collect
lunch monies or schoof fees during the homeroom period.

Teachers may be asked to keep records concerning lunchroom and/or school
fees.

i. Pupil Load

1. With the exception of Choir, Band, and Study Hall, the District will make
a reasonable good faith attempt to:
a. At the elementary school level, enroll no more than twenty-five
(25) students in each clags and to assign no more than seventy-
five (75) students to a teacher on duty supervision.

b. At the middie school fevei, enroli no more than twenty-seven (27)
students in each class and fo assign no more than seventy-five
(75) students to a teacher on duty supervision.

c. At the high school levef, enroil no more than twenty-seven (27)
students in each class and to assign no more than one hundred
twenty-five (125) students to a teacher on duty supervision.

d. The board will make a goad faith effort to keep classes under the
levels outlined above, however if the board is unable to do so;

1. Classes of 27-30 at K-3" shall be provided with an
instructional aide. Classes in excess of 30 will be
divided into an additional section,

2. Classes of 29-32 at Grades 4-6 shall be provided with
an instructional aide. Classes in excess of 32 will be
divided into an additional section.

2. In the event that the board cannot meet the contractual demands
outlined in Arficle IX,1.d, at the elementary schocl level, a teacher will
receive $10.00 per month for each student in excess of 28, and in
excess of 35 for music, computers and Physical Education. A teacher
will receive $20.00 per month for each student in excess of 32 and in
excass of 42 for music, computers and Physical Education, so long as
Related Arts teachers are not assigned more than one homeroom at a
time. Payment under this section shall not exceed six hundred-seventy-
five ($675.00) for each schoo! year. Payment will be limited to nine
months in a school year (August included with September and June
included with May}).

3. Study Hall, Band, Homeroom and Choir are not included in Pupil Load.

4, At the Middle/High School a teacher will be paid for the total number of
students they teach throughout the day in any course not o include
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Study Hall/Digital Period, Band, and Choir. Teachers will be paid for the
number of students in excess of the numbers outlined below:

170 — 195 students $5.00 per student per month

196 — 220 students $10.00 per student per month

221 and above students $20.00 per student per month

Payment under this section shall not exceed six hundred-seventy-five
($675.00) for each school year. Payment will be limited to nine months
in a school year (August included with September and June included
with May).

For purposes of this section, Special Education students who are
mainstreamed no longer count toward the special education teacher's
load, but are counted in the mainstreaming teacher's class load.

Classes in grades K-12 students who are EDor MHand are in a
mainstreamed classroom for a core subject where there is no
intervention Specialist or Aide assigned for the full period will count as
1.5 students, rounded-up.

Classes in grades K-12 with a co-teacher assigned for the full period will
have the total number of students divided in half for the purpose of Pupil
Load Calculation.

In classes where workstations exist, the number of students in the class
shall not exceed the number of workstations.

Special Education — LD, DH, MH, SBH

1.

Each teacher will list the number of IEP’s the last school day of the
manth, which shall be the monthly fotal.

For each student in LD/DH/MH/SBH in excess of the state maximum for
the program “per period” this teacher will receive $20.00 monthly.

Payment is limited to nine months a school year (August included with
September and June included with May).

J. Persongl Properiy Security

The Board shali provide each member of the bargaining unit with a locker or
other storage area which can be locked to protect the member's personal
belongings.

K. Lunch Period

Each member of the bargaining unit shall have an uninterrupted, consecutive
thirty (30) minute duty-free lunch. Part-time teachers hired after July 1, 1987,
shall receive the thirty minute lunch on a pro-rated basis.
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L. Participation in PTA-PTO

Participation in PTA-PTO shall be on a voluntary basis for all members of the
bargaining unit.

M. Seniority List

Seniority shall mean the length of continued service in a school system, which
is not affected by authorized leaves of absence.

When two or more teachers have joined the system at the same time prior to
the effective date of the 1981-1982 confract, they shall be piaced on the
seniority list as directed by the 1982-1984 agreement between the Edison Local
Education Association and the Edison Local Board of Education.

Where two or more teachers have joined the system at the same time after the
effective date of the 1982-1984 coniract, their names are arranged on the
seniority lists based on the school board meeting at which they were hired.
Teachers employed on the same date shall use the order of employment
motion for seniority purposes.

Cnly bargaining unit members shall be abie to accrue seniority. However, any
bargaining unit member who becomes an administrator in the Edison Local
School District shall not forfsit the years of seniority accrued prior to becoming
an Edison Local School District administrator unless an administrator's teaching
contract has been terminated for any reason. The seniority list provided by the
Board shall include administrators. No RIF shall oceur as a result of an Edison
Lacal School District administrator returning to the bargaining unit.

Seniority shall accrue for all time an employes is on active pay status or is
receiving worker's compensation benefits.

Time spent on inactive pay status (unpaid leave or layoff) shall not contribute to
the accrual of seniority but shall not constitute a break in seniority.

A tie in seniority shall occur when two (2) or more employees have the same
amount of seniority credit as determined by the seniority list.

Ties in seniority shall be broken by the foilowing method to determine the most
senior employee:

A The employee with the first day worked; then
B. The employee with the eariiest date of employment (date of hire); then
C. By lottery, with the most senior employee being the one whose name is

drawn first, etc. The procedure shall be implemented in the presence of
the Association President.
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N. Fair Share
1.

The seniority list shall be posted twice annually, by October 1 and April
1 of each work year. The Board shall prepare and post on the
designated butletin board in each building a seniority list indicating, by
area of certificationflicensure, the first day worked, the date of Board
resolution to hire, and the contract status of each employee. Said list
shall be provided to the Association President on or before the date of
posting.

A The names of empioyees on the seniority list shall appear in
seniority rank order within the areas of certification/licensure,
with the name of the most senior employee appearing at the top
of the listing and the name of the least senior employee
appearing at the bottom of the listing.

B. The names of employees who are certifiedflicensed in more than
one (1) area shall be included on the fisting for all areas of
certificationflicensure.

Beginning July 1, 1887, each newly hired bargaining unit employee who
is not a member of the Union shall, after sixty calendar days of Board
approval of employment, be obligated to pay to the Union, as a
condition of employmen, a “fair share fee” for the Union's efforts with
respect to collective bargaining, labor contract enforcement, and
grievance resolution. Each bargaining unit employee who is 2 member
of the Union as of July 1, 1987 thereafter must remain 2 member of the
Union, with payroll deduction of dues, or shall be obligated to pay to the
Union, as a condition of employment, a “fair share fee” for the Union's
efforts with respect to collective bargaining, labor contract enforcement,
and grievance resolution. This obligation does not require any person in
the bargaining unit to become or remain a member of the Union, nor
shall the fair share fee exceed Union dues covering the same period of
time.

The Association’s procedures regarding the collection of agency fees
and its rebate procedures shall be in accordance with all applicable
State and Federal laws and the Constitution of the United States and
the State of Ohio.

The deduction of an agency fee by the Board from the payroll check of
the employee and its payment to the Association is automatic and does
not require written authorization of the employee. The deduction shall
commence January 15" and continue through the remaining pays in the
contract year.

The Association shall indemnify and save the Board, individual Board
members, its officers, and its employees harmless against any and all
claims, demands, suits, or other forms of liability arising out of any

action taken or not taken by the Board or its officers or employees for
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the purpose of complying with any of the provisions of this Article,
provided that:

The Board shall give a thirty (30) day written notice of any claim
made or action filed against the employer by a non-member for
which indemnification may be claimed;

The Association shall reserve the right to designate counsel to
represent and defend the employer on matters pertaining to
indemnification;

The Board agrees to (1) give full and complete cooperation and
assistance to the Association and its counsel at all [evels of the
proceedings; (2) permit the Assoclation or its affiliates to
intervene as a party if it so desires; and/or (3) not oppose the
Association or its affiliates’ application to file briefs amicus curiae
in the actions; and

The Board acted in good faith in an effort fo comply with the fair
share provision of this Agreement. However, there shall be no
indemnification of the Board if the Board intentionally or willfully
fails to apply {except due to court order) or misapplies such fair
share fee provision herein.

Q. Teacher Building Amenities

Each building will have a staff restroom and employee telephone accessible for
bargaining unit member use. Each teachers’ iounge will be designated for

P. Nurses

Q.

teacher use.

The Board shall employ at least two (2) fuil time school nurses for the Edison
Locai School District, until a nurse retires and/or resigns, at which time the
Board shall employ at least ona {1) full ime school nurse and at least one (1)
licensed practical nurse.

Discipiin Matters

1.

Should a complaint or concern regarding a bargaining unit member be
made, the building administrator shall infform the member, with a union
representative before placing the member on home assignment with pay
pending an investigation.

For any investigation interview with the teacher, a union representative of
the member's choice will be present.

Should the matter proceed to a pre-disciplinary hearing, the member will be
notified at least 48 hours in advance of the time/place of the hearing, and
the matter for which discipline Is being considered, as wsil as any existing

57



documents upon which the District is relying. A union representative of the
member's choice will be present for the pre-disciplinary hearing.

Should the matier proceed 1o a disciplinary hearing, the member will be
notified in writing at least 48 hours in advance of the time/place of the
hearing, the matter for which discipline is being considered, as well as any
documents upon which the District is relying. Student information and
statutorily protected confidential information will be redacted from any
documents provided under this section. A union representative of the
member's choice will be present for the disciplinary hearing.

Should a building administrator desire to discuss a matter with a bargaining
unit member that could result in disciplinary action of any kind, including
verbal reprimands, against that member, the meeting shall be held outside
the presence of students, parents, and community members to the greatest
extent possible under the circumstances. A union representative of the
member’'s choice shall be present at any such meeting.

Principals will not use the PA system or students as a conduit to address disciplinary

matters of staff members.
R School Closing Procedure

In the event of a building closure, there will be a joint committee comprised of
the Superintendent or designee, the Assistant Superintendent, one (1)
Administrator, the ELEA President, one (1) ELEA designee, and one (1} ELEA
building representative to discuss placement(s) and procedures of displaced
staff members.

ARTICLE X — RIGHTS

Association Rights

The Association shall have the exclusive organizational rights listed in this
Article,

1.

Information Concerning Board Meetings
Prior fo each reguiar or special Board meeting, the Board shall provide
the Association with a copy of; (1) the Board agenda; (2) the proposed

minutes of the regular meeting and of any special meeting; and (3) the
final budget and appropriation resolutions.

Notice of Board Meetings

The Board shall give the Association reasonable advance notice of ali
regular and special Board meetings.
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Board Meeting Participation

The Board shall allow an Association representative a reasonable
periad of time, not to exceed thirty (30) minutes, to speak during the
time reserved for public discussion at regular Board meetings.

Directory Information

By December 1 of each school year, the Board shall provide the
Association with four lists of names, addresses, telephone numbers,
and building assignments of all bargaining unit employees.

Intra-District Mail

The Association has the right to use the regular intra-district mail
service.

Use of Bulletin Boards

The Association may use designated space on bulletin boards in school
offices and teachers' lounges for Association-related communication
and notices.

Teacher Crientation

The Board shall allow an Association representative to address new
teachers for a reasonable period of time not to exceed twenty (20)
minutes during orientation meetings. The address shall be for the
exclusive purpose of soliciting membership and explaining services
offered by the Association.

Lise of School Buildings

a. The Association shall have the right to use school buildings for
Association meetings after the teacher work day.

b. The Association will give the building principal reasonable
advance notice of its desire to use a particular building for a
meeting so that provisions may be made for appropriate
custodial and security service. The Association will schedule its
meetings to avoid conflict with school activities or previously
scheduled meetings or avents.

c. The Board will charge the Association only for custodial overtime
costs, if any, incurred as a resuit of the Association meetings.
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10.

1.

12.

13.

Use of Schoo| Equipment

a. The Association may use, after the teacher work day, school
telephones, typewriters, copy machines and audio visual
equipment, provided they are not being used or are not required
for any school business or acfivity.

b. The Association will provide all supplies and shall promptly pay
for all long distance calis and any tax attributable to the
Association’s long distance calls.

c. The Asscciation will assume financia! responsibility for any loss
or damage to school equipment which is caused by Association
use.

Transaction of Association Business

Duly authorized representatives of the Association and its affiliates may
transact Association business on school property at any time before,
after or during the regular school day; provided, however, that no such
business shall be transacted an any class time, nor shall such
Association business in any way interfere with scheduled student-
teacher, parent-teacher, or administrator-teacher conferences or other
school functions or activities. All visitors, including Association
representatives, must report to the building office during teaching hours
before transacting such business and sign in.

innovative School Legislation

Should the Board be presented with an O.R.C. §3302.061 innovation
school plan from one of its schools, the Union President will be notified
and given a copy of the plan within five (5) days of receipt. O.R.C.
§3302.064 will only be recognized if it is in effect and enforceable.

Released Time for Association President

1. The Association president may use his or her daity
planning period for Association business. Further, the
Association President will be excused from homeroom
duty, bus duty, cafeteria duty, and recess duty.

