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ARTICLE!: RECOGNITION 

A. The Ironton City Board ofEd\ation, bereina1b:r referred 1o as the "Board", recognizes the Ironton 
Education Associat1on, hereinafter refcmcl to as tbe .. Association", as the sole and exclusive bargaining 
representative for the bargaining unit as defined in paragraph B. 

B. The Association sball be recognized u the exclusive representative of all filll·time and 
part-time certifi~ pcnonnel including teadlm, Title I teactJ::rs, school nurxs, suidance ~unselon, 
speech thmapim, and librarians. 

Hereinafter, employee( a) in the defined unit will be ref'crrcd. to as bargaining unit 
member(s). 

C. Excluded from the bargaining unit sball be all other employees of the Ironton City 
Schools, including supervisory, management, confidential, seasonal and casual employees as defined in 
Section 4117.01 of the Ohio Revised Code, secretaries and teacher aides. 

D. Full-Time and Part· Time Certificated Personnel. 

1. ''Full-Time" certificated pcnonnel shall be those who work the full schedule of 
houn as defined in Article 22 for a minimum of one hundred md twcof.y (120) 
work days or more in a work year. This shall not include any hours worked as substitute teachers. 

2. "Part. Time" certificated personnel sball be those who work less than 1he full 
schedule of hours as dcfmed in Article 22 and/or less than the minimal mmdard of one hundred 
and twenty ( 120) work days. 

ARTICLE 2: ASSOCIATION RIGHTS 

A. Recognition of the Association as the sole and exclusive representative shall confer upon 
the Association certain exclusi\'e rights during tbc term of this Agreement or IDY writ1eo extension thereof. 

B. The Agenda, and non-confidential attachments to said agenda relative to pending Board 
Actions and approved minutes of the Board shall be made available to the Association President at the 
close of the work day on the day of their distn'bution to Board members. The Association President shall, if 
time allows, be infonned of any agenda changes or additions made on the day of the Board meeting. If 
changes or additions are made on the day of the Board meeting, those materials shall be made available to 
fhe Association President or his/her designee upon arrival at the Board meeting. 

C. The Treasurer of the Board shall, upon request of the President of the Association, 
provide a copy of each of 1he following documents approved or received by the Board and/or Treasurer. 
Documents shall include: 

1. Amended Certificates of Estimated Resources; 

2. Each year's Temporary and Permanent Appropriations Resolutions; 

l. The names and assignment of staff members; 

4. Yearly SM·I Bnd Quarterly SM-2's; 

S. Monthly Financial Statement of Receipts and Expenditures; 

6. Each. month's Cash Position Report. 

D. The Association .shall be pennitted to use one (\) specifically designated bulletin board in eat:b school for 
communicating with bargaining unit members. The bulletin board shall be designated by the Principal of 
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each school. but !lball be in an area :frequented by bargaining unit members. The Association agrees not to 
post any derogatory material on the bulletin board provided for ita exclusive usc. 

E. To facilitate communication between the bargaining unit mcmbcrs. the Association sball 
have the opportunity to usc the ~er mailboxes to disseminate routine information to its membcn. It 
shall be the responsibility of the Association to distribute its JIUlterials to the members, and 1his shall not 
iroderfere with tcachiDg time or other a111igncd duties of any bargaining unit members. The usc of tha 
district's email systl:m by the Association sball be governed by the Acceptable Use Policy as contained in 
Appendix E of this contract. 

F. Visitation by lEA Representatives. 

1. 'Whenever possible all visits to lbc school by a reprcsentativc(s) of tho lEA shalf 
be arranged in advmce. 

2. Visits by the ffiA President or representative(s) shall not intmfere with a 
bargaining unit member or bargaining unit member's teaching duties and such visits normally will 
be scheduled after normal school hours. 

2. The lEA President and/or represcnlative(s) shall report to the front office of the school upon 
arrival 

3. Visits by the lEA President andlor representative(s) with bmgaining unit 
members shall only be held in an area to be designatl:d by the building PrincipaL 
The Principal shall provide a private area ordinarily free of imerruptions. 

G. The Association may be panted use of sc:bool facilitates at no coat for regular business 
meetings, not to include strike organizational meetings. A<Jsociation meetings may not interfere with 
regular scheduled activities. 

H. The Association President or his/her designee may be recognized by the Superintendent 
to address the Board for a specified period of time relative to any agenda item. The Association may be 
placed on the agenda for any Board meeting upon the request of the Association to the Superintendent The 
request must be at least four ( 4) days prior to the scheduled meeting, to enable the Superint=ndent to 
comply with Board polic:y on distribution of agendas. 

I. The Association may be permitted rell.SOnable use of school telephones, copier machines, and audio-visual 
equipment provided they are not being used or are not required for any school business or activity. 
Supplies or fees for such use shall be provided or paid by the Association. 

J. Maintenance of Association Membership. 

Although it is agreed that mtion membenbip is not a mandatory condition of employment, for any 
employee covered by this Agreement, any employee covered by this agreement prior to signing of this 
agreement who is currently a member of the bargaiDing unit, shall continue to pay to the Association dues 
or fees regularly charged members ofthe Union in good standing for the life ofthis Agreement (except as 
otherwise provided herein). 

An employee hired after the signing of this contract and covered by this Agreement (as provided in Article 
1: Recognition) who, after complc:ting thirty (30) calendar days of employment shall be subject to the 
continued membership language above. 

K. Grand.fathering-in Provision. 

Any employee that was not a member of the Association prior to July I, 2000 shall be exempted from the 
membership provisions as identified above. If an employee, who is not currently a dues-paying member of 
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the bargaining unit, decides to join the Association, that employee shall then be required to follow the 
provisions ofthis Article as it relates to payment of dues/fair share fee. 

L. The Association shall comply with all federal laws. state laws. and court decisions as they relate to 
notification of tair share fee determinations. proc:cdures to protest, and notific:ation requirements. 

M. Any employee who is a member of and adheres to cstabl..illhcd md traditional tenets or 
teaching of a bona fide religion or religious body which has bistorically beJd 
c:onsciemioua objections to joining or financially supportiug an employee orpnization and which is exempt 
1iom taxation under the provisions ofthc lntcmal Revenue Code shall not be required to join or :financially 
support my employee: organization u a c:oodition of employment. Upon submission of proper proof of 
religious conviction to the State Employment Rclatiom Board. it shall dcciJin: the employee exempt from 
becoming a member of or financially supporting the Association. The employee shall be required, in lieu 
of such fair share fee. to pay an amount of money equal to such fair share fee to a nonreligious charitable 
fund mutually agreed upon by the employee and the Association. 

N. The Employer shall be relieved from milking such deductions upon an employee's: 

1. Termination of employment; 
2. Transfer to a job other than one covered by the bargaining unit; 
3. Layoff from work; and 
4. An unpaid leave of absence or when the employee's paycheck amount is one in which a deduction 

could not be made. 

0. The Association shatl indemnify and save Management hannless against all claims. 
demands, suits or other forms ofllability that may arise out of or by reason by any action taken by 
MaDagcmcmt to comply with this Article and the Association's Maimenance of Membership/Fair Share Fee 
provPions, calculations and notific:ation procedures. 

ARTICLE3: ~AG~PREROGAT~SOFTBEBOARD 

A. Except as specifically limited by the terms and provisions of this Agreement, the Board, 
the Superintendent and the Principals shall retain all rights. powers and authorities vested in them prior to 
the date of this Agreement. 

B. The rights, powers, authorities mentioned in the above shall include but shall not be confmed to the 
following; 

l. The right to manage and control the schools, to determine matters of inherent 
managerial policy, to determine all locations for school facilities and equipment, the equipment to 
be used, the processes, techniques, methods, and means to be used in servicing the school system. 
the right to determine all sc::hedules of events, schedules of working hours, assignments of 
employees. and the right to establish and IIUlintain and amend occupational classifications, to 
establish work rules and regulations, to lay off and recall employees whenever necessary. 

2. The power to establish rules and regulations governing all employees and pupils, the 
administration of the school district, use of school district property, attendance at meetings, the 
compensation and reimbursement of expenses incurred, and to approve the ovemll budget. 

3. The authority to direct, supervise, evaluate, hire, rehire, promote, retain. 
suspend, discipline, demote, or discharge for just cause, assign and reassign emplo~es, to 
effectively manage the work force. to maintain discipline and efficiency, non-renew and discharge 
employees, to determine employee schedules, to detennine the adequacy of the work. force, to 
derennine the overall mission and standards of the Board as the employer and in furtherance of its 
responsibility to the students and community of the school district. 
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4. All rights, powers rmd authorities granted at any time to Boards ofBducatioo, 
School Superintendents and Principals by the laws ofthe State ofOhio, includins Section 4117.08 
of the Ohio Ravised Code as weD as such rights powers and authorities which can reasonably be 
infcrml there fiom. 

C. Where the righb, powers rmd authorities iwmized above are modified or limited by the 
tenJJs and provisions of this Agreement, they aha11 only be mociified or limit~:d to tho extent specifically 
provided therein. 

ARTICLE4: NEGOTIATIONS PROC:WlJRES 

A. Negotiations for a IIUCCCSIIOI' agreement sball proceed in accordance with the Ohio 
Revised Code Chapter 4117.14. 

B. Alternative Impasse Procedure. 

The impasse procedure bcrcin shall supencde and replace the impasse procedures set forth under ORC 
4117.14. 

The parties pledge themselves to negotiate in good faith and in the event of failure to reach an agreement, 
to utilize in good faith such mediatocy facilities as are or may be proviclccl. 

The parties agree to negotiate in good faidl, exchanging proposals and ideas in an effort 
to obtain a succ:casor agreement. When either petty declares impasse, the parties shall 
jointly contaa FMCS fur an assignment of a Mediator to attempt to mediate the issues at 
impasse. 

C. Except by mutual consent, the selection and mediation process sball not extend for more 
than thirty (30) calendar days fiom the date of declarat:ion of impasse. The parties shall be pennitted to 
postpone or extend the mediation process by not more than fifteen (1 S) days md sball not extend beyond 
the expiration of this Agm:ment except by written agreement of1be parties prior to such expiration. All 
extension shall be for a specified period of time. 

D. Impasse may be declared by either party. Ifa&r mediation the parties are still at 
impasse, the Union may exercise their right to strike under ORC Olaptcr 4117.14 procedures, with proper 
notification to the Board of Education. 

ARTICLES: GRIEVANCE PROCEDURE 

A. The primary purpose of this procedure shall be to obtain at the lowest level and in the 
shortest period of time equitable solutions to grievances which may arise from time to time. 

B. Any individual un.it member or the Association itself may file a grievance, which is an 
alleged violation ofany matter negotiated and detennined under the provisions of this Agreement. 

C. The following procedures :shall be followed with regard to any and all grievances: 

1. An alleged violation shall first be discussed informaU;y between 1he unit member 
and his/her Principal. 

If the problem remains unsolved, after five (S) work days a formal grievance shall be filed with the 
Principal and copied to the Superintendent. 

2. If the problem is still unresolved, the unit member shall provide ttle 
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Superintendent with a fonnal writt= grievance, which shall set forth the Article allegedly 
violated, the facts constituting the alleaed violation, the relief sought. the date ofthe incident of 
the alleged violation and the sigaatuR ofdle grievant. 

a. After the re~ipt of a formal written grievance, the Superintendent and 
the grievant shall have a meeting. within five (S) work days of the Superintendent's 
receipt of the formal written grievance. 

b. If the matter is not resolved at this meeting of the SuperiDtcndclll and the gricvaot, the 
Superintendent and the grievant shall have a furmal meetiug, together with the Llbor 
Rebdions Consultant of the Association, within five (S) work days of the last meeting. 
The Superintendent reserves the right to have counsel presellt at this meeting. 

c. The Superintendent sball respond in writing to the grievance within 
five (S) work days of this formal meeting. 

3. The Association may itsel.( through its Labor Relations Consultant, initiate a grievance at the 
third step of the ptWCdure, by supplying the Supcrinrendcnt with a formal written grievance, when 
such grievance does not involve a particular unit member or principal. but instead involves an 
application of the Agreement that a.1'fects all bargainin& unit members. An inclividual may on!~ 
initiate a grievana: at the third step of the grievance proce<lurc with the agreement of the 
Superintendent. 

4. A grievant or the Association may appeal the decision of the Superintendcut: 
to the Board through the following procedures: 

a. The grievant shall provide the Superintendent with a written notice of 
hislhm' intention to appeal within ten {10) work days of the Superintendent's decision, to 
allow adequate time for the Superintendent to arrange 1br consideration of the appeal lit 
the Board meeting within thirty (30) days of the notice of appeal. This written notice of 
appeal shall set forth the ddailed grievance, the complaints regarding the 
Superintendent's decision. a request for schecluling of the appall before the Board, the 
identity of the grievant or grievants, and the number of individual grievances. 

b. The Superintendent will have ten (I 0) work days after receipt of the wriltcn notice of 
appeal to notify the grtevant(s) when the matter will be taken up before the Board. 

S. The appeal before the Board sball be for the Board's consideration of the issue or issues raised by 
the grievance tmd the Superintendent's decision. 

6. The Board shall make a disposition ofthc appeal in a timely matter, and shall promptly notify the 
grievant or the Association, as the case may be, of the decision of the Board or ifthe Board is 
unable to agree on a decision. The grievant or the Association, as the case may be, may, if 
dissatisfied with the Board's decision, pursue legal remedies md IDJl)' also resort to legal remedies 
if a prompt decision is not received from the Board. 

D. The time limits set forth herein may be extended by mutual agreement of the parties reduced to writing, and 
time shall not be considered of the essence, with the exception of cases involving the tennination of a 
teacher with a continuing contract. 

E. Failure of either party to proceed without giving notice of a need for an extension oftime shall result in the 
dropping of the grievance (when the grievant or Association.fails to proceed) or the grievance will be 
moved to tbe next step if the Administration fails to answer. 

F. The procedures of this Agreement shall not affect the right of the grievant or the Association to exercise the 
right to file an unfair labor practice charge within the time prescribed by law. 
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ARTICLE6: SEVERABn.ITY PROVISIONS 

A. In 1he event there is a contlict between a provision of this Agreement and ORC 4117.1 O(A) or a federal 
law, or valid rule or regulation adopted by a fcdmal agency as determined by a court of competent 
juri.o;d.iction, ORC 4117.1 O(A) or fcd.erallaw or valid rule or regulation adopted by a federal agency shall 
prevail as to that provision. All other provisions oftbis Agreement which are not in con.tlict with ORC 
4117.10(A) or federal law or valid rule or regulation adopted by a federal apncy, thM'eto, shall continue in 
fuU force and effect in accordance wil:h their bmns. The parties will meet to ncgotialc any necessuy 
change in the Agreement relative to the affected provision within sixty (60) days by demand of either party. 

B. If during the tmn ofthis Agreement there is adlanp in ORC 4117.10(A) or federal. law or valid rule or 
regulation adopted by a federal agency punwmt thereto, which would invalidate any provision of this 
Agreement, as determined by a court of competent jurisdictio~ tbe parties will meet to negotiate any 
necessary change in the Agreement relative to the affected provision within sixty (60) days by demand of 
either party. 

C. If during the term of this Agreement there is a cb.anF in any applicable state or federal law or valid rule or 
regulation adopted by a federal agency or a state agency punuant thereto, which requires the Board of 
Education to develop policies that affect the tmn(s), conditioD(s) of employment, or working condition(s), 
then the parties will meet to negotiate the additional term(s), conditi.on(s) of employment. or working 
condition(s) within sixty (60) days by demand of either party. 

