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PREAMBLE 

This document-represents an Agreement-between-the New Lexington City SchooL ____ _ 

District Board of Education hereinafter referred to as the "Board" and Local2020 

and Ohio Council 8 of the American Federation of State, County, and Municipal 

Employees, AFL-CIO hereinafter referred to as the "Union". The scope of this 

Agreement and the negotiations shall be limited to wages, fringe benefits and 

W\}i'king conditions. 

' ~-. 
' ' < 

. ARTICLE 1 

' 
RECOGNITION .l 

The Board recognizes the Union as the sole and ex~lusive bargaining agent for all 
' ' 

employees in the bargaining unit for the purpose of collective bargaining with 

respect to wages, hours, terms and conditions oH~iri'pioyment. 

ARTICLE2 , · 

BARGAINING UNIT 

SECTION 1. The bargaining unit shall consist of all employees in the following 

classifications: 

Included: 

Bus Drivers 

Custodians 

Secretaries 

Head Cooks 
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Cooks 

Educational Assistants 

Labor Specialist 

Nursing Assistant .. 

Excluded: 

All substitute and casual employees 
:~. 

. . t' 
l ;:. , ... ,; .. 

. . ·'..-
" !.".~ 

All supervisors and confidential* ert).ployees 

*Confidential employee means any·employee who works in the personnel offices of 

.a·publi~,employer and deals with information to be used by the public employer in 
\,\': 

collective ·bargaining; or any employee who works in close continuing relationship 

with public officefs 10f representatives directly participating in collective bargaining 

on behalf of the employer. 

SECTION 2. Any other classifications which may be established during the term of 

this Agreement and which are not excluded, shall be included in the bargaining unit. 

ARTICLE3 
... . ,• .J £' . ' 

NON-DISCRIMINATION 

.SECTION 1. The Board and the Union agree not to discriminate against any 

member of the bargaining unit in any manner relating to employment on the basis 

of race, color, creed, national origin, age or sex. 
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SECTION 2. The Board and the Union agree not to discriminate against any 

member of the bargaining unit because of union membership or lack thereof and 

----------there-shall--be--no--reprisal; intimidation orharassment-ef-any-empleyee-for-- ----

participation or nonparticipation in any lawful Union activity. 

ARTICLE4 

UNION SECURITY 

SECTION 1. The Board agrees tr. deduct.nwnthly Union dues or fair share fee in 

the amount authorized in writing by the Union. Monthly Union dues shall be . 

deducted from the pay of employ..:~es upon receiptuf a written authorization 

executed by the employee for that purpose. 

The deduction of the fair share fee from any earnings of the employee shall be 
-,.., ... 

automatic and does not require a written authorization for payroll deduction. 

The fair share fee shall be certified to the employer by the Union. 

SECTION 2. The total amount of monthly dues deductions and fair shar·e fees, with 

a list of the employees from whom appropriate deductions have been made, shall be 

transmitted to AFSCME, Ohio CouncilS, 6800 N. High Street, Worthington, Ohio, 

43085-2512 within ten (10) working days after, such dues and fees have been 

deducted. 

SECTION 3. Dues or fair share fees shall be deducted from the first paycheck of 

each month. 
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SECTION 4. The Union agrees that it will indemnify and save the Board harmless 

from any actions which may arise as a result of fair share fees or dues deduction 

made under this Article) and assumes full responsibility for the disposition of the 

dues deducted once they have been turned over to the Union. 

SECTION 5. An employee who qualified under 4117.09(0) of the Revised Code as 

_for conscientious objection may designate the fair share fee to the Board's N.L./J.C. 

qe11eral Schoiarship Fund under section 501(C)(3) of the Internal Revenue Code. 
2:. .... · .. 

SECTION 6. PEOPLE Checkoff 

. ~,-- . i) ···. .... ·:: . . 

The Employer-will deduct voluntary contributions to the American Federation of 
··~ .· ~ i ;'r,~·~··; .. \; · 

State1 County and Municipal Employee International Union's Public Employees 

Organized to Promote Legislative Equality (PEOPLE) Committee from the pay of an 

employee ~pon receipt from the Union of an individu:aJ:written authorization card 

voluntarily executed by the employee. 

The contribution amount will be certified to the Employer by the Union. Monies 

deducted shall be r.emitted to the Union within five (5) to fifteen (15) days of the 

date. they are deducted. Payment shall be,made to the Treasurer of PEOPLE and 

transmitted to AFSCME, AFL-CIO, P.O. Box 653341 Washington) D.C. 20035. The 

payment wi~l be accompanied by an alphabetical list of the names of those 

employees for whom a deduction was made and the amount of the deduction. This 
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list must be separate from the list of employees who had union dues deducted and 

the list of employees who had fair share fees deducted. 

An employee shall have the right to revoke such authorization by giving written 

notice to the Employer and the Union at any time. 

The Employer's obligation to make deductions shall terminate automatically upon 

receipt of revocation of authorization or upon termination of employment or 

:.t:·ansfer tc a job classification outside the bargaining unit . 

. :.i,!J PEOl)LE contributions shall be made as a deduction separate from thf: dues ~md 

fair share fee deductions. 

The Union shall hold the New Lexington Board of Education harmless from liability 

arising out of any action taken by it or omitted by it in compliance with or in an 

, ·attempt to comply with the provisions of this section. ·:Such dues and assessments · 

.shall be .transmitted by the New Lexington·Board of Education to the Controller of 

Ob.1o Council 8 within the first calendar week after such deductions are made. 
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ARTICLES 

UNION REPRESENTATION 

SECTION 1. All official communications to the Board from the Union shall be 

directed through the Central Office Administrator in charge of non-certified 

personnel. 

SECTION 2 .. :~Names of the officers of the Union shall be submitted in writing, to the •·: 

Board no later than five (5) days following the signing of this Agreement. ;- :"r ,._.":.'.!' 

~ECTION 3 .. i The Union may designate one (1) steward at each school:buUding.anQf./• 

one (1) steward at the bus garage. The names ofUnitin stewards shC\ll be·r·itr); .. ·:~, .. ;-:-\· 

submitted to the Board upon election or appointment. 
:: . . . ~·:. . . 

' ·~' o;, 

,.,, .. ,_ ··-T 
.. ,,...,._ , I 

SECTION 4. The President or VicewPresidentofLocal 2020 and all steward~ shall_ 

be p.ermitted-tu.process grievances during work hours without loss of pay and_ 

employees,shall be permitted to file grievances during work hours withoutJo.~s of.,·_;~>-

pay subjectt<il ·.the following provisions: 

A. An employee having a grievance shall notify his/her immediate supervisor 

and request the presence of his/her Union Steward. If the immediate 

Supervisor is unavailable, the Central Office Administrator for non certified 

personnel or his/her designee shall be notified. 

B. The Union Steward, Local President, or Vice-President, shall be relieved from 

duty to process the grievance upon securing permission from his/her 
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immediate supervisor. If the immediate supervisor is unavailable, the 

Central Office Administrator for noncertified personnel or his/her designee 

· ---- --- ···- shall be notified-;- -------------------------- · ----- ----------------

C. Upon securing permission from the supervisor, the Union representative 

shall proceed directly to the work area of the grievant and report to the 

supervisor of the employee having the grievance. 

D. The Union Representative and the grievant shall keep to a minimum the time 

lost from work due to grievance handlirig. 

E. Upon completion of the grievam:e· handling, the Union Representative shall 

return directly to his/her work area and report to hisjher supervisor. If the 

immediate Supervisor is unavail_able, the Treasurer for noncertified 

personnel or his/her designee shall-be notified .. The Union Steward shall 

indicate how much time has been used for processing the grievance on 

his/her time card. 

F. The total amount of paid time for Union Stewards and the Local Union 

President or Vice President to process grievances will not exceed five (5) 

hours per week or twenty (20) hours per month. The Local Union President 

will be permitted to borrow unused time from stewards, but not to exceed a 

total of five (5) hours per week or twenty (20) hours per month. 
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SECTION 5. One duly elected delegate from the Local Union may be permitted to 

attend conventions of the Union on work days subject to the following conditions: 

A. Leave must be requested and approved at least fifteen (15) days prior to the 

'· taking of leave. 

B. Such leave shall be without pay. 

c. There will be a limit of seven (7) days per calendar year for such leave. 

• '.1 

SECTION 6. A Staff Representative of the Union may be permitted to meet with the 

Local UriiC:m President or Vice-President on Board property subject to the following 
.:. : ~-/-

conditi8ris: 
"'!:, 

A. The Staff Representative requests .permission from the Central Office 
...... 

·Administrator in charge of non certificated personnel prior to any such 
. '·~ .. :_ . •·· 

: i ' . ; visitation. 
• '·' . ·.~ .r·, ' { 

,,. .. 
rl· 

B. The President or Vice-President's release from duty will not exceed two (2) 
.i}-

hours and will be subject to the supervisor's approval. No such release time 
t ': i' 

will be authorized if operational needs preclude the officer from-being 

released from duty. The officer will not lose pay for consultation with the 

Staff Representative. 
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ARTICLE6 

SENIORITY 

SECTION 1. Two (2) types of seniority are established under this AGREEMENT as 

follows: 

A. Bargaining Unit Seniority1 which is defined as the length of time that an : ·. 

employee has been continuously employed by the Board from the most · 

. -recent;date of employment. 

B. . Classification Seniority~ which is defined as the length of time that an 

employee has been employed in the"dassific~t:lon in which he/she is then 

employed from the most recent date of entry into that classification. 

SEc.:riill'il.. Seniority shall be lost for the following: .·:~ ':. 

A. ·when an employee quits. 

B. When an employee is terminated for just cause. 

C. ·when an employee is absent for more than three (3) consecutive work days 

without notifying the Administration. 

D. When an employee do.es not return from leave of absence. 

E. Failure to report to work within seventy-two (72) hours after receipt of 

notice of recall in the case where an employee has been laid off. The notice 

shall be sent certified~ return receipt requested. 
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SECTION 3. Every six (6) months the Board shall provide to the Union: 

A Seniority list, made up by classification, which shall contain, in order of 

classification seniority, the name, bargaining unit seniority date, and classification 

seniority date of each employee. The seniority list shall be posted in each school 

building. 