2. The Association President shall also have access to a
private phone to conduct Association business.

The board will provide the association with a copy of the summary of
board policy approved changes.
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B.

Individual Rights

1.

Neither the Board of Education nor the Association shall

unlawfully discriminate against any employee on the basis of race, color,
creed, national origin, sex, political affiliation, age, religion, or handicap,
or discriminate in the application or interpretation of the provisions of this
Agreement.

The provisions of the Agreement shall be applied uniformly to all
bargaining unit personnel without regard to race, coior, creed, national
origin, sex, political affiliation, age, religion or handicap.

Within 48 hours of a teacher removing a student who
engaged in gross misconduct, flagrantly
discourteous behavior, abusive or vile language, acts
of viclence, or deliberate insubordination, the
principal will discuss with the teacher by phone or in
person the issues and the teacher will provide the
principal input.

Homework will be provided to students missing 2 or
more days after 24 hour notice to the teacher of a
request by the parent/guardian for homework.

if a parent/guardian hires a private tutor, the
classroom teacher will not be required to provide
planning/instruction to the private futor nor will the
classroom teacher be required to grade materials
completed in the private tutoring sessions. This
gection does not apply to District homebound
instructors or services provided under a student
IEP.

Shouid an administrator change a grade, it will be
noted in the student's permanent record and the
teacher will be netified in writing.

Management Righis

1. Except as specifically abridged, delegated, granted or
modified by a specific and express term of this
Agreement, the Board hereby retains and reserves ail
powers, rights, authority, duties and responsibifities
conferred upon and vested in it and/or the
Superintendent by the laws and Constitution of the State
of Ohio, and of the United States, including but not limited
to the Board's right to: determine matters of inherent
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managerial policy which include, but are not fimited to,
areas of discretion or policy such as the functions and
programs of the Board, standards of services, its overall
budget, utilization of technology, and organizational
structure, direct, supervise, evaluate, and hire
employees; maintain and improve the efficiency and
effectiveness of school opsrations; determine the overall
methods, process, means, or personnel by which school
operations are o be conducted; suspend, discipline,
demote, or discharge for just cause, or lay off, nonrenew,
transfer, assign, schedule, promote, or retain employees;
determine the adequacy of the workforce; determine the
overall mission of the school district as an educational
unit; effectively manage the work force; take actions to
carry out the mission of the school district; and except as
otherwise set forth in this Agreement, the
Superintendent’s right to direct, assign, supervise,
evaiuate, schedule, and transfer employees.

Management need not bargain with the Association in
making decisions which are within the scope of the
management rights set forth in Paragraph (C.1) above.
However, upon timely notice from the Association
requesting bargaining about the effects of management
decisions on wages, hours, terms and conditions of
smployment, management shall be cbligated to bargain
with the Association about such effects.

ARTICLE X| — CURRICULUM IMPROVEMENT COUNCIL

The Edison Local Board of Education, the administration, and the Edison Local Education
Association shall support the Curriculum Improvement Council. The Council may inciude not only
teachers and administrators, but also parents, students, board members and citizens at large. The
sole function of this Council shall be to serve as an advisory body to the administration and Board of

Education.

A. Membership in the Curriculum Improvement Council:

1.

One person from each school building shalt become members of the
Council and they shall be appointed by the ELEA president.

One member of the Council shall be appointed by the President of the

Board.

Three {3) members of the Council shall be appointed by the
Superintendent.

The Director of the Curriculum, who shali be the chairperson of the

Council.
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Two (2) non-voting high schoot students, appointed by the high school
principal.

Other non-voting persons (e.g. parents) as approved of by the ELEA
President and Superintendent.

B. Functions of the Council:

1.

To study, research, and evaluate areas of curriculum and instruction
such as course offerings; special services such as guidarice services,
library services, health services, etc.; courses of study; textbook
selaction; CBE; Intervention; auxiliary academic programs such as
spelling bees, academic competition, etc.

To make recommendations to the district's professional grade
level/departmental/special area curriculum-related committees for
further indepth study and/or consideration.

To identify and study areas where teachers are having problems in
implementing present standards and proposing strategies in
implementing new standards.

To recommend to the District Inservice Committee priority needs for
planning teacher inservice and staff development programs relating to
the identified problem areas.

C. Curriculum Requirements:

1.

In the avent the Superintendent imposes a curiculum change without
approval of the Curriculum Committee, the Curriculum Committee will
meet to examine the change and provide a recommendation in regard to
its continuance. Such examination shall include input from the affected
teachars, The teachers affected by the change will then be presented
with the Council's recommendation for a majority vote. i the Council’'s
recornmendation is approved by that vote, it will be presented to the
Board at its next regularly scheduled meeting.

if the Council's recommendation is not approved by the affected
teachers, the Council and no more than 10% but not less than two (2} of
the affected teachers, will meet to reconsider the change for purpose of
developing a consensus on the issue. The consensus shall then be
presented to the Board at its next regularly scheduled meeting.

ARTICLE Xil - SPECIAL EDUCATION

Current federal and state laws and regulations will be adhered to in the provision of
service to students with disabilities.

No teacher will be required to perform a specific medical service required by a special
education student.
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3. The district shall annually enable bargaining unit members serving predominantly
nonspecial education students on a daily basis in a classroom setting, whose duties
are impacted by a special needs student, to voluntarlly participate in two (2) days of job
embedded professional and/or staff development programs.

4, The need for a modification to the teacher/pupil ratio set forth by State standards may
be present when special needs student(s) are placed into classes with nonspecial
education students, but may occur only to the extent allowed by law. The IEP team
shall consider the need for frained support personnei in the classroom.

ARTICLE Xiii - PARENTAL CONCERN PROCEDURE

Administrators and teachers shall take prompt action to resolve parental complaints.
Administrators and teachers are responsible for making necassary arrangements with all
involved parties in order to attempt to reach satisfactory solutions to such expressed concems.

Should a complaint or concern be made known by a student’s parents, or any cther
person, to an administrator regarding a teacher under his/her supervision, regarding said
teacher's professional performance, the administrator shall, at the earliest convenient time,
inform the teacher that a complaint has been made and have the opportunity to resolve the
matter with the teacher and complaining parent unless there is a pending criminal
investigation.

No complaints will be placed in the personne! file of a teacher unless all of the following
are fulfilled:

(A)  The allegation is in writing and is signed by a complainant.

(B) A conference was hseld including the complainant, teacher, and principal or
immediate supervisor. If during a meeting with the teacher, parent and principal
the situation is deemed by the teacher to be hostile, the teacher may:

1) Refuse to continue the meeting

2) Explain to the parent that in order for the conference to continue, the
teacher wants a witness present

3) Such witness may be a union member or building representative but
should not be taken from a teaching period.

If a conference was not held due to a pending criminal investigation, the complaint may

be placed in the personnel file only after a conference is held with the teacher and
principal or immediate supervisor.
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(C) A written summary of the conference signed by the immediate supervisor ang
the teacher will be attached {o the complaint. No anonymous letters or
materials will be placed in the file.

(D}  The teacher shail have the right to submit a rebuttal which shall be attached to
the complaint.

(E)  Teacher signature is not an indication of agreement with the findings, but only
provides verification of having seen the complaint.
ARTICLE XIV - SICK L EAVE BANK

Establishment

Each certificated/licensed staff member desiring to participate in the Sick Leave Bank must
establish his/her participation in the Sick Leave Bank as follows:

(a} Certified/licensed personnel: Must establish his/her participation in the sick leave bank
by contributing up to twenty (20) days of his/her
accumulated sick leave to the Sick Leave Bank within two
{2) weeks of hire or during the annual enroliment periods.

(b) Rehired retirees: Must establish his/her participation in the sick leave bank
by contributing up to ten (10) days of his/her accumulated
sick leave to the Sick Leave Bank within two (2) weeks of
hire or during the annual enroliment periods.

During the year, additicnal days may be donated by bank members upon the agreement of the
Sick Leave Bank Committee. Donated days are not returnable.

The annual enrollment periods shail be:
(a) From the start of the school year through October 15.
(b) From the last day of school through June 15.

Reguirements for Loans

A. Loans from the Sick Leave Bank will be limited to those individuals who have
contributed to the bank.

B. A loan will be limited for the use of days for catastrophic or life threatening injury or
iliness. A doctor's statement is required with the application in order to be considered
for a loan. An illness or injury will be deemed to be “catastrophic” or “fife threatening”
so long as it may result in permanent disability, a long lasting medical condition and/or
shortened life expectancy. Examples include, but are not limited to: brain injuries,
crgan damage, paralysis, parapiegia, quadriplegia, cancer, stroke or transplants.
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A loan will be considered only after the individual has used all his/fher accumulated sick
leave days and has used possible advances of sick leave days under the Master
Agreement.

All loans must be approved by the Sick Leave Bank Committee upon a majority vote of
its members. In the event of a fie, the loan application will be submitted to the Board of
Education in executive session for a decision at the next regular meeting. At this
meeting, at least one Sick Leave Bank Committee member who voted to approve the
application and one who voted to reject it shall be present. If the Board rejects the
application, only the three Sick Leave Bank Commitiee members who voted to approve
the application have the right fo file a grievance at Level Five (Arbitration), provided the
ioan applicant signs an authorization allowing his/fher medical condition to be disclosed
to the arbitrator. The arbitrator shall only determine whether the specific iliness or
injury is catastrophic or life threatening as defined in (2) (B), and the arbitrator shall
issue a bench decision.

An individual who is granted a loan must apply for disability retirement with the State
Teachers Retirement System (STRS) should the individual become eligible to apply in
accordance with STRS reguiations.

Only one (1) loan may be given for the same catastrophic or life threatening injury or
iliness.

3. Loan and Payback Procedures

A

A maximum number of days that a person may borrow is twenty percent (20%) of the
total days in the bank at the end of the enroliment period, up to a total of 120 days.
Additional days may be granted at the discretion of the Sick Leave Bank Commitiee.
Members who borrow days will not be required to repay the days.

in the event a2 donee bargaining unit member does not use the total
number of days loaned to him/her from the Sick Leave Bank for the

catastrophic illness or injury, those unused days will be returned to
the Sick Leave Bank.

4, Sick Leave Bank Committee

A

Composition

The E.L.E.A. President;

Two E.L.E.A. members, appointed annually by the President;
The Superintendent;

Two persons appointed annually by the Superintendent.

All decisions of the Sick Leave Committee are final.

The Sick Leave Bank Committee will annually review its guidelines.
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ARTICLE XV — NO REPRISAL CLAUSE

There shall be no reprisals of any kind taken against any teacher by reason of their
membership in the Association or participation in any of its activities.

ARTICLE XVI - GRANT WRITING TEAM

The Edison Local Board of Education, through its adminisiration, and the Edison Local
Education Association shall jointly establish a Grant Writing Team as follows:

A

Purpose

The purpose of the Grant Writing Team shall be to seek, research and evaluate
available grants that may enhancs, bensefit and enrich the educational programs for
students in the Edison Local School District.

Team/Membership Training

1. The Grant Writing Team shall consist of a pool of individuals selected by the
administration, with input from the Edison Local Education Association

President.
2. Participation on the Team shall be on a voluntary basis,
3. Team members are expected to attend grant writing training which shall be

provided by the school district at no cast to Team members.
4, The Chairperson of the Team shall be the Director of Curriculum.

Accounting

The district Treasurer shall develop forms and procedures to be completed by the
Team for the final accounting/expenditure report regarding each grant.

Compensation

Members of the Grant Writing Team shall be compensated at a rate of seventeen
Dollars and fifty cents ($17.50) per hour for work petformed outside or beyond the
school day. Such work shall be assigned by the Director of Curriculum.
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ARTICLE XVII - REHIRING OF RETIRED TEACHERS

The following terms and conditions relating to employment of retirees will prevail in the Edison
Local School District.

1.

For purposes of this article, a retiree is an individuai who has attained service
retirement status with the STRS and is otherwise qualified by ceriification/licensure to
be employed as a teacher in Ohio.

When a teacher retires and a vacancy is determined to exist, it will be posted in
accordance with Article [X, Section C. After the vacancy procedure has been
completed and no bargaining unit member applies, then the Board may consider and
employ a retires upon the recommendation of the Superintendent.

A retiree shall be paid Thirty Thousand Dollars ($30,000.00) per year.

A retiree shall receive a one-year limited contract which shall expire automatically at
the end of the term. Continuation of employment of a retiree through offering new one-
year limited contracts which automatically expire shall be at the discretion of the Board
and upon recommendation of the Superintendent.

A retiree is entitled to fifteen (15) sick leave days per year in accordance with Article V,
Section |, but such days shall not carry over into the succeeding year.

A retiree shall be faid off before any other member of the bargaining unit when a
reduction in force occurs. Further, no retiree shall be hired while a bargaining unit
member remains on the recall list.