D. The negotiations procedures in Article 4 of this Agreement shall be followed for any of 
the above mentioned negotiations. 

ARTICLE7: NON-DISCRIMINATION 

A. A member of the barpining unit shall not be discriminated against or harassed by either the Board or the 
Association on the basis of race, sex, n:ligion, national oripl, handicap, veteran stab1s., gender, ancestry, 
sexual orientation or age. 

ARTICLES: PERSONNEL FILES 

A A personnel file of each member of the bargaining unit may be maintained by the Principal of the location 
in which that member teaches. This file shall include but not be limited ID copies of complaints against that 
bargaining unit member, all material kept by the principal for use in preparing evaluations of that member 
and related supervisory materials. The Principal shall forward (:opies of all official evaluations, complaints 
and disciplinary records and any other materials uacd in emp~t decisions for inclusion in the 
permanent personnel file maintained in tbe Board's administrative offices, not later than thirty (30) working 
days after the event or action giving rise to the document. 'Ibis file shall contain but not be limited to 
payroll records, official transcripts, copies of evaluations, certifie11tion information, job applications, copies 
of conference reports, record of employment, and other necessary adminis1rative materials, and also 
material forwarded from the Principal's personnel file on that member. Copies of the contracts of 
employment shall be available upon request 

B. Any personnel action including discipline of a bargaining unit member sh.a..ll be based only upon material 
contained or retle<:ted in the pennanent personnel fUe in the Board office. 

1. These files shall be considered confidential files. A copy of aU materials placed in the permanent 
personnel file shall be sent to the member upon placement. Barpining unit members may 
duplicate any item in their files at the rate often cents (10 cents) per sheet 

2. The date and name of the person placing material in the pennanent personnel shall be included on 
the document 
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C. Individual b8rpining unit members shall have access to their personnel files upon rcqw::st to the Principal 
or to the Superinbmdcnt at 8 time that is mutually convenient, but not less than 1hrce (3) working days and 
does not interfere with the bargain.irlg unit member's rcgul8dy assigned duties. The bargaining unit 
member may be accompanied by another individual ofhisJher choice. The administration may also, if it so 
eleds, exercise its equal right to representation at this time. 

D. Those authorized to use files ofmembc:n shall be limited to the Superintondent, Administrative Assistant, 
members of the Board ofEducation, TrcllSUl'M' of the Bo11rd. Principals or Supmvison directly responsible 
in din:ctiDg the bargaining unit member, or 1be secretaries or assistants oftbe above authorized individuals. 
1b.c Board will comply with 149.43 ofthc Ohio Revised Code. 

1. If anyone otbcr than authorized !!Chool personnel or Board members request to see a bargaining 
unit member's personnel file, the member sbalJ. be notified and shall have the right to be present at 
t.hc viewing of his/her file so long as the member exercises his/her rigt1t within forty-eight ( 48) 
boms of notification being sent to 1he member, except in response to process of law. The Board of 
Education will comply with 149.43 ofthe Obio Revised Code. 

E. Bargaining unit members may challenge the timelineu, relCVllllcy, accuracy, or completeness of an item in 
their personnel file in accordance with tb.c provisions ofORC Section 1347.09. 

F. No anonymous materials may be placed in a member's persormel file. The DBme of the person making the 
entry and author of the complaint shall be included. 

ARTICLE9: PAY PERIODS 

A. Bargaining unit members shall receive payment in twenty-six (26) equal installments over a twelve (12) 
month period Pay day shall be every other Friday, except in cases ofeJDCigem:y. If there an: twenty­
seven (27) pay periods, the bargaining unit members will bave their pay divided by 27, and paid in 27 equal 
installments. 

B. Bargllining unit members on extra-curricular contracts shall be paid in twenty-six (26) equal installments 
over 8 twelve (1 2) month period, unless the contnct amount is $1,000 or less, in which eliSe it will be paid 
in one (1) lump sum at the completion of the contract. 

C. All Bargaining unit members sball have their paychecks directly deposited to their accounts in the financial 
instiwtion of their choice. 

ARTICLE 10: TRAVEL REIMBURSEMENT 

A. Bargaining lDlit members whose assignment necessitates travel shall, if they use their own au1nm.obiles and 
if approved b~ tbe appropriate adminlstrator or Supervisor, be reimbuned at the IRS nte per mile. To be 
reimbursed, members shall submit the approved form to the Superintendent monthly, to be paid in the fint 
two (2) weeb of the next month. Earlier payment may be made upon a request approved by the 
Superintendent. 

B. Mileage for tn1ve1ing teachers shall be calculated ftom the first school of assignment for the day to the 'final 
school of assignment for the day. 

C. Bargaining unit members shall maintain adequate comprehensive liability insunlnce in compliance with 
State Law on their automobiles, and a valid Driver's License, therefore signing the expense voucher request 
for reimbursement shall indicate the same. 

Any bargaining unit member who travels shall be required to sign-in at the various locations that he/she visits to 
perfonn the duties of his/her job. A form, Staff Visitation Log, will be kept by each building principal as prescribed 
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by the Superintendent. The Staff Visitation Log shall have the date, name of staff member, time the staff member 
arrives at the buildiq (Time In), time the staff member leaves the building (Time Out), and the next destinlltion of 
the staff member. 

ARTICLEll: SCHOOL PROCEDUitE.S 

A. The School Administration shall provide aU barpinin& unit members with a ~ of Ill written proc:edures 
and policies ofstudmt diJc:ipline, hours and other policies, including updates, relating to the operation of 
the buildin& iD which they teach. 

B. The Association President shall be given a copy of all Board Policies and Procedures currently in effect and 
all updates U they OCC1D'. 

ARTICLE 12: SEVERANCE PAY 

A Upon retirement, a bargadning unit member who has worked for ten (10) or more yean in the Ironton City 
School District and who has provided written notification of State Teachers' Rcmmcnt System (STRS) 
retirement eligibility to the Treasurer, shall bl." paid in tbe amount of one-fourth (1/4) of his/her accrued but 
unused sick leave crodit, up to a maximum of eighty (80) days. 

B. Payment will be made at tbe bargaining unit member's per diem rate in effect at hWber current salary 
schedule in the Dis1rict. The bargajning unit member's per dim rate will be compllted on the basis of the 
DUmber of contract days per year for the member, and shall not include amounts received lDlder 
supplemental contracts. 

C. Payment will be made not later than thirty (30) days after retinlment. 

D. Any payment will be made only after the member becomes a retiree of the State 
Teachers' R.ctircmcmt System (STRS). Once such severance p~ent bas been n:ccivcd, Ill unused 
accumulated sick leave is swrend.ered and forfeited. SUch payment shall be made only once to a bargaining 
\Dlit member. 

E. In case of the death of a bargaining unit member before retirement, any accrued 
severance pay will be paid to the estate of said member. 

F. Rctimnent for the purpose of this Agreement is defined as being that point at which a 
certificated professional employee has applied for and received a notice of his/her 
effective date of retirement from tbe State Teachers' Retirement System. 

ARTICLE 13: TEMPORARY DUTY 

A. If it becomes necessary for any bargaining unit member to IWum.e the responsibility for 
another bargaining unit member's class during hislber planning period 'that bargaining unit member shAll be 
reimbursed at the rate of twenty dollars ($20.00) per period. If it becomes necessary to assign students to 
another employee's regularly scheduled class, the teacher shall receive the above per period or daily rate. 
AU students from a given classroom shall be placed in one teacher's room at the same grade level if 
possible. If it becomes necessary to split the class then the pay shall be split 

I. The immediate supervisor shall, when feasible, first solicit vohmtcers for such assignment, but 
shall at aU times retain the right to assign bargaining unit members, on a rotation basis. 

B. Such reimbursement shall be remitted to the teacher within the next applicable pay period. 
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C. If requested by administration to teach a voluntary testing preparationtrcmediation class during a teacher's 
planning time, said teacher sball not be eligible for comp time, but rather paid Ill the rate noted in Article 
13A. 

D. CompTime 

Bargaining unit members may elect to receive comp time l"'tMr than the dollar amount stipulated in this article. 
Comp time sball be made available under the followinc provisions: 

1. The Barpiniq Unit Member must iofonn the administration at the beginning of each school year of 
hislbcr decision to receive comp time for aervices rendered under thil provision. This ahall be submitted to 
tbe building principal. in writing. no lmr than the first day of school each school year. 

2. If a Member 50 infomu the Administration ofhislhcr decision, that decision shall remain in. ri'fcct for the 
remainder of the school year. 

3. In order to quali1)' for one day of comp time, the Member must serve the following times: 
a. Ironton lfJCh School- seven (7) periods 
b. Jronton Middle School- equivalent of seven (7) periods 
c. Ironton Elementary School- six (6) boun 

4. Comp time may not be used to extend a school holiday. 
S. Comp time may be used in one·day incremems. 
6. No more than three (3) days may be used consecutively. In the event a Member bas not ~UIIl.UI.ated 

enough service time to constitute a day for comp time, 1he Member may be paid for the actual time on a per 
period or per hour basis or it may be rolled over to the next school year provided said time does not exceed 
three (3) days. 

D. If said teacher pcrfonns duties and/or training, approved by the Superintendent, ouuidc of regular work 
hours, comp time may be issued if a stipend is not provided. 

ARTICLE 14: 

A. The Board shall pic:k-up contributions to the State Teachers' Rl:tirem.em System paid on behalf of the 
employees in the bargaining unit utilizing the salary reduction method under the following terms and 
conditions: 

1. The amount to be "picked· up" on behalf of each employee shall be at the statulorily mandated rate 
of the employee's annual compensation and reduced by an amoum equal to the amowt ''picked­
up" by the Board for the purpose of City, State and Federlll Tax. 

2. The "pick-up" percentage shall apply uniformly to all members of the bargaining unit as a 
condition of employment. 

3. Tlw parties agree that should the rules and regulations of~ IRS or retirement system change 
making this procedure unworkable, the parties agree to return, without penalty, to the former 
method of employee/employer contributions. 

4. Payment for sick leave, personal leave, severance, supplemental, etc., including unemployment 
and worker's compensation, shall be based in the emplo~ee's gross or daU~ gross pay prior to the 
reduction as basis (i.e. gross pay divided by the number of days in a teacher's contract). 
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ARTICLE IS: PROFESSIONAL AND ACADEMIC JREEDOM 

A. The Board and the Association recognize the importJmce of an educational atmosphere that is relatively 
&ee from censorship and restraints upon free inquiry, lelll'lllng, free political riJhls of citizenship, and the 
rights of privacy, and in which academic freedom for teacher and studcnl is encouraged. 

B. The Board and the Association recosnize their joint obligation as educaton, to the studeots and the 
community to provide a role model for moral and ethical behavior. 
Tbe Board and the Association also acknowlcdp that the private life of a te8dler is not within the 
appropriate concern or attention of the Boud except as it may prevent the teacher ftom properly or 
efficiently performins his/her assigned fimcti.ona during the work day, or as it impacts upon his/her 
professional obligations as a u:achcr to his/her students. 

C. Teachers wiU be cnthled to free rights of citizenship, md no religious or political activities of any 1eachcr 
or the lack 1hercof will be grounds for any discipline or discrimination with respect to the employment of 
such teacher unless said activities are violative of law or impact upon the teacher's professional obligations 
to hislher studcnlJ, or detract from establishing a more cooperative atmospberc to increase the students 
teaming potential. 

D. 1he teacher as a recognized professional shall have the right to choose those instructional methods, issues 
and/or materials within the accepted curriculum guicl.clines he or she deems to be appropriate and effective 
with a given group of students. 

Before introducing materials, methods and/or issues of a Jmown conttovenial DllhJrc, the teacher shall 
consuh with the principal as to the advisability of such methods, materials and/or issues and together they 
will develop plans to minimize any possible negative ~actions to the introduction and use of said 
controversial matmiaJs, methods and/or issues. If a teacher disagrees with the principal's decision, it will 
be referred to the Superintendent for resolution. 

ARTICLE 16: COMPLAINTS AGAINST MEMBERS OF THE 
BARGAINJNG UNIT 

A. All individuals expressing a concern regarding a unit member shall be encouraged by the Administration to 
attempt to resolve such concerns on an informal level with the member prior to pursuing further 
procedures. The unit member will be immediately advised of any complamt and the identity of the 
complainant. 

B. If not resolveci with the bargaining unit member alone, complaints against a bargaining unit member shall 
be handled infonnally by the bargaining unit member's Principal at h.W'ber discretion. Any complaint 
which is originally directed to the attention of the Administrative Assistant, Superintendent or Board 
Members shaD be directed back to the attention of the Principal for handling under this procedure. 

C. When a review of the problem indicates to the Principal that the problem has not been resolved, the 
Principal will meet with the bargaining unit member to discuss the problem or may, at the discretion of the 
Principa~ meet with the complainant and the bargaining unit member together. 

D. If the problem still remains unresolved, the complainant may address the problem to the 
Administrative Assistant who may, at hislh.er discretion, meet with the bargaining unit member, the 
complainant and the Principal, or any ofdtc above. 

E. Ifth.e problem continues to remain unresolved, the comJllainant may address the problem to the 
Superintendent. A n:port of me complaint shall be made available to the bargaining unit member. The 
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bargaining unit member shall be provided the opportunit)' to resporul, in writing, to the complainam's 
problem. Such response shall be forwarded to the Superintendent for his consideration. The 
Superintendent may, at his/her discretion, IIUib a written detcrm.ination of the problem, which shall be 
fumishod to both the complainant and the bargaining unit member. 

F. Should a reprimand or any disciplinary action involving the bargaining unit member be anticipated by 1he 
bargaining unit member, unckr this procedure, the bargaining unit member shall have the opportunity to be 
ac::eompanied by an Association representative: at all levels of the procedure set forth above. The 
Administration abo reservc:s the right to have: representation at aU such leveb of the procedure. 

ARTICLE 17: STUDENT DISCIPLINE 

A. The Board, the Adminiatration and the Association recognize their shared responsibility toward the 
students to provide a school enviromnent which is well organized. effectivc:ly managed, and properly 
disciplined. This can best be accomplished if the administrators, principals, tnchcrs, counselors and others 
in charge of the students prepare a plan which will result in the proper control of the students, and which 
will ultimately result in ensuring the optimum learning situation. 

B. The Board, the Administration and the Association also recognize that, although the Principal of the school 
is ultimately responsible for the discipline and proper control of the students throughout his/her school, it is 
generally collCCdcd that the discipline oftbe student in and about the classroom is the duty of the 1eacher. 
No Principal, no matter bow effective, can repeatedly assume the teacher's classroom disciplinary role. 
The Principal, on occasion, may aid and assist the teacher, bUl the Principal cannot replace the teacher and 
assume the teacher's inherent obligations. It therefore becomes the responsibility of the classroom teacher 
to so control bislher students that 1hc b.ealth and safety of the students can be assured and that 1hc <:lassroom 
is a proper setting for the best possible learning situation. 

C. The Board 8lld the Administration also recognize their responsibility to give: all reasonable support and 
assistance to teacbm's wilh respect to the maiDtcua.nce of control and discipline in the classroom. 

D. The Board shall promulpte rules md regulations setting forth the proc:ed.urcs to be utilized in disciplining, 
suspending, or expelling students for misbehavior. Such rules and regulations shall be distributed to the 
students, teachcn and parents at the commen<:ement of each school year. The Board shall solicit the advice 
of the Association in this area through the Faculty Council. 