SECTION 4. If two or more employees are hired on the same date, the employee 

whose bid position has the most hours in a day shall hav<; more seniority. Ifthere 

is still a tie in seniority the employee who works;lJlore months in a yeCI:r shall have 

. more. s(;!}}.j,ority. If there is still a tie permanent seniority will be d.ctenTiined by a 
.;. ! .. -...:d-hl .. ·: . · .. i:~. J -~-- .J .: ·~·;·,:·\, ·.'}, · .. 

cqin toss observed by the two employees and the Union Pn:sider1t 
. ·:. ..:\. ·: ·•-:... 

SECTIONS. Any employee who goes on an unpaid leave of absence shall have their 

seniority frozen, excluding FMLA and worker's compensation. 
··.:: 

ARTICLE 7 

JOB POSTING AND TRANSFER PROCEDURES 
: -~ )!. ·t-~'1 

SECTION 1. Whenever a position becomes open or a new position is created 
.4 

during the school year, and the Board determines to fill the position, the Board shall 

post notice oftlie opening within fourteen (14) calendar days of the opening · 

occurring/position being created. The position shall be posted for five (5) working 

days prior to the position being filled. Notices shall be posted in all schools at the 

time clocks and at the bus garage. Copies shall be distributed to principals and the 
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Local Union President. During the months of June, July and August, when school is 

not in session, the Board shall post all vacancies, as they are determined to be 

--- -----· ··opened.---- A copy of each posting shall be·mailed-to-the:Hnion-President-and · 

Vice-President. Individual employees may receive notice of vacancies by mail. 

For this purpose, the individual must provide the Board with the first twelve (12) 

self-addressed envelopes. The notice shall contain the following: 

A. Title of job · . 

B. Shift, times,·or number ofhmJ:·~-

C. Description of work to be complete~ 

D.. Rate of pay 

E. Qualifications required 

F. Closing date for application 

· G. N arne of person to whom to apply 

A-location shall be maintained in the Central Otiice for job-postings. 

All newly hired employees and employees moving to a new classification and 

substitutes shall receive on site training by the appropriate supervisor prior to 

beginning a new position. 
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SECTION 2. Employees who desire the posted job shall submit a written request to 

the Board by the end of five (5) day posting period (Note: When postings are put in 

the envelope with pay checks the posting period shall end five central office working 

days after said pay date). 

SECTION 3. All applications filed within said time limits will be reviewed by the 

·Board and interviews may be held. A i'uccessful non~certificated employee will be 

placed in the position within fourteen (14) calendar days of the final day of posting 

in_!he following order of preference and based on the criteria set forth: 
.. ·.: 

..... 

A. · By classification seniority among the applications within the classification 
- ·~ . 

who possess the minimum qualifications. (Lateral Transfer) 
..... , -

B. By bargaining u~t seniority from among the non~certificated applicants who 

desire the position and who possess the minimum qualifications for the 
. ·.-. 

position. 

C. Any employee on recall who may.J.Ueet minimum qualifications within thirty (30) 

days of the start ofthe new position. 
',!,,. ; 

D. If no employees fill the vacancy pursuant to Steps A through C above, then the 

Employer will post and hire the position externally. 

SECTION 4. When an employee applies for and receives a position that changes 

classification, hejshe will be put on the salary step that is the same step he/she 

would have held in the previous position. If the position is a step-up and/ or 
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promotion, then the employee would move to the salary step which would be the 

nearest step upward in pay rate from the previous salary step held. 

·-· ·-·--··-------·-- -··-·--·- ········- ---

SECTION 5. A copy of the awarded position and the name of the employee selected 

will be forwarded to the Local Union President or his/her designee within three (3) 

days after the position is awarded. 

SECTION 6, TEMPORARY TRANSFER- Any employee may be temporarily 

transferr€·,d·,to anoth·0t classification, shift or building, for up to ninety (90) calend.~.t 

days. Iftb·:; f;mployee is temporarily transferred to a higher classification or job, 

that employ;?.e shall receive the rate of pay assocdated with that cla_ssification that is 

equal to or greater than their current rate of pay.. If the employee is temporarily 

transferred to a lower classification, there shall be no change in the rate of pay. 

For temporaty transfers within the custodial classification, after five (5) consecutive work 
... ; '. 

days.ofabsenee within that classification, other custodians within the affected building 

shall have the right to request to temporarily transfer to the shift left open. The right to . 

request shall be based upon seniority. However, if no custodians within the affected 

building request to temporarily transfer, the Board will determine hen¥ best to meet the 

custodial needs of the building. 

SECTION 7. PERMANENT TRANSFER- Permanent transfers will be made by 

classification seniority; the most senior employee in that classification will be given first 

choice. If nobody in the classification elects to transfer, then the least senior employee 

in that classification will be transferred. 
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SECTION 8. In the event that an employee is assigned to fill the vacancy and the 

placement proves to be inappropriate, said employee shaH be returned to his/her old 

position without loss of seniority and at the rate of pay he/she held in that former 

position. 

SECTION 9. WORKING OUT OF CLASSIFICATION. No employee vyiJ.l be 
:•. 

required to work out of classification unless temporary or permanently transferred 
• ~. . . • r·· 

. \ .. : - . ~--

according to this Agreement 

:. ~.SECTION 10. When employees are needed 'for oveit~e .or- extr.a .lini~, tl:~e f9~owing 

procedure will be followed: 
l~~ . 

·.· .. 
. '~---~- :.~~;: . ___ ,v~ ..... 

A. The Employer shall first ask employees' witliliPthe d~s'Mfication in 

the building affected. J - : ~ - ·. 
- '··· .''}~---J 

B. The Employer shall th~~ a~k ~mploye~s in thciPclasslfiditi6h; 

C. The Employer shall ask substitutes if they would like to work. 

D. If no one in A through C above accep\s the. ~1ork, .then; fh~.least 
,· 

senior employee in that classificatien will~~ requh'et~to pedg~ the work. 

The list will begin after the last person who took the overtime. 
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ARTICLES 

LAYOFF AND RECALL/JOB 
·~--- -- ·------····-- ......... ···-·· 

ABOLISHMENT PROCEDURES 

Section 1. LAYOFF. When it becomes necessary through lack of work or lack of 

funds to reduce the number of employees iri. the classified unit, the following layoff order 

shall be observed: 

A) All seasonal, emergency~ casual, all C'.\h1.~P~SEP ·' etc., working by contract 

for the Department of Job & Family 8~" . .:-vices, teanporary, substitute, and 

probationary employees shall be laid off first before any permanent 

employee is laid off. 

B) Thereafter, should it be detemlined any further reduction in the work force 

is necessary, the employee with the least amount of total seniority in the 

designated classification of layoff shall be laid off first. 

C) The Employer sh~l~ 'give a two (2) wed~ notice of the intent to reduce the 

work force to the Union and will provide a current seniority list at the time 

of such notice. 

Section 2. DISPLACEMENT. An employee who is laid off or displaced from his/her 

position as a result of reduction in the work force· shall have the right to exercise his/her 

total system seniority in the following order: 
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A) Displace the employee with less total seniority in any classification 

provided the employee exercising displacement either currently meets the 

minimum qualifications for the classification of displacement or becomes 

qualified for the classification of displacement within a period of thirty 

(30) days from the start of the new position. 

B) Any exercise of displacement by an employee shall result in that employee 

receiving the rate of pay for the new classification based upon the 
! . 

employee,s number .of years of experience in the new classification. 

All.d}splacem~nts ~ha1J. occur at a bargaining~ unit wide meeting scheduled 
- 1.· ,.. •\"' 

between the Employer and the Union. 

Section 3. RECALL. Employees .:who are laid off and/or displaced shall be placed on 

a recall list and shall have the right pf.recall to a vacant position (as per Article 7) for a 
. .,_ I ;.,. . ~ :~ !, : .. 

period of two (2) years fr(!m the effective date of layoff/displacement. Recall shall be as· 
• . .':. ,.._i •• 

follows: 

A) Vacancies vy:ithin ~~.9l~sificationfrom which the employee was laid off 

or displaced, -only after all bids are completed; 

B) Vacancieswitliin another equal or lower number_ of hour or pay 

classification for which the employee is either qualified as of the effective 

date of recall or for which the employee can become qualified within a 

period of thirty (30) days from the start of the new position. 
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C) Recall shall be made in the inverse order of layoff or displacement by 

mailing notice to the employee's last known address, by certified mailt 

· · ····---· -·-----return receipt requested.-- The-affected-employee shall have -seventy~two-- --·- · ---- · 

(72) hours from the time of receipt of notice of recall to notify the 

Employer of their intent to return. Failure to accept recall within a period 

of seventy-two (72) hours or failure to report for duty upon recall will 

result in the employee forfeiting all future rights to recall and/or 
_ .... 

employment. 
:-'-

Section 4. EFEf:~CT UPON EMPLOYEES OUT ON UNPAID LEAVES OF 

. '· 

ABSENCE. In the event of reduction in force, displacement and/or recall occurring 

while employees are out on unpaid leaves of"absence (excluding- FMLA), those 

employees who are out on unpaid leaves of absence during reduction in force,·· 

.- · ·displacement and/or-recall shall have no right to continuation in or return to employinent 

except 'that in the event of reduction in force, displacement and/or recall, employees who 

are out on unpaid leaves of absence shall have the right to participate in both 

displacement and recall processes. However, failure ·on the part of an employee who is 

on unpaid leave of absence to participate in eithe~ th~ :displacement or recall process is . 

exclusively at the employee's election and will result in forfeiture of any/all rights with · 

respect to displacement and recall. 
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Section 5. WORK BY SUPERVISORS. No supervisor will be permitted to perform 

bargaining unit employee's work so as to prevent the hiring of additional employees or 

while an employee is laid off. 

Section 6. PART~ TIME EMPLOYEES. If the Employer decides not to hire a new 

employee for the same hours of a vacated position, the Employer shall meet with the 

Union to discuss the reductio~ in hourly positio;n. · This section is not uitended for the 
' ~. . . 

: 1~ 

. Empioyer to erode the bargaining unit such a~ (lQ.dng two (2)four (4) hour_employees for 
. .· .. 

··· .. · ... · ... 
i! ' . 

- an eight (8) hour job). ~ . l : 

. . . -~ 
=!;:: 

' ~:',)J>\' 

ARTICLEQ. 
•. . . . ·. . 

.. .')'··. 

~ ~ i .••... ;' .';}.;.·:-r:.,: 

HOURS OF WORK AND OVERTIME 
I J. 

,_ ' -:'."\ ·,r· ·•. "' ;. ~ , .. , .. 