A retiree is eligible for a supplemental contract only at the discretion of the
Superintendent.

A retiree shall not be subject to the evaluation procedure set forth in Article IX, Section
B, while employed by the Edison Local School District.

The Board and the Association expressly intend this Article to supersede the provisions
of O.R.C. 3317.13, 3317.14, 3318.11, 3319.111, 3319.17 and 3319.141.

ARTICLE XVill - LABOR/MANAGEMENT COMMITTEE

A Labor/Management Committee shall be established consisting of three (3)
representatives chosen annually by the Superintendent and three {3) representatives
chosen annually by the President of the Edison Local Education Association.

Members of the Committee must be trained by the Federal Mediation & Cenciliation
Service (FMCS), or another organization chosen by the Committee in order to serve on
the Committee. Training costs and related expenses shall be assumed by the district.

The Committee shall meet, by its own determination, on an as needed basis in order to

improve communications, and to discuss existing and potential issues/problems
between labor and management.
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ARTICLE XIX - CREDIT FLEXIBILITY

As a result of SB 311, the Association and the Board agree to the following regarding the
offering of a credit flexibility program within the district:

1. A committee shall be formed to review and approve/disapprove student Flexible Credit
applications. The committee shall be comprised of three (3} high school teachers
chosen by the Association President, one (1) high school administrator chosen by the
Superintendent, and the Superintendent or his/her designee. The committee shall also
have a ‘rotating’ member who shail be the teacher of record for the student who has
applied. Bargaining unit members of the committee shall be paid their regular salary
per diem rate per hour for all committee meetings.

2. No teacher shall be required to serve as a teacher of record. Only a teacher who is
certified and teaching in the area of flexible credit sought shall be assigned as the
teacher of record. However, the Superintendent shall have the right to appoint a
qualified teacher of record from outside the bargaining unit if no bargaining unit
member is interested or willing to perform the required duties. The Superintendent
shall also have the right to appoint a qualified teacher of record from outside the
bargaining unit if the requirements of an outside credit flexibility program provide.

3. The Board's policy on Credit Flexibility shall empower the teacher of record to make
the sole determination about whether credit isfis not granted and what grade is
assigned, if applicable, or ievel of mastery achieved, if applicable. Further, the Board's
policy shall require that any student participating in a Flexible Credit plan of study
report at least at minimum, reguiar intervals with the teacher of record regarding the
student’s progress. The poiicy shall also require that the teacher of record and the
student develop a rubric for demonstrating mastery of the district's approved curriculum
in the context of the student’s plan.

4. The teacher of racord shall be paid the standard hourly rate for work associated with a
student's Flexible Credit plan implementation.

5. In the event that a student fails to achieve credit and appeals the decision of the
teacher of record, such appeat shall go exclusively to the committee, whose decision
shall be final.

ARTICLE XX_— MASTER TEACHER PROGRAM

The Edison Local Board of Education and the Edison Local Education Association shall form a
Master Teacher Committee (“Committee”), which shall be responsible for overseeing and
verifying candidate eligibility and using state designated forms to properly process candidates.
The Committee will approve oniy those who meet the eligibility standards set forth by the Ohio
Department of Education.

The Committee shall consist of one (1) administrator and four (4) teachers. The administrator
shall be appointed by the Superintendent and the teachers by the Association President. The
Association President shall invite National Board Certified Teachers and/or current Master
Teachers {o participate on the Committee. All teacher members of the Committee shall serve
a 2-year term. The Committee Chairperson, who shall not be an administrator, wili be
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responsible for attending and facilitating Committee meetings, maintaining and storing
required records (including meeting notes), receiving candidate applications, preparing
candidate applications for blind readings, notifying applicants of Committee decisions, and
submitting required information to the EMIS Coordinator.

Two (2) teacher members of the Committee will be responsible for scoring each application. If
the two (2) assigned Committee member teachers disagree regarding the recommendation of
an applicant, then a third teacher on the Committee will read and score the application. A
majority vote of the assigned teacher members will determine the applicant’s eligibility.

The Committee will inform each applicant of its decision in writing, including his/her finat score.
If the applicant disagrees with the Committee’s determination, s/he may appeal the decision to
the Superintendent. The applicant cannot appeal the scoring of his/her application by the
Committee. The appeal must be submitted to the Superintendant within thirty {30) calendar
days of the Committee’s notification. Upon receipt of an appeal, the Superintendent will hold
an appeal meeting. This meeting shall be held within sixty (60) calendar days from receipt of
the written appeal. The Superintendent will render his/her final determination within fifteen
{15) calendar days. No decision will be subject to the grievance procedure under Article I1.

When a member receives the Master Teacher designation, s/he is entitled to elect either a
one-time Four Hundred Dollar ($3400.00) payment (which will be paid from the District's
Professional Development Fund at the Jefferson County Educational Service Center) or six (6)
CEU's.

The Committee shall meet at least four (4) times each school year. The Committee
Chairperson will receive an annual stipend of $500.00. Each Teacher Committee member will
receive an annual stipend of $400.00. These stipends will be paid from the District's
Professional Development Fund at the Jefferson County Educational Service Center.

ARTICLE XX| — LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

A Local Professional Development Committee (LPDC) has been established to oversee and
review professional development plans of teachers and administrators for course work,
continuing education units, and/or other equivalent activities that a District educator proposes
to complete to meset the standards adopted by the State Board of Education for the renewal of
educator licenses.

The Board currently has its LPDC function as part of the Jefferson County Educational Service
Center Council of Govemments.

A. LPDC Composition and Selection

There are seven (7) members on the LPDC with a majority of members being
bargaining unit members.

Teacher members of the LPDC shall be appointed by the ELEA, and
administrator members shall be appointed by the Board of Education or its
designee.
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B. Meeting and Compensation

Each bargaining unit member of the LPDC committee shall be compensated by
an annual stipend of One Thousand Dollars ($1,000.00) for faithful performance
of all committee work based upon the percentage of meetings attended.

C. LPDC Assessment Committes

The Board and Association shall also form a LPDC Assessment Committee
comprised of the Association President and two (2) persons appointed by
him/her and the Superintendent and two (2) persons appointed by him/her. At
least one (1) of the persons appointed by the Association President and the
Superintendent shall be a member of the L PDC.

The LPDC Assessment Committee shall meet to review how the current LPDC
operates to develop a recommendation in regard to continued participation in
the Jefferson County Educational Service Center Council of Governments
LPDC. That racommendaticn will be presanted to the Board of Education at its
next regularly scheduled meeting.

ARTICLE XXIl — RESIDENT EDUCATOR PROGRAM
Purpose

The Resident Educator Program (REP) for beginning teachers will provide Ohio's
newest educators with coaching, mentoring and guidance that are critical to improving
their skills, knowledge and student achievement. The REP will be a program
administered by the Board of Education contingent upon the Board receiving restricted
funding for the REP necessary to ensure that REP expenses will not exceed REP
funding.

Lead Mentor/Trained Facilitator

The Lead Mentor/Trained Facilitator (hereinafter “Lead Mentor”) will be jointly selected
by the Superintendent and the Association President, and who shall conduct any
meetings of mentors necessary and who shall be responsible for assigning mentors,
The Lead mentor shall act as a liaison, if necessary. The Lead Mentor shall not be
assigned a mentee.

Mentors

1. Qualifications
Any teacher wishing to be considered to serve as a mentor shall have taught in
the Edison Local School District for at least five (5) years; must have completed

the mentor training provided by the ODE and/for the approved equivalent; and
must possess a Lead Teacher license or approved equivalent;
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Selection

Selection of mentors shall be made by the Lead Mentor. To the extent
possible, assigned mentors shall be from the same building and grade
level/subject matter as the new teacher. To the greatest extent possible, no
mentor shall be responsible to mentor more than ons (1) new teacher at a time.

Training

The Board shall provide and/or facilitate the training of mentors and bargaining
unit members interested in becoming mentors through the ODE's mentor
training program and/or ODE-approved equivalent, and shall bear the cost
thereof.

Confidentiality

Mentors shall communicate directly with the new teacher to which they are
assigned, and shali not discuss/report the performance/progress of the new
teacher to any administrator, assessor, or other teacher. No mentor teacher
shall participate in any evaluation of a new teacher, nor make, nor be requested
or directed to make, any recommendation regarding the continued employment
of a new teacher.
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ARTICLE XXili - EFFECTS OF THE AGREEMENT

A Duration - The terms of this Agreement shall be from June 15, 2015, through
June 14, 2018. All salary adjustments, fringe benefits and financial
remunerations are effective July 1, 2015, unless otherwise stated.

B. Full Understanding ~ This Agreement represents the full understanding and
commitment betwesn the parties and replaces all previous agreements.

C. Board Policy — Should there be a conflict between a provision of this Agreement
and any Board policy or practice, this Agreement shall prevail.

D.  Savings Clause

1.

Consistent with R.C. Ch. 4117, this Agreement governs the wages,
hours and terms and other conditions of the employment of members of
the bargaining unit.

Shauld specific provisions of this Agreement be declared invalid by a
court of competent jurisdiction, all other provisions of the Agreement
shall remain in full force and effact.

In the event of invalidation of any portion(s) of this Agreement by a court
of competent jurisdiction, and upon written request by either party, the
Board and the Association shall meet within thirty (30} days at mutually
canvenient times in an attempt to modify the invalidated provision(s) by
good faith negotiations.

Amendments and modifications of this Agreement may be made by
mutual agreement of the parties in writing subject to ratification by the
Association and the Board as required pursuant to Chapter 4117 of the
Ohio Revised Code.

FOR THEfOARD , FOR THE A$SOCIATION
. . / a2 N

Treasurer

/@;Le_ 7720 atlrt. >

Negotiating Team

tlatmg Team

Neg
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APPENDIX A Grievance No:
GRIEVANCE — LEVEL ONE

(Teacher)
NAME: Date:

BUILDING:

State specific violation, misinterpretation, or misapplication of negotiated agreement or contract;

Date of occurrence of act cited above:

State specific redress sought through this grievance:

SIGNATURE

Disposition by authorized personnel:

Signature of Authorized Personnel Date

Prepare in triplicate: File one (1) copy with the Principal; one (1) copy with the Association. Retain
one (1} copy.
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Grievance No:

GRIEVANCE - LEVEL TWO
(Teacher)

NAME: Date:

BUILDING:

State specific grounds for the appeal:

Name of the person (if any) to accompany andfor counsetf the grievant:

SIGNATURE

Disposition by authorized personnel:

Signature of Authorized Personnel Date
Attach a copy of the Level One grievance.

Attach a copy of the Principal’s decision rendered in Step One.

Complete in triplicate. Copies to the Superintendent and the Association.
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Grievance No:
GRIEVANCE - LEVEL THREE

{Teacher)

NAME: Date:

BUILDING:

State specific grounds for the appeal:

Name of the person (if any) lo accompany and/or counsel the grievant:

SIGNATURE

Disposition by authorized personnel:

Signature of Authorized Personnel Date

Attach copies of Level One grievance and Level Two grievance appeal.

Attach a copy of the Principal’s decision rendered in Step One. Attach a copy of the Superintendent's
decision rendered in Step Two.

Prepare in triplicate. File one (1) copy with the District Superintendent; one (1) copy with the Clerk of

the Board of Education; and one (1) copy with the appropriate representative of the recognized
teachers’ association.
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Appendix B (Board Policy 3220)
STANDARDS-BASED TEACHER EVALUATION

The Board of Education is responsible for a standards-based teacher evaluation policy which conforms
to the framework for evaluation of teachers as approved by the State Board of Education and aligns
with the "Standards for the Teaching Profession" as set forth in State law.

The Board adopts the Ohio Teacher Evaluation System ("OTES") model as approved
by the State Board of Education.

The Board believes in the importance of ongoing assessment and meaningful feedback as a powerful
vehicle to support improved teaching performance and student growth, as well as promotion and
retention decisions for teachers.

This policy shall be implemented as set forth herein and shall be included in as an Appendix the
collective bargaining agreement with the Edison Local Education Association (ELLEA), and in all
extensions and renewals thereof.

This policy has been developed in consultation with teachers employed by the Board.

The Board authorizes the Superintendent to establish and maintain an ongoing Joint Evaluation
Development Committee (JEDC), with continuing participation by District teachers represented by the
ELEA, for the express purposc of recommending necessary changes to the Board for the appropriate
revision of the policy.

Definitions

"OTES" - Stands for the Ohio Teacher Evaluation System as adopted by the Ohic State Board of
Education in 2011, or as otherwise modified by the State Board of Education.