E. The parties recognize the need for a consistent polky of discipline in the schools, founded on an approach 
to diS<:ipline as a positive measure. This approach shall focus on dls<:ipline as a way to train the students 
and enable the students to develop self-control, and a way for the teacher to work to change inappropriate 
student behavior to appropriate behavior through intervention strategies. 

F. Discipline, including corporal punishment. is to be administered in accordance with Ohio law. It is the goal 
of the parties to minimize corporal punishment as a method of discipline in the Ironton City Schools, and it 
is to be utilized only as a last resort. 

0 . The removal of a student from a classroom is an extreme measure, and is only to be undertaken in 
accordance with Board Policy S611 & 5610.03 on Expulsion, Suspension, and Emergency Removal. 

1. Ex<:ept in cases of emergency removal, when the teacher requests that the student be removed 
through the suspension or expulsion procedures, before a student is removed ftom a classroom, at 
least two (2) prior intervention strategies should have beeu attempted, and the reasons for removal, 
including an outline of the problem, llitd description of the intervention strategies, should be 
prepared by the teacher initiating or requesting the removal. 

1-I. It is the obligation of the Principal of each school to meet with the teachers at his/her fa<:ility, to review and 
discuss this Artie le and the Board policies S600, 5500, .5605, & 561 0.02 on discipline, and to make every 
effort to ensure that discipline is appropriately and consistently maintained in his/her facility. 
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I. Any cue of assault by a student or any other penon upon a bargaining unit member during the 
perfonrum.ce of the bargaining mit member's duties sball be promptly repor1ed to the building Principal 
and the report forwlll"ded to the Superintendent and local law enfon:emcnt authorities. 

1. Any btu§!ining unit member absent due to physical disability resuhin& from an assault by a 
student or lilY other person during the performance of the barpining unit member's duties as a 
teacher for the Ironton City School system shall, upon writa:n request and subject to the review 
met discretion of the Superintl:odent and the Board, be gnotecl a leave of absence with full pay 
aod benefits for the period ofsuch pbysl.cal disability in acc:ordmce with a doctor's statement 
specifYing the time needed for rec:ovety aod the natur'c of my medicaltrcabnent oecesaary. Such 
leave shall be &t'8Jltcd for no longer than a maximum of twen1y (20) days from the day of the 
assault, except in situations in which the Superintendent and the Board determine that meclical 
proof justifies a longer leave, in whl.ch case the leave may be extended for a period at the 
discretion of the Superintendent and tbe Board. 

ARTICLE 18: FACULTY COUNCD.. 

A. The parties to this Agreement recognize that, in the school of contemporary Am.crica, cooperation away 
from the bargaining table is necessuy to be successful in improving the educational climate of our schools, 
and to turttu:r tbc parties' joint goals of productivity and slllisfact:i.on in education. Therefore, the Board, 
the Administration, and the Association a.~c to establish a joint advisory committee, the Faculty Council. 
for the Ironton City Schools. 

B. ~ Council shall be composed of two (2) teachers to represent the elementary school, one (1) teacher to 
represent t'.hD middle school, one (1) teacher to represent the high school, all appointed by the Association, 
and will be chaired by the superintendent However, at no time shall the numb~:~" of administrators excoed 
the number of teachers. Both the Association and the Administration shallae~ their representatives by 
October 1 of oach school year. 

C. The principal aims of the CouncU shall include the following: 

1. To work together toward tbe end of improving the quality of education in the: 
schools; 

2. To find ways to operate the schools more efficiently and effectively; 

3. To wort together toward the end of achieving their jo.int goals of productivity 
and satisfaction; 

4. To work together toward the end of recommending policies to accommoclale the 
changes in society and in the family environments; 

5. To wnrlc together toward the end of building lines of communications to solve 
their mutual work concerns; 

6. To work together toward the end of improving the working relationship between the 
Admin.lstnrtion and teachers; 

7. To work together to develop a positive and cooperative approach toward discipline which will 
promote the optimum learning environment for the student; 

8. To work together. within the financial limitations of the school district, to attempt to provide the 
necessary materials and facilities for the: most conducive atmosphere for learning and teaching; 
IU'Id 
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9. The Board and the Supcrintlmdent will consider input concerning the IIJlDllal school calendar. 

D. The Coamcil will meet three times, once in the months of November, 111llWU'Y, April mdlor one other time 
at the requcat of the Association or the Superiotendent. Tbe time and location of the November meeting 
will be established by the Superintendent. Subsequent meeting time(s) and location(s) will be established 
at this tim meeting. 

1. The Council 'a function sball be to discuss problems that concern the parties llll.d, to the extent that 
mutual agreement may be reached, to endeavor to find ways of accomplllhiq such objectives 
coosistart with the provisions of this Agrcemcm. 

2. The first item on tbc Agenda shall a~mate from meeting to meeting with respect to issues of 
concern to the Administration and issues of co~K:ern to the AssocUdion. 

ARTICLE 19: EMERGENCY CLOSINGS OF THE SCHOOLS 

A. Should it be dcmrmined by the Superintendent that school c:1111110t be opened for students, bargaiDiDg uni! 
members &hall not be required to report for work. 

B. The Administration shall make eveey attempt to notify the bargain.ins unit members of school closin&s or 
delays by 6:30a.m. and to make this notiiication through the radio stations identified in faculty handbook. 

C . All bargaining unit memben shall receive their normal compensation for clays that the school district is 
closed. to sud! emergencies, provided that this does not exceed tb.irty-fivc (3S) hours. 

D. Two hour delays, terroristic threats, and Level 3 emergencies do not count in tbc thirty-five (3S) hoW'S 
listed in Article 19 c. 

ARTICLE20: TEACHING ENVIRONMENT 

A Bargaining unit members shall not be required or expected to provide personal property or to purchase 
instructional supplies or equipment for school usc. 

B. The Board agrees that there shall be no unn.ccessl1'}' interruptions of an instructor. The principal will 
consult or advise 1hc staffwilh a monthly calendar of cvenm. The principal shall also notify the staff three 
(3) days in advance of any change in the daily period/time schedule unless extenuating circumstances make 
such notice not practical or impossible. 

C. The Board and the Administration desire to do evecything in their power to provide the most conducive 
atmosphere for teaching and learning. In kx:eping with this goal, the Board will make every attempt, within 
the financial limitations of the school district, to allocate sufficient funds, to provide for the purchase and/or 
replacement of textbooks, library books, instructional materials, supplies and equipment of sufficient 
quality and quantity to enable teachers to fulfill their teaching responsibilities in an adequate and 
professional manner. 

E. A bargaining unit member shall have the right to use available equipment and supplica to aid in the 
preparation of instructional materials. 

F. In any change of staffing in specialized areas then: shall be consideration of and discussion with all people 
involved, provided a meeting has been requested witflin five (5) wortdng days of the effective date of the 
assignment. 

G. The Ironton Board of Education and the Ironton Education Association agree that, for tbe purposes of 
implementing special grant programs or improvement opportunities, the parties to this Agreement shall 
communicate, but shall not be obligated to bargain t.he implementation of grant programs which are 
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voluntary and which do not affect the waaes, hours md working conditions of unit members. Any affect 
such prognuns have on waps. hours, terms or conditions of emplo~mcnt ofbargaining unit members shall 
be negotiated. Staft' m badps shall serve as activity passes each )'e8I' for all school activities. 

ARTICLE21: WORK YEAR 

A. The regular contract year for a mcm],c,r of the bargaining unit sball be no more tban one thousand, two 
hundred sCVCIIl)'--four (1 ,274) hours, which is one hundred e~-two ( 182) days, and shall consist of the 
follow ins: 

1. No more than One thousand, two bundrDd fourty-six. (1,246) hours, which is one hundred scvcnly­
eigbt (171) days, when studmll ~ in abndllllCC; 

and 

2. No mme than a total oftw=ty-eigbt (28) hours, which is four (4) days, to be used as parent­
teacher conference days, teacher in-service days tmd/or a c)IISII'OOm workday, as detcrm.incd by 
the Superintendent 

AR11CLE2%: WORKDAY 

A. The nonnal full-time teacher work day shall be no more than seven (7) hours inclusive of 
planning --oonfercnce time and 1hirty (3 0) consecutive minute-duty :free lunch. All employees are expected 
to be at work on time and stay until tMir workday is completed. 

B. AU full-time bargaining unit members assigned to the middle school and high school levels shall be 
provided the equiwlent of200 minutes per week to be used as planning-confmmce time. 

1. All full-time bargaining unit member.~ assigned to the elementary level shall be provided a 
minimum of two hundred (200) minutes a week of planning- confcrcnc:c time, no segment of 
which sha11 be less than twenty (20) minutes in length 

C. It is mandatory that Bargaining unit members sttend mculty meetings and similar work-related fun.ctions 
that may occur during the course of the school year. Parent-Teacher conferences, teacher in-service, and 
open house days are part of the school calendar and shall be treated accordingly and atmndance at these 
shall be mandatory for all bargaining unit members. Bargaining lDiit members may use sick leave on such 
days. 

Bargaining Unit Members who serve mme than one (1) building shall not be required to attend more than one (1) 
Open House per year. Said Bargaining Unit Mcmben shall not be required to spend more time than any other 
member in parent-teacher conferences. The Bargaining Unit Members are encoUIBged to make such 
accommodations as is pnu:tical for parents to meet with them as part of the district's parent-teacher conference 
prognm. 

ARTICLE23: LEAVES 

A. Sick Leave. 

1. Each full-time bargaining unit member shall be entitled to fifteen (IS) days sick leave with pay for 
each year under contract, whi.ch shall be credited at the rate of one and one-fourth (I ~)days per 
month. All part-time bargaining unit members shall earn sick leave for the time actually worked 
Ill: the same rate u that granted full-time bargaining unit members. Unused sick leave shall be 
accumulated as earned without limit. 
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2. A new employee with accumulated sick leave ftom another public agency shall have placed to 
hislher credit, upon written application and proof of such to the Treasurer, all sick: leave 
accumulated with a previous public employer, not to cx~ed two hundred and fifteen (215) days. 

3. A biD'gaining unit member who .has not yet accumulated or who has exhaustd his/her 
accumulation of necessary sick leave, shall be advanced up to a maximum. of five (S) days ofsick 
leave:, with dle advanced days to be removed from such teacher's later accumulated number of 
sick days. If the bargaining unit member leaves the district before accum.u.latin3 sufficient sick 
leave to cover the advanced sick leave(s). such day(s) will be deducted from the bargaining unit 
member's last pay. 

4. Sick leave days may be used to cover absences for personal illness, pregnancy, injury, exposure to 
contagious disease which could be communicated to others and for absence due to illness., injury 
or death in the bargaining unit member's immediate family. 

S. For purposes of this Article, the immediate family of a bargaining unit member is defmed to mean: 
father, mother, spouse, brother, sister, son, daughter, step-children, grandpareuts, pndchildren, 
aunt, uncle, niece, nephew, in-laws or an individual residing in the home of said bargaining unit 
member, or other family mem.bct3 with the Principal's recommendation and the approval of the 
Superintendent. 

6. Once it is determined a sick day is needed, the bargaining unit member shall notifY their 
inune~ supervisor and 1he person responsible for calling out substitutes no later than 10:30 
p.m. and no earlier than 5:30 a.m. When the: bargaining unit member is able to rotum to work, 
he/she shall notify their immediate supervisor and the person responsible for calling out substi~s 
prior to 2:00p.m. on the pn:ceding day. 

7. AD bargaining unit members who have advanced knowledge that they will need to use their 
accumulated sick leave on an extended basis, shall give the Administration as much advance 
notice as possible. In tbe case of unforeseen illness or disability, it is recognized that advance 
notice may not always be possible. 

8. Any bargaining unit member using sick leave must furnish his/her Principal with a written signed 
statement within three (3) days after the bargaining unit member retwns to work. on forms 
prescribed by the Board of Education, to justify the usc of such leave. If medical attention is 
required, the bargaining unit member's statement shall list the name and address of the attending 
physician and the da.U::s consulted. 

9. Sick. leave shall be deducted in the following increments: 

TIME ABSENT 

0-3 ~hours 
3 *or more hours 

LEAVE DEDUCTED 

%day 
lday 

10. Unused accumulated sick leave days shall be treated in accordance with the provisions of 
Article 12. 

11 . In order to enable Bargaining Unit members tD assist any fellow employee or employees' 
immediate family who are suffering life-threatening or a catastrophic illness, upon approval of the 
Superintendent a Bargaining Unit member may transfer hislher accumulated sick leave to a fellow 
Bargaining Unit member so affected under the following conditions: 

a. A Bargaining Unit member who has more than fifty (50) days accumulated sick leave to 
his/her credit may transfer up to fifty percent (SO%) of said sick leave twice per school 
year. For the purpose of this proposa~ school year is defined as July I through June 30. 
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b. Once such transfer is completed, there will be no reaccrediting or transferring back of any 
unused sick leave. Unused donated sick leave will be added to the sick leave bank. 

c. Documentation ftom the n::cipicnt•s ph}'sician attesting to the nature of the illness will be 
required. 

d. Any transfer is to be volwrtar)' and the transfer must be ~mpleted prior to the m:ipient's 
use of same. 

e. Each request sball bo reviewed on an individual basis. 

f. Days donated may not exceed the amount needed to complete the c:urreD1 school year. 

g. The superintendent shall have the authority to grant sic:k leave transfer under this 
provision to Bargaining Unit members for pregnancy and/or major surgical procedures if 
hc:/she deems that the conditions surrounding 1hc request arc WIU'I'8Dtcd. 

h. When an employee returns from an absence due to a life-threatening or a cataslrophi.c 
illness as descn'"bed in section 11 or FMLA, the Board bas the right to order the employee 
to undergo a medical examination if the employer has a ''reasonable belief' that 1he 
employee's ability to perform essential job functions will be impaired by a medical 
condition or that be or she will pose a direct threat due to a medical condition. The 
examination will be at the Board's expense. 

12. The di.s1rict shall establish a sick leave bank that Bargaining Unit Members may contn'"bute to and 
borrow from. This sick leave bank shall be established and maintained under the following 
provisions: 

a. Bargaining Unit Members may ~ntribute a portion of their accumulated sick leave days at 
the beginning of each school year. Said contn"bution shall be made known to the 
Administration no later than August lofeachyear. 

b. Bargaining Unit Members may botTOw from the bank if they have exhausted all of their sick 
and personal leave days. 

c. Bargaining Unit Members may only botTOw ftom the bank for illnesses that are non· life­
threatening or non-catastrophic and for pregnancy. 

d. Bargaining Unit Members must submit a doctor's statement to borrow from the bank. 

e. Members may borrow up to ten (10) days in any school year. Borrowed days must be paid 
back at the rate of~ day per month. 

f. If a Member terminates his/her employment or rctin:s owing the bank., the amount owed to 1he 
bank will be deducted from the Member's final check at 1he existing per diem rate. 

B. Bereavement Leave. 

1. One (1) day of Bereavement Leave shall be granted to bargaining unit members for the death of 
individuals not defined as a member of the employee's immediate family. Such leave shall be 
deducted from 1he bargaining unit member's sick leave accumulation. 