· ~ ._, · SECTION 1. The normal work week for twelye (12)_ month full~time employees shall 

be five (5) consecutive days, Monday th,rough.Friday, forty (4Q) ho1,1rs per week, eight (8) 
· :.- · ·'·.:·~· .. ·:·~·· · ·;);~"··t;-··:~/~-I=·~r:Af·~(·.: . 

_consecutive hours per day, exclusive of meal periods. Employe:es pr,esently working a 
~- ~ .. . . 'Y:,..~.~. : .... f ~-

different work week shall continue to work that schedule. .· . 

.: . ... . . - . .• ~ 

-· :. ·. SECTION 2. The Board shall have the exclusive right to schedule :the starting and . . ., 

ending time of all employees and to designate the days of work and the iJ.umber-of work 

days for all employees. 

SECTION 3. The normal work week for all employees shall be five (5) consecutive 

days, Monday through Friday, except in case of emergencies or in accordance with a 

make~up plan for calamity days (see Article 25, below), based on current hours worked. 
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~r-·~. 

SECTION 4. ··· The Board will pennit all noncertified personnel to have one (1) break for 

every four ( 4) hours worked. The break shall be at the Board's expense and shall not 

· extend·beyond··fi:fteen (15) minutes·; ·Break times and procedures·shall·be established-by·-

the respective supervisors. The employee may be called to work during the break. 

SECTION 5. In accordance with the provisions of applicable Merit System Law, no 

employee in the classified service shall have his/her pay rates or hours reduced except as 

p,·ovided in sections 124.32 and 124.34 of the Ohio Revised Code. 

SECTION 6. Educational Assistants shall be notified of t.h·;;L assiu~ment, annual days 

oi work and the number. of hours per each sc~ool day an~ their salary ns sco.u a.s possible 

after August 1st of each year for which this ?ontract i,s valid. 

SECTION 7. In the event it becomes necesstl!Y for the Board to change the nonnal 

work week of employees due to an emergency, i.e.,decreased revenue or in accordance 
· · , · · · · ~ rt 

with a make-up plan for calamity days (see Article 25, below), the provisions of Sections 

1 and 3 of thJs Article will be null and void, providing the. Board notifies the Union in 

writing of its intent to alter the nonnal work week ~d the reasons thereof and a meeting 
. . . 

is held with-the Union-for the purpose of amending provisions with regard to the nonnal 

work week of bargaining uriit employees. 

SECTION 8. All hours in excess of forty ( 40) hours paid per week (including sick 

leave, personal leave, vacation and calamity days), shall be paid at the rate of one and one 

half (1 ~)times the hourly rate. All employees who are called in by the administration 

on less than twenty-four hours notice to work hours, which are separate from their 
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standard work schedule, shall be guaranteed two (2) hours regular time with pay as 

call-in time. -

Employees who report for duty for a previously-scheduled event that is cancelled by the 

administration shall be guaranteed one (1) hour regul~ time with pay as show-up time. 

Employees who report for duty for a previously-scheduled event that is postponed by the 

aarD.ilri~tration shall b~ gtiatahi~ed at least one (1) hour of actual wmk as a result of the 

·.t;.r~: : . 1 ~ • • • ~ • ..;. 

postPonement and shall be paid for all hours actually worked during the postponed event 

butt9. call-in or show:-up time;~ll apply.·_ 

SEc"¥io1~f9.,.'fiiiTh~'B~ard '*illftnake an equitable distribution of overtime among · l. ·, 

employees in the same classifiJA~6n :within ~ach separate school building; and for b~s '!JI; · 

drivers, an ~qui.tabk.9:istributi()n.ofovertiw.e among ali available, qualified drivers. 

. . ... , . ~ ~~ -. . r~· "-·· . : • . . . ,. . 

. Employeeswh,o are offered overtime and refuse it, shall be credited as if they had worked 

such overtilne for pUfPose~ df ~q{lilf.·;werti~e distribution.. The Employer shall maintdlri 

an overtime record f~t purpo~es tif overtime equalization and shall make such record ~, · 

. . 1•' . - . 

available upon reasonable notice from the Local Union President of its intent to inspect· 

overtime records. ' · · · 

In the event no employee accepts overtime, substitutes will be used. 

20 



No employee shall be paid for w-Ork which is not performed. In the event that an 

employee is inadvertently passed over for overtime or extra work, that employee shall 

--- ------ . have-an opportunityto-Wmk-the-next-time in the seniority-rotation,unless it can be 

demonstrated that such act was arbitrary. 

When an employee desires to receive comp time as compensatory for working overtime 

instead of receiving cash payment for working overtim~ the employer and the employee 

shall enter into a written agreement (see at\ached Form) that states the employee's desire 

to receive comp time a;:~ _(:ompen:;a:don for working overtime. This written agreement 

(see attached Form) sh\.\iU\be executed p:-:im to the employee actually working the 

overtime hours for which t~ey w~u1d l~(e ~9 receive comp time. .. This written agreement 

(see attached Form) shall-be executed each time an employee works overtime and wants 
:;· 

to be compensated in cq;tp.-P time. . Comp time: can be accrued by an employee up to 

· two-hundred and fm;ty {240) hours in any two (2) year period. Comp time can be used 

upon prior supervisory approval. Any unused comp time hours at the expiration of the 
·, ·.-

-two (2) year accrual pexiod can be paid out in cash to the employee, upon the employee's 

written request. Any unused comp time hours at the.end of the employee's employment 

status With the Board will be-paid out in cash to_ the -employee. Any and all cash 

payments for comp time will be based on the employee's hourly rate of pay as of the last 

date cornp time was actually accrued to the employee's benefit. 
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SECTION 10. The Employer shall not erode the bargaining unit by replacing full time 

personnel with part time personnel (i.e., Full time cook retires and is replaced with two 

three hour employees). 

SECTION 11. Employees who, by contract, do not work during the summer, may sign 

up to work during the summer in classifications outside of their contractual classification. 

In order to be employed in this capacity, e_mployees must be qualified pursuant to the job 
I ~. • . 

des®ription to perform the positiq,ns of if1t~rest. If employed in this capacity, employees 

sh.a:H-be paid at Step 1 of the cl~~sification in which they·are employed during summer 
.' ,I' • '=.·'•. • ' : 

: • • I •• 

mo.11{ths. · In addition, if employed in this capacity, employees shall be credited with days . .. ' 
; ~ ,, 

. worked _for purpo'~~s of pla~~ment on the negotiated salary schedUle·. . . . 
'··.' -~ .. 

Nothlng in this section shalf-prohibi; the Boar~ fr~~ c~rih~ctin~ ~~· stude1~t work study 

pr6'grams throughout the scho.ol y~ar and ·during the ~er months. In the:ev_ent the 
.·· ' • ' -~·• '' :~~~ .. i,l ·, ; ''!'. • :::.~. "1\ ~ . .'}~·.;{;\\.,r' •' 

Board contracts with student work study ptograri:J.s, there shall be n? ·~ore than two (2) 
._ -.~=. -.. . ~- . ~ ~·~!~·-{.;.\.\\l)t· i. • . 

-student workers assigned in each building and ~?Lch student worker shall have a member 
1.,: 

of the bargaining unit with which to work. 

ARTICLE 10 _ . 
. .-:. r • 

DISCIPLINARY PROCEDURE· 

SECTION 1. The Board shall have the right to discipline any non certificated employee 

according to the provisions of the applicable Ohio Revised Code Sections. Any 

discipline shall be for just cause. 
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SECTION 2. The Board maintains the right to immediately suspend or discharge any 

employee whenever the health and welfare of students or other employees is endangered 

------------- ----- by the Gontinued-presence of the empleyee-in-the school-dist~ict.- -T-he-Board also-has-the--

right to suspend or discharge an employee for just cause. 

SECTION 3. The Board will notify the Local Union President, in writing, on the day 

any suspension or termination is issued to an employee. Such notice will state the type 

of discipline and the reason for such discipline. _The e:r.t?-ployee-will be· giT;en the right to 

..iue process to a4dress the discipline. 

SEC~i;TON 4. A meeting will be mutually sche~u_led for qa~e, t~:<:C\!';,_ and place by the 

· .:_: Uni(l1l ahd Employer in regard to any discipline which m~y result 'iti'a verbal reptima11d 

placed in an employee's file, a written reprimand, suspension, or dismissal,. the affected 

?·/·. employee shall have the right to representation by the Local Unioif·President, Vice 
.. -· 

President or a uriion ~teward at any such meefug. The Local Union President shall 

receive a copy of any written discipline do(;ument that is placed in an employee's 

personnel file. 

SECTION 5. In taking any disciplinary action against any employee, the Board will not 

rely on any prior disciplinary action which occurred more than fourteen (14) months 

actual work time prior to the occurrence upon which the current disciplinary action is 

based. 
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SECTfON 6. A grievance which involves disciplinary suspension or discharge, must be 

filed at Step 2 of the grievance procedure within five ( 5) work days after the disciplinary 

action was received by the employee. 

ARTICLE 11 

LEAVES OF ABSENCE 

SECTION 1. UNP .AiD'LEA VE OF ABSENCE- After a non-certificated employee has 

exhaiist~il all siCk leav.e~ personal leave, and vac~tion to his/heJ credit, a non certificated 

employee may apply for an unpaid leave of absence from the Board for up to twenty-four · 

(24) qJ~e9utiy~month~~P.ursuant to the provhions .ofORC Se1-;tion 3319.13. Suph,. _ 

leaV~r:P~ f.l:psen,c.~ reque,~t f11USt be submitted at least thirty (30) Jays in advance of t~e·:·u:K .. _l 

anticipated leave and the Board may requirA additional accompanying documentation be 
,• ·~ . - .. 

submitted by th,e employee in support ofthe:,.request and leave status. At the time an 

employ~e goes ,on an unp~d leave of ~bsen.ce, th~ir seniority shall be frozen until ,thdr 
.- ...... -. . - ····. 

return to work~··:·UPO,J?:I~tlp.:n from a twelve (12).wcck or more Board-approved up.paid \ 

leave of absence, an employee has no ~xpectaticm of returning to the same positio~ or 

classification the employee held prior to the unpaid leave; but only to the employee's 

former contract status in a position and classification for which the employee is qualified 

to the extent such a position is available. If there are no .openings, the employee shall be 

laid off and placed on the recall list. During any period of unpaid leave of absence 

approved pursuant to this Section, the employee shall mail any and all payments for 

continuation of benefits directly to the Treasurer's Office in a timely fashion. 
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SECTION 2. SICK LEAVE- Each non certificated employee of the Board shall be 

entitled to sick leave at the rate of one and one-fourth (1 1/4) days with pay for each 

. completed month of-serv.ice... . 