"Teacher" — For purposes of this policy, "teacher" means licensed instructors who spend at least fifty
percent (50%) of his/her time providing content-related student instruction and who is working under
one (1) of the following:

A. A license issued under R.C. 3319.22, 3319.26, 3319.222 or 3319.226; or

B. A permanent certificate issued under R.C. 3319.222 as it existed prior to
September, 2003; or

C. A permanent certificate issued under R.C. 3319.222 as it existed prior to
September, 2006; or

D. A permit issued under R.C. 3319.301.
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Substitute teachers and teachers not meeting this definition are not subject to evaluation under this
policy. Full time bargaining vnit members who do not meet the definition will be evaluated utilizing
the evaluation procedures of the collective bargaining agreement in effect between the Board and the
ELEA.

The Superintendent, Treasurer, and any "other administrator” as defined by R.C. 3319.02 are not
subject to evaluation under this policy.

"Credentialed Evaluator” - For purposes of this policy, each teacher subject to evaluation will be
evaluated by a person who:

A. meets the eligibility requirements under R.C. 3319.111(D); and

B. holds a credential established by the Ohio Department of Education (ODE)
for teacher evaluation; and

C. has completed State-sponsored evaluation training and has passed an online
credentialing assessment.

The Board shall authorize the Superintendent/designee to approve and maintain a list of
credentialed evaluators as necessary to effectively implement this policy. This list will
consist of credentialed evaluators who are employed as administrators in the District.
However, in the event that a District administrator on the Approved Credentialed Evaluator
List is absent thirty (30) or more consecutive days, then the District will utilize the
Superintendent or Assistant Superintendent before utilizing non-District Credentiated
Evaluator.

No bargaining unit member will be used as an evaluator for another teacher under this
evaluation system.
"Core Subject Area" — means reading and English language arts, mathematics, science, foreign
language, government, economics, fine arts, history and geography.

"Student Growth" — for the purpose of the District’s evaluation policy, student growth is defined as
the change in student achievement for an individual student between two (2) or more points in time.

"Student Learning Objectives” ("SLOs") - include goals identified by a teacher or group of teachers
that identify expected learning outcomes or growth targets for a group of students over a period of
time.

"Shared Attribution Measures" — student growth measures that can be attributed to a group.
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"Value-Added" — refers to the EVAAS Value-Added methodology provided by SAS, Inc., which
provides a measure of student progress at the District and school level based on each student’s scores
on State-issued standardized assessments.

"Vendor Assessment™ — student assessments approved by the Ohio Department of Education (ODE)
that measure mastery of the course content for the appropriate grade level, which may include
nationally normed standardized assessments, industry certification exams, or end-of-course
examinations for grade level and subjects for which the Value-Added measure does not apply.

"Evaluation Cycle" — is the period of time for the completion of the evaluation procedure. The
evaluation cycle is completed when student growth measures resulting from assessments that were
administered in the previous school year are combined with the teacher performance ratings resulting
from performance assessments that are conducted for the current school year to assign a summative
evaluation rating.

"Evaluation Factors" — refers to the multiple measures that are required by law to be used in the
teacher evaluation procedure. The two (2) factors, which are weighted equally, are student growth
measures at fifty percent (50%) and teacher performance at fifty percent (50%).

"Evaluation Framework" — means the document created and approved by the Ohio Department of
Education (ODE) in accordance with R.C. 3319.111(A) that establishes the standards-based framework
for the evaluation of teachers developed under R.C. 3319.112.

"Evaluation Instruments" — refers to the forms used by the teacher’s evaluator. Those forms,
developed by the ODE, are located in the Appendix to this policy.

"Evaluation Procedure” — the procedural requirements set forth in this policy are intended to provide
specificity to the statutory obligations established under R.C. 3319.111 and R.C. 3319.112 and to
conform to the framework for the evaluation of teachers developed under R.C. 3319.112.

"Evaluation Rating" — means the final summative evaluation level that is assigned to a teacher
pursuant to terms of this policy. The evaluation rating is assigned at the conclusion of the evaluation
cycle when the teacher performance rating is combined with the results of student growth measures
where fifty percent (50%) of the evaluation rating is based on student growth measures as provided for
in this policy and fifty percent (50%) the evaluation rating is based on a teacher performance rating as
provided for in this policy. Each completed evaluation will result in the assignment of one (1) of the
following evaluation ratings to Accomplished, Skilled, Developing, or Ineffective

"Teacher Performance" — is the assessment of a teacher’s performance, resulting in a performance
rating. As an evaluation factor, the teacher performance dimension is based on direct observations of a
teacher’s practice (including materials and other instructional artifacts) and walkthroughs that are
performed by a credentialed evaluator. Teacher performance results are reported as a teacher
performance rating that may be coded as "1" indicating lowest performance to "4" indicating highest
performance.
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"Teacher-Student Data Linkage'" (TSDL) — refers to the process of connecting the teacher(s) of
record (based upon above definition) to a student and/or defined group of students’ achievement scores
for the purpose of attributing student growth to that teacher.

Standards-Based Teacher Evaluation

Teacher evaluations will utilize multiple factors, with the intent of providing meaningful teedback to
each teacher and assigning an effectiveness rating based in equal part upon teacher performance and
student growth,

Each teacher evaluation will result in an effectiveness rating of:
A Accomplished;
B. Skilled,
C. Developing; or
D. Ineffective.

The specific standards and criteria for distinguishing between these ratings/levels of
performance shall be the same as those developed by the State Board of Education, which
are incorporated herein by reference.

The Superintendent shall annually cause to be filed a report to the Ohio Department of Education
(ODE) the number of teachers for whom an evaluation was conducted as well as the number of
teachers assigned each rating as set forth above, aggregated by teacher preparation programs from
which and the years in which the teachers graduated. The Board will utilize the ODE’s guidelines for
reporting this information.

Fifty percent (50%) of each evaluation will be based upon teacher performance and fifty percent (50%)
on multiple measures of student growth as set forth herein.

The Board may elect not to evaluate a teacher who was on leave from the School
District for fifty percent (50%) or more of the school year and/or submitted notice of
retirement that was accepted by the Board no later than December 1st of the year

the teacher was scheduled to be evaluated.

For those teachers with an expected level of student growth, the evaluator shall be the teacher’s
immediate supervisor provided that individual is on the Approved Credentialed Evaluator List. Should
the immediate supervisor not be on the Approved Credentialed Evaluator List, the evaluator will be
chosen collaboratively between the teacher and his/her immediate supervisor. In the event a teacher
performs work under the supervision of more than one supervisor, one supervisor shall be designated
as the evaluating supervisor.
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For those teachers with a below expected level of student growth, the Superintendent or his/her
designee will assign the evaluator from the Approved Credentialed Evaluator List.

Assessment of Teacher Performance

Teacher performance will be cvaluated during formal observations and periodic informal observations
also known as "classroom walkthroughs." Such performance, which will comprise fifty-percent (50%)
of a teacher’s effectiveness rating, will be assessed through a holistic process by trained and
credentialed evaluators based upon the following Ohio Standards for the Teaching Profession:

A. understanding student leaming and development and respecting the diversity
of the students they teach;
B. understanding the content area for which they have instructional
responsibility;
C. understanding and using varied assessment to inform instruction, evaluate
and ensure student learning;
D, planning and delivering effective instruction that advances individual student
leamning;
E. creating learning environments that promote high levels of learning and
student achievement;
F. colliaborating and communicating with students, parents, other educators,
District administrators and the community to support student learning; and
G. assuming responsibility for professional growth, performance and
involvement.
General Principles
a. All monitoring or observation of teacher work performance shall be conducted openly
and with full knowledge of the teacher.
b. Teacher performance shall be assessed based on standards for the teaching profession
and criteria set forth in the evaluation instrument, Appendix C.
c. Formal observations and walkthroughs shall be the methods the credentialed evaluator
uses to cvaluate a teacher’s work performance.
d. All conclusions of performance assessments must be documented and supported by

evidence.
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e. At the elementary bujldings, observations and walkthroughs will not be conducted on
the day of Halloween parties or the two (2) school days prior to winter break.

Formal Observation and Classroom Walkthrough Sequence

A. All instructors who meet the definition of "teacher" under R.C. 3319.111 and
this policy shall be evaluated based on at least two (2) formal observations
of at least thirty (30) minutes each and periodic classroom walkthroughs
each school year.

B. Teachers on a limited contract who are under consideration for
renewal/nonrenewal shall receive at least three (3) formal observations in
addition to periodic classroom walkthroughs.

C. A teacher who has been granted a continuing contract by the Board
and who receives a rating of "Accomplished" on his/her most recent
evaluation may be evaluated every three (3) years, as long as the
teacher's academi¢ growth measure for the most recent year for
which data is available, is average or higher. If the determination is
made to evaluate every three (3) years, the teacher will nevertheless
be provided with at least one (1) observation and post conference in
any year that such teacher is not formally evaluated.

D. A teacher who has been granted a continuing contract by the Board
and who received a rating of Skilled on the teacher’s most recent
evaluation once every two (2) years, so long as the teacher’s student
academic growth measure, for the most recent school year for which
data is available, is average or higher.

Formal Observations

Evaluations will be completed by May 1st and each teacher will be provided a written report of the
results of his/her evaluation by May 10th. Written notice of nonrenewal will be provided by June 1st.

In evaluating teacher performance in these areas, the Board shall utilize the measures set forth by the
Ohio Department of Education’s OTES "Teacher Performance Evaluation Rubric” for instructional
planning, instruction and assessment, and professionalism, set forth herein in the Appendix.

Each teacher evaluated under this policy shall annually complete a "Self-Assessment” utilizing the Seif
Assessment Summary Tool set forth herein as "Teacher Evaluation Form."
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Formal Observation Procedure

A All formal observations shall be preceded by a conference between the
evaluator and the employee prior to the observation in order for the
employee to explain plans and objectives for the classroom situation to be
observed.

B. A post-observation conference shall be held after each formal observation.

A minimum of two (2) formal cbservations shall be conducted to support

C. assessment of teacher performance. Each formal observation shall last a
minimum of 30 minutes. There shall be at least 20 school days between
each formal observation. If after the second observation, a teacher’s
performance is found deficient and the District anticipates taking adverse
personnel action, a minimum of one (1) additional observation shall be
conducted. A teacher may request a formal observation at any time, in
addition to those required.

A Credentialed Evaluator may reschedule a scheduled formal observation if
there is an emergency needing the Credentialed Evaluator’s attention or if
he/she is absent. In the event that an observation must be rescheduled, the
evaluator and the bargaining unit member will mutually agree on a future
date for the rescheduled observation.

A pre-observation conference between the evaluator and teacher shall be
held prior to each formal observation to review the content of the Teaching
Pre-Observation Form, Appendix C. The pre-observation conference shall
be conducted no more than five (5) school days before the observation. If an
observation needs to be rescheduled and a pre-conference was already held,
no additional pre-conference will be required.

A post-observation conference between the evaluator and teacher shall be
held after each formal observation to review the content of the Teaching
Post-Observation Conference Form, Appendix C. The post-observation
conference shall be held no more than five (5) school days after the
observation.

Informal Observation/Classroom Walkthrough Procedure

A walkthrough is a formative assessment process that focuses on one (1) or more of the following
components and results in brief written notes or a summary:

A, evidence of planning
B. lesson delivery

C. differentiation
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D. TesouIces

E. classroom environment
F. student engagement
G. assessment, or

H. any other component of the standards and rubrics approved for teacher
evaluation

A walkthrough shall consist of at least five (5) consecutive minutes, but not more than fifteen (15}
consecutive minutes in duration. The walkthrough should be of sufficient duration to allow the
evaluator to assess the focus of the walkthrough.

Data gathered from the walkthrough must be placed on the torm designated in the Appendix.
Feedback from walkthroughs shal! be provided electronically within two (2) days of the walkthrough,
The teacher and or administrator may request a face to face meeting to discuss observations relative to
the identified focus of the walkthrough.

A. Classroom walkthroughs shall not unreasonably disrupt and/or interrupt the
learning environment.

B. A final debriefing and completed form must be shared with the employee
within a reasonable amount of time.

Assessment of Student Growth

In determining student growth measures, the Board adopts the Ohio Department ot Education’s Ohio
Teacher Evaluation System (OTES), which calculates student growth by assessing achievement for an
individual student occurring between two (2) points in time, It is important to note that a student who
has thirty (30) or more excused and/or unexcused absences for the school year will not be included in
the determination of student academic growth. For a semester course, a student who has fifteen (15) or
more excused and/or unexcused absences for school year will not be included.

In general, the Board will utilize the following categories to determine this aspect of a teacher’s
evaluation, depending upon the instructor involved:

Teacher Categories: For purposes of SGM, the following teacher categories exist:
“Al1™ — Al teachers are those who instruct Value-Added courses/subjects exclusively.

Al teachers will use 30% Value-Added and 20% Shared Attribution for calculating
SGM.
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“A2” — A2 teachers are those who instruct Value-Added courses/subjects but not
exclusively. The SGM calculation for A2 teachers will be reflective of the teacher’s
schedule (1/2 of the 50% will be used for Value Added) and 20% Shared Attribution
with the remainder being comprised of Student Learning Objectives.