C. Personal Responsibility Leave. 

1. Purposes and Limitations on Use of Personal Responsibility Leave. 
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a. Each full-time btlrpinjng unit member shall be granted three (3) UDl"'Catricted days of 
pcnonallcave during each school year. ''Unrestricted'' leave llball mean 1hat there is no 
restriction as to the reason for the personal leave. 

b. No personal leave day shall be gtUrted to an employee during the of one (1) day before or 
one (1) day after any school holiday or unscheduled closing. or the fint or I.Bst day of 
sebool, or on days when parent-teacher conferences are sebcdlllcd.. The Superi.nbmdent 
shall have the authority to waive this provision it; in his opinion. extenuating 
circumstances exist with a bugaining unit member that warrants IBid waiver. Barpiuiug 
unit members who requcS1 dW the Supcriutendent consider sw:b a waiver must submit, in 
writing. his/her request stipulating mch cirwmstlmces that exist. Such request must be 
submitted at least five (S) work days before leave is taken. The decision of the 
Superintendent is final and is not gricvablc. 

c. Personal leave shall be deducted in accordance with pm:asraph A-9. 

d. Unused personal leave days shall, at the end of each school year, convert one for one to 
sick leave days. Unused penonalleave d8)'S shall not be accumulative. This shall be in 
addition to the total days earned. Bargaining unit members who have not used any 
penonal days may cash them annually for sixty d.ollan ($60.00) per day. One, two or 
thn:e days may be cashed under this provision. 

2. Each request fur Personal Leave sball be made by written application to the bupining unit 
member's Principal, who will, in tum, render a decision and notify the applicant. This request 
sball state the date of the leave, and shall be tiled, except in emergencies, two (2) workdays before 
the day ofleavc requested in order that a suitable replacement or substitute can be obtained. 

3. Procedure for Administration of Personal Leave ahatl be: 

a. The employee shall make writmlappli.(;8Jion to hi.slb.cr Principal two (2) worlc.days in 
ad.V811Ce on the form provided by the Board of Education. The employee need provide no 
reason fur taking unrestricted personal leave. 

D. Sabbatical Leave. 

1. The Board agrees to provide Sabbatical Leave to bargaining unit members in accordance with the 
provisions of Section 3319.131 of the Ohio Revised Code. Upon return ftom such leave, bargaining 
unit members shall make a presentation based upon the leave at a staff meeting. 

E. Professional Leave. 

All members of the staff of the Ironton City Schools are cncoUJ"Bged to attend pufcssional meetings in 
order to keep abMst of trends in education, and to improve instructional methods. 

I. Each request by a bargaining unit member to attend a professional meeting shall be made by a 
written applkation on a form provided by the Board, to the member's Principal. who in turn 
forwards the request to the Superintendent. 

2. This request shall state the reason or purpose of the meeting. the date(s), and shall be submitted to 
the Principal at least three (3) weeks before the date of the meeting in order that a suitable 
replacement or substitute can be obtained. Written approval or disapproval will be returned to the 
applicant ftom the central office. 

3. The Superintendent shall have the right to limit the number of applications granted for 
professional leave on any given school day or in any school year, in order to ensure that the 
normal operation of the schools will not be materially affected by su.ch absences. Attendance at 
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any given meeting will be further limited to two (2) persons from any department of a building, 
except as approved by the Superintendent. 

4. Expenses. 

a. When a bargaining unit member takes a professional leave at the request of the Board, or at 
d!.e request or initiation of the bargaining unit member, the Board shall pay for registration 
fees, mileage at the IRS rate per mile, meals, md motel or howl expenses with the prior 
approval of the Superintendent, and necessary materials related to a worlcshop. 

b. Certain limitations will be placed on professional leave expenses to provide for a reasonable 
level of funds to be expended. 

1. Expenditures for food shall be limited as foUows: 

Breakfast 
Lunch 
Dinner 

s 9.00 
$ 11.00 
$18.00 

Expenditures for motels or hotels shall be pre approved for conference/seminar 
attendance. 

2. Expenditures over the limitations above shall be paid by the bargaining unit member 
unless the Superintcndeut grants prior approval for lDlusual or exceptional conditions. 

c. To be reimbursed, written proof of expenditures must be submitted to the Treuurer within 
thirty (30) days oftbe leave and should include the following if applicable: 

1. Mileage at 1he IRS rate per mile, if car is driven. 

2. Motel or hotel invoices. 

3. Receipts for registration fees. 

4. Plane or other public transportation invoices. 

S. Receipts for meals. 

Employee will be reimbursed wi1hin thirty (30) days after submitting receipt of expenditures 
to the Treasurer. 

d. Professional leave shall be granted by the Superintendent in accordmce with the school 
system needs and fund limitations. 

I. Preference for professional leave requests shall be given to bargaining unit members who 
have not previously taken such professional leave when duplicate applications are made. 

2. Disapproval of a professional leave application shall not constitute grounds for a 
grievance. 

F. Association Leave. 
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1. The Association sball be granted a total of five (S) days annuall.cave for the President and/or 
bWher designees to attend. Association business meetings. This leave: is non-accumulative:. 

G. Jury Duty/Witness Duty. 

1. Teadlers selected as ajiD'Or or ordered to appear for jury selection, and who appear in eourt 
punwmt to such selection order, shall be paid their regular rate of pay, provided the provisions set 
forth in (GX4) of this section are met. Such leave: sball not be counted as siek or personal leave. 

2. Teac.las subpoemu:d to testify in court may be paid their regular daily rab: of pay if the 
Superintendent determines that such pay is w11m10ted, provided the provisions set forth in (GX 4) 
of this section are met. 

3. Leave: shall be permitted for only such time u it is necessary for the jury duty or to testi:cy due to a 
subpoena. 

4. Teachers receiving a summons or subpoena applicable hereunder must, in order to be eligible for 
such paid leave, present to his/her prioeipal within farty-eigb.t (41) hours ofreceipt of the 
summons or subpocua, the request for such lcavc: along with supporting documents. The amount 
of my fee received pursuant to jury or witness duty shall be mnitted to the Treasurer within (2) 
weelcs following receipt of same. 

H. Unpaid Leave of Absence. 

1. Genenl Unpaid Leave of Absenc:e. 

The Board may grant a bargaining unit member up to two (2) years of absence without pay for 
personal or family health rea80ns, for continuing education, or for other reasons approved by the 
Board, upon receipt of a written request by that bargaining unit member. 

2. Child Care/Adoption Leave of Absence. 

A member who is expeeting or adopting a ehild shall be granted unpaid leave of absence DOt to 
exceed one (I) year, upon written request to the Superintendent, submitted at least sixty (60) days 
befare the commencement of such leave:, whenever possible, and stating the expected elate ofbirth 
or date of obtaining custody of the child and also the date the bargaining unit member expects to 
return to work. 

3. BllTgaining unit members on 1D1paid leaves of absence shall be carried on the roll of Board 
employees and may continue to participate in the Board's insurance program while on such leave 
provided they pay the premiums or other such fees on the monthly date designated by the 
Treasurer. 

a. The bargaining unit member must notify the Board of his/her intentiDDS regarding hi&lb.er 
returning to employment by April 1 of the year his/her leave of abseru:e is to be 
completed. Upon return fivm such leave, the bllTgaining LUJ.it member shall be given 
bislher same assignment or comparable assig111Dent held prior to taking such leave, if 
such assigrunent is available and subject to the lUF procedures. If no such assignment is 
available, the person shall be placed on the recall list. 

b. If the bargaining unit member desires to return to work prior to the date of return 
originally stated, the bargaining unit member shall notify the Superintendent ofhislher 
request and the date of his/her proposed return. Such request may be considered at the 
discretion of the Superintendent. 
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4. Upon the returning to service of a bargaining unit member at the expintion of a leave of absence, 
be/she shall resume the contnu:t statllS wbicb he/she held prior to such leave. The taking of a 
leave of absence within the tenn of a li.mimd contract sbalJ not suspend the nmning of the contract 
Bargaining unit members who an: affccb:d by a reduction in force while on leave of absence shall 
be treated identically with other bargaining unit members under the provisions of Article 2.5. 
Seniority shall not be accrued while on uupaid leave. 

I. Fa.mily and Medical Leave Act. 

1. In acc:onlmcc with tb:: Family and Medical Leave Act of 1993, b&rgainiq unit memben who 
bavo worlc:cd lit least 1, 2.50 hoUB in the past twelve (12) month&, ahall be annually entitled to a 
maximum oftwelve (12) weeks of\Dlpaid leave cam year for the following qualifying reasDDJ: 

a. To care for a newborn son or daughter; 

b. For a placemeut of a son or daughter with the bargaining unit member for adoption or 
foster care; 

c. To care for a seriously ill spoWIC, child or parent; or 

d. Because of their own serious health condition. 

Entitlement to child can: shall end upon the child reaching age one (1) or twelve (12) months after 
the date of adoption or foster placement. 

2. Bargaining unit members must give the Board at least a thirty (30) days notice, or as much notice 
as practicable in foreseeable situations. 

3. Family McdU;al Leave eligJ.'bility shall be determined on a rollins twelve (12) month period of 
time from the dab: that an individual applies f« leave. From the elate oftbe initial application. 
an eligible person wder 1-1, is eligible for 12 weeks of FMLA in the next twelve (12) months. 

4. Bargaining unit members may, at their option, use their accumulated paid leave prior to using 
unpaid leave, not to exceed a maximum combinBti.on of twelve (12) weeks (for example, 4 
weeks of paid sick:: leave and 8 weeks of unpaid leave combination). 

5. Leave taken for a period that ends with the school year and begins with the next semester is 
taken consecutively. Summer recess is not counted against FMLA entitlement 

6. Medical certification shalt be required to substantiate leave for the reasons stated above 
with the Board having the option of requiring a second and third opinions at Board expense. 
Employees shall usc the Department of Labor's Certification of Health Care Provider Form 
when Medical Certification is required. Elnployees shall receive notice by the Depertm.ent of 
Labor's Employee Response to FMLA Request Form. 

7. Bargaining unit members may be entitled to use family and medical leave on an intermittent or 
reduced leave schedule basis upon mutual agreement between the Board and employee and 
provided all requirements have been satisfied. 

a. When a bargajning member uses family and medical leave on an intenninent 
or reduced schedule basis, the Board may temporarily tnmsfer the bargaining unit 
member to an alternative posjtjon with equivalent pay and benefits which 
would better accommodate the recuning periods of leave and not disrupt the services 
provided to the public. Upon return from leave, the bargaining unit member shall be 
restored to his/her former position or an equivalent position. 
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b. WheD an instructional employee needs intermittent leave which is fon:sccablc 
and the employee would be on leave for more than 2o-.1o of the total number of 
workins days over the period the leave would extend, the Board may require the 
employee to either: 

1. Take leave for a period or periods of a particular du.ra1ion; or 
2. Transfer temporarily to an altcmative position for which the emplo;yee 

is qualified. 

c. When an inJtructiooal emplo;yee begins 1caw more than five (S) weeki 
before the end ofthc term, the employer may require the employee to continue 
takina leave until the end of the term: 

1. The leave will last lit least three (3) weo~ 
2. The employee would return to work during the three (3) week period 

before the end ofthe tmn. 

d. When an instructional employee begins leave during the five (S) wceb before 
the end of the term, the employer may require the employee to continue taking leave until 
the end ofthe term. 

1. 11u: leave will last more than two (2) weeks, and 
2. The employee would return to work during the two (2) week period before the 

end of the tenn. 

e. When an instructional employee bep leave duriog the three (3) weeks 
before the end of the tmm BDd Jastins more than five (S) WOiking clays, the employer may 
require the employee to continue taking leave UDlil the end of the tmm. 

f. With respect ofparagraphs F-2 through F-5, only the time needed for FMLA 
reasons shall be counted. against the FMLA elltitlement. 

8. Health insurance benefits shall continue during the period of family and medical leave, not to 
exceed a total of twelve (12) weeks per year, with the Board paying the Board's share oftlle health 
insurance premium. The employee must make llliBDgements for payment to continue his/her 
portion of the health insunm.ce premium. The Board may recover any premiums paid if the 
employee fails to return to worlc, unless the failure to return was due to the continuance, 
recurrence or onset of a serious health condition or due to other circumstmces beyond the 
bargaining \Dlit member's control. 

9. For the purpose of this Article, the following definitions shall apply: 

a. ..Serious Health Condition" - an illness, injury, impairment, or physical or mental 
condition which involves inpatient care of three (3) days or more in a hospital, hospice, 
or residential csre facility; or continumg treatment of at least two (2) or more visits or 
supervision b)l a health care provider. 

c. "Reduced Leave Schedule" - a leave schedule that reduces the usual number ofhoun~ per 
week, or hours per workday, ofa bargaining unit member. 
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ARTICLEl4: TRANSFERS, .lOB POSTJNGS AND REASSIGNMENTS 

A. Definitions. 

1. A "vat:IIDcy" shall be defined u a job opening in a bargaining unit position by n:uons of 
retirement, resignation, death, nonoofellewal of contract, termination of contnu:t, promotion, or 
creation of a new position. When a vacancy is posted. and filled by a current bargaining unit 
mcmbm-, the resulting job opening then occurring shall be deemed a vacancy for the p1.VpOSC of 
this Article. 

A "tnnsfcr" shall be defiru:d as a cbange in a job assigmncnt from K·.S, 6-1, 9·12 within the 
district. 

A ''reassignment" shall be defined as a change in a job assjgmncnl within K-5, 6-8,9-12, 
including changes in grade level and/or subject area. 

B. Vohmtary Transfers/Reassignments. 

1. When a vacancy occurs before the end of each school ;year, the Superintendent shall solicit 
dcclarldons of interest on the part of unit members. by e-mailing a notice of the job vacancy. 
After the end of school, notice shall be posted in the central office as well as being sent through 
the phone notification system. 

2. Members who desire a reassi.gmnentltnmsfcr, or express interest in a vacancy, may file a written 
declaration of interest with the Superintendent during the five (5) workday period after the 
solicitation notice is sent out by the Superintendent or after the posting. 

3. Consideration of members to fill vaciiiiC)' shall not be limilcd to mcmbcn who have filed a 
declaration of interest. Consideration ofmemben to till a vacancy shall take into account tbe 
following; 

a. The teacher possesses a valid. ~:ertification at the time of application for the area(s) listed 
in the vacancy notice. 

b. Qualifications. 

• Seniority 

• Experience in job area 

• Coursework in job area 

C. Involuntary Transfen/Rcassignments. 

1. Qualified applicants for vacancies may be considered fur vacant positions prior to the involuntary 
transfer/reassignment of any bargaining unit members. 

2. A member being involuntarily transferred/reassigned will only be placed in a position for which 
the member is certified. 

3. An'j member being invohmtarilytransferredlreassigncdshall be notified in writing ofsuch 
tnmsferlreassignment. Within fiftEen (IS) days of notice, such teacher shall be granted a 
connreace, upon written request, with the Superintendent and building principal who shall give 
reasons for such reassignment/transfer. 
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4. The Superintendent sball bave the authority to involuntarily transferlreusign provided the tem::her 
is given written notice, reasons, and the opportunity for a confemu:o as let forth in paragraph C-3 
above. 

S. No involuntary transfer/reassignment shall be arbitmry, capricious or disciplinuy in nature. 

D. Notification 

Tbc Administration will make every effort to DOti1Y my bargaining unit member who is being transfi:rred 
or reassigned by Augut 1. 

ARTICLE.l5: REDUCI'ION IN FORCE 

A. The Ironton City School Board of Education may reduce the number of teachers under OR.C 3319.7 

B. Seniority. 

For the purpose of this Artk:le, Seniority shall be defined u the length of continuous service in the Ironton 
City Schools. 

1. Seniority shall begin to accrue from the fimt day worked in continuous service in the Ironton City 
Schools. 

2. Seniority shall accrue for all the time a teacher is on active pay status in the Ironton City Schools, 
for up to two (2) years while the teacher is n:ceiving Worker's Compensation benefits. 