The maximum accumulated sick leave for any one (1) year, shall be fifteen (15) days. 

Employees shall be permitted to use sick leave in increments of one~ fourth (1/4) day 

munmum. 

. · .. ;. ·-
Maximum accumulation of sid.: .~eave .~llt?.ul be 240 days. 

I •; 

SECTION 3. JURY DUTY .LEAVE-·- \Vhen itb~comes necessary for a non certificated 

employee to appear for jury duty) the emp~oyee ·shall be paid the difference betWeen 

·''• 

his/her jury pay and his/her regular salary for the actual number of days involved. Such 

leave shall not be deducted :fi:om any other type of leave. 

SECTION 4. PAID MILITARY LEA V~ .. - Milit~y,Jeav~ shall be granted to employees 

in accordance with the requirements of Stat~ and Fe~?ral Laws. 

SECTION 5. PERSONAL LEAVE- Non certificated employees shall be granted three 

(3) unrestricted personal leave days. A written request must be submitted five (5) days 

in advance of the leave date except in emergencies. The Superintendent or his designee 

may limit the number of employees on personal leave on the same day to two (2) 

employees per classification. If more than two (2) employees per classification have 

requested the same day off, the two (2) employees with the most bargaining unit seniority 

shall be granted the day off. Personal leave cannot be used on the employee's workday 

25 



immediately preceding or following a holiday or vacation period nor on the first or last 

day of the school year. Emergencies or special circumstances may be considered by the 

Superintendent. 

Noncertified employees may at the end of the contract year, if they do not use any 

personal leave days or portion thereof during the contract year, convert the unused 

personal leave days to one (1) day of sic~ leave fo! every day of unused personal leave or 

reque,.~t to be paid for ~used person~ leave (day for day) at ~e employee's respective 
-~lt.:... -.·. '' ;_ . ; 1 _,· . 

per die.n:.u:ate in effect at the end o~the employee's contract year . 
.. ' 

For err:,ployees who use any personalleaye days or portion thereof during the contrar.:t · 
-~-- • j_ .. _ • ..... ~... r- . ._1 -~ t> : __ 

. year, the: only option they will have at the end-of the con~act year will be to convert the., . 
1 , • 1t • ' , 1 : ' l.lr', • '{; ,1, l .' • ,,! :, ~ 10 °. 1 

· unused personal leave days or portion thereof to one ( 1) day of sick leave or portion 
. . ·- ~. : ..... r . :\.f·~(- . ,_ 

thereof fOr every:day of unused personal leave days. H>'"· 
. ~ :rt . • •.• - . ' • . 

,. 
... :·.:Ll~; . 

. SEC1]Q_N 6. MATERNITY LEAVE- Maternity leave shall be granted to a 
.. ~ ·'. . :._ ·. . ? '; _':.:.~·}.-~r.~: ;• 

('. 

non-certified employee in compliance with the provisions of the Family and Medical · 
. . . 

Leave 

. l 

Act. Extensions may-be granted at the·. discretion of the Board. AU:...employees shall 

submit a written notice of pregnancy~-custody or adoption to the Superintendent. This 

notice shall be submitted within-ninety (90) days, or as soon as. possible, of an anticipated 

leave for pregnancy, custody or adoption, advising the Superintendent of the anticipated 

date of birth, custody, or adoption, and further advising the Superintendent to the 
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approximate dates that the employee shall commence and end such leave as described 

above. 

. ..... -----------· ... ----···- -----· ... -- ···-···--·-·----.----------··--·--

If prior to the date sent for the initiation of maternity leave, the Superintendent believes 

that the employee is medically unable to perform adequately as a result of the pregnancy, 

the Superintendent may require the employee to submit a certification from her 

obstetrician attesting to her ability to continue working. The employee may return to 

serv>--~~ after the termination of pregnancy upon providing,the Superintendent wJ1}l a 

mecY.eal certificate from her physician stating that she i~ able to resumt. ler dutief;, The 

Supf:( ~nte.nden ·t and the Board have discharged their responsibility und·~ ~: t!:is pe i iGy by 

• • . • . -.- t •. 

· .. · · · ·offering the former position held by the employee or by offering ·a sinli~- vacancy after 
.. . -~ ··-- -·· . -· . .· --~ . . . . . . 

the individual has been declared eligible for service by' her physician.·.-· 

The Board recognizes that the granting of unpaid maternity leave does not preclude the 

pregnant employee from also exercising her statutory nghts to sick leave in accordance 

with the statutory law of Ohio. Maternity leave and ;s'fck leave cannot run concurrently. 

SECTION 7. Employees who return to work following any approved leave of absence 

shall be guaranteed re-employment in the same classification and the same number of 

hours held prior to leave. 

SECTION 8. BEREAVEMENT LEAVE - The Board shall provide three (3) days paid 

leave to employees in the event of death in the immediate family. Additional days of 

bereavement leave beyond these three (3) shall be charged to sick leave. 
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Immediate family shall consist of spouse, mother, father, brothers, sisters, sons or 

daughters, step-children, mother-in-law, father-in-law, brother-in-law, sister-in-law, 

grandparents, step-mother & step-father, son-in-law, daughter-in-law and grandchildren. 

Other in-laws, and other relatives are excluded from the definition of immediate family. 

Employees may receive one day bereavement leave to attend the funeral of persons 

outside the immedi~te family, which shall be charged against the employee's 

.····:· accumulated sick leave. 
. :,· 

!jj.. .. ,. . ... , 

SECTION 9. DISABILITY LEAVE OF ABSENCE WITHOUT PAY- When an 
··~. - ... ~··.:· . f: ~4. . .. . ~· ···'' . :··,···. 

employee becomes physically or mentally incapa~:~~i"i.ated:dm.~ to a tJnalifying FMLA ·· ·· 

provisions of the Family and Medical Leave Act. 

Nothing contained in this Section shall be constru~~ as pre~enting an employee from· 1
· .. 

filing a diabri. witll:th~·Ohici Industrial ~o~ission for ~uch .Workers' Compensatio~r~~\:· · 
:·;{:i. . ··: .. ~.::,.· . , . . . . . ··h·l·{\ 

benefits to which he/she may be entitled by law; · · Anytime an employee is injured on the 

job, the Employer shall advise the injured employee ofhisfher option to take sick leave-or 

temporary:total compensation from Workers' Compensation. The Employer shall wll.ive 

the sick leave if the employee so chooses. 

SECTION 10. A.D.A. and F.M.L.A.- The Employer shall comply with the rules of the 

Americans with Disabilities Act and Family Medical Leave Act of 1993. 

28 



SECTION 11. Upon request by the Local Union President, the Employer agrees to 

provide the Union with a periodic report of names, addresses, and telephone numbers of 

employees-who-have-left the-bargaining-unit or- gone on an-unpaid--leave of absence.-----

SECTION 12. 

A. When a bargaining unit member has exhausted all of his/her accumulated paid leave (i.e., sickle; 

process of applying for such, so additional days of sick leave are still needed, then 

he/she may request through thf~ Union ~hat·the additional days be transferred from 

other District employees' aet;;,_tnulatt·; 1 sick leave. 
.. : ·.· 

B. The Union shall establish a):.t 1nternal policy .ill recruit donors for such a transfer. 

Employees wishing to donate sick leave will not be individually solicited. 

C. The Union shall notify, in wri!i_ng, the Treasurer of the Board ofperson(s) 

donating sick leave days, ihe number of days.to be deducted·from each and the 
. : ' 

person who shall receive the transfened time. The notice shall include a-signed 

statement from the District employee donating sick leave time and a signed 

statement from the District employee requesting the sick leave time, authorizing 

the Board Treasurer to transfer the time. 

D. Donation shall be limited to five (5) days per donating employee per school year 

from the District employees that have an accumulation of at least 50 days. 

E. Sick leave days transfened to a member shall be deducted from the donating 

employee's sick leave balance. If any of those days are unused by the receiving 
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~--.a,:.· 

employee at the end of the current fiscal year, however, then they shall be credited 

to the donating employee's sick leave balance. 

SECTION 13. ASSAULT LEAVE -A unit member, having been a victim of a 

physical assault (as defined by the Ohio Revised Code) while on scho.ol property or while 

on duty for the school in some official capacity, shall be granted assault leave, with pay 

for up to seven (7) school days for. the purpo~e of recovery. The Superintendent may 
J .. . • . . . 

extend ¢is period until Workers Compensation or applicable disability provisions apply . 
. :1i~ ) . .-· ::: ' - . j ,· .. : ·. 

Assaulf.treave shall begin with the first day of abs'ence from work due to the assault 

injury, .f!le employe'e·shall not accmnulate sick leave during the assault leave period. 
.. t- - '•• : .:~.: .. 3l-. '·~·(..f.. . .. f.r. •·.. . 

Assault-leave shall no~:be deducted froll). the accum:uJated sick leave days. 
:.: . . . . . ' ... ., t -~""-:-··.o:·:.. . :--:- :.-li: . . 

To qualify for assault leave,' an employee m~st first file a claim with the Bureau of 
.· .. 

Workers Compensation. 
- ·, 

. ' , .... ., 

Jo be entitled to compensation for assault leave, the unit member must file a written 
.· .. •, ;-

report with the Super~p.tend~~t _and local police authorities stating the facts, identifying 

the assailant and stating the names and addresses of all witnesses. 
•; . , ~ . i 

-' f 

A certificate must be furnished by a physician stating the nature of the disability and the 

expected period of recovery. · The Board may also request an independent review by a 

physician selected by the Board at the Board's expense. 
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SECTION 14. DOCK- Unit members are not permitted to use or apply for dock as a 

means of covering an absence from work. Unit members must use a form of leave 

specified-.in-this-Article to cover-any--absence fromwor:k.----" 

SECTION 15. KIOSK- All appropriate forms ofleave must be documented by the 

employee through the kiosk prior to the employee taking leave, or in no case later than 

twenty-four (24) hours following a leave event. Failur~ to,c_omply with the terms of this 
1_': 

-. provision may result in action being taken against the employee t9 correct compliance 
."! ·. .., . 

· -wi~b the J\;'._porting obligation. 
,-;. 

ARTICLE 12 

FRINGE BENEFITS 

. ~ . - .... 