“B” — B teachers are those with Approved-Vendor Assessment data available. B
teachers will use 30% Vendor Assessment and 20% Shared Attribution for calculating
SGM.

“C” — C teachers are those with no Teacher-Level Value-Added or Approved Vendor
Assessment data available. C teachers will use 30% Student Learning Objective and
20% Shared Attribution for calculating SGM.

The “Value-Added” component (i.e. “Value-Added” and “Shared Attribution™) will be
derived from the previous school year’s data.

NOTE: The percentages for each Teacher Category may be changed by September 1
each school year upon mutual agreement of the Superintendent and Union Executive
Committee within the guidelines set by the Ohio Department of Education.

Where value-added methodologies exist for Al and A2 teachers, the Board will utilize them in the
evaluation process, to the extent set forth in the Appendix of the "District Student Growth
Measurement Index." Teachers instructing in value-added courses, but not exclusively, will utilize
teacher value-added and locally determined measures proportionate to the teacher’s schedule.

When an approved Ohio Department of Education vendor assessment is utilized in the measurement of
student growth, it will be included in the evaluation process for B teachers to the extent set forth in the
Appendix of the "District Student Growth Measurement Index."

When neither teacher-level value-added data nor Ohio Department of Education-approved assessments
are available, the District shall use locally-determined Student Growth Measures for C teachers as set
forth in the Appendix of the "District Student Growth Measurement Index.” Student Growth
Measures may be comprised of SLOs, shared attribution, and/or non-Value-Added vendor data.

An SLO must be based upon the following criteria: Baseline and Trend Data, Student Population,
Interval of Instruction, Standards and Content, Assessment(s), Growth Targets, and Rationale for
Growth Targets. When new SLO’s are developed or revised, the process will include consultation
with teachers employed by the Board. The Board’s process for creating and revising SLO’s is set forth
in the Appendix of the "District OTES Student Growth Measures Manual."

Data from these approved measures of student growth will be scored on five (5) levels in accordance

with the Ohio Department of Education/OTES guidance and converted to a score in one (1) of three (3)
levels of student growth:
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A above

B. expected
C. below
Final Evaluation Procedures

Each teacher’s performance rating will be combined with the assessment of student growth measures
to produce the summative evaluation rating, based upon the criteria developed by the Ohio Department
of Education.

The evaluator shall provide that each evaluation is submitted to the teacher for his/her
acknowledgement by written receipt. If signed, by the teacher, the receipt is to be sent to the
Superintendent as soon as received, but the teacher’s signature should not be construed as evidence
that the teacher agrees with its contents.

Within ten (10) school days of receiving the tinal summative rating of teacher effectiveness form, a
teacher has the right to make a written response to the evaluation and to have it attached to the final
summative rating of teacher effectiveness form that is placed in the teacher’s personnel file.

Student Growth Measures (SGM)/Student Learning Objectives (SLO)

When utilizing vendor assessments to construct SGMs, all related materials shall be purchased by the
Board and ail affected staff shall be trained on utilization and other considerations by October 1* of the
Academic Year.

‘When utilizing SLOs to construct SGMs, the teacher shall submit the completed SLO template for
approval of the SL.O no later than first Monday in October.

A. The SLO Committee shall review all submitted SLOs by last Friday in
October. The SLO Commiittee shall be comprised of at least five (5)
teachers from the middle/high school and at least three (3) elementary
teachers from each elementary building,

B. Any SLO that is rgjected by the SLO Committee or the Superintendent shall
be returned to the teacher/group with specific designation of deficiencies by
First Friday in November with ten (10) school days for the resubmittal of the
corrected SLO.

Teachers shall administer the final assessment to determine student growth as defined in the approved
SGMs.
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The District may use shared attribution SGM scores as determined in consultation with the JEDC.

Co-teaching arrangements: Teachers who have an approved co-teaching arrangement shall
have 50% percentage of the SGM score for the individual teachers in the co-teaching

arrangement.
Professional Growth Plans and Professional Improvement Plans

Based upon the results of the annual teacher evaluation, each teacher must develop either a
professional growth plan or professional improvement plan as follows:

Professional Growth & Professional Improvement Plan

Professional growth and professional improvement plans for a school
year shall be developed and submitted to the evaluator not later than
the first Monday in October. Each of these plans must describe the
specific performance expectations, resources and assistance to be
provided.

1. Professional Growth Plan

a. Each teacher with above expected or expected levels of student growth will
develop a Professional Growth Plan on an annual basis no later than the first
Monday in October., Professional Growth Plans will be self-directed for
teachers with an above expected level of student growth and coliaborative
(teacher with credentialed evaluator) for teachers with an expected level of
student growth. The Professional Growth Plan shall include;

1. Identification of area(s) for future professional growth

2. Specific resources and opportunities to assist the teacher in enhancing
skills, knowledge and practice

3. Outcomes that will enable the teacher to increase student learning and
achievement.

ii. Professional Improvement Plan

a. The Credentialed Evaluator for each teacher with a below expected level of
student growth and for each teacher with an Ineffective rating will develop a
Professional Improvement Plan for the teacher to respond to Ineffective ratings
in performance and/or student growth. In the event that a teacher does not agree
with the evaluator’s expectations for the improvement plan, the teacher may
request a union representative who serves on the Joint Evaluation Development
Committee to facilitate discussion between the teacher and the evaluator,
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b. The Professional Improvement Plan shall include:

1. Identification of the specific areas for improvement of performance and/or
student growth

2. Specify the developmental level of performance the teacher is expected to
improve and the timeline to correct deficiencies

3. Allows a sufficient time (not less than one year) to allow remediation of the
deficiencies

4. Identification of guidance and support needed to help the teacher improve
through the support of the TBT and BLT

5. Identification of additional education or professional development needed to
improve identified areas

6. Identification of release time to allow the supported bargaining unit member
on the Professional Improvement Plan to observe his/her support teacher’s
best practices and/or release time of the support teacher to provide direct
mentoring activities, which shall be coordinated by the building
administrator

c. Professional Improvement Plan may be initiated at the end of the evaluation
based on deficiencies (i.e. ineffectiveness ratings) in job performance that are
documented by evidence collected by the Credentialed Evaluator. A
Professiona! Improvement Plan based on Ineffective teacher rating will be
revisited in at least six week intervals to see whether the teacher’s performance
has improved and whether to modify or end the plan,

A copy of the Professional Improvement Plan form is in Appendix C.

Protections for Support Teacher

1. Other than a notation to the effect that a bargaining unit member served as a support teacher,
the teacher’s activities as a support teacher shall not negatively impact that support teacher’s
evaluation.

2. A support teacher shall not be requested or directed to make any recommendation regarding the
continued employment of a teacher.

3. All interaction, written or oral, between a support teacher and the supported bargaining unit

member are confidential and may not be disclosed without the consent of the supported
bargaining unit member. Any violation of this confidentiality requirement by the support
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teacher shall be cause for his/her removal in his/her role as a support teacher by direction of the
Unijon President after consultation with the Superintendent. Removal from the role as support
teacher shall not be grievable by the support teacher.

4. No support teacher shall be requested or directed to divulge information from written
documentation or confidential discussions with the supported bargaining unit member.

5. At any time and without need of specifics, the suppott teacher or the supported bargaining unit
member may exercise the option to have a new support teacher assigned to the supported
bargaining unit member. Exercising the option may occur one (1) time by the support teacher
or the supported bargaining unit member and shall occur without prejudice or judgment to
either person.

Core Subject Teachers - Testing for Content Knowledge

Beginning with the 2015-2016 school year, core subject area teachers must register for and complete
all written examinations of content knowledge selected by the Ohio Department of Education if the
teacher has received an effectiveness rating of "Ineffective™ on his/her annual evaluation for two (2) of
the three (3) most recent school years. No decision to terminate or nonrenew a teacher’s employment
contract shall be made solely on the basis of the results of a teacher’s examination until the teacher has
not obtained a passing score on the same required examination for at least three consecutive
administrations of that examination.

If a teacher passes the examination set forth above and provides proof of that passage to the Board, the
teacher will be required, at the school boards expense, to complete professional development that is
targeted to the deficiencies identified in the teacher's evaluations conducted under this policy.

The following may be grounds for termination of a teacher pursuant to R.C. 3319.16:

A, failing to complete all required written examinations under this section;
B. a failing score on a written examination(s) taken pursuant to this
section;

C. a rating of "ineffective™ on the teacher’s next evaluation after passing
all written examinations pursuant to this section and after completion of
the required professional development; or
D. failure of a teacher to complete the required professional development.,
Any teacher passing the examination set forth above will not be required to take the examination again
for three (3) years, regardless of the teacher's evaluation ratings or the performance index score ranking
of the building in which the teacher teaches.

No teacher shall be responsible for the cost of taking an examination set forth above.
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Board Professional Development Plan

In accordance with the Ohic State Board of Education’s Statewide evaluation framework, the Board
has adopted a specific plan for the allocation of financial resources to support the professional
development of teachers covered by this policy. The plan will be reviewed annually.

Retention and Promotion Decisions/Removal of Poorly Performing Teachers

It is the purpose of this Standards-Based Teacher Evaluation Policy to improve the quality of
instruction, enhance student learning and strengthen professional competence through meaningful
feedback and targeted professional development. In addition, the evaluations produced will serve to
inform the Board on employment decisions, i.e., retention, promotion of teachers, renewal of teaching
contracts, and the removal/nonrenewal of pootly performing teachers,

Teachers who receive a rating of "Accomplished" or "Proficient" will be evaluated using the following
criteria. All teachers will be evaluated based on the recommendation outlined in the OTES model
policy adopted by the district. The evaluator will evaluate each teacher who receives this designation a
minimum of two (2) walkthroughs and two (2) thirty-minute observations to equal one evaluation.

Teachers who receive a rating of "Developing” will have a minimum of three walkthroughs and two
(2) thirty-minute observations. If the building principal deems it necessary they may conduct additional
walkthroughs. If there are areas of concern during a walkthrough, the principal will have a documented
meeting with the teacher. The principal will follow up with additional walkthroughs and conferences
with the teacher.

The Board recognizes it is necessary to collect student growth data in years 2013-2014 through 2015-
2016 regarding the issue of removing poorly performing teachers; therefore effective the 2016-2017
school year, the Board adopts the following procedures to be used by district administrators in
removing poorly-performing teachers:

Teachers who receive a rating of "Ineffective" will be evaluated using the following criteria. All
teachers will be evaluated based on the recommendation ouflined in the OTES model policy adopted
by the district. The evaluator will evaluate each teacher who receives this designation a minimum of
four (4) walkthroughs and three thirty-minute formal observations to equal one (1) evaluation. If the
evaluator deems it necessary they may conduct additional walkthroughs. If there are areas of concern
during a walkthrough, the principal will have a documented meeting with the teacher. If areas of
deficiencies are identified during the formal observation the evaluator and teacher will identify those
areas of deficiencies and develop a plan to correct them. If the evaluator recommends a remediation
plan, the evaluator, the teacher, a mentor, and a union representative will develop the plan together
before the end of the school year.

The plan will be revisited in six (6) weeks to see if the teacher's performance has improved. The
teacher will be taken off the Improvement Plan when their rating is no longer "Ineffective.” The district
will provide the teacher with a trained mentor/coach to assist the teacher in fulfilling the requirements
outlined in the remediation plan. Any teacher receiving a designation of Ineffective will be given three
years to change the ineffective status prior to a recommendation of non-renewal. After the second
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"ineffective” rating the teacher will be required to take an examination in the content area in which
they are teaching. If a newly hired teacher receives an ineffective status in their first and second year,
the district has the ability to non-renew the teacher at the conclusion of the second year.

All evaluations will be completed by the first day of May and the teacher will be provided with a
written copy of the evaluation results by the fenth day of May

Definitions:

"Retention" - for purposes of this policy refers to employment decisions on the question of whether or
not to suspend a contract pursuant to a reduction in force, nonrenew a limited or extended limited
contract, or terminate employment for good and just cause. In the case of a reduction in force, seniority
will not be considered when making decisions on contract suspensions, except in the instance of
comparable evaluations. The decision to nonrenew or terminate the contract of a poorly performing
teacher may be informed by the evaluation(s) conducted under this policy. However, decisions to
nonrenew or terminate a teaching contract as previded by law and the terms of the collective
bargaining agreement are not limited by the existence of this policy.

"Poorly Performing Teachers” — A teacher who is assigned an evaluation rating of ineffective,

"Comparable Evaluations" - since seniority may not be the basis for teacher retention or other
employment decisions, such as filling of vacancies, transfers and layoff or recall, except when
deciding between teacliers who have comparable evaluations, this refers to teachers within the
categories of "Ineffective,” "Developing,” "Skilled,” and "Accomplished."

Removal of Poorly Performing Teachers

Removal of poorly performing teachers will be in accordance with the nonrenewal and termination
statutes of the Ohio Revised Code.