3. Tim.c spent on inactive pay stalus (which sball be deemed to im:lude Ullpflid leave, layoff or time 
during which the teacher receives WorMr's Compensation benefits in oxc:cas of two (2) )le&rs) 
shall not contribute to the accrual of seniority but shall not constitute a break in seniority. 

4. Seniority may not be accrued while serving in a non-teaching administrative capacity, but 
seniority previously accrued shall not be forfeited by serving in such capacity. 

S. Full-time teachers shall accrue one (1) year of seniority for each year in which the teacher bas 
worked a minimum of one hundn::d tweaty (120} days. 

6. Part-time teachers shall accrue seniority on a pr~rated basis apinst the full-time standard. 

7. No teacher shalt accrue more than one (1) year of seniority in any work year. 

8. If two (2) or more teachers have the same seniority, the most senior ~acber will be detmnined by: 

a. The fu!t day worked as a full-time employee of the Ironton City Schools; then 

b. The earliest date of hire by the Ironton City Schools as a full-time employee~ then 

c. If a tie stilt exists, seniority shall be granted to the teacher holding a continuing contract 
with the Ironton City Schools fur the longest period of time, subject to the other 
provisions of this Article. 

d. If any tie remains after items 1, 2, and 3 have been considered, the tie will be broken by 
lot. Individual pieces of paper nwnbered 0 through 9 will be placed in a container and 
the teacher drawing the highest number will have greater seniority. (Each teacher will 
receive one (I) draw.) 
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c. Seniority Lists. 

1. All te.whers shall be placed on a seniority list which shall colltain the following infOrmation: The 
teacher's name. the initial date of employment with the Ironton City Schools, whether the teacher 
has a continuing contract or a limited contract and the dates on which these conlracts began. each 
BRa in which the teacher is certified, and the amount of time the teadu:r has spenl teaehiDg in each 
area of certification. At the begirmina of each year, the Tn:asurer shall send out a form for each 
bmgaining unit member to fill out or update all the information mt.:d above. 

2. The seniority list shall be made available to all tncllers in the AdminiJtration Office by January l.r 
of each school )"::III', and a teacher shall promptl)' inform the Superintendent of any in.wcuracics 
conlaincd in the seniority list 

D. When the Board of Education determines it is necessaey to reduce the number of tc:aching positions, the 
following procedures shall apply: 

1. To the extent possible, the number of teachers atRcted by a reduction in fon:e will be minimized 
by not employing replacements for employees who retire, resign, or whose limited contracb are 
not renewed in .wcordancc with Article 29 of this Agreement. Attrition alone may not be 
sufficient to ac<:omplish necessary reductions. 

2. Reduction needed beyorui tbose available by attrition will be made by suspending contracts. The 
lim.il:c:d contract of any affected member that expires prior to the effective date of the RIF shall be 
renewed and then suspended to implement the layoff. 

3. bductions in any area of certification will be made starting with the lowest scores on te.wher 
evaluations in the area of certification. If all scores are comparable, then reductions will besin 
from the bottom of the seniority list in that area of certification. A member af&cted may thus 
elect to displace a less senior member in another area of instruction provided hclsbe is certifted in 
that area md has comparable or higher cvaluationa, by notifYing tlm Superintendent of this request 
within fourteen (14) calendar days. 

4. During the implementation ofa RIP, no reassignment or transfer shall occur that will cause a more 
senior member to be laid off before a less senior member, except as provided by the other 
provbions ofthis Article. 

S. A te!Wher to be laid off due to RIF shall be given forty-five (4S) calendar days prior written 
notification prior to the implementation oftbe RIF. 

E. The names of teachers whose contracts are suspended in a reduction in force will be placed on a recall list 
for up to twenty-four (24) months. Teachers on the recall list will have the following rights: 

1. No teachers will be employed by the Board while there are teachers on the recall list who IIJ'e 

certified for the vacancy. 

2. Teachers on the recall list shall be re<;alled in order of certification, continuing conlract status, and 
seniority, for vacancies in areas for which they are certified or become certified, provided such 
infonoation on certification is timely filed by the teacher witb the Board prior to recalL 

a.. Teachers properly certified in the area. of instruction will be recalled first. When there are 
multiple teachers on the recall list that are properly certified, the teacher with the higher 
evaluation shall be recalled first 

b. If multiple teachers on the recall list are properly certified and have comparable 
evaluations. then a teaclter properly certified with comparable evaluations on a 
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continuing contrad sball be recalled first Then a teacher properly ccr1ified with 
comparable evaluations on a limhd contract will be recalled in decreasing order of 
seniority. 

c. If a tie exists. the procedure delincaU:d in pa:ragnlph B-1 above shall be followed to break 
the tie. 

d. If a tie still exists, the tie will be brobn by lot, as the procedure is 
described in paragraph B-S(d) above. 

3. If a VJK:aDC)' occun, the BoBrd will send a certified IIDilOUileeiilent to 1bc Jut known address of all 
teachers on the recall list who arc qualified aa:on:Hns to these provisions. It is the teacher's 
responsibility to keep the Board inf'ormcd ofhisltm' CUI'l'ent address or lcogthy vacation. All 
teachers arc required to respond in writing and the response must be received in the 
Superintendent's office within fourteen (14) calcndar~s of receipt of the certified 
announcement. 1be most senior, as descn'bed herein, of those responding will be employed in the 
vacant position. 

Any teacher who fails to respond within fourteen (14) calendar days, or who declines to accept the 
position, will forfeit all recall right!. If my teacher declines to accept a recall positioo, this will be 
considered a break in service. 

4. A teacher on the recall list will, upon acceptance of the notification to resume active employment 
status, mum to active employment st:a!US with the same seniority, accumulation of sick leave and 
placement of the salary schedule as entitl.cd by law (ORC). Where group insurance policies 
permit, a teacher on the recall list who docs not otherwise have group coverage available may 
continue to participate in those benefits which arc provided to teachers in active employment, 
provided the teacher pays the current group mes tor such benefits on a mODthly basis. 

5. Recalled teachers will be restored to the ins1Jl'8D.Ce benefits md premiums equivalent to the level 
currcndy eligible to others with the m:allcd teachers original bire date. 

6. A1b:r twcoty-four (24) months the acbcr'a name will be removed from the recall list If the 
teacher applies for a teaching position after that time the teacher will be given serious 
consideration for the vacancy. 

7. A teacher's right to unemployment compensation benefits will not be challenaed on the grounds 
that the teacher has refUsed to accept employment as a substitute teacher on an as needed basis or 
in a substitute assignment ofthirty (30) days or less. (A teacher accepting 1111 assigned suhstitule 
position shall remain on the: recall list for twenty-four (24) moiJths.) 

8. A unit member laid off from a full-time position and who is recalled to a part-time position shaD 
have the following options: 

a. Refuse recall to a part-time position, remain on the recall list md continue to coUect 
unemployment compensation; or 

b. Accept recall to a part-time position, but still remain on the recall list for recalt to a full­
time position. 

F. This Article creates no other con1l'actual rights or causes for grievance or other action, but is s1l'ictly limited 
to the procedures to be followed in reduction in force situations. 
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ARTICLE%6: PAYROLL DEDUCTIONS 

A Association Dues Deductions 

1. Membm of the bargaining unit may sign and deliver to the Treasurer an authorizltion for 
deduction nom their paycheck for: membenhip dues of the Association and its direct affiliates. 
Such authorization shall continue in effect until such time said indi'Vidual gives written noti(;CI to 
the Treasurer of the Board to discontinue such deduction or UDti1 employment with !he Board is 
terminated. 

2. Authorization to make stU<h deduc;:tions must be filed witb the Treasurer by September 30111 in 1he 
year such deductions are to begin. 

3. The Tn:asurer of the Association shall notify the 'Treasurer of the Board in writing by September 
30111 of each year oftbe amount to be dc~d for bodllocaland an other Association membership 
dues in ucordanoe with the employee authorization. 

4. Deductions shall be made in twenty (20) equal installments beginning with the second (~11) 
p~hcck. in October and continuing in equal amounts fi:om each subsequent paycheck until aU 
installmellt& have been deducted, or umi.l the member's employment ends. New members after 
September 30111 shall have deductions made in equal installments to begin the following pay period 
after delivery of the authorization card and conclude when all installments have been deducted, or 
when the member's employment ends. 

S. All dues money shall be forwarded to the Irorrton Education Association on a monthly basis as 
stipulated by agJeement between the lEA and the Board Treasurer. 

6. The Treasurer and the Board shall be held hlmnless by the Association relative to ~legality of 
said deductions. 

8. Other Deductions 

1. Members may sign and deliver to the Treasurer an authorization for deduction from their paycheck 
for any of the following which have 50% or more employee participation. 

a. Life Insurance (Metro) 

b. Annuities 

c. Cancer Insurance 

d. Christmas Club 

e. DESCO 

f. Professional Associations/Fair Share Fee. 

g. Automobile Club of Southern Ohio (AAA) 

h. Vitality Center 

Only entities that have less than the required SO% employee participation will be subject to 
detennination by central office administration. 

2. The amount to be deducted may be changed at any time during the year. New enrolbnents may 
occur during the months of September and January. 

3. Bargaining unit members who are out of state residents shaU, upon written notification to the 
Treasurer, have state taxes withheld from their paychecks and forwarded to the appropriate state 
authority. 
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ARTICLEZ7: INSURANCES 

A. Hospitalization lnsunmce 

The Board shall mab available to full-time barpjning unit mcmben and their eli&I"ble dependents 
substantially similar group health and hospifalization inswance covenge IUid benefits as existed in the 
Board's con~oaal insurance plan imm.ed..jm,ly prior to tbe signing of thia Agreement. The Bot:rd reserves 
tbe right to change or provide altematc insl1111m:e curicn, or to self-inmre as it deems appropriate for any 
fonn or portion of insunmce coverase refczre4 to in this Article, so long as 1hc MW coverage IDd benefits arc 
substantially similar to the conventional insurance wbicb predated this Agreement. The Board. shall pay 85% 
of the premium fm bargaining unit memben hired prior to August 1, 2009. The Board shall PlY 70% of the 
premium, for bargaining unit members him1 ailm-July 31, 2009. 

B. The Board reserves the right to imltitute cost containment mcasures relative 1o insurance coverage. Such 
changes may include mandatmy second opini.onB for elective surgcty, preadmission snd continuing admission 
review, prohibition on weekend admissions except in emergency situations, mandatory out-patient elective 
surgery :fur designated surgical procedures. 

C. The Board shall offer unit memben the election of a Section 125 Cafeteria plm premium conversion. This 
will allow employee contribution toward health insura~U:e premiums to be treated on a pretax basis. 

D. New employees and anyone not currently covered shall be subject to the provisions of the insurance contract 

B. The Ironton City School Board ofEdw:ation shall provide the full-time bargaining unit members with a life 
insurance program ofS30,000 coverage, provided that said insurance is available for each bargaining unit 
member pursuBill to the conditions set by the insurance provider. 

F. The Ironton City School Board of Education sball pay the cost of a single dentuland vision plan, with the full­
time bergaining unit members paying the cost di.fference ifthc:y choose to pllrticipate in a family plan. 

ARTICLEl8: TEACHEREV ALUATION 

Pamoae 

A. The purposes of teacher evaluation are: 

To serve as a tool to advance the professional development of teachers. 

1. To inform instruction. 

2. To assist teachers and administrators in identifying and developin.g best educational practices in order to 
provide the greatest opportunity for student learning and achievement. 

Applieatlon 

A. 1be teacher evaluation procedure contained in this agreement applies to the following employees of the District: 

l. Teachers working under a license issued under sections 3319.22,3319.26, 3319.222 or 3319.226 of the 
Ohio Revised Code who spend at least fifty (50) percent of their time providing student instruction. 

2. Teachers working under a pennanent certificate Issued under section 3319.222 of the Ohio Revised Code 
as it existed prior to September 2003 who spend at least fifty (50) percent of their time providing student 
instruction. 
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3. Teachers working under a pennancnt certificate issued under section 3319.222 of the Ohio Revised Code 
as it existed prior to September 2006 wbo spends at least fifty (SO) pcn::ent of their times providing student 
instruction. 

4. Teachers working under a pennit issued under 3319.301 of the Ohio Revised Code who spend at least fifty 
(SO) perceut of their timo providing student instruction. 

S. Librarians, Guidance Councilors and Nurses will not fall under the teacher evaluation guidelines. 

Evaluaton1 

A. An evaluator must be a full-time, credentialed immediate supervisor contracted employee of Ironton City 
Schools. 

I. For the purpose of evaluation the middle school principal maybe the evaluator of the fifth (Sdt_} 
grade teachers. 

2. In the case of emergency and an evaluator is on extended leave, and the other evaluators in~ 
district, cannot complete his/her evaluations, the Evaluation Development Committee will meet 
and review a list of certified evaluators and agree upon one or two alternative evaluators to ful1ilJ 
lbc obligations of the evaluator in extended leave. 

B. Teachers in buildings with multiple administrators that have above expected Student Growth Measures may 
choose the building administer1D perform their evaluation. 

C. In assessing a teacher•s performance, evaluators will not .mske judgments, or otherwise discr:imin.ate, on the 
basis of a teacher•s age, gender identification. race, etlmicily, national origin, religion, sexual orientation, 
marital status, military s1atus, disability, union membership or union activism. 

Evaluation DevelopmeDt Committee 

A The Association and the Board agree to establish a standing joint Evaluation Development Committee for the 
purpose of establishing the policy, procedure and process, including the evaluation instrument, for the 
evaluation ofteachers in the District and to regularly review the effectiveness of the policy, procedure and 
process, including the evaluation instrument, for the evaluation of reachers in the District. 

B. Committee Composition 

l. The committee shall be comprised of not more than nine (9) Association members appointed by the 
Association president and not more than two (2) members appointed by the Superintendent In addition 
each party may appoint up to one ad hoc non· voting member w assist and/or attend committee meetings. 

2. Committee members shall be representative of elementary, middle school, secondary, and specialty areas 
(e.g., computers, music, art, special education) and programs (e.g., technology and career tech) within the 
District. 

C. Conunittee Operation 

l. At the initial committee meeting, the committee will develop the ground rules by which the committee will 
operate. 

2. Members of the committee will receive training in all aspects ofOTES, the state adopted evaluation 
framework, and the standards for the teaching profession prior w beginning their work. 
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3. At each meeting, the committee will seb:ct an individual to act as the official n:cording scribe for that 
meeting. Minutes of meetings will be distributed to committee mcmbcn, A!IIIOcilltion Pnlsident lllld District 
Superintendent within five (S) days following meetings oftbe committee. 

4. Members of the committee will rec:eive release time for committee work and training. 

S. The coJlllllittee may establish sub-committees to assist witb their work. Sub-committees will be jointly 
appointed by the Superintendent/designee and the Association President/designee. 1"hc committee shall be 
authorized to utilize consultant(s) (examples include. but are not limited to, educational consultants, 
software COD5Ultauts, credentialing trainers,~.) as it deems appropriate. The cost, if any, sball be borne 
by the Board. 

D. Compensation 

1. Any committee work performed outside of the conJ:ractual work day will be paid at a per diem rate of 
$25.00 pet" hour. 

E. Secretarial Support 

1. The District will provide secretarial support and assistance to the committee. Responsibilities will include 
note taking, copying. committee notification, communications, distribution of mlllmals, IIDd other duties as 
needed. 