·' 

-Section 1. Severance pay shall be granted to all non cdrtiflc~ted.· e~ployee~ of the 
.... 

-.board, subject to t;he following conditions: 

' ' ~. 

_ An.· employee must be retiring from one of the State Retirement systems of Ohio at the time they : 
. r_~ •: >. ... ~ 

B. An employee must have completed a minimum of ten .(1 0) years service as a 

school employee in the New Lexington City Schools to· be eligible for severance 

pay. 

C. Severance pay shall be twenty-eight percent (28%) of all unused accrunulated sick 

leave up to a maximrun of sixty ( 60) days and shall be paid on the basis of wages 

earned during the last full year of employment prior to retirement. 

D, Severance pay shall be paid on a one (1) time basis only and once payment has been made in full, 
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E. The employee must notify the Board of the intent to retire on or before his/her last 

day of service with the New Lexington City School District. 

Section 2. Any employee who wishes to accompany their children on field trips may do 

so subject to the following conditions: 

A. A qualified substitute is available if needed; 

I'' ,·. ; 'i 

Such leave be taken as personal ,leave or. vacation time. If personal leave 
. ;_.: .; \:,. _: 

or vacation time is not available, then th~ employee may take thy day 
· . . ~-

without pay. 

Section 3. The Board agrees to tax shelter the employee~s.retirement conJL'ibution . 
. . 

Section4 .... Free passes shall be provided to emplqyees :for athletk events. The pass~.s·'·" 
. :•j • :· .:;: • (~- -~- ~-- ~- ... :-.!.. 

are: 

' . 

B. not transferrable; 
~ : . .;. ~ .... ~: . 

'· c.:·:: : to be signed by the Superintendent or his/her designee, ;()-: __ 

Section 5. Upon separation :from employment, the employee shall be entitled to 

compensation at his/her current rate of pay for all accrued and unused vacation leave to 

his/her credit at the time of separation not to exceed the vacation accrued to his/her credit 

for the year iminediately preceding his/her separation and the prorated portion ofhis/her 

earned but unused vacation leave for the current year. In the case of the death of any 
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employee, such accrued and unused vacati{)n leave and prorated _Qortion of the current 

year shall be paid to the employee's designated beneficiary or to his/her estate. 

. .. . ···-·-------- ---·-·· 

Section 6. The Board will provide work uniforms to employees on a voluntary basis. 

ARTICLE 13 

PAY DATES 

The Board agrees to provi~e twel)ty-six:(26)payperiods annually. Paychecks will be 
,: 

issued every other Friday with th~. excepfon of ~ht~, 1 a pay date falls o':l a holiday 

recognized under this Agreement.. rn·thr:..,.:ase, payche~ks will be issued the work day 
. . ,·, 

preceding the holiday. In years when the.c.o:ntinuation ofissuing paychecks every other 

Friday will result in twenty-seven (27) pay days, the total salary to be paid to a unit 

member will be divided by twentY-seven (27). If in the year following or preceding a 

year with 27 pay periods there are twenty-five (25) pay periods, then during this year, the 

total salary of the unit":rriember will be divided by twenty-five (25). 

Nine (9) month employee~ shall h~ve the option of receiving a lump sum payment on the 

first pay date in July for the remainder.of salary due from the previous school year, 

provided that at least two (2) weeks-notice is given to the Treasurer. Bus Drivers., 

salaries will be estimated at the start of each contract year over the appropriate number of 

annual pay periods until such time (but no later than September 3 0 of each contract year) 

as actual route times are calculated. Any necessary positive or negative adjustments in 

estimated salaries will be made once actual route times are established (but no later than 

September 30 of each contract year). Any such adjustments shall be made retroactive to 

33 

. .. ~~,·' ; 



,~-

;, 

the first day of pay for the new contract year and shall be adjusted in a hunp sum fashion 

through payroll occurring for the September 30 payroll period. This shall occur each 

year for which this contract is in effect. 

Any adjustments in bus drivers' salaries occurring after the September 30 payroll period 

will occur in the same pay period the route time adjustment occurs and shall be paid 

prospectively only with ·annual salru;y recalculated, less any actual salary amounts paid to 

\ ':..tit~: I ~- ~ 

date. All out-of-dishict bus routes shall be paid in accordance with time sheets. 

' ·[ 

'•. ARTICLE 14 . ., 

·=·· : ·UNIFORMWORKRULES 
.. ,. '.!, . .. . . :. . •, ' ~ ·~·-· ·-· . 

The Board agrees that all work rules will be applied uniformly in each classification. 

''· ·'. 

:. .... ~. ~ ... 
·'-

, 
. .-· .. 

I . 

.. · 
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ARTICLE 15 

JOB DESCRIPTIONS 

.. ---·-··-·-·· ----··---. . . ·-· . -·---··· --~-----· ...... ···········-··--· .. ------- ... . ...... -·-··--

Section 1. The Board agrees to provide for and consider employee input (employee 

from each classification) into job description modification and the selection criteria and 

procedures for the Merit System positions within the school system. 

ARTICLE 16 

MANAGEI\lliNT RIGHTS 

A. J · x.r.epL?.'l :;pecifically limited by explicit provision of this ·.Agreement, the Bo;.,rd shPll have the ri 

1. ·to 4etennine m~.tters of inherent managerial policy which include, but are not limited to areas of ( 

2. to direct, supervise, evaluate, or hire employees;· 

3. · to ·maintain and improve the efficiency and effectiveness. of Board operations; 
•• > 

4. ·. · .·· to determine the overall methods, process, means, 0r persorinei by which the Board operations an 

5. to suspend, discipline, demote, or discharge for just cause: O!"~ay off, assign, schedule, promote, c 

6. to determine the adequacy of the work force, staffing patterns, work rules and the 

number and kinds of personnel required for #3 above; 

7. to determine the overall mission of the employer as a unit of government; 

8. to effectively manage the work force; 

9. to take actions to carry out the mission of the Board as a governmental unit; 
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10. to the executive management, organization, and administrative control ofthe 

District, its properties, assets, facilities, vehicles and the activities of its 

employees; 

11. to direct the work of its employees, determine the time and hours of operation and 

determine the job description, classification, kinds and levels of services to be 

provided and the methods and means of providing those services including 

entering into contracts with private yendois for services (1Jrovided such private 

contracts do not cause the layoff or displaceme~t ,of no11 certificqted employees); 
. . ~· . . . 

. ! "" .· ( · .. · . I. 

. . 12; to determine the qualifications oteniployees· and the conditions H~r their· 
'tc :--e;. ,-::~ :~- .... ::r.~ 1c-_·· .·~··,·':·> . >('":· .. :: .~·~ ..:•J 

continued employment; 

13. to establish educational policies, goals and objectives; to insure dghts and educational opportuniti' 
·•·. -~~-': ·-.~~ · · . ; :·:r~J..-_ -· .Jt+r>.: ·: ·. · 

14. to build, move, or modify facilities; determin~ the methods ofmi.sing revenue; . and 

: :. t.:::·· . '-~~-~--1. tj~ ., 

take action on any matter in the event of an emergency; 

r, ~"J ' ·. ·: 

.. •,. 15 . to determine, amend, modify or rescind persorinel policies and procedures, which 
. . , 

· · · · are not part of_this agreement. 

ARTICLE 17 
... F 

ALTERATION OF AGREEMENT 

An individual contract between the Board and an individual employee within the 

representational unit of this contract hereto executed shall be subject to and made subject 

36 



to and consistent with the tenns of this or subsequent agreements to be executed by both 

parties. If an individual contract contains any language inconsistent with this 

... ---Agreement, this--Agreement; during its duration shall be controlling-.------

This Agreement shall constitute the full and complete commitment between both parties 

and shall supersede and cancel all previous agreements both written and oral. This 

Agreement may be altered, cha.nged, added to, deleted from or modified only through the 

voluntary, mutual consent of the parties in a written and signed amendment to this 

Agreement. 

Tbis Agreement: !epresents the tqtal and complet\:r llJ 1dersiand.ing ufi":he parties and is 

binding .upon the_ Board? the Union, and the employees. All prior agreements, and/or 

past practices occurring prior to the effective date of this Agreement are null and void. 

Unless specifically modified 'Qythe tenp.s of this Agreement, the Board retains th~ right 

to establish educational goals, policy, and budgetary priorities for the students and 

employe~s ofthe school district. 

ARTICLE 18-

SAVINGS CLAUSE 

The Board and Union agree that all items in this contract which supersede applicable 

State Law and which may permissibly do so under Ohio Revised Code Section 4117.0-1 

(A) shall not be affected by this Article. If any provisions of this Agreement be held to 

be in violation of the Law by a court of competent jurisdiction, such provisions shall be 
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rendered null and void, but the remainder of the Agreement shall remain in full force and 

effect. In this event, negotiations will begin within thirty (30) calendar days between 

the Board and the Union for the purpose of agreement on substitute provisions. 

ARTICLE 19 

LABOR/MANAGEMENT MEETINGS 

SECTION 1. Labor/Management meetings shall be held as needed for the. purpose of: 

·~- ,l 

A. Discussing the administration of this Agreement. 

.. 1' 
B. Discu~sing employee concerns regarding health and safety. 

·:7~~ .... ~ ··u···.'l_; . ~-~-----:t __ ~·· ~- .. 1 _ 

:·C: .,; Notffit}ation to.the Unio:t')/6f any changes-contemplated by the Board 

~):ri9h may aff~9t bargaining unit employees of the school district. · 

D. Permitting the Union R~presentatives and the Board Representatives the 

opportunity to sliare tl1e views of the parties and to resolve any existing 

problems for the purpose of sound labor/management relations. 

SECTION 2. Such meetings may be.· called by either party by giving two (2) days notice 

and providing an agenda to be discussed. , A description of each agenda item shall be 

provided. 

SECTION 3. Labor/Management meetings will be comprised of no more than three (3) 

representatives of the Board and no more than three (3) representatives of the Union, 
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including a staff representative of AFSCME Ohio CouncilS. Employee union 

representatives shall not lose pay for attendance at such LIM meetings. 

········--·····---------- -·-·····--···-······ 

All matters pertaining to an employee's work station are under the supervision of an 

appropriate supervisor. Matters dealing with sick leave, personal leave, substitutes, 

work responsibilities, discipline, etc., must be directed to the appropriate supervisor. 

All non~certificated employees are required to follow the chain of command. 

The Employ~;:;: _,~:hall gi:v:.:: each bargainln.g unit member the name oftheir supervisor on the; 
. .. 

frrst day ofw~-.r~k .. 