Nothing in this policy will be deemed to prevent the Board from exercising its rights to nonrenew,
terminate, or suspend a teaching contract as provided by law and the terms of the collective bargaining
agreement in effect between it and the ELEA, The evaluation system and procedures set forth in this
policy shall not create an expectation of continued employment for teachers on a limited contract that
are evaluated under this policy. The Board reserves the right to nonrenew a teacher evaluated under
this policy in accordance with R.C. 3319.11. notwithstanding the teacher’s summative rating.

R.C. 3315.02,3319.11,3319.111, 3319.112, 3319.114, 3319.22, 3319.222,
R.C. 3319.,226, 3319.26, 3319.58, 3333.0411

A.C. 3301-35-03(A)

Sub. HB. 362
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Appendix C

Skifled

Accomplished

INSTRUCTIONAL PLANNING

(Standard 1: Students; Standard
2: Content, Standard 4
Instruction)

Sources of Evidence
Pre-Conference

Evidance

INSTRUCTIONAL PLANNING
Ineffective Developing
The teacher's lasson does not build on or | The teacher makes an attempt to connect
connect to students’ prior knowledge, or | the lesson to students’ prior knowledge,
the teacher may give an explanation that | to previous lessons or future learning but
Is illogical ar inaccurate as to how the Is not completely succassful.
content connects 1o previous and future
learning.
PRIOR CONTENT KNOWLEDGE /
SEQUENCE / CONNECTIONS

The teacher makes clear and coherent

connections with students’ prior
knowledge and future learning—both
explicitly to students and within the
lessan,

The teacher plans and sequences
instruction to include the important
content, concepts, and processes in
school and district curriculum priorities
and In state standards.

The taacher uses the input and
contributions of families, colleagues, and
other professionals in understanding each
learner's prior knowledge and supporting
their development. The teacher makes
meaningful and relevant connectlons
hetween lesson content and other
disciplines and reat-world experiences and
careers as well as prepares opportunitias
for students to apply learning from
different content areas to solve problems.

The teacher plans and sequences
instruction that reflects an understanding
of the prerequisite relationships among
the important content, concepts, and
processes in school and district curriculum
priorities and in state standards as well as
multiple pathways for learning depending
on student needs. The teacher accurately
explains how the lesson fits within the
structure of the discipline.




T s e

R

KNOWLEDGE OF STUDENTS
(Standard 1: Students}

Sources of Evidence:

Analysis of Student Data
Pre-Conference

Evidence

The teacher demonstrates a lack of
familtarity with students’ backgrounds and
has made no attempts to find this
information.

The teacher's plan for instruction does hot
demonstrate an understanding of
students’ development, preferred learning
styles, and/or student backgrounds/prior
experiences.

The teacher demonstrates some
famifiarity with students’ background
knowledge and experiences and describes
ohe procedure used to obtain this
information.

The teacher's instructional plar draws
upon a partial analysis of students’
development, readiness for learning,
preferred learning styles, or backgrounds
and prior experiences and/or the plan is
inappropriately tallored to the specific
population of students in the classroom,

The teacher demonstrates familiarity with
students’ background knowledge and
experiences and describes multipfe
precedures used to obtain this
information.

The teacher’s instructipnal plan draws
upon an accurate analysis of the students’
development, readiness for learning,
preferred learning styles, and
backgrounds and prior experiences.

The teacher demonstrates an
understanding of the purpase and value of
learning about students’ background
experiences, demonstrates familiarity
with each student’s background
knowledge and experiences, and desgribes
multiple procedures used to obtain this
information.

The teacher’s analysis of student data
(student deveioptnent, student tearning
and prefgrred leaming styles, and student
backgrounds/prior experiences}
accurately connects the data ta specific
instructional strategies and plans.

The teacher plans for and can articulate
specific strategles, content, and delivery
that will meet the needs of individual
students and groups of students,
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Instruction snd Assessment

Ineffective

Developing

Skilled

Accomplished

INSTRUCTION AND ASSESSMENT

LESSON DELIVERY
(Standard 2; Content,
Standard 4 Instruction;
Standard 6 Collaboration
and Communication)}

Sources of Evidence:
Formal Observation
Classroom Walkthioughs/
Informal Observations

Evidence

A teachar's explanations are unclear,
incoherant, or inaccurate, and are
generally ineffective in bullding student
understanding. The teacher uses language
that fails to engage students, is
inappropriate 1o the content, and/for
discourages independent or creative
thinking.

The teacher fails to address student
confusion or frustration and does not use
effective questioning techniques during
the lesson. The lesson is almost entirely
teacher-directed.

Teacher explanations are accurate and
generally dear but the teacher may not
fully clarify information based on students’
questions about content or Instructions for
{eamning activities or the teacher may use
some language that is developmentally
inappropriste, leading to confusion or
limiting discussion.

The teacher re-explains topics when
students shew confusion, but is not always
able to provide an effective alternative
explanation, The teacher attempts to
employ purpeseful questioning
techniques, but may confuse students with
the phrasing or timing of questions. The
lesson is primarily teacher-directed.

Teacher explanations are clear and
accurate. The teacher uses
developmentaily appropriate strategies
and language designed to actively
encourage independent, creative, and
critical thinking.

The teacher effectively addresses
confusion by re-explaining topics when
asked and ensuring understanding. The
teacher employs effective, purposeful
guestioning techniques during instruction.
The lesson is a balance of teacher-directed
instruction and student-led learning.

Teacher explanations are clear, coherent,
and precise. The teacher uses well-timed,
individualized, developmentally
appropriate strategies and language
deslgned to actively encourage
independent, creative, and critical
thinking, including the appropriate use of
auestions and discussion techniques.

The teacher accurately anticipates
confusion by presenting information in
multipte formats and elarifying contant
before students ask questions, The
teacher deveiops high-level understanding
through effective uses of varied levels of
questions. The legson is student-led, with
the teacher in the role of facllitator.

DIFFERENTIATION
{Standaed 1- Students;
Standard 4: Instruction)

Sources of Evidence.
Pre-Confefence
Formal Qbservation
Classroom walkthroughs/
Informat Observations

The teacher does not attempt to make the
lesson accessible and challenging for most
students, or attempts are developmentally
inappropriate.

The teacher relies on a single strategy or
alternate set of materials to make the
lesson accessible to most students though
some students may not be able to access
certain parts of the lesson and/or some
may noet be challenged.

The teacher supports the learning needs of
students thraugh 3 variety of strategies,
materials, and/or pacing that make
learning accessible and chalienging for the
group..

The teacher matches strategies, materials,
and/or pacing to students’ Individual
needs, to make learning accessible and
challenging for all students in the
classroom . The teacher effectively uses
independent, collaborative and whole-
class instruction to support kndividuat
learning goals and provides varied options
for how students will demonstrate
mastery,
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RESOURCES
{Stanclard 2: Content;
Standard 4. Instruction)

Sources of Ewidence.
Pre-Conference
Formal Observation
Classroom Walkthroughs/
Iinformal Observations

Instructional materials and resourcas used
for instruction are not relevant to the lesson
or are inappropriate for students.

The teacher uses appropriate instructional
materials to support learning goals, but may
not meet individual students’ learning
styles/needs or actively engage them in
fearning.

Instructional materials and resources are
aligned to the instructional purposes and
are appropriate for students’ ieaming styles
and needs, actively engaging students,

Instructional materials and resources are
aligned to instructional purpases, are varied
and appropriate to abllity levels of students,
and actively engage them in ownership of
their [earning.

Evidence
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Instruction and Assesyment

l —

Developing ]

Skilled

Accomplished

INSTRUCTION AND ASSESSMENT

CLASSROOM ENVIRONMENT
{Standard 1: Students;
Standard 5: Learning
Environment; Standard 6.
Coliaboravon and
Communication)

Sources of Evidence
Pre-Conference
Formal Observation
Classroam Walkthroughs/
Infermal Observations

There is little or no evidence of a positive

rapport between the teacher and students.

For example, the teacher may respond
disrespectfully to students or ignore their
guestions or comments,

There are no evident routines or
procedures; students seem unclear about
what they should be doing or are idle.

Transitlons are inefficient with
considerabie instructional time lost.
Lessons progress too slowly or quickly so
students are frequently tisengaged.

The teacher craates a learning
environment that allows for little or no
communication or engagement with
families.

Expectations for behavior are not
established or are inappropriate and/or no
monitoring of behaviors occurs. The
teacher responds to mishehavior
inappropriately.

The teacher is fair in the treatment of
students and establishes a basic rapport
with them. For example, the teacher
addresses students questions or comments
but does not inguire about their overali
well-being,

Routines and procedures are in place, but
the teather may inappropriately prompt or
direct students when they are unclear or
ldie.

The teacher transitions between learning
activities, but occasionally loses some
instructional time In the process.

The teacher welcomes communication
from families and replies in a timely
manner.

Appropriate expectations for hehavior are
established, but some expectations are
unclear or do not address the needs of
individual students, The teacher
inconsistently monitors behavier.

The teacher has positive rapport with
students and demonstrates respect for and
interest in all students. For example, the
teacher makes eye contact and connects
with individual students.

Routines and procedures run smoothly
throughout the lesson, and students
assume age-appropriate levels of
responsibliity for the efficient operation of
the classroom.

Transitions are efficient and occur
smoothly. There is evidence of varied
learning sttuations {whole class,
cooperative learning, small group and
Independent work).

The teacher engages in two-way
communication and offers a variety of
volunteer opportunities and activities for
families to support student learing.

A classroom management system has baen
implemented that is appropriate and
responsive to classroom and individual
needs of students. Clear expectations for
student behavior are evident . Monitoring
of student, behavior is consistent,
appropriate, and effective,

The teacher has poslitive rapport with
students and demonstrates respect for and
interest in individual students’
experiences, thoughts and opinions. For
exampie, the teacher responds quietly,
individualty, and sensitively to student
confusion or distress.

Routines are well-established and orderly
2nd students inttiate responsibility for the
efficient operation of the classroom,

Transitions are seamless as the teacher
effectively maximizes instructional time
4nd combines Independent, collaborative,
and whole-tlass learning sltuations.

The teacher engages in two-way, ongoing
communication with families that results in
active volunteer, community, and family
partnerships which contribute to student
learning and development.

A classroom management system has
been designed, implemented, and
adjusted with student input and is
apprapriate for the classroom and
indhidual student needs. Students are
actively encouraged to take responsibility
far their behavior. The teacher uses
resgarch-based strategias to lessen
disruptive behaviors and reinforce positive
behaviors,

Ewvidance
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Instruction and Assessment

Inaffective

Developing

Skilled

Accomphshed

ASSESSMENT OF STUDENT
LEARNING
{Standard 3: Assessment)

Sources of Evidence
Pre-Conference
Formal Observation
Classroom Walkthroughs/
Informal Chservations
Post-Conference

{NSTRUCTION AND ASSESSMENT

The teacher does not rautirEE use
assessmants to measure student mastery.

The teacher rarely or naver checks the
students’ understanding of content. The
teacher fails to make adjustments in
response to student confusion,

The teacher persists in using a particufar
strategy for responding to
misunderstandings, even when data
suggest the approach is not succeeding.

The teachar does not provide students
with feedback about their learning.

—
The teacher uses assessments to measure

student mastery, but may not differentiate
instruction based on this information.

The teacher checks for student
understanding and makes attempts 1o
adjust instruction accordingly, but these
adjustments may couse some additional
canfusion

The teacher gathers and uses student data
from a few sources to chaose appropriate
instructional strategles for groups of
students.

Students recelve occasional or limited
feedback about thelr performance from
the teacher.

The teacher uses assessment data to
identify students’ strengths and needs,
and modiftes and diffarentiates Instruction
accordingly, although the teacher may not
be able to anticipate learning obstacles,

The teacher checks far understanding at
key moments and makes adjustments to
Instruction (whole-class or individual
students). The teacher responds to studant
misunderstandings by providing additional
clarification.

The teacher gathers and uses student data
from a variety of sources to chogse and
implement appropriate instructional
strategies for groups of students.

The teacher provides substantive, specific,
and tmely feedback of student progress to
students, famifies, and other school
personnel while maintaining
confidentiality.

The teacher uses assessment data to
identify studants’ strengths and needs,
and modifies and differentiates instruction
accordingly, as well as examines classroom
assessment results to reveal trends and
patterns In individuai and group progress
and to anticipate learning obstacles.

The teachar continually checks for
understanding and malkes adjustments
accordingly (whole-dlass or individual
students). When an explanation Is not
effectively leading students to understand
the conient, the teacher adjusts quickly
and seamlessty within the lesson and uses
an altarnative way to explair the concept.

By using student data from a variety of
sources, the teacher appropriately adapts
Instructional methods and materials and
paces learning activities to meet the needs
of individual students as well as the whole
class.

The teacher provides substantive, specific,
and timely feadback to students, families,
and other school personnel while
maintaining confidentiality, The teacher
providas the opportunity for students to
engage in self-assessment and show
awareness of their own strengths and
weaknesses, The teacher uses student
assessment results to reflect on his or her
own teaching and to monitor teaching
strategies and behaviors in relation to
student success.