F. Committee Authority 

1. The committee is responsible for jointly reviewing the evaluation instrument an.ci Student Learning 
Ou~mes {SLO's) for teacher evaluation. 

2. If either party wiJhes to consider any change or revision to the evaluation procedure or process, during the 
term oftbis agreement, it wfll discuss the mauer with the committee.lfthe discussion results in a 
recommendation by the committee to change or revise the evaluation procedure or process, during the tmn 
of the aFement, then said recommendation shall be subject to ratification by the Board and the 
Association. 

3. Said changes can occur during the instructional year only after aU teachers have been observed under the 
current system. lfchanges are made all affected teachers will be informed ofthose changes and the impact 
of those changes on the evaluation procedure. If changes are to be made, they will be addressed through an 
Addendum and. not open the whole contract. 

4 . In the event of legislative action by the Ohio General Assembly that impacts in any way on this topic, the 
parties to this agreement shall discuss this topic to determine whetber a<ljustments are appropriate dming 
the term of this agJ"CCment. 

Orleotatlon 

A. All teachers will be notified within the fim fourteen (14) school days of each school year, or in the case of a 
new teacher, within fourteen ( 14) days of the first day worked, shall be notified in writing of the name his or her 
evaluator. 

Trainiag 

A. Training on the teacher evaluation procedure will be provided annually during in-service or Professional 
Development days, all teachers prior to the implementation of the evaluation procedure. It shall include the 
tools, processes, me1hodology, and the use of student growth measure data. 
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B. Evaluators 

l. Each evaluator must successfulJy complete state-mandated evaluator credentialing training and is required 
to pass a credentialing assessment. 

2. The evaluators shall be given written instructions on the purpose. mechanics and dimensions ofche 
evaluation procedure, emphasizing the importancD of accuracy, potential Equal Employment Opportunity 
problems, and directions on how to relate performance assessments to the sumclards for the teaching 
profession. 

3. Writtn instructions for evaluators can be supplemented by spedfic group evaluation iDstrument training to 
familiarize evalua!Ol's wich the process and instrument to assess tncber performance. 

4. Updates to written instructions and group professional development shall oc:c::ur on an IIDII.ual basis. 

C. Teachers 

1. Each teacher will be given written instructions on the pw:pose, mechanics and dimensions of the evaluation 
procedure. 

2. Written instructions can be supplemented by specific group evaluation instrument training to Wniliarize 
teachers on how the evaluation instrument and how the evaluation instrument will be utilized. 

Schedule for Evaluation 

A. No teacher shall be evaluated more than once annually. 

B. The evaluation shlill be completed no later than the first day of May. and the teacher being evaluated shall 
receive a written report of the results of this evaluation, including the assigned evaluation rating, not later than 
the tenth clay ofMay. 

C. If the Board has entered into a limited comract or extended limited contract with a teacher pursuant to section 
3319.11 of the Ohio Revised Code, the Board shall perform a minimum of three formal observations during the 
evaluation cycle in any school year in which the Board may wish to declare its intention not to re-employ a 
teacher pl.D'Suant to division (B}, (C)(3), (D), or (E) of that section. 

Criteria lor Performance Aslessment 

A. A teacher's performance shall be assessed based on the standards for the teaching profession and the criteria set 
forth in the evaluation iDstrument, Appendix D to this agn:ement. 

B. No teacher shall be evaluated on his or her work perfonnance except based on the observations of the teacher 
by the teacher's assigned evaluator and the walkthroughs that are set forth in this agreement. 

C. AU monitoring or observation of the work performance of a teacher shall be conducted openly and with full 
knowledge of the teacher. 

D. No misleading. inaccurate, untimely or undocumented information may become part of a teachers performance 
assessment. All results and conclusions of performance assessments must be documented and supported by 
evidence. 

E. In implementing performance assessments, the District shall conduct all assessments so as to observe the legal 
and constitutional rights of teachers, and no teacher performance information shall be collected by electronic 
devices. 
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Observations 

A. Schedule of Observations 

1. A minimum of two (2) fonnal observatiDIJS shall be conducted to support each performance assessment A 
formal observation shall last a minimum of thirty (30) minutes. The first formal observation must be 
between September IS and. December 15. The second formal observation must be performed between 
JIID.l.18l)' 15 and April IS ofdu:: school yeu. If after the second formal observation, a teacbcr"s perfollDIDce 
is found defici&mt to the exteiJt that adverse personnel action may l'flSUlt, a minimum of one additional 
obserVItion shall be conducted 

2. If the date or time of the observation is not convenient then the teacher and cvalualm' will mutu.ally agree to 
another date and time. 

B. Observation Conference 

1. All formal observations shall be preceded by a conference between the eV11luator and the teacher in order 
for the teadlcr to explain plans and objectives for the work situation to be obsem:d. The pre.o0bservalion 
conference must be completed within 24 hours of the observation or the school day prior to the evaluation 
in the case of a wccbnd. 

2. A post-observation conference shall be held with-in five (S) school days after each formal observation md 
shall be used to infonn the tncher ifobscrwd instructional practices ID'C al.igncd with the expectations that 
are idcmtified in the teacher's professional growth or improvement plan. 

3. A reacher may request a formal observation at any time in addition to those required by this procedure. 

A A walkthrough is a formative written assessment piece that focuses on one or more of the following 
componeDl'S: 

I. Evidence ofplanning; 
2. Lesson delivery; 
3. Differentiation; 
4. ResoUJ:'Ces; 
S. Classroom environment; 
6. Student engagement; and, 
7. Assessment. 

B. The walkthrough shall be between five (S) and fifteen (1 S) consecutive minutes. 

C. The teacher shall be provided a copy of the walkthrough form, including all scripted md mecdotal documents 
relative to the walkthrough. 

D. No more tban two (2) walkthroughs will be performed by the assigned evaluator in the observation cycle. 

E. Walktbrougbs resulting in the identification of performance deficiencies shall be ad~ssed at a conference 
following the walkthrough. All deficiencies identified by the evaluator shall be compiled and reported in 
writing and a copy of the written report shall be provided to the teacher at the conference. 

Remediation ofDefkienc\es ldeotifted During Observations 

A. The evaluator involved shall make recommendations and otherwise assist the teacher for the purpose of 
remediation of identified deficiencies. 
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B. The evaluator and teacher shall develop a plan for remediation of identified deficiencies md sw:b plan shall be 
reduced to writing md provided to 1bc teiU:hcl". 

C. The mnediation plan, as outlined in this section, shall detail: 

1. Performance issues documented as deficient; 
2. Specific performance expectations; 
3. The assistance to be provided by the District to support professional development oftbe teacher; 
4. Sufficient, specific timelines. not less than six (6) weeks, u to allow for the remediation of id.enti.fied 

deficiencies. 
S. The provision for a trained teacher mentor/coach as appropriate. The mentor/coach will be provided 

release time to allow for meetinp/obscrvations with tbe teacher under a remediation plm. 

D. If a remediation plan is developed for the fint observation, those identified deficiencies shall be reevaluated as 
part of the performance assessment process during the second obaervation. 

E. If a remediation plan is developed after the second observation the plan shall be continued into the next school 
year. 

Finalization ol Evaluatioa 

A. Written Report 

I. Before the evalulltion cycle is final, and not later than May 1, a copy oftbe formal written evaluation report 
shall be given to tbe teacher and a confemlcc shall be held between the teacher and the evaluator on or 
before May 10. 

B. Completion of Evaluation Cycle 

1. The summative evaluation of a teacher sball be based upon student growth measures resulting from 
assessments that were administered in the previous school year and performance that is assessed during the 
waJkthrou&bs md fonna1 observations tbat are conducted for the current school yell!'. The evaluation shall 
acknowledge the performllll.Ce strengths of the teacher evaluated as well as performance deficiencies, if 
any. The evaluator shall note all the data used to support the conclusions re~H;bcd in the formal evaluation 
report. The evaluation report shall be signed by the evaluator. The evaluation tq)Ort is to be signed by the 
teacher to verify notification to the teacher 1hat the evaluation will be placed on file, but the teacher's 
signature should not be construed as evidence 1hat the teacher agrees with the contents of the evaluation 
report. The evaluation report shall be completed by May 10, signed by both ptrtics. and sent to the 
superintendent. 

2. Each teacher assigned an evaluation rating of Accomplished on the teacher's most recent evaluation 
conducted under this article will be evaluated once every three (3) school yean, and Skilled every two (2) 
years. In that case, the biennial evaluation shall be completed b)' the tnt day ofMay of the applicable 
school year, and the teacher shall receive a writu:n report of the results of the evaluation on or before the 
tenth da~ of May of that school year. 

C. Response to Evaluation 

l. The teacher shall have the right to make a written response to the evaluation and to have it attached to the 
evaluation report to be placed in the teacher's personnel file. A copy, signed by both parties, shall be 
provided to the teacher. 

Profasiona\ Dnetopmcnt 

A. Professional growth and improvement plans shall be developed as follows: 
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I. Teachers with above expected levels of student growth will develop a pro&ssional gmwth plan BDcl may 
choose a credentialed evalWIIm from their respective building for their evalultion cycle a.s set forth in thiJ 
agreement. 

2. Teachers with expected levels of student growth will develop a professionalpwth plan collaboratively 
with a credentialed evalua10r from their respective buildiD& IUUl. will bave input on those credentialed 
evaluators for the evaluation cycle as set forth in this agreement. 

3. TeacllteB with below expected levels of student growth will develop an improwmcnt plan with their 
credentialed evaluator. The Adminislra!ion will assign the credentialed evaluator for the evaluation cycle 
and approve the improvement plan as set forth in this agreement. 

a. In the event that a teacher and evaluator IIJ"C unable to agree on the evaluator's expectations for the 
improvement plan, the teacher may request the teacbm' mentor or another mutually agreed upon teacher 
of the District to facilitate further discussion between the tcBJ:her and the evaluator. 

b. For the puipOIICS of this agreement, profcssioDal. growth and improvement plllllll shall be based on the 
ovcnll student &JOWth measure level, and not for individual subjects or classes mught. 

B. Professional growth and improvement plans for a school year sba11 be dcvctoped not Lmr tban May 10. 

C. Professional growth and improvement plans shall descn"be the specific performance expectations, resources and 
assistance to be provided. 

D. The Board shall provide for professional development and for 1he allocation of financial resources to support 
and continue teBJ:ber growth and improvement and to provide support to poorly perfurming teachers as set forth 
in this agreement. 

lmpronment Plan• 

An improvement plan is a clearly articulated auistance program for a teaGhcr whose student growth 
measure dimension of the evaluation is below the exp=cted level of student growth. 

For the purposes ofthis agreement, improvement plans shall be based on the overall student growth 
measure level, and not for ind.i'vidual subjects or classes taught. 

The improvement plan shall include: 

1. Specific perfonrumce expectations, resources and aasistance to be provided; 
2. TU:nelines for its completion; and, 
3. Monetary, time, material, and human resources. 

Meator Teatb.cr CCoaehl for Jeacbers on an lmpronment Piau 

A The District will provide teachers under an improvement plan with a trained mentor teacher (coach) wbo is not 
the credentialed evaluator. The mentor teacher will be provided release time to aU ow for meetings and/or 
observations with the teacher. 

B. Role of the Mentor Teacher 

1. The mentor teacher must have a minimum of I consecutive years of teaching experience. 

a. 11le mentor teacher must be train=d to act as a mentor through the Ohlo Department of Education 
Instructional Mentoring Pt·ogram. 
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b. The mentor teacher must hold a valid teaching certificate/liceDSe and should be assigned to 
teachers with the same area of c:ertificationllicense if possible. 

c. The mentor teacher must have demonstrated the ability to work cooperatively and ctJec:tivel:y with 
the professional staff members and have extensive knowledge of a variety of classroom 
management and instructional techniques. 

d.. The meutor teacher docs not have a fonna1 evaluation role. The mentor's role is to support 11Ie 
growth of the educator aS an instructional mentor through formative assessment tools. 

2. Release Time 

a. Each mentor wacher shall be granted release time for directmentoring activities. Release time 
shall be separate from any other release time covered under this agreement and shall be 
coordinated by the building administrator. 

3. Protections 

Due Process 

a. Other than a notation to 1he effect that a teacher served as a mentor teacher, tbc teacher's activities 
as a memor teacher shall not be part of that staff member's evaluation. 

b. A mentor teacher shall not be requested or direcU:d to make any recommendation regarding tbc 
continued employment of the teacher. 

c. No mentor teacher shall be reque~d or directed to divulge infonnation from the written 
docwncntation, or confidential mentor/mentee discussions. 

d.. All interaction, written or oral, between the mentor teacher and the teacher shall be regarded with 
the same confidentiality as that represented by the attorney/client relationship. Any violation of 
this tenet by the mentoring teacher shall constitute grounds for immediate removal tiom his or her 
role as mentor teacher. 

e. At any time, the mentor teacher or the teacher may exercise the option to have a new mentor 
teacher assigned to the teacher. No specifics shall be given as basis for the exercise of this option 
and said change shall occur without prejudice or judgment to either the mentor teacher or the 
teacher. This option may be exercised one (I) time by the mentor teacher or the teacher. 

A. A teacher shall be entitled to Union representation at any conference held during this procedure in which the 
teacher wiU be advised of an impending adverse personnel action. 

B. Failure by the District to adhere to any timeline or condition established in this agreement shall render the 
evaluation, including !he summativc rating, void and shall automatically require re-employment of the teacher 
under a continuing contract, if eligible, or an appropriate limited contract if the teacher is not eligible for a 
continuing contract 

C. Any violation of either procedural or substantive due process shall automatically require re-employment of the 
teacher under a continuing contract, if eligible, or an appropriate limited contract if the teacher is not eligible for 
a continuing contract. 

Personnel Adioa Requiremeau 

A. The first year of collected data for the evaluation procedure shall be derived from value-added and other student 
growth measure scores from assessments taken in the school year following the effective date of this agreement. 
The first evaluation cycle shall be completed by first day of May of the second school year following the 
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cff'ective date of this agreement. An evaluation cycle shall not be completed until all teachers have been 
provided a writt:n report of the results oftbc evaluation. 

B. Until three years of data have been collected and three evaluatiou c.ycles have been complemd. all decisions 
concerning the mention, promotion, removal, reduction or recall of any teacher shall continue to be governed 
by the terms set forth in this agreement. 

C. For the year prior to the completion of the fiist evaluation C)1:1c, 1he District shall assign a level of Skilled for 
all teachms for purposes of eTPES reporting. 

Glouarv 

1. Evaluation ProcccJurc: Tbe procedural requircmcma set fol1h in this agreement to provide specificity to the 
statutory obligations established \Dider sections 3319.111 md. 3319.112 of the Ohio Revised Code and to 
conform to the &amework for 1be evaluation oft~:achcrs developed. under section 3319.112 of the Ohio 
Revised Code. 

2. Ohio Teadler Evaluation System (OTES): The teacher evaluation system that is codified \Dlder sections 
3319.111 and 3319.112 ofthe Ohio Revised Code. 

3. Evaluation Framework: The document created and approved by the Ohio Department of Education (ODE) 
in accordance with section 3319.111(A) of the Ohio Revised Code that establishes the standards-based 
framework for the evaluation ofteachcn developed under section 3 319.112 of the Ohio Revised Code. 