ARTICLE20 
-fl • _ •• • •••• l. 

GRillVANCEPROCEDURE 
"< . ~ .. 

Preamble~ It ~s the right of every employee in the bargaining unit to use the prescribed ': · _., 

grievance proeedure without fear of reprisal. 

- . 

Definitions.;_ 
.. 

Grieva,nce- is a dispute or difference between the Employer and the Union or 

·, - .~. 

between the Employer and an employee or employees concerning a violation of any written artie: 

Day- a work day for the District's Central Office. 
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Step 1. 

Within five (5) days ofthe occurrence-of an alleged grievance, the grievant shall discuss 

it with his/her immediate supervisor in order to attempt an informal verbal resolution to 

the grievance. 

Step2. 

If the action taken by the supervisor does not resqlve the grievance, the grievant may 
.·. 

appeal~ writing to ·the Superintendent, or his/h.~r designee, withi~ ti.ve (5) -d~ys after the 
.! 

Step 1 meeting. 

Th~ written information contained.in the filed grievance shouJJ ~ncluclc: 
, .. 

)"J. 

l. a description of the specific grm.llJ.ds of the grievance, including n.ames, 
; .,t. 

dates, and places necessary for a complete understanding o:f the grievance; 

2. the date of the Step 1 meeting and a brief summary of the grievant and 

immediate supervisor's attempt to resolve the grievance; 

3. a listing of the provisions of this Agreement which ·~e alleg~d t~ have 
-:· ... _ 

been violated; ··and .,IL>'. 

4. a listing of specific actions requested of the administration which will 

remedy the grievance. Such remedies shall be .reasonable and 

appropriate for the action from which the grievance .arises. 

A hearing shall be conducted by the Superintendent, or his/her designee, within 
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Step 3. 

five (5) days of receipt by the request of the Superintendent or his/her designee. 

The grievant shall have the right to be represented at such hearing by a representative of the Uni< 

The Superintendent, or his/her designee shall take action on the grievance within 

three (3) days after the conclusion of the hearing. The action taken and reasons 

for the action shall be reduced to writing and coples sent to the grievant, Local 

Union President and the supervisor involved. 

If the action taken by the Superintendent does not reso:ive ... he g1.k"tancc; to d:te satisfaction 

...... of the grievant, such grievant and/or Union may appeaUn.writing to the B.o.rrd of 

Education within five (5) days of the receipt of the Step 2 written answer. 

A hearing will be held at the next regular Board of Education meeting, that is held at least 

five (5) days after receipt of the-request of appeal. 'il1e hearing will be in executive 

session and sh~ 4tclude the B~ard, its representative, the grievant, (if class action 

grievance, a representative group of no more than three (3) ), Local Union President and 

staff representative of the Union. The Board shall give au answer in writing to the 

grievant and the Union President within thirty (30) days of the hearing. 

Step 4. 

If the action taken by the Board of Education does not resolve the grievance to the 

satisfaction of the grievant, such grievant and/or Union may appeal in writing to the 

Federal Mediation and Conciliation Service for grievance mediation within seven (7) 

41 



.• ·'4 

days of the receipt of the Step 3 written answer. When filing an appeal in writing to the 

Federal Mediation and Conciliation Service for grievance mediation, a copy shall be 

provided to the Superintendent at the time of submission. Upon receipt of the appeal, 

the Superintendent will work with the Union to schedule a mutually agreeable time to 

conduct the grievance mediation session. However, the grievance mediation sessions 

shah occur withi~ thirty (30) day~ hfthe date of the grievant's and/or Union's submission 

of appeal to grieavnce mediation. Any expense relative to the mediation process shall 

be the sole responsibility of the party who incurs the expenses. 

=St=ep"'-'5=. il#.il;· ;·: :.; . . :. :· .. •'' 

, ' ' • \'{'( 1 ·f·nt ,J.J ~·HI·Jio .'' .... : •f.1' r 1 ' ' . 

If the grievance is riot satisfactorily resolved at Step 4, the grievance may be appealed in 

writing to Step 5 .A:R.BrtAATION Within 11:fteen (15) days after the Step 4 mediation 

sessiOn. • ... 
; .. 

-~. . . . •: . 

1. The Unidri ·shall,' whMn said fifteen (15) day period, request a list of 

kbitratot~ 1in writiiig from the American Arbitration Association or the 
r t' 0 .·~' 

Federal :tvf~diati~ri and Conciliation Services. 

2. Within ten (1 0) days after the joint receipt by the Union and the 
{·.·· 

Superintendent of the arbitrator list, the parties shall select a mutually 

agreeable arbitrator from the list and so notifY the FMCS of said selection. 

3. The arbitrator shall have no power to add to, subtract from, disregard, alter 

or modify any terms of-the Agreement, nor shall he/she make any decision 
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contradictory to law. He/she shall not imply obligations and conditions 

binding upon the parties by this Agreement except as set forth herein. 

·- ---···-----------·. -- --·-·---· ·····--

The arbitrator shall rule only on explicitly written articles in this 

Agreement. 

The powers of the arbitrator related to transfer and assignment of any 

employee shal.l be limited to ruling on questions of procedure. 

In th~·- event tlw! a case is submitted to ari. arbitrator on which he/she has .. 

no f'(P.:ver to ru h.~, it shall. be referred· back to the parties without deCision or 

recorn.mendation on its1nerits. 
. , 

4. The decision of the arbitrator shall be binding on all parti,es. 

5. The fees and expenses of the arbitrator shall be borne equally by the Board 

and the Union. 

6. WibJesses, the Local Union President and any other authorized 

participants in the Arbitration Hearing shall not lose time or pay as a result 

of participating in said Aioitration Hearing. 

7. Expenses incurred by either party (other than the arbitrator's fees) in 

presentation of their case before the arbitrator shall be the sole 

responsibility of the party incurring the expense. 

Miscellaneous: 
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:'••'!;·· 

A. Time limits provided for in this Article shall be strictly adhered to. Any 

extensions eftime limits shall be by mutual agreement only. Failure of the 

Union to process the grievance within the time limits shall be deemed an 

abandonment of the grievance and acceptance of the ftrst answer given by the 

Board or its representatives. Failure of the Board or its representatives to answer 

the grievance within the time limits prescribed in this Article.shall be deemed a 

.fi)rfeiture of the grievance and app~opriate. relief will be graht~d to the Union. 

. ~ -

1:-f~e grievanc~ may be withcha~ at any ;o~t without prejudi~'~ to the grievant. 
' . .·• . . .. ~ 

it ··. .... .. 
· .-t. · C; .· l·I~ reprisals of any kind will b~ taken. by any representative of the administration 

:; · _ ,._ "·:--::-· . . . ·. - - .. _ . ~- r:,::: r ;A·- . : ,-~_;,: ,, ·: .r::~ !--_ ...... _ .. 

or the Board agains~ ~y bargaining ru::dt member by reason of partk.ipation in:·lhe 

grievance process. . 
: ·:, ~~ . 

.~ARTICLE 21 .-~.-·· 

·•: .. 
- "1.1;! :.~:.? .. ~.:·~.-~. :_.: 

c •. 
·;- "~ 

:_ .. 
.... _i 1, ', '~.t ... ·:·, 

HEALTH AND SAFETY 

··· · · ··: l ·· T·""or'· .; 
... ·SECTIQN 1. The Board agrees to 'provide necessary resources for eiiiJ1loyces to 

.f: ..... 

· _;::maintain all equipment, vehicles and_.~uilsi~ngs in-$. safe and healthful' condition . 

. ~~: ·\: :· .. ·, 

·::'.;SECTION 2. Any alleged unsafe or :Unhealthy working conditions, according to 

·guidelines, shall be reported through the chain of command. Ifthis:procedure fails to 

correct the condition, the situation shall be referred to a labor/management meeting. 
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SECTION 3. Equipment or maintenance problems shall be reported -on a Maintenance 

Work Order and placed in the designated mailbox in the employee's building. 

· Employees- shal-l defme the problem;- date-and -sign-the .. M-aint-enance -Work Order.-

ARTICLE22 

INSERVICE MEETINGS 

Whenever employees voluntarily request inservice meetings, they shall attend such 

meei.ings on their o~ time. 

'Nh<'-never employees are required to attend inservice meetirg~: bv any tJ.dministn~tive 

t:rffir.:ial of the Board, they shall be·paid at their regUlar hourly rate or-time and one-half, 

- whichever is applicable, for all time required in attendance at.suchmeetings. 

ARTICLE23 

HOLIDA:VS 

SECTION 1. All !egular non teaching school employees employed on an elevel\ (11) or 

twelve (12) month basis shall be.entitledio ti.e following pald holiday:::, effective on the 

date of this AGREEMENT: 

New Year's Day 

Christmas Day 

Thanksgiving Day 

President's Day 

Labor Day 

Martin Luther King Day 

Day after Thanksgiving Day 

Memorial Day 
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Good Friday Independence Day 

Christmas Eve 

SECTION 2. All regular non teaching employees on a nine (9) month or ten (10) month 

basis shall be entitled to the following paid holidays, effective on the date of this 

AGREEMENT: 

• f• I, 

o.1 • .: 

New Year's Day Day after Thanksgiving Day 

Martin Luther King Day Christmas Eve 

:@[~ .. , ' 

I\:1;~~orialpay 
.... :!A''.,. l.~{ .. ' . ).., " ' .t· ·. ( I ;:.~ . . 

C{]_dstma~~ Day 

~- •• -·~ l> • ..,. .... 

President's Day 

Thanksgiving Day Good Friday 

SECTION 3. Holidays for nine (9) and ten (1 0) month employees shall be paid in 

addition to the nuriiber of'school work days. 

. I 

SECTION 4. Should a holiday fall. on Sunday, it will be observed on the following 

Monday. If a holiday falls on a Saturday, it will be observed on the preceding Friday. 

SECTION 5. Whenever an employee is required to work on any holiday, the employee 

shall receive the regular pay and, in addition, pay at one .and one-half (1 Y2) times their 

regular hourly rate for all hours actually worked on the holiday. Employee will have 

choice of pay or comp time. 
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ARTICLE 24 

VACATION 
.... ··--·--·-·----·--·-· ---

SECTION 1. Effective on the date ofthis AGREEMENT, all eleven (11) and twelve 

(12) month employees will be entitled to vacation with full pay as follows: 

Length of Service Amount of Vacation 

(to be determined by anniversary date) 

After One (1) Year: ofSei·.ri\~e Two (2) Weeks 

After Eight (8) Years of :i.e;v.:J;e Three (3) Weeks 

After Fifteen (15) Years ·of Service ·Four (4) Weeks 

After Twenty-two (22) Years of Service Five (5) Weeks 

· SECTION 2. Whenever a holiday falls within an employee's vacation period, that 

employe.e Will be-~ntitled_to an extra day off with pay. 