Evidence
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Instruction and Assessment

» .

lnMw

Developing

Skilled

Accomplshed

ASSESSMENT OF STUDENT
LEARNING
(Standard 3: Assessment}

Sources of Evidence:
Pre-Conference
Formal Observation
Classroom Walkthroughs/
Informal Observations
Post-Conference

INSTRUCTION AND ASSESSMENT

The teacher does not-muﬂnelv use

assessments to measure student mastary,

The teacher rarely or never checks the
students’ understanding of content. The
teacher faiis to make adjustments in
response to student confusion.

The teacher persists in using a particular
strategy for responding to
misunderstandings, even when data
suggest the approach Is not succeeding,

The teacher does not provide students
with feedback about their leaming.

The teacher uses assessments to measure
student mastery, but may not differentiate
instruction based on this information.

The teacher checks for student
understanding and makes attempts to
adjust instruction accordingly, but these
adjustments may cause some additional
confusion

The teacher gathers and uses student data
from a few sources to choose appropriate
instructional strategies for groups of
students.

Students recelve occasional or limited
feedback about their performance from
the teacher.

The teacher uses assessment data to
ientify students’ strengths and needs,
antl modifies and differentiates instruction
accordingly, although the teacher may not
be able to anticipate learning obstadles.

The teacher checks for understanding at
key moments and makes adjustments
instruction {whole-class or individual
students). The teacher responds to student
misunderstandings by providing additional
darification.

The teacher gathers and uses student data
fram a variety of sources to choose and
implement appropriate instructional
strateglies for groups of students.

The teacher provides substantive, specific,
and timely feedback of student progress to
students, families, and other school
personnel while maintaining
confidentiality.

The teacher uses assessment data to
identlfy students’ strengths and needs,
and modifies and differentiates instruction
accordingly, as well as examines classroom
assessment resulis to reveal trends and
patterns In individual and group progress
and to anticipate learning obstacles.

The teacher continually checks for
understanding and makes adjustments
accordingly (whole-class or intlividual
students). When an explanation is not
effectively lsading students to understand
the content, the teacher adjusts quickly
and seambessly within the lesson and uses
an alternative way to explain the concept.

By using student data from a variety of
sources, the teacher appropriately adapts
Instructional methods and materials and
paces ‘eaming activities 1o meet the needs
of Individual students as well as the whole
class,

The teacher provides substantive, specific,
and timely feedback to students, families,
and other school personnel while
maintaining confidentiality. The teacher
provides the opportunity for students to
engage in self-assessment and show
awareness of their own strengths and
weaknesses. The teacher uses student
assessment results to reflect on his or her
own teaching and to monitor teaching
strategies and behaviors in relation to
student success,

Ewvidence
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Professionalism

Ineffective

DBeveloping

Skiled

Accomplished

PROFESSMONAL
RESPONSIBILITIES
{Standerd &: Collabaration
and Communication;
Standard 7: Prafessional
Responsibiity and Growth)

Sources of Evidence.
Professional Development
Pian or improvement Plan,

Pre-conference,
Post-conference,
daty imteraction with others

PROFESSIONALISM

The teacher fails to communicate clearly
with students and familles ar coflaborate
effectively with prafessional colleagues,

The teacher falls to understand and follow
regulations, pofkies, and agreements.

The teacher fails to demenstrate evidence
of an ability to accurately seif-assess
performance and to appropriately identify
areas for professional developrent.

The teacher uses a varlety of strategies to
communicate with students and families
and collaborate with colleaguss, but these
approaches may not always be
appropriate for a particular siuation or
achieve the intended outcome,

The teacher understands and follows
district policies and state and federaf
reguiations at a minimal level,

The teacher identifies strengths and araas
for growth to develop and implement
targeted goals for professional growth.

The teacher uses effective communication
strategies with students and families and
works effectively with colleagues to
examine prohlems of practice, analyze
student work, and identify targeted
strategios.

The teacher meets ethical and
profassional responsibilities with integrity
and honesty. The teacher modeis and
uphoids district policies and state and
federal regulations.

The teacher sets data-based short- and
long-term professional goals and takes
action to meet these goals,

The teacher communicates effectively
with students, families, and colleagues.
The teacher collaborates with colleagues
to improve personal and team practices by
facilitating professional dialogue, pear
observation and feedback, peer coaching
and other collegial learning activities.

The teacher meets ethical and
professional responsibilities and helps
colleagues accass and interpret laws and
policies and understand their implications
in the classroom.

The teacher sets and regularly modifies
short-and long-term professional goals
based on self-assessment and analysls of
student learning evidence.
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APPENDIX D
REIMBURSEMENT FOR FBI/BCII CHECK

Edison Local School District Board of Education

Name:

Social Security Number:

BCI Check
FBi Check

Both

By signing this form, | certify that | am a member of the ELEA bargaining unit and am entitled to this
benefit.

Name Date

This form must be presented at the Jefferson County ESC at the time of the background
check.

PLEASE PROVIDE A COPY OF THE RESULTS TO THE EDISON LOCAL SCHOOL DISTRICT.
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Appendix E

Edison Local District Mileage Table
2015-2018

Edison High Stanton John Gregg
School

Edison High
School

Stanton

John Gregg
11.9 18.2
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APPENDIX F

ELEA
Fringe Benefits Package
2015-2018
Year 1 2 3
Deductible $700/%$1400 -$700/$1400 $950/$1900
Out of Pocket $350/$700 [ _$350/$700 $350/$700
Co-Pay i i s
|__Primary Bhy./Spec $15/430 $20/$40 $20/940 |
UC/ER $50/$100 $50/$100 $50/$100
Employee Cont. (Mon)
 Single ' $55 $55 $55
Single+1 $75 $75 $75
Family $95 $95 $95
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Calandar yoar
The end of the month of the 26th birthday. See "Eligibllity”

Depandent Age Limit for optional axtension to age 28,
PPO Network Deductible per Banefit Period

if you have single coverage: §700

if you have family coverage: $1.400 v
Non-PPO Network Daductibie per Benefit Pericd

Hyou have singie coverage: $1.200

if you have family coverage: $2.400
Coinsurance Limit per Bensfit Period

if you have single coverage: $350

I you have family coverage: $700
Nan-PFPO Network Coinsurance Limit per Benefit Period

If you have single coverage: $500

If you have famly coversge: $700
PPO Network Qui-of-Pocket Maximum per Banefit Period
(Includas Deductibies, Copaymenis, and Coinsurancs)

If you have single coverage: §6.600

if you hava family coverage: $13,200
Non-FPPO Network Qut-of-Pochet Maximum per Benefit
Period
{Includes Deductibles, Copayments. and Coinsurance)

If you have single coverage: $500

if you have famity coverage: $1.800

Aﬁuﬂhlwmmdmtllﬁmmmm been met, you are no longer responsible for
paying any further Copayments, Deductibles or Colnsurance for Coverad Charges Incuited during the balanca
of the Benefit Perlod, If the Out-of-Pocket Maximum is uniimited, you continue to be responsible for paying the
amounis shown above.

Any Excess Charges you pay for cisims will not accumilate toward any applicable Coinsurance Limit or toward
the Outol-Pocket Maximum.

Deductible and Coinsurance Limit acasmuiations are separate.
You may be charged more than omcmwvimifmu}ﬂphlypesﬁmmlmﬂommmﬂonmd

|t|smmmmatywundum\dhwMaﬁ&dhhmmca!qﬂatosyourmnbammdermcmmem
consult the "HOW CLAIMS ARE PAID" section for necessary information,

To receive maximum benefits you must use PPO Network Providers. PPO Network Providers may change. Medical
Mutual wil telf you 60 days before 5 PPC Network Hospital becomes Non-PPO Network,

Remember, in an emesgency, always go to tht nearest appropriste medical facility; your bepefits will not bs
reduced ¥ you 9o to 3 Nen-PPO Network Hospltal in an emergency.

STSBPCM-OHSMNGF STEBPCM-3SS85INGF
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BENEFIT PERIOD MAXIMUMS PER COVERED PERSON

Routine Examination associated with a Pep Test (Age 21
and over)

One axamination

Routine Mammogram Services

One mammogram: imited 1o 130% of the Medicare
reimbursement amount: the maximum reimbursemeant
amount applies only to Covered Services received Inside
the state of Ohic, as mandated by the state of Ohio,

Routine Pap Tests

One tost

Routine Physical Examinations (age 21 ang over)

Males
Females
« Two examinations
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institutiona) and Professional nstitutions! Charges and
COINSURANCE PAYMENTS Charges Prefessionsl Charges

For Covered Secrvices received from

For Cavered Services received from & Non-FPO Network or a
TYPE OF SERVICE a PPO Network Provider, Non-Contracting Provider, you pay
you pay the following pertion, based; the following pottion, based on the
on the Allowsd Amount Allowed Amount or Non-Contracting

Amourt (1)

ok g 1:’. :
E:m@mw-ﬁﬂmamcynm me
Ingtitutionsl charge fr use of the
Emergency Room

ALL COVERED SER\M:EB ARE SUBJECT TO THE BE.DUGTIBLE UNLESE OTHERWISE SI-M
: —R--w" i o h Y ]

£100 Copayment, waived if admitted, not subject to the Deductible

oy LR I Ve

ERr T v e PR i
"i‘v’ '\u

Emargency Services -

afl other related institutionsal charges
and Emergensy Room Physiclan's
charges

0%, nat subject to the Dadustible

Non-Emergency - Emargency Room -
the institutional charge for use of the
Emengancy Room

50%, not applied to Coinsurance Limit

50%, not applied to Coinsurance Limt

Mental Health Care, Drug Abuse and

M --,\-.r.-u

i s |

Any appfmble Deduuﬂue nsumnee L;mnor Copayment comasponds to the

type of service received and is payable

on the same basis as any other liness

Alcoholism Services (e.g.. emergency room visits for a Mental Hiness will be paid according to the
Emergency Servim soﬂion abwn).

PRYSICUANGTRE BERVICER, 111 n o DO R o LS
Immunizations D% not aubfectm mo Deduebbla 50% not q:plied -] Omnsurance Lmnt
Medically Necessary Office Visits (2) | 15 CoPyment, ast Subject o the 0%

Modicaliy Necessary Office Viste ina | $30 Copayment, not subject to the 0%

Speciafist's Ofice Deductibie

Urgons Care Provdr Office Visits 350 %"”‘““" 30%

L ANEWEL OHERR BERVICER T
Pmnm Semeu in acoardame u\dm
stale and foderal law (3) 0%. not subject to the Doductible 30%
RouﬁmBoneDmitmi 0%, not subject to the Daductivle | 50%, not applied to Coinsurance Limit
Rou!ine Colonoscopy an . .
Sigmoid (Apes 40_75) 0%, not subject tp the Oeductivle | 50%, not applied to Coinsurance Limit
Routine Anoscopy and
Proctosigmoidoscopy (all ages) and
Routing Colencscopy and 0%, not subjact to the Daductible | 50%, not appiied 1o Coinsurance Limit
Sigmoidoscopy (other than ages
40-75)(4)
mmmm“‘“““ 8l 0%, not subject to the Deductisle | S0%, not appied o Coinsurance Limit




— - -
COINSURANCE PAYMENTS Institutionsl and :.rdluslonal institutional Sllurgu and
For Covered Services raceived from
For Covered Services recaived from a Noh-PPO Network or a
8 PPO Network Provider, Non-Contracting Provider, you pay
TYPE OF SERVICE you pay the following portion, based | the following portion, based on the
on the Allowed Amount Allowed Amount or Non-Contracting
_ Amount (1)
ALL COVERED SERVICES ARE SUBJECT TO THE DEDUCTIBLE, UNLESS OTHERWISE SHOWN.
Routine Laboratory Servi : -
Tm’:’ndmm ervices, Medical | o, ot subject to the Deductivie | 50%, not appisd to Coinsurance Limit
Routine Mammograms 0%. not subject to the Deductible W%
Routine Pap Tests 0%, not subject to the Deductible %
Routine Physical Examinations 0%, not subject to the Deductitle | 50%, not applied to Colnsurance Limit
Well Child Care Services, in sccomdance
u y s PTG e R N IR AL e i WY
Owthar et bt et TR ST He i ARG I 1 Y foa Aokk S eI ML
Inpatient Surgery 10%
Medicafly Necessary Endoscopic
Procedures (i.e, Colonoscopy, 10% 30%
Sigmoidoscopy, efc.)
Qutpatent Surpical Services receivad .
in a Physician's Office 0%, net subject to the Deductible 0%
Outpatient Surgical Sarvices received 0% 30%
In & other places of service
m T e .-:;: '~‘ .;}"": Y'I. LS --.':- N :". o R ey J.":;il. [y i ‘- l";'. .;:_' Wt ...:. ety :-""
Anesthesia for X-rays and Medical
Tests recoived in a Physicisn's Office 0%, notsubject to the Deduciible 0%
Chiropractic Visits 0%, ot subject 1o the Deductible 30%
Dental Services for an Accidental injury
ved in a Prysician's Office 0%, not subject to the Deductible 0%
Drugs, Biclogicals and Therapeutic
Injections received in a Physician's 0%, not subject to the Deductible 30%
Office
Durable tiedical Equipment and
Medical Supplies received ina 0%, not subject to the Deductible 30%
Physician's Office
Miscellaneous Medical Services
received in 4 Physician's Office 0%, nat subject to tha Deductibie 30%
Outpatient ARargy Testing and
Treatment Services 0% 30%
Outpatient Cardiac Rehablliation,
Chamotherapy {including office visit) .
and Radietion Therapy received in @ 0%, not subjoct to the Deductible 30%
Physician's Office
Outpatient Medicaily Necessary CT
Scans, Pet Scans, MRVMRANMR and
Nucipar Medicine received in a 0%, not subject to the Deductible 0%
Physician's Office or independent
Leboratory