4. Evaluation Facton: The multiple measures that are required by law to be used in the teacher evaluation 
procedure. The two factors. which are weighted equally, are student growth measures at fifty (SO) percent 
and teaehm' perfonnance at fifty (SO) pm:ent. Percentage of SLO wculatioo for poorb attending students 
will be calculated as follows: 

%Final Days 
Calculation Absent 

100% Less than 11 

75% 11 to IS 
50% 16 to 2S 
25% 26to44 
0% >44 

5. Student Growth Measure (SGM): Tool or assessment that is used to measure, or determine, student 
academic growth. As an evaluation factor, the SGM dimension is based on value-added scores, 
assessments ftom ODE's list of assessments for teachen where value-added :wares arc not available, and 
from local measures of &tudent growth based on student IearniDg objectives (SLOs). SGM results are 
reported as: above expected levels of student growth, expected levels of student growth, below expected 
levels ofstudent growth. 

6. Teacher Performance: The assessment of a teacher's performance, resulting in a performance rating. As an 
evaluation factor, the teacher performance dimension is based on direct observations and walkthroughs that 
are performed by a credentialed evaluator. Teacher perfonnance results are reported as a teacher 
performance rating that may be coded as "1" indicating lowest perfonnance to "4" indicating highest 
performance. 

7. Evaluation Rating: The final, summative evaluation level that is assigned to a teacher based on evaluations 
that are conducted pursuant to the terms of this agreement The evaluation rating is assigned at the 
conclusion of the evaluation cycle when the teacher performance rating is combined with the results of 
student growth measures where fifty (50) percent ofthe evaluation rating is based on student growth 

37 



measures as provided for in this agn:ement and fifty (SO) pm;:ent of the evaluation rating is based on a 
teacher performanco rating as provided for in this agn~ement. Each completed evaluation will result in the 
assignment of a teacher to one of the following evaluation ratings: Accomplished, Skilled, Developing or 
Ineffective. 

8. Evaluation Cycle: The period of time for the completion of the evaluation pnx:edurc. The evaluation cycle 
is completed when student growth measmes resulting from assessments that were administered in the 
previous school year are combined with the performance ratings resulting 1iom perfonnance assessments 
that are conducted for the current school ,.,ar to assign m evaluation rating. 

9. Evaluation Instrument: The process and forms used by the teacher's evaluator. The OTES forms are located 
in Appendix D to this agreement 

I 0 . Student Learning Objective (SLO): A measurable, long-tcnn academic growth target that a teacher sets at 
the beginning of the :year for all students or for subgroups of studmts over a given interval of instruction 
based upon baseline data gathered at the beginning of the course. 

11. Ohio Teacher and Principal Evaluation Sy5Wms (eTPES): The method used by the District to 
electronically report to ODE aggregate fmal, summative teacher evaluation Jatin&s. The District shall 
report the number of teachers for whom an evaluation was conducted and the number of teachers assigned 
to each evaluation rating. 

12. Credentialed Third Party Evaluator (CTPE): A person who is employed by an entity contracted by the 
Board to conduct evaluations and who holds a license designated for being a superintendent, assistant 
superintendent, principal, vocational director, administrative specialist, or supervisor in any educational 
area issued under section 3319.22 oftbe Ohio Revised Code. 

13. Poorly Perfotming Teacher: 1) A teacher who is assigned an evaluation rating of Ineffective for 1hree (3) 
consecutive yem, or 2) A teacher who receives an evaluation rating of Ineffective for two (2) of three (3) 
consecutive yem, one of which must be the third year of the tltree (3) year period. 

ARTICLE 29: CONTRACf LENGm 

A. A limited regular contract shall be issued in the following order: 

1. Upon initial employmeDt, the first contract shall be for one (1) year. 
2. The second contract shall be for one (1) year. 
3. The third contract shall be for one (l) year. 
4. The fourth contract shall be for three (3) years. 
S. The fifth contract shall be for three (3) years. 
6. Subsequent to the fifth (1') contract, all limited regular contracts shall 

be for five (S) years. 

ARTICLE 30: NONRENEWAL OF LIMITED CONTRAC'fS 

A. It is agr~d between the parties that the evaluation process set forth in Article 28 of this 
A§eement is the agreed-upon method of determining a teacher's ability and professional 
competency, lack thereof. or improvement thereto. A decision of the Board to nonrenew a 
teacher's limited contract, except as otherwise provided by ORC Section 3319.16, shall only be made upon 
the Board's review and consideration of the teacher's evaluation and the decision of the Board in the 
exercise of the Board's reasonable discretion. that these evaluations reflect a lack of ability or professional 
competency or failure to improve after counseling and an opportunity to do so. 

B. Except in the case of a supplemental contract, a teacher who alleges a violation of this Article (i.e., that the 
Board has disregarded the teacher's evaluations or tbat the evaluation procedure and timelines as set forth in 
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Article 28 and the contractually agreed upon evaluation instruments have not been followed) !lball have the 
right to provide the Superintendent with a formal written grievance as dcs.cnbcd in Article 5. The grievance 
shall be processed in .:cordance with the procedures outlined in Article 5. 

C. A grievance for a violation ofthls Article sbaU be Iim.ilcd to allegations that the Board has disregarded-= 
teacher's evaluations or that the evaluator(s) wlad to follow the ~ural requirements or timolines for 
evaluation Bet forth in Article 28 and the contmctually agreed upon ovaluation instruments. Such a 
grievance shaD not challenae the substance or reopen 1he particulars of tho individual evaluations 
tbem.sclves. 

ARTICLE31: SUPPLEMENTAL CONTRACI'S 

A. Supplemental duties shall be defined as those duties which are perfonned duriag time in excess ofthe work 
day, work week, work year, or in addition 1D the cmplo~e·s regular duties. Employees performing 
supplemerrtal duties sba1l be issued written, individuaL limned contnu:ts tbat include: 

1. Duration of aupplC111cntal contract. 
2. Tille of supplcmeotal position. 
3. Amount of supplemental compensation. 

B. Posting and filling ofsupplem.ental positions shall be in accordance with Article 24 of this Agreement. 
Acceptance of a supplemental contract shall be voluntary. 

C. Compensation for supplemental duties shall be set forth in paragraph F of this Article. 

D. The Employvr shall provide to the employee written notice of its intent to non-renew 
the employee's suppl.cmcn1al cont:ract by the last teacher work day ofthe ~~Chool ycu. 
Failure of the employer to provide timely notice of intent to non-renew shall result 
in the automatic renewal of the contract. 

B. Supplemental contracts sball be filled in aa:ordance with the provisions ofORC Section 3313.53. 

Supplemental Salary Schedule 

Position 

Head Football* • 
Assistant Football (1 0) 

Head Basketball Boys** 
Head Basketball Girls** 
Assistant Basketball (9) 

Head. Baseball 
Assistant Baseball (2) 

Head Track Bo)'s 
Head Track Girls 
Assistant Track {3) 

Head Softball 
Assistant Softball (I) 
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FY2015-2016 
Licensed 
Position 
$6501 
$3846 

$6508 

$3846 

$3846 
$2662 

$3846 
$3846 
$2662 

$3846 
$2662 



Head Volleyball $3146 
Assistant VoJlcyball (3) $2662 

Head Golf $3a.u; 

Head Tennis (Fal~ Spring) $3146 

Cross CountJ:y $3146 

Bowling $3846 

Summer .PI:Iysical Fitness 20days 
extended 
service 

Winter Ph:ysical Fitness 20days 
ex.Um.dcd 
savice 

NDCC: Physical fitness exlaJdcd aervicc paymentlbatl be baled on tbc fOllowing csblblished. nla. 

Bachelors Degree $1640 
.Sth Year $1707 
Masten Dcgn~e Sl m 

Cheerleader Advisor $6501 
Assistant Cheerleader Advisor $3846 

Majorettes, Flag and Field S432S 

Drama Director $40S7 
Assistmlt Drama $1341 

Bsnd Director $6707 
Assistant Band Director $3478 
msPcpBand $1341 

High School Guidance A (30 days) Per diem 
CoUege Credit Plus Advisor SIOOO 
IHS Guidance B (15 days) Per diem 
IMS Guidance (l.S days) Per diem 
ms Guidance (l s days) Per diem 
lliS Academic Advisor $2319 
rns Quiz Bow 1 Advisor $2681 
IMS Quiz Bowl Advisor $1341 
IHS Yearbook $2681 
IMS Yearbook $1341 
IES Yearbook $1000 

Audio Technology Advisor $1341 
lHS Singers Advisor $2681 
Class Advisors 9, 10, 11 & 12 (2) $1705 

National Honor Society $536 
German Club Advisor $536 
Key Club Advisor $536 
SADD Chapter Advisor $536 
Science Club Advisor $536 
Spanish Club Advisor S536 
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History Club Advisor 
Math Club Advisor 
Vocational Teachers 

$536 
$S36 
10 days 
extended 
service 

Nolt:: Voc:ational cxtl:ndcd scrvi= payment llhall be b.cd aa tbc fOllowing cltllblishcd mes. 

Bachelor Depe 
SthYcar 
Masters Degree 

Transportation Director 

$8S4 
$889 

$14.73 

**$100.00 per year coaching experience added to Head Football Coach, Head Boys Basketball Coach, and Head 
Girls Basketball Coach, not to exceed twenty-five (2S) years. Experience includes any Head High School coaching 
experience in the specific named sport. 
•••• As the current Head Football Coach, Head Basketball Coach, and Head Girls Basketball Coach are replaced, 
the S 100 per year coaching experience will retire. 
Upon approval of the Board of'Bducation, supplemental positions may be divided equally between two qualified, 
certified individuals who mutually agree to split a supplemental 

IIIIM:tiW! Ptnldou: 
Head Wrestling 
IJHS Intramural 
GAAAdvisor 

ARTICLE32: 

A. Salary Schedule. 

DeanofBoys 
Assistant Wrestlillg 
IHS Intramural 

SALARY SCHEDULE 

Dean of Girls 
UHS Newspaper 
IHS Su,p Team Advisor 

1. All employees shall be paid according to the index salary schedule and related provisions of this Article. 

2. The base rate of the salary schedule shall be the Bachelor's Degree column, Step 0. 

3. Effective August 1, 2015, all degreed bargaining unit members shall receive a three (3%) wage increase 
to the salary schedule only. The three (3%) wage increase does not apply to supplemental contracts. 

B. Placement on the Schedule. 

1. An employee shall be placed on the saiiU)' schedule according to the employee's 
training and experience. 

2. An employee with a bachelor's degree who has earned thi~ (30) semester hours 
after earning the bachetor•s degree. shall be placed on the 5 Year column. The 
eiii'Ding of 150 hours and a bachelor's degree shall be considered equal to the S1

h 

Year column. 

3. An employee with a Master's Degree shall be paid on the Master's Degree column. 

C. Recognized Placement Criteria. 
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1. Any degree rcterrcd to above shall mean an earncd degree from an accredited institution. 

2. Three (3) quarter houn shall equal two (2) semester houn. 

3. Upon initial hire, BD employee shall be given full experience credit for all years of teaching service in 
public: or private schools or colleges accredited by the Stale of Ohio. The Board shall follow Ohio 
Revised Code in gnmting experience credit for out-of-s18le teadliog service. An employee shall be given 
credit for all activo military service in the llllD.Cd forces oftbe U.S. to maximum step provided on tho 
Alary ICbedule. 

4 . One (1) ywr ofteaching experience Jhal1 mean 1hlt cmpio,ee bas provided service for one hundred 
twenty (120) days or more in any one school year. 

D. Advanccmcmt on the Salary Schedule. 

1. Horizontal Movement 

a. An employee shall advance horizontally on the salary schedule by acquiring additional training. 

b. An employee shall advance horizontally on the salary schedule when: 

1. Sufficient courscwork or higher degree ia earned. 

:Z. Satisfactory cvi.dcnce of such completion is provided to the Employer. Satisfactory evidence 
shall be an official transcript or a lencr of comsework completion issued by the appropriate 
institution or program. 

c. Payment on the new column will bo retroactive to the first pay of the yeu, provided the Employer 
bas been provided utisfactory evi.dmu:c on or before October 1. 

d. Payment on tbo new rolumn will CODDDence the mst pay oftbc following school year if satisfactory 
evidclu:e ia received after October 1. 

2. Vertical Adviii1Cemcnt. 

a. An employee shall advance vertically one (1) step on the salary schedulc for each year of 
experience in the district. 
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APPENDIX A: SALARY SCHEDULE REPORT 

SALAR.Y SCHEDULE REPORT 
CERTIFIED TEACHERS 

Base Salary $31,083 

Description: BACHELORS 

Yc!II'S Incroment SaliiJ}' 

0 1.00000 31.083.00 
1 1.04000 32.326.00 
2 1.08000 33,570.00 
3 1.12000 34,113.00 
4 1.16000 36,0S6.00 
s 1.20000 37,300.00 
6 1.24000 38,S43.00 
1 1.28000 39,786.00 
8 1.32000 41.030.00 
9 1.36000 42.273.00 
10 1.40000 43,516.00 
11 1.44000 44,760.00 
12 1.41000 46,003.00 

Delc:ription: BA+5 

Years Jncremeut Salary 

0 1.04000 32,326.00 
1 1.08670 33,771.00 
2 1.13340 35.229.00 
3 1.1&010 36,681.00 
4 1.22680 31,133.00 
s 1.27350 39,584.00 
6 1.32020 41,036.00 
7 1.36690 42.487.00 
8 1.41360 43,939.00 
9 1.46030 45,391.00 
10 1.50700 46,842.00 
11 1.55370 48.294.00 
12 1.60040 49,745.00 
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Description: MASTERS 

Years Increment Salary 

0 1.08000 33,510.00 
I 1.13300 35,217.00 
2 1.18600 36,864.00 
3 1.23900 38,512.00 
4 1.29200 40,159.00 
5 1.34500 41,807.00 
6 1.39800 43,454.00 
7 1.45100 45,101.00 
8 1.50400 46,749.00 
9 1.55700 48,396.00 
10 1.61000 50,044.00 
1l 1.66300 SI,691.00 
12 1.72400 S3,537.00 

ARTICLE33: ATTENDANCE CLAUSE 

A. Bargaining unit members who are absent for zero (0) days for any reasons (which means no use of sick leave 
or of personal leave) for an entire nine (9) weeks grading period shall receive a perfect attendmce bonus of 
one hundred eighty-five dollars ($18S.OO) for each nine (9) week grading period in which they maintain 
perii;ct ~ndance as defJ.Ded in this article. 

This bonus shall be paid at 1he end of each nine week grading period. 

B. Principals shall have the authority to permit a teacher to leave his/her school for purposes of medical 
treatment/emergencies, to watch his/her children participate in school-related activities or atteDd pareat­
teacher conferences, or attendance at a fim.eral or visitation. 

A teacher may usc such permissive leave up to 1hree (3) occasions. A total of no more than three (3) hours 
may be distributed in hour).y increments to these occasions and such use of permissive leave will not 
disqualify the teacher for a perfect attendance. Increments of ~ hour may be made if coverage for the affected 
bargaining Unit member can be secured at no cost to the district. The superintendent shall have the authority 
to grant additional emergency leave if he/she deems that circumstances warrant same. 

ARTICLE34: NOST~NOLOCKOUT 

A. There shall be no strike by unit members except under the following conditions: 

I. Unit members may strilce in accordance wi1h the provisions ofORC 4117.14 (0)(2) i.e. unit members 
may strike after exhaustion of the impasse procedure contained in Article 4 of this Agreement, provided 
that the Association has given a ten (10) day prior written notice of its intent to strike to the Board and to 
SERB. 

B. There shall be no strike by unit members in violation ofORC 4117.1S(A), which prohibits a strike during the 
tcnn of a collective bargaining agreement or during the pendency of impasse or settlement procedures. 