SECTION 3. Secretaries: Option to take five (5) day-s vacation when wanted- borrow 

from July. 

SECTION 4. Vacation cannot be carried over or accumulated. for the purpose oftaking 

additional vacation other than the amount prescribed by this Article for years of service. 

-ARTICLE25 

CALAMITY DAYS 
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Effective on the date of this AGREEMENT, all employees shall be paid for all time up to 

ten (1 0) days lost when schools are closed because of an epidemic or other public 

calamity. All employees are required to make-up their regularly scheduled hours of 

work except for hours as a result of delay days at their regular rate of pay as per the 

required number of days as contracted for all days beyond the ten (1 0) permitted calamity 

days. Make-up scheduling options will be provided by the Superintendent in 

collaboration with the Union )?~~sident on an annUal ba.Sis. Whenever the Board 
L • • ~ ' 

requires an employee to repm;t _to_ work; ,o:p. _suqh days as a condi#,o.n of continued 
... ···. '. ·'·.. . . 

employment, that employee shall receive cmhpensatoiy time off at a time_mutualJ.y 
. . ' .-' . . . " ~ _; . J ~-~=-.. 

1:·. agreeabl~ to both supervisor and employee, for which the employee shall be pai~ h.i~:J/her 
, :·.r ~ · , · · 

regular .rate of _pay. . .'\ 

ARTICLE26 :;-; 

· INSURANCE;r-. 
. ·.- .• .·· 

~ ... t•,. '\ .•· 

.("'j -.;., .• ,:\. · 
; ; ....... 

SEGTION 1. LIFE INSURANCE- All employees who :ar€:actiV.ely.employed OR 

WHO ARE Ol\f FMLA (not out on unpaid leave of absence or redlJ.ction in force) will be . '"" .. \ - ':' 

provided term life insurance paid by the Board for the employee only in the' amount of 

thirty thousand dellars ($30,000:,00). · 

SECTION 2. MAJOR MEDICAL/SURGICAL/HOSPITALIZATION 

The Board shall make Major Medical/Surgical/Hospitalization Insurance available under 

Plan A and Plan B under PPO Connect through Lancaster Consortium to all eligible 

employees in the bargaining unit in accordance with the terms specified below: 
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A. Only full-time employees (employees in all classifications who are regularly 

scheduled to work thirty (30) hours or more per work week) are eligible for 

.. familyplan.coverage-to-be-paid-by-the-Board.-EorElanA,-the._Board shall pay .. 

eighty-eight percent (88%) of the total cost of the premium for participating, 

eligible employees; and employees shall pay twelve percent (12%) of the total 

cost of the premium. For Plan B, the Board shall pay ninety percent (90%) of 

the total cost of the premium for parti?ipating, _eligible employees; and employees 

shall pay ten percent (10%) of the total cost of the p.t:emiur:~. 

• P. P£1:.·'-time employees who work a minimum of twenty (20):l~ce:3 bu:·J:~~~!S thsY,t 

iliirty (30) hours per week shall be eligible for a single coven::ge. · f:\Jr Plan~~ the 

Board shall pay eighty-eight percent (88%) of the total cost of the premium for 
' 

participating, eligible employee; arid employees shall pay tw~lve percent (12%) of 

..... 
· the. total cost of the premh.im. For Plan B, the Board shalllJS.Y ninety percent 

(90%) ~fthe total cost of the premi~ for pamcipatillg, .eligihle.employees; and 

ten percent (1.0%) of the total co.st ofthe premium for participating, eligible 
.. 

employees paid for by the employees. Part-time employees who are eligible for 

insurance coverage as stated in -this section, but who_ wish to enroll in family plan 

coverage as stated in Section A, above, shall pay a percentage of the total cost of 

the annual family premium based upon a straight pro-rated percentage of hours 

worked as compared with full-time for the electing employee's classification. 
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C. Any employee who is not eligible for coverage under A) and B) above, may be 

covered under the Board's program as long as he/she pays the premium(s). 

D. The Major Medical Plan insurance shall provide not less than $500,000.00 

coverage; and the Hospitalization Plan shall include an outpatient lab rider. 

E. One~ an employee changes to Plan B insurance, the employee may not return to 
I > •' 
I l ,· 

F. Special rule forlbus driver eligibility :for "full-time insurance: if a bus driver is 

· .. a~~~~d to: p_riye a route during the s'ehool year that changes and falls b,dow the{) 

:. . ,thil;ty .. ~?O) how. per week threshold for .full-tin.~e 1nslll'~mce status, the bus_ clriver 
·'r..· ..;.· ... ·.,.~·\·;·~·· .:;_:.;.~:..-~ . :.. •. ·' 

·) will~~,cons~4,~:r~r;l.full-time for insurnace purposes forth<.~ duration of~at.route 
•1 I ;, • . I ~·'·' .Jt• ~~. · •. L 

· -, assigmnent. ... Bowever, if a bus driver voluntarily bids on a route at any_ time that 
. '•(':' .· ., ..... . 

:.·; .. chC1f~e~ the,_~?F,;_~i~er's full-time status for insurance purposes to part-~y_(or 

less)~.ftta.tu~~-)~r)?H~ %iver's status for insurance purposes will change a~cof.dingly 
~ ... . . ._,,. . ... 

to Pmt:-time~(o~1ess). 
-~ • .I o,( ••• \ : \ 

SECTION 3. J· DENTAL INSURANCE 

... ;~ •'r 
··.t. ~:. 

The Board shall make Dental Insurance available to -all eligible employees in the 

bargaining unit in accordance with the terms specified below: 

A. Only full-time employees are eligible for family plan coverage to be paid by the 

Board. The Board shall pay ninety percent (90%) of the total cost of the 

premium for participating, eligible employees. 
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B. Part-time employees who work a minimum of twenty (20) hours per week shall 

be eligible for a single coverage with ninety percent (90%) to be paid by the 

Board. 

C. Any employee who is not eligible for coverage under A) and B) above, may be 

covered under the Board's program as long as he/she pays the premium(s). 

SECTION 4. VISION INSURANCE 

The Board shall rnake Vision Irv~:'rumce ·':l.··;,:::;lable to all eligible employees in the 
. . . - . . 

bargaining unit in accordance. wi•.:1 the tft;~·)~; sprcifkd below: 

. . , c_. 

A. Only full-time employees are eligible for family plan coverage to be paid by the 

Board. The Board shall<::•ay ninety percent (90%) of the total cost of the 

premium for participating} eligible employees. 

B. Part-time employees who work a minimum of twenty (20) hours per week shall 

be eligible for a single coverage with ninety p{{rcent (90%) to be paid by the 

Board. 

C. Any employee who is not eligible for coverage under A) and B) above, may be 
·":1 

· covered under the, Board's program as long as he/she pays the prernium(s). 
.. -·,, 
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ARTICLE27 

EVALUATIONS 

SECTION 1. Employees who are evaluated shall receive a copy of the written 

evaluation. 

SECTION 2. The evaluation form shall contain a space for employee responses to the 

evaluation. In the event the employee's response exceeds the space provided on the 
::·' ... 

evaluation fotm, the <-;mployee may attach additional pages to the evaluation form. Both 
~-.. i :·. 

the employe•~ and the evaiuator shall sign each page ofthe evaluation. 
s· 

ARTICLE28 
. I - .?.r ?~1· .... 

-.~ . 

·. · .. BUS DRIVERS . ,.:: '. 

SECTION l Bus dtivers are hired for the specific purpose of transporting students to .. ,. 

and from school (regular daily routes). Therefore, bus drivers who lose the.ir bus driver 
... ' • • r, ~ 

·t./~r; c~ ·· ~..:. 

certification (CDL) or ru:e'i:mable t~'renewtheir CDL will be considered terminated from 

their position. · 

. ' 

If the bus driver qualifies, he/she Will be awarded any vacant position or next vacant 
c:~- : __ ·. ~~; x~·· 

position in £!.different cl~ssificati6~·for up to two (2) years. The vacant position must- go 

through the posting procedure. 

SECTION 2. Bus drivers shall maintain equipment in proper order and perform 

required inspections and seat checks. Bus drivers will not be required to repair any 
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buses; but, shall report any needed bus repairs to the Transportation Supervisor 

immediately on the proper form. 

SECTION 3. Drivers who are not contacted at least one (1) hour and :fifteen (15) 

minutes prior to the scheduled departure time for an extra trip which they are assigned to 

take that has been canceled shall be paid one (1) hour show-up time, provided that bus 

drivers keep the supervisor informed of an accurate means to contact them. The rate for 

show-·u._p time wiil be the affected driver's regular hourly rate of pay . 

. ;_:ECl,'~DN 4. All physical examinations and driving ~bstracts required ~Jy h:w fcj· '· 

' schooi ·bilS dri1n~iJ as preconditions of continued emploYJ?ent, shall be cor~'i.pleted on or 

·<hefore Aligust 20th of each year: The Board will appoint physicians at authofi~ed 

clinics. The use of physicians other than those on the Board appointed list shall require 

/:. the expxess written approval of the Superintendent prior to services being ·;endered. 

· :Failure to provide the required items may lead to discipli~ary acti?n including 

, suspension. The Board is not responsible for the paym~~t or reimbursement of the cost 

of a CDL for any bus driver. 

•. ••• I 

SECTION 5. The Board has the right tu change bus routes whenever necessary to mqst 

effectively and efficiently meet the needs of the students. This may result in loss or 

increase of time. The Board will meet with the Union Steward prior to the changing of 

routes. The Board will attempt to keep all bus route times as equal as possible. 
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SECTION 6. Transportation supervisors shall have the right to substitute a route bus for 

long trips to ensure efficient departure and return of students and the bus will be 

inspected upon return. The bus, if necessary, will be cleaned and repaired. 

SECTION 7. Every attempt will be made to equalize extra trips for eligible drivers. 