106



’ Inetitutional and Professional Institutional Charges and
COINSURANCE PAYMENTS Charges Professional Charges
For Coversd Sarvices received from
For Covered Sarvices recelved from a Non-PPQ Natwork or a
TYPE OF SERVICE a PPO Network Provider, Non<Contracting Provider, you pay
you pay the following portion, based| the following portion, based on the
on the Allowed Amount Allowed Amount of No! i
Amount {1)
ALL COVERED SERVICES ARE SUBJECT TO THE DEDUCTIBLE, UNLESS OTHERWASE SHOWN,
Outpatient Medically Necessary
Laboratory Services, X-rays :_md
mm(“‘&gm“““’ 0%, ot subject to the Deductible 30%
) received in a Physician's
Office 'or independant Laboratory
Outpatient Occupational, Physical and
Speech Therapy Services received in 0%, not subjest to the Deductible 30%
a Physician's Office
Outpatient Oocupstional. Physical and
Spaach Therapy Servioss received in | 5o COPRTEM. not Bubject to the 30%
all other places of sefvice
All Other Covered Sorvices 10% 0%
Notas

1. The Coinsurance percentage will be the aame for Non-Contracting Providers as Non-PPO Network Providers but
you oy st be subject to balance biling and/or Excess Chargaes. Peymenis to Contraciing Non-PPO Network
Providers are based pn Aliowed Amount, Payments to Non-Contracting Providers are based on the Non-Cantragiing

Amount,

2. Includes Office Visits to a Psyduah’is!orPcy:rﬂyobgist, Licensed Independent Social Worker, Licensed Frofossional

Clinical Counselor, and Licenssd

3. Preventive services inciude evidence-based sarvices that have a rating of “A” or "B" in the United Siates Proventive
Services Task Forve, routine immunizations and other screenings, as provited for in the Patient Protection and

Affordabie Care Act,

4, If a disgnosis of 8 medical Condition is made during the screening (e.9.. removal of a polyp), the proceture is no
longer considered routine and may be considared a disgnostic procadure under Surgical Services,
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Benefit Period Calendar Year
Depandent Age Limit Plsase refer to your medical Echadule of Benofits

30 days for retall Frescription
Deys Supply 90daysfnrHomQDeRvafyPig:n‘g;ﬁmnrugs

The Prescripfion Drug benefits shown are alse subject to the Comprehensive Majer Madica! Benefit
Period Out-of-Pocket Maximurn that may be shown in the Comprehensive Major Medical Schadule of Benefits,

The following Prescription Drugs are not sublect 10 a Prescription Drug Copayment sach time services are
recelved from a Network Ratall or Contracting Home Delivery Pharmacy
« Prescribed Generic Prescription Drug Contraceptives or Brand Name Prescription Drug Contraceptives when an
equivalent Generic Prescription Drug Contraceptive is not avaliable.
= preventive care vaccines, including immunizations for flu and shingles (i.e., Zostavax)
The following Prescription Drug Covered Services are subject to a Copayment sach time services are recsived
from a Network Retall or Contracting Home Delivery Pharmacy

« disbetic supplies, including overdhe-counter supplies (1) insulin, syringes. neadles, glucomonitors and glucometers

RETAIL PHARMACY BENEHT I.IPTO A 30 DAY SUPPLY

T,

T A A S T
Lo e A I e .-..L -

| pS Tl LA
o - .ﬁ:‘:':r'-.- et

Generic Prascription Drugs

Preferred Brand Name Preacription Drugs

Non-Preferred Brand Name Prescription Drugs $30 Copayment
Praventive Prescription Drugs and Vaecines in accordance 0%, not subject to the Deductible

with siate and federg! (aw,

You pay the entire amoun 81 the Pharmacy and file a claim
formwith Medical Mutual. Medical Mutua! wil! reimburse you
for 75% of the Allowad Amount, minus any

applicable Prescription Drug Deductitle, Copayment or
Prescription Drugs received from non-Network Pharmacies| Coinsurance, as indicated. You may be rasponsibie for any
amount in excess of the Prescription Drug Govered Charges,
if the Prescription Drug is not avaiable frorn & Network
Pharmacy, you will not be subject to this reduced
reimbursement.

COHTRACTING HOHE DELIVERY PHARMACY BENEFI'I' 90 DAYS SUPPLY

Non-Preferred Brend Name Prescription Drugs $60 Copayment
e el g o aceines i eccordance 0%, not subjact to the Deductibie

59
STP-8 R4 STR-2122-500685
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Coverage is provided for Contracting Home Dslivery Pharmacies only, Setvices received from
any Non-Contracting Home Delivery Pharmacy are excluded,

Notes:
1. Over-thescounier supplies require a Prescription Order.
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Benefil Period Deductible

Period

Maximurn benefit payable per Covered Person per Benefit $2.500

Dependent Age Limit

The end of the month of the 26th birthday, if if he or she
maets the requirements of an Eligible Depandert, See
*Eligibliity” for optional extension to age 28,

It is important that you ungerstand how Medical Mutual calculates your responsibilities under this coverage. Please consult
tha "HOW CLAIMS ARE PAID" section for necassary information.

Type of Service Maximums and Limitetions
Initial and Perlodic Oral Evaluations Two evalugtions per Benefit Period
Bitewing x-roys Two sats per Bendfit Period

Full mouth / Panoramic x-rays One every 38 months
Prophylaxis Two per Benefit Period

Yopical Fiuoride Applications 3:: ?;f Benafit Period for Elighle Dependent chikdren under
Deants! Sealants’ One gvery 36 months

Space Maintainers For Eligible Dapendent children under age 19

Iniays Once every five (5) years per tooth

Onlays Once every five (5) years per tooth

Crowns Once every five (5) yebrs per locth

Fixed Partial Dentures (Bridges)

Once every five (5) years per unit

Dentures (Complete and Partial)

Once gvery five (5) years
Relining and rebasing is covered if done no less than
six (€) months after initial placement but not more than
once in any 36 month period.
One repiacement of a temporary denture if a permanant
denture is installed within 12 months of the instaliment
of the temporary danture.

.

1 Donlal sugisnts sre kmited 1 oligible teeth free from decay of rextortions on tho occusel surtace.

NSTD-24118

67
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DENTAL PAYMENT SCHEDULE

Type of Service

You Pay the Following

Routine Praventive Services
+ bliewing x-reys
« full mouth/pancramic x-rays
» diagnostic x-rays
diagnostic casts

i

1
i
(|

w & & ¥ W & ¥ » ¥

g‘

0% of the Reascnablo and Customary Amount

Essantial Services

consuitations/other evalustions

amalgarmn or resin based composite fifings
endodontic services

periodantal sorvicea

impattions

extractions

» repairs, refines Radjustments of prosthatics
* general anesthesia

« |V sedation

* minor oral surgery

10% of the Reasonabie and Customary Amount

Complex Services
» hhys
- mhys
+ crowns
+ fixed partial dentures (bridges)
+ dentures (compiete & partial)

30% of the Reasonable and Customary Amoum

Orthodontic Services

30% of the Reasonable and Customsry Amount

ORTHODONTIC SERVICES

Maximum bonefit pavable per Covered Person

$2.300 per lifetine

Eligibility

Avallable for ail Covered Parsons. regendiess of age.

Deductible

No Deductite is required for Orthodontic services.

BENEFIT VERIFICATION

Required for any Course of Treatment exceeding $200 or involving major restorations.
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SUPERIOR VISION

See yourself healthy,

Vision Plan Benefits for Edison Local Schools

Benefits through Superior National Network

Co-Pays Services/Frequency
Exam $10 Exam 12 months
Materials’ $10 Frame 24 menths
Contact Lens Fiting $30 Comact Lang Fitting
(standard & specialty)

In-Network Qui-of-Network
Exam (Ophthaimelogist) Covered in full Up to $34retail
Em [Ophmm Covered in full Up to $26 retail
$100 retail allowanos Up to $48 retsi!
CML“FMM( Covered in full Not covered
Contact Lens Fitting { Y $50 reail skowance Not coverad
Lenses (standard) per pak
Single Vision Caverad in il Up to $26 retail
Bifocal Covered in ful Up to 341 retail
Trifocat Covared in full Up to $53 retail
Progressive lens upgrade S$ee description” Up o $53 retail
Contect Lenses” $150 retuil allowance Up to $100 retail
cwwumm 10 put-ch-netwdri vails sre datiucted from seimbursomon

co-pays
' Madoriniz 0o-poy sppiet: 1o lasset snd framma chly, Nt Sontact leness
7 Sep youy banelils meigrisly for ceiindiions of skandart snd specialy coniad! jons

trnps
’amnmmwfﬂmmm mwmbsr peys dVisrsnoe defwoon progressive and stended ncal inod ifocel, plus applkabis coery

¢ Coniact lonoes 5re i fou of Syogies landos and Semec benels
Discount Features
Look for providers in the Provider Dirsctory who accept discounts,

as some do not; please verify their services and discounts (range
from 10%-30"%) prior 15 service a8 they vary.

Discounts on Covered hiaterials

Frames:. 20% off amount over allowance

Lens options:  20% off retei!

Progressives.  20% off amount over rete lined trifocal lons,
inchuding lens oplions

The following opliona have out-ef-pm maximume® on stendard

SuperiorVision.com

Customer Service
800.507.3800

Refractive Surgery

Superior Vision has a nativnwide natwadk of refractive
summandbﬂngusmmmmm

ot premium, brand, or progressive members a discount. These discounts rangg from

(n )lenses. 155;-60% .\?I: are the best passibile dsg?n avaliable
Maximum Member Qui-of-Pociet to Suparier Vialo
Single Vision  Bifocal & Trifacal "

Scratch coat $12 $12 The Pisn Secount fodturos ere not Instirance,
Uttraviolet coat y1s $15 A olicwencos are rotal the membar is reaponsiold
Tints, sold or gradients $25 §25 for paying the providar directly ke alf non-coversg
Anti-rafisctive coat §50 $50 ioms andior sy smount aver the
Polycarborade $40 20% off retail minug avaiable These arm not covered
Migh index 1.8 $55 20% off retal by the pien.
Photochromics 380 20% off retail Dizcounts sre subject io change without notice
Discigimor; AR finel delerminasions of benolits,
Discouints on Non-Covered Exam gnd Materigls sciminiytative dubes, end Gafiniions are govemed
by the Cortiicate of insurance for your vision plen,
Exams, frames. and prescription lensas:  30% off retsil Please chack Wity your Hurnen Rezourcet
Lens optiohs, contacts, other department  you hiave any questions.
prescription materials: 20% off retall
Disposable contact lenises! 10% off retait

® Discounis ent moximuea may vary by loas (ype, Plocas chech wilh your provider.

Suporior Vislon Servicsa, ine. P.Q. Box 987 Renche Cordaya, CA 65741 mmmnmumm
The Supsiief Vision Pian is untSorenitian by Nelicnal Guardien Uls Insurance Company, Neflonal Guidan Life insursnok Company is not alfilatd with
Tha Guandian Life Inaursnas Company of America, AKA The Guardian or Guantien Life
NVIGRP 507 PB4S-BSVIIOH

&
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Heariog_ -—
Junuary 1st through Decemnber 315t

100%
Note
IDs

| General Information

| Dependent Age

Student Age NA

Older Age Child 28

 Depeadent Removal End of Mooth

Claims Filing Limit 12 months

 How Claless are Pald -

Benefit Period Januacy st through December 315t
[ Coinsurance 100%
| Hearing Services

Audiometric Examivetion (1 every roling 36 100%

Conformity Evalvation (1 every rolling 36 100%

- hs)

Hoaring Aid (1 every rolling 36 100%

months)
Heanng Aid Evaluation Test (1 every rolling 36 100%
months)

Notes
{ Note ID _ | Nota Name [ Note Text
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