C. Unit members shall not engage in picketing in connection with any strike or work stoppage at the residence or 
place of private employment of any Board member, member of the Administration or representative ofthe 
employer. 
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D. The Association shall not authorize, call aid or conduct a strike in violation of the above provisions. If an 
unauthorized strike should occur, as dcterminccl by SERB in accordance with ORC 4117.23, the Association 
shall immediately un.cfcrtab to have the strikers return to work, by proclaiming that the strike is in violation 
of the Agteement. and by using sum media of communication as are available. including the posting of a 
bulletin, and urging the pickets, if any, to discontinue picketing. It is agreed that picketing during and 
aulhorizcd str"ib, as detmnined by SERB, is unlawful and in violation of this Aarecment. The BOIIld.may 
use the provisions of ORC 4117.16, wMrc appropria11:, to have a court of compellmt juriadiction enjoin the 
strike for a period of not 1D exceed 72 houn. The employer may fiu1la employ the provisions ofORC 
4117.16 to request SERB to mthorize a further il\iwu:tion. Once tbc A860ciation bas complied with its 
affii'DJ.ative duties under this section, no legal action will be t.ken against the Association by the Board. 

E. If any \Dlit members strike in violation of this Ap-ccment, they are subject to d.isciplinaty action including 
discharge, in accordance with ORC 4117.23. 

F. The Board will not lockout unit members during tM terms of this Agreemenl. 

ARTICLE35: CONTRACI'ING OUT 

A. 1he Board agrees that, clming the duration of the Agn=ement, it will not contract out work and duties 
cutrently performed by bargaining UDit members which would cause a layoff or reduction. This shall not 
prevent the Board, at my time, from instilutiq programs involving work not curmrtly performed by 
bargaining unit members, in the interests of curriculum enrichment. in whatever manner is economically 
feasible. 

ARTICLE36: DRUG-FREE WORKPLACE 

A. No employee of the Ironton City Schools District engaged in work or while in tbc workplace sball unlawfully 
manutacture, distn'bule, dispense, possess or usc or be 1Dlder the influence of any alcohol, narcotic dru& 
hallucinogenic drug. amphetamine, barbiturate, marijuana or any other controlled subsbmce as defined in 
federal and stab: law. 

B. wWorkplacc'' sball be defined to mCBD. the sit: for tbe performance of work done. The workplace includes 
any school building. school property, school-owned vehicles or school approved vehicle used to transport 
students to and from school or school activities; off school property during any school-sponsored or scboo 1-
rclated activities, event or function, such as a field trip or athletic event where students arc under the 
jurisdiction of the sch.ool district. 

C. As a condition of employment, each employee shall notifY hislber supervisor of his conviction of any 
criminal drug statute for a violation occurring in the workplace, not later thm five (5) da~ after such 
conviction. 

D. An employee who violates the terms of this policy will participate in a drug abuse assi.swac:e or rehabilitation 
program epproved by the Board. If the employee fa11s to complete such a program he/she shall be non­
renewed or employment ma)' be suspended or terminated, at the discretion of the Board. Employees who 
subsequently violate this policy may be terminated at the discretion of the Board. 

E. Sanctions against employees. including non-renewal, suspension and tmnination shall be in accordance with 
the Collective Bargaining Agreement and applicable law. 

ARTICLE37: DISCIPLINE 

A. No bargaining unit member shall be disciplined, reduced in rank of compensation, or demoted, without just 
cause. 

B. The following system of progressive discipline wiU be followed: 
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l. Verbal reprimand 

2. Written reprimand 

3. SUJpension without pay 

4. Discharge 

However, the severity of the bargaining unit member's action{s) or act(s) will detmnine the ~n.te 
discipline. 

C. The ba:rgainiug uuit member's supervisor shall investigab: the incident prior to beginning any disciplinary 
action. 

1. A notice of a pre-disciplinary conference &hall be given to the employee who iJ subject to 1he pending 
suspension without pay or dismissal. The affected barpining unit member may have an Association 
representative It such conference. 

2. The notice shall give the time, date and plu:e of tbe scheduled conference and shall provide at least 
seventy-two (72) houn: notice. 

D. An Association repre!entetivc sball be pennittcd to attend the investigatory interview ofa member whenever 
disciplinary action may be contemplated against the member. 

1. At the conference, the bargaining unit member shall be provided the opportunity to present his/her side 
of the case and respond to all of the allegations should he/she desire to do so. 

Any disciplinary IK:tion shall be appealable through the grievance procedure. 

ARTICLE 38: MKNTORPROGRAM 

1. Dcfmitions 

a . Resident Educator(s): All teachers new to the profession and in the first year of employment. 
'Ihey shall be assigned a trained mentor by the Superintendent. 

b. Resident Educator Mentor: A teacher who has received the proper training and is certified by the 
State of Ohio Department of Education or some other agency licensed or authorized to award such 
certification to be licensed/certified Resident Educator Mentor, with cenification on file with 
Board's Treasurer. 

c. Formative Assistance: Diagnostic IISSistance is designed to yield information that will assist the 
Resident Educator to identify specific areas for skill enhancement Formative assistance consists 
of collaboration among the professionals to provide adequate diagnosis and assistance to support 
individual professional achievement. 

2. Resident Educator Program Development and Screening Committee 

a. The Local Professional Development Committee (LPDC) shall screen aU applicants referred by 
the Superintendent who desire to become a mentor in the district. The screening shall be to check 
the resume of the applicant and not to recommend employment. 

b. Applicants shall submit to the LPDC a resume that contains the following verifiable infonnation: 
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(1) The applicant shall have a minimum of five (S) consecutive yean in the teaching 
profasion and a minimum of five (5) years ofscrvke in the disbict. 

(2) The applicant shall have received average to above average evaluations from thm 
building principal for the previous two (2) evaluation periods. (A letter from the building 
principal shall be acceptable as proo£) 

(3) The applicant shall bave completed all Mquired course work or niniog necessary to be a 
Resident Educator Mcutor. 

(4) A Masten Degree is prefcmd but successful teaching experience is acceptable. 

3. Responsibilities 

a. All mentors for Resident Educators shall meet with their assigned Resident Educator Teacher at 
least once per week or as ne<:essary. 

b. Mentors Bhall maintain records of their discussions with the Resident Educator, classroom 
observation notes, and any other n:latcd documentation as deemed ncx;essary and appropriate by 
the mentor. 

c. A memor sbail not be assigned mOM than two (2) Resident Educator Teachers in a school year. 

d. The mentor sball not be involved witb 1he decision-making process concerning the hiring or non­
renewal of an Resident Educator Teachers limited contract. 

4. Restrictions 

a. The Formative .AssistaDce Plan mutually developed by the mentor and tbc Residant Educator shall 
not be utilized for corrective mcasurea. 

b. A mentor shall not participate in any formal evaluation of the Resident Educator, nor sbaU the 
mentor be required to or requested to make a recommendation as to the continued employment of 
the Reaidcnt Educator. 

c. The obscrvatiorul and evaluations of the building principal shall be the determining factor in the 
recommendation of renewal or non-Mnewal of the Resident Educator's limited contract 

S. Protections 

a. The mentor teacher shall have no notations made on their evaluation u to the success or non­
success of their efforts as a mentor, nor will the Board of Education/Superintendent be required to 
continue to assign them as mentors. 

b. A Resident Educator Teacher sball not be required to remain in a Resident Educator Program 
unless the continuation in the program is part of an effort to remed.iatc noted deficiencies in their 
teaching abilities. Four (4) years shall be the maximum assignment to this program 

6. Program Review 

a. Mentors, Building Principals, Resident Educator's and New Teachers sbal.l meet prior to the end 
of each school year to assess and evaluate the Resident Educator Program. Any recommendations 
of change sbaU be submitted to the Superintendent for final approval. 
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7. Rate of Pay 

a. 'Ihe rate of~ for Resident Educator mcmtun shall be twenty doi.llrs ($20.00) per hour with a 
maximum of eight hundred dollars ($800.00). Mentors must meet the requirements as set forth in 
the Ironton City Schools Resident Educator Program. 

ARTICLE 39: DURATION 

This Agreemem shall be eimctive for a pcrilMi of one (1) ~beginning wi1h the date ofndific;ation. 'Ihe .Ar&les in 
this Agreement constilutc the whole and complete agreement between the two ptiitiDa for the period of time 
commencing July 1, 201 S and terminating June 30, 20 16. 

During the term oftbb one (1) year contract, the Bolll'd ofF..dtK:ation will not rift any teaching employee; however, 
this does not mean positions might be absorbed tbru attrition. 

ARTICLE 40: OUT-OF-STATETEACHERSWITHCHILDREN A'ITENDINGTHE 
IRONTON CITY SCHOOLS 

Bargaining Unit members who reside oldSide of~ state of Ohio sbaU have the righttu enroll their children in the 
Ironton City Schools free of all tuition cbarges. 

APPENDIXB: LONGEVTTYBONUSPAY 

A bon\11 amount wUI be paid fur five (5) consecutive years, beginning upon the employee's request, any time after 
completion of the 26111 )1:flr' of service. The bonus $ball be paid u follows: 

Year one 
Year two 
Year three 
Year four 
Year five 

s 1,000.00 
$1,000.00 
s 1,100.00 
$ 1,300.00 
s 1,100.00 

The longevity bonus pay shall be issued in the first paycheck following the last day of schoo I. 

APPENDIXC: WCAL PROFESSIONAL DEVELOPMENT COMMITI'EE 

A. The Local Professional Dcvelopmenl Committee shall be established 1D oversee and review professional 
duvelopm.cot plans for course work, continuing education units, and /or other equivalent activities as 
deemed appropriate by the committee. 

B. TCl'l115 of Office 

The tenn of office for LPDC members serving on the committee shall be two (2) years. Terms shall be 
staggered with three members appointed to the committee in the first year for a one year term and two 
members appointed to the committee in the first year for two year terms. 

Committee members may be reappointed at the expiration of their terms. 

C. Committee Composition and Selection 

I . The committee shall have 5 members. 
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2. Three teacher members~~ppointcd by the Association. Two administrative members appointed by the 
Superintendent 

3. Vacancies will be filled by paragraph B. 

D. Chairperson ofLPDC 

The committee: cbairpcnon shall be determ.ilu:d by a majorily vote of the LPDC members. 

B. Decision Makins 

Decisions made by the LPDC shall be clctmnined by a majority vote of the LPDC members. 

A quorum shall be called when at least three members arc present;. one ofwhic:h must be an administrator. 

F. Training 

1. Members of the LPDC sbaU be afforded the opportunity to attend training for the purpose to gain 
knowledge in the areas of: responsibility, fUnctioning md legal requirements, and other such 
training as deemed appropriate by a majority oftbe LPDC mcmbcn. 

2. Released time sball be given to the LPDC members to attend. Board-approved training sessions. If 
training is available outside the workday, members shall be paid S25.00 per hour plus tnlvel­
related expenses. 

3. LPDC training for committee members shall constitute appropriate "equivalent activities'' for 
purpose of committee members own IPDP's. 

0. Meetings 

The LPDC shall meet when ncceasary or at the call of two members directing the request to the chair, 
keeping within the Board-ippi'Oved LPDC budget funds. 

Meet:iogs shall be held at a time that allows for the greatest participation by certified employees wbo are 
presentiiJs their plans for approval. 

Meetings held during the contractual workday shall not be paid hourly. 
Meetings held after the contractual workday shall be paid $25.00 per hour. 

H. Appeals Process 

Within thirty (30) days of publication by the Ohio State Department of Education ofthcir 
regulations/guidelines on LPDC appeals, the LPDC sball meet to decide the procedmc which they will apply 
to all certified employees wbo may appeaJ a decision by the LPDC. 
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APPENDIXD: EVALUATION INSTRUMENT 

Tbc Association and the Board of education agree to usc the OTES- Ohio Teacher Evaluation System 

APPENDIXE: NETWORK PRIVACY AND ACCEPTABLE USE POLICY 
FOR STAFF MEMBERS 

It is the intention of the Ironton Cit)! School District Board of Education to protect the privacy of staff members who 
use the school computcn, computer network, and electronic messaging systems to the llliiXimum extent possible 
given the operationalmd security needs of the District. The purpose of this policy is 1o identi1)' the limitations on 
this privacy and the general restrictions applying to the use of computers and electronic messaging systems of the 
Dis tria. 

Acceptable and Unacceptable Uses 

The computers, computer networlc and messaging systems of the School District are intended for edlx:ational uses 
and work-related communications. Incidental use ofthe e-mail and voice mail systmns by staffmemben for 
personal communications is pennittcd as lone as such communications are limited in number, are initiated during 
non-work periods, 1md do not interfm: with the primary intended uses of the system. 

'I1u: following are uses that are uoacceptable under any circumstances: 

• The transmission of any laoguage or images which are of a graphic sexual natlft 

• The transmission of jokes, pictures, or othM" matmals which are obscene, lewd, vulgar, or disparaging of 
persons based on their race, color, sex, age, Rligion, national origin, or sexual orientation 

• The tnmsmiJsion ofmessaces or any other content which would be perceived~ a reasonable person to be 
harassing or ~niog 

• Uses that constitute defamation Qibel or slander) 

• Uses that violate copyright laws 

• Uses that attempt to gain unauthorized access to another computer system or to impair the operation of 
another computM system (for example: the transmission of a compumr vU'Us or an excessively large e-mail 
attachment) 

• Any commercial or profit-making activities 

• Any fundraising activities, unless specifically authorized by an administrator 

Securi~ and Integrity 

Staff members shall not take any action that would compromise the security of any computer, network or messaging 
system. This would include the authorized release or sharing of passwords and the intentional disabling of any 
security features ofthe system. 

Staff members shall not take any action tbat may adversely affect the integrity, functionality, or reliability of any 
computer (for examp,e: the installation of hardware or software not authorized by the System Administrator). 
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Staff membcn shall report to the System Administrator or a School District administrator any actions by atudents 
whkb would violate the security or integrity of any computer, network or messaging system whenever such actions 
become known to them in the normal course of their wort duties. 1bis shall not be conatrucd u creating any 
liability for staff members for the computer-related mis~duct of students. 

RightofAcceu 

Although the Board of Education respects the natural desire of all persons for privacy in their personal 
communications, and will attempt to prescrvc this priv.:y whenever possible, the operational and security needs of 
the District' 1 computer network and messaging systems require that full ac;cess be available at aU times. The School 
District therefore reserves the right to acx:ess any computer, device. or electronic media within its systems and any 
data, information, or messages that may be contained therein. All such date, information, and messages are the 
property of the School Dis1rict and staffmcmbcn ahould have no expectation that any messages sent or .received on 
the School District's systems will always remain private. 

Association Business 

Any use of the District's email system for the purposes of conducting business of the association shall be copies to 
the Superintendent. The email s~m shall not be used to organize or promote a strila: or any fonn of work 
stoppa&e. Violation of this provision shall result in disciplinary action. 

LeplRef: ORC 3313.20, 3313.47 
Childrt!n '1 biter net Protecli.on Act of 2000, 4 7 USC & 254 (h), 0) 
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Signed this __ 3~_..0"--__ day of_-'~~f.....a.l ~l\1\u...£~, ___,2J_""""'-"=-) .;....l ->=~j . 
FOR THE IRONTON EDUCATION F~R THE IRONTON CITY SCHOOLS 
ASSOCIATION: BOARD OF EDUCATION: 

Christie McMaster ' 

,~, G L'lthl l! ) '~ 'u ·v·{ ,. . 
Susan Morgan ~0 c 
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