The Union Steward will monitor the procedure. Special trips will be paid at regular rate 

I 

while driving and setting time. Drivers are required to remain at the event for the durationi 

of the extra trip. Sleeping time (e.g. eight (8) homs per night) on overnight trips·will not~ 

be paid. 
·. ·• 

.,,. SECH0N"8.c·.i.Bus drivers will run their routes in ad~ordanef; with the upprO:priate~ £,, · · 

·\J , starting;and ending times of the students' school day~ All drivers am toriiiabJ.taini:ro.ute {\. · 

schedples as defmed by the Transportation Supervisors. Drivers wiH not be~held o'; 

responsible for.the, decision ofthe Transportation Supervisors. Drivers will not b~ .. held .J 

responsible for:the decision of Management for the continuation of the route on bad::-~ · .'+ 

,, roads.: ·j.Howev.:el!;:drivers will be held responsible for acts ofnegligence or 

irresponsibility. 

SECTJION 9 . . ·All buses will he compounded at the bus garage. 

SECTION 10 .. · Any work required by the Board outside of route time shall be in pay 

status. 
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SECTION 11. As recorded on time card, bus drivers 'Will be paid one~ half hour per day 

(up to 2 Yz hours per week) to wash the exterior and clean the interior of their assigned 

bus; 

SECTION 12. Management Personnel will be accessible at all times during regular 

route hours. 

ARTICLE29 

PROBATJONAJ~Y PERIOD . . ~ . ~ ~ . 

All newly hired employees of the Bo::;:n'i ~hall Perve a probationary period· of ninety (90) :, ·I 

working days. After sixty (60) working days; employees shall pay a fair share fee to the 

Union. The probationary emploJee shall have no recourse in the area of discipline for 

the entire period of his/her probation. 

ARTICLE 30 

.. 
DURATION 

SECTION 1. This AGREEMENT shall be effective-as of August17, 2015, and shall 

continue in full force-and effect untilll:59 p.m., August 16, 2018., with the exception of · · · · 

Articles 26., Insurance; and 31, Wages/Salary Schedules, which shall be subject to 

reopener negotiations which shall occur on or before July 1, 2016. The reopener 

negotiations that shall occur on or before July 1, 2016, shall be with respect to only those 

provisions of Article 26, fusurance, that are jointly recommended by the District's 

Insurance Committee for .consideration and negotiation, but no changes shall be made to 
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the insurance plans currently in effect as of August 6, 2015 through August 1, 2016 nntil 

both parties have ratified any -changes recommended by the District Insurance 

Committee. Both parties affi1matively waive all other rights (other than the right to 

reopen the Agreement to negotiate Article 26, Insurance, and Article 31, Wages/Salary 

Schedules) that are provided under Chapter 4117 and Article 34, Successor Agreement, 

herein, with respect to the· reopener negotiations and will defer to the process outlined in 

Article 33 'herein. ·. 

. . 
. ARTICLE31 

. . ': ·.·. 

WAGES/SALARY SCHEDULES 2015,2016,2017 
~ .:.:: ' .) ... ,•. . ': ·,' ..... 

SECTION 1. 

For the 2015-2016 contract year, employees in the bargaining unit will not receive 

"a wage increase (0%) pn their current rate of pay. 
. .. ::'.:·· ·:: ( . 

~. . ': . ~ .. 

Irr 2016 and 2017, there shall be a wage reopener 
• . ' .• • 1 :: • • ,. ~- ; • ~ •. . . 

SECTION2. 
. r , . 

. :i ;\·" 

' . ' . . l! 
A. A ten (10) year longevity step of$.08 will be added to salary base. 

B. A fifteen (15) year longevity step of $.09 will be added to the salary base. 

c. A twenty (20) year longevity step of $.10 will be added to the salary base. 

D. A twenty-five (25) year longevity step of$.15 will be added to the salary 

base. 
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SECTION3. 

A. Head cooks shall have up to a total of four ( 4) hours if needed per month 

(9 months) for inventory and food ordering purposes. 

B. Cafeteria cashiers shall receive overtime (if necessary) for completion of 

state reports for cafeteria. 

Segtiqn 4. ·On the salary schedule an employee adv~ces one year every July l.,i.n which 

he/:.~1H~ was mnployed at least 120 days in the previous months. ·., . 

. ,Se;~~!::>2l'\~ ... Employees of all classifications including substitut~s will. use time .c::•.ocks. 
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SALARY SCHEDULE A 

Effective 7/1/2015 

0 1 2 3 4 10 15 20 25 

'· Education Assistants $11.73 $14.16 $14.28 $14.41 $14.53 $14.62 $14.71 $14.81 $14.98 

Secretaries $12.46 $14.94 $15.07 $15.19 $15.31 $15.40 $15.50 $15.60 $15.75 

Cooks $11.73 $14.16 $14.28 $14.41 $i4.53 $14.62 $14.71 $14.81 $14.98 

.. !. . ·. I 
.. _. __ , 1-::-----·-

H~ad Cooi(g· · $12.22 . $14.70 $14-82 $14.95 $15.08 $15.16 $15.257 $15.J5"·. $15.52 

Custodian $12.61 $15.12 $15.32 $15.54 $15.'/~--l $15.8;-·· $15.92 -. '$16.03: .. ·, $16.18 

' 
s1s.s9 $16.o~ t $16.oi_: _-! s1 ~~~ $16.28 ,_, Bus Drivers~ ~··,;: $13.20 $15.66 $15.79 ~$16.43 

1----·-

$16.16 : $16.37 $16.45 i $16·.55 t~Cabor~ $13.23 $15.74 $15.96 $16.66 $16.81 t-·-· __ _! __ :_. 
l'fw·sing Assistant $11.73 $14.16 $14.28 $14.41 $14.~~-- _$14.62 J $14:71 . $14.81 $14.98 

There shall be a wage reopener in 2016 and 2017. 

ARTICLE32 

DRUG TESTING 

AFSCME Ohio Council- 8, AFL-CIO·and AFSCME Local2020, AFL-CIO agree that 

when a systemwide random drug testing. policy and treatment procedure is put into place, 

.. the Union agrees that AFSCME Local 2020 will become a part of the procedure . 
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ARTICLE33 

BARGAThiTNGPROCEDURES 
.... ·······----····--·~----

A. 'the Parties 

The Board and the AFSCME state that these procedures shall govern contract 

bargaining between the parties. 

B. Scope of Bargaining 

Representatives of the Board and-AFSGME h::r:r:!l2020 will bargain in good faith 

all matters pertaining to wages, houri-i c-r termn., r~:~ld other conditions of 

employment, and the continuation, n;r~yii;:jcati:J.r= .. or ddet: .. Jn of an existing 

provision of the most current Collecti v.e Bargaining 1\:greement. 

C. Bargaining Meetings 

1. Bargaining meetings shall be scheduled at the request of the parties and, 

until bargaiW?& is conduded,.cither party may require at each meeting a 

decision on th~ date~ time, and place of a subsequent meeting. 

2. Meetings shap be scheduled at reasonable intervals, places and times to 

avoid, as nearly as is practicable, conflict and interference with school and 

employment schedules: 

3. Bargaining meetings shall be closed to the press and the public. 

4. Either party may recess for a caucus of reasonable length at any time. 

D. Representation for Traditional Bargaining 

Representation at traditional bargaining meetings shall be limited to six (6) 

representatives of the Board and six (6) representatives of AFSCME Local2020. 
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E. Information 

The parties agree to make available, upon written request and in a reasonable 

time, available information concerning the financial status of the District and such 

other available information as will assist the parties in the development and 

evaluation of proposals. 

F. News Releases · 

G. 

Neither party shall make a release to the news media regarding bargaining until a 
._,~~: . ' ,., ·~:.-· 

t ~ . . . . 

total irr!.passe is declared . 
.!P.ro:: .· . 

Agr~ement 
~;,·, •' 

1. Tentative agreement on bargained items shall be reduced to writing and 
.. ·:-r:··. -~~-/ :.in~~ ... "'. :l_~.FJ.~:.: ·_ 

initialed by each party, but tmch initialing shall not be construed as final 

agreement. 
. ... i ':!· ~- .. -~ 

2. Final agreement ;;;hall be reached when the unit members ratify the final 
. . . ' -(~·-; ;~~:.-. i :·· ~ 

bargained package, and it is approved by the Board. The Board shall 
... :::_... . .... ~. .,~:"".t'·"!·:;:r· 

mak:e the necessary arrangements for a regular or special meeting at which 
';: ;, 

to vote on the fmal bargEtined :package. This meeting shall be held no 
•. '·!.'· 

later tpan ten (1 0) days after the membership of AFSCME Loca12020 has 

voted to ratify the final bargained package. 

3 . The purpose of tentative agreements -is to develop a package that will be 

submitted to the unit members for ratification and the Board for approval. 

Initialing of tentative agreements shall be done in good faith. 
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4. Tentative agreements may be brought back to the table when it is believed 

that it will result in progress toward developing a ftnal package. Each 

.. tentativ€ agreement brought ba!;.k-te-ther-table--shall-be-discussed.-~-But,-if -- ... .. ~-- .. ---­

it is not changed by mutual agreement, it shall remain a tentative 

agreement. 

H. Disagreement 

1. The mediator shall be supplied by the Federal Mediation and Conciliati?n 

Serv:tce provided that such service is available. In the event that the 

servic:~ of a federal mediator cannot be provided, the mediator shall bt~ 

sehx:ted from the State Employment-Relations Board (''SERB"). 

2. The parties shall use fact-finding if mediation fails. 

ARTICLE34 

SUCCESSOR AGREEMENT 

SECTI~Ti' f._L In ~h.c event of impasse, the mandatory procedures under Ohio Revised 

Code 411 'J shall be followed. 

The parties have agreed to a mutually agreed upon dispute settlement procedure. This. is 

in accordance with4117.09.03 ofthe Ohio Revised Code. 
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The parties agree to use mediation from the Federal Mediation and Conciliation Service 

(FMCS) until the contract expiration date. The parties agree to waive fact-finding. 

The Union has the right to strike after the expiration date provided the ten day intent to 

strike notice has been sent in accordance with 4117.14 6. D 2 of the Ohio Revised Code. 

~. :·.-

J-.·." 
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2015-2018 

AGREEMENT BETWEEN 

--· _ _ __ . _ ·- . THE NEW LEXIN_!lTO~_CIT.Y BOA;RD OF E:QU(;ATI_!)N ____________ _ 

AND. 

OHIO COUNCIL 8, AFSCME, LOCAL 2020 

FOR 'J'HE ill/!.! :N: 

DATE: 

63